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PREAMBLE
The parties to this Agreement seek to educate young people in the democratic tradition,
to foster a recognition of individual freedom and social responsibility, to inspire
meaningful awareness of and respect for the Constitution and the Bill of Rights, and to
instill appreciation of the values of individual personality. It is recognized that these
democratic values can best be transmitted in an atmosphere which is free from
censorship and artificial restraints upon free inquiry and learning, and in which
academic freedom for teacher and student is encouraged.
Academic freedom shall be guaranteed to teachers and no special limitations shall be
placed upon study, investigation, presenting and interpreting facts and ideas concerning
man, human society, the physical and biological world, and other branches of learning,
subject only to accepted standards of professional educational responsibility, and
restriction by law, policy, rules and regulations.
Freedom of individual conscience, association and expression shall be encouraged and
fairness in procedures shall be observed both to safeguard the legitimate interests of the
schools and to exhibit by appropriate examples the basic objectives of a democratic
society.
The provisions of this Agreement and the wages, hours, terms and conditions of
employment shall be applied without regard to race, creed, religion, color, national
origin, age, sex, marital status, membership in or association with the activities of any
employee organization. The Board and the Association pledge themselves to seek to
extend the advantages of public education to every pupil without regard to race, creed,
religion, sex, color, or national origin and to seek to achieve full equality of educational
opportunity for all pupils.
The parties recognize that the availability of optimum facilities for both pupil and
teacher is desirable to insure the high quality of education that is the goal of the
professional staff member, the Superintendent, and the Board. It is also acknowledged
that the primary duty and responsibility of the teacher is to teach and that the
organization of the school and the school day should be directed at insuring that the
energy of the teacher is primarily utilized to this end.
In the normal course of events, before the Superintendent adopts a change in policy not
covered by this Agreement, which change shall directly affect the terms and conditions
of employment of the professional staff covered by the Agreement, including the
assignment of non-teaching duties to professional staff, the Superintendent shall notify
the President of the Association that he is considering such a change.
It is understood that in unusual or extreme situations the Superintendent must make
adjustments immediately in the aforesaid terms and conditions of employment. If such
a situation should arise, the Superintendent shall notify the Association, in writing, and

the Association shall have the right to negotiate thereon with the Superintendent
provided the Association files a written request to negotiate, limited to the proposed
change, within ten (10) school days after the receipt of notice from the Superintendent.
The Board and the Association recognize that the development and implementation of
highest quality educational programs for the benefit of the students and total
community of Batavia are a common responsibility.
While the legal responsibility for the education programs lies with the Board, it is
agreed that the most effective discharge of this responsibility is brought about by
consultation and consensus among the entire educational community, which includes
the Board, the teaching staff, the non-teaching staff, the Superintendent and the
administrative staff, students, and interested citizens of Batavia.
These groups have the same ultimate aim: that of providing for all youngsters enrolled
in the Batavia City Schools the best possible educational opportunities. This can only
be done in an educational climate which is predicated upon effective working
relationships and a common interest in the community.
This Agreement shall hopefully be an integral component of that educational climate.
ARTICLE 1
Recognition
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THIS AGREEMENT, made this 21st day of March, 2005, by and between the
SUPERINTENDENT OF SCHOOLS OF THE CITY SCHOOL DISTRICT OF THE
CITY OF BATAVIA, New York, hereinafter referred to as the SUPERINTENDENT,
and the BATAVIA TEACHERS' ASSOCIATION of Batavia, New York, hereinafter
referred to as the ASSOCIATION:

102

The Board of Education of the City School District of the City of Batavia does hereby
recognize the Batavia Teachers' Association as the negotiating agent for all classroom
teachers requiring certification by the New York State Education Department and
employed by the District as follows:

103

Included: All full-time and part-time probationary and tenured teachers requiring
certification by the New York State Education Department and long-term substitute
teachers serving in place of probationary or tenured teachers for a period of twenty (20)
or more consecutive school days and registered nurses, occupational therapists,
physical therapists and their assistants, as well as study hall monitors and ISS personnel
who are certified teachers.

104

Excluded:
Superintendent; Assistant Superintendent for Business; Assistant
Superintendent for Curriculum and Instruction; Administrative Assistant; Building

Principal(s); Assistant Principal(s); Director(s); Supervisor of Buildings and Grounds;
and any other employee(s) requiring administrative or supervisory certification by the
New York State Education Department. All long-term substitute teachers serving in
place of probationary or tenured teachers for nineteen (19) or less consecutive school
days are excluded as are summer school teacher(s); adult education teacher(s); teacher
aide(s); teaching assistant(s); per diem substitutes; or other para-professionals and all
other employees.
Long-term substitutes shall not be entitled to the following provisions:
Article 6 Probationary Period
Article 7 Teachers' Assignments
Paragraphs 702,703 and 704
Article 8 Hiring
Paragraphs
802,803,804,805,806 and 808
Article 10 Discipline and Legal Proceedings
Paragraphs 1002 and 1008
Article 11 Absence From Duties
Paragraphs 1101.5,1101.6and1101.12
Article 12 Leave of Absence
Paragraphs 1201, 1202, 1203, 1205 and 1207
Article 19 Termination Benefits
Article 20 Miscellaneous
This recognition shall remain in effect for the period as provided for by law. Either
party may act to modify this recognition in accordance with the law.
NOW, THEREFORE, in consideration of the premises and the mutual covenants and
agreements herein contained, it is hereby covenanted and agreed as follows:
ARTICLE 2
Definitions
Board: The term "Board" means the Board of Education of the City School District of
Batavia, New York.
District: The term "District" shall mean the City School District of the City of Batavia,
New York.
Elementary School: THE TERM "ELEMENTARY SCHOOL" MEANS JACKSON,
JOHN KENNEDY, ROBERT MORRIS AND/OR GRADES K-5.
Professional Staff: The term "Professional Staff" means all members of the
professional negotiating unit covered by this Agreement as recognized by the Board

including all teaching personnel but excluding supervisory and administrative
personnel.

205

Secondary School: THE TERM "SECONDARY SCHOOL" MEANS BATAVIA
MIDDLE, BATAVIA HIGH AND/OR GRADES 6- 12.

206

Special Area Subject: The term "Special Area Subject" means a course of instruction
including, but not limited to: Music, art, physical education, library, industrial arts, and
home economics classes.

207

Special Education: The term "Special Education" means courses of instruction
designed to meet the special needs of children who do not respond to conventional
education services. Basically these courses involve programs of individualized
instruction for children with handicapping conditions.
ARTICLE 3
Payroll Deductions

301

Dues

301.1

At the written request of any professional staff member, the District will deduct dues or
an amount equivalent to dues for the Association and its affiliates from the staff
member's pay. This request will remain in effect from year to year unless revoked in
writing to the Business Administrator with a copy to the Association President.

301.2

The District will deduct from each paycheck of each teacher who is not a member of
the Association an Agency Fee in an amount certified to the District in writing by the
Association. The Association Fees so deducted shall be remitted to the Association in
the same manner and at the same time as deducted Association dues are remitted. The
Association shall hold the District harmless against any and all claims, demands,
liabilities and judgments arising out of the operation of this paragraph.

301.3

Dues will be deducted in ten (10) equal installments beginning with the second payroll
in October and ending with the second payroll in February.

301.4

The Association shall certify to the District Business Administrator, in writing, the
current rate of the membership dues of the organizations listed in this section.

301.5

Dues deduction authorization must be in writing on a form prepared by the District
Business Administrator and must be submitted to the District Business Office on or
before the first Friday in October.

301.6

The amounts deducted will be sent biweekly to the treasurer of the Association whose
name shall be filed with the District Business Administrator by the Association.

United Way
At the written request of any professional staff member, the District shall deduct
contributions to the Genesee United Way from the staff member's pay.
Contributions will be deducted in fifteen (15) equal installments beginning with the
second payroll in October and ending with the first payroll in May.
Authorization for contribution deductions must be in writing on a form prepared by the
District Business Administrator and must be submitted to the District Business Office
on or before the first Friday in October.
The amounts deducted shall be sent biweekly to the Genesee United Way.

Credit Union
At the written request of any professional staff member, the District shall deduct
payments to the Tonawanda Valley Federal Credit Union from the staff member's pay.
Payments will be deducted beginning with the second payroll in October and ending
with the last payroll in June.
Authorization for Credit Union deductions must be in writing on a form prepared by the
District Business Administrator and must be submitted to the District Business Office
on or before the first Friday in October. Once such deductions have been authorized,
the deductions shall continue to be made until a written notice of revocation of
deduction authorization is received either from the teacher or the Credit Union.
Authorization for Credit Union deduction shall not be accepted after the first Friday in
October except for deductions for payment of a loan. The Business Administrator
shall, however, accept authorization for Credit Union deductions after the first Friday in
October from teachers who were not employed by the District on the first Friday in
October.
Notification of such loan must be received by the District Business Office from the
Treasurer of the Credit Union.
The amounts deducted will be sent biweekly to the Tonawanda Valley Federal Credit
Union.
The Association and the District shall agree upon the forms to be used for
VOTEICOPE, NYSUT Benefit Trust, Credit Union, Association Dues, Tax Sheltered
Annuities, and United Way. Forms shall be available on the first day of school for
deductions to be made that school year.
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The District agrees to make the appropriate payroll deductions within two (2) pay
periods of the teacher's filing the proper form. Contribution changes shall be limited to
the initial filing and three (3) changes per school year to VOTE/COPE, T.S.A., NYSUT
Benefit Trust, Credit Union (provided that T.S.A. changes are statutorily allowed).

306

Flexible Spending Plan

306.1

The Association shall be allowed to establish a Flexible Spending Plan as outlined
under Section 125 of the Internal Revenue Code. The selection of the Third Party
Administrator and all costs of the operation of the Program shall be borne by the
Association.

306.2

At the written request of any professional staff member, the District shall deduct
payments to the Flexible Spending Plan. Authorization must be submitted to the
District's Business Office on the appropriate form designed for this deduction.

306.3

The District agrees to make the appropriate payroll deduction within two (2) pay
periods of filing the proper form.

306.4

The amounts deducted shall be sent to the Third Party Administrator in the manner
determined by the Third Party Administrator, Association President, Superintendent
and Business Administrator.

ARTICLE 4
Payroll Procedures

401

Salary checks shall be issued on a payroll schedule commencing the second Friday of
the school year and thereafter every two (2) weeks during the school year.

402

A teacher shall be paid twenty-one (21) times per year or may at his or her request
receive twenty-six (26) payments per year with the checks number twenty-two (22)
through twenty-six (26) distributed by the District Business Office within one (1) week
after the last June payroll.

403

When a regular payday falls within a vacation period during the school year, paychecks
may be picked up at the District Business Office on payday from 9 a.m. to 12 noon and
from 1 p.m. to 3 p.m. Business Office closes at 3 p.m. during vacation.

404

When a regular payday falls on a declared school closing day, for example, a snow day,
paychecks may be picked up at the District Business Office on payday from 9 a.m. to
12 noon, assuming it has been possible to obtain the printed checks for distribution and
assuming Business Office staff are working.

