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FOR OUR INFORMATION

F.O.I. makes its initial appearance today. Many
of the faculty, staff and student body have expressed
a desire to know more fully the activities of others
in the school. Therefore that we may know one
another better, this news sheet is launched. It
will appear bi-weekly from the Public Relations
Office, Room 25, for the information of all faculty,
staff and students of the New York State School of
Industrial and Labor Relations, Cornell University.
Suggestions and news items will be gratefully
received.

AUDIO-VISUAL DIVISION ANNOUNCES NEW FILMS 

Assistant Professor James J. Jehring, in charge of the Audio-
Visual Aids and Safety Division of the School, has announced that three
new films will be shown shortly. The date of showing are at the moment
indefinite, but Professor Jehring urges all students interested to watch
the bulletin board for announcements of showing. The three new films
are "Annual Report 1946" put out by the Jewel Tea Company, a unique
stockholders report in the form of a film, "The Man With A Plan", on
joint labor-management production committees in Canada put out by the
National Film Board of that country, and "Crossroads for America",
industry's answer to the film-"Deadline for Action" which was put out'
by UEW.

Jehring has already this season offered three previews of pictures
prior to purchase. These films were "The Great Swindle" put out by the
United Electrical Workers, "Counseling", an educational film produced
by the Maske Film Productions, Inc. of Des Moine, Iowa, and "I.L.0.",
on the International Labor Organization, put out by the National Film
Board of Canada.

In addition to his audio-visual aid and cinematic activities,
Professor Jehring is working on-a book "Accident Prevention Education
in School Shops" which is slated for completion in late summer.
Edward M. Roden, Supervisor of Industrial Teacher Training of the State
Education Department at Syracuse, is developing the "Teacher's Manual"
which will accompany the book.

On July 22nd, Professor Jehring will serve on a panel at Syracuse
University dealing with "Teacher Training in Audio-Visual Methods".

INDUSTRIAL AND LABOR RELATIONS REVIEW 	 ON SALE 

"The Industrial and Labor Relations Review", the School's
quarterly edited by Professor Milton R. Konvitz, will be on sale at the
Student Co-op and at Willard Straight for $1.25 a copy. The July issue
marks the first volume of the magazine. The magazine has received
enthusiastic comments from many readers of both management and labor
and-now has a-circulation -e-f-n-early 3000. _Articles this month_include
"Labor's Attitude Toward Wage Incemtive Plans" by Solomon Barkin,
"British Trade Unions and the Labour Government" by Margaret Cole,

""Attempts to Radicalize the Labor Movempwidpkynila4 j
&mont of Trade Unions" by Frank Pierson, Iffili littiot 	 a	

e	 -Oli inGovern
6 tili IBituminous Coal" by Carrie Glasser%
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MATERIAL LAB TURNS OUT 9.$90 DOPIES OF STENCILED MATERIAL IN THE 
FIRST 12 DAYS OF JUJkY

You can thank the wonderful cooperation of Mr. Charles
Thoubboron, who superintends the Materials La and the Dublicating
Room for mimeographing this paper. You can also thank his division
for all the mimeographed material you receive in your classes. Mr.
Thoubboron is assisted by John Riihinen and Flavia Rhea full-time
and by Ann Boddievand Hank Bloomgarten part-•ime. Hank is a student
at the Industrial and Labor Relations School.

In the first twelve days of July Mr. Thoubboron and his-
staff turned out nearly 10,000 copies of stenciled material for the
students, staff and faculty. Hats off to Mr. Thoubboron and his
able assistants)

PROFESSOR MAURICE NEUFELD WRITES NOVEL

Professor Maurice Neufeld, just back from Baton Rouge, is
hard at work this summer on a novel about the shirt industry, aptly
titled "The Shirt Off Your Back". The novel dramatically shows the
problems of democratic function within a union organization.

Most literary critics agree that the great American labor
novel has yet to be written. John Steinbeck's "In Dubious Battle"
about the California orange pickers' efforts to organize, is an
interesting study of attempts to move union organization into the
agricultural area. Certain sections of John Dos Passes' "The Big
Money" concern labor organizations. However, no full length novel
in recent years has completely caught the spirit and power of the
trade-union movement. It may well be that Professor Neufeld's ex-
citing new summer project will make literary history.

Noufeld, commenting on the actions of Huey Long's brother,
newly elected Governor of Louisiana, said that people with whom ho
talked in Baton Rouge feel Huey's brother has been able to do more in
the few months he's been in office toward establishing a political
dictatorship than Huey managed during his entire career. Neufeld was
in the state capitol while the legislature was in session. Long has
all phases of the government under his control now, including the
legislature and the oily of Now Orleans.

NEXT VITA SPEAKER WILL BE LINDLEY H. DENNIS 

Lindley H. Dennis, Executive Secretary of the American
Vocational Association will be the guest of the School and visiting
lecturer for VITA this coming Tuesday evening at Willard Straight.
All students, staff, faculty and wives of students, staff and faculty
are invited to attend these weekly dinner meetings of the School's
industrial education organization.

Mr. Dennis was a one-time student at Cornell, a teacher
and supervisor in the schools of Pennsylvania for a decade, later
became Director of Vocational Education for the state. He has served
ae Executive Secretary of the ANA since 1934. In recent months he has
ably assisted in the reorganization of the U.S. Office of Education.

fi
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,EOPLE ARE WONDERFUL DEPARTMENT 

11.

Professor Leonard Adams, expert in carpentry as well as
research, recently constructed a picnic table, the durability of
which has yet to be tested by his two young research assistants,
Sammy and Len.

Helen Schaeffer, Secretary to Professor Morton, is in
the throes of moving to Warren Hall where I.B.M. equipme,ut is being
installed., She is also recovering from her vacation in New Hampshire
and from Bill Busch's (graduate of the School in Fob.) wedding in
New York City.

DOG BITES BOOK1 An already dog-eared volume of
Peterson's "Economics of Labor" was recently chewed up and digested
by Professor John Thurber's dog. Rumor has it the dog has already
applied for graduate work at the School for the fall.

Eleanor Goodman is on vacation.

Ralph Campbell, head of the School's oxtension division,
is how located in Gray Court at State St. and Eddy. Professor
Campbell built up an impressive record at Rutgers University prior
to the war, where he served in a public relations capacity, and
later headed the personnel office. He was a Colonel in the First
Army's GHQ throughout the war, serving in all the major campaigns of
the European theatre, including the Normandy Landing and the Battle
of the Bulge. He permed his doctoral studies at the Harvard Busi-
ness School.

Bob Dierlam, Cornell graduate student who took a minor
in Industrial and Labor Relations, has accepted a position at the
University of Florida. He will teach drama there. His studies in
worker education at the School may well find an outlet through the
medium of the theatre. Maxine Dierlam, his wife, will be leaving
the Catalogue Room in August to accompany her husband. All will
regret the Dierlams 1 departure.

Eleanor Emerson, Assistant Professor of Industrial and
-.Labor Relations, and one of the members of the outstanding Extension
Program team of the School, loft for vacation yesterday. She plans
to go to Albany, then to New York City. Beyond that, her plans are
at the moment indefinite.

Gormley Miller, Head Librarian, is also on vacation,
whereabouts unknown. Miss Bessie Pommor, in charge of the reading
room and Bradford Shaw, reference librarian, are part of his very
friendly, willing and helpful staff. Both urge all students to take
advantage of the outstanding facilities and materials in the field of
industrial and labor relations which tho Library has to offer. The
School's Library is ono of the outstanding collections in tho field.

Mrs, Norma Weatherby has resigned as Mr. Minor's
secretary and was scheduled to leave this Thursday for a vacation
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motor trip to Port Angeles, Washington, to see her sister and sister's
family. She will meet her father and mother on the west coast and drive
back to Ithaca with them. Mrs. Weatherby l s father is a Professor of
World Sociology and was teaching until recently in Nanking, China.

On the 16th of August, Ann,. Kingston, secretary to Professor
Campbell, will go to New York City to take a five-day course in Vari-
type operation at Ralph C. Coxhead Company.

Arnold Hanson, Director of Student Personnel, and wife are
traveling in Canada on vacation.

Phil Foltman, Assistant to Dr. Beach, attended a conference
in connection with the Herald-Tribune Fresh Air Fund at Danbury, Conn.
two weeks ago. He helped in the planning of a sound Human Relations
Training program for the project.

Anna Lane, the quiet, hard-working secretary in Room 27, who
treats you so courteously when you drop in to see Professor Beach, really
gets around. Two years ago, after working in COrnoll's College of Home
Economics, she moved to Gladstone, New Jersey, there worked at the
Merchant Maxine Rest Center. Later she was employed by the G.L.F.
Exchange in Ithaca, the Florida Power Corporation in St. Petersburg, and
the Admissions office af the University of Wisconsin in Madison.

William Foote Whyte, Associate Professor of Sociology at the
University of Chicago and author of the recent book "Industry and
Society", will be a member of the staff of this School next fall. He
has recently purchased a new home near Cornell and last Monday was a
visitor of the School.

One of the busiest men on the campus is Professor C. Kenneth
Beach. In addition to handling the summer program on industrial education,
he is also in charge of the lecture series given by Cornell University
at Willard Straight. Dr. Beach is Secretary of the New York State
Vocational and Practical Arts Association and editor of "Viewpoint", the
monthly magazine of the association. From the standpoint of layout and
make-up as well as material, the magazine is a truly fine job. Ho could
easily qualify as a professional editor as well as Professor.

i Carl Abissi, instructor at the State Technical Institute at
Binghamton, drives from Binghamton every day ti pursue his graduate
studies.

Inger Marie Wings-Sorensen, own around School as Lolla,
lived through the German occupation o Norway, and prior to typing
this news-sheet, was doing research work on union contracts for
Professor Philomena Marquardt.

Head Cataloguer Mary Dorr leaves on July 21st for a month in
Borne, Switzerland, where she will visit her sister. She will go over-
seas by ship, fly back.

Former instructor at R.P.I. in Troy, John Slocum arrived here
July 1st to work toward a Ph.D. He has just found a fine apartment in
Trumansburg. Recently he's been seen mumbling French in the corridors
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and reading French nowspapors in the local cafeterias in preparation for,
his language exams.

F.O.I. - CAFETERIAS

Cornoll campus has throe excellent cafeterias for student and staff
use - one at Sao, the brick building across from the School, one at
Willard Straight, ono at Van Ronnsolaor sponsorod by the Homo Economics
department.

F.O.I. - STUDENT LOUNGE

Room 41, with Comfortablo over-stuffed chairs, roads lamps, and
copies of the Now York Times and Herald Tribune on tho tabl , is sot
aside for tho students' comfort and convenience. If you 	 unit taken
advantage of the lounging opportunities of the School, drop around
immediately to Room 111.

ARE STUDENTS INTERESTED IN EXCURSIONS TO SCENIC SPOTS?

pr. Beach and Dr. Brophy of the'staff in industrial education wore
discussing recently the possibility of organizing student excursions to
scenic spots such as Taughannock Falls. They had no sooner finished
their discussion than Professor Harold Rannoy, who runs the Curriculum
Workshop of the School, turned over to them a letter which was submitted
to him. We take the liberty of reprinting this letter:

Dear Mr.,,Rannoy,
I would like to make the following suggestion to the propor

authorities through you.
I feel that many students might bo interested in field trips

and inspections which might be conducted after 4 p.m. or on
Saturdays. For example, visits to various engineering laboratories,
the nucloar physics building, geological inspection trips, and
the like.

Possibly these might be sponsored by the VITA association or
Phi Delta Kappa.

Sincerely,
Milton Lowens.

If any students fool as Mr. Lowens, Dr. Beach and =Dr. Brophy
would be only too glad to discuss with you the -possibility of Setting up
such an excursion program. Drop in and soo the0 in Room 27.

AVAILABLE APARTMENTS

This section will be reserved each issue,
apartments the Public Relations Office hears about.
can't take advantage of personally, pass them on to
Room 25, and we'll relay tho information via F.O.I*

to list any available
If you got any tips you

the PR office in
toathers in the Schwa.

•
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TRAINING PROGRAM EXPANSION URGED

New York State has 500,-000 persons enrolled in its industrial
education program this year and despite the growth, more expansion is
needed, Frank P. Johnston of Albany said Tuesday at Cornell.

Johnston, who is chief of the State Bureau of Industrial and
Technical Education, spoke before the Vocational, Industrial and
Technical Arts Students Association at the School of Industrial and
Labor Relations. - '

There will be many opportunities for graduates of the Cornell d
school in the field of industrial education, he said. "We must do
everything we can to turn out competent people to take their place in
industry and allied trades." He deplored the move to amend the 6-hour
day of the Smith-Hughes Act, which provides 3 hours of industrial
education and 3 hours of shop work in public schools. He regretted
that the public schools now offer training in only 11 occupations,
saying this should bp expanded.

SCHOOL 0.b.B.W.S PAM;PHLET ON "CONFERENCE ON THE DEVELOPMENT OF
DESIRABLE ATTITUDES IN INDUSTRIAL HUMAN RELATIONS"

A 36 page pamphlet on the Conference on the Development of
Desirable Attitudes in Industrial Relations which was held hero last
summer has just been published. It contains the text of addresses
and a review of the conference discussions. Edited by_Vivian Nicander,
the pamphlet is neatly bound in a blue cover, contains pictures of
conference members and discussion groups, and is well laid out and
highly readable.` Copies of the pamphlet are on reserve in the School's
library, and a limited number are available for faculty and graduate
students interested. See Miss Nicander, Room 5 if you wish a copy.

WANTED - nwsjrggs - LETTERS SUGGESTIONS 

If you have any news of yourself, your activities, or your
friends activities which would be of interest to others, drop in with

-them to the Public Relations Office, Room 25. You will be royally
welcomed. Also any suggestions you have for the improvement of this
humble house organ will_be gratefully received.

PROFESSOR ALPHEUS SMITH SERVES AS MODERATOR OF
FORUM DEBATE ON Ammo FOREIGN POLICY IN EUROPE 

Professor'Alpheus Smith of the Extension division of the School
of Industrial and Labor Relations, moderated the heated debate between
Professor Mario Einaudi and Professor Philip Morrison on the subject
of American foreign policy in Europe in the Willard Straight Memorial
Room Monday evening. .Dr. Einaudi, Professor of Government at Cornell,
defended our present foreign policy with some reservations against the
vigorous attack of Dr. Morrison of the Physics department and the
Laboratory of Nuclear Physics. Dr. Smith's comments as Moderator added
greatly...10 the_vitality_ofAhe discluseion The diseuseioa.debate was_

apousored by the Willard Straight summer committee.



NEWS RELEASES

July W s 3.94S.

DEAN CATHIRWOOD SPEAKS BEFORE' TEXTILE WORKERS

"Both labor and management have equal interests and equal
responsibilities in industrial and labor relations", M.P. Cathorwood,
Doan of the Now York State School of Industrial and Labor Relations,
declared Saturday oveningi speaking before Local 122 of the Toxtilo
Workors Union of Amorio, ,St Yonkers. "The public has a very real intorest
today in the maintonanceAnd improvomont of satisfactory labor-omployoo
relationships", he stated.

"While sciortific dovolopmonts as a' result of research and
their application hay" changed the world in which we live", Doan
Cathorwood continued, "tho one basic requirement which has not boon
modornizod by science is that of human relations - of gutting along
together in'the complex world in which wo now live."

It wad in recognition of this need for farthor training and
research in human relations and in labor-management relations in industry,
Doan Cathorwood explained, that the State of Now York created tho School
of Industrial and Labor Relations at Cornoll Univorsity. Both management
and labor aro roprosontod on tho Advisory Council of the School.

Doan Oatherwood wont on to point out that both labor and
management now recognize the importanco of production in industrial
and labor relations: "Without high production, thoro is not and cannot
bo enough production to provide a high and satisfactory standard of living.
All of the collective bargaining in the world cannot get any from the
basic relationship botween production and standard of living, oven though
individual groups may succeed temporarily in obtaining a share of pro-
duction out of line with the amount of such production".

Dean Cathorwood, prior to heading the state-operated industrial
and labor relations school, was Commisionor of Commerce for the State of
Now York, and as Commisionor, served as Chairman of Governor Dowoy's
Advisory Committoo on Tochnical Industrial Dovolopmont and as Chairman
of the Governor's Reconversion Service Agoncy.

OVER 75 STUDENTS ENROLL IN SUMMER SCHOOL 	 July 9, 194.

Dr. C. Eonnoth Beach, Professor of Industrial and Labor Relations
at the Now York State School of Industrial and Labor Rolations,'and in
charge of the summer program on Industrial Education at the School
announcod today that L.H. Donnis, Exocutivo Socrotary of the Amorican
Vocational Association will be a guest of the School and visiting
lecturer on July 29th. To augmont the industrial education program,
such national loades as Mr. Dennis aro invited to the School. The
loaders participate in class sossions whore studonts have an opportunity

/ to discuss curront probloms with them.. The lecturers also spook at the
weekly mooting of V.I.T.A. On July 27th, 4.8. Boynton, Vocational

r
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Education Specialist of the Education Division of the Institute of
Inter-American AffOrs will be guest lecturer.

Dr. Beacn announced that over 75 students are enrolled in
the summer session program, doing graduate ,work in the field of
industrial education. "The primary purpose of the program in
industrial education at Cornell University is to prepare people for
leadership positions in that field", he stated. Many of the graduates
of the School will later assume postions as directors of training
programs in industry, or as administratorscr supervisors in the
vocational education divisions of the state's public high schools.
Still others will assume leadership postions in the now state Technical
Institutos.

In connection with thee° Institutes, a throe-week worIcshop
on Curriculum Development for Technical Institutes is being offered
under the diroction of Dr. Lynn A. Emerson, Profossor of Industrial
Education at the School.

Visiting faculty of the summer sossion program on industrial
education include Dr. Albert E. Jochon, Director of the Middiosox
Vocational Schools in Now Jersey, John Mangiono, Principal of the ,
Machino and Motal Trades High School of Now York City,,.. 	 Ranney,
Professor of Industrial-Technical Teachor Training in the Now York Stato
Education Dopartment, and G. Wosloy Kotcham, State Supervisor of
Industrial

4 
Arts Education in Conn.

MR. DAS JOINS US FROM INDIA, MISS MOKSNESS FROM NORWAY, PROF•-JOYCE
FROM CANADA

Tho decision of the Indian governmont to send Radha C. Das,
Orissa, India, to the New York State School of Industrial and Labor
Relations at Cornell University for the purpose of studying technical
education indicat©s the increasing significance of industrial education.

Mr. Das intends to return to India and develop a more realistic
technical education program there following completion of , his studios
leading toward a Ph.D.

Receiving his B.S. degree with honors from Andhra University;
Waltair, India, Mr. Das later served as a lecturer in physics in an <
Indian Government College. Because of the increasing attention being
given in Now York State and at the School of Industrial and Labor
Relations to the dovelopmont of a,technical institute program, Mr. Das
came to Cornell to study.

Other students who have sought out the School of Industrial
and Labor Relations for further training in industrial education include
Miss Mollick Moksness of Norway and Robort L. Joyce of Canada. Miss
Moksness, previously engaged in tailoring and design in the vocational
schools of Norway, is primarily intorestod in learning how to organize
hor experiences so that she can offoctively teach them to othera.
Mr. Joyce is Assistant Professor of Sociology at the University of St.
Lawrence in Canada.
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ES "ANY-TIME" SCHOOLS	 July 9, 194g,

W.H. Cooper, Chief of the Trade and Industrial Service of
the United States Office of Education, speaking boforo V.I.T.A., tho
industrial education club of the School. of Industrial and Labor Relations
at Cornell University, urged the establishment of "Any-time Schools" for
adults. There is a tremendous nood, Mr. Cooper stated, for the typo of
school which adults can ontor at arty time and take any subject for
which they folt nood for any longht of timo dosirable. In the fiold
of adult education ho felt that adult oducational sorvico centers should
bo ostablishod in ovory community; furthermore, proscnt educational
centers must =erase much more floxibility in rendering sorvico to
adult groups, ho felt.

Completing a throo..day tour of tho School of Industrial and
Labor Relations, Mr. Cooper exprossed satisfaction over the attention
the Industrial and Labor Relations School was giving to adapting its
curriculum to the needs of all'groups in the communities it serves.
Particularly in the Soho:1014s oxtension program offering classes in
industrial and labor relations to the general public and to management
and labor groups throughout, the state, Mr. Cooper felt tremendous
service was being rendered/

Speaking before lasses in the School during his three-day
visit, stated that he was/deeply concerned that provision for meeting
the industrial education needs of the isolated apprentice. He declared
;there was a great need for schools to provide related instruction
for these isolated apprentices and to provide some method of accommodating
apprentices in a variot7 of trades in tho small community.

DR. ADALS REVEALS RESEARCH PROJECT UNDERWAY 
JOINT Li‘BOR-MANAGEMEW COI/DITTIES BEING STUDIED	 July 14, 194g.

Extended research in war and post-war experience with labor.
management production committoos is being carried on by the Now York
State School of Industrial and Labor Relations at Cornell University.
Dr. Leonard Adams, Director of Research at the School, initiated the
project whichAs being supervised by Dr. Joan MoKolvoy, Professor of
Industrial and Labor Relations.

322 concerns in the state having labor-management production
committooe during the war wore pollod in an attempt to discover what
happened to these committoos in the process of reconversion. Many of
the joint committees were so succossful they wore continued wheroas
OPhors wore shortly dropped. The School is studying the mothods and
procedures of the companies and labor groups who found the joint
Committoos worthwhile and at the same time, attempting to discover the
reason for failure of others.

Dr. McKolvoy has as assistants William Hosking and Ernest
Bulow. They will make case studies of the succossful joint labor-
management committoos, and Eric Stahl is doing extended rosoarch on
aausos for failure of such committees.

St' Ji
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F.O.I. appears bi-weekly from the Public Relations
Office, Room 25; for the information of all faculty,
staff and students of the New York State School of
Industrial and Labor Relations, Cornell University.
News items and suggestions are gratefully received.
Due to duties involving the Public Relations Office
during the Conference of •Plant-Training Directors,
F.O.I. appears this week on Wednesday rather than
Friday.

SE	 ANNUAL CONFERENCE OF SLANT TRAINING DIRECTORS OPENS TODAY
INDUSTRIAL TRAINING LEADARS COME TO CORNELL 

Over forty leaders in the plant-training field will attend the
opening session of the Second Annual Conference of Plant Training Directors
at Willard Straight Hall this afternoon.

The Conference will open with an address on "The Need for Economic
Understanding" by N. Arnold Telles, Professovof Industrial and Labor
Relations of the School. Allen B. Gates, Director of Training at the East-
man Kodak Company of Rochester, N.Y. and William Machaver, Assistant
Training Director of Johnson and Johnson, New Brunswick, N.J., will then
report experiences in handling training programs on industrial economics.

The Conference, planned and supervised by Professor Lynn A. Emerson,
Professor of Industrial Education 'at the School, features 17 leaders in
the field of industrial training administration as speakers and discussion
leaders tomorrow and Friday. The Conference theme is "Developing Under-
standing of Basic Industrial Economics". The theme "Development of
Desirable Attitudes in Industrial Human Relations" was last years' plant.
training directors' conference subject; "The practice of confining dis-
cussion to one topic worked well last year," Professor Emerson stated...

Chairman of tomorrow morning's session will be Earl McConnell,
Director of Training for Bausch and Lomb Optical Company of Rochester.
Reports on training programs in industrial economics from Daniel Rochford,
in charge of Managament-Employee Communication at Standard Oil Company
(N.J.), Earl H. Weigle, Assistant to the Vice President of the Pennsylvania
Bell Telephone Company of Philadelphia, and I. Dent Jenkins, General
Personnel Manager of the Harrison Radiator Division of the General Motors
Corporation at Lockport, N.Y. will occupy the morning. A luncheon of the
New York State Training Council will follow, featuring as Chairman Prank
H. Welsh, Jr., Head of the General and Vocational Education Division of
International Business Machines Corporation of Endicott, N.Y.

Afternoon discussions on the subject of "Wages-Profits-Prices" will
present both management and labor points of view. The discussion group
on management's point of :View will be moderated by James W. Chapman,
Supervisor of Training of ANSCO, Binghamton, N.Y., the principal speaker
Nefl Carothers, Dean of the School of Business Administration of Lehigh
University in Bethlehem, Pa, The group discussion on the union point of
view will have as dhairman Charles T. Schrage, Employment Engineer of the
Now York Telephone Company. Morris /ushewits, Research Director of the
New York State C.I.O. Council, will present the union position as principal
speaker .



Friday's activities will be under the direction of Milton C. Towner,
Director of Training, Carrier Corporation of Syracuse, N.Y.- Sterling W.
Mudge, Training Supervisor of Socony-Vacuum Oil Company of New York will
serve as Panel Leader of a discussion of the subjects "Analysis and
Appraisal of Materials and Methods Presented During the Conference".
Panel members will include Herman S. Hall of Remington-Rand, Inc., J.E.D.
Hastie, Oarborundum Company, S.S. Santmyers, Training Consultant, Herbert
T. Schwartz, Mohawk Carpet Mills, Frank H. Welsh Jr.of International
Business Machines, and Geoffrey Maclay of the New York State Education
Department.

The closing address of the three-day conference will be given by
Alpheus Smith, Professor of Industrial and Labor Relations of the School,
Friday at 11 A.M. The subject of his address will be "More News of Life".

ADULT EDUCATION PROGRAM OF EXTENSION DIVISIQN REACHES 22.000.
THE CAMPUS OF OUR SCHOOL IS THE STATE OF NEW YORK.

The adult educaticn program of the extension division of our School
reached over 22.000 people in 42 cities in the past twelve months, Dean
Catherwood has announced.

The practice of bringing education directly to the people of the
State is one of the major policies of the School. In the past twelve
months, from July 1, 1947 to June 30, 1948, the School conducted 124
programs with 5,789 registrations in 18 cities. In addition to this, 149
talks wore made in 42 places to a total of 16,792 people and more than 400
people attended the two conferences hold in Ithaca.

This program was carried out by a staff of SO, 25 of whom wore of the
staff of the School of Industrial and Labor Relations. S wore of the staffs
of other colleges at Cornell, and 47 were part-time teachers who also held
positions in labor, management, government and professional fields. The
full-time members of the extremely active extension division team were
Professor Alpheus Smith, Effoy L. Riley, Eleanor Emerson, John Thurber
and Lois Spier Gray.

The lecture-series which wore open to labor, management, and the
general public reached a total of over 1200 people. These lectures were
given by members of the School staff and leaders in industry and labor
on related subjects in the field of industrial and labor relations.

Seventy four school classes were offered to 2495 people, and 44
specialized projects in education established at therequest of labor,
management, or joint labor-management groups reached 1588 people.

Favorite classes of the public were the courses in"Human Relations
in Industry" and in "Labor Law". 830 people attended the 17 classes in
"Human Relations in Industry" and 706 attended the 22 classes given in
"Labor Law". Other popular classes were "Shop Steward's Training",
"Parliamentary Law", "Personnel Management", and "Collective Bargaining".

The full list of courses include, in addition to the ones just listed:
"Introduction to Industrial and Labor Relations", "Labor Economics"-C-Role
of Foremen", "Technical Institute Education", "Job Analysis", "Time Study",
"Audio-Visual Methods", "Labor, Management and the Community", "Film Forum"
and "Accounting and Business Data in Industrial and Labor Relations".
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LLOYD LeZOTTE OF INSTITUTE OP INTERAMEHICAN AFFAIRS
SPEAKS BEFORE VITA LAST NIGHT 

Lloyd LeZotte of the Institute of Inter-American Affairs spoke before
VITA, the Vocational, Industrial and Technical Arts Association of the
students of Cornell last night on the subject "The Program of Industrial
Education Carried On By the Inter-American Institute". Mr. LeZotte headed
two of the Inter-American Institute's programs, one in industrial education
with the Brazilian Ministry of Education and one in vocational agriculture
with the Brazilian Ministry of Agriculture. Before joining the staff of
the Inter-American Institute, Mr. LeZotte was director of industrial
education in the Department of Education of Puerto Rico.

FIFTEEN SOCIAL SCIENCE TEACHERS VISIT THE SCHOOL

A week ago today fifteen teachers of social science subjects from
New York and nearby states visited the School of Industrial and Labor
Relations. The fifteen teachers are attending gummar session classes of
Loretta Klee, Director of Social Studies in the Ithaca Public Schools,
and Dr. Frederick H. Stutz, Assistant Professor of Education.

Professor James Jehring demonstrated audio-visual aids to the group,
showed a film "Does It Matter Mat You Think", a slide film "The Man In A
Cage", and recording a case in human relations in industry. Professor
Earl Brooks, Secretary of the School, talked briefly and answered questions
of the group, and Miss Ardemis Kouzian served tea.

It has been said that public relations may best be defined as "people".
The Public Relations Office likes that' definition, and takes its hat off
again to the sterling efforts of Professor Effey Riley, a veteran social
science teacher herself, who engineered the visit.

Two of the visiting social science teachers returned to our library
to do research the following day and many asked about the possibility of
pursuing graduate work at the School.

MICHAEL YOUNG. RESEARCH DIRECTOR OF THE BRITISH LABOR PARTY. 
WILL SPEAK AT CORNELL IN AUGUST.

The first week in August one of the outstanding members of the
British Labor Party will be a guest speaker on the program of the
University Summer Session Lecture Series. Michael Young, formerly on the
staff of "Political and Economic Planning", a British periodical, and now
Research Director for the British Labor Party, is the speaker.

ROBERT L. STUTZ BECOMES ASSOCIATE PROFESSOR
AT LABOR-MANAGEMENT INSTITUTE OF THE UNIVERSITY OF CONN. 

Robert L. Stutz, graduate assistant in the extension division, loaves
the School of Industrial and Labor Relations on August 1st to assume the
duties of his new position as Associate Professor at the Labor-Management
Institute of the University of Connecticut. Last year Stutz taught classes
at Elmira, Corning and Ithaca, and the staff members of the extension
division report ho did a splendid job. Stutz, nephew of the editor and
manager of the Ithaca Journal, is at the moment engaged in writing his
master's thesis. His duties at Connecticut University will include running
the extension activities of the Labor-Management Institute. The University
of Connecticut is located in Storrs.
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RECORDED  DRAMATIZATIONS OF LABOR-MANAGEMENT CRISES 
USED BY PROFESSOR M CONNELL IN HIS CLASS IN "HUMAN RELATIONS"

Professor John W. McConnell, who has done some pioneer exploration
in the use of role-.playing as a teaching device, employed recorded drama-
tizations of labor-management crises to add interest to his class in
"Human Relations in Industry" last week.

RICHARD HANLEY, PLACEMENT SECRETARY, VISITS EMPLOYERS OF
STUDENTS ON SUMMER WE -PROJECTS IN FIVE MAJOR CITIES 

•

Richard Hanley returned Thursday July 22nd from a field trip which
took him to Pittsburg, Detroit, Cincinnati, Chicago and East Chicago. He
visited employers of summer students on work-projects at all these cities.
He was happy to report that every employer was pleased with the work of
the students.

WILLIAM HOSKING GOES TO HOBART COLLEGE

William Hosking will assume duties this fall at Hobart College in
Geneva, N.Y. He will teach economics and labor-management. Hocking served
last year as a graduate assistant, working in Ithaca and Elmira for the
extension division of the School.

Hosking has been so busy on a research project the past two weeks
we were unable to contact him for further comment. However, all who know
him and have worked with him expressed great pleasure over his new
appointment.

F.O.I. - HOUSE ORGANS

Since F.O.I. is now on its way to becoming one of the School's minor
institutions, you might be interested to know that "house organs" with
which both big and little business informs employees, stockholders, and
customers, are now in the "big business" class. At a meeting of the
International Council of Industrial Editors, it was reported that industry
paid over $105,000,000 a year on some 6,000 big and little magazines.
Their subsidized circulation totals over 49 million a month, which is more
`than double the total of the four leading magazines selling on the-news-
stands.

Ford turns out a digest-size "Ford Times" which plugs travel - in
Ford cars, of course. It reaches 1,500,000 Ford fans. International Business
Machines turned out a disting-uished organ titled "Think" which runs
articles by guest writers such as Secretary of State George Marshall.
Dupont turns out 4O odd periodicals for its chain, the Borden Co. 35,
International Harvester 23, General Motors' slick "Friends" (1,400,000 a
month) could pass as a regular picture magazine. Standard Oil (N.J.) turns
out a luxury magazine "The Lamp" which goes to a quarter million readers
and pays up to $2500 for articles.

61 STUDENTS  OF irmusnlig,  WUCATION AT SCHOOL

A roster of the industrial education students at the summer session
reveals that a total of 61 students are registered in courses in this field.
3 of them are specializing in industrial arts, 20 in vocational education,

andlg in technical education. 7 of the students are from outside New York
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State - Cecil W. Boston of Daytona, Fla., Radha Das of Aska“ndia,
Alexander Boykin of Camden, S.C., George Jackson of Clover, SW., Rosanna.
Richardson of Toronto, Canada, and Thomas D. Boyd of Newport News, Va.

CHURCHMEN OF THE STATE OF NEW YORK WILL HOLD CONFERENCE
ON INDUST2IAL AND LABOR RELATIONS AT coaNELT,

Under the joint sponsorship of the New York State Council of Churches.
and the New York State baptist Iiissionary Convention, a state-wide Church- '
mens Seminar on Industrial and Labor deletions will be held in :James hall
on the Cornell campus August 12, 13 and 14th. As well as addresses by :ev.
John Paul Jones, Chairman of the New York State Council on Social Action,
Rev. william Lloyd Imes, Director of Adult Education for the 1;cw York State
Council of Churches, and a number of other distinguished religious leaders,
the program will feature speeches by a number • of the faculty of the
Industrial and Labor deletions School. Professor John w. McConnell will
speak on "Human Relations in Industry". Professor N. Arnold folios on
"Ages, Prices, Profits", and Professor Earl Brooks, Secretary of the School,
will address the Conference kt their dinner meeting Friday evening. Both
Tolles and McConnell will also appear on a Speakers Panel. Among the other
well known leaders in industrial and labor relations who will participate
in the Conference are Mr. Martin Kyne, former Vice President of the Retail,
•,holesale and Department Store Employees, C.I.C., and Mr. Glen 3erdiner,
President of the New Jersey Chamber of Commerce anu Vice President of the
Forstmann Woolen Co.

MAN OF THE WEEK ..
(That you may better know other members of the faculty, staff end
student body, each issue we present a thumbnail biography)

Charlie Thoubboron is the quiet, friendly fellow who superintends the
:eaterials Lab and Duplicating doom. without ever being hectic, he turns
out thousands of copies of mimeographed material for the School, including'

It is no wonder that he takes the problems of running the haterial
Lab in Isis stride. After doing convoy duty es Chief Gunner on a nerchant
ship on the Liurmansk run, things must seem very quiet here. He was in
chcrge of a gun crew of the first convoy from time U.S. to Russia. That
was one of _the deadliest jobs that was eveF',handed to any group of men
during the war. Once in northern waters they were raided, strailed, bombed
and torpedoed practically continually. Fortunately Charlie's ship reached
Murmansk without serious damage.

For twenty years, until 1929, Charlie was c, regular Navy man, retiring
with a Chief's rating. Once out of the Davy, he settled down in New Lork,
Ivorking in e bank. In October of 1940, when britain was taking a Seating
from Jerry junkers and stukas, Uncle Sam called him back and he spent the
next five years setting up the guns on merchant ships, assembling crews,
and once in a while drawing a suicide , assignment like the 1st convoy to
Murmansk. Charlie got out in '45 and came north to Ithaca. In his spare,
time, Charlie gardens on the country place where he and his wife reside.

Charlie's son, a graduate of Syracuse University, taught high school
before the war, and during the war, was assigned by the Army to administer
a hospital. He did the job so well he is still doing it for the Veterans
Administration. Any Naval officer would be the first to admit that it was
the Chiefs who ran the Navy. It was men like Charlie who made the U.S. Navy
the graEtest and most efficient in the world.
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PROFESSOR JEHRING HELPS FOUND N.Y. STATE AUDIO-VISUAL COUNCIL

Professor James Jehring attended a meeting on audio-visual methods at
Syracuse University: and helped establish the New York State Audio-Visual
Council which is to be a group professionally interested in the audio-visual
field. Jehring served on the Constitution Committee, and on the Nominating
Committee.

E.E. Forsythe, Safety Coordinator from the Office of Safety of the
State of New York will discuss with Jehring the development of safety programs
at the School this week.

LHELP NEEDED FOR. COFFEE FUND

Flavia Rhea, supervisor of the coffee fund in the staff room, makes a
special plea to all staff and faculty to contribute to the diminishing fund
for dough nuts and ice.

4EEKLY CALENDARS NOW DELIVE LED TO EVERY OFFICE

Thank Professor Alpheus Smith for the suggestion that faculty and staff
would appreciate seeing the weekly calendar. It was quickly acted upon by
the Public Relations Office. You may also thank Mrs. Beebe and Professor
J.A. Smith of the summer session office for the copies which John Riihinen
now delivers at every office. At your request they sent to the school as
many copies as they could spare, and will continue to do so for the re-

"mainder of the summer session.

DR. JEAN McKELVEY WRITES THREE ARTICLES.

Dr. Jean McKelvey, Professor of Industrial and Labor relations at the
School, is the author of two articles which will appear shortly and one
already on the library magazine rack. The May issue of the Journal of
Economic History features her review of Kurt Braun's new book "Union-
Management Cooperation in the Clothing Industry". , The September issue of
"Labor and Natio" will carry an article by her titled "Teaching Industrial
and Labor 'Jelations",.and her review of Bakke and Kerr's 1,000 page book
"Union, Management and the Public" will probably appear in the December issue
of "Industrial and Labor Jelations Review".

This summer Dr. :.icKelvey is collecting materials-on collective bar-
gaining for her course ILR 60. These materials include arbitration awards,
cnd contracts. She has also been supervising the research project on labor-
management committees out of Rochester.

July 23rd she left for a week's vacation in Maine and at Martha's
Vineyard. Mrs. McKelvey and her husband Blake McKelvey will drive to Maine,
then take the boat to Martha's Vineyard. Her husband is City Historian of
tochester.
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PEOPLE ARE wONDERFUL DEPARTMENT

Customer relations between Morris Neufeld and . the Crosley Corporation
came abruptly to a standstill July 22nd at Cazenovia when the axle of his
Crosley broke and he was forced to leave the car there for a week for repairs.
Professor and Mrs, Neufeld were on their way to Elizabethtown in the Adiron-
dacks to visit the Charles Polettis. Poletti, former Lt.Governor of New
York State and for a brief period acting Governor, headed the military
government of Italy during the occupation, and Professor Neufeld worked
directly under him.

Effey Riley received the following card from 2rofessor Neufeld
following his Crosley's collapse:

"Time: 10 A.M., July 22'.
Place: Casenovia.
Trouble: Broken axle.

g Time for repairs: 1 week.
Solution: Bus to Syracuse at 12.30, Syracuse to Albany, Albany to
Elizabethtown.
(signed) Hinda and Maurice Crosley."

Speaking of Crosleys, Phyllis Krasilovsky, former Secretary of
Professor Arnold Tolles, is now touring Alaska in one. The following card,
postmarked "Fairbanks, Alaska" and addressed to"Staff, I and LR School" has
just been received. We take the liberty of passing on her message via F.O.I.
She writes: "Greetings from Alaska and a big hurrahl The trip has been very

difficult after Edmonton. The roads are Eddy Street multiplied by
2200 miles and our poor little car has taken a beating. There have
been lovely snow-capped mountains, lakes, etc. along the way but the
dust keeps us blinded and mute most of the time. Tomorrow we will be
in Fairbanks where we hope to get temporary jobs to augment our de-
clining incomes. Milk - 25¢ a glass, bread - 65¢ a loaf, cokes -
25¢ each, tomatoes - yl a lb., etc. The prices get more unreal as
we go. We have been cooking and sleeping out though we've met good
people with trailers and homes who've invited us for overnight. The
trip is not lacking in interesting people -"just paved roads. I am
sure the Sahara desert has not as much dust. More to be said than
written actually. I hope you are all having a pleasant summer in
Ithaca. Be grateful for your clean bathtubs and your screened
windows.

(signed) Phyllis Krasilovsky.
P.S. Oe have seen silver fox and moose but it is easier to see many
animals in a zoo, thank heavens."

Doris Young, able, attractive secretary of Dr. Adams, leaves August
13th for Long Island. Her husband finishes his MS in Dairy Chemistry at the
Lgricultural College this Lugust, and they will go to Long Island where
he'll do research for the National Dairy Research Laboratories.

Doris Stevenson, Fiscal Officar, returned yesterday from a week's
vacation at Lake Vern4h, Canada.

Doris Sutton, Administrative Assistant, left I:onday for two weeks
vacation in the vicinity of New York City.\,
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Eleanor Emerson is in Buffalo on vacation.

Mrs. Edith Schoenfeld, in charge of subscriptions for the Industrial
and Labor Aelations Review, reports between 40 and 50 renewals and an average
of 5 new subscriptions a day now coming in.

Ardemis Kouzian has a new apartment at Thurston Court.

Vivian Nicander, Editorial Assistant of the School, is working on a
new pamphlet, the digest of a doctoral thesis.

Evelyn Hecht, who resides on a farm in Freeville, reports the birth
of a Jersey calf, name still undecided until Ardemis Kouzian finds a
christening gift.

Ur. Leonard Adams was in Albany last week gathering statistical
information, employment and payroll data, and a list of larger employers
in the state. This information will be used in connection with several
research studies which his very active department is engaged in.

Flavia Rhea's Mrs. ,thisk, a thoroughbred white Persian, just had
five kittens. They are for sale for 410 each.

Gene Martin, budding concert pianist and organist, and during the
winter months a student of music at Ithaca College, plays the typewriter
at 90 words a minute for Professor Jehring this suimner to keep his fingers
nimble.

Eleanor Goodman leaves Friday noon for two weeks vacation. She will
motor to Port Jervis, Schenectady and Albany the first week, and will spend
the second week at Cape Cod and Provincetown, seeing the famous Provincetown
Players, of course. At Cape Cod she will see Anne Henninger, former

_	 r
secretary of Donald Shanks.

Ellen Basler, who started duties the 12th of - July as secretary in
the Student Personnel Office, comes from Elmira and is a graduate of the
Jean Summers' Business School. Shirley Kellogg, Miss Rancks new secretary,
is a native of Ithaca, went to Ithaca High, and is a business graduate of
Ithaca College.

Berney Naas, star baseball player of the I and LR School team and
librarian extra-ordinary, left Saturday for a week's fishing at Cape Vincent.
He will be back next Lionday so expect some tall fish stories.

Dr. Arnold Hanson and wife spent a few days in Ithaca following their
tour of Canada and the Adirondacks. They are now off to the hills of Akron,
Ohio, Arnolds old stamping ground.

Professor Ralph Campbell, head of the extension division, and
Professor Effey Riley, who last year supervised the extension program in
New York City, left for New York Monday to begin preliminary arrangements
for the adult education program for tabor and management groups this fall
and winter. Professor Campbell is due back today to act as Chairman of the
first session of the Plant Training Conference. Next week Professor Riley
returns to New York to attend the AFL Convention.

Professor Jesse Carpenter left for iashington, D.C. yesterday to
pursue his research on collective bargaining at the Bureau of Labor Statistics.
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Joan Schmidt,'formerly in charge of supplies in the Materials Lab is
now touring the west where her husband will be employed as an engineer.
She dropped a card from Maxwell, California to Charles Thoubboron, Flavia
Rhea and John Riihinen last week, and they passed it on to F.O.I.
Joan wrote: "We visited Crater Lake today. Tell Mr. Beach it's more

beautiful than he described it. Most of the land out here has to be
irrigated. However, this year lack of water was not a problem as you
know. We saw hundreds of houses upside down and pulled asunder from
the flood damage.	 (signed) J. and R.

Gormley Miller, Head Librarian, spent two weeks of his vacation at
the home of Mrs* hiller's sister in Rochester. The Library proved irre-
sistable, however, and he had to return to the School for three days last
week.

Davetta Goldberg, Research Associate for Professor Arnold Tolles
leaves Friday for Savanah, Ga. She will be married September 5 in Savanah
to Emanuel Landau. Mr. Landau is an Economist in the Census Bureau of the
Department of Commerce. They will spend two weeks in Nassau and then return
to :ashington, D.C. After November 1st, by which time she hopes to be
comfortably settled, she wants everyone to drop in and see her.

The hardworking secretarial team aiding Professor Ranney's equally
hardworking Curriculum Workshop is headed by Glen Shaff who in the winter
studies business administration at Ithaca College. The two comely newcomers
are Mrs. Gloria Anderson of west Hartford, Connecticut ., whose husband is
attending Cornell Law School, and Mrs. Barbara Gardiner of San Antonia,
Texas, whose husband is studying chemical engineering.

Professor Arnold Tolles has now moved into his fabulous new home on
Blair and Orchard. The house, a real find, a three-story construction built
about the itaii of the century, even has room for Professor Tolles' 15,000
books. Professor Tolles, formerly Assistant Commissioner of Labor Statistics
with the Department of Labor, is spending his evenings refixing the place,
planting a garden, and building in the backyard a beautiful terrace out of
flat rocks from a nearby quarry.

Dora Faucett, charming and efficient secretary to Professor Neufeld
and Professor McKelvey, leaves with her sister on August 13th for
California to visit their uncle and aunt. Ohne at whittler, which is in
the neighborhood of Los Angeles they expect to explore the coastal area from
L.A. to San Diego, and on the way home will stop at Yellowstone National
Park. Dora will be gone for three weeks.

Charlie Sparks
handles subscriptions
week when the pile of
of the people who had
swung into action and
Charlie, who augments
New York City papers,
to go into government

is the hard-working and conscientious young man who
to the New York Times and the New York Tribune. Last
papers in the student lounge disappeared and only half
paid subscriptions received their papers, Charlie
now delivers the papers personally to each class.
'his vet allowance through his job as agent for the
finishes up at I and LR School in February, then plans
work in either public administration or social security.
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S RELEASES

July 20, 1948•

PROFESSOR WHYTE OPENS NEW FRONTIER IN INDUSTRIAL
HUMAN RELATIONS

Professor William Foote Whyte contrasts the type of supervisor who
gets wholehearted cooperation with the one who does not have his people
pulling with him in his new book "Human Relations in the Restaurant Industry".
Whyte is newly appointed Professor of Industrial and Labor Relations at the
New York State School of Industrial and Labor Relations,at Cornell University.
"The weak supervisor", Professor Whyte states, "thinks pximarely in terms of
things, not people. It may be costs, profits, foods, equipment, or any
number of other things, but it is always things. He sees human relations
problems simply as personality problems, is blinded by his own ethical ideas,
is insensitive to the thoughts and feelings of those around him, and feels
he knows all the answers in, supervision."

"By contrast the effective supervisor thinks in terms of people,"
Whyte writes. "Not exclusively of course, but he sees the whole pattern of
which people are an important part. He sees the organization in terms of
human relations, tries to look at people objectively, unemotionally and with-
out passing moral judgments, tries to look upon himself objectively as part
of the whole organization picture, and is confident of his ability yet recog-
nizes the limitation of his knowledge."

Professor Whyte's book, just released by McGraw Hill Book Company,
is the products of 15 months of intensive study of the restaurant industry
carried on in most of the states in the middle vest. Its publication marks
the first time that any industry group has sponsored research into its own
human relations problems. While Professor Whyte, formerly Associate Professor
of Sociology at the University of Chicago, was serving on the University's
Committee on Human Relations in Industry, the National Restaurant Association
raised 2100,000 to start an educational and research program. The educational
funds were given to the University of Chicago and the first project approved
by the Restaurant Association was 4hyte's study human relations in the restau-
rant industry.

Whyte had three assistants working in the field and he himself spent
three months as a kitchen employee of one particularly restaurant, gathering
data, studying conditions, and taking notes on his observations. One of his
assistants worked three months as a waitress in a restaurant, another worked
in a cafeteria kitchen assisting in food preparation, and a third worked as
kitchen supply man,and runner. The information collected firsthand on a
participant-observer basis was augmented by many months devoted to inter-
viewing workers and supervisors.

Most of the publications on human relations in industry have been
limited to factory studies. Professor Whyte's book is significant in that it
explores the service industries. "In contrast to factory work, the customer
relationship in restaurant employment adds a new dimension to human relations
in industry", Professor Whyte declared in an interview concerning hip . book.



"The problems of supervision in a restaurant are especially complex. The
customer relationship affects the situation tremendously because each worker
receives orders from two sources - the customer and the supervisor. The'
variety and rapidity of contacts can make the work exceedingly interesting,
but also nerve-wracking unless relations are well organized. It requires
considerabl*ill on the part of the supervisor to ease tensions and develop
harmonious relations."

One whole section of Whyte's new book called "Human Elements in
Supervision" is devoted to this problem. Professor Whyte's suggestions as to
how to cope with ti)ie problem involve universal principles, although the
examples are drawn from the restaurant industry. Covornment and management
agencies having access to the manuscript prior to publication have already
ap-plied these principles to activities beyond the-restaurant field with
encouraging results.

Professor ehyte did considerable research in the field of human
relations in hotel administration during 1945 and 1946. This study resulted
in an article which appeared in "The Hotel i:ionthly" in June 1947 under the
title "Solving the Hotel's Human Problems". In view of his record as AS50Ci-
ate Professor of Sociology at the University of Chicago as Executive Secretary
of the University of Chicago Committee on Human Relations in Industry, and his
editorship of the book "Industry and Society" it was only natural that he
should do the first research project sponsored by the National restaurant
Association. A native of Springfield, Mass., Professor whyte is a graduate
of Swarthmore, did advanced studies at Harvard and the University of Chicago
and received his Ph.D. degree from Chicago in 1942.

PROFESSOR RANNEY'S CURRICULUM WORKSHOP PREPARES COURSE OUTLINES
FOd VOCATIONAL HIGH SCHOOLS THROUGHOUT STATE

July 21, 1948.
Course outlines for vocational public high schools throughout the

state are being prepared at the New York State School of Industrial and
Labor `relations at Cornell University under the guidance of Harold w. Ranney,
Supervisor of Industrial Extension Teacher Training for the State Education
Department in Albany. lir. Ranney, who heads the entire Curriculum-Workshop
program, was for twenty years electrical instructor at the Buffalo Technical
High School, and from 1942 to 1945 was Supervisor of the War Training Program
of the State Education Department in Albany.

The course outlines will later be printed and made available to all
teachers of vocational-technical subjects throughout the state. Nine
instructors, all of them leaders in industrial education, are working 6 hours
a day for six weeks at Cornell's Industrial and Labor delations School.
Four of the conferees arc from New York City, two from Buffalo, one from
dochester, one from Binghamton and one from Syracuse.

Bernard E. Silvers, Instructor at the Food Trades Vocational High
school of New York City is working out a Teacher's Course outline on "Foods"
including in the outline sections on sanitation in food establishments, food
technology, and food analysis. Alfred Lane of the faculty of the School
of Industrial Art in New York City is preparing a Teacher's Course outline
of 'haterials of Industrial Art" including wood, glass, paint, paper, pigments,
plastids and other materials of art. iviilton Lowens, instructor of Applied
Electricity of the Chelsea Vocational High School of New York City and Burr
Coe, Vice Principal of the Edison Technical High School in Rochester, are
developing a Teacher's Course outline of "Related Science to Shop Subjects".
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Another Teacher's Course outline on "Dental Mechanics" including dental
laboratory technics is in preparation by Samuel Hordes of the staff of the
George Westinghouse Vocational High School of New York City.

Outlines for practical and theoretical trade proficiency and
examinations for admission to the Industrial Teacher Training Program in
mechanical, electrical,mtructural, and architectural drafting are being
developed by Carl Aumer of the staff of Buffalo Technical.High School.
Harold J. Steffan of Buffalo State Teachers College is preparing a course
outline in "The Preparation of Instruction Aids" including all audio and
visual teaching aids.

A course outline in "Related Drawing" including strength of materials
is the summer project of Raymond W. Ramage, Drafting Instructor of North
High School, Binghamton.

Edward E. Roden, Supervisor of Industrial Teacher Training of the
State Education Department at Syracuse is developing a Teacher's Manual on
"Shop Safety". This is to be a supplementary bulletin to a book on "Accident
Prevention Education in School Shops" which Dr. Janes J. Jehring of the
faculty of the School of Industrial and Labor Relations, is in process of
writing.

GO, .I.:1LEY MILLER ANNOUNCES MICRO-FILM COLLECTION
OF COLLECTIVE BARGAINING AGREELENTS. 

July 22, 1948.
A microfilm record of collective bargaining agreements in the files

of the Bureau of Labor Statistics for the years 1941 through 1945 consisting
of 250 filmrolls has been obtained by the library of the New York State
School of Industrial and Labor Relations, J. Gormley Miller, Librarian,
announced today. These microfilm records of approximately 25,000 collective
agreements are accessible as one of the public services of the School to all
management, labor or public agencies interested in information in labor-
contracts. The School is now in the process of obtaining, in addition,
complete microfilm records of all New York State contracts from 1945 until
the present time. "It is the intention of the library to maintain a con-
tinuous record of all collective agreements in the state from 1945 on",
Miller stated.

The library, one of the outstanding collectiorsin the country despite
the fact that the New York State School of Industrial and Labor Relations
did not come into existence until 1945, now has approximately 7,500 catalogued
books, 4,500 books not yet catalogued, 3,800 federal, state and international
documents, 1,000 bound periodicals. Current material regularly received
includes 239 periodicals, 176 labor union journals, 54 press release services,
and 30 labor-management services. Microfilm files of 40 important labor
union journals have also been added to the collection. "The library, like
the microfilm record of collective agreements, is for the service of all
labor and management groups and the general public, and we urge•all persons
in the area engaged in the field of industrial and labor relations 1.,o take
advantage of what we have to offer", Librarian Miller said.

GENERAL AND VOCATIONAL ED66ATION LUST NOT BE FUSED, 
DR. DENNIS STATES

July 20, 1948.
General education and vocational education should not be fused,

Lindley H. Dennis of Washington, executive secretary of the American Vocation-
al Association, told a dinner meeting of the Vocational, Industrial, Technical
Arts Students Association in Willard Straight Hall Tuesday night.

Dennis said there is great danger of schools becoming too academic,



and that agriculture and home economics are already being cut down in some
systems.

"We must make people aware that through vocational education, many
students get a high school education who would Otherwise leave school,"
he averred. "'Phis is sound, realistic education meeting the everyday needs
of the people."

He declared that "-pm have no business taking up anybody's time unless
we have something useful and practical to offer people, and we might well
examine our schools in that light."

Dennis said federal aid to education could have passed Congress if
that aid had been earmarked for specific purposes rather than handed out in
a lump sum.

CONFERENCE ON TEACHING OF LABOR ECONOMICS
JILL BE HELD HERE AUGUST 25 - 31

An intensive one-week conference on the teaching of labor economics
will be held on the Cornell campus this summer, it was announced today. The
conference is sponsored by Cornell University, in cooperation with a committee
of the American. Economics Association.

Scheduled for August 25-31 by the School of Industrial and Labor
Relations at Cornell, the prngram is designed to provide mutual training of
college and university teachers of subjects related to labor problems, ac-
cording to Professor Martin P. Catherwood, Dean of the School. Six Cornell
professors and an equal number of distinguished teachers of labor subjects
from other institutions'will lead the sessions.

The August conference is the second of a series in the field of the
teaching of labor problems. The first teaching conference in this field
was held at the American University, Washington, last September. These
conferences reE,ult from the concern of the American Economic Association,
as represented by its committee, in the undergraduate teaching of economics
and the traiming of economists. Professor N. Arnold Tolles of Cornell is
chairman of the sub committee on the training of teachers.

The Cornell leaders of the teaching conference will include Vernon H.
Jensen, Philomena Marquardt, John W. LicConnell, Jean T. McKelvey, Royal E.
Liontgomery,'and Maurice F. Neufeld. Invited discussion leaders include
Frederick H. Narbisonund Jilliam F. Whyte, University of Chicago; Frank T.
deVyver, Duke University; Brother C. Justin, Manhattan College; Charles A.
Myers, Massachusetts Institute of Technology; Everett Hawkins, Et. Holyoke
College; Richard A. Lester, Princeton University; and Faith M. Williams,
U.S. Department of Labor.

Enrollment for the conference will be limited to those who can parti-
cipate frey around a conference table - about 40 persons. Applications1pwill be adc ted by Professor Tolles, conferende chairman, from college,
university and extension teachers of labor, personnel, human relations and
industrial relations subjects.
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FOR OUR INFORMATION 

F.O.I. appears biweekly from the Public
Relations Office, Room 25, for the information
of all faculty, staff, and students of-the New
York State School of Industrial and Labor
Relations, Cornell University. A Report of the
Joint Legislative Committee on Industrial and
Labor Conditions states, "The most satisfactory
human relationships are the product not of legal
compulsion but rather, of voluntary determination
among human beings to cooperate with one another."
In the same spirit, F.O.I. is dedicated to our
mutual understanding.

PROFESSOR TOLLES ANNOUNCES GENERAL PLAN OF CONFERENCE 
OF THE TEACHING OF ECONOMICS AUGUST,25-31 

Features of the 1948 Conferences on the Teaching of Economics to be held
at the School of Industrial and Labor Relations August 25-31 will include a
role-playing session by members of conference, a recorded demonstration of
an actual class interpreted by the instructor and discussed by the Confer-
ence and exhibits of teaching materials, Professor N. Arnold Tolles, Con-
ference Chairman, has announced.- - -

The Conference, held in cooperation with the American Economic Associa-
tion, will be under the leadership of six members of the 1947 Conference
held at American University, six members of the Cornell faculty, and a num-
ber of distinguished scholars in the field of labor economics. Conference
leaders at the present time include Professors John Thurber, Ralph Campbell,
Jean T. McKelvey, Philomena Marquardt, Milton Konvitz, Maurice Neufeld,
John LcConnell, Vernon Jensen and William Whyte of the ILR School staff, and
Clyde Summers of the University of Toledo, Brother C. Justin of Manhattan
College, Frederick H. Harbison of the University of Chicago, Richard A.
Lester of Princeton University, Charles A. Myers of the Massachusetts In-
stitute of Technology, and Faith M. Williams of the United Stated Department
of Labor.

Dr. Tolles who conducted last year's Conference at the American Univer-
sity in Washington and was largely responsible for the conception and
organization of the initial conference on the teaching of economics held at
American University in 1946, feels that although economists gather together
frequently for the discussion of new discoveries and even for the considera-
tion of methods of research, all too seldom do they consider their problems
and opportunities as teachers. "The influence of economists is quite often
much greater as teachers than as original authors", Tales stated, "and
economists have paid too little attention to the fascinating opportunities.
of subject matter, teaching material, and teaching method. The challenge
is to find ways of developing forward-reaching and inquiring minds among
the rising generation. To do this, the teacher must devote thought and
ima0mation not only to his subject, but also to ways .off` 	 the sub-
jedt to tcome alive/ in the minds of his students."
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Another unique feature of the conference, Tolles said, was that lead-
ing college teachers would be "talking with", not "talking td; a group
of younger teachers of economics.

SOOL IS HOST TO THE JOINT LEGISLATIVE COMMITTEE ON HOUSING 
AND MULTIPLE DWELLINGS, ITS STAFF, AND ADVISORY COMIITTEE

The School of Industrial and Labor Relations had the pleasure of
serving as host to the Joint Legislative Committee on Housing and Multiple
Dwellings Monday and Tuesday. Members of the Committee included Senator
MacNeil Mitchell, Chairman, Senator William Rosenblatt, Senator William
Bewley, and Alfred A. Lama. The two-day conference was relative to the
proposed establishment of the state-wide Multiple Dwelling Law. "We must
have state-wide standards for fire protection, sanitation, light and air
which will let people live decently and in goad health and safety," Senator
Mitchell declared at the close of the conference, "and we have made con-
siderable progress toward the framing of an adequate state, -wide law in-
suring our citizens of decent living quarters."

At the luncheon meeting Tuesday the Committee presented Dean Catherwood
with a beautiful portable radio for his fine hospitality, a fine dictionary
to Flo Stewart for her many kindnesses in arranging details of housing,
dining, and tours of campus and countryside, and cartons of cigarettes to
Phil Foltman, Bill Hosking and Dick Hanley for their splendid service as
guides and drivers during the stay of the Committee.

DR. KONVITZ CONDUCTS COLUMN IN "COMON GROUND"

In addition to editing the Industrial and Labor Relations Review,
writing articles for such magazines as the Harvard Law Review, and develop-
ing material for his course in "Labor Relations, Law and Legislation",
Professor Milton R. Konvitz for the past five years has been conducting a
column titled, "The Pursuit of Liberty" in a quarterly journal titled
"Common Ground" put out by the Common Council for American Unity. The
organization is dedicated to the dissolution of racial and religious mis-
understandings and the development of mutual understanding among all
Americans. The fall issue of the quarterly will contain an article by Dr.
Konvitz on "The DP Law and Discimination in Immigration".

The May issue of the Harvard Law Review contained a seven-page review
by Dr. Konvitz titled "A Free and. Responsible Press" in which he discusses
Hocking's "Freedom of the Press: A Framework of Principles" and Chaffee's
"Government and Mass Communication".

PROFESSOR BEACH PRAISES WORK OF SUMMER SESSION STUDENTS

Professor Kenneth C. Beach had this to say concerning the summer session
of 1948 which closes today: "The summer session program in the School of
Industrial and Labor Relations has been most successful. The increasing
number of mature and capable students who are taking work in the field of
Industrial Education and industrial and Labor Relations iAticates further
expansion of this program in order to more  fully meet the needs of these
students. It is to be hoped that those students who 'e completing their
work this summer will be able, as - a result of their experiences at Cornell,
to carry on.thcir work and advance to more important positions." •
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PROFESSOR MCCONNELL'S CLASS IN HUMAN RELATIONS
TURNS OUT FOREMEN'S MANUALS

Professor McConnell's class in "Human Relations in Industry", as one
of their projects for the course, turned out a number of supervisors'
and foremen's manuals. Titled, "Now Why in Hell Do You Suppose Those
Fellows Acted That Way?", the student-written, student-edited pamphlets
are excellently laid out, and worth the perusal of anyone interested in
the human relations field. Professor McConnell had his class work in teams
of four, thus giving the students the experience of group cooperation. The
material contained in the pamphlets is basic material on the understanding
of human behavior, and the pamphlets were designed to serve as a basis for
discussion at a training class of supervisors or foremen.

ILR TRIPLE-STEALERS JOIN CHICAGO CUBS & WHITE-SOX IN CELLAR

Despite the sensational ball playing of Professor Earl Brooks, Secretary
of the School, the ILR Triple-Stealers wound up in the basement of the
Phi Delta Kappa-School of Education League this summer. Until the final
game, the team managed to avoid the disaster which has befallen the Chicago
Cubs and White Sox due to the outstanding playing of Professor Brooks, the
skilled pitching of Berney Naas, the hard-hitting of Professor Kenneth
Beach, Professor John McConnell's great work at short-stop, the clever
managership of Harold "Durocher" Payne, the ardent support'of umpire
John Mangione, and the tremendous teamwork of such seasoned players as
Bill Jervis, Carleton Dwight, Wesley Ketchum, Cecil Boston, Carl Zeh, Ed
Tullock, Vernon Jensen, Sherman Meers, Phil Foltman, John Ankaney, James
Shenton, Robert Stutz, Edward Bogden and Kasimer Hipoliti

sinners of the League championship was the Eeacational Administration
Division, with the Agricultural School second, Guidance and Supervision
third, and ILR School fourth.

PROFESSOR NEUFELD TELLS OF REPORT ON ITALY AND GERM! NY

Professor and Mrs. Maurice Neufeld, visited- Governor Charles Poletti
in Elizabethtown last week. Professor Neufeld revealed some very inter-
esting things which Governor Poletti had to say about conditions in Europe.
Poletti had just returned from governmental duties in Rome, Paris/and
Frankfurt. Although Governor Poletti had, because of his position in LMG
in Italy, seen many bombed cities, he was completely shocked by the condi-
tion of Berlin which he described as one vast shambles. Governor Poletti
declared it was impossible to imagine where two million people lived within
the city. The former Governor of New York State also disclosed the fact
that when Togliatti was shot, the Commie newspaper headlines read,
"dall Street Plot" and"Togliatti Shot by Western Imperialism".

FOI - INDUSTRIAL ARTS DEFINED

"Industrial Arts is the study of practical arts, a form of non-voca-
tional education. It has for its purpose giving information about and
experience in the use of tools, materials and processes incident generally
to the home and the manufacturing industry".

SEE PAGE 15 FOR STORY ON VISITING FACULTY
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VITA BANQUET HONORS RAYMOND RADTKE DONALD SHUTTS ARNOLD LAMONT,
D. W. KI	 ,Ni ERNEST ,U Lt,IR

At a VITA banquet on Tuesday evening, August ,,10th, the industrial
education association of the School of Industrial and Labor Relttions
honored these men: Raymond Radtke, Donald Shutts, Arnold Lamont, D. W.
Kilby and Ernest Au Clair. These men are expected to complete require-
ments for graduate degrees this summer. The program featured Dr. A. L.
Winsor, Director of the School of Education of Cornell University as
guest speaker.

Dr. Winsor discussed the subject of professional ethics in the teaching
profession. He reviewed studies which have been made with respect to
desirable professional qualities in teachers and similar studies concerning
the qualities of importance in considering compensation paid teachers.

"While college administrators are in substantial agreement as to the
desirability of such traits as ability to inspire, to effectively instruct,
to demonstrate loyalty, the increments are usually based on degrees ob-
tained, years of service, and publications", Dr. Winsor stated.

He-urged teachers to professionally unite in professional associations
and set up standards which would control admission to the field as well
as separation of unqualified persons. This type of organization should
have standards for its profession even as the American Medical Association
sets up requirements for those becoming physicians.

He went on to point out that there is no right 4hich the teachers
enjoy which is in conflict with the interests of the students.

The program included a vocal solo by John V. !nkeney, piano selections
by Ellen Basler, vocal selections by Grace M. Turecan, a financial report
by Ernest Au Clair, a historian's report by Milton Lowens, and choral
numbers by John V. :nkeney, Carl L. Ferrara, Felician Foltman, William
Jervis, Gurden E. Jones, Grace M. Turecan, and Carl Zey.

Tribute was paid by the group to Professor Lynn Emerson, Professor
Kenneth Beach and Professor John Brophy for their hard work, enthusiasm,
and inspiration which resulted in VITA's most successful season.

VITA also honored those men who had served the organization either as
committee members or chairman. VITA summer session chairmen were Joseph
Dellapenta, Robert Lincoln, Burr Coe, Arnold Lamont, Carlton Durfey, and
Harold Payne. Committee members were as follows: Public Relations -
Cecil Ericson, Samuul Hordes, Edward Schneider; Recreation - Cecil Boston,
moues Shenton; /dvisory Committee - Donald Bird, Herman Blocic, Radha Das,
Joseph Dellapenta, Carlton Durfey, Felician Foltman, Harold Payne, Raymond
Prosser; Arrangements - Joseph Dellapenta; Music - Carl Zeh, Gurden Jones,
Carlton Durfey, Carl Ferrara, Harold Payne, John Lnkeney, Ellen Basler;
Research - Arnold Lamont, Donald Shutts, Milton Lowens; Athletics -
Harold Payne; Finance - Ernest Au Clair; History - Milton Lowens.

Special notice was given to Harold J. Steffen of the Design and
Publicity Committee for his remarkable art work in behalf of the organiza-
tion. He designed the "Last Round-up" posters you have seen on the School's
bulletin boards, and was responsible for the creation of the new official
VITA emblem.



–5–

WOMAN OF THE WEEK

(That you may better know other members of_the faculty, staff and student
body, each issue we present a thumbnail biography.)

The Joint Legislative Committee on Housing and Multiple Dwellings presented
Flo Stewart with a beautiful new dictionary as a token of appreciation for her
generous and thoughtful service to them during their stay at Cornell on Mondry
and Tuesday.

If Flo received a book for each time she went out of her way to arrange
things for the comfort and convenience of others, she would have a tremendous
library by now. When anybody in the School needs help, he sees Flo about it.

Brought up in Pine Bush, Flo graduated from Pine Bush High School. Flo's
father, who runs a lumber business, is Supervisor of Shawangunk. Flo showed
her talents for arranging and expediting early in life, as Treasurer of her
junior class and Secretary of her senior class in high school, as a star on
the basketball team, and as a staff writer for the school yearbook.

Following Albany Business College, she worked for Security Supply, Inc.
in Selkirk, then for the Civil Service Department of N. Y. State, then for
the N. Y. State War Council for 2 years. While a member of the stenographic
pool of the Department of Commerce, Flo did occasional stenographic work for
the Commissioner of Commerce. Commissioner Cathorwood found her work so
efficient and hor personality so likeable lie hired her as his secretary. She
has been Dean Catherwood t s secretary sincdecomber 1946.

Expediter and arranger, she can press a button, pull out a file, pick up
a phone, or write a note and immediately solve almost anyone's minor problems

DORIS STEVENSON WILL ATTEND WEDDING OF S. IVES TOMORROW

Doris Stevenson, Fiscal Officer, will attend the wedding of George Skinner
Ives, son of Senator Irving Ives, former Dean of the I&LR School, tomorrow.
George Skinner Ives, a law student at Cornell, will marry Barbara Turner of
Norwich* The ceremony will take place at'4:00 P.M. at Emmanuel Church in
Norwich, N. Y. There will be a reception following the wedding at Pheasant
Hill.

ROBERT STUTZ. OFF TO UNIVERSITY OF CONN. ASKS FOR F.O.I. BY MAIL

Robert Stutz left last week for Storrs where he will assume duties as
Associate Professor and Director of Extension of the Labor–Management Institute
at the University of Conn. fle requested that his name be added to the mailing
list of F.O.I.

Should any one of faculty, staff, or student body, leaving either on
vacation or pormanentlyi- desire F.O.I. mailed to them,-simply leave your-
address at tho Public Relations Office, Room 25, and F.O.I. will bo mailed
to you.
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PEOPLE ARE WONDERFUL DEPARTMENT

Mrs. Frances Reddick of the Extension Division mends her week-ends on
an Owens cruiser titled "The Tormentor." The cruiser, which sleeps 4, resides
in Freeman's Boathouse when not at sea. Mrs. Reddick, who hails from Ithaca,
will have been with the School a year on September 17th. Her husband, Mr.
Ruddick, is a contractor, and engaged at the moment in erecting a house on
Bryant Tract in the Eastwood Section. The 6-room house will be for sale when-
completed next month.

Dolores Karlsen, also of the Extension Division, completed the 600 cer-
tificates to bo awarded to last year's extension students in the record time
of two days on the vari-type. Miss Karlsen, of Willard, N. Y., attended
Ithaca College and Drexel Institute in Philadelphia.

Professor and Mrs. Tolles are serving as gardening consultants to Mr. and
Mrs. Kingston-. Ann, Secretary to Ralph Campbell, Director of Extension, did
a splendid job of reporting Professor Alpheus Smith's stirring speech at the
Plant Training Conference. Ann came cast from Pasadena to study at Russell
Sago College in Troy. Since her graduation in 1946, sho has been with the
I&LR School. Her husband, Albert Kingston,is studying vocational guidance
and personnel administration at Cornell's School of Education.

William Schaffrath of the Extension Division of the Institute of Industrial
and Labor Relations at the University of Illinois, visited the School on
August 5, conferring with Professors Arnold Hanson,and Ralph Campbell. Dr.
Phillips Bradley, former Secretary of the I&LR School, heads the'Institute
at Illinois.

Professor Earl Brooks, Secretary of the School and one of the School's
star baseball players, has just acquired a beautiful new green Pontiac.
Professor Brooks, who has a genius for getting things quietly and efficiently
accomplished, has bocn unable, however, in the past 12 months, to accomplish
the miracle of finding a purchasable house. Anyone seeking counsel on houses,
farms, lots or new construction, would do well to see him. Professor Brooks'
extended explorations have given him a first-hand knowledge of every house on
sale in this area.

'Ernest Bulow has finished the rough draft of his Master's thesis on
"Industrial Relations of the Todd Co. in Rochester." Last year Bulow assisted
Professor McConnell in his classes in "Social Security" and "Protective
Legislation."

Janet Cutting Feldman, former graduate student, is now Research Director
for the Newspaper Guild of New York City.

, Mrs. Dora Fawcett leaves today for a three weeks trip to the west coast,
She will spend much of he_ t.,time in theme_ 	 Angeles aka visiting-her uncle,-
and aunt, She will stop at Yellowstone' Para on her way-tiack,



Mrs. Dora Fawcett received the following card from Professor Joan
McKelvey, The card was from Monomsha - By-the-Sea, Martha's Vineyard Island,
Mass. Professor McKelvey writes:

"Dear Mrs, F. -- The 1st lap of our journey is over and we arc basking
in the sun, ocean, and air, net to mention lobsters, This island is
very picturesque and unspoiled by commercialism. I hope California
will treat you equally well. Best wishes,

Joan McKelvey"

Phyllis Krasilovsky writes Professor Neufeld and Dora Faucett from
Anchorage, Alaska:

What do I think of Alaska? (excluding Anchorage, of course) I think
it's a marvelous country full of opportunities for the patient and the coura-
geous. It is a beautiful country and the majority of people are warm and
generous and intelligent. But most outstanding, they are constructive ...
rather than armchair idealistis, and that is a good thing for a new country.
When we went driving last Sunday we saw scores of families working on their
houses -- little children, old men, and old women -- all working to BUILD
... The best Alaska we found was outside of Fairbanks when we stayed for
several days with Mr. Koonz and his family. Mr. K. was the Alaskan who had
lunch with us when he visited Cornell for Farm and Home Week. While he was
"outside" he raised $100,000 from such men as Rockefeller and Marshall Field
to build a meat packing industry for Alaska. This is a good thing for all
meat is doubled in price when it must be flown in from Seattle. He also got
the Senate to grant permission to homesteaders to clear their land by use of
army machinery, This was also a wonderful thing since it will induce new
settlers to come here, (He was formerly a dairy farmer in New York State but
was forced to sell out when milk went down to 30 a quart ... Mr. K. wined us
and dined us and housed us for 4 days -- and filled us with good talk ...
Please remember me to who's left. Best wishes from

Bill and Phyllis Krasilovsky."

