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AGREEMENT

PARTIES TO THE AGREEMENT
1. Agreement in effect from the Seventh day of October, 1973 until and including

the fourth day of October, 1975 and subject to renewal and extension as herein pro-

vided, between THE GREAT ATLANTIC AND PACIFIC TEA COMPANY, INC., Scranton Division
(hereinafter referred to as the “Employer") and the RETAIL CLERKS UNION, LOCALS
#1687 and #1393, chartered by the Retail Clerks International Association, AFL-
CI0 (hereinafter referred to as the “Union™). This Agreement upon its execution

thereof shall supersede all previous existing Agreements which have heretofore

been applicable to the employees covered by this Agreement

MANAGEMENT AUTHORITY
2. The Management of the business and the direction of the working forces,
including the right to plan, direct and control operations, hire, suspend or dis-

charge for proper cause, the right to study or introduce new or improved production

methods or fac ies, and the right to extablish and maintain rules and regulations

covering the operations of such stores, are vested in the Bnployer, subject to the

provi

ions of this Agreement.

ON AND JURISDICTION

3. The Employer recognizes the Union as the exclusive representative of all
its employees, except Supervisors, Managers and Assistant Managers in all stores

which are a part of the Scranton Division as outlined in Schedule "B" of this

Agreement, or which may be opened within the Scranton ion, serviced by the

Scranton Warehouse or other Warehouses if the store or stores are a part of the

Scranton Division, in accordance with past practice, in all negotiations between

the Employer and employees.



UNION SHOP

/£ 1t shall be a continuing condition of employment that all of the employees
now or hereafter coming under the jurisdiction of this Agreement become and remain
members of the Union in good standing on or after the thirtieth (30th) day following
their date of employment or the effective date of this Agreement, whichever is
later.

5. The Employer shall check off

tiation fees and dues from all employees
who authorized in writing such deductions and shall remit the same to the Union.
It is agreed that the Employer will deduct dues on a weekly basis and remit to

the Union month

6. The Union agrees to indemnify and save the Employer harmless against

any and all claims, demands, suits and liab

ty that might arise out of or by
reason of action taken or not taken in respect to the deduction of dues made
pursuant to the provisions of this Agreement.

7. The Employer agrees to discharge any employee for nonpayment of dues

tiation fees upon seven (7) days® notice in wri

ng from the Union to

8. Manufactures Representatives w

be permitted to price mark and stock

their own products in accordance with the f

owing prov

a) Eknployees in the seniority area who are reduced from full time to part

time are reinstated to full time and one night per week.
b) When a full time employee is reduced to part time and refuses the

opportunity to go to another store for the purpose of maintai

ng
his full time status, manufacturer®s representatives will continue to

service that store in which the f

time employee is reduced.

1. If a second full time employee is reduced to part time in the same
store and is offered the opportunity to maintain his full time
status by exercising his seniority in the same store refused by
the first full time employee reduced, and who is still reduced
to part time, manufacturers representatives will not be permitted

to service that store in which the full time employees are reduced.




c) If a part tine employee, covered under the provisions of Article #8,

is scheduled to work for less than ten hours in four consecutive weeks,

manufacturer*s representatives will not be permitted to service that
store until that part time employee is scheduled for ten hours or more

in four consecutive weeks.

d) Where possible, full time floaters will be assigned to their home store,

or to one store.

e) The guarantees in this provision are contingent upon there being no
conditions such as fires, floods, civil disorders, or other catastrophe
beyond the Employer®s control, and is applicable only to those employees

hired prior to February 12,, 1972.

PERSONNEL INFORMATION

9. The Employer will furnish the Union with the following personnel in-

formation as requested:

a) A

new employees, where employed, and the starting date
b) Change in status of employees from full time to part time, or from part

time to fu

time, and the effective date.

c) Termination of employees and the effective date, including employees

on the thirty (30) day trial period

d) Sseniority sion employees covered by th

sts covering all Scranton Di

Agreement.

e) Transfer of employees from one store or from one department to another.

10. be no discrimination against any employee because of Union

membership or activities. It is agreed that Union duties and acti ies will not

be carried on during hours of work or on the Bnployer®s premises. This shall not

prevent the Union officials from entering stores to satisfy themselves that this
Agreement is being observed nor from conducting election of stewards when they

deem it necessary.



LAYOFFS. PROMOTIONS AND SENIORITY

11.  In layoffs and rehiring or reduction from full time to part time and
subsequent reinstatement to full time, the Employer shall conform to the ordinary
rules of seniority, within the seniority areas, as contained in Schedule "B" of
this Agreement.

12. When full time rated Job openings occur or are about to occur, involving
promotions within the bargaining unit, the Employer will post notice, for the same
classification of store where the original vacancy occurs, of the opening, showing

the rate of pay, in all stores in the seniority area where the opening occurs, at

least two (2) weeks in advance of the permanent f

h

ing of the position. A
time employees shall be given the opportunity of bidding for the position. Prefer-
ence will be given to the employee having the longest full time seniority if said
employee is qualified for the promotion, and if not, to the employee having the

next longest full time seniority if said employee is qualified, etc. Qualifications

of employees for promotion and upgrading will be determined in accordance with past

practices. The Union office shall be notified of all employees who bid for a Job

and the successful der .

A

non-rated full

ime employees having full time seniority shall have the
opportunity, as vacancies occur, of upgrading by bidding for any full time non-

rated Job opening in accordance with the procedure set forth above. Preference

will be given in order of full time seniority to those employees who bid provided
said employees are qualified for the upgrade and have the ability to perform the

duties of the Job being bid. Qualifications and ability of employees for upgrading

be determined in accordance with past practice.
The Employer and the Union agree that neither will discriminate against any
employee because of race, color, creed, sex or national origin

13« Rated Job classifications referred to in Paragraph 12 are as f

ows:

Meat Department Head; Produce Department Head (which shall include certain Other

Self-Service stores as defined in Schedule "A" of this Agreement); Coffee-Dairy
Head; Head Cashier and Boxman in Supermarket type stores; Second Man in Other Self-

Service store, Man in Charge of a Night Crew, Deli Department Head. In the event

of a reduction in the working force, employees in rated Job class

ications may

be “bumped” only by employees within said rated Job classifications, except a
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Meat Department Head can bump a Boxraan provided the Meat Department Head has no

bump in his store classification or lower store classification within a twenty
five (25) mile radius of his store, and further, has more seniority in his
classification than the Bosman has in his classification.

