Standard (jaAoline Service Station Agreement
6 of
Automotive, petroleum and
Allied %cuAtrieA CrplogeeA Union local 61%

AFFILIATED WITH

International Brotherhood of Teamster*, Chauffeur*, Warehousemen Sc Helpers of America

Your STOP and SHOP Sign

The The
Sign Mark
of of
Service Quiality

Patronize Service Stations Displaying This Sign

This Union Shop Card shall be displayed at Stations where ALL work performed is by
Union Members and the employer has signed the Regular Shop Card Contract.

L& & - C
ISL |
NOVEMBER 1, 1958 TO OCTOBER 31, 1963 Y
Made and entered into by and between EMPLOYER SIGNATORY HERETO hereinafter called the “Employer”, and
é\LlJJnT_g)nMOTIVE, PETROLEUM AND ALLIED INDUSTRIES EMPLOYEES UNION, LOCAL 618, hereinafter called the
i

_ This Agreement shall be blndln(n;,upon the successors and assignees of the Rartle_s heretg. Should any differences
arise with respect to continuity of se |0r|tr, or to earned vacations Or to any other rights of either party established
hereunder, by reason of any change of fegal status, ownership, or managegment of Employer, the partiés agree that
they will make every reasondble effort to effect a settfement thereof, and dufing such period, this contract, all terms and
Brovm_ons thereof, “shall remain in force, and there will be no lockout by Employer and no strike or work storP,page

Union. In the event dispute extends 30 days past the effective date of such change of legal status, ownership or
management, either party may serve notice Upon the other for immediate termination of the” Agreement.

The Emploger agrees that all duties coming under the jurisdiction of or specified in this Agreement, shall be

S
performed only mémbers in good standing, cafrying the re%ular workin? card of AUTOMOTIVE, PETROLEUM
AND ALLIED"INDUSTRIES EMPLOYEES UNION,LOCAL 618, under the following conditions:



ARTICLE |
Union Shop, New Employees, Dues, Jurisdiction, Shop Card

_ Section 1. UNION SHOP— AIl employees coming wnder the jurisdiction of the Union must be members of the
Union In 8ood standing. Whenever new or replacement employees are hired, the,Y shall either be members in good
standing 0r become members after the 30th day of employment, and as a condi hall
remain paid-up members in good standing.

Sec, 2 NEW EMPLOYEES — REFERRAL AND REGISTRATION OBLIGATIONS— It is further understood and
agreed that the Employer shall continue to inform the Union when they have need of additional or replacement
employees and that the. Uniop may have the,rlgi,ht and_ privilege to, refer"to the Employer its members and the Em-
pflo he Lthe;II have the right of selection or rejection principle in effect for applicants for employment not members
of the Union,

ion of continued employment,

All employees must regort to the Union office in person before the first of the month following the date of em-
Ployment to complete enrollment cards and furnish personal data to the Union for coverage under Health and Wel-
aré and other benefit programs.

Sec. 3. DUES DEDUCTION—Employer agrees to de
to forward same to the Union office not latér than the 20th
the employee signs proper and legal authorization.

Sec. 4. JURISDICTION—The Emplog/er agrees that, whenever possible, all work cominP under the jurisdiction
of this Union_shall be performed by membérs of ‘this Union when he purchases stock, materials, equipment, supplies,
including their delivery, or sends work out.

Sec. 5. WORKING EMPLOYERS agree to employ Union help for all over 48 hours per week that station is open.

r monthly dues sufficiently in advance in order
h for members' following month’s dues, provided

SPECJAL NQOTE: Itis not the intent of the Union to prevent the Employer from contracting to perform work for
other Employers, however, when such contract is entered into, the highest standard of the two contracts with regards
to minimum “wages, hours, conditions or other benefits shall automafically replace the terms and conditions of this
contract, including guarantees, shift differentials and overtime rates.

Sec. 6. UNION SHOP CARD— The Unjon Shop Card shall be displayed prominentla/_ on all vehicles, all custo-
mer entrances or areas where customers wait, Said Union Shop Cards, property of the Union, shall be furnished free
to the Employers and he shall be allowed to display same_as long as the Employer has signed and complies with the

Shop Card Contract of the International Brotherhood of Teamsters.

