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PROFESSIONAL NEGOTIATION AGREEMENT 

TEACHING PERSONNEL 

AGREEMENT, made this June 24,2005 by and between the SUPERINTENDENT OF 
SCHOOLS OF THE FAIRPORT CENTRAL SCHOOL DISTRICT, TOWN OF PERINTON, MONROE COUNTY 
NEW YORK (hereinafter referred to as the "Superintendent"), and the FAIRPORT EDUCATORS ASSOCIATION 
(hereinafter referred to as the "Association"); 

WHEREAS, the legislature of the State of New York has declared that it is the public policy of this 
State to promote harmonious and cooperative relationships between government and its employees, and 

WHEREAS, the Superintendent and the Association recognize and declare that providing a quality 
education for the children of the district is their mutual aim and that the character of such education depends largely upon 
the quality, dedication and morale ofthe teaching services, and 

WHEREAS, the Superintendent and the Association, with full awareness of the legal responsibilities 
and duty of the Board of Education to determine policy within the framework of the law, recognize that the members of 
the teaching profession are particularly qualified and professionally obliged to assist in the formulation of educational 
policies and programs, and that these responsibilities and objectibes can best be discharged and realized when mutual 
understanding, cooperation and effective communications exist within the district, and 

WHEREAS, the Board of Education and the Association, through joint consultation, have determined 
that the certificated professional staff of the district should be divided into employer-employee negotiating units; one 
consisting of all certificated personnel except principals, assistant principals, coordinators. consultants and directors, and 
per diem substitutes in negotiations and in the settlement of grievances pursuant to the provision of the Public Employees' 
Fair Employment Act, and 

WHEREAS. the Association has heretofore affirmed that it shall not engage in a strike, and shall not 
cause, instigate, encourage, or condone a strike, and 

WHEREAS, the Superintendent has a statutory obligation, pursuant to the Taylor Law, to negotiate 
with the Association as the represenk3tive of the teaching personnel with respect to salaries. wages, hours and other ternx 
and conditions of employment. 

NOW THEREFORE, in consideration of the premises and the mutual covenants and agreements 
herein contained, it  is hereby covenanted and agreed as follows: 

SCOPE 

1. This agreement shall cover the employer-employee negotiating unit of the Fairport Central School 
District (hereinafter referred to as the "District"). consisting of all certified professional personnel including substitute 
teachers in a specific assignment for at least 20 consecutive workdays until they no longer hold the position, (hereinafter 
referred to as "member(s)"), except principals, assistant principals, coordinators, consultants and directors and per diem 
substitutes, and all negotiations involving this negotiating unit shall be conducted separately from those of any other 
negotiating unit. 

3 -. Any agreement so negotiated shall apply alike to all personnel within the employer-employee 
negotiating unit described herein, regardless of membership or lack of membership in the Association and shall cover the 
period agreed upon by the parties. 



NEGOTIATING PROCEDURE 

I. Meetings of the negotiating teams may be initiated upon the written request of either party. In any 
given school year such request shall be made on or before the first day in January that school is in session. 

2. Such meetings shall only be requested for the purpose of resolving matters involving terms and 
conditions of employment and the administration of grievances arising thereunder. 

3. At the time of the first meeting of the negotiating teams, each party shall submit to the other. or to their 
authorized representative, all of the proposals of said party to be considered for negotiations. The initial meetings shall be 
held no earlier than December 15: and no later than January 10, in any given year. 

4. The negotiating teams shall arrange to hold the initial and subsequent meetings at a mutually 
satisfactory time and place within ten days after the service of the request for the meeting. The parties will enter into 
good-faith negotiations over a successor agreement. Under normal circumstances, meetings shall be held at a time other 
than the regular school day. 

5 .  The Association and the Superintendent agree to furnish each other, upon reasonable request, all 
available factual information pertinent to matters to be proposed for negotiations or under negotiation, in order to assist 
the negotiating teams in developing intelligent, accurate and constructive proposals to assist the parties in resolving such 
matters. All requests for such information are to come only from the chairperson of each negotiating team. 

6. The meetings of the negotiating teams shall be conducted in private. Neither the Association nor the 
Superintendent shall exercise any restraint upon the other in selection of membership of the respective negotiating tcams. 

7. Negotiations should use these steps as guidelines for procedure but other procedures are acceptable 
with the approval of the Board of Education and the FEA Executive Committee. 

SAVINGS CLAUSE 

I .  This agreement and all provisions herein are subject to all applicable laws. in thc event any provision 
of this agreement is held to violate such laws, such provision shall not bind either of the parties, but the remainder of this 
agreement shall remain in full force and effect as if the invalid provision had not been a part of this agreement. 



DURATION 

1. This Professional Negotiation Agreement shall continue in full force and effect until October 15,2009 
and thereafter until either party hereto wishes to propose such amendments or modifications, they shall serve notice on 
the other party no later than September 30 in each succeeding year, and any such amendments or modifications shall be 
considered prior to October 15 in each succeeding year. In the event no such request for amendments or modifications is 
made, this agreement shall continue in full force and effect until October 15 of each succeeding year. These dates may be 
extended by mutual agreement of the parties. 

M WITNESS WHEREOF, the parties hereto have set their hands and seals this 18th day of  November, 2005 

Superintendent of Schools 

/ m?% 
~ o h g ~ a ~ n e s ,  President 1 



AGREEMENT 

This agreement is made and executed June 24.2005 by and between the SUPEmTENDENT OF 
SCHOOLS of the Fairport Central School District (hereinafter referred to as the "Superintendent"), and the FAIRPORT 
EDUCATORS ASSOCIATION (hereinafter referred to as the "Association"): 

SECTION 1 - SCOPE 

A. This agreement shall cover the employer-employee negotiating unit of Fairport Central School District 
(hereinafter referred to as the "District"), consisting of all certified professional personnel including substitute 
teachers in a specific assignment for at least 20 consecutive workdays until they no longer hold the position, 
(hereinafter referred to as "member(s)"), except staff who formally evaluate FEA unit members and per diem 
substitutes. 

SECTION 2 - SALARIES 

A. 1 .  (a) The starting salary for the members of the unit covered by this Agreement shall be as 
follows: 

(b) The hiring schedule for 2005-09 is set forth in Appendix A. 

2. Each returning unit member will receive salary increases as follows: 

2005-06- increase of 2.2% plus $ 11234 added to their previous year's base salary. 
2006-07 - increase of 2% plus $1 :316 added to their previous year's base salary. 
2007-08 - increase of 2% plus $1,339.50 added to their previous year's base salary 
2008-09 - increase of 2% plus $1,363 added to their prcvious year's base salary. 

3. Members will be eligible for longevity pay beginning with the 2006-07 school year as per the 
steps listed below. These steps will reflect years of service in Fairport plus credited service 
awarded at time of hire. The longevity increments will be added to the base pay beginning with 
the 20Ih, 25Ih, and 3oth year of credited service. 

At Step 20 $250 
At Step 25 $250 
At Step 30 $250 

4. A stipend for each Master's degree held by a member shall be paid in the amount shown: 
2005-09 $825 

An additional stipend for a doctorate degree and/or for National Board for Professional Teaching 
Standards Certification shall be paid in the amount of $1,000 for the 2005-06 school year, and 
$1,200 beginning with the 2006-07 school year. Stipends are not added to the base salary. 



5. An additional stipend of $500 shall be paid for either the School District Administrator (SDA) or 
School Administrator and Supervisor (SAS) certificate held by a member as long as the certificate 
remains valid. Stipends are not added to the base salary. 

B. Effective July 1, 1994 the District will pay $350 for every new block of six graduate credit hours earned up 
to the maximum of 84 hours, which shall become part of the salary base. This salary credit will not apply 
if the member chooses to receive tuition reimbursement instead. 

C. The extra duty assignment salaries and the coaching salaries of the unit members covered by this agreement for 
the school years 2005-06,2006-07,2007-08, and 2008-09 are set forth in Appendices "B" and "C". 

SECTION 3 -CAREER IN FAIRPORT COMPENSATION PLAN 

A. Teachers with a minimum of fifteen years full-time service in the District may elect one of the four options 
below to enhance their income for a specific period of time during their career in Fairport. A teacher may select 
only one option one time during his or her career in Fairport. By selecting an option, the teacher guarantees that 
he or she will provide at least 180 days notice prior to his or her retirement from the District. Failure to do so 
may, at the District's discretion, require the member to repay the amount earned under the Career in Fairport 
plan. If a teacher who has elected an option does not complete his or her career in  teaching in Fairport, the 
District may require the member to repay the amount earned under the plan. 

Choice of any option must be made prior to January I of the school year that payment will comnlence. 
Severance of employment prior to the full term of the option will result in forfeiture of the remaining 
portion of the selected option. 

1. A single payment of $23,000 made in the first payroll in July in the calendar year in which the 
teacher retires unless specially requested to be paid otherwise and approved by the Superintendent 
of Schools. 

2. Two (2) payments of $7,000 made during two consecutive years chosen by the member for a total 
of $14.000. 

3. Three (3) payments of $6,000 made during three consecutive years chosen by the member for a 
total of $18.000. 

4. Five (5) payments of $4,000 made during five consecutive years chosen by the member for a total 
of $20,000. 

Payment at Notice of Retirement 

Members who submit an irrevocable letter of retirement by no later than January 1 indicating that they will 
retire at the end of that school year will receive a one time payment of $2,000 to be paid in the second 
paycheck of March in the year of retirement. 

SECTION 4 - TEACHING CONDITIONS 

A. 1. Members in grades 7 through 12 inclusive will not be assigned to more than two subject areas nor 
more than a total of three teaching preparations, except temporarily in cases of extenuating 
circumstances and with the written consent and knowledge of the total teaching load. The maximunl 
teaching load for members in grades 7 through 12 inclusive will consist of five classes and one study 
hall, except temporarily in cases of extenuating circumstances with written conscnt and knowledge of 



the total teaching load. This shall not prevent a five-member building committee elected by the 
members in that building from developing, together with the building principal, nlutually acceptable 
alternatives to the study hall assignments. 

2. Full-time members in grades 7 through 12 inclusive will have no fewer than two unassigned periods, 
or their equivalent, per day to carry out professional duties. 

3. For purposes of salary computation, part-time positions are calculated as follows: 

One period (or a .2 full-time equivalent (FTE)) will equal 17% of an annual salary. 
Two periods (.4 FTE) will equal 33% 
Three periods (.6 FTE) will equal 50% 
Four periods (.8 FTE) will equal 67% Any teacher with four periods will be paid for a 
preparation period bringing the conlpensation to 83% 

If a teacher travels between two or more buildings, they will be paid for a travel period (1 7%). 
There will be no paid travel period between Dudley and Northside Schools. 

If a part-time teacher works at least three (3) periods (.6 FTE) a day and those periods occur 
during a regularly scheduled student lunch period, that teacher will receive a 30-minute duty-free 
lunch. 

4. In elementary S C ~ O O ~ S ,  the District will make every reasonable effort to establish a class load for 
teachers of Physical Education, Art and Vocal Music as follows. except temporarily and in cases of 
extenuating circumstances: 

K-3 33 classcs per week 
4-6 30 classes per week 

If a teacher's classes fall into both of the above groupings. the number of classes taught per week will 
be determined by the grouping in which the majority of the teacher's classes fall. 

5 .  No member in grades 7- 12 who teaches electives of ten (1 0) weeks or less in duration shall instruct 
more than two (2) different ten (I 0) week electives unless the member so desires. 

6. A class shall be defined as a group of students who meet together for instruction subject to exceptions 
noted in Section 4, Sub-section E, Paragraph 4. 

7. Unit members teaching food courses in the area of Home and Career Skills shall teach a maximum of 
5 classes but will not be assigned a study hall if shopping is required. 

B. Members of this unit will not be assigned to teach outside the scope of their teaching certificate except as 
provided for by the regulations of the Commissioner of Education. 

C. 1. Probationary members will be informed in writing of the action taken regarding their tenure status by 
the Superintendent of Schools not less than ninety (90) calendar days prior to the end of the 
probationary period. 

2. First year probationary members may be required by the administration to attend orientation sessions 
during the school year. 



D. Traveling Teachers 

A member who is assigned to teach in more than one building in the District per day shall be allowed thirty (30) 
minutes traveling time between buildings. A traveling teacher's workday shall be no longer than the workday of 
the school in which the teacher spends the largest portion of hisher workday. No teacher shall travel 
involuntarily for more than three (3) consecutive years. 

