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PREAMBLE 

The Board of Education of the Farmingdale U.F.S.D. (hereinafter called the Board) and 
Superintendent of Schools, and the Farmingdale Federation of Teachers, Inc., Local 1889, 
NYSUT, AFT, AFL-CIO (hereinafter called the Federation), recognize that the highest quality of 
education consistent with community, state, and national resources is a common responsibility. 
Relationships must therefore be maintained which are based on this goal and on the concept of 
education as a public trust. 

All parties concemed recognize that teaching is a profession. The Board of Education 
herewith acknowledges and declares its cooperative intention with respect to the teachers' just 
aspirations for self-fulfillment and advancement in their profession, as well as their right to 
productive and pleasant working conditions and remuneration commensurate with the 
importance of the educational task they perform. 

The Board of Education and the teachers recognize that the Superintendent of Schools is 
the Board's executive officer, professional advisor to the Board, the chief administrator of the 
schools, the administrative leader of the professional staff, and a focal point of responsibility 
within the school system. The Board of Education and the teachers recognize that the 
Superintendent exercises professional leadership and encourages hisher associates to engage in 
the development of forward-looking proposals for study and adoption by the Board and the 
administration in matters of professional growth and personal welfare. 

All parties concemed recognize that the best interests of public education will be served 
by establishing procedures to provide an orderly method for the Board and representatives of the 
Federation to negotiate matters of mutual concern and to seek a mutually satisfactory agreement 
on these matters. To this end, free and open exchange of views is desirable and necessary, with 
all parties participating in deliberations. Therefore, the Board and the Federation hereby adopt 
the following procedures. It is hereby agreed that both parties and all those in administrative and 
supervisory capacity shall comply with the provisions contained in this contract. 

ARTICLE I - Recognition 

The Board recognizes the Federation as the exclusive representative of the classroom 
teachers of the Farmingdale U.F.S.D. certified by the State Department of Education, including 
those with tenure or on probation. 

The term "teacher" includes, but is not limited to, classroom teachers, itinerant teachers, 
school nurse-teachers, librarians, guidance counselors, psychologists, speech and hearing 
therapists, and substitute teachers holding valid New York State teaching certificates. Any 
teacher who evaluates another teacher pursuant to a job description as adopted by the Board of 
Education is not covered by this Contract. The term "Federation" used in this Contract shall 
mean the Fanningdale Federation of Teachers, Inc., Local 1889, NYSUT, AFT, AFL-CIO as 



incorporated by the Board of Regents in behalf of the University of the State of New York in 
1962. 

As a condition for continuation of recognition, the Federation shall submit to the Board 
by November 15th during each school year of the term of this Contract a verified statement of 
the number of dues-paying members of the Federation showing a membership of more than fifty 
(50) per cent of the professional teaching staff regularly employed on a full-time basis, working 
toward or on tenure, in the school district. 

This recognition shall not impair the rights of any employee or group of employees under 
the Constitution and laws of New York State. 

ARTICLE I1 - Collective Bargaining 

A. Negotiation Procedures 

1. The Board and the Federation shall negotiate procedures set forth herein carried 
out in good faith to reach mutual understanding and agreement. 

Such negotiations shall include, but not be limited to, interpretation of contract, the 
handling of grievances, salaries, fiinge benefits, teaching load, performance of non-teaching 
duties (extra-curricular duties, remuneration and assignment procedures, clerical duties, etc.), 
teacher facilities, teaching assignments, transfers, promotions, summer school, protection of 
teachers and professional improvement and professional standards. Both parties agree to 
negotiate in a good faith effort to reach agreement concerning said matters. Disputes over the 
conditions set forth in this Contract shall first be brought to the Ofice of the Superintendent. 

Any agreement so negotiated shall apply to all teachers and shall be reduced to writing 
and signed by the Board and the Federation. It is expressly understood that any such Contract is 
binding only to the extent permitted under the laws of the State of New York and the United 
States. 

2. The Board agrees that this contract will be subject to revision on or before the 
June prior to the expiration of the agreement for the purpose of negotiation over all matters 
concerning teachers' salaries, fiinge benefits, working conditions and related matters for the 
fiscal year(s) following the expiration date of this Agreement. Either party may initiate such 
negotiations by making written proposals. 

The Board, the Superintendent, and the Federation, in accordance with reasonable 
requests, agree to furnish all available information concerning financial resources of the district, 
tentative budgetary requirements and allocations, and such other information as will assist in 
developing intelligent, accurate, and constructive programs on behalf of the teachers and their 
students. 

3. During negotiations, the Board and the Federation shall present relevant data, 
exchange points of view, make proposals and counterproposals. Both parties shall make 



available to each other for inspection all records pertinent to matters being negotiated. Either 
party may, if it so desires, utilize the services of outside consultants and may call upon 
professional and lay representatives to assist in the negotiation. If either the Board or the 
Federation invites an outside consultant to attend a negotiating meeting, advance notice will be 
given the other party. 

4. If either party to this Contract determines that negotiations under this Contract 
have reached an impasse, written notice of intent of 48 hours shall be provided the other party. 
The provisions of Section #209 of the Public Employees' Fair Employment Act shall apply. The 
48-hour period shall be outside of the 60-day limit of the Taylor Law. 

5. All employees covered by its terms shall receive a copy of the contract between 
the Farmingdale Federation of Teachers, Inc., Local 1889, NYSUT, AFT, AFL-CIO and the 
Board of Education at the time of employment and at ke beginning of each school year. 

B. Negotiations over Matters not Covered by Terms of the Contract 

1. Members of the Administration are prohibited from changing the terms of 
working conditions or matters related thereto as set forth herein. Before the Board adopts a 
change in policy which affects salaries, fringe benefits, working conditions or matters related 
thereto which are not covered by the terms of this Contract and may not have been proposed by 
the Federation, the Board will notify the Federation in writing that it is considering such a 
change. The Federation shall have the right to negotiate on such proposed changes with the 
Board provided that it files such a request with the Board within five days after receipt of said 
notice. 

2. Any agreement reached with the Board shall be reduced to writing, shall be 
signed by both parties, and shall become an addendum to this Contract. 

3. The Board agrees not to negotiate with any teachers' group other than the 
Federation for the duration of this Contract. 

4. If the Board and Federation cannot agree on a proposed contract change, the 
present Contract shall remain in full force and effect until its expiration. 

ARTICLE I11 
Grievance Procedures for Teachers 

Farmingdale U.F.S.D. 

A. Resolution of Board of Education 

The Board of Education of the Farmingdale U.F.S.D., in compliance with Article 16 of 
the General Municipal Law (Chapter 554 of the Laws of 1962) regarding the establishment of 
grievance procedures for public employees, does hereby establish and adopt the following 



procedures for the settlement of grievances of members of the teaching staff of the Farmingdale 
U.F.S.D. to be effective September 30, 1963. 

B. Declaration of Policy 

In order to establish a more harmonious and cooperative relationship between teachers, 
administrators, and members of the Board of Education which will enhance the educational 
program of the Farmingdale U.F.S.D., it is hereby declared to be the purpose of these procedures 
to provide for orderly settlement of certain differences promptly and fairly as they arise and to 
assure equitable and proper treatment of teachers pursuant to established policies, rules and 
regulations of the District. The provisions of these procedures shall be liberally construed for the 
accomplishment of this purpose. 

C. Basic Principles 

It is the intent of these procedures to provide for the settlement of differences at 
the earliest possible stage of the procedures in a fair and equitable manner. The 
resolution of a grievance at the earliest stage is encouraged. 

Every teacher shall have the right to present grievances in accordance with these 
procedures, free from coercion, interference, restraint, discrimination or reprisal - 
either directly or indirectly. 

Every teacher shall have the right to be represented at any stage of the procedures 
by no more than three persons of hisher own choice. The administration shall 
also be entitled to an equal number of persons. 

Each administrator shall have the responsibility to consider each grievance 
presented to himher and make a written determination within the authority 
delegated to himher and within the time specified in these procedures. 

Each party to a grievance shall have access to all written statements and records 
pertaining to such case. 

All hearings shall be confidential. 

It shall be the responsibility of the chief administrator of the District to take such 
steps as may be necessary to give force and effect to these procedures. 

Modification of this procedure shall be instituted in the same manner as in the 
original development of this grievance procedure. 

The function of these procedures is to assure equitable and proper treatment under 
the policies and the rules of the District. 



10. All rules and regulations pertaining to personnel shalk be written and a copy shall 
be made readily available to all teachers in the library of each school building. 

D. Definitions 

1. Administrator shall mean any professional employee responsible for or exercising 
any degree of supervision or authority over a teacher. 

2. Teacher shall mean any employee whose position requires certification by the 
State Education Department, or any group of such employees, who does not fall 
under the definition of administrator above. 

Teacher shall also mean the Federation, but the Federation may enter only class or 
group grievances involving more than one person or the bargaining unit as a 
whole. 

3. Chief Administrator shall mean the superintendent of the District or hisher 
designee. 

4. Immediate Supervisor shall mean the administrator to whom the teacher is 
directly responsible (e.g., department chairperson, building principal or 
superintendent). 

For personnel who are in the division of Pupil Personnel Services and who are not 
assigned to a specific building, the immediate supervisor shall be the 
administrator in charge of pupil personnel. For teachers not assigned to a specific 
building, the immediate supervisor shall be the building principal in whose 
building the grievance has occurred. If the grievance is with the administrator of 
districtwide capacity, the grievance shall be filed with the Superintendent of 
Schools. 

5 .  Representative shall mean the person or persons designated by the aggrieved 
teacher as hisher counsel or to act on hisher behalf. 

6.  A Grievance shall be defined in two parts as follows: 

a. A Contract Grievance shall mean any claimed violation, misinterpretation 
or misapplication of a stated, specific provision of this Contract expressly 
covered herein. Such a grievance shall describe the specific provision of 
the Contract claimed to be violated. 

b. A Policy Grievance shall mean any claimed violation, misinterpretation or 
inequitable application of any existing laws, policies, rules or regulations 
of the school district which relate to or involve a teacher in the execution 
of the duties assigned to himher. 



In the absence of a specifically described provision of the Contract 
claimed to be violated, the grievance shall be presumed to be a policy 
grievance. 

7. Day, as used in these procedures, shall be a day in which school is legally in 
session. 

E. Procedures 

1. Stage 1 

The aggrieved teacher shall present hisher grievance in writing to hisher immediate superior 
who shall discuss the grievance with the aggrieved teacher or with the teacher and hisher 
representative(s), if any. In the event that the teacher has a representative, authorization for such 
representation shall be presented to the parties involved and representatives shall present a 
written statement of grievance in lieu of one signed by the teacher, but certified to its accuracy 
by the grievant. 

The immediate supervisor shall render hisher determination in writing to the aggrieved teacher 
within three school days after the grievance has been discussed by the parties concerned. 

Failure to adhere to the stipulated time limit at each stage may result in the aggrieved proceeding 
immediately to the next stage. 

If such grievance is not satisfactorily resolved at this stage, the aggrieved teacher may proceed to 
the next stage. Failure of grievant to proceed to the next stage within 10 days shall terminate the 
grievance. 

2. Intermediate Stage - (Principal or Administrative Assistant) 

If the immediate supervisor is a department head, then Stage I1 will be the building principal. 
This stage would follow the provisions of Stage I. 

3. Chief Administrator Stage 

a. Within ten (10) school days after a determination has been made at a prior 
stage, the aggrieved teacher may make a written request to the chief administrator. 
If the Superintendent designates an Assistant Superintendent to act in hisher 
behalf, helshe shall also delegate full authority to render a determination in hisher 
behalf. 

b. The Superintendent or the Assistant Superintendent shall within two (2) 
school days notifl the aggrieved teacher, immediate supervisor and any other 
administrator previously rendering a determination in the case to submit written 
statements to himher within five (5) school days setting forth the specific nature 



of the grievance, the facts relating thereto, and the determination(s) previously 
rendered. 

c. If such is requested in the written statement of either party pursuant to 
paragraph "b" above, the Superintendent or Assistant Superintendent shall notify 
all parties concerned in the case of the time and place when a hearing will be held 
where such parties may appear and present oral and written statements 
supplementing their position in the case. Such hearings shall be held at a time 
mutually arranged within five (5) school days of receipt of the written statements 
pursuant to paragraph "b." 

d. The chief administrator shall render hisher determination in writing 
within ten (10) school days after the written statements pursuant to paragraph "b" 
andlor "c" have been presented to himher. 

e. If the grievance is not resolved to the satisfaction of the grievant at this 
stage, the aggrieved teacher must proceed to the Arbitration Stage within ten (10) 
days. 

