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& S LOCAL 115 RETAIL AGREEMENT
THIS AGREEMENT, made and entered int this.......uvmeesmemmmmsssmmssmnsssnnens day of October, 1959, by and
DBIWEEN...ovvcevveesssvssssssssssssssssssssssssssssssstssssssssssssssssssssssss = esssssssesssssssssssens hereinafter known as the Employer, and

BUTCHERS UNION, LOCAL 115, of the Amalgamated Meat Cutters and Butcher Workmen of North America,
AF.L-C.1.0., hereinafter known as the Union.
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