ARTICLE 1l
Employees Rights

Section 1. The Employer further agrees that it shall not be a violation of this Aqreemen,t and no member shall
be discharged or otherwise penalized for refusing to work with employees who have not complied with Sections 1, 2

and 3 of Atticle I.

Sec. 2. The Employer shall not request or instryct any employee and jt shall not be a violation of this Agree-
Dnent ag,dknt% |?mployee shall be discharged or otherwise penalized for refusing to cross or work behind any Labor
nion Picket Line.

Sec. 3. The Employer agrees that the employees covered. hereunder shall not be requested to handle goods,
wares, or merchandise from, or perform services for the benefit of any firm which is engaged in any controversy with
this or any other Unjon, and that they shall likewise not be required to accept any goods, Wares, or merchandisg’ from,
or to make pickups from or deliveries to establishments where picket lines, ‘strikes,” or labor controversies exist. No
employee shall be discharged or otherwise penalized under this clause for exercising his right.

Sec. 4. The Employer agrees that the Union may select from the employees covered by this Agreement an em-
ployee to act as Steward. In “addition to his general duties as_ an emBone_e of the Employer, the Steward's duties
are” to discuss with the members their. complaints, aid and assist members in f|I|ng,c_omPIa|nts on forms provided by
the local and forward same to the business representative. He 1is not, unless specifically authorized in writing, t0
handle any grievances, or interpret provisions of the Agreement, or to call or create work stoppaPes. [f the Steward
assumes any duties not assigned to him, he shall lose his Stewardship and the added protection afforded him in con-
tracts and may be subject to discipline b){ the Employer without recourse from_the Union. The Steward shall immedi-
ately notify the office of any violation of the Agreement, The Steward shall notify the Business Representative when em-
{J.onees desire special meetm?s. The Employer agrees to schedule Stewards, upon advance notice by the Steward, for
ime off to attend Steward classes or meetings.

_Sec. 5. Seniority shall apply to reH(uIar employees only. New emponAees shall be placed on the senjority list after
having worked a total of sixty_ (60) work days. Seniority to start from the first da?/ of employment. Seniority shall
not be chan%ed when a new Employer takes” over a stafion, or changes stations. [f the minimum wages, hours or
working conditions in the company absorbed differ from those set forth in this Agreement, the highest Standard shall

prevail.

Sec. 6. Employer shall glve regular emplogees one week's notice or the equivalent in pay previous to their fur-
lough or layoff whenleaving the services of the Employer other than in accordance with seniority at the request of the
Employer. “In all such cases, the Employer shall notify said employee m,wntmq of his reasons, copy of said letter
shall be sent to the Union. fhe Pr,mmple of seniority_ Shall be recognized in the Taying off and,rehlrmﬁ of emglo ees
sofar as it Is consistent with erficient operations. "Employees laid” off in accordance with seniority shall be entitled
to complete the work week in which notice is glven,r#rowded he is available for work and presents himself for waork.
However, Employer reserves the right to_discharge employees for good and sufficient reason immediately without notice.
All cases arising” under the provisions of this paragraph ‘may be processed through the Grievance Procedure.
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Sec._ 7. Employees with seniority shall give Employer one week’s notice when leaving the service of the Em-
ployer. Employees failing to comply with this provision, shall not be entitled to any accumulated benefits under this
contract, and any membér so guilty shall be charged with violation of the Union By-Laws.

Sec. 8. In promotions and fiIIin? vacancies, seniority shall prevail; however, the employee must prove himself
capable of filling the position. Where the employee claims he was entitled to the position at{;amst a person appointed
if the dispute cannot be settled between the Union and the Employer, it may be referred

. 10 0 the Labor-Management
Committee for decision,

Sec. 9. In the event an employee asks and recejves leave of absence, not to exceed one hundred and ejghty
(180) days, from the Employer, he shall retain his senigority. After one hundred and eighty ,(I180§ days his seniority
shall ‘start from the day of hi§ return. In case of severe illness, employee shall retain his seniority. Should an employeg
enter military service in the United States of America, he shall retain his senjority rights, if not physically incapaci-
tated to perform his usual service after his military discharge and shall be entitled"to accumulative seniorify pertaining
to ana/, belneﬂts provided for under this contract and shall’ be re-employed at the rate of pay and given benefits
accordingly.

