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Raul A. Villalobos

The 1982-83 Agreement between the Board of Education of 
the City of Chicago and the Chicago Teachers Union reflects 
the spirit of cooperation and mutual understanding that exists 
between both parties in their pursuit of academic excellence 
for Chicago’s school children.

The Board recognizes the respective negotiating teams for 
the foresight and ingenuity they displayed in working to 
achieve a mutually satisfactory resolution to problems which 
arose during negotiations. We express our appreciation to 
you and to the Union membership for their ratifications of this 
Agreement.

Over the past 15 years, the negotiating process has resulted 
in educational advances, and this year’s Agreement is no ex
ception as it certainly reflects dedication and commitment to 
our school children in insuring them an uninterrupted school 
year, with maximum educational benefits.

This Agreement is a symbol of what can be accomplished 
when mutuality of effort prevails, and, in addition, it will be of 
invaluable assistance to us as we proceed in our mutual quest 
to achieve educational advancement for the school children 
of Chicago

Raul A. Villalobos, President
Board of Education, City of Chicago
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Robert M. Healey

In the 1982-83 Agreement between Chicago Teachers 
Union and the Board of Education of the City of Chicago, 
teachers and other educational personnel, as well as school 
board members, have shown that the best possible education 
for Chicago's public school students is their first priority.

Union members have accepted this Agreement even though it 
reflects no salary or fringe.benefit increases so that schools 
could open in September for a full school year without disrup
tion. Such a reasonable settlement, considering the school 
board's continuing financial crises and the members' ever 
present recession-caused money problems, is a tribute to the 
professionalism of both negotiating teams and to the collec
tive bargaining process.

While this Agreement does not solve all the schools’ prob
lems it does represent the Union and Board s efforts to im
prove the teaching-learning conditions. We are certain that 
teachers and all other educational personnel will be aided by 
this document in their attempt to provide Chicago’s public 
school students with the quality education they need and 
deserve.

Robert M. Healey, President
Chicago Teachers Union
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AGREEMENT
between

THE BOARD OF EDUCATION
of the

CITY OF CHICAGO
and the

CHICAGO TEACHERS UNION

Local No. 1 American Federation of Teachers, AFL-CIO

Agreement made and entered into on the fifteenth day of De
cember, A.D. nineteen hundred and eighty-two, by and be
tween the Board of Education of the City of Chicago (herein
after referred to as the BOARD) and the Chicago Teachers 
Union, Local No. 1, American Federation of Teachers, AFL- 
CIO (hereinafter referred to as the UNION).

PREAMBLE
The BOARD and the UNION recognize that they have a com
mon responsibility to work together toward the achievement 
of quality education. The attainment of this objective requires 
mutual cooperation between both parties and all members of 
the professional staff.

It is recognized that teaching requires specialized qualifica
tions as well as educational requirements and that the suc
cess of the educational program depends upon the maximum 
utilization of the abilities of teachers who are reasonably well 
satisfied with the conditions under which they work, who are 
assured of a fair reward and security in their profession, and 
who are cooperatively working for the achievement of effec
tive programs of education.

A free and open exchange of views is desirable and 
necessary, with all parties participating in deliberations 
leading to agreement in matters of mutual concern and to ap
proaches that will increase the effectiveness of teachers in 
the classroom and in the community.

The BOARD, the General Superintendent and staff, and the 
UNION, through a series of meetings, have set up this Agree
ment, have formulated general objectives that are mutually ac
ceptable, and shall develop long-range educational goals and 
programs in areas of mutual concern.
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The General Superintendent, his administrative officers, and 
the officers of the UNION recognize that the best interests of 
public education will be served through the establishment of 
procedures that will provide an orderly way to discuss matters 
of common concern, to reach agreement satisfactory’to each, 
and to appeal through channels designated in this Agreement.

It is the intent that this joint effort will contribute in significant 
measure to the advancement of public education in the City of 
Chicago.

It is the intent of both parties that all discussions and confer
ences growing out of this Agreement be held in an atmos
phere of good faith, confidence, and mutual respect.

ARTICLE 1 — RECOGNITION
1 -1. The BOARD recognizes the UNION as the sole and ex
clusive bargaining representative for the following categories: 
fulltime assistant principals, playground teachers, elementary 
and secondary teachers (hereinafter referred to as teachers); 
and all full-time truant officers, school library assistants, hear
ing testers, vision testers, school clerks, teacher aides, and 
school community representatives (hereinafter referred to as 
other bargaining unit members).

1-2. The Chicago Teachers Union, in accordance with 
Board Reports 74069, 67-1256, 68-169, and 70-1092, is 
recognized as the sole and exclusive bargaining represen
tative for all those categories listed in the teachers’ bargaining 
unit (Article 1-1). No other group or organization or repre
sentative thereof shall be recognized or permitted to engage 
in behalf of any employees included in the CTU bargaining 
unit in any activities concerning wages, hours, or terms and 
conditions of employment, including the submission of pro
posals, participation in hearings, conferences, or meetings for 
the above purposes and any other group or collective action 
dealing with above-described matters. However, the above 
provisions shall not preclude the right of an individual to pre
sent grievances on his own behalf or to submit suggestions to 
the General Superintendent as an individual, or to prevent 
groups or organizations from presenting suggestions or pro
posals at the annual public hearing on the budget prescribed 
by statute.

1-3. It is not the intent of this Agreement to discriminate in 
any way against any teacher or other bargaining unit member 
regardless of membership or nonmembership in any em
ployee organization.
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1-4. Teachers or other bargaining unit members who- par
ticipate in the process of resolving grievances or professional 
problems in the manner indicated herein shall not be subject 
to discrimination for such action.

V5. The General Superintendent of Schools and the 
UNION shall have the right of free choice in designating rep
resentatives for the purpose of resolving grievances and pro
fessional problems

1-6. The resolution of all grievances and professional prob
lems shall be in accordance with the procedures which are a 
part of this Agreement.

1-7. The Office of the General Superintendent shall, upon 
request, furnish to the UNION available and pertinent reports, 
statistics, and general information concerning the Chicago 
schools. The General Superintendent shall have the same 
right to receive pertinent information from the UNION.

The Office of the General Superintendent shall furnish to the 
UNION information necessary to the intelligent and profes
sional resolution of specific grievances and professional pro
blems of teachers or other bargaining unit members. Any 
such information shall be made available only with the con
sent of the teacher or other bargaining unit member involved 
and shall be kept in confidence unless otherwise agreed. The 
General Superintendent shall have the same right to receive 
pertinent information from the UNION.

Copies of special Board reports distributed at regular Board 
meetings shall be given to the Union representative attending 
such meetings, upon request from said representative, at the 
time said reports are given to representatives of city-wide 
organizations.

Board reports pertaining to matters covered in the collective 
bargaining Agreement shall be sent to the President of the 
UNION prior to the Wednesday Board meeting at which they 
are to be considered. Insofar as it is possible to do so, at the 
request of the President of the UNION, the Superintendent of 
Schools shall discuss any such report with the President prior 
to said meeting. Bulletins pertaining to matters covered in the 
collective bargaining Agreement shall be discussed with the 
President of the UNION before they are distributed.
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1-7.1. The Office of the General Superintendent agrees to 
supply the UNION with the following reports as long as such 
reports are prepared: (1) teacher payroll step and lane report, 
(2) monthly teacher substitute activity report.

1-7.2. The UNION shall furnish the Office of the General 
Superintendent of Schools with five copies of the current 
school delegate’s handbook.

1 -8. The BOARD shall deduct from the pay of each teacher 
or other bargaining unit member from whom it receives an 
authorization to do so the required amount of fees for the pay
ment of UNION dues. Such fees, accompanied by a list of per
sons from whom they have been deducted and the amount 
deducted from each, and by a list of persons who had 
authorized deductions and from whom no deduction was 
made and the reason therefore, shall be forwarded to the 
UNION office no later than 5 school days after such deduc
tions were made. Such lists shall be made on a school-by- 
school basis.

Any bargaining unit member may terminate the dues check
off during August by submitting written notice to the Office of 
Voluntary Deductions and the Chicago Teachers Union.

1-8.1. Effective September 1, 1973, the BOARD shall 
deduct from the pay of each full-time teacher or other full-time 
bargaining unit member who is a member of the Union 
Teachers Credit Union from whom it receives an authorization 
to do so the monthly amount authorized by the member for 
savings/shares in the Union Teachers Credit Union, pro
viding there is an initial enrollment of 2,000 members. One 
deduction shall be made each school month, September to 
June, inclusive.

Each eligible member of the collective bargaining unit may 
have one authorization agreement and one option to increase 
or decrease his share/savings during the calendar year. The 
cost of this service for the school year 1982-83 shall be 
borne by the Union Teachers Credit Union at a service fee of 
$9,500 each year.
Such amounts accompanied by a list of persons from whom 
they have been deducted (in Social Security sequence), 
showing the amount deducted from each, accompanied by a 
magnetic tape in Social Security sequence, shall be made 
available to the Union Teachers Credit Union office no later 
than 5 school days after such deductions are made.
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The Union Teachers Credit Union shall submit authorization 
cards for deduction upon forms approved by the General 
Superintendent of Schools. The authorization card shall in
clude a statement of acceptance of the conditions which in
corporates the provisions of Recommendation II, parts two 
through six, of Board Report No. 73364 (September 22, 
1965).

1-8.2. Ah full-time employees covered by this Agreement 
who are not members of the UNION shall, commencing sixty 
(60) days after their employment or the effective date of this 
Agreement, whichever is later, and continuing during the term 
of this Agreement, and so long as they remain non-members 
of the UNION, pay to the UNION each month their propor
tionate share of the cost of the collective bargaining process 
and contract administration measured by the amount of dues 
uniformly required by members of the UNION. Such propor
tionate share payments shall be deducted by the BOARD 
from the earnings of the non-member full-time employees and 
paid to the UNION. The UNION shall submit to the BOARD an 
affidavit which specifies the amount which constitutes said 
proportionate share which shall not exceed the dues uniform
ly required of members of the UNION.

The UNION shall indemnify and hold harmless the Board of 
Education, its members, officers, agents and employees from 
and against any and all claims, demands, actions, complaints, 
suits, or other forms of liability that shall arise out of or by 
reason of action taken by the BOARD for the purposes of 
complying with the above provisions of this Article, or in 
reliance on any list, notice, certification affidavit or assignment 
furnished under any of such provisions.

1-9. The General Superintendent shall meet monthly at a 
mutually agreeable time with representatives of the UNION to 
discuss matters of educational policy and development as 
well as matters relating to the implementation of this Agree
ment.

1-10. The principal of a school shall meet at least once a 
month during the school term with the UNION’S Professional 
Problems Committee at the request of either party to discuss 
school operations and questions other than grievances 
relating to the implementation of the Agreement provided, 
however, that there shall be such a meeting at least once a 
month at the Professional Problems Committee’s request. 
The principal shall be supplied with an agenda of the items the 
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Committee wishes to cover at least 24 hours before any 
meeting is to take place. The principal may have in attendance 
any resource person whose presence is needed in connec
tion with a subject on the agenda. Any item the principal 
places on a meeting agenda shall be supplied to members of 
the Professional Problems Committee at least 24 hours prior 
to the meeting.

1-10.1.  The Professional Problems Committee in each 
school shall be composed of not less than three nor more 
than five members.

1-10.2. If the members of the Professional Problems Com
mittee and the principal agree, the Professional Problems 
Committee and the principal shall mutually develop a pro
cedure for reporting the proceedings of the meeting between 
the Professional Problems Committee and the principal to the 
entire faculty.

1-11. The principal and the chairman of the Professional 
Problems Committee shall exchange available and pertinent 
information concerning the operation of the school when 
such information is necessary for the understanding and 
resolution of professional problems under discussion by the 
principal and the Professional Problems Committee.

1-11.1. Implementation at the local school of any UNION
BOARD program will be preceded by discussion and planning 
between the Professional Problems Committee and the prin
cipal.

1-11.2. Implementation of any new instructional program at 
the local school level will be discussed and reviewed by the 
principal and those teachers and other staff members who will 
be involved in effecting said program.

1-11.3. No later than September 20, 1979, each school 
delegate shall secure from the principal a copy of the most re
cent guidelines for Special Education published by the Board 
of Education. Said guidelines shall remain the properly of the 
school in order to be made available for any newly elected 
school delegate. If said guidelines are revised, a copy of the 
revised guidelines will be substituted within twenty school 
days after the publication of the new guidelines.

1-11.4. School delegates shall be provided the necessary 
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information so that they may compile an up-to-date staff list. 
Said staff list shall be restricted to members of the bargaining 
unit assigned to that school.

1-12. Upon notification to the school principal, or in his ab
sence to the acting administrator, the BOARD shall permit the 
President of the UNION or his designated representative to 
visit the schools for any purpose relating to the terms and 
conditions of this Agreement provided that such visitation 
does not interfere with normal teaching duties of either the 
teachers interviewed or the UNION delegate. If conferences 
with teachers or other bargaining unit members are neces
sary, they shall be scheduled so as not to interfere with the in
structional program. The UNION representative shall report to 
the school office immediately upon arrival and sign the official 
register. If conferences with teachers or other bargaining unit 
members are necessary, they shall be scheduled so as not to 
interfere with the instructional program.

1-13. Whenever teachers or other bargaining unit members 
are mutually scheduled by the parties to participate during 
working hours in conferences, meetings, or negotiations re
specting the collective bargaining Agreement, they shall suf
fer no loss in pay.

1-14. Regularly appointed teachers who are elected or ap
pointed to full-time positions with the Chicago Teachers 
Union, Illinois Federation of Teachers, or American Federa
tion of Teachers shall be granted leaves of absence without 
pay for the purpose of accepting those positions. Such leaves 
shall be granted upon appropriate application by the UNION 
but no more than 14 shall be granted for any one school year. 
Those granted such leaves of absence shall retain all other 
benefits as if they were in regular service. They shall continue 
to accrue seniority for salary increments and all other pur
poses where seniority is a factor, and the absence shall not 
be construed as a break in service for any purpose.

Regularly appointed teachers on such leaves of absence 
shall be permitted to make their own and the BOARD'S regular 
contribution to all plans requiring such contribution. They shall 
also be permitted to pay the contributions required or permit
ted by law to be made by the employee and the BOARD to the 
Public School Teachers Pension and Retirement Fund of 
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Chicago to insure that full credit for retirement purposes is 
granted for the time spent on such leaves of absence.

A regularly appointed teacher elected to an elective office in 
the Chicago Teachers Union, the Illinois Federation of Teach
ers, or the American Federation of Teachers shall be returned 
to his original position at the conclusion of his term of office, 
but a teacher elected to a subsequent term or terms shall be 
returned to an equivalent position upon return to the school 
system and shall have priority on the transfer list of the school 
from which the leave was granted.

A regularly appointed teacher appointed to such position who 
returns to the school system within one school year or at the 
beginning of the next semester after the expiration of one 
year after the leave begins shall be returned to his original 
position; but if the return to the system occurs thereafter, the 
teacher shall be returned to an equivalent position and shall 
have priority on the transfer list of the school from which the 
leave was granted.

Effective October 15, 1977, two additional regularly ap
pointed teachers elected or appointed to a full-time position 
with .the Chicago Teachers Union, Illinois Federation of 
Teachers, or American Federation of Teachers shall be 
granted a leave of absence without pay for the purpose of ac
cepting this position upon appropriate application by the 
UNION.

Effective November 1, 1979, two additional regularly ap
pointed teachers or certified career service employees elec
ted or appointed to a full-time position with the Chicago 
Teachers Union, Illinois Federation of Teachers, or American 
Federation of Teachers shall be granted a leave of absence 
without pay for the purpose of accepting this position upon 
appropriate application by the UNION.

Effective November 1, 1981, one additional regularly ap
pointed teacher or certified career service employee elected 
or appointed to a full-time position with the Chicago Teachers 
Union, Illinois Federation of Teachers, or American Federa
tion of Teachers shall be granted a leave of absence without 
pay for the purpose of accepting this position upon appro
priate application by the UNION.
The foregoing provisions shall be applicable to such teachers 
with the exception that if said teacher returns to the school 
system said teacher shall be assigned to an equivalent posi
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tion in the area of his certification in accordance with the 
faculty integration plan, but shall not have the right to return to 
his original school.

A regularly certified career service employee elected or ap
pointed to an office in the Chicago Teachers Union, the Illinois 
Federation of Teachers or the American Federation of 
Teachers shall be returned to an equivalent position upon 
return to the school system after ninety calendar days’ notice 
has been given to the Board of Education. Such persons shall 
have priority to transfer to the position from which the leave 
was granted.

1-15. The UNION shall be provided adequate bulletin board 
space in a place readily accessible to and normally fre
quented by all teachers and other bargaining unit members in 
each school for the posting of official notices and other of
ficial materials relating to UNION activities. The bulletin board 
space allocated shall be identified with the name of the 
UNION and the name of the school delegate. The school 
delegate or his designee shall have the responsibility for 
posting materials on the bulletin board.

1-16. The UNION shall have the right to place material in the 
mailboxes of teachers and other bargaining unit members. 
Placement will be made by the school delegate or his 
designee. Material placed in mailboxes shall be restricted to 
official material supplied by the UNION or material signed by 
the school delegate.

1-16.1. An information copy of all materials placed in 
mailboxes of teachers by the Chicago Teachers Union shall 
be placed in the principal's mailbox.

1-17. On 24 hours’ notice to the principal of the school, the 
UNION shall have the right to schedule meetings in the 
building before or after regular duty hours and during lunch 
time of teachers or other bargaining unit members involved in 
matters concerning their employment, the provisions of this 
Agreement, and for the conduct of UNION business, provided 
said meeting does not interfere with an in-service or general 
faculty meeting previously scheduled and posted prior to the 
24-hour notification given to the principal by the UNION. 
Where such meetings are held outside of the operating hours 
of that school, the UNION shall pay the additional costs.

1-17.1. The names of all school delegates of the UNION 
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shall be furnished to the principal within ten school days after 
the election. Any change in school delegate shall be reported 
to the principal in writing as soon as possible after the elec
tion.
The UNION shall furnish at the beginning of each school year 
a current copy of the House of Delegates Directory to the Of
fice of Employee Relations.

1- 18. The terms of this Agreement shall not apply where in
consistent with constitutional, statutory, or other legal provi
sions. If any provision of this Agreement is found to be con
trary to law by the Supreme Court of the United States, or by 
any court of competent jurisdiction from whose judgment or 
decree no appeal has been taken within the time provided for 
doing so, such provision shall be modified forthwith by the 
parties hereto to the extent necessary to conform thereto. In 
such cases, all other provisions of this Agreement shall re
main in effect.
Nothing contained in this Agreement shall be construed to 
deny to any teacher or other bargaining unit member or to the 
BOARD the right to resort to legal proceedings. No decision 
on or adjustment of a grievance shall be contrary to any provi
sion of this Agreement.

1 -19. Where used in this Agreement —

School shall mean any work location or functional division or 
group.
Principal shall mean the administrator of any work location or 
functional division or group.
School delegate shall mean the agent of the UNION in any 
work location or functional division or group.
The singular shall include the plural.
The masculine shall include the feminine.

ARTICLE 2—FAIR PRACTICES
2- 1. In accordance with the laws of the United States and 
State of Illinois and the established policies and practices of 
the BOARD and the UNION, there shall be no discrimination 
against any teacher or other bargaining unit member on the 
basis of race, creed, color, age, sex, national origin, marital 
status, or membership or participation in, or association with 
the activities of, the UNION. The BOARD and the UNION shall 
work affirmatively to the end that each pupil may have the 
educational advantage of an integrated school.
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ARTICLE 3—GRIEVANCE PROCEDURE
Definition: A grievance is a complaint involving a work 
situation or a complaint that there has been a deviation from, 
misinterpretation of, or misapplication of a practice or policy; 
or a complaint that there has been a violation, misinter
pretation, or misapplication of any provisions of this Agree
ment.

3-1.  Adjustment of Grievances—School Level.

3-1.1. A sincere attempt should be made to resolve any 
grievances by oral interview between the complainant or the 
school delegate and the principal before differences become 
formalized as grievances.

3-1.2. Any complainant or the UNION may present a griev
ance in writing to the principal within 60 school days after the 
occurrence of the event giving rise to the alleged violation, or 
within 60 school days from the time the complainant or the 
UNION should reasonably have become aware of the oc
currence of the event giving rise to the alleged violation, 
whichever is later, with the further proviso, however, that this 
time limitation shall not apply to any salary grievance. If two or 
more complainants have the same grievance, a joint griev
ance may be presented and processed as a single grievance.

3-1.3. Upon receipt of a grievance in writing, the principal 
shall confer within three school days with the complainant and 
others involved in the grievance. At this conference the facts 
shall be brought out, and an effort shall be made to adjust the 
matter to the satisfaction of all concerned.

3-1.4. The complainant may be heard personally and may 
be represented by the UNION school delegate or the UNION 
President or his designee.

3-1.5. The principal shall make a decision and communicate 
it in writing to the complainant, the school delegate or UNION 
designee, the district superintendent, and the General Super
intendent (through the Office of Employee Relations}, within 
three school days after the completion of the conference.

3-2. District Superintendent's Review. Within 15 school 
days after receiving the decision of the principal, the com
plainant, through the UNION, may appeal from the decision 
made at the school level to the appropriate district superinten
dent. The appeal shall be in writing and shall set forth specifi
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cally the act, the condition, and the grounds on which the ap
peal is based and a copy of any decision made. A copy of said 
appeal shall be filed with the principal. The district superin
tendent to whom appeal is made shall meet with the parties 
concerned in the grievance within 10 school days. The com
plainant, the school delegate, and the UNION shall be given at 
least two school days’ notice of the conference. At this con
ference the district superintendent shall make an effort to ad
just the matter to the satisfaction of all concerned. The district 
superintendent to whom appeal has been made shall make a 
written decision, supported by the reasons therefore, and 
communicate the same to the complainant, the UNION, the 
principal, and the Office of Employee Relations within five 
school days after the completion of the conference

3-2,1. Procedures for Grievances under Article 28-2 
(Maximum Class Size). Within 20 school days after receiv
ing the decision of the principal on a grievance based solely 
on an alleged violation of Article 28-2, or Article 28-3, or Arti
cle 28-4, the complainant, through the UNION, may appeal to 
the General Superintendent of Schools through the Office of 
Employee Relations. Said appeal shall be processed in ac
cordance with the provisions of Article 3-3. A copy of said ap
peal shall also be filed with the appropriate district superinten
dent. The General Superintendent or his designated repre
sentative shall meet within 10 school days with the con
cerned parties who will be given two school days’ notice of 
the time and place of the conference. The General 
Superintendent shall make a written decision and com
municate the same to the parties involved within five school 
days after completion of the conference. The decision of the 
General Superintendent of Schools may be appealed in ac
cordance with Article 3-4.

3-3. General Superintendent's Review. Within 15 
school days after receiving the decision of the district super
intendent, the complainant, through the UNION, may appeal to 
the General Superintendent of Schools through the Office of 
Employee Relations from the appeal decision. Copies of the 
grievance, the appeal and any decision rendered shall be for
warded to the Office of Employee Relations with the request 
for review.

The General Superintendent or his designated representative 
shall meet within 10 school days with the concerned parties 
who will be given two school days*  notice of the time and 
place of the conference. The General Superintendent shall 
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make a written decision and communicate the same to the 
parties involved within five school days after completion of 
the conference.

3-4. Board of Education Review. Within 25 school days 
after receiving the decision of the General Superintendent, 
the complainant, through the UNION, may appeal to the 
BOARD from the decision of the General Superintendent. 
Copies of the grievance, the appeal, and any decisions ren
dered shall be forwarded to the BOARD with the request for 
review.
The BOARD or a committee thereof shall meet within 15 
school days with the concerned parties who will be given two 
school days’ notice of the time and place of the meeting The 
BOARD shall make a written decision and communicate the 
same to the parties involved within 15 school days after com
pletion of the hearing.

3-5. Arbitration. Within 10 school days, the UNION only 
may appeal from the decision of the BOARD under paragraph 
3-4 above to the American Arbitration Association for arbitra
tion under its rules. The arbitrator shall hold a hearing within 
20 days of his appointment. Five days' notice will be given to 
all parties of the time and place of the hearing. Within 20 days 
after completion of the hearing, the arbitrator shall render his 
decision The decision shall be final and binding on the par
ties. The cost of the arbitrator shall be equally shared by the 
parties.

3-5.1. It is agreed and understood that if any hearing, under 
the above procedures of Article 3-5, are not completed within 
one school day, neither party shall request an adjournment for 
a period of more than 15 school days.

3-5.2. Whenever the UNION requests the issuance of sub
poenas for the appearance of witnesses at an arbitration 
hearing, the UNION shall immediately forward copies of such 
requests to the Office of Employee Relations. The UNION 
shall agree to pay the full cost of substitute service for the 
teacher or other bargaining unit member required to appear 
as a witness at said arbitration hearing.

3-6. Procedures for Certain Grievances Which Are Not 
Under Jurisdiction of a Principal. Any grievance based 
upon the action of authority higher than the principal shall be 
initiated directly with the Office of Employee Relations whose 
decision thereon shall be rendered within 10 school days. 
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Within 30 school days after receiving the decision of the Of
fice of Employee Relations, the complainant may then appeal 
the decision of said office to the General Superintendent by 
requesting, in writing, a meeting with the Office of Employee 
Relations, acting as representative of the General Superin
tendent. Copies of the grievance and the decision shall ac
company the appeal forwarded to the Office of Employee 
Relations.

The General Superintendent or his designated representative 
shall meet within 10 school days with the concerned parties 
who will be given two school days’ notice of the time and 
place of the conference. The General Superintendent shall 
make a written decision and communicate the same to the 
parties involved within five school days after completion of 
the conference. Decisions of the General Superintendent 
may be appealed to the Board of Education in accordance 
with Article 3-4 and subsequently to arbitration under Article 
3-5.

3-7. General Provisions.

3-7.1. The UNION may initiate or appeal a grievance at any 
step of this procedure. All decisions below the level of the 
BOARD shall be subject to review and reconsideration by the 
General Superintendent. Such review shall be initiated by the 
General Superintendent or his designee within five school 
days from the time the decision is rendered, and shall follow 
the procedure specified in paragraph 3-3.

3-7.2. It is understood between the parties that any teacher 
or other bargaining unit member may belong to any employee 
organization of his own choosing and that any such person 
who is not a member of the UNION or has not expressed a 
desire to be represented by it shall have the right to present 
grievances and appeals on his own behalf as an individual 
through the Board of Education Review (Article 3-4) and sub
mit suggestions to the BOARD as an individual.

3-7.3. Appearance and Representation. Conferences 
held under this grievance procedure shall be scheduled at a 
time and place which will afford a fair and reasonable oppor
tunity for all persons entitled to be present to attend, including 
witnesses. The UNION shall have the right to be present at 
each stage of the grievance procedure and to present its 
views and introduce evidence. Every effort shall be made to 
hold such conferences during the school day and when held 
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during the school day all participants shall be entitled to at
tend without loss of pay.

If the grievant fails to appear at a scheduled grievance confer
ence, and fails to appear at another grievance conference 
scheduled at the grievant’s or UNION’S request, the griev
ance shall be deemed to have been resolved; provided, 
however, that the grievant was given notification of said con
ference in accordance with the appropriate step of the griev
ance procedure. It is agreed and understood that the provi
sions of Article 3-7.4 would be applicable in the scheduling of 
said conferences.

3-7.4. Time Limits. Failure on the part of the administra
tor at any step of this procedure to communicate a decision 
concerning a grievance within the specified time shall permit 
it to be advanced to the next higher step Additional time at a 
specified step of this procedure may be granted by mutual 
agreement between the parties.

3- 7.5. Investigation of Grievances. The school Union 
delegate or Union designee shall be allowed reasonable time 
by the principal during the school day to investigate griev
ances. In the event clarification is necessary as to what con
stitutes reasonable time, the assistant superintendent for em
ployee relations, after consultation with the UNION, shall 
make the final determination. The President of the UNION or 
his designee shall be accorded all the rights of the UNION 
delegate in any school. Time allowed shall be confined to in
vestigating grievances that have been brought to the princi
pal's attention.

ARTICLE 4—ELEMENTARY SCHOOL
4- 1. In the implementation of current policy, elementary 
schools shall be organized to include the provisions of the 
Chicago Mastery Learning Reading Program.

4-2. In the implementation of the Chicago Mastery Learn
ing Reading Program, where administratively possible, there 
shall be no more than three reading groups within a class 
room.

4-3. The principal shall have at his disposal pertinent infor
mation from the kindergarten teacher and the counsel of the 
elementary school counselor in placement of pupils com
pleting kindergarten.
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4-4. In the implementation of current policy, all information 
relative to placement and achievement in the continous de
velopment program shall be placed on the transfer of each 
student.

4-5. Applications for birth certificates shall be available for 
parents in each school so that the Board Rule requiring 
presentation of birth certificate at the time of registration can 
be more easily implemented.

4-6. At the beginning of each semester, the kindergarten 
teacher and the early childhood education teacher shall be 
scheduled a sufficient amount of nonteaching time, to the ex
tent that use of teacher aides employed at the school will per
mit, to complete cumulative record cards, registration cards, 
emergency information cards, and transfer records for 
kindergarten and early childhood education students.

4-7. The principal shall advise the faculty of the total amount 
of funds available to the school under Budget Classification 
210-000-7998-5320 for the purchase of supplies and 
materials. All teachers shall have access to and shall review 
the current Educational Catalog of Commodities. On or 
before a specific date to be established at each school, each 
teacher may submit, in writing, to the principal a suggested list 
of supplies for his pupils from the current Educational Cata
log of Commodities. It is understood that supply allocations 
are limited to the available funds.

Funds for items which are ordered and marked "out-of-stock" 
and which remain unexpended at the end of the school year 
shall be added to the local school’s regular supply appropria
tion for the following year.

