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AGREEMENT, made a s of July 1, 2004, by and between the Board of Education of the
Voorheesville Central School District and the Voorheesville Teachers Association.
PREAMBLE
We believe that the Board of Education, administration and teaching staff of the Voorheesville
Central School District have a common interest - the children of the district - and a common goal
- providing the best possible education for these children. We believe that the interests of the
children of the district will best be served by a cooperative and harmonious relationship between
the Board, the administration and the teachers, a relationship which has, in fact, been traditional in
the district for many years.
We further believe that the teachers, by their training, experience, and fieedom to pursue the
highest educational goals, can make a unique contribution to the conduct of educational affairs in
the district.
With this mind, and in order to carry out the provisions of Chapter 392 of the Laws of 1967
(Public Employees Fair Employment Act), this Agreement reflects the negotiated terms and
conditions of employment of the members of the negotiating unit represented by the Voorheesville
Teachers Association.

-

ARTICLE 1 Recognition
1.1

The Voorheesville Board of Education ("Board"), having determined that the
Voorheesville Teachers Association ("Association") is supported by a majority of
the teacherdemployees in a unit composed of all professional, certificated
personnel, including occupational therapists, physical therapists and school nurses,
but excluding the superintendent, building principals, and assistant building
principals and all other employees, hereby recognizes the Association as the
exclusive negotiating agent for all employees in such unit.

1.2

The Board agrees not to negotiate with any teachers7 organization other than the
Association for the duration of this Agreement.

ARTICLE 2 - Negotiations
2.1

The terms and conditions of employment provided in this Agreement shall remain
in effect until altered by mutual agreement in writing between the parties.
However, since, fiom time to time, matters arise of vital mutual interest to the
parties, which have not been fully or adequately negotiated between them, the
parties agree to cooperate in arranging meetings, selecting representatives for
discussion, furnishing necessary information and otherwise constructively
considering and resolving any such matters.

2.2

Unless otherwise agreed between the parties, no later than January 15 of the year
when the contract expires, they will enter into good faith negotiations over a
successor agreement. If such agreement is not concluded by 60 days prior to the
day of the annual meeting, either party may declare an impasse and may request
the state Public Employment Relations Board (PERB) to assist the parties to reach
agreement. The request to PERB will be governed by the provision of $209 of the
Public Employees Fair Employment Act.

2.3

Neither party in any negotiations shall have any control over the selection of the
representatives of the other party, and each party may select its representatives
from within or without the district. While no final agreement shall be executed
without ratification by the Association and the Board, the parties mutually pledge
that their representatives will be clothed with all necessary power and authority to
make proposals, consider proposals and reach compromise in the course of
negotiations.

-

ARTICLE 3 Grievances
3.1

Definition
A grievance is a complaint by an employee or the Association concerning any alleged
violation of this agreement.
3.1.1 A grievance shall be deemed waived unless it is submitted, in writing, within 90
calendar days after the aggrieved party knew of or should have known of the events
or conditions on which it is based.
3.1.2 Any retroactive application of the arbitrator's remedy shall be, limited to the 90
calendar day period within which the grievance was first filed, in writing, with the
district.

3.2

Grievance Procedures
3.2.1 Level 1 -

An employee with a grievance shall first discuss it with hisher immediate
supervisor either directly or with an Association representative. If the
grievance is resolved at this level, the immediate supervisor shall report
the settlement to the grievant and the Association representative.

Note: The

immediate supervisor shall be deemed to be the building
principal in each work location.

3.2.2 Level 2 -

a) In the event the aggrieved employee or Association is not satisfied
with the disposition of the grievance at Level 1, or in the event no
decision has been rendered after 5 business days after presentation of
the grievance, helshe may file the grievance in writing 5 business
days after the decision at Level 1 or 10 days after the grievance was
submitted, whichever is sooner, with the superintendent.
b) Within 5 days of receipt the superintendent shall hold a hearing to
investigate the grievance. Within 5 business days after the hearing
the superintendent shall render a decision to the aggrieved employee
and Association representative.

3.2.3 Level 3

a) In the event the aggrieved employee is not satisfied with the
disposition of the grievance at Level 2, helshe may refer it, within 5
business days, to the Board for a review and determination.
b) Within 5 days of receipt, the Board shall hold a hearing on the
grievance and within 5 business days thereafter shall render a
determination on the grievance.

3.2.4 Level 4

a) In the event the Association is not satisfied with the disposition of
the grievance at Level 3, the Association may submit the grievance
to arbitration by written notice to the Board within 15 business days,
after the decision is received from Level 3.

b) Within 10 business days after such written notice of submission to
arbitration, the Board and the Association will agree on a mutually
acceptable arbitrator fiom the list attached hereto as Appendix A and
will obtain a commitment fiom said arbitrator to serve. If the parties
are unable to agree, either party may apply to the American
Arbitration Association (AAA) for the appointment of an arbitrator
pursuant to the Voluntary Labor Arbitrator Rules.
c) The selected arbitrator will hear the matter promptly and will issue
hisher decision not later than 14 business days fiom the date of the
close of the hearing. The arbitrator's decision will be in writing and
will set forth hidher findings of fact, reasoning and conclusions on
the issues. The decision of the arbitrator shall be final and binding
upon all parties.
d) The arbitrator will be without power or authority to make any
decision regarding appointment to tenure.
e) The arbitrator shall have no power to add to, subtract fiom, or
modify the provisions of this agreement and shall confine the
decision solely to the application and interpretation of this
agreement.
f)

3.3

The cost and expense of the arbitration shall be borne equally by the
Board and the Association.

Nothing contained herein will be construed as limiting the right of any employee having a
grievance to discuss the matter informally with any appropriate member of the
administration and having the grievance informally adjusted without the intervention of the
Association, provided a representative of the Association has been given an opportunity to
be present at such adjustment and to state its views on the grievance.

ARTICLE 4 -Association Rights
4.1

There will be no reprisals of any kind taken against any employee because of hidher
membership in the Association or because of hisher participation in its activities. Active
participation in the Association will be in no way discouraged by the administration or the
Board.

4.2

The Association shall have the right to use school facilities, without cost, at reasonable
times when school is not in session for the conduct of its membership meetings. The
Association agrees to provide the superintendent with a schedule of its regular meetings no
later than October 1 of each school year. In the event that circumstances arise which
necessitate an Association meeting at times other than those listed on the regular schedule,
the Association shall use its best effort to request the use of space in school buildings as far
in advance as possible, and the district shall use its best effort to make space available at the
times requested.

4.3

The Association shall designate representatives who will meet with the principal of each
school building to discuss matters relative to this Agreement. Times shall be arranged by
mutual agreement.

4.4

The Board will, upon request, provide the Association with documents or information
which is in existence at the time of the request and which are necessary to process
grievances under this Agreement.

4.5

The Board agrees to deduct from the salaries of its employees, as said employees
individually and voluntarily authorize the Board to deduct, (1) dues for the Association and

(2) contributions to the NYSUT Benefit Trust. The Board agrees to transmit the monies
promptly to the Association or Trust.
4.6

The Board agrees to deduct any payments on loans or savings for the School System
Federal Credit Union and to promptly transmit the monies to said credit union.

4.7

Board meetings are open to all members of the Association. The agenda and copies of the
minutes of each meeting shall be available in the central office to any Association member.

