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FOOD AND DRUG CLERKS UNION; LOCAL 1092

404 Labor Temple, Portland, Oregon

GROCERY, VEGETABLE

This Agreement entered into
day of

by and between

on behalf of its grocery store
members employing persons in
the classifications listed herein
who are herein referred to as the
"Employer”, and Food and Drug
Clerks Union, Local 1092, Retail
Clerks International Association,
affiliated with the AFL-CI0O, of
the City of Portland, County of
Multnomah, State of Oregon,
herein referred to as the “Union”.

Hiring, Conditions of
Employment, Transfer and
Discharges

Article 1. It shall be a condition
of employment that all employees
of the Employer covered by this
agreement who are members of
the Union in good standing on
the effective date of this agree-
ment shall remain members in
good standing and those who are
not members on the effective date
of this agreement, shall on the
thirtieth day following the effec-
tive date of this agreement, be-
come and remain members in
good standing in the Union. It
shall also be a condition of em-
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ployment that all employees cov-
ered by this agreement and hired
on or after its effective date,
shall, on the thirtieth day follow-
ing the beginning of such em-
ployment become and remain
members in good standing of the
Union through regular payment
of initiation fees and dues to the
Union. The Union agrees to ac-
cept as members all present and
future employees on the same
terms and conditions which gov-
erned the admission of present
employees to membership.

The Employer recognizes the
Union as the sole collective bar-
gaining agent for his employees
within the jurisdiction of Food
and Drug Clerks Union, Local
1092.

The Employer agrees to de-
liver to each new employee a
statement to be furnished by the
Union regarding paragraphs 1
and 2 of this Article of this agree-
ment. The Employer will send to
the Union a record of the hiring
of each new employee.

Article 2. The Employer agrees
that as a condition of employ-
ment all employees will maintain
membership in good standing in
the Union; and the Employers
shall be notified of their em-
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ployees’ delinquency in such re
gard.

Article-3. In the event that an
employee is unable to work due
to sickness or accident, he shall
be reemployed at such time as
he is able to resume his normal
duties as a clerk.

Article 4. Any Employer op
erating more than one store shall
have the privilege to transfer
any employee from one store to
another, provided such employee
suffers no reduction in wage or
working conditions, and that he
be compensated for any loss of
time and expense incurred by
such transfer.

Article 5. Employers reserve
the right to discharge any person
in their employ if incapable or
incompetent.

It is hereby agreed that a com-
mittee will be set up to make a
study to see that discharges are
made in a fair and impartial man-
ner. This committee shall con-
sist of equal representation by
the Union and the Employers.
The committee by majority vote
shall have the authority to re-
quire reinstatement of an im-
properly discharged employee.
This committee’s conclusions
will be set forth in a letter.



The lay-off of an emplojee
other than for cause, ability be-
ing equal, the Employer agrees
that the last employee employed
by the Employer shall be the first
laid off. No person shall be dis-
charged or discriminated against
for upholding Union principles
or any person who works under
the instruction of the Union or
who serves on a committee shall
not lose his position or be dis-
criminated against for this reason.

Wage Scales and Working Hours

Article 6. No employee, who
prior to the date of this agree-
ment was receiving more than
the rate of wages designated in
this schedule herein contained,
for the class of work for which
he was engaged, shall suffer a
reduction of wages or position
through the operation or because
of adoption of this agreement.

Article 7. Five (5) days of
eight (8) hours each to be com-
pleted in any nine (9) consecu-
tive hours shall constitute a
week’s work for regular employed
employees.

Thirty-two (32) hours shall
constitute the number of hours
of a holiday work week.

All work performed in excess
of the above set forth daily and
weekly hours shall be compen-
sated for in cash at the rate of
time and one-half.

All work performed between
the hours of 7.00 P. M. and 7:00
A. M. shall be compensated for
at premium time of 25c per hour.
The rate of pay for work per-
formed on Sunday shall be at
one and one-half (lyi) times the

regular straight time hourly rate
of pay for the employee. This
H-time premium shall be in addi-
tion to any other compensation
provided in this agreement; how-
ever, night premium pay shall
not be paid on Sunday night in
addition to the Sunday premium.

All work performed shall be
paid on the basis of four (4)
hours or less, one-half day’s pay;
over four (4) hours and not more
than eight (8) hours, a full day’s
pay; provided that not less than
a half day’'s pay for work done
before lunch and not less than
a half day's pay for work done
after lunch shall be paid.

