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a
L C
EMPLOYEES UNION, LOCAL 338, affiliated with the Retail,
e d Department Store Union, AFL-CIO, (the Union),

Name of Employer
Address

Borough, City

(the Employer), WHEREIN IT 1S AGREED AS FOLLOWS:

ARTICLE |

. Definitions and Coverage .
(Ia) This a%reement covers, and the term “employee” or
“employees” as ferein used includes all of thf EmEI er's Pres-
ent and future full time and part time employees (Gther than
store managers, liutchers and meat wrfalPBers) employed in all
departments in all of the present and futUre Supermarkets and
stores operated by the Employer in the City of New York.

(b) The term “supermarket” or “supermarkets,” “store” or
3



“stores” as herein used includes supermarkets, stores, shops, con-
tc}sssm;ns, leased departments and establishments contained
erejn. , _
() The term_“full time employee” as herein used means
an employee working 30 hours or miore weekly.
he term ““part time employee” “shall mean an
emp&oyee Xvorkmg less than 30 hours within the regular work
wee

~(e) The term “employees” includes hoth full time and part
time emplo%ees, except where ofherwse ex resslg rovided.

The term _rPuIa[employee means an employee who
has completed his trial” period.

, ARTICLE |l .
Union Recognition and Union Shop ?

(8 The Employer recognizes the Union as the exclusive
collective bargaining representative for all the Employer’s
employees covered bZ thig ﬁgr_eement. _

_ All present tull"time and part time employees who are
mempbers in |%o?d standing In the Union, shall, as a copdition of
continued.employment, maintain membership in good standing,

In the Union during_the life of this agreement through regular
Paeyments to the Union of the periodic dues and the” nitiation -
ees uniformly, re Twed a?ﬂc_ondltlon o ac umpT? f\nd retain- |
mP members IE). All new full time and part time employees, and

all” present full time and ,Rart time em%Io ees who are no\ry
mempbers In good standing in the Union, shall, as a condition of
continued employment, join ”%F Union thlrtg dﬁys after the date

of their employment or the effect f this agreement or

*

Ive date
the date of the’ execution of this agreement, whichever Is later,
except that part time employees shall not be required tor{ in th? “y
Union until” they have ‘completed the trial period and shal
therefore maintain membership in good standing in the Union IA
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quring the life of this agreement through, regular payments to
the Union of the periodic dues and Initiation Tees uniformly re-
%uwed 8 a condition of acquiring and retaining membership,

he Union shall make membership in the Union available to all
full time and part time employees covered by this agreement on
the same terms and conditions as are generally applicable to the
other members of the Union. Upon receipt of a written notice
from the Union to the Employer that a tull time or part time
employee is not a member n”good standing In the Union, &s j |
herein”provided, such employee shall forthwith be discharged.
Membership in good standing In the Unign shall not be Con-
strued In violation of the provisions of applicable law.

ARTICLE IIl 3

Union Card
_The Union shall lend to the Employer a Union Store Card
Isued bY the Union and which shall remain the Union’s proP_er-
ty. The termination,of this Agreement or any breach or violation
of any of the grovmons of this Angement by the Employer shall
be sutficient cause for the removal of said Card by the Union.

ARTICLE IV

Trial Period and Tenure of Employment
Fa) Full time emglo%/ee_s not previqusly empIoYed by the
Employer shall be employed on trial for'a period of 30 calenda
ays, However, when a new store Is opened by the Employer
and for a genod 0f 60 days from the date of stich openi ? he
trial period shall be 60 days from the respective dates of hire for

all new full time employées hired for such store; provided fur-
ther, however, that after such store has been open for 60 days,
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any employee therein still on trial and any employee thereafter
nired shallserve no more than a total ag%rega_te rial period of
30 days, including days of work prior tothe time the time the
new store was open for 60 days. During such trial period, such
employee on trial may_be dismissed without notice or cause.
Upon ‘the ex%lranon 0f such trial period, however, or upon
notice to the Union _b){ the, Emploxer to that effect prior to the
expiration of such trial period, such newly emploh/e employees
shall automatically become and be deemed "o he regular”full
time employees, o

(b) " Part-time employees shall he on trial until they have
been employe_d thirty (303/ working days. When a new Store is
opened, part-time employees who have pot completed their trial
period shall he subject to the same requirements as above stated
In paragraph (a) for full-time employees, but, In addition, their
trial period shall not be deemed comipleted until they have been

empIozeth#irAtEym(eiO) V\:orﬁq“g Ea%/]s.t notjfy the Union in writ
0 6& e poesalgo p} ow}ge ion in writ-

en It has hired emP yees, furnisning the names an
a dreﬁses and ?oua_l ecurity numbers of the” employees hired
and the date of their hiring.

(d) Regular tull timeemployees workingi_40 hours weekly
who are 0 emplog/e%_at the date of the exectition of this Agree-
ment or who are o hired after the date of the execution of this
Agreement shall be guaranteed 40 hours’ work weekl}q during
the entire term of thiS Agreement, subject, however, to the provi-
sions of tthsh Art|cll$,.  ofreaular ful § | y

e) The work week of regular full time employees workin
30.holrs or more weekly sth not he reduceﬁ_vk;it%%ut prio?
written notice to and the prior consent of the Union. The provi-
sions of this Paragraph shall not agply to those employees
covered by paragrdph (d) of this Article. _
__Part-time employees exceﬁt those who are_available on a
limited basis such as Friday night or Saturday, will be scheduled
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for no less than sixteen (16) hours per week, provided they are
available to work sixteen (16Lhours on a regular and continuing
basis and further provided that the%/ are available to work the
Emplayer’s schedule of hours and there i no_drop In business.

[n the event of a continued dechne m busmessor a.con-

tinued” ack of work and in the event the Employer Is only
employmrg full time and_ regular part time em? yees, the
Employe may butonIY afteronew ksprlorwnt en notice to
the Union aeé ‘off employees in the following order:
eqular ?ar time employees
2 Re$ular ull time emgloyees workmg 30 hours or
more and_ less than 40 hours weekl
3. Regular full time empl é/ees waor mg 40 hours
weekly; and subject to'thé foll owmg ovisions:
A Semont% for'purposes of layoff, 3hall date from

the d ? re.