13A. When a store is re-classified downward, the employee having a rated Job
classification will continue in said classification for pay purposes even though

the store classification may not require said rated Job; provided however that

said employee could be transferred within the seniority area to a store that

rates the classified job without a job b

ime Job

V,. The procedure out

ned in Paragraph 12 shall be followed on fu
openings not involving promotion, except that in such cases, qualifications being

rela

ively equal, part time seniority will govern

15%  Full time employees reduced to part time shall be given all available work

in the seniority area short of overtime conditions, and no new full time employees

shall be hired until such full time employees reduced to part time have been r
stated to full time. Said employees may be worked forty (/*0) hours per week which
may include more than one (1) night"s work beyond 6:00 P.M. without the application

of time and one-half, in excess of one (1) night per week after 6:00 P.M., as set

forth in Paragraph 50 of this Agreement, for the express purpose of maintaining

their forty (AO) hour status. Said employees shall be reinstated to full time

ited to working one (I) night per week beyond 6:00 P.M., in accordance with
past practice and seniority. Full time employees hired on or after November 1,

1973 may be scheduled to work two nights per week beyond six (6) P.M. within

a forty hour schedule without the application of overtime.

16. Where practicable, the Employer shall endeavor to combine existing part

time assignments by seniority within each store, providing the employee is able

to perform the work available so as to provide the maximum part time employment

per individual within the definition of part time employment and to further
create as many full time positions as possible.

17. Seniority shall be calculated by continuous service with the Employer
from the last employment date. Employees laid off and subsequently rehired by the
Employer within six (6) months from the layoff date shall retain their former

seniority regardless of any change in their places of employment.



18. Employees reduced from full time to part time shall retain all benefits

accruing to full time employees in this Agreement, and they shall not suffer loss

of seniority as long as they remain on the payr If laid off completely, they

shall retain their seniority for a period of six (6) months thereafter. Upon the

effective date of the jointly admi

istered Health A Welfare Fund and thereafter,

said employees retain Health and Welfare Benefits only as provided for by
the Fund, and all other benefits accruing to full time employees according to

past practice.

19. Prior notice of not less than one (1) week shall be given to any f

time employee transferred from one store to another within the seniority area
except in an emergency; provided, however, that no notice is necessary when an
employee is replaced by another employee as a result of the application of
seniority.

20. All employees absent on account of

health, and unable to perform
any work or attend school, shall retain their seniority for a period of one (I)
year from the date of their absence. Sickness leave of absence will commence
the week following the receipt by the employee of the final sick benefit payment
For full time employees having five (5) years or more of continuous service with
the Bnployer, the maximum period of absence permitted will be one (I) year,
subject to renewal and extension for additional periods of only one (I) year

during each renewal. These additional one (I) year renewal periods may be

granted only through the j

t and mutual consent of both the Union and the
Bnployer.

21. Part time employees® seniority, except for full time work as provided

for in Paragraph 14, apply in the employee*s store only, and part time

employees will not be transferred from store to store except in an emergency

provided, however, that under certain conditions, such as but not 1

ed to, a
new store opening, part time employees having the highest seniority should be

offered the Job providing the greater number of hours of work per week. Avail

ability of part time employees to perform work assignments must be considered

in determining seniority.
21A. If a part time employee with one or more years continuous employment is
reduced to 10 hours or less per week for four (4) consecutive weeks, said employee

mhall have the right to bump a less senior part time employee within the seniority

area providing he/she can perform the duties of the employee being bumped.

6 -



The employee exercising the btaip must remain in the store to which he/she is trans-

ferred unless again reduced in hours or laid off as above. It will be the respon-

y of the employee to notify his/her Store Manager of his/her intent to bump
no later than Monday of the fourth week or subsequent weeks of reduced hours or
lay-off.

22. When a part time employee works a forty (40) hour week, either temporar

or permanently, he will be given credit for his part time experience on the basi

of actual hours worked in determining his proper full time wage scale according

to Schedule “A" of this Agreement.
22A. When a part time employee or temporary summer employee hired after

7/4/71 works forty (40) hours per week or thirty-two (32) hours during a holiday

week, his/her wages will be computed by multiplying his/her hourly rate by forty

(or 32). Part time employees and temporary summer employees hired after 7/4/71

may be scheduled up to five (5) nights per week within a forty hour schedule at
straight time hourly rate.
228. When a part time employee or temporary summer employee is advanced to

a permanent full time position, he/she will be given credit for his/her part

time experience on the basis of actual hours worked in determining his/her correct

full time wage according to Schedule of this Agreement.
23* Employees of the Employer in a capacity outside of the bargaining unit,
as set forth in Paragraph 3 above, who are reassigned to employment within said

bargaining unit, shall be considered as new employees for seniority purposes

for the first six (6) months of full time employment within the bargaining unit,

after which their seniority shall date from their full time employment with the
Employer .

24~ Employees of the Employer who had previously been employed in a capacity

within the bargaining unit subsequent to the establishment of the collective
bargaining unit involved and who, while continuously employed by the Employer,

were assigned to employment in a capacity outside of the bargaining unit, and

who are reassigned to employment within said bargaining unit, shall be considered
as having seniority from the date of their full time employment with the Employer.
seniority will be recognized only in the seniority area from which they were

promoted.



25« Employees of the Raployer in a capacity outside of the bargaining unit,

as set forth in Paragraph 3 above, who are reassigned to employment within said

bargaining unit, where such reassignment results in an equal exchange (i.e., one

employee is assigned employment from within to outside the bargaining unit at

the same time and in the same seniority area as one employee is assigned from

outside to within the bargaining unit), said employee shall be given credit for

s Company seniority, but not to exceed that of the employee he replaces for the

first six (6) months of full time employment within the bargaining uhit, after

which his seniority sha date from his f time employment with the Employer.

26. A Grocery Department employee accepting an appointment as an Apprentice

Meat Cutter shall be considered to be on a trial basis for a one (I) year period,
during which time he may return to the Grocery Department and retain his grocery
seniority. His seniority in the Meat Department, as Apprentice Meat Cutter, wi
commence on the day of his appointment as Apprentice Meat Cutter. After one (I)
year, said employee shall have no seniority in the Grocery Department. Such

transfer and trial period will apply only one time per employee, for seniority

purposes.
26A. For purposes of this Agreement meat seniority is separate from other
seniority in the seniority area. Meat Department Heads, boxmen, Journeyman meat
cutters, and apprentices have seniority in classification provided however that
Journeymen meat cutters and/or apprentices who would otherwise be reduced in hours

or laid off on the basis of seniority must bump within his classification within

twenty-five (25) miles of his home store and within his seniority area. If no

ication within twenty-five (25) miles of h

bump is available within his classi
home store and within his seniority area, he may then bump a weigher-wrapper
provided he has seniority over the weigher-wrapper and provided that any cleric-

checker-weigher-wrapper, or checker-weigher-wrapper in the seniority area having

more seniority can also claim such hours. The journeyman shall receive the top
apprentice rate for the actual time spent as a weigher and wrapper, but for any
time spent performing journeyman duties he shall receive his regular rate.

27. 1f a fu

time job opening, involving promotion or not, occurs in any

seniority area and the provisions of Paragraph 12 have been fulfilled, the job



being properly posted, and no employees or no qualified employees in the seniority

area hare bi

for the job, then the Qnployer may offer the job to an employee from
a different seniority area. IT such an employee accepts the position, he shal

ret:

n his Company seniority. If, however such an employee desires to return to
his former seniority area, within one (1) year from the date of transfer he shall

retain his Company seniority and former or equal posi

ion. After a one (I) year

period, he will retain his Company senio

ity only in the seniority area to which

he was transferred.

