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ARTICLE 1 

DEFINITIONS 

Academic Year 

Advisor 

Association 

Board 

Central Office 

Certified Personnel 

. Designee 

District 

Employee 

Employee Unit 

Executive Committee 

Instructional Personnel 

September 1 to one day following graduation exercises 

Any teacher who applies in writing and is assigned to any 
activities/athletics listed in Schedule "B" of this 
Agreement 

Stillwater Teachers Association 

Stillwater Central School Board of Education 

Superintendent's Office 

Holders of Excuse of Default, Provisional or Permanent 
Certification 

Temporary replacement 

Stillwater Central School District 

Certified personnel 

Certified personnel of the District constituting the 
employee unit as recognized by the Board and represented 
herein by the Association 

As defined by Stillwater Teachers Association Constitution 

Teacher 
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Lunch Time 

Orientation Program 

Official Personnel File 

Principal 

Representative 

School Year 

Seniority 

Special School Programs 

Student Teacher Program 

District Superintendent 

Supervisors 

Supervisory Assignment 

Teacher 

Transcript 

Those periods of time during which the noon meal is 
served by the school lunch program 

First day of faculty meetings in September 

Any and all records maintained in the Central Office 
containing information or material relevant to a teacher 
and hisher job 

Principal of Elementary School, or Principal of Middle 
School or Principal of High School 

Person selected by employee or employer 

Fiscal year 

Length of service as teacher in the District 

Adult Education 

Student Teacher Training Program 

Executive Officer of the Board of Cooperative Educational 
Services, Saratoga County 

Principal of Elementary School, or Principal of Middle 
School, or Principal of High School, Director of Special 
Education, or Designee of the Administration 

Any assignment not directly related to the teaching of 
course work 

When used in this Agreement shall refer to all professional 
employees in the employee unit 

Record of academic work, stating course, mark, credit 
hours and institution's seal 
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ARTICLE 2 

RECOGNITIONS 

The Stillwater Teachers Association is the exclusive representative of all certified personnel of the district, 
with the exception of the superintendent, High School Principal, Middle School Principal, Elementary 
Principal, Assistant Principal, Director of Special Education and Substitute Teachers, for the purpose of 
collective negotiations pursuant to the Public Employees' Fair Employment Act. 

ARTICLE 3 

NEGOTIATION PROCEDURES 

1. No later than the 1 5Ih day of January preceding the end of the stipulated duration of this Agreement 
or any portions thereof, the parties will enter into good faith negotiations pursuant to the Public 
Employees' Fair Employment Act with respect to successive portions thereof, as the case may be. 

2. Neither party in any negotiations shall have any control over the selection of the negotiating 
representatives of the other party and each party may select representatives from within or without 
the School District. 

3. At the first meeting, a place, a specific day of the week and time of day for subsequent negotiating 
sessions shall be agreed upon; such place, day of week and time of day being thereafter subject to 
change only by mutual agreement or in emergency situations. Negotiation sessions shall be limited 
to not more than two hours, except that by mutual agreement the conclusion of any particular 
session may be extended beyond such limit. 

4. Complete negotiation packages shall be mutually exchanged at the first regular session. 

5. All negotiations will be conducted in executive session. 

6 .  Either party may call upon consultants to assist in preparing for negotiations andlor to advise them 
during negotiations. The expense of such consultants shall be borne by the party requesting them. 

7. Either party may, at its discretion and with reasonable notice to the other, bring into negotiations 
any outside legal and professional advisors. 

8. The process of tabling may be used. (Tabling shall mean "the temporary suspension of negotiation 
on a specific item.") 

9. Both parties agree to make available to each other, upon written request, all information pertinent to 
the issues under consideration. The Association will be furnished with copies of Forms SA 122, SA 
124, SA 129, ST3 and SBM 1 at least thirty (30) days prior to the beginning of negotiations each 
year. 
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The parties mutually pledge that their representatives will be clothed with the necessary power and 
authority to make proposals, consider proposals, and reach agreements in the course of negotiations. 
Once such agreements have been reached on individual articles, they will be initialed by both 
parties and will be understood to stand as tentative Agreements. 

When the negotiating teams reach agreement on all articles, such Agreement shall be submitted to 
the Association and the Board, together with accompanying recommendations for adoption. 

During the period of negotiations and (a) prior to reaching an agreement to be submitted to the 
Board and the Association or (b) prior to impasse (whichever event shall first occur), the 
proceedings of the negotiations, proposals, counterproposals and replies shall not be released to any 
of the public news media. 

Both parties recognize it is necessary and desirable to keep the groups they represent informed of 
the proceedings. It is not intended that this Agreement restrict such efforts, but it is understood that 
when the respective bodies or committees are informed, it is to be on a confidential basis, and not to 
be released to the news media. 

At the commencement of negotiations, these procedures may be modified by mutual agreement to 
accommodate the needs of the parties. 

ARTICLE 4 

GRIEVANCE PROCEDURE 

Declaration of Purpose 

WHEREAS, the establishment and maintenance of a harmonious and cooperative relationship between 
the Board of Education and its teachers is essential to the operation of the schools, it is the purpose of 
this procedure to secure, at the lowest possible administrative level, equitable solutions to alleged 
grievances through procedures under which members of the recognized unit and/or the association may 
present grievances free from coercion, interference, restraint, discrimination or reprisal, and by which 
the Board of Education (hereinafter sometimes referred to as the Board) and its teachers are afforded 
adequate opportunity to dispose of their differences without the necessity of time consuming and costly 
proceedings before administrative agencies and/or in the courts. 

Definitions 

1. A grievance is a claimed violation, misinterpretation, misapplication of inequitable application of 
written laws as interpreted and applied at the local level, rules, procedures, regulations, this 
Agreement, written policies, and other District directives pertaining to the teacher in hisher job. 

2. The term Supervisor shall mean any principal responsible for the area in which an alleged 
grievance arises except the Chief School Administrator. 

3. Aggrieved P a r e  shall mean the Association andlor any person in a grievance in the negotiating 
unit. 
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4. Partv-in-Interest shall mean any party named in a grievance who is not the aggrieved party. 

5.  Hearing Officer shall mean any individual or board charged with the duty of rendering decisions at 
any stage of the grievance hereunder. 

Procedure 

Except at the informal stage all grievances shall include the name and position of the aggrieved 
party or parties; the identity of the provisions of the law, this Agreement, policies, etc., involved in 
said grievance, the time when and the place where the alleged events or conditions constituting the 
grievance existed, the identity of the party or parties responsible for causing the said events or 
conditions, if known to the aggrieved party, and a statement of grievance. 

Except for the information decisions at Stage lA, all decisions shall be rendered in writing at each 
step of the grievance procedure, setting forth findings of fact, conclusions and supporting reasons 
therefore. Each decision shall be promptly transmitted to the teachers, the STA, and administrators 
involved in the grievance. 

If a grievance affects a group of teachers or appears to the Association to be associated with the 
system-wide policies, it may be submitted by the Association directly at Stage 2 described below. 

The preparation and processing of grievances, insofar as practicable, shall be conducted after the 
hours of employment. Intemption of classroom activity and involvement of students in any phase 
of the grievance procedure will be avoided. 

The Board and the Association agree to facilitate any investigation, which may be required, and to 
make available any and all material and relevant documents, communications, and records 
concerning the alleged grievance. 

Except as otherwise provided in Service V.la and V.1 .b, an aggrieved party and any party in 
interest shall have the right at all stages of a grievance to confront and cross examine all witnesses 
called against him, to testify and to call witnesses on his own behalf, and to be furnished with a 
copy of any minutes of the proceedings made at each and every stage of this grievance procedure. 

All documents, communications, and records dealing with the processing of a grievance, shall be 
filed separately from the personnel files of the participants. 

Nothing contained herein will be construed as limiting the right of any teacher having a grievance to 
discuss the matter informally with any appropriate member of the administration and having said 
matter informally adjusted without intervention of the Association, provided the adjustment is not 
inconsistent with the terms of this Agreement and the Association has been given an opportunity to 
be present at such adjustment and to state its views. In the event that any grievance is adjusted 
without formal determination, pursuant to this procedure, while such adjustment shall be binding 
upon the aggrieved party and shall, in all respects, be final, said adjustment shall not create a 
precedent or ruling binding upon either of the parties to this Agreement in future proceedings. 

The grievant may choose whomever he wishes to represent him at all stages. 
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10. The Board shall be responsible for accumulating and maintaining an Official Grievance Record 
which shall consist of the written grievance, all exhibits, transcripts, communications, minutes 
andor notes of testimony, as the case may be, written arguments and briefs considered at all levels 
other than Stage 1 .a. and all written decisions at all stages. Official minutes will be kept at Board 
expense of all proceedings in Stage 2, 3 and 4. A copy of such minutes will be made available to 
the Association within two (2) school days after receipt of such minutes. The Association shall 
advise the appropriate hearing officer of any errors in said minutes. Any such claim of error in the 
minutes shall become a part of the Official Grievance Record and the hearing officer shall indicate 
the determination made respecting such claimed error. The Official Grievance Record shall be 
available for inspection andor copying by the Aggrieved Party, the Association and the Board, but 
shall not be deemed a public record. 

The existence of the procedure hereby established shall not be deemed to require any teacher to 
pursue the remedies here provided and shall not, in any manner, impair or limit the right of any 
teacher to pursue any other remedies available in any other form. 

