
AGREEMENT
BETWEEN THE

BOARD OF EDUCATION OF THE CITY OF CHICAGO (2fz>
AND THE

PUBLIC SERVICE EMPLOYEES UNION

LOCAL NO. 46 SERVICE EMPLOYEES INTERNATIONAL UNION, AFL-CIO

Agreement made and entered into on nineteen hun
dred and ninety, by and between the Board of Education of the City of Chica
go (hereinafter referred to as the BOARD) and the Public Service Employees 
Union, Local 46, Service Employees International Union, AFL-CIO (hereinafter 
referred to as the UNION).

PREAMBLE

The BOARD and the UNION recognize that they have a common responsibility to 
work together toward the achievement of quality education. The attainment 
of this objective requires mutual cooperation between both parties and all 
members of staff.

It is recognized by the parties that the success of the educational program 
depends on the maximum utilization of support staff who are always coopera
tively working for the maximum achievement of effective programs of 
education.

It is the intent that this joint effort will contribute in significant 
measure to the advancement of public education in the City of Chicago.

It is the intent of both parties that all discussions and conferences grow
ing out of this Agreement be held in an atmosphere of good faith, confi
dence, and mutual respect.

The UNION also agrees to work cooperatively with the BOARD to insure equal 
employment opportunities in all aspects of the BOARD'S personnel policies.

ARTICLE 1 - RECOGNITION

1-1.  The BOARD recognizes the UNION as the sole and exclusive bargain
ing representative for the following job title classifications: School Moni
tor Trainee (0480); Material Inspector (1535); Stockhandler (1805); Store
keeper (1811); Senior Store-keeper (1813); Principal Storekeeper (1815); 
School Matron (2610); Child Welfare Attendant (3608); Head Welfare Attendant 
(3609); Custodial Worker (4223); Factor Custodial Worker (4224); Custodial 
Worker Assistant (4245); Watchman (4265); Piano Tuner (6788); Foreman-Piano 
Tuner (6789); Emergency Control Operator (7105); Playground Attendant 
(7805); Head Playground Attendant (7806); Playground Laborer (7862); School 
Bus Aide (2533).



1-2.  The terms of this Agreement shall not apply where inconsistent
with constitutional, statutory, or other legal provisions. If any provision 
of this Agreement is found to be contrary to law by the Supreme Court of the 
United States, or by any court of competent jurisdiction from whose judgment 
or decree no appeal has been taken within the time provided for doing so, 
such prevision shall be modified forthwith by the parties hereto to the 
extent necessary to conform thereto. In such cases, all other provisions of 
this Agreement shall remain in effect.

Nothing contained in this Agreement shall be construed to deny to any bar
gaining unit member or to the BOARD the right to resort to legal proceed
ings. No decision on or adjustment of a grievance shall be contrary to any 
provision of this Agreement.

1-3.  The BOARD shall deduct from the pay of each bargaining unit mem
ber fror whom it received a written authorization to do so the required 
amount of fees for the payment of initiation fees and UNION dues. Such 
deductions, accompanied by a list of persons from whom they have been de
ducted and the amount deducted from each, and by a list of persons who had 
authorized deductions and from whom no deduction was made and the reason 
therefore, shall be forwarded to the UNION office no later than ten (10) 
school days after such deductions were made. Said written authorization 
shall be submitted upon forms approved by the General Superintendent of 
Schools.

Any bargaining unit member may terminate the dues check-off by submitting 
written notice to the Office of Voluntary Deductions. The Office of Volun
tary Deductions shall notify the UNION of this termination.

1-4. a' All full-time employees covered by this Agreement who are not 
members of the UNION, commencing on the effective date of this 
modification to this Agreement, or sixty (60) days after their 
initial employment, and continuing during the term of this Agree
ment, and so long as they remain non-members of the UNION, shall 
pay to the UNION each month their fair share of the costs of the 
services rendered by the UNION that are chargeable to non-members 
under state and federal law,

t; Such fair share payment by non-members shall be deducted by the 
BOARD from the earnings of the non-members full-time employees 
and remitted to the UNION, provided, however, that the UNION 
shall submit to the BOARD an affidavit which specifies the amount 
constituting said fair share not exceeding the dues uniformly 
required of members of the UNION, and which describes the ration
ale and method by which the fair share was determined, including 
a list of the expenditures which were included and excluded in 
determining the fair share.

C) Upon receipt of said affidavit the BOARD shall cooperate with the 
UNION to ascertain the names of all full-time employee non-mem
bers of the UNION from whose earnings the fair share payments 
shall be deducted and their work locations.

d) The UNION shall prepare a notice containing the fair share fee 
information specified in section b) above, and advising that any



ncn-merber may object to the amount of the fee: 1) through the 
UNION'S internal appeal procedure, culminating in arbitration, by 
sending a letter to the UNION president by certified or regis
tered mail or by delivery to the UNION office, at any time after 
the notice but within sixty (60> days after the first salary 
payment of the school year from which his/her fair share fee has 
been deducted, 2> by filing an unfair labor practice charge 
against the UNION with the Illinois Educational Labor Relations 
Board and serving a copy of the charge on the UNION, as provided 
in the Rules of the Labor Board, or 3> by taking any other action 
available to them at law.

The notice shall set forth the address and telephone number of 
the UNION and the manner in which such employees may obtain a 
copy of the UNION's internal appeal procedure and the address and 
telephone number of the Labor Board.

e) The UNION shall distribute the notice described in subsection d) 
by: 1) posting it and the Union Internal Review Procedure, and 2} 
providing business agents and steward with copies of the notice 
for distribution to employees identified pursuant to subsection 
c), and 3) publishing the appeal procedure.

f) A copy of the UNION internal appeal procedure culminating in ar
bitration of any objector's claim shall be supplied to the BOARD. 
The UNION shall advise the BOARD of any subsequent changes 
therein.

g) Upon the UNION'S receipt of notice of an objector's invocation of 
either procedure described above, the UNION shall deposit in an 
escrow account, separate from all other UNION funds, the amount 
of fee payments received on behalf of an objector or objectors 
that is fairly placed at issue by the objection(s> but not less 
than 33t of the fair share fee. The UNION shall furnish objec
tors and the BOARD with verification of the terms of the escrow 
arrangement and, upon request, the status of the fund as reported 
by the bank.

