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ARTICLE I - RECOGNITION 
The Board of Education of the lrvington Union Free School District, Town of Greenburgh, 

Irvington, New York (hereinafter referred to as the "Board" or "BOE"), hereby recognizes the 
lrvington Faculty Association (hereinafter referred to as the "Association" or "IFA) as the exclusive 
representative of professional employees of the Board including all classroom teachers, program 
chairpersons, guidance counselors, school psychologists, nurse-teachers and librarians, but 
excluding teachers employed by B.O.C.E.S. and personnel having supervisory duty, that is the 
Superintendent of Schools, Assistant Superintendents, Principals, Assistant Principals, Business 
Administrator and Directors, for the purpose of negotiating collectively in the determination of the 
terms and conditions of employment as defined in the public Employees Fair Employment Act and in 
the settlement of grievances arising under the aforementioned terms and conditions of employment. 
Unless otherwise indicated, the term "teacher" when used in this Agreement shall refer to a member 

or members of the unit defined herein. The contract applies to those professional employees who 
work full-time or "part-time", part-time being defined as those who have worked continuously on at 
least a half-time basis for at least one year. 

ARTICLE II - NEGOTIATION PROCEDURES 
The negotiation procedures to be utilized by the Board and the Association shall follow those 
stated in the Taylor Law. 
All negotiation sessions will be private but either the Board or Association may utilize 
consultants. 
Negotiations are to begin by no later than the 15th of January of the year in which the then 
existing contract expires. 
The Association shall have reasonable access to budget and statistical information prior to 
the start of negotiations. 
The Association may, during the duration of this Agreement, submit to the Board in writing, 
proposals relating to matters of professional interest to teachers. 

Upon receipt of the proposals the Board will request the Superintendent of Schools (with 
whatever staff helshe may deem necessary) to review said proposals and advise the Association 
and the Board of his conclusions and positions on said proposals. 

In the event that the position of the Superintendent of Schools does not support any such 
Association proposal(s) or part thereof, the representatives of the Association may, at their request, 
meet with the Board, in the presence of the Superintendent of Schools forthe purpose of discussing 
any such proposals(s) or part thereof. This same procedure shall be followed in the case of an 
Association proposal, which has been supported by the Superintendent of Schools but thereafter not 
adopted by the Board. 

ARTICLE Ill - ASSOCIATION'S RIGHTS 
The Board and the Association agree to the following rights and privileges of the Association. 

A. The Board of Education will not discriminate against teachers with respect to hours, wages, 
terms or any conditions of employment by reason of membership in the Association, or 
because of participation in any of the activities of the Association, or because of participation 
in collective professional negotiations with the Board of Education. 



The Association shall have the right to use school buildings for Association meetings after 
school hours, (the cafeteria for serving refreshments). Reimbursements shall be made by 
the Association for school supplies used. 
The Association shall be entitled to one meeting per month after the conclusion of formal 
classes. 
Time for additional after-school meetings will be available to the Association if arranged in 
advance and approved by the Superintendent of Schools. 
Copies of the minutes of all Board of Education meetings will be sent to the President of the 
Association. 
During the last year of this contract the negotiation team (three [3] members) of the 
Association will be released from all duties for two (2) school days. The Association will 
give reasonable notice to the building principals as to the days desired. 
The President of the Association shall be exempt from the following extra duties: lunch, 
study hall, detention, bus, playground duty, and gym duty. 
The President of the Association shall be granted release time of one non-teaching period 
per week to administer the contract with telephone available. Such time will be agreeable to 
both the building Principal and President of IFA. 
Professional room(s) shall be provided in each building for the exclusive use of the 
professional staff except in extenuating circumstances affecting the educational program. 
Student teachers, paraprofessionals and volunteers shall not be assigned regular teaching 
duties in lieu of hiring a teacher. 
The professional staff will be involved in budget preparation with the Building Principal 
andlor Program Chairperson. 

ARTICLE IV - SALARY 
A. Basic Automatic Salarv Schedule 

A series of Basic Automatic Salary Schedules is hereby adopted which consists of 
columns, each containing steps. Each column is designed to give recognition to 
academic achievement, hours of approved credit and certain outside related 
experience. The steps in each column are designed to reflect years of teaching 
experience. All teachers are assured of payment in accordance with these 
schedules which are included in the appendices of this document. 

Schedule " A  will be in effect from July 1, 2002 until June 30, 2003. 
Schedule "6" will be in effect from July 1, 2003 until June 30, 2004. 
Schedule "Cl"  will be in effect from July 1, 2004 until June 30, 2005. 
Schedule "C2" will be in effect from July 1, 2005 until June 30, 2006. 

B. Pre-Tenure Salary 
Effective July 1, 1999 teachers appointed to a probationary period and substitute 
appointments will have their salary calculated as follows: 
1. For the 2002-03 and 2003-04 school years, the pre-steps will be: 

a. In the first year of employment in the District, teachers will receive 92% of 
their appointed step on the salary schedule. 

b. In their second year of employment in the District, teachers will receive 94% 
of the next step on the salary schedule. 

c. In their third year of employment in the District, teachers will receive 100% of 
the next step on the salary schedule. 

2. For the 2004-05 school year, the pre-steps will be: 
a. In the first year of employment in the District, teachers will receive 92% of 

their appointed step on the salary schedule. 



b. In the second and third year of employment in the District, teachers will 
receive 100% of the next step in the salary Schedule. 

3. Beginning in the 2004-5 school year, pre-tenure salary schedule will be eliminated. 
C. Pavcheck Packaqe 

Each staff member will choose either a twenty-one (21) or twenty-five (25) paycheck 
package by the end of the previous year. 

D. Annual Increments 
1. Increments, which advance a teacher to steps 6, 9, 12, 15 and 17 on the salary 

schedule, shall be granted only with recommendation by the Building Principal and 
the prior approval of the Board of Education. If the Board does not grant such 
approval to a teacher in any year, said teacher shall be eligible for Board approval to 
advance to that step in the next year. Advancements to other steps will be 
automatic. Failure of the Superintendent of Schools to make any recommendations 
shall be considered a recommendation for approval. 

2. The failure or refusal of the Board to approve advancement of any teacher to step 6, 
9,12,15 or 17 shall be based solelyon factors relating to the teacher's performance 
of professional duties and responsibilities. 

3. If the Superintendent of Schools intends to recommend that advancement of a 
teacher to step 6, 9, 12, 15 or 17 not be granted for the next school year, heishe 
shall give the teacher written notice by February 1, stating hislher reasons, and 
making recommendations to the teacher. Heishe shall make at least one ( I )  further 
observation of the teacher prior to May 1, and on or before said date will make 
hislher recommendation to the Board with respect to granting or not granting the 
step advancement, and advise the teacher, stating reasons. Hislher 
recommendation and the Board's decision shall be based upon the teacher's entire 
record for the previous three years. 

4. If the Board fails to approve a teacher's step advancement by June 15, or if the 
teacher is dissatisfied with the Superintendent of School's reccrnmm!a!ions of !he 
Board's decision, Article XI hereof shall not apply. 
(i) The teacher may by July 15 of that year submit to the Board a written request 

for a review of such recommendation or decision by an arbitration panel 
composed of one (1) representative of the IFA, one (1) representative of the 
Board and a Chairperson appointed by the American Arbitration Association. 
Panel members shall be designated within fifteen (15) days of such request. 

(ii) Such panel shall conduct a hearing and report to the Board and the teacher 
in writing as to whether it believes there was just cause for the 
recommendation or decision in question, but such report will be advisory 
only. The Board shall give due consideration to such report, but shall not be 
bound by it. 

5. All teachers must be in column 3 by step 12. This does not affect certification 
regulations which may require teachers to be in column 3 prior to step 12. 

6. For persons on the staff prior to July 1, 1969 the masters degree will be equated to 
thirty (30) credits in determining salary placement. For all teachers whose service 
begins after July I, 1969, the hour requirements of the masters degree will be 
determined by the university awarding the degree. 

E. Professional lm~rovement 
I. In-service credit 

In-service credit will be given salary credit with the approval of the Superintendent of 
Schools. No more than six (6) in-service credits may be applied to each fifteen (1 5) 
point salary differential. In-service credit shall be granted at the rate of one (1) per 
fifteen (1 5) hours of classroom instruction. 

7 



2. Course Approval 
a. No approval is needed for any graduate course in the teacher's subject field. 
b. All other courses not described above must be approved in advance by the 

Superintendent of Schools. 
c. Changes in salary column will occur only twice a school year - once in fall 

semester and once in spring semester. All transcripts for fall semester 
change must be received by November 1 and all transcripts for spring 
semester must be received by April 1. 

