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THIS AGREEMENT, entered into at Columbus, Ohio, September 16, 1980 
between the BOARD OF EDUCATION OF THE CITY OF COLUMBUS SCHOOL DISTRICT 
(hereinafter referred to as the "Board"), and the OHIO ASSOCIATION OF PUBLIC 
SCHOOL EMPLOYEES (OAPSE), COLUMBUS SCHOOL EMPLOYEES ASSOCIATION (hereinafter 
referred to as the "Association"),

ARTICLE 1 
RECOGNITION

1.1 The Board recognizes the Association as the sole and exclusive 
bargaining representative for all employees in the following 
described unit:

The bargaining unit includes all full-time and regular part- 
time Civil Service employees of the school district, including 
head custodians, head operating engineers and lunchroom mana
gers, but excluding administrative and supervisory personnel. 
"Administrative and supervisory personnel" shall include any 
employee having the authority to responsibly direct other 
employees (not including working foremen) and authority to hire, 
transfer, assign, promote, discharge, or discipline other such 
employees, or to effectively recommend such action. Educational 
aides shall be included in the bargaining unit.

1.2 The term "employee" as used in this Agreement shall refer to 
those persons included in the bargaining unit.

ARTICLE 2
ASSOCIATION SECURITY AND DUES CHECKOFF

2.1 The Board agrees to deduct from or check off on the wages of em
ployees for the payment of dues to OAPSE for the period of time 
indicated in the Payroll Deduction Authorization Cards, upon 
presentation of a written authorization individually executed by 
any employee. Such authorization shall be in the following form:

(Print Tull Name) (Social Security Number)

(Print School)

Authorization for Payroll Deduction of
OAPSE Membership Dues

Pursuant to Section 9.41 of the Revised Code of Ohio, I hereby 
authorize the Columbus Board of Education to deduct from my wages
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the OAPSE membership dues and pay them to OAPSE according to the 
current deduction plan. I understand that I may withdraw this 
authorization and agree to exercise withdrawal rights pursuant 
to Section 9.41, Ohio Revised Code, by signing and delivering 
such written withdrawal request to the Treasurer of the Board 
during the period of August 21 to August 31 each year hereafter. 
If not so revoked, this authorization shall automatically be 
renewed from year to year. This authorization replaces and 
cancels any prior authorization made by me.

(Signature) (Date)

2.2 The Board further agrees to continue to honor present dues deduc
tion authorizations executed by the employee in favor of OAPSE
in accordance with provisions of Section 9.41 of the Revised 
Code of Ohio.

2.3 The Association agrees to indemnify and save the Board harmless 
against any and all claims that may arise out of or by reason of 
action taken by the Board in reliance upon any authorization cards 
submitted by the Association to the Board.

2.4 Dues deduction authorization shall be irrevocable for periods of 
one (1) year except that authorization may be withdrawn during a 
period of ten (10) days each year ending August 31. If dues de
duction is not revoked during such period, it shall continue for 
successive periods of one (1) year.

2.5 Association dues as certified annually on September 1 shall be 
deducted in nine, ten, eleven, or twelve (determined by the 
employee's normal months employed) equal and consecutive install
ments. The charge made by the Board for such deduction privileges 
shall not be more than fifteen cents (15«t) for such deductions up 
to twelve (12) in a year. Such charge may be deducted from the 
first installment of the employee dues. The Association agrees 
that dues deductions for all chapters may be paid to the Treasurer 
of the Columbus School Employees Association rather than to the 
Treasurer of each of the local chapters. The Board shall not be 
responsible for any dues deductions after the employee's employ
ment terminates.

ARTICLE 3
COVERAGE

3.1 The Association shall have bargaining rights for all employees in
the bargaining unit on the following subjects:



A. Wages, hours, fringe benefits and other matters of economic 
welfare;

B. Working conditions;

0. Grievance procedures;

D. In-service training.

ARTICLE 4
ASSOCIATION REPRESENTATION

4-1 The Association may designate one (1) grievance representative
at each school building or physically separated establishment or 
work area of the Board.

If there is a second shift of three (3) or more employees at one 
of such work locations, the Association may designate an additional 
grievance representative for all second and third shift employees 
at that location. The grievance representatives' names shall be 
furnished to the Board by the Association. Association business, 
including the investigation or processing of grievances, shall not 
be conducted by such representatives on school board time nor 
shall it, in fact, interfere with the work assignment of any other em
ployee.

4.2 The president of the local chapter or, in his absence, the vice
president of the local chapter, shall have the privileges accorded 
to grievance representatives.

4-3 Official OAPSE field representatives, grievance representatives,
or OAPSE regional representatives may consult with employees of the 
bargaining unit before the start of and at the completion of the 
day's work and shall be permitted access to work areas at such times 
only for the purposes of adjusting grievances, assisting in the 
settlement of disputes, and for the purpose of carrying into effect 
the provisions and aims of this Agreement. This privilege is ex
tended to include access to work areas at other times subject to 
the approval of the head supervisory person in the building and 
subject to the understanding that work assignments are not, in fact, 
to be interfered with, except with approval of the head supervisory 
person in the building. Visits in accordance with the immediately 
preceding sentence shall be by prior arrangement with the head 
supervisory person except in an emergency. Such a field representa
tive, grievance representative, or regional representative of 
OAPSE shall, after entering a building during normal school hours, 
first inform the head supervisory person in the building of his 
presence. The Board will be supplied with a list of authorized 
field representatives, grievance representatives, and regional 
representatives, which list shall be kept current by the Associa
tion. The Board shall furnish to the Association the names of the 



head supervisors of all work locations.

4.4 The Board agrees to make available to the Association a list of 
the names and addresses of employees eligible for the bargaining 
unit setting forth the job classifications and work locations
to which each new employee is assigned. Such list will be made 
available every month.

4.5 Any grievance representative involved in the attendance at a 
grievance hearing in any step of the grievance procedure, after 
the grievance has been reduced to writing, shall be provided 
release time in connection with attendance at such grievance 
proceedi ng.

4.6 There is hereby established OAPSE Day, which day shall be the 
same day as COTA Day on the school calendar. Bargaining unit 
employees shall be released without loss of salary to attend the 
annual district OAPSE meeting as a professional day on such day. 
An employee wishing to attend the OAPSE meeting shall make a 
prior written request to his immediate superior as defined in 
Section 9.2 of this Agreement. Where the operation of the school 
district requires that certain personnel be on duty, priority in 
the following order shall be given to those making a written re
quest to attend OAPSE Day:

A. Officer of the OAPSE Central District,

8. Officers of the Columbus School Employees Association,

C. Chapter officers,

D. Others.

ARTICLE 5 
MANAGEMENT CLAUSE

5.1 The Board retains the sole right and authority to manage the schools 
of the Columbus City School District. Except as limited by the 
specific terms of this Agreement this shall include, but not be 
limited to, the right to direct the Civil Service work force; to 
decide the duties to be performed; to decide the means, methods and 
equipment to be used; to assign, transfer and promote the employees; 
to schedule the days and hours of work, and starting and quitting 
times of employees; to hire, discharge and discipline employees; and 
to make such rules and regulations as are necessary to maintain
the orderly and efficient operations of the schools.

5.2 The Columbus Board of Education must notify the Columbus School 
Employees Association of any intention to subcontract any bar
gaining unit work and to give the Association an opportunity to 
be heard at a public meeting of the Board on such matters before 



a decision is made. It being understood that this notice applies 
to proposals for a change in policy requiring Board action as 
contrasted with the emergency, temporary or short-term project 
employment situations in which the administration has authority 
to act without specific prior Board action. After any decision 
to subcontract under the above provision, the impact upon bar
gaining unit employees will be discussed in the conference committee 
established under Section 17.3 of this Agreement. Nothing in this 
subsection shall be construed to limit the right of the Association 
to pursue other available legal remedies.

5.3 During the term of this Agreement, Columbus Public Schools1 pupils 
being transported by school bus for Columbus Public Schools' summer 
programs at Board expense shall be transported on Board-owned school 
buses driven by Board employees.

5.4 In the event the placing in a school cafeteria of vending machines 
or automatic dispensing machines results in a reduction in the re
quired personnel or their hours, the affected personnel shall not 
be reduced in classification or number of scheduled hours prior to 
being offered reassignment to a position with the same classifica
tion and number of scheduled hours except that such personnel may 
be assigned duties (no reduction in pay) related to a lower classi
fication prior to being offered said reassignment position. Such 
offered position shall be the vacancy after the first posting.

ARTICLE 6 
ASSOCIATION DUTIES

6.1 The Association shall represent all employees of the school system 
within the bargaining unit equally and without discrimination re
gardless of their membership or non-membership in the Association, 
provided, however, that the Association may charge a reasonable fee 
for any services, other than representation in collective bargaining 
negotiations, rendered as a result of the request of non-members. 
Such fee charged any individual non-member during the life of the 
current Agreement may not exceed the annual dues as defined in the 
Constitution and bylaws of the Ohio Association of Public School 
Employees.

ARTICLE 7
DISCRIMINATION AND COERCION

7.1 There shall be no discrimination or intimidation by the Board or 
the Association against any employee as a result of, or because of 
such employee's race, color, creed, sex, age, national origin, or 
membership or non-membership in the Association.

7.2 All use of the terms "he," "his," or "him" in this Agreement shall 
be interpreted as referring to both female and male employees.



ARTICLE 8 
CONTINUOUS PERFORMANCE PLEDGE

8.1 The members of the Association agree that they will neither cause 
nor sponsor any strike, slow-down, or other work stoppage during 
the term of this Agreement. In the event that the Association 
violates this provision, they shall be subject to appropriate 
penalties by the Board; provided, however, that any dispute as to 
whether this provision has been violated shall be subject to final 
and binding arbitration pursuant to the rules of the American 
Arbitration Association.

8.2 In recognition of this continuous performance pledge, the Board 
agrees there will be no "lockout” of members of the Association 
except if such "lockout" is a result of the Board’s Inability to 
pay which results in the closing of all regular schools. In the 
event the Board determines it is necessary to close all schools 
in connection with actions of Board employees who are not members 
of the bargaining unit, schcol-year employees who are members of 
the bargaining unit may have their work year adjusted by the Board 
to accommodate the pupil attendance days in the adjusted school 
calendar provided no such school-year employee, except as a result 
of being on an unpaid status, shall have their days of work or 
their total salary for the school year reduced by such adjusted school 
calendar. Such adjusted work year shall not be considered a 
"lockout." Any dispute as to whether this provision has been 
violated shall be subject to final and binding arbitration 
pursuant to the rules of the American Arbitration Association.

8.3 Any classified employee who initiates or participates in a strike 
or other act prohibited by this Article will be subject to 
disciplinary action by the Board; provided, however, that the 
question of such participation shall be subject to the grievance 
procedure set forth in Article 9.

8.4 The Association will make every reasonable effort to prevent or 
terminate violations of this Pledge.

ARTICLE 9
GRIEVANCE PROCEDURE

9.1 A grievance is defined to be any question or controversy between 
any employee or the Association with the Board involving:

A. The interpretation or application of the provisions of this 
Agreement;

B. The effect, reasonableness, or application of any work rule 
established or enforced by the Board;

C. The discipline or discharge of any employee.
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9.2

When such problems arise, an attempt should be made by the 
employee and his immediate superior to settle them informally. 
A problem which cannot be resolved informally will be processed 
as a grievance.

Each grievance shall be processed in the following manner:

Step 1. Within ten (10) calendar days after the occurrence of the 
incident which is the subject of the grievance, the employee 
involved will reduce his grievance to writing, on forms to be 
agreed upon, and will submit it to his immediate superior, who 
is a supervisor or administrator. (In order to preserve his 
Civil Service appeal rights, a grievant must also complete 
and submit an appeal form and a copy of the grievance to the 
Board’s Civil Service Office within ten (10) calendar days of 
such occurrence. The appeal will be held until the appropriate 
step within the grievance process. Upon notification to the 
Board’s Civil Service Office by the employee or the Association 
that Step 3 has been reached, the appeal will be activated.) 
Within five (5) work days after the grievance is submitted, 
a hearing officer chosen by the Board will discuss the 
grievance with the employee involved and attempt to resolve 
it. Within five (5) work days after this discussion, the 
hearing officer will state his decision in writing, attach 
it to the grievance form, and provide a complete copy to 
the grievant.

Step 2. If the grievant is not satisfied with the decision con
cerning his grievance made by the hearing officer, he may, 
within five (5) work days of his receipt of such decision, 
request such hearing officer to forward his grievance to the 
Superintendent of Schools for hearing. The Superintendent of 
Schools, or his designated representative, will schedule a 
hearing on the grievance within five (5) work days of its 
receipt by him and will notify the employee and the Association 
of the time and place of such hearing. Within five (5) work 
days following such hearing, the Superintendent of Schools 
or his designee shall state his decision in writing, attach 
it to the grievance form, and forward a complete copy to the 
grievant.

Step 3. If the grievance is not resolved at Step 2, the employee 
and/or the Association, within five (5) work days following 
receipt of the Step 2 response, shall have the right to con
tinue the grievance as an appeal to the Municipal Civil Service 
Commission of the City of Columbus in accordance with the pro
cedures established by said Commission and as hereinafter provided 
in Section 9.8, provided the appeal was filed with the Board's 
Civil Service Office within the orescribed ten (TO) day time 
period. In the event the grievance concerns a matter over 
which the Columbus Municipal Civil Service Commission refuses 
to exercise or grant jurisdiction, the Association shall have 
the recourse to the arbitration procedure provided for in 
Article 10.
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9.3 The failure of the grievant to appeal any decision to the next 
step within the time set forth for such appeal shall constitute 
a waiver of the right of further appeal in all cases (except one 
in which the Municipal Civil Service Commission exercises juris
diction), and a final disposition of the grievance shall be made 
on the basis of the last decision given so far as the Board of 
Education grievance steps are applied.

9.4 Unless mutually agreed otherwise, all grievance hearings shall 
be held outside of the normal working hours of the grievant or 
grievants involved so as not to interfere with their working 
responsibilities, except that Step 1 hearings shall be held dur
ing the grievant's normal work day (span of day for bus drivers) 
unless, at the discretion of the Board, the Step 1 hearing is 
held at the assigned work location of the grievant. A represen
tative of the Association may accompany and represent the grievant 
at all steps of the grievance procedure, and the grievant shall 
have the right to present witnesses and question such witnesses
on the matter of the grievance and shall have the right to present 
any other relevant evidence in his own behalf.

9.5 In the event there is a grievance which affects a number of employees
or which involves a condition of general concern to the employees, 
it may be submitted as a grievance at Step 2 by the Association, 
provided:

A. The grievance involves employees at more than one work location, 
or

B. The grievance involves employees in more than one department,
as listed in Article 11.1 B, assigned to the same work location.

9.6 No reprisals of any kind shall be 
of the Administration against any 
member of the grievance committee 
the grievance procedure by reason

taken by the Board or any member 
party filing a grievance or any 
or any other participants in 
of such participation.

9.7 All documents, communications, and records dealing with the pro
cessing of a grievance shall be filed separately from the personnel 
files of the participants.

9.8 In the event the Columbus Municipal Civil Service Commission re
fuses to exercise jurisdiction over a grievance which has been 
submitted to it or in the event it is finally determined that the 
Columbus Municipal Civil Service Commission has no jurisdiction 
over the grievance, the Association may request arbitration. 
Arbitration must be requested in writing within five (5) work
days after receipt of the written answer given by the Superintendent 
of Schools or his designee under Step 2 of the grievance procedures, 
or within five (5) work days after receipt of the refusal by the 
Municipal Civil Service Commission to exercise or grant jurisdiction, 
or of a final determination that the Municipal Civil Service Coimiission 
has no jurisdiction over the grievance, whichever is later.



10.1

10.2

10.3

ARTICLE 10 
ARBITRATION

Within five (5) working days after the notice requesting arbitra
tion has been served on the Board, the parties shall meet to 
select an impartial arbitrator. If no agreement is reached at 
this meeting, the parties immediately and jointly shall request 
the American Arbitration Association to submit to them a panel 
of five (5) arbitrators from which the Board and the Association 
shall alternatively strike names until one name remains, and 
this person shall be the arbitrator.

The decision of the arbitrator shall be final and binding upon 
the parties, and the parties hereto shall share equally the 
expense and fees of the arbitrator.

The arbitrator shall not have the power to add to, subtract from, 
or modify this Agreement. Only grievances and disputes between 
the parties as to the interpretation, or application, of this 
Agreement shall be subject to arbitration as herein provided. 
General wage scale and other economic issues, as well as the 
extension, renegotiation or renewal of this Agreement shall not 
be subject to arbitration except as provided in the Procedures 
for Negotiations.



ARTICLE 11
SENIORITY

11.1 To the extent permitted by law, and consistent with the 
responsibility of the Board to provide appropriate services 
of good quality, the principle of seniority as hereinafter 
defined shall prevail. Nothing in these seniority provisions 
shall be construed to change, amend or interfere with the 
Civil Service laws of the City of Columbus insofar as they affect 
appointment, promotions, and tenure.

A. System seniority shall be defined as the length of 
employment by an employee with the Board as computed 
from the employee's most recent date of hire.

B. Department seniority shall be defined as the length of 
employment by an employee in a particular department as 
computed from the employee's most recent date of entry 
into such department. For the purposes of this provision, 
the following departments shall be deemed to exist.

(1) Custodial (including warehouse personnel)

(2) Truck Driver

(3) Maintenance

(4) Transportation

(5) Food Service

(6) School Clerical and Administrative and other Clerical

(7) Data Processing

(8) Educational Aides

C. Job classification seniority shall be defined as the length of 
employment by an employee in a particular job classification 
as computed from the employee's most recent date of entry into 
such job classification. Job classifications shall correspond 
with the job classifications set forth on the salary schedule 
as published by the Board of Education.

D. Building seniority shall be defined as the length of employ
ment by an employee in a particular building as computed
from the employee's most recent date of entry into such building. 
For the purposes of this Agreement, the building at 270 East 
State Street and its annexes on Fifth and Sixth Streets shall 
be considered as one building.
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E. Substitute employees shall not accumulate seniority and 
are not considered as either regular full-time or regular 
part-time employees subject to the terms of this Agreement. 
Only regular full-time or regular part-time employees shall 
accumulate seniority.

F. There shall be a probationary period of one hundred twenty 
(120) days or the probationary period established by the 
Columbus Municipal Civil Service Commission if other than 
one hundred twenty (120) days to allow the Board to determine 
the fitness and adaptability of any new employee it may 
hire to do the work required. During such time a new 
employee shall have no seniority rights, and his qualifications 
to do the work required, or his discharge or layoff for any 
reason, shall not be subject to the grievance or arbitration 
procedures set forth in this Agreement. Employees retained 
beyond this probationary period shall have their system 
seniority computed as of their date of hire; their depart
ment seniority computed as of their latest date of entry into 
the department; their job classification seniority computed
as of their latest date of entry into the job classification; 
and their building seniority computed as of their latest 
date of entry into the building.

G. (1) Appointments and promotions in all classified positions
shall be made in accordance with the rules of the Civil 
Service Commission of the City of Columbus except when 
the Ohio Revised Code takes precedence. Where class 
series exist, the Board shall offer either a combination 
promotional-open examination or a promotional examination, 
subject to the rules of the Commission, provided at least 
three (3) employees within the eligible class in the 
appropriate series are eligible for the promotional exam
ination to a class within the bargaining unit. The Board 
may cancel the promotional examination if there are less 
than three (3) applicants for the examination.

(2) When a vacancy is to be filled in a class within the 
bargaining unit and no Civil Service eligible list is 
available, the Board will provisionally appoint one (1) 
of the three (3) most senior Board employees in the 
class eligible for promotion to the provisional position, 
provided at least three (3) eligible Board employees 
apply for such provisional promotion. Such appointment 
shall be made in a manner so as not to permit the pro
visional Board employee to gain permanent status in the 
provisional position without a test.



11.2

11.3

(3) When a vacancy is to be filled in a class which is 
the first level supervisor class above the bargaining 
unit series and no Civil Service eligible list is 
available, the Board may either make a limited provision
al appointment of an eligible Board employee of its 
choice in such a manner as to not permit the provisional 
Board employee to gain permanent status in the provisional 
position without a test, or the Board may provisionally 
appoint the most senior eligible Board employee making 
application for the position.

