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AGREEMENT 

between the 

BOARD OF EDUCATION 

SOUTH ORANGETOWN CENTRAL SCHOOL DISTRICT 

and the 

EDUCATION ASSOCIATION OF SOUTH ORANGETOWN 

July 1,2002 - June 30,2006 

R E C E I V E D  
JAN 2 4 2005 

WS PUBLIC EMPLOYMENT 
RELATlONS BOARD 





AGREEMENT 

This is an Agreement between the South Orangetown Central School District, 

Rockland County, New York (herein called "District") and the Education 

Association of South Orangetown (herein called "EASO"). 

PREAMBLE 

The relationship between the District and Administrators of the School 

District, EASO and the individual Teachers of the District transcends consid- 

erations of "terms and conditions of employment." As a description and 

recognition of those relationships, the District and EASO adopt the Joint 

Code of Ethics developed jointly by the New York State School Boards 

Association and the New York State Teachers' Association, which appears as 

Article XXII, and the official interpretations of that Code. EASO and the 

District will consider all complaints and charges referred to it by the other. 

This Agreement is entered into in order to effect the provisions of Chapter 392 

of the Laws of 1967 (The Public Employees' Fair Employment Act), to 

encourage and increase effective and harmonious working relationships 

between the District and EASO and to enable the teachers more fully to par- 

ticipate in and contribute to the development of personnel policies and edu- 

cational programs for the School District so that the cause of public education 

may best be served in South Orangetown. 
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ARTICLE I 
UNIT DETERMINATION, DUES DEDUCTION. 

A. UNIT DETERMINATION 

The District recognizes EASO as the exclusive representative for the 
purpose of collective negotiations of all classroom teachers, art teachers, 
music teachers, school nurse-teachers, guidance counselors, psycholo- 
gists, speech therapists, librarians, department chairpersons, teacher 
assistants and all certified and professional personnel or uncertified per- 
sonnel, if any, in positions normally requiring certification by the New 
York State Education Department, but excluding the superintendent, 
assistant superintendents, principals, assistant principals, district-wide 
directors. substitute teachers, and all personnel in  positions not requir- 
ing certification by the New York State Education Department. 
Notwithstanding the termination clauses of this Agreement, this exclu- 
sive recognition shall continue pursuant to the Taylor Law. The term 
"teacher" in this Agreement means each member of the negotiating unit 
as herein described. 

B. DUES DEDUCTION 

Union dues, as certified by the President of the Union to the Board, shall 
be deducted in eighteen (1 8) equal consecutive installments beginning 
with the first pay period in October and in accordance with the authori- 
zation and forwarded to EASO. 

An employee may revoke hisher dues by written notice to the Board 
and the Union at least thirty (30) days before the effective date of such 
revocation. However, the employee shall be required to pay an agency 
fee to the Union for those services that the union is required to provide. 
The agency fee shall be the same amount, and payable at the same time 
and in the same manner as the dues of union members. The union 
affirms that it has adopted procedures for refunds of agency fee deduc- 
tions as required by law. 

Upon presentation of appropriate forms, contributions to VoteJCope will 
be deducted in two payments. These deductions will take place in 
October. 



ARTICLE I1 
GENERAL PROVISIONS 

A. This Agreement shall constitute the full and complete commitments 
between the District and EASO and may be altered, changed, added to, 
deleted from, or modified only through the mutual consent of the offi- 
cially designated negotiating teams as stipulated in ARTICLE XVII 
SECTIONS B and C, upon written notice of the desire to change. 

B. The Agreement shall supersede any policy, rule, regulation or practice 
of the District, which shall be contrary to or inconsistent with its terms. 

Any individual arrangement, agreement, or contract between the 
District and an individual teacher, heretofore executed, shall be subject 
to and consistent with the terms and conditions of this Agreement, and 
any individual arrangement, agreement, or contract hereafter executed, 
shall be expressly made subject to and consistent with the terms of this 
or subsequent agreements to be executed by the parties. If any individ- 
ual arrangement, agreement, or contract contains any language incon- 
sistent with this Agreement, this Agreement, during its duration, shall be 
controlling. 

D. If any problem arises during the term of this Agreement which either of 
the parties contend is not embraced within the written terms hereof, the 
superintendent of schools or the president of EASO shall arrange a 
meeting of the officially designated negotiating teams as stipulated in 
ARTICLE XVII, SECTIONS B and C, to discuss a solution of such 
problem, or an amendment to this Agreement. Both parties shall make 
every effort to resolve this problem. 

E. If any provision of this Agreement or any application of the Agreement 
to any teacher or group of teachers shall be found contrary to the law, 
then the parties mutually agree to renegotiate the specific item found 
contrary to law. 



ARTICLE I11 
ASSOCIATION RIGHTS AND RESPONSIBILITIES 

A. EASO will be provided with one complete and up-to-date copy of the 
Board's policies, rules and regulations, including any changes or 
amendments thereto. In addition, one such copy shall be maintained up- 
to-date in each school of the District, which shall be available to the 
teachers. 

B. The superintendent will make available to EASO identical information 
for Board meetings as is made available to the public. In addition, 
approved minutes of regular and special Board meetings will be made 
available to EASO. EASO will make available to the superintendent and 
the building administrators, copies of its newsletters and bulletins, in 
order that the free exchange of ideas and information may lead to under- 
standing and cooperative effort. 

The District will make available to EASO a copy of the proposed budg- 
et and other statements and reports normally issued to the taxpayers of 
the district, a copy of Form SBM-1 (Annual School Budget) filed with 
the State Education Department after the adoption of the Budget, and a 
copy of the annual financial report (an analysis report prepared for local 
District use). A copy of the annual financial report (Form ST-3) and a 
copy of the annual local audit will be available in the business office, 
and these documents may be examined there. It is understood that 
EASO may make copies of any items contained in these two documents 
at no expense to the District. 

D. EASO shall have the right to post notices of its activities and matters of 
EASO's concern on teachers' bulletin boards, at least one of which shall 
be provided in each school building. EASO shall have the right to use 
the district carrier service and teacher mailboxes for communication 
purposes. It is expressly understood that no member of the administra- 
tion will assume responsibility for the posting or distribution of EASO 
materials. 

E. EASO and its representatives shall have the right to transact official 
EASO business on school property at all reasonable times, provided that 
this shall not interfere with or interrupt normal school operations. No 
EASO views on matters relating to supervisor- teacher or District - 
EASO relationships will be discussed in the presence of students. 



F. EASO and its representatives shall have the reasonable use of school 
buildings for meetings. All requests for building use will be submitted 
in writing in accordance with existing Board policies, and on a form 
provided by the District. 

G. EASO may use school facilities and equipment including typewriters, 
computers, copy machines, other duplicators, calculating machines and 
all types of audio-visual equipment provided that: 

1. Request for use of same is arranged for in advance. 
2. The use is strictly to service the business of EASO. 
3. The purpose is for internal business of EASO. 

4. Supplies, in connection with use mentioned herein, will be furnished 
or paid for by EASO. 

5. EASO will reimburse the district for any loss due to damage. 

6. The equipment will not be moved from its customary location with 
out permission. 

H. The names, addresses, assignments, and salary schedule placement of 
newly hired teachers shall be made available to EASO following Board 
approval of their appointments. 

I. The expenses of reproducing copies of this Agreement shall be shared 
equally by both parties. EASO will distribute a copy to each member of 
the negotiating unit. 

J. ASSOCIATION LEAVE 

The District will give time off with pay to the actual delegates to the 
Representative Assembly of the New York State United Teachers and 
Retirement System and will continue its present policies with respect to 
giving time off with pay to teachers to attend conferences of education- 
al value. A total of five (5) days may be used by the official represen- 
tative of EASO to attend meetings called by the New York State United 
Teachers in addition to the meeting of Representative Assembly. The 
five ( 5 )  days so used may be taken by one (1) person for five (5) days, 
or by persons at the discretion of the president of EASO. The Board of 
Education agrees to continue the payment of the EASO representatives' 
salary, and EASO agrees to reimburse the Board of Education for the 
salary of the substitutes involved for these days. 

The President and Vice-president of EASO (two members) will be 
released from all administrative duties. 



ARTICLE IV 
FRINGE BENEFITS 

A. MEDICAL INSURANCE 

1. The District shall provide for all unit members, upon the unit mem- 
ber's election, individual or family medical insurance coverage 
under the New York Sate Empire Plan, with enhancements. The unit 
members shall contribute to the cost of the premiums for such cov- 
erage through a payroll deduction, as follows: 

DISTRICT UNIT MEMBER 

YEAR CONTRIBUTION CONTRIBUTION 

2002-03 90% 10% 

2003-04 85% 15% 

2004-05 85% 15% 

2005-06 85% 15% 

A unit member may decline coverage by notifying the business office of 
the District, in writing, by December 15th of the school year prior to the 
calendar year in which benefits are to be declined. No unit member can 
change or revoke any of herhis elections or this salary redirection 
agreement at any time during the plan year unless shehe has a change 
in family status (including marriage, divorce, death of a spouse or child, 
birth or adoption of a child), termination or commencement of employ- 
ment of a spouse, change in herhis or herhis spouse's employment sta- 
tus from full-time to part-time, or from part-time to full-time, herhis 
spouse or shehe taking an unpaid leave of absence, or a substantial 
change in herhis employer sponsored family's health coverage. In 
December of each school year the unit member will have the opportu- 
nity to change their benefit election for the following Plan year. 

Each year that a unit member does not take advantage of the medical 
insurance, they will receive a payment of $1600.00. Payment will be in 
two installments during the year of declination; the first payment in 
June and the second in December, during the calendar year in which said 
unit member does not wish to take advantage of the medical insurance. 



2. Upon filing for retirement with the New York State Teachers' 
Retirement System. with at least twenty (20) years of services in 
SOCSD, the unit member will receive 100% employer- medical 
insurance. With less than 20 years of service upon retirement, the unit 
member will continue to contribute at the same percentage as the last 
year of active employment. 

3. Spouses employed by South Orangetown may not select two (2) sep- 
arate family medical coverages. One spouse may elect family cover- 
age; the other spouse will have the option of individual coverage or 
the buy-out. 

4. Unit members who are employed a minimum of 0.50 FTE shall be 
entitled to receive medical benefits. Unit members who are 
employed less that 0.50 FTE will not be entitled to receive medical 
benefits. 

B. DENTAL INSURANCE 

1. The District shall provide dental insurance for all unit members, upon 
the unit member's election in accordance with the plan currently in 
effect. The unit members shall contribute to the cost of the premiums 
for such coverage through a payroll deduction, as follows: 

DISTRICT UNIT MEMBER 

YEAR CONTRIBUTION CONTRIBUTION 

2002-03 90% 10% 

2003-04 85% 15% 

2004-05 85% 15% 

2005-06 85% 15% 

A unit member may decline coverage by notifying the business office of the 
District, in writing, by December 15th of the school year prior to the calen- 
dar year that benefits are to be declined. No unit member can change or 
revoke any of herhis elections or this salary redirection agreement at any 
time during the plan year unless shehe has a change in family status 
(including marriage, divorce, death of a spouse or child, birth or adoption of 
a child), termination or commencement of employment of a spouse, change 
in herhis or herlhis spouse's employment status from full-time to part-time 
or from part-time to full-time, or a substantial change in herhis or herhis 
spouse's family's dental coverage due to a change in herhis or herhis 
spouse's employer-sponsored dental coverage. 
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In December of each school year the unit member will have the oppor- 
tunity to change their benefit election for the following plan year. Each 
year that a unit member does not take advantage of the dental insurance, 
they will receive a payment of $400.00. Payment will be in two install- 
ments during the year of declination; the first payment in June and the 
second in December, during the calendar year in which said a unit mem- 
ber does not wish to take advantage of the dental insurance. 