Any teacher to whom Stage 1 does not apply shall have immediate recourse to Stage 2 of the 
Grievance Procedure. 

Time Limits 

1. Since it is important to good relationships that grievances be processed as rapidly as possible, every 
effort will be made by all parties to expedite the process. The time limits as specified for either 
party may not be extended. 

2. If a decision at one stage is not appealed to the next stage of the procedure within the time limit 
specified, the grievance will be deemed to be discontinued and further appeal under this Agreement 
shall be barred. 

3. Failure at any stage of the grievance procedure to communicate a decision to the aggrieved party, 
his representatives, and the Association within the specified time limit shall permit the lodging of an 
appeal at the next stage of the procedure within the time which would have been allotted had the 
decision been communicated by the final day. 

4. In the event a grievance is filed on or after June 1, upon request by or on behalf of the aggrieved 
party, the time limits set forth herein will be reduced pro rata so that the grievance procedure may 
be exhausted prior to June 30 of the current school year. 

5. Any grievance must be initiated within 40 school days from the time the grievant andlor 
Association knew of the event or occurrence. 
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Stages of Grievance: 

1. Stape 1: Supervisor 

a. A teacher having a grievance will discuss it with his supervisor, either directly or through a 
representative, with the objectives of resolving the matter informally. The supervisor will 
confer with all parties in interest but, in arriving at his decision will not consider any 
materials or statements offered by or on behalf of any such party in interest with whom 
consultation has been had without the aggrieved party or his representative present. If the 
teacher submits the grievance through a representative, the teacher must be present during 
the discussion of the grievance. 

b. If the grievance is not resolved informally, it shall be reduced to writing and presented to the 
supervisor. Within two (2) school days after the written grievance is presented to him, the 
supervisor shall without any further consultation with the aggrieved party or party in 
interest, render a decision thereon, in writing and present it to the teacher, and the 
Association. In arriving at this decision, the supervisor may verify any part or parts of the 
grievance. 

2. Stape 2: Superintendent 

a. If the teacher initiating the grievance and/or the Association are not satisfied with the written 
decision at the conclusion of Stage 1, a written appeal of the decision at Stage 1 with the 
Superintendent shall be filed within five (5) school days after the teacher has received 
written decision. Copies of the written decision of Stage 1 shall be submitted with the 
appeal. 

b. Within five (5) school days after receipt of the appeal, the Superintendent or his duly 
authorized representative shall hold a hearing with the teacher, his representative and all 
other parties in interest. 

c. The Superintendent shall render a decision in writing to the teacher and the Association 
within five (5) school days after the conclusion of the hearing. 

3. Stage 3: The Board of Education 

a. If the teacher and/or the Association are not satisfied with the decision at Stage 2, in a case 
other than a contractual grievance, or if the provisions of Stage 2 are not made use of in a 
contractual grievance, an appeal may be filed in writing with the Board of Education within 
ten (10) school days after receiving the decision at Stage 2. The official grievance record 
maintained by the Board will be available for use of the Board of Education. 

b. Within ten (10) school days after receipt of such an appeal, the Board of Education shall 
hold a hearing on the grievance. The hearing shall be conducted in executive session. 

c. Within seven (7) school days after the conclusion of the hearing, the Board of Education 
shall render a decision, in writing, on the grievance. Such decision shall be promptly 
transmitted to the grievant and all parties in interest. 
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4. Stage 4: Arbitration 

a. The provisions of Stage 4 are applicable only to grievances pertaining to claimed violations, 
misinterpretations or inequitable application of this Agreement (hereinafter referred to as 
"contractual grievances"). In such cases, if the aggrieved teacher and/or the Association 
determine that the grievance is meritorious, such contractual grievance may be submitted for 
arbitration with ten (10) school days of the decision at Stage 3. 

b. The recommendations of the arbitrator shall be binding on both parties. 

c. The costs for the services of the arbitrator will be borne equally by the Board of Education 
and the Association. 

d. A request for a list of arbitrators will be made to the American Arbitration Association or 
the Public Employment Relations Board by either party. The parties will then be bound by 
the rules and procedures of the American Arbitrator Association or the Public Employees 
Relations Board in the selection of an arbitrator. 

ARTICLE 5 

SCHOOL DAY 

1. Arrival and Departure 

A. All school teachers must report to school ten (10) minutes prior to students' reporting time. 
B. A sign-in and sign-out roster may be required of all certified personnel at the discretion of the 

building principal. 

2. The school day shall not exceed seven (7) consecutive hours inclusive of lunch period. Exact time 
will be established by the Administration. 

3. This seven (7) hour day does not include duties performed where remuneration is made per Article 
20, Schedule "B". 

ARTICLE 6 
LUNCH PERIOD 

All teachers will be allowed at least a thirty (30) minute duty-free lunch period. 

10 
Agreement Between the Chief Executive Officer of the Stillwater Central School District 
and the Stillwater Teachers Association, July 1,2002 - June 20, 2007 



ARTICLE 7 
CLASS SIZE 

Grade Level Maximum Class Size 
K-3 28 per assigned classroom 
4-6 34 per assigned classroom 
7-12 34 per assigned classroom 

Special Education State Regulation 

1. Upon reaching the maximum class size in any assigned classroom, the Superintendent will meet 
with the Association to determine the most appropriate course of action. 

2. Should an appropriate course of action not be agreed upon, the matter may be resolved through the 
Grievance Procedure. 

ARTICLE 8 
TEACHER CLASS LOAD 

1. Secondary instructional personnel will receive a maximum annual assignment of five (5) classes and 
one (1) study hall, or comparable supervisory assignments. 

2. If mutually agreeable to the teacher involved and the administration, one (1) additional class or 
supervisory assignment may be substituted for the study hall. 

3. It is understood that the request for such substitution may be initiated by either the teacher or the 
administration. 

4. Each of the elementary instructional personnel will have at least one (1) twenty (20) minute planning 
period each day provided that Title I funding continues regarding the librarian, and providing that the 
schedule can be developed. 

ARTICLE 9 
PERSONNEL FILES 

1. A teacher will have the right to review the contents of his official personnel file and to make copies 
of any documents in it. Such right of review and copy, however, shall not extend to any materials 
from sources outside the district marked by the sender as confidential. 

2. No material derogatory to a teacher's conduct, service, character, or personality will be placed in his 
personnel file unless the teacher has had an opportunity to review the material. The review must be 
made within three (3) school days from time of notification that said material will be placed in 
teacher's official file. The teacher will acknowledge that he has had the opportunity to review such 
materials by affixing his signature to the copy to be filed with the express understanding that such 
signature in no way indicates agreement thereof. The teacher will also have the right to submit a 
written answer to such material and his answer shall be reviewed by the Superintendent and attached 
to the file copy. 
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Correspondence, advisory ratings, transcripts, teaching certificate, evidence of holding at least a 
Bachelor's Degree, commendations, reprimands, examinations, teacher's data card and any other 
materials required by law, will be kept for each teacher. Upon written request to the Superintendent, 
the teacher shall be permitted to examine his file and shall have the right to answer any material 
contained therein. The answer must be in written form and a copy presented to the Superintendent. 
The teacher shall be permitted to reproduce or copy any material in this file. Such rights of 
examination, reproduction and copy, however, shall not extend to any material from sources outside 
the district marked by the sender as confidential. 

It will be the professional responsibility of the teacher to keep his file updated where necessary. Any 
irregularities, in the opinion of the teacher, shall be brought to the attention of the Superintendent in 
written form. 

The teacher shall have the opportunity to add any materials to his file, which he deems relevant, and 
receive a receipt for any material, which he places in his file. The placement of data will be done by 
Central Office Personnel. 

Whenever any material or information relevant to a teacher and his position is released, it shall be 
taken from the official personnel file maintained in the Central Office. 

A teacher shall receive prior notification whenever any information from the teacher's personnel file 
is to be released to an outside party. This notification may be written or oral, as appropriate. 

ARTICLE 10 
FACULTY MEETINGS 

1. Regular monthly faculty meetings for the High School, Middle School, and the Elementary School 
will be scheduled from September to June. The dates for each meeting will be announced at the 
orientation meeting at the beginning of each school year. In addition, emergency meetings of an 
unplanned nature may be scheduled by the Administration. 

2. For High School and Middle School teachers, meetings shall begin ten (10) minutes after the end of 
the normal school day. The time for elementary teacher meetings will be established by the 
Building Principal. 

3. The total number of faculty meetings a teacher is required to attend shall not exceed 15 per school 
year, and the meeting duration shall not exceed 40 minutes. Meetings held with teachers who have 
been released from their normal duties shall not be counted toward the 15 regular meeting 
maximum. 

4. The foregoing shall not be deemed to preclude meetings of groups of teachers in areas of mutual 
interest, such as grade level, departmental, pupil personnel conferences. In no event shall the 
number of such meetings exceed five (5) per year exclusive of meetings held on released time, nor 
shall they extend more than thirty (30) minutes beyond the school day. 
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ARTICLE 11 

ASSOCIATION RIGHTS 

1. The Association will have the right to use school buildings without cost at reasonable times for 
Association meetings. The Superintendent shall be consulted as to the availability of the space. 