.~ Sec. 10. The Employer shall not require or request employees covered by this Agreement to do any work which
is. known to_come under the jurisdiction of another Labor Union. The Union ‘shall endeavor to clarify all such juris-
dictional claims without involving the Employer. In the event of failure to do so, the Employer shall be notified.

ARTICLE 1Nl

Employee Benefits

Employer with regards to vacations, sick leave and holidays shall be con-

Section I, The present policy of the mA)
[ife of this agreement, "provided, however, that in no event may they ba lets

tinued in full force and effect during the
than the following:

Vacations shall be consecutive days. Employer agrees to give employees pre-paid vacations in accordance with
the following schedule:

| year service — | calendar week 2 years service — | |A calendar weeks 3 years service — 2 calendar weeks.

%a) Seniority rights shall be observed in picking vacation dates. In the event of a Ia}(-off or discharge, one-
twelfth ‘reqular vacation shall be allowed for each month waorked. In the case of voluntary termination on employeé’s
part, he shall be entitled to his earned vacation benefits only 1f he has complied with proper notification of intent as

outlined in Article 11, Section 7.

(h) All employees employed bly the Emplorer for a perjod of twelve (_123 months or over shall be entitled to
not less than two (2) weeks’ annual sick feave with full pay. This i1s not to be misconstrued nor to be used for re-
ceiving pay for temporary absences and Employer maly| request a doctor's certificate for all such claims as proof of
such claim” requiring employee’s absence from work. However, the Em_Foner may walve this_provision in such cases
as they see fit. Emploxee,s eh{glble to re?elve a,}/ for absence due to illness under this provision must notify Union
office.” Payment of benefits under this clause will be supplemental to and not P ramided with, those provided in the
Welfare Fund or Workmen’s Compensation Law Payments. No employee shall be entitled to sick leave compensation
under this clause when the illness or injury is due to willful misconduct,” unlawful acts, the employee’s intention to
jure himself or another, veneral diseases, itoxication or the use of drugs.

. (cav, All Employer Rartmpatlé),n B,Ia_ns or henefits in, effect for any em Iog/ees of the, Employer, upion or non-
union, Wwith respect to pension plans, disability, retirement, insurance, severance, Stock participation,”sick leave or
others shall be granted to their fullest extent to' the employees representecThy this Union and copies of all such plans
or proposals now in effect or proposed, shall be given to ‘the Union.

, gd) Employees coming under the gurisdiction of this agreement shall be credited with workin? their regular
shift on_the foIIowmg holidays, provided the émployee works_on the work day before and the work day arter: New
Year’s Day, Memorigl DaY, Independence Day, Labor Day, Thanks_ﬁlvmg Ddy, Christmas Day and Armistice Da[y
Veterans Day?, and shall suffer no reduction” in w,eek(ljy guarantee in week having such Holidays. However, it is fur-
ther agreed that another day, such as employee’s Birthday, extra_day on vacation; or extra day off within the work
week, may be given in lieu ‘of Armistice Day ,&Veterans' Day). This provision beln? left to the discretion of the em-
ployer and his employees by mutual consent; if they feel it necessary to maintain etficient operation of the business.

~ When required to work on an¥, of the above Holidays, emgloyees shall be paid at the appropriate rate, in addi-
tion dtg,tt_lmelctgedltefdf, no less than tive (5) hours. If holiday falls"on an employee’s reqular day off, he shall receive
an additional day off.

ARTICLE IV
Health and Welfare Insurance

,(?ec. [. The Em Ioger for the duration of this contract, agrees o pasy into the Auto
Allied Industries Employees Welfare Fund the reqular monthly contribution, as determined by the T .
per month) not to excéed $10,83 per month, for each emEJone,e under the jurisdiction of this Union (and/or all other
emnplo ees if the employer desires) in his employment on thefirst day of_each month, in accordance with the Welfare
Fund Trustees, State of Federal regulations governing such procedure. The aforementioned payment shall be made
to the Union office on or before thé 20th day of the current month.

g, Petroleum and
u

motiv
Be, F] stees (now $9.00

. (@) . In event an employee is injured or becomes sick, the e,mplo%er shall continue to pay the monthlcy contri-
tbhutlons(3tjnt,|l empéoyees recovery ‘from said accident or sickness, provided, however, such payment“shall not exceed
ree in number,



(b) _ During any temporary layoff for the employer’s convenience, Employer shall continue to pay not less than
two (2) premiums after the date of Suchaction.