F. Career Increment (Lonqevitv) 
Commencing in the beginning of the following years of credited service teachers will receive 
the following additional salary per year: 
Years of Service 

20 $1,500.00 
25 $1,500.00 
30 $1,500.00 

G. Doctoral Deqree 
A teacher with an earned doctoral degree will receive an additional $1,500.00 in salary which 
will be paid only for an earned doctorate from a school of education or a doctorate in a 
teacher's subject area. Such additional salary shall be represented by doctorate column on 
the salary scale, which column shall be the amount of each step in MA+60 plus $1,500.00. 
The annual percentage increase shall not apply to the doctorate column. All doctorates 
received prior to July 1,1980, must also qualify under this standard for continued payment of 
the doctorate stipend. 

H. Special Assiqnments 
1. The following special assignments are annual appointments made by the Board of . ~ 

Education and the superintendent of Schools. 
Teachers will be notified of vacancies as they occur by posting in each building so 
that they may apply for the positions or express their views. 
a. Prosram Chairperson 

1. The teaching load will be one (1) period per day less than other 
teachers in that department. 

2. Program Chairpersons will work the school calendar plus two (2) 
weeks to be determined jointly by the Building Principal and Program 
Chairperson. 

3. Compensation is that of the classroom teacher, plus 5% for the 
additional two (2) weeks. The annual stipend for teachers appointed 
as Program Chair shall be 6% of BA Step 1. 

b. Director of ~hvsical  Education and Health 
1. A teacher who is appointed as the Director of Physical Education and 

Health will work the school calendar plus G o  (2) weeks to be 
determined jointly by the Superintendent of Schools and the Director. 

2. Compensation is that of the classroom teacher, plus 5% for the 
additional two (2) weeks plus 6% of BA Step 1 for the added 
responsibility. 

c. Computer Coordinator 
1. A teacher who is appointed as the computer coordinator will work the 

school calendar plus two (2) weeks to be determined jointly by the 
Superintendent of Schools and the Coordinator. 

2. Compensation is that of the classroom teacher plus five (5) percent 
for the additional two (2) weeks of work plus $3,482.00 for the added 
responsibility. 
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d. Team Leader 
The annual stipend for teachers appointed as Team Leader shall be 10% of BAstep 

1. 
e. Elementary Grade Level Coordinators 

The annual stipend for teachers appointed as Elementary Grade Level 
Coordinators shall be 10% of BA step 1. 

Teachers will be notified by a posting of any professional openings in each building. 
I. Compensation for Sixth Period 

Effective July 1, 1999 all members of the bargaining unit who teach a sixth period will do so 
voluntarily and will be paid a $5,000.00 annual stipend and shall not be assigned non- 
instructional duties while assuming the responsibilities of such a sixth period course. 

J. Adiustments to Salary Schedules 
For all teachers appointed beginning with the 1999-2000 school year, the MA+45/BA+90 
salary lane is eliminated for salary placement purposes. 

ARTICLE V - OTHER AREAS OF PROFESSIONAL COMPENSATION 
A. Health Insurance 

1. The Board shall continue to participate in the Southern Westchester Schools 
Cooperative Health Plan. ~enefi ts shall be subject to the terms of the insurance 
plan in effect. In order to be covered, teachers must apply to the office of the District 
Clerk. 

2. Through June 30,2005, teachers with Family coverage shall contribute $500 toward 
annual health insurance premiums. 

3. Beginning July 1,2005, teachers with Family coverage shall contribute $600 toward 
annual health insurance premiums. 

4. Through June 30, 2005, teachers with Individual coverage shall contribute $250 
toward annual health insurance. 

5. Beginning July 1, 2005, teachers with Individual coverage shall contribute $350 
toward annual health insurance. 

6. The Board will continue to pay 100% of the health insurance premium for teachers 
(and spouses) who at the time they retire into the retirement system have at least ten 
(1 0) years of credited service in the lrvington School District. 

7. For part-time employees who elect to participate, the BOE will pay a prorated portion 
of the premium paid by the Board, prorated according to their part-time employment, 
and the employee must pay the remaining amount. 

8. The Board and the IFA recognize the problem of funding health insurance caused by 
escalating premium costs and agree to work cooperatively in considering changes of 
insurers where comparable benefits may be obtained. In this regard, it is understood 
that the Board has the right to change carriers so long as there is no change in the 
overall benefit structure of the Plan. However, the Board may change co-pays and 
deductibles moderately for cost savings. The Board shall provide four (4) months 
notice of any change to provide an opportunity for discussion. If the IFA feels the 
changes are other than moderate in nature it may submit the matter to expedited 
arbitration pursuant to Article XI. 

9. Teachers who have health insurance coverage through another source may opt to 
waive coverage under the District's insurance policy for a full year by completing the 
appropriate form furnished by the District. The Board will pay these teachers an 
amount equal to fifty (50%) percent of the premiums that would have been expended 
on their behalf. Teachers electing to waive their coverage must do so by February 1 



with the provisions of this section taking effect on September 1. Payment to the 
teacher shall begin with the first half payment on October 15 and a second payment 
on April 15. Full coverage may be reinstated by notifying the District in writing no 
later than April 1 for the succeeding year. 
Reinstatement shall take place on September 1. In the event of an emergency 
causing the loss of insurance through another source the previously stated 
notification deadlines will be waived to the extent that there is no conflict with the 
requirements of the District's insurance carrier. If reinstatement occurs due to such 
emergency conditions, the teacher will repay (pro rata) any amount already 
forwarded to himlher. 

B. Life Insurance and Lonq Term Disabilitv Insurance 
The Board will pay the full cost of "term" $70,000.00 insurance. The Board will pay the full 
cost of a long term disability insurance policy with a ninety-day (90) waiting period, 60% of 
income payable to age sixty-five (65) due to disability resulting from sickness or accident. 

C. Teacher Benefit Fund 
Through June 30, 2005, the Board will pay $775 to a teacher benefit fund per teacher in 
each year of the Agreement as an additional fringe benefit for Dental, Optical and other like 
benefits. Beginning July 1, 2005, the Board will pay $875 to the teacher benefit fund. The 
application of these funds to additional fringe benefits shall be the responsibility of the 
Association. Payment will be no later than October 15. For part-time employees, the BOE 
will pay a pro-rated portion of the appropriate annual payment. 

D. Flex ~ene f i t  Plan 
The Board will provide members of the bargaining unit with an IRS Section 125 Plan. 

E. School lmprovement Plan 
The School lmprovement Plan is designed to serve as an incentive to teachers to become 
involved in the planning and initiation of new methods and materials which will be of benefit 
to the lrvington school system. 
Under the plan, teachers may receive financial recognition for approved proposals in any on 
of the following areas: Administration, Curriculum, Guidance, or Community Involvement. In 
order for a teacher to receive a grant of this nature, it is necessary that helshe be actively 
involved in the implementation of hislher proposal. 
A teacher who has had a proposal which helshe thinks would come under the heading of 
School lmprovement must submit this proposal in writing to hislher Program Chairperson 
(High School and Middle School) or Building Principal. 
1. This person(s) should meet with the teacher for discussion and possible revision of 

the proposal. If the proposal meets with hislher approval, helshe will submit it to a 
committee consisting of the Superintendent of Schools and the Building Principals. 

2. The Committee will decide if the proposal is one which is useful for Irvington, either 
as is or with revision, and then the Chairperson of this Committee, the 
Superintendent of Schools, will submit the proposal to the Board. 

3. The Board of Education will vote on the acceptance of the proposal. Once passed, 
they will then appropriate a sum of money to be paid to the teacher involved. 

4. The teacher will be informed of the decision of the Board of Education. 
F. Earlv Retirement Incentive 

1. Teachers who are eligible to retire into the New York State Teachers Retirement 
System who, by no later than December 16,2002, submit an irrevocable resignation 
effective July 1, 2003 for the purpose of retirement shall be paid an early retirement 
incentive of sixty (60%) percent of base salary. The teacher shall receive two equal 
payments, one no later than December and one no later than June of the school 
year following retirement or as otherwise mutually agreed between the District and 
the retiree. 
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2. There shall be no other entitlement to an early retirement incentive except as set 
forth above for the duration of this agreement. 

ARTICLE VI - EXTRA DUTIES 
A. Coaches and Advisors. Selection Procedure 

- - 

1. Notification of available coaching and paid advisor positions will be given to the 
entire staff in order than any interested teacher may apply. 

2. Selection of advisors will be made by the Building Principals with the approval of the 
Superintendent of Schools and the Board of Education. 

3. Upon notification of removal of an advisor or coach, the person removed will have 
the right to an explanation as to the reason for removal. 