Home School - A home school shall be designated for each unit member who teaches in more than one 
building. The home school shall be that building in which the unit member spends the greatest portion of 
classroom teaching time. If the teaching time spent between buildings is equal, the home school shall be 
determined by the Assistant Superintendent for Human Resources after consultation with the principals of each 
school. 

The unit member shall be responsible for faculty meetings and other similar duties at the home school. The 
administrators andor supervisors at the home school shall be responsible for the observation and evaluation of 
the traveling teacher's performance. 

It is understood by the parties that exclusive of the aforementioned duties and responsibilities reserved for the 
home school, a unit member is subject to the authority of the administrator andor supervisor in every building 
where the unit member teaches. 

Each school will designate reserved parking space(s) for t~avel teachers if they have any on staff 

E. 1 .  In determining teacher class assignments for secondary teachers, a laboratory period will be deemed 
the equivalent of a class period. 

In elementary schools, the District will make every reasonable effort to avoid the establishment of any 
classes which on the first day of school exceed the following number of students, except temporarily 
and in case of extenuating circumstances: 

Kindergarten 25 pupils per class 
Grades 1 through 3 28 pupils per class 
Grades 4 through 6 30 pupils per class 

In secondary schools, the District will make every reasonable effort to avoid the establishment of any 
classes which on the first day of school exceed the following number of students in the subject matter 
areas of English, language, mathematics, science, social studies, business and health, except 
temporarily and in case of extenuating circumstances. 

Non-regents 25 pupils per class 
Regents and honors 30 pupils per class 

In laboratory sciences, technology and home & careers, the District will take into consideration the 
safety factors in setting class size in such course. 

This selection will in no way prohibit patterns of organization for instruction, such as large-small 
group instruction, team-teaching, independent study programs, differentiated staffing, individualized 
instruction. 

Effective 2006-07, the work year for returning teachers is 188 days, two of which are to be utilized as 
listed below. 



These two days are without students. No more than one of these days may be used for classroom 
preparation. The other one day will be from the list of activities below: 

Participate in curriculum development projects 
Participate in staff development projects 
Participate in grade-level meetings, department meetings, and collaborative instructional 
projects 
Participate in joint DistrictFEA initiatives 
Participation in other activities as offered by the principal or designee 

The work year for teachers in their first year of employment shall consist of no more than 191 days. 
The Superintendent of Schools or hisher designee will meet with the president of the Association or 
hisher designee to discuss the Association's role in the New Teachers Orientation Program. 

For K-5 teachers, two full days, one in the fall and one in the spring, will be made available for 
purposes of planning and assessment. Scheduling of these days will be made by proposal to and 
approval by the school principal. 

In addition to the two days referenced above, K through 3 teachers will receive the following release 
time: 

Kindergarten - two full days. one per semester 
Grade 1 - two full days, one per semester 
Grade 2 - one-half day each semester 
Grade 3 - one-half day each semester 

A committee will be fomled consisting of the Association president and the Superintendent of Schools 
and three representatives named by each of them to review current assessment practices at grades K-5. 
This committee shall be empowered to recommend an increase or decrease in the amount of time 
available to K-5 teachers for assessment. In the event that the New York State Education Department 
establishes a Superintendent's Conference Day for the same purposc as our current K-5 release days, 
the District reserves the right to reduce the number of release days designated in the contract by a 
corresponding number of days. This committee will complete its work and make its final 
recommendations by January I ,  2006. 

The District will provide a second Superintendent's conference day, in addition to opening day, of 
which one-half of the day may be used for inservice andor staff development. Professional duties to 
be performed for the other half of the Superintendent's conference day shall be agreed to by the 
teachers and principal in each building. 

If no more than one emcrgency day has been used during the school year, and the mandated 180 days 
of student attendance have been met, students will not attend school on the third to the last day of the 
school year in grades K through 5. 

2. Calendar Committee- On or about March 1 of each year (or earlier if information is available,) a 
committee composed of the president of the Association and the Superintendent, shall meet to 
consider a calendar for the subsequent school year within the guidelines outlined in F-l above. They 
will make every effort to schedule the 186 days between Labor Day and Regents Rating Day. In the 
event this is not possible, a day will be scheduled in August. 



If an emergency situation necessitates a change in the Board-adopted calendar, the Superintendent 
shall immediately notify the Association president. They shall discuss necessary changes and the 
Superintendent will make any necessary recommendations to the Board of Education. 

Members will not be required to take the class of an absent teacher except in an emergency situation. 

1 .  All unit members will be entitled to a duty-free lunch period of at least thirty (30) minutes during a 
regularly scheduled student lunch period. 

2 .  Preparation time for all elementary members in grades K-6 shall be no less than 30 consecutive 
minutes per day during the instructional day. 

The teacher shall bring to the attention of the principal and the school specialists, any child who is continually 
disrupting the classroom. Prompt action shall be taken by the principal, the teacher and the school specialists 
concerned to remedy the situation before the educational process of the rest of the class suffers. 

Each school building will maintain at no less than the present standards: 

I .  A heated, lighted, properly ventilated and furnished teacher office machine work area containing 
equipment and supplies to aid in the preparation of instructional materials. 

2 .  A telephone andlor communication system so that members can call the building office, and 
emergency numbers and other numbers from their classrooms if available with current system. In the 
event that the telephone system is not functional, the building will implement its emergency 
communication plan. 

3. A heated, lighted, cleaned, furnished and ventilated staff loungeidining room. 

4. Heated, Iighted, ventilated and cleaned and supplied reshooms, separate for each sex and separate 
from students' reshooms. 

5 .  A separate dining area for use by the staff. 

6. An assigned desk, chair, and filing cabinet for each member. Members will receive additional desks 
and filing space upon justification to the building principal. Traveling teachers will have a desk, chair 
and file cabinet in their home school and a work area in the second school. 

7. A minimum of one telephone for teacher use will be provided in each building. 

8. Corridors, stairs and exits will be maintained in a manner that meets all required safety codes and 
regulations. 

9. Classrooms and chalkboards will be maintained in a clean condition and rooms will be dusted on a 
regular basis. 

10. All members will be oriented to the building emergency plan and other safety measures. Traveling 
teachers will be oriented to plans in all buildings in which they work. 

Recognizing the need for informing members of changes in their teaching assignment from year to year, the 
District will inform such members of their tentative teaching assignments on or before June 7Ih- 

Class periods to be split into two or more segments shall be assigned on a voluntary basis 



M. Students with Special Needs (students with IEPs. 504 plans, LEAP, and ELL services) 

1. General: All Schools 

a. A regular education teacher will serve on the Building Support Team in order to assist in 
planning for students with specials needs. 

b. The teacher, support staff, and administrators shall have input in determining facilities, 
supplies and equipment needed for a child suspected of having a disability or in determining 
placement of an already identified student. 

c. The parties recognize the growing complexities of special education students being educated 
in the regular education classroom. When the need for support is n~utually agreed to by the 
classroom teacher and administration, options may include: 

(1) Release time for additional training occurring during the school day 

( 2 )  Inservice credit for additional training that occurs outside the school day 

(3) Up to two days of release time for both the classroom teacher and another staff 
member for rnentoring purposes 

(4) Other options as agreed to by the classroon~ teacher, FEA, and administration 

d. The District recognizes that some classes with students with an IEP require support not 
otherwise indicated. In such cases. consideration should be given to the following: 

(1 ) Reduced class size 
(2) Additional support person provided 

(3) The addition of special devices, technical tools, etc., to aid instruction 

(4) Other options as mutually agreeable to the classroom teachcr and administration 

e. The District accepts its responsibility to operate in accordance with the laws and regulations 
regarding special education. Therefore, in keeping with Chapter 408 and Board of Education 
policy which addresses the dissemination of IEP information prior to the beginning of the 
school year, when necessary the District will provide teachers with adequate paid time during 
the summer to complete this task. 

f. An IEP for related services (speech, occupational therapy, physical therapy, etc.) shall not be 
counted as an IEP covered under this contract. 

g. Every effort will be made to limit on opening day of school, the number of special needs 
students assigned to regular education teachers in their first year of teaching. It is recognized 
that teaming at the middle school level may not make this possible. 

h. Recognizing that the process of identification and placement of students is an ongoing 
process, the District will make every effort to notify teachers when a student with special 
needs will be placed in their class. 

I. By June 20, administrators will notify classroom and special area teachers of currently 
identified special needs students who have been placed in their classes for the following 
school year. 



2. Elementary Schools: In order to effectively plan for students with special needs in the 
ELEMENTARY CLASSROOM, careful consideration will be given to class placements for the 
upcoming year. 

a. The elementary teacher, special education teacher, and principal shall give input regarding 
needs and modifications required for the students. 

b. In the event it is necessary to assign more than five special needs students (not to exceed four 
(4) students with IEPs), including students with 504 plans and ELL services to a given class, 
the District will provide one of the following: 

(I)  Limit class size to 24 students 

(2) Open a new section to equally distribute the IEP students 

(3) Provide an additional support person to team with that teacher in the classroom 

(4) Other options as mutually agreeable to the classroom teacher and administration 

c. A paraprofessional may accompany students to their special area classes (art, music, 
computer, library, physical education) when requested by the special area teacher in 
consultation with the special education teacher and administrator. 

3. LEAP (Language Enriched Academic Program): In order to effectively meet the educational needs of 
students whose program is Special Class (LEAP, 12: 1 : 1) who are mainstreamed or blended into 
regular education classroom: 

a. Every effort will be made to limit the number of additional special needs students in co- 
taught classes that include LEAP students. 

b. The class size for a general education classroom that includes students with an IEP from the 
LEAP program will not exceed the average class size for that grade level in that building. 
These students will also be included with their general education class in all special arca 
subjects. 

c. The special education teacher or paraprofessional will accompany the special education 
students to their mainstreamed class. When not directed by the IEP, the general education 
teacher and special education teacher, in collaboration, may determine the support is not 
necessary. 

d. A paraprofessional may accompany students to their special area classes (art, music, 
computer, library, physical education) when requested by the special area teacher in 
consultation with the special education teacher and administrator. 

4. Secondary Schools: In order to effectively meet the needs of students with special needs in the 
SECONDARY CLASSROOM, careful consideration will be given to class placements for the 
upcoming school year. The following procedures will be implemented: 

a. The secondary teacher, special education teacher. and principal shall give input regarding 
needs and modifications required for the students. 

b. A building special education representative will meet prior to the end of each school year and 
collaborate with guidance staff to ensure that an equitable distribution of students with 
special needs is scheduled into each class for the upcoming school year. If due to scheduling 
constraints, the representative cannot complete the work prior to the end of the school year, 
up to two paid summer workdays will be provided to each building to accomplish this task. 



c. In the event that the building special education representative and guidance counselor are 
unable to equitably distribute students with special needs because of scheduling constraints, 
and their number exceeds seven in any given class (not to exceed six students with IEPS), the 
District will provide one of the following: 

(1) Redistribute students with an IEP to achieve a 1 :5 class ratio or open a new class 
section 

(2) Provide a special education teacher to team with the mainstream teacher in the 
classroom 

(3) In cases where a special education teacher cannot be made available, a 
paraprofessional will be provided 

(4) Other options as mutually agreeable to the classroom teacher and administration 

d. A paraprofessional may accompany students to their special area classes (art, music, 
computer, library, physical education) when requested by the special area teacher in 
consultation with the special education teacher and administrator. 

SECTION 5 - LEAD TEACHERS 

A. Unit n)embers appointed as lead teachers shall receive a $2,500 annual stipend. 

B. Lead teachers in the sixth grade shall receive one release period from instructional duty per day. Sixth grade 
lead teachers will not be assigned to a study hall, or alternative assignment. Elementary lead teachers will have 
fill1 release time from all teaching duties. The lead teacher for guidance will be directly responsible for fewer 
students than other counselors. 

C. Lead teachers in English. Social Studies, Math, Science, and Foreign Language will receibe release periods 
from instructional duty according to the following: 

# of Teachers 
in Area of Responsibility 

0-10 
1 1-20 
21 + 

# of Release Periods 

Teachers who are in a department part-time shall be counted as a full-time teacher in the department except that 
traveling teachers are counted only in their home school. Lead teachers are not counted in the department for 
purposes of release time. 