The escrow fund will be established and maintained by a reputable 
independent bank or trust company and the agreement therefore 
shall provide that the escrow accounts be interest bearing at the 
highest possible rate; that the escrowed funds be outside of the 
UNION'S control until the final disposition as provided for here
in; and that the escrow fund will terminate and the fund therein 
be distributed only by the terms of an ultimate award, determina
tion, or judgment including any appeals or by the terms of a 
mutually agreeable settlement between the UNION and an objector 
oi group of objectors.

h) If an ultimate decision in any proceeding hereunder directs that 
the amount of the fair share fee should be lower than the amount 
fixed by the UNION, the UNION shall promptly adopt said determi
nation and notify the BOARD to reduce deductions from the earn
ings of non-members to said prescribed amount.

i) The UNION shall indemnify and hold harmless the BOARD, its mem
bers, officers, agents and employees from and against any and all 
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claims, derr.ar.es, actions, complaints, suits, legal costs, attor
ney fees, arbitration costs and/or other forms of liability that 
shall arise out of or by reason of action taken by the BOARD for 
the purposes of complying with the above provisions of this Arti
cle, or in reliance on any list, notice, certification, affi
davit, or assignment furnished under any of such provisions.

j> The rights on non-association of employees based upon bonafide 
religious tenets or teaching of a church or religious body of 
which such employees are members are safeguarded. Such employees 
shall pay an amount equal to their proportionate share determined 

* under a proportionate share agreement to a non-religious chari
table organization mutually agreed upon by the employees affected 
and the exclusive representative to which such employees would 
otherwise pay such fee. If the affected employees and the exclu
sive representative are unable to reach an agreement on the mat
ter, an organization shall be chosen from an approved list of 
charitable organizations established by the Illinois Educational 
Labor Relations Board.

1-5. Effective October 1, 1990, and every month thereafter, the BOARD
will furnish the UNION, with the name, job title, and work location of any 
new full-time employee who becomes a member of the bargaining unit pursuant 
to Article 1-1 of this Agreement.

1-6. The UNION shall be allocated space in each department or school,
> in a place readily accessible to and normally frequented by members of the

• bargaining unit, to post only official notices and other official materials 
related to UNION activities. The UNION steward shall have the responsibil
ity for posting all materials in the department or school. All posted 
mateiLals shall be under official UNION letterhead or bear the signature of 
the UNION president or the UNION steward.

1-7. The BOARD will furnish the UNION with job descriptions of all job
titles represented by the UNION.

ARTICLE 2 - FAIR PRACTICES

2-1.  In accordance with the laws of the United States and the State of
Illinois and the established policies and practices of the BOARD and the 
UNION, there shall be no discrimination against any bargaining unit member 
on the basis of race, creed, color, age, sex, national origin, marital 
status or membership or participation in, or association with the activities 
of the UNION.

2-2.  Stewards who participate in the process of resolving complaints
in the manner indicated herein shall not be subject to discrimination for 
such action. No steward shall leave his work or work location or interfere 
with the work of another employee without first having obtained the express 
approval of the immediate supervisor.

On or before September 1st of each year, the UNION shall furnish to the 
BOARD (through the Office of Employee Relations) the official list of 

) stewards and their current work location.
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Any change in stewards shall be reported to the Office of Employee Relations 
in writing, as soon as possible after the change has been effected.

The UNION shall, in writing, provide the BOARD with a list of its stewards, 
their work locations, and area of responsibility, on an annual basis. When
ever changes are made, a new list shall be sent to the BOARD.

A union steward is a Board of Education employee who is either selected by 
the Union President or elected by their co-workers. The stewards responsi
bilities should be determined by the UNION for the purpose of assisting 
bargaining unit employees from their areas of jurisdiction in processing 
grievances in accordance with the terms and procedures of the Agreement. 
The union steward or union representative shall have reasonable access to 
all official files and/or records, legally permissible, regarding any bar
gaining unit employee when so designated, in writing, by the bargaining unit 
employee involved.

2-3.  Subject to the safe and efficient operation of the BOARD, con
sideration will be given to granting vacation time to bargaining unit 
employees desiring to attend conventions and/or meetings concerning internal 
UNION matters.

ARTICLE 3 - GRIEVANCE PROCEDURE

Definition: A grievance shall be defined as an alleged violation, misinter
pretation or misapplication of this Agreement.

3-1.  Adjustment of Grievances - Local Level

3-1.1.  A sincere attempt shall be made to resolve any difference by oral 
interview between the grievant or grievants or the UNION and the engineer 
custodian in-charge before the difference becomes formalized as a grievance.

3-1.2.  A grievant or the UNION may present a grievance in writing to the 
engineer custodian in-charge within fifteen (15> working days following the 
act or condition which is the basis of the grievance. If two or more griev- 
ants have the same grievance, a joint grievance may be presented and pro
cessed as a single grievance at this and succeeding steps of this grievance 
procedure.

3-1.3. Upon receipt of the grievance, the engineer custodian in-charge 
shall arrange for a conference within ten (10) working days after receipt of 
the grievance. The engineer custodian in-charge shall notify, in writing, 
each grievant, the UNION, and any other parties involved in the grievance at 
least two (2) working days prior to the conference.

3-1.4. The grievant may be heard personally and may request representa
tion by the UNION president or his designee.