B. La% of reqular full time employees shall be
made within"job classifications In” department
and on the basis of semorlt¥
(1) Senlorlty of reqular Tull hme em?Io ?

f be_computed on the basis 0 tk
ength of full time empI%yment within t
[ob Classification in the department In the
gloyﬂers stores, as well as I%ngﬁh of full
tim loyment within such Classifica-
tion n sch department with prior
employers whose pusiness or stores have
been purchased or In any way acquired, in

. wh?leorm part, by the Employers.

(i) Full time ‘employees who have been
transferred or promoted to_another job
classification shall retain seniority in their
former job classifications in their former
departments, and, ifsubject to such layoffs.
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shall be retransferred to their former job
classifications and departments in accord-
ance with their seniority in such formerjob
classificatjons and departments.

c. Layoft of reqular part time employees shall be
made on the basis of seniority. ‘Seniority of
reqular part time employees shall be computed
on"the basis of total length of employment in
the Employers stores “within a particular
borough or county, as well as Jen?th of employ-
ment in stores within the particular borgugh or
county with prior employers whose busingss or
stores have been gur,chased or in any way ac-
%uned, In whole or in part, by the employer.

ne Employer shall give the reqular employees
affected oné week s prior written notification of
such layoft, and they shall not be laid off until
the expiration of su h?ne_ week period,

E. In the'case of g store closing, paragraph (F) of
this Article shall not a#plgl put in stich case the
Employer may lay off, after one week's prior
natjce 1o the Union, In &roper semon% order
within classifications, the' same number of
reqular full tlm? employees and the same
number of reqular part”time employees as
emploged In the sfore bemq closed.

The Employer shall recall laio-off regular

emel_o%/ees tiefore hmng, new erprolo%/eﬁs. The

Pro Isions hereof governin Ia){o s shal appIY

0 recalls, exc,edpt } at the Em v%ershall recall
each of the [aia-orf employees, who shall retain
their sem%rlt?/ for 6 moniths from %he_ date of
thelr layoff, in the inverse order of their layoff.
Any employee who falls to report to work
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within one week after the date of mailing by
registered mail of written notice of recall; ex-
cept for justifiable excuse, shall be deemed to
have waived his right to reemployment. Such
natice snall be so sent to the last address on file
with the Employer.

%;) Before completion of their trial period new employees
may be dismissed without notice or cause and without corisent
of & representative of the Union. No reqular employee shall be
dls%hatrzled except for just %ause. In the v?nt that a duly
authorized representative of the Union shall consent to @
discharge the Employer shall thereafter qgve the emﬁloyee af-
fected One weekf prior notice of Its Intention to dis arg? an
the employee shall not he discharged until the %xpgratlon Suc
one week ‘period. In t fevent that a dthg uthorized represen-
tative of the Union shall not consent to t |s_charqethe_|sp,ute
with _resFect to such discharge shall be submitted To arbitration
and final and hinding decision by the New. York State Mediation
Board or the American Arbitration Associatign at the option of
the Union, Pende such arbitration the employee shall be con-
tinued in_the enr]dp og of the Employer,

n) The Employer may summarily discharge an employee
for dnnkm? on the éob, salg of drugs, 0r use of drugs.on the JxOb
other than for medicinal purposes |s_h0nestyor_Ph sical assault
In the store, subject, however, to the right to arbitrate hereunder
whether such discharge was for ust cause. The ﬂrbltrator shall
be empowered to rénder such” award as shall be just and
reasonable In the rTm|ses.,

) Ifane %oye_e is suspended by the Employer, the
Employer’s Lagor efations Director and‘the Union must meet
within'3 work days from the time of the suspension to discuss the
suspension. It no-agreement is reached, the dispute may then be
submitted to artiltr tion hereundgr bg either the Emﬁlpoyer or
the Union. Should the arbitrator aeCtdeTttat the suspension was
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not for Just cause or that the length of suspension was too long
the Employer shall pay the employee for lost time as determmed
hy the arbitrator.

Upon termination of employment of any permanent
full time employee, the Employer shall replace such emﬁlo ee
forthwith with @ new full time employee. This paragrapn shall
not apply in cause of Ia off for lack of business heréunder.

f No employee S aII he discharged for refusing to cross a
legal picket Ime in ront of his Employer’s stores established by
another Labor organization ina primary Labor dispute with thie
Employer or a subsidiary or an affiliaté thereof, and the Union
shall not be liable therefor.

ARTICLE V

) The maX|muer%uruSI§rf\We%kkl hours of work for all
)
nglel shall be forty hours, divided ¥nto a work week of five
s, day through Saturay.

\)ees Qﬁall élg}um regular daily hours of work for all
() Work p rformed on Sunday shall not be [%art of the
reqular work wee Th eEm}io yer agrees to glve preference for

Sund@ work to regular em oy?eglfog%rsloy gle thlhal?r eem&hﬁ

t The hourS of wo
inuo
8 An employeeworkmg at Ieastel ht hours on an éj

shall eenu led to gne continudus hour fo meals on suc a%
Any emplo eg work mg at eTlst six_hours hut less than eight
hours on an§ ay shall fie entitled to one continuous meal perlod
of for |(¥e mlnutes on such day. Such meal time shall not be
con5| red working

Al rull tlme employees shall be given two 15-minute

10
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rest periods daily, and all part-time emplo ees shall be glven a
15-minute resit%enod for each 4 hours worked each d aY hutin
no event more than 2 such periods in any day. Such rest periods
shall be con3|dered working time.
(g Full tlme empl gees working a 40-hour 5-day week
e required ¥]the mployer to work a sixth day during
the Monda throu Saturday week such sixth day mast be an
ourwor a¥ mpoYeessa work overtime as required bg
teEm oyer. The Employer shall give the emp Iok/ees affecte
24 hours pnor notice of work required on the sixth day. of the
week and 4 hours’prior notice of all overtime work reqmred on

the same a

@1) 5/ part-time employee who works on a Sunday or
holiday shall be scheduled for four (4) hours work provided the
employee IS available to work.

ARTICLE VI

The wage and related prowgsmns for all employees covered
by this Agreement are set forth in Appendix “A™hereto annexed
and made a part hereof.