ARTICLE 5
Board Meeting Information
Prior to any public meeting of the Board, the Superintendent shall make available to the
Association's building representatives in each building a copy of the tentative agenda to
be covered at the meeting.
In the week following a regular Board meeting, the Superintendent shall make available
to the Association's building representatives in each building a copy of the minutes
approved at the meeting.
The Superintendent or his designee shall make every effort to report intended personnel
changes which require Board action to the individuals concerned before the information
is released to the news media or to the Association.
The Association President or hidher designee shall receive a packet of information
similar to that which is provided to the Board of Education members, minus
confidential information. This packet shall be made available on the day of a regular
Board meeting.

ARTICLE 6
Probationary Period
A professional staff member who is not performing satisfactorily during the probation
period should be told of this fact in writing as soon as possible. The rating supervisor
in each probation year should not only point out the areas of weakness, but should give
opportunity for correction. Improvement, or lack thereof, shall be noted on the filed
rating sheet for that year.
Professional staff members shall be given copies of all evaluation reports on
themselves, shall have access to their official District personnel folders in the
Superintendent's Office (with the exception of college transcripts and recommendations
from other than District personnel), and shall be permitted to insert their own data and
signed letters of comment.
All probationary professional staff members shall, upon request to the Superintendent,
have additional classroom observation and evaluation by a supervisor or administrator
from the District mutually selected by the Superintendent and the Association after the
member has received a negative report. The request for an additional evaluation must
be made within ten (10) days of receipt of the negative report.
Professional staff denied tenure appointment shall, at their request, be granted a
conference with the Superintendent. The professional staff member may at his or her

request have an Association representative sit in on this conference. The Superintendent
shall give reasons for dismissal of the individual upon request.

Notice of Termination
In the first year of a probationary appointment, notice of termination of employment
related to professional performance shall be given to probationary staff members as
soon as possible. In the second or third years, notice shall be given as soon as possible
but in any case no later than April 1st to professional staff with a September
anniversary date of appointment, and no later than ten (10) weeks before the
anniversary of the date of original appointment if different than September.
If the probationary period applicable to a particular professional staff member is
amended, the notice dates above shall not be applicable.
It is understood that the termination referred to herein relate only to termination for
professional performance.

ARTICLE 7
Teachers' Assignments
Assignments
The Superintendent shall make a continuous effort to comply with the following
provisions for making assignments.

701.1.1 Teachers shall not be assigned outside the scope of their teaching certificate or their
major or minor field of study except for good cause.
701.1.2 The Superintendent shall upon request of the Association make available to the
Association the Excuse of Default list, if any.
701.1.3 The maximum number of weekly periods assigned to any secondary school teacher not
teaching the block schedule shall be thirty (30). The usual pattern for these thirty (30)
periods shall be twenty-five (25) teaching periods and five (5) student supervisory
periods (e.g., study hall, hall duty). Every effort shall be made to rotate supervisory
assignments on an annual basis. This provision shall not preclude a teacher from
volunteering to accept teaching periods in lieu of student supervisory periods. Both
parties to this Agreement agree that no individual shall be pressured by either party into
volunteering or not volunteering for a sixth (6th) teaching assignment. Failure to
volunteer for such additional teaching assignments shall not be considered grounds for
dismissal. A teacher's agreement to volunteer for such additional teaching assignments
shall be recorded in writing.

The maximum number of periods assigned to any High School teacher teaching the
block schedule shall be as follows:
Each day consists of four blocks of approximately 84 minutes; an activity period of 30'
minutes at the end of the day; plus a morning homeroom and travel time between
classes. The block schedule is based on a four day rotation (A, B, C , D) of four blocks
per day. (Sixteen blocks total.) The normal teaching work load is three assigned
blocks and 1 block each day for planning. Three assigned blocks per day over a 4 day
rotation equals twelve blocks. The twelve blocks shall be divided into ten teaching
blocks and two supervisory/advisement blocks. (Equal to previous supervisory time
Art. 70 1.1.3) supervisory/advisement will not require additional preparation time.
Except for study halls, teachers shall not be assigned students during the teacher's
advisement block. There will be no separate academic reporting of progress from
advisement. Article 701.1.3 and 701.1.5 are still in effect.
Every effort shall be made to avoid assigning pupil contact responsibilities during a
teacher's scheduled preparation period. A seconday school techer who is requested to
take a regular assignment, and agrees to do so in addition to having a supervisory
period shall be compensated at the rate of one-sixth (116) of the teacher's annual salary
prorated for the portion of the school year the teacher has six (6) classroom assignments
and a supervisory period. Any seconday teacher that accepts a 6th assignment in lieu of
a supervisory period will not be compensated as stated above.
The normal weekly work assignment for teachers in the elementary schools will be
twenty-five (25) teaching hours. These twenty-five (25) hours shall include teaching
and duties not covered by Schedule C. Non-teaching duty assignments shall be filled
by volunteers first. If volunteers are not available, teachers shall be assigned on an
equitable and rotating basis. Reasonable effort shall be made to provide each
classroom and special subject teacher with a thirty (30) minute planning period daily,
but in no case, shall planning time be less than one hundred fifty (150) minutes per
week.
The normal work day for teachers shall be seven (7) hours and twenty (20) minutes.
Building Principals may for good reason permit teachers to leave buildings early. It
may be necessary from time to time for teachers to remain beyond the normal working
day to assist students or to hold parent conferences in the elementary schools. The
hours established above do not preclude the scheduling of faculty meetings.
Parent conferences for the fall semester shall be scheduled in the elementary schools.
One Superintendent's Conference Day will be used for the purpose for elementaq
school teachers. Spring parent conferences shall be individually scheduled if requested
by either a teacher or a parent. Additional parent conferences shall be scheduled as
needed by the individual teachers at a time convenient to the teacher and parent.

701.1.9 GENERAL FACULTY MEETINGS SHALL BE SCHEDULED TO BEGIN AS SOON
AS POSSIBLE AFTER THE STUDENTS ARE DISMISSED FROM SCHOOL AND
IN THE ORDINARY COURSE OF EVENTS SHALL NOT BE HELD MORE
FREQUENTLY THAN TWICE PER MONTH FOR MORE THAN ONE HOUR
EACH.
Any noncompensated extracurricular duties, apart from regular teaching duties, shall be
assumed on a voluntary basis.
When a vacancy occurs in any extracurricular activity, such position will be posted in
all buildings. Anyone wishing to fill said position shall apply in writing.
If, in the judgment of the Building Administrator and the sponsors, a need exists, the
District shall provide and compensate, if necessary, for the service of teacher
chaperones or teacher ticket takers at extracurricular events. The Building
Administrator shall select the compensated chaperones from among volunteers for the
position.
If, in the judgment of the Building Administrator, the sponsors and the chaperones, if
any, a need exists, the District shall provide and compensate for the services of a
uniformed police officer at extracurricular events.
If the administrator and bargaining unit members of a particular school building within
the District decide to devise a new class schedule, a schedule, showing proposed class,
planning and supervisory periods and lunch times, must be presented to all eligible
members (unit members and administrators in the impacted building) at least five (5)
school days prior to a vote.
In order for a change to be enacted, a majority of eligible members in the impacted
building, must vote approval.
Each schedule is to be reviewed and voted on by June 1st of the school year.

Reassignments
A reassignment is defined as the change of a professional staff member's assignment
within a tenure area.
Notices of reassignment shall be given to the professional staff member as soon as
possible; and, barring unforeseen circumstances, this means not later than June 15th of
the year preceding the proposed reassignment.
In the event a reassignment is necessary, the vacancy shall be filled on a voluntary
basis. If no volunteers are available, or if more volunteers than necessary come
forward, length of most recent service in the District shall be given primary but not
exclusive consideration in making the necessary reassignments.

Involuntary reassignments shall be made only after a conference has been held between
teacher and Building Principal, at which time reasons for the reassignment must be
outlined and given in writing. If the reassignment remains objectionable to the teacher,
a second conference shall be arranged which must include the Superintendent. A
summary of this second meeting must be placed in the teacher's personnel file.
An involuntarily reassigned professional staff member shall be notified in writing when
the same or a similar position to the original job becomes vacant. The professional
staff member shall be offered the position if the Building Principal and the
Superintendent concur that this action is in the best interest of the District. Reasons for
denial shall become a part of the professional staff member's personnel file.
Involuntarily reassigned professional staff members shall have one (1) week after the
written notice outlined in paragraph 5 above, to accept or reject, in writing, a return to
the previous or similar position. This acceptance or rejection shall go to the Building
Principal and the Superintendent. Only two (2) such offers may be refused by the
professional staff member; at that point, any obligation on the part of the District to
return the professional staff member to the same or similar position shall cease.
Teachers who wish a reassignment voluntarily shall make this request, in writing, to the
appropriate Building Principal, with a copy to the Superintendent. The reasons for
refusal by a Principal to honor this request when a vacancy exists shall be given in
writing, with the understanding that any appeal may be made by the teacher to the
Superintendent.

Transfers
A transfer is defined as the change of a professional staff member's assignment from
one building to another, andlor from one tenure area to another.
Notice of transfer shall be given to the professional staff member as soon as possible;
and barring unexpected circumstances, this means not later than June 15 of the year
preceding the proposed transfer.
In the event a transfer is necessary, the vacancy shall be filled on a voluntary basis. If
no volunteers are available, or if more volunteers than necessary come forward, length
of most recent service in the District shall be given primary but not exclusive
consideration in making the necessary transfers.
Involuntary transfers shall be made only after a conference has been held between
teacher and Building Principal, at which time reasons for the transfer must be outlined
and given in writing. If the transfer remains objectionable to the teacher, a second
conference shall be arranged which must include the Superintendent. A summary of
this second meeting must be placed in the teacher's personnel file.

An involuntarily transferred professional staff member shall be notified in writing when
the same or a similar position to the original job becomes vacant. The professional
staff member shall be offered the position if the Building Principal and the
Superintendent concur that this action is in the best interests of the District. Reasons
for denial shall become a part of the professional staff member's personnel file.
Involuntarily transferred professional staff members shall have one (1) week after the
written notice outlined in paragraph 5 above, to accept or reject, in writing, a return to
the previous or similar position. This acceptance or rejection shall go to the Building
Principal and the Superintendent. Only two (2) such offers may be refused by the
professional staff member; at that point, any obligation on the part of the District to
return the professional staff member to the same or similar position shall cease.
Any professional staff member who wishes voluntarily to be transferred, and who
makes that request in writing to the Superintendent, with a copy to the appropriate
Building Principals, shall be guaranteed an interview for the first applicable vacancy
which occurs.
Any teacher within the District who accepts a position in the Administrative and
Supervisory unit and later returns to a teacher status shall return to that step on the
teacher salary schedule that he or she would have been on had he or she remained a
teacher.
Special Area Subjects
Special area subject teachers are to begin their teaching schedules the first full day of
school.
Substitutes trained for these specific areas are to be obtained in case of absence when
available.
If qualified substitutes for special area teachers in secondary schools are not available,
their classes shall be given study periods. Where it is reasonable to do so, because of
the number and character of the students in these classes, the students may be assigned
to existing study halls.
Substitutes for special area subject teachers in the elementary schools are to be those
trained in elementary school teaching if a qualified substitute in that area is not
available.
The regular classroom teacher shall not be required to establish grades or rate students
with respect to their performance in special area subject classes.
The regular classroom teacher who is relieved by special area subject teaching as
defined above, shall be permitted to use the time at his or her discretion unless the

curriculum of the special area subject makes it necessary or advisable for the regular
classroom teacher to assist the special area subjects classroom teacher.

