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THIS AGREEMENT, made and entered into this 3151day August, 2001, by and

between the Town of Shelter Island, a New York municipal corporation, having its

principal place of business at 44 North Ferry Road, Shelter Island, New York ("the

Town") and the Shelter Island Police Benevolent Association, Inc., a New York

corporation, filed pursuant to the not-for-profit corporation law, having its principal

place of business at 44 North Ferry Road, Shelter Island, New York ("the Association").

wrrNESSETJH[

WHEREAS, the parties hereto desire to make and arrange the terms and

conditions under which the members of the Town Police Department shall work and

perform their duties; and

WHEREAS, the Association is recognized as the bargaining representative by the

Town for an members of the Association consisting of all full-time police officers of the

Town, excluding the Chief of Police; and

WHEREAS, the parties desire to enter into a collective bargaining agreement

("this Agreement") setting forth the amount of wages to be paid to such employees of

said department and the terms and conditions of their employment; and

NOW, THEREFORE, for and in consideration of the premises and the mutual

covenants and premises as herein contained the parties hereto agree as follows:
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ARTKCLE K-SCOPE

Section 1 - This Agreement shall encompass the rates of wages and conditions of

employment of all full-time police officers of the Town for the period January 1,2002

through December 31,2005.

Section 2 - The Association represents that it has the authority to negotiate,

bargain, and agree for and on behalf of its members who are all of the police officers of

the Police Department with the exception of the Chief of Police and hereby agrees on

behalf of itself and all such members and police officers that it and each of them will

faithfully perform all the terms and conditions of this Agreement on their respective parts

to be performed.

Section 3 - The Town recognizes the Association as the sole and exclusive

bargaining agent and representative for all police officers, with the exclusion of the Chief

of Police, who are employed full-time in the Police Department. The Town also extends

unchallenged representation status to the Association for the maximum period

permissible pursuant to law.

Section 4 - Pursuant to New York State Civil Service Law Section 207(3), the

Association affirms that it does not have the right to strike or to take job action against

the Town, to assist or participate in any strike or job action, or to impress upon its

members to conduct, assist or participate in any strike or job action. The Association and

its members obligate themselves to faithfully perform all the terms and conditions of this

Agreement.

2
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ARTiCLE KR-COMJPENSA 'fRON

Section 1(A) -The annual rate of salary for the period of this Agreement shall be

as fol1ows: effective January 1,2002, January 1, 2003, January 1,2004 and January 1,

2005, steps 1.,5on the salary schedule shall be increased by a percentage equal to the

percentage increase in the Consumer Price Index (CPI-W) for the N.Y. Metropolitan

Area for the twelve month period prior to September 1, 2001, September 1, 2002,

September 1, 2003 and September 1, 2004, respectively. These dates have been chosen

for budgetary purposes. In no event, however, shall the annual percentage increase be

greater than 5% or less than 2%.

Sergeants shall receive additional compensation as follows: during the 1sl through

the end of the second complete year of service as sergeant: $2,000 per annum; during the

yd through the end of the fourth complete year of service as sergeant: $4,000 per annum;

thereafter: $6,000 per annum. Detectives shal1receive an additional compensation of

$1,476 per annum.

Effective January 1st of each year, each employee shall increase one longevity

step, that is one step forward on the salary scale until each employee reaches the

maximum rate of pay.

(B) Longevity - Longevity payments shall be made as follows: three percent in

the eighth, ninth and tenth year; four percent in the eleventh, twelfth and thirteenth year

3
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of service; five percent in the fourteenth, fifteenth and sixteenth year of service; six

percent in the seventeenth year of service and each year thereafter, non-cumulative.

Section 2 - Each employee shall receive the sum of $650 as and for a unifonn

allowance, except that detectives shall receive the sum of $900, and an additional sum of

$250 as a unifonn cleaning allowance. Payment ofunifonn cleaning allowance shall be

made in two equal installments on July 1st and December 31st of each year.

Section 3 - Each employee shall be compensated for the following paid holidays;

New Years Day; Martin Luther King Day; Lincoln's Birthday; Washington's Birthday;

Good Friday; Easter Sunday; Memorial Day; Independence Day; Labor Day; Columbus

Day; Election Day; Thanksgiving Day and Christmas Day. Said pay shall be computed

by dividing the employee's base salary by 228 (228 represents the number of days

worked by an employee). Payment for holiday pay shall be made on or before the first

pay day in December.

Section 4 - Employees shall be compensated for night differential as follows:

$2,550, effective January 1,2002; $3,050, effective January 1,2003; $3,550, effective

January 1,2004; and $4,050, effective January 1, 2005. Payment of night differential

shall be made in two equal installments on July 151and December 3151of each year.

Section 5 - Overtime shall be computed on a time and one half basis detennined

by an 8 hour day and a 228 day work year representing the number of hours and days

4
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currently worked by an employee. The hourly and overtime rate shall be determined by

dividing the employee's base salary by 1824 hours and multiplying the result times 1.5.

The 1824 hours currently represents the number of hours actually worked by an

employee. An employee may, upon request to the Chief, be granted compensatory time

at the time and one half overtime rate in lieu of cash payment for overtime. The accrual

and use of this compensatory time shall be determined on a case-by-case basis by the

Chief.

Section 6 - Whenever an employee is required to attend court or other

governmental agency to give testimony or act within the performance of his/her duties

and within the scope of his/her employment, he/she shall be provided with public

transportation or be reimbursed travel expenses at the rate of 24 cents per mile.