Professor Robert Harry Ferguson, who taught "Business and Industrial
History" this.summer, is co-author with Harry Elmer Barnes and Omen M. Reudi
of a book titled "The American Way of Life", published by Prentice-Hall. He
has had about as varied a life as a man 31 could possibly have had, working
as production worker in a plastic factory, reporting on a city newspaper,
serving as airplane mechanic and electrical specialist for the Army Air Force
during the war until the War Department discovered his other talents and made
him a Statistical Control Officer. For his work in the war he was awarded the
Army Commendation Ribbon.

Dean Catherwood now drives a beautiful new Pontiac bearing the license
number MP 3.

Mildred Bormas loaves Sunday for New York City to collect material for her
thesis on carective bargaining by employees of social service agencies. Mrs. B.
got her B.A. degree in social soionce from Queens College in N.Y.C. It was there
she met her husband, Steve Bermas, now studing law at Cornell. Stove .•
studied 2 years in the ILR School before taking up law. When he finishes in 2
yrs. he hopes to find himself a place in the field of labor law -- and Mildred
with an MS in Collective Bargaining will be well qualified to . assist him as a
Research Associate.



Professor Arnold Hanson was in Albany and Schenectady visiting employers
and overseeing placement developments Wednesday and Thursday. He returned
last night.

Katheryn Renck visited Washington last week in connection with the
summer-work training program and is in New York this week, interviewing
employers and handling other placement duties. James Campbell is working
with her in the New York area.

Professor Eleanor Emerson, on vacation, was here visiting this week.
From August 15th until the 28th she will take a leading part in supervising
the Teachers' Training Institute of the Hudson Shore Labor School at West
Park, N. Y.

Doris Sutton resumed duties Monday after a two-week vacation which took
her to New York City, Albany, Old Lyme, Conn., Milford and New Rochelle.
Although she arrived home last Thursday night in the midst'of a deluge, she
stated she had a wonderful time visiting many friends.

Sabra Baker, library assistant, is studying mechanical engineering.
An amazing girl, she has a private pilot's license, flies every Sunday, and
is now looking for a parachute in order that she may undertake a jump. Last
week, her plane, 30 feet off the ground, hit power wires and damaged the
plane, but fortunately for Sabra and the School of I&LR, pilot was unharmed.
Friday and Saturday, July 30th and 31st, to keep life interesting while not
flying, she played the feminine lead in one of the Willard Straight program
of one-acts, and according to critics, did a truly splendid job.

Shirley Kellog left on a week's vacation August 8th. She will spend
the week at Seneca Lake.

Ellen Basler received rave notices for her piano performance at the
VITA banquet this Tuesday evening. Miss Basler, who has done considerable
radio work, not only plays semi-classical and popular music beautifully but
can play any number requested by ear.

Professors Effey Riley and Ralph Campbell were guests of honor at the
convention of the-New York State Federation of Labor in New York City last
week. Dean Catherwood was a guest speaker; further information concerning
his address appears in the News Release section.

Ethylene Lewis, Secretary to Dr. Konvitz, will take a week off beginning
Monday. She hopes to mend the week reading Inside U.S.A.,. The Legend of
Henry Ford and All Manner of Men by Malcolm Ross, the story of the FEPC.
Hailing from Mississippi, Mrs. Lewis attended Tougaloo College majoring in
home economics. During tho war she worked for 4 years in the Census Bureau,
Department of Commerce. Her husband, Walter Lewis, will finish law school
in February.

Professors Leonard Adams and James Jehring are on vacation until Sept. 1st.
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Professor John Thurber will take a wook's vacation following summer
session but will return to participate in the Conference on the Teaching of
Labor Economics opening August 25th.

Professor Alpheus Smith is on vacation until September 1st. Ho began
his vacation by having to substitute on one-day notice for Michael Young,
Research Director of tho British Labor Party, scheduled as guest lecturer
on the Summer Session Lecturo Program, August 2. He has since boon sent
600 Extension Certificates to be signed in his spare time, and the Public
Relations office has asked him to correct and check the stenographic copy
of his Address before the Plant Training Directors Conference. It may well
be that in desperation Smith will return to his desk in order to rest up.

The following letter was addressed to the staff of the I&LR School by
Norma Weatherby, Mr. Miller's retired secretary. Writing from Port Angeles,
Washington, on July 26th, she said:

"Hye -- Pacific N'west is most beautiful place in the U.S.A.! Had a
grand trip out and are planning to come back via Oregon! Everyone
insists we Boo Oregon (as Ken Beach said!)

Certainly appreciated the gay party and lovely pin -- and Effey's
M. 0-ing1:1 Hello to everyone in I&LR -- will see you all soon.

Norma."

Among the recent distinguished visitors of the School was Ernest E.
McMahon, Director of Alumni Relations at Rutgers University. McMahon dropped
in on Friday, July 30th to see his old classmate and friend Ralph Campbell,
Director of Extension. McMahon, prior to his promotion to the job of Alumni.
Director entailing relations with some 26,000 alumni, was Doan of University
College at Rutgers and as Dean had supervision over Rutgor's Labor-Management
Institute. Professor Campbell and McMahon were classmatos at Rutgers together,
wore both on the student council and varsity debating team. McMahon also
managed the Rutgors track team and Ralph was the star sprinter on tho samo
team. Later both served as Director of Public Relations for Rutgers and both
wore Asst. Adjutant Generals in the 1st Army during the war.

Professor Philomena Marquardt returned August 3rd from a six-weeks vaca-
tion in the far west. Accompanied by two friends, she drove to California by
way of Grand Canyon, Mesa Virdi, Taos, New Mexico, Santa Fe, Flagstad where
they saw an Indian Pow-wow, Bryce Canyon, and Boulder. Arriving at Los Angeles,
they toured up the coast to Sequoia, Monterey, Carmcl, and San Francisco.
Professor Marquardt flew from San Francisco to Chicago, then visited her home
in Urbana, Illinois. It was.in Urbana that Professor Marquardt got her B.A.
and M.A. degrees from the University of Illinois.

Ardemis Kouzian's mother and father visited her last week from Detroit.

V̀ivian Nicander, Editorial Assistant; has just had her Master's thesis
approved by the English Department. The thesis, titled "Will Rogers Wrote",
is an analysis of his humor.
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Madeline Grover will take a three-week vacation August 23. She will
spend the first week in Bloomsburg, Penn. visiting a friend and the second
week, will drive with several others to the Thousand Islands on the St.
Lawrence.

Professor Lynn Emerson, one of the hardest working men on this or any
other campus in the U.S.A., not only supervised the Plant Training Directors
,Conference but at the same time held an 8 o'clock class in "Administration
of Industrial Education" and a "curriculum Workshop" from 9 to 4. Rumor
has it he will soon get away for some well-earned fishing.,

/ Phil Foltman, graduate assistant working on his Ph.D., is busy turning
out the "Phi Kappa Delta Schroll", a newspaper of the honorary educational
society for men. Phil is editor of the summer issue. The paper, which
appears once each term, will appear the third week of August and will be
mailed to 700. Following its appearance, Foltman plans to take a 2-week
vacation in Saratoga.

Robert Risley, former employer of General Electric and a graduate of
Union College, is a graduate assistant working toward an M.S. degree.

Professor Kenneth Beach spent two days fishing at Massona two weeks
ago. He left here at 1 o'clock in the afternoon and by 6 was busy fishing.
This minor miracle was accomplished by that 20th century wonder -- the
airplane. Asked if he had any luck, Beach replied that the less said about
the number of fish caught the better. He didn't mean to suggest by this
remark, that he'd overcaught the limit.

Professor Effcy Riley is off on vacation to Rochester to decorate a
friend's office. She will then proceed to Now York City to visit friends,
after that will motor to Canada where she plans to go fishing in the St.
Lawrence.

Berney Naas, star baseball player and Assistant Librarian, returned
August 2 from a fishing expedition on the St. Lawrence. He stated that he
caught "a couple of hundred fish° in the vicinity of the Thousand Islands,
"but they weren't very big and we must have thrown a hundred back." When
Gormley Miller, Head Librarian, doubled up at this statement, Naas protested,
',But it's all true. I shouod have taken a camera." -- Naas is now off to
Lake Delaware to visit friends. He will then motor through northern Wisconsin
and Canada, returning to School September 1st.

Lola Sorenson, Professor Philomcna Marquardt's assistant, leaves for
California tomorrow with her husband Neil, a mechanical engineer pursuing
studios at Cornell. Mrs. Sorenson received high praise from Professor
Marquardt for the wonderful filing work she has done. Mrs. Sorenson was also
responsible for the fine typing job of F.O.I. the first two issues. -- The
Sorensons, both from Norway, will visit Yellowstone Park, Denver and Los Angeles.
They will return in 6 weeks when the fall term starts.

Professor Beach will guest lecture and teach later this summer at
Bradley University, Peoria, Illinois.

Anne Dimock returned from vacation July 30th. She spent it in
Massachusetts visiting relatives.



NEdS RELEASES

DEAN CATHERi'OOD DECLARES COLLEGES MUST NO
LONGER  BE CAMPUS-DjUND 

Aug. 4, 1948
Speaking before the convention of the New York State Federation of

Labor in New York City Tuesday night, Dean M. P. Catherwood of the School
of Industrial and Labor Relations at Cornell declared that colleges must
no longer be campus-bound but must meet the needs of the people wherever
they are.

"The idea of a school which meets the needs of the people, which offers
instruction at their request, and which goes into the field to render ser-
vice directly to the people is an American concept of education," Dean
Catherwood stated.

Dean Catherwood praised organized labor's efforts in behalf of educa-
tion and thanked the Federation for its assistance in developing the school's
extension program throughout the state last year. The adult education pro+.
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School of Industrial and Labor Relations sought to maintain the highest
possible degree of flexibility in its academic program and in its admis-
sion policy in order to meet the educational needs of both labor, manage..
ment and the general public.

"Every day our scientific advances make human relations in industry
more complicated," Dean Catherwood continued. "We have harnessed nature,
but in terms of human relations, we have far to go; it is lack of under-
standing and lack of scientific approach to basic human problems, which,
more than anything else, results in industrial friction and strife,
Through education - education of students - and education of adults al-
ready working in the field - we must push forward the frontiers of human
relations and establish the foundations for greater areas for common
understanding between labor, management, and the general public."

DR. MILTON C. TOaNER SPEAKS BEFORE VITA ON WORKER MORALE 
Aug. 4, 1948

Worker morale "has a tremendous effect on production," Dr.. Wilton
C. Towner, director of training at the Carrier Corporation of Syracuse,
told a dinner meeting of VITA Tuesday night.

He addressed the association of Cornell industrial education students
in dillard Straight Hall.

Employees must be shown the interrelation of each job and the flow of
the entire production, Dr. Towner said, As an example, he cited an ex-
perience in the Carrier plant where rejection of compressors reached 42
por cent, a figure that dropped to 3.7 per cent after a 12-week training
program. A similar program in another department saved the corporation
18,000 in one year.

Dr. Towner criticized tests often given job candidates, saying these
tests aro too academic and "schoolishl A:Kell-rounded high school gradu-
ate is preferable to a specialist, he said,
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DR. TAYLOR GIVEN FIRST INDUSTRIAL
PSYCHIATRY FhLLOKSHIP IN SCHOOL

Lug. 5, 1948
Dr. Graham Taylor of the Allan Memorial Institute of Psychiatry,

Montreal, has been selected as the first industrial psychiatry fellow
in the School of Industrial and Labor Relations at Cornell.

Dean M. P. Catherwood said the fellowship is part of the school's
new program to train psychiatrists for the industrial project, originated
by Dr. Alexander H. Leighton, Cornell psychiatrist, is supported by a
grant from the Carnegie Corporation.

Dr. Taylor will begin a 2-year program at the school in September.
He will divide his time during the fellowship between studies and research
on the campus and first-hand investigations in industrial plants.

Dr. Taylor, 29, and a native of Canada, is studying at Allan Memorial
Institute under Dr. D. Ewen Cameron. He was graduated from YoGill in 1939
and took his M. D. there in 1943. He later served a rotating internship
in Montreal hospitals before joining the Royal Canadian Navy. He has made
studios of industrial problems as part of his work at the Allan Memorial
Institute.

FAOFESSOR TOLLES EXPLIINS ECONOMIC PRINCIPLES
MHIND OUR PEESENT IHLIITIONIRY PERIOD

July 29, 1948
Both management and labor should understand that the present inflation

is an economic trend caused outside and above the plant level and can't be
cured within the plant. Prof.,JArnold Tolles of the School of Industrial
and Labor Relations said Wednesday at Cornell.

Professor Tolles spoke on "The Need for Economic Understanding" at the
first session of the second annual Conference of Plant Training Directors
continuing through Friday afternoon.

It's unfortunately inevitable in an inflationary period, said Professor
Tolles, that wages will always lag behind price because prices can change
overnight whereas. wages can only change through renegotiation, usually
once a year. He called the new General rotors formula (based on cost-of-
living statistics) statesmanlike on the part of both management and labor.

Professor Tolles listed things which have not caused this inflation:
Politics, deficiency in production, and foreign relief - only 2 per cent
of the national income going for this.

Causes Listed
The inflation is caused by these facts, the speaker declared: Deferred

desire to buy, deficit financing of the government customary during a
great war, lack of moral support of the imerican people fbr price control,
abandonment of consumer credit controls, and tax reduction.

Answering the question, "Now what can we do?" the speaker advocated
control of credit, increase of the federal surplus, and bringing of wages
more in line with prices.

Allen B. Gates, Eastman Kodak director of plant training, Rochester,
said courses in industrial education for plant supervisors there aimed to
implant an understanding of the nature of business in a free economy and
each individual's part in it. The course also teaches better understanding
of human relations, that men may live and work in harmony, he said.
Program's Purpose 

dilliam Hachaver, assistant training director at Johnson & Johnson,'
New Brunswick, N.J., said the purpose of the training program there is to
give each individUal a better understanding of his place in the company and
the economic system.



The New York State Industrial Training Council, a new organization,
was inaugurated at a luncheon in Willard Straight. Frank H. Welsh, Jr.,

O
head of the division of general and vocational of International Business

 Machines, Endicott, is chairman.

40 LEIDERS IN PUNT TRAINING
HOLD CONFERENCE AT CORNELL

July 28, 1948
More than 40 leaders in the plant training field attended the opening

session of the second annual Conference of Plant Training Directors at
Cornell today.

The conference opened with an address on "The Need,for Economic Under-
standing" by N. :.rnold Tolles, professor of industrial and labor relations.

Allen B. Gates, director of training at the Eastman Kodak Company,
Rochester, and William Machaver, assistant training director of Johnson
and Johnson, New Brunswick, N.J., reported experiences in handling training
programs on industrial economics.

The conference was planned and sapervised'by Prof. Lynn A. Emerson of
the School of Industrial and Labor Relations. The theme is "Developing
Understanding of Basic Industrial Economics."

Chairman of Thursday's session will be Earl McConnell, director of
training for Bausch and Lomb Optical Company of Rochester. Reports on train-
ing programs in industrial economics will be given in the morning. A lunch-
eon of New York State Industrial Training Council will follow in Willard
Straight Hall, with Frank H. Welsh, Jr., head of the General and Vocational
Division of International Business Machines Corporation, Endicott, as chair-
man.

Afternoon discussions on the subject of "Wages-Profits-Prices" will
present both management and labor points of view. The discussion group
on management's point of view will be moderated by James W. Chapman, super-
visor of training of ANSCO, Binghamton, Dean Neil Carothers, of the School
of Business Administration of Lehigh University will be the principal speak-
er. The group discussion on the union point of view will have as chair-
man Charles T. Schrage, employment engineer of the New York Telephone Com-
pany. Morris IushewitZ, research director of the New York State CIO Coun-
cil, will present the union position.

Friday's activities will be under the direction of Milton C. Towner,
director of training, Carrier Corporation of Syracuse. Sterling a. Mudge,
training supervisor of Socony-Vacuum Oil Company of New York will serve as
panel leader of a discussion,of the subject, "Analysis and Appraisal of
Materials and Methods Presented During the Conference."

The closing address of the 3-day conference will be given by Prof.
Alpheus W. Smith of the School of Industrial and Labor Relations on "More
News of Life."

DA'TGER CITED IN BREAKING ECONOMIC LAW
July 30, 1948

Economic laws can't be broken, as has been done here and all over the
world, without disastrous consequences, Dean Neil Carothers of the School
of Business Aministration at Lehigh University said Thursday at Cornell.

Dean Carothers spoke in Willard Straight before the second annual
Plant Training Directors Conference closing a 3-day session this afternoon.
his subject was "Interpreting Wages, Profits, and Prices." The conference
was sponsored by the School of Industrial and Labor Relations.

Supply and demand must determine wages, which should not be arbitrar-
ily hiked up by persuasion, intimidation or force, Dean Carothers warned.



.
Disturbing the automatic direction of enterprise and the basic principles
of supply and demand will set up a false situation that eventually will0 result in economic chaos, he declared.

Morris Iushewitz, research director of the State CIO Council, spoke
on the same subject. He said bcth management and labor should use such an
objective center of information as the School of Industrial and Labor Rela-
tions.
Labor's Work Praised

The efforts of labor, Iushewitz stated, have promoted higher standards
of living for America equally as much as it has increased efficiency in
production. He pleaded for a program for a better America; 75 cents mini-
mum-wage, 35-hour week once production is again on a competitive basis,
bettor health and medical service, and better educational opportunities.

PLANT TR:INING CONFERENCE COMES TO CONCLUSIONS
July 31, 1948

panel discussion Friday wound up the 3-day second annual Plant
Training Directors Conference in Willard Straight Hall sponsored by the
School of Industrial and Labor Relations at Cornell.

Alpheus W. Smith , professor of industrial and labor relations, gave
an inspirational address on the theme, "More News of Life".

Conclusions of the conference were brought out by the panel. Consensus
was that in a program for economic training, thousands of individuals rather
than of groups must be changed; that individual employes must have a chance
to express themselves and their needs; that the machinery for putting across
such a program must be minimized, that a two-way communications system be-
tween management and labor should be established, and that workers must do
their own thinking.
New Council Meets 

First official meeting of the new Industrial Training Council of New
York State was held Thursday noon with Frank Welsh Jr., of the International
Business Machines Corporation, Endicott, as chairman.

The new constitution, chiefly written by Milton C. Towner, director
of training at the Carrier Corporation,in Syracuse, was presented.

Objectives of the council are to go into the problems of industrial
training on a round table basis to assist by consultation or advice edu-
cational institutions interested in the industrial training field, to pro-
vide members with current information on training methods, to confer with
other organizations in the industrial training field, and to advance the
cause of industrial training as a profession.
Support Appreciated

The next meeting will be in Syracuse about Oct. 15 at the invitation
of Towner. The council will meet quarterly and will hold its annual meet-
ing at Cornell in conjunction with the Plant Training Directors Conference.

Towner expressed appreciation for support in forming the council to
M. P. Catherwood, dean of the School of Industrial and Labor Relations;
Prof. Lynn Emerson, head of industrial education program at the school, and
Prof. John Brophy.

LATIN AMERICA RED DANGER
- MINIMIZED BY LLOYD LEZOTTE

July 28, 1948
There is little danger of communism in Latin America now, the church

and the army acting as stabilizing forces, Lloyd A. LeZotte said Tuesday
evening at Cornell.
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The speaker, who is with the Institute of Inter-American Affairs in
dashington, addressed a dinner meeting of VITA, the organization for in-
dustrial education students at the university. LeZotte has spent 24 years

dp outside the United States, and recently returned from Brazil.
Before the war, there were 670 schools run by Germany, 58 by Italy,

and 134 by Japan in Latin AmeK:ica for indoctrination, LeZotte said. Russia'
now has schools in Cuba, Colombia, Brazil and Mexico to train residents for
Communist work there, he observed.

LeZotte explained that the United States is sponsoring in Latin America
a program which is in itself a buffer against communism and which has two
objectives: Closer cooperation between the Americans and helping those
countries help themselves, and furthering U. S. commercial interests by
building up good will.

In 1943, he said, Sumner Welles made commitments to the southern repub-
lics in the fields of public health, sanitation and food. It soon developed
that these could not Irogress without education, so the government set up
technical schools there. In Brazil; for instance, the United States con-
tributed $80,000, while the Brazilian government gave Q1,500,000 toward the
program, he said.

THE KRASILOVSKY'S MAKE
THE NEW YORK TIMES 
(reprinted from the NEW YORK TIMES)
ANCHORAGE, Alaska, July 24 (UP)
An Ithaca, N.Y., couple has reached here after a 5,000-mile trip from New

York to Anchorage via the Alcan Highway in a midget automobile. William
Krasilovsky, Cornell University law student and his wife, Phyllis, said
their major expense for the long trip was the i160 they spent for gasoline.

?	 * * * * - * * * • * - * - * - * *

COURSES OF VISITING PROFESSORS PROVE POPULAR

Students have expressed considerable enthusiasm for the courses offered
by visiting faculty this summer. Dr. Albert Jochen, Director of the Middle-
sex County Vocational Schools in New Jersey, taught "Public Relations in
Industrial Education" and "Current Problems in Industrial Educ ation". In
"Current Problems of Industrial Education", the eventual conclusion of the
seminar was that the three most vital problems of industrial education were,
in order: IL.: Place of Vocational Education in American Education, Present
Trends of Vocational Education, and Apprentice Training - Present and Future.
Apprentices have increased over 500% because of the GI Bill which allows
subsistence while on apprentice training.

John Mangione, Principal of the Machine and Metal Trades High, taught
courses in "Teaching Methods for Technical Subjects" and "Supervision of
Industrial Education". One of the outstanding features of his course was
the assignment requiring each student to prepare a lesson plan and conduct
a half hour instructional session before the class. The student-teacher's
methods were then discussed and analyzed.

G. Wesley Ketcham, who is Supervisor of Industrial Arts Education for
the State of Connecticut, in his "Seminar in Research Practices" has been
examining and studying M.A. and Ph.D. theses from all over the country,
analyzing the techniques and aids employed in getting source information for
doing research problems. His course in "Contemporary Industrial Arts
Education in the United States" was a study of outstanding programs and
practices used and new trends developing in various areas throughout the
country,'
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F.O.I. appears bi-weekly from the Public
Aelations Office, Aoom 6, for the information
of all faculty, staff, and students of the flew
York State School of Industrial and Labor
Aelations, Cornell University. A Report of the
Joint Le„„islative Committee on Industrial and
Labor Conditions states,, "The most satisfactory
human relationships are the -. Product not of legal
compulsion but rather, of voluntary deternination
among human beings to coo perate wit' one another."
In the sane spirit, F.O.I. is dedicated to our
mutual understanding.

P OF /2,0' TOLL,I OP .'" COI TF -TLITC Oil 7-41C LTG
OFI;CGI TOIIIUS TOAY

"Labor and industrial relations are fast becoling the most copular
college subjects," Professor ra. Arnold Tolles observed today (August 25th)
in oiJening the Second Annual Conference on the Teaching of Labor :economics at
Cornell University.

Fifty college teachers of all ranks iron 21 colleges and universities
will train each other during this seven-day conference at the Yew York State

_pool of Industrial and Labor Aelations of Cornell University in Ithaca,
ow York.

"This student interest in labor subjects emphasises the importance of
this, L,athering of outstanding college teachers in this field of learning,"
Professor Mlles continued. Very few college teachers Have been able to
take the time to consider how to train their students effectively. Good
teachin• , is as imoortant as good' r'research for the good society-."

"This conference is not assembled to listen to lectures nor to pass any
resolutions," Professor riolles stated. "It is designed to provide an
occasion for the mutual education of teachers of labor subjects. Ue must
learn to teach the way we learn anything else -- by doing something about
it ourselves."

Leaders of the conference sessions include Professor Frederick Harbison
of the University of Chicago; iverett ::awkins of 'bunt Holyoke College;
ichard Lester of Princeton; Charles iiyers of liassachusetts Institute of

Technolor;y; U. F. SpafLor: of Rennselaer Polytechnic Institute, Troy, ITew
:crk; Clyde Summers of the University of Toledo; Brother Justin of
Manhattan College and Dr. Faith - alliams of the U. S. Dureau of Labor
Statistics. The eight Cornell professors who will narticipate as discussion
leaders are: Professors 2‘alph Campbell, Tilton ::onvitz, Vernon Jensen,
Flilo lona liarquardt, Jean T. 1:cKelvey, John 1,cConnell, :laurice Heufeld, and
William Foote :;71,:s,rte. Professor Tolls is serving as Chairman of the twelve
!general sessions of the conference.

Conference members have cone to the Cornell cam?us for this conference
from: Blackburn College, Carlinville, Illinois; Champlain College,
'laYcsburg, ;Tow work; Crown :eights School, Brooklyn, :low :ork;
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Institue, Philadelphia, Pennsylvania; Elmira College, Elmira, New York;
Illinois College, Jacksonville, Illinois; Indiana University, Bloomington,
Ind.ana; Ithaca College, Ithaca, New York; Lafayette College, Easton,
Penno:lvania; New School for Social Research, New York City; Rochester,
Testitute of Technology, Rochester, New York; Roosevelt College, Chicago,
Illinois; Rosary College, River Forest, Illinois; Rutgers University,
Trenton, New Jersey; St. Louis University, St.-Louis, Mo.; Syracuse
Universit,y, Syracuse, :Jew York; Triple Cities College, Endicott, New York;
Union College, Schenectady, New 'fork; Universite Laval, Quebec, Canada;
Univaesity of Pen	 nnnsylvania, Philadelphia, Pennsylvania.

Lost of each general session will be devoted to the questions, problems
and si141estione of individual conference members, At the start of each session,
two or three discussion leaders will indicate their personal views as to the
subject of discussion. These subjects will include Collective Bargaining,
Heman	 ';'ages, Employment and Productivity, Labor Law, Social Security,
the Historical Approach, Personnel Management and International Aspects of
Labor Problems.

Special features of the conference will lea-round-tables, films and role
ela7ing. At the round-table sessions, small groups with sinflaa.- interests
will give intensive study to the teaching materials and methods that have
proved most effective. One of these round-tables will deal with adult and
extension teaching of labor subjects. The filMo to be cehibited have been
chosen by the conference members themselves from a broad collection at the
Industrial and Labor Relations School. A recorded ea-ueple of role-playing by
.tudents in a class in Collective Dargaining will be heard by the conference
and the conference members themselves will participate in a relp7playing
session of their own.

As a basis for discussion, conference members have before them a digest
of the First Conference on the Teaching of Labor Economics in Nashington, D.C.,
6eptaaber 3rd to 9th, 1947. Professor Tolles, now at Cornell, organized this
first conference when he was on the staff of the American University. These
trainin;e, conferences were stimulated by a Cmunittee of the American Economics
Association, under the leadership of Professor Horace Taylor of Columbia
University..

GOI'LLY 	 KiiI01:liCIS	 LIB:L.43Z COLLECTIff

Cormly biller, Librarian of the Yew 'fork Steto School of Industrial and
Labor Relations at Cornell University, has announce( the acquisition of the
I. L, hubinow collection of books, periodicals, pamphlets, archf.ves, and
-personal coereePoedence on social security. I;i. aubinow and. Abraham Epstein
wee( the tiro great pioneers in the field of social security. The Rubinow
collection comprises ageroximately 400 books plus innumerable pamphlets,
surveys, special reports, and letters on old-age security, unemployment in-
surance, and health benefits.	 •.

Professor Milton a. Konvitz of the School o • 1 • dustrial and Labor _le-
latIoes c=ressee satisfaction over the fact that the collection might be added
to the archives of Dr, John B. Andrews and of the American Association for Labor
Legislation which the .:,chool acquired last year. 	 2ubinow, Abraham
esteie, and ix. John B. Andrews arc among the great names in the field of



faboe legislation, Professor Konvitz declared, "and the Rubinow archives and
coil( etion of uritj.ngs, together with the archiveh of Dr. John D. Andrews-
anc. 0 2 the American Association for Labor Legislation form a significant
nucleus around which the School of Industrial and Labor *Relations hopes to
build a lceding collection of materials relating to American labor :history
and- the development of protective legislation."

PROP:10,1,4;.,TSUT IS ;ITIiiG

71-fiISIRV: O LADOR i'LLATIONS I HCC-Fsil.e.ROUS 117;TAL3 INDUSTRY"

Professor Verene Jensen returned recently from a trip to '.Tashington
'hero he. was carrying on research at the Library of the Department of Labor
an 6. in the .rational Archives. The ArCiUVCS is a depository of all Lovernment
eeee.e. e.	 this sumer, and prior to his ic-Ishington investigations,
Profeseor Tensen was gathering material at the headeuartees of the Inter-
national Union of Mine, and Smelter 7.7ork.rs of the C.I.O. Chicaeo.
All thie labor is in preparation for a book which Professor Jensen hopes to
coeel etc within the year on the subj ect "The History of Labor 'Iclations in
Non-Ferrous hetals Industry". A substantial portion of the book is already
Ire ittene

Professor Jensen spent the summers of '46 and 147 gathering background
material for the book in Arizona, Utah, Colorado, liontana, California, and
hvada. The wealth of fascinating stories concerning early days in hard
rock mining in the west which Professor Jensen has gathered would make material

a dozen thrilling novels. It may well be that when Professor Jensen has
eeleted his history, he shall feel compelled to write a novel on the subject.

	  20SKI :GS IITITIAT  L-LZEAACH P3.0J4T ,Lj GEIT:VA 

'anion Hoskings, until recently a graduate assistant of the School, newly
appointed instructor in industrial and labor relations at i:obart College, has
initiated a research project to cleteredne the state of business conditions
in the city of Geneva at the present time. The Chamber of Commerce is
cooperating with Hoskings and students of Hobart are aiding in the research.
Existing conditions of industry in the city will be compared with conditions
of previous years.

Paoy : L; Ole I:ID:7'E SPEAKS 014 Yeiee 	 OUR .;7:CU

Professor William Foote -:thyte was interviewed over WHCU Tuesday evening
tatzust lOth on the concluding progreee of the series 'Miat I s New In Science".

Asked whether science could solve industrial strife, `.1h3Tte replied that
the scientific approach to human relations problems could clear up many
difficulties. However, each individual situation called for new analysis and
different treatment, Whyte declared.

In answer to the question "How do you attack -such problems?" Whyte stated
that large problems must first be broken down into smaller parts. "To deter-
Ill:1C these smaller difficulties which contribute to the larger problem, you
must enter the field as an observer-participant "," Whyte said, He went on to
• •int out that one of the most frequent bottlenecks in human relations was

k of a two-way coraeunication system.
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•
DlAi PL J4 	 kiT'IUAL ilzusTaiAL SURTIVISO7'S'

k..171;.-ICE AT TM TATITERS'ITY OF 	 FILPSHIRE

Dean 1.P. '..;atherwood will speak on September 11th before the Third
Annual Industrial Supervisors' Conference at the University of liew :0.1-1.1;shire

He is scheduled to ;zive a half-hour address o the 1000 super-

. viso l's ereected to attend on the subject: "Laws Alone Cannot L.iprove
Hunan lelatiens".

	

'i:DKED TO	 TT--T	 YO''; C.;YAT' C Tr1-1	 COUICIL

Professor Ralph. Oce-ipbell, Director of.xtension, has been askeC to
serve on the Field. Service Co•mittee of the •.Tew Jork State Citizens Council.
The Council is co. corned ■.:ith the develo pment of communities and. community
loadce'shin. President hdxaiuid 'E. Day of Cornell University is I'r_sident, of
the Council. Doan	 Catherweod. servedn the Council's Advisory Coueittee
while 06..a.lissioner of ConJerce.

The Field Service Couinittoe on which Professor Campbell will serve will
seek moans for making the most effective use of resources available to
corn-Amities within Hew York State,

Professor Campbell will attend the Council' s 4th Annual Institute of
Coff.unity Leadership held at Casenovia Junior ColleLe in Cazenovia,

FOI 13 FAI.,,CH FOa FAIT:I OR GUIDE-LI:E

The ::ow International French Dictionary -:lublished by Follett reveals
the follo'dn:- co-cerninc, the word FOI: "foi	 fwa , faith (in all senses);
also :-aide-line." 	 Ile reprint this definition partic larI: for the benefit
of those faithless souls who have referred to	 as Phooey.

OL 7,	 ADVISORY DO.::.):ID

l'refessor John T. cConnell ha!: just returned from a three day conference
at fir Trainin Command Headcluarters at the3E.-Irksdale fir Force 2Jase

Alo-K; with other natie:.1a11:- kno'?:1 fi L,urcs Le the fields of
ps:cho 7physiolo Liy, personnel and trainirr,, manpower and human relations, and
morale, Profes-..or 11eConnell served on the Interim JAI- Trainin:. Corn land research
Advisory Doard.

The becr C. was formed for the ipurpo4,0"oi- ?rovid:_ng expert, independent
evaluation of the work, and sdivice on thn z.7oach to technical and
adilinistratilc research problems of the Air Trainin3 GommanJ., It reported
its finding's to Lieut. General JO lift	 'Cannon,	 1;0:aural. Its

C.re to Provide guidance fer the t-,.cvelo;A.lent of a formal -r 3 Ger C
.x.-

prorain in the fields of humaneresources.
Other nembers of the,if&r	 boardi: , cludeC. 1...)r. .2th-or	 , pro.-

1sor of psychology at.Ohio State Universit,-, r. Lied  T.iuraphries at the
University- of ash	 eon, 7ilbert icititzenberLer of the Eureau 01 J.-aployinent
Sec'ort,7- in 'Tashi: gton.	 1_'ains Wallace	 Director of :Zesearch
'or the Life Insurance Agency i !leauvement Association, Dr. Frank Golda-fd ,of the

	

ujrns jtir of 1i-'''ginia )	All..ere'Sanford of the University of 1:aryland,

and Li'. George i;eikle of Purdue University.



-5-

WONDERFUL

Professor Earl Trookes and family are on vacation in Wisconsin. Leaving
AuguTt 11,th, he spent the 16th in Cleveland, the 17th in 2loomdale, Ohio,
visit i ng his mother, the 18th en route to idlwaukee, and is now in Shawano,
Uisconsin.

Brookes' daughter Susan's threatened measles fortunately turned out
to be poison ivy, thus making the trip possible.

Mrs, Gloria Anderson's twin sons, aonald and Donald, visited the school
Thursday. Both are borzieing.blorl , giants around Var.= feet in height,

Joan Schmidt, formerly in charge of the supply room, writes from Los
An,Tjeles, California:

rit	 There are imny available apartments in L.A., but most of the
unfurnished ones start at C;90 and ao upwards. The so-called "holes"
(that is the nost descrilAive name we could find for them) rent at
at least 65. You can imagine our sur prise at finding one under C.P.A.
(very rare out here) and the eagerness with which we snatched it up.
We tracked down a rumor and got it for ,:>43. It's about medium-sized,
includes living room, kitchen, bath, 1 bedroom, 2 large closets and
aarae. We don't plan to stay here indefinitely but it certainly will
do for the time being 	
	 We had the time of our lives coming out here. The old speedometer
totaled 5,200 miles...
., 	 L.A. is very modern and HUGE. We'd like to get a place out in the
country but the city is so "spread out" that the country is very far
away, The drivers are sorta crazy but no worse than Chicago. I think
we're going to like it tho gh. Especially the weather - the spin's been
out every day since we arrived...

Love,
Joan,"

Ezma Pew returned from vacation recently. She and Mr. Pew took a motor
trip through Vermont, 'Jew Ham pshire, Maine, and Massachusetts.

sirs. Barbara Gardiner is the new typist for F.O.I.

Maryrose Alexander, Liss Sutton's now assistant, comes from Griegsville,
New York. Griegsville is near Rochester. Her husband is studying business
administration at Ithaca College.	 • 1.

Ardemis Kouzian leaves Tlednesday, September 1st, for Detroit, Michigan.
S4o will vist her.parents there.



Mary Don is e:cpected back from Switzerland today. In a recent letter
from Les Vernicres, Switzerland, she said:

u .....UritinE on shipboard was impossible. To avoid seasickness I
stayed on deck all day. It was so cold and so windy it was impossible
to road, write, or even walk. 7e spent our days huddled in blankets
on our deck chairs. I didn't try Berney's suggestion of champagne
but a couple of Englishmen saw to it that I had a daily drink before
dinner & also a nightcap.

The one bright spot in the voyage was the veautiful harbor of
Coah, Iceland.

Reached Paris lied. afternoon, a- day later than I expected.
Spent all ay Thurs. (9:L5 - 5:15) trying to buy a ticket from Paris
to this Swiss border town„ But I had 2 hours Wed. & Thurs. evenings
each to sec the sights of Paris.

Loft Paris this mo-.. •nLIE. The Customs took so lons at Pontarlier,
the last town in I. rance, we missed connections here. So while I'm
waiting for the ne::t train, I'll dash off this letter..."

(That you ilay better.; know other members of the
-:	

faculty, staff and student
y, each i:wme we present a thuMbnail biography.)

One would not readily realise that she had been emplo:ed in the capacity
of worker-analyst for an industrial firm making aircraft parts, had done
statistical work for the U.S. Public Healta Service and Em-oloynent Service,
and had worked for l months evaluating vocational training offered to
7ou'uh 0 'Cie 'tate of lichigan, and finallz- vas engaged in field work and
eval-ratio::' in the collection of occupational wk , e-rate data for the Etn.eau
of I,aJor ' , tati-tics before coning to the School of Industrial and Labor
-lelati:)Th In her travels for t2'..o 'ureau of Labor •Aati3tics she- made
numerous visits to metal working plants and even coal nines in the Pittsburgh
area. It is hard to believe that anyone so young, vital, and enthusiastic
could have accluired such an amazing 7,c_ckroun: of elmerience.

A graduate of the University of Michigan where she majored in sociology,
she began her career zs statistical clerk for the U.S. Public Tlealth c,ervice.

Tile is now Aesecrch S.ssociate of this rchool, and her sense of humol,
vital interest in pecple, and natural enthusiasm, adds zest to any gathering.
/.11 who know her agree that Ardemis Kouzian is the sort of person it is fun
to be around.

F	 T_T_ILTII ,PuacHA.31-4; NE; I HOI
, Professor John Thurber has just bought a now home Lis miles be-:ond the

c p.'cy limits on the C)laterville road. _to seven room house, constructed ?r for
60 the war, is surrounded by trees, 'hollyhocks, and rambler roses, is beauti-
fully landscaped and overlooks the entire vallcT,

rroofos- or Thu22'otz i s father s Join	 nurbtr • P:oofes',or •:',-,:ovitus of the
):Ga;,... Teachers College of buffalo, will	 with the Thurbers. 1)rofessor

s father raises prize winning Dcezers and Doborman-Pincers.
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5,::00L IS IlOST TV i1E1I 'Mali STATE CHUM: I :IT IS CO:=ICL;
ON I: 1)11:;;TRIAL L IATIO TQL	 IDT3172 DAY SPEAKS

Aug. 13, 1948
Assertions that education should and must function in areas of great

contrversy such as international, labor, and inter-racial, relations, and
that the church must do more along these lines were made by speakers at the
opening soscion of the 2jew York State Churchmen's Seminar on Industrial and
Labor relations Thursday evening in Earnes Hall.

2resident Day of Cornell described the inception of the New York School
of Indust;;;a1 and Labor aclations at Corncll, declaring the school to have
"c::tra-ordinary promise and significance." He welcomed delegates, and, urged
them to take advantage of the school's e::tension Program.
Seminar is First of _its Kind
• The seminar is the first of its kind ever held at Cornell. It is spon-

sored by the Commission on Social Action of the Yew York State Council of
Churches and the Social Service Co':: 	 sion of the :Jew York State E.aptist Idis-
sionary Convontion. Its purpose is to enable la: men and pastors of churches
to see the role that their churches should play in building bettor industry-.
labor relations in their communities.

Speaking on "The Church and Economic Life," the acv. Cameron P. Hall,
e'necutive director of the Department of Church an ,:. Economic Life of the
Federal Council of Churches, declared that economics was born as an as pect of
71oral theology, and was, therefore, a concern of the churches.

He pictured the church as timid about entering into economic life dis-
cussioas. "It's easier," ho said, "to preach sermons ignoring controversial
topics." Among the obstacles: shackling the church's participatioa in such
topics, ho listed "the divine sanction of the status quo," the historical
doctrine the church preaches to emphasize order more than justice and freedom.
Economic life, he said, is based upon three things--order, justice, and free-
don--and the church must emphasize justice and freedom as much ash order, or
the status quo.
Possessive S-Arit an Obstacle

Another obstacle he discussed was the danger that lies in the possessive
s-,it, a doctrine taught by the church. The doctrine he said was sonnO., but
"there is a spiritual quali ty in reaching out for a more equitable share of
the country's goods that the church has not recognized."

Ho listed the ch.orch's paternalism as another obstacle to overcome in the
chlaTh's pas cipation in discussions of economic life. Through paternalism,
he said, "we who have po ,aer keep our power."

Tle must not be content either, he said, merely to preach groat ideals and
not to take them out into life. Res ponsibility, justice and brotherhood arc
great ideals that must be practiced more than talked of.

The :ley . John Paul Jones, chairman of the New York State Council on
Social Action, emphasized the need for practical service on the part of
Unisters, ±.h0-Lransaation 0C tnaehings Fine' me•nngs of religion into every-
&y life.



Rev, Imes Leads Devotions
.Devotions were conducted by the Rev. William Lloyd Imes, director of

social and adult education for the New fork State Council of Churches. He
took the humilities as his topic, saying that the severest test was that of
justice, equality with the man who works at our side.

J, `Ralph Davis, chairman of the New York Baptist Commission on social
Service, was chairman of Thursday's seminar and moderator of the discussion.
W.	 liendenhall, director of the Cornell Religious Work, closed the dis-
cussion with a fr remarks.

PROF. SOTS McCONNELT, AHD TOLLS SPEAK AT CITTRCIII4LiPS COliF=CE
Aug. 14, lcia_

The ohurch must not be neutral in labor-management controversies. It
has not survived centuries by being neutral. It must be partisan, not to
la-Dor or :anagamcnt, but to principles and justice involved in such disputes.
It must	 upon justice.

In the opinion of Dr. Cameron P. Hall, this is one of the great forward
steps the church can take to enter into an active discussion and awareness
of economic life. Dr. Hall, executive director of the Department of Church
and. Economic Life, Federal Council of Churches of Christ, spoke at Friday
evening's Churchmen's seminar in Barnes Hall. The New York State Churchmen's
Seminar on Industrial and Labor Relations, first of its kind offered at Cornell,
opened Thursday and concluded at noon today. It-was sponsored 17-s- the
Coraiission on Social Action of the State Council of Churches, and the Social
-rvice Commission of the State Baptist Missionary Convention.

- -2(DO Discussion Urged 	 ,
The church, continued the .Lev. 1d', Hall, ought to be a place where im-

portant subjects--frequently controversial--can be discussed freely and
openly.

To help build better industry-labor relations in a community, the church
must also provide itself with material, and find ways to help the community
see a balanced picture of the things that create industrial situations.
Basic issues at stake must be thoroughly analyzed, he said.

And finally, the Rev. 'z. . Hall declared, the church must not stand in
judgment of labor unions, to imay that the Christian wage earner need not
change things by joining a union. The'church must resolve one of the basic
problems of labor, whether or not it has "adopted" unions, and is aware of
the ethical conce pts of a worker joining a union.
1,ntaaonisticCooperaltion

Prof. John W. is cConnell of the School of Industrial and Labor aclations
speaking on "Human Relations in Industry, " told church leaders that "we
operate through a system of antagonistic cooperation."'

";Ze need," he continued, "the same dynamic approach in developing the
hman aspects of	 -Iindustry as we take in developing the mechanical and profit-. c
making aspects." Technical qualifications, he said, are not as important
today in a supervisory work as the a. ilit:- to develop a team. The new
frentiers in industrial efficiency and increased productivity involve human
relations. Conflicting elements have constantly found they had to work to-
gether and worked out some compromise or arrangement to reduce the elements
f conflict, co that the work of the group could go on.
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Caus4ij,I
Frequent miscept.ons as to causes of inflation were related by Prof.'

Lrnold Tolns of the School of Industrial and Labor Aelations. Sneaking
M	 s,"	 Prices, Pro 'its," Professor Tolles declared we have lost ouron ace

to prevent a "crash." But, he said, to help bring things toopportunity
normal, "you can increase federal sur plus, you can control credit, you can
bring wages more in line with prices." Inflation, he averred, was not

caused	 politics, was not due to a deficiency in production, or to
foreign relief, nor was it due to increased wages.

Myer Bernstein, research director of the United. Steelworkers (CIO),
speaki ng on "Laor l s Economic and Social Program," told the seminar that
"the union goals go far,  beyond the cohtract, beyond politics." He said that
unions arc a fundamental part of a democratic system.
Ncw Leaders Develoned

k new, younger and better trained generation of union leaders is develop-
ing, Bernstein declared, nen who devote themselves to constructive work, and
can work together without an' ry emotionalism, prejudice and recrininatyns
against management, to make the best deal for the union members they represent.

Most problems of labor and management can best be vlved on the grass
roots local level, eliminating government bureaucracy, aussell Greenman,
Personnel director of the Cable Corporation of ',Jew York Cit y

, told the
church leaders.

BDUCAT011 SP.:_k".3 AT VITA 1.2:TII:qG
Aug. 12, 1948

High school as well as university teachers should foul professional
organizations and adopt teaching standards, Dr. A. L. :insor, director of
the School o2 Education, tole a dinner meeting of Vita in Joe t s aestaurant
Wednesday night.

This was the final gather:n: of the Summer Session for Vita, industrial
education students' organization at Cornell. 'lore, than 100 attended.

Professional ethics in teaching was Dr. Jinsor t s topic. He reviewed
professional qualities in teachers.

"'bile college administrators are in substantial agreement as to the de-
sirabilit-,, of traits such as thility to inspire students, to effectively
instr-.1ct, to demonstrate personal and professional qualities such as loyalty
an( scholarship , the increments arc usually based on degrees obtained, years
of service, and Publicati:ns, 1 Dr. Winsor said. He urged adoption of
standards for admission to the teaching field and provisions for separation
as well.

Tribute was raid fx. Lynn Emerson, head of the industrial education
division of the School of I4ductrial and Labor Aclations, and Professors
Kenneth Pcach and John M. 3roPhy for their work with Vita.
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FOR OUR INFORMATION 

F.O.I. appears bi-weekly from the Public
Relations Office, Room 6, for the information
of all faculty, staff, and students of the New
York State School of Industrial and Labor
Relations, Cornell University. A Report of the
Joint Legislative Committee on Industrial and
Labor Conditions states, "The most satisfactory
human relationships are the product not of legal
compulsion but rather, of voluntary determination
among human beings to cooperate with one another,"
In the same spirit, F.O.I. is dedicated to our
mutual understanding.

GRADUATES OF THE CLASS OF JUNE 12!8 Aig EMPLOYED
IN MANY AREAS OF INDUSTRIAL AND LABOR RELATIONS

Graduates of the class of June 1948 are now employed in many areas
of industrial and labor relations, Richard Hanley, Placement Secretary of
the Student Personnel Office, has revealed. Graduates are engaged in
industrial relations, in personnel administration, in sales, in-industrial
relations training work, in executive training work, in publicity, in
government and labor areas, and in studies for law and advanced degrees.

Jerome Ackerman is now a law student at Harvard.
Harry Boehmke is with the Time Study Department of General Electric

Company at Schenectady.
Walter Bredehoft is with the Personnel Training Program of Carter Oil

Company in Tulsa, Oklahoma,
Eugene Brousseau is in the Industrial Relations department of

Crucible Steel Co. in Pittsburg.
William Carroll is with the Division of Employee and Community Rela-

tions, Apparatus Department, General Electric, Schenectady.
Barbara Cole is engaged in secretarial work in Harrisburg, Pa,
Robert Colbert is with the Industrial Relations Training Program of

the Corning Glass Works, Corning, New York,
Anthony Crane is Assistant Manager of the Spencer Arms Hotel for the

Borchard Management Corporation.
Robert Davis is a salesman for Wearevor Aluminum Co, of Binghamton,

working in the New York area,
Calvin Depew is with the Management Training Program of General Elec-

tric Co. in Lynn, Mass,
Elliot Doft is with the Training Program of the Princeton Knitting

Mills, Watertown, Conn,
Mathew Doyle is Understudy to the Personnel Director of the Cunningham

Drug Co. of Detroit, Mich,
Both Myron Carr and James Dukes are engaged in hay and grain

merchandising in Ithaca and Now York City,
Howard Dwyer is Election Eraminer for the N.L.R.B. in the Buffalo

Ragionainffioe.



George Fallon is Business Manager of the Philadelphia Joint Board
of the Amalgamated Clothing Workers.

Arthur Flamm is a law student at Harvard.
George Fowler is Interviewer for the New York State apartment of

Labor, Division of Placement and Unemployment Insuranco in New York City.
Robert Frawley is with the Industrial Relations Program of Continental

Can Company, New York City.
Harvey Halberstadt plans to attend Graduate School at the University

of Chicago.
Eugene Hayman is a law student at the University of Colorado in

Boulder, Colo.
Evelyn Brion Hecht is a Research Associate for the New York Stato

School of Industrial and Labor Relations, Cornell.
Christopher Henderson is Special Assistant to the Head of Industrial

Relations Branch, Atomic Energy Commission, Los Alamos, New Mexico.
Charlbs Jones is with the Industrial Relations Division of Revere

Copper and Brass Co., Rome, W.Y.
Helen Levy Kleinberg plans to attend Graduate School (Education) at

.Cornell University.
Edmund Koli is with the Industrial Relations division of Macy's

Dcpaetment Store in Ncw York City.
William Krantz is attending the Graduate School of tho-University of

California at Los Angeles.

I/	
Earle Lerner plans to attend Graduate School at Harvard.
Leonard Marsak is attending the Graduate School of Cornell University.
Richard Marshall is studying law at. Yale University in Now Haven.
Harriet Morel is a law student at Cornell.
Richard Morris is with the Industrial Relations Training Program of

Remington Arms (DuPont) in Ilion, N.Y.
Henry Nichols is Employee Relations Supervisor of the Carbon Fuel Co.

in Charleston, Weat Virginia.
Thomas Nolan is with the Executive Training Program of the American

Sugar Refining Co., New York City.
Edward Peterson is with the Executive Training Program of Goodyear

Tire and Rabbor Company in .3cron, Ohio.
Joel Rathbono 1.8 with the Industrial Relations Training Program of the

National Carbon Company in Niagara Falls,. ,N.Y.
Harold Reynolds is doing newspaper work for the Wall Street Journal

in New York City.
Joseph Rudd is a Publicity Writer for the Ropublican Campaign in Albany.
Ernest Sapelli is Instructor in Management, University of Bridgeport,

Bridgeport, Conn.
Janet Laken Shaffner is with the Research Division of the Ohio C.I.O.

in Clovcland.
Helvi Seiko° is with the Department of Research and Education, C.I.O.,

Washington, D.C.
Mildred Shelton plans a teaching career on the west coast.
James Smith is with the Industrial Relations Training Program of

0	 Mosta Machine Co., Pittsburg, Pa.
Leo Smith is Assistant to the. Industrial Relations Manager of the

Sandorson-Halcomb Plant of Crucible Stool Co. in Syracuse.
Charles Volk plans to attond law school in Now York City.
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George Fallon is Business Manager of the Philadelphia Joint Board
of the Amalgamatod Clothing Workers,

Arthur Flamm is a law student at Harvard.
George Fowler is Interviewer for the New York State Xpartment of

Labor, Division of Placement and Unemployment Insurance in New York City.
Robert Frawley is with the Industrial Relations Program of Continental

Can Company, Now York City.
Harvey Halberstadt plans to attend Graduate School at the University

of Chicago.
Eugene Hayman is a law student at the Univcrsity'of Colorado in

Boulder, Colo.
Evelyn Brion Hecht is a Research Associato for the Now York State

School of Industrial and Labor Relations, Cornell.
'\Christophor Henderson is Special Assistant to the Head of Industrial

Relations Branch, Atomic Energy Commission, Los Alamos, New Mexico.
Charles Jones is with the Industrial Relations Division of Revere

Copper and Brass Co., Rome, N.Y.
Hclon Levy Kleinberg plans to attend Graduate School (Education) at

Cornell University.
Edmund Koli is with the Industrial Relations division of Macyts

Department Store in Ncw York City.
William Krantz is attending the Graduate School of the University of

California at Los Angeles.
Earle Lerner plans to attend Graduate School at Harvard.
Leonard Marsak is attending the Graduate School of Cornell University.
Richard Marshall is studying law at Yale University in Now Haven.
Harriet Morel is a law student at Cornell.
Richard Morris is with the Industrial Relations Training Program of

Remington Arms (DuPont) in Ilion, N.Y.
Henry Nichols is Employee Relations Supervisor of the Carbon Fuel Co.

in Charleston, West Virginia.
Thomas Nolan is with the Executive Training Program of the American

Sugar Refining Co., New York City.
Edward Peterson is with the Executive Training Program of Goodyear

Tire and Rubber Company in 2kron, Ohio.
Joel Rathbono is with the Industrial Relations Training Program of the

National Carbon Company in Niagara Falls, N.Y.
Harold Reynolds is doing newspaper work for the Wall Street Journal

in New York City.
Joseph Rudd is a Publicity Writer for the Republican Campaign in Albany.
Ernest Sapelli is Instructor in Management, University of Bridgeport,

Bridgeport, Conn.
Janet Laken Shaffner is with the Research Division of the Ohio C.I.O.

in Cleveland.
Helvi Solkee is with the Department of Research and Education, C.I.O.,

Washington, D.C.
Mildred Shelton plans a teaching career on the west coast.
James Smith is with the Industrial Relations Training Program of

Mesta Machine Co., Pittsburg, Pa.
Leo Smith is Assistant to the Industrial Relations Ilanager of the

Sanderson—Halcomb Plant of Crucible Steel Co. in Syracuse.
Charles Volk plans to attond law school in Now York City.



-3—

HORACE SHELDON EXAMINES UNION-SECURITY PROVISIONS
OF THE TAFT HARTLEY ACT

Horace Sheldon has been working on his thesis throughout the
summer, carrying on research in Buffalo. His thesis subject is
"The Union Security Provisions of the Taft-Hartley Act". Specifically,
the thesis deals with those sections of the Taft-Hartley Law relating
to the closed shop and to the requirement of elections to authorize
a union shop.

Research has consisted of a sampling of the opinions and reactions
of a number of union and management leaders to determine what impact
the law has had upon labor-management relations in this particular
sphere.

"Both management and labor cooperated wonderfully with me in giving
their reactions to the law and in making available pertinent data they
had," Sheldon said.

PROFESSOR JEHRING CHEERED BY GROWING ENTHUSIASM FOR AUDIO-VISUAL AIDS

Professor J. James Jehring, head of the Audio-Visual Division of the
School, has found a growing enthusiasm for audio-visual methods.

In a recent interview he stated: "The vital interest in the audio-
visual materials available in the field of industrial and labor relations
demonstrated at the two Cornell conferences this summer point to the
growing importance both industries and universities are attaching to this
media of communication."

"For industry," Jehring continued, "audio-visual methods serve as a
means of imparting basic economic concepts to their employees as well as
a means of presenting them with some factual material on the economic
condition of the enterprise through films on the annual report."

"For the university professor of labor economics audio-visual materials
mean having available a media through which he can make some of the ab-
stract ideas in economics more meaningful to students."

"The reception given the programs of audio-visual materials at these
conferences," Jehring said, "demonstrates the increasing importance which
these groups are attaching to the audio-visual method of communication."

JOHN WINDMULLER EXPLORES "THE EXTENT SCOPE, AND CHARACTERISTICS
OF COLLECTIVE BARGAINING IN THE ELMIRA AREA"

John Windmuller, graduate assistant, has been working in Elmira
three days per week throughout the summer, carrying on research as to the
extent, scope, and characteristics of collective bargaining in the Elmira
area. The research is being done in connection with his master's thesis.
He has contacted management representatives of 20 of the larger firms and
some 50 representatives of union locals in the area. He also contacted 66
smaller firms by letter questionnaire and has had 57% response to these
questionnaires.

PROFESSOR KONVITZ SPEAKS AT HILLEL FOUNDATION CONFERENCE

. Professor Milton Konvitz delivered the principal address at the annual
conference of Hillel Foundation Directors and Student Leaders on Labor Day
at Camp Highpoint near Kingston, N.Y.
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DEAN CATHERWOOD WILL SPEAK TOMORROW AT SUPERVISORS CONFERENCE,
AIDWILL PARTICIPATE IN FORUM OVER W.B.Z. SUNDAY

Dean M.P. Catherwood will speak tomorrow afternoon before the
Third Annual Supervisors Conference at the University of New Hamp-
shire in Durham. He will address the 1000 supervisors expected to
attend on the subject: "Laws Alone Cannot Improve Human Relations."

On Sunday at 12:30 over Westinghouse Station W.B.Z. he will par-
ticipate in a forum on the subject: "The Challenge of Human Relations in
The Business World Today."

TWO ARTICLES BY DRe KONVITZ APPEAR IN DISTINGUISHED ANTHOLOGY

"Art and Action", the tenth anniversary issue of "TWICE A YEAR",
a semi-annual book of literature, the arts and civil liberties, contains
two articles by Professor Milton R. Konvitz, of the New York State School
of Industrial and Labor Relations at Cornell University. As well as Dr.
Konvitz' articles, the issue features essays by Richard Wright and Stephen
Spender, a play by Jean Paul Sarte, an article by Andre Malraux, and
speeches of George C. Marshall and Field Marshall J.C. Smuts. Editor of
the volume is Mrs. Dorothy Norman.

In "Civil Liberties in the Supreme Court, 1946", Dr. Konvitz discusses
the civil rights cases which came before this country's highest tribunal
during 1946. Dr. Konvitz' second article, titled "The Legal Status of
Americans of Negro Descent Since World War I", was, prior to publication,
submitted to the United Nations Assembly by the National Association for the
Advancement of Colored People as a memorandum on discrimination against
American Negroes in nerican jurisprudence.

PROFESSOR CAIIPBELL ATTENDS INSTITUTE OF NEW YORK STATE CITIZENS' COUNCIL
THIS WEEK IN CAZENOVIA

Professor Ralph Campbell, recently asked to servo on the Field Service
Committee of the New York State Citizens Council, is in Cazenovia this week
Tuesday through Saturday attending the Fourth Annual Institute of Community
Leadership sponsored by the Council. .The Council is concerned with the
development of communities and community leadership.

?AUL YAGER AND ERNEST BULOW STUDY LABOR-IviANAGEMENT. PROBLEMS

Paul Yager has been engaged this summer in studies in the field of
collective bargaining on welfare funds. His thesis will be titled
"Collective Bargaining on Welfare Funds." At the moment he is concen-
trating his research on the welfare and retirement fund of the United
Mine Workers.

Ernest Bulow has spent the summer exploring "Employer-Employee Rela-
tions at the Todd Company in Rochester", and is writing his thesis on
the subject.

HENRY MIMS DOES RESEARCH ;N SOUTH

Henry Mims, graduate assistant, has returned from Durham, North
Carolina, where he has been doing research on collective bargaining in the
textile industry this summer.
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PEOPLE ARE WONDERFUL

Professor Alpheus Smith, on vacation this past month, played tennis
and went to the fairs with Stretcher Smith, his son, cleared out the
jungle and cut down over 200 trees at "Bright Edges", his prospective new
home off the Parkway extension near Hanshaw Road. The corporation of
Smith and Son also caught bullheads in the Savage Pond which is part of
the property.

Vivian Nicander, Editorial Assistant, finished her A.M. in English this
sualer at Cornell. Her thesis, "Will Rogers Wrote" is a fascinating
analysis of the humor of the famous Oklahoma cowboy columnist. She will
leave September 17th for her home in the New York City area where she will
spend her vacation. sailing along Long Island. Sound. Her sailboat is a
slim, trim sloop titled "Puff".

Ethylene Lewis, Secretary to Dr. Konvitz, left yesterday for a five-
day spree in New York City with her husband Walter Lewis.

Madeline Grover, secretary to Dr. Emerson, wrote as follows to
Barbara Gardiner from Alexandria Bay, Thousand Islands, N.Y. Sept. 1st:

"I'm sure having a nice vacation. We had a very pretty trip
and cool and sunny weather. We're looking forward to the
boat ride tomorrow and I'm anxious to see Canada where we'll
stay tomorrow night. The next night we'll be in the Adiron-
dacks, then home. Be seeing you."

A recent addition to the graduate assistant staff is Herbert Hubben,
June graduate in Business Administration from Antioch. He is here to work
for an M.S. in Collective Bargaining. He has already had considerable ex-
perience in the field, having worked for the N.L.R.B. for five months in
Cleveland in 1943, and for 7 months in Baltimore as a Field Examiner in
1947. The interim between 1943 and '47 was devoted to duties as Personnel
Sgt. Major with the Third Army in Germany, France, Belgium, and Czeckoslo-
vakia.

Robert Risley is working toward an M.S. and aims to specialize in some
phase of social security. He came to the School in June from Union College.
At Union, he was winner of the Hecht-Stiengut Award in Political Science.

Dora Faucett, back from the west coast, was impressed by the Grand
Canyon, had a wonderful time with her uncle and aunt for 12 days in Whittier,
California, and found especially exciting the Mexican town of Tijuana, just
across the border from San Diego.

Professor Effcy Riley of the Extension Division spent her vacation
touring New England and Canada. She returned toILLRMonday.

Jesse Carpenter has returned from Washington and points south. Com-
pleting the first draft of his book, he went fishing off the coast of North
Carolina at Nags Head, a famous fishing center.
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DR.  GRAHAM C. TAYLii, FIRST INDUSTRIAL PSYCHIATRY FELLOW, JOINS STAFF

Dr. Graham Taylor of the Allan Memorial Institute of Psychiatry of
Montreal, first industrial psychiatry fellow at the School of Industrial
and Labor Relations, arrived in Ithaca this week, accompanied by Mrs.
Taylor and young daughter Caroline.

Dr. Taylor has been engaged doing post-graduate psychiatry at Allan
Memorial as a resident assistant since February, 1946. Six months of this

7 time he devoted to neurological rotation at the Montreal Neurological Insti-
tute. Prior to this, from September 1944 until February 1946, Dr. Taylor
served in the Royal Navy.

A native of Canada, Taylor graduated from McGill University in 1939 and
received his medical degree from McGill University Medical School in 1943.

MAN OF THE WEEK

(That you may better know other members of the faculty, staff and student
body, each issue we present a thumbnail biography.)

To plan and direct a conference requires a unique combination of drive
and diplomacy,/ To successfully serve as chairman of such a conference re-
quires even more diplomacy and inexhaustible drive. An able chairman, sharp-
minded, keen-witted, and fluent of speech, can transform a directionless
hot-air exercise into a vital, pointed discussion. Professor N. Arnold Tolles
Director of the recent Conference on the Teaching of Economics, is such a
chairman.

Professor Tolles started the practice of an annual conference on the
teaching of economics in 1945 as Director of the Teaching Institute of
Economics at the Imerican University in Washington D.C. Convinced that
teaching was the most important job a teacher should undertake, he sought
means of improving teaching standards in institutions of higher learning.
The three conferences which he has planned, projected, and captained have
been major contributions to that educational objective.

Professor Tolles has an M.A. from Harvard and an M. A. and Ph.D. from
the University of Chicago. From 1928 to 1 35 he taught at Mt. Holyoke, Smith,
then became Economist for the U.S. Bureau of Labor Statistics. He moved
forward steadily to Assitant Director of the Wage and Hour Division, to
Chief of the Working Conditions Branch, and in 1944 to the position of
Acting Commissioner of Labor Statistics.

In 1945, he joined the staff of American University, and last fall,
came here. The government's loss has been education's gain.

NEWS ITEMS  APPEAR IN MANY NEWSPAPERS
In the past two months news releases from the School sent out by the

Cornell News Bureau have appeared in the New York Times, the New York
Herald-Tribune, the Albany Knickerbocker News, the Rochester Times-Union,
the Utica Press, the Gloverville Leader-Republican, the Endicott Bulletin,
the Syracuse Post-Standard, Labor News, the Syracuse Herald-Journal, the
Buffalo Courier-Express, the Elmira Advertiser, and the Ithaca Journal.
News notes have also gone out to Business, Screen and Film world, over the
air waves of WHCU, and thanks to the efforts of Professor Earl Brooks, a
short article titled "American Universities Offer Human Relations Studies"
appeared in the August issue of the magazine "Your Human Relations". An
article on the School has also been placed in the Winter issue of "Social
Science."
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NEWS RELEASES

60 EDUCATIONAL LEADERS MEET
FOR LABOR ECONOMICS CONFERENCE

Aug. 26, 1918
Leaders in the field of teaching labor economics discussed details

of their work at their second annual conference at Cornell, opening
Wednesday, and continuing through Tuesday, Aug. 31.

More than 60 college teachers are attending.
Professor Maurice Neufeld of the School of Industrial and Labor

Relations at Cornell, stated that two concepts must enter into the teach-
ing of labor economics:l.Students must appreciate political and moral
aspects of economic and religious ideologies and 2. the administrative
aspects of all of these problems nee9l to be covered, for as society be-
comes more complex, administration also becomes more complex,

One of the main objectives in teaching labor economics in a liberal
arts college, according to Prof. Richard A. Lester of the Industrial
Relations Section of Princeton,is to overcome and break down the bias
of students. "We must give students an understanding of labor economics
as it affects public policy, " Lester stated.

Prof. Frederick Harbison, executive officer of the Industrial Rela-
tions Center at the University of Chicago, discussed the objectives of
teaching industrial relations to students. The first job, he said, was
to shake students out of stereotyped, traditional thinking. Herbison
said students must be made to understand the difference between major and
minor problems in the field.

Adult education and an outline of the extension program of the host
school were discussed by Prof. John N. Thurber. The present program at
the School of Industrial and Labor Relations consists of four types of
presentation: 1. lecture series, 2. school classes, 3. specialized pro-
jects and 4. conferences. "In our courses, we always try to find some
degree of agreement between management and labor, and we try to enlarge
those areas of mutual interest' Thurber said.

The Rev. Brother Justin of Manhattan College presented the Catholic
viewpoint in teaching of labor economics. "We follow the encyclicals of
the Pope", he told the group. He explained the college internship pro-
gram at Manhattan College where students at Manhattan work in the field
in summer as observer-participants for four points credit in the school.

Leaders discussed teaching devices Wednesday afternoon. Prof.
Charles A. Myers of MIT said that results of a poll at MIT indicated most
students felt role playing was valuable for them.

Prof. Jean McKelvey of the School of Industrial and Labor Relations
said role playing was valuable because it was a substitute for direct
experience which students quite often could not get otherwise. She said
case studies could easily be covered in lectures, but in role playing
students were participating and learning by doing.

METHODS OF TEACHING COLLECTIVE BARGAINING AND HUMAN RELATIONS
ARE EXPLAINED AT LABOR ECONOMICS CONFERENCE

Lug. 27, 1948
Ways in which students may be made aware of the internal politics

and the left-right struggles in collective bargaining were discussed
at the second annual conference on the teaching of labor economics at
Cornell Thursday.



The 60 college teachers attending the Conference concluded that it
is possible to give students a realistic picture of collective bargaining
through the use of propaganda materials used by unions and companies,
through teaching how unions work, and through the use of literature.

The Rev. James McGinley of St. Louis University elaborated upon
another method of getting realism into studies in this field. Students
at St. Louis picked particular industries, went out into the field and
actually got a realistic description of jobs, job titles, what workers ,
did, and too]s used.

Prof. Philomena Marquardt of the School of Industrial and Labor Rela-
tions at Cornell said that students at Cornell gained a more realistic
understanding of the field through study of actual contracts collected
from the Bureau of Labor Statistics. The school • has a microfilm collection
of collective bargaining agreements from 1940-45.

PROFESSORS LESTER AND THURBER DISCUSS
PRODUCTIVITY AT LABOR ECONOMICS CONFERENCE

Aug. 28, 1948
Prof. Richard A. Lester of Princeton told leaders attending a con-

ference on the teaching of labor economics Friday at Cornell that he was
impressed by the way good management could affect productivity.

Prof. Lester is one of the leading economists in the educational
field, and is the author of "Economics of Labor".

The conference, beginning Wednesday and concluding next Tuesday, is
sponsored by the New York State School of Industrial and Labor Relations
at Cornell in cooperation with the American Economic Association.

The speaker said that students normally feel that productivity is
the responsibility of the worker. "Differences in equipment and in man-
agement also affect the output", he said. "We have altogether too mechan-
istic a view of management. Management has all the flexibility of human
beings and the occasional failings of both management and labor are usu-
ally due to the failings of human beings."

The two unanswerable problems in economics today, according to Prof.
Lester, are these: 1. how should productivity gains be shared, and 2.
the effect of unions on productivity - whether they restrict or increase .
output.

Prof. John Thurber of the School of Industrial and Labor Relations
at Cornell, declared that the garment industry provides an excellent ex-
ample of union and management working as a team to increase production.
He praised the General Motors contract as an excellent example of in-
dustrial statesmanship. He thought that the 3-cent increase for yearly
increases in productivity was a pioneering move. The move represents an
effort by unions and management to share productivity gains.

Prof. Mortin Plotnik, Blackburn College, Carlinsville, Ind., discussed
teaching methods. He felt that the level of teaching in colleges was too
often below standards required in high schools. "Too often", he said,
"experts in research or in a particular field have made no study of how to
eet their material across. The discussion method is generally much more
effective than the lecture method because in discussion the entire class
participates". He thought it impossible to get across economic principles
without first giving students a thorough background in economic history.

PtOF'ZSORS HAWKINS AND McCODITELL SPEAK ON
SO DIAL SECURITY TRENDS AT CONFERENCE

Leaders attending the conference on teaching of labor economics

Cornell, Aug. 25-31, discussed social security Saturday afternoon.

•



The conference is sponsored by the New York State School of
Industrial and Labor Relations, in cooperation with the American
Economic Association. Prof. N. Arnold Tolles is conference chairman.

Prof. Everett Hawkins of ht. Holyoke College, said that two
trends in social security must be brought out in teaching: 1. A
trend toward the development of private plans to supplement social
security, and 2. A trend toward more extensive legislation in the
field of social security outside the U.S., legislation such as the
Yew Zealand Plan and the Beveridge Plan in Britain.

"Why social security came to the fore in 1935 is an interesting
study," Professor Hawkins said. "One reason, besides the depression,
was a 'crackpot' named Townsend," he declared. He felt that the
"crackpots" should be studied briefly, and said it was the "crackpot"
railway pension association which got the pension for railroad workers.
These groups stirred up interest, promoted controversy, and drove the
issue to the forefront of people's attention.

Prof. John JicConnell of the Cornell school, said one vital ques-
tion yet unanswered in social security was: "What are the implications
of social security_in a free enterprise economy?"

Maj. Stanley YcLay of the Industrial College of the Armed Forces
said the over-all objective of the Industrial College was to teach the
industrial logistics necessary in case of an emergency. Logistics he
defined as the process of supplying and maintaining the armed forces.

"The biggest problem today in industrial relations is the complete
bias with which most people of both labor aid management approach the
problem of industrial relations," hajor McLay said.

PROFESSORS KONVITZ AND SINNERS DISCUSS TEACHING OF LABOR LAW 
Aug. 31, 1948

Three basic objectives were listed by Prof. Clyde Summers of the
College of Law, University of Toledo, in teaching labor law.

They are: 1. to teach students the use of legal advices as an
approach to solving economic problems, 2. to teach students to examine
labor legislation critically so they could recognize defects and under-
mining sections, and 3. to teach students the analytical job of inter-
preting the language.

Professor Summers spoke at Monday's session of the conference on
teaching labor law at Cornell, held Aug. 25-31.

"Law is the bankruptcy court of industrial relations," he said.
He told the group that the legal adviser to Walter Reuther said the most
important thing in teaching labor law was to teach the student how to
read a contract.

Prof. Milton Konvitz of the School of Industrial and Labor Relations
at Cornell, discussed the eight law courses offered at the school. He
declared thd, the school did not attempt to turn out lawyers, although
many of the students went into law school.

Prof.(William F. Spafford of Rensselaer Polytechnic Institute, dis-
cussed their course in management engineering. "The good personnel mana-
ger is neither a scholar or a salesman, but an expert in human engineer-
ing," he said.
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Prof. Ralph Campbell of Cornell declared that there are two
primary elements in a personnel program, even more important than
security and other motivations. These are: 1. Personal develop-
ment of individuals through training, education and a system of
nromotion, and 2. Democratic participation by all individuals in a
corporation.

Prof. Everett Hawkins of Mt. Holyoke College affirmed Professor
Campbell's comments. "While trade unionism has been based on conflict,
certainly it is worthwhile always in our study of labor-management re-
lations to stress those areas in which there is mutual agreement,"
Hawkins said.