D. Lead teacher positions in the areas listed below will be assigned as a .5 FTE (full-time equivalent) or equivalent 
staffing level: 

Art 
Gifted & Talented 
Music 
Special Education Grades 6-8 
Special Education Grades 9- 12 

E. Each lead teacher, upon hisher request. shall be permitted to retum to full-time teaching within hisher 
department without loss of seniority or any benefits contained in this agreement or law. Such requests shall be 
made on or before May 1 of any school year and shall be effective for the subsequent school year. 



SECTION 6 - PROFESSIONAL SUPPORT AND ACCOUNTABILITY 

A highly competent teaching staff is of primary importance in maintaining the high quality in Fairport Central 
School District. Assuring the competence of each teacher begins with identifying and hiring the best available 
candidates, continues with providing appropriate support to assure continued growth, and identifying professional 
standards as the basis of evaluation of competence. The parties to this agreement support the implementation of a 
comprehensive plan which will ensure responsible and responsive practices in the Fairport Central School District. 

SECTION 6.1 - PROFESSIONAL STANDARDS 

A. The District and FEA agree to individually recognize those teachers excelling with respect to the Professional 
Standards by agreeing to encourage teachers to apply for the National Teacher Certification. 

I. The District and FEA can recognize other teachers excelling with respect to the Professional Standards 
through identification of teachers as mentor teachers or other forms of recognition. 

2. If new standards are adopted by the District, they must be ratified by members of FEA. 

SECTION 6.2 - HIRING 

Teachers will be involved in the hiring process 

SECrIOIV 6.3 - GENERAL Ej'ALUATION PROCEDURE 

A. Tenured staff members will be formally observed at least one time each year prior to May 15. Non-tenured 
staff members will be observed twice each year, once prior to December 1, and the second time no later 
than May 15. No member shall be observed for the purposes of evaluation two days prior to or following a 
holiday or recess period unless specifically requested by either the staff member or the principal, and 
agreed to by both. No elementary classroom teacher will be observed October 30 through and including 
November 1 unless both parties agree. All observations will be completed by the building principal, or 
hislher administrative designee. 

B. Within five school days following each formal observation, the observer will hold a post-conference with the 
member. A written report will be provided within ten school days of the observation. The report and discussion 
will: 

1. Identify those professional standards that the teacher has satisfactorily met. 

2. Point out the standards that are potential areas for professional growth, suggesting specific behaviors, 
performances or techniques which will assist the teacher to understand the desired outcome. 

3. Outline a program designed to achieve the growth in performance, listing specific pcrfonnance 
objectives and a method for determining if the growth has occurred. 

C. The teacher will be given the opportunity to comment in writing on anything contained in a written report. 

D. Copies of formal observation forms will be maintained by the building principal and in the teacher's central 
office personnel file. The teacher will be provided a copy. 
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E. Copies of any written evaluative memoranda that are made of observation of staff member's non-instructional 
responsibilities will be maintained in the building personnel folder and sent to the staff member who may 
prepare a written response which will be attached to the memoranda which will accompany copies of it  should it 
be forwarded to any other office. 

F. No observations completed by an administrative intern or a consultant will become part of the staff member's 
permanent building or District file. 

SECTION 6.4 - PROFESSIONAL SUPPORT 

A. Mentor Teacher Program for Probationary Teachers 

1. The District will provide a mentoring program. Each newly hired member will be assigned a mentor. 
Requests for mentors from long-term substitutes or teachers who change certification areas will also be 
considered. Every effort will be made to match a new teacher with a mentor from the same 
certification area within the same building, and within a similar assignment. In the event the mentor or 
the new teacher does not wish to complete the partnership, a new mentor will be assigned if possible. 
The dissolution of this partnership will not reflect negatively on either party. 

Mentors will be assigned at the discretion of the District. Mentors will be provided with an annual 
stipend of $1,000. 

Mentors will be provided with up to five (5) released days for participation in seminars, visitations, etc. 
as approved by the Assistant Superintendent for Human Resources and Labor Relations. Each mentor 
will also be provided with a budget of $250 per year for conference attendance, visitations, and other 
professional activities approved by the Assistant Superintendent for Human Resources and Labor 
Relations. The $250 may be used by either the mentor or the newly-hired teacher. 

SECTION 6.5 - DISMISSAL PROCEEDINGS 

A. Dismissal Proceedings for Probationary Teachers 

It is the intention of the District and FEA to provide support and problem-solving to teachers prior to 
implementing any disciplinary procedures. 

Beginning with the third year ofprobationary service in the District if consideration is being given to 
the dismissal of that probationary teacher or to not grant tenure to that probationary teacher, based 
upon continued unsatisfactory classroom performance, that teacher may request in writing of the 
immediate supervisor within ten (10) calendar days of receipt of a written warning, a conference to 
discuss the concerns of the administrator and to remedy the situation. The member will be entitled to 
be accompanied by a representative of the Association. The conference shall be held at least forty-five 
(45) calendar days prior to the effective date of possible disn~issal. 

If, following such a conference, a recommendation is to be made to the Superintendent that the teacher 
should be dismissed for just cause based upon continuing unsatisfactory perfomlance, the teacher will 
receive notice to this effect stating the reasons at the same time that it is submitted to the 
Superintendent. This notice shall be provided to the member at the same time that it is submitted to the 
Superintendent. 



3. Within ten (10) calendar days after receipt of the notice form the supervisor, the Superintendent will 
decide whether a recommendation of dismissal or denial of tenure will be made to the Board and will 
communicate such decision to the teacher. Within ten (10) calendar days after receipt of the 
Superintendent's decision to recommend dismissal or denial of tenure, the teacher may request a 
hearing before the Board provided written notice to this effect is delivered to the Clerk of the District 
or the Assistant Superintendent for Human Resources and Labor Relations within this period of time. 
The Board will conduct an executive session hearing within thirty (30) calendar days from receipt for 
the teacher's request. 

4. At the hearing, reasons and supporting evidence for the dismissal of the member shall be presented. 
The teacher will have the opportunity to rebut evidence, cross-examine witnesses, present witnesses of 
hisher own, and be represented by counsel. There shall be no official transcript of the hearing and the 
formal rules of the evidence shall not apply. 

5. After hearing the evidence, the Board will render its decision. In making its decision, the Board will 
not be bound by the recommendation for dismissal and may, in its discretion, apply a remedy other 
than dismissal. Within five (5) school days after receiving the written decision of the Board, and 
provided that both the Association Executive Committee and the teacher, with hisher written consent, 
agree and elect. the teacher may enter the Grievance Procedure at Level 111. The decision of the 
arbitrator will be binding, but hisher authority will be limited to a review of compliance with this 
section and hisher award will be consistent with the language of this section. The arbitrator will have 
no power or authority to make any decision which would have the effect of granting tenure to a 
probationary teacher. 

6. Nothing contained in this section will prevent, delay or restrict the District from its authority under 
Section 303 1 of Education Law with respect to probationary members, and any action taken under that 
section of the Education Law will not be subject to the Grievance Procedure contained in this 
agreement. Nothing contained in this section will prevent, restrict, or impair any member from 
pursuing the rights afforded to them under that section of the Education Law, nor shall the Association 
be prohibited from filing a grievance at Level 111 on paragraphs A-1 though A-5 inclusive of the 
section. 

B. Disn~issal Proceedings for Tenured Teachers 

If Section 3020-a of New York State Education Law is amended to remove the finality of the hearing panel's 
determination, tenured teachers will be dismissed only for just cause. In the event of such dismissal based upon 
continuing unsatisfactory classroom performance, the member may enter the Grievance Procedure at Level 111. 
The decision of the arbitrator shall be binding. 

C. Nothing contained herein shall prevent the District from immediately filing disciplinary charges under 
Section 3020-a of the New York State Education Law for reasons other than classroom performance. 

SECTION 7 - RIGHTS OF TEACHERS 

A. A member is entitled to full rights of citizenship and no legal, political or religious activities of any member 
outside of school or lack thereof shall be grounds for discipline or discrimination with respect to the 
professional employment of such member. 

B. 1. Each member will have the right upon reasonable prior notice, and in the presence of the Assistant 
Superintendent for Human Resources and Labor Relations or hisher designee, to review, and copy, 
the contents of hisher complete personnel file, with the exception of confidential employment 



recommendations. A member will be entitled to have a representative of the Association accompany 
himiher during such review. 

Such file shall contain observation reports, evaluation reports and all other evaluative memoranda as 
are contained in the building file. Evaluative memoranda received for the District file shall be copied 
and placed in the building file. 

In any instance where an enhy is made in a personnel folder with which the member disagrees, or 
takes exception, the member will have the right to file a written statement on hisher behalf. Such 
statement will be sent to the building principal and become an attachment to the said entry, and will 
become a permanent part of the personnel file and the building file of the member. 

C. If more than one administrator is to be present at any meeting with a member at which that member's 
professional performance is to be discussed, the member shall be notified in advance, and shall have the right to 
be accompanied by an Association representative. 

D. Any district-wide observation and evaluation procedures will be explained to faculty members at a faculty 
meeting by September 30 of each year. 

SECTION 8 - PROFESSIONAL OBLIGATIONS AND RESPONSIBILITIES 

A. A member will be expected to fulfill hisher  professional obligations to remain during and beyond the scheduled 
school day in each building to be available for faculty, grade level, departmental. and curriculum meetings; for 
students, professional and parent conferences as needed, other than the elementary conference program as 
provided in Section 25 F. 

B. Other than provided in A,, inservice courses taking place after the teacher workday shall be volunta~y. 

C. In the classroom, a member shall maintain professional standards of objectivity. Heishe shall present factually 
both sides of  any controversial issue. 

D. Any significant complaint of substance regarding a member made to the administration or another member by 
any parent, student, or other person will be promptly called to the attention of the member. 

E. .4 member will report any complaint of substance made to them by a parent. student, or other person about 
another member to that member promptly. 

SECTION 9 - TEACHER CONSULTATION 

A. The administration shall have the right to counsel with members at times during and beyond the scheduled 
sch001 day in each building, if in the judgment of the administration such consultation is in the best interest of 
the member, the children, and the school system. 



SECTION 10 - INSURANCE COVEXAGE 

A. Health Insurance 

The District will provide comprehensive health insurance coverage for all members electing to enroll. The 
District contribution toward the premium cost of each plan will be as outlined in the chart below. These 
percentages will apply to either a single, hvo-person or family plan. 

2005-06 2006-07 
The RASHP 2 Plan: 
Blue Point 2 Extended (or comparableplan) 85% 85% 
Blue Point 2 Select (or cornparableplan) 95% 95% 
Blue Point 2 Value (or comparable plan) 100% 100% 

RASHP: 
Blue Million (or comparable plan) 

No teacher hired after July 2,2002 will be allowed to enroll in the Blue Million plan or a substantially 
equivalent plan should the District change carriers. 

Any plan whose cost to the District is less than the District's premium contribution for Blue Point 2 Select, or an 
equivalent plan, will be provided at no cost to the employee with the District paying 100% of the premium for 
the life of this contract. 

Teachers who are employed to fill part-time positions of 50% or more will receive the same health insurance 
coverage as fi~ll-time employees. 

Teachers who voluntarily select to change their positions from full-time to part-time (including job shares) will 
pay a pro-rated portion of their health insurance. The District will pay a percentage of the premium equal to the 
percent the teacher works up to but not exceeding the percentage a full-time teacher would pay. 

Medical Reimbursement Account 

Beginning in 2005-06. the District will establish a Medical Reimbursement Account (1 05 plan) for members to 
use for reimbursement of costs not covered by health or dental insurance for members enrolled in  Blue Point 2 
Select, or comparable plan. This account may not be used to pay premium costs. The District will contribute 
$200 for employees with single coverage and $300 for employees with 2-person or family coverage. Any 
unused money will be rolled over to the following year. Members will be required to submit claims for 
reimbursement to a third party administrator selected by the District. Any unused money remaining in the 
account at the time a member leaves the District will be available for up to one calendar year during which time 
the member may continue to submit claims for reimbursement. After that time period, the money will revert to 
the School District. 

Members hired after the start of the school year will receive a pro-rated portion of the Medical Reimbursement 
Account ( 1  05 plan). The pro-rating of this benefit will be based on a 12-month year. 

Teachers who are employed to fill part-time positions of 50% or more will receive the same Medical 
Reimbursement Account benefit coverage as full-time employees. 

Teachers who voluntarily select to change their positions from full-time to part-time, (including job shares), will 
receive a pro-rated portion of the Medical Reimbursement Account benefit. 