TION OF EMPLOYEE
28. For the purpose of this Agreement, any employee who works forty (40)

or more hours per week for six (6) or more consecutive weeks w

be considered

a fi

time employee, except as provided in Paragraph 30 below for the resort
areas and a further exception when a part time employee works forty (40) hours
per week while relieving for vacations or sickness. Any part time employee who
has worked forty (40) hours or more per week for six (6) or more consecutive
weeks, unless otherwise excepted, shall be considered working in a regular fu
time job. At that time the procedures outlined in Paragraph 12, of this Agreement
shall be applicable to the job

29. A part time employee is defined as one who works less than forty (40)
hours per week, or less than thirty-two (32) hours per week during a holiday
week..

30. Full time employees reduced to part time shall be paid on a pro-rata
basis of their full time weekly rate, or the part time rate according to their
experience on an accumulative basis, whichever is the greater. They shall
acquire service for their full time rate on the basis of the actual hours
worked. In the resort area the Qnployer shall have the privilege of working any
employee forty (40) hours per week during the period May 30 to September 30 as

h

time and then reducing them to part time with a part time rate according

to seniorit

: provided, however, that any part time employee who works full
time after September 30 of any year shall be given full time credit for his
entire full time employment, except as otherwise provided for in Paragraphs 22

and 28 of this Agreement.



31. Seniority areas within the Scranton D on effective during the term of

this Agreement are set forth in the Schedule annexed hereto, made a part hereof,

and marked Schedule . Stores marked with asterisk denotes summer point.

LEAVE OF ABSENCE

32. Any member of the Union who is elected or appointed to a full time

position with the Union, or who is elected or appointed as a Delegate or rep-

resentative of the Union in any activity necessitating temporary absence from

s employment, shall be granted such leave of absence without pay and without
loss of any seniority, and at the end of such service in the business of the
Union, he shall be re-employed at his former wage rate, plus any increase or
less any reduction that may have become effective during his absence. Two (2)
weeks® notice must be given to the Employer in the above instances.

ted w

33*  The maximum period of absence per

be one (I) year subject to

renewal and extension for addi

ional periods of only one (1) year during each

renewal. These additional one (I) year renewal periods may be extended on

through the joint and mutual consent of both the Union and the Employer

33A.  Full time employees having one (1) or more years full time service
may request a personal leave of absence not to exceed thirty (30) days. Only

hin a twelve months

one (1) personal leave of absence may be requested wi

period. Requests for leave of absence shall be submitted to the Store Manager
in writing and forwarded to the Personnel Department. The Company shall
acknowledge the request in writing. In cases of emergency a personal leave of
absence may be requested by telephoning the Personnel Department. Such emergency
calls nust have the approval of the Supervisor, or the Store Manager. The
employee shall suffer no loss of benefits or seniority while on approved leave.

Employees taking other employment or falsifying reasons for their leave

shall be subject to discharge. Consideration

1 be given by the Company to

a request for one additional thirty (30) day period for extenuating circumstances

MILITARY SERVICE

34, An employee returning from Military Service shall be reinstated in

accordance with Federal Reinstatement Laws. ;e\



35% An employee who is an active member of any National Guard or other

litary

reserve unit, who is required to report for mi

tary duty for a period not to exceed
two (2) weeks, may be permitted to vise this period or part of it for his vacation
if he is entitled to vacation. If one of the holidays listed in Paragraph 73

falls within this two (2) week period, said employee w

I be given another day

off with pay or an additional day"s pay at the discretion of the Employer, pro-

vided he qualifies for holiday pay as otherwise provided for in this Agreement

MATERNITY LEAVE OF ABSENCE

36. Maternity leave of absence shall be granted provided the request is i

writing and is accompanied by a physician's statement verifying pregnancy and
the anticipated date of birth. The employee shall be required to furnish the

employer with such notification prior to the end of the fifth (5th) month of

pregnancy. The leave will commence at the time requested by the employees

physician and will expire ninety (90) days after the date of birth or miscarriage
unless the employee*s doctor certifies that a longer period of time is necessary.
However, the leave of absence will not be extended beyond one (I) year. The

employee must give fourteen (lit) days notice of desire to return to work and

present a clear release from the attending physician

GRIEVANCE AND ARBITRATION

37. In the case of any complaint ari

ing out of the interpretation or
application of any provision of this Agreement on the part of either the Employer

or the Union, the matter shall be taken up the first instance between the

Employer and the Union without delay. i

38. Should these parties be unable to settle any grievance arising out of

the interpretation or application of any provisions of this Agreement, the matter
may be referred by either party to a Board of Arbitration consisting of one (1)
member selected by the Employer, one (I) member selected by the Union and the

third (3rd), who shall act as Chairman, selected by the two as chosen

39.

ther the Employer or the Union may submit such unsettled grievance

to arbitration by giving written notice of the name of their board member and the

issue it desires to arbitrate to the other party within two (2) days of the



failure of the conference referred to in Paragraph 37 to adjust the difficulty.
AO. It is agreed that the parties shall make every effort to choose the

impartial arbitrator themselves. Only in the event they are unable to agree

upon the impartial arbitrator within five (5) days, the American Arbitration
Association shall be requested to appoint the third arbitrator.
Al> The majority of the Board of Arbitration must render a decision not
later than thirty (30) days after the grievance has been submitted to them.
This period may be extended beyond the thirty (30) days only through the Joint 1
and mutual consent of both the Union and the Employer.
42. The expense of the third and impartial arbitrator shall be shared
equally by the parties to this Agreement, and the decision of the Board shall
be final and binding upon both parties.

43. At any step in this grisvanes procedure, the Executive Board of the

Local Union shall have the final authority, in respect to its respons

of representing any aggrieved employee covered by this Agreement; to dec

in the

to process a grievance, complaint, difficulty or dispute further, i
Judgement of the Executive Board such grievance or dispute lacks nerit or lacks

Justification under the terms of this Agreement or has been amicably adjusted

or Justified under the terms of this Agreement to the satisfaction of the.

Union Executive Board.

44* Al grievances must be brought to the attention of the parties here
within 14 calendar days after the occurrence.
TRIAL PERIOD AND APPROVAL
\

45% The first thirty (30) days employment service of an employee shall be

considered a trial period. The Employer may dismiss or discharge any new employee

for any reason whatsoever within the first thirty (30) days of his employemnt, and

there shall be no right to appeal.
46. In case of disciplinary action, suspension or discharge of an employee \I \

who has been in the service of the Employer for more than thirty (30) days, such O

employee shall have the right to appeal to the Union within two (2) weeks after

the date of discharge. The Employer notify the Union promptly of any V

12



suspensions or discharges. Upon such appeal, the Bnployer and the Union shal

Jo inary action, suspension or

tly investigate the reasons for such disc

ication thereof. If the Union and the Bnployer cannot

charge and the justi

agree as to the justification of such dis: inary action, suspension or d
charge, the matter shall be arbitrated in accordance with the provisions of

Paragraphs 37, 38. 39t 40, 41. 42, 43 and 44-

ENFORCEMENT OF STANDARDS
47. The Union agrees to do every thing within its power to enforce the
Employer’s rules and regulations and through advice, instruction and example,

to maintain the highest standard of work.

