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A g r^ tttn tt, made th is .............day o f .................................... 196....... , between
RETAIL SHOE EMPLOYEES UNION, LOCAL NO. 1268, and RETAIL SHOE 
EMPLOYEES UNION, LOCAL NO. 287, both chartered by the Retail, Wholesale 

and Department Store Union, affiliated with the American Federation of Labor 
and Congress of Industrial Organizations, (herein severally and collectively desig­
nated as the “Union” or “Unions”), for and on behalf of each of the said Unions 
and each of the workers, present and future, now or hereafter employed by the Em­
ployer, (herein referred to as the “workers”), and .......................................................

a partnership a corporation, doing business under the name of

(herein designated as the “Employer”).

Witnesseth:

1. The collective bargaining agreement between the parties dated..................... ,
196..... , is hereby extended in all its terms, conditions and provisions from Septem­
ber 1st, 1962, until August 31st, 1965, except for the modifications hereinafter set 
forth, which shall be deemed incorporated in and part of the said agreement.

2. Article “VII”, paragraph (i) of the said agreement is hereby modified to 
read as follows, effective September 3, 1962:

(i) At the request of the Employer, full time workers (other than office 
workers and warehouse workers) may work the sixth day of the week, consisting 
of five, six or eight hours thereon, and shall be compensated therefor at their 
regular rate of wages per hour, subject, however, to the provisions of applicable 
law. The hours of work shall be continuous.
3. Article “VIII” of the said agreement is hereby modified to read as follows:

(a) Effective September 3, 1962, the weekly wage of managers shall be
increased $.......................  per week. Effective September 2, 1963 the weekly
wage of managers shall be increased $.......................  per week. Effective Au­
gust 31, 1964 the weekly wage of managers shall be increased $........................
In addition, their commissions on their respective sales per week shall be the 
same as the then current commissions being paid to full time shoe sales clerks 
hereunder.

They shall also be paid the current commissions being paid to managers on 
store volume at the time of the execution of this agreement.

*
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(b) Effective September 3, 1962, the weekly wage of assistant managers
shall be increased $.......................per week. Effective September 2, 1963, the
weekly wage of assistant managers shall be increased $...................  per week.
Effective August 31, 1964, the weekly wage of assistant managers shall be in­
creased $.......................per week. Effective August 31, 1964, assistant managers
who receive less than a $5.00 weekly differential between their weekly wage 
and the then minimum weekly wage of full time shoe sales clerks (other than 
trainees) shall receive an additional weekly wage increase of $1.00. In addi­
tion, their commissions on their respective sales per week shall be the same as 
the then current commissions being paid to full time shoe sales clerks hereunder.

(c) Effective September 3, 1962, full time shoe sales clerks (other than
trainees) shall receive a minimum weekly wage of $....................... , provided, how­
ever, that those then earning $.......................  or more weekly, shall receive a
weekly increase of $........................  Effective September 2, 1963, the minimum
weekly wage and the weekly wage for all such full time shoe sales clerks (other
than trainees) shall be increased $........................  Effective August 31, 1964,
the minimum weekly wage and the weekly wage for all such full time shoe

sales clerks (other than trainees) shall be increased $........................  In addi­
tion, their commissions on their respective sales per week shall be as follows:

Effective Sept. 3, 1962 Effective Sept. 2, 1963 Effective Aug. 31, 1964

....% to $. . . . . . . . . . . . . .  . . . . . % to $. . . . . . . . . . . . . .  . . . . . % to $. . . . . . . . . . . . . .

...% from $...... to $. . . . . . . . . . . . . . . . . . % from $.. . . . . . to $. . . . . . . . . . . . . . . . . . . % from $. . . . . . . to $. . . . . . . .

...% from $...... to $. . . . . . . . . . . . . . . . . . % from $... . . . . to $. . . . . . . . . . . . . . . . . . . % from $. . . . . . . to $.. . . . . .

...% on the balance . . . . . % on the balance . . . . . % on the balance

(d) Effective March 18, 1963, shoe sales clerks (other than trainees)
shall receive a minimum daily wage of $.......................and a minimum nightly
wage of $........................  Effective November 4, 1963, the minimum daily wage
and the daily wage for all such shoe sales clerks (other than trainees) shall be 
increased $.40 per day and the minimum nightly wage and the nightly wage of 
all such shoe sales clerks shall be increased $.20 per night. Effective August 31, 
1964, the minimum daily wage and the daily wage for all such shoe sales 
clerks (other than trainees) shall be increased $.40 per day and the minimum 
nightly wage and the nightly wage for all such shoe sales clerks shall be increased 
$.20 per night. In addition, they shall receive the then current commissions 
being paid to full time shoe sales clerks hereunder.

