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Dear Member:

The man{ benefits contained in this contract are the direct
result of continued membership in Local* 31, 1059, 1552 and the
participation of the members in attaining the aims and objectives
of these Locals. This contract represents the improvements” gained
by the Union employees of Kroger Company, who, ovér the
years, have actively participated in their Union meetings, have
done their part to orPamze_thew _unorganized competition, and
by acquainting themselves with principles of unionization.

Every non-unon store and non-union employee is a threat
to any “further improvements in your union contract. |If you
know ‘@ person working in a non-union store, please call your
respective Union officé and give his name and the storé in
which he works.

Only th_rou%h regular attendance at Union meetings can you
hope t0 gain the Knowledge necessary to win furthér gains in
wages, working conditions and other tonditions of empldyment.
| would, further like to advise our members that at any time
the)t/_ are being questioned by Management or outside agents’ repre-
senting management, that you have a right to have a Union
Representative present and Should so, request that no_questioning
be done until '@ Union Representative 15 present. Persons who
have not requested such representation have later regretted that
mey did not do so. It is your right to have your representative
ere.

Remember it doesn’t cost, it pays to belong to the R.C.IA.

RICHARD C. MCALLISTER, President
Retail Clerks Union Local 1059
538 South Yearlmﬁ Rd. — Columbus, Ohio 43213
Telephone (614) 237-7671

KENNETH V. MITCHELL, President
Retail Clerks Union Local 1552
1860 Radio Rd. — Dayton, Ohio 45431
Telephone (513)° 254-2608

JAMES L. BARNEY, President
Retail Clerks Union Local 31
379 Lexington Ave. — Mansfield, Ohio 44907
elephone (419) 756-5524
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RETAIL CLERKS UNION
LOCAL No. 1059 AFL-CIO

538 SOUTH YEARLING RD.
COLUMBUS, OHIO 43213
PHONE (614) 237-7671

RETAIL CLERKS UNION
LOCAL No. 1552 AFL-CIO

1860 RADIO RD.
DAYTON, OHIO 45431
PHONE (513) 254-2608

RETAIL CLERKS UNION
LOCAL No. 31 AFL-CIO

379 LEXINGTON AVE.
MANSFIELD, OHIO 44907
PHONE (419) 756-5524

INSURANCE OFFICE

538 SOUTH YEARLING RD.
COLUMBUS, OHIO 43213
PHONE (614) 237-7618

PENSION OFFICE

538 SOUTH YEARLING RD
COLUMBUS, OHIO 43213
PHONE (614)237-7423

(cnf'Oloboftfo



Budget Bureau No. 44-R0003.

BLS 2451c Approval expires March 1971.

US. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS

Washington, D.C. 20212

6748 “ May 14, 1971

Retail Clerks International 5L \r A I
Association local #31

379 Lexington Avenue

Mansfield, Ohio 44907

Gentlemen:

To assist us In our contrnurng studies of collective bargarnrng practices and in
marntenance of a file of a reéments for government and public "use, would you
please send us a copy 0 your current agreement( s), rndroated below, together
with any related suppylements (e. 9., employee-henefit plans) or wage schedules.

Copy of current union agreement between the Kroger Company, located in Eastern,
Central and Southern Ohio and the Retail Clerks International Association District
Council #8 (locals #1059, #359, #977, #388, #1534, #188, #1190, #31, #731, #1588 and

t h d Octob 1
For° statrs‘frcaaglree[r”?”osvees We Teed "t IiJn’r’r?rm'a ion 0ree'ruesfsed elow.  You ma
return this f and your agreement in the enclosed envelope which require
nb postage. If no agreement s in effect, please note and return the form.

The frIe is available for ¥our use except for materjal submitted with a restriction
gu h l(nsP]ectron o% W%ml to be kept informed of the studies we pre-
par check the approprrate 0X

1/ In addition, we would also appreciate
your sending us copies of your Health
Insurance and Pension Plans.

PLEASE RETURN THIS LETTER WITH
YOUR RESPONSE OR AGREEMENT S).

”acho teheamene [eeng(nH ﬁnlcslo sed pIease provide information separatelWor

e
1. NUMBER OF EMPLOYEES NORMALLY COVERED BY AGREEMENT /2
z. Name of employer party to agreement &y oo

3, Address of establishme:it covered by agreement (if more than one, sim
dicate city. State, or region) ce ., A.L A

4. 1f more than one employer is party to agreement, indicate number
5. Product, service, or type of business 06 /! ‘feed

Notify me when new BLS collective bargaining agreement studies are issued (-1

cled ey | Your name) . o Vr/ """

—3 17, £ EIEBYGft 127V, 17a A SO

~ 3 ** w //* a.//4 /,jor3L»ac
~<r
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