4.8

Effective July 1, 1993, an agency provision will become effective. The Board agrees to
deduct from the salaries of unit employees who are non-members of the Association an
amount of money equal to the dues paid by members of the Association as attested to by the
Association. The Association agrees to adopt an agency fee rebate procedure in accordance
with the laws of the State of New York.

4.9

The president of the Association shall be authorized 5 days per year of released time to
attend to Association business; i.e., conferences, workshops and other Associationlunionrelated matters. The Association president shall establish the time off with the principal of
the school in which hdshe works.

4.10 The tax-sheltered annuity (TSA) sign-up deadline shall be August 1 for September
No other
additionslchanges and December 1 for January additionslchanges.
additionlchange times are available.

-

ARllCLE 5 Teacher Employment
5.1

Teachers joining the District for the first time will not be eligible to receive over 24 year's
previous experience in being placed on salary step. The superintendent has the final
authority in the placement of new employees on salary step. The Association president or
designee will be given the opportunity to review the credentials of new unit members prior
to formal Board approval action if helshe wishes to do so.

5.2

Full credit will be given for military service, which interrupts service on the faculty after
appointment on tenure. One step on the salary schedule may be given for two years or
more of military service prior to employment.

5.3

One step on the salary schedule may be given for two or more years of service with the
Peace Corps.

5.4

Teachers who have resigned fiom the District will, upon returning to the District within two
years, receive full credit on the salary schedule for all teaching experience. Previously
accumulated unused leave days will be restored to all returning teachers.

5.5

Any full-time teaching vacancy or any new curriculum position which occurs during the
school year shall be announced to all employees at the same time any public announcement
is made. Notice of vacancies occurring or positions created during the summer recess shall
be given to the president of the Association. Notice of specific vacancies within an
employee's tenure area shall be given to any employee who has requested such notice by
signing a list maintained for that purpose at each school. Any qualified employee presently
employed by the District may apply for any such vacancy.

5.6

The Board will employ, when available, teachers who hold valid New York State
provisional or permanent certification in the area in which they will function. In the hiring
of such professionally qualified candidates, teaching assignments will be made only in the
areas of certification when possible. Teachers holding provisional certificates will meet
permanent certificate qualifications within the period stipulated by the New York State
Education Department.

5.7

Only certified teachers will be hired to replace teachers in existing positions and in newly
established teaching positions unless permission is given by the Executive Committee of
the Association. One exception to this would be the employment of school nurses not
directly involved in classroom teaching.

5.8

Compensation for Department Chairpersons
The Board is committed to the importance of department chairpersons for all high school
departments of four or more full-time teachers. Every effort will be made to secure
qualified personnel for these positions. Chairpersons will receive an additional noncumulative stipend per annum to reflect additional duties. This stipend will be based upon
the number of year's service the teacher has in the position of Chairperson. Teachers with
appropriate NYS administrative certification shall, upon written notification to the District
of said certification, receive an additional non-cumulative stipend of $650 for duties
performed, including, but not limited to, formal evaluation of staff. In addition, the
chairpersons of academic departments as defined in $80.1 of the Regulations of the
Commissioner of Education (academic subjects) shall not be assigned without their consent
more than 4 instructional periods per day.
Step 1 (1-4 years)

5.9

Step 2 (5-8years)

Step 3 (9+ years)

English

$3.000

$3,500

$4,000

Social Studies

$3,000

$3,500

$4,000

Science

$3,000

$3,500

$4,000

Math

$3,000

$3,500

$4,000

Foreign Language

$3,000

$3,500

$4,000

ArtIMusic

$3,000

$3,500

$4,000

P.E.IHeaIth

$3,000

$3,500

$4,000

Compensation for Directors, Coordinators and Administrative Assistants
Directors, coordinators and administrative assistants will receive an additional noncumulative stipend of $650 per annum to reflect additional duties, upon written notification
to the District of said certification. This stipend will be based upon the number of year's
service the teacher has in the position of director, coordinator or administrative assistant.
Step 1 (1-4 years)

Step 2 (5-8 years)

Step 3 (9+ years)

Athletic Director

$3,700

1&1,200

$4,700

Occupational Education

$2,600

$3,100

$3,600

Elementary Computer

$2,600

$3,100

$3,600

Extracurricular

$3,300

$3,800

$4,300

Director of Guidance*

$3,300

$3,800

$4,300

Gifled and Talented

$2,600

$3,100

$3,600

Director of Music

$2,800

$3,300

$3,800

Dir. of Special Education

$2,800

$3,300

f 3,800

Administrative Assistants

$2,600

$3,100

$3,600

Step 1 (1-4 years)

Step 2 (5-8 years)

Step 3 (9+ years)

District Technology

$2,800

$3,300

$3,600

Distance Learning

$2,600

$3,100

$3,600

Humanities (district wide)**

$2,600

$3,100

$3.600

PAC manager and Advisor

$2,200

$2.700

$3,200

*

See Side Letter of Understanding (April 11, 2001)

** Upon Lydia Tobler 's retirement in Janumy of ZOO6 the VTA and the District will meet to discuss
including humanities coordination as port of h e Director of Music's responsibilities.

5.10 Compensation for Guidance Counselors, Social Workers, and School Psychologists
Guidance Counselors, Social Workers, and School Psychologists will receive an additional
non-cumulative stipend per annum to reflect additional time beyond the normal school day
and year. This includes an additional hour per day and an additional five days per year. This
additional time may be scheduled to best facilitate the needs of the District. Counselors,
Social Workers, and School Psychologists will be informed of the actual days once the
school calendar for the next academic year is adopted by the Board of Education. This
stipend will be based upon the number of year's service the counselor has in the position.
Step 1 (1-4 years)

Step 2 (5-8 years)

Step 3 (9+ years)

Guidance Counselors

$3.000

$3,500

$4,000

Social Workers

$3,000

$3,500

$4,000

School Psychologists

$3,000

$3,500

$4,000

5.11 Duties performed when school is not in session
5.11.1

Subject to availability of funds, unit members may request district funding for
curriculum writing, summer school, and other outcome-based tasks grants. Each
grant is subject to the prior approval of the superintendent. Written summaries
must be provided to the superintendent or hisher designee before payment of
these grants is approved.

5.1 1.2 Per diem duties assigned by the superintendent or hisher designee and accepted by
the teacher shall be paid at the teacher's normal rate of pay (11200). One hour pay
shall be 117 of 11200 (full salary).

ARTICLE 6 - Teaching Conditions
6.1

Elementary School Teaching Day
The teaching day shall extend in the elementary school from 8:30 a.m. until 3:40 p.m. and
in the high school fiom 7:35 a.m. until 250 p.m. The administration may schedule
professional meetings after these hours and will make a reasonable effort to ensure that
such meetings will not continue after 5:00 p.m. in the elementary school or 4:00 p.m. in the
high school. The administration will make a reasonable effort not to schedule more than
one meeting of the general faculty each month. This provision shall not restrict the
scheduling of department or team meetings or meetings of the entire faculty.

6.2

Class Size
Whenever possible, regular classes in the elementary school and in the high school will not
exceed 30 pupils, except in grades K-3 where 27 will be the number.

6.3

Class and Pupil Load
An academic teacher may volunteer to teach a sixth period in lieu of all
supervisory assignments, except homeroom duties. Nonacademic teachers, other
than physical education teachers, may be assigned a sixth period in lieu of all
supervisory assignments, except homeroom. Academic assignments shall be made
as follows:

6.3.1

Classes
Part-Time Teaching

Duties

Preparations

F.T.E.

