AGREEMENT

BETWEEN

THE AMALGAMATED FOOD
WORKERS LOCAL No. 10
Affiliate of AMC & BW of NA
AFL-CIO

AND
THE GREAT ATLANTIC & PACIFIC
TEA COMPANY, INC.

Chartered by

Amalgamated Meat Cutters and
Butcher Workmen of North America
AF.L. -C.lLO.

Effective Date: June 10, 1973
Expiration Date: June 7, 1979






AGREEMENT
R (RS N8 TR
ereina Jm é\i\lp )-{] %/e nq Jwe
%Wate f A OOd %aﬁer%i Meat C ?ers
éutc ergjﬁrl‘g no? orth America H a‘?

P?Wﬂ as._the Union  is entered Into t hlse%tﬂ
orJune,

SUCCESSORS AND ASSIGNS

This Agree enﬁ and the fondltl%ns and cov-
nants contained herem S ]f Inding ulp?
the successoF nd a33| ns 0 the artles he
and none 0 HS terms conditi ni
Bove nts, or o | tlo rein cHhtm

ere |n an

re geci ?1 soever ayihe c0 sollﬁa 10 merg

ﬁ , rans , Ssignmen r(}/
reto, . or e affece mo |f|ed ere r
changed Il?m V. respect Wh tsoever nl%e

status owners
managzment or ar}flhanon 09e|ther party hereto.

ARTICLE |
MEMBERSHIP
The L?cal Union shall g]e the sole re&resent-

ative 8 ﬁlass icatlons store 0yees.as
covered by this™ Agreement “in"collective Bargain-
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m%cimﬂtsr%s thgl qugloye;n aneé(dUdmg sgpem&ors
xﬁalnfenance men a(? ar mggﬁoé ati? antﬁ %Ihé

Q%HW?%Www%£ e
Passﬁlcatloy erein row e(F (i

me and remain mempers of ‘the. Loca
:?ﬁ%%Wmmmﬁmwﬁﬁuﬁﬁ
. Qr therr e pll%went or he effective date™o
greement, Whichever Is later,
é) tTP art|es totthls coIL \wg barge
t'&’YﬂLew g%rlee)?n 0 pio Ero |b i 9crrel?mna ) of fersong
DECaUL rac co(é)r rel(ﬁmn Sex, dge, . or

ﬁ origin, "inhiring,” day-bffs, ' promotion
an otﬁerter s and conditio éo ¥nfoym nt.

i 1 T

ours Sgr? ot acsont tiors. Tor agges
Working i Sich. 1 épe stores. Negotla%o ﬁ%

not excted ninety d

ARTICLE Il

MANAGEMENT

é di cTt|oen nafana\%ement f the storesstegnd

excluswe oréqnglo orce TS F
retains tﬁ/e ?? |§ hts t Nre dISCI ép é{
asslg sfer

charge, layo n, promot’e and T
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B £ B

subject _an t% e resncnos an
ations el]overnmi e J<er015e of - these
r| tts as aré expressly provided In this Agree-
During the, f|rst th|rt glendaﬁ
Qanergq eesseﬁn men esaII e on
atlon an ay be discharged without calise.
ARTICLE 1l
TRANSFERS

Permanent ns ers ax adeb the \s (i
E er rovnsa e Unio dI eemglo

Eav een not| Hwntmq ga eh & [

ays in advance of the transter. an prone 0

In"person, to b confirmed In_writin nsfers

P00 e e i e

i, e g ot g

ar%% n?(\a/v ?cn permgnen ?rans%ers wt\f eg gJ P

0 tlgnrllo rStewarrﬁi shall be tr sferred . unless
EJELE oy?r Seﬁd ﬁﬁe L&Jmon LW 1%&?

nion . tewards n to two |

ié\‘tlon In erer to

can nzl oI noti
mg era1 SINess p[so
n|on WI e Personnel t E
|t ren I|t of Union tewars an s
ept ate



ARTICLE IV
HOURS

Vlo, ) ffows of workpertaiing o fulltime

R(:éur?sléﬁ' AF|Qn W\FeEK Zc‘i%y hou[ﬂghto ?

a/uerrstlm Il)\lNI” rbe f tpald foa};tﬁr g f h &bg
e b ere Sha
Ho pyram|d|ng of overt|me

2) HOLIDAY EEK hours,  con-
T Bl it D B

Mme{”to e e’“#’e")%ﬁes A0 X
e e i
exerrjph |m rm h i&ghour ¥n|n|mum |? E

Wor 1]2 ours. or elrs 10 wor
€55 g the Waiver will 6e provide
t0a nlonrepres Miative

ot> mﬁwéte r/é\lslt Sg?ngngr esg]c foruercelkl hours
N, worked



ARTICLE V
HOLIDAYS

sebvb s il Hofdlzg%v fthe%olrllqsgs Stll b ob-
(1) MAJOR HOLIDAYS:

asth%t]oBs Birthday
nge f S//nceyDay
D

ﬁehnss IVing Day

2) MINOR HOLID

g E?Ptn%:g@% @ tores;  Birthday  Holiday-
ersonal o}lwfull time m[{)lqdyees
8ne 8 sona S
a\y ore a er Llo
g den two wee s no b o¥

% to be mutua reea e

event to or more em es In t h sam
store . ;Nant the same y senlony WI

prevail’

ssachusetts . Stores: ?ol mhu Da
q }eJans ay shal e oserve
as ull holi

Ne Hamp hire fsoresy Fast  Day,
iAﬂrgeosb BLYastﬁl Ieterans DXy

Serve holidays.
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Vermont St Vet Day__shall
ermorli Stores: " eeransfuII ayh?“sdaa