3-1.5. The engineer custodian in-charge shall render a decision and com
municate it in writing to each grievant, the UNION, the district supervising 
engineer, director of the Department of Facilities, and the General Superin
tendent (through the Office of Employee Relations) within ten (10 working 
days after the completion of the conference.
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3'2. Appeal - District Supervising Engineer

3-2.1. Within ter. (10) working days after receipt of the decision of the 
engineer custodian in-charge, the grievant or UNION may appeal to the appro
priate district supervising engineer. The appeal shall be in writing and 
shall set forth specifically the act, condition, and grounds on which the 
appeal is based and shall include a copy of the grievance and any decision 
rendered. A copy of the appeal shall be sent to the district supervising 
engineer and engineer custodian in-charge.

3-2.2. Upon receipt of the appeal, the district supervising engineer 
shall arrange for a conference within ten (10} working days thereafter. The 
grievant, the UNION, and all concerned parties shall be notified in writing 
at least two (2) working days prior to the conference. The supervising en
gineer shall render a decision and communicate it in writing to each griev
ant, the UNION, the engineer custodian in-charge, the director of the 
Department of Facilities, and the General Superintendent (through the Office 
of Employee Relations} within ten (10) working days after the completion of 
the conference.

3-3. Appeal - Director of the Department of Facilities

3-3.1. Within ten (10? working days after receipt of the decision of the 
district supervising engineer, the grievant or the UNION may appeal to the 
Director of the Department of Facilities from the decision rendered by the 
district supervising engineer. The appeal shall be in writing and shall set 
forth specifically the act, condition, and grounds on which the appeal is 
based and shall include the grievance and a copy of any decision rendered. 
A copy of the appeal shall be sent to the district supervising engineer and 
engineer custodian in-charge.

3-3.2. Upon receipt of the appeal, the director of the Department of 
Facilities shall arrange for a conference within ten (10) working days 
thereafter. The grievant, the UNION, and all concerned parties shall be 
notified in writing at least two (2) working days prior to the conference. 
The director of the Department of Facilities shall render a decision and 
shall communicate it in writing to each grievant, the UNION, the district 
supervising engineer, the engineer custodian in-charge and the General 
Superintendent (through the Office of Employee Relations) within ten (10) 
working days after the completion of the conference.

3-4. Appeal - General Superintendent of Schools

3-4.1. Within ten (10) working days after receipt of the decision to the 
director of the Department of Facilities, the grievant or the UNION, may 
appeal to the General Superintendent of Schools (through the Office of Em
ployee Relations) from the decision rendered by the Director of the Depart
ment of Facilities. The appeal shall be in writing and shall set forth 
specifically the act, condition, and the grounds on which the appeal is 
based and shall include a copy of the grievance and all decisio-ns rendered. 
A copy of the appeal shall be sent to the director of the Department of 
Facilities, the district supervising engineer, and the engineer custodian 
in-charge.

3-4.2. The General Superintendent of Schools, or his designated repre
sentative shall meet with the parties concerned within fifteen (15) working 
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days after receipt of the appeal request. He shall notify the parties con
cerned in writing at least two (2) working days prior to the conference, 
Within ten (10) working days after the conference, the General Superinten
dent of Schools shall render a written decision which shall be forwarded to 
each grievant, the UNION, the director of the Department of Facilities, the 
district supervising engineer, and the engineer custodian in-charge.

3-5. Arbitration

3-5.1. Within ten (10> working days, the UNION only may appeal from the 
decision of the General Superintendent of Schools under paragraph 3-5 above 
to the Federal Mediation and Conciliation Service for arbitration under its 
rules of any grievance which alleges that there has been a violation, misin
terpretation, or misapplication of any provision of this Agreement. The 
arbitrator shall hold a hearing within twenty (20) days of his appointment. 
Five days' notice will be given to all parties of the time and place of the 
hearing. Within twenty (20) days after completion of the hearing, the arbi
trator shall render his decision. The decision shall be final and binding 
on the parties. The cost of the arbitrator shall be shared equally by the 
pa rties.

In reaching his decision, the arbitrator shall have no power or jurisdiction 
to add to, subtract from, disregard, alter, or modify any of the terms of 
this Agreement. The arbitrator's power shall be limited to deciding whether 
the party has violated, misinterpreted or misapplied any of the terms of 
this Agreement.

3-6. Procedures for Grievances Not Under the Jurisdiction of the Engineer 
Custodian In-Charge

3-6.1, The grievant or the UNION t,hall submit any such grievance in
writing to the Office of Employee Relations within fifteen (15) working days 
following the act or condition which is the basis for the grievance. The 
Office of Employee Relations shall investigate the grievance and communicate 
a written decision within ten (10) working days after receipt, of the griev
ance to the grievant and the UNION.

3-6.2. Within ten (10) working days after receipt of the decision of the 
Office of Employee Relations, the grievant or the UNION may appeal said 
decision to the General Superintendent of Schools (through the Office of 
Employee Relations). The appeal shall be in writing and shall set forth 
specifically the act, condition, and grounds on which the appeal is based 
and shall include a copy of the original grievance and all decisions 
rendered.

3-6.3. The General Superintendent of Schools, or his designated repre
sentative, shall meet with the concerned parties, who will be given two (2) 
working days' notice of the conference, within fifteen (15> working days 
after receipt of the appeal request. Within ten (10) working days after 
this conference, the General Superintendent of Schools shall render a writ
ten decision which shall be forwarded to each grievant and the UNION. The 
decision of the General Superintendent of Schools may be appealed to arbi
tration under the provisions of Article 3-5.

3-7. General Grievance Provisions



3-7.1, The resolution of all grievances shall be ir. accordance with the 
procedures which are part of this Agreement. If the grievant fails to 
appear at a scheduled grievance conference and fails to appear at another 
grievance conference scheduled at the grievant's or UNION'S request, the 
grievance shall be considered resolved.

3-7.2. The attendance or presence at any grievance conference of any 
person who is not a party to the grievance, a necessary witness, or a neces
sary administrative staff member, shall not be permitted.

3-7.3. All grievances shall be processed confidentially. Neither the 
complainant or the UNION shall reveal information nor make any statement 
concerning the grievance to any person not a party to the grievance while 
the grievance is being processed.

