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AGREEMENT

THIS AGREEMENT, entered into at Columbus, Ohio, August 21, 1987, 
between the BOARD OF EDUCATION OF THE CITY OF COLUMBUS SCHOOL DISTRICT 
(hereinafter referred to as the "Board"), and the COLUMBUS SCHOOL EMPLOYEES 
ASSOCIATION, the OHIO ASSOCIATION OF PUBLIC SCHOOL EMPLOYEES, (CAPSE, here
inafter referred to as the "Union"), AFSCME AFL-CIO.

ARTICLE 1 
RECOGNITION

1.1 The Board recognizes the Union as the sole and exclusive bargaining 
representative for all employees in the following described unit:

The bargaining unit includes all full-time and regular part-time 
Civil Service Bnployees of the school district and all education
al aides employed by the school district, except that super
visory, confidential, and management level employees, as those 
terms are defined in Ohio Revised Code Section 4117.01(F), (J), 
and (K), are excluded from the bargaining unit. Such supervisory 
and managentent level employees are not included in the list of 
classifications paid in accordance with the pay ranges adopted in 
connection with this agreement.

1.2 The term "employee" as used in this Agreement shall refer to 
those persons included in the bargaining unit.

ARTICLE 2 
UNION SECURITY AND DUES CHECKOFF

2.1 The Board agrees to continue to honor dues deduction authoriza
tions executed by the employee in favor of the Union in accord
ance with provisions of the Revised Code of Ohio.

2.2 Effective September 1, 1987, all employees who are not members of 
the Union shall pay a monthly agency fee equivalent to the 
monthly dues uniformly required of such members, not including 
initiation fees, fines or assessments, as certified by the Union 
to the Board's Treasurer before each school year and as further 
necessary to be accurate. Such payment shall be subject to a 
rebate procedure provided by the Union meeting all requirements 
of applicable state and federal law. Such agency fee shall be 
automatically deducted from such employees' paychecks.



2.3 Union dues and agency fees, as certified annually on September 1 
shall be deducted in nine, ten, eleven, or twelve (determined by the 
employee's normal months employed) equal and consecutive install
ments. The charge made by the Board for such deduction privileges 
shall not be more than fifteen cents ($.15) for such deductions up 
to twelve (12) in a year. Such charge may be deducted from the 
first installment of the employee dues or fees. The Union agrees 
that dues and fee deductions for all chapters under the jurisdiction 
of the Columbus School Employees Association shall be paid directly 
to the QAPSE State Office. The Board shall not be responsibile for 
any dues or fee deductions after the employee's employment 
terminates.

2.4 The foregoing provisions regarding agency fees shall be subject to 
all requirements of Ohio Revised Code, Section 4117.09(C), when 
effective, and all other applicable law of like subject matter.

2.5 The Union shall indemnify the Board, its members, and its adminis
trative and supervisory employees, including but not limited to the 
Board's Treasurer (all hereinafter, "the indemnities"), for, and 
hold them harmless from, any and all liability, damages and 
expenses, including but not limited to legal fees at customary rates 
in the community and costs, directly or indirectly incurred by the 
indemnities, or any of them because of any legal action or adminis
trative claim brought against them as a result of the provisions of 
this Article.

ARTICLE 3
UNION REPRESENT ATICN

3.1 The Union may designate one (1) grievance representative at each 
school building or physically separated establishment or work area 
of the Board.

If there is a second shift of three (3) or more employees at one of 
such work locations, the Union may designate an additional grievance 
representative for all second and third shift employees at that lo
cation. The grievance representatives’ names shall be furnished to 
the Board by the Union. Union business, including the investigation 
or processing of grievances, shall not be conducted by such repre
sentatives on school board time nor shall it, in fact, interfere 
with the work assignment of any other employee.

3.2 The president of CSEA or, in his absence, the vice president of 
CSEA, shall have the privileges accorded to grievance represen
tatives.



3.3 Official OAPSE field representatives and/or grievance representa
tives may consult with employees of the bargaining unit before the 
start of and at the completion of the day's work and shall be per
mitted access to work areas at such times only for the purposes of 
adjusting grievances, assisting in the settlement of disputes, and 
for the purpose of carrying into effect the provisions and arms of 
this Agreement. This privilege is extended to include access to 
work areas at other times subject to the approval of the head super
visory person in the building and subject to the understanding that 
work assignments are not, in fact, to be interfered with, except 
with approval of the head supervisory person in the building. 
Visits in accordance with the immediately preceding sentence shall 
be by prior arrangement with the head supervisory person except in 
an emergency. Such a field representative, grievance representa
tive, or CSEA officer shall, after entering a building during normal 
school hours, first inform the head supervisory person in the build
ing of his presence. The Board will be supplied with a list of 
authorized field representatives, grievance representatives, and 
CSEA officers, which list shall be kept current by the Union. The 
Board shall furnish to the Union the names of the head supervisors 
of all work locations.

3.4 The Board agrees to make available to the Union a list of the names 
and addresses of employees eligible for the bargaining unit setting 
forth the job classifications and work locations to which each new 
employee is assigned. Such list will be made available every month.

3.5 Any grievance representative involved in the attendance at a griev
ance hearing in any step of the grievance procedure, after the 
grievance has been reduced to writing, shall be provided released 
time in connection with attendance at such grievance proceeding.

3.6 There is hereby established OAPSE Day, which day shall be the same 
day as COTA Day on the school calendar. Bargaining unit employees 
shall be released without loss of salary to attend the annual dis
trict OAPSE meeting as a professional day on such day. An employee 
wishing to attend the OAPSE meeting shall make a prior written re
quest to his imnediate superior as defined in Section 8.2 of this 
Agreement. Where the operation of the school district requires that 
certain personnel be on duty, priority in the following order shall 
be given to those making a written request to attend OAPSE Day:

A. Officer of the OAPSE Central District;

B. Officers of the Columbus School Ehiployees Association;

C. Chapter officers;

D. Others.



ARTICLE 4 
MANAGEMENT CLAUSE

4.1 The Board retains the sole right and authority to manage the schools 
of the Columbus City School District. Except as limited by the 
specific terms of this Agreement this shall include, but not be 
limited to, the right to direct the Civil Service work force; to 
decide the duties to be performed; to decide the means, methods and 
equipment to be used; to assign, transfer and promote the employees; 
to schedule the days and hours of work, and starting and quitting 
times of employees; to hire, discharge and discipline employees; and 
to make such rules and regulations as are necessary to maintain the 
orderly and efficient operations of the schools.

4.2 The Columbus Board of Education must notify the Columbus School 
Ehiployees Association of any intention to subcontract any bargaining 
unit work and to give the Union an opportunity to be heard at a pub
lic meeting of the Board on such matters before a decision is made. 
It being understood that this notice applies to proposals for a 
change in policy requiring Board action as contrasted with the emer
gency, temporary or short-term project employment situations in 
which the administration has authority to act without specific prior 
Board action. After any decision to subcontract under the above 
provision, the impact upon bargaining unit employees will be dis
cussed in the conference committee established under Section 16.3 of 
this Agreement. Nothing in this subsection shall be construed to 
limit the right of the Union to pursue other available legal 
remedies.

4.3 During the term of this Agreement, Columbus E\iblic Schools' pupils 
being transported by school bus for Columbus Public Schools’ simner 
programs at Board expense shall be transported on Board-owned school 
buses driven by Board employees.

4.4 In the event the placing in a school cafeteria of vending machines 
or automatic dispensing machines results in a reduction in the re
quired personnel or their hours, the affected personnel shall not be 
reduced in classification or number of scheduled hours prior to 
being offered reassignment to a position with the same classifica
tion and number of scheduled hours except that such personnel may be 
assigned duties (no reduction in pay) related to a lower classifica
tion prior to being offered said reassignment position. Such offer
ed position shall be the vacancy after the first posting.

4.5 The Board shall make it a practice to discuss with the Union, in 
advance, changes in working conditions which affect multiple classi
fications of employees or affect employees within a classification 
throughout the district. This provision is not intended to apply to 
changes in duties which are permissible under Civil Service Rules 
and Regulations but is intended to refer to significant system wide 
matters such as Section 16.18. This Section 4.5 shall not be 
subject to Articles 8 and 9.



ARTICLE 5 
UNION DUTIES

5.1 The Union shall represent all employees of the school system within 
the bargaining unit equally and without discrimination regardless of 
their membership or non-membership in the Union,

ARTICLE 6
DISCRIMINATION AND COERCION

6.1 There shall be no discrimination or intimidation by the Board or the 
Union against any employee as a result of, or because of such 
employee's race, color, creed, sex, age, national origin, or member
ship or non-membership in the Union,

6.2 All use of the terms "he," "his," or "him" in this Agreement shall 
be interpreted as referring to both female and male employees.

ARTICLE 7
CONTINUOUS PERFORMANCE PLEDGE

7.1 The members of the Union agree that they will neither cause nor 
sponsor any strike, slow-down, or other work stoppage during the 
term of this Agreement. In the event that the Union violates this 
provision, they shall be subject to appropriate penalties by the 
Board; provided, however, that any dispute as to whether this 
provision has been violated shall be subject to final and binding 
arbitration pursuant to the rules of the American Arbitration 
Association.

7.2 In recognition of this continuous performance pledge, the Board 
agrees there will be no "lockout" of members of the Union except if 
such "lockout" is a result of the Board's inability to pay which 
results in the closing of all regular schools. In the event the 
Board determines it is necessary to close all schools in connection 
with actions of Board employees who are not members of the baraining 
unit, school-year employees who are members of the bargaining unit 
may have their work year adjusted by the Board to accommodate the 
pupil attendance days in the adjusted school calendar provided no 
such school-year employee, except as a result of being on an unpaid 
status, shall have their days of work or their total salary for the 
school year reduced by such adjusted school calendar. Such adjusted 
work year shall not be considered a "lockout." Any dispute as to 
whether this provision has been violated shall be subject to final 
and binding arbitration pursuant to the rules of the American 
Arbitration Association,



7.3 Any classified employee who initiates or participates in a strike or 
other act prohibited by this Article will be subject to disciplinary 
action by the Board; provided, however, that the question of such 
participation shall be subject to the grievance procedure set forth 
in Article 8.

7.4 The Union will make every reasonable effort to prevent or terminate 
violations of this Pledge.

ARTICLE 8 
GRIEVANCE PROCEDURE

8.1 A grievance is defined to be any question or controversy between any 
employee or the Union with the Board involving:

A. The interpretation or application of the provisions of this 
Agreement;

B. The effect, reasonableness, or application of any work rule 
established or enforced by the Board;

C. The discipline or discharge of any employee.

When such problems arise, an attempt should be made by the 
employee and his immediate superior to settle them informally. A 
problem which cannot be resolved informally will be processed as 
a grievance.

8.2 Each grievance shall be processed in the following manner:

Step 1. Within ten (10) calendar days after either an employee 
or the Union has knowledge of the incident which is the sub
ject of the grievance, the employee involved (or the Union, 
as provided in 8.5 below) will reduce his grievance to writ
ing, on forms to be agreed upon, and will submit it to his 
immediate superior, who is a supervisor or administrator. 
(In order to preserve his Civil Service appeal rights, a 
grievant must also complete and submit an appeal form and a 
copy of the grievance to the Board's Civil Service Office 
within ten (10) calendar days of such occurrence. The appeal 
will be held until the appropriate step within the grievance 
process. Upon notification to the Board's Civil Service 
Office by the employee or the Union that Step 3 has been 
reached, the appeal will be activated.) Within five (5) work 
days after the grievance is submitted, a hearing officer 
chosen by the Board will discuss the grievance with the 
employee involved and attempt to resolve it. Within five (5) 
work days after this discussion, the hearing officer will 
state his decision in writing, attach it to the grievance 
form, and provide a complete copy to the grievant.



Step 2. If the grievant is not satisfied with the decision 
concerning his grievance made by the hearing officer, he may, 
within five (5) work days of his receipt of such decision, 
request such hearing officer to forward his grievance to the 
Superintendent of Schools for hearing. The Superintendent of 
Schools, or his designated representative, will schedule a 
hearing on the grievance within five (5) work days of its 
receipt by him and will notify the employee and the Union of 
the time and place of such hearing. Within five (5) work 
days followirx} such hearing, the Superintendent of Schools or 
his designee shall state his decision in writing, attach it 
to the grievance form, and forward a complete copy to the 
grievant.

Step 3. If the grievance is not resolved at Step 2, the employee 
and/or the Union, within five (5) work days following receipt 
of the Step 2 response, shall have the right to continue the 
grievance as an appeal to the Municipal Civil Service Carmis- 
sion of the City of Columbus in accordance with the proce
dures established by said Canrnission and as hereinafter pro
vided in Section 8.8, provided the appeal was filed with the 
Board's Civil Service Office within the prescribed ten (10) 
day time period. In the event the grievance concerns a 
matter over which the Columbus Municipal Civil Service 
Ccnmission refuses to exercise or grant jurisdiction, the 
Union shall have the recourse to the arbitration procedure 
provided for in Article 9.

8.3 The failure of the grievant to appeal any decision to the next step 
within the time set forth for such appeal shall constitute a waiver 
of the right of further appeal in all cases (except one in which the 
Municipal Civil Service Commission exercises jurisdiction), and a 
final disposition of the grievance shall be made on the basis of the 
last decision given so far as the Board of Education grievance steps 
are applied.

8.4 Unless mutually agreed otherwise, all grievance hearings shall be
held outside of the normal working hours of the grievant or griev- 
ants involved so as not to interfere with their working responsi
bilities, except that Step 1 hearings shall be held during the 
grievant's normal work day (span of day for bus drivers) unless, at 
the discretion of the Board, the Step 1 hearing is held at the 
assigned work location of the grievant. A representative of the
Union may accompany and represent the grievant at all steps of the 
grievance procedure, and the grievant shall have the right to pre
sent witnesses and question such witnesses on the matter of the 
grievance and shall have the right to present any other relevant 
evidence in his own behalf. An employee shall not be represented or 
accompanied by any other representative but an official Union repre
sentative at any grievance or arbitration hearing. An employee may 
represent himself in Step 1 or in Step 2 of this procedure.



8.5 In the event there is a grievance which affects a number of employ
ees or which involves a condition of general concern to the employ
ees r it may be submitted as a grievance at Step 2 by the Union, pro
vided:

A. The grievance involves employees at more than one work location, 
or

B. The grievance involves employees in more than one department, as 
listed in Article 10.1 B, assigned to the same work location.

8.6 No reprisals of any kind shall be taken by the Board or any member 
of the Administration against any party filing a grievance or any 
member of the grievance committee or any other participants in the 
grievance procedure by reason of such participation.

8.7 All documents, communications, and records dealing with the process
ing of a grievance shall be filed separately from the personnel 
files of the participants.

8.8 In the event the Columbus Municipal Civil Service Commission refuses 
to exercise jurisdiction over a grievance which has been submitted 
to it or in the event it is finally determined that the Columbus 
Municipal Civil Service Commission has no jurisdiction over the 
grievance, the Union may request arbitration. Arbitration must be 
requested in writing within thirty-five (35) calendar days after 
receipt of the written answer given by the Superintendent of Schools 
or his designee under Step 2 of the grievance procedures, or within 
thirty-five (35) calendar days after receipt of the refusal by the 
Municipal Civil Service Carmission to exercise or grant jurisdic
tion, or of a final determination that the Municipal Civil Service 
Ccxmiission has no jurisdiction over the grievance, whichever is 
later.

ARTICLE 9
ARBITRATION

9.1 Within five (5) working days after the notice requesting arbitration 
has been served on the Board, the parties shall meet to select an 
impartial arbitrator. If no agreement is reached at this meeting, 
the parties immediately and jointly shall request the American Arbi
tration Association to submit to them a panel of five (5) arbitra
tors frcm which the Board and the Union shall alternately strike 
names until one name remains, and this person shall be the 
arbitrator.

9.2 The decision of the arbitrator shall be final and binding upon the 
parties.



9.3 The arbitrator shall not have the power to add to, subtract from, or 
modify this Agreement. Only grievances and disputes between the 
parties as to the interpretation, or application, of this Agreement 
shall be subject to arbitration as herein provided. General wage 
scale and other economic issues, as well as the extension, renegoti
ation or renewal of this Agreement shall not be subject to arbitra
tion except as provided in the Procedures for Negotiations.

9.4 The costs for the services of the arbitrator, including per diem ex
penses, if any, and actual and necessary travel and subsistence ex
penses, as well as the related cost of the American Arbitration 
Association services, shall be borne totally by the loser. The arb
itrator shall designate in his/her award the prevailing party, or 
the predominately prevailing party, and shall submit all charges to 
the other party for payment. Such charges shall not be divided by 
the arbitrator between the parties in any manner or under any cir
cumstances without prior approval of both parties. The expenses of 
witnesses and other representatives shall be borne by the party they 
represent. A stenographic record of the arbitration proceedings 
shall be made. Each party shall pay for its own copy of such
record, and the parties shall share equally the cost of the 
arbitrator’s copy.

ARTICLE 10
SENIORITY

10.1 To the extent permitted by law, and consistent with the responsi
bility of the Board to provide appropriate services of good quality, 
the principle of seniority as hereinafter defined shall prevail. 
Nothing in these seniority provisions shall be construed to change, 
antend or interfere with the Civil Service laws of the City of Colum
bus insofar as they affect appointment, promotions, and tenure.

A. System seniority shall be defined as the length of employment by 
an employee with the Board as computed from the employee's most 
recent date of hire.

B. Department seniority shall be defined as the length of employment 
by an employee in a particular department as computed from the 
employee's most recent date of entry into such department. For 
the purposes of this provision, the following departments shall 
be deemed to exist:

(1) Custodial (including warehouse personnel)

(2) Truck Driver

(3) Maintenance

(4) Transportation



(5) Food Service

(6) School Clerical and Administrative and other Clerical

(7) Data Processing

(8) Educational Aides

(9) Vehicle Maintenance

(10) Special Education Child Care Attendants and Intervention 
Aides

C. Job classification seniority shall be defined as the length of 
employment by an employee in a particular job classification as 
computed frcm the employee’s most recent date of entry into such 
job classification. Job classifications shall correspond with 
the job classifications set forth on the salary schedule as 
published by the Board of Education.

D. Building seniority shall be defined as the length of employment 
by an employee in a particular building as computed from the 
employee’s most recent date of entry into such building. For the 
purposes of this Agreement, the building at 270 East State Street 
and its annexes on Fifth and Sixth Streets shall be considered as 
one building.

E. Substitute employees shall not accumulate seniority and are not
considered as either regular full-time or regular part-time 
employees subject to the terms of this Agreement. Only regular 
full-time or regular part-time employees shall accumulate
seniority.

F. There shall be a probationary period of one hundred twenty (120) 
days or the probationary period established by the Columbus 
Municipal Civil Service Commission if other than one hundred 
twenty (120) days to allow the Board to determine the fitness and 
adaptability of any new employee it may hire to do the work re
quired. Diring such time a new employee shall have no seniority 
rights, and his qualifications to do the work required, or his 
discharge or layoff for any reason, shall not be subject to the 
grievance or arbitration procedures set forth in this Agreement. 
Employees retained beyond this probationary period shall have 
their system seniority computed as of their date of hire; their 
department seniority computed as of their latest date of entry 
into the department; their job classification seniority computed 
as of their latest date of entry into the job classification; and 
their building seniority computed as of their latest date of 
entry into the building.



G. (1) Appointments and promotions in all classified positions shall
be made in accordance with the rules of the Civil Service 
Commission of the City of Columbus except when the Ohio 
Revised Code takes precedence.

(2) When a vacancy is to be filled in a class within the bargain
ing unit and no Civil Service eligible list is available, the 
Board will provisionally appoint one (1) of the three (3) 
most senior Board employees in the class eligible for promo
tion to the provisional position, provided at least three (3) 
eligible Board employees apply for such provisional promo
tion. Such appointment shall be made in a manner so as not to 
permit the provisional Board employee to gain permanent 
status in the provisional position without a test.

(3) When a vacancy is to be filled in a class which is the first 
level supervisor class above the bargaining unit series and 
no Civil Service eligible list is available, the Board may 
either make a limited provisional appointment of an eligible 
Board employee of its choice in such a manner as to not per
mit the provisional Board employee to gain permanent status 
in the provisional position without a test, or the Board may 
provisionally appoint the most senior eligible Board employee 
making application for the position.

H. Employees with system seniority who change departments or change 
job classification shall not accumulate department seniority or 
job classification seniority in their new department or job 
classification during their probationary period as provided in 
10.1 F, but shall continue to retain their seniority in their 
former job classification or department during this period. Upon 
completion of the probationary period as provided in 10.1 F, such 
employees shall acquire seniority in the new department or job 
classification dating from their most recent date of entry into 
such department or job classification and shall no longer retain 
their former department or former job classification, except as 
provided in Section 10.5.

I. Employees on an approved leave of absence or on layoff shall 
retain all lawful rights of seniority provided in Article 10.1.

J. During the probationary period set forth in 10.1 F, employees 
promoted to a classification within the bargaining unit shall 
have the option of returning to the former classification with no 
interruption of seniority in the event the Board determines that 
the performance of the employee is unsatisfactory during such 
probationary period.



10.2 Assignment of Work Location -Permanent Transfer and Bidding 
Procedure

It shall be the policy of the Board of Education to use seniority as 
one of the determining factors in permanently filling vacancies or 
in the assignment of work locations within a department. In addit
ion to this provision, the following specific provisions as provided 
in the remainder of this Article shall apply.

10.3 School Clerical Position

A. A notice indicating that a permanent job opening in a school 
exists (or is expected to exist, if known ahead of the actual 
vacancy), setting forth the job classification required and the 
location of the school involved, shall be posted on an appropri
ate bulletin board in each school for five (5) work days, and a 
copy of said notice shall be sent to the President of the Union.

B. Within three (3) work days after the last day of posting, employ
ees with department seniority having the requisite job classifi- 
caton may apply for said job opening by sending a request for 
transfer on the appropriate form to the Director of Classified 
Personnel.