Berson 0 MPIOYEES
L T

Wi ager t

day
g\)épn two wees nol{f :Preea g ?Poy{ee

a% to be mutua
event to or more em dp es In. the samﬁ

store. )g\/ant the ~same seniorty i
prevail

B T ngfnpﬁ;ggggys 7% &
}%ﬂlrceh n%a0 n% dﬁclared ItE gttautgeor%ddeaﬁ

ov rrnpg tsha come in te provisions 0

néﬁ ([% d“?e mergpl m\/\)éekwg{k thtehler
straigh houirl will " receive
I(i%%r rergu ar totav ?/lveeks salar for  thirty-two

(ﬁ) B‘epgsrégm%%ee l\zha”ChrlstmarseqlE(/eed ar¥8

ewY

é " uese flb I garta ter emlJolo £es
%gp&,}’ ) tdsﬂ\/a?/l ftretcrgﬂ(\:/em%b%ibleﬁh i H Fg
rae § T% or Eurs Wor thuc ura

Y\l count e ours  worke
OWaras Tiguring wee y overtlme
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co& l)nuouFia” tnpo 0Iroytges r@wo h%vr? been
740 el o d (‘ess i
o Oh I %ceW/e fOLﬁ hou

?—rloll a¥
% Part tim emfo yees w aver over
& Fer week Tor our npr 0
re Igo day shall rece|vt e[ s ho rX
Hurmg ﬂ% wee?<v|n WhIC the holiday occurs

gounacrﬁj When #Rergtv gﬂt bandcos\/epr%on"IVIng
ersondl Hollday

ARTICLE M1
OVERTIME
AII full time  employees covered hy'?
W9 nt sll be o Thena 4 or ovFPl
|me and 3\7 ﬁ?elr r uar,g
our rate XC to ﬁ l? c%rrmeensa?ed @1'
or at }ésou%leth |rregu ar ouryrate P F
0 P t full . ti
%) vern] azvork%gegtlmtﬁ §£SI Hauonlmoef u,
R G
ekly basis utnotbot% yee



A
\H
">[0?
\Y%

" Cev Part t|me6 O(em Rxeeshwhen reguei#ed

BfSW bé“y%Ynd tﬁé oot o Vo
Exce tio

betwee 8c ober o %L)m I%yees h??
;7 "% ‘WBer( %Ehartea?'%ﬂ sc%e\l o
mpa %blnparh 1||me e&nploa/ees fnred af er

une work " hours s neede
without premium pay.

De)e Full ee pIo £ on(éO\ﬁelr%d tg th
‘}%er m#wts ?e(/éﬂb ﬁrﬁ,} |x 9 é]%\ \Wﬁ

eore Zf qmu Week halvlvnble] é%ﬁwr%g%ar
or ov rt e work af time arh one- 17

Echegu?omﬁewnggﬁeaﬁ%s tv?nllC %stab shetyv E
ompany-Union Negotiation.
i, SO A

dlscretloho}N %Jompnr)( Drémium gy a

ARTICLE VII

RELIEF PAY

H elief Mana ers in . all %tores hile
rm vacatlo S or smfn ss for ?r\e %
or ovr s receive a pro-rated” amount aho
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#gﬁlgwsr:egular five (5) day week base pay as
Store volume up to $7rfr é@'

, I and over -
O e
$gu ar houJ) ratrfor our worked |n ex&@gi

|ght or [%/
ot ot In no Imst
elle ana;g)rs hgrg e artment

Fg %I\yeed nl%?(c the o(\{ertlmé) egsn%untb e"]ﬂ

:)

IOFGS 0V on the previous
AU]’GS W ere 1S an empl ssumes
SIstant ana ers . res on3| ItGS W en an

P

21 Relief Despartmen S whlg serv
unn vacations or Sl ness or. one a¥
l}a r vea raed amo above thelr
regu ar five @S aywe ase pay as o OWs:

Meat Department Head

1500 per week
Produce Department Head S50

$1200 per week*
. .
gour?crm when approved by Cost of Living



€
% |quor Departg Wee
er we
and \/er er wee

3 ﬁe"ef o Slaharll!)t % R v PR
nd|V| aI ging relieved.

foﬁg\)wing positlonssmwgaem% rell Iesf Aticle - the
(1) Managers inall stores.

(2) Meat DegartmeE Heanmeln InaI esttoreg
@% ry aseﬁ‘ )&Ixshe fa tln

0. 0
qdarterflgures see ric
Produce% Jaartment Head in stores

e

Iu
the n}ourt
quarter f|gures (ﬁie Ar |c e X>§B(

ARTICLE VI
SEASONAL EMPLOYMENT

Any clerk who h |
s on 5 gy ool i

our
consecutive we shaI be con3|dered a TL
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time_cl [k and his hourlg rate shaII be fle]d
al tp |r% es% rate so received even though he

r be returE 0_warking _less™ than
[ norma week. ~ (Exce tlon Fm orarg

|ﬂsonraevertmp et ot e
ﬁFUCIIOHS '[ﬁ [fart fime status or promotlo S 1

seﬁnloglty an& ca||oabt|)le|tymade with "l “Tegard o
ARTICLE IX

HEALTH & WELFARE

5{0 that as I<S)f a%reedfp Xt 3%d etwei'cto% pelrues
1@% he empl Xfes covere 0y t IS greemen
Ba ? |ct ce%se t art b Pt
D Ak 0 palipate | el
WE‘ﬁectlve Cr)]ct%beﬁ %tl 19 rthge Cowga]nx
eh rs uoncalcf\l arrlg eed 00
i% {Zompa\ny WII pa% ees perngn O%qb er
gh%ora eI|g epart en’]ployees p
go g allfiu llnmgecoﬁggncgar\t/vlttﬁ the m#{?lzfeg e
tate " Workmen ompensalon ) to
Wurm emﬁo

worllg DECASE-of IH[UTS peelring
ment, and” the cost of profe Kional Sichs
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resultjn Pﬂfrom such injuries are toh gald b
l} 0 pW inaccordance W|th the A{) VISION
2\ orkmen’s orpé)ensa lon Act, an

endments thereto in frce at the time o
such Injury.