4. Arbitration Stage 

The aggrieved teacher may request the American Arbitration Association to designate a panel of 
arbitrators experienced in public education from which, in accordance with the rules then 
obtaining of the American Arbitration Association, an arbitrator will be selected or designated. 
Either party may request a panel consisting of three arbitrators. The arbitrator(s) shall review all 
matters pertaining to the case, hold hearings if deemed necessary, and shall issue hisher (their) 
written determination within a fifteen (15) day period. The determination and award of the 
arbitrator or arbitrators with respect to a Contract Grievance shall be final and binding upon the 
parties. The arbitrator(s) shall, however, be without authority to make a binding award with 
respect to retroactive salary. With respect to Policy Grievances, the determination and award of 
the arbitrator(s) shall be advisory. The cost of one arbitrator shall be shared equally. If three 
arbitrators are requested, the cost of the other two shall be borne by the party requesting them. 

5. If the award is advisory, the award shall be submitted to the Board of Education, 
the aggrieved teacher and hisker representative, if any. The parties may accept or reject the 
award of the American Arbitration Association at a joint meeting held within five (5) days of the 
submission of the award. 

F. Distribution of Procedures 

A copy of these procedures, and any amendments thereto, or any written agreement in effect in 
which the procedures have been incorporated, shall be distributed to all teachers and shall be 
filed with the State Civil Service Commission within fifteen (15) days after their adoption. The 
procedures shall also be open to public inspection with the clerk of the District. New employees 
shall be given copies of this grievance procedure at the time they are employed. 



ARTICLE IV - Teaching Conditions 

A. Teaching Hours 
1. All teachers shall be entitled to an uninterrupted duty-free lunch period of not less 

than forty (40) minutes. 

2. All teachers, Grades K-4, shall be scheduled to have, during the students' day, a 
40 minute preparation period, if same can be provided within existing staff and 
facilities, and shall be entitled to at least a total of 200 minutes of preparation time 
per week. 

3. All teachers, Grades 5-12, shall be scheduled to have at least one 40-minute 
preparation period per day. 

4. A schedule of sign-in and sign-out times for teachers in each building is attached 
hereto as Schedule I11 (page 64). Such times are exclusive of necessary building, 
faculty, departmental or grade-level meetings and emergency situations. Such 
meetings shall not exceed one (1) hour in length when called. 

5. No appointment with parents shall be scheduled without prior notice to the 
teacher. 

6. By special agreement voluntarily entered into by a building principal and a 
teacher, and not in violation of any other part of this Contract, an individual 
teacher's sign-in and sign-out time may be altered as a result of the peculiar nature 
of the teacher's assignment but the total number of hours involved shall not 
exceed those indicated in the sign-in and sign-out at the particular building. 

7. Teachers shall not be required to collect monies for banking or for the Red Cross. 

8. Commencing July 1, 1983, one (1) half day shall be set aside for grade level 
teacher conferences. 

9. If a teacher is to be relieved of hisher teaching assignment for a full day or a half 
day to perform administration or other educational duties, a substitute shall be 
hired. Student teachers are not to be assigned to assume responsibilities of a 
certified teacher. 

10. The length of the school day for teachers Grades 1-1 2 shall not exceed 6 hours 50 
minutes; the length of the school day for kindergarten teachers shall not exceed 6 
hours 40 minutes. Effective for the 1997198 school year and thereafter, the length 
of the school day for teachers grades K through 12 shall not exceed seven (7) 
hours. See Schedule I11 attached. 

1 1. Effective for the 1997198 school year and thereafter: 



I. Secondary Schools 

A. The schedule of teachers assigned to the High School and the Middle 
School shall provide for a nine (9) period day including a daily 
preparation period. Effective for the 2001/02 school year and 
thereafter, the schedule shall include a daily professional period during 
which the principal shall have the authority to assign teachers to 
specific professional activities from a list determined by the 
Superintendent of Schools consistent with paragraph B 12 (page 14) 
hereof, after consultation with representatives of the FFT pursuant to 
the following schedule: 

01/02 - 2 times per month only one of which shall be 
tutoringlextra help 

02/03 - 2 times per month only one of which shall be 
tutoringlextra help 

03/04 - 5 times per month only two of which shall be tutoring 
extra help 

04/05 - 6 times per month only three of which shall be 
tutoringlextra help 

Tutoring/extra help as referred to herein shall be limited to no more than 
10 students per session from the teacher's class(es) pursuant to a schedule 
developed by the SuperintendentIBuilding Principals in consultation with 
the FFT. 

Beginning with the 2006-07 school year, the contractual obligation of 
tutoringlextra help shall be scheduled by each teacher to meet the 
individual needs of that teacher and hisher students. The schedule shall 
provide for the same total number of minutes of tutoringlextra help during 
the course of the year as is contractually mandated in this article, but is not 
restricted to the monthly schedule outlined herein. All other provisions of 
this paragraph shall remain in effect. This practice will be evaluated 
annually by the district and the FFT to determine its effectiveness. 

B. No conferences with supervisors, administrators, counselors, or 
parents shall be scheduled pursuant to Article IV, Section B 12 (page 
14) during more than one of the preparation periods referred to above 
on any given day. 

11. Elementaw Schools 

The hours of instruction for all elementary students will remain 
unchanged. At the elementary level the use of the a.m. block of time or 
the p.m. block of time will be defined by Article IV A 11-1 A. Notice of 



such meetings will be given at least one week in advance. No more than 
one (1) such session shall occur in a given week. The provisions of 
Paragraph IB hereof shall also apply. 

12. During the last week of school, elementary instruction during the last three days 
shall be half days. 

13. Effective September 1, 1993, attendance at back to school night and one 
additional evening meeting shall be mandatory for all teachers. Effective 
September 1, 1997, attendance at back-to-school night and two additional evening 
meetings shall be mandatory for all teachers. 

Teachers with split schedules shall be required to attend back to school night and an 
evening meeting at each school to which they are assigned. Effective September 1, 1997, 
teachers with split schedules shall be required to attend back-to-school night and two 
evening meetings. Attendance at additional such meetings shall be at the option of the 
building principal. In the event that teachers with split schedules are obligated to attend 
additional meetings, pursuant to this paragraph, they shall be paid at the home tutoring 
rate set forth in the auxiliary schedule, which shall be considered as an hourly rate of pay. 

The format for the additional evening meeting shall be determined by the Superintendent 
of Schools subject to the following: 

The meeting shall occur on a date on which school is in session. 

The meeting shall commence no earlier than 5:30 and no later than 7:OO. 

The meeting shall be no longer than three (3) hours in length. 

The format shall not provide for group parent--teacher conferences. 

The format shall provide for individual parent--teacher conferences. 

The additional evening meeting shall not be scheduled to occur during the 
same week as back to school night. 

During the evening meeting, the District will provide for security and 
administrative supervision. 

The date(s) for the evening meeting shall be published in the school calendar. 

The contract is hereby amended where necessary to reflect Full Day 
Kindergarten and the extension of elementary (1-6) working conditions to 
Kindergarten teachers. 



14. Teachers shall be required to attend 16 hours of professional staff development 
annually upon terms and conditions determined by the Board of Education upon 
recommendation of the Superintendent of Schools after consultation with 
representatives of the FFT. Attendance at said sessions shall be without 
additional compensation. 

Except as indicated below and excluding a maximum of 15 minutes to allow for 
travel between buildings, these activities shall be scheduled in two hour 
increments contiguous to the end of the teacher workday on days when schools 
are otherwise in session. 

On those occasions when the Superintendent determines to conduct staff 
development on other than a building-wide basis, the following principles shall 
apply: 

a. Said session shall be of two hours duration and shall commence no later than 
15 minutes after the end of the teachers' workday at the last school to close 
from which teachers are participating in the session. 

b. Said session shall be preceded by a staff development session (which shall 
count toward the annual obligation) at the building level at the earlier closing 
building (s) provided at least one hour exists between the end of the teacher 
day at the earlier closing building(s) and the teacher day at the later closing 
building(s). Said additional session shall be attended by a maximum of all 
staff at the building and a minimum of those teachers participating in the 
session referred to in subparagraph "a." 

c. All sessions shall be conducted within the boundaries of the Farmingdale 
School District. 

d. A formal evaluative procedure shall be established by the Superintendent to 
examine all staff development activities provided by the Farmingdale School 
District. The results of these evaluations shall be provided to the FFT. 

A calendar of staff development sessions shall be created by the Superintendent of 
Schools in consultation with the FFT and given to the staff no later than June 1 5 ' ~  
for the fall semester and no later than November 1 5th for the spring semester. 

a. In the event an actual athletic competition conflicts with a scheduled staff 
development session as to date and time, the principal shall provide for make- 
up of the said session for coaches involved in that activity. An athletic 
competition shall not be cancelled for failure to conduct the minimum number 
of practices required by a sanctioning body by reason of assignment of all 
coaches to staff development activity. Make-up of staff development sessions 
as scheduled by the principal shall take place on days when school is 
otherwise in session. 



b. Staff development sessions missed by reason of use of sick or personal leave 
entitlement on a school day shall be made up as determined by the principal in 
consultation with the teacher. 

c. Part-time teachers shall be required to serve the staff development time 
commensurate with their appointment. 

Effective September 1, 2006, all contractually required hours of staff 
development, as indicated in Article IV A 14, shall be met by activities chosen at the discretion 
of the teacher consistent with the design and delivery of the required staff development 
agreement effective July 1,2003, attached hereto as Exhibit A. No staff development hours shall 
be controlled by Administration or the Superintendent of Schools. All other provisions of the 
staff development agreement effective July 1,2003 shall remain in full force and effect. 

B. Teaching Assignments 

1. a. Teachers having 40-minute periods shall be assigned no more than five (5) 
teaching periods, one duty period and a homeroom or comparable duty. 

b. Teachers having 30-minute periods shall be assigned no more than six (6) 
teaching periods, one duty period, and a homeroom or comparable duty. 

c. No teacher of English shall have a pupil load exceeding 120 students. 

2. Every effort shall be made to assign teachers in departmentalized areas to teach 
not more than three (3) classes or duties in succession and never more than four 
(4) in succession. 

a. Every effort shall be made to schedule teachers in non-departmentalized areas 
(Grades 1-12) to no more than 120 consecutive minutes of instruction andlor 
duty periods provided that this can be accomplished within existing facilities 
and without hiring additional staff. 

3. Every effort shall be made to schedule classes in departmentalized areas so that 
teachers shall not be required to teach more than two (2) subject areas. 

4. Only those teachers with valid drivers' licenses and having available automobiles 
shall be assigned to inter-school travel. Such teachers shall be assigned five (5) 
40-minute periods or six (6) 30-minute periods per day with no duty periods. 
They shall be compensated for inter-school travel at a rate established by the 
Board of Education which shall be the allowable rate determined for tax purposes 
by the Internal Revenue Service. In the event of severe inclement weather, Act of 
God, or mechanical difficulty which precludes inter-school travel, the Board of 
Education shall provide the necessary transportation. 



Teachers, other than newly-appointed and substitute teachers, shall be notified in 
writing of their tentative programs for the coming school year, including the 
schools to which they will be assigned, the grade levels, andlor subjects that they 
will teach, and any special or unusual classes that they will have, as soon as 
practicable and, under normal circumstances, not later than June 1. 

Teachers shall be assigned outside the scope of their teaching certificates only in 
accordance with the Regulations of the New York State Commissioner of 
Education. 

No regularly assigned teacher shall be used as a substitute teacher except in case 
of emergency, it being expressly understood that the failure of a substitute to 
arrive on schedule or the inability to secure a substitute shall be considered an 
emergency. 

Continuing (long-term) substitute coverage at the secondary level, grades 7 through 
12, may be assigned by the principal to a certified teacher of those subjects as a sixth 
period when the following conditions are met: 

The Board of Education shall first attempt to secure a certified long-term 
substitute teacher, such attempt to include the use of newspaper 
advertisement. 

The assignment is voluntarily accepted by the teacher. 

Such positions will be posted by the principal. 

Every six months each department will develop a rotation list to be kept in the 
principal's office. 

Employees shall be selected from the rotation list for the entire length of the 
assignment. 