B. Extra Duties, includinn Athletics 
1. In the employment of teachers or their assignments to classes, an extra class or duty 

will not be a condition of either employment or assignment. 
2. Student activities at all grade levels are to be encouraged and supervised by 

appropriate teachers. When supervision of social or athletic events proves 
hazardous or unpleasant, those events will be promptly reviewed by the faculty 
council and the administration. 

3. Teachers shall be remunerated for extra duties as specified by schedule. (Schedule 
D) Chaperone pay shall be as follows: $65.00 per event; $95.00 plus expense for 
approved overnight events. 

4. Upon the creation by the Board of new extra duties calling for remuneration, the 
Superintendent shall notify the IFA for the purpose of jointly establishing an 
appropriate pay schedule for such new extra duties. If there is no agreement 
between the District and the IFA as to an appropriate pay schedule after thirty (30) 
calendar days, the Board shall unilaterally establish a temporary pay schedule which 
shall remain in effect until the IFA and the Board establish a mutually agreeable pay 
schedule. Any pay schedule mutually established for new extra duties created by 
the Board during the term of this Agreement shall be added to Schedule D. 
However, nothing herein shall be construed to require the Board to create or 
maintain any such extra duties. 

C. Athletics 
1. Coaching assignments for the school year beginning in September will be submitted 

to the Board in June of the preceding year, and coaches will be informed of such 
assignments before the close of the school year. 

2. The Athletic Director will fill all coaching positions with the approval of the 
Superintendent of Schools and Board of Education. 

3. No individual will be permitted to coach more than two sports a year, including 
intramurals, except in unusual circumstances at the discretion of the Athletic Director 
with Board approval. When such exception is made by the Board, the individual 
taking the extra sport will be paid. 

4. Coaches will be remunerated as specified by schedule (Schedule E). 
5. Salaries will conform with state law which mandates equal pay for equal work. 

ARTICLE VII - LEAVES 
A. Committee For Leaves 

A Committee for Leaves, hereafter in this Article VII referred to as the "Committee" shall be 
formed to establish criteria and to recommend policies for all Professional Leaves (see B 
below). This Committee shall consist of two (2) members (administrative personnel) 
appointed by the Board and two (2) members by the Association. The Committee shall be 



chaired by the Superintendent of Schools. An applicant may not be a member of the 
Committee. With regard to professional leaves, in the absence of exceptional 
circumstances, not financial, the Board agrees to follow the recommendation of the 
Committee and to approve only those who have been found to meet the established criteria 
and have been recommended by the Committee. 

B. Professional Leaves (Meetings. Conferences and Worksho~s) 
1. Leaves shall be granted without loss of pay or leave time for attendance at approved 

professional meetings, conferences and workshops for professional improvement. 
2. The Committee shall establish criteria for approval of conference requests. 

Requests will be considered by the Board of Education upon the endorsement of the 
Committee and submission by the Superintendent of Schools. 

3. The Committee shall establish a pro-rata amount of money by June 1 for elementary, 
middle school, and secondary faculty to attend conferences and conventions. The 
Committee shall have the right to establish a cut-off date during the course of the 
school year after which no requests can be honored. 

4. There shall be a uniform rate of reimbursement for leaves to all professional 
employees for travel at the IRS rate not to exceed tourist fare, airline, minus tax. 
Essential expenses for hotels, meals, registration to the legal limit and other 
necessary fees while attending authorized professional activities shall be 
reimbursed. Paid receipts, or reasonable explanations where receipts are not 
obtainable, shall accompany requests for reimbursement. 
Visitinq Days 

a. Teachers may visit schools and colleges on matters related to their 
own work at their own expense. No deduction in pay will be made for 
such days. 

b. Visiting days may be taken only with the permission of the Building 
Principal and normally would not exceed two (2) days per year. 

C. Leaves of Absence 
1. A leave of absence may be granted without pay for valid reasons with the approval of 

the Board. 
2. The leave of absence may be no longer than two (2) years. 
3. Notice of intent to return must be given by the first month of the last semester prior to 

return. Agreement to provide such notice shall be a condition of granting the leave. 
Failure to provide notice in a timely manner shall constitute a resignation effective 
when the notice was due except in extenuating circumstances. 

4. Possible reasons for leave of absence would include, but not be limited to, work in 
the Peace Corps, or ISTA, recuperation from illness, service with NYSUT or other 
professional associations, graduate study, and study related to the teaching 
profession. 

5. During such leave, a teacher will not be entitled to any benefits underwritten by the 
Board of Education, or any steps of promotion normally allowed. In those instances 
where a benefit is contributory, such may be continued during leave if prepaid by the 
teacher in advance. 

D. Parental Leave 
A parental leave will be granted upon request. It shall be for no longer than twenty-four (24) 
months, and the teacher must return at the start of the school year, provided, however, that 
in the event a teacher would thereby lose seniority ranking, the teacher may return at the 
start of the previous semester. Written notice of intent to return must be given at least sixty 
(60) days in advance. Written notice of intent to return must be given by the first month of 
the last semester prior to return. Such leave must be initiated no later than one (1) month 
after the birth or adoption of a child (children). During such leave, a teacher will not be 
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entitled to any benefits underwritten by the Board of Education, or any steps of promotion 
normally allowed. In those instances where a benefit is contributory such may be continued 
during leave if prepaid by the teacher in advance. 

E. Juw Duty 
A teacher who is called for jury duty will receive hislher regular salary and will have no time 
deducted from histher sick leave andtor personal days. However, if a teacher receives jury 
duty pay for a day when school is in session, heishe will turn that amount over to the District, 
less the amount paid for travel expense. 

F. Personal Business Leave 
Each teacher will be granted three (3) personal business days per year for the first year of 
employment, four (4) days for the second year of employment, and five (5) days for the third 
and each year thereafter of employment, but these days shall not be accumulated. All 
personal business days shall require reasonable notice and the reason for such absence. 
However, upon reasonable notice and reasons no approval shall be required. 
Effective July 1,1999, unused personal days may be banked by the teacher as accrued sick 
leave at the end of the school year on the basis that two unused personal days shall equal 
one additional accrued sick day. In all instances, teachers seeking to use their fifth (5th) 
personal day in a school year before or after a holiday must obtain the approval of the 
building principal which may be granted or denied in the building principal's sole discretion. 

G. Leave for Familv Illness and Death in the Family 
Three (3) days leave with no deduction in pay will be granted for illness in the 

immediate family. These days will neither be accumulated or deducted from sick leave. The 
immediate family is here defined as father, mother, brother, sister, son, daughter, husband 
or wife. Three (3) days leave with no deduction in pay will be granted for death (each 
occurrence) in the immediate family. These days shall neither be cumulative nor deducted 
from other authorized leaves. The immediate family is defined as mother, father, sister, 
brother, children, mother and father-in-law, grandparents, husband or wife. 

If an aunt, uncle, significant other, or cousin dies, the teacher may request based 
upon demonstrating a compelling reason, the principal grant a bereavement day. The 
building principal may grant or deny such day in hislher sole discretion. 

H. Sick Leave 
1. No deduction in pay will be made for absence of six (6) days or less for illness for 

the first year of employment, eight (8) days or less for illness for the second year 
of employment, and ten (10) days or less for illness for the third year and each 
year thereafter of employment. 

2. A teacher in histher first year of service in lrvington will be allowed fourteen (14) 
days of illness before any loss of pay. This allowance covers the first two (2) 
years of service in Irvington. If a teacher leaves the district in less than two (2) 
years, having used more than histher prorated amount of sick leave, hislher 
salary will be adjusted accordingly. 

3. A noncumulative reserve of thirty (30) working days will be available to each teacher 
for an extended illness. Extended illness shall mean an illness or disability of thirty 
(30) or more working days. This reserve shall be in effect only after the 
accumulated sick leave has been used up. Thereafter, the teacher will receive the 
difference between histher salary and the amount paid for the substitute employment 
until the long term disability insurance becomes effective. 

4. Unused sick leave up to six (6) days for the first year of employment, eight (8) days 
for the second year of employment, and ten (10) days the third year and each year 
thereafter of employment shall be cumulative over succeeding years with no 
maximum limit. Whenever a teacher is absent more than eight (8) days in the 
second year of employment and ten (10) days in the third year and each year 
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thereafter of employment, the additional absence shall be deducted from the 
cumulative total. 

5. A teacher who has been absent for illness for ten (10) consecutive school days shall 
be examined by the school physician within three (3) days prior to return to duty. 
The school physician shall certify to the Board of Education, in writing, that said 
teacher is physically capable of resuming hislher duties. 

ARTICLE Vlll -WORKSHOPS 
A. Workshops during the school year (no more than ten [ lo ]  hours per year and not including 

staff meetings) in support of a school program may be required of certain teachers. 
If so, there shall be no cost to the teacher. 