2. Spouses employed by South Orangetown may not select two (2) sep- 
arate family medical coverages. One spouse may elect family cover- 
age; the other spouse will have the option of individual coverage or 
the buy-out. 

3. Unit members who are employed a minimum of 0.50 FTE shall be 
entitled to receive dental benefits. Unit members who are employed 
less that 0.50 FTE will not be entitled to receive dental benefits. 

EXCESS MAJOR MEDICAL INSURANCE 

1. The District shall provide each unit member with an excess major 
medical policy according to the coverage current in effect. The unit 
members shall contribute to the cost of the premiums for such cover- 
age through a payroll deduction, as follows: 

DISTRICT UNIT MEMBER 

YEAR CONTRIBUTION CONTRIBUTION 

2002-03 90% 10% 

2003-04 85 % 15% 

2004-05 85 % 15% 

2005-06 85% 15% 

A unit member may decline coverage by notifying the business office of 
the District, in writing, forty-five (45) days prior to the effective date of 
the cancellation of coverage, such date to be determined by the policy 
provisions or rules of the carrier. 

2. Spouses employed by South Orangetown may not select two separate 
family medical coverages. One spouse may elect family coverage 
and the other spouse will have the option of individual coverage or 
the buy-out. 

3. Unit member who are employed a minimum of 0.50 FTE shall be 
entitled to receive excess major medical benefits. Unit members who 
are employed less that 0.50 FTE will not be entitled to receive excess 



major medical benefits. 

Any unit member who declines coverage shall have the right to enroll at 
the earliest date determined by the policy provisions or rules of the car- 
rier. 

D. EASO and the District will set up a joint committee to study health 
insurance carriers. This committee will investigate offering health insur- 
ance camers in addition to the New York State Empire Plan. If carriers 
in addition to the New York State Empire Plan are available, unit mem- 
bers will have a choice of camer. 

E. BENEFIT FUND 

A benefit fund shall be established by EASO and shall be administered 
by EASO in accordance with the rules of the Department of Labor and 
the State Education Department. Effective July 1, 2002, the District 
shall pay to EASO as follows: 

times the total full time equivalent members of the bargaining unit 
employed by the District as of November 1 of each school year. 

The District shall pay one quarter of the amount due on November 1 and 
the balance on or before January 1 of each school year. The benefit fund 
shall be administered by EASO to provide benefits for the members of 
the bargaining unit. The District and EASO hereby agree to explore the 
possibility of including dental, life andlor excess major medical insur- 
ance coverages in the benefit fund. 



ARTICLE V 
SALARY PROVISIONS 

A. SCHEDULES 

Teachers will be paid salaries in accordance with the schedules and pro- 
visions attached hereto and hereby made a part thereof except as here- 
inafter provided. 

Schedule A. Bachelor's degree or permanent certification 
Schedule C. Bachelor's degree plus 30 approved hours 
Schedule D. Master's degree or Bachelor's degree plus 45 approved 
hours 
Schedule F. Master's degree plus 30 approved college graduate hours 
Schedule G. Master's degree plus 45 approved college graduate hours 
Schedule H. Master's degree plus 60 approved college graduate hours 
Schedule I. Doctoral degree 

Any teacher currently on Schedule B (B.A.+15) or Schedule E 
(B.A.+60, M.A.+ 15) in the contract effective July 1, 1977 through June 
30, 1980 will remain on said schedule for compensation purposes. 

B. APPROVED STUDY 

1. "Approved study" is defined as work of such nature and quality as 
shall be approved by the Superintendent of Schools or the Board of 
Education using the following guidelines: 
a. Graduate work in the area of teacher's specialization or 

certification. 
b. Graduate work in general education. 
c. Graduate work directed toward advancement in the educational 

profession or change in area of specialization. 
d. Participation in professional workshops initiated by this school 

district. 
e. In-Service (see ARTICLE XX D ) 

2. Each teacher is responsible for establishing and maintaining herhis 
certification. 

3. Progress on each schedule shall be as outlined in the attached salary 
schedule. 

4. The 30 hours of approved study beyond the baccalaureate degree are 
hours of study which are taken in point of time after the baccalaure- 
ate degree has been earned or the 30 hours of approved study (total 
60 hours) beyond and subsequent to the fifth year of preparation are 
hours of study which are taken and completed subsequent to the com- 
pletion of the fifth year of preparation (Education Law 3103). 



The MA+30 hours, as outlined by the Board of Education on May 8, 
1962 effective September 1, 1962 and September 1, 1964, follow the 
principles established by the State Salary Law. Namely, all graduate 
college courses shall be given credit only if such graduate college 
courses were earned subsequent to the conferring of the Master's 
degree. 

All courses earned after July 1, 1962 shall meet the policy require- 
ments and be approved by the superintendent and be approved by the 
superintendent before the courses are taken. All course work complet- 
ed beyond the MA+30 will also be reviewed and evaluated by the 
Superintendent of Schools. 

Staff personnel placed on the MA+45 column will have been admitted 
to doctorate candidacy in an accepted institution or have planned pro- 
grams, which indicate evidence of improved desirable skills which are 
in line with the goals of the school district. Credits beyond the degree, 
to be valid for scale adjustment, must be in the area of the teacher's 
specialization or in general education. (A science teacher will not 
receive credit for a course in art.) Exceptions to this rule are at the dis- 
cretion of the Board of Education. Teachers must obtain prior approval 
of the university work that is planned in order to have that coursework 
be applied to the salary schedule (see also ARTICLE XX, Section D). 

5. It is the teacher's responsibility to notify the superintendent's office by 
February 1 of any school year if shehe will be advancing on the sched- 
ule in the next school year. 

C. The starting salary of a new teacher entering the employ of the school dis- 
trict shall be determined and approved by the Board of Education, upon 
the recommendation of the superintendent of schools. 

D. TRANSCRIPTS 

It shall be the responsibility of all professional personnel to submit tran- 
scripts of their baccalaureate degrees, or graduate degrees and any addi- 
tional credit, to receive credit for placement upon the salary schedule. 
Transcripts must also accompany any request for adjustment on the scale 
placement beyond the degree. Transcripts must be received by October 
15th and March 15th of the year a salary change will take place in order 
to move retroactively on the schedule. Transcripts received by October 
15th will receive a retroactive salary change for the year as of the first day 
of the teacher's school year and transcripts received as of March 15th will 
receive a prorated salary change as of February 1st. 



E. Members of the educational staff are responsible at all times for keep- 
ing their certification requirements current and up-to-date. 

F. LONGEVITY 

The District shall pay longevity increments after 15 years - (See Salary 
Schedules Steps 16-25). Unit members hired after July 1, 2002 will 
move on to longevity steps after completing fifteen (15) years of serv- 
ice with the District. Those unit members who have been employed 
with the district prior to July 1,2002, will continue on the current sched- 
ules. 

G. EXTRA-CURRICULAR STIPENDS 

Payment for extra-curricular "seasonal" work and athletics will be made 
on the first pay following the completion of the assignment. Payment for 
on-going extra-curricular work will be made in two equal payments, one 
in January and one in June. Payment for both the categories listed above 
will be made in a separate accounting for tax purposes. Payment for 
assignments in Article VI, Section D2 will be distributed equally in each 
paycheck. 

H. DISTRIBUTION OF PAYCHECKS 

Paychecks will be made available by 11 :00 a.m. on paydays. If a payday 
falls during a vacation, paychecks will be distributed on the last day of 
work. These checks will be dated the regular date. 

I. SALARY PROVISIONS 

Effective July 1, 2002, salaries will be increased as follows: 

July 1,  2002 2% 

July 1, 2003 2.5% 

July 1, 2004 2.75% 

July 1, 2005 2.95% 



Effective July 1,2002 SCHEDULE 2002-2003 

Regular Step Placements 

Step BA BA+30 MA MA+15 MA+30 

16 64410 75193 83233 86791 90355 

MA+60 

5021 6 

53639 

57062 

60486 

63910 

67334 

70757 

74181 

77606 

81029 

84453 

87876 

87876 

87876 

87876 

Note: Effective July 1, 2002. all employees hired starting with the 2002-2003 fiscal year will 
only move to step 16 after completing 15 years of service with SOCSD. 

15 

PhD 

52075 

55626 

59175 

62727 

66278 

69827 

73378 

76928 

80480 

84030 

87580 

91131 

91131 

91131 

91131 



Effective July 1,2002 SCHEDULE 2003-2004 

2.50% 

1.0250 Regular Step Placements I 
-- 

-- 

-- 

-- 

-- 

-- 

-- 

-- 

- - 

-- 

-- 

-- 

-- 

-- 

-- 

L 

MA+60 1 PhD 

Note: Effective July 1, 2002, all employees hired starting with the 2002-2003 fiscal year will 
only move to step 16 after completing 15 years of service with SOCSD. 



Effective July 1,2002 SCHEDULE 2004-2005 

Regular Step Placements 

PhD 

Note: Effective July 1, 2002. all employees hired starting with the 2002-2003 fiscal year will 
only move to step 16 after completing 15 years of service with SOCSD. 



Effective July 1,2002 SCHEDULE 2005-2006 

Regular Step Placements 

Step 

1 
- .- 

2 
-- - 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 
- 

13 
-- -- 

14 

15 

Note: Effective July I ,  2002, all employees hired starting with the 2002-2003 fiscal year will 
only move to step 16 after completing 15 years of service with SOCSD. 



ARTICLE VI 
COMPENSATION FOR EXTRA PAY ASSIGNMENTS 

A. A teacher engaged in professional work for the District outside the reg- 
ular school day in positions not covered in the remainder of this Article 
(i.e., curriculum revision, constructing learning packages, attendance at 
workshops, etc.) shall be compensated at the following rate: 

2.00% 2.50% 2.75% 2.95% 

Article VI 2002-03 2003-04 2004-05 2005-06 

Section A 30.60 31.37 32.23 33.1 8 

B. TUTORING 

1. Home Tutoring. A list for home tutoring will be maintained by the 
Central Office. Interested teachers are encouraged to submit their 
names for this list. A teacher engaged in home tutoring shall be com- 
pensated at the following rate: 

2.00% 2.50% 2.75% 2.95% 

Article VI 2002-03 2003-04 2004-05 2005-06 

Section B1 40.28 41.29 42.42 43.67 

2. PM School, high school and middle school compensation will be paid 
at the summer school rate. See Article X 

C. CHAPERONING 

A teacher chaperoning or assisting an athletic event shall be compensat- 
ed at the following rates: 

2.00% 2.50% 2.75% 2.95% 

Article VI 2002-03 2003-04 2004-05 2005-06 

Section C Minimum 55.56 56.95 58.52 60.24 

Section C 2.5 hrs. 74.10 75.95 78.04 80.34 

Section C 3.5 hrs. 92.55 94.86 97.47 100.35 

D. Salaries for all other extra pay assignments shall be paid in accordance 
with the following schedules: 



D - 1 ATHLETICS 

Schedule 

Group 
I 11 111 

5,477 5,869 6,260 
5,477 5,869 6,260 
5,477 5,869 6,260 
5,477 5,869 6,260 
5,477 5,869 6.260 
5,477 5,869 6,260 
5,477 5,869 6,260 

Group 
I I1 111 

5,614 6,016 6,417 
5,614 6.016 6,417 
5.614 6,016 6,417 
5,614 6,016 6,417 
5.614 6,016 6,417 
5.614 6,016 6,417 
5,614 6,016 6,417 

Group 
I 11 111 

5,768 6,181 6,593 
5,768 6,181 6,593 
5,768 6,181 6,593 
5.768 6,181 6,593 
5.768 6,181 6,593 
5.768 6,181 6,593 
5,768 6,181 6,593 