(c) . In event the employer becomes delinquent on W elfare Fund payments, and fails to remit same immediately
upon notification, the Union may take such actions as it deems necessary to enforce the terms of the agreement, in-
cluding but not limited to, work stoppages or strikes, and such action on“the part of the Union, or its members, shall
not be a violation of this agreement.

(d) Part-time employees who work 24 hours per week or more shall be covered by the Health and Welfare Pro-
gram ‘the same as full-time employees, with the exception of Bart-tlme employees who “are full-time employees else-
where and are covered by a comparable Health and Welfare Plan at their otfier place of employment; provided such
part-time employee shall’bring to the Union office a copy of the plan under which he is covered and shall sign a
waiver of coverage under this contract.

ge) Part time em Iol%/ees working less than twenty four (24) hours, who have attained senigrity and who are
not covered hy welfare ;?Ia on re%ula_r employment, may be eI|Ig|bIe to participate if mutuaII?/ agreed upon by the em-
ployee and employer and subject to investigation and approval of the Trustees of the Welfare Fund.

ARTICLE V
General Conditions
Section I.  There are some uniform standards of conduct of employees which must be maintained.

~A:_The members shall endeavor to maintain a neat and clean apﬁearance and shall be courteous to the public at all
times. Both the Union and the Emploklers agree that its members shall cooperate in dispensing of materials and in-
formation previously mutually agreed to by both parties that may be beneficial to the Ingustry and the Community.

B: Violation of the following may be considered just cause for discharge:

(a) Immoral orindecent conduct.
(b) Falsifying work or attendance records.
(c) Leaving place of employment during working hours without permission.
(d) Theft.
(e) Intoxication or drinking of any alcoholic beverages during working hours.
(f) Permitting of unauthorized riders in Employer trucks.
C: Violation of the following shall result in the penalties as outlined below:
First infraction— three (3) day lay-off without pay.
Second infraction—one (1) week’s lay-off without pay.
Third infraction— immediate discharge.
(a) Fighting (aggressor only).
(b) Sleeping during normal working hours.
(c)  Willful idleness.
(d)  Unauthorized stopping on service trips.
(e) Gambling.
(f)  Smoking except in certain designated areas.
(g) Using of trucks for personal use without permission.
(h) Failure to obey specific written instructions of employer.
(i

) Carrying unauthorized passengers in customer’s car.
) Driving any vehicle in reckless or careless manner.

Letters of disciplinary action taken on the first and second infraction shall remain in effect for a period of on#
(1) year and not held against employee after such period of time.

Sec. 2. Dismissal for just cause, voluntary resignation, absence in excess of leave of absence, en%agmg in other
employment without Employer’s and Union’s permission, upauthorized absence from work for three ( g consecutive
working days for an%/, cause” other than personal illness or |n1ur%/ shall be considered as a break in the length of con-
tinuous” service in which event subsequent re-employment #hall be deemed to be new employment.

Sec. 3. An employee absent from work because of personal illness or injury must advise the management as
soon 3s possible. If an employee fails to make such a report withip twent}/-four,éu_) hours, he may be subject to
penalties set forth in paragraph 1-C. The employee is required to furnish the affidavit of a doctor, and the Employer
reserves the right to name‘the physician from whom such affidavit; shall be obtained, but in that case, the Employer
shall pay the physician’s fee.

Sec. 4. Employees off duty shall not be admitted to the place of business at any time without permission from
the management.

_ 4_



Sec. 5. Any inbound and outbound parcels may be subjected to examination by the management.

~Sec. 6. Employees who change their address or telephone number must notify the management and the Union
in writing of such change.

Sec. 7. ,EmPoner,may charge employee for aIIe?ed negligence resulting in loss or damage. Should the employee
make complaint, the Union "may niake immediate invesfigation of the charge and a settlement of the case shall be
made by the Labor Management.