If during a plan year, a teacher chooses to enroll in Blue Point 2 Select, or comparable plan, they will be eligible 
for a pro-rated portion of the Medical Reimbursement Account benefit. 

Survivor Benefit 

In the event that am FEA member dies in service, the District will provide health and dental insurance to the 
surviving spouse and dependent children for up to one calendar year after the death of the member. This 
coverage will be provided at the same percentage contribution rate as that of the member. This benefit is only 
available to FEA members who have completed at least five years of full-time equivalent service in Fairport. 

Domestic Partner Insurance 

The District will recognize same sex domestic partners as eligible for benefits under all sections of this contract 
pertaining to family benefits insofar as permitted by law. To be eligible for domestic partner benefits, all 
paperwork required must be on file with the District and all requirements contained in the eligibility protocol 
must be met. 

B. Dental Insurance 

The District will provide to all eligible members the Blue Cross-Blue Shield "Smile-Saver Option I "  plan (or a 
comparable plan). The District will pay 90% of the premium costs for the dental plan. 

C. Group Term Life Insurance 

The District will provide to all participating members a $25,000 group term life insurance policy with the 
District paying 50% of the cost and the participating member paying 50% of the cost. Members have the option 
of purchasing additional life insurance at the group rate by paying 100% of the additional premium cost. 

D. Retiree Health Insurance 

Any current bargaining unit employee who thereafter retires into the Teachers' Retirement System and has at 
least 15 years of District service immediately prior to such retirement, shall be entitled to continued health 
insurance coverage with the District contributing toward premium costs as outlined below: 

Blue Million (or comparable plan) 85% 85% 85% 85% 

Plan costing less 
than Blue Million 

1. The coverage shall be the basic health insurance and major medical that was in effect at the time of 
retirement or its substantial equivalent should the District change plans or carriers. 

2. The retiree's cost shall be based on the dollar amount of hisher contribution on the date of retirement, 
which shall remain fixed and which will be billed semi-annually in advance. 

3. A retiree's coverage will be changed to the 65+ (or older equivalent) plan when helshe is eligible for 
such plan in conjunction with the availability of Medicare benefits. The District and the retiree's cost 
of such coverage shall be in the same proportion as immediately preceded this change in coverage. 



If a retired staff member predeceases hisher spouse at the time of retirement, the spouse shall be 
eligible to continue coverage, which shall also apply to dependent children only. If the spouse elects to 
change to single coverage, hisher cost shall be equal to the employee contribution rate for such 
coverage on the date of the retiree's death. 

5 .  Once a year retirees shall be provided with the opportunity to change health insurance carriers. 

Flexible Benefit Program 

The District will establish a flexible benefit program, at the discretion of and funded by the unit member, 
subject to Internal Revenue Service approval, if necessary, for the following expenses: 

a) HMO premiums 
b) Dental premiums 
C) Group life insurance premiums 
d) Child care expenses 
e) Out of pocket medical or dental expenses 

One family shall not receive two family insurance plans. 

SECTION 1 I - LIABILITY INSURANCE 

The District maintains insurance which allows it to apply coverage for fire, extended coverage, or vandalism to 
personal effects of members, while located on the District premises. This coverage is limited to $200 for one 
person and $1,000 for any one occurrence; and is conditioned upon such member notifying the building office 
in writing of any personal property located on the District premises. This insurance is not primary coverage if 
the member is covered by any other applicable insurance. 

SECTION 12 - LEAVES OF ABSENCE 

The District strongly discourages the practice of unpaid days of leave. There may be an occasion when unpaid leave may 
be appropriate; however, this will be at the sole discretion of the District. 

All requests for leaves of absence or extension or renewal of such leaves will be applied for and responded to in 
writing. All requests should be on file with the Human Resources Of'fice by no later than April 1". Any requests 
submitted after the April 1" deadline will be considered at the District's discretion. 

Such request will be made to the Superintendent of Schools and response will be made by the administration, 
subsequent to formal action on such request by the Board of Education. 

A leave of absence for personal reasons without pay or increment may be granted at the discretion of the Board. 
Such reasons may include but not be limited to educational opportunities, illness exceeding the limits stated in 

E, and extension of parenthood leave exceeding the limits stated in F. 

A member on a leave of absence for a school year or more will notify the Superintendent of Schools as to 
hisher intention to return to service at least five months prior to the expiration date of such leave. Failure to 
notify the Superintendent of Schools will be deemed to constitute a resignation by the member. 

I. All benefits to which a member was entitled at the time hisher leave of absence commenced, including 
unused accumulated sick leave, will be restored to himher upon hisher return. Hetshe will be 



assigned to the same position which heishe held at the time said leave commenced, if available, or if 
not, to a substantially equivalent position. 

2. Salary changes for members returning from an unpaid leave o f  absence shall be consistent with 
those outlined in Section 2 of  this agreement. However, service time and salary changes shall not 
accrue for time spent on such leave o f  absence. 

Sick Leave 

1. The sick leave policy for the District will provide fifteen days per year of  sick leave cumulative to 180 
days per year for ten-month personnel. The accumulated allowance will not be drawn upon until the 
15 days allowable absence for sickness for that year has been used up. A physician's certificate may 
be requested as proof of  any illness exceeding five school days. 

2. A Sick Leave Rank shall be maintained as follows: 

a. Each new teacher shall contribute one day to the bank at the start of  employn~ent. 
b. When the number of days in the bank drops below 100, each teacher will contribute one day 

to the bank. 

3. Use of Sick Leave Bank will be permitted on the following terns: 

a. Teachers shall have used all of  histher personal accumulated sick leave days; 
b. A teacher must be absent from tvork due to sickness or injury for I 5  consecutive school days: 
c. A teacher may draw sick leave days from the bank to a h i t  of  185 consecutive school days; 
d. If the teacher qualified for use of  the bank, but did not receive paid personal sick leave days 

during the 15 day period in sub-section (b), days from the bank will be applied retroactively; 
e. The District may require a doctor's evidence of  the illness or injury nccessitating the use of  

the Sick Leave Bank. 

Parenthood Leave 

1. Members shall be granted parenthood leave upon written application which shall, as far as possible, be 
made at least six months before the expected birth or adoption of  the child. 

2. In order to provide the needed flexibility in obtaining a suitable replacement, thc Assistant 
Superintendent for Human Resources and Labor Relations will work with the member to establish a 
mutually agreeable commencement date and duration of  such leave. In arriving at a mutually 
agreeable date consideration shall be given to the beginning of  the term or midterm, holiday recesses. 
or a similar time when continuity o f  instruction wilI not be hampered. 

3. For non-tenured members, parenthood leave will be an interruption of the probationary period and not 
in lieu of service in meeting the requirements for serving a probationary period. 

4. The duration of  any such leave, including any extension thereof, will not be credited for sick leave 
purposes or for advancement on the salary schedule. 

5. Members o f  the unit shall be granted upon request, sick leave for disability, occasioned by pregnancy 
andlor delivery. 



G. Exchancre Teacher Leave 

A leave of absence without pay for up to two years may be granted to any member who serves as an exchange 
teacher, or receives prior approval from the Superintendent to teach in another school district for a specified 
period of time, or is a full-time participant in a specially-approved program. Upon return from such leave, the 
member will be placed on the salary xhedule at the level he/she would have achieved had heishe not been 
absent. For non-tenured members, leave will be an interruption of the probationary period and not in lieu of 
service in meeting requirements for serving a probationary period. A member will not accumulate additional 
sick leave days during such leave. 

H. Academic Leave 

1. A committee composed of two teachers appointed by the President of the FEA and two administrators 
appointed by the Superintendent of Schools will be formed to make recommendations to the Board of 
Education on applications for academic leaves of absences. 
The Board of Education shall have the sole discretion to grant or deny an academic leave of absence to 
a member who has taught in the District for five years or more, for one academic year at one-half of 
the salary rate determined by the schedule and level of the year of application on the salary schedule of 
the year of absence. No restrictions will be placed on grants or fellowship awards received by the 
member. 

An academic leave of absence may be granted as above to a member who has taught in the District for 
ten years or more, for one academic year at the full salary rate determined by the schedule and level of 
the year of application on the salary schedule of the fellowship awards received by the member. 

Upon return from such leave, the member will be placed on the salary schedule at the level heishe 
would have achieved had heishe not been absent. 

A member is qualified to apply if he/she: 

a. Has taught in the District for the number of years specified above, and 

b. Submits a written program of purposes. activities, and benefits to the District, and 

c. In the case of a member receiving one-half salary. agrees, in writing, to return to the District 
for the three full years following the year of leave or repaying the District one-third of the 
salary received in the year of leave of absence for each year or part thereof in which heishe is 
voluntarily absent. In the case of a member receiving full salary, agrees, in writing, to return 
to the District for the four full years following the year of leave or repaying the District one- 
fourth of the salary received in the year of leave of absence for each year or part thereof in 
which heishe is voluntarily absent. 

The Board of Education shall use, but not be limited to, the following criteria in determining its 
selection: 

a. Date of application 

b. Availability of a qualified substitute 

c. Anticipated value of the proposed study to the District 

d. Anticipated value of the proposed study to the increased competency of the individual. 



e. Relevance of proposed study to current or potential assignment in the District. 

f. Seniority of applicant. Seniority is defined as the number of years of service in the District. 

Applications shall be received by the Superintendent of Schools no later than November 15th 
immediately proceeding the year of absence. 

The terms and conditions of the academic leave, including eligibility for applying for leave and the 
salary received during the time of leave, will be determined by the provisions of the Academic Leave 
Policy in effect at the time the application for leave is submitted. 

Members denied academic leave may meet with the committee or the Board's representative, 
whichever is appropriate, to discuss the denial. 

1. Job Sharing 

Tenured unit members may apply for job sharing. The District will determine the availability of the job sharing 
positions. Teacher(s) wishing to share a position shall apply in writing to the Human Resources Office. 
Application should be made on a one year basis and must be renewed every year. Initial and renewal 
applications should be made prior to February 1st. 

1. Unit members shall be paid on a prorated basis of their appropriate salary schedule. Each successive 
year, the unit members will advance on the salary schedule as full-time teachers provided the job 
sharing service was .5 or more. 

Unit members shall retain hll seniority earned prior to becoming a job sharer. Additional seniority 
shall continue to accrue on a prorated basis during the time served as a shared teacher. 

Job sharers shall retain all other District provided benefits, including but not limited to health 
insurance, on a pro rata basis unless those benefits are specifically applicable only to hll-time unit 
members. 

Job sharers shall attend hll workshop days, open house, and such other professional meetings as may 
be required without the payment of additional salary. 

Job sharers may not substitute for each other without the approval of their supervisor. 

Applications may or may not, in the Superintendent's sole discretion, be approved on a yearly basis. 
Names and subject area or gade  level of applicants will be forwarded to the FEA president for 
confirmation. 

a. If denied, the unit member shall be notified no later than May 1 ,  and the reason for denial be 
given in \vriting. 

b. At the time an application is approved, the unit member(s) shall agree in writing; 

( I )  to their school and subject assignment for the year 

(2) to the rate of compensation for the assignment 

Job sharers shall be granted a leave of absence from their prior positions for the time of the job share. 
Upon the conclusion of a job sharing position, a unit member shall return to a full-time position in the 



District, consistent with the Education Law and this agreement, with all rights and benefits unless the 
job sharing position is continued for another year. 

SECTION 13 - PERSONAL LEAVE 

A. Subject to the approval of the building principal, each full-time staff member of this unit shall be allowed up to 
three days of leave with full pay during the school year for personal reasons. Personal leave days will not be 
cumulative from year to year, but any of the above unused personal leave days shall be added to the 
accu~nulated sick leave days of the member, up to a maximum of 180 days. Except in cases of emergency, the 
member requesting such leave shall give hisher building principal at least two (2) days written notice of hisher 
desire to take such leave. One day may be taken without giving a reason, but not before or after a holiday or 
recess period. This day will be for personal business that cannot be done outside of the regular workday. The 
other two days shall be granted only for the following reasons: 

1. required attendance at court or other legal commitments 

2. graduation or other ceremonies of honor for teacher, spouse, or child 

3. absence of the father for the birth, or either parent for legal adoption 

4. observance of religious holiday over and above the number of days in paragraph D below 

5 .  to accompany children in making college visitation 

6. to attend a parent conference or placement meeting for special services for the member's own 
child(ren) at the pre K-5 grade level 

B. In case of serious illness in the immediate family of a member of this unit, members may take up to five days 
leave with full pay and the number of days taken shall be deducted from their accumulated sick leave days. 