705

IN-SCHOOL SUSPENSION IS A NON-TENURED, NON-PROBATIONARY
POSITION UNDER SCHEDULE B. CANDIDATES FOR THIS POSITION SHALL
BE REQUIRED TO HAVE NO LESS THAN THREE (3) YEARS OF COLLEGE.
THESE POSITIONS ARE ANNUALLY VULNERABLE TO BUMPING BY
PROBATIONARY OR TENURED TEACHERS EXCESSED FOR LACK OF
ENROLLMENT OR PROGRAM CUTS. EXCESSED TEACHERS WHO BUMP
INTO ISS WILL REMAIN AT THEIR TEACHING RATE OF PAY. TEACHERS
CURRENTLY EMPLOYED IN ISS POSITIONS WILL BE REQUIRED TO
REAPPLY ANNUALLY UNDER THESE CONDITIONS.

706

Class Size
The Superintendent shall maintain class sizes consonant with sound teaching practices
and State Education Department directives.

ARTICLE 8
Hiring
801

As positions on the professional staff become available throughout the regular school
year, such positions shall be announced to all professional staff members by means of a
written bulletin. Batavia professional staff members may request a reassignment or
transfer to such open positions.

802

Whenever a position becomes vacant as a result of a resignation, retirement, or a
termination during the school year and a regular substitute has been teaching the class
or classes of a professional staff member on an extended leave of absence, the regular
substitute may be appointed to the position without an announcement per 801.

803

Recommendations to the Superintendent for hiring of all professional staff shall be
made by the building Principal where the vacancy exists. In the case of vacancy for a
professional staff position that services two (2) or more buildings, the recommendation
shall be a joint recommendation by the respective building principals. In recognition of
the expertise and value of the opinion of members of the professional staff, the
principal in each building shall develop strategies to receive the advice of the
professional staff.

804

All things being equal, Batavia staff members shall be given primary consideration for
available summer school positions. In hiring the staff for summer school, the Director
of Summer School shall take into consideration, among other things, whether the
applicant has participated in the summer school previously, the number of years the

applicant has participated in the program, and the quality of the applicant's performance
in the summer school program.

ARTICLE 9
Working Conditions
The Board shall make available restrooms and lavatory facilities exclusively for teacher
use and at least one ( I ) room appropriately furnished shall be reserved for use as a
faculty lounge. Coffee, and soft drinks shall be permitted in the faculty lounge.
The Superintendent of Schools and the Association agree that a smoke-free
environment is vital to the entire school community. To achieve this, assistance shall
be available to those who request help to quit smoking. The District shall obtain a letter
from the medical insurance carrier, a letter which includes what forms of assistance are
covered by the District's insurance coverage.
A semi-private telephone shall be made available for teachers for District business
calls.
To the extent reasonably and fiscally possible, adequate, safe and lighted parking
facilities shall be made available to professional staff.
Every effort shall be made to provide adequate facilities, equipment, supplies and
teaching materials for professional staff to carry out their instructional program in each
school.
Every effort shall be made to provide each full-time teacher with his or her own
classroom. If this is not possible, every effort shall be made to provide an adequately
furnished work area and to keep room changes for teachers to a minimum.
All teachers shall have at least a thirty (30) minute duty-free uninterrupted lunch
period.
It is understood that in case of emergency, teachers may be required to interrupt their
lunch period in order to meet any such emergency.
Teachers may leave the school during the lunch period by notifying the main office. It
is understood that this procedure shall be allowed so long as the Building Principal is
satisfied that enough teachers remain on the school premises to meet the contingency of
any unforeseen emergency.
Teachers who are required to travel between different school buildings shall be
provided with a full lunch period and a planning period.

906.4

Each member of the bargaining unit is required to sign-in and sign-out showing the
time of arrival and departure if done during the course of their assigned workday.
Members who leave early or during the course of their assigned workday will notify the
building principal of their intention prior to their leaving.

907

Attendance at Parent-Teacher Association meetings by teachers shall be voluntary
except that they shall be required to attend on "back-to-school" night or its equivalent.
Teachers shall make every effort to attend programs where their participation would be
deemed appropriate. If a city-wide task force composed of representatives of the
Association, the Parent-Teacher Association, the Board and the school administration
can be formed to discuss restructuring the formal relationships between parents and
teachers into a more appropriate and meaningful format, the Association shall
participate so long as the other parties continue to participate.

908

Professional staff members shall be provided with lunch areas apart from those
provided for the students.

909

The Superintendent shall involve the Association in the development of the school
calendar proposal he presents to the Board. If the Board wishes to make substantive
changes in the calendar that is presented to them, the Superintendent shall request that
the Board take no final action on the calendar until after the Superintendent has an
opportunity to meet with the Association Calendar Committee on the proposed
changes. The calendar may include three (3) Superintendent's Conference Days. The
Association shall have an opportunity for input in the planning of these conferences.

910

The work years for 2005-2006, 2006-2007 and 2007-2008 shall commence Labor Day
and end on the date set forth on the calendar. Each work year shall not exceed one
hundred eighty-five (185) days, the distribution of which shall be handled by the
Calendar Committee as set forth above.

911

The District shall reimburse a professional staff member for the cost of repair or
replacement, whichever is less, of clothing or personal effects damaged or destroyed as
a result of the teacher doing work within the scope of his or her employment provided,
however, that the loss is not caused by the negligence of the claimant or because the
claimant took unreasonable risks in wearing clothing or having personal effects
unsuitable to the work being done and the conditions there existing. This section is not
intended to provide reimbursement for repair or replacement of clothing torn or
otherwise damaged by contact with rough or sharp school furnishings, i.e., stockings
torn on a rough desk, a jacket sleeve tom on a piece of playground equipment.

912

Every effort shall be made by the District to schedule appointments for required
physical examinations during regular school hours; if this is not possible, the
examinations may be scheduled on Saturdays or other non-school times with at least
three (3) weeks advance notice.

A teacher shall be given a copy of all evaluations and any letters of complaint or
commendations, when such information is placed in his or her file in the
Superintendent's office. The date of receipt of such information in the Superintendent's
office shall be noted on the document. In such cases on complaint or negative
evaluation, the teacher has the right to attach a rebuttal or explanation which shall also
be added to the teacher's file.
A committee to study evaluation/observation shall be formed within sixty (60) days
following the receipt of a written request from either party. The Association President
and the Superintendent shall meet to agree on the procedures and specific goals of this
committee, within thirty (30) days after receipt of the request. The aforementioned
committee shall forward its final report to the Superintendent and the Association
President no later than ninety (90) days following the first meeting of the committee.

Student Teacher Programs
Participation in a Student Teacher Program by any professional staff member shall be
entirely voluntary. No teacher shall alter his or her teaching style or curricular
offerings to accommodate a Student Teaching Program unless he or she does so freely
and willingly, and with the consent of the appropriate District Supervisors.
No trainees (student teachers or others) will be employed to replace District
professional staff or positions while participating in their Student Teaching Program.
No Student Teaching Program will be designed for the purpose of aiding teachers
because of class size increases due to staff cuts or attrition.
Annual review of any Student Teaching Program is required. Any remuneration for
participation in a Student Teacher Program may be taken in any form the college offers.

Skin Tests and X-rays
Skin tests shall be required as part of the initial employment physical examination and
of the tenure physical examination. If they are negative, skin tests shall be scheduled
every five ( 5 ) years thereafter.
If the skin tests noted above are positive, then any of the following is acceptable:

915.2.1 A one (1) year medication program, which shall remove the need for any further testing
or X-rays.
915.2.2 An initial X-ray, followed by X-rays every two (2) years thereafter or whenever active
symptoms are clearly identified.
915.2.3 A signed statement from a family physician every two (2) years guaranteeing that the
employee is free of any active symptoms of tuberculosis.

ARTICLE 10
Discipline and Legal Proceedings
The Superintendent recognizes the responsibility of the school administration to give all
reasonable support and assistance to teachers with respect to maintenance of control
and discipline in the classroom. Whenever it appears to the classroom teacher that a
particular student requires the attention of special counselors, physicians or other
professional persons, the Superintendent shall take reasonable steps to assist the teacher
in the handling of said student.
At the written request of either party to this Agreement a Joint Study Committee shall
be established to evolve a disciplinary policy for the District.
The Joint Study Committee shall be comprised of persons representative of the
following groups: teachers, administrators, students, parents and the Board.
The Association shall appoint representatives to the Joint Study Committee.
Superintendent shall appoint representatives of his choice.

The

The Joint Study Committee shall prepare a written policy for the handling of
disciplinary problems within the educational framework of the Batavia City School
District taking into account among other factors the educational goals and philosophy
of the District and the variations of the disciplinary problem among the several school
buildings in the District.
It is further recommended by both parties to this Agreement that after the report of the
Joint Study Committee is presented, subcommittees should be formed in the individual
school buildings to develop procedures for the handling of disciplinary problems in the
individual schools taking into consideration, among other things, the report of the Joint
Study Committee and the peculiar disciplinary problems of the individual school.
A teacher shall have the right to remove a pupil from the classroom when, in the
opinion of the teacher, the seriousness of the pupil's offense or persistence of the pupil's
misbehavior is disruptive to the teaching-learning process. In such cases the pupil shall
be sent to the Principal's office and the teacher shall forthwith inform the Building
Principal or his or her designee that the pupil has been removed. As promptly as the
teacher's teaching obligations will allow, the teacher shall report the full particulars of
the situation to the Building Principal or his or her designee. The student who has been
removed shall not be returned to the classroom until the teacher has deliberated with the
Building Principal or his or her designee.
Any case of assault upon a teacher by a student shall be promptly reported by the
teacher to the Building Principal and the Superintendent. The teacher shall be provided

with legal counsel to advise him or her of his or her rights and obligations arising out
the assault.

1004.1 The teacher shall be given reasonable assistance in the handling of the incident by law
enforcement and judicial authorities.
1004.2 The teacher will be given time off with pay to attend to legal proceedings arising out of
the assault.
1005

The Board shall save harmless and protect all professional staff members from financial
loss arising out of any claim, demand, suit or judgment by reason of alleged negligence
or other acts resulting in accidental bodily injury to any person within or without the
school building provided such member of the professional staff at the time of the
accident or injury was acting in the discharge of his or her duties when in the scope of
his or her employment and/or under the direction of said Board. The Board shall not be
subject to the aforesaid duty unless the professional staff member delivers, within ten
(10) days from the time he or she is served with any summons, complaint, process,
notice, demand or pleading, the original or a copy of the same to the Board or its duly
designated representative.

1006

The Board shall provide an attorney or attorneys and pay such attorneys' fees and
expenses necessarily incurred in the defense of a professional staff member in any civil
or criminal action taken against any professional staff member of the District while in
the discharge of his or her duties within the scope of his or her employment. The Board
shall not be subjected to the aforesaid responsibility unless the professional staff
member involved delivers, within ten (10) days of the time he or she is served with any
summons, complaint, process, notice, demand or pleading, the original or a copy of the
same to the Board or its duly designated representative.