ARTICLE VII

vertime and Premium Pa
(8) Any work in excess of 8 hours In an§ day, or 40 hours
inan week and any work on Sundag or onany day of rest or
ona X}hm ay as herein provided, 1S and shall be conﬂdered /
overtl ewor Over |mew0r K shalf b ecompensaed att erate
of one and one- a] times the re%u ar_hourly wa nte
holidays provided hereunder, such overtime payssh e in / f
n Vl
I



- a
dﬁion fo the pay herein é)rovide_d for such holidays. Sunday
work shall be compensated at twice the regular hodrly rate.

Full time employees, other than assistant managers
and department heads, réporting for work at 2 F.M. or [ater
shall recelve therefore, in addition to their reqular hourly wage,
premium pay of 10% of their reqular hourly wage. Such

_ premium pay shall be deemed part of their reqular hourly wage
(j with respect to applicable hours hereunder in‘the calculation of
overtime pay under the provisions of this Agreement. Such

. premium pay shall he paid onIK for the weeks when such
IOemP]onees work such late spift. There shall be no change from

suc Iatg work hlftdurm? the work week. No employee shall be

changed to such late shift without consent of the Union.

¢) Full time employees (other than assistant managers
department heads and eniployees covered by paragra n P of
this Article) reporting_for work on any day Gefore 4 P.M., If re-
quired to work after”7 P.M. on any day, shall receive, in addi-
fion tg their regular hourl wa%e, remium E(ay of $1.00 per
nour for all work after 7/ P.M. dn any day, except that for all
hours w(?rked in excess of 8 hours on anZ day, they shall be com-
pensated at the overtime rate of one &nd one half times their

reqular hourly wage.
.g d The?,e sh_gll be no pyramiding or duplication of over-
time and/or premium pay.

ARTICLE VNI

Holidays
(@ . The following holiayays shall be paid holidays for all
reqular full time employees, regardléss of length of employnient,
and all regular part time employees employéd for 3 continuous
months or” longer:

New Year's Day Labor Day



Memorial Day Presidential Election Day
Independence Day Thanksgiving Day
Christmas Day

ﬁb) All reqular full-time_employees shall receive six addi-
tional paid personal holidays in each"calendar year so that they
shaII recetve twelve paid hohda}ys In each calendar ye flr and I
nolig ays In years In whiclf there Is a Presidential Election.
egular full time employees with less than one yearsemploy-
ment during any calendar year shall receive pro rata
nolidays hased uPon actual [ength of employment. One o the
paid personal holidays shalbe eemplo s birthday. In the
eventthat any satd emp ﬂyees birth ay aIsonaSunda or his
or her schedled or on one of the hol |dﬂy Isted In
Paragraph (@) of thts Arttcle then said employee willhe entitled
0 hiS or her birthday hohday on the scheduled work day Im-
mediately followin or on a a mutual agreed to by the
Employer and the Union. Requldr full tim e ployees shall
given 2 of such personal holidays during the first 6 months of the
calendar year and 2 of such personal holidays during the second
6months of the calendar ear The rem Ining rper onal h?hda
may be taken any time during the calendar yea ese holidays
may be taken at the emPIO eesoptton rprow ed that 2 weeks
advance notice Is given to the Employer and that the personal
noliday selected |sn0t during aweek N WhICh another patd holl-
day occurs, and rowd d further that the Employer may refuse
to-grant the personal oItday on the date et(ti ested Dy such
employee If the operation of the_store will be disrupted.” It thg
emplofee elects to observearehgtous oltday itwill"be counte
asone of htsorher rPersona holi ay Anempl yeewhose ctsa
religious hol |days Il be given preference tor that day q
©) Re(t;u ar part time employees employed for 3 con-
tmuou? months or fonger shall be a|F4hours a% for each of
the holidays listed in paragraph (a) of this Article thereafter oc-
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curring. Regular part time em p yees employed for 7 cop-
tinuous months or longer shall théreafter recéive three addi-
tional paid personal holidays yea Iy with four hours pay for
each such holiday. Part time emploxees emf)loyed for less'than
seven continuous months shall not he entitled to any personal
holidays. One of the pajd gersonal holidays shall he the
emplo ees blrthda In the event that an sald emProyees
birthday falls on a un ay, orhisorh ersceue day off, or on
one of the hol |daﬁs Isted, in dpara graph (@) of this Article, then
said emglo ee will be entitled to fiis or herblrthdag holiday on
the scheduled work day |mmed|atey following or on a da
mutually agreed fo Ythe mﬁo er and the Union. Of the
other two personal holidays to which a part time employee may
be entitled, one shall beqgranted in the first 6 monthis of the
calendar year, and one shall be ranted in the second 6 months
of the calendar eﬂr Subj ect to the oregom% gersonal holid ays
ybetakena the employee’s option,” provided that 2 weeks’
advance notice to the Employer isgiven, the personal holiday 15
not 1n a week in which another holiday occurs, and proyjded
further that the Employer may refuse to'grant the personal hol-
day on the date requesteq by the employee If the operation of
thé store will be disrupted,
Al hours worked by full time employees in excess of
32 hours during a week In which one of the enumerated legal
holidays falls WI|| be Pald for at the rate of one and one-half
ttmes he reg[%ar our¥ agae
e event that any full time employee leaves his
posmon or |sd|scharqed or laid off without havi recelved hIS
prolrata tﬁollldas Otrh at?l earfhthen neverr] eless, such
employee shall receive the balarice of his ror ta holiday pay a
the time h eetther?eaves?ns posmon ori dISC arged OPI gldy oft
and shall receive personal h w Fay pro rated on the basis of
one day for each three months ork

14



ARTICLE IX

Vacations

() Full time employees employed for six months or more
but less than one year, prior to September 30th in any year of
this agreement, shall receive one continyous week's vacatjon for
six months’ ,emploYment and one additional day’s vacation for
each. month’s employment in excess of six months, but not ex-
ceedmg two,week’s vacation, with full pay in advance in each
such ygar of this agreement.

. (0) Full time“employees employed for one year or more
Prlor to Septemper 30th ‘In anZ Xear of. this agréement, shall *
receive two continuous weeks’ vacation with full pay in advance
In each year of this agreement.

. (¢) “Full time emgloyees employed for seven years or morT
prior to September 30th”in any"year of this a?reement,, shal
receive three continuous weeks' vacation with Tull pay in ad-
vance in each suclTyear of this agreement.