3-7.4. Failure to communicate a decision in writing concerning a griev
ance within the specified time shall permit it to be advanced to the next 
higher step. Additional time at a specified step of this procedure may be 
granted by mutual agreement between the parties.

3-7.5. This Agreement shall not prevent any member of the bargaining 
unit from presenting a grievance or appeal on his own behalf.

3-7.6. Once a grievance has been filed, the grievance may not be altered 
except to add factual information relating to the grievance and the griev
ant may delete items from the grievance.

3-7.7, Upon written application by the President of the UNION to the di
rector of the Department of Facilities, the UNION president or his designee 
may be allowed reasonable time to investigate a specific grievance of a 
member of the bargaining unit.

3-7.8. All decisions below the level of the General Superintendent of 
Schools shall be subject to review and reconsideration by the General 
Superintendent.

ARTICLE 4 - COMPLAINT PROCEDURE

Definition: A complaint is an allegation that the complainant or complain
ants have been subject to unfair or inequitable treatment concerning wages, 
hours, or working conditions.

4-1.  Adjustment of Complaints - Local Level

4-1.1.  The complainant or complainants must orally notify the engineer 
custodian in-charge within five (5) working days of the event which gave 
rite to the complaint.

4-1.2.  The engineer custodian in-charge shall meet within three (3> 
working days thereafter to discuss the complaint with the complainant or 
complainants.

4-1.3. The engineer custodian in-charge shall render an oral decision to 
the complainant or complainants within two (2) working days after said 
meeting.



4-1.4. If the complainant or complainants do not accept the oral deci
sion of the engineer custodian in-charge, a formal written complaint may be 
filed by the complainant, complainants, or UNION with the engineer custodian 
in-charge within eleven (11> working days after the event which gave rise to 
this complaint. Said written complaint shall outline the alleged unfair ox 
inequitable treatment in terms of the specific policies of the Board of 
Education.

4-1.5. Within five (5) working days after receipt of the written com
plaint, the engineer custodian in-charge shall conduct a conference with the 
complainant or complainants or the UNION. The engineer custodian in-charge 
shall notify all parties of the date, time, and location of the conference 
at least two (2) working days prior to the conference.

4-1.6. The complainant or complainants may be heard personally and may 
request representation by the UNION president ox his designee.

4-1.7. The engineer custodian in-charge shall render a written decision 
to each complainant, ‘the UNION, the District Supervising Engineer, the 
director of the Department of Facilities, and the General Superintendent 
(through the Office of Employee Relations), within three (3) working days 
after the conference.

4-2. Appeal - District Supervising Engineer

4-2.1. Any complainant or the UNION may appeal the decision of the en
gineer custodian in-charge to the appropriate district supervising engineer 
within five (5) working days after receipt. The appeal shall be in writing 
and shall set forth the grounds for the appeal and shall include a copy of 
the original complaint and the decision rendered by the engineer custodian 
in-charge. A copy of the appeal shall be sent to the engineer custodian in- 
charge within ten (10) working days after receipt of the appeal request.

4-2.2. Within five (5) working days after receipt of the appeal request, 
the district supervising engineer shall conduct a conference which shall 
include each complainant, the UNION, and the engineer custodian in-charge. 
The district supervising engineer shall notify all concerned parties of the 
date, time, and location of the conference at least two (2) working days 
prior to the conference. Within three (3) working days after the confer
ence, the district supervising engineer shall render a written decision to 
each complainant, the UNION, the engineer custodian in-charge, the Director 
of the Department of Facilities and the General Superintendent of Schools 
(through the Office of Employee Relations).

4-3. Appeal - Director of the Department of Facilities

4-3.1. Any complainant or the UNION may appeal the decision of the dis
trict supervising engineer to the Director of the Department of Facilities 
within five (5) working days after receipt. The appeal shall be in writing 
and shall set forth the grounds for the appeal and shall include a copy of 
the original complaint and any written decision rendered. A copy of the 
appeal request shall be sent to the district supervising engineer and the 
engineer custodian in-charge.

4-3.2. Within five (5) working days after receipt of the appeal request, 
the director of the Department of Facilities or his designee shall conduct a 
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conference which shall include each complainant, the UNION, the district 
supervising engineer, and the engineer custodian in-charge. The director of 
the Department of Facilities or his designee shall notify all concerned 
parties of the date, time, and location of the conference at least two (2> 
working days prior to the conference.

Within five (S> working days after the conference, the director of the De
partment of Facilities shall render a written decision to each complainant, 
the UNION, the district supervising engineer, and the General Superintendent 
of Schools (through the Office of Employee Relations>. The decision of the 
director of the Department of Facilities shall be final subject to the pro
visions of Article 4-4.1 of this procedure.

4-4. General Provisions

4-4.1, The resolution of all complaints shall be in accordance with the 
currently established policies of the BOARD and the current established 
practices and procedures approved by the director of the Department of 
Facilities. Any and all decisions shall be subject to review and reconsid
eration by the General Superintendent of Schools.

4-4.2. The attendance or presence at any conference held under this
complaint procedure of any person who is not a party to the complaint, a 
necessary witness, or a necessary administrative staff member, shall not be 
permitted.

4-4.3. Ail complaints shall be processed confidentially. Neither party 
shall reveal any information nor make any statement concerning the complaint 
to any person not a party to the complaint while the complaint is being 
processed.

4--..4. Failure to communicate a written decision within the specified 
time limit shall permit the complaint to be advanced to the next higher 
step. Additional time at a specified step of this procedure may be granted 
by mutual agreement between the parties.

4-4.5. Any member of the bargaining unit may elect to present a com
plaint or appeal on his own behalf as an individual.

4-4.6. Once a complaint has been filed, the complaint may not be altered 
except to add factual information relating to the complaint and the com
plainant or UNION may delete items from the complaint.

4-4.7. Upon written application by the President of the UNION to the di
rector of the Department of Facilities, the UNION president or his designee 
may be allowed reasonable time during working hours to investigate a speci
fic complaint of a member of the bargaining unit.