1007

No action shall be taken on any complaint by a parent of a student directed toward a
teacher before such matter is reported to the teacher concerned. This does not preclude
informal discussion with appropriate personnel. Nor shall any notice of such a
complaint be included in the teacher's personnel folder before the matter is reported in
writing to the teacher involved. If the complaint is determined to be groundless, it shall
not be included in the personnel folder.

1008

A detention period may be established in each school building for use by the Principal,
Assistant Principal or Dean of Students. The Detention Supervisor shall be
compensated by the Board if such a period is used.

ARTICLE 11

Absence from Duties
Sick Leave
An experienced teacher coming into the Batavia City Schools may, in the discretion o;
the Superintendent, be credited with up to one-half (112) of the sick days he or sht
accumulated while employed in another school district.
A total of thirteen (13) days of sick leave per year will be granted to full-timt
professional staff. Said sick days may be accumulated to a maximum of three hundrec
(300) days. Those days in excess of two hundred (200) may only be used for sick leavt
purposes and will not be used in the calculation of the retirement health insuranct
benefit in Article 19.
Sick leave days shall be credited to the professional staff member as of the first day o
school. It is understood that if a problem arises because a professional staff membe
uses his or her full allotment of sick leave days to which he or she is entitled for thc
year and then leaves before the year ends, provision for reimbursement to the Distric
must be made.
Each unit member, prior to the start of the 1997-98 school year, will donate one ( I ) day
as membership in the bank. If at the end of any subsequent school year, the total
number of available days to the bank drops below 125 days, each member will once
again be assesed one (1) additional day. Any professional staff member who has used
up his or her accumulated sick leave may apply to a special Extended Leave Committee
and request additional sick leave from the employee contributed bank. Each request
shall be judged individually and no extension of sick leave may go beyond the current
school year in which it is granted. All requests for help from the bank must be in
writing, addressed to the President of the Association with a copy to the
Superintendent. If the Business Administrator is not present when the Committee
makes its decision, the President of the Association will convey the results of the
Extended Leave Committee's decision to the Business Administrator within five (5)
days after the Committee has met.
The Association shall have full discretion in forming and naming the members to the
Extended Leave Committee so long as the Committee includes the Superintendent
and/or the Business Administrator, the President of the Association, and a member of
the Board among its membership.
The Association shall be responsible for convening the Extended Leave Committee.
Their decisions are to be rendered not less than two (2) weeks before the end of each
semester for which the Committee wishes to grant the extended leave.

Salary for days absent in excess of those accumulated by the individual professional
staff member shall be deducted from the staff member's pay until the Extended Leave
Committee accords additional sick leave to the professional staff member, at which
time the staff member will be reimbursed for the number of days approved by the
Extended Leave Committee.
Absences in excess of three (3) consecutive days require a written note of explanation
from the professional staff member. The note may be accompanied by a doctor's
certificate if the staff member wishes. Whenever there is a reasonable suspicion that
the sick leave benefits are being abused, the Superintendent may require a doctor's
certificate. Failure to present the certificate within two (2) weeks after request by the
Superintendent shall result in a deduction from salary in an amount equivalent of
11200th of the individual's annual salary for each day of absence.
Except as otherwise specified in this Agreement, sick leave may be used only for
personal sickness or physical disability including any personal sickness or physical
disability connected with pregnancy. Sick leave may not be used while a professional
staff member is on an unpaid leave of absence.

1101.10 Accumulated sick leave may be used by a professional staff member who finds it
necessary to remain with a sick member of the immediate family or household so long
as not more than seven (7) days of accumulated sick leave are used for that purpose in
any school year.
1101.10.1

"Immediate Family" means wife, husband, child, parent, brother or sister

"Household" includes a person or persons who reside permanently with the staff
1101.10.2
member.
The term "sickness" includes pregnancy only in cases where the husband is
1101.10.3
needed at home, or where in the absence of the husband, the mother-to-be is residing
permanently with the staff member.

1101.11 Accumulated sick leave may also be used to attend funerals or to make arrangements
after the death of a close relative including uncles, aunts, in-laws or others residing in
the household who are not members of the immediate family so long as not more than
five (5) days of accumulated sick leave are used for that purpose in any school year.
1101.12 A summer school teacher shall be permitted one (1) sick day per summer session
accumulated to three (3) days to be used only during summer sessions.
1101.13 Any person who has an eleven (11)-month assignment and who becomes sick or
disabled on a day that person is scheduled to work during the school summer recess
may use accumulated sick leave for the period of illness or disability only if the work
assigned could not be done at another time during the year.

1101.14 Any person who has a twelve (12)-month assignment and who becomes sick or
disabled on a working day during the summer recess may use accumulated sick leave
for the period of illness or disability.

Bereavement Days
A member of the professional staff may be absent for up to four (4) days with pay for
each death in the immediate family, including spouse, child, parent, brother, sister,
mother-in-law, father-in-law, grandparent or last close relative for whom the
professional staff member is responsible for making funeral arrangements. This
provision shall not permit any person to use bereavement days and accumulated sick
leave for any one death. These days shall not be deducted from sick leave.

Personal Days
Three (3) school days per year shall be allowed for personal leave days. If used, these
three (3) days shall be deducted from sick leave.
Notification of intent to take a personal leave day must be given to the Building
Principal at least twenty-four (24) hours in advance of the day on which the
professional staff member plans to be absent. This provision shall not apply in cases of
emergency. It is understood that the reason for requiring notification is so that the
Building Principal can insure adequate staffing of the building.
Unused personal leave days shall be added to accumulated sick leave but only to the
maximum of:
2005-06, 2006-07 and 2007-08: Three hundred (300) days

In case of emergency need for a personal leave day, the professional staff member is to
notify, by telephone, his or her Building Principal or duly designated agent or some
other person who can make arrangements for a substitute.
Because it is recognized that unusual and unique situations may arise in any given year,
the District shall establish a noncumulative bank of twenty (20) personal leave days
which shall be available to the professional staff. The bank of twenty (20) days shall be
handled by the Extended Leave Committee in the same manner as extended sick leave
requests are handled.
Personal days are to be used for urgent matters which cannot be scheduled or conducted
outside of the school day and may not be used for recreation purposes, income
purposes, or to extend a holiday or vacation in any way.

1104

Jury Duty
No deduction from pay shall be made as a result of a professional staff member being
absent for jury duty. It is understood, however, that the money earned for jury duty is
to be given to the District if the jury duty was during the normal school working hours.

1105

Court Subpoena
No deduction from pay shall be made if a staff member must be absent in order to
respond to a court subpoena in a matter in which the staff member is a disinterested
party or to appear as a witness in a grievance arbitration hearing pursuant to this
Agreement. A full deduction from salary or the use of a personal leave day shall be
necessary if the staff member is required to be in court because he or she is an
interested party unless the case is school-related.

1106

Visiting Days
All teachers in the District and especially beginning teachers are encouraged to plan
visits to other classrooms both within the District and without. The appropriate
Building Principal shall use his or her discretion in granting permission for a requested
visit. When necessary, the Building Principal or the teacher in question will consult
with the Superintendent on the approval of visiting days. A teacher shall not incur any
reduction in pay for taking an approved visiting day.

1107

Conference Days
No pay shall be deducted from a professional staff member who attends a conference or
professional meeting for which attendance he or she has received advance approval
from the Superintendent.

1108

Absence Without Pay
Subject to demonstrating a just cause and at least two (2) school days of advance notice
in writing to the appropriate Building Principal, any professional staff member may be
absent from his or her duties without pay. This written notice shall set forth the reason
for needing the absence and shall become a part of the staff member's folder. In the
event of any emergency, this clause shall not apply.

1109

Association Delegates
The duly elected delegates to the New York State United Teachers' Representative
Assemblies and the duly elected delegates to the Annual Meeting of the New York
State Teachers' Retirement System shall be permitted to attend annual meetings without
loss of salary or leave time or other employee benefits. The Association agrees to send
to the Superintendent a list of the aforesaid delegates as soon as reasonably possible.

1110

College Class Attendance
A professional staff member who has obtained permission from the Superintendent to
attend approved college classes shall not be required to attend after-school meetings
unless, in the opinion of the Superintendent, it is absolutely necessary that the
professional staff member be present at such an after-school meeting. It is understood
that regardless of other conflicts all teachers are expected to attend one back-to-school
night or its equivalent.

1111

Association President
The President of the Association, shall, if a secondary teacher, be relieved of
homeroom duties, study hall duties and all extracurricular duties not voluntarily
assumed; if an elementary teacher, his or her schedule shall be so arranged as to
provide for a forty-five (45) consecutive minute period of unscheduled time each day
for the purpose of carrying out Association business.
It is understood that if the aforesaid scheduling is unfeasible, the President shall work
out an equitable alternative with his or her Building Principal. In the event the Vice
President of the Association must assume the duties of the Association President, this
section shall apply to the Vice President as soon as possible. (See Section 2007)

1112

Responsibility for Claims
It shall be the responsibility of each professional staff member to submit his or her own
claims or advance notices for any of the aforesaid types of leave with or without pay.

1113

Workmen's Compensation Payments

1113.1 Workmen's Compensation payments made to the teacher during the time the teacher is
receiving full pay shall be reimbursed to the Board.
1113.2 Compensation payments received by the Board of Education are to be used to restore
proportionate sick leave credit to the teacher.
1113.3 At the expiration of all sick leave credit, compensation payments shall be paid directly
to the claimant.

ARTICLE 12
Leaves of Absence
Child-Rearing Leave
A professional staff member on permanent appointment to the professional staff or on
probationary status is eligible for child-rearing leave without pay.
A written request for child-rearing leave shall be submitted as soon as is reasonable
under all of the circumstances, but in no case later than four (4) months before the
anticipated commencement of the leave, in order to afford the District the greatest
opportunity to retain a qualified substitute.
The request for child-rearing leave shall include the date when the professional staff
member wishes to commence leave and the date when the staff member anticipates
returning to teaching duties.
The professional staff member shall write the Superintendent not later than November 1
in the fall semester, nor later than April 1 in the spring semester, before the expiration
of the requested leave, advising the Superintendent of the staff member's plans for the
next school term. Unless an extension is requested and granted, the professional staff
member shall either return to service at the expiration of the leave, or the Board shall
terminate the staff member's services.
If a professional staff member wishes to terminate a child-rearing leave prior to the
termination date originally requested by the professional staff member, application may
be made to the Superintendent. If there is an available position and if the
Superintendent determines that it is in the best interests of the District's teaching
program to permit the early termination, the professional staff member may be
permitted to return to employment in the District at a mutually agreeable time.
A child-rearing leave of absence may be granted for a period not to exceed one (1) full
school year following the school year in which the leave began.
A professional staff member who commences a Child-Rearing Leave of Absence at the
start of the school year will be allowed to extend this leave for a second consecutive
school year provided that the individual notifies the Superintendent in writing, by April
1 of the current school year, of their intentions to extend their leave.
A child-rearing leave shall be available only during the pregnancy or during the period
immediately following the birth to or adoption by a professional staff member of a
child.
If a professional staff member commences a child-rearing leave prior to the time she
becomes disabled due to pregnancy andlor child birth, said professional staff member

shall not be entitled to use her sick leave benefits under Section 1101 for the period of
physical disability. If the professional staff member continues to work until she
becomes disabled due to pregnancy and/or child birth, in addition to the sick leave
benefits under Section 1101 for physical disability, she is eligible for this child-rearing
leave to commence after her physical disability has ceased.

