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AGREEMENT made and entered into this 29'' day of flaf d-, 
2005, by and between the HARBORFIELDS CENTRAL SCHOOL 
DISTRICT OF GREENLAWN, GREENLAWN, NEW YORK 
(hereinafter referred to as the "District") and the UNITED TEACHERS 
OF HARBORFIELDS (hereinafter referred to as the "Union"): 

ARTICLE I - THE AGREEMENT 

This Agreement shall constitute the full and complete commitments between both 
parties and may be altered, changed, added to, deleted from or modified only through the 
voluntary, mutual consent of the parties in a written and signed amendment to this 
Agreement. 

ARTICLE I1 - RECOGNITION 

A. The Board of Education, pursuant to the authority of PERB certification 
number C1576, recognizes that the United Teachers of Harborfields is the sole exclusive 
representative of the teachers of Harborfields Central School District of Greenlawn, 
Greenlawn, New York. 

B. The term "teacher" means and refers to all salaried professional personnel 
who are part-time, probationary, tenured, and regular substitutes (leave replacements). 
Excluded are all administrative and supervisory personnel, teacher assistants, per diem 
substitutes, and civil service personnel. 

ARTICLE I11 - UNION RIGHTS 

The District and the Union affirm that an effective productive and constructive 
teacher organization is a definite educational asset to the school system. The District and 
the Union also recognize that the Union leadership requires adequate time, physical 
facilities and information to administer a worthwhile professional program. 

A. The Union President: 

1. If the Union President is a secondary school teacher, helshe shall 
be assigned no more than four (4) instructional periods. 

2. If the Union President is an elementary school teacher, the 
Superintendent or his designee shall meet with the Union President to formulate a 
mutually agreeable arrangement which would not disrupt consistency and continuity of 
instruction, but would afford the Union President sufficient time to administer the 
contract. 



3. The Union President shall be paid hisher full salary and shall 
maintain all rights and privileges of tenure and seniority. 

B. One (1) Union Vice President from each building and one (1) Union Vice 
President for the District shall be released from one (1) duty period for the conduct of 
Union business. 

C. Thursday afternoons after school shall be maintained as appropriate for the 
conduct of Union business. 

D. At the conclusion of faculty meetings, the Union shall be given the 
opportunity to hold its own meeting. The Union shall be given a place on the agenda of 
the orientation program for new teachers. 

E. Subject to the availability of facilities, the District will provide space for a 
Union "office" to be used during the hours when the building is normally open. The use 
of this "office" shall be subject to building regulations in effect at the time of usage. This 
provision shall not obligate the District in any way except for the providing of space to be 
designated within the sole discretion of the District as delineated above. 

District facilities such as school mailboxes and use of school buildings shall be 
available to individual teachers and the Union, on an unrestricted but reasonable basis, so 
long as the educational process is not disrupted and so long as proper and timely requests 
for such use have been presented to the administration of any such building involved. 

F. Dues: 

1. The District agrees to deduct from the salaries of unit employees 
dues for the Union as said employees individually and voluntarily authorize the District 
to deduct, and to transmit the monies so collected promptly to the Union. Employee 
authorization shall be in writing on forms mutually approved by the District and the 
Union. 

2. Deductions referred to above shall be made in the following 
manner: 

a) The Union shall certify to the District in writing its current 
rate of dues. Changes in the rate of membership dues shall become effective on the pay 
date next following the passage of thirty (30) days from receipt of notice from the Union. 

b) The total annual membership dues, certified as mentioned 
above, shall be deducted in ten (10) equal installments beginning with the second pay 
period in October, and thereafter in every other pay period. 



c) No later than thirty (30) days prior to the second scheduled 
pay date in October, the Union shall provide the District with a list and the original 
signed dues authorization cards of those employees who have voluntarily authorized the 
District to deduct dues, except for such employees whose original signed dues 
authorization cards were previously submitted to the District. 

3. Additional authorizations, submitted after the schedule set forth in 
paragraph 2 (c) above, shall be honored and become effective on the pay date next 
following the passage of thirty (30) days after receipt by the District. Such dues shall 
then be deducted at the same rate and at the same time as the installment payments set 
forth in paragraph 2 (b). I 

4. The District shall, following each pay period from which a dues 
deduction is made, transmit the amount so deducted to the Union. 

5 .  An employee may withdraw his authorization by written notice 
given to the District. The District shall promptly notify the Union upon receipt of any 
such notice. Said withdrawal shall become effective on the pay day next following the 
passage of thirty (30) days from the District's receipt of that notice. 

G. Agency Fee: 

1. Subject to the provisions of law, each employee of the District 
performing unit work who is not a member of the Union will pay to the collective 
bargaining agent each month a service fee toward the administration of this Agreement 
and the representation of such employee in collective negotiations provided, however, 
that such employee shall have available to herlhim membership in the Union. 

2. Said service fee shall be certi.fied to the District by the Union. The 
fee shall be apportioned for any part-time or limited employment. 

3. The District shall deduct such fee in the same manner that 
membership dues are deducted. The Union shall supply the District with a list of names 
of nonmembers at least thirty (30) days prior to any regularly scheduled pay date; 
whereupon service fee deductions shall be made for the balance of that year. 

4. The Union affirms it has adopted a refund procedure consistent 
with law. 

H. If earnings are insufficient to cover dues, payment for such dues shall be 
made by the employee directly to the Union. 

I. The Union shall indemnify and save the school district harmless against 
any and all claims, demands, suits or other forms of liability arising out of the District 
complying with any provision of this Article. 



J. The District shall provide the Union with up-to-date seniority lists, a list of 
teachers that includes location on the salary schedule with respect to step and class. 

K. The District agrees to deduct from the salaries of its teachers contributions 
to the NYSUT Benefit Trust as said teachers individually and voluntarily authorize the 
District to deduct, and to transmit the monies so collected to the NYSUT Benefit Trust. 
The procedures governing dues deductions shall govern deductions for the NYSUT 
Benefit Trust. 

L. The Union President shall be permitted to visit buildings to investigate 
written grievances in the building visited so long as it is not during assigned periods and 
so long as it does not interfere with regular staff assignments and duties and so long as 
building procedures are observed. 

M. Unit members elected to Statewide and Federal office shall be granted 
unpaid leaves of absence by the District for one (1) term plus one (1) term extensions, as 
requested, provided that District procedures for securing such unpaid leaves of absence 
are followed. 

ARTICLE IV - TEACHER QUALIFICATIONS AND ASSIGNMENT 

A. Teacher duties and assignments shall be made in accordance with the 
needs of the District, provided such duties and assignments are made in an equitable, 
reasonable and objective manner. 

B. Teachers who will be affected by change of grade or subject assignment 
will be notified and consulted by their principals (or their representatives) as soon as is 
practicable. 

C. No assignments or nonassignments of teachers shall be made as a punitive 
measure. 

D. Teacher assignments shall be made in the following manner: 

1. On or about June 10, each teacher shall be notified in writing of 
hisher tentative teaching assignment for the next academic year. 

2. Within three (3) school days, the teacher must sign and return the 
written notification of assignment, or in the alternative, submit a written statement of any 
objections thereto. 

3. In the event of a timely objection (pursuant to 2 above), the 
principal shall confer with the teacher to discuss said objections. The principal shall 
within three (3) school days of said conference respond with a written determination. 



4. If particular assignments cannot be completed in the 
aforementioned manner, or in the event of subsequent changes in the assignment not 
previously foreseen, the above procedure will be followed effective with the end of the 
first full week of school in each semester. 

E. Secondary teachers normally will be assigned no more than three (3) 
preparations. However, teachers may be assigned more than three (3) preparations in the 
following cases: 

1. When a teacher initiates a new course which helshe will teach. 

2. When the District solicits and obtains suitable volunteers. 

3. When the assignment limitation of three (3) preparations will result 
in excessing of unit member(s). 

4. When a program need exists and no suitable volunteers are 
forthcoming. 

In departments at the secondary level with less than the equivalent of five 
(5) full-time teachers, excluding department heads, teachers may be assigned to more 
than three (3) preparations if it is determined by the District that such additional 
preparations are necessary to meet the educational needs of the District. In no event shall 
the assignment of more than three (3) preparations be made in a punitive manner. 

F. Persons on the preferred eligibility list get first priority for employment as 
per diem substitutes in the subject area from which they were excessed at the maximum 
per diem rate. 

ARTICLE V - TEACHING HOURS AND TEACHING LOAD 

A. It is each staff member's professional responsibility to arrive at school in 
sufficient time to prepare for the teaching day. Staff members may leave when they have 
fulfilled their professional obligations for that day. The length of the teacher day shall 
not exceed 6 hours and 40 minutes for elementary teachers or 7 hours and 10 minutes for 
secondary teachers. The length of the teacher day at the middle school shall not exceed 6 
hours and 50 minutes. The length of the teacher workday shall not restrict 
administration's determination of the student's academic day. The teacher day may be 
extended for regularly scheduled faculty meetings, parental conferences, extra help class 
and supervisory conferences, as provided below: 

1. Regular faculty, departmental and grade level meetings shall be 
held on Mondays. A written agenda shall be distributed to teachers on the Friday 
preceding each faculty meeting. Such meetings will normally be limited to one (1) hour. 



The agenda shall be determined by the principal after consultation with the faculty 
council. Tuesdays and Wedesdays may normally be reserved for curriculum and in- 
service programs. 

2. a) Parents shall be provided with an opportunity to confer 
with the teachers of their children during or after the regular workday at a time agreeable 
to both parent and teacher. 

b) In addition to any meetings or special programs guidance 
counselors may schedule with parents, the guidance counselors may be required to attend 
up to seven (7) evenings for conferences with parents during the school year. Such 
conferences shall not extend beyond 9 P.M. and shall be held when an administrative 
supervisor is present in the building. Guidance counselors who attend these evening 
conferences shall have compensatory time for the equivalent hours during the same pay 
period based on a schedule approved by the building principal. 

c) In addition to any other professional requirements under the 
contract, the District may require two (2) evening conferences during the school year for 
all elementary teachers to meet with parents in accordance with a schedule to be 
approved by the principal. Such evenings combined shall not exceed five (5) hours, shall 
not extend beyond 9 P.M. and shall be held when an administrative supervisor is present 
in the building. In return, the District will provide (5) hours released time during the last 
full week of school for all elementary teachers who attended the District required parent 
evening conferences during the school year. 