%Eh?rble full t|me r?]mp#](]}/meﬁrco el
%@e%#we%%mw&ﬁ
Er td cotn |1l%ons rtt an outlined In t
°%”‘%°“*? aY‘fuoen ag?e%° (}t n”‘ﬂa B
su se uent lfle |scont|nueé

tered
ompan) 5|s |n %cc rdance wit
rtlc as shqwn ros tus

eW%@ﬁﬁmmm
rovmﬁedgm ,&rtlcle ﬁ erFm gng s%af ?t
e consider a VI this greemen
oweyeé $ﬁ 0-Strike (iause as Tisted 1N
tem “C” shall continue to apply.

(D) PENSION FUND

The Emplo rare co tinue to to the
! aﬁ/g %f amate utter y her

tion u
@%WMMWWWE
mployee . for whom con r|but| ns are re une
this A ee nt a toa contrlbutl 0
Der_mop mont e h said empoee
{ﬁce|¥es na towrsthe enefit Erowde U ?f

ﬁ Z{rlbunon to the E]Jr)ﬁ] ¥oa$%e§8 e e]

fective
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II ast service _ credits  wit ploy
ﬁ/}a} aclae teétern%lnre hﬁellw%ej‘S ° iac tlon@

ddﬁas om ensabe |hnes J\f\}leeks d\nll n)d

Eghnted oreflgl |I|ltJ)F/]t|n?e

o B"WAerr '3”85’ aP”Séc 10 femel
esta s and a rees to he
e sand row ns_therep
% ereofsal eannexe |s Collec |ve
argaining Agreement.

%FJ It | under togd an agreed that th
Eu and te seC| e |ts %ner under sha
e of suc nature as WI mployer .an

|c8 tax  deduction or the contribution
pald thereto.

It is aqreed b and between the par es
e‘ [)0 et % utornaa/ t| aﬁ? ceaset[} f >gate
ees

f :ﬁiﬁ&iﬁ;};\g r as \‘%II artl AQP éJ
eag . The Uﬂgone as th% barga%n Rg Eent0 forr
e

ecome ellgl aI'tICI e, |n SId eIS'[In
nerits, of Sal

nsYderanon of t |s 5 reem
poyer to contribute to t d fo d/nane eac
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ajd employees to participate, ar. to become
H}'e fo pa¥ atep tChE Is#emflet? hene ts
W|th aw rom. and surre

;}e a f%lnthI | atever rgg above \foy

gene tpﬁanssetfor mpara ap

ARTICLE X
DEATH IN FAMILY

P th event of a dea$h in_the |mm diate
|y éemploy ull 8es

e emp
s 0 three Vi
ahout I(%?s 0 Wh eFjar tlrgaii:\? yees a‘il
oss o a¥ on %po[]d to tD ours

%ﬁﬂﬁwwﬁwﬁwﬁ

reed
E fL S N(;O% rrﬁ; yeeé
SR S
rf %te of n tlhca\tlgnq oP (} o%?gcr un? 8

empFo eE3 D 2re O th
in 0 fhe vent é}e a (;eat o?f’ij das aPruennetrégr g?g\r{ﬁ

tlm 0 part “me,

SC Ed ({) sa re eIV On%
‘? e Wit OUt 01? in HJSI ytoa en une

days’ m?/eemp it 088 be o ﬁe ef{/veent
a death o?a SPOUSe, o the deaqh % CH Ié.
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ARTICLE X h|
VACATIONS i('jd
Vacation benefits shall be paid as follows:

f work, a full time j-
enﬁ)o e SHI BgeeIP@ e too r\eAé%rlve gne lflveeklme J P

va at| nwith tull pay.

ears of work, a full fi eN’)I
err$ I)o ee s& Ee el |b(e to receive two eeksrn
va at| nwith tull pay.

”gCP ALte %ars of work a_ full timeDI-M
e 0 ge § ”} gliginle fo receive three weeks'

va at| nW|th ul

Ate[ fourt en Vears of work, a full EmeAQ“Bji

e 0 ee snall he eligible to receive four weeks
vacatl nW|th ull payerg

Yog?ﬁft% Wei\%’buoﬁém%ervfcrgplgxeﬁ beWIteqlgm%S
litmhe Lemﬁ(oyees fntltled ne;O wfé\elg

mca Bn etween January an

F%Or\e/ac%tmns Ms/hallz}wotwggkstaken |n seggp}ggrtﬁ
F he Company 80n(s deration wvﬂ Be given 10

. .
gour?&?. when approved by Cost of Living
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3 Vacation %el\r}gflts f%rrt ?Iart t|me em-