4-8. Books and supplies which have been processed shall 
be available for distribution on the first day of school to teach
ers who have need for them.

4-9. Regular school hours for elementary school teachers 
shall be from 8:30 am. to 3:15 p.m. with a continuous duty- 
free lunch period of 45 minutes. Where the duty-free lunch 
period presents an administrative problem, a solution shall be 
worked out by the BOARD and the UNION.

4-10. In implementation of present policy, supernumerary 
status of a kindergarten teacher shall be determined by the 
length of continuous service in the Chicago public schools on 
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his K-3 teaching certificate.

4-11. Additional teachers shall be provided as necessary, in 
elementary schools to give elementary teachers two prepara
tion periods per week, andt effective June 3,1974, three pre
paration periods per week.

Teachers so relieved shall use this time for self-directed pro
fessional activities which shall include conferences and the 
preparation of class work.

4-11.1. In all elementary schools, including those on closed 
campus programs, duty-free preparation time shall be provid
ed for elementary teachers through scheduling the period 
from 8:30 a.m. to 9:00 a.m. on three days each week for this 
purpose, said days to be designated by the principal.

Teachers so relieved shall use this time for self-directed pro
fessional activities which shall include conferences and the 
preparation of class work. The teacher shall be ready to teach 
or perform other assigned duties at 9:00 a.m.

The entry time for students shall be set for 9:00 a.m., except 
when in the considered judgment of the principal inclement 
weather presents a threat to the health, safety, or welfare of 
the students.

Teachers assigned to supervisory duty during the 8:30 - 
9:00 a.m. conference and preparation period shall be provid
ed with an equal amount of time for preparation periods at 
another time.

4-11.2, Professional preparation periods shall be sche
duled through Wednesday of the last week of the school year.

4-12. Upon reasonable notification to the principal in the 
case of late arrival or early departure to or from school for 
good cause in an emergency situation only, a teacher or other 
bargaining unit member assigned to a school present more 
than one-fourth and less than three-fourths of the working day 
is considered as having worked one-half day, and a teacher or 
other bargaining unit member assigned to a school present 
three-fourths or more of the regular working day is con
sidered as having worked a full day.

4-13. In accordance with current policy, library and physical 
education programs in all elementary schools where cer
tificated physical education teachers or teacher-librarians 
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have been assigned shall begin no later than Wednesday of 
the first week of the school year.

4-14. It is agreed that prior to submission, by the school 
principals, to the community of the restructured school day 
(closed campus) in the elementary schools, a secret ballot 
vote of all classroom teachers will be conducted no more than 
once each school year or at the normal reorganization cycle. 
The procedures for conducting such a vote shall be mutually 
agreed upon between the principal and the school delegate.

Sixty-seven percent of the classroom teachers voting shall 
approve the adoption of the restructured school day at each 
school. Any teacher who receives supply money under the 
provisions of Article 44-32 of this Agreement shall be eligible 
to vote. It is agreed and understood that any classroom 
teacher already on the restructured school day program shall 
not be eligible to vote.

The school hours of teachers in the restructured school day 
program shall be from 8:30 a.m. to 3:15 p.m. with a continu
ous duty-free lunch period of 45 minutes beginning at 2:30 
p m. at which time teachers may sign out for the day.

In those schools where a recess period for the pupils is not 
scheduled in the forenoon, a procedure shall be developed at 
each school to relieve the teacher for a period of 10 minutes 
The procedure for supervising the pupils shall be developed 
at the local school level.

In those schools where a recess period for the pupils is not 
scheduled in the afternoon, a procedure shall be developed at 
each school to relieve the teacher for a period of 10 minutes. 
The procedure for supervising the pupils shall be developed 
at the local school level.

For schools that have adopted the restructured school day 
program, a review committee shall be formed at the local 
school level to review and evaluate the program prior to the 
close of each school year. This review committee shall be 
made up of the principal, school delegate, three teachers (one 
primary, one intermediate, and one upper grade teacher 
where such levels exist) and three parent representatives 
from the local school Parent-Teacher Association and/or the 
local school council. Said teachers are to be elected by the 
appropriate classroom teachers in a secret ballot election. 
This review committee shall determine whether the closed 
campus shall continue for the subsequent school year.
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4-14.1. Teachers assigned to schools on the restructured 
school day (closed campus) may elect to remain in the main 
building during their duty-free lunch period from 2:30 p.m. to 
3:15p.m.
4-15. A duty schedule for all teachers and teacher aides 
shall be posted in each elementary school in September and 
February of each school year.

4-16. In order to insure that kindergarten pupils who attend 
the afternoon session receive the full instructional time alloca
tion on days when one-half day in-service meetings are 
scheduled, other available staff, in addition to the kindergar
ten teacher, already at each local school and any available 
space shall be utilized to meet the instructional needs of said 
pupils.

4-17. A half-time kindergarten teacher who spends the 
morning at one building and the afternoon at another building 
shall be given a daily uninterrupted duty-free lunch period of 
45 minutes exclusive of travel time.
4-18. Textbook committees, composed of teachers ap
pointed by the principal, shall be established in each elemen
tary school. Said textbook committees shall present written 
recommendations to the principal concerning which basal 
and co-basal reading series on the approved Elementary 
Language Arts and Reading List are considered most ap
propriate for use in that school.
4-19. In those elementary schools in which a pupil recess 
period is not scheduled during the morning session, a pro
cedure shall be developed at each school to relieve class
room teachers for a period of 10 minutes. The procedure for 
supervising the pupils shall be developed at the local school 
level.

In those elementary schools in which a pupil recess period is 
not scheduled during the afternoon session, a procedure 
shall be developed at each school to relieve classroom teach
ers for a period of 10 minutes. The procedure tor supervising 
the pupils shall be developed at the local school level.

4-20. If a school is organized on a departmental basis, said 
departmental classes shall begin on or before the second 
Wednesday following the opening of the school year unless 
precluded by the unavailability of teachers with the required 
subject skills.
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ARTICLE 5—UPPER GRADE CENTER
Not applicable since the BOARD does not have Upper Grade 
Centers in its organization.

ARTICLE 6—HIGH SCHOOL
6-1.  The high school day may begin and end at different 
times from school to school but shall not exceed 406 minutes 
in length for a high school teacher. The high school teacher is 
to be in his room with his class ready to teach at the time 
designated on his schedule. The regular school day shall con
sist of nine 40-minute periods, one 10-minute division period, 
and nine 4-minute passing periods. Any time increase in the 
division period shall be deducted from the regular class 
periods. High school teachers shall have a duty-free lunch 
period of 40 minutes, except that if the regular lunch period is 
shortened to less than 40 minutes, the teachers’ school day 
shall be shortened an equal number of minutes.

6-2.  The principal shall consult all department chairmen in 
connection with programming the respective school depart
ments.

Prior to March 1, each department chairman shall submit writ
ten recommendations to the principal or his designee con
cerning the programming of the department for the following 
school year.

6-3.  There shall be consultation among student, teacher, 
and administrator in placing students in advanced placement 
classes.

6-4.  Separate foreign language classes for native speakers 
shall be provided where enrollment makes this possible.

6-5. The term minor shall be eliminated in relation to Art I 
and one-half unit shall be credited for successful completion 
of the year’s course.

6-6. New buildings shall include adequate facilities in all 
classrooms designated for the teaching of art including ade
quate lighting, sinks, and cabinet and storage space.

6-7. Whenever possible, mathematics classes shall be as
signed to rooms with adequate chalkboard space and pro
visions for maps, charts, graphs, and other teaching aids.
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6-8. The chorus room and instrumental rooms shall be 
made available to the instructor during his preparation period 
whenever possible.

6-9. One period every six school weeks shall be allowed for 
departmental meetings during the school day provided that 
this does not necessitate the dismissal of pupils or cancella
tion of classes.

6-10. The teacher himself or through his department chair
man, shall request in writing approval of the principal prior to 
inviting a guest speaker to address the class one week prior 
to the date of the appearance, and written approval of the 
principal must be secured before the invitation is extended. 
Any disapproval by the principal shall be submitted in writing.

6-11. Professional journals and other publications shall be 
purchased through the high school library for use in each high 
school.

6-12. To the extent that funds can be made available, suit
able equipment shall be provided for distributive education 
and office occupations classes.

6-13. Whenever funds can be made available, the BOARD 
shall institute an in-service training program for newspaper 
and year book sponsors.

6-14. Workshops for teachers assigned as teacher-coordi
nators shall be held during the school day.

6-15. As funds, staff, and space are available, a materials 
service center to provide commonly used films, tapes, rec
ords, filmstrips, maps, diagrams, and paperback books shall 
be provided in every high school.

6-16. Upon reasonable notification to the principal in the 
case of late arrival or early departure to or from school for 
good cause in an emergency situation only, a teacher or other 
bargaining unit member assigned to a school present more 
than one-fourth and less than three-rourths of the working day 
is considered as having worked one-half day, and a teacher or 
other bargaining unit member assigned to a school present 
three-fourths or more of the regular working day is con
sidered as having worked a full day,
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6-17. Effective September 1970, high school science 
laboratory teachers on a regular day program shall be pro
grammed for a 28-period teaching week; five self-directed 
professional preparation periods each week which shall in
clude conference and preparation of class work; and five 
periods a week for the duties of preparation for experiments, 
equipment maintenance, and inventory. These duty periods 
shall be programmed for periods when the laboratories are in 
use for laboratory science classes or are not in use. Two ad
ditional duty periods per week shall be assigned by the prin
cipal.

6-18. The principal or his designee shall advise each sub
ject area department of the total amount of funds available un
der Fund 210, subject program number, object 5320, as con
tained in the annual school budget, for the purchase of sup
plies and materials. All subject area teachers shall have ac
cess to and shall review the current Educational Catalog off 
Commodities.

On or before a specific date to be established at each high 
school, each subject teacher may submit, in writing, to the 
principal or his designee, a suggested list of supplies for his 
pupils from the current Educational Catalog off Commodi
ties. It is understood that supply allocations are limited to the 
available funds.

Funds for items which are ordered and marked “out-of-stock” 
and which remain unexpended at the end of the school year 
shall be added to the local school’s regular supply appropria
tion for the following year.

6-18.1. Funds allocated for the purchase of supplies in 
drafting classes shall be increased as follows:

$2.00 per student for 5x classes 
3.00 per student for 10x classes 
5.00 per student for 20x classes

6-19. All instrumental music, band, or orchestra rooms in 
high school buildings over ten years old shall be surveyed for 
rehabilitation.

6-20. Each foreign language teacher shall submit written 
recommendations to the principal or his designee relative to 
organization of classes, level and placement of students in 
language classes.
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6-21. All division teachers shall review the records and pro
grams of the pupils in their respective divisions to insure that 
the prerequisites for advancement in mathematics classes 
have been met. Any deviations shall be immediately reported 
to the program office for correction.

6-22. A joint BOARD-UNION committee shall be established 
under the provisions of Article 45-1 of this Agreement to 
study and make recommendations concerning the use of Cri
terion Referenced Tests in the high schools.

Membership of this committee shall be limited to four from the 
BOARD and four from the UNION.

ARTICLE 7—ELEMENTARY SCHOOL COUNSELORS
7.1 A full-time elementary school counselor who is also the 
assistant principal and who is serving in a school where the 
assistant principal’s position becomes a “freed" position shall 
have his application for the assistant principal’s position con
sidered in accordance with present procedures.

If the dual role is that of elementary school counselor
librarian, or elementary school counselor-kindergarten 
teacher, or elementary school counselor-physical education 
teacher and the school enrollment warrants a full-time 
elementary school counselor, the teacher shall have the right 
to move to the full-time elmentary school counselor position.

7-2.  In a school with a half-time elementary school 
counselor, the elementary school counselor may serve in the 
dual role of elementary school counselor-librarian, elementary 
school counselor-physical education teacher, or elementary 
school counselor-kindergarten teacher provided he meets 
the requirements for the position.

7-3.  Wherever possible, no more than 40 students shall be 
tested at any one time.

7-4.  Elementary school counselors shall have telephones 
available for their use.

7-5.  A professional orientation meeting for elementary 
school counselors shall be held once each year, during the 
regular school day. The BOARD shall also conduct one an
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nual staff development workshop for elementary school 
counselors to review the duties and responsibilities of 
elementary school counselors.

7-6. Present acting elementary school counselors shall 
complete the elementary school counselor requirements no 
later than September, 1976.

Effective January 1, 1974 and thereafter, teachers serving as 
acting elementary school counselors must complete the re
quirements no later than two years from the date of their act
ing assignment,

If at the end of the applicable periods set down above, an act
ing elementary school counselor has not met all elementary 
school counselor requirements, a fully qualified elementary 
school counselor shall be nominated by the principal for ap
pointment to said elementary school counselor position.

7-7. The organization of a tutoring program in reading shall 
continue to be one of the responsibilities of the elementary 
school counselor.

7- 8. Once annually, the BOARD agrees to supply the 
UNION with a list of true elementary school counselor vacan
cies to be published in the Chicago Union Teacher.

ARTICLE 8—ASSISTANT PRINCIPALS
8- 1. High school assistant principals and educational per
sonnel responsible for programming, to the extent permitted 
by the budget for this purpose, shall be employed during the 
summer at 100 percent of their summer school salary rate to 
work on the programming of students and teachers for their 
classes for the following year.

8-2.  Effective April 1, 1973, the BOARD will restore 60 
freed assistant principals in those elementary schools where 
the program needs are the greatest.

8-3.  In those elementary schools where the assistant prin
cipal is a Classroom teaching assistant principal, a substitute 
shall be provided for the assistant principal’s classroom to 
permit the assistant principal to assume the administrative 
duties of the school when the principal is absent due to illness 
or for personal business under the provisions of Board Rule 
4-35.
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8- 4. Notice of true assistant principalship vacancies oc
curring during the school year shall be posted in all school of
fices at least 10 days, and where practical, 20 days, prior to 
the closing date for application.

ARTICLE 9—CAREER SERVICE PERSONNEL
9- 1. Truant Officers.

9-1.1.  Initial assignments of truant officers and senior truant 
officers newly commissioned shall be made at the discretion 
of the Bureau of School Attendance in harmony with the rules 
and regulations of the Department of Personnel - City of 
Chicago.

Persons employed as substitutes shall be those who have 
passed an appropriate career service examination.

9-1.2.  Truant officers shall work from 9:00 am. to 4:30 
p.m. with one hour for lunch with such variations, not to ex
ceed the total number of working hours, to meet local circum
stances as are agreed upon by the truant officer and the prin
cipal.

9-1.3.  Each school shall provide a desk, a chair, and space 
for the wraps of the truant officer Telephone service shall be 
available when necessary for follow-up calls.
9-1.4. When an opening within a district occurs, truant offi
cers within the district shall receive consideration for the 
opening before a vacancy is announced. Seniority will be one 
of the considerations given in making the assignment.
9-1.5. Where possible, a truant officer on temporary assign
ment shall have his regular assignment covered by a substi
tute truant officer.

9-1.6. Application for transfer to the vacancies, which the 
Bureau of School Attendance will announce at least twice a 
year, shall be made in accordance with directions given with 
the announcement.

9-1.7. All other things being equal, seniority will be con
sidered in the selection of officers seeking transfer to an an
nounced vacancy. In the event two or more applicants meet 
all requirements and have equal seniority, the selection shall 
be made by the director of the Bureau of School Attendance.

9-1.8. Truant officers required to appear in court shall have 
the services in court of an attorney provided by the BOARD.
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9-1.9. Truant officers shall not be responsible for the trans
fer of school records.

9-1.10. After two consecutive years of active service, tru- 
ant officers or senior truant officers shall be eligible for volun
tary transfer.

9-1.11. Truant officers may be employed in social centers 
provided that they have the necessary qualifications for the 
positions they seek.

9-1.12. In the physical transfer of children to special 
schools, the truant officer shall be relieved of custody of the 
child without undue delay.

9-1.13. All other things being equal, seniority will be con
sidered in the selection of senior truant officers seeking 
transfer to an announced vacancy.

For this purpose, seniority shall be determined from the date 
of appointment to the grade of senior truant officer. In the 
event two or more applicants meet all requirements and have 
equal seniority, the selection shall be made by the director of 
the Bureau of School Attendance

9-1.14. When special programs are operated beyond the 
regular school year, in order to provide the continuity of ser
vice, the truant officer regularly assigned to said program shall 
be retained for summer service. Such service shall be con
sidered as summer employment. If the truant officer regularly 
assigned to said programs waives this opportunity, summer 
requirements shall be met at the discretion of the director of 
the Bureau of School Attendance.

Nothing herein shall be construed to authorize additional days 
of service for these schools in excess of service necessary.

9-1.15. Performance ratings for truant officers shall be 
distributed to the individual truant officer at the district office 
to which he is assigned on or before September 30.

Said performance rating shall include the final grade of the 
performance rating period ending in December and the final 
grade of the performance rating period ending in June.

It is agreed and understood that this procedure shall be sub
ject to change if there is a change in the procedure estab
lished by the Department of Personnel - City of Chicago.
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9-1.16. The BOARD and the UNION recognize the value of 
professional orientation workshops and in-service meetings. 
One city-wide in-service meeting per school year shall be 
scheduled for truant officers on record-staff development 
day

9-2.  Library Assistants.

9-2.1. Library Assistants shall receive work orders only 
from the principal or the head teacher-librarian.

9-2.2. Library assistants, except in an emergency, shall per
form work related only to the school library.

9-2.3. Lists of vacancies to which library assistants may in
dicate their desire to transfer shall be posted in the Division of 
Libraries. Regularly certified library assistants may apply for 
transfer to not more than three schools after having served in 
their present school one full year. After serving one full year, 
the applicant is eligible for transfer.

Requests for transfer shall be recorded in transfer books ac
cording to the date of application, and the applicant shall be 
given a dated receipt of application. Transfers shall be pro
cessed by September 1 of each year.

The receiving school principal may visit or interview the appli
cants in the position order on the transfer list and shall notify 
the applicant as to acceptance or rejection. It an applicant 
who is eligible for transfer is not interviewed and rejected said 
library assistant transfer appointment will be processed auto
matically. The final decision as to transfer shall be made by 
the General Superintendent of Schools.

9-2.4. Library assistants snail not be responsible for giving 
formalized instruction to classes of students.

9-2.5. Performance ratings for school library assistants 
shall be distributed to the individual library assistant at the 
work location on or before September 30.

Said performance rating shall include the final grade of the 
performance rating period ending in December and the final 
grade of the performance rating period ending in June.

It is agreed and understood that this procedure shall be sub
ject to change if there is a change in the procedures estab
lished by the Department of Personnel - City of Chicago.

27



9-2.6. Library assistants are on duty seven hours each 
school day exclusive of 30-minute lunch period. The hours of 
arrival and departure and lunch time are designated by the 
principal.

9-2.7. Whenever, in the opinion of the principal, the service 
of a library assistant is considered unsatisfactory, the follow
ing procedures take place:
(a) The principal of the school notifies the library assistant in 

writing stating the reasons for the unsatisfactory rating 
and offering suggestions and assistance to the library 
assistant for improving her service. This notification is 
given to the library assistant in a private conference, and 
a copy of the notification is sent to the district superin
tendent.

(b) If the services of the library assistant within a period of 
four weeks after the date of the unsatisfactory notice 
continue to be unsatisfactory, the principal sends a letter 
to the director of career service personnel notifying him 
of this unsatisfactory service. A copy of this letter shall 
be distributed to the library assistant and the district 
superintendent.

(c) The director of career service personnel shall schedule a 
conference with the library assistant and the principal. 
The district superintendent and the director of the divi
sion of libraries shall be notified and may be present at 
this conference. At this conference, the director of 
career service personnel and the principal shall give 
positive suggestions for improvement to the library assis
tant. If this is her first unsatisfactory rating, the director of 
career service personnel may consider transfer of the 
library assistant to another school. The UNION may be 
present at the conference.

Sections (a), (b), and (c) above are efficiency rating proce
dures only and shall not limit the right of the BOARD to re
move any library assistant for good cause.

9-2.8. All library assistants shall attend audio-visual 
workshops, conducted by the BOARD for the purpose of up
grading their skills. Each library assistant shall attend a mini
mum of one such workshop annually.

9-3.  School Clerks.

9-3.1. Regularly certified school clerks may apply for trans
fer to not more than five schools after having served in their 
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present school a minimum of five school months. After serv
ing one full year, the applicant is eligible for transfer. Re
quests for transfer shall be recorded in transfer books ac
cording to the date of application, and the applicant shall be 
given a dated, written receipt of application.

Transfers shall be processed once a year after the April 1 
deadline for application to become effective subsequent to 
October 1 but before March 1 of each year.

Any regularly certified school clerk who is eligible to transfer 
and who has followed the prescribed procedures shall take 
precedence over newly appointed school clerks or temporary 
school clerks in filling a vacancy at the time that transfers are 
being processed. Vacancies existing on October 1, including 
those vacancies filled by a temporary appointment, as well as 
vacancies created by the transfer of clerks during the transfer 
period, shall be filled from the transfer list before appoint
ments are made from the career service eligible list. Vacan
cies created by the transfer of clerks during the period Octo
ber 1 through January 1 shall be filled from the transfer list 
between January 2 and March 1 before appointments are 
made from the career service eligible list In the event that no 
transfer list exists for a given school or work location or in the 
event that all persons on the career service list waive the op
portunity for appointment, the director of career service per
sonnel shall fill the vacancy in whatever manner he chooses.

No school clerk shall be transferred without the prior approval 
of the receiving school principal who shall visit or interview 
the applicants in the position order on the transfer list. All 
disapprovals must be submitted in writing and sustained by 
the director of the Bureau of Career Service Personnel. The 
school clerk shall be notified of the disapproval by the Bureau 
of Career Service Personnel, and shall receive a copy of said 
disapproval. The final decision as to transfer shall be made by 
the General Superintendent of Schools.

If a school clerk who is eligible for transfer is not visited or in
terviewed by the receiving school principal prior to the an
nually established deadline date for visitation, which shall be 
prior to October 1, said school clerk transfer appointment will 
be processed automatically.

A school clerk may withdraw her name from a school transfer 
list. Such withdrawal shall be in writing. When a school clerk 
refuses the opportunity to transfer to a full-time position to a 
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school of her choice, said school clerk’s name shall be 
removed from that school’s transfer list and said school clerk 
shall be notified of this action. A school clerk, who has applied 
for transfer to the maximum number of schools and has with
drawn her application from any school, or whose name has 
been removed from a school's transfer list when said school 
clerk refused the opportunity to transfer to a full-time position 
to a school of her choice shall not be eligible to apply for 
transfer to additional schools for 10 months from date of with
drawal or removal from a transfer list.

Vacancies created by the opening of a new school, encum
bered by a transfer list shall be filled from the transfer list at 
the time of such opening.

Nothing herein shall preclude a transfer of a school clerk un
der the prescribed transfer rules at any time during the school 
year to meet an emergency situation.

A school clerk may apply for transfer to a vacancy which may 
be created by the opening of a new school. The opening of a 
new school shall be indicated in the personnel bulletin. 
However, no school clerk shall apply for such vacancy if she 
is presently on the transfer list of five schools.

9-3.2. The Bureau of Career Service Personnel shall in 
December and June make available a list of all school clerk 
vacancies which shall include those school clerk positions 
filled by a temporary appointment. The list shall be posted in 
the school clerks’ section of the BOARD and a copy shall be 
sent to the UNION.

9-3.3. No school clerk shall be requested to remain in a 
school building or district office after her regular working 
hours unless security is provided in her work area.

9-3.4. Clerks authorized by BOARD action to work on stu
dent orientation and articulation days in the week preceding 
Labor Day shall be paid at the clerk's regular rate of salary.

9-3.5. Whenever, in the opinion of the principal, the service 
of a school clerk is considered unsatisfactory, the following 
procedures take place:

(a) The principal of the school notifies the school clerk in 
writing stating the reasons for the unsatisfactory rating 
and offering suggestions and assistance to the school 
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clerk for improving her services. This notification is given 
to the school clerk in a private conference, and a copy of 
the notification is sent to the district superintendent.

(b) If the services of the school clerk within a period of four 
weeks after the date of the unsatisfactory notice con
tinue to be unsatisfactory, the principal sends a letter to 
the director of career service personnel notifying him of 
this unsatisfactory service. A copy of this letter shall be 
distributed to the school clerk and the district superinten
dent.

(c) The director of career service personnel shall schedule a 
conference with the school clerk and the principal. The 
district superintendent shall be notified and may be pre
sent at this conference. At this conference, the director 
of career service personnel and the principal shall give 
positive suggestions for improvement to the school clerk. 
If this is her first unsatisfactory rating, the director of 
career service personnel may consider transfer of the 
clerk to another school. The UNION may be present at 
the conference.

Sections (a)t (b), and (c) above are efficiency rating proce
dures only and shall not limit the right of the BOARD to 
remove any school clerk for good cause.

9-3.6. The BOARD and the UNION recognize the value of 
professional orientation workshops and in-service meetings. 
Accordingly, a professional orientation meeting for school 
clerks shall be scheduled whenever needed to introduce new 
system-wide office procedures.

9-3.7. The BOARD will allocate $150,000 for additional 
substitute school clerks who will be assigned to perform the 
duties of absent school clerks in those schools with less than 
two clerks beginning with the second day of absence, and in 
all other schools, beginning with the fourth day of absence.

9-3.8. Whenever the services of a school clerk are no 
longer required in a particular school, only the school clerk 
with the least seniority shall have the right to transfer directly 
from an overstaffed school or discontinued program to any 
vacancy in the same title for which she is eligible except that 
said school clerk shall not displace a clerk who is next for the 
position on the transfer list who has greater seniority in the 
school system. (Service prior to resignation is not con
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sidered.) Said school clerk may apply immediately for transfer 
to her former school where her name precedes those of all 
other applicants on the transfer list. If a vacancy occurs at her 
former school, the applicable provisions of Article 9-3.1 of 
this Agreement shall apply. If the school clerk transferred is 
not the one with the least seniority, the supernumerary rights 
do not apply.
Said school clerk’s name is retained on other transfer lists to 
schools of her own choosing.

9-3.9. Performance ratings for school clerks shall be 
distributed to the individual school clerk at the work location 
on or before September 30.

Said performance rating shall include the final grade of the 
performance rating period ending in December and the final 
grade of the performance rating period ending in June.

It is agreed and understood that this procedure shall be sub
ject to change if there is a change in the procedures estab
lished by the Department of Personnel - City of Chicago.

9-3.10. Effective December 1,1975, in every school where 
there is no more than one school clerk assigned, that school 
clerk shall be a School Clerk I. Effective January 1, 1978, in 
every school where there are two or more school clerks as
signed, there shall be at least one School Clerk I.

9-3.11. School clerks are on duty seven hours each school 
day exclusive of a 30-minute lunch period. The hours of 
arrival and departure and lunch time are designated by the 
principal.

9-4.  Vision and Hearing Testers.

9-4.1. Only qualified vision and hearing testers appointed 
from the career service list and temporary vision and hearing 
testers shall administer vision and hearing tests.

9-4.2. When a vision or hearing tester vacancy occurs, the 
director of career service personnel will notify the Department 
of Personnel - City of Chicago to fill that position from the 
career service list. If at all possible, persons employed as sub
stitutes in the interim shall be those who have passed an ap
propriate career service examination. If all persons on the list 
waive this opportunity, the director of career service person
nel may then fill the vacancy in whatever manner he chooses.

32



9-4.3. When schedules are assigned, ability and qualifica
tions being equal, testers shall be given preference based on 
seniority.

9-4.4. Performance ratings for vision and hearing testers 
shall be distributed to the individual vision or hearing tester at 
a meeting to be held in the Central Office on or before Sep
tember 30

Said performance rating shall include the final grade of the 
performance rating period ending in December and the final 
grade of the performance rating period ending in June.

It is agreed and understood that this procedure shall be sub
ject to change if there is a change in the procedures estab
lished by the Department of Personnel • City of Chicago.

9-4.5. The Bureau of Career Service Personnel shall in 
February make available a list of all tester vacancies, which 
shall include those hearing and vision tester positions filled by 
temporary appointments. This list shall be posted in the hear
ing and vision section at the BOARD and the Bureau of Career 
Service Personnel, and a copy sent to the UNION.

A tester who desires to transfer from one district to another 
shall submit a letter addressed to the immediate supervisor 
stating his or her wish to transfer.

All other things being equal, seniority will be considered in the 
selection of the vision tester or hearing tester seeking trans
fer.
If said vacancy is to be filled, tester shall be allowed to trans
fer provided the final decision concerning the transfer shall be 
made by the General Superintendent of Schools based on the 
needs of the schools.

9-4.6. Two city-wide or district cluster meetings shall be 
held on orientation day and record-staff development day for 
vision and hearing testers in order to review new procedures 
and other related matters.

9-4.7. A joint BOARD-UNION committee shall be estab
lished under the provisions of Articles 45-1 and 45-1.1 in or
der to update the current manual for hearing testers and the 
current manual for vision testers. Said committee shall consist 
of two hearing testers and two vision testers to be appointed 
by the UNION and four administrators to be appointed by the 
General Superintendent of Schools.
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9-4.8. Vision and hearing testers are on duty seven hours 
each school day exclusive of a 30-minute lunch period. The 
hours of arrival and departure are designated by the district 
superintendent. Travel between schools required by the 
BOARD shall be conducted within the established seven-hour 
duty day.

9-4.9. Vision and hearing testers shall be informed, in 
writing, of any procedural changes and recording procedures. 
Said vision and hearing testers shall implement and comply 
with said changes.

9-4.10. Any change in the date for submission of time 
sheets and monthly travel reimbursement applications shall 
be issued in writing to vision and hearing testers. All vision 
and hearing testers shall implement and comply with said pro
cedures.

9-5.  Teacher Aides.

9-5.1. Payroll checks shall be sent to teacher aides in the 
schools to which they are assigned.