_ Full time employees employed for twelve years (effec-

tive January 1, 1981 ten years) or more Pno_r to SePtember,

30th in any year of this agreement, shall feceive four weeks

vacation ENIth full pay in advance in each such year of this

agreement. . _ _ _

’ (8 Full time em_pl(\)yees,workmg continuously a %IX da
work week shall be paid vacation pay computed onthe basis of
their weekIZ eamin ff_or such 6-aay work week.

Regular full time employees regularly scheduled and
working lessthan 40 hqurs weekly at any time durlnP the year
Immediately prior to their vacation shdll have thelr” vacation
pay hased” upon their average weekly straight time hours
work durmg such year. ,

g) Regular paft time _emPIo ees working 800 hours or
more ih any ﬁearlg/ E,erlod fior to egtember?; h, shall receive
one continuous wéek’s vacation with one week’s pay, In advance

15



in each such year of this Agreement. If such employeg also works

0 hours gr more n any su_bseauent yearly period prior to
Se,Ptember 30th, he shall receive 2 continuous weeks’ vacation
with 2 weeks’ pay, in advance in each subsequent year of this
Agreement. An?/ such employee who has worked 800 hours or
more In 7 yearly periods prior to September 30th shall receive
three c?ntmuousweek,s’vacan nwith three weeks’ full pay, four
weeks Tor 12 such periods, anq, effective January 1, 1981, four
weeks for ten such periods, n advance, I such year of this
Agreement and In each subsequent year of this Agreement when
he has worked 800 hours or moré Kearly prior to September
30th. Regular Ipart time em Io}yees who have heen employed for
1 year or more having less than the required 800 hours shall
recelve pro rata vacations. ,

For the purpose of computing an employee’s length of
employment hereunder. he shall be credited with his length of
employment with the Employer, as well as with_ his length of
ﬁm\})lo ment with hi grlor employers whose usmesior stores

ave been Furchase_ rIn any way acquired, In whole or in
part, directly or |nd|reftI\6,b the m_RIo er.

(i) Vacations shall be %,ven during June, JuI%/, August or
September of each R/e?r of this Agreement, except that'in the
case of employees entitled to 4 weeks’ vacation hereunder, three
weeks of such vacation shall be continuous and shall he given
during said months and the fourth week's vacation may be give
at any time during the calendar year. The vacation périod shall
be fixed by the Employer and communicated to the Union and
the emplolyees at least Tour weeks In advance.

n the event that any full tlmlf empIoR{ee who.has been
emgl ed for six months or more leaves Ais pasition or Is
discharged or laid off prior to the vacation period for that year
or.during or iafter the vacation period hut without havmg r%-
ceived his full vacation for that year, then, nevertheless, Suc
employee shall receive his full pro'rata vacation pay at the time
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he either leaves his pogition or is discharged or laid off. All full
time employees laid off by the Employerbefore the completion
of their six” (6) month %ualn‘ymg period shall receive pro-rata
vacation for each month of continuous service rendered except
those emplonyee_s who have been discharged for good cause
ana/or voluritarily left their employr_ment. _ ,

(k) In the évent that any halidays provided herein shall
occur. during an employee’s Vacation period, such employee’s
vacation pertod shall he"increased, with full pay, to include an
equivalent number of days to make up for such holidays.

Part time employees may work up to forty hours week-
IK ?urmg the months of June, July and Au u,?t, but shall nev%r-
teeisb considered part time eniployees while so working. The
Em o¥eJ shall, while theP{ are sQ working, at Its sole expense,
without eductions from them, fully coverthem under the New
York State Disability Benefits Law

ARTICLE X

_ _Management

Subject to the Browsmn_s O this agreement, the Employer
has the right to establish policies and manage storg_s covered’
this, agreement,and direct the employees,” including, but not
limited to, th%,nght to hire, discharge for just cause, stspend for
Just cause (subject to authorization By the Employer’s President
or Vice President for personel and mdustrl?l refations qr their
other sgecmc designee), promote, demote, aryoff transter and
assign mploy?es, to fix opemn%s and c!ong store hours, .10
designate employees’ workmg hours, maintaint order and effi-
ciency and supefvise the employees.

17



ARTICLE XI

No Individual Agreements
The Employer will not enter into individual agreement of
any kind with an employee, nor accept nor require any security
of any kind from any employee.

"XV peTicLE X

Checkoff

Upon the written authorization of the employees in accor-
dance ‘with applicable law, the Employer shall; on the first
weekl;g pay day in each calendar month, deduct from the wages
of each such gmployee a sum equal to such employee’s Union
dues, fees and assessments, which the Emplotyer shall pay over
the. Union or its dul¥ authorized reFresenta Ve, receiving the
%mon’s recelpt therefor. Such deductions must he paid over fo
the Union on"or before the 20t da?/ of each ang every month,
covering the amounts o deducted for that montn.

ARTICLE XIII

Children
T,he,EmPonerwiII not emp?oy children under the age of 16
years in its Stores.

ARTICLE XIV
Visits bP/ Union Reﬁresentatives
nto

. The business agent or an){ autnorized representative of the
Union may visit the stores of the Employer at any time during
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business hours for the purpose of interviewing or observing the
employees or for the purpose of confering with the Employer.

ARTICLE XV

Morf Beneficial Terms .

The Employer shall continue to grant its employees any
and all terms and conditions previously granted by it more
beneficial to Its employees than those herein containéd.

ARTICLE XVI
_Health and Welfare Fund

Retirement Fund and Dental Fund
(8 Health and Welfare Fund

L Full time employees. The Employer shall pay to
the Local 338 Health and Welfare Fund the sum of
63.00 per month: effective January 1, 1981
65.00 per month; effective January 1, 1982,
68.00 per month: effective January 1. 1983,
73.00 per month:for each of 1ts * full “time
emPIO ges covTred hv this A re?ment.