(e) Effective September 3, 1962, full time cashiers, bookkeepers, porters,
stockboys, shipping clerks, wrappers and hosiery and bag saleswomen (other 
than trainees) shall receive a minimum weekly wage of $....................... , pro-
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vided, however, that those then earning $.......................or more weekly shall re­
ceive a weekly increase of $2.50. Effective March 2, 1964, the minimum weekly 
wage and the weekly wage for all such workers (other than trainees) shall be 
increased $2.50 per week. Effective August 31, 1964 the, minimum weekly wage 
and the weekly wage for all such workers (other than trainees) shall be increased 
$2.50 per week.

(f) Effective March 18, 1963, cashiers, bookkeepers, porters, stockboys, 
shipping clerks, wrappers and hosiery and bag saleswomen (other than trainees)
shall receive a minimum daily wage of $....................... , and a minimum nightly
wage of $........................  Effective November 4, 1963, the minimum daily wage
and the daily wage for all such workers (other than trainees) shall be increased 
$.30 per day and the minimum nightly wage and the nightly wage for all such 
workers shall be increased $.15 per night. Effective August 31, 1964, the mini­
mum daily wage and the daily wage for all such workers (other than trainees) 
shall be increased $.35 per day and the minimum nightly wage and the nightly 
wage for all such workers shall be increased $.15 per night.
(g) In addition to the wage herein provided, all hosiery and bag saleswomen 
(including trainees) shall be paid the current commissions being paid to hosiery 
and bag saleswomen at the time of the execution of this agreement.

(h) Effective September 3, 1962, full time office workers shall receive a
minimum weekly wage of $....................... , provided, however, that those then
earning $........................  or more weekly shall receive a weekly increase of $2.50.
Effective March 2, 1964, the minimum weekly wage and the weekly wage for
all such office workers shall be increased $2.50 per week. Effective August 31, 
1964, the minimum weekly wage and the weekly wage for all such office workers 
shall be increased $2.50 per week.

(i) Effective September 3, 1962, full time warehouse workers shall receive
a minimum weekly wage of $......................., provided, however, that those then
earning $..........................or more weekly shall receive a weekly increase of $2.50.
Effective March 2, 1964, the minimum weekly wage and the weekly wage for
all such full time warehouse workers shall be increased $2.50 per week. Effective 
August 31, 1964, the minimum weekly wage and the weekly wage for all such 
full time warehouse workers shall be increased $2.50 per week.

(j) The minimum weekly wage for full time trainee shoe sales clerks hired 
on or after March 18, 1963 shall be as follows: starting rate, $15.00 weekly less 
than the then current minimum weekly wage for full time shoe sales clerks, plus 
a $5.00 weekly periodic wage increase after each three months of employment, 
but not exceeding three such $5.00 weekly periodic wage increases. In addi­
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tion, they shall receive the then current commissions being paid to full-time shoe 
sales clerks hereunder.

(k) Effective March 18th, 1963, the minimum wage for day and night 
trainee shoe sales clerks, cashiers, and hosiery and bag saleswomen shall be $1.00 
less per day and $.50 less per night than the then current minimum wage for non­
trainee day and night workers in their respective categories. Day trainees shall 
receive increases of $.35 per day after three (3) months employment; $.30 ad­
ditional per day after six (6) months employment; and $.35 additional per day 
after nine (9) months employment. Night trainees shall receive increases of $.20 
per night after three (3) months employment; $.15 additional per night after six 
(6) months employment; and $.15 additional per night after nine (9) months 
employment. In addition, they shall receive the then current commissions being 
paid hereunder to full time workers in their respective categories.

(l) The minimum weekly wage for full time trainee cashiers and hosiery 
and bag saleswomen hired on or after March 18th, 1963, shall be as follows: 
Starting rate $9.00 weekly less than the then current minimum weekly wage for 
full time cashiers and hosiery and bag saleswomen, plus a $1.00 weekly periodic 
wage increase after each month of employment, but not exceeding nine such $1.00 
weekly periodic wage increases.

(m) Trainees hired prior to March 18, 1963, shall continue on their respec­
tive progression schedules in effect when hired.

(n) Anything herein contained to the contrary notwithstanding, in addi­
tion to their respective periodic wage progression increases provided hereunder, 
full time, part time and extra trainees shall also receive the same respective wage 
increases provided hereunder for non-trainee full time, part time or extra workers 
in their respective categories, as applicable, when and as given to the latter.

(o) For the purposes of the application of the minimum wage rates for 
trainees, trainees shall be credited with their length of employment in the re­
spective category with the Employer and any other employer in the retail shoe 
industry.

(p) For the purposes of the application of the trainee program in the retail 
shoe industry, the Employer shall, promptly upon request, furnish to the workers 
a detailed statement concerning length of employment, either by letter or by 
a standard method inaugurated in the retail shoe industry.

(q) The minimum wages of regular workers employed by the Employer 
at the time of the signing of this agreement, in addition to the commissions, shall 
be in accordance with Schedule “A” hereto annexed.