C. In the case of each death in the immediate family of a member of this unit, members may take up to five days 
leave with full pay, and in the case of a close friend, one day leave with full pay. 

For the purposes of this subsection and of B above, immediate family shall be defined as spouse, children, 
parents (or their surrogates), brothers. sisters, grandparents, in-laws, and those who reside in the member's 
household. 

D. One day of leave may be taken with full pay for the observance of a religious holiday. 

E. Under extenuating circumstances, additional days of leave under this section may be granted upon the 
recommendation of the building principal and with the approval of the Assistant Superintendent for Human 
Resources and Labor Relations, and the number of days taken shall be deducted from the member's 
accumulated sick leave days. One day may be taken with full pay for required advance degree examinations. 

F. All leave and benefit provisions of this contract will be counted toward the care and benefit provisions for the 
Family and Medical Leave Act of 1993 where applicable. FMLA leave and benefits will be applied if the 
contractual leave and benefits to the member provide less than provided under the Family and MedicaI Leave 
Act. 



SECTION 14 - DUES DEDUCTION 

A. The District agrees to such deductions from the salaries of its employees as are individually authorized on a 
form provided by the Association (see Appendix D) for dues of the Fairport Educators Association, New York 
State United Teachers and the American Federation of Teachers. Such deductions shall be transmitted to the 
treasurer of the Fairport Educators Association at the same lime as bi-weekly checks are issued for distribution. 
Such transmittal shall relieve the District of any and all liability by its execution of the provisions of this section. 

No later than the issuance of the first paycheck in the school year, the Association shall submit a list of members 
for whom dues shall be deducted and authorization cards for those who do not have cards on file. 

At the same time as submission of the above listing, the Association treasurer shall certify the amount of the 
deduction for dues to be made for that school year in writing to the Assistant Superintendent for Business. 

Dues deductions shall be consistent with the procedures developed jointly by the Fairport Central School 
District and the Fairport Educators Association. These deductions will commence with the second paycheck in 
the school year and shall continue in equal installments coinciding with the remaining pay periods in the school 
year. 

En~p lo~~ees  ncw to the District and those new employees currently employed in the District who sign dues 
deduction authorization cards after beginning of the school year shall have said dues deducted from their 
salaries in equal installments coinciding with the remaining pay dates in the school year commencing with a pay 
date which falls within ten (1 0) calendar days from the date of receipt of the signed authorization. 

SECTION 15 - ASSOCIATION RlGHTS 

A. The Board of Education Agenda and pertinent supporting data relative to the agenda, which is not considered to 
be confidential, will be made available to the president of the Association at the same time that it is made 
available to the members of the Board. 

B. The Board shall make available to the Association upon request, information, statistics, and records which are 
necessary for the proper administration or enforcement of this agreement. 

C. The Board will reserve an open agenda item for the Association at an Executive Session, on a nlonthly basis, 
under which the president of the Association, andlor members of the Association appointed by himher, may 
address the Board on issues meeting the guidelines for executive session. 

I). 1.  a. For each school year covered by this ageement, the president of the Association or hisher 
designated representative, will be ganted up to twenty (20) days, or its equivalent, during the 
year to carry on the work of the Association. No more than fifteen ( 1  5 )  days may be taken by 
an individual. 

b. When the Superintendent requests an Association representative's presence during the work 
day at activities on behalf of the District, that representative shall not suffer a reduction in pay 
or leave days. 

The president of the Association will give the District reasonable advance notice of hisher intention to 
utilize this time. This right is contingent upon the District obtaining a satisfactory substitute teacher for 
the period of time taken by the president or hisher designee. This time will be given without loss of 
pay or sick leave. The Association will be responsible for reimbursements to the District for the 



substitute teacher's salary, social security benefits, and any other related costs to the District. The 
Association will make payment to the District on the last day of each semester. 

E. Association members elected to the New York State United Teachers' Representative Assembly and New York 
State Teachers' Retirement System Convention will be released to attend such meetings without loss of 
compensation to the member or the Association, personal or sick leave days. 

F. 1. The Association will have the right to use office machines and equipment for Association business. 
The Association shall submit a list of operators to the building principal for hisher approval. The 
Association shall provide all supplies and materials for Association business. Prior to August 1 of 
each year, the Association shall give the Assistant Superintendent for Business its estimate of supplies 
and materials for the school year. The District shall order the supplies and materials and bill the 
Association for the cost. The Association will be permitted to purchase additional supplies and 
materials from the District during the school year. All supplies and materials ordered by the 
Association shall be delivered to one central location designated by the Association. 

2. There will be one (1) bulletin board in the faculty lounge of each school building for the exclusive use 
of the Association. Such bulletin boards will be purchased by the Association and installed by the 
District. 

In the interest of communication and problem solving, building representative(s) for each school 
building shall meet with the principal at least once every two (2) weeks if requested by either party to 
review and discuss individual problems or local school problems and practices. Such discussions may 
include other appropriate representatives of the Association 

The number of Association representatives shall not exceed five (5) unless both parties agree. 

This section does not preclude the right of the individual members to discuss problems personally with 
their principal. 

2. The building representative(s) shall be provided adequate time to carry on Association business at all 
building faculty meetings. 

H. The Association president shall not be assigned a study hall or equivalent if helshe is a secondary teacher. If the 
Association president is an elementary teacher, that teacher will be assigned a teacher aide for 1 hour per day. 
The president's teaching schedule shall be arranged with the principal of the president's building to allow for 
extended periods of unassigned time. 

If the Association president is a secondary teacher, helshe may be released for an additional two (2) periods. 
The Association will reimburse the District for the salary of the additional two (2) periods based on the current 
starting salary. 

If the Association president is an elementary teacher, the Superintendent, past Association president, the new 
Association president and the building principal shall meet to see if equivalent release time, paid for by the 
Association, can be agreed to. If agreement cannot be reached, the Association may purchase up to sixty (60) 
additional release time days at the unit member's daily rate. In no event may one person be released more than 
ten (10) days annually unless both parties mutually agree to extend the release time. 

I. The District will provide release from a study hallladministrative assignment for the FEA treasurer. In the 
event the FEA treasurer is a K-5 teacher, a combination of FEA release days and consideration from the 
school principal for removal of administrative duties will be provided. 



SECTION 16 - ROLE OF THE ASSOCIATION IN POLICY FORMATION 

The Board and Superintendent shall determine such councils and committees involving teacher representation as are 
necessary to advise the Board and the Superintendent in their formulation of policies and recommendations designed to 
improve the quality of the education program. 

In the selection of teacher members of such councils or committees, the Association president shall choose one-half (112) 
of the members and the Superintendent of Schools shall choose one-half (112) of the members. 

Councils and committees created by the Board shall report to the Superintendent of Schools and then to the Board 
through the councils' or committees' members or their delegated representatives. Councils and committees created by the 
Superintendent shall report to the Superintendent through the councils' or committees' members or their delegated 
reprcsentatives unless otherwise directed by the Superintendent and/or the Board. The Superintendent and/or the Board 
shall receive and give due consideration to the majority reports, minority reports (if any) and supportive data. 

SECTION 17 - CURRlCULUM WRlTlNG 

A. Curriculum writing will be done with the consent of the writers on a voluntary basis. It may be done during the 
sununer months, during vacation periods, on a Superintendent's Conference Day, or on a release time basis. If 
writing is done during the summer months or during vacation periods, remuneration will be 11250 of the annual 
average base salary per day. 

B. If curriculu~n writing is done on a released time basis, then the District will provide substitute staff to supervise 
the released students. 

SECTlON 18 - ALTERNATIVE HIGH SCHOOL 

Teachers working in the after-school Alternative High School program will be compensated at the hourly rate of 117'" of 
11250"' of the average teacher salary. 

SECTION I9 - DISTIIIC'T SURlRlER PHOGRARlS 

Teachers working in the District's summer programs, e.g., STAR (Students and Teachers Achieving Results), ESOL 
(English to Speakers of Other Languages), or Summer Reading and Writing Programs, will be compensated at the hourly 
rate of 117'~ of 11200'~ of annual salary. 

Teachers will receive a written evaluation from the District administrator at the close of the summer's program. This 
evaluation will indicate whether the teacher is recommended for an available position the following year, not 
recommended, or recommended with reservations and suggestions for improvement. In the event that more teachers are 
reconmended for an available position than positions available the following year, seniority within the summer program 
will determined placement in the available positions. This practice will commence in the summer of 2006. Outcomes of 
this practice will not be subject to the grievance process. 

SECTION 20 - GRADUATE COURSE APPROVAL 

A. Applications for graduate course approval shall be submitted prior to registration for the courses on the 
Inservice Credit Approval Form (Appendix E), or Request for Approvul of Graduate Program form (Appendix 
F). "Prior to registration" will mean that once prior approval is granted, a comparable course may be selected by 
the teacher, if, at the time of registration, the original course selected is unavailable. 



Notification of any change shall be made to the Human Resources Office within seven calendar days of 
registration. Members submitting a Requestfir Approval ofGraduate Program (Appendix F) are not required 
to submit approval forms for individual graduate courses on the Inservice Credit Approval Form (Appendix E), 
unless such a course is being taken in addition to the courses listed on the RequestjbrApproval of Graduate 
Program application. 

Salary increments for graduate courses will be granted only if the courses have received prior approval. 
Notification of approval for graduate programs or courses shall be given to members of the unit within three 
working days of receipt. 

B. Graduate and Inservice Credit 

I. A change of salary contract affected by graduate or inservice credits earned prior to September 1 ,  will 
be granted effective September 1, upon receipt of transcript or other notification certifying satisfactory 
completion of the course. A change of salary contract shall be affected by graduate or inservice credits 
completed after September I ,  and prior to February 1 .  This change will be granted effective February 
1 upon receipt of transcript or other notification certifying satisfactory completion of the course. 

Members who complete insenice education which has been approved for salary credit by the 
Assistant Superintendent for Human Resources and Labor Relations shall receive salary credit 
conlmensurate with the number of approved hours for the course. 
Members who apply to take inservice education courses may request that expenses for such courses be 
paid in lieu of salary credit. Graduate and undergraduate level courses are not eligible for expense 
reimbursement. 

C. --- Tuition Reimbursement 

Members who are taking graduate courses toward their first master's degree, may opt for tuition reimbursement 
in lieu of salary credit. Members will be reimbursed for the cost of the course only (not including college fees 
or other ancillary costs) up to the equivalent of the SUNY graduate rate. Members must produce proof that they 
have passed the course (official transcript), a copy of the tuition bill and a receipt for payment from the college 
or university prior to receiving the reimbursement. This will be a one-time payment and will not be added to the 
member's base salary. Part-time teachers will be eligible to receive only 50% of the tuition cost. Tuition 
reimbursen~ent will not be available to one-year appointments except current members who are on leaves of 
absence from full-time to accept part-time or job-share positions. 

Reimbursement will be for actual tuition paid by the member exclusive of any waivers or awards from the 
college. 

Should a member leave the district less than three years after receiving their last tuition reimbursement for 
reasons other than illness, disability, serious family obligations, dismissal, denial of tenure, or resignation in 
anticipation of tenure denial, they will need to pay back the District as follows: 

!h of the reimbursement received for that year and the prior year plus; 
'A of the reimbursement received for the year two years prior. 

They would not be obligated to repay any tuition reimbursement that occurred more than three years prior to 
their resignation. The payback language will refer to the semester in which the course is taken. 



SECTION 21 - VACANCIES - TRANSFERS 

A. Vacancies 

1. A vacancy shall be defined as a unit position opening caused by a retirenwnt, resignation, newly 
created position. termination or death in service, but shall not include any opening encumbered by a 
unit member on leave. The Human Resources Office will provide to the Association building 
representative copies of staff vacancies to be posted on the Association bulletin boards for ten (10) 
calendar days prior to the closing date for the submission of applications. 