Sec. 8. Employer agrees to provide a simplified check form for stock and receipt. Time required to check in
and out shall be on Employer time. When no check system is provided, no losses shall be charged against employees.

Sec. 9. Employers who require their empIoP/ees to weay specific wearing apparel must furnish same without cost
to the employees, arid such wearing apparel shafl bear the Union Label. In" the event a rental service Is used em-
ployee shall not pay over 50 per cent per week on same.

Sec. 10. Employer agrees that the employee shall not be responsible in case of hold-y
to furnish all tools, equipment and necessary supplies; to pay for any premium or fidelity b
deposits, or hiring charges, or medical exdmination fees, if required by him.

obbery, or burglary;

p, I
ond, or other bonds or

Sec. 11. When there is evidence of collusion between the Emplolyer and employee to violate this Agreement,
any back pay collected shall be deposited with the Union, and such employee must appear before the Union Executive
Board for disposal of his case.

Sec. 12, Any adjustment of pay as a result of a normal %,rievance shall be forwarded to the Union Office. The
member must appéar in person at the next regular Union meeling to obtain same before the general membership.

. Sec. 13. Company meetln%s shall not be a condition of employment except when meetlngs are held on Employer
time, and then only dufing the employees reqular and customary hours of employment, It shall be optional with an
employee whether or not fie attends any meefing that is not held on Employer time, and there shall be no discrimina-
tion against any employee who fails to attend any meetings not held on Employer time.

Sec. 14, Off-drive solicitation, if required, shall be on employer time, and only during employees' regular and
customary hours of employment.

Sec. 15, Members who violate this agreement shall be subject to penalties provided for such violations in their
Union By-Laws.

. Sec, 16. Employees covered by this a?reement who are unable to perform their work within a reasonahle
time and in a satllsfactor}/ manner, because of advanced age, physical handicap, limited ability or any other cause,
as agreed by parties of this agreement, shall receive wages fixed by negotiations between the parties fereto.

~Sec. 17. Should any difference arise over the interpretation of this Agreement between the eleo er and the
Union which cannot be settled between them, it shall be referred to a Labor- anagement Committee wnich shall con-
sist of six (6) men, three (3) who must be parties to this agreement being selecied bR/ Employers’ groups and three
(Sa by the Unjon, The Committee must be chosen within one week after complaint fias been’made; and must reach
a decision within fifteen 15g daP/s thereafter, or within an extension of time mutually agreed upon. If the six (6)
members above mentioned cannof agree, they may elect to (a) choose a seventh (7th) member who shall serve s
neutral Chajrman and who shall not beIonEg o either of the gProuRos or (b; either parZ to this agreement shall he
free at ang time AFTER 20 DAYS' NOTICE' TO THE OTHER PARTY to ‘cause lock-outs, or to caUse or_engage In
strikes, stoppages or suspensions of work: however, if the Labor-Management Committee selects a seventh (7th) mem-
ber, then a majority, decision shall be final. In the event the parties cannot agree upon a neutral Chairman within
three days after a “deadlock, such member shall be chosen by the Federal Médiation and Conciliation Service.

ARTICLE VI
Classifications and Job Descriptions

Class | MANAGERS— Service Station emplok{ees who select, supervise and/or trajn employees, maintain stations
records, recommend promotions or dlsmf)lmary action, including discharge.—-In multiple unit” operations, one who
supervises four (4) or more regular employees, (owner, operatofs or lessee may qualify if actually working at station).

Class 1l ASSISTANT MANAGERS— Service Station employees who have had experience at the trade, are held
responsible for the operation of the station in the absence of the Manager, Lessee or Operator, and are capable of assist-
ing the Manager, Lessee or Operator in maintaining station records and training program (excludlnp promotion and/or
disciplinary action of the employees). He may bé required to perform any and all duties of the sfation.

.~ Class Il . ATTENDANTS: ,ga) Service Station emf)loyees whose,[orlnmg,al duties are lubrication, wheel packl_n%,
oil. changing, including transmission or differential, installation of oil filters, ajr cleaners, fan belfs, sFark plugs, win

shield wipers, fuses, head lamps, hatteries, seat covers, radiator service, pollsh,m% or waxing, tire installation and repair
selling of all auto equipment and accessories, etc. This employee ma% be required to do a minimum of Class | & Class 1
duties for the purpose of Iearnln% and becoming qualified so"as to be in a position for promotion to this classification

e
if opportunity occurs. May also De required to ‘perform Class Il (b) duties.