No teacher may be assigned to substitute service pursuant to this paragraph 
during histher duty period except that the principal may adjust the preparation, 
lunch, and duty period schedules as needed so as to permit the teacher to 
accept substitute service. 

Teachers who accept substitute assignments shall be compensated pursuant to 
the approved auxiliary schedule under the category "Subs by Period," such 
compensation shall not apply to duty periods. 

Nothing contained herein shall require the principal to cover a teacher's entire 
program via the solicitation of volunteers pursuant to this paragraph. 



The implementation of this paragraph shall not constitute a violation of 
Article IV B-2 nor shall implementation of this provision permit the district to 
assign successive classes not connected with substitute service under this 
provision in violation of Article IV B-2. 

At the secondary level, full-time teachers may volunteer for short term 
substitute coverage in lieu of their preparation or lunch periods. 
Implementation of this provision shall be at the discretion of the building 
principal. To be eligible, the volunteer must be from the department to which 
the absent teacher is assigned or possess the certification required in order to 
teach the class for which the service is sought. 

Compensation for service pursuant to this paragraph shall be as follows: 

1. First 5 periods of volunteer service - no compensation. 

2. Next 10 periods of volunteer service - % the rate of pay set forth for long 
term period coverage in Schedule 11-A. 

3. All volunteer service for period coverage thereafter - the rate set forth in 
Schedule 11-A for long term period coverage. 

Should the building principal elect to cover a class pursuant to this paragraph, 
qualifying volunteers shall be selected on a rotational basis with the records of 
such service open to all parties for review. 

9. The Office of the Superintendent will furnish copies of teacher schedules to the 
Federation by the third Monday of September. 

10. Every effort shall be made to assign secondary teachers to no more than two 
classrooms for teaching duties within a school and within existing facilities. 

1 1. In Home and Career Skills curricula where food shopping is required, the teacher 
shall be assigned her duty period for this purpose. Every effort shall be made to 
schedule this duty period adjacent to the teacher's preparation or lunch period. 

12. Those classroom teachers who are assigned a preparation period are expected to 
utilize this professional preparation time for preparation for instruction and greater 
classroom effectiveness. This time may be used for professional work such as: 
tutoring, preparation for student classes, teaching materials, conferences with district 
supervisory andlor administrative staff, guidance counselors, or parents. If such 
conferences are necessary, every effort shall be made to give at least one day's notice 
to the teacher involved. The decision as to the specific professional activity 
consistent with this paragraph and paragraph A1 1 I A (page 9), which shall be 
performed by individual teachers on any day shall be shared by the teacher and the 



building principal as per the schedule set forth in paragraph A 1 1 I A. 

13. Special Education teachers of PHC students at the secondary level (7-1 2) and 
secondary level teachers (7-12) whose daily assignment is in PSEN funded programs 
shall teach six periods without a duty assignment. 

14. Commencing 1983-84, Secondary Special Education teachers, exclusive of PSEN 
teachers, shall receive one period per week for CSE time; such time shall be devoted 
to CSE connected activities. 

C. Class size and Composition 

1. Every effort shall be made: 

a. To schedule and maintain class sizes as follows: 
Kindergarten 2 5 
General Level or Similar Achievement Level 20 
Grade 1 29 
Special Classes 15 
All Other Classes 30 
Physical Education 40 

b. Not to assign children to any classroom in larger numbers than the 
capacity of the teaching facilities available in that classroom. 

2. No special class for exceptional children shall exceed the maximum numbers 
prescribed by State regulation or recommendation. 

D. Teacher Assistance 

1. Teacher aides shall replace teachers in lunch-period supervision in all buildings. 

2. The use of machinery in electronic computation of report cards, scheduling, and 
profiles shall be continued in the high school. The use of electronic computation of 
report cards and profiles shall be continued in the junior high schools. 

3. Upon request, each beginning first-year teacher newly employed by the District shall 
receive the assistance of a volunteer, experienced teacher within the given 
certification and tenure area, who has been mutually approved by an Administration 
and Federation committee. The experienced teacher shall be relieved of hisher duty 
period. 

E. Teacher Facilities 

Each school shall have the following facilities: 

1. Space in each classroom in which teachers may safely store personal belongings, 
instructional materials and supplies. 

2. A teacher work area containing adequate equipment and supplies, including 
duplication equipment to aid in the preparation of instructional materials. 



3. An appropriately h i s h e d  room to be used as a faculty lounge which shall include a 
pay telephone. This room shall be in addition to the aforementioned work area. 

4. Teacher facilities shall be adequately maintained. 

I?. Teacher Remuneration 

1. Teacher participation in administratively approved and extra-curricular activities such 
as clubs, theatricals, musicals, publications, and similar matters shall be compensated. 

2. Teachers who participate as student supervisors, directors, or advisors in any activity, 
concert, dance, festival, competition, contest, rehearsal, districtwide event, sports 
night, dramatic presentation, revue, fashion show, etc., which occurs before or after 
regular school hours as stated in the Contract between the Federation and the Board 
shall be compensated by the Board at the chaperonage rate. Teachers may serve as 
chaperones at graduation ceremonies. Teachers who serve at graduation ceremonies 
shall be compensated at the current chaperone rate. No elementary teachers shall be 
paid for more than two hours of service and no high school teachers shall be paid for 
more than three hours of service. 

3. Teachers who wish to participate on curriculum committees may apply for posted 
curriculum committee opportunities at the following rates: 

1 semester (not more than 15 two-hour sessions) * 
2 semesters (not more than 30 two-hour sessions) * 
*See Schedule 11-A - Auxiliary Schedules, Curriculum Committee, page 
47. 

The notice describing the curriculum committee shall include a full 
description of the objectives to be accomplished. Payment shall be made 
only upon completion of a pre-determined assignment to which both 
parties have agreed. The administration shall determine the number and 
category of participants. Selection of participants for any curriculum 
committee shall be made by a committee consisting of three (3) 
administrators appointed by the Superintendent and three (3) teachers 
appointed by the Federation. Selection shall be based solely on the 
qualification and experience of the teachers applying in relationship to the 
requirements of the task. 

4. The extra-curricular pay schedule is attached hereto and made a part of this Contract. 
(Schedule IIA - Auxiliary Schedules, Coach and Extra Curricular, page 47.) 

5. The home-tutoring pay schedule is attached hereto and made a part of this Contract. 
(Schedule IIA - Auxiliary Schedules, Home Tutoring, page 47.) 

6.  All personnel covered by this Contract shall not be required to work outside the 
adopted school calendar. Personnel volunteering to work beyond the school calendar 
in June and September shall receive compensatory time. 

7. Curriculum committee work not covered by paragraph 3 above shall be paid at the per 
diem summer school rate in effect for that school year. Summer curriculum work 
shall be conducted at the summer school rate effective 1 July of that school year and 



shall require the same number of hours. Fewer assigned -hours shall be paid at a pro 
rated basis. 

8. Psychologists employed prior to the school year 1974-75 shall continue to receive the 
dollar ($) salary differential in effect in 1973-74. Newly-employed psychologists 
shall be paid according to the teachers' salary schedule. 

9. Effective September 1, 1981, credits for educational advancement on the salary 
schedule shall consist of at least 60% graduate level credits from an accredited 
institution provided the courses are of a content related to the department, curriculum 
or course of study taught by the teacher, and are approved in advance by the 
Superintendent or hisher designee. The remaining credits may be accrued with 
in-service credits. 

Courses for re-certification at an accredited university will be accepted by the 
Superintendent. Effective February 1, 1997, courses for administrative re- 
certification shall not be accepted by the Superintendent. 

Courses accepted toward the elective requirement for a graduate degree in a related 
field by an accredited institution will be accepted by the District. 

Credit for courses involving travel and study will be accepted provided the courses 
are of a content related to the department, curriculum, or course of study taught by the 
teacher to a limit of six credits. Effective February 1, 1997, no credit shall be 
awarded for courses involving travel and study. 

Each year, the Superintendent of Schools will publish a list of graduate courses in 
keeping with the goals and objectives of the District which shall receive as an 
incentive a 1.5 weighting upon successful completion for application to increases for 
added preparation. 

Effective February 1, 1997, no credit shall be awarded for video andtor 
correspondence courses. 

10. The Board may offer, from time to time, inservice courses outside of school hours 
which will be compensated at the rate indicated on Schedule IIA - Auxiliary 
Schedules, In service, page 47. Such courses shall be voluntary and shall not earn 
salary schedule credit. Such courses, if offered, shall be in addition to those in service 
courses referred to in paragraph 9 above. 

G. Substitutes 

Priority lists of itinerant substitutes shall be developed centrally by levels (K-6, 7-12, 
with special areas designated) by the Administration and representatives of the 
Federation in September. These lists shall be revised in February. 

H. Teaching Year 

The school year for teachers shall be 181 days of instruction plus two Superintendent's 
conference days for a total of 183 days. 

I. Sixth Grade Teachers / Middle School 



The parties agree that to the extent the District maintains an organizational structure 
providing for a middle school grades 6, 7, and 8, the provisions of the memorandum of 
agreement executed on November 6, 2002 attached hereto as Exhibit B, shall remain in 
effect. 

ARTICLE V - Transfers and Reassignments 

The Board recognizes that frequent reassignment andor transfer of teachers from one school to 
another is disruptive of the educational process and interferes with optimum teacher 
performance. Although the Federation also recognizes that some flexibility in regard to teacher 
transfers must remain with the Administration, a substantial degree of stability must be provided 
for all teachers. Therefore, it is agreed as follows: 

A. Voluntary Transfers 

1. Lists of teaching vacancies andor new teaching positions created in the District shall 
be made available to all teachers. Length of service in the Farmingdale School 
District shall be made a major but not exclusive factor in filling such positions. 

2. When transfer or reassignment of teachers in a school or grade is necessary, to the 
extent possible, all volunteers shall first be transferred andor assigned. 

3. In the event a teacher desires a transfer in grade, subject, or building, such teacher 
may request same by written application to the building principal(s) and the 
Superintendent of Schools. Major, but not exclusive, consideration shall be given to 
these requests over new employees. 

4. Notice of position vacancies for consideration of volunteer transferees shall be sent in 
. the summer (July 1 to opening day) to all such teachers who notify the Superintendent 

in writing of their desire for such notice prior to July 1. 

B. Involuntary Transfers 

1. Elementary Teacher Transfers - No elementary teacher shall be involuntarily 
transferred to another building unless a reduction in the total number of elementary 
teachers in hisher building is necessary. When a reduction in the number of teachers 
in the affected school is necessary, every effort shall be made to transfer volunteers 
before any involuntary transfers take place in accordance with the procedures 
outlined in Section B-3 of this Article. 

2. Secondary Teacher Transfers - No secondary teacher shall be involuntarily 
transferred to another building, department or assignment unless a reduction in the 
total number of secondary teachers is necessary. When a reduction in the number of 
teachers in the affected building or department is necessary, every effort shall be 
made to transfer volunteers before any involuntary transfers take place in accordance 
with the procedures outlined in Section B-3 of this Article. 

3. Procedures 
a. When the Board determines that a reduction is necessary, but before the reduction 

takes place, the Federation and all teachers in the affected building andor 



department shall be notified. A list of openings shall be posted before volunteers 
are requested. No involuntary transfers shall take place until every effort has been 
made to place volunteers. For vacancies posted after August 15 and before the 
first day of school, primary consideration shall be given to those volunteers who 
respond within five (5) school days of posting of the position. For all other 
periods, volunteers shall signify their interest within ten (10) dzys of posting of 
the position. Second requests for volunteers already transferred will be considered 
at the discretion of the Administration. 

b. If, after the volunteers have been transferred, further reduction is necessary, 
involuntary transfers shall be made from the affected building on the basis of 
length of service in the District. Those teachers with the least amount of service in 
the District (the junior teachers) shall be transferred first. Preference for 
placement shall be given to those junior teachers with the greatest seniority. Such 
seniority shall be a major but not exclusive factor in this placement. 

c. For the purpose of this Contract, the junior teacher shall mean the teacher who 
possesses the least number of days of consecutive employment as a regular 
substitute, probationary, or tenured teacher in the Farrningdale School District. 
Unpaid leaves of absence shall not constitute a break in consecutive employment, 
but seniority shall not accrue during such leaves. District seniority is initially 
established on the date that regular employment commences in the District. In the 
event that two or more teachers have equal seniority, the date of the Board 
appointment shall be the determining factor and shall be based on the order of 
action by the Board. 