DR FAITH WILLIAMS CHIEF OF THE FOREIGN OFFICE,
EXPLAINS THE I.L,0

Sept. 1, 1948
More teaching should be done on the international aspects of

labor according to Dr. Faith Williams, chief of the Office of Foreign
Labor of the U.S. Bureau of Labor Statistics, Washington, D.C.

Dr. Williams made the assertion at the final day's session on
Tuesday, of the conference on teaching if labor economics, at Cornell,
Aug. 25-31. The conference was sponsored by the School of Industrial
and Labor Relations, in cooperation with the American Economic Associa-
tion. Prof. N. Arnold Tolles of Cornell is chairman.

"The U.S. government," Dr. Williams continued, has been a member
of the International Labor Organization since the middle 30 1 s. It is
an organization of governments, paid for by the governments. The U.S.
government had ratified only 5 out of 70 resolutions adopted by the
ILO, as international labor standards. We have the world's highest
labor standards," she said, "and have taken tho rather deplorable atti-
tude that it is unnecessary for us to ratify any of the resolutions,
even though our ratification would greatly strengthen the ILO."

The Rev. Brother Justin of Manhattan College described a Manhattan
course on the European labor movement. "To understand the U.S. Labor
Movement, you've got to understand its roots," Brother Justin said.
"Our roots are in Europe and therefore we must have a knowledge of the
two dynamic forces which have brought Europe to its present state of
polarization - the Marxist forces and the Christian Democratic move-
ment. The clashes of the market place, if they arc to be resolved with
understanding, need to be met with intelligence and a thorough knowledge
of the history of labor."

PROF.  TOLLES FLAISES WORK OF DISCUSSION LEADERS IN
CLOSING THE LABOR ECONOMICS CONFERENCE

Sept. 1, 1948
"Student development is more important than the teaching of any

special set of facts," Professor N. Arnold Tolles declared in closing the
Second Annual Conference on the Teaching of Labor Economics. At the New
York State School of Industrial and Labor Relations at Cornell University,
Professor Tolles was the Chairman of the twelve sessions of this one-week
conference which ended this week.
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FOR OUR INFORMATION

F.O.I. appears bi-weekly from the Public
Relations Office, Room 6, for the information
of all faculty, staff, and students of the New
York State School of Industrial and Labor
Relations, Cornell University. A Report of the
Joint Legislative Committee on Industrial and
Labor Conditions states, "The most satisfactory
human relationships are the product not of legal
compulsion but rather, of voluntary determination
among human beings to cooperate with one another."
In the same spirit, F.O.I. is dedicated to our
mutual understanding.
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"INDUSTRIAL TRAINING" BY JOHN BROPHY AND BRADFORD SHAW
INAUGUAAT1',S EXTENSIOls- AND RESEARCH BULLETIN SERIES

"Industrial Training - A Guide to Selected Readings" by Professor John
Brophy and I. Bradford Shaw has just been published by the Division of
Research, Information and Publications of the ILR School. The bulletin icy
the first of two series of projected pamphlets to be put out by the School,
a series on research and an extension series for the information of the
general public.

The new bulletin is available to the general public. New York State
citizens may receive copies free of charge on request by writing to:
Division of Research, New York State School of Industrial mad Labor Relations,
Cornell University, Ithaca. A charge of 100 per copy is made on out-of-
state requests.

The purpose of the bibliography is to provide personnel in industry nnd
education with a convenient index of periodical, book, end pamphlet material
directly concerned with industrial education.

Dr. Brophy, compiler of the material presented' in the bulletin, has been
active in the field of industrial education since 1935. He holds degrees
from Stout Institute, University of Minnesota, and the ILR School. He is
at present Assistant Professor of Industrial Education at the School.

I. Bradford Shaw, bibliographer of the bulletin, holds degrees from
Colby College and the School of Library Science at Pratt Institute: He is
the bibliographer of the ILR School Library.

Copies of the nev bulletin, blue-covered and attractively laid out,
have boon distributed to faculty and graduate students. Any undergraduate
wishing a copy may obtain one from Vivian Nicander, Editorial Assistant,
in Room 5. The cover of the bulletin was designed by lairs. William Foote
Thyte, wife of Professor Whyte, and Vivian Nicander edited, laid out, and
,ayranged for publication of the manuscript.

HOIZACE SHELDON ACCEPTS. POSITIONWITH
ITTROPOLITAN	 ORK MILK DEALS Ls ASSN.

r.

Horace Sheldon has accepted A position with the Milk Dealers Assn. of
Metropolitan New York, Inc. Temporarily he will be doing research in the
field of wage analysis.
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'PROFESSOR LEIGHTON COMPLETES NEW BOOK
• TITLE "LET TRIAL BE MADE'

Professor Alexander Leighton has completed a new book titled "Let Trial
Be lade - Some Observations in the Field of Applied Social Science". The
book is primarily a report of work done during the war in the field of social
and psychological analysis of intelligence data. Professor Leighton was Chief
of the Foreign Morale Analysis Division which was a Joint O.W.I. and dar De-
partment project. In the book he analyzes the social and psychological ten-
sions of the Japanese people affecting their willingness to continue the
struggle. Professor Leighton suggests in his book that the techniques used
have a place in promoting good relations between nations and between various
groups on the domestic scene including labor and management.

Professor Leighton spent the summer in Nova Scotia as Field Director of
the "Digby County Study". This study is one of seven community studies
being conducted by Cornell's Sociology and Anthropology department. The other
17tAidies include three in New York State, one in Southwestern United States,
one in India, and one in Siam. All are studies into the problems of intro-
ducing social changes; the studies in New York State, Siam, India, and the
American Southwest are concerned chiefly with the introduction of technological
change and its impact upon society. "The task is to introduce needed changes
without disrupting the society", Professor Leighton said.

Professor Leighton has been carrying on the community study in Nova Scotia
with the assistance of Bill and Rosamond Dymond. ,Both Mr. and Mrs. Dymond
have taken courses at the ILR School, and Mr. Dymond assisted Professor Leighton
in one course last year. Leighton has been spending summers in Digby County,
Nova Scotia, for the past thirty years and his familiarity with the people of
that area was one of the reasons why Digby County was chosen for study. The
existence of a large number of different occupational and national groups also
made the area ideal for study, Leighton said. English, French, Negro, and
Indian farmers, fishermen, and lumbermen make up the county citizenry. In
order to define the structure and function of the society in Digby County,
primary investigations have been devoted to outlining institutions and occu-
pations of the area.

GARDYER CLARK INVESTIGP TES THE RUSSILN STEEL INDUSTRY

Assistant Professor Mills Gardner Clark, who joins the faculty this fall
to teach the course "Background of Industrial and Labor Relations", spent
the summer in Washington completing research on his Ph.D. thesis titled, "The
Russian Steel Industry."

native of Ohio, Clark received an L.B. from Harvard in 1939, and an
1%A. from University of Minnesota in 1941. From December 1941 until January
1946 ho served with the U.S. Navy in the states and the European theatre,
holding the rank of Lt. Commander at the time of his discharge. Since the _I
w:r, Clark has held a Teaching Fellow at Harvard University while completing
requirements for his Ph.D.
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JUNE 1947 AND FEB. 1948 ILR GRADUATES HOLD
VARIED POSITIONS IN BUSINESS INDUSTRY AND LABOR

Richard Hanley, Placement Secretary of the ILR School, disclosed today
the positions hold at present by graduates of the clauses of June 1947 and
February 1948. Announcement of placements for the class of June 1948 appeared
in the last issue of F.O.I. Graduates of the June 1947 and Feb. 1948 classes
hold positions in industrial relations, in personnel administration, in in-
dustrial engineering, in the labor movement, in industrial training programs,
and in sales. In addition to this, a number of graduates are engaged in
studies for advanced or law degrees.

Ida Alter is a Social Worker in New York City.
Lois Citrin is a law student at Columbia Law School in Now York City.
William DeWitt is with the Executive Training Program at the Fred

*J. !Lams Heel Company of the United Shoe Machinery Co. at Conway, New
Hampshire.

Hannah Ellis is living in Ithaca with her husband.
Joseph Flynn is with the Industrial Relations Department of the Kaiser-

Fraiser Engine Division, Detroit, Mich.
James Hutchinson is with the Executive Training Program of the Goodyear

Tire and Rubber Company in Los Angeles, Calif.
Anthony Jordon is a law student at Cornell University.
Jack Kain is a salesman for the Royal Typewriter Co. in Washington, D.C.
Robert Luttickon is employed by his father in Pekin, Ill.
Latest available information indicates that Charles Marqusee was on a

summer cruise with the U.S.Hgr
Edward Morris is with t Personnel Administration division of General

Electric Co. in are, Penn.
Thor C. Allen is a law student at William and Mary College, Williamsburg,

Va.
Robert ndres is with the Industrial Relations division of Chrysler

Corporation, Detroit, Mich.
Latest available information indicates that Mathew Bolger is with the

Industrial Relations division of the New Jersey Brewers Assn. in Noward, N.J.
William Busch is Assistant Personnel Manager of Lit Brothers, Phila-

delphia, Pa.
Eric Carlson is Field Representative for Marts and Lundi (Public Rein-

'tiers, Professional Fund Raisers). He is now assisting on the Greater Cornell
Fund, vhich Marts ond Lundi is handling.

Nickolas D'Onofrio begins his law studios at Cornell University this fall.
Charles Frankcnfield is an Underwriter Trainee with the Emplo7 .ers In--

surance Company, Philadelphia, Pa.
William Hcinity is Personnel Director for the Mack Miller Cand]c Company

131 Syracuse.
Rex Kastner is in the'Industtial Relations Division of the Shell Oil Co.

at Wood River, Ill.
William Kent is Personnel Assistant, Tompkins County Memorial Hospital,

Ithaca, N.Y.
Paul Kiernan is the Employee Relations Supervisor for Bigelow-Sanford

Carpet Co., .listerdam, N.Y.
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• Bernard Lampert is studying law at Brooklyn College Law School and is
doing part-time work as Panel Arbitrator for the New York State Board of
hociation.

John Lillich is Time Study Man for the Eastman Kodak Co. in Rochester.-
aonald McCulloch is with the Sales Training Program of Nash-Kolvinato'

Corporation in Philadelphia.
Herbert Mintz is studying law at New York University.
Nartin Morand is an Organizcr for the International Ladies Garment Work-

enp of Lmerica.
William Mora is with the Industrial Relations division of the Aluminum

Company ofCanada, Ltd., Quebec.
Joseph Normile is an Election Examiner for the National Labor Relations

Board, 7eshington, D.C.
Paul Rosenblum plans to attend law school in New York City.
Annamay Topkins Sheppard is a graduate student at Cornell Univorsty.
Latest available information indicates Anthony Tyrpak is an Election

ExcuAiner for the National Labor Relations Board in the Buffalo Regional Office.
Edward Yuan is in the Graduate School at the University of Wisconsin

in Madison.
Two changes in placement as announced in the last issue of F.O.I. arc:
Gerald Fallon is a Business Lgcnt Trainee for the Philadelphia Joint

Board of the Amalgamated Clothing Workers.
Joseph Rudd is with the New York State Department of. Agriculture.

PROFESSOR ESTEY JOINS FACULTY TO BO RESEARCH

1::'rtan Estey joined the faculty of the ILR School two weeks ago. He
wall carry on research studios in collective bargaining in the retail trade
with particular emphasis on the collective bargaining of the Retail Clerks'
International Association (AFL) and the Retail,'Wholesalc, and Department
Store Workers' Union (CIO).

Assistant Professor Estoy resides in the new Morse-Chain apartments
with his wife and two children, a son of four years and a daughter of
eighteen months.

Estey carte to Ithaca from Uashington whore he was Economic Analyst for
the International Labor Division of the Department of State. Ho preparod
analyses and policy recommendations with respect to labor standards applied
by this government in its foreign operations. He served as Adviser to the
United States Representative at the West Indian Conference.

A Hoosier, Estey received his B.S. degree from Purdue, his M.A. from
Princeton.

RICHARD HANLEY WILL JOIN INDUSTRIi.L RELATIONS DIVISION OF 
CONTINENTAL CAN CO. NOVEMBER FIRST

Richard Hanley, Placement Secretary of the ILR School, has accepted a
position in industrial relations with the Continental Can Co. He will be-
gin an indoctrination program of three: months duration November 1st. The
training will include a week in the New York City office followed by three
months at either the Jersey City or Maryland plant. Following indoctrination,
ho will work in the industrial relations division of one of Continental Can's
many plants.
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0 PEOPLE ARE WOIZERFUL

Professor John McConnel was Judge of the Fircmcns Parade at the
Trumansburg Fair last week, One of the leading citizens of Trumansburg, he
was also general chairmen of one of the concessions of the fair, a food booth
run for the benefit of one of the local churches.

Professor Mary Marquardt has returned from a busy summer in California
and. Wisconsin. In Juno she attended the meetings Df the Pacific Coast divi-
sion of the Institute of Mathematical Statistics in Berkeley, She stayed
in Berkeley to take special courses in the mathematical statistics depart-
_ment of the University of California. Completing the six-week summer session,
she returned to her home in Urbanna, Ill. for the month of August. From
September 6 to 10th she attended the summer joint meetings of the American
i!athematical Society, the Institute of Mathematical Statistics, and the
Econometric Society in Madison,Wisconsin. This fall she will be teaching
the discussion sections of the inter-departmental statistics courses given
by the ILR School for ILR and Arts students, Professor Mary Marquardt is
the sister of Professor Philomena Marquardt, which only goes to prove that
the Marquardt family of Url'anna, 	 has been singularly blessed by two
brilliant, charming daughters,

At Bradley University in PeDria, during the month of Wgust,
Professor Kenneth Beach taught a two weeks course in "Current Trends and
Developments in Industrial Education". While in Pcioria, he also visited
Hiram Walker, Inc., the world's largest distillery, Following his guest
,instructional duties, ho went to Excelsior Springs, Mo. to attend a national
convocation of Sigma Pi, of which he is the North Atlantic States District
Representative,

Anne Curran, Secretary to Professor McConnell, studied at Mary Mount
College in Tarrytown and at Georgetown Visitation College in Washington D.C.
;prior to assuming duties on the ILR staff.

The faculty of the ILR School held a two-day meeting at Warren Hall
Wednesday and Thursday, September 15th and 16th. Following the Thursday
session, Doan Cethcrwood and Mrs. Cathorwood inv#ed the faculty to a
reception at their home on Highgate Road.

Professor Ralph Campbell, Director of Extensions spoke to a group of
fifty delegates from federal unions of the Lmorican Federation of Labor at
a meeting in Syracuse Saturday, Sept. 11. He explained to the group the pur-
nose of the ILR School ; its program and facilities. He loft early this week
with Professor Elroy Riley for Now York City to sot up arrangements for the
winter extension program there.
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Ruth Olmstead, Secretary to Prof. Brooks, returned Monday from a two-

• week vacation. With her mother, Mrs. Florence Olmstead, Ruth visited her
sister Dorothy in New Bedford, Mass. swimming and enjoying the Cape Cod
salt air and coast scenery.

Nelson Hauer has returned to the ILR School to pursue his doctoral
studies. He devoted the summer to research on his doctoral dissertation
on the subject: "A Study of the Curriculum in the Five State Institutes
of Applied Arts and Sciences".

FOI - FHC. We called Gormly /Tiller to ask if the library had any in-
formation on Fish House Chowder. He replied that the library did not but
having attended the Dean's faculty reception, he suggested a counter might
be set up in the library to determine the formula. We suggested the library
order a book on the subject for the Public Relations department but he de-
clined on the grounds that such a book would never be in. Asked if such in-
formation shouldn't be made available to all, he countered with the question,
",dould you let out the secret of the atomic bomb?"

Steve and Mildred Bermas have returned from a month in New York City
where they visited parents, relatives and friends. Mildred spent consider-
able time during the month completing research on her master's thesis,
"Collective Bargaining in Social Service Agencies."

PHILIP JOHN MCCARTHY JOINS ILR FACULTY AS ASSOCIATE PROFESSOR

Philip John McCarthy, who last year was Assistant Professor in the
Department of Sociology and Anthropology at Cornell, joins the ILR School
faculty this fall as an Associate Professor. He will teach ILR 46 -
"Design of Sample Surveys".

Professor McCarthy graduated with Distinction in Mathematics from
Cornell University in 1939, and received a Ph.D. degree from Princeton
University in 1947. From 1941 to 1942 he was a member of Columbia University's
Division of der Research, from 1942 to 1943 he served as a member of the
Operations Research Group for the Navy Department, and from 1943 to 1946 was
a staff member of the Statistical Research Group of the Applied Mathematics
Panel at Princeton University. Immediately prior to returning to Cornell,
he assisted Professor F. F. Stephens in work concerned with the measurement
of opinion, attitudes, and consumer wants for the National Research Council
and the Social Science Council.

LEONE ECYERT MADE RESEP RCH ASSOCITE

mong the new additions to the faculty is Leone K. Eckert as Research
Associate. Miss Eckert, whose home is in Seneca Falls, was previously
Supervisor of Accounting for Broome County. Under her guidance, the first
attempt to adjust government accounting routines to an I.B.M. set-up in a -
rural county was made. Miss Eckert holds an 1..B. degree in Political Science
from Syracuse University and an M.:. in Business Administration from the
University of Chicago._



-7-

MAN OF THE WEEK

(Thet you may better know other members of the faculty, staff and
student body, each issue we present a thumbnail biogranhy.)

Those not yet acquainted with Professor ' Tinian Foote Whyte have
something to look forward to. Professor Whyte, who will be teaching
"Human Relations in Industry" this fall, has carried on frontier explora-
tions in human relations areas. He has worked in the field as an observer-
participant, has written one book, edited another, and has a third book in
rough draft. At the University of Chicago he distinguished himself for his
work as Associate Professor and Executive Secretary of the University of
Chicago Committee on Human Relations in Industry. For all his accomplish-
‘erte, he is a friendly, humble man easy to talk with, and deeply conscious
of others.

Professor Whyte's most recent book was released this summer by McGraw
n11. The product of 15 months of intensive research in the restaurant
industry, it is titled "Human Relations in the Restaurant Industry". To
gather material for the book, Whyte had th, •ee rassistants working in the field
ad he himself spent three months as a kitchen employee in one particular
restaurant, gatherine data, stuting conditions, and making notes on his ob-
servations. The information collected first-hand on an observer-participant
basis was augmented by many months devoted to interviewing workers and super-
visors.

A native of Springfield Mass., Professor Whyte is a graduate of Swarth-
more, did advanced studios at Harvard and the University of Chicago, and re-
ceived hisR-15.D. degree from Chicago in 1942. He °Cited end contributed an
article to the book "Industry and Society", made a distinguished study of
human relations in hotel administration which was published in "The Hotel
Monthly" and is at present writing a case history of industrial and labor
relations in a Chicago manufacturing cone rn.

The School is enriched not only by his wealth of knowledge and e:--
p,rience but also by his practical idealism and courageous humanity.

PROFESSOR TEMPLE BURLING JOINS FACULTY TO DO RESEARCH ND
TE; CHING IN INDUSTRIAL PSYCHUTRY

Professor Temple Burling has joined the ILR School faculty. Professor
Burling has a distinguished record in industrial psychiatry. He will carry
on research in the field this Semester and the following semester will assume
teaching duties as well as research. He was previously employed as Field
Director of the Division of Rehabiliation, National Committee for Mental
Hygiene, Providence, R. I. From 1940 to 1947 Dr. Burling was Medical
Director of the Providence Child Guidance Clinic, end from 1937 to 1940 he
served as psychiatrist for R. H. Macy and Co. in New York City.
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DEAN CATHERWOOD SFEMS ECFOR:, ONE THOUSAND
AT 170 112.1 ,1SHIrZE INDUSTRIAL CONFERENCE ON_ SUBJECT
"LAITSMONE CANNOT IITROVE INDUSTRIAL RLLATIOITS"

September 11, 1948
Speaking before a gathering of over 1000 supervisors at the Third

Annual New Hamshire Industrial Supervisors Conference at Durham, New
Hampshire this afternoon, Dean M.P. Catherwoodl.of the New York State School
of I eustrial and Labor Relations declared that the skill or lack of skill
with ich human relations are conducted often determines a plant t s morale,
procucti ity s and rate of turnover.

Spe king on the subject "Laws Alone Cannot Improve Human Relations",
the forme- Commissioner of Com erce stated that Dore than legal action was
require' to insure understanding in labor-management relations. "Labor
Legislation can help insure some degree of order in the labor-manaremont
scene," Dean Catherwood said. "Ue may by legislation create the rules under
which labor and management can quarrel. But by legislation alone we cannot
5nsurc the harmony required for a modern standard of living and satisfactory
workingconditions. Such objectives arc rocchee only by efforts growing out
of the hearts and minds of men - not as a result of legal compulsion."

"We learned from the 18-41 Amendment one vital fact," he said, "and that
fact is that no law is of value unless it is backed by the moral support of
the people. And no basic goals set up i n laws relating to labor-management
relations can actually be achieved unless implemented by the moral support
and efforts of labors management and the public. All this is not to mini-
mize the importanco of certain basic legislation. Such haws can provide
elementary protection for labor, for management, and for the public. But if
we arc to achieve industrial harmony we must recognize the role of human re-
lations and not trust to legislation to do the whole job."

"The problems of human aerations in business are now beginning to be
recognized as the primary challenge which must be met effectively if our in-
dustrial denoortlev is to au:vivo," Cathorwood continued. "If we arc to im-
prove productivity further we must do it primarily through improved human
relations, through a consideration of the F-oblom of what motivates a man
to work."

Dean Cathcrwood pointed out that the basic desires motivating a man to
work were the desire for security, the desire for recognition, the desire to
be treated as a person, and the desire to feel ones job was important to
the community.

"Somehow through human Iclationss industry must recognize and sec that
these drives arc met," Dcan Cathorwood stated. "To the degree that a caa-
pany t s human relations prorram meets these basic desires of employees at
all levels, to the same degree it improves its chances of success."

"Fomohow labor and Management must increasingly realize that they are
fundamentally on the same team, and this realization must be implemented
through increased skills in meeting the problems of human relations," ho said.

"It is important that both management end labor sec the fundamental
similarity of their interests. Politically one of the reasons for :.moricalS
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survival for 172 years has boon thc fundamental unity of our people. The
difference between Republicans and Democrats is not the fundamental differ-
once Which lies between thc democratic way of life and Marxist totalitarian-
iara. Basically, regardless of party, all lmericans believe in the same way
of life. And basically both labor and management bcliovo in the same system..
Top management, supervisors, skilled workers, and day laborers arc all on the
sane train and all must rcalizo it is to their mutual benefit that both labor
and business prosper," Doan Catherwood declared.

FRL;SIDTT,NT TRUFall APPOINTS PROFESSOR J7:RRING TO SERVE
-"L INDUSTRIAL SAF:TY CONFERErCE

September 16, 1948
J. Jamcs Jehring has been asked by President Truman to serve, as a mom-

ber of the Committee on Education at the. President's Conference on Industrial
;_cfoty which will be hold on Sept. 27, 28, and 29 in Washington. Ihurice J.
Tobin, Secretary of Labor, will be General Chairman.

Jehring has also boon askci to servo on the steering cormitteo of the
Committee on Education. Professor Richard A. Lester, Chairman of tho Dopart-
oont of ]"conomics and Socirl Institutions at Princeton University is chair-
.n of the Committoc on Education.

The President's Conference will be in two parts, an organization mooting
in September and a large comprehensive meeting in the early spring. The or-
ganization mooting is for the purpose of establishing scopes, objectives,
coa itbee organisation and procedure for the seven technical cassittcos of
the Confer e nce'. The conmittces will prepare reports and reccomondations for
consideration by members of the spring Conference.

Professo r Jehring, head of the audio-visual division, is a loader in the

field of industrial safety and audio-visual aids for education. Ho was in-
sq rumcntal in thcsfounding of the New York State Audio-Visual Council, and
only recently was asked to servo as Chairman of the Committcc on Rosoarch
and Planning of the Audio-Visual. Council.

A native of Iowa, Profosscr Jchring reccivoC)his B.A. degree from Lorcs
College in Dubuque, Iowa, his M.A. from the State University of Iowa, and did
advanced studios at the University of Chicago. Prior to coning to the Ncw
York State School of Industrial and Labor Reactions, he was District Represent-
ative of Technical I]xtonsion Services for Purdue University.

SOUTHERN TIER INDUSTRI COIF. PA 	 FEM:ILS PROFESSORS rCITH AND JE:TaING
September 20, 1948

James S. Hope, of the Ithaca Gun Co., and two Cornell professors, Dr.
Alpheus W. Smith and J. James Jehring, wore foaturcd on tho program of the
DouLhorn Ticr Industrial Conference at Ansco Lake, Soptonloor 18th. Er.
Mope served as General Chairman of the evonins session, and Professor Jehring
presented two films which illustrate the use of audio-visual aids in dovolop-
ing understanding of basic economics among employees. Both Smith and Jehring
arc, on the faculty of the Now York State School of Industrial and Labor
Relations of Cornell University.

The Southern Tier Industrial Conforenco was an annual mooting of indus-
;rial leaders to discuss  stators of mutual interest. Lajor addrosscs wore
;sivon by Orlo M. Brccs,State Assemblyman from Broome County ane !ssistant to
the President of "ssoci.toC Industries of New York State,on the ":.morican •cyn,

and by Dr.Ncil narothorspean of thc College of Business Administration of
Lehigh University, on "'hat Sets Wages."



LTAIT CATHERWOOD DISCUSSES HUMAN xi-Er/EONS ON RADIO FORIIM
September 12, 1948

"We can no longer use horse-and-biggy methods in dealing with human
relations in a technological society," Dean	 Catherwood of the New
York State School of Industrial and Labor Relations of Cornell University
declared in a forum over Westinghouse station W.B.Z. this morning. "In-
creased productivity and human satisfaction of employees are dependenttoday
uvon mutual understanding and cooperation between management and labor,"
Dean Catherwood said, "and more than anything else, human relations can
promo

t
e that understanding."
he radio forum, on the subject "The Challenge of Human Relations in

the Business World Today" featured as guests Dean Catherwood, 	 .11exander
Magoun, Thomas O. Armstrong, and James 111 iamson, Associate Professor of
Industrial Management the University of New Hampshire. The forum was held
in conjunction with the Third Annual New Hampshire Industrial Supervisors
Conference :lecting at arham yesterday and today.

Dean Catherwood asked why employee relations in one plant wore good and
in another seemingly hopless. "The laws arc thecaithe for both plants; yet
one plant has high morale and efficient production, and another plant, some-
tiles just across the street, has high labor turn-over, slow-downs, strikes,
and a record for inefficiency and low production as well as for mutual dis-
satisfaction of labor and management."

"Usually the answer to variations in morale and productivity," Dean
Catherwood said, "can be found in the skill, or lack of skill, with which
human rcla ions are carried on."

PROF KONVITZ CALLS FOR JEWISH COMMUNITY CENTER
September 20, 1948

In his address as guest speaker at the twentieth annual celebration
dinner of Tenple Beth-El at the Ithaca Hotel last evening, Prof. Milton R.
Konvitz of the school of Industrial and Labor Relations at Cornell urged
that the local Temple become one of the functions or institutions of a
greater Jewish center. Such a center, he said, could serve as an agency
of Jewish integration, bringing together the Jewish citizens of Ithaca
regardless of cleavages among them as orthodox or reform Jews, Zionists
or anti-Zionists. The center would 	 the local Jewish citizens a sense
of-the community through fuller integration than is otherwise possible.

Prof. Konvitz said that an Ithaca Jewish center would serve as an
agency of Jewish identification. There are Jews who do not wish to join '
a temple or synagogue yet wish to identify themselves institutionally with
the Jewish community. A neutral center, above and beyond ideological
differences, would make such identification possible.' The individual
citizen could go beyond center membership and join also the Temple as well
as other organizations, for center membership would allos for only minimum
participation in the Ithaca Jewish community.

The speaker emphasized that he was not thinking of a center in a
physical sense; a special building is not necessary; for the present
Temple, with a few minor changes, could adequately serve all the needs of
the community.	 --
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human relationships are the product not of legal
compulsion but rather, of voluntary determination
among human beings to cooperate with one another."
In the same spirit, F.O.I. is dedicated to our
mutual understanding.

PROF. EMERSON ASKED TO SERVE AS CONSULTANT IN SURVEY OF NEW YORK CITY SCHOOLS

Prof. Lynn Emerson, head of the Industrial Education Division of the
ILR School will make five major addresses in Octobor in addition to serving
on committees of two important organizations.

Asked by the State Department of Education to serve as consultant for a
survey of vocational education in the New York City schools, Professor Emerson
spent three days - September 28 through 30 - in Albany, in this capacity.

On October 6, he attended a national institute of the American Hospital
Association, speaking on the general topic of the purposes and value of em-
ployee training in hospitals.

On October 14, Professor Emerson will make the banquet address before a
state mooting of the Pennsylvania Training Directors Association, the theme of
the conference being "Train, or Forfeit Freedom". The next day he attends a
zone mooting of the State Teachers Association, where he will speak on "Trends
in Industrial Education"; and on October 22, he will address another zone
meeting of the Association on the acme topic.

October 29 will find Professor Emerson in Connecticut, addressing a state
meeting of the Connecticut Vocational Association on "The Contribution of Vo-
cational Education to the 60% Grou ,- in Secondary Education". The "60%" group
is that section of the population who neither go to college nor acquire a
skilled occupation, in the normal course of events.

In addition to all of this, Professor Emerson is the first Chairman of the
newly formed Research Committee of the American Society of Training Directors.

PROFESSORS BROOKS AND CAMPBELL ATTLND MELTING
OF AMERICAN MANAGEMENT ASSOCIATION

Professor Brooks, Secretary of ILR School, and Professor Campbell, Head of
the Extension Division, spent September 23 and 24 in Now York City, attending
the annual mooting of the Personnel Division of the American Management Asso-
ciation.

In attondanco at the conference - besides Professors Brooks and Campbell -
wcrc, management reprasontatives from Pittsburgh Plate Glass, General Electric, 	
Ford Motor Company, Union Carbide & Carbon, and Hart, Shaffner & Marx, and
others. Also at the mooting wora Mark Starr, Education Director for the

a



-2-

International Ladies' Garment Workers Union, !.FL; David McCord Wright,-
Harvard Economist; George W. Taylor, Dean of the Wharton School of Financo
and Commerce, University of Pennsylvania; and other leaders in the general
field of industrial relations and personnel psychology.

among the topics under discussion at the conference were Supervisory
Training Problems, Wages and Productivity, the Profit System and Social
Responsibility, Management-Union Community Relations and Employee Benefit Plana,

A guest speaker at the mooting wag Major General Lewis B. Hershey,
Director of Selective Service.

MRS. PEGGY BYRNER KRKS RETURNS FROM TUREEX

Mrs. Peggy Parks, formerly Peggy Byrner, secretary to Drs. Leighton and
Whyte, has but recently returned from a seven months' sojourn in Turkey. Peggy
went to Turkey under the auspiees of the State Department, in the capacity
of secretary to the Security Officer in the United States Embassy, at Ankara.

To live in Turkey is virtually to live in another world, Mrs. Parks
declared. The difference between the Oriental and Western ways of life is
marked, even in the Middle East. The agrarian population form the bulk of
the population, and their conditions of life aro extremely primitive. A
scene in a rural Turkish town is, to quote Mrs. Parks, "like a scene from the
Bible". Since 98% of Turkey's almost non-existent industrial plant is .
tightly controlled by the government, and since Turkey is a policy state with
a well organized secret service, a Turkish labor movement is a near impossi-
bility. The current emphasis in Turkey is evidently upon building up a large
and pow,rful	 rather thancxploiting the country's industrial po-
tential - which, Mrs. Parks said, was considerable.

On the lighi,er side, Mrs. Parks related that when she first arrived in
Turkey, she was literally bowled over by tho pervading_odor-of Turkish
cigarettes, mutton fat and garlic. Another-blow was Turkish coffee, which Mrs.
Parks described as thick, strong and full of sediment. To both the odor and
the coffee, however, Mrs. Parks soon became accustomed. The Turks, she said,
drink their coffee as Americans drink cokes.

Prior to her experiences in the State Department, Mrs. Parks was a special
student in tho ILR School and secretary to Professors Neufeld and McKelvey.
Previous to that, she worked in the CIO office of the WLB in Cleveland, Ohio.
Incidentally, Mrs. Parks is a newlywed, with only three weeks' seniority.

PRO? FERGUSON WILL EAD DISCUSSIONS AT ECONOMIC CONFERENCE TOMORROW

Professor Robert H. Ferguson of the ILR School, will lead discussions
on teaching elementary economics at a meeting of the Central New York Eco-
nomics Conference, to be held October 9 and 10, at Colgate University,
Hamilton, N.Y.

The Conference, still in its infancy, was formed last Spring, during a
meeting at Wells College, attended by Professors Jensen, Marquardt and Telles.
Its members are made up of teachers in the various fields of social science,
from such colleges as Colgate, Cornell, Rochester, Hamilton, Elmira and Ithaca,
to name a few.

Under discussion at the October sessions will be: "The Structure and Con-
tent of the Economics Curriculum"; "The Nature and Content of the Elementary
Economics Course"; and "Contributions of Recent Theoretioal Developments to _
the Elementary Economics Course".



THE KRASILOVSKYS  RETURN FROM 11 000 MILE TRIP TO ALASKA

Phyllis Krasilovsky, secretary to Professors Tollesaid Ferguson, has
recently returned, with her law student husband, Bill Krasilovsky, from an
11,000 mile motor trip to Alaska. Asked what circumstance prompted the
journey, Phyllis replied that they were "looking for a place to live" - but
hastened to add that she and . Bill did not contemplate commuting daily between
Juneau and Ithaca. Since Bill Krasilovsky will receive his law degree from the
Cornell Law Fchool next summer, tbo Itrasildftkpo balm dooldod an Milt3la9:•-
as a likely spot for Bill's future practice. He hopes to work for the govern-
ment, probably in Juneau, accumulate experience, then "homestead", building
up a private practice in a small Alaskan community.

An American Crosley constituted the Krasilovsky's vehicle for the west-
ward trek. Once in Alaska, however, they traded in the exhausted automobile
on an Alaskan model, same make, in which they returned, complete with Alaskan
license plate, to New York, attracting considerable attention as they came.

From Anchorage (whore Phyllis worked as a soda jerk and Bill as a long-
shoreman), they travelada by boat to Seattle, picked up the car, and drove on
to Los Angeles. In L.A., Bill appeared on the radio show, "Double or Nothing",-
winning $40 and a case of Campbell's Pork and Beans. In addition, they
toured Paramount Studios, under the.auspices of Cecil B. DeMille, who had be-
come intrigued Iv their Alaskan adventures. On the -trip cast, Phyllis says,
they were the center of interest wherever they went, and on the strength of
their Alaskan license plates were constantly invited to dinner by perfect
strangers. In Cincinnati, the Crosley Motor Corporation awarded them, as a
token of appreciation for the glamour they had lont to the industry, a new
motor and generator for their car.

The Krasilovbkys will soon bp showing movies of the trip, here at the
school, for interested students and staff. Both Mr. and Mrs. Krasilovsky have
written articles about their Alaskan summer. One of Bill's has been accepted
by the periodical, "Liberal Judaism", and one of Phyllis' called "The Road to
the North Countree", is being considered by Holiday magazine.

PROF .JEHRI G SETS UP WEEKLY PREVIEW FILM PROM'
FILMS WILL BE SHOWN FROM 2 to 3 P.E. TUESDAYS IN ROOM 50

Prof. J. James Jehring's Audio-Visual Aid preview program got off to a
flying start this week, with the showing of a film'entitled "Operation 46",
produced by General Mills. The film related General Mitt employee relations
program, and was the first of a regular series on various aspects of industrial
and labor relations, to be held throughout the school year in Rm. 50 on Tues-
days from 2 to 3 p.m. Professor Jehring, head of Audio-Visual Aid, announces
tip t the second film, to be previewed to students and staff next week, will be
an over-all survey of the workings of the carpenters' union, AFL, produced
under.the auspices of the United Brotherhood of Carpenters & Joiners of America.

Professor Johring spend Saturday, Oct. 2, in Albany, where, in addition to
being interviewed by the Albany Safety Council on station WABY, he attended a
meeting of the steering cemmittee of the New York State Audio-Visual Council.
This Council, which Pro%ssor Johring was instrumental in founding, was err..
nized last summer, and will hold a state-wide meeting in December of this yoar.

Professor Jehring will again present films at the Ithaca Gun Company's
monthly fofemen l a dinner mooting this winter. Jehring last year planned and
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conducted an audio-visual program concerned with problems of supervision,
4 for the Gun Company's foremen,'and the program was so successful that ho has

boon asked to repeat it this year.

SENATOR IRVING IVES SPEAKS AT CORNELL

U.S. Senator Irving M. Ives, former dean of the ILR School, spoke Thursday
evening at Bailey Hall in the interests of the Dewey-Warren campaign. Senator
Ives was introduced by W. Sterling Cole of Bath, Representative of the 39th
District. His appearance-was sponsored by the Young Republican Club of Cornell
in conjunction with the Republican Committee of Tompkins County.

Senator Ives was elected to tho U.S. Senate in 1946 after a career in the
State Assembly where he served both as apeaker and majority leader. Helms
formerly a trustee of Cornell University and was appointed first Dean of the
ILR School in June of 1945.

STUDENT 1.12MDIS OF THE AIERICAN INSTITUTE OF ENGINEERS HEAR PROF. SMITH

Professor Alpheus W. Smith, Assistant Director of Extension, addressed a
group of about 75 student members of the American Institute of Chemical Engi-
neers on Friday, October 1, at Olin. Hdll. His discussion revolved around some
oPsthc ideas developed in a rec,nt novel, The Plague, by Alfred Camus. Camus
was a loader in the French Resistance Movement during World War	 Although
the book purports to tell the story of an historic plague epidemic in France,
Prof. Smith stated that it is actually an allegory, dealing with issues of
contemporary social and political import. In the light of current national
n.nd international problems, Smith developed the concept of -the futility of-.a
specialized, isolationist outlook in a closely knit, interdependent world.

PROF. JEERING RETURNS MON PRESIDENT'S COPMENCE ON INDUSTRIAL SA7ETY

Prof. J. Jam.s Johring, head of the audio-visual department of the ILR
School, has returned from the President's Conference on Industrial Safety in
W7shington.

Jchring served as Vicc Chairman of the Conference committee on labor edu-
cation in safety. Called by President Truman, the conference was attended by
250 ler-dors in the field of industrial safety. Conferees will again meet next
March. Sessions were hold in the Labor Department, with Secretary of Labor
Maurice J. Tobin as general chairman.

Professor Jehring, a loader in the field of industrial safety in Now York,
said on his return: "The two most important items coning out of the Pi-05i- ,►a
dont's conference were: Agreement among labor and management leaders present
that industrial safety was one field in which they could agree on common
objectives, and that the problem of the human factor in accident prevention
was ono that deserved study."

ARDEMIS KOUZIAN JOINS EXTENSION STAFF

Ardemis houzian, xesearch Associate,- is now -a full-time member of the Ex-
tensiezi-Division. Her duties will include representing the School in the Capi-
tal District, working directly with Prof. Eleanor Emerson. Other duties will
include the development and general direction of the directories and general -
direction-of the directories and contact file and other administrative duties
in the Extension Division.



PEOPLE ARE WONDERFUL

Dora Faucett is now wearing a beautiful diamond ring. /She promises
details later.

Bill Zimmerman, graduate assistant to Professor Tolles, holds a S.A.
from Oregon State. He is here to complete his Masters degree.

Elliot B. Doft, graduate of the class of June 1948, was a guest of the
School Saturday, Sept. 24. He is in training at the Princeton Knitting Mills
and is working toward an M.A. in business Administration at N.Y.U. in the
evenings.

Martin ilorand, who finished his	 degree at ILR in Feb. 1948, was in
Ithaca October 4. At the moment •orand is doing organizing work near Scran-
ton for the International Ladies Garment Workers Union. He has been with the
I.L.G.W.U. for six months and has found the work interesting and exciting. Al-
though a good part of the I.L.G.W.U. organizing is done through strikes, he
said he has run into no violence. The job involves the dissemination of folders
and pamphle:,s, calls on the workers in their homes in the evenings, finally
organizing meetings. Open meetings are usually avoided, Morand stated, until
a large percentage of the workers are in active parcipation in. the union
movement.

L B.F. Catherwood, father of Dean Catherwood, is Professor of Economics at
Purdue University in West LaFayette, Indiana.

Bruce McKenzie. ILR senior, is the regular announcer over IIHCU from 6:00
to 7:00 p.m. every evening. McKenzie, who has considerable radio( experience,
was also an annoi'ncor last year over UHCU and this summer worked in the
Personnel Division of CBS in Now York City.

Morris Sackman, who got his M.S. from ILR in Oct. 1948, is working for
Local 22 of the Dress Joint Board of the International Ladies Garment Workers
Union. On Sept. 20, he began his training for the managership of the Sick
Benefit Department which serves as:claims department for Local 22 members under
the dress industry's Health and Welfare Fund. "My job," Sacknan writes, "con-
Ei:ts of three elements. First, I manage the office and its record keeping and
staff of five 7irls. Second, I ap rove the payment of claims under the
re:ulations of the health fund. Third, I handle problem cases which arise
during the interviews."

Saekman, prior to his new position, had some interesting experiences
raising funds at Turtle Lake, North Dakota, for a cooperative hospital. His
brother Samuel Sackman is a sonior at ILR.

Mary Martha Ryan has joined the Extesion staff as Supervisor of the
directories and contact files. She is a resident of Rochester and a graduate
of Mt. Holyoke, where she majored in Economics.
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B.:Alexandor.Vecht,-also known as "Brandy°, who during the summer was
doing ground-level res2arch on the effect of chasing cows out of the barn,
has now joined the ILR staff as canine adviser to the coffee hour. In this
capacity, Brandy will study the problem of how to get more people to share
thoix doughnuts.

Nancy Persons, ILR senior, is working for the Extension Division,
assisting in the development of mailing lists. This past summee-she worked
for the NLRB in Buffalo.

John and Joette Thurber have moved to their new home on the Siaterville
Rd. He is now learning to fire a coal furnace and any tips would be
appreciated. On the first birthday of Pam Thurber, six additional births
were celebrated when John's cocker spaniel "Freckles" had puppies.

Mrs. Laura Huntley has joined the New York Citjr pffice of\the Extension
Division as Office Secretary. The office is located at 12 E. 41 St., Room
507. Mrs. Huntley served for a number of years with the Foreign Policy
Association.

Clare Lewin, graduate of Buffalo State Teachers Collec, is Office
Secretary in Buffalo.

Prof. J. J-mcs Jehring will represent the Extension Division in the West-
ern District, working with management and union representatives on the develop-
ment of educational programs in 4ndustrial safety and audio-visual aids this
fall and winter.

PROFESSOR ADAIIS ATTENDS 1E -TING 07 ADVISORY COIL -ITTEE
ON RESEAaCH OF THE NE! YORK STATE DEPARTMENT OF LABOR

Professor Leonard Adams, Director of Research , attended a three-day
meeting of the Advisory Committee on Research of the New York State Department
of Labor Sept. 28, 29, 30. While serving on the committee, he also conferred
with both management and labor leaders on the possibility of two conferences
on research, one with labor and one with management. On the buds of interest
expressed, plans arc being made for two such two-day sessions.

On Sept. 17, Professor Adams participated in a panel discussion relating
to the problem of unemployment in a full-employment economy. •The panel was
held in Rochester by the International Association of Public Employment Office
Employees.

LOIS RFLZMRS BECOMS GPADUATE AS'ISTANT IF PUBLIC RELATIONS

Lois Remme- q joined the AR School staff as a Graduate Assistant in
Public Relations last week. Many of tho articles which appear in this week's
FOI arc by Miss Remmor, and she will bp responsible for much of the material
in subs_ oquont issues.  Miss Renner, has a  B,:" from s'entiochtan 	 from Purdue,
and is here to conploto h6r Ph,D; cr oxpeifIOnobIn-public rolations -work is— 

—considerable. From 1946 to 3947,3140 worked with the Workers Education Depart-
ment of the Kentucky Stat.. Fedophtion of Labor doing public relations work and

y/
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research, from Janparyto June 1945 she edited the "Aeor Mechanics", news
organ of the In,,,ational Association of Machinists, in Seattle, and in
1944 she was feature writer in New York City for "The Witness", an official
*organ of the Episcopal Church.

NAN OF TEE WEEK

(That you may better know other members of the faculty, staff, and
student body, each issue we present a thumbnail biography)

To know Leonard Adams is to like him. Quiet, easy-going, friendly, with
a sense of humor which can take the air out of any situation inclining toward
inflation, he brings to the position of Director of Research a solid back-
ground of training, knowledge, and experience,

Professor Adams worked his way through Alfred College, then went on to
get his MA and Ph.D. in economics from Cornell. From 1929 to 1934 he taught
economics at Cornell, then spent a half-year on the faculty of Colgate. In
1935 Washington called him. For a yea , ' he was Associate Research Assistant
in the U.S. Government Central Statistical Board. From 1936 until 1942 he was
Associate Economist for the New York State Department of Labor, from 1942 to
1946 Principal Economist of the State and Federal Employment Service in Albany
and New York City, and prior to coming here, was Director of the Bureau of
Business Research in the State Department of Commerce.

In the course of his career, Professor Adams has written two books and
contributed to many government and labor market publications. In 1936, one of
his books, "Economic Brief", in support of the Constitutionality of the New
York State Unemployment Insurance Law was written for the office of New York
State's Attorney General. "Agricultural Depression and Farm Relief in
England - 1813-1852" was published by P.S. King and Son of London,

Professor Adams is the proud father of two stalwart young men, Leonard -
age seven, and Sammy ago three and ono-half, Together Adams and sons
operate a three-quarter acre farm near Cormunity Corners,

PROFESSOR BEACH'S CLASS WILL MAKE FIELD TRIP
TO COAL IMES IN SCRANTON. PENNSYLEXIA

In connection with ILR 2, Industrial Occupations and Processes, Professor
Kenneth Beach has planned a field trip for October 13th to Scranton, Pa.
The class will go through the brewt-Irs and mines of the Hudson Coal Company.
Present plans are to leave the ILR building on Oct. 13th at 8:30 a.m., to
have lunch in Scranton at the Scranton Chamber of Commerce, and to return to
Ithaca about 6:00 p.m.

Walter Witham, Graduate Assistant to Prof. Jehring, it working for a
Ph.D, in industrial education. Mr.Witham comes from Orono,Maine where he
was instructor in mechanical engineering at the University of Maim.
Previous to that, he taught in the Mine public school system at Manger
and Portland.

len Dawson is the new secretary to Professors Jehring and Ferguben.'
She hails from Baltimore where she attended Strayers Business
Dawson is-going to the School of Electrical Engineering.



NEWS RELEASES

ALIEN FLANDERS OF BRITISH LABOR PARTY,EXPLAINS UNION POLICY CHANGES
Sept, 28, 1948

In Great Britain strikes are no longer an instrument of union policy,
though the right to strike is still held sacred, Allen Flanders told the
School of Industrial and Labor Relations at Cornell Monday.

Flanders, for years an active member of the British Labor Party, said
the party's greatest change since it came into power was that it recognized
the necessity of representing the national interest rather than on class
alone.

Actually, the unofficial strikes are negligible, he said. Since the war,
these have amounted to the less of one working hour per worker per year.

More and more,unions in Britains have had to think of the common good of
the country, Flanders declared. Three factors caused unions to adopt this
changed policy, he enumerated: 1. Full employment. 2. Tho wide section of
3. Development of economic planning.

As a member of the research staff of the Trades Union Congress in 1943,
Flanders helped draft its postwar reconstruction reports. 1n 01946 he was
made director of the German political branch of the British Control Commis-
sion. The branch was responsible for sup-rvising the growth of now politi-
cal parties in the British Zone of Berlin.

PROF. SMITH SPEAKS BEFORE ROTARY CLUB IN BINGHAMTON
ON "COOPERATION AND CONFLICT"

Sept. 28, 1948
Cooperation and conflict was the subject of a speech by Prof. Alpheus

W. Smith of the School of Industrial and Labor Relations at Cornell this
noon before the Binghamton Rotary Club.

In handling industrial and labor relations, sale Professor Smith, "we
must be concerned with motivations. The most powerful threat to our eco-
nomic welfare lies in the desire of each group to protect and fortify itself
against that which it does not understand about other groups."

Workers too often arc ignorant of the facts of the American economic sys-
tem, he pointed out, particularly problems of organization, finance and dis-
tribution, while management is too often unaware of the workers' motivation
and protective devices.

PROF. KONVITZ NAIED TO COMMISSION
Sept. 28, 1948

Dr. Milton R. Konvitz of the School of Industrial and Labor Relations
at Cornell has been appointed to the Commission of tho National Conference
of Christians and Jews.

Purpose of the commission is to pop uIlarize the program of the conference,
aimed at enabling people_a_diffcrent religious and cultural backgrounds to
live together 'and to contribute democratic community organization and living.
Tho commission will work with the Conference's sixty-five local offices.

Others named to the commission include Mark Starr, educational director
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of the International Ladies Garment Workers Union; Ira Mosher : chairman
of tho oxecutivo committee of the National Association of ManufaCturers;
Matthew Won: vice president of the American Federation of Labor; and
James B. Carey, secretary-treasurer of the Committee for Industrial
Organization. a--

CORNELL UNIVERSITY PRESS PUBLISHES "THE NEW INDUSTRIAL RELATIONS" 
Sept. 24, 1948

The Cornell. University Press has just published "The New Industrial Re-
lations", a book containing five articles on the philosophy and techniques
of human relationships in industry. These articles wore originally delivered
in a lecture series sponsored by the New York State School of Industrial and
Labor Relations of Cornoll University. The lectures were made possible by
a gift from Edward L. Bornays, prominent New York public relations counsel
and Cornell alumnus of the class of 1912.

Tho dynamics of the individual worker - his ambitions and his fears, his
loyalties and his hostilities, arc the subject of inquiry in the series of
articles.

Louis M. Hacker, the author of the first chapter, "Collective Bargaining
and American Institutions" is Professor of Economics in Columbia University
and a recognized lecturer and writer in the field,

Benjamin M. Scickman, Professor rf. Labor Relations in Harvard University
Graduate School of Business Administration, wrote the chapter entitled "Im-
plications and Problems Raised by Collective Bargaining." He has extensive
first-hand experience in collective bargaining.

The third chapter of the book is, on the subject "Basic Elements in
Labor Relations Practice", It is written by Ralph T. Seward, Impartial
firbitrator for thoiUnitcd States Steel Corporation and the United Steel
Workers of _Puricrical.

W.J. Dickson wrote the fourth chapter, "An Approach to the Human Factor
in Work Rclations." He is Assistant Superintendent of Personnel, Counseling
and Research of the Western Electric Company.

Dr. T.V. Smith' Professor of Citizenship and Philosophy at the Maxwell
Graduate School of Citizenship and Public Affairs, Syracuse University, is
author of the final chapter, "Industrial Relations and Modern Society." Be-
sides his academic duties, Dr. Smith has led a varied career in politics and
government and has: written several works on the subject of Amcrican culture
and. development.	 •

The introaacd realization of the fact that a worker's relationship with
his employer involves much of his whole Life as a member of democratic so-
ciety has focused attention upon human relations in industry. "The Now In-
dustrial Relations" attempts to evaluate the role of industrial relations
in bur dynamic economy.

PROFS. KOMI AND MURPHY EDIT NEW BOOK
Sept. 24, 1948

Cornell University Press has announced the publication of "Essays in
Political Theory Presented to George H. Sabine."

The book was editod by Prof. Milton R. Konvitz of the School of Indus-
trial and Labor Relations at Cornell, and by Prof. Arthur E. Murphy, chair-
man of the Department of Philosophy.

The occasion of the publication of the book is the retirement of Professor



Sabin° last July after 41 years as a professor of philosophy at various
universities, including 4 years as dean of the Graduate School and 3 years
as vice president at Cornell.

The book published in his honor contains 17 essays written especially
for the book by former students and colleagues of Professor Sabine. Among
the contributors of essays are the following members Of the Cornell facul-
ty; Profs. G.W.-Cunningham, Robert E. Cushman, Konvitz, Murphy, and Henry
A. Iters. The book also contains a bibliography of the writings of Profes-
sor Sabine prepared by John M. Robinson.

Professor Sabine and Mrs. Sabine Are at Telluride School at Deep Springy,
California. Upon their return to Ithaca in February, the volume will be pre-
sented to him by the dontributors and editors.

EXTENSION DIVISION OFFERS PROGRAM AT MT, VIRYON
Oct. 1, 1948

In connection with the Mount Vernon Adult Education Program, the
Extension Division of the New York State School of Industrial and Labor
Relations at Cornell University is offering a ten weeks course in indus-
trial and labor relations. The course, titled "Introduction to Indus-
trial and Labor Relations" will be taught by Dr. John .A. Fitch. Classes
beginning Monday Oct. 11, and continuing for ten wteks, will convene in
the library of Washington Junior High School at MoLnt Vernon.

Dr. Fitch is as present a lecturer in Labor Relations at the School
of Business at Columbia University. From 1942 until 1947 he was a Pbm-
ber of the National Railway Labor Panel, and from 1943 to 1945 was a Panel
Member under the War Labor Board. Dr. Fitch has also frequently served
as Arbitrator in various labor-management disputes under the Now York-State
Federal Mediation Board and under private auspices.

This course offered by Cornell University's Industrial and Labor Rola-
tiJns School is one of the educational services of the Extension Division.
`he Extension Division offers in addition to community courses in industrial
and labor relations lectures, courses for specific groups, workshops, con-
ferences, and institutes.

In the 12 months ending June 30, 1948, the Extension Division conducted
124 programs with 5,79 registrations in 18 communities. Seventy-four of
these programs were community courses, forty-four were specialized courses
for labor and management groups, four were lecture series, two wore confer-
ences. In addition, twenty staff and faculty members gave 166 talks in
forty-six New York State communities and seven communities outside the
State to audiences totalling 20,177. The Extension services arc supplied
without charge to the people of Now York State.

a/
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FOR OUR INFORMATION 

F.O.I. appears bi-weekly from the Public
Relations Office, Room 6, for the information
of all faculty, staff, and students of the New
York State School of Industrial and Labor
Relations, Cornell University. A Report of the
Joint Legislative Committee on Industrial and
Labor Conditions states, "The most satisfactory
human relationships are the product not of legal
compulsion but rather, of voluntary determination
among human beings to cooperate with one another."
In the same spirit, F.O.I. is dedicated to our
mutual understanding.

EXTENSION DIVISION OFFERS EXTRA-MURAL COURSE
vOR WESTINGHOUSE IN BUFFALO

On Oct, 6, the School began  a fifteen-week extra-mural course for
assistant foremen, foremen and junior executives of Westinghouse Electric
Corporation in Buffalo. Titled "Introduction to Industrial and Labor
Relations", the course includes instruction in labor union history, labor
market analysis, personnel management, human relations, labor and industrial
legislation, collective bargaining', and mediation and arbitration.

Mrs. Lois Spier Gray, the School's extension representative in Buffalo,
is serving as coordinator for the course, and will teach industrial and labor
legislation. Other participating instructors are Louis Yagoda, Supervising
Mediator for the New York State Board of Mediation in Buffalo; and Professors
Robert Ferguson and John Brophy of the ILR faculty. Mr. Yagoda will teach
sections of the course concerned with labor union history and organization,
and collective bargaining. Professor Ferguson will teach the section of
the course concerned with labor market analysis and employment practices,
and Professor Brophy the section on personnel management and human relations.

FELICIAN FOLTMN BECOMES RESEARCH ASSOCIATE
WiLL H:NDLE DUTIES OF PL:,CEIENT SECRET: RY

Felician Foltman has been made a Research Associate and will succeed
Richard Hanley as Placement Secretary of the ILR School. Hanley leaves
November 1st for duties in the Industrial Relations Division of the Continental
Can Company.

Foltman, who hails from Amsterdam, N.Y., got his B.S. in Industrial
Education at Oswego Teachers College. Prior to getting his M.S. in industrial
education at the ILR School, he taught industrial education in secondary
schools and was a supervisor for the NYA on a resident work project in up-
state New York. During the war, he served for nearly five years in army
ordnance, traveling throughout the Middle East and Europe, supervising the
repair of tanks and vehicles. Discharged as a ]iajor, Foltman came to the
ILR School the fall of 1916 and is now completing requirements for his Ph.1♦
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DON GLEASON ACCEPTS POSITION IN INDUSTRIAL RELATIONS
- 1-1TH GENERAL ELECTRIC IN BRIDGEPORT

Don Gleason, ILR graduate, has accepted a position with General
Electric. Gleason, who graduated in September, was a member of the second
class at the ILR School. He will i be employed in the Industrial Relations
Department of the General Electric Corporation in Bridgeport, Connecticut.

Gleason is a native of Oneonta, N.Y. As part of his Summer work-
raining experience he worked with Ford Motor Company in Detroit last
:,ummer and with the United States Employment Service in Oneonta the summer
of 1946.

FIELD TRIP OF PROFESSOR BEACH'S CLASS IN "INDUSTRIAL OCCUPATIONS AND
PROCESSES" TO COAL MINES PROVES TO BE HIGHLY SUCCESSFUL

Professor Kenneth Beach's class in "Industrial Occupations and Pro-
cesses" visited the breakers of the Hudson Coal Company last week. Over
a hundred carloads of coal are each day washed, sorted, processed, and
loaded for shipment at the Hudson breakers. A trip of 900 feet under-
7,round through the coal mines followed.

The Hudson Coal Company arranged for the group to have lunch at the
Scranton Chamber of Commerce, and at the luncheon the group was welcomed
by Edgar C. Weichel, General Manager of the Hudson Coal Company. J.M.Crosby,
Assistant to the President of the Anthracite Institute then gave the stu-
dents a talk on the anthracite industry.

In the afternoon students exploted the mine in groups of six and seven
accompanied by guides. All were given miners' hats with lights and were
taken back to the face of the mine.

Professors Robert H. Ferguson and Mills Gardner Clark accompanied the
group of h3 undergraduate and graduate students. Leaving at 8:30 A.M.,
the group returned to Ithaca at 8:15 in the evening.

KEN HUBBARD JOINS INDUSTRIAL RELATIONS StAFF
T KIISER-FR_ZER IN WILLOW RUN

On Monday, October 18, Ken Hubbard, a graduate of the ILR School, took
7) his new duties in Kaiser-Frazer's Industrial Relations Department at

Run, Michigan. Hubbard received his B.S. degree in September, 1948,
and was a member of the second group of students starting as freshmen in
the School of Industrial and Labor Relations and continuing through to the
B.S. degree. Last summer he worked for Kaiser-Frazer as part of ILR work-
training program.

ARTICLE BY PROF. JEHRING WILL APPEAR IN "SUPERVISION"

A.n article by Professor J. James Jehring tentatively titled "Films for

';

Foremen" will soon appear in the management publicat ion "Supervision". The

article concerns new'techniques in gettingacross d sired attitudes  to plant
foremen by means of the film medium. Prof. Jehring:states that daring the
war considerable work of this sort was done with production employees.
Employees were shown films dealing with such matters as waste reduction,
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safety, and improvement of human relations. The films-for-foremen program
is an extension of this war-time work.

PROFESSOR KONVITZ WILL PARTICIPATE IN COOPER UNION FORUM

On Sunday, October 17, Prof. Milton R. Konvitz spoke at the Forest
Home Church on "The Fourth Partition of Palestine".

Prof. Konvitz is also scheduled to speak before the Cooper Union
Foru.rn in New York City on Dec. 12 on the subject "The Multidimensionality
of idstory". His address at Cooper Union is one in a series sponsored by
Cooper Union's Division of Social Philosophy on the general theme of "The
Meaning of Human History". Others who will participate in the lecture series
include Dr. Harold Taylor, President of Sarah Lawrence College; Ernest Nagel,
Prefessor of Philosophy at Columbia University; and Ralph E. Turner, Pro-
fessor of History at Yale University.

TITE OF WEEKLY FILM PREVIEW PROGRAM CHANGED: FILMS WILL BE
SHO.;N FROM 0 TO 	 A	 T SD.Y IN ROO /1

Professor Jehring announces that the time for film previews has been
Canged from 2 to 3 P.M. on Tuesdays to 10 to 11 A.M. on Tuesdays. All
films will be shown in Room 50.

PROFESSORS BEACH, BROPHY AND EMERSON  ATTEND CONFERENCE OF
DIRECTORS, SUPERVISORS & PRINCIPALS OF VOCATIONAL EDUCATION

Professors Kenneth Beach, John Brophy, and Lynn Emerson attended a
conference of leaders in-vocational education held at Lake Placid Oct. 17,
18 and 19. At the conference Professor Beach was chairman of a workshop
session on the subject "The Intermediate School District and the Area
Vocational School".

PROF. SMITH SPEAKS BEFORE LOCAL 241, INTERNATIONAL
BROTHERHOOD OF ELECTRICAL ORKERS-AFL

Prof. Alpheus ff. Smith spoke Wednesday night to members of Local 241,
International Brotherhood of Electrical Workers - AFL of Ithaca at a testi-
monial dinner and party given in honor of seven union members who had com-
pleted 25 years of service in the Ithaca local. Cluests at the banquet held
at the Valley House were wives of local members, and employers of the
electricians and their wives. The seven honored members were given specially
designed pins as tokens of appreciation for their quarter-century of service.
Professor Smith gave the address of the evening on the subject "On Working
Together".

RTICLE BY PROF.McKELVEY WILL APPEAR IN
"L:BOR AND THE NATION"

:In article by Prof. Jean T. McKelvey on methods of teaching labor and
industrial relations will appear in the December issue of "Labor and the
T,,tion". The article is titled "Teaching Industrial and. Labor Relations"._
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THE KRASILOVSKYS WILL SHOW  FILMS OF THEIR ALASKAN TRIP

Bill and Phyllis KrasiIoVsky will show films of their 11,000 mile
motor trip through Alaska this coming Tuesday morning, October 26th at
10 o'clock in Room 50. The Krasilovskys will contribute a running common-
t.7,ry to the film. Some of the film is in color, some black and white.

Held in conjunction with Prof. Jehring's weekly film preview session,
the film travelogue will run half an hour in length, and will be followed
by a preview of a current industrial film.

FL10E1ENT STtTISTICS ISSUED

Of a total of 102 ILR School graduates, 46 are now placed with in--
dustry, in industrial relations, personnel administration, job training,
sales, and industrial engineering, according to statistics compiled by the
School's Placement Division. Comprising the next largest group are the 24
students who have remained in school, here and elsewhere, for advance study.

Seven graduates now work for the government, three for the National
Labor Relations Board, two for the New York State Department of Labor, one
for the New York State Department of Agriculture and Markets, and one for
the U. S. Atomic Energy Commission.

Four graduates are now in the employ of organized labor, one as an
organizer, one as a business agent trainee, and two in research. Three
are in educational institutions, two as instructors and one doing research.

Five are classified as "other", which means housewife, in two cases,
secretarial in two more,and the United States Naval Reserve in one. The
remaining thirteen are not classified, since information with regard to
them is uncertain.

Of the eleven graduates with either Ph.D. or M.S. degrees in Industrial
and Labor Relations, three are now in educational institutions, five are
in industry, two with the government, and one unclassified due to uncertain
information. Of the 20 with post-graduate degrees in Industrial Education,
18 are in educational institutions and two are continuing their studies.

TIP ROSEBERRY WILL WRITE FOR ILR SCHOOL

Arrangements have been made with C.R. (Tip) Roseberry, class of '25
has had wide newspaper and general writing experience, to do special

.xiting for the ILR School during the coming six months.
-For six years before the war, Roseberry was columnist and motion

picture, theatre and music critic for the Knickerbocker News. Prior to
that, he wrote for the Frank, Gannett newspaper chain in Ithaca, Rochester
and Olean.

During the war, he served as a Lieutenant in Naval Intelligence, and
his most recent work has involved public relations, publicity and feature
writing for the National Taft-for-President Committee.

Roseberry has a wife and two sons - Robert,17, and Richard, 22. While
at the School, he will write features and pamphlets for the Extension and

Research Divisions.
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PEOPLE ARE WONDERFUL

From her new home in Great River, Long Island, Doris Young, formerly secre-
tary to Professor, writes . • 	 to Ethylene Lewis,Jrofessor Konvitz's
secretary -

."Hal just loves his job, and that's all important. It keeps us going.
He's very happy...for he has lots of people to talk to all day long, and
they talk about milk and cheese constantly. But I think the meanest thing
that anyone could do to me - the gal who thrives on talk - is to put me way
out here two miles from Civilization, with not even a dog to talk to...
Oh, how I long for my job at ILR - this being a housewife is not for me".

Hal Young, Doris's husband, is a graduate of Cornell's Dairy School,

Mrs, Margaret Haynes, Secretary in the Albany office of the Extension
Division, visited the School October 4th through October 8th. Mrs. Haynes
has been with the Albany office of the Extension Division since it was first
set up, working last year with Professor Eleanor Emerson.

John Edison, who got his M.S. from ILR School in February 1948, visited
the School October 9th. He is at present in Charleston, West Virginia with
DuPont, serving in the personnel division of the Belle Works. His job entails
interviewing and labor market analysis.

dilliam Burns, ILR graduate, is also with DuPont in Charleston, West
Virginia. He is in the same office and works very closely with John Eddison
in the personnel division. Mr. Burns recently acquired an eight pound, nine
ounce namesake.

Bud Parsons, completing his Ph.D. in collective bargaining, is assisting
in the instruction of the course "Introduction to Industrial and Labor Rela-
tions". Parons got his B.S. from Akron University, from 1937 to 1939 worked
with an Ohio well drilling company, from 1939 to 1943 worked for Firestone,
and from 1943 to 1945 served with the 69th Division of the U.S. Army through
the European campaign. He is here on a leave of absence from Firestone to
finish his advanced studies. While doing research a month ago, Parsons was
stricken with double pneumonia. He is now completely recovered and in the
midst of research once more.

Henry Mims headed south for Talladega, Alabama Sunday. Talladega is
his home. While there, he plans to study for his Master's exam and complete
his thesis. He tolds a B. S. in Commerce and Business Administration from
the University of Alabama.

Lois Remmers' father, Dr. H. H. Remmers, is Director of the Division
of Educational Reference and Professor of Education and Applied Psychology
at Purdue University in Lafayette, Indiana

Ralph - Campbell, Director of Extension, spent last -week in Buffalo,
Corning, Elmira and Syracuse, and this week is off to New York. He will return
today.



DEAN CATHERKOOD SPEAKS BEFORE UP-STATE FOLITICICL SCIENCE GROUP

Dean	 P. Catherwood spoke last week Wednesday in Albany at a Con-
vention of the New York State Legislative Board of the Brotherhood of Locomo-
tive Firemen and Enginemen.

On Friday, October 15th, he spoke on the subject "Political Science
and Labor Relations" before the second annual meeting of the Up-State New York
Political Science Group in Syracuse. Others featured on the program included
Henry J. McFarland, Director of the Municipal Service Division of the New York
State Department of Civil Service; Professor T. V. Smith of Syracuse Univer-
sity; and Paul H. Appleby, Dean of the Maxwell Graduate School of Citizenship
and Public Affairs at Syracuse University. Dr. Rodney L. Mott of Colgate
University presided over the annual meeting*

SENATOR IVES RELFFIRYS FURFOSE OF THE NEW YORK STATE SCHOOL
OF INDUSTRIAL AND LtBOR RELATIONS

Senator Irving M. Ives, former Dean of the ILR School, speaking at an
informal gathering of ILR faculty declared that "as-long as the School takes
the middle road and neither favored management nor labor, it will be doing
the job for which it was created. There are school which teach industrial
relations, and there have been workers education schools for years. The thing
that is unique about the School of Industrial and Labor Relations is that it
serves both labor and management impartially. If, for any period, the School
serves one group-:and not the other, if, for any time, the School fails to keep
to that middle line, then the purpose of the School will be defeated. I con-
gratulate those of you who are on the faculty for having kept the School
dedicated to the purposes for which it was founded.

PAUL N. HERZOG, CHI' IRMAN OF THE NLRB, VISITS ILR SCHOOL TODAY

Paul M. Herzog, Chairman of the National Labor Relations Board, is visit-
ing the School today. Herzog has a distinguished record in the field of
industrial and labor relations. Graduating magna cum laude from Harvard in
1927, he taught at the University of disconsin, then returned to get his law
degree from the Harvard Law School in 1933. From 1933 to 1935 he was
Assistant to the Secretary of the National Labor Board, in 1937 became one of
the original members of the New York State Labor Relations Board, and was
appointed Chairman of the New York State Board in 1942. Following two years
active duty in the U.S. Navy, he was appointed by President Truman in
June 1945 to his present post of Chairman of the NLRB.

LEADERS OF INDUSTRY AND GOVERNMENT SPEC" K AT SCHOOL

R. E. Kirkpatrick, Supervisor of Wage and Salary Administration of Socony-
Vacuum Corporation, spoke to students in Prof. John Brophy's class in "Job
tInalysis" and Prof. Earl Brook's class in "Personnel Management" on the sub-
ject "Installing and Maintaining a Job Evaluation Program" Wednesday, Oct. 20th.

H. F. Kneen, Vice President in Charge of Manufacturing at the Lincoln
Electrie-Company in-Cleveland,addressed students of-Prof BrophylePorsonnel
Management" class and Dave , Hyatt i s class in "Public Relations" this morning.
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On Monday, ,October 25, Harry Douty, Chief of Wage Analysis in the
()Bureau of Labor Statistics will address the graduate seminar in Room 50 at

3:00 P.M.
On October 27, Robert C. Smith, Director of Industrial Relations,

Pullman—Standard Car Manufacturing Company, Chicago, will speak on "Recent
Trends in Industrial Relations" in Room 50. ILR faculty and student body
are invited to attend.

VAN OF THE WEEK

(That you may better know other members of the faculty, staff, and
student body, each issue we present a thumbnail biography)

Few men in America bring to their field the breadth of experience and
knowledge which Professor Lynn A. Emerson possesses. Because of his rich
background of training and practical field work, his sincere interest in
human beings, his earnest desire to be of service, his modest demeanor, and
quiet friendliness, hundreds of people and many organizations have turned to
him for aid and counsel in the past 30 years.

Graduating	 with an electrical engineering degree from the University
of Minnesota in 1911, he served as foreman and inspector for the Rauch and
Lang Electric Car Co. on graduation, then as a power sales engineer for the
Minneapolis General Electric Co., and from 1913 to 1915 ran his own electrical
contracting business.

It was in 1915 that he turned his talents to education, first teaching
industrial arts in a high school, then heading the automotive department of

kgran industrial institute. From this point he moved to the head of his pro-
fession in swift steps, becoming State Supervisor of Vocational Education for
the state of Maryland, Director of Vocational Education at Joliet Junior Col-
lege, Director of the Y.M.C.A. Schools, finally Professor of Industrial-Educa-
tion at Cornell in 1938.

For the past 15 years, Professor Emerson has been rendering state and
national service in his field as Consultant for the Fresident's Advisory Com-
mittee on Education during 1937, as Consultant for the National Youth Admini-
stration from 1938 to 1940, as a Consultant for the New York State Committee
on Technical Institutes in 1945746, and most recently, as Consultant for a Survey
of Vocational Education in the New York City schools.

OCTOBER "INDUSTRIAL & LABOR RELATIONS REVIEW"
FEATURES ARTICLE ON UNION—MANAGEMENT COOPERATION

Articles on union—management cooperation, profit sharing plans, the management
prerogative issue and conciliation and arbitration spark the October issue of
the "Industrial and Labor Relations Review", ILR's quarterly publication.

Paul F. Brissenden and John M. Keating contribute an article entitled
"Union—Management Cooperation in Millinery Manufacturing in the New York Metro-
politan Area". Concerning profit—sharing plans, the "Review" offers "Profit
Sharing Under Collective Bargaining: Three Case Studies", by Joseph N. Scanlon,
and "Economic and Legal Asliects of Profit Sharing Plans", by Gustave Simons.

Labor's attitude toward' health insurance is discussed-by Franz-Goldmann,
and conciliation and arbitration in Australia and New Zealand, where arbi—
tration is compulsory in some instances, by Lloyd Ross and Morris Weisz.
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CHARLES GARSIDE CHAIRMAN OF THE STATE COMMISSION AGAINST 
DISCRIMINATION SPEAKS BEFORE GRADUATE SEMINAR

.	 Oct. 12, 1948,	 .
The New York State Commission Against Discrimination has handled a

total of 1300 verified complaint cases, plus several hundred non-complaint
investigations in the three and a half years of its existence, Commission
Chairman Charles Garside told students and staff at a graduate seminar at
the New. York Statd- School of Industrial and Labor Relations yesterday. If
the Commission's work has received little publicity, Garside added, it is
because the fair employment practices law requires the Commission to settle
cases "on the threshold", by means of persuasion and conciliation, holding
public hearings only when these means fail.

Garside compared the controversy arising over passage of the anti-
discrimination law to that which arose more than 100 years ago, when legis-
lation to abolish imprisonment for debt was proposed. The argument then was
like the argument now - that such legislation would destroy freedom of con-
tract and seriously damage the entire structure of society.

That this has not been the case, with regard to FEPC, Commissioner
Garside made clear. He described the impact which the law has had on busi-
ness and labor organizations, with, as he demonstrated, gratifying results.

The Commission has held conferences with leaders of more than forty
unions, seventeen having ant;-minority clauses in their charters. Of the
seventeen, six have eliminated completely the objectionable clauses, ten
have made them inoperative in the state of New York, and only one has thus
far failed to comply. By the same token, many companies have been persuaded
to alter their whole pattern of employee recruiting and hiring, in order to
establish a policy of non-discrimination.