4-4.8. Conferences shall be scheduled at a time and place which will 
afford an opportunity for all parties, including witnesses to attend. If a 
complainant fails to appear at a scheduled complaint conference and fails to 
appear at another complaint conference scheduled at the complainant or 
UNION'S request, the complaint shall be considered resolved.
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ARTICLE 5 - SALARIES

S-i. All s-alaries paid for services rendered by all members of the
bargaining unit shall be in conformity with the annual salary schedules 
adopted by the BOARD.

Effective April 15, 1986, the weekly salary specified in the salary schedule 
is full compensation (apart from overtime premiums} for all the hours worked 
each work week, whatever their number.

5- 2. Effective April 15, 1986, all salaries paid for overtime services
rendered by all members of the bargaining unit shall be in conformity with 
the annual salary schedules adopted by the BOARD.

Compensation for overtime service for factor custodial workers shall be paid 
in accordance with the policies and procedures specified by the Department 
of Facilities in the manual entitled Department of Facilities, Bureau of 
Plant Operations and_ Maintenance Policies.^ Rules,, and Procedures for Over
time, Auoust, 19£~/ .

ARTICLE 6 - GENERAL PROVISIONS

6- 1. The Agreement shall be reproduced by the UNION. The UNION shall
distribute the Agreement to each person who is or becomes a member of the 
bargaining unit during its effective term. The BOARD will produce the ten
tative Agreement and furnish the UNION with fifty copies.

Eight hundred copies of the said Agreement shall be delivered to the Depart
ment of Facilities. Two hundred copies of the said Agreement shall be de
livered to the Department of Employee Relations.

6-2.  The BOARD and the UNION agree that no employee of the Board of
Education shall be punished or rewarded, harassed, or be discriminated 
against in any manner because of his participation or lack of participation 
in activities relating to work stoppage (strike}. Nothing herein shall 
preclude the right of the UNION from implementing UNION policy as to its 
members.

6-3. Certified career service members of the bargaining unit shall
receive the same benefits in the areas of sick days (proportionate to their 
work year), personal business days, funeral days, insurance coverage, vaca
tion, unused sick days, court attendance, }ury duty, and leaves of absence 
as other certified career service school based employee groups.

Certified career service employees promoted to positions within the bargain
ing unit shall continue to receive the same benefits except sick days, which 
are proportionate to their work year. Any changes in the benefits enumer
ated herein will be negotiated with the UNION, provided that any such pro
posed change must be applicable to all employees of the BOARD.

6-4. All members of the bargaining unit who are provisionally appoint
ed shall receive the same benefits proportionate to their work year in the 
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area of sick days,, personal business days, funeral days, insurance coverage, 
vacation, unused sick days, court attendance, and jury duty as other certi
fied career service operational employee groups under the supervision of the 
Department of Facilities. Any changes in the benefits enumerated herein 
will be negotiated with the UNION, provided that any such proposed change 
must be applicable to all employees of the BOARD.

6-5. Notice of BOARD sponsored educational and/or job training pro
grams applicable to members of the bargaining unit shall be posted in each 
department or school.

Notice of career service examinations shall be posted in each department or 
school.

6-6. On or before November 1, 1981, a joint BOARD-UNION committee
shall be established to study problems related to the asbestos abatement 
program in the Chicago Public Schools. Said committee shall make recommen
dations to the General Superintendent of Schools concerning suggested con
tent of employee inservice training programs for safe asbestos management 
and shall investigate the feasibility of medical testing fot members of the 
bargaining unit.

UNION shall select up to two members to serve on this committee.

6-7. Effective September 1990, employees in the bargaining unit shall
be paid on alternate Fridays with no longer than a one-week delay between 
the end of the pay period and the pay date.

6-8. The BOARD agrees to conduct career service certification examina
tions for each job title in the bargaining unit during the first year of 
this Agreement.

6-8.1 Original Examinations. No provisional employee who has been 
employed in his current position for 120 days or more and who has taken the 
examination to be certified in such position and obtained a passing score on 
that examination, shall be displaced from their current position, irrespec
tive of their rank on the register. All such provisional employees who take 
the first examination in a job title offered during the term of the Agree
ment and receive a passing score, shall be certified no latex than the time 
of certification of the person standing highest on the rank order register.

6-8.2 Promotional Examinations. No employee who is working as a provi
sional in the next higher job title within the job group for 120 days or 
more from the job title in which he has attained certified status and who 
takes the certification examination in the job title in which he is working 
as a provisional and receives a passing score shall be displaced from his 
position by virtue of his provisional status and the existence of a posted 
civil service examination rank order register. Any such person who has been 
working as such a provisional for at least 120 days or more at the time of 
the examination shall be certified in the job title in which he is working 
as a provisional no later than the time of certification of the person 
standing highest on the rank order register.

6-8.3. Where there is an eligibility list for a job title listed in 
Article 1-1 of this Agreement, candidates for vacancies for these positions 
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will be interviewed from this eligibility list, and will be informed of the 
results of the interview.

6-9. The BOARD agrees to review during the initial year of the Agree
ment the job title of child welfare attendant in order to determine if said 
job title is assigned to the proper pay grade. If it is determined that the 
pay grade should be modified, such modification will be effective September 
1, 1991.

6- 10. When uniforms which are unique to a position are required, as a
condition of employment, the cost of these uniforms will be borne by the 
Board of Education.

ARTICLE 7 - LAYOFF/RECALL

7- 1. When certified career service members of the bargaining unit are
to be laid off, such layoffs shall be made according to length of continuous 
certified service in that job title in the Chicago public schools.

The names of laid off certified career service members of the bargaining 
unit shall be placed on appropriate layoff lists. All other things being 
equal, said laid off career service members of the bargaining unit shall be 
granted preference for reappointment.