B. 1. Effective July 1, 2001, for workshops, seminars, staff development and curriculum 
work that is conducted during the summer and other vacation periods, payment will 
be made at 11200th of BA Step 1 or a pro-rated portion thereof if appropriate. 
Attendance at such workshops, etc. shall be voluntary. 

2. Workshop applications from individual teachers received outside the budget process 
and no later than March 1st shall be reviewed by the Conference and Leave 
Committee (see Article VII) which shall make recommendations to the 
Superintendent. The Board and Administration may initiate requests for proposals 
as part of the budget process with such requests to be posted. 

C. Coordinator of approved workshops by Superintendent of Schools shall be compensated as 
follows: 

Coordinator of Workshops 
5weeks $51.00 

10 weeks $1 02.00 
15 weeks $153.00 

Teacher Conducting Workshop 
Per hour $21 .OO 

ARTICLE IX - ADMINISTRATIVE - TEACHER LIAISON COMMITTEE 
A. members hi^ 

1. Two teacher representatives of the Faculty Association Executive Council 
from each building elected by teachers in their respective building, plus the 
IFA President serving ex-officio. 

2. Superintendent of Schools and an Administrator from each building. 
B. Functions 

1. To advise with respect to formulation and administration of educational 
policy. 

2. To aid administrative staff in implementing educational policy with the 
teaching staff. 

C. Appropriate topics for the agenda would be such things as system-wide grading policies, 
curriculum development and practices for grouping students, but not limited to these. 

D. General educational policies will not be introduced without being presented to the 
Committee for their consideration. 

E. The Committee shall meet one afternoon each month after the conclusion of formal classes. 



ARTICLE X - FACULTY COUNCILS 
A. There shall be a faculty council in each building consisting of an administrator and teachers 

from that building. Membership shall be elected by the faculty in each building and shall be 
representative of the total staff. Meetings will be held at the discretion of the council after 
the conclusion of formal classes. 

B. The faculty council shall advise with respect to the formulation and administration of 
educational policies and practices within their respective buildings. 

C. Appropriate topics for faculty councils would include such things as disciplinary policy, 
acquisition and use of teacher aides and paraprofessionals, role of consultants and the 
implementation of curriculum plans, but not limited to these. The chairperson will publish an 
agenda prior to the meeting. 

D. Meetings will be open and may be attended by other faculty members providing they are free 
of other duties. 

ARTICLE XI - GRIEVANCE 
The Board of Education of the lrvington Union Free School District, Town of Greenburgh, 
and the lrvington Faculty ~ssociation do hereby establish and adopt the following 
procedures for the orderly settlement of any grievances of the staff recognized in this 
contract. 

A. Declaration of Policv 
It is hereby declared to be the purpose of these procedures to provide a means for orderly 
settlement of any differences, promptly and fairly, as they arise and to assure equitable and 
proper treatment of the members of the full-time professional staff pursuant to established 
rules, regulations and policies of the District. 

B. Definitions 
The following definitions are for use in this Article XI: 
1. Teacher shall mean any member of the lrvington Faculty as defined in Article I of this 

Agreement. 
2. Administrator shall mean the principal to whom the teacher is directly responsible. 
3. Chief School Administrator shall mean the Superintendent of Schools or designee. 
4. Representative shall mean the person or persons authorized by the aggrieved 

employees as histher counsel or to act and speak on histher behalf. Representative 
may include a member of the Executive Council of the IFA. This authorization must 
be in writing. The representative may be charged by further written authorization by 
the aggrieved employee. 

5. Committee shall mean the lrvington Faculty Association Grievance Committee. 
6. Grievance shall mean any claimed violation, misinterpretation or inequitable 

application of the specific terms of this Agreement. 
7. The provision of the Education Law, Section 381 3 shall not apply to the Grievance 

and Arbitration procedures of this contract. 
C. Basic Principles 

1. It is the intent of these procedures to provide for the orderly settlement of difference 
in a fair and equitable manner. The resolution of a grievance at the earliest possible 
stage is encouraged. 

2. A teacher or histher representative shall have the right to present grievances in 
accordance with these procedures, free from coercion, interference, restraint, 
discrimination or reprisal. All hearings held prior to the review stage shall be strictly 
confidential. 

3. A teacher shall have the right to be represented at any stage of the procedures by a 
person or persons of hislher own choice andtor by the Committee at the formal and 



review stages. The Committee shall consist of three (3) teachers elected by the 
lrvington Faculty Association. All meetings held to resolve a grievance shall be 
open to the representatives of the aggrieved employee. 

4. Each party to a grievance shall have access at reasonable times to all written 
statements and records pertaining to such case. 

5. It shall be the responsibility of the Chief School Administrator to take such steps as 
may be necessary to give force and effect to these procedures. Each administrator 
shall have the responsibility to consider promptly each grievance presented to 
himlher and make a determination within the authority delegated to himlher within 
the time specified in these procedures. 

6. The function of these procedures is to assure equitable and proper treatment under 
this Agreement which relate to or affect the teacher in the performance of hislher 
assignment. These procedures are not designated to be used for changing such 
rules or establishing new ones. 

Procedures 
1. Informal Stase 

The aggrieved party shall orally present hislher grievance to the administrator to 
whom the teacher is directly responsible. The grievance must be presented within 
sixty (60) school days for the date the aggrieved teacher or hislher representative 
knew or should have known of the facts giving rise to the grievance. Such 
administrator shall orally and informally discuss the grievance with the aggrieved 
teacher. The administrator shall render hislher determination to the aggrieved 
teacher or representative within five (5) school days after the grievance has been 
presented to himlher. If such grievance is not satisfactorily resolved at this stage, 
the aggrieved teacher or representative may proceed to the formal stage. 

2. Formal Staae 
a. Within five (5) school days after a determination has been made at the 

preceding stage, the aggrieved teacher or representative may make a written 
request to the Chief School Administrator or hislher designee for a review 
and determination. If the Chief School Administrator designates a person to 
act on hislher behalf, helshe shall also delegate authority to render a 
determination on hislher behalf. 

b. The Chief School Administrator or hislher designee shall immediately notify 
the aggrieved teacher or representative, hislher administrator and any other 
person previously rendering determination in the case to submit written 
statements to himlher within five (5) days setting forth the specific nature of 
the grievance, the facts relating thereto, and the determination previously 
rendered. These statements and facts shall be opened to the Committee 
whenever said Committee has been requested by the aggrieved employee or 
representative to act on hislher behalf. 

c. If either party requests a formal hearing in the written statement submitted by 
himlher in accordance with paragraph "b" above, the Chief School 
Administrator or hislher designee shall notify all parties concerned, including 
the Committee, of the time and place of such formal hearing. At said hearing 
such parties may appear and present oral and written statements 
supplementing their positions in the case. Such hearing shall be held within 
five (5) days of receipt of the written statements submitted pursuant to 
paragraph "b" above. 

d. The Chief School administrator or hislher designee shall render 
hislher determination within ten (10) school days after the written 



statements submitted pursuant to paragraph " b  above have been 
presented to himther. 

e. If the grievance is not satisfactorily resolved at this stage, the 
aggrieved teacher or representative may proceed to the review stage. 

3. Review Staqe 
The aggrieved teacher or representative may, within five (5) school days of the final 
determination by the Chief School Administrator, make a written request to the Board 
of Education for review and determination. All written statements and records of the 
case, including those of the Committee, shall be submitted to the President of the 
Board of Education by the Chief School Administrator. The Board of Education may 
hold a hearing to obtain further information regarding the case. Either the Board or 
the aggrieved teacher or representative shall render a final decision within twenty 
(20) calendar days after receiving the request for review, except that if the request 
for review is received in June, July or August or any year, the time limit shall be thirty 
(30) calendar days. 