The rights of tenure shall not be abridged by this Article. 

d. An involuntary transfer or reassignment shall be made only after a meeting 
between the teacher involved, the Federation, and an Assistant Superintendent, or 
a designee, at which time the teacher will be notified of the reasons for the 
transfer. 

e. Teachers who are to be involuntarily transferred shall be notified in writing as 
soon as practical and, under normal circumstances, not later than June 1. 

C. Any teacher who has been transferred in accordance with the provisions of this section 
shall, if he/she so desires, be placed on a preferential list for transfer back to hisker 
original building or department in the first available opening. 

D. Any grievance arising under this Article may be initiated at Stage 3 of the Grievance 
Procedure. 

E. The District shall publish complete seniority lists for each tenure area in October of each 
year. These lists shall be revised and adjustments posted in February of each year. 

ARTICLE VI -- Promotions 

All openings for promotional positions and for positions paying salary differentials shall be 
adequately publicized in every school and all qualified teachers shall be given adequate 
opportunity to make application for such positions. 



A. All openings for specialists andlor teachers for special projects shall be adequately publicized 
in every school as far in advance of the appointment as possible and ordinarily at least thirty 
(30) days in advance. 

B. Length of service in the Farmingdale U.F.S.D. shall be a major but not exclusive factor in 
filling such openings from lists of qualified applicants. 

AFtTICLE VII -- Special Projects 

A. All openings for specialists andlor teachers for special projects shall be adequately publicized 
in every school as far in advance of the appointment as possible and ordinarily at least thirty 
(30) days in advance. 

B. Length of service in the Farmingdale U.F.S.D. shall be a major but not exclusive factor in 
filling such openings from lists of qualified applicants. 

ARTICLE MI1 -- Summer School 

A. No position shall be filled by a teacher not employed by the Farmingdale U.F.S.D. school 
system if there is a qualified applicant to such position who is employed by said school 
system. 

B. A teacher who has filled a Summer School position and has performed satisfactorily shall be 
appointed to the same position in the following year if the position is needed. 

C. All openings for Summer School positions shall be sent to all teachers employed by the 
district as soon as possible, so all interested teachers may apply. 

D. When applicants for Summer School positions exceed the positions available, the best 
qualified applicant shall be selected. In making such selections, the administrations shall 
consider the teacher's area of competence, major or minor field of study, teaching 
perfoqance, record of attendance, years of service in the Farmingdale U.F.S.D., and 
frequency of prior applications for Summer School positions. 

E. Summer School teachers may be granted a leave of absence from Summer School after four 
(4) consecutive years of service or when in conjunction with a sabbatical leave for one (1) 
year upon written request by March 15 and approval of the Superintendent. Teachers on 
leave of absence from Summer School shall not forfeit thereby their right to a position in the 
Summer School for the year following such a leave. Teachers assigned to Summer School 
positions as replacements for teachers on leave shall be so informed at the time of their 
assignment. 

F. Summer School teachers shall be entitled to an approved absence allowance of one (1) sick 
day per summer. These sick days shall be cumulative in succeeding summers, but no more 
than three (3) paid sick days shall be used in any one summer. A medical certificate may be 
required if more than two consecutive days are used in any one summer. 



G. All Summer School teachers employed during July and August shall be compensated for 
each day taught in accordance with Per Diem Summer Salary Schedules, Appendix 11, 
Schedule II-B-1 (Summer, 2005), Schedule II-B-2 (Summer, 2006), Schedule II-B-3 
(Summer, 2007), Schedule II-B-4 (Summer, 2008), and Schedule II-B-5 (Summer, 2009) 
pages 48,49, 50, 51, and 52. 

ARTICLE IX -- Protection of Teachers 

A. Assistance in Assault or Civil Cases 

1. Principals and teachers shall be required to report promptly all cases of assault 
suffered by teachers andlor civil actions filed against them in connection with their 
employment to the Superintendent of Schools. The Superintendent of Schools shall 
acknowledge receipt of such report. 

2. The School Board Attorney shall inform the teacher of hisher rights under the law 
and shall provide such information in a written document. 

3. The School Board Attorney shall notify the teacher of hisher readiness to assist the 
teacher as follows: 

a. By obtaining from the teacher, the principal andlor police, relevant 
information concerning the incident; 

b. By accompanying the teacher in court appearances; and 

c. By acting in other appropriate ways as liaison between the teacher, police 
and the courts. 

B. Legal Counsel 

The Board agrees to provide legal counsel to defend any teacher in any action arising out 
of an assault on a teacher or any reasonable disciplinary action taken against a student by 
a teacher. 

C. Compensation for Lost Time 

If an assault on a teacher results in loss of time, the teacher shall be paid in full and such 
paid absence shall not be deducted from any sick leave to which such teacher is entitled 
under this Contract. The teacher shall receive hisher regular salary less Social Security 
and/or Worker's Compensation benefits for the time necessary to recover from the 
injuries sustained in this assault as determined by the school physician in consultation 
with the teacher's physician. 

D. Resignation of Probationary Teacher 

In the event a probationary teacher has submitted a resignation, such resignation shall be 
held by the Superintendent of Schools a minimum of ten (10) school days unless 
otherwise requested by the teacher. During this period, the teacher may request a 
conference with the Superintendent or his designee. 



E. Just Cause 

No teacher shall be reprimanded without just cause. For the purpose of this Article, a 
reprimand shall be defined as "a severe or formal rebuke or censure." 

ARTICLE X -- On-the-Job Injuries 

A. The teacher shall receive regular salary less Workers' Compensation and Social Security 
benefits so that the teacher will not suffer a loss of income for the number of days 
necessary to recover from the injuries sustained from on-the-job injuries. The number of 
days shall be determined by the school physician in consultation with the teacher's 
physician. No days shall be deducted from the teacher's accumulated sick leave for such 
injury. 

B. 
1. In order to be eligible for the benefits set forth at paragraph "A," an employee 

must notify the Business Office in writing on forms prescribed by the district not 
more than 10 days after the incidentlaccident. 

2. Notwithstanding the provisions of Article XIV A- 1, an employee who returns to 
work following an absence occasioned by a job-related injury and is thereafter 
absent again due to the originally claimed injury, may be required to submit a 
doctor's note after the first day of such additional absence. 

C. 1. A person who has been absent from work for 180 or more school days over a 
period of 240 school days in connection with the same incidentlaccident and who is 
eligible to retire must elect one of the following options: 

a. Return to work. 

b. Utilize accumulated sick leave allowance as available and thereafter 
receive as sole compensation Workers' Compensation benefits as those 
benefits are defined by law. 

c. Receive Workers' Compensation benefits as that term is defined by law as 
sole compensation without loss of sick leave entitlement. 

d. Retire 

2. An employee who elects to apply for social security disability and who makes such 
application prior to the 120th day of absence in connection with the same 
incidentlaccident shall toll the time requirement set forth at Paragraph 1 until such 
time as social security renders a determination on said application. In order to toll 
the time period as referred to above, the employee must diligently pursue the 
application and promptly comply with all requests of the social security 
administration. 

ARTICLE XI -- Health-Life Insurance 



A. 1. The Board of Education agrees to remain a participating employer in all the 
options of the State Employees' Health Insurance Plan/HIP/HMO or other 
alternative as agreed to by the parties. 

2. For the duration of this contract, the district shall pay 80% of the cost of the 
premium of Statewide for individual and family coverage. 

3. Effective February 1, 1997 and thereafter, teachers employed by the District for 
less than a one-half time basis shall not be eligible for health insurance pursuant 
to this paragraph. 

B. A $6,500 Group Term Life Insurance Plan fully paid by the Board shall be provided to 
each teacher. 

An option to purchase up to $30,000 additional term life insurance shall be made 
available to the teacher at hisher expense. 

The dividends on the portion of the insurance purchased by the teachers will be applied to 
reduce the rate of the contributory premium. The Board of Education shall involve the 
Federation in the selection of an insurance source. 

C. The board shall allocate a dollar amount in September of each year of the Contract to the 
Federation Benefit Fund for each full-time member of the bargaining unit in accordance 
with Schedule 11-A - Auxiliary Schedules, Benefit Fund, page 47. Contributions with 
regard to part-time members of the bargaining unit shall be as follows: 

a) L/z time (50%) or greater, h l l  contribution 
b) less than L/z time (49%), no contribution 

D. The Farrningdale Federation of Teachers and the Farmingdale Union Free School District 
agree to formulate and implement a program commonly known as a Flexible Benefit Plan 
effective October 1, 1992. During the period October 1, 1992 through December 31, 
1992, this plan shall be limited so as to include the employee's contribution to the 
District's health insurance coverage only. Effective January 1, 1993 and thereafter, the 
plan may be expanded to the extent to which the parties agree, provided, however, that 
the District's costs in connection with the implementation of said plan shall be limited to 
no more than $10,000 per calendar year. Any savings realized by the District in 
connection with the implementation of this plan shall remain District property and shall 
not be used to offset the $1 0,000.00 cost referred to herein. 

ARTICLE XI1 - Damage to Property of 
Professional Employees on School Premises* 

The Board of Education will reimburse any member of the professional staff for damage to 
personal property when such damage occurs on premises of the school district subject to the 
following conditions: 

A. Reimbursement will be limited to the amount by which the damage exceeds insurance 
coverage maintained by the employee when the damaged property is covered by an 
insurance company. In no event shall said reimbursement exceed $500.00 per loss for 
damage other than automobile, or $1,000.00 for damage to automobile. 



B. Any damage for which a claim will be filed against the Board of Education must be 
reported to the building principal of the building on the premises whereof the damage 
was sustained, within 24 hours of the occurrence, exclusive of Saturdays, Sundays, and 
holidays. 

C .  Proof of damage and determination of the amount of damage will be in accordance with 
standard insurance practices for settlement of such claim notwithstanding that no 
insurance may be in effect on the damaged property. Such payment shall be consistent 
with the laws of the State of New York. 

D. It is understood by the Board of Education and the employee involved that this action is 
intended only to cover damage inflicted by a third party and damage resulting from the 
negligence of the employee is excluded. 

E. In the event of some damage occurring, the teacher may be required to notify the police 
department if so requested by the building principal. 

*It is understood that this clause must be adiudicated to determine its legality. 

ARTICLE XI11 - Termination-Retirement Benefits 

A. Members of the professional staff who have served in the school system five (5) years or 
more shall receive an additional $1,000 in salary upon retirement. Teachers whose 
retirements are effective during the summer months and submit notice to the District by 
the February 1 which precedes the effective date of their retirement shall receive an 
additional stipend of $500 above the said $1,000. In the event that a member of the staff 
who is eligible to receive either the $1,000 or the $1,500 retirement bonus dies prior to 
receiving such payment without leaving a will and without leaving heirs, the District shall 
not be required to make such payment. 

B. Upon termination due to excessing or retirement from active employment, each member 
of the bargaining unit, or hisher estate if termination is caused by death, shall receive 
payment for each unused sick or personal day of leave according to the following 
schedule up to a maximum of $3,500. 

Day # 1 -- Day # 20 @ $17.50 per day. 
Day #21 -- Day #I40 @ $26.25 per day 

Any excessed teacher who returns to employment in this District must repay the monies 
collected through payment of accumulated sick leave days. Upon repayment, the teacher 
will be credited with the number of sick leave days in accrual at the time of excessing. 
Upon receipt of the funds, the teacher must sign a statement to effect the above. 

C .  Teachers retiring from service shall have their hospitalization insurance paid for by the 
District. To be eligible for fully paid health insurance upon retirement, a teacher must 
have served at least fifteen (15) consecutive years with the District immediately 
preceding actual retirement from the New York State Teachers' Retirement System. For 
teachers on the preferred eligible list or leave of absence at the time of retirement as a 
result of action by the Board of Education, fifteen (1 5) years of consecutive service must 



have been served immediately preceding the placement upon the said eligible list or leave 
of absence. Time spent upon the preferred eligible list or on leave of absence shall not be 
considered an interruption of consecutive service for the purposes of this paragraph nor 
shall said time count toward the completion of fifteen (1 5) consecutive years of service as 
required by this paragraph. Notwithstanding the above, as to all teachers hired effective 
October 3, 1996 and thereafter, health insurance in retirement pursuant to this paragraph 
shall be paid 80% by the District and 20% by the teacher. In addition, health insurance in 
retirement for teachers hired effective on or after October 3, 1996, shall be paid pursuant 
to this paragraph only to teachers employed for 20 years of consecutive service as that 
term is defined by this paragraph. 