3. Teachers shall normally use noninstructional periods for individual 
instruction and remedial help to students. Teachers shall be permitted to leave the 
building during unassigned periods upon notification to the principal or his designated 
representative. If such an unassigned period is at the beginning of the day, such 
notification should be given on the previous workday. This is not intended as a reduction 
in the length of the workday. 

4. Pupils, or groups of pupils, shall not be deprived of the opportunity 
for teacher tutorial assistance because such assistance must be provided outside of the 
regular workday; however, the parties concerned will strive to schedule such periods of 
tutorial assistance during the teacher's workday. 

5. The teacher day may be extended for supervisory conferences at a 
mutually agreeable time. 

B. Teachers shall have a duty-free lunch period of the same length of time 
scheduled for students, with current practice of flexibility. 

C. In addition to home room, secondary school teachers will be assigned not 
more than the equivalent of six (6) student supervision periods. Further, secondary 



school teachers shall not be assigned more than five (5) periods of classroom instruction 
(exclusive of laboratory assignments, special education and reading instruction), 
provided, however, that this shall not prevent the District from seeking and assigning 
volunteers for a sixth teaching assignment without obtaining Union approval. Tenured 
teachers shall have priority over non-tenured teachers for sixth teaching assignment 
opportunities. Effective with the start of the 2003-04 school year, with the exception of 
the length of the middle school teacher day (Article V-A) which shall remain the same, 
all provisions of this Article V concerning secondary school teachers shall apply to 
middle school teachers, i.e., those in grades 6 through 8. The fact that unassigned periods 
are of unequal duration shall not be grounds for grievance. 

1. Should a teacher or the Union feel that a particular teacher has 
been assigned too many periods, the matter will be discussed by the Union and the 
Superintendent. 

2. a) Teachers who are required to travel between schools during 
the school day shall be reimbursed for mileage. 

b) Secondary school teachers who are required to travel 
between schools during the school day shall have no more than five ( 5 )  student 
supervision periods. 

D. When a secondary teacher is absent, and a qualified substitute teacher is 
not available, a secondary teacher may be assigned to cover the classes of the absent 
teacher and receive compensation in accordance with Appendix "E." 

1. The District shall compile a list of volunteers by period for the 
high school and middle school on a rotating basis. 

2. Available volunteers from the department of the absent teachers 
shall be assigned before a nonvolunteer. 

E. Elementary school teachers shall be scheduled for an unassigned period 
each day. Such period shall not be less than thirty (30) minutes for a least four (4) of 
those days. 

F. Anything in this contract notwithstanding, all staff may be assigned to 
chaperone or supervise two (2) after school or evening events at no cost to the District. 
With the consent of the administration, an equivalent activity may be substituted for one 
(1) of both of these events such as, but not limited to, class coverage during preparation 
time for an absent teacher, curriculum writing or curriculum related projects. 

G.  All physical education teachers who commence work after July 1,  1991 
may be required to coach or supervise one (1) interscholastic or intramural sport per 



season, but not more than two (2) interscholastic sports per year as part of their regular 
duties. 

H. Teachers shall be responsible for the maintenance of adequate written 
plans for use for teaching and for use by substitutes. These plans may be examined for 
supervisory purposes. "Formalized Plan Books" are required of nontenured teachers. 

I. Area supervision will be utilized as a means of reducing the nonteaching 
responsibilities of the professional staff. Furthermore, such supervision requires that the 
entire staff be aware of and fulfill their professional obligations in maintaining proper 
decorum within the schools in accordance with District policy. 

J. Telephones shall be provided for use by teachers in contacting parents. 
The Board reserves the right to remove same where the cost of the service in any 
building(s) proves operationally unfeasible. 

ARTICLE VI - CALENDAR 

A. The District shall consult with the Union prior to its establishing a 
calendar. The District shall establish an initial calendar providing no more than 184 
workdays for teachers commencing no earlier than the day after Labor Day and ending no 
later than Friday of the last week of school except that the Superintendent may at hisher 
option annually assign all or part of the staff to attendance at high school graduation. 
Any exception to the above work year beginning on the day after Labor Day and ending 
on the Friday of the last day of school shall require Union consent. 

B. Generally, teachers will not be required to make up days when school is 
closed for emergencies, except to meet state minimum requirements for the length of the 
school year. Guidance counselors and psychologists may be required by the District to 
work a maximum of five (5) additional days over and above the normal teacher work 
year. Unless otherwise agreed to by the Unit member, such workdays shall be contiguous 
to the close of the school year in June andlor the opening of school in September. 
Payment for such work shall be at the daily rate of 1/200th of the employee's annual base 
salary. 

ARTICLE VII - TRANSFERS AND PROMOTIONS 

A. All teachers, upon signing their salary agreement, are employees of the 
Harborfields Central School District. The educational needs of the District shall be the 
primary consideration in all transfers and reassignments. The District will endeavor to 
make such transfers and reassignments in an equitable, reasonable and objective manner. 
Unless otherwise notified, teachers will be reassigned to the school at which they were 
employed upon signing such agreement. 



B. Probationary teachers, wherever practicable, are to serve thei~ 
probationary period in the school of original assignment. 

C. Notification of all professional staff openings in the District shall be 
posted in the general office and Faculty Room of each school and the District Office. 
During times when school is not in session, the District will mail notices to the Union 
President. The District will also, upon request from the Union President, provide a 
reasonable number of copies for Union distribution to professional staff members. 

ARTICLE VIII - TEACHER mPRESENTATION 

A teacher shall have the right to representation by the Union or any other person 
at any conference of a disciplinary nature or during any conference which changes into 
one of a disciplinary nature. Upon said change, the conference will be terminated and 
will resume at such time as the Union representative or other person is available. 

ARTICLE IX - ADMINISTRATION - TEACHER COMMITTEES 

Each building of the District will maintain a "Faculty Council." 

1 .  Faculty council shall be composed of approximately ten percent of 
the teachers assigned to each building. Teacher representatives shall be elected from the 
building faculty. 

ARTICLE X - PROFESSIONAL DEVELOPMENT 

2. The faculty council shall meet on a monthly basis with the building 
principal to discuss teacher concerns within the building. 

A. The Distnct shall establish a Professional Development Fund of Thirty 
Thousand ($30,000.00) Dollars, which shall be expended each year in accordance with 
the UnionDistrict practices. 

I 

ARTICLE XI - TEACHER EVALUATION 

A. Personal observation of a teacher's performance by the supervisory staff 
and other teachers, followed by a post observation conference within ten (10) days of 
such observation, should take place to make the evaluation program a success. 

B. The Administration will encourage the participation of teachers as 
consultants in the creation of more effective and objective evaluative procedures. 



ARTICLE XI1 - PHYSICAL EXAMINATIONS 

A. Requirements: 

For the protection of the individual teacher, the Union, the students and 
community in the operation of these regulations and in accordance with the 
recommendations of the State Department of Education: 

1. Each teacher shall receive a complete physical examination and 
submit the results of such examination to the Superintendent of Schools on a form 
provided by the District prior to initial date of employment. 

2. The examination will be performed by a school physician at 
District expense. 

3. In accordance with State Education Law, and notwithstanding the 
above, the Superintendent may require an examination of an employee by a school 
physician or an independent physician. 

ARTICLE XI11 - PERSONNEL FILES 

A. Evaluations and all other items from within the school system which relate 
to a teacher shall be open to that teacher's review. Individual teachers shall have the 
right to review such material, upon request, in the presence of the Superintendent, or 
hisher designee. Teachers may also review materials in their personnel files in the same 
manner. References from outside of the Harborfields School System and confidential 
folders from placement offices shall remain confidential. 

B. The teacher shall acknowledge that he has viewed such material by 
affixing his signature on the copies so viewed. Such signature merely signifies that he 
has read the material filed; it does not indicate agreement with its contents. 

C. A teacher shall have the right to comment upon any material filed and his 
comment shall be reviewed by the Superintendent or hisher designee and attached to the 
file copy. 

ARTICLE XIV - TEACHER AIDES 

The District shall continue, within budget limitations, to employ teacher aides for 
the purpose(s) of assuming nonprofessional and nonteaching responsibilities. 



ARTICLE XV - LEAVES OF ABSENCE WITH PAY 

A. Sick Leave: 

1. Effective September lS' of each year, each full-time teacher shall 
be credited with twelve (12) days "Sick Leave" with full pay. To the extent not used, 
sick leave credit shall be cumulative from year to year during the term of employment to 
an unlimited maximum. Any sick leave accumulated through June 3oth of the previous 
year is to be included. 

2. A doctor's certificate may be required after three (3) consecutive 
days of absence, at the discretion of the Superintendent. 

3. Absences for each day in excess of approved leave may be, at the 
discretion of the Board of Education, subject to a salary deduction equal to 11200'~ of the 
employee's annual base salary. 

4. A teacher sustaining physical injuries, which are not the result of 
his own negligence, within the scope of his employment shall not have the recovery 
period deducted from accumulated sick leave nor lose any salary during such period; 
provided, however, that such period shall not exceed ten (10) school days - or, in the case 
of injury resulting from physical assault thirty (30) school days - or the waiting period 
for Worker's Compensation (if applicable) whichever shall be less. 

B. Long-Term Disabilitv Protection - Catastrophic Illness: 

Tenured teachers may be eligible for Catastrophic Illness Benefits in any 
case where an individual is absent from employment due to a long-term illness or 
disability. 

1 .  This provision covers only continuous days of absence due to 
illness or injury. 

2. The Catastrophic Illness Benefit provides for additional sick leave 
coverage of one hundred fifty (150) working days subsequent to the expiration of 
accumulated sick leave. A thirty (30) workday waiting period shall exist prior to the 
commencement of this benefit. 

3. The Catastrophic Illness Benefit may be renewable for an 
additional thirty (30) working days upon application by the teacher and approval of the 
Superintendent of Schools. 

4. Eligibility for this benefit is limited to once during employment in 
the Harborfields Central School District, provided however, that the Superintendent and 
the President of the Union may waive this requirement by written agreement. 



5.  A bank of Catastrophic Illness days shall be established for use by 
eligible teachers. Effective July 1, 1984, a total of one hundred eighty (1 80) days shall be 
credited to the Catastrophic Illness bank. The current number of days shall be frozen 
(1304.5). The District will add days to the bank only in the event the bank falls below 
three and a half (3 Y2) times the number of teachers on staff. In such event, the District 
will add the number of days needed to bring the bank up to three and a half (3 Y2) times 
the number of teachers. 