H. Employees with system seniority who change departments or 
change job classification shall not accumulate department 
seniority or job classification seniority in their new 
department or job classification during their probationary 
period as provided in 11.1 F, but shall continue to retain 
their seniority in their former job classification or depart
ment during this period. Upon completion of the probationary 
period as provided in 11.1 F, such employees shall acquire 
seniority in the new department or job classification dating 
from their most recent date of entry into such department
or job classification and shall no longer retain their former 
department or former job classification, except as provided in 
Section 11.14.

I. Employees on an approved leave of absence shall retain all 
lawful rights of seniority provided in Article 11.1.

J. During the probationary period set forth in 11.1 F, employees 
promoted to a classification within the bargaining unit shall 
have the option of returning to the former classification
with no interruption of seniority in the event the Board determines 
that the performance of the employee is unsatisfactory during 
such probationary period.

Assignment of Work Location — Permanent Transfer and Bidding Procedure

It shall be the policy of the Board of Education to use seniority as 
one of the determining factors in permanently filling vacancies or in 
the assignment of work locations within a department. In addition 
to this provision,the following specific provisions as provided in 
the remainder of this Article shall apply.

School Clerical Position

A. A notice indicating that a permanent job opening in a school 
exists (or is expected to exist, if known ahead of the actual 
vacancy), setting forth the job classification required and 
the location of the school involved, shall be posted on an 
appropriate bulletin board in each school for five (5) work 
days, and a copy of said notice shall be sent to the President 
of the Association.



B. Within three (3) work days after the last day of posting, 
employees with department seniority having the requisite 
job classification may apply for said job opening by 
sending a request for transfer on the appropriate form to 
the Director of Classified Personnel.

C. The job opening shall be awarded to the applicant having 
the highest job classification seniority.

After the vacancy has been filled by transfer under the above 
procedure, the Board shall not be required to post further job 
vacancies resulting from such transfer. Such subsequent vacancies 
in work locations shall be filled as follows:

D. The Board shall fill such subsequent vacancies by transferring, 
on the basis of job classification seniority, any person with 
the appropriate job classification who has on file application 
for transfer to such location.

E. After the above transfer procedures have been completed, any 
remaining vacancies shall be filled by promotional examination 
in accordance with the rules and regulations of the Civil 
Service Commission and the provisions hereinafter set forth.

F. The posting, assignment, and transfer to positions for 
Account Clerk I shall be processed as provided in-A through 
E above recognizing that adjustments to the cluster may 
be necessary from time to time.

No new employee, successful job bidding applicant, or transfer 
applicant under the above procedure may submit a job bid or transfer 
application until the lapse of one (1) year from the date of employment 
or reassignment, except where such reassignment was a result of 
the closing or announced closing of a school.

Transfer requests by Civil Service employees shall indicate no more 
than six (6) sDecific work locations or school buildings. Transfer 
requests may be made at any time during the year, but all requests 
will expire on December 31 of each year. Transfer requests for 
the next year may be submitted during the preceding November and 
December but shall not become active requests until January 1. 
Transfer requests may be withdrawn at any time by the employee. 
The Board may require the transfer of the eligible applicant to 
a requested location when a request is on file at the time the 
vacancy or the expected vacancy becomes known to the Board.



11.4 Custodial

A. When a vacancy occurs within a building, custodial employees 
within that building in the requisite classification shall be 
given an opportunity to make a choice of shifts on the basis 
of their building seniority.

B. After the employees having building seniority have been given 
their choice of shifts as indicated above, a notice indicating 
that a permanent job opening exists shall be posted on the 
bulletin board in each school or building for five (5) days, 
and a copy shall be sent to the President of the Association. 
Such notice shall indicate the location of the building, the 
position available and the shift involved.

C. Within three (3) work days after the last day of posting, 
employees with department seniority having the requisite 
job classification may apply for such job opening by sending 
a request for transfer on the appropriate form to the 
Director of Classified Personnel.

D. The job opening shall be awarded to the applicant with the 
highest job classification seniority who has filed a request 
for transfer.

After the vacancy within a building has been filled by the above 
procedure, the Board shall not be required to post further 
vacancies resulting from such transfer. The resulting vacancy in 
another building created by such transfer shall be filled as 
follows:

E. After custodial employees in the requisite classification 
with building seniority have been given an opportunity to 
choose their shifts, a transfer shalJ be made by awarding 
the resulting vacancy to any person in the appropriate job 
classification who has on file an application for transfer 
to such location, on the basis of his job classification 
seniority.

F. After the transfer procedures have been completed, remaining 
vacancies shall be filled by promotional examination, as 
applicable, or by appointment under the rules and regulations 
of the Civil Service Commission.

No new employee, successful job bidding applicant, or transfer 
applicant under the above procedure may submit a job bid or transfer 
application until the lapse of one (1) year from the date of employment 
or reassignment, except where such reassignment was a result of the 
closing or announced closing of a school.



Transfer requests by Civil Service employees shall indicate 
no more than six (6) specific work locations or school buildings. 
Transfer requests may be made at any time during the year, but’ 
all requests will expire on December 31 of each year. Transfer 
requests for the next year may be submitted during the preceding 
November and December but shall not become active requests 
until January 1. Transfer requests may be withdrawn at any 
time by the employee. The Board may require the transfer of 
the eligible applicant to a requested location when a request 
is on file at the time the vacancy or the expected vacancy 
becomes known to the Board.

11.5 Cafeteria

A. A notice indicating that a permanent job opening exists, 
setting forth the job classification required and the 
location of the food service facility, shall be posted on 
the bulletin board in each food service facility for five (5) 
work days and a copy of said notice shall be sent to the 
President of the Association.

B. Within three (3) work days after the last day of posting, 
employees with department seniority in the requisite job 
classification may apply for said job opening by sending a 
request for transfer on the appropriate form to the Director 
of Classified Personnel.

C. The job opening shall be awarded to the applicant having 
the highest job classification seniority.

After the vacancy has been filled by transfer under the above 
procedure, the Board shall not be required to post further job 
vacancies resulting from such transfer. Subsequent vacancies 
in work locations shall be filled as follows:

D. The Board shall fill such subsequent vacancies by trans
ferring any person with the appropriate job classification 
who has on file an application for transfer to such location 
on the basis of job classification seniority.

E. After the above transfer procedures have been completed, any 
remaining vacancies shall be filled by promotional examina
tion in accordance with the rules and regulations of the 
Civil Service Commission and the provisions hereinafter
set forth.

No new employee, successful job bidding applicant, or transfer 
applicant under the above procedure may submit a job bid or transfer 
application until the lapse of one (1) year from the date of employment 
or reassignment, except where such reassignment was a result of the 
closing or announced closing of a school.



Transfer requests by Civil Service emdoyees shall indicate no 
more than six (6) specific work locations or school buildings. 
Transfer requests may be made at any time during the year, but 
all requests will expire on December 31 of each year. Transfer 
requests for the next year may be submitted during the preceding 
November and December but shall not become active requests until 
January 1. Transfer requests may be withdrawn at any time by 
the employee. The Board may require the transfer of the eligible 
applicant to a requested location when a request is on file at 
the time the vacancy or the expected vacancy becomes known to 
the Board.

Educational Aides

A. Not later than May 1 of each year, the Director of Educational 
Aides shall prepare a list of all known vacancies in 
educational aides* positions for the following year. Copies 
of this list will be posted in each school.

B. Educational aides to be considered for such vacancies shall 
apply to the Director of Educational Aides not later than 
May 15.

C. The Board shall consider job classification seniority as 
one of the determining factors in selecting among the 
applicants whose qualifications are relatively equal.

D. Educational aides shall be notified of their school assignment 
for the next school year no later than their last assigned 
work day in June. Such notification shall not be a guarantee 
of reemployment for the following school year if layoff is
in accordance with law or this Agreement.

E. Educational aides who return to an assignment in September as 
a result of notification in accordance with 0 above and
who are reduced in hours at the beginning of the school year 
as a result of a reduction in hours in that location, and 
educational aides whose hours are reduced after the beginning 
of the school year will be furnished a list of known educational 
aide position vacancies during the first week of school or at 
the time after September when the reduction in hours occurs 
and such educational aides will be given an opportunity to 
apply for such vacancies. Vacancies shall be awarded on the 
basis of system seniority to the senior educational aide 
applying.

F. Whenever there is a new classification of educational aide 
established, notice of such classification shall be distributed 
in accordance with the procedures provided in 11,13. In 
awarding the position, the Board shall give the position to 
the qualified educational aide when selecting among applicants 
whose qualifications are relatively equal.



G. In the event there is an increase or decrease in the 
authorized hours for educational aides in a school, such 
increase or decrease will be first offered to existing 
educational aides on the basis of system seniority except 
where the principal determines that such seniority approach 
will detract from the school program.

H. Title I and DPPF aides shall not be required to perform 
duties related to the general supervision of pupils 
(playgrounds, lunchrooms, hallways, and restrooms) in 
excess of the percentage of time permitted by lawful 
regulations of the funding agency. (The current limitation 
is 10 percent, and the limitation provided in this section 
shall be automatically adjusted with changes in such limitation.)

I. Educational aides shall not be required to work playground 
duty when the severity of weather conditions is such that, 
as determined by the principal, teachers would not be 
required to work playground duty.

11.7 Truck Drivers

A. Route Bidding

(1) As soon as practicable after August 15 of each school 
year, all known routes shall be posted in the various 
truck driver work locations.

(2) Prior to Labor Day,routes shall be bid according to job 
classification seniority beginning with the most senior 
driver.

(3) Truck driver positions at given locations without a regular 
route shall be considered as a route for bidding purposes.

(4) Truck drivers shall have the option of retaining their 
assigned route from the previous year.

(5) A driver who is absent may designate another driver to 
bid in his behalf.

(6) Truck drivers shall retain the routes elected through the 
August bidding process or vacancy bidding process for 
the school year, except that occasional temporary assign
ment may be necessary to cover a vacant route, familiarize 
a new driver with a route for up to three (3) days, or
to accomplish such other occasional and specialized needs 
of the school system as may arise.



(7) Notwithstanding the above, routes may not be 
retained in the August, 1980,bidding process and all 
known routes shall be posted and available for bidding.

B. Route Vacancies

(1) Permanent route vacancies occurring after Labor Day 
shall be posted in the truck driver work locations 
for five (5) work days.

(2) During the posting period truck drivers may bid on the 
posted vacancy by submitting a written request for such 
vacancy to the Director of Classified Personnel.

(3) The vacant route shall be awarded to the applicant 
with the highest job classification seniority.

C. Overtime

(1) School-year overtime shall be offered to all truck drivers 
on a rotation basis. The initial rotation shall begin 
with the most senior driver on the basis of job classifi
cation seniority. Sign-up lists for weekday and weekend 
overtime shall be posted for at least two (2) work days
at truck driver work locations (currently Starling Street, 
17th Avenue, and Food Production Center), through the 
Wednesday prior to the overtime period or through the third 
work day prior to an extended weekend.

(2) All new drivers are excluded from overtime the first time 
around.

(3) Any driver who is absent on the day the overtime is 
offered or absent on the day the overtime is worked shall 
lose that turn.

(4) It is recognized by the parties that some overtime will 
occur in connection with various routes and such overtime 
will not be bid. It is further recognized by the parties 
that overtime bidding may not be practicable when the 
need for overtime is not known at least twenty-four (24) 
hours in advance.

(5) A truck driver may be removed from the overtime rotation
as a result of formal discipline action related to overtime 
duties.

D. Summer Work

All summer truck driving work, beyond that assigned to calendar- 
year truck drivers, shall be offered to school-year truck drivers 
before being offered to other employees.



E. Truck Inspection

Board trucks utilized by delivery services personnel will 
be annually inspected by Board garage personnel and a copy 
of the inspection report submitted to the Assistant 
Superintendent, Support Services.

Pupil Transportation

A. Bus Driver Job Classification Seniority — There shall be 
two categories of job classification seniority for bus 
drivers. Part-time bus drivers shall constitute a category, 
and full-time bus drivers shall constitute a category. Job 
classification seniority for full-time bus drivers shall be 
defined as the length of employment as a full-time bus 
driver, as computed from the bus driver's most recent employ
ment as a full-time bus driver. Job classification seniority 
for part-time bus drivers shall be defined as the length of 
employment as a part-time bus driver, as computed from the 
bus driver's most recent employment as a part-time bus driver.

B. Annual Route Bidding — As soon as practicable after August 15 
of each school year and prior to the bidding process, all 
known basic routes and positions available for bidding shall be 
posted for more than one (1) day at the site of the annual work
shop. Routes shall be awarded on the basis of job classification 
seniority and with the following considerations:

(1) Available 65-passenger bus routes shall be posted during 
the annual route bidding process. 65-passenger bus drivers 
shall have the option of retaining their routes from the 
preceding year. Retained routes will not be available for 
bidding, and drivers retaining routes will not take part 
in the annual route bidding process. A route may be 
considered for retention provided at least one-half of the 
trips are continued from the preceding school year. A 
trip is considered to be continued if it serves the 
same elementary attendance area as a residential route or 
if it serves the same discontiguous attendance area, in 
each case with the same school level of pupils. The 
three school levels of pupils are elementary (any grades 
involving one through five), middle school (junior high 
in 79/80), and high school. A.M. and P.M. trips are 
counted individually. In the event of a tie and both 
drivers elect retention, the more senior driver shall 
retain the route. In order to provide all possible fairness 
to the annual route bidding process, in recognition of the 
complexity of the routes and the potential number of changes, 
and in recognition of the impossiblility of anticipating 
all of the possible circumstances and questions that may 
arise, the Board will administer the annual route 
bidding process as follows:



(a) Transportation supervisors will compile a list of 
the routes they believe are eligible for retention, 
along with the previous year's route numbers.

(b) The routes will be posted and the indexed list made 
available for at least one (1) day for review and adjust
ment by an OAPSE Representative and the Chapter 
officers or their designees. The Chapter President
or the OAPSE Representative shall have the authority 
to add to or delete from the list, based on reasonable 
determinations.

(c) The adjusted lists shall be posted along with the 
basic routes for review by the drivers for at least 
two (2) days prior to and the day of the bidding. 
Drivers will be given a reasonable opportunity to 
view the routes prior to the bidding. The Chapter 
President or OAPSE Representative shall have the 
authority to resolve conflicts which may arise 
concerning route retention rights.

(d) The Chapter President and OAPSE Representative are 
invited to meet on a weekly basis during the summer 
with Transportation Department representatives to 
review the route development progress and to make 
suggestions which may assist in making route 
identification for retention more efficient.

(2) Available lift bus positions shall be posted during the 
annual route bidding process. Lift bus drivers shall 
have the option of retaining their lift bus positions 
from the preceding year. Route bidding for lift bus 
drivers shall occur after the annual route bidding process 
and by the Friday before school commences.

(3) Available Route Specialist positions shall be posted 
during the annual route bidding process. The number of 
Route Specialist positions to be posted will be determined 
by the Board. Route Specialists shall have the option of 
retaining their Route Specialist position from the 
preceding year, provided the position continues.

(4) Available positions for drivers of 35-oassenger and smaller 
buses shall be posted during the annual route bidding process. 
Drivers of 35-passenger and smaller buses shall have the 
option of retaining such positions from the preceding year. 
Drivers who are not qualified to drive a bus larger than
a 35-passenger bus must retain such positions. Route bidding 
for drivers of 35-passenger and smaller buses shall occur 
after the annual route bidding process and by the Friday 
before school commences. Prior to bidding, drivers shall 



have at least one (1) day to study the basic routes. A 
concerted effort shall be made to provide two (2) days 
to study the routes. Routes shall not be retained by 
drivers from year to year. Drivers shall be eligible to 
bid routes that are designated by the capacity of their 
assigned bus. Notwithstanding the above, during the 
August, 1980, annual route bidding process, all available 
positions for drivers of 35-passenger and smaller 
buses, except those retained by drivers who are not 
qualified to drive a bus larger than a 35-passenger bus, 
shall be posted.

(5) Each posted route and position shall include a part-time 
or full-time designation and the compound location. The 
required size of the bus shall also be indicated. Full- 
time drivers shall be eligible to bid only on full-time 
routes, and part-time drivers shall be eligible to bid 
only on part-time routes.

(6) Drivers electing to retain their routes and/or positions 
from the preceding year shall make their election prior 
to the day of the annual route bidding process. Election 
shall be made on a form provided by the Board.

(7) Except as provided elsewhere in this Agreement, drivers 
other than Route Specialists shall retain their assigned 
buses. Drivers bidding on a route requiring a bus 
different in size from their assigned bus shall give up 
their assigned bus and be assigned a bus for the new 
route.

(8) In general, vacancies occurring and new routes created 
after the annual route bidding process and vacancies 
resulting from or occurring after the mid-year route 
bidding process will be filled by appointment of new 
drivers. No routes or positions filled by appointment
or by reassignment after the annual route bidding process, 
except those routes and positions posted and not bid 
during the annual route bidding process or posted and not 
bid during the mid-year route bidding processes, can be 
retained by the assigned driver the following school year. 
A driver on an approved leave of absence shall retain 
the route or position during the leave period, provided 
return from leave occurs prior to the annual route bidding 
process. By mutual agreement of a driver and the Board, 
a driver may be reassigned to a vacant route or position, 
but such route or position may not be retained by the 
driver the following school year unless the route or 
position was posted and not bid during the annual route 
bidding process or the mid-year route bidding processes.



C. Mid-Year Route Bidding — During late November and late 
February, all routes and positions which do not qualify for 
retention by the assigned drivers for the following school 
year shall be posted for bidding for at least three (3) days 
at each compound. Such routes and positions shall be awarded 
on the basis of job classification seniority.

D. Mid-Day Kindergarten Trips — Prior to the first day of 
kindergarten pupil attendance each year, the mid-day kindergarten 
trips to be operated out of each compound shall be assigned
at the discretion of the Board to drivers assigned to the 
compound. On or prior to September 30, eight-hour drivers of 
65-passenger buses with less than six hours of total daily 
assigned route time shall have the opportunity to bid on the 
mid-day kindergarten route positions at their assigned compound. 
Such positions shall be awarded on the basis of job classification 
seniority. Unbid positions shall be assigned to the least 
senior drivers eligible to bid. The specific routes will be 
assigned to the drivers at the discretion of the Board after 
giving consideration to the seniority and preferences expressed 
by drivers, the time and location of the driver's basic route, 
and the efficiencies available to the Board. Mid-day kindergarten 
trip drivers may not concurrently hold an activity trip or be 
on the mid-day field trip list.

E. Activity Trips — An activity trip is defined as a trip providing 
after-school transportation for students involved in school 
activities and is added to a driver's route and becomes a part
of a driver's scheduled day. Activity trips which are to be 
made available to bus drivers shall be administered as follows:

(1) Activity trips shall be designated by compound and made 
available to eligible drivers at the compound.

(2) Eligible drivers shall be eight-hour, 65-passenger bus 
drivers with less than six hours of total daily assigned 
route time whose last trip has an ending time and location 
which accommodate the activity trip time schedule and 
location.

(3) Activity trips for the fall shall be bid following the 
annual route bidding process and prior to the first day of 
school. Activity trips for the winter shall be bid in late 
October, and activity trips for the spring shall be bid
in late February. The activity trips assigned to each 
compound shall be posted in the appropriate compound for 
at least three (3) days prior to the bidding process.



(4) Activity trips shall be awarded to eligible drivers on 
the basis of job classification seniority.

(5) Activity trip drivers may not concurrently hold a mid
day kindergarten trip or be on a mid-day field trip list.

F. Proxy Bidding — Bus drivers who cannot be present, unless the 
reason for absence is unapproved (AWOL), may cause their bid 
to be exercised by the Chapter President or his official 
representative in connection with the bidding processes 
provided in paragraphs B, C, D, and E above. Any driver who 
is absent during the bidding shall not have the right to 
redress actions in the bidding process by the Association or 
the Board.

G. Mid-Day Field Trips — Each year, on or prior to September 30 
and following the assignment of mid-day kindergarten trips,
a list of mid-day field trip drivers will be constructed at 
each compound. Eight-hour drivers of 65-passenger buses with 
less than six hours of total daily assigned route time shall 
be eligible for mid-day field trips. All eligible drivers at 
the compound may elect to be on the list, and the least senior 
drivers eligible shall be assigned to the compound list if 
necessary to reach a systemwide total of sixty (60), prorated 
by compound based on the number of eligible drivers at each 
compound. The parties recognize that the assignment of 
specific trips to drivers on the mid-day field trip drivers 
list shall include consideration of the available driver's 
work schedule, locations as such relate to the starting times, 
and locations of the trips. A concerted effort will be made 
by the Board to insure that the number of trips during the 
school year assigned to each driver on such list will be 
approximately equal in number. Drivers will normally be notified 
of field trip assignments during the preceding week, recognizing 
that special circumstances will require an occasional same-day 
assignment. Mid-day field trip drivers may not concurrently 
hold either a mid-day kindergarten trip or an activity trip.