Bvé% Sas aESma? t§°' one ea or m rpee o?mJ%PV
ﬁ“ moret g } e] wsecut\%
reak or a t absence. of €l
?aaas e e e
one. week’s %Srtg%? (%éi
Wweek — average ﬁaurm e Iast yedr, at
current part time ourltg rate.
thH Part time em #o ees. who. Have com eted

ut mor li
Week consecutive fQreak or_a {0

@ or more_OF Service qr
bsenc uring, the past ea ht (8 weelbs
BhiE A ghics :

WO Weeks’ VEP
\6Vaer(§[ “%Veeho%rl dig{gg the ast year at Ptte CUH’%

0 Pgt i s g s o
mo rle ;

conse U'[IVE or a
ofa snce url ar o 8%
exce&a &r 11Iness { %c erifi
tor's Report) shall eelgt etorcelve %
wees va ation as on a fi
ek average urm theP Irst. ear at ecur
Hart time oury e 5 (%
ave. compl fourteen é4 ears or 6more (i(
SErvice tout more t Oﬁj? eﬁ
consecutive break or a totaI a sence ing

employees h



ear of e| eks (except f |IIness

cmden |e ya tor’s eport sha
e e|g| e o ecelve weeks" vacation
tas | eek " average  auring

?ast year att X curren rt tlme hourlyTate.

n]S%aaIMa%a&h?/%%lerip a{é b%eth Eke 0 g} aﬁd 1lgpn
P? In .sche umgohese vac%

ﬂ” | 1ans, ﬁ/%erﬁlorg%
sgea\cf} yearean mple gtr boenc ﬁn edp reExc #IO
Ease 0 emﬁrﬁ tc(}/; wnBout tﬁ consent § tﬁe

ersonnel Employee, an

(K) Vacations are not accumulative.
ég 3/ cation period is January 1 through

Holiday, , observed Dy th,e
s i 8 s
|t|orf1al ydf vacatlo

S %%aft.be o ?ﬁlmigﬁne

f ol B o o
{0 wor ﬂ/rov%dnlsanon holiday week.*

Coltljncﬂ.nd when approved hy Cost of Living
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ARTICLE XII
SIGNING OF TIME SHEETS

ot B Aot S ey

ning” th
statd ﬂwerém agree W|th (% ctu(ié Vﬁo%er)é

v¥] aﬂ re elve and t om an
aII ischarge rtth ){ peyson, who. direct
allows any employee to falsify his time

ARTICLE XIII
SENIORITY
(A) Senorlt Il prevail for all full

}me %mplggees ere(f1 }P \ﬁi L y
om fe 0 ﬁelr [as em 8/mn vy%]
te LPoyer. aonax
r(]ot c% Ire senlor}ty t dﬁ |rt |rt
) OWever re a| their senor
sh IS\ be dateq ack ) te first day of their
employment W|tht eir Employer.

n” The ro otion. and advancenhent of
yees Io |g er st)oe ratings shall e
s% fitness “and L W|th senlolnty a

actor Itness an are egu h
P P aNtermmatlon on pI’OI’%tIOﬂ Sha res(f
WIt management.
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Part time em loyees shall have Compa
stbrgrllr% hlcﬁ] He)t/ aerle elr(%{) claasﬁlcatlon wnﬂm tHX

%t(e(} m%ﬁ% ?Ryeewn In mt%teed ba}o?lnm 8nll

ubsequent pr Ves. . Unsatistac 09
%mﬁihm“ it o
1S Prom fion t?? revailing , wage for thls
p05|t on, with no Iosso s orlty ng%ts

dellﬁ t gollown?jton 0F5|f|cjagmns :i\re
row Ing suc :ﬁp -Of1S are wi Rm Jalb cIaHl ifica-

UNION STEWARD
Fh Union haII haveh the rtll%ht {0 appoint ea be7

g R iy

{15 als0
fc%? IoHst%/uQ?h 3ck o? orﬁ within ﬁwenpstgreemo” yn
GROCERY DEPARTMENT

| A
%%%&%3
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EeIaHSpechléfks Groc. &Prod.)
MEAT DEPARTMENT

Group |

eat Dept. Head
eaf Cutte

|r? ell Clerks
ull Time Frs
art Time Clerks

Grou

e o

PRODUCE DEPARTMENT

di oo
ﬁ%mmﬁﬁ

il 59 b TR o8
ee WI in"_his classi IC&HOIH ﬁn within

g ed geographical area, . sha e Tioht
igassﬁPa% %glunlor embloyee within tne sagn

cation.
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(G) uII ime empl gees lai Fﬁ becausek
lack wor where n0 other full time IS L.
allll aple withi the same classi |tcat|on and area, ~
ere ar |me wor ar time work
|s av Wlt In te same o cass| ification,
even| |smeans replacmgapart Ime employee.

A full time mployee who  gccepts
g g B B o

when It comes availa

ARTICLE XIV
WEARING APPAREL
gl S0 ) g 2
T i
0. thg (}Utgli?% Aﬁ her or In trre zers
il urnis

o ;Seeqs%e?ﬁé'ﬁ s“%lééﬁa%ﬁ‘)tfﬁv'!ﬁaeﬁo%ﬁﬁ

H e Company agrees o fumis
mes 8 Ves ~ and aprons upn equest, and
requested, employee mUst wear. %



ARTICLE XV

REDDCTION 10 STORE PORTIONS

DePartmﬁnt Head% shall be given .a note
showing the  amount Qf .assets their StBie
dt resuH inventories within a reasona
Ime arter each stock taking.