6. The District reserves the right to require a doctor's certification from the 
teacher as to the nature of the illness, the reasons for the necessary absence and a 
prognosis for future service. The District also reserves the right to require a teacher to 
submit to a complete medical examination by a doctor of its choice at its expense. 

C. Personal Leave: 

1. A maximum of three (3) working days per year, non-cumulative, 
will be approved for personal reasons without salary deductions. Written requests for 
such absences shall be submitted five (5) school days in advance of the intended absence 
except in cases of emergency, when advance notice cannot be given. 

2. Personal days of absence are defined as days of absence of a 
personal nature to meet obligations which cannot be met at times other than during the 
school day. Extension of holidays or vacation does not constitute "personal reasons." 
The Superintendent shall have the discretion to approve personal leave on days 
contiguous to school holidays or vacations where he deems the reasons to be emergency 
in nature. In such event the teacher shall detail the circumstances of the emergency. 

3. Days of a "Personal Nature" are: 

a) Legal matters which cannot be scheduled other than during 
the school day. Examples are: income tax hearings, adoption proceedings, real estate 
closings and court appearances. 

b) Family weddings, graduations and religious ceremonies. 

c) Moving. 

d) Emergency family accidents or medical problems. 

e) Funerals of relatives other than immediate family. 

f) Any other purpose which the Superintendent may deem 
appropriate upon application stating the specific reason. 



4. If, in the judgment of the Superintendent, the requests from any 
building(s) for any day(s) are sufficiently numerous to disrupt or interfere with the 
normal daily educational process in that building(s), the Superintendent may limit 
approval to those requests not exceeding ten (10%) percent of the faculty in that 
building(s), (approval to be in order of requests). 

5. All unused personal leave shall be transferred to the teacher's 
accumulated sick leave account (delineated in Article XV A-1 above) as of June 30 of 
each year. 

D. Death in the Immediate Familv: 

In the event of a death in the immediate family, unit members may charge 
to their sick leave accumulation a total of five (5) days in any one (1) school year. 
Immediate family shall be defined as spouse, child, sibling, parents or parents-in-law. 

E. Temporary Military Duty and Jury Duty 

An Armed Forces Reservist or National Guardsman involuntarily called to 
temporary active duty or a teacher called to jury duty shall suffer no loss of pay. 

F. Professional Days: 

Teachers will be granted professional days with pay for the purpose of 
attending conferences or meetings of a professional organization and visiting other school 
districts. These professional days are granted at the discretion of the Superintendent. A 
teacher desiring to make use of such professional day(s) shall submit a written request to 
the building principal at least five (5) days prior to the intended absence. The District 
shall encourage participation in professional conferences and visitations to continue the 
exploration of innovative programs. 

ARTICLE XVI - LEAVES OF ABSENCE WITHOUT PAY 

A. Temporary Leaves of Absence: 

Any tenured teacher may make a written request for a leave of absence 
without pay for a period of time generally not to exceed one (1) year. Such leaves may 
be granted when there are special personal situations which fully involve the teacher, but 
are not permanent in nature, or where special conditions or opportunities require specific 
time arrangements by the teacher. All applications and requests for extension are subject 
to the approval of the Superintendent and the Board of Education. All requests for a 
leave of absence shall be submitted not later than ninety (90) days prior to the 
commencement date of such leave. In the event of an emergency situation, this prior 
notice requirement may be waived by the Superintendent. The commencement and 



expiration date of any approved leave of absence shall be fixed by the Board of 
Education. 

Any individual on leave will be responsible for the full payment of 
premiums or other obligations for fringe benefits to which helshe is entitled. The 
individual is not entitled to retirement credit, nor eligibility for coverage under the 
District's insurance benefit programs except for health insurance, which may be 
continued at full cost to the teacher. The provisions of "Leaves of Absence With Pay" do 
not apply to any staff member while on leave of absence without pay. Not later than 
ninety (90) days prior to the expiration date of a leave of absence, the teacher shall 
submit a letter to the Superintendent's Office indicating hisher intention to retum or 
announcing hisher resignation as a teacher. The same ninety (90) day notice provision 
shall also apply to requests for extension of a leave of absence. 

B. Infant Care Leave: 

An employee will be eligible for an unpaid leave of absence for child care 
subject to the following terms and conditions: 

1 .  A written request for a child care leave must be submitted to the 
Superintendent of Schools as soon as possible, but no later than ninety (90) days prior to 
the commencement of the leave. The leave shall commence either on September 1 or 
February 1 of the academic year, or at any appropriate time in the academic year 
acceptable to the Superintendent. The notice andlor starting time may be waived by the 
Superintendent of Schools. The leave will extend for the duration of the school year for 
which the application is made, a semester or at any appropriate time of the academic year 
with the consent of the Superintendent. All leaves shall terminate on the following 
September 1 ''. 

2. The leave may be extended for up to one (I) additional academic 
year provided a request for such extension is received in writing no later than ninety (90) 
days prior to the end of the leave. Such extended leave shall also terminate on September 
1 The maximum period for an infant care leave will be twenty-four (24) months. If an 
employee desires to return from infant care leave in less than twenty-four (24) months, 
helshe may make such request in writing to the Superintendent of Schools, provided such 
request is submitted no later than one hundred twenty (120) days before the requested 
date of return. All requests for early return are subject to approval by the Board of 
Education, upon the recommendation of the Superintendent of Schools. The employee 
on leave for a full year or more will give the District one hundred twenty (120) days 
written notice of intent to return. An employee on leave for less than a full year will give 
the District sixty (60) days written notice of intent to return. In the event written notice 
of intent to return is not received, the District shall notify the employee that unless 
written notice is received within ten (10) days, the employee will be deemed to have 
abandoned the position. 



3. Any employee on infant care leave will accrue no benefits or 
entitlements during his or her absence. Such employee will be responsible for the full 
payment of premiums or other obligations for fringe benefits to which the employee is 
entitled. The employee is not entitled to retirement credit nor is the employee eligible for 
coverage under the District's insurance benefit program, except for health insurance, 
which may be continued during hisher absence by the employee paying the full 
premiums. 

ARTICLE XVII - TEACHER BENEFITS 

A. Health Insurance: 

1. The employees and the District, respectively, shall contribute the 
following proportionate shares of the full cost to the New York State Empire Core Plan 
plus Enhancements (health insurance program) until June 30, 2008. 

Employee Employer 

Individual 5% 95% 

Individual and Dependent 15% 85% 

Effective July 1, 2008 the employee contribution to health insurance 
premiums will increase to 10% for individual coverage and will remain 15% for family 
coverage. 

Effective July 1, 2009 the employee contribution to health insurance 
premiums will increase to 15% for individual coverage and will remain 15% for family 
coverage. 

2. The District shall continue to pay the premiums for the health 
insurance benefits of those members of the teaching staff who retire in accordance with 
current contribution rates; provided, however, that for teachers who are hired on or after 
October 1,2002, the District's contribution toward health insurance when they retire shall 
be as follows: 

70% of the contract rate for those with 10 or more years of District 
service at the date of retirement (e.g., 59.5% for individual and 
family based on the contract rate of 85% effective July 1,2009). 

80% of the contract rate for those with 15 or more years of District 
service at the date of retirement (e.g., effective July 1, 2009, 68% 
for individual and family). 



100% of the contract rate for those with 20 or more years of 
District service at the date of retirement (e.g., effective July 1, 
2009, 85% for individual/85% for family). 

The District will develop a procedure to notify new employees of this benefit. 

3. Teachers who are eligible for health insurance who voluntarily 
decline such coverage for one (I) year shall be eligible for a declination bonus in the 
amount of One Thousand ($1,000.00) Dollars on the anniversary date of the declination. 
In any one (1) school year, should thirty (30) or more teachers who are eligible for health 
insurance voluntarily decline such coverage for one (1) year, then the declination bonus 
for that year shall be One Thousand Five Hundred ($1,500.00) Dollars rather than One 
Thousand ($1,000.00) Dollars. Should thirty (30) or more teachers who are eligible for 
family health insurance coverage voluntarily decline such coverage and opt instead for 
individual health insurance coverage for one (1) year, then they shall be eligible for a 
declination bonus in the amount of Five Hundred ($500.00) Dollars on the anniversary 
date of the declination. 

4. A committee to study health care costs shall be established at the 
earliest convenience of the District and the Union. It shall have equal representatives 
from the District and the Union. The committee shall study lowering health care costs. 

B. Life Insurance: 

The District will provide members of the professional staff with a fully 
paid life insurance policy in the sum of Fifty Thousand ($50,000.00) Dollars. Teachers 
may purchase additional life insurance as well as dependent group life (maximum of 
$50,000.00) through payroll deduction subject to the regulations and requirements of the 
insurance carrier. 

C. Dental Insurance: 

The District's contribution toward dental coverage for unit members 
(individual or family coverage) shall be 80%. 

D. Benefits For Part-Time Teachers: 

All staff members who teach fewer than three (3) classes or who work less 
than half-time shall not receive insurance benefits. This shall not apply to teachers 
rehired from the preferred eligibility list. 

E. Retirement Incentive PlanPavment for Unused Sick Leave: 

Unit members will be eligible to receive benefits upon retirement in 
accordance with requirements set forth below. Benefit entitlements will be paid within 



thirty (30) days following the effective date of retirement. Any payment for credited 
days of sick leave will be equal to 11200~~ of the employee's annual base salary for the 
last year of employment. 

A teacher retiring under this plan will receive the following benefits: 

Terminal payment based upon accumulated sick leave will be determined 
by granting one (1) day's credit for each two (2) days of accumulated sick leave, up to a 
maximum of 150 credited days. In addition eligible teachers will receive a retirement 
incentive in the amount of Twelve Thousand Five Hundred ($12,500.00) Dollars. 

Eligibility requirements for this plan include the following: 

1. A teacher must retire at the conclusion of the school year (July 1 - 
September I), helshe first reaches the age of fifty-five (55) years and completes a total of 
at least twenty (20) years of credited service under the New York State Teachers' 
Retirement System, or at the conclusion of the school year in which the teacher, who is 
age fifty-five (55) years or more, has firit completed twenty (20) years of credited service 
under the New York State Teachers' Retirement System. 

2. A teacher must have completed ten (10) consecutive full years of 
service in the Harborfields Central School District. 

