
MEMORANDUM OF AGREEMENT
BETWEEN

THE KROGER COMPANY 
AND

LOCAL #876

The parties having met in contractual negotiations ending on Thursday,
August 2, 1984, with respect to the Labor Agreement between Local #876and The Kroger Company expiring August 4, 1984.
Agreement was reached with regard to new contractual language, dates
of coverage and certain economic conditions as detailed below:
(1) Changes in this Memorandum of Agreement to be applied to the old existing contract.
(2) Article 12, C-l - Effective with ratification, the number of 

personal holidays to which qualified employees will be entitled starting with the new contract, will be reduced from the old 
contract by five (5) such personal days.

(3) Article 19 - Effective with ratification, the number of sick 
days to which qualified employees will be entitled starting with 
the new contract, will be reduced from the old contract by five (5) such sick days.
New hires who qualify under contractual language for sick days 
will do so at the rate of one (1) such sick day after six (6) 
months of service and a second sick day after one (1) year of service.

(4) Article 16 - Effective January 1, 1985, all employees who are 
entitled by contract to more than one (1) week of paid vacation 
shall have such paid vacation reduced in the amount of one (1) week.
Vacation pay for each week will be calculated averaging the 
previous year's weekly hours, not to exceed forty (40) straight 
time hours and will be paid at their current rate at the time vacation is taken.

(5) Article 18 - Upon request, employees shall be allowed time off 
without pay between the hours of 12:00 noon and 3:00 p.m. on Good 
Friday for the purpose of attending religious services and shall not be required to make up such time off.

(6) Article 23-D - New department head promotions shall be based on 
seniority provided that skill and ability are approximatelyequal
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( ) Article 11, B—1 - Sunday and holiday work shall be defined as 
work performed from 12:01 a.m. on Sundays and/or holidays to midnight Sunday and/or holidays.
B-2 - Work performed on Sunday from 8:00 a.m. to 6:30 p.m. shall 
be paid for at time and one-half (1-1/2) the employee's rate of pay.
Work performed from 12:01 a.m. Sunday to 8:00 a.m. Sunday and 
from 6:30 p.m. to midnight on Sunday shall be paid for at two times (2) the employee’s rate of pay.
B-3 - Work performed on holidays as defined in Article 12 hereof 
from 8:00 a.m. to 6:30 p.m. shall be paid for at time and one-

n-i t*ie eitlPloyee's rate of pay. Work performed from12:01 a.m. to 8:00 a.m. on holidays and from 6:30 p.m. to 
midnight on holidays shall be paid for at two times (2) the 
employee’s rate of pay. Such payment shall be in addition to 
the holiday pay provided for in Article 12 hereof, if the employee was entitled to such.

(8) Article 23-D - Preferences for Head Cashier openings will be 
given to employees in the Assistant Head Cashier classification.

(9) Article 8-C will be amended by adding the following language:
Except that they shall be permitted to assist with bargaining 
unit work during a reset or opening of a new or remodeled store".

(10) Article 20-A - The present contribution rate ($177.36 for full
time - $100.13 for part-time) that the Employer is paying will 
be maintained for the first year of the contract. At the start 
of the second and third year of the contract, necessary contri
butions to maintain benefits will be made, up to a maximum of 5% increase, in each of the second and third years.
In the same fashion, we will treat the Supplemental Agreements 
with Drug and Mercantile Health and Welfare by continuing 
present contribution rates of $125.12 as the present full-time 
rate and $72.74 as the present part-time rate in this Fund.
Also, the M.O.B. will be continued to a maximum cap of 5% the second and third years.

(11) Article 21—B (Pension) — The Employer will continue the present 
contribution rate for the life of the contract of seventy—six 
cents (76^) per hour as provided for under the food contract.
For new employees hired after ratification, contributions will 
commence six (6) months after the employment date and will be 
five cents (5^) per hour for the life of the contract.
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With respect to Mercantile employees, the present contribution 
rate of forty-seven cents (47$) will be increased in the first 
year of the contract by ten cents (10$) per hour, the start of 
second year of the contract by another ten cents (10$) per hour 
and at the start of the third year by another ten cents (10$) per hour.