STRIKES AND LOCKOUTS

48. 1t is nutually agreed by the parties to this Agreement there shall be
no strike or stoppage of work by the employees or by the Union, nor shall there
be any lockout by the Bnployer during the life of this Agreement, and any
differences or misunderstandings which may arise out of the interpretation or

cation of any provision of this Agreement between the contracting parties

app

shall be amicably adjusted by and between the parties themselves. If the parties
them selves cannot amicably adjust the differences the matter shall be referred
to a Board of Arbitration as provided in Paragraphs 371 38, 39» 40, 41, 42, 43
and 44«

49. Nothing herein contained shall compel any employee to walk through a

picket line set up as a part of a duly authorized and legally called strike
against the Bnployer. The Union will notify the Employer and employees within

twenty-four (24) hours of the authenticity and legality of such strikes.

WORK WEEK ~
50. The work week shall consist of five (5) days to be worked within forty

work in excess of five (5) days per week or forty (40) hours

(40) hours. A
per week shall be on an overtime basis at the rate of time and one-half. Work
performed by full time employees before 7:00 A.M. (6:00 A«M. in resort areas,

May 30 to September 30) or after 6:00 P.M. with the exception of 10:00 P.M. on

- 13 -



any one (I) night each week (two (2) nights per week for full time employees hired
after November 1, 1973) shall be at time and one-half. Work performed by part

time employees between 7*00 A.M. (6:00 A.M. in resort areas, May 30 to September 30)
and store closing hours shall be at the straight time hourly rate. Work performed
by part time employees before 7:00 A.M. (6:00 A.M. in resort areas, May 30 to

September 30) and after store closing hours will be paid at the rate of time and

one-half.
51. Any full time employee working a shift of ten (10) hours or more shal
not be required to work more than eight and one-half (8£) hours on the day

preceding or following such a shift of ten (10) hours or more, unless overtime

is involved, or unless classified as a night shift employee
52. No split shifts will be permitted
53* Employees may be scheduled to work up to thirty (30) minutes after the

regular store closing hours, within the work week for full time employees and

e for

within the limits of hours for part time employees without being e
premium or overtime pay, except as otherwise herein provided, and provided further
that the scheduling of employees to work up to thirty (30) minutes after regular

store closing hours shall be on a rotation basis.

RELIEF PAY
54- In a department where the Meat Department Head, Produce Department Head,

Boxman, Head Cashier, Coffee-Dairy Head, Second Man in Charge of an Other Self-

Service store or Head of the Night Crew or Deli Department Head is off three (3)

or more days, including his normal day off, in any one (1) week, the relief man shall

receive an additional amount representing the difference between the contract rate of

his position and the contract rate for the position in which he relieves, for the time

spent in relief, but in no case will he be paid in excess of the actual salary of the

individual being relieved. In all instances involving relief of Head Cashier, payment

cable relief rate will be contingent on the abi ef employee

ty of the re

of the app

ned Head Cashier is

performing all duties of the employee being relieved. If a tr.

available in the seniority area, he/she must be offered the Head Cashier relief work.

14—



GHT SHIFT

55. Any employee working two (2) or more nights per week shall be entitled
to a night premium of ten ($10.00) dollars per week. A night shift ia defined
as follows:
a) A shift commencing after store closing hours, or
b) A shift commencing at 5:00 A.M. or not later than 6:00 A.M
©) When a night shift is established in a store it should be a regul

shift and not on and off on a weekly bas

d) When a night shift is discontinued and then re-established after a
period of three (3) months, the position of Head of the Night Crew will
be re-bi

56. Any employee who has served one () or more consecutive years on a
night shift shall have the right to exercise his seniority for day work within

his store only, prov

g the employee who is to be bumped on day work can qua

for night shift work, and further providing that not more than one such change
shall take place in the individual store within a thirty (30) day period

57* In the case of emergency causing the absence from work of a night ahift
employee, another employee may be assigned to the night shift for one or more
nights at the applicable night premium rate. For any employee working on the
night shift for less than two nights for other than emergency conditions, over-
time rate shall apply.

58. In addition to the ten ($10.00) dollars per week premium the man in
charge shall receive four ($4.00) dollars per week over and above his scale.

59. The above rates are to be considered regular wage rates for such
employees for purposes of compensation for vacations, holidays, sick pay and
overtime. In no case will a night shift consist of one (I) employee.

60. No night shift employee will be scheduled to work between 6100 P.M
Christmas Eve and 5>00 A.M. the day after Christmas, nor between 6100 P.M

New Year*s Eve and 3:00 A.M. January 2nd.
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HOLIDAY WORK WEEX

61. During a ho

day week, the work week for all full time employees shall

consist of four (4) days to be worked within thrity-two (32) hours. All work in

excess of the above limitations for full time and part time employees during a

holiday week shall be paid for at the rate of time and one-half. In the event
major competition requires the Employer to keep its stores open after 6:00 P.M.

and

on Christmas Eve or New Year®s Eve, all time worked after 6:00 P.M. by f

part time employees will be at the rate of time and one-half.

OVERTIME AND WORKING CONDITIONS
62. Overtime shall be worked when necessary and shall be paid for in cash
at the appropriate overtime rates.
62A. Overtime shall be offered on the following basis:
1. Within department by classification.

2. Department seniority.

63. Any employee called in to work on his regularly scheduled day off
%
be guaranteed four (4) hours at overtime rates, and his work schedule for the
remainder of the week shall remain unchanged.

64. Meal periods,

hout pay, shall be specified by the Employer, but shall

consist of one (1) hour unless a one-half

hour meal period is mutually agreed
upon between the Employer and the employee. Lunch periods shall not be scheduled
to start earlier than two (2) hours or later than five (5) hours after the begin-
ning of the work day.

64A. Not more than one, one-hour meal period may be scheduled during any
shift consisting of nine (9) hours or less of actual work.

65. Full time employees shall receive two (2) fifteen (15) minute rest

periods daily, unless scheduled for a short day®s work, not involving a meal
period, when one (1) fifteen (15) minute rest period shall be granted. Rest
periods shall be scheduled as near as possible to the middle of the work period.
Part time employees shall receive one (1) fifteen (15) minute rest period for

each scheduled four (4) hours, except if scheduled for seven (7) hours in a work

day, when they shall be granted two (2) fifteen (15) minute rest periods. Any
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employee scheduled to work twelve (12) or more hours in a work day shall receive
a third (3rd) rest period of fifteen (15) minutes, which shall be taken after the
ninth (9th) hour of work.

66. Overtime as used in this Agreement shall mean overtime exclusive of

regular weekly wages. In no case will overtime be paid on overtime.