2. Part time employees. The E po*er shall pay to

und the sum of

the Local 338 Héalth and Welfare
$7.50 per month, Increased effective January . 1,
1982 10 $8.50 3oer onth, and increased effective
January 1, 1983 to $9.50 Permonth,foreach of its
part time emdployees covered by this Agreement.
(b) Retirement Fun
L Full tlm? emrﬁloyees. The Emeloggr shall, for each
of its full time employees cavered by this Agree-
ment, pay to the Locdl 338 Retiremént Fund, the
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sum of $3 00 per month; effective January 1,
1981.'$40.00 per month; effective March 1, 1982,
$45.00" per month.

Part time employees. The Employer shall pay for
each of its part time employees $10.00 per month;

15.50 per month effective January 1, 1981: and
t1|7 EO ger month, effective March 1, 1982.
ental Fun

. Full tkljme employees. The Employer shall pay to

shall

" the Local 338 Dental Fund the sum of $10, 80 ner
month: effectlve January 1, 1981 $12.00 per
month: and effective October 1, 1982, $15.00
month: for each of its full time employees covefed
Bytls greement.
art time’em I@/ees The Employer s haII Bay to
the Local 338 Dental Fund the sum of $5 Oper
month; effective January 1, 1981 $6.00 per
month’ and effective October 1 1982, $9.00 per
month: for each of its part time employees covefed
by this Agreement

(d) Commencemeént of Payments, All Roayments ahove
provided to the Health and Welfare Fund, the firement Fund,
and the Dental Fund, shall commence as follows:

L

2,

In the case of full time em’olo ees payments shall
commence with the flrst calendar mo th following
the first month of employment.
In the case of ﬁart time mﬁJonees payments shall
commence W|t the first calendar month after the
emp I%yee as been emp 03/ 3 consecutive
calendar months exceﬂ that contrlbuttons to, the
Retirement Fund shall not commence until 6
months after comgletlon of the trial period. Effec-
tive January 1, 1981, in the case of part ttmee

ployees payments shall commence with the first
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calendar month after the employee has been em-
ployed for three consecutive caléndar months,

3. Asto full time and part time employees, If an
empIoYee is hired on or before the 15th of a month,
he shall be deemeﬂ to_have geen emﬁ]loyed for the
entire month; It he is hired after the” 15th of a
month, he shall bT deemed to have been hired on
the first of the following month.

() Payments during non-working periods. In the event a
full time emf)loyee shall not be working due to 1liness or disabili-
tK, the Emp oger shall continue to make payments hereunder to
the Local 338 Health and Welfare Fund, to the Local 338
Retirement Fund, and to the Local 338 Dental Fund for each
such employee, but not for more than 13 weeks of illness or
disability daring any contract year of this Agreement,

Books and recoras. The Union and the said respective

Funds'shall have the right at all times to examine the EmPoner’s
book? and records for he_ﬁlur%ose of determining whether the
Employer is comE)Iyln with the provisions ?f this Agreement.

o) Disability"Benefits Law.. The Employer shall, d_urm%
the term qf this Agreement, at its sole expense and withou
dedyction from Its part time employees, fully cover its Part time
employees under fhe New York State Disability Benefits Law.

Date of payments. All payments” due from the

Employer to the Local 338 Health and Welfare Fund, the Local
338 Rétirement Fund, and the Local 338 Dental Fund, must be
Fald on or before the 20th day of each ﬁnd every month cover-
ng the amounts payable heretnder for the preceding month. Al
payments shall be Without any deductions from eniployees.

ARTICLE XVII

Sick Leav
(8 In the first contract year 0? his full time employment
yal



each reqular empIoYee who has worked contipuously for 3
months Shall be entitled to receive a maximum ot 9 days of sick
leave with pay In each contract year provided that If the
employee has not worked 12 months during his first contract
Year, sick leave will be pro-rated. In succeeding contract years
he employee shall receive the full amount of Sick leave above
mentioned without pro ration. All unused sick leave at the end
of each contract year shall be paid in a lump sum. A contract
year means the period October 1 to September 30.

_ Part-time emplokl_ees with one or more Vears of cop-
tinuous service shall be entitled to three (3{schedu ed days paid
sick leave per Year.. Effective October 1, 1981, 3 Eart- |me
employee with two or more years of continugus service shall be
entitled to four (4) paid sick leave days, Effective October 1,

?g years or more of con-

1982, a part-time emBonee_ with three
tinuqus service shall be entitle ﬁo five 1scheduled dﬂs pal
sick leave per year. Unused sick leave shall not be paid ‘for.
0 An employee Who IS mAured on the ’ob and, 1s directed
e e R ot R
Wi ight ti whi injury oc-
cu?lred aﬁd sucﬁ gag shall not be con%dered Sick eave.J Y

ARTICLE XVIII

. Funeral Leave
(@ Reqular full time employees who, after 30 days of con-
tmuov}s emPogment, have a death in the immediate family,
hall e entitled to 3 working da fOffWIth Ha for actual time
ost. The “Immediate fam|I%/ shdll be limited to the employee’s
f%trté%rt,s mother, sister, brother, spouse, children and spause’s
P (0) Regular part time employees who, after 30 days of
continious employment, have a death in the immediate family,
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shall be entitled to funeral leave as provided for full time
employees, byt on a pro-rated basis. Such employees shall be
comelnsated for actual time lost as set forth on the weekly work
schedule.

(0 All employees after 30 days of employment shall be
entitled to one day paid leave for a reqularly scheduled work
day (Ijoshtltg attend the funeral of an employeé’s grandparent or
grandchild.

ARTICLE XIX 6
Alt>

Jury Duty

Any employee employedcontinuously for three months or
Iontger who I regmre_d t0 BTrform aurY dutg shall be gald the
difference between his regular straight timé earnings and any
payment paid for service & a !uror nof exceeding two weeks in
any year; lElrowded, nowever, that the Ju,ror’s fee arned by him
on’his reqular day off shall be excluded In computmf%the ay 1o
be granted him. The employee shall work on any of his regular-
J,Izris,cheduled work days, when he is not requiréd to serve on a

ARTICLE XX "

Materrllt Leav?]ofAbsence .

\When a female employee with one year or more continuous
employment leaves because of maternity, she will be granted a
leave Of absence without loss of senjority for a ?erlod not ex-
ceedmg six months. This period of time shall no exceeg three
months prior to the birth of the child and three months after the
birth. She %hixll give Tghe Employer two weeks prior notice before
taking such leave of absence. Upon request for reinstatement,
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which shall he no less than two weeks before she intends. to
return to work, she shall furnish a dqctor s certificate showing
she is able to perforin the norma| duties of her job. Durm% the
leave of absence, all fringe benefits, including fime worked for
vacation credit, will be forfeited.