Group 
1 11 111 

5,938 6,364 6,787 
5,938 6 364 6,787 
5,938 6,364 6,787 
5 938 6,364 6,787 
5,938 6,364 6,787 
5,938 6,364 6.787 
5,938 6,364 6 787 

Cateaorv I - 
Varsitv Head Coaches 

Football 
Basketball 
Boys' Swimming 
Girls' Swimming 
Ice Hockey 
Winter Track 
Wrestling 

Assistant Coaches 
Football 
Swimming 
Winter Track 

Junior Varsity 
Football 
Basketball 
Wrestling 
Swmming 

Cateaorv II - 
Varsitv Head Coaches 
Boys' Soccer 3,915 4,304 4,695 4,013 4.412 4,812 4,123 4,533 4.945 4,245 4,667 5.091 
Girls' Soccer 3,915 4,304 4,695 4,013 4,412 4,812 4.123 4,533 4.945 4,245 4,667 5.091 
Baseball 3,915 4,304 4,695 4,013 4,412 4,812 4,123 4,533 4,945 4,245 4,667 5,091 
Softball 3,915 4,304 4,695 4,013 4,412 4,812 4,123 4,533 4,945 4,245 4,667 5,091 
Spring Track 3,915 4.304 4,695 4,013 4,412 4,812 4,123 4,533 4,945 4,245 4,667 5,091 

Assistant Coaches 
Spr~ng Track Assistant 

Junior Varsity 
Soccer 
Baseball 
Softball 
Lacrose 

Cateaorv 111 - 
Varsitv Head Coaches 
Cross Countrv 
Volleyball 
Tennis 
Golf 

Junior Varsity 
Volleyball 
Tennis 

Cheerleading 
Fall 
Winter 



Schedule 2002-0312.00% 2003-0412.50% 2004-0512.75% 2005-0612.95% 

Cateaoy IV - Freshmen Coaches 
Football 2,543 2,935 3,325 2,607 3,008 3,408 2,678 3,091 3,502 2,757 3,182 3,605 
Basketball 2,543 2,935 3,325 2,607 3,008 3,408 2,678 3,091 3,502 2,757 3,182 3,605 
Baseball 2,543 2,935 3,325 2,607 3,008 3,408 2,678 3,091 3,502 2,757 3,182 3,605 
Soccer 2,543 2,935 3,325 2,607 3,008 3,408 2,678 3,091 3,502 2,757 3,182 3,605 

Cateaorv V - Junior Hiah 7-8 
Soccer 2,151 2,543 2,935 
Soccer Assistant 
Cross Country 
Basketball 
Wrestling 
Baseball 
Softball 
Track 
Track Assistant 
Volleyball 



Schedule 2002-0312.00% 2003-0412.50% 2004-0512.75% 2005-0612.95% 

Group Group Group Group 

I I1 111 1 11 111 I 11 111 I I1 I11 

Cateaorv 1 - Activities Coordinator 
Hish School 1.796 2,025 2,025 1,841 2,076 2,076 1.892 2,133 2,133 1,947 2,196 2,196 
~ i d d l e  School 
A.I.S. Advisor 

Class Advisor, HS 
Freshman 
Sophomore 
Junior 
Senior 

Class Advisor. MS 
Grade 6 
Grade 7 
Grade 8 
Club Advisors 
Club Advisors Eleml Per Hr. 

Dramatic Productions 
Fall Director - HS 
Director - MS 
Asst. Director - MS 
Asst. Director - HS 
Art Director - HS 
Art Director - MS 
Set Director - HS 
Set Director - MS 
Makeup - Fall - HS 
Makeup - Spring - HS 
Back Stage Director 
Business Director 
Student Government - HS 
Student Government - 6-8 
Senior Honor Society 
Marching Band 

Musical Productions 
Director 
Musical Director 
Art Director - HS & MS 
Set Director - HS & MS 
Choreography - HS & MS 
Choral Director 
Lighting Director 
1,025 
Costume Director 
Stage Manager 
Tappress & Sojourn 
Yearbook Advisor - HS 
Yearbook Advisor - MS 
Yearbook Business Manager 

Stipend for the position of Student Government Adviser, when filled by two persons, will be cal- 
culated according to the following formula: each advisor will be paid 75% of the contracted 
amount for the Group (I, 11, or 111) appropriate to that person. 
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D-3 INTRAMURAL SPORTS 

GIRLS & BOYS - HIGH SCHOOL 

FALL 945 
WINTER 945 
SPRING 945 

GIRLS & BOYS - MIDDLE SCHOOL 

FALL 945 
WINTER 945 
SPRING 945 

ELEMENTARY SCHOOL 47.23 

(Hourly Rate) 

SWIMMING ACTIVITIES 

Director of Instructions 33.79 
(Hourly Rate) 

Lifeguards with W.S.I. 22.38 
(Hourly Rate) 

GYMNASTICS 945 

1. The above rates for Intramurals are based on a ten-week program with 
a minimum of two hours per week. If more than one person is assigned 
to any of the above positions, each person receives the stated salary. 

2. The number of staff members involved will be determined by the . 
Athletic Director and the Administrators of the buildings after the num- 
ber of students have been determined. 

3. The Intramural Program in the elementary school may not be structured 
by seasons, but the approximate hours of work indicated in No.1 will 
determine the rate of pay. 



OTHER EXTRA PAY ASSIGNMENTS 

DEPARTMENT HEADS 

Number of Teachers 

2-4 

5-9 

10 plus 

GUIDANCE COUNSELORS (1) 

PSYCHOLOGISTS (2) 

SOCIAL WORKERS (3) 

SUPERVISOR'S ASSISTANT 

TEAM COORDINATORS 

Elementary Schools 

Middle School 

TEAM LEADERS 

Number of Teachers 

2 - 4 

5 - 9  

10 plus 

CURRICULUM COORDINATORS 

DEANS (secondary level) 

FACILITATOR (per hour) 

All other salaries in the current contract will be increased by: 

2002-03 2.00% 

2003-04 2.50% 

2004-05 2.75% 

2005-06 2.95% 

The differential is for working September 1 to June 30. If a counselor is 
requested to work during the summer, payment will be at the counselor's per- 
diem rate of 11200th. 



Note 2: Psychologists. The differential represents availability between 
September 1 and June 30 should there be a need to complete reports or to do 
required evaluations. 

Note 3: Social Workers. The differential represents availability between 
September 1 and June 30 should there be a need to complete reports or to do 
required evaluations. 

ADDITIONAL NOTES: 

In Section D-1 and Section D-2, a member of the unit will move from 
Group I to Group I1 to Group I11 after each complete assignment even 
if this occurs during the same school year. For example, a person who 
directs the Fall and Spring play would be paid at one group for the Fall 
and the next higher group for the Spring. 

Members of the bargaining unit participating in Committee on Special 
Education meetings after the normal teacher day will be paid at the pro- 
fessional rate. See Article VI, Section A. 

Mileage will be paid at the IRS prevailing rate for use of a personal 
automobile used to change duty stations during the school day. Each 
teacher will submit a mileage voucher to the business office quarterly. 

Academic intervention services provided outside the school day shall be 
compensated at the rate for summer school work as indicated in Article 
X. 

ARTICLE VII 
TEACHING YEAR, DAY, AND HOURS 

The teacher work year will be 186 days of which one will be a preparation 
day with unused emergency closings returned on a basis of one for one, up 
to a maximum of three days- the returnable days to be added either to the 
Memorial Day weekend or to the Spring vacation, as determined by the 
District. The responsibility for determining the calendar for the school year 
rests with the District. EASO is guaranteed the opportunity to consult on 
the development of the calendar with the Superintendent or designee. EASO 
shall have input in developing the agenda for and in planning of three (3) of 
the Superintendent Conference Days. 

1. The work day of teachers shall begin no more than 15 minutes prior 
to the time schedule for the building to be open for the instruction of 
pupils. 
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2. Teachers not assigned regularly to one building shall observe an 
assigned starting time no earlier than the earliest building starting 
time nor later than the latest building starting time. 

C. Teachers shall have a duty-free lunch period of at least one-half hour. 

D. The working day of each teacher shall not exceed seven (7) continuous 
hours. In addition, each teacher will be expected to post office hours as 
follows: 

2002-03 4.0 hours per month 

2003-04 4.5 hours per month 

2004-05 5.0 hours per month 

2005-06 6.0 hours per month 

Office hours may be utilized in time blocks of not less than 30 minutes. 
Office hours will be posted by each teacher at the beginning of the 
school year. Office hours will be utilized exclusively for extra help for 
students at the request of the teacher, parent, or student and/or for par- 
ent conferences at the request of the teacher or parent. 

E. Building administrators may establish procedures for teachers reporting 
their attendance in the morning and leaving the building during the day. 
It is recommended that each Building Liaison Committee aid in estab- 
lishing these procedures for each building in the District. 

F. Building hours for teachers will be specifically stated and posted in each 
building in the District. 

G. Each teacher will be expected to devote per calendar month after pupils' 
dismissal time to building and/or professional meetings no more than: 

2002-03 2.50 hours per month 

2003-04 3.00 hours per month 

2004-05 3.00 hours per month 

2005-06 3.00 hours per month 

Monday will be reserved by all personnel for the exclusive use of such 
professional meetings, unless a building staff elects to reserve a week- 
day different from Monday. These meetings will include district-wide 



staff meetings, building faculty meetings, department meetings, grade level 
meetings and meetings, and meetings called for a specific purpose. These 
meetings shall be administrative-staff planned and will last no longer than 
one and one-half hours after students' dismissal time. Agenda for these 
meetings shall be provided staff two (2) workdays in advance. 

H. Recognizing the importance of certain evening meetings, the District 
and EASO expect that all teachers attend two (2) evening meetings per 
year, such as Open House and Meet the Teacher Night. If a teacher is 
unable to attend, arrangements will be made in advance with the build- 
ing principal. These meetings will be planned by the Building Liaison 
Committee in each building. 

The District shall have the right to require teachers to remain for the two 
(2) weekdays in June immediately following the close of school in June 
for training purposes. The length of the day for each of these days will 
be seven (7) hours. The training must be for logical school units such 
as schools, grades and/or subject areas and all the teachers in the chosen 
units shall be included in the training. The District shall have the right 
to exclude from such training teachers who have notified it that they 
intend to retire during or at the end of the next year. Units chosen for 
training are to be notified when the calendar for the school year is 
issued. Teachers will receive their regular per diem pay (11200 of the 
salary the teacher is receiving) for this extra work. 

ARTICLE VIII 
TEACHER LOAD AND ASSIGNMENT 

A. For the school years covered by this contract, the following guidelines 
will be used for the class size: 

1. Elementary: The building pupiVteacher ratio shall be 24 or less. 
However, each kindergarten class shall have a pupilheacher ratio of 
22 to 20 to 1 or less. Should enrollment in any kindergarten class 
exceed this ratio for a period of more than two weeks, the two desig- 
nated negotiating teams will meet to resolve the matter. 
There will be a teaching assistant or a teacher aide assigned to each 
kindergarten classroom when students are in attendance. At least 
50% of the day, there will be a teaching assistant assigned to each 
kindergarten classroom when students are in attendance. Teaching 
assistants will be assigned to work, under direct teacher supervision, 
with children in other grades when they are not assigned to kindergarten 



classrooms. The schedule for the assignment of the teaching assistants 
and teacher aides will be jointly determined by the principal and the 
teachers in the building, working with the Building Liaison Committee. 

2. Middle and Senior High: The building pupillteacher ratio shall be 19 or less. 

3. PUPILITEACHER RATIO 

The pupillteacher ratio in each school is defined as follows: 

Total pupilsltotal classroom teachers= PIT ratio* 

* FULL TIME KINDERGARTEN TEACHERS ARE COUNTED 
TWICE. 