Garside pointed out that the Commission, though limited by law to
employment cases, has been able, through its community councils and educa-
tion committees, to elimihate much discrimination heretofore existing in
other-than-employment situations. The Commission also undertakes to investi-
gate "suspicious" cases, where complaints have not been issued.

Commissioner Garside concluded his talk with the comment that were it
not for the overwhelming support of public opinion in New York state, the law
could never have operated with anything like its present success, \\

IN "LABOR RELATIONS - CONTRACT MAKING & PDMINISTRATION"
Oct. 11, 1948

The Taft-Hartley Law is an honest attempt to make the rules of the
game fair for both sides inthe interest of the general public, according to
Stephen F. Dunn of Grand Rapids, prominent Michigan attorney.

Dunn, a member of the Nar Labor Board from Michigan during World War 2,
spoke this morning in the School of Industrial and Labor Relations at Cornell
on "Impact of the Taft-Hartley Law on Labor Relations".

The law takes a long step toward recognizing that labor and management
arc not at °etch other's throats but are natural allies, Dunn stated.

What Dunn called "the law of atmosphere" created by the Labor Relations
Act has caused a decrease in wildcat strikes and a general realization on
the part of both labor-and management that strikes are often against the
public interest, he said. .

He felt the non-communist affadavit rule in the Taft-Hartley Law had
been particularly effective. It had certainly weakened the power of the
communist dominated unions, and had enabled non-communist unions to take over
in a number of plants previously run by Moscow-dictated labor leaders.

STEPHEN DUNN DISCUSSES TAFT ...HARTLEY LAW BEFORE CUSS



IltIough the Taft-Hartley Law is, in his opinion, a ztatesmanlike act,0 Dunn expressed the belief that collective bargaining cannot be free with the
government writing the rules. In_the long run, collective bargaining is
better done at the local level, he stated.

PROF. MCCONNELL SPEAKS AT CAMPUS FORUM

Oct. 16, 1948
In' the first of a series of forums on issues in the current election

campaign, Prof. John McConnell discussed "The Social and Economic Issues
Confronting the United States" last Friday afternoon at 4:30 in Barnes Hall.
Irof. McConnell divided the issues facing the electorate into eight major
problems.

First, "Should the government have authority to reestablish price con-
trols and priorities on materials" in order to combat inflation?

Second, should the government reduce taxes to encourage investment or
maintain taxes at the present rate in order to lower the national debt.

Other questions facing the voters included extension of social security,
agricultural price support, revision of the Taft-Hartley Act, conservation of
natural resources, extension of the Fair Labor Act and low-cost housing.

After McConnell's speech, representatives of the four campaigning
parties on the campus attempted to answer these problems.

The forum series is being held under the auspices of the CUR1 Public
Affairs Department.

DA. KARL DESCIP1EINITZ AND ROBERT BALL DISCUSS SOCIAL SECURIT;

Students and faculty of the Industrial and Labor Relations School, Cornell
University, heard talks early this week by Dr. Karl DeSchweinitz and Robert Ball
on the general topic of social security in the United. States. DeSchweinitz
was formerly director of the Department of Public Assistance in Pennsylvania,
and is at present Director of the Committee on Social Security of the American
Council on Education. Ball is Staff Director of the United States Senate
Advisory Council on Social Security.

Defining social security as the "problem of income maintenance",
DeSchweinitz said that a successful administrator in the field must have a'
"feeling for program", that is, an understanding of the social-philosophic
imnlications of a social security program.

With regard to the training necessary for effective administration of
social security, DeSchweinitz stressed the importance of developing skill in
human relations. A liberal arts background on the undergraduate college level
is sufficient for a beginning; and DeSchweinitz hopes to see the continuing
development of university adult education programs for the specific purpose of
training sociel security administrators.

Ball, speaking on the development of policy and program, expressed his
belief that Congress will soon find it desirable to further extend the scope of
social security, One reason for believing this, he said, , lies in the fact that

legislators ar. now beginning to regard social security as not only a relief
measure in times of depression, but also as a necessary support for a
prosperous economy.

0



Nov. 4, 1948
Vol. 1, No.9

FOR OUR INFORMATION

F.O.I. anpears biweekly from the Public
Relations Office, Room 6, for the information
of all faculty, staff, and students of the New
York State School of Industrial and Labor
Relations, Cornell University. A Report of the
Joint Legislative Committee on Industrial and
Labor Conditions states, "The most satisfactory
human relationships are the product not of legal
compulsion but rather, of voluntary determination
among human beings to cooperate with one another,"
In the same spirit, F.O.I. is dedicated to our
mutual understanding.

C ONFERENCE ON RESEARCH OPENS TODAY AT ILR SCHOOL

Research contributions to labor-management rotations is the theme of a
two-day conference sponsored by the ILR School, opening this morning at
Willard Straight.

The first in a series of two, the conference deals with research problems
End programs of trade unions, and will be attended by research staff members
from various AFL, CIO and indepenc'ent unions. At the second conference, to
he held December 9 and 10, research directors of business and industry will
discuss research plans and projects of industrial organizations.

The Nov. 4 and 5 conference, sponsored by the Industrial and Labor Rela-
tions School, has as its general purpose exploring union research problems and
work being done in this field, in order to see more clearly what projects may
be of mutual interest and usefulness. Dr. Leonard P. Adams, Director of
Research of the School of Industrial and Labor Relations, will act as chair-
man -)f the conference.

It is hoped that out of the conference will come the establishment of a
basis for cooperation between union research departments and the Cornell
faculty on selected research projects.

To this end, a series of informiLl discussions has been planned, relating
to such matters as (1) research projects now under v-y in the Industrial and
Labor Relations School at Cornell; (2) research problems and pro:-rams of
unions; (3) sigrificrnt gaps in information which could be filled by further
research; and (4) how best to implement effective cooperation between the
Cornell research staff and the trade unions.

In addition,, the union research directors will tour the Industrial and
Label- Relations library, the statistics laboratory, and will be guests at a
dinner at Willard Straight Hall.

Union research staff members in attendance at the Conference arc: Jack
Farbash, Amalgamated heat Cutters 8. Butcher Workers, AFL; H.H. Bookbinder,
Amalgamated Clothing Workers, CIO; Alfred Braunthal, United Hat, Cap

Workers, AFL; George Brooks, Pulp, Sulphite & Paper Workers, AFL;
Janet Cutting, American irowspaper Guild, CIO; Mrs. Betty Hawley Donnelly,
Vice-president, New York State AFL Council; William Gomberg, International La-
dies' Garment Workers Union., AFII	 Iushowitz, Research Directort_New York
State CIO council; David Kaplan, Teamsters Union, AFL; J.H. Korson, Cigar Liakers
U.,i)n, AFL; LazaYe Toper, International Ladies' Garment Werke s Union, AFLi
B.L. midland, Paper Makels Union, AFL.

j
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10 PROF. BEACH'S CLASS IN "INDUSTRIAL OCCUPATIONS AND HlOCESSES"
1-:CES FIELD TRIP 0 NSCO PL NT IN BINGHAMTON

On October 20, students of Professor Kenneth Beach's class in
IndlistrialOccupations and Processes made a tour of the Ansco plant,
Binghamton, N.Y., a subsidiary of General_liniline	 Film Corporation.

In the course of the tour, studesaw the entire process for .
Manufacturing film, and were shown a color movie on magnesium as a factor
in film making.

James Chapman, Director of Training at Ansco, spoke to the group on
the general topic of occupations and processes in the film manufacturing'
imnistry. In addition, the students heard a talk by E. Allan Williford,
Vice President of General Aniline & Film Corporation and General Manager
of Ansco, who stressed the need for trained leadership in labor organizations,
and spoke of the part the New York State School of Industrial and Labor
Rulations can play'in providing such leadership.

James Corby Director of Public Relations at Ansco, waS in general
charge of the tour, assisted by Reginald. ;food and Harry Panko, members of
the public relations staff.

•	 JEHRING ADDRESSES THE ELTZRA GENERAL ELECTRIC PLANT
"A NE.'1 VIEITPOINT ON INDUSTRIAL ACCIDENT PREVENTION"

On londay, October 25, Professor J. James Jehring addressed members
of the Elmira General Electric plant's safety committee at a dinner meeting

'Vol. that group. The title of his talk was "A New Viewpoint on Industrial
Accident Prevention." He showed, in addition, a film produced by the
Carnegie-Illincd,s Steel Corporation called "Safety for Sale."

In his talk, Jehring pointed out that over 30% of all industrial
accidents have been caused by unsafe acts of individuals, with less than
2O a result of defective equipment or materials. During the past fifteen
years, he said, accidents in industry have occurred at the rate of 16,000
deaths annually, with two million lost time accidents and/forty million
minor injuries.

Efforts to reduce this total, Jehring said, have been largely unsuc-
cessful, because of over-emphasis of the fact that 20% of industrial accidents
arc caused by defective equipment. Jehring proposed that steps be taken to
investigate and correct for the "human factor" in industrial accidents by
means of thorough-going safety programs in industry, in Vocational and trade
sch.ls, and in the public schools.

PROF. NEUFELD IS GUEST SPEAKER AT =TING OF ITHACA CENTRAL LABOR UNION

Professor Maurice Neufeld was guest speaker at the October 13 meeting
of the Ithaca Central Labor Union. With the delegates he discussed the coming
elections, the Possibilities for revisions in the Taft-Hartley Act, and ways
and means for increasing member interest and participation in the activities of
the eentral,body.'"

-In additiorro Professor-J611ring shOwed7tOthedelegates a 411.2n • on the,
p International Labor Organization, prepared by the Canadian Research Bureau.

The meeting was held at the Ithaca Labor Hall, 102 N. State Street.
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PHOF. KUIVITZ ELECTED MIER OF BOARD OF DIRECTORS
10 --OF THE INSTITUTE ON CHTLCN AND STATE

Prof. Milton R. Konvitz has been elected a member of the Board of Direc-
tors of the Institute on Church and State. The Institute, organized under Few
York law, with an office in New York City, conducts research and distributes
information on the relation between government and religion, especially in the
field of public education. It is a nonpartisan, nonpolitical, nonsectarian
organization comprised of nersons holding vcrying religious beliefs, creeds
or views on religion, united, however, in their devotion to the ideal of
religious liberty and freedom.

Other members of the Board of Directors arc Professors William H..
Kilpatrick, H.U. Kallon, Sidney Hook, and John K. Norton.

PROFESOR BROPI:Y ACCEPTS CHAIRMANSHIP OF RESEARCH COMMITTEE
OF MLW YORK STATE VOCATIONAL AND PRACTICAL ARTS ASSOCIATION

Professor John M. Brophy has accepted the Chairmanship of the Research
Cohnittce of the New York State Vocational and Practical Arts Association, an
organization of all the vocational and practical arts tachcrs in the state of
Nov York. Several research topics arc under consideration by the Committce at
present, among them: "The Status of Teachers in the 'ssociation Under the State'
Wide Merit Rating Program Now in Effect", "The Basis for Inequalities in
Beginning Salaries In Various Communities", and i The Place of Industrial Edu.r-
cation in the Proposed Procrnm of Life-Adjustment Training."

DR  GEORGE FRIEDMAN SPEAKS LT ILR SCHOOL

Dr. Georges Friedman, Professor of Sociology at the Sorbonne and a
leeding French authority on human relations in industry, spoke Wednesday, Nov.
3rd, in Room 50, on the general subject "The History of the Labor Movement
and The Industrial Revolution in the Twentieth Century." Students of ILR, the
sociology department, and the rural sociology department attended.

NEW YORK ST IT LABOR RELATIONS BOARD WILL VISIT SCHOOL HOVEMBLR 15th

The members of the Few York State Lallp r Relations Board will visit the
School Monday, November 15th. members of the Board arc Reverend William J.
Kelley, Ora, Chairman, Keith Lorenz, and Meyer Goldberg.

rather Kcll3y will speak before Professor Maurice Noufeld's class in
"Labor History" at 10:00 and the three members of the Board will participate
in the Graduate Seminar A, 3:00 P.M. in Room 50.

STATE SUPLRVISORS OF IN-SERV CE TRAINING WILL VISIT SCHOOL eel?. 17th

Helen Whipple, New'York State Supervisor of In-Service Traiiiiof the
Division of Placement and Unemployment Insurance, will be a guest of the
ILR Schoo7 on ITednesday, November 17th. On that date, she is scheduled tO___
talk briefly in Professor John McConnaltAt class 3n-"Protective Legislation,1_,



a R.E. KIRKPATRICK SUPERVISOR OF WAGE AND SALARY ANINISTRATION AT SOCONY.4ACUUM
DISCUSSES EL MD	 PERFORLIANCE RATINGS.

Sttdents-in Professor Earl . Brooks' personnel management class on
'judnesday, October 20, heard R.E. Kirkpatrick, Supervisor of Wage and Salary
dministration at Socony-Vacuum Oil Company, express his views on employee

A performance ratings as an important aspect of a company's personnel program.
At Socony-Vacuum, Kirkpatrick said, performance reviews for all

employees form the basis for the company ► s whole employee improvement program.,
These periodic performance ratings are handled, wherever possible, entirely
by the employee's immediate supervisor, by means of informal conferences.

Kirkpatrick also told the students that supervisors were largely
responsible, at Socony-Vacuum, for setting the job standards on the basis of
which employees are rated in the periodic performance reviews.. The personnel
office, he said, has as little to do with this PS possible. "In fact," he
added, "a good personnel man is one who is constantly trying to work himself
out of a job."

Earlier in the day, Kirkpatrick addresed Professor John Brophy's class
in job analysis.

II, F. KNEEN, VICE PRESIDENT OF LINCOLN ELECTRIC, EXPLAINS INCENTIVE SYSTEM

H. F. Kneen, Vice President in charge of Manufacturing at the Lincoln
Electric Corporation of Cleveland, speaking to students of Prof. Brophy's
class in "Personnel Management" Friday, October 22, declared that the, incentive
system at Lincoln Electric was responsible for the fact that the company had
the hirhest productivity and the lowest production costs of any manufacturing
concern in the field.

Under the incentive plan, workers get piece-work rates and a profit-
sharing bonus at the aid of the year. Average wage of workers is w6000 and
the bonus averages :,2500.

"Workers and managanont are all on the same team at Lincoln," he said,
"and there are no special privileges for top brass. Everyone works together
and all decisions affecting employees are decided by an Advisory Board of
employees. It is this two-way communication system plus the fact that every-
one at Lincoln is working for himself that has made the Lincoln incentive
system successful."

Kneen was graduated from the School of Mechanical Engineering at
Cornell in 1925, received the master of mechanical engineering degree in 1938,
and studied electrical engineering here in 1933. He was a football playere,

PUPSIC RTILLTIONS CIA SS WRITES NEWS-STORIES ABOUT STUDENTS FOR HOMETOWN PAPERS

As part of their study of .publicity aspects of public relations,
students of Dave Hyatt's Public Relations class have written over 20 news-
stories about students of Cornell which have been released to the hometown
newspapers of the students concerned in the stories.

1



PROF. SMITH' SPEAKS AT UNION DINNER ON VALUE OF WORKING TOGETHER

Professor Alpheus W. Smith was guest speaker ata dinner of Local 241
in the Lehigh Valley Hotel honoring seven men who have been memberal of the
International Brotherhood of Electrical Workers, AFL, for 25 years.

The theme of the talk by Professor Smith was the value of working
together. Professor Smith declared that "the only time we Americans have
really gottentogether' is when we were threatened by an outside power."
He sand he had seen many persons making wrong decisions because of mis-
information or ignorance. Tile have a tremendous job in keeping ourselves
irZormed."

Professor Smith asserted that "in order for this complicated
industrial society to function properly, it is necessary to find ways to
cooperate, communicate, and coordinate our activities. We must develop our
social skills before we get the proofs of our social revolution - the skills
of cooperation, friendliness, and neighborliness. They have either remained
at the same level or degenerated."

"FILM WORLD" CARRIES TWO-COLUMN NEWS STORY ON AUDIO-VISUAL DEMONSTRATION
AT ILR SCHOOL

The Industrial Section of the October issue of "Film World", the news
magazine of the audio-visual field, carried a two column spread on the use of
audio-visual materials in the field of industrial and labor relations as
demonstrated by Prof. J. James Jehring at the two conferences held by the
ILR School in Ithaca this summer. Professor Jehring showed a number of
films as examples of audio-visual aids employed in teaching economics to
supervisors and workers at the Second Annual Plant Training Directors Con-
ference on "Developing Understanding of Basic Economics". At the Third
Annual Conference on the Teaching of Economics, Professor Jehring also
demonstrated the use of films for teaching purposes.

A similar news item also appeared in the October issue of "Business
Screen".

ILITAFI, F. GRAY WILL SPIIAN TO COLLECTIVE BARGAINING CLASSES 

Mr. Edward F. Gray, Sub-Regional Director, Region No• 9 UAW-CIO will
speak to ILR Schocl classes in Collective Bargaining on November 11 at 7:30
in Room 50. He will discuss problems in administering the General Motors
contract and current trends in the GM-UAW relationship.

EXHIBITS ON DISPLAY IN EXTENSION & STUDENT PERSONNEL OFFICES

New charts on the Extension Division's activities are on display in
the Extension Division's offices. One titled, "The State Is Our Campus", is
a large map of New York State with the commanities the Extension Division
reached last year pin-pointed; the other titled, "The Extension Division
Serves the Foople__a___New York State",_. is__s. flow chart-Illustrating how the
Extension Division works.

A series of eight enlarged photos and two oak-framed charts showing
jobs available to ILR graduates in business and labor organizations are on
displ.av in the offices of the Division of Student Personnel.
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kOPLE ARE WONDERFUL

Professor Ralph Campbell, Director of Extensions has been elected a
member of the Hirvard -Ciub of Rochester. Professor Capbell did advanced work •
at Earvard from 1946 to 1948.

Robert H. Ward of Weedsport, ILR freshman, has just been elected
trumpeter in the Little Red Band. The Little Red Band is a sub-division of
the official Cornell University Band and is made up chiefly of freshmen.

Professor J. James Jehring has been asked to prepare am'article on
the industrial accident situation in Buffalo for that city's Chamber of
Commerce "Buffalo Business".

William Bellnier, ILR Senior, married Miss Joyc‘e Hubbell of Detroit
Saturday, October 30th in the Newman Oratory. Bellnier served 'in the Armed
Forces as a surgical technician, and is a member of the Scorpion Chapter of
Tau Kappa Epsilon. Last summer Bellnier worked for the Industrial & Labor
Relations Training Section of Ford rotor Co. at Detroit.

Harry L. Moore, who was previously chairman of the Campus Chest program,
has been chosen chairman of the Cornell University Student Council Election
Committee. Moore is a senior at ILR.

The official representative of Cornell University at the annual Herald-
Tri1Ne Forum held at the Waldorf Astoria recently was Stuart M. Paltrow, ILR
senior. Paltrow, in addition to his duties on the Student Council, is Secre-
tary of the Cornell Fencing Club and an officer of Phi Sigma Delta. He will
graduate in June 19h9 with the first class to complete the entire four-year
curriculum of the ILR School.

Anne Dimock went to-Buffalo for three days' vacation last e week. While in
the area, she saw Niagara Falls.

•

Lola Winge-Sorensen, Elizabeth Landis, Frances Reddick, Ethylene Lewis
and Barbara Gardiner and her' husband Frank Gardiner picked apples at Miss Doris
Sutton's Saturday afternoon. They were served cider and grapes following the
apple picking.

News photos showing the work of the ILR School and featuring Ann Kingston,
Dolores Karlson, Madeline Grover and Eleanor Goodman were taken recently by
the Syracuse-Herald-Journal. The photos will appear in forthcoming issues of
the Herald-Journal.

The School has purchased a beautiful new Speed-Graflex camera for
general use in photographing School activities. Professor J. James Jehring, head
of the audio-visual aid department, will proudly display the new equipment to
anyone interested at arty time,
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EkE OF THE WEEK 

,In the office of the Dean a plaque signed by over 200 names bears this
heading: "To M. P. Catherwood whose leadership and friendship as Commissioner
of Commerce of the New York State Department-of Commerce inspired all who worked
with him". Those who have worked closely with Dean Catherwood at the School of
Industrial and Labor Relations feel the same way about him.

Minor difficulties are no obstacle to Dean Catherwood. It is typical of '
the man that in building his present home, he moved a house eight miles and had

it reconstructed at Highgate Road. As an administrator he evaluates a situation
carefully from every angle, then once his mind is made up, moves with sureness
and efficiency. Despite his heavy responsibilities, his booming laugh often
rocks the south-east wing, and he always has time to hear an amusing story.

Dean Catherwood's story is a record of consistent achievement.. Getting his
Ph.D. from Cornell in 1930, he became Assistant Professor of Business Management
at his alma mater. Deeply interested in the problems of municipal government, he
carried on widespread research and extension work in the field. In 1936 he was
made Professor of Business Administration, in 1939 Professor-of Public Admini-
stration. During the period 1938 to 1941 he served as Chairman of the New York
State Planning Council which headed the Division of State Planning in the Execu-
tive Department. As an outgrowth of the cooperative work of the Division of
State Planning and the Ives Joint Legislative Committee on Labor and Industrial
Conditions, the Division of Commerce was created in May, 1941. Dean Catherwood
was appointed Commissioner of Commerce by the then Governor Herbert H. Lehman to
head the new agency designed to encourage and develop business and industrial
opportunities in New York State. Dean Catherwood was reappointed Commissioner by
Governor Thomas E.-Dewey in 1943, reappointed as Commissioner when the Division
of Commerce was given departmental status on April 1, 1944, and was again reap-
pointed early in 1947 in Governor Dewey's second term.

A.s Commissioner of Commerce, Dean Catherwood served as Chairman of Governor
Dewey's Advisory Committee on Technical Industrial Development, as a member of
the Postwar Public Works Planning Commission, and a number of other vital state
umnittees. As a member of the Advisory Council of the ILR School from 1945
until he became Dean in 1947, Dean Catherwood has been close to the School from
its inception.

The plaque in Dean Catherwood's office might very appropriately be changed
to read: "To Dean Catherwood whose friendship and leadership of the School of
Industrial and Labor Relations has inspired all who have worked with him.'"

PROFESSOR BROPHY ELECTED SECRETARY-TREASURER OF
NU YORK STI.-TE-	 STRIn TIITTIMG COUNCIL

Professor John M. Brophy was recently elected Secretary-Treasurer of the
nevrly founded New York State Industrial Training Council. It is the purpose of
the Council to promote professional activities in industrial training and to
provide members with current information on training methods.

The Carrier Corporation of Syracuse was host to the Industrial Training
Council at their election meeting, the arrangements being made by Dr. Milton C.
Towner, Industrial Training Director for the Carrier Corporation. Frank H. Welsh,
Jr., of International Business Machines was elected President of the organizations
Dr. Towner-Vice-President;-and Dr;- Brophy Secretary-Treasurer. -

It was thanks in part to the strong support and encouragement given to the
project by Dean Catherwood, Professor Lynn Emerson, and Professor Brophy thate,
the organization was founded at the Plant Training Directors Conference sponsored
by the ILR School in Ithaca this past. summer.
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"'EXTENSION DIVISION SPONSDRS JOINT LABOR-MANAGLITENT 'AIORKSHOP IN ELMIRA;

7)n EN 	 STUDY TOGETHER
Oct. 27, 1948•

In response to numerous requests, weekly workshop discus1ions on the
Role of Foremen and Shop Stewards- in Industrial and Labor Relations will be
resumed here on Wednesday night, Nov. 3, under the auspices of the Extension
Division, New York State School of Industrial and Labor_Relations, Cornell
University.

In a pioneering educational venture last winter, the State School
established the first such joint course here. An equal number of foremen
and shop stewards enrolled and attended regularly. Mr. Ernest R. Bulows
Cornell University, who served as moderator of the earlier course, will
again serve as discussion leader.

TfAle of the new course will be "Working Under Collective Agreements,"
Dr. John N. Thurber, field representative of the Cornell School announced.
"The revival of this course is at the request of both management and labor
spokesmen - in Elmira. members of the class were particularly enthusiastic
about it," he added.

While former class members are expected to form the core of the new
course, other foremen and shop stewards interested in an intelligent dis-
cussion of their day-by-day functions may enroll.

The course will meet in the Auditorium of Steele Memorial Library;
Church and Lake Streets, Elmira, on Wednesday nights at 8 P.N. Seven
meetings are scheduled for the fall term. Registration is free. Certifi-
cates will be awarded to registered students who attend regularly.

This course will not conflict with the fall lecture series.of the
Cornell School planned for Elmira,. which will be held on another night.

PAUL M. ITERZOG, CHAIRMAN OF THE NLRB, PRAISES -,7ORK OF ILR SCHOOL
Oct. 22, 1948

-Paul M. Herzog of Washington, chairman of the National Labor
Relations Board, visited the School of Industrial and Labor Relations at
Cornell Friday.

He talked with the students. He said he felt the School is very
important to good industrial and labor relations, and that the institution's
growth here at Cornell is "tremendously encouraging."

RODERT C. =II  INDUSTRIAL RELATIONS DIRECTOR OF PULLMAN STANDARD 
DESCRIBES DE LORI:NT OF A SUCCESSFUL INDUSTRIAL REIA TIONS PROGRAM. 	 •

Oct. 28, 1948
In a talk before students and staff of Cornell University's School'of

Industrial and Labor Relations, on 'aednesday, October 27, Robert C. Smith,
Head of the Industrial Relations Division, Pullman-Standard Car Company,
briefly described how his company solved problems of high turnover and
Supervisory training,

The first important problem confronting him when he assumed duties as
Industrial Relations Director of Pullman Standard was how to reduce the
company's-very large employee turnover rate. This situation was due in part,
he stated, to the general problem of veteran readjustment to civilian life.
Another important factor was, however, the company's outmoded practice of
"gate hiring", for which the industrial relations division substituted an
c:7acyee screening process, resulting in large savings to the company within
a very short times
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Among other programs indituted, Smith said, was one designed to acquaint
supervisors with modern supervisory methods, in an attempt to eliminate the
old "strong arm" techniques. To this end, the industrial relations division
instituted what it calls a "Modern Management Methods" program, consisting of
supervisor conferences, held regularly, and built around a series'of infor.
!Rational bulletins covering such topics as teamwork k managing men, managing
equipment, cost accounting, etc.

The industrial relations division, according to Smith's description,
cfCsists of a head, or director, with eight sub-divisions under his direction.
The sub-divisions are concerned with recruitment, job evaluation, labor
relations, training, medical care, safety, employee activities, and employee
publications. In describing this general setup, Smith stressed the Pullman-
Standard Car Company's policy of decentralization, and explained that the
industrial relations staff members in the various plants are generally respon-
sible to the works manager of that particular plant, rather than to Smith
himself.

HARRY DOUTY CHIEF OF WAGE ANALYSIS IN THE BUREAU OF LABOR STATISTICS
DISCUSSES WAGE FOLIC	 IN A FULL El ID	 ONOI

Oct. 26, 1948
Can the labor movement be persuaded to adopt a wage policy that will

permit the maintenance of a full employment economy without inflation?"
This was the problem posed by Harry Douty, Chief of Wage Analysis in the
Bureau of Labor Statistics, in a talk before graduate students'and faculty
of the New York' State School of Industrial and Labor Relations, Cornell Univer.
sity, on Monday, October 25.

Douty pointed out that, until recent years, the labor movement in
America has been too weak to exert appreciable influence on the wage level.
Now, however, unions have gained decisive strength in manufacturing industries,
building trades, transportation and the services, and have especially since
V-J Day, greatly influenced the general level of wages.

This fact, Douty said, coupled with increasing government intervention
to maintain full employment, will ultimately place upon organized labor the
responsibility for formulating a national wage policy directed toward per-
petuating a stable economy. In this regard, Douty posed the following
questions? (1) Will labor voluntarily adopt such a wage policy, or will it
have to be imposed from without? (2) Can labor adopt a national wage policy,
without altering its present structure (i.e., federations of autonomously
functioning international unions)?

The Wage Analysis Chief concluded by stating that while he could not
Jo conclusive answers to these questions, he was of the opinion that they

could and should be answered within the scope of a relatively free collective
bargaining process. -4

S



S

-10-

ErENSION DIVISION PRESENTS LABOR-MANAGEMENT TALKS.~

4v FOR ELMIRA AND VICINITY 

VW	
Nov. 1, 1948

The 1948 Public Lecture series on Labor-Management Relations will be opened
on, Monday night, November 8 at Cowles Hall, Elmira College, it was announced.-;

here today by Dr. John N. Thurber, Assistant Professor at the New York State
School of Industrial and Labor Relations, Cornell University, in charge of the
scho e s extension program in Elmira.

Arrangements for the lecture series this year were made as a result of con-
sultations with representatives of labor, management, educational, and civic groups
of the community. In addition, a questionnaire_ was employed to settle details
of the lecture series program.

Presentation of a second lecture series in Elmira at this time comes as a
definite result of community demand, Dr. Thurber stated. "It was the unanimous
view of those with whom we met that our extension program should again be opened
with public lectures," he said. "We were asked to arrange a series similar to
that of last year, to start after the election and end before Christmas."

The 1947 lecture series, which was also held in Cowles Hall, attracted a
total of 615 persons, the highest registration for this type of offering in the
history of the School. It was given enthusiastic endorsement by leaders of the
community and attracted people from as much as 50 miles distance.

Opening speech in the series this year will be delivered by Professor
Alpheus W. Smith, Cornell University, on the subject, "Why Man Work: Morale, .
Attitudes, and Motivation". Dr. Smith is popular with Elmira audiences, having
spoken to a large number of groups here on psychological aspects of industrial
and labor relations.

'Other lectures in the series will include:

Ai	 Nov. 15, "Human Aspects of Labor-Management Relations," Prof. William F.
Wayte, Cornell University.

Nov. 22, "Collective Bargaining Under the Taft-Hartley Let'', Prof. Jean
T. McKelvey, Cornell University.

Nov. 29, "American Labor Today", Prof. Maurice F. Neufeld, Cornell Uni-
sewity

Dec. 6, "Wage Differences: Changing Patterns", Prof. N. Arnold Tolles,
Cornell University

Dec. 13, a Round Table discussion of the question, "dhat's Ahead in Labor-
Management Relations?" A panel of four representative spokesmen for labor and
management is being recruited for this discussion. Out-of-town spokesmen in-
clude John D. Conners, Director, Workers Education Bureau, A.F. of L, New York
City, and S. J. Ciciarelli, Director, Industrial Relations Department of the
Manufacturers' Association of Syracuse. Dr. Thurber, who presided at the lec-
ture series last year, will again introduce the speakers and conduct the question
periods. He will serve as moderator of the round table discussion.

Of the speakers scheduled Tor the series this year, Professors McKelvey,
Neufeld, and Tolles were members of the series last year. ,Their return was
requested by those who participated in the planning conferendes. Prof. Whyte,
a new member of the Cornell faculty, is already becoming acquainted with Elmirans
through his research and publications in the field of human relations in in-
du stry.

All interested persons in Elmira and vicinity are welcomed to the lectures,
it was announced. No admission fee is being charged. Meetings will start
promptly at 8 P.M. each Monday night.
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FOR OUR INFORMATION

F.O.I, appears bi-weekly from the Public
Relations Office, Room 6, for the information
of all faculty, staff, and students of the New
York State School of Industrial and Labor
Relations, Cornell University. A Report of the
Joint Legislative Committee on Industrial and
Labor Conditions states, "The most satisfactory
-human relationships are the produce not of legal
compulsion but rather, of voluntary determination
among human beings to cooperate with one another°,
In the same spirit, F.O.I. is dedicated to our
mutual understanding°

TLR SCHOOL PUBLISHES NEW PAMPHLET ON 
"DEVELOPING UNDERSTANDING OF BASIC INDUSTRIAL ECONOMICS"

"Developing Understanding of Basic Industrial Economics" has just been
published by the Division of Research, Information and Publications of the ILR
School. The pamphlet is a review of the second annual Conference of Plant
Training Directors, held here July 28-30, under the Chairmanship of Dr. Lynn L.
Emerson. .

Copies of the pamphlet are available, free, to ILR students and to the
general public. They may be obtained through Vivian Nicander, editorial assis-
tant in the Research Division, in Room 5.

.:,mong the articles included in the pamphlet are the following. "The Need
for Economic Understanding", an address by Dr. N. Arnold Tolles; "Interpreting
Wages, Prices and Profits", the management point of view presented by Dean Neil
Carothers of Lehigh University, and the union viewpoint by Morris Iushewitz,
Research Director, New York CIO Council; and "More News of Life", an address
by Llpheus W. Smith.

PROF. ROBERT STUTZ DISCUSSES EXTENSION FROGRiM
OF Li.....BOR-W.NiGaIENT INSTITUTE AT UNIVERSITY OF CONNECTICUT

Robert Stutz, Associate Professor at the Labor-Management Institute of the
University of Connecticut at Storrs, visited the School last week. A former
ILR graduate assistant, he is at present setting up an Extension program
throughout Connecticut. The first program will soon be launched in Stamford
where a series of courses for labor, management, and the public will be offered.

The University of Connecticut Labor-Management Institute staff now includes
six members and is concentrating chiefly on extension work. A joint labor-
management conference of a week's duration was held at the University of Connecti-
cut last summer, the conference theme "Industrial Peace Via Mutual Interest".
Inaddition, a one-day institute was attended by labor and management on the
question "Why Is Free Enterprise Under Indictment?"

week-long Leadership Training Conference was also given by the UAW-CIO
at Storrs last summer. Although the conference was not sponsored by the Univerw'
sity, the university facilities were offered to UAW. It is anticipated that
the facilities of the university will be made available next summer to other

‘1. iritornex anti] -azinion8 -as well, Stutz atgtodo
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DORA FAUCETT WILL MARRY

Dora Faucett, former secretary in the office of Professors McKelvey and
(Neufeld, is to be married on Tuesday, November 23, to Roy C. Beach of Ithaca.

Mr. Beach is sole owner and manager of the Ithaca Sales and Pedigree
Company, handling Guernsey cattle. The couple will live at 513 North Tioga
Street, after a two week honeymoon in Philadelphia and New York City.

Mrs, Faucett came to the ILR School in September,'1947, and has worked
for Professor Neufeld and Yrs. Kelvey since that time. She had previously
worked for the Second Presbyterian Church in Newark, N.J.

Prior to the wedding, Mrs. Faucett will spend ten days with her mother in
heeling, W. Va., from which city she hails.

THIRD ANNIVERSARY PARTY SPONSORED BY STUDENT ORGANIZATION
IS HIGHLY SUCCESSFUL

Ed Martin, President of th ILR undergraduate student organization, reports
that the Third Anniversary Par , held Friday, November 5 in the Ivy Room at
Willard Straight Hall, wan a complete social success. More than 200 under=
graduates, ,graduate students, faculity members and their guests were present,
which, says Ed, "may be partially explained by the fact that for the first time
we had free beer",

A Christmas party is scheduled for December 11, the details of which are
still in the planning stage,

PROF. ELEANOR EMERSON ANNOUNCES WEEKLY DISCUSSIONS
ON PROBLEMS OF WORI,J,RS' EDUCATION PROCRAM

Niss Eleanor Emerson, assistant professor in the Extension Division, announces
a series of Saturday morning discussions on methods, problems and objectives of
workers' education programs, All interested students are invited to attend.
For further details, see Miss Emerson or Sally Heller.

PROF. TOLLES SPEAKS AT HAMILTON COLLEGE

Professor Arnold Tolles addressed a group of students and faculty at Hamilton
College, Clinton, N.Y., on Wednesday, November 3. The discussion concerned
the objectives and activities of the New York State School of Industrial and
Labor Relations.

Professor Tolles visited Hamilton College on the invitation of Professor
John Gambs, of the economics department at Hamilton. Gambs is a former colleague
of Tolles in the Department of Labor, and is the author of a 'Doc* called
Beyond Supply and Demand.

H. H. BOOKBINDER RESEARCH DIRECTOR OF AlCLGa'ATED CLOTHING %WORKERS
SPEAKS ON TEACHING ECONOMICS TO UNION IEITBERS

On Saturday morning, November 6, H. H. Bookbinder, Research Director of
the Amalgamated Clothing Workers, CIO, discussed with a group of ILR students
some of the problems involved in teaching economics to union members.

Bookbinder stressed the importance of being familiar at the outset with
the general educational background of the group, and adjusting one's language,
teaching method and subject matter to that background.: "All too often" ; he
said, "teachers assume a far greater understanding of technical terms and con-
cepts than actually exists, and thus do more to confuse the students than to
help them."



FROF. ADAM OUTLINES .4i1ORK OF THE RESEARCH DIVISION

"Research conducted by the Industrial and Labor Relations School must tie in
with the needs of both unions and management," Professor Leonard P. Adams, re..
search director of Cornell University's New York State School of Industrial and
Labor Relations, told students and staff at a graduate seminar, held Monday,
November 1,

In line with this general aim, Adams,said, a series of three research con.
ferences, have been planned for the coming months, the first with union research
department heads, the second with research directors of business organizations,
and the third with selected people interested in research in various government
agencies.

Adams pointed out that the legislation creating the New York State School of
Industrial and Labor Relations made research one of the three major functions
of the School. This function has of necessity been subordinated to the more
immediately pressing needs of the resident instruction program and the extension
cvision. Plans are in progress, however, for expanding the research program
and the work done in this field. The program will bb-coordinated with those of
other research agencies and with the research work of graduate students.

Thong the research projects now under way, under the auspices of this divi-
sion, are the following: (1) extent and scope of collective bargaining in New
York State; (2) trends in wages, prices and profits in selected industries;
(3) employer associations and collective bargaining in the New York metropolitan
area; (4) problems of industrial safety; (5) impact of public and private plans
for social security on the individual worker and his family, in the Elmira, N.Y.
area; (6) war and postwar experience with labor-management committees. In the
main, this research is being carried out by members of the teaching staff of

t the School.
Another function of--the research division involves publications, chief among

these being the quarterly Industrial and Labor Relations Review. In addition,
the division publishes two series of bulletins, one non-technical series Pri-
marily for the lay reader, and one more technical research series.

FROF. THURBER SPELKS AT HORSEHEADS, N.Y. ONE
"THE FARMER AND LIROR-IVIANLGFTENT REL:TIONS"

Professor John N. Thurber announces that another pin has been added to the
Extension Division's map of New York state - i.e., Horseheads, N.Y. On Thursday,
November 4th, in the Grange Hall at Horseheads, Thurber addressed the annual
dinner meeting of the Schuyler-Chenung Artificial Breeders' Association on the
general topic of "The Farmer and Labor-Management Relations".

"The old idea of the clash between the farm and industrial populations",
Thurber said, "is being replaced by a growing recognition of the mutuality of
their interests". A study of the national income, he pointed out, invariably
indicates that the country as a whole cannot be prosperous while one segment
of the population is economically sick.

A pattern of interrelations of farm and industrial populations has become
strikingly apparent in many areas, Thurber said. Farm families, for example,
now supply much of the manpower to plants and factories. In most rural.areas,
almost every town of significant size has at least one industrial plant. Some
companies show continuous employment relations with farm families, extending
back over a 25 to 30 year period.	 e_

All of these factors, Thurber concluded, make it increasingly desirable that
farmers and their organizations interest and inform themselves more Dilly with
regard to the industrial and labor relations: picture.



"INDUSTRIAL AND LABOR RELATIONS REVIEW" included in
"INTERNATIONAL INDEX TO PERIODICALS"

On Wednesday, November 3, students and staff at the New York State School of
Industrial and Labor Relations, Cornell University, heard Dr. Georges Friedman,
professor of sociology at the Sorbonne and leading French authority on human
relations in industry, speak on the general topic, "The History of Labor and
the Industrial Revolution in the Twentieth Century".

Friedman's talk centered about the historical importance of work, and the
necessity, when writing history, of stressing the great influence on modern
industrial society of mechanical invention. The process of social change, he,
said, has roots which are largely economic, and a history is not complete which
deals with military and political phenomena.

Friedman point out, also, that work is important not only in its technical
'and historical aspects, but also from the socio-psychological viewpoint. A
worker, he said, must be studied from the point of view of his membership in
many social groups, and not merely as a member of a particular firm in a parti-
cular industry.

PROF. KONVITZ ADDRESSES PUBLIC AFFAIRS GROUP OF CURW

On Friday, November 5, Professor Milton R. Konvitz addressed the Public
Affairs Group of the CURW at Barnes Hall on "The Foundation of Marxism."
Professor Konvitz's talk was one of a series conducted by the Group,

PROF. BROPHY ATTENDS CONFERENCE ON PROFIT-SHARING

Professor John M. Brophy returned recently from Chicago where he attended
Fab

the first annual conference of the Council of Profit Sharing Industries, held
November 8 and 9 in the LaSalle Hotel.

Four hundred firms were represented at the conference; among them S. C,
Johnson & Son, Inc., the Lincoln Electric Company, Hormel & Co., and Sears, ,
Roebuck t.7 Co. The Council originated in June, 1947, with H. F. Johnson, Presi-
dent of S.C.Johnson- -1 Son, and a Cornell trustee among the founders.

The Council's purpose, said Professor Brophy, is "to strengthen free enter-
prise and obtain a more equitable-distribution of wealth by extending profit-
sharing throughout American industry." Out of the conference, he continued,
came three important results:

1) A real conviction on the part of representatives that a way must be
found to redistribute among workers more of the profits of industry.

2) A recognitif,)n that intensive study must be devoted to such knotty prob-
lems as the amount of profit to be shared and the basis, for distribution of
profits.

3) Agreement among the delegates that the Council should attempt to-influ-
ence government tax and wage policies so that profit-sharing plans will be
encouraged rather than penalized.

DEAN CATHEROOD SPEAKS TODAY ON
"CAREERS IN INDUSTRIAL & U BOR RELATIONS"

Dean Catherwood speaks too 	 on "Careers in Industrial and , Labor Relations"
at the Ho el St. George in Brooklyn at a forum sponsored by the Brooklyn Eagle
and the New York State Institute of Applied Arts and Sciences.
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the graduate seminar on Monday, November 8, C. Arnold Hanson, Director of
Student Personnel in the ILR School, discussed with students the placement acti-
vities of his division.

"The prime responsibility of the ILR School in placement," he said, "is to
broaden the field for jobs in industrial and labor relations". He pointed out
that there are two other important placement centeria-a.t Cornell - the Cornell
Flroement and the Edueatipnal Placement Center - with which the ILR placement
service cooperates in an l'kffort to obtain a more complete picture of employment
opportunities.

The placement service provides the job hunting senior or graduate student
with various mechanical aids, such as job files, as well as providing them with
vocational counselling. It is hoped, said Hanson, that the division will soon
be,able to send a staff member into the field for the purpose of making further
contacts with industry, labor and government.

Present at the seminar were three members of the New York State Joint Legis-
lative Committee on Industrial and Labor Conditions, and their legal counsel.
For the information of the legislators, graduate students were called upon to
describe their backgrounds, their reasons for coming to the fLR School, and
their aspirations for the future.

PROF. :_MMS DISCUSSES CURRENT TRENDS IN EDUCATIONS RESEARCH
T PHI DELTA KAPPA PANEL

t its regular monthly meeting on November 1, Phi Delta Kappa, professional
fraternity for men in education, held a symposium on current trends and develop-
ments in educational research. Professor Kenneth Beach of the ILR School is
program director for that organization.

On the panel were Leonard P. Aams, ILR research director; Miss Catherine
Personius, coordinator of research in the College of Home Economics; C.E.F.
Guterman, research director in the College of Agriculture; A. D. Woodruff,
director of the Bureau of Educational Research and Service; and L. L. Winsor,
Director, School of Education, who served as chairman.

The panel members gave individual talks on research conducted in their sepa-
rate fields, after which the meeting was opened to general discussion.

JOINT LEGISLATIVE COMMITTEE ON INDUSTRIAL & LABOR CONDITIONS
VISITS SCHOOL NOVEMBER 8-9

Faculty, staff and students of'the School of Industrial and Labor Relations
were honored on Monday and Tuesday, November 8th and 9th, by a visit from three
members of the New York State Joint Legislative Committee on Industrial and
Labor Conditions.

Visiting Committee members were: Assemblyman Lee B. Mailler, Chairman;
Assemblyman Julius J. Gans; and Senator Alfred E. Santangelo. Accompanying the
legislators were Eugene DuFlocq, Counsel, Mr. Cassotto, and Mr. Preston.

During their day and a half visit, the Committee members attended classes,
mtwith the faculty, and were introduced to graduate students at the Graduate
Seminar on Monday, November 8.
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En'. BEACH'S CLASS IN INDUSTRIAL PROCESSES
(0 VISITS POTTERY AND GLASS WORKS 

Implementing Professor Kenneth Beach's program of weekly field trips, his
class in Industrial Occupations and Processes last week visited two manu-
facturing concerns in nearby communities.

The trips were made on Wednesday, November 3, with half the class visiting
the Thatcher Glass Company in Elmira, and the.. other half the Onondaga Pottery
Company in Syracuse.

At Thatcher Glass, Mr. Rodewald, the company's Vice=President, spoke to
the students on problems involved in the manufacture of glass, trends in the
industry, and the company's personnel policies. W. J. Davies, personnel
counsellor, then conducted the group on a tour of the plant which manufactures
a million bottles a day.

Students visiting the Onondaga Pottery Company saw in the making the famous
Syracuse china, considered by many to be comparable to English china.
Y. H. Olmstead, the company's personnel director, talked to the group on the
general makeup of the industry.

PROF. KONVITZ NAMED BY PRESIDENT DAY TO COMMITTEE
ON WORLD WAR II MEMORIAL BUILDING

Professor Milton R. Konvitz has been appointed by President Edmund E. Day,
President of Cornell University, to serve on a committee to guide the university
in developing the World War II Memorial Building. The committee is composed of
representatives of alumni, faculty, students and Cornell University Religious
Workers, and held its first meeting on November 3.

The proposed War Memorial Building is to serve as an interfaith center and
headquarters for the CURW. Its location, size and general exterior features
have been established, making the functions of the committee that of (1) deter-
mining the best means of assuring that the building is a memorial to all of the
Cornell Alumni killed in World War II; (2) selecting from the building and its
furnishings such elements as can be appropriately set aside for individual
memorials.

The Committee will work in clos cooperation with the Office of UniVerity
Development, of which Vice Presiders Knowles is in charge. Committee chairman
is Morris Bishop, professor of romance languages.

gOMAN OF THE WEEK
Miss Doris &tevenson - Fiscal Officer, chancellor of the exchequer, keeper

of the financial records, overseer Hof payrolls, vouchers, travel accounts, work
orders, requisitions, financial statements,- attends to her complex . duties in
Room 2, and is a personality vastlSr familiar to those who earn their daily
bread from the New York State School of Industrial and Labor Relations.

From 1931 to 1938, Miss Stevenson was secretary to Senator L.G. Kirkland of
the New York State Legislature. During two years of that period, she assisted
the Chief Accountant for the Milk Control Board in the Department of Agriculture
and Markets, obtaining leaves of absence to attend legislative sessions.

In 1937, she went to work for the Metropolitan Cooperative Milk Producers
Bargaining Agency, Inc., in Syracuse, N.Y. There she was assistant to the
Executive Secretary and held the position_ofAssistant Treasurer of the organi-
zation. Still secretary to Senator Kirkland, she commuted. between Syracuse and
Albany during the year 1938.

Miss Stevenson remained with the Milk Producers until September, 1946, when
she came to the ILR School. She hails originally from Olean, N.Y.
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PEOPLE PRE WONDERFUL

Professor Maurice Neufeld has just acquired a new car - a 1948 four-door
pcktiac sedan. Gray.

Among other new faculty acquisitions is Professor A. H. Leighton's baby-

boy, born Novamber 4 at 10 P.M. Frederick Archibald by name, he weighed
7 pounds 3 ounces at 1Rirth.

Jake Seidenberg, candidate for the Ph.D. in industrial and labor relations,
has embarked on a series of classes in economics at Corning. Jake, for whom
this semester is his first at the ILR School, was for four years with the War
Labor Board, following which he taught economics at Haverford College and the
University of Delaware. A. B., Temple University, Law degree, Penn.

Professor John McConnell has a new assistant. He is Duncan McIntyre,
candidate for the Ph.D. in political science, with a minor in protective labor
legislation. 'McIntyre has been with the New York State Social Welfare Depart-
ment, has taught sociology, and last spring and summer, worked with the Sociology
Department on the Elmira Survey.

Mrs. Eileen Lawlor has replaced Dora Faucett in the office of Professors
Neufeld and Ychelvey. Before coming to the ILR Schooli Mrs. Lawlor worked for
the Standard Oil Company of New Jersey in New York City, and for a short time

'1st Rothschild's in Ithaca. Her husband is a student at Ithaca College, and a
staff announcer at Station '0,7FC.

- - - -
Another addition to the School's staff is Mrs. Andrea Schofield who is

Miss Sutton's assistant, with a desk in Room 46. Mrs. Schofield attended
Ithaca College for three years, and worked for a time at Eastman Kodak in
Rochester. Her husband, John Schofield, is working f pr a Master's in Physical
Education at Ithaca College.

Since September, Professor Konvitz has had a full fledged member of the
New York State Bar as an assistant. She is Mrs. Betsy Landis, 1948 graduate
of the Cornell Law School, and former editor of the Cornell Law Quarterly.
Her husband, Bill, is in his last year of law at Cornell, and is Note and Book
Review Editor of the Quarterly. The Landises hope to spend a year in France,
following Bill's graduation.

wa.

Prof.Brooks has become the proud owner of a new home, on the corner of
Orchard Place and Blair Street.

••■	 •■•••

Miss Ann Curren, secretary to Professor John McConnell, reports that the
clerical staff of the ILR School has formed an organization for purposes social
and professional. At the first meeting, held November 10, Miss Ann Kingston,
Professor Ralph Campbell's secretary, was elected chairman, and Ann Curran
secretary.

yaw ••■•	 own

C. Arnold Hanson, Director of Student Personnel, is, as of Sunday, November
114, the father of a brand new baby girl, Barbara Jean. Weight at birth -
6 Pounds, 15 ounces. Mother and daughter doing well,
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NENS RELEASES

RESEARCH CONFERENCE PROVES DESIRABILITY OF CLOSE
COOPERATION BETdEEN UNION 6• ILR RESEARCH STAFFS

November 6, 1948
In closing the two-day conference at Cornell University on the general

subject, "Research Contributions to Labor-Management Relations", November 5th/
Dr. Leonard P. Adams, Chairman of the Conference and Director of Research at
the School of Industrial and Labor Relations, stated that the conference has
proven that "close cooperation between union research leaders and the research
staff at the School of Industrial and Labor Relations was both desirable and
useful.

"A regular annual conference is planned for review of projects and plans
with such interim meetings as seem necessary," ldams stated.

The conference, the first in'a series of two, dealt with research problems
and programs of trade unions and was attended by research staff members from
various AFL, CIO and independent unions. A second conference, to be held
December 9th and 10th, and to be attended by leaders of business and industry,
will discuss research plans and projects of industrial organizations.

Professor :dams said three definite conclusions were reached as a result of
discussions of research projects now under way at Cornell and of research work
being done by union staff members. These conclusions were (1) Some research work
at the School should take the direction of field studies involving the impact of
trade unionism on particular communities. (2) Internal problems of union organi-
zation need much more study than has been given to them, particularly the human
relationships between members and leaders. (3) While more research needs to be

1 done on the broader implications of union-management relations under present
circumstances, much need also exists for a thorough investigation of small prob-
lems.

Those in attendance in addition to Cornell faculty were: Jack Barbash,
Lmalgamated Meat Cutters &- Butcher Workers, AFL; H. H. Bookbinder, Amalgamated
Clothing Workers, CIO; Alfred Braunthal, United Hat, Cap e Millinery WorlBrs, AFL;
Janet Cutting, American Newspaper Guild, CIO; Mrs. Betty Hawley Donnelly, Vice-
President, New York State AFL Council; David Kaplan, Teamsters Union, AFL;
J. H. Korson, Cigar Makers Union, AFL; Lazare Teper, International Ladies' Gar-
ment.Workera Union, AFL.

EXTENSION DIVISION OFFERS FOUR COURSES IN ELMIRA
Nov. 10, 1948

Four fall term courses of Cornell University's New York State School of
Industrial and Labor Relations Extension Division opened at doming Free
Lcademy on Tuesday night, Nov. 9 at 7:30 P.M.

Selection of the courses being offered this fall was made through a
questionnaire circulated among all those who were registered in the extension
classes of the Cornell School here last year, Dr. John N. Thurber, field repre-
sentative of the school, explained. "We are attempting to offer to the people
of Corning and this vicinity the courses in which they are most interested",
he said. "Each day more questionnaires are being returned to my office. These T-

will be used to determine what courses we shall offer in the winter and spring".

Six courses were offered in Corning last winter and spring and attracted an
enthusiastic registration. Courses offered for the fall term program / starting
November 9th, include: "Parliamentary Law and Publid Speaking", taught by,

111
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Mr. Clarence S. Pngell, member of the Public Speaking Department of Cornell Uni-
versity; "latitudes and Motivation : Incentives for Production", taught by
alliam R. Dymond; "Introduction to Labor Economics", taught by Jacob Seidenberg,
formc‘rly an NLRB official; and "Job analysis and Job Evaluation", taught by
Juel M. Rarium, Industrial Consultant at the Morse Chain Co., Ithaca,

PROF. SMITH OPENS LECTURE SERIES AT ELMIRA;
SPEAKS ON "KHY MEN FORK: MORALE, ATTITUDES, AND MOTIVATIONS"

Nov. 8, 1948
"The plant manager told the other plant managers at the conference that his

outfit had everything except what was perhaps the most important thing of all:
high morale," said Professor Alpheus W. Smith, in a talk at Cowles Hall, Elmira
College, Monday, Nov. 8 in the opening lecture of the series of six on industrial
and labor relations being presented by the New York State School of Industrial
and Labor Relations at Cornell University. Professor John N. Thurber, the
School's field representative in charge of the Elmira extension program, presided.

Professor Smith continued by stating that the plant manager "believed that
many things were good in his set up: high wages, favorable hours, and excellent
working conditions. The company had developed a fine program of employee ser-
vices, including a pension system and workmen's compensation years before there
was any state or federal legislation. Furthermore, he was proud of the company's
long-standing program of recreation and education for the employees. As the
plant manager talked, there were nods of approval from the other plant managers
present. The problem of low morale which he faced, these other men also faced."

"Over the years," continued Professor Smith, "many observers of the American
industrial scene have remarked upon the amazing ignorance on the part of employ-

, ers and employees of the deeper purposes and desires of the other group, the
tendency for each to justify its own point of view toward the other, and the
refusal of both groups to study themselves and the other fellow. These same ob-
servers have remarked on "the failure of many Americans to realize the supreme
importance of the feelings and emotions of the workers, rather than his logic or
reasoning. Similarly, these students have called attention to the fact that life
and workfare not two things, and that it is impossible to build a wall between
the factory and the home, between the worker and the citizen, or to attempt to
separate the hopes and fears of a man's working hours from those of the hours he
spends off the job."

In discussing employment in the United States, the speaker called attention
to economic employment, now at an all-time high of some 63 millions. "The satis-
factions from this fine situation constitute an important American asset, but,"
he said, "there are three other kinds of satisfactions and dissatisfactions:
psychological, with the emphasis upon the individual as he works with others;
social, with the emphasis upon the work group made up of individuals; and politi-
cal, with the emphasis upon the individual as a citizen, not as a Republic or
Democrat. Ilillions of Americans who are economically employed are unemployed
Psychologically, socially, and politically. Perhaps the greatest problem of our
time is to increase the satisfactions and to decrease the dissatisfactions in
these three areas."
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WHAT DO YOU WANT IN F.O.I.?

F.O.I. was conceived as a house organ, literally "for our information". Its
editors want it, therefore, to provide you with the type and amount of informa-
tion you desire, as readers. Although, it's true, public opinion pollsters
have lost considerable status, in recent weeks, we nevertheless regard scich a
poll as this as one of the most convenient methods for obtaining your considered
judgment of F.O.I.'s features, news stories, and departments. We would appre-
ciate your answering the questions below, tearing out the filled out page
and turning it in to Miss Flo Stewart, Room 8, as soon as possible.

1) Do you read F.O.I.?

cover to cover

sections only
never/ read it

2) Do you'think F.O.I. is too long
about the right length

; not long enough

3) Do you read the news releases?

always;	 usually;	 sometimes;	 never.

Do you think these stories should be given more space 	 ;
less space	 ; same as now

)4 ) Do you read "People Are Wonderful"?

always;	 usually;	 sometimes;	 never.

Do you think this department should be expanded
left as it	 ; contracted .	; abolished

5) Do you read "Man of the Week"?

always;	 usually;	 sometimes;	 never..

Do you think this department should be expanded
left as is	 ; contracted	 ; abolished

6) General Remarks:
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_FOR OUR INFORMATION

F.O.I. appears biweekly from the Public
Relations Office, Room 6, for the information
of all faculty, staff, and students of the New
York State School of Industrial and ,Labor
Relations, Cornell University. A Report of the
Joint Legislative Committee on Industrial and
Labor Conditions states, "The most satisfactory
human relationships are the product not of legal
compulsion but rather, of voluntary determination
among human beings to cooperate with one another".
In the same spirit, F.O.I. is dedicated to our
mutual understanding.

MANAGE1ENT RESEARCH CONFERENCE WILL OPEN
,TOMORNW AT WILLARD STRAIGHT

Research contributions to labor–management relations is the theme of a two–
day conference sponsored by the ILR School at Willard Straight tomorrow and
Friday, December 9 and 10. The conference is the second in a series being
sponsored by the research staff of the School of Industrial and Labor Relations.
The first, held November 4 and 5, dealt with research problems of unions and
was attended by members of union research and education staffs.

The forthcoming conference will deal with research problems and programs of
business and industry and will be attended by directors of industrial,employee
relations, personnel, and public relations and research staff members of in-
dustrial organizations throughout the East.

Professor Leonard P. Adams, Director of Research at the Cornell School of
Indistrial and Labor Relations and chairman of the management research conference
declared the general purpose of the meeting was "to explore management research
problems, work now being done by management staff members, and the plans of the
Cornell faculty to ascertain what projects-may be of mutual interest and useful-
ness."

Professor Adams, who was director of the Bureau of Business Research for
the New York State Department of Commerce prior to coming to Cornell, stated
that the informal, roundtable discussions of the conference were designed to
determine the direction research at Cornell should take in order to meet the
needs of management. "The conference will provide an exchange of ideas on pro-
jects now planned or underway, "Professor Adams said, "and establish the basis
for cooperation on selected projects in research."

The program will include a talk by M. P. Catherwood, Dean of the School of
Industrial and Labor Relations, discussions led by management representatives
on the nature of research now being done by industry, on significant gaps in
present research information, on the research projects now underway at Cornell
University, and on the question of how the Cornell research staff can most
effectively cooperate with industrial research organizations.

In addition to members of the Cornell faculty, those attending the management
research conference will be: Eileen Ahern, Research Associate of the American
kanagement Association; F. G. Atkinson, Director of Personnel and Industrial
Relations, R.H.Macy and Co.; Ivan Boxell, Director of the Brooklyn Chamber of
Commerce; J. R. Bransford, Personnel Director of Western Electric Co.; F.J.Carter,
Director of Personnel, Goodyear Tire and Rubber Co.; Carl S. Color, Executive
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Director, Society for the .Advancement of Management; C.P. Dey, Sanderson-Halcom
Steel Co.; C.T.Haseon, :ssistant Division Manager of the Personnel, Compensation

Mend Research Division, General Foods Corporation; Edna T. Kerr, 4ssistant_
Director, Industrial Relations, American Home Products Company; George E.-Kahler,
College Employment Coordinator, New York Telephone Co.; Phyllis H. Moehrle,
Industrial Relations Division, National Lssociation of Manufacturers; Eleanor
Bark, Industrial Relations Division, Union Carbon and Carbide Corp.; Joseph S.
narphy, Director of Panels, American Arbitration Association; James Peck,
Assistant Employee Relations Manager, Bigelow-Sanford Carpet Co.; R.W. Peters,
Employee' Relations Dept., Esso Standard Oil Co.; S. Avery Raube, Director of.
Personnel Administration, National Industrial Conference Board; D. D. Reichow,
Assistant to the Vice President, the B.F. Goodrich Co.; Harry D. Sewell, Jr.,
Industrial Relations Management Council of rochester; Joseph R. Shaw, Associated
Industries of New York State; J.C. Sweeten, Industrial Relations Division,
Socony-Vacuum Oil Co.; Dean L. W. Taylor, Director of Education, the Chamber of
Commerce of the State of Mew York; E. G. Thomas, 'Public Relations Director of
the Manufacturers Association of Syracuse; Lee N. ffagner, Industrial Relations
Department, Standard Oil Company of New Jersey.

UNDERCRADS  ANNOUNCE !NNU:L CHRISTMAS PARTY PLPNS:
TICKETS NOW ON S LE

William McGee, Chairman of the ILR Student Organization's Social Committee,
announces that planning for the annual Christmas Party is in the final stage.

It will be held at the Ithaca College Outing Club Lodge on Saturday,
December 11, from 8:30 P.M. to 1 A.M. Live musicians for dancing, entertain-
ment acts, and refreshments, both liquid and solid, am on the agenda for the
evening.

Informality of dress and atmosphere, said McGee, is the party's keynote.
The ticket donation is $1.50, covering entertainment, refreshments and trans-
portation, by bus if necessary. Maps showing the route to the Lodge will be.
posted in the library and student personnel office.

Tickets may be purchased from members of the Social Committee who are:
William McGee, Chairman; Lee Wilson, Don Stetson, John Caminer, Fd Hannelly,
Charles - Murphy, Ken Jones, Al Levine, Jane durz, Larry Heptig, Doug Jackson,
Joe Sullivan, Mary Weaver, Claire Essig,. Walt Geldzahler, Dan Beam, Robert
Gruder, Frank Mahony, Barb Mermelstein, Mary Higgins, Ann Connor, Robert
Davidson, Barbara Williams and Ross Forney.

ILR FACULTY GIVES TT1A FOR LAW AND'
BUSINESS SCHOOL FACULTIES

On Wednesday, December 1, the faculty of the School of Industrial and Labor
Relations entertained the faculties of the Law School and the School of Business
and Public Administration at a tea, held from 4 to 6 P.M. in the East Lounge
of Afillard Straight Hall.

ILR WO/TN GET ACQUAINTED AT TEA

A "Ladies Only" tea, for the purpose of bringing together socially the ILR
School's women, was held on Wednesday, December 1, in Room 44. Undergraduates,
graduate students, faculty and staff were in attendance,- and-although coffee

, was substituted for tea, the social end was successfully achieved.
The tea gave women students an opportunity to discuss with women faculty

members vocational opportunities for women in the field of labor and industrial
relations.
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HELP WANTED - A JOB OPPORTUNITY FOR THE RIGHT PERSON

Doris Sutton, Administrative Assistant, announces that the School would be

Iliad to employ, from time to time, any students who are skilled in lettering
( nd chart-making ati the rate of 900O per hour. Miss Sutton requests that any
student interested register with her in Room 4,

MWERS OF NEd YORK STATE LABOR RELATIONS BOARD
ADDRESS GRADUATE SEMINAR

On Monday, November 15, ILR students and faculty heard talks by Father
William J. Kelly and Keith Lorenz of the New York State. Labor Relations Board.
Father Kelly, Chairman of the Board, traced the history and development of labor
relations under the state law, while Commissioner Lorenz discussed the conflict
of jurisdiction between the State and National Board.

The New York State Labor Relations Act, Father Kelly told the group, became
effective in May, 1937, passed by an overwhelmingly Republican Assembly and a
Senate that was Democratic by a small majority. Under this act, it became the
policy of the State to encourage the establishment of industrial peace through
the medium of collective bargaining. The "natural law of freedom of association",
Father Kelly stated, became a constitutional and statutory guarantee.

New York's "Little Wagner tct" followed closely the lead of the parent law,
the National Labor Relations Act, setting up certain employer practices held to 
be in violation of employee rights. Its purpose, like that of the national act,,„
was to protect the right of workers to join unions, restraining employers from
interference with that right, A state labor relations board was established, to
deal with unfair labor practice cases, determine appropriate bargaining units and
hold representation elections.

Commissioner Lorenz, in discussing relations between the NLRB and the state
.oard, pointed out that until passage of the Taft-Hartley Act, there existed a
sound working agreement between the two agencies. Under the new act, however,
the General Counsel has so broadened the interpretation of the term "commerce"
that local boards may not7 handle a matter unless the National Board cedes juris-
diction. In this connection, the General Counsel has stated that said juris-
diction cannot be ceded to a state board unless that state has a "Little Taft-
Hartley !.ct" of its own.

PROF. JEHRING ATTENDS FALL MEETING OF
MEd YORK ST: TT AUDIO-VISUi* OOUNC IL

Professor James Jehring recently returned from the annual fall meeting of
the New York State Audio-Visual Council, held December 3 and 4 at University
College, Syracuse, N.Y.

Jehring participated on a panel dealing with Problems of Administering an
Audio-Visual Program, Other panels discussed Future Planning in the Audio-Visual
Field, the State Department and Audio-Visual Aid, and School Administrators and
Audio-Visual Aid.

IMENSION DIVISION PUBLISHES TEACHERS MANUAL

The Extension Division has recently published a "Manual for Extension Teachers",
written by Miss Eleanor Emerson, and generally available in the Extension Office,
Room 30. The manual includes information regarding the School's policies,
radices, programs and facilities, and was designed as an aid to Extension
eachers in the field.
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SOCILL COWITTEE PLANS CHRISTMAS GETTOGETHER DECEMBER 16

All faculty,—start and-graduate students areinvited—t4—a—Ghristmas-get—to-
gether, sponsored by the Social Committee, tentatively set for Thursday,
December 16 from 8 to 10 P.M. in Room 50. Wives, husbands and guests are
welcome, and there will be music, dancing and refreshments. It is rumored that
Santa will have presents for all.

PROF. CAMPBELL DESCRIBES WORK OF EXTENSION

2111L121:GRESEMIIVR'

Lctivities and objectives of the ILR School's Extension Division were dis-
cussed by Professor Ralph Campbell, Director of Extension, at the Graduate
Student Seminar, Monday, November 22.

Campbell described the general organization of the Division, which is set up
on a regional basis, with the central office in Ithaca. The four regions, or _
districts, are: (1) the Western District, with offices in Buffalo; (2) the Metro-
politan District, with an office in New York City; (3) the Capital District
(Albany) whose field representative operates from Ithaca; and (4) the Central
District, encompassing Ithaca and surrounding communities.

The Extension Division offers four types of program — lectures, night classes
and conferences, all open to the public; and "specialized projects" designed to
meet the needs of a specific labor, management or community group. All programs
are set up following consultation with leaders of the groups directly involved.

Teachers are, for the most part, recruited from the communities in which
classes are held, A full time staff member at the Ithaca office provides
teaching materials, organizes courses, coordinates teaching activities, etc.

"By providing educational services to meet local interests and needs,"
said Campbell, "the School hopes to make a contribution to mature, increasingly
effective relationships among labor, management and the public." 	 7

EXTENSION OFFICE MIKES CI RD FILE OF NEW YORK STATE UNIONS MUMBLE
FOR USE OF FACULTY, STAFF, IND STUDENTS

Ralph N. Campbell, Director of the Extension Division, reports that a card
file of all unions in New York State has recently been compiled, and is avail-
able for the use of faculty, staff and students of the ILR School. The file
is maintained by Miss Mary Martha Ryan in Room 28A of the Extension Division.,

As the file is presently set up, the initial breakdown of the cards has been
made on a county basis. Within each county, further breakdowns are by (1)
international affiliation; (b) regional, district, county, or local affiliation;
(c) specific locals, filed numerically.

The file has been prepared from printed lists, directories and similar
sources of information. It has not been verified by personal contact with all
unions concerned. Persons using the file are therefore requested to report to
Miss Ryan any information coming to their attention which indicates changes in
the personnel or organizations listed.

H.S.GIEROCK OF GENER:L MOTORS WILL SPE:K TO CL! SSES

H. S. Gierock of the Industrial Relations Department of General Motors will
speak to the five classes ih "Labor Relations — Contract Making and Administra-
tion" the evening of December a5th in Room 50.
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FLYERS ARE NOW AVAILABLE ON EXTENSION AND
RESIDENT INSTRUCTION PROGRAMS

Two flyers', one on undergraduate and graduate ikistruction in the ILR School,
the other on the extension program (titled "At Your Service"), are now available
to anyone seeking further information concerning the School.

Additional copies of the flyer on Extension may be obtained from the Exten-

sion Division Office, Room 30, and additional copies of the flyer on the under-
graduate and graduate program from the Student Personnel Office, Room 1,

FACULTY-STAFF-GRADUATE STUDENT GET-TOGETHER HELD NOV. 23.

A Thanksgiving get-together, sponsored by the Social Committee and held on
Tuesday, November 23 from 4 to 6 P.M. in Room 50, drew a lame attendance from
faculty, staff and graduate students. Soft lights and music pervaded the atmos-
phere, and hot cider and cookies were enjoyed by all.

DEAN LEOWRD COTTRELL OF ARTS SCHOOL 
TALKS ON SOCIAL SCIENCES AT GRADUATE SEMINAR

The Graduate Student Seminar on Monday, November 29 was host to Dr.
Leonard Cottrell, Dean of the College of Arts and Sciences, who discussed with
students and faculty members the role of sociology in the broad area of the
social sciences.

Until recently, Cottrell said, sociology was regarded as the "garbage
science", dealing with what remained after law, psychology, economics, anthro-
pology and political science had taken their cuts of the social studies pie.
Now, however, although there is still a division of labor among the various
disciplines, sociology is more and more regarded as the parent discipline, inte-
grating and theorizing upon the other social sciences.

Cottrell went on to discuss the various areas of study with which sociology
deals. It concerns itself with such broad, general matters as, for example, the
structure and function of American society, the community as a local manifesta-
tion of the culture as a whole, the family in society, the social role of pressure
groups, the nature and social implications of crime, etc. Sociology deals
further with certain special problems, such as the nature of communication be-
tween groups and individuals, group dynamics and group belongingness, social
change and social disorganization, individual and group systems of belief.

All of these phenomena, Cottrell said, are considered by sociologists from
the point of'view of "interaction" - i.e., the study of individuals and groups
in the context of their society. All of the social sciences, he concluded,
would do well to emphasize more vigorously this approach to their specialized
areas of study.

F. O. I. POLL C: LLS FOR MINOR I LTERJ TIONS

Results of F.O.I.'s November 19 poll, "What Do You Want in F.O.I.?", are
now in, analyzed and predigested for public consumption. There were 54 total
replies, and here is the breakdown:

Kith reference to the question, "Do you read F.O.I.?" 43% read it from
cover to cover, 50% skim it, 7% read certain sections only, wand no_one among
our respondents ignores it altogether, although it might be assumed that among
those who failed to reply to the poll are many non-readers. In our sample, the
skimmers have the plurality, but 93% evidently read F.O.I more or less in its
entirety, as opposed to only 7% who read it piecemeal or not at all.



-6-

In answer to-question 2, a Stomping majority of 88% report that in their
opinion, F.O.I. i about the right length. Four per cent feel that it is not
long enough, and 8 would like to see it reduced in length.

"Do you read t e news releases?" Exactly half of our respondents reply
that they always re them, 32% usually read them, 12% sometimes read them, and

6% never read them. Thus, a total of 82% read the news releases fairly con-
"istently, as against 18% who read them only occasionally or not at all. A large

majority, 73%, feel that F.O.I. should continue to give news releases the same
amount of space as has been customary, while 21% want them given less space and
6$, 4 more space. )

In terms of the number of people who always read it, "People Are Wonderful"
turns out to be F.O.I.'s most popular feature. Seventy percent report that they
always read it, 19% usually read it, 11% sometimes read it, and no one ignores it.
grand total of 92% want this section expanded or left as it is, while only 8%

want it contracted or abolished.
"Man of the Week" is another widely read feature, 80% reporting that they

always or usually read it, with more in the former category than in the latter,
Sixteen percent read it only occasionally, and 4% never read it. Eighty-five
percent want the length of the feature to remain the same, 13% want it expanded,
4; want it contracted, and no one wants it abolished.

Under the heading, "General Remarks", a number of interesting opinions
emerged - some bouquets, other complaints. One ILR alumnus writes; "I find F.O.I.
very interesting, as I am most anxious to be kept posted on the Labor School."
staff member in one of the Extension Division's district offices says: "From

the District Office point of view, F.O.I. is a most important source of informa-
tion as to what the people in our School are doing and serves as a link between
iistrict Office and Home Office."

ft	 The critics ask for more information on job opportunities and important
developments in the field of industrial and labor relations. Some want less
news and more feature material. But by far the most pressing criticism is to the
effect that F.O.I. does not devote sufficient attention to the activities of ILR
undergraduates. A typical_ comments: "If F.O.I. is for students as well as
faculty, why not include some undergrad material? Several students have also
become proud parents, etc. - why no mention? ghat jobs are available for our
talents? How are industries and unions reacting to our school?"

F.O.I.'s editors recognize that clarification on this latter point is essen-
tial, and would like to explain that F.O.I. was originally conceived as a house
organ, primarily for staff, faculty and graduate students. The reason for this
was a desire not to comPets with "The Commentator", a magazine specifically of,
by and for the undergraduate students.

Ruth Singer, Editor-in-Chief of "The Commentator", says in this connections
"In order to meet this expressed desire of the students, the Commentator will
include a now section, dealing with personal news of undergraduates and alumni,
beginning with the January issue."

e
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PEOPLE ARE WONDERFUL

•
Jerome Alpern, ILR senior, is the first double registrant from the ILR

School in the School of Business and Fnblic Administration. Alpern is also a
member of the first entering class of the ILR School and will receive his
Bachelor's degree in February 1949.