C. The job opening shall be awarded to the applicant having the 
highest job classification seniority.

After the vacancy has been filled by transfer under the alcove pro
cedure, the Board shall not be required to post further job vacan
cies resulting from such transfer. Such subsequent vacancies in 
work locations shall be filled as follows:

D. The Board shall fill such subsequent vacancies by transferring, 
on the basis of job classification seniority, any person with the 
appropriate job classification who has on file application for 
transfer to such location.

E. After the above transfer procedures have been completed, any re
maining vacancies shall be filled by promotional examination in 
accordance with the rules and regulations of the Civil Service 
Conmission and the provisions hereinafter set forth.

F. The posting, assignment, and transfer to positions for Account 
Clerk I shall be processed as provided in A through E above 
recognizing that adjustments to the cluster may be necessary from 
time to time.



No new employee, successful job bidding applicant, or transfer 
applicant under the above procedure may submit a job bid or transfer 
application until the lapse of one (1) year from the date of employ
ment or reassignnent, except where such reassignment was a result of 
the closing or announced closing of a school.

Transfer requests by Civil Service employees shall indicate no more 
than six (6) specific work locations or school buildings. Transfer 
requests may be made at any time during the year, but all requests 
will expire on December 31 of each year. Transfer requests for the 
next year may be submitted during the preceding November and 
December but shall not become active requests until January 1. 
Transfer requests may be withdrawn at any time by the enployee. The 
Board may require the transfer of the eligible applicant to a re
quested location when a request is on file at the time the vacancy 
or the expected vacancy becomes known to the Board.

10.4 Custodial

A. When a vacancy occurs within a building, custodial employees 
within that building in the requisite classification shall be 
given an opportunity to make a choice of shifts on the basis of 
their building seniority.

B. After the employees having building seniority have been given 
their choice of shifts as indicated above, a notice indicating 
that a permanent job opening exists shall be posted on the bul
letin board in each school or building for five (5) days, and a 
copy shall be sent to the President of the Union. Such notice 
shall indicate the location of the building, the position avail
able and the shift involved.

C. Within three (3) work days after the last day of posting, 
employees with department seniority having the requisite job 
classification may apply for such job opening by sending a 
request for transfer on the appropriate form to the Director of 
Classified Personnel.

D. The job opening shall be awarded to the applicant with the high
est job classification seniority who has filed a request for 
transfer.

After the vacancy within a building has been filled by the above 
procedure, the Board shall not be required to post further vacancies 
resulting from such transfer. The resulting vacancy in another 
building created by such transfer shall be filled as follows:

E. After custodial employees in the requisite classification with 
building seniority have been given an opportunity to choose their 
shifts, a transfer shall be made by awarding the resulting vacan
cy to any person in the appropriate job classification who has on 
file an applicaton for transfer to such location, on the basis of 
his job classification seniority.



F. After the transfer procedures have been completed, remaining 
vacancies shall be filled by promotional examination, as applic
able, or by appointment under the rules and regulations of the 
Civil Service Commission.

No new employee, successful job bidding applicant, or transfer 
applicant under the above procedure may submit a job bid or transfer 
application until the lapse of one (1) year from the date of employ
ment or reassignment, except where such reassignment was a result of 
the closing or announced closing of a school.

Transfer requests by Civil Service employees shall indicate no more 
than six (6) specific work locations or school buildings. Transfer 
requests may be made at any time during the year, but all requests 
will expire on December 31 of each year. Transfer requests for the 
next year may be submitted during the preceding November and 
December but shall not become active requests until January 1. 
Transfer requests may be withdrawn at any time by the employee. The 
Board may require the transfer of the eligible applicant to a re
quested location when a request is on file at the time the vacancy 
or the expected vacancy becomes known to the Board.

10.5 Cafeteria

A. A notice indicating that a permanent job opening exists, setting 
forth the job classification required and the location of the 
food service facility, shall be posted on the bulletin board in 
each food service facility for five (5) work days and a copy of 
said notice shall be sent to the President of the Union.

B. Within three (3) work days after the last day of posting, 
employees with department seniority in the requisite job class
ification may apply for said job opening by sending a request for 
transfer on the appropriate form to the Director of Classified 
Personnel.

C. The job opening shall be awarded to the applicant having the 
highest job classification seniority.

After the vacancy has been filled by transfer under the above pro
cedure, the Board shall not be required to post further job vacan
cies resulting from such transfer. Subsequent vacancies in work 
locations shall be filled as follows:

D. The Board shall fill such subsequent vacancies by transferring 
any person with the appropriate job classification who has on 
file an application for transfer to such location on the basis of 
job classification seniority.



E. After the above transfer procedures have been completed, any 
remaining vacancies shall be filled by promotional examination in 
accordance with the rules and regulations of the Civil Service 
Conniission and the provisions hereinafter set forth.

No new employee, successful job bidding applicant, or transfer 
applicant under the above procedure may submit a job bid or transfer 
application until the lapse of one (1) year from the date of employ
ment or reassignment, except where such reassignment was a result of 
the closing or announced closing of a school.

Transfer requests by Civil Service employees shall indicate no more 
than six (6) specific work locations or school buildings. Transfer 
requests may be made at any time during the year, but all requests 
will expire on December 31 of each year. Transfer requests for the 
next year may be submitted during the preceding November and 
December but shall not become active requests until January 1. 
Transfer requests may be withdrawn at any time by the employee. The 
Board may require the transfer of the eligible applicant to a 
requested location when a request is on file at the time the vacancy 
or the expected vacancy beccmes known to the Board.

F. Extra work on days when lunches are not being provided at the 
Food Production Center shall be offered on the basis of job 
classification seniority to employees with the appropriate job 
classification who are assigned to the Food Production Center.

G. Regular employees in the appropriate classification shall be 
offered overtime or extra time at the Food Production Center 
before substitutes.

10.6 Educational Aides

A. Not later than May 1 of each year, the Director of Educational 
Aides shall prepare a list of all known vacancies in educational 
aides' positions for the following year. Copies of this list 
will be posted in each school.

B. Educational aides to be considered for such vacancies shall apply 
to the Director of Educational Aides not later than May 15.

C. The Board shall consider job classification seniority as one of 
the determining factors in selecting among the applicants whose 
qualifications are relatively equal.

D. Educational aides shall be notified of their school assignment 
for the next school year no later than their last assigned work 
day in June. Such notification shall not be a guarantee of re
employment for the following school year if layoff is in accord
ance with law or this Agreement.



E. Educational aides who return to an assignment in September as a 
result of notification in accordance with D above and who are re
duced in hours at the beginning of the school year as a result of 
a reduction in hours in that location, and educational aides 
whose hours are reduced after the beginning of the school year 
will be furnished a list of known educational aide position 
vacancies during the first week of school or at the time after 
September when the reduction in hours occurs and such educational 
aides will be given an opportunity to apply for such vacancies. 
Vacancies shall be awarded on the basis of system seniority to 
the senior educational aide applying.

F. Whenever there is a new classification of educational aide estab
lished, notice of such classification shall be distributed in 
accordance with the procedures provided in 10.13. In awarding 
the position, the Board shall give the position to the qualified 
educational aide when selecting among applicants whose qualifica
tions are relatively equal.

G. In the event there is an increase or decrease in the authorized 
hours for educational aides in a school, such increase or de
crease will be first offered to existing educational aides on the 
basis of system seniority except where the principal determines 
that such seniority approach will detract from the school 
program.

H. Title I and DPPF aides shall not be required to perform duties 
related to the general supervision of pupils (playgrounds, lunch
rooms, hallways, and restrooms) in excess of the percentage of 
time permitted by lawful regulations of the funding agency. (The 
current limitation is 10 percent, and the limitation provided in 
this section shall be automatically adjusted with changes in such 
limitation.)

I. Educational aides shall not be required to work playground duty 
when the severity of weather conditions is such that, as deter
mined by the principal, teachers would not be required to work 
playground duty.

J. In the event the Board determines that it is necessary to reduce 
the number of hours for existing educational aides or to lay off 
educational aides. Board representatives will first discuss the 
matter with Association representatives in an effort to determine 
the most constructive approach and to minimize the negative 
impact on educational aides.

K. After the beginning of the school year when an original seven (7) 
hour educational aide job opening occurs and is to be filled, a 
notice indicating the location and general duties will be dis
tributed to all educational aide school locations. This notice 
will also identify the administrator to be contacted concerning 
the vacancy.



10.7 Truck Drivers

A. Route Bidding

(1) As soon as practicable after August 15 of each school year, 
all known routes shall be posted in the various truck driver 
work locations.

(2) Prior to Labor Day, routes shall be bid according to job 
classification seniority beginning with the most senior 
driver.

(3) Truck driver positions at given locations without a regular 
route shall be considered as a route for bidding purposes.

(4) A driver who is absent may designate another driver to bid in 
his behalf.

(5) Truck drivers shall retain the routes elected through the 
August bidding process or vacancy bidding process for the 
school year, except that occasional temporary assignment may 
be necessry to cover a vacant route, familiarize a new driver 
with a route for up to three (3) days, or to accomplish such 
other occasional and specialized needs of the school system 
as may arise.

B. Route Vacancies

(1) Permanent route vacancies occurring after Labor Cay shall be 
posted in the truck driver work locations for five (5) work 
days.

(2) During the posting period truck drivers may bid on the posted 
vacancy by sutiriitting a written request for such vacancy to 
the Director of Classified Personnel.

(3) The vacant route shall be awarded to the applicant with the 
highest job classification seniority.

C. Overtime

(1) School-year overtime shall be offered to all truck drivers on 
a rotation basis. The initial rotation shall begin with the 
most senior driver on the basis of job classification senior
ity. Sign-up lists for weekday and weekend overtime shall be 
posted for at least two (2) work days at truck driver work 
locations (currently Starling Street, 17th Avenue, and Food 
Production Center), through the Wednesday prior to the over
time period or through the third work day prior to an extend
ed weekend.
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(2) All new drivers are excluded from overtime the first time 
around.

(3) Any driver who is absent on the day the overtime is offered 
or absent on the day the overtime is worked shall lose that 
turn.

(4) It is recognized by the parties that some overtime will occur 
in connection with various routes and such overtime will not 
be bid. It is further recognized by the parties that over
time bidding may not be practicable when the need for over
time is not known at least twenty-four (24) hours in advance.

(5) A truck driver may be removed fran the overtime rotation as a 
result of formal discipline action related to overtime 
duties.

D« Summer Work

All summer truck driving work, beyond that assigned to 
calendar-year truck drivers, shall be offered to school-year 
truck drivers before being offered to other employees.

E. Truck Inspection

Board trucks utilized by delivery services personnel will be 
annually inspected each siurmer by Board garage personnel and a 
copy of the inspection report submitted to the Assistant Super
intendent, Support Services.

Pupil Transportation

A. Bus Driver Job Classification Seniority—There shall be two (2) 
categories of job classifiction seniority for bus drivers. Five- 
hour bus drivers shall constitute a category, and eight-hour bus 
drivers shall constitute a category. Job classification senior
ity for eight-hour bus drivers shall be defined as the length of 
employment as an eight-hour bus driver, as computed from the bus 
driver's most recent employment as an eight-hour bus driver. Job 
classification seniority for five-hour bus drivers shall be 
defined as the length of employment as a five-hour bus driver, as 
computed from the bus driver's most recent employment as a 
five-hour bus driver.



B. Annual Route Bidding—As soon as practicable after August 15 of 
each school year and prior to the bidding process, all known 
basic routes and positions available for bidding shall be posted 
for more than one (1) day at the site of the annual workshop. 
Routes shall be awarded on the basis of job classification 
seniority and with the following consideration:

(1) Available 65-passenger bus routes shall be posted during the 
annual route bidding process. 65-passenger bus drivers shall 
have the option of retaining their routes from the preceding 
year. Retained routes will not be available for bidding, and 
drivers retaining routes will not take part in the annual 
route bidding process. A route may be considered for reten
tion provided at least one-half of the trips are continued 
frciri the preceding school year. A trip is considered to be 
continued if it serves the same elementary attendance area as 
a residential route or if it serves the same discontiguous 
attendance area, in each case with the same school level of 
pupils. The three school levels of pupils are elementary 
(any grades involving one through five), middle school 
(junior high in 79/80), and high school. A.M. and P.M. trips 
are counted individually. In the event of a tie and both 
drivers elect retention, the more senior driver shall retain 
the route. In order to provide all possible fairness to the 
annual route bidding process, in recognition of the complex
ity of the routes and the potential number of changes, and in 
recognition of the impossibility of anticipating all of the 
possible circumstances and questions that may arise, the 
Board will administer the annual route bidding process as 
follows:

(a) Transportation supervisors will compile a list of the 
routes they believe are eligible for retention, along 
with the previous year's route numbers.

(b) The routes will be posted and the indexed list made 
available for at least one (1) day for review and 
adjustment by an OAPSE Representative and the Chapter 
officers or their designees. The Chapter President or 
the OAPSE Representative shall have the authority to 
add to or delete from the list, based on reasonable 
determinations.

(c) The adjusted lists shall be posted along with the basic 
routes for review by the drivers for at least two (2) 
days prior to and the day of the bidding. Drivers will 
be given a reasonable opportunity to view the routes 
prior to the bidding. The Chapter President or OAPSE 
Representative shall have the authority to resolve con
flicts which may arise concerning route retention 
rights.



(d) The Chapter President and CAPSE Representative are 
invited to meet on a weekly basis during the sunn-er 
with Transportation Department representatives to 
review the route development progress and to make 
suggestions which may assist in making route 
identification for retention more efficient.

(2) Lift bus drivers shall have the option of retaining their 
lift bus positions from. the preceding year provided the posi
tion continues. Lift bus drivers shall have the opportunity 
to elect such retention prior to the annual route bidding 
process.

(3) Available Route Specialist positions shall be posted during
the annual route bidding process. The number of Route
Specialist positions to be posted will be determined by the 
Board. Route Specialists shall have the option of retaining 
their Route Specialist position from the preceding year, pro
vided the position continues.

(4) Available routes for drivers of 35-passenger buses shall be 
posted during the annual route bidding process. The routes 
for 35-passenger buses are not retainable from year to year.

(5) Each posted route and position shall include a five-hour or 
eight-hour designation and the compound location. The 
required size of the bus shall also be indicated. Eight-hour 
drivers shall be eligible to bid only on full-time routes, 
and five-hour drivers shall be eligible to bid only on 
part-tine routes.

(6) Drivers electing to retain their routes and/or positions from 
the preceding year shall make their election prior to the day 
of the annual route bidding process. Election shall be made 
on a form provided by the Board.

(7) Except as provided elsewhere in this Agreement, drivers other 
than Route Specialists shall retain their assigned buses. 
Drivers bidding on a route requiring a bus different in size 
from their assigned bus shall give up their assigned bus and 
be assigned a bus for the new route.



(8) (a) Initial vacancies occurring and new routes created 
after the annual route bidding process and prior to the 
first day of the second semester shall be posted at 
each compound for bidding. Drivers shall have three
(3) days in which to sign the bid sheets and such 
routes shall be awarded on the basis of job classifica
tion seniority. Successful bidders shall not be elig
ible to bid again until the following school year.

(b) In general, vacant routes which were not bid or did not 
qualify for posting under paragraph (a) above will be 
filled by appointment of new drivers. Such routes will 
not be eligible for retention the following school year 
unless the route was posted and not bid.

(c) A driver on an approved leave of absence shall retain 
his route or position during the leave period if 
return from leave occurs prior to the annual route 
bidding process.

(d) By mutual agreement of a driver and the Board, a driver 
may be reassigned to a vacant route or position, but 
such route or position may not be retained by the 
driver the following school year unless the route or 
position was posted and not bid.

C. Mid-Day Kindergarten Trips (and other mid-day segments)—Prior to 
the first day of kindergarten pupil attendance each year, the 
mid-day kindergarten trips to be operated out of each compound 
may be assigned at the discretion of the Board to drivers assign
ed to the compound. On or prior to September 30, eight-hour 
drivers of 65-passenger buses shall have the opportunity to bid 
on the mid-day kindergarten route positions at their assigned 
compound. Such positions shall be awarded on the basis of job 
classification seniority. Unbid positions shall be assigned to 
the least senior drivers eligible to bid. The specific routes 
will be assigned to the drivers at the discretion of the Board 
after giving consideration to the seniority and preferences 
expressed by drivers, the time and location of the driver's basic 
route, and the efficiencies available to the Board. Mid-day 
kindergarten trip drivers may not concurrently be on the mid-day 
field trip list.

D. Activity Trips—An activity trip is defined as a trip providing 
after-school transportation for students involved in school 
activities and is added to a driver’s route and becomes a part of 
a driver's scheduled day. Activity trips which are to be made 
available to bus drivers shall be administered as follows:



(1) Activity trips shall be designated by compound and made 
available to eligible drivers at the carpound.

(2) Eligible drivers shall be eight-hour, 65-passenger bus 
drivers whose last trip has an ending time and location which 
accommodates the activity trip time schedule and location.

(3) Activity trips for the fall shall be bid following the annual 
route bidding process and prior to the first day of school. 
Activity trips for the winter shall be bid in late October, 
and activity trips for the spring shall be bid in late 
February. The activity trips assigned to each compound shall 
be posted in the appropriate compound for at least three (3) 
days prior to the bidding process. Activity trips for which 
there is no bid shall first be offered on a seniority basis 
to all drivers (5-hour and 8-hour) at the compound whose end
ing time and location will accommodate the activity trip and 
shall next be offered to all drivers (5-hour and 8-hour) 
whose ending time and location will accommodate the activity 
trip at any other compound which the Board determines can 
reasonably accommodate the activity trip. In the event there 
are no bidders, the activity trip will be assigned at the 
original compound to the junior driver eligible under 
Paragraph (2) above.

(4) Activity trips shall be awarded to eligible drivers on the 
basis of job classification seniority.

E. Proxy Bidding—Bus drivers who cannot be present, unless the 
reason for absence is unapproved (AWOL), may cause their bid to 
be exercised by the Chapter President or his official representa
tive in connection with the bidding processes provided in para
graphs B, C, and D above. Any driver who is absent during the 
bidding shall not have the right to redress actions in the bid
ding process by the Union or the Board.

F. Mid-Day Field Trips—Each year, on or prior to September 30 a 
list of midday field trip drivers will be constructed at each 
compound. Drivers shall be eligible for mid-day field trips pro
vided their route schedule permits them to be available at the 
appropriate time. All eligible drivers at the compound may elect 
to be on the list. Full-time drivers without a mid-day route 
segment may be assigned regularly to mid-day field trips or other 
mid-day assignments. In the event more drivers are needed than 
the number electing, drivers will be assigned on a rotating basis 
beginning with the least senior eligible driver. The parties 
recognize that the assignment of specific trips to drivers on the 



mid-day field trip drivers list shall include consideration of 
the available driver’s work schedule, locations as such relate to 
the starting times, and location of trips. A concerted effort 
will be made by the Board to insure that the number of trips 
during the school year assigned to each driver on such list will 
be approximately equal in number. Drivers will normally be noti
fied of field trip assignments during the preceding week, recog
nizing that special circumstances will require an occasional 
same-day assignment. HAB drivers are not eligible for mid-day 
field trips.

G. Extra-Pay Trips—Extra-pay trips are defined to mean any trip 
which occurs outside of the span of a driver's work day and on 
days which are not scheduled work days. Extra-pay trips which 
are to be made available to bus drivers should be administered as 
follows:

(1) Trips shall be awarded on the basis of department seniority 
to drivers eligible to drive a 65-passenger bus. A con
tinuous rotation of drivers electing such trips shall be 
utilized. The parties recognize that the assignment of 
specific trips shall include consideration of the available 
driver's work schedule, locations as such relate to the 
starting times, and locations of the trips.

(2) New drivers shall not be assigned a trip on the first 
rotation after appointment.

(3) Drivers absent any part of the day of the trip, or of the 
last work day preceding a trip on a non-work day, shall lose 
their turn for that rotation, unless the absence of a part of 
the day is prearranged and approved. Drivers who refuse to 
drive a trip after it has been assigned shall lose that turn 
and the next turn unless it was assigned on the same day as 
the trip; in such an event drivers shall lose their turn for 
that rotation.

(4) Pay shall be at the overtime rate for the driver of the 
trip. Time of the trip shall be calculated from the 
established compound departure time or from the end of the 
driver's scheduled work day, whichever is later, until the 
established compound return time. Pay for trips occurring on 
non-scheduled work days shall be for a minimum of five (5) 
hours. Drivers transporting a football team in uniform shall 
be paid one (1) additional hour for cleaning the bus after 
returning to the compound.

(5) The two segments of a regularly scheduled private school 
route during the school year and on days in which the Colum
bus Public Schools are not in session shall be combined to 
calculate the time of the trip, with the minimum being five
(5) hours. Trips shall be awarded on a daily basis. Such 
trips shall not be extra-pay trips if assigned to drivers on 
scheduled work days.



H. Distribution of New Buses—Earing the term of this Agreement, the 
distribution of new buses shall be in accordance with the 
following:

(1) New buses shall be offered on the basis of the job classifi
cation seniority lists at the time the new buses are 
offered. Lift buses, 35-passenger buses, and 65-passenger 
buses shall be offered to bus drivers who are assigned the 
appropriate type of bus at the time the offer is made.

(2) New bus offers will begin with the bus driver of the appro
priate type of bus who is the most senior bus driver on the 
job classification seniority list below the last bus driver 
to receive an offer of a new bus on August 25, 1983. As new 
buses are available, offers shall be made to bus drivers by 
continuing down the list until reaching the most junior bus 
driver and then by beginning at the top of the list with the 
most senior bus driver.

(3) New buses refused by all drivers and buses released as a re
sult of drivers receiving new buses shall be reassigned at 
the discretion of the Board, so long as no driver shall be 
required to accept a reassigned bus that is older than the 
assigned bus he is driving unless the older bus has less 
mileage than his assigned bus.