3. A teacher must submit to the District no later than January 1, of the 
final full year of service, a letter of resignation for retirement purposes. This notice 
provision may be waived for employees retiring for medical reasons, or for any other 
reason(s), upon the recommendation of the Superintendent of Schools and approval by 
the Board of Education. 

F. Direct Deposit: 

Teachers may authorize direct deposit of payroll checks. 

G. Other: 

1. The District shall have the right to determine the insurance carrier 
in providing dental and life insurance benefits. Should there be a change in the New 
York State Health Insurance Program rate structure, whether or not the District should 
change carriers shall be negotiated. 

2. The District shall contribute Twenty-Two ($22.00) Dollars per 
bargaining unit member per year to the NYSUT Legal Assistance Plan. 

3. The District shall contribute Thirty-Five ($35.00) Dollars per 
bargaining unit member per year to the NYSUT Financial Counseling Plan. 



H. Section 125 Plan - Effective July 1, 1997, the District shall provide a 5 125 
Plan in which teachers may elect to participate. 

A. Salary Schedule: 

1. All unit members will remain frozen on their renumbered (see 
subsection 3 below) 2004-2005 step for the 2005-2006 school year and as a result thereof 
will neither receive a wage increase, nor step increment with the possible exception of 
wage increase due to movement from one lane to another. 

2. The salary schedule for 2005-2006 will remain unchanged fiom 
2004-2005, except for the creation of a new entry level step 1 which step shall equal the 
current (2004-2005) step 1 minus the difference between current (2004-2005) step 1 and 
current step 2. 

3. All current (2004-2005) steps will then be renumbered beginning 
with current step 1 becoming step 2, and so on. 

4. Notwithstanding the foregoing, those staff members eligible to 
move onto a current (2004-2005) longevity step (21 or 26) will do so in 2005-2006. 

5. Notwithstanding subsection 1 above, any staff member eligible to 
retire by June 30, 2006 who submits a letter of resignation for the purpose of retirement 
on or before June 30, 2005 will be moved up to the step on which they would have 
otherwise been placed during the 2005-2006 school year. New steps 21A and 26A will 
be created (for the 2005-2006 school year only) which will each be 4% higher than steps 
21L and 26L respectively. The only staff members that will be placed on these steps 
(21A and 26A) will be those who submit a letter of resignation by June 30, 2005 for the 
purpose of service retirement with the New York State Teachers Retirement System 
effective June 30, 2006, who were otherwise scheduled to remain on step 2 1L or step 26L 
for the 2005-2006 school year. Effective June 30,2006, the aforesaid steps 2 1A and 26A 
will be permanently eliminated. 

6. Effective September 1, 2006, the salary schedule will be the 2005- 
2006 schedule, as renumbered as a result of the foregoing, increased at each cell by 3%. 

7. Effective February 1, 2007, the salary schedule will be the 
September 1,2006, schedule increased at each cell by 3%. 

8. The 2007-2008 salary schedule will be the February 1, 2007 
schedule increased at each cell by 4.25%. 



9. The 2008-2009 salary schedule will be the 2007-2008 schedule 
increased at each cell by 4%. 

10. The 2009-2010 salary schedule will be the 2008-2009 schedule 
increased at each cell by 4%. 

11. The extra-compensation schedules in Appendices B-E shall be 
increased July 1" by the percentage in each year of the Agreement as indicated in 
subsections 6 ,7 ,8 ,9  and 10 above. 

B. General Provisions: 

1. Effective February 1, 1997 no teacher shall be eligible to be placed 
on the BA+30 or the MA+45 column except as provided herein. Any teacher who as of 
November 1, 1996 is on BA+30 and MA+45 may remain on those columns. In addition, 
any teacher who as of November 1, 1996 is on BA+15, upon approval and earning fifteen 
(1 5) additional credits may move to BA+30 and any teacher who as of November 1, 1996 
is on MA+30 upon approval and earning fifteen (15) additional credits may move to 
MA+45. 

2. Teachers who are certified and whose professional preparation 
includes the Baccalaureate Degree andlor the Master's Degree are eligible for lateral 
movement on the salary schedule, subject to requirements and conditions as indicated 
under Article XVIII - C and D. 

3. Teachers who are certified and whose professional preparation 
includes an Ed. D. or Ph. D. from a recognized educational institution, are eligible for the 
Doctor's Degree classification. The term "recognized educational institution," means any 
college or university recognized by the National Commission on Accrediting. 

4. A new teacher whose regular employment begins prior to February 
1, of any school year, will be advanced one (1) step on the appropriate schedule as of 
September 1, of the following school year; teachers who regular employment begins 
between February 1, and the close of the school year, will be advanced one (I) step on 
the appropriate schedule as of September 1, following completion of a full year's service. 

5. Upon the recommendation of the Superintendent of Schools and 
the approval by the Board of Education, a teacher may be eligible for placement on 
longevity step 21 and 26. Placement on step 21 requires twenty (20) years of credited 
teaching service, ten (10) in the District. Placement on step 26 requires twenty-five (25) 
years of credited teaching service, including fifteen (1 5) in the District. 

6. All uncertified teachers who fail to complete six (6) credits toward 
the satisfaction of their deficiencies each year as prescribed by the Regulations of the 
Commissioner, may, if re-employed, be retained at their present salary. Advancement 



will be made upon completion of six (6) credits. Upon completion of required 
certification, the teacher will be placed on a salary step commensurate with years of 
service. 

7. Teachers who fail to satisfy permanent certification deficiencies as 
prescribed by the Regulations of the Commissioner, will, if re-employed, be retained at 
their present salary step. Upon completion of certification requirements, the teacher will 
be restored to regular salary step placement. 

C. Approval of Courses for Salary Credit: 

Teachers may receive salary credit for completed graduate and in-service 
study, provided such study meets the approval of the Superintendent of Schools. 
Individual teachers who desire to take a graduate course for salary credit, are required to 
complete a "Course Approval Form" which is available through the Principal's Office of 
all District schools. Completed forms are to be submitted to the building principal for 
review. To be eligible for salary credit, approval for each course must be obtained from 
the Principal and Superintendent in advance and prior to course registration. 

1. Consideration will be given to the following areas of study: 

a) Graduate courses required for permanent certification in the 
teacher's area of assignment or subject field as part of a planned program of directed 
study approved by the principal. 

b) Graduate courses in the teacher's area of assignment or 
subject field as part of a planned higher degree program approved by the principal. 

c) Graduate courses in the teacher's area of assignment or 
subject field which have been approved by the principal. 

d) Other courses or in-service study, designed to improve the 
individual's value to the District, which have been approved by the building principal. 

2. Courses taken for residence, attendance or audit credit only will 
not be approved. 

3. All approved graduate courses or in-service study will be given full 
credit toward salary, if taken in point of time after the awarding of the highest degree 
claimed by the teacher. 

4. In-service courses offered by the Board of Education or other 
agencies, will be given the credit assigned by the Board of Education upon successful 
completion of each course. 



5. A maximum of fifteen (15) approved and earned credits may be 
applied to salary advancement each year (September 1 through August 3 1). 

6. In-service credits acceptable for advancement across the salary 
schedule, shall not exceed fifteen (1 5) for every thirty (30) credits claimed. The number 
of in-service credits which may be applied toward any one (1) salary advancement (e.g., 
from MA+15 to MA+30), may not exceed eight (8) credits. In-service credits in excess 
of this number, may be held and applied to future salary advancements. 

7. A provisionally certified staff member may not use in-service 
course credits for advancement across the salary schedule, unless the only deficiency to 
satisfy permanent certification requirements is the completion of two (2) yearsy 
experience. Upon the satisfaction of permanent certification requirements, this staff 
member may then be credited toward future salary advancements with any approved in- 
service credits earned during the period of provisional certification subject to the 
conditions set forth in C-6 above. 

D. Transfer to Higher Salary Classification: 

1. Candidates for transfer to a higher salary classification are 
responsible for filing application on a "Request for Salary Change Form" which is 
available in the Principal's Office of all District schools. 

2. Candidates for transfer to a higher salary classification are 
responsible for furnishing Human Resources with proof of satisfactory completion of 
approved courses or degrees. Only official college or university transcripts shall be 
accepted by Human Resources as proof of course completion. 

3. Salary adjustments will be made effective on September 1, for 
course work completed prior to such date(s), provided Human Resources has all official 
transcripts and other pertinent evidence on file by November 15. 

E. Individual Teacher Records: 

Human Resources will maintain all teacher records relating to study, 
salary classifications and certification. Requests for course approval will be submitted to 
Human Resources, as will proof of work completed. It is the responsibility of teachers to 
furnish a copy of all teaching certificates held to Human Resources. 

F. Extra Compensation Schedule: 

Extra compensation will be paid in accordance with Appendices B, C, D 
and E. 



G. EIT Funds: 

All EIT funds for which the District may apply shall be used to fund this 
Agreement. 

ARTICLE XIX - GRIEVANCE 

A. Purpose: 

1 .  The purpose of this procedure is to secure, at the lowest possible 
administrative level, equitable solutions to grievances of the parties as defined above. 
Both parties agree that these proceedings shall be kept as informal and confidential as 
necessary at any level of the procedure. 

2. Nothing herein contained shall be construed as limiting the right of 
any teacher having a grievance to discuss the matter informally with any appropriate 
members of the administration. 

B. Definitions: 

1 .  A "grievance" is a claim based upon an event or condition which 
affects the terms and conditions of employment of a teacher or group of teachers as 
directly related to the interpretation, meaning or application of any of the provisions of 
this Agreement. 

2. For purposes of this procedure, the term "teacher" includes all unit 
members. 

3. A "party in interest" is the person or persons making the claim and 
any person who might be required to take action or against whom action might be taken 
in order to resolve the claim. 

4. The "Superintendent" is the Chief Executive Officer of the 
District. 

5.  The "Administrator" is that individual not in the recognized unit 
who holds a position which includes the responsibility for the administration of a school 
building or a district wide supervisory function. 

6. The term "days" when used in this Article shall, except where 
otherwise indicated, mean working school days, thus weekend or vacation days are 
excluded. 



7. The "date of the grievance" is that date on which the event or 
condition constituting the grievance occurred or that date upon which the grievant knew 
or reasonably should have known of the event or condition, whichever is later. 

C. Procedure: 

1. Since it is important that grievances be processed as rapidly as 
possible, the number of days indicated at each level should be considered as a maximum, 
and every effort should be made to expedite the process. The time limits specified may, 
however, be extended by mutual agreement. 