4. Arbitration 
a. The arbitrator will be selected from a list supplied by the American Arbitration 

Association and shall be an experienced impartial person competent and 
familiar with school problems and shall be mutually acceptable to the Board 
of Education and the aggrieved teacher or histher representative, subject to 
the rules of the A.A.A. The cost of the arbitrator shall be borne equally by the 
Board and the Association. 

b. If not settled pursuant to the foregoing procedure, the grievant or 
representative may submit, upon written notice within ten (1 0) days after the 
receipt of the determination of the review stage, the grievance to an arbitrator 
for decision. If the grievance involves a dispute as to the interpretation or 
application of the terms and conditions of this Agreement, either party may 
request interpretation of the provision of the Agreement which is in dispute in 
an arbitration which shall be final and binding upon the parties thereto only 
with respect to that part of the arbitrator's award which decides the issue of 
interpretation. The arbitrator shall be so advised in the written statement 
referred to herein in the appeal procedure. The appeal shall be taken by 
submitting to the arbitrator, via the secretarylclerk to the Board, a written 
statement signed by the employee making the appeal. 

c. The arbitrator shall hold a hearing within fourteen (14) days after receiving 
the written request for review. This time limit may be extended by mutual 
agreement of the parties involved. The arbitrator shall give at least five (5) 
days notice of time and place of such hearing to the employee, the 
employee's representative, if any, and the supervisor or Program 
Chairperson, the Chief School Administrator, Board members, and the 
Faculty Association ,all of whom shall be entitled to be present at the 
hearing. 

d. The arbitrator shall make histher report, in writing, within seven (7)days after 
the close of the hearing. Hetshe shall immediatelyfile histher report and the 
written summary of the proceedings with the Secretary of the Board. The 
arbitrator shall, at the time, send a copy of histher summary findings to the 
employee, the employee's representative, if any, the supervisor or 
department chairperson, the Chief School Administrator, and the President of 
the Association. The report shall include a statement of the arbitrator's 
findings of fact, conclusions, recommendations and, in the case of binding 



arbitration, the decision as to interpretation of the provision of the written 
agreement which is in dispute between the parties. 

e. If the grievance involves any matter or question other than the interpretation 
or application of this Agreement, the Board has the legal responsibility to 
make a determination. However, the Board pledges to give careful 
consideration of and be guided by the recommendations of the arbitrator in 
exercising this responsibility. Action will be taken within thirty (30) days. 

ARTICLE XI1 - NEW TEACHER ORIENTATION 
A. New teachers will be required to attend an orientation prior to the start of the school year, in 

accordance with the calendar established for the next school year. The orientatio" will be 
conducted by the. administration and the Program Chairpersons and any others deemed 
necessary by the Superintendent of Schools. 

B. The purpose of the orientation shall be to acquaint the new teachers with the philosophy of 
the lrvington school system and with specific policies, program and procedures. 

C. A representative of the lrvington Faculty Association will be given time to distribute and 
explain an information packet. The time allowed will be agreed upon between the 
Superintendent of Schools and the Irvington Faculty Association before the establishment of 
an agenda for the orientation. 

D. New teachers will be provided with a copy of the contract and be apprised of available 
benefits by the administration andlor business office. 

ARTICLE Xlll - TENURE AND TEACHER EVALUATION 
A. Non-Tenured Teachers - Evaluation and Tenure 

1. Non-Tenured Teacher Meetings 
Meetings will be held with non-tenured teachers during their probationary period for 
the purpose of discussing teaching techniques, problems, philosophy, etc. The 
meeting will be held as often as is deemed necessary and practical. 

2. Evaluation of Non-Tenured Teachers 
a. At least one (1) written comprehensive evaluation of the teacher's 

performance (including at least two classroom observations) will be made 
each year and included in the personnel file. 

b. The purpose of these evaluations shall be to improve teaching techniques 
and to insure quality teaching. 

c. The evaluations will be prepared by the building principal with the 
participation of the Program Chairperson, where appropriate. 

d. A conference will be held with the teacher as soon as practical after the 
evaluation, not to exceed two (2) days except in extenuating circumstances. 

e. A copy of the written report will be given to the teacher to be signed before it 
is put into the personnel record. The signature is to indicate that the teacher 
has been given the report, not that helshe agrees with it; the teacher will be 
given the opportunity to comment in writing on the report; the report and the 
teacher comments will both go into the personnel file. 

f. Criteria for evaluation of teachers will continue to be developed by teachers 
and administrators and will be placed in the policy book. 

g. The observations will be performed by the building principals andlor 
Superintendent of Schools or designee and, where appropriate, the Program 
Chairperson. 



h. A written report will be completed after each observation. The same 
procedures will be followed for observations: conference, teacher signature 
and opportunity for comment in writing. 

3. Procedure During the ~robationary Period - 

a. It is the responsibility of the administration to counsel a teacher and to 
promote improvement of hislher level of competence. 

b. Special conferences will be held with those teachers whose performance is 
judged to be less than satisfactory in December or January and April or May 
of each year of the probationary period. This does not preclude the 
possibility of other conferences during the year. 

c. The purpose of the conference will be to inform the teacher of the situation 
and of hislher need to take action to improve weaknesses, and to provide 
appropriate recommendations for improvement of performance. 

d. If a teacher in the final year of hislher probationary period is not going to be 
recommended for tenure, helshe will be notified at least thirty (30) days 
before the Board of Education is asked to act on the Superintendent of 
School's recommendation. 

e. If a probationary teacher is to be dismissed after three (3) years, reasons will 
be given in writing, and an interview with the Board of Education will be held 
if requested. The Superintendent of Schools will notify the teacher if helshe 
is not to be recommended for tenure at least six (6) months prior to the 
expiration of the teacher's probationary period of employment. 

f. Where possible and practical, the Board will make every effort to dismiss a 
probationary teacher where performance is not satisfactory by the end of the 
penultimate year of probation. 

g. Reasons for denial of tenure will be given in writing if requested by the 
teacher. 

h. Teachers granted tenure will be officially notified by the Board of Education. 
6. Tenured Teachers - Evaluation 

1. At least one (1) comprehensive evaluation, not necessarily based on 
classroom observation(s), will be made every year. 

2. The same procedure will be followed as with non-tenured teachers; 
conference; signature; opportunity for comment. 

ARTICLE XIV - PERSONNEL FILES 
A. Teachers will have the right to include written responses to all supervisory evaluations 

placed in the personnel file. Such a response will be submitted before inclusion in the 
personnel file within fifteen (15) calendar days of receipt of the evaluation with the 
understanding that responses to evaluations received after June 1, will not be due until 
September 15. 

6. Personnel records will be open for inspection at the request of the teacher, with no items 
withheld except those received in confidence in relation to the employment of the teacher. 

C. Teachers will to be notified of any additions to their personnel files and will acknowledge 
notification by signature. 

ARTICLE XV - NON-TEACHING DUTIES 
The Board and the Association recoanize that the ~rimarvdutv and responsibility of teachers 
is to teach. The Board will make eiery effort, wiihin the limits of ~ e b  York ga te  Law, to 



insure that non-teaching duties such as study hall, lunch duty, playground duty, bus duty, 
etc., are minimized and assigned on an equitable basis in order that teachers may devote 
maximum time to teaching. 

ARTICLE XVI - SCHOOL DAY 
Effective July 1, 1999, the teacher's workday will not exceed seven (7) hours fifteen (15) 
minutes, including lunch but exclusive of after school meetings. In addition, the Board and 
the teachers recognize that teachers have a responsibility to remain beyond the conclusion 
of classes in order to be available to meet with students. All teachers will have a daily 
preparation period averaging forty (40) minutes but no less than thirty (30) minutes, 
exclusive of the lunch period. Within such limitations, the starting and finishing times of the 
workday will be determined by the Administration, but any change will be made only after 
consultation with the Association. 
Effective July 1, 1999, the teacher's workday at the Elementary and Middle School Level 
shall be increased from seven (7) hours to seven (7) hours and fifteen (15) minutes, 
including lunch and exclusive of after school meetings. The additional time shall be used for 
professional purposes such as, but not limited to collaboration, team planning, conferences 
with parents, conferences about students, curriculum work and staff development. 
Effective July 1, 1999, a staff development committee comprised of teachers and 
administrators shall meet at least once per school year to identify and reach by consensus 
priorities for the use of pooled time at the Elementary and Middle School Levels. 
Last Day of School (Elementary) 
Effective July 1, 1999, the last day of school (elementary) at the end of the school year shall 
be a day of teacher attendance only to be used for completing end-of-year responsibilities 
and professional obligations. 

ARTICLE XVll - CLASS SIZE 
The Board and the teachers recognize that it is desirable to maintain class size at a level 

which will allow teachers to achieve the goal of reaching every student. The Board will consider the 
recommendations of teachers and will make every effort to determine class size according to the 
needs of pupils. 

ARTICLE XVlll -JOB SECURITY 
A. Notification in writing, of assignments for the following year will be made by the close of the 

school year, except when extenuating circumstances necessitate a change. The notification 
will be made by the administrator as soon as possible. 

B. The Association recognizes that the Board has demonstrated its good faith in maintaining an 
educational system and professional staff of the highest quality. The Board pledges its 
commitment to the continuance of this policy. The Board shares a concern of the 
Association over possible staff reductions. In the event any elimination of a teaching 
position will result in the loss of employment of a teacher, the Board will give serious 
consideration to the employment of such teacher in other tenure areas for which the teacher 
is certified, or certifiable within one (1) year of the abolishment of the position that the 
teacher held, if an opening exists through the September immediately following the 
termination of the teacher's service. If the teacher is not appointed to the opening helshe 
shall, upon request, be entitled to a statement of reasons for the denial of appointment to 
the opening. 



