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lie achievement of our International Union for the Cleveland cloak 
nd skirt makers is one, of the brightest in the history of our organization. 

This victory in Cleveland cannot be compared with any of our previous 
victories in or out. of New York. Those victories have been great and 
splendid, indeed. The Cleveland victory is not greater or more splendid, 

ct it is great in a different sense. It has raised the prestige of our Inter-
ional Union in quite a different way. 

rue, the present time is very favorable for wage-earners, particularly 
or those who are employed in war industries. These industries must 

not stop producing, so as not to impede the progress of the war. Tl 
vcrnment has the power to prevent delay in production. But th« 

greatness of our government consists in the fact that even though, owinj 
to the state of war, the President has the power to compel this or 
party to keep up production, or as it is called in military parlance, "drai 
the workers to their necessary tasks., yet no force is used. The government 
works by moral influence. It investigates conditions and then prevails 
upon the parties at issue to com|K>sc their differences voluntarily or submi 
them to arbitration. The government has a ready system of conciliation, 
mediation and arbitratjgp; namely, the National War Labor Board, which 
has already settled scores of the most difficult controversies throughout the 

untry, and the workers concerned have, greatly benefitted. 
Our Cleveland strike, however, was not settled by the War Labor 

but by the War Department. The matter was first submitted to the 
Labor Board and the Board summoned both sides to a hearing. But while 
President Schlesinger, at the head of a committee of strikers, 
romptly, the manufacturers failed to respond until the Board commai 
hem to obey the summons. 

The Labor Department had sought to settle the dispute amicably, and 
crtary of Labor Wilson had sent Mr. Faulkner, one of his mediators, to 

Cleveland for that purpose. The War Department on its part has been 
m the beginning interested in having the strike speedily settled. As already 
trted in last month's issue of the Ladics"Garmcnt Worker, Professor 

plcy, administrator of labor standards in army clothing, attached to 
c War Department, Jiad been in Cleveland trying to bring both parties 

• I 

• 

• 



blocking the way to tli i 
this wall has been pier 
practically impossible b: 

Xaturally this depcn< 

together. But when tl : W a r Labor Board was about to act in the matter 
in a judicial manner, p' suant to its' prescribed procedure, word came from 
the War Department 11 at the Department had found a short cut to the 
settlement of the dispu: • and that the hearing should not be proceeded 

Hi • * * * 
For our union th settlement is of great significance because the 

Cleveland strike was in ordinary strike; the struggle was revived every 
year or so*, and the spitial difficulties we have encountered in, that city— 
the peculiar character ol Ihe manufacturers and the peculiar character of the 
workers—imparted to i: lis strike, too, a peculiar character. It should be 
borne in mind that aftei :very strike, whether in single shops or in several 
shops collectively, the i-nrkcrs grew dcsj>ondcnt and lost hope that the 
union would ever sucoi !il in breaking through the iron wall which was 

upbuilding of a strong organization. But now 
nd in a manner which, in, our opinion, makes it 
restore it to its former strength. 

.' on the workers themselves; and as a number 
of Cleveland cloak maki rs will be observing" the approaching holy days, 
it is fitting to remind th ;in of a text in the Scriptures. 

Almost before his deith Moses, the great teacher, said to the people 
of Israel that he was Stirling before them two ways: "life and good and 
death and evil," and they must choose which way to follow. The Cleveland 
cloak and skirt makers, i imilarly./have two ways before them—the old, 
false and submissive life in the shops and the new, free, proud union lif< 
not only in the shops, bill iflso in their homes, in the society of their fellow 
workers and everywhere, ind they must choose which sort of life th 
will lead. 

Considering the recent: truggle we are certain that the Cleveland c 
makers will, for their ovn good, choose the free, proud union life. The 
settlement affords them very opportunity to place the trade and their 
union on just as good a ) oundatibn as that upon which rest the unions 
of the cloakmakers, waistn: i iccrs and dressmakers of New York, Philadelphia 
and other cities. The coni': lions of the settlement proposed to both parties 
by the Hon. Newton D. B il;er. Secretary of War, are as follows: 

Washington, D . ,C , 2:44 P. M., Aug. 12, 1918. 

Benjamin Schlesinger, Pr« nident International Ladies' Garment Workers ' 
Union,. Hotel Static , Cleveland, O. 

The Secretary of War requests that you submit the issues in dispute 
between the Cloak, Sjljt. fililrt and Dress Manufacturers of Cleveland and 
their workers to one orSm re disinterested referees to be appointed by trie 
Secretary of War, who stall investigate and adjudicate the issues involv 
upon the following conditi ms: 

First, that before the rihirce or referees shall act, all men and women 
who .arc now on strike sha'i return to work and they shall be taken back 
without prejudice, except su:'ii as will be excluded by the referee or referees. 

. Second, that the manuf;: turers shall not he required to enter, into any 
agreements with the Union :f the workers, nor shall the Union be required 
to enter into any agreement1 with the Cleveland Cloak, Suit, Skirt and Dress 



anufacturcrs Association, but that the decisions of the 
ferces be the working arrangements of both parties. 

Third, that the referee or referees shall have no power to make an 
anges in the method of manufacture or prohibit new processes, but sh 

ave power to investigate scales of wages paid by The Cleveland Cloak, 
Suit, Skirt and Dress Manufacturers and those paid by Cleveland concerns. 
M kindred trades and by representative cloak, suit, skirt and dress manu-
acturers in other cities; and if the scales of wages in the Cleveland cloak, 
uil, skirt and dress factories in the light of this investigation be found 

to be inadequate, the referee or referees shall make such changes in th 
wage scales in the Cleveland cloak, suit, skirt and dress factories as in his 
their judgment is deemed necessary, in order to enable the workers in the 
Cleveland shops to earn incomes equivalent to those earned by persons 
doing similar work. 

Fourth, that the wages fixed by the referee or referees shall be for a period 
of not less than eight months. 

Fifth, that any subsequent adjustments shall be made on the basis of 
anges in the cost of living. 

Sixth, that the award made by the referee or referees shall date back 

Seventh, to the end that there shall be no interruption of work, the 
feree or referees in conjunction with the workers and manufacturers in \ 
is industry in Cleveland shall devise and recommend a plan for^the cre

ation of machinery -for the adjustment of labor differences which may arise 
during the period of the war and six months thereafter, which plan shall be 
subject, however, to the limitation contained in paragraph number two 

bovc. 
F.ighth, there shall be no strikes or lockouts. 

Please wire me your willingness to submit the questions to arbitrato 
to be appointed by the Secretary of War upon the above terms and co 
ditions. 