9-5.2. Whenever the services of a teacher aide are no 
longer required in a particular school, a provisional teacher 
aide shall be displaced at that school prior to the displace
ment of any certified teacher aide except when displacement 
of a provisional teacher aide would be in conflict with written 
funding or programmatic guidelines. The certified teacher 
aide with the least cluster seniority shall have the right to 
transfer directly from an overstaffed school or discontinued 
program to any vacancy in the same title for which the teach
er aide is eligible except that said teacher aide shall not dis
place a teacher aide who is next for the position on the trans
fer list who has greater seniority in that cluster (service prior 
to a resignation is not considered). Said teacher aide may ap
ply immediately for transfer to the former school where the 
teacher aide's name precedes those of all other applicants on 
the transfer list. If a vacancy occurs at the former school, the 
applicable provisions of Article 9-5.3 of this Agreement shall 
apply.

9-5.3. Only regularly certified teacher aides may apply for 
transfer to not more than three schools after having served in 
their present school five school months. After serving five 
school months the applicant is eligible for transfer. Requests 
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for transfer shall be recorded in transfer books according to 
the date of application, and the applicant shall be given a 
dated, written receipt of application.

Transfers shall be processed once a year after the March 15 
deadline for application to become effective the first day of 
the ensuing school year in September.

At the time annual transfers are processed, any regularly cer
tified teacher aide who is eligible to transfer and who has 
followed the prescribed procedures shall take precedence 
over newly appointed teacher aides in filling a vacancy. At 
that time only, vacancies shall be filled from the transfer list 
before appointments are made from the career service eligi
ble list.

No teacher aide shall be transferred without the approval of 
the receiving school principal, who may visit or interview the 
applicants in the position order on the transfer list. All disap
provals must be submitted in writing and sustained by the 
director of the Bureau of Career Service Personnel. The final 
decision as to transfer shall be made by the General Superin
tendent of Schools.

If a teacher aide who is eligible for transfer is not visited by the 
receiving school principal prior to the annually established 
deadline date for visitation, said teacher aide transfer appoint
ment will be processed automatically.

A teacher aide may withdraw his name from a school transfer 
list. Such withdrawal shall be in writing. A teacher aide who 
has applied for transfer to the maximum number of schools 
and has withdrawn his application from any school will not be 
eligible to apply for additional schools for 10 months from the 
date of withdrawal.

A teacher aide may apply for transfer to a vacancy which may 
be created by the opening of a new school. However, no 
teacher aide shall apply for such vacancy if he is presently on 
the transfer list of three schools.
It is understood that upon transfer to a school outside of his 
former cluster section a teacher aide is placed at the bottom 
of the seniority list in the new cluster section but said teacher 
aide shall retain his original assignment date for salary pur
poses. It is further understood and agreed that teacher aide 
positions created or vacancies existing at anytime subse
quent to the opening of the school year shall not be encum
bered by the transfer list.
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9-5.4.  No teacher aide shall be requested to remain in a 
school building or other work location after the regular work
ing hours unless security is provided.

9-5.5.  Whenever, in the opinion of the principal, the service 
of a teacher aide is considered unsatisfactory, the following 
procedures take place:

(a) The principal of the school notifies the teacher aide in 
writing stating the reasons for the unsatisfactory rating 
and offering suggestions and assistance to the teacher 
aide for improving his services. This notification is given 
to the teacher aide in a private conference, and a copy of 
the notification is sent to the district superintendent.

(b) If the services of the teacher aide within a period of four 
weeks after the date of the unsatisfactory notice con- ■ 
tinues to be unsatisfactory, the principal sends a letter to 
the director of career service personnel notifying him of 
this unsatisfactory service. A copy of this letter shall be 
distributed to the teacher aide and the district superin
tendent.

(c) The director of career service personnel shall schedule a 
conference with the teacher aide and the principal. The 
district superintendent shall be notified and may be pres
ent at this conference. At this conference, the director of 
career service personnel and the principal shall give 
positive suggestions for improvement to the teacher 
aide. If this is his first unsatisfactory rating, the director of 
career service personnel may consider transfer of the 
teacher aide to another school within the same district or 
to a contiguous district if a vacancy exists. The UNION 
may be present at the conference.

Sections (a), (b), and (c) above are efficiency rating proce
dures only and shall not limit the right of the BOARD to 
remove any teacher aide for good cause.

9-5.6.  Performance ratings for teacher aides shall be 
distributed to the individual teacher aide at the work location 
on or before September 30.

Said performance rating shall include the final grade Qf the 
performance rating period ending in December and the final 
grade of the performance rating period ending in June.
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It is agreed and understood that this procedure shall be sub
ject to change if there is a change in the procedures es
tablished by the Department of Personnel - City of Chicago.

9-5.7,  Utilization of teacher aides shall be in conformity with 
the applicable statute and established guidelines, and such 
aides shall not be used as a substitute for a teacher except 
for temporary supervisory duty where the welfare of pupils is 
involved. Said temporary supervisory duty shall not exceed 
60 minutes.

It is agreed and understood that no teacher may leave his 
assigned classroom under the supervision of a teacher aide 
unless said teacher has received the approval of the principal 
or his designee.

9-5.8. The Bureau of Career Service Personnel shall post a 
list of all true teacher aide vacancies existing in each area on 
or before February 15 of each year, and a copy sent to the 
UNION.

9-5.9. Teacher aides are on duty seven hours each school 
day exclusive of a 30-minute lunch period. The hours of ar
rival and departure and lunch time are designated by the prin
cipal.

9-5.10. If social adjustment schools or industrial skill cen
ters are operated beyond the regular 10 school months of the 
regular school year, and if teacher aides are to be employed 
in said summer program, teacher aides regularly assigned to 
said schools shall be given preference for summer service. 
Such service shall be considered as summer employment.

9-5.11. In schools where there are two or more teacher 
aides and where outside recess is scheduled, and where the 
principal determines that all teacher aides are not needed for 
recess duty, the recess duties of the teacher aides shall be 
rotated.

9-6. General Provisions.

9-6.1. Any career service member of the bargaining unit 
who is eligible to transfer shall remain on the transfer list while 
on an approved leave for illness granted under the provisions 
of Board Rule 4-11 f provided that the principal, during the of
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ficial visitation period established by the Department of Per*  
sonnel, may go to the next name on the transfer list for visita
tion and approval for transfer if the first name on the list is that 
of a career service member of the bargaining unit on a leave 
for illness. Career service members of the bargaining unit re
turning from said leave described above shall notify, in writing, 
each principal of a school to which transfer has been re
quested that he is now available for the purpose of visitation 
by the principal and possible transfer at the next period.

9-6.2. The BOARD shall publish a schedule of career ser
vice paydays, and when this schedule is changed, prior no
tice shall be given to all career service bargaining unit 
members.

9-6.3. Effective September, 1980, career service em
ployees in the bargaining unit shall be paid on alternate Fri
days with no longer than a one week delay between the end 
of the pay period and the pay date.

9-7. School Community Representatives.
9-7.1. Whenever there is a reduction in school community 
representative (SCR) positions in a school where two or more 
school community representatives are assigned, the school 
community representative with the least amount of service as 
a school community representative within that school shall be 
displaced.

Any displaced school community representative shall receive 
first preference for reassignment as a school community rep
resentative to any available vacancy within that district.

9-7.2. Performance ratings for school community represen
tatives shall be distributed to the individual school community 
representative at the work location on or before September 
30.

Said performance rating shall include the final grade of the 
performance rating period ending in December and the final 
grade of the performance rating period ending in June.

It is agreed and understood that this procedure shall be sub
ject to change if there is a change in the procedures estab
lished by the Department of Personnel - City of Chicago.

9-7.3. Whenever, in the opinion of the principal, the service 
of a school community representative is considered un
satisfactory, the following procedures take place:
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a. The principal of the school notifies the school community 
representative in writing stating the reasons for the 
unsatisfactory rating and offering suggestions and assis- 
tance to the school community representative for improv
ing his services. This notification is given to the em
ployee in a private conference, and a copy of the notifi
cation is sent to the district superintendent.

b. If the services of the school community representative 
within a period of four weeks after the date of the un
satisfactory notice continue to be unsatisfactory, the 
principal sends a letter to the director of career service 
personnel notifying him of this unsatisfactory service. A 
copy of this letter shall be distributed to the school com
munity representative and the district superintendent.

c. The director of career service personnel shall schedule a 
conference with the school community representative 
and the principal. The district superintendent shall be no
tified and may be present at this conference. At this con
ference, the director of career service personnel and the 
principal shall give positive suggestions for improvement 
to the school community representative. If this is his first 
unsatisfactory rating, the director of career service per
sonnel may consider transfer of the school community 
representative to another school. The UNION may be 
present at the conference.

Sections (a), (b), and (c) above are efficiency rating pro
cedures only and shall not limit the right of the BOARD to 
remove any school community representative for good cause.

9-7.4. A joint BOARD-UNION committee shall be estab
lished under the provisions of Article 45 -1 to review the ex
isting guidelines for school community representatives.

ARTICLE 10-COUNSELORS
10-1.  The recommendation of the 1960 White House Con
ference on Children and Youth of a counselee-counselor ratio 
of 600 to 1 at the elementary level is accepted as a desirable 
goal.

10-2.  Counselors shall have a telephone available for their 
use.
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10-3.  New buildings shall include adequate space to con
duct interviews and meetings, and provide counseling for 
students.

10-4.  A list of schools with names of principals and coun
selors shall be sent to each high school and upper grade cen
ter, in quantity, for the guidance staff, and to each elementary 
school.

10-5.  Wherever possible, no more than 80 students shall be 
tested at any one time.

10-6.  Effective January 1974 and thereafter, acting coun
selors must complete the counselor requirements no later 
than two years from the date of said acting assignment.

If, at the end of the applicable periods set down above, an ac
ting counselor has not met all counselor requirements, a fully 
qualified counselor shall be nominated by the principal for ap
pointment to said counselor position.

Effective September, 1977 and thereafter, acting counselors 
shall complete the counselor requirements no later than 
eighteen calendar months from the date of said acting assign
ment.

If, at the end of the applicable periods set down above, an 
acting counselor has not met all counselor requirements, a 
fully qualified counselor shall be nominated by the principal 
for appointment to said counselor position.

Effective September 1, 1981 and thereafter, all counselors 
shall be fully qualified and shall have met all Board of Educa
tion requirements for said couseling positions before assign
ment.

All presently assigned acting counselors shall be permitted to 
complete the Board of Education requirements in accordance 
with the above cited provisions of this Agreement.

10-7.  Twice annually, the Bureau of Teacher Personnel 
shall list in the Personnel Bulletin all counselor vacancies.

10-8.  At least one counselor from each high school shall at
tend each Counselor Information Institute conducted by the 
BOARD and shall communicate the substance of the Institute 
program to all non-attending counselors in that school.
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ARTICLE 11—DRIVER EDUCATION TEACHERS
11-1,  The assignment of driver education teachers shall be 
based upon the date of their approval to teach this subject by 
the Board of Examiners.

11-2.  As far as possible, all work assignments at each cen
ter shall be equalized to guarantee to each teacher an equal 
share of available work and, except where an unusual con
dition exists, the work load for each teacher shall be 32 hours 
per pay period.

11-3.  There shall be no change in the status of elementary 
teachers now employed in the program.

11-4.  Teachers assigned to a center who are being trans
ferred shall have the right to a conference, if requested, and 
may be represented by the UNION.

11-5.  All assignments shall be made through the Depart
ment of Personnel.

11-6.  In implementation of present practice, funds allotted 
for driver education supplies for high school may be utilized 
for the purchase of approved driver education films provided 
there is no greater need.

11 -7. In addition to established certification and educational 
requirements, all teachers employed in the summer driver 
education program must have received a satisfactory teacher 
efficiency rating during the preceding school year, and prefer
ence shall be given to those who received an excellent or 
superior rating as a driver education teacher during the pre
ceding school year.

11-8.  A driver education teacher shall receive regular driver 
education pay for the national holiday July 4 when this holiday 
is celebrated on the day that teacher is scheduled to work, 
provided that said driver education teacher works the day be
fore and the day after the holiday. This provision shall not be 
applicable when July 4 occurs on Saturday.

11-9.  Summer driver education employment applications 
shall be available on or before the Friday following spring 
vacation. Nothing herein shall be construed to be applicable 
to any program which may be developed, funded or imple
mented subsequent to the above-stated date.
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ARTICLE 12—EVENING SCHOOL TEACHERS*

* Applies only to Washbume evening school teachers.

12-1.  An evening school teacher shall receive regular pay 
for Lincoln’s Birthday, Washington’s Birthday, and Memorial 
Day when such holidays are celebrated on days the teacher 
would be scheduled to work.

12- 2. In order to provide for the security of the students and 
staff in the school building, the BOARD agrees that it will 
strive to obtain police protection for each school building to 
the extent that the police department will accommodate.

ARTICLE 13—EXTRACURRICULAR PERSONNEL
13- 1. Compensation for teachers engaged in extracur 
ricular activities, such as coaching athletic teams and drama 
groups, directing instrumental and vocal groups, and sponsor
ing student activities, shall be based on the schedule appear
ing in the appendix of this Agreement.

13-1.1.  A high school teacher appointed by the principal as 
the adviser for the official school yearbook or newspaper, 
which newspaper shall be published at intervals scheduled by 
the principal, shall be programmed for a normal program less 
one teaching period.

Where an advisor sponsors both the school newspaper and 
yearbook, he shall be programmed for a normal program less 
two teaching periods.

An adult education teacher, appointed by the principal as the 
advisor for the official school newspaper, shall be pro
grammed for a normal program less one teaching period for 
four school days prior to each publication date. Said 
newspaper shall be published at intervals scheduled by the 
principal.

13-2. Physical education teachers shall be given priority in 
coaching positions; however, qualified persons presently 
serving in coaching positions will not be replaced by this pro
vision.

13-3. Each school shall develop a schedule of activities for 
the first five months, other than class field trips, no later than 
September 30 and for the second five months no later than 
February 1, and the events and rehearsals warranting pupil 
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excuses from class shall be kept to a minimum. Deviation from 
the activity calendars will be made only in exceptional cases.

13-4. The principal shall be responsible for the conduct of 
the entire extracurricular program within his school. When
ever in the estimation of the principal any of the activities 
being conducted do not continue to meet requirements of the 
school, such activity shall be discontinued at once in that 
school. If the activity is discontinued, the teacher will be paid 
on a prorated basis.

13-5. No teacher shall be assigned to a head coaching posi
tion in more than one of the following sports: football, base
ball, basketball, or track; or to more than two coaching assign
ments in interscholastic sports during a school year.
Where a teacher, because of extenuating and special circum
stances, is appointed to teach two activities and the official 
season of the first activity has not been terminated before the 
official opening date of the second activity, full compensation 
will be allowed only for that activity in connection with which 
the teacher serves the entire official season. Compensation 
for the other activity will be made on the basis of the percent 
of the total official season during which service was rendered.

13-6. At least one teacher is to remain with his pupils after 
the close of any activity, practice session, or game until the 
last pupil has left the premises. This rule applies whether the 
group is at the home school or field or is away.

13-7. To be eligible for appointment as a coach of a swim
ming team, an applicant must hold a teaching certificate indi
cating that he has passed the swimming requirements or 
holds a current Red Cross Water Safety Instructor's certifi
cate or a current YMCA Aquatic Leader Examiner’s cer
tificate.

13-8. By January 1, 1976, the physical education chairman 
and the Board of Control Representative and a representative 
from the non-sports extracurricular program at each high 
school shall present a complete report to the local school 
principal recommending parental permission procedures for 
in-school and after-school clubs and extracurricular activities.

These reports and the recommendations of the principals 
shall be considered by the BOARD in the development of 
parental permission procedural guidelines for clubs and other 
activities.
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A copy of these procedures, when developed, will be pro
vided for each activity and club sponsor no later than Septem
ber of each school year.

ARTICLE 14—FAMILY INSTRUCTORS
Not applicable since the BOARD does not presently employ 
family instructors.

ARTICLE 15—LIBRARIANS: ELEMENTARY
AND HIGH SCHOOL

15-1.  The standard (prescribed by the American Library As
sociation in its Standards for School Library Programs, 
1960, and supported by the Office of the Superintendent of 
Public Instruction in Standards for School Library Programs 
In Illinois, 1966) that there shall be one librarian for every 
500 students or major fraction thereof shall be a goal toward 
which to work as funds become available.

15-2.  The standard (prescribed by the American Library As
sociation in its Standards for School Library Programs, 
1960, and supported by the Office of the Superintendent of 
Public Instruction in Standards for School Library Programs 
In Illinois, 1966) that there shall be one library clerk for every 
600 students or major fraction thereof shall be a goal toward 
which to work as funds can be made available.

15-3.  The needs of the children shall be taken into con
sideration when determining the priority for assignment of ad
ditional library clerical help in high schools and elementary 
schools.

15-4.  Adequate library facilities shall be provided in all new 
school buildings. In existing buildings, the BOARD shall pro
vide such facilities as funds and space can be made available.

15-5.  As a goal toward which the BOARD shall work as 
funds become available, provision shall be made for all 
primary school children in each elementary school to have 
one library period per week under the direction of the 
teacher-librarian.

15-6.  In accordance with current policy, the number of 
children attending a middle school or elementary library class 
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during one class period shall not exceed the number of 
tables, chairs, and/or other work areas available.

15-7.  If the elementary school library facilities are to be 
used when the teacher-librarian is absent from the premises, 
guidelines for their use which are not in conflict with BOARD 
policy shall be established by the librarian, the principal, and 
the UNION'S Professional Problems Committee of that 
school.

15-8.  The program of the elementary teacher-librarian shall 
be so arranged as to provide for a minimum of four prepara
tion periods per week for processing books and kindred 
library tasks, provided that, in addition, teacher-librarians shall 
be provided not less than the average number of preparation 
periods accorded to other educational personnel in the 
school.

15-9.  Every effort shall be made to send pertinent bulletins 
explaining library policies, practices, and procedures to the 
teacher-librarians.

15-10. One workshop or inservice meeting per school year 
for teacher-librarians shall be conducted at the area or district 
level during the regularly scheduled inservice time to provide 
information about new materials, equipment, techniques, and 
new approaches to library media service and the teaching of 
reading.

15-11. The principal shall designate a high school librarian 
to serve as department chairman, and such chairman shall at
tend all school department chairman meetings.

15-12. In accordance with current policy, the professional 
high school library staff in conjunction with the faculty and ad
ministration shall plan and implement a school-wide library 
program.

15-13. A librarian shall be included on all high school cur
riculum committees.

15-14. Clerical assistants in the schools shall not replace 
teacher-librarians in class instruction or library administration.

15-15. Where administratively possible, elementary librar
ians serving more than one school during one school week 
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and high school librarians shall be assigned duties related on
ly to the library programs.

15-16. On the day when a half-time librarian spends the 
morning at one building and the afternoon at another, he shall 
be assigned no duties outside of those resulting directly from 
his library assignment.

15-17. New buildings shall include adequate storage fa
cilities for audiovisual equipment. In existing buildings, the 
BOARD shall provide the necessary storage facilities as 
funds and space can be made available.

15-16. To the extent that funds can be made available, the 
BOARD shall provide trained teacher aides to distribute and 
maintain audiovisual equipment in the elementary school 
library.

15-19. Trained audiovisual assistants shall be provided in 
the high school library as soon as funds can be made 
available.

15- 20. The BOARD agrees to furnish the UNION with a list 
of teacher-librarian vacancies to be published in the Chicago 
Union Teacher once a year.

ARTICLE 16—PHYSICAL EDUCATION TEACHERS

16- 1. The time allotment for physical education classes will 
be reviewed and clarified.

16-2.  Teachers of physical education who sponsor the 
school safety patrol shall have one period per week for patrol 
gym and/or administration of the patrol.

16-3.  Applicants for supervisory positions in the Bureau of 
Health and Physical Education may apply on the basis of 
teaching experience at the elementary or secondary level.

16-4.  Wherever possible, physical education programs shall 
be planned to avoid frequent attire changes in successive 
classes.

16-5.  New buildings shall include proper dressing and toilet 
facilities for the physical education department.
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16-6.  Equipment shall be available from the supply lists or 
through special order for all activities in the physical educa
tion course of study.

16-7.  In-service training for physical education teachers 
shall be provided in city-wide or district level meetings during 
the school day.

16-8.  On a day when a half-time physical education teacher 
spends the morning at one building and the afternoon at 
another, he shall be allowed 75 minutes including lunch for 
travel time.
16- 9. In each school, physical education teachers shall 
submit suggestions to the principal by December 20, 1977, 
for the implementation of the provisions of Title IX.

Subsequent to December 20, 1977, the principal or his 
designee shall meet with the physical education teachers to 
discuss said suggestions with a view toward establishing 
local school procedures to implement Title IX.

ARTICLE 17—PLAYGROUND TEACHERS
17- 1. All playground teachers shall be placed on the ap
propriate step of the regular teachers salary schedule.

17-2.  Playground teachers shall be paid on a 47-week 
basis.

17-3.  Playground substitutes shall meet the requirements 
for regular or temporary certification of a teacher in play
grounds or for regular or temporary certification of a teacher 
of physical education.

17-4.  Each playground shall have a fund of $100 each 
calendar year to be used to purchase emergency supplies 
and equipment, all expenditures to be approved by the bureau 
director.

17-5.  Playground teachers shall work a 6-hour day 
schedule, Monday through Friday. The hours of playground 
teachers shall be as follows —

Monday through Friday, inclusive — 2:30 p.m. to 
9:15 p.m. with 45 minutes for dinner to be taken 
separately as follows:

one teacher from 5:15 p.m. to 6:00 p.m.
one teacher from 6:00 p.m. to 6:45 p.m.
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17-6.  Vacation periods and unpaid layoff time shall be on a 
consecutive week basis unless otherwise requested by the 
employee, to the extent permitted by the needs of the pro
gram through arrangement with the school principal.

Written requests for vacation and/or unpaid layoff time shall 
be filed by the playground teacher with the school principal at 
least five school days prior to the vacation or unpaid layoff 
time.

Seniority in the Chicago public school system of the two 
regularly assigned playground teachers at any given play
ground shall be the determining factor to the extent permitted 
by the needs of the program.

17-7,  as long as the playground teachers are assigned in 
the present organizational structure, the director of recrea
tional services and one additional administrator designated by 
the General Superintendent of Schools shall meet with the 
playground Professional Problems Committee at the request 
of either party to discuss playground operations and ques
tions other than grievances relating to the implementation of 
the Agreement provided, however, that there shall be such a 
meeting at least once a month at the playground Professional 
Problems Committee’s request.

The director of recreational services shall be supplied with an 
agenda of the items the committee wishes to cover at least 
24 hours before any meeting is to take place. The director of 
recreational services may have in attendance any resource 
persons whose presence is needed in connection with a sub
ject on the agenda. Any item the director places on a meeting 
agenda shall be supplied to members of the Professional Pro
blems Committee at least 24 hours prior to the meeting.

Membership of the Professional Problems Committee shall be 
limited to four.

17-8.  Regularly appointed playground teachers may apply 
for transfer after having served a minimum of five school 
months in their present assignment. Effective September 1, 
1977, playground teachers whose names do not now appear 
on any transfer list, or those playground teachers whose 
names appear on only one transfer list, will be permitted to ap
ply for transfer to a total of two playgrounds. After serving one 
full year, the applicant is eligible for transfer.

Requests for transfer shall be recorded in transfer books ac- 
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cording to the date of application, and the applicant shall be 
given a dated, written receipt of application.

Transfers shall be processed once a year after the deadline 
date for application to become effective the first day of the 
ensuing school year in September.

No playground teacher shall be transferred without the ap
proval of the receiving school principal who shall visit or inter
view the applicants in the position order on the transfer list.

All disapprovals must be submitted in writing and sustained by 
the director of the Bureau of Teacher Personnel. The final 
decision as to the transfer shall be made by the General 
Superintendent of Schools.

Withdrawal requests must be submitted over the signature of 
the playground teacher before transfer notices are issued. In 
all cases, it is the playground teacher’s responsibility to know 
if application was made for transfer to a playground and to 
withdraw if transfer is no longer desired.

17-9.  The Bureau of Teacher Personnel shall make avail
able in December and June a list of all playground vacancies.

17- 10. The BOARD will review the need for security in play
grounds and will provide security personnel where it deems 
necessary.

ARTICLE 18—PRACTICAL ARTS AND 
VOCATIONAL EDUCATION TEACHERS

18- 1. Effective September 1, 1968:

(a) A teacher of drafting, industrial arts, or unit shop subjects 
shall be allowed credit for salary step placement up to 
and including the sixth step for service and experience 
as a registered architect, registered professional engin
eer or draftsman senior level or above, or journeyman 
craftsman qualified through completion of a registered 
apprenticeship program, or industrial experience at the 
technician level or above in the areas to be taught in the 
industrial education curriculum, gained through full-time 
employment in a position satisfactory to the General 
Superintendent of Schools, provided that such service 
and experience occurred subsequent to receiving a 
bachelor's degree from an accredited college or universi
ty.
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(b) A teacher of drafting or shop with a trade certificate shall 
be allowed credit tor salary step placement up to and in
cluding the sixth step for full-time service and experience 
as a registered architect, registered professional engin
eer or draftsman senior level or above, or journeyman 
craftsman qualified through completion of a registered 
apprenticeship program, or industrial experience at the 
technician level or above in the occupation for which cer
tification is used, in a position satisfactory to the General 
Superintendent of Schools.

The present practice of lane placement of teachers employed 
under a trade certificate will continue.

18-2.  Effective September 1969, a 30-period teaching 
week for shop teachers shall be implemented. Shop teachers 
on an extended-day program shall not have more than 40 
teaching periods. Each student’s basic shop program in 
general or technical schools shall consist of 10 periods of in
struction weekly for each class consisting of five double 
periods.

Shop teachers on a regular day program who do not have a 
division shall have five lunch periods and five self-directive 
professional periods which shall include conferences and 
preparation of class work each week. Shop teachers on a 
reg^ar day program who have a division shall have five lunch 
periods, five self-directive professional periods, and five con
ference and preparation periods each week. Shop teachers 
on an extended day or overtime program who have a division 
shall have five lunch periods, five self-directive professional 
periods, and five conference and preparation periods each 
week.

18-3.  EMH pupils shall be assigned to classes especially 
programmed for them when sufficient numbers are present to 
provide for this grouping.

18-4.  Where administratively possible, there should be no 
more than one class programmed for any one shop or home 
economics laboratory area at any given time.

18-4.1.  Effective September, 1978, where possible for 
teachers of food and/or food services in the high schools, 
one of their professional preparation periods each week shall 
be programmed at the end of the day for the purpose of 
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securing authorized supplies when classes are scheduled for 
food preparation and/or demonstration.

18-5.  The amount appropriated in the 1982-83 school year 
for supplies for PAVE classes shall exceed by $150,000 the 
full regularly established per pupil appropriation for supplies 
for practical arts and vocational education classes. The per 
pupil allocation of the $150,000 is to be determined by the 
assistant superintendent for the department of vocational and 
career education program development in consultation with a 
representative of the UNION.

18-6.  Whenever a teacher of shop or home economics lab
oratory determines that the classroom conduct of a pupil may 
create a safety hazard for himself or for other pupils enrolled 
in the class, the shop teacher or home economics laboratory 
teacher shall immediately notify the principal or his designee, 
requesting exclusion of that pupil, stating in writing the 
reasons therefore.

Upon receipt of written directions from the principal or his 
designee as to where the pupil is to be sent, the pupil may be 
excluded from that home economics laboratory or shop class.

The principal or his designee shall immediately investigate the 
matter. Based on the findings of the investigation and a con
ference with the shop teacher or home economics teacher 
and other appropriate members of staff, as determined by the 
principal, the principal shall determine the disposition of the 
matter.

18-7.  Newly assigned teacher coordinators of office occu
pations and distributive education shall be regularly certified 
business education teachers.

18- 7.1. Newly assigned teacher coordinators of home eco
nomics related occupations shall be regularly certified teach
ers on a Board of Education homemaking arts certificate.

ARTICLE 19—PSYCHOLOGISTS
19- 1- School psychologists employed in the Bureau of 
Child Study prior to December 16, 1967, have had the option 
of working 10 school months (40 weeks), 11 school months 
(44 weeks), 12 school months (48 weeks), or 12 calendar 
months. Subsequent to December 16, 1967, all school 
psychologists newly assigned to the Bureau of Child Study
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and all school psychologists who elected to convert from 12 
calendar months to 12 school months shall be employed on a
12-school-month  basis.

Pension contributions and sick leave shall be based on the 
work year for 47-week personnel. Pension contributions and 
sick leave for all other employment period classifications shall 
be based on the 39-week year.

Effective September 6, 1976, all newly appointed school 
psychologists and all provisional and temporarily certificated 
school psychologists shall be employed on a 10 school 
month (39 week) basis. All school psychologists currently 
employed on a 12 school month (47 week) basis or on an 11 
school month (44 week) basis shall be given the opportunity 
to convert to a 10 school month (39 week) basis. Election to 
convert shall be final and cannot subsequently be changed at 
the request of the employee.

Employment of 39-week personnel beyond 39 weeks shall 
be considered as summer employment. Pension contribu
tions and sick leave shall be based on a 39-week year.

Employment of 43-week personnel beyond 43 weeks shall 
be considered as summer employment. Pension contribu
tions and sick leave shall be based on a 39-week year.

19-2.  Pay shall be based upon the school month. Psycholo
gists who are qualified as school psychologists as defined by 
state statute and who are assigned as psychologists by the 
Department of Personnel will receive an increment of $160 
per month in addition to their basic salary.

Psychologists shall furnish the Bureau of Teacher Personnel 
prior to the beginning of each school year documented evi
dence of possession of a valid State of Illinois Qualified 
School Psychologist Permit or a School Psychologist Certifi
cate issued by the Illinois State Teacher Certification Board, 
registered for that school year and endorsed by the Office of 
Superintendent, Educational Service Region of Cook County.