(4) In order to balance mileage of buses of a similar age, but in 
excess of three (3) years, or to remove a bus having extra
ordinary maintenance requirements, the Board may reassign a 
bus to a driver, so long as the reassigned bus is not older 
than the previously assigned bus and provided a written 
explanation for the change is furnished the driver.

I. Sunnier Job Assignments

(1) Known sunnier joio assignments determined by the Board to be 
available for bus drivers shall be first offered to 
twelve-month drivers. Such assignments shall be awarded to 
eligible drivers on the basis of job classification senior
ity. Prior to bidding, drivers may elect to retain their 
assignment from the previous sunnier. Twelve-month drivers 
may not elect sunnier job assigmients which are not scheduled 
to last all sunnier.

(2) In the event there are remaining assignments for bus drivers, 
school-year bus drivers will be given the opportunity to sign 
up for such assignments. Eight-hour assignments shall be 
awarded to eight-hour drivers on the basis of job classifica
tion seniority. Five-hour jobs shall be awarded to five and 
eight-hour drivers on the basis of department seniority.



(3) The rate of pay for such summer assignments shall be based on 
the bus driver's range during the school year.

J. A bus driver may request the removal of an accident report and 
any resulting disciplinary personnel action from his personnel 
file after three (3) years of driving without an accident and 
without any other disciplinary personnel action during the most 
recent three (3) years. Such a request shall be honored provided 
such accident report was not in connection with a preventable 
accident involving personal injury or damage in excess of $750.

K. A bus driver who believes that his assigned duties require him to 
violate a local, state, or federal law or lawful regulation shall 
report the relevant circumstances in writing on a form provided 
by the Board to his inmediate supervisor. The supervisor shall 
provide a copy of such report to the Director of Transportation 
within one (1) work day. Any dispute as to the merits of the bus 
driver's claim shall not be subject to the grievance procedure.

L. Intervention aides who ride buses and child care attendants who 
ride buses shall be granted an opportunity to bid routes on the 
same basis as bus drivers. Such bidding shall occur following 
the annual route bidding process for bus drivers. Vacant routes 
available to intervention aides and child care attendants during 
the school year shall also be offered on the same basis as such 
routes are offered to bus drivers.

10.9 Administrative Clerical

Any administrative clerical position, exclusive of one (1) secretary 
to each director or staff position above the level of director, and 
exclusive of any secretary to the administrator responsible for 
negotiations and contract relations, to a maximum of three (3) 
secretaries, shall be handled as follows:

A. Permanent Job Opening—A notice indicating that a permanent job 
opening in the administrative clerical area exists, setting forth 
the job classification required and the administrative department 
involved, shall be posted on the bulletin board in the adminis
tration department and in the schools for five (5) work days, and 
a copy of said notice shall be sent to the President of the 
Union.

B. Request for Transfer—Within three (3) work days after the last 
day of posting, employees with department seniority having the 
requisite job classification may apply for said job openings by 
sending a request for transfer on the appropriate form to the 
Director of Classified Personnel.



C. Job Opening Award—The job opening shall be awarded to the 
applicant having the highest job classification seniority.

After the vacancy has been filled by transfer under the above pro
cedure, the Board shall not be required to post further job vacan
cies resulting from such transfer. Such subsequent vacancies in 
work locations shall be filled as follows:

D. Subsequent Vacancies—The Board shall fill such subsequent vacan
cies by transferring, on the basis of job classification senior
ity, any person with the appropriate job classification who has 
on file application for transfer to such location.

E. After the above transfer procedures have been completed, any re
maining vacancies shall be filled by promotional examination in 
accordance with the rules and regulations of the Civil Service 
Ccnmission and the provisions hereinafter set forth.

No new employee, successful job bidding applicant, or transfer 
applicant under the above procedure may submit a job bid or transfer 
application until the lapse of one (1) year from the date of employ
ment or reassignment, except where such reassignment was a result of 
the closing or announced closing of a school.

Transfer requests by Civil Service employees shall indicate no more 
than six (6) specific work locations or school buildings. Transfer 
Itequests may be made at any time during the year, but all requests 
will expire on December 31 of each year. Transfer requests for the 
next year may be submitted during the preceding November and Decem
ber but shall not become active requests until January 1. Transfer 
requests may be withdrawn at any time by the employee. The Board 
may require the transfer of the eligible applicant to a requested 
location when a request is on file at the time the vacancy or the 
expected vacancy becomes known to the Board. Central office cleri
cal personnel may request adjustment of their work schedule front 
their administrative supervisor with the understanding that, should 
their request be honored, readjustment can be made at the discretion 
of the responsible administrator.

F. An individual employee who is excluded from the bargaining unit 
as a result of assignment to a position of confidentiality on the 
effective date of this Agreement, and who subsequently bids on a 
position within the bargaining unit, shall retain all seniority 
rights for bidding purposes just as if the employee was not in an 
excluded position.



10.10 Storekeepers

A. Bidding Procedure

(1) Permanent Job Opening—A notice indicating that a permanent 
job opening in a storekeeper classification exists setting 
forth the location of the position shall be posted for five
(5) work days.

(2) During such five (5) days, storekeepers with the requisite 
job classification may apply for such vacancy by sending a 
written request for transfer to the Director of Classified 
Personnel.

(3) The job opening shall be awarded to the applicant having the 
highest requisite job classifiction seniority.

B. Overtime

(1) Storekeepers assigned to the warehouse shall be offered over
time and extra time in the appropriate classification on a 
rotating basis beginning initially with the most senior 
storekeeper on a job classification basis.

(2) Any storekeeper who is absent on the day the overtime is 
offered or absent on the day the overtime is worked shall 
lose that turn.

(3) A storekeeper may be removed from the overtime rotation as a 
result of formal discipline action related to overtime 
duties.

10.11 Vehicle Maintenance

A. When a permanent vacancy occurs within the classifications listed 
below, eligible employees in the classification shall have the 
opportunity to request such vacancy in writing to the Vehicle 
Maintenance Supervisor. The vacancy will remain open for re
quests for five (5) work days. The employee who possesses the 
most classification seniority shall be awarded the assignment.

B. The resulting vacancies will be filled as follows:

(1) A transfer may be made by awarding the resulting vacancy to a 
person in the appropriate classification who has on file with 
the Vehicle Maintenance Supervisor, a transfer request to 
such location and/or shift.

(2) The employee may request, in writing, up to three (3) loca
tions and/or shift assignments, with the Vehicle Maintenance 
Supervisor as a part of the transfer process.



(3) Transfer requests may be made at anytime during the year, but 
all requests will expire on December 31 of each year.

C. No transferred employee may submit a job request or transfer 
application until the lapse of one (1) year from the date of em
ployment or reassignment, except where such reassignment was the 
result of the closing of the work location.

D. The following classifications are subject to the above 
procedures:

Bus Mechanic II
Bus Mechanic I
Automotive Body Mechanic
Automotive Tire Repair Worker 
Automotive Service Worker II 
Autonotive Parts Clerk

10.12 Nothing in the foregoing procedure for filling job vacancies shall 
detract frcm the right of the Board to temporarily fill job vacan
cies, without regard to seniority, until such time as a permanent 
replacement is secured through application of the appropriate 
procedures set forth in Sections 10.3 through 10.11.

10.13 All new bargaining unit Civil Service positions within existing 
classifications and all original vacancies shall be posted in 
accordance with the procedures provided in 10.3 through 10.11 and 
shall set forth a description of the duties, work locations, and 
salary range, for at least five (5) work days. Ehiployees desiring 
to have such opening shall submit their bid to the Director of Clas
sified Personnel or his designee as indicated on the posting within 
three (3) work days of the last day of the posting. The Board shall 
grant such position to the qualified (under Civil Service) person in 
the appropriate job classification having the greatest job classifi
cation seniority.

10.14 Pasting of Examination Times and Places

The Board shall distribute to each school and work location all 
notifications of examinations including the proposed date, tinte and 
place of the examination at least five (5) days before the deadline 
for submitting an application for the examination. CSEA shall 
accept responsibility for designating one bargaining unit member in 
each location to post such notices and shall identify such member to 
the administrator in charge. Applicants for a position for which an 
examination is being given, who have the qualifications to take the 
examination, shall be released from school duties to take the exam
ination without loss of pay.



10.15 Reduction in Work Force or Layoffs

A. Whenever it becomes necessary to reduce the number of employees 
in a job class due to abolition of a position or lack of funds, 
or lack of work, the layoff of classified employees shall be in 
accordance with Civil Service law and the procedures approved by 
the Columbus Civil Service Commission.

B. The layoff of educational aides shall be on the basis of depart
ment seniority.

C. An employee in layoff shall maintain reinstatement rights for a 
period of two (2) years from the date of layoff.

10.16 The Board shall provide the President of the Union with a written 
notification of all transfers of bargaining unit personnel within 
ten (10) days after the effective dates of such transfers.

10.17 In addition to the specific posting requirements contained else 
where in this Article, it is agreed that posting of job vacancies 
and of examination times and places shall be in each of the school 
buildings. Recognizing, however, that situations can result in a 
notification being misplaced or lost, such notices shall always be 
posted year around at all operating high schools. The posting shall 
be in the main office of the high schools and at the following 
locations:

17th Avenue Complex 
Starling Street 
Career Centers
Aiministration Building 
Neil Avenue
Alum Crest
Shepard
Vehicle Maintenance,
17th Avenue

Main Center Office
Duplicating Office
Main Office
Employee Lounge
Main Office
Main Office Bulletin Board 
Main Office
Employee Lounge

10.18 Any custodian, head custodian, food service helper, cook, food ser
vice manager, or clerical employee with a regularly scheduled work 
day of four or more hours who is injured on the job shall have the 
option of returning to the same job assignment within the intially 
granted leave period provided:

A. The position is not abolished during the leave;

B. The employee files 
(30) days after the 
sified Personnel in 
and

a Worker’s Compensation claim within thirty 
injury and so notifies the Director of Cl as- 
writing during such thirty (30) day period;



C. The return is within one (1) year of the injury.

The right to return to the same job assignment is void if the 
Worker’s Compensation claim is denied. The Board may assign 
replacement employees on a provisional or limited basis with notifi
cation that the employee will be reduced, transferred, or terminated 
upon the return of the injured employee.

10.19 Any member of the bargaining unit who voluntarily resigns shall lose 
all seniority as provided in Article 10.

10.20 A. The President or designee of the President of the Columbus Public
Schools Chapter of the Ohio Associaton of Public School Employees 
shall be furnished, upon request in person, an initial copy of 
each Civil Service eligible list and shall have the right to 
update such copy any time during normal working tours.

B. The President of the Columbus School Bitployees Association of the 
Ohio Association of Public School Employees shall be furnished 
with a current copy of the Agreement between the Board and the 
Municipal Civil Service Cannission of the City of Columbus, and 
such Agreement may be, for reference purposes only, attached to 
the Agreement between the Board and the Union.

C. All new or revised class specifications shall be sent to the 
Union President prior to being submitted to the Civil Service 
Cortrtiission.

10.21 Certified eligibles for vacancies within the bargaining unit for 
classes above the entry level in the maintenance department and cer
tified eligibles for Head Custodian I, II, and III shall only be re
quired to be interviewed by the Director of Classified Personnel or 
his central office designee. Certified eligibles for vacancies 
within the bargaining unit for classes above the entry level in the 
food service department shall be interviewed by central office food 
serice administrative staff. Nothing in this paragraph is intended 
to restrict or prohibit the right of the Board to invite such 
eligibles to visit the work location and discuss the vacant position 
with the administrator at the work site.

10.22 No administrator or classified supervisor shall be involved in the 
interview process for the selection of an employee where such 
potential employee is a relative of the administrator or supervisor.

10.23 Within twenty (20) work days of notification of a promotion, an 
employee will be placed in the promotional position, except when an 
effective date for the position has been established in the certifi
cation letter, in which case the employee will be placed in the 
promotional position within ten (10) work days of the established 
date.



10.24 When a vacancy for a child care attendant or an intervention aide is 
to be filled, a notice indicating that a job opening exists shall be 
distributed to each school or building. Such notice shall indicate 
the location and position available, &rployees with the reguisite 
job classification may apply for such vacancy by sending a request 
to the Director of Classified Personnel.

ARTICLE 11
SICK LEAVE AND RELATED ABSENCES

11.1 Every regular employee shall be entitled to one and one-fourth (1 
1/4) days of sick leave per calendar month throughout the calendar 
year unless on leave of absence. Such sick leave shall be calculated 
at the rate of 4.6 hours per 80 hours worked.

Unused sick leave shall be cumulative without limit. For less than 
eight-hour employees and employees working less than twelve months 
per year, sick leave shall be accumulated at the rate of 4.6 hours 
for each 80 hours of employment. All members of the bargaining unit 
working less than 12 months shall also accumulate sick leave at the 
rate of 4.6 hours for each eighty (80) hours based on the employee's 
scheduled hours of work during the preceding school year for the 
sunnier months when school was not in session. Such earned sick 
leave for the sunnier months shall be credited to the employee's sick 
leave account upon his returning to work at the beginning of the 
next school year.

Each employee shall be permitted a negative sick leave balance not 
to exceed five (5) days without incurring loss of pay. An employee 
with a negative sick leave balance shall have the value of such 
negative sick leave balance deducted from, their final paycheck upon 
termination. A paid holiday shall not be charged against the earned 
sick leave of a regular employee.

Classified personnel with a regularly scheduled work day of less 
than eight hours per day may calculate their accumulated sick leave 
in the following manner:

A. School Clerks’ Sick Leave Calculation

School clerks who work less than seven hours multiply their sick 
leave accumulation by 7 in order to determine accumulated hours 
of sick leave. The answer should be divided by the number of 
hours per day the employee regularly works in order to determine 
the number of days of absence covered by accumulated sick leave.



B. All Other Classified Bnployees' Sick Leave Calculation

Other classified personnel who work less than eight hours per day 
may follow the same procedure as provided in Paragraph A above, 
except multiply the sick leave accumulation by 8 and then divide 
by the number of hours regularly worked.

11.2 Sick leave with pay may be used only for the following purposes:

A. For absence of the employee due to illness, injury, or exposure 
to contagious diseases which could be communicated to other 
employees or school children.

B. For absence of the employee due to illness of a member of the
employee's inmediate family. For the purposes of this section,
"inntediate family" is defined as the father, mother, brother, 
sister, son, daughter, husband or wife of an employee; and, if 
they reside in the home of the employee, the grandmother, grand
father, grandson, granddaughter, father-in-law, mother-in-law, 
son-in-law, daughter-in-law, brother-in-law, or sister-in-law of 
the said employee.

(1) If an employee is absent not more than five (5) consecutive 
school days because of the illness of a member of the 
employee's iimiediate family, the employee need only make the 
report of absence required by Section 12.3 of this Agreement 
in order to be eligible for sick leave with pay for such 
absence.

(2) If an employee is absent in excess of five (5) consecutive 
school days for this reason, the employee must provide the 
Director of Classified Personnel with a doctor's certificate 
setting forth the identity of the patient, the nature of the 
illness involved and the need for the absence of the 
employee, in order for the employee to be eligible for sick 
leave with pay for such absence.

(3) Sick leave may be used due to the illness of a grandmother, 
grandfather, grandson, granddaughter, father-in-law, 
mother-in-law, son-in-law, daughter-in-law, brother-in-law, 
or sister-in-law of an employee who does not reside in the 
heme of the employee, only if the employee provides the 
Director of Classified Personnel with a doctor's certificate 
setting forth the identity of the patient, the nature of the 
illness involved and the need for the absence of the employee 
and the Director of Classified Personnel approves the use of 
sick leave for such purpose.



C. For absence due to death in the inntediate family of an employee*  
Death in the inniediate family of an employee is defined to mean 
the death of the father, mother, brother, sister, son, daughter, 
husband, wife, grandmother, grandfather, grandson, granddaughter, 
father-in-law, mother-in-law, son-in-law, daughter-in-law, 
brother-in-law, sister-in-law, legal guardian or foster or 
step-parents of the said employee. Such death leave will normal
ly be for a period of five (5) school days. If it is necessary 
for an employee to be absent from work on death leave more than 
five (5) school days, permission for such additional leave must 
be secured from the Director of Classified Personnel.

D. Absence due to personal illness related to pregnancy.

E. For absence due to injury resulting from a physical assault on an 
employee which occurs on Board premises or which occurs off Board 
premises in connection with the performance of assigned duties, 
subject to the following stipulations:

(1) The employee's conduct was within the bounds of general 
standards of proper and appropriate behavior;

(2) The employee's imnediate supervisor or other appropriate 
supervisor or administrator is notified as soon as possible 
of the occurrence;

(3) The employee submits the certificate required in case of sick 
leave absence, acconpanied by the physician's statement 
required below;

(4) The employee provides a physician's statement describing the 
nature and duration of the resulting disability and the 
necessity of absence from regular employment, with the find
ings of the physician subject to review by the Board 
physician;

(5) In the event the foregoing conditions are satisfied, none of 
the first twenty (20) days of absence resulting frail such 
occurrence shall be deducted from the employee's accumulated 
sick leave or personal leave;

(6) Worker's Compensation cannot be received simultaneously with 
sick leave benefits.

F. Absence on Sundays, holidays, and non-work days shall not be 
charged against sick leave.



11.3 Certification required in case of sick leave absence is as follows:

A. When an employee is absent, a report for such absence, signed by 
the employee and his principal or intnediate superior, shall be 
completed by such employee on a form supplied by the Board, which 
form shall be filed with the Treasurer within ten (10) days 
following the last day of absence.

B. If an employee has received medical attention during his period 
of absence, his report must set forth the name and address of his 
attending physician and the dates when he was consulted. The 
filing of any willfully false statement by an employee shall be 
considered by the Board as grounds for disciplinary action in 
such form and manner as the Board may deem advisable.

C. Employees who have been out of school on account of serious ill
ness, extending over a period of three or more weeks, must have 
the approval of the Superintendent, based upon the report of the 
School Physician, before returning to regular school work.

11.4 At least five (5) days prior to a change by the Board of the employ
ment status or insurance coverage of an employee who is on sick 
leave and whose sick leave has expired, the Board shall notify the 
employee of his options and responsibilities. At the time an
employee is officially notified that he has been granted a leave of 
absence, the Board shall notify the employee of his options and 
responsibilities with regard to maintaining insurance and with 
regard to his return to duty. Such notification as provided above 
shall be sent by certified mail, return receipt requested, to the 
last address provided the Board by the employee as shown on the 
employee's paycheck.

11.5 A. Members of the bargaining unit may, at the time of their separa
tion from service with the Columbus Public Schools, elect to be 
paid in cash for the value of their accrued but unused sick leave 
credit in accordance with Sections B or C below. The following 
stipulations shall apply:

(1) Only those members of the bargaining unit whose effective 
date of retirement with the School Ehiployees Retirement 
System is no later than one hundred twenty (120) calendar 
days after the last paid day of service or the last day of an 
unpaid leave of absence with the Columbus Public Schools, 
shall be eligible to be paid for such accrued but unused sick 
leave credit.



(2) Such payment shall be based on the eligible member's rate of 
pay at the time of separation.

(3) Payment for sick leave on this basis shall be considered to 
eliminate all sick leave credit accrued by the eligible 
member at that time.

(4) Such payment shall be made only once to any employee.

(5) Such payment shall be made no later than sixty (60) calendar 
days after the effective date of retirement with the School 
Eknployees Retirement System except that the eligible member 
or beneficiary of such eligible member may elect to receive 
fifty (50) percent of such payment within such sixty (60) 
days and receive the balance during the month of January 
inrriedlately following the year of retirement or the eligible 
member or beneficiary of such eligible member may elect to 
receive the total payment during the month of January 
inmediately following the year of retirement.

(6) Payment shall be made in accordance with Section B or Section 
C to the eligible member or to the beneficiary of such 
eligible member, as provided in Section 11.6. The Office of 
the Treasurer shall select the section that provides the 
greater benefit and pay accordingly.

B. The cash payment to an eligible member or beneficiary receiving 
severance pay in accordance with this Section B shall be for 
twenty-five (25) percent of the member's accrued but unused sick 
leave up to a maximum of twenty-five (25) percent of one hundred 
twenty (120) days plus twenty-five (25) percent of the member's 
accrued but unused sick leave in excess of one hundred twenty 
(120) days up to the maximum of twenty-five (25) percent of the 
member's accrued but unused personal leave days.

C. The cash payment to an eligible member or beneficiary receiving 
severance pay in accordance with this Section C shall be deter
mined by and shall include the following:

(1) Forty (40) percent of the member's accrued but unused 
personal leave days.

(2) Twenty-five (25) percent of the member's accrued but unused 
sick leave days in excess of one hundred five (105) up to a 
maximum of twenty-five (25) percent of one hundred twenty 
(120) days.



(3) Fifteen (15) percent of all accrued but unused sick leave 
days in excess of two hundred twenty-five (225) days,

11.6 Severance pay benefits for an eligible member of the bargaining unit 
who dies while on active status or on leave of absence shall be paid 
to the member's life insurance beneficiary. A member shall be 
eligible for this benefit if, at the time of death, the member was 
eligible for superannuation retirement benefits.

ARTICLE 12
OTHER LEAVES

12.1 An employee may be absent, with pay, on a day identified by a duly 
constituted religious body as a religious holiday, provided the duly 
constituted religious body has established that the proper obser
vance of such religious holiday prohibits the performance of work on 
such day and provided the employee is an active member of such reli
gious body. Requests for such absence shall be made of the Director 
of Classified Personnel at least ten (10) school days prior to the 
holiday. Such absence shall not exceed three (3) days during the 
school year, which days shall not be deducted from sick leave.