(r) The minimum wage scales as herein fixed and the wages of any worker 
earning in excess of such minimum wage scale shall not be reduced during the life 
of this agreement.
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(s) No overtime shall be worked except with the permission of the Union’s 
duly authorized representative.

(t) Any work in excess of the normal work day or normal night work as 
herein provided, and any work in excess of the normal work week as herein pro­
vided, and any work before the regular opening hours and after the regular clos­
ing hours of the store as herein provided, is and shall be considered overtime 
work. Overtime work shall be compensated at the rate of one and one-half 
times the regular rate of wages per hour, except as herein otherwise specifically 
provided.

(u) Workers who work three days or more weekly shall be paid pro rata in 
accordance with the minimum weekly wage and commission scales herein fixed 
for their respective classifications.

(v) The wage increases hereunder shall be paid in connection with over­
time work, only if performed on or after March 18, 1963.

(w) Only full time workers who work for six weeks or more during the 
period from September 3, 1962 to March 18, 1963 shall receive the wage increases 
provided hereunder retroactively. The wage increases provided hereunder shall, 
in any event, be paid to all workers for work performed after March 18, 1963.
4. The third sentence of Article “IX ”, paragraph (a) of the said agreement 

is hereby modified to read as follows, effective February 22, 1964:
Workers cannot be required to work on Washington’s Birthday; those who 

do work shall, in addition to being paid for such holiday, be paid one and one- 
half times their regular wage for an eight hour day.
5. The second sentence of Article “IX ”, paragraph (b) of the said agreement 

is hereby modified to read as follows:
Should any worker desire not to work on the eve of such religious holidays, 

such eve shall constitute his evening off for that week and he shall have the right 
to leave the store two hours prior to sundown; sundown shall be determined as 
published in the New York Times.
6. The first sentence of Article “X ”, paragraph (c) of the said agreement is 

hereby modified to read as follows:
Full time workers employed for ten years (effective January 1, 1965, eight 

years) or more, prior to January 1st in any year of this agreement shall receive 
an additional continuous week’s vacation with full pay in each such year of this 
agreement, so that they shall receive three weeks’ vacation with full pay during 
each such year of this agreement.

7. Article “X ”, paragraph (h) of the said agreement is hereby modified to read 
as follows:
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(h) In the event that any worker leaves his position or is discharged or 
dismissed and has received sick leave in excess of his pro rata sick leave here­
under, then there shall be deducted from such worker’s accrued vacation pay 
hereunder an amount equal to such excess sick leave pay paid him hereunder.
8. The first sentence of Article “X III” of the said agreement is hereby modi­

fied to read as follows:
The Union shall furnish to the Employer its Union shop cards which the 

Employer shall display prominently in its stores.
9. Article “XIX”, paragraph (b) of the said agreement is hereby modified to 

read as follows:
(b) Workers dismissed by reason of^the closing or sale of a store shall re­

ceive their accrued vacation pay and unused sick leave pay as herein provided, 
plus severance pay equal to two weeks’ base pay for five years’ employment and 
one additional day’s base pay for each additional year’s employment, but not 
exceeding three weeks’ severance pay.
10. The first sentence of Article “X X III” of the said agreement is hereby modi­

fied to read as follows:
On the fifteenth day of each and every month during the term of this agree­

ment, the Employer shall pay and contribute to the Retirement Fund of Retail 
Shoe Employees, 36 West 44th Street, New York 36, N. Y., the sum of eight dol­
lars (effective January 1, 1964, ten dollars) per month for each full time worker 
employed by the Employer for not less than 90 days.
11. Article “XXVII” of the said agreement is hereby modified to read as follows: 

This agreement shall be effective as of September 1st, 1962 and shall termi­
nate on August 31st, 1965.
In  Witness Whereof, the parties hereto have caused these presents to be duly 

signed by their duly authorized officers the day and year first above written.

RETAIL SHOE EMPLOYEES UNION RETAIL SHOE EMPLOYEES UNION

LOCAL No. 287 LOCAL No. 1268

By By

EMPLOYER

By
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SHOE RETAILERS LEAGUE, IN C .

NOV 8 T964

Mr. Theodore R ile y  was co n tac ted  to  o b ta in  a l i s t  of employers 
covered by the  agreem ent w ith  Local 1268 and 287. The names o f  th e  
employers a re  c o n f id e n t ia l  and w i l l  not be r e le a s e d . The c o n tra c t  covers 
approx im ate ly  2h0 em ployers w ith  650 s to re s  employing over 1000 w orkers. 
The agreem ent p rov ided  an $8 in c re a se  over th r e e  y e a r s :  $3 th e  f i r s t  
y e a r , $2 th e  second y e a r  and $3 the  t h i r d  y e a r .  The in c re a se  was a p p lie d  
in  cash o r on th e  commission r a te s  depending upon th e  co n d itio n s  of each
employers

/ h '
T. Wakin
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