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SALESMEN & POULTRY WORKERS UNION 
OF GREATER NEW YORK, LOCAL 663
AMERICAN FEDERATION OF LABOR

BROOKLYN AND Ha NHATTAN CONTRACT.

AGREEMENT made and entered into this day of
193 , by and between the SALESMEN & POULTRY

WORKERS UNION OF GREATER NEW YORK, LOCAL 663, AMERICAN FEDERA
TION OF LABOR, a voluntary, unincorporated association of more 
than seven members, hereinafter referred to as "Union", and

of____________________________________
hereinafter referred to as "Employer".

W I T N E S S E T H :
WHEREAS, the Employer is engaged in the retail poultry 

business, requiring the performance of the work of selling, 
plucking, singeing, opening and cleaning of poultry, and re
quiring salesmen and poultry workers to do and perform the 
work aforementioned; and

WHEREAS, the Union consists of poultry salesmen, 
pluckers and other poultry workers; and

WHEREAS, both the Employer and the Union believe in 
the soundness of the principle of collective bargaining and 
are desirous of entering into this collective agreement; and

WHEREAS, the Employer recognizes the said Union as 
the only labor organization in Greater New York and Vicinity, 
truly representing the retail poultry salesmen, pluckers and 
poultry workers of Greater New York and Vicinity and their 
true interests;

NOW, THEREFORE, in consideration of the mutual prom
ises herein made by each of the parties to the other, it is 
hereby agreed as follows:

FIRST: That the Employer will employ in the said
poultry business solely and exclusively members in good 
standing of the said Union and no others, to do and perform 
all the work of selling, plucking, singeing, opening and 
cleaning of poultry.

SECOND: That only such members who will be declared
by the Union to be of good standing will be employed by the 
employers, and that upon notice from the said Union that any 
one of its members employed or who may be employed by the 
employer had ceased to be of good standing or had resigned or



had been expelled or suspended from the Union, the said 
'employer will immediately terminate the employment of such a 
member and will immediately replace him by another member of 
good standing. In all such cases, written notice by regis
tered mail by the Union to the Employer shall be conclusive 
proof of due suspension, expulsion, resignation or of bad 
standing of a member, and the regularity thereof shall not 
be subject to question by the Employer.

THIRD: That the said Employer will apply only to
the said Union for all such salesmen, pluckers and other 
poultry workers as may be required in the business of the 
said Employer, and, when engaging such help or labor, the 
said Employer promises and agrees not to employ any such 
worker, or workers, who will not present properly authenti
cated Union working cards, issued by the said Union or its 
duly authorized agent.

FOURTH: The Union promises and agrees that it will
furnish the Employer with all salesmen, pluckers and other 
poultry workers that the said Employer may require, and that 
its members will perform their work in a good and faithful 
manner.

FIFTH: (a) That the Employer, upon accepting any
salesmen, pluckers or other poultry workers for prospective 
"steady" employment, will employ such workers for a trial 
period of not less than three consecutive days, if such 
trial period will begin with the Monday of any week, or for 
a trial period of two consecutive days if such trial period 
will begin with the Thursday of any week; and that, in any 
such cases, the Employer will pay for any such trial period 
not less than at the rate of one half week of the regular 
salary of such employee, as provided herein (the trial period 
of Thursday and Friday shall be equal to a half week); and 
that, after employing such person for a period of two weeks 
or longer, such person shall be regarded as a permanent 
employee and shall not be discharged by said Employer during 
the term of this agreement.

(b) In the event that disputes, differences, 
disagreements or difficulties should arise between the 
Employer and any member of the Union employed by the said 
Employer, the Employer and the Union hereby agree to adjust 
the same between themselves and that the Employer will not 
dismiss or discharge any such employee without the consent 
of the Union; and where the Union will consent to withdraw 
such an employee from the said Employer, the latter hereby 
agrees that the employment of such an employee shall ter
minate only upon two weeks’ prior written notice to the Union 
by registered mail; but in no case shall the Employer give 
such a notice of intended termination of employment of an 
employee within two weeks immediately preceding or following 
a major Jewish holiday. (Purim and Chanukah shall not be 
regarded major holidays).