(Signed) E. M. HOPKINS. Assistant to the Secretary of War 

Jt is not the first time that our union treads a new path in the relatio 
of the organized workers ftd the organized manufacturers; for this settle
ment is novel in so far as no formal agreement was entered into between 
both parties. In our union circles one is accustomed to follow trodden 

ths. It is assumed that formality should be observed. An agreement 
ust be signed. It must be drawn up in legal phrasing, stating that the 

employers recognize the union and pledge themselves to comply with certain 
conditions. How if, after all this formality, certain manufacturers go back 
upon their word, as often happens in all garment trades in general and in 
our industry in particular? What renders such a settlement better than 
the settlement just effected in Cleveland? 

Every settlement should be not only on paper but real and substantial. 
The workers should enjoy the fruits of their victory. The Cleveland settle
ment is not a paper settlement but a real and substantial one. No wonder 
that the workers unanimously accepted the proposal of Secretary of War 
Baker immediately on *he second day, August 13; a t the meeting in B. of 
L. E. Auditorium. The workers feel secure in this settlement because behind 
it is the power and authority of the War Department. In the circumstances 
no formalities; were required. 

Let us for a moment review the points enumerated in the settlement. 
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First, alt the striken must be reinstated. It is provided that 
may exclude some stirrers from this privilege. But it is incredible that 
any striker has descried such a punishment. There is no doubt that in 
this regard the rcfere< will act with fairness and justice. 

The second point I'.ovidcs that no agreement shall be made. But it 
contains a better provmim than any formal agreement, which frequently has 
to be referred to impa rial persons for interpretation. This provision runs 
that the decisions of tit: referees shall be the working arrangement between 
both patics. In view i;; the position of the referees, one may be sure that 
the decisions will can; more weight and be observed more scrupulously -
than a written agrcemi! -t. The names of the referees arc indicated in the 
following telegram from ijecretary of War Baker to President Schlesinger: 

Washington, D. C , 11:30 P.M., Aug. 12, 1918. 
Benjamin Schlesinger, 

President Intern;t:ionaI Ladies' Garment Workers' Union, Hotel 
Statlcr, Clevchud, O. 

I want to thank you on behalf of the Government for your co-operation 
in preventing any furthe • interruption of work in the city of Cleveland and 
in submitting the disput< between the workers you represent and their em
ployers to referees to b- appointed by me. I have appointed as referees 
in this matter Dr. E. M Hopkins as Chairman, Major Sanucl J. Rosensohn 
and John R. McLanc, wit; will hear and determine the issues in controversy 
on the terms and conditi: n« set forth in your communication with me. I 
hop* that the workers at heir meeting will also accept my proposal in thef-
samc spirit of co-operatk it. 

l-lgned) NEWTON D. BAKER, Sec'y of Wai 

It might be asked: "Hut how'is the union sure of its existence if 
mention is made of a uni«: ti shop and union conditions?" 

The answer is that e.trt where there is a formal agreement the scrap 
of paper itself does nothi i|f. If the workers, through the power of their 
union, arc not constantly mi the alert the agreement has no practical value. 
The Cleveland cloakmakei * can be assured of their union and their uni< 
conditions. They have it i their own power; and they may now exert their 
will without any fear. Th: t>Id state of affairs is dead and buried. Discrimi
nation for union activity, p icsecution and blacklisting are things of the past. 
These points are not mentioned in the conditions proposed by Secretai 
of War Baker, because it " ;is not necessary. Our govrnment has a definite 
labor policy, clearly set fc \ h in the rules of procedure of the War Labor 
Board. One of the rules i that workers have a right to organize and the 

•employers must pot abridp: or interfere with their right. Another rule * 
is that government mcdiati)'" or arbitrators must be guided by these rules, 
which were approved by F csident Wilson in a special proclamation. 

The third provision*feeti ting to wages invests the referees with power 
to investigate the wages pi id heretofore in the Cleveland cloak and skirt 
factories, and if they find tit! wages inadequate they must decide upon such 
increase as to make them ei nivalent to the wages earned by other workers 
in similar work. 
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This is a great victory for the Cleveland cloakmakers. In a report -< 
an investigation in the Cleveland shops by Mr. Emmet, a well known 
itcian, sent by4^e.Departrucnt"of Labor, we find the following figur 

1. More than <Xt% pi vthe male workers in the 
garment factories earn $800 yor less per year. 

2. Only.20% of the ntaie workers1'in' the 
j factories earn $1,000 or more per year. 

3. The rate of wages to women workers in the Cleveland 
I garments factories is only $10 a week for the first six months of their ehv 
I ployment in the trade. 

Considering these figures the workers may expect a satisfactory increase 
I of wages; and paragraphs 4, 5, 6 provide that the present decision as to 
I wages shall hold good for a period of eight months, from August 1, 1918, 
I (o April 1, 1919. Then further increases should be made in accordance with 
I changes in the cost of living. No formal agreement could have a better 
I provision as to wages. 

Paragraph 7 eliminates the old system by which the firms had the sole 
I voice and direction in all matters pertaining to labor conditions. The rc^r 
I together with the workers and the manufacturers, are required to elaborate 
I a plan for a machinery to adjust disputes during the entire time of the war 
I -ml six months after. That is the principle that the workers have a right 
I to bargain collectively through committees and representatives. Thus auto-
I cratic domination in the shops comes to'an end; and even though the word 
I union is not mentioned in the paragraph, the workers as union people can 
I carry out this provision in the union spirit. y 

An old saying runs: "Speech is riot as important as.action." The word 
I union is not mentioned, out the union is not superseded. The union will 
I not intervene directly, but indirectly it will influence the course of events; 
I because the workers cannot dispense with the experienced and practical coun-
I «1 of the union and its officers, unless they are deprived of their senses; but 
'I-we do not believe that the Cleveland cloak and skirtmakers are 
I Mmplctons. 