19-3.  The work day shall be 6-% hours including a 45- 
minute lunch period.

19-4.  In November, February and May, the Bureau of 
Teacher Personnel will supply the UNION with a list of the 
true vacancies for school psychologists to be published in the 
Chicago Union Teacher. School psychologists may indicate 
their desire to transfer to said vacancies, but the final decision 

52



as to the transfer shall be made by the General Superinten
dent of Schools based on the needs of the pupils.

A supernumerary school psychologist shall have the right to 
transfer directly from an overstaffed district to any vacancy 
for which he is certified except that he shall not displace a 
person who is next for the position on the transfer list who has 
greater seniority in the school system, and he shall also have 
the first right to return to his original district. The final decision 
as to the transfer shall be made by the General Superintend
ent of Schools based upon the needs of the schools.

19- 5. Psychologists employed under the 75-day provision 
for retired teachers working as school psychologists shall be 
paid at the same rate as provisionally certified psychologists.

ARTICLE 20—SCHOOL SOCIAL WORKERS
20- 1. Effective December 16, 1967, all newly assigned 
school social workers and all school social workers who 
elected to convert from 12 calendar months to 12 school 
months shall be employed on a 12-school-month basis.

Pension contributions and sick leave shall be based on the 
work year for 12-school-month personnel.

Effective September 6, 1976, all newly appointed school 
social workers and all provisional and temporarily certificated 
school social workers shall be employed on a 10 school 
month (39 week) basis. All school social workers currently 
employed on a 12 school month (47 week) basis shall be 
given the opportunity to convert to a 10 school month (39 
week) basis. Election to convert shall be final and cannot sub
sequently be changed at the request of the employee.

Employment of 10-school-month school social workers be
yond 40 weeks shall be considered as summer employment. 
Pension contributions and sick leave shall be based on a 10- 
school-month year.

20-2.  Confidential case records of school social workers 
shall be maintained in a locked file cabinet or shall be secured 
in an available facility at the local school.

Telephone service shall be available when necessary for 
follow-up calls.

20-3.  Each semester the Bureau of Teacher Personnel shall 
make available to school social workers a list of vacancies to 

53



which they may indicate their desire to transfer, but the final 
decision as to the transfer shall be made by the General 
Superintendent of Schools based on the needs of the pupils.

A supernumerary school social worker shall have the right to 
transfer directly from an overstaffed district to any vacancy 
for which he is certified except that he shall not displace a 
person who is next for the position on the transfer list who has 
greater seniority in the school system, and he shall also have 
the first right to return to his original district. The final decision 
as to the transfer shall be made by the General Superintend
ent of Schools based upon the needs of the schools.

ARTICLE 21—SPECIAL EDUCATION TEACHERS

21-1.  FTB teachers with a minimum of eight semester 
hours of approved credit in special education may replace 
FTB teachers with no training in special education with the 
further proviso that a fully trained FTB teacher (one who 
meets the general and specific requirements for a teaching 
certificate and meets state requirements for special educa
tion) may replace any FTB teacher assigned to a special 
education class or program who is not fully trained in the area 
of special education.

21 -1.1. Effective September 1, 1971, regularly certificated 
and full-time-basis substitute teachers assigned to special 
education classes who have completed 30 semester hours of 
approved graduate credit in the areas of special education 
shall be permitted to advance to Lane II of the salary 
schedule. Termination of service in the area of special educa
tion shall cause said teacher to revert to the appropriate lane 
of the salary schedule and, further, it shall be the responsi
bility of the teacher to notify the Bureau of Teacher Personnel 
of such termination.

21-1.2.  Teachers who possess the necessary qualifica
tions for possible assignment in the area of special education 
are encouraged to make application for such assignment. In 
order to make known those existing opportunities, the 
BOARD agrees to supply the UNION in November, February 
and May of each year with a list of the vacancies in the area of 
special education to be published in the Chicago Union 
Teacher three times a year.

Special education positions in the area of EMH, TMH, blind 
and partially seeing, deaf and hard of hearing, physically han
dicapped, speech and language impaired, learning disabilities, 
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behavior disordered and emotionally disturbed not filled by a 
regularly appointed teacher certificated in the above-cited 
areas shall be considered a vacancy.

21-1.3.  The principal or his designee shall advise special 
education teachers, within 20 school days after the budget is 
received in the school, of the total amount of funds available 
under Fund 210, special education activity numbers, and the 
current object, as contained in the annual school budget, for 
the purchase of supplies and materials. All special education 
teachers shall have access to and shall review the current 
Educational Catalog of Commodities.
On or before a specific date to be established by the principal 
at each school, each special education teacher shall submit, 
in writing, to the principal or his designee a suggested list of 
supplies for his pupils from the current Educational Catalog 
of Commodities. It is understood that supply allocations are 
limited to the funds available.

21-2.  Teachers of the Deaf.

21-2.1. Deaf, and hard-of-hearing children shall be inte
grated in all school activities with hearing children if con
sidered feasible by the principal.

21-2.2. One staff member able to communicate with the 
children shall be designated to remain in the school until any 
emergencies occurring after the regular school day have 
been resolved.

21-2.3. A committee shall be activated to plan the develop
ment of a curriculum guide for deaf education. The UNION 
shall have one representative for each 10 committee repre
sentatives.

21-3. Teachers of EMH-TMH Children.

21-3.1. Pupil placement in an EMH division is made only 
upon recommendation of a qualified psychologist followed by 
an authorization of the Department of Special Education.

21-3.2. When availability of teachers and space makes it 
possible, one library period and one physical education pe
riod per week shall be provided EMH and TMH pupils,

21-3.3. The amount of money allocated for books and 
materials for EMH children in the high schools shall be on a 
per capita rather than a class enrollment formula.
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21-3.4. Psychologists, school social workers, school nur
ses. and/or other district resource personnel designated by 
the district superintendent shall meet periodically with teach
ers of TMH and EMH children to discuss matters of profes
sional interest. These meetings shall be held during school 
hours on the Wednesday morning in-service time or as 
scheduled by the district superintendent at a location 
designated by said district superintendent.

21 -3.5. New teachers of high school EMH students shall be 
provided with appropriate in-service education during the 
school day to the extent possible with the supervisory staff 
and the substitute service available.

21 -3.6. A high school EMH or TMH teacher and an elemen
tary school EMH or TMH teacher shall request an individual 
psychological examination for a student in his class at any 
time he believes reevaluation is desirable. Said teacher shall 
continue to be alert to children who appear in need of dif
ferent special education placement.

21-3.7. A new BOARD-UNION committee shall be contin
ued to update the current “Guidelines for Special Education 
Programs (1977)“ to reflect changes in the area of special 
education and the reorganization of the Department of Pupil 
Personnel Services and Special Education Program Develop
ment. Said committee shall be composed of an equal number 
of representatives selected by the BOARD and the UNION to 
represent each of the following special education disciplines:

Mentally Handicapped (EMH, TMH)
Learning Disabled
Behavior Disorder (Includes E.D.) 
Deaf and Hearing Impaired 
Blind and Partially Sighted 
Physically Handicapped 
Speech

Each sub-committee shall have four representatives selected 
by the UNION and four selected by the BOARD. The UNION 
representatives shall include:

one elementary teacher 
one high school teacher 
one special school teacher 
one district diagnostic teacher
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The following district resource staff shall also be represented 
on sub-committees of their respective specialty:

Psychologist 
Social Worker 
School Nurse 
Physical Therapist 
Speech Therapist

Each sub-committee shall have up to four representatives 
selected by the UNION, to provide city-wide representation. 
Recommendations which receive full and final approval in ac
cordance with established policy and with the provisions of 
Article 45-1 of the 1981 -82 Agreement shall be implemented 
during the 1981 -1982 school year.
The BOARD shall distribute a copy of the updated 
“Guidelines for Special Education Programs’1 to each full- 
time teacher assigned to a special education position.

21-3.8. In accordance with the provisions of Article 29-1 of 
this Agreement the UNION shall have representation on city, 
district or school level committees established to plan and 
develop proposals seeking government funding for programs 
in special education subject areas.

21-4. Social Adjustment Teachers.

21-4.1. Experience in social adjustment schools or classes 
as an FTB substitute or as a certified teacher employed as a 
summer substitute shall be counted as valid experience for 
employment in any social adjustment school or class.

21-5. Speech Therapists.

21-5.1. Each semester the Department of Special Educa
tion shall make available to speech therapists a list of vacan
cies to which they may indicate their desire to transfer, but 
the final decision as to the transfer shall be made by the 
General Superintendent based upon the needs of the 
schools. The BOARD shall supply the UNION with said list of 
vacancies to be published in the Chicago Union Teacher- 
three times a year.

A supernumerary speech therapist shall have the right to 
transfer directly from an overstaffed district to any vacancy 
for which he is certified except that he shall not displace a 
person who is next for the position on the transfer list who has
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greater seniority in the school system, and he shall also have 
the first right to return to his original district. The final decision 
as to the transfer shall be made by the General Superintend
ent of Schools based upon the needs of the schools.

21-5.2. Speech therapists who travel from one school to 
another during the noon hour shall be allowed 75 minutes in
cluding lunch for travel time.

21-5.3. Wherever possible, speech therapists shall be pro
vided with space which is as free from noise and interruption 
as the administration of the educational program and the loca
tion of the school permits.

21-5.4. One city-wide in-service meeting per year for 
speech therapists to discuss educational, medical and other 
topics related to speech correction shall be scheduled.

The BOARD shall also conduct one annual staff development 
workshop for speech therapists.

21-5.5. All new BOARD forms and communications that in
volve speech therapy shall be designated “Speech and 
Language Impaired “

21-6. Teachers of the Blind and Partially Sighted.

21-6.1. Consultants and other resource personnel working 
in the program for the blind and partially sighted shall arrange 
conferences periodically with the teachers of the blind and 
partially sighted during the school day at times, if possible, 
when children are not scheduled for their classrooms.

21 -6.2. The UNION shall select three members to continue 
to serve on a staff committee appointed by the General 
Superintendent to conduct a study for the development of a 
vocational training program for blind and partially seeing stu
dents.

21-6.3. One city-wide in-service meeting per year for 
teachers of visually impaired students to discuss educational, 
medical, and other topics related to visually impaired students 
shall be scheduled.

21-7. Teachers In Behavior Disordered - E.R.A. Pro
grams.

21-7.1. One city-wide in-service meeting per year for 
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Master teachers assigned to the Behavior Disordered • E.R A. 
program to discuss educational, medical and other topics re
lated to the Behavior Disordered - E.R.A. program shall be 
scheduled.

21-7.2. Teachers assigned to the Behavior Disordered - 
E.R.A. program shall meet all requirements, including the re
quirements for financial reimbursement. Teachers not meet
ing said requirements shall be removed from the, position 
when a fully qualified Behavior Disordered - E.R.A. teacher is 
available.

21-8. Teachers in Learning Disabilities Programs.

21-8.1. A high school or elementary teacher of a severe 
learning disabilities class shall request a staffing conference 
and possible re-examination for a pupil in his class whenever 
he believes re-evaluation is necessary. Said request shall be 
made in strict accordance with established procedures.

21-9. Physical Therapists.

21-9.1. The handbook of guidelines and procedures for 
special education referred to in the 1976-77 Agreement, Arti
cle 21, Section 3.7, shall be amended to include a sub
section related to the special education support services of 
teacher certificated physical therapists when said sub
section has received full and final approval in accordance with 
Article 45-1 of this Agreement.

21- 10. Teachers of Orthopedically Handicapped 
Children.
21 -10.1. One city-wide in-service meeting per year shall be 
scheduled for all special education classroom teachers of or
thopedically handicapped children.

ARTICLE 22—STADIUM DIRECTORS
22- 1. Stadium directors shall receive the following incre
ment in addition to their regular salary:

First year $51.02 per month
Second year and thereafter $76 52 per month

22-2.  The working schedule of days and hours for stadium 
directors shall be determined by the district superintendent in 
accordance with the needs of the program.
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ARTICLE 23—CLASSIFICATION OF 
SUBSTITUTE TEACHERS

23-1.  When a vacancy has remained unfilled for fifteen (15) 
consecutive school days, the principal notifies the Bureau of 
Teacher Personnel in writing. Vacancies that continue for a 
period of more than twenty consecutive school days shall be 
filled with a full-time- basis substitute teacher (FTB) by the 
Department of Personnel so as to assure that the racial com
position, and where possible, the experience and educational 
training of each school’s faculty more nearly approach the 
system-wide proportions as follows:

If a vacancy is filled by a temporary certified teacher whose 
assignment would assure that the racial composition, and 
where possible, the experience and educational training of 
each school’s faculty more nearly approach the system-wide 
proportions, that teacher shall be assigned to the position as 
an FTB by the Department of Personnel provided the certifi
cate area requirements are met.

If a vacancy is filled by a temporary certified teacher who 
does not enhance integration but who has agreed in writing to 
accept an assignment to enhance integration and no other 
vacancy exists to which the teacher could be assigned to en
hance integration, that teacher shall be assigned to the posi
tion by the Department of Personnel provided the certificate 
area requirements are met.

It is agreed and understood that all applicants for assignment 
as full-time-basis (FTB) substitute teachers must indicate in 
writing, to the Bureau of Teacher Personnel their willingness 
to work on a full-time basis. The designation does not include 
provisional teachers, 75 day pensioners, regularly certifi
cated teachers who have waived regular appointment, tem
porarily certificated teachers who have refused an assign
ment as a full-time-basis (FTB) teacher, nor teachers who do 
not hold the appropriate certificate or do not have off- 
certificate approval from the Board of Examiners for the given 
subject.
23-2. The title Day-to-Day Substitute is used to designate 
all other substitute teachers.

23-3.  Teachers who hold temporary teaching certificates 
(other than provisional certificates) who are employed as full
time-basis (FTB) substitutes shall be eligible to receive salary 
adjustments up to and including the fifth step of the ap
propriate lane to allow credit for prior service as a full-time day 
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school teacher in the Chicago public schools or in schools 
outside the Chicago public school system provided, however, 
that the provisions of Sections 4-28 of the Rules of the 
Board of Education covering salary adjustments are met and 
an application (Salary Adjustment T. Per. 41) and, if outside 
time is involved, an affidavit (Affidavit Form T. Per. 42) are filed 
with the Bureau of Teacher Personnel. The Bureau of 
Teacher Personnel shall acknowledge within 25 days, in 
writing, the receipt of such application and shall indicate any 
deficiency in the application. At the time application is made, 
the teacher shall furnish the Bureau of Teacher Personnel 
with a stamped, self-addressed envelope.

To be eligible for a salary adjustment based on teaching ex
perience in the Chicago public schools effective on the date 
of employment, full-time-basis (FTB) substitute teachers must 
make proper claim to the Bureau of Teacher Personnel within 
60 days of the date of employment. After 60 days, the effec
tive date for a salary adjustment based on teaching experi
ence in the Chicago public schools shall be the date proper 
claim is received in the Bureau of Teacher Personnel.

Salary step adjustments for outside teaching experience for 
full-time-basis (FTB) substitute teachers shall be made ef
fective from the date of employment provided that proper 
claim and documentary proof are on file within 90 days of em
ployment. After 90 days of employment, the effective date for 
salary adjustments becomes the date on which the applica
tion and affidavit are received in the Bureau of Teacher Per
sonnel.
No salary adjustment claim or verification of employment out
side of the Chicago public schools will be considered if filed 
after one year of original placement as a full-time-basis tem
porarily certified teacher.

23-4.  Teachers who hold temporary teaching certificates 
(other than provisional certificates) who are employed as full
time-basis (FTB) substitutes, and who qualify to take an ex
amination for a regular teaching certificate, and who agree to 
take the examination as soon as it is offered by the Board of 
Examiners shall also be eligible for an additional salary adjust
ment up to and including the sixth step of the appropriate lane 
provided, however, that they have not had such a salary ad
justment at a previous time and that the provisions of Section 
4-28 of the Rules of the Board of Education covering salary 
adjustment are met and an application (Salary Adjustment T. 
Per. 41) and, if outside time is involved, an affidavit (Affidavit 
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Form T. Per. 42) are filed with the Bureau of Teacher Person
nel.

Any full-time-basis (FTB) substitute teacher who has had the 
above-mentioned salary adjustment and who fails to take, fails 
to complete, or fails to pass the appropriate examination 
within one year for a regular teaching certificate if offered by 
the Board of Examiners shall revert to his appropriate step 
and lane but no higher than step five.

23-4.1.  The full burden of responsibility for submitting claim 
and proof thereof of all salary and/or lane advancements 
rests with the teacher. Experience outside of Chicago must 
be documented.

23-5. FTBs may be exchanged, assigned or reassigned by 
the Department of Personnel in such a way as to enhance and 
maintain the goals of the Plan to Implement the Provisions 
of Title VI of the Civil Rights Act of 1964 and to assure that 
the racial composition, experience and educational training of 
each school’s faculty are in accordance with the Plan.

FTBs in a school who do enhance the achievement of the in
tegration goal and who have regular certificates and who have 
satisfactory ratings shall have preference over other FTBs in 
filling vacancies in the area of certification in that school for 
the following school year.

A review committee shall be established to hear and decide 
appeals only on the basis of hardship in the case of FTBs 
whose assignments were made subsequent to June 30, 
1981, to enhance and maintain the goals of the Plan.

23- 6. FTBs being removed from an assignment during the 
school year, except when being replaced by a regularly ap
pointed certificated teacher, shall have the right to a confer
ence at the personnel office and may be represented by the 
UNION.

ARTICLE 24—SUMMER SCHOOL
24- 1. Assignments to regular summer school positions shall 
be made 10 school days prior to the end of the school year.

24-1.1.  Each year summer school employment applications 
shall be available on or before the Monday following spring 
vacation. Nothing herein shall be construed to be applicable 
to any program which may be developed, funded, or imple
mented subsequent to the above-stated date.
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24-1.2.  To the extent possible, assignment for summer 
school employment for other members of the bargaining unit 
shall be made by June 1.

24-1.3.  The BOARD shall establish a list of teachers and 
other members of the bargaining unit assigned to summer 
schools during the 1983 summer school session within ten 
school days after the date summer school assignments are 
made under the provisions of Article 24-1.2 and 24-2 of this 
Agreement.

24-2. Assignments to all summer schools shall be made in 
the following order: (1) Regularly appointed teachers in their 
own subject, (2) Regularly certificated teachers in their own 
subject, (3) Regularly appointed teachers certified in other 
subjects in which they satisfy Board of Examiners require
ments, (4) FTBs, (5) Day-to-day substitutes.

24-3. It is agreed and understood that any exception to Ar
ticles 24-2 and 24-4 of this Agreement shall be discussed 
between a three member committee of the UNION and a 
three member committee of the BOARD, which shall include a 
representative of the General Superintendent of Schools and 
a representative of the Deputy Superintendent of Schools for 
Field Services. Such discussion shall include all programs 
designated as on-going. Exceptions to the above-cited ar
ticles shall not be implemented unless there is agreement be
tween the BOARD and the UNION. Every effort will be made 
to conclude the discussions by May 1, each year.

24-4. In areas where there are more qualified applicants for 
summer school positions than positions available, preference 
shall be given to applicants who have taught fewer than two 
summer sessions immediately preceding the current summer 
session.
24-5. Final grades for nongraduates enrolled in one class 
shall be due Thursday of the final week; final grades for 
nongraduates enrolled in more than one class shall be due on 
Wednesday of the final week.

24-6. Textbooks shall be available Thursday of the first 
week, or as soon thereafter as possible considering the need 
to reorganize classes because of enrollment, and shall not be 
required to be collected prior to Wednesday of the last week. 
It is understood that the inventory and accounting of summer 
school textbooks and materials shall be completed on the last 
day of summer school.

63



24-7. Each summer high school will continue to establish a 
list of summer school subject offerings based upon a con
sideration of the needs of the students it serves.

24-8. Summer school teachers shall be paid their regular 
base rate as teachers prorated for the length of the day with 
no lane or step limitation

24-9. The amount allocated in 1982-83 for summer school 
classes for special education children shall exceed the 
amount allocated in 1970 by the sum of $250,000.

24-10. Teachers holding valid certificates in physical edu
cation, issued by the Board of Examiners, shall be given 
priority in the assignment to fill physical activities positions in 
the summer school programs and in the summer recreation 
programs in the social centers if such programs are estab
lished.

24-11. If summer school classes are provided for students 
for whom English is a second language, said classes shall be 
staffed by trained TESL or bilingual education teachers who 
were employed in these programs during the regular school 
year.

24-12. Any school clerk position established in summer 
programs shall be filled by certified school clerks.

24- 13. Summer school positions occurring prior to the tenth 
day of summer school, as a result of opening of new summer 
school classes or the failure of a teacher to accept a teaching 
position for the summer, shall be filled in conformity with the 
applicable provisions of Article 24 of this Agreement.

ARTICLE 25-TEACHER AIDES
25- 1. The BOARD shall employ and maintain 900 teacher 
aides in elementary schools and 900 teacher aides in high 
schools. The General Superintendent shall consult and advise 
the President of the UNION monthly on status and progress.

The teacher aides employed in the elementary school shall be 
employed to relieve teachers of nonprofessional duties and 
clerical chores in the schools. Teacher aides employed in the 
high schools and education and vocational guidance centers 
shall continue to be employed to give every such teacher, 
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who has a duty period and is teaching a minimum of 20 
periods per week, a duty-free period. Teachers so relieved 
shall use this time for self-directed professional activities, 
which shall include conferences and the preparation of class 
work.

25-2.  Representation of teacher aides by the UNION shall 
be subject to the following conditions:

(a) Aides to be represented will be only those employed by 
the BOARD pursuant to Article 25-1 above.

(b) A separate functional group shall be established for the 
aides within the UNION.

(c) Assuming selection by aides of the UNION as bargaining 
representative, a contract separate from that covering 
teachers will be negotiated for the aides to become ef
fective September 1, 1970, and terminating December 
31, 1970. For the period commencing January 1, 1971, 
the UNION agrees to consider an agreement covering 
the above aides and all other career service personnel 
represented by the UNION and specified in Article 9 of 
this Agreement, separate from that covering teachers,

25-3.  Representation of government-funded teacher aides 
by the UNION shall be subject to the following conditions:

(a) Government-funded aides to be represented will be 
those employed by the BOARD in federal- and state- 
funded programs, excluding Model Cities programs.

(b) Such aides as are eligible for representation must ex
press their desires in a secret ballot representation elec
tion to be paid for by the UNION.

(c) It is understood and agreed by the parties that no pro
vision of this Agreement or any guidelines concerning 
the employment of teacher aides shall apply where in
consistent with or in conflict with guidelines established 
by the BOARD and/or the federal or state agency for any 
given government-funded program.

25-4.  Upon receipt of validated authorization cards from 
more than fifty percent (50%) of the eligible employees within 
the school community representative job code classification, 
the BOARD will agree to conduct a representative election for 
said job classification. The procedure for conducting said rep
resentation election to determine the exclusive bargaining 
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representative for the school community representatives em
ployed by the BOARD shall be in accordance with established 
BOARD practice. The UNION shall underwrite the complete 
cost of said representation election.

Upon designation of the UNION as bargaining representative 
as herein above stipulated the provisions of Articles 1,2, and 
3 of this Agreement shall be applicable, and the BOARD and 
UNION shall meet and review the present salaries and fringe 
benefits of said employees.

ARTICLE 26—SCHOOL NURSES
26-1.  Each semester the Bureau of Teacher Personnel shall 
make available to the school nurses a list of vacancies to 
which they may indicate their desire to transfer, but the final 
decision as to the transfer shall be made by the General 
Superintendent of Schools based upon the needs of the 
schools.

26-2.  A supernumerary school nurse shall have the right to 
transfer directly from an overstaffed district to any vacancy 
for which he is certified except that he shall not displace a 
person who is next for the position on the transfer list who has 
greater seniority in the school system, and he shall also have 
the first right to return to his original district. The final decision 
as to the transfer shall be made by the General Superintend
ent of Schools based upon the needs of the schools.

26-3.  Effective December 16, 1967, all newly assigned 
school nurses and all school nurses who elected to convert 
from 12 calendar months to 12 school months shall be em
ployed on a 12-school-month basis.

Pension contributions and sick leave shall be based on the 
work year for 12-school-month personnel.

Effective September 6,1976, all newly appointed school nur
ses ana all provisional and temporarily certificated school nur
ses shall be employed on a 10-school-month (39 week) 
basis. All school nurses currently employed on a 12-school- 
month (47 week) basis shall be given the opportunity to*con 
vert to a 10-school-month (39 week) basis. Election to con
vert shall be final and cannot subsequently be changed at the 
request of the employee.

Employment of 10-school-month school nurses beyond 39 
weeks shall be considered summer employment. Pension 
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contributions and sick leave shall be based on a 1O-school- 
month year.

26-4. In accordance with Section 612 of the Rules of the 
Board, the school nurse and the health aides assigned to a 
school are under the supervision of the principal. The school 
nurse shall have direct supervision over health records as 
well as responsibility for assigning specific duties to the 
health aide which relate to the health program.

26-5.  Each school shall provide a desk, a chair, and a file 
cabinet for the school nurse. Telephone service shall be 
available when necessary for follow-up calls.

In those schools where space is not available for a school 
nurse office, every effort shall be made to provide suitable 
space for confidential interviews. It shall be the responsibility 
of the school nurse to notify the principal or his designee 
when a confidential interview has been scheduled.

26-6.  At least one professional orientation meeting shall be 
held during the regular school in-service meeting time for all 
school nurses. Said meeting may be held at the district or 
city-wide level. It is understood that district meetings may be 
on different dates in order to provide appropriate resource 
personnel, if such resource personnel are needed.

ARTICLE 27—CLASS COVERAGE
27-1.  Effective January 1, 1969, the BOARD shall hire and 
maintain additional day-to-day substitutes in addition to the 
900 previously agreed upon to cover the classes of absent 
teachers so that educational programs in elementary schools, 
middle schools, education and vocational guidance centers, 
and high schools shall not be curtailed.

In removing the ceiling heretofore in effect, it is agreed that 
the BOARD will diligently utilize all possible means to hire and 
assign up to 300 of such additional substitutes.

27-1.1.  Effective September 9, 1982, for the 1982-83 
school year, the BOARD shall establish a day-to-day sub
stitute Cadre to which it will select and assign day-to-day sub
stitute teachers for the 1982-83 school year, to cover the 
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classes of absent teachers in the elementary schools, middle 
schools, and education and vocational guidance centers. On 
all pupil attendance days through November 1, when the 
number of teachers absent is less than 150, the remaining 
Cadre members shall be sent to those schools which the 
BOARD identifies as having the greatest instructional needs. 
On all pupil attendance days after November 1, when the 
number of teachers absent is less than 750, the remaining 
Cadre members shall be sent to the schools which the 
BOARD identifies as having the greatest instructional needs.

The Bureau of Teacher Personnel shall establish criteria to be 
used in the selection and retention of teachers in the substi
tute Cadre; certified teachers awaiting appointment shall be 
given first priority for assignment to the day-to-day substitute 
Cadre. The day-to-day substitute teachers selected by the 
BOARD shall be employed on all pupil attendance days during 
the time they are assigned to the substitute Cadre other than 
the final day of the 1982-1983 school year. Said day-to-day 
substitute teachers shall be continuously available to perform 
substitute service. Further, they shall accept all assignments 
in any and every school.

Whenever a Cadre member becomes a full-time-basis (FTB) 
substitute teacher under the provisions of Article 23-1 of this 
Agreement, a day-to-day substitute replacement shall be em
ployed immediately. If a Cadre member is subsequently re
moved from FTB status, for reasons other than unsatisfactory 
service, said teacher shall be reassigned to the Cadre as 
soon as an opening becomes available.

The number of day-to-day substitutes in the Cadre shall not 
fall below 150 between September 9, 1982 and November 
1, 1982. The number of day-to-day substitutes in the Cadre 
shall not fall below 750 after November 1, 1982. Every effort 
shall be made to recruit a portion of day-to-day substitute 
teachers for the Cadre who meet the needs of pupils whose 
first language is other than English.

Day-to-day substitute teachers employed in the Cadre shall 
be paid $55.36 per day during the 1982-1983 school year. 
The provisions of Article 44-2 shall not apply to required in
service training for the Cadre up to a limit of three such ses
sions of up to two hours per session. The BOARD agrees to 
pay the full premium cost of individual health coverage for 
each day-to-day substitute teacher employed full-time in the 
Cadre. Effective November 1, 1979, a day-to-day substitute
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teacher employed full-time in the Cadre shall have the option 
of purchasing at his own expense family plan hospitalization 
and major medical insurance coverage at the group rate dur
ing the period said day-to-day substitute teacher is assigned 
to the Cadre. Any and all benefits associated with duty in this 
substitute Cadre are limited to those enumerated in this Arti
cle.

27-2.  The BOARD agrees, in principle, that no teacher shall 
be requested to assume responsibility for students from 
classrooms of absent teachers when substitutes are 
unavailable.

In elementary schools, middle schools, education and voca
tional guidance centers, and high schools, at no time should 
special programs such as library, physical education, shop, 
TESL, bilingual or special reading classes, be discontinued so 
that substitute service may be performed by teachers of 
these programs, except in the case of emergencies, in which 
case the above teachers shall be subject to last call after 
available non-teaching certificated personnel have been 
assigned.

27-2.1,  Teachers shall report their anticipated absences to 
the substitute center as early as possible in order to enable 
substitute teachers to arrive in the school before the be
ginning time of the teachers’ work day.

27-3.  The BOARD agrees, in principle, that teachers, during 
their duty-free professional preparation periods shall not be 
requested to take the class of an absent teacher. Effective 
October 29, 1979, whenever a teacher’s duty-free profes
sional preparation period is cancelled, the principal shall 
schedule a make-up duty-free professional preparation period 
as defined in Article 25-1 of this Agreement for that teacher at 
a future time.

