NYS PERB Contract Collection – Metadata Header
This contract is provided by the Martin P. Catherwood Library, ILR School,
Cornell University. The information provided is for noncommercial educational use only.
Some variations from the original paper document may have occurred during the
digitization process, and some appendices or tables may be absent. Subsequent
changes, revisions, and corrections may apply to this document.
For more information about the PERB Contract Collection, see
http://digitalcommons.ilr.cornell.edu/perbcontracts/
Or contact us:
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853
607-254-5370 ilrref@cornell.edu

Contract Database Metadata Elements
Title: Watertown City School District and Custodial and Maintenance Unit, CSEA
(2005)
Employer Name: Watertown City School District
Union: Custodial and Maintenance Unit, CSEA
Local:
Effective Date: 07/01/05
Expiration Date: 06/30/09
PERB ID Number: 6442
Unit Size: 54
Number of Pages: 20

For additional research information and assistance, please visit the Research page of
the Catherwood website - http://www.ilr.cornell.edu/library/research/
For additional information on the ILR School, http://www.ilr.cornell.edu/

AGREEMENT
by and between

THE SUPERINTENDENT OF
THE WATERTOWN CITY SCHOOL DISTRICT

and

THE CUSTODIAL AND MAINTENANCE UNIT OF CSEA

July 1,2005 - June 30,2009

RECEIVED
DEC 0 3 2005
NYS PUBUC EMPLOYMENT
RELATIONS BOARD

TABLE OF CONTENTS
ARTICLE I

DURATION OF AGREEMENT

ARTICLE I1

PAYROLL DEDUCTION

ARTICLE I11

SALARY SCHEDULE

ARTICLE IV

OVERTIME

ARTICLE V

VACATIONS

ARTICLE VI

LEAVES OF ABSENCE

ARTICLE VII

EXTENDEDABSENCE

ARTICLE VIII

HEALTH INSURANCE

ARTICLE IX

RETIREMENT PLAN

ARTICLE X

RETIREMENT INCREMENT

ARTICLE XI

DENTAL INSURANCE

ARTICLE XI1

LAY OFF AND RECALL

ARTICLE XI11

SNOW DAYS

ARTICLE XIV

ADDITIONAL HOLIDAYS

ARTICLE XV

EMPLOYMENT OPENTNGS

ARTICLE XVI

EMPLOYEE POLICY COMMITTEE

ARTICLE XVII

UNIFORMS

ARTICLE XVIII

GRIEVANCE PROCEDURE

ARTICLE XIX

CIVIL SERVICE LAW

ARTICLE XX

EQUALITY OF OPPORTUNITY

ARTICLE XXI

SAVINGS CLAUSE

ARTICLE XXII

CHANGE IMPLEMENTATION

ARTICLE XXIII

STATUTORY NOTICE

Page No.
1

SALARY SCHEDULES
Custodial, 2005-2006
Maintenance, 2005-2006
Custodial, 2006-2007
Maintenance, 2006-2007
Custodial, 2007-2008
Maintenance, 2007-2008
Custodial, 2008-2009
Maintenance, 2008-2009

Appendix A
Appendix B
Appendix C
Appendix D
Appendix E
Appendix F
Appendix G
Appendix H

SIDE LETTERS
Vacation
Stock Clerk Position
Swing Shift Position

Appendix I
Appendix J
Appendix K

CITY SCHOOL DISTRICT
WATERTOWN, NEW YORK
CUSTODIAL AND MAINTENANCE ASSOCIATION
AGREEMENT
JULY 1. 2005 - JUNE 30. 2009
The Board of Education of the City School District of the City of Watertown, New York having
recognized the Custodial, and Maintenance Association unit of the Jefferson County Local of the Civil
Service Association, Inc., as the exclusive representative of all employees of the school district engaged
in the performance of custodial, twelve month other than Central Office, and maintenance duties excepting
the person having supervisory responsibility for building and grounds, hereby enters into the following
agreement.
In accordance with Section 208 of the Civil Service Law of the State of New York, Board recognition
entitles the Association to all rights, benefits and protections accorded by law.
In response to this recognition, and in accordance with Section 210 of the Civil Service Law, the Custodial
and maintenance Association unit of the Civil Service Employees Association reaffirms that the
Association does not assert the right to strike against any government, to assist or participate in such
strike. This affirmation is to continue in effect throughout the period of recognition.
ARTICLE I
DURATION OF AGREEMENT
This Agreement and all its terms and provisions is effective and shall remain in full force for a period of
three school years commencing July 1,2005 and terminating June 30,2009, and shall control and govern
all matters herein set forth throughout said period.