Section 7 - If an employee is required or subpoenaed to give testimony arising out

of the performance of his/her duties and within the scope of his/her employment in a civil

action during his/her regularly scheduled tour of duty, then all fees received by the

employee shall be paid to the Town, and the employee shall receive his/her regular pay

from the Town, which shall have the right to resist any subpoena; and if the testimony is

not scheduled during his/her regular tour, then the employee shall keep all fees received

by him/her, and he/she shall not receive additional compensation from the Town.

5



~,_.
..,

-"-
~-.

10/1/02

Section 8 -Any employee recal1ed to duty during nonnally scheduled time off

shall be compensated at the overtime rate for a minimum of 4 hours. This shal1 include

all call-back to duty including Court, subpoena, or emergency recall. All recall must be

directed or ordered by the Chief or designee.

Section 9 - An employee may be called back to attend a Departmental meeting. In

this case, the attendance shall be considered overtime police duty but the recall provision

(Article II, Section 8) shall not apply.

ARTKCLE KKK- LEAVE TKME AND BASKC WORK YEAR

Section 1 - Each employee shall work a duty chart as attached hereto as Appendix

A. The Chief shall have the option of removing the Sergeant and/or Detective from the

duty chart and establishing different tours of duty for the Sergeant and Detective, but in

no event shall said tours of duty exceed 228 working days per year. Pursuant to existing

practice as of the date on which the 2002-2005 Agreement is fully ratified and approved,

the Chief shall retain the discretion to assign employees to work up to 10 tours of duty

per year without additional compensation, for training, special events and other duties as

detennined by the Chief, as part of the duty chart. The duty chart of each employee shall

not exceed 228 days per year. The Town agrees to give at least 5 days notice of change

of the shift when an employee is removed from the 6 to 2 shift except when the change is

necessitated as a result of illness, disability or mutual tour change. Mutual tour changes

6
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shall be permitted at the sole discretion of the Chief.

Section 2 - Each employee shall be entitled to 22 paid sick days per year. In the

event of an absence in excess of one day, an employee may be required to provide a

doctor's certificate verifying the illness of the employee. Each employee shall be

permitted to accumulate sick days to a maximum of 200 days. Upon retirement, each

employee shall be paid the value of his/her accumulated sick leave on a formula of 1 day

for each 2 days accumulated for a maximum payment of 100 days. Payment of

accumulated sick leave shall be calculated by dividing the employee's base salary by the

annual duty chart worked by the employees that is currently 228 days. Effective January

1, 2002, if an employee on the payroll as of any future December 31 has more than 200

accumulated sick leave days as of that date, then the Town shall contribute, into a

deferred compensation account agreed upon between the Town and the ARsociation, 15%

of the then current value of the number of the employee's sick leave days earned but not

used in that year. Those days shall then be removed from the employee's accumulated

sick leave, so as to reduce the year end accumulation to 200 days. The LIFO (last-in-

first-out) rule shall apply.

Section 3 - Vacation shall be implemented for each employee in accordance with

the following schedule: during the first year of service -seven working days; during the

second and through the fifth year of service - ten working days; during the sixth and

7
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through the ninth year of service - 15 working days; commencing the tenth year of

service until separation from the Department -21 working days. Employees shall be

permitted to carry over a maximum of not more than 10 vacation days into the

subsequent calendar year.

Section 4 - Personal Days: Each employee shall be afforded three personal leave

days per year, not including funeral leave for members of the immediate family. Personal

leave time shall be prorated for all employees commencing or terminating service mid-

year.

Section 5 - Negotiating Leave Time: During negotiations between the Town and

the Association for renewal, extension, or for a new collective bargaining agreement, one

Association negotiator may be excused from his/her duties on the police force for the

purpose of engaging in the negotiations, provided such periods of negotiations are

reasonable and necessary. Both the Town and the Association shall be entitled to be

represented by negotiators, lawyers, and other such persons as each deems necessary.

Section 6 - Bereavement Days: Each employee shall receive up to four days'

bereavement leave for each instance of death in the case of death in the immediate family

such a deaths of child (including stepchild), father, mother, brother, sister, and spouse.

For each instance of death of other close relatives, the employee may take up to three

days' bereavement leave.

8
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AR'f][ClLE ][V-][NSURANCE, RE'fiREMENT, ETC.

Section 1 - Pension: The Town shall adopt a retirement plan providing for the

retirement for a member at half pay after 20 years of service pursuant to Section 384-d of

the New York State Retirement and Social Security Law.

Section 2 - The Town agrees to provide the one year salary option for determining

final average salary in a retiree's base as provided for in Section 302(9)(d) of the New

York State Retirement and Social Security Law.

Section 3 - Death Benefit: All employees shall receive the following death

benefits:

(a) Death benefits for beneficiaries of certain police officers and fire fighters

pursuant to New York General Municipal Law, Section 208-b.

(b) Death benefits and disability retirement pursuant to New York State

Retirement and Social Security Law, Sections 360, 361,362 and 363.

(c) The spouse or estate of an employee shall receive an amount due for

overtime pay, past and present vacation accrual as well as holiday payor

other such leave time standing to the credit of the employee at the time of

his/her death.