27-4. A substitute shall be provided to cover the classes of 
classroom teachers required by the BOARD to attend Board- 
sponsored workshops or Board in-service meetings when 
held during the regular school day.

27-5. The BOARD agrees to maintain a list of day-to-day 
substitutes who wish to make themselves available for work 
each day.

27-6. Day-to-day substitute teachers shall indicate their 
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availability for work on a given school day by contacting the 
substitute center prior to 5:00 p.m. on the preceding school 
day or between 6:00 a.m. and 7:00 a.m. on that given school 
day.

ARTICLE 28—CLASS SIZE
28-2.  Maximum Class Sizes.

28-2.1.  Effective September 7, 1976, the BOARD agrees 
to implement the following maximum class size program.

L Elementary schools and vocational guidance centers

A. Staffing
29 at the kindergarten level
29 at the primary level
32 at the intermediate level and upper grade level
20 in the education and vocational guidance centers

1. The number of classroom teaching positions 
provided to each elementary school shall be 
determined as follows:

a. the total number of intermediate and upper 
grade students shall be divided by 32 on a 
whole number basis, i.e., the division shall not 
be extended to a decimal place. If the division 
is uneven, then the remaining I4-U8 students 
shall be included in the primary membership

b. the total number of primary students shall be 
divided by 29 extended to one decimal place, 
and rounded up to the nearest whole number

c. the total number of kindergarten students 
shall be divided by two, extended to one 
decimal place, and rounded up to the nearest 
whole number; this number shall then be 
divided by 29, extended to one decimal 
place, and rounded up to the nearest half 
(0.5) number

d. the sum of a, b, and c represents the total 
number of teaching positions which shall be 
provided to each elementary school
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e. Teachers assigned to the Intensive Reading 
Improvement Program or to bilingual pro
grams shall not be counted as part of the 
number provided to implement the maximum 
class size program in each school

2, The total number of education and vocational 
guidance center students shall be divided by 20, 
extended to one decimal place, and rounded up 
to the nearest whole number.

B. Organization

1. Elementary Schools With Space Available

In those elementary schools in which space is 
available, the number of students in classes shall 
be as follows:

28-30  in kindergarten classes
28-30  in primary grade classes
31 -33 in intermediate classes, upper grade 

classes

It is recognized that implementation of these 
maximums in specific schools may result in prob
lems relating to class reorganization, single sec
tion classes, split grades, and installation of ex
perimental programs. Local school deviations 
from the class sizes indicated above may be 
made If there is mutual agreement of the princi
pal, the school Professional Problems Commit
tee, and the teachers involved, when necessary 
to implement special programs for instructional 
improvement or to meet special needs of the par
ticular school.

2. Elementary Schools Without Space Available
In those elementary schools in whicn space is 
unavailable to organize classes as indicated 
above, the additional teachers provided under 
the staffing in "A” shall share the curriculum plan
ning, instructional responsibilities, and all other 
related duties of teachers. Said additional 
teachers shall be programmed in such a way as 
to provide for maximum teacher-pupil contacts on 
a regularly scheduled basis to share the instruc



tional load of the classroom teachers. Said addi
tional teachers may not be used primarily for: 

administrative assistance 
building security purposes 
clerical or office-type tasks 
discipline purposes 
substituting 
lunchroom duty 
playground duty 
guidance purposes—adjustment and coun
seling

3. All schools shall be designated as schools with 
space available or schools without space avail
able. The UNION, in accordance with the provi
sions of Article 1-7 of this Agreement, shall 
receive from the BOARD five periodic reports 
during the school year which shall include the 
following:

a. a listing of the names of the schools where 
space is available

b. a listing of the names of the schools where 
space is not available and where additional 
teachers have been assigned

II. High School Staffing and Organization*

* It is agreed and understood that one of the responsibilities 
of all high school teachers is to work to improve reading 
skills of all students in all subject areas.

A. The maximum number of students in the classes in
dicated below shall be as follows:
English (regular, honors, and

advanced placement) 28
English (essential or basic) 25
Mathematics (regular, honors, and

advanced placement) 28
Mathematics (remedial) 25
Foreign Language 28
Social Studies 28
Business Education 28
General Science — Science Laboratory 28
Home Economics — Non-Laboratory 28
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If essential or basic students are programmed in the 
same English or mathematics class with regular or 
honors students, the maximum class size shall be 25 
students.

It is recognized that implementation of these class 
sizes in specific schools may result in problems re
lating to individual class sizes, single section classes, 
installation of experimental programs, scheduling of 
special subject classes, and class organization and 
reorganization. Local school deviations from the 
class sizes indicated above may be made if there is 
mutual agreement of the principal, the Professional 
Problems Committee, and the teachers involved, 
when necessary to implement special programs for 
instructional improvement or to meet special needs 
of the particular schools. The total number of subject 
matter students assigned to each teacher will not ex
ceed the number of subject classes multiplied by the 
maximum class size for the given subject indicated.

B. Effective September 7, 1976, the number of stu
dents assigned to teachers indicated below shall be 
determined by multiplying the number indicated next 
to the subject by the number of classes in the given 
subject.

Art
General Music
Physical Education

31
34
40

28-3.  Shop, Home Economics, Laboratory, and Draft
ing. Shop, home economics, laboratory and drafting 
classes shall be limited in size to the maximum number of 
work stations available in each individual physical classroom 
in each school. The number of stations in each individual 
classroom shall be determined by the Individual teacher, 
school administrator, and the shop supervisor of the BOARD.

28-4. The class size in special education classes shall be in 
accordance with guidelines established by the BOARD.

ARTICLE 29—CURRICULUM GUIDE AND TEXTBOOK 
EVALUATION COMMITTEES

29-1.  On each curriculum guide committee and textbook 
evaluation committee, the UNION shall have one representa- 
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five for every ten committee members or any major fraction 
thereof. Elementary teachers selected by the UNION shall 
have at least two years experience as a regularly appointed 
teacher in the Chicago public schools on their certificate and 
have competence in the subject area of the committee.

To serve on a high school curriculum or textbook committee, 
the teacher shall have at least two years of experience as a 
regularly appointed teacher, teaching on his certificate, such 
certificate to be in the subject area of the committee.

ARTICLE 30—DISCIPLINE
30-1.  A teacher, upon written notice to the principal or his 
designee, and upon receipt of written instruction of where the 
pupil is to be sent, which the principal or his designee shall 
send immediately, may exclude from class a pupil who is 
causing serious disruption.

Whenever a pupil is excluded from class the teacher will con
fer with the principal, or his designee, to provide the neces
sary information concerning the pupil and shall provide a com
plete written statement of the problem within 24 hours. Said 
written statement shall include a summary of any informational 
background or prior action taken by the teacher relative to the 
student’s behavioral problems. The principal, or his designee, 
will only reinstate the pupil after a conference on classroom 
conduct and school rules which will be held on non-instruc- 
lional time and must include the teacher.

The principal, or his designee, and the classroom teacher will 
initiate immediately a diagnostic review with appropriate mem
bers of staff to attempt to determine the basic cause of the 
pupil’s problem and the corrective measures to be taken.

30-2. After a total of three written referrals for a pupil caus
ing serious disruption, the principal or his designee, shall have 
the child, parent and teacner or teachers involved attend a 
conference on classroom conduct and school rules.

The school shall be represented at this conference by the 
principal or his designee. If the teacher or teachers involved 
and the principal or his designee agree that a procedure other 
than a parental conference would be most beneficial to the 
child, that procedure may be substituted. This shall be a pre
requisite to returning the child to class.
30-3. If the pupil continues to cause serious disruption, the 
principal shall suspend the pupil for a period not exceeding 
ten school days for each offense.
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When a pupil has been suspended, the principal, or his desig
nee, and the teacher will take the necessary steps to con
tinue the diagnostic review with the appropriate members of 
staff to attempt to determine the basic cause of the pupil’s be
havioral problem and the corrective measures to be taken.

30-4. Principals, or their designee, shall notify the police in 
case of serious school-related offenses including, but not 
limited to, extortion, possession of narcotics, possession of 
alcohol, arson or attempted arson, serious theft, serious van
dalism, false reports of fire or bombs, possession or use of 
weapons, assault on an employee and reported instances of 
trespassing. Trespassing is defined as presence without invi
tation or consent of one in legal possession of the property.

30-5. A continuous record of discipline cases shall be main
tained by the principal or his designee and shall be available in 
the school office for use by the assistant principal, the pupil’s 
classroom teachers, counselor, adjustment teacher, truant of
ficer, psychologist, social worker, and school nurse when 
needed.

30-6. In the event of a school-related assault on an em- 
oloyee, the Law Department of the BOARD, when notified, 
shall inform the employee of his legal rights, and he shall be 
assisted by the Law Department in court appearances. 
Teachers will immediately report to the school principal all 
cases of assault in which they are involved while acting in the 
course of their employment.

Principals shall immediately report all school-related assaults 
by telephone, followed by a written assault report to the 
Bureau of School Safety/Environment and to their respective 
district superintendent. The Bureau of School Safety/En
vironment shall immediately notify the Law Department of the 
BOARD.

Whenever a teacher or other employee listed under Article 
1-1 of this Agreement is involved in a school-related assault 
case resulting in court action, said employee shall inform the 
principal, the district superintendent, the Deputy Superintend
ent of Schools and the Law Department by a written notice to 
the office of the principal stating the date, time and place of 
the scheduled court appearance.

30-7. The BOARD, through its principals and other admini
strators, agrees to work with teachers and other members of 

75



the bargaining unit, parents, and appropriate agencies, in 
seeking solutions to school and classroom discipline prob
lems within the applicable provisions of the School Code and 
the Rules of the Board of Education.

30-7.1. All other members of the bargaining unit shall con
tinue to assist teachers in the maintenance of proper stan
dards of pupil behavior on the school premises during recess, 
passing periods, and at times of pupil entrance and dismissal.

30- 8. Effective November 1, 1977, each local school prin
cipal, or his designee, shall have available for day-to-day sub
stitute teachers local school discipline procedures to be fol
lowed by day-to-day substitute teachers.

Day-to-day substitutes, upon reporting for duty, shall request 
this information from the principal or his designee.

ARTICLE 31 — DUPLICATING FACILITIES
31- 1. Insofar as possible, duplicating machines, duplicating 
masters, duplicating paper, duplicating fluid and typewriters 
should be made available for the use of teachers in preparing 
instructional materials.

ARTICLE 32—INSURANCE
32- 1. The BOARD shall pay, to the carrier that will be se
lected, full premium cost of individual coverage for each full- 
time teacher or other bargaining unit member for hospitaliza
tion and major medical benefits identical to those benefits 
provided in the 1967 Agreement. The UNION shall participate 
with the BOARD Insurance Committee in investigating and 
evaluating the insurance carrier to be selected by the 
BOARD.
32-1.1. Effective February 1, 1974, the BOARD shall pay 
the full premium cost of individual or family plan, whichever is 
applicable, hospitalization and major medical insurance for 
teachers granted a leave for illness under the provisions of 
Board Rule 4-33 and other members of the bargaining unit on 
leave for ordinary or duty disability. Payment of individual or 
family plan, whichever is applicable, premium coverage for 
regularly appointed members of the teaching force and cer
tified career service members of the bargaining unit shall not 
exceed 25 school months. Payment of individual or family 
plan, whichever is applicable, oremium coverage for full-time- 
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basis (FTB) temporarily certified teachers shall not exceed 
five school months unless extended, provided, however, that 
all individual or family plan, whichever is applicable, premium 
payments shall terminate at the end of June with the close of 
school, with the expiration of their temporary teaching cer
tificates.

32-1.1(a). Effective November 1, 1974, the BOARD shall 
pay the full premium cost of individual or family plan, which
ever is applicable, hospitalization and major medical insurance 
for teachers granted a leave for illness in the family, under the 
provisions of Board Rule 4-34 which restricts the (duration of 
said leave to five school months without extension.

32-1.1(b). Effective November 1, 1979, the BOARD shall 
pay the full premium cost of individual or family plan hos
pitalization and major medical insurance for teachers granted 
a maternity leave of absence under Board Rule 4-37. Pay
ment of premium shall not exceed five calendar months.

32-1.2. Effective April 1, 1974, the BOARD shall pay full 
premium cost of an increased Major Medical program which 
would extend Major Medical benefits from a total amount of 
$10,000 to a total amount of $25,000 for hospital charges, 
and from a total amount of $10,000 to a total amount of 
$25,000 for professional fees.

Effective October 1, 1974, the BOARD shall pay full premium 
cost of an increased Major Medical Program which would ex
tend Major Medical benefits from a total amount of $25,000 
to a total amount of $40,000 for hospital charges, and from a 
total amount of $25,000 to a total amount of $40,000 for pro
fessional fees.

Effective October 1, 1975, the BOARD shall pay the full 
premium cost of an increased hospitalization plan which 
would extend hospital stay from a total of 120 days to a total 
of 365 days.

Effective November 1, 1979, the Blue Shield program and the 
Major Medical benefits shall include services rendered by 
licensed clinical psychologists.

The BOARD agrees to pursue with its insurance carrier the 
procedures for the implementation of a program wherein Blue 
Shield benefit applications that are denied in whole or in part 
by Blue Shield shall automatically be referred to Major 
MedicaLfor consideration for reimbursement under the provi
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sions of Major Medical coverage. The BOARD further agrees 
to implement this program as soon as said procedures are 
finalized, but no later than February 1,1980.

32-2. Effective April 1, 1970, the BOARD shall pay 50 per
cent of the full premium cost of group family coverage under 
each of the above policies for each full-time teacher or other 
bargaining unit member, which policies the BOARD shall con
tinue to make available. Effective April 1, 1971, the BOARD 
shall pay 100 percent of the group family coverage under 
each of the above policies for each full-time teacher or other 
bargaining unit member, which policies the BOARD shall con
tinue to make available.

32-3.  The BOARD has appropriated funds and will provide 
$2,000 group life insurance for each member of the bargain
ing unit, including teachers granted a leave for illness under 
the provisions of Board Rule 4-33, and other members of the 
bargaining unit on leave for ordinary or duty disability. Pay
ment of premiums for bargaining unit members on such 
leaves shall not exceed 25 school months. The amount of 
coverage was determined by the limitations of the appropria
tion.

32-3.1.  Effective April 1, 1974, the BOARD will provide 
group life insurance in the amount of $2,500 for each mem
ber of the bargaining unit, including teachers granted a leave 
for illness under the provisions of Board Rule 4-33, and other 
members of the bargaining unit on leave for ordinary or duty 
disability. Payment of premium for bargaining unit members 
on such leave shall not exceed 25 school months.

Effective October 1, 1981, the above-cited insurance cov
erage shall include teachers granted a leave under the provi
sions of Board Rule 4-34 and teachers granted a maternity 
leave of absence under the provisions of Board Rule 4-37. 
Payment of premiums shall not exceed five calendar months.

32-4.  Effective February 1, 1974, the BOARD, within the 
limits of full premium cost of medical insurance provided in 
this article, shall provide an alternate health program of 
medical prepaid group practice, individual or family plan, 
whichever is applicable, for each full-time teacher or other 
bargaining unit member. Each eligible employee may choose 
to be covered either by medical insurance provided in this ar
ticle or by medical prepaid group practice, but shall not be en
titled to coverage under both plans. Eligible employees who 
enroll in the medical prepaid group practice plan must remain 
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in the program for a minimum of 12 consecutive months from 
the effective date of their membership in this plan.

32-4.1.  Effective February 1, 1974, the BOARD shall pay 
the above-described full premium cost of individual or family 
plan, whichever is applicable, for medical prepaid group prac
tice plan for teachers granted a leave for illness under the pro
visions of Board Rule 4-33 and other members of the bar
gaining unit on leave for ordinary or duty disability. Payment of 
such costs of individual or family plan, whichever is ap
plicable, for medical prepaid group practice for regularly ap
pointed members of the teaching force and certified career 
service members of the bargaining unit shall not exceed 25 
school months. Payment of such costs of individual or family 
plan, whichever is applicable, for medical prepaid group prac
tice for full-time basis (FTB) temporarily certified teachers un
der Board Rule 4-33 shall not exceed five school months 
unless extended, provided, however, that all individual or fami
ly plans, whichever are applicable, premium payments ter
minate at the end of June with the close of school with the ex- 
oiration of their temporarv teaching certificates.

32-4.1  (a). Effective November 1, 1975, the BOARD shall 
pay the full premium cost of individual or family premium, 
whichever is applicable, for medical prepaid group practice 
plans for teachers granted a leave for illness in the family un
der the provisions of Board Rule 4-34 which restricts the 
duration of said leave to five school months without exten
sion.

32-4.1(b).  Effective November 1, 1979, the BOARD shall 
pay the full premium cost of individual or family premium for a 
medical prepaid group practice plan for teachers granted a 
maternity leave under the provisions of Board Rule 4-37. 
Payment of premiums shall not exceed five calendar months.

32-5.  Effective January 1, 1976, the BOARD shall provide, 
through their health carrier, the payment for all medical treat
ment arising out of job-related accidents or injuries covered 
under the Illinois Workmen's Compensation Act and Occupa
tional Disease Act.

32-6.  Effective November 1, 1979, the BOARD shall pay, 
under the individual and family plan, the full premium cost of 
hospitalization coverage which would decrease the maternity 
waiting period from 240 days to 0 days.
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32- 7. Effective December 15, 1975, the BOARD shall pay 
the full premium cost of an individual dental plan for each full- 
time teacher or other member of the bargaining unit.

ARTICLE 33—LEAVES OF ABSENCE
33- 1.1. In case of absence exceeding 10 consecutive 
school days due to personal illness, a full-time-basis (FTB) 
temporarily certified teacher may apply for and secure a leave 
of absence without pay, except as provided in the sick pay 
rule. Such leave shall not exceed five school months unless 
extended, provided, however, all leaves granted such tempo
rarily certified teachers shall expire at the end of June with 
the close of the school term with the expiration of their tem
porary certificates.

33-1.2. In the event that a full-time-basis (FTB) temporarily 
certified teacher receives another certificate, temporary or 
regular, through the Board of Examiners for the ensuing 
school year, he will be eligible to apply for and secure another 
leave of absence upon presentation of proof establishing con
tinued serious personal illness. Said extension will be limited 
to five school months, and the teacher must pass a health ex
amination by a medical examiner of the BOARD before return
ing to teaching.

33-1.3. The replacement of a full-time-basis (FTB) tempo
rarily certified teacher by a regularly certified teacher or by 
another temporarily certified teacher in the position he oc
cupied shall not affect the leave as far as eligibility for sick 
leave pay is concerned.

33-1.4. Leaves of absence may also be granted, without 
pay, except as provided in the sick pay rule, to any full-time- 
basis (FTB) temporarily certified teacher who shall file a writ
ten request for leave because of the serious illness of a mem
ber of the immediate family, that is, one who resides with or is 
supported by such teacher. Such leaves may not exceed five 
school months within two consecutive school years, provid
ed, further, that such leaves shall automatically expire with the 
expiration of their temporary certificates at the end of June 
with the close of the school term.

33-2. Personal illness leaves may be extended to a maxi
mum of 25 school months for regularly appointed teachers.

33-3. In addition to the provisions of Board Rule 4-8 (d), 
whenever the absence of a teacher or other bargaining unit 

80



member is caused by the death of his parent, spouse, child, 
brother or sister, such employee shall be paid his basic salary 
for the number of days absent from the date of death to the 
date the employee returns to work provided that the number 
of days shall not exceed 10 days with the last five being ap
plied against accumulated allowable sick leave.

33-4,  When a leave has been granted a regularly appointed 
teacher for travel or study, the absence shall not be con
strued as a break in service so far as seniority is concerned, 
and the position shall be held open as provided by Board 
Rule 4-31.

33-5.  Teachers or other bargaining unit members, including 
any selected by the UNION, may be granted leave with the 
approval of the General Superintendent and with authorization 
from the BOARD to attend, without loss of salary, con
ferences, meetings, workshops, or conventions of profes
sional organizations which in the judgment of the General Su
perintendent are beneficial or related to the work of the 
schools, or a commencement exercise at which a degree is 
being conferred on the employee. Such leave to attend com
mencement exercise shall be limited to one day.

33-5.1.  When a teacher or other bargaining unit member 
applies for a leave under the provisions of Board Rule 4-32, 
pertaining to leave to attend conferences, the application 
shall be accompanied by a self-addressed, number 10 size, 
stamped envelope. The Department of Personnel shall pro
vide written notification of the approval or disapproval of said 
leave to the applicant within 25 school days after the receipt 
of the application by the Department of Personnel.

33-5.2.  Teachers or other bargaining unit members re
questing leaves to attend educational conferences, meetings, 
or conventions, or to receive university degrees must file pro
per application prior to deadline dates established by the De
partment of Personnel in an annual personnel bulletin,

33-6.  A maternity leave taken subsequent to the effective 
date of this Agreement shall be for a period of not more than 
four years from the date on which such leave becomes effec
tive. Continuous, successive maternity leaves shall not ex
ceed eight years. During the first consecutive five school 
months of maternity leave the teacher’s position shall be held 

81



open. Upon the expiration of such period of time, if the 
teacher thereafter remains on maternity leave, her position 
shall be declared vacant, provided, however, that upon re
porting for duty at the expiration of maternity leave, the teach
er then shall be eligible for immediate assignment to a vacant 
position equal in rank with her former position and shall be 
placed at the top of the transfer list to return to her former 
school if she so desires.

A teacher whose maternity leave expires after the first week 
of a school term or mid-term may have said leave extended, to 
the first week of the following term, provided said teacher ap
plies for this extension at least two weeks before the present 
leave expires.

33-6.1.  Paternity Leave.

(a) Effective January 1, 1974, a member of the teaching 
force (hereinafter referred to as “teacher”) whose legal 
spouse gives birth to an offspring may request paternity 
leave.

(b) In case of absence exceeding 10 consecutive school 
days due to the birth of an offspring, a male teacher may 
apply for and secure paternity leave by filing a written ap
plication therefor. The General Superintendent of 
Schools shall have authority, subject to the approval of 
the Board of Education, to grant paternity leave for a 
period of time not to exceed five successive school 
months beyond the date such leave becomes effective. 
Such leave shall be without pay. During the period of five 
successive school months of paternity leave, the 
teacher's position shall be held open. Upon the expira
tion of such period of time, if the teacher thereafter does 
not return, his position shall be declared vacant. Paternity 
leave may be terminated before the expiration of five 
successive school months upon -the request of the 
teacher.

(c) If a married male teacher accepts for adoption a child 
less than five years old, then such teacher shall be eligi
ble for paternity leave pursuant to this article under the 
same terms and conditions as in the case of a natural 
born child. If the child is released and adoption not com
pleted, then leave must be terminated within five school 
days from the date of release.

(d) If a single male teacher accepts for adoption a child less 
than five years old, then such teacher shall be eligible for 
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paternity leave pursuant to paragraph (c), Sec. 4-37 of 
the Rules of the Board of Education.

33-6.2.  The provisions of Board Rule 4-37 (c) pertaining to 
adoption shall be amended to provide that teachers shall be 
eligible to apply for maternity leave if they accept for adoption 
a child less than five years of age.

The provisions of Board Rule 4-36.1 pertaining to adoption 
shall be amended to provide that teachers shall be eligible to 
apply for paternity leave if they accept for adoption a child 
less than five years of age

33-6.3.  A teacher on maternity leave may be permitted to 
serve as a day-to-day substitute at the daily rate paid such a 
substitute teacher, except when a teacher granted such a 
leave shall be eligible for sick pay for the period of time that 
her attending physician certifies that she is unable to work 
due to her pregnancy. A teacher so employed as a day-to-day 
substitute will not be permitted to count such employment to 
extend her leave nor for purposes of salary adjustment.

33-7.  All full-time teachers and other full-time employee 
members of the bargaining unit (except temporary teachers 
employed on a part-time hourly or day-to-day basis and tem
porary career service employees assigned to a school) shall 
be granted three school days leave for personal business 
during each calendar year without loss of pay or deduction 
from sick leave on the basis of and during the period set up 
for their positions in the budget consistent with Board Rule 
4-35, except that no personal business day may be taken the 
first week of school or the last week of school, and effective 
September 1, 1970, the day before or the day after a school 
holiday unless it is used to attend the graduation exercise of a 
child or spouse, or for a religious holiday, or unless an 
emergency exists and proof of which is filed with the em
ployee's supervisor immediately upon return. All teachers and 
other bargaining unit members with less than one year's ex
perience in the Chicago public schools shall receive personal 
business leave according to this formula: Those beginning 
employment between January 1 and March 31, 3 days; be
tween April 1 and September 30, 2 days; between October 1 
and November 30, 1 day; and between December 1 and 
December 31,0 days.

Personal business is defined as any business that cannot be 
conducted at a time not in conflict with the employee’s regular 
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school day, an emergency over which he has no control 
which requires immediate attention, and the observance of re
ligious obligations.

Notice of such leave shall be given as far in advance as possi
ble. In giving notice of such leave or immediately upon return 
to school, if the leave was an emergency, he shall complete 
the form required by the BOARD but shall not be required to 
give explanation other than that the leave was taken for one of 
the specific reasons indicated in this section except as above 
required.

Nothing herein shall affect the right of such employee to 
follow the present policy in respect to religious holidays. Per
sonal business days may not be used while a member of the 
bargaining unit is on sick leave. Personal business days that 
are unused at the end of the calendar year may be added to 
the employee’s accumulated sick leave days up to the maxi
mum provided.

33-8. Effective September 1, 1979, the number of unused 
sick leave days permitted to accumulate to the credit of a 
teacher or other bargaining unit member shall be 224. The 
total number of unused sick days shall appear on the salary 
check stubs of all bargaining unit members.

33-9. Effective February, 1974, teachers on extended-day 
programs, including 8-hour day positions and regularly sche
duled classes authorized on an overtime basis (but not in
cluding classes established after regular school hours to sup
plement the regular program, such as after-scnool classes in 
reading and arithmetic, driver training programs, evening 
school programs, and social center programs), will be entitled 
to extended-day pay when absent if entitled to sick pay for 
the normal school day under the provisions of Board Rule 
4-8.

33-10. Except in circumstances beyond his control, each 
teacher who has been absent shall notify his principal of his 
intended return by 2:30 p.m. of the day prior to said return.

33-11. Supervisors, consultants, and coordinators may be 
granted leaves of absence for resident study, travel, or other 
purposes designed to improve the services of the super
visors, consultants, and coordinators to the school system, 
subject to the requirements of Section 4-36 of the Board 
Rules.
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33- 12. Any member of the bargaining unit resigning or leav
ing the system for any reason, who has exhausted his allow
able sick leave time for that school year beyond the rate of 
one day for each month served up to and including the last 
day of service will have his last salary check adjusted for the 
overpaid days.

ARTICLE 34—PERSONNEL FILES: 
BOARD OF EDUCATION

34- 1. No anonymous letter or materials shall be placed in 
the teacher’s or other bargaining unit member's file or be 
used in any proceeding or given any credibility anywhere in 
the BOARD.

34-2,  Upon written request by the teacher or other bargain
ing unit member, he shall be permitted to examine his per
sonnel file in the presence of a BOARD representative. Such 
requests shall not be honored during the two weeks prior to 
the opening of the school term in September nor during the 
first two weeks of the school term, due to the work load of the 
Bureau of Teacher Personnel at these particular times.

34-3.  No matters pertaining to the grievance procedure 
shall be included in the teacher's or other bargaining unit 
member’s personnel file unless so requested by the em
ployee. All matters pertaining to a grievance shall be treated 
as confidential material by the BOARD and shall not be con
sulted in decisions regarding reemployment, promotion, as
signment, or transfer.

34-4.  No derogatory statement about a teacher originating 
outside of the Chicago public school system shall be placed 
in the teacher's personnel file, provided, further, that any of
ficial report or statement originating within the Chicago public 
school system may be placed in the teacher's personnel file 
only if the teacher is sent a dated copy thereof at the same 
time. The teacher may respond and such response shall be 
attached to the filed copy.

34-4.1.  No derogatory statement about a career service 
member of the bargaining unit originating outside the Chicago 
public school system shall be filed by the Bureau of Career 
Service Personnel, provided further, that any official report or 
statement originating within the Chicago public school system 
may be filed by the Bureau of Career Service Personnel only 
if the employee is sent a dated copy thereof at the same time.
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The career service bargaining unit member may respond and 
such response shall be attached to the filed copy.

34-5.  No material shall be used in any formal action against 
any bargaining unit member, when summoned to a confer
ence in the Department of Personnel, which has not been 
disclosed to the bargaining unit member in advance of said 
conference. It is further understood that any material to be 
used by the UNION or bargaining unit member shall be 
presented to the BOARD in the same manner.

34-5.1.  In accordance with present practice, a teacher shall 
be permitted to submit materials which relate to his service in 
the Chicago public school system for inclusion in the teach
er’s personnel file.

34-5.2.  Teachers or other members of the bargaining unit 
summoned to the Office of the Assistant Superintendent for 
Personnel or his designee for formal action which could be 
adverse, shall be given advance notification as to the subject 
of the conference and shall have the option of having a 
UNION representative present and representing the teacher. 
The bargaining unit member shall be responsible for notifying 
the UNION.

The above procedure shall not apply to unsatisfactory evalua
tion conferences which are covered under Article 39 of this 
Agreement.

34-5.3.  Teachers and other members of the bargaining unit 
who are requested to attend a conference with a parent who 
is accompanied by a representative of a community organiza
tion shall be given advance notification as to the subject of the 
conference and may have the option to have a UNION field 
representative present. The bargaining unit member shall be 
responsible for notifying the UNION.

Nothing herein shall preclude a parent’s being accompanied 
to a school conference by a person who will serve as an inter
preter if a language barrier exists and nothing herein shall pre
clude a parent’s being accompanied by another member of 
the family. In such situations the option to have a UNION field 
representative present shall not apply.