C. The word "certifiable" in paragraph "B" above, shall mean that it is physically possible for a 
teacher to obtain the certification within one (1) year of the abolishment of the position, i.e., 
there is enough time to take courses required for the certification. The teacher must inform 
the Superintendent of Schools in writing of hislher commitment to obtain certification within 
the time set forth in paragraph "B" above. 

ARTICLE XIX - TEACHING LOAD 
The Board and the Association agree that the present practices regarding teacher load are 

educationally sound and should be maintained if at all possible. These practices provide for the 
following goals: 

Secondarv School 
Five (5) classes or less per day for all teachers except English and Social Studies. 
Four (4) classes or one hundred (100) students per day for English and Social Studies 
teachers. 
Under normal circumstances, however, a teacher will not be assigned to more than twenty- 
five (25) teaching periods per week. 
The number of lesson preparations for different courses shall optimally be no more than 
three per day although it is recognized that the prior teaching experience of a teacher or the 
special needs of the curriculum may render this goal difficult to obtain. 
Middle School 
Five (5) teaching periods, one (1) preparation period, and the remainder of the day to be 
spent on program planning, student supervision and working with and assisting students. 
(Such activities could include enrichment period and team planning period.) The activities 
other than the five (5) teaching periods shall not require lesson planning. 
Under normal circumstances, however, a teacher will not be assigned to more than twenty- 
five (25) teaching periods per week. 
Class Coveraae 
In the event that classroom teachers in a building are absent and a substitute cannot be 
obtained following reasonable efforts to do so, teachers may be assigned to cover the 
classes of an absent teacher during one of their preparation periods. For this assignment, 
compensation will be $30.00 per period. 

ARTICLE XX - ADMINISTRATIVE POSITIONS 
A. Notification of any regular administrative openings will be given to the faculty. The notice 

shall describe the position and the duties. 
B. Teachers will be given sufficient time (at least thirty [30] days) in which to apply for the 

position. 
C. Openings during the Summer will be announced by a mailing to the teachers. 

ARTICLE XXI - SCHOOL CALENDAR 
A. The School calendar shall be constructed annually by a committee consisting of the 

representatives of the administration and the faculty. The committee shall be chaired by the 
Superintendent of Schools and will consist of the other members of the administration 
chosen by the Superintendent of Schools. The final approval of the calendar will rest with 
the Board. Changes in the school calendar will be discussed with the Faculty Association 
representatives, but the Board will have the final authority to approve or disapprove any 
proposed changes. 



B. Effective July I, 2002, there will be the addition of the equivalent of one day during the 
school year to be used for professional development. 

ARTICLE XXll - PHYSICAL EXAMINATIONS 
A. Teachers will be given a physical examination at school district expense by the school 

physician at the following times: 
I. At the time of hiring before commencement of services, unless waived to a later date 

by Superintendent of Schools. 
2. When eligible for tenure within thirty (30) days of notification from office that 

examination is required. 
B. The physical examination will be specified in Schedule F. 
C. The teacher may choose to have the physical exam performed by hislher own physician, 

with the teacher paying any cost in excess of that paid to the school physician. The Board 
will send payment to the teacher's physician upon receipt of a statement from the school 
physician that the exam has been completed. 

D. All information regarding the physical shall be kept confidential. The physical reports will be 
retained in the school physician's file. 

ARTICLE XXlll - PROFESSIONAL ETHICS COMMITTEE 
The Association recognizes its responsibility to foster and promote high professional 

standards and ethics. The Association shall establish a professional standards and ethics 
committee with the objective of maintaining high professional standards among the teachers in the 
lrvington Public Schools. 

ARTICLE XXlV - ACADEMIC FREEDOM 
Both parties seek to educate young people in the tradition of democracy to foster a 

recognition of individual freedom and social responsibility, to inspire meaningful awareness of a 
respect for the Constitution, including the Bill of Rights. It is recognized that these values can best 
be transmitted in an atmosphere which is free from censorship and artificial restraints upon free 
inquiry and learning, and in which academic freedom for both teacher and student is encouraged. 
Academic freedom shall be guaranteed to teachers and no special limitation shall be placed upon 
study, investigation, presenting and interpreting facts and ideas in all branches of learning, subject 
only to accepted standards of professional education responsibility, the statutes of the State of New 
York and the established curriculum. It is recognized that the exercise of academic freedom entails 
a corresponding burden of academic responsibility to maintain the academic freedom of all people, 
to encourage the presentation of all points of view and to preserve the boundaries of propriety and 
good taste. 

ARTICLE XXV - TEACHERS' RIGHTS 
A. The provisions of this Agreement and the wages, hours terms and conditions or employment 

shall not be applied in any arbitrary or capricious manner, nor shall they be applied so as to 
discriminate directly or indirectly against any teacher because of race, creed, religion, color, 
national origin, age, sex or marital status. 

B. Teachers shall have the right to remove students from the classroom for abusive language 
or behavior which interferes with the learning process. Such students will be sent to a 
place(s) designated by the Superintendent of Schools. 



The Board will pay for all property. damage, medical and hospital bills (beyond health 
insurance) which results from any student action or student assault provided such teacher at 
the time of the accident or injury was acting in discharge of hislher duties within the scope of 
hislher employment andlor under the orders or direction of the Board of Education. 
The teacher will receive full pay for any time absent from the job as a result of such student 
action, with no loss of sick days, provided such teacher at the time of accident or injury was 
acting in discharge of hislher duties within the scope of hislher employment andlor under the 
order or direction of the Board of Education. Any workers' compensation, therefore, will be 
paid by the Board of Education. 
The Board agrees to save harmless and protect teachers from financial loss, and will provide 
for their defense, arising out of any claim, demand, suit or judgement by reason of alleged 
negligence or other act resulting in accidental bodily injury to any person within or about the 
school building, provided such teacher at the time of the accident or injury was acting in the 
discharge or hislher duties, within the scope of hislher employment andlor under the orders 
or direction of the Board. The Board shall not be subject to this duty unless the teacher shall 
within ten (10) days of the time helshe is served with any summons, complaint, process, 
notice, demand or pleading, deliver the original or copy of the same to the Board. 

ARTICLE XXVl - PREVIOUS PRACTICE CLAUSE 
All conditions of em~lovment which have been the ~ractice in effect within the District prior to 

the time this contract becomes effective shall be maintained for the life of this contract except 
where otherwise specified by the specific terms and conditions of this contract. 

ARTICLE XXVll - TAX SHELTERED ANNUITIES 
The Board agrees to make payroll deductions enabling employees to purchase Tax 

Sheltered Annuities (TSA). The business official of the School District is authorized to approve on 
behalf of the Board applications from employees for agreements with the School District for 
reductions in contract salary to be remitted to TSAs. These applications as well as any changes will 
be accepted at any time during the school year. A teacher may withdraw from a TSA at any time 
during the school year. 

ARTICLE XXVlll - U.S. SAVINGS BOND AND CREDIT UNION 
A. The Board shall agree to make payroll deductions enabling employees to purchase U.S. 

Savings Bonds. 
B. Teachers may elect salary deduction for credit union deposits. The IFA shall be responsible 

for any start-up arrangements. 

ARTICLE XXlX - DUES DEDUCTION 
A. The Board agrees to deduct from the salary of all employees who are members of the 

Association covered by this Agreement dues of the lrvington Faculty Association, New York 
State United Teachers, N.E.A. and A.F.T., and Westchester County Teachers' Association 
for those who voluntarily and individually authorize the Board to deduct and to transmit these 
monies to the lrvington Faculty Association. Employee's authorization shall be in writing and 
in a manner consistent with law. 



B. Deductions shall be made on twelve (12) payroll checks commencing September 30 at the 
latest. Funds thus collected shall be transmitted monthly to the lrvington Faculty 
Association. 

C. Deductions authorized by any employee shall continue as authorized until such employee 
notifies the Board in writing as to hislher desire to discontinue or to change authorization. 

D. The lrvington Faculty Association assumes full responsibility for the disposition of the funds 
so deducted once they are turned over. 

ARTICLE XXX - AGENCY FEE 
A. An agency fee, pursuant to Section 208.3(b) of the Civil Service Law will be charged to 

members of the bargaining unit at such times as they are not members of the Association 
and not paying dues to the Association. 

B. Agency fee deductions shall be made in accordance with paragraphs B, C and D of Article 
XXlX above. 

ARTICLE XXXl - PARENT-TEACHER CONFERENCES 
The Board and teachers agree that parent-teacher conferences are an important part of the 

educational process. Conferences will continue to be scheduled during the regular school day 
according to past practice. Effective July 1, 1999 there will be at the Elementary Level (K-5), two 
additional evening parent-teacher conferences. One of the evening parent-teacher conferences will 
be scheduled in the Fall and the other in the Spring. Each evening parent-teacher conference shall 
not exceed three (3) hours in duration. 