12.2 A. Each employee shall be credited with two (2) personal leave days
each year and may use personal leave days for absence due to per
sonal reasons. Personal leave days shall not be deducted from 
sick leave, and unused personal leave days shall be cumulative 
frcm year to year. If possible, an employee will give his build
ing principal or other immediate supervisor twenty-four (24) 
hours' advance notice of his intention to take such leave. When 
an employee is absent for personal reasons, a report of such 
absence, signed by the employee and his building principal or 
other inmediate supervisor, shall be filed with the Treasurer 
within ten (10) days following the last day of absence. Such re
port shall contain certification by the employee that his absence 
was not for one of the reasons proscribed below. The filing of a 
false statement by an employee shall be considered by the Board 
as grounds for disciplinary action in such form and manner as the 
Board may deem advisable. The following do not constitute valid 
reasons for the use of personal leave:

(1) Gainful employment;

(2) Any activity in connection with or in planning for a strike 
or any other work stoppage, or any concerted action related 
to a strike or work stoppage;



(3) When the Director of Classified Personnel deems that the num
ber of requests for personal leave on the same day by 
employees in a given department or work location may jeopar
dize the safe or efficient operation of the district,

B. For purposes of this section, a year is from September 1 to the 
following August 31. Elmployees appointed after September 1 in a 
given year shall be credited with one (1) day of personal leave 
in that year, and employees appointed after March 1 in a given 
year shall not be credited with any personal leave in that year. 
Employees on an unpaid leave of absence in excess of ninety (90) 
calendar days during their scheduled work year shall be credited 
with one (1) day of personal leave in that year, and employees on 
an unpaid leave of absence in excess of one hundred eighty (180) 
calendar days shall not be credited with any personal leave in 
that year. New employees shall not be eligible to use personal 
leave during their probationary period.

C. Procedures for the administration of personal leave shall be as 
follows:

(1) When an employee intends to use personal leave, he shall give 
his building principal or other immediate supervisor 
twenty-four (24) hours' advance notice, if possible. In 
classifications and locations where the administration 
permits the use of personal leave for a part of a work day, 
employees may take personal leave for a part of the work day 
only if the employee has notified his building principal or 
iiTtnediate supervisor at least one day in advance.

(2) Upon returning from the leave, the employee shall complete 
the contractually required report.

D. In addition to the above, an employee may be absent one (1) day a 
year for emergency personal reasons as a result of a written re
quest approved in advance by the Assistant Superintendent, 
Support Services, or his designee. Such additional day may not 
be accrued frcm year to year and shall be granted only under 
extreme conditions as deemed appropriate by such Assistant Super
intendent. No action taken by the Board or its administrative 
agents in connection with this paragraph "D” shall be subject to 
the grievance procedure.

12.3 A three (3) day leave of absence with pay shall be granted to 
officers of the Columbus School Employees Association and duly cer
tified delegates to the OAPSE annual convention, provided that such 
number of delegates shall not exceed a total of three (3) delegates 
from each OAPSE Chapter plus the four (4) CSEA officers, except that 
the total number of delegates shall not exceed thirty-five (35). If 
certain chapters, as certified by the Association, are not entitled 
to or do not utilize three (3) delegates, that delegate 
authorization may be used by other chapters as directed by the 



President of CSEA, except that no more than two (2) employees shall be 
granted such a paid leave fran any classification with thirty (30) or less 
employees. Additional employees may be granted a three (3) day leave of 
absence, without pay, to attend the OAPSE annual convention; provided, 
however, that such leaves of absence will not be approved if, in the 
judgment of the Assistant Superintendent, Support Services, such absence 
will interfere with the efficient operation of any department or working 
unit. Delegates may attend the convention only after a formal written re
quest is submitted at least thirty (30) days prior to such convention and 
approval has been received frcm the Director of Classified Personnel.

12.4 A. In accordance with the provisions of Revised Code, Section 
3319.13, the Board of Education shall grant a leave of absence 
for a period not exceeding two (2) successive school years where 
illness or other disability is the reason for the request. This 
provision is not intended to limit other requirements of Section 
3319.13 as they affect bargaining unit employees.

B. The Board of Education shall continue to carry, on payroll 
records, all employees whose sick leave accumulation has expired, 
provided they are on an approved leave of absence as a result of 
illness or other disability for the purpose of continued insur
ance coverage(s) which the employee may elect to maintain by mak
ing monthly payments in the amount of the monthly premium for 
medical, dental, and/or life insurance.

C. If the basis for the approved leave of absence, after sick leave 
has expired, is the result of an allowed Worker's Compensation 
claim in which the Board of Education was the employer, the Board 
shall continue to pay that portion of the hospitalization and 
life insurance premiums for the employee involved in accordance 
with other sections of this Agreement during the period of such 
absence, provided: (a) such period shall not exceed two (2) 
years, and (b) the employee does not elect to take retirement in
cluding disability retirement through the School Employees 
Retirement System.

D. The payments by the Board provided in paragraph C above shall be 
initiated and maintained in accordance with the following:

(1) The employee or his designee must notify the Director of 
Classified Personnel in writing of any Worker's Compensation 
claim within thirty (30) days of the injury resulting in the 
claim or the reactivation of a claim. In the event of such 
notification to the Director of Classified Personnel, the 
Board shall continue such payments for a maximum of one 
hundred twenty (120) days from the date of the injury while 
the claim is being processed.



(2) Failure to provide notifications required in (1) above will 
terminate the Board's responsibility to provide such 
insurance benefits.

12.5 Employees shall be paid for all time lost when the Board determines 
that schools are officially closed on a systemwide basis owing to 
disease epidemic, hazardous weather condition, or other public 
calamity. Nothing herein shall be construed as requiring payment in 
excess of the employee's regular wage rate or salary for any time 
worked while the school in which he is employed is officially closed 
for the reasons set forth herein. Members of the bargaining unit 
who are, by reason of their assignment, required to work when 
schools are closed for such reasons shall be given equal compensa
tory time off. The compensatory time shall be taken at a time that 
is mutually agreeable to the employee and the employee’s supervisor 
and shall be taken, where practical, within a two-week period 
following the day when the compensatory time was earned.

12.6 Employees shall be paid for all time lost when the Board determines 
that one or more individual schools are closed owing to damage to a 
school building, other temporary circumstances due to utility 
failure, or other public calamity, and no work is available in the 
closed school within the employee's classification, except that the 
Board may offer such employees work within their classification at 
other schools or the Food Production Center. Einployees declining 
such work shall not be paid for time lost, except that employees 
with a scheduled work day of four (4) hours or less shall not be 
required to report on the first day to another location in order to 
be paid. In the event the school is closed after employees report 
to work, the necessary travel time to the temporary location shall 
be considered a part of the work day. The employee shall be paid 
the mileage rate if the distance is more than four (4) miles.

12.7 A member of the bargaining unit returning from a leave of absence 
shall be assured of the reinstatement of all fringe benefits provid
ed by this Agreement for which said member is eligible under the 
terms of this Agreement.

ARTICLE 13
HOLIDAYS

13.1 The following days shall be recognized as paid holidays for all 
employees of the bargaining unit except those employees covered by
13.5 of this Article.

Labor Day
Thanksgiving Cays (2)
Christmas Days (2)
New Year's Day
Martin Luther King Cay

Good Friday*

*In 1989 these days shall be replaced by January 2, Good Friday 
and the day before.

Easter Monday*
Easter Tuesday*  
Memorial Day 
Independence Cay



13.2 Bnployees shall be excused from duty on applicable holidays without 
loss of salary or wages. Employees shall receive the equivalent of 
their regular straight time hourly rate for their normal daily hours 
of work for such holidays. In order to be eligible for holiday pay, 
an employee must accrue earnings on his last scheduled work day 
prior to such holiday and his first scheduled work day following 
such holiday, unless on either of such days the employee was on an 
excused absence, or on sick leave for which pay was granted.

13.3 Holidays falling on Saturday shall be celebrated on the preceding 
Friday unless the preceding Friday is a regularly scheduled day of 
pupil attendance, in which event, the Monday following Saturday 
shall be celebrated as the holiday. In the event such Monday is 
also a regularly scheduled day of pupil attendance, then the 
employee otherwise eligible for holiday pay shall be paid the equiv
alent of one day's pay at his regular rate for such holiday in addi
tion to his normal pay for that day.

Holidays falling on Sunday shall be celebrated on the following Mon
day unless that Monday is a regularly scheduled day of pupil atten
dance, in which event, the Friday preceding Sunday shall be cele
brated as the holiday. In the event that Friday is a regularly 
scheduled day of pupil attendance, then the employee otherwise elig
ible for holiday pay shall be paid the equivalent of one day's pay 
at his regular rate for such holiday, in addition to his normal pay 
for that day.

13.4 If any employee is required to work on a holiday, he will be paid 
one and one-half (1 1/2) times his regular hourly rate of pay for 
all hours worked in addition to his holiday pay.

13.5 Einployees with a regularly scheduled work year of less than eleven 
(11) months shall observe the following paid holiday provisions:

Labor Day Martin Luther King Lay
Thanksgiving Days (2) Good Friday*

*In 1989 these holidays shall be replaced by January 2 and the week 
preceeding Easter.

Christinas Cays (2) Memorial Cay
New Year's Day

In addition, such employees shall receive one week's pay (five (5) 
days pay at their regular rate for their regularly scheduled hours) 
for the week following Easter*.  The provisions of Sections 13.3 and 
13.4, to the extent applicable, shall also apply to employees cover
ed by this subsection.



13.6 In the event, during the term of this Agreement, the school calendar 
is changed so that the pupils are in attendance on days presently 
specified as paid holidays for bargaining unit personnel in this 
Article, then the designated holidays herein may be changed, provid
ed that the number of paid holidays for employees in each job class
ification shall not be reduced in number. In the event this 
sub-paragraph becomes applicable, the matter of exchange of holidays 
shall be referred to the Conference Committee pursuant to Section
16.3 of this Agreement.

13.7 When an employee elects retirement under the School Employees 
Retirement System and the date of separation is the last scheduled 
work day of a month and there is a paid holiday(s) following such 
scheduled work day that is in the same month, then the employee 
shall be paid for such holiday(s).

13.8 Paid holidays shall not be utilized as days of suspension without 
pay unless the suspension is for more than two days.

ARTICLE 14
VACATION

14.1 Vacation eligibility—All bargaining unit employees employed on the 
basis of a scheduled work year of eleven or twelve months shall be 
entitled to accrue vacation with full pay in accordance with the
following schedule:

Years Employed by 
Board of Education Days of Vacation

* 0 but less than 5 years 10 days
5 but less than 10 years 13 days

10 but less than 15 years . 16 days
15 but less than 20 years 19 days
20 but less than 25 years 22 days
25 years and above 25 days

* Vacation accrued during the first year of employment shall be 
forfeited if the employee does not complete one full year of 
employment with the Board.

Employees with a regularly scheduled work year of less than eleven 
months shall not gain vacation eligibility as a result of the exten
sion of their work year by voluntary election of available suirmer 
work.



14.2 Vacation scheduling—Eleven and twelve-month employees shall be per
mitted to take vacations, after they are earned, between June 15 and 
August 15, subject to the following:

A. At least one (1) custodian in elementary and middle schools and 
at least two (2) custodians in high schools may be required to be 
on duty.

B. At least one-third of employees in an assigned work location may 
be required to be on duty.

C. Provisions of A and B above shall not prohibit employees from 
taking their annual vacation, and the more senior employees, bas
ed on classification seniority, shall have preference over the 
more junior employees with regard to vacation scheduling.

D. Einployees in the Treasurer's Office and Data Processing Depart
ment shall continue to arrange vacation with their supervisors at 
mutually convenient times.

E. The administrative practice of arranging summer vacation 
schedules in the late spring shall continue during the term of 
this Agreement.

Permission shall be granted for a vacation at another time if a 
request is submitted to the Assistant Superintendent, Support 
Services, not less than thirty (30) calendar days in advance of such 
requested vacation, provided such Assistant Superintendent deems 
that such vacation will not interfere with the normal operation of 
the school system.

14.3 The provisions of Section 3319.084 of the Ohio Revised Code shall 
apply to bargaining unit personnel for the purpose of determining 
vacation eligibility.

ARTICLE 15
HOURS OF WORK AND OVERTIME

15.1 The Board will pay overtime at the rate of one and one-half (1 1/2) 
regular hourly rate for all hours worked in excess of eight (8) 
hours on any day or for all hours over forty (40) in any week. All 
overtime work must be authorized by the Assistant Superintendent, 
Support Services. An employee shall receive his regular 
straight-time hourly rate for all hours worked in excess of his 
regularly scheduled hours up to eight (8) in any day or forty (40) 
in any week.



15.2 During the terra of this Agreement, the overtime rate shall be paid 
to bus drivers, child care attendants who ride a bus, and interven
tion aides who ride a bus, for time in excess of eight (8) hours of 
work or in excess of a ten (10) hour span, whichever computation 
produces the greater overtime. There shall be no more than two (2) 
segnents used to compute a bus employee's work day.

15.3 The normal schedule of hours for all regular full-time enployees 
shall consist of eight (8) hours of work five (5) days per week, 
except where there is a seven (7) day operation made necessary by 
the nature of the work. If the work week for any position is nor
mally five (5) days, work performed on Saturday or Sunday, as a part 
of said work week, shall be paid at one and one-half (1 1/2) times.

15.4 Notwithstanding the provisions of 15.1 and 15.3, the overtime rate 
shall not be applied to hours worked in excess of eight (8) in a 
given day or to hours worked on Saturday or Sunday, provided such 
hours worked are a part of an established regular work schedule 
voluntarily accepted by the employee. The overtime rate shall apply 
to hours worked in excess of forty (40) in any week.

15.5 The normal schedule of hours for regular part-time employees shall 
consist of two, three, four, five, six, or seven consecutive hours 
of work, five (5) days per week.

15.6 There shall be no pyramiding or duplication of overtime pay. Where 
two overtime or premium rates are applicable, only one shall be 
paid.

15.7 When an employee is required to make an elementary school building 
check on a day when he is not regularly scheduled to work, said 
employee shall be paid a minimuni of one (1) hour at the rate of time 
and one-half his regular pay. When an employee is required to make 
a middle or high school building check on a day when he is not 
regularly scheduled to work, said employee shall be paid a minimum 
of one and one-half (1 1/2) hours at the rate of time and one-half 
his regular pay.

15.8 Custodian overtime at a work location shall be offered to all custo
dial and head custodial, including head operating, personnel on a 
rotation basis beginning with the most senior based on job classifi
cation seniority. Exceptions to this policy may be made for the 
following reasons:

A. When overtime duties to be performed require the presence of the 
head custodian (head operating employee),

B. When the need for assigned overtime is identified with less than 
twenty-four (24) hours' advance notice.



C. When the overtime requires performance of a duty which is not 
practical for a Custodian I, the Custodian I may be passed but 
will again be placed on the rotation list for the next available 
overtime that is consistent with Custodian I duties.

D. Building check is not included for purposes of overtime 
rotations.

Because of the wide variance in advance notice, some overtime may be 
offered or assigned well in advance, while other overtime may be 
offered or assigned on relatively short notice. Each head 
custodian, in consultation with and at the direction of the building 
administrator, may develop the procedures most suitable to a given 
work location. Such procedures may include offering known overtime 
at a predetermined time each week or each month or some combination 
of the two approaches or sane other suitable approach. Personnel 
who are absent on the date the overtime is offered or absent on the 
day the overtime is worked shall lose that turn. A custodian, head 
custodian, or head operating employee may be removed from the over
time rotation as a result of formal discipline action related to 
overtime duties. When a custodian refuses three (3) consecutive 
overtime opportunities in one school year, he shall be dropped frcm 
the overtime rotation list for the remainder of the year.

15.9 Cafeteria employees scheduled to work four (4) hours or less shall 
not be required to take a one-half hour lunch break during said four 
(4) hours or less scheduled hours; provided, however, employees 
working four (4) hour schedules will be permitted to take a 
ten-minute break during such four (4) hour period.

15.10 Any employee assigned to work in a higher job classification shall 
be paid, during the period of such assigrment, at the rate for the 
higher job classification, provided such assignment is for more than 
five (5) consecutive work days or the employee does work five (5) 
consecutive work days or longer in the higher job classification. 
The rate of pay shall be determined by application of the provisions 
of Article 20 of this Agreement. Assignments of custodians during 
the surrmer months as a result of vacation schedules for head custo
dians shall not be subject to the above provisions of this Section.

15.11 The provisions of 15.1 shall apply to school secretaries. Compen
satory time off for work beyond' the scheduled work day by school 
secretaries shall be based on the provisions of 15.1 with regard to 
straight time and time and one-half and shall be on a voluntary 
basis. Work required beyond the scheduled work day by school secre
taries shall be based on the provisions of 15.1 and shall be on a 
paid basis as authorized by the Director of Classified Personnel un
less, by prior mutual agreement of the secretary and principal, com
pensatory time is to be taken.

15.12 Eknployees working a scheduled day of seven (7) or more hours shall 
be provided two (2) fifteen-minute breaks, one of which shall occur 
during the first half and one of which shall occur during the last 



half of the work day. Employees working a scheduled day of four (4) 
or more hours shall be provided one (1) fifteen-minute break. The 
break(s) may be scheduled by the responsible supervisor and may not 
be used to adjust the employee's scheduled work day. For food serv
ice personnel, the breaks provided in this provision shall be 
ten-minute breaks.

15.13 In the event it is necessary for the Board to deduct pay from a mem
ber of the bargaining unit as a result of a previous overpayment, 
the employee shall be advised in writing, at least five (5) work 
days in advance of the applicable pay day, of the reason for the 
deduction and the amount to be deducted. A request by the employee 
or his representative for a conference to discuss matters related to 
the deduction shall be granted and held prior to the deduction, pro
vided the employee makes a request for the conference by the end of 
the work day following the day of receipt of the notice.

15.14 Compensatory time in lieu of paid overtime, offered to employees in 
the Maintenance Department, may be accumulated to a maxiumum of 
forty (40) hours. Such hours shall be credited on the basis of one 
and one half hour for each hour of overtime worked by the enployee. 
Time off on the basis of compensatory time shall be arranged by the 
employee and his supervisor.

15.15 Food service workers who are regularly assigned extended service 
shall have their regularly scheduled work day increased in a similar 
manner. Specifically, when such an employee is assigned extended 
service in excess of 30 minutes for the majority of the work days in 
a full pay period for two consecutive pay periods, effective with 
the first paid day of the next pay period the employee's regularly 
scheduled work day shall be increased by the average number of 
extended hours during the two previous pay periods. This provision 
does not apply to food service workers in middle and high schools 
during the first two full pay periods of the school year and does 
not apply to temporary extended service assigned as a result of the 
absence of another employee in the same work location.

All benefits resulting from such increase, except the added hours of 
pay, shall remain in effect for two pay periods following any 
reduction in the scheduled work day for such an employee. Any 
changes in insurance coverage resulting frcm an increase or decrease 
in an employee's scheduled work day shall be effective the first day 
of the month following the effective date of such change.

15.16 Data Processing Computer C^erator I's, periodically assigned on-call 
responsibility and building and system check responsibility during 
periods of non-production (generally weekends and holidays) will be 
paid a minimum of two hours pay for each such assigned day. The 
rate of such pay, and pay for hours actually worked in excess of 
two, shall be in accordance with the Board/CAPSE Agreement. Such 
periodic assignments shall normally be rotated among Computer 
Operator I's and Computer Operator Il’s and such employees shall 
normally be furnished with a pager during such on-call assignment.



ARTICLE 16 
MISCELLANEOUS

16.1 In-Service Procedures

Classified employees shall attend a minimum of two in-service meet
ings per calendar year, when such meetings, designed to help improve 
the efficiency or ease of the work, are offered in either the field 
of present work of the individual employee or in a field of work to 
which said individual employee might reasonably aspire. Such nmeet
ings may be scheduled during the regular working hours of the 
employee, but it shall not be a requirement that such meetings be 
held during the employee’s assigned working hours. No employee will 
be required to attend an in-service meeting during his vacation or 
holidays.

16.2 The Board shall deliver to the Union the present job description for 
each classification prepared in accordance with Ohio Revised Code 
3317.12 within thirty (30) days after the effective date of this 
Agreement•

16.3 There shall be established a committee of ten (10) members which 
shall meet at mutually agreed upon times, to discuss problems of 
mutual concern between the parties hereto and problems which may 
occur from time to time in the administration of this contract. 
Five (5) days prior to the established meeting date each party shall 
submit an agenda of items to be discussed, and the meeting discuss
ion shall be limited to the prepared agenda unless the parties 
mutually agree otherwise. Five (5) members of the ccnmittee shall 
be appointed by the Administration and five (5) shall be appointed 
by the Union.

16.4 Any employee covered by this Agreement who is required to serve on a
jury shall, upon submission of proof of jury service, be paid the

• difference between his jury pay and his base rate of pay (not to
exceed eight (8) hours per day) for the regularly scheduled work
days lost while serving on the jury. Such leave shall not be 
deducted frctn sick leave.

16.5 Any employee injured as a result of an industrial injury for which 
Worker's Compensation is payable shall have the opportunity of 
electing to receive temporary total compensation benefits prior to 
exhausting accrued sick leave benefits or vacation pay.

16.6 The Board of Education shall permit members of the bargaining unit 
to attend adult or evening classes where not in conflict with work 
schedules free of tuition, provided the employee meets the eligibil
ity requirements for enrollment in the course and provided that the 
course is related to their primary work function for the Board of 
Education or will enable the employee to qualify for a higher class
ification within the school system Initial inquiries by employees 
about the appropriateness of specific courses should be directed to 
the Director of Classified Personnel.



16.7 The parties agree that if the present evaluation program of 
non-certified personnel involving the rating of such personnel by 
supervisors is continued, during the course of such evaluation, dis
cussion will occur with the personnel involved in the evaluation and 
the final evaluation report will be reviewed with the employee 
involved.