34-6. No derogatory statement about a day-to-day substi
tute teacher originating outside of the Chicago public school 
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system shall be placed in the day-to-day substitute’s per
sonnel file, provided, further, that any official report or state
ment originating within the Chicago public school system may 
be placed in the day-to-day substitute’s personnel file only if 
the day-to-day substitute is sent a dated copy thereof at the 
same time. The day-to-day substitute may respond and such 
response shall be attached to the filed copy.

ARTICLE 35—PROMOTIONAL AND PROFESSIONAL 
OPPORTUNITIES

35-1.  Notice of all promotional and professional opportuni
ties occurring during the school year, including those filled by 
teachers on loan, shall be posted in all school offices at least 
10 days and, when practical, 20 days prior to the closing date 
for applications. In the event such opportunities arise outside 
the school term, the BOARD shall notify the UNION and 
special notice procedures shall be negotiated, if necessary.

35-2.  The posting shall include a description of the duties of 
the positions; the qualifications required of persons applying 
for the position; the location of the position, if known; and the 
salary range of the position.

35-3.  The Bureau of Teacher Personnel shall acknowledge 
promptly in writing the receipt of each application, except for 
summer schools.

35-4.  Applicants for promotional opportunities who are in
terviewed by an Interview Committee shall furnish the Inter
view Committee with a stamped, self-addressed, #10 size 
envelope which shall be used by the Department of Person
nel to notify the applicant when the position has been filled.

35-5.  Qualified teachers holding a regular kindergarten
primary certificate may also apply for positions as reading 
clinic teachers when such positions are to be staffed.

35-6.  Any ancillary teaching position to be opened for the 
first time at the local school level shall be reported to the fa
culty by the principal. Within three school days thereafter, any 
teacher may make written application to the principal in
dicating his qualifications for said position. This procedure 
shall not apply to positions covered under the provisions of 
Article 35-1 of this Agreement and further must be in ac
cordance with the Plan for the Implementation of the Provi
sions of Title VI of the Civil Rights Act of 1964.
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35- 7. Any otherwise qualified and certified career service 
member of the bargaining unit shall be eligible to apply for any 
advertised position which does not require teaching duties.

ARTICLE 36—SALARIES
36- 1. The annual salaries of all teachers and the prorated 
monthly segments thereof are set forth in the teacher salary 
schedules attached hereto as Appendix A. Such schedules 
and all other provisions governing compensation and remun
eration contained in Appendix A are hereby made a part of 
this Agreement.

36-2.  The annual salaries of all career service employees in 
the bargaining unit and the prorated monthly segments there
of are set forth in the career service salary schedules hereto 
attached in Appendix A. Such schedules and all other provi
sions governing compensation and remuneration contained in 
Appendix A are hereby made a part of this Agreement.

36-3.  In accordance with the provisions of the School Code 
of Illinois, salary schedules and compensatory remuneration 
provisions in the 1982-83 Agreement shall be subject to the 
terms, provisions, and conditions of the appropriations there
for contained in the fiscal 1982-83 annual and supplemental 
school budgets for the school year 1982-83.

36-3.1.  The BOARD shall pick up for each teacher and 
career service employee in the bargaining unit a sum equal to 
7 percent of the amount due each such employee as set forth 
in Article 27-1.1 of this Agreement and in the annual salary 
schedules set forth in Appendix A (except A3B, A4, A5, A7, 
A8, A15, A16, A17, A18, A18-1, A21, A22 and A23) of this 
Agreement (and not from any other remuneration paid pur
suant to the terms of this Agreement) for the Public School 
Teachers’ Pension and Retirement Fund and the Municipal 
Employees’, Officers', and Officials' Annuity and Benefit Fund 
to be applied to the retirement account of each such em
ployee (not the survivors' annuity account).

The employees shall have no right or claim to the funds so 
picked up, except as they may subsequently become avail
able upon retirement or resignation from the Public School 
Teachers’ Pension and Retirment Fund and the Municipal 
Employees’, Officers', and Officials’ Annuity and Benefit 
Fund, or as provided under the laws governing the above two 
pension funds.
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The BOARD does not warrant that the payments made by the 
BOARD for the employees as set forth above are permissable 
prior to January 1, 1982, or that any of such payments are ex
cludable from the employees' gross wages, and as such, the 
UNION and each individual bargaining unit member shall and 
does hereby agree to indemnify and hold harmless the Board 
of Education, its members, officers, agents and employees 
from and against any and all claims, demands, actions, com
plaints, suits, assessments and deficiencies or other liability 
by reason of payments of said contributions to the Public 
School Teachers' Pension and Retirement Fund and the 
Municipal Employees’, Officers’, and Officials’ Annuity and 
Benefit Fund made pursuant to the provisions of this article. 
This pension pick-up will not constitute a continuing element 
of compensation or benefit beyond fiscal year 1983. All terms 
and conditions of employment for future years, including with
out limitation, salaries, benefits, pension pick-up and staffing 
formulae, are the subject of negotiation for those years.
36-4.  A. Salary step adjustments based on previous 
teaching experience in the Chicago public schools shall be 
made no later than 45 days from the date proper claim is re
ceived in the Department of Personnel.

B. Salary step adjustments based on previous teaching ex
perience outside the Chicago public schools shall be made 
no later than 45 days from the date proper claim and docu
mentary proof verifying employment are received in the De
partment of Personnel.

C. Salary lane placement adjustments for Lane II (master’s 
degree) and Lane IV (doctoral degree) shall be made no later 
than 45 days from the date proper claim and official transcript 
certifying completion of all degree requirements are received 
in the Department of Personnel.

D. Salary lane placement adjustments for Lane III (36 hours 
of graduate study beyond the master’s degree) shall be made 
no later than 45 days from the date proper claim and official 
transcripts verifying successful completion of all course work 
for the 36 hours beyond the master’s degree are received in 
the Department of Personnel.
36-5.  In accordance with established policy and proce
dures, the full burden of responsibility for applying for and 
submitting claims for adjustment and for filing the necessary 
documentary proof with the Bureau of Teacher Personnel to 
substantiate such claims for adjustment of teacher salaries as 
provided in Board Rule 4-28 shall rest with the teacher.
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36-5.1.  The Bureau of Teacher Personnel shall acknow
ledge, in writing, the receipt of each claim within 25 days and 
shall note any deficiency in said claim.

At the time claim is made, the teacher shall furnish the Bureau 
of Teacher Personnel with a stamped, self-addressed en
velope.

36- 6. The BOARD agrees to request the Department of Per
sonnel - City of Chicago to review the career service longevi
ty schedule in response to the UNION'S request for compres
sion of said schedule.

ARTICLE 37—UNUSED SICK PAY
37- 1. Teachers compulsorily retired on reaching their sixty
fifth birthday during the 1967-68 school year or retired at any 
time between September 1967 and August 31, 1968, 
because of disability under the provisions of the Chicago 
Public School Teachers Pension and Retirement Fund Act, 
shall receive pay equivalent to one-third of their accumulated 
sick days. Teachers compulsorily retired upon reaching their 
sixty-fifth birthday during the 1968-69 school year or there
after, or who retire on September 1, 1968, or thereafter, be
cause of disability under the provisions of the Chicago Public 
School Teachers Pension and Retirement Fund Act, shall re
ceive pay equivalent to one-half of their accumulated sick 
days.
Effective January 1,1974, teachers who are compulsorily re
tired on reaching their sixty-fifth birthday shall receive unused 
sick days pay equivalent to 50% of their accumulated sick 
days.
Effective January 1, 1974, teachers who retire after 35 years 
of service shall receive unused sick days pay equivalent to 
50% of their accumulated sick days.

Teachers entitled to pay hereunder and who are reemployed 
as emeritus teachers, after compulsory retirement, shall not 
be entitled to any other credit for sick days accumulated prior 
to their retirement and said accumulated sick days shall be 
cancelled.
All other members of the bargaining unit 65 years of age or 
over who elected to terminate their employment with the 
BOARD between September 1967 and August 31, 1968, 
shall receive pay equivalent to one-third of their accumulated 
sick days. All of said other members of the bargaining unit 65 
years of age or over who elect to terminate their employment
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with the BOARD on September 1, 1968, or thereafter, shall 
receive pay equivalent to one-half of their accumulated sick 
days.

Effective January 1, 1974, all other members of the bargain
ing unit who elect to retire after 35 years of service or who 
are compulsorily retired on January 1, 1974, or thereafter 
shall receive unused sick days pay equivalent to 50% of their 
accumulated sick days.

37-2.  Effective September 5,1974, teachers or other mem
bers of the bargaining unit whose 65th birthday occurs after 
regular school closes in June but before it reopens in 
September may be considered compulsorily retired if other
wise qualified when school closes in June for purposes of 
their electing to receive that portion of unused sick pay to 
which they may be entitled under the provisions of Article
37-1  of this Agreement.

37-3.  Effective October 1, 1974, in the event a teacher or 
other member of the bargaining unit has unused sick days at 
the time of his death, the spouse or estate of the deceased 
shall be entitled to apply for pay equivalent to 50% of his ac
cumulated unused sick days. This benefit is effective once 
the teacher or other member of the bargaining unit has ac
cumulated 40 or more unused sick days.

ARTICLE 38—TEACHER ASSIGNMENT PROCEDURE

38-1.  The Bureau of Teacher Personnel shall continue to 
appoint teachers in order of their standing on the eligible list.

On or before February 1, 1978, in accordance with the fore
going procedure, the Bureau of Teacher Personnel shall ap
point to true vacancies teachers presently on eligibility lists. 
Said appointments shall be made so that they will assure that 
the racial composition, experience and educational training of 
each school’s faculty more nearly approaches the system- 
wide proportions.

38-1.1.  Assignment of teachers to adult education centers 
shall follow the procedures in Article 38-1 of this Agreement 
except that teachers with prior satisfactory full-time adult edu
cation teaching experience of at least one full school year be 
given preference in assignment to such centers provided said 
assignment is not in conflict with the Plan to Integrate Facul
ties and Equalize Per Pupil Costs.
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38-2.  The UNION and the BOARD will work cooperatively to 
develop and implement policies with respect to the assign
ment of teachers in such a manner as to lead to the achieve
ment of representative racial composition of school faculties 
and of a more equitable distribution of regularly assigned 
teachers.

38-3.  A teacher who does not accept an appointment shall 
be placed at the end of his eligible list. This procedure shall 
continue as long as his certificate remains valid.

38-4.  The Bureau of Teacher Personnel shall post and 
maintain current eligibility lists of teachers by certificate who 
have been certified and are awaiting original appointment to a 
true vacancy.

38-5.  Effective November 1, 1977, when substitute teach
ers are to be released due to the closing of divisions, appoint
ment. reappointment, transfer, or return from a leave of regu
larly appointed teacher to the school, the Department of Per
sonnel shall utilize the following procedures:

1. Day-to-day substitutes shall be released before any full
time-basis (FTB) substitute is released. Day-to-day sub
stitutes employed on temporary certificates shall be re
leased prior to the release of day-to-day substitutes em
ployed on regular certificates.

2. Effective September 1 through the end of the first mark
ing period, when full-time-basis (FTB) substitute teachers 
are released due to the closing of divisions, appointment, 
reappointment, transfer, or return from leave of a regularly 
appointed teacher to the school, the following procedures 
shall be followed:
a. FTB teachers snail be released by the Department of 

Personnel from a school on the basis of and consis
tent with their area of certification.

b. FTB teachers so released shall be reassigned by the 
Department of Personnel to any vacancy in which 
their assignments would assure that the racial com
position, and where possible, the experience, and 
educational training of the schools would more nearly 
approach the system-wide proportions.

c. On the basis of an annual census of all FTB teachers, 
an FTB teacher to be released shall be compared on 
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the basis of the following criteria with all FTB teachers 
assigned to a vacancy to identify the FTB teacher to 
be returned to day-to-day substitute status.

An FTB teacher released from a school will not be 
reassigned to a vacancy temporarily filled by another 
FTB substitute teacher unless by comparison with the 
incumbent FTB substitute teacher the released 
teacher possesses:

(1) the same required area of certification

(2) a regular certificate and the incumbent FTB 
teacher does not hold such a regular certificate: 
if both teachers hold the same certificate, then
(3) and (4) below, shall apply

(3) more years experience as a full-time-basis sub
stitute teacher and, where applicable, as a full- 
time regularly appointed teacher in the Chicago 
public schools

(4) where years of experience are equal, higher effi
ciency ratings as a full-time-basis (FTB) substi
tute teacher.

3. Effective the beginning day of the second marking period 
through the end of the first semester when FTB substitute 
teachers are released due to the closing of divisions, ap
pointment, reappointment, transfer, or return from a leave 
of regularly appointed teachers to the school, the Depart
ment of Personnel shall utilize the following procedures:

a. FTB teachers shall be released by the Department of 
Personnel from a school on the basis of their experi
ence level as a full-time-basis substitute teacher, and, 
where applicable as a full-time regularly appointed 
teacher in the Chicago public schools, consistent with 
their area of certification and consistent with the com
pliance goals for faculty desegregation outlined in the 
Consent Decree entered and approved by the United 
States District Court

b. FTB teachers so released shall be reassigned by the 
Department of Personnel to any vacancy in which 
their assignments would assure that the racial com
position, and where possible, the experience, and 
educational training of the schools would more nearly 
approach the system-wide proportions.
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c. If the Department of Personnel is unable to reassign 
the FTB teacher in accordance with paragraph b., said 
FTB teacher’s name shall be placed on the Displaced 
FTB list in experience-level order.

4. From the beginning day of the second semester to the 
end of the third marking period, the Department of Per
sonnel shall reassign FTB teachers in accordance with 
the provisions of paragraphs 2a., 2b., and 2c. of Article
38-5.  From the beginning day of the fourth marking period 
through the final day of the school year, the provisions of 
paragraphs 3a.,3b.t and 3c. shall be followed.

38-6.  A review committee shall be established to hear and 
decide appeals only on the basis of hardship in the case of a 
regularly certified teacher whose appointment was made sub
sequent to June 30, 1979, to enhance and maintain the goals 
of the Plan provided that said teacher has not had a prior re
view within the past twelve months.

ARTICLE 39—TEACHER EFFICIENCY RATINGS

39-1.  Teacher efficiency ratings shall be distributed to the 
individual teachers at the local school on or before Friday of 
the 38th week of the school year except in schools which 
operate on 43 week, 45 week, 47 week, or 52 week term. 
Said schools shall issue and distribute efficiency ratings on 
the Friday immediately prior to the final week of the school 
term.

39-1.1.  All appropriate administrators shall hold an orienta
tion meeting after the 20th school day but prior to the 40th 
school day to review and explain the teacher efficiency rating 
procedures as set down in Articles 39-4.1 and 39-4.2 of this 
Agreement.

39-2.  Regularly certificated teachers on tenure shall be 
graded only once yearly except for those who are unsatis
factory.

39-3.  A principal newly assigned or transferred to a school 
shall give an efficiency grade to those teachers who are on 
their three-year probationary period. He shall not grade other 
regularly certificated teachers whose work is satisfactory or 
better until he has served in that school at least five months.
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39-4.  Efficiency Rating Procedures.

39-4.1.  Whenever, in the opinion of the principal, the ser
vice of a regularly certificated teacher is considered unsatis
factory, the following procedures take place:

a) The principal of the school notifies the teacher in writing, 
using Form E-1. This notice, which is given to the teacher 
in a conference at a place insuring privacy, states the 
reasons for the unsatisfactory rating and offers sugges
tions and assistance to the teacher for improving his ser
vices.

b) The principal sends three copies of the E-1 notice to the 
district superintendent, one for his file, one to be forward
ed to the deputy superintendent - field services, and one 
to the Department of Personnel.

c) Following the issuance of the E-1 notice, the principal 
visits the teacher at least three times and has at least 
three conferences with him at a place insuring privacy. 
The district superintendent also visits the teacher. Follow
ing each conference, written suggestions are made to the 
teacher for improving his services.

The principal shall give the teacher a written memo which 
will verify, in each instance, that the teacher was visited 
and that a conference as above described was held.

d) Upon completion of the 40 school day period after the 
issuance of the E-1 notice, if the services of the teacher 
continue to be unsatisfactory, the principal shall present 
an E-2 notice to the teacher in a conference at a place in
suring privacy, and copies are distributed as indicated 
above.

If the teacher has not received an E-2 notice by the end of 
the 45th school day following the issuance of the E-1 no
tice, said E-1 notice is voided and shall be removed from 
all files and records.

e) The Department of Personnel then calls a conference in 
which the following persons are included: the teacher, the 
principal, the district superintendent, the assistant super
intendent in charge of personnel or his designee. At this 
conference the unsatisfactory rating is discussed. A 
recommendation is then made to the General Superin
tendent of Schools regarding the action to be taken.
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39-4.2.  In the case of an unsatisfactory full-time-basis sub
stitute (FTB), the following procedure shall be followed in 
making such a rating:

a) Whenever the principal of a school is of the opinion that 
the services of an FTB are unsatisfactory, he shall notify 
the teacher in writing stating the reasons for the un
satisfactory rating and offering suggestions for im
provement

b) After the issuance of a notice of unsatisfactory service, 
the principal shall visit the teacher, observe him in a 
teaching situation, and confer with him in a place insuring 
privacy, to offer assistance in improving his service.

If the principal feels that the work of the teacher is still un
satisfactory, after at least 15 school days following the is
suance of the notice of unsatisfactory service, he shall 
notify the Department of Personnel. The principal shall 
give the teacher a written memo, in duplicate, which will 
verify that the teacher was visited and that a conference 
was held. The teacher shall initial the memo and return 
one of the copies to the principal.

c) The Department of Personnel shall schedule a confer
ence with the FTB teacher to inform him that he has re
ceived an unsatisfactory rating and give him positive sug
gestions tor improvement. If this is his first unsatisfactory 
rating, the Department of Personnel may consider transfer 
to another teaching situation.

39-4.3.  Whenever a temporarily certificated teacher em
ployed on a day-to-day basis receives an unsatisfactory 
rating, the Department of Personnel shall schedule a confer
ence with such teacher to give him a written copy of the 
reasons for the unsatisfactory rating, discuss the reasons, 
and to give him positive suggestions for improvement.

The services with the school system of an unsatisfactory tem
porarily certificated teacher employed on a day-to-day basis 
shall not be terminated until he has been given an unsatisfac
tory rating by at least two principals, unless there is evidence 
of moral laxity or serious misconduct.

39-4.4. Sections 39-4.1,39-4.2, and 39-4.3 are efficiency 
rating procedures only and shall not limit the right of the 
BOARD to remove any teacher for good cause.
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39-5. Whenever, in the opinion of the principal, it appears 
that the efficiency grade of a regularly appointed teacher may 
be reduced from superior to excellent the principal shall notify 
the teacher in writing when this possibility becomes evident 
to the principal. If the teacher submits a written request for a 
conference, the principal shall confer with the teacher to 
discuss ways in which the teacher may increase his efficien
cy and may maintain his superior rating.

This procedure shall not be applicable when said efficiency 
rating is the initial evaluation of said teacher as a regularly ap
pointed teacher or when a new principal is evaluating teach
ers for the first time in that school.

39- 6. Whenever, in the opinion of the principal, it appears 
that the efficiency grade of a regularly appointed teacher may 
be reduced to satisfactory, the principal shall notify the teach
er in writing, using Form E-1. This notice, which is given to the 
teacher in a private conference, states the reasons therefor 
and offers suggestions and assistance to the teacher for im
proving his services.

Said notice shall be issued ten weeks prior to the date on 
which efficiency ratings are issued.

This procedure shall not be applicable when said efficiency 
rating is the initial evaluation of said teacher as a regularly ap
pointed teacher or when a new principal is evaluating teach
ers for the first time in that school.

ARTICLE 40—TEACHER PROGRAMMING
40- 1. The principal, in programming a teacher, shall (1) keep 
the number of preparations to a minimum; (2) ability and quali
fications being equal, follow the policy of rotation among 
qualified personnel in the matters of sessions, teaching, build
ing assignments, special classes, honors and other modified 
classes, and division rooms; (3) consider the teacher's pro
fessional background and preparation; (4) in elementary 
schools, ability and qualifications being equal, program 
teachers for the grade level at which they have the most ex
perience, except that any teacher may request a change in 
grade level assignment.

40-2.  No later than May 1 of each year, preference sheets 
shall be distributed to all teachers. A teacher’s preference will 
be honored, to the extent possible, consistent with paragraph
40-1  above.
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40-3,  A tentative teaching program for the next school year 
shall be presented to each teacher by June 1 of the current 
school year, except that in the high schools a tentative teach
ing program shall be presented at least five days prior to the 
end of the school year.

40-4.  Where administratively possible, no teacher shall 
have more than three consecutive teaching assignments. Ex
ceptions shall be allowed for teachers teaching double-period 
classes or completing part of their teaching assignment out
side of the school building. Where administratively possible in 
upper grade centers, a teacher shall have only two double
period subjects, such as shop or laboratory ciasses, pro
grammed consecutively.

40-5.  Where administratively possible, the number of differ
ent rooms to which a teacher is assigned shall be held to the 
absolute minimum.

40-6.  Where administratively possible, the number of lesson 
preparations shall not exceed three, and every effort shall be 
made to keep the number at two. Honors and other modified 
classes shall be considered as separate preparations. Teach
ers with a full teaching program shall be given preference in 
the assignment of the number of preparations.

40-7.  In elementary schools with ability grouping within a 
single grade level, ability and qualifications being equal, the 
principal in programming the teacher shall follow the policy of 
rotation of teacher assignments within the grade level.

40- 8. Each cooperative vocational education teacher shall 
confer with the principal or his designee relative to a registra
tion procedure for students recommended for placement in 
the cooperative vocational education program.

Each cooperative vocational education teacher shall furnish 
to the principal or his designee, data and rationale to support 
the recommendations being submitted for consideration The 
recommendations of the cooperative education teacher shall 
be given the highest priority.

ARTICLE 41—TEACHING LOAD
41- 1. High school teachers of art, drafting, music, physical 
education, and business education, and teachers in educa
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tion and vocational guidance centers shall have a maximum of 
25 teaching periods p$r week.

41-2.  Distributive education teachers on an extended day 
carrying a one-half program shall teach five periods per day 
and may have a division The balance of their day shall be 
devoted to coordination.

Distributive education teachers on an extended day carrying 
a full program shall teach four periods per day and may have a 
division. The balance of their day shall be devoted to coor
dination.

41-3.  Office occupations coordinators on an extended day 
carrying a one-half program shall teach five periods per day 
and may have a division. The balance of their day shall be 
devoted to coordination.
Office occupations coordinators on an extended day carrying 
a full program shall teach four periods per day and may have a 
division. In the case where a single related period is required, 
the office occupations coordinator shall teach five periods 
and shall not have a division. The balance of their respective 
days shall be devoted to coordination.

41 -4. The UNION agrees to urge its members to continue to 
participate in one open house during each school year, 
whether held during or after school hours.

41-5.  Industrial cooperative education teachers on an ex
tended day carrying a one-half program shall teach five peri
ods per day and may have a division. The balance of their day 
shall be devoted to coordination
Industrial cooperative education teachers on an extended day 
carrying a full program shall teach four periods per day and 
may have a division The balance of their day shall be devoted 
to coordination.

41-6.  Each cooperative work training (CWT) teacher, in 
conjunction with the school programmer, shall develop a stu
dent roster for the next school year and interview each stu
dent listed on said roster by the end of the first week in June.

41-7.  Each cooperative work training (CWT) teacher shall 
have telephone service available when necessary to contact 
employers concerning job opportunities for pupils enrolled in 
the CWT program
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41-8.  Cooperative work training (CWT) teachers on an ex
tended day carrying a one-half program shall teach no more 
than five periods per day and may have a division. The bal
ance of their day shall be devoted to coordination.

Cooperative work training (CWT) teachers on an extended 
day carrying a full program shall teach no more than four 
periods per day and may have a division. The balance of their 
day shall be devoted to coordination.

41-9.  Home economics related occupations (HERO) 
teachers on an extended day carrying a one-half program 
shall teach five periods per day and may have a division. The 
balance of their day shall be devoted to coordination.

Home economics related occupations (HERO) teachers on an 
extended day carrying a full program shall teach no more than 
four periods per day and may have a division. The balance of 
their day shall be devoted to coordination.

ARTICLE 42—TRANSFER POLICY ANO PROCEDURE
42-1.  Upon application for transfer, the teacher shall be 
given a dated, written receipt. Regularly certificated and ap
pointed teachers may apply for transfer after having served a 
minimum of five school months in their present school. Effec
tive September 1. 1974, teachers whose names do not now 
appear on any transfer list, or those teachers whose names 
appear on only one transfer list, will be permitted to apply for 
transfer to a total of two schools.

42-1.1.  Any regularly appointed teacher who is eligible to 
transfer shall remain on the transfer list while on an approved 
sick leave granted under the provisions of Board Rule 4-33. 
provided that the principal, during the official visitation period 
established by the Bureau of Teacher Personnel, may go to 
the next name on the transfer list for visitation and approval 
for transfer if the first name on the list is that of a teacher on 
sick leave. Teachers returning from sick leave shall notify, in 
writing, each principal of a school to which transfer has been 
requested that he is now available for the purpose of visitation 
by the principal and possible transfer at the next transfer 
period.

42-2.  During July and August, 1983, when assignments are 
made for September 5, 1983, assignments shall first be made 
from the transfer list if following said transfer, both the receiv
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ing school and the sending school remain within the compli
ance goals for faculty desegregation outlined in the Consent 
Decree entered and approved by the United States District 
Court.

The first priority for such transfer shall be granted to any regu
larly certificated and appointed teacher administratively ex
changed with another teacher in June and August, 1977 to 
meet the goals and objectives of the Plan to Implement the 
Provisions of Title VI of the Civil Rights Act of 1964, who 
placed his name on the transfer list of his former school on or 
before Feburary 1, 1978. Said teacher shall be transferred to 
any true vacancy at his former school which is appropriate to 
his certificate provided that both the receiving and sending 
schools remain within the above-cited compliance goals for 
faculty integration and that the established procedures for 
principal visitation and approval have been completed.

The second priority for transfer shall be granted to supernum
erary teachers who have made proper application in accord
ance with the provisions of Article 42-3 of this Agreement 
and provided that the established procedures for principal 
visitation and approval have been completed.

The third priority for transfer shall be granted to any regularly 
certificated and appointed teacher administratively ex
changed with another teacher in August, 1981, to meet the 
compliance goals for faculty desegregation outlined in the 
Consent Decree entered and approved by the United States 
District Court, who places his name on the transfer list of his 
former school on or before February 1, 1982 Said teacher 
shall be transferred to any true vacancy at his former school 
which is appropriate to his certificate provided that both the 
receiving and sending schools remain within the above-cited 
compliance goals for faculty desegregation and that the es
tablished procedures for principal visitation and approval have 
been completed

The fourth priority for transfer shall be granted to any other 
regularly certificated and appointed teacher provided that the 
above-cited compliance goals for faculty desegregation are 
met and that the established procedures for application, prin
cipal visitation and approval have been completed Said pro
cedures shall be published in the Personnel Bulletin 60 days 
prior to the deadline date for transfer applications.

42-2.1.  On or before November 30, 1977, a program shall 
be designed to recruit for assignment at the beginning of the 
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next school year currently employed teachers willing to ac
cept reassignments or transfers to further integrate the facul
ties The program shall:

(a) Identify teachers willing to transfer or accept reassign
ment for the purpose of faculty desegregation whose re
assignments would not adversely affect the compliance 
status of the school to which they are assigned,

(b) encourage said teacher to visit the prospective schools 
to which they may be transferred and to discuss each 
school’s program with the principal and other teachers 
prior to accepting or rejecting the proposed transfer or 
reassignment,

(c) permit principals to visit in accordance with established 
personnel policies and procedures teachers who have 
volunteered for integration purposes,

(d) permit only those teachers with satisfactory or better ef
ficiency ratings at the last recorded evaluation and who 
have not been issued an E-1 Notice of Unsatisfactory 
Teaching Service to apply for voluntary transfer to en
hance the integration of faculties.

42-3.  The Bureau of Teacher Personnel shall make avail
able in December and June a list of all vacancies in each 
school occupied by substitute teachers, including those on a 
full-time basis, stating the grade level and/or specific subject 
area. Transfer-on-loan schools shall be indicated on the list by 
an asterisk.

A supernumerary teacher is one whose service is no longer 
required in a particular school because of a decrease in mem
bership or a change in subject requirements within the school 
organization. Supernumerary status of a teacher is deter
mined only by the length of continuous service in Chicago 
public schools on the teaching certificate level, and not by the 
length of service in the school in which the supernumerary 
position occurs. Service previous to a resignation is not con
sidered.

Teachers who become supernumerary shall select from all 
vacancies where they shall further enhance or maintain the 
achievement of the goals of the Plan to Implement the Provi
sions of Title VI of the Civil Rights Act of 1964 and which as 
a result of their selections will assure that the racial composi
tion, experience, and educational training of the schools 
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selected will more nearly approach the system-wide propor
tions.

A supernumerary teacher shall have the first right to return to 
his original school provided he makes application at the time 
of his supernumerary conference, with the further proviso 
that said return shall assure that the racial composition, ex
perience, and educational training of the original school facul
ty will more nearly approach the system-wide proportions.
Whenever it is not possible to transfer a supernumerary in ac
cordance with the supernumerary policy, such teacher will be 
administratively transferred to the position of the most recent 
appointment for which he is certified.

The displaced teacher shall be placed on a Reinstatement Eli
gibility List to be reappointed as soon as a vacancy in his area 
of certification occurs.

While on a Reinstatement Eligibility List he shall be given pref
erence in filling any unassigned position which is appropriate 
to his certificate.