, %bg Service Station em_gloyees whose principal duties are pumping of gasoline, dispensing of motor oil, washing
windshields, checkmg tires, radiatofs, batteries, etc. These employees may do” a minimum of Class [lI ,#a) _duties
for the purpose of Iéarning and becoming qualified so as to be 'in"a position for promotion to this classi

! ication, if
opportunity occurs.
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Class IV SERVICE STATION CAR WASHER AND PORTER.
Class vV Part-Time Employees:

These emFonees shall he Raid in accordance with the classification of work for which they are hired and ger-
form, and shall progress throulg the various wage brackets within said classification by working “the number of hours
commensurate with the schedule as outlined in each classification.

SPECIAL NOTE: In addition to the MANAGER, OPERATOR, OR LESSEE there must be one regular employee
classified at not less than

CLASS 1l— Where four or more REGULAR employees are employed

CLASS Il (a) — Where four or more REGULAR AND EXTRA employees are employed.
Employer may not have more than one (1) part-time employee for each full-time employee.
All employees may be required to perform work outside their classification in case of emergency.

WAGES AND GUARANTE .
Fé 'y ngelctsi\ée Elflfelc%\ée Enff?céiﬁe

CLASS 1— Managers ..o , 8196 $1.99 $2.02
CLASS 1l — Assistant Managers weeee ] 1.78 181 1.84
CLASS 11— Attendants
(a) First 2 months' experience .. 1.62 1.65 1.68
Next 4 months’ experience ... 1.67 1.70 173
After 6 months’ experience .. 1.72 175 178
*(b) First 2 months’ experience ... 1.50 153 1.56
Next 4 months' experience — 1.55 1.58 161
ATter 6 MONtNS” EXPEIBNCE e o ————— 1.62 1.65 1.68
CLASS IV — Car Washer and Porter
First 2 months’ experience ... 1.40 143 1.46
Next 4 months’ experience ... 145 148 151
After 6 months' experience .. . 1.57% 1.60 1.63%

CLASS V — Part Time Employees:

These emplosyees shall be paid in accordance with the classification of work for which they are hired and perform
and shall pro,%res through the 'various wage brackets within said classification by working the’ number of hours com-
mensurate with the schedule as outlined in each classification.

"Employees progressing from Class 111(b) to Ill(a) shall start at second step.

NIGHT SHIFT DIFFERENTIAL — All third shift employees shall be ﬂaid 7%¢ per hour in addition to_their regular
rate. However, all employees who were third shift employeés as of March 1, 1959 shall continue to receive [2%¢C per

r}oulrgnghis change in third shift differential pertains only”to employees hired or transferred to third shift after March

NOTE: All present emplo¥ees, employed as of March 1, 1959, shall receive the classification increase, or 5¢ per
hour, whichever is the greater tor the first year; 3c second year; 3c third year. _Emtploa/ees who were granted ‘an
increase 1n wages since July I, 1958, which made their rate ‘af least 5¢ fer hour in excess of the above “rates shall
not necessarily”be granted "the 5c¢ per hour increase effective March 1, 1959,

EMPLOYEES SHALL SUFFER NO REDUCTION IN WAGES OR CONDITIONS BY THE SIGNING OF THIS
AGREEMENT, Naothing in this contract shall be construed as prohibiting the employer from instituting or abandoning
any Commission, BonuS, or Incentive program established on or after March 1, 1959, subject to the “guarantees con-
tained herein, existing plans may not be changed except by mutual agreement.

ARTICLE VIl
HOURS, GUARANTEED WORK WEEK AND SHIFT ASSIGNMENTS
One of the following shall constitute a work day and work week:
(a) Six (6) eight (8) hour days— 48 hours in 6 days.

(b) Five (5) eight and three-quarters (8% ), plus one (1) 4 B hours — 48 hours in 5% days.
(c) Three (3) ten (10) hour days plus two (2) nine (9) hour days — 48 hours in 5 days.
(d) One (1) ten (10) hour day plus four (4) nine and one-half (9% ) hour days — 48 hours in 5 days.