A member desiring to change grade, subject or building assignments will file with the Assistant 
Superintendent for Human Resources and Labor Relations a written statement indicating hisher desire 
to change. The statement shall include the individual's preference of grade level, subject, andor 
building. The Assistant Superintendent for Human Resources and Labor Relations will notify the 
member when a vacancy occurs. Within ten (10) calendar days of the mailing of such notice, the 
member shall signify in writing hisher intention to become an active applicant for the position. If the 
request involves a building transfer, the Assistant Superintendent for Human Resources and Labor 
Relations shall solicit recommendations in writing from both building principals prior to further 
consideration of the requested change. The principal's recommendation will be shared with the 
member unless the confidentiality of another member would be compronlised by sharing this 
information. 

No vacancy will be filled until current members interested in such a position will have been first 
interviewed. Applications from currently employed members shall be given preference over 
applications of new hires. Such voluntary requests will be honored if they do not conflict with the 
instructional requirements and best interests of the District. The determination of the appointment will 
be made on the basis of sound educational policy by the administration. Where two or more internal 
applications are received and the District determines that the applicants are evenly qualified by the 
standards set forth above, the most senior applicant shall be appointed to the position. 

4. Paragraphs 1 through 3 of this section shall not apply to vacancies occurring from August 15 through 
Labor Day; however, the Assistant Superintendent for Human Resources and Labor Relations shall 
notify a designated Association representative whenever vacancies occur. 

B. Transfers 

I. K-6 involuntary building transfers shall be based on seniority. No unit member shall be involuntarily 
transferred to another building unless the District determines that a reduction in total number of 
positions in hisher building is necessary. When a reduction in the number of positions in a building 
occurs, volunteers shall be transferred before any involuntary transfers take place, in accordance with 
the following procedure. 

a. When the District determines that a reduction is necessary, but before the reduction takes 
place, the Association and all unit members in the affected building shall be notified. 

b. The District will ask for volunteers. No involuntary transfers shall take place until volunteers 
have been transferred. 

c. If, after the volunteers have been transferred, further reduction is necessary, involuntary 
transfers shall be made beginning with the least senior member in the building based on 
District-wide seniority. In all other sections of this agreement, seniority shall mean District- 
wide seniority. 



7- 12 - Transfers from one building to another will be accomplished by considering the needs of the 
educational program including the grade level, certification, subject matter and background experience 
of the staff. The least senior staff unit member shall be transferred, these factors being equal. 

No transfer from one building to another, or from one subject area or grade level to another, will be 
made without prior consultation with the staff unit member involved. Consultation involving 
buildings or subject area transfers will be made not less than sixty (60) calendar days prior to the 
effective date of transfer. Transfers involving grade levels will require consultation with the staff 
member at the time when the necessity for such a transfer is known. If the number of classes or 
sections decreases within the sixty days time limit, members may accept the option of transfer upon 
fewer than sixty days prior consultation. For the purposes of this and the following paragraph, 
consultation shall mean a face-to-face meeting with the staff member during which the views of the 
staff member shall be heard and considered. The staff member shall also be entitled to an explanation 
of why the transfer is necessary and why helshe was selected for transfer. 

When it is known that more than one half of the job assignment of a special area teacher will be 
changed for the next school year. advance consultation will be held with the affected teacher. 

Transfers will not be made for the purpose of discrimination or discipline of any member. If a member 
believes this section is violated, the district and FEA will meet and attempt to resolve the violation. If 
the parties cannot resolve the issue, the FEA may submit the alleged grievance at Level I1 within ten 
(1 0) days of the final meeting on the issue. 

C .  In the event that a school building is closed or reconfigured, and it is necessary to reassign affected classroom 
unit members who are not excessed, the District will notify those unit members of the available assignments 
within their tenure and certification area and solicit from those unit members their preferences regarding those 
assignments. The District will fill the openings by considering the needs of the educational programs. Every 
effort will be made to balance the demographic factors of experience and diversity among the District's 
con~parable buildings (e.g., elementary schools or middle schools). Appeals of the District's placement decision 
will be made to the Assistant Superintendent for Human Resources. The decision of the Assistant 
Superintendent for Human Resources will be final and not subject to the grievance process. 

D. In the event that an elementary or secondary school building is re-organized, restructured, and/or combined so 
that the grades housed in the building(s) islare affected, the District will notify unit members in the affected 
building(s) of available assignments and solicit their preferences regarding those assignments. The District will 
fill the openings by considering the needs of the educational program including the grade level, certification, 
subject matter and background experience of the staff. Every effort will be made to balance the demographic 
factors of experience and diversity among the District's comparable buildings (e.g., elementary schools or 
middle schools). Appeals of the District's placement decision will be made to the Assistant Superintendent for 
Human Resources. The decision of the Assistant Superintendent for Human Resources will be final and not 
subject to the grievance process. 

E. In the event a new school building is opened, the District will notify all unit members and solicit staffing as 
per the transfer language in Section 19, B, l , 2 ,  3, 4. 

SECTION 22 - GRIEVANCE PROCEDURE 

A. Declaration of Pumose 

It is the purpose of this procedure to secure, at the lowest possible administrative level, equitable solutions to 
alleged grievances of members of the unit. Except as is necessary for the purpose of implementing this 



procedure, both parties hereto agree that these proceedings shall be kept as informal and confidential as may be 
appropriate at any level of such procedure. 

B. Definitions 

1. Grievance, as used in this agreement, shall mean any claimed violation, misinterpretation or 
inequitable application of the ternls or provisions of this agreement. 

Association means the Fairport Educators Association. 

Anmieved Party shall mean the Association or any person or group of persons in the negotiating unit 
filing a grievance. If a grievance affects a significant number of members in the negotiation unit and 
appears to be associated with system-wide policies, the grievance may be submitted by the Association 
at Level I1 of this agreement. 

4. Parw in Interest shall mean any party named in a grievance who is not the aggrieved party. 

5. Association Executive Committee is the conunittee created and constituted by the Fairport Educators 
Association. 

6. Davs: when used in this section, shall mean teacher workdays. 

C. General Procedures 

The District and the Fairport Educators Association agree to disclose any relevant arbitration awards, 
memoranda of agreement or any other legal or binding documents of which they have knowledge prior to 
engaging in any formal grievance procedures. 

1 .  All alleged written grievances shall include the name and position of the aggrieved party. the identity 
of the provision of this agreement involved in the alleged grievance. the time when and the place 
where the alleged events or conditions constituting the alleged grievance existed, the identity of the 
party responsible for the area in which the alleged grievance is alleged to have occurred, and a 
statement of the nature of the alleged grievance and the redress sought by the aggrieved party. 

Except for informal decisions provided for by Level I (a), all decisions shall be rendered in writing at 
each level of the grievance procedure. 

The preparation and processing of alleged grievances shall be conducted so that it in no way interferes 
with instructions or classroom activities, and it shall not involve students in any phase. 

The Board of Education and the Association agree to reasonably facilitate any investigation which 
may be required and to make available to the aggrieved party all pertinent information not privileged 
under law in its possession or control and which is relevant to the issues raised by the grievance. 

Except as otherwise provided in Level I (a), an aggrieved party and any party in interest shall have the 
right at all stages of a grievance to confront and cross-examine all witnesses called against himher, 
testify and to call wih~esses on hisher own behalf. The aggrieved party, any party in interest, and the 
building principal involved or the Superintendent shall be f h i s h e d  with a copy of any minutes of the 
proceedings made at each and every stage of this grievance procedure. 

All documents, conmwnications and records dealing with the processing of a grievance shall be kept 
in a confidential file separate from the personnel files of the participants. This file shall be available 



D. Time I 

1. 

only to the aggrieved party, any party in interest, and the Superintendent or his duly authorized 
representative. 

Except by consent of all parties involved, hearings shall not be open to the public. 

Any member of the negotiating unit covered by this agreement who elects some remedy other than the 
one contained in this article shall, by such election, waive any rights which helshe may have hereunder 
with respect to such matter. 

Any party may request that an official stenographic record be kept of any hearing pertaining to the 
filing of an alleged grievance. The party requesting such stenographic service shall pay the cost 
thereof. 

The filing or pendency of any grievance under the provisions of this article shall in no way operate to 
impede, delay, or interfere with the right of the Board of Education to take the action complained of, 
subject, however, to the final decision of the grievance. 

Nothing contained herein will be construed as linliting the right of any unit members having a 
grievance to discuss the matter informally with any appropriate member of the administration and 
having the grievance informally adjusted without intervention of the Association, provided the 
adjustment is not inconsistent with the terms of this agreement. 

When a grievance is based upon a decision of the Board of Education and is entirely dependent upon 
action by the Board of Education, the grievance shall be heard in the first instance at Level I1 in 
accordance with the time provisions of D-2 hereof. 

Since it is important to good relationships that alleged grievances be processed as rapidly as possible, 
every effort will be made by all parties to expedite the process. The time limits specified herein for 
either party may be extended only by mutual agreement in writing. 

Unless a written grievance is forwarded at the first available level within twenty-five (25) days after 
the member knew of the act or condition on which the alleged grievance is based, no written grievance 
will be entertained and such alleged grievance will be deemed waived. The twenty-five (25) day 
period shall begin the day after receipt of the printed agreement by the president of the Association or 
his designee, for which a written receipt shall be given. Any grievance arising or occurring during the 
month of September in any school year must be commenced by a written grievance forwarded at the 
first available level within thirty (30) days after the member knew of the act or condition on which the 
alleged grievance is based. Otherwise, such grievance shall be deemed waived. 

If a decision at one level is not appealed to the next level of the procedure within the time limit 
specified herein, the alleged grievance will be deemed to be discontinued and further appeal under this 
agreement shall be barred. 

Failure at any stage of the grievance procedure to communicate a decision to the aggrieved party at 
Level 1, or the aggrieved party, hisher representative, and the chairperson of the Association 
Executive Committee at any succeeding level, within the specified time limit shall permit the lodging 
of an appeal at the next stage of the procedure within the time which would have been allotted had the 
decision been communicated by the final day. 

In the event an alleged grievance is filed on or after June 1 in any given school year, which, if left 
unresohed until the beginning of the following school year would result in irreparable harm, upon 
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request of the aggrieved party, the time limits set forth herein may be reduced pro rata so that the 
grievance procedure may be exhausted prior to the end of the school term, or as soon thereafter as 
is possible. In the event that the processing of an alleged grievance extended beyond the school 
year, there shall be no extra pay for the aggrieved party for time spent in the processing of the 
alleged grievance. 

E. Grievance Levels 

1. Level I - Principal 

a. A member of the negotiating unit covered by this agreement having a grievance shall discuss 
it with hisher building principal in an attempt to resolve the matter informally. If the 
member wishes, heishe may be accon~panied by a representative of hisher choice. 

b. If the matter is not resolved informally at this time, the aggieved party andor hisher 
representative shall state the alleged grievance in writing, as provided in C- 1 of this Section, 
and present it to the said building principal within five (5) days from the date helshe 
originally discussed the matter with the building principal. Within five (5) days after the 
written grievance is presented to himher, the building principal shall, without any further 
consultation with the aggrieved party, render a decision thereon, in writing, and present it to 
the aggrieved party, andor hisher representative. 

Level 11 - Superintendent 

a. If the aggrieved party is not satisfied with the written decision at the conclusion ofLevel 1 
and wishes to proceed further under this grievance procedure, the party shall, within five (5) 
days after receipt of the building principal's decision, present the grievance to the Association 
Executive Committee for its consideration. 

b. If the Association Executive Committee determines that the aggrieved party has a meritorious 
griewnce, then it will file a written appeal of the decision at Level I with the Superintendent 
within ten (10) days after the aggrieved party has received such written decision. Copies of 
the written grievance and the written decision at Level I shall be submitted with the appeal. 

c. Within ten (10) days after receipt of the appeal, the Superintendent, or hisher duly authorized 
representatives, shall hold a hearing with the aggrieved party, a representative of the 
Association Executive Committee, and all other parties in interest. 

d. The Superintendent shall render a decision in writing to the aggrieved party, the 
Association Executive Committee, and the building principal involved within ten (10) 
days after the conclusion of the hearing. 