QIQCBepart hHI ’ sa\{]ehavngg rla OSSjN t[]%m
A

e um Ip ampany offices a
asoa ”{w @ %e neir ™ records  an
E%)les FEﬂan eIraII mis themewlthrec%rg lete
t 've shal resent a%) an
stoc taklnB ealSepartment ﬁeadpsorequests Y

member of_ the Com any wo IS

an £ o. |t|on to that ?Jm rae”eﬂw o ee
any semont;g%e has Stiﬂ)h& (?ate

ARTICLE XVI

CONDUCT OF UNION BUSINESS

A dUIZ authorlzeg representzitlve of. the Union
it stores _ duri

Iness _hoprs
Fralrséhg Png sha ﬁl Ono%(}rr]lgegnlerg l\kjl}t]ho?hueéfmﬁoygrs

operation.
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ARTICLE XVII
NIGHT CREWS n

¥en| %cn;w ch|ef shall receive a remluln |

cents per hour, a
crew c¥ rk P

ive'a premiim o th|
seven an one ﬁ\}a cents p%r hour.

Tpe oTn%R}e cgw shall X/ork an estabh hed

F&n hefore Oel-l’qw

@bt crew duties shall |ncld cashreglster
n assl g!)nmen ?ustomer SErvIce
dih

or
ositjon. viojation, 0 regoin [
%ent shy ghtoﬂﬁﬁ HR
ompan and j Ion an su ject fo t
grievance procedure.

ARTICLE XVIII
STAGGERING OF HOURS -
WORK SCHEDULE
{ﬁg gr?lreanSh {l}\/b?en noensltg ;e”n%OV re? %I'g
bt gl
resp

hg cause for dismissa ﬁe employee
onsible



A Work Schedule ink for all em-
(g gs IS to be ngs d“not riate th 3%6 P.m.
Pl B B

rPees who have atur ay off are to De
notﬁle on Friday. y

g When a Eart ime employee is requested
tOori< Q/g|la8f % ndreu e(f{]/e e it %w
ﬁvours %e IS scheg fg to work gn t'ﬂat pamcu ar

ARTICLE XIX
MILITARY SERVICE
The Employer shall comply with the applic
) able ?aws p(;(mermng t% p¥e employmerP &
veterans.
ARTICLE XX

COPIES OF AGREEMENT
Th t ts fiel
su?ervfsmrgoo ?ey %gre%errét: egHE ﬁrﬁi%g&rggglrgnrg
or thg rPa|ﬂ1ful observance

m‘ h re%‘ﬁ?)'ﬁ&mf

%



ARTICLE XXI
LEAVE OF ABSENCE
(A) BUSINESS AGENTS

The Busmess A ents of tp\
gwn eavgs of :?] ence
e

€r100S may "0e In ot gan Urlﬂg
ﬁrmnE (“1 8? tbe|¥ [yes

as u5| ess Agents
remsta ed h E

e m in
Pgtlons of ?k enjorl gtatus ang Say per
atlng atthe time oft elr refnistatement.

P’ member |o bhe Union elnﬁ elected
ora Qmed asadeeg e.to any Unio auv)é
SI nm necessitatin %( a

bsen e th be %Dan e(] sﬂch gaegra?/absence

t |s or her mer
g ae rate here
Toyee pel sore
gave of absence at”one

w
mlsswn g re%tore
os”mn at the then reva|I|n
be no mohe h e
more than a tqta

ﬂrante such- temporary

(C) MATERNITY LEAVE

e g monis, maLeti Ieave foﬁ absence

ane 1me of
8art time femae em o ees WI one % ear
I more of contlnuou Service. [t IS agr d and
recRmmen e P;f at, a atermtgar(eave |

It reasona healh sta LH P
place three months prior to and three
20

n|on sheJI be |



months after the date of delivery. An enla(ploy
maternltx veh retur I
expiratl n of the ave on?/ sne su mlts
tls ac X rom hzg kan that she Is
physically tapa beo returnlng or

An. employee on a maternity leave shall be
termlnate% ny Y

?Ef doe t retu n at the end of her six
mont s eaveo absence

he works for another emPInxer _Wwhile .on
eave WIShout express perm ﬁSI in" writing
rom the Company to be so employed.

O R YRRV

A leave .of absence = without not t
exceed Six ?gmonts may Hey granteg

0 an Oyee wit ar. or
oreyoﬁ 80 INUoUS fuﬂ tr(n yservc
e authorize ?ave of absence s(!wajl

Hot brea the employee’s service, provide
owever, that

(a) Itisareasonable request.

b) | consistent . with good morale

o)1 andefﬁmentoperatlo J

9 ) B o oo

8



2 employee on an. approved. leave, of
AE';sence pw e automaﬂcaﬁ@ termmate(}/

(@) He doe? not return to work when the
leave of absence expires.

O M, Syt Ol 1
¥V (8( panyttP besoemqoyed J

) ARFE RV

Part tlr?etﬁpploa/ees m m¥)l be ugranted §1 leave of

absence %Ear or
fof continuous servh |s eave f absen
ep not exceed . three {32

wﬁ&%%MS e
ﬁere nagag ac%ble tj Iea?/%sloofi r?ceafsordfe tlme

epo

ARTICLE XXII
BULLETIN BOARD- UNION CHECK-OFF
ﬁ? selrrﬁ ee\{em(h %tore hﬁ'thﬁr in the %ckgoggncnorn trg)i

£ asi
?] ds f0 he useg as a Bulletin Boar
or hot Unlon and Company notices.