67. Part time employees called in and reporting for work shall be guaranteed
eight (8) hours on Friday and/or the long day preceding a holiday, six (6) hours
on Saturday, and four (U) hours on all other days; provided, however, the employee
is regularly available for such work. This provision shall not apply to anyone

unable to work the guaranteed time. The eight and six hour guarantee will not

apply to students temporarily ava

able to work these hours. Part time employees,
hired on or after November 1, 1973, called in and reporting for work shall be
guaranteed four (4) hours work per day. The guarantees in this paragraph are con-

tingent upon there being no condition beyond the Employer*s control, such as

fires, floods, c disorders, etc., which prevents or interferes with the
normal operation of the business
68. When any employee is required to work outside of his regular schedule,

he shall not be required to take time off from his schedule in order to avoid

overtime.

COST OF TRANSPORTATION
69. The Employer agrees to pay the difference in the cost of transportation
to full time employees temporarily transferred from one location to another on
the following basis when such transfer increases their normal cost of transpor-
tation:
The difference in the cost of public transportation, if available and
convenient, according to the employee*s work schedule, otherwise a
rate of eleven (11g) cents per mile

Transportation w

I not be paid in the app

cation of seniority for

able hours.
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HOLIDAYS

70.  AIl work performed on the legal holidays listed in Paragraph 73 below shall
be compensated at twice the employee®s straight time hourly rate in addition to the
straight time holiday pay

71+ Upon the completion of sixty (60) days with the Employer, regular fu
time employees shall be paid eight (8) hours at the straight time hourly rate if
there is no work to be performed on said holidays, provided the employee works
on his/her scheduled work day before and his/her scheduled work day after such
holiday, Sundays excepted, unless legitimately excused.

for all work performed on Sundays only when the

store is open for business, except in cases of emergencies which may include

competi be paid (straight

ive store openings. In such instance double time w
time plus straight time). When store is not open for business, work performed on
Sundays as a result of an emergency shall be compensated at the rate of double
time (straight time plus straight time). The Qnployer may schedule fifty (50)

per cent of the required work force for Sundays and Holidays with part time

employees. Sunday and Holiday work will be performed by qualified employees
on a rotation basis according to seniority

73- During the life of this Agreement the following holidays or the

observed as such shall be celebrated:

New Year®s Day Labor Day
Easter Monday Thanksgiving Day
Memorial Day Christmas Day

Fourth of July

When a holiday referred to in this paragraph falls on a Sunday, the

following Monday will be observed.
74. Upon the completion of three (3) months® service with the Employer
regular full time employees shall be entitled to two (2) personal holidays of
eight (8) hours each within each calendar year, and part time employees shall be
entitled to two (2) personal holidays of four (4) hours each within each calendar

year, which may be taken at a time which is mutually satisfactory to the Employer

and the employees. One (I) personal holiday shall be taken in the first six (6)



months of the calendar year and the second shall be taken in the second six (6)

months of the calendar year. If the employee has not made his selection by June 1
for the first (Ist) personal holiday and December 1 in the case of the second (2nd)
personal holiday, the Employer shall assign the personal holidays. However, if not

taken, the employee is st

entitled to said personal holidays in accordance with
past practice.

If the service requirement is fulfilled after July 1, of any year, the

employee will be entitled to one (1) personal holiday for that year. If an
employee terminates prior to July 1 of any year he will be entitled to one (I)
personal holiday for that year. This provision shall not apply to employees
who retire.

75. AIl part time employees, upon the completion of ninety (90) days, but
less than one (1) year of continuous service with the Employer, shall be paid
four (4) hours® holiday pay at the straight time hourly rate, provided one of
the holidays listed in Paragraph 73 above falls on a day he/she would normally
be scheduled to work, provided such employee works his/her scheduled work day
before and his/her scheduled work day after such holiday, Sundays excepted,

unless legitimately excused. Work schedules shall not be changed for the pur-

pose of avoiding holiday pay.
A part time employee with one (I) or more years of continuous

service, regardless of whether he/she is norma

y scheduled to

work on the day that the holiday falls, shall receive holiday pay
of four () hours, provided he/she works at least orte (1) day
during the calendar week in which the holiday falls and provided
such employee works his/her scheduled work day before and his/her
scheduled work day after such holiday.

DEATH IN FAMILY

76. In the case of a death in the immediate family of a f

time employee

(i.e.., the death of a parent, spouse, ch

d, brother, ster, mother

law,

father:

aw, legal guardian) the Employer shall grant a leave of three (3)
continuous days to the said employee with regular pay for said days. In the

event of a death of a grandparent, grandchi

sister- law or brother-

law, the employer shall grant a leave at one (1) day with pay to attend the

funeral . 19.



JURY DITTY

77%  Pull tine employees actually summoned and senring on Juries will be
granted time off, when needed, for actual Jury duty and will receive the
difference between their straight time basic weekly pay and the amount received

while on Jury duty, except such Jury duty fee which they receive while on their

normally scheduled day off. They will be expected to work on days when the Jury
is not In session, but under no circumstances shall the application of this

clause result in a change in the employee's basic weekly pay, nor hie normal

weekly schedule.

78. Full time employees with one (I) or more years of continuous service
will be granted vacations as follows:

:.a-4ata Vacation

Annual Vacation on Termination
one (1) week after one (I) year t 1712 week for each full
continuous full time service / * month of service
Two (2) weeks after three (3) 2/12 week for each full
years continuous full time service N / C month of service

Y
Three (3) weeks after eight (8) 3/12 week for each full
years continuous full time service \ / q month of service
(Effective January 1, 1974) 4/12 week for each full
Four (4) weeks after fourteen (14) month of service

years continuous full time service

Five (5) weeks after twenty-two (22) 5712 week for each full
years continuous full time service }month of service
Vacations in excess of two (2) weeks will be on the basis of two (2)

weeks uninterrupted vacation and the third, fourth, and fifth week will be
mutually agreed to by the Employer and the employee.

Employees entitled to five (5) weeks vacation must take one (I) week
during the first three (3) months of the year and one (1) week during the last
three months of the year.

79. A vacation schedule must be posted by January aid of each year and
remain posted during the entire calendar year. Vacations must be selected by

le employees, covered by the Agreement, on

April 1st of each year by all el

the basis of length of service with the Employer, subject to the requirements
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of the business, with preference given to full time employees. Vacation

schedules for Floaters will be posted i

their home stores. Vacation weeks

I not be crossed out on the vacation schedule, however vacations w

be

scheduled in accordance with the requirements of the business.

80. Any employee failing to select vacation by said date, will be assigned
vacation by management and said vacation noted on the vacation schedule by
April 15th of each year. Any change to the vacation schedule after April ist,
of each year, must be made by mutual agreement.