ARTICLE I1
PAYROLL DEDUCTION
The Union and its designated agents shall have the sole and exclusive right to access to members of the
bargaining unit during working hours to administer this Agreement and to explain Civil Service Employees
Associations sponsored benefits and programs.
The employer agrees that no other representative or organization offering benefits or programs similar to
those offered or sponsored by the Civil Service Employees Association, Inc., shall be provided access to
bargaining unit employees. The employer further agrees that it will not permit any other organization or
union to hold meetings for the purpose of discussing terms and conditions of employment, or be provided
meeting space, on property or premises owned or occupied by the City School District.
The Civil Service Employees Association, Inc., having been recognized or certified as the exclusive
representative of employees within the bargaining unit represented by this agreement, shall have deductions
made from the wage or salary of employees of said bargaining unit who are not members of the Civil
Service Employees Association, Inc., the amount equivalent to the dues levied by the Civil Service
Employees Association, Inc .
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ofthe subsequent fiscal year. Advancement on the salary schedule for all employees shall be
automatic as indicated in the exhibits.
4.

Initial placement on the salary schedule at the time of employment may be on any step of the
appropriatejob classification. This placement on the salary schedule may be adjusted during
the first 90 days of employment based on the recommendation of the person having
supervisory responsibility for Buildings and Grounds and the approval ofthe Superintendent
of Schools.

5.

Part-time salaries will be prorated based on the salary of the full-time position in the same
classification.

Any employee required to punch a boiler will be compensated an additional $10.00 for each boiler
punched.
When an individual who has been employed in aregular part-time position is appointed to a full-time
position, the years of part-time service shall be considered equivalent to the same number ofyears of
full-time service for salary determination.
Any employee who is required to work a total of six (6) or more days in any one fiscal year in a
classification in a higher salary grade than hisher regular assigned position shall receive the starting
salary rate for the higher classification for all hours worked beginning with the seventh day in that
assignment. Ifthe starting salary isnot a higher rate than the employee's regular rate, s h e will be paid
at the first step which is higher than hisher regular rate of pay. To qualify for the higher rate, the six
(6) days must be in the same higher classification.

ARTICLE IV
OVERTIME
Overtime pay will be paid employees at time-and-one-halfthe regular hourly rate for hours worked in excess
of forty (40) hours in any given work week. All approved, paid leave days will be counted as time worked.
Overtime caused by emergency situations, vandalism, weather conditions, building rentals, etc. will be
compensated at the time and one-half rate for the actual time worked. A minimum of two hours will be
guaranteed. Building checks fitting the above description will be compensated at time and one-half with a
guarantee of one hour.
Any Sunday, Sunday Building Checks, or holiday overtime caused by emergencies, vandalism, weather
conditions, building rental, etc. will be compensated at double-time for the actual time worked. A minimum
of two hours will be guaranteed. Building checks will also be compensated at double-time with a guarantee
of one hour.
During the school year overtime assignments shall be distributed to qualified employees on an equitablebasis
for each building. For purposes of accounting, each building shall maintain a rotation schedule for overtime
assignments. Employees not accepting an overtime assignment when offered, will be credited as having
received the assignment for purposes of distributing overtime as equitably as possible. Should no qualified
person in a building accept the assignment, it shall be assigned to the employee who was offered such
assignment first. Refusal to accept such assignment after the list has been canvassed, will be grounds for
disciplinary action.
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ARTICLE VI
LEAVES OF ABSENCE
FAMILY ILLNESS:
All employees covered by this agreement are entitled to five (5) days per year for illness in the immediate family
subject to the following:
1.