All work performed in the Deli-
catessen Sales Division shall be
paid on the following basis:
Four (4) hours or less, one-half
day’s pay; over four (4) hours,
paid on an hourly basis.

All persons coming under this
contract shall have at least one
regular pay day per week except
that any employer shall be al-
lowed five (5) days beyond the
end of the pay period in which
to prepare the payroll. All re-
muneration shall be in cash or
fully negotiable checks.

No female or minor employee
shall be required to work more
than three (3) hours without a
ten (10) minute rest period, said
rest period to be on the Em-
ployer’s time.

Women shall not be allotted
tasks disproportionate to their
strength.

It is further agreed that a
lunch period shall be one (1)
hour.

-2

Article 8. The following is the
minimum scale of hourly and
weekly wages mutually agreed
upon:

May 1st, 1960
Grocery and Vegetable
Departments
Per 40-hr

Experience Hour Week
Under 4 months __ $1.60 $64.00 T
4 to 8 months 1.8875 75.50 O
8 to 12 months ....... 2.1625 86.50%
Over 12 months 2.3625 94.50 V.

Clerk in charge __ 2.4625 98.50 £

Delicatessen Sales Department
Under 4 months ___ 1425 57.00 "
4 to 8 months 1.6625 66.50
8 to 12 months ........ 1.9125 76.50 2
Over 12 months ...... 2.1625 86.50%)
Department Head .. 2.2875 91.50 £

Effective April 30th, 1961, the
following increases per hour will \
be applied to all classifications:

Grocery and Vegetable

Departments

Under 4 months 5c
4 to 8 months 5c
8 to 12 months 7)4c
Over 12 months 10c
Clerk in charge 10c

Delicatessen Sales Department
Under 4 months............... 5¢
4 to 8 months 5¢
8 to 12 months .................. 1'lic
Over 12 months _ 10c
Department Head 10c

Clerks in charge rate will be
paid to the clerk whose duties in-
clude (1) relieving the owner,
manager or assistant manager in
the performance of their super-
visory duties and/or (2) excer-
cises supervision over the em-



p'oyees 'in the bargaining unit

throughout the store, even
though the owner, manager or
assistant manager is present,

and/or (3) to head produce
clerks responsible for the general
management and sucessful opera-
tion of the produce department.

Delicatessen Sales girls shall
devote their time exclusively to
that department.

All part-time employees shall
receive the same hourly rate of
pay as regular employees.

The Employer shall be per-
mitted to employ high school
students at the beginning rate
provided in the contract for under
four (4) months experience as
long as such employee is still
attending high school. This ap-
plies to summer employment of
high school students as well as
employment during the school
year. If such employees continue
to work after completion of high
school, credit for experience gain-
ed while still in school shall be
granted as follows: Less than two
(2) months actual time worked—
no credit; over two (2) months
actual time worked—  credit un-
der the regular progression sched-
ule up to a maximum of 8 months
experience credit.

Article 9. Any claim for back
wages or overtime not paid must
be presented through the Union
to the Employer in writing with-
in thirty (30) days of the day he
is paid for the period in which
back wages or overtime is claim-
ed; otherwise, the employee fore-
goes any right of appeal under
this agreement.

Health and Welfare

Article 10. The Employer
agrees to pay for each employee
who has worked at least eighty
(80) hours during the preceding
month the sum of $12.50 per
month effective with the July,
1960 payment to the persons and
at the time and place designated
by the Joint Trustees of the Food
and Drug Clerks Health and
Welfare Plan formed by the
Union and Food Employers, Inc.
Effective with the May, 1961
payment, the Employer contribu-
tion will be $13.00 per month.

Sick Leave

Article 11. Effective January 1,
1961, the Union may choose
either of the following alterna-
tives (Employers to be notified
of choice by December 1, 1960):

(a) 2c per hour increase on all
brackets, or

(b) Effective January 1, 1961,
each regular full-time employee
covered by this contract will start
earning sick leave at the rate of
one-half day per calendar month
worked and each regular part-
time employee (one who has
worked for the employer one year
or more and who has averaged
24 hours of work weekly for the
year immediately preceding his
anniversary date of employment)
will start earning sick leave on a
proportion based upon his aver-
age hours worked in each month.
Earned sick leave shall be cumu-
lative up to 12 days. Each em-
ployee who has been in the ser-
vice of his employer for one year
or more shall be entitled to use
earned sick leave beginning with

the fourth store operating day of
his illness or thereafter up to and
including the seventh store oper-
ating days of such illness. Sick
leave allowance shall be used
only for a bona fide illness of an
employee, as determined by a
doctor.