&



NOTE: _This does not necessarily mean that the employer must take just one of the above work weeks for all
employees. Because of some job operations and location of Stations, it maP/ be possible to have a five (5) daby ora
five and one-half (556) day work week on some employees and other employees of the same station on a six (6) day
work week. However, any ‘work schedule other than the six eight (8) hours per day work week shall be discussed
and mutually agreed to by all parties before schedule can be put into effect.

~ Shift Assignments— Insofar as possible, shift assignments shall be made on the basis of seniority, if consistent with
efficient operation of the station.

OVERTIME— One and one-half (156) times the regular rate shall be paid to employees for the following reasons:
(a) AIll hours worked in excess of daily work schedule in any one day.
(b) Al hours worked in excess of forty-eight (48) in any work week.

(c) All hours worked on employee’s reqular day off.

All employees must recejve not less than one day off regularly scheduled in each calendar week, except in the
case of an emergiency. Employees must be asmgned regular schéduled shifts. Lunch period of not more than one
hour shall be allowed after emrEonees have worked more than 3% hours and before 5 hours have elapsed on each
shift. Whenever emlnloyer does not’have regular assigned lunch period, or requires employees to remain at station,
such employees shall receive not less than twenty (20% minutes break during work schedule.

ARTICLE VIII

. Section 1. WAIVER OF LIABILITY (a) It is agreed and understood that the Union shall have no financial
liabjlity for unauthorized acts of its members or agents which the Union canpnot control. 1t Is agre_ed, however, that
in the "event of any such unauthorized action, the ‘Union upon receiving notice thereof, shall urgé its members to re-
turn to work, if thiere should be a work stoppage, and just as soon as practicable address a Ietter to the employer
notifying him that the action of the Union members or-agents is unauthorized, The employer shall be privileged to
discipline employees responsible for such unauthorized activities without violation of the terms of this agreement.

(b) In order that the Emplo,){er, ma?/ he a_m)rlsed of the officers of the Union empowered to authorize strikes
work stoRgages or actions which will interfere with the activities of employees under this contract, it is understood. an
agreed that onfy the Business Representatives of the Union have the power or authority to authorize any such actions,
or to give the orders or directions to carry out such actions.

Sec. 2. LEGALITY It is the intention of the parties hereto to comply with all ap‘pllcable provisions of the
State and Federal laws, and they believe that each and every ?art of this agreement is lawtul. All provisions of this
agreement shall be complied with. However, if any provision of the agreement, or the application thereof to any person
of circumstance, are found to be invalid b%/ final Judq_ment of a Court of competent jurisdiction, either the employer
or the Union may require renegotiation of such invalid provisions for the purpose of adequate replacement thereof.
In the event agreément cannot e reached in such negotiations, the parties reserve the right to legal recourse; or, in
such event, either party may declare the entire agreement at an end.

Sec. 3. DURATION OF AGREEMENT This agreement shall be effective November I, 1958 and shall he in
effect to October 31, 1963 except Article HI. 1V and VI, which may be reopened August 31, 1961 and yearly there-
after; and shall automatl_cally renew itself unless either par,tg/ hereto shall give notice  to the other party of a desjre
to revise, amend or terminate, sixty days before the expiration date; provided however, in the event of such notice
being given, if agreement is npt reached within the sixty day period, the respectlve,Partles shall be permitted all legal
and economic recourse to support their demands. for such_revisions if the parties fail to a%ree thereon, and shall not
be subjected to the no-strike and financial liability provisions as set forth in this agreement;

. , , and provided further that
any adjustments or changes in the contract shall "be retroactive to the expiration date.

In the event of a declaration by the President of the United States of a National Emergency involving war, or the
mobilization of the armed forces of ‘this country, which causes the economy of this country 1o bé substantially affected,
then either party to this contract may reopen the contract for the purpose “of negotiation” of wage scales only, upon
thirty days' notice to the other party.

............................................................................ : AUTOMOTIVE, PETROLEUM AND ALLIED
Name of Company INDUSTRIES EMPLOYEES UNION, LOCAL 618
164 1 So. Kingshighway MOhawk 4-9800

Address

By.....

lytw
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