For the first year ofregular full-time employment, the number of days allowed will be prorated on the
basis of one day for each two and one-half months of anticipated actual employment in that year.

2.

Immediate family is defined as: mother, father, daughter, son, sister,brother, spouse, or relative living
in the same household.

3.

When an employee is absent for three (3) or more consecutivework days for family illness, the District
request a doctor's statement certifying as to the person who is ill and the nature of the illness.

4.

Days allowed for family illness do not accumulate from year to year.

BEREAVEMENT LEAVE:
All employees covered by this agreement are entitled to Bereavement Leave, for death in the immediate family,
subject to the following:
1.

Immediate family is defined as the employee's mother, father, daughter, son, sister, brother,
grandmother,grandfather,aunt, uncle, grandchild, spouse, mother-in-law,father-in-law, sister-in-law,
brother-in-law, or relative living in the same household.

2.

In cases of relative other than the above, the employee shall submit for approval to hisiher immediate
supervisor and the Superintendent, written justification as to the closeness of relationship. In these
instances it is understood that there is no requirement to grant 3 days of leave and that the District will
consider other relations on a case by case basis, furthermore the District reserves the right to limit
leave time to the day of the funeral only.

3.

Each employeewill be entitled to three (3) days absence for each death in the family unless out-of-state
travel is required, then five (5) days absence will be allowed.

4.

For bereavement requests involvingthe employee's father, mother, spouse or child, up to five (5) days
will be allowed.

5.

Where bereavement leave of five days are being requested, as provided in paragraph 3 and 4 above,
employees must make written requests to the Superintendent of Buildings and Grounds.

NECESSARY BUSINESS DAYS:
All employees covered by this Agreement are entitled to two (2) necessary business days per year subject to
the following.
1.

Normally a reason or excuse for a necessary business absence is not required, but reasonable notice
must be given by the employee to hisiher immediate supervisor or the Superintendent. Whenever
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of such leave is unable or for any reason fails to return to work, said employment shall be automatically
terminated and the Board of Education may make a new appointment to fill this position.

ARTICLE VIII
HEALTH INSURANCE
The District will pay Health Insurancepremium costs for each employeecovered by this agreement as follows:
The District will pay 90% of the employee's health insurance premium, and the employee shall pay
10%. The employee's share will be deducted from the employee's paycheck each pay period during
the fiscal year. The District will implement health insurance deductions each pay period during the
fiscal year July 1-June 30, commencing as soon as practicable upon ratification of both parties.
Employees working less than full-time (8 hours per day) on a permanent regularly scheduled basis will
not be eligible for health insurance.
Any employee hired must qualify under No. (2) above in order to be eligible for Health Insurance.
Should the carrier for this plan be changed, the District will provide essentially the same or equivalent
coverage.
Commencing July 1, 1994, the District will implement a 125 plan for employee health insurance
contributions.
Health Insurance coverage upon retirement:
1.

Employees hired after July 1,2005, will be eligible to continue health insurance coverage in
retirement provided they have met the following requirements:

2.

A.

Are employedby the Watertown City School District at the time of retirement and are
enrolled in the health plan at the time of retirement;

B.

Provide proof of retirement and otherwise meet the definition of retirement as
specified by the NYS Employee's Retirement System;

C.

Meet the minimum service requirements with the Watertown City School District as
listed in the following schedule:
Years of Service Employee Premium
in District
Contribution
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District Premium
Contribution

ARTICLE XI11
SNOW DAYS
Employees covered by this Agreement will report on snow days.