16.8 Whenever the Board of Education is informed that a job audit is 
being conducted involving the members of the bargaining unit, it 
shall promptly notify the President of the Union of such audit 
including the positions being audited and by whom the audit is being 
conducted. The Board of Education shall also inform the person con
ducting the audit of the provisions of this Section. Upon receipt 
of such notice, the Union may request to meet with the Administra
tion or its appropriate representatives to discuss their respective 
positions concerning the jobs under audit. The Union may, if it 
desires, request the Civil Service Ccnmission or the person conduct
ing the audit to allow the Association to state its position on the 
job under audit.

16.9 It shall be the policy of the Board of Education that consideration
be given to members of the bargaining unit prior to consideration of 
other applicants when filling positions at the Board of Education 
that do not require a teaching certificate, in the event such posi
tion does not fall within the bargaining unit. The Board shall
notify the President of the Columbus School Employees Association of 
any such vacancy in existing positions and of any such new positions 
established.

16.10 Any member of the bargaining unit who is required to operate a 
Board-owned motor vehicle as a part of his or her regular duties, 
any child care attendent who rides a bus, or any intervention aide 
who rides a bus, who is on paid status and appears to be under the 
influence of alcohol or any drug of abuse shall be taken promptly to 
a laboratory or hospital for a blood or other appropriate test, or 
the Board may elect to have such test administered at The Board's 
central administrative site. The employee shall be on paid status 
until returned to the bus compound or regular work site, and the 
test shall be at Board expense. Refusal to submit to such a test 
shall constitute automatic resignation. Any positive test result 
will be cause for discipline, including discharge, recognizing that 
an appealable disciplinary action may be appealed to the Columbus 
Civil Service Ccnmission. In the event this prevision 16.10 is 
found to be unconstitutional by the State or Federal Court system, 
after appeals have been exhausted, this provision 16.10 shall be 
null and void and no negotiations on this matter shall be required 
during the term of this Agreement.



16.11 All employees required to attend food service meetings and 
educational aide meetings shall be paid in accordance with this 
Agreement.

16.12 When the Board intends to create a new classification within the 
bargaining unit, the salary range for such classification shall be 
discussed with representatives of the bargaining unit prior to 
filling the position.

16.13 A. A conference conducted by a supervisor or administrator with an
employee may be suntnarized in a written conference report by such 
supervisor or administrator. The employee may be accompanied by 
a representative, who is another employee or an OAPSE representa
tive, provided the conference results in a written conference 
report which will be placed in the employee's personnel file 
located at the Education Center. The supervisor or administrator 
conducting the conference may also be acccmpanied. The employee 
shall be advised, at the time such a conference is arranged, of 
the possibility of such a report. Arrangements by the employee 
for a representative shall not delay the conference, except that 
a prearranged conference involving a central office supervisor or 
administrator will normally be scheduled at least two (2) days in 
advance.

B. The supervisor or administrator shall sign the conference report 
and shall provide the employee the right to indicate his views 
regarding the contents of the conference report in a space that 
shall be provided for this purpose on the conference report 
form. The employee shall be allowed three (3) work days in which 
to prepare and place such views on the conference report form, 
sign the conference report, and return it to the supervisor or 
administrator. The employee's signature indicates only that the 
employee has seen the report and does not indicate either agree
ment or disagreement with the contents of the report.

C. Disciplinary actions which require use of a Civil Service Person
nel Action form shall be based on procedures which include the 
following:

(1) The employee shall normally receive at least three (3) work 
days' prior written notice of a conference or hearing which 
indicates the specific nature of the concern(s) which led to 
the conference or hearing.

(2) The employee shall have the right to be represented by a 
grievance representative or other OAPSE representative.



(3) The employee shall have the right to present witnesses and to 
question any witnesses presented by the Board.

(4) The employee shall have the right to present any related 
evidence in his behalf.

16.14 An employee may request the removal of disciplinary Personnel 
Actions from his personnel file after three (3) years of good be
havior as demonstrated by a lack of any disciplinary Personnel 
Actions during the most recent three (3} years. Such a request 
meeting the requirements indicated inmediately above shall be honor
ed. Employees who are required to attend a disciplinary hearing or 
a grievance hearing during their regularly scheduled work day shall 
be paid at their regular rate of pay for such time.

16.15 Anyone viewing the personnel file of an employee, except Board 
employees assigned to the personnel department or supervisors and 
administrators, shall sign and date a form provided for this purpose 
in the employee's personnel file.

16.16 Tardiness of less than fifteen (15) minutes for a scheduled shift 
shall not be the basis for denying an employee the right to work the 
remainder of the shift. Nothing in this provision shall limit the 
right of the Board to discipline an employee for tardiness of less 
than fifteen (15) minutes, and denial of the right to work for tard
iness in excess of fifteen (15) minutes shall not limit the right of 
the Board to take other disciplinary action in connection with such 
tardiness. The decision to deny an employee who is fifteen (15) or 
more minutes late the right to work the remainder of the shift shall 
be at the discretion of the Board. In general, denial of the right 
to work the remainder of the shift will be based on other arrange
ments having already been initiated, on the previous attendance 
record of the employee, or the degree of tardiness.

16.17 Any ccmplaint received by phone concerning a bargaining unit member 
shall include the name, address, and phone number if available, of 
the complainant, or such unsubstantiated complaint shall not be the 
basis for any action against the employee and shall not be placed in 
the employee's file. Such a complaint may be orally ccmmunicated to 
the employee.

16.18 A. The Board shall have the right to terminate any member of the
bargaining unit who is required to operate a Board-owned vehicle 
as a part of his or her regular duties upon the occurrence of any 
of the following:

1. The accumulation of eight (8) or more points;

2. A conviction for the offense of operating a motor vehicle 
under the influence of alcohol or any drug of abuse, whether 
such conviction is the result of a court or jury determin
ation, a plea of guilty or a plea of no contest;



3. Suspension or revocation of his or her operator's license by 
any court or the Bureau of Motor Vehicles.

B. Before the Board exercises it’s right to terminate an employee in 
accordance with sections 1 or 3 above of this provision, the 
employee may request and shall be granted thirty (30) calendar 
days in which to accomplish a reduction below eight (8) points or 
to accomplish reinstatement of his or her operator's license. 
During such thirty (30) days the employee shall be maintained in 
classification and pay range but may be assigned any bargaining 
unit work at the discretion of the Board.

C. Before the Board exercises it’s right to terminate an employee in
accordance with sections 1, 2, or 3 above of this prevision, the 
employee may request and shall be granted an unpaid leave of 
absence of up to six (6) months. Durirxj such leave of absence
the employee may apply for any Civil Service job with the Board 
that is not promotional and shall be given preference in appoint
ment within Civil Service rules and regulations, or the employee 
will be returned to paid status if the employee is no longer in 
violation of 1 or 3 above.

D. The time lines in sections B and C above begin when the Board 
notifies the employee that it intends to exercise it's rights 
under this provision.

E. The rights provided in B and C above shall include the rights 
provided in Section 12.4 B. The rights provided in B and C above 
shall not be exercised by an employee more than once.

F. Any employee who already has eight (8) points on the effective 
date of this Agreement shall be given six (6) months to 
accomplish a reduction below eight (8) points. No additional 
action shall be taken by the Board against any employee based on 
violations of 2 or 3 above prior to the effective date of this 
Agreement.

ARTICLE 17 
NEGOTIATION PROCEDURES

17.1 Scope of Negotiations.
A. The scope of bargaining between the Board and the Union shall 

be as established by Section 4117.08 of the Ohio Revised 
Code.



B. Hiring the tern of this Agreement, any change in the Ohio Revised 
Code which modifies the scope of bargaining hereunder shall auto
matically and simultaneously change the scope of bargaining, as 
provided in paragraph A above, in the same manner and without 
consultation or agreement by the Board and the Union.

C. It is not the intent of either party that inclusion of Paragraph 
A above either establishes or implies any modification to the 
lawfully provided scope of bargaining with regard to whether or 
not any particular subject of bargaining is mandatory, 
permissive, or prohibited.

17.2 Joint Negotiation Conmittee.
A reasonable number of representatives or designees of the Board, 
the Superintendent or his designated representative, and a reason
able number of representatives named by the organization recognized 
as the Exclusive Representative of the classified employees shall 
comprise a joint committee for the purpose of negotiating and seek
ing agreement relative to policy recortinendations. All negotiations 
shall be conducted in executive session and exclusively between said 
representatives or designees. In addition, each team of represent
ative or designees shall be authorized to admit no more than two 
observers at one time to such meetings. Such observers, if any, 
shall be designated prior to each Joint Negotiation Committee meet
ing and shall be without the right to speak or otherwise caTment to 
either party during said meetings.

17.3 Good Faith Bargaining.
Good Faith Bargaining shall mean the obligation on all parties to 
deal openly and fairly on all matters being negotiated in a sincere 
effort to reach a mutual understanding and agreement on such mat
ters; but such obligation does not compel either party to agree to a 
proposal or require the making of a concession.

17.4 C&ys.
Days shall mean calendar days.

17.5 Meetings.
At least seventy-five (75) and no more than ninety (90) days prior 
to the expiration date of the negotiated Agreement between the Board 
and the Exclusive Representative, either party may notify the other 
of a desire to ccntnence bargaining. Within fifteen (15) days of 
such notice, the parties will meet for the purpose of establishing 
an agenda for bargaining and to discuss administrative details. 
Subsequent meetings shall be held at times and places mutually 
agreed to by the Board and the Exclusive Representative.

Negotiation meetings shall not be conducted during normal business 
hours except by approval of the Board.



17.6 Agreement.
When an agreement is reached, it shall be reduced to writing by the 
Joint Negotiation Ccnmittee and be submitted to the Exclusive Repre
sentative. When approved by the membership of the Exclusive Repres
entative, it shall be sutmitted to the Board of Education. There
upon, after Board approval, the agreement shall constitute the total 
contract between the parties.

17.7 Impasse.
In the event the members of the Joint Negotiation Conrnittee are un
able to reach agreement by thirty (30) days prior to the expiration 
of the Agreement, the parties shall jointly request the services of 
the Federal Mediation and Conciliation Service. Such request may be 
delayed by mutal agreement of the parties. Mediation of the unre
solved issues shall continue until all issues are resolved or until 
such time as the parties jointly request the termination of the 
mediation process.

17.8 .Application of Grievance and Arbitration Procedures.
In the event the Board or the Union believes that the issue in a 
grievance charging a violation of Article 18 falls within the lawful 
jurisdiction of the State Einployment Relations Board (SERB), either 
party may commence a proceeding with SERB in accordance with proce
dures established by SERB. In such an event, such a grievance shall 
not be subject to Articles 8 and 9 of this Agreement unless and un
til SERB refuses jurisdiction or it is lawfully determined that SERB 
has no jurisdiction. Upon notification of such refusal or lawful 
determination, the Union may proceed with grievance and arbitration 
proceedings under the aforesaid Articles within ten (10) days of 
such notification.

17.9 Interim Negotiations.

A. Curing the term of this Agreement, if there is any change in 
state law which would invalidate any provision of this Agreement, 
the parties will meet to negotiate any necessary change in the 
Agreement relative to the affected provision only.

B. On written request to the Union, the Board President or his 
designated representative shall call for the initial meeting of 
the Joint Negotiaton Committee for the purpose of interim negoti
ations to be held not later than five (5) days after receipt of 
such written request. Negotiation meetings shall be held as 
often as necessary pursuant to the procedures set forth in 
Section 18.5 above; however, the last negotiations meeting should 
be held no later than fifteen (15) days after the first meeting. 
In the event the members of the Joint Negotiation Ccxrmittee are 
unable to reach agreement during the period of interim negotia
tions, the parties shall jointly request the services of the Fed
eral Mediation and Conciliation Service. Mediation shall contin
ue until all issues are resolved or until such time as the 
parties jointly request the termination of the mediation process.



C. In the event, during the term of this Agreement, additional funds 
from the State require mandated raises for members of the bar
gaining unit, the salary increases herein provided shall be con
sidered to be a result of such mandated raises and any such stip
ulated raises that require the Board to exceed the salary levels 
provided herein in any given year shall not result in increasing 
the salary levels provided in the succeeding year(s).

ARTICLE 18 
JOB SECURITY

18.1 Aides, student helpers, temporary employees and volunteers shall not 
be used to fill a position within any of the job classifications 
covered by this Agreement except as expressly permitted by this 
Agreement or in the event regular full-time people are not available 
to fill the position.

18.2 In the event under Section 18.1, above, it becomes necessary to use 
aides, student helpers or temporary employees to fill positions in 
job classifications covered by this Agreement, such temporary 
employee, aide or student helper shall be paid at the rate of pay 
specified in this Agreement for such job at Step 1.

18.3 The parties understand and agree that from time to tine the Board 
enters into work study programs and other programs designed to 
further the technical education of students and give them employment 
experience and undertakes other educational programs which call for 
the employment of student helpers or other people involved in study 
programs. The above provisions of this Agreement are not intended 
to exclude such educational programs; however, the employment of 
persons under those programs shall not in any way be used to reduce 
the number of employees of the Board or be used to reduce the hours 
of employees of the Board.

18.4 A. In the event a school clerical position exists for a secondary
summer school program, the position will first be offered to the 
school secretary assigned to the location during the school 
year. The position will next be offered to the school secretary 
who held the position in the available location the previous sum
mer. The position will next be offered to other school secretar
ies and awarded on the basis of department seniority. School 
secretaries in secondary summer school programs shall be paid 
their existing hourly rate of pay.



B. In the event a summer school helper position exists for an ele
mentary smrener school program, the position will first be offered 
to the school secretary assigned to the location during the 
school year. The position will next be offered to the school 
secretary who held the position in the available location the 
previous summer. The position will next be offered to other 
school secretaries on the basis of department seniority. The 
position will next be offered to educational aides, first on the 
basis of assignment in the position at the location the previous 
summer and next on the basis of department seniority. School 
secretaries in elementary summer school helper positions shall be 
paid at their regular hourly rate. Educational aides in summer 
school helper positions shall be paid their existing hourly rate 
of pay as an educational aide.

C. By April 15 of each year, the Director of Classified Personnel 
shall distribute a form to all work locations. This form shall 
be for secretaries and aides to indicate their desire for summer 
positions. The Director of Classified Personnel shall then pro
ceed to award the available positions on the basis of the desires 
indicated on such form and in compliance with the provisions of A 
and B above.

18.5 No school clerk shall be required to accept the resonsibilities of 
the school treasurer position.

18.6 A. Notwithstanding the provisions of 10.81, summer cleaning posi
tions in individual schools which are determined by the Board to 
be available for school-year employees shall be offered to 
school-year personnel on the basis of system seniority. Such 
positions shall be for a minimum of five (5) hours per day.

B. Sunmer food service positions determined by the Board to be 
available to food service personnel shall be awarded to food ser
vice employees based on the appropriate job classification 
seniority.

18.7 If an employee is dismissed and the employee is reinstated through a 
proper appeal, all seniority rights shall be restored as if dismiss
al had not occurred, and the employee shall be reinstated in insur
ance programs on the same basis that exists at the time of 
reinstatement.

18.8 During the term of this Agreement, the Board shall reduce the number 
of calendar-year, eight (8) hour bus driver positions only by attri
tion of such present employees or as a part of a general layoff in 
all classes of bus drivers.



ARTICLE 19 
INSURANCE

19.1 Hospital, Surgical, and Major Medical Insurance

A. curing the term of this Agreement, the Board shall continue the 
current Comprehensive Major Medical Insurance Program for members 
of the bargaining unit electing and eligible for such coverage. 
The Board shall pay 95 percent of the cost of coverage under such 
program for all individual members of the bargaining unit who 
have a minimum of twenty (20) scheduled hours of work per week 
for their normally scheduled work year and elect such coverage.

B. In addition to A above, the Board shall pay 70 percent of the 
Board's cost of the insurance program indicated in A above for 
the dependents of all members of the bargaining unit who have a 
minimum of twenty-five (25) scheduled hours of work per week for 
their normally scheduled work year, provided such employees elect 
such dependency coverage.

C. In addition to A above, the Board shall pay 95 percent of the 
cost of the insurance program indicated in A above for the 
dependents of all members of the bargaining unit who have a mini
mum of twenty-five (25) scheduled hours of work per week for 
their normally scheduled work year, provided such employees have 
elected such dependency coverage for the twelve (12) most recent 
consecutive months.

D. Payment of such insurance costs by members of the bargaining unit 
shall be by payroll deduction based on the schedule distributed 
annually by the Board Treasurer.

E. Hiring the term of this Agreement, a member of the bargaining 
unit married to another employee of the Board, both of whom are 
eligible at 95 percent Board expense for the benefits provided in 
A above and who have no dependents, shall be provided individual 
coverage. In addition, such personnel shall be provided family 
coverage effective on the first day of the month in which they 
acquire a dependent eligible for coverage, provided they advise 
the Board of their eligibility for family coverage no later than 
thirty (30) days after beccming eligible for the change in 
status. The provision above requiring family coverage for the 
twelve (12) most recent consecutive months in order to be 
eligible for family coverage at 95 percent Board expense shall 
not apply to such members of the bargaining unit. In the event 
the spouse of a member of the bargaining unit covered by this 
provision leaves the employment of the Board, the family coverage

. shall be maintained at 95 percent Board expense. In the event a
member of the bargaining unit covered by this provision changes 
marital status from married to single, the family coverage shall 
be maintained at 95 percent Board expense provided the member of 
the bargaining unit has a dependent eligible for coverage.



F. IXiring the term of this Agreement, members of the bargaining unit 
may elect to enroll in a health maintenance organization offered 
by the Board as an alternative to the program provided above. 
Such election shall be in accordance with the following:

1. The employee shall pay, by the monthly payroll deduction 
schedule, the difference between the cost of the health main
tenance organization and the Board’s cost for such employee 
coverage as provided above.

2. Employees may change their status under this program with re
gard to enrollment, withdrawal, or change to the Canprehen- 
sive Major Medical Insurance program during the fall enroll
ment period.

G. 1. Effective October 1, 1987, an additional deductible of 
$100.00 is established if Pre-Admission Certification through 
the Third Party Administrator is not used prior to admission 
for non-emergency hospitalization or, where practical, within 
twenty-four (24) hours of an emergency admission.

2. Effective October 1, 1987, an additional deductible of 
$100.00 is established if a Second Surgical Opinion is not 
obtained prior to a non-emergency surgery for:

- Breast Surgery

- Ligation or stripping 
of Varicose Veins

- Bunion Surgery

- Cataract Surgery

- Tonsillectomy and 
Adenoidectomy

- Hemorrhoidectomy

- Prostate Surgery

- Prostatectomy

- Back Surgery

- Knee Surgery

- Nose Surgery

- Coronary Bypass

- Gall Bladder Surgery

- Hernia Surgery

- Hysterectomy

- Disc Surgery

3. Case Management is added to the coverage. With mutual agree
ment by the patient and the Third Party Administrator, alter
native forms of care can be provided that are not otherwise 
allowable expenses for the Cbmprehensive f4ajor Medical 
program.

4. An employee Hospital Audit Bonus is established whereby an 
employee can receive 25% (Minimum payment $5, Maximum payment 
$500) of the net savings from hospital billing errors 
detected by the employee. (Errors or discrepancies found by 
the Third Party Administrator during initial processing are 
not subject to this program.)



H. In the event the Board elects to change the insurance carrier for 
the coverage provided in paragraph A above during the term of 
this Agreement, the benefits provided under such insurance pro
grams shall not be reduced.

19.2 Dental Insurance

A. During the term of this Agreement the Board shall continue the 
current dental insurance program for all members of the bargain
ing unit electing such coverage who have a minimum of twenty (20) 
scheduled hours of work per week for their normally scheduled 
work year. The Board shall pay 95 percent of the cost of the 
unitary rate of such dental insurance program except as provided 
in paragraph B below.

B. Effective October 1, 1987, the dental insurance program shall be 
modified in accordance with Paragraph D below and members of the 
bargaining unit electing such dental insurance shall pay 10 per
cent of the cost of such coverage and the Board shall pay 90 per
cent of such cost. Payment of such insurance costs by members of 
the bargaining unit shall be by payroll deduction based on the 
schedule distributed annually by the Board treasurer.

C. In the event the Board elects to change the insurance carrier 
during the term of this Agreement, the benefits provided under 
such insurance programs shall not be reduced.

D. The dental insurance program shall be as follows:

1. Description of Covered Services
Subject to the Exclusions and Limitations hereinafter stated, 
the following is a brief Description of Covered Dental 
Services when such services are rendered by a licensed 
dentist and when necessary and custcmary, as determined by 
the standards of generally accepted dental practice:

This program, pays 
the following percent 

of the Usual, Customary 
and Reasonable Fees

2. Basic Dental Services
Preventive: Prophylaxis (cleaning, 100%
scaling, and polishing, not more often 
than once in any six-month period), 
topical application of fluoride solu
tions, space maintainers, oral exam
inations, and emergency (palliative) 
treatment.



Diagnostic: X-rays, and other diag- 100%
nostic procedures to evaluate the exist
ing condition to determine the required 
dental treatment. Also included are 
Diagnostic Casts, when necessary.

Oral Surgery: Procedures for extrac- 80%
tions and other oral surgery, including 
preand post-operative care.

Restorative: Provides amalgam, 80%
synthetic porcelain and plastic 
restorations for treatment of carious 
lesions. Restorative crowns, onlays, 
and other cast restorations are bene
fits only when other materials will 
not satisfactorily restore the tooth.

Endodontic: Procedures for pulpal 80%
therapy and root canal filling.

Periodontic: Procedures for treat- 80%
ment of the tissues supporting the 
teeth.

Prosthodontics: Procedures for con- 50%
struction of bridges, partial, and 
complete dentures.

Orthodontics: Procedures for the 50%
correction of malposed teeth.

3. Deductible
A $25.00 deductible (not applicable to Diagnostic or Preventive 
Services) shall apply, with a maximum of $75.00 per family, per 
calendar year.

4. Maximum Benefit
Each eligible patient shall be entitled to a $1,500.00 benefit 
per calendar year, except that Orthodontics shall be limited to 
a lifetime maximum benefit of $1,000.00 per patient.