The Cleveland employers have for years accustomed themselves to think 
I that the union is a bugbear to be avoided AM t is very hard to get rid of 
j 'tie's own nonsensical prejudices and particularly of other people's preju

dices. It was necessary to concede to the manufacturers the point that 
I Jhe union should not be formally mentioned. But the conditions won are 
I practically 100 per cent, union conditions, and the Cleveland manufacturers 
I realize the fact. The moderate and business-like action of our union, in 
I the person of our President Schlesinger, will open the eyes of the manu-
I facturers and they will come to see that they have cherished'a false notion. 
I We venjure to predict that before very long the Cleveland manufacturers 
I *iil. Of their own accord, gradually establish relations with the union. The 
I ice has been broken. A good start has been made. ( 

As already alluded to above, the settlement is a novel departure in our 
I union movement; it was not made according to accepted theories. There 
I U. however, no doubt that it will work'excellently well* Human life does 
I ""t run in a fixed groove, and new times require new methods 

il 

i^VM 
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duration of th-
makcrs to rend 

ivw and six months after it rests with the Cleveland cloak-
ir their union 100 per cent, strong and fortified and equipped 

so mat there s! ill be no doubt about their power and their will. 
The gains cpresent all that the union requested, as the union requested 

no more than I; ,.;hcr pay and a machinery for adjusting disputes. The ven 
lies and exploitation in the shops will now end,-is the biggest 
International Union and the beginning of, a new, healthr 
* a • » 

•t-Iand cloak and skirtmakers. 

fact that lo«* w, 
victory for oui 
life for the CI. 
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MATTEilS OF MOMENT BEFORE THE GENERAL 
EXECUTIVE BOARD • 

At the end v,' last month the General Executive Board held its second 
quarterly meet in; in Philadelphia. We regret that it was too late To insert 
a full report of in : proceedings in this issue, and we must content oursclvc* 
with a few pret. uinary notes. 

The meeting .va's prolonged for five days because various matter^ < 
moment had to 1;: considered; and, as usual, interesting reports were heart. 
The report of Pmsident Schlesinger in regard to the Cleveland settlement 
imparted to the nee ting a tenor of cheerful enthusiasm and bright hopr* 
for the future. " i e feeling now prevails in every part of the organization 
throughout the c»>;ntry that our International Union has attained the ven 
pinnacle of great MISS. Manufacturers in every center of the ladies' garment 
industry will no*, take stock of the fact that if the big giants in Cleveland 
had to make pen :i* with the union workers, less prominent'employers in 
other place* surcl * cannot stem the mighty onrushing tide of organization, 
and that the bes; ihing they can do is to go with the stream. This was 
particularly felt li ' the International officers and vice-presidents assemble! 
at this meeting. 

Thepmeeting n iopted a scries of decisions regarding immediate eJJWfc 
of the' Intern a tion il Union, first as to continued organizing work and sec
ond as to educat! ma! work and matters that will promote the good and 
welfare of thJBent v membership. 

In regard to •; i;?anizing work the workers in the waist, skirt, dress 
kimono and whitt goods industry of Chicago, claim foremost attention-
There was consen-. s of opinion at the meeting that the work begun in il 
industry last year iiust be completed, and it was decided to send organizer* 
to Chicago immedi itely to prepare the field for the next season. 

The ladies' gami-nt trades in Canada in the two important centres, Mon
treal and Toronto, require special attention, in Toronto we have Vice-
President Koldovsi:)*, and in Montreal, Vice-President 1-cfkovits. Therf 
arc in these two cci xes certain difficulties that must be overcome. In Mon
treal the French w nkers have to be organized and in Toronto there is lh< 



obstacle—Eton's shop, and a certain number of worflH^who are Mill 
lutsidc of the union, The meeting fell thai these two shorten BI&R* must 
> speedily rectified, and our organization in Canada perfected. 

The corset industry in the New England States and other places requires 
i certain amount of organizing work. Until now, the corset industry was 
nly partly organized in some cities in New England, and the time has come 

to make a larger effort in this field. It was decided to appoint a general 
organizer for the corset industry in the New England States and launch 
an organizing campaign. 

The raincoat industry has in recent years developed extensively. In 
certain cities the trade is better organized than ever before. But owing to 

| this development of the trade a necessity has sprung" up for complete organi-
ition and the meeting; has decided to appoint a general organizer for the 

industry. 

Ihe educational question may be divided in two parts: the press and 
iucational work generally. Properly speaking, the press and educa

tional work should go hand in hand, fpr the trade press is .recognized in 
ntire labor movement as one of the best educational mediums. Here

tofore, this could not be done because the press was not united; but now, 
that the press of our International Union will soon be concentrated in one' 
place, it is possible and also necessary, that both these departments should 
co-operate as far as possible and bring- the educational work to a high degree 

AM our locals now .expect that the weekly paper to be published by tnc 
[International Union in accordance with the decision of the last'convention 

will soon make its appearance. The reason of the delay in carrying out 
decision should be quite clear to all our members. This weekly paper 

oust be put on a sound basis, and it requires time and effort to work out 
proper plans, so that the paper jtt^H be a success and fulfill its mission; 
the officers of the International Union have been occupied with ot 
'alters and could not proceed with the plans. The realization of this ideal 

i< however, fast approaching and we believe that the paper will soon make 
its appearance. 

At the meeting of the General Executive Board in Philadelphia, President 
Nrhlcsingcr submitted a preliminary report as to the cost of the paper, and 
» committee was elected to continue working out the plans in consultation 
•ith President Schlesingcr. The committee consists of Secretary: Raroff 
and Vice-Presidents Rosenberg and Ninfo. 

• * * 

In regard to educational work the meeting decided to n i u n * w g 
"!ng forthwith. An energetic committee was elected, consisting of Vice-
Presidents Fannia M. Cohn, Morris Sigman, S. Scidman. and H. Wander 
°( New York, and A. Silver of Philadelphia. The committee has already 
Md an initial meeting in the general office and dealt with certain practical 

* - . • -
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plans of carr ig on the work during the coming "winter with better results 

The Gene '.il Executive Board has considered the question of the Union 
Sanitarium th I will soon become a living reality. A suitable site has already 
been acquired, itnd the State Board of Health has granted a charter giving 
permission to l:utld the sanitarium. Now, .money is Acquired to proceed 
with the work nf building and equipment. 

On anothei' i>age in this issue the subject is dealt with at greater length 
We also print :lie report of the Committee on Benefits and Sanitarium and 
the recommen; i tion adopted unanimously by the convention that all mem
bers of the International Union should pay an assessment of one dollar per 
annum for this «cessary and useful institution. At the Philadelphia meet
ing the Gener Executive Board has decided to appropriate a sum of 
$12,000 for the impose of building the sanitarium and to carry out the deci
sion of the con i t-ntion in regard to the assessment as soon as possible. 

Another i 'portant decision connectedlPwith the sanitarium has refer
ence to the-inti;dutcion of a membership ledger department in the genera! 
office. The sar I irium will be a benefit to which any member o f the Inter
national will IK -mtitled; and as the International Union will control thU 
benefit the gc-n:i:il office must always have the information as to whether 
the applicant J&i- sanitarium benefit is a member in good standing of hi* 
local and entitle i to benefit according to our constitution. The lodger de
partment will qi idcly show the record of the member and there will be no 
delay in helping 'he member to restore his health. 