H. Extra-Pay Trips — Extra-pay trips are defined to mean any 
trip which occurs outside of the span of a driver's work day 
and on days which are not scheduled work days. Extra-pay trips 
which are to be made available to bus drivers should be 
administered as follows:

(1) Trips shall be awarded on the basis of department seniority 
to drivers eligible to drive a 65-passenger bus. A continuous 
rotation of drivers electing such trips shall be utilized. 
The parties recognize that the assignment of specific trips 
shall include consideration of the available driver's work 
schedule, locations as such relate to the starting times, 
and locations of the trips.



(2) New drivers shall not be assigned a trip on the first 
rotation after appointment.

(3) Drivers absent any part of the day of the trip, or of the 
last work day preceding a trip on a non-work day, shall 
lose their turn for that rotation, unless the absence of 
a part of the day is prearranged and approved. Drivers 
who refuse to drive a trip after it has been assigned shall 
lose that turn and the next turn.

(4) Pay shall be at the overtime rate for the driver of the 
trip. Pay for trips occurring on scheduled work days 
shall be for a minimum of four (4) hours, and pay for 
trips occurring on the other days shall be for a minimum of 
five (5) hours. Time of the trip shall be calculated 
from the established compound departure time or from the 
end of the driver's scheduled work day, whichever is later, 
until the established compound return time. Drivers 
transporting a football team in uniform shall be paid
one (1) additional hour for cleaning the bus after 
returning to the compound.

(5) The two segments of a regularly scheduled private school 
route during the school year and on days in which the 
Columbus Public Schools are not in session shall be combined 
to calculate the time of the trip, with the minimum being 
five (5) hours. Trips shall be awarded on a daily basis. 
Such trips shall not be extra-pay trips if assigned to 
drivers on scheduled work days.

I. Distribution of New Buses — During the term of this Agreement, 
the distribution of new buses shall be in accordance with 
the following:

(1) 35-passenger buses — New buses shall be offered on the 
basis of job classification seniority, beginning with the 
most senior driver of 35-passenger or smaller buses. Any 
driver who has been offered a new bus during the term of 
this Agreement shall not be offered another new bus until 
all drivers with a seniority date of September 1, 1979, or 
later have been offered a new bus.

(2) Lift buses -- New buses shall be offered on the basis of 
job classification seniority, beginning with the most 
senior lift bus driver whose assigned bus was placed in 
service prior to August 1, 1979.



(3) 65-passenger buses — New buses shall be offered on the 
basis of job classification seniority, beginning with the 
bus driver next in seniority to the most junior bus driver 
who received a new bus after August 1, 1979. No driver 
with a seniority date of September 1, 1979, or later shall 
be offered a new bus until all drivers with a seniority 
date prior to September 1, 1979, have been offered a new 
bus.

(4) New buses refused by all drivers and buses released as a 
result of drivers receiving new buses shall be reassigned 
at the discretion of the Board, so long as no drivers 
shall be required to accept a reassigned bus that is older 
than the assigned bus he is driving.

(5) In order to balance mileage of buses of a similar age, but 
in excess of three (3) years, or to remove a bus having 
extraordinary maintenance requirements, the Board may 
reassign a bus to a driver, so long as the reassigned bus 
is not older than the previously assigned bus and provided 
a written explanation for the change is furnished the 
driver.

J. Summer Job Assignments.

(1) Known surrmer job assignments determined by the Board to 
be available for bus drivers shall be first offered to 
twelve-month drivers. Such assignments shall be awarded 
to eligible drivers on the basis of job classification 
seniority. Prior to bidding, drivers may elect to retain 
their assignment from the previous summer. Twelve-month 
drivers may not elect summer job assignments which are 
not scheduled to last all sunnier. .

(2) In the event there are remaining assignments for bus 
drivers, school-year bus drivers will be given the 
opportunity to sign up for such assignments. Eight-hour 
assignments shall be awarded to eight-hour drivers on 
the basis of job classification seniority. Five-hour 
jobs shall be awarded to five and eight-hour drivers
on the basis of department seniority.

(3) The rate of pay for such summer assignments shall be 
based on the bus driver's range during the school year.

K. A bus driver may request the removal of an accident report and any 
resulting disciplinary personnel action from his personnel
file after three (3) years of driving without an accident and 
without any other disciplinary personnel action during the 
most recent three (3) years. Such a request shall be honored 
provided such accident report was not in connection with 
a preventable accident involving personal injury or damage in 
excess of $750.



L. A bus driver who believes that his assigned duties require 
him to violate a local, state, or federal law or lawful 
regulation shall report the relevant circumstances in 
writing on a form provided by the Board to his immediate 
supervisor. The supervisor shall provide a copy of such 
report to the Director of Transportation within one (1) work 
day. Any dispute as to the merits of the bus driver's claim 
shall not be subject to the grievance procedure.

11.9 Administrative Clerical

Any administrative clerical position, exclusive of one (1) secretary 
to each director or staff position above the level of director, 
and exclusive of any secretary to the administrator responsible 
for negotiations and contract relations, to a maximum of three (3) 
secretaries, shall be handled as follows:

A. Permanent Job Opening — A notice indicating that a permanent 
job opening in the administrative clerical area exists, setting 
forth the job classification required and the administrative 
department involved, shall be posted on the bulletin board in 
the administration department and in the schools for five (5) 
work days, and a copy of said notice shall be sent to the 
President of the Association.

8. Request for Transfer — Within three (3) work days after the 
last day of posting, employees with department seniority having 
the requisite job classification may apply for said job 
openings by sending a request for transfer on the appropriate 
form to the Director of Classified Personnel.

C. Job Opening Award — The job opening shall be awarded to the 
applicant having the highest job classification seniority.

After the vacancy has been filled by transfer under the above 
procedure, the Board shall not be required to post further job 
vacancies resulting from such transfer. Such subsequent vacancies 
in work locations shall be filled as follows:

D. Subsequent Vacancies — The Board shall fill such subsequent 
vacancies by transferring, on the basis of job classification

* seniority, any person with the appropriate job classification 
who has on file application for transfer to such location.

E. After the above transfer procedures have been completed, 
any remaining vacancies shall be filled by promotional 
examination in accordance with the rules and regulations of 
the Civil Service Cormiission and the provisions hereinafter 
set forth.



No new employee, successful job bidding applicant, or transfer 
applicant under the above procedure may submit a job bid or 
transfer application until the lapse of one (1) year from the date 
of employment or reassignment, except where such reassignment was 
a result of the closing or announced closing of a school.

Transfer requests by Civil Service employees shall indicate no more 
than six (6) specific work locations or school buildings. Transfer 
requests may be made at any time during the year, but all requests 
will expire on December 31 of each year. Transfer requests for 
the next year may be submitted during the preceding November and 
December but shall not become active requests until January 1. 
Transfer requests may be withdrawn at any time by the employee. 
The Board may require the transfer of the eligible applicant to a 
requested location when a request is on file at the time the 
vacancy or the expected vacancy becomes known to the Board. Central 
office clerical personnel may request adjustment of their work 
schedule from their administrative supervisor with the understanding 
that, should their request be honored, readjustment can be made 
at the discretion of the responsible administrator.

11,10 Storekeepers

A. Bidding Procedure

(1) Permanent Job Opening — A notice indicating that a 
permanent job opening in a storekeeper classification 
exists setting forth the location of the position shall 
be posted for five (5) work days.

(2) During such five (5) days, storekeepers with the requisite 
job classification may apply for such vacancy by sending 
a written request for transfer to the Director of 
Classified Personnel.

(3) The job opening shall be awarded to the applicant having 
the highest requisite job classification seniority.

B. Overtime

(1) Storekeepers assigned to the warehouse shall be offered 
overtime and extra time in the appropriate classification 
on a rotating basis beginning initially with the most 
senior storekeeper on a job classification basis.

(2) Any storekeeper who is absent on the day the overtime is 
offered or absent on the day the overtime is worked shall 
lose that turn.



(3) A storekeeper may be removed from the overtime rotation 
as a result of fomal discipline action related to over
time duties.

11.11 Nothing in the foregoing procedure for filling job vacancies shall 
detract from the right of the Board to temporarily fill job 
vacancies, without regard to seniority, until such time as a 
permanent replacement is secured through application of the appropri
ate procedure set forth in Sections 11.2 through 11.10.

11.12 All new bargaining unit Civil Service positions within existing 
classifications and all original vacancies shall be posted in 
accordance with the procedures provided in 11.2 through 11.10 and 
shall set forth a description of the duties, work locations, and 
salary range, for at least five (5) work days. Employees desiring 
to have such opening shall submit their bid to the Director of 
Classified Personnel or his designee as indicated on the posting 
within three (3) work days of the last day of the posting. The 
Board shall grant such position to the qualified (under Civil Service) 
person in the appropriate job classification having the greatest 
job classification seniority.

11.13 Posting of Examination Times and Places

The Board shall distribute to each school and work location all 
notifications of examinations including the date, time, and place 
of the examination at least five (5) days before the deadline for 
submitting an application for the examination. CSEA shall accept 
responsibility for designating one bargaining unit member in each 
such location to post such notices and shall Identify such member 
to the administrator in charge. Applicants for a position for which 
an examination is being given, who have the qualifications to take 
the examination, shall be released from school duties to take the 
examination without loss of pay.

11.14 Reduction in Work Force or Layoffs

Whenever it becomes necessary to reduce the number of employees 
in a job class due to abolition of a position or lack of funds, 
or lack of work, provisional employees in the class shall be laid 
off first, followed by permanent employees. The layoff of 
classified employees shall be in accordance with the following 
and shall be in accordance with approved Civil Service law:

A. Within a class,the employee with the least seniority in the 
class affected shall be the first laid off, with additional 
layoffs in the class made on the same basis.



B. An employee laid off under paragraph A above shall have
the right to displace an employee in a lower class within the 
same class series provided the first employee possesses more 
class series seniority than the second employee at or above 
the class of the second employee.

C. An employee on layoff shall maintain reinstatement rights 
for a period of two (2) years from the date of layoff.

D. Vacancies occurring in a class of layoff shall be offered to 
employees with the most class series seniority at or above 
the class to be filled in the reverse order of layoff.

E. The above provisions with respect to layoff shall apply to 
educational aides, except as the layoff procedure set forth 
in paragraphs A, C, and 0 above is affected by funding 
restrictions where the funding of an aide program remaining 
contains restrictions on the qualifications of the aides 
which require deviation from paragraphs A, B, and D above.

The Board shall provide the President of the Association with a 
written notification of all transfers of bargaining unit personnel 
within ten (10) days after the effective dates of such transfers.

In addition to the specific posting requirements contained else
where in this Article, it is agreed that posting of job vacancies 
and of examination times and places shall be in each of the 
school buildings. Recognizing, however, that situations can 
result in a notification being misplaced or lost, such notices 
shall always be posted year around at the following schools, at 
the location indicated.

Name of School Location

Beechcroft Main Office
Briggs Main Office
Brookhaven Main Office
Centennial Main Office
Central Main Office
East Main Office
Eastmoor Main Office
Independence Main Office
Linden-McKinley Main Office
Marion-Franklin Main Office
Mi ff1i n Main Office
North Main Office
Northland Main Office
South Main Office
Walnut Ridge Main Office
West Main Office
Whetstone Main Office
Administration Building Employee Lounge
Career Centers Main Office
Starling Street Duplicating Room
17th Avenue Complex Maintenance Center Office



11.17 Any custodian* head custodian, food service helper, cook, food 
service manager, or clerical employee with a regularly scheduled 
work day of four or more hours who is injured on the job shall have 
the option of returning to the same job assignment within the 
initially granted leave period provided:

A. The position is not abolished during the leave;

B. The employee files a Worker's Compensation claim within 
thirty (30) days after the injury and so notifies the 
Director of Classified Personnel in writing during such 
thirty (30) day period; and

C. The return is within one (1) year of the injury.

The right to return to the same job assignment is void if the 
Worker's Compensation claim is denied. The Board may assign 
replacement employees on a provisional or limited basis with 
notification that the employee will be reduced, transferred, or 
terminated upon the return of the injured employee.

11.18 Any member of the bargaining unit who voluntarily resigns shall 
lose all seniority as provided in Article 11.

11.19 A. All Civil Service examinations for positions within the 
bargaining unit shall comply with Civil Service rules and 
regulations. All items on all promotional Civil Service 
examinations for positions in the bargaining unit shall be 
reduced to writing; however, responses may be other than 
written. ATT such tests must meet an acceptable standard 
of objectivity. In promotional examinations, efficiency and 
seniority in service may form a part of the maximum mark 
attainable in such examinations.

B. The President or designee of the President of the Columbus 
Public Schools Chapter of the Ohio Association of Public 
School Employees shall be furnished, upon request in person, 
an initial copy of each Civil Service eligible list and shall 
have the right to update such copy any time during normal 
working hours.

C. All tests for classes that are’developed by the Board of 
Education Civil Service office will be based on a detailed job 
analysis. The job analysis, when technically feasible, will 
include but not be limited to on-the-job observation of in
cumbents in the class to be tested, Interviews and input from 
supervisors, permanent bargaining unit incumbents in the 
class, and other subject matter specialists. When practical, 
areas subject to testing and potential test items will be 
presented to the job analysis participants for their review
as to job relevence and applicability. The Board will invite 
the President of the Columbus School Employees Association of the 
Ohio Association of Public School Employees to suggest 



a number of bargaining unit members for participation in 
the job analysis process. A part of this job analysis 
process will include a review of the appropriate eligibility 
requirements for the class. Further, the Association is 
encouraged to review eligibility requirements for other 
classes and to meet with representatives of the Board in 
order to make recommendations related to such eligibility 
requirements. The parties recognize that the Commission 
must make the final determination on eligibility requirements.

D. The President of the Columbus School Employees Association of 
the Ohio Association of Public School Employees shall be 
furnished with a current copy of the Agreement between the 
Board and the Municipal Civil Service Commission of the
City of Columbus, and such Agreement may be, for reference 
purposes only, attached to the Agreement between the Board 
and the Association.

E. All new or revised class specifications shall be sent to 
the Association President prior to being submitted to the 
Civil Service Commission.

11.20 Certified eligibles for vacancies within the bargaining unit for 
classes above the entry level in the maintenance department and 
certified eligibles for Head Custodian I, II, and III shall only 
be required to be interviewed by the Director of Classified 
Personnel or his central office designee. Certified eligibles 
for vacancies within the bargaining unit for classes above the 
entry level in the food service department shall be interviewed 
by central office food service administrative staff. Nothing
in this paragraph is intended to restrict or prohibit the right 
of the Board to invite such eligibles to visit the work location 
and discuss the vacant position with the administrator at the 
work site.

11.21 No administrator or classified supervisor shall be involved in 
the interview process for the selection of an employee where 
such potential employee is a relative of the administrator or 
supervisor.

11.22 Within twenty (20) work days of notification of a promotion, 
an employee will be placed in the promotional position, except 
when an effective date for the position has been established in 
the certification letter, in which case the employee will be 
placed in the promotional position within ten (10) work days
of the established date.



ARTICLE 12
SICK LEAVE AND RELATED ABSENCES

12.1 Every regular employee shall be entitled to one and one-fourth (1%) 
days of sick leave per calendar month throughout the calendar 
year unless on leave of absence. Such sick leave shall be 
calculated at the rate of 4.6 hours per 80 hours worked. Total 
accumulated sick leave credit shall not exceed two hundred twenty- 
five (225) work days. For less than eight-hour employees and 
employees working less than twelve months per year, sick leave 
shall be accumulated at the rate of 4.6 hours for each 80 hours 
of employment; provided, however, that total accumulated sick 
leave credit shall not exceed two hundred twenty-five (225) work 
days. Employees working less than 12 months shall also accumulate 
sick leave at the rate of 4.6 hours for each eighty (80) hours 
based on the employee's scheduled hours of work during the 
preceding school year for the summer months when school was not 
in session. Such earned sick leave for the summer months shall 
be credited to the employee's sick leave account upon his 
returning to work at the beginning of the next school year.

Each new employee shall be credited with five (5) days of sick 
leave or the proportionate part as calculated above, which may 
be used in case any such employee is unable to work because of 
personal illness or illness or death in his immediate family 
after beginning his employment but before he has accumulated 
that amount of sick leave as provided for above. If any of said 
five (5) days of sick leave is used, it shall be deducted 
from the total sick leave which he may accumulate during the 
first year of service, as provided in the preceding paragraph 
of this section. A paid holiday shall not be charged against the 
earned sick leave of a regular employee.

Classified personnel with a regularly scheduled work day of less 
than eight hours per day may calculate their accumulated sick 
leave in the following manner:

A. School Clerks'Sick Leave Calculation

School clerks who work less than seven hours multiply their 
sick leave accumulation by 7 in order to determine accumulated 
hours of sick leave. The answer should be divided by the 
number of hours per day the employee regularly works in order 
to determine the number of days of absence covered by 
accumulated sick leave.

B. All Other Classified Employee's Sick Leave Calculation

Other classified personnel who work less than eight hours per 
day may follow the same procedure as provided in paragraph A 
above, except multiply the sick leave accumulation by 8 and then 
divide by the number of hours regularly worked.



12.2 Sick leave with pay may be used only for the following purposes:

A. For absence of the employee due to illness, injury, or 
exposure to contagious deseases which could be communicated 
to other employees or school children.

B. For absence of the employee due to illness of a member of 
the employee's Immediate family. For the purposes of this 
section,"immediate family" is defined as the father, mother, 
brother, sister, son, daughter, husband or wife of an 
employee; and, if they reside in the home of the employee, 
the grandmother, grandfather, grandson, granddaughter, father- 
in-law, mother-in-law, son-in-law, daughter-in-law, brother- 
in-law, or sister-in-law of the said employee.

(1) If an employee is absent not more than five (5) 
consecutive school days because of the illness of 
a member of the employee's immediate family, the 
employee need only make the report of absence required 
by Section 12.3 of this Agreement in order to be 
eligible for sick leave with pay for such absence.

(2) If an employee is absent in excess of five (5) 
consecutive school days for this reason, the employee 
must provide the Director of Classified Personnel 
with a doctor's certificate setting forth the identity 
of the patient, the nature of the illness involved and 
the need for the absence of the employee, in order for 
the employee to be eligible for sick leave with pay 
for such absence.

(3) Sick leave may be used due to the illness of a grand
mother, grandfather, grandson, granddaughter, father-in- 
law, mother-in-law, son-in-law, daughter-in-law, brother- 
in-law, or sister-in-law of an employee who does not 
reside in the home of the employee, only if the employee 
provides the Director of Classified Personnel with a 
doctor's certificate setting forth the identity of the 
patient, the nature of the illness involved and the need 
for the absence of the employee and the Director of 
Classified Personnel approves the use of sick leave for 
such purpose.



C. For absence due to death in the immediate family of an 
employee. Death in the immediate family of an employee is 
defined to mean the death of the father, mother, brother, 
sister, son, daughter, husband, wife, grandmother, grand
father, grandson, granddaughter, father-in-law, mother-in-law, 
son-in-law, daughter-in-law, brother-in-law, or sister-in-law 
of the said employee. Such death leave will normally be
for a period of five (5) school days. If it is necessary 
for an employee to be absent from work on death leave more 
than five (5) school days, permission for such additional 
leave must be secured from the Director of Classified 
Personnel.

D. Absence due to personal illness related to pregnancy.

E. For absence due to injury resulting from a physical assault 
on an employee which occurs on Board premises or which 
occurs off Board premises in connection with the performance 
of assigned duties, subject to the following stipulations:

(1) The employee's conduct was within the bounds of 
general standards of proper and appropriate behavior;

(2) The employee's immediate supervisor or other appropriate 
supervisor or administrator is notified as soon as 
possible of the occurrence;

(3) The employee submits the certificate required in case 
of sick leave absence, accompanied by the physician's 
statement required below,

(4) The employee provides a physician's statement describing 
the nature and duration of the resulting disability and 
the necessity of absence from regular employment, with 
the findings of the physician subject to review by the 
Board physician;

(5) In the event the foregoing conditions are satisfied, 
none of the first twenty (20) days of absence resulting 
from such occurrence shall be deducted from the employee's 
accumulated sick leave or personal leave;

(6) Worker's Compensation cannot be received simultaneously 
with sick leave benefits.