ARTICLE XXXll - STATUTORY PROVISION 
Notice as provided by Section 204-a of the New York State Employees Fair Employment 
Act: 

"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDlTlONALS THEREFOR SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL." 

ARTICLE XXXlll - DISTRIBUTION OF CONTRACT 
A copy of this contract, and any amendments thereto shall be distributed to all teachers and 

shall be filed with the Public Employment Relations Board, State Education Department and the 
Clerk of the School District within fifteen (15) days after their execution. The contract shall be open 
to public inspection at reasonable times, at the office of the District Clerk. 

ARTICLE XXlV - STAFF DEVELOPMENT COMMITTEE 
The Staff Development Committee shall elect its own chairperson. 



ARTICLE XXXV - DURATION OF CONTRACT 
The provisions of this Agreement shall be effective as of July 1, 2002 and shall remain in 

effect until June 30,2006, except as otherwise provided in this Agreement. Agreements contained 
herein shall not be subject to negotiations during the length of this contract. 

IN WITNESS WHEREOF, the parties have herewith set their hands and seals this lSTday of 
July, 2004. 

BOARD OF EDUCATION 
IRVINGTON UNION FREE SCHOOL DISTRICT 

IRVINGTON FACULTY ASSOCIATION 

President / - 
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lrvington Union Free School District 
2002-2003 TEACHER SALARY SCHE~ULE A 

3.65% Increase 
STEP B A ~ ~ + 1 5  BA+30 MA MA+15 - ~ k + 3 0  MA+45 * MA+60 PHDl 

E&+45 B A + ~ O  ~ A + 7 5  BA+90 EDD 

* Not available to staff hired after July 1, 1999 I 



lrvington Union Free School District 
2003-2004 TEACHER SALARY . - SCHEDULE B 

3.65% Increase 
STEP B A BA+15 BA+30 MA MA+15 - - -- MA+30 MA+45 * MA+60 PHDl 

~ ~ + 4 5  BA+60 ~ A + 7 5  BA+90 EDD 

Not available to staff hired after July 1, 1999 



lrvinaton Union Free School District 
4- 

2004-2005 TEACHER SALARY SCHEDULE C1 

3.65% Increase 
STEP B A BA+15 BA+30 MA MA+15 MA+30 MA+( MA+60 PHDl 

.- -. . -. -.  . - - ~ EDD 

* Not available to staff hired after July 1, 1999 



lrvington Union Free School District 
2005-2006 TEACHER - SALARY -. SCHEDULE C2 

3.50% Increase 
STEP B A BA+15 BA+30 MA MA+I 5 MA+30 MA+45 MA+60 PHDl 

~ A + 4 5  B A + ~  BA+% BA+90 EDD 

Not available to staff hired after July 1, 1999 



IRVINGTON UNION FREE SCHOOL DISTRICT 
SALARY SCHEDULE D l  - Extracurricular - (2002-2003) 

Percent Rates to be applied to BA Step 1 - $41,439 



IRVINGTON UNION FREE SCHOOL DISTRICT 
SALARY SCHEDULE D2 - Extracurricular - (2003-2004) 

Percent Rates to be applied to BA Step 1 - $42,951 



IRVINGTON UNION FREE SCHOOL DISTRICT 
SALARY SCHEDULE D3 - Extracurricular - (2004-2005) 

Percent Rates to be applied to BA Step 1 - $44,433 

12004-05 I 1 Rates 1 I I I I 

STEP - 
Group I 
Group ll 
Group Ill 
Group IV 
Group V 
Group VI 
Group VII 
Group Vlll 

0 
8.50% 
7.50% 
6.50% 

Group IV 
Group V 
Group VI 

6.00% 
5.00% 
3.00% 
2.50% 
1.50% 

Group VII 
Group Vlll 

1 
8.60% 
7.60% 
6.60% 

$ 2,666 
$ 2,222 
$ 1,333 

6.10% 
5.10% 
3.10% 
2.60% 
1.60% 

$ 1,111 
$ 666 

2 
8.70% 
7.70% 
6.70% 

$ 2,710 
$ 2,266 
$ 1,377 

6.20% 
5.20% 
3.20% 
2.70% 
1.70% 

$ 1,155 
$ 711 

3 
8.80% 
7.80% 
6.80% 

$ 2,755 
$ 2,311 
$ 1,422 

6.30% 
5.30% 
3.30% 
2.80% 
1.80% 

$ 1,200 1 $ 1,244 
$ 755 1 $ 800 

4 
8.90% 
7.90% 
6.90% 

$ 2,799 
$ 2,355 
$ 1,466 

6.40% 
5.40% 
3.40% 
2.90% 
1.90% 

$ 1,289 
$ 844 

5 
9.00% 
8.00% 
7.00% 

$ 2,844 
$ 2,399 
$ 1,511 

6.50% 
5.50% 
3.50% 
3.00% 
2.00% 

$ 1,333 
$ 889 

6 
9.10% 
8.10% 
7.10% 

$ 2,888 
$ 2,444 
$ 1,555 

6.60% 
5.60% 
3.60% 
3.10% 
2.10% 

$ 1,377 
$ 933 

7 
9.20% 
8.20% 
7.20% 

$ 2,933 
$ 2,488 
$ 1,600 

8 
9.30% 
8.30% 
7.30% 

6.70% 
5.70% 
3.70% 
3.20% 
2.20% 

$ 1,422 
$ 978 

6.80% 
5.80% 
3.80% 
3.30% 
2.30% 

$ 2,977 
$ 2,533 
$ 1,644 

$ 1,466 
$ 1,022 

$ 3,021 
$ 2,577 
$ 1,688 



IRVINGTON UNION FREE SCHOOL DISTRICT 
SALARY SCHEDULE D4 - Extracurricular - (2005-2006) 

Percent Rates to be applied to BA Step 1 - $45,988 



IRVINGTON UNION FREE SCHOOL DISTRICT 
Salary Schedule E l  - Coaching (2002-2003) 

Base BA Step 1 02103 Head Head Assistant Assistant 
$ 41,439 Rates Varsity J.Varsity Varsity Modified Modified 

Group ll 

Group I 

Athletic Director 
Football 

Basket Ball 
Basket Ball 

Group Ill 
Baseball 

Step 

8 
7 
6 
5 
4 - 
3 
2 
1 

Field Hockey 
Soccer (B) 
Soccer (G) 
Softball 
Track (B) 
Track (G) 
Track (BIG) 
Wrestling 

Group IV 

Cross Country (BIG) 
Tennis (B) 
Tennis (G) 
Volleyball 
Winter Track (BIG) 

16.00% 
16.80% 
16.70% 
16.60% 
16.50% 
16.40% 
16.30% 
16.20% 
16.10% 

Group V 

Cheerleading (Winter) 
Cheerleading (Fall) 
Golf 
Intramural-Elem(B) 
Intramural-Elem(G) 
Intramural-MS (BIG) 
Intramural-HS (B) 
Intramural-HS (G) 

100.00% 
$ 6,962 
$ 6,920 
$ 6,879 
$ 6,837 
$ 6,796 
$ 6,755 
$ 6,713 
$ 6,672 

60.00% 
$ 4,177 
$ 4,152 
$ 4,127 
$ 4,102 
$ 4,078 
$ 4,053 
$ 4,028 
$ 4,003 

55.00% 
$ 3,829 
$ 3,806 
$ 3,783 
$ 3,761 
$ 3,738 
$ 3,715 
$ 3,692 
$ 3,669 

70.00% 
$ 4,873 
$ 4,844 
$ 4,815 
$ 4,786 
$ 4,757 
$ 4,728 
$ 4,699 
$ 4,670 

Step 
8 
7 
6 
5 
4 
3 
2 
1 

65.00% 
$ 4,525 
$ 4,498 
$ 4,471 
$ 4,444 
$ 4,417 
$ 4,390 
$ 4,364 
$ 4,337 

60.00% 
$ 2,188 
$ 2,163 
$ 2,138 
$ 2 , l  13 
$ 2,089 
$ 2,064 
$ 2,039 
$ 2,014 

8.00% 
8.80% 
8.70% 
8.60°/o 
8.50% 
8.40% 
8.30% 
8.20% 
8.10% 

55.00% 
$ 2,006 
$ 1,983 
$ 1,960 
$ 1,937 
$ 1,914 
$ 1,892 
$ 1,869 
$ 1,846 

65.00% 
$ 2,370 
$ 2,343 
$ 2,316 
$ 2,290 
$ 2,263 
$ 2,236 
$ 2,209 
$ 2,182 

100.00%1 70.00% 
$ 3,647 
$ 3,605 
$ 3,564 
$ 3,522 
$ 3,481 
$ 3,439 
$ 3,398 
$ 3,357 