ARTICLE XIV
ADDITIONAL HOLIDAYS
Paid holidays are:
New Years Day
Martin Luther King Day
Washington or Lincoln's Birthday
Good Friday
Memorial Day
July Fourth
Labor Day

Columbus Day
Veteran's Day
Thanksgiving Day
Friday after Thanksgiving
Christmas Day

ARTICLE XV
EMPLOYMENT OPENINGS
When a Custodial or Maintenance opening occurs and prospective employees are to be interviewed, the
Director of Personnel will notify the President of the Watertown Custodial and MaintenanceUnit ofthe CSEA
ofthe opening. Members ofthe Association, with others, shall be afforded the opportunity to apply and upon
applying shall be given the same interview consideration as other applicants. Seniority in continuous
employment in the District will be respected consistent with the following qualifications: a) physical ability;
and b) aptitude forthe position to be filled. When qualificationsare totally equal, seniority will prevail. Final
decision in passing upon qualifications of applicants and making appointments shall rest with the Board of
Education.

ARTICLE XVI
EMPLOYEE POLICY COMMITTEE
The Custodial and Maintenance Association shall appoint a committee of its own choosing which shall have
the right to meet periodically with the Superintendent or his designee to discuss any problem or matters of
employment not governedby an established policy other than individual grievance under the regular Grievance
Procedure.
The Board of Education will give full consideration to any suggestions by the employee committee for the
preparation of a written guidebook containing employment policies, job outlines, and a code of ethics all
pertinent to custodial and maintenance employees.

ARTICLE XVII
UNIFORMS
The district will provide three sets of uniforms for each employee. Employees will be expected to wear such
uniforms on duty, and will be responsible for their cleaning and maintenance.
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5.

No interference, coercion,or reprisal of any kind will be taken by the Board, the administration,or the
Association or its members against the aggrieved party, any representative, any other participant in
the grievance procedure or any other person because of participation in the grievance procedure.

6.

All records dealing with the processing of a grievanceshall be filed separately from the personnel files
of the participants.

7.

In the event that any grievance is adjusted at Stage 1A, such adjustment will be binding provided such
determination is within the scope of the Stage 1 A hearing officer's authority. Said adjustment shall
not create a precedent or ruling binding upon either of the parties to this agreement in future
proceedings.

8.

The Superintendent of Schools shall be responsible for accumulating and maintaining an official
grievance record which shall consist of the written grievances, all exhibits, transcripts,
communications, minutes of testimony, written arguments and briefs, and all written decisions at all
stages. The official grievance record shall be available for inspection by all parties. Any party may
have a photocopy of the record by paying for the copies.

SECTION IV: TIME LIMITS
Since it is important that grievances be processed as rapidly as possible, every reasonable effort will be made
by all parties to expedite the process. No written grievance will be entertained unless the grievance is filed
within four (4) days after the employee knew or should have known of the act or condition on which the
grievance is based.
The time limits specified for either party may be extended only be mutual written agreement. A defense of
untimely filing shall not be considered waived by any attempts to adjust the situation giving rise to the
grievance or to forestall similar incidents.
SECTION V: STAGES OF GRIEVANCE
Stape 1: Informal
A.

An employee having a grievance shall discuss it with hisher building principal in an effort to resolve
the matter informally. When the grievant is a custodian and the grievance is presented either to the
building principal or an immediate supervisor other than the Supervisor of Building andGrounds, the
Supervisor of Building and Grounds shall be notified and asked to participate in the discussions.

B.

If the grievance is not resolved informally, the grievant shall reduce hisher grievance to writing and
present it to the hearing officer at Stage 1A and the Association President within three (3) days ofthe
principal's decision. No more than two (2) days afier the written grievance is presented to himiher the
principal will, without any further consultation with any party, render a decision in writing and
transmit it to the employee and the Association President.

Stage 2: Superintendent of Schools
A.

If the employee initiating the grievance andlor the Association are not satisfied with the written
decision at the conclusion of Stage 1, a written appeal of the decision may be filed by the employee
or the Association with the Superintendent of Schools within ten (10) days after the employee has
received the written decision.
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ARTICLE XIX
CIVIL SERVICE LAW
Employees covered by this Agreement, upon the satisfactorycompletion oftheir probationaryperiod, shall be
entitled to the rights and privileges covered by Section 75 of the Civil Service Law.