2. There will be one (1) bulletin board provided in each faculty room for the exclusive use of the 
Association. 

3. The Board shall make available to the Association upon written request, records which the 
Association may deem relevant to negotiations or necessary for the proper administration or 
enforcement of this Agreement. This request will specifically state the records necessary. 
These records will not leave the Central Office but copies may be made. At the request of the 
Association, the Superintendent will present an annual presentation to the faculty on the financial 
outlook for succeeding years. 

4. The Association shall be given a place on the agenda of the building faculty meetings providing the 
Association request is made in writing giving items to be included on said agenda. 

5. The Association shall be given a place on the agenda of any regular meetings of the Board providing 
the Association makes a request in writing giving the items to be included on said agenda. 

6. The Association shall be afforded the use of the school public address system upon request. Request 
will state information to be delivered over PA system. Superintendent will have the opportunity to 
grant use of said equipment. 

7. The Association shall be given a place on the agenda of the orientation program for new teachers 
providing Association request is made in writing giving items to be included on said agenda. 

8. The Association shall be afforded the use of four (4) mailboxes - one (1) in the Central Office; one 
(1) in the High School Office; one (1) in the Middle School Office; and one (1) in the Elementary 
Office. 

9. The Association shall be afforded the use of all mailboxes at the four (4) locations in Item 8 for the 
distribution of material as long as such distribution in the judgment of the building principal does not 
interfere with the normal operation of the school mail service. 

10. The Association shall be supplied with the names and addresses of any and all appointees to 
professional positions at Stillwater Central School. These names and addresses will be released to 
the Association ten (10) school days after appointment. 
Notification will be made by placing the names and addresses in the Association mailbox in the 
Central Office. 
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11. Prior to February 15, the Stillwater Teachers Association may submit to the administration for its 
consideration recommendations as to the inclusion in the school calendar of one or more workshop 
days to be used for curriculum study or other in-service programs subject to approval of the 
Superintendent, Board of Education, District Superintendent of Schools, and Education Department. 

12. The Association shall receive a copy of the tentative agenda for each Board meeting prior to the 
meeting. Such agenda shall be placed in the Association mailbox in the Central Office. 

13. The Association shall receive a copy of the official minutes of each Board meeting. Such minutes 
shall be placed in the Association mailbox in the Central Office. 

14. The Stillwater Teachers Association shall be given space in all issues of the Stillwater Review except 
for the issue presenting the budget. All articles to be considered must be submitted to the 
Superintendent at least two weeks prior to the date of publication. 

15. The Board authorizes a total of three (3) days leave with pay annually to be used by the Stillwater 
Teachers Association for the purpose of conducting business of the Association. The Stillwater 
Teachers Association will notify the Superintendent at least one (1) week in advance if possible. 

ARTICLE 12 

TEACHER RECRUITMENT AND EMPLOYMENT 

1. It is the sole responsibility of the Board to appoint and discharge personnel, after consulting with the 
proper supervisors, in accord with sound educational procedure, and the provisions and limitations of 
this Agreement. 
The Board will appoint uncertified persons to teacher positions only in case of extreme emergency. 
The employment of such persons will take place only after notification to the Association and 
consultation with the Association if the Board so desires. 

ARTICLE 13 

TENURE 

1. The probation period for teachers in the District shall be in accordance with the Education Law. 

2. Each probationary teacher in the Stillwater Central School will be notified of the evaluation of his 
performance. The notification will be made not later than March 1" of each probationary year. Said 
notification will be made by the Principal concerned. 

3. The current customary practice of notifying probationary teachers who are not to be re-employed no 
later than March lSt of each year will be continued, but this shall in no way be deemed to preclude the 
exercise by the Board of its rights of dismissal subsequent to that date in individual cases or under 
special circumstances. 
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ARTICLE 14 

TEACHER ASSIGNMENTS, TRANSFERS, VACANCIES & PROMOTIONS 

Teachers' grade level andlor subject area assignments will be included with salary notices. If a 
change in a teacher's assignment or grade level should become necessary, the teacher shall be 
notified by June 30. However, if an emergency requiring an elementary grade level change should 
develop after June 30, a teacher shall be notified as soon as possible. Upon written request of the 
teacher concerned, a meeting with the Principal shall be arranged for discussion of the change. 

A teacher, who wishes to transfer from elementary school to high school or from the high school to 
the elementary school and within the district, may do so upon approval of the administration so long 
as that teacher is at least provisionally certified to teach the subject area of the new position. 

The District will give written notice of all vacancies (including instructional and administrative) in 
present positions and newly created positions to the President of the Association. This notice will be 
given as soon as the Board approves the creation of a new position within three (3) days after the 
Board acts upon a letter of resignation, or a request of leave. 

Applicants for such vacancies must hold at least provisional certification in the professional area of 
that position. 

When personnel of the professional staff of the Stillwater Central School District apply for such a 
position and are not selected, such applicant(s), upon request submitted within three (3) days after the 
announcement of the selection, will be advised by the Superintendent of the reason for the selection 
of the successful applicant. 

Consideration for all positions in any special programs sponsored by the Board will be given first to 
regularly appointed teachers at the Stillwater Central School. 

ARTICLE 15 

TEACHER EVALUATION 

Upon written request of Association or District, it would be agreeable to set up a committee, 
consisting of Administration to review Board Policy with respect to teacher evaluation. This 
committee could prepare recommendations for succeeding Agreement. 

a. All monitoring or observation of the work performance of a teacher will be conducted 
openly, with full knowledge of the teacher. Unannounced class visits will be at the 
discretion of the principal concerned and the Superintendent. 

b. Teachers will be given a copy of any class visit or evaluation report prepared by their 
superiors at least one (1) day before the conference to discuss it unless other arrangements 
are mutually agreeable. NO such report shall be submitted to the Central Office, placed in a 
teacher's official personnel file, or otherwise acted upon without a prior conference with the 
teacher. 
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c. No teacher will be disciplined, reprimanded, reduced in rank or compensation, or deprived 
of any professional advantage without just cause. A teacher will be disciplined or 
reprimanded in a professional manner. 

ARTICLE 16 
TEACHER FACILITIES 

Teacher facilities will be made available subject to the financial capabilities of the District. 

ARTICLE 17 
TEACHER'S RIGHTS 

1. The Board will establish only policies, which are commensurate with sound educational procedure 
and professionalism. The following duties will not be performed by teachers: 

a. Collecting money from students other than milk and lunch money 

b. Holding bus signs. 

c. Lavatory supervision. 

d. Taking pupils home who missed the bus. 

e. Administering disciplinary action to students who are tardy to school or class. 

f. Selling food to students. 

g. Supervision of play periods at lunchtime on playground by classroom teachers. 

h. Involuntary supervision of cafeteria 

2. Any teacher and one guest will be admitted free of charge to any and all school functions including 
graduation. Said school functions must be held on school premises. 

3. Should a teacher receive a telephone call, said teacher will be notified immediately providing the 
call is an emergency Teachers will be promptly notified of routine calls received, it being 
understood, however, that regular classes will not be interrupted for such non-emergency calls. The 
intercom facilities will be utilized between classes for notification of such routine calls. Teachers 
should notify the appropriate office of any anticipated call of an emergency nature. 

4. A teacher will have the right to refer any disciplinary case to the principal of the building. 

5. No functionary of the district will make appointments for any teacher without the knowledge and 
permission of the teacher. Teacher conferences concerning students' progress will not be delayed 
more than two (2) days. 

6. A teacher may use the office phone during non-teaching time for local calls. Long distance calls 
may be made on official school business only, and then only with permission of the building 
principal. 
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The growth of a sound educational program within the school district is of major importance and 
can only result from joint effort. While the final determination of the school curriculum and texts to 
be used is the prerogative of the Board and the Administration, the teacher shall be consulted in 
connection with the development of the curriculum and the selection of texts to be used in his or her 
teacher area. 

A teacher shall have the option of maintaining a permanent dues deduction authorization. He shall 
have the right to withdraw such authorization by notifying the Central Office at least three weeks 
prior to any effective pay date. 

Professional employees shall be granted the option of authorizing the school district to withhold 
designated sums of money per paycheck from their salaries for the purpose of participation in a tax- 
sheltered annuity plan of the employee's own selection, provided, however, that any such payroll 
deductions will be remitted by the District Business Office for all employees participating in tax 
sheltered annuity plans to only one insurance carrier acting either as underwriter or on its own 
behalf or on behalf of any other insurance carrier selected by employees. Arrangements for such 
deductions are to be made between the employee and the business office. In addition, professional 
employees shall be granted the option of authorizing the school district to withhold designated sums 
of money per paycheck for the purposes of Credit Union and U.S. Savings Bonds. The foregoing, 
however, shall be subject to the continued availability of space on the computer card for this and 
other requisite administrative data, as prescribed for payroll deductions by any computer facilities 
utilized by the District. 

10. Elementary teachers shall be free from assigned duty when special teachers are scheduled for that 
unit in the educational program. Such time shall be used for educational planning. 

ARTICLE 18 
STUDENT TEACHER TRAINING PROGRAM 

Teachers and principal concerned will have the final decision of accepting the responsibility of a 
student teacher. The decision will be made by mutual agreement of the teacher and the principal 
concerned. All teachers participating in this program will adhere to the regulations established by 
the respective colleges and the District. 