(12) Article 23 - A Clerk Cashier faced with a layoff may exercise 
his or her Clerk Cashier seniority and previous frozen Courtesy
lerks seniority, if any, to displace less senior Courtesy Clerks.

(13) Article 21-1 - (Prepaid Legal) - The present contractual contri-
° ^  three cents (3$) an hour will be reduced to two cents (2$) an hour for the term of the contract.

(14) Wages:
Effective August 5, 1984, one dollar and thirty—seven cents 
($1.37) will be reduced from the contractual rate of pay 
provided for department heads and top rated clerks (those 
employees currently at $10.37 per hour and above).
A proportional percentage reduction will be derived by taking 
one dollar and thirty-seven cents ($1.37) divided by ten dollars 
and thirty-seven cents ($10.37) and then applying that percen
tage reduction to all other lower progressional rates of Clerk- 
Cashiers. Top rated Courtesy Clerks shall receive a 5% reduction but in no case less than $3.75 per hour.
On May 5, 1985, all food contract rates, except Courtesy Clerks, will be increased by thirty cents (30$) per hour.
On February 9, 1986, all food contract rates, except Courtesy 
Clerks, will be increased by thirty-five cents (35$) per hour.
On November 9, 1986, all food contract rates, except Courtesy 
Clerks, will be increased by forty cents (40$) per hour.

(15) The Employer agrees that in return for the ratification of this 
new Agreement to reopen forty-five (45) of the presently closed
ichigan Retail Food Stores and that once up and running, that 

the Employer will maintain the operation of at least forty (40) 
of those stores, or their replacement stores, for at least the 
term of the Agreement barring acts of God beyond the Employer's control. 1
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SENIORITY APPLICATION FOR THE OPENING OF CLOSED STORES

It is agreed and understood between the Company and the Union that the
following procedures will apply during the transition period of store closings.
Any employee who is eligible for severance under the new agreement 
who* voluntarily terminates his employment, including retirement, by 
September 1, 1984, shall receive double severance pay at the contract rate m  effect on July 1, 1984.
Any employee who is laid off from a closed store and desires to 
transfer to a store which remains open must submit a request in 
writing to the Personnel Department indicating their interest. The 
Company will transfer the employee based upon seniority within a 
reasonable period of time. It is further agreed by the Company and 
the Union that there shall be no wage claims regarding the transfers 
of employees for a thirty (30) day period from the date of opening.
All written employee requests must be received no later than seven (7) days following the opening date of the stores.
Any employee that cannot be accommodated in their job classification 
will be allowed to exercise their seniority in other job classifica
tions at the appropriate rate of the new classification and scheduled hours.
Any employee that accepts a new job classification will retain their original full-time or part-time seniority date.
Any employee electing a new classification or layoff will be placed on 
a preferential list according to seniority for any openings that 
occur. An employee that elects layoff will remain on the recall** 
list for thirty—six (36) months or their length of service, whichever 
is the lesser, unless they are recalled earlier and refuse; then all seniority rights would terminate.

*Voluntarily terminates means an employee that has the seniority 
to retain a job at the time of store openings and still leaves the Employer.
**An employee who is laid off will be eligible for recall, except 
at the end of their first year of layoff, they will be given the 
opportunity to take their severance pay and relinquish recall 
rights. If they elect to stay on the recall list, they 
relinquish all severance pay claims.

Term of Agreement: Thirty-six (36) months.
Expiration: August 8, 1987.