ARTICLE XX
EOUALITY OF OPPORTUNITY
The parties of this contract warrant that there shall be no discrimination in selection, promotion, assignment,
recognition, compensation, terms and conditionsof employment, lay-off, instruction or training opportunities
for members, or potential members, of the bargaining unit on account of an individual's sex, race, or religious
orientation.

ARTICLE XXI
SAVINGS CLAUSE
If any provision cfthis agreement of any application of the agreement to any employee or group of employees
shall be contrary to law, then such provision or application shall be deemed not valid and subsisting, except
to the extent permitted by law, but all other provisions or applications will continue in full force and effect.

ARTICLE XXII
CHANGE IMPLEMENTATION
It is the intent of the parties that all rights, powers, prerogatives and authority that the Employer had prior to
the signing of this agreement are retained by the Employer, and that with the exception of specific provisions
of this agreement the employer shall have the unrestricted right to manage its affairs.

ARTICLE XXIII
STATUTORY NOTICE
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS AGREEMENT
REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF
LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME
EFFECTIVE UNTIL THE APPROPRMTE LEGISLATIVE BODY HAS GIVEN APPROVAL.

IN WITNESS WHEREOF this Agreement has been executed this -day of

,2005.

CSEA COLLECTIVE BARGAINING SPECIALIST

CITY SCHOOL DISTRICT OF THE
CITY OF WATERTOWN

CUSTODIAL AND MAINTENANCE UNIT OF CSEA
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WATERTOWN CITY SCHOOL DISTRICT

Appendix "A"

CUSTODIAL SCHEDULE
ANNUALIZED RATES EFFECTIVE JULY 1,2005 - JUNE 30,2006

Step
1
2

3
4
5

6
7
10
15
2 !!

25
30
A.

Full-time cleaners.

B.

Regular custodians and laborers.

C.

dim, senior custodian at Watertown High Schoo11, Junior High
Increased responsibility as a custo~
School, and Wiley .

D.

Custodian in charge or primary schools, building maintenance man at North Elementary, and
athletic custodians.

E.

Head custodian at North Elementary, building maintenance man at Watertown High School, Case
Middle School and Wiley .

F.

Head Custodian at Case Middle School.

G.

Head custodian at Wiley .

H.

Head custodian at Watertown High School.

Note: The above schedule is based on an eight (8) hour day. The designated second in charge at
Watertown High School, Case Middle School, and Wiley School will be paid a differential of $250/year
in 2005-2006.

WATERTOWN CITY SCHOOL DISTRICT

Appendix "B"

MAINTENANCE SCHEDULE
ANNUALIZED RATES EFFECTIVE JULY 1,2005 - JUNE 30,2006

Step
1
2
3
4
5
6
7
10
15
20
25
30

A

25135
25497
25859
26222
26584
26946
27308
28188
29068
29948
30827
31707

A.

Unskilled personnel and helpers.

B.

Semi-skilled p e r s o ~ e andlor
l
increased responsibility; motor vehicle operator.

C.

Skilled personnel until it is proven and recommended that they be placed on Column D.

D.

Skilled personnel.

E.

Heating, Ventilation, Refrigeration Mechanic.

Note: The above schedule is based on an eight (8) hour day. Maintenance employees assigned to cover
all emergencies, heat checks, and vandalism shall be compensated an additional $1,000 beyond the
Maintenance Schedule. Overtime for snow-plowing or any other planned or scheduled overtime is not
included in this stipend.

WATERTOWN CITY SCHOOL DISTRICT

Appendix "C"

CUSTODIAL SCHEDULE
ANNUALIZED RATES EFFECTIVE JULY 1 , 2 0 0 6 - JUNE 30,2007

Step
1
2

3
4
5

6
7
10
15
20
25

30
A.

Full-time cleaners.

B.

Regular custodians and laborers.

C.

Increased responsibility as a custodian, senior custodian at Watertown High School, Junior High
School, and Wiley.