ARTICLE 43—VACATIONS
43-1,  Full-time teachers and other full-time members of the 
bargaining unit, excluding day-to-day substitutes, not already 
covered by Section 4-7 of the Rules of the Board of Educa
tion, shall receive a maximum of 10 days’ paid vacation at 
their current rate of salary, it being further provided that those 
regularly and currently employed on extended day programs, 
including eight-hour day positions and regularly scheduled 
overtime classes, shall be paid at the rate of salary prescribed 
for such programs and classes in accordance with the provi
sions and subject to the exceptions listed in Article 33-9 of 
this Agreement. A maximum of five days shall be granted 
when the schools are closed during spring recess and a max
imum of five days shall be granted for Christmas recess.

Only bargaining unit members who are full-time employees of 
the BOARD at the time of a vacation period shall be eligible for 
vacation with pay with a further proviso, however, that such 
full-time employees of the BOARD who are absent on a leave 
of absence permitted by the Board Rules shall be eligible for 
vacation pay earned prior to said leave and during ac
cumulated sick leave days used while on a sick leave.
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Regularly appointed teachers and permanently certified 
career service members of the bargaining unit who are eligi
ble for vacation pay under this article and who are absent on 
the day vacation checks are issued or who are absent on a 
leave of absence permitted by the Board Rules shall be eligi
ble to receive their vacation pay by proxy.

All full-time-basis (FTB) substitute teachers and provisionally 
certified career service employees who are eligible for vaca
tion pay under this article and who are absent on the day 
vacation checks are issued shall be permitted to receive 
vacation pay by proxy, provided, however, that said full-time- 
basis (FTB) substitute teacher or provisionally certified career 
service employee has returned to his work assignment follow
ing the vacation period prior to the date the checks are 
issued.

Eligible full-time-basis (FTB) substitute teachers absent on an 
approved illness leave of absence who have completed five 
or more years of full-time consecutive service immediately 
preceding the commencement of said leave shall receive 
vacation pay upon written application filed with the Depart
ment of Employee Relations within 90 days after the vacation 
period ends.

Eligible full-time-basis (FTB) substitute teachers and eligible 
full-time provisionally certified career service employees with 
less than five years of consecutive service immediately pre
ceding the commencement of the vacation period must return 
to their working assignment following the vacation period in 
order to receive vacation pay.

Vacation pay shall be computed on the basis of the following 
formula:

a. Christmas recess pay for 1982 shall be computed from 
the number of days an employee was on the payroll from 
May 3t 1982 through November 26, 1982, according to 
the following formula.

1-10 days 
11 -20 days 
21-40 days 
41-60 days 
61 -80 days
81 days or more

0 days vacation pay
1 day vacation pay
2 days vacation pay
3 days vacation pay
4 days vacation pay
5 days vacation pay 
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Spring vacation pay for 1983 shall be computed from 
November 27, 1982 through April 22,1983, according to 
the above-stated formula.

Vacation credits earned for the school months of May and 
June shall be carried over to the ensuing school year. Em
ployees who are scheduled to work when the schools are 
closed for spring and Christmas recess shall arrange time off 
with their department head. Seniority shall be the determining 
factor to the extent permitted by the needs of the department. 
Vacations shall be on a consecutive-week basis unless other
wise requested by the employee to the extent permitted by 
the needs of the department.

43-1.1.  In the event a member of the bargaining unit, who is 
eligible for vacation pay under this article, has not received 
his pay due to death which occurred preceding, during or 
within 60 days after said vacation period, the estate or appro
priate legal beneficiary shall be entitled to apply for said vaca
tion pay.

43-1.2.  Effective September 3, 1979, and thereafter, full- 
time-basis (FTB) substitute teachers and regularly appointed 
teachers displaced from full-time service by the BOARD, 
other than for unsatisfactory service, shall be eligible for vaca
tion pay for service rendered as a full-time-basis (FTB) substi
tute teacher or regularly appointed teacher up to the maxi
mum number of days allowed under the formula stated in Arti
cle 43-1, provided that such otherwise eligible teacher has 
been paid as a day-to-day or cadre substitute teacher during 
the payroll period immediately preceding the vacation period.

Eligible day-to-day or cadre substitute teachers shall make 
written application for vacation pay to the Department of Em
ployee Relations within ninety days after said vacation period. 
Said application shall be reviewed in accordance with estab
lished policy and the provisions of Article 43 of this Agree
ment. Vacation pay shall be paid to eligible applicants at the 
rate of pay the teacher was receiving on the last day of full
time-basis (FTB) substitute or regularly appointed service. In 
no case shall any such claim for vacation pay be considered if 
filed more than ninety days after the end of the vacation 
period.

The full burden of responsibility for filing written application 
with the Department of Employee Relations requesting this 
vacation pay shall rest with the teacher.
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ARTICLE 44—GENERAL PROVISIONS
44-1.  Proposals seeking Federal and State funds for speci
fic programs shall be written in compliance with the applicable 
provisions of this Agreement.

44-2.  Teachers or other bargaining unit members required 
to attend in-service training programs outside their regularly 
scheduled hours shall be paid at their regular rate of salary.

44-3.  No teacher shall be required to perform such cus
todial duties as emptying trash, dusting erasers, washing 
boards, dusting or placing chairs on desks, or returning fur
niture to its proper place.

44-4. It is the objective of the BOARD that all schools be 
provided with washrooms and rest areas for men and women 
teachers that are private, clean, and comfortable.

44-5. Hallways, classrooms, washrooms, entrance areas, 
lounge areas, lunchrooms, teachers' rooms, and playgrounds 
shall be cleaned daily.

44-6. Final action or decisions made at faculty meetings 
shall be posted on school bulletin boards or published in the 
school’s daily or weekly bulletin.

44-7. The Agreement shall be reproduced by the UNION 
with $4,990 of the cost to be paid by the BOARD. The 
BOARD shall distribute the Agreement to each person who is 
or becomes a member of the bargaining unit during its effec
tive term.

The UNION will distribute the tentative Agreement to each of 
the members mentioned in the bargaining unit.

The initial delivery to the units shall be completed as soon as 
possible but no later than 20 school days after the printed 
Agreements have been delivered to the BOARD. The UNION 
shall submit to the Department of Employee Relations a list by 
unit number of all parcels delivered to the Bureau of Supplies 
Management and Distribution, located at 1819 West Pershing 
Road, Chicago, Illinois. Two thousand copies of said Agree
ment shall be delivered to the Office of Employee Relations.

44-8. Subject to the credit below, teachers or other bargain
ing unit members whose absences result from school-related 
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assault shall be paid full salary and medical expenses by the 
BOARD for the time of their total temporary incapacity and no 
deductions shall be made from sick leave.

There shall be coordination of salary payable hereunder with 
any sums payable under the Workers’ Compensation Act for 
temporary total incapacity for work in that in calculating the 
amount due to an employee under this Article, the BOARD 
shall be entitled to and shall take credit for any sum payable 
under the Workers’ Compensation Act for temporary total 
disability. The credit hereunder is to be limited to temporary 
total disability only.

44-8.1. Teachers and all other members of the bargaining 
unit shall immediately report to the school principal all cases 
of assault in which they are involved while acting in the 
course of their employment.

44-8.2. It shall be the responsibility of each teacher and/or 
bargaining unit member to supply any available information 
concerning a school-related assault and cooperate in any 
subsequent legal action concerning said incident.

44-9. Teachers or other bargaining unit members shall work 
under safe and healthful conditions.

44-10.  Affirmative Action Program. The UNION agrees 
to work cooperatively with the BOARD to insure equal em
ployment opportunities in all aspects of the BOARD’S person
nel policies.

44-11. It is the objective of the BOARD that teachers or 
other bargaining unit members be provided with off-street 
parking areas for their automobiles and that this area shall, to 
the extent possible, be secure and adjacent to the school.
44-12, Special clothing and safety equipment used by 
teachers and required by statute shall be provided by the 
BOARD.

44-13. Teachers and school clerks authorized by BOARD 
action to work on student orientation and/or articulation days 
in the week preceding Labor Day shall be paid at the teach
er’s or school clerk's regular hourly rate of salary.
44-14. It is the objective of the BOARD that teachers and 
other bargaining unit members assigned to a permanent work 
station be provided a special lunch area and when this area is 
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not a regular lunchroom, facilities for warming, refrigerating 
and storing food shall be provided, to the extent that these 
items are provided for in the annual budget adopted by the 
BOARD.
44-15. Transportation allowance checks shall be received 
no later than the twenty-first of each month.
44-16. The approved textbook list shall be made available in 
the schools by February 1 of each school year whenever 
possible.

44-17. In all schools where an intercom is used, an oral sig
nal shall be given to indicate the intercom is beginning to be 
put into operation, or a light shall be installed on each outlet to 
indicate when the Intercom is in operation.

44-18. The first school day for students following orienta
tion day shall be a half-day for students. For all teachers and 
all other bargaining unit members this shall be a tun day for the 
purpose of preparing and organizing for the opening of 
school.

44-19. As staff and funds can be made available, the audio
visual department shall label plainly film containers with the 
names of the films.

44-20. Teachers shall keep an accurate account of the edu
cational equipment and materials issued to them for instruc
tion of their classes.

44-21. The provisions of Articles 4-12, 4-13, 4-14, and 
4-15 of this Agreement shall be applicable to the middle 
schools.

44-22. In situations over which the school system has no 
control, the UNION agrees to cooperate with the school ad
ministration in implementing workable solutions.

To combat situations over which the school system has no 
control, the UNION agrees to identify and train certain of its 
staff members so that in instances where serious school dis
ruption presents a threat to the safety of pupils and bargaining 
unit members a solution shall be worked out by the BOARD 
and the UNION.

44-23. The BOARD shall make every effort to provide 
physical facilities for bilingual teachers who have classroom 
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divisions to teach their classes on a comparable basis with 
other classroom teachers in the same building.

44-24. A. The BOARD agrees to recommend that the 
Board of Examiners substitute three years of satisfactory 
teaching service as an FTB teacher or FTB family instructor in 
the Chicago public schools for the written and oral examina
tions for regular certification for all presently employed FTB 
teachers and FTB family instructors effective on or before 
November 30,1969. Such satisfactory teaching service must 
have occurred immediately prior to the application date for 
regular certification.

B. The BOARD agrees to recommend the consideration of 
the following changes in certification procedures to the Board 
of Examiners to take place as soon as possible.

(1) Conduct interviews or examinations before issuing tem
porary certificates.

(2) Review procedures with the view to eliminating the oral 
examination for permanent certification.

(3) Allow points on written examinations for substitute work 
in Chicago public schools and for military service.

(4) Permit former fully certificated teachers employed by the 
BOARD to validate certificates in some manner.

(5) Eliminate the library science course for high school 
English certificate.

(6) Allow applicants to take the National Teachers Examina
tion for high school certificates in all subjects for which 
these examinations are written.

(7) Counsel applicants who fail the written examination.
(8) Remove the restriction on the number of limes an appli

cant may fail examinations,
(9) Schedule certification examinations for family instructors 

more frequently,

C. The Board of Education agrees to recommend to the 
Board of Examiners that, in lieu of written and oral examina
tions, satisfactory employment with the Chicago Board of 
Education as a full-time-basis temporary teacher (FTB) as of 
September 6, 1977, for three years of service between Sep
tember 3, 1962 and May 31, 1981 will be accepted. Full- 
time-basis temporary teachers employed subsequent to 
January 1, 1974 must teach in the area of the certificate 
sought for at least one school year to be eligible to apply for 
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certification under this procedure.

The applicant's last three years of service as a full-time-basis 
temporary teacher must have been rated satisfactory or bet
ter.

Full-time-basis (FTB) teachers absent on September 6,1977, 
for sickness or maternity reasons who return to service be
fore May 31, 1978, shall be eligible, provided such full-time- 
basis (FTB) teacher has returned to service within one year 
from the beginning of such absence.

For the purposes of this section, a year of service is defined 
as a minimum of 170 days forthat school year.

For the previously regularly assigned teacher, three years of 
satisfactory experience during this same period will also be 
accepted in lieu of written and oral examinations.

The provisions of this recommendation apply only to those 
applicants who do not presently hold a regular teaching cer
tificate.

The area of certification shall be based on meeting full subject 
and other requirements as listed in the Circular of Information.

The Board of Education further agrees to recommend to the 
Board of Examiners that this method of certification shall be 
terminated effective May 31,1981.

D. The UNION agrees to publish this notice of termination in 
the Chicago Union Teacher at least twice annually until 
1981.

E. The BOARD agrees to recommend to the Board of Ex
aminers that a procedure be established to provide a TESL 
endorsement for regularly certified teachers.

F. The BOARD agrees to recommend to the Board of Ex
aminers that:
(1) All regular certificate may be extended through credits 

earned at an accredited college or university or through 
Chicago Board of Education sponsored courses subse
quent to the awarding of the certificate but prior to an of
fer of appointment. Credits must be submitted prior to the 
expiration of the certificate and must be approved in ad
vance by the Board of Examiners. Courses in the ele
mentary school must be in the field of education. 
Courses in the high school or trade school must be in the 
major field. Courses in methods of teaching reading are 
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acceptable for all certificates. Each semester hour credit 
shall give an extension of four calendar months. No cer
tificate shall be extended for more than one year beyond 
the date on which the holder is offered an appointment.

(2) Satisfactory or better service as an FTB (Full-Time-Basis 
Substituted in the area of the regular certificate held will 
extend the validity of the certificate during the length of 
service as FTB.

(3) In case of termination of FTB status subsequent to the 
award of the regular certificate and after having served 
under the certificate for at least one year, the certificate 
shall remain valid for three years and four months from 
the termination date.

44-25. Curriculum guides shall be provided for and used by 
each teacher in the respective subject area or areas.

44-26. Credit for purposes of lane placement shall be grant
ed to teachers for participation in subject-related workshops 
or training sessions which are conducted by industry and 
other approved organizations and which have been approved 
in advance by the Department of Instruction Services. Re
quests for such approval shall be given in writing to the De
partment of Instruction Services and submitted sufficiently far 
in advance to permit appropriate investigations by the Depart
ment of Instruction Services. A reviewing committee set up by 
the Department of Instruction Services shall approve or disap
prove promotional credits for particular training sessions or 
educational programs which do not bear university credit and 
shall determine credit hour equivalencies of such attendance. 
(This applies to all teachers.)

44-27. The BOARD and the UNION agree that no employee 
of the Board of Education shall be punished or rewarded, 
harassed or be discriminated against in any manner because 
of his participation or lack of participation in activities relating 
to work stoppage (strike). Nothing herein shall preclude the 
right of the UNION from implementing UNION policy as to its 
members.

44-28. High school music teachers, with prior approval of 
the principal, shall be permitted to select sheet music and 
records that are not on the approved list.

44-29. Effective January 1972, the parties agree that the 
schools shall be closed on January 15, the birthday of Dr.
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Martin Luther King, Jr., when said birth date occurs on a day 
when schools are in session. Members of the bargaining unit 
employed on a full-time basis shall be granted full basic pay 
for such a holiday provided they work either the day before or 
the day after such holiday or are receiving sick pay. No salary 
shall be paid for such holiday where such bargaining unit 
member’s first day of appointment to duty falls on the day af
ter the holiday.

When such holiday falls on Sunday, the Monday next follow
ing shall be held and considered such holiday.

44-30.  The provisions of Article 4-12 shall be applicable to 
the education and vocational guidance centers and middle 
schools.

44-31.  The BOARD shall maintain a school calendar in 
which: Employees scheduled for 39 weeks shall receive their 
annual salary (including vacation pay) prorated over 41 weeks 
(39 school weeks and two weeks of vacation). Employees 
scheduled for 47 weeks shall receive their annual salary (in
cluding vacation pay) prorated over 49 weeks (47 school 
weeks and two weeks of vacation). Subsequent to January 1, 
1973, in lieu of a shortened school year, employees sche
duled for 52 weeks shall be granted basic vacation pay each 
year with payment for service prior to July 1 as follows:

1. three weeks for one year and up to 10 years of 
service

2. four weeks for 10 years and up to 20 years of 
service

3. five weeks for 20 or more years of service

44-31.1.  Teachers or other members of the bargaining unit 
employed on a 39-week basis shall neither work or be paid 
for one day of the 1982-83 school year. Teachers or other 
members of the bargaining unit employed on a 43, 47, or 52 
week basis shall neither work or be paid for two days of the 
1982-83 school year. Said days shall be designated by the 
BOARD.

44-32. In elementary schools, education and vocational 
guidance centers, middle schools and high schools, the 
BOARD shall appropriate additional funds in the educational 
fund appropriations for instructional supplies of $28.00 per 
classroom teacher which shall be allocated by the principal to 
individual classroom teachers for the purchase of instruc
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tional supplies for classroom use which are not available in 
the school, such funds to be expended with the prior approval 
of the principal and in accordance with procedures that have 
been developed by the Department of Control and the Bureau 
of Purchases Problems related to the allocation and expen
diture of these funds, within the framework of the above- 
mentioned procedures, shall be worked out by the principal 
and the teachers involved.

It is agreed and understood that these materials shall be used 
for student instruction. Funds shall be distributed to the 
schools in two equal payments on November 15 and Febru
ary 15.

44-33. In the education and vocational guidance centers, 
the principal shall advise the faculty of the total amount of 
funds available to the school under Budget Classification 
210-000-7998-5320 and, if a home economics program is in 
operation, the total amount of funds available to the school 
under Budget Classification 210-000-2271-5320 (elemen
tary) or 210-000-2276-5320 (high school) for the purchase 
of supplies and materials. All teachers shall have access to 
and shall review the current Educational Catalog of Com
modities. On or before a specific date to be established at 
each school, each teacher may submit, in writing, to the prin
cipal a suggested list of supplies for his pupils from the cur
rent Educational Catalog of Commodities. It is understood 
that supply allocations are limited to the available funds.

Funds for items which are ordered and marked “out-of-stock" 
and which remain unexpended at the end of the school year 
shall be added to the local school’s regular supply appropria
tion for the following year.

44-34. Immediately upon changing his residence or 
telephone number, each member of the bargaining unit shall 
give written notice to his immediate supervisor and also sub
mit a notice of change card to the Department of Personnel 
through the office of the school or work location.

44-35. The BOARD agrees to review the present first-aid 
policies with the view of including a section related to ob
stetrical emergencies.

44-36. The substitute center shall maintain a list of bilingual 
substitutes and shall make every effort to provide a bilingual 
day-to-day substitute in the case of the absence of the bi
lingual teacher.
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44-37. The BOARD agrees to supply the UNION with a list 
of vacancies in the area of TESL and bilingual education to be 
published in the Chicago Union Teacher three times a year.

44-38. Vision and hearing testers shall be scheduled during 
the month of September to test new students enrolling in the 
Education and Vocational Guidance Centers.

. A teacher in the EVGC shall confer with the principal and the 
school nurse whenever said teacher is of the opinion that a 
student may be in need of a physical examination or there ap
pears to be a physical problem which may impair the efficien
cy of the student.

44-39. In the Education and Vocational Guidance Centers 
the principal and teachers shall develop a minimum of three 
in-service meetings to be held during the regularly scheduled 
in-service meeting periods. Said meetings shall be concerned 
with the areas of learning disabilities, adolescent psychology, 
human relations, cultural factors involved in learning and in
novative techniques in teaching overage under-achievers.

44-40. Reading Center Laboratory Teachers. There 
shall be consultation between the school reading center 
laboratory teacher and the school principal in selecting stu
dents for participation in the school reading center laboratory 
and for discontinuing the student’s participation.
in connection with rhe above consultation, the school reading 
center teacher shall submit written student progress reports 
to the principal.

44-41. A joint BOARD-UNION committee shall continue un
der the provisions of Articles 45-1 and 45-1.1 to review the 
guidelines and regulations of Title IX of the Education Amend
ments of 1972.

44-42. Regular school hours for teachers in middle schools 
shall be from 8:30 a.m. to 3:15 p.m. with a continuous duty- 
free lunch period of 45 minutes except that if the regular 
lunch period is shortened the teachers’ day shall be 
shortened an equal number of minutes. Where the duty-free 
lunch period presents an administrative problem, a solution 
shall be worked by the BOARD and the UNION.

44-43. In accordance with current policy, library, physical 
education, and other unifying arts programs in the middle 
schools shall begin no later than the Monday of the second 
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week following the opening of the school year unless certifi
cated physical education teachers, teacher-librarians and 
other unifying arts teachers have not been assigned to the 
middle school.

44*44.  All BOARD employees who wish to confer with a 
teacher or teachers shall report to the principal or his 
designee immediately upon arrival and shall sign the official 
register.
44-45. All members of the bargaining unit shall give written 
notice of intention to resign or retire at least 10 school days 
prior to the effective date thereof. Such notice shall be filed 
with the administrator of the work location and a copy shall be 
filed with the Department of Personnel.

44-46. A joint BOARD-UNION committee shall be establish
ed in accordance with the provisions of Article 45-1 of this 
Agreement to review the Student Health and Immunization 
Program and submit recommendations to improve the im
plementation of said program for the 1981-82 school year 
and thereafter.

Membership shall be limited to four from the BOARD and four 
from the UNION.

44-47. On or before December 10, 1981, the BOARD will 
publish city-wide seniority lists for teachers in each area of 
certification.

44- 48. A special class size study committee shall be 
established immediately, consisting of an equal number of 
members appointed by the General Superintendent of 
Schools and the UNION, respectively, to review the maximum 
class size program as it now operates, and consider modifica
tions. Any modification recommended by the Committee may 
be adopted only by mutual agreement of the BOARD and the 
UNION

ARTICLE 45—COMMITTEES
45- 1. The BOARD and the UNION agree to negotiate the 
establishment of joint BOARD-UNION study committees, the 
number and subject matter of such committees to grow out of 
needs identified through further negotiations.

All joint BOARD-UNION committees established through the 
provisions of this Agreement shall submit their reports to the 
General Superintendent of Schools. The General Superinten
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dent will communicate to each committee his recommenda
tions pertaining to the committee's report before it is dis
charged.

45-2.  A joint BOARD-UNION committee shall continue to 
study and evaluate the TESL and bilingual-bicuftural educa
tion program. Committee members shall not exceed six from 
the UNION and six from the BOARD.
The committee’s final report shall be submitted to the General 
Superintendent of Schools in accordance with the provisions 
of Article 45-1 of this Agreement.

45-3.  A joint BOARD-UNION committee shall continue to 
review the guidelines and duties of school nurses in order to 
explore an expanded role for school nurses.

45-4.  A joint BOARD-UNION committee shall be established 
under the provisions of Article 45-1 of this Agreement to 
review the Behavior Disorder Teacher Handbook entitled 
"The Helping Hand" (working draft — 1980).

45-5. A joint BOARD-UNION committee shall be established 
in accordance with the provisions of Article 45-1 of this 
Agreement to review the mathematics program in the high 
schools with major emphasis on the utilization of innovative 
materials and the improvement of instructional methods in 
those areas where student progress is lowest.

45-6. A joint BOARD-UNION committee shall be established 
under the provisions of Article 45-1 of this Agreement to re
view the guidelines and duties of counselors outlined in the 
Handbook for Counselors (1963 Ed ).

Membership of the committee shall be limited to four from the 
BOARD and four from the UNION.

45-7. A joint BOARD-UNION committee shall be established 
in accordance with the provisions of Article 45-1 to review 
the Chicago Mastery Learning Reading Program and to evalu
ate the various facets and the attendant components of the 
Chicago Mastery Learning Reading Program. The meetings 
shall be held at least bi-monthly.

Membership of this committee shall not exceed five from the 
BOARD and five from the UNION.

45-8. A joint BOARD-UNION committee shall be established 
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under the provisions of Article 45-1 of this Agreement to 
review the vocational home economics program and to 
discuss requirements to teach in other disciplines.

45-9. A joint BOARD-UNION committee shall be established 
in accordance with the provisions of Article 45-1 of this 
Agreement to analyze and review the Uniform Discipline Code 
and to submit suggestions to improve the Uniform Discipline 
Code at both the elementary and high school levels.

45-10. A joint BOARD-UNION committee shall be estab
lished under the provisions of Article 45-1 of this Agreement 
to study and obtain all pertinent information about present 
health care plans and to explore alternative health care plans 
with a view to a possible reduction in cost. Membership of the 
committee shall be limited to two from the BOARD and two of
ficers from the UNION.

45-11. A joint BOARD-UNION committee shall be estab
lished in accordance with the provisions of Article 45-1 of this 
Agreement to develop procedures to be followed in the pre
paration and implementation of Individual Educational Pro
grams. This committee shall prepare a handbook for the 
"‘Preparation of Individual Educational Programs?*  Mem
bership of this committee shall not exceed five from the 
BOARD and five from the UNION.

45-12. A joint BOARD-UNION committee shall be estab
lished under the provisions of Article 45-1 to review the 
established guidelines for the Child Parent Centers.

ARTICLE 46—INTEGRATION - QUALITY EDUCATION
46-1.  In order to implement the joint policy of the BOARD 
and the UNION to work affirmatively to give each child the ad
vantage of an integrated school, the BOARD agrees—

1) In concert with the UNION, to encourage regularly 
assigned teachers to apply for transfers to schools with 
faculties with 80 percent or more of a different racial 
group.

2) In concert with the UNION, to encourage the extensive 
use of curriculum, texts, and supplementary materials 
which represent contributions made to civilization by all 
elements of our population.
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3) As funds are available, to develop programs and select 
schools to receive the services and personnel required 
to deal comprehensively and effectively with the total 
needs of a child in a school so that all elements of a 
sound educational structure are present, such as drasti
cally reduced class size, additional teachers, additional 
counselors, reading specialists, psychologists, and 
teacher aides.

46-2.  The UNION and the BOARD agree that, as an impor
tant element in improved staffing and instruction in inner city 
schools, a program of staff instructional groups shall be ini
tiated utilizing members with different levels of preparation 
and task competence, including paraprofessionals and head
ed by certified teachers serving as master teachers.
46-3.  The BOARD and UNION agree to urge the publishers 
of standardized tests for pupils to include questions on the 
contributions of Afro-Americans, other minority groups, and 
women to world and United States history as appropriate.
46- 4. The parties agree to continue to participate in negotia
tions with each other and with the Department of Justice dur
ing the term of this Agreement in the planning of a workable 
and effective program for the integration of school personnel. 
In this connection, the parties will negotiate with respect to 
such modifications of Articles 23-5 and 42-2 of this Agree
ment as either party may deem appropriate.

ARTICLE 47—CONFORMITY
47- 1. In conformity with the Decree of the Circuit Court of 
Cook County, General Number 65CH5524 affirmed by the 
Appellate Court of Illinois on November 9, 1966 (petition for 
leave to appeal denied by the Supreme Court of Illinois on 
March 26,1967), the UNION agrees—

1) Not to strike, not to picket in any manner which would 
tend to disrupt the operation of any public school in the 
city of Chicago or of the administrative offices of the 
BOARD

2) That the benefit of any and all decisions and conclusions 
the BOARD may reach after having negotiated with the 
UNION shall apply equally to all teacher and other educa
tional personnel employed by the BOARD who are mem
bers of the bargaining unit.

3) Should negotiations fail to resolve differences, that the 
decision of the BOARD shall be final.
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ARTICLE 48—REPRESENTATION
48-1.  Recognition by the BOARD of a sole and exclusive 
bargaining agency shall continue through the term of this 
collective bargaining Agreement between trie BOARD and the 
UNION, provided, however, that, no sooner than 90 days nor 
later than 60 days prior to the expiration date of this Agree
ment, the BOARD or any employee organization may request 
a new determination as to the majority status of the UNION. 
Such request may be made by the BOARD if it has received 
written notice from at least 50 percent of the employees in 
the bargaining unit, as defined in Article 1, Paragraph 1 -1, of 
this Agreement, stating that they no longer desire to be repre
sented for the purposes of collective bargaining by the 
UNION. Such request may be made by any employee organi
zation by submitting to the BOARD the signatures of at least 
50 percent of the employees in the bargaining unit, as defined 
in Article 1, Paragraph 1 -1, of this Agreement, authorizing and 
designating it to represent the employees as the sole and ex
clusive bargaining agency for the purpose of collective bar
gaining. To be valid, signatures must be no more than six 
months old.
48- 2. Within 10 days of the timely receipt of such requests 
by the BOARD, the BOARD will meet with the UNION and with 
the petitioning organization, if any, for the purpose of deter
mining and certifying the validity of the signatures; estab
lishing the rules, date, time, and conduct of a secret ballot 
election; establishing the responsibility tor paying the costs; 
and certifying the results of such election. The election shall 
be decided by a majority of those voting.

ARTICLE 49—CONCLUSION
49- 1. This Agreement shall be effective a^of September 1_._ 
1982, and shall remain in effect until August 31, 1983. 
Negotiations for a subsequent Agreement will commence no 
later than May 1, 1983, upon written request of either party 
filed two weeks before this date. The Chicago Teachers 
Union shall submit its proposals at least 30 days prior to the 
commencement of negotiations.

49-2. In the event either party wishes to modify or amend 
this Agreement, written notice thereof shall be given to the 
other party at least 20 days prior to the consideration of said 
modification or amendment and, if said modification or amend
ment is thereafter mutually agreed upon, this Agreement will 
be so amended.
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49-3. Neither the BOARD and its representatives nor the 
UNION and the members of the bargaining unit shall take any 
action violative of or inconsistent with any provision of this 
Agreement The parties agree that if either has made a pro
posal not included herein, such proposal has been withdrawn 
in consideration of the making of this Agreement. All terms 
and conditions of employment for future years, including with
out limitation, salaries, benefits, pension pick-up and staffing 
formulae, are the subject of negotiation for those years.

In accordance with paragraph 34A-405(b) of the School 
Code and regulation 80-3-1, of the School Finance Authority, 
this Agreement shall not be legally binding on the Board of 
Education of the City of Chicago unless and until it has been 
approved by the School Finance Authority.
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IN WITNESS WHEREOF, the parties have caused these 
presents to be signed and sealed by their Presidents and at
tested by their Secretaries this fifteenth day of December, 
A.D., 1982.