F. Absence on Sundays, holidays, and non-work days shall not 
be charged against sick leave.



12.3 Certification required in case of sick leave absence is as 
follows:

A. When an employee is absent, a report for such absence, signed 
by the employee and his principal or immediate superior, 
shall be completed by such employee on a form supplied by
the Board, which form shall be filed with the Treasurer within 
ten (10) days following the last day of absence.

B. If an employee has received medical attention during his 
period of absence, his report must set forth the name and 
address of his attending physician and the dates when he 
was consulted. The filing of any willfully false statement 
by an employee shall be considered by the Board as grounds 
for disciplinary action in such form and manner as the Board 
may deem advisable.

C. Employees who have been out of school on account of serious 
illness, extending over a period of three or more weeks, 
must have the approval of the Superintendent, based upon 
the report of the School Physician, before returning to 
regular school work.

12.4 At least five (5) days prior to a change by the Board of the 
employment status or insurance coverage of an employee who is 
on sick leave and whose sick leave has expired, the Board shall 
notify the employee of his options and responsibilities. At 
the time an employee is officially notified that he has been granted 
a leave of absence, the Board shall notify the employee of his 
options and responsibilities with regard to maintaining insurance 
and with regard to his return to duty. Such notification as 
provided above shall be sent by certified mail, return receipt 
requested, to the last address provided the Board by the employee 
as shown on the employee's paycheck.

12.5 Members of the bargaining unit may, at the time of their separation 
from service with the Columbus Public Schools, elect to be paid 
in cash for one-fourth (%) of the value of their accrued but 
unused sick leave credit. Only those members of the bargaining 
unit whose effective date of retirement with the School Employees 
Retirement System is no later than ninety (90) calendar days 
after the last paid day of service or the last day of an unpaid 
leave of absence with the Columbus Public Schools, shall be 
eligible to be paid for such accrued but unused sick leave credit. 
The maximum payment which may be made shall be for one-fourth (%) 
of one hundred twenty (120) days plus one-fourth (^) of the 
member's accrued but unused sick leave in excess of one hundred 
twenty (120) days which are equal to the member's accrued but 
unused personal leave days. Such payment shall be based on the



employee's rate of pay at the time of separation. Payment for 
sick leave on this basis shall be considered to eliminate all 
sick leave credit accrued by the employee at that time. Such 
payment shall be made only once to any employee. Such payment 
shall be made no later than sixty (60) calendar days after the 
effective date of retirement with the School Employees Retirement 
System.

12.6 Severance pay benefits for an eligible member of the bargaining
unit who dies while on active status or on leave of absence shall 
be paid to the member's life insurance beneficiary. A member 
shall be eligible for this benefit if, at the time of death, the 
member was eligible for superannuation retirement benefits. The 
implementation of this benefit shall become effective September 1, 
1980.



ARTICLE 13 
OTHER LEAVES

13.1 An employee may be absent, with pay, on a day identified by a 
duly constituted religious body as a religious holiday. Requests 
for such absence shall be made of the Director of Classified 
Personnel at least ten (10) school days prior to the holiday. 
Such absence shall not exceed three (3) days during the school 
year, which days shall not be deducted from sick leave.

13.2 A. Each employee shall be credited with two (2) personal leave
days each year and may use personal leave days for absence 
due to personal reasons. Personal leave days shall not be 
deducted from sick leave, and unused personal leave days 
shall be cumulative from year to year. If possible, an 
employee will give his building principal or other immediate 
supervisor twenty-four (24) hours' advance notice of his 
intention to take such leave. When an employee is absent 
for personal reasons, a report of such absence, signed by 
the employee and his building principal or other immediate 
supervisor, shall be filed with the Treasurer within ten (10) 
days following the last day of absence. Such report shall 
contain certification by the employee that his absence was 
not for one of the reasons proscribed below. The filing of 
a false statement by an employee shall be considered by the 
Board as grounds for disciplinary action in such form and 
manner as the Board may deem advisable. The following do 
not constitute valid reasons for the use of personal leave:

(1) Gainful employment,

(2) Any activity in connection with or in planning for a 
strike or any other work stoppage, or any concerted 
action related to a strike or work stoppage.

B. For purposes of this section, a year is from September 1 to 
the following August 31. Employees appointed after September 1 
in a given year shall be credited with one (1) day of personal 
leave in that year, and employees appointed after March 1 in 

■a given year shall not be credited with any personal leave 
in that year. Employees on an unpaid leave of absence in 
excess of ninety (90) calendar days during their scheduled 
work year shall be credited with one (1) day of personal leave 
in that year, and employees on an unpaid leave of absence in 
excess of one hundred eighty (180) calendar days shall not be 
credited with any personal leave in that year. New employees 
shall not be eligible to use personal leave during their 
probationary period.



C. Procedures for the administration of personal leave shall 
be as follows:

(1) When an employee intends to use personal leave, he 
shall give his building principal or other immediate 
supervisor twenty-four (24) hours' advance notice, 
if possible.

(2) Upon returning from the leave, the employee shall 
complete the contractually required report.

D. In addition to the above, an employee may be absent one (1) 
day a year for emergency personal reasons as a result of
a written request approved in advance by the Assistant 
Superintendent, Support Services, or his designee. Such 
additional day may not be accrued from year to year and 
shall be granted only under extreme conditions as deemed 
appropriate by such Assistant Superintendent. No action 
taken by the Board or its administrative agents in connection 
with this paragraph "0" shall be subject to the grievance 
procedure.

E. The provisions of 13.2 above shall become effective September 1,
1980. During the term of this Agreement prior to September 1, 
1980, emergency personal leave shall continue to be administered 
as provided in the Agreement between the parties exoiring on 
June 30, 1980.

13.3 A three (3) day leave of absence with pay shall be granted to 
officers of the Columbus School Employees Association and duly 
certified delegates to the OAPSE annual convention, provided
that such number of delegates shall not exceed a total of three (3) 
delegates from each OAPSE Chapter plus the four (4) CSEA officers, 
except that the total number of delegates shall not exceed 
thirty-five (35). If certain chapters, as certified by the 
Association, are not entitled to or do not utilize three (3) 
delegates, that delegate authorization may be used by other 
chapters as directed by the President of CSEA, except that no 
more than two (2) employees shall be granted such a paid leave 
from any classification with thirty (30) or less employees. 
Additional employees may be granted a three (3) day leave of absence, 
without pay, to attend the OAPSE annual convention; provided, 
however, that such leaves of absence will not be approved if, in 
the judgment of the Assistant Superintendent, Support Services, 
such absence will interfere with the efficient operation of any 
department or working unit. Delegates may attend the convention 
only after a formal written request is submitted at least thirty (30) 
days prior to such convention and approval has been received from 
the Director of Classified Personnel.

13.4 A. In accordance with the provisions of Revised Code, Section 3319.13,
the Board of Education shall grant a leave of absence for a 
period not exceeding two (2) successive school years where 
illness or other disability is the reason for the request. 
This provision is not intended to limit other requirements of 
Section 3319.13 as they affect bargaining unit employees.



B. The Board of Education shall continue to carry, on payroll 
records, all employees whose sick leave accumulation has 
expired, provided they are on an approved leave of absence as 
a result of illness or other disability for the purpose of 
continued insurance coverage(s) which the employee may elect 
to maintain by making monthly payments in the amount of the 
monthly premium for hospitalization and/or life insurance.

C. If the basis for the approved leave of absence, after sick 
leave has expired, is the result of an allowed Worker's 
Compensation claim in which the Board of Education was the 
employer, the Board shall continue to pay that portion of the 
hospitalization and life insurance premiums for the employee 
involved in accordance with other sections of this Agreement 
during the period of such absence, provided: (a) such period 
shall not exceed two (2) years, and (b) the employee does not 
elect to take retirement including disability retirement 
through the School Employees Retirement System.

D. The payments by the Board provided in paragraph C above shall 
be initiated and maintained in accordance with the following:

(1) The employee or his designee must notify the Director 
of Classified Personnel in writing of any Worker's 
Compensation claim within thirty (30) days of the injury 
resulting in the claim or the reactivation of a claim. 
In the event of such notification to the Director of 
Classified Personnel, the Board shall continue such 
payments for a maximum of one hundred twenty (120) days 
from the date of the injury while the claim is being 
processed.

(2) Failure to provide notifications required in (1) above 
will terminate the Board's responsibility to provide 
such insurance benefits.

Board determines 
basis owing to

Employees shall be paid for all time lost when the 
that schools are officially closed on a systemwide 
disease epidemic, hazardous weather condition, or other public 
calamity. Nothing herein shall be construed as requiring payment 
in excess of the employee's regular wage rate or salary for any 
time worked while the' school in which he is employed is officially 
closed for the reasons set forth herein.
unit who are, by reason 
when schools are closed 
compensatory time off. 
a time that is mutually 
supervisor and shall be 
period following the day when the compensatory time was earned.

Members of the bargaining 
of their assignment, required to work 
for such reasons shall be given equal 
The compensatory time shall be taken at 
agreeable to the employee and the employee's 
taken, where practical, within a two-week



13.6

13.7

Employees shall be paid for all time lost when the Board determines 
that one or more individual schools are closed owing to damage to 
a school building, other temporary circumstances due to utility 
failure, or other public calamity, and no work is available in 
the closed school within the employee's classification, except 
that the Board may offer such employees work within their 
classification at other schools or the Food Production Center. 
Employees declining such other work shall not be paid for time 
lost, except that employees with a scheduled work day of four (4) 
hours or less shall not be required to report on the first day 
to another location in order to be paid. In the event the 
school is closed after employees report to work, the necessary 
travel time to the temporary location shall be considered a 
part of the work day. The employee shall be paid the mileage 
rate if the distance is more than four (4) miles.

A member of the bargaining unit returning from a leave of absence 
shall be assured of the reinstatement of all fringe benefits 
provided by this Agreement for which said member is eligible 
under the terms of this Agreement.



ARTICLE 14 
HOLIDAYS

14.1 The following days shall be recognized as paid holidays for all 
employees of the bargaining unit except those employees covered 
by 14.5 of this article.

Between July 1, 1980, and June 30, 1981

Independence Day
Labor Day
Thanksgiving Day
Day After Thanksgiving

Between July 1,

December 24 
Christmas Day 
New Year's Day 
January 2 
January 19

Good Friday
Monday After Easter 
Tuesday After Easter 
Memorial Day

1981, and June 30, 1982

Independence Day 
Labor Day 
Thanksgiving Day 
Day After Thanksgiving

December 24 
Christmas Day 
New Year's Day 
January 18

Good Friday
Monday After Easter 
Tuesday After Easter 
Memorial Day

14.2

14.3

Employees shall be excused from duty on applicable holidays without 
loss of salary or wages. Employees shall receive the equivalent 
of their regular straight time hourly rate for their normal daily 
hours of work for such holidays. In order to be eligible for 
holiday pay, an employee must accrue earnings on his last scheduled 
work day prior to such holiday and his first scheduled work day 
following such holiday, unless on either of such days the employee 
was on an excused absence, or on sick leave for which pay was 
granted.

Holidays falling on Saturday shall be celebrated on the preceding 
Friday unless the preceding Friday is a regularly scheduled day 
of pupil attendance, in which event, the Monday following Saturday 
shall be celebrated as the holiday. In the event such Monday is 
also a regularly scheduled day of pupil attendance, then the 
employee otherwise eligible for holiday pay shall be paid the 
equivalent of one day's pay at his regular rate for such holiday 
in addition to his normal pay for that day.

Holidays falling on Sunday shall be celebrated on the following 
Monday unless that Monday is a regularly scheduled day of pupil 
attendance, in which event, the Friday preceding Sunday shall be 
celebrated as the holiday. In the event that Friday is a regularly 
scheduled day of pupil attendance, then the employee otherwise 
eligible for holiday pay shall be paid the equivalent of one 
day's pay at his regular rate for such holiday, in addition to 
his normal pay for that day.



14.4 If any employee is required to work on a holiday, he will be 
paid one and one-half (1%) times his regular hourly rate of pay 
for all hours worked in addition to his holiday pay.

14.5 All school clerical, food service employees, educational aides, 
and bus drivers working less than eleven (11) months in a 
school year shall observe the following holiday provisions:

New Year’s Day
January 2, 1981
Martin Luther King Day
Good Friday
Memorial Day

Labor Day
Thanksgiving Day
Day After Thanksgiving
Christmas Day

In addition, such employees shall receive one week's pay 
(five (5) days pay at their regular rate for their regularly 
scheduled hours) for the week following Easter. The provisions 
of Sections 14.3 and 14.4, to the extent applicable, shall 
also apply to employees covered by this subsection.

14.6

15.1

In the event, during the term of this Agreement, the school 
calendar is changed so that the pupils are in attendance on 
days presently specified as paid holidays for bargaining unit 
personnel in this Article, then the designated holidays herein 
may be changed, provided that the number of paid holidays for 
employees in each job classification shall not be reduced in 
number. In the event this sub-paragraph becomes applicable, 
the matter of exchange of holidays shall be referred to the 
Conference Committee pursuant to Section 17.3 of this Agreement.

ARTICLE 15 
VACATION

Vacation eligibility - All bargaining unit employees employed 
on the basis of a scheduled work year of eleven or twelve months 
shall be entitled to accrue vacation with full pay in accordance
with the-following schedule:

Years Employed by
Board of Education Days of Vacation

* 0 but less than 5 years 10 days
5 but less than 10 years 13 days

10 but less than 15 years 16 days
15 but less than 20 years 19 days
20 but less than 25 years 22 days
25 years and above 25 days

♦Vacation accrued during the first year of employment 
shall be forfeited if the employee does not complete 
one full year of employment with the Board.

15.2 Vacation scheduling — Eleven- and twelve-month employees shall be
permitted to take vacations, after they are earned, between June 15 
and August 15, subject to the following:



A. At least one (1) custodian in elementary and middle schools 
and at least two (2) custodians in high schools may be required 
to be on duty.

B. At least one-third of employees in an assigned work location 
may be required to be on duty.

C. The provisions of A and B above shall not prohibit employees 
from taking their annual vacation, and the more senior employees, 
based on classification seniority, shall have preference over 
the more junior employees with regard to vacation scheduling.

0. Employees in the Treasurer's Office and Data Processing Depart
ment shall continue to arrange vacation with their supervisors 
at mutually convenient times.

E. The administrative practice of arranging summer vacation 
schedules in the late spring shall continue during the term 
of this Agreement.

Permission shall be granted for a vacation at another time if a 
request is submitted to the Assistant Superintendent, Support 
Services, not less than thirty (30) calendar days in advance of 
such requested vacation, provided such Assistant Superintendent 
deems that such vacation will not interfere with the normal opera
tion of the school system.

15.3 The provisions of Section 3319.084 of the Ohio Revised Code shall
apply to bargaining unit personnel for the purpose of determining 
vacation eligibility.

ARTICLE 16
HOURS OF WORK AND OVERTIME

16.1 The Board will pay overtime at the rate of one and one-half (1^) 
' regular hourly rate for all hours worked in excess of eight (8)

hours on any day or for all hours over forty (40) in any week. 
All overtime work must be authorized by the Assistant Superintendent, 
Support Services. An employee shall receive his regular straight- 
time hourly rate for all hours worked in excess of his regularly 
scheduled hours up to eight (8) in any day or forty (40) in any week.

16.2 During the term of this Agreement, the overtime rate shall be paid 
to bus drivers for time in excess of eight (8) hours of work or in 
excess of a ten- (10) hour span, whichever computation produces
the greater overtime. There shall be no more than two (2) segments 
used to compute a bus driver's work day.

16.3 The normal schedule of hours for all regular full-time employees 
shall consist of eight (8) hours of work five (5) days per week, 
except where there is a seven- (7) day operation made necessary 
by the nature of the work. If the work week for any position is 
normally five (5) days, work performed on Saturday or Sunday, as 
a part of said work week, shall be paid at one and one-half (lh) 
times.



16.4 The normal schedule of hours for regular part-time employees 
shall consist of two, three, four, five, six, or seven consecu
tive hours of work, five (5) days per week.

16.5 There shall be no pyramiding or duplication of overtime pay. 
Where two overtime or premium rates are applicable, only one 
shall be paid.

16.6 When an employee is required to make an elementary school building 
check on a day when he is not regularly scheduled to work, said 
employee shall be paid a minimum of one (1) hour at the rate of 
time and one-half his regular pay. When an employee is required 
to make a middle or senior high school building check on a day 
when he is not regularly scheduled to work, said employee shall
be paid a minimum of one and one-half (iy hours at the rate of 
time and one-half his regular pay.

16.7 Custodial overtime at a work location shall be offered to all 
custodial and head custodial, including head operating personnel 
on a rotation basis beginning with the most senior based on job 
classification seniority. Exceptions to this policy may be made 
for the following reasons:

A. When overtime duties to be performed require the presence 
of the head custodian (head operating employee). -

B. When the need for assigned overtime is identified with 
less than twenty-four (24) hours1 advance notice.

C. When the overtime requires performance of a duty which is
not practical for a Custodian I, the Custodian I may be passed 
but will again be placed on the rotation list for the next 
available overtime that is consistent with Custodian I duties.

D. Building check is not included for purposes of overtime 
rotation.

Because of the wide variance in advance notice, some overtime 
may be offered or assigned well in advance while other overtime 
may be offered or assigned on relatively short notice. Each 
head custodian, in consultation with and at the direction of 
the building administrator, may develop the procedures most suitable 
tD a given work location. Such procedures may include offering 
known overtime at a pre-determined time each week or each month 
or some combination of the two approaches or some other suitable 
approach. Personnel who are absent on the day the overtime is 
offered or absent on the day the overtime is worked shall lose 
that turn. A custodian, head custodian, or head operating employee 
may be removed from the overtime rotation as a result of formal 
discipline action related to overtime duties. When a custodian 
refuses three (3) consecutive overtime opportunities in one school 
year, he shall be dropped from the overtime rotation list for the 
remainder of the year.



16.8 Cafeteria employees scheduled to work four (4) hours or less 
shall not be required to take a one-half hour lunch break during 
said four (4) hours or less scheduled hours; provided, however, 
employees working four- (4) hour schedules will be permitted to 
take a ten-minute break during such four- (4) hour period.

16.9 Any employee assigned to work in a higher job classification 
shall be paid, during the period of such assignment, at the rate 
for the higher job classification, provided such assignment is 
for more than five (5) consecutive work days or the employee does 
work five (5) consecutive work days or longer in the higher job 
classification. The rate of pay shall be determined by applica
tion of the provisions of Section 21.7 of this Agreement. Assign
ments of custodians during the summer months as a result of vacation 
schedules for head custodians shall not be subject to the above 
provisions of this Section.

16.10 The provisions of 16.1 shall apply to school secretaries. Compen
satory time off for work beyond the scheduled work day by school 
secretaries shall be based on the provisions of 16.1 with regard 
to straight time and time and one-half and shall be on a voluntary 
basis. Work required beyond the scheduled work day by school 
secretaries shall be based on the provisions of 16.1 and shall 
be on a paid basis as authorized by the Director of Classified 
Personnel unless, by prior mutual agreement of the secretary and 
principal, compensatory time is to be taken.

16.11 Regular employees in the appropriate classification shall be 
offered overtime or extra time at the Food Production Center 
before substitutes.

16.12 Employees working a scheduled day of seven (7) or more hours shall 
be provided two (2) fifteen-minute breaks, one of which shall occur 
during the first half and one of which shall occur during the last 
half of the work day. Employees working a scheduled day of four 
(4) or more hours shall be provided one (1) fifteen-minute break. 
The break(s) may be scheduled by the responsible supervisor and 
may not be used to adjust the employee's scheduled work day. For 
food service personnel, the breaks provided in this provision shall 
be ten-minute breaks.

16.13 In the event it is necessary for the Board to deduct pay from a 
member of the bargaining unit as a result of a previous overpayment, 
the employee shall be advised in writing, at least five (5) work 
days in advance of the applicable pay day, of the reason for the 
deduction and the amount to be deducted. A request by the employee 
or his representative for a conference to discuss matters related 
to the deduction shall be granted and held prior to the deduction, 
provided the employee makes a request for the conference by the 
end of the work day following the day of receipt of the notice.