Our local ot:cers and members will recollect that the convention had 
decided, not for t ie first ttme, to introduce a statistical department. The 
ledger departme;' I will be a beginning in his direction. Gradually we shall 
register on the lt'Jgcr card or ledger leaf, as the case might be, all informa
tion regarding; th-; member, his periods of unemployment and his 'earnings 
Thus the Interna ional Union will have all information ready to hand at any 
time when it will l:*e necessary to negotiate with manufacturers for a higher 
rate of pay, and v: -nW not be necessary to wait for a protracted investigation. 

These and similar practical questions occupied the attention of the Gen
eral Executive E' i;ird at its second quarterly meeting in Philadelphia in 
its constant ender M>r to bring the organization, as far as possible, to a more 
perfect condition. -' 

V 



A Suggeslivo and Thoughtful Labor Day Address lo t\w Working 
Men and Working Woman of America 

Xattonal tfar labor Board 

The present world war has pro
vided the beginning of a splendid 
'ducation in the real significance of 
democracy. Democracy has been 
-iur great fighting slogan and some 
of us have begun to analyze democ
racy and to find out what it means. 

In this re-cxaniination of the term 
ihc country has discovered one thinj; 
at least about democracy, namely— 
that it must mean more than old-
fashioned political democracy. The 
old idea that when everybody vote* 
you have a democracy is pretty well 
fxploded. When one or two men, 
assisted by a Wall Street bank or 
two, can silently and secretly corner 

ing- (It is worth about 65 cents 
compared with its value at the be
ginning of 1916). In other words, 
he sees his wage decreasing steadily, 
relentlessly, month after month, 
while his wife and children sink 
lower and lower in the scale of liv
ing. He asks his employer, let us 
say, to receive a committee repre
senting himself and his fellow work
men to discuss Ihc matter. He is 
told that the firm "doesn't emplov 
committees" and won't deal with 
them. He suggests arbitration, and 
he is told there is "nothing to arbi
trate." And the suspicion begins to 
take root in his mind that this is ex-

thc steel supply of the world'and oh- actly the way he would be treated if 
lain control over one after another 
"f the basic materials: of industry, 
as well as hundreds of thousands of 
workers in the factories, raising 
prices and manipulating markets at 
will, anyone who is honest knows 
that that is not what people mean 
when they talk about American de
mocracy and volunteer to die for it. 

When a labor man, convicted of a 
heinous crime by the use of the 
blackest perjury, can be blockjftfor 
two years in a nation-wide demand, 
voiced by the President* 0/ the 

I United States himself, for a fair trial 
on honest evidence, the thinking 
citizen knows that this is not what 
the American people mean by de
mocracy. 

Control Over One's Job—Real 
Democracy 

Democracy surely means that 
people shall control the conditions 
of their lives. And no one knows 

he were a German subject appealing 
to the Kaiser for some political re
form. He begins to understand that 
he is, in relation to his job. up 
against the very thing that makes 
Germany hideous—an autocracy. 
Political Democracy and Industrial 

Despotism 
The country is beginning to un

derstand that wc mav have 100 per 
cent, democracy in the form of our 
,,.>iitirni government and yet have 
autocracy of the most despotic type-
in industry. It is a fine thing to 
elect our representatives to legisla
tive halls, but it is a more practical 
and useful thing to elect our own 
representatives in industry. It is a 
necessary thing to have a full share 
in (he varied political activities of 
the community, state and nation; 
but it is infinitely more vital -fo have 
a compelling voice in the industrial 

• 
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better than the trade unionist that policies under which we work every 
the average wage-earner has had day in the year. 

It.is now clea^to all understand
ing men. and especially to those 
who work for their living, that to 
attempt to control the conditions of 
one's life through the roundabout 
wav of 

very little" control over the condi
tions of his life, especially over that 
part of his life which is the core of 
ill the.rest—his job. 

The wage-earner sees the pur
chasing power of his dollar dimin- tfi*!:<A* 
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i futile, and that this 
at:empted substitute 

id common-sense con-
i he workshop must be 
:lic scrap heap of pre-
l:t. 
•locracy is a Delusion 

Unless Buildf t Upon and Guaranteed 
By a Fret tmd Virile Industrial 
Democracy. 

A New Industrial Dispensation 
Now, just '; s the people of the 

country, undi i the searching criti
cism of war Hinditions, arc becom
ing familiar v ith the idea of indus
trial dcmocra;v. *o the industries of 
the country Its becoming increas
ingly familiar ivith the new indus
trial dispensa it>n. Under the Na
tional War t. »lwr Board scores of 
industrial disp lies have been settled 
in the last foui months, involving in 
the aggregate hundreds of thou
sands of wa|:-earning men and 
women; and n every case where 
collective bar)! J ining had been de
nied the work -'its heretofore, it has 
been installed I ji order of the Board. 

In the Pitts, iiib^ Mass.,. plant of 
. the General F metric Company, for 

example* no for r:i of group represen
tation of the •mployccs had ever 
been permitted \<f the company, and 
men were hire*: indcr an individual 
contract which in effect prohibited 
union membenutp. The Board or
dered these COL Tacts abolished, at 
the same time .protecting the em
ployees in thci- right to join the 
union of their adc. Further, the 
Board itself insl i Jed, through a rep
resentative, tin''machinery for col
lective bargain!) |j; in a form accept
able to the men. * a form which they 
will make thcit own and improvr 
upon in the fu: lire as their experi
ence suggests, 'file system intro
duced provides >>t only for collec
tive bargaining' in the restricted 
sense, but also > h a t is still more 
important) for H ;<:uring to the men 
a voice in liic tiwhnical operation 
and day-to-day i cutine of the shop. 

The Board on!:rcd that "the elec
tion by the work ITS of their repre
sentative depart;n:nt committees to 

present grievances and mediate with 
the company shall be held, durir. 
the life of this award, in some con
venient public building in the neigh
borhood of the-plant, to be selected 
by i the examiner of this Board as
signed to supervise the execution of 
this award, or, in the case of his ab
sence, by some impartial person, ,1 
resident of Pittsfield, to be selected 
by such examiner. Such examiner 
or his substitute, shall preside over 
the first and all subsequent elections 
during the life of this award, am! 
have the power to make the proper 
regulations to secure absolute fair 
n c s s . * 

" T h ? duties of the department 
committees shall be confined to the 
adjustment of disputes which the 
shop foremen and the division su-

terintcnclcnts and the employee* 
ave been unable to adjust." 

Democratic Machinery for Adjust
ing Disputes * 

And this scheme of democratic co
operation has been . introduced by 
the War Labor Board in plant after 

Silant where an autocrat has hereto-
ore reigned supreme. 

These department committees, to
gether with the representative of the 
employer with whom they meet, 
might well be called the two'house- j 
of the local or state legislature f»f 
this new industrial democracy. 