1
1
2

2
2

Half-Time or Greater Teaching

3
3
3
3
3
3
4
4

4

Full-Time Teaching

5
5
6
'

'Voluntary

.
.

Employees who are less than .55 FTE are not eligible for health insurance benefits.
However, it is understood that any teacher who is currently receiving health insurance
benefits or is thereafter reduced to less than .55 will suffer no loss in health insurance
benefits.
Employees who are less than 1.0 FTE shall have sick days, personal days, etc. prorated
by the FTE amount.

(i.e. an employee with an FTE of .55 shall be entitled to 14 half days per year. If, at the
end of the year, the person accumulates 14 halfdays, they would be converted to 8 full
days.)
Whenever possible, high school teachers will have a maximum pupil load of 125,
except physical education teachers.
Whenever possible, no high school teacher shall have more than three preparations
per day.
Whenever possible, in classes which depend on student equipment stations, such
as science laboratories, the number of students assigned shall not exceed the
number of stations available.
In the event that a teacher feels hislher class has an excessive enrollment in terms
of the nature and purpose of the class, helshe may request a review by the building
liaison committee and the administration. If the class size is determined to be
excessive, the Board will seek to correct the situation within the limits of existing
available resources and facilities.
The president of the Association shall be fiee of non-teaching duties such as
homeroom, lunch duty and study hall.
6.4

Preparation Periods
The Board is committed to the importance of all elementary teachers having a
daily 35-minute duty fiee lunch period, as well as a minimum daily thirty (30)
minute preparation period. Every effort will be made by the administration to write
a schedule which will meet this objective and to secure substitutes to cover special
classes when teachers are absent.
As long as the existing six-day schedule continues, the district will make every
effort to provide teachers in grades one through five with a minimum of 225
minutes of preparation time per week which includes a daily forty-five (45) minute
preparation period in place of a thirty (30) minute preparation period. An
additional thirty (30) minutes of preparation time will be provided within each sixday cycle for grades 1-5.
Should either the school administration or the Association seek modification to
Section 6.4.2 above, they agree to do so through the shared decision making
process.
Secondary teachers will have, in addition to their daily lunch period, at least one
period per day which will remain unassigned.

6.5

Substitute Teachers
6.5.1

Recognizing that experienced substitute teachers are important to the educational
performance of the district, a priority list shall be established and maintained in
each building for the calling and hiring of substitute teachers. A copy of this
substitute list will be made available for inspection by any teacher for whom a
substitute may be called. Whenever possible substitutes will be called for as
follows:
6.5.1.1 Greatest priority will be given to any teacher who is certified in the
specific area and who has been excessed from the district and has
requested that hisher name be placed on the substitute list.
6.5.1.2 Preference will be given to those substitutes who are certified in the
specific area for which they are to substitute.

Substitute teachers will be paid at a rate determined annually by the Board.
However, after completion of 180 days of substitute teaching in the district,
substitute teachers will be paid a differential of $5 per day over the normal rate
High school teachers will call a designated number before 6:30 a.m. and
elementary school teachers before 7:00 a.m. to report unavailability for work and
will make necessary arrangements for the beneficial use of the substitute teacher.
Once a teacher has reported unavailability, it shall be the responsibility of the
administration to arrange for such a substitute teacher.
Teachers will be given the opportunity, if they so desire, to recommend specific
substitutes.
In the event a position will be vacant for an extended period of time, the
administration will investigate and secure the highest qualified substitute personnel
to fill said position.
If a vacancy, whether temporary or permanent, occurs during the school year, the
position will be filled within 100 school days from the date the vacancy opened. A
teacher may not be employed as a substitute teacher for a period exceeding 100
school days unless by mutual consent of the Board and the Association.
After a substitute has served 30 consecutive days, helshe will accrue one day of
sick leave for each additional 15 consecutive school days served in any given
school year.
Teaching Assignments
Teachers shall be notified of their September teaching assignments, in writing by July 1.
Unless changes are necessary due to extenuating circumstances, changes will not be made
without the consent of the teacher(s) involved after August 1.
Note: Extenuating circumstances may include, but are not limited to: changes in
enrollment; class size adjustments; changes in staffing patterns due to late
retirements andlor resignations. Administration and teachers will work together to
minimize extenuating circumstances.
,6.6.1

Teachers shall be relieved of the duty of computing the attendance registers.

6.6.2

Since the teacher's primary responsibility is to teach, and since hisher energy
should be utilized to this end, teacher aides and clerical staff will be employed,
where possible, in sufficient number to relieve teachers of non-teaching
assignments.

School Facilities
6.7.1

Space permitting, adequate lunchroom, restroom and lavatory facilities exclusively
for teachers use shall be made available in schools.

6.7.2

Each school shall contain at least one room assigned as a faculty room.

6.7.3

Copies exclusively for teacher use shall be provided of all texts used in the courses
the teacher is to teach.

6.7.4

A professional education library shall be provided for the teachers. Provision will
be made for teachers to request books to be purchased.

Reading and Speech Specialists
6.8.1

An adequate number of well-trained reading and speech specialists will be
employed by the district.

6.8.2

6.9

The equivalent of one full-time reading specialist will be assigned to the high
school and the equivalent of two full-time reading specialists will be assigned to
the grade school.

Curriculum Development
Curriculum development should be encouraged and curriculum specialists should be
appointed. They should be compensated either by additional salary or reduction of load.

6.10 Textbooks and Supplies
6.10.1

Adequate numbers of textbooks, materials and sufficient supplies should be
ordered early enough so that arrival by September 1 might normally be expected.

6.10.2

Textbook selection in the high school shall be recommended by the classroom
teacher to the department chairperson. Textbook selection in the grade school
shall be done by a committee which includes the principal. The Board shall have
final approval in both schools.

6.1 1 Faculty Secretary
A secretary shall be employed in each school building for the primary use of the classroom
teachers of that building.
6.12

Para-professional Assistance
The Board will provide para-professional assistance to give teachers needed time for
educational improvements.

6.13

Length of Work Year and School Calendar
The Association and the superintendent agree that a side letter shall be established to set
forth certain understandings they have reached in good faith regarding the length of the
work year and a school calendar. (See Side Letter ofAgreement)

-

ARTICLE 7 Teacher Evaluation
7.1

Teacher Evaluation Guidelines
7.1.1 All monitoring or observation of the work performance of a teacher will be
conducted openly and with full knowledge of the teacher. Teachers will be given a
copy of any evaluation report prepared by the evaluators and will have the right to
discuss such reports with their evaluators.
7.1.2 Teachers will have the right, upon request to the superintendent or hisher designee,
to review the contents of their personnel file. The teacher shall be entitled to have a
representative of the Association accompany himlher during such review.
7.1.3 No material will be placed in a teacher's personnel file unless the teacher has had an
opportunity to review and initial the material. Such initialing does not necessarily
indicate agreement with the material but only indicates the teacher's awareness of
the existence of such material. The teacher also will have the right to submit a
written answer to such material and hisher answer shall be reviewed by the
superintendent and attached to the file copy.
7.1.4 Probationary teachers shall be informed of action taken regarding tenure
appointment by the Board no later than April 15. In those instances in which the

probationary period terminates during the school year, notification shall not be less
than 60 calendar days prior to the end of the probationary period.
On or before March 15, the building principal shall meet, individually, with all nontenured teachers and full-time substitute teachers replacing teachers on parental or
sabbatical leaves to discuss the probationary status of each teacher.
7.1.5 No teacher shall be suspended, discharged, non-renewed or reduced in rank without
just and sufficient cause.
7.2

Purpose of Teacher Evaluation
To improve the quality of instruction.
To assist the teacher in identifying the areas which need improvement, areas
of technique, district experience andlor areas of academic competence.
To define and protect the competent teacher and to define and eliminate the
incompetent.

