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THIS AGREEMENT made and entered into this
of

19

day

by and between HEBREW BUTCHER WORKERS’ UNION,

LOCAL 618, of Boston and vicinity, AMALGAMATED BUTCHER WORKERS
OF NORTH AMERICA, affiliated with the American Federation of
Labor, hereinafter known as the UNION, and

of Boston, Massachusetts, hereinafter known as the EMPLOYER.
WITNESSETH:
WHEREAS, the employer hereby recognizes the Union afore
mentioned as the Organization truly representing the HEBREW
BUTCHER ’WORKERS OF BOSTON and vicinity and their interests; and
WHEREAS, said employer hereby recognizes that the princi
pal of collective bargaining is a good and sound method of em
ploying labor and settling disputes, it is, in consideration of
the promises hereinafter made by each of the parties hereto to
the other, and other valuable considerations agreed:
1.

That the employer is to maintain a union shop; a

’’Union Shop” being understood to refer to a shop where Union
standards as to working conditions, hours of labor and rates of
wages as herein stipulated prevail, it being recognized that
since there are differences in degrees of skill among those em
ployed in the trade, the employer shall have freedom of selection
as between one union man and another; it being further understood
that all existing agreements and obligations of the employer, in
cluding those to present employees, shall be respected; the em
ployer, however, declares his or its belief in the union, and
that all who desire its benefits should share its burden.
2.

That the employer will not employ any butcher or meat

cutter through any sources except through the said union.
3.

That upon request of the Union the employer will within

one week discharge any employee who might be declared by said
Union not to be a member in good standing or to be under charges
for violation of any of the rules of said Union or any of his
obligations thereto.
4.

That the employer will not discharge any employee after

employing him for a period of two weeks or more.

In the event
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that the employer desires to discharge such an employee, said
employer must first give one week’s notice in writing to the UNION,
setting forth in such notice, in detail, the reasons for the em
ployer seeking the discharge of such employee.

If the Union finds

that the reasons are sufficient it may grant such request to dis
charge but in all events the UNION shall have the right and power
to pass on the sufficiency of the request and the granting of the
application to discharge.
5.

That in the event that any employee who might be em

ployed by the said employer shall desire to leave after having
been employed for a period of two weeks or more, he shall, through
the said Union, give the said employer one week’s notice (except
that in the event of good and sufficient reason the employee may
leave without notice*)
6.

That all difficulties, disputes or misunderstanding

between the employer and any employees, shall be taken up with
the Union for adjustment.

Good reason appearing therefor, the

Union agrees to withdraw any employee upon request of employer,
and to furnish another member of said Union in his stead.
7.

That the minimum wages of such members of the Union

as shall be employed shall be $30*00 per week for second-class
men; $37.00 per week for first-class men.
7-a.

No butcher working in a butcher store shall receive

less than $20,00 per week.
7-b.

All those who are receiving $30*00 per week and

upwards shall receive a raise of 10%; from $20. to $30,, 15%;
and less than $20,, 20%.
8.

The schedule of working hours per week shall total

54 hours, and the schedule of daily working hours will be deter
mined by mutual agreement of the REPRESENTATIVE of the Union and
the individual employer, and in no event shall the weekly total
exceed 54 hours.
Beginning with and including the third Wednesday of June
and during July and August, the working hours on Wednesdays should
be from 7:00 A. M. to 1:00 P<M« at which time the store is to
close .
There shall be one hour alloxved for lunch daily except
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those Wednesdays on which the stores close at 1 o’clock, and one
hour for supper on Thursdays.
8-a.

It is agreed that the employees shall not be re

quired to work, without loss of pay, on the following legal hol
idays: - Labor Day, Memorial Day, Independence Day, New Year’s
Day, unless any of said holidays fall on a Thursday, in which
event, the employees shall be required to work.

In the event

that any of said holidays fall on a Thursday, the employees are
to be paid extra at straight time for that day’s pay in addition
to their regular weekly salary.
9.

That the employer agrees to pay his employees for all

Jewish holidays; on the other hand, the Union agrees that on 2
days preceding the following holidays, namely:

Passover, New

Year’s, Day of Atonement, Succoth and Shuvuoth, the employee shall
work as late as the employer’s business may reasonably require.
10.

That the employer will display the Union’s sign in

his window announcing that he conducts a Union shop.