$ 2,553 
$ 2,524 
$ 2,495 
$ 2,466 
$ 2,437 
$ 2,408 
$ 2,379 
$ 2,350 



IRVINGTON UNION FREE SCHOOL DISTRICT 
Salary Schedule E2 - Coaching (2003-2004) 

Base BA Step 1 03104 Head Head Assistant Assistant 
$ 42,951 Rates Varsity J.Varsity Varsity Modified Modified 

Group I 
Athletic Director 
Football 

Group ll 

Basket Ball (B) 
Basket Ball (G) 

Group Ill 
Baseball 
Field Hockey 
Soccer (B) 
Soccer (G) 
Softball 
Track (B) 
Track (G) 
Track (BIG) 
Wrestling 

Group V 
Cheerleading (Winter 
Cheerleading (Fall) 
Golf 
Intramural-Elem(B) 
Intramural-Elem(G) 
Intramural-MS (BIG) 
Intramural-HS (B) 
Intramural-HS (G) 

Group IV 
Cross Country (BIG) 
Tennis (B) 
Tennis (G) 
Volleyball 
Winter Track (BIG) 

Step 
8 
7 
6 
5 
4 
3 
2 
1 

10.00% 
10.80% 
10.70% 
10.60% 
10.50% 
10.40% 
10.30% 
10.20% 
10.lOO/o 

100.OOOh 
$ 4,639 
$ 4,596 
$ 4,553 
$ 4,510 
$ 4,467 
$ 4,424 
$ 4,381 
$ 4,338 

70.00°/~ 
$ 3,247 
$ 3,217 
$ 3,187 
$ 3,157 
$ 3,127 
$ 3,097 
$ 3,067 
$ 3,037 

65.00% 
$ 3,015 
$ 2,987 
$ 2,959 
$ 2,931 
$ 2,903 
$ 2,876 
$ 2,848 
$ 2,820 

60.00% 
$ 2,783 
$ 2,757 
$ 2,732 
$ 2,706 
$ 2,680 
$ 2,654 
$ 2,629 
$ 2,603 

55.00% 
$ 2,551 
$ 2,528, 
$ 2,504 
$ 2,480 
$ 2,457 
$ 2,433 
$ 2,410 
$ 2,386 



IRVINGTON UNION FREE SCHOOL DISTRICT 
Salary Schedule E3 - Coaching (2004-2005) 

Base BA Step 1 04105 Head Head Assistant Assistant 
$ 44,433 Rates Varsity J.Varsity Varsity Modified Modified 

Group I 
Athletic Director 
Football 

Group 

Basket 
Basket 

Ball 
Ball 

Group Ill 
Baseball 
Field Hockey 
Soccer (B) 
Soccer (G) 
Softball 
Track (B) 
Track (G) 
Track (BIG) 
Wrestling 

Group IV 
Cross Country (BIG) 
Tennis (B) 
Tennis (G) 
Volleyball 
Winter Track (BIG) 

Group V 

Cheerleading (Winter) 
Cheerleading (Fall) 
Golf 
Intramural-Elem(B) 
Intramural-Elem(G) 
Intramural-MS (BIG) 
Intramural-HS (B) 
Intramural-HS (G) 

Step 
8 
7 
6 
5 
4 
3 
2 
1 

10.00% 
10.80% 
10.70% 
10.60% 
10.50% 
10.40% 
10.30% 
10.20% 
10.10% 

55.00% 
$ 2,151 
$ 2,126- 
$ 2,102 
$ 2,077 
$ 2,053 
$ 2,028 
$ 2,004 
$ 1,979 

Step 
8 
7 
6 
5 
4 
3 
2 
1 

8.00% 
8.80% 
8.70°/0 
8.60% 
8.50% 
8.40% 
8.30% 
8.20% 
8 . 1 0 % $  

100.00% 
$ 4,799 
$ 4,754 
$ 4,710 
$ 4,665 
$ 4,621 
$ 4,577 
$ 4,532 
$ 4,488 

60.00% 
$ 2,346 
$ 2,319 
$ 2,293 
$ 2,266 
$ 2,239 
$ 2,213 
$ 2,186 
$ 2,159 

100.00% 
$ 3,910 
$ 3,866 
$ 3,821 
$ 3,777 
$ 3,732 
$ 3,688 
$ 3,644 

3,599 

60.00% 
$ 2,879 
$ 2,853 
$ 2,826 
$ 2,799 
$ 2,773 
$ 2,746 
$ 2,719 
$ 2,693 

70.00% 
$ 3,359 
$ 3,328 
$ 3,297 
$ 3,266 
$ 3,235 
$ 3,204 
$ 3,173 
$ 3,141 

55.00% 
$ 2,639 
$ 2,615 
$ 2,590 , 

$ 2,566 
$ 2,542 
$ 2,517 
$ 2,493 
$ 2,468 

70.00% 
$ 2,737 
$ 2,706 
$ 2,675 
$ 2,644 
$ 2,613 
$ 2,582 
$ 2,550 
$ 2,519 

65.00% 
$ 3,119 
$ 3,090 
$ 3,061 
$ 3,033 
$ 3,004 
$ 2,975 
$ 2,946 
$ 2,917 

65.00% 
$ 2,542 
$ 2,513 
$ 2,484 
$ 2,455 
$ 2,426 
$ 2,397 
$ 2,368 
$ 2,339 



IRVINGTON UNION FREE SCHOOL DISTRICT 
Salary Schedule E4 - Coaching (2005-2006) 

Base BA Step 1 05/06 Head Head Assistant Assistant 
$ 45,988 Rates Varsity J.Varsity Varsity Modified Modified 

Group I 
Athletic Director 
Football 

Group Ill 
Baseball 

Group ll 

Basket Ball (B) 
Basket Ball (G) 

Field Hockey 
Soccer (B) 
Soccer (G) 
Softball 
Track (B) 
Track (G) 
Track (BIG) 
Wrestling 

Step 
8 
7 
6 
5 
4 
3 
2 
1 

Group V 
Cheerleading (Winter) 
Cheerleading (Fall) 
Golf 
Intramural-Elem(B) 
Intramural-Elem(G) 
Intramural-MS (BIG) 
Intramural-HS (B) 
Intramural-HS (G) 

Group IV 
Cross Country (BIG) 
Tennis (B) 
Tennis (G) 
Volleyball 
Winter Track (BIG) 

15.00% 
15.80% 
15.70% 
15.60% 
15.50% 
15.40% 
15.30% 
15.20% 

. 15.10%. 

Step 
8 
7 
6 
5 
4 
3 
2 
1 

100.00% 
$ 7,266 
$ 7,220 
$ 7,174 
$ 7,128 
$ 7,082 
$ 7,036 
$ 6,990 
$ 6,944 

10.00% 
10.80% 
10.70% 
10.60% 
10.50% 
10.40% 
10.30% 
10.20% 
10.10%, 

70.00% 
$ 5,086 
$ 5,054 
$ 5,022 
$ 4,990 
$ 4,958 
$ 4,925 
$ 4,893 

. $ 4,861 , 

100.0@/~ 
$ 4,967 
$ 4,921 
$ 4,875 
$ 4,829 
$ 4,783 
$ 4,737 
$ 4,691 
$ 4,645 

65.00% 
$ 4,723 
$ 4,693 
$ 4,663 
$ 4,633 
$ 4,603 
$ 4,574 
$ 4,544 
$ 4,514 . 

70.00% 
$ 3,477 
$ 3,445 
$ 3,412 
$ 3,380 
$ 3,348 
$ 3,316 
$ 3,284 

, $ 3,251 

60.00% 
$ 4,360 
$ 4,332 
$ 4,304 
$ 4,277 
$ 4,249 
$ 4,222 
$ 4,194 
$ 4,167 . 

5500% 
$ 3,996 
$ 3,971, 
$ 3,946 
$ 3,920 
$ 3,895, 
$ 3,870 
$ 3,845 
$ 3,819 , 

65.00% 
$ 3,228 
$ 3,198 
$ 3,169 
$ 3,139 
$ 3,109 
$ 3,079 
$ 3,049 

, $ 3,019 

60.00% 
$ 2,980 
$ 2,952 
$ 2,925 
$ 2,897 
$ 2,870 
$ 2,842 
$ 2,814 

, $ 2,787 

55.00% 
$ 2,732 
$ 2,706 
$ 2,681 
$ 2,656 
$ 2,631, 
$ 2,605 
$ 2,580 

, $ 2,555 
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