7.3

Evaluation Procedures
Tenured Teachers - There will be a minimum of two (2) evaluations by the
superintendent, building principal or their representative (department chairperson
or assistant principal). One of these evaluations must have a pre-conference and
both must have a post-conference.
Non-Tenured Teachers - There will be a minimum of three (3) evaluations by the
superintendent, principal or their representative (department chairperson or
assistant principal). Two of these evaluations must have a pre-conference and all
three must have a post-conference.
At least two evaluations must be completed before winter vacation and the
required three (3) must be completed by March 1.
Post-conference shall be held as soon after the evaluation as practicable. These
shall be no later than 5 school days after the evaluation, barring mitigating
circumstances.
Each substitute teacher filling parental or sabbatical leaves will be evaluated as per
non-tenured guidelines above.
Tenured teachers, in recognition of the privileges the tenure law confers and
acknowledging the professional responsibilities of their positions, shall assist nontenured probationary teachers to improve their respective areas by:
Opening hisher classroom for observation by non-tenured teachers.
Informally observing non-tenured teachers, at their request, and
making subsequent suggestions for improvement.
These
observations will not become a formal portion of the teachers'
record.
Working closely with beginning teachers to help them in
instructional and managerial duties.

7.4

7.3.6

No classroom evaluations will be held on a day before a vacationlholiday or on the
day of return fiom a vacationiholiday without consent of the teacher and the
building principal.

7.3.7

With respect to subsequent classroom evaluations, no additional evaluations in the
classroom will be conducted until the previous evaluation has had its postconference in accordance with this agreement. Each teacher will have reasonable
time to correct any criticisms from one evaluation to the next.

Evaluation Committee
The parties agree to modify this article to conform to changes that may result fiom the
evaluation process committee.

-

ARTICLE 8 Leave Policies
8.1

Sick and Personal Business Leave
Tenured employees will be allowed a total of 15 days a year with full pay. The
entire 15 days may be used for personal illness or they may be used as follows: 10
days personal illness leave, 2 days family illness and 3 days personal business.
Non-tenured employees will be allowed a total of 14 days a year leave with full
pay. The entire 14 days may be used for personal illness or they may be used as
follows: 10 days personal illness leave, 2 days family illness and 2 days personal
business.
Unused Days

8.1.3.1 Unused personal business days may be used for family illness.
8.1.3.2 Unused days for family illness may be used for personal business days
provided that reasons are given and they meet the criteria below.
Personal Business Leave

8.1.4.1 A personal business day may be used to attend to personal affairs which
cannot be conducted except during the school day; that is, personal affairs
or matters which cannot be carried out after school, evenings, weekends,
etc. Examples might be settling an estate, closing a house, going to court,
other legal matters.
8.1.4.2 Specifically excluded from the personal business leave category would be
such matters as visiting relatives, traveling with a spouse, attending nonapproved conferences, or other matters which are for convenience,
recreation or vacation.
8.1.4.3 No reasons need be submitted with the request for the first 3 personal
business days unless those days immediately precede or follow a legal
holiday or vacation day, and in such cases the granting of the request
shall be at the discretion of the building principal.
8.1.4.4 A personal leave day shall not be used for vacation or to pursue a second
job without the prior approval of the superintendent.
8.1.4.5 Reasons shall be submitted with requests for the fourth and fifth personal
business days. The granting of such requests shall be at the discretion of
the building principal.
8.1.4.6 An appropriate written request form for absence on personal business will
be made available through the building principal's office and, except in

an emergency, must be filed in writing no less than 48 hours prior to the
intended leave date.
8.1.5

SickLeave
8.1.5.1 Teachers hired prior to July 1, 1997 will be allowed to accumulate all
unused sick leave days with no maximum cap.
8.1.5.2 Sick time will not be accumulated beyond 182 days for employees hired
after July 1, 1997. This provision does not preclude employees hired
after July 1, 1997 from utilizing the benefits of the sick leave bank.
8.1.5.3 Disability on Sabbatical: Any time lost through injuries incurred by a
teacher during sabbatical leave up to one semester, which impairs in any
way hisher ability to carry on normal daily commitments, shall not be
subtracted from that teacher's total sabbatical leave time provided the
injured teacher submits a doctor's certificate of explanation.

8.1.6

8.2

Business Leave Without Pay - Personal business leave without pay may be
granted at the discretion of the building principal when such request is submitted
in writing. Such days are specifically prohibited before and after vacation or
holiday periods except under extremely extenuating circumstances. Forms for
these requests will be made available through the building principal's office.

Family Bereavement Leave
Any employee upon application to hisher building principal shall be granted leave credit in
the event of death in the employee's immediate family or household up to a maximum of 5
days per occurrence. As used in this section, "immediate family" shall be defined as the
employee's spouse, fianck, fiancke, child, parent, grandparent, sibling, child-in-law or
parent-in-law. Days above and beyond the family definition set forth will be granted or
denied by the superintendent. The superintendent agrees to be reasonable in the granting or
denying of these additional days.

8.3

Notification of Sick Leave Balance
Employees shall be notified annually in October of hisher sick leave balance as of
September 1 of that year.

8.4

Sick Leave Bank
8.4.1 A sick leave bank shall be established to provide additional sick leave credits to
employees who have exhausted sick leave credits because of long-term catastrophic
illness. The bank shall be established by contributions from employees prior to
November 15 of each year of unused sick leave credits not to exceed two days per
employee per year. Only employees who have previously accumulated 21 days of
sick leave shall be eligible to contribute to the bank. Contributions to the bank shall
be made in writing and signed by the employee on forms to be provided by the
Association. The form for such contribution is attached hereto as Appendix B. The
Association shall notify the superintendent on or before November 15 of each year
of the total amount contributed to the bank and shall deliver a signed authorization
from each employee contributing to the bank.
8.4.2 The sick leave bank shall be administered by a joint Association-District Board,
which shall consist of 5 members, 3 to be appointed by the Association and 2 by the
superintendent. Decisions of the Sick Leave Bank Board shall be by a 415's vote of
its membership. The superintendent and the Association shall notify each other of
their appointments prior to September 15 of each school year. The Sick Leave Bank
Board shall submit a record of its deliberations and judgments for annual review to
both the Association and the District.

8.4.3 An eligible employee may be granted up to one-half the number of sick leave credits
the employee had at the commencement of the school year from the bank by
submitting a request in writing to the Sick Leave Bank Board. The form for such
request is attached hereto as Appendix C.
8.4.4 The Sick Leave Bank Board may require the employee to submit supporting
documents to establish the appropriateness of each request.
8.4.5 As a condition for eligibility, the employee's sick leave must have been exhausted as
the result of illness and he/she must have been a contributor to the bank within the
preceding three years. The action of the Sick Leave Bank Board in granting or
failing to grant an application shall be in its sole and exclusive discretion and shall
not be in any way reviewable. No request for leave shall be granted until at least 30
days have been contributed by employees to the bank and no individual request shall
be granted which, on the date the application is filed, would exceed one-half the
number of days in the bank or which will reduce the number of days in the bank to
less than 15 days. In the event there are requests for leave which will exceed the
total amount in the bank, the Sick Leave Bank Board may resolve the conflicting
claims, grant applications in part, or take whatever other action they may deem to be
appropriate.
8.4.6 Nothing in this section shall be construed as giving a vested or property right to any
interest in the bank and days once contributed may not be withdrawn by a
contributor.
Jury Duty/Court Appearances
A temporary leave of absence with full pay shall be granted for jury duty or attendance
required in a court by a subpoena. An employee so requested to attend court shall remit to
the District any fees received for such service. The employee shall not be required to remit
any reimbursement for expenses helshe may have been paid in connection with such
service.