D.

Custodian in charge or primary schools, building maintenance man at North Elementary, and athletic
custodians.

E.

Head custodian at North Elementary, building maintenance man at Watertown High School, Case
Middle School and Wiley.

F.

Head Custodian at Case Middle School.

G.

Head custodian at Wiley.

H.

Head custodian at Watertown High School.

Note: The above schedule is based on an eight (8) hour day. The designated second in charge at Watertown
High School, Case Middle School, and Wiley School will be paid a differential of $250/year in 2006-2007.

WATERTOWN CITY SCHOOL DISTRICT

Appendix "D"

MAINTENANCE SCHEDULE
ANNUALIZED RATES EFFECTIVE JULY 1,2006 - JUNE 30,2007
Step
1
2
3
4
5
6
7
10
15
20
25
30

A
260 15
26389
26764
27 140
275 14
27889
28264
29175
30085
30996
31906
32817

A.

Unskilled personnel and helpers.

B.

Semi-skilled personnel andlor increased responsibility; motor vehicle operator.

C.

Skilled personnel until it is proven and recommended that they be placed on Column D.

D.

Skilled personnel.

E.

Heating, Ventilation, Refrigeration Mechanic.

Note: The above schedule is based on an eight (8) hour day. Maintenance employees assigned to cover
all emergencies, heat checks, and vandalism shall be compensated an additional $1,000 beyond the
Maintenance Schedule. Overtime for snow-plowing or any other planned or scheduled overtime is not
included in this stipend.

WATERTOWN CITY SCHOOL DISTRICT

Appendix "E"

CUSTODIAL SCHEDULE
ANNUALIZED RATES EFFECTIVE JULY 1, 2007 - JUNE 30, 2008
Step

A

1
2
3

4
5
6
7
10
15
20
25
30
A.

Full-time cleaners.

B.

Regular custodians and laborers.

C.

Increased responsibility as a custodian, senior custodian at Watertown High Schoo1,Junior High
School, and Wiley.

D.

Custodian in charge or primary schools, building maintenance man at North Elementary, and
athletic custodians.

E.

Head custodian at North Elementary, building maintenance man at Watertown High School, Case
Middle School and Wiley.

F.

Head Custodian at Case Middle School.

G.

Head custodian at Wiley.

H.

Head custodian at Watertown High School.

Note: The above schedule is based on an eight (8) hour day. The designated second in charge at
Watertown High School, Case Middle School, and Wiley School will be paid a differential of $250/year
in 2007-2008.

WATERTOWN CITY SCHOOL DISTRICT

Appendix "F"

MAINTENANCE SCHEDULE
ANNUALIZED RATES EFFECTIVE JULY 1,2007 - JUNE 30,2008
Step
1
2
3
4
5
6
7
10
15
20
25
30
A.

Unskilled personnel and helpers.

B.

Semi-skilled personnel and/or increased responsibility; motor vehicle operator.

C.

Skilled personnel until it is proven and recommended that they be placed on Column D.

D.

Skilled personnel.

E.

Heating, Ventilation, Refrigeration Mechanic.

Note: The above schedule is based on an eight (8) hour day. Maintenance employees assigned to cover
all emergencies, heat checks, and vandalism shall be compensated an additional $1,000 beyond the
Maintenance Schedule. Overtime for snow-plowing or any other planned or scheduled overtime is not
included in this stipend.

WATERTOWN CITY SCHOOL DISTRICT

Appendix " G"

CUSTODIAL SCHEDULE
ANNUALIZED RATES EFFECTIVE JULY 1,2008 - JUNE 30, 2009
Step

A

1

2
3
4
5

6
7
10
15
20
25
30
A.

Full-time cleaners.

B.

Regular custodians and laborers.

C.

Increased responsibility as a custodian, senior custodian at Watertown High Schoo1,Junior High
School, and Wiley.

D.

Custodian in charge or primary schools, building maintenance man at North Elementary, and
athletic custodians.

E.