Here is the provision for the 
"Federal Congress": 

"TheDepartment committcesshall 
meet annually and shall select from ' 
among their number three employee* 
who shall be known at> the commit
tee on appeals. T h i s 'committee 
shall meet with the managem/nt for 
the purpose of adjusting dispute 
which the department committer* 
have failed to adjust." 

In practice this committee on ar 

Seals will deal with many of j ' , c 

roader questions of policy which 
affect the shop as a whole. Perhaps 
this "federal legislature" mipht be 
better likened to the English Parlia
ment, with its House of Common5 

representing the citizenry anil ><* 
House^of Lords representing vested 



privilege, than to our American 
forurrrs of legislation. But it is well 
here to remember that the English 
House of Lords' recently)-lost its 
veto power" over those measures 
most vitally affecting the welfare of 
the people. 

Collective Bargaining Officially 
Proclaimed 

The War 1-abor Board, by procla
mation of the President, must insti
tute collective bargaining in every 
case which comes under its jurisdic
tion, for its first principle reads: 

T H E RIGHT O F WORKERS 
TO ORGANIZE IN TRADE 
I'NIONS ANI> T O BARGAIN* 
COLLECTIVELY T H R O U G H 
CHOSEN REPRESENTATIVES 
IS RECOGNIZED AND AF
FIRMED. T H I S RIGHT SHALL 
XOT BE DENIED. ABRI 

NTERFERED WITH BY 
THE EMPLOYERS IN ANY 
MANNER WHATSOEVER/ ' 

Moreover, the Goy&nment do* 
not wish the workerssc^eunrepre-
sented; it realizes tharfl^jgMiona! 
welfare demands the common sense 
and economy, the collective loyalty 
and collective responsibility, which 
free eolective bargaining insure*. It 
does not wish to have industrial au 
tocrats in this country who can say. 
Kaiser-like, to their employees: 

you wish docs not concern 
do not will i t " 

With your aggressive assistance I 
believe the process of democratiza
tion will continue until there will 
remain not one wage-earner in the 
country deprived of a full voice in 
determining the conditions of his job 
and consequently of his life. 
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abor D« 
The Two Features of (his Year's Labor Day—Why (he Trai 

Unions Now Receive Recognition—Urgent Preparation i-
for Peace Times-Workers Should Not Permit 

the Refurn to Previous Condition! 
By THE EDITOR 

day this year will be cele
brated in grand style by organized 
labor of America in all industrial 
cities. Street parades and demon
strations will be :i feature of the day. 
Two distinct notes are to be sound
ed in the celebrations: one is the of
ficial recognition bestowed on the 
trade unions this year even by the 
government itself and, as a result, 
by many industrial concerns which 
previously withheld recognition. 
The second note is the patriotic at
titude of the organized worker** and 
their effort to help win the war. 

Tho official recognition is a sig
nificant step forward, inasmuch as 
only a few years ago a considerable 
section of public opinion evinced 
hate and uncharitablencss towards 
the unions and imputed to them1 all 

manner ot crimes. It is only neces
sary to refer to the painful annoy
ances endured by the unions not 
only at the hands of the employers 
but others as well; namely, spies, 
strikebreakers, hired sluggers, police 
brutality, judges. Upon comparing 
the conditions of the past with the 
present almost peaceful state of af
fairs, as shown by the workers win
ning their demands without the an
noying experiences of the past, wc 
must arrive at the conclusion that 
the trade unions in America have 
made much progress. 

True, the present favorablcondi
tion is due to the abnormal times in 
which wc live. If not for the war, 
the trade unions would still suffer 
from disabilities. The present rec
ognition has come mostly because 



• * » 

12 THE LADOS' GAKUIKT WORXKK 

labor is in'deii -md and laborers are 
scarce. I t is i * e old law of supply 
and demand, lichen the labor mar
ket is glutted »'ith more hands than 
industry rcquii :.», labor is apt to be 
cheap and the 13 boring man loses in 
value. Today lowever, the neces
sity for labor i:» greater than the 
labor supply an i for that reason the 
value of labor !l us increased and the 
laboring man h id become an impor
tant factor. Tl ;it means that labor 
must be secur* I at any price. But 
the question w-ttesi What "will be 
the state of anY l l when peace is de
clared and the nbor supply will be. 
in excess of i iilustry's d e m a n d -
docs not this ini ttlve the danger that 
in the event of :i abundance of un
employment the v would be a return 
to the previous lepression and de
preciation of lal::r? 

In case of r uch unemployment 
such a danger .rould be present. 
But it rests witi organized labor to 
prevent the danp:r and reduce it to 
a minimum. Tli :re must be prepar
edness. It is D'^essary to provide 
the remedy bed re the -evil takes 
effect, if ever it should take effect; 
and in this reS| (tct Labor Day is 
fraught with im: ming not only for 
the workers bul lor the entire na
tion. 

Labor Day coneys the idea,that 
Labor is the mosi mportant clement 
in the communil < Without labor 
no community cji 1 thrive. It i s not 
necessary to pro T the correctness 
of the idea. Tnoii • who are conduct
ing the present "tar freely admit 
that without lab ::-'s effort in the 
shop and factory :'ie war cannot be 
won. The war has prommcnly 
brought out the. laborer's value. 
Thus labor Day nhould inspire all 
workers with the !-termination that 
after the war sooity shall not re
turn to thep^rftvio ; system of hold
ing the worker in > i:ntcmDt and sub
jection, but rath< • holding in con
tempt all those v, • :> live in luxury 
on others' toil.'. .U;tcr the war the 
workers must sec li> it that society 
shall be ordered c 1 a basis of labor, 
giving the worker the major voice 

in the government and entire control 
over their work and their lives. 

But in order to direct social forces 
along this course the workers must 
realize the idea and be well organ
ized for the purpose of placing their 
own forces at the head of the gov
ernment when the favorable oppor
tunity will arrive. This is the 
rerr.edy to all the social evils from 
which we suffer today. 

The trade union forces arc grow
ing. The wave of organization is 
extending. According .to a state
ment by Frank Morrison, secretary 
ot the American Federation of La
bor, in a brief Labor Day article 
below, the* membership of organized 
Latior in America has reached the 
three million mark. That means a 
gain of about a million members in 
the last four or five years. But this 
and similar growth in numbers are 
not of great significance, if the trade 
unions will not effect a political 
combination with all the sympa
thetic elements, with all those who 
sympathize wih the said idea and 
purpose. 