Sabbatical Leave
Sabbatical leaves shall be granted in accordance with the following provisions and
applicable State Law:
Up to three (3) professional staff members may be given sabbatical leave for use during
any one (I) fiscal year of the District.
Sabbatical leave may be granted for one (I) year at one-half (112) annual salary or for
one-half (112) year at full salary.
During the term of the sabbatical leave, all fringe benefits and salary increments shall
continue to accrue, including the payment of health insurance premiums by the District.
Formal application for sabbatical leave must be filed with the Superintendent no later
than February 1 of the school year preceding the requested leave time.

1202.4.1 A committee shall be formed to consider and make recommendations to the
Superintendent concerning Sabbatical Leave applications. One unit member, who has
previously been granted a Sabbatical, shall be appointed by the Association President.
Other members of the committee shall be appointed by the Superintendent.
1202.4.2 Decisions of the Board with respect to the granting of sabbatical leave shall be made
prior to April 1 of the school year preceding the requested leave time, and the professional staff members who have applied for sabbatical leave shall be notified of the
decision of the Board at that time.
The Association understands that a professional staff member who is given a sabbatical
leave is expected to return to the Batavia City Schools for at least one (1) year after the
taking of the sabbatical leave. The Association shall exert its influence to effectuate
this policy. If violations of this policy occur, it may become necessary to require that
professional staff members who do not return after a sabbatical leave reimburse the
District for any salary paid during the sabbatical leave.
Professional staff members are eligible for sabbatical leave after seven (7) consecutive
years of service for the District. It is understood that sabbaticals are not automatic.
Applications for sabbatical leaves will be judged by evaluating the past performance of
the professional staff member who is applying, and the value and relevance of the
proposed leave program to the District.

The policy with respect to sabbatical leaves shall be reevaluated as necessary.

Officer in Professional Organization
A leave of absence without pay shall be granted to any professional staff member who
is elected to an office in a state or national teachers' organization which office would
require the full-time attention of the professional staff member. The year of absence for
this purpose shall be counted as a year of experience for purposes of placement on the
salary schedule when the staff member returns to the System.

Other Leaves of Absence
For good reasons shown, the Superintendent shall recommend to the Board that a
professional staff member who has contracted a long-term illness be given a leave of
absence without pay. Such a leave of absence may be granted in accordance with the
following provisions:

1204.1.1 A written statement from the staff member's physician specifying the nature of the
illness and that it is going to be a long-term illness must be sent to the Superintendent.
1204.1.2 Before the staff member is reinstated, approval by a physician retained by the District
shall be requested.
1204.1.3 Salary increments shall not accrue during the period of an illness without pay or leave
of absence nor shall any fringe benefits accrue during such a period.
1204.2 The Superintendent generally shall recommend to the Board a one (I) year leave of
absence for any professional staff member for the purpose of returning to school for
further education, or for other compelling reasons.
1205

Maintenance of Insurance Benefits
Professional staff members on leave of absence whose insurance premiums are not
being paid by the District shall be permitted to maintain their insurance benefits at a
group rate for a period of one (I) year by reimbursing the group carrier. The District
shall continue to pay insurance premiums for professional staff members on sabbatical
leaves of absence. In the discretion of the Superintendent, the District may continue to
pay insurance premiums for professional staff members on long-term illness leaves.
These provisions shall not apply if the professional staff member leaves the District to
take other employment.

1206

Military Obligation

It is understood that professional staff members with an annual two (2)-week military
obligation are encouraged to fulfill that obligation at such time as it will have the least
effect on the operation of the District.

1207

General Conditions Applicable to Leaves of Absence

1207.1 If the leave of absence is granted before the expiration of the probationary period, the
staff member must complete the unexpired portion of the probationary period satisfactorily upon return from leave before permanent appointment is granted.
1207.2 A professional staff member returning to the District after leave shall be credited with
the accumulated sick leave, seniority, salary step and other benefits and privileges the
staff member had when the leave commenced. The only exceptions to this provision
are noted in the sections covering sabbatical leave and leave for an office in a
professional organization.
1207.3 A professional staff member returning from a leave of absence will be placed in a
position which is the same or similar to the one which was held previous to the leave.
1208

Mini Sabbaticals
The Superintendent and Association President shall establish a committee to develop
guidelines for Mini-Sabbaticals.

ARTICLE 13
Health Insurance
1301

Until October 1, 2005, the District will provide Blue Cross policy number 1988-89 for
all full time members of the professional staff, with coverage to be as comprehensive as
that provided during 1993-96. In addition, the District will provide a major medical
rider to the aforementioned policy providing the same coverage as was provided during
1988-89. This coverage will also include the following riders:

Benefit

Effective Date

Emergency Ambulance Rider
$1.00/$5.00 Co-Pay Prescription Drug
Dependent Family Member
Coverage Rider 8
Outpatient Testing Rider 12

July 1, 1981
August 1, 1993
October 15, 1983
July 1, 1984

1301.1 Commencing October 1, 2005 the District shall provide the Genesee Area Health Care
PPO including prescription drugs to all full time members of the professional staff.
This coverage replaces the provision contained within 1301.

The premium co-pay for individual and family coverage shall be as follows:

1301.2 Effective August 1, 1997 the District will have the right to change health insurance
carriers as long as unit members levels of coverage and benefits remain the same as
they were in effect on June 30, 1997.
1301.3 The District shall establish a Section 105H Medical Savings Account for each unit
member in accordance with and subject to the requirements of the Internal Revenue
Code and its implementing regulations.

1301.4 If a member leaves employment the balance of the 105H funds will be available to the
member or his or her beneficiary.
1301.5 Commencing July 1, 2005 the District will no longer provide $150 for each FTE of the
Batavia Teachers' Association for Dental Coverage. This amount is included within
the dollars allocated under the 105H Plan and the Unit Member may elect to use all or a
portion of these funds to purchase a Dental Rider thorugh the Genesee Area Health
Care Plan. In addition, an employee may use all or a portion of the dollars allocated
within the 105H Plan to purchase a Vision Rider through the Geneseee Area Health
Care Plan. If the Riders for Dental and/or Vision exceed the allocated amount the Unit
Member is responsible for the extra costs using the Section 125 option.
1302

Double Coverage - Proof shall be supplied by the employee to the Business Office that
"Double Coverage" does not exist. Proof shall consist of a yearly signed statement so
indicating, by the individual teacher. A form for this purpose shall be provided by the
District.
If the employee is covered by the spouse's plan which is at least equivalent to that
provided by the District, then the teacher shall not be eligible for coverage. Where the
husband and wife are both employed by the District the District's liability shall not
exceed the cost of one Family Plan.

1303

Coverage shall begin as soon as possible after the first day of employment and will
terminate within one (1) month after the staff member resigns from or is terminated by
the District except as provided in Section 1908.

Any professional staff member who retires from the District may continue coverage
under the terms of this Article by compensating the District an amount equal to the
premium cost to the District for such coverage on a semiannual basis. It is understood
that the provisions of this paragraph will be applicable only so long as applicable law
and Genesee Area Health Care Plan regulations permit retired professional staff
members to be included in the District insurance group. This benefit is in addition to
those set forth in Article 19.
Comittee to study alternate health insurance programs shall be established by the
Association President and the Superintendent of Schools when there is a mutually
agreed upon need by the parties. The committee shall be composed of three (3)
representatives appointed by the Association and three (3) representatives appointed by
the District. The aforementioned committee shall forward its final report to the
Superintendent and the Association.
Effective October 1, 2005, upon admission to the Genesee Area Health care Plan it is
understood the prescription drug co-pay shall be in accordance to the co-pay established
by the Genesee Area Helath Care Plan's Board of Directors.
Medical and prescription co-pay are eligible to be submitted for reimbursement to either
the District's Section 105H or Section 125 Flexible Spending Plans.

ARTICLE 14
Grievance Procedure
Declaration of Purpose
It is the purpose of this procedure to secure at the lowest possible administrative level,
equitable solutions to alleged grievances of professional staff members.

Definitions
1402.1 Aggrieved Party: Aggrieved party shall mean any professional staff member or group
of professional staff members covered by this Agreement and filing a grievance.
1402.2 Grievance:' A grievance is a dispute or controversy arising out of the application or
interpretation of this Agreement.

'The contractual grievance procedure relates only to the terms and conditions of this Agreement.
It is understood that nothing herein shall preclude a member of the professional staff from filing
a grievance pursuant to the grievance procedure adopted by the Board for all employees of the
District in accordance with Article 16 of the General Municipal Law.

Hearing Officer: Hearing officer shall mean any individual or board charged with the
duty of hearing issues and rendering decisions at any stage of the procedures hereunder.
Party-In-Interest: Party-in-interest shall mean any party named in a grievance who is
not the aggrieved party.
General Procedure
Each written grievance shall include the name and position of the aggrieved party, the
specific article and section of this Agreement involved in the grievance, the time and
place where the events or conditions constituting the alleged grievance existed, the
identity of the party allegedly responsible for causing the existence of the said events,
or conditions if known, and a statement of the nature of the grievance and the redress
sought by the aggrieved party. Standard forms for the presentation of grievances shall
be prepared jointly by the Association and the Superintendent and made available to
any aggrieved party through the offices of the Association and the Superintendent.
The Association may submit a grievance as an aggrieved party directly at Stage Three
of this procedure.
Except as otherwise provided at Stage One of this procedure, an aggrieved party and
any party-in-interest shall have the right to confront and cross-examine all witnesses
called against him, to testify and to call witnesses.
Nothing contained herein shall be construed as limiting the right of any professional
staff member having an alleged grievance to discuss the matter informally with any
appropriate supervisor or member of the administration.
The existence of the grievance procedure hereby established shall not be deemed to
require any teacher to pursue the remedies here provided.
The preparation and processing of grievances, insofar as practicable, shall be conducted
during the regular school day. Every effort will be made to avoid involvement of
students in any phase of the grievance procedure.
The Superintendent and the Association agree to facilitate any investigation which may
be required. Both parties agree to honor reasonable requests for relevant material,
documents, communications and records concerning the alleged grievance.
Any records dealing with the alleged grievances shall be filed separately from the
personnel file of the aggrieved party.
The seeking of relief pursuant to this procedure shall constitute a waiver of any right to
seek the same or similar relief in any other form; and the seeking of relief in any other
form shall constitute a waiver of the right to pursue a grievance hereunder.

At all stages of the procedure hereunder, the aggrieved party shall have the right to
proceed either alone or with a representative of his choosing. If the aggrieved party
does not choose to have a representative of the Association represent him, the
Association shall nonetheless be given a written copy of any decision at all stages
hereunder, and in addition, the Association shall have the right to be present, regardless
of the aggrieved party's desires, at all stages hereunder except the informal stage.