5. Exclusions
. Dental Services which are compensable under Worker's 

Ccmpensation or other similar laws
. Surgical Services with respect to congenital or develop

mental malformations and dentistry for purely cosmetic 
reasons

. Any Prosthodontic Service started prior to the date the 
patient became eligible

. General Anesthesia, other than for Oral Surgery



. Prescription drugs and appliances other than the Prostho- 
dontic appliances

. Sealants, oral hygiene instruction and dietary instruction

. Placque control programs

. Myofunctional therapy

. Treatment for disturbance of the Temporomandibular Joint

. Procedures, appliances or restorations necessary to increase 
vertical dimension and/or restore or maintain the occlu
sion—such procedures include, but are not limited to, equi
libration, periodontal splinting, restoration of tooth 
structure lost from attrition, and restoration of malalign
ment of the teeth

. All other services not specified

6. Limitations
. Full-mouth X-rays are a benefit once in a three-year period.
. Bitewing X-rays are a benefit once in each six months.
. Prophylaxis is a benefit once in each six months.
. Gold restorations are provided when amalgams, silicates or 

plastics cannot satisfactorily restore a tooth.
. Pros thodon tics and crowns are a benefit once in any 

five-year period.
. The allowance for a standard Prosthodontic appliance will be 

allowed toward the cost of an implant.

7. Predetermination of Benefits
If other than brief and routine dental services are needed, an 
Attending Dentist's Statement (claim form) listing the proposed 
services should be submitted to Delta Dental Plan of Ohio in 
advance of your dentist completing such services. The Prede
termination of Benefits procedure will enable Delta Plan of 
Ohio to verify eligibility and state the amount of benefit pay
able by your program.

19.3 Life Insurance

A. During the term of this Agreement, the Board shall provide, at 
Board expense, $25,000 group term life insurance for members of 
the bargaining unit who have a minimum of twenty-five (25) 
scheduled hours of work per week for their normally scheduled 
work year.

B. Curing the term of this Agreement, the Board shall provide, at 
Board expense, $12,500 group term life insurance for members of 
the bargaining unit who have a minimum of twenty (20) scheduled 
hours of work per week for their normally scheduled work year.



C. Any employee granted a leave of absence shall be allowed to main
tain the life insurance provided in this section by paying the 
premium during the period of such leave. If the leave is due to 
a Worker's Compensation claim (as stated in Section 12.4 of the 
Agreement) and the employee becomes permanently and totally dis
abled, a premium waiver must be filed by the employee with the 
insurance company prior to the first anniversary date of the 
accident or injury. Failure to do so will disqualify the 
employee from conversion or premium waiver. All premium waivers 
due to illness, injury, or disease must be filed within one (1) 
year of the first date of that illness, injury; or disease 
whether job related or not.

ARTICLE 20
WAGES

20.1 During the term of this 2^reement, normal progression on the salary 
increment schedule is as follows:

Step A Entry
Step B After
Step C After
Step D After
Step E After
Step F After
Step G After

1 year of paid employment
3 years of paid employment
5 years of paid employment
8 years of paid employment
12 years of paid employment
20 years of paid employment

Step increase shall be effective on the first day of the first full 
pay period following eligibility based on the length of time in the 
inmediate step. Members of the bargaining unit who, as a result of 
reclassification, have more years of service than required for a step 
increase shall be eligible for the next step after one year.

20.2 Cartnencing August 29, 1987, classified employees and educational 
aides shall be paid in accordance with the salary schedule identified 
as Exhibits CS-9 and CS-9A.

20.3 Contnencing August 27, 1988, classified employees and educational 
aides shall be paid in accordance with the salary scheduled 
identified as Exhibits CS-9 and CS-9B.

20.4 Carmencing August 26, 1989, classified employees and educational 
aides shall be paid in accordance with the salary schedule identified 
as Exhibits CS-9 and CS-9C.



20.5 Whenever an employee receives a promotion which results in an assign
ment to a higher pay range by the terms of this Agreement, that per
son shall be placed in the new pay range two steps above his hourly 
rate at the time of his promotion, except that a promotion which 
results in an increase of one range shall result in an increase of 
one step. Section 20.5 shall apply only to promotion within a 
department as defined in Section 10.IB. All other pronotions shall 
continue to be treated under present practice.

20.6 Educational aides shall be granted one year of experience for salary 
purposes for each school year during which the educational aide was 
employed for a minimum of one hundred twenty (120) school days as an 
educational aide in the Columbus Public Schools. Computation of 
experience for salary purposes shall begin with the 1969-70 school 
year.

20.7 A. Food Service Satellite Managers shall receive mileage allowance
each day for the mileage frcrn their home address to their first 
work location and from their last work location to their home 
address which is in excess of twice the mileage from their home 
address to the Food Production Center. Mileage allowance for 
floating Food Service Satellite Workers shall be computed and 
paid in the same manner based on their base school.

B. Employees required to use private transportation to perform their 
assigned duties after initially reporting for work and until 
their last assigned work location of the day shall be paid 
mileage allowance at the established rate.

20.8 SERS-Board "Pick-up" shall be implemented and effective beginning no 
later than the third full pay period following the effective date of 
this agreement. This change in procedure will be of no cost to the 
Board and is solely for the purpose of reducing current tax for mem
bers of the bargaining unit and will remain in effect so long as 
Revenue Ruling No. 77642 remains substantially unchanged. Employees 
are individually responsible for reviewing the relationship between 
this Article and their other tax deferral arrangements, if any.



ARTICLE 21

21.1 This Agreement shall be effective as of 12:01 a.m., September 1, 
1987, and shall continue in full force and effect until midnight 
August 31, 1990. In witness whereof the parties hereto have caused 
this Agreement to be executed on the day and year first above 
mentioned.

BOARD OF EDUCATION OF THE 
CITY OF COLUMBUS SCHOOL DISTRICT

BY: 

COLUMBUS SCHOOL EMPLOYEES ASSOCIATION 
OHIO ASSOCIATION OF PUBLIC SCHOOL 
EMPLOYEES
AFSCME AFL-CIO

BY:

Robert J. Weiler, President Jack Root, President

Damon Asbury, Interim Superintendent Joyce Baker, Vice President

Charles C. Hall, Chief Negotiator Betty Grennell, Secretary

Angie Hartgrove, Treasurer

Robert LeClam, Sr. Chief Negotiator
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COLOTUS PUBLIC SCHOOLS 
PAY RANGES BY CLASSIFICATION 

CLASSIFIED SUPERVISORS AND OTHER CLASSIFIED EMPLOYEES 
NOT ELIGIBLE FOR MEMBERSHIP IN A BARGAINING UNIT 

EFFECTIVE AUGUST 29, 1987

CLASSIFICATION

ACCOUNTANT I

ACCOUNTANT II

RANGE CLASSIFICATION

7 D. P. QUALITY CONTROLLER II

8 DELIVERY SUPERVISOR

ADMINISTRATIVE SECRETARY 6 DUPLICATING SERVICES SUPERVISOR

ARCHITECTURAL DESIGNER 14 ENGINEER (BUILDING OPERATIONS)

AUTOMOTIVE PARTS SUPERVISOR

BUS COMPOUND ASSISTANT SUPERVISOR

BUS COMPOUND SUPERVISOR

BUB DRIVER TRAINING COORDINATOR

BUS SUPERVISOR

COMMUNICATION SPECIALIST
(ELECTRONIC MEDIA)

9 ENVIRONMENTAL SYSTEMS TECHNICIAN
SUPERVISOR (CONTROLS)

9 ENVIRONMENTAL SYSTEMS TECHNICIAN
SUPERVISOR (PLUMBING/PIPING)

10 ENGINEERING SEVICES ASSISTANT
SUPERVISOR

12 ENGINEERING SERVICES SUPERVISOR

5 FOOD FACILITY MANAGER

COMMUNICATION SPECIALIST
(PRINT MEDIA)

CUSTODIAL ASSISTANT SUPERVISOR

CUSTODIAL SUPERVISOR

DATA ENTRY SUPERVISOR

D.P.  ANALYST I

D.P. ANALYST II

D.P*  ANALYST III

D.P. ANALYST IV

D. P. COMPUTER OPERATOR II

9 GARAGE ASSISTANT SUPERVISOR

10 GARAGE OPERATIONS SUPERVISOR

7 LANDSCAPE MAINTENANCE SUPERVISOR I

9 LANDSCAPE MAINTENANCE SUPERVISOR II

10 MAINTENANCE ASSISTANT SUPERVISOR

9 MAINTENANCE CARPENTER SUPERVISOR

9 MAINTENANCE ELECTRIC IAL SUPERVISOR

9 MAINTENANCE PAINTER SUPERVISOR II

9 MAINTENANCE ROOFER SUPERVISOR

13 MAINTENANCE SUPERVISOR
D.P. OPERATIONS MANAGER



PAY RANGES BY CLASSIFICATION - CLASSIFIED SUPERVISORS AND OTHER CLASSIFIED 
EMPLOYEES NOT ELIGIBLE FOR MEMBERSHIP IN A BARGAINING UNIT

EFFECTIVE AUGUST 29, 1987

7 RADIO STATION MANAGE

RANGE CLASSIFICATION RANGE CLASSIFICATION

3 OFFICE AUTOMATION COORDINATOR 2 SECRETARY TO THE SUPERINTENDENT

7 PAYROLL SUPERVISOR 2 SECRETARY TO THE TREASURER

6 PERSONNEL ACCOUNTING SPECIALIST 14 SUPERVISING ARCHITECT

7 PERSONNEL ANALYST I 8 TRANSPORTATION DISPATCHER AND
ROUTING COORDINATOR

10 PERSONNEL ANALYST II
8 TRANSPORTATION SAFETY COORDINATOR

13 PERSONNEL ANALYSIS SUPERVISOR
8 TRANSPORTATION SPECIAL EDUCATION

6 PERSONNEL ASSISTANT COORDINATOR

8 PERSONNEL INTERVIEWER 8 TRANSPORTATION TRAINING 
COORDINATOR

13 PUBLIC INFORMATION OFFICER
13 VEHICLE MAINTENANCE SUPERVISOR

9 RADIO ENGINEER/ELECTCNICS REPAIR 
SUPERVISOR 12 WAREHOUSE SERVICES SUPERVISOR

3 RADIO PROGRAMMER 6 WAREHOUSE SUPERVISOR



RANGE RATE A B C D E F G

1 HOURLY 9.89 10.11 10.36 10.61 10.90 11.18 11.51
OVERTIME 14.84 15.17 15.54 15.92 16.35 16.77 17.27
BI-WEEKLY 791.20 808.80 828.80 848.80 872.00 894.40 920.80
.ANNUAL 20571.20 21028.80 21548.80 22068.80 22672.00 23254.40 23940.80

2 HOURLY 10.36 10.61 10.90 11.18 11.51 11.83 12.16
OVERTIME 15.54 15.92 16.35 16.77 17.27 17.75 18.24
BI-WEEKLY 828.80 848.80 872.00 894.40 920.80 946.40 972.80
ANNUAL 21548.80 22068.80 22672.00 23254.40 23940.80 24606.40 25292.80

3 HOURLY 11.41 11.74 12.09 12.48 12.85 13.24 13.63
OVERTIME 17.12 17.61 18.14 18.72 19.28 19.86 20.45
BI-WEEKLY 912.80 939.20 967.20 998.40 1028.00 1059.20 1090.40
ANNUAL 23732.80 24419.20 25147.20 25958.40 26728.00 27539.20 28350.40

4 HOURLY 11.70 12.05 12.40 12.78 13.18 13.57 13.98
OVERTIME 17.55 18.08 18.60 19.17 19.77 20.36 20.97
BI-WEEKLY 936.00 964.00 992.00 1022.40 1054.40 1085.60 1118.40
ANNUAL 24336.00 25064.00 25792.00 26582.40 27414.40 28225.60 29078.40

5 HOURLY 12.09 12.44 12.83 13.22 13.59 14.03 14.49
OVERTIME 18.14 18.66 19.25 19.83 20.39 21.05 21.74
BI-WEEKLY 967.20 995.20 1026.40 1057.60 1087.20 1122.40 1159/20
ANNUAL 25147.20 25875.20 26686.40 27497.60 28267. 20 29182.40 30139.20

6 HOURLY 12.41 12.78 13.20 13.59 14.01 14.45 14.86
OVERTIME 18.62 19.17 19.80 20.39 21.02 21.68 22.29
BI-WEEKLY 992.80 1022.40 1056.00 1087.20 1120.80 1156.00 1188.80
ANNUAL 25812.80 26582.40 27456.00 28267.20 29140.80 30056.00 30908.80

7 HOURLY 12.77 13.20 13.61 14.05 14.50 14.99 15.48
OVERTIME 19.16 19.80 20.42 21.08 21.75 22.49 23.22
BI-WEEKLY 1021.60 1056.00 1088.80 1124.00 1160.00 1199.20 1238.40
ANNUAL 26561.60 27456.00 28308.80 29224.00 30160.00 31179.20 32198.40

8 HOURLY 13.45 13.90 14.36 14.82 15.29 15.77 16.26
OVERTIME 20.18 20.85 21.54 22.23 22.94 23.66 24.39
BI-WEEKLY 1076.00 1112.00 1148.80 1185.60 1223.20 1261.60 1300.80
ANNUAL 27976.00 28912.00 29868.80 30825.60 31803.20 32801.60 33820.80

9 HOURLY 14.01 14.45 14.86 15.37 15.87 16.43 16.99
OVERTIME 21.02 21.68 22.29 23.06 23.81 24.65 25.49
BI-WEEKLY 1120.80 1156.00 1188.80 1229.60 1269.60 1314.40 1359.20
ANNUAL 29140.80 30056.00 30908.80 31969.60 33009.60 34174.40 35339.20



RANGE RATE A B C D E F G

10 HOURLY 14.53 15.02 15.51 16.01 16.50 17.03 17.59
OVERTIME 21.80 22.53 23.27 24.02 24.75 25.55 26.39
BI-WEEKLY 1162.40 1201.60 1240.80 1280.80 1320.00 1362.40 1407.20
ANNUAL 30222.40 31241.60 32260.80 33300.80 34320.00 35422.40 36587.20

11 HOURLY 15.98 16.48 17.01 17.56 18.18 18.78 19.41
OVERT LME 23.97 24.72 25.52 26.34 27.27 28.17 29.12
BI-WEEKLY 1278.40 1318.40 1360.80 1404.80 1454.40 1502.40 1552.80
ANNUAL 33238.40 34278.40 35380.80 36524.80 37814.40 39062.40 40372.80

12 HOURLY 16.47 16.98 17.50 18.06 18.66 19.24 19.89
OVERTIME 24.71 25.47 26.25 27.09 27.99 28.86 29.84
BI-WEEKLY 1317.60 1358.40 1400.00 1444.80 1492.80 1539.20 159L.20
ANNUAL 34257.60 35318.40 36400.00 37564.80 38812.80 40019.20 41371.20

13 HOURLY 19.00 19.68 20.37 21.15 21.92 22.75 23.63
OVERTIME 28.50 29.52 30.56 31.73 32.88 34.13 35.45
BI-WEEKLY 1520.00 1574.40 1629.60 1692.00 1753.60 1820.00 1890.40
ANNUAL 39520.00 40934.40 42369.60 43992.00 45593.60 47320.00 49150.40

14 HOURLY 21.38 22.12 22.87 23.67 24.48 25.36 26.22
OVERTIME 32.07 33.18 34.31 35.51 36.72 38.04 39.33
BI-WEEKLY 1710.40 1769.60 1829.60 1893.60 1958.40 2028.80 2097.60
ANNUAL 44470.40 46009.60 47569.60 49233.60 50918.40 52748.80 54537.60



RANGE RATE A B C D E F G

1 HOURLY 10.43 10.67 10.93 11.19 11.50 11.79 12.14
OVERTIME 15.65 16.01 16.40 16.79 17.25 17.69 18.21
BI-WEEKLY 834.40 853.60 874.40 895.20 920.00 943.20 971.20
ANNUAL 21694.40 22193.60 22734.40 23275.20 23920.00 24523.20 25251.20

2 HOURLY 10.93 11.19 11.50 11.79 12.14 12.48 12.83
OVERT LME 16.40 16.79 17.25 17.69 18.21 18.72 19.25
BI-WEEKLY 874.40 895.20 920.00 943.20 971.20 998.40 1026.40
ANNUAL 22734.40 23275.20 23920.00 24523.20 25251.20 25958.40 26686.40

3 HOURLY 12.04 12.39 12.75 13.17 13.56 13.97 14.38
OVERTIME 18.06 13.59 19.13 19.76 20.34 20.96 21.57
BI-WEEKLY 963.20 991.20 1020.00 1053.60 1084.80 1117.60 1150.40
ANNUAL 25043.20 25771.20 26520.00 27393.60 28204.80 29057.60 29910. 40

4 HOURLY 12.34 12.71 13.08 13.48 13.90 14.32 14.75
OVERT LIE 18.51 19.07 19.62 20.22 20.85 21.48 22.13
BI-WEEKLY 987.20 1016.80 1046.40 1078.40 1112.00 1145.60 1180.00
ANNUAL 25667.20 26436.80 27206.40 28038.40 28912.00 29785.60 30680.00

5 HOURLY 12.75 13.12 13.54 13.95 14.34 14.80 15.29
OVERTIME 19.13 19.68 20.31 20.93 21.51 22.20 22.94
BI-WEEKLY 1020.00 1049.60 1083.20 1116.00 1147.20 1184.00 1223.-20
ANNUAL 26520.00 27289.60 28163.20 29016.00 29827.20 30784.00 31303.20

6 HOURLY 13.09 13.48 13.93 14.34 14.78 15.24 15.68
OVERTIME 19.64 20.22 20.90 21.51 22.17 22.86 23.52
BI-WEEKLY 1047.20 1078.40 1114.40 1147.20 1182.40 1219.20 1254.40
ANNUAL 27227.20 28038.40 28974.40 29827.20 30742.40 31699.20 32614.40

7 HOURLY 13.47 13.93 14.36 14.82 15.30 15.81 16.33
OVERTIME 20.21 20.90 21.54 22.23 22.95 23.72 24.50
BI-WEEKLY 1077.60 1114.40 1148.80 1185.60 1224.00 1264.80 1306.40
.ANNUAL 28017.60 28974.40 29868.80 30825.60 31824.00 32884.80 33966.40

8 HOURLY 14.19 14.66 15.15 15.64 16.13 16.64 17.15
OVERTLME 21.29 21.99 22.73 23.46 24.20 24.96 25.73
BI-WEEKLY 1135.20 1172.80 1212.00 1251.20 1290.40 1331.20 1372.00
ANNUAL 29515.20 30492.80 31512.00 32531.20 33550.40 34611. 20 35672.00

9 HOURLY 14.78 15.24 15.68 16.22 16.74 17.33 17.92
OVERTIME 22.17 22.86 23.52 24.33 25.11 26.00 26.88
BI-WEEKLY 1182.40 1219.20 1254.40 1297.60 1339.20 1386. 40 1433.60
ANNUAL 30742.40 31699.20 32614.40 33737.60 34819.20 36046.40 37273.60



RANGE RATE A B C D E F G

10 HOURLY 15.33 15.85 16.36 16.89 17.41 17.97 18.56
OVERTIME 23.00 23.7$ 24.54 25.34 26.12 26.96 27.84
BI-WEEKLY 1226.40 1268.00 1308.80 1351.20 1392.80 1437.60 1484.80
ANNUAL 31886.40 32968.00 34028.80 35131.20 36212.80 37377.60 38604.80

11 HOURLY 16.86 17.39 17.95 18.53 19.18 19.81 20.48
OVERTIME 25.29 26.09 26.93 27.80 28.77 29.72 30.72
BI-WEEKLY 1348.80 1391.20 1436.00 1482.40 1534.40 1584.80 1638.40
ANNUAL 35068.80 36171.20 37336.00 38542.40 39894.40 41204.80 42598.40

12 HOURLY 17.38 17.91 18.46 19.05 19.69 20.30 20.98
OVERTIME 26.07 26.87 27.69 28.58 29.54 30.45 31.47
BI-WEEKLY 1390.40 1432.80 1476.80 1524.00 1575.20 1624.00 1678.40
ANNUAL 36150.40 37252.80 38396.80 39624.00 40955.20 42224.00 43638.40

13 HOURLY 20.05 20.76 21.49 22.31 23.13 24.00 24.93
OVERTIME 30.08 31.14 32.24 33.47 34.70 36.00 37.40
BI-WEEKLY 1604.00 1660.80 1719.20 1784.80 1850.40 1920.00 1994.40
ANNUAL 41704.00 43180.80 44699.20 46404.80 48110.40 49920.00 51854.40

14 HOURLY 22.56 23.34 24.13 24.97 25.83 26.75 27. 66
OVERTIME 33.84 35.01 36.20 37.46 38.75 40.13 41.49
BI-WEEKLY 1804.80 1867.20 1930.40 1997.60 2066.40 2140.00 2212.80
ANNUAL 46924.30 48547.20 50190.40 51937.60 53726.40 55640.00 57532.80



RANGE RATE A B C D E F G

1 HOURLY 10.90 11.15 11.42 11.69 12.02 12.32 12.69
OVERTIME 16.35 16.73 17.13 17.54 18.03 18.48 19.04
BI-WEEKLY 872.00 892.00 913.60 935.20 961.60 985.60 1015.20
ANNUAL 22672.00 23192.00 23753.60 24315.20 25001.60 25625.60 26395.20

2 HOURLY 11.42 11.69 12.02 12.32 12.69 13.04 13.41
OVERTIME 17.13 17.54 18.03 18.48 19.04 19.56 20.12
BI-WEEKLY 913.60 935.20 961.60 985.60 1015.20 1043.20 1072.80
ANNUAL 23753.60 24315.20 25001.60 25625.60 26395.20 27123.20 27892.80