The unsympathetic elements—all 
those who live by their mere posses
sion of money or things of a money 
value, are already grinding their 
teeth in preparation for exploiting 
social needs for their own selfish 
purpose. They are already seeking 
fresh privileges to live from profit 
and inter**.». They are much both
ered by the fact that the govern 
meat-has taken over certain indus
tries and is conducting them for tin-
good of the entire land. They are 
not much concerned at the present 
government ownership of those in
dustries, because they get their prof
its all the same. What they/ arc 
concerned about is that when peace 
comes the nation should not fail to 
hand the industries back into their 
hands, with all the enhanced values 
and earnings accruing as a result of 
the war, and they arc already agitat 
ing for this on a wide scale. They 
point out the defects of government 
control, although their system of 
private control was not free from 
terrible defects.' 
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Take, for instance, the railroads. 
A recent report of 'a' strike of rail
way workers in Washington stated" 
hat the srlKc had coat the railway 
nd electric company half a million 

dollars. Scab agencies and strike
breakers absorbed a large part of 
this big sum. In such and similar 
ways private enterprise squanders 

.money which is in reality the fruit 
of labor. Every strike involves such 
wanton waste, more" or less. Then 
there is the life of luxury and pleas
ure lead by the captains of industry 

4*their families because existing 
rmit them to pro6t at the 
labor. They are eager to 

have these privileges perpetuated, 
and they will employ even discredi-

ible means that society should con-
nue the old order after the war. 
This year's Labor Day on which 

American labor celebrates the prog
ress attained and the recognition 
won, should induce the thought of 

le near future and the dangers 
looming in the distance. The finan
cial .magnates can only secure a re
turn and extension of their unlim
ited and unchecked power if labor 
will be indifferent to the future, re
maining only partly organized and 
separated from all those sympa
thetic sections of the community 
that can help in the attainment of 
labor's aim and ideal. 

LABOR DAY, 1918 
By FRANK MORRISON 

Secretary, American Federation of 
Labor 

When the comparatively few 
trade unionists of our various com
munities paraded on Labor Day, 
twenty-five years ago, their motives 
were questioned in many instances 
and newspapers gave them scant 
publicity. 

This year, when the hosts of or
ganized labor, now numbering 3,-
000,000 members, march in their 
"Win-the-War" parades, they will 

eclaimed by those 
d«tfj6d their pur 

This cmVj tt^pdhlir. opinion ha 
been graduaraSough constant a 
tation, education and organizatio 
but it has been Quickened in the past 
year because of organized labor's 
prompt acceptance of autocracy's 
challenge against democratic ideals. 

Organized labor has not depended 
upon words to prove its patriotism. 
Its wholehearted support of the 
Government in the present crisis 
should be sufficient answer to any 
query on this subject. This support 
is of the kind that befits men and 
women imbued with our Republic's 
ideals and who realize that when 
government, founded on these ideals, 
fails, the loss is an individual one 
for every American citizen worthy 
of the name. 

Organized labor C&tiaglrfstos be
tween a government that rests on 
the whim of one man or. a small 
group of men and a government 
by and for the people. 

Our 1918 Labor Day celebrations 
will feature -this difference betw 
the two systems of govcrnm 
which are now struggling for 
mastery. The thought behind these 
systems is older than any nation. In 
truth, nations arc but an incident— 
but a process—in this struggle of 
human liberty and advanceme-
versus the ancient theory of gov 
ment so well illustrated by Germ 
Junkerdom. 

Organized labor is not a peace 
movement. While we long for file 
day of industrial concord, when dis
putes between capitalists and labor
ers will no longer feature our indus
trial life, we refuse to paralyze our 
movement by surrendering the right 
to strike against jS&rong when other 
methods fail. 

In a larger sense this theory is 
applicable to our Government when 
it callsfor unity against an exten
sion of those principles of autocracy 
which menace the majority-rule the
ory upon which our nation rests. 



onal War Labor Board 
The Industrial Go i rt of the United States Which Settles Strikes 

"' and Adjusts Li Iror Conditions Throughout the Country. 
Its Prognm and the Men at the Head of It. 

By A. ROSEBURY 

United 
war against 
ident that, in 
ivar with suc-

Scvcral months a" 
State/s had declare"' 
Germany it became 
order to carry on the 
cess across the sea it >\na necessary 
to place the variou- industries at 
home on such a basi< *s to prevent 
delay in production. • 

In the first few mc i!hs there was 
a great delay. Almo: i in every in
dustry producing for l£c war, seri
ous strike outbreaks o :;nrred. Man
ufacturers and the i \ contractors 
seized the opportui i ty to coin 
money out of the wa . Meanwhile 
the high cost of livini: was soaring 

labor affairs ami bo*" a r c under 
supervision (>f Secretary of Labor 
Wilson, who is also War Labor Ad
ministrator by special appointment-
Yet the two boards have separate 
functions. 

The War Labor Policies Board 
devises plans and methods* of exer
cising control over conditions of la
bor—wages, hours and welfare of 
the workers in the various industries 
producing^for the army, the navy, 
aviation service, etc. The Depart
ment of Labor has been linking up 
all its activities with the various in
dustrial boards, reducing them to 

upward, and the work: :s who were one national system. It is now corn-
underpaid realized tli'-r distressful posed of eleven different ^crvicc sec-
condition. Yet when tl cy asked for 
an increase of pay tri :\r employers 
jumped and resisted. Naturally a 
series of strikes and lockouts oc
curred which hinderc: the govern
ment in its war projee; 

The United States Y t partment of 
T.abor, with William 1. Wilson at 
the head, soon saw i-.t only the 
great problem but air. i the means 
of solving the problei The De
partment always had 1 machinery 
for adjusting disputes unicably be-. 
tween capital and labor, William B^ 
Wilson, the erstwhile !ccretary of 
the United Mine Wc rlters. knew 
where to find the remcc • for the evil 
of frequent and ugly i trikes, and 
President Wilson bacfc i;l his plans 
until the Secretary of T-abor suc
ceeded in perfecting a ;Vs*em m a ^ 
affairs of labor and ir-Justry con
nected with the war. 