ARTICLE XXI
No Lie Detector Test
The Employer shall not require nor request its employees to
submit to any lie detector tests.
Sticle xxii
No Discrimination
The Employer shall ot discriminate against any employee
because of race, color, religion, sex, age or national origin.
ARTICLE XXIII
Store Linen ,
The Employer shall, at its own cost and expense, furnish
and Ia}mder_the customa% ?tore coats, agrons, §owns and all
apparel required by the Ermployer to be worn by dny employee.
ARTICLE XXIV
Transfers
The Employer shall have the né;ht to transfer any employee
from one store to another, provided, however, that all transfers
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shall be limited to within a reasonable radius of the employee’s
home o last store location. In case of permanent transfers, three
work days prror notice_shall be given by the Emolo yer to the
Trggp? a]n to the Union. Temg rarg transferso orie Weg

ess of employees tor the convenience 6f the Employer need not
be reported Dy the Employer to the Union. In the event any
employee 15 transferred from one store to another store, the
Employer shall reimburse him for the additional fares, tolls and
gasoline costs resulting from such transfer.

ARTICLE XXV

Arbitration
1 There shaII he no strrke or prcketrn bfy the Union nor
lockou bP/ ; Pﬁer uring the duration of this agreement,
except for and after the failure of the other party to sugmit toar- ).
hrtratron hereunder or to abide by and perform the decision
award of the arbrtrator herein Provr ed for.

Should any dispute arise hetween the Employer and
the Unlon or any employees concerning the mterpretatron or ap-
glrcatron of ng H}erms and provisions of this a%reement or

ny al eg acho |sagreement andtheE erand the'
Unrons be unable to adjust said drsh)ute etween hemselves,
the. said dﬁogte at the reduest of either the Employer or the
Union, shall be submtted 1o arbrtratron under the guspices of
and Jn accordance with the then rules of the New_ York State
Medratron Board ortheA (?rroan Arbitration A%socratron atthel s
option of the Union. ecision or award of the arbitrator
shall be final and brndrnP and canclusive upon the EmPoner ,
[)he Union and the emp oyees. ThF %mpensatron of the'ar- |
Itrator, If anY shall lie borne equa Iy rr)artres No deci-
sion In arbitration shal constrtuteap cedent in any subsequent
case, and each case shall be considered solely on 1t own merits
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and shall be hased upon the terms of this agreement.

() The sole remed?]/ for any hreach of threatened breach
of this agreement shall he arbitration as provided hereynder.
Resort shall not be made to courts or governmental agencies ex-
cept fo compel arbitration or to enfgice the arbitration award.

d) A violation or breach of this agreement b%{ any
employee or employees shall not be considered a violation or
breacf{ of this. a\greement bv the Union.

() Adgrievance by an employee a%amst an employer con-
cering disCiplinary action, must. be Tiled by the empl0¥ee
within™30 days after written notice g?/ the emplozer,to ne
employee and to the union of such discipling, otherwise the
grievance shall be deemed to be waived. ~ _

() Notwithstanding anY other provisions herein the
Union' shall have the right o strike In the event that an
Employer 1s delinquent in"‘making contributions to an affiliated
Fund in accordance with the teris of this Agreement,

ARTICLE XXVI

: Separabilit _

It is e%ressly u_n,dersto%% and Xgreed between the parties
hereto that the provisions of this agreement shall he deem?d 0
be Independent of each other, ana"that It any provision of this
argreement shall be uFluaII declgred to be Invalid becayse con-
tar)r to law, or sfiall othefwise become Ineffective under any
legally binding order or decision of an¥ Court, Board or_g,overn-
mental agency, or by operation of law, the mvalidity or
Ingffectiveness of such nEfOVIS,Ion shall not invalidate any other
rovisions of this a reT ent; it bel_n? the express intentio ofth?
arties hereto that all other provisions of this aﬁreement shal
not he arfected t_hereb%/, nut shall continue in fufl force and er-
fect for the period of this agreement. It is further expressly
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understood and a?reed that if any ‘prowsmn or the enforcement
or performance 0 anr provisionof this agreement shall at any
time he contrarY t% aw, then such provision shall not be,ag-
plicable except fo the extent permitted by laws; and that if at
any time thereatter such provision or its enforcement or perfor-
mance shall no longer conflict with the law, then it shall he
deemed restored in fUll force and effect as if it had never been in
conflict with the law. It Is the understanding and agreement of
the parties that the provisions of this agreement are refroactive
or effective as herein expressly Prowde except as prohibited bP/
controllmq_law, In which event such respective provisions shall
be retroactive to, and/or effective, when and to the extent per-
mitted bv controlling law.

ARTICLE XXVII
Termination

Thii agree,ment shall he effective as of . .
and shall términate on September 30, 1983.
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ARTICLE XXVIII

_ Successors and Assigns o
This Agreement shall inure to the benefit of. and he binding
upon, the parties hereto, their successors and assigns.

IN WITNESS WHEREOF, the parties hereto have caused
wreist?eﬁresents to be duly executed as of the day and year above

Employer
By
Print Name
Title
RETAIL, WHOLESALE & CHAIN STORE
5P EMPLOYEES UNION, LOCAL 558
Title
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APPENDIX “A"

. Wage and Related Provisions
(8) The minimum weekly wage for a 40 hour—5 day work week

for assistant ma#agers shall he:
effeCtive October 1, 1980 345.00
effective October 5, 1981 360.00
effective April 5, 1982 370.00
effective October 4, 1982 385.00
effective April 4, 1983 398.00

() The minimum weekly Wage for a 40 hour—5 day work week
for grocery, produce, dairy-frozen” food, appetlzmgn and- delicatesssen
department heads designated by the Employer shall

effective October 1, 1980 330.00
effective October 5, 1981 345.00
effective April 5, 1987 355.00
370.00
382.00

e.

effectjve October 4, 1982
effective April 4, 1983

(cg _ The Em?loyer will grant each assistant manager, and grocer,
ﬁrodu e, dairy-frozen Tood and appetizing and delicatessen department
ead the following applicable wage increases per week for a 40 hour—5
day work week:

Assistant ~ Department
Mana%ers eads
30.00 28

effective October 1, 1980 .00
effective October 5, 1981 15.00 15.00
effective April 5, 1082 10.00 10.00
effective October 4, 1982 15.00 15.00
effective April 4, 1983 13.00 12:00

(@ . .The Employer will qrant gach grocer){,dairy-frozen food, pro-
duce, apﬁenzmg and delicatessen clerk and each scale attendant, cashier,
porter, checker, Store clerical, baker, wrapper and miscellaneous employ eg
employed gnor to the effective date of this agreement the follow ing appli-
cable wage increases per week for a 40 hour—5 day work week:
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ective October 1, 1980 %25.00
ffective Octoher 5, 1981 15.00
fective April 5, 1987 §10.00

D D D D D

ffective October 4, 1982 15.00
ective April 4. 1983 10.00

The minimum rate for such emﬁlolyees effective July 1. 1981, shall
be $195.00; effective July 1, 1982, shal
sha
E

be $225.00; and effective July 1,
1983, shall be $255.00. .

6) Effective September 5, 1983, the minimum weekly wage for
grocery, dairy-frozen "food, produce and apﬁetlzmp-dellcat,essen Clerks,
and scale attendants, cashiers, porters, checkers, sfore clericals, hakers,
wrappers and miscellaneous employees for a 40 hour—5 day work week
who were employed on the same work week basis prior to the effective
date of this agreément shall be:

Those earning on Se;{nember 21, 1980, $200.00_or less
shall earn 1o less than $300.00; those earning on
September 27, 1980, more than $200.00 but no more
than $230.00 shall earn na less than $315.00: those earn-
ing on September 27, 1980 more than $230.00 shall eam
o less than $325.00

(f)Store managers, assistant managers and grocery, produce, dairy-
frozen food, appetizing-delicatessen department heads So émplayed prior
to October 1,"1971 of January 2, 1972 (whichever i3 ap%ropnate shall
gach be guaranteed their overtime worked gnor to October 1, 1971 or
Januar}/ , 1972 éwhlchever 1s appropriate) during the 5 day work week,
but onfy up to_12 hours during such 5 day work week.

, The Employer will grant each part time employee emFIo%ed
prior 1o the effective date of this agreement, the following applicable
wage Increases per hour:

effective October 1. 1980 40c

effective Qctober 5, 1981 30¢
effective October 4. 1982 30¢
effective April 4, 1983 15¢
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The minimum rate for such employees effective July 1, 1981 shall be

$3.75 per hour,
gw Effective September 5, 1983, the minimum wage for part time

enmpl yees who were employed as of September 27, 1980 whoWere éar-

ing:

Shall earn as of

As of September 27, 1980 eptember 5, 1983, no less than
355 per hour, or less 5.00 per hour
3.56 per hour to %4.00 5.40 per hour
4.01 per hour to $4.25 5.60 per hour
4.26 per hour or more 5.75 per hour

(i) Grocery, dairy-frozen food, produce and appetizing-delicatessen
clerks, and scale atten ?nts cashiers, checkers, store clerical3, bakers, and
wrappers hired on or after the effective date.of this agreement and work-
ing a 40 hour-5 day work week shall receive the following applicable
minimum Weekly \t/ga e for their classification, eff?ctW(f Janudry 1, 1981,

subject, howeve e provisions of paragraph (1) of this appendix:

Step 1 After completion of trial period $175.00
Step 2 6 months after Step 1 /-/ ( $190.00
Step 3 6 months after Step 2 $205.00
Step 4 6 months after Step 3 $220.00
Step 5 6 months after Step 4 $235.00
Step 6 6 months after Step 5 | >[|. $250.00

) Porters and. delivery men hired on or after th* effective date of
this a?reement and warking a 40 hour-five day work week shall receive
the following ap;lJllcabIe minimum weekly wage for this classification, ef-
fective Janudry 1, 1981, subject, however, to the provisions of paragraph
(1) of this appendix;

A



Step 1 after completion of trial period $170.00

Step 2 6 months after Step 1 $180.00
Step 3 6 months after Step 2 $190.00
Step 4 6 months after Step 3 $205.00
Step 5 6 months after Step 4 $220.00
Step 6 6 months after Step 5 $235.00

K Regular part time employees hired on or after the effective date
of this agreement shall receive the oIIowm%athcable minimum hourly
wages and Ingreases after completing their trial periods:

The minimum per hour wage rate shall be:

effective January 1, 1981 %3.50
effective January 1, 1982 3.75

_ Asof January 4. 1982, part-time employees who arrived at Step Lor

a higher SteF prior to May 1, 1981, shall earn no less than $3.90 per hour,

Further, there shall be a maximum Step wage Increase of 15¢ per

haur on Janyary 1and July 1subject o the provisions of para%raph () of

this Agge,ndlx, except where those employees who, op an an,uarrx 1,

shall receive greater wage increases by advancing to the néw minimum
wage rates described above:

~ Al full and laart time employees hired on or after the effective
date of this agreement shall receive their tfainee progression increases in
accordance with the following schedule:

(i) all employees arrivinR/‘at Step Lor a higher ste
in the ronths of aR/ Ju(pe, JuIP/, August,
September or October shall agvance to Step2 or
their next succeeding wage step on January L
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(i) all employees arriving at step 1or a hi%her step
in the months of November, December, January,
February, March or April shall advance to SIE{J
2 or their next succeeding wage step on July 1;

(iif) thereafter said employees shall advance to the
next applicable succegding wage step every six
months until he reaches the apphcable max-
imum of his trainee progression rate range. After
attaining the maximum of his trainge progres-
sjon rate range, or If he has been hired at or
above such maximum, he shall receive all subse-
quent wage increases for his hob classification
under paragraph (d) or (g) or this Appendix.

(mz Any employee hired on or after the effective date of this agree-
ment at a rate eﬂual t0 ?r in excess of ,thg a#qpllcable trainee, I%rogre,ssufn
rate after completion of the trial period, must 6 months immediately
following the completion of the trial period be at the rate equal to one
wage step higher than the rate at which he was hired, subject, however, to
the provisions of para ragh |(Ik) of this Appendix. On each succeedlnr%,ilxth
month, said emlplo%e hall "advance to the next wage. step, until he
reaches the_applicable maximum of his trainee progreSsion rate range.
After attaining the maximum %fhlst,ramee %rogre?fmn rate range, or ifhe
has been hired at or above such maximum, he Shall receive all subsequent
Xage |dncreases of his job classification under paragraph (d) or (g) of this
ppendix.