3 HOURLY 12.58 12.95 13.32 13.76 14.17 14.60 15.03
OVERTIME 18.87 19.43 19.98 20.64 21.26 21.90 22.55
BI-WEEKLY 1006.40 1036.00 1065.60 1100.80 1133.60 1168.00 1202.40
ANNUAL 26166.40 26936.00 27705.60 28620.80 29473.60 30368.00 31262.40

4 HOURLY 12.90 13.28 13.67 14.09 14.53 14.96 15.41
OVERTIME 19.35 19.92 20.51 21.14 21.80 22.44 23.12
BI-WEEKLY 1032.00 1062.40 1093.60 1127.20 1162.40 1196.80 1232.80
ANNUAL 26832.00 27622.40 28433.60 29307.20 30222.40 31116.80 32052.80

5 HOURLY 13.32 13.71 14.15 14.58 14.99 15.47 15.98
OVERT LME 19.98 20.57 21.23 21.87 22.49 23.21 23.97
BI-WEEKLY 1065.60 1096.80 1132.00 1166.40 1199.20 1237.60 1278.40
.ANNUAL 27705.60 28516.80 29432.00 30326.40 31179.20 32177.60 33238.40

6 HOURLY 13.68 14.09 14.56 14.99 15.45 15.93 16.39
OVERTIME 20. 52 21.14 21.84 22.49 23.18 23.90 24.59
BI-WEEKLY 1094.40 1127.20 1164.80 1199.20 1236.00 1274.40 1311.20
ANNUAL 28454.40 29307.20 30284.80 31179.20 32136.00 33134.40 34091.20

7 HOURLY 14.08 14.56 15.01 15.49 15.99 16.52 17.06
OVERTIME 21.12 21.84 22.52 23.24 23.99 24.78 25.59
BI-WEEKLY 1126.40 1164.80 1200.80 1239.20 1279.20 1321.60 1364.80
ANNUAL 29286.40 30284.80 31220.80 32219,20 33259.20 34361.60 35484.80

8 HOURLY 14.83 15.32 15.83 16.34 16.86 17.39 17.92
OVERTIME 22.25 22.98 23.75 24.51 25.29 26.09 26.88
BI-WEEKLY 1186.40 1225.60 1266.40 1307.20 1348.80 1391.20 1433.60
ANNUAL 30846.40 31865.60 32926.40 33987.20 35068.80 36171.20 37273.60

9 HOURLY 15.45 15.93 16.39 16.95 17.49 18.11 18.73
OVERTLME 23.18 23.90 24.59 25.43 26.24 27.17 28.10
BI-WEEKLY 1236.00 1274.40 1311.20 1356.00 1399.20 1448.80 1498.40
ANNUAL 32136.00 33134.40 34091.20 35256.00 36379.20 37668.30 38958.40



RANGE RATE A B C D E F G

10 HOURLY 16,02 16.56 17.10 17.65 18.19 18.78 19.40
OVERTIME 24.03 24.84 25.65 26.48 27.29 28.17 29.10
BI-WEEKLY 1281.60 1324.80 1368.00 1412.00 1455.20 1502.40 1552.00
ANNUAL 33321.60 34444.80 35568.00 36712.00 37835.20 39062.40 40352.00

11 HOURLY 17.62 18.17 18.76 19.36 20.04 20.70 21.40
OVERTIME 26.43 27.26 28.14 29.04 30.06 31.05 32.10
BI-WEEKLY 1409.60 1453.60 1500.80 1548.80 1603.20 1656.00 1712.00
ANNUAL 36649.60 37793.60 39020,80 40268.80 41683.20 43056.00 44512.00

12 HOURLY 18.16 18.72 19.29 19.91 20.58 21.21 21.92
OVERTIME 27.24 28.08 28.94 29,87 30.87 31.82 32.88
BI-WEEKLY 1452.80 1497.60 1543.20 1592.80 1646,40 1696.80 1753.60
ANNUAL 37772.80 38937.60 40123.20 41412.80 42806.40 44116.80 45593.60

13 HOURLY 20.95 21.69 22.46 23.31 24.17 25.08 26.05
OVERTIME 31.43 32.54 33.69 34.97 36.26 37.62 39.08
BI-WEEKLY 1676.00 1735.20 1796.80 1864,80 1933.60 2006.40 2084.00
ANNUAL 43576.00 45115.20 46716.80 48484.80 50273.60 52166.40 54184.00

14 HOURLY 23,58 24.39 25.22 26.09 26.99 27.95 28.90
OVERTLME 35.37 36.59 37.83 39.14 40.49 41.93 43.35
BI-WEEKLY 1886.40 1951.20 2017.60 2087.20 2159.20 2236.00 2312.00
ANNUAL 49046.40 50731.20 52457.60 54267.20 56139.20 58136.00 60112.00



EXHIBIT CS-9

COLUMBUS PUBLIC SCHOOLS
PAY RANGES BY CLASSIFICATION

CLASSIFIED EMPLOYEES AND EDUCATIONAL AIDES

EFFECTIVE AUGUST 29, 1987

HELPER

RANGE CLASSIFICATION RANGE CLASSIFICATION

10 ACCOUNT CLERK I 5 CLERK I

16 ACCOUNT CLERK II 6 CLERK II

25 ARCHITECTURAL DRAFTER 10 CLERK III

6 ARCHITECTURAL INTERN 3 COOK I

9 AUDIOVISUAL PROCESSOR I 4 COOK II

10 AUDIOVISUAL PROCESSOR II 6 CUSTODIAN I

23 AUTOMOTIVE BODY MECHANIC 8 CUSTODIAN II

17 AUTOMOTIVE PARTS CLERK 7 DATA ENTRY OPERATOR

14 AUTOMOTIVE SERVICE WORKER I 23 DATA PROCESSING COMPUTER OPERATOR I

17 AUTOMOTIVE SERVICE WORKER II 18 DATA PROCESSING COMPUTER OPERATOR 
TRAINEE

18 AUTOMOTIVE TIRE REPAIRER
18 DATA PROCESSING QUALITY CONTROLLER I

20 BOILER OPERATOR-HEAD CUSTODIAN I
9 DATA PROCESSING QUALITY CONTROLLER

23 BOILER OPERATOR-HEAD CUSTODIAN II TRAINEE

21 BRAILLE TRANSCRIBER 18 DATA PROCESSING TAPE LIBRARIAN

11 SUS DRIVER 7 DUPLICATING EQUIPMENT OPERATOR

13 BUS DRIVER (LIFT BUS & ROUTE
SPECIALIST PREMIUM)

23 ELECTRONICS REPAIRER

23 ENVIRONMENTAL SYSTEMS TECHNICIAN
21 BUS MECHANIC I (CONTROLS)

23 BLS MECHANIC II 23 ENVIRONMENTAL SYSTEMS TECHNICIAN 
(INSULATION)

8 CHILD CARE .ATTENDANT
23 ENVIRONMENTAL SYSTEMS TECHNICIAN

10 CLEAN-IN-PLACE SYSTEM OPERATOR (P/P)

7 CLEAN-IN-PLACE SYSTEM OPERATOR 17 EXHIBITS TECHNICIAN



EXHIBIT CS-9RANCES BY CLASSIFICATION
CLASSIFIED EMPLOYEES AND EDUCATIONAL AIDES

EFFECTIVE AUGUST 29, 1987

RANGE CLASSIFICATION

9 FIRE SAFETY EQUIPMENT WORKER

2 FOOD SERVICE HELPER

9 FOOD SERVICE INSPECTOR

8 FOOD SERVICE MANAGER I

15 FOOD SERVICE MANAGER II

6 FOOD SERVICE MANAGER TRAINEE

15 FOOD SERVICE SATELLITE MANAGER

2 FOOD SERVICE SATELLITE WORKER

17 FOOD SERVICE SUPPORT SPECIALIST

14 HEAD CUSTODIAN I

18 HEAD CUSTODIAN II

20 HEAD CUSTODIAN III

8 INTERVENTION AIDE

9 LABORER

17 LANDSCAPE MAINTENANCE WORKER I

23 LANDSCAPE MAINTENANCE WORKER II

23 LOCKSMITH

7 MAIL HANDLER

23 MAINTENANCE CARPENTER

17 MAINTENANCE CARPENTER HELPER

23 MAINTENANCE ELECTRICIAN

17 MAINTENANCE ELECTRICIAN HELPER

23 MAINTENANCE MECHANIC

RANGE CLASSIFICATION

. 23 MAINTENANCE PAINTER

17 MAINTENANCE PAINTER HELPER

23 MAINTENANCE ROOFER

23 MAINTENANCE WELDER

17 MAINTENANCE WELDER HELPER

9 OCCUPATIONAL THERAPIST ASSISTANT

7 PARKING DOT ATTENDANT

17 PLANT MAINTENANCE HELPER

17 PLANT MAINTENANCE HELPER
(INSULATION)

8 RADIO STATION OPERATOR

12 RECEIVING CLERK

6 RECEPTIONIST

3 SATELLITE PROGRAM AIDE

23 SHADE AND DRAPERY MAKER

17 STEAM BOILER OPERATOR
(HIGH PRESSURE)

14 STEAM BOILER OPERATOR
(LCW PRESSURE)

10 STEAM BOILER OPERATOR TRAINEE
(HI® PRESSURE)

9 STENOGRAPHER CLERK II

12 STENOGRAPHER CLERK III

17 STOREKEEPER



RANGES BY CLASSIFICATION
CLASSIFIED EMPLOYEES AND EDUCATIONAL AIDES

EXHBIT CS-9

EFFECTIVE AUGUST 29, 1987

RANGE CLASSIFICATION RANGE CLASSIFICATION

12 TRUCK DRIVER * 8 TYPIST CLERK II

23 TYPEWRITER REPAIRER 10 TYPIST CLERK III

17 TYPEWRITER REPAIRER HELPER 14 VOLUNTEER SPECIALIST

5 TYPIST CLERK I 9 WAREHOUSE WORKER

EDUCATIONAL AIDES

RANGE CLASSIFICATION RANGE CLASSIFICATION

1 EDUCATIONAL AIDE 15 MEDIA AIDE

SCHOOL CLERKS

RANCE CLASSIFICATION RANGE CLASSIFICATION

2 TYPIST CLERK. II 3 STENOGRAPHER CLERK II

4 TYPIST CLERK III 5 STENGORAPHER CLERK III



RANGE RATE A B C D E F G

1 HOURLY 6.72 6.85 6.97 7.12 7.25 7.41
OVERTIME 10.08 10.28 10.46 10.68 10.88 11. 12
BI-WEEKLY 537.60 548.00 557.60 569.60 580.00 592.80
ANNUAL 13977.60 14248. 00 14497.60 14809.60 15080.00 15412.80

2 HOURLY 7.42 7.49 7.65 7.78 7.93 8.07 8.22
OVERTIME 11.13 11.24 11.48 11.67 11.90 12.11 12.33
BI-WEEKLY 593.60 599.20 612.00 622.40 634.40 645. 60 657.60
ANNUAL 15433.60 15579.20 15912.00 16182.40 16494.40 16785.60 17096.60

3 HOURLY 7.78 7.93 8.07 8.22 8.37 8.54 8.68
OVERTIME 11.67 11.90 12.11 12.33 12.56 12.81 13.02
BI-WEEKLY 622.40 634.40 645. 60 657.80 669.60 683.20 694.40
ANNUAL 16182.40 16494.40 16785.60 17096.60 17409.60 17763.20 18054.40

4 HOURLY 7.93 8.07 8.22 8.37 8.54 8.68 8.85
OVERTLME 11.90 12. 11 12.33 12.56 12.81 13.02 13.28
BI-WEEKLY 634.40 645.60 657.60 669.60 683.20 694.40 708.00
ANNUAL 16494.40 16785.60 17096.60 17409.60 17763.20 18054.40 18408.00

5 HOURLY 8.07 8.22 8.37 8.54 8.68 8.85 9.04
OVERTIME 12.11 12.33 12.56 12.81 13.02 13.28 13.56
BI-WEEKLY 645.60 657.60 669.60 683.20 694.40 708.00 723.20
.ANNUAL 16785.60 17096.60 17409.60 17763,20 18054.40 18408.00 18803.20

6 HOURLY 8.37 8.54 8.68 8.85 9.04 9.25 9.41
OVERTIME 12.56 12.81 13.02 13.28 13.56 13.88 14.12
BI-WEEKLY 669.60 683.20 694.40 708.00 723.20 740.00 752.80
ANNUAL 17409.60 17763.20 18054.40 18408.00 18803. 20 19240.00 19572.80

7 HOURLY 8.54 8.68 8.85 9.04 9.25 9.41 9.65
OVERTIME 12.81 13.02 13.28 13.56 13.88 14.12 14.48
BI-WEEKLY 683. 20 694.40 708.00 723.20 740.00 752.80 772.00
ANNUAL 17763.20 18054.40 18408.00 18803.20 19240.00 19572.80 20072.00

8 HOURLY 8.68 8. 85 9.04 9.25 9.41 9.65 9.89
OVERTIME 13.02 13.28 13.56 13.88 14.12 14.48 14.84
BI-WEEKLY 694.40 708.00 723.20 740.00 752.80 772.00 791.20
ANNUAL 18054.40 18408.00 18803.20 19240.00 19572. 80 20072.00 20571.20

9 HOURLY 8.85 9.04 9.25 9.41 9.65 9.89 10.11
OVERTIME 13.28 13.56 13.88 14. 12 14.48 14.84 15.17
BI-WEEKLY 708.00 723.20 740.00 752. 80 772.00 791.20 808.80
ANNUAL 18408.00 18803. 20 19240.00 19572.80 20072.00 20571.20 21028.80



RANGE RATE A B C D p F G

10 HOURLY 9.04 9.25 9.41 9. 65 9.89 10.11 10.36
OVERTIME 13.56 13.88 14.12 14.48 14.84 15.17 15.54
BI-WEEKLY 723.20 740.00 752.80 772.00 791.20 808.80 828.80
ANNUAL 18803.20 19240.00 19572.80 20072.00 20571.20 21028.80 21548.80

11 HOURLY 9.15 9.37 9.57 9.79 10.04 10.26 10.50
OVERTIME 13.73 14.06 14.36 14.69 15.06 15.39 15.75
BI-WEEKLY 732.00 749.60 765.60 783.20 803.20 820.80 840.00
ANNUAL 19032.00 19489.60 19905.60 20363.20 20883.20 21340.80 21840.00

12 HOURLY 9.25 9.41 9.65 9.89 10.11 10.36 10.61
OVERTIME 13.88 14.12 14.48 14.84 15.17 15.54 15.92
BI-WEEKLY 740.00 752.80 772.00 791.20 808.80 828.80 848.80
ANNUAL 19240.00 19572.80 20072.00 20571.20 21028.80 21548.80 22068.80

13 HOURLY 9.37 9.57 9.79 10.04 10.26 10.50 10.70
OVERTIME 14.06 14.36 14.69 15.06 15.39 15.75 16.05
BI-WEEKLY 749.60 765.60 783.20 803.20 820.80 840.00 856.00
ANNUAL 19489.60 19905.60 20363.20 20883.20 21340.80 21840.00 22256.00

14 HOURLY 9.41 9.65 9.89 10.11 10.36 10.61 10.90
OVERTIME 14.12 14.48 14.84 15.17 15.54 15.92 16.35
BI-WEEKLY 752.80 772.00 791.20 808.80 828.80 848.80 872.00
ANNUAL 19572.80 20072.00 20571.20 21028.80 21548.80 22068.80 22672.00

15 HOURLY 9.47 9.67 9.91 10.13 10.39 10.70 10.98
OVERTIME 14.21 14.51 14.87 15.20 15.59 16.05 16.47
BI-WEEKLY 757.60 773.60 792.80 810.40 831.20 856.00 878.40
ANNUAL 19697.60 20113.60

•
20612.80 21070.40 21611.20 22256.00 22838.40

16 HOURLY 9.57 9.79 10. 04 10.26 10.50 10.78 11.08
OVERTIME 14.36 14.69 15.06 15.39 15.75 16.17 16.62
BI-WEEKLY 765.60 783.20 803.20 820.80 840.00 862.40 886.40
ANNUAL 19905.60 20363.20 20883.20 21340.80 21840.00 22422.40 23046.40

17 HOURLY 9.65 9.89 10.11 10.36 10.61 10.90 11.18
OVERTIME 14.48 14.84 15.17 15.54 15.92 16.35 16.77
BI-WEEKLY 772.00 791.20 808.80 828.80 848.80 872.00 894.40
ANNUAL 20072.00 20571.20 21028.80 21548.80 22068.80 22672.00 23254.40

18 HOURLY 9.89 10.11 10.36 10.61 10.90 11.13 11.51
OVERTIME 14.84 15.17 15.54 15.92 16.35 16.77 17.27
BI-WEEKLY 791.20 808.80 828.80 848.80 872.00 894.40 920.30
ANNUAL 20571.20 21028.80 21548.80 22068.80 22672.00 23254.40 23940.80



RANGE RATE A 0 C D E F G

19 HOURLY 10.11 10.36 10.61 10.90 11.18 11.51 11.83
OVERTIME 15.17 15.54 15.92 16.35 16.77 17.27 17.75
BI-WEEKLY 808.80 828.80 848.80 872.00 894.40 920.80 946.40
ANNUAL 21028.80 21548.80 22068.80 22672.00 23254.40 23940.80 24606.40

20 HOURLY 10.36 10.61 10.90 11.18 11.51 11. 83 12.16
OVERTIME 15.54 15.92 16.35 16.77 17.27 17.75 18.24
BI-WEEKLY 828.80 848.80 872.00 894.40 920.80 946.40 972.80
ANNUAL 21548.80 22068.80 22672.00 23254.40 23940.80 24606.40 25292.80

21 HOURLY 10. 50 10.78 11.05 11.34 11.63 11.97 12.31
OVERTIME 15.75 16.17 16.58 17.01 17.45 17.96 18.47
BI-WEEKLY 840.00 862.40 884.00 907.20 930.40 957. 60 984.80
ANNUAL 21840.00 22422.40 22984.00 23587.20 24190.40 24897.60 25604.80

22 HOURLY 10.61 10.90 11.18 11.51 11.83 12.16 12.51
OVERTIME 15.92 16.35 16.77 17.27 17.75 18.24 18.77
BI-WEEKLY 848.80 872.00 894. 40 920.80 946.40 972.80 1000.80
ANNUAL 22068.80 22672.00 23254.40 23940.80 24606.40 25292.80 26020.80

23 HOURLY 10.78 11.05 11.34 11.63 11.97 12.31 12.66
OVERTIME 16.17 16.58 17.01 17.45 17.96 18.47 18.99
BI-WEEKLY 862.40 884.00 907.20 930.40 957.60 984.80 1012.80
ANNUAL 22422.40 22984.00 23587.20 24190.40 24897.60 25604.80 26332.80

24 HOURLY 11.05 11.34 11.63 11.97 12.31 12.66 13.01
OVERTIME 16.58 17.01 17.45 17.96 18.47 18.99 19.52
BI-WEEKLY 884.00 907.20 930.40 957.60 984.80 1012.80 1040.80
ANNUAL 22984.00 23587.20 24190.40 24897.60 25604.80 26332.80 27060.80

25 HOURLY 11.83 12.16 12.52 12.88 13.26 13.70 14.09
OVERTIME 17.75 18.24 18.78 19.32 19.89 20.55 21.14
SI-WEEKLY 946.40 972.80 1001.60 1030.40 1060.80 1096.00 1127.20
ANNUAL 24606.40 25292.80 26041.60 26790.40 27580.80 28496.00 29307.20



School Clerk Ranges - 35 Hour Week

RANGE RATE A B C D E F G

2 HOURLY 8.94 9.14 9.35 9.56 9.77 10.02 10.26
OVERTIME 13.41 13.71 14.03 14.34 14.66 15.03 15.39
BI-WEEKLY 625. 80 639.80 654.50 669.20 683.90 701.40 718.20
ANNUAL 16270.80 16634.80 17017.00 17399.20 17781.40 18236.40 18673.20

3 HOURLY 9.14 9.35 9.56 9.77 10.02 10.26 10.45
OVERTLME 13.71 14.03 14.34 14.66 15.03 15.39 15.68
BI-WEEKLY 639.80 654.50 669.20 683.90 701.40 718.20 731.50
ANNUAL 16634.80 17017.00 17399.20 17781.40 18236.40 18673.20 19019.00

4 HOURLY 9.35 9.56 9.77 10.02 10.26 10.45 10.77
OVERTIME 14.03 14.34 14.66 15.03 15.39 15.68 16.16
BI-WEEKLY 654.50 669.20 683.90 701.40 718.20 731.50 753.90
ANNUAL 17017.00 17399.20 17781.40 18236.40 18673.20 19019.00 19601.40

5 HOURLY 9.56 9.77 10.02 10.26 10.45 10.77 11.08
OVERTIME 14.34 14.66 15.03 15.39 15.68 16.16 16.62
BI-WEEKLY 669.20 683.90 701.40 718.20 731.50 753.90 775.60
ANNUAL 17399.20 17781.40 18236.40 18673.20 19019.00 19601.40 20165.60



RANGE RATE A 0 C D E F G

1 HOURLY 7,09 7.23 7.35 7.51 7.65 7.82
OVERTIME 10,64 10.85 11.03 11.27 11.48 11.73
BI-WEEKLY 567.20 578.40 588.00 600.80 612.00 625,60
ANNUAL 14747.20 15038.40 15288,00 15620.80 15912.00 16265.60

2 HOURLY 7.83 7.90 8.07 8.21 8.37 8.51 8.67
OVERTIME 11.75 11.85 12,11 12.32 12.56 12.77 13.01
BI-WEEKLY 626.40 632.00 645.60 656. 80 669.60 680.80 693.60
ANNUAL 16286,40 16432.00 16785,60 17076.80 17409.60 17700.80 18033.60