BOARD OF EDUCATION OF 
THE CITY OF CHICAGO, 
a body politic and corporate,

By (s) Raul Villalobos
President

Attest:

(s) Thomas Corcoran 
Secretary

CHICAGO TEACHERS UNION, LOCAL 1 
AMERICAN FEDERATION OF TEACHERS, 
AFL-CIO, a voluntary organization and 
unincorporated association,

By (s) Robert M. Healey
President

Attest:

(s) Rochelle D. Hart
Secretary

Board Authority:

Board Report No. 82-250-3 
December 15, 1 982
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2. Full Time Basis Substitute Teachers. Teachers who 
hold temporary teaching certificates (other than provisional 
certificates) who are employed as full-time-basis substitutes 
shall be eligible to receive salary adjustments up to and in
cluding the fifth step of the appropriate lane on the appro
priate salary schedule to allow credit for prior service as a full- 
time day school teacher in the Chicago public schools or in 
schools outside the Chicago public school system provided, 
however, that the provisions of Section 4-28 of the Rules of 
the Board of Education covering salary adjustments are met 
and an application (Salary Adjustment T. Per. 41) and, if out
side time is involved, an affidavit (Affidavit Form T. Per. 42) are 
filed with the Bureau of Teacher Personnel.

To be eligible for a salary adjustment based on teaching ex
perience in the Chicago public schools effective on the date 
of employment, full-time-basis substitute teachers must make 
proper claim to the Bureau of Teacher Personnel within 60 
days of the date of employment. After 60 days, the effective 
date for salary adjustment based on teaching experience in 
the Chicago public schools shall be the date proper claim is 
received in the Bureau of Teacher Personnel.

Salary step adjustments for outside teaching experience for 
full-time-basis substitute teachers shall be made effective 
from the date of employment provided that proper claim and 
documentary proof are on file within 90 days of employment. 
After 90 days of employment the effective date for salary ad
justment becomes the date of which the application and affi
davit are received in the Bureau of Teacher Personnel.

Teachers who hold temporary teaching certificates (other 
than provisional certificates) who are employed as full-time - 
basis (FTB) substitutes and who qualify to take an examina
tion for a regular teaching certificate and who agree to take 
the examination as soon as It is offered by the Board of Ex
aminers shall also be eligible for an additional salary adjust
ment up to and including the sixth step of the appropriate lane 
on the appropriate salary schedule provided, however, that 
they have not had such a salary adjustment at a previous time 
and that the provisions of Section 4-28 of the Rules of the 
Board off Education covering salary adjustment are met and 
an application (Salary Adjustment T. Per. 41) and, if outside 
time is involved, an affidavit (Affidavit Form T. Per. 42) are filed 
with the Bureau of Teacher Personnel.

Any full-time-basis substitute teacher who has had the above- 
mentioned salary adjustment and who fails to take, fails to 
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complete, or fails to pass the appropriate examination within 
one year for a regular teaching certificate if offered by the 
Board of Examiners shall revert to his appropriate step and 
lane but no higher than step five.

3. Day-to-Day Substitute Teachers.

A. The title day-to-day substitute is used to designate all 
other temporarily certificated teachers (excluding Cadre 
substitutes) not employed on a full-time basis and in
cludes all teachers holding provisional certificates re
gardless of length of service, 75-day pensioners, and 
regularly certified teachers who have waived appoint
ment on their regular certificates.

Elementary, High, Trade, and Vocational Schools
Effective September 5,1982

Flat Rate per Day
6-hour day .....................  $49.22*
8’hour day ........................................... 58.59*

* After 100 days of service during the 1981-1982 school 
year, the following rate per day shall be paid for services 
rendered through August 31,1982:

Flat Rate per Day
6-hour day............................................... $51.56
8-hour day............................................. 60,93

B. Psychologists employed under the 75-day provision for 
retired teachers are paid:
Effective September 5,1982

Flat Rate per Day
6-hour day............................................... $58.59

4. Provisionally Certified Teachers. All provisionally 
certified teachers are paid on a day-to-day substitute salary 
schedule even if employed on a long-term basis (with the ex
ception of provisionally certified school social workers).

Flat Rate per Day
6-hour day............................................... $40.00

5. Provisionally Certified School Social Workers. Pro
visionally certified school social workers are paid on a flat rate 
salary basis providing they hold a master’s degree in social 
work from a fully accredited institution (accredited by National 
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Council on Social Work Education) with a sequence in case 
work and meet state requirements for full approval as a school 
social worker.

Flat Rate per Day
6-hour day............................................... $50.00

6. Provisionally Certified School Psychologists. Provi
sionally certified school psychologists who lack only the re
quired 18 semester hours of professional education courses 
for temporary certification by the Board of Examiners as as
sistant in the Bureau of Child Study, but who otherwise meet 
all other certification requirements and also meet the stipu
lated requirements for school psychologist (Illinois School 
Code, Section 14-1.09) are employed on a provisionally cer
tificated basis at a flat rate salary basis (6-hour day).

Flat Rata per Day
6-hour day............................................... $50.00

7. Emeritus Teachers. Not applicable since the BOARD 
does not presently employ emeritus teachers.

8. High School Teachers (Additional Time). High 
school teachers employed on an approved overtime basis 
shall be paid on a pro-rata basis of their basic salary for each 
period per day in excess of eight (12’/z percent).
9. M.A.T. (Master of Arts in Teaching) Program. 

Teachers serving on temporary certificates in the M.A.T. pro
gram receive a pro-rata salary of a first-year teacher (Lane I, 
Step 1) on the appropriate schedule as determined by that 
portion of the teaching program they carry.

10. Trade and Vocational School Teachers (Including 
Cooperative Work Programs and Teachers In Vocational 
Home Economics Programs). Eight-hour trade and voca
tional teachers (including cooperative work program teachers 
and teachers in vocational home economics programs) shall 
be paid their basic salary plus 20 percent.

11. Head Teachers (Branch Schools). Effective January 
1 of each year, in addition to his monthly basic salary as a 
teacher, a head teacher shall be paid an increment according 
to the number of teachers on the staff he supervises, as 
determined by the last previous October enrollment report of 
the school, as follows:
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Number of 
Teachers
2-3
3.1 - 7
7.1 or more

Weeks of Employment
39 Weeks 47 Weeks 52 Weeks

$30.72 $30.60 $30.00
46.10 45.92 45.00
61.46 61.22 60.00

In addition to his regular salary, an acting head teacher shall 
receive the following increment based on the number of 
weeks of employment budgeted for his position.

Weeks of Employment
39
47
52

Rate per Month
$15.36

15.30
15.00

12. Assistant Principals. In addition to the monthly basic 
salary as a teacher, an assistant principal shall be paid an in
crement based on the years of service as an assistant prin
cipal and the category of the school, which will be adjusted 
January 1 of each year to reflect the number of teachers on 
the staff of the unit in which he functions, as determined by 
the last previous October (20th day) staffing report of the 
school according to the following appropriate schedule:

63.06

Category I II III IV V
Steps

(Years of Number of Teachers on Staff
Service) 7.1-21 21.1-40 40.1-54 54.1-71 71.1 Plus

39 Weeks of Employment
1 st year $61.46 $61.46 $ 61.46 $ 61.46 $ 61.46
2nd year 63.30 89.68 89.68 89.68 89.68
3rd year 63.30 89.68 116.06 116.06 116 06
4th year 63.30 89.68 116.06 142.42 142 42
5th year &
thereafter 63.30 89.68 116.06 142.42 168.82

47 Weeks of Employment
1 st year $61.22 $61.22 $ 61.22 $ 61.22 $ 61.22
2nd year 63.06 89.32 89.32 89.32 89.32
3rd year 63.06 89.32 115.60 115.60 115.60
4th year 63.06 89.32 115.60 141.90 141.90

89.32 115.60 141.90 168.16
5th year & 
thereafter
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52 Weeks of Employment
1 st year $60.00 $60.00 $ 60.00 $ 60.00 $ 60.00
2nd year 61.80 87.56 87.56 87.56 87.56
3rd year 61.80 87.56 113.30 113.30 113.30
4th year 61.80 87.56 113.30 139.06 139.06
5th year &
thereafter 61.80 87.56 113 30 139.06 164.80

The salary category of high school and occupational center 
assistant principals, including those in branches, will be 
based upon the total number of teaching divisions in the high 
school main building and branch, in the total high school and 
elementary school, or occupational center and branches un
der the administration of the principal to whom the assistant 
principal reports.

Only Board of Education-supported divisions shall be counted 
in the determination of the category of the school.

Where the category of a school (classified under the above 
categories) has been lowered due to a reduction in the num
ber of teachers and the current assistant principal remains in 
the school, the increment shall be maintained at the same 
category level for a period of three additional years from the 
following September unless the category of the school rises. 
In addition to his regular salary as a teacher, an acting assis
tant principal of a school shall receive the following increment 
based on the number of weeks of employment budgeted for 
his position.

Weeks of Employment
39
47
52

Rate per Month
$30.72 

30.60 
30.00

13. Supervisors and Other Classifications Entitled to Ad
ditional Salary Increments. Supervisors, consultants, 
teacher counselors in the Department of Personnel, district 
human relations coordinators, district parent coordinators, 
and staff assistants assigned to departments in the central of
fice shall be paid an amount equal to their monthly basic 
salary as 6-hour day teachers plus a monthly increment 
based on years of service in any of the above-mentioned 
positions according to the following appropriate schedule:
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Steps (Years of Service)
1 st year.......................
2nd year.....................
3rd year.......................
4th year.......................
5th year.......................

Weeks off Employment
39 Weeks 47 Weeks
$ 61.46 $ 61.22

87.06 86.72
112.68 112.24
138.28 137.76
163 90 163.26

In addition to his regular salary as a teacher, an acting super
visor, consultant, teacher counselor in the Department of Per
sonnel, district human relations coordinator or staff assistant 
assigned to departments in the central office shall receive the 
following increment as determined by his term of employment 
in said acting position.

Weeks of Employment Rate per Month
39 $30.72
47 30.60

14. Psychologists and School Social Workers. Psy
chologists and school social workers shall receive the follow
ing monthly increment based on the number of weeks of 
employment budgeted tor their positions provided they meet 
the stipulated requirements for school psychologist (Illinois 
School Code, Section 14-1.09) or for school social workers.

Weeks of Employment Rate per Month
39 $163.90
43 163.56
47 163.26

15. Washburne Evening School) Regular Certificates.
Steps (Years off Service) Rate per Hour

1st year....................... $8.00
2nd year..................... 8.50
3rd year & thereafter 9.25

Washburne Evening School, Temporary Certificates.
Per Hour..................... $7.75

For purposes of salary increment, a minimum of 120 days of 
two hours each shall be considered a year of service.

16. Teachers of Driver Education.
Rate per Hour

Practice Driving........... $8.00
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17. Summer School Personnel (Personnel Employed for 
the Regular School Term of 39 Weeks).

A. Teachers and assistant principals in the regular summer 
schools shall be paid 66-% percent of their basic salary if 
employed on a four-hour summer school day, 80 percent 
if employed on a five-hour summer school day, or 100 
percent if employed on a six-hour day (not including any 
extra increments earned during the regular school year). 
Basic salaries refer to their salaries as teachers during 
the month of June immediately preceding the summer 
session.

B. Teachers and assistant principals in the special ele
mentary summer schools shall be paid the regular base 
salary for which they qualify as teachers (not including 
any extra increments).

C. Part-time teachers shall be paid prorata on the above 
basis.

D. Teachers and assistant principals employed during the 
summer months other than in summer school shall be 
paid the same salary they would receive as teachers in 
the special elementary summer schools.

18. Compensation for Teachers Engaged in 
cular Activities.

Rate
Extracurricular Activity per Hour
Football

Head Coach.....................................$ 7.50
Assistant Coach............................ 7.50
Frosh-Soph Coach........................ 7.50

Cross Country....................................... 7.50
Basketball

Head Coach.................................. 7.50
Frosh-Soph Coach........................ 7.50

Swimming.......................................... . . 7.50
Wrestling............................................... 7.50
Track (indoor and outdoor) ................. 7.50
Baseball

Head Coach.................................. 7.50
Frosh-Soph Coach........................ 7.50

Gymnastics........................................... 7.50
Tennis................................................... 7.50
Golf....................................................... 7.50
Bowling................................................. 7.50
Soccer ................................................. 7.50

Extracurrl-
Maxlmum 
Number 
of Hours 
per Year

240
200
160

42

240
200
200 
200*
200

200
140
200

40
40
50
80
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* Limited to 38 high schools.

Chess ...................................................
Checkers .............................................

7.50
7.50

20
20

Ice Skating .......................................... 7.50 5
Intramurals (boys) . ............................. 7.50 50
Instrumental Groups............................ 7.50 85
Vocal Groups ...................................... 7.50 50
Drama................................................... 7.50 75
Clubs.............. (flat rate)
Other Approved Activities

100.00

(approved by principal)................. 300.00
Crowd Control................... (per session)

(Saturday = 1 Ya sessions)
10.00

18-1. Compensation for Teachers Engaged in Extracurri
cular Activities (Girls).

Rate

Maximum 
Number 
of Hours

Extracurricular Activity per Hour per Year

Pompon Girls................................ 7.50 50
Cheerleaders .............................. . 7.50 60
G.A.A. and Jntramurals................. . . . . 7.50 75
Bowling........................................ 7.50 50
Tennis.......................................... . . , . 7.50 40
Golf............................................... 7.50 40
Swimming.................................... . . . . 7.50 200
Volleyball...................................... . . . . 7.50 200
Gymnastics.................................. 7.50 200
Basketball.................................... . . . . 7.50 240
Softball........................................ . , . , 7 50 190
Track (indoor and outdoor) .......... . . . . 7.50 200

19. Playground Teachers. Playground teachers are em
ployed on a 47-week basis and are paid at the monthly salary 
rate indicated for regularly certificated teachers employed on 
a 47-week basis.

20. Playground Teachers in Charge of Stadia, Play
ground teachers in charge of stadia shall be paid the following 
increment in addition to the monthly basic salary of play
ground teachers:

Steps (Years of Service) Per Month
1st year....................................................... $51.02
2nd year & thereafter................................ 76.52
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21. Playground Teacher - Substitutes (Day-to-Day).

Flat Rate Per Day
Playground teacher.................................. $40.00

22. Social Center Personnel • Part-Time Employees.
Not applicable since the BOARD does not presently employ 
social center personnel.

23. Summer Swimming Pools.
$7.50 per hour

24.
vice — Grade 9
Effective September 5,1982

39-Week Term 
Monthly Salary 

$1,186.54 
1,245.08 
1,307.12 
1,374.54
1.441.92
1.512.92
1.590.92 
1,670.78
1.755.92 
1.842.80

Senior Truant Officers (Title Code 3591) Career Ser-

Years of Service

First 6 months..............................
Next 12 months............................
Next 12 months............................
Next 12 months............................
After 31/a years ............................
7th year to 10th year inclusive . . 
11 th year to 15th year inclusive . . 
16th year to 20th year inclusive . . 
21 st year to 25th year inclusive . . 
26th year and thereafter .............
•The annual salary is indicated in parentheses, ( ), and in
cludes the payment of 10 days vacation so that it is based 
upon 41 weeks of pay for 39 weeks of employment. The an
nual salary has been rounded to the nearest dollar.

Annual Salary*

(12,162|
(12,762)
(13,398)
(14,089)
(14,780)
(15,507)
(16,307)
(17,125)
(17.998)
(18,889)

25. Truant Officer (Title Code 3590), and Truant Officer 
Bilingual Spanish (Title Code 3597), Career Service
— Grade 8
Effective September 5,1982

39-Week Term 
Years of Service Monthly Salary
First 6 months................................ $1,076.58
Next 12 months............................ 1,131.56
Next 12 months.................................1,186.54
Next 12 months............................ 1,245.08
After 3Vs years ............................ 1,307.12
7th year to 10th year inclusive .. 1,374.54 
11 th year to 15th year inclusive . . 1,441.92 
16th year to 20th year inclusive .. 1,512.92

Annual Salary*
(11,035)
(11,598)
(12,162)
(12,762)
(13,398)
(14,089)
(14,780)
(15,507)
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21st year to 25th year inclusive .. 1,590.92 (16,307)
26th year and thereafter............. 1,670.78 (17,125)
*The annual salary is indicated in parentheses, ( ), and in
cludes the payment of 10 days vacation so that it is based 
upon 41 weeks of pay for 39 weeks of employment. The an
nual salary has been rounded to the nearest dollar.

26. Hearing Tester (Title Code 3149), School Clerk (Title 
Code 0468), School Library Assistant (Title Code 0531), 
and Vision Tester (Title Code 3151), Career Service
— Grade 6
Effective September 5,1982

Years of Service

First 6 months..............................
Next 12 months .........................
Next 12 months............................
Next 12 months.....................   . .
After 3’/a years ............................
7th year to 10th year inclusive ..
11 th year to 15th year inclusive.. 
16th year to 20th year inclusive.. 
21 st year to 25th year inclusive.. 
26th year and thereafter.............

39-Week Term 
Monthly Salary Annual Salary*

$ 977.24 (10,017)
1,025.14 (10,508)
1,076.58 (11,035)
1,131.56 (11,598)
1,186.54 (12,162)
1,245.08 (12,762)
1,307.12 (13,398)
1,374.54 (14,089)
1,441.92 (14,780)
1,512.92 (15,507)

•The annual salary is indicated in parentheses, ( )t and in
cludes the payment of 10 days vacation so that it is based 
upon 41 weeks of pay for 39 weeks of employment. The an
nual salary has been rounded to the nearest dollar.

School Clerk I (Title Code 0468), Career Service — 
Grade 6
Effective September 5,1982

47-Week Term 
Years of Service Monthly Salary

First 6 months..............................$ 973.46
Next 12 months............................ 1,021.12
Next 12 months............................ 1,072.38
Next 12 months............................ 1,127.20
After 3’/j years ............................ 1,181.92
7th year to 10th year inclusive .. 1,240.26 
11 th year to 15th year inclusive . . 1,302.06 
16th year to 20th year inclusive . . 1,369.22 
21 st year to 25th year inclusive . . 1,436.34 
26th year and thereafter............. 1,507.00

Annual Salary*

(11.925)
(12,509)
(13,137)
(13,808)
(14,479)
(15,193)
(15,950)
(16,773)
(17,595)
(18,461)

‘The annual salary is indicated in parentheses, ( ), and in
cludes the payment of 10 days vacation so that it is based 
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upon 49 weeks of pay for 47 weeks of employment. The an
nual salary has been rounded to the nearest dollar.

School Clerk I (Title Code 0468), Career Service — 
Grade 6
Effective September 5,1982

Years of Service

First 6 months..............................
Next 12 months............................
Next 12 months............................
Next 12 months............................
After 3’/a years ............................
7th year to J Oth year inclusive . . 
11 th year to 15th year inclusive . . 
16th year to 20th year inclusive . . 
21 st year to 25th year inclusive . . 
26th year and thereafter.............

52-Week Term
Monthly Salary 

$ 954.00 
1,000.74 
1,050.94 
1,104.60 
1,158.30 
1,215.44 
1,276.02 
1,341.82 
1,407.64 
1,476.88

Annual Salary*

(12,402)
(13,010)
(13,662)
(14,360)
(15,058)
(15,801)
(16,588)
(17,444)
(18,299)
(19,199)

•The annual salary for 52 weeks of employment is indicated 
in parentheses, ( ). Vacation time is granted in accordance 
with the provisions of Board Rule 4-7. The annual salary has 
been rounded to the nearest dollar

27. School Clerk Assistant (Title Code 0467), Career
Service — Grade 5
Effective September 5,1982

Years of Service
39-Week Term 
Monthly Salary Annual Salary*

First 6 months............................ . $ 886.84 ( 9,090)
Next 12 months......................... 931.16 ( 9,544)
Next 12 months......................... 977.24 (10,017)
Next 12 months.......................... . 1,025.14 (10,508)
After 3% years ......................... . 1,076.58 (11,035)
7th year to 10th year inclusive . . 1,131.56 (11,598)
11th year to 15th year inclusive . . 1,186.54 (12,162)
16th year to 20th year inclusive . . 1,245.08 (12,762)
21st year to 25th year inclusive . . 1,307.12 (13,398)
26th year and thereafter........... . 1,374.54 (14,089)

•The annual salary is indicated in parentheses, ( ), and in
cludes the payment of 10 days vacation so that it is based 
upon 41 weeks of pay for 39 weeks of employment. The an
nual salary has been rounded to the nearest dollar.
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School Clerk Assistant (Title Code 0467), Career
Service — Grade 5
Effective September 5,1982

Years of Service
47-Week Term
Monthly Salary Annual Salary*

First 6 months.............................. $ 883.34
Next 12 months............................ 927.48
Next 12 months............................ 973.46
Next 12 months............................ 1,021.12
After 3!4 years ............................ 1,072.38
7th year to 10th year inclusive . . 1,127.20 
11 th year to 15th year inclusive . . 1,181.92 
16th year to 20th year inclusive . . 1,240.26 
21st year to 2 5th year inclusive . . 1,302.06 
26th year and thereafter............. 1,369 22

(10,821)
(11,362)
(11,925)
(12,509)
(13,137)
(13,808)
(14,479)
(15,193)
(15,950)
(16,773)

‘The annual salary is indicated in parentheses, ( ), and in
cludes the payment of 10 days vacation so that it is based 
upon 49 weeks of pay for 47 weeks of employment. The an
nual salary has been rounded to the nearest dollar

School Clerk Assistant 
Service — Grade 5

(Title Code 0467), Career

Effective September 5,1982

Years of Service
52-Week Term 
Monthly Salary Annual Salary*

First 6 months.............................. $ 865.70
Next 12 months............................ 908.98
Next 12 months............................ 954.00
Next 12 months............................ 1,000.74
After 3’/i years ............................ 1,050.94
7th year to 10th year inclusive . . 1,104.60 
11 th year to 15th year inclusive . . 1,1 58.30 
16th year to 20th year inclusive . . 1,215 44 
21st year to 25th year inclusive . . 1,276 02 
26th year and thereafter............. 1,341.82

(11.254)
(11.817)
(12,402) 
(13,010) 
(13,662) 
(14,360) 
(15,058) 
(15,801) 
(16,588) 
(17,444)

*The annual salary for 52 weeks of employment is indicated 
in parentheses, ( ). Vacation time is granted in accordance 
with the provisions of Board Rule 4-7. The annual salary has 
been rounded to the nearest dollar.

27-1.1. School Community Representative (Title Code 
0701) Career Service — Grade 3
Effective September 5,1982

39-Week Term
Years of Service Monthly Salary Annual Salary*

First 6 months..............................$ 805.18 ( 8,253)
Next 12 months . .......................... 844.26 ( 8,654)
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Next 12 months............................ 886.84
Next 12 months............................ 931.16
After 31/a years ............................ 977.22
7th year to 10th year inclusive .. 1,025.14 
11th year to 15th year inclusive .. 1,076.58 
16th year to 20th year inclusive .. 1,131.56 
21st year to 25th year inclusive .. 1,186.54 
26th year and thereafter............. 1,245.08

( 9,090) 
( 9,544) 
(10,017) 
(10,508) 
(11,035) 
(11,598) 
(12,162) 
(12,762)

•The annual salary is indicated in parentheses, ( ), and in
cludes the payment of 10 days vacation so that it is based 
on 41 weeks of pay for 39 weeks of employment. The an' 
nual salary has been rounded to the nearest dollar.

28. Teacher Aide (Title Code 0463) Covered under Arti
cle 25, Career Service — Grade 1B
Effective September 5,1982

Years of Servlet

First 6 months..............................
Next 12 months............................
Next 12 months............................
Next 12 months............................
After 37a years .......................... ..
7th year to 10th year inclusive . .
11 th year to 15th year inclusive.. 
16th year to 20th year inclusive.. 
21 st year to 2 5th year inclusive. . 
26th year and thereafter.............

39-Week Term 
Monthly Salary Annual Salary*

$ 756.04 ( 7,749)
791.52 ( 8,113)
830.54 ( 8.513)
873.14 ( 8,950)
915.66 ( 9,386)
961.80 ( 9,858)

1,009.66 (10,349)
1,057.58 (10,840)
1,110.82 (11,386)
1,167.56 (11,967)

•The annual salary is indicated in parentheses, ( ), and in
cludes the payment of 10 days vacation so that it is based 
upon 41 weeks of pay for 39 weeks of employment. The an
nual salary has been rounded to the nearest dollar.

Teacher Aldo (Title Code 0463) Career Service —
Grade IB
Effective September 5,1982

47-Week Term 
Year*  of Service Monthly Salary
First 6 months.............................. $ 752.46
Next 12 months............................ 787 80
Next12monrns............................ 826.72
Next 12 months............................ 869.10
After 37a years ............................ 911.48
7th year to 10th year inclusive .. 957.44
11 th year to 15th year inclusive.. 1,005.10 
16th year to 20th year inclusive.. 1,052.86 
21st year to 25th year inclusive.. 1,105.86 
26th year and thereafter............. 1,162.36

Annual Salary*  

( 9,218) 
( 9.651) 
(10,127) 
(10,646) 
(11,166) 
(11,729) 
(12,312) 
(12,898) 
(13,547) 
(14,239)
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*The annual salary is indicated in parentheses, ( ), and in
cludes the payment of 10 days vacation so that it is based 
upon 49 weeks of pay for 47 weeks of employment. The an
nual salary has been rounded to the nearest dollar.

Teacher Aide (Title Code 0463) Career Service —
Grade 1B
Effective September 5,1982

Years ol Service
First 6 months...........................
Next 12 months.........................
Next 12 months.........................
Next 12 months.........................
After 3!6 years .........................
7th year to 10th year inclusive . 
11 th year to 15th year inclusive. 
16th year to 20th year inclusive. 
21 st year to 25th year inclusive. 
26th year and thereafter...........

52-WeekTerm 
Monthly Salary Annual Salary*

$ 737.28 ( 9,585)
799.58 (10,395)
810.00 (10,530)
851.54 (11,070)
893.14 (11,611)
938.16 (12,196)
984.88 (12,803)

1,031.66 (13.412)
1,083.62 (14,087)
1,138.98 (14,807)

*The annual salary for 52 weeks of employment is indicated 
in parentheses, ( ). Vacation time is granted in accordance 
with the provisions of Board Rule 4-7. The annual salary has 
been rounded to the nearest dollar.

29. Monthly Travel Reimbursement.*
Amount

Senior truant officers, truant officers assigned to 
high schools, special schools, and social adjustment
schools...................................................................... $98.50
Elementary school truant officers.............................. 81.00
Kindergarten teachers serving two schools............. 15.50
All other teachers whose assignment requires daily 
travel from one school or branch to another............. 15.50
All cooperative education teachers (coordinators). . 59.00
Supervisors and consultants.................................... 81.00
District parent and human relations coordinators ... 81.00
Speech therapists..................................................... 15.50
Hearing and vision testers........................................ 15.50
School social workers and school psychologists .. . 62.00
Field adjustment teachers - social adjustment........  81.00
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Teacher nurses - assigned to:
2 schools................................   25.00
3 schools........................................................ 43.00
4 or more schools........................................... 51.00 

* All travel reimbursement requirements must be met.

30. Single Dental Plan 

BENEFIT
Basic Coverage
Rider A
Additional Benefits
Rider B
Prosthodontic Benefits
Rider C
Periodontic Benefits
Rider D
Orthodontic Benefits

Deductible:
Maximum:

REIMBURSEMENT SCHEDULE

100% Usual and Customary

100% Usual and Customary

100% Usual and Customary

100% Usual and Customary

100% Usual and Customary

$ 50.00 Deductible
$1,000.00 per calendar year
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Teachers...................................................... 42-3 102
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Truant Officers............................................. 9-1.6 25
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Assignments............................................... 11-4 41
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School-Related Assaults........................... 44-8 106
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Safe and Healthful.................................... . 44-9 107
School Clerks............................................. . 9-3.3 30
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WRESTLING COACHES............................. Appendix A,

Item 1 8 132
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Please note:
This index has been prepared by Chicago Teachers Union 
field representatives. An omission from the index does not 
mean the item is not in the contract.
Suggestions for corrections and improvements in the index 
should be sent, in writing, to:

Recording Secretary Rochelle Hart 
Chicago Teachers Union 
201 North Wells Street
Chicago, Illinois 60606
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Bureau of Labor Statistics
CoJlective Bargaining Studies

U.S. Department of Labor

830223
MARCH 31, 1983

This report is authorised by law 29 U.S.C. 2. 
Your voluntary cooperation is needed to make 
the results of this survey coi pnhensr e. 
accurate, and timely.

Form Approved
O.M.B. No. 1220-0001

ASSISTANT SUPERINTENDENT 
EMPLOYEES RELATIONS 
CHICAGO BOARD OF EDUCATION 
201 North Wells Street 
CHICAGO , IL. 60601

L
PREVIOUS AGREEMENT EXPIRED

AUGUST 30, 1982

Respondent:

We have in our file of collective bargaining agreements a copy of your agreement(s):

Chicago Ill Bd of Educ Teachers E oths LU 1 WITH TEACHERS
ILLINOIS

Would you please send us a copy of your current agreement—with any supplements (e.g., employee-benefit plans) and wage 
schedules—negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter will be appreciated

I should like to remind you that our agreement file is open for your use, except for material submitted with a restriction on 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.

Commissioner PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).

If more than one agreement, use back of form for each document. (Please Print)

1. Approximate number of employees involved

2. Number and location of establishments covered by agreement

3. Product, service, or type of business

4. If your agreement has been extended, indicate new expiration date________________________________________________

Guy D. Brunetti, .Assistant Superintendent, Department of Employee Relatione_____
Your Name and Position Area Code/Telephone Number

228 North LaSalle Street, Chicago, Illinr>s gq601
Address City/State/ZIP Code

BLS 2452 (Rev. May 1981)
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