ARTICLE 17 
MISCELLANEOUS

17.1 In-Service Procedures

Classified employees shall attend a minimum of two in-service 
meetings per calendar year, when such meetings, designed to help 
improve the efficiency or ease of the work, are offered in either 
the field of present work of the individual employee or in a field 
of work to which said individual employee might reasonably aspire. 
Such meetings may be scheduled during the regular working hours 
of the employee, but it shall not be a requirement that such meet
ings be held during the employee's assigned working hours. No 
employee will be required to attend an in-service meetino during 
his vacation or holidays. a

17.2 The Board shall deliver to the Association the present job descrip
tion for each classification prepared in accordance with Ohio 
Revised Code 3317.12 within thirty (30) days after the effective 
date of this Agreement.

17.3 There shall be established a committee of six (6) members which 
shall meet at least monthly to discuss problems of mutual concern 
between the parties hereto and problems which may occur from 
time to time in the administration of this contract. .Five (5) 
days prior to the established meeting date each party shall submit 
an agenda of items to be discussed, and the meeting discussion 
shall be limited to the prepared agenda unless the parties mutually 
agree otherwise. Three (3) members of the committee shall be 
appointed by the Administration and three (3) shall be appointed 
by the Association.

17.4 Any employee covered by this Agreement who is required to serve 
on a jury shall uoon submission of proof of jury service be paid 
the difference between his jury pay and his base rate of pay (not 
to exceed eight hours per day) for the regularly scheduled work 
days lost while serving on the jury. Such leave shall not be 
deducted from sick leave.

17.5 Any employee injured as a result of an industrial injury for which 
Worker's Compensation is payable shall have the opportunity of 
electing to receive temporary total compensation benefits prior 
to exhausting accrued sick leave benefits or vacation pay.

17.6 The Board of Education shall permit members of the bargaining 
unit to attend adult or evening classes where not in conflict 
with work schedules free of tuition, provided the employee meets 
the eligibility requirements for enrollment in the course and 
provided that the course is related to their primary work function 
for the Board or Education or will enable the employee to qualify 
for a higher classification within the school system. Initial 
inquiries by employees about the appropriateness of specific 
courses should be directed to the Director of Classified Personnel.



17.7 The parties agree that if the present evaluation program of 
non-certified personnel involving the rating of such personnel 
by superiors is continued, during the course of such evaluation, 
discussion will occur with the personnel involved in the 
evaluation and the final evaluation report will be reviewed 
with the employee involved.

17.8 Whenever the Board of Education is informed that a job audit
is being conducted involving the members of the bargaining unit, 
it shall promptly notify the President of the Association of 
such audit including the positions being audited and by whom the 
audit is being conducted. The Board of Education shall also 
inform the person conducting the audit of the provisions of this 
Section. Upon receipt of such notice, the Association may request 
to meet with the Administration or its appropriate representatives 
to discuss their respective positions concerning the jobs under 
audit. The Association may, if it desires, request the Civil 
Service Commission or the person conducting the audit to allow 
the Association to state its position on the job under audit.

17.9 It shall be the policy of the Board of Education that consideration 
be given to members of the bargaining unit prior to consideration 
of other applicants when filling positions at the Board of 
Education that do not require a teaching certificate, in the 
event such position does not fall within the bargaining unit.
The Board shall notify the President of the Columbus School 
Employees Association of any such vacancy in existing positions 
and of any such new positions established.

17.10 Substitute employees working regularly for a period in excess of 
thirty (30) days or during a leave of absence of another employee 
in excess of thirty (30) days shall be entitled to all the rights 
and benefits provided for other personnel in this Agreement 
effective with the first day of the first full pay period after 
said thirty (30) days.

Emergency labor,when used in excess of thirty (30) days and working 
on jobs normally performed by members of the bargaining unit, shall 
be entitled to all the rights, privileges and benefits granted to 
other personnel in this Agreement effective with the first day of 
the first full pay period after said thirty (30) days.

Regular substitutes, when available, shall be used before 
emergency substitutes.

17.11 All employees required to attend food service meetings and 
educational aide meetings shall be paid in accordance with this 
Agreement.

17.12 When the Board intends to create a new classification within the 
bargaining unit, the salary range for such classification shall 
be discussed with representatives of the bargaining unit prior 
to filling the position.



17.13 A. A conference conducted by a supervisor or administrator with 
an employee may be summarized in a written conference report 
by such supervisor or administrator. The employee may be 
accompanied by a representative, who is another employee or 
an OAPSE representative, provided the conference results in 
a written conference report which will be placed in the 
employee's personnel file located at the Education Center. 
The supervisor or administrator conducting the conference may 
also be accompanied. The employee shall be advised, at the 
time such a conference is arranged, of the possibility of
such a report. Arrangements by the employee for a representative 
shall not delay the conference, except that a prearranged 
conference involving a central office supervisor or administrator 
will normally be scheduled at least two (2) days in advance.

B. The supervisor or administrator shall sijn the conference 
report and shall provide the employee the right to indicate 
his views regarding the contents of the conference report in 
a space that shall be provided for this purpose on the 
conference report form. The employee shall be allowed 
three (3) work days in which to prepare and place such views 
on the conference report form, sign the conference report, 
and return it to the supervisor or administrator. The 
employee's signature indicates only that the employee has seen 
the report and does not indicate either agreement or 
disagreement with the contents of the report.

C. Disciplinary actions which require use of a Civil Service 
Personnel Action form shall be based on procedures which 
include the following:

(1) The employee shall normally receive at least three (3) 
work days' prior written notice of a conference or 
hearing which indicates the specific nature of the 
concern(s) which led to the conference ar hearing.

(2) The employee shall have the right to be represented
by a grievance representative or other OAPSE representative.

(3) The employee shall have the right to present witnesses 
and to question any witnesses presented by the Board.

(4) The employee shall have the right to present any 
related evidence in his behalf.

An employee may reauest the removal of disciplinary Personnel 
Actions from his personnel file after three (3) years of good 
behavior as demonstrated by a lack of any disciplinary Personnel 
Actions during the most recent three (3) years. Such a request 
meeting the requirements indicated immediately above shall be 
honored. Employees who are required to attend a disciplinary 
hearing or a grievance hearing during their regularly scheduled 
work day shall be paid at their regular rate of pay for such time.



‘17.15

17.16

17.17

1.3.1

18.2

18.3

Anyone viewing the personnel file of an employee, except
Board employees assigned to the personnel department or supervisors 
and administrators, shall sign and date a form provided for this 
purpose in the employee's personnel file.

Tardiness of less than fifteen (15) minutes for a scheduled shift 
shall not be the basis for denying an employee the right to work 
the remainder of the shift. Nothing in this provision shall limit 
the right of the Board to discipline an employee for tardiness of 
less than fifteen (15) minutes, and denial of the right to work 
for tardiness in excess of fifteen (15) minutes shall not limit 
the right of the Board to take other disciplinary action in 
connection with such tardiness.

Any complaint received by phone concerning a bargaining unit 
member shall include the name, address, and phone number if 
available, of the complainant, or such unsubstantiated complaint 
shall not be the basis for any action against the employee and 
shall not be placed in the employee’s file. Such a complaint 
may be orally communicated to the employee.

ARTICLE 18 
INTERIM NEGOTIATIONS

During the term of this Agreement, if there is any change in state 
law which would invalidate any provision of this Agreement, the 
parties will meet to negotiate any necessary change in the Agreement 
relative to the affected provision only.

On written request to the Association, the Board President or his 
designated representative shall call for the initial meeting of 
the Joint Negotiation Committee for the purpose of interim 
negotiations to be held not later than five (5) days after receipt 
of such written request. Negotiation meetings shall be held as 
often as necessary pursuant to the procedures set forth in 
”C. 1." of the Procedures for Negotiations; however, the last 
negotiations meeting should be held not later than fifteen (15) 
days after the first meeting. Tn the event the members of the 
Joint Negotiation Committee are unable to reach agreement during 
the period of interim negotiations, the parties shall jointly 
request the services of the Federal Mediation and Conciliation 
Service. Mediation shall continue until all issues are resolved 
or until such time as the parties jointly request the termination 
of the mediation process.

In the event, during the term of this Agreement, additional funds 
from the State require mandated raises for members of the bargain
ing unit, the salary increases herein provided shall be considered 
to be a result of such mandated raises and any such stipulated 
raises that require the Board to exceed the salary levels provided 
herein in any given year shall not result in increasing the salary 
levels provided in the succeeding year(s).



ARTICLE 19
JOB SECURITY

19.1 Aides, student helpers, temporary employees and volunteers shall 
not be used to fill a position within any of the job classifica
tions covered by this Agreement except as expressly permitted by 
this Agreement or in the event regular full-time people are not 
available to fill the position.

19.2 In the event under Section 19.1, above, it becomes necessary to 
use aides, student helpers or temporary employees to fill positions 
in job classifications covered by this Agreement, such temporary 
employee, aide or student helper shall be paid at the rate of
pay specified in this Agreement for such job at Step 1.

19.3 The parties understand and agree that from time to time the 
Board enters into work study programs and other programs designed 
to further the technical education of students and give them 
employment experience and undertakes other educational programs 
which call for the employment of student helpers or other people 
involved in study programs. The above provisions of this Agreement 
are not intended to exclude such educational programs; however,
the employment of persons under those programs shall not in any 
way be used to reduce the number of employees of the Board or 
be used to reduce the hours of employees of the Board.

19.4 A. In the event a school clerical position exists for a secondary
summer school program, the position will first be offered to 
the school secretary assigned to the location during the 
school year. The position will next be offered to the school 
secretary who held the position in the available location 
the previous summer. The position will next be offered to 
other school secretaries and awarded on the basis of department 
seniority. School secretaries in secondary summer school 
programs shall be paid their existing hourly rate of pay.

B. In the event a summer school helper position exists for an 
elementary sunnier school program, the position will first 
be offered to the school secretary assigned to the location 
during the school year. The position will next be offered 
to the school secretary who held the position in the available 
location the previous summer. The position will next be 
offered to other school secretaries on the basis of department 
seniority. The position will next be offered to educational 
aides, first on the basis of assignment in the position at 
the location the previous summer and next on the basis of 
department seniority. School secretaries in elementary summer



19.5

19.6

19.7

19.8

19.9

school helper positions shall be paid at an hourly rate equal 
to the first step of the pay range for a Typist Clerk I 
in Special Ranges for School Clerks. Educational aides in 
summer school helper positions shall be paid their existing 
hourly rate of pay as an educational aide.

C. By April 15 of each year,the Director of Classified Personnel 
shall distribute a form to all work locations. This form shall 
be for secretaries and aides to indicate their desire for 
summer positions. The Director of Classified Personnel shall 
then proceed to award the available positions on the basis 
of the desires indicated on such form and in compliance with 
the provisions of A and B above.

Effective with this Agreement, no school clerk shall be required 
to accept the responsibilities of the school treasurer position.

A. Notwithstanding the provisions of 11.2F, summer cleaning 
positions in individual schools which are determined by the 
Board to be available for school-year employees shall be 
offered to school-year bus drivers and food service personnel 
on the basis of system seniority. Such positions shall be 
for a minimum of five (5) hours per day.

B. Summer food service positions determined by the Board to be 
available to food service personnel shall be awarded to
food service employees based on the appropriate job classifica
tion seniority.

If an employee is dismissed and the employee is reinstated through 
a proper appeal, all seniority rights shall be restored as if 
dismissal had not occurred, and the employee shall be reinstated 
in insurance programs on the same basis that exists at the time 
of reinstatement.

During the term of this Agreement, the Board shall reduce the 
number of calendar-year, eight- (8) hour bus driver positions only by 
attrition of such present employees or as a part of a general 
layoff in all classes of bus drivers.

In the event action by the Ohio Legislature permits the "pick-up" 
of employee contributions to SERS to be used in the calculation 
of final average salary, and subject to SERS regulations, the 
Board will meet with representatives of the Association to establish 
procedures which will allow all members of the bargaining unit to 
have their employee contributions to SERS be considered as employer 
"pick-up" for calculation of Federal Income Tax and state income 
tax. The Board will have at least sixty (60) days from the time 
agreements are reached to do all things necessary to implement 
this Article. This change in procedure will be of no cost to 
the Board and is solely for the purpose of reducing current tax for 
members of the bargaining unit and will remain in effect so long 
as Revenue Ruling No. 77-462 remains substantially unchanged.



ARTICLE 20
INSURANCE

20.1

20.2

Hospital, Surgical, and Major Medical Insurance

A. During the term of this Agreement, the Board shall continue 
the current hospital, surgical, and major medical insurance 
programs and shall continue to pay 100 percent of the cost 
of coverage under such programs for all individual members 
of the bargaining unit who have a minimum of twenty (20) 
scheduled hours of work per week for their normally scheduled 
work year.

B. During the term of this Agreement, the Board shall pay, in 
addition to A above, 50 percent of the cost of the insurance 
programs indicated in A above for the dependents of all members 
of the bargaining unit who have a minimum fo twenty-five (25) 
scheduled hours of work per week for their normally scheduled 
work year, provided such employees elect such dependency 
coverage.

C. During the term of this Agreement, the Board shall pay, in 
addition to A above, 100 percent of the cost of the insurance 
programs indicated in A above for the dependents of all members 
of the bargaining unit who have a minumum of twenty-five (25) 
scheduled hours of work per week for their normally scheduled 
work year, provided such employees have elected such dependency 
coverage for the twelve (12) most recent consecutive months.

D. A committee of bargaining unit members shall be formed by the 
Association to review problems and concerns of members of the 
bargaining unit related to the administration and processing 
of hospital, surgical, and major medical insurance programs. 
This committee may meet with representatives of the Board 
and/or representatives of the appropriate insurance companies 
from time to time to represent the problems and concerns of 
employees and to assist in the resolution of such problems 
and concerns.

Dental Insurance

Effective September 1, 1981, a comprehensive dental insurance pro
gram for members of the bargaining unit shall be provided at Board 
expense. Eligibility for coverage shall be on the same basis as 
that provided for hospital, surgical, and major medical insurance, 
except members of the bargaining unit eligible for family coverage 
who elect such family coverage during the 1981 initial enrollment 
period shall not be subject to the twelve (12) month period in 20.1C. 
Members of the bargaining unit who elect family coverage after the 
1981 initial enrollment are subject to all provisions of 20.1C.



20.3 Life Insurance

A. During the term of this Agreement, the Board shall provide,
at Board expense, $10,000 group term life insurance for members 
of the bargaining unit who have a minimum of thirty (30) 
scheduled hours of work per week and a twelve- (12) month 
work year and members of the bargaining unit who have a minimum 
of thirty-five (35) scheduled hours of work per week and less 
than a twelve- (12) month work year.

B. During the term of this Agreement, the Board shall provide,
at Board expense, $5,000 group term life insurance for members 
of the bargaining unit who have a minimum of twenty (20) 
scheduled hours of work per week and a twelve- (12) month 
work year and members of the bargaining unit who have a mini
mum of twenty-five (25) scheduled hours of work per week and 
less than a twelve- (12) month work year.

C. Any employee granted a leave of absence shall be allowed to 
maintain the life insurance provided in this section by paying 
the premium during the period of such leave. If the leave is 
due to a Worker's Compensation claim (as stated in Section 13.4 
of the Agreement) and the employee becomes permanently and 
totally disabled, a premium waiver must be filed by the employee 
with the insurance company prior to the first anniversary date 
of the accident or injury. Failure to do so will disqualify 
the employee from conversion or premium waiver. All premium 
waivers due to illness, injury, or disease must be filed within 
one (1) year of the first date of that illness, injury, or 
disease whether job related or not.

D. Effective January 1, 1981, employees eligible for the benefit 
provided in paragraph A above may elect to buy $10,000 group 
term life insurance in addition to that provided in paragraph 
A above. Effective January 1, 1981, employees eligible for 
the benefit provided in paragraph B above may elect to buy 
$5,000 group term life insurance in addition to that provided 
in paragraph B above. This additional insurance shall be 
paid through payroll deduction at the same rate as the Board 
pays for coverage in paragraphs A and B above. Election of 
this additional coverage shall be made only during the month 
of November, with an effective date of the following January 1.



ARTICLE 21 
WAGES

21.1 During the term of this Agreement, normal progression on the 
salary increment schedule (exclusive of educational aides) is 
as follows:

Step A
Step B
Step C
Step D
Step E
Step F

Entry
After 1 year of paid employment
After 2% years of paid employment
After 5^ years of paid employment
After 9 years of paid employment
After 13 years of paid employment

Step increase shall be effective on the first day of the first 
full pay period following eligibility based on the length of 
time in the immediate step. Members of the bargaining unit 
who, as a result of reclassification, have more years of service 
than required for a step increase shall be eligible for the next 
steo after one year.

21.2

21.3

21.4

21.5

Commencing September 6, 1980, classified employees and educational 
aides shall be paid in accordance with the salary schedule 
identified as Exhibits CS-6 and CS-6A.

Commencing July 11, 1981, classified employees and educational 
aides shall be paid in accordance with the salary schedule 
identified as Exhibits CS-6 and CS-6E.

Commencing January 9, 1982, classified employees and educational 
aides shall be paid in accordance with the salary schedule 
identified as Exhibits CS-6 and CS-6C.

The following classifications shall be paid in accordance with 
the skilled craft ranges incorporated in the classified salary 
schedules:

Automotive Body Mechanic
Automotive Mechanic I 
Automotive Mechanic II 
Boiler Operator-Head

Custodian II
Braille Transcriber
Bus Driver
Bus Driver (65-passenger 

eligible)
Bus Driver (Lift Bus and 

Route Specialist)
Bus Driver Training 

Coordinator
D. P. Computer Operator I 
Electronic and Pneumatic

Instruments Technician

Electronics Repairer
Floor and Furniture

Finisher 
Heating-Plumbing and

Ventilating Repairer
Locksmith 
Maintenance 
Maintenance 
Maintenance 
Maintenance 
Maintenance 
Radio Engini 
Shade Maker

Carpenter 
Electrician 
Mechanic
Pai nter
Roofer

Steam Operating Engineer II
Typewriter Repairer



21.6 The shift differential of ten cents (10<t) per hour shall 
continue to be paid to all second- and third-shift personnel 
working on a scheduled eight-hour basis except personnel 
in the classes of Child Care Attendant, Child Therapist, 
Custodian I, and Custodian II. The overtime rate for all 
personnel qualifying for the shift differential shall be 
at the rate of one and one-half (1^) the regular hourly 
rate, with the shift differential included in the regular 
hourly rate. Exhibits CS-6 attached hereto incorporate 
such shift differential. A second and third shift is de
fined as a shift either commencing after 3:15 p.m. and prior 
to 5:00 a.m. or a shift which commences at some other time 
but at least four (4) hours of which falls between 3:15 p.m. 
and 5:00 a.m.

21.7 Whenever an employee receives a promotion which results in 
an assignment to a higher pay range by the terms of this 
Agreement, that person shall be placed in the new pay range 
two steps above his hourly rate at the time of his promotion, 
except that a promotion which results in an increase of one 
range shall result in an increase of one step. Section 21.7 
shall apply only to promotion within a department as defined 
in Section 11.1 B. All other promotions shall continue to 
be treated under present practice.

21.8 Educational aides shall be granted one year of experience 
for salary purposes for each school year during which the 
educational aide was employed for a minimum of one hundred 
twenty (120) school days as an educational aide in the 
Columbus Public Schools. Computation of experience for 
salary purposes shall begin with the 1969-70 school year.

21. 9 A. Food Service Satellite Managers shall receive mileage 
allowance each day for the mileage from their home 
address to their first work location and from their 
last work location to their home address which is in 
excess of twice the mileage from their home address 
to the Food Production Center. Mileage allowance for 
floating Food Service Satellite Workers shall be com
puted and paid in the same manner based on their base 
school.

B. Employees required to use private transportation to 
perform their assigned duties after initially reporting 
for work and until their last assigned work location
of the day shall be paid mileage allowance at the 
established rate.

21.10 The percentage of salary increase effective in the first 
year of the next Board/CEA Agreement in excess of 9 percent 
shall be applied to all steps and all ranges for members



of the bargaining unit effective the first day of the first 
full pay period following the effective date of the salary 
increase for teachers.



ARTICLE 22

22.1 This Agreement shall be effective as of 12.01 a.m., September 16, 
_1980» and shall continue in full force and effect unfil midnight,
August_JLL—1982In witness whereof the parties hereto have 

-Caused this Agreement to be executed on the day and year first 
above mentioned.