3 HOURLY 8.21 8.37 8.51 8.67 8.83 9,01 9.16
OVERTIME 12.32 12.56 12.77 13.01 13.25 13. 52 13.74
BI-WEEKLY 656.80 669.60 680.80 693. 60 706.40 720.80 732.80
ANNUAL 17076.80 17409.60 17700,80 18033.60 18366.40 18740.80 19052.80

4 HOURLY 8.37 8,51 8,67 8.83 9.01 9.16 9.34
OVERTIME 12.56 12.77 13.01 13.25 13.52 13.74 14.01
BI-WEEKLY 669.60 680.80 693.60 706.40 720.80 732. 80 747.20
ANNUAL 17409.60 17700.80 18033.60 18366.40 18740.80 19052.80 19427.20

5 HOURLY 8.51 8.67 8.83 9.01 9.16 9.34 9.54
OVERTIME 12.77 13.01 13,25 13.52 13,74 14.01 14.31
BI-WEEKLY 680.80 693.60 706.40 720.80 732.80 747. 20 763.20
ANNUAL 17700.80 18033.60 18366.40 18740.80 19052.80 19427. 20 19843.20

6 HOURLY 8.83 9.01 9.16 9.34 9.54 9.76 9.93
OVERTIME 13.25 13.52 13.74 14.01 14.31 14.64 14,90
BI-WEEKLY 706.40 720. 80 732.80 747.20 763. 20 780.80 794.40

• ANNUAL 18366.40 18740. 80 19052.80 19427.20 19843.20 20300.80 20654.40

7 HOURLY 9.01 9.16 9.34 9.54 9.76 9.93 10.18
OVERTIME 13.52 13.74 14.01 14.31 14.64 14.90 15.27
BI-WEEKLY 720.80 732.80 747.20 763.20 780.80 794.40 814.40
ANNUAL 18740.80 19052.80 19427.20 19843, 20 20300.80 20654.40 21174.40

8 HOURLY 9,16 9.34 9.54 9.76 9.93 10.18 10,43
OVERTIME 13.74 14.01 14.31 14.64 14.90 15.27 15.65
BI-WEEKLY 732.80 747.20 763.20 780.80 794.40 814.40 834.40
ANNUAL 19052.80 19427.20 19843.20 20300.80 20654.40 21174.40 21694.40

9 HOURLY 9.34 9.54 9,76 9.93 10.18 10.43 10.67
OVERTLME 14.01 14.31 14.64 14.90 15,27 15.65 16.01
BI-WEEKLY 747.20 763, 20 780.80 794.40 814.40 834.40 853.60
ANNUAL 19427.20 19843.20 20300.80 20654.40 21174.40 21694.40 22193.60



RANGE RATE A B C D E F G

10 HOURLY 9.54 9.76 9.93 10.18 10.43 10.67 10.93
OVERTIME 14.31 14.64 14.90 15.27 15.65 16.01 16.40
BI-WEEKLY 763.20 780.80 794.40 814.40 834.40 853.60 874.40
ANNUAL 19843.20 20300.80 20654.40 21174.40 21694.40 22193.60 22734.40

11 HOURLY 9.65 9.89 10.10 10.33 10.59 10.82 11.08
OVERTIME 14.48 14.84 15.15 15.50 15.89 16.23 16.62
BI-WEEKLY 772.00 791.20 808.00 826.40 847.20 865.60 886.40
ANNUAL 20072.00 20571.20 21008.00 21486.40 22027.20 22505.60 23046.40

12 HOURLY 9.76 9.93 10.18 10.43 10.67 10.93 11.19
OVERT LME 14.64 14.90 15.27 15.65 16.01 16.40 16.79
BI-WEEKLY 780.80 794.40 814.40 834.40 853.60 874.40 895.20
ANNUAL 20300.80 20654.40 21174.40 21694.40 22193.60 22734.40 23275.20

13 HOURLY 9.89 10.10 10.33 10.59 10.82 11.08 11.29
OVERTIME 14.84 15.15 15.50 15.89 16.23 16.62 16.94
BI-WEEKLY 791.20 808.00 826.40 847.20 865.60 886.40 903.20
ANNUAL 20571.20 21008.00 21486.40 22027.20 22505.60 23046.40 23483.20

14 HOURLY 9.93 10.18 10.43 10.67 10.93 11.19 11.50
OVERTIME 14.90 15.27 15.65 16.01 16.40 16.79 17.25
BI-WEEKLY 794.40 814.40 834.40 853.60 874.40 895.20 920.00
ANNUAL 20654.40 21174.40 21694.40 22193.60 22734.40 23275.20 23920.00

15 HOURLY 9.99 10.20 10.46 10.69 10.96 11.29 11.58
OVERTIME 14.99 15.30 15.69 16.04 16.44 16.94 17.37
BI-WEEKLY 799.20 816.00 836.80 855.20 876.80 903.20 926.40
ANNUAL 20779.20 21216.00 21756.80 22235.20 22796.80 23483.20 24086.40

16 HOURLY 10.10 10.33 10.59 10.82 11.08 11.37 11.69
OVERTIME 15.15 15.50 15.89 16.23 16.62 17.06 17.54
BI-WEEKLY 808.00 826.40 847.20 865.60 886.40 909.60 935.20
ANNUAL 21008.00 21486.40 22027.20 22505.60 23046.40 23649.60 24315.20

17 HOURLY 10.18 10.43 10.67 10.93 11.19 11.50 11.79
OVERTIME 15.27 15.65 16.01 16.40 16.79 17.25 17.69
BI-WEEKLY 814.40 834.40 853.60 874.40 895.20 920.00 943.20
ANNUAL 21174.40 21694.40 22193.60 22734.40 23275.20 23920.00 24523.20

18 HOURLY 10.43 10.67 10.93 11.19 11.50 11.79 12.14
OVERTIME 15.65 16.01 16.40 16.79 17.25 17.69 18.21
BI-WEEKLY 834.40 853. 60 874.40 895.20 920.00 943.20 971.20
ANNUAL 21694.40 22193.60 22734.40 23275.20 23920.00 24523.20 25251.20



RANGE RATE A B C D E F G

19 HOURLY 10.67 10.93 11.19 11.50 11.79 12.14 12.48
OVERTIME 16.01 16.40 16.79 17.25 17.69 18.21 18.72
BI-WEEKLY 853.60 874.40 895.20 920.00 943.20 971.20 998.40
ANNUAL 22193.60 22734.40 23275.20 23920.00 24523.20 25251.20 25958.40

20 HOURLY 10.93 11.19 11.50 11.79 12.14 12.48 12.83
OVERTIME 16.40 16.79 17.25 17.69 18.21 18.72 19.25
BI-WEEKLY 874.40 895.20 920.00 943.20 971.20 998.40 1026.40
ANNUAL 22734.40 23275.20 23920.00 24523.20 25251.20 25958.40 26686.40

21 HOURLY 11.08 11.37 11.66 11.96 12.27 12.63 12.99
OVERTIME 16.62 17.06 17.49 17.94 18.41 18.95 19.49
BI-WEEKLY 886.40 909.60 932.80 956.80 981.60 1010.40 1039.20
ANNUAL 23046.40 23649.60 24252.80 24876.80 25521.60 26270.40 27019.20

22 HOURLY 11.19 11.50 11.79 12.14 12.48 12.83 13.20
OVERTIME 16.79 17.25 17.69 18.21 18.72 19.25 19.80
BI-WEEKLY 895.20 920.00 943.20 971.20 998.40 1026.40 1056.00
ANNUAL 23275.20 23920.00 24523.20 25251.20 25958.40 26686.40 27456.00

23 HOURLY 11.37 11.66 11.96 12.27 12.63 12.99 13.36
OVERTIME 17.06 17.49 17.94 18.41 18.95 19.49 20.04
BI-WEEKLY 909.60 932.80 956.80 981.60 1010.40 1039.20 1068.80
ANNUAL 23649.60 24252.80 24876.80 25521.60 26270.40 27019.20 27788.80

24 HOURLY 11.66 11.96 12.27 12.63 12.99 13.36 13.73
OVERTIME 17.49 17.94 18.41 18.95 19.49 20.04 20.60
BI-WEEKLY 932.80 956.80 981.60 1010.40 1039.20 1068.80 1098.40
ANNUAL 24252.80 24876.80 25521.60 26270.40 27019.20 27788.80 28558.40

25 HOURLY 12.48 12.83 13.21 13.59 13.99 14.45 14.86
OVERTIME 18.72 19.25 19.82 20.39 20.99 21.68 22.29
BI-WEEKLY 998.40 1026.40 1056.80 1087.20 1119.20 1156.00 1188.80
ANNUAL 25958.40 26686.40 27476.80 28267.20 29099.20 30056.00 30908.80



School Clark Ranges - 35 Hour Week

RANGE RATE A B c D E F G

2 HOURLY 9.43 9.64 9.86 10.09 10.31 10.57 10.82
OVERTIME 14.15 14.46 14.79 15.14 15.47 15.86 16.23
BI-WEEKLY 660.10 674.80 690.20 706.30 721.70 739.90 757.40
ANNUAL 17162.60 17544.80 17945.20 18363.80 18764.20 19237.40 19692.40

3 HOURLY 9.64 9.86 10.09 10.31 10.57 10.82 11.02
OVERTIME 14.46 14.79 15.14 15.47 15.86 16.23 16.53
BI-WEEKLY 674.80 690.20 706.30 721.70 739.90 757.40 771.40
ANNUAL 17544.80 17945.20 18363.80 18764.20 19237.40 19692.40 20056.40

4 HOURLY 9.86 10.09 10.31 10.57 10.82 11.02 11.36
OVERTLME 14.79 15.14 15.47 15.86 16.23 16.53 17.04
BI-WEEKLY 690.20 706.30 721.70 739.90 757.40 771.40 795.20
ANNUAL 17945.20 18363.80 18764.20 19237.40 19692.40 20056.40 20675.20

5 HOURLY 10.09 10.31 10.57 10.82 11.02 11.36 11.69
OVERTIME 15.14 15.47 15.86 16.23 16.53 17.04 17.54
BI-WEEKLY 706.30 721.70 739.90 757.40 771.40 795.20 818.30
ANNUAL 18363.80 18764.20 19237.40 19692.40 20056.40 20675.20 21275.80



RANGE RATE A B C D E F G

1 HOURLY 7.41 7.56 7.68 7.85 7.99 8.17
OVERTIME 11.12 11.34 11.52 11.78 11.99 12.26
BI-WEEKLY 592.80 604.80 614.40 628.00 639.20 653. 60
ANNUAL 15412.80 15724.80 15974.40 16328.00 16619.20 16993.60

2 HOURLY 8.18 8.26 8.43 8.58 8.75 8. 89 9.06
OVERTIME 12.27 12.39 12.65 12.87 13.13 13.34 13.59
BI-WEEKLY 654.40 660.80 674.40 686.40 700.00 711.20 724.80
ANNUAL 17014.40 17180.80 17534.40 17846.40 18200.00 18491.20 18844.80

3 HOURLY 8.58 8.75 8.89 9.06 9.23 9.42 9.57
OVERTIME 12.87 13.13 13.34 13.59 13.85 14.13 14.36
BI-WEEKLY 686.40 700.00 711.20 724.80 738.40 753. 60 765.60
ANNUAL 17846.40 18200.00 18491. 20 18844.80 19198.40 19593.60 19905.60

4 HOURLY 8.75 8.89 9.06 9.23 9.42 9.57 9.76
OVERTIME 13.13 13.34 13.59 13.85 14.13 14.36 14.64
BI-WEEKLY 700.00 711.20 724.80 738.40 753.60 765.60 780.80
ANNUAL 18200.00 18491.20 18844.80 19198.40 19593.60 19905.60 20300.80

5 HOURLY 8.89 9.06 9.23 9.42 9.57 9.76 9.97
OVERTIME 13.34 13.59 13.85 14.13 14.36 14.64 14.96
BI-WEEKLY 711.20 724.80 738.40 753. 60 765. 60 780.80 797.60
ANNUAL 18491.20 18844.80 19198.40 19593.60 19905. 60 20300.80 20737.60

6 HOURLY 9.23 9.42 9.57 9.76 9.97 10.20 10.38
OVERTIME 13.85 14.13 14.36 14.64 14.96 15.30 15.57
BI-WEEKLY 738.40 753.60 765.60 780.80 797.60 816.00 830.40
ANNUAL 19198.40 19593.60 19905.60 20300.80 20737.60 21216.00 21590.40

7 HOURLY 9.42 9.57 9.76 9.97 10.20 10.38 10.64
OVERTIME 14.13 14.36 14.64 14.96 15.30 15.57 15.96
BI-WEEKLY 753.60 765.60 780.80 797.60 816.00 830.40 851.20
ANNUAL 19593.60 19905.60 20300.80 20737.60 21216.00 21590.40 22131.20

8 HOURLY 9.57 9.76 9.97 10.20 10.38 10.64 10.90
OVERTIME 14.36 14.64 14.96 15.30 15.57 15.96 16.35
BI-WEEKLY 765.60 780.80 797.60 816.00 830.40 851.20 872.00
ANNUAL 19905.60 20300.80 20737.60 21216.00 21590.40 22131.20 22672.00

9 HOURLY 9.76 9.97 10.20 10.38 10.64 10.90 11.15
OVERTIME 14.64 14.96 15.30 15.57 15.96 16.35 16.73
BI-WEEKLY 780.80 797.60 816.00 830.40 851.20 872.00 892.00
ANNUAL 20300.80 20737.60 21216.00 21590.40 22131.20 22672.00 23192.00



RANGE RATE A B C D E F G

10 HOURLY 9.97 10.20 10.38 10.64 10.90 11.15 11.42
OVERTIME 14.96 15.30 15.57 15.96 16.35 16.73 17.13
BI-WEEKLY 797.60 816.00 830.40 851.20 872.00 892.00 913.60
ANNUAL 20737.60 21216.00 21590.40 22131.20 22672.00 23192.00 23753.60

11 HOURLY 10.08 10.34 10.55 10.79 11.07 11.31 11.58
OVERTIME 15.12 15.51 15.83 16.19 16.61 16.97 17.37
BI-WEEKLY 806.40 827.20 844.00 863.20 885.60 904.80 926.40
ANNUAL 20966.40 21507.20 21944.00 22443.20 23025.60 23524.80 24086.40

12 HOURLY 10.20 10.38 10.64 10.90 11.15 11.42 11.69
OVERTIME 15.30 15.57 15.96 16.35 16.73 17.13 17.54
BI-WEEKLY 816.00 830.40 851.20 872.00 892.00 913.60 935.20
ANNUAL 21216.00 21590.40 22131.20 22672.00 23192.00 23753.60 24315.20

13 HOURLY 10.34 10.55 10.79 11.07 11.31 11.58 11.80
OVERTIME 15.51 15.83 16.19 16.61 16.97 17.37 17.70
BI-WEEKLY 827.20 844.00 863.20 885.60 904.80 926,40 944.00
ANNUAL 21507.20 21944.00 22443.20 23025.60 23524.80 24086.40 24544.00

14 HOURLY 10.38 10.64 10.90 11.15 11.42 11.69 12.02
OVERTIME 15.57 15.96 16.35 16.73 17.13 17.54 18.03
BI-WEEKLY 830.40 851.20 872.00 892.00 913.60 935.20 961.60
ANNUAL 21590.40 22131.20 22672.00 23192.00 23753.60 24315.20 25001.60

15 HOURLY 10.44 10.66 10.93 11.17 11.45 11.80 12.10
OVERTIME 15.66 15.99 16.40 16.76 17.18 17.70 18.15
BI-WEEKLY 835.20 852.80 874.40 893.60 916.00 944.00 968.00
ANNUAL 21715.20 22172.80 22734.40 23233.60 23816.00 24544.00 25168.00

16 HOURLY 10.55 10.79 11.07 11.31 11.58 11.88 12.22
OVERTIME 15.83 16.19 16.61 16.97 17.37 17.82 18.33
BI-WEEKLY 844.00 863.20 885.60 904.80 926.40 950.40 977.60
ANNUAL 21944.00 22443.20 23025.60 23524.80 24086.40 24710.40 25417.60

17 HOURLY 10.64 10.90 11.15 11.42 11.69 12.02 12.32
OVERTIME 15.96 16.35 16.73 17.13 17.54 18.03 18.48
BI-WEEKLY 851.20 872.00 892.00 913.60 935.20 961.60 985.60
ANNUAL 22131.20 22672.00 23192.00 23753.60 24315.20 25001.60 25625.60

18 HOURLY 10. 90 11.15 11.42 11.69 12.02 12.32 12.69
OVERTIME 16.35 16.73 17.13 17.54 18.03 18.48 19.04
BI-WEEKLY 872.00 892.00 913.60 935.20 961.60 985.60 1015.20
ANNUAL 22672.00 23192.00 23753.60 24315.20 25001.60 25625.60 26395.20



RANGE RATE A B C D E F G

19 HOURLY 11.15 11.42 11.69 12.02 12.32 12.69 13.04
OVERTIME 16.73 17.13 17.54 18.03 18.48 19.04 19.56
BI-WEEKLY 892.00 913.60 935.20 961.60 985.60 1015.20 1043.20
ANNUAL 23192.00 23753.60 24315.20 25001.60 25625.60 26395.20 27123.20

20 HOURLY 11.42 11.69 12.02 12.32 12.69 13.04 13.41
OVERTIME 17.13 17.54 18.03 18.48 19.04 19.56 20.12
BI-WEEKLY 913.60 935.20 961.60 985.60 1015.20 1043.20 1072.80
ANNUAL 23753.60 24315.20 25001.60 25625.60 26395.20 27123.20 27892.80

21 HOURLY 11.58 11.88 12.18 12.50 12.82 13.20 13.57
OVERTIME 17.37 17.82 18.27 18.75 19.23 19.80 20.36
BI-WEEKLY 926.40 950.40 974.40 1000.00 1025.60 1056.00 1085.60
ANNUAL 24086.40 24710.40 25334.40 26000.00 26665.60 27456.00 28225.60

22 HOURLY 11.69 12.02 12.32 12.69 13.04 13.41 13.79
OVERTIME 17.54 18.03 18.48 19.04 19.56 20.12 20.69
BI-WEEKLY 935.20 961.60 985.60 1015.20 1043.20 1072.80 1103.20
ANNUAL 24315.20 25001.60 25625.60 26395.20 27123.20 27892.80 28683.20

23 HOURLY 11,88 ■ 12.18 12.50 12.82 13.20 13.57 13.96
OVERTIME 17.82 18.27 18.75 19.23 19.80 20.36 20.94
BI-WEEKLY 950.40 974.40 1000.00 1025.60 1056.00 1085.60 1116.80
ANNUAL 24710.40 25334.40 26000.00 26665.60 27456.00 28225.60 29036.80

24 HOURLY 12.18 12.50 12.82 13.20 13.57 13.96 14.35
OVERTIME 18.27 18.75 19.23 19.80 20.36 20.94 21.53
BI-WEEKLY 974.40 1000.00 1025.60 1056.00 1085.60 1116.80 1148.00
ANNUAL 25334.40 26000.00 26665.60 27456.00 28225.60 29036.80 29848.00

25 HOURLY 13.04 13.41 13.80 14,20 14.62 15.10 15.53
OVERTIME 19.56 20.12 20.70 21.30 21.93 22.65 23.30
BI-WEEKLY 1043.20 1072.80 1104.00 1136.00 1169.60 1208.00 1242.40
ANNUAL 27123.20 27892.80 28704.00 29536.00 30409.60 31408.00 32302.40



School Clerk Ranges - 35 Hour Week

RANGE RATE A a C D E F G

2 HOURLY 9.85 10.07 10.30 10.54 10.77 11.05 11.31
OVERTIME 14.78 15.11 15.45 15.81 16.16 16.58 16.97
BI-WEEKLY 689.50 704.90 721.00 737.80 753.90 773.50 791.70
ANNUAL 17927.00 18327.40 18746.00 19182.80 19601.40 20111.00 20584.20

3 HOURLY 10.07 10.30 10.54 10.77 11.05 11.31 11.52
OVERTIME 15.11 15.45 15.81 16.16 16.58 16.97 17.28
BI-WEEKLY 704.90 721.00 737.80 753.90 773.50 791.70 806.40
.ANNUAL 18327.40 18746.00 19182.80 19601. 40 20111.00 20584.20 20966.40

4 HOURLY 10.30 10.54 10.77 11.05 11.31 11.52 11.87
OVERTIME 15.45 15.81 16.16 16.58 16.97 17.28 17.81
BI-WEEKLY 721.00 737.80 753.90 773.50 791.70 806.40 830.90
ANNUAL 18746.00 19182.80 19601.40 20111.00 20584.20 20966.40 21603.40

5 HOURLY 10.54 10.77 11.05 11.31 11.52 11.87 12.22
OVERTIME 15.81 16.16 16.58 16.97 17.28 17.81 18.33
BI-WEEKLY 737.80 753.90 773.50 791.70 806.40 830.90 855.40
ANNUAL 19182.80 19601.40 20111.00 20584.20 20966.40 21603.40 22240.40
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Respondent:

We have in our file of collective bargaining agreements a copy of your agreement(s).

Columbus Chio Bd of Educ Noninstr Ees
WITH SINGLE INDEPENDENT ASSOCIATION 

OHIO

Would you please send us a copy of your current agreement—with any supplements (e.g., employee-benefit plans) and wage 
schedules—negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter will be appreciated.

I should like to remind you that our agreement file is open for your use, except for material submitted with a restriction on 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.

Sincerely yours,

JANET L. NORWOOD
Commissioner PLEASE RETURN THIS LETTER WITH 

YOUR RESPONSE OR AGREEMENTS).

If more than one agreement, use back of form for each document. (Please Print)

1. Approximate number of employees involved

2. Number and location of establishments covered by agreement

3. Product, service, or type of business __

4. If your agreement has been extended, indicate new expiration date--------/ (*7*7^

Your Name and Position ' Area Code/Tefephone Number

Address City/State/ZIPCode ‘ —

blS 24b2 (Hev. August 1984) ' - ------------
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