Section 4 - Disability Benefits: All employees who sustain physical injury or

illness in the course of their employment while acting in the performance of their duties

9
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and within the scope of their employment with the Town, as determined by such medical

authority as the Town shall designate, shall continue to receive full salary during the

period of incapacity or until eligible for a New York State pension or death, whichever.

shall occur first. Any sums received by the employee under the provisions of the

Workers' Compensation Law for lost earnings as a result of such injury or illness shall be

paid by the employee to the Town.

Section 5 - Medical Insurance:

A. The Town will continue to provide the Statewide (Empire) Plan, or a plan

that is comparable to it, to all full-time unit members. The Town may change health

insurance plans after prior notice to the Association.

B. In the event that an employee having at least one complete year of active

full-time service with the Town dies on or off duty, the employee's family shall be

entitled to:

(a) continued medical insurance, at the same level and to the same extent as

that for active employees, for the employee's spouse until the spouse remarries or 5

years, whichever occurs first, and dependent children, until the age of 19 or for a period

of 5 years, whichever occurs first (both 5 year requirements shall be waived in the

situation of an employee who dies in the performance of his/her duties as defined

pursuant to General Municipal Law § 207-c); and

10
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(b) payment, not to exceed $5,000, for funeral expenses.

c. In addition, the costs and levels of the individual or family health benefits,

as applicable, for eligible retirees shall continue to be paid by the Town during the

lifetime of the retiree and his/her eligible dependents, where applicable, at the same level

and to the same extent as that for active employees.

Section 6 - An employee may elect to change enrollment at any time between

November 1 and November 30 from family to individual coverage under the Plan

provided pursuant to this Agreement. In this event, the employee shall receive 50% of

the premium savings to the Town, provided the employee remains uncovered by family

coverage under the Plan for a period of 12 consecutive months. The payment shall be

made at the end of the 12 month period and annually each 12 months thereafter, provided

the employee remains uncovered by family coverage under the Plan.

It is understood that once an employee has waived family coverage for a particular

year, the employee may not reinstate family coverage for that year expect in the event of

an emergency causing the loss of insurance through another source. Emergency shall

include loss of employment, or termination of insurance for a spouse whose employer

has provided the alternative insurance. Emergency shall not include the change of any

such alternative insurance from a noncontributory to a contributory plan, or the voluntary

declination of the spouse of insurance offered by the spouse's employer. In the case of an

11
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employee who reenrolls in fewer than 12 months, no payments shall be made.

ARTKCLE V - MANAGEMENT RKGJHrTS

Section 1 -Except as specifically abridged, delegated or modified by this

Agreement, all the rights, powers and authority the Town has prior to the execution of

this Agreement are retained by it and r~main exclusively without limitation within the

rights of the Town Board, which are not subject to grievances procedures or arbitration;

this includes the right, power and privileges subject to the New York State Civil Service

Law and the terms of this Agreement, where applicable, to plan, determine, direct and

control the nature and extent of all its operations; and also includes the right to introduce

new equipment, methods or facilities or change existing methods and to make and

enforce rules and to carry out the functions of the Town's government.

ARTKCLE VK - MKSCELLANEOUS

Section 1-PURSUANT TO THE NEW YORK STATE CIVIL SERVICE LAW,

SECTION 204(a), IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY

PROVISIONS OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO

PERMIT ITS IMPLEMENT ATrON BY AMENDMENT OF LAW OR BY

PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME

EFFECTIVE UNTIL THE APPROPRIATE LEGIS LATIVE BODY HAS GIVEN

APPROV AL.

12
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Section 2 - During the term of this Agreement, neither the Association or the

Town shall make any rule or regulation in conflict with this Agreement. Nor shall either

party continue to enforce any rule or regulation that may be in conflict with this

Agreement.

Section 3 - Policemen's Bill of Rights as provided in the 1975 through 1977 unit

agreement shall be deemed part of and shall be printed in the Shelter Island Police

Department Rules and Regulations and shall not be removed or modified without prior

written consent of the Association and a copy of said rule and regulation provision shall

be attached hereto as Appendix B.

Section 4 - The Town shall assume the expense of the legal defense of any police

officer sued for action taken in the line of duty. This clause shall in no way encumber

the Town with an obligation to expend Town monies for the purpose of reimbursing an

employee upon a finding of punitive damages. The Town's obligation to assume the

defense shall be defined as an obligation limited to providing legal counsel by this

Town's insurance carrier or the Town attorney.

Section 5 - The Grievance Procedure - A "grievance" shall be an alleged violation

of a specific provision of this Agreement. All grievances must be filed within 10

working days of when the employee knew or should have known of the facts underlying

the grievance. The procedure for processing grievances between employees and the

13
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Town shall be as follows:

(a) Step 1 - Informal discussion between the employee and the immediate

supervIsor.

(b) Step 2 - The employee shall reduce the grievance to writing and submit

same to the Chief of Police within five working days of the conclusion of

Step 1.

(c) Within five working days of the reply received in Step 2, the employee may

appeal to the Town Board. Within ten days of the receipt of said appeal the

Town Board will schedule a hearing which shall be held within 20 days of

receipt of said appeal and the decision of the Town Board will be made

within 30 days of the receipt of said appeal.

Section 6 - All employees shall be qualified, at Town expense, at a police range

designated by the Chief, at least once per year during Departmental time.

Section 7 - This Agreement states the full understanding of the parties and any

changes or amendments thereto shall not become effective unless they are in writing

signed by the parties. Oral agreement or understandings shall not be recognized and

shall have no force or effect.