Head custodian at North Elementary, building maintenance man at Watertown High School, Case
Middle School and Wiley.

F.

Head Custodian at Case Middle School.

G.

Head custodian at Wiley .

H.

Head custodian at Watertown High School.

Note: The above schedule is based on an eight (8) hour day. The designated second in charge at
Watertown High School, Case Middle School, and Wiley School will be paid a differential of $250/year
in 2008-2009.

WATERTOWN CITY SCHOOL DISTRICT

Appendix "H"

MAINTENANCE SCHEDULE
ANNUALIZED RATES EFFECTIVE JULY 1,2008 - .JUNE 30,2009
Step
1
2
3
4
5
6
7
10
15
20
25
30

A.

Unskilled personnel and helpers.

B.

Semi-skilled personnel and/or increased responsibility; motor vehicle operator

C.

Skilled personnel until it is proven and recommended that they be placed on Column D.

D.

Skilled personnel.

E.

Heating, Ventilation, Refrigeration Mechanic.

Note: The above schedule is based on an eight (8) hour day. Maintenance employees assigned to cover
all emergencies, heat checks, and vandalism shall be compensated an additional $1,000 beyond the
Maintenance Schedule. Overtime for snow-plowing or any other planned or scheduled overtime is not
included in this stipend.
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Appendix "I"
SIDE LETTER

Mr. Thomas Dupee
Chief Negotiator
Custodial and Maintenance Unit of CSEA
Watertown City School District
Watertown, New York 13601
Dear Tom:
It is agreed that for the duration of this Agreement, maintenance employees who earn 5 weeks of vacation per year may
carry over no more than five (5) days for use in the fiscal year following the year when it is supposed to be used.
Carryover will be permitted only when the employee cannot schedule the vacation time during the fiscal year. All
carryovers must be approved in advance by the Supervisorof Buildings and Grounds and the Superintendentofschools.
This side agreement shall in no way cancel or modify the provisions of Section "c" in Article V of this Agreement.
Your signature below will signify that the Custodial and Maintenance Unit, CSEA, agrees that the above is anaccurate
statement of its agreement with the Watertown Board of Education on June 28, 1989.
Sincerely,

Susan L. King
Chief Negotiator
Watertown City School District

Appendix "J"

SIDE LETTER

Mr. Thomas Dupee
Chief Negotiator
Custodial and Maintenance Unit of CSEA
Watertown City School District
Watertown, New York 13601
Dear Tom:
It is agreed that for the duration ofthis Agreement, or until the incumbent separates from the position, whichever occurs
first, the position of Stock Clerk shall be placed in Maintenance Column D, due solely to the knowledge and experience
of the incumbent, Ronald Smith. The position of Stock Clerk is not itself a Skilled Employment job. Therefore, this
column placement shall not be interpreted to require placement of the position of Stock Clerk permanently at Column
D.
Sincerely,

Susan L. King
Chief Negotiator
Watertown City School District

Appendix "K"
SIDE LETTER
Mr. Robert Reardon
Superintentent
Watertown City School District
376 Butterfield Ave.
Watertown, New York 13601

Mr. Howard Cowan
President
Custodial and Maintenance Unit of CSEA
Watertown City School District
Watertown, New York 13601
Mr. Thomas Dupee
Chief Negotiator
Custodial and Maintenance Unit of CSEA
Watertown City School District
Watertown, New York 13601
Dear Robert, Howard and Tom:
The CSEA and the District agree that when a head custodian or second-in-charge position becomes vacant, the
District may post that position as a swing shift position, allowing the District to require the person who is placed
in that position to alternate between the day and evening shifts as determined by the District.
Your signature below will signify that the Custodial and Maintenance Unit, CSEA and the Watertown City School
District agrees that the above is an accurate statement of agreement.

Mr. Robert Reardon
Superintentent
Watertown City School District

Mr. Howard Cowan
President
Custodial and Maintenance Unit of CSEA

Mr. Thomas Dupee
Chief Negotiator
Custodial and Maintenance Unit of CSEA