Time Limits
No alleged grievance shall be entertained and any alleged grievance will be deemed
waived unless presented at the first available stage within fifteen (15) school days after
the aggrieved party knew or should have known of the act or condition on which the
grievance is based, except any grievance which arises during the month of June or
during the school summer recess, shall be presented at the first available stage within
fifteen (15) calendar days after the aggrieved party knew or should have known of the
act or conditions on which the grievance is based.
If an aggrieved party fails to appeal an unsatisfactory disposition of his or her alleged
grievance to the next step of the procedure within the specified time limit, the grievance
shall be deemed to be discontinued and further appeal shall be barred.
Failure at any step of the grievance procedure to communicate a decision to the
aggrieved party within the time limits specified shall permit the lodging of an appeal at
the next step of the procedure within the time which would have been allotted had the
decisions been communicated on the final day.
The time limits provided may be extended by mutual agreement in writing between the
aggrieved party and the Superintendent.
In the event a grievance is filed on or after June 1, every effort will be made to speed up
the grievance procedure so that it may be completed prior to the end of the school term.

Stage One: Informal Stage
A professional staff member having an alleged grievance shall discuss it with his or her
immediate supervisor appropriate to the situation with the objective of resolving the
matter informally.
The grievant shall have the right to proceed at this informal stage either alone or with a
representative of the Association. If the grievant does not choose to have a representative of the Association present at the informal conference hereunder, and the grievance
is resolved at that stage, the Association shall be informed in writing of the resolution
of the grievance.

Stage Two: Immediate Supervisor

If the grievance is not resolved informally, it shall be reduced to writing on the
approved form and presented to the immediate supervisor appropriate to the situation
within ten (10) school days after the informal conference, except that if the informal
conference was held during the month of June or during the school summer recess, the
alleged grievance shall be reduced to writing within ten (10) calendar days after the
date of the informal conference.
Within two (2) school days after the written grievance is presented to him or her, the
said immediate supervisor shall render a decision thereon, in writing, and present said
answer to the aggrieved party and to the Association, except that if the written
grievance is presented to the immediate supervisor in June or during the school summer
recess, he or she shall render a decision thereon, in writing, in accordance with this
procedure within two (2) calendar days after the written grievance was presented.

Stage Three: Superintendent
If the grievance is not satisfactorily resolved at Stage Two of the grievance procedure,
said aggrieved party shall, within ten (10) school days present the written grievance and
the written decision of the immediate supervisor to the Superintendent or his designee,
except that if the written decision is received during the month of June or during the
school summer recess, the written grievance and the written decision of the immediate
supervisor shall be presented to the Superintendent within ten (10) calendar days from
the date the written decision of the immediate supervisor was received.
Within five (5) school days after the written grievance and written decision at Stage
Two are presented to him, the Superintendent or his designee shall convene a hearing
with the aggrieved party and all parties-in-interest.
Within ten (10) school days after the close of the hearing, the Superintendent or his
designee shall present his written decision to the aggrieved party and to the
Association, except that if the hearing was held during the month of June or during the
school summer recess, the Superintendent or his designee shall present his written
decision to the aggrieved party and to the Association within ten (10) calendar days
after the close of the hearing.

Arbitration
If the grievance is not satisfactorily resolved at Stage Three and if the aggrieved party
and the Association wish to proceed further under the grievance procedure, the
aggrieved party and the Association shall within five (5) school days after receipt of the
decision at Stage Three present the Superintendent with a written request that the
grievance be submitted to arbitration, except that if the decision at Stage Three is
received during the month of June or during the school summer recess, the aggrieved
party must present the written request for arbitration within five (5) calendar days after
receipt of the decision at Stage Three.

1408.2 Within ten (10) school days, a request for a list of arbitrators will be made jointly to the
American Arbitration Association, except that if this occurs during the month of June
or during the school summer recess, the request to the American Arbitration
Association will be made within ten (10) calendar days after receipt of the request for
arbitration. Once the parties have contacted the American Arbitration Association, they
agree to be bound by the rules and procedures of the American Arbitration Association
in the selection of an arbitrator.
1408.3 The selected arbitrator shall hear the matter promptly and shall issue his or her decision
not later than fourteen (14) calendar days from the date of the close of the hearing, or if
oral hearings have been waived, then from the date the final statements and proofs are
submitted to the arbitrator. The arbitrator's decision will be in writing and will set forth
the arbitrator's findings of fact, reasoning and conclusions on the issues.
1408.4 The arbitrator shall have no power or authority to make any decision which requires the
commission of an act prohibited by law; which is violative of the terms of this
Agreement; which alters, modifies, adds to or subtracts from the provisions of this
Agreement.
1408.5 The decision of the arbitrator shall be final and binding upon all parties.
1408.6 The cost of the services of the arbitrator will be borne equally by the District and the
Association.
ARTICLE 15
Professional Staff Member Discipline
1501

A professional staff member shall be entitled to representation by the Association when
in the course of an investigation, an administrator or unit member believes that any
further information provided may become the subject of a letter critical of performance
or disciplinary action against the professional staff member (i.e. letter of reprimand,
suspension without pay or discharge). When a request for such representation is made,
no disciplinary action shall be taken with respect to the professional staff member until
such representation of the Association is present.

1502

All information forming the basis for disciplinary action will be made available to the
professional staff member.

ARTICLE 16
Fair Dismissal Procedure
1601

In the event the Superintendent intends to recommend to the Board the dismissal for
cause of a professional staff member or intends to recommend that a probationary

professional staff member not be granted tenure, he shall give notice of his intention by
April 1 to professional staff appointed in September and no later than ten (10) weeks
before the anniversary date of the staff member's appointment with respect to the staff
appointed mid-year.
1601.1 These notice dates shall not be applicable during the first year of employment by the
District.
1601.2 If the probationary period applicable to a particular professional staff member is
amended, the notice dates above shall not be applicable.
1601.3 It is understood that the terminations referred to herein relate only to termination for
teaching performance.
1602

A professional staff member who has received a notice of intention from the
Superintendent may request the specific reasons in writing within five (5) school days
of the receipt of such notice. The Superintendent shall provide the staff member with
the reasons for dismissal within five (5) school days after receipt of the request.

1603

Any professional staff member notified of the intent to dismiss for cause under this
Article has the right, at his request, to have a hearing before the Board prior to any final
action by the Board with respect to the recommended dismissal. A professional staff
member shall be given at least thirty (30) days notice of dismissal.
Any decision by the Board, in consideration of this Article, shall not be subject to
review under the grievance procedure or by any administrative agency (i.e., Public
Employment Relations Board, Commissioner of Education, etc.) and the seeking of
relief pursuant to this procedure for a Board hearing shall constitute a waiver of any
right to seek a hearing on the dismissal in any other forum, and the seeking of relief in
any other form shall constitute a waiver of the right to a hearing before the Board
hereunder.

1605

Nothing herein shall preclude the suspension of a professional staff member pending a
decision on dismissal.

ARTICLE 17
Curriculum Committees
1701

The Association recognizes that educational policies, curriculum revision, in-service
education and similar matters related to the improvement and evaluation of the educational program are the primary responsibility of the Board. The Board also recognizes
that these matters are a joint concern of the administrative and teaching staff.
Curriculum Committees (of professional staff), such as the Instructional Forum, shall
be established from time to time to work with the Superintendent. Such committees

shall be selected in consultation with the personnel affected by proposed changes. The
result of committee work shall be presented to the personnel affected by proposed
changes before being presented to the Board.

1702

Each such curriculum committee shall have a chairperson. It shall be the responsibility
of each committee chairperson to keep the Building Principal informed of the progress
and recommendations of the committee. The Building Principal, in turn, is responsible
for keeping appropriate staff informed.

1703

Proposals from teachers to adjust or innovate from the standard curriculum shall be
considered by the appropriate curriculum committee.

1704

It is understood that members of the Batavia Instructional Forum shall be given up to
two (2) half-days free from teaching to serve on this committee.

ARTICLE 18
Association Business
1801

The Superintendent shall make available, without charge to the Association, facilities
for the meetings of the Association's Executive Council, for general meetings of the
Association and for committee meetings of the Association. These meetings must be
scheduled with appropriate Building Principal and must not interfere with the regularly
scheduled educational programs of the Batavia City Schools.

1802

The Association shall be permitted use of duplicating equipment and shall be given
access to the school mailboxes to place Association materials for all members of the
professional staff to the extent that such does not interfere with the normal operation of
the schools. The Association may also post materials in the faculty rooms of each
building. Duplicating supplies shall be made available to the Association by the
District at cost.

ARTICLE 19
Termination Benefits
1901

A professional staff member who voluntarily terminates his or her employment under
one of the following conditions shall be eligible for payment to compensate for prior
services rendered to the District.

The teacher must terminate his or her employment not later than July 1 following the
teacher's first eligibility for service retirement benefits without reduction from the New
York State Teachers' Retirement System under the terms and conditions of their
respective tier. The teacher must have ten (10) years of active service in the District at
the time of termination.
The teacher must terminate his or her employment not later than the July 1 following
the date that the teacher becomes eligible for benefits without penalty under the New
York State Teachers' Retirement System and the teacher must have ten (10) years of
active service in the District at the time of termination.
A teacher wishing to take advantage of this termination pay benefit must submit a
formal letter of resignation to the Superintendent no later than the March 15 prior to the
date on which the termination is to occur.

Lump Sum Termination Pay
Any teacher terminating his or her services during the 2005-2006,2006-07 and 2007-08
school years who meets the conditions of this Article shall be paid fifteen thousand
dollars ($15,000). The payment shall be made as an employer non-elective
contribution in accrodance with section 403 (b) of the Internal Revenue Code and its
implementing regulations in accordance with the terms of the memorandum of
agreement dated June 15, 2003, entered into between the parties.

Sick Leave Accumulation Credit
A teacher who voluntarily terminates his or her employment under the conditions set
forth in subparagraph number 1901 above shall be eligible for 100% sick leave
accumulation credit providing helshe is at least fifty-five (55) years of age and eligible
for full-time retirement benefits under the New York State Teachers' Retirement
System.
Accumulated sick leave shall be credited at the rate of 11200th of the teacher's final ten
(10) month salary for every day of sick leave accumulated at the time of termination up
to a total of 200 days.
The District will purchase health insurance through the current District plan for the
benefit of the teacher with the money credited to the teacher for accumulated sick leave
or for the Health Care Plan of the member's choice upon submitting to the District's
Business Office proof of payment.
If both husband and wife were employees of the District, upon retirement of both, if
one spouse predeceases the other, the surviving spouse shall be allowed to draw
insurance credit to the maximum allowed for both.

If a retired member predeceases their spouse then the unused health care money are/
credited to the spouse for obtaining health care.
The lump sum payment and accumulated sick leave credit shall be given only for
voluntary terminations of employment by the teacher. It shall not be paid for
terminations for cause by the District or for layoffs.
Payment of the lump sum shall be made to the teacher in the school year of the July 1
termination of employment.
This Article shall take effect the date this contract is signed by both parties.
In order to encourage early notification of professional staff member's resignation from
the District, other than for retirement purposes, the District will continue to pay its
portion of the staff member's health insurance coverage:

Until October 31 for those who submit their resignation by April 1.
Until October 15for those who submit their
resignation by April 15.
C. Until October 1 for those who submit their resignation by April 30.

A.

B.

The employer's contribution shall be at the rate paid during the period in which the
employee worked and not for any increase for the upcoming school year in which the
employee resigned.
In no case shall the District make its contribution where the employee is subject to dual
coverage.