4. Classroom Teachers include the following: 

a. Elementary: All members of the negotiating unit except: music, art, 
physical education, psychologists, speech therapists, learning diability 
teachers, dental hygienists, librarians, nurse-teachers, special education 
teachers, ESOL teachers, and social workers. 

b. Secondary: All members of the negotiating unit except: guidance 
counselors, psychologists, speech therapists, learning disability teach- 
ers, dental hygienists, librarians, special education teachers, ESOL 
teachers. and social workers. 

B. The District and all its administrators will make every effort to distribute 
class loads equitably among teachers throughout the District, and in each 
school, and in each subject, and at each level of instruction. 

C. KINDERGARTEN PROGRAM 

1. There will be at least one full time teacher's assistant assigned to every 
two kindergarten classrooms. The time period worked by the teaching 
assistant will be determined by the classroom teachers. 

2. Each kindergarten classroom will be adequate in size to provide the nec- 
essary space to accomplish this program. 

3. Each kindergarten class shall have a pupillteacher ratio of 22 to 20 to 1 
or less. If the kindergarten program changes to full time or if the class 
size falls below 20, teaching assistant time will be renegotiated. 

4. The services of art, music, physical education, library, and learning spe- 
cialists shall be provided weekly to each kindergarten classroom. 

5. Each kindergarten class will meet for the normal meeting time during 
the morning session each school day. 

6. Each kindergarten class will be divided into two (2) groups of no more 
than fifteen (15) students each. The groups will be selected by the 
teacher. 



7. Each group of no more than fifteen (15) students will remain in school 
for an afternoon session two (2) school days per week. 

8. The fifth (5th) afternoon session, day of week to be selected by the 
kindergarten teachers, will be utilized for planning, conferences, curricu- 
lum development, or other class related activities to be determined by the 
kindergarten teachers. 

9. For the purposes of Article VIII of the Collective Bargaining Agreement, 
kindergarten teachers and kindergarten students will be excluded from 
count in the elementary pupillteacher ratio. 

D. The maximum number of regularly scheduled teacher-pupil contact hours 
per day will be five (300 minutes) for classroom teachers. Contact hours 
means time in which a teacher is actively engaged in a formal assignment 
with one or more students in the process of instruction, either as an individ- 
ual or as a member of a teaching team, or time formally assigned to 
resource/instructional centers. ( For example, the time spent in supervising 
a study hall is not considered a part of contact hours). 

For secondary teachers, the number of teaching periods shall not exceed 6 
per day nor 25 per week. Middle school special education teachers may be 
assigned a sixth (6th) period on a specific day but shall not be assigned any 
more than seventy (70) students. 

If a Middle School special education teacher is assigned a sixth period the 
teacher shall not be given any administrative duty. 

Each teacher will have at least 200 minutes per week to be used exclusive- 
ly, without interruption, for planning, preparation, or team conferences. A 
teacher assigned to more than one building will be guaranteed 40 consecu- 
tive minutes planning time. 

E. Teachers shall be assigned outside the scope of their teaching certification 
only in accordance with the regulations of the New York Commissioner of 
Education. 

All librarians in the District are to be staffed by certified librarians, if 
available. 

F. All teachers will be advised of their assignments for the ensuing school year 
immediately following the District budget vote. Teachers will be advised in 
writing of changes in their assignments after the District budget vote as soon 
as the need for such is determined. 



G. Absence about which the school administration has received adequate 
notice will be covered by substitutes. A teacher who volunteers at the begin- 
ning of the school year may be asked to substitute for a period for an absent 
teacher. Said teacher will be compensated at the following rates: 

Effective 7/1/02 - $35.76 
Effective 711 103 - $36.65 
Effective 7/1/04 - $37.66 
Effective 7/1/05 - $38.77 

ARTICLE IX 
TEACHER TRANSFER 

A. In order to promote the best possible education for the children of the 
District, some involuntary transfers in a tenure area may be unavoidable, but 
will be held to an absolute minimum. No teacher shall be involuntarily 
transferred without sufficient cause. When an involuntary transfer is made, 
the least senior qualified teacher shall be the first to be transferred but the 
District shall have the right to transfer, involuntarily, a teacher with higher 
seniority before a teacher with lower seniority provided the teacher with 
higher seniority has substantial training and experience for the area to which 
the transfer is being made beyond that of the less senior teacher. For the pur- 
pose of involuntary transfer, teachers hired in the same calendar year will 
have the same seniority. Teachers being involuntarily transferred will be 
assigned only to a position for which they are qualified. In discussing an 
involuntary transfer, there shall be a meeting of the teacher involved and the 
superintendent, andlor designee, to explain the circumstances of the trans- 
fer. If the teacher desires that the transfer be discussed further with a rep- 
resentative who is an official of EASO, one such official will be present at 
the teacher's request. 

B. A teacher who desires to transfer to another building shall file a written 
statement of such desire with the superintendent of schools no later than 
March 1 and deliver a copy of such a statement to herhis current building 
principal. Such statement shall include the grade andlor subject to which 
the teacher desires to be assigned, or the school or schools ( in order of pref- 
erence, if the teacher has preferences) to which shehe desires to be trans- 
ferred. 

C. Formal written notice of voluntary or involuntary transfer shall be given to 
a teacher no later than August 1. If a teacher is notified after June 15, said 
teacher shall receive one-half day at the beginning of the school year to do 
what is necessary to implement the transfer. 



D. Teacher transfer shall be made without regard to age, race, creed, color, reli- 
gion, marital status, nationality or sex. 

E. Notice of any new teaching positions created in the District shall be made 
available to all teachers in sufficient time for them to apply. New teaching 
positions are positions not heretofore taught in the District. If a new teach- 
ing position is created during the summer, the President of EASO shall be 
notified. 

F. Notice of any new administrative position or vacancy at the administrative 
level, shall be made available by the District in sufficient time for teachers 
to be able to apply for such a position. 

ARTICLE X 
SUMMER SCHOOL 

A. If summer school is held, positions will be filled with preference given to 
teachers regularly employed in the District. Such teachers shall be paid in 
accordance with provisions of this Agreement, but all appointments shall be 
subject to budget approval and enrollment considerations. Teachers' areas of 
certification and previous service in the District's summer school programs 
will prevail in determining which teachers will be hired for summer school 
work. 

B. Summer school teachers shall be entitled to one sick day to be used exclu- 
sively during summer school employment. Guidance counselors shall be 
entitled to one sick day if they are employed for a full month during the 
summer employment. 

C .  The secondary summer school teaching schedule shall be for thirty-two (32 )  
days, not exceeding four and one-half hours per day. The elementary sum- 
mer school teaching schedule shall be for twenty-five (25 )  days, not exceed- 
ing three and one-half hours per day. 

D. During summer school, class size, teacher load, working conditions, etc., 
will be consistent with the employment conditions as set forth in this 
Agreement. In addition, summer school class size will be small enough to 
enable each teacher to meet the individual needs of each of herthis students. 

E. The summer school pay schedule will be as follows: 



SECONDARY SUMMER SCHOOL: 

New to District Experienced in District 

# of Classes Summer School Proaram Summer School Proaram 

1 (1 112 hrs) (113) x (11200) x (113) x (11200) x 

(B.A. Step 1) per day (B.A. Step 2) per day 

2 (3 hrs) (213) x (11200) x (213) x (11200) x 

(B.A. Step 1) per day (B.A. Step 2) per day 

3(4112hrs) (1)x(1/200)x (1 ) x (1 1200) x 

(B.A. Step 1) per day (B.A. Step 2) per day 

ELEMENTARY SUMMER SCHOOL: 

Elementary summer school teachers shall be paid .85 x the appropriate cat- 
egory of Class 3 above. 

F. The provisions related to summer school apply only when Summer School 
is conducted by the School District. 

ARTICLE XI 
TEACHING CONDITIONS 

A. It shall be the professional responsibility of each teacher to use every means 
available to promote the growth, development and achievement of pupils 
during the school year. Each teacher shall be responsible for becoming 
aware of the pupil's past performance and records, including conferences 
with previous teachers and accountable for the keeping of current perform- 
ance records for future use. 

B.  EASO and the District agree that it is the mutually shared responsibility of 
the District and each member of the professional staff to accept the training 
of potential teachers and to encourage and promote the student-teacher 
training program in the South Orangetown Schools. Student teachers will 
be assigned only with the consent of the cooperating teacher. Every effort 
will be made by both parties to this Agreement to share this training. 



C. Classroom interruptions shall be kept at an absolute minimum and permit- 
ted only in cases of emergency. Visitors will not be permitted in classrooms 
unless there has been previous agreement between the teacher and the build- 
ing principal. 

D. Assignment of assembly programs will not be made without prior consulta- 
tion with the teacher involved. 

E. The District shall attempt to make available in each school a room of appro- 
priate size, adequately furnished and ventilated, which shall be reserved for 
use as a faculty lounge. The teaching staff of each school will evolve appro- 
priate rules for use by the staff in maintaining the appearance and conditions 
of such lounges. 

F. Each teacher will make suitable arrangements for pupil progress to be main- 
tained in the event of the teacher's absence. 

G. The District declares its intention to provide adequate supplies and text- 
books and to coordinate the ordering of supplies and materials with cur- 
riculum changes. 

H. Each teacher will be responsible for the care of materials and equipment in 
herhis charge and will encourage students to respect school property. 

I. Each teacher shall be provided with a desk and filing cabinet for herhis use. 

J. Where practical, a teacher will not be assigned to more than two schools in 
the course of any given day or year. A teacher assigned to more than one 
building in the course of any given day will be given adequate time to trav- 
el between buildings. 

ARTICLE XI1 
Supportive Personnel 

A. Supportive personnel will be used in supervisory roles in the cafeteria, on 
the playgrounds and for bus duty, to supplement teachers and administra- 
tors. The Building Liaison Committee will meet with the building principal 
to plan an equitable distribution of such duties among the professional staff 
and to study the effectiveness of the schedule so developed. It is understood 
that efforts will be made to minimize the need for professional staff mem- 
bers in the supervisory rules indicated, but every care will be taken to have 
adequate, effective student supervision at all times. 



B. Supportive personnel and other non-certified personnel will be employed 
neither as substitute teachers, nor will they be requested to perform duties 
requiring certified professional personnel. 

C. There will be equitable distribution of supportive personnel among the 
buildings of the school district. 

ARTICLE XI11 
LEAVES OF ABSENCE 

A. BEREAVEMENT LEAVE 

A maximum of four (4) days shall be available for each death in a teacher's 
immediate family - spouse, child, father, mother, brother, sister, grandpar- 
ent, grandchild, father-in-law, mother-in-law, brother-in-law, sister-in-law, 
domestic partner, or other persons permanently residing in a teacher's 
household. 

B. CHILD CARE LEAVE 

Regularly employed full-time probationary, and full-time tenured teachers 
will be granted child care leave without pay and increment, up to two years, 
for child care in accordance with existing law. Return from child care leave 
will be upon reasonable notice. Return from such leave will be at the begin- 
ning of a school year, except at the discretion of the District. Notice of 
intent to return must be given in writing by March 1 for the following year. 

C. DETACHED SERVICE LEAVE 

The District may grant a teacher detached service leave, without pay, for a 
period up to two years to cover service in the Peace Corps, VISTA, or a sim- 
ilar government agency. Upon histher return, a teacher granted such a leave 
must agree to serve a period of time in the District equal to the leave. Leave 
for military service shall be governed by law. This term of leave will be con- 
sidered a period of employment for purposes of seniority and in determin- 
ing salary steps. 