ARTICLE B - CONFORMITY

8-1.  In conformity with the Pierce of the Circuit Court of Cook
County, General Number 6SCH5524 affirmed by the Appellate Court of Illinois 
on November 9, 1966, (petition for leave to appeal denied by the Supreme 
Court of Illinois on March 28, 1967), the UNION agrees:

1) Not to strike, not to picket in any manner which would tend 
to disrupt the operation of any public school in the City 
of Chicago or of the administrative office of the BOARD.

2) Should negotiations fail to resolve differences, that the 
decision of the BOARD shall be final.

8-2. Tn the event of an unauthorized strike, slow-up, or stoppage, the
BOARD agrees that there will be no liability on the part of the UNION pro
vided the UNION promptly and publicly disavows such unauthorized strike, 
orders the members of the bargaining unit to return to work and attempts to 
bring about a prompt resumption of normal operations, and provided further 
that the UNION notifies the General Superintendent of Schools, in writing, 
registered mail, return receipt requested, within forty-eight (48) hours 
after notice of the commencement of such strike, slow-down ox stoppage, what 
measures it has taken to comply with the provisions of the Article.

8-3. No members of the bargaining unit shall engage in, encourage, or
support any strike, picketing, slow-down or concerted refusal to render full 
and complete services to the school system.
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ARTICLE 9 REPRESENTATION

9-1.  Recognition by the BOARD of a sole and exclusive bargaining
represents!ion shall continue through the term of the Agreement between the 
BOARD and the UNION; provided, however, that no sooner than 90 days nor 
later than 60 days prior to the expiration date of this Agreement, the BOARD 
or any employee organization may request a new determination as to the 
majority status of the UNION. Such request may be made by the BOARD if it 
has received written notice from at least 30 percent of the employees in the 
bargaining unit, as defined in Article 1, Paragraph 1-1 of this Agreement, 

. stating that they no longer desire to be represented by the UNION. Such
request may be made by any employee organization submitting to the BOARD the 
signatures of at least 30 percent of the employees in the bargaining unit,

4 as defined in Article 1, Paragraph 1-1 of this Agreement authorizing and
designating it to represent the employees as the sole and exclusive bargain
ing representative. To be valid, signatures must be no more that six months 
old.

9- 2. Within 10 days of the timely receipt of such requests by the
BOARD, the BOARD will meet with the UNION and with the petitioning organiza
tion, if any, for the purpose of determining and certifying the validity of 
the signatures; establishing the rules, date, time, and conduct of a secret 
ballot election; establishing the responsibility for paying the costs; and 
certifying the results of such election. The election shall be decided by a 
majority of those voting.

>
ARTICLE 10 - DISCIPLINE AND DISCHARGE

)
10- 1. Discipline as used herein includes suspension or lesser discipli
nary action including reprimand.

Members of the bargaining unit directed by the General Superintendent of 
Schools or his designee for a formal conference which could result in disci
plinary action, shall be given written notice two (2) working days prior to 
the scheduled conference date. Said notice shall state 1) that the confer
ence may result in disciplinary action and shall describe the type of disci
pline to be considered; 2) the alleged misconduct which led to the schedul
ing of the conference; and 3) the time, date, and place of the conference. 
The UNION shall be present at the conference. The bargaining unit member 
has the right to refuse representation at the conference. The BOARD shall 
be responsible for notifying the UNION. The conference shall be conducted 
by the General Superintendent of Schools or his designee.

At this conference, the member of the bargaining unit and/or a UNION repre
sentative representing the bargaining unit member shall be given the oppor
tunity to respond concerning the alleged misconduct. The General Superin
tendent's designee shall report the findings and make a recommendation to 
the General Superintendent of Schools.

No disciplinary action shall be imposed until the final decision of the 
General Superintendent is transmitted by personal service; or by certified 
mail, return receipt requested to the employee and the UNION and the return 

J
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receipts are returned and received by the General Superintendent of Schools 
or his designee. No member of the bargaining unit shall be disciplined 
except for just cause. Members of the bargaining unit may be suspended 
without pay for disciplinary reasons for a period not to exceed thirty (30) 
work days.

Certified career service employees shall be discharged pursuant to Section 
34-15 of the Illinois School Code.

Provisional employees may be discharged only for }ust cause.

Records of disciplinary action shall be removed from the personnel file one 
year after the conclusion of the disciplinary action.

ARTICLE 11 - CONCLUSION

11-1.  This Agreement shall be effective as of September 1, 1990, and
shall remain in effect through August 31, 1993.

11-2. In the event either party wishes to modify or amend this Agree
ment, written notice thereof shall be given to the other party at least 30 
days prior to the consideration of said modification or amendment, the par
ties shall thereafter meet to discuss the proposed modification or amendment 
and, if said modification or amendment is thereafter agreed upon, in writ
ing, this Agreement will be so amended.,

11-3. Neither the BOARD and its representatives nor the UNION and the 
members of the bargaining unit shall take any action violative of or incon
sistent with any provisions of this Agreement. The parties agree that each 
has exercised its right to bargain for any provision it wished to be 
included in this Agreement; that if either has made a proposal not included 
herein, such proposal has been withdrawn in consideration of the making of 
this Agreement and that this Agreement constitutes a complete Agreement as 
to all matters upon which the parties have or might have bargained.