Doris Young, Professor Adams' former secretary, now living in Great
River, Long Island, was a recent visitor at the ILR School. She visited old
friends and colleagues, while her husband, a former Dairy Department student,
did research at the Ag School in connection with his Long Island job.

There is a budding author in our midst. Jack Culley, graduate student
in ILR, once wrote a children's story, dramatically titled "The Prince of
Avalon", which was serialized in the newspapers in 1937. A graduate of
Grinnell College, Jack hails from Michigan City, Indiana. He has relinquished
his literary aspirations in favor of a Masters degree in ILR, which he hopes
to complete in February, 1949.

Interested in some "different" Christmas presents? Phyllis Krasilovsky
still has a few charming water colors (framed or matted) which her mother
painted. Phyl also has several of those novelty potholders, which made such
a hit, on hand. The prices beat Greenwich Village.

Vivian Nicander, editorial assistant in Professor Adams' office, now
proudly sports a brand new Master's diploma, proof positive to all,doubting
ILR candidates of Edgar A. Guest's contention that "it can be done". Vivian
completed her work at the end of the 1948 summer session, but the diploma
itself is hot off the presses.

The preponderance of recent evidence indicates beyond doubt that ILR
students and staff are indeed "keeping up with the Joneses". Exhibit X -
Phil Foltman, graduate assistant in the Student Personnel Office, has a new car.

Bouquets to Flo Stewart, Dean Cathetwood's secretary, and Doris Stevenson,
ILR Fiscal Officer, for the decorations at the staff, faculty and graduate
student party on November 23. Their efforts resulted in complete and startling
transformation of the normally staid Room 50.

PROF. SMITH HAS 4 SPEAKING ENGAGEMENTS THIS WEEK

Professor Alpheus W. Smith spoke at Alpha Chi Sigma Saturday, Dec. 4th.
The invitation banquet of the professional fraternity of chemists and chemical
engineers at Lehigh Valley house featured Prof. Smith as guest speaker, his
subject "The Engineer and the Will to Work". On Monday night Prof. Smith spoke
at the annual meeting of the Monroe County Farm and Home Bureau and 4-H Club
Association at Irondequoit Grange Hall, Rochester. His subject at Rochester
was "Why Men Work". At 10:45 a.m. today Prof. Smith is speaking on "The Science
of Human Relations" at the New York State Institute of Applied Arts and Sciences
in Buffalo. On Saturday, Dec. 11, Prof. Smith will speak before the Buffalo
Chapter of Phi Delta Kappa, professional educational society at the University
of Buffalo on the subject "Working Together".
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WO}/AN OF THE WEEK

Miss Ruth Olmstead, Professor Brook's secretary, who resides for eight

ours a day in Room 8, has packed a variety of interesting experiences into
a short life span. She has been with the ILR School for nearly two years,
having come in January, 1947. Prior to that, the story runs roughly like this:

A native of nearby Geneva, N.Y., Ruth graduated from Geneva High School,
and attended William Smith College (coordinate with Hobart College), where
she majored in history, preparat 	 she thought, to teaching in secondary
schools. But teaching jobs were s rce when she emerged from William Smith

with a B.A. degree, with the result t it she found herself working instead in
the State Office of County Agricultural Agents in the Cornell Ag College, where
she remained for several years.

Next on the agenda were two years with the Federal Soil Conservation

Service in Chapel Hill, North Carolina, where Ruth and her mother journeyed to
avoid the rigorous Northern winters. However, homesickness ultimately set in,
and they returned to Ithaca, where they have remained winter or no winter.

Ruth's mother, Yrs. Florence Olmstead, is employed in the Animal Husbandry
Department of the Cornell Ag School, and mother and daughter live at 501 N.
Tioga Street, Ithaca.

ILR OPENS EIGHT-WEEK RADIO SERIES THIS SATURDAY PT 4:30 OVER WHCU:
DEAN CATHERWOOD IND PROFESSOR NEUFELD OPEN TIE SERIES

An eight weeks radio series put on by the ILR School on the general theme
of "Understanding Industrial Relations" opens Saturday afternoon at 4:30 over
ECU. The series will be broadcast every Saturday for the next eight weeks,
excluding tho Saturdays of Christmas and New Years,. The series consists of
eight 15-minute interviews with faculty members of the ILR School cn various
aspects of industrial., and labor relations. Professor Maurice Neufeld as
Moderator ccnducrs	 fr,,erviews and Bruce McKenzie, ILR senior, is announcer
for the series. Thu programs, which were transcribed during the past two weeks,
will go out Satueaa7s over uiHCU on both AM and FM. On Monday, December 13th,
and on Fonday	 thereafter, the Reral Radio Network will feature the
series on its everethr= schechle. The Rrkrel Kadio Network covers FM stations
throughout New Yerk State, and in Verment.,ilassachusetts, Connecticut, Pennsyl-
vania, and New Jerssy.

Dean Cat"lerwood will open the series, discussing with Professor Neufeld,
Moderator of '.he pr eqren, the subject, "flevo .-cping Understanding in frAletrial
and Labor 72,elatiens'	 others s .:'heduled -Go appear on Saturday broadcasts
following include Professor "'lemon Jensen on, "The Development of Collective
Bargaining", Frofessor William F. Whyte on "How the Science of Human Relations
Can Be AT1- .J.ioa -to Trde.stry'', Frofeseor Jean T. McKelvey on "Mediation and
Arbitration'', Irofeesor J. James Jehring on .*Safety in Industry", Professors
Ralph N. Campbell and Alpheus W, Smith on "Lault Education", Professor elexander
Leighton on "Psychiatry in Industry", and Professor Maurice Neufeld on
1ft	 •emerican Labor Today".

BE,,CH, BROPHY & EMERSON ATTEND VOCATION:I EDUCATION MEETINGS IN MILW'AUFEE

Professors Kenneth Beach, John Brophy, and Lynn Emerson have recently re-
turned from the annual meetings of the American Vocational Association, held
November 28 to December 4 in Milwaukee, Wisconsin.

"The Association," said Professor Emerson, "is an organization made up of
people concerned with every and all aspects of vocational-technical education -
agricultural, industrial, scientific, etc.- It has been very influential in
promoting federal legislation in the field". Both Beach and Emerson were on
the program at the meetings.
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WS RELEASES (Summarized)

RoF. WHYTE SPEAKS ON 	 5.
'ION-MANAGEMENT COOPERATION IN ELMIRA

Mutual y satis actory relationships between union and management can be
achieved if the two parties concentrate on problems rather than prerogatives,"

professor 4illiam F. ;Whyte told a community group at Elmira College on November
15. "In our complex and rapidly changing society, it is important for an
organization to be flexible and able to adapt to new conditions. This becomes
impossible yihen both management and labor insist on an exact and detailed defi-
nition of their powers."

Professor Whyte was the second speaker in the 1948 Public Lecture Series
being presented by the ILR School's Extension Division in Elmira. His subject
was "Human Aspects of Labor-Management Relations".

Whyte pointed out that an executive of an organized plant may choose one of
several alternatives in dealing with the union. 'He may adopt a "soft" policy,
defined as "giving the union everything it wants in hopes that this will lead to
cooperation". Or he may follow a so-called tough policy, drawing a sharp line
between the "prerogatives" of management and the "responsibilities" of the union.

Both policies are unrealistic and unrewarding, Whyte maintained. Under a
soft policy, there is no real bargaining relationship, and case studies indicate
that a day of reckoning will arrive, when almost insoluble issues have arisen.
Under a tough policy, unions are expected to become "more responsible" without
sharing in any of management's responsibilities. From this point of view, the
union's responsibilities are negative ones, and as such cannot evoke any union
enthusiasm for cooperation.

"If we are looking for stable or-cooperative relations", dhyte said,
"neither a tough nor a soft policy seems to be the answer." TA develop good
elations, the top executive must learn to originate and to respond to the orig-
inations of union leaders. He must learn to call them in on problems, to give
them responsibilities for certain sorts of action. Some of the positive respon-
sibilities of the enterprise are shared by management and the union in all the
outstanding cases of cooperative industrial relations.

PROF. MCKELVEY DISCUSSES TAFT-HARTLEY ACT WITH
COMMUNITY GROUP IN SLY

"Collective Bargaining under the Taft-Hartley Act" was the subject of a
lecture by Professor Jean McKelvey to a community group in Elmira, 'n November
22. Mrs. McKelvey's speech was the third in the Extension Divisions Elmira
Public Lecture Series, being held at Elmira College.

Mrs. McKelvey pointed out that the Taft-Hartley Act represents a further
step in governmental regulation of collective bargaining, a trend earlier
crystallized in the Wagner Act. "The question is," she said, "whether or not we
want collective bargaining procedure to be subject to governmental regulation
or whether we want to preserve sufficient latitude and flexibility for labor
and management to make their own collective bargaining contracts."

"Whatever Congress may do to the Taft-Hartley Act, we still face the same
problem of developing and strengthening the institution of collective bargain-
ing which has challenged us ever since the Wagner /ct was passed," Mrs.
McKelvey continued. "The greatest difficulty with the Taft-Hartley Act in this
respect is that it was based upon the assumption that weak unions would facili-
tate collective bargaining procedure. But it is to the interest of management,
as well as labor that they view their relationship as a long term affair.
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From this point of view, it is desirable that less attention be focused on the
law and more on the development of the social skills necessary to make collective

bargaining really work."
Mrs. McKelvey's recommendations on revision of the Act included the reten-

tion of Title II dealing with emergency strikes, plus retention of prohibitions
against jurisdictional strikes, organization boycotts, and strikes against an
NLRB certification. She recommended that the union security clauses be dropped,
but suggested that a new labor law might well include administrative remedies
for union discriminatory practices.

PROF. NEUFELD SPEAKS TN ELMIRA ON "AMERICAN LABOR TODAY"

Fourth speaker in the Extension Division's public lecture series in Elmira
was Professor Maurice Neufeld who spoke, November 29, on "Pmerican Labor Today".

"It is impossible", said Professor Neufeld, /to understand labor today
without being aware of certain generalizations based upon the history and develop-
ment of unions in the United States. Without resorting to these generalizations,
each separate move of labor, either in collective bargaining or in its relations
with the legislature, would be inexplicable."

In this connection, Neufeld pointed out that there is no one American labor
movement, but several. This results from the fact that both the AFL and CIO are
federations of autonomously functioning international unions. Not only are the
two parent organizations often at odds with each other, but also are by no means
perfectly united within themselves.

"Another concept which is basic to an understanding of American labor today,"
Neufeld continued, "is that by and large American labor is job conscious rather
than class conscious. As such, the American labor movements represent conserva-
tive forces in the American scene - conservative used in the deepest sense of
the word, 'If more :Inericans realized this fact about labor's philosophy, there
would be a larger tendency toward labor-management cooperation and less talk
about labor's prerogatives and management's prerogatives."

Neufeld pointed out also that many of labor's decisions which are unpala-
table to management and the public stem from the-fact that labor leaders, in
order to remain in office, must heed the wishes of the rank and file, and are
not in a position to make rapid, unilateral decisions. "Both management and
the public have to realize that they cannot demand democracy in labor unions on
the one hand and a fast decision from the top, arrived at without consulting
the rank and file, in the same breath."

Only when the American public understands these basic facts about the
aerican labor movements, Neufeld said, will it be able to comprehend and 6
analyze correctly labor's current activities.
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FOR OUR INFORMATION

S
F.O.I. appears bi-weekly from the Public
Relations Office, Room 6, for the information
of all faculty, staff, and students of the New
York State School of Industrial and Labor
Relations, Cornell University. A Report of the
Joint Legislative Committee on Industrial and
Labor Conditions states, "The most satisfactory
human relationships are the product not of legal
compulsion but rather, of voluntary determination
among human beings to cooperate with one another."
In the same spirit, F.O.I. is dedicated to our
mutual understanding.

ILR RADIO SERIES BEGINS SATURDAY OVER WHCU
RURAL RADIO NETWORK WILL AIR PROGRAM MONDAY

"Understanding Industrial Relations" is the general theme of a series of
radio broadcasts sponsored by the ILR School beginning this Saturday, January 8.

A series of interviews of Industrial and Labor Relations faculty members,
the program will continue over an eight-week period, and will be heard each
Saturday at 4:30 P.M., EST, over Station WHCU and WHCU-FM. Beginning
January,10, it will be rebroadcast each Monday evening it 7:30 over Rural
Radio Network.

Dean M.P. Catherwood will open the transcribed series this Saturday with
a talk on "Developing Understanding in Industrial and Labor Relations." In
this, as in the remaining broadcasts, Professor Maurice Neufeld will act as
moderator, and Bruce McKenzie, ILR senior, will announce.

According to the Public Relations Office, the program would not have been
possible without the untiring and generous efforts of Professor Neufeld and
the enthusiasm and energy which Bruce McKenzie gave to writing, announcing and
directing the program. The counsel and cooperation of Michael Hanna and Joseph
Short of WHCU enabled the School to plan and execute the program, and the School
is likewise indebted to Robert Childs and Lou Frankel of the Rural Radio
Network for giving the program further coverage.

The schedule of the series is as follows:

Dean Catherwood
Developing Understanding in Industrial. and

Labor Relations
Vernon Jenson

The Development of Collective Bargaining

Jean McKelvey
Mediation and Arbitration

William Whyte
How the Science of Human Relations Can Be

Applied to Industry

WHCU Snt. 4:30 Jan. 8
R.R. Mon. 7:45 Jan. 10

WHCU Sat. 4:30 Jan. 15
R.R. Mon. 7:45 Jan. 17

WHCU Sat. 4:30 Jan. 22
R.R. Mon, 7:45 Jan. 24

WHCU Sat. 4:30 Jan. 29
R.R. Mon. 7:45 Jan. 31
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Alexander Leighton
How the Science of Human Relations Can Be

Applied to Government

WHCU Sat, 4:30 Feb. 5
R.R. Mon. 7:45 Feb. 7

John McConnell
Social Security

J. Jams Jehring
Industrial Accident Prevention

Maurice Neufeld
American Labor Today 

WHCU Sat. 4:30 Feb, 12
R.R. Mon. 7:45 Feb. 14

WHCU Sat. 4:30 Feb. 19
R.R. Mon, 7:45 Feb. 21

WHCU Sat. 4:30 Feb. 26
R.R. Mon. 7:45 Feb. 28

Rural Radio Network Stations include:

WFNF Wethersfiela 7O7.7.Mc. WVBN Turin .107.7 Mc.
WVBT Bristol Center 101.9 Mc. WSLB-FM Ogdensburg 106.1 Mc.
WVFC Ithaca 95.1 Mc. WGHF New York City 101.9 Mc.
WVCN DeRuyter 105.1 Mc. WACE-FM Springfield,Mass. 100.3 Mc.
WVCV Cherry Valley 101.9 Mc. WFHA Hartford, Conn. 103.7 Mc.

HARRY MOORE. I R SENIOR.-HAS ARTICLE ACCEPTED IN "BUSINESS SCREEN"

An article titled "Keeping Students and the Public in the Dark" by
Harry Moore, ILR senior, hasbeenfaccepted by 'Business Screen. The
article was written as an assignment in his class in Public Relations and
concerns the activities of the audio-visual department at ILR.

HOLIDAY STUDENT PARTY IS HIGHLY SUCCESSFUL

Holiday spirits werc very much in evidence at the ILR Student
Organization's annual Christmas Party, held Saturday, December 1 1 , at the
Ithaca College Outing Club Lodge. About 200 ILR undergraduates, graduate
students, faculty, staff and guests attended, and from all appearances and
reports, the party was a complete success.

Upon payment of $1.50, each guest received his fill of food and drink,
dancing to the music of a four-piece band, and entertainment of the vaudeville
type supplied by the students themselves. The lodge was appropriately
decorated in the Christmas motif, two large open fireplaces supplied warmth,
and a general atmosphere of hilarious informality prevailed.

ARTICLE BY DEM. C THERWOOD FEATILES IN
DECEMBER "WORKERS EDUCATION BUREAU ANS-LETTER"

"Education in Industrial and Labor Relations" is the title of an article
by Dean Catherwood appearing in the December, 1948 issue of the W,A.kers
Education Bu eau News Letter." In the article, Dean Catherwood describes
those aspects of the School's program which are of special interest to labor
organizations.

The Workers Education Bureau is the official educational agency of the
American Federation of Labor, and its monthly News Letter reaches all
affiliated unions of the AFL.
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FACULTY._ STAFF MID GRADUATE STUDENTS HOLD CHRISTMAS GET-TOGETHER

ILR faculty,'staff and graduate students entertained each other at a
Christmas Party, held in Room 50, December 16, from 8 to 10 P.M. The social
committee provided music and refreshments, and Santa Claus, bearing gifts,
provided sweetness and light to the gathering,

"SUPERVISION" PUBLISHES' ARTICLE BY PROFESSOR JEHRING

The December, 1948 issue of Supervision carries an article called "Films
for Foremen", by the ILR School's Professor J. James Jehring. The article
describes one company's attempt to develop a peacetime counterpart of the war-
time attitude-forming film program to project certain ideas and attitudes
to employers.

Last year, Professor Jehring set up a program of films for the Ithaca
Gun Co. to cover seven monthly foremen dinners. The highly successful program
is again being repeated this year. The article discusses this program.

ST.= CIO COUNCIL PASSES RESOLUTION RECOIMENDING ILR EXTENSION SERVICES

The New York State CIO at its annual convention in Syracuse in December
passed a resolution urging that all affiliated unions take full advantage of
the educational services of the ILR School.

The resolution was based upon services rendered by the School to labor
unions throughout the State during the past year. These services included
not only general public classes on subjects of interest to union members,
but also many specialized programs which were planned in consultation with
union leaders and educational directors to meet the specific needs of their
membership.

CIO unions which took part last year in programs of the School include
the Amalgamated Clothing Workers of America, United Auto Workers of America,
the United Retail, Wholesale, and Department Store Employees of America, the
Textile Workers of America, the United Gas anC Chemical Workers of America, the
United Steel Workers of America, and the American Union of Telephone Workers.

The resolution of the State CIO Council states that "the Extension Division
of the New York State School of Industrial and Labor Relations has contributed
to the development of labor education in New York State by cooperating with
unions, assisting them with their educational programs including such matters
as stewards training, development of educational committees, instruction in
public speaking, parliamentary law, collective bargaining procedures , and
practices, history of the labor movement, labor legislation, labor economics,
supplying films and other audio-visual aids."

In view of these services, the New York State CIO Council urged its
affiliated unions "to take full advantage of the educational services of the
Pew York State School of Industrial and Labor Relations in developing educa-
tional programs within their locals."

The resolution further urged unions affiliated with the New York State
CIO Council to participate in community groups where the extension activities
of the School arc available "to the end that there may be better understanding
of industrial and labor relations by labor, management, and the public.
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PROF. KONVITZ ASSISTS IN PREPARATION OF MENORANDUM
011 CIVIL RIGHTS LEGISLATION FOR PRESIDENT TRUMAN

On December 15, Prof. Milton R. Konvitz attended a conference of civil
rights experts called by the National Citizens Council on Civil Rights at the
Wilkie Memorial Building in New York City, to prepare a memorandum on civil
rights legislation for submission to President Truman. Professor Robert E.
Cushman of Cornell also attended. The meeting was called by Herbert
Bayward Swope.

This evening Prof. Konvitz will speak before the Cornell chapter of the
League of Women Voters on the subject "The Control of Subversive Activities."

EDITOR OF "AMERICAN FEDERATIONIST" PRAISES STUDENT WORK IN "THE COMENTATOR"

The November issue of "The Commentator" which contained an article on
child labor, an article on the School's third anniversary, and an article on
the union research conference was sent with an accompanying letter to the
editors of 135 labor union publications. Bernard Tassler, Editor of the
"Acacrican Federationist", official organ of the American Federation of Labor,
wrote back to the School: "Thanks very much for sending me the publication.
I feel the staff of the I and L Commentator are deserving of commendation for
putting out such an interesting, well—edited publication. Would you convey
this sentiment to the staff membe7s."

ERFEST BULOW BECOMES-ASSISTANT PROFESSOR fa TEXAS AEM COLLEGE

Ernest Bulow, graduate assistant who received his M.S. December 16th, hqs
accepted an appointment at Texas AWCollege as Assistant Professor, ! He loft'
January 2nd and will b::gin professorial duties February 2nd. He will teach
"Business Management," "Sales Management," and "Salesmanship."

PROF. SIIITH OPENS COMMUITITY FORUM AT LITTLE FALLS

Professor Alpheus W. Smith was speaker at the Little Falls Community
Industrial Forum recently. A community undertaking for civic, labor, and
management groups, the forum features a nationally known speaker once a
month. Professor Smith spoke on "Why Men Work."

Upon request of community leaders, the Extension Division assisted Little
Falls in the planning of the community forum, gave suggestions and served as
consultant in setting up the program. The Little Falls Forum is especially
significant in that this is a new type of extension activity. Professor
Smith was asked to attend thefirst organizational meeting of the community
group in November and subsequently to open the Forum as first speaker. The
monthly forums arc held in the auditorium of the Little Falls High School.

PUREU OF NLTIONLL LFFLIi2 ESTABLISHES IIIMRNSHIP
FOR ILR STUDENT INTERESTED III EDITORIAL RESEARCH IN LABOR RELATIONS

The Bureau of National _iffairs, Inc., Washington, D.C., has established
on Internship at the New York State School of Industrial and Labor Relations,
Cornell University, M.P. Catherwood, Dean of the School, announced. The
Internship will be awarded each year to a student in the junionr class who is
outstanding for his or her academic achievement and inter,Et in editorial
research in the field of labor relations.
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Dean M.P. Catherwood, in announcing the creation of the Internship award,
stated, "The establishment of such an award will supply splendid experience
for students of the School by making available the opportunity to perform
editorial research."

Each Internship will start in June and run for ten consecutive weeks. The
Intern will be attached to the Office of the Bureau's Associate Editor in charge
of labor publications to perform editorial research in that field. The Intern-
ship will carry a stipend of $400. Selection of the Intern will be performed
by the Bureau of National Affairs upon recommendation by the School in the
Spring.

The Bureau of National Affairs is a private organization engaged in pub-
lishing daily and weekly reports relating to current legal and economic sub-
jects. Irving Sabghir, a senior at Cornell/5 Industrial and Labor Relations
School, worked with the Bureau of National Affairs last summer as part of his
summer work training requirement. The School requires that in addition to
academic work, every graduate must have spent three summers of ten weeks
gaining practical experience in the field.

PROF. WILLI:1'1S DISCUSSES CO1EUNITY SURVEY IN ELMIRL

Students and faculty heard Professor Robin WilJiams of the Sociology
Department at a recent Monday afternoon Graduate Seminar, Williams described
the development and recent results of the community survey currently being
conducted by members of the Sociology , Department in Elmira.

The general problem being investigated in,Elmira, said Williams, is that
of intergroup tensions, The community is being studied not as an undifferen-
tiated mass of residents, but as being composed of certain fair ly distinct
groups holding types of attitudes. An individual and his attitudes arc inves-
tigated from the point of view of the groups to which he belongs, identifies
himself and otherwise adloresto, or reacts against, as the case may be.

The study began last June, and will continue for three years, financed by
a $150,000 grant from- a research institute. In addition to Williams, those in
charge aro Professor John Dean and Professor B.A. Suchman.

"As the study has developed," said Williams, "it beds some resemblance
to the original plans, but is not, at this point, the same study." The reason
for this, he explained, is the unanticipated, though rewarding, participation
by the Sociology Department in a voting study, in conjunction with organiza-
tions doing public opinion research. In the light of the election results,
this study has become extremely important, because (1) it did not attempt to
predict the,outcome of the elections, and (2) post•election interviews are
being conducted to investigate the reaaons for shifts in opinion.

:slang the results of the voting study, as cited by Professor Williams, are
the following: (a) Those who did not cooperate in the pre-election polling
tended more often to vote for Truman, according to the post-election inter-
viewing. (b) Those who were not found at home after seven or eight tries, be-
fore the election, arc being followed up, and arc found to favor Truman.
WilJiams pointed out that Gallup and other professional pollsters tended to
overlook this group, because more than two or three tries is an extremely ex-
pensive proposition. (c) The great bulk of the "undecided" voters voted for
Truman. (d) A good many voters -- particularly those who called themselves
"working class" -- abandoned Dewey at the last minute and voted for Truman.
Williams hypothesized that these people worked off their aggressions against
Truman during the campaign, then voted for him anyway.
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ILWRENCE SHeFER. INTLRNLTIONAL REPRESEETLTIVE OF` THE UNITED STEEL WORKERS,
3170CLTES USE OF HUMO RELATIONS TECHNIQUES IN NEGOTI=ONS _

Lawrence Shafer, International Representative \of the United Steelworkers
of America, CIO, spoke Tuesday,December 14, in Professor William F. Whyte's
Human Relations class:on the subject "Bargaining for Union-Management Coopera-
tion."

Shafer's talk revolved around the 1947 contract negotiations between the
Steelworkers and a Chicago company. Shafer rpresented the local union in these
negotiations because a general atmosphere of animosity between union and
management threatened seriously to obstruct conmmaation of the agreement.

"In these negotiations," said Shafer, "the human element in bargaining
was of top importance." He pointed out that in this company, a long history
of e::ceedingly poor labor-management relations existed, which had resulted
indbliberate production slow-downs on the part of employees, and a bitter
clash of personalities involving the local union president on the one ha )
and the general factories manager and company vice-president on the of r. It
had been customary, Shafer said, for both parties to the agreement to resort to
name-calli	 whenever seemingly insoluble problems arose in negotiations.

Shafer stated that by applying human relations techniques he was able to
generate an atmosphere which made possible the reaching of an agreement. So
successful was he, with the help of the local union committee, that once the
contract was signed, the following results very shortly accrued: (1) increased
production, with general abandonment of former slow-down practices; (2) reduc-
tion of personality clashes to a minimum; (3) a considerable increase in the
responsibilities accorded union representatives in the plant.

MAN OF TH WEEK
(That you may better know the other members of faculty, staff and
student body, each issue we present a thumbnail biography.)

The kindly gentleman with sandy hair, spectacles and pi pe, without whom
dust would pile high on the furniture, cobwebs would multiply in the corners,
and life in Tee SIR School would be literally= a mess, is Ed Sheldon, who from
the small hours of the morning until :n: el-afternoon occupies janitorial head-
quarters in Room 43B.

Ed Sheldon is nova an irreplaceable institution, having been janitor for
the ILR School since October, 1946, when the School firs;, moved into its present
buildings. He came here from a nearby farm, where he worked during the war
years, because of the scarcity at that time of farm labor, and because, as he
puts it, "farming is my real trade." Prior to the war, he worked for about
three years as a janitor in other buildings on the Cornell Campus.

A native of Tompkins County, Sheldon was born in Dryden, New York. Except
for a two-year period during his boyhood, when he lived with his sister in
Elizabeth, New Jersey, he has always resided in this area. '

The son of a farmer, born and brought up in a rural community, Sheldon
has the "farming bug", he says. "There's nothing like it. For five years,
I worked in the grocery business, and recently my health hasn't permitted me
to do hard farm labor, but other than that, I've always farmed. You couldn't
make me live in. a city." He is, incidentally, the proud owner of a fifteen
acre farm in Tompkins County.
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PT_LPLE kRE WONDERFUL

A group of ILR graduate students, whose life is, in the words of sits
spokesman, Jakc Seidenberg, "ono unmitigated round of festivities," gave
itself a Christmas Vacation send-off party at the Brush and Palette, Candor,
y . v., on Sunday, December 12. Hilarious participants wore Jake Seidenberg,
Jack Oster, Walter Witham, Bob Connelly, Andy Crocchiolo, Jack Gulley, Gerry
Ottoson, Nancy Barone, Lois Remmers, Eleanor 	 and nary nartha Ryan.
Steaks were enjoyed by all;

Congratulations to Professor Beach, who, we understand, recently beat
graduate student ;may Crocchiolo in three consecutive handball games. This
is no mean feat, when one considers that Andy has played the game since the
age of twelve, and is reputed to have beaten a nationally ranked player at
one Ua°. Incidentally, Profcnsor McOo nell also ran.

Professor Tolles entertained members of his graduate seminar in Labor
Lconolics at his home, on cuncay, December 12. Kinks in the demand curve were
discussed, amonr, other things, over hrs. Tolles' excellent coffee and upside-
down cake.

Gerry Ottoson, Professor Beach's graduate assistant, wishes to make the
following statement in this column:• "Of all wonderful people, Doris Stevenson
is the most wonderful. She hands the graduate assistants a check two days be-
fore Christmas Vacation, then we receive another one immediately following
vacation, after having done nothing for two solid weeks."

Walter Withan, graduate assistant to Professor Jehring, is the proud
reciniont of one flashy pair of argyle socks, presented him by a group of coeds
out of sheer gratitude, in return for Walt's services at the Willard Straight
Cpcn House, Saturday, December 11, where he showed movies.

Mary O'Brien, Professor Jensen's secretary, returned. from a recent trip
to Chicano with a beautiful diamond. The lucky man is Dick Quascy, a graduate
of Cornell's School . of Civil Engineering. He is working for •the Phillips
Drilling Company in San 'ntonio, Texas. nary and Dick plan to be married in
pril and will live in San :ntonio where Dick has a four-room apartmentlaiting.

Every day in the coffee ro:)m Phyllis Krasilovsky has been observed indus-
triously knitting on a long, dark red scarf. Final7y, on December 22 the work
ins finished -- just one year after i s beginning. She has knitted three
rows on it each day -- purpose -- to give it to her husband, Bill.

. Edward Yuan visited School Monday, Dec. 20. He is doing advanced work
for an	 in Economics at the University of Wisconsin. On graduation in

Juno , 1,49, she hopes to be able to return to China.

al of us already know about Flo Stewart's romance. The latest chapter
is that Flo has ' a lovely diamond.	 which shonld tell its own story. She
has not, as yet, announced. her and Don's plans!
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PROF. BEACH ANNOUNCES ALPERN AND HILLMAN SCHOLARSHIP AWARDS

Scholarship awards for undergraduate students in the New York State School
of Industrial and Labor Relations, Cornell University, for the year 1948-49,
wore announced this week by Professor Kenneth Beach, Scholarship Committee
Chairman.

Funds for the awards arc drawn from two sources: (1) the Daniel apern
Memorial Fund, whose donor i Mr. Harry Alporn of New York City, in 1946 granted
a total gift of $2,000,to be administered by the Industrial and Labor Relations
School over a three-year period; and (2) the Sidney Hillman Memorial Scholar-
ship Fund, donated by the -malgamated Clothing Workers of :imerica, CIO, which
this year granted 2 / 000 to the New York State School of Industrial and Labor
Relations.

Students receiving awards from the Alpern fund arc: Robert Crisara, a
junionr, son of Mr. and Mrs. Frank Crisora, of Cortland, N.Y.; _lox
Hawryluk, sophomore, son of Mr. and Mrs. Paul Hawryluk, Westhampton, Long
Island; Marion Holley, junior, daughter of Mr. and Mrs. Ira H. Holley, New York
City; Harriet Habon, junior, daughter of Mr. and Mrs. Merril Eaboh, Batavia,
F.Y.; and Patricia Stroup, junior, daughter of Hr. and Mrs. Claude M. Stroup,
Westbury, N.Y.

Hillman fund recipients arc: Sally Holler, senior, daughter of Hr. and
Mrs. Morris Holler, Now York City; Irving Sabghir, senior, son of Hr. and Mrs.
Jacob Shapira, Brooklyn, N.Y.; David and Jonathan Lubell, sophomores, sons of
Mr. and Mrs. Louis Monas, Bronx, N.Y.; Samuel Sackman, son of Mr. and Hrs.
David. Sackman, Rockaway Beach, N.Y.; RI-E4 Singer, senior, daughter of lir. and
Mrs. Joseph Singer, Brooklyn, N.Y.; and Samuel Sichow, sophomore, son of
Mr. :nd Mrs. Nathan Suckow, Bronx, •.Y.

The Daniel Alpern Memorial Scholarship Fund ws established by the donor,
Mr. Harry Alpern, in the memory of his oldest son, killed in World uar II.
Jerome Alpern, youngest son of the donor, is a student at Cornell / double-
registered in the School of Industrial and Labor Relations and the School of
Business and Public Administration.

Under the administration of Jacob Potofsky, President of the malgamated
Clothing Workers of .incrica, CIO, the Sidney Hillman Memorial Scholarship Fund
is part of a larger fund, established in the memory of thc 1-to malgamatcd
President, and being expended for research, lecture sorics, and public service
in the field of labor and industrial relations, as well as for university
scholarships.

MANAGEMENT RESEARCH CONFERENCE DISCUSSES
SIGNIFICANT IITORM'_TIONAL IPS IN INDUSTRIAL RELATIONS

Research contributions to labor-management relations was the theme of a
two-day conference sponsored by the Now York State of Industrial and Labor Re-
lations at Cornell University Doc. 9 and 10. At the conference twenty-throe
representatives of management and management groups reviewed research proiects
now underway or contemplated by Cornell University and by their own companies.
Jr. Leonard P. ,_dams, Director of Research at c School of Industrial and
Labor Relations, was chairman of the conforcnce.
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The conference was attended by members of the American Lrbitration Asso-
ciation, the Lmerican Home Products Corporation, the merican Management 1sso-
ciJttion, the .",ssocirted Industries of New York State, the Bigelow-Sanford
Carpet Company, the Brooklyn Chamber of Commerce, the Chamber of Commerce of
the State of New York, the Crucible Steel Company, the Esso Standard Oil
Company, the General Electric Corporation, General Foods Corporation, the
B.F. Goodrich Company, the Goodycur Tire and Rubber Company, the Industrial
Management Council of Rochester, R.H. Macy and Company, the Manufacturers
association of Syracuse, the New York Telephone Company, the Society for the
:_dmancement of Management, the Socony-Vacuum Oil Company, Standard Oil
Company CNow Jersey), the Western Electric Company, and faculty of Cornell
University.

Significant gaps in knowledge on which further research is required were
appraised by members of the conference. Some interesting suggestions coming
out of the conference were:

(a) Management research in labor-management relations might be more
effective if representatives of labor organizations were brought into the dis-
cussion of problems of mutual interest.

(b) More information on variations in patterns of industry-wide bargain-
would be helpful.
(c) The problem of establishing criteria for wage determination has hardly

been scratched. More research is needed especially with regard to establishing
evaluation programs in connection with supervisory jobs.

(d) Employment of women in increasingly large numbers in industry has
posed problems for management which need careful study.

(e) Further study of basic employee motivation iS ne-ded for employee
labor-management relations.

(f) The problems of retirement need further exploration. Most conferees
felt too little attention had been given to the problem of conditioning or pre-
paring people for retirement. It was further pointed out that automatic re-
tirement age airaites do not necessarily coincide with the need for production,
with the increase in the average age of the population, or with the individual
employee's own wishes.

IITUSTRILL DIRECTOR PREDICTS PAY HIKE

f The School of Industrial and Labor Relations at Cornell herd a discussion -
of'"What's Ahead in Labor-Management Relations" Monday, Dec. 1.3.,

Speakers were S.J. Ciciarelli, director of industrial relations for the
livnufacturers Association of Syracuse, and John Schreier of Buffalo, general_
organizer for the American Federation of Labor.

L fou-th round of wage increases, but less general and more selective tlan
its proCcccssors, was anticipated by Ciciarclli. With this, he predicted price
increases and percentage increases allowing a greater incentive to skilled labor
and furthering a wider differential in wages.

Schreier expressed his belief that the Taft-Hartley .,ct has generally in-
creased racketeering and decreased organizing. During the war, a high degree
of labor-management coopqration existed, he said. But when the law came in,
this cooperation declined and relations of long standing wore disrupted, he
said.
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PROF. MCKELVEY DISCUSSES Pa0BLEMS OF TEACHING
INDUSTRLI AND L-BOR RLL TIONS IN "LABOR AND THE NATION/'

"Teaching Industrial and Labor Relations" is the title of an article
appearing in thc November-December issue of Labor and the Nation, by Professor
Jean T. McKelvey, member of the faculty of thc New York State School of Indus-
trial and. Labor Relations, Cornell University.

In her discussion of the teaching methods best suited to instruction in
the field of industrial and labor rclatiOns, Professor McKelvcy stresses the
experincntal nature of the curriculum. "On this expanding educational frontier;
she writes, "the curriculum and teaching methods arc in an experimental stage.
Because of their novelty these schools arc faced with the problem of developing
instruction without ben fit (or es some might soy, the blighting influence) of
educational guideposts and traditions established elsewhere in thc ac ademic
world. As the first school of its kind in the country the New York State School
of Industrial and Labor Relations has had a unique opportunity to pioneer in
the development of a curriculum and to experiment with teaching methods applic-
able to the training of young men and women for professional work in industrial
relations."

Out of this experimentation, Professor McKelvey continues, has developed
a program which strives for objectivity in presenting controversial material.
"Courses in industrial organization had to be matched with the study of trade
union organizatio and operation. Collective bargaining required an awareness
of the interests and objectives of both labor and management."

Even more pressing, Professor McKelvey writes, is the problem of bringing
students into contact with the realities of the world of industrial relations.
"?hat the student needs to understand first is the world of industry, its tools,
processes, production methods, organization and trends." To achieve this end,
all students arc required to take a course in industrial proreosscs, in which
they make weekly trips to industrial and commercial establishments wit in a
50-mile radius of the campus. In addition, "instructors in other courses, such
as labor economics, social security, trade union organization and management
also supplement classroom instruction by sending students to minimum wage and
labor relations board hearings, labor a d management conferences, conventions
and arbitrations."

Furthcr'offorts to apnroximatc reality include bringing into the school a
steady stream of visitors from labor, management and government organizations;
experimenting in the classroom with role-playing -- i.e., holding mock nego-
tiation„ mediation and arbitration sessions; providing for the students an
up.-to-date library containing contracts, case material, agency and court
decisions, legislative hearings, minutes of negotiations, and similar records.

Moro important than any of these "second-hand methods", however, is, says
Professor, McKelvey, the school's requirement that each undergraduate student
spend three summers working for management, labor, and government. "In estab-
lishing the requirements for the working training program and in making it a
major part of the educational experience, the School has throe goals in mind:
to help students to understand the special problems and points of view of manage-
ment and labor; to give them an opportunity to gain the special knowledge and
skills which arc required in actual performance on a job; and to assist them in
choosing a vocation within the field.

"Thus far," writes Professor McKelvey, in closing, "the cooperation which
we and our students have received from many leaders of industry and labor has
been encouraging. If those loaders will continuo to accept a role as 'adjunct
professors', we may in time succeed in accomplishing what should be the goal of

education everywhere -the' breaking down of artificial, stages in an individual's
growth and the integration of learning and doing throughout life."



EXTENSION DIVISION SPONSORS FIVE TALKS
FOR ROCHESTER CENTRAL TRADES :_ND LABOR COUNCIL

The Extension Division is sponsoring five talks for the Rochester
Central Trades and Labor Council. These talks are given at approximately
nine P.M. following the close of the regular business meeting of the
Council. This is the fourth such program the Lxtensicn Division has
sponsored and the second procrar of this type given at the request of the
Rochester Council. Last year, the Extension Division gave similar programs
for the Niagara Falls Federation of Labor and for the officers and delegates
of the Buffalo Federation of Labor.

The schedcle of talks for the Rochester Council is: Dec. 9, "Indus-
trial and Labor Relations", Professor Robert Ferguson; Dec. 23,"Vacrican
Ideals", Professor Milton Konvitz; Jan. 12, "Health and Welfare Plans
and Collective Bargaining", Professor Vernon Jensen; Jan. 27, "You Can't
Hire a Hand", Professor Temple Furling; Feb. 10, L Film Forum, Professor
J. James Jehring.

PROFESSOR BE:CH I S CLASS IN INDUSTRI'L PROCESSES
VISITS FOUR PLANTS IN LUBURH

The second work of December, Professor Kenneth Beach's students in
Industrial Processes visited two plants in auburn, N Y., one group go ing
to the Columbia Rope Company, the other to the Firth Carpet Company.

At Columbia Ropc, J. H. Slagle, Industrial Relatims Manager, took
charge of the tour, and talked to the students on the company's industrial
relations policy and program.

At the Firth Carpet Company, students saw the manufacture of 'xminster
and Chinelle rugs, and discussed company personnel and industrial relations
policies with J. C. Melrose, General Hanger and Vice President, and
Assistant Superintendent Sager.

The preceding week the Industrial Processes class visited the Diesel
Engine Division of the American Locomotive Company, and the International
Harvester Coiapany, both in Auburn. At 'mcrican Locomotive, students heard
an address by B. J. Hutchings, Personnel Manager; and at International
Harvester, R. J. English, Training Director, was in charge of the tour.

"ROUND-UP" IS PUBLISHED FOR TRFT,R ALUMNI

The January issue of a new publication, similar in format to F.O.I.,
has just been published by the Offices of Student Personnel and Public
Relations to keep alumni informed of activities of the School and one
another. The mimeographed news sheet carries a blue cover with yellow
paper inside. "Round-Up" will be published two or three times a year.
The initial issue oentains letters by Dean Catherwood and William MoMillan,
President of the TRPLR Alumni Association, a section devoted to excerpts
from alumni letters entitled "The Mailbag," a section devoted to "Recent
Publications," and a section on "The Alumni Association," in addition
to information cn the whereabouts and activities of over ninety alumni.
Copies of "Round-.Up" are available in both the Student Personnel and
Public Relations Offices for anyone interested.
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FOR OUR INFORMATION 

F.O.I. appears bi-weekly from the Public
Relations Office, Room 6, for the information
of all faculty, staff, and students of the New
York State School of Industrial and Labor
Relations, Cornell University. A Report of the
Joint Legislative Committee on Industrial and
Labor Conditions states, "The most satisfactory
human relationships are the product not of legal
compulsion but rather, of voluntary determination
among human beings to cooperate with one another."
In the same spirit, F.O.I. is dedicated to our
mutual understanding.

DAI\I'SVILLE BREEZE PUBLISHES EDITORIAL ABOUT EXTENSION CLASS

TITLED "UNION AND COMPANY TRADE VERBAL PUNCHES"

An editorial recently appeared in the Dansville Breeze, dealing with a class
held weekly by the Extension Division for shop foremen and union stewards of the
Foster-Wheeler Corporation of Dansville. On request, the Dansville Breeze is
printing 500 reprints for the School for distribution throughout New York State.
The Dansville Breeze is rendering the School this service free of charge. The
editorial follows:

I
	

"For getting together in an effort to understand one another's problems,
the Foster Wheeler union and management win this week's Breeze Bouquet.

"Company foremen and department stewards have been meeting weekly for
round table talks "mediated" by a representative of the School of Labor-
[anagement Relations of Cornell University.

"The men are getting a thorough background of labor-management rela-
tions,history of the labor movement and labor legislation, including the
Wagner Act and the Taft-Hartley bill. Then they're all getting a chance
to put in their "two bits worth".

"That's the American way of doing things, and we think it's highly
commendable. Both labor and management have strong points of argument.
Much of the strife of the past two decades has been because each group
has failed to understand the other's problems.

"When they sit down to talk it over with a man well versed in the
problems of other industries and other unions, they are bound to im-
prove relation."

FRANK MILLER WILL DIRECT VOCATION? L COUNSELING
AT REED COLLEGE IN PORTLAND, OREGON 

Frank Miller, graduate assistant in the Human Relations Department, will
finish his thesis this month and goes to Reed College, Portland, Oregon, his
alma mater, to direct vocational counseling for industries and organizations
through the Portland area. He will begin his duties February 16. Miller will
be in charge of developing and promoting this entire new project,
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LOIS CITRIN IS AN EDITOR OF THE

COL MBIA

Lois D. Citrin, ILR graduate, is now an editor of the Columbia Law Review.
Competition runs high at Columbia for positions on the editorial staff of the
Review and it is considered a distinct honor to be chosen.

BELLNIER 4111 BECOME PERSONNEL M!NAGER
OF NYE-4AI CO. LI' A
	

RN

Bill Bellnier, ILR senior graduating in February, will become Personnel
! ,,..2;,r of Nye-Wait Co. of Auburn. He will set up the program and develop the
-'ti-:e department of the rug manufacturing concern.

P1OF. WHYTE WRITES ARTICLE FOR JANUARY ISSUE
P THE "AMERICAN JOURNAL OF SOCIOLOGY"

An article by Professor William F. Whyte appears in t6e January, 19L19 issue
-) ..the "American Journal of Sociology". The article is entitled, "one Social
ructure of the Restaurant", and is based on a 14-month study conducted by

illyte of restaurants in the Chicgao area.
, In the article, Whyte points out that the restaurant differs from the

factory, in that the latter is a production unit only, while the former com-
biees production and services, introducing the "customer element"' into the
human relations picture.

Whyte considers the problems that arise in the average large restaurant
under three headings: (1) administration; (2) customer relationship; and (3)
flow of work, and shows how the three types of problems are interrelated. The
waitress, he points out, must take orders, in any given time period, from
several sources, i.e t , from supervisors, customers, bartenders, pantry workers -
and this situation gives rise to unusual emotional tension.

"We have here", he says, "a social system whose parts are interdependent
in a highly sensitive manner. Thus the emotional tension experienced by
waitresses is readily transmitted, link by link, all the way to the kitchen".

Whyte also discusses other sources of friction arising to disrupt the
smooth flow of work i.e., status, sex relations, layout and equipment, communi,
cations - and concludes the article with recommendations as to methods for
improving human relations in the restaurant by devoting careful attention to
these considerations.

GEHER:I ELECTRIC OUTLINES ITS EMPLOYEE AND
CODMITY RELATIONS PROGRAM FOR ILR STUDENTS

Highpoints of General Electric's employee and'community relations program
were presented to students of the Industrial and Labor Relations School by five
members of the electronics division of GE recently in Prof. Earl Brook's
Personnel Management class.

Introducing the program Clyde Harrison said, "Our employees don't live by
bread alone. They are in a hungry search for significance, Our employees want

'to be treated with respect.'!
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-Explaining the objectives o1 GE 1 0 4froratrati relations program, MI-taw
Vonihan said the company aimed to be good toeil business by hiring local
people and by buying local products, to be good corporate and individual citizens,
and to know what the community is thinking. Through open houses and plant tours,
the company acquaints the community with what GE is doing.

Speaking on unions, R. D. Langdon stated that G E seeks to develop better
and more constructive union leaders and union policy.

PROF. KONVITZ SPEAKS TO LEAGUE OF WOMEN VOTERS

Prof. Milton Konvitz'spoke on 'Sunday, January 9 at 8:00 P.M. at the First
Presbyterian Church in Ithaca on 'Mat Religion Means to Me."

On January 5, -at Clara Dickson Recreation Room under the auspices of the
League of Women Voters, Cornell Chapter, Prof. Konvitz spoke on the control of
subversive activities,

RUTH SINGER WEDS

The former Ruth Singer, now Ruth Stnger Kobrin, a senior in the ILR School
and editor of the Commentator, was married in New York City on December 19 to
Ray Kobrin, ILR junior. The couple visited Washington, D. C. and Williamsburg,
Va., on their honeymoon, and are living now at 320 Dryden Road, Ithaca.

ITOF. ALP1EUS WITH SPEAKS TOMORROW IN BINGHAMTON

Alpheus W. Smith spoke January 5 before 550 members of Local 14 (Coatmakers)
Amalgamated Clothing Workers of America in Rochester following the regular union
business meeting on the subject, "Some Things That Just Ain't So".

Tomorrow he will speak before the Binghamton-Elmira section of the Inter-
national Association of Public Employment Services in Binghamton on "Some
Psychological and Social Problems in Labor Relations".

PROF. MACLEOD DISCUSSES HISTORY OF PSYCHOLOGICAL THOUGHT
BEFORE GRADUATE SEMINAR

Speaker at the Monday, January 10 graduate seminar was Dr. R. B. MacLeod,
Chairman of the Department of Psychology at Cornell. Dr. MacLeod discussed the
history of psychological thought, from the point of view of its development in
Morrill Hal; at Cornell, once world center for the study of psychology.

Morrill Hall, said MacLeod, housed the first laboratory of psychology in
this country, and owed its existence to the famous E. B, Titchener, who reigned
supreme in the psychological world until the mid-20's, psychology was a so-called
"pure"pure science, concerned with an atomistic analysis of the physical components
of mental life. Titchener, said MacLeod, was also a highly competent ethnologist,
but regarded that study as bearing no relation to the science of psychology.

MacLeod pointed out that because of the refusal of Titchener and his.
immediate successors to touch such areas of research as child-development,
cultural anthropology, and problems of social behavior, other departments in
the university developed them outside the department of psychology,
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The school of thought among psychologists which departed radically-from
the Titchenerian view, said MacLeod, were the so—called "functionalists", in-
cluding the Gestalt school, the Watson behaviorists, the followers of Freud,
and others. These men, he said, devoted their efforts to the study of human
behavior relative to environment. The result has been, MacLeod concluded,
that psychology no longer concerns itself with the question: "ghat are the physi=
cal components of mental experience?, but rather with the question: "Why do
people behave as they do?"

ILR FACULTY PARTICIPATE IN CONVENTION
OF INDUSTRIAL RELATION,' RESEARCH ASSOCIATION

Nine ILR' faculty members recently returned from meetings of the newly
formed Industrial Relations Research Association, held in Cleveland, Ohio,
December 27-30. Those in attendance were: Dean M. P. Catherwood, Professors
Earl Drooks, Ralph Campbell, Vernon Jensen, John McConnell, Arnold Hanson,
Philomena Marquardt, N. Arnold Tolles, and J. E. Morton.

The IRRA was first organized last year in Chicago, and now boasts a total
membership of 1,000, including many members of non—academic professions in the
field of industrial and labor relations. First president of the organization
_was Professor Edwin Nitte, of the University of Wisconsin; who has been
succeeded by Sumner Slichter, Harvard economist.

At the Cleveland meetings, Professor William F. Whyte of the ILR School
was elected to the IRRA Executive Board. Professor Vernon Jensen chaired the
Nominating Committee and the Constitution Committee. Professor N. frnold Tolles
is chairman of the Committee on Teaching, which is to undertake a curriculum
study in institutions presenting programs on industrial relations.

Five general topics were discussed at the meetings: (1) gages and Prices
under Collective Bargaining; (2) Public Policy Regarding Disputes Creating
a National Emergency; (3) The Outlook for Social Security; (Li) Collective
Bargaining and Management Rights; (5) Contributions of the Various Disciplines
to Industrial Relations.

PROF. BELCH'S CL' SS VISITS \ GENERA ELECTRIC

On -,iednesday, January 12, students in Professor C. K. Beach's course,
?c orkers and Jobs", visited the General Electric plant, Electronics Park,
Syracuse, N.Y.

Host to the group was Mr. L. F. Jeffrey, of the Employee Relations Section,
whotalked to the students and took charge of conducting them on a tour of the
plant. Following the tour, the group was addressed by the plant's Director of
Employment and the Nage Rate Administrator.

The previous week, on January 5, the class divided into two groups, one
visiting Vail—Ballou, Book Manufacturers, in Binghamton, N.Y., the other visit-
ing the offices and plant of the Syracuse Herald.

FI.CULTY IND GRADU: TE I SSISTI INS I. TTEND WINTER CONFERENCE
OF THE INDUSTRLq, TRAINING COUNCIL

Professors C. K. Beach, John M. Brophy, Lynn : . Emerson, Earl Brooks, and
J. James Jehring, and graduate students Nancy Barone and Felician Foltman atten-
ded the Winter Conference of the Industrial Training Council of New York State,
held January 14 and 15 in Binghamton, N.Y.
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International Business Machines Corporation played host to the conference,
he purpose of which was to discuss factors in Planning and Developing Manage-t
sent Programs.

Speakers and discussion leaders at the conference plcluded representatives
from IBM, Eastman Kodak Company, Carrier Corporation, Central New York Power
Corporation, Life Office Management Association, Corning Glass Works, and the
New York State School of Industrial and Labor Relations.

As a part of the program, Professor J. James Jehring showed recently re-
leased training films in the field of human relations in industry.

Professor John Brophy was reelected to the post of Secretary-Treasurer,
an office he held last year also. In addition, Brophy wound up the conference
with a talk summarizing its work.

PEOPLE ARE WONDERFUL

Jack Cully, graduate student in ILR, will receive his Master's degree at the
end of this semester, following which he will take up residence in Yeadville,Pa.,
to teach Labor Problems and Personnel Man4gement at Allegheny College. His
rank will be that of Assistant Professor.

Erik Stahl, until recently a graduate student in ILR, writes to Jake Seidenberg
as follows: "Seems that there are so many good friends, students and faculty,
that I left behind at the ILR School - by no means let me forget the staff and
the secretaries - that I would need much more room to mention them by name.
Therefore, I leave to your discretion the transmission of wishes for success,
'happiness, and a wonderful New York." Erik is currently working as sales repre-
sentative at Jofa, Inc., importers and wholesalers of upholstery and drapery
fabrics, in New York City.

Prof. Jean T: McKelvey addressed the Cornell Women's Club of Rochester, N.Y.,
on Saturday, January 15, on the topic "Pioneer Aspects of the School of Indus-
trial and Labor Relations".

Radha Das, PHD candidate in ILR, will return to India, upon receiving his
degree in September, 1949. He is slated for an administrative post in connection
with ten technical education schools recently started by the Indian government
in the Orissa Province, Radha's home province.

Peggy Shaer Groat, former graduate student in ILR, who received her Master's
degree in 1948, and whose father-in-law is a member of the Advisory Council of
this School, is the mother of a son born December 23.

Barbara and Jim Miller are the proud parents of a new baby, born January 5,
weighing 6 lbs. 1 oz., and named Paige Robinson Miller. Barbara was formerly
secretary to Kathryn Ranck in the Student Personnel Office.

Gl
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L:MRENCE ROGIN, EDUCTION DIRECTOR OF TEXTILE WORKERS
DISCUSSES TRENDS IN WORKERS EDUCE" TION

"Workers education in the labor movement has been successful in the past
few years, because it has emphasized the vocational approach to every-day
problems of union leaders and members", said Lawrence Rogin, Education and
Publicity Director, Textile Workers Union of ,',.merica, CIO, in an informal
discussion, Thursday, January 13, with students at the New York State School
of Industrial and Labor Relations.

"In the 30's, Rogin said, "workers' education stressed broad social issues,
due to the fact that there was mass unemployment, and union organization was
weak. With the growth of unions just before and during the war came a demand
for 'business' courses, such as collective bargaining, public speaking, shop
steward training, and parliamentary law."

Rogin told listeners that during the recent election campaign, the educat*on
curriculum in his union branched out to include instruction in the practical
"hows" of political action. He concluded his talk by expressing his hope that
there would be a revival of interest in courses dealing with the broader issues
of social legislation, economics_, government and history.

ROBERT LEVIN, EDUC: TION DIRECTOR OF at"-LG.17.TED CLOTHING WORKERS
EXPL:INS UNIONS LE"RNING-by-DOING PROGRLM
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"Integrating the new member into the union is one of the primary tasks
facing the education staff in the Lmalgamated", said Robert Levin, Education
Director, amalgamated Clothing Workers of 4merica, CIO, to \ students and staff
at the New York State School of Industrial and Labor Relations, on Saturday,
January 15,

Pointing out that the average new union member today takes union-won working
conditions for 'anted, and knows little about his own union, Levin described
the efforts of the Lmalgamated's education program to fill the gap and orient
tile new member as to his rights and duties in the union.

"The main thing to remember in teaching workers, as in teaching anyone",
he continued, "is that people learn not by listening but by doing. Therefore,
most of our efforts are directed toward encouraging maximum participation by
members in the activities of the union,"

To implement the "learning-by-doing" philosophy, the Education Department
of the :,malgamated is encouraging the development of local union newspapers,
as well as local education, legislative, political action, and insurance com-
mittees.

"One of the outstanding facts about the Lmerican people," Levin concluded,
"is that most of them are not trained to participate in a democracy. In our
union, we are trying, as far as possible, to correct that situation."

it
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"INDUSTRIL ND LIBOR RELITIDNS REVIEW" FE:TURES
( 171775CI SSION OF PRODUCTIVITY IND LIVING ST4NDARDS

"Living standards are determined by the available pply of goods and
services", Jules Backman and Martin Gainsbrugh declare in an article appearing
in the January issue of "The Industrial and Labor Relations Review", put out
by Cornell University's State School of Industrial and Labor Relations.

Backman is Associate Professor of Economics at New YorkUniversity, and
Gainsbrugh is Chief Economist for the National Industrial Conference Board.

"Our living standards can be no more than the net product of (a) the number
of people at work multiplied by (b) the hours worked multiplied by (c) pro-
ductivity or average output per man hour", Backman and Gainsbrugh state.
"Frices may change or we may issue more or fewer tickets or claims against
this total product. But the real purchasing power is no greater than the sum
total of goods we produce."

Backman and Gainsbrugh go on to say that increased consumption can only
come from greater production. ":s we produce more goods, there is more for
all to consume in the way of better balanced diets, more clothing, better
housing, more widespread education, and improved medical care".

"The rising American standard of living has been the net end product of the
greater productive efficiency with which tool power has been combined with
natural resources and manpower", Backman and\Gainsbrugh state. "What is even
more noteworthy is that this unparalleled expansion in the volume of satis-
factions provided actually has been accompanied by sharp .reductions in the
efforts of our workers. As the application of, tool power per worker or per man-
hour has expanded, there was an accompanying decrease in the human energy re-
quired. We decreased our working hours from 11 or 12 hours per day and 6 days

( per week - the average at the turn of this century - to the standard 40-hour,
five-day week of today. The secret of this miraculous performance, if there is
any, is contained in the simple phrase "productivity".

Backman and Gainsbrugh point out that the word "productivity" is frequently
and erroneously employed to mean "labor" productivity. Backman and Gainsbrugh
are of the opinion that actually productivity is a measure of the total physical
output related to the total contribution of all of the factors of production.
Dr. Backman and Mr. Gainsbrugh point out that an abundance of natural resources
alone will not necessarily lead to high sustained production. "China and India
rank high in their native wealth. Yet each ranks low in its ability to pro-
vide its teeming population with a volume of goods and services that would be
equivalent to even the lowest subsistence allowance for a modern, industrialized
society."

"When increases in productivity are reflected in price reductions," Dr.
Backman and Mr. Gainsbrugh declare, "all groups in the community benefit. When
they ere used to raise wages, only the affected workers benefit."

In addition to the article on productivity and living standards, the new
January "Industrial and Labor Relations Review" includes leading articles on
"Union-Management Cooperation and Production" by Robert Dubin, /.ssociate Profes-
sor of the Institute of Labor and Industrial Relations, University of Illinois,
and "The :,ssociation of Catholic Trade Unionists" by Professor Philip--Taft of
amm University.

:Amon,„ the shorter articles featured in the "Review" is a discussion of -
pensions and retirement plans as a subject of collective bargaining by Professor

1 Vernon H. Jensen, Cornell professor and author of the book "Lumber and Labor",
I and an analysis of absence records and opinion polls titled "Employee Morale"

by King acRury, well-known consultant ha industrial relations,
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KUINITZ QUESTIONS METHODS OF TOYNBEE HISTORICAL STUDY 

Speaking at the Cooper Forum on "The Multiple Dimensions of History", Dr.
Hilton R. Konvitz, professor in the I&LR School and editor of the "Industrial
and Labor Relations Review" stated that the scientific value of Arnold Toynbee's

":1 Study of History" is open to serious question.
uhile purpor!ing to use the scientific method in his historical investiga-

tions, the essentially religious or theological approach of Toynbee, as dis-
tinguished from the scientific method, is clearly disclosed in his recent book,.
"Civilization on • Trial", stated Dr. Konvitz. -

"He looks upon the stream of human history in the way in which God might be
taken to view it, under the aspect of eternity. He sees all of the 21 civili-
zations, 16 of them are now dead and buried, and five of the contemporary ones
on the decline or moribund, as 'philosophically' contemporaries.

"Ho takes as his time-scale not human history and human duration as we
know it, but that of geology and comogony and states that in comparison with
those orders of-temporal magnitude, the civiliz_ptionsaf the past 6,000 years
are an "infinitesimally brief span of time', and thus all civilizations can be
viewed as contemporlWs one with the other. Such an approach...can result in
a theological but not a scientific philosophy of history.

"dhile denying the postulates of science, Toynbee gives the appearance of
using all its trappings. Using single historical instances which he interprets
in the light of Christian orthodoxy, Toynbee reaches conclusions which he
offers as scientific truths.

"If we can have One World only if Christianity become the world religion,
what hope, indeed, is there for humanity when we realize that Christianity is
still, after 2,000 years, only a minority faith? On Toynbee's terms our civil-
ization is fatally doomed - for his faith will not move mountains, nor will it
move the Russians, the Mohammedans, the Hindus, the infidels and the pagans."

ROBERT AUSTIN PERSONNEL DIRECTOR FOR I.B.M.
SPEAKS IN PROF. BROOKS' PERSONNEL CLASS

Robert Austin, Personnel Director of International Business Machines at
Endicott, N.Y., spoke Monday, January 17 in Professor Earl Brooks' class in
Advanced Personnel Management, on the topic "The IBM System of Personnel Records
and Reports".

Personnel accounting by means of the punched card method, Austin explained,
can be put to a variety of uses, of which the following are a few: (1) main-
tenance of records and reports relating to Savings and Loan Associations, Group
Accident and Sickness Insurance, Savings Bond purchases, group life insurance,
pension plans, and the like; (2) facilitation of wage studies, seniority lists,
turnover statistics, merit rating studies, industrial accident reports, etc.

IBM renders service of this sort, Austin said, to otheicompanies, regard-
less of the size of the organization. If the firm is small, IBM does not
encourage rental of its equipment, but performs the service for that firm at
a flat fee.
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FOR OUR INFORMATION 

F.O.I. appears biweekly from the Public
Relations Office, Room 6, for the informattai
of all faculty, staff, and students of the New
York State School of Industrial and Labor
Relations, Cornell University. A Report of the
Joint Legislative Committee on Industrial and
Labor Conditions states, "The most satisfactory
human relationships are the product not of legal
compulsion but rather, of voluntary determination
among human beings to cooperate with one another."
In the same spirit, F.O.I. is dedicated to our
mutual understanding.

FLO STEWART AND DON GLEASON MARRY TODAY

This morning at 10 o'clock, the former Flo Stewart became Mrs. Donald
Gleason, at e small.ceremony held at Newman Oratory in Ithaca.

The couple will live in Bridgeport, Conn " where, since his graduation from
the ILR School in September, 1948, Don Gleason has been Union Relations Assistant
for General Electric Corporation.

Flo took her leave of the ILR School on Monday, January 31, efter more than
two years as secretary to Dean M. P. Catherwood. She had been associated with
the Dean since December, 1946, at which time he was Commissioner of Commerce
for New York State.

"Born and raised" in Pine Bush, N.Y., Flo graduated from Pine Bush High
School, where she was a class officer for two years, a star basketball player,
and staff writer for the school yearbook. She later attended Albany Business
College, and following graduation went to work for Security Supply, Inc., in
Selkirk, N.Y.

Before becoming secretary to Dean Catherwood, then Commissioner Catherwood,
Flo worked for the Civil Service Department of New York State and for the New
York State War Council.

MUDS OTIS, DEAN OF INSTRUCTION IN BUSINESS ADMINISTRITION
LT S.L.MPSON COLLEGE WILL JOIN ILR SUTIMER FACULTY

Professor Delos S. Otis, Dean of Instruction in/Business Administration at
Sampson College, Sampson, N.Y., will be a visiting professor et the ILR School
during the six weeks summer session, this year. He will teach Labor History
and Labor Relations Law and Legislation.

Prior to taking up his present duties at Sampson, Dr. Otis taught history
at the University of Wisconsin and did administrative work in adult education
for New York State, the federal government and New York University. He held
atlinistrative posts with the New York Regional War Labor Board and the New York
Regional Wage Stabilization Board, and was for two years Dean of Instruction in

Business Administration at Mohawk College.

HOWARD DWYER JOINS LIBRARY STAFF

Howard Dwyer, a June 1948 graduate of the ILR School, who has been employed
by the National Labor Relations Board in Buffalo, has returned to Ithaca to work
for Librarian Germly Miller. Howard will be visiting various organizations
throughout the State, gathering material for use by the School.
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_rw. BROOKS WILL DIRECT SUMMER SESSION SEMIN/R IN PERSONNEL MIN:GEMENT 
-FORISrriERL=LONNEL 

As a result of requests from various representatives of business and in-
dustry, the ILR School has decided to establish a special summer seminar in
Personnel Management under the direction of Professor Earl Brooks. The program
will be designed exclusively to meet the needs of business and industrial per-
sonnel. In order to serve them most effectively, enrollment in the seminar
will be limited to approximately twenty persons who are engaged in ) or who are
about to be assigned to personnel or industrial relations work. The program
aims to help those persons who have had business experience but lack extensive
experience in personnel management and industrial relations. The purpose of
this seminar is to provide an opportunity to become acquainted with personnel
principles, common personnel practices and problems, and literature in the field.

The Personnel Management Seminar will meet daily except Saturday from 1:00
to 3:00 P.M.. Consideration will be given to case studies and practical prob-
lems of Personnel Management, including recruitment, selection, placement,
training, compensation, rating, transfer, promotion, separation, disciplinary
actions, grievances,-employee health and safety, employee services, and retire-
ment plans. Outside specialists and representatives of various companies will
be invited to presIht case materials and to lead discussions.

In addition to the afternoon seminar, participants will choose Onaximum
of two other related courses among those offered by the School which include:
Human Relations in Industry, ;udio-Visual Methods, Survey of Industrial and
Labor Relations, Labor History, Public Relations, Economics of Wages and Employ-
ment, and Labor Relations Law and Legislation.

The Summer Session will start on July 5, 1949, and will continue through
august 13. The tuition fee will be v80.00, plus a health and infirmary fee
of .6.00. It is estimated that room end board will cost approximately ;$25.00
a week. Interested companies are being invited to send one or more employees
to this session. Ldditional information covering the seminar and courses can
be obtained from Professor Earl Brooks.

CORNELL PIZYS HOST TO COLLEGE PUBLIC RELPTIONS ASSOCUTION 

On the week end of January 13-15, Cornell University played host to the
It nnual Meeting of District II, Lmerican College Public Relations association.
Participants from the Industrial and Labor Relations School were Dave Hyatt, who
served with Whit Daniels and N. R. Brossman on the Conference Executive Com-
mittee, and Ruth Olmstead, Lois Remmers and John Slocum, who served as reporters
and assisted in the preparation of a manual on the conference activities.

The conference program included individual talks, informal seminars, panels,
and forums dealing with the various aspects of college public relations programs,
with meetings hald at Willard Straight Hall.

Participating in the program was Cornell's President Edmund E. Day, who
spoke on "Public Relations as a Problem of Administration" at a conference
dinner, held Friday evening, January 14.



ISRLYN PITZELE, LABOR EDITOR OF "BUSINESS-WEEK"
DI0CUE  GROWTH OF LABOR AT GRADUATE SEMINAR

"The last few years have seen the development of a great new power group
in,..merica, and that group is organized labor," said Merlyn S. Pitzele, Labor
Editor of "Business Week", in a talk before graduate students and faculty of

the New York State School of Industrial and Labor Relations, Cornell University,
Monday, January 17.

In discussing the factors leading to organized labor's increasing strength,
Pitzele emphasized the part played by social tensions that result from widespread
use of mass production methods in industry and society's great emphasis on out-
put of goods and services.

"There are millions of people in this country who never talk", said Pitzele,
"and who, in fact, are afforded very little opportunity for blowing off steam,-
releasing tensions accumulated on the job."

Membership in a union, he continued, is one method for releasing these
tensions. "Walter Reuther becomes a symbol of reaction against the status quo,
which arises out of inner tensions felt by all."

"These sources of social discontent," Pitzele concluded, "will not be al-
together remedied merely by placing a new group in power in society. Whatever
group attains power can only hold it by comprising material with human needs."

WILLr,M BURNS, ILR GR1DUATE, NOW ASSIST/ NT PERSONNEL SUPERVISOR FOR DUPONT
REL1 TES PROBLEMS F!CING PERSONNEL MAN

Former ILR student, William Burns, who received his M.S. in February 1948,
and now works for DuPont in Charleston, W. Va., writes to Professor McKelvey
in part as follows:

"Many is the time I've wished that Ithaca were a little closer to Charleston.
Since arriving here, I've come closer and closer to problems that we discussed
with fervor (and detachment) in the seminar room. I am now doing the job of
assistant personnel supervisor here, and have two sections to direct: the employ-
ment section end the change of status section, which handles intra-plant transfers
and the seniority system - a dilly, by the way. So, the questions of behavior
of people in the labor market, the prevention of layoffs, the realities of a
'skill and . ability' clause, now sit on my desk each morning like little gremlins..

"The problems that I run into daily are...real, sometimes tough, and always
tied with strong cords to very live people. In making t forecast of manpower
needs or the need for a layoff, how much can one depend on past turnover as

an index of future turnover? If you turn a man down in an employment inteview
because he is below minimum standards, what do you tell him, and how, and where
will he go when he leaves your office? What does happen to those so easily
label ed sub-standard?...When no policy is written down, what is the best method,'
in e- reduction in force, in choosing between men with identical seniority - by
umber of dependents, by work record, by lot, by what?..,If it appears that the
work force has reached a peak and is levelling off, how severe is the problem of
the man who cannot advance until someone dies or quits? How right is the theo-
rotiCal method of paying a man for the job he does, if such a method in effect
sentences a good employee to a relatively low rate indefinitely because he can't
advance through no fault of his own? dhy do more laborers quit in the first
year of employment than any other time?...Lnd so on and on and on...An awful
lot of questions, and very, very gradually, when there is time, a few answers...
My best regards to all my friends in Ithaca."
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PROFESSOR JEHRING SPE[KS ON "THE HUM:li F! CTOR IN INDUSTRIAL ACCIDENTS"
gs GUEST OF Nr GAP? FALLS CHAMBER OF COMERCE

On Thursday, January 27, Professor J. James Jehring s oke in Niagara Fells
on "The Human Factor in Industrial Accidents" before indu trial relations and
safety department personnel from the various plants in Ni.gara Falls and vicinity.
Professor Jehring was the guest of the Niagara Falls Chamber of Commerce.

T. GOSSETT OF INUND STEEL CONTAINER COMP! NY
r'ILL VISIT SCHOOL	 .Y

John T. Gossett, Vice President and General Manager oAhe-Iniand Steel
Container Company, a subsidiary of Inland Steel) will be on campus - ,his coming
Tuesday afternoon and Wednesday morning, February 14th and 15th.

Mr. Gossett has been the key management man in effecting a transition from
intense conflict to cooperation in union-management relations for his subsidiary.
He bargained with L. G. Shafer of the United Steelworkers, who visited the ILR
School in December.

REIVEW BY DR. KONVITZ AFTE:RS IN YALE LLW REVIEW

I. review by Dr. Milton R. Konvitz on the late Professor Morris R. Cohen's
book "The Meaning of Human History" appeared in the December Yale Law Review.

BILL HOSKING IS W DE LECTURER AT HOBLRT

The status of Bill Hosking has changed from Instructor to Lecturer at Hobart
and William Smith Colleges. He served at Hobart as an Instructor last semester,
This coming semester he will teach Basic Economics, Transportation, Business
Law and Social Control of Business to some 400 students. Highly pleased with
his work, Hobart has already granted him a raise.

PROF. JEHRING GIVES SPEECH TO ROCHESTER LPBOR GROUP LAST NIGHT

Professor J. James Jehring spoke last night to Rochester City Central on
"Using Visual Aids in a Labor Union" and showed films on international aspects
of labor.

THE MERICAN THEM! TICAL MONTHLY FE! TURES RTICLE BY RP. HDA DAS

Mr. Randa Das, one of our graduate students in Industrial Education, who
comes from Orissa, India, hes an article in the February issue of 'The American
Mathematical Monthly, the official journal of the Mathematical Association of
I'merica. Sent here by the Indian government to study technical education, Mr,
Das plans to return to India and further develop technical education there
upon completion of his studies leading to a Ph.D.

Receiving his B.S. degree with honors from Indhra University, Waltair, India,
hr. Das later served PS a lecturer in physics in an Indian Government College.
Because of the increasing attention being given in New York State and at the
School of Industrial and Labor Relations to the development of altechnical
institute program, Yr. Das came to Cornell to study.
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PEOPLE ARE WONDERFUL

Phyllis Krasilovsky, secretary to Professor N. Arnold Tolles, took leave
of the ILR School on Saturday, February 5, to enter the College of Arts and
Sciences here at Cornell, as an English major. Phyl attended Brooklyn College
at night for three years, and her semester in the Arts School will be a con-
tinuation of her undergraduate study begun at Brooklyn. She is working part-
time for the Dean of Graduate Women.

Professor M. Gardner Clark, who teaches ILR 1, became an engaged man
during the Christmas holidays. The girl is Florence Adams, a senior at
dellesley College, and the wedding is planned for the coming summer.

A new Ph.D. in our midst LT Nelson Hauer, who recently received his degree
in Industrial. Education. Hauer will return to Louisiana State University,
from whence he came, and will become Chairman of LSU's Industrial Education
Department.

Another leave-taker is Annamay Sheppard, who last semester received her
M.S. with a major in Industrial Education. At this point, she is part of the
great army of job hunters, seeking her fortune either as a teacher or in in-
dustry as a training official,

Frank Taylor, class of '49 (February) will enter the Industrial Relations
Training Program at Socony Vacuum in St. Louis.