Attendance at Representative Assembly
Employees designated by the Association shall be granted professional leave with pay to
attend meetings of the New York State United Teachers and its affiliates. Such leave days
shall not exceed an aggregate total of 12 days in any school year. Additional days may be
granted upon the recommendation of the superintendent.
Temporary Military Duty
Armed forces reservists or National Guardsmen called to temporary disaster duty by the
President or the Governor shall suffer no loss of pay for 30 calendar days. This may be
extended beyond 30 days at the discretion of the Board.
Parental Leaves
A parental leave of absence shall be granted to an employee for the purpose of childbearing
andlor child rearing as follows:
8.8.1 An employee who is pregnant shall be entitled, upon request, to leave without pay to
begin at any time between the commencement of her pregnancy and one year after a
child is born to her. Said employee shall notify the superintendent in writing of her
desire to take such leave and, except in an emergency, shall give notice at least 30
days prior to the date on which her leave is to begin. She shall include with such
notice either a physician's statement certifying her pregnancy or a copy of the birth
certificate of her child, whichever is applicable. An employee may continue in

active employment as late into her pregnancy a she desires provided she is able to
properly perform her required functions. All or any portion of a leave taken by an
employee because of a medical disability connected with or resulting fiom her
pregnancy may, at the employee's option, be charged to her available sick leave.
8.8.2 A male employee shall be entitled, upon request, to a leave to begin at any time

between the birth of a child he has fathered and one year thereafter. Such leave shall
be without pay.
8.8.3 An employee adopting an infant child shall be entitled, upon request, to a leave to

commence upon receiving a de facto custody of said infant child or prior to receiving
such custody, if necessary, in order to fulfill the requirements for adoption.
8.8.4 Employees taking parental leave pursuant to 8.8 above must stipulate in their request

when they wish to return to the district under the following conditions:
8.8.4.1 Leaves commencing between September 1 and January 31 of a given school
year may terminate on the next September 1 or the second September 1, but

no later.
8.8.4.2 Leaves commencing between February 1 and June 30 of a given year may
terminate the following September 1, and the second September 1 or the

third September 1, but no later.
8.8.5 However, a teacher may elect to terminate the first September 1, the second
September 1 or the third September 1 as follows:
8.8.5.1 At the time of the original leave request, the teacher must indicate, in

writing, that helshe reserves the right to exercise the above option, and no
later than April 1 prior to the first September 1, the teacher will advise the
superintendent whether helshe plans to terminate the leave on the first
September 1.
8.8.5.2 No later than April 1 prior to the second September 1, the teacher will

advise the superintendent whether helshe plans to terminate the leave on the
second September 1 or the third September 1.
8.8.5.3 The Board is committed to the philosophy of reinstating returning

employees to the position which they held at the commencement of the
leave or, if that position is no longer available, to a substantially equivalent
position.
8.8.6 Employees on a parental leave of absence shall not be denied the opportunity to

substitute in the district or seek other part-time employment by reason df the fact that
helshe is on such leave of absence.
8.8.7 An employee shall not be entitled to request a second parental leave unless said
employee has returned to a teaching position for 6 calendar months after completion

of the prior parental leave.
8.9

Sabbatical Leave
8.9.1

Sabbatical leave is intended for advanced study only and is not issued for travel,
unless the travel is incidental to the study. The leave is granted for study in a field,
which will make the teacher a more valuable member of the district staff.

8.9.2

Two teachers in the district per year will be granted a sabbatical leave if the
appropriate criteria have been met. If the number of full-time teaching positions
drops below 100, only one sabbatical leave will be granted. The sabbatical leave
may be for either one semester or for both semesters. A teacher taking a sabbatical
leave for a full year will receive one-half year's pay. A teacher taking a sabbatical
leave for one semester only and working the other semester will receive a full
year's pay.

8.9.3

The recipient will be expected to return to the school for a period of at least 2
years. If, for any reason, this latter condition is not met, the recipient shall repay
the District the proportionate part of the leave pay received compared to the time
returned (e.g., a teacher does not return, all leave money must be repaid; a teacher
returns for one year only, one-half the leave money must be repaid). A teacher
will sign a contract to this effect.

8.9.4

All applications must be made through the office of the superintendent.
Applications may be made no earlier than 18 months prior to September I of the
year in which the teacher requests the sabbatical leave. Applications shall remain
open until February 1 of the year prior to the sabbatical leave request.

8.9.5

In considering eligibility for sabbatical leave, the following criteria will be used:
a) Applicants must have a minimum of 7 years service in the District.
b) Apparent value of the leave to the District and its educational program.
c) Apparent value of the leave to the individual.
d) Order in which applications are submitted (points (2) and (3) being equal).

8.10

8.9.6

A teacher may not reapply for a second sabbatical leave after having been granted
one until an additional 7 years service in the District have been served.

8.9.7

It is the responsibility of the teacher to make arrangements through the
Superintendent to report on their leave to the Board of Education within six
months of the completion of said leave.

8.9.8

A committee of no more than three (3) VTA members and no more than three (3)
administrators will review the applications of potential sabbatical recipients, and
determine their eligibility based on the criteria set forth in section 8.10.5. The
committee will make a recommendation to the Superintendent.

Summer Sabbatical Leave
If the sabbatical leave as defined in Section 8.9 above is not granted during the school year,
alternative summer sabbatical leave may be implemented. Summer sabbatical will be
defined as funded proposals submitted by a teacher@)and accepted by the District, that will
commence between July 1 and August 3 1 under the following guidelines:
8.10.1

The proposed leave meets all the educational requirements of a regular sabbatical
as established in Section 8.10 of the current contract.

8.10.2

A summer sabbatical may, under certain circumstances, extend over more than one
summer.

8.10.3

The funding for a summer sabbatical will not exceed more than $5,000 per
individual or $10,000 per group of eligible teachers.

If the number of full-time teaching positions is below 100 and a school year
sabbatical is not granted, the district will make $15,000 available for possible
summer sabbaticals.
If the number of full-time teaching positions is 100 or greater and no school year
sabbaticals are granted, then the district will make $30,000 available for possible
summer sabbaticals; or if one school year sabbatical is granted, then the district
will make available $15,000 for possible summer sabbaticals.
Applications for summer sabbaticals must be received by the District Office no
later than April 1 for work to be done during July 1 through August 31 of that
calendar year.
At the time of the application for the summer sabbatical, expenses must be
projected and included in detail in the application.
A committee of no more than three (3) VTA members and no more than three (3)
administrators will review the applications of potential sabbatical recipients and
determine their eligibility based on the criteria set forth below. The committee
will make a recommendation to the Superintendent. In considering eligibility for
sabbatical leave, the following criteria will be used:
a) Applicants must have a minimum of 7 years service in the District.
b) Apparent value of the leave to the District and its educational program.
c) Apparent value of the leave to the individual.
d) Order in which applications are submitted (with (b) and (c) above being
equal).
e) A teacher may not reapply for a second sabbatical leave after having been
granted one until an additional 6 years service in the District have been
sewed.
It is the responsibility of the teacher to make arrangements through the
Superintendent to report on their leave to the Board of Education within six
months of the completion of said leave.
Examples of summer sabbatical work may be curriculum development; travel that
relates to course material; interaction with professionals in your field; the
development and implementation of summer courses for students (e.g., computer
camp, music camp, arts and crafts).