ARTICLE 19 
LEAVES AND ABSENCES 

EFFECTIVE JULY 1,1983 
General 

1.  Teachers may be absent from work, with or without loss of salary, in accordance with the rules 
set forth below. 

2. In the following sections, allotted days for absence, without loss of salary, are based on full-time 
employment. Teachers employed less than full-time, or for less than a full year, will earn leave 
on a prorated basis. 
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Personal Sick Leave 

1. Each teacher will be granted sixteen (1 6) sick leave days each school year. 

2. Sick leave may be used for personal sickness or physical disability of the teacher while at their 
normal residence, while in a hospital, or while under the care of a physician when residing at 
their normal residence, or where necessary to receive proper care. It shall also include 
necessary travel to and from the hospital, the physician's office, or for obtaining medical 
supplies. 

3. Sick leave may be used as half-days or full days as required. 

4. Accumulation of sick leave will be on. an unlimited basis. 

Sickness in the Immediate Family 

1. In the event of severe illness in the immediate household family (i.e., father, mother, spouse, 
son, daughter, brother, sister), and the illness requires the teacher to be at their own residence to 
care for the family member, the teacher may use sick leave for this purpose. 

2. If severe sickness occurs in the immediate family, and the family member does not live in the 
household of the teacher, requests for leave shall be made to the Superintendent or his 
representative for approval. In emergency situations involving severe family sickness when 
approval prior to the leave is not possible, notification to the superintendent shall be made as 
soon as possible. 

3. Following a leave for family sickness, documentation may be required that the immediate 
family sickness was of such a nature to require the presence of the family member. 

4. In the event that such documentation is not obtainable, the teacher will indicate so to the 
Superintendent of Schools. 

5. In such event, the Superintendent may request that the school district physician contact the 
physician involved. 

Bereavement Leave 

1. Employees may use sick leave or personal business leave for bereavement when a death occurs 
in the employee's family. This leave must be immediately associated with the time of death of 
the person for whom the leave is taken, and may be used as follows for each occurrence. 

a. Maximum of five (5) days - spouse or children. 
b. Maximum of three (3) days - mother, father, sister, brother, mother-in-law, father-in-law. 
c. One (1) day to attend the funeral of a grandparent, aunt, uncle, niece, or nephew. 
d. If travel time is required to attend a funeral associated with the above, and it cannot be 

done within the above limits, additional time may be used from sick leave. 
e. In situations not listed above, or for exceptions, requests for leave shall be made to the 

Superintendent for a decision. 
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Personal Business Leave 

1. Full time members of the professional staff will be allotted five (5) personal business days each 
school year for the purpose of conducting personal business of the employee. 

2. Personal business leave may be taken as full days or half days. These days will not be 
cumulative, but any unused personal business days will be added at the close of the year to 
accumulated sick leave. 

3. Personal business leave days shall not be taken for the purpose of taking a .  vacation, for 
extending a vacation, recess, or holiday period; or for purposes such as other employment, 
recreation, shopping, etc. 

4. Teachers requesting personal business leave shall, when possible, notify their immediate 
supervisor two (2) days in advance of such leave. 

Bonus Sick Leave 

Employees who have not used any sick time during the year will be granted ten (10) additional days leave, 
which will be added to their accumulated sick leave at the end of the school year. 

Jurv Dutv and Court Witness 

Teachers who are required to serve on jury duty or as a witness pursuant to a subpoena, will receive full 
- salary during the period of such service less an amount equal to the compensation paid to them for such 

jury duty or as such witness; but the teacher shall report for his teaching assignment when his presence is 
not required in the courthouse. 

Notification of Absence 

1. All teachers are responsible for notifying the principal or hisher designee via the Substitute 
Teacher Registry before 6:30 a.m. for 9-12 teachers, 7:00 a.m. for 5-8 teachers, and 7:30 a.m. 
for K-4 teachers, the day of the anticipated sick leave or personal leave absence. Exceptions will 
be allowed in the case of the following emergencies: sudden illness, accident, death in 
immediate family (spouse, parents, parents of spouse, sons and daughters, brothers and sisters). 

2. When a teacher calls the principal or hisher designee via the Substitute Teacher Registry to 
report that helshe will be absent, the assumption shall be that the absence will be for one (1) 
day, unless the teacher indicates at the time that helshe expects to be absent for more than one 
(1) day. 

3. If the teacher anticipates that the duration of hisher absence will be more than one (1) day, 
helshe should indicate at the time helshe notifies principal or hisher designee via the Substitute 
Teacher Registry, or before the end of the school day. 

4. When the duration of a teacher's absence has been more than one (1) day, helshe will notify the 
principal of the date of hisher return during the school day preceding the day of hislher return, 
if possible. 
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Maternity Leave 

1. A certificate of ability to continue working will be filed with the Superintendent by a teacher 
after she is aware of her pregnancy. The certificate will be fiom a licensed physician or midwife. 
A teacher will be considered able to continue working until her physician or midwife advises 
otherwise. Such teacher will leave her employment when, in the opinion of her physician or 
midwife, her condition is such that it is in the best interests of the teacher and school for her to 
cease working. 

2. A teacher desiring maternity leave shall make a written request for such leave at least one month 
prior to the commencement thereof, unless the commencement is necessitated by virtue of an 
unanticipated inability to work certified to, as above provided. Such request shall include the 
date of the commencement and the expected date of expiration of such leave. 

3. The length of maternity leave shall be for a period not to exceed four regular academic semesters 
beyond the semester during which the leave became effective. A leave of absence effective 
during July and August shall be interpreted to include the four succeeding regular semesters. 

4. In the event that a teacher does not plan to return on the designated date, she will notify the 
Superintendent sixty (60) days prior to the date and stipulate an alternative date. At the discretion 
of the Superintendent and by mutual agreement, the teacher may return to the employment at a 
time other than the beginning of a semester. 

5. A teacher shall be entitled to use accumulated sick leave, if available, during the period of 
pregnancy related physical disability. Any unused sick leave shall be reserved for the employee 
upon return to the school system. 

6. For the non-tenure teacher, maternity leave shall be an interruption of the probationary period and 
not in lieu of the requirements for serving a probationary period. Advancement on any salary 
schedule shall not be based on time accrued during maternity leave, for tenured and non-tenured 
teachers. 

7. All teachers on maternity leave shall be privileged to continue under the Health Insurance Plan. 
Teachers who elect to continue will pay 100% of the Health Insurance Premium while on leave. 

Parental Leave 

1. Parental leave without pay shall be granted upon request to any member of the 
professional staff. Such leaves will be for the purpose of caring for: 

a. Infant child 
b. Seriously ill child 
c. Injured or handicapped child 
d. Adoption of child 

2. Application must be in writing designating the reason, the date of commencement and the 
expected date of expiration of the leave. 
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3. The length of the parental leave shall be for a period not to exceed two regular academic 
semesters beyond the semester during which the leave became effective. A parental leave 
effective during July and August shall be interpreted to include the two succeeding regular 
semesters. 

4. In the event that a teacher is unable to return on the designated date, he or she will notify the 
Superintendent sixty (60) days prior to that date and stipulate an alternative date. At the 
discretion of the Superintendent, and by mutual agreement, the teacher may return to 
employment at a time other than the beginning of a semester. Due consideration will be given, 
if possible, to the effect on class continuity. 

5 .  For the non-tenure teacher, parental leave shall be an interruption of the probationary period and 
not in lieu of the requirements for serving a probationary period. Advancement on any salary 
schedule shall not be based on time accrued during parental leave, for tenured and non-tenured 
teachers. 

6. All teachers on parental leave shall be privileged to continue under the Health Insurance Plan. 
Teachers who elect to continue will pay 100% of the Health Insurance Premium while on leave. 

EFFECTIVE JULY 1,1983 
Sabbatical Leave 

1. When permitted by law, sabbatical leave may be granted for the purpose of full time study at an 
accredited university, to teachers who have completed at least (7) years of satisfactory service to 
the District, subject to the following conditions: 

a. Professional leave may be granted to one (1) teacher each school year for the purpose 
of bringing improved instruction or effectiveness to the District. 

b. The professional leave will be granted for one-half (112) year or for one (1) full year at 
one-half (112) the salary the teacher would have received during that period. 

c. A teacher granted professional leave must have been employed for seven (7) years in 
the District; must have permanent certification. 

d. The teacher must make written application containing a predetermined plan of study to 
the Chief School Administrator by February 1, for leave to take place during the 
following year. Final decision of the application will be made by the Board of 
Education, upon recommendation of a Professional Leave Committee composed of a 
Board member, the Chief School Administrator and a teacher appointed by the 
president of the Association, no later than two (2) months after receipt of said 
application. 

e. The period of professional leave will count for salary and seniority purposes. Salary 
payments will be made by check at normal payroll dates during the period of leave. 
Following a leave, the teacher will be reinstated to a similar position to that held prior 
to the sabbatical leave. 
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f. Candidates for sabbatical leave are required to guarantee three years of future service 
to the District. If a candidate fails to return to the District, a refund of leave salary must 
be made to the District. Each teacher on sabbatical leave would issue a promissory 
note which would become due if the teacher does not return or shall be paid off at one- 
third (113) for each year of teaching at Stillwater Central School. If the teacher resigns 
before completing three years, the balance will become due at the time of resignation. 

g. The study for which the leave is granted should be of such as could reasonably be 
expected to enhance the value of the services which the teacher would thereafter render 
to the District, and such leave will not be granted for purposes of engaging in gainful 
occupation or studying for another profession. The Board of Education may grant a 
sabbatical leave for the purpose of travel if it meets the requirements stated above. 

h. Any change in the sabbatical plan must be filed with and approved by the 
Superintendent and the Board of Education. 

i. The teacher shall submit a final report of work undertaken and activities engaged in 
during the sabbatical leave. 