ARTICLE 20
Miscellaneous
Any time this Agreement requires the Superintendent to communicate with the
Association, contacting the President of the Association shall satisfy said requirement.
The parties agree to share available and non-confidential information, statistics, and
records upon reasonable request which may be necessary to make intelligent decisions
relevant to negotiations or necessary for the proper enforcement of terms of this
Agreement.
The Association may initiate a Joint Study Committee which shall be composed of
representatives from the Association, the Administration, the Board, the student body
and the community to develop the educational goals and philosophy of the Batavia City
School System.

2004

The President and Vice President of the Association shall meet with the Superintendent
at least once per month during the school year to discuss issues of mutual interest and
concern. The purpose is to improve trust, understanding and communications between
the parties and throughout the District. These meetings shall be conducted according to
the following guidelines:

2004.1 Minutes shall be taken, jointly signed by the Superintendent and the Association
President and communicated throughout the District.
2004.2

"Live" grievances shall not be discussed.

2004.3 Agenda items shall be communicated to the other party in advance whenever possible.
2004.4 The meeting may be opened up to others if the parties agree.
2004.5 Either party may veto agenda items.
2004.6 In the event either party is not satisfied with the results obtained on an agenda item
after discussing said item in two (2) monthly meetings, it may take such other steps to
get action as are available to that party.
2005

The Association and the District agree to share the cost of printing three hundred and
fifty (350) copies of this Agreement in booklet form.

2006

Letters of intentions have been exchanged between the Superintendent and the
Association on certain issues. Copies of these letters may be seen by contacting any
officer of the Association.

2006.1 Section 11 11 (following precedent, a letter from the Superintendent to the Association
outlining the option of twelve (12) personal days allocated to the President of the
Association for Association business or hislher designee, for Association business). No
one person shall use more than ten (10) days per year.
2007

The Association President may appoint one member to any committee whose
membership is composed of a majority of teachers. The teacher who is appointed by
the Association must be qualified to serve on the committee (i.e. if the committee deals
with elementary concerns, the appointee must be from the elementary faculty; if the
committee is for a building concern, the teacher must be from the building).
ARTICLE 21
Civil Service Law, Article 14, Section 204-a
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS

IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.

ARTICLE 22
Savings Clause
If any provision of this Agreement or any application of the Agreement to any
employee or group of employees shall be found contrary to the law, then such provision
or application shall not be deemed valid and subsisting except to the extent permitted
by law, but all other provisions or applications shall continue in full force and effect.

-

ARTICLE 23
Duration

Except as otherwise noted herein, this Agreement shall become effective on July I,
2005, and shall continue in full force and effect through June 30, 2008. The
Association and the Superintendent shall present their proposals for any modifications
of this Agreement not later than February 15, 2008.
I P I T N E S S WHEREOF, the parties hereunto set their hands and seal this $ay
2005OF SCHOOLS OF
VIA, NEW YORK

of

BATAVIA TEACHERS' ASSOCIATION

-1

By: Elaine d. Gunant

BATAVIA CITY SCHOOL DISTRICT
2005-06 SALARY SCHEDULES A AND B
SCHEDULE A: 2005-2006
Base Salary:
Masters:
Graduate/Inservice Hours
Longevity 18:
Longevity 2 1:
Longevity 24:
Longevity 26:
Longevity 28:

Step

Index

30-32
Hours

33-35
Hours

36-38
Hours

39-41
Hours

42-44
Hours

45-47
Hours

48-50
Hours

51-53
Hours

54-56
Hours

57-59
Hours

BATAVIA CITY SCHOOL DISTRICT
2005-06 SALARY SCHEDULES A AND B
Base Salary:
Masters:
GraduateIInservice Hours
Longevity 18:
Longevity 21 :
Longevity 24:
Longevity 26:
Longevity 28:

City School District of Batavia, New York
Schedule A,
NOTES: 2005-06

A1

Graduate/Inservice Hours -- Seventy-four(74) dollars per hour
payable in blocks of three (3). To earn one (1) inservice credit, twenty
(20) clock hours shall be needed.

A2

Masters Degree - Seven hundred fifty ($750) dollars. Payment for
Gtst Master's Degree earned will not be paid to new hires after July 1,
1997

A3

For those staff members who have reached the ninety-nine (99)
graduate hour maximum, the District shall pay for a maximum of six (6)
hours taken and approved after July 1,1993, in blocks of three (3).

A4

After a staff member completes eighteen (18) years of teaching,
Gfteen (15) in Batavia, one (1) eighteen hundred fifty ($1,850) dollar
increment shall be added to the stafTmember's
base salary.

A5

After a staff member completes twenty one (21) years of teaching,
eighteen (18) in Batavia, an additional two thousand and fifty ($2,050)
dollar increment shall be added to the staff member's base salary.

A6

After a staff member completes twenty-four (24)years of teaching,
twenty-one (21) in Batavia, an additional two thousand two hundred
and fifty ($2,250) dollar increment shall be added to the staff
member's base salary.

A7

After a s m m e m b e r completes twenty-six (26) years of teaching,
twenty-three (23) in Batavia, an additional two thousand two hundred
and fifty ($2,250) dollar increment shall be added to the s M
member's base salary.
After a sMmember completes twenty-eight (28) years of
teaching, twenty-five (25) in Batavia, an additional two thousand two
hundred and fifty ($2,250) dollar increment shall be added to the staff
member's base salary.
The Superintendent may place new teachers on any appropriate
step for training and experience.
Payment for a Doctorate Degree shall be a stipend of one
thousand fifty (1,050) dollars, to be paid in two (2) successive annual
payments of five hundred twenty five (525) dollars each.

BATAVIA CITY SCHOOL DISTRICT
2006-07 SALARY SCHEDULES A AND B
SCHEDULE A: 2006-2007
Base Salary:
Masters:
GraduateIInservice Hours
Longevity 18:
Longevity 2 1:
Longevity 24:
Longevity 26:
Longevity 28:

[

Step

1 Index ( 0-2

( 3-5
( 6-8
( Hours ( Hours 1 Hours

I

I

I

I

19-11

112-14 115-17 118-20 121-23 124-26 127-29

1 Hours 1 Hours 1 Hours 1 Hours 1 Hours 1 Hours
I

I

I

I

I

( Hours
I

(

BATAVIA CITY SCHOOL DISTRICT
2006-07 SALARY SCHEDULES A AND B
SCHEDULE A: 2006-2007
Base Salary:
25,416
Masters:
750
GraduateIInservice Hours
77
Longevity 18:
1,900
2,050
Longevity 2 1:
Longevity 24:
2,250
Longevity 26:
2,250
Longevity 28:
2,750

City School District of Batavia, New York
Schedule A,
NOTES: 2006-07

Al

Graduate/Inservice Hours -- Seventy-seven (77)dollars per hour
payable in blocks of three (3). To earn one (1)inservice credit, twenty
(20)clock hours shall be needed.

A2

Masters Degree - Seven hundred fifty ($750)dollars. Payment for
Gst Master's Degree earned will not be paid to new hires after July 1,
1997

A3

For those staff members who have reached the ninety-nine (99)
graduate hour maximum, the District shall pay for a maximum of six (6)
hours taken and approved after July 1,1993,
in blocks of three (3).

A4

After a s w m e m b e r completes eighteen (18)years of teaching,
fifteen (15)in Batavia, one (1)nineteen hundred ($1,900)dollar
increment shall be added to the staff member's
base salary.
Aker a sM member completes twenty one (21)years of teaching,
eighteen (18)in Batavia, an additional two thousand and fifty ($2,050)
dollar increment shall be added to t h e staff member's base salary.
After a staffmember completes twenty-faur (24)years of teaching,
twenty-one (21)in Batavia, an additional two thousand two hundred
and fifty ($2,250)dollar increment shall be added to t h e staff
member's base salary.
After a s w m e m b e r completes twenty-six (26)years of teaching,
twenty-three (23)in Batavia, an additional two thousand two hundred
and fifty ($2,250)dollar increment shall be added to t h e staE
member's base salary.
After a staff member completes twenty-eight (28)years of
teaching, twenty-five (25)in Batavia, an additional two thousand seven
hundred and G f t y ($2,750)dollar increment shall b e added to the s t d f
member's base salary.
The Superintendent may place new teachers on any appropriate
step for training and experience.
Payment for a Doctorate Degree shall be a stipend of one
thousand fifty (1,050)dollars, to be paid in two (2)successive annual
payments of five hundred twenty five (525)dollars each.

BATAVIA CITY SCHOOL DISTRICT
2007-08 SALARY SCHEDULES A AND B
Base Salary:
Masters:
Graduate/Inservice Hours
Longevity 18:
Longevity 2 1:
Longevity 24:
Longevity 26:
Longevity 28:
Step

Index

0-2
Hours

3 -5
Hours

6-8
Hours

9-1 1
Hours

12-14
Hours

15-17
Hours

18-20
Hours

21-23
Hours

24-26
Hours

27-29
Hours

BATAVIA CITY SCHOOL DISTRICT
2007-08 SALARY SCHEDULES A AND B
Base Salary:
Masters:
GraduateIInservice Hours
Longevity 18:
Longevity 21 :
Longevity 24:
Longevity 26:
Longevity 28:

25,612
750
80
2,050
2,150
2,250
2,250
2,750

City School District of Batavla, New York
Schedule A,
NOTES: 2007-08

A1

Graduate/Inservice Hours -- Eighty (80) dollars per hour payable
in blocks of three (3). To earn one (1) inservice credit, twenty (20) clock
hours shall be needed.

A2

Masters Degree - Seven hundred fifty (8750) dollars. Payment for
fust Master's Degree earned will not be paid to new hires after July 1,
1997
For those staff members who have reached the ninety-nine (99)
graduate hour maximum, the District shall pay for a maximum of six (6)
hours taken and approved after July 1,1993, in blocks of three (3).
After a staff member completes eighteen (18) years of teaching,
fifteen (15) in Bntavia, one (1) two thousand fifty ($2,050) dollar
increment shall be added to the staff member's
base salary.
After a staff member completes twenty one (21) years of teaching,
eighteen (18) in Batavia, an additional two thousand one hundred and
fifty (82,150) dollar increment shall be added to t h e staff member's base
salary.
After a sta£€membercompletes twenty-four (24) years of teaching,
twenty-one (21) in Batavia, an additional two thousand two hundred
and fifty (82,250) dollar increment shall be added to t h e staff
member's base salary.
After a staffmember completes twenty-six (26) years of teaching,
twenty-three (23) in Batavia, an additional two thousand two hundred
and fifty(82,250) dollar increment shall be added to t h e staff
member's base salary.
After a staff member completes twenty-eight (28) years of
teaching, twenty-five (25) in Batavia, an additional two thousand seven
hundred and Gfty (82,750) dollar increment shall be added to the staff
member's base salary.
The Superintendent may place new teachers on any appropriate
step for training and experience.
Payment for a Doctorate Degree shall be a stipend of one
thousand Gfty (1,050) dollars, to be paid in two (2) successive annual
payments of five hundred twenty five (525) dollars each.