There are two boards with similar 
names—the National Var Labor 
Board, which is ffie^sul ect of this 
article, and the War La: or Policies 
Board. These two be .:ds should 
not be confused. Both handle war 

tions, comprising the most impor
tant war industries of the country^ 
and including agriculture, food -pro
duction, fuel production, railroad la
bor administration and women la
bor. The chairman of the War 
Labor Policies Board is the well-
known Prof. Felix Frankfurter of 
Harvard University, who formerly 
was assistant secretary to Secretary 
of War Baker. Professor Frank
furter derived considerable experi
ence of labor matters when, on a 
recent mission to England and 
France, he had occasion to study the 
labor situation and the machinery 
established by the governments of 
those countries to deal with the la
bor problem. Previously he had 
been secretary and counsel to the 
President's Mediation Commission, 
which had investigated labor condi
tions in the Western and Middle 
Western States and adjusted serious 
disputes in the copper, oil and lum
ber industries and in the meat-pack
ing industry of Chicago. But we arc 
not dealing here exhaustively with 
the War Labor Policies Board, but 

•Hill 
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the 
Board, which has different func
tions. ' \"*' 

The functions pf the latter arc 
judicial; it is more like a court of 
appeal. In all disputes between 
capital and labor in the war indus
tries any one ^ can apply to this ' 
Board for its intervention; and in 
any dispute in which the Board in
tervenes an effort is made to adjust 
the differences between both parties 
by conciliation or mediation. Fail
ing in this, it assumes the function 
of a board of arbitration. An um
pire is appointed, a hearing is or
dered, witnesses arc heard and a 
final decision is rendered which i« 
binding on both parties. 

The Board consists of tw< 
members, five representing the &i 
ployers and five the organized work
ers. Two, the chairmen of the 

ard, represent the public; they 
e William H. Taft, ex-president of 

the United States, and Frank P. 
Walsh, who was chairman of the 
now historic Industrial Relations 
Commission. The selection of these 
two chairmen of the Board was a 
happy idea. Those who arc more or 
less familiar with the history of the 
American labor movement during 
the last few years will remember 
that Taft was always a friend of the 
capitalists and the trusts, w.hile 
Walsh, by the brave and fearless 
manner in which he conducted the 
investigations of the Industrial Re
lations Commission throughout the 
country and by fj|jfc radical tone of 
the report subsequently presented 
by the Commission and published 
by Congress—Walsh showed him
self a friend of the laboring peo-. 
pie. It is remarkable how these 
two, differing as they must on social 
questions, work harmoniously to-

Sether in the National W a r Labor 
oard. Only the desire to win the 

war could produce such harmony. 
and for that reason the Board soon 
won the confidence of both, capital 
and labor. 

It was not all at once (hat. the 
Board came into being. As already 
alluded to above, the Federal De

ment of Labor 
year, to ponder the question of link
ing up the various government in-
diistrirfjboards and committees un
der nifHfifi&tral administration i 
the O c p a r a H f c On January 16. 
1918, the Department appointed an 
advisory council to assist in draft
ing a labor program. On January 
28, the council submitted its report 
and plans; and when the Sccrctary 
of Labor approved the plan he 
called on the managing director of 
the National Conference Board—a 
federation of employers—and on 
President Gompers of the American 
Federation of Labor that they 
hould each suggest five represente

e s of each side. 

Then the Secretary of I.abor 
lied these ten representatives of 

both sides to a conference. It was 
his desire that the conference should 
itself agree on a program of har
monizing the relations between ca_ 
ital and labor for the period of th'i 
war, so as to put an end to the labor 
unrest and strikes impeding the out
put of the war indusjries. On 
March 29, the conference presented 
a report and recommended the for
mation of a National W a r Labor 
Board, which should take up labor 
troubles for adjustment. 

On April 8, President Wilson 
sued a proclamation formally creat
ing this Board, designating as its 
members the ten representative^ 
present at the conference and ap
proving of its chairmen named 
above and of the program agreed 
by the conference. 

There is one paragraph in the 
proclamation which should be em
phasized; namely: 

The national board shall refuse id take 
cognizance of a controversy between 
employer and workers in any field of 
industrial or other activity where there 
is by agreement or Federal law a means 
of settlement which hat not. been in-
raked 

Some of the provisions in the pro
gram, which we already cited in a 
previous issue of the "Ladies Gar-
menf Worker ," might be repeated, 
as showing that those who drafted 

! 
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the program thought :.' the methods 
employed in the gam tint industries. 
First the Board erides'iors to adjust 
a dispute by concihV-ion—bringing 

doubtcdly, Frank P. Walsh. Ws 
belongs to those who have their own 
original standpoint and his is the 
new, modern standpoint in human 

both parties together- 'or by media- life and human relations, namely, 
tion—sending an ouiiide mediator that life cannot be encased in a 
of i t s own choice. I these volun- framework of set principles and its 
tary methods fail, lir.i Board ap- course predetermined so that it 
points an umpire who after a hear- should proceed according to an im-
ing, renders a dedsun with which mutable plan. It is hoth parties must oraply . 
provided that both 

The Board in its inec; I'ing and con
ciliatory action, and thi umpire in his 

.consideration of the, cot l;-oversy, shall 
be governed by the folloi :*ng principles: 

} There should be no str; ct* or lockouts 
during the war. 

1. The right of workeni I a organize in 
trade unions and to barg t.» collectively 
through chosen represent: lives is recog
nized and affirmed. This • ght shall not 
be denied, abridged, or i ilerfered. with 
by the employers in any ranncr what
soever. 

2. The right of employ, u to organize 
in associations or groups i mi to bargain 
collectively through chosii. representa
tives is recognized and ii 1 rmed. This 
right shall not be denied, abridged, or 
interfered with by the »i rkers in .any 
manner whatsoever. 

3. Employers ^should yaa discharge 
workers for membership in ' rade unions, 
nor for legitimate .trade ur >:n activities. 

I t is further providt (I that the 
workers shall not use n t y coercive 
measures to induce peri ons to join 
their organizations, not to induce 
employers to bargain or 'ileal there
with. The basic cight-1 cur day is 
recognized; equal pay For equal 
work is provided for w: men work-

Not long ago, Walsh expressed his 
point of view to a reporter of The 
New York Call, and referring to the 
work of the National War Labor 
Bonrd, he said in substance; 

To act in accordance with a set phil
osophy, means to be confined and nar
row-minded, in other words, to be bound 
and unable to move.. Those who have% 
philosophy waste'^jmc and effort in try
ing to be consistent. But life is like D 
film; its scenes moving and changing 
rapidly. Events shape and reshape 
themselves and the reactions are so 
changeful and inconsistent with each 
other that the man with a philosophy 
would carry mental bruises all the time. 
No man can be both consistent and*"" 
truth fnl. 