2. Ln the event a grievance is filed so that sufficient time, as stipulated 
under all the levels of procedure, cannot be provided before the last day of the school 
year, then said grievance shall be resolved in the new school term in September under the 
terms of this Agreement and Article, and not under the terms of any succeeding 
Agreement. Where irreparable harm to a party in interest can reasonably be foreseen, 
however, the time limits shall be reduced so that the grievance procedure may be 
exhausted prior to the end of the school term or as soon thereafter as is practicable. 

D. Basic Principles: 

1. A teacher shall have the right to present grievances in accordance 
with these procedures, free from coercion, interference, discrimination or reprisal. 

2. The teacher instituting a grievance shall have the right at all stages 
to proceed personally, or through the Union's representative, or any other representative 
of its choice, except that he shall not be represented by any person or representative of an 
employee organization other than the Union; such as an officer, executive board member, 
delegate, representative or any employee regularly performing official duties for an 
organization other than the Union. 

3. Each administrator shall have the responsibility to consider 
promptly each grievance presented to him and to make a determination within the 
authority delegated to him within the time specified in these procedures. 

4. Each party in interest to a grievance shall have the right of access 
to all written statements and official records pertaining to such case. 

5 .  Both parties agree that grievance proceedings will be kept as 
informal and confidential as possible at all levels of the procedure. 

6. Both parties agree that grievances will relate to real issues and will 
not be filed frivolously. 



E. Initiation and Processing of Formal Grievance: 

1. Level One 

A teacher having a grievance shall immediately discuss it with his 
immediate supervisor either directly or with his representative with the objective of 
resolving the matter informally. If the grievance is not satisfactorily resolved, the teacher 
shall, within fifteen (15) days of the date of the grievance, submit a written Statement of 
the Grievance to the appropriate building principal. The building principal shall, within 
five (5) school days of said written submission, submit a written response to the grievant. 

2. Level Two 

In the event that the teacher is not satisfied with the disposition of 
his grievance at the Level One, he may, within five (5) days of receipt of the building 
principal's response or twenty (20) days of the date of the grievance, whichever shall 
occur first, file with the Superintendent the written statement of the grievance and a 
written statement of Specific Objections to the building principals's response, together 
with the reasons therefor. Copies shall simultaneously be forwarded to the President of 
the Union. 

Within ten (10) school days of timely receipt by the Superintendent 
of the grievance and Specific Objections, the grievant shall meet with the Superintendent 
or his designee in an effort to resolve the grievance. The President of the Union shall be 
invited to this meeting. The Superintendent or his designee shall, within five (5) days of 
said meeting, submit a written statement of his decision to the grievant and a copy of 
same to the President of the Union. 

3. Level Three 

a) Within five (5) days from the Superintendent's submission 
of the written statement of his decision, the grievant may request in writing that the 
Union submit his grievance to arbitration. If the Union determines that it is in the best 
interest of the school system, it may submit the grievance with a written statement of 
specific objections to the Level Two determination to arbitration within ten (10) days 
after the grievant's submission of his written request. 

b) The arbitrator shall be designated from a list submitted by 
the American Arbitration Association in accordance with its procedures. 

c) The arbitrator shall confer with representatives of the 
District and the Union and shall hold hearings promptly, and shall issue hisher 
recommendation not later than twenty (20) days from the date of closing of the hearings, 
or if oral hearings have been waived, then from the date the final statements and proofs 
are submitted to him or her. The decision shall be in writing and shall set forth the 



arbitrator's opinion and conclusion on the issues submitted. The parties recognize that 
the Board of Education is legally charged with the responsibility of operating the school 
system. The sole power of the arbitrator shall be to determine whether terms of this 
Agreement have been misinterpreted or inequitably applied in such a manner as to effect 
the conditions of circumstances under which a particular teacher or group of teachers 
works; and the arbitrator shall have no power or authority to make any decision which 
would modify, alter, or amend any term of this Agreement, or which would require the 
commission of an act prohibited by law or which is violative of the terms of this 
Agreement. The arbitrator shall not substitute hislher judgment for that of the District 
where the District's action is not unreasonable. The recommendations of the arbitrator 
shall be rendered to the District and to the Union and shall be advisory only, and no 
judgment may be entered thereon. 

4. Level Four 

In the event that the Union is not satisfied with the arbitrator's 
recommendation, or in the vent that the Superintendent has rejected the recommendation 
of the arbitrator, the Union may, within ten (10) days after receipt of such 
recommendation or rejection, submit the written statement of the grievance, a copy of the 
arbitrator's decision and recommendation, and a written Statement of Objections to the 
Board's Personnel Committee, with a copy to the Superintendent. The Superintendent 
may respond in writing with a copy to the Union, within ten (10) days after receipt of the 
Union's Statement of Objections. 

Within fifteen (15) days after receipt of the Superintendent's 
response, the Board's Personnel Committee shall meet to consider them, and within thirty 
(30) calendar days of receipt of such response shall submit a written statement of its 
decision to the President of the Union and to the Superintendent. 

F. Rights of Parties in Interest: 

1. No reprisals of any kind shall be taken by any person against any 
participant in the grievance procedure, whether a party in interest or otherwise, by reason 
of such participation. 

2. Any party in interest may be represented at all stages of this 
grievance procedure, subject in the case of a teacher, to the provisions of Section "D" (2) 
above. Where a teacher is not represented by the Union, the Union shall have the right to 
be present and to state its views at all stages of this Formal Grievance procedure. 

G. Miscellaneous: 

1. Subject to the terms of this subparagraph, if, in the judgment of the 
Union, a gnevance affects a group or class of teachers, the Union may submit such 
grievance in writing to the Superintendent directly, within fifteen (15) days of the date of 



the grievance, and the processing of such grievance shall be commenced at Level Two. 
No such grievance shall relate to a hypothetical case, and in bringing such grievance, the 
Union shall identify the members of the group adversely affected. A grievance may not 
be processed at any level of this procedure without the consent of the grievant(s). 

2. Time limit specified herein shall not accrue for those days a party 
in interest is absent. 

3. All documents, communications and records dealing with the 
processing of a grievance shall be filed separately from the personnel files of the 
participants. 

4. The grievant may be present at his option at any stage of the 
proceedings and shall be present at any stage of the proceedings at which his presence is 
requested by the Union, a party in interest, the Superintendent or his designee, or the 
Board. 

5 .  A grievance shall not be processed during school hours except that, 
in the case of unusual circumstances, the Superintendent may waive this provision by 
written notification to the grievant with a copy to the President of the Union. 

H. Binding Arbitration: 

In the event that the District rejects three (3) consecutive decisions of 
advisory arbitrators, all future grievances having a potential impact of Five Thousand 
($5,000.00) Dollars or less, if not resolved prior to Level Three, may be submitted to 
Binding Arbitration. 

In order to determine potential impact, the Union must declare in writing, 
prior to submission, which teachers may be affected by disposition of the grievance. 
Calculation of the potential impact shall include all grievants and all teachers included in 
said list. This list shall be exhaustive. Teachers not included within said list cannot bring 
similar grievances to Binding Arbitration. 

The party whose position on the particular grievance is not sustained by 
the arbitrator shall pay the arbitration cost. 

I. Rights of the District: 

The District shall have the right to utilize all provisions of this Article. 

ARTICLE XX - MODIFICATION OF PROCEDURES UNDER SECTION 3020-a 
OF THE EDUCATION LAW 

The District and the Union on behalf of all tenured unit members agree that the 
following procedures shall be applicable to unit members in all cases where the 



provisions of Section 3020-a of the Education Law would otherwise govern; that the 
provisions of Section 3020-a and Part 82 of the Regulations of the Commissioner of 
Education shall not be applicable to unit members in such cases; and that the parties shall 
cooperate to insure that the following procedures are implemented on a timely basis. 

1. Filing of Charges 

Charges may be filed by certified mail against an employee either 
by the Superintendent or by a majority of all members of the Board of Education in 
executive session during the period between the opening and closing of the school year. 
A charged employee may be suspended or reassigned by the Superintendent until 
issuance of the hearing officer's finding and shall suffer no reduction in salary or fiinge 
benefits during the period of suspension or reassignment except as provided in Section 8 
of this Article. An employee shall not be removed except for any one or more of the 
following causes: (a) insubordination, immoral character or conduct unbecoming to an 
employee; (b) inefficiency, incompetency, physical or mental disability, neglect of duty; 
or (c) failure to maintain certifications as required by the Education Law and the 
Regulations of the Commissioner of Education. No charges under this section shall be 
brought more than three (3) years after the occurrence of the alleged cause(s) outlined in 
(a), (b), (c) above, except when the charge is of misconduct constituting a crime when 
committed. 

2. Designation of Hearing: Officer 

Upon filing charges against the employee, the Superintendent or 
the Board shall simultaneously send a copy of the charges and all other information 
forwarded to the employee, an affidavit of service of a copy of the charges upon the 
employee, and the name and address of the attorney, if any, who will represent the 
Superintendent or the Board at the hearing by certified mail to one (1) of the following 
hearing officers on a rotating basis: Howard C. Edelman, Esq., Rosemary Townley, Esq. 
and Jay Nadelbach, Esq., and one (1) other person to be agreed upon by the parties in 
writing and who agrees to be bound by the requirements of this Article. Having served 
once, either party may remove a panel hearing officer from the rotation list. 

3. Obligation of Hearing Officer 

The hearing officer shall also be informed of the place in the 
District for the holding of the hearing. The hearing officer, by accepting jurisdiction, is 
bound to implement these procedures without modification, including the strict 
observance of all time limits. Neither the hearing officer nor the parties nor any 
combination shall have the authority to waive the time limits or to otherwise modify the 
provisions of this Article. 



4. Request for Hearing 

The employee shall have ten (10) calendar days from receipt of the 
charges to notify the designated hearing officer of the desire for a hearing and, if a 
hearing is requested, of the name of hisker attorney, and shall file a written demand for a 
public hearing. If said written demand for a public hearing is not filed, the employee 
shall be deemed to have waived hisker right to a public hearing and the hearing will be 
private. 

5. Final Determination bv the Board of Education 

If no hearing is so requested, the Board of Education, by a majority 
vote of all members in executive session, shall take whatever action it deems advisable in 
light of the charges and all of the circumstances. 