14
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ARTICLE VII - DRUG AND ALCOHOL TESTING

Section 1 - If at any time the Town institutes a Town-wide drug and alcohol

testing program for all Town employees, the Association shall be obligated to participate

in the program. This program will not include, and is not in lieu of, any other testing that

is required by law.

IN WITNESS WHEREOF, the parties have hereto set their hands and seal this

~~ay offig, 20f)i3

TOWN OF SHELTER ISLAND

By:

SHELTER ISLAND POLICE BENEVOLENT
ASSOCIATION, INC.

~~e::,

President

15



~~ShelterIsland Town Police Department 2003 Duty Chart

Ric!l;(rds 3 3 3 3 7 7 7 7 11 11 11 11 9

HaF1'naburv 7 7 7 7 11 11 11 11 3 3 3 3 10
Drake 11 11 11 3 3 3 3 7 7 7 7 11 8
Cronin T. 3 3 3 7 7 7 7 11 . 11 11 11 3 9
Cronin,J. 7 11 11 11 11 3 3 3 3 7 7 7 9
January 1 2 3 4 5 6 7 8

9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28
29 30 31

Februarv 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17
18 1~ 20 21 22 23 24 25 26 27 28

March 1 2 3 4 5 6 7 8 9
10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29
30 31

April 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
19 20 21 22 23 24 25 26 27 28 29 30

May 1 2 3 4 5 6 7 8
9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28

29 30 31
June 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17

18 19 20 21 22 23 24 25 26 27 28 29 30
July 1 2 3 4 5 6 7

8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27
28 29 30 31

August 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16
17 18 19 20 21 22 23 24 25 26 27 28 29 30 31

September 1 2 3 4 5
6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25

26 27 28 29 30
October 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15

16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31
November 1 2 3 4

5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24
25 26 27 28 29 30

December l' 2 3 4 . 5 6 7 8 9 10 11 12 13 14
15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31

4c Shelter Island Town Police Department 2003 Duty Chart SGT.
CaP(! 5 5 5 5 5 9 5 5 5 5 5 5 5 5 5 91
Te~ilberg 9 9 5 5 5 9 9 5 5 5 9 9 5 5 5 101

January 1 2 3
4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28

29 30 31
February 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22

23 24 25 26 27 28
March 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19

20 21 22 23 24 25 26 27 28 29 30 31
April 1 2 3 4 5 6 7 8 9 10 11 12 13

14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30
May 1 2 3 4 5 6 7 8

9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31
June 1 2

3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27
28 29 30

July 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22
23 24 25 26 27 28 29 30 31

Auoust 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16
17 18 19 20 21 22 23 24 25 26 27 28 29 30 31

September 1 2 3 4 5 6 7 8 9 10
11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30

October 1 2 3 4 5
6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30

31
November 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24

25 26 27 28 29 30
December 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19

20 21 22 23 24 25 26 27 28 29 30 31
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~~. The reBu lar hours of work shall be eight (8)
ntinuous hours' in a 24 hOU~ period for not more than five (5)

da in anyone week, which

l

h8ll conform to the present practice
of t e threeAplatoon system. .

. , .

Ii..l.1~ Whenever a member .of the' Department cered
by this. Ag ement is'subpoen ed in a civil action, all f es for
his attenda

: e'as a witness hall be paid to the Townr t is
understood:th such m~mber s to receive his pay at egular
rate. :

"ili. ',The Town
employee against who an act
involving any matter curri
as an officer.or employ of

Ahall ~rovide le~ services to an
on or proceedin has been commenced
B within the ope of his employment
the Town of helter Island.

"

SECTlClli...l.£!..
.
Whenever!a mem,~ of the Departmentcove.red

by this Agreemegtis require~ 0 ttend in court or other
governmental agency in connect with the performance of his
dutiest he shall either be t nAp rted in a vehicle provided by
the Department or in the e t no bl1.c~ vehicle is available for
such transpottation, the an~ in tha event such member shall be
allowed a travel expen fori the use 0 other transportation at
.the rate of 15 cents. er mil;e.

,"
.

. ~ONDuring ~he negotiation~ tween the repreaeno
tatives of th Shelter Isla~d Police Benevolen Association and
the 'Employe for reneWal, ctianges t or a new coll tive bargaining
agreement the neRotiators ~or th~ Association d
f'om th r duties on the Po~ice Force, provided such erio~s of
negot t on are reasonable and necessary. The number the
nego ators en behalf of th~ said Assopiation shall be ited to
thO e (3) members I in addit~on, negotiators shall be enti ed to

ve ega representatives. ~regent at their negotiations. .,

I
.