BOARD OF EDUCATION OF THE
CITY OF COLUMBUS SCHOOL DISTRICT

OHIO ASSOCIATION OF PUBLIC SCHOOL
EMPLOYEES (OAPSE)
COLUMBUS SCHOOL EMPLOYEES ASSOCIATION

President





COLUMBUS PUBLIC SCHOOLS 
PAY RANGES BY CLASSIFICATION 

CLASSIFIED EMPLOYEES 
EFFECTIVE SEPTEMBER 6, 1980

Regular Ranges

RANGE CLASSIFICATION RANGE CLASSIFICATION

13 ACCOUNT CLERK I 19 D. P. TAPE LIBRARIAN

17 ACCOUNT CLERK II 9 DENTAL ASSISTANT

17 ADMINISTRATIVE SECRETARY 12 DUPLICATING EQUIPMENT OPERATOR

26 ARCHITECTURAL DRAFTER 18 ELECTRONIC AND PNEUMATIC
INSTRUMENTS TECHNICIAN HELPER

14 AUDIO VISUAL PROCESSOR I
18 EXHIBITS TECHNICIAN

15 AUDIO VISUAL PROCESSOR II
17 HEAD CUSTODIAN I

18 AUTOMOTIVE PARTS CLERK
19 HEAD CUSTODIAN II

17 AUTOMOTIVE SERVICE WORKER I
21 HEAD CUSTODIAN III

18 AUTOMOTIVE SERVICE WORKER II
18 HEATING-PLUMBING AND VENTILAT-

19 AUTOMOTIVE TIRE REPAIRER ING REPAIR HELPER

21 BOILER OPERATOR-HEAD
CUSTODIAN I

13 INTERVENTION AIDE

12 KEY PUNCH OPERATOR I
13 CHILD CARE ATTENDANT

14 LABORER
15 CLEAN IN PLACE SYSTEM 

OPERATOR 17 LANDSCAPE MAINTENANCE WORKER I

12 CLEAN IN PLACE SYSTEM 
OPERATOR HELPER

20 LANDSCAPE MAINTENANCE WORKER II

14 MACHINERY MAINTENANCE WORKER
9 CLERK I

12 MAIL HANDLER
11 CLERK II

18 MAINTENANCE CARPENTER HELPER
15 CLERK III

18 MAINTENANCE ELECTRICIAN HELPER
11 CUSTODIAN I

18 MAINTENANCE PAINTER HELPER
13 CUSTODIAN II

14 OCCUPATIONAL THERAPIST
19 D. P. COMPUTER OPERATOR 

TRAINEE
ASSISTANT

15 OCCUPATIONAL THERAPIST
19 D. P. QUALITY CONTROLLER ASSISTANT (HANDICAPPED)

14 D. P. QUALITY CONTROLLER 
TRAINEE

12 PARKING LOT ATTENDANT



PAY RANGES BY CLASSIFICATION-CLASSIFIED EMPLOYEES
EFFECTIVE SEPTEMBER 6, 1980

Regular Ranges

RANGE CLASSIFICATION RANGE CLASSIFICATION

22 RADIO MUSIC PROGRAMMER 14 STENOGRAPHER-CLERK II
(1 step only)

16 STENOGRAPHER III
13 RADIO STATION OPERATOR 

(1 step only) 18 STOREKEEPER

16 RECEIVING CLERK 11 TELEPHONE OPERATOR

19 SECRETARY TO THE SUPERINTENDENT 16 TRUCK DRIVER

18 STEAM BOILER OPERATOR 18 TYPEWRITER REPAIRER'S HELPER
(HIGH PRESSURE)

9 TYPIST-CLERK I
17 STEAM BOILER OPERATOR 

(LOW PRESSURE) 13 TYPIST-CLERK II

15 STEAM BOILER OPERATOR 15 TYPIST-CLERK III
TRAINEE (HP)

17 VOLUNTEER SPECIALIST
20 STEAM OPERATING ENGINEER I

14 WAREHOUSE WORKER

SCHOOL CLERKS - SPECIAL RANGES - ADDENDUM I

11 STENOGRAPHER-CLERK II 10 TYPIST-CLERK II

13 STENOGRAPHER-CLERK III 12 TYPIST-CLERK III

6 TYPIST-CLERK I

7

FOOD SERVICE EMPLOYEES - SPECIAL RANGES - ADDENDUM II

COOK I 17 FOOD SERVICE MANAGER II

8 COOK II 11 FOOD SERVICE MANAGER TRAINEE

4 FOOD SERVICE HELPER 17 FOOD SERVICE SATELLITE MANAGER

14 FOOD SERVICE INSPECTOR 4 FOOD SERVICE SATELLITE WORKER

13 FOOD SERVICE MANAGER I 7 SATELLITE PROGRAM AIDE



PAY RANGES BY CLASSIFICATION-CLASSIFIED EMPLOYEES 
EFFECTIVE SEPTEMBER 6, 1980

SKILL DIFFERENTIAL - SPECIAL RANGES - ADDENDUM III

RANGE CLASSIFICATION RANGE CLASSIFICATION

22 AUTOMOTIVE BODY MECHANIC 22 ELECTRONICS REPAIRER

21 AUTOMOTIVE MECHANIC I 22 FLOOR AND FURNITURE FINISHER

22 AUTOMOTIVE MECHANIC II 22 HEATING-PLUMBING AND VENTILAT
ING REPAIRER

22 BOILER OPERATOR
HEAD CUSTODIAN II 22 LOCKSMITH

21 BRAILLE TRANSCRIBER 22 MAINTENANCE CARPENTER

14 BUS DRIVER: 22 MAINTENANCE ELECTRICIAN

15 65-PASSENGER ELIGIBLE 
PREMIUM PAY SUPPLEMENT

22 MAINTENANCE MECHANIC

AT 13-150 PER HOUR 22 MAINTENANCE PAINTER

16 LIFT BUS AND ROUTE SPECIALIST 
PREMIUMS PAY SUPPLEMENT AT

22 MAINTENANCE ROOFER

27-330 PER HOUR 23 RADIO ENGINEER

17 BUS DRIVER TRAINING 
COORDINATOR

22 SHADE MAKER

23 STEAM OPERATING ENGINEER II
22 DATA PROCESSING COMPUTER 

OPERATOR I 22 TYPEWRITER REPAIRER

22 ELECTRONIC AND PNEUMATIC
INSTRUMENTS TECHNICIAN



EXHIBIT CS-6A 
COLUMBUS PUBLIC SCHOOLS

CLASSIFIED EMPLOYEES
SALARY SCHEDULE EFFECTIVE SEPTEMBER 6, 1980

REGULAR RANGES

NOTE: SEE ADDENDA FOR SCHOOL CLERKS, FOOD SERVICE EMPLOYEES, SKILL & SHIFT DIFFERENTIAL

RANGE RATE A B C D E F

8 HOURLY 5.00 5.11 5.21 5.33 5.43 5.55
OVERTIME 7.50 7.67 7.82 8.00 8.15 8.33
BI-WEEKLY 400.00 408.80 416.80 426.40 434.40 444.00
ANNUAL 10400.00 10628.80 10836.80 11086.40 11294.40 11544.00

9 HOURLY 5.11 5.21 5.33 5.43 5.55 5.68
OVERTIME 7.67 7.82 8.00 8.15 8.33 8.52
BI-WEEKLY 408.80 416.80 426.40 434.40 444.00 454.40
ANNUAL 10628.80 10836.80 11086.40 11294.40 11544.00 11814.40

10 HOURLY 5.21 5.33 5.43 5.55 5.68 5.81
OVERTIME 7.82 8.00 8.15 8.33 8.52 8.72
BI-WEEKLY 416.80 426.40 434.40 444.00 454.40 464.80
ANNUAL 10836.80 11086.40 11294.40 11544.00 11814.40 12084.80

11 HOURLY 5.33 5.43 5.55 5.68 5.81 5.95
OVERTIME 8.00 8.15 8.33 8.52 8.. 72 8.93
BI-WEEKLY 426.40 434.40 444.00 454.40 464.80 476.00
ANNUAL 11086.40 11294.40 11544.00 11814.40 12084.80 12376.00

12 HOURLY 5.43 5.55 5.68 5.81 5.95 6.09
OVERTIME 8.15 8.33 8.52 8.72 8.93 9.14
BI-WEEKLY 434.40 444.00 454.40 464.80 476.00 487.20
ANNUAL 11294.40 11544.00 11814.40 12084.80 12376.00 12667.20

13 HOURLY 5.55 5.68 5.81 5.95 6.09 6.25
OVERTIME 8.33 8.52 ' 8.72 8.93 9.14 9.38
BI-WEEKLY 444.00 454.40 464.80 476.00 487.20 500.00
ANNUAL 11544.00 11814.40 12084.80 12376.00 12667.20 13000.00

14 HOURLY 5.68 5.81 5.95 6.09 6.25 6.42
OVERTIME 8.52 8.72 8.93 9.14 9.38 9.63
BI-WEEKLY 454.40 464.80 476.00 487.20 500.00 513.60
ANNUAL 11814.40 12084.80 12376.00 12667.20 13000.00 13353.60

15 HOURLY 5.81 5.95 6.09 6.25 6.42 6.58
OVERTIME 8.72 8.93 9.14 9.38 9.63 9.87
BI-WEEKLY 464.80 476.00 487.20 500.00 513.60 526.40
ANNUAL 12084.80 12376.00 12667.20 '13000.00 13353.60 13686.40

16 HOURLY 5.95 6.09 6.25 6.42 6.58 6.75
OVERTIME 8.93 9.14 9.38 9.63 9.87 10.13
BI-WEEKLY 476.00 487.20 500.00 513.60 526.40 540.00
ANNUAL 12376.00 12667.20 13000.00 13353.60 13686.40 14040.00



CLASSIFIED EMPLOYEES
SALARY SCHEDULE EFFECTIVE SEPTEMBER 6, 1980

REGULAR RANGES (continued)

RANGE RATE A B C D E F

17 HOURLY 6.09 6.25 6.42 6.58 6.75 6.94
OVERTIME 9.14 9.38 9.63 9.87 10.13 10.41
BI-WEEKLY 487.20 500.00 513.60 526.40 540.00 555.20
ANNUAL 12667.20 13000.00 13353.60 13586.40 14040.00 14435.20

18 HOURLY 6.25 6.42 6.58 6.75 6.94 7.13
OVERTIME 9.38 9.63 9.87 10.13 10.41 10.70
BI-WEEKLY 500.00 513.60 526.40 540.00 555.20 570.40
ANNUAL 13000.00 13353.60 13686.40 14040.00 14435.20 14830.40

19 HOURLY 6.42 6.58 6.75 6.94 7.13 7.34
OVERTIME 9.63 9.87 10.13 10.41 10.70 11.01
BI-WEEKLY 513.60 526.40 540.00 555.20 570.40 587.20
ANNUAL 13353.60 13686.40 14040.00 14435.20 14830.40 15267.20

20 HOURLY 6.58 6.75 6.94 7.13 7.34 7.56
OVERTIME 9.87 10.13 10.41 10.70 11 .01 11.34
BI-WEEKLY 526.40 540.00 555.20 570.40 587.20 604.80
ANNUAL 13686.40 14040.00 14435.20 14830.40 15267.20 15724.80

21 HOURLY 6.75 6.94 7.13 7.34 7.56 7.79
OVERTIME 10.13 10.41 10.70 11.01 11.34 11.69
BI-WEEKLY 540.00 555.20 570.40 587.20 604.80 623.20
ANNUAL 14040.00 14435.20 14830.40 15267.20 15724.80 16203.20

22 HOURLY 6.94 7.13 7.34 7.56 7.79 8.02
OVERTIME 10.41 10.70 11.01 11.34 11.69 12.03
BI-WEEKLY 555.20 570.40 587.20 604.80 623.20 641.60
ANNUAL 14435.20 14830.40 15267.20 15724.80 16203.20 16681.60

23 HOURLY 7.13 7.34 7.56 7.79 8.02 8.27
OVERTIME 10.70 11.01 11.34 11.69 12.03 12.41
BI-WEEKLY 570.40 587.20 604.80 623.20 641.60 661.60
ANNUAL 14830.40 15267.20 15724.80 16203.20 16681.60 17201.60

24 HOURLY 7.34 7.56 7.79 8.02 8.27 8.53
OVERTIME 11.01 11.34 11.69 12.03 12.41 12.80
BI-WEEKLY 587.20 604.80 623.20 641.60 661.60 682.40
ANNUAL 15267.20 15724.80 16203.20 16681.60 17201.60 17742.40

25 HOURLY 7.56 7.79 8.02 8.27 8.53 8.80
OVERTIME 11.34 11.69 12.03 12.41 12.80 13.20
BI-WEEKLY 604.80 623.20 541.60 661.60 682.40 704.00
ANNUAL 15724.80 16203.20 16581.60 17201.60 17742.40 18304.00

26 HOURLY 7.79 8.02 8.27 8.53 8.80 9.09
OVERTIME 11.69 12.03 12.41 12.80 13.20 13.64
BI-WEEKLY 623.20 641.60 661.60 682.40 -740TTTO 727.20
ANNUAL 16203.20 16681.60 17201.60 17742.40 18304.00 18907.20



CLASSIFIED EMPLOYEES
SALARY SCHEDULE EFFECTIVE SEPTEMBER 6, 1980

ADDENDUM I
SCHOOL CLERKS SCHEDULE - 35-HOUR WEEK

RANGE RATE A B C D E F

6 HOURLY 5.26 5.39 5.50 5.63 5.75 5.90
OVERTIME 7.89 8.09 8.25 8.45 8.63 8.85
BI-WEEKLY 368.20 377.30 385.00 394.10 402.50 413.00
ANNUAL 9573.20 9809.80 10010.00 10246.60 10465.00 10738.00

8 HOURLY 5.50 5.63 5.75 5.90 6.03 6.18
OVERTIME ‘ 8.25 8.45 8.63 8.85 9.05 9.27
BI-WEEKLY 385.00 394.10 402.50 413.00 422.10 432.60
ANNUAL 10010.00 10246.60 10465.00 10738.00 10974.60 11247.60

10 HOURLY 5.75 5.90 6.03 6.18 6.33 6.50
OVERTIME 8.63 8.85 9.05 9.27 9.50 9.75
BI-WEEKLY 402.50 413.00 422.10 432.60 443.10 455.00
ANNUAL 10465.00 10738.00 10974.60 11247.60 11520.60 11830.00

11 HOURLY 5.90 6.03 6.18 6.33 6.50 6.68
OVERTIME 8.85 9.05 9.27 9.50 9.75 10.02
BI-WEEKLY 413.00 422.10 432,60 443.10 455.00 467.60
ANNUAL 10738.00 10974.60 11247.60 11520.60 11830.00 12157.60

12 HOURLY 6.03 6.18 6.33 6.50 6.68 6.84
OVERTIME 9.05 9.27 9.50 9.75 10.02 10.26
BI-WEEKLY 422.10 432.60 443.10 455.00 467.60 478.80
ANNUAL 10974.60 11247.60 11520.60 11830.00 12157.60 12448.80

13 HOURLY 6.18 6.33 6.50 6.68 6.84 7.03
OVERTIME 9.27 9.50 9.75 10.02 10.26 10.55
BI-WEEKLY 432.60 443.10 455.00 467.60 478.80 492.10
ANNUAL 11247.60 11520.60 11830.00 12157.60 12448.80 12794.60



CLASSIFIED EMPLOYEES
SALARY SCHEDULE EFFECTIVE SEPTEMBER 6, 1980

ADDENDUM II
FOOD SERVICE SCHEDULE - 40-H0UR WEEK

RANGE RATE A B C D E B

4 HOURLY 4.68 4.75 4.85 4.93 5.03 5.13
OVERTIME 7.02 7.13 7.28 7.40 7.55 7.70
BI-WEEKLY 374.40 380.00 388.00 394.40 402.40 410.40
ANNUAL 9734.40 9880.00 10088.00 10254.40 10462.40 10670.40

6 HOURLY 4.85 4.93 5.03 5.13 5.24 5.35
OVERTIME 7.28 7.40 7.55 7.70 7.86 8.03
BI-WEEKLY 388.00 394.40 402.40 410.40 419.20 428.00
ANNUAL 10088.00 10254.40 10462.40 10670.40 10899.20 11128.00

7 HOURLY 4.93 5.03 5.13 5.24 5.35 5.46
OVERTIME 7.40 7.55 7.70 7.86 8.03 8.19
BI-WEEKLY 394.40 402.40 410.40 419.20 428.00 436.80
ANNUAL 10254.40 10462.40 10670.40 10899.20 11128.00 11356.80

8 HOURLY 5.03 5.13 5.24 5.35 5.46 5.57
OVERTIME 7.55 7.70 7.86 8.03 8.19 8.36
BI-WEEKLY 402.40 410.40 419.20 428.00 436.80 445.60
ANNUAL 10462.40 10670.40 10899.20 11128.00 11356.80 11585.60

11 HOURLY 5.35 5.46 5.57 5.70 5.83 5.97
OVERTIME 8.03 8.19 8.36 8.55 8.75 8.96
BI-WEEKLY 428.00 436.80 445.60 456.00 466.40 477.60
ANNUAL 11128.00 11356.80 11585.60 11856.00 12126.40 12417.60

13 HOURLY 5.57 5.70 5.83 5.97 6.13 6.27
OVERTIME 8.36 8.55 8.75 8.96 9.20 9.41
BI-WEEKLY 445.60 456.00 466.40 477.60 490.40 501.60
ANNUAL 11585.60 11856.00 12126.40 12417.60 12750.40 13041.60

14 HOURLY 5.70 y 5.83 5.97 6.13 6.27 6.44
OVERTIME 8.55 8.75 8.96 9.20 9.41 9.66
BI-WEEKLY 456.00 466.40 477.60 490.40 501.60 515.20
ANNUAL 11856.00 12126.40 12417.60 12750.40 13041.60 13395.20

17 HOURLY 6.13 6.27 6.44 6.60 6.78 6.99
OVERTIME 9.20 9.41 9.66 9.90 10.17 10.49
BI-WEEKLY 490.40 501.60 515.20 528.00 542.40 559.20
ANNUAL 12750.40 13041.60 13395.20 13728.00 14102.40 14539.20



CLASSIFIED EMPLOYEES
SALARY SCHEDULE EFFECTIVE SEPTEMBER 6, 1980

Board of Education
; i

September 16, 1980

EXHIBIT CS-6A

ADDENDUM III
5KILLED CRAFTS AND SHIFT DIFFERENTIAL SCHEDULE - 40 HOUR WEEK

RANGE RATE A B C D E F

10 HOURLY 5.31 5.43 5.53 5.65 5.78 5.91
OVERTIME 7.97 8.15 8.30 8.48 8.67 8.87
BI-WEEKLY 424.80 434.40 442.40 452.00 462.40 472.80
ANNUAL 11044.80 11294.40 11502.40 11752.00 12022.40 12292.80

11 HOURLY 5.43 5.53 5.65 5.78 5.91 6.05
OVERTIME 8.15 8.30 8.48 8.67 8.87 9.08
BI-WEEKLY 434.40 442.40 452.00 462.40 472.80 484.00
ANNUAL 11294.40 11502.40 11752.00 12022.40 12292.80 12584.00

12 HOURLY 5.53 5.65 5.78 5.91 6.05 6.19
OVERTIME 8.30 8.48 8.67 8.87 9.08 9.29
BI-WEEKLY 442.40 452.00 462.40 472.80 484.00 495.20
ANNUAL 11502.40 11752.00 12022.40 12292.80 12584.00 12875.20

13 HOURLY 5.65 5.78 5.91 6.05 6.19 6.35
OVERTIME 8.48 8.67 8.87 9.08 9.29 9.53
BI-WEEKLY 452.00 462.40 472.80 484.00 495.20 508.00
ANNUAL 11752.00 12022.40 12292.80 12584.00 12875.20 13208.00

14 HOURLY 5.78 5.91 6.05 6.19 6.35 6.52
OVERTIME 8.67 8.87 9.08 9.29 9.53 9.78
BI-WEEKLY 462.40 472.80 484.00 495.20 508.00 521.60
ANNUAL 12022.40 12292.80 12584.00 12875.20 13208.00 13561.60