Bob Biggane, who likewise graduated this February, has taken on the duties
of Training Supervisor for Heyden Chemical Company in Morgantown, W. Va.

The story of the Krasilovsky's trip to Ilaska, last summer, 17111

see the light of day. in print. An article by Fhyllis' husband, Bill (Law, 'I9),
was recently accepted for publication in the magazine,"Liberal Judaism:

In a letter to Jake Seidenberg, Paul Yager, formerly a graduate student
in ILR, writes that he has been doing temporary election work for the National
Labor Relations Board, pending the culmination of his efforts to find permanent
employment. Paul sends best regards to all his friends and former colleagues.

Andy Crocchiolo will shortly return from a three week sojourn at R.H.Macy
and Co. in New York City, where he has been observing the workings of a special
class for the training of clerks. He is to prepare a description and analysis
of the course for the store.

A farewell party was thrown on Wednesday, January 26, in honor of Bob
Connolly and Jack Gulley, each of whom recently acquired an M.S. in ILR. The
party was held at the Brush and Palette, near Candor, N.Y., and some fifteen
friends and well wishers were in attendance.

Horace Sheldon dropped in January 28th to finish his M.S. exams. Currently
employed with Milk Dealers Association of Metropolitan New York, his job con-
sists of assisting in city-wide collective bargaining negotiations, arranging
exhibits, conducting surveys and research in connection with the substantive
bargaining issues. He resides in Forest Hills and commutes on the IND to 7th
Avenue at 32nd, the Milk Dealers' Headquarters.
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The following note was received from ribii Beach, former secretary to Professors
10elvey and Neufeld:

"Dear friends of MR:

"It's fun to be surprised and I was when the package came marked 'Central
American Shop'.

"Thank you all so very much. I shall enjoy using the pewter (plus) plate
a great deal - it'ssuch a nice size, too. My husband and I both like it
especially because of the simplicity of design.

"Of coursevI thought my request for no present was being carried out, but
now that you have 'gone and done it', I'm rather glad you didt

"My best wishes to those who are following in my footsteps, and to all my
friends who already have, as well as to those who don't want to or won't1

"Thanks again one and all. It was nice of you to remember me in that way,
Sincerely,
Dora Beach"

The John Slocums, along with son Peter, the Gordon setter Duke and the
Persian cat, Flavia, are moving from their apartment in Trumansburg to Little
Vetsburg. This will make life easier for John, to say nothing of his faithful
blue roadster.

John Riihinen, hard-working and obliging mailman, has a unique accomplish-
ment - playing a "squeeze box (an accordian to the uninitiated). He has been
taking lessons for two months on his 120 bass Glo-Rich, white model and can
now play such tunes as "Jingle Bells" and "There'll Be a Hot Time in the Old
Town Tonight".

Mary Kay Sullivan is the most recent addition to the Human Relations Depart-
ment. Mary Kay hails from Shaker Heights, Ohio, and is a June 'I8 graduate
of Cornell. Herhusband, a student of the Veterinary College, plans to go in
business with his father, also a veterinarian, in Marcellus, N.Y. Mrs. Sullivan
previously worked in the University Testing Service at Stone Hall.

On Wednesday evening, January 28, Doris Stevenson entertained several
friends at a dinner party and shower for Flo Stewart. To help furnish her
household, Flo was given tea towels which she announced she was going to turn
over to her future husband.

Vivian Nicander recently spent a few days at Stowe, Vermont skiing and
skating. She flew to Stowe and back.

Maxine Dierlam, formerly of the Library staff, sends greetings from
snowless Florida where the Chamber of Commerce says the days are warm and sunny.

Grace Horton from the catalog room treated herself recently tp a two-
weeks vacation in New York City.

Bessie Pommer is back in our midst after a sojourn at the hospital, chipper
as ever,
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On vacation in December, Kathryn Ranck and parents drove down the east
coast of Florida and up the west coast. Christmas was spent at Pinehurst,
N. C. and the . over 80° temperature drove them out of Key West, Olorida.

Doris Stevenson spent a recent week—end in Syracuse as the guest of
Senator and Mrs. Irving M. Ives. Senator Ives delivered the Copmencement .
addresss at Syracuse University and received an honorary Doctor of Laws degree.
At a luncheon given for Senator Ives' party at the Syracuse Hotel, Chancellor
Tolley of Syracuse University, Doris and Mrs. Ives were each presented with
an orchid. Mrs. Ives for secretary to Senator Ives when he was Dean of this
School.

Free movies have been announced by Jane Nesbitt who is on the committee for
selection of movies to be shown for the information of office employees and
employers once each month, portraying the Do's and Don'ts in the office. This
series is being sponsored by the State Colleges Personnel Office,

14ES. HOFFITN JOINS ILR S TA.FF

Mrs. Elizabeth Hoffman, our most recent addition to the ILR staff, has
come from Washington, D.C. to work in the Dean's office. Her last position
was with Senator Edward Martin of Pennsylvania and previous to that she worked
in the Personnel Division of the Navy. In 1946 she was detailed to the United
Nations in London for several months. Her husband, Major John Hoffman, is an
Air Force instructor with the Military Department at Cornell.

WOMLN OF THE WEEK

If you see someone in the hall searching for an undergraduate, that is
Kathryn Ranck, instructor and placement assistant in charge of the summer
work-training program in the Student Personnel Office, She has been with the
School since March, 1946.

Kay was born in Baltimore, lived most of her life in Philadelphia, and
attended Goucher College in the city of her birth. Following her graduation
from college, she was for two years a research secretary on the W.P.A. National
Research Project. After this, she worked for a number of years as Secretary
to the Director of Plant Personnel at the Ltlantic Refining Company, Philadelphia.

In July 1945, Kay came to Cornell where, until coming to the ILR School,
she was secretary to the Director of the School of Education.

Students are continually seeking Kay's guidance and she is never too busy
to give them her valuable time and assistance.
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ETIVISION

EXTENSION DIVISION OPENS WINTER PROGRAM IN ELMIRA

A program of four courses, two to be offered on Monday nights and two
for Tuesday nights, will constitute the winter term program of the ILR
Extension Division in Elmira. Selection of the subjects of the four courses /
was determined by returns from a questionnaire circulated among all persons
who have attended previous courses and lecture series sponsored by the Ex-
tension Division. The four courses attn_cting the highest interest among the,
Elmira "Alumni" of the School's extension operations have been included in
the current program.

1	 Since the inception of the Elmira extension program of the school in
November, 1947, two public lectures have attracted 847 persons, while 12
courses, offered in the winter and spring of 1948, drew 393 registrations.
All of those had a voice in determining the nature of the winter term offerings
for 1949, according to Dr. Thurber, Field Representative of the Extension
Division's Central District.

The non-fee and non-credit courses, open to labor, management, and the
general public in Elmira and vicinity, are being held in the Auditorium of
Steele Memorial Library and in the office of the New York State Employment
Service, 219 East Church Street, Elmira. The classes start at 8 p.m. and con-
tinue for an hour and a half; the courses will run for eight weeks. The first
cicssos began January 31st.

Courses offered on Monday nights include: Parliamentary Law and Public
Speaking, taught by Mr. Clarence S. Angell, Instructor in Speech, Cornell
University; and Collective Bargaining, Mediation, and Arbitration, taught by
Dr. Thurber. Dr. Thurber taught a course in Collective Bargaining in Mmira
last spring.

Tuesday night classes, starting on February 1st, include: Human Relations
in Industry, taught by Mr. Nelson N. Foote, Instructor in Sociology, Cornell
University; and RoIe-of Law and Government in Industrial and Labor Relations,•
taught by Mr. Herbert Hubben, Teaching Assistant of the ILR School. Hubben has
had extensive experience with the National Labor Relations Board.

EXTENSION DIVISION WILL OFFER A ONE-DAY INSTITUTE ON "COMETIICATIONS"
FOR INDUSTRIAL RELATIONS ASSOCILTION OF BUFFALO

On Friday, February 18, the Extension Division i	 tering a one-day
institute on "Communications" for the Industrial Relations Association of
Buffalo. The Institute will consider problems in upward and downward organi-
zational communication, the role of the Personnel Man as a communications
specialist, and will examine industrial programs and experiences in building
more effective communications.

The discussions will be led by Professors William F. Whyte and Alexander
H. Leighton, assisted by the Executive Board of the Industrial Relations Asso-
ciation. Sessions will be held from 2 - 5:30 and from 7 - 8:15 Friday, in

,)the Stonecrot Hotel.
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EXTENSION DIVISION LAUNCHES SIXTH SERIES OF CLASSES
IN INDUSTRIAL RELATIONS FOR BUFFALO AREA

The Extension Division began its sixth series of classes in industrial
relations for Buffalo and vicinity on February 7, 1949, at Hutchinson-Central
High School. The series will continue for eight weeks.

The following program has been developed in response to requests of local
management, labor, and civic organizations: Monday night classes in "Job
Evaluation" taught by Mr. Robert Bain, Wage Supervisor, Western Electric Com-
any "Protective Labor Legislation and Social Security" taught by Mr.p	 ,2
Alexander Fisch, Supervisor, New York State Department of Labor, and "Parlia-
mentary Law and Public Speaking for Industrial and Labor Organizations" taught
by Mr. A. P. Crabtree, Supervisor, N.Y.S. Adult Education Department; Tuesday
night classes in "Personnel Management Seminar" taught by Mr. Harry Paige,
Labor Relations Director, Best Foods Co., "Wages, Prices, and Profits" taught
by Mr. Daniel H. Gray, Instructor, University of Buffalo; Thursday night
classes in "Human Relations Seminar" taught by Dr. Nathaniel Cantor, Chairman
of the Sociology Department, University of Buffalo, and "Accounting, Statistical,
and Business Information for Labor-Management Relations" taught by Mr. Merton
Ertel', Assistant Dean, School of Business Administration, Univeity of
Buffalo.

PROFESSOR JENSEN DISCUSSES "HOW WAGES ARE DETERMINED"
IN EXTENSION LECTURE SERIES AT DUNKIRK

The second lecture of the ILR Extension series at Dunkirk on the Economics
of Labor-Management Relations was held in the Dunkirk City Council Chambers,
Monday, January 31st. Dr. Vernon Jensen spoke on the subject, "How Wages are
Determined."

Dr. Jensen is the author of several publications in this field, including
the book, "Lumber and Labor," and served as consultant to the National Defense
Mediation Board and as a-member of the National War Labor Board, District 9.

On the basis of his research and experience as an author, economist,
teacher, government advisor, and arbitrator, he discussed and explained the
major factors involved in the popular and controversial question of how wages
arc determined.

COURSES TN "WORKMEN'S COMPENSATION AND SAFETY" OFFLRED IN BUFFALO;
LELIEHRING WILL TEACH SAFETY ASPECTS OF COURSE

For the Greater Buffalo Industrial Union Council, the Community Services
Committee, and the CIO Counselors and Compensation Agents, the Extension Divi-
sion is offering a class in "Workmen's Compensation and Safety." The course
will cover background and provisions of the New York State Workmen's Compensation
Law, procedures for processing compensation complaints, causes of industrial
accidents, legal remedies, and the role of workers in accident prevention. The
course will be taught by Prof. J.James Jehring, ILR School's Safety and audio-
visual expert, and Walter Kirkpatrick, Compensation ettorney, Louis Pilowski,
Compensation Board Referee, and A. B. Hoftiozcr, Engineering Consultant, all
of Buffalo.

First of the Monday night meetings began Fcb. 7. The series will continuo

through March 28.
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NO MCCONNELL OPENS LECTURE-DISCUSSION SERIES

4 IN AUBURN ON SOCIAL SECURITY R.SOURCES

On Tuesday evening, Feb. 8, the Extension Division opened a series of
lecture-discussions on Social Security Resources for the officers and members
of AFL and CIO of Auburn and vicinity. The purpose of the series is to offer
an opportunity for local union officers and shop stewards to learn the answers
to questions about the availability of social security from state and federal
agencies. Representatives of each agency will present the information about
the various services,

The series will run for six Tuesday nights from 8 to 9:30 P.M. through
March 15th. At the opening session Professor John W. McConnell discussed
"The American System of Social Security", and Mr. Seymour Kutner, Manager of
Auburn Field Office of the Social Security Administration, spoke on "Old Age
and Survivors Insurance." This coming Tuesday, Feb. 15, Mr. Henri Allen,
Manager, Auburn Office, NYS Division of Placement & Unemployment Insurance, will
speak on "Unemployment Insurance and Unemployment Compensation." Mr. Russell
Turpening, Manager, Auburn Office of NYS Employment Service will speak on "The
Employment Service." Graduate assistant Robert F. Risley will speak on "Disa-
bility Insurance Plans and Proposals."

Other subjects to be discussed on subsequent Tuesdays include "Public
Assistance", "Workmen ' s Compensation", "Health and Medical Care", and "Evaluation
of Our Present Social Security Programs and Needs for Amendments."

THIRD ANNUAL SERIES OF EXTENSION COURSES OPENS IN ALBANY THIS WEEK

Beginning February 7 and running for 8 weeks, the third annual series of
I Extension classes in industrial and labor relations ih Albany will be conducted
by the ILR School. The classes are being held at the State College for Teachers.
Seven classes are being given each Monday and Tuesday eight from 8 to 9:30.
The Extension series is under the supervision of irdemis Kouzian who is handling
Extension work in the Capital District. The faculty and courses are as follows:

John A. Rooney, commissioner of the federal Mediation and Conciliation
Service, "Administration of Collective Bargaining Contracts."

Edwin C. Forsythe, safety coordinator, State Division of Safety, "Industrial
Accident Prevention."

Paul C. Lawson, chief industrial engineer, F. C. Huyck & Sons, "Job
Evaluation."

Andrew C. Doyle, regional director, State Mediation Board, "Working Under
Collective Bargaining Agreements."

Joseph Rotundo, assistant professor of education, Union College, "Current
Labor-Management News."

i. F. Stafford, head of the department of management economics and history,
R.P.I, "The Role of the Foreman in Employe Relations."

James Melville Porter, Jr., associate professor of psychology at R.P.I.,
"The Selection and Placement of Workers."
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FOR OUR INFORMATION 

F.O.I. appears bi-weekly from the Public
Relations Office, Room 6, for the information
of all faculty, staff, and students of the
New York State School of Industrial and Labor
Relations, Cornell University. A Report of
the Joint Legislative Committee on Industrial
and Labor Conditions states, "The most satis-
factory human relationships are the product
not of legal compulsion but rather, of volun-
tary determination among human beings to coop-
erate with one another." In the same spirit,
F.O.I. is dedicated to our mutual understanding.

SCHOOL WILL HOLD RESEARCH CONFERENCE WITH GOVERNMENT LEADERS
NEXT WEEK THURSDAY & FRIDAY, MARCH 3RD AND 4TH

The School of Industrial and Labor Relations will sponsor a conference
of state, federal, and international government organizations on March 3 and 4.
The meetings, to be held at Willard Straight Hall, will-explore research
problems of government relating to industrial and labor relations, including
human relations and personnel administration, the programs and techniques
developed by government research workers, and the research plans of the
faculty in order to see what work being done may be of mutual interest and
usefulness.

The conference will examine three points specifically: the direction
that research at the School should take in order to meet the problems of
government; significant gaps in information on which research is necessary;
and ways and means of establishing closer cooperation and exchange of informa-
tion in research between the School and government agencies.

The Federal government will be represented by Morris Weisz, Adviser to
Commissioner Ewan-Clague, U.S. Bureau of Labor Statistics; Mr. Harry L. Case,
Director of Personnel, Tennessee Valley Authority; Dr. Herbert Lahre, staff
member of the Industrial Analysis Branch, National Labor Relations Board;
Mr. Ward Stewart, Special Assistant to the Director of Organization and
Personnel, U.S. Atomic Energy Commission; Miss Margaret L. Plunkett, Chief
of the Division of Women's Labor Law and Civil and Political Status, Women's
Bureau, U.S. Department of Labor; Mr. John C. Davis, senior staff member in
the labor area, Council of Economic Advisers; Mr. Thomas J. Mills, Assistant
Chief of the Division of Statistical Standards, Bureau of the Budget; Mr.
Kenneth B. Williams, in charge of labor research, Board of Governors of the
Federal Reserve System; Mr. Louis J. Ducoff, labor economist, Bureau of
Agricultural Economics, U. S. Department of Agriculture; and Mr. James O'Brien,
Director of Manpower Division, National Security Resources Board.

Dr. Isador Lubin, Commissionei. for Employment, United Nations, will repre-

sent international interests.
New York State invitees who have signified their intention to attend are:

Mr. George Garvey, Federal Reserve Bank of New York; Dr. R.L.Gillett, N.Y.S.
„Department of Lgriculturet Dr. Meredith B. Givens, N.Y.S. Department of Labor;
Professor T. N. Hurd, Department of Agricill.thre3 Economies, Cornell University;
Dr. J. Cayce Morrison, N.Y.S. Education Department; Dr. Charles H. Pearce,
N.Y.S. Department of Labor.
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RAHDA DAS ELECTED TO AMERICAN MATHEMATICAL ASSOCIATION

4i Mr. Randa Das, a graduate student in Industrial Education recently was
elected to the American Mathematical Association, an Association of research
workers in Mathematics. This honor was granted to Randa as a result of an
article titled "On Bose Numbers" which has been published in the February
issue of the "American Mathematical Monthly".

BOB CONNOLLY BECOMES EMPLOYMENT INTERVIEWER AND HOUSING COORDINATOR
FOR B.F. GOODRICH CO. IN LKRON

Bob Connolly, February M.S. graduate writes as follows to Professor Earl
Brooks:

"I'm writing to let you know that I have accepted a position as an Employ-
ment Interviewer and Housing Coordinator in the Salary Personnel Department
of the B.F. Goodrich Company. My duties consist of interviewing applicants
for non-technical positions such as accountants, salesmen, office help, etc.
In addition, I am responsible for obtaining suitable housing for employees
assigned to the Akron plants. I enjoy the work very much, and feel that it
affords excellent opportunity for future development.

"I want to thank you and the other members of the staff of the School for
the opportunity of spending the past year at Cornell. The close association
with the professors and students was an experience that I will long remember.

"If anyone from the School is ever in this vicinity, I hope that they will
take the time to call or visit me."

"MANAGEMENT HENS" ARTICLE ON SCHOOL BRINGS INVITATION
TO USE FIRM AS LABORATORY FOR HUMAN RELATIONS RESEARCH

P. January 28 "Management News" article entitled "Preventive Psychiatry in
Industry" prompted the president of a contracting and building firm to offer
his plant as a laboratory for further human relations research by the School.
The article, written by "Management News" staff writer Eileen Ahern after a
recent visit here, described ILR work in human relations and industrial
psychiatry. "Management News" is published by the American Management Associ-
ation.

ILR STUDENTS PLAY ROLES BEFORE EXTENSION CLASSES IN ELMIRA'

ILR senior and graduate students re-enacted two labor-management arbitration
cases before extension classes in Elmira on February 14 and 21.

Three students presented the arguments of the auto workers union and of their
corporate employer in a case involving the direction of the labor force, to-
gether with the decision of the umpire in the actual case. on February 14.
Richard Solow, ILR senior from New York City enacted the arbitrator; Riley
Morrison, senior from Rushford, N.Y., acted as the corporation spokesman;
while Joseph Sullivan, senior, the Bronx, presented the case for the union.

An arbitration case involving union rights and prerogatives was re-enacted
February 21. Jacob Seidenberg, a graduate student from Philadelphia, Pa.,
played the role of the arbitrator. Rex Kastner, another graduate student
from Fayetteville, N.Y., presented the arguments of management at the arbi".

tration table, while Samuel Stickman, a senior student from Rockaway Peach,
Long Island, played the part of the union spokesman. Edward L. Field,
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graduate student from Richmond, Va., a member of the Virginia bar, discussed
the general field of labor-management arbitration of issues involving union
rights and prerogatives at this meeting.

The cases were dramatized in the Auditorium of Steele Memorial Library,
Elmira as a part of a regular extension course presented by the School for
the general public.

DONALD J. SHANK AND PROFESSORS ELEANOR EMERSON AND JOHN MCCONNELL
GILL PARTICIAE U W R R EDUCATION CONFERENCE TOMORROW-

Professors Eleanor Emerson and John W. McConnell will join Mr. Donald J. Shank,
former ILR faculty member, at the'Annual Washington's Birthday Workers'
Education Conference in New York on this week-end, February 26-27, The con-
ference will be held under the auspices of the American Labor Education Service.

Miss Emerson, long associated with workers' education in her work for state
and federal agencies, will participate in a panel discussion mn "Apprentice-
ship Training for Labor Education".

Carl...ant Programs in Workers Education as Carried on by Universi-
ties ana Colleges !' will be the subject of Professor McConnell's panel. He
has served on the Board of Directors of the American Labor Education Service
for the past two years.

Mr. Shank, Acting President of the Institute of International Education, will
discuss "Labor Education in the Field of International Affairs". He was
Director of Student Personnel from the School's inception until he left to
join the Institute in July of 1948.

ARTICLE ON ILR SCHOOL FEITURED IN "NEW YORK STATE EDUCATION"

An article by Dave Hyatt titled "Adventure In Understanding" appears in the
February issue of "Few York State Education", the monthly magazine of the
New York State Teachers Association. The three-page article discusses the
history, purpose, and development of the School and is accompanied by a
picture of students on a field trip studying the operations of an industrial
concern.

NEW GRADUATE STUDENTS ENROLL IN ILR SCHOOL

Charles Sparks who received a B,S. in ILR this February is now a graduate
student in the School, majoring in Protective Labor Legislation. As a gradu-
ate assistant in Public Relations, he assists in writing and editing F.O.I.
Says Charlie, "I'm beginning to feel like aloermanent fixture."

Alfred Celberg, a new graduate student, is from New York City. He is an
Electrical Engineer graduate from CONY, and has had one year of graduate
study at Columbia in Industrial Psychology. Fred has worked as a design
engineer for the Federal Electric Products Corporation in Newark, New Jersey,
and as an electrical engineer for the New York City Board of Transportation.
He is majoring in Personnel Administration and upon complet4ng his Mnster'S,
he hopes to enter the field of wage incentives and job analysis.
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Ellen Hill, a new graduate student majoring in Collective Bargaining, re-
ceive d her BA from the University of Michigan. She has worked for the U.S.

allubber Company, South Bend, Indiana in the Industrial Relations Department and
Won the assembly line as a production supervisor.

Having received his degree in Electrical Engineering at Cornell this
February, Lee Hill is now a graduate student with a major in Personnel Admini-
stration.

9

Rexford Kastner who states, "I think that specialization in the long run
will be of value", has returned to the ILR school for graduate study. He has
a major in Collective Bargaining and a minor in Personnel Administration.
Since receiving a B.S. in ILR, Rex has been working in the Industrial Relations
Department of the Shell Oil Company, Wood River, Illinois.

Majoring in Labor Market Economics and Analysis, Richard Fitzpatrick, a
graduate student , has had experience in Budgetary Controls and as an assembler.
Dick received his B.A. from Washington and Jefferson College.

V. A. James, a candidate for a Ph.D. degree, is majoring in Personnel Man-
agement with minors in Labor Market Economics and Analysis and Human Relations.
Upon receiving his degree, he is planning to teach at the University of Utah,
where he was previously a teaching assistant in the School of Business.

BETSY PINKOS !SSISTED EDITOR OF "BULLETIN OF ATOMIC SCIENTISTS"

, Betsy Pinkos, now working for Gormly Miller, College Librarian, was former-
ly employed as secretary to Dr. Eugene Rabinowitch, an editor of the "Bulletin
of Ltomic Scientists". I graduate of the University Illinois where she majored
in psychology, Betsy came to Cornell last fall where her husband is working
for his Ph.D. degree in nutrition.

PROF. L. W. SMITH BUILDS NEW HOLE IN CAYUGL HEIGHTS

Professor Alpheus W. Smith of the Extension Division is building a new
home in Cayuga Heights just north of Hanshaw Road, on a two-acre tract which
contains a pond and a waterfall. -As now planned, the house will contain -
a living room, dining space, kitchen, bedroom, utility room and both, and
will later be expanded to include two additional rooms and another bath. The
exterior of the house will be of natural wood, the floors, tile, the windows-
"new-view", and the heat, gas with convector-type radiators. The house is
expected to be completed about the middle of April.

JOHN SLOCUM, ILR GRA' DU," T IE I SSIS T: NT, TE:CHES COURSES IN 
CORNING ND ROCHESTER

John Slocum, Graduate Issistant, is conducting two courses of eight weeks'.
duration in Corning and Rochester. The course in Rochester on the topic "The
!merican Labor Movement" is for the Amalgamated Clothing Workers and meets
at 8:00 p.m. on Tuesday evenings; the series in Corning is on "The Role of
Supervisors in Personnel Management" and is held on Thursday evenings at
8:00 p.m. for the general public.,
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RECENT REVIEWS BY PROF. KONVITZ APPEIR IN PUBLIC! TIONS

10	 Professor Milton R. Konvitz has written the following reviews: "Plough-
shares into Swords" by f. P. Chew, which appeared in the January 1st issue
of "Saturday Review of Literature'; "Saving American Capitalism", edited by
Seymour E. Harris, appearing in the January 22nd issue of "Saturday Review
of Literature;. and "UN Yearbook on Human Rights", printed in the current issue
of the "American Sociological Review".

His article on the "Bill of Rights in the Draft Constitution of Israel"
also appeared in the February 4 issue of the"Reconstructionist".

DAN aILLI:ms TEACHES COURSE IN ILR SCHOOL

Daniel C. Williams is teaching "Labor Relations - Case Analysis", ILR 61,
this semester. Mr. Williams who has a law practice in Syracuse, has taught
courses previously in the School. A graduate of Notre Dame University, he
received his L.L.B. from Cornell. He was previously in charge of industrial
relations at Easy Washing Machine Corporation in Syracuse, and served as an
industry member for the National War Labor Board and the National Wage
Stabilization Board.

PROF. MCKELVEY P:RTICIPITES IN SYMPOSIUM ON
"AMERICAN XY OF LIFE SERIES"

Professor Jean T. McKelvey of this School took part in the symposium
following Thurmond Arnold's address on Friday, February 18. The symposium
was on the general theme: "America's Freedom and Responsibility in the Con-
temporary Crisis".

PROF. KONVITZ TO CONDUCT SEMIN:R SESSION IN RUSSI/N /AEA STUDIES

Professor Milton R. Konvitz will conduct a seminar session on the American
and Soviet systems of law. The session on his subject, scheduled for April
27, is to be part of History 496, Seminar in Russian !rea Studies.

DR. LEIGHTON DISCUSSES PSYCHOLOGY OF JAR! NESE /REY, PEOPLE IN WAR

During the recent war the psychology and behavior of the Japanese army
and the Japanese people were similar in many important ways to those of other
peoples with which social scientists were familiar, explained Dr. Alexander
H. Leighton to an audience at Telluride House February 13th. Because of this
it was possible to piece together intelligence reports into reasonably intelli-
gent guesses about Japanese morale.

Dr. Leighton was a member of the group of social scientists which assem-
bled in Washington in 1944 to attempt this job. He states that they made
certain assumptions about how human societies reacted to conditions of stress,
hypothesizing further that Japanese would react roughly the same ways.

They assembled the bits and pieces of information available to them into
predictions about the morale of the Japanese and their reactions to the war
and to U.S. policy. Investigation in Japan after the war confirmed many of
those predictions; others remained not proven.

He suggested that these approaches to the behavior might be used with much
greeter effectiveness now that there is less war. Instead of being used in
reverse, social science might now help understanding and 'adjustment of unknown
and disturbing peoples.
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FENZIRY "BUSINESS SCREEN" CARRIES ARTICLE ON SCHOOL
gY HARRY MOORE 

An article by Harry Moore, ILR senior, has appeared in the February issue
of "Business Screen". The full-page article is on ILR School's audio-visual
aid department and was written as an assignment in "ILR 68 - Public Relations".

INLAND STEEL EXECUTIVE DISCUSSES IMPROVEMENT IN
UNION-MANAGEMENT REL." T IONS

The dynamic transition from it)tense conflict to complete cooperation in
union-management relations was discussed by Mr. Joan T. Gossett, Vice Presi-
dent and General Manager of the Inland Steel Container Company before a
group of ILR students in the Personnel Management Seminar, Tuesday, February 15.

Mr. Gossett stated that for years the Chicago plant of this subsidiary of
Inland Steel had been faced with industrial warfare--slowdowns, strikes, poor
production records, high absenteeism. In 19)47, negotiations were entered
with usual misgivings on the part of both labor and management. Through the
efforts primarily of Yr. Lawrence G. Shafer, International Representative of
the United Steelworkers of Imerica and Mr. Gossett and his management associ-
ates, a mutually satisfactory contract was signed. Since that time new pro-
duction records have been attained, the number of grievances has dropped
over 90%, there have been no strikes or slowdowns, and the morale on both
management and worker levels have improved tremendously.

When asked for the reason for this improvement in relations, Mr. Gossett
replied, "It is almost impossible to say. A great deal is due to the efforts

((
k of Mr. Shafer. Why he became convinced he could do business with me, I don't

know. You can always tell Why you lose a contract, but never why you land
one. That was the case of the Union. Whatever it was, it worked."

JOYCE BIXBY JOINS ILR STIFF

Mrs. Joyce Bixby, Professor Earl Brook's secretary, is the most recent
addition to the ILR staff. She hails from,Troy, Pa. where she attended the
local schools before entering Elmira Business Institute. Prior to coming
here, she worked during the war for the California Shipbuilding Corp. in the
Los Angeles area, later for the Elmira Remington-Rand Company, and most
recently, in the General Armature Manufacturing Co. in Lock Haven, Pa. The
Bixby's came to Ithaca where her husband, Britt, is enrolled in Ithaca
College, maioring in Physical Education.

ENROLLMENT SPURTS IN THRE7 COURSES

Present classes in Personnel Management 45 and Public Relations 68 have
more than doubled their last term's enrollment. Personnel Management in-
creased from a total of 19 students last term to a present total of 74;
Public Relations from 22 to 72; Statistics )OA has increased from its Fall
term 94 to a Spring term 160. Roughly speaking, 50 per cent of the students
in the three courses are from outside the School.

COMMITTEE ON INDUSTRIAL PSYCHIATRY VISITS SCHOOL TODAY

Today and tomorrow, the Human Relations Department will be visited by the
Committee on Industrial Psychiatry of the American Psychiatric Association. The
Committee has accepted the School's invitation'to act as an advisory committee
in developing the curriculum and training of the fellows in industrial psychia-
try at ILR.



PEOPLE IRE WONDERFUL

0
Professor Leonard Adams has an addition to his menage - an eight-weeks

old Irish setter pup. The pup's father, Saen O'Casey, is a long-standing
member of the family. Professor Adams' sons, Sammy and Len, are supposed to
choose which of the two dogs they wish to keep. Dr. !dams fears, however,
that the Adams household will wind up with the two dogs as permanent members
of the family.

Charlie Thoubboron, supervisor of the Mailing Room, reports that three
times as many stencils were turned out in 1948 as were during the previous
year. He thinks perhaps the School should operate its own paper mill.

Mrs. Eileen Lawlor, secretary to Professor Maurice Neufeld has been
getting up very early these days. Her husband, a recent graduate from
Ithaca College, has been pinch-hitting as announcer over Rural Radio Net-
work and his day starts at 5:45 a.m.

Mrs. Alice Duberman whose home was in Brooklyn, is Professor Arnold
Tolles' new secretary. Her husband, Danny, is a first-year student in the
Veterainary College. Mrs. Duberman last year was enrolled as a special
student in the College of Architecture where she studied painting. She has
a modernisAc painting on exhibition at the Ithaca Art Show this week, February
20 through the 26th.

Mrs. Lily Ann Newbury who works for Miss Sutton in Room 46 is an Ithacan.
She has a son in second year high school and a husband who serves as caretaker
for Liberty Hyde Bailey's horatorium on Sage Place. Before coming here to
work, Mrs. Newbury assisted the church secretary at the First Methodist Church
and prior to that, worked at the Bureau of Motor Vehicles. She has also
worked in the Extension Department in the College of Agriculture.

Another newcomer to Room 46 is Mrs. Gloria Rich who is assisting Professor
Jesse C. Carpenter in his research publication. Gloria formerly lived in
Utica where she worked for the Ritual Insurance Company. Her husband, Bill,
is a third year student in Chemical Engineering.

Russell Hovencamp„ ILR School night watchman, is the originator of the
attractive name signs on the desks of staff members.

Mrs. Grace Horton of the Library staff has recently returned from a two-
weeks vacation which she spent in New York City and Washington. While in
New York she saw the play "Mr. Roberts", and then went on to Washington to

visit her brother.

The ILR School was represented at the American Management Association
meeting in Chicago the week of February 14th by Arnold Hanson, Director of

Student Personnel.

Robert McCambridge, an ILR graduate student, has joined Phil Foltman in'
the Student Personnel Office where both students are engaged in permanent
placement work with the undergraduate students.



Ethylene Lewis' husbands'Walt, having graduated from Cornell Law School
401is February, is enrolled in the Business and Public Administration School
and is also taking ILR seminars in Personnel Administration and Collective
Bargaining.

Cupid was busy on Valentine's Day around the School. Both Kenneth Beach
and Ed Field received anonymous valentines and are seeking the identity of
the senders.

Philomena Marquardt who has previously lived in Cayuga Heights, now lives
in a two-room and kitchenette apartment in Fairview Manor on Dryden Road.	 -
She is delighted over the fact that her new apartment, unlike her former ones
contains a kitchen.

Jack Culley who received his M.S. from ILR in February, writes as follows
to Professor Brooks from Allegheny College where he has assumed teaching
duties:

"Today was my first day of classes and they went off quite well. Have
two classes a day which seems to be a good proposition here. Jacob Caflisch
Hall is my present residence."

WaIN OF THE WEEK

The attractive, golden-haired young lady whose headquarters are in Room 11-
416„ O ' Brien by name	 soon be leaving Professor Jensen and the ILR
School. Early in March, Mary will be leaving the School to have a few weeks
vacation before her marriage in mid-April, at which time she will leave for
Texas.

A native of Ithaca where she lives with her parents and one younger
sister nary took a business course at Ithaca high. Upon graduation she
workedfor two years in the Cornell Alumni Fund Office as secretary to the
two assistant alumni secretaries, before coming to the ILR School in the fall
of 1947.

Mary's hobby is collecting miniature glass and china slippers. She
estimated that she now has 40 valuable pieces worth about 200., in addition
to several, boxes full of more common types of slippers. She is worrying about
shipping them safely to Texas.

The entire ILR School faculty and staff will miss Mary, but Professor
Jensen's dog, Muphinze, will miss her most of all, for Mary is Muphinze's
devoted friend - teaching her tricks, feeding her, and sympathizing with her
injuries.

It cannot be said that Mary has not taken her forthcoming housekeeping
"seriously for she has been attending night classes in cooking at Ithaca High
and has this to say in summary: "We learned to get the meal all cooked at
one time - that's the important thingt"



EXTENSION DIVISION

0
ENRCLLNENT IN BUFFALO EXTENSION COURSES REACHES 473

Enrollment for current Buffalo extension classes offered by the Extension
Division totals 473. This is the largest number of registrations for any
term of classes since the inception of the School's extension program here
in 1946.

Due to overflow registration for the Advanced Human Relations Seminar
class, and Parliamentary Law and Public Speaking, arrangements have been made
for a second section in both subjects. The second Human Relations Seminar
is scheduled for Thursday nights and will be led by Dr. Olive Lester and
Dr. Ann Douglas, Professors of Psychology, University of Buffalo. The newly
arranged Parliamentary Law and Public Speaking class is scheduled for Tuesday
nights and will be taught by Mr. A. P. Crabtree, Supervisor, N.S.W. Adult
Education Department.

EXTENSION DIVISION LAUNCHES SPECIAL CLASS FOR 
AMALGAMiTED CLOTHING WORKERS IN TROY

For Local 314, Amalgamated Clothing Workers of America, CIO, Troy, N.Y.,
the Extension Division is offering a course in Parliamentary Law and Public
Speaking. Classes are being held at the Amalgamated Hall, 38 King Street,
Troy, Tuesday evenings from February 8 through March 29 from 7 to 8 o'clock.
Professor Sterling Olmsted, Department of English, R.P.I., will instruct the
class. Ardemis Kouzian, field representative of the Capital District, made
the arrangements for this series.

PANEL DISCUSSION ON PUBLIC ECONOMIC POLICY IS HELD
FOR INTERESTED CITIZENS OF DUNKIRK-FROONIA AREA

Local labor and industrial leaders of Dunkirk held a "Town Meeting" dis-
cussion on Public Economic Policy at the final session of a series arranged by
the Extension Division Monday, February 21st at the Dunkirk City Council
Chambers.

Panel members were Mr. Hugh M. Corrough, Director, Alco Products Division,
American Locomotive Company; Mr. Michael Sam, District Representative of the
United Steelworkers of America, C.I.O; Mr. Robert Reid, Secretary and Assistant
Superintendent, Dunkirk Radiator Corporation; and Mr. James McGann, President,
Dunkirk Federation of Labor. Dr. John N. Thurber, Assistant Professor and
Extension Field Representative, served as moderator.

The panel centered its attention on questions of current interest to the
community, such as takes, wages, profits, social security, and employment.
The audience freely participated in the discussion.

This past Monday night's meeting was the last in a series of lecture-dis-
cussion sessions on the Economics of Labor-Management Relations sponsored by
the School for residents of the Dunkirk-Fredonia area. The third session
featured Professor Robert H. Ferguson, speaking on the subject "gages, Prices

and Profits."
At the fourth session, Dr. John McConnell discussers causes of business

deprussion and stops toward economic stabilization.
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JROF. BURLING DISCUSSES HUMAN REL: TIONS 
BEFORE ROCHESTER CENTRAL TRP_DES & LIBOR COUNCIL

"You can't hire part of a worker, such as his hand; you've got to hire all
of him and make him happyl" This was the observation made before the Rochester
Central Trades and Labor Council delegates during a meeting Thursday, January
27, by Dr. Temple Burling.

Asking unionists present to imagine they were industrialists, trying to
discover ways and means of getting more efficient work from employees, Dr.
Burling declared he would point out the needs of the average worker today.

"Humans are not pieces of structural equipment", he said. "You can't
make a man fit specifications as you can a steel girder. One can't hire a
part of a man, but the whole of him goes to work for you."

Primary needs of workers in modern industry, he went on, are appreciation
for good work done by management; adequate compensation, and consideration es
a human being, taking into consideration that incentives of human beings are
not always purely selfish.

Dr. Burling concluded his remarks with the supposition that workers are
not only concerned with payment, but want to be pert of a team, and would
therefore be happier in industry if management recognized these needs."

TWO uga COURSES OPEN IN CORNING;
PROF. ,tRNOLD & JOHN SLOCUM WILL INSTRUCT

Two eight-weeks extension courses commenced in Corning February 10th.Course
offerings for the current winter program open to the general public consist
of two courses, one on "Group Methods of Problem- Solving in Industrial and
Labor Relations", taught by Prof. Carroll C. Arnold, of the Cornell Speech

an• Department , and one on "The Role of Superyimrs" taught by John Slocum,I, Graduate Assistant for the Extension Division. Dr. Arnold is coach of the
Cornell University debate teams. His course in "Group Methods of Problem-
Solving" is a study of the principles and forms of group discussion used in
industrial and community organizations. John Slocum who teaches "Role of
Supervisors in Personnel Management", has had considerable experience with
industrial and governmental organizations, and has had teaching experience in
personnel administration at Rensselaer Polytechnic Institute, Troy. N.Y. The
course is a study of the personnel functions of supervisors and foremen in
industry today./

PUBLIC ASSISTANCE DISCUSSED AT AUBURN MEETING

Clement J. Doyle, Syracuse, and Mrs. Lucille Chisholm, Auburn, spoke on
Public Assistance this past Tuesday evening, Feb. 22 at Auburn under the
auspices of the Extension Division.

Mr. Doyle, Director, Area 3, State Department of Public Welfare, discussed
the child welfare program of the state as administered by both the city of
Auburn and Cayuga County. Mrs. Chisholm, Commissioner of Public delfare,'
liuburn, presented public assistance services including old age assistance,
aid to the blind,aid to dependent children,home relief and medical care.

Mr. Duncan M. Maclntyre,Cornell University, served as chairman of the meeting.
Mr. Doyle and Mrs. Chisholm spoke in the Local 180, FE-CIO Hall, 51

iater Street. Their appearance was the third in a series of lecture dis-
cussions of Social Security Resources, arranged by the Extension Division at
the request of local tFL and CIO unions.

The first two meetings of the course dealt with the Old Age and Survivors
Insurance program of the Social Security Administration, and with the program
of unemployment insurance and employment services now available.
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FOR OUR INFORMATION

F.O.I. appears biweekly from the Public
Relations Office, Room 6, for the information
of all faculty, staff, and students of the
New York State School of Industrial and Labor
Relations, Cornell University. A Report of
the Joint Legislative Committee on Industrial
and Labor Conditions states, "The most satis-
factory human relationships are the product
not of legal compulsion but rather, of volun-
tary determination among human beings to coop-
erate .with one another." In the same spirit,
F.O.I. is dedicated to our mutual understanding,

PROF. MCCONNELL ANNOUNCES PLANS

Professor ,John	 arn5ilnced plans for a special institute
for administrators in social security and related fields to be held at
Cornell University March 28 to April 1. The Institute will be offered by
the ILR School and other interested University departments in cooperation with
the Committee on Education and Social Security of the American Council on
Education. It will be the first meeting of its kind ever to be held outside
Washington, and will bring together administrators of agencies in the field
of social security to discuss problems of mutual interest.

Participating agencies will include: The Division of Placement and

4Unemployment Insurance, New York State Department of Labor; New York State
Department of Social 'relfare; New York Public Welfare Association; New York
State .:or1Q-men , s Co:Apensation Board; Bureau of Old Age and Survivors Insurance,
Region II, Social Security Administration, Federal Security Agency,

The Institute will consist of three wee p-long, daily seminars aril three
one-session panel discussions. The first seminar, "Current Issues in Social
Security" will be concocted by. Robert Y. Ball, Assistant Director, Committee
on Education and,Social Security, American Council on Education Elizabeth
DeSchweinitz, Consultant in In-service Training to the District of Columbia
Board of Public	 will conduct a seminar, on ''Human Relations in Social
Security Administration'. 'Trofessional Skills and Standards in the Admini-
stration of Social Security" will be the subject of the third seminar under
the guidance of Karl DeSchweinitz, Director of the Committee on Education and
Social Security,

An analysis of Current Legislation will be the subject of the first panel
discussion. Participants will be: Dean William Myers, Cornell's College of
Agriculture; Kenneth L. Kramer, Director of the Health and Welfare Department,
Textile Workers Union of America; and a representative of business familiar
with current legislation, ILR FrofessoisTolleS, Jensen, Ferguson, McConnell
will participate in the second panel discussion, "That's Ahead in Prices,
Wages, and Employment". The last panel will discuss "Next Steps in the Devel-
opment of a Career Service in Social Security" and will consist of: Miss
Nary Donlon,' Chairman of the New York State Workmen's Compensation Board;
Oscar C. Pogge, Director of the Bureau of Old ,".ge an urvivors Insurance;

I llob(Jrt Lansdale, New York State Commissioner of Social le fare; and Milton
ts0. Loysen, New York State Division of Placement and Unemployment Insurance.
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LOTY-SIX GOVERNMENT LEADERS DISCUSS RESEARCH
WITH ILR FACULTY AT TWO-DAY CONFERENCE 	 March 4th

Representatives orngovernencies completed Friday a special re-
['search conference at the ILR School. Chairman of the conference was Dr.
Leonard P. Adams, Director of Research.

They explored problems relating to industrial and labor relations, including
human relations and personnel administration; the programs and techniques devel-
oped by government research workers, and the research plans of the school
faculty.

The conference examined three points specifically: The direction that re-
search at the School should take in order to meet the problems of government,
significant gaps in information on which research is necessary, and ways and
means of establishing closer cooperation and exchange of information in research
between the School and government agencies.

Discussions on March 3rd were designed to acquaint members of the confer-
ence with work being done at the School and in the agencies represented. These
discussions cover a wide range of topics including Social Security, case studies
of labor management relations, personnel problems, preparations for manpower
mobilization in case of national emergency, and international projects to assist
backward areas by increasing production.

Discussions March 4th concerned the areas in which the School could best'
serve mutual interests shared by the government agencies. In this connection,
Dr. Raymond Bowers, executive director of the Committee on Human Resources of
the National Military Establishment Research and Development Board, stressed
the importance of training first-rate research people for agency work. Dr.
Bowers stressed the importance of studying management-worker problems and their
relations with community life. Studies of management factors under varying	 '
environmental conditions (for example in the Arctic region) are needed because
of the unusual problems presented. "One of the main problems confronting re-

? search people", Dr. Bowers said, "is how to get the results of research put to
use. Studies of ways and means in this connection are badly needed".

"An important key to the preservation of world peace," said Dr. Isador
Lubin, U. S. representative on the U. N. Committee on Economic and Employment
Problems, "lies in the 'efforts of the International Labor Office and the com-
mittee to increase production and economic well-being in undeveloped countries.
The assumption on which this new work is being projected is", he said, "simply
that people will feel they have a stake in peace rather than war to the extent
that they have a sense of well-being and hope for improvement."

Twenty-six leaders of government attended the conference, 10 from New York
State and 16 from national and international agencies.

PROFESSOR AND IMS. FIERSON LEAVE ITHACA FOR TOUR OF U.S.
Professor Lynn Emerson, on sabbatical leave this 	 semester, and Mrs.

Emerson left March 9 for a two to three months circuit of the country, going
via the southern route and returning through northern United States. Professor
Emerson plans to visit technical institutes, junior colleges and plant train-
ing programs while en route.

LEONE ECKERT HEr DS NEW UNION DOCUMENT:. TION CENTER
LeoiiPaTe----,TormerIy engaged in research with Dr. Leonard ;dams, has

moved her headquarters to the Graduate Reading Room and, has started setting up
a union documentation center which will be built around an expansion of the

materials now in the library collection end an expansion of services in con-

'
nection with these union documents. The primary purpose of this center is to
make available for study and research at the School a comprehensive body of
information relating to all activities of organized labor in the United States.
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ED FIELD ILR ISSISTINT, CONDUCTS COURSE IN TRIPLE CITIES
Ed Field, ILR graduate assistant and holder of a L.L.B. degree in law, is

onducting an eight-week's course in the Triple Cities on the subject, "The
e of Law and Government 'in Railroad Labor Relations". The sessions arc held

at the Central Labor Union Hall in Binghamton from 7:30 to 9:30 on Tuesdays
Nid are open to persons interested in Railroad Labor Relations. Tile course is

being given at the request of the Railroad Employees of Binghamton.

GRADUATE COUNCIL IS FOR1Im, BY ILR GR DUI..TE STUDENTS
JOHN Si 	 IS ELECTED PRESIDENT

e Graduate Council was formed on February 21. The purpose of this organi-
zation was to create a body that would .handle matters of general concern and
interest to all graduate students either having a major or minor area of study
in the ILR School. At the meeting a • constitution was adopted and officers
elected. John Slocum was named President 2nd Jacob Seidenberg Secretary. John
Slocum, as President of the Council, will represent the graduate students at
ILR faculty meetings. Slocum appointed Ed Field to be chairman of the social
event to be arranged sometime before the Spring holidays.

PROF. MCKELVEY REV]WS BOOK BY BLKKE & KERR IN "ATERICAN ECONOMIC REVIEW"
Reviewing "Unions, Management and the Public" by E. 'Wight Bakke and Clark

Kerr in the December "American Economic Review", Dr. McKelvey writes,
"Teachers of trade union organization, collective bargaining and labor

economics will welcome this volume of selected readings as a partial answer to
the problem of finding adequate supplies of reading materials for their classes.
The limitations of single texts in the labor relations field have been apparent
for a long time. Some provide the student with a monistic interpretation, neo-
classicel or Keynesian. Others arc sheerly factual. And most were written be-

7 ore World War II.
"The present collection has none of these defects. Hero the student will

find the theories of Slichter, Pigou, Lester, Dunlop, Hicks, and Dobb among
others, as well as the partisan arguments of the spokesmen for both labor and
management. Factual description is supplemented by theoretical analysis through-
out the volume. And a considerable portion of the book covers recent develop-
ments and issues."

Dr. McKelvey received her I.B. degree from Wellesley and her N.A. and Ph.D.
from Radcliffe. Prior to coming to the ILR School, she was on the faculty of
Sarah Lawrence teaching Economics. She has been a Public Panel Member and
Rearing Officer for the National War Labor Board.

PROF. KONVITZ REVIEWS BOOK BY ! SCOLI IN THE "NEW LEADER"
Professor Konvitz's review of the article titled "The Power of Freedom"

by Max Lscoli appeared in the February 19th issue of the "New Leader".
Dr. Konvitz teaches undergraduate courses in "Elements of Law" and "Labor

Relations Law and Legislation" in the ILR School. He received his M.A. and
Jur. Dr. from New York University and his Ph.D. from Cornell. Dr. Konvitz is
the author of several books, among them "On the Nature of Value", "The Consti-
tution, the Alien and the Lsiatic", and "Constitution and Civil Rights".

ROEMRT GUST:FSON ILR GRIDUATE WILL viORK  FOR INLAND STEEL CO,..
Robert Gusta son of Norwich, N.Y., Fe ruary graduate of ILR, is employed by

the Inland Steel Company, East Chicago, Indiana, in the newly created position
of supervisor of merit rating. Nearly 13,000 of the 15,000 employees of Inland
Cteel are in the bargaining unit of the United Steelvrorkers, CIO. Mr. Gustafson
did intern work at Inland for two summers as part of his summer work-training
Program.
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PICTURE & STORY OF BOB CONNOLLY APPEARS I_ GOODRICH HOUSE ORGAN

((

ta— A picture and story of Bob Connolly, ho received his M.S. in ILR in
February, appears in the February 18th issue of "Circle-News", the B.F.Goodrich
Company house organ. The article reads in part: "Do you have an unfurnished
apartment or house to rent to BFG people? The question is asked by Bob
Connolly, new BFG housing coordinator, who has a constant demand for this type
of accommodation in his card file in Bldg. 25-A. Tall and wiry, Connolly has
a ready smile for interviewees, and a patient voice for the many persons who
telephone him every day to offer or seek housing. When he places people in
satisfactory quarters, he is almost as elated as they are."

DANIEL WILLIAMS, VISITING LECTURER IS ARBITRATOR IN WAGE DISPUTE 
Saturday, February 19th, Dan Williams, Visiting Lecturer at the ILR School,

was the impartial arbitrator of a wage dispute in Syracuse between the A.F.L.
Roofers Union and the Association of Roofing Employers. The proceedings which
lasted approximately six hours were conducted in the conference room of the
New York State Mediation Board in the Foote Building with six persons repre-
senting each of the contesting interests. Ed Field and Rex Kastner, ILR
graduate students, sat in on this case.

GRADUATE STUDENTS FORM GROUP TO IMPROVE TEACHING TECHNIQUES
At the suggestion of the Dean of the Graduate School, a graduate group

has been formed to study teaching techniques and methods. The group sessions
are for those graduate students who intend to pursue teaching as a profession
on the college level. The group met with Professor McConnell February 28th
and discussed general areas of information which they thought would be profit-
able for the group to discuss and explore. The group further agreed to meetI on alternate Wednesdays at 7:00 P.M. in the Faculty Lounge. Professor Petry
of the Botany Department who has had considerable experience with his own
graduate students in this sort of work, met with the ILR group on March 9 to
give his views on this subject. Graduate students attending the meetings ardl
John Slocum, Robert Risley, John Oster, Walter Witham, Virgil James, John
Windmuller, Edgar Parsons, Jake Seidenberg, Andrew Crocchiolo, Herbert Hubben
and Herbert Weinberg.

PROF. JEHRING WILL I TTEMD PRESIDENT TRUMAN' S CONFERENCE
ON INDUSTRI,Je S:TETY PL' RCH 23-25.

Professor J.James Jehring of the ILR School and Professor Thomas P.rthur
Ryan of the Department of Psychology at Cornell will attend President Truman's
Conference on Industrial Safety in Washington March 23-25.

President Truman invited more than 1,500 business, labor, and government
officials to attend the sessions. They will develop a program to reduce the
2 million annual industrial injuries that include between 16,000 and 18,000
deaths and 90,000 permanent disabilities.

M:RG;_RET WOLF DAGEN  FORMER ILR GRADUATE STUDENT,.
FL S :.RTICLE IN "PROGRESSIVE EDUCLTION"

Margaret Wold Dagen, the former Margaret Jaderwyck, who studied at the ILR
School in 1945 and 1946 toward a Ph.D., has an article titled "They Learn
About Labor-Management Relations"in the November 1948 issue of PROGRESSIVE
EDUCLTION. Mrs. Dagen is teaching at Clayton High School, Clayton, Missouri

IR 

and at Washington University, St. Louis, Missouri.
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BILL AND ELIZLBETH L:NDIS WILL :TTEND UNIVERSITY OF LYON IN FALL
Elizabeth Landis, who now is assisting Dr. Konvitz will sail for Europe in

Ire with her husband Bill Landis. Mr. and Mrs. Landis will spend the summer
\e ycling the continent. In the fall they plan to attend the Institute of
Comparative Law at the University of Lyon, France, studying a comparison of

1,merican and French labor law..	 Both Mr. and Mrs. Landis hold law degrees.
They have applied for fellowships to help them in their studies, but at this
time do not know if they will obtain them.

PROF. KONVITZ ADDRESSES NtTIONAL :SSOCIITION FOR 
THE :DITANCENENT OF COLORED PEOPLE THURSDAY

Professor Milton R. Konvitz, nationally known for his work on civil rights
and civil liberties, had three speaking engagements during the first ten days
of the month.

On Wednesday evening, March 2, he addressed the members and friends of
Sigma Beta Rho; on Monday evening, March 3he addressed the meeting of the-
Bureau of Jewish Education in Syracuse as representative of the American Associ-
ation for Jewish Education; and on Thursday, March 10, he addressed an open
meeting of the National Association for the I.dvancement of Colored People on
the Cornell campus.

WOM*.N OF THE WEEK

V
Wedding bells have rung for the attractive redhead who last semester

aught Contract-Making and Administration to a class of 50 students - formerly
Miss Fhilomena Marquardt and now Mrs. Thomas M. Mullady.

She was married on February 28, 1949 at the Newman Oratory to Thomas M.
Mullady, February graduate of the ILR School. Fr. and Mrs. Malady spent a
week at Virginia Beach before returning to Ithaca the week-end of March 5th.

Mrs. Mullady received her B.S. and M.S. degrees from the University of
Illinois and did additional graduate work at the University of Chicago. She
taught economics at the College of Mt. St. Vincent in New York City. During
the war she was a labor economist with the Bureau of Labor Statistics in
ashington, D. C. until she came to the School in the fall of 1947 as an
assistant professor.

Mr. Mullady was graduated from the Babson Institute of Business Admini-
stration at Wellesley, Mass. 'For several years he was engaged in the trucking
business in Carbondale, Penn., end during the war he was employed at Sperry
Gyroscope Inc., Lake Success.

Beginning March l5 1 Mrs. Mullady has been granted a leave of absence until
September 1st to work in the Foreign Labor Economics Division of the Bureau
of Labor Statistics in Washington, D.C. She will do a handbook on the French
Labor Movement for the ECA Advisor. The handbook will cover the period from
1937 to the present time and will discuss such problems as the development of
the trade union movement, productivity and employment. She will leave to assume
her new duties in Washington this week-end.
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PEOPLE ;.RE WONDERFUL

Jake Seidenberg, ILR graduate student, has a review of the "Termination
Report of the National War Labor Board" in the March issue of "The Cornell
Law Quarterly".

Catherine Howard, who has been at the School Sines last fall and who has
been assisting on the ILR Review, is Miss Sutton's new secretary.

Professor Jensen's new secretary is Maryrose Alexander who previously
worked for Miss Sutton.

Mrs. Almina Leach has come to the ILR School to be Professor Leonard Aams'
secretary. A native of Ithaca where she attended Ithaca High, Mrs. Leach
lives on the Trumansburg Road with her family which includes two boys, ages
7 end 11. Before coming to the ILR School, Mrs. Leach was secretary to
."attorney William Dicker.

Jerry Rounds, who has been learning the ropes from John Riihinen, is the
ILR School ' s new mailman. Jerry hails from north of Ithaca where he attended
Lansing Central School. Previous to coming to the School, he worked in the
office of Rural Radio Network.

John Riihinen who formerly ran the mails, will now spend his time in running
the various machines in the Mimeograph Room.

'Howard Dixon is another recruit to the Mimeograph Room. He spends his
(t mornings attending Cascadilla School preparatory to entering Cornell's pre-

dental course next fall.

;_lthough Bob Connolly, recent ILR graduate, has entered the business world,
he hasn't forgotten what it is like to be looking for a job. He recently wrote
in his capacity in the Personnel Office of the B. F. Goodrich Company to in-
quire concerning the possibility of someone from the ILR School qualifying for
an opening in the Goodrich Company.

-nne Dimock, secretary to Arnold Hanson, Student Personnel Office, has
moved to an apartment on Dryden Road with her brother and his family for a
few months.

Professor C. K. Beach and family are the owners of a black cat, Junior, who
has a unique accomplishment - he can sit up and beg. Junior is exceedingly
fond of yeast tablets and when he hears the yeast bottle rattle, he sits up:
Here is a tip from Professor Beach on cat training: "You have to know more
than the cat".

Professor Lynn Emerson, officially on sabbatic, attended the meeting in
Cleveland on the National Association of Training Directors March 2, 3, and 4.

Professor Beach's class "Industrial Occupations and Processes" is planning
a series of four field trips, the first of which was on March 2. The class
will visit the Carrier Corporation in Syracuse; the Endicott Johnson Shoe
Company in Endicott; the Newton Line Company in Homer; and the IBM Company. in
Endicott, on successive Wednesdays.—



Gloria Ventura, who formerly worked for Professor Jehring, is the mother
of a baby girl, Virginia Ann, born in December. Gloria now lives in Rochester

*here her husband is practicing law.

Phyllis Krasilovsky, formerly secretary to Professor Tolles and now working
part-time in the Office of the Dean of Women, reports that she has received
a 50 an hour pay raise.

Lynn Hecht who last semester assisted Professors Brooks and Brophy, is 1
teaching an over-flow class of Professor Brophy's course in Personnel Management
on l'onday, aednesday and Friday at 9 in Room 23. Lynn appears as youthful as
some of her students, but those who hear the discussions she directs, report
that she, really knows her subject matter. Mrs. Hecht's class numbers 30 students.

Department of Great Expectations: Candidates in this department include
the following:

Dirs. Lola Winge-SoronsPn who left the School in mid-February. Her husband
will finish his course in Mechanical Engineering this June when they will
roturn to Norway.

Mrs. Annie Boddie who left the Instructional Materials La:oratory the last
of February. Her husband, Dannie, was in the February graduating class of the
Law School. He will take his bar exams in March.

Mrs. Barbara Gardiner, secretary to Professor .dams, who left the School
early in March. Barbara's husband is a student in Chemical Engineering and
has one more year to go.

Mr. and Mrs. Paul Yager announce the arrival of a daughter, Deborah born
on February 21st and weighing 7 lbs, 13 oz. Paul was an Ipligraduate student.
The Yagers . are now living in New York City.

Mrs. Hank Mims writes concerning her husband Hank, former ILR graduate
student now teaching at the University of Alabama:

"We have been busy with Rusty (two year old son) and Hank with his lessons.
119 keeps a chapter or two ahead of his students. He likes this teaching fairly
well...Our apartment is real nice. We have five rooms, not the biggest in the
world, but the little furniture we bought fills it up. Rusty has a room .to
himself, but he won't stay in it to play. He likes my pots and pans better.
He and I go around in circles every day. His newest words are 'ring dang doo'
and l hadacol l . We aren't too far from the campus - about six blocks to Commerce
School and Smith Woods (temporary buildings where Hank has two classes and his
office. :lso we have a shopping center - big grocery, launderette, cleaners,
and drug store about a block away."

Ernest Bulow, who received his M.S. in ILR in February, writes as follows to
Prof,Brooks . from the ! griculturel and Mechanical College of Texas:

wde are settled here in Texas now and like it very much. I am teaching
material in which I am very interested - 'Salesmanship' and 'Sales Management'.
I note with interest that you are going to conduct a summer seminar in personnel
management. viish I was there to attend it. I have followed your advice and I
'am using outside speakers wherever pnd whenever possible. The district sales
meneger of the Todd Company in Dallas is scheduled to speak to my groups some-
time in April. It adds interest to the clnsswork". r
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ILR WIO SERIES WILL BE HEARD OVER 24 STATI NS
fii7r7.5r-M5i—urradio stations 	 state, Connecticut, Pennsylvania,

Massachusetts, New Jersey, Kentucky, Michigan, Rhode Island, California, and

* Canada are utilizing the transcribed ILR radio series "Understanding Industrial
Relations". The series, cut to four fifteen-minute transcriptions most timely
and of most general interest, will be heard by approximately ten million people
according to a WHCU spokesman. The series embraces the following four programs:

(1) Mediation and Arbitration: Dr. Jean T. McKelvey, Dr. Maurice F.
Neufeld , Bruce McKenzie; (2) Social Security: Dr. John W. McConnell, Dr.
Laurice F. Neufeld, Bruce McKenzie; (3) American Labor Today: Dr. Maurice F.
Neufeld, Dr. John W. McConnell, Bruce YcE7IFie; (4) Developing Understanding in
Industrial and Labor Relations: Dean M. P. Catherwood, Dr. Maurice F. Neufeld,
Bruce McKenzie.

The program will be heard over the following stations: WABY, Albany;
JTR, Albany; 4Rai, Albany; daW, Albany; JCSS, Amsterdam; ViMBO, Auburn;
ACK, Cortland; dENY, Elmira; WGVA, Geneva; fiGLN, Glens Falls; dWHG, Hornell;
WHUC, Hudson; w,JTN, Jamestown; oTA; Kenmore; WGNY, Newburgh; 'NNYC-FM, New York
City; WHDL, Olean; '4HAY, Rochester; CKCW, Moncton, New Brunswick, Canada; i'DET-FM,
Detroit; WMG;i, Meadville ) Pa.; KCVN, Stockton, Calif.; WRJY, Newport, R.I.;
an, Lexington, Ky.

FRANK MILLER AND FAMILY HIVE ADVENTUROUS TREK TO EST CO!! ST
In February, Frank Miller, who received his M.S. from ILR, left for the

est Coast and a new position at Reed College. Mrs. Miller writes of the trip
west:

"Let me tell you how it feels to be marooned in North Platte, Nebraska,
and after that, Pocatello, Idaho. For six days we were caught in the blizzard
and for six days we ate everything we liked for free. We had wonderful meals,

Acourtesy of the Union Pacific R. R., the best chef of all the U.P. chefs, and
v;e were treated like visiting royalty...Stevie (the little son) rapidly made
friends with everyone on the train, and his special pal was the bartender in
the lounge car, who insisted he could understand Steve's 'lingo'. There were
an awful lot of nice people on Our train and everyone was very good natured
about the whole thing. The worst part of the whole trip was that our clothes
were dirty and we couldn't take a bath. I got Marian Anderson's autograph.
She got on our train at Boise, Idaho. I regretted missing her concert in
Portland.

"Frank had to go to work practically the minute he got home - the Guidance
Center is already a flourishing institution round town and getting some nice
publicity in the papers. He isAuite enthusiastic about it and after things
are rolling and he no longer has to work nights, I'm sure he'll write and tell
you about it..o

Lim ISSUE OF "THE COMMENTA TOR" NOW ON S1LE:
COP7NTITOR STIFF SPONSOR EXHIBIT IN STUDENT LOUNGE

"Your Comments Make the Commentator", the exhibit currently on display in
the Student Lounge, tells the story of how an issue of the School magazine is
planned and executed. By using the actual materials which went into the making
of the March issue of "The Commentator", currently on sale, several stories are
traced from the editorial conference through the printer's office, then through
the corrected galleys, page layouts, and photographs to the , finished product
complete with color. Although typical of the processes employed in getting most
collage magazines to press, this display is somewhat unique. The exhibit was
of contemplated at the time the issue was being put together, and the editorial

comments, correction symbols Pnd last minute additions are authentic and un-
planned original notations.
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,/IENSION DIVISION OFFERS FIVE COURSES	 FOR THE
VrEVir YORE PERSONNEL MANAGEMENT ASSOCIATION
"—Tkciting new developments in adult education are underway in New York City.

Among the new projects in the Metropolitan area are five courses the Exten-
sion Division is offering the New York Personnel Management Association. Two of
these five courses are seminars set up for personnel directors and other adminis-
trators responsible for policy formulation and implementation. These two seminars
are "The Development and Implementation of Personnel Policy" under the super-
vision of Professor Earl Brooks, Secretary of the ILR School, and "Principles,
practices, and Personalities of the Labor Movement" under the guidance of
Professor Ralph N. Campbell, Director of the School's Extension Division.
Field representative of the Metropolitan area is Professor Effey L. Riley.

In Loth of these classes, the symposium method is used. At each class
meeting a guest speaker is featured and discussion follows the lecture pre-
sentation.

Fifteen to thirty personnel directors and industrial executives attend
the hour-and-a-half sessions held very Thursday evening from 5:30 to 7:00

in the Katherine Gibbs School at 230 Park Avenue in midtown Manhattan.
Sessions began February 3rd and will run through March 24th. The type of
speakers and the subjects discussed in the course on "The Development and
Implementation of Personnel Policies" can readily be discerned by a glance
at the program:

Feb. 3 Harmon. Martin, Personnel Officer, National City Bank of New
York on "Management Responsibilities for Policy Development."

Feb.10 Howard Dirks, Vice President, Personnel Division, Carrier
Corporation on "Haw are Personnel Policies Developed."

Feb.17 Ralph N. Mason, Employee Relations Manager, Standard Oil
Company of New Jersey on "Problems of Communication."

Feb.24 Fletcher Waller, Director of Personnel and Organization,
Atomic Energy Commission on "Problems of Communication."

March 3 Fred C. Fischer, Manager, Employee Relations Department,
R. H. Macy & Company on "Labor Unions and Personnel Policies."

March 10 Albert S. Regula, Vice President of General Time Instruments
Corporation on' uSelling Top Management."

March 17 Wallace Sayre ) Professor of Administration, Cornell University
on "Organizational Structure and Personnel Policies."

March 24 Glenn Gardiner, Vice President, Forstmann Woolen Compa y
on "How Evaluate Your Personnel Policies?"

Those participating in the Seminar on "Principles, Practices and Person-
alities of the Labor Movement" are of similar high standard as the program
immediately reveals:

Feb. 3 Professor Maurice F. Neufeld, New York State School of Indus-
trial and Labor Relations on "Background of the Labor Movement."

Feb.10 Robert Levin, Education Director, Amalgamated Clothing Workers
of America, CIO, on "Amalgamated Clothing Workers: A Case History"

Feb.17 Professor Philip Taft, Brown University, on "How Labor Unions
Are Administered."

Feb.2L Merlyn Pitzele, Labor Editor, "Business Week" on "Non-Economic
Factors which Mbtivate Labor Unions."

March 3 John Connors ) Director, Workers Education Bureau, AFL, on
"Non-Bargaining Functions of Labor Unions."

March . 10 Professor Theresa Wolfson, Brooklyn College, on "Ideologies
and Labor Unions."

March 24 A. H. Raskin, "The New York Times," on "Personalities in the
Labor Movement."
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The three other courses for the New York Personnel Management Association
are established for persons who were specialists in personnel work and desired
ilbroader knowledge of the whole personnel field. Such specialists might be
11Sterview or job evaluation specialists, for example, who desired to enlarge
the scope of their training.

These three courses include a seminar in "Collective Bargaining" taught
VDr. Julius Manson, Supervising Mediator of the New York State Board of

Eediati on ; a seminar in "Human Relations in Industry" taught by Dr. Whit Brogan
of the Institute of Human Relations at New York University; and a seminar in
"Fersonnel Management", taught by George Moser of the Personnel Department of
SOCOrlY-V a CUUM•

ILR STUDENTS DEMONSTRATE WORYMEN'S COMPENSATION LAWS AT AUBURN MEETING 
Three advanced students from ILR demonstrated labor management arbitration

of cage classification issues at Elmira Monday night, March 7, in a meeting open
to the public.

John Andmuller, ILR graduate student, played the role of arbitrator in a
case which arose in the automobile industry over a change of job classification
which was protested by the union. Riley Morrison, ILR school senior, Rushford,
N.Y., presented the arguments of the union, while John Gale, ILR senior, Rutland,
Vermont, marshalled the corporation arguments in favor of the change in wage scale.

The dramatization was the fourth to be presented by Cornell students in
Ethdre this winter. Following the presentation of arguments and cross-examination
of the labor and management representatives, the audience had an opportunity to
discuss the merits of the case and suggest how they would decide the issue if
they  were in the position of arbitrator.

?ARK KELLY DISCUSSES STATE WORKMEN'S COMPENSATION LA.;S AT AUBURN MEETING
Referee Mark Kelly, Syracuse, discussed the operation of the state workmen's

compensation laws at Auburn Tuesday night, March 1, under the auspices of the
ILR Extension Division. Mr. Robert Risley, ILR graduate assistant, presided at
the meeting,

Mr. Kelly's talk was the fourth of a series presented by the Extension
Division. All talks in the series covered leading aspects of our Social Security
system today. The lecture-discussion course was arranged at the suggestion of
leaders of AFL and CIO unions in luburn. The meetings will be held in the new
FE-CIO hall, 52 Water Street.

ILR STUDENTS EMPLOY ROLE-PAYING BEFORE ELMIRA GROUP
On Monday, February 28, Three ILR students re-enacted two arbitration cases

involving discipline and discharge issues before interested Elmirans. Members
of the arbitration panel included Fred Board, ILRsEnior, who acted as arbitrator;
Ross Forney, ILR Special Student, representing management; and Miss Sally Heller,
ILR senior, who acted as spokesman for the union.

130 PEOPLE ATTEND OPENING SESSION OF BINGHAMTON LECTURE-DISCUSSION SERIES
An estimated 130 persons jammed a Y.M.C.A. meeting room designed to hold

a maximum of 75 persons at the opening session March 1st of an eight weeks'
extension program of lecture discussions On management-industrial relations
in Binghamton. Instructor of the course is Andrew W. Halpin, a member of the
bureau of Educational Research at Cornell:

A second labor-management course in Binghamton, set up primarily for rail-
'cad employees on "The Role of Law and Government in Railroad Labor Relations"
'egan sessions Tuesday, March 2, and will run for eight weeks. The course is
conducted by Edward Field, ILR teaching assistant.



iRSFS FOR THE WOMEN'S PERSONNEL CLUB OF NEW YORK
REDEVELOPED BY EXTENSION DIVISION

Three extension courses are being given in New York City at the request of
the Women's Personnel Club of New York. The Women's Personnel Club of New York
is a professional organization of women actively engaged in personnel work.

These three classes meet at the Research Institute of I,merica at 292 Madison
venue in Manhattan. David Mack, Executive Vice President and Director of Per-
sonnel Administration of William R. Warner and Company of New York City, teaches
a course in "Interviewing — A Skill in Personnel Administration"; Dr. Howard
Lane, Professor of Education at New York University, gives instruction in "Morale —
Its Establishment, Measurement, and Maintenance"; and the third course in
"Principles, Practices, and Personalities of the Labor Movement", is taught by
Dr. John L. Fitch, formerly a Panel Member under the War Labor Board.

In addition to these courses, a group of ten members of the Women's Personnel
Club meet every Thursday noon at the Town Hall Club for a Luncheon—Discussion
meeting. Professor Earl Brooks has been leading the discussions of the initial
sessions.

:mong the enthusiastic attendants is Dr. Lillian M. Gilbreth, National •
Director of the Girl Scouts; President of Gilbreth and Company, consulting
engineers; Professor of Engineering at Purdue University; and the heroine of the
new best seller written by two of her children titled "Cheaper by the Dozen".

EXTENSION DIVISION DEVELOPS COURSE IN HUNAN RELTIONS
FOR TIE NEW YORK LSSOCI:TION OF OXYGEN I ND All3ULINCE SERVICES

In past years the New York Association of Oxygen and Imbalance Services

.kts had its labor troubles. Association members are owners and supervisors ofgen and ambulance equipment serving many New York City hospitals. The Asso-
ciation grew to feel that the problem was not entirely one of economics, but
partly of human relations. Benjamin Roberts of the New York Board of rediation,
who had served as a mediator for one of their disputes, suggested that the New York
CttyAssociatiod turn to 'the ILR School for guidance.

The School, on request, at once set up a course in "Human Relations in
Industry" for the Issociation. The services of Dr. Nike Giles, head of the
Institute of Human Relations of New York University were obtained to teach the
course and Dr. Giles and four of his staff worked out the course in consultation
with the Education Committee of the Association. Dr. Giles rode on a number of
ambulance runs and visited various offices to find out what problems were in-
volved, then worked closely with the Committee and planned what areas in Human
Relations the group wanted covered in the course.