\

~ON 160 All.mem~ers of the Shelter Island Town
'Police Department shall be entitled to the protection of what
shall be hereafter termed 8$ the "Bill ~for members 'of'
the Shelter Island Town Pol~ce Department; shall be added
and amend~d .to the present tules and regulations ~f the Shelter
Is land !ownPolice Departme~t and which provides as follows I-,

The wide ranging; power~ and duties given to the Department
and its members involve the~ in all manner of contacts and
relationships with the publ~c. Out of.these contacts come many
,questions ooncerning the ac~ions of members of the Force. These
questions often require immediate investigationby superior
officers designated by the Shelter Islemd Town Board. In an
'ffort to insure tha~ thes~ investigationsare conducted in a
manner which is conducive tp good order and discipline, the'
following guidelines ~re pr~mulBatedl

i

040

i
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1. The Lnterrogatio~
a reasonable hour, pr.eferabl
duty. unle~s'the exlRencies
'vise. Whet('e:practicable, in
the daytim. and the. re.assi~
the second:shift should be e
member of the force shall be

2. . : The interrogatio
designatedlby the inv8stigat
the P

.

olime

t

'H~adqUarters or a
allegedly ccured. Said mem
at all tim s if he makes sue

I
3. !The member of th

name and command of the offt
as well as; the rank, name an
officer and all perHons pres
member of ~he force is direc
interrogatton, the person in
notified. ,

of a ~ember of the force shall be at
when the member of the force .is on

f the investigation dictate other-
errogation~ should he scheduled for
~ent of the member of the force to
ployed. If any time is lost, the
compensated.

'

s shall take place at a'location
ng officer; Usually it will be at

fhe place where the incident
er shall be represented by cou~s~l ,

,') request.

force shall be informed of the rank,
er incharl2e of the investigation,
commend of the interrogating.

nt during theinterrogatiori. If a
ed to leave his post and report for
charge of that shift shall be

4. The member of th force shall be informed of .the
nature of ~he investigation efore any interrogation commen~es,
including the name of the co plainant. The address of complainants
and/or witl1,esses need not be disclosed, however, sufficient
information to refl~onably apprise the mE!mber of the allegations
should be provided. If it is known that the memher of the force
being interrogated is a witness only, he should he so informed at
.the initi.l contact. .

i

5. The questionin[2 [shall not bl3 overly long. Reasonable
respites shall be allowed. jTime sha1lalso be provided for
personal necessities, meals ,I telephone calls and rest periods
as are reasonably necessary.1,

I
!.

I

6. The member of t

i

e force shall not be subjected to any
offensive language, nor sha 1 he be threatened with transfer,
dismissal or 6t~~r discipli ary punishment. No promise of reward
shall be ma;deas an inducem nt to answer questions. .

1. The. complete in~erro.c;,ation of the member of the force
shall be recorded mechanica~ly or by a stenographer. There
will he no "off the record"iquest1.ons. All recesses called
during the question1.ng shalt be recorded. The member or his
counsel shall be entitled t+ a transcript of such stenographic
record within a reasonable ~1.m~after such interrogation.

8. If a member of ~heforce is under arrest or 15 likely
to be, that is, if he is a $uspect Or the target of a criminal
1.nvestigation. he shall be ~pprised of his constitut1.onal rights
pursuant to the Miranda de~~sion. . ..

9. In all other ca~e~, the law imposes no obli~ations,
lee.,al or other\v1.se,oln thepepartment. to prov1.rie an opportunity for
a member of the forc~ to cohsult with counselor anyone else when
questionecjby a sIJpe,L!ior officer about hi!'; employment or matters
relevant to1.his conti!nuinp. ,ifitness for police service. Neverthe-
less, in the interes~ of ma~ntairiin~ the usually hiph morale of
the force, the Depar~ment srail afford an oppor~uni~y for B member
of the force, 1.f he ~o requ~sts, to consult with counsel before
beingque~tioned, concerninr a ser1.ous violation of the Rules and
Re~ulationsl provide~' the ~nterrogation is not unduly d~layed.

~~:e~~~boLn S~Ch cas~~, th~ interrogation may not be postponed for

nO~ific at ~ o
e

n
o

o' f
c~un

t
se pas

i
t

l

' 10:00 A.M. of the dRY following t~e
, ,J..n errogR.t on.