SCHEDULE B: 2005-2006

20
21

1 2.19

1 2.26

1

2.22

( 2.29

SCHEDULE B: 2006-2007

1 2.25

1 2.32

1

20

1 21

1 55,216

1 56,981

1 55,973

1 57,738

1 56,729

1 58,494

SCHEDULE B: 2007-2008
Base Salary effective July 1, 2007:

25,612

Step

3years

8-15
hours

16 hours
or more

Step

3 years

8-15
hours

16 hours
or more

1
2
3
4
5

0.92
0.99
1.05
1.12
1.19

0.95
1.02
1.08
1.15
1.22

0.98
1.05
1.1 1
1.18
1.25

1
2
3
4
5

23,563
25,356
26,893
28,685
30,478

24,331
26,124
27,661
29,454
3 1,247

25,100
26,893
28,429
30,222
32,015

The following titles are included under Schedule B:
Nurse, attendance supervisors, dental hygiene teachers, occupational therapists, physical therapists, OTPT
associates, study hall monitors, and in school suspension monitors unless they are excessed Schedule A
teachers.

BATAVIA CITY SCHOOL DISTRICT
SCHEDULE "C"
Interscholastic Athletics

Other Assignments

Level 8
Varsity Football - Head Coach
Varsity Wrestling
Varsity Girls Basketball
Varsity Boys Basketball

Level 7
Varsity Girls Swimming
Varsity Hockey - Head Coach
Varsity Girls Volleyball
Varsity Softball
Varsity Baseball

Level 6
Varsity Football Assistant (2)
Varsity Girls Soccer
Varsity Boys Soccer
B&G Winter Track
Varsity Skiing
Track & field - Head Coach (2)
JV Football - Head Coach
JV Wrestling
JV Girls Basketball
JV Boys Basketball

HS Musical Director

B&G Cross Country
Varsity Girls Tennis
Varsity Hockey Assistant
Varsity Boys Tennis
Varsity Golf
Varsity Football Cheerleading
Varsity Wrestling Cheerleading
Varsity Basketball Cheerleading
JV Football Assistant
JV Girls Volleyball
JV Softball
JV Baseball
Modified A Football - Head Coach

Senior Class Advisor
HS Co-Director Marching Band

Level 5

BATAVIA CITY SCHOOL DISTRICT
SCHEDULE "C"
Interscholastic Athletics

Other Assignments

Level 4
Varsity Gymnastics
B&G Winter Track Assistant
Track & Field Assistants (3)
JV Girls Soccer
JV Boys Soccer
JV Football Cheerleading
JV Basketball Cheerleading
Modified A Football Assistant
Modified A Boys Basketball
Modified A Baseball

Advanced Elementary Orchestra
Suzuki Strings
Stage Production Director (nonmusical)
HS Newspaper
HS Stage Production Assistants
(per show)
HS Yearbook
MSMSAVIAuditorium
Coordinator
MS Co-Director Marching Band

Level 3
JV Girls Tennis
JV Boys Tennis
Modified B Girls Soccer (2)
Modified B Boys Soccer
Modified B&G Cross Country
Modified Wrestling
Modified B Girls Volleyball (2)
Modified B Girls Basketball (2)
Modified B Boys Basketball (2)
Modified Softball

Beginning Elementary Band
Junior Class Advisor
Advanced Elementary Chorus
Advanced Elementary Orchestra
6th Grade Chorus
HS Marching Band Assistant
Academic Challenge
MS Marching Band
MS Jazz Ensemble
MS Color Guard
MS Yearbook
HS Jazz Ensemble
HS Color guard
String Quartet
Chamber Ensemble
HS National Honor
HS Drama Club
HS Government Advisor
HS Mock Trial
HSIMS Color Guard Instructor
Barbershop/Sweet
Adelines Director

Beginning Elementary Chorus
Science Olympiad
HS Literary Magazine
HS Musical Orchestra
Freshman Class Advisor
Sophomore Class Advisor
NYSSMA, HSIMS (6)
MS Literary Magazine

Hand Bell Choir
Tri-M Advisor

Level 2

BATAVIA CITY SCHOOL DISTRICT
SCHEDULE "C"
Interscholastic Athletics

Other Assignments

Level 1
Elemen tary Student Government
Advisor
Elementary Newspaper
Elementary Computer Club
Elementary Art Club
MS Drama
MS Government Advisor
MS Honor Society
MS Newspaper
MSIHS Math Team
MSIHS Chess Club
HS SAAD
MS AHEAD
MS Computer Club
Intramuruals
HS Ski Club (per section, min. 6
Scheduled trips - or equivalent)
MS Ski Club (min. 6 scheduled
Trips - or equivalent)

Other Schedule "C"
Student Account Treasurer
Ticket Seller
Bus Duty
MSIHS Detention
Chaperone
MS and HS Breakfast Duty
Certified Athletic Chaperone (away events)
Extended Day
Home Teaching
Game Supervisor
Certified Athletic Supervisor
Mileage Rate between schools (IRS mileage rate x 3.9 miles)
Mileage rate (IRS mileage rate)

12.00 per hour
12.00 per hour
12.00 per hour
12.00 per hour
12.00 per hour
15.00 per hour (first aid and CPR
Certified)
18.50 per hour
18.50 per hour
16.00 per hour
16.00 per hour

Salaries
Levels

1 Base

I Yearly

1

Incremen t
$3,800
$3,325
$2,850
$2,375
$1.900

4

$45
$40

SCHEDULE C LONGEVITY:

Add longevity stipend for years of service in a particular area of assignment according to the following:
10-14 years: add 10% of Schedule C salary based on position currently held.
15 years and up: 15% of Schedule C salary based on position currently held.

Stipulations:
a.
b.
c.
d.

Years of service can be counted in a particular area regardless of level (i.e. Modified, JV Varsity
Baseball). Contract heading will designate area of service.
Years of Service are not to be counted in hourly wage assignments.
Each Schedule C area will accumulate longevity at no more than oncelyear. (Intramurals is one
assignment).
A "shared position" is a Schedule C assignment and each will accumulate longevity.

EXTENDED SEASON PAY:
If a Varsity Coach's season is lengthened by virtue of the team's andlor individual's participation in
Intersectional Competition (beyond regular Section V competition) then helshe shall be compensated by an
additional stipend pro-rated per week at hislher current Schedule C salary.
a.

Seasons is defined as: From the first day of authorized practice to completion of Section
V competition. (any part of a week constitutes a full week)
Stipulation: The coaches on a Varsity staff eligible for Extended Pay will by those
approved by the Board of Education for that level that season.

SCHEDULE C COMMITTEE
Requests for changes, new positions, salary adustments, andlor corrections of inequities will be channeled
through a Schedule C Committee which includes representatives of the Board, Administration, and BTA.
The Schedule C Committee will review applications and job descriptions submitted for new programs.
Schedule C positions left unfilled for two consecutive years may be reviewed by the Schedule C
Committee.

The Committee approved recommendations will be presented to the District Superintendent and the
President of BTA.
The Schedule C Committee will formally meet a minimum of two times per school year.
The Schedule C Committee will consist of:
Two Board of Education members (appointed by the President of the Board of Education).
Three BTA members appointed by BTA President.
One Administrator (appointed by the Superintendent of Schools).
The Chairperson of the Schedule C Committee will be a second Administrator without voting power
(appointed by the Superintendent of Schools).

ADDITIONAL PROVISIONS:
A. If more than one (1) person is an advisor, the amount shall be divided proportionately.
B. The percent is to be applied to the amount being paid at the step and training level established fo
the person concerned.
C. Schedule C appointments shall be made in a timely fashion.
D. If paid volunteers for intramural sports are not available, teachers of physical education shall bl
required to coach one ( I ) sport per year with pay.
E. Payment for services covered by Schcdulc "C" shall be made according to one of the followin;
methods:
1.
Payment shall be made in a lump sum and a separate check in January and/or June.
2.
Payment shall be made within thirty (30) days of the completion of the activitj
providing that all teacher obligations have been fulfilled. Claims for payment fo
Schdule "C" services and related mileage must be submitted on or before June 30 c
the school year that the services were performed. Claims submitted after the June 31
date will not be approved for payment.
F. Requests for changes andlor correction of inequities shall be channeled through previous1
established channels of communications.

City School District of Batavia, New York
Schedule D
2003-05
Department Chairperson, Dean of Students, Principal Designees, Pupil Services
Positions
Dl.

Department Chairpersons, including the Coordinator of Health Sei-vices, shall
be paid a stipend of $1,625. In addition, they shall work ten (10) days beyond

the
normal work year for teachers, and receive a time factor of 1.05 for those
sei-vices.
The Chairperson of the Art Department will continue to be selected on a
rotating basis as set forth in the Superintendent's memorandum to the Board of
Education dated June 18,1974.

D2.

Dean of Students (Middle School and Senior High School) shall be paid a
stipend of $1,625.

A Principal Designee in any school building who is a member of the bargaining
unit will be paid a yearly stipend of $676.
Guidance Counselors and School Psychologists will be placed on the regular
teacher schedule with a time factor of twenty (20) days beyond the normal work
year or 1.10.
Any person in these positions may be requested by the superintendent to work
extra time at the rate of 1/200th of his/her ten (10) month annual salary per
day.
Schedule D appointments shall be made in a timely fashion.
For the duration of this agreement, the above stipends will increase in the
following manner:

Dl.
D3.

W.

Department Chaisperson
Dean of Students
Principal Designee

1,625
1,625
676

1,625
1,625
676

1,625
1,625
676

TEACHER MENTORING PROGRAM
BATAVIA TEACHERS' ASSOCIATION
NOVEMBER, 2003

(See: Employee Common Area for fuU text of program)
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Batavia Mentoring Program
Objective: The mentor program a t Batavia City Schools is designed to be a "teacher to
teacher" enrichment program. First, it will establish and provide consistent and
ongoing support for new teachers and tenure changes. In this way we hope to increase
retention in a competitive market. Second, the program will provide t h e support of
experienced and competent master teachers, while offering opportunities for caseer
rejuvenation for veteran employees. Also, it will fillfill the requirement of completion of
a mentored experience in partial f a e n t of requirements for the Professional
teaching certificate (Parts 80-3 and 100.2 of Commissioner's Regulations). Part 80-3,
the revised teacher certification requirements, will be effective Februaiy 2,2004.
These requirements stipulate that Initial teaching certificate holders must complete
three years of satisfactory teaching eperience, with the first teaching year as a
mentored experience, and a Master's degree in order to attain the Professional
cei-tificate. Finally, it will enhance t h e school district's ability to attract and retain
highly qualified teaching personnel and improve the overall organizational culture.
Mentor Committee: Shall consist of the BTA president, the mentor coordinator, one
individual from each b~lildingand 2 administrators. Teachers are to be appointed by
the BTA President, administrators and coordinator will be appointed by the
Superintendent. Committee will review the applications from staff who wish to
become mentors and recomrnned t h e most qualified mentors to the building principals.
Administrators will make final assignment of mentors to new teachers in their
brddings.
*There will be a 3 year limit to serve on this committee, may be re-appointede if
necessary.
QuaMcations for Mentor Teachers:

1. Must be tenured.
2. Mentors are especially dedicated educators. They are veteran tenured
teachers who are willing to extend themselves, continually seeking rofessional
growth and rejuvenation.
3. Mentors are secure, people-oriented educators who like and trust their
colleagues and welcome newcomers to the profession.
4. Mentors are role models for personal and professional development.
5. Mentors are highly skilled classroom teachers who focus on success and
achievement.
Stipend:
Phase 1:
Phase 2:

$650.00 formal mentoring
$400.00 informal

*It is desirable to have the mentor follow the mentee through all the requried phases.
However, this may not always be possible.