On completion of the eight weeks' weekly class sessions held at the Hotel Sher-
aton Commencement exercises were held February 14th. Certificates of Atten-
dance were awarded all class members and cash prizes were given by the issocia-
tacn to the person, who in the opinion of his classmates, contributed most to
the discussion, and to the two persons writing the best critiques of the class.
The Commencement talks were given by Ralph Campbell, Director of Extension, Miss
label Leslie, New York State Board of Mediation, and William O'Grady. As Mayor
O'Dwyer's labor representative, Mr. O'Grady occupies the position held by
Theodore L. Kheel prior to his return to private law practice. The group received
congratulatory messages from Fred Bullen, Executive Secretary of the State Media—
 —

It
ta Board and from Ben Roberts of the Board, and from Senator Ives and Governor

- woY. Mr. George Goodstein, Counsel for the Association, was master of
remonies, and Miss Effey Riley, New York Extension Representative and Associ-
ate Professor at Cornell, gave out the diplomas.
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A COURSE IN "INDUSTRIAL AND LABOR RELATIONS" IS GIVEN TO PUERTO RICAN UNION 
AhITYBERS OF THE LAUNDRY WORKERS JOINT BOARD IN NEW  YORK	 CITY

V — iTtroduction  to Industrial and Labor Relations° is the title of a course
given by the Extension Division in Spanish to Puerto Rican members of the
various locals of the Laundry Workers Joint Board, Amalgamated Clothing Workers
of America, CIO in New York City.

The course was set up by the Extension Division at the request of Robert A.
Levin, Education Director of the Amalgamated Clothing Workers of America, and
Dollie Lowther of the Laundry Workers Joint Board of the Amalgamated Clothing
Workers.

The course COverS-the history of labOir and industry, the relations of shop
steards and union officers to supervisors, and how industrial anal labor organi-
zations are run. Dr. William Wachs instructs the course. The class, although
given in Spanish, is a course in Industrial and Labor Relations, but it at-
tempts to teach the key words in English.

This is just one of a number of classes which the Extension Division is giving
to labor organizations in New York City.

In addition to the class in Spanish for the Amalgamated Clothing Workers
and the Laundry Workers, the Extension Division has this year given one other
class in New York City for different locals of the Amalgamated Clothing Workers
of America, two classes on various aspects of Labor Law for the United Textile
Workers of America, AFL, at Yonkers, one class for the Retail, Wholesale and
Department Store Union, CIO, one class for the American Union of Telephone
Workers, CIO, two classes for the International Brotherhood of Electrical
Workers,	 two classes for the United Gas, Coke and Chemical Workers of
1,merica l CIO, a lecture series for the Rugistered Nurses Guild, AFL, three
classes for three different telephone workers unions, and one class for a

Olocal of the United Steelworkers of America, CIO.
Among the popular courses with unions are: Labor Law, Social Security,

Role of Shop Stewards, Parliamentary Law and Public Speaking, and Union Public
Relations.

THREE EXTENSION CLASSES OPEN THIS -iiiEEK IN BUFFALO
Three classes in labor relations subjects began this week Monday and Tuesday,

parch 7 and 8, at Dunkirk Industrial High School under the auspices of the ILR
School.

Monday night classes are "Labor Legislation" and "Wage Incentives." "Labor
Legislation" is taught by Professor Lao J. Alilunas of Fredonia State Teachers
College.

"Wage Incentives" is taught by Professor James Turner of the University of
Buffalo School of Engineering. Professor Turner's background includes employment
with both AFL and CIO unions, several years as a management engineering consul-
tant, experience as an arbitrator, and a wide variety of adult teaching in en-
gineering and industrial relations subjects.

The Tuesday night class is one directed to first line management and union
representativeA, a discussion workshop on "Foreman-Shop Stewards Relationships."
Leader of this group is rr. rartin Wersing, mediator with the New York State
Board of Mediation. Mr. Uersing recently transferred to the Western New York
Area from the New York City division of the Mediation Board. In New York City
he worked with many stewards and foremen's groups in his capacity as instructor
for classes in grievance procedure and collective bargaining at Catholic Labor
Relations schools.

4'?



S

I  

March 24, 1949
Vol.	 No. 17 

FOR OUR INFORMATION  

F.O.I. appears bi-weekly from the Public
Relations Office, Room 7, for the information
of all faculty, staff, and students of the
New York State School of Industrial and Labor
Relations, Cornell University. A Report of
the Joint Legislative Committee on Industrial
and Labor Conditions states, "The most satis-
factory human relationships are the product,
not of legal compulsion, but rather of volun-
tary determination among human beings to coop-
erate with one another." In the same spirit,
F.O.I. is dedicated to our mutual understanding.

PROFESSOR BROOKS ANNOUNCES SCHOOL'S PARTICIPATION IN GOVERN/TNT PROJECT 
Professor Earl Brooks has announced that the ILR School is contributing

to the Supervisor Development Program of the Civilian Personnel Division of
he Department of the Army. The program is a conference series for super-
7isors of civilian personnel at military establishments.

The School is developing the Job Management section of the program. Topics
of the conferences for this section are tentatively set asi "Organization and
,'fanning", "Directing Work Operations", "Controlling Work Operations", "Coord-
'riating", and "Communications". Participating faculty members are Professors
720oks, Beach, Brophy, Campbell, Smith and Mrs. Evelyn Hecht.

Final arrangements for the School's participation in this program were
litde at the ILR sponsored government research conference held March 3 and 4.

}, ::TENSION DIVISION SPONSORS LA BOR-MANAGE11.T+.11T SEMINAR IN ITHACA 
The ILR School's Extension Iavision is sponsoring a series of weekly labor-

.71enagement seminars in Ithaca. The series is in response to requests arising
from a joint class for supervisors and union committeemen of three Ithaca
plants held a year ago. The new course which began Wednesday, March 23, will
be extended to include representatives of other community groups. It will con-
tinue to meet each Wednesday, with the exception of April 13, until April 27
on a non-fee, non-credit basis. Instructors will be drawn from the School's
faculty. Professor Eleanor Emerson is the Extension Representative for the
;rogram.

Professor N. Arnold Tolles will conduct the first seminar on the subject,
"Why Wage Differences?". Dr. Tolles is now engaged in research proje,e,s to
discover and explain the current wage patterns in our industrial society. "The
how and why of wage differences within a labor market area and between areas,
are perplexing both to those who pay wages and to those who receive them", said
Dr. Tolles in commenting upon the American public's increasing awareness of the
existence of wage structure patterns, Dr. Tolles was Director of the Teaching
Institute of Economics at American University, Washington, D.C. before join-
ing the Cornell faculty in 1947. He speaks on the problem of wage structure
with authority, having served as Assistant Commissioner of Labor Statistics,
U. S. Department of Labor. Prior to that, Dr. Tolles was Chief of the Working
Conditions Branch of the U.S. Bureau of Labor Statistics. He was Economist
for the National Defense Commission during 1940 and Assistant Director of Re-

.y search of the adage and Hour Division of the U.S. Department of Labor. Dr.
Tolles has also had extensive teaching experience in several. eastern colleges.
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The schedule for subsequent seminars is: March 30, "A Human Relations

Ur
Demonstrati on", Professors dilliam Whyte and Alpheus W. Smith; April 6, "The
Community, Organized Labor, and Management", John 4. McConnell; April 20,
"Labor Management Relations and Legislation", Professor Jean T. McKelvey;
April 27, "Use of Films in Developing Better Understanding", Professor J. James
Jehring.

ROBERT STUTZ , DON GLEASON AND ERNEST SAPELLI TEACH EXTENSION COURSES 
OR UNIT1RSITY OF CONNECTICUT'S LABOR-MANAGaENT INSTITUTE 
Robert Stutz, former ILR graduate student, now Associate Professor and

Extension Manager of the Labor-Management Institute, at the University of
Connecticut, is teaching an 8-weeks' course in Grievance Procedure, one of a
series of adult education courses being sponsored in Hartford by the University
of Connecticut's Labor-Management Institute.

At Stamford, two ILR graduates, Donald Gleason and Ernest Sapelli are also
teaching 8-weeks' labor relations Courses for the University of Connecticut's
Extension Service. Donald Gleason, at present with the Industrial Relations
Division of General Electric at Bridgeport, is teaching a course in Grievance
Procedure, and Ernest Sapelli, now an instructor at the University of Bridge-
port, is teaching a course in Collective Bargaining.

FOUR FIRMS EXPRESS INTEREST IN ILR RESEARCH;
=OLE ON "INDUSTRIAL PSYCHIAM ITTIMUMES INTEREST 

Four firms have expressed an interest in participating in human relations
research by the School of Industrial and Labor Relations as a result of an
article in MANAGETENT NEWS on "Preventive Psychiatry in Industry". One firm

r6

 inquiring about the program is a large Metropolitan bank interested in explor-
ng the possibilities of an in-plant study from the psychiatric point of view;
?r.other firm desires to know if there are any projects underway in fields •

as organization planning, manufacturing practices, industrial relations,
and human relat . si and still another manufacturer of thermostat control
systems i	 e midd-we-St-16 interested in any literature concerning the School's
findings and desires to cooperate with the School's research program.

PHIL FOLT1EN CARRIES ON RESEARCH PROJECT WITH CARRIER CORP.
For his thesis project, Phil Foltman goes to Syracuse each Tuesday and

Thursday to make a case study of the supervisory and executive training pro-
grams of the Carrier Corporation. He is attetpting to evaluate such programs
in terms of the morale of the personnel involved, acquiring his data by a pro-
gram of interviewing and observation.

DEIN CATRERWOOD ATTENDS DINNER OF LEGISLATIVE CORRESPONDENTS ASSOCIATION
On a recent trip to Albany Dean M. P. Catherwood attended the dinner of

the Legislative Correspondents' Association. Among those present were Governor
Dewey, Yayor dilliam O'Dwyer and Chief Judge Loughran.

ILR STUDENTS PLAY ARBITRATION ROLES AT  EXTENSION CLASS IN ELMIRA
Walter Lewis, Irving Sabghir, and Harry Moore dramatized the roles of

arbitrator, corporation representative, and union spokesman at an Elmira ex-
tension class on March 14. The mock arbitration case, involving eligibility
to receive vacation pay, was enacted before the public in the Steele Memorial
Library auditorium and was accompanied by a discussion of "fringe issues".
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JERRY OTTOSON STUDIES MAN-POWER UTILIZATION 
4& IN NT W YORK ST/TE TECHNICAL INSTITUTES 

Jerry Ot oson, LR gra uate assistant in Industrial Education, is making
a study of man-power utilization in the technical institutes in New York
State for his thesis project. He is working with the five new Institutes of
Applied Arts and Sciences located at New York, White Plains, Binghamton, Utica
and Buffalo, as well as with the six older agricultural and mechanical insti-
tutes, under the direction of Dr. L. L. Jarvie, Associate Commissioner of
Education in New York State and Mr. F. E. Almstead who is coordinator of tech-
nical institutes.

PROF. KONVITZ POINTS OUT HOUSE OF REPRESENTATIVES DOES NOT PERMIT FILIBUSTERS 
AT ME6TING OF CORNELL NAACP

Professor Milton R. Konvitz told the Cornell NAACP at a meeting in Barnes
Loun ...F.on Thursday, March 10th that'thepresent Senate filibuster will not be
broken. He blamed failure to block the filibuster on states rights Senators'
refusal to do away with this check on majority rule in the Senate.

Professor Konvitz pointed out that even if the proposed change in cloture
rules went through, one more than one-third of the Senate could still defeat
a cloture motion.

"The rules of the House of Representatives do not permit a filibuster; said
Professor Konvitz, "yet no one has shown that the House procedure is less demo-
cratic than that of the Senate. The Senate is now called upon to decide whether
it is a responsible deliberative body or a private club. If the filibuster is
not broken, it will not be possible for a member of the Senate, or even for any
American, to raise strong objections on the basis of principle to an exercise
of the veto by the USSR in the U. N. Security Council. The filibuster is a

(jk s.aallenge to fundamental democratic processes and as such should be met head-
"' n", Dr. Konvitz declared.

PROF. SMITH RECOITEITDSANEW BOOK BY DR. D. E,.:EN CAMERON
Prolosscir Alpheus W. Smith recommends' highly the new book of D. Ewen

Cameron "Life Is For Living". "In spite of the Dale Carnegie title, the book
is a solid analysis by a psychiatrist of basic human problems and contains
many illustrations in the field of industrial and labor relations, Professor
Smith states. "The Chapter titled 'Work' is especially good."

Dr. Graham Taylor fellow in Industrial Psychiatry in the ILR School, worked
with Dr. Cameron at McGill University.

ILR FACULTY GIVES TEA FOR DEP:RTMENTS OF ECONOMICS, PSYCHOLOGY,
AD SOCIOLOGY ND ANTHROPOLOGY

On Aednesday afternoon, March 16, the faculty of the ILR School gave a
tea honoring the Departments of Economics, Psychology, and Sociology and Anthro-
pology from L to 6 P.M. in Willard Straight Hall.

MYSTERY OF OCCUPANTS OF ROOM 2 SOLVED
A mystery finally has been solved: to wit, who was to occupy the new

constructed room next to Miss Sutton's. Room 2 is the new home of the steno-
graphic pool - now occupied solely by Richard Younge. However, Mrs. Betty
Ostrander, now working in Extension, will soon join Richard.

PROF. JEHRING VISITS FIRM IN WESTERN NEW YORK TO :.T.)VISE ON S:FETY
The week of March l/t, Professor J. James Jehring toured the Wurlitzer

Company, manufacturers of musical instruments at North Tonawanda; the Republic
Steel Company; the Bethlehem Steel Company, and the Carborundum Company to
.advise on safety programs.
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PROF. KONVITZ SPEAKS AT LAW SCHOOL GROUP

10
- This evening, March 24, Professor Konvitz will address the Sir . Thomas
More Guild of the Cornell Law School on "The Catholic Bishops' Attack on the
Supreme Court McCollum Decisiono

Professor Konvitz's second article on "The Bill of Rights in the Draft
Constitution for Israel" appeared in the March 4 issue of Alhe "Reconstructionist".

DR. MICHAEL DAVIS SlEAKS ON ADVANTAGES OF COMPULSORY MEDICAL PLAN 
— Citing the inaccuracies of voluntary medical plans, both in coverage and
comprehensiveness, Dr. Michael Davis, chairman of the Committee for the Nation's
Health and a member of the Social Security Commission Advisory Council, de-
scribed the advantages of national compulsory health insurance in a discussion
at the Industrial and Labor Relations School March 9th,

Davis emphasized the unexpected nature of illness. He said, "The average
amount ofthe family budget spent for medical care is three per cent, but we
find that the amount of medical care needed by any one family varies so widely
as to prevent meeting expenses from individual family budgets."

Pointing to the absence of medical care in preliminary stages of illness
under the present plans, Dr. Davis stated that only 20 per cent of the average
medical bill is for hospital costs.

In answering the present objections of groups opposed to a national health
insurance program, the doctor emphasized that under pending legislation the
patient would have free choice of his doctor.

He also stressed the protection given the doctor. He would not become an
employee of the government but would remain an "independent contractor."

'0 SUNDAY HOURS OF ILR LIBRARY CHANGE
The Sunday hours of the ILR library will be changed as of April 10. After

that date, the Library will be open from 3 to 6 P.M. Reserved books will be
due at 3 o'clock.

PROF. CLARK SPEAKS AT RUSSIAN SEMINAR
Professor Gardner Clark spoke at-a seminar given for the Russian area

program on the topic "The Russian Attitude Toward Technology" Wednesday
afternoon, March 16th at Goldwin Smith Hall. A discussion followed.

ILR SCHOOL HIS EXHTBIT AT CORNELL UNIVERSITY LIBRARY
Beginning Saturday, March 26th and extending through Friday, April 15th,

the ILR School will display an exhibit in the lobby of the Cornell University
Library. This exhibit will illustrate the activities of the School of Industrial
and Labor Relations with nine cases of material on the library, student acti-
vities, field trips, conferences, publications, audio-visual aids, the extension
division and research activities. Those who were engaged in developing the
exhibit were: Professor J. James Jehring, Gormly Miller, Dave Hyatt, Vivian
ncander, Nancy Barone, -Walter Witham, Harry Moore, John Lamb and Erik Madsen.
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E.R. CNAPPELL OF ESSO STAND/ RD STLTES TRAINING DIRECTORS 
"TbST SELL THEIR IDEAS TO TOP MANAGEJAENT

"Training in industry is selling - selling an idea", stated Yr. E. R.Chappell,
lanager of the Training Division of the Esso Standard Oil Company, speaking to
Professor John M. Brophy's classes in "Personnel Administration" and "Organiza-
tion of Training in Industry", Friday, arch 18th.

"In selling a training program to top management, study what should be done,
study what is necessary to get it done. From this information, prepare a visual
presentation of your plan. In your initial talk to top management - your sales
talk, use your visual presentation. It helps you sell the plan", was the state-
ment made by Mr. Chappell.

Mr. Chappell considers the following tips essential to a successful train-
ing program: "(1) Attain and maintain interest and support of management and
the employees, (2) work for quality rather than quantity- spend training money
wisely, (3) Build your programs with the assistance of the employees it will
reach, (4) Prove to the departments of the industry that you can be of service,
(5) Follow-up - it is the most important part of training, (6) Keep management
posted on the iesults of training - the bad as well as the good, (7) Remember
training is a service group."

RUTH HOFFMAN OF TUE AMALGAMATED CLOTHING WORKERS, OUTLINES ORMIZING PROBLEMS
\TO PROF. NEUFELfl'S CLASS IN "LABOR UNION ORGANIZATION"

kiss Ruth Hoffman, one of the Amalgamated Clothing Workers' new organizers
in the department store drive, spoke to Professor Neufeld's classes in "Labor
Union Organization" Harch 17 and 18.on the subject of techniques of organizing.
.corking in the Pennsylvania territory, Miss Hoffman is handling both research
and organizing assi[ments for the LCA.

kiss Hoffman pointed out that the technique of organizing varies greatly
-1)with the type of community in which you must organize. Different techniques
must be applied if the community is rural rather than urban. If there is al-
ready an established union willing to cooperate in the drive, the problem of
making initial contacts for organizing is much easier than if no "friendly"
union exists in the town.

Before coming to her present job with the It.CM, Hiss Hoffman was Research
Director for the Upholsterers' International Union of North America-AFL. She
is a graduate of the University of Pennsylvania and worked as a Wage Pnalyst
ftlr. the Regional war Labor Board of Philadelphia,

PROF. KONVITZ IS CO-AUTHOR OF NEW BOOK
Professor ffitcn R. Konvitz is the co-author of a new book which has just

been published by Harpers titled "Discrimination and National ,elfare." The
editor is Professor Robert M. Haclver of Columbia University. The volume is
one in a series on "Religion and Civilization" and is published for the
Institute for Religious and Social Studies. Professor Konvitz's essay is on
"Discrimination and the Law". Other contributors to the volume are Elmo Roper,
Father John LaFarge, Roger Baldwin and Professor A. A. Berle, Jr.
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oPEOPLE ARE WONDERFUL

Richard Younge, formerly from Brooklyn, is a new member of the stenographic
staff. His office is in Room 2 adjacent to Miss Sutton's. A graduate of
Cornell's College of Arts and Sciences, Richard is on leave of absence from a
theological seminary in Cambridge, Massachusetts.

Mrs. Elizabeth Ostrander, who is doing some part-time work for Extension,
is another new member of the staff. Both Mrs. Ostrander and her husband,
Remsen who is a first-year law student, hail from Rockeville Center, Long Island.
Before coming to Ithaca this February, Betty worked for the advertising firm
of McCann-Erickson in New York City. When her present Extension work is finished,
Betty will join Richard Younge in Room 2.

In mid-March Doris Sutton, Administrative Assistant, moved from her former
home on the Ellis Hollow Road to a complete one-room home on the Slaterville
Road. Her little house, on a 5-acre tract, has bath, kitchen unit and garage.

Ardemis Kouzian reports that Ruth Olmstead was recently seen dining in the
atmospheric food emporium called Joe's with a handsome gent recently returned
from £he Middle East where he was working for the United Nations.

Yrs. Lily Newbury is Professor Brophy's new secretary. She formerly worked
in the Stenographic Pool in Room 46.

Madeline Grover i6 acting as secretary to Professor Jehring while Professor
Lynn Emerson is on sabbatical leave.

Ezma Pew who works with Doris Stevenson in the Fiscal Office, recently
modeled in a preview of spring fashions sponsored by the Graduate Wives
Club at Willard Straight.

It is becoming dangerous to walk through the halls of ILR with a piece of
paper in one's hand. At least this is the contention of Charles Thoubboron
after a recent experience of having a black Boxer dog lift a paper from his
hand. After unsuccessfully attempting to regain possession of it, Charlie had
to return to the Mimeograph Room to get another sample and continue on his errand.

A card received from Charles Thoubboron, supervisor of the Instructional
Materials Lab, who is at present in a Brooklyn hospital. sap "Thanks for the flowers.

Am getting along well and resting a lot".

Mrs. Eileen Lawlor spent three days last week in New York City and at her -
home on Long Island. And at Macy's, Eileen met Mary O'Brien, former ILR
secretary, shopping for her trousseau.

A student in Mrs. McKelvey's class in "The Role of Government in Labor
Relations", inquired as to whether the Gravediggers Union was a violation of the
Inter-State Commerce Commission..
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Flo Stewart Gleason, former secretary to Dean Catherwood, writes as follows
40 from Bridgeport, Connecticut to Doris Stevenson:

"Well, this life is wonderful. I find enough to keep busy all day. In
fact I don't know where the times goes. The alarm goes off at 6:00 A.M. and
I'm up getting breakfast while I'm still half asleep. I tell Don this will soon
stop, but I don't think he believes me.

"I do our washing and it's actually fun with the washing machine. Of course,
ironing is another problem. I am getting quite domestic. Today I washed the
woodwork in the living room. It took me practically all day.-

"It seems so funny to go to the store in the middle of the day and not have
to hurry all the time. But I guess I'm getting used to it and I love it,

"At the present moment my husband is sitting across the table from me
working very hard. He is going to teach an extension course at the University
of Connecticut starting next Tuesday and so he had to do a little studying for
it. Ernest Sapelli is also going to teach a course. That's where Bob Stutz
is, you know."

MAN CF THE WEEK

Born in Oregon, Professor C. Kenneth Beach attended Oregon State, accumu-
lating both his B.S. and M.S. there. In his spare time he attended summer
sessions at Colorado State, University of Oregon and Louisiana State. He

0 obtained his Ph.D. from Cornell in 1941. His work experience has included
everything from clerk in a drug store to State Supervisor of Adult Education
in Oregon and Associate Professor and Head of Department in Louisiana State,
iris latest position before coming to this School in 1946 was Supervisor of the
Division of Applied Arts and Sciences in the Education Department in Albany.

In addition to teaching one course and a seminar, the popular and vital
Industrial Education professor is Associate Editor of EDUCATION responsible for
the issue on Industrial Education; Secretary of the N.Y.S. Vocational and
Fractical Arts Association which includes editorship of VIEWPOINT; program
chairman for Phi Delta Kappa, professional industrial education fraternity;
and vice president of the National Association of Industrial Teacher Trainers and
chairman of the research committee of this organization which is compiling an “
annotated bibliography of all theses in industrial education since 1930.

His hobbies include playing handball and baseball, refinishing antique
furniture, and spending his limited leisure with his wife and 15 year old
daughter, Sallie Lou.

F.O.I.  IS YOUR PUBLICATION:
LET THE PUBLIC REL/TIONS OFFICE KNOW WHAT YOU'RE DOING 

F.O.I. is published "for our information". Your activities, speaking en-
gagements, trips, recent publications, reviews, and other projects are of
interest to others. Whenever you speak before any group, make a trip of interest
to the School, publish an article, review a new book, or engage in any activi-
ties which others might be interested in ) would you contact Ruth Olmstead,
Nancy Barone, Charles Sparks, or Dave Hyatt, or simply drop a note containing
the information to the public Relations Office,
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EXTENSION DIVISION

AUBURN "CITIZEN-ADVERTISER" FINDS PANEL DISCUSSION
ON NATIONAL HEALTH INSURANCE HIGHLY SUCCESSFUL

National health insurance was the to pic of the fifth session of a lecture
series held at best High School auditorium, Auburn, N.Y. on March 10. The
pariticpants, introduced by Dr. John Thurber, were: Dr. Michael M. Davis,
consultant on health studies to the U. S. Social Security Administration;.
J. Campbell Butler, Executive Director of Blue Cross and Blue Shield plans
for the Auburn area; and Duncan M. MacIntyre, ILR graduate teaching assistant.

Mr. Maclntyre introduced the subject in broad terms and served as moder-
ator. He pointed out the success achieved by present voluntary health plans
within the limitations of their scope and coverage and reviewed briefly govern-
ment participation in health matters at this time, Mr. Butler sketched the
development of the Blue Cross plan and suggested that federal financial aid
could most advantageously be channeled through existing voluntary agencies
with no fear of lowered medical standards which might accompany compulsory
health insurance. Dr. Davis pointed to the limitations of private plans and
expressed the conviction that they must give way to a system of pre-paid
doctor and hospital expenses that would be available to most of our people.

The talks were followed by a question period, termed by the Auburn
"Citizen-AdvertisePas particularly lively. In commenting on the reception
accorded the session, thelCitizen-Advertiser"reported:

"Several persons were heard to comment on similarity of the session to
the Town Hall idea, and to suggest that further group discussion along the
sane line on other controversial subjects 'would be of great interest and
substantial value to our townspeople' ".

$ The lecture series is being sponsored and directed by the Extension
Division at the request of local CIO and AFL unions.

PROF. ALPHEUS -r . SMITH CIVES COMMENCT.7.7ET ADDR7SS 
7:OR TEXTILE WORKERS GROUP LT YONKERS 

On. Saturday, March 12, Professor Alpheus W. Smith delivered the Commencement
Address at the Strand Cafe at Yonkers, New York at Commencement exercises for
the second series of Extension courses of the New York State School of Industrial
and Labor Relations conducted for Local 122, Shop Stewards and Executive Council
of the Textile lierkers Union of America, CIO, Mr. Benjamin Roberts, State Board
of Mediation, who was instructor of the course, presented 140 certificates to
those who completed the course. Charles Hughes, Manager of Local 122, also was

present.
Mr, Harold Zulauf, Vice President of the Alexander Smith and Sons Carpet

Co., of Yonkers, has visited the School of Industrial and Labor Relations a number
of times and is enthusiastic about the course the Extension Division of the
I&LR School conducted for Local 122. Discussions are now underway for a joint
class for top supervisors of the company and shop stewards with cooperation

of both the company and the union.

DR. JOHN THURBER SPEAKS ON INDUSTRIAL PEACE AT FORUM IN TROY
Dr. John Thurber, Extension staff member, spoke at a forum held at the

Columbia High School in Troy, N.Y., on March 2. The topic of the forum,
presented by members of the adult education program and the Columbia Community
Council, was "How Shall We Achieve Industrial Peace in America." Other speakers
with Dr. Thurber were Mr. Winthrop Stevens of Huyck Mills and John R. Jones,
First Vice-President of the Albany Office of the International Brotherhood of

Paper Makers.

-8-
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EXTENSION DIVISION OP7NS FOUR COURSES AT GLENS FALLS 

A new Extension Division project has been opened at Glans Falls: The
first two classes of a four-course program for the general public opened
February 28th

The first two classes were "Introduction to Labor Economics," taught
by Robert Rienow, Professor of Political Science at New York State College
for Teachers and "Parliamentary Law and Public Speaking," conducted by -
John Braun, Albany labor relations attorney.

The second two classes began March 2. They re: "Human Aspects in
Labor-Management Relations," with instreeor Eugene L. Freel, Assistant
Professor of Psychology and Education at Union College; "Social Security,"
taught by L3onard	 Requa, Research Assistant in the New York State Department
of Social 1U:di:Are.

EXTENSION SPEAKER SAYS FRUSTRATION IS FREQUENT STRIKE CAUSE AT TRIPLE CITIES
Strikes and violence in industry frequently are caused by workers who

have a "feeling of frustration" in their jobs, Andrew W. Halpin of Cornell's
Bureau of Educational Research said at a Triple Cities extension class on
March 8. Mr. Halpin was speaking at the second session of an eight-week
course of lecture-discussions on "Human Relations In Industry" held in a
local Y.M.C,k.

Addres ing an audience of one hundred fifty Triple Clties residents,
rr. Halpin enid that human beings have three requirements: physical needs,
social needs, and "ego" needs. "If any of these are not Satisfied," he
continued, ) etervion will result. Industry must develop program to satisfy
these three nee(:s to build up plant morale ard improve labor-Management relations'!.

He pointel to operators of srall factories in tho early days of the indus-
trial revolutim as having a "feeling of reeJonsibilty to their employees."
"As industry became large and control reverted to stockholders," he said,
li this sense of personal relationship between employer and employee diminished.
Sinultaneously, mass production methods were introduced and, as a result, the
worker no longer can see what his particular job has to do with social progress
because his work deals with only a small part of the finished product."

The growth of large cities and the resultant loss of social contacts,
together mith loss of responsibility to the community also were outlined by
the speaker.

PROF. BURLI G PE -rENTS HUMAN RELATIONS COURSE IN F  INGHAMTON 
AT REQUEST OP EUY 7RESORY EMPLOYEES

The Extension 4ivision is currently presenting a seven-week course in
human relat..on.; to supervisory employees at the Ansco Company's Binghamton
plant. The greup discussions, led by Dr. Temple Eurlieg of the ILR faculty,
emphasize the psychology of motivation and morale. At the initial class,
two sections had to be organized to accommodate the large attendance.

The course arose from a request by the Ansco Foremen's Association for a
course in human relations that would help them in their supervisory problems.
The School responded by offering the services of one of their industrial
psychiatry staff and the Extension Division organized the series,whieh will
be concluded on April 4..

FILM FORUM 7)R . FORFILEN  IS CONDUCTED AT ITHACA GUN COMPANY
For the second year, the ILR School, under the r .eci_on of Professor

Jehring, has been carrying on a film forum for foremen at 11e Ithaca Gun Company.

# Monthly dinner reetings are held, at which mo7ies are ri-2.al rn for the entertainment
and education of the foremen, with emphasis on attitude forming. Walter Witham,
graduate assistant, is contributing greatly ):e the su-,ceso of the program by
handling tlie dAails of the program this yea,7 ) Professor Jehring stated.

S
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FOR OUR INFORMATION 

F.O.I. appears biweekly from the Public
Relations Office, Room 7, for the information
of all faculty, staff and students of the
New York State School of Industrial and Labor
Relations, Cornell University. A Report of
the Joint Legislative Committee on Industrial
and Labor Conditions states, "The most satis-
factory human relationships are the product,
not of legal compulsion, but rather of volun-
tary determination among human beings to coop-
erate with one another." In the same spirit,
F.O.I. is dedicated to our mutual understanding.

APRIL ISSUE OF "INDUSTRIAL AND LABOR RELATIONS REVIEW" 
FEATURES ARTICLE ON TAFT-HARTLEY ACT BY PROF. WITTE OF WISCONSIN 

The April issue of the "Indust p6A1 and Labor Relations Review" features an
article by Professor Edwin E. Witte, titled "The Taft-Hartley Act in Operation:
Brief Appraisal". Professor Witte is Chairman of the Department of Economics

at the University of Wisconsin, was former President of the Industrial Rela-
tions Research Association.

In addition, the April issue of the "Industrial and Labor Relations Review"
includes the following articles: "The Meaning of the Union Shop Elections"
by John L. Hogan; "The Settlement of Work Jurisdictional Disputes by Govern-
mental Agencies" by Paul Fisher; "The Problem of Jurisdiction of National and

AL State Labor Relations Boards" by Jerome :ckerman; "Tripartitism in the National
41! War Labor Board" by Robert G. Dixon; and reviews by Professors William F.

Whyte, Johp M. Brophy, Vernon H. Jensen, and J. James Jehring of Cornell
University.

DEAN CATHERWOOD ADDRESSES ECONOMIC CLUB OF DETROIT
Dean M. P. Catherwood was guest of honor and speaker at a luncheon meeting

of the Economic Club of Detroit yesterday. The meeting was held at the Book-
Cadillac Hotel. Before an audience of 500 outstanding industrial and community
leaders of Detroit, Dean Catherwood spoke on the subject, "What the New York
State School of Industrial and Labor Relations Has Accomplished To-Date,
Particularly in the Field of Workers' Education."

PROF. JEHRING GIVES PREVIEW OF ECONOMICS FILM TO ITH:CA BUSINESS LE,'DERS
Representatives of the Ithaca Gun Company, Grange League Federation, Morse

Chain Company, and the Personnel Department of Cornell University attended a
preview of the film, "In Balance", in Professor Jehring's office, Wednesday,
April 6th. The film, produced by the Burroughs Adding Machine Company, deals
with the distribution of profits. It was previewed in cooperation with the
local representative of the Burroughs Adding Machine Company.

PROF.LEIGHTON SPEAKS AT INSTITUTE ON MENTAL HEALTH
Professor Tlexander H. Leighton was the speaker, Wednesday, April 13th, for

the Institute on Mental Health, which is conducted by the Mental Hygiene So-
ciety of Monroe County, at the Cutler Union Auditorium in Rochester, for mem-
bers of the Mental Hygiene Society and the public.

Professor Leighton spoke on the subject, "Mental Health and the Problem of
Cooperation Between Races and Between Nations." His speech was a sequel to
the article, "Dynamic Forces in International Relations", which appeared in
the January 1949 issue of "Mental Hygiene."



MRS.GERTRUDE GROVER FEATURES DISCUSSION OF EXTENSION ACTIVITIES
ON SUNDLY BROADCAST OF "HOME-TOWN STORY"

Mrs. Ger ru e Grover o t e WH U staff, on Sunday afternoon, March 27th,
interviewed persons from the community regarding the services of our Extension
Division to Ithaca in a radio program called "Home-Town Story". Those parti-
cipating in the program were Richard Pollock, Allen Wales Personnel Director,
D. J. O'Connor, Business Agent, International Association of Machinists, and
Professor :aphelia W. Smith of the ILR School. The interview-discussion program
was arranged by Professor Eleanor Emerson of the Extension Division.

MRS. UNDIS SPEAKS AT FARM AND HOME WEEK 
Yrs. Elizabeth Landis, who is assisting Dr. Konvitz, spoke to women

attending Farm and Home Week, Thursday, March 24th, on the subject, "Some Legal
Problems of Interest to Women".

PROF. JEERING ATTENDS SAFETY CONFERENCE IN WASHINGTON;
PRESIDENT TRUIVIATI ADDRESSES GATHERING

Professor J. James Jehring, attended the President's conference on Indus-
trial Safety in Washington March 23-25,

President Truman, addressing the conference, remarked that an attempt
should be made to diminish the number of industrial accidents in the country by
one-third and that if a coordinated effort were made by all groups in the
country, he felt that this goal could be achieved. Members of President Truman's
cabinet were also present at the conference

Fifteen hundred people, representing government agencies, management, labor,
and education groups from all parts of the country participated in the confer-
ence. The educational committee, of which Professor Jehring is a member, sub-
mitted a report on educational needs in the field of industrial accident pre-
vention. The group recommended that the national conference be followed by a
series of state industrial safety conferences to be called by the governors
of the respective states.

While in Washington, Professor Jehring saw Barbara Bush who works in
Senator Ives' office. Miss Bush was Senator Ives' secretary when he was Dean
of the ILR School. Professor Jehring was able to attend sessions of both the
Senate and House, thanks to her.

Professor Jehring also talked with Philomena Marquardt Mullady, now with
the U.S. Labor Department. Shc sends her best wishes to the members of the
staff. The Mullady are now settled in an apartment at 4716 Tenth St., N.E.
At present Mrs. Mullady is working on a report on the Belgian labor movement
for the Labor Department.

IBM EDUCATION DIRECTOR SPEAKS ON COMP/ NY TRAINING PROGRAM
"The purpose of education at IBM is to provide for each employee to make

a better living and to have a better life", was the statement made by Mr. Frank
Welch, Director of General and Vocational Education for the International
Business Machine Corporation, speaking before Professor John M. Brophy's class
in "Organization of Training in Industry", Wednesday, April 6th.

Mr. Welch described the scope and organization of the Department of
Education of IBM which serves all facets of the organization. The education
program reaches 23,000 employees and offers each employee the opportunity to
improve and advance in their work performance, and to gain further general
education.

"Management of IBM feels that money spent on education is not an expense;
it is an investment in developing people", stated Mr. Welch.

1)
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ILR FACULTY AND STUDENTS ARE GUESTS OF MANUFACTURERS ASSOCIATION
Professor Ralph N. Campbell, Professor Alpheus W. Smith, J. Gormly Miller,

01 Robert McCambridge and graduate students John Slocum and Felician Foitman were
guests of the Manufacturers Association of Syracuse at its Spring Luncheon
Meeting held at the Syracuse Hotel on April 6. Guest speaker was 1949 Presi-
dent of the National Association of Manufacturers Wallace F. Bennett who spoke
on the subject, "America's Great Selling Opportunity". The ILR guests were
among a group invited from Cornell, Syracuse University, and Lemoyne College
by the Association.

SAMUEL NEWMLN, GENERAL VICE PRESIDENT OF THE INTERN! TIONAL ASSN. OF MACHINISTS
DESCRIBES UNION ORCLI NTIZI , TT_ ON AT GRADUATE SEMINI R

Mr. Samuel Newman, General
of Machinists, was the speaker
Mr. Newman related the history
and described its organization

Vice-President of the International Association
at the Graduate Seminar, Monday, April 5th.
of the International Association of Machinists
structure.

PROF. KONVITZ SPEAKS IN DETROIT
On Monday night, March 26, Professor Milton R. Konvitz spoke at the Lee-

Plaza Hotel under the auspices of the Committee to Maintain Separation of
Church and State.

On Sunday morning, April 3, he spoke at the Forest Home Chapel.

ILR SCHOOL PUBLISHES BOOKLET
"TOWARD MUTUAL UNDERSTANDING"

Dean M. P. Catherwood has announced the publication of "Toward Mutual
Understanding", a now booklet covering the functions of the School. Designed

A for public distribution, the new publication is in response to the rising
number of inquiries concerning the Cornell School's activities in the field of
industrial and labor relations.

"Toward Mutual Understanding" outlines the New York State Legislature's
intent in establishing the School and explains how it is being carried out by
a three-fold program of resident instruction; research, publications, and
informational service; and adult education. With words and pictures, it de-
picts the School's relationship to labor, management, and the public.
Questions most commonly asked by visitors and correspondents are answered by
the booklet.

it

CHARLES CHRISTIANSEN, VICE PRESIDENT OF GRISTEDE BROTHERS
SPE:KS BEFORE PUBLIC RELATIONS CLASS 

Speaking before the students of ILR 68, Public Relations, Tuesday, April 5,
Mr. Charles S. Christiansen, Vice President in charge of Industrial and Labor
Relations and Personnel for Gristede Brothers, Inc., New York City, described
how the principles of a good public relations program are put into daily prac-
tice by their organization.

"Although we are not a large enough organization to have a Public Relations
Department, the personnel in our organization practice public relations con-
stantly. Ole recognize the necessity of treating our personnel as individuals,
participating in community activities, and pleasing our customers", stated
Mr. Christiansen.

In the afternoon, Mr. Christiansen participated in discussions of Pro-
fessor Brooks' Personnel Seminar.



WEEK-LONG INSTITUTE ON SOCRL SECURITY CLOSES
"An outstanding ea ure o the expansion o social services in the United

States is the preservation of incentive and opportunity", said Earl deSchweinitz,
Chairman of the Committee on Education and Social Security of the American
Council on Education, at the closing session April 1st of the week-long
Institute for Administrators in Social Security and Related Fields held at
Cornell University. Mr. deSchweinitz was speaking on the subject of Education
for a Career Service.

In concluding the Institute, sponsored by the Cornell's School of Industrial
and Labor Relations in cooperation with the Committee on Education and Social
Security, Professor John W. McConnell of the Cornell faculty characterized the
Institute's work as another great step by which the university descends from
the ivory tower to aid the community in attaining the kind of society it wants.

The Institute, attended by nineteen public administrators from twelve
county, state, and federal agencies active in New York State, consisted of
three week-long daily seminars, and three one-session panel discussions. The
first seminar, "Current Issues in Social Security" was conducted by Robert
M. Ball, Assistant Director, Committee on Education and Social Security,
American Council on Education, Elizabeth deSchweinitz Consultant-inIn-Service
Training to the District of Columbia Board of Public Welfare, conducted a
seminar on "Human Relations in Social Security Administration". "The Problem
of Income Maintenance, Past and Present", was the subject of the third seminar
under the guidance of Yarl deSchweinitz, Director of the Committee on Educa-
tion and Social Security.

An analysis of Current Legislations the subject of the first panel dis-
cussion. Participants were: Dean William Myers, Cornell's College of Agri-
culture; Kenneth L. Kramer, Director of the Health and Welfare Department,
Textile Workers Union of :merica; J. W. Meyers, Manager, Insurance and Social
Security Department, Standard Oil Company of New Jerky; ILR professors Tolles,
Jensen, Ferguson, and rcConnell participated in the second panel discussion,
"What's Ahead in Prices, Wages, and Employment". The last panel discussed
"Next Steps in the Development of a Career Service in Social Security"and con-
siete .1	 Robert Lansdale, New York State Commissioner of Social Welfare;
Milton -Loysen, New York State Division of Placement and Unemployment Insurance;
Charles Campbell, Executive Director, Civil Service Commission of New York;
and Hugh McKenna, Assistant Director in Charge of Field Division, Bureau of
Old Age and Survivors Insurance.

APRIL 1ST ISSUE OF "RECONSTRUCTIONIST"
FE:' TLRES ARTICLE BY PROF. KONVITZ 	 article

Professor Milton R. Konvitz's third /on the Bill of Rights in the Israeli
Draft Constitution appears in the April 1 issue of "The Reconstructionist".

RESEARCH DEP; RII/ENT PUBLISHES PRELIYIN: RY DR: FT OF JOHN WINDMULLER' S PROJECT
John Windmuller, graduate assistant, has been carrying on a research project

in the Elmira area in connection with his Master's thesis, to find out what
proportion of employees for manufacturing and public utilities, are working
under collective bargaining agreements in Elmira and the union membership of
those who were covered. John is analyzing 26 agreements covering over 10,000
employees with respect to such issues as , union security, management rights,
holidays, vacations, hours, grievance procedures, and seniority. In this
connection, the Research Department has just mimeographed the preliminary
draft of this project titled, "Unionization and Union Security in Manufacturing
and Public Utilities in Chemung County, New York".
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PROF. BROPHY ADDRESSES TRAINING COUNCIL
OF SYRACUSE MANUFACTURERS ASSOCIATION 

A — r-T .TTfjTFoj--"M. Jom. Brophy addressed the Training Council of the Syracuse
Ikanufacturers Association on Tuesday, April 12 on the subject "Industrial
Training as a Tool in the Field of Industrial and Labor Relations"0

HERBERT HUBBEN'S ENGAGEMENT IS ANNOUNCED TO LOIS CRANE
Announcemen o the engagemen o Miss Lo s Crane of Washington, D. C. to

Herbert Hubben, ILR graduate assistant, was made by Miss Crane's mother at a
reception in Washington on Sunday, March 27th. Miss Crane has just completed
her third year at Antioch College, Yellow Springs, Ohio. The wedding will take
place on June 11th at the Quaker Meeting House in Washington.

SLOCUM CONDUCTS EXTENSION CLASS IN SYRACUSE
John Slocum, graduate assistant in Extension, is conducting an 8-weeks'

series in Syracuse on "The American Labor Movement" for the United Auto Workers.
The meetings are held at the CIO headquarters with 23 persons registered for
the course,

SYLVESTER GL!ETT, LABOR RELATIONS COOK' NATOR
SPEAKS  TO Ma,. MCKELVEY'S CLASS IN COLLECTIVE BARGAINING 

Sylvester Garrett, Labor Relations Coordinator for the Pittsburgh Plate Glass
and Libby-Owens Ford. Glass Company, spoke to Mrs. McKelvey's seminar in
Collective Bargaining Wednesday afternoon, April 6. After his talk he met
with a group of graduate students for dinner. The group was later entertained
at the home of Professor and Mrs. Tones.

PROF. LYNN ENERSON WRITES FROM TEXAS
Professor Lynn Emerson, now en route to the West Coast, writes: "The trip

continues to be pleasant. de have had summer . weather when along the Gulf
Coast, New Orleans, etc. - and now are back in Spring again. This is the finest
time of year in Texas and we are enjoying it. Saw a beautiful azalea garden
this morning. We plan a couple of days more in Texas and then up to Okmulgee,
Oklahoma. Then we head for the real West. Best regards to the staff".

RICH: RD HANLEY, ILR GR:DU:TE, VISITS SCHOOL 
Richard Hanley, former ILR.graduate student and placement secretary, visited

the School Saturday, March 26. Dick is with the Industrial Relations Department
of the Continental Can Company of Jersey City. His duties in the Industrial
Relations Department include personnel work, industrial training, employee
relations, union relations, safety, and supervision of the cafeteria.

In addition to this, the Industrial Relations Department also handles the
local house organ and plant-community relations. Dick is pleased with his
position and says that every day brings new and challenging problems. .

Since he expects to be in Jersey City until the first of the year, Dick
is looking for an aparement there so that his wife, Mary, now living in Ithaca,
can join him.

PROF. BEACH SPE:KS AT BUFFALO GR'.DUATION EXERCISES 
On Thursday, March 24th, Professor C. Kenneth Beach spoke at the Graduation

exercises for the teachers completing the industrial teacher training course
in Buffalo conducted by the State Education Department,

PROF. EARL BROOKS CONFERS IN WASHINGTON 
--- TTTessor Earr-Brooks was in Washington Wednesday and Thursday of this week
to confer with the Director of Personnel, Department of Army, concerning the
School's development of material on job management training for supervisors.
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JOURNALISTIC SOCIETY HONORS EDITORS OF "ILR COMMENTATOR" 
Four ILR students have been elected to Pi Delta Epsilon, honorary

journalistic society on the Cornell Campus. Each has been active on the
editorial board and staff of the"ILR Commentator". Included are: Kent
Fendler 1 50: Frank Mahaney '50, Walter Geidzahler '50 and Herman Horowitz '50.

GER:LD L. OTTOSON WRITES  /RTICLE 
FOR LMERICAN VOCATIONAL JOURNAL

Gerald L. Ottoson, graduate assistant is the author of an article titled
"Vitalizing Your Summer School Program" which has been accepted by the
"American Vocational Journal". The article deals with the function of VITA,
the vocational, industrial, and technical arts association of Cornell summer
students. The article was written as an assignment in ILR 68-Public Relations.

JOSEPH SHORT, PROGRLM DIRECTOR OF WHCU -
DISCUSSES R/DIO . AS A MEDIUM OF PUBLIC RELATIONS 

Joseph Short, program director of JHCU, addressed students of ILR 68 -
Public Relations Thursday, fpril 7th on the subject: "How Radio Can Be Used

a_.7-ublic Relations Medium".
Short pointed out that most stations run a great number of public

scrY:_ce 11.1-0-,;rams and most program directors are anxious to help organizations
imp7 .:.cw-J their public relations through the medium of radio. "For example,
througi such programs as 'Hometown Story', WHCU offers organizations an oppor-
tunity to tell their story to the public over an established program with an
established audience",Mr. Short stated.

NEW ISSUE OF "COMMENTATOR" IS ON SALE 
Th y current issue of the ILR 'Commentator' . features interesting articles

I, on life at Watermargin, job opportunities in industrial relations, and use of
films in training.

"Students arc urged to support the School magazine by subscription (SOO
per term,payable at the library desk) or better yet - by coming out for the
writing or business staff", Frank Mahaney,. Managing Editor of the .'Commentator'
stated. Further information may be obtained from editors and staff members
of the magazine.

B: RN." 	 COLLEGE BULLETIN FEATURES _,RTICLE
ON IL:q SCHOOL PROGRAM

An article on the ILR School's undergraduate and graduate program accom-
panied by pictures, appeared in the March 17th issue of the "Barnard Bulletin",
the student publication of Barnard College of Columbia University. The
article was written by Pat Weenolsen, Columbia student, with the assistance
of the ILR Public Relations Office.

DLVE HYATT SPEAKS BEFORE 
CORNELL JOURNALISTIC SOCIETY

Pave Hyatt spoke to members of Pi Delta Epsilon,, the honorary journalistic
society of Cornell University, at a meeting held on campus last night. Topic
of his talk was "Opportunity in Public Relations".

On Wednesday, April 13th, he was guest speaker at a dinner meeting of
Alpha Tau Omega, speaking on the subject: 	 "Public Relations, Information,
and Service."
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NEW BOOK ON "LABOR IN POSTWAR AMERICA" FEATURES ARTICLE 
41 BY PROF. JENSEN

An article titled, "Industrial Relations in the Lumber Industry", by
Professor Vernon H. Jensen, appeared in the recently published book, "Labor
in Postwar America"	 The Be serd of Editors includes i Colston E. Warne,
Chairman, Dorothy W. Douglas, Everett u. Hawkins, Lois MacDonald, Emanuel Stein,
and Katherine DuPre Lumpkin, Managing Editor.

PROFESSORS CAPTBELL AND AMIE ATTEND CONFERENCE AT RUTGERS UNIVERSITY 
Professors Ralph N. Campbell and Leonard P. Adams attended a Special

Conference on The Problem of Communications at the Institute of Management
and Labor Relations of Rutgers University on April 4. The Conference analyzed
the problems facing those who formulate top policy in unions and management
with special emphasis on the difficulties of getting across to all concerned
the content and meaning of the collective bargaining agreement and on reducing
the misunderstandings which frequently arise between management and labor over
the communication of information.

BERNiRE UMPERT, ILR GRADUATE, DISCUSSES ARBITRATION IN PROF. MCKELVEY'S CUSS
IN "THE ROLE OF GOVERNMENT IN LABOR RELATIONS

"Arbitration is the realistic, common-sense approach to industrial and
labor relations, insofar as it is a substitute to the economically costly
strike", said American Arbitration Association and State Mediation Board
arbitration panel member Bernard P. Lampert, speaking at Professor Jean T.
:eKelvey's class in "The Role of Government in Labor Relations", Thursday,
4til 7th.

"iVhere both parties have reached an impasse and they are convinced they
41 are right, they have one of two alternatives", he continued. "Either they

battle it out and the stronger force 'wins' or they present their viewpoints
to a fairminded, impartial person and abide by his decision."

Mr. Lampert, who graduated from the School of Industrial and Labor Relations
in February, 1948, is currently studying law at the Brooklyn Law School where
he is on the staff of the law review. He is the co-author of a recently pub-
lished study of employee adjustment to technological displacement.

PUBLICATIONS OFFICE ANNOUNCES NEW MIMEOGRAPH BULLETIN
ON WORK EXPERIENCE TWINING PROGWILS IN EDUCATIONAL & CORRECTIVE INSTITUTIONS

The first mimeographed bulletin of the ILH Publications Office is titled,
"Work-Experience Training Programs in Educational and Corrective Institutions"
by Gilbert E. McGrew, former ILR graduate assistant. Mr. McGrew is now
District Supervisor, Trade and Industrial Education of the Department of
Education at Columbia, South Carolina. The bulletin consists of a section of
Lr. McGrew's thesis. Vivian Nicander edited this bulletin and designed the
attractive, two-color cover. 	 •

PROF. JERRING.ATTENE6 SLFETY CONFERENCE FOR . GREATER NEW YORK
Pr;A.76-e-er J. Jatheff JehOng attCiid;-d -I-he Greater New pOr.c —a..0tx• OcInfort?noe

at the Statler Hotel in New York City March 29 through the 31s;t. He hopes to
lay the groundwork for future research projects in the field of labor manage-
ment safety committees through contacts at this conference.



PEOPLE ARE WONDERFUL

Latest word from Charles Thoubboron, now in the Brooklyn Naval Hospital:
"I am coming along slowly and it will not be long now. I was out of bed for
a few days but will be back again today for a short while. Give my best to
everybody as I would have writer's cramp trying to answer all the mail."

Robert Risley, ILR graduate assistant, is spending the week of vacation
in Albany studying progress of the Disability Compensation Bill. He is being
guided around Albany by Eugene DuFlocq, Counsel for the Joint Legislative
Committee on Industrial and Labor Conditions.

Jack Oster, ILR graduate assistant, spent the holidays with his family
in Cleveland.

Jake Seidenberg, ILR graduate assistant, spent-his vacation at his home
in Philadelphia visiting friends and writing a term paper.

Ed Field, ILR graduate assistant in Extension, spent a few days at his
home in Richmond, Virginia during Spring vacation.

Madeline Grover, secretary to Professor Jehring, had quite a tale to tell
when she returned from a three–day visit to New York City. Although armed
rith a round–trip plane ticket via Robinson Airlines, the early morning flight
was cancelled and she was unable to take the next plane because of lack of
space. Finally, she caught a noon plane from Syracuse and arrived only a few
minutes late for the matinee of "Mr. Roberts7. Madeline packed a lot into her

A brief stay. She saw the new movie "Little Women", Sonja Henie's Ice Show,
 and performances of Guy Lombardo's and Vincent Lopez's orchestras. Lopez's
orchestra was playing at the Hotel Taft where she stayed.

Bob Raimon made the local paper recently when he had to turn in a fire
alarm to get the fire company to put out a fire in the front seat of his car.
He lit a match to look for a bolt under the front seat. The fire quickly
got out of hand and burned the front seat badly. He is now awaiting action
by the insurance company to get the seat reupholstered.

Anne Kingston's sister who is living in California, reports that she
recently visited Joan and Ralph Schmidt's home in Lawndale. The Schmidt's
have recently moved to a new house. Joan was formerly chief of the Instructional
Materials Lab.

Eleanor Goodman of the Student Personnel Office, recently visited her
brother and his family in Port Jervis, N.J. She arrived home, only to become
ill for three days before returning to work.

Bessie Pommer, ILR Circulation Librarian, will be leaving the ILR
School next summer. Bessie's husband, Henry, who at present is with the
English Department at Cornell, has accepted a position with the English De-
partment at Allegheny College in Meadville, Pennsylvania. Bessie, who came
to the School in February, 1946, is one of the original staff members.

Lois Remmers, Graduate Assistant in Human Relations, spent-the recent
holidays. with her family in Indiana.

I



Vivian Nicander, Editorial Assistant, spent a few days at her home on

tLong Island recently. While there, she celebrated her birthday. She, as
ell as Madeline Grover, reported difficulties in reaching New York via plane,
because of the fog.

Leone Eckert, Research Associate, went smelt fishing while visiting in
Seneca Falls recently. Although only three fish were caught by the entire
party, Leone distinguished herself by slipping off the bank into the creek,
getting her boots full of water.

Bernie Naas, Assistant School Librarian, also engaged in smelt fishing
in Taughannock Creek. His excuse for getting only a small catch is that
the smelt are not yet running.

John Slocum, on a recent visit to Corning, stopped in at the American
Legion and put a nickel in the slot machine. He had turned to walk away
when - bingo - he was richer by 5.00. When queried as to what he was going
to do with the money, he replied that he had already spent most of it treating
the crowd.

WOMEN OF THE WEEK

Participants at the recent Institute for Administrators in Social Security
and Related Fields, were so impressed by the hospitality of the ILR School, they
made a gift, with their thanks, of forty dollars for the increased comfort of• faculty and staff. Much of the credit for this hospitality goes to Professor

IF Eleanor Emapson and Mary Martha Ryan, who engineered the mechanics of the
Institute.

Professor Emerson, local field representative of the Extension Division,
was employed as Director of Labor Relations with the Rockwell Manufacturing
Company of Pittsburgh before coming to Cornell. She served as field represen-
tative for the U.S. Department of Labor, was Director of !Ault Education and
Recreation for the State of Pennsylvania, worked with the Y.W.C.i. and various
community centers, and was a member of the staff of the American Junior College,
:Ahens, Greece. She hails from Buffalo. L Vassar girl, she likes good movies
and mystery novels, cooking, Greek archeology, picnics, hiking, and birding.

Mary Martha Ryan is fresh out of college, Mount Holyoke to be exact, where
she majored in economics and sociology and minored in psychology. She is now
in charge of the Extension Division's new contact file. She likes to play
bridge and the piano and she says she is interested in the study of Greek
poetry and amoebae (male species).

During the recent Institute, Professor Emerson and Miss Ryan were responsible
for room reservations, Institute accommodations, travel reservations, and
arranging for all the other conveniences that make a visitor's stay pleasant.
Roth roneivvd oommmidation from Pearl Catherwood for their excellent work.
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EXTENSION DIVISION

111 74 ITHAC!NS ENROLL IN COURSE IN GROUP DISCUSSION METHODS;
- LARGE ATTENDANCE NECESSITATES ADDITIONAL CLASS 

An unprecedented enrollment of 7L Ithacans at the first session of the
course in group discussion methods currently offered at Ithaca High School
by Cornell University's School of Industrial and Labor Relations, has necessi-
tated an additional class. The new arrangement, decided upon by vote of the
course participants, establishes a new class to meet on Monday evenings which
will cover the same material presented at the continued original Thursday
evening class.

The course, taught by Mr. C. S. Angell of Cornell University's Speech
Department, provides instruction in speaking, listening, conference discussion,
parliamentary procedures, committee leadership. Special emphasis is placed
upon the use of these skills and tools in Joint Discussions by Labor, Manage-
ment, and the Community, Labor-Management Committees, Industrial Conferences,
Negotiating, Foremen's Conferences, and Union Meetings. The course is pre-
sented as a publie service of the New York State School of Industrial and
Labor Relations.

EXTENSION DIVISION OPENS NEW WORKSHOP IN TROY

I

Mrs. Helen N. Neil, reporter and feature writer for the Albany "Times-
Union, began instructing a new eight week workshop in "Effective Methods of
Written and Spoken Communication in the Field of Industrial and Labor Rela-
tions" on March 30 under the sponsorship of the ILR Extension Division.
The Workshop, designed for members of Local 314, Amalgamated Clothing Workers

0
 of America CIO, places emphasis upon the development of good public relations
in the union to promote better understanding among labor, management, and
other community groups. The sessions, meeting on Wednesday evenings at 7:30,
will continue until May 18. Certificates of attendance will be awarded.

NEW COURSE IN DEVELOPING EFFECTIVE HUMAN REL:TIONS OFFERED AT RENSSELf:ER
A special course in "Developing Effective Human Relations" for stewards

and committeemen of Local 61, International Chemical Workers, AFL, was opened
in Rensselaer, N.Y. on March 28. The classes, taught by Dr. James Melville
Porter, Associate Professor of Psychology at the Rensselaer Polytechnic Insti-
tute, will extend through June 6.

DISCUSSION GROUP FOR COMPANY SUPERVISORS AND UNION OFFICl/IS OFFERED LT TROY
A six-week discussion group in the "Role of the Foreman and Steward in

Industrial and Labor Relations" is currently being conducted for supervisors
of the General Aniline Works Rensselaer plant and officers and stewards of
Local 227, International Chemical Workers, 1FL. The discussion group began
meetings at the Rensselaer plant in two sections on March 30 and April 1.
Instructor is Mr. W. F. Spafford, Head of Department of Management, Economics,
and History at Rensselaer Polytechnic Institute.

PROFESSORS MCKELVEY !ND JEHRING WILL SPEAK
T	 BOR-MTNAGMENT

On April 20th Professor Jean T. McKelvey will speak on "Labor Management
Relations and Legislation" at the Ithaca Labor-Management Seminar conducted
currently for the general public of Ithaca at the ILR School Wednesday evenings
from 7:30 to 9:30 P.M.

On April 27th, Professor J. James Jehring will conclude the five-week
series with a discussion of "The Use of Films in Developing Better Understanding".
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EXTENSION DIVISION RESPONDS TO OSWEGO  REQUESTS
WITH LECTURE-DISCUSSION SERIES 

At the request of the Chamber of Commerce, the Industrial Association, the
State Teachers College, the CIO United Steelworkers of America, and the AFL
United Trades and Labor Assembly of Oswego, the Extension Division is . currently
presenting a series of four lecture-discussions on industrial and labor rela-
tions to the general public of Oswego and vicinity. At the opening session,
March 30, Professor Ralph N. Campbell spoke on "Industrial and Labor Relations".
Professor Alpheus W. Smith addressed the April 6 meeting on "Some Psychological
and Social Factors in Industrial Relations". Professor Vernon H. Jensen will
speak on "The Public's Interest in Collective Bargaining" on April 27. The
subject of Professor John N. Thurber's May 4 talk will be "Some Aspects of
Current Labor Legislation".

EXTENSION DIVISION INITIATES PROGRAM FOR SYRACUSE TEACHERS 
A series of three educational discussions on public employment has been

initiated by the Extension Division at the request of Syracuse Local 905,
American Federation of Teachers, AFL. The discussions, begun on April 4, .
are conducted as part of the regular Local 905 monthly meetings at the Hotel
Syracuse. At the first meeting, Professor John Thurber spoke on "Highlights
in the History of the American Labor Movement with Special Attention to
Development of Teachers Organization." The May discussion will deal with the
position of the government as an employer. The third and last discussion in
June will cover public employment policies, the extent of collective bargain-
ing, union recognition, wage setting, arbitration in relations between govern-
ment and organized government employees.

NEW COURSE OPENS AT SENECA FALLS 
A new course, "Training for Shop Stewards and Grievance Committeemen", was

opened for Local 3298 of the United Steelworkers of America, CIO in Seneca
Falls on March 29. Mr. Nelson N. Foote of Cornell's Department of Sociology
and Anthropology will teach all six weekly sessions which meet in two sections
to accommodate night shift workers. The course is devoted to problems in the
day-to-day administration of the union contract in a plant where relations
between management and union have matured over a period of four years and where
the union seeks progress in competence in the exercise of its rights and re-
sponsibilities under the contract. Yr. Hamilton Garnsey, Jr., Vice President
and Plant Manager of Gould's Pumps, Inc., assisted in the arrangements.

Ali
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FOR OUR INFORMATION 

F.O.I. appears bi-weekly from the Public
Relations Office, Room 7, for the information
of all faculty, staff and students of the New
York State School of Industrial and Labor
Relations, Cornell University. A Report of
the Joint Legislative Committee on Industrial
and Labor Conditions states, "The most satis-
factory human relationships are the product,
not of legal compulsion, but rather of volun-
tary determination among human beings to coop-
erate with one another." In the same spirit,
F.O.I. is dedicated to our mutual understand-
ing.

MISS WRY DONLON ATLL SPEAK MONDAY AT WILLARD STRAIGHT;
PUBLIC IS.INVITED TO HEAR LECTURE ON NEW YORK STATE'S DISPBILITY BENEFITS ACT 

Dean Y. P. Catherwood of the New York State School of Industrial and Labor
Relations urges all interested people to hear an explanation of the New York
State Disability Benefits Act by Miss Mary Donlon, Chairman of the New York
State Workmen4 s Compensation Board, at Cornell University on Monday, May 2nd.

The public lecture, sponsored by the Cornell Industrial and Labor Rela-
tions School, will be held in Willard Straight Hall at 3:30 P.M.

"The lecture is not a debate of issues, but an explanation'of the Act and
mL an attempt to see what the lot means to employers and employees in terms of
WO administration", states Dean Catherwood in announcing the lecture. "It will

be concerned witha presentation and discussion of the provisions, administra-
tion, and requirernts of the new state law."

The possibility of Disability Insurance has been discussed in New York
State since the passage of the Workmen's Compensation lot in 1915. During
the last three years, approximately 75 various bills have been introduced in
the Legislature concerning disability benefits. The present bill was de-
veloped and sponsored by Assemblyman Lee B. Mailler and Senator William F.
Condon. It was passed by the Legislature in March 1949.

There are three other states with Disability Benefits Laws. Rhode Island
passed a law in 1942, California in 1946, and New Jersey in 1948.

The administration of the Mailler-Condon Disability Benefits Act will be
under the -Workmen's Compensation Board. Miss Donlon, Chairman of the New York
State Workmen's Compensation Board since 1945, is a member of the Board of
Trustees of Cornell University and of the Advisory Council of the New York
State School of Industrial and Labor Relations. She is also a member of the
Executive Committee of the International Association of Industrial Accident
Boards and Commissions, and a Council member of the United Nations League of
Lawyers.

LIEYIII MEET IN NEW YORK CITY 
ILR alumni of the Metropolitan area held a dinnermeeting at  the Bonat

Cafe on Test 31st Street, New York City last Saturday, April 23rd. Twenty-
eight were present including Mr. Donald Shank, former Director of Student
Personnel and now .'sting President of the Institute for International Educa-

; tion. Alumni Association President William McMillan presided.
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DR. GRAHAM TAYLOR IS ENGAGED IN FIELD WORK AT EASTMAN KODAK DR.

C. Taylor, fellow in Industrial Psychiatry in the Department of
Human Relations, is spending the next few months at the Eastman Kodak Company
in Rochester under the direction of Dr. Ralph Collins, Company psychiatrist.
Dr. Taylor is now engaged in the field training phase of the industrial
psychiatry program which includes two semesters of work at Cornell and the
remainder of the two-year period in the industrial field. At Eastman Dr. Taylor
is working as a psychiatrist in the medical department, observing, andjn some
instances, participating in other personnel activities of the Company. Dr.
Taylor spends Tuesdays through Fridays each week at Eastman and part of each
konday at the Cornell Medical Clinic.

JACK SHEINKMAN,  ILR SENIOR, TO ATTEND SUN/ER SCHOOL IN ENGLAND 
Jack Sheinkman, ILR senior, has been granted a scholarship to attend the

British University Summer School at Oxford University, England this summer.
Jack plans to take courses in Economics at the summer school which runs from
June 15 to September 1. According to Jack, two other students from Cornell
will also attend the session at Oxford.

HERBERT HUBBEN ELECTED VICE PRESIDENT OF UNIVERSITY GRADUATE STUDENT BOARD 
Herbert Hubben, ILR graduate assistant, was recently elected vice president

of the Cornell University Graduate Student Board. In June he will automatically
become president. Herb is the ILR School representative on the University Board.

PROF. BELCH WILL SERVE	 PANEL CH.' IRMAN
CONFERENCE OF INDUSTRIAL RTS INSTRUCTORS 
Professor C. Kenneth Beach of the ILR faculty will take part in the Annual

Spring Conference of Western New York Industrial Lrts Instructors at the State
Teachers College at Buffalo this coming Monday. He will serve as Panel Chair-
man of the discussion "What Does Industry Expect of Industrial :rts in the
Education Program", and will be a member of the Graduate Education clinic which
is organized to determine graduate education needs.

JOHN G:LE, ILR SENIOR, EXPL:INS SCHOOL'S PURPOSE
TO MEMBERS OF RUTLI.ND, VERMONT ROT:RY CLUB 

The belief that understanding between management and labor can be taught
in Schools was expressed yesterday by John M. Gale, ILR senior, in an address
to members of the Rutland Rotary club on April lath. Gale spoke at the club's
weekly luncheon meeting at the Hotel Berwick.

Before discussing the divisions of the School, Gale gave a brief sketch of
the background, stating that it was founded in 1944 by the New York State Joint
Legislative Committee on Industrial and Labor Conditions. "The School's avowed
purpose; Gale said, "was to promote mutual understanding between labor and man-
agement through education."

In conclusion, Gale summed up by saying that "through the sharing of ex-
perience orally in conferences and classroom session, verbally through pamphlets,
articles, and other publications, through the dissemination of information
through library, and extension service, agi_through a research program which seeks_
to establish a scientific basis for mutual understanding, this School is answer-
ing the question of whither education can promote industrial understanding affirm-
atively."

The Rutland "Daily Herald" carries a half-column article on Gale's talk.

I
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PROF. MCCONNELL ANNOUNCES NEW GR;DUI1E ASSIST! NTSHIPS
TO INCOMING STUDENTS

Professor McConnell has announced that the following new graduate assistant-
ships have ben awarded to incoming graduate students for the coming summer and
fall:Theron Fields - a graduate of Wesleyan, psychology major; has had four
years' experience with Goodyear Tire and Rubber and a year with Shell Oil.

Charles Franke - a graduate of the Wharton School, University of Pennsyl-
vania; was with the American Arbitration Association for 12 years.

H. A. Landsberger - graduate of the London School of Economics.
S.	 Richardson - graduate of Harvard University with a major in Social

Relations; has been in Merchant Marines with a shipmaters' license and has
done research field work.

Edward V. Rittenhouse - graduate of Boston University; has had experience
as a statistical clerk, and as a clerk in the Civil Service Commission.

L. R. Salkever - graduate of the University of Pennsylvania; has taught
at Associated Colleges and done analytical work for the War Labor Board.

J. C. Vadakin - graduate of Dennison University with Master's from the
Harvard School. of Business Administration; has taught economics at the Univer-
sity of Miami.

Edward D. Wickersham - graduate of University of Illinois and Princeton;
has had experience in a retail shoe store; taught accounting and economics at
Lehigh and Moravian.

William R. Young - graduate of the University of Kentucky where he majored
in Economics; worked as a machine tool operator in American Tool Company, and
as Reading Assistant in Economics at the University of Kentucky.

PROF. NEUFELD ADDRESSES GRADUATES OF EXTENSION COURSE IN ROCHESTER 
Professor Maurice F. Neufeld addressed the 50 graduates of the Extension

Division's eight week course in ;malgamated Hall, Rochester on April 8. The
courses for which completion certificates were issued included Parliamentary
Law and Public Speaking, American Labor History and Social Legislation.
Professor Ralph N. Campbell, Director of Extension, presided at the graduation
exercises, and Robert A. Levin of .,the Amalgamated Clothing Workers and Abraham
Chatman, manager of the Rochester Joint Board, also participated in the program.

PROF. MCC:RTHY SERVES ;S PANEL MEMBER IN SYMPOSIUM FEATURING ELMO ROPER 
Professor P. J. McCarthy of the ILR faculty was a panel member at the final

symposium series on the American agencies of mass communication which featured
an address by Elmo Roper on April 19.

Elmo Roper is President of the International Public Opinion Research Inc.
and Director of Research for the Fortune Survey of Public Opinion. Other panel
members were Dr. F. A. Pearson of the Department of Agricultural Economics,
Dr. C. L. Rossiter, assistant professor of Government, and Dr. E. A. Suchman,
assistant professor of Sociology.

Professor McCarthy did his undergraduate work at Cornell and received
his Ph.D. from Princeton. Before coming to the ILR School he was on the staff
of the Department of Sociology and Anthropology at Cornell. Prior to that
he was assistant to Professor F. F. Stephens, working on Studies of Sampling
for the National Research Council. He is the author of several publications,
among which is "Estimating Population Proportions" published by "Public Opinion
Quarterly."



4
 DEAN CATHERWOOD POINTS OUT FOUR MAJOR CONTRIBUTIONS EDUCATION CAN MAKE 

TO IMPROVED LABOR-MANAGEMENT UNDERSTANDING
---4eaking before the Economic Club of Detroit recently,(April 14), Dean

Me P. Catherwood stated that education could make four important contributions
to improved labor-management understanding.

"Although educational institutions can supply only part of the total effort
required for improved labor-management relations", Dean Catherwood said,"there
are substantial contributions which education can make to improved understanding
in the field of industrial and labor relations.

"Education can enlarge the area of common agreement between labor and man-
agement by the honest, unbiased investigation and evaluation of facts and
problems in industrial and labor relations,

"Education can help in developing an understanding of human motivations
and of how these fundamental drives can be satisfied in the kind of a world
in which we live.

"Education can contribute to the development of increasingly responsible
leadership at all levels in labors_ business, and government.

"Education can contribute to that recognition of mutual rights and respon-
sibilities essential not only in labor-management relations, but also toNthe
survival of our American way of life."

Dean Catherwood was formerly Commissioner of Commerce for the State of New
York under both Governors Herbert H. Lehman and Thomas E. Dewey. While Com-
missioner of Commerce, he served as Chairman of the Governor's Advisory Com-
mittee on Technical Industrial Development, as Chairman of the Governor's
Reconversion Service Agency, and as a member of the Postwar Public Works Plan-
ning Commission, the New York State Veterans Advisory Commission, and the
New York State Commission on Building and Development. Prior to his appoint-
ment as Commissioner of Commerce, Dean Catherwood was Professor of Public
Administration at Cornell University.

PROFESSOR ESTEY WILL BE GUEST OF CHRYSLER CORPORATION JUNE 6-17 
AT CONFERENCE OF BUSINESS MANAGEMENT 

Professor Marten S. Estey of the ILR faculty has been invited to be a guest
of the Chrysler Corporation in Detroit to participate in a Conference of
Business Management from June 6 to 17, A group of 15 to 20 young men from
various schools and colleges in the country who are industrial relations in-
structors and who have chosen teaching as a career, have been chosen to be
guests of Chrysler.

According to Mr. Harbison of Chrysler who arranged this program, the purpose
of the conference is to create a better understanding between those who teach
the theories of economics and those in business. During the course of the
two-week visit, Chrysler will endeavor to acquaint its guests with how Chrysler's
affairs are conducted, let them see some of industry's problems first-hand, and
provide opportunities for discussion.

Professor Estey began his career with the U. S. Bureau of Labor Statistics.
He later served as Wage Analyst with the War Labor Board and was Economic
Analyst for the International Labor Division of the State Department. Prior
to coming to Cornell, Professor Estey was Research Assistant for the American
Federation of Labor and served on the staff of the American University.

Professor Estey is looking forward to this opportunity to observe the work-
ings of Chrysler. He expects to undertake a definite program while at the
Company plant including visits to the engineering department, the sales depart-
ment, the design department, etc. in an effort to study the problems encountered
in the major phases of the Chrysler Corporation.
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MRS. RUBY GREEN SMITH IS AUTHOR OF "THE PEOPLE'S COLLEGES";
A HISTORY OF THE NEW YORK STATE EXTENSION SERVICE IN CORNELL 

An interesting and unique chapter in the history of Cornell University has
been added with the publication of a new book by the Cornell University Press.
Mrs. Ruby Green Smith, author of the new book titled "The People's Colleges:
A History of the New York State Extension Service in Cornell University and the
State, 1876-1948", is an Emeritus Professor in Cornell University where she was
State Leader of Home Demonstration Agents.