15 HOURLY 
OVERTIME 
BI-WEEKLY 
ANNUAL

5.91 6.05 6.19 6.35 6.52 6.68
8.87 ■ 9.08 9.29 9.53 9.78 10.02

472.80 484.00 495.20 508.00 521.60 534.40
12292.80 12584.00 12875.20 13208.00 13561.60 13894.40

16 HOURLY 6.05 6.19 6.35 6.52 6.68 6.85
OVERTIME 9.08 9.29 9.53 9.78 10.02 10.28
BI-WEEKLY 484.00 495.20 508.00 521 .60 534.40 548.00
ANNUAL 12584.00 12875.20 13208.00 13561.60 13894.40 14248.00

17 HOURLY 6.19 6.35 6.52 6.68 6.85 7.04
OVERTIME 9.29 9.53 9.78 10.02 10.28 10.56
BI-WEEKLY 495.20 508.00 521.60 534.40 548.00 563.20
ANNUAL 12875.20 13208.00 13561.60 13894.40 14248.00 14643.20

18 HOURLY 6.35 6.52 6.68 6.85 7.04 7.23
OVERTIME 9.53 9.78 10.02 10.28 10.56 10.85
BI-WEEKLY 508.00 521.60 534.40 548.00 563.20 578.40
ANNUAL 13208.00 13561.60 13894.40 14248.00 14643.20 15038.40



CLASSIFIED EMPLOYEES
SALARY SCHEDULE EFFECTIVE SEPTEMBER 6, 1980

ADDENDUM III (continued)

RANGE RATE A B C D E F

19 HOURLY 6.52 6.68 6.85 7.04 7.23 7.44
OVERTIME 9.78 10.02 10.28 10.56 10.85 11.16
BI-WEEKLY 521.60 534.40 548.00 563.20 578.40 595.20
ANNUAL 13561.60 13894.40 14248.00 14643.20 15038.40 15475.20

20 HOURLY 6.68 6.85 7.04 7.23 7.44 7.66
OVERTIME 10.02 10.28, 10.56 10.85 11.16 11.49
BI-WEEKLY 534.40 548.00 563.20 578.40 595.20 612.80
ANNUAL 13894.40 14248.00 14643.20 15038.40 15475.20 15932.80

21 HOURLY 6.85 7.04 7.23 7.44 7.66 7.89
OVERTIME 10.28 10.56 10.85 11.16 11,49 11.84
BI-WEEKLY 548.00 563.20 578.40 595.20 612.80 631.20
ANNUAL 14248.00 14643.20 15038.40 15475.20 15932.80 16411.20

22 HOURLY 7.04 7.23 7.44 7.66 7.89 8.12
OVERTIME 10.56 10.85 11.16 11.49 11.84 12.18
BI-WEEKLY 563.20 578.40 595.20 612.80 631 .20 649.60
ANNUAL 14643.20 15038.40 15475.20 15932.80 16411 .20 16889.60

23 HOURLY 7.23 7.44 7.66 7.89 8.12 8.37
OVERTIME 10.85 11.16 11.49 11.84 12.18 12.56
BI-WEEKLY 578.40 595.20 612.80 631.20 649.60 669.60
ANNUAL 15038.40 15475.20 15932.80 16411.20 16889.60 17409.60



CLASSIFIED EMPLOYEES
SALARY SCHEDULE EFFECTIVE SEPTEMBER 6, 1980

ADDENDUM IV

EDUCATION AIDES SALARY SCHEDULE

Years of Experience Hourly Rate

0 and 1
2 and 3
4 and 5
6 and 7
8 or more

$ 4.19
$ 4.28
$ 4.37
$ 4.47
$ 4.57

MEDIA AIDES SALARY SCHEDULE

Hourly Rate

$ 6.17



EXHIBIT CS-6B

COLUMBUS PUBLIC SCHOOLS
CLASSIFIED EMPLOYEES

SALARY SCHEDULE EFFECTIVE JULY 11, 1981

REGULAR RANGES

NOTE: SEE ADDENDA FOR SCHOOL CLERKS, FOOD SERVICE EMPLOYEES, SKILL & SHIFT DIFFERENTIAL

RANGE RATE A B C D E F

8 HOURLY 5.35 5.46 5.56 5.68 5.78 5.90
OVERTIME 8.03 8.19 8.34 8.52 8.67 8.85
BI-WEEKLY 428.00 436.80 444.80 454.40 462.40 472.00
ANNUAL 11,128.00 11,356.80 11,564.80 11 ,814.40 12,022.40 12,272.00

9 HOURLY 5.46 5.56 5.68 5.78 5.90 6.03
OVERTIME 8.19 8.34 8.52 8.67 8.85 9.05
BI-WEEKLY 436.80 444.80 454.40 462.40 472.00 482.40
ANNUAL 11 ,356.80 11,564.80 11,814.40 12,022.40 12,272.00 12,542.40

10 HOURLY 5.56 5.68 5.78 5.90 6.03 6.16
OVERTIME 8.34 8.52 8.67 8.85 9.05 9.24
BI-WEEKLY 444.80 454.40 462.40 472.00 482.40 492.80
ANNUAL 11,564.80 11,814.40 12,022.40 12,272.00 12,542.40 12,812.80

11 HOURLY 5.68 5.78 5.90 6.03 6.16 6.30
OVERTIME 8.52 8.67 8.85 9.05 9.24 9.45
BI-WEEKLY 454.40 462.40 472.00 482.40 492.80 504.00
ANNUAL 11 ,814.40 12,022.40 12,272.00 12,542.40 12,812.80 13,104.00

12 HOURLY 5.78 5.90 6.03 6.16 6.30 6.44
OVERTIME 8.67 8.85 9.05 9.24 9.45 9.66
BI-WEEKLY 462.40 472.00 482.40 492.80 504.00 515.20
ANNUAL 12,022.40 12,272.00 12,542.40 12,812.80 13,104.00 13,395.20

13 HOURLY 5.90 6.03 6.16 6.30 6.44 6.60
OVERTIME 8.85 9.05 9.24 9.45 9.66 9.90
BI-WEEKLY 472.00 482.40 492.80 504.00 515.20 528.00
ANNUAL 12,272.00 12,542.40 12,812.80 13,104.00 13,395.20 13,728.00

14 HOURLY 6.03 6.16 6.30 6.44 6.60 6.77
OVERTIME 9.05 9.24 9.45 9.66 9.90 10.16
BI-WEEKLY 482.40 492.80 504.00 515.20 528.00 541.60
ANNUAL 12,542.40 12,812.80 13,104.00 13,395.20 13,728.00 14,081.60

15 HOURLY 6.16 6.30 6.44 6.60 6.77 6.93
OVERTIME 9.24 9.45 9.66 9.90 10.16 10.40
BI-WEEKLY 492.80 504.00 515.20 528.00 541 .60 554.40
ANNUAL 12,812.80 13,104.00 13,395.20 13,728.00 14,081.60 14,414.40

16 HOURLY 6.30 6.44 6.60 6.77 6.93 7.10
OVERTIME 9.45 9.66 9.90 10.16 10.40 10.65
BI-WEEKLY 504.00 515.20 528.00 541.60 554.40 568.00
ANNUAL 13,104.00 13,395.20 13,728.00 14,081.60 14,414.40 14,768.00



CLASSIFIED EMPLOYEES
SALARY SCHEDULE EFFECTIVE JULY 11, 1981

REGULAR RANGES

RANGE RATE A B C D E F

17 HOURLY 6.44 6.60 6.77 6.93 7.10 7.29
OVERTIME 9.66 9.90 10.16 10.40 10.65 10.94
BI-WEEKLY 515.20 528.00 541.60 554.40 568.00 583.20
ANNUAL 13,395.20 13,728.00 14,081.60 14,414.40 14,768.00 15,163.20

18 HOURLY 6.60 6.77 6.93 7.10 7.29 7.48
OVERTIME 9.90 ’10.16 10.40 10.65 10.94 11.22
BI-WEEKLY 528.00 541.60 554.40 568.00 583.20 598.40
ANNUAL 13,728.00 14,081.60 14,414.40 14,768.00 15,163.20 15,558.40

19 HOURLY 6.77 6.93 7.10 7.29 7.48 7.69
OVERTIME 10.16 10.40 10.65 10.94 11.22 11.54
BI-WEEKLY 541.60 554.40 568.00 583.20 598.40 615.20
ANNUAL 14,081.60 14,414.40 14,768.00 15,163.20 15,558.40 15,995.20

20 HOURLY 6.93 7.10 7.29 7.48 7.69 7.91
OVERTIME 10.40 10.65 10.94 11 .22 11.54 11 .87
BI-WEEKLY 554.40 568.00 583.20 598.40 615.20 632.80
ANNUAL 14,414.40 14,768.00 15,163.20 15,558.40 15,995.20 16,452.80

21 HOURLY 7.10 7.29 7.48 7.69 7.91 8.14
OVERTIME 10.65 10.94 11.22 11 .54 11 .87 12.21
BI-WEEKLY 568.00 583.20 598.40 615.20 632.80 651.20
ANNUAL 14,768.00 15,163.20 15,558.40 15,995.20 16,452.80 16,931.20

22 HOURLY 7.29 7.48 7.69 7.91 8.14 8.37
OVERTIME 10.94 11.22 11 .54 11.87 12.21 12.56
BI-WEEKLY 583.20 598.40 615.20 532.80 ■651 .20 669.6G
ANNUAL 15,163.20 15,558.40 15,995.20 16,452.80 16,931.20 17,409.60

23 HOURLY 7.48 7.69 7.91 8.14 8.37 8.62
OVERTIME 11.22 11.54 11.87 12.21 12.56 12.93
BI-WEEKLY 598.40 615.20 632.80 651.20 669.60 689.60
ANNUAL 15,558.40 15,995.20 16,452.80 16,931.20 17,409.60 17,929.60

24 HOURLY 7.69 7.91 8.14 8.37 8.62 8.88
OVERTIME 11.54 11.87 12.21 12.56 12.93 13.32
BI-WEEKLY 615.20 632.80 651.20 569.60 689.60 710.40
ANNUAL 15,995.20 16,452.80 16,931.20 17,409.60 17,929.60 18,470.40

25 HOURLY 7.91 8.14 8.37 8.62 8.88 9.15
OVERTIME 11.87 12.21 12.56 12.93 13.32 13.73
BI-WEEKLY 632.80 651.20 669.60 689.60 710.40 732.00
ANNUAL 16,452.80 16,931.20 17,409.60 17,929.60 18,470.40 19,032.00

26 HOURLY 8.14 8.37 8.62 8.88 9.15 9.44
OVERTIME 12.21 12.56 12.93 13.32 13.73 14.16
BI-WEEKLY 651.20 669.60 689.60 710.40 732.00 755.20
ANNUAL 16,931.20 17,409.60 17,929.60 18,470.40 19,032.00 19,635.20



CLASSIFIED EMPLOYEES
SALARY SCHEDULE EFFECTIVE JULY 11, 1981

ADDENDUM I
SCHOOL CLERKS SCHEDULE - 35 HOUR WEEK

RANGE RATE A B C D E F

6 HOURLY 5.61 5.74 5.85 5.98 6.10 6.25
OVERTIME 8.42 8.61 8.78 8.97 9.15 9.38
BI-WEEKLY 392.70 401.80 409.50 418.60 427.00 437.50
ANNUAL 10,210.20 10,446.80 10,647.00 10,883.60 11,102.00 11 ,375.00

8 HOURLY 5,85 5.98 6.10 6.25 6.38 6.53
OVERTIME 8.78 8.97 9.15 9.38 9.57 9.80
BI-WEEKLY 409.50 418.60 427.00 437.50 446.60 457.10
ANNUAL 10,647.00 10,883.60 11 ,102.00 11 ,375.00 11 ,611 .60 11 ,884.60

10 HOURLY 6.10 6.25 6.38 6.53 6.68 6.85
OVERTIME 9.15 9.38 9.57 9.80 10.02 10.28
BI-WEEKLY 427.00 437.50 446.60 457.10 467.60 479.50
ANNUAL 11 ,102.00 11 ,375.00 11 ,611.60 11 ,884.60 12,157.60 12,467.00

11 HOURLY 6.25 6.38 6.53 6.68 6.85 7.03
OVERTIME 9.38 9.57 9.80 10.02 10.28 10.55
BI-WEEKLY 437.50 445.60 457.10 467.60 479.50 492.10
ANNUAL 11,375.00 11 ,611.60 11,884.60 12,157.60 12,467.00 12,794.60

12 HOURLY 6.38 6.53 6.68 6.85 7.03 7.19
OVERTIME 9.57 9.80 10.02 10.28 10.55 10.79
BI-WEEKLY 446.60 457.10 467.60 479.50 492.10 503.30
ANNUAL 11,611.60 11,884.60 12,157.60 12,467.00 12,794.60 13,085.80

13 HOURLY 6.53 6.68 6.85 7.03 7.19 7.38
OVERTIME 9.80 10.02 10.28 10.55 10.79 11.07
BI-WEEKLY 457.10 467.60 479.50 492.10 503.30 516.60
ANNUAL 11 ,884.60 12,157.60 12,467.00 12,794.60 13,085.80 13,431.60



CLASSIFIED EMPLOYEES
SALARY SCHEDULE EFFECTIVE JULY 11, 1981

ADDENDUM II
FOOD SERVICE SCHEDULE - 40 HOUR WEEK

RANGE RATE A B C D E F

4 HOURLY 5.03 5.10 5.20 5.28 5.38 5.48
OVERTIME 7.55 7.65 7.80 7.92 8.07 8.22
BI-WEEKLY 402.40 408.00 416.00 422.40 430.40 438.40
ANNUAL 10,462.40 10,608.00 10,816.00 10,982.40 11 ,190.40 11 ,398.40

6 HOURLY 5.20 5.28 5.38 5.48 5.59 5.70
OVERTIME 7.80 7.92 8.07 8.22 8.39 8.55
BI-WEEKLY 416.00 422.40 430.40 438.40 447.20 456.00
ANNUAL 10,816.00 10,982.40 11 ,190.40 11 ,398.40 11,627.20 11 ,856.00

7 HOURLY 5.28 5.38 5.48 5.59 5.70 5.81
OVERTIME 7.92 8.07 8.22 8.39 8.55 8.72
BI-WEEKLY 422.40 430.40 438.40 447.20 456.00 464.80
ANNUAL 10,982.40 11,190.40 11 ,398.40 11 ,627.20 11 ,856.00 12,084.80

8 HOURLY 5.38 5.48 5.59 5.70 5-.81 5.92
OVERTIME 8.07 8.22 8.39 8.55 8.72 8.88
BI-WEEKLY 430.40 438.40 447.20 456.00 464.80 473.60
ANNUAL 11,190.40 11 ,398.40 11 ,627.20 11 ,856.00 12,084.80 12,313.60

11 HOURLY 5.70 5.81 5.92 6.05 6.18 6.32
OVERTIME 8.55 8.72 8.88 9.08 9.27 9.48
BI-WEEKLY 456.00 464.80 473.60 484.00 494.40 505.60
ANNUAL 11,856.00 12,084.80 12,313.60 12,584.00 12,854.40 13,145.60

13 HOURLY 5.92 6.05 6.18 6.32 6.48 6.62
OVERTIME 8.88 9.08 9.27 9.48 9.72 9.93
BI-WEEKLY 473.60 484.00 494.40 505.60 518.40 529.60
ANNUAL 12,313.60 12,584.00 12,854.40 13,145.60 13,478.40 13,769.60

14 HOURLY 6.05 6.18 6.32 6.48 6.62 6.79
OVERTIME 9.08 9.27 9.48 9.72 9.93 10.19
BI-WEEKLY 484.00 494.40 505.60 518.40 529.60 543.20
ANNUAL 12,584.00 12,854.40 13,145.60 13,478.40 13,769.60 14,123.20

17 HOURLY 6.48 6.62 6.79 6.95 7.13 7.34
OVERTIME 9.72 9.93 10.19 10.43 10.70 11.01
BI-WEEKLY 518.40 529.60 543.20 556.00 570.40 587.20
ANNUAL 13,478.40 13,769.60 14,123.20 14,456.00 14,830.40 15,267.20



CLASSIFIED EMPLOYEES
SALARY SCHEDULE EFFECTIVE JULY 11, 1981

ADDENDUM III
SKILLED CRAFTS AND SHIFT DIFFERENTIAL SCHEDULE - 40 HOUR WEEK

RANGE RATE A B C D E F

10 HOURLY 5.66 5.78 5.88 6.00 6.13 6.26
OVERTIME 8.49 8.67 8.82 9.00 9.20 9.39
BI-WEEKLY 452.80 462.40 470.40 480.00 490.40 500.80
ANNUAL 11 ,772.80 12,022.40 12,230.40 12,480.00 12,750.40 13,020.80

11 HOURLY 5.78 5.88 6.00 6.13 6.26 6.40
OVERTIME 8.67 8.82 9.00 9.20 9.39 9.60
BI-WEEKLY 462.40 470.40 480.00 490.40 500.80 512.00
ANNUAL 12,022.40 12,230.40 12,480.00 12,750.40 13,020.80 13,312.00

12 HOURLY 5.88 6.00 6.13 6.26 6.40 6.54
OVERTIME 8.82 9.00 9.20 9.39 9.60 9.81
BI-WEEKLY 470.40 480.00 490.40 500.80 512.00 523.20
ANNUAL 12,230.40 12,480.00 12,750.40 13,020.80 13,312.00 13,603.20

13 HOURLY 6.00 6.13 6.26 6.40 6.54 6.70
OVERTIME 9.00 9.20 9.39 9.60 9.81 10.05
BI-WEEKLY 480.00 490.40 500.80 512.00 523.20 536.00
ANNUAL 12,480.00 12,750.40 13,020.80 13,312.00 13 ,603.20 13,936.00

14 HOURLY 6.13 6.26 6.40 6.54 6.70 6.87
OVERTIME 9.20 9.39 9.60 9.81 10.05 10.31
BI-WEEKLY 490.40 500.80 512.00 523.20 536.00 549.60
ANNUAL 12,750.40 13,020.80 13,312.00 13,603.20 13,936.00 14,289.60

15 HOURLY 6.26 6.40 6.54 6.70 6.87 7.03
OVERTIME 9.39 9.60 9.81 10.05 10.31 10.55
BI-WEEKLY 500.80 512.00 523.20 536.00 549.60 562.40
ANNUAL 13,020.80 13,312.00 13,603.20 13,936.00 14,289.60 14,622.40

16 HOURLY 6.40 6.54 6.70 6.87 7.03 7.20
OVERTIME 9.60 9.81 10.05 10.31 10.55 10.80
BI-WEEKLY 512.00 523.20 536.00 549.60 562.40 576.00
ANNUAL 13,312.00 13,603.20 13,936.00 14,289.60 14,622.40 14,976.00

17 HOURLY 6.54 6.70 6.87 7.03 7.20 7.39
OVERTIME 9.81 10.05 10.31 10.55 10.80 11.09
BI-WEEKLY 523.20 536.00 549.60 562.40 576.00 591.20
ANNUAL 13,603.20 13,936.00 14,289.60 14,622.40 14,976.00 15,371 .20

18 HOURLY 6.70 6.87 7.03 7.20 7.39 7.58
OVERTIME 10.05 10.31 10.55 10.80 11.09 11.37
BI-WEEKLY 536.00 549.60 562.40 576.00 591.20 606.40
ANNUAL 13,936.00 14,289.60 14,622.40 14,976.00 15,371.20 15,766.40

19 HOURLY 6.87 7.03 7.20 7.39 7.58 7.79
OVERTIME 10.31 10.55 10.80 11 .09 11.37 11.69
BI-WEEKLY 549.60 562.40 576.00 591.20 606.^0 623.20
ANNUAL 14,289.60 14,622.40 14,976.00 15,371.20 15,766.40 16,203.20



CLASSIFIED EMPLOYEES
SALARY SCHEDULE EFFECTIVE JULY 11, 1981

ADDENDUM III - CONTINUED

RANGE RATE A B C D E F

20 HOURLY 7.03 7.20 7.39 7.58 7.79 8.01
OVERTIME 10.55 10.80 11.09 11.37 11.69 12.02
BI-WEEKLY 562.40 576.00 591.20 606.40 623.20 640.80
ANNUAL 14,622.40 14,976.00 15,371.20 15,766.40 16,203.20 16,660.80