81. Part time employees shall be granted vacation with pay pro-rated on

the average weekly hours for the year under the same terms and conditions as

set forth for full time employees. For vacation credit purposes, part time

employees advanced to full time subsequent to January 1, 1961, will be given
vacation credit based on their accumulated hours. Part time employees may not
be required to take vacation time off. By mutual agreement between the
Bnployer and employee, part time employees may work during the week selected
as their vacation at their straight time hourly rate. Said part time employee
may, by mutual agreement, select another week for vacation time off with pay
or receive vacation pay in lieu thereof.

82. Full time employees reduced to part time and subsequently reinstated
to full time «h«n be considered to have no break in full time employment for
vacation purposes.

83. In the event the service of any employee is terminated for any reason

whatsoever, voluntar

y or involuntar

except for discharge due to di

honesty or Just cause, before the vacation earned has been taken, there sha

be paid to such employee salary covering the period of vacation to which he
is entitled upon the termination of such services in accordance with the
vacation entitlement outlined in Paragraph 78.

&. If one of the holidays specified in Paragraph 73 falls within a fu

time employee®s vacation, the employee shall be granted one (1) addi

ional day"s
paid vacation, any day during the week following his/her vacation, or an
equivalent day"s pay based on one-fifth (1/5th) of his regular weekly salary at
the option of the Employer. This provision applies even though the holiday falls

on the day of the week which would ordinarily be the day off of the employee.
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85. The provisions of Paragraph 84 above shall apply to part time employees

otherwise el

le for holiday pay.
86. Full time employees called in and reporting for work while on vacation
will be guaranteed a minimum of four (4) hours work. Said work will be paid

at the rate of time and one-half in addition to the employees vacation salary.

WAGES
87. The wage scale to be effective during the terra of this Agreement is
set forth in the Schedule annexed hereto, made a part hereof and marked Schedule

o

PRIVILEGE CLAUSE
88. No members of the Union shall suffer a reduction in wages or a reduction

in vacation time by any provision of this Agreement and all pri

covered hereby shall continue as heretofore and shall not be el
abridged by virtue of the signing of this Agreement.

89.

new employees shall be given credit for prior retail chain or

comparable store, grocery or meat experience acquired witl

four (4) years

prior to the date of employment with the Employer, provided this experience

declared at the time application for employment is made, subject to verification

by the Personnel Department of the Employer

LAUNDRY

90.

coats and aprons required by the Employer to be worn in the store

shall be furnished and laundered by the Employer.

UNION STORE CARD

91. The Union agrees to furnish to the Employer at least one (1) Union

Store Card for each of the Employer"s stores covered by this Agreement to be
displayed in the customer area of the premises. Such cards shall remain the

property of and shall be surrendered to the Union upon demand.
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VALIDITY OF COMTRACT
92. The parties hereto agree that should any part or paragraph of this
Agreement be declared by a Federal or State Court of competent and final

Jurisdiction in the premises to be unlawful, inval ineffective or unen-

forceable, said part or paragraph shall not affect the validity and enforce-

ab

ty of any other part or paragraph hereof, and the remainder of tl
Agreement shall continue in full force and effect. The parties also agree to
renegotiate any article, part or paragraph of this Agreement that has been

declared unlawful, invalid or unenforceable as specified above.

STEWARDS

93* It is understood that the Stewards of the Union at all times shall

be full time employees and shall be the last to be d off or reduced in

classification as a result of a reduction in the work force, and the Union

t of Stewards which shall be

shall furnish the Employer with a complete
supplemented from time to time as may be necessary.

94. The store Manager will inform store Stewards regarding any change in
personnel in their stores or any change in the status of employees

95. It is understood that the Union will use its best efforts to secure
as Stewards a high calibre of employee who shall be required to conform to

the standards and qua

fications required by the Union.

WORK SCHEDULE
96. The Employer agrees to post a work schedule, in ink, in each store
and market by Saturday preceding the week for which it becomes effective,

however, the Employer reserves the right to make necessary changes due to

emergencies which may arise. Any employee who is not scheduled to work on

saturday will be notified not later than his quitting time Friday of h

schedule for the following week. Work schedules of employees should remain

unchanged from week to week whenever possible, so that employees® days off

will be uniform. Work schedules shall be posted by 3 P.M. Saturday.
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97. once the work schedule is posted and an emergency arises, defined herein

as absence caused by sickness, accident or death fam

. or unexcused absence,

and the Employer has made a sincere effort to call in any full time employees
reduced to part time without success, then part time employees may be offered

work in accordance with seni

ity for the calendar week in which the emergency

occurs, without it being considered in v

ation of Paragraph 15 above.

HEALTH AND WELFARE FUND

98. The Employer agrees to participate in and contribute to the Beta

erks Union Regional Health A Welfare Fund. This Fund will be used to provide

insurance, hospita

zation, scholarships and other benefits for el

b

employees covered by t

s Agreement, and their dependents as determined by the

Fund. This Agreement to participate is contingent on the fi

owing conditions

being satisfactorily resolved

A. The Health A Welfare Fund shall be such as will receive and continue to
qualify for U. S* Treasury Department approval so that contributions by
the Employer may qualify as tax deductions in accordance with applicable
laws and regulations. The Employer will not be obligated to make any

contributions to the Fund which are not deduct

e from gross income
for Federal Income Tax purposes. The Fund must be actuarily sound and
must be jointly trustee-administered and regulated in conformance with
existing and future laws.

B. Contributions will be made by the Employer as follows:

Full-time employees - first of the month fo

owing completion of thirty

time service.

(30) days ful
Effective January 1, 1974 the sum of seventy ($70.00) dollars per month

for all full-time employees which includes the contribution for sickness

and disability benefits as provided through the Retail Clerics Regional
Health A Welfare Fund.

Part-time employees - first of the month following completion of three

(3) nmonths service with the Company.



Effective January 1, 1974 the sum of twelve ($12.00) dollars per month.

Payments to the Fund in behalf of Employees qualifying in accordance with

the preceding paragraph will be made on or before the twentieth (20th)
day of each month for the preceding month.
The Company agrees to increase the Health & Welfare contributions for

fu

time and part-time employees proportionate to the amount of
crease negotiated by the contributors in the Food Industry and members
of the Health A Welfare Fund on or after October It 1974* In the event
utilisation dictates a favorable experience it will be reflected in the

proportionate increase.

AND DISAB

TY CLAUSE

The Employer agrees through the Retail Clerks Regional Health & Welfare

Fund to provide weekly disability benefits for each employee for whom

contributions are required under B of this section.

1. The Trust Fund must have and maintain Treasury Department approval
as well as approval of other government agencies having jurisdiction

thereof. The Employer will not be obligated to make any contributions

to the Fund if they are not deduct:

e for income tax purposes.

2. The Jointly managed fund shall be administered by an equal number
of Trustees representing the Employer and an equal number repre-
senting the Union. The Fund shall be used to provide weekly dis-

ab

ty benefits for el

le employees of the Employer as provided
by a plan to be adopted by the Trustee.