11-4. A, The implementation of wages for the 1990-91 school year 
(Fiscal Year 1991) provided for in this Agreement or in the Board of 
Education Schedule of Basic Salaries is contingent upon the following 
events:

1, The amendments to Sections 34-53, 34-54.1, 34-60, 34*60.1 and
34-61 of The School Code and Sections 17-12B, 17-129, 17-130.1 and 
17-131 of The Illinois Pension Code as contained in Senate Bill 
1591, with the changes recommended by the Governor to the General 
Assembly on August 16, 1990, becoming law and effective during 
Fiscal Year 1991 of the Board and such statutory modifications 
producing the following results for that Fiscal Year:

(a> The Board shall be entitled to at least $15 million of 
increased revenue in its Educational Fund as a result of the 
increase in the extension rate for taxes for that Fund; and

(b) The Board shall be entitled to use for the purpose of making 
contributions on behalf of its employees to the Public School 
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Teacher's Pension and Retirement Fund and to the Municipal 
Employees', Officers', and Officials' Annuity and Benefit 
Fund, at least $50 million of collections on or after July 1, 
1590, of taxes levied pursuant to Section 34-60 of The School 
Code, with no obligation upon the Board to make any employer 
contributions to either of those pension funds as a result of 
such a use of those tax collections; and

2. Adoption by the Board and subsequent approval by the Chicago 
School Finance Authority of Amended Revenue Estimates for Fiscal 
Year 1991, on both an accrual and a cash basis reflecting the 
results of the statutory modifications referred to in paragraph 1; 
and

3. Adoption by the Board and subsequent approval by the Chicago 
School Finance Authority of an Amended or Supplemental Budget for 
Fiscal Year 1991 reflecting the results of the statutory 
modifications referred to in paragraph 1.

None of the aforesaid wage items shall be implemented until all of the 
aforesaid events occur. In the event that the aforesaid statutory 
modifications have not become law as described in paragraph 1 or that the 
events in paragraphs 2 and 3 have not occurred by December 31, 1990, the 
aforesaid wage items shall be null and void. In such event, the Union may 
present to the Board those matters of wages, hours and conditions of 
employment on which the parties will negotiate. Further, in such event, 
the Union may, on 30 days' written notice, terminate this Agreement. The 
Board and the Union shall meet and commence negotiations for a new or 
amended Agreement within five (5> days following submission of the Union's 
proposals. The Board and the Union agree that negotiations for any new or 
amended Agreement and all rights associated therewith, including the right 
to strike in the event this Agreement is terminated, shall be the sole and 
exclusive remedies to be pursued under these circumstances. In the event 
this Agreement is terminated, the Board and the Union agree that they each 
shall have the right to submit proposals for a new Agreement.

In the event the Board is required to submit a subsequent Amended or 
Supplemental Budget pursuant to Section 34A-404(e> in connection with 
paragraph A.l(b? above at any time after the events described in paragraphs
A.l,  A.2 and A.3 above have occurred, the aforesaid wage items shall 
immediately become null and void. In such event, the Union may present to 
the Board those matters of wages, hours and conditions of employment on 
which the parties will negotiate. Further, in such event, the Union may, 
on 30 days' written notice, terminate this Agreement. The Board and the 
Union shall meet and commence negotiations for a new or amended Agreement 
within five (5> days following submission of the Union's proposals. The 
Board and the Union agree that negotiations for any new or amended 
Agreement and all rights associated therewith, including the right to 
Strike in the event this Agreement is terminated, shall be the sole and 
exclusive remedies to be pursued under these circumstances. In the event 
this Agreement is terminated, the Board and the Union agree that they each 
shall have the right to submit proposals for a new Agreement.

B. The implementation during the 1991-92 school year (Fiscal Year 
19921 provided for in this Agreement or in the Board of Education Schedule 
of Basic Salaries is contingent upon the following events:
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1. The amendments to Sections 34-53, 34-54.1, 34-60, 34-60.1 and 
34-61 of The School Code and Sections 17-128, 17-129, 17-130,1 and 
1*7-131 of The Illinois Pension Code as contained in Senate Bill 
1591, with the changes recommended by the Governor to the General 
Assembly on August 16, 1990, continue to be law and effective 
during Fiscal Year 1992 of the Board and such statutory 
modifications produce in that fiscal year not less than the 
results specified in paragraph A. 1(a) and paragraph A,1(b) of this 
Article; and

2. Approval of an Annual Budget for Fiscal Year 1992, pursuant to 
Section 34A-404 of The School Code of Illinois, which contains 
estimates of accrual revenues, Fund Balance Available for

* Appropriation (which may be a negative number) and appropriations
consistent with the Chicago School Finance Authority regulations, 
such that the sum of accrual revenues and the Fund Balance 
Available for Appropriation in the Educational Fund and the amount 
of local tax collections for the Chicago Teachers' Pension and 
Retirement Fund that the Board may use for pension pick-up 
expenditures in Fiscal Year 1992 (with no obligation upon the 
Board to make any employer contributions to said pension fund as a 
result of such a use of those tax collections) is at least 
$1,365,733,000. For purposes of this Agreement, Educational Fund 
revenues to be included in this computation shall be defined as 
those from property taxes, corporate personal property replacement 
taxes, general state aid, special education state aid (except aid 
for orphanage group programs), transportation state aid and

* vocational education state 'aid, only to the extent additional
: * expenditures by the Board are not required; and

) 3. Appr-wal of an Annual Budget for Fiscal Year 1992, pursuant to
Section 34A-404 of The School Code of Illinois, which contains 
estimates of cash receipts and an unrestricted beginning cash 
balance such that the Educational Fund and Teachers' Pension and 
Retirement Fund are balanced on a cash basis consistent with the 
Chicago School Finance Authority regulations and the afore
mentioned estimates of accrual revenues and Fund Balance Available 
for Appropriation.

In the event that any of the foregoing conditions are not fulfilled 
and the Board fails to appropriate the salary and wage increases for Fiscal 
Year 1992 provided in the aforesaid wage items in its Annual Budget 
approved pursuant to Section 34A-404, or in the event that the Board fails 
to appropriate amounts sufficient to pay its obligations under the salary 
and wage schedules for the 1991-92 school year contained in this Agreement 
in its Annual Budget for Fiscal Year 1992 approved pursuant to Section 34A- 
404, the aforesaid wage items shall immediately become null and void and 
the UNION may terminate this Agreement upon 30 days' written notice to the 
other party. On or before August 1, 1991, the Board shall notify the Union 
in writing whether the Board anticipates the foregoing conditions will be 
fulfilled. If this Agreement is to terminate, the Union may submit its 
proposals following such notification. The Board and the Union shall meet 
and commence negotiations for a new Agreement within five (5) days 
following submission of the Union's proposals. The Board and the Union 
agree that negotiation of a new Agreement and all rights associated

I therewith shall be the sole and exclusive remedy to be pursued under these 
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circumstances. The Board and the Union agree that they each shall have the 
right to submit additional proposals following commencement of any such 
negotiations.