*Courtesy Clerks

-Start 
6 months 
-12 months
Clerk Cashiers
Start 
30 days 
6 months 
12 months 
18 months 
24 months 
30 months
Head Produce
Start 
6 months
Head Grocery
Start 
6 months
Head Stock
Start 
6 months
Head Cashier
Start 
6 months
Head Dairy
Start 
6 months
Head Deli
Start 
6 months
Assistant Head

8/5/84 5/5/85 2/9/86 11/9/86
$3.45 $3.45 $3.45 $3.45
$3.55 $3.55 . $3.55 $3.55
$3.75 $3.75 $3.75 $3.75

$4.56 $4.86 $5.21 $5.61
$4.99 $5.29 $5.64 $6.04
$5.21 $5.51 $5.86 $6.26
$6.08 $6.38 $6.73 $7.13
$6.94 $7.24 $7.59 $7.99
$7.81 $8.11 $8.46 $8. 86
$9.00 $9.30 $9.65 $10.05

$9.63 $9.93 $10.28 $10.68
$10.00 $10.30 $10.65 $11.05

$9.63 $9.93 $10.28 $10.68
$10.00 $10.30 $10.65 $11.05

$9.30 $9.60 $9.95 $10.35 .
$9.55 $9.85 $10.20 $10.60

$9.42 $9.72 $10.07 $10.47
$9.62 $9.92 $10.27 $10.67

$9.21 $9.51 $9.86 $10.26
$9.53 $9.83 $10.18 $10.58

$9.21 $9.51 $9.86 $10.26
$9.53 $9.83 $10.18 $10.58

$9.40 $9.70 $10.05 $10.45Start



General Merchandise and Floral Clerks
8/5/84 5/5/85 2/9/86 11/9/86

Start $3.48 $3.68 $3.98 $4.2830 days $3.86 $4.06 $4.36 $4.666 months $4.24 $4.44 $4.74 $5.0412 months $4.62 $4.82 $5.12 $5.4218 months $5.00 $5.20 $5.40 $5.7024 months $5.38 $5.58 $5.78 $6.0830 months $5. 76 $5.96 $6.16 $6.46
Snack Bar and Pizza Clerks
Start $3.45 $3.45 $3.45 $3.523 months $3.56 $3.70 $3.84 $3.986 months $3.67 $3.81 $3.95 $4.0912 months $3.78 $3.92 $4.06 $4.2018 months $3.89 $4.03 $4.17 $4.3124 months $4.14 $4.28 $4.42 $4.51
Employees hired prior to March 1, 1981 - $4.55
*Courtesy Clerks reduced 5% but not below $3.75 per hour.
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This report is authorized b y  law 2 9  U.S.C. 2. Form Approved
Your voluntary cooperation is needed to make O.M.B. No. 1220-0001
the results of this survey comprehensive. Approval Expires 7/31/87
accurate, and timely.

r
President
United Food and Commercial Workers 
876 Horce Brown Drive 
Madison Hghts , Mi. 48071 PREVIOUS AGREEMENT EXPIRED 

AUGUST 04, 1984
L J

Respondent:

We have in our file of collective bargaining agreements a copy o f your agreement(s):

WITH Food and Commercial Workers;Kroger Co Detroit Branch LU 876 MICHIGAN

Would you please send us a copy of your current agreement— with any supplements (e.g., employee-benefit plans) and wage 
schedules-negotiated to replace or to supplement the expired agreement. If your old agreement has been continued w ithout 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter w ill be appreciated.

I should like to remind you that our agreement file is open for your use, except for material submitted w ith a restriction on 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.

Commissioner please  r e tu r n  th is  l e t t e r  w ith
YOUR RESPONSE OR AGREEMENT(S).

If  more than one agreement, use back o f form for each document. (Please Print)

1. Approximate number of employees involved_________3t
2. Number and location of establishments covered by agreement __ SCK A'T'TAci4£P

3. Product, service, or type of business £ h c \ P

4. If your agreement has been extended, indicate new expiration date

tfPr'TrtLZtiflf rtfrtWtLWS
Your Name and Position

____ fk/T/Kf 6/(Wa/ QKWt-
Address

I^CU'IWZ- S'CCKtr/Vf3_________________3/3 -

Area Code/Telephone Number

____ H n c i m  m i
C ity/S ta te /Z IP  Code

BLS 2452 (Rev. August 1984)