-

ARllCLE 9 Salary and Professional Development
9.1

Basic Annual Compensation
Basic Annual Compensation shall be amended to reflect new salary schedules. (See
Schedule Appendix D)

9.2

Graduate Credits
9.2.1 Credits must be related to the professional growth of the teacher and will be subject
to the approval of the Superintendent.
9.2.2 Applications should be filed by September 15 of a given school year if credit is to be
given for that year. Adjustments based upon credits earned between September 1

and August 31 shall be credited on the September 15 following submission of the
application for credit.
9.2.3 Teachers must check with the administration before they take courses if there are any
questions about the approvability of a course.
9.2.4 Only credits earned within the ten-year period prior to the date of application will be
approved.
9.2.5 A limit of 60 credits beyond the Bachelor's degree and 60 credits beyond the
Master's degree will be approved. Additional credit hours may be approved by the
Superintendent.
9.2.6 All credits approved by the New York State Bureau of Teacher Certification which
lead to permanent certification will be paid in accordance with this section.
9.2.7 Master's Degree differential for a second Master's - $650.
9.2.8 Approved credits beyond the Master's will be applied at the rate of $40 per credit
hour.
Reimbursement for Unused Sick Days
Any recognized employee who is being paid on step 26 or below and has given 10 years of
service to the District and who is eligible to retire pursuant to the New York State
Teachers' Retirement System andfor the New York State Employees' Retirement System
and gives written notice, February I*, to the District, prior to the end of the school year in
which the teacher will retire is eligible for reimbursement of unused sick days.
Payment shall only be for days accumulated above 50 and below 101, times the daily rate
of pay, up to $12,500, for the final year of employment. This shall be facilitated in two
payments; one on July lst and the second on January 2nd to an individual or to an
individual's estate.
Pay Periods
Employees shall be paid bi-weekly on Fridays. All checks will be direct deposited and
funds will be available at the employee's bank on the scheduled payday. If the scheduled
payday falls on a holiday (Veterans' Day, day after Thanksgiving, Christmas Day, New
Years Day, Good Friday, Memorial Day), funds will be made available on the day prior to
the bank closing for the holiday in question.
The first bi-weekly payment for all employees shall be divided into two payments to be
made available on the first and second Friday that school is in session.
The District shall make arrangements for the direct deposit of employee paychecks.
Professional Development
9.5.1 Each tenured teacher may attend one workshop, seminar, or conference per year with
the permission of hisher building principal and with prior approval of the Board.
The Board will pay the reasonable expenses (including fees, meals, lodging and
transportation) incurred by teachers who attend workshops, seminars or conferences.
9.5.2 The Board will provide up to a total of 3 days for in-school faculty workshops based
on needs established jointly by the faculty and administration. These days may be
half or whole days based on the mutual agreement of the Board and the Association.
National Board Certification
Teaching and support for students is at the heart of education, so one of the most important
actions the district can take to improve education is to strengthen the teaching profession
and the skills of those professionals who provide additional support to our students.

National Board Certification is a demonstration of a professionals' practice as measured
against high and rigorous standards.
Therefore, the district will pay !4 of the application fee for professionals recognized by this
contract wishing to become National Board Certified. When the person becomes National
Board certified the district will reimburse the other % of the fee. If an employee fails to
attain National Certification the district will be reimbursed for its share of the application
fee.
National Board Certified Personnel will receive a non-cumulative $1,000 yearly stipend
beginning with the school year following satisfactory completion of the National Board
Certification process. They will continue to receive the stipend as long as they maintain
their National Board Certification. Individuals are responsible for all additional costs
incurred in the maintenance of their National Certification designation.

-

Article 10 Insurance
10.1 Group Health Insurance Plans
Employees, including an employee who is on sabbatical leave, shall be eligible to
participate in a group health insurance plan and/or a group dental plan with the Board
paying the share indicated below:
HMO's and PPO's: 90% on an individual plan 90% on a family plan.
Blue Cross Indemnity: 90% on an individual plan and 85% on a family
plan.
Dental Insurance: 50% on an individual plan and 50% on a family plan.
Prescription Plan: The employee drug co-pay for VTA health insurance
policy holders will be $5.00 for Tier I, $20.00 for Tier II and $40.00 for
Tier 111 prescriptions.
10.2 Changes in the choice of Indemnity Health and Dental Insurance Carriers
Any change in the choice of Indemnity Health and Dental Insurance carrier shall
be determined by the committee, consisting of the District and the Association as
stated in Article 10.3. An annual meeting to propose and discuss such changes
will be held. It is understood between the parties that benefits will be substantially
the same as currently offered, if a change of carriers takes place. The District shall
offer the following HMO plans, if they are available: CDPHP and MVP. It is
understood by the parties that additional HMO's, andlor the addition of PPO's
may be added during the life of this Agreement. At least five (5) persons,
however, must be enrolled in the additional HMO or PPO before the District will
offer the plan.
10.2.1

The District has the right to modify coverage of its own drug and dental
programs in the same manner as Blue Cross and CDPHP do now in order
to keep local plans in line with industry standards.

10.2.2

Industry standards will be determined by using Blue Cross of
Northeastern New York and Capital District Physician's Health Plan
(CDPHP) coverage limits as a reference. Any changes will be discussed
with the Health Insurance Committee. Every effort will be made to give
60 days notice of any changes in coverage.

10.3 District Insurance Committee
A committee will be established to oversee changes in carriers, benefits and/or
coverage. This committee shall be made up of three members appointed by the
Superintendent and three members appointed by the Association President. The
purpose of this committee is to study and provide information to the District and
VTA regarding carriers, benefits, coverage, etc. in a timely fashion to ensure that
entitled interests of both the Association and the District are being properly served.
The VTA agrees to work, through the committee outlined above, with the
District to investigate options and solutions that will represent savings to
the District in the areas of health, dental and drug costs. Deductibles, copays, coverage, benefits, contributions, carriers and all other aspects of
insurance shall be subject to examination. The amount of savings, scope
and nature of any changes and any agreements will be negotiated.
10.4 Health Insurance Buy-back Option
A health insurance buy-back will be provided. A window period for electing said
buy-back will be in June of each year. This also will be the open enrollment
period for determining a health carrier. Once unit members withdraw or elect not
to engage in this benefit, they will not be allowed back in during that year, except
for catastrophic reasons, with the approval of the Superintendent. If any employee
re-enters the system, no buy-back will be afforded.
10.4.1 Payment for this buy-back shall be a one-time check in June of each year.
For unit members who do not complete a full year, this term and
condition shall be paid pro-rata. The yearly amount for buy-back will be
$1,200 for a single person and $2,000 for two-person or family coverage.
This change will become effective the date of final ratification.
10.4.2

Married couples, where both spouses work for Voorheesville Central
School District, shall only be eligible for two single buy-backs or one
family buy-back amount, they will NOT be eligible for two family buybacks. If one member of the couple opts to take insurance from the
District, the other employed spouse shall only be eligible for a singleperson buy-back. This shall not apply to any couple currently employed
(as of July 1, 2000) who receives the buy-back. Any other couples, new
to the District or not, must abide by the language above.