SIXTH: In view of the prevailing unemployment and
the desire on the part of the Union to divide the available 
work in the industry amongst all its members, it is hereby 
agreed that the Union will furnish and the Employer will 
accept substitute workers to take the place of the steady 

2- employees at such intervals and for such periods as the



Union shall deem necessary under the circumstances and condi
tions then prevailing. If it shall appear that the Employer 
will not employ at least one steady employee, the Employer 
hereby agrees to give employment at least for the period of 
one day to one employee once during every month.

SEVENTH: (a) The agreed minimum scale of wages for 
pluckers shall be twenty-three dollars per week for week 
workers working only five days per week (the first five days 
of the week); and twenty-four dollars per week for week 
workers required to work a sixth day or any part thereof; 
and five dollars per day (Thursdays, Seven Dollars per day) 
for day workers; and that, in addition thereto, the pluckers 
shall have the right to charge the purchasers of poultry, 
additional compensation at the rate of five cents for plucking 
each chicken, ten cents for plucking of each duck and fifteen 
cents for the plucking of each goose, and the Employer pro
mises and agrees to display a sign, in a prominent place of 
his premises, with the following words prominently printed 
thereon: "Plucking must be paid for - five cents per chicken, 
ten cents per duck, fifteen cents per goose", and the said 
pluckers shall have the right to request prospective customers 
to pay for the said plucking at the rate aforementioned, and 
the Employer agrees, upon possible inquiries from customers, 
to inform them that the pluckers are entitled to charge for 
plucking as aforementioned. (The aforementioned scale of 
wages is distinctly conditioned on the display of such a sign). 
In alternative, the employer agrees to pay pluckers a flat 
salary of $37.00 per week for week workers and $7.00 per day 
(Thursdays $13.00 per day) for day workers.

(b) The minimum scale of wages for sales
men shall be $40.00 per week for week workers; and $7.00 
per day (Thursdays, $13.00 per day) for day workers.

(c) In the event that the said Employer 
shall be desirous of employing any part time workers preced
ing a Jewish holiday, such employment of such part time 
workers shall be for not less than two consecutive days 
immediately preceding such a holiday, and the rate of wages 
for said part time workers, for such two days, shall be 
equivalent to one and one-half times of the aggregate wages 
for Thursdays and Fridays, on the per diem basis as provided herein.

(d) Should the said Employer, at any time, 
when not employing at least one permanent employee, desire 
any part time workers for the latter part of any week, the 
said Employer agrees to employ such part time workers for 
not less than a period of two days, to wit: Thursday and 
Friday, and the rate of wages to such part time workers 
shall be on the per diem basis as above provided.

(e) That the employment of any employee for 
any part or fraction of a regular day shall entitle the 
employee to full pay as if he had worked a full day.

(f) Employees shall be paid at the end of
each week.



EIGHTH: (a) Forty-eight hours of work shall consti
tute a week's work, the same to be divided as follows:
Mondays, Tuesdays and Wednesdays, from 8:00 A.M. to 5:00 P.M.; 
Thursdays, from 7:00 A.M. to 9:00 P.M.; Fridays, from 7:30 
A.M. to 4:30 P.M.; Saturday evenings, not more than four 
hours (or, if closed on Saturdays and open on Sundays, then 
the working hours on Sundays shall be not more than four).

(b) During each work-day, the employees 
shall be allowed one hour for lunch.

NINTH: (a) The Employer agrees to pay his employees
for all Jewish holidays; on the other hand, the Union agrees 
that on each of the two consecutive days immediately preceding 
such a holiday, the permanent employees shall work as late as 
the Employer's business may reasonably require.

(b) On the 4th day of July and on Labor Day, 
the employees shall not be required to work later than twelve 
o'clock noon, and on the 1st day of May, the employees shall 
not be required to work at all.