D. Teachers retiring from service shall have the option of continuing their contractual life 
insurance to age 65 to be paid for by the individual. 

E. Teachers who have served a minimum of 10 years in Farmingdale and 20 years in the 
New York State Teachers' Retirement System are eligible for the following benefit: 

The higher amount of A and B above, or the square of the number of accumulated sick 
days that an individual teacher has in hisfher sick bank as of June 30 of the year of 
retirement up to 150 days plus $150 per day from day 15 1 to 21 7. 

Notification of intent to retire must be by February lSt of the year of retirement. 

To receive this retirement benefit: 

a. Those teachers who are first eligible to retire from the New York State 
Teachers' Retirement System without penalty on or before June 30, 
2002 must retire effective June 30,2002. 

b. Those teachers who are first eligible to retire from the New York State 
Teachers' Retirement Systgm without penalty after July 1, 2002 must 
retire effective the June 30 of the first year that they are so eligible to 
retire. 

c. Those teachers who become first eligible between July lS' and 
December 31St inclusive, may retire the end of the previous school 
year. 

F. For retirements effective July 1,2002 and thereafter, the District shall make the payments 
referred to in the Article at subdivisions A, B, and E as a non-elective employer 
contribution to a 403 (b) program that confirms that it can accept the contribution in 
accordance with applicable Internal Revenue Code rules and regulations. Such payment 
shall be made to the said 403 (b) program no later than 30 days after the member's 
effective date of separation from the District. In the event that the payment referred to in 
this Article exceeds the permissible contribution limit as defined by the Internal Revenue 
Service, the District agrees that any excess over the said limit shall be paid as otherwise 
provided in this Article or earnings on thew-2 form shall be adjusted by the unallowable 
value as exempt from taxation prior to December 3 1''. This provision is mandatory to the 
extent that it shall apply to all such payments for retirees mentioned above. Such retirees 
may not opt out of the requirement that such payments be contributed to a 403 (b) 
program. 



G. As to Tier I members of the New York State Teachers' Retirement System with a 
membership date in said system prior to June 17, 1971, the District will report the benefit 
set forth in this paragraph as non-regular compensation for the purpose of calculating the 
member's final average salary. However, nothing set forth in this agreement shall 
constitute a representation by the District or the FFT to the effect that the New York State 
Teachers' Retirement System shall deem any of the aforesaid contributions as eligible to 
be included in the calculation of final average salary for retirement purposes. FFT and 
the employees participating in the non-elected deferral agrees to indemnify and hold 
harmless the District, its employees, agents and assigns from liability for any and all 
claims including but not limited to reasonable attorneys' fees in connection with a 
determination by the New York State Teachers' Retirement System that the aforesaid 
contribution is not eligible for inclusion in the calculation of final average salary. 

H. The District fUrther makes no representation that the contributions referred to herein are 
in accordance with Federal or State law or the rules and regulations of the Internal 
Revenue Service. FFT agrees to indemnify and hold harmless the District for liability for 
any and all claims including but not limited to reasonable attorneys' fees arising out of an 
allegation that the contributions referred to herein are not in accordance with the 
aforesaid State andlor Federal laws or rules and regulations of the Internal Revenue 
Service. As a condition precedent to any contribution of the funds referred to in this 
Article, the program designated, and the employee, must submit an executed hold 
harmless agreement indemnifying the District and the FFT against liability for any and all 
claims as referred to in this amendment. 

The programlcompany for the 403 (b) contributions shall be designated by mutual agreement 
between the District and the FFT in advance. Only one such program/company shall be used 
for all eligible retirees. 

ARTICLE XIV - Leave Allowance 

Except as hereinafter noted, all regularly employed teachers shall be entitled to approved 
absences of fourteen (14) working days per year with unlimited cumulative allowance for the 
duration of the teacher's employment without loss of salary. The fourteen (14) working days 
referred to herein shall include eleven (1 1) days for illness and three (3) days for personal 
business as defined in Section A below. 

Substitute's pay will be deducted for approved absence beyond the accumulated entitlement to a 
limit of twelve (12) such days per year. 

Per diem rate of pay at the rate of 11200 of annual salary for 1 O-month personnel or 1 1220 annual 
salary for 1 1 -month personnel will be deducted for absences not approved. 

A. Approved Absences -- Deductible from Cumulative Allowance 

1. Personal Illness - Temporary -- Teachers absent for more than five (5) 
consecutive working days because of personal illness must submit a doctor's 
certificate explaining the nature of the illness upon return to duty. 

2. Family Illness 



a. Quarantine: Teachers absent by reason of quarantine imposed by doctor's 
order due to illness caused by a contagious disease of a resident member 
of the household will submit a doctor's certificate explaining the order. 
Absence will be approved for the duration of the quarantine. 

b. Serious Illness in Immediate Family or of "Substitute Parent:" 

Serious illness applies to immediate family and "substitute parent" and 
shall be construed to mean any illness which the family physician 
considers to be of such a nature as to require the employee's attendance. 
The teacher shall submit a written statement explaining such absence 
substantiated by a physician's statement in those cases extending beyond 
three (3) consecutive school days. 

Immediate family includes spouse and children, employee's mother, 
father, sister, brother. 

"Substitute parent" is defined as a relative with whom the teacher has 
lived for a minimum of twelve (12) consecutive months. 

For such serious illness, a maximum of five (5) days' absence per year 
cumulative to forty (40) days will be approved. 

c. A maximum of five consecutive days may be taken by a spouse or 
domestic partner, commencing within a week of the birth or adoption of a 
child. Such days will be deducted from the member's accumulated sick 
days, and will be limited to days in that member's accumulation (to a 
maximum of five). BirWAdoption of Child days will not count toward 
the lifetime maximum allotment of family illness days referred to in 
Article XIV A 2 b. 

3. Personal Leave - A maximum absence of three (3) working days per year will be 
approved for personal reasons. Request for such absence will be submitted in 
writing in advance to the building principal, except in cases of emergency when 
advance notice cannot be given. The category must be stated by the teacher 
taking such days. Valid reasons for making such requests are listed below. 

a. Legal Matters: House closing, income tax hearings, adoption proceedings, 
court appearances for traffic violations, probating wills, obtaining licenses. 

b. Funerals: Attendance at funeral service of a person the nature of whose 
prior relationship to the teacher warrants such attendance. 

c. Ceremonies: Graduation of teacher, spouse, or child; day of wedding 
ceremony; participation in religious ceremonies such as baptism, 
confirmation, circumcision of child; honors and awards ceremonies 
involving the teacher of immediate family. 

d. Education: Required educational examinations; attending educational 
meetings not covered by professional trip regulations; required parental 
visits by parents to colleges; professional advancement. 



e. Religious Observances: The employee may use personal days for religious 
holiday observances of hisher particular faith not covered in the regular 
school calendar. 

f. Travel Time: Round-trip travel time for any of the above. 

A teacher desiring personal leave for a reason not listed may apply for such leave stating the 
specific reason for review by the principal and the Office of the Superintendent. 

B. Approved Absences - Non-Deductible from Cumulative Allowance and Without 
Loss of Salary 

1. Death in Immediate Family or "Substitute Parent" 

Five (5) working days of absence will be approved for each death in the 
immediate family or of "substitute parent" as defined in Section A, Paragraph 2-b 
of this Article. An additional five (5) days deductible from sick leave may be 
used in each such case. 

2. Death of Relatives 

A maximum of three (3) working days of absence will be approved for each death 
of a relative. Under this sub-division a relative is defined as a grandparent, 
mother-in-law, or father-in-law of teacher. 

3. Court andlor Governmental Agency Appearance 

The number of days necessary will be approved if one of the following conditions 
exists: 

a. The school district is involved and the teacher is a party or witness to the 
action. 

b. The teacher is to appear as a witness before a Federal, State or County 
Grand Jury. 

c. The teacher is required to appear before any Federal, State, County, Town, 
or Village Agency and is not the defendant in a criminal action. 

NOTE: Subpoenas must be presented to the Building Principal. 

4. Jury Duty - Notice of jury duty must be submitted to the building principal within 
two working days of notice. The teacher shall reimburse the district in an amount 
equal to the jury fee received. 

5. Professional Meetings and Visitations Within or Outside the District - An 
appropriate form requesting approval must be secured from the building principal. 
Approval to attend such meetings must be at the discretion of the Superintendent. 
A written report of the meeting may be required by the Superintendent within ten 
(1 0) days of the employee's return to duty. 



6. Holidays - Holidays and vacation periods established in the school calendar (fiom 
the first day of school to the last day of school) constitute approved absence fiom 
school. 

7. Annual Leave - No services are required of 10-month professional personnel 
during the months of July and August. 

8. Organizational Conference Days - A total of twenty (20) days per year shall be set 
aside for use by the Federation. No individuals may use more than three days per 
year. 

Leaves of Absence 

1. MatemityPaternity Leave - Upon request teachers will be granted leaves of 
absence without pay not to exceed two (2) years and shall be reinstated in the 
same or comparable position upon return. 

2. Leave for Personal Health, Education, and Family Hardship - Members of the 
professional staff who are on tenure are eligible to take leaves without pay not in 
excess of one (1) year in length for rest, restoration of health, full time study as 
defined by the enrolling institution, or the alleviation of hardship involving 
themselves or their immediate family. 

3. Teacher Leave for National and International Program - Upon recommendation of 
the Superintendent of Schools, leave for teachers' positions under either national 
or international programs may be granted by the Board to teachers who have 
successfully completed their required three-year probationary period in the School 
District and who have completed at least two (2) additional years of satisfactory 
service. 

The teacher shall receive credit for such experience on the Farmingdale U.F.S.D. 
salary schedule. 

4. Leave for Service in the Local, State, or National Organization of the Union - 
Teachers may be granted unpaid leaves of absence for a maximum of two (2) 
years for service in the local, state, or national organizations directly related to the 
teaching profession. Service is defined as full-time work in an official position 
with the local, state, or national organization. 

5 .  In connection with unpaid leaves of absence referred to in "4" above, the leave 
may be discontinued by the District at any time the teacher discontinues service in 
the local, state, or national organization. 

6. Teachers on leave of absence without pay shall be permitted to perform per diem 
teaching service. 

7. Sabbatical Leave - Upon recommendation of the Superintendent, extended leave 
of absence, "Sabbatical Leave," may be granted by the Board to teachers who 
have completed at least seven (7) or more years of satisfactory service to the 
Farmingdale U.F.S.D. on the following conditions: 



CATEGORY A 

Seven (7) years or more of service - Purposes for which granted: study, travel, 
rest, health. Compensation: 50% of regular annual salary. 

CATEGORY B 

Twelve (12) or more years of service - Purposes for which granted - Planned 
Study. Compensation - 85% of regular annual salary. 

Two (2) per cent of the teachers shall be eligible to be absent on sabbatical 
leave at the same time. 

Category "B" leaves will be given preference over Category "A" leaves. 
Preference will be given to applications for Sabbatical Leave on the basis 
of seniority of service andlor outstanding contribution to the school 
system. 

An applicant who has been granted a prior sabbatical leave by the 
Farmingdale U.F.S.D., Farmingdale, shall be placed at the bottom of the 
eligibility list. 

Sabbatical Leave will be granted for one (1) school year. 

Sabbatical Leave, once granted, may not be terminated before the date of 
expiration. 

The study, travel, rest, or health reasons for which the Sabbatical Leave is 
granted should be such as could reasonably be expected to enhance the 
value of the services which the teacher would thereafter render to the 
District and such leave will not be granted for the purposes of engaging in 
gainful occupation or studying for another trade Dr profession. 

Planned Study - During the months of the sabbatical leave, September - 
June, the teacher on leave must satisfactorily complete during this period 
at least eighteen (18) semester hours or twenty-four (24) quarter hours of 
graduate study at an accredited university or college in a field of study 
related to hisher employment. Planned study shall also mean the 
completion of a thesis for a doctoral degree as certified by the university 
in September and February during the Sabbatical Leave year. 

Applications for Sabbatical Leave shall be made in writing to the 
Superintendent of Schools and shall state fully the purpose or purposes for 
which the leave is requested. Applications for such leave must be filed on 
or before February 1 of the preceding school year. 