Holidays, Closing, Vacations

Article 12. The following days
shall be considered as holidays:
January First, Memorial Day,

July Fourth, Labor Day, Thanks-" (

giving Day and Christmas Day.vr

No store shall be open for sales »

on the above holidays and no
member of Local 1092 shall be
employed on such days with the
following exception: For annual
inventory on January First, where
customary; then those so em-
ployed for the inventory shall be
compensated at the rate of double
time. If a holiday falls on Sun-
day, clerks shall have the follow-
ing day off.

Regular part-time employees
on duty the working day before
and the working day after a
holiday shall receive pay for the
holiday at their regular rate, and
such part-time employees who
would normally be so employed
shall not be laid off to avoid
payment of wages for the holiday.

No member of the Union shall
work in an establishment doing
business between the hours of
11:00 P. M. and 7:00 A. M.

All stores and sections covered
under this contract will close not
later than 6:00 P. M. on Christ-
mas Eve, December 24th.

Article 13. All employees of the
Employer shall be granted one
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T (1) week’s vacation with pay
each year provided that the em-
ployee has been in the employ
of the Employer one year prior
to such vacation. All employees

4 of the Employer shall be granted
two (2) weeks' vacation with
pay each year provided the em-
ployee has been in the employ
of the Employer three (3) years
prior to such vacation. Vacation
period to be between May 1 and
September 1 unless mutually
agreed to the contrary. All days
of the vacation are to be con-
secutive.

Effective January 1, 1959, all
employees of the Employer shall
be granted three (3) weeks vaca-

tion with pay each year provided

' "the employee has been in the em-
ploy of the Employer ten (10)
years prior to such vacation.
Two weeks shall be consecutive
and the third week shall be by
mutual agreement.

If a holiday occurs in an em-
ployee’s vacation period, the em-
ployee will be granted an addi-
tional consecutive day’s vacation
or an extra day's pay in lieu
thereof.

Vacation pay will be paid be-
fore the start of the employee’s
vacation if requested by the em-
ployee seven (7) days before the
start of the vacation. The amount
of vacation pay paid an employee
will be the regular and overtime
pay normally earned by the em-
ployee each week for at least ten
months of the year's time in
which the employee qualified for
a vacation.

Any employee leaving the em-

ploy of the Employer after one
year of employment, either

through discharge, lay- off or
voluntary action of the employee,
who has not already had his or
her vacation, shall be paid in cash
for the equivalent of the vacation
period due.

Any employee who has been
in the employ of a single em-
ployer for one (1) year or more,
if his employment is terminated
he will receive the proportionate
part of his vacation. This will
not apply to persons who are
discharged for dishonesty, in-
sobriety, or any other just cause.

Miscellaneous Regulations
Article 14. No receiving, mark-
ing, stocking, or displaying of
employer’s merchandise shall be
done by suppliers representa-
tives, salesmen or other non-
employees of the Employer. This
shall not apply to drivers or
driver-salesmen engaged in ser-
vicing the store with their own
merchandise directly from the
delivery vehicle nor to servicing
of bakery products by the sup-
plier. This clause shall not op-
erate to limit clerk’s work.
Article 15. Every employee
who requests it shall have his
shift so arranged so that he will
be able to attend at least one
Union meeting per month.
Article 16. The Employer
agrees to furnish uniforms or
aprons. Any laundry expense for
aprons, special uniforms or head-
wear, or purchase of same, shall
be borne by the Employer.
Article 17. All time lost from
employment because of reason-
able absence from work through
sickness or other emergencies or
temporary lay-off shall be con-
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sidered as time worked for the
purpose of determining the length
of employment, provided that
such time shall not exceed thirty
(30) days.

Article 18. The Employer
agrees that employees shall not
be required to contribute to chari-
ty or any other causes nor shall
quotas be established by the Em-
ployer, whether for an individual
or group cf employees, or sug-
gested amounts of contributions
be made by the Employer. Any
contributions which may be made
by employees for such purposes
shall be purely voluntary.

Article 19. Protective rain jack-
ets shall be provided for any em-
ployee required to perform work
in the rain.

Article 20. The Employer
agrees to qualify all employees
under the State Unemployment
Compensation and State Indus-
trial Accident Funds, or insur-
ance of equal coverage.

Special Classifications

Article 21. No Employer shall
have more than one (1) appren-
tice for each four (4) employees
or fraction thereof.