3. Level 111 - Arbitration 

a. If the aggrieved party or the Association Executive Committee is not satisfied with the 
decision at Level 11 and wishes to proceed further under this procedure, the Association 
Executive Committee may submit the grievance to binding arbitration by serving written 
notice on the Superintendent within ten (10) days after receiving the decision at Level 11, 
provided the Association Executive Committee has the written consent of the aggrieved 

party. 



b. The Superintendent of Schools and the Association Executive Committee will be bound 
by the rules and procedures of the American Arbitration Association in the selection of 
an arbitrator. 

c. The arbitrator will hear the matter promptly, and will issue a decision to the aggrieved party, 
the Superintendent, and the Association Executive Committee. The arbitrator's decision will 
be in writing and will set forth hisher findings of facts, reasoning, and conclusion on the 
issues. 

d. The arbitrator shall have no power or authority to make any decision which requires the 
commission of an act prohibited by law or which is in violation of the terms of this 
agreement. 

e. The decision of the arbitrator shall be binding. 

f. The costs and expenses for the services of the arbitrator, including any and all expenses 
necessary and relevant to the use of this procedure, shall be borne equally by the District and 
the Association. Each party will bear the expense of its own legal counsel. 

SECTION 23 - MISCELLANEOUS 

A. This agreement shall supersede any rules, regulations or practices of the Board which are contrary to or 
inconsistent with its terms. The provisions of this agreement shall be considered part of the established policies 
of the Board. 

B. Any individual arrangement, agreement or contract hereafter executed shall be expressly made subject to and 
consistent with the terms of this or subsequent agreements to be executed by the parties. If an individual 
arrangement, agreement, or contract contains any language inconsistent with this agreement, this agreement 
during its duration shall be controlling. 

C. Copies of this agreement shall be published at the expense of the District and shall be distributed to all members 
of this unit as soon as possible, but no later than six (6) weeks after ratification by either party. New teachers 
shall receive copies of the existing agreement at the time that they receive their letter of appointment. 

D. Active FEA members will have preference for all work governed by this Agreement unless the District can 
show that a non-FEA member has superior credentials and expertise. 

Any member who is also performing an extra-duty or coaching assignment as defined in Appendices B and C, 
who is having difficulty in the performance of hisher duties, will be notified in writing that this position may be 
in jeopardy. The member in the extra-duty or coaching assignment will develop and institute a plan to improve 
performance. If the unit member has not improved their performance by one year after the notification to the 
satisfaction of hisher supervisor, helshe may be terminated from the extra-duty or coaching assignment. 

If a coach or advisor's supervisor holds a meeting with student-athletes or advisees, and the coach or 
advisor is not present, a summary of the concerns or comments will be shared with the coach or advisor in 
question. The coach or advisor shall be afforded the opportunity to make a written response to the 
comments or criticisms directed toward him or her. 

E. Nothing herein contained is intended nor shall it have the effect of abridging or violating the rights and 
obligations according to or inlposed upon the respective parties by the Education Law of the State of New York. 



Approved mileage allowance for members of this unit covered by this agreement shall be paid at the current 
Internal Revenue Service rate. 

In grades K-5, scheduled parent conferencing time will be two full days in the fall and two full days in the 
spring. The kindergarten teachers will have an additional two days in the fall and an additional hvo days in the 
spring at which time substitute teachers will maintain their classes. Specific times for kindergarten conferencing 
shall be scheduled after consultation with the teacher involved and the building principal. 

Teachers operating on a supply budget will have input into the budget request and knowledge of the 
implementation of their input. 

Each building's monetary allotment for teacher attendance at educational conferences shall be posted at the 
beginning of each semester. 

The District will provide payroll deductions for a credit union and a payroll savings plan for members of the 
unit covered by this agreement. There shall be a maximum of forty (40) TSAs, and any additional TSAs must 
be mutually agreed to by the FEA treasurer and the Assistant Superintendent for Business. 

Each September the District will provide to each member a statement showing: 

Total salary for current year 
Total accumulated sick days 
New sick days added for current year 

The District will provide payroll deduction for the benefit trust program provided by the New York State United 
Teachers and for the VOTEICOPE, so long as a minimum of I0 unit members participate in each. The 
Association agrees to hold the District harmless from any and all claims resulting from this payroll deduction. 

SECTION 24 - SAFETY COMMITTEE 

The District will meet on an as-needed basis with the Association's Health and Safety Committee to discuss health and 
safety issues. 

A representative of the FEA Health and Safety Committee will be able to tour each building a minimum of once per 
semcster with the building principal and head custodian to review building health and safety conditions andlor 
concerns. 

SECTION 25 - BUILDINGIDEPARTMENT BASED MINI GRANTSIMINI PROJECTS 

Members in a building or department may apply for mini-grants of up to $1,000. These grants will be awarded for 
projects that will enhance: teaching competence, program development, knowledge of one's field of expertise or improve 
the delivery of service to students. 

No member, in one school year, may receive more than one grant although more than one grant application may be 
submitted. 

The Staff Development Committee will review the grant applications and will make recommendations to the 
Superintendent of Schools. The anonymity of applicants will be observed. 

The District will fund this program each year of this agreement. Guidelines and application procedures for this program 
will be established by the District annually. 



SECTION 26 - PROFESSIONAL COURTESYIATTENDANCE POLICY 

A unit member residing outside of the Fairport Central School District will be allowed to enroll hisher children in the 
District under the following circumstances: 

a. Transportation to and from school is provided by the unit member; 
b. Space is available in the District; and 
c. 25% of tuition is paid according to Board policy. 

SECTION 27 - STATUTORY NOTICE 

IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS AGREEMENT 
REQUIRJNG LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR 
BY PROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 

SECTION 28 - SAVTNGS CLAUSE 

This agreement and all provisions herein are subject to all applicable laws. In the event any provision of this agreement is 
held to violate such laws, said provision shall not bind either of the parties but the remainder of this agreement shall 
remain in full force and effect as if the invalid provision had not been a part of this agreement. 



 SECTION^^ - DURATION 

The provisions of each section of the agreement shall become effective on July 1,2006 except as otherwise noted herein, 
and continue in full force and effect until June 30, 2009. 

SECTION ~ G A P P R O V A L  BY NEGOTIATING TEAM CHAIRPERSON 

The chairperson of the Superintendent's negotiating team and the chairperson of the Association's negotiating team have 
read the provisions of each section of this agreement and approve the same. 

Dated: 

November 18, 2005 

Dated: 

November 18. 2005 
kxecutive Vice #'resident for Negotiations 

1 N W I T N E S S W H E  R E 0 F. the parties hereto have set their hands and seals this l8 . 2005 

Superintendent of Schools 

/ President / 



APPENDIX A 

Hiring Schedule 2005-09 

Returning staff: 

2005-06 - 2.2% of previous year's base salary plus $1,234 
2006-07 - 2% of previous year's base salary plus $1,316 
2007-08 - 2% of previous year's base salary plus $1,339.50 
2008-09 - 2% of previous year's base salary plus $1,363 



APPENDIX B 

EXTRA DUTY ASSIGNMENTS - 2005-06,2006-07,2007-08, and 2008-09 

LEVEL DESCRIPTIOJ NUMBER 

Yearbook - all secondary schools 
Music Theater - FHS 
Dramatic Theater - FHS 
Music Theater - MD, MB, JP 
Dramatic Theater - MD, MB, JP 

High School Newspaper (8 issues) 
-prorated if fewer issues 

Jazz Choir - FHS 

Marching Band 
Student Council Advisors - FHS 
Senior Class Advisors 
National Honor Society 

Marching Band Assistant 
Junior Class Advisors 
Literary Magazine (all secondary schools) 
Academic Decathlon - FHS 
Tl~eater Production (each elementary school) 
Yearbook Video - FHS 
Masterminds - FHS 

Sophonlore Class Advisors 
Freshn~an Class Advisors 
International Club 
Forensics Club 
Club Advisors 
(must meet minimum of 20 times per year 
to be eligible for stipend) 

2 each school 
4 per production 
2 per production 
3 per production 
3 per production 

6 performances 

New advisors will be placed at Step 1 .  

Changes in the number of advisors listed in Appendix B shall be agreed to by a joint DistrictIFEA committee. 

If there are fewer advisors than specified for an activity, the remaining advisor(s) will receive the total stipend budget 
for the activity. 

New activities to be added to the Extra Duty Assignment Schedule shall receive a joint DistricUFEA placement 
recommendation prior to Board action. 

Assignment to extra-curricular activities shall be voluntary. 

Nothing contained herein shall prevent the District from creating or abolishing positions as deemed necessary. 



EXTRA DUTY ASSIGNMENTS 

1.045 

EXTRA-DUTY ASSIGNMENT INCENTIVES 
The following annual incentives will be granted during the term of this Agreement 
to advisors who have been in the same extra-duty assignment for ten (1 0) or more 
years in the Fairport Central School District as defined in current policy. 

10 years $ 171 
15 years $ 237 
20 years $ 305 
25 years $ 375 

Service will be cumulative with the following exceptions: 
1. An advisor retains credit toward longevity if hislher extra-duty assignment is dropped. 
2. Extenuating circumstances as determined by the Principal. 

Supervisors and Chaperones 

Supervisors and chaperones will be compensated at the rate of $1 5.50 per hour for select 
events on the approved list for the 2005-06 school year. Overnight chaperones for 
school-sponsored events will be compensated at the rate of $40 per night 
(this overnight stipend does not apply to the paid advisor for the activity). No chaperone 
will pay for lodging or transportation on a school-sponsored event. FEA members 
chaperoning overnight trips for which they are not staying in lodgings with students will have 
only their transporation paid by the sponsoring trip. The responsibility for these costs 
(including chaperone pay, lodging, transportation) lies with the sponsoring club or organization, 
not the school district. 

All chaperones and supervisors will serve on a voluntary basis. 



EXTRA DUTY ASSIGNMENTS 

EXTRA-DUTY ASSIGNMENT INCENTIVES 
The following annual incentives will be granted during the term of this Agreement 
to advisors who have been in the same extra-duty assignment for ten (1 0) or more 
years in the Fairport Central School District as defined in current policy. 

10 years 
15 years 
20 years 
25 years 

Service will be cumulative with the following exceptions: 
1. An advisor retains credit toward longevity if hislher extra-duty assignment is dropped. 
2. Extenuating circumstances as determined by the Principal. 

Supervisors and Chaperones 

Supervisors and chaperones will be compensated at the rate of $15.60 per hour for select 

events on the approved list for the 2006-07 school year. Overnight chaperones for 
school-sponsored events will be compensated at the rate of $40 per night 
(this overnight stipend does not apply to the paid advisor for the activity). No chaperone 
will pay for lodging or transportation on a school-sponsored event. FEA members 
chaperoning overnight trips for which they are not staying in lodgings with students will have 
only their transporation paid by the sponsoring trip. The responsibility for these costs 
(including chaperone pay, lodging, transportation) lies with the sponsoring club or organization, 
not the school district. 

All chaperones and supervisors will serve on a voluntary basis. 



EXTRA DUTY ASSIGNMENTS 

1.0435 

EXTRA-DUTY ASSIGNMENT INCENTIVES 
The following annual incentives will be granted during the term of this Agreement 
to advisors who have been in the same extra-duty assignment for ten (1 0) or more 
years in the Fairport Central School District as defined in current policy. 

10 years $ 177 
15 years $ 247 
20 years $ 317 
25 years $ 391 

Service will be cumulative with the following exceptions: 
1. An advisor retains credit toward longevity if hisfher extra-duty assignment is dropped. 
2. Extenuating circumstances as determined by the Principal. 

Supervisors and Chaperones 

Supervisors and chaperones will be compensated at the rate of $15.70 per hour for select 
events on the approved list for the 2007-08 school year. Overnight chaperones for 
school-sponsored events will be compensated at the rate of $40 per night 
(this overnight stipend does not apply to the paid advisor for the activity). No chaperone 
will pay for lodging or transportation on a school-sponsored event. FEA members 
chaperoning overnight trips for which they are not staying in lodgings with students will have 
only their transporation paid by the sponsoring trip. The responsibility for these costs 
(including chaperone pay, lodging, transportation) lies with the sponsoring club or organization, 
not the school district. 

All chaperones and supervisors will serve on a voluntary basis. 



EXTRA DUTY ASSIGNMENTS 

1 .a435 

EXTRA-DUTY ASSIGNMENT INCENTIVES 
The following annual incentives will be granted during the term of this Agreement 
to advisors who have been in the same extra-duty assignment for ten (1 0) or more 
years in the Fairport Central School District as defined in current policy. 

10 years $ 181 
15 years $ 252 
20 years $ 323 
25 years $ 399 

Service will be cumulative with the following exceptions: 
1. An advisor retains credit toward longevity if hislher extra-duty assignment is dropped. 
2. Extenuating circumstances as determined by the Principal. 