(c) Should, at any time, during the operation 
of this agreement, a Code of Fair Competition be adopted in 
the industry aforementioned, providing for maximum hours of 
employment lower than those orovided for herein, then such 
maximum hours of employment as so fixed by such Code shall
be and become the maximum hours for the unexpired term of 
this agreement.

TENTH: The Employer agrees to display a Union sign
in the window of each one of his establishments, announcing 
that he conducts a Union shop. For the use of each of such 
Union signs, the Employer agrees to pay to the Union the sum 
of $5.00 per annum during the term of this agreement. How
ever, the Employer hereby agrees that the said signs shall 
remain the property of the said Union and that the latter 
shall have the right to withdraw such sign or signs at any 
time during a strike, or in the event that the Employer shall 
refuse to carry out any part of this agreement.

ELEVENTH: The Employer expressly agrees that neither
will any partner nor partners nor relatives, immediate or 
distant, be permitted to do any of the work aforementioned in 
the business of the said Employer except members of the said 
Union; and that the addition of a partner or partners or any 
relatives or other persons whatsoever to the firm of the said 
Employer will not cause the latter to terminate the employment 
of any member of the said Union. However, it is hereby 
expressly agreed by the parties hereto that the Employer 
himself or not more than one individual person in the stead 
of the said employer may engage in the performance of any of 
the work aforementioned, irrespective of the number of stores 
or shops owned or controlled, or that may in the future be 
owned or controlled, by the said employer, and regardless of 
the form of the firm, under which the said employer may 
operate the said business, whether it be in the form of an 
individual proprietorship, a partnership, association, joint 
stock company, corporation or otherwise.

TWELFTH: The Employer agrees that this contract shall
be binding upon and apply to the shop or shops now owned by th 
said Employer or any shop or shops that the said Employer



shall, in the future, acquire, either as an individual, 
member of a copartnership, or as a controlling stockholder of a corporation, and it is further agreed that if the 
Employer shall move said shop or shops from its or their 
present location or locations, this contract shall be 
binding on the newly located shop or shops with the same 
force and effect.

THIRTEENTH: The Employer expressly agrees that in
the event that the said business will consist of more than 
one store or shop, the Employer will not transfer or shift 
any employees from one of such stores or shops to any other, 
without the consent of the Union.

FOURTEENTH: The Employer agrees that an authorized
representative of the Union will be permitted to visit the 
premises of the said Employer at any time that the said 
Union will find it necessary to do so.

FIFTEENTH: This agreement shall become operative
on the day of the signing hereof and shall continue in 
force until the 15th day of December 1937.

IN WITNESS WHEREOF, the parties hereto have hereunto 
set their hands and seals the day and year first above writ
ten.

SALESMEN & POULTRY WORKERS UNION OF 
In Presence of: GREATER NEW YORK, LOCAL 662

By.
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(3121)
U.S, Department of Labor 

3U3EAU OF LABOR STATISTICS 
Washington

New York City
COLLECTION OF UNION AGREEMENTS 

May 15, 1936
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Local Union \ Meat Cutters and butcher Yiorkmen #662( )
Address I. Rand, 22 W» 17th St. -Sgg.VJ

1.
1

2.

What branch of the trade is covered by this local? ___________________

r  WCR-S- (Xl U ̂  V) )») C g.\\ I ON
Number of employers with whom union has effective agreements. 3-s-o
(If a number of employers sign identical agreements, please attach copy of the 
agreement and list employers below. If all provisions in the various agree
ments are not identical, get copies of each and fill out a separate schedule 
for each different type.)

3.

4.
Number of union members covered by agreement attached to this schedule. 1 ? £  

Number of non-members covered. J x s : ..

Names of companies or employers' associations 
signing the attached agreement, (if signed by 
an association, please give name of associa
tion and number of companies.)

Beginning
Date

Date of 
Termination
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6. Indicate if union wishes tp have us keep idaitity of this agpe^ment confi
dential. ___  / OS-
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