It shall be a condition to the granting of Sabbatical Leave that a teacher 
granted the same shall not voluntarily leave the school system for a period 
of two (2) years following expiration of such leave. 



j. Teachers who have been granted a Sabbatical Leave will be reinstated in 
their previous positions or in comparable positions upon their return. 

k. Teachers will receive credit on the Farmingdale U.F.S.D. salary schedule 
for the year served on Sabbatical Leave. 

1. Sick leave allowance is not accumulated during Sabbatical Leave. 

m. The following shall be completed prior to the Sabbatical Leave: 

The Farrningdale School Board has adopted rules and regulations 
concerning sabbatical leave for teachers who meet the requirements. Such 
leave assumes the return of the teacher to hisher duties in the school 
district. By hidher acceptance, the teacher assures hisker willingness to 
resume teaching for two (2) years at the completion of hisher sabbatical 
leave. In consideration of this agreement and of the continuing salary to 
be paid during the sabbatical leave, it is agreed: 

1. The teacher shall return to hisher duties in the Farrningdale Public 
Schools for two (2) years. 

2. In the event the teacher does not return for the two (2) years 
following the termination of the sabbatical, teacher promises to 
repay the Farmingdale U.F.S.D. the sum equal to the pay received 
during the sabbatical in a lump surnlor in twelve (12) equal 
monthly payments on the first of each month following termination 
of employment. 

3. The amount will be prorated in the event the teacher returns for a 
period of time. 

4. Exclusion would be serious illness certified by a physician and no 
monies need be returned. 

5.  Teachers who have been granted a Sabbatical Leave will be 
reinstated in their previous positions or in comparable positions 
upon their return. 

IN WITNESS WHEREOF this signature is hereunto set. 

............................................................................................... 
Teacher's Signature 

............................................................................................... 
Superintendent's Signature 

............................................................................................... 
Date 

D. Extended Sick Leave Allowance - If a teacher's illness is to be of an extended duration, a 
doctor's certificate stating the possible duration of said illness must be submitted as soon 
as possible. Teachers whose cumulative allowance is exhausted by reason of personal 



illness shall go on extended leave allowance at the expiration of cumulative leave 
allowance as follows: 

More than 3 but less than 10 years of service in the Farmingdale U.F.S.D.: 

1 st quarter.. ................................................... 1 payment 
2nd quarter ..................................................... 314 payment 
3 rd quarter.. .................................................... '/z payment 
4th quarter .................................................... 1 14 payment 
5th quarter ..................................................... 114 payment 

1 0 to 14 years of service in the Farmingdale U.F. S .D. : 

1 st quarter. ................................................... 1 payment 
2nd quarter ................................................... 1 payment 
3rd quarter ...................................................... 314 payment 
4th quarter ...................................................... !4 payment 
5th quarter ...................................................... % payment 

15 to 19 years of service in the Farmingdale U.F.S.D.: 

1 st quarter.. ..................................................... full payment 
2nd quarter ................................................. f u l l  payment 
3rd quarter ...................................................... full payment 
4th quarter ..................................................... 3 1  payment 
5th quarter ....................................... d payment 

20 years and over of service in the Farmingdale U.F.S.D.: 

1 st quarter.. ..................................................... full payment 
2nd quarter ................................................... 1 payment 
3rd quarter ...................................................... full payment 
4th quarter .................................................... 1 payment 
5th quarter ...................................................... 314 payment 

An extended illness is defined as an illness of at least thirty (30) consecutive calendar 
days. 

An extended illness must be verified in a written statement by a teacher's attending 
physician. Periodic verification of continuance of illness may be requested by the 
Superintendent from the teacher's attending physician. 

Payment under these provisions will be less any amount received by the employee 
from Workers' Compensation, Social Security for the employee only, or any 
insurance provided by and paid for in full by the Board. 

An individual who has been on extended sick leave who suffers a relapse or a 
recurrence of the same illness, or a new illness which requires use of extended leave, 
will assume extended leave allowance at the point and rate reached when helshe 
returned to duty prior to such relapse, recurrence, or new illness. No individual shall 
be entitled to more than a total of five (5) quarters of extended leave allowance. A 



quarter is hereby defined as forty-five (45) working days. 

5. The above schedule of payments is exclusive of July and August for ten-month 
employees. 

6. Sick leave allowance for the first quarter shall be at full pay unless: 

a. For the school years 1980-81 and 1981-82, an individual has not 
accumulated twenty-two (22) or more sick days by June 30, 1980. 

In the circumstances described in "a" above, the individual may receive no less 
than three quarters (314) pay for the first quarter. 

The provisions of this sub-paragraph shall not apply to individuals who have 
exhausted their accumulated sick leave by reason of extended sick leave during 
the 1977-78 school year or for individuals who are on extended sick leave as of 
November 2,1978. 

7. Effective September 1, 1978, the District and the Federation shall establish an 
Extended Sick Leave Bank for the purpose of providing Extended Sick Leave for 
members of the bargaining unit. This bank will consist of one day removed from the 
accumulated allowance of each member of the bargaining unit in that school year. If 
the Extended Sick Leave Bank is exhausted during any school year, the District will 
supply whatever additional time is necessary for extended sick leave under the 
conditions and schedule described in this Article. 

If the Extended Sick Leave Bank is exhausted on June 30 of any school year, a new 
Bank shall be established on September 1, the reduction shall not be made until such 
time in the school year when one-half or one full day can be charged to each member 
of the bargaining unit to bring the total up to the number required. 

8. Individuals returning from Extended Sick Leave will be credited with a minimum of 
three (3) days or one (1) day for each remaining full month of the school year, if that 
is greater. These days shall be non-accumulative. 

ARTICLE XV -- Teacher Files 

A. Upon request by the teacher, helshe shall be permitted to examine hisker Farmingdale 
U.F.S.D. Official Professional File maintained in the principal's office. Such file shall 
contain only ratings, observations, evaluations and written remarks concerning the 
teacher's service in the Farmingdale U.F.S.D. 

B. No materials pertaining to a teacher's conduct, service, character or personality shall be 
placed in the file unless the teacher has had an opportunity to read the material. The 
teacher shall acknowledge that helshe has read such material by affixing hislher signature 
on the actual copy to be filed with the understanding that such signature merely signifies 
that helshe read the material to be filed and does not necessarily indicate agreement with 
its content. 



C. The teacher shall have the right to answer any material filed and hisher answer shall be 
attached to the file copy. 

D. 
1. If a teacher is requested to appear before an administrator and such appearance 

may result in a written statement or document being placed in the teacher's file, 
the teacher will be notified of the request for appearance in writing and may avail 
himselfierself of a representative of hisher own choice and all applicable 
provisions of this Contract. 

2. A request for a teacher to appear before an administrator for any purpose which 
would not result in a written statement or document being placed in the teacher's 
personnel file shall not be subject to the requirements set forth in (1) above. 

3. If an appearance made in accordance with (2) above should result in a 
disagreement or dispute the resolution of which would be made part of the 
teacher's personnel file, the teacher may elect to request a formal notice of 
appearance as required in (1) above. 

4. No record, statement, or any other matter arising from a meeting between a 
teacher and administrators shall be placed in a teacher's file unless the provisions 
of this section have been complied with. 

E. A teacher shall be permitted to examine the file of another teacher only when given 
permission in writing by the teacher whose file is to be examined. 

ARTICLE XVI -- Federation Business 

A. Bulletin Boards -- Space on at least one bulletin board shall be reserved at an accessible 
place in each school for the exclusive use of the Federation for the purpose of posting 
materials dealing with proper and legitimate Federation business. 

B. School Mail Boxes -- The Federation shall have free and unhindered use of teacher 
school mailboxes for the purpose of distributing its material. 

C. Meetings -- The bargaining agent shall have the right to speak before members of its unit 
at the end of every building faculty meeting. 

D. President of Federation -- The President shall not have duties or homeroom assignment. 
An extension telephone will be installed in the building of the President for hisher use in 
making inter-school calls concerning Federation matters. The cost of installation and 
maintenance of the extension will be borne by the Federation. 

E. Federation Officers -- The President of the Federation shall be assigned to no more than 
four (4) teaching periods per day. For the 1978-79 school year only, the President of the 
Federation shall be assigned no more than fifteen (15) teaching periods per week. 
Commencing with the 1979-80 school year, reimbursement for the one released teaching 
period shall be made to the District by the Federation at the rate of 12.5% of the 



President's salary for the school year. Reimbursement shall be made on or before June 
30. It is understood that the only released time to which the President of the Federation 
shall be entitled shall be as is set forth in this paragraph, Article XVI, paragraph D and 
Article XIV, paragraph B-8 (page 29) of this Contract. Districtwide officers and one 
representative from each building will be assigned no duty period. 

1 ARTICLE XVII -- Management Rights 

It is expressly agreed that all rights which are vested in the Board shall continue to be vested 
exclusively in and be exercised exclusively by the Board except as modified by this agreement 
and subject to Article 11, B-1 (page 3), the Taylor Law and other relevant statutes. 

1 ARTICLE XVIII -- Payroll Deduction 

A. The Board agrees to deduct from the salaries of employees dues for Farmingdale 
Federation of Teachers, Inc., Local 1889, NYSUT, AFT, AFL-CIO as said teachers 
individually and voluntarily authorize the Board to deduct, and to transmit the monies 
promptly to the Federation. Teachers' authorization shall be in writing and in the form 
set forth below: 

Farmingdale Federation of Teachers, Inc. 
Local 1889, NYSUT, AFT, AFL-CIO 

Dues Authorization Card 

Name ................................................................................................ 
Address ................................................................................................ 
School Building ................................................................................................ 
School Year ................................................................................................ 

I hereby request and authorize the Board of Education of the Farmingdale U.F.S.D. to deduct 
from my earnings and transmit to the Farmingdale Federation of Teachers, Inc., Local 1889, 
NYSUT, AFT, AFL-CIO the amount of the membership dues as certified by this Federation. I 
understand that the Board will discontinue such deductions for any school year if I notify the 
Board in writing to do so by September 15th of that year. I hereby waive all rights and claims 
for said monies so deducted and transmitted in accordance with this authorization and relieve the 
Board of Education and all of its officers from any liability therefor. 

1 Teacher's Signature 

Not later than November 1 of that school year, the Board shall provide the Federation with a list 
of those employees who have voluntarily authorized the Board to deduct dues for the 
Farmingdale Federation of Teachers, Inc., Local 1889, NYSUT, AFT, AFL-CIO. 

B. Teachers shall be entitled to payroll deduction for the Nassau Educators Federal Credit 
Union. 

C. The District shall continue its policy of permitting members of the bargaining unit to 
deduct for United States Savings Bonds. 



D. The District shall permit members of the bargaining unit to deduct for Tax Sheltered 
Annuities with no limit on carriers but no more than two (2) agents of record. 

E. The District shall permit members of the bargaining unit to request and authorize, on a 
form required and provided by the District, payroll deductions for the NYSUT Benefit 
Trust and Group Benefits Plans as delineated on the attached summaries entitled "ABCs 
of P R D  and "The Payroll Advantage" except that deductions must coincide with the pay 
periods utilized by the District for the teacher bargaining unit. Furthermore, if any 
portion or portions of this collective bargaining agreement are contradicted by the 
attached summaries, then the provisions of this collective bargaining agreement shall 
control. The District shall have all the rights to documentationlinformation (etc.) 
delineated on the attached summaries, as well as any other rights pursuant to law. The 
Federation hereby agrees to indemnify, hold harmless and defend the District, its 
employees, Board members, officers, agents andfor any other person or entity acting on 
behalf of the District, from any claims of any kind and nature including but not limited to 
those claims involving the District's acts andor omissions, in any jurisdiction or forum, 
associated with the aforesaid payroll deduction and the expenditure, assignment andfor 
disposition of the funds deducted. Furthermore, the Federation shall ensure that the 
documentation/information referred to above shall be provided to the District in a timely 
fashion. 

ARTICLE XIX -- Salary and Benefit Fund 

A. The 2004-2005 Regular Teachers' Salary Schedule I shall be improved as follows: 

Year 1 - 2.00% plus increment 
Year 2 - 2.50% plus increment 
Year 3 - 3 .O% plus increment 
Year 4 - 3.5% plus increment 
Salary Schedules for the 2005106,2006107,2007108, and 2008109 school years are 
attached. (See Schedule I-A, I-B, I-C, I-D, I-E, pages 42,43,44,45, and 46). 

The increases referred to above shall be retroactive to July 1,2005. 