',

,
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	10/1/02 
	THIS AGREEMENT, made and entered into this 3151 day August, 2001, by and 
	between the Town of Shelter Island, a New York municipal corporation, having its 
	principal place of business at 44 North Ferry Road, Shelter Island, New York ("the 
	Town") and the Shelter Island Police Benevolent Association, Inc., a New York 
	corporation, filed pursuant to the not-for-profit corporation law, having its principal 
	place of business at 44 North Ferry Road, Shelter Island, New York ("the Association"). 
	wrrNESSETJH[ 
	WHEREAS, the parties hereto desire to make and arrange the terms and 
	conditions under which the members of the Town Police Department shall work and 
	perform their duties; and 
	WHEREAS, the Association is recognized as the bargaining representative by the 
	Town for an members of the Association consisting of all full-time police officers of the 
	Town, excluding the Chief of Police; and 
	WHEREAS, the parties desire to enter into a collective bargaining agreement 
	("this Agreement") setting forth the amount of wages to be paid to such employees of 
	said department and the terms and conditions of their employment; and 
	NOW, THEREFORE, for and in consideration of the premises and the mutual 
	covenants and premises as herein contained the parties hereto agree as follows: 
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	ARTKCLE K - SCOPE 
	Section 1 - This Agreement shall encompass the rates of wages and conditions of 
	employment of all full-time police officers of the Town for the period January 1,2002 
	through December 31,2005. 
	Section 2 - The Association represents that it has the authority to negotiate, 
	bargain, and agree for and on behalf of its members who are all of the police officers of 
	the Police Department with the exception of the Chief of Police and hereby agrees on 
	behalf of itself and all such members and police officers that it and each of them will 
	faithfully perform all the terms and conditions of this Agreement on their respective parts 
	to be performed. 
	Section 3 - The Town recognizes the Association as the sole and exclusive 
	bargaining agent and representative for all police officers, with the exclusion of the Chief 
	of Police, who are employed full-time in the Police Department. The Town also extends 
	unchallenged representation status to the Association for the maximum period 
	permissible pursuant to law. 
	Section 4 - Pursuant to New York State Civil Service Law Section 207(3), the 
	Association affirms that it does not have the right to strike or to take job action against 
	the Town, to assist or participate in any strike or job action, or to impress upon its 
	members to conduct, assist or participate in any strike or job action. The Association and 
	its members obligate themselves to faithfully perform all the terms and conditions of this 
	Agreement. 
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	ARTiCLE KR - COMJPENSA 'fRON 
	Section 1 (A) - The annual rate of salary for the period of this Agreement shall be 
	as fol1ows: effective January 1,2002, January 1, 2003, January 1,2004 and January 1, 
	2005, steps 1.,5 on the salary schedule shall be increased by a percentage equal to the 
	percentage increase in the Consumer Price Index (CPI- W) for the N.Y. Metropolitan 
	Area for the twelve month period prior to September 1, 2001, September 1, 2002, 
	September 1, 2003 and September 1, 2004, respectively. These dates have been chosen 
	for budgetary purposes. In no event, however, shall the annual percentage increase be 
	greater than 5% or less than 2%. 
	Sergeants shall receive additional compensation as follows: during the 1 sl through 
	the end of the second complete year of service as sergeant: $2,000 per annum; during the 
	yd through the end of the fourth complete year of service as sergeant: $4,000 per annum; 
	thereafter: $6,000 per annum. Detectives shal1 receive an additional compensation of 
	$1,476 per annum. 
	Effective January 1 st of each year, each employee shall increase one longevity 
	step, that is one step forward on the salary scale until each employee reaches the 
	maximum rate of pay. 
	(B) 
	Longevity - Longevity payments shall be made as follows: three percent in 
	the eighth, ninth and tenth year; four percent in the eleventh, twelfth and thirteenth year 
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	of service; five percent in the fourteenth, fifteenth and sixteenth year of service; six 
	percent in the seventeenth year of service and each year thereafter, non-cumulative. 
	Section 2 - Each employee shall receive the sum of $650 as and for a unifonn 
	allowance, except that detectives shall receive the sum of $900, and an additional sum of 
	$250 as a unifonn cleaning allowance. Payment ofunifonn cleaning allowance shall be 
	made in two equal installments on July 1 st and December 31 st of each year. 
	Section 3 - Each employee shall be compensated for the following paid holidays; 
	New Years Day; Martin Luther King Day; Lincoln's Birthday; Washington's Birthday; 
	Good Friday; Easter Sunday; Memorial Day; Independence Day; Labor Day; Columbus 
	Day; Election Day; Thanksgiving Day and Christmas Day. Said pay shall be computed 
	by dividing the employee's base salary by 228 (228 represents the number of days 
	worked by an employee). Payment for holiday pay shall be made on or before the first 
	pay day in December. 
	Section 4 - Employees shall be compensated for night differential as follows: 
	$2,550, effective January 1,2002; $3,050, effective January 1,2003; $3,550, effective 
	January 1,2004; and $4,050, effective January 1, 2005. Payment of night differential 
	shall be made in two equal installments on July 151 and December 3151 of each year. 
	Section 5 - Overtime shall be computed on a time and one half basis detennined 
	by an 8 hour day and a 228 day work year representing the number of hours and days 
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	currently worked by an employee. The hourly and overtime rate shall be determined by 