(n) All parf time employees shall in any event receive 4 minimum
wage increase of 10c per holr and all full time employees shall In any
event recelve a minimum wage increase of 20c per hour, after completion
of the trial period.

Full time employees whose trial period is longer than thirty da
under %he provisions of th|}g agreement andpwho complegte their trial %engg
hereunder, shall receive their first trainee progression wage Increases
andlor other wage increases hereunder retroactivé to the 31stday of their

emplﬁ}jm%t.e provisions of this Appendix relating to employees working a
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40 hour week shall apply pro rata to employees working 30 hours or more
\r/]veekly in the proportion that their weekly hours of work bear to 40
ours

u% The minimum hourly wage rate for every emplozee shall at all
tlmes e at least 10c per hour greater than the applicable present or
future minimum hourly wage rate required by any present or future
federal or state law, and this agreemen shall be deémed and amended
accordingly In the event of change in law.

() In the event that an employee regularly e poned part time
changes to regular full tlme emglo%ment then, for a pur 0ses of com-
Futa jon of length of full time employment, he shall, in addition to his
en?th of full t|me Em Iogment e credited with 50/oofthe Ien th ofh|s
part time_employment hiS minimum wages, waqes and_all” benefits

and condmons hereundershall be computed accordm starting with the
date of such transfer.

() Any employee designated bv the EmPoner to relieve a_ store
manager for one or more weeks shall be paid the “applicable minimum
wage Tor store managers hereunder.

fg Any emﬁloyee workmg a 40 hour work week demgnated by the
Emdp er {0 wor asafronten emplo ee or bookkeePers II'be paid a

10.00"bonus ( to be mcrease to $15.00 effective April 1, 1981) for a 40
hour work week aove |s otherwise applicable wage. Any part time
employee designated 2yt e Employer as'a front end employee or book-
keegper shall be"paid a 25¢ per hour onus above his otherw i% applicable

u) Any employee designated by the Employer to relieve a %rocery,
groduce dairy-frozen food, a#]petlzmgordehcatessen egartment ead or
ssistant manager foroneor ore weeks shall epa| a$15.00b onus or

hour work week above his applicable "wage. Onel reqularly
em Ioged full time employees shall be demgnated by the Employer as
relief department heads or a55|stant manager

(v All employees shall receive their applicable wage increases
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hereunder or their applicable minimum wage scales hereunder, whichever
is greater. . . .
~ (W) Merit wage increases shall not be credited or charged against
trainge progressions, anniversary or other wage increases hereunder.
() ".In noevent shall the waqes ofany employee be decreased during
the life of this agreement. No employee shall in any event receive Jess than
the applicable minimum wage herein provided for his classification. The
minimum wage scales as herein fixed shall not be reduced during the life
of this Agreement. In the event an employﬁee classified as a porter or
delivery man is required to do work as a clerk, he shall be paid for the en-

tire day at thﬁ hleq r rate.

Employees required to report for work on anoy day and who
report for work on that da?/ and who, through no fault of thelr own, are
not permitted to work on that day, shall, nevertheless, be paid their full
day s pay_for that Fa : . ,

The Employer shall pay each of its employees on a fixed day of
each and every week; the wages due such em%loy%e orthf]‘ previous week.

aa) Should an employee be promoted by the Employer to depart-
ment head or assistant manager, and should the difference between Siich
employee’s weekly wage for 3 40 hour 5 dag week In his old job classifica-
tion and in his new job classification exce %25.00,,such employee shall
be ﬁaud the_week(ljy wage hereunder for the higher hOb classification less
such excess immediately uFon such promotign, and shall first be paid such
BXCess startmq with the satisfactory completion of a 60-day trial period in
his new Job Classification. N ] )
, (bb%,Notwnhstandmg the provisions of Article | or any other provi-
sion of fhis Agr ement, should the EmiJoner em[Jon any extra employ{ee
for an 8 hou aY, the ,Emg oyer shall hpay to the respective Funds the
respective amounts provided below with respect to each such employee
for each such day:

Loca| 338—Health and Welfare Fund $2.50
Loca %%E—Reﬁrement Fund §2.00
Local 338—Dental Fund 1.00

$cc) Al Worklngpnme shall be recorded bg assistant mana%ers and
department heads. Permanent written records of all paid hours of
employees, as required by ERISA, shall be maintained by the Employer
and tre orhed and made available to the Trustees of the Local 338 Retire-
ment Fund.
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Bureau of Labor Statistics U.S. Department of Labor * 1
Collective Bargaining Studies

This report is authorized by law 29 U.S.C. 2. Form Approved
Your voluntary cooperation is needed to make
the results of this survey comprehensive, O.M.B. No. 044-R0003

I\/ay 11 1981 accurate, and timely.
bl

Secretary-Treasurer

Retail, Wholesale and Chain Store
Food Employees Union, Local 338
1790 Broadway

New York, New York 10019

L J

Respondent:

%

We have in our file of collective bargaining agreements a copy of your agreement(s): y’\th Waldbaum, Inc.
The agreement we have on file expired September 1980.

Would you please send us a copy of vour current agreement—with any supplements (e.g., employee-benefit plans) and wage
schedules—negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without
change or if it isto remain in force until negotiations are concluded, a notation to this effect on this letter will be appreciated.

| should like to remind you that our agreement file is open for your use, except for material submitted with a restriction or
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.

Sincerely yours,

JANET L. NORWOOD

Commissioner PLEASE RETURN THIS LETTER WITH
YOUR RESPONSE OR AGREEMENT(S).

If more than one agreement, use back of form for each document. (Please Print)

1. Approximate number of employees involved.

2. Number and location of establishments covered by agreement /& C
3. Product, service, or type of business . Z2L
4. If your agreement has been extended, indicate new expiration date . jO t I \
Area Code/Telephone Number
Address ity/State/ZIP Code

BLS 2452 (Rev. January 1980)