10.5 Section 125 Flexible Spending Plan
Employees who wish to participate in a flexible spending plan under Section 125
of the IRS Code may do so. Any administrative fee charged by the plan
administrator will be the responsibility of the District. The plan year shall be
determined by the District.

ARTICLE 11- Extracumcular Activities
11.1 Chaperoning
11.1.1 Chaperoning shall be on a voluntary basis and teachers shall be compensated at the
following rates:
a) Activities of more than four (4) hours duration shall be at $52 per home
activity and $57 per away activity.

b) Activities of 4 hours or less shall be paid at the rate of $47 per home activity
and $52 per away activity.
11.1.2

The Association shall assume responsibility for obtaining chaperones for all
activities when there are insufficient volunteers. Such chaperones are subject to
the approval of the building principal.

11.1.3

The Board will provide a minimum of one law enforcement officer at each home
activity when, by mutual agreement between the Association and the
administration, it is deemed necessary.

Coaching
Employees coaching athletics will be paid for each sport with which they work - See
Schedule Appendix E.
Extracurricular Advisors
Employees advising extracurricular activities will be paid for each activity with which they
work - see Schedule Appendix F.
Coaching/ExtracunicuIar Activity Pay Periods
Teachers who participate in extracurricular duties or coaching assignments shall have the
option to be paid their entire stipend at the end of the season's activity in a lump sum or
equal amounts during the regular pay periods.

-

ARTICLE 12 Building Level Liaison
12.1 The Association shall select four representatives to meet with the Superintendent and/or

representatives of the Board to discuss local school problems and practices when deemed
necessary by either the Board or the Association. The building principal shall be invited.
12.2 One building representative shall be given ten minutes at building faculty meetings, if

needed, to report on matters involving the representation of teachers by the Association.
The principal shall be informed when such time is needed.
12.3

Such discussion shall include long-range building needs, building design, room facilities
and equipment, curriculum and all matters of professional concern.

12.4 The appropriate administrators of each school building shall meet periodically, beginning in

October of each school year, with a teachers' council chosen by the teachers of each school.
The purpose of these meetings shall be to discuss all school policies including such matters
as curriculum, staffing and facilities.

-

ARTICLE 13 Student Discipline and Teacher Protection
13.1 Since the teacher's authority and effectiveness in the classroom are undermined when

students discover that there is insufficient administrative backing and support of the
teacher, the Board recognizes its teachers with respect to the maintenance and control of
discipline in the classroom. The Board further recognizes that the teacher may not be
expected to assume a role beyond that of a teacher. Whenever it appears that a particular
pupil requires the attention of special counselors, social workers, law enforcement
personnel, physicians or other professional persons, the Board or its representatives will
determine and take the necessary steps to relieve the teacher of extra responsibilities with
respect to such a pupil.
13.2 It is recognized that many discipline problems which occur may most constructively be

dealt with by encouragement, praise and emphasis upon the child's desirable

characteristics. If, however, such methods fail, a teacher may use force, but only as is
necessary to protect himselfierself from attack or to prevent injury to another teacher or
students.
A teacher may temporarily remove a pupil fiom a class when the disruptive effect of the
misbehavior makes the continued presence of the student in the classroom intolerable. In
such cases, the teacher will furnish the principal, as promptly as possible, with the full
particulars of the incident.
It is understood that the classroom teacher is primarily responsible for the academic and
behavioral conduct of hisher classes. Should the academic and behavioral conduct be
disrupted by one or more students, the teacher has the right to initiate corrective measures,
in consultation with whatever administrative or psychological personnel deemed necessary.
Teachers shall report immediately, in writing, to their principal and the superintendent all
cases of assault upon them in connection with their employment. The superintendent shall,
within 24 hours, acknowledge receipt of said report to the Association secretary and the
Board. The Board shall comply with any reasonable request from the teacher or hisher
designated representative for information in its possession, which relates to the incident or
the persons involved except for legally privileged material. The Board will provide legal
counsel to advise the teacher of hisher rights and obligations with respect to such assault.
The Board agrees to provide legal counsel to defend any teacher in any action arising out of
any meritorious claim, civil or criminal action, demand, suit or judgment by reason of
alleged negligence or other act resulting in accidental damage to or destruction of property
within or without the school building, providing that at the time of such accident the teacher
was acting within the scope of hisher employment or under the orders or direction of the
Board.
The Board agrees to provide for a teacher's defense arising out of any meritorious claim,
demand, suit or judgment by reason of alleged negligence or other act resulting in
accidental bodily injury to any person within or about the school building, providing such
teacher at the time of the accident or injury was acting in the discharge of hisher duties
within the scope of hisher employment andlor under the direction of the Board in keeping
with the procedures set forth in $3023 of the Education Law.
Whenever a regularly employed teacher is absent from hisher employment and unable to
perform hisher duties as a result of personal injury caused by an accident or an assault
occurring in the course of hisher employment, helshe will be paid the difference between
compensation and regular full salary for a period of up to 4 weeks absence. No part of such
absence will be charged against the teacher's sick leave.
Nothing contained in this article shall be interpreted to preclude a teacher from seeking
advice and counsel of, and to be represented by, an attorney of hisher own choice, in
addition to counsel provided by the Board, it being understood that such additional
representation shall be the teacher's own expense.

-

ARTICLE 14 No Strike Pledge
14.1 There shall be no strike or work stoppage for any reason whatsoever.

ARTICLE 15 - Distributionof Agreement
15.1 Copies of this Agreement shall be produced at the expense of the Association and

distributed to all teachers now employed or hereafter employed by the District. The
Association shall provide the District with a sufficient number of copies for its use during
the term of this Agreement.

-

ARTICLE 16 Employee Rights in the Event of Abolishment of Position
When the District determines that it may be necessary to reduce the size of its work force, it
shall noti@ the Association of that fact at least 60 days prior to the effective date of the
contemplated abolition of any position. At the request of the Association, the
superintendent shall meet with the president or designee to discuss the proposed reduction.
The Association may make proposals to avoid the necessity for the reduction, which
proposals shall be considered and reacted to by the District prior to the effective date of the
termination.
The District shall use its best efforts to noti@ persons affected by the reduction in force at
least 30 days prior to the effective date of their being placed on a preferred eligible list, or
as soon as a decision regarding that position has been reached.
In the event of a reduction in force, the District will make reasonable efforts to ensure that
excessed employees be placed in other teaching situations for which they are qualified.
Teachers on preferred eligible lists shall be given first consideration for substitute positions
for which they are qualified.

-

ARTICLE 17 Term
The term of this agreement shall be fiom July 1,2004 through June 30,2007.

IN WITNESS WHEREOF, the parties have executed this Agreement.

Voorheesville Teachers Association

Voorheesville Central School District
fi

**J,-s,w
~ a t e ~ i e rPresident
o,

q\'ic\os
3

'

Date

-

Appendix A List of Arbitrators
LISTOF ARBITRATORS

-

Appendix B Sick Leave Contribution Form

Pursuant to tj8.2.A of the Agreement between the Board of Education of the Voorheesville
Central School District and the Voorheesville Teachers Association, 1, the undersigned,
hereby voluntarily contribute
day(s) of individual sick leave to be deposited in
the Sick Leave Bank. 1 understand that the days so contributed may not be withdrawn

Signature
Date

-

Appendix C Application for Sick Leave from Sick Leave Bank
APPLICATION
FOR SICK LEAVEFROM SICK LEAVEBANK
Pursuant to tj8.2.C of the Agreement between the Board of Education of the Voorheesville
Central School District and the Voorheesville Teachers Association, 1, the undersigned,
hereby apply for
day(s) horn the Employee's Sick Leave Bank.