Leave of Absence Without Pav 

Leaves of absences without pay will be granted upon request to any member of the 
professional staff. 

Applications for such leave will state the date the leave is to commence and the termination 
date. 

Probationary requirements will not be satisfied during the period of absence, nor will years 
of service be credited. Credits earned prior to the leave will remain valid. 

A teacher returning from leave will be restored to the position held or its equivalent at the 
start of the leave. 

It is understood that such leaves will be for a period of one (1) year and may be for a shorter 
duration, at the discretion of the District. 

Leaves of this type cannot be used for recreational vacation purposes. Leaves of this type 
may be used for taking other paid positions. 

In no event shall the number of such leaves granted exceed six (6) leaves per year with a 
maximum of three (3) in either the elementary faculty, or the middlehigh school faculty. 

A teacher who is on sick leave and has used all of their sick leave, upon application, will be 
continued on a leave without pay for the duration of the illness. This leave of absence will 
not be counted in the total number of leaves without pay. 
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ARTICLE 20 

TEACHER REMUNERATION 

Teachers will be remunerated for professional services in accord with Schedules A and B 
attached to and following this Article. 

All steps on the salary schedule will be automatic steps. All steps will coincide with the 
amount of approved service indicated in the original appointment. 

Credit for military service will be determined by the Board. Veterans of foreign campaigns 
will have special consideration. The credit award will determine the step on the salary 
schedule. 

Credit for previous teaching in area of certification will be recommended to the Board by the 
Superintendent. The amount of prior service approved by the Board at the time of 
appointment will determine the initial step on the appropriate salary schedule. 

Certified personnel will receive remuneration according to Schedule A at a per annum per 
credit hour for all approved courses up to a limit of B+60 or M+30. The foregoing shall 
apply to graduate study heretofore or hereafter taken, except that with respect to currently 
employed teachers continuing employment in the district, compensation will be paid at the 
rate stated above for graduate study completed prior to July 1, 1972, in excess of the 
foregoing limits. 

The hours which have previously been approved by the Board will remain approved. If a 
teacher so requests, the District will inform said teacher if remuneration will be given for a 
particular course or courses prior to the teacher's enrollment in the course. 

The hours should be of similar content as required for a degree, Bachelor's or higher. 

Before granting salary credit, an official transcript must be submitted to the Central Office. 
Payment will be made from the beginning of either the first or second semester provided the 
transcripts are submitted within thirty (30) days of those dates. In the event that an official 
transcript is delayed through no fault of the teacher, the Board will accept reasonable proof 
(e.g., certified letter from college professor) until such time as the official transcript is 
received. 

Members of the regular teaching staff will not be used in any way or at any time in the 
substitute process, except at their individual request to be so utilized. 

Written request for extra-duty paid assignments will be honored by the Board when the 
requests are consistent with the qualifications of the teacher. Assignments will be made by 
the Superintendent. Compensation for these assignments will be made in accord with 
Schedule "B". Written assignments will be made within thirty (30) days of the signing of 
this Agreement. 
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Any certified person who uses his own vehicle while performing duties for the District will 
be reimbursed at the IRS rate. 

The rate for all approved hours by the Board for additional preparation will be the current 
rate, as referenced in Schedule A. 

The appointment of any teacher to an extra-pay activity will contain a general statement 
describing the duties and functions of the position. 

The time of payment and compensation for extra-pay activity shall be mutually agreed upon 
between the teacher and the administration, subject to any applicable statutory law. 

Certified personnel will receive on the first Friday of the school year a paycheck of one half 
(112) the amount of their bi-weekly salary. The following Friday they will receive the other 
half of their bi-weekly salary. Thereafter, they will receive their paychecks at two-week 
intervals. 

If a payday falls on or during a vacation, teachers will be paid prior to the vacation. 

Lonwevitv Bonus: "Eligible members of the bargaining unit" (as defined below) who retire 
with full benefits under the rules of the New York State Teachers' Retirement System 
(NYSTRS), shall receive, as additional compensation, a lump sum payment of $15,000, 
contingent upon and subject to the following requirements: 

The eligible employee must submit an irrevocable letter of resignation for retirement 
purposes to collect pursuant to the requirements of NYSTRS, effective June 30 of the . 
school year in which the retirement becomes effective. 

The eligible employee's retirement letter must be submitted to the Superintendent on or 
before March 30 of the year in which the retirement becomes effective. 

Payment Schedule: 
Payment of $1 5,000 to follow conclusion of school year, but no later than July 10. 

An employee may elect to direct all or a portion of the above lump sum payment to the 
employee's Tax Sheltered Annuity (TSA) (investment option must be on the list 
maintained by the district). However, in no event may the employee's total TSA 
contribution in the year of retirement exceed the annual maximum allowable under the 
law. 

Eligible members of the barpaining unit: 
For purposes of this section only, "eligible members of the bargaining unit" is defined as follows: 

Any employee with fifteen (15) years full-time equivalent service with the district (such 
service need not be continuous) who retires with full benefits under the rules of the New 
York State Teachers Retirement System, on or before June 30,2005, or 
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An employee named on the attached list "A" who retires with full benefits under the 
rules of the New York State Teachers Retirement System, on or before June 30,2005. 

An employee named on the attached list "B" who retires with full benefits under the 
rules of the New York State Teachers Retirement System, on or before June 30,2006. 

An employee named on the attached list "C" who retires with full benefits under the 
rules of the New York State Teachers Retirement System on or before June 30,2007. 

An employee named on the attached list "D" who retires with full benefits under the 
rules of the New York State Teachers Retirement System on or before June 30,2008. 

An Employee named on the attached list "E" who retires with full benefits under the 
rules of the New York State Teachers Retirement System on or before June 30,2009. 

An employee named on the attached list "F" who retires with full benefits under the 
rules of the New York State Teachers Retirement System on or before June 30,201 0. 
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With the exception of the employees on the attached lists who retire on or before the above dates, the 
provisions of this longevity bonus section shall expire on June 30, 2005 and shall not be available to any 
bargaining unit member who retires after June 30, 2005. Until June 30, 2005, there is "an open window" 
for retirement for anyone who retires with full benefits under the rules of the New York State Teachers 
Retirement System, with fifteen (1 5) years full-time equivalent service with the District. 

Attachment A 

Linda Faulkner 
Richard Goverski 

David Havens 
Susan Shaw 

Attachment B 
Paula Burgess 

Carolyn Bulson 
Maureen Hunter 
Larry Rowland 

Attachment C 
Linda Rowland 
Patrick Erano 
Amy Holupko 

Attachment D 
Joanne Ford 

Martha Garczynski 
Mark Leadbetter 

Deborah McCarthy 
Mary Beth Onyon 
Stephanie Reilly 

Attachment E 
Colleen Comolly 

Aileen Durrant 
Joseph McGovern 

David Pagano 

Attachment F 
Sandra Davis 
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18. Unit members shall receive base salary increases as follows: 

A. 2002-2003 
In addition to the increment or "step'' movement already realized by employees on schedule, 
the District agrees to provide the STA a lump sum payment in the amount of $80,000.00 
distributed to employees pursuant to a disbursement schedule to be developed by the STA. 
These monies shall not be added to base annual salaries. (The STA shall develop a 
disbursement schedule and submit it to the District within 30 days of the Board's ratification 
of this MOA. The District shall make lump sum payments to STA members no later than 30 
days following its receipt of the disbursement schedule.) 

B. 2003-2004 
For unit members on step(s) 1-22 in 2002-03, an increase in base salary equal to 4.00%' 
including the increment as set forth in Schedule A attached hereto, of the employee's 2002- 
03 base salary rate. Unit members on or above step 23 in 2002-03 school year shall receive 
an increase in base salary rate equal to 4.00% of the employee's 2002-03 base salary rate. 
Masters differentials and graduate credits shall be added to each unit member's annual base 
salary and shall be paid pursuant to Schedule A after the 4.00% increase in base salary has 
been added. 

C. 2004-2005 
For unit members on step(s) 1-22 in 2003-04, an increase in base salary equal to 4.00% 
including the increment as set forth in Schedule A attached hereto, of the employee's 2003- 
04 base salary rate. Unit members on or above step 23 in 2003-04 school year shall receive 
an increase in base salary rate equal to 4.00% of the employee's 2003-04 base salary rate. 
Masters differentials and graduate credits shall be added to each unit member's annual base 
salary and shall be paid pursuant to Schedule A after the 4.00% increase in base salary has 
been added. 

D. 2005-2006 
For unit members on step(s) 1-22 in 2004-05, an increase in base salary equal to 3.85%' 
including the increment as set forth in Schedule A attached hereto, of the employee's 2004- 
05 base salary rate. Unit members on or above step 23 in 2004-05 school year shall receive 
an increase in base salary rate equal to 3.85% of the employee's 2004-05 base salary rate. 
Masters differentials and graduate credits shall be added to each unit member's annual base 
salary and shall be paid pursuant to Schedule A after the 3.85% increase in base salary has 
been added. 