Conceptions on economics are purely 
mental and the point of view governs en
tirely. New knowledge gives new 
thoughts. Anyone who has studied eco
nomics^—the question as to whether the 
wealth of the country is properly dis
tributed among the various classes in 
sc-ciely—must advance. Labor presents 
its cases to the board without attorney* 
as a rule, because they know more of 
what they arc talking about than could 
be instilled into the average attorney in 
years. The employers arc represented 
by counsel usually because they have 

crs ; and the concluding provisions handled the fundamentals of wages and 
of the program are thai "in fixing working conditions through steward-
wages, hours or other I iitor condi- ships for years. 
tions, regard shall be I lid to the Tn t h c a v e r a g c c o u r t there is much 
right of the workers, me! iding com- f o r m a Hty. Everything there is as if 
mon laborers, to a UVWIJ: wage, and • c u t to measure, pursuant to a cold, 
that minimum rates of r ,y shall be heartless plan. The Mooney case 
established, which ifltgH ! " » « for demonstrates this clearly. A man is 

a healthv handed over to the gallows, al-the worker and his famil< 
life and reasonable comfo-i." 
The Leading Spirit of -:ic Board 

Every organization ha- t| leading 
spirit, and the leading S]i::tt of the 

".National War Labor Bo; I i is, un-

though the judge knows of the per
jury in the case; but a s t h e records 
of the trial do not mention the fact, 
the rule of the cold law is that the 
man must die. But in the National 



War Labor Board, thanks to its 
leading spirit, Frank P ; Walsh. 
there is no dead formality, even 
though it is an industrial court. The 
workers in coming before the Board 
have full freedom to prove the jus
tice of their demands without court 
ceremonials, and they often get the 
upper hand over the trained advo
cates on the employers' side. 

There can be no doubt that the 
labors of the erstwhile Industrial 
Relations Commission and its telling 
report to Congress prepared the wav 
for the present government policy in 
regard to labor. The report opened 
the eyes of many indifferent wage-
earners; for its facts reached the 
masses, even though they did not 
read the bijf volumes. And the facts 
were so pointed, so glaring that the 
capitalists and enemies of labor felt 
utterly confounded and could only 
say in reply that Walsh was a revo
lutionist and a dreamer. 

Changed Tone of Employers* 
Spokesmen 

Now, hostile manufacturers and 
their spokesmen have assumed a 
changed tone. This is probably due 
to pressure of public opinion in war 
time. It, however, seems to be cer
tain that we cannot return to :he 
practices of the pas t 

Walsh thinks that in the past few 
years public opinion as a whole has 
commenced to think differently on 
the labor question, otherwise capjal 
and labor could not agree on hawpg 
an industrial court of appeal t o * l -
judicate on disputes. This opinion 
is confirmed when we note the opin
ion of the spokesman and legal ad
viser of the National Association of 
Manufacturers. At thefr recent con
vention Mr. Emerv, who for vears 
had pulled the wires in the lobby of 
Congress against the trade unions 
and projected labor legislation re
ferred in his speech to the National 
War Labor Board and its program 
to this effect. 

In England the government had en-
'trcd into direct agreement with the or
ganized trades to which the employers 
were not a party. The agreement m 

. • 

subsequently embodied in the Munitic 
Acts adopted by Parliament in 1915 am 
1916. The agrcemcpygM thus trans
lated into law and liadffeUorcc of pub
lic and legal authority. 

The National War Labor Board Is a 
body without legal authority. It can 
compel no man to remain at work, or 
submit his cause, or abide by its deci
sion. It possesses nothing but moral, 
authority. Its members appointed by or
ganised labor represent a small minority 
of workers in the United States. But 
thai, in these practical times, is merely 
an illustration of the fact that a highly 
organised minority is much more effi
cient than a highly unorganized major
ity. . .. The Board' can only succeed 
when capiial and labor will manifest 
towards it their good wilt- . . Yet, if 
either labor through the representatives 
of their organisation*, or the employers 
through their managers should attempt 
to be selfish or narrow, unwilling to sub
ordinate their interest to that of the na
tion and delay the effort to secure un
interrupted production, the heavy hand 
of public opinion would -fall upon the 
guilty party. They would be branded a* 
worse criminals than those who arc 
guilty of transgressing an actual law. 

"So," continued the advocate of 
the unsympathetic manufacturers, 
"the very interesting and remark
able social experiment that we have 
undertaken illustrates what but few 
of us realize; namely, that we are not 
standing here waiting for recon
struction (of the social order); the 
reconstruction is going on, and we 
are in the midst of it. Wc cannot 
stand still while the world is in mo
tion." 

Walsh thinks that a method will 
prow out of the work of the Board 
that will be effective also after the 
war; otherwise chaos will prevail in 
the industry of the country. The 
present experience has opened ev
eryone's eyes to the fact that "so far. 
the minority in industry—the own
ers— have ruled with an iron hand. 
After the war, society as a whole 
will have a better conception of life: 
it will realize that life really lived 
is love and labor. 

i 

. 
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The An erican Labor Movement in the Present Crisis 
By A R. 

! 

In the prccut war time few war in
dustries remi, t unorganized, and one of 
the most imp .:tant of these is the steel 
industry. 

A number tif different international 
unions are in*; rested in the organization 
of the ateel n ii iron trades. For many 
years the larj:: rich firms controlled al
most entirely *\' the steel trust have, by 
every means U . their disposal fought the 
organizing mi > ement among their em
ployees. Pric to the war, the workers 
in the facto 11, scattered in various 
places in Pemi ij'lvania, had much to en
dure. Twelv.! hours a day for seven 
days a week md a miserable pittance 
was their po ion in life. All factory 
gateways wen; itrongly guarded, not so 
much in fear <i German spies, as in fear 
of the union iiijanizer. 'Since America 
entered the wi t these workers have re
ceived an inci:i*e once or twice; and 
what they falli i to receive in cash they 
were promised in bonus.. But the word 
"union" was hi »<>o. 

At the last < tavention of the Ameri
can Federatic: of Labor. President 
Gompers was i.structed to call a con
ference of repi itientativea of all unions 
in the iron an: steel trades to arrange 
for a nation-*' lie organizing campaign 
against the stet I trash Sixteen interna
tional unions f ixe represented at the 
conference, ini lading the machinists, 
molders, metal miners, electrical work
ers, the Buildinj Trades' Council and the 
Chicago Federi lion of Labor. A na
tional committt' «as formed, with Pres
ident Gompers ia chairman, and this 
committeeSvill I cinch and take charge of 
the campaign. 1 Kcea will be opened in 
all important c< 'xra of the country, and 
a number of ii: iimational unions have 
been invited to nke a hand in the cam-

.palgn. 
I. * a 

In the mean) t:.c it is interesting to 
hear that the w< r iters of the Bethlehem 
Steel Company, noe of the largest fac
tories m the cot ittry, have been placed 
in a much bett* position by the action 

of the National War Labor Boatc 
thanks to the aggressive machinists and 
electrical workers. 

In the works of this company a des
potic system has always prevailed. But 
under pressure of war work the skilled 
workers grew restless and, either left 
for other- work places or else were dis
charged. Official figures show that from 
May 31, 1917, lo May 31, 1918, the com
pany hired over 57,000 new employees, 
but that during the same period nearly 
57,000 