B. The attached schedules, Appendix I, Schedules I-A, I-B, LC, I-D and I-E. Teachers' 
Salary Schedules, Appendix II-A, Schedule II-A, Auxiliary Salary Schedules -- 
Summary, (Coaching and Extra Curricular, Curriculum Related Services, Home 
Tutoring, Substitute Teachers, Inservice, Period Coverage, Stipends: Dean, Lead- 
Regular, Lead-Science, Guidance & Attendance; Student Supervision, Curriculum 
Committee, and Benefit Fund), and Appendix II-B, Per Diem Summer Salary Schedules, 
Schedule II-B-1, Schedule II-B-2, Schedule II-B-3, Schedule II-B-4, Schedule II-B-5 and 
Appendix IIC, Summer Curriculum Writing Schedules II-C-1, II-C-2, II-C-3, II-C-4 and 
II-C-5 are hereby made part of this Contract and shall remain in effect fkom July 1,2005. 
The Auxiliary Salary Schedule I1 shall be improved by the same percentages set forth at 
paragraph (A) above. The auxiliary salary schedules for each of the four years of this 
agreement are attached hereto. 

Curriculum Committees and Summer Curriculum Writing -- Notwithstanding the 
provisions of the above, the salaries for service upon District curriculum committees and 
summer curriculum writing shall be improved as follows: 



Year 1 -- 2.00% 
Year 2 -- 2.50% 
Year 3 -- 3.00% 
Year 4 -- 3.50% 

FFT Benefit Fund -- The District's contribution to the FFT Benefit Fund shall be 
improved as follows: 

Year 1 -- 2.00% 
Year 2 -- 2.50% 
Year 3 -- 3.00% 
Year 4 -- 3.50% 

1 .  Effective July 1, 1988, eligible teachers shall be entitled to move to lanes BA+lO 
and BA+30. 

2. The lane labeled DOCT shall be amended so as to read DOCT/MA+75. 

3. Movement from M+60 to the lane referred in subparagraph C-2 above shall only 
be as a result of credits earned after July 1, 1988. 

4. Effective July 1, 1992, the following lanes of the regular teachers' Salary 
Schedule I and the Summer School schedule shall be deleted: 

Notwithstanding the above, any teacher on a deleted lane as of  June -30, 1992 shall 
continue to receive the salary set forth in that lane as if it had not been deleted. 

Effective July 1, 1992, the following lanes shall be added to said Schedule: 

Increase may be withheld above Step 4 by the Board of Education based upon the 
recommendation of the Superintendent of Schools that the teacher's service has been less 
than satisfactory for the previous year. A teacher shall be provided with the first written 
notice of the Superintendent's intention to withhold hisher increase not later than 
February 15th. Thereafter, helshe shall be provided with a written plan for the 
improvement of hisher performance. Final written notice of intention to withhold 
increase shall be given to the teacher no later than June 1 st. 

ARTICLE XX -- Unused Money 

' for any reason, the new monies provided for in this current Contract -- July 1, 1976 -- June 30, 
378, are not expended in the manner intended, those monies shall be utilized for the benefit of 
le bargaining unit in a manner determined by negotiations between the parties. 



ARTICLE XXI -- Mutuality of Obligation 

It is understood and agreed that the Board and the Federation will make every good-faith effort 
to carry out the spirit as well as the letter of this Contract, subject to law. Both parties further 
agree to take no action that will demean this process or be contrary to the laws of the State of 
New York pertaining to strikes or work stoppages by public employees during the duration of 
this Contract. 

The Board hereby amends its by-laws, policies, rules and regulations of the Farrningdale 
U.F.S.D. to the extent necessary to give effect to the provisions of this Contract. 

ARTICLE XXII -- Continuity 

Any portion of this Contract not specifically designated for negotiation by either party shall be 
incorporated into the Contract which supersedes the current document. 

ARTICLE XXIII -- Memoranda of Understanding 

Articles IV-B-9; IV-H; and XVI-E are the subject of a clarifying Memorandum of Understanding 
dated November 17, 1978, which survives the execution of this Contract and is in effect for the 
duration of the Contract. 

Article X, Paragraph "C" of the 1985-88 Agreement is the subject of a clarifying Memorandum 
of Understanding dated March 20, 1985. 

The agreement dated November 17, 1978, between the Farmingdale Federation of Teachers and 
the Farmingdale Union Free School District relating to Article IV-H is hereby amended as 
follows: The parties agree that should the minimum number of days required by State law or 
Commissioner's Regulation exceed 182, there shall be no additional compensation to the staff 
for the first such additional day unless required by said law or regulation. Payment of additional 
compensation for any other such additional days shall be subject to negotiations between the 
parties. 

Excellence in Teaching (EIT): A separate Memorandum exists dated June 19,1992, in which the 
terms and conditions of the distribution of any EIT h d s  available during the 1992-93, 1993-94, 
and 1994-95 years were agreed upon. 

ARTICLE XXIV -- Excessed Teachers 

The Board of Education, in recognition of the problems of excessed teachers, agrees to provide a 
policy directing the establishment of a program for excessed teachers aimed at assisting the 
excessed teacher. This program shall include, but not be limited to, the following: 

1. Provision of an exit interview (which shall include a review of certification and 
interests of the teacher). 

2. Specific notification of all positions which become available later in the area in 
which the teacher is certified. 



3. Provision of an employment interview for such position, if requested by the 
teacher, by both building and central office administration. 

ARTICLE XXV -- 3020a Procedures 

A teacher against whom charges have been filed pursuant to Section 3020a of the Education Law 
shall receive the regular full pay to which he would otherwise be entitled pursuant to Article XIX 
for a period of four calendar months commencing from the date he is served with such charges. 
During the fifth and sixth calendar months such pay may be reduced by one-half. Thereafter 
such suspension may be without pay. 

If the teacher is not terminated as a result of the charges filed against him, whether by 
recommendation of the hearing panel or as the result of an appeal as provided in Section 3020a, 
Paragraph 5, he shall be repaid any salary withheld pursuant to Paragraph 1 above, less any 
earnings had during this period from hisher employment status with the District or any new 
employment assumed during the period of suspension. 

It is incumbent upon the District to commence its case within thirty (30) days of service of the 
charges upon the teacher or as soon thereafter as the panel is convened and ready to start 
hearings. 

In the event the panel is prepared to commence the hearing within such thirty (30) days and the 
proceedings are not commenced because of the District's failure to start its case, then the 
resulting days of delay beyond the thirty (30) days fiom the teacher's receipt of the charge shall 
automatically enlarge, day-for-day, the period of time during which the teacher shall receive full 
Pay. 

The District shall indicate the number of days needed to complete its case, and they shall be 
scheduled consecutively to conclusion, subject to the availability of the impartial and the teacher 
designated panelists. 

The teacher's case shall also be put on in consecutive days subject to the availability of the 
impartial and the teacher designated panelists. 

ARTICLE XXVI -- Professional Development Fund 

During each year of the contract, the Board of Education shall budget a sum of money equal to 
.001 of the salary base for that year to be used for professional visitation and inservice salaries. 



ARTICLE XXVII -- Duration 

The provisions of this Contract shall be effective as of the date July 1,2005, and shall remain in 
full force and effect until June 30, 2009. 

IN WITNESS WHEREOF, the parties have hereunto set their hands and seals this 5 day of 
,Mu&. ,2008. 

Board of Education 
Farmingdale Union Free School District 
Towns of Oyster Bay and Babylon 
Counties of Nassau and Suffolk 
State of New York 

A 

'Authorized Board Representative 

Farmingdale Federation of Teachers, Inc. 
Local 1889, NYSUT, AFT, AFL-CIO 

L%m 
President 
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Base Year 
3.50% 

SteD 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 

2004 -2005 Teacher Salary Schedule 

Contract Schedules 2009 2004-2005 Base Year 2/27/2008 KF 



YEAR 7 
2.00% 

Step 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 

2005 -2006 Teacher Salarv Schedule 

Contract Schedules 2009 2005-2006 2/27/2008 KF 



YEAR 2 
2.50% 

SteD 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 

2006 -2007 Teacher Salarv Schedule 

Contract Schedules 2009 2006-2007 2/27/2008 KF 



YEAR 3 
3.00% 

Step 

I 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 

MOO - 
$53,430 
$55,537 
$57,645 
$59,748 
$61,820 
$63,869 
$66,080 
$68,289 
$70,490 
$72,709 
$74,910 
$77,120 
$79,341 
$81,535 
$83,745 
$85,958 
$88,165 
$90,370 
$93,000 
$95, I87 
$97,856 

2007 -2008 Teacher Salarv Schedule 

Contract Schedules 2009 2007-2008 2/27/2008 KF 



YEAR 4 2008 -2009 Teacher Salarv Schedule 
3.50% 

Step 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 

815 830 - - MOO 

Contract Schedules 2009 2008-2009 2/27/2008 KF 





SCHEDULE Il-A: AUXILIARY SCHEDULES 

Category of Activity I 
Coaching & Extra Curricular 

curriculum Related Services 
Attendance at CSE Meetings 
Standardized Exam Scoring 

Substitute Teachers 
Full Day 
Half Day divide by 2 
200 Days 
Half Day divide by 2 
20 Consecutive Days for Same 
Teacher Adjustment 

Period Coverage 
Article IV-B-7 

Stipends 
Dean 
Lead - Regular 
Lead - Science 
Guidance & Attendance 

Maximum 5 hours 

Full School Year 

Base Year 
2004-05 
3.50% 

Page 47 

Auxiliary Schedules 2009 2/27/2008 KF 





3ase Year 
3.50% 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
2 1 
22 

2 
(L] 
(D 

$ 

2004-2005 Summer School Salary Schedule 
To be PAID in the summer of 2004 

M+75 - 
- B+60 M+OO M+10 M+15 M+20 M+30 M+40 M+45 M+50 M+60 B+OO B+10 8+15 8+20 8+30 - - .- - D+OO 

Summer School Schedules 2009 2004-2005 Base Year 2/27/2008 KF 



YEAR I 
2.00% 

2005-2006 Summer School Salary Schedule 
To be PAID in the summer of 2005 

Step 

Summer School Schedules 2009 2005-2006 2/27/2008 KF 
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YEAR 3 
3.00% 

2007-2008 Summer School Salary Schedule 
To be PAID in the summer of 2007 

Step 

Summer School Schedules 2009 2007-2008 2/27/2008 KF 



YEAR 4 
3.50% 

Step 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 

2008-2009 Summer School Salary Schedule 
To be PAID in the summer of 2008 

Summer School Schedules 2009 2008-2009 2/27/2008 KF 



Base Year 2004 - 2005 Summer Curriculum Writing Schedule 
3.50% 

Step 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
2 1 
22 

Summer Curr. Writing Schedules 2009 2004-2005 Base Year 2/27/2008 KF 



Year 1 
2.00% 

2005 - 2006 Summer Curriculum Wn'fing Schedule 

Step 

Summer Curr. Writing Schedules 2009 2005-2006 2/27/2008 KF 



Year 2 
2.50% 

2006 - 2007 Summer Curriculum Writing Schedule 

Summer Curr. Writing Schedules 2009 2006-2007 2/27/2008 KF 



Year 3 
3.00% 

2007 - 2008 Summer Cumculum Writing Schedule 

Step 

Summer Curr. Writing Schedules 2009 2007-2008 KF 



Year 4 
3.50% 

2008 - 2009 Summer Cum~culum Writing Schedule 

Summer Curr. Writing Schedules 2009 2008-2009 2/27/2008 KF 



SCHEDULE I 

1. Salary adjustments for graduate study must be made from accredited institutions andlor 
acceptable by the State Education Department. Inservice courses must be approved. 

SCHEDULE I1 

Schedule IIA - Auxiliary Schedules - Summary - see page 47 

Schedule IIB (1-2-3-4-5) - Per Diem Summer School Salary Schedules - see pages 48, 49, 50, 
5 1, and 52. 

Schedule IIC (1-2-3-4-5) - Summer Curriculum Writing Schedules - see pages 53, 54, 55, 56, 
and 57. 

Schedule IID - Extra-Curricular and Coaching Compensation Provision 

I. A. Purpose 

In an attempt to create a rational and fair pay scale for extracurricular activities, 
payment shall be made on a "unit" basis. 

B. Approach 

A unit shall represent the factors of time expended, size of membership, effort 
required of the teacher, and complexity of the activity. Since this cannot be 
exactly weighted in each case, a basic unit (as defined below) is the minimum 
requirement. All activities have been weighted in light of the definition. 