However,

the employer hereby agrees that said sign remain the property of
said Union, and that the latter have the right to withdraw said
sign at any time during a strike or any dispute between the
parties hereto,
11.

The employer agrees to give to the Union a certain

number of days, either in work or in its cash equivalent, for
the purpose of providing work for the unemployed butcher workers
who are members of the UNION, the number of days and other de-*
tails of this undertaking will be worked out and arrived at by
the UNION through its agents and the UNITED KOSHER BUTCHERS
ASSOCIATION and its agents
12.

- The employer agrees to the policy of the UNION re

ative to division of work in that he agrees to accept a substi
tute for any day in every four months for each member employed
by the employer.,
13.

In case of an emergency, the UNION will permit over

time work at a regular rate of pay, provided, however, that the
employer will have received the consent of the REPRESENTATIVE of
■ohe UNION.

i
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14.
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The employer agrees that this contract be binding

upon the store or stores now owned by him or any stores that he
will in the future own, either as an individual, member of a co
partnership, or as a stockholder or corporation, and further
agrees that if he shall move said store or stores from its or
their present location, that this contract shall be binding on
the newly located store or stores with the same force and effect
as originally.
15.

The UNION agrees at all times at the request of the

employer to furnish men.

If the UNION shall be unable to furnish

the employer with help within forty-eight hours from the time the
employer requests such help

then the employer may hire such help

as he requires in the open market, but all such help after work
ing for a period of two weeks, shall become members of the UNION,
provided the applicant complies with the UNION'S standards and re
quirements.
15-a.

In the event the employer shall require immediate

temporary help, and if the UNION shall be unable to furnish the
same immediately upon request, the employer shall have the right
to hire such temporary help but not for a period exceeding fortyeight hours, unless the UNION shall be unable to furnish help
within such forty-eight hours.
16.

The employer shall exercise no discrimination against

members of the UNION because of Union activities.
17.

The employer agrees not to make any individual con

tracts with any employee.
18.

It is agreed that in the event that the employer

takes in any partner or an additional partner, that he will not
decrease the number of regular employees working for him at the
time said partner comes in for the period of the duration of this
contract.
It is further agreed that he will not reduce the pay of
any of his employees and that if the employment of any of them
ceases, that they will be replaced with new employees at the same
rate of pay.

;

-

19.
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The employer agrees to carry Workmen’s Compensation

Insurance as provided by Chapter 152 of the General Laws of the
Commonwealth.
20.

The employer agrees to deduct all Social Security pay

ments required by the laws of the United States.
21.

The employer agrees to give all employees one week’s

vacation with pay, said vacation to be between May 1st and Sept
ember 1st, the time to be at the employer’s discretion.
22.

In case of any dispute between the UNION and the

EMPLOYER as to this AGREEMENT, or as to other matters concerning
the employment of the UNION’S members, the same shall be referred
to a Board of three arbitrators, one to be chosen by the employer,
one by the Union and the two so chosen to agree upon a third who
shall act as Chairman.

The decision of this Board shall be final

and binding on both parties.
23.

This AGREEMENT shall take effect at once, and remain

in full force and effect for one year from date.
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U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS
W A SH IN O T O N

September 8, 1941

Mr. Nathan Brustin, Secretary
Amalgamated Meat Cutters <5c -°utcher Workmen #618
15 Winston Road
Dorchester, Massachusetts

Dear Sir:
For a number of years the Bureau of Labor Statistics has attempted to
maintain a file of all union agreements in force throughout the United States.
On checking through our files we find we do not have copies of any agreements
entered into by your union. We are exceedingly anxious to have your agree
ments among our records, as well as any supplemental wage rates that have
been negotiated. Your cooperation in sending us copies of them, together with
the information requested below will be greatly appreciated.
If you have only one copy available and so designate, we shall be glad to
make a duplicate and promptly return the original. If you so indicate, we will
keep the identity of the agreement confidential, using the material only for
general analysis which will not reveal the name of your union.
The enclosed envelope for your reply requires no postage.
furnish you information at any time, please let me know.

If we can

Very truly yours,

A. F. Hinrichs
Acting Commissioner of Labor Statistics

Enc.

Name of company or enployers' association signing the agreement
_..._______________ _______________________________________________^
(If more than one employer, please list on reverse side)
Number of companies covered by agreement
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Number of union members working undrr terms of agreement
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Number of nonmembers working under terms of agreement_
Branch of trade covered_
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