E. 2006-2007 
For unit members on step(s) 1-22 in 2005-06, an increase in base salary equal to 3.85%' 
including the increment as set forth in Schedule A attached hereto, of the employee's 2005- 
06 base salary rate. Unit members on or above step 23 in 2005-06 school year shall receive 
an increase in base salary rate equal to 3.85% of the employee's 2005-06 base salary rate. 
Masters differentials and graduate credits shall be added to each unit member's annual base 
salary and shall be paid pursuant to Schedule A after the 3.85% increase in base salary has 
been added. 
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F. Effective 6130107 
Effective June 30, 2007, for the 2007-08 school year; (1) bargaining unit members on steps 
1-22 in 2006-2007 shall receive an increase over their 2006-2007 base salary equal only to 
the value of the increment as set forth on Schedule A, column A(1); (2) unit members on 
step 23 or above in the 2006-2007 school year shall receive no increase in their base salary 
until a new salary agreement is reached between the parties and such new salary agreement 
provides for an increase in base salary; and (3) masters degrees and graduate credits shall be 
added to each unit member's annual base salary and shall be pursuant to Schedule A. In the 
event that the parties are unable to reach agreement on or before July 1,2008, on the terms 
for a successor agreement, base salaries for the 2008-2009 school year shall be calculated 
using the system set forth in the Salary Schedule Examples on page 32 of this Agreement. 

"Base salary" as used in this Agreement shall be an employee's annual salary, excluding any 
payments for Masters degrees and graduate credits, and further excluding any payments for 
non-regular teaching duties including extra-curricular activities, tutoring, curriculum 
development, summer school and administrative work. 

Masters differentials and graduate credit hour 2002-2003 payments shall be increased by 
4.00% in 2003-2004 as reflected in Schedule A. 

Masters differentials and graduate credit hour 2003-2004 payments shall be increased by 
4.00% in 2004-2005 as reflected in Schedule A. 

Masters differentials and graduate credit hour 2004-2005 payments shall be increased by 
3.85% in 2005-2006 as reflected in Schedule A. 

Masters differentials and graduate credit hour 2005-2006 payments shall be increased by 
3.85% in 2006-2007 as reflected in Schedule A. 

Coaching and extra-curricular 2002-2003 stipends paid pursuant to Schedule B shall be 
increased by 4.00% in 2003-2004 as reflected in Schedule B. 

Coaching and extra-curricular 2003-2004 stipends paid pursuant to Schedule B shall be 
increased by 4.00% in 2004-2005 as reflected in Schedule B. 

Coaching and extra-curricular 2004-2005 stipends paid pursuant to Schedule B shall be 
increased by 3.85% in 2005-2006 as reflected in Schedule B. 

Coaching and extra-curricular 2005-2006 stipends paid pursuant to Schedule B shall be 
increased by 3.85% in 2006-2007 as reflected in Schedule B. 

Salary schedules for years 2003-04,2004-05,2005-06, and 2006-07 to be developed by the 
District and subject to review and approval by the STA. 

All monies for years 2003-04,2004-05,2005-06,2006-07 to be added to base annual 
salaries, as reflected above in I. Compensation - B, C, D, and E. 
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Percentage increases for years 2003-04,2004-05,2005-06, and 2006-07 to be applied to 
graduate credit hours, MA Degree, "Schedule B" amounts, and "coaches schedule". 

G. Effective July 1,2004, the District will compensate teachers to supervise lunch in the 
cafeteria. The ratio of students to teachers shall be sixty (60) to (1). The district will 
supplement these lunch supervisors with other administrative staffldean of students as 
necessary. The compensation for teachers shall be $1,800 per year. This duty shall be 
offered to tenured staff first. However, if tenured staff do not fill these positions, the district 
shall have the right to offer them to non-tenured teachers. If no teachers fill these positions, 
the district may do so with other staff. Schedules will not be modified to accommodate staff 
requesting lunch duty. 

H. Effective July 1,2004, a $1,200.00 stipend shall be paid for (6) K-5 grade level coordinators 
and (6) Content Area Department Heads. 

I. A Professional Development model shall compensate staff for earned hours of professional 
development. This model shall be mutually developed by the district administration and the 
STA, with the approval or disapproval of the program by the Board of Education. 
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SCHEDULE A 

BACHELORS 
Professional staff members who have not earned a Masters degree will be placed on the Bachelors schedule 
and be paid for all graduate hours according to the specified amount per graduate hour up to a maximum of 
60 graduate hours. 

SALARIES FOR 2002-03 THROUGH 2006-07 

STEP 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

1 1  

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

2 3 

BACHELORS INCREMENTS 

NOTE: THIS SCHEDULE EXPIRES 613012007 
SEE ATTACHED 

ILLUSTRATING BASE PLUS INCREMENT, PLUS RAISE 
A(1Y 
EFF. 

Graduate Hours 
2002-03 2003-04 2004-05 2005-06 2006-07 

$48 $50 $52 $54 $56 

2006 - 07 

0 

537 

546 

555 

564 

575 

592 

610 

628 

647 

666 

686 

707 

728 

750 

772 

795 

819 

844 

869 

895 

922 

950 
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C.O.B. 

STEP 2002-03 2003-04 2004-05 2005-06 2006-07 613012007 

1 26,554 26,654 26,754 26,854 26,954 0 

2 27,085 27,616 27,720 27,784 27,888 539 

3 27,894 28,168 28,721 28,787 28.854 558 

4 28,726 29,010 29,295 29,827 29,896 577 

5 29,584 29,875 30,170 30,423 30,975 598 

6 30,466 30,767 31,070 31,332 31,594 620 

7 31,376 31,685 31,998 32,266 32,538 632 

8 32,318 32,631 32,952 33,230 33,508 651 

9 33,287 33,611 33,936 34,221 34,509 670 

10 34,285 34,618 34,955 35,243 35,538 690 

1 1  35,314 35,656 36,003 36,301 36,600 71 1 

12 36.374 36,727 37,083 37,389 37,699 732 

13 37,465 37,829 38,196 38,510 38,829 754 

14 38,589 38,964 39,342 39,666 39,993 777 - 
15 39,746 40,133 40,522 40,857 41,193 800 

16 40,939 41,336 41.738 42,082 42,430 824 

17 42,167 42,577 42,989 43,345 43,702 849 

18 43,433 43,854 44,280 44,644 45,014 874 

19 44,735 45,170 45,608 45,984 46,363 900 

20 46,077 46,524 46,977 47,364 47,755 927 

21 47,460 47,920 48,385 48,786 49,187 955 

22 48,884 49,358 49,837 50,248 50,664 984 

23 50,349 50,839 51,333 51,756 52,183 1,013 



lSCHEDULE A CONTINUED) 

MASTERS 

Professional staff members who have earned a Masters degree will be placed on the Masters schedule and 

STEP 2002 - 03 2003 - 04 2004 - 05 
1 0 0 0 
2 531 531 577 
3 547 547 586 
4 563 563 597 
5 580 580 61 3 
6 597 597 630 
7 61 5 61 5 648 
8 633 633 666 
9 653 653 684 

10 672 672 703 
11 692 692 723 
12 71 3 713 743 
13 735 735 764 
14 757 757 786 
15 779 779 808 
16 803 803 831 
17 827 827 855 
18 852 852 879 
19 877 877 904 
20 903 903 930 
2 1 931 93 1 957 
22 958 958 984 
23 987 987 1,012 

paid for all graduate hours according to the specified amount per graduate hours in excess of 30 hours, up 
to a maximum of 60 graduate hours. The Masters schedule, for illustration purposes, includes an expansion 
of the basic salary schedule incorporating a Masters degree as well as-30 graduate hours, according to the 
specified contractual language as to the value of each graduate hour and Masters degree for each of the 
years attached in the agreement. 

MASTERS INCREMENTS 

NOTE: THIS SCHEDULE EXPIRES 613012007 
SEE ATTACHED 

SALARIES FOR 2002-03 THROUGH 2006-07 
ILLUSTRATING BASE + INCREMENT + RAISE 

A(1 I* 
Eff. 

C.O.B. 