P



(A) UNION CHECK-OFF

Un(lf)n dues deduct|ons will be made w%ekly b

"1
E’hyer Al 1Jorw(1da pla{]fr%eerﬂte nr?wo%'ﬁly fo the

ARTICLE XXIII

JURY DUTY
0 ﬂ" chit W%‘J '?o?aLlSdu W
For’;” forte on(?rY rﬁ)syg E?1erwﬁ

u EJ/ Oi%et ar
E ﬁwy Lé% é{egg%/dlﬁerenc[}eo }%vﬁéwed% ?ﬁ¥ﬁs
s, gl e Sl

ot he require to wor e 3|x %{eedas
EE) S rvesq on _Jury %ywﬁ ¥our

dys or more ina

ARTICLE XXIV

STORE CLOSINGS

For th ct|on of emﬁl%ees n stores that
(AE) ora Iabso e ?Jowm% a]use

mgzjtdband ser? lOXtef Samda1 sha?lprrlg%efotge gr%ytotlnq]é) &)(e

kY



Ischarge esice, an
r%r' ae o the PeWhOb wrh
of service.

Erterattron %I err
en ew Jobs e av en vacancies
occur ese employe eadv nced to better
mr% operatioris or etter Jobs In.their resgecérve
re s on ta
% sc ar

E&ﬁsﬂuc[ha%‘]lir;ﬁrr l%s Thesel?mgloy%%sp%rtar”etﬁet Stempsu%e“

asls 0 seniority, gr Vlwﬂg

E}%re represen atrves of thgmgogrhjpath% an%arl

(A) JOBSECURITY

The Empla er and the Union mutually aqr
that It t}ﬁ mtent rf ose 0 marrYta gﬁ

aus o ﬁ]rese em I urrng
e er alreeme fcu
this o the nt
¥er}t ,t ecomes eces te %atus
u |me em ees ert er i
duction ime’ s?tus ergonnr
|rector or usrnefs shall |mm laf }/
ex ore te ssibill t marntarlr ufl
t esauso eem yre |onwere
ree meeo vrrg)r afarea le esw ere |n an
ee |sgnoga acbework the full time mH

0
Yrvas recalfrrgthts fora sl 8 i wgntﬁrpetﬁhwlnate Xng



ARTICLE XXV
VACATIONS AT TERMINATION

fu#l time emplqt}/t Who has _become

eligible = for vcatlon 0se employme
rgnma eg\< gom on vacaﬂoF W

rec 0 ay, less an
vacat|on taken onthe?ollowmg l)a5|sp Y Y

Uon termmahﬁn an em Io eef vacatign

estricted to the amount norma?/
rece|ve inthat calendar year based on s
semony

%th of @ week’s pay for each month after
one (I) year’s service.

2 Shs of @ week’s pay for each month after
fwo (2) years’ service.

3/ 12ths of a week’s pay for each month after
seven (/) years’service

(B o e o e

5/ 12thfs éasweekg pay. for each month after
twenty-ive (25) years' service,

Part time, e ees who are terminated .or
Uit worl< .ﬁhaﬁm ¥e|ve any vacation to wh|&1
they are entitled.

. .
gouﬁl&?. when approved by Cost of Living

2



ARTICLE XXVI

REGISTERS
loyee h
st T R o S
ée he lesporisie for “shorta e I fls, cas

rawer unl ﬁ
countmg scas
readin fore an

counte On? one em
g. Up on t
he is respoe & Sg]lrl

and cer{]} cates

da R%%nbget\ge? given HE%VIregbster

cash
Xee shall be emp Pwere tﬁ

ister dra er or whic
urPo es of this Article,
Include ™ stamps,  copons,

ARTICLE XXVII
EMPLOYEE VEHICLE - NO
REDUCTION IN WAGES - PICKET
LINE - NO STRIKE-NO LOCKOUT -
POLYGRAPH TESTS -
TRAVEL TRANSPORTATION -
PERMANENT JOB OPENING

‘Iﬁ% EEhr/lnrlf%YEi%V [tzel-e”sCLE ill not requite

S oy et ccnaly oWned Vehcl

3



{f? I\LOIREIBUCTION IN WAGES

T B e B

ﬁ? PICKET-LI
% B 0 e e 'sga'r.rrrrt
P?keilre ag hat the decr CYr

i r“zrrrrrrrr e
Ine. EmnP Pr}/ er agrees that trLe rengaE of
Cross or

Hrckerllrrﬁ)el ]sjrgl Uﬂ?t because fW 4 sgrarﬁ or

#}(ﬂp Ine I rueﬁ &grees '[ha} nothin %reég
?rom crossrng Or working ehrnaaprcketqrne Y

FtD NOS RIKE NO LOCKOUT

reed neither th Unrn nor
the ésm rPoyer gha?1 sanctron SUppo Inance
¥st e er concerte or s pae
there  be any
er durr the. term of thrs ent or
;brisron tiiereof S0 long, as t rrevancg

Itration r |
| Crg o Sra%ﬁ)p s?raﬁ not
p& A to the wage negotl atr S reopener June

0 el 61 0D ) s of en.
g%m??ogo %rap?]beestrequrrgd ? re?fues?ed 0



\(/\/R TRAVEL TRANSPORTATION

never an enhp eg hs tem orz%rll Bans

errF t0 a store. Dey e are as|C
c tran dsp(%rtatlon e ﬁ” uses  his cr to

rom - work, he rece|ves

wance aﬁ e rate o per me

es rav(e in excess twen

n}l e ag/ tH esnotapl |n ec

?s ass| 8'0 toéeN J ?e trheeumn Otrae\%P mecnar

mexcesofjtwenty %S)mnesq J Y

The Compan sh?II edteesU%ﬂ%tre a ho stare

058 0 or
AR
Aﬂ PERMANENTJOB OPENlNG " t
L B i

mi

ARTICLE XXVIII
GRIEVANCE & ARBITRATION
uestlens controyersies, .  differences
d|s§utes omplaints r ot er grigvances [
B1 %nse weeH e. part |es tergo 53
fe subjected to 't Igﬂnevance procedyire an
’forthﬁ ssary the ~ aritration ‘procedure set