21 HOURLY 7.20 7.39 7.58 7.79 8.01 8.24
OVERTIME 10.80 11.09 11.37 11.69 12.02 12.36
BI-WEEKLY 576.00 591.20 606.40 623.20 640.80 659.20
ANNUAL 14,976.00 15,371.20 15,766.40 16,203.20 16,660.80 17,139.20

22 HOURLY 7.39 7.58 7.79 8.01 8.24 8.47
OVERTIME 11.09 11.37 11.69 12.02 12.36 12.71
BI-WEEKLY 591.20 606.40 623.20 640.80 659.20 677.60
ANNUAL 15,371.20 15,766.40 16,203.20 16,660.80 17,139.20 17,617.60

23 HOURLY 7.58 7.79 8.01 8.24 8.47 8.72
OVERTIME 11.37 11.69 12.02 12.36 12.71 13.08
BI-WEEKLY 606.40 623.20 640.80 659.20 677.60 697.60
ANNUAL 15,766.40 16,203.20 16,660.80 17,139.20 17,617.60 18,137.60



CLASSIFIED EMPLOYEES
SALARY SCHEDULE EFFECTIVE JULY 11, 1981

ADDENDUM IV

EDUCATION AIDES SALARY SCHEDULE

Years of Experience Hourly Rate

0 and 1
2 and 3
4 and 5
6 and 7 
8 or more

$4.54
$4.63
$4.72
$4.82
$4.92

MEDIA AIDES SALARY SCHEDULE Hourly Rate

$6.52





COLUMBUS PUBLIC SCHOOLS
CLASSIFIED EMPLOYEES

SALARY SCHEDULE EFFECTIVE JANUARY 9, 1982

REGULAR RANGES

NOTE: SEE ADDENDA FOR SCHOOL CLERKS, FOOD SERVICE EMPLOYEES, SKILL & SHIFT DIFFERENTIAL

RANGE RATE A B C D E F

8 HOURLY 5.55 5.66 5.76 5.88 5.98 6.10
OVERTIME 8.33 8.49 8.64 8.82 8.97 9.15
BI-WEEKLY 444.00 452.80 460.80 470.40 478.40 488.00
ANNUAL 11544.00 11772.80 11980.80 12230.40 12438.40 12688.00

9 HOURLY 5.66 5.76 5.88 5.98 6.10 6.23
OVERTIME 8.49 8.64 8.82 8,97 9.15 9.35
BI-WEEKLY 452.80 460.80 470.40 478.40 488.00 498.40
ANNUAL 11772.80 11980.80 12230.40 12438.40 12688.00 12958.40

10 HOURLY 5.76 5.88 5.98 6.10 6.23 6.36
OVERTIME 8.64 8.82 8.97 9.15 9.35 9.54
BI-WEEKLY 460.80 470.40 478.40 488.00 498.40 508.80
ANNUAL 11980.80 12230.40 12438.40 12688.00 12958.40 13228.80

11 HOURLY 5.88 5.98 6.10 6.23 6.36 6.50
OVERTIME 8.82 8.97 9.15 9.35 9.54 9.75
BI-WEEKLY 470.40 478.4G 488.00 498.40 508.80 520.00
ANNUAL 12230.40 12438.40 12688.00 12958.40 13228.80 13520.00

12 HOURLY 5.98 6.10 6.23 6.36 6.50 6.64
OVERTIME 8.97 9.15 9.35 9.54 9.75 9.96
BI-WEEKLY 478.40 488.00 498.40 508.80 520.00 531.20
ANNUAL 12438.40 12688.00 12958.40 13228.80 13520.00 13811.20

13 HOURLY 6.10 6.23 6.36 6.50 6.64 6.80
OVERTIME 9.15 9.35 9.54 9.75 9.96 10.20
BI-WEEKLY 488.00 498.40 508.80 520.00 531.20 544.00
ANNUAL 12688.00 12958.40 13228.80 13520.00 13811.20 14144.00

14 HOURLY 6.23 6.36 6.50 6.64 6.80 6.97
OVERTIME 9.35 9.54 9.75 9.96 10.20 10.46
BI-WEEKLY 498.40 508.80 520.00 531.20 544.00 557.60
ANNUAL 12958.40 13228.80 13520.00 13811.20 14144.00 14497.601

15 HOURLY 6.36 6.50 6.64 6.80 6.97 7.13
OVERTIME 9.54 9.75 9.96 10.20 10.46 10.70
BI-WEEKLY 508.80 520.00 531.20 544.00 557.60 570.40
ANNUAL 13228.80 13520.00 13811.20 14144.00 14497.60 14830.40

16 HOURLY 6.50 6.64 6.80 6.97 7.13 7.30
OVERTIME 9.75 9.96 10.20 10.46 10.70 10.95
BI-WEEKLY 520.00 531.20 544.00 557.60 570.40 584.00
ANNUAL 13520.00 13811.20 14144.00 14497.60 14830.40 15184.00



CLASSIFIED EMPLOYEES
SALARY SCHEDULE EFFECTIVE JANUARY 9, 1982

REGULAR RANGES (continued)

RANGE RATE A B C D E F

17 HOURLY 6.64 6.80 6.97 7.13 7.30 7.49
OVERTIME 9.96 10.20 10.46 10.70 10.95 11.24
BI-WEEKLY 531.20 544.00 557.60 570.40 584.00 599.20
ANNUAL 13811.20 14144.00 14497.60 14830.40 15184.00 15579.20

18 HOURLY 6.80 6.97 7.13 7.30 7.49 7.58
OVERTIME 10.20 10.46 10.70 10.95 11.24 11.52
BI-WEEKLY 544.00 557.60 570.40 584.00 599.20 614.40
ANNUAL 14144.00 14497.60 14830.40 15184.00 15579.20 15974.40

19 HOURLY 6.97 7.13 7.30 7.49 7.58 7.89
OVERTIME 10.46 10.70 10.95 11.24 11.52 11.84
BI-WEEKLY 557.60 570.40 584.00 599.20 614.40 631.20
ANNUAL 14497.60 14830.40 15184.00 15579.20 15974.40 16411.20

20 HOURLY 7.13 7.30 7.49 7.68 7.89 8.11
OVERTIME 10.70 10.95 11.24 11.52 11.84 12.17
BI-WEEKLY 570.40 584.00 599.20 614.40 631.20 648.80
ANNUAL 14830.40 15184.00 15579.20 15974.40 16411.20 16868.80

21 HOURLY 7.30 7.49 7.68 7.89 8.11 8.34
OVERTIME 10.95 11.24 11.52 11.84 12.17 12.51
BI-WEEKLY 584.00 599.20 614.40 631.20 648.80 667.20
ANNUAL 15184.00 15579.20 15974.40 16411.20 16868.80 17347.20

22 HOURLY 7.49 7.68 7.89 8.11 8.34 8.57
OVERTIME 11.24 11.52 11.84 12.17 12.51 12.86
BI-WEEKLY 599.20 614.40 631.20 648.80 667.20 685.60
ANNUAL 15579.20 15974.40 16411.20 16868.80 17347.20 17825.60

23 HOURLY 7.68 7.89 8.11 8.34 8.57 8.82
OVERTIME 11.52 11.84 12.17 12.51 12.86 13.23
BI-WEEKLY 614.40 631.20 648.80 667.20 685.60 705.60
ANNUAL 15974.40 16411.20 16868.80 17347.20 17825.60 18345.60

24 HOURLY 7.89 8.11 8.34 8.57 8.82 9.08
OVERTIME 11.84 12.17 12.51 12.86 13.23 13.62
BI-WEEKLY 631.20 648.80 667.20 685.60 705.60 726.40
ANNUAL 16411.20 16868.80 17347.20 17825.60 18345.60 18886.40

25 HOURLY 8.11 8.34 8.57 8.82 9.08 9.35
OVERTIME 12.17 12.51 12.86 13.23 13.62 14.03
BI-WEEKLY 648.80 667.20 685.60 705.60 726.40 748.00
ANNUAL 16868.80 17347.20 17825.60 18345.60 18886.40 19448.00

26 HOURLY 8.34 8.57 8.82 9.08 9.35 9.64
OVERTIME 12.51 12.86 13.23 13.62 14.03 14.46
BI-WEEKLY 667.20 685.60 705.60 726.40 748.00 771.20
ANNUAL 17347.20 17825.60 18345.60 18886.40 19448.00 20051.20



COLUMBUS PUBLIC SCHOOLS
CLASSIFIED EMPLOYEES

SALARY SCHEDULE EFFECTIVE JANUARY 9, 1982

ADDENDUM I
SCHOOL CLERKS SCHEDULE - 35 HOUR WEEK

RANGE RATE A B C D E F

6 HOURLY 5.81 5.94 6.05 6.18 6.30 6.45
OVERTIME 8.72 8.91 9.08 9.27 9.45 9.68
BI-WEEKLY 406.70 415.80 423.50 432.60 441.00 451.50
ANNUAL 10574.20 10810.80 11011.00 11247.60 11466.00 11739.00

8 HOURLY 6.05 6.18 6.30 6.45 6.58 6.73
OVERTIME 9.08 9.27 9.45 9.68 9.87 10.10
BI-WEEKLY 423.50 432.60 441.00 451.50 460.60 471.10
ANNUAL 11011.00 11247.60 11466.00 11739.00 11975.60 12248.60

10 HOURLY 6.30 6.45 6.58 6.73 6.88 7.05
OVERTIME 9.45 9.68 9.87 10.10 10.32 10.58
BI-WEEKLY 441.00 451.50 460.60 471.10 481.60 493.50
ANNUAL 11466.00 11739.00 11975.60 12248.60 12521.60 12831.00

11 HOURLY 6.45 6.58 6.73 6.88 7.05 7.23
OVERTIME 9.68 9.87 10.10 10.32 10.58 10.85
BI-WEEKLY 451.50 460.60 471.10 481.60 493.50 506.10
ANNUAL 11739.00 11975.60 12248.60 12521.60 12831.00 13158.60

12 HOURLY 6.58 6.73 6.88 7.05 7.23 7.39
OVERTIME 9.87 10.10 10.32 10.58 10.85 11.09
BI-WEEKLY 460.60 471.10 481.60 493.50 506.10 517.30
ANNUAL 11975.60 12248.60 12521.60 12831.00 13158.60 13449.80

13 HOURLY 6.73 6.88 7.05 7.23 7.39 7.58
OVERTIME 10.10 10.32 10.58 10.85 11.09 11.37
BI-WEEKLY 471.10 481.60 493.50 506.10 517.30 530.60
ANNUAL 12248.60 12521.60 12831.00 13158.60 13449.80 13795.60



Board of Education September 16, 19-30
EXHIBIT CS-6C

COLUMBUS PUBLIC SCHOOLS
CLASSIFIED EMPLOYEES

SALARY SCHEDULE EFFECTIVE JANUARY 9, 1982

ADDENDUM II
FOOD SERVICE SCHEDULE - 40 HOUR WEEK

RANGE RATE A B C D E F

4 HOURLY 5.23 5.30 5.40 5.48 5.58 5.68
OVERTIME 7.85 7.95 8.10 8.22 8.37 8.52
BI-WEEKLY 418.40 424.00 432.00 438.40 446.40 454.40
ANNUAL 10878.40 11024.00 11232.00 11398.40 11606.40 11814.40

6 HOURLY 5.40 5.48 5.58 5.68 5.79 5.90
OVERTIME 8.10 8.22 8.37 8.52 8.69 8.85
BI-WEEKLY 432.00 438.40 446.40 454.40 463.20 472.00
ANNUAL 11232.00 11398.40 11606.40 11814.40 12043.20 12272.00

7 HOURLY 5.48 5.58 5.68 5.79 5.90 6.01
OVERTIME 8.22 8.37 8.52 8.69 8.85 9.02
BI-WEEKLY 438.40 446.40 454.40 463.20 472.00 480.80
ANNUAL 11398.40 11606.40 11814.40 12043.20 12272.00 12500.80

8 HOURLY 5.58 5.68 5.79 5.90 6.01 6.12
OVERTIME 8.37 8.52 8.69 8.85 9.02 9.18
BI-WEEKLY 446.40 454.40 463.20 472.00 480.80 489.60
ANNUAL 11606.40 11814.40 12043.20 12272.00 12500.80 12729.60

11 HOURLY 5.90 6.01 6.12 6.25 6.38 6.52
OVERTIME 8.85 9.02 9.18 9.38 9.57 9.78
BI-WEEKLY 472.00 480.80 489.60 500.00 510.40 521.60
ANNUAL 12272.00 12500.80 12729.60 13000.00 13270.40 13561.60

13 HOURLY 6.12 6.25 6.38 6.52 6.68 6.82
OVERTIME 9.18 9.38 9.57 9.78 10.02 10.23
BI-WEEKLY 489.60 500.00 510.40 521.60 534.40 545.60
ANNUAL 12729.60 13000.00 13270.40 13561 .60 13894.40 14185.60

14 HOURLY 6.25 6.38 6.52 6.68 6.82 6.99
OVERTIME 9.38 9.57 9.78 10.02 10.23 10.49
BI-WEEKLY 500.00 510.40 521.60 534.40 545.60 559.20
ANNUAL 13000.00 13270.40 13561.60 13894.40 14185.60 14539.20

17 HOURLY 6.68 6.82 6.99 7.15 7.33 7.54
OVERTIME 10.02 10.23 10.49 10.73 11 .00 11.31
BI-WEEKLY 534.40 545.60 559.20 572.00 586.40 603.20
ANNUAL 13894.40 14185.60 14539.20 14872.00 15246.40 15683.20



COLUMBUS PUBLIC SCHOOLS
CLASSIFIED EMPLOYEES

SALARY SCHEDULE EFFECTIVE JANUARY 9, 1982

ADDENDUM III
SKILLED CRAFTS AND SHIFT DIFFERENTIAL SCHEDULE - 40 HOUR WEEK

RANGE RATE A B C D E F

10 HOURLY 5.86 5.98 6.08 6.20 6.33 6.46
OVERTIME 8.79 8.97 9.12 9.30 9.50 9.69
BI-WEEKLY 468.80 478.40 486.40 496.00 506.40 516.80
ANNUAL 12188.80 12438.40 12646.40 12896.00 13166.40 13436.80

11 HOURLY 5.98 6.08 6.20 6.33 6.46 6.60
OVERTIME 8.97 9.12 9.30 9.50 9.69 9.90
BI WEEKLY 478.40 486.40 496.00 506.40 516.80 528.00
ANNUAL 12438.40 12646.40 12896.00 13166.40 13436.80 13728.00

12 HOURLY 6.08 6.20 6.33 6.46 6.60 6.74
OVERTIME 9.12 9.30 9.50 9.69 9.90 10.11
BI-WEEKLY 486.40 496.00 506.40 516.80 528.00 539.20
ANNUAL 12646.40 12896.00 13166.40 13436.80 13728.00 14019.20

13 HOURLY 6.20 6.33 6.46 6.60 6.74 6.90
OVERTIME 9.30 9.50 9.69 9.90 10.11 10.35
BI-WEEKLY 496.00 506.40 516.80 528.00 539.20 552.00
ANNUAL 12896.00 13166.40 13436.80 13728.00 14019.20 14352.00

14 HOURLY 6.33 6.46 6.60 6.74 6.90 7.07
OVERTIME 9.50 9.69 9.90 10.11 10.35 10.61
BI-WEEKLY 506.40 516.80 528.00 539.20 552.00 565.60
ANNUAL 13166.40 13436.80 13728.00 14019.20 14352.00 14705.60

15 HOURLY 6.46 6.60 6.74 6.90 7.07 7.23
OVERTIME 9.69 9.90 10.11 10.35 10.61 10.85
BI-WEEKLY 516.80 528.00 539.20 552.00 565.60 578.40
ANNUAL 13436.80 13728.00 14019.20 14352.00 14705.60 15038.40

16 HOURLY 6.60 6.74 6.90 7.07 7.23 7.40
OVERTIME 9.90 10.11 10.35 10.61 10.85 11.10
BI-WEEKLY 528.00 539.20 552.00 565.60 578.40 592.00
ANNUAL 13728.00 14019.20 14352.00 14705.60 15038.40 15392.00

17 HOURLY 6.74 6.90 7.07 7.23 7.40 7.59
OVERTIME 10.11 10.35 10.61 10.85 11.10 11.39
BI-WEEKLY 539.20 552.00 565.60 578.40 592.00 607.20
ANNUAL 14019.20 14352.00 14705.60 15038.40 15392.00 15787.20

18 HOURLY 6.90 7.07 7.23 7.40 7.59 7.78
OVERTIME 10.35 10.61 10.85 11.10 11.39 11.67
BI-WEEKLY 552.00 565.60 578.40 592.00 607.20 622.40
ANNUAL 14352.00 14705.60 15038.40 15392.00 15787.20 16182.40



t

Board of Education September 16, 1980
EXHIBIT CS-6C

CLASSIFIED EMPLOYEES
SALARY SCHEDULE EFFECTIVE JANUARY 9, 1982

ADDENDUM III
SKILLED CRAFTS AND SHIFT DIFFERENTIAL SCHEDULE - 40 HOUR WEEK (continued)

RANGE RATE A B C D E F

19 HOURLY 7.07 7.23 7.40 7.59 7.78 7.99
OVERTIME 10.61 10.85 11.10 11.39 11.67 11.99
BI-WEEKLY 565.60 578.40 592.00 607.20 622.40 639.20
ANNUAL 14705.60 15038.40 15392.00 15787.20 16182.40 16619.20

20 HOURLY 7.23 7.40 7.59 7.78 7.99 8.21
OVERTIME 10.85 11.10 11.39 11.67 11.99 12.32
BI-WEEKLY 578.40 592.00 607.20 622.40 639.20 656.80
ANNUAL 15038.40 15392.00 15787.20 16182.40 16619.20 17076.80

21 HOURLY 7.40 7.59 7.78 7.99 8.21 8.44
OVERTIME 11.10 11.39 11.67 11.99 12.32 12.66
BI-WEEKLY 592.00 607.20 622.40 639.20 656.80 675.20
ANNUAL 15392.00 15787.20 16182.40 16619.20 17076.80 17555.20

22 HOURLY 7.59 7.78 7.99 8.21 8.44 8.67
OVERTIME 11.39 11.67 11.99 12.32 12.66 13.01
BI-WEEKLY 607.20 622.40 639.20 656.80 675.20 693.60
ANNUAL 15787.20 16182.40 16619.20 17076.80 17555.20 18033.60

23 HOURLY 7.78 7.99 8.21 8.44 8.67 8.92
OVERTIME 11.67 11.99 12.32 12.66 13.01 13.38

' BI-WEEKLY 622.40 639.20 656.80 675.20 693.60 713.60
ANNUAL 16182.40 16619.20 17076.80 17555.20 18033.60 18553.60



Board of Education September 16, 1980
EXHIBIT CS-6C

COLUMBUS PUBLIC SCHOOLS 
CLASSIFIED EMPLOYEES

SALARY SCHEDULE EFFECTIVE JANUARY 9, 1982 
ADDENDUM IV
EDUCATION AIDES SALARY SCHEDULE

Years of Experience Hourly Rate

and 1 $ 4.74
and 3 $ 4.83
and 5 $ 4.92
and 7 $ 5.02
or more $ 5.12

MEDIA AIDES SALARY SCHEDULE Hourly Rate

$ 6.72
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This report is authorized by law 29 U.S.C. 2. 
Your voluntary cooperation is needed to mate 
the results of this survey comprehensive, 
accurate, and timely.

T
CLASSIFIED PERSONNEL 
COLUMBUS BOARD OF EDUCATION 
207 EAST STATE STREET 
COLUMBU5 , OH* 43215

L
Respondent:

PREVIOUS AGREEMENT EXPIRED 
JUNE 30» 1980

We have in our file of collective bargaining agreements a copy of your agreement(s):

COLUMBUS OH BD OF EDUC NON-INSTRUC EES
WITH single independent

OHIO

Would you please send us a copy of your current agreement-with any supplements (e.g., employee-benefit plans) and wage 
schedules—negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter will be appreciated

I should like to remind you that our agreement file is open for your use, except for material submitted with a restriction on 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.

- Sincerely yours,

v JANET L. NORWOOD
Commissioner

PLEASE RETURN THIS LETTER WITH 
your RESPONSE OR AGREEMENT(S).

If more than one agreement, use back of form for each document (Please Print)

1. Approximate number of employees involved $ boo

2. Number and location of establishments covered by agreement

3. Product, service, or type of business

4. If your agreement has been extended, indicate new expiration date

BLS 2452 (Rev. January 1980)
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