6. Conduct of Hearing 

a) If a hearing is requested, the hearing officer shall 
commence the hearing within twenty (20) working days of receipt of an employee's 
request for a hearing. 

b) The employee shall have a reasonable opportunity to 
defend himlherself and an opportunity to testify in hisker behalf. 

c) Each party shall have the right to be represented by 
counsel, to subpoena witnesses, and to cross examine witnesses. 

d) All testimony shall be taken under oath. 

e) A competent stenographer designated by the hearing officer 
shall keep and transcribe a record of the proceedings. 

f) At the time set for the commencement of the hearing, the 
parties will present to the hearing officer copies of any subpoenas served on prospective 
witnesses. 

g) Unless the employee or hisker attorney shall have served a 
written demand for a public hearing upon the hearing officer, at least five (5) days before 
the date set for the hearing, the employee will be deemed to have waived hisker right to a 
public hearing and the hearing will be private. 

h) Cine photographs, still photographs, video-tape recordings 
and audiotape recordings may not be taken at private hearings, and may be taken at 
public hearings only when permitted by the hearing officer. 



i) Public hearings shall be open to members of the public and 
to representatives of the news media, except that the hearing officer may, in hislher 
discretion, exclude any persons other than parties, witnesses, and their attorneys from all 
or any portion of the hearing where such exclusion is warranted for the protection of the 
privacy or reputation of any person under the age of eighteen (1 8) years. 

j) The hearing officer shall have the power to adjourn the 
hearing from time to time as required, but in no event so as to cause the hearing to extend 
beyond the eighty (80) day limit set forth in (n) below. 

k) The hearing officer shall have the power to consolidate 
with the pending charges amended or additional charges against an employee filed no 
later than five (5) days before the date of the hearing, provided that the employee may 
file a waiver of hearing concerning such amended or additional charges with the hearing 
officer. 

1) The hearing officer shall decide all motions and objections, 
but helshe may not dismiss the charges with prejudice, without the consent of the 
attorney for the District. However, the hearing officer may grant a motion to dismiss the 
charges, without prejudice to the filing of more specific charges, if such motion is made 
within the time specified in this subdivision, and if helshe finds that the chargers are not 
sufficiently specific to enable the employees to prepare a defense to such charges. Any 
motion concerning the sufficiency of the charges shall be made to the hearing officer no 
later than twenty (20) calendar days after receipt by the employee of the charges, upon 
notice to the attorney for the District. The decision of the hearing officer upon such 
motion shall be in writing. 

m) The hearing officer may question witnesses and parties. No 
questions may be addressed to the employee unless helshe has been sworn as a witness 
with histher own consent. 

n) The hearing shall be completed within eighty (80) calendar 
days of the day the charges are received by the hearing officer. 

o) Any settlement agreement entered into between the parties 
shall be legally binding. 

7. Costs of Hearing 

The hearing officer shall be paid by the District at a rate of Three 
Hundred Fifty ($350.00) Dollars per day, inclusive of expenses. The District shall also 
pay the cost of the stenographer and a copy of the transcript of the hearing shall, upon 
request, be furnished to the employee by the District without charge. 



8. Decision Based Upon the Record 

The findings and recommendations of the hearing officer, 
including the findings and recommendations as to penalty or punishment if one is 
warranted, shall be issued by the hearing officer within thirty (30) calendar days of the 
close of the hearing. Such findings and recommendations shall be final and binding on 
the parties, subject only to their right to appeal as set forth in Section 9 below. If an 
employee is acquitted by the hearing officer, then any record of the charges shall be 
expunged from the employee's record. If an employee is terminated by the hearing 
officer, the District shall no longer be required to pay salary or fringe benefits from the 
date of the decision forward. 

Either the employee or the Board of Education may review the 
findings and recommendations of the hearing officer by an appeal based on the record to 
the Commissioner of Education as provided for by the Education Law, or by an appeal 
based on the record by a special proceeding under Section 7803.4 of the Civil Service 
Practice Law and Rules. The decision of the hearing officer shall be implemented 
immediately by the District, and the. appealing employee shall not seek a stay of such 
implementation by the Commissioner of Education or the courts pending the decision on 
appeal. 

ARTICLE XXI - RESOLUTION OF DIFFERENCES 
BY PEACEFUL MEANS 

The Union and the Board agree that differences between the parties shall be 
settled by peaceful means as provided in this Agreement. The Union, in consideration of 
the terms and conditions of this Agreement, will not engage in, instigate, or condone any 
strike, work stoppage or any concerted refusal to perform normal work duties on the part 
of the employee covered by this Agreement, and will undertake to discourage any such 
acts by any such employee. 

ARTICLE XXII - JOINT COMMITTEE 

The District and the Union shall establish a Joint Committee. The Committee 
shall meet periodically to discuss matters of mutual interest to the District and the Union. 

Upon mutual agreement between the Union and the District, committees shall be 
appointed by the Superintendent and Union President to address common concerns and 
resolve problems in the interest of both parties. Such committees shall be advisory only; 
no committee decisions shall be binding on the District or the Union. Such committees 
may be formed for purposes of, but not limited to: curriculum, text books, instructional 
materials, professional staff facilities, evaluation, PDF. 



A. Existing Board and District policies and practices referring or relating to 
unit employees shall not, for the duration of this Agreement, be changed or modified so 
as to violate any provision of this Agreement. 

B. For the duration of this Agreement, this Agreement shall supersede any 
rules, regulations or practices of the Board which shall be contrary to or inconsistent with 
its terms. The provisions of this Agreement shall be incorporated into and be considered 
part of the established policies of the Board. 

C. Any individual arrangement, agreement or contract between the Board and 
an individual teacher, heretofore executed, shall be expressly made subject to and 
consistent with the terms of this or subsequent agreements to be executed by the parties. 

D. If any provision of this Agreement or any application of the Agreement to 
any teacher or group of teachers shall be found contrary to law, then such provision or 
application shall not be deemed valid and subsisting except to the extent permitted by 
law, but all other provisions or applications shall continue to be in full force and effect 
and a substitute provision shall be negotiated in conformity with law. 

E. It shall be the responsibility of the Union to organize all faculty elections 
provided for this Agreement and to submit a written certification of the results to the 
relevant administrators with a copy to the District's central office. 

F. In a field of collective negotiations which presents new and unresolved 
problems, the parties have successfully defined, in this Agreement, the proper area of 
interest on the part of the teachers in their rates of pay and conditions of work while 
providing simultaneously a mechanism for the teachers through the Union to convey their 
view based on their knowledge and experience on matters of educational policy and 
professional concern. 

This Agreement, entered into by the Board in the exercise of its authority 
under the ~rovisions of law, provides terms and conditions for the joint relationship 
which will rebound not only to the benefit of the Board and the teachers but more 
particularly, to the benefit of the students as well. 

At the same time, it is the purpose of this Agreement to preserve the 
complete authority of the Board to take action not inconsistent with any provision of this 
Agreement in respect to the policies and administration of the school system which it 
exercises under the provisions of law. 



ARTICLE XXIV - CIVIL SERVICE LAW, SECTION 204-a 

IN ACCORDANCE WITH ARTICLE XIV OF THE CIVIL 
SERVICE LAW, SECTION 204-a, IT IS UNDERSTOOD AND 
AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING 
LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY 
PROVIDING THE ADDITIONAL FUNDS THEREFOR, 
SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN 
APPROVAL. 

ARTICLE XXV - DURATION OF AGREEMENT 

This Agreement will be in effect from July 1,2005 through June 30,2010. 

At any time subsequent to December 15, 2009, and prior to March 15, 2010, 
either party may give written notice of its intention to open negotiations for a new 
Agreement. Meetings between the parties shall begin within a reasonable period after 
such notification. 

This Agreement is made and entered into on the dynday of #dRtY  ,2005, by 
and between HARBORFIELDS CENTRAL SCHOOL DISTRICT OF GREENLAWN 
AND UNITED TEACHERS OF HARBORFIELDS. 

IN WITNESS WHEREOF, the parties hereto have caused these presents to be 
signed and sealed. 

HARBORFIELDS CENTRAL 
SCHOOL DISTRICT OF 
GREENLA WN, GREENLA WN, 

UNITED TEACHERS OF 
HARBORFIELDS 
(NYSUT, AFT, AFL-CIO) 

NEW YORK .qy rA '4%-c BY. 

Print Name and Title: 

i L l y + ~  IA- " ~ ~ ~ j ' ~ .  X m a ~  h. <*A< ?C~A,A 
Date:  ate:&\,, d71h & O O <  



APPENDlX A-1 
TEACHER SALARY SCHEDULE 

* A teacher who has completed twenty (20) years of credited teaching service, ten (10) in the District, may receive the 
amount indicated by Step 21 L, on the recommendation of the Superintendent and approval of the Board of Education, 
provided the teacher submits a written request for placement on Step 21 L by February 1st of the previous year. 

** A teacher who has completed twenty-five (25) years of credited teaching service, fifteen (15) in the District, may 
receive the amount indicated by Step 26L, on the recommendation of the Superintendent and approval of the Board of 
Education, provided the teacher submits a Mitten request for placement on Step 26L by February 1st of the previous year. 

BA + 60 = $500 Beyond Class C (BA+ 30). A teacher must be permanently certified in teaching area or subject in order 
to be placed on the BA + 60 schedule. 

Appendix A-1 



APPENDIX A-2 
TEACHER SALARY SCHEDULE 

* A teacher who has completed twenty (20) years of credited teaching service, ten (10) in the District, may receive 
the amount indicated by Step 21L, on the recommendation of the Superintendent and approval of the Board of 
Education, provided the teacher submits a written request for placement on Step 21L by February 1st of the 
previous year. 

** A teacher who has completed twenty-five (25) years of credited teaching service, fifteen (15) in the District, 
may receive the amount indicated by Step 26L, on the recommendation of the Superintendent and approval of the 
Board of Education, provided the teacher submits a written request for placement on Step 26L by February 1st of 
the previous year. 

BA + 60 = $500 Beyond Class C (BA + 30). A teacher must be permanently certified in teaching area or subject in 
order to be placed on the BA + 60 schedule. 
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APPENDIX A-3 
TEACHER SALARY SCHEDULE 

Effective Februarv 1.2007 

* A teacher who has completed twenty (20) years of credited teaching service, ten (10) in-the District, may 
receive the amount indicated by Step 21L, on the recommendation of the Superintendent and approval of the 
Board of Education, provided the teacher submits a written request for placement on Step 2 1L by February 
1 st of the previous year. 