3. The Trust and Plan shall provide, among other things, that al
benefits under the Plan and all costs, charges and expenses of

ad

stering the Plan as well as any taxes levied or assessed
upon the Trust or Plan or any income therefrom shall be paid out

of the Fund.
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Commencing with the effective date the Bnployer agrees to pay to
the above referred to Fund (hereinafter - the “Fund") on behalf of

each part-time employee covered by this Agreement a total contribution

of seven and one-half (7i«) cents per hour for each hour said employee

received pay, up to a maximim of forty (A0) hours in any one week,
towards the benefits provided under the Fund. Contributions to be

made as follows:

Part-time Employees - Commencing with the first day of part-time

service with the Company.

It is agreed by and between the parties hereto that as of the effective

date hereof, the employees covered by this Agreement shall automatically

cease to part

e to participate in Scranton Clerks

pate or become elig

Health * Welfare Fund.

Q@Tii™ .U ; of contribotichs

The Employer agrees to continue to contribute into Retail Clerics Union

Health A Welfare Fund and Sickness and Disal

A.

In the event of occupational

six (6) months contribution following the month in which a fu

ty Fund as follows:

njury or non-work accident or sickness,

~time

employee incurred accident or sickness; one (1) months contribution

following the month in which a part-time employee incurred accident

or sickness.

For full-time employees involuntarily reduced to part-time status by

the Eknployer, six(6) months contributions will be made following the

month in which the employee was reduced to part-time status

For the purposes of Health & Welfare contributions, an employee's

status shall not change from fi

ime to part-time or part-time

to full-time until the first contribution following the reduction

or advancement of the employee.
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PENSION PROVISION
99. (A) Effective November 1, 197>» the Employer agrees to contribute to
the Retail Clerics Tri-State Pension Fund twenty (20) cents per hour worked for
each full time employee up to a maximum of forty (i*0) hours per week. For the
purpose of this paragraph, a “full time Employee” is defined as an employee who
has completed a thirty (30) day probationary period and is regularly and con-
tinuously scheduled to a forty (40) hour week. Paid holidays and paid vacations
shall be considered as time worked.
(B) Effective 11/1/74 the Employer agrees to contribute to the Retai
Clerks Tri-State Pension Fund $36.56 per month for each full time employee to
provide for a monthly pension of $7*50 for each complete year of credited service.
(C) Effective A/1/75 the Employer agrees to contribute to the Retail

Clerics Tri-State Pension Fund $41.12 per month for each fu

ime employee to
provide for a monthly pension of $8.50 for each completed year of credited service

(0) It is further understood and agreed that the Pension Plan shall be
considered as Appendix | of the Agreement and Declaration of Trust. Such plan
shall include, among other things

(1) A prov

ion that a participant under the plan who has reached

his sixty-fifth (65th) birthday shall be eligible for a monthly

pension of $6.50 for each completed year of credited service
($7.50 effective H/1/74, $8.50 effective 4/1/75)

(2) A provision for early retirement at age sixty-two (62) and
10 years of credited service shall be provided under the plan.

(3) A provision for early retirement at age fifty-five (55) and
10 years of credited service - actuarily reduced - shall be
provided under the plan.

@) A provision for a death benefit of one-thousand dollars
($1,000) which will be the only survivor benefit under the

plan.
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able benefits in effect on

(5) To provide 100jt vesting of app
the date of any employee®s termination from the plan, such
vesting to apply only if upon such termination date the
employee shall have attained age fifty (50) and fifteen (15)
years of credited service under the plan.

(E) The Pension Plan must have the continuing approval of the Internal Revenue

Service as an exempt plan.

(F) It is agreed that it shall be mandatory that each employee covered by this

fth (65th)

agreement shall retire the first of the month following his or her sixty-

birthday.

(0) It is agreed that all guestions involving pensions not specifically set
forth herein shall be determined by the provisions of the Agreement and Declaration

of Trust governing the plan.

DURATION OF AGHEEMEJTT

100. This Agreement shall be in full force and effect from October 7, 1973
until and including October 4» 19751 and shall continue in effect from year to
year from October 7» 1973 unless either party serves notice in writing on or before
July 4, 1975 or July 4 of any year thereafter, of a desire for termination of or
for changes in the Agreement. In the event either party serves such notice, it is
mutually agreed that the Bnployer and the Union shall inmediately begin negotiations
on the proposed changes and that pending the results of the negotiations, neither
party shall change the conditions existing under the Agreement.

101. The parties hereto, their successors in title and ass intending to

be legally bound by this Agreement, have executed this Agreement this 7th day of

October, 1973 by their duly authorized representatives.

FOR THE O4PLOYER: FOR THE UNICN:
THE (SEAT ATLANTIC AND PACIFIC LOCAL NO. 1687 AND LOCAL
TEA COMPANY, INC. NO. 1393
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1

WAGES

ALL T

time and part tine employees on the payroll October 7. 1973

will be granted the following increases on their existing rates or be

advanced to the new wage schedu

whichever is the greater.

EFFECTIVE 10/7/73

Meat Dept. Head..... ...$11.00 per week
Journeyman. ......... ...$11.00 per week
Meat Apprentice..... ...$11.00 per week
Produce Dept. Head.. ...$10.00 per week
ALl other full tine. ... $9.00 per week

ALl part time ... .15 per hour

ALl full time and part time employees on the payroll October 6, 197U

will be granted the following increases on their existing rates or be

advanced to the new wage schedule, whichever is the greater.

EFFECTIVE 10/6/7A

Meat Dept. Head..... -..$12.00 per week
Journeyman. ......... -..$12.00 per week
Meat Apprentice.... -..$12.00 per week
Produce Dept. Head. ...$11.00 per week
All other full time ...$10.00 par week
AIl part time...... . .15 per hour

20



Effective

10/7/73
to
10/:2/h
Meat Department Head
SUPEIMArKET - o e e e e e e e e $222.86
Special Development. . ..............c..ocoooo.. $217.51
Other Self Service..........cooocoiaooiaooiao. $211.09
Produce Department Head
Supermarket. -$197-79
Special Development. .. ..ooeeeaen ceeeenns $192.44
Other Self Service...............ccoooooooo... $181.20

($750 weekly Produce volume)

+Coffee-Dairy Head, Head Cashier.
2nd Man Other Self Service Store,
Deli-Department Head

1ST 6 MONTNS. ... o.oioim oo $127.49
2id 6 MONENS . ... .oiiiiiiiiiiiiiii... $132.84
3rd 6 months.. $145.68
4th 6 months............. $154.24
5th 6 months.................. $162.80
Thereafter.......................... $172.43
Journeyman .. $198.25
Meat Apprentice
1st 6 months............. $161.87
2nd 6 MONThS ... ... .iiiiiiiiiiiiiiiaiiaan $169.36
2nd VAT ...l $176.85
3rd Year. ... $186.48
Thereafter. ... ..........c.....oooiiiooo.o. $198. £5
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Effective