/



Gnevancgs shall b presinted b el}her
%arty within sev? g % after
awar #%hesl%c%letnltnglvm ris ”tethH esrleeeﬁacrense
ﬁf dp ?] rlevances cgncermn ra f)
must e’ presentéd Vv‘v?t“"” H“a? & 59”“5”@
313/ Frp?] becameya r% ? H
notdﬁnrte ol he 51”6 ances or complajnts are

hese time limits, the
shall hot be consi ered orélscussed Y

n the evept. of arl ? var%ce Ver a d|s
0

e, the Union sh plo
tesg mvanies w1t In fourteen Tv%r

O ratu all e gy ge  or 16 7 right
conferenceb d? g

g i S

n the case of failure to arriye at a
demsPn in ¢w ?wst ste W|th|n Ve gli\f Kork
mg as of presentatign, the Business et
H [ I|g e _complaint _In discussion h
grleevsatorg upervisor In”an attempt to settle t

S he case of fallure o arrive at
|3|on |n e second. ste | hin seven.
work da s o resent |on ore Su ervjs
sm gtnt neD mrt())amt
ersonne irector a

k0



I(p p]e eyent the ne otla ion Fetween 1 Unl?
an om anY |C|as to satls actorlz
e the C a\mt In_any h

E?nl n or the E] PO eB ma ca e the rlevance

{0 be su mltte 0 ar ItI’ gIVIn er en

0|ce 0 esire to ¥V
ortelt

par
ourIe workin das or It S?]
Its rlg t'[Ogl itration. )@

The parties agree that. |ssua? arise . of
a en ra natu re ar mg e Interpretation
gﬁ) catlon 0 (T] ement, or ectln
[ qbafec more than one
H%ee |n ar amm unlts an that su |ssue
e su B the entlre { vancg
grocedure Ha e ini |ateda] step deeme
ppropriate by the party bringing the grievance.

The pah Suliml'['[l the rievance to arbi-
trfatlwp | se ectt pro riate, State Board
& e?Jalo and . Ar |tra|on or the American
rbitration Association.

ecision of said Board or Arbitrator
shanebe gmdmg onall parties.

the e Knt the serwces of }

America
TA |tr on somatlon ar d, the .names 03
F]ve 3’% Arb|§ % pF Ied an
grlke o r%n m t%somlnst an L‘ae ré?nrgfﬂler%
Names aﬂab% Rrbltra?or

rievance referred to  Arbitration . shall he
Fequced dto writing at the time Rrbltratlon IS

3



The Board o{ Medlat and bltratlo or t
%F%”Jat? rt |Sh?\| reneomeﬁt or an Ssubgeecuentogt\j
ments t %ereo% J Y ] pEe-

O
em Ioj)(/)eceesscovereé ] e¥1 tnhclg & reemept to” plecline
gls ute furtg ' the uél ment o% Eg
sy B ol e e
e R o
Factwn of the Union Execunvegéoar(?

1h nd%rstood .and agreed that all emp ees
WItI argainin rﬁi covere th|s
ment mus eermsg thir rights Env e%es

r necessar roce ures ungler reg
@ ? %1 ioc/é\ [gmon
[r)am nevances 0 ee

nie
onsttutlons |n the sete de}

efore takin ctlo outsi EIY the s$

E/1115 Aree ent e settlement 0o suc%

grievances.



ARTICLE XXIX
ESTABLISHING STORE VOLUME m:
The vglume in gll stores WH| b? £s ain?h?S '

once  each year using the Ttourth (4t
quarter |gures¥ y g

AGE SC
Ao e -

ANAGERS

% f 20

(B) MEAT DEPT. HEADS

! hnz(?’ over égg
) FIRST CUTTERS

15@ ?ﬁ over %8%%!?




4&/ng OH%me

uarter Figures June 11,1973 *
! E@@HEESMEAT CUTTER
Aer ¢ mont
Atter 12 months
Atter 1o months
Atter 20 montns
er 24 months 1%
(E) PART TIME MEAT CUTTERS
F PerBour DEPT. HEADS 4%
(F) ?g% ' 05
) - ) 75
) 5
-3 L
! Jé&d 8? i
6) HERS 1730

" G

omtment after 6monthsg
9 E DAIRY DEPT. HEAD
and over $§300
wage adjustm f $1200 classified
ﬁutuo:ﬁem% tjgd glﬁlﬁ% ]%onme L atleoer111 0 te

ntract; an Lhne remamder oat*ullf
ﬁ(%/usﬁ;mt%unjr tBoreetrhmlsru mlt%eg h?lonhe% fzﬁ

d
ALt iving oﬂ‘%%qe' Wheh approve
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%gQuar? er F|glfjrpees June 11, 1973*

(I FULL TIME CLERKS
months

mon& s
months
montns
months

PR CIAL CLERKS &MINORS. *

=
:>:>>>>1-|E>>>>>—n
RRETRARRRRRS

O
=
—

R TlMEﬁ%unéo%ﬁE “'Eﬁyﬂ%R

A t%‘r R

Afte mont f
¥ m?;n%Ei -
After 3 mont 315

' is made to a_higher_grade
\é\égletrllonappﬁlemnr]]g\?vt sasllaryad\%nllobecomg effeqcnve

h, Safaryafsortﬂe p%esrll%?othoﬂéwnl loyee will receive

4



WAGE ADJUSTMENTS - JUNE 11, 1973*

Classified $16.00
All Other Clerks $12.00
Part Time Clerks 25(effective June 11,1973)