D. EXTENDED SICK LEAVE 

A teacher on tenure whose personal illness extends beyond accumulated 
sick leave will be granted leave, without pay, for the balance of the current 
school year. A request for leave must be accompanied by a statement from 
a school physician. The District may grant leave, with pay, for extended ill- 
ness beyond the available reimbursed leave. 



E. IMMEDIATE FAMILY LEAVE 

A leave of absence of up to one year, without pay or increment, may be 
granted for the purpose of caring for a sick member of the teacher's fam- 
ily-spouse, child, father, mother, brother, sister, grandparent, grandchild, 
father-in-law, mother-in-law, brother-in-law, sister-in-law, domestic 
partner or other person residing permanently in the teacher's household. 

F. JURY DUTY LEAVE 

A teacher who is required to serve on jury duty will receive full salary 
during the period of such service less an amount equal to the compen- 
sation paid to them for such jury duty. When available, each member of 
the unit will use the call-in system. 

G. PERSONAL LEAVE 

1. Three days per year will be allotted for personal leave with full pay. 

2. Notice of intention to use personal leave should be at least forty-eight 
hours in advance, except in emergencies. A teacher need only indicate 
which of the categories in number 3 below necessitate the personal leave. 

3. Personal leave may be used for: 

a. Death in the family and/or attendance at funerals; 

b. Religious holidays; 

c. Attendance at graduation exercises of self, spouse or children; 

d. Attendance in court; 

e. Closing of title or mortgage; 

f. Personal items that cannot reasonably be performed outside of 
school hours and/or on weekends; 

g. Birth of a child. 

4. No personal leave days will be available on the day before or after a hol- 
iday or vacation, except on approval, after an explanation is given. 
Under no circumstances are personal days to be used for vacation or 
recreation. 

5. Such leave, if not used, shall be cumulative as sick leave, but in no event 
shall it be in addition to the sick leave cumulative ceiling. 

H. POLITICAL LEAVE 

The District shall grant, without pay, a leave of absence for one school 
year to a teacher who campaigns for or serves in public office. With 
Board approval, this leave may be extended for one additional year. 



I. PROFESSIONAL ADVANCEMENT LEAVE 

Tenured teachers who have completed at least three consecutive years of 
service in the District may be granted. with the consent of the superintend- 
ent of schools. or designee, leave up to one year, without pay, for profes- 
sional study. travel or research. Such leaves may be extended up to one 
additional year. without pay. 

J .  SICK LEAVE 

I. a. Teachers on tenure shall be entitled to sick leave with full pay up to 
twenty (20) working days in each year. Probationary teachers shall be 
entitled to sick leave with full pay up to fifteen (15) working days in 
each school year. Unused sick leave shall be accumulated from year 
to year to a maximum of two hundred (200) days. 

b. Effective June 30, 2003. teachers upon retirement into the New 
York State Retirement System. with at least I0  years of service 
with the district and at least 75 accumulated sick days will be paid 
$35 per day for unused sick lea\:e up to a maximum of 200 days. 

2. Sick leave shall be used exclusively for personal illness of the teacher 
or of a member of his immediate family. 

3. When a teacher does not report to school because of personal illness, 
shelhe should notify the building administrator or designee. District- 
wide teachers shall notify the building administrator or designee. of 
the first building the teacher would normally serve on that day. and 
then the office of the director of personnel. 

4. No teacher shall forfeit accumulated sick leave during approved 
leaves of absence. Sick leave accun~ulated prior to an approved leave 
of absence shall be credited on return. 

5 A teacher under contract for x% of full time work shall receive x% of 
the sick leave entitled to a full time teacher. 

6. In cases where leaves are authorized without pay. the rate of reduc- 
tion in salary shall not be greater than I1200 of the teacher's current 
annual salary per day for each day on leave. 

7. Any teacher who will have expended all accumulated sick leave 
because of an extended illness shall receive the following upon return 
to work. 
a) Ten (10) days:from initial employment in the District the comple- 

tion of the fifth year. 
b )  Twenty (20) days: from the beginning of the sixth year to the com- 

pIetion of the tenth year. 

c) Forty (40) days: from the beginning of the eleventh year. 



8. Effective June 30,2003, teachers who receive a payment for unused sick 
days, upon retirement, may use these funds to pay for their portion of 
health insurance contribution into retirement. 

9. Sick Leave Bank (Employee only) 
a. A sick leave bank is established, effective July 1, 1983. 
b. This sick leave bank is to be used for long term catastrophic i l l -  

ness or accidents. 
c. This sick leave bank will be administered by an equal number of 

teachers appointed by EASO and administrators appointed by the 
superintendent. 

d. The maximum number of days a teacher can contribute at any one 
time is two (2) days. 

e. This sick leave bank is to be used after the exhaustion of all sick 
leave, but no earlier than 90 school days. In extenuating circum- 
stances, the bank may be accessed earlier than 90 school days 
upon approval of EASO and the District. If a teacher is drawing 
on the sick bank at the end of the school year, that person may con- 
tinue to draw upon the bank when herhis sick days are exhausted 
at the beginning of the next school year. 

f. A teacher may draw no more than 90 days from this sick leave 
bank in any one school year. 

g. This sick leave bank is available to all members of the bargaining 
unit. 

h. This sick leave bank shall be renewable under the above conditions 
at the beginning of the school year or when 90 or less days remain 
in the bank. 

10. Sick Leave Conservation 

Effective June 30, 2003, teachers upon retirement into the New York 
State Retirement System, with at least ten (10) years of service with the 
District and at least seventy-five (75) accumulated sick days, will be 
paid $35 per day for unused sick leave up to a maximum of two hundred 
(200) days. Effective June 30,2003, teachers who receive a payment for 
unused sick days upon retirement, may use these funds to pay for their 
portion of health insurance contribution into retirement. 

K. VISITATION LEAVE 
At the discretion and upon the recommendation of the superintendent of 
school or designee, the Board will grant teachers leave to visit other schools, 
school systems, and institutions, or to attend professional educational sem- 
inars for the purpose of developing or improving the program of the District. 



ARTICLE XIV 
OBSERVATION AND EVALUATION 

A. The goals of observation and evaluation are as follows: 
1. The improvement of instruction 
2. The fostering of a climate of mutual respect and professionalism 
3. The promotion of continuous professional growth 

B. Observations shall be of appropriate length, frequency, and comprehensive- 
ness to be an accurate indicator of the teacher's performance. 

C. Observations may be either scheduled or non-scheduled. Teachers are 
encouraged to invite or request observations andlor supervisory assistance. 

D. Common elements included in a scheduled observation/evaluation process 
are based on a clinical model which includes the following: 
1. Pre-observation Conference 
2. Observation 
3. Reflection Questions 
4. Post-observation Conference 
5. Written report - Classroom Observation Report 

The written report based on a formal observation will be returned within 
twenty (20) working days after the post-observation conference. Every 
effort will be made to provide the teacher with feedback prior to subsequent 
observations. 

The original copy of all written feedback, including observation and evalu- 
ation reports, is to go to the teacher with a duplicate retained by the super- 
visor. All written feedback is to be signed and dated by the teacher and by 
the administrator making the report. Such signature does not necessarily 
indicate agreement. The teacher has the right to submit hisher own written 
comments, and such comments shall become a part of the report. Collected 
reports should furnish the basis for periodic conferences with the individual 
teacher. 

E. Non-scheduled observations of fifteen (15) minutes or more will be fol- 
lowed by an abbreviated feedback form (see Appendix Three), or a formal 
Classroom Observation Report (see Appendix One). Teachers may request 
a meeting with the administrator. 

F. Probationary Teachers 

The number of mandatory observations by the administrator for probation- 
ary teachers will be three per year, at least one of which must be scheduled. 
At least one Classroom Observation Report reflecting the specific formal 
observation that has taken place is to be prepared jointly by the teacher and 
administrator by the end of the first semester (See Appendix One). 
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A summative report is to be prepared by the administrator and signed and 
dated by the teacher and the administrator not later than May I st. The sum- 
mative report will contain: 

a. at least three Classroom Observation Report (Appendix One) for proba- 
tionary teachers with Summary and Suggestions written by the adminis- 
trator in consultation with the teacher 

b. the teacher's Retlection Comments based on the lesson 
c. the report of the Professional Improvement Panel where appropriate 
d. an overall rating in each of the four domains (See Appendix Two) 

G. Tenured teachers shall be formally evaluated every third year of service in 
the District. 

Tenured teachers may select any of the options listed below: 

1 .  OPTION ONE - CLINICAL SUPERVISION 
Tenured teachers will be evaluated in the same manner as probationary 
teachers. 

2. OPTION TWO - INDIVIDUAL PROJECT 

Teachers pursue a prqject or activity contributing to professional growth 
identified by the individual in collaboration with the building adminis- 
trator. Activities should be directly related to classroom instruction and 
might include: 

Assessment analysis School visitations to obtain 
Action research specific information 
Data analysis Course work 
Curriculuin development Independent research 
mplementation of a new peda- Mentoring a student teache 
gogical strategy Participation in a focused 
Implementation of alternative study group 
forms of student assessment Participation on a committee 
Peer observation. coaching or Workshop organization, pres- 
mentoring entation 
Attendance at conferences, Focused research 
seminars. and workshops to Team teaching 
achieve specific goals Another original plan 

The administrator will work with the teacher in the dc\.elopment. pursuit 
and attainment of the professional growth plan. In~.,!c.  : %ttion may be 
conducted over a one to three year period. 
Teachers selecting Option Two will submit a plan (:-4.l)pendix Four) by 
October 15. 
During a follow-up conference with the administrator, the specifics of 
the plan will be discussed. Both the teacher and the administrator must 
agree on the proposal. If they cannot reach agreement by November 1, 
or if something impedes the ability to implement andlor complete the 
project, the teacher can select Option One. 
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Upon completion of the project, the teacher and administrator will complete 
the Professional Growth Plan summary (Appendix Five). 

3. OPTION THREE - COLLABORATIVE ACTIVITY 

Teachers work with one or more colleagues on a cooperative project. 
Activities should be directly related to classroom instruction and might 
include: 

Curriculum development Workshop organization. presenta- 
Implementation of a new tion 
pedagogicaI strategy Focused research 
Implementation of alternative Team teaching 
forms of student assessment Another original plan 
Participation in a focused study 
group 

The administrator will work with the teachers in the development, pursuit 
and attainment of the professional growth plan. Implementation may be 
conducted over a one to three year period. 

Teachers selecting Option Three will submit a plan (Appendix Four) by 
October 15th. During a follow-up conference with the administrator, the 
specifics of the plan will be discussed. Both the teachers and the adminis- 
trator must agree on the proposal. If they cannot reach agreement by 
November Ist, or if something impedes the ability to impIement andlor 
conlplete the project, the teachers can select Option One. 

Upon completion of the project, the teachers and administrator will com- 
plete the Professional Growth Plan Summary (Appendix Five). 

H. PROFESSIONAL IMPROVEMENT PANEL 

In instances where the teacher and/or administrator are concerned about the 
individual's performance, the teacher will be encouraged to utilize the 
Professional Improvement Panel. 

Two (2) teachers appointed by EASO 
One ( I )  teacher selected by the teacher requesting assistance. 

These procedures will be followed: 
A written statement will be provided by the administrator specifical- 
ly stating that the teacher has demonstrated marginal or unsatisfacto- 
ry performance and is in need of improvement and assistance. 
A mutually agreed upon improvement plan will be developed which 
will specify the responsibilities of the teacher and administrators. 
The plan will includc concrelc suggestions and recommendations. 
The plan will be implemented within one month. 
Assistance can be obtained from. but is not limited to another district 
administrators. teachers. experts, peer coaches, study, courses. 



When the administrator has determined, in accordance with the stated 
goals of the improvement plan, that the area of need has improved, a 
written statement by the administrator will be placed in the teacher's file. 
The teacher may select Option One, Two, or Three the following year. 