10/6/74
to
10, 4/75

$234.86
$229.51

$223.09

$208.79
$203.44

$192.20

$137.49
$142.84
$155.68
$164.24
$172.80
$182.43

$210.25

$173-87
$181.36
$188.85
$198.48

$210.25



Effective Effective

W/7/73 10/6/74
to to
10/5/17 MZzi
Fun Time Cleric, Checker.
Wejgfaer and Wrapper
1st 6 months.............. I eeeeeee$123.49 $133.49
Zhd 6 months................................. $128.84 $138.84
3rd 6 months..esesess ___ $141.68 $151.68
ATh 6 MONTRS....ioeiiieiiiiiie i $150.24 $160.24
5th 6 MONTRS......oooioiiiiiiiiiaaas $158.80 $168.80
Thereafter. .. .o...o. woioiiimiii s $168.43 $178.43
Full Time Checker
Weigher and Wrapper
1st 6 months...< $128.14
$144-19
$151.68
Thereafter...... $168.80

me Clerics, Checkers, Weighers & Wrappers hired after 7/3/71

$136.70
Then to scale

Full Time Checkers, Weighers & Wrappers hired after 7/3/71
2nd 6 months.... $126.00
Then to scale

Journeyman........ $4.96 $5.26
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PAST TIME EMPLOYEES

Part Time Clerk. Checker. Weigher, Wrapper hired on or after 11/1/73

Effective Effective
ns 173 10s6/74
to to
10/5/74 1°A/75
1st 30 days $1.95 $1.95
30 days to 1 year $2.25 $2.40
2nd year $2.50 $2.65
3rd year $2.75 $2.90
Thereafter $3-00 $3.15

Part Time Checker. Weigher , Wrapper hired on or after 11/1/73

1st 30 days $1.90 $1.90
30 days to 1 year $2.20 $2.35
2nd year $2.45 $2.60
3rd year $2.70 $2.85
Thereafter $2.90 $3.05

The

Employer reserves the right to determine which stores shall be designated

as Supermarkets, Special Developments, Other Self-Service and Service Stores

provided however that for purposes of wages and classifications, the following

»

®

©

1 apply:
A review of each store's accumulated sales will be made at the end of
the fiscal year. Each store will be classified by using a Two Quarter
Average* in accordance with the volume brackets set up in +.M« letter

Any change in an employee's salary as a result of a store changing from

one classification to another will be made by the fourth week following
the close of the quarter, not retroactive to the beginning of the Quarter.

New stores or stores being remodeled — employees will be paid in accord-

ance with the classification assigned said store by the Company. A

review of the first full quarter®s sales wi be made and the employee®s
salary adjusted within four weeks after the end of the Quarter, if

necessary, in accordance with this agreement, not retroactive.




(O]

®

(G

©)

The Employer agrees each store designated as a Supermarket w

Mo present employee be reduced in salary as a result of this

agreement, however, in the event an employee receives an increase

salary as a result of this agreement, he will also receive a reduction
in salary should his store classification be reduced as a result of

this agreement.

Both Onion offices will be notified of any change in store classification
by the fourth week after the close of the fiscal year

The classification of Assistant Manager and Head Cleric will be governed

by the classification assigned each store by the Company, not by this
agreement.

The volume brackets are as follows:

- 15,000 other Self-Service Type Store
15,001 - 30,000 Special Development Type Store
over - 30,001 Super Market Type Store

eSummer Points - 4 Quarters Average will be taken.

have one

(1) Bownan to be paid three dollars and fifty cents ($3*50) in excess of

the Journeyman Butcher rate as speci

The Employer agrees that a Re

ied in Schedule

T Manager of an Other Self-Service store

will receive the salary of the store Manager when relieving for one (1)

full week (5 or 6 days) or more, or he shall receive his regular rate plus

time and one-half for all time worked in excess of five () days, forty

(40) hours, whichever is greater

The Company has the option of appointing a Co-Assistant Manager in stores

where weekly volume is not less than $50,000. Appointments will be subject

to procedures described under Schedule A Paragraph three (3)*

Coffee-Dairy Head, Head Cashier - Supermarket type stores only.
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€N
Scranton, Pa.
stores

Blakely, Pa.

Clarks Sumit, Pa.
Dwaore, Pa.
Moscow, Pa.

old Forge, Pa.
Tunkhannock, Pa.

<*)
-Brodheadsville, Pa.
Frackrille, Pa.
Lehigbton, Pa.
Lykens, Pa.
Minersr Pa.
-Mt. Pocono, Pa.
<Mountain Home, Pa.
Palmerton, Pa.

PottoVHie
st. Clair, Pa.
Schuylkill Haven, Pa.

-Stroudsburg, Pa.
Tamaqua, Pa.
Tower City, Pa.
Tremont, Pa.

@

Shamok Pa.
Berwick, Pa.
Blooasburg, Pa.
Coal Township
Danville, Pa.
Freeland, Pa.
All Hasieton, Pa.
stores
Sunbury, Pa.

<Denotes Summer P

SCHEDULE

(Go)
AIl Binghamton, N. Y.
stores
aidicott, N. Y.
~Deposit, N. Y.
~Downsvilie, N. Y.

Hillcrest, N. Y.

Al Johnson City, N. Y.

stores

Kirkwood, N. Y.
-Margaretvi N. Y.
Montrose,
owego, N. Y.
sidney, N. Y,
~Walton, N. Y.

)
carbondale, Pa.
~Eldred, N. Y .
<Kllenv N. Y.
Forest City, Pa.
~Hawley, Pa.
~Honesdale, Pa.
«Jeffersonv N. Y.

-Lioerty, N. Y.

-Livingston Manor, N. Y.

<Monticello, N. Y.
~Roscoe, N. Y.
~Woodridge, N. Y.

()

ANl Williansport, Pa.
stores
Hughesvil Pa.

Loyalsock, Pa.

Mifflinburg, Pn.

3%

SCRANTON DIVISION SENIORITY AREAS

Addison,
Canton, Pa.
Cayuga Heights, N. Y.
Al Horseheads, N. Y.
stores
Mansfield, Pa.
Painted Post, N. Y.
Towanda, Pa.
Waverly, N. Y.
~Wellsboro, Pa.
Wyalusing, Pa.

6

Al Wilkes-Barre, Pa.
stores
pallas, Pa.
Edwardsv
Nanticoke, Pa.
Plymouth, Pa.
West Pi
Wyoming, Pa.

Ashland, Pa.
Mahanoy
M. carmel
Shenandoah, Pa.
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January 23, 1974

Retail Clerks International Association
1228 United Pennsylvania Bank Building
Wilkes Barre, Pennsylvania 18701

Gentlemen:

Thank you for sending us the current union agreement(s) identified
below.

For use in preparing studies of collective bargaining practices, we
would like to know the number of employees covered by each agree-
ment. Please supply current information in column (3 below and
return this form in the enclosed envelope which requires no postage.

Your cooperation is appreciated..

Sincerely yours,

Julius Shiskin
Commissioner

Number of employees

Establishment Name of union normally covered by
agreement
@D @ ©)
Greater Atlantic and Locals 1687, 1393 O b w P "

Pacific Tea Company
Scranton, Penn.