The book, published by Cornell University Press, records the story of
Cornell's remarkable success in the field of extra-mural education, and contains
a chapter on the history of the Extension Service of the New York State School
of Industrial and Labor Relations by Phillips Bradley and Lynn A. Emerson.
This account of the School of Industrial and Labor Relations' Extension Service
covers the period from July 1, 1945 to August 31, 1946. Dr. Bradley was
Secretary of the ILR School from October 1945 through June, 1946, Professor
Lynn L. Emerson was formerly Acting Director of Extension and now heads the
Department of Industrial Education at the ILR School.

From the inception of the Extension Service in 1876 when professors gave
their own time and paid their own traveling expenses in order to work with the
people of the state, through the Farmers' Institutes of the early days, Mrs.
Smith has told the dramatic story of the growth of the Extension Service in
scope, flexibility, and specialization through 1948 when it enrolled more than
200,000 students.

Many hours of writing, much research, and nearly a lifetime of memories
have been put into the writing of this project to which Mrs. Smith has devoted -
herself since her retirement from the Extension Service in 1944. Mrs. Smith
knew and worked with such leaders as Liberty Hyde Bailey, the Comstocks,
H. E. Babcock, Martha Van Rensselaer, Sarah Gibson Blanding, Elizabeth Lee
Vincent, C. E. Ladd, L. R. Simons, E. R. Eastman, W. I. Myers, L. R. Mann and
brings to the story her vast background of knowledge and experience.

The book contains sixty-four pages of pictures, sells for $4.75 and can be
ordered through the Cornell University Press, 124 Roberts Placer Ithaca.

Mrs. Ruby Green Smith is the mother of Professor Alpheus W. Smith, Assistant
Director of Extension of the ILR School. Mrs. Smith's husband, the late Albert
W. Smith was Dean of Sibley College of Engineering and also at one time Acting
President of Cornell. Mrs. Smith and her husband have been associated with much
of the history of Cornell and with the University's Extension Service.

NEW BOOK CONTAINS ESSAY BY PROF. KONVITZ 
Henry Holt has just published "Social Problems in America", edited by

Professors Alfred McClung Lee and Elizabeth B. Lee of Wayne University. The
book contains as one of the readings an essay by Professor Milton R. Konvitz
on "The Churches and Education." The volume is a sourcebook of readings for
courses in sociology.

Professor Konvitz, who teaches "Labor Law and Legislation" and "Elements
of Law", began his law career with Senator John Milton. After private practice
for two years in Newark, New Jersey, Professor Konvitz was-General-Counsel for
the Newark Housing Authority ; and later, General Counsel for the New Jersey State
Housing Authority. He served as public representative on the National War Labor
Board, and as a member of the New York University faculty. He is Special Assistant
Counsel for the National Association for Advancement of Colored People. His
publications have been numerous, among them: "On the Nature of Value,""The
Constitution, the Alien and the Asiatic", "The Constitution and the Negro",
"Constitution and Civil Rights", and "The Alien and the Asiatic in American Law."



ETHYLENE LEWIS OF ILR STAFF PARTICIPATES IN
t PANEL DISCUSSION ON DISCRIMINATION

Mrs. Ethylene Lewis of the ILR staff participated in a panel discussion
on "Discrimination in Teaching, Medical, Clerical and Governmental Ocmpations"
in Barnes Hall, Wednesday evening, April 20. The discussion, which was fourth
in a current forum series sponsored by the Cornell Chapter of the National
Association for the Advancement of Colored People, was led by Professor Fred L.
I:arcuse of the Psychology Department. Other members of the panel were Dr. G.
Alex Galvin, an Ithaca physician, and James L. Gibbs of the Ithaca Post Office.

PROF. .BEACH WILL PARTICIPATE IN
INSTITUTE FOR PARENT-TEACHER TRADERS

Professor C. Kenneth Beach of the ILR faculty is a member of the committee
in charge of arrangements for the twenty-third annual Institute for Parent-
Teacher Leaders which will meet at Cornell next week. On May 3 Professor Beach
will lead a symposium titled ""hat is the University of the State of New York:
Its Organization, Functions and Philosophy?", composed of the following members
from the State Education Department: Dr. Irwin A. Conroe, Assistant Commissioner
for7Profes giatia- Education; Di7.11-31n1r1r. Gilson, Associate Commissioner;-Dr.
Cayce Morrison, Assistant Commissioner; and Dr. Charles F. Gosnell, State
Librarian.

Dr. Alvin C. Eurich, President of the State University of New York, will
be a panel member in a discussion on Wednesday morning, May 4, titled "Meeting
the Needs for Post High School Education in New York State."

MEMBER OF STIIE ANTI-DISCRIMINATION COMMISSION VISITS SCHOOL
Mrs. Garda Bowman of the State Anti-Discrimination Commission visited the

(0 School April 21 conferring with Professors Eleanor Emerson, Milton R. Konvitz,and Leonard P. Adams.

PROFESSOR ROBERT FERGUSON DISCUSSES MONETARY POLICIES IN LECTURE
SPONSORED PY CURW PUBLIC AFFAIRS DEP_RTMENT

Professor Robert Ferguson of the ILR School led a discussion of monetary
policies entitled "Boom or Bust" in the Barnes Hall Lounge at 4:30 P.M. Friday,
April 22.

Professor Ferguson's talk is the first in a series of threelecturesunder
the title "Social and Economic Issues Before Congress" sponsored by the CURW
Public Affairs Department.

E:RY O'BRIEN WEDS RICHIRD L. QULSEY
Miss Mary O'Brien, daughter of Mr. and Mrs. Richard W. O'Brien of 410 N.

Aurora St., became the bride of Richard L. Quasey at 10 o'clock Monday, April 18.
The Rev. Leopold Krul officiated at the ceremony held in Our Lady's Chapel Newman
Oratory.

Mary graduated from Ithaca High School and prior to her marriage was em-
ployed by the Cornell Alumni Office and more recently by the ILR School as
Secretary to Professor Jensen.

The bridegroom was graduated from  the College of Civil Engineering at Cornell_
where he was affiliated with Lambda Chi Alpha fraternity, Chi Epsilon and Tau
Beta Pi. He is now employed by the Phillips Drilling Company at San Antonio,
Texas, where the couple will make its home.

"The Ithaca Journal" reporting the ceremony and describing Mary, stated,
'the bride wore a gown of white satin with moulded bodice, high neckline and
lace collar studded with seed pearls, the bodice buttoning down the front to the
Empire waistline, long pointed sleeves and full skirt with train. She wore a
full-length veil of Brussels lace and carried a white prayerbook topped with a
white orchid and streamers of white sweet peas."

a



PEOPLE ARE WONDERFUL

Doris and Hal Young are the proud parents of a boy, Hal, Jr. born in
Ossining, N.Y. on Monday, April 11. The mother is reported to be doing fine;
the father, however, is said to be recuperating more slowly. Doris was
formerly secretary to Professor Konvitz and later to Professor Adams.

Ardemis Kouzian, Extension Representative in the Albany area, spent
Easter at her home in Highland Park, Michigan.

Doris Stevenson, Fiscal Officer, visited her family in Olean for a few
days at Eastertime.

Mr. and Mrs. Daniel Boddie are the parents of a girl, Cynthia Lorraine,
born at Strong Memorial Hospital in Rochester on Easter Sunday. Ann Boddie
is a_former member of the Instructional Materials Laboratory staff. 

Mr. and Mrs. Niels Winge-Sorensen are the parents of a baby boy, Hans,
weight 8 lbs. 14 oz, born April 1)4. Lola Winge-Sorensen formerly worked on
collective bargaining agreements with Professor Philomena Mullady.

Paula Ross, Library Clerk, recently took a week's vacation. She spent
her first week-end in New York and enjoyed it immensely. She then went on to
Philadelphia to spend the rest of the time with her family.

Additional musical talent has been discovered in the Instructional
Materials Laboratory.44Jerry Rounds, the mailman, plays the Hawaiian guitar.
He has been taking lessons for about a year.

Mary Rose Alexander. and her husband-motored in their new car Easter
week-end to Mary Rose's home near Greigsville in western New York. Mary Rose
is Professor Jensen's secretary.

Robert Risley, graduate assistant, is sporting a new two-tone Chevy.
Lily Newberry, assistant to Miss Sutton, also reports the acquisition of-a
new Chevrolet.

Professor Jesse Carpenter who has been submerged in research for months,
has abandoned his project for a few days to "engage in piscatorial pastimes"
(fishing to the uninitiated) in his native state of North Carolina. He also
plans to visit his mother near Durham.

Mr. and Mrs. William Landis are havingsnarticle published in the Spring
issue of the "Law Quarterly" titled "Federal Impleader".

It is reported that Professor Konvitz is getting up early (about 5:30 A.M.)
these mornings to entertain his small-son,-Joseph.-

Miss Florence Adams, fiance of Professor Gardner Clark, visited in Ithaca
recently. Miss Adams is at present a student at Wellesley College.
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Professors Tolles, Jensen and Ferguson have joined the ranks of the
Upper Belle Sherman garden club, that exclusive organizations of vegetable
gardeners who till the back lots above Belle Sherman School on Mitchell Street.
chile claiming to be ignorant of the finer points of gardening, they hope to
lePrn by trial and error and obtain sufficient vegetables for home consumption,
canning, and freezing.

Ezma Pew's parents of Kansas City, Missouri, recently visited Ezma and her
husband. This was their first trip to Ithaca.

Miss Doris Sutton, Administrative Assistant, drove to New York and spent a
week shopping and renewing former acquaintances.

Mrs. Joyce Bixby and her husband, spent Easter week-end at their home in Troy,
Pennsylvania. About 50 relatives were gathered at Joyce's home for Easter
dinner. Joyce is Professor Brooks' secretary.

Mary Martha Ryan and Ann Curran gave an engagement party for Bob Risley and
Herb Hubben on Friday evening, April 22. Bob and Herb each received a rolling
pin and a shot glass. According to Herb, any further contributions will be
gratefully accepted.

Coach Andy Crocchiolo's baseball team has been rained out twice this season.
As a result, the ILR team has an undefeated season thus far. Andy is coach,
manager and trainer of the team.

WOMAN OF THE WEEK

Anne Dimock, obliging and capable secretary to Arnold Hanson, occupies
the first desk in the Office of Student Personnel. In her front-line position,
she bears the brunt of the students' daily attack with such questions as:
"How can I get into the School?", "Has anyone turned in an Economics textbook?",
and "May I use your typewriter for a minute?"

inne came to the School in April 1947 and until May of 1948 Tras)secretary
to Professor Beach.

Prior to taking up her duties in the ILR School, Anne worked in San
Francisco, as secretary to the head of the Salvation Army for the Western States
and Hawaii. A native of Los Angeles, Anne lived in San Francisco and vicinity

during most of her pre-Ithaca life.
Anne lives with her brother and family, including three small nieces and

nephews. Her brother is A. W. Dimock ) Professor of Plant Pathology in the

College of Agriculture.
Most of Anne's leisure time is spent in knitting and making doll clothes

for her small niece.
Anne is planning an exciting month-long adventure in June. - She will fly

to Honolulu to visit relatives and then spend a week in California before
returning to Ithaca. Leaving Ithaca on June 10, she will be in Honolulu 24

hours later.
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EXTENSION DIVISION INITTITES WHITE COLLAR WORKER COURSE IN BUFFALO 
"Current Trends in Employment, Salaries, and Legislation Affecting White

Collar Workers", a new course for the Business and Professional Department of
the Y.W.C.A. was opened in Buffalo on April 12. Buffalo field representative,
Yrs. Lois Gray, serves as discussion leader for the sessions which will con-
tinue until May 17.

Guest resources are being utilized in covering the wide range of subject,
matter. Mr. William Worrell of the New York State Employment Service spoke on
"Employment trends" at the first session. A management spokesman has been in-
vited to speak on "Employment Opportunities". Mr. Merton Ertell, Assistant
Dean, University of Buffalo School of Business Administration, has been invited
to speak on "viages and Cost of Living" and Yr. Leo Rose, Mediator, New York
State Board of Mediation is expected to speak on "Employee Relations". Social
security and protective labor legislation will also be covered by Mrs. Gray.

FIVE NEW COURSES OFFERED BY EXTENSION DIVISION IN NEW YORK CITY 
Five new extension courses have been opened in New York City since April 11.

On that date, two classes held their first meetings. One is a special course,
"Speaking and Listening Techniques for Laintaining Democratic Action", taught
by Women's Personnel Club member Alice Rice Cook at the New York State Building
for Local 3, International Brotherhood of Electrical Workers. The other course,

. developed for the same union audience, is taught by Louis Yagoda of the New
kilo York State Mediation Board. It is "Our Union and Its Public Relations".

A course for Local S-1, Macy's Department Store Employees Union, in
"Grievance Procedure", began April 12th. It is taught by Alfred Giardino of
of the New York State Mediation Board.

Dr. Whit Brogan of the Center for Union Relations is teaching "Human Rela-
tions in Industry" for the Club of Printing House Craftsmen. The new course,
which began Jpril 12, is being given at the New York Building Trades Club.

"Grievance Procedure" is the title of the new course begun April 18 for
Local 153, Office Employees International Union, AFL. It is being taught by
Walter Maggiolo, Commissioner of Conciliation, Federal Mediation and Conciliation
Service.

PROFESSORS MCKELVEY AD JEHRING ADDRESS
L:BOR-W.N: GEMENT SEVIN: R AT ILR SCHOOL 

Professor Jean T. McKelvey addressed the Wednesday, April 20 meeting of the
Ithaca Labor-Management Seminar sponsored by the Extension Division on the
subject, "Labor-Management Relations and Legislation". Dr. McKelvey used
two recent questionnaires, one published by a company, the other by a union,
to illustrate how questionnaire wording can predetermine the results of public
opinion polling.

A discussion of the "Use of Films in Developing Better Understanding" by
Professor J. James Jehring on April 27th concluded the five-week series.

PROF. SMITH I.DDRESSES GROUP AT ENDICOTT 
On April 26th, Professor Alpheus W. Smith of the School spoke before the

- Triple Cities Lssociation -of—Credit Men-at Endicott, I.Y. on "dam and Eve
and the Atomic Bomb".
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MEW YORK PERSONNEL MAGPXENT ASSOCIATION PLAYS HOST TO ILR SCHOOL;
DEAN CATHERWOOD AND PROFESSORS MCKELVEY AND CAMPBELL FEATURED ON PROGRAM 

►	 Professor Jean T. McKelvey was the principal speaker on the subject,
"Current Proposals in Labor Legislation" at commencement exercises in New York
City lionday, fpril 25th for five classes recently given for the New York Person-
nel Management Association by the Extension Division of Cornell's School of
Industrial and Labor Relations.

Professor Ralph N. Campbell, Director of Extension at the New York State
School, presided at the exercises and Dean M. P. Catherwood presented the certi-
ficates of attendance.

The Issociation played host to the Cornell School of Industrial and Labor
Relations in recognition of the five seminars the School offered the Associa-
tion during February and March. The dinner and exercises were held at the
Columbia University Club.

The principal speaker, Dr. McKelvey, is an associate professor at the
School of Industrial and Labor Relations and a well-known arbitrator. She is
a member of the Board of Trustees of Wellesley College of which she is a gradu-
ate,. Prior to coming to Cornell, she taught at Sarah Lawrence College and the
University of Rochester. Professor McKelvey reviewed current proposals for
labor legislation and discussed trends in collective bargaining.

PROTECTIVE LLBOR LEGISL:TION SERIES BEGINS LT NIIG:R: FALLS 
A series of lecture-discussions on protective labor legislation for the

Niagara Falls Federation of Labor was opened on April 22. The five session
series will include discussions of the provisions of Child Labor, Minimum Wage,
Hours, Safety and Health Legislation as related to construction and industry.

/ Resource experts on applicable laws are being supplied by the New York State
kip Department of Labor.

PROF. DIXON DISCUSSES TRIPARTITE L:BOR BOARDS
IN NE1:i ISSUE OF "REVIEW"

"One of the unique contributions the National War Labor Board made to the
growing body of data in the field of labor-management relations resulted from
its experience as a tripartite organization. Under this arrangement represen-
tatives of labor, management, and the public were given equal voting strength
on a board that had semi-compulsive powers in regard to labor disputes." This
is the opening statement made by Robert G. Dixon, Assistant Professor of Govern-
ment end Politics at the University of Maryland, in his article entitled,
"Tripartitism in the National War Labor Board." The article appears in the
"pril issue of the "Industrial and Labor Relations Review", the quarterly pub-
lication of the ILR School.

Professor Dixon states, "The major reason for resorting to the tripartite
form in the creation of the NWLB, instead of relying on the all-public type of
organization customary in other federal agencies was, undoubtedly, that tri-
partitism is better adapted to fostering voluntary cooperation. The approach
t, war-time labor relations adopted by the government was, in large part, one
of industry-labor self-policing under the 'no-strike, no-lockout' pledge, with
public representation added to insure that there be no deadlocks."

Professor Dixon states, "It is hazardous to venture a judgment as to the

ability of tripartitism in a peacetime labor agency. In the nature of tripartite
board, a decision can be reached only by the public members siding with one

4 partisan or the other. There can be no purely 'public' decision. This fact
alone would appear to argue strongly against the use of tripartitism as the mold
for a permanent national administrative agency. The use of tripartitism on an
advisory rather than a decisional basis is, however, a fruitful device which
may well receive further exploration", concludes Professor Dixon.
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FOR OUR INFORMATION  

F.O.I. appears biweekly from the Public
Relations Office, Room 6, for the information
of all faculty, staff, and students of the
New York State School of Industrial and Labor
Relations, Cornell University. A Report of
the Joint Legislative Committee on Industrial
and Labor Conditions states, "The most satis-
factory human relationships are the product
not of legal compulsion but rather, of volun-
tary determination among human beings to coop-
erate with one another." In the same spirit,
F.O.I. is dedicated to our mutual understanding.

DR. ABELSON PRESENTS FINAL LECTURE OF SERIES
ON COLLECTIVE BARGAINING IN THE NEEDLE TRADES, AT ILR SCHOOL TODAY

Dr. Paul Abelson, impartial chairman of several important industries in New
York City, will present the final lecture of a series on "The Evolution of
Collective Bargaining and Agreement Administration in the Needle Trades" in
Room 50 of the ILR School at 2:00 p.m. today.

Dr. Abelson, a member of the National Academy of Arbitration, brings a wide
range of experience in arbitration to the lecture series. He is unique as a
lawyer who devoted his life to labor arbitration. Dr. Abelson began his long

'wher
e as an impartial chairman with the New York City millinery and hat industry

'where he operated under one of the first union contracts providing for arbitration.
Having succeeded George W. Taylor as impartial chairman in the Philadelphia full
fashioned hosiery industry, he has served in that capacity with the clothing,
bakery, and doll industries in New York City. He was impartial chairman for the
fur industry for twenty-five years.

Dr. Abelson is presenting his extensive collection of papers and documents
relating to his activities as well as his books on labor and industrial problems
to the New York State School of Industrial and Labor Relations. The collection
represents the accumulated record of his career and the foundation of his con-
fiction that arbitration should be an_integral part of the collective bargaining
process. It includes, among other material, complete sets of the collective
bargaining agreements of several industries w ith which Dr. Abelson has been
concerned, together with minutes and records of negotiations as well as
correspondence and records concerning the settlement of various arbitrated
disputes.

In commenting on the collection, the School's Librarian, Mr. J. Gormly Miller
said: "The documents and material contained in the collection form a unique
source for the study of the historical development of many of the ideas in the
administration of the collective bargaining contract which are now generally
accepted. Many of the ideals and principles which Dr. Abelson developed during
his long career and which are enunciated in his decisions, chart a future develop-
ment and broadening of the concept of the participation of the impartial umpire
as a constant and ever-watchful attendant to industrial peace."

The first two lectures of the series were presented Monday, May 9 at 3:00 p.m.

it and Wednesday, May 11 at 2:00 p.m.
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LEAN CATHERWOOD IS ELECTED VICE PRESIDENT OF THE NEW YORK STATE CITIZENS COUNCIL
Dean M. P. Catherwood was elected Vice President and a director of the New

York State Citizens Council at a meeting held in Syracuse on Saturday, April 23.
Carter Davidson, president of Union College, was elected President, and
Professor Robert A. Poison, Acting Head of the Department of Rural Sociology
at Cornell, was named a Director.

The Council's objective is to stimulate activity in local communities for
civic improvements.

PROFESSOR BROPHY IS RE-ELECTED SECRETARY-TREASURER OF THE IIMUSTRIAL TRAINING
COUNCIL OF NEW YORK STATE

Professor John M. Brophy of the ILR School was re-elected Secretary-Treasurer
of Industrial Training Council of New York State, at their Spring Conference
Friday, April 29th in Rochester, New York.

Dr. Brophy, Assistant Professor of the Industrial Education Department of
the ILR School, began his career as Instructor at Stout Institute, Menomonie,
Wisconsin. At Green Bay, Wisconsin, he was local supervisor of Vocational
Education at the School of Vocational and Adult Education, and subsequently
accepted the position of Assistant State Supervisor of War Production Training
Programs in Madison, Wisconsin. Later he became Visiting Professor of Trade and
Industrial Education at the University of Florida. In addition to his duties
as Secretary-Treasurer of the Industrial Training Council of New York State, Dr.
Brophy is Chairman of the Research Committee of the New York State Vocational and
Practical Arts Association.

At the Conference, Professor Brophy recommended to the Council that pro-
ceedings of the conferences be published in the form of a yearbook. Under

up
industrial auspices, the yearbook will cover a wider area than the membership of
the Council.

Plans for the Third Annual Conference for Plant Training Directors, to be
held July 7th and 8th at Cornell University, were initiated during the Conference.
It will be sponsored by the ILR School in cooperation with the Industrial Training
Council of New York State.

Also attending the Spring Conference were Professors Earl Brooks, C. Kenneth
Beach, and Graduate students Felician Foltman, Gerald Ottoson, and Nancy Barone of
the ILR School.

ROBERT STUTZ SPEAKS BEFORE PROF. MCKELVEY'S CLASS
Robert Stutz, Associate Professor at the Labor-Management Institute of the

University of Connecticut at Storrs, spoke to Professor McKelvey's class in
"The Role of Government in Labor Relations," Tuesday, April 26th. Recently
appointed Vice-Chairman of the Connecticut State Board of Mediation and Arbitra-
tion, he discussed the organization of the Board. Professor Stutz is a former
ILR graduate assistant.

PROF. CLARK JUDGES WOODFORD CONTEST:
ILR SENIOR PARTICIPATES IN CONTEST

Professor M. Gardner Clark, ILR faculty member, was one of the judges at the
79th Annual Woodford Contest in oratory for seniors which was held Wednesday,
April 27 at 8 o'clock in the East Lounge in Willard Straight Hall. Among the four
contestants was Charles F. Murphy, ILR senior who spoke on the subject "The Wel-
fare State". The winner of the contest was Frank H. Davis, Jr. of Hotel Adminis-
tration whose subject was "The Quest of Our Lives". Other contestants were
Edward H. Meyer, Arts College on the subject "The Economic Outlook for Europe" and
Alvin Ar-nolds. Arts on "To Face the Future with Courage".
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ILR STAFF AND STUDENTS PARTICIPATE IN PLAYS
SPONSORED BY STUDENTS' JIVES DRALA GROUP

The Student Wives' Drama Group will put on a two-act play entitled
10 "Nine Girls" this Saturday evening, May 14th at 8 o'clock in Goldwyn Smith B.

Peggy Parks, secretary in the Human Relations Department of. ILR, will play the
part of a young medical student and Anne Kingston of the Extension Division, will .
handle the sound effects. Mrs. Nora Mahaney, wife of ILR senior Frank Mahaney,
directs the play.

Preceding this play, a short,one-act entitled "Dress Reversal" will be
presented in which members of the ILR male student body will participate. These
students include Frederick MacGregor, Frank Mahaney, Bill McGee, and Bill Asher. 	 410

Admission is free and everyone is invited to attend.

PROF. JEHRING APPOINTED ON UNIVERSITY FACULTY COP, AITTEE
Professor J. James Jehring of the ILR faculty has been appointed Chairman

of the University Faculty Committee on Audio-Visual Aids by Dean C. C. Murdock.
The Committee's first job will be to make a survey of all audio-visual aids at
the University.

ADVISORY COUNCIL MFFTS AT CORNELL 
On Monday, May 2nd the Advisory Council of the New York State School of

Industrial and Labor Relations met at Ithaca for their annual meeting.
Attending members included: John L. Collyer, President, the B. F. Goodrich

Company; Frank S. Columbus, Chairman, the New York State Legislative Board,
Brotherhood of Locomotive Firemen and Enginemen; Mary H. Donlon, Chairman, N.Y.S.
Workmen's Compensation Board; Harold J. Garno, Secretary-Treasurer, N.Y.S. CIO
Council; William B. Groat, former Counsel, N.Y.S. Joint Legislative Committee
on Industrial and Labor Conditions; Martin F. Hilfinger, President, Associated
Industries, of New York State, Inc., Harold Keller, Commissioner, N.Y.S. Dept.
of Commerce; Dr. Alvin Eurich representing Francis T. Spaulding, Commissioner
of Education of the State of New York; George Sturges, Secretary-Treasurer,
Buffalo Federation of Labor; and Walter C. Magic, former Chairman of the Board,
Standard Oil Company of New Jersey. *

PROFESSOR CIBPBELL AT2ENDS CONFEaENCE OF NATIONAL UNIVERSITY EXTENSION ASSOCIATION
Professor Ralph N. Campbell, Director of Extension attended on May 4th and

5th, the 4th Annual Conference of the National University Extension Association.
The sessions were held at Edgewater Park, Miss. Professor Campbell was a par-
ticipant of a Section Meeting on "Industrial Relations and viorkers' Education".
Dr. Phillips Bradley, Director, Institute of Labor and Industrial Relations at
the University of Illinois, presided at this Section Meeting. Dr. Bradley was
formerly Secretary of the ILR School.

Professor Campbell was previously Assistant Director of Public and Alumni
Relations, and later Director of Personnel and Placement at Rutgers University.

Prior to World War II he was associated with the Connecticut Mutual Life
Insurance Company. A graduate of Rutgers University, Professor Campbell came to
Cornell from the Harvard School of Business Administration where he was engaged
in advanced work and research. During the war, Professor Campbell was for three
years Chief of the Officers Division, Adjutant General's Section, First Army,
and for two years served as Chief of the Personnel Division.

JOHN GROGAN BECOMES ASSISTANT PROFESSOR-AT UNIVERSITY OF MISSISSIPPI

iP
,

	

	---- Johnai6iafiTWEO will receive his Master's degree in Industrial Education
this June, has accepted a position as State Itinerant Teacher Trainer and
Assistant Professor at the University of Mississippi. Mr. Grogan previously

taught at Sampson College.



JERRY OTTCSON, ILR GRADUATE ASSISTANT, ACCEPTS SUMMER POSITION
WITH THE HEW YORK STATE EDUCATION DEPARTMENT

Jerry Ottoson, ILR graduate assistant, has accepted a position with the
New York State Education Department, Division of Vocational Education, during
the summer. He will be employed by the Department for three months, doing
special work in the Bureau of Industrial and Technical Education. Jerry will
return in the fall to do graduate work toward a Ph.D. degree.

HO. ARD Dialat OF LIBRARY STAFF GATHERS MATERIALS FOR LIBRARY COLLECTION
Howard Dwyer, who is collecting materials for the ILR Library, made a

visit the week of April 25th to the Rand School of Social Science in New York
City to make final arrangements for the School's purchase of a collection of
old union materials including convention proceedings and early journals.

Last week Howard traveled to Chicago, Detroit and Cleveland gathering
materials from international unions for the ILR Library collection.

WILLIAM BURNS SPEAKS TO PROF. MCKELVEY'S C LASS 
dent of I&LR, spoke to Professor
in Labor Relations" on Wednesday,

el Supervisor at the Belle Works
a.

William Burns, former undergraduate
McKelvey's class in "The Role of Governme
April 27th. Mr. Burns is Assistant Perso
subsidiary of DuPont, Charleston, W. Vir:

PROFESSOR BROPHY'S CLASS VISITS CARRIER CORPCRATION
Professor John M. Brophy's "Organization of Training in Industry" class

visited Carrier Corporation, in Syracuse, Friday, May 6th. The members of the
class had the opportunity to learn about the Training Department of the'industry.

10 PROFESSOR KONVITZ SPEAKS IN CHICAGO
On April 25th Professor Konvitz addressed the Fifth Annual Conference of

the American Council for Judaism in Chicago.
"American Jews enjoy values and institutions such as the constitutional

principle of separation of church and state and religious freedom which it
would repay the citizens of Israel to study and to duplicate," Prof. Milton R.
Konvitz asserted in his address.

PROF. JEERING ADDRESSES GROUPS AT ROCHESTER AND SYRACUSE
On ,Jednesday, May 4th, Professor J. James Jehring spoke to the Rochester

Industrial Management Council's Safety Division on "Industrial Safety and Accident
Prevention". Under the Council's guidance, Professor Jehring toured plants in
the city to study first-hand their successful safety record and to observe the

techniques they employ.
On Wednesday, May 11th, in Syracuse Professor Jehring addressed the

American Society of Safety Engineers from upper New York State on "Safety and

Industrial Relations".

PROF. BROPHY HAS ARTICLE PUBLISHED IN"JOURNAL OF INDUSTRIAL TRAINING' 
An article entitled -"Management Training" by Professor John M. Brophy has

been published in the March-April 1949 issue of "The Journal of Industrial
Training." In the article, Professor Brophy discusses the Winter Conference of
the Industrial Training Council of New York State. The theme of the conference
WAS "Planning and Developing Management Training Programs."
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PROFESSOR BEACH ATTENDS MEETINGS IN ALBANY AND NEW YORK
Professor G. Kenneth Beach of this School attended sessions of the annual11 conferences of the New York State Vocational and Practical Arts Association

in Albany April 19 through the 22nd. He acted as secretary of the meeting.
On April 25 and 26 Professor Beach attended sessions of the North Atlantic

Regional Conference on Trade and Industrial Education in New York City called
by the U. S. Office of Education. The conference lasted the entire week.

STUDENTS INSPECT NINES IN WILKES BARRE
On Wednesday, day 11, Professor Beach's class "Industrial Occupations

and Processes", traveling in two buses visited a coal mine in Wilkes Barre, Penn,
as part of their practical experience. In the morning they went through the
Anthracite Institute, an organization conducting research for the anthracite
industry, had lunch in the Institute cafeteria and in the afternoon went through
a breaker and into the collier. Interested faculty members and graduate students
were, invited to make this trip.

DR. LILLIAN GILBRETH VISITS ILR SCHOOL
A reception in honor of Dr. Lillian Gilbreth was given by the women of the

New York State School of Industrial and Labor Relations, Tuesday, May 3rd, at
4:30 p.m.

Dr. Gilbreth is a Management Consultant from Montclair, New Jersey. She and
her husband, Frank Gilbreth, were among the first in the field of scientific
management and motion study. Dr. Gilbreth is one of the foremost women indus-
trial engineers in the country today.

Dr. Gilbreth l s accomplishments are even more remarkable when it is noted
that she successfully combined marriage and a career. The recent best seller
"Cheaper By the Dozen," by Frank B. Gilbreth, Jr., and Ernestine Gilbreth Carey
describes the experiences of the Gilbreth family of 12 children.

Prior to the reception, Dr. Gilbreth spoke in Professor Brooks' Personnel
seminar to students of ILR and other interested students of Cornell. In her talk
she declared the "human factor" was of utmost importance in time-study work and
industrial engineering.

"The use of management engineers is increasing in a variety of ways", she
said, pointing out that industrial psychologists and industrial engineers arc
integrating their functions to a marked degree. "It has been found that
adjustment of the worker definitely affects production", she states.

Asked if labor as well as management was making use of time-study experts,
she replied, "Many unions are putting on time and motion people in industry and
unions are increasingly willing to have objective educational institutions
give training to union people in time and motion study."

ROBERT O I REGiN IS AUTHOR OF ARTICLE IN "SAFETY ENGINEERING"
An article by Robert O'Regan, ILR senior, has been accepted by the

magazine "Safety Engineering". The article deals with the disposal of fluores-
cent bulbs. One section of the article discusses the particular method which
Russell Hovencamp employs at the ILR School to dispose of fluorescent bulbs.
When an old tube is burned out, Russell places it in the paper sleeve that new
tubes come in. The sleeve is taken out into the open and soaked down with water
and then crushed with a pipe or hammer.

This outdoor method of Russell Hovencamp's prevents one from breathing

iP 
dar,gerous dust and vapors.

The article was written as an assignment for ILR 68 - Public Relations.



11 PROF. niumma EAS KITCHEN REMODELED BY HCEE ECONOKICS CLASS 
Professor John N. Thurber of the School is now the possessor of a modern,

functional kitchen in his home, thanks to the efforts of Professor E. M. Cushman
of the Department of Household Management and her class.

Coming to the Thurber home armed with braces, bits, hammers and orange
boxes, Prof. Cushmen's students proceeded to remove cupboard doors to make the
cupboards more easily accessible, build step shelves of orange crates, saw off
sections of existing shelves, and add additional work space by renovating an
abandoned bureau. Purpose of remodeling is to increase efficient operations.
For instance, there is a special place for the teapot - right where it is used.
The Thurbers report that they are much pleased with their newly arranged kitchen
and have yet to give it a final coat of paint.

FRANCIS O'MEALIA, SUB-REGIONAL DIRECTOR OF THE UM
DISCUSSES OBJECTIVES OF LABOR TODAY

The objectives of labor today can be summed up in one word, security,
Francis X. O'Mealia of Syracuse, subregional director of the United Automobile
Workers, aid in a speech at ILR School on Monday, April 26th.

"Desate high wages", O'Mealia declared, "most workers are not in the
position to save today and therefore they have no security against illness,
accidents, or old age."

0 1 Mealia said workers want a health and accident insurance plan and a
pension plan. He pointed out that Studebaker has such insurance but Ford, General
Motors, and Chrysler do not, "We are simply asking for the workers what manage-
ment has already awarded itself," he said.

10 PROF. KONVITZ ADDRESSES PHILADELPHIA COUNCIL OF CHURCHES
Professor Hilton R. Konvitz spoke under the auspices of the Philadelphia

Fellowship Commission, a community relations movement sponsored by the,
Philadelphia Council of Churches, the Society of Friends, and other Philadelphia
organizations on -dednesday May 4th. His address concerned the preservation of
freedom in America.

"All of us as citizens must fight Communism and Communists." Professor
Konvitz stated. "But care must be taken that in achieving security we do not
lose sight of the threats against which we wish to be secure. Among them are
the threats to the fundamental freedoms of speech and association. For without
these freedoms there can be no diversity of political and social opinions; and
without such diversity, there can be resistance to totalitarianism -Communist,
Nazi or Fascist."

"SEE AND HEAR" PUBLISHES ARTICLE BY HARRY MOORE
The article by Harry Moore, ILR senior, which appeared in the magazine

"Business Screen" was reprinted in the April issue of "See and Hear", the
national audio-visual aids magazine in the educational field. The article,
titled "Audio-Visual Laboratory", is a two-page spread with pictures covering
the audio-visual aids program under Professor J. James Jehring at the ILR
School. The article was written as an assignment in ILR 68-Public Relations.
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PROF. THURBER SPEAKS ON "MORE OR LESS GOVERNMENT CONTROL" 
"If management and labor unions would recognize not only their rights, but

li also their responsibilities, the imposition of government controls would become
unnecessary, "Professor John N. Ihurber declared in a talk on "More or Less
Government Control" in Barnes Hall Lounge on Friday, April 30th.

Considering the present state of management-labor relations, he said, "While
I can see the need for more government control in certain areas, every new con-
trol that we institute is likely to violate values that are beneficial to our
economy."

"So," he concluded, "I am unable to give a definite answer to the question
of 'More or Less Government Control.' "

Dr. Thurber previously taught at the University of Pennsylvania, the
University of California, and for many years was engaged in directing adult
education projects and extension lecturing. Professor Thurber is a graduate
of Iowa State College and received his advanced degrees from the State University
of Iowa and the University of California. He has been a frequent contributor
to industrial and labor relations journals.

STEPHEN J. O'NEILL SPEAKS IN PROF. MCCONNELL'S CLASS 
Stephen J. O'Neill, employee :benefits consultant for the insurance

consulting firm of Marsh and McLennan of New York City, spoke in Professor
John McConnell's class in "Social Security" on Monday, May 2nd.

Marsh and McLennan, largest insurance consulting firm in the United States,
employs over 2000 insurance experts who offer consulting services for industrial
concerns. Mr. O'Neill visited Ittaca to hear Miss Mary Donlon's address on the
New York State Disabilities benefit Act.

SUMMER SESSION CATALOGUE IS AVAILABLE 
The 197.9 E,R. Summer Session catalogue is now available and copies can be

obtained from the Mailing Room.
A reprint of the Second Annual Plant Training Directors' Conference is also

available. Persons interested in securing copies, may get them from the Mailing
Room.

MISS LARY DONLON EXPLAINS NEW YORK STATE DISABILITY DENEFITS ACT
TO CAPACITY AUDIENCE AT WILLARD STRAIGHT HALL 

The new Disability Benefits Law in New York State is an important forward
step in social legislation, Miss Mary Donlon told a capacity audience represent-
ing employer and union groups and bar associations Monday afternoon, May 3rd, in
the Manorial Room of illard Straight Hall.

Miss Donlon, a graduate and trustee of Cornell, is chairman of the Workmen's
Compensation Board which will administer the law signed by Governor Dewey Apr. 13.
She spoke on the Mary Donlon Lectureship on Workmen's Compensation established
by her at Cornell and was introduced by Dean M. P. Catherwood, dean of the School
of Industrial and Labor Relations which sponsored the speech.

The law will provide cash payments to covered employed and unemployed work-
ers disabled by non-occupational injury or sickness. To accomplish this socially
desirable end, Miss Donlon pointed out the law does not create a new agency of
government, does not put labor or management in statutory "strait jackets", and
does preserve the traditional American free enterprise system.

Insurance is an old American tradition, that of "saving for a rainy day,"
Miss Donlon said. She characterized the new law as "recognition by the state of
the importance of having insurable risks spread as wide as possible, purchased as

(;11c1Aply as poscible, and available to the greatest possible number."



PEOPLE ARE WONDERFUL

Jake Seidenberg's mother of Philadelphia was his guest at Cornell the week-
end of May 1. It was Mrs. Seidenberg's first trip to Ithaca and she said she
was.very favorably impressed with Ithaca and the campus.

Virgil James, ILR graduate student, is looking forward to bringing his wife
and two children up from Houston, Texas, to live in Ithaca.

Ellen Hill, ILR graduate student, will soon be visited by her mother and
sister from Pontiac, Michigan. Ellen's sister is graduating this June from
the University of Michigan.

Al Gelberg, graduate student, is conducting an attitude survey among the
secretarial help at the ILR School,

Latest word on Charles Thoubboron is that he was due to return home to
Dryden the week-end of May 7th.

Lynn Hecht, Instructor at ILR, and her black cocker spaniel, Brandy, are
both entered in the Obedience class for canines at Barton Hall. Inclined to
fight with other dogs when first enrolled, Brandy has now settled down to learning
to "heel" and other commands.

Harriette Tolles, daughter of Professor Telles, won two awards with her
springer sou niel Telemanchens recently. At a class in dog training Telemanchens
was voted, "the dog showing the most improvement" and was also voted "the best
dog."

GR;J-UATES OF ILR LARRY
	 	

Recent weddings of three ILR gnduates have been reported:

Dianne Shapiro, class of June 'L8 married Bernard Guerin on December 19th.

Barbara Cole, June 'L8 married Barry Feidan, Fob. '49.

George Fowler, Juno ')8 was married on December 26th,

Jack Eddison, former ILR graduate student, is presently employed by\the
Campbell Soup Company at Camden, New Jersey. Prior to going with Campbell,
Jack worked in the Personnel Office of the belle Works of DuPont Company, Belle,

West Virginia.

A platform to facilitate the loading and unloading of equipment and supplies
delivered to the School has been aded to the rear rentrance of the ILR building.
This platform also necessitated the building of a curbed parking space for the

convenience of trucks.
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Indications to the contrary, working wives engage in housewifely pursuits.
For example: Mrs. Lily Ann Newbury who assists Miss Sutton, reports that
during one week end she mode three pies, one cake and four dozen cookies. By
Sunday night half of these baked goodies had been consumed by her family of
three, including a teen-age son.

Ezma Pew, and her husband, spent a few days in New York recently. Re-
porting on her first trip to the Big City, Ezma was impressed by the narrow
streets and older buildings in the original section of the city in contrast
to the newer cities of the West.

George Hallgren, ILR graduate student, was elected an associate member of
the American Institute of Electrical Engineers on May 1, 1949.

MAN OF THE WEEK

Coming to the School in July 1946 when the ILR Library was in its infancy,
J. Gormly Miller's library skill and talent for organization have contributed
to the development of ILR's outstanding collection of materials in the field of
industrial and labor relations. Under his direction a microfilm record of
thousands of collective bargaining agreements from the files of the Bureau of
Labor Statistics for the years 1941 through 1946 has been obtained; "Abstracts
and Annotations" a bi-weekly digest of current and periodical literature has been
initiated, and several valuable collections of documents and pamphlets such as
the-Rand School, Rubinow and Abelson collections have been added to the library.

A native of Rochester, N. Y., Mr. Miller has a B. A. from the University
of Rochester and a B. S. in Library Service from the School--of Library Service in
Columbia University. Previous to coming to the School in July, 1946, he was
head of the social science division of the Rochester Public Library and
Historical Research Analyst in the Rochester Ordnance District. During Jorld
War II Mr. Miller served as Personnel Technician with the 15th Army Headquarters
and while in Europe he attended the University of Paris for ten weeks under the
Army program for Training Within Civilian Agencies.

In addition to his School Library duties, Mr. Miller is President of the
Staff Association of Cornell University Libraries, Chairman of Industrial
Relations Librarians Committee of the Special Libraries Association, and a
member of a Committee on a Cooperative Library Program composed of representa.,
tives from various university industrial relations centers.



EXTENSION DIVISION

TWO CLASSES ARE GIVEN FOR TOP-MANAGEMENT AT CONTINENTAL CAN
IN SYRACUSE

The ILR School has opened two new adult education classes th Syracuse for
top-management of the Continental Can Company, Dean U. P. Catherwood has
announced.

Opening May 5 and continuing very Thursday for six sessions, Professor
Earl Brooks of the New York State School of Industrial and Labor Relations is
conducting a course in "Job Management" for 21 top officials of Plant 0 of the
Continental Can Company. Plant 0 manufactures machinery for making cans.
Professor Brooks is Secretary of the ILR School and is in charge of Personnel
Management studies at the School. He has served as Personnel Director and
Training Officer for a number of organizations. During the war he was Training
Director for the U. S. Army Air f orces at Aright Field, Ohio and in Washington,
D. C. In 1946 he was Director of Personnel for the Office of Housing Expediter,
Washington, D. C.

Beginning May 3rd, and continuing every Tuesday for six to eight weeks,
22 top officials of the Continental Can Company Plant Number 1, which manufac.-
tures cans for commercial use, are participating in a course titled "Human
Factors in Job n7tnagement". Professor Alpheus IT. Smith of Cornell's School of
Industrial and Labor Relations is instructor of the course. Professor Smith has
served on the faculty of the Universities of Minnesota, Nebraska and North-.
western. Ahile on the faculty of Northwestern, he directed the well-known radio
book program "Of Men and Books". A veteran of both world wars, in 1945 Professor
Smith received the Legion of Merit "by direction of the President for exception-
ally meritLrious conduct."

John Slocum teach~ng assistant of the Extension Division, formerly of the
faculty of Rensselaer Polytechnic Institute, is assisting Professors Brooks
and Smith in the conduct of the two courses.

The classes were developed by Professor Ralph N. Campbell, Director of
Extension and Professor Alpheus Smith, Assistant Director of Extension in
consultation with the plant managers, industrial relations directors and other
supervisory members of the two Syracuse plants.

ILR EXPERTS TACKLE QUESTICN 
NEAT'S AHEAD IN WAGES, PRICES, JOBS?" 
AT TAO-DAY INSTITUTE AT SENECA FALLS 

"vVhat's Ahead in Wages, Prices, Jobs?" was the topic of a two-day
institute held for the general public in Seneca Falls on May 11 and 12. The in-
stitute presented an opportunity for persons active in management and in labor
and for the general public to meet together, hear the ideas of the ILR speakers
on some of the leading factors in our economic picture today, and to discuss
the issues growing out of them.

On Wednesday night, May 11, Dr. Robert Ferguson presented the topic, "Uhere

Are 'Jo in the Business Cycle Today?" and Mr. Duncan MacIntyre discussed "The
Economic Impact of Social Security". Institute Chairman Dr. John N. Thurber

Apr
introduced Dr. N. Arnold Tolles and Mr. M. Gardner Clark on Thursday night,
May 12. Dr. Tolles spoke on "Government Spending: Aid or Threat to private
Prosperity?" Mr. Clark's topic was "Behind the Iron Curtain: Some Observations
on Russian Economics". The institute was a non-fee, non-credit public service

of the School.

I



EXTENSION DIVISION PRESENTS NEW COURSE IN WELLSVILLE AT UNION REQUESTS 
A six-weeks course in "Shop Stewards' and Committeemen's Training" was

1, opened in Wellsville on May 2 in answer to requests from Local 480, Oil Workers
International Union, CIO and Moore Lodge No. 1580, International Association of
Machinists, The instructor is Martin jersing, Mediator, New York State Board
of Mediation, Buffalo. Mr. Wersing has taught a number of stewards training
courses under Cornell auspices in Western New York.

The course deals with the duties and responsibilities of shop stewards
and committeemen as defined by collective bargaining, by union constitutions,
and by the law. The Monday night meetings will continue through June 13, with
the exception of Decoration Day, at the North Main Street Union Hall in
Jellsville. Certificates of Attendance will be awarded to registered students
completing the non-fee, non-credit course.

• -- • ----	 —

DR. ABET UN EYPLLIi'S REASONS 	 INDUSTRIAL PEACE IN APPAF:L IITUSTRY
"Despite the fact that the apparel industry is irregular in employment,

seasonal, has tremendous mortality in business, end is a victim of style
change, the industry has a record for fifteen years of industrial peace,"
Dr. Paul Abelson stated. at a lecture at the _New York State School of Indus-
trial and Labor Relations at Cornell University yesterday.

Dr. Abelson is Impartial Chairean for the toy, handbag, and specialty
baking industr:,es; end for teenty-three years was Impartial Chairman for the
millinery and hat industry, and for twenty-five years served as Impartial
Chairman for the fur industry in New York City. He has been a pionecr in the
development of the impartial arbitration system employed by the apparel
industries today.

"The secret of this record of industrial cooneration lies in the
apparel industries' extensive system of arbitration," Dr. Abelson stated.
"Thanks to the arbitration process of balancing human relations with economic
factors, the most advanced labor-management relationships in the country today
exist in the aeparel industry which employs over 900,000 people in the pro-
ductive process and which constitutes a 2?-,- billion dollar business," Dr. Abelson
continued.

"Above everything else and most essential in arbitration," Dr. Abelson
declared, "is the principle of no strikes or lockouts during the life of an
agreement, and the establishment of proper administrative procedure to bring
about settlement in case of disagreement."

Dr. Abelson asserted that basic in the philosophy which governs both
management and labor in the clothing industry today is the belief that those
who desire an industry's benefits must also share its burdens and responsibil-
ities. Loth union and management have contributed to the establishment of a
functioning administration which can soundly carry out the terms of an agree-
ment between the two parties. "A far greater problem in labor relations than
reaching an agreement is the fair and proper administration of that agreement,"
Dr. Abelson stated. "An agreement can offer many opportunities for varied in-
terpretation, and vital therefore to successful administration is some system
for making decisions when both sides disagree or are deadlocked on some point
of interpretation. It is at this point that arbitration serves its greatest
service in the prevention of industrial conflict."

7
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FOR OUR INFORMATION

:0.I. appears bi-weekly from the Public
Relations Office, Room 7, for the information
of all faculty, staff and students of the New
York State School of Industrial and Labor
Relations, Cornell University. A Report of
the Joint Legislative Committee on Industrial
and Labor Conditions states, "The most satis-
factory human relationships are the product,
not of legal compulsion, but rather of volun-
tary determination among human beings to coop-
erate with one another." In the same spirit,
F.O.I. is dedicated to our mutual understanding.

BOB RAIMON AND REX KASTNER AWARDED FELLOWSHIPS 
Robert Raimon and Rexford Kastner have been awarded two of thirty fellow-

ships awarded throughout the country by the Foundation for Economic Educa-
tion, Inc. of Irvington-on-Hudson, New York. The fellowships are awarded
to afford an opportunity to gain some insight into the workings of business
operations through six weeks of intensive summer study.

Bob Raimon, who received his M.S. at Cornell in 1948, now holds an
instructorship at ILR. He will spend his fellowship study period observing
the operations of the B.F.Goodrich Company of Akron, Ohio. Mr. Raimon will
work on his Ph.D. at ILR in September, majoring in collective bargaining,
mediation, and arbitration.

Rex Kastner will study the industrial and labor relations policies of
the U.S.Gypsum Company, Chicago, Illinois. A 1948 graduate of ILR, he was
employed by the industrial relations division of Shell Oil Company's Wood
River, Illinois refinery. He is presently enrolled in the Graduate School
of Cornell where he is majoring in collective bargaining, mediation, and
arbitration.

RILEY MORRISON WINS BNA SUMNER INTERNSHIP 
Dean M. P. Catherwood has announced that Riley A. Morrison, ILR student,

has been awarded the 1949 summer Internship by the Bureau of National Affairs.
He will spend the summer doing editorial research with the Bureau in Washington,
D.C. The Internship is awarded annually to a student at the School of In-
dustrial and Labor Relations who is outstanding in academic achievement and
interest in the labor relations editorial field. The Bureau of National Af-
fairs is a private organization engaged in publishing daily and weekly reports
relating to current legal and economic subjects.

NEW BOOK BY DR. LEIGHTON APPEARS 
Human Relations in a Changing World", a new book by Professor Alexander

H. Leighton, appeared in print recently. Dr. Leighton examines and evaluates
the emerging science of human relations - its proven achievements of the
recent past, its developing techniques, its importance for the world's future.
Starting with his experience as Chief of the government's Foreign Morale
Analysis Division, Dr. Leighton shows how the experience of Hiroshima,
coupled with revolutionary new techniques developed by students of human be-
havior in recent years, indicate the urgency of exploring new roads which may
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jpbe our only hope for permanent peace and which may better prepare us for the
k complex problems of the future. - -

Dr. Leighton, professor and head of the Human Relations Department of ILR,
is a Doctor of Medicine, a psychiatrist, and has a distinguished record in the
fields of sociology and anthropology. He has written numerous articles and
books on psychiatry and human relations in industry. As a psychiatrist, he
specialized in neuro-psychology at Comas Christi College, Cambridge, England, '
and received his M.D. degree from John opkins Medical School. During the war,
he	 ve in the Navy, and is best rememberedfor his work at the Japanese Re-
ocation Ce e and for his book "The Governing of Men". He has also studied
he habits and motivations of the Navahoes in Arizona and the Eskimos at St.
Lawrence, Alaska.

PROFESSORS TOLLES, ADAMS AND MCCONNELL ATTEND CONFERENCE AT MINNESOTA 
The Fifth Annual Conference on Research and Training in Industrial Relations,

held May 18-20 at the University of Minnesota, Minneapolis, was attended by
Professors N. Arnold Tolles, Leonard P. Adams and John W. McConnell.

Professor Tolles was chairman of the evening session on Wednesday, May 18
which discussed "Desirable Curricula for Training in Industrial RelationsP He
reported on a survey of curricular provisions and on the reactions of faculty
members toward such courses as are presently provided.

Professor McConnell was a commentator on the Thursday evening session on
"Hypotheses, Concepts, and Approaches in Industrial Relations Research". The
members of the conference were asked to suggest needed changes.

Dr. Phillips Bradley, Director of the Labor and Industrial Relations Institute
at the University of Illinois, was chairman of a session reporting on inter-
university library cooperation.

PROF. WINSOR SPEAKS AT ILR GRADUATE MEETING 
Professors A. L. Winsor and Lloyd Elliott of the School of Education addressed

the ILR graduate discussion group on college teaching on Tuesday evening,
May 17th. Dr. lhansor mentioned that the School of Education is proposing to
set up a special class in teaching problems for college teachers starting next
fall. Fourteen graduate students were present at the meeting.

REXFORD KASTNER BECOMES ENGAGED TO JOAN LINDLEY ALLEN 
Mr. and Mrs. Sinclair Tousey Allen of Proctor, Vermont have announced the

engagement of their daughter, Miss Joan Lindley Allen, to Rexford Kastner, ILR
graduate student,

(
STANDARD-VACUUM PUBLIC RELATIONS DIRECTOR 
ADDRESSES PUBLIC RELATIONS CUSS DURING VISIT 
"Public relations is never a one-man job. It is the job of everyone in the

organization. Everyone affects Public Relations. You must get everyone to help.
That is the only way your Public Relations program can succeed," stated Mr.
David Davis, Director of Public Relations of the Standard-Vacuum Company in
speaking to Dave Hyatt's Public Relations class, Thursday, May 5th.
Mr. Davis described the function, organization and administration of the

Public Relations program of the Standard-Vacuum Oil Company. Mr. Davis is the
father of Jeffrey Davis, a student of the ILR School.



TS. LANDIS AWARDED FELLOWSHIP 
The American Association of University Women announced that Yrs. Elizabeth

S. Landis, an attorney and Assistant to Professor Milton R. Konvitz, has been
granted one of the twenty-seven fellowship awards for advanced research by
women scholars in 1949-50. She received the $1,500 Ellen C. Sabin Fellowship,
contributed by the Wisconsin Division of AAUW.

Mrs. Landis will do legal research in labor relations law at the Institute
of Comparative Law, University of Lyon, France. Working jointly with her hus-
band, William B. Landis, Jr., she will make a comparison of French and American
labor relations laws.

"Collective bargaining is far older and better established on the Continent
than in the United States, and entirely different techniques have been developed
in dealing with labor law problems. These techniques may offer suggestions for
labor-management relations in this country," states Mrs. Landis.

Mrs. Landis received her LL.B. from the Cornell Law School in June 1948.
She has a B.A. in Political Science from Mount Holyoke College, and a M.S. in
Public Administration from Syracuse University.

JACK SHEINKMAN WINS SENIOR AWARD FOR SERVICE TO CU COMMUNITY 
Recognizing the contribution of outstanding service to the student community,

the members of Theta Delta Chi awarded Jack Sheinkman, ILR '49, the third annual
Citizenship Award at an informal banquet recently.

Donated by Alfred P. Howes '07, the award was originally established in order
to grant recognition to the qualities of character, initiative and intelligence
which best exemplify the ideals of the fraternity.

Formal presentation of the award to Sheinkman was made by William S. Reynolds
'50, president of the Cornell charge on the basis of Sheinkman's record of
achievement and service in undergraduate life at Cornell.

Sheinkman, who has been President of the Student Council, until the new
council is seated	 :	 a varsity soccer player, founder of Watermargin, Pres-
ident of  the Independent Council, and a member of Quill & Dagger, was awarded
$250.

Inspired by a casual remark of Cornell's Edmund Ezra Day, the Theta Delta
Chi Foundation was established three years ago for the purpose of accepting dona-
tions and granting awards to outstanding undergraduates in the colleges and
universities where the fraternity is represented.

The award, for which second term seniors are annually eligible, can be
granted to either a non-fraternity or fraternity man, with the exception of
members of Theta Delta Chi.

PROFESSOR SOMERS OF HIVERFORD COLLEGE VISITS SCHOOL
Professor H. M. Somers, Political Science Department Chairman at Haverford

College addressed the graduate students and faculty of this School during his
visit on May 16. The topic of his talk was "Significant Trends in Social
Security". Professor Somers discussed latest Congressional possibilities in
the areas of old age, disability, and unemployment.

ROBERT RISLEY'S ENGAGEMENT TO HELEN LOUISE HENNESSEY IS ANNOUNCED
Mr. and Mrs. Thomas of PittsfOia,VbilZa have announced the en...

gagement of their daughter, Helen Louise to Robert Risley, ILR graduate student.
Miss Hennessey is a graduate of the College of Saint Rose, Albany, and has been
a member of the faculty of the Millbrook Memorial High School, Millbrook, 	 •
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SCHOOL PLAYS HOST TO GERMAN LABOR LEADERS 

The I&LR School played host to Dr. Wolfgang Ritscher, Trustee of the
Bavarian Trade Unions-Munchen; Mr. Erich Jordan, Public Administrations and
Utilities Union; Mr. Friedrich Duessmann, Industrial Union of Metal Workers-
Bremen; and Mr. Heinrich Wittkamp, Woodworkers Union-Mannheim from Tuesday to
Friday, May 17 to 20.

The German labor leaders are visiting this country as guests of the American.
government in a project of cultural exchange sponsored by the United States
Military Government and aimed at stimulating the development of a democratic
society in Germany, Their visit at Cornell was intended to give them a more
thorough understanding of the American labor movement.

Provost C. W. DeKiewiet welcomed the visitors in the name of Cornell
University on Tuesday, after which they met members of the faculty of the New
York State School of Industrial and Labor Relations. Extension Division
faculty members and graduate students of the New York State School conducted
the Germans to Syracuse, Tuesday afternoon, where they visited the Greater
Syracuse Industrial Union Council, CIO, and where they conferred with Inter-
national representatives of the United Steelworkers of America, CIO. At 7:30
Tuesday evening, they attended an adult education class in "Grievance Procedure"
taught the Steelworkers by Mr. Earl Finzar of the New York State Board of
Mediation under ILR sponsorship. The remainder of the week was spent here
visiting classes and conferring with School personnel.

The program to introduce German labor experts to the American labor rela-
tions scene has been embarked upon by the United States Military Government in
Germany for the systematic introduction into Germany of democratic ideas. It
is designed to assist the Germans to find ways of reconstituting their society
so that the elements of freedom, the rights of the individual, and the institu-
tions of free association common to democratic societies may be securely estab-
lished in Germany. Under a cooperating agreement with the United States De-
partment of Labor and other interested organizations, the Military Government
in Germany sends approximately fifteen leaders each month for a sixty-day visit.

BROPHY/S-CLASS-TISITS-CARRIER--CORP.- IN SYRACUSE
On Friday, May 6th, students of Professor Brophy's class, "Organization of

Training in Industry", visited Carrier Corporation in Syracuse, New York.
Upon arriving, students were taken on.a conducted tour through Carrier's

Thompson Road plant. They had the opportunity to observe the manufacture of air
conditioning units. Following the tour, members of Carrier's Training Depart-
ment, and Felician Foltman, a graduate student of ILR, described the Company's
training program. In addition, a film produced by Carrier, entitled, "Service
Unseen", was shown. The film described the service that air conditioning brings
to industry, business, and homes.

GERMAN PUBLISHER VISITS SCHOOL 
Mrs. Annedore Leber, distinguished German publisher and legislator, who is

spending a month's educational visit in New York State under the sponsorship of
the New York State Department of Commerce, visited the School on Thursday,
May 19th.	 —

Mrs. Leber, one of the owners and editors of the largest German newspaper,
"Telegraf", and sole owner of a monthly magazine, "Mozak", is also a member
of the City Assembly of Berlin.

She has been sent to the United States by the Office of Military GcrverrurgInt
for Germany, to participate in a program set up by the OMGUS'e	 and
1111111r0 Rolations bi yAnionlin(ler thP, Women's Affairz; Rn,tion,
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A major purpose of the visit is to demonstrate American ways which can be
, adapted in Germany. The program for Mrs. Leber includes meetings with appro-

priate women's organizations, business, civic and foreign trade groups and
labor organizations. Opportunities are being provided to study industrial
plants, stores, marketing organizations, government services, technical schools
and training programs.

AARON HORVITZ DISCUSSES LABOR RELATIONS .
AT ATOMIC ENERGY CENTERS 

Mr. Aaron Horvitz, a member of President Truman's Commission on Atomic
Energy, spoke to students of Professors Jean T. McKelvey and Daniel Williams
classes in "The Role of Government in Labor Relations," Thursday, May 13th.

Mr. Horvitz described the trip the Commission made to the three major
atomic energy centers, and the complexity of problems they found extant. As
a result of this study, the Commission presented a report to the President
which was accepted. Two major recommendations were included in the report.
First, labor relations should be the primary responsibility of the employers
and the unions, and not the Atomic Energy Commission. Secondly, in certain
essential areas, strikes could not be tolerated. As a substitute for strikes,
the Commission recommends a permanent panel, made up of three representatives
of the public. This panel could intervene of its own accord in a dispute or
be called in by the parties.

Mr. Horvitz emphasized that the panel would succeed only if it were never
or rarely used and that the success of this panel would depend in large part
on the caliber of the personnel comprising it.

DUKE UNIVERSITY JOURNAL PUBLISHES ARTICLE BY DR. KONVITZ 
The new issue of "Law and Contemporary Problems" just published by the Duke

( University School of Law, contains an article by Professor Milton R. Konvitz on
"Separation of Church and State: The First Freedom". The entire issue is de-
voted to "Religion and the State." The article by Dr. Konvitz is a defense of
the decision of the Supreme Court in the famous McCollum case, decided in 1948.
Other contributors to the issue are Professor Edward S. Corwin, Princeton
University; Dr. Alexander Meiklejohn, former president of Amherst College; and
Charles Fahy, former Solicitor General of the United States.

PROFESSOR SMITH AND FAMILY MOVE TO NEW HOME
On May 9 Professor Alpheus W. Smith and his family moved to their new home

at 705 The Parkway. The house, painted blue-green, is now finished and the lawn
is in the process of being seeded. Professor Smith expresses complete s4tis-
faction with the construction of his home and states that he and his family are
very comfortable. A unique feature of the attached garage which has a set of
two Cortland overhead doors is that it can be converted into a patio.

The second story of the house constitutes the headquarters for Mr. Strether
Smith, Professor Smith's 9-year old son who is just rounding out a case of
measles.
Additional members of the Smith menage are Tommy, the black cat and Ginger

the Boxer dog.
Professor Raney of Zoology and Fishery Biology; has taken over the Smith's

pond as his research project and is making a fish Census using Gallop poll
methods.

PROF. JEHRING SPEAKS TO PTA GROUP
--PY6ressor-J.-JamesTehring spoke on Audio-Vislial Aids at the Father's Day

Banquet of the Parent Teachers Association of the Immaoilate Conception School
held on Thursday evening, May 19th.



RICHARD ROHMAN, DIRECTOR OF PUBLIC RELATIONS 
FOR AWLGAMITED,DISCUSSES UNION PUBLIC RELATIONS 

"Since labor unions are public institutions integrated into the American
way of life, they have to justify themselves every day to the community,"
Richard Rohman, Director of Public Relations for the Amalgamated Clothing
Workers, stated, speaking to students of Dave Hyatt's class in Public Relations
on May 10. "Labor has to tell its story in constructive terms in relation to
its members, the community, and the nation."

"In this task," Rohman said, "American labor is obviously beset with great
difficulties. The organs of public opinion, generally speaking, are arrayed
against labor. The press, the radio and virtually all other media are owned
and controlled by the opposition. It is lots easier to do public relations
for the U.S. Steel than for the U.S. Steelworkers of America."

He went on to state that nevertheless, labor is compelled to make friends
and influence people beyond its own orbit. "Generally speaking," he said,
"we have sought to integrate our work into the general community on local,
national, and international levels. We have subscribed to the view that what
is good for the nation is good for labor and what is good for labor is good
for the nation. We would like to create the impression at all times that our
growing strength and influence is thrown in support of the community rather
than in the narrow interest of our own members."

DEAN CATHERWOOD SPEAKS IN PENN YAN
Dean M. P. Catherwood addressed the Bankers' meeting in Penn Yan on

Wednesday, May 11th. His talk concerned the program of the School.

WALT WITHAM WILL OPEN HOTEL THIS SUMMER 
Walt Witham, ILR graduate assistant, is going to be a busy man this simmer.

On June 3 he will open his hotel and beach stand called "The Lunch Box"at his
home at Higgins Beach, Scarboro, Maine. His hotel caters to the summer resi-
dents. "The Lunch Box" is located directly on the beach. The Withams also
have a large parking concession on the beach which serves 700 to 800 cars daily.

"ILR COYMENTATOR" IS PRAISED BY AMERICAN MANAGEMENT AZSOCl/TION
The I&LR COTRENTATOR has received a letter from the American Management

Association stating that the President of the organization, Mr. Lawrence A.
Appley, and the rest of the staff "have been most impressed with the I&LR
COMMENTATOR". It is the opinion of the group, writes Mr. M. J. Dooher, Editor
of the AMA publication, that the magazine "is a highly readable and well-
executed publication."

EXTENSION DIVISION HOLDS PANEL DISCUSSION ON STATE HEALTH 
AND ACCIDENT INSURANCE IN NIAGARA FALLS 

A one-day educational program of two panel discussions on state health and
accident insurance was conducted by the Extension Division in cooperation with
the Industrial Relations Section of the Niagara Falls Chamber of Commerce on
May 21.

Mr. William Ehlers, Personnel Director of the Carborundum Company served
as moderator for the morning panel discussion on "Current Developments in Work-
men's Compensation". Participants were: Duncan McIntyre, ILR Teaching Assistant;
Frank D. Maurin, Vice Chairman, Workmen's Compensation Board; Eldon L. Keil,
Representative, Traveler's ThDirmlne Co.; mnrshAlT Henderson, 	 Director,
E.I. DuPont Co.



The afternoon panel discussion on "The New State Disability Insurance Law"
was moderated by Mrs. Pearl N. Hultzen, Personnel Director, Pittsburgh Metal-
lurgic Company. Participants were: Robert Risley, ILR Teaching ;ssistant;
Abraham Leiberman, Editor, Workmen's Compensation Magazine; Duane M. Vanwegan,
Personnel Director, Stauffer Chemical Co.

THOMAS KENNEDY SPEAKS TO PROF. MCKELVEY'S SEMINAR
"Free collective bargaining may not arrive at equitable solutions, but

will arrive at voluntary ones," stated Professor Thomas Kennedy, a faculty
member of the Wharton School, University of Pennsylvania, to Professor
McKelvey's Seminar, Thursday, May 19th.

Professor Kennedy, speaking on "Compulsory Arbitration of Labor Disputes",
gave an analysis of the problems and difficulties of a compulsory arbitration
plan.

The principal difficulty, Professor Kennedy felt, lay in enforcing
sanctions to any award handed down by a panel who had the power to make manda-
tory decisions.

ILR HORNETS FIGHT WAY OUT OF CELLAR 
Displaying tremendous enthusiasm and considerable teamwork in the field,

the Hornets, ILR entrant in the intramural Softball League, have proven slightly
stingless at the plate as the season passes the half-way mark. Having issued
rain-checks for the first scheduled game, the Hornets were downed by the
Architects and 209'ers by the identical score of 6 to 3 in the next two contests.

Players usually good for seven innings' duty are William McGee at first
base, Francis Ciluffo at third, Craig Voorhees in centerfield, Frank Mahaney
as pitcher, and flbert D'Andrea catching. Ilternating in the outfield posi-
tions are Henry Bloomgarden y'Floyd LeRoy, Robert O'Regan, Walter Geldzahler,
Nelson Ripley, William Brown, Richard Reilly and Charles Locke. Sharing the
work at shortstop and second base have been Alan Levine, Samuel Goetz,
Charles Murphy, Lawrence Heptig and Carl Glatt. In the event relief hurling
is needed, Al D'Andrea relinquishes his mask to Gale	 and steps to the
mound. It is expected that by the season's end and with the advent of warmer
weather some of the team's oldsters can put away the canes and linament which
every Monday's game brings from the closet. The only serious casualty to-date
has been Robert Cappon, capable second baseman; Bob suffered a bad ankle sprain
in the first game and spent several days in the infirmary as the result.

Future plans for the Hornets include a challenge game with the red-hot grad-
faculty outfit, and an exhibition contest with Sydelle Hamburg's All American
Girls' team.

RSLPH DORA WINS STUDENT ORGANIZATION PRESIDENCY
Ralph Dona '50 has won the presidency of the ILR School Student Organization,

leading by a small margin over William Asher '50 in preferential balloting.
Elected vice-president of the Council was Louis Vasse 1 50, while Bud

Ciluffo '50 was chosen treasurer. Pat McCormack '51 will be the Council's re-
cording secretary for the next year. The two trustees selected were Terry
Feller '51 and Dan Beam '51.

HOWARD DWYER JOINS, NLRB STAFF IN DENVER 
Howard Diver, who has been collecting data for the ILR library, has ac-

cepted a pgAition as Field Examiner for the National Labor Relations Board in
the Denver Office beginning June 1st. Howard worked for the Buffalo NLRB
Office on graduation from ILR.
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PEOPLE ARE WONDERFUL

Betty Ostrander, Professor Brophy's secretary, will leave the School
for the summer on June 1st. She will return to her home on Long Island.
She plans to work for the advertising firm of McCann-Erickson where she
was employed before coming to Ithaca. Her husband is going to work in his
father's law office and attend Columbia night classes.

Mr. and Mrs. Frank Gardiner of Ithaca are the parents of a boy,
Frederick Earl, weight 6 lbs. 5 oz., born on Friday, May 13. Barbara
Gardiner was formerly Professor Leonard Adams' secretary. Mr. Gardiner
is a student in Chemical Engineering.

Ellen and Frank Graves are leaving Ithaca as son as School ends in June.
Ellen has been a Library Clerk for the past year working in the Cataloging
Room. Frank graduates from Business and Public Administration with a M.B.A.
degree. The Graves are planning a vacation jaunt to St. Louis, Missouri,
Houston, Texas and perhaps to California to visit school friends.

Helen and Ernest Dawson are spending the summer at their home in
Baltimore. Helen is secretary to Professors Ferguson and Clark. She plans
to work part-time for her father. Ernest, a student in Electrical Engineer-
ing, plans to work for the Gas and Electric Company. Before starting work,
huiever, the Dawsons will spend some time on the New Jersey coast.

Gertrud Rahn and Jerry Rounds of the Instructional Materials Lab have
_completed the seven-week drivers' course for learners sponsored by Ithaca
High School. During this„time, they drove a high-school owned car equipped
with dual control and are now practicing up before taking their drivers'
test,

Thirty-five members of the ILR Library staff held their annual get-
together at Taughannock State Park on Sunday, May 15. The piece de resistance
of the menu was the famous Rochester White Hots sausage. In the baseball
game in which everyone participated, it was reported that Librarian Miller
was hitting well. Former library staff members also present were Norma
Weatherby, Bob Anzenberger, former ILR student, and Lynn and Bob Bien.

The School welcomes Charlie Thoubboron's return. Appearing hale and
herrty after his recent illness, Charlie reports he is glad to be back
again. While in the Brooklyn Naval Hospital, he was well-fed on chops and
steaks every day and was entertained by a television set in his ward.

June Court and her husband Al, an ILR student, are leaving at the end
of the term for their home in New York where Al has a job for the summer.
June is employed by ILR at the University Library. Al plans to return to
school in September to complete his und.ergra d 	studies in February.
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*William Landis, husband of Betsy Landis who assists Dr. Konvitz, has success-
fully passed his New York State bar examination.

Professor Lynn Emerson, now on sabbatical leave, was lest reported in Olympia,
Washington and having an enjoyable trip. He expects to return to Ithaca about
June 1st,

ANNUAL PICNIC HELD AT TAUGHANNCCK 
The recent annual Spring picnic-for faculty, staff, graduate students and

families was held at Taughannock Park Friday, May 20. A lavish menu of cold
Guts, cheese, pickles, carrots, celery, potato salad sine cream and home baked
beans was offered by the Food Committee headed by Ethylene Lewis and assisted
by/Marten Estey, Mary Martha Ryan, Gerald Ottoson, Gardner Clark, Nancy Barone,
Ann Kingston, Edward Sheldon and Paula Ross. Highlight of the menu were the
delicious baked beans baked by Mrs. Ed Sheldon. Phil Foltman and Bob Mc-
Cambridge saw to it that beer and other liquids flowed freely. Recreation
consisted of four baseball games, music by John Rihiinen and Jerry Rounds and
singing before the fireplace. Games, balloons, all day suckers and other
novelties were provided by the Children's Entertainment Committee headed by
Ardemis Kouzian. It is estimated that approximately 100 people attended.

WOMAN OF THE WEEK 

Bessie Pommer is leaving the School on June 3rd. Bessie, Circulation
Librarian, has been with the School since its founding in October, 1945, and
is the last member of the original staff. Her husband, Henry, at present an
Instructor in the Cornell English Department, has accepted a position as
Assistant Professor of English at Allegheny College at Meadville, Pennsylvania.

A native of Pennsylvania, Bessie attended the public schools in Kingston,
Pennsylvania and attended business college and Wyoming Seminary. Before coming
to the School, she worked as office manager and private secretary in an indus-
trial firm.

On a recent exploratory trip to Allegheny College, the Pommers were suc-
cessful in renting a four-room apartment in a new house located in the country
three miles from the campus. They plan to spend the summer getting acquainted
with the campus and staff.

Bessie says that she hopes to have a flower garden and spend the whole
summer in culinary pursuits, making use of her collection of recipes which she
has never had time to use. .

Always eager to help anyone in search of a partirmlnr volnmp in the library,
Bessie will be missed by studcInts and faolThy alike.
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