11. Basic Procedures 

A. The total number and nature of extracurricular activities and coaching 
assignments shall be determined by the Board of Education. 

B. Appointments shall be made for one year for activities; one season for 
coaching assignments. 

Staff members who perform satisfactorily shall be reappointed upon 
submission of written response to a notice of availability provided May 1 
for the same position in the subsequent year, such response to be 
submitted June 1. Notice of available vacant positions shall be posted 
June 15 with response required prior to the close of the school year. 
Criteria for co-curricular and coaching performance evaluations shall be 
mutually determined by a joint committee of three staff members selected 
by the FFT and three administrators. 

Effective January 1, 2008, all written evaluations of coaches for fall and 
winter seasons shall be completed within thirty (30) days of the end of the 
applicable coaching season. Writte; evaluation for spring coaching 
seasons shall be completed by May 30 of each school year. In the event 
that an evaluation of a coach who coached for a spring season contains an 



111. "Unit" 

A. 

unsatisfactory or negative rating, the District reserves the right to 
reconsider the offer to reappoint made through the above-referenced 
Notice of Availability. Furthermore, in the event that an evaluation for 
other coaching seasons contains an unsatisfactory or negative rating, the 
District reserves the right to decline to appoint or reappoint such staff 
member to that coaching position. In the event a staff member receives an 
unsatisfactory or negative evaluation as delineated above, the 
administration will schedule a meeting to be held within fourteen (14) 
work days of receipt of the evaluation, with the affected staff member and 
a Fanningdale Federation of Teachers representative. The absence of a 
written coaching evaluation within the aforementioned time periods shall 
be deemed a satisfactory evaluation. Notwithstanding the above, the 
District shall continue to have the right to terminate any coaching 
appointment, and/or to decline to appoint or reappoint such coaches, for 
incompetence or misconduct. 

Subsequent adjustments of the weighting of payment (allocation of units) 
shall be determined by the Superintendent upon the recommendation of 
the Principal and/or Athletic Director, following consultation with the 
individual staff members. A representative of the FFT may participate in 
these consultations. 
Requests for review of weighting of payment may be made by January 15 
for compensation adjustment for the subsequent year and by December 15 
for the second half of a given year. 
An annual written review of the weighting of each activity or coaching 
assignment shall be conducted by the Principal and/or Director of 
Athletics before final budget deliberation and submitted to the 
Superintendent by January 3 1. Copies of this review will be provided to 
the FFT. 
A list of positions and their weighting shall be published March 15 each 
year. 

The dollar value of the basic unit is subject to negotiation between the 
school Board and the FFT and shall be set at $544.05 per unit for 2004-05 
(base year), $554.93 per unit for 2005-06, $568.80 per unit for 2006-07, 
$585.87 per unit for 2007-08, and $606.37 per unit for 2008-09. 

Requirements for Extracurricular Activities 

A "basic unit" for pay purposes shall require that the activity: 

1. Be approved by administration. Recommendations for new activities 
may be made by staff to principals. 

2. Have a minimum student membership of at least fifteen (1 5) unless 
waived by the principal. 

3. Meet for a minimum of fifteen (15) sessions of approximately one 
hour for a full year assignment on a schedule that has the prior 
approval of the principal. 



4. Be either an extension of a curricular disciphe, (e.g., but not limited 
to, Spanish Club, Science Club, Math Club, History Club) or be a 
service-oriented activity (e.g., but not limited to, Interact, Key Club, 
Boy's or Girls' Varsity Leaders Club) or cultural recreational (e.g., but 
not limited to, Theater Club. Drama). 

5. Require of the advisor a knowledge of the activity and a responsibility 
to lead and direct students in the activity. 

6. Maintain the activity's goals and sustain the activity for the course of 
the entire school year or season. 

B. Units assigned an activity are based on the above stated minimum plus: 

1. Additional time required for meetings, activities, etc. 

2. Larger memberships. 

3. Difficulty and special conditions. 

IV. "Unit" Requirements for Coaching Assignments: 

A. Such unit recommendations for coaching shall be documented by the use 
of the attached Coaching Assignment Analysis Sheet. 

B. Units will be applied to those sports recognized as interscholastic sports 
and approved by the Farmingdale Board of Education for inclusion in the 
program. 

C .  Units will be applied to an intramural sport, recommended by the principal 
and approved by the Director of Athletics, which shall meet fifteen (15) 
sessions of 1.5 hours each or its equivalent if approved by the Director of 
Athletics. 

V. Exclusions 

Activity supervision, chaperoning, and sports supervision assignments shall be 
assigned and compensated on an hourly basis and not on a "unit" basis pursuant to 
contract with the FFT. 

Notes re Method of Payment 

Salaries of coaches shall be paid monthly, as earned, by separate check and shall not be 
added to the bi-weekly salary. 



All other extracurricular activities shall be paid by two equal payments - one in February 
and one in June. They shall be paid by separate checks and this sum shall not be added to 
the gross bi-weekly salary of the employee. 

All other services performed by members of the bargaining unit that are not immediately 
related to their primary assignment shall be compensated monthly, as performed, by 
separate check and not added as part of the gross bi-weekly salary. 



COACHING ASSIGNMENT ANALYSIS SHEET 

COACHING 
POSITION 

A. Practice hours/school days 
No. of days x hoursfpractice 

Practice hourslnon school days 
No. of days x hourslpractice x 1 - 1 f2 - - 

Game timelschool days 
No. of games x hourslgame 

Game timelnon-school days 
No. of games x hourslgame x 1 - 1 12 - - 

Meetings (Coaches, planning, college reps.) - - 

Total No. of hours involved in the activity 

For each 35 hours a one-unit value is assigned 
Each Unit = $ 

B. No. of participants 

For each group of 10 a .  1 unit value is assigned up 
to a maximum of .5 for 41 or more participants 

C. Equipment involvement 

A weighted value of .l - .5 unit is assigned to each 
activity as related to amount of equipment involved 

D. SpectatorReaction Pressure Factor 

A weighted value of .  1 - .5 unit value is assigned to 
each activity 

E. EnvironmentlInjury Potential Factor 

A weighted value of .  1 - .5 unit is assigned as it 



applies to each activity 

TOTAL NO. OF UNITS FOR ACTIVITY 



SCHEDULE 111 
Effective 1997-98 

SCHOOL SIGN-IN* SIGN-OUT* 

Farmingdale Senior High 
Howitt School 
Albany Avenue Elementary 
Saltzman East Memorial 
Northside 
Woodward Parkway 

*Subject to Article IV, A-11, provisions (Page 8). 





SCHEDULE IV 

APPLICATION FOR APPROVAL OF PERSONAL DAY 

Building Date 

I hereby request personal day (s) to be used on 

for the following reason: 

(State reason in full if not listed on reverse side. If listed on reverse side, indicate number of the 
category.) 

The reason for absence is in accordance with the provisions of the Personal Days Policy of 
U.F.S.D. No. 22 as stated on the reverse side of this form. 

(Signature) 

Approved: 
Principal 

Approved: 
Assistant Superintendent 



APPROVED REASONS FOR PERSONAL LEAVE 

Legal Matters:House closings, income tax hearings, adoption proceedings, court 
appearances for traffic violations, probating wills, obtaining licenses. 

Funerals: Not of immediate relatives. 

Ceremonies: Graduation of employee or child, day of wedding ceremony, participation 
in religious ceremonies such as confirmation, circumcision of child, honors and awards 
ceremonies involving an immediate member of the family. 

Education: Required educational examinations, attending educational meetings not 
covered by professional trip regulations, required parental visits by parents to colleges, 
professional advancement. 

Religious Observances: The employee may use personal days for religious holiday 
observances of hisher particular faith not covered in the regular school calendar. 

Travel Time: Round-trip travel time of any of the above. 

Any employee requesting approval of personal leave days must list the number of the category as 
the reason for the absence providing that the personal business is listed above as one of the 
approved reasons for such absence. 

If the reason is not listed above, the teacher is to state the specific reason for review by the 
principal and Office of the Superintendent. 



1 
EXHIBIT A 

%Feimenfon changes in the delivery of required staff development, as delineated in Aniele IV A 14, ofthe 
mntract b e k n  the Farmingdale Federation of Teachers and the Farmingdale School District. 

- A staff development committee is to be established, b d  on the set-up of the district-wide professional 
development committee that now exists. Membership is to be at least 5 1 % teachers appointed by the 
FFT. Parents and non-professional staff are not to be included in the committee and shall have no input 
or say in the activities of the committee. 

a. Committee members shall receive compensation equal to that of a full-year csuTiculum 
committee, as specified in the FFT contract. For the 2002-03 school year only, that full-year 
compensation shall be paid to committee members who serve through June in recognition of the 
start-up work that must be done. 

b. The duties of the committee shall include planning staff development as provided for in Article 
IV A 14, of the contract between the Farmingdale Federation of Teachers and the Farmingdale 
School District. 

c. The committee shall be responsible for the foliowing: 
1) developing a timeline for reviewlapproval of those activities that staff members use to 

satisfy the staff development requirement. 
2) planning workshops: workshops identical in style to those which presently satisfj. the 

staff development requirement must be created each semester so that staff members who 
so choose may fulfill their obligation by attending them. Other types of workshops may 
be planned as well. 

3) developing a plan for professional staff to use in developing their own staff development 
activities, if they should choose to do so. 

4) developing an evaluation process for participants to use. 
2. The number of hours required is to remain as in the contract 

a. The superintendent is to detennine by November 15 for the spring semester and June 15 for the 
fall semester, the number of hours of the required total that will be controlled by the district. 
Planning for the hours controlled by the sup&intendent/and or the district shall' be exppsly 
excluded h m  the duties of the staff development committee as created in this agreement. 

b. At no time shall the superintendent or any other representative of the district control more than 
50% of the required hours in any school year. The number of these hours shall be as  provided for 
in Article IV A 14 of the contract between the Fanningdale Federation of Teachers and the 
Famingdale School District. 

3. Administrators shall not require any faculty member to develop or participate in any hviv other than 
those controlled by the superintendent. 

4. Teachers shall have a choice of the manner in which they llfili the required staff development 
obligation. 

a. They may choose to participate in any of the workshops established by the st& development 
committee. 

b. They may choose to develop their own "activity." 
1. This may be done by individual faculty members, small pups of hulty, or 

departments. 
2. This shall include, but is not limited to, those activities defined by the district 

professional development plan. 
c. They may choose to use an in-service activity. If this option is chosen, then any hours in 

addition to those required to fulfill the staff development obligation will, at the kache~'s 
discretion, earn the contractual inservice rate of pay. A form will be developed for the purpose 
of reporting these hours. It shall be the responsibility of the District to maintain these &rds, but 
a copy of the reporting form shall be provided for the teacher's records by the end of the 
semester in which the activity is performed. 



5.l is 9 faculty's responsibility to meet the contractual obligation through district workshops, activities. 
committeedeveloped list of professional development activities, or a combination of the three. 

6.  Prior approval is not needed for participation in any "menu" activity, but approval of the committee must 
be sought in a timely manner for any additional activities. A form and procedure shall be developed by 
the committee for this purpose. 

7. NO activity for which teachers are presently receiving pay will be eliminated because of any staff 
development activity referenced in this agreement. It is possible that, for any given activity, some 
people will be paid for their work while others will be receiving staff development credit or inservice 
credit. 

8. This agreement shall be evaluated mually. If, by June 1, either the district or the FFT shall not want to 
continue tbis practice, the other party shall be notified in writing and staff development shall revert to 
that described by Article IV A 14, of the contract between the Farmingdale Federation of Teachers and 
the Fanningdale School District. 

9. Budgetary support shall be provided by the District to enable the committee to acquire "outside" 
atleast to the extent requikd to provide workshops as described in number 1 C ii above. 

Failure to do so shall cause this agreement to be null and void immediately. In that case, staff 
development shall revert back to me level provided for in Article IV A 14 of me contract between the 
Fanningdale Federation of Teachers and the Fmingdale School District. 

10. Teachers who present workshops shall be compensated as is now the case with in-servi& courses: they 
shall receive twice the credit that attendees receive. That is, if teachers receive credit for two hours in a 
workshop, the teacher-presenter shall receive bur hows. This is in recodtion of the effort required to 
organize and present a quality workshop. 

: the Federation: q& 6,ib 
nneth . Ulric 

For the District: 

* !  
Roberta A. Geroid, M.D. Date 
Superintendent 
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