Article 22. There shall be only
one (1) manager in any one
store, but in every store there
shall be designated one (1) per-
son as manager. In addition,
there may be one managerial
employee exempt from the pro-
visions of the agreement when
mutually agreed to by both par-
ties to this agreement. The
Union shall not require Union
affiliation of said manager, and
clerks being promoted to man-
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agers or exempt assistant man-
ager and whose current dues
and other financial obligations
have been paid shall be granted
an Honorable Withdrawal Card
upon written request.

Arbitration and Renewal Articles

Article 23. Any dispute that
may arise as to the true inter-
pretation of this agreement shall
be submitted to a committee con-
sisting of one member represent-
ing the Employer, and one mem-
ber representing the Union, and
if they cannot agree, the two

~chosen representatives shall se-

« ""Tect a third disinterested party

within one (1) week. The find-
ings of this board shall be bind-

'"Hng upon both parties to this

agreement. It is further under-
stood that there will be no stop-
page of work or lockouts until all
means to settle the dispute have
been attempted. It is further
understood that the duly authoriz-

A”"*ed representatives of Local 1002
iJ) shall have the authority in be-

half of the Union to enforce the
terms of this agreement.
Article 24 In case of the Em-
ployer sells his business, he agrees
to pay all employees proportion-
ate vacation period at the time

of the sale, and to advise the
buyer that he has operated the
store under this agreement.

Any Employer signatory to
this agreement who purchases a
store which is subject to this
agreement will thereafter, as to
employees transferring from an
old owner (without break in ser-
vice except as defined in Article
16) and remaining continuously
with the new owner for one year,
give credit for length of service
accumulated with the prior own-
er in calculating vacation rights.

Article 25. This agreement to
be in effect from May 1, 1960 to
midnight of the Saturday nearest
May 1, 1962. It is agreed that this
agreement shall automatically be
renewed to midnight of the Sat-
urday nearest May 1 of subse-
quent years, without further no-
tice by either party', provided that
either party may open this agree-
ment for the purpose of discus-
sing changes or revisions by giv-
ing notice in writing 60 days
prior to the 1962 expiration date,
or any annual anniversary of
said date as calculated in accord-
ance with this provision.

This agreement shall be retro-
active to May 1, 1960.

Signed by the Employer

Store Name___

Address

Local 1092

404 Labor Temple

Amendment

1 The Union agrees that in the
event an agreement is entered
into between the Union and any
other Employer in the food in-
dustry containing more favor-
able conditions than those speci-
fied herein, at the option of the
Employer named herein, such
more favorable conditions shall
automatically become effective
as a part of this agreement.

2. Any arbitration awards or
agreed interpretations of the same
agreement made between the
Union and any Employer associ-
ation party to the same agree-
ment shall apply to this agree-
ment.

Memo:

It is agreed that the Employers
will post work schedules for em-
ployees at least forty-eight (48)
hours before the start of the work
week. It is understood that the
established work schedule may
be changed as required by unex-
pected developments in the store.

Dated this day of

at Portland, Oregon.

Signed by the Union

Portland 1, Oregon
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Mr. George Lightower

Retail Clerics International Association, #1092
lidj Labor Temple

Portland, Oregon

Dear Mr. Lightower:

To assist us Iin our continuing studies of collective bargaining practices
and in maintenance of a file of agreements for government and public use, would
you please send us a copy of your current agreement(s), indicated below, together
Vrith any related supplements or wage schedules.

\
Copy of current agreement with Food Snployers, Inc. (Grocery Stores)

For statistical purposes, we need the information requested below. You
may return this form and your agreement in the enclosed envelope which requires
no postage. If no agreement is in effect, please note and return the form. X

The file is available for your use except for material submitted with a
restriction on public inspection. If you want to be kept informed of the studies we
prepare, check the appropriate box below.

Very truly yours,

Ewan Clague”
Commissioner of Labor Statistics

If more than one agreement is enclosed, please provide information separately
for each agreement on the back of this form.
1. NUMBER OF EMPLOYEES NORMALLY COVERED BY AGREEMENT 1800

2. Name of employer party to agreement tood Employ*ra Inc. ASSOCIATION G a\eLL\ ‘S

3. Address of establishment covered by agreement (if more than one, simply in-
dicate city, state or region) ----—-- ~uHnonah, Aashington, port 06 Glaekarceo oountie&r Oregon

4. If more than one employer is party to agreement, indicate number

5. Product, service or type of bxisiness "N

Notify me when new BLS collective bargaining agreement studies are issued | [

George Lightowler. secretary.
(Your name) (Position)
404 Labor Temple Portland, Oregon

(Street) (City and State)
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