In the event the Board is required to submit a subsequent Amended or 
Supplemental Budget pursuant to Section 34A-4049(e> in connection with 
paragraph A. 1(b) above at any time during Fiscal Year 1992, the aforesaid 
wage items shall immediately become null and void. In such event, the 
Union may present to the Board those matters of wages, hours and conditions 
of employment on which the parties will negotiate. Further, in such event, 
the Union may, on 30 days' written notice, terminate this Agreement. The 
Board and the Union shall meet and commence negotiations for a new or 
amended Agreement within five (S> days following submission of the Union's 
proposals. The Board and the Union agree that negotiations for any new or 
amended Agreement and all rights associated therewith, including the right 
to strike in the event this Agreement is terminated, shall be the sole and 
exclusive remedies to be pursued under these circumstances. In the event 
this Agreement is terminated, the Board and the Union agree that they each 
shall have the right to submit proposals for a new Agreement.

C. The implementation during the 1992-93 school year (Fiscal Year 
1993) provided for in this Agreement or in the Board of Education 
Schedule of Basic Salaries is contingent upon the following 
events:

1. The amendments to Sections 34-53., 34-54.1, 34-60, 34-60.1 and 
34-61 of The School Code and Sections 17-128, 17-129, 17-130.1 and 
17-131 of The Illinois Pension Code as contained in Senate Bill 
1591, with the changes recommended by the Governor to the General 
Assembly on August 16, 1990, continue to be law and effective 
during Fiscal Y»ar 1993 of the Board and such statutory 
modifications produce in that fiscal year not less than the 
results specified in paragraph A.1(a) and paragraph A.1(b) of this 
Article; and

2. Approval of an Annual Budget for Fiscal Year 1993, pursuant to 
Section 34A-404 of The School Code of Illinois, which contains 
estimates of accrual revenues. Fund Balance Available for 
Appropriation (which may be a negative number) and appropriations 
consistent with the Chicago School Finance Authority regulations, 
such that the sum of accrual revenues and the Fund Balance 
Available for Appropriation in the Educational Fund and the amount 
of local tax collections for the Chicago Teachers' Pension and 
Retirement Fund that the Board may use for pension pick-up 
expenditures in Fiscal Year 1993 (with no obligation upon the 
Board to make any employer contributions to said pension fund as a 
result of such a use of those tax collections) is at least 
$1,482,361,000. For purposes of this Agreement, Educational Fund 
revenues to be included in this computation shall be defined as 
those from property taxes, corporate personal property replacement 
taxes, general state aid, special education state aid (except aid 
for orphanage group programs), transportation state aid and 
vocational education state aid, only to the extend additional 
expenditures by the Board are not required; and
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3. Approval of an Annual Budget for Fiscal Year 1993, pursuant to 
Section 34A-404 of The School Code of Illinois, which contains 
estimates of cash receipts and an unrestricted beginning cash 
balance such that the Educational Fund and Teachers' Pension and 
Retirement Fund are balanced on a cash basis consistent with the 
Chicago School Finance Authority regulations and the afore
mentioned estimates of accrual revenues and Fund Balance Available 
for Appropriation.

In the event that any of the foregoing conditions are not fulfilled 
and the Board fails to appropriate the salary and wage increases for Fiscal 
Year 1993 provided in the aforesaid wage items in its Annual Budget 
approved pursuant to Section 34A-404, or in the event that the Board fails 
to appropriate amounts sufficient to pay its obligations under the salary 
and wage schedules for the 1992-93 school year contained in this Agreement 
in its Annual Budget for Fiscal Year 1993 approved pursuant to Section 34A- 
404, the aforesaid wage items shall immediately become null and void and 
the UNION may terminate this Agreement upon 30 days' written notice to the 
other party. On or before August 1, 1992, the Board shall notify the. Union 
in writing whether the Board anticipates the foregoing conditions will be 
fulfilled. If this Agreement is to terminate, the Union may submit its 
proposals following such notification. The Board and the Union shall meet 
and commence negotiations for a new Agreement within five (5> days 
following submission of the Union's proposals. The Board and the Union 
agree that negotiation of a new Agreement and all rights associated 
therewith shall be the sole and exclusive remedy to be pursued under these 
circumstances. The Board and the Union agree that they each shall have the 
right to submit additional proposals following commencement of any such 
negotiations.

In the event the Board is req ired to submit a subsequent Amended or 
Supplemental Budget pursuant to Section 34A-404(el at any time during 
Fiscal Year 1993, the aforesaid wage items shall immediately become null 
and void. In such event, the Union may present to the Board those matters 
of wages, hours and conditions of employment on which the parties will 
negotiate. Further, in such event, the Union may on 30 days' written 
notice, terminate this Agreement. The Board and the Union shall meet and 
commence negotiations for a new or amended Agreement within five (5> days 
following submission of the Union's proposals. The Board and the Union 
agree that negotiations for any new or amended Agreement and all rights 
associated therewith, including the right to strike in the event this 
Agreement is terminated, shall be the sole and exclusive remedies to be 
pursued under these circumstances. In the event this Agreement is 
terminated, the Board and the Union agree that they each shall have the 
right to submit proposals for a new Agreement.
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Secretaries this
IN WITNESS WHEREOF, the parties have caused these presents to be signed 

and sealed by their Presidents and attested by their 
day of A.D., 1990

BOARD OF EDUCATION OF THE CITY OF CHICAGO, 
a body politic and corporate,

Attest:

BY

PUBLIC SERVICE EMPLOYEES UNi0N lqca. 4fc 
SERVICES EMPLOYEES INTERNATIONAL UNION,

Attest:

President'

Board Authority:

Board Report No. 89-0920-PE12
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