I. Teacher Files. 

1. All material to be placed in a teacher's official personnel file, located in 
the Central Office, shall be documented, read and signed by the teacher 
(excluding confidential information for employment purposes). This 
shall be the only personnel file in the District. The teacher's signature 
indicates that the material has been read, but does not necessarily indi- 
cate agreement with the content. 

2. The teacher shall have the right to respond in writing to any material filed 
and herhis answer shall be reviewed by the superintendent of schools 
and placed in the teacher's file. 

3. Upon written request by the teacher, shehe shall be given access to 
herhis personal file excluding references and information obtained in 
the process of evaluating the teacher for initial employment. Upon 
request, a teacher will be given a copy of any material in herhis file at 
the teacher's expense. 

4. Any communication, favorable or unfavorable, regarding a teacher or 
group of teachers, made to any teachers, made to any member of the 
administrators by any parent, student, or other person, will be called to 
the attention of said teacher or group of teachers within two school days 
if such communications may result in administrative action. 

5. No teacher will be disciplined, reprimanded, reduced in rank or compen- 
sation, or deprived of any professional advantage without just cause. 

6. In any matter concerned with suspension, discharge or other action 
affecting the professional status of any teacher, there shall be a meeting 
of the teacher and the administrator to explain the circumstances of the 
action. If the teacher desires that the issue be discussed with a represen- 
tative who is an official of EASO present, one such official will be pres- 
ent at the teacher's request. 

J. A joint committee of EASO and the District will evaluate on a periodic 
basis, as needed. 

ARTICLE XV 
STAFF - ADMINISTRATION COMMITTEES 

A. Building Liaison Committee. 
In order to find solutions to building problems and to improve cornmu- 
nications within the building, there will be a Building - Liaison 



Committee in each school of the District for the duration of this Agreement. 
This Committee shall consist of the building principal or designee, and 
teacher members appointed by EASO. Each elementary school will have at 
most five teacher members, the middle school will have at most five teacher 
members, and the high school will have at most seven teacher members. 
The number of teachers serving on these committees will be at the discre- 
tion of EASO. Agenda and operating procedures for this committee shall be 
evolved jointly by all members of this committee. The first meeting of this 

. committee shall take place not later than October 15. 

B. District Liaison Committee. 

In order to find solutions to district-wide problems and to improve commu- 
nications within the entire school district, there will be one District - Liaison 
Committee for the duration of this Agreement. This Committee shall consist 
of the superintendent of schools or designee and at most eight (8) teachers 
appointed by EASO. The number of teachers on this committee will be at 
the discretion of EASO. These appointments will be representative of the 
elementary, middle and high school levels. Agenda and operating proce- 
dures for this Committee shall be evolved jointly by all members of this 
Committee. The first meeting of this Committee shall take place no later 
than November 1. 

C. Professional Development Committee. 

In order to study curriculum problems, to evaluate programs to promote in 
- service education for staff, to develop programs for students with special 
learning problems, to act as a clearing house on educational matters and to 
publish minutes of its meetings, there will be a Professional Development 
Committee for the duration of this Agreement. This Committee shall consist 
of at most five (5) teachers appointed by EASO and at most five (5) admin- 
istrators appointed by the Superintendent. Agenda and operating proce- 
dures for this committee shall be evolved jointly by all members of this 
Committee. The first meeting of this committee shall take place not later 
than November 1. 

ARTICLE XVI 
GRIEVANCE PROCEDURE 

A. PURPOSE 

The Board of Education and EASO agree that all grievances be resolved 
informally or at the earliest possible stage of this grievance procedure. 
However, both parties recognize that the procedure must be available with- 
out any fear of discrimination because of its use. Informal settlements at 
any stage shall bind the immediate parties to the settlement but shall not be 
precedents in a later grievance proceeding. 



B. DEFINITIONS 

1. A "grievance" is any alleged violation of this Agreement or any dispute 
with respect to its meaning or application; 

2. A "teacher" is any person in the unit covered by this Agreement; 

3. An "aggrieved party" is the teacher or group of teachers who submit a 
grievance, or on whose behalf it is submitted, EASO, or (when it submits 
a grievance), the Board; 

4. A "day" is to be defined as "school day." 

C. Submission of Grievances 

1. Before submission of a written grievance, the aggrieved party must 
attempt to resolve it informally; 

2. Each grievance shall be submitted in writing and shall identify the 
aggrieved party, the provision of this Agreement involved in the griev- 
ance, the time when and the place where the alleged events or conditions 
constituting the grievance existed, and, if known, the identity of the per- 
son responsible for causing such events or conditions, and a general 
statement of the grievance and redress sought by the aggrieved party; 

3. A grievance shall be deemed waived unless it is submitted within sixty 
(60) days after the aggrieved party knew or should have known of the 
events or conditions on which it is based; 

a. A teacher or group of teachers may submit grievances which affect 
only the school in which they teach and shall submit such grievances 
to the building principal. Otherwise, it shall be submitted directly to 
the Superintendent of Schools. 

b. The Board may submit grievances and, when it does so, it shall pres- 
ent its grievances to the president of the EASO. 

D. Grievance Procedure: 

The building principal shall respond in writing to each grievance received. 
HerIHis refusal to consider the grievance can be an appropriate response. If 
an aggrieved party is not satisfied with the response of the building princi- 
pal, or if no response is received within five (5) days after the submission of 
a grievance, such aggrieved party may submit a copy of the grievance to the 
Superintendent of Schools. 

1. The superintendent of schools or designated representative shall, 
upon request, conduct a hearing with EASO with respect to all griev- 
ances submitted to herhim under this article within ten ( 10) days and 
give herhis report within five (5) days. 

2. Within ten (10) days after receiving a grievance from the Board, 
EASO shall deliver to the superintendent of schools a detailed state- 
ment of its position with respect to the grievance. 
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3. In the event that either the Board or EASO is not satisfied with the posi- 
tion taken by the other with respect to a grievance, either the Board or 
EASO may, within thirty (30) days after receipt of the written position or 
the time it was done, refer the grievance to arbitration, binding on all par- 
ties, by requesting the New York City office of the American Arbitration 
Association. The decision of the arbitrator shall, however, be subject to 
the right of the Board or EASO to invoke its rights and pursue its reme- 
dies under Article 75 of the Civil Practice Law and Rules of the State of 
New York. 

4. The fee and expenses of the arbitrator shall be shared equally by the 
Board and EASO. 

E. Miscellaneous. 

1. All papers dealing with the processing of a grievance shall be filed sep- 
arate from the personnel files. Such files shall be maintained by the 
Board, and, together with such other records as may be necessary for the 
processing of the grievance, they shall be available for inspection and 
copying by an aggrieved party and EASO. 

2. Every effort will be made by both parties to resolve as expeditiously as 
possible any grievance initiated between May 1 and the end of the school 
year in June. 

ARTICLE XVII 
NEGOTIATION PROCEDURE 

A. No later than March I prior to the termination of the existing Agreement, 
EASO and the Board will exchange their written proposals for a new 
Agreement. 

B. The Board and EASO shall each designate, in writing, a negotiating team 
which shall consist of a chairperson, a spokesperson, a secretary, and such 
other persons as are deemed appropriate. 

C. Collective negotiations between the Board and EASO shall be conducted 
only by the designated negotiating teams as stipulated in Section B imme- 
diately above. The designated negotiating teams shall serve until official 
action is taken by the Board or EASO to replace its team or any member 
thereof. 

D. If the parties are unable to agree on the need for a negotiating session or are 
otherwise unable to schedule a session, then the negotiating teams shall 
meet within seven (7) days after delivery of a written request from one 
chairperson to the other. Such request shall include a statement of the 
subject matter of the session. 
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ARTICLE XVIII 
CORPORAL PUNISHMENT AND TEACHER PROTECTION 

A. CORPORAL PUNISHMENT. 

The use of corporal punishment in the South Orangetown Central School 
District is prohibited. This does not prohibit the use of reasonable physical 
force in self-defense, to prevent physical injury to others, to prevent dam- 
age to property, or to restrain or remove the student whose behavior is dis- 
rupting the orderly performance of the function of the school district. 

B. PROTECTION OF THE TEACHER 

1. Report of Assault. Principals and teachers are required to report in writ- 
ing within twenty-four (24) hours or as soon as they are physically able, 
any clear case of assault on a teacher in connection with their employ- 
ment to the Superintendent of Schools or herhis representative. 

2. Legal Counsel. The Board agrees to provide legal counsel to teachers in 
actions rising out of a disciplinary action taken against any pupil of the 
school district while in the discharge of duties within the scope of herhis 
employment. The teacher must, however, within ten (10) days of serving 
of a summons, complaint, or other legal paper, deliver the original or a 
copy thereof to the Board. 

3. Compensation for lost time. Should an assault on a teacher occur in the 
discharge of duties within the scope of herhis employment, and if it 
results in injury requiring loss of time then the teacher shall be paid in 
full for a period not to exceed ten (10) months and such paid absence 
shall not be deducted from any sick leave to which such teacher is enti- 
tled under this Agreement. The payment during this period will be equal 
to the contract salary minus any payment from Workers' Compensation. 
A teacher involved in any claim under this Article will, upon request of 
the Board, submit to examination by the school physician, and may have 
herhis physician present at such examination. 

4. Save-Harmless Clause. The Board agrees to save teachers harmless 
from any financial loss, including reasonable attorney fees, arising out of 
any claim, demand, suit, criminal prosecution, or judgment by reason of 
any act or omission to act whatsoever by such teacher within or without 
the school building, provided the teacher at the time of the act or omis- 
sion complained of was acting within the scope of herhis employment 
under the direction or with the approval of the Board or the duly appoint- 
ed officials of the South Orangetown Central School District. This pro- 
vision shall inure to the benefit of the individual teachers, their heirs and 
executors, and their insurance carriers, if any. Notification by the teacher 



must be given as required by Section 3023 and/or Section 3028 of the 
New York State Education Law. 

5.  Bomb Search. In the event that any school building is evacuated in 
whole or in part by reason of any report or threat of damage thereto by 
bomb, fire, or other lethal instruments or incidents, no teacher shall be 
required to participate in any search for such lethal or destructive instru- 
ment. 

ARTICLE XIX 
ACADEMIC FREEDOM 

A. The parties seek to educate young people in the democratic tradition, to fos- 
ter recognition of individual freedom and social responsibility, to inspire 
meaningful awareness of and respect for the Constitution, the Bill of Rights, 
the laws of the land, and to instill appreciation of the values of individual 
personality. It is recognized that these democratic values can best be trans- 
mitted in an atmosphere, which is free from censorship and artificial 
restraints, upon free inquiry and learning, and in which academic freedom 
for teacher and student is encouraged. 

B. Academic freedom shall be guaranteed to teachers, and no special limita- 
tions shall be placed upon study. investigation, presenting and interpreting 
facts and ideas concerning humanlund, human society, the physical and bio- 
logical world and other branches of learning, subject only to accepted stan- 
dards of professional education responsibility. 

C .  Freedom of individual conscience, association and expression will be 
encouraged and fairness in procedures will be observed both to safeguard 
the legitimate interests of the schools and to exhibit by appropriate exam- 
ples the basic objectives of a democratic society. However, nothing herein 
contained shall be construed as allowing a teacher to teach anything con- 
trary to the legal, moral, religious, or educational mores of the School 
District or community. 

ARTICLE XX 
BOARD - EASO COOPERATIVE ACTION 

A. EASO and the Board will actively cooperate in the following areas: 
1. Planning and carrying out an Orientation Program for teachers new to the 

District; 
2. The public relations program of the Board and EASO; 
3. Encouraging and promoting what they agree are high standards on the 

part of the professional staff; 
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4. Involving staff members in recruiting, interviewing, and selecting 
prospective staff members. 

B. In a continuing cooperative effort to achieve educational excellence in the 
South Orangetown Schools, the parties to this Agreement will focus their 
attention on the development of: 

1. An intensive, meaningful program for all students at all levels, with spe- 
cial concern for those with special learning problems; 

2. Curricula geared to the preparation of students for the challenges of ever- 
increasing technological/societal changes; 

3. Evaluating processes and research techniques to be used with the evolv- 
ing education programs of the District. 

C. The Board will offer a minimum of two (2) in-service courses during each 
of the years covered by this Agreement. One course is to be offered each 
semester. 

D. IN - SERVICE CREDIT 

1. In-service credit is credit granted for attendance at any district-approved 
seminars, workshops, and courses which are not regular graduate cours- 
es of a college or university. 

2. A maximum of four (4) in-service credits will be granted in any one 
school year (July 1 to June 30). 

3. At no time will both a stipend and in-service credit be given for the same 
work. It must be one or the other. 

4. There will be prior publicity relative to course content and in - service 
credit for all workshops, seminars, and courses offered by the District. 

5. These courses will not be given during regular school time. 

6. In-service credit will be granted as follows: 
0.25 credit for four (4) hours of attendance 
0.50 credit for eight (8) hours of attendance 
1.0 full credit for fifteen (15) hours of attendance 
2.0 full credits for thirty (30) hours of attendance 

Proportionate credit will be granted for hours of attendance not specified 
above. 
7. Each staff member shall request prior approval of the in-service course 

work by submitting an application to the Superintendent's office. 

8. Certificate of completion will be submitted to the Superintendent in order 
to receive credit. 

9. In-service credits earned by a teacher can be counted only once to ascer- 
tain that teacher's placement on the salary schedule. The teacher will be 



permitted to utilize the in-service credits at such time as shehe deems nec- 
essary. That is, these credits can be used either before or after the teacher 
attains the M.A. degree. 

E. TEACHER MENTOR PROGRAM 

1. A joint committee will be established to study participation in the 
Teacher Mentor Intern Program established by State Law and 
Commissioner's regulations. This committee shall be comprised of an 
equal number of representatives from EASO and the Board. 

2. Selected teachers may be invited to be mentors. Mentors will be appoint- 
ed by the District and paid a stipend of $750. The role and responsibili- 
ties and training of mentors will be outlined in a memo to be jointly 
developed by the District and the Union with final approval of the 
Superintendent prior to extending invitations for this responsibility. 
Department Heads will not be eligible for a stipend for mentoring. 

3. Mentors will be paid one stipend of $750 per mentee regardless of the 
number of mentees. However, the limit on number of mentces will be 
two. Mentors will be selected by the Building Principal in consultation 
with the Union. Not every new teacher is required to have a mentor. 
When responsibilities are shared by mentors, the stipend will be shared. 

F. TEACHER CENTER PARTICIPATION 

A joint committee will be established to study participation in a Teacher 
Center as provided by State Education Law and Commissioner's 
Regulations. This committee shall be comprised of an equal number of rep- 
resentatives from EASO and the Board. 

G. SHARED DECISION MAKING 

A joint committee will be established to study shared decision making with 
the District. This committee shall be comprised of an equal number of rep- 
resentatives from EASO and the Board. 

ARTICLE XXI 
REDUCTION IN FORCE 

A. A reduction in force shall refer to a decrease in the total number of teaching 
personnel caused by a significant decrease in revenue or enrollment. 

B. The District recognizes and agrees that all provisions pertaining to seniori- 
ty shall be applied. 



The District agrees that in the event teachers' jobs are abolished, members 
of the unit shall have the right, in the order of seniority acquired in the 
District, to be appointed to positions within the unit if it is legally possible 
to employ them, without the loss or diminution of salary step on the salary 
schedule. 

If no other position is available, an excessed teacher shall be given prefer- 
ence for future available positions in reverse order of seniority (last off, first 
back) for any position for which it is legally possible to employ the teacher. 
Teachers so rehired shall retain all the time credited toward tenure. 

The Board shall continue health, dental for a period of six (6) months for 
excessed teachers from the effective date the teacher was excessed. Such 
benefits shall cease prior to the six (6) months if the teacher obtains employ- 
ment which provides comparable benefits. 

Released teachers shall receive preferential treatment for employment as 
regular or per diem substitutes. Per diem substitutes will be compensated at 
the per diem rate. Regularly appointed substitutes shall be placed at the 
appropriate step on the salary schedule. A teacher will be removed from the 
preferred substitute list when shehe notifies the personnel office, in writing, 
that shehe is not available for substituting for a given school year or a por- 
tion of a school year. Once that teacher notifies the personnel office in writ- 
ing of herhis availability for substituting, herhis name will again be placed 
on the preferred substitute list. 

No new personnel shall be hired for new positions if it is legally possible to 
employ excessed teachers. 

Excessed teachers shall be placed on a preferred eligible list and will be 
entitled to reinstatement whenever within six (6) years a vacancy in a sim- 
ilar position occurs. 

A recall list good for six (6) years shall be established. 

A teacher to be excessed because of a reduction in force shall be notified in 
writing prior to the spring recess. 

A bi-annual list of seniority shall be made available, in writing, to the 
Association. 

Subcontracting shall not be used to erode the building pupiYteacher ratio. 



ARTICLE XXII 
TEACHER ASSISTANTS 

A. Teacher assistants are covered by this Agreement with the exception of 
Articles V, VII; VIII; IX; X; XI; XI11 D & K; XV; XIX; XX C & D; and 
XXI. 

B. All teacher assistants will receive the hospitalization, major medical, 
dental and life insurance benefits currently part of the EASO contract 
provided such teacher assistant qualifies under each of the insurance 
agreements. 

C. Teacher assistants will be compensated according to the salary sched- 
ules on page 5 1 of this Agreement. 

D. Teacher assistants who hold valid teaching licenses issued by the New 
York State Education Department will be offered teaching positions in 
the school district after excess lists are exhausted, provided the teacher 
assistant is certified for the position. 

E. Teacher assistants will receive 15 sick days per year accumulative 200 
in each of the first four (4) years of employment. Thereafter, they will 
receive twenty (20) sick days per year accumulative to two hundred 
(200) days. 

F. Teacher assistants will receive personal leave in accordance with Article 
XIII, Section G of this Agreement. 

G. Upon retirement or separation of service of all the remaining teaching 
assistants currently covered under this contract, this section of the con- 
tract will then be eliminated. 

H. Teacher Assistants' Salary Schedule: 



2002-2003 Salary Schedule ( 2.00 %) 

A B C 
LESS THAN ASSOC. B A 

STEP ASSOC. DEGREE DEGREE 

DEGREE 
1 

(1 -4 yrs. credited service) 15.34 19.71 25.27 

2 

(5-9 yrs. credited service) 18.41 23.62 30.34 

3 

(1 0 yrs. credited service) 26.50 28.37 36.40 

TEACHER ASSISTANTS' SALARY SCHEDULE - 2003-04 

(Effective July 1, 2003) 

Salaries will be increased by 2.50% 

TEACHER ASSISTANTS' SALARY SCHEDULE - 2004-05 

(Effective July 1, 2004) 

Salaries will be increased by 2.75% 

TEACHER ASSISTANTS' SALARY SCHEDULE - 2005-06 

(Effective July 1, 2005) 

Salaries will be increased by 2.95% 

ARTICLE XXIII 
JOINT CODE OF ETHICS 

The teacher and the School Board recognize that while the teacher partici- 
pates in the formulation of school policy under the leadership of the school 
administrator, it is the duty of the administrator to recommend, and the pre- 
rogative of the Board to determine final policy. 

The teacher is obligated to adhere to School Board policy. The School 
Board is obligated to establish policy that is consistent with federal and state 
laws and regulations and to adhere to such policy. 



The teacher and the School Board transact all official business through 
proper channels and hold inviolate all confidential information. 

The teacher and the School Board recognize their obligations to develop 
growing appreciation and understanding of the principles of democracy; 
they refrain from using the school to promote personal views on religion, 
race, or partisan politics. 

The teacher and the School Board agree that due notice in fair time be given 
in all cases of appointment, resignation or termination of service. 

The teacher and the School Board avoid disparagement of fellow workers 
and predecessors. 

The teacher and the School Board are impartial in all relationships with the 
pupil. 

The teacher and the School Board encourage able and promising students to 
enter the teaching profession. 

The teacher receives from the administrator candid appraisal of herhis 
work, and help with herihis problems; the School Board requires such 
supervisory assistance. 

The teacher actively participates in the work of local, state and national pro- 
fessional education associations; the School Board actively participates in 
the work of township, county, district, state, and national School Board 
associations. 

The teacher uses ethical procedures in securing positions, and in maintain- 
ing salary schedules; the School Board uses ethical procedures in filling 
positions and in maintaining salary schedules. 

The teacher accepts no compensation from firms commercially interested in 
the school; no member of the School Board accepts such compensation. 

The teacher assumes responsibility for the welfare of the pupil and shows 
sympathetic understanding of pupil problems; the School Board provides 
conditions under which this can be accomplished. 

The teacher endeavors to maintain good mental and physical health and to 
maintain a wholesome attitude toward the pupil; the School Board provides 
a healthful teaching environment. 

The teacher develops, through continued study, travel, participation in pro- 
fessional and community life, and through wholesome human relationships; 



the School Board stimulates and encourages professional growth of the 
teacher. 

P. The teacher is proud of herhis profession; the School Board is proud of its 
teachers. 

ARTICLE XXIV 
MISCELLANEOUS 

The District and EASO agree to meet and discuss the following items: 

Health insurance into retirement for married spouses; 

Financial reporting regarding EASO Benefit Fund; 

Establishing an advisory committee to review the extracurricular 
pay schedule. 



ARTICLE XXV 
DURATlON 

This Agreement shall be effective as of July 1,2002, and shall continue in full 
force and effect through June 30, 2006. 

It is agreed by and between the parties that any provisions of this Agreement 
requiring legislative action to permit its implementation by amendment of law 
or by providing the additional funds therefore, shall not become effective 
until the appropriate legislative body has given approval. 

Executed at Blauvelt, New York this g d a y  of A m ;  c 2003. 

EDUCATION ASSOCIATION OF SUPERINTENDENT OF THE SOUTH 

OF EDUCATION ORANGETOWN CENTRAL SCHOOL 
DISTRICT 

ATTEST: B? 

Lillian Stuercke, District Clerk 





APPENDIX ONE 

SOUTH ORANGETOWN CENTRAL SCHOOL DISTRICT 

CLASSROOM OBSERVATION REPORT 

TEACHER: 

SCHOOL: 

SUBJECT 

OBSERVER: 

LEVEL: 

DATE: 

Pre-Observation Conference: 

Observation: 

Post-Observation Conference: 

Administrator's Signature: 

Date: 

Teacher's Signature: 

Date: 





B O V T H  OBAICBBTOWIC OEICTBAL SCHOOL D I S T R I C T  

- 

Domain I: Planning ;md Preparatron 
COMPONENT ) LweL OP ~ e w o r a m n ~  

I 
- - - ~  

Demonstrating sublecl or slr~cture ol the discipline. 01 01 knowledge reprelqnk basic underslandin9 h WnMl and Ik Prereaulsite relalion~lips p e d w  are $nsivs, s h d n p  a v i h  o( a 
Knowledge 01 conlenl-relaled pedagogy. bul doer no1 srlehd lo connections and cofmiions with olher disciplines. amlinulna seach tor imprmed pradies. T m  
Content and wilh olhm disdpliner or lo  posr~b1e Tsacheh inslruclional preclices rellecl currenl atlivsly builds on knmwledp ol prsrsquisihs 
Peda~osv sludsnl mirconceplions. pedagogical howledge. and misumeplions when describing insbudion 

I a: 

UNSATISFAC~ORY MSG i f i u m E w -  DISTINGUBHED 
Teacher d~splays l~ l l l e  underslandlnp ol Ihe Tcadnh conlenl and padapog~cal TsaaM danwnrhllss solld undnsml lm 01 T a s h a  h&h at h \ em nd 









I O U T H  O R A R B E T O W R  C E X T R A L  S C H O O L  D I I T B I C T  

Domain 2: The Classroom Envhment 
COMPONENT ( LEVEL OF PHH)RM&WCE 

( UNSATlSFACTW 8hm3 PRCJFH;IE#T DIGTINWISHED 

2c: 
Managing 
Classroom 
Procedures 

----- 
2b: 
Establishing a 
culture for 
Learning 

2d: 
Managing 
Student 
Behavior 

The classroom does not represent a cullure The c l a s m m  dnvlronmenl rtllecls only a The class~oom environmerd represenls a Sludenls assume much 01 the responstbility 
far learning and is characleri1ed by low miniml cutlure lor learning, wilh only genuine cullurt lor learning, with lor eslablishing a cullure lor learninp in the 
teacher commtlmenl lo  lhe S~bjeCl. low modes1 or InCoflsiShnl qxPUcUll0ns lor COmmllnEnl lo Ihs subjecl on the part classroom by laktng pride in their work, 
exoeclalions lor sludent achievemcnl, and tludenl achiemmenl, linle leacher ol both teacher and sludents, high inilialina imorovements lo  Leir  oroduds 

28: 
Organizing 
Physical Space 

~ ~~ - .  ----  -. 
ilk. sludenl pride tn work. commilmenl lo the subjscl, and iiltle expeclalions 101 sludenl achiev&, and and holiing'lhe work lo  lhe highest 

studenl pride In work. Bolh leachar and slu- d&nI pride In work. standard. Teacher demonslrales a 
dank are psdormlnp a1 Ihe miniml passionale commilmenl lo  \he subject. 
level to 'gel by.' 

Clas~room loullnes and piwedoles are ClarSr00m rouliner and procedures haw Classroom roullnes and procedures Cla~l100m routines and procedures are 
ellher nonexisfen1 or inellicrenl, resulling in been establtshed bul lundion unsvenly have been eslabllshed and lunclion seamless in lhair opetalion, and students 
the loss of much inslruclion lime. orinconsistenlly. wilh some loss ol smoothly lor thn most part, wilh lillle assume considerable (esponsibilily tor 

inslruclion lime. loss 01 instnrclion lime. lheir smooth lunctionin~. 

Sludenl behavior is poor, wilh no clear Teacher makes an ef l~rt  lo eslablish Teachef 13 aware O l  sludenl behavior, has Sludent behavior is entirely appropriate, 
expeclalionS, no monrlotin9 ol student slandards 01 condud (of sludebs, monitor eshblithsd clear standards ol conducl, vrilh evidence 01 student participation i n  
behavior, and inapproprrale resPOnsC lo sludent behavior, a d  wand lo sludenl m d  responds lo sludenl misbehavior in selling expectations and monitoring 
sludenl misbehavior. misbehavior, bul than ellorls are Rol ways thal r e  appropriale and respecllul behavior. leacher's moniloring of studen\ 

always succeslul. 01 L sludenls. behavior is sublle and prevenlive, and 
leacherb responss lo  sludenl misbehavior 
is Sensitive lo  individual sludenl needs. 

Teacher makes poor use 01 lhe Teacher3 clavlrom is sde, ndessnl ia l  Teacher3 clrrsroom Is sale, and learcing is Teacherb classroom is sale, and Sfudents 
physical environmenl, resullr9 in learning ir accesrible lo all sludenls, but acwsslble loallsludenls; teacher uses conlribule lo ensuring that Ihe physical 
unsafe or ~naccessibie condilions lor Ihe furnibre erfWm8nl only WrliallY phpical Iesoutcu mnsll and ensures La1 environmenl supporls the learning 01 
some sludenls or a serious mismalch supports the lslrnlng divilies. Ihn crranpamenl ol lurnilure suopotts (ha all sludenls. 
between [he lurnllure arranpemenl and learning aclivilies. 
Ihe lesson aclivilles. 





SOVTH OBAXBETOWX CEXTBAL 6CEOOL D I l l T R I C T  

Domain 3: lnstnrction 
COMPONENT 1 LEVEL OF PERFORMANCE 

I U N S A T I S F A C T O R Y  B A S I C  m O F l C l E N T  DISTINGUISHED 

3b: Teacher makes pool use al  queslianinp Teacher's use al querlianing and Teacher's use a1 queslroninp and Sludenls lormulale many ol  Ihe 
Using and dlscusslon lechnrques. wilh low-level discussion lechniques is uneven. discussion lechnrqucs rellecls high-level queslrons and assume 

parlicrpallan, wilh same high-level queslions, allcmpls h i p h h l  queslrons, lrue dlscuss~on, and responsibilrly lor Ihe parl~crpalron of all 
al llue discuaran, and maderale lull paflrcipalion by all sludenls sludenls in Ihe discussion 

Techniques sludenl parlicipalion. 

3a: 
Communicating 
Clearly and 
A c c u r a t e l y  

-- 
3c: 
Engaging 
S t u d e n t s  in 
Learning 

Teachel's oral and wrlllen cammunrcallon leathers Oral and wfl%en C O ~ ~ U ~ I C ~ ~ I O I I  Teacher commun~des clearly and Teacher's oral and wrlllen communrcallon 
conlams e m t s  or IS unclear or conlams no elra~s, but may nal be accuralely la sludenls, bolh orally IS clear and erpressrve, anllclpalrnp 
mapproprlale la sludenls camplelely applopr~ale 01 may require and rn wrrl~np possrble sludenl mrsconceplrons 

lurlher erplanallons lo avard conlusran 

Sludenls are no1 a1 all ~nlelleclually Sludenls are ~nlelleclually engaged only Sludenls are Inlelleclually enpaped Sludenls ale hlphly enpaped lhrouphoul 
engaged In srgnrhcanl learnrnp, as a parlrally, resullrno lrom aclrvrllcs or l h ~ ~ p h o u l  Iht  lesson, w ~ l h  approprlale Ihe lesson and make maler~al 
result 01 ~napprop~~ale aclrv~l~es or malenals a1 unsven qualrly, lnconslslenl aclrvllres and maler~alr. ~nslrucl~vt  conlr~bulrons lo Ihe represenlalron ol 
rnalenals poor represenlallons ol represenlal~ons al canlent, or uneven rep~esenlal~ons ol conlenl and surlable conlenl. Ihe aclrvrlres. and Ihe malerrals 
conlenl, 01 lack ol lesson slruclure slruclule or paclnp slruclure and pacrnp ol Ihe lesson The slluclure and paclnp ol  Ihe lesson 

allow lor sludenl rellecllon and closure 

Teacher's leedback 10 sludenls is ol  pool Teacher's leedbad lo rludenls IS uneven, ktcher'r feedback lo rludenlr is  lrmely Teacher's Ieedback lo s\udenls timely 
Providing quahly and IS not plven in a lrmely mannet, and ils limeliners is inconsislenl. and 01 consislenlly high qualily. and 01 consislenlly hrgh qual~ly, and 
Feedback t o  sludenls make use ol  Ihe feedback in  
Students lhe~r learn~np 

Page 6 

3e: 
Demonstrating 
Flexibility and 
R e s p o n s i v e n e s s  

Teacher adheres lo Ihe rnslrucl~on plan in Teacher demonsltales moderale hachef seeks Ways 10 ensure Sucosslul Teacher is hiphly responsive 10 sludents' 
splle ol evldcncc ol  poor nudenl llexibilily and responsiveness lo learnin0 lor all sludenls. makmp interesls and queslions, makinp m a p  
underslandrnp or sludenls' lack01 inleresl, sludenls' needs and inlererls during adjuslmenls as needcd lo inslruclion lesson adiuslmenls il 
and falls 10 respond lo sludenls' quesl~ons, a lesson, and seeks lo ensure Ihe Plans and respondw lo sludenl inleresls and persrsls in ensulrng [he success 
leacher assumes no rcspons~brl~ly lor success of all sludenls. and quesl~ons. all sludenls 
sludenls' Iarlure lo undersland 



SOUTH ORANGETOWN CENTRAL SCHOOL DISTRICT 

Domaln 2: The Classroom Environment 

Summary of Observation: 

Sugaestions: 











APPENDIX TWO 

SOUTH ORANGETOWN CENTRAL SCHOOL DISTRICT 

S UMMARATIVE RE VIEW 

NAME: SCHOOL: 

GRADE~SUBIECT: DATE: 

COMMENTS: 

Teacher's Signature: Admin~strator's Signature: 

Date: Date: 

2 
E 

DOMAIN 1 
DOMAIN2 
DOMAIN 3 
DOMAIN 4 

PLANNING AND PREPARATION 
CLASSROOMENVIRONMENT 
INSTRUCTION 
PROFESSIONAL RESP0NSIBIL.m 





APPENDIX THREE 

SOUTH ORANGETOWN CENTRAL SCHOOL DISTRICT 

REPORT OF CLASSROOM VISIT 

Name: 

Date of Visit: 

If the purpose of the visit was to observe the teacher, please note where evi- 
dence was observed: 

0 Creating an environment of respect and rapport 
O Establishing a culture for learning 
O Managing classroom procedures 
0 Managing student behavior 
O Organizing physical space 
R Communicating clearly and accurately 
R Using questions and discussion techniques 
0 Engaging students in learning 
0 Providing feedback to students 
0 Demonstrating flexibility and responsiveness 

Comments: 

If the purpose of the classroom visit was other than teacher observation, 
please indicate purpose: 

Administrator's Date: 

Signature: 

Teaher's Date: 

Signature: 





SOUTH ORANGETOWN CENTRAL SCHOOL DISTRICT 

Design a model reflection sheet. 
Reflection Quesz50ns 

TEACHER: OBSERVER(S) 

GRADE LEVEL(S) SUBJECT(S) DATE 

Please cormnmt on the different aspects of your insbuctional delivery. k Environment 

Instructional I-- 
I Strategies 

Activities 

Resources, and 
Technology 

Which aspects of your instructional 
delivery w m  effective and why? 

What would you do differently to in&& 
the effectiveness of the lesson? 





In general, how successful was the lesson? Did the students learn what you 
intended them to learn? 





APPENDIX FOUR 

SOUTH ORANGETOWN CENTRAL SCHOOL DISTRICT 

PROFESSIONAL GROWTH PROPOSAL 

School 

School Year: 

Option Two (Individual Project): 

Option Three (Collaborative Project): 

Title or Description of Project: 

Implementation Plan with Activities: 

Completion Target Date: 

Teacher's 
Signature(s): 

Administrator's 
Signature(s): 
This plan must be submitted by October 15th 
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Date: 
Date: 
Date: 
Date: 

Date: 





APPENDIX FIVE 

SOUTH ORANGETOWN CENTRAL SCHOOL DISTRICT 

PROFESSIONAL GROWTH PLAN SUMMARY 

4. 

School 

School Year: 

Project Title of Prescription: , 

Summary: (Describe how you have accomplished your professional growth 
project. Please outline specific examples of how you have implemented this 
project. Attach samples of student andlor teacher work if appropriate.) 

Administrator's Comments: 

Teacher's 
Signature(s): Date: 

Date: 
Date: 
Date: 

Administrator's 
Signature(s): Date: 
This plan must be submitted by June 1 
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