** A teacher who has completed twenty-five (25) years of credited teaching service, fifteen (15) in the 
District, may receive the amount indicated by Step 26L, on the recommendation of the Superintendent and 
approval of the Board of Education, provided the teacher submits a written request for placement on Step 26L 
by February I st of the previous year. 

BA + 60 = $500 Beyond Class C (BA + 30). A teacher must be permanently certified in teaching area or 
subject in order to be placed on the BA + 60 schedule. 
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APPENDIX A 4  
TEACHER SALARY SCHEDULE 

* A teacher who has completed twenty (20) years of credited teaching service, ten (10) in the District, may 
receive the amount indicated by Step 2 lL, on the recommendation of the Superintendent and approval of the 
Board of Education, provided the teacher submits a written request for placement on Step 2 1L by February 1st 
of the previous year. 

** A teacher who has completed twenty-five (25) years of credited teaching service, fifteen (1 5) in the 
District, may receive the amount indicated by Step 26L, on the recommendation of the Superintendent and 
approval of the Board of Education, provided the teacher submits a written request for placement on Step 26L 
by February I st of the previous year. 

BA + 60 = $500 Beyond Class C (BA + 30). A teacher must be permanently certified in teaching area or 
subject in order to be placed on the BA + 60 schedule. 
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APPENDIX A-5 
TEACHER SALARY SCHEDULE 

* A teacher who has completed twenty (20) years of credited teaching service, ten (10) in the District, may receive 
the amount indicated by Step 21L, on the recommendation of the Superintendent and approval of the Board of 
Education, provided the teacher submits a written request for placement on Step 21L by February 1st of the 
previous year. 

** A teacher who has completed twenty-five (25) years of credited teaching service, fifteen (15) in the District, 
may receive the amount indicated by Step 26L, on the recommendation of the Superintendent and approval of the 
Board of Education, provided the teacher submits a written request for placement on Step 26L by February 1st of 
the previous year. 

BA + 60 = $500 Beyond Class C (BA + 30). A teacher must be permanently certified in teaching area or subject 
in order to be placed on the BA + 60 schedule. 
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APPENDIX A-6 
TEACHER SALARY SCHEDULE 

* A teacher who has completed twenty (20) years of credited teaching service, ten (10) in the District, may receive 
the amount indicated by Step 2 1 L, on the recommendation of the Superintendent and approval of the Board of 
Education, provided the teacher submits a written request for placement on Step 2 1L by February 1st of the 
previous year. 

** A teacher who has completed twenty-five (25) years of credited teaching service, fifteen (15) in the District, 
may receive the amount indicated by Step 26L, on the recommendation of the Superintendent and approval of the 
Board of Education, provided the teacher submits a written request for placement on Step 26L by February 1st of 
the previous year. 

BA + 60 = $500 Beyond Class C (BA + 30). A teacher must be permanently certified in teaclung area or subject 
in order to be placed on the BA + 60 schedule. 
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High School - Head Varsity 

I - Football 

2 - Basketball 
Wrestling 
Winter Track 
Baseball 
Lacrosse 
Softball 
Volleyball 

3 - Field Hockey 
Gymnastics 
Soccer 
Track & Field 
Cheerleading (Fall & Winter) 

4 - Cross Country 
Tennis 
Badminton 
Swimming 

5 - Bowling 
Golf 

APPENDIX B 
2005-201 0 

INTERSCHOLASTIC COACHING SALARIES 

GROUPINGS 

Oldfield Middle School 

I - Football 

2 - Basketball 
Gymnastics 
Lacrosse 
Soccer 
Baseball 
Wrestling 
Track & Field 
Field Hockey 
Softball 
Tennis 
Volleyball 
Cheerleading (Fall & Winter) 

3 - Cross Country 
Assistant Football 
Assistant Track & Field 

DOLLAR GROUPINGS 05/06 06/07 

Head Varsity 
1 v  
2 v  
3 v 
4 v  
5 v  
Assistant Varsity 
1A 
2A 
3 A 
4A 
5A 
Junior Varsity 
1JV 
2JV 
3JV 
4JV 
5JV 
Assistant Junior Varsity 
1 AJV 

Middle School Head Coach 
I MS 3,676 3,897 
2MS 3,492 3,702 
3MS 2,940 3,116 

APPENDIX B 
B-1 



APPENDIX B 
INTERSCHOLASTIC 

Harborfields High School 
Badminton 

Varsity 
Baseball 

Varsity 
Assistant Varsity 
Junior Varsity 

Basketball (B) 
Varsity 
Assistant Varsity 
Junior Varsity 

Basketball (G) 
Varsity 
Assistant Varsity 
Junior Varsity 

Bowling (B) 
Varsity 

Bowling (G) 
Varsity 

Cheering 
Varsity 
Junior Varsity 

Cross Country 
Varsity 
Assistant Varsity 

Field Hockey 
Varsity 
Junior Varsity 

Football 
Varsity 
Assistant Varsity 
Assistant Varsity 
Junior Varsity 
Assistant Junior Varsity 

Golf 
Varsity 

Gymnastics 
Varsity 

Lacrosse (B) 
Varsity 
Assistant Varsity 
Junior Varsity 

B-2 

2009-2010 

5,8 18 

7,482 
5,610 
5,610 

7,482 
5,6 10 
5,6 10 

7,482 
5,610 
5,610 

4,156 

4,156 

6,234 
4,676 

5,818 
4,364 

6,234 
4,676 

8,313 
6,234 
6,234 
6,234 
4,877 

4,156 

6,234 

7,482 
5,610 
5,610 

2005-2006 

4,868 

6,260 
4,694 
4,694 

6,260 
4,694 
4,694 

6,260 
4,694 
4,694 

3,477 

3,477 

5,216 
3,912 

4,868 
3,65 1 

5,216 
3,912 

6,955 
5,216 
5,216 
5,216 
4,080 

3,477 

5,216 

6,260 
4,694 
4,694 

SALARY 

2007-2008 

5,379 

6,918 
5,187 
5,187 

6,918 
5,187 
5,187 

6,918 
5,187 
5,187 

3,842 

3,842 

5,764 
4,323 

5,379 
4,035 

5,764 
4,323 

7,686 
5,764 
5,764 
5,764 
4,509 

3,842 

5,764 

6,918 
5,187 
5,187 

COACHING 

2006-2007 

5,160 

6,636 
4,976 
4,976 

6,636 
4,976 
4,976 

6,636 
4,976 
4,976 

3,686 

3,686 

5,529 
4,147 

5,160 
3,870 

5,529 
4,147 

7,372 
5,529 
5,529 
5,529 
4,325 

3,686 

5,529 

6,636 
4,976 
4,976 

Appendix B 

SCHEDULE 

2008-2009 

5,595 

7,194 
5,395 
5,395 

7,194 
5,395 
5,395 

7,194 
5,3 95 
5,395 

3,996 

3,996 

5,994 
4,496 

5,595 
4,196 

5,994 
4,496 

7,993 
5,994 
5,994 
5,994 
4,689 

3,996 

5,994 

7,194 
5,3 95 
5,395 



APPENDIX B 
INTERSCHOLASTIC COACHING SALARY SCHEDULE 

I Varsity I 6,2601 6,6361 6,9181 7,1941 7,4821 

Harborfields High School 
Lacrosse (G) 

I Assistant Varsity 1 4,6941 4,976 1 5,1871 5,395 1 5,6101 

2005-2006 

I swimming; I I I I I 

Junior Varsity 
Soccer (B) 

Varsity 
Assistant Varsity 
Junior Varsity 

Soccer (G) 
Varsity 
Assistant Varsity 
Junior Varsity 

Softball 
Varsity 
Assistant Varsity 
Junior Varsity 

I Varsity I 4,868 1 5,1601 5,3791 5,595 1 5,8 181 

2006-2007 

4,694 

5,216 
3,912 
3,912 

5,2 16 
3,912 
3,912 

6,260 
4,694 
4,694 

I Varsity I 5,2161 5,5291 5,764) 5,994 1 6,2341 

2007-2008 

Varsity 
Tennis (G) 

Varsity 
Track & Field (B) 

Varsity 
Assistant Varsity 

Track & Field (G) 

4,976 

5,529 
4,147 
4,147 

5,529 
4,147 
4,147 

6,636 
4,976 
4,976 

I Varsity 1 6,2601 6,6361 6,9181 7,1941 7,4821 

2008-2009 

4,868 

4,868 

5,216 
4,694 

Assistant Varsity 
Volleyball 

Varsity 
Junior Varsity 

Winter Track (B) 
Varsity 

Winter Track (G) 
Varsity 

Wrestling; 

2009-20 10 

5,187 

5,764 
4,323 
4,323 

5,764 
4,323 
4,323 

6,918 
5,187 
5,187 

Appendix B 
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5,160 

5,160 

5,529 
4,976 

4,694 

6,260 
4,694 

6,260 

6,260 

Junior Varsity 
Equipment Manager 

5,395 

5,994 
4,496 
4,496 

5,994 
4,496 
4,496 

7,194 
5,395 
5,395 

5,610 

6,234 
4,676 
4,676 

6,234 
4,676 
4,676 

7,482 
5,6 10 
5,6 10 

5,379 

5,379 

5,764 
5,187 

4,976 

6,636 
4,976 

6,636 

6,636 

4,694 

2.579 

5,595 

5,595 

5,994 
5,395 

5,187 

6,9 18 
5,187 

6,9 18 

6,918 

4,976 

2.734 

5,818 

5,8 18 

6,234 
5,610 

5,395 

7,194 
5,395 

7,194 

7,194 

5,187 

2.850 

5,610 

7,482 
5,610 

7,482 

7,482 

5,395 

2.964 

5,610 

3 -082 



APPENDIX B 
INTERSCHOLASTIC COACHING SALARY SCHEDULE 

l~occer  (G) I 3,8591 4,0131 4,1741 
SoRball 
Tennis (B) 
Tennis (G) 
Track & Field (B) 
Track & Field (G) 
Track & Field (B&G 
Assistant) 
Volleyball 

Appendix B 
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Assistant Wrestling 
Equipment Manager 

l Wrestling I 3.492 1 3.7021 3,8591 4,0131 4.1741 

3,492 
3,492 
3,492 
3,492 
3,492 

3,492 
3,492 

- 
3,492 
2,37 1 

3,702 
3,702 
3,702 
3,702 
3,702 

3,702 
3,702 

3,702 
2,5 13 

3,859 
3,859 
3,859 
3,859 
3,859 

3,859 
3,859 

3,859 
2,620 

4,013 
4,O 13 
4,013 
4,O 13 
4,O 13 

4,O 13 
4,O 13 

4,174 
4,174 
4,174 
4,174 
4,174 

4,174 
4,174 

4,O 13 
2,725 

4,174 
2,834 



APPENDIX C 
EXTRA COMPENSATION SALARY SCHEDULE 

(SUPERVISORS, TIMERS AND SCORERS) 