	dividing the employee's base salary by 1824 hours and multiplying the result times 1.5. 
	The 1824 hours currently represents the number of hours actually worked by an 
	employee. An employee may, upon request to the Chief, be granted compensatory time 
	at the time and one half overtime rate in lieu of cash payment for overtime. The accrual 
	and use of this compensatory time shall be determined on a case-by-case basis by the 
	Chief. 
	Section 6 - Whenever an employee is required to attend court or other 
	governmental agency to give testimony or act within the performance of his /her duties 
	and within the scope of his /her employment, he/she shall be provided with public 
	transportation or be reimbursed travel expenses at the rate of 24 cents per mile. 
	Section 7 - If an employee is required or subpoenaed to give testimony arising out 
	of the performance of his/her duties and within the scope of his/her employment in a civil 
	action during his/her regularly scheduled tour of duty, then all fees received by the 
	employee shall be paid to the Town, and the employee shall receive his/her regular pay 
	from the Town, which shall have the right to resist any subpoena; and if the testimony is 
	not scheduled during his/her regular tour, then the employee shall keep all fees received 
	by him/her, and he/she shall not receive additional compensation from the Town. 
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	Section 8 - Any employee recal1ed to duty during nonnally scheduled time off 
	shall be compensated at the overtime rate for a minimum of 4 hours. This shal1 include 
	all call-back to duty including Court, subpoena, or emergency recall. All recall must be 
	directed or ordered by the Chief or designee. 
	Section 9 - An employee may be called back to attend a Departmental meeting. In 
	this case, the attendance shall be considered overtime police duty but the recall provision 
	(Article II, Section 8) shall not apply. 
	ARTKCLE KKK - LEAVE TKME AND BASKC WORK YEAR 
	Section 1 - Each employee shall work a duty chart as attached hereto as Appendix 
	A. The Chief shall have the option of removing the Sergeant and/or Detective from the 
	duty chart and establishing different tours of duty for the Sergeant and Detective, but in 
	no event shall said tours of duty exceed 228 working days per year. Pursuant to existing 
	practice as of the date on which the 2002-2005 Agreement is fully ratified and approved, 
	the Chief shall retain the discretion to assign employees to work up to 10 tours of duty 
	per year without additional compensation, for training, special events and other duties as 
	detennined by the Chief, as part of the duty chart. The duty chart of each employee shall 
	not exceed 228 days per year. The Town agrees to give at least 5 days notice of change 
	of the shift when an employee is removed from the 6 to 2 shift except when the change is 
	necessitated as a result of illness, disability or mutual tour change. Mutual tour changes 
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	shall be permitted at the sole discretion of the Chief. 
	Section 2 - Each employee shall be entitled to 22 paid sick days per year. In the 
	event of an absence in excess of one day, an employee may be required to provide a 
	doctor's certificate verifying the illness of the employee. Each employee shall be 
	permitted to accumulate sick days to a maximum of 200 days. Upon retirement, each 
	employee shall be paid the value of his/her accumulated sick leave on a formula of 1 day 
	for each 2 days accumulated for a maximum payment of 100 days. Payment of 
	accumulated sick leave shall be calculated by dividing the employee's base salary by the 
	annual duty chart worked by the employees that is currently 228 days. Effective January 
	1, 2002, if an employee on the payroll as of any future December 31 has more than 200 
	accumulated sick leave days as of that date, then the Town shall contribute, into a 
	deferred compensation account agreed upon between the Town and the ARsociation, 15% 
	of the then current value of the number of the employee's sick leave days earned but not 
	used in that year. Those days shall then be removed from the employee's accumulated 
	sick leave, so as to reduce the year end accumulation to 200 days. The LIFO (last-in- 
	first-out) rule shall apply. 
	Section 3 - Vacation shall be implemented for each employee in accordance with 
	the following schedule: during the first year of service - seven working days; during the 
	second and through the fifth year of service - ten working days; during the sixth and 
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	through the ninth year of service - 15 working days; commencing the tenth year of 
	service until separation from the Department - 21 working days. Employees shall be 
	permitted to carry over a maximum of not more than 10 vacation days into the 
	subsequent calendar year. 
	Section 4 - Personal Days: Each employee shall be afforded three personal leave 
	days per year, not including funeral leave for members of the immediate family. Personal 
	leave time shall be prorated for all employees commencing or terminating service mid- 
	year. 
	Section 5 - Negotiating Leave Time: During negotiations between the Town and 
	the Association for renewal, extension, or for a new collective bargaining agreement, one 
	Association negotiator may be excused from his/her duties on the police force for the 
	purpose of engaging in the negotiations, provided such periods of negotiations are 
	reasonable and necessary. Both the Town and the Association shall be entitled to be 
	represented by negotiators, lawyers, and other such persons as each deems necessary. 
	Section 6 - Bereavement Days: Each employee shall receive up to four days' 
	bereavement leave for each instance of death in the case of death in the immediate family 
	such a deaths of child (including stepchild), father, mother, brother, sister, and spouse. 
	For each instance of death of other close relatives, the employee may take up to three 
	days' bereavement leave. 