F%I gﬂe a%(ft”}ﬁm of § !%00 cf]assmed $1080

ﬁtro ctive fo cation 0

ontract: andu the rem Inder of a“ tlm
LT ety

H m?‘%unc'ﬁlaf reetrrhesu r:g}hg?r(? r%%ﬁgn ] ro&lej
%ft%ereosto |V|ngeCouanc?I ! P

NEW CLASSIFICATIONS:

FIRST CLERK ointment jn stores over $40,000
volume. ate$18%038\9ertop cPerL rate. o

L R s

FIRST k UOR CLERK in Liquor Stores. $10.00 over
top cler

TIME BOOKKEEPER 9 h
I oic 'Yln sté?eo d(ﬁng OVer %’00666”9 G 2ne Dhours
over regular rate.



ARTICLE XXX

PART TIME EMPLOYEES CONVERTING
TOFULL TIME

The Com will re %nlze two
art tlm?( %]s uivalent fo one wee
Ime wor mestab |s g wages only.

ARTICLE XXXI
VALIDITY
event that any part of this Agreement i
fou ebf &e aPsuc ﬁ)r shall beco enuﬁ ana
vmﬁ ere g tan reement shall re aln

H‘eggltla%e)rﬁlegggg o 5lace he Megal oo

ARTICLE XXXII
MERIT WAGE INCREASES

[tisu der tood and agreed that the Em Io erwil 2 #
contl ue|s IC o ranting merit in rou

erm ement. cwe Wi
Ib reementla suc r|t||nr}creas%s glme
Hﬂle Oc%%se ege Jganotr}ﬂeda dbe ore sug
mcreases are Insti tuted



ARTICLE XXXII
DURATION

G T
all e subjec
¥ E; sra@%gzt&%m 9ny %g hn exwtenceen% shﬂ

e Tor 2. a0 '“8”a ol s et
b ma|I 10 tﬁg otﬂ

X’I e&us ere er 1o terminate
e Agreement, not 635 than sIX

r|or 0 any & jiration . date he*eol‘ys
A writen. nafice s Tfnam a_qraft of any
proposed new Agreement of Amendments.



WITNESS OUR HANDS AND SEAL THIS
DAY OF

THE AMALGAMATED FOOD WORKERS AM.C.
k%EA%I,\(I)O 10AFFILIATE OF AMC BW of NA

President

THE GREAT ATLANTIC &PACIFIC
TEA COMPANY, INC.

VicePresidep Divisional
General Manager

ersonnel Director
prmgrheﬁd vision

A o
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AGREEMENT

BETWEEN

THE AMALGAMATED FOOD
WORKERS LOCAL No. 10
Affiliate of AMC & BW of NA
AFL-CIO

AND

THE GREAT ATLANTIC & PACIFIC
TEA COMPANY, INC.

Chartered by

Amalgamated Meat Cutters and
Butcher Workmen of North America
A.F.L.-C.lLO.

Effective Date: June 10, 1973
Expiration Date: June 7, 1975
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BLS 2451a * OMB No. 44-R0003
FRIST *App. exp. March 31, 1975
iw
US. DEPARTMENT OF LABOR
Bureau of Labor Statistics
WASHINGTON, D.C. 20212
July -12, 1974

Amalgamated Meat Cutters and Butcher
Workmen of North America
10615 South Halsted Street
Chicago, lIllinios 60628
Gentlemen:
The Bureau of Labor Statistics maintains a file of selected union agreements for
government and public use. These agreements are also regularly used in the prep-
aration 'of studies of contract provisions. We w ill appreciate receiving a copy
of your current agreement(s), identified below, together with any related supple-
ments (e.g., employee-benefit plans) or wage schedules. Between the A § P Tea
company covering Massachusetts, Connecticut and Vermont and your local 10.
For statistical purposes, we also need the information requested below. You may
return this form and your agreement in the enclosed envelope which requires no
postage. |If no agreement is in effect, please note and return the form.
The file is available for your use, as provided by Section 211 of the Labor
Management Relations Act of 1947, except for material submitted with a restric-
tion on public inspection. If you want to be kept informed of the studies we
prepare, check the appropriate box below.
Sincerely yours,
JULIUS SHISKIN PLEASE RETURN THIS LETTER WITH
Commissioner YOUR RESPONSE OR AGREEMENTS).
If more than one agreement is enclosed, please provide information separately
for each agreement on the back of this form. (PLEASE PRINT)
1. NUMBER OF EMPLOYEES NORMALLY COVERED BY AGREEMENT 2,300
2. Address of establishment covered by agreement (if more than one, simply indi-

cate city and State) Great Atlantic & Pacific Tea Co., Spfld, Division
3. If more than one employer is party to agreement, indicate number none
4. Product, service, or type of business Ret-ai 1 Food

N otify me when new BLS collective bargaining agreement studies are issued Ix

Gerald F. Parks. President 203 397-2757
(Name and position) (Area code and telephone number)

H

1358 Whalley Avenue New Haven, Conn. 06515
(Address) (City, State, and ZIP code)




Number of

employees
Identification of employer Name of union normally
or employer group covered by
agreements
Great Atlantic & Pacific Tea Amalgamated Food Workers, |S00

Co., Boston Division Local 10