Harborfields High School 
Varsity & JV Football 

Timer 
Supervisor, Announcer & Chain Crew 
Video Camera Personnel 

Varsity & JV Basketball 
Timer (2 games) 
Supervisor (2 games) 
Scorer (2 games) 
Timer (1 game) 
Supervisor (1 game) 
Scorer (1 game) 

Varsity & JV Wrestling 
Timer (2 matches) 
Supervisor (2 matches 
Timer (1 match) 
Supervisor (1 match) 

Varsity Gymnastics 
Supervisor 

Varsity & JV Lacrosse 
Timer 
Supervisor 
Timer (2 games) 
Supervisor (2 games) 

Varsity & JV Field Hockey 
Timer (2 games) 
Supervisor (2 games) 
Timer (1 game) 
Supervisor (1 game) 

Varsity & JV Soccer 
Timer 
Supervisor 

Varsity & JV SoftbalVBaseball 
Supervisor 

Varsity & JV Volleyball 
Scorer (2 matches) 

Appendix C 
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2005-2006 

79.71 
73.34 

106.24 

99.93 
92.28 
99.93 
60.70 
56.97 
60.70 

99.93 
92.28 
60.70 
54.44 

60.70 

60.70 
54.44 
79.71 
73.34 

79.7 1 
73.34 
60.70 
54.44 

Supervisor (2 matches) 
Scorer (1 match) 
Supervisor (1 match) 

Oldfield Middle School 
Supervisor (All) 
Saturdav. Sunday & Evenines 
Starting 6:00 p.m. or later HHS and OMS 
additional (excludes football) 

60.70 
54.44 

54.44 

79.71 

2006-2007 

84.49 
77.74 

1 12.6 1 

105.93 
97.82 

105.93 
64.34 
60.39 
64.34 

105.93 
97.82 
64.34 
57.71 

64.34 

64.34 
57.71 
84.49 
77.74 

84.49 
77.74 
64.34 
57.7 1 

73.34 
60.70 
54.44 

54.44 

5.86 

64.34 
57.7 1 

57.7 1 

84.49 

2007-2008 

88.08 
81.04 

117.40 

110.43 
101.97 
110.43 
67.08 
62.95 
67.08 

110.43 
101.97 
67.08 
60.16 

67.08 
0.00 

67.08 
60.16 
88.08 
8 1 -04 

88.08 
8 1 .04 
67.08 
60.16 

77.74 
64.34 
57.7 1 

57.71 

6.2 1 

67.08 
60.16 

60.16 

88.08 

2008-2009 

91.61 
84.29 

122.10 

114.84 
106.05 
114.84 
69.76 
65.47 
69.76 

114.84 
106.05 
69.76 
62.57 

69.76 
0.00 

69.76 
62.57 
91.61 
84.29 

91.61 
84.29 
69.76 
62.57 

8 1 .04 
67.08 
60.16 

60.16 

6.48 

2009-20 10 

95.27 
87.66 

126.98 

1 19.44 
110.30 
119.44 
72.55 
68.09 
72.55 

119.44 
1 10.30 
72.55 
65.07 

72.55 
0.00 

72.55 
65.07 
95.27 
87.66 

95.27 
87.66 
72.55 
65.07 

69.76 
62.57 

62.57 

91.61 

72.55 
65.07 

65.07 

95.27 - 
84.29 
69.76 
62.57 

62.57 

6.73 

87.66 
72.55 
65.07 

65.07 

7.00 



APPENDIX D 
EXTRA CURRICULAR SALARY SCHEDULE 

Appendix D 
D-1 

'oldfield Middle School 
Group I1 (75% of Group I) 
Yearbook 
Newspaper 
Student Government 
School Store 
Drama Club-Advisor 
Group 111 (55% of Group 1) 
Honor Society 

2005-2006 

3,115 
3,115 
3,115 
3,115 
3,115 

2,280 

2006-2007 

3,302 
3,302 
3,302 
3,302 
3,302 

2,417 

2007-2008 

3,442 
3,442 
3,442 
3,442 
3,442 

2,520 

2008-2009 

3,580 
3,580 
3,580 
3,580 
3,580 

2 620 

2009-2010 

3,723 
3,723 
3,723 
3,723 
3,723 

2,725 
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Appendix D 
D-2 

Harborfields Hieh School 
Group I1 (75% of Group I) 
Newspaper 
Class Advisor-Grade 12 
Student Government 
School Store 
Group III (55% of Group I) 
Science Research Club 
Class Advisor-Grade 9 

2005-2006 

3,115 
3,115 
3,115 
3,115 

2,280 
2,280 

2006-2007 

3,302 
3,302 
3,302 
3,302 

2,4 17 
2,417 

2007-2008 

3,442 
3,442 
3,442 
3,442 

2,520 
2,520 

2008-2009 

3,580 
3,580 
3,580 
3,580 

2,620 
2,620 

2009-2010 

3,723 
3,723 
3,723 
3,723 

2,725 
2 725 
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Appendix D 
D-3 

Harborfields Hieh School 
Other Activities 
Natural Helpers (2) 
Teacher for Student Management 
(2)) 
Evening Recreation (per session) 
Music Activities 
Director-Marching Band 
Assistant Director-Marching Band 
(2) 
Jazz Band 
Vocal Ensemble 
Thomas J. Lahev Elementaw 
School 
Music Activities 
4th Grade Band 
3rd & 4th Grade Orchestra 
3rd & 5th Grade Orchestra 
5th Grade Band 
5th Grade Chorus 
Other Activities 
Just Say No Club 
Safety Patrol 
Special Events Coordinator 
Student Council 
Cartoon Club-Grade 5 
Cartoon Club-Grade 4 
Newspaper Club 
Art Club 
Recorder Club 
Multicultural Club 
Scrabble Club 
Garden Club 
Yearbook 
Art Fair Coordinator 
Washineton Drive Primarv 
School 
Computer Club 
Art Club 
Music Club 
District 
TeacherIGrade Level Subject 
Coordinator 
Audio Visual-Advisor 
Technology Coordinator 
Special Events Coordinator 

2005-2006 

1,678 

3,463 
101.19 

4,634 

3,479 
3,284 
3,284 

3,479 
3,479 
3,479 
3,284 
3,284 

1,114 
1,458 
1,992 
1,039 
1,039 
1,039 
1,039 
1,039 
1,039 
1,039 
1,039 
1,039 
1,039 
1,039 

1,039 
1,039 
1,039 

2,262 
3,112 
2,262 
2,262 

2006-2007 

1,779 

3,671 
107.26 

4,9 12 

3,688 
3,481 
3,481 

3,688 
3,688 
3,688 
3,481 
3,481 

1,181 
1,545 
2,112 
1,101 
1,101 
1,101 
1,101 
1,101 
1,101 
1,101 
1,101 
1,101 
1,101 
1,101 

1,101 
1,101 
1,101 

2,398 
3,299 
2,398 
2,398 - 

2007-2008 

1,854 

3,827 
111.82 

5,121 

3,844 
3,629 
3,629 

3,844 
3,844 
3,844 
3,629 
3,629 

1,231 
1,611 
2,201 
1,148 
1,148 
1,148 
1,148 
1,148 
1,148 
1,148 
1,148 
1,148 
1,148 
1,148 

1,148 
1,148 
1,148 

2,500 
3,439 
2,500 
2,500 

2008-2009 

1,928 

3,980 
116.29 

5,326 

3,998 
3,774 
3,774 

3,998 
3,998 
3,998 
3,774 
3,774 

1,280 
1,676 
2,289 
1,194 
1,194 
1,194 
1,194 
1,194 
1,194 
1,194 
1,194 
1,194 
1,194 
1,194 

1,194 
1,194 
1,194 

2,600 
3,576 
2,600 
2,6001 

2009-2010 

2,006 

4,139 
120.94 

5,539 

4,158 
3,925 
3,925 

4,158 
4,158 
4,158 
3,925 
3,925 

1,33 1 
1,743 
2,381 
1,242 
1,242 
1,242 
1,242 
1,242 
1,242 
1,242 
1,242 
1,242 
1,242 
1,242 

1,242 
1,242 
1,242 

2,704 
3,720 
2,704 
2,704 
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Summer Academy 
.Homework Center 
.After School Dentention 
.OMS AIS Support 

Home Instruction 
Jump Start 

~ElementaryPrimary 

2007-2008 
39.14 

Curriculum Development Planning 

2005-2006 
35.42 

Intramurals 

2006-2007 
37.55 

2008-2009 
40.7 1 

34.1 1 

Supervision-per event up to 4 hrs. 
*Curricular Activity 
~CO-Curricular Activity 

SATIPSAT Exam Supervision 

Saturday Academy- 
InstructorICoordinator 

2009-20 1 C 
42.33 

29.1 1 

Supervision-Instructional Service 
.Inservice Instructor 

36.16 

54.44 

30.86 

54.44 

Class Coverage 
.Duty Period 
;preparation Period 

Appendix E 
E-1 

37.69 

. 
57.7 1 

Athletes Helping Other Athletes (2) 
HOPE 
Musical Director (HHS Production) 
Data Analysis 
Mentor Coordinators (2) 
Step Coordinator 
Athletic Trainer 

32.16 

57.7 1 

21.54 
37.97 

39.20 

60.1 5 

1,039 
1,000 
1,500 
3,500 
3,500 
3,500 

19.1 15 

40.75 

33.45 

60.15 

22.83 
40.25 

34.79 

62.56 

1,101.34 
1,060.00 
1,590.00 
3,710.00 
3,710.00 
3,710.00 

20.262 

65.06 

62.56 

23.80 
41.95 

65.06 

1,148.04 
1,104.94 
1,657.42 
3,867.30 
3,867.30 
3,867.30 

21.121 

24.75 
43.63 

25.74 
45.38 

1,193.96 
1,149.14 
1,723.71 
4,022.00 
4,022.00 
4,022.00 

21.966 

1,241.72 
1,195.11 
1,792.66 
4,182.88 
4,182.88 
4,182.88 

22.844 
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