Supervisors and Chaperones 

Supervisors and chaperones will be compensated at the rate of $15.80 per hour for select 

events on the approved list for the 2008-09 school year. Overnight chaperones for 
school-sponsored events will be compensated at the rate of $40 per night 
(this overnight stipend does not apply to the paid advisor for the activity). No chaperone 
will pay for lodging or transportation on a school-sponsored event. FEA members 
chaperoning overnight trips for which they are not staying in lodgings with students will have 
only their transporation paid by the sponsoring trip. The responsibility for these costs 
(including chaperone pay, lodging, transportation) lies with the sponsoring club or organization , 
not the school district. 

All chaperones and supervisors will serve on a voluntary basis. 



LEVEL 

A - Varsity 
- Varsity 
- Varsity 

B - Varsity 
- Varsity 
- Varsity 
- Varsity 
- Varsity 
- Varsity 
- Varsity 
- Varsity 
- Varsity 
- Varsity 
- Varsity 
- Varsity 
- Varsity 
- Varsity 

C - Varsity 
- Varsity 
- Varsity 
- Varsity 
- Varsity 
- Varsity 
- Varsity 
- Varsity 
- Varsity 

D - Varsity 
- Varsity 
- Varsity 
- Varsity 
- Varsity 
- Varsity 
- Jr Varsity 
- Jr Varsity 
- Jr Varsity 

APPENDIX C 
COACHING LEVELS - 2005-06,2006-07,2007-08, and 2008-09 

SPORT 

Basketball 
Basketball 
Football (Head) 

Baseball 
Field Hockey 
Ice Hockey (Head) 
Indoor Track (Head) 
Lacrosse (Head) 
Lacrosse (Head) 
Soccer (Head) 
Soccer (Head) 
Softball 
Swimming (Head) 
Swimming (Head) 
Track (Head) 
Track (Head) 
Wrestling 

Asst Football 
Cheerleading (Winter) 

Cross Country 
Cross Country 
Gymnastics (Head) 
Skiing - Alpine 
Skiing - X-Country 
Volleyball 
Volleyball 

Bowling 
Cheerleading (Fall) 

Golf 
Golf 
Tennis 
Tennis 
Basketball 
Basketball 
Football 

BOYS andlor GIRLS 

Boys 
Girls 
Boys 

Boys 
Girls 
Boys 
BoysIGirls 
Boys 
Girls 
Boys 
Girls 
Girls 
Boys 
Girls 
Boys 
Girls 
Boys 

Boys 
Girls 
Boys 
Girls 
Girls 
BoysIGirls 
BoysIGirls 
Boys 
Girls 

BoysIGirls 
Girls 
Boys 
Girls 
Boys 
Girls 
Boys 
Girls 
Boys 



LEVEL 

E - Varsity 
- Varsity 
- Varsity 
- Varsity 
- Varsity 
- Varsity 
- Varsity 
- Varsity 
- Varsity 
- Varsity 
- Varsity 
- Jr Varsity 
- Jr Varsity 
- Jr Varsity 
- Jr Varsity 
- Jr Varsity 
- Jr Varsity 
- Jr Varsity 
- Jr Varsity 
- Jr Varsity 
- Jr Varsity 
- Jr Varsity 
- Jr Varsity 
- Jr Varsity 
- Jr Varsity 
- Jr Varsity 
- Jr Varsity 

F - Varsity 
- Jr Varsity 
- Jr Varsity 
- Jr Varsity 
- Jr Varsity 
- Jr Varsity 
- Jr Varsity 
- Jr Varsity 
- Jr Varsity 
- Jr Varsity 
- Modified A 
- Modified A 
- Modified A 

APPENDIX C 
COACHING LEVELS - 2005-06,2006-07,2007-08, and 2008-09 

SPORT 

Asst Ice Hockey 
Asst Indoor Track 
Asst Lacrosse 
Asst Lacrosse 
Asst Soccer 
Asst Soccer 
Asst Track 
Asst Swimming 
Asst Swimming 
Diving 
Diving 
Baseball 
Cheerleading (W,n,rr)  

Field Hockey 
Indoor Track 
Lacrosse (Head) 
Lacrosse 
Soccer 
Soccer 
Softball 
Swimming 
Swimming 
Track 
Track 
Volleyball 
Volleyball 
Wrestling 

Asst Gymnastics 
Asst Lacrosse 
Cheerleading crall, 

Cross Country 
Cross Country 
Golf 
Skiing - Alpine 
Skiing - X-Country 
Tennis 
Tennis 
Basketball 
Basketball 
Football 

BOYS and/or GIRLS 

Boys 
BoysIGirls 
Boys 
Girls 
Boys 
Girls 
BoysIGirls 
Boys 
Girls 
Boys 
Girls 
Boys 
Girls 
Girls 
BoysIGirls 
Boys 
Girls 
Boys 
Girls 
Girls 
Boys 
Girls 
Boys 
Girls 
Boys 
Girls 
Boys 

Girls 
Boys 
Girls 
Boys 
Girls 
Boys 
BoysIGirls 
BoysIGirls 
Boys 
Girls 
Boys 
Girls 
Boys 



APPENDIX C 
COACHING LEVELS - 2005-06,2006-07,2007-08, and 2008-09 

LEVEL SPORT BOYS andfor GlRLS 

G - Modified A Baseball Boys 
- Modified A Cheerleading cwi,,,,, Girls 
- Modified A Soccer Boys 
- Modified A Soccer Girls 
- Modified A Softball Girls 
- Modified B Football Boys 

H - Modified A 
- Modified B 
- Modified B 
- Modified B 
- Modified B 
- Modified B 
- Modified B 
- Modified B 
- Modified B 
- Modified B 
- Modified B 

Cheerleading 
Basketball 
Basketball 
Gymnastics 
Lacrosse 
Lacrosse 
Soccer 
Soccer 
Swimming 
Track 
Wrestling 

Girls 
Boys 
Girls 
Girls 
Boys 
Girls 
Boys 
Girls 
BoysIGirls 
BoyslGirls 
Boys 

1 - Modified B Cross Country BoysIGirls 
- Modified B Field Hockey Girls 
- Modified B Softball Girls 
- Modified B Volleyball Boys 
- Modified B Volleyball Girls 

The incumbent coaches in positions that halve been downgraded will be held harmless as a result of the downgrading. 

FEA:V006-09FE.4 
July 2003 



COACHING SALARIES 
2005-06 

1.045 

COACHING INCENTIVES 
The following annual coaching incentives will be granted during the term of this Agreement 
to coaches who have been coaching one sport for ten (10) or more years in the Fairport Central 

School District as defined in current policy. 

1 0 years $ 433 
1 5 years $ 607 
20 years $ 780 
25 years $ 953 

Service will be cumulative with the following exceptions: 
1. A coach retains credit toward longevity if hidher sport is dropped. 
2. Extenuating circumstances as determined by the Director. 

Teachers assigned to run and/or supervise intramural sports will be paid $14.25 per hour for the 2005-06 school year. 



COACHING SALARIES 
2006-07 

1.0435 

COACHING INCENTIVES 
The following annual coaching incentives will be granted during the term of this Agreement 
to coaches who have been coaching one sport for ten (10) or more years in the Fairport Central 
School District as defined in current policy. 

Step 6 
6133 

1 0 years $ 442 
15 years $ 619 
20 years $ 796 
25 years $ 972 

Service will be cumulative with the following exceptions: 
1. A coach retains credit toward longevity if hidher sport is dropped 
2. Extenuating circumstances as determined by the Director. 

Step 7 
6767 

Teachers assigned to run and/or supervise intramural sports will be paid $14.35 per hour for the 2006-07 school year 

Step 8 
7403 

Step 9 
7614 



COACHING SALARIES 
2007-08 

1.0435 

COACHING INCENTIVES 
The following annual coaching incentives will be granted during the term of this Agreement 
to coaches who have been coaching one sport for ten (1 0) or more years in the Fairport Central 
School District as defined in current policy. 

Level 
A 

10 years $ 451 
15 years $ 631 
20 years $ 812 
25 years $ 991 

Service will be cumulative with the following exceptions: 
1. A coach retains credit toward longevity if hidher sport is dropped. 
2. Extenuating circumstances as determined by the Director. 

Step I 
3090 

Teachers assigned to run and/or supervisor intramural sports will be paid $14.45 per hour for the 2007-08 school year. 

Step 2 
3751 

Step 3 
4524 

Step 4 
5186 

Step 5 
5957 

Step 6 
6400 

Step 7 
7062 

- 
Step 8 

7725 
Step 9 

7945 



COACHING SALARIES 
2008-09 

1.0435 

COACHING INCENTIVES 
The following annual coaching incentives will be granted during the term of this Agreement 
to coaches who have been coaching one sport for ten (1 0) or more years in the Fairport Central 
School District as defined in current policy. 

10 years $ 460 
1 5 years $ 644 
20 years $ 828 
25 years $ 1,011 

Service will be cumulative with the following exceptions: 
1. A coach retains credit toward longevity if hidher sport is dropped. 
2. Extenuating circumstances as determined by the Director. 

Teachers assigned to run and/or supervise intramural sports will be paid $14.55 per hour for the 2008-09 school year. 



APPENDIX D 

DUES DEDUCTION AUTHORIZATION 

NAME 
Last First 

SOCIAL SECURITY NUMBER 

1 hereby authorize the Fairport Central School District to deduct from my salary and transmit to the Fairport Educators 
Association the amount of dues as certified by the FEA. 1 understand that this amount may fluctuate in subsequent 
years because of dues increases or decreases. 

It is understood that this is a pem~anent authorization for the deduction of dues form year to year unless written 
retraction is received by the District Business Office between September I st and September 15th. 

SIGNATURE 

DATE 

isd W:\FEA'JOn6-09FEA 



F A I R P O R T  C E N T R A L  S C H O O L  D I S T R I C T  

I - 
For Workshops and CollegeIUniversity Courses attended outside the District 

dame Date School 

2ourse/Workshop Title Date(s) 

Sponsoring Group Time 

Vumber of Workshop Clock Hours (Exclude lunch, dinner and transportation time) 
Attach a workshop brochuretflyer documenting date(s), time and content. 

Number of Credit Hours for CollegeIUniversity Course 

Explain how this course is relevant to your position and why you wish to attend. Attach course description. 
(It is strongly encouraged that you avoid courses scheduled immediately after the school day as this may 
conflict with meetings or District staff development opportunities.) Incomplete information will result in 
denial of request. 

Please notify ISC if a computer software program installation is required. 

Date Reviewed 

Approved for Credit Number of Hours Not Approved 

If not approved, reason: 

Assistant Superintendent of Human Resources 

I certify that 
attended the above course/workshop. 

Signature ol Instructor Date I 
Revised 8/99 



APPENDIX F 
Please read and check appropriate box as outlined. 
You may select only one option. 

Check bere if 
you wisb tuition 
reimbursement based on 
the current SUNY rate. 
Submit copy of paid 
tuition receipt and 
transcript verifying the 
satisfactory completion of 
the course. 
* SEE BELOW 

FAIRPORT CENTRAL SCHOOL DISTRICT 
38 West Church Street 

Fairport, New York 14450 

Check here if 
you wish to receive 
credit toward 
additional salary 
increments added to 
your base salary. 
Submit copy of 
transcript verifying the 
satisfactory completion 

REQUEST FOR APPROVAL OF GRADUATE PROGRAM 
(Sublnit to Hulnan Resources Ofice for approval) 

NAME SCHOOL 
I request approval for the following graduate program leading to a degree at 

C o l l e ~ e i U n i v e r s i ~  . This program has already been approved by the college. 
(It is strongLr encouraged that you avoid courses scheduled immediately afier the school duy as this may coilflict with 
meetings or District staffdevelopment opportunities.) 

Date Submitted 

COURSE # TITLE CREDIT HOURS TlIClEFRARlE OF COURSE 

Reminder: Please provide the Human Resources Office with copies o f  your grade repor t (~)  at the conclusion of each 
course so  that your graduate coursework can be properly credited in your personnel file in a timely manner. 

*This reimbursement may be taxed subject to  IRS regulations. Should you leave the District less than three years after 
receiving tuition reimbursement, you will be expected to repay the District as per the contract language outlined in 
Section 18 - Gruduate Course Approval. 
................................................................................................................................................. 

District Administrator: Fill out this section and return to teacher within three days of  receipt. 
0 Approval 
0 Disapproval 

If disapproved, the reason is: 

Signature of District Administrator Date 
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