	page 13
	Titles
	._. _ , .~.. v "._ " . 
	. ~,.,_.."..,._, .._ ' _,_,.v 
	10/1 /02 
	AR'f][ClLE ][V - ][NSURANCE, RE'fiREMENT, ETC. 
	Section 1 - Pension: The Town shall adopt a retirement plan providing for the 
	retirement for a member at half pay after 20 years of service pursuant to Section 384-d of 
	the New York State Retirement and Social Security Law. 
	Section 2 - The Town agrees to provide the one year salary option for determining 
	final average salary in a retiree's base as provided for in Section 302(9)(d) of the New 
	York State Retirement and Social Security Law. 
	Section 3 - Death Benefit: All employees shall receive the following death 
	benefits: 
	(a) 
	Death benefits for beneficiaries of certain police officers and fire fighters 
	pursuant to New York General Municipal Law, Section 208-b. 
	(b) 
	Death benefits and disability retirement pursuant to New York State 
	Retirement and Social Security Law, Sections 360, 361,362 and 363. 
	(c) 
	The spouse or estate of an employee shall receive an amount due for 
	overtime pay, past and present vacation accrual as well as holiday payor 
	other such leave time standing to the credit of the employee at the time of 
	his/her death. 
	Section 4 - Disability Benefits: All employees who sustain physical injury or 
	illness in the course of their employment while acting in the performance of their duties 
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	and within the scope of their employment with the Town, as determined by such medical 
	authority as the Town shall designate, shall continue to receive full salary during the 
	period of incapacity or until eligible for a New York State pension or death, whichever. 
	shall occur first. Any sums received by the employee under the provisions of the 
	Workers' Compensation Law for lost earnings as a result of such injury or illness shall be 
	paid by the employee to the Town. 
	Section 5 - Medical Insurance: 
	A. 
	The Town will continue to provide the Statewide (Empire) Plan, or a plan 
	that is comparable to it, to all full-time unit members. The Town may change health 
	insurance plans after prior notice to the Association. 
	B. 
	In the event that an employee having at least one complete year of active 
	full-time service with the Town dies on or off duty, the employee's family shall be 
	entitled to: 
	(a) continued medical insurance, at the same level and to the same extent as 
	that for active employees, for the employee's spouse until the spouse remarries or 5 
	years, whichever occurs first, and dependent children, until the age of 19 or for a period 
	of 5 years, whichever occurs first (both 5 year requirements shall be waived in the 
	situation of an employee who dies in the performance of his/her duties as defined 
	pursuant to General Municipal Law § 207-c); and 
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	(b) payment, not to exceed $5,000, for funeral expenses. 
	c. 
	In addition, the costs and levels of the individual or family health benefits, 
	as applicable, for eligible retirees shall continue to be paid by the Town during the 
	lifetime of the retiree and his/her eligible dependents, where applicable, at the same level 
	and to the same extent as that for active employees. 
	Section 6 - An employee may elect to change enrollment at any time between 
	November 1 and November 30 from family to individual coverage under the Plan 
	provided pursuant to this Agreement. In this event, the employee shall receive 50% of 
	the premium savings to the Town, provided the employee remains uncovered by family 
	coverage under the Plan for a period of 12 consecutive months. The payment shall be 
	made at the end of the 12 month period and annually each 12 months thereafter, provided 
	the employee remains uncovered by family coverage under the Plan. 
	It is understood that once an employee has waived family coverage for a particular 
	year, the employee may not reinstate family coverage for that year expect in the event of 
	an emergency causing the loss of insurance through another source. Emergency shall 
	include loss of employment, or termination of insurance for a spouse whose employer 
	has provided the alternative insurance. Emergency shall not include the change of any 
	such alternative insurance from a noncontributory to a contributory plan, or the voluntary 
	declination of the spouse of insurance offered by the spouse's employer. In the case of an 
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	employee who reenrolls in fewer than 12 months, no payments shall be made. 
	ARTKCLE V - MANAGEMENT RKGJHrTS 
	Section 1 - Except as specifically abridged, delegated or modified by this 
	Agreement, all the rights, powers and authority the Town has prior to the execution of 
	this Agreement are retained by it and r~main exclusively without limitation within the 
	rights of the Town Board, which are not subject to grievances procedures or arbitration; 
	this includes the right, power and privileges subject to the New York State Civil Service 
	Law and the terms of this Agreement, where applicable, to plan, determine, direct and 
	control the nature and extent of all its operations; and also includes the right to introduce 
	new equipment, methods or facilities or change existing methods and to make and 
	enforce rules and to carry out the functions of the Town's government. 
	ARTKCLE VK - MKSCELLANEOUS 
	Section 1 - PURSUANT TO THE NEW YORK STATE CIVIL SERVICE LAW, 
	SECTION 204(a), IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
	PROVISIONS OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO 
	PERMIT ITS IMPLEMENT A TrON BY AMENDMENT OF LAW OR BY 
	PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME 
	EFFECTIVE UNTIL THE APPROPRIATE LEGIS LA TIVE BODY HAS GIVEN 
	APPROV AL. 
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	Section 2 - During the term of this Agreement, neither the Association or the 
	Town shall make any rule or regulation in conflict with this Agreement. Nor shall either 
	party continue to enforce any rule or regulation that may be in conflict with this 
	Agreement. 
	Section 3 - Policemen's Bill of Rights as provided in the 1975 through 1977 unit 
	agreement shall be deemed part of and shall be printed in the Shelter Island Police 
	Department Rules and Regulations and shall not be removed or modified without prior 
	written consent of the Association and a copy of said rule and regulation provision shall 
	be attached hereto as Appendix B. 
	Section 4 - The Town shall assume the expense of the legal defense of any police 
	officer sued for action taken in the line of duty. This clause shall in no way encumber 
	the Town with an obligation to expend Town monies for the purpose of reimbursing an 
	employee upon a finding of punitive damages. The Town's obligation to assume the 
	defense shall be defined as an obligation limited to providing legal counsel by this 
	Town's insurance carrier or the Town attorney. 
	Section 5 - The Grievance Procedure - A "grievance" shall be an alleged violation 
	of a specific provision of this Agreement. All grievances must be filed within 10 
	working days of when the employee knew or should have known of the facts underlying 
	the grievance. The procedure for processing grievances between employees and the 
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	Town shall be as follows: 
	(a) 
	Step 1 - Informal discussion between the employee and the immediate 
	supervIsor. 
	(b) 
	Step 2 - The employee shall reduce the grievance to writing and submit 
	same to the Chief of Police within five working days of the conclusion of 
	Step 1. 
	(c) 
	Within five working days of the reply received in Step 2, the employee may 
	appeal to the Town Board. Within ten days of the receipt of said appeal the 
	Town Board will schedule a hearing which shall be held within 20 days of 
	receipt of said appeal and the decision of the Town Board will be made 
	within 30 days of the receipt of said appeal. 
	Section 6 - All employees shall be qualified, at Town expense, at a police range 
	designated by the Chief, at least once per year during Departmental time. 
	Section 7 - This Agreement states the full understanding of the parties and any 
	changes or amendments thereto shall not become effective unless they are in writing 
	signed by the parties. Oral agreement or understandings shall not be recognized and 
	shall have no force or effect. 
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	ARTICLE VII - DRUG AND ALCOHOL TESTING 
	Section 1 - If at any time the Town institutes a Town-wide drug and alcohol 
	testing program for all Town employees, the Association shall be obligated to participate 
	in the program. This program will not include, and is not in lieu of, any other testing that 
	is required by law. 
	TOWN OF SHELTER ISLAND 
	By: 
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