Signature
Date

Appendix D - Instructional Salary Schedule

Appendix E - Coaching Salary Schedule

Longevity for Yean of Service:
Varsity $500 added to Step 8 for 15 years continuous senrice, additional $500 for 20 years continuous service; additional $500
for 25 years continuous service.
Jr. Varsity: $500 added to Step 8 for 15 years continuous service, additional $500 for 20 years continuous service; additional $500
for 25 years continuous service.
Freshman and/or Modified: None

Appendix F - Extracunicular Salary Schedule

I Junior Advisor
.

S.A.D.D.
School Store
Select Chorus
Senior Advisor
Ski Club

$676
$824
$969
$814
$522 /
$668
$878 1 $1,022 ! $1,169
w
T
5
4
i $878 1 $1,022
$1,169
$700 /
$825
I $!27

1

--

Mock Trials
Model UN
Natural Helpers
Odyssey of the Mind

1

1

1
i

Envirothon
Freshman Advisor
Future Business Leaders
Helderbarker
Honor Society
-InternationalClub

1

E: 1

$1,144

1

:
--

S % ! h ! ! S r,.rr,r,r,r,r,_.r,
Stage Band
Student Council - High School
Studentcouncil-Middleschool
Yearbook

1

/

$1,022
$878
$701 - $849
$1,501
$1,354
$1.3~1 $1.501
$790 i $936 I

$1,169
$993
$1,646
$1.646
$1,082

$577

1

$1,354
$577

1

/

/

i

1

i

$1.43
$1,169
$825
$825
$1,646
$825

--

$1,291
$1,022
$700
$700
$I,=-,
$700

1

/

11

'

1
1

1
i

$969
$1,646
$1,230
$1,020
$2,114

$1,114

1

1

$1,260
$1.103
$1,315
$1,460
5,838 f $1,982
$1,315 ( $1,460 i
$950 1 $1,073

1

1

$1,406
$1,647
$1,250
$1,493
$1,607 i $1,848
$2,128
$2,375
$1,607
$1,848
$1,201 1 $1,325

i

I

1

$1,073

1

$1,201

$1,315 ! $1,460
$1,140
$1,790 ( $1.938
$1.790
$1.938
$1,227 I $1.375

I

1
!

$1,607
$1,431
$2,083
$2,083
$1,519 !

$1,848
$1,674
$2,347
$2,347
$1,760

$2,031
$1.840
$2,582
$2,582
$1,936

1
I

$1,647
$2,347
$1,908
$1,699
$2,794

$1,811
$2,582
$2,098-,
$1,868
$3,072

1

$950

i

;
1

1
i

1
1

/
/

'

1
;

$1,730
$1,460
$1,073

I
!

1

I -E*~IS~,M~
1 $1,790 ! $1,938 j $2,083 /
i

1

$1,811
$1,643~:
$2,031
$2,612
$2,031 $1,457

1

i

1

/

$1,876
3,607
$1,201

$1,584
$1,315
$950

-/

$676 /
$824 f
1 $1,351
$i,501 f
$938 --$1,084!
$729
$875
1 $1,824 j $1,970

1

/

1-1

/

1

/

!

1

$1,114 1 $1,260 - $1,406
$1,790
$1.938 1 $2,083
$ 1 , 3 ~ ] $1.520 / $1,667
$1,167 / $1,312 f $1,459
$2,262
$2,407 i $2,553

i
1

I

1

i

/
/

1

$2,117
$1,848
$1,325
$1,325
$2,347
$1,325

$2,328
$2,031$1,457
$1.457
$2,582.$1,457

1

1

Side Lettersof Understanding

April

,2001

Voorl~ecsvilleTeachers Association
RE:

Side Letter of lJnderstanding

Article 6.15:
school calendar days that are in excess of one hundred and eight-two (1 82) for each year of this
agreement shall be designated emergency (snow) days. Unused emergency (snow) days will be useri
to extencl the spring vacation anld/or Memorial Day vacation. 'The dctcrrnination of when the days
will be used will be at the sole discretion of the superintendent.
Article 5.10
'\he Boar<{may wish to winstitutc the position of Director of Guidance. If that occurs, the person
],ired would bc part of the Voorhccsville Teachers Association bargaining unit.
it is understood by thc partics that retroactive compensation shall be calculated upon base salary
unless otherwise noted.

Voorheesville Teachers r\ssocintion

Alan R. McCartney, $el';~)
Superintendent of Schools

Voorheesville 'I'eachers Association

RE:

[ t is

Side Letter of Understanding

understood that Occupational Therapists, Rita Okinewski and Megan Bruno; and

Physical Therapist, Lisa Herzog, employed by the District on Septernbcr 1, 2000 will not
have their level ofhealth benefits, in effect as of May 1,2001, as provided under Article 22.5
of the UEV contract, diminished under Article 6.3 of the VTA Contract dated July 1,2000
*
a
.
\

through June 30,2004. These benefits will be effective for the duration of their employment
wit11 the Voorheesville Central School District and wi I1 not be reduced unless said employees
choose to work less than .5 I.'TE.

MEMORANDUM
OF AGREEMENT
Between the
VOOREEESYLLLE
CENTRALSCHOOLDISTRICT
And the
VOORHEESWLLE
TEACHERSASSOCIA~ON

Re: Compensation for
It is not the intent of this agreement to cause an employee to lose compensation they are currently
receiving. Therefore, Department Chairpersons and District Coordinators will receive the greater
of their current salary or the salary as determined by this agreement.

.-

Kathy Fiero, President
Voorheesville Teachers Association

Alan R. McCartney, Ed.D.
Superintendent of Schools

Execution of Agreement
In witness whereof, the parties have hereunto set their hand on this
I
,2005.
1 -

1

Superintendent of Schools

R~

day of

V

Voorheesville Teachers Association
By

%----AKATHLEEN FIERO
President, Voorheesville Teachers Association
ACKNOWLEDGMENT

STATE OF NEW YORK )
)

2 0 0 s before me personally came DR. ALAN R.
sworn, did depose and say that he resides in
Voorheesville, that he is the Superintendent of Schools of the Voorheesville Central School
District, the district described in, and which executed, the foregoing instrument; that he knows the
seal of said district; that the seal affixed to said instrument is such district seal; and that he signed
his name hereto by like order.
ROBIN E. BURCH
NOTARY PUBLIC, ALBANY COUNTY, NY
MY COMMISSION E IRES 08-30-0
#01BU6029880 X

NOTARYPUBLIC

ACKNOWLEDGMENT

STATE OF NEW YORK )
)

COUNTY OF ALBA
On this
day of
200dbefore me personally came KATHLEEN
FIERO, to me
did depose and say that she resides in Voorheesville,
that she is the President of the Voorheesville Teachers Association, the union described in, and
which executed, the foregoing instrument; that she knows the seal of said union, that the seal
affixed to said instrument is such union seal; and that sh
d her name hereto by like order.
ROBIN E. BURCH
NOTARY PUBLIC, ALBANY COUNTY, NY
MY COMMISSION E
#01 BU6029880 X

b