2005 - 06 2006 - 07 
0 0 

579 58 1 
588 591 
597 600 
608 609 
625 621 
643 638 
660 655 
679 674 
698 692 
71 7 712 
738 732 
758 752 
780 773 
802 795 
824 818 
848 841 
872 865 
897 889 
922 915 
949 941 
976 968 

1,004 995 

Graduate Hours and Masters Dearee 

STEP 2002 - 03 2003 - 04 2004 - 05 2005 - 06 2006 - 07 06130107 
1 28,748 28,848 28,948 29,048 29,148 0 
2 29,279 29,898 30,002 30,062 30,166 539 
3 30,088 30,450 31,094 31,157 31,220 558 
4 30,920 31,292 31,668 32,291 32,357 577 
5 31,778 32,157 32,543 32,887 33,534 598 
6 32,660 33,049 33,443 33,796 34,154 620 
7 33,570 33,966 34,371 34,731 35,097 632 
8 34,512 34,913 35,325 35,694 36,068 65 1 
9 35,481 35,892 36,309 36,685 37,069 670 

10 36,479 36,900 37,328 37,707 38.097 690 
11 37,508 37,938 38,376 38,765 39,159 71 1 
12 38,568 39,008 39,456 39,854 40,258 732 
13 39,659 40,111 40,569 40,975 41,388 754 
14 40,783 41,245 41,715 42,131 42,552 777 
15 41,940 42,414 42,895 43,321 43,753 800 
16 43,133 43,618 44,111 44,547 44,989 824 
17 44,361 44,858 45,362 45,809 46,262 849 
18 45,627 46,135 46,653 47,109 47,573 874 
19 46,929 47,452 47,981 48,449 48,922 900 
20 48,271 48,806 49,350 49,828 50,314 927 
21 49,654 50,202 50,758 51,250 51,747 955 
22 51,078 51,640 52,210 52,713 53,223 984 
23 52,543 53,121 53,706 54,220 54,742 1,013 

Grad. Hrs. $48 $50 $52 

J J  
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Salary Schedule Examples 

(Base Salaries - DOES NOT INCLUDE MA & CR HR) 

Step 5 2002-03 $29,584 

6 2003-04 30,767 
7 2004-05 31,998 
8 2005-06 33,230 
9 2006-07 34,509 

Effective 6/30/2007 Step 10 35,199 

Effective 7/1/2008 Step 11 35,910 

20 2003-04 46,524 
2 1 2004-05 48,385 
22 2005-06 50,248 
23 2006-07 52,183 

Effective 6/30/2007 0,s. 52,183 

Effective 7/1/2008 O.S. 52,183 

Step 23 2002-03 $50,349 

O.S. 2003-04 52,363 
O.S. 2004-05 54,457 
0,s. 2005-06 56,554 
O.S. 2006-07 58,73 1 

Effective 6/30/2007 0,s. 58,731 

Effective 7/1/2008 O.S. 58,73 1 

Step 18 2002-03 $43,433 

19 2003-04 45,170 
20 2004-05 46,977 
2 1 2005-06 48,786 
22 2006-07 50,664 

Effective 6/30/2007 Step 23 51,677 

Effective 7/1/2008 O.S. 51,677 
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NOTE: The above examples were calculated by (a) taking the 2002-03 base salary of an employee 
on the first step noted, (b) applying a 4.0% increase in each of the 2003-04 and 2004-05 
school years, and a 3.85% increase in each of the 2005-06 and 2006-07 school years, (c) 
then adding the appropriate increment, if any, fiom schedule A, Column A(l) for the 2007- 
08 school year, and (d) then, for the 2008-09 school year, adding the appropriate increment, 
if any, from Schedule A, Column A(1). The above specific salaries apply only to persons 
who were on Step 5, 19, 23 and 18 in the 2002-03 school year. The base salaries for persons 
on other steps in the 2002-03 school year will be different from those set forth above, but 
will be calculated using the same system as set forth above for persons on Step 5, 19, 18 and 
23 in the 2002-03 school year. 

*See: NOTE Schedule A: Column A(l) 
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Schedule 6 - ACTIVITIES 

Activity 
After school intramural program (&week program) - (2) 
Academic Study Hall 
Art Club 
Athletic Director 
AV Coordinator Elementary School 
AV Coordinator High School 
AV Coordinator Middle School 
Band - Elementary 
Band - Jazz 
Band - Senior 
Chaperone - Tickets 
Chaperone - Football 
Chaperone - Basketball 
Chaperone - Dance 
Chemistry Club 
Chess Club Advisor 
Chorus - Elementary 
Chorus - High School 
Chorus - Select 
Detention - 4:30 (2:45 - 4:l5) 
Detention - Middle School (2:50 - 4:15) 
Detention 9th Period (2:02 - 2:45) 
Document Processing Services 
Drama Advisors (4) 
Freshman Class Advisor 
Junior Class Advisor 
Key Club 
Masterminds 
Math League Advisor - High School 
Math League Advisor - Middle School 
National Honor Society 
National Junior Honor Society Advisor 
Odyssey of the Mind 
Outdoor Club 
SADD Advisor - High School 
SADD Advisor - Middle School 
Senior Class Advisor 
Sophomore Class Advisor 
Strength Coordinator 
Strength Coordinator - Assistant 
Student Council Advisor - Middle School 
Student Council Advisor - High School 
Timer 
Varsity Club 
Wahosi 
Web Club 
Yearbook Advisor 

*Amounts represent total stipend paid. 
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Schedule B - SPORTS 

E = Entry Level (1) = 2-5 Years Experience (2) = 6-14 Years Experience (3) = 15+ Years Experience 

Baseball 
Varsity 
JV 
Modified 

Bowling 
Varsity 

Basketball 
Varsity 
JV 
8th Grade 
7th Grade 

Cheerleading 
VarsityIJV - Football 
VarsityIJV - Basketball 

Football 
- Varsity 

Assistant (4) 

Golf - 
Varsity 

Soccer 
Varsity 
JV 
Modified 

Softball 
Varsity 
JV 
Modified 

Track 
Varsity 
Modified 

Volleyball 
Varsity - 
JV 
Modified 

- - 
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(Schedule B - SPORTS continued) 

E = Entry Level ( I )  = 2-5 Years Experience (2) = 6-14 Years Experience (3) = 15+ Years Experience 

Baseball 
Varsity 
J V 
Modified 

Bowling 
Varsity 

Basketball 
Varsity 
J V 
8th Grade 
7th Grade 

Cheerleading 
VarsityIJV - Football 
VarsityIJV - Basketball 

Football 
Varsity 
Assistant (4) 

Golf - 
Varsity 

Soccer 
Varsity 
J V 
Modified 

Softball 
Varsity 
J V 
Modified 

Track 
Varsity 
Modified 

Volleyball 
Varsity 
JV 
Modified 
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(Schedule B - SPORTS continued) 

E = Entry Level (1) = 2-5 Years Experience (2) = 6- 14 Years Experience (3) = 15+ Years Experience 

Varsity 
JV 
Modified 

Bowling  
Varsity 

Basketball 
Varsity 
J V 
8th Grade 
7th Grade 

C heerleading 
VarsityIJV - Football 
VarsityIJV - Basketball 

Football 
Varsity 
Assistant (4) 

Golf - 
Varsity 

Soccer 
Varsity 
JV 
Modified 

Softball 
Varsity 
JV 
Modified 

Track 
Varsity 
Modified 

Volleyball 
Varsity 
JV 
Modified 
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ARTICLE 21 

BENEFITS 

1. Health Insurance 

A. Effective July 1,2004: The Empire BC/BS Matrix I Plan shall cease to be offered to employees and 
retirees. In consideration of the STA's agreement on this specific matter, the District agrees to 
provide a lump sum payment of $1 16,000 distributed to employees pursuant to a disbursement 
schedule to be developed by the STA, and with such disbursement schedule to be provided to the 
District no later than June 1,2004. One-half of this dollar amount shall be made available on or 
before June 30,2004, and the remaining one-half no later than January 30,2005. Such monies shall 
not be added to base annual salaries. 

B. 1. Effective July 1,2004, the following health insurance plans shall be offered to employees hired 
prior to July 1,2004: BC/BS PPO, MVP "B", or CDPHP, or additional health insurance plans as 
designated by the District. Annual employee health insurance premium contributions during the life 
of this agreement for individuals hired prior to July 1, 2004 shall be as follows: 

Individual: $225 
Two-Person: $420 
Family: $450 

As has been the practice, in the event the cost of the premium for other plans exceeds the cost of the 
BCBS PPO coverage, the employee will pay the difference between the plan of their choice and the 
BC/BS PPO, or have the option to select another plan. 

2. Employees hired on or after July 1,2004, shall be offered BC/BS PPO, MVP "B", CDPHP, or 
additional health insurance plan(s) as designated by the District. The parties acknowledge that the 
District may offer additional health insurance plans/providers at sometime during the life of this 
agreement. 

The annual employee health insurance premium contribution for a plan provided by the District 
other than BCBS PPO, MVP "B" OR CDPHP, shall be as follows: 

Individual: $225 
Two-Person: $420 
Family: $450 

In addition to such contributions, individuals shall pay the difference between their selected plan 
and the lowest cost premium of the following plans: MVP "B", CDPHP, and BCIBS PPO. 
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For illustrative purposes only: 

Family Coverage: 
MVP "B" - $ 9,957.00 Employee pays $ 450.00 
CDPHP - $10,610.00 Employee pays $1,103.00 ($10,610 - 9,957 = 653 + 450) 
BCBS PPO - $1 1,907.00 Employee pays $2,400.00 ($1 1,907 - 9,557 = 1,950 + 450) 

Two-Person Coverage: 
MVP "B" - $ 7,404.00 Employee pays $ 420.00 
CDPHP - $ 7,759.00 Employee pays $ 775.00 ($ 7,759 - 7,404 = 355 + 420) 
BCBS PPO - $10,912.00 Employee pays $3,928.00 ($10,912 - 7,404 = 3,508 + 420) 

Single Coverage: 
MVP "B" - $ 3,702.00 Employee pays $ 225.00 
CDPHP - $ 3,880.00 Employee pays $ 403.00 ($3,880 - 3,702 = 178 + 225) 
BCBS PPO - $ 4,659.00 Employee pays $1,182.00 ($4,659 - 3,702 = 957 + 225) 

3. Both parties recognize that the premium rates may increase annually and that the district may 
offer additional health insurance planslproviders in addition to those stipulated above. Both parties 
agree that if any of these plans is unable to fulfill its obligations as written, the parties may add an 
additional agreed upon similar plan. 

C. Dental option adjustment requires all employees to change to BCBS Plan at the time of the health 
insurance switch, no later than July 1,2004. 

D. Effective July 1, 2004, a $1,200 buyout will be paid yearly to individuals choosing not to take the 
district provided health insurance option. A minimum of two of the subscribers as of July 1,2004, 
who were subscribers as of June 30,2002 are needed to opt for this buyout to make it available in 
the 2004-2005 school year. Thereafter, a minimum of two (2) subscribers as of June 3oth each year 
are needed to opt for this buyout to make it available each July first. 

If individuals opt back into one of the District's health insurance plans, such individual shall be 
responsible for paying the agreed annual premium payment as of the date they "opt back in." 
Individuals who "opt back in" shall be eligible to select any of the District's health insurance plans. 
An individual who "opts back in" shall pay the difference between the District's least expensive 
health insurance plan and the plan the individual selects from the options available, less the annual 
employee contribution amount (individual = $225, two-personc= $420, and family = $450). 

One-half of the buyout shall be paid in December of the buyout year and one-half shall be paid in 
June. 

2. Retirement Benefits 

After a teacher retires, the District will credit the teacher at the rate of $21 .OO per day of 
accumulated sick leave to be applied to the premium of their health insurance plan at retirement. 
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IRC Section 125 Plan 

Effective July 1, 1999, the district shall implement IRC Section 125 Plan to cover health insurance 
premiums only. The district shall identify the plan administrator. Unless an employee specifically 
declines such coverage, all health insurance premium plans shall be paid through the IRC Section 
125 Premium only plan. 

ARTICLE 22 

GENERAL CONDITIONS 

The Superintendent will provide the Association with sufficient copies of School Board policies 
affecting terms and conditions of employment so that one (1) copy may be issued under proper 
control mechanisms (by numbering and registering, etc.) to each teacher such copies to be returned 
to the administration at the end of the school year or upon earlier termination of employment, for re- 
issuance the following year. 

The Association will be provided with four (4) additional copies of such Board Policies. 

New or revised Board policies affecting terms and conditions of employment being contemplated or 
adopted by the Board will be submitted to the Association for review and suggestions at least five 
(5) days prior to adoption, except for changes necessitated by emergency situations. Upon adoption 
of any such new or revised policies, the Association will be furnished an appropriate number of 
copies, such revised or new policies not to become effective prior to five (5) days after delivery to . 
the Association, except by mutual consent or in emergency situations. 

ARTICLE 23 

DISTRIBUTION & COST OF PUBLICATION 

The Board and the Association shall mutually publish this Agreement and share equally the cost of such 
Publication with the following contingencies: 

1. The total number of copies published shall include: 

a. Ten (lo) copies to the Board. 

b. Twenty-five (25) copies to the Chief School Administrator 

c. One hundred twenty-five (125) copies to the Association 

d. One (1) copy to each: High School Principal, Middle School Principal, Elementary 
Principal and Guidance Counselor. 

2. The agency of publication will be mutually agreed upon by both parties. 
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ARTICLE 24 

MATTERS NOT COVERED 

The parties agree that all items presented for negotiations have been discussed during negotiations leading 
to this Agreement, and, therefore, agree that negotiations with respect to the school years 2002-2007 will - not be reopened on any item, whether contained herein or not, during the life of this Agreement. 
Nevertheless, because of the special nature of the public educational process, it is likewise recognized that 
matters may, from time to time, arise of vital mutual concern to the parties, and so an opportunity for 
discussion should be provided. The parties accordingly agree that subject to mutual consent, they will 
consult and attempt to resolve such matters. 

ARTICLE 25 

LAW SAVING CLAUSE 

If any provisions of this Agreement or any application of the Agreement to any teacher or group of 
teachers, is or shall be at any time contrary to law, Federal or State, or shall be found to be invalid by a 
decision of a court of competent jurisdiction, then such provision or application shall be of no force and 
effect except to the extent provided by law, but the remainder of this Agreement shall continue in full force 
and effect. 

ARTICLE 26 

EFFECTIVE DATE AND RETROACTIVITY 

This agreement shall be effective July 1,2002, and continue until June 30,2007. 
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STATUTORY NOTICE 

IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY 
AMENDMENT OF LAW OR PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL NOT 
BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN 
APPROVAL. 

SECTION 204-a 
CIVIL SERVICE LAW 

Chief Executive Officer 
Stillwater Central School District 

Stillwater Central School District 
Board of Education 

President 

Stillwater Central School ,, 

Teachers Associ 

Dated 

42 
Agreement Between the Chief Executive Officer of the Stillwater Central School District 
and the Stillwater Teachers Association, July 1,2002 - June 20,2007 



Elementarv School 
Grade Level 

1. Conduct bimonthly meetings after school with grade level teams 
excluding those scheduled for Superintendent's Conference Day. 

2. Provide principal with a written summary of grade level meetings. 
3. Act as a consultant/advisor for other grade level members. 
4. Disseminate information to members at principal's request. 
5. Help develop testing schedules, master schedules, and state and 

standardized testing schedules with the principal. 
6. Serve as a member of Building Cabinet meeting once each month 

during the school day with release time to discuss issues of importance 
to faculty and administration. 

Grade level representative should apply yearly for this 
position. 

Hish School 
De~artment Head 

1. conduct bimonthly meeting held after school excluding those 
scheduled for Superintendent's Conference Day. 

2. Provide principal with a written summary of the department meeting. 
3. ., Act as a consultanfJadvisor for other department members. 
4. Disseminate information to department members a t  principal's request. 
5. Help develop exam schedules with the principal. 
6. Serve as a member of principal's cabinet, meeting no more than once 

each month, during the school day, with release time, to discuss issues 
of importance to faculty and administration. 

Department heads should apply yearly for this position. 





NOTE: THESE SALARIES INCLUDE MASTERS DEGREES AND GRADUATE HOURS 
FOR OFF-STEP EMPLOYEES 

2003-04 2003-04 2004-05 2005-06 2006-07 
LAST FIRST current total 4.00 4.00 3.85 3.85 
BARCLAY GAIL 
BULSON 
BURGESS 
CARNEY 
CASSIDY 
CONNOLLY 
DAVIS 
DROSKY 
DURRANT 
ERANO 
FAULKNER 
FORD 
GARCZYNSKI 
GOVERSKI 
HAVENS 
HOLUPKO 
HOSTIG 
HUNTER 
KARDASH 
KELLY 
LEADBETTER 
MCCARTHY 
MCGOVERN 
MORMILE 
ONYON 
PAGAN0 
REILLY 
RITTER 
ROSEVWR 
ROWLAND 
ROWLAND 
SCHULTZ 
SHAW 
TALBOT 
VALENTI 

CAROLYN 
PAULA 
MAUREEN 
WILLIAM 
COLLEEN 
SANDRA 
CElL 
AILEEN 
PATRICK 
LYNDA 
JOANNE 
MARTHA 
RICHARD 
DAVID 
AMY 
CAROLYN 
MAUREEN 
MICHAEL 
BARBARA 
MARK 
DEBORAH 
JOSEPH 
MICHELE 
MARY BETH 
DAVl D 
STEPHANIE 
JANICE 
MARGARET 
Ll N DA 
LARRY 
CAROL 
SUSAN 
CAROL 
BEVERLY 

WINCHELL JOANNE 57,345 59,638 6 1,934 64,319 

NOTE: These salaries include Masters degrees and graduate hours for employees 
who will be this contract 

'E, 733- 
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NOTE: THESE SALARIES INCLUDE MASTERS DEGREES AND GRADUATE HOURS 
FOR OFF-STEP EMPLOYEES 

2003-04 2003-04 . 2004-05 2005-06 2006-07 
LAST FIRST current total 4.00 4.00 3.85 3.85 

BARCLAY 
HOSTIG 
KELLY 
SCHULTZ 
CARNEY 
MORMILE 
VALENTI 
WINCHELL 
ROSEVEAR 
DURRANT 
CONNOLLY 
ERANO 
HOLUPKO 
REILLY 

-_ RlTTER 
ROWLAND 
BULSON 
BURGESS 
CASSIDY 
DAVIS 
FAULKNER 
FORD 
GARCZYNSKI 
GOVERSKI 
HAVENS 
HUNTER 
LEADBETTER 
MCCARTHY 
VlCGOVERN 
INYON 
'AGANO 
:OWLAND 

GAIL 
CAROLYN 
BARBARA 
CAROL 
MAUREEN 
MICHELE 
BEVERLY 
JOANNE - 

MARGARET 
AILEEN 
COLLEEN 
PATRICK 
AMY 
STEPHANIE 
JANICE 
LINDA 
CAROLYN 
PAULA 
WILLIAM 
SANDRA 
LYNDA 
JOANNE 
MARTHA 
RICHARD 
DAVl D 
MAUREEN 
MARK 
DEBORAH 
JOSEPH 
MARY BETH 
DAVl D 
LARRY 

HAW SUSAN 60,477 62,896 65,412 67,930 70,546 

NOTE: These salaries include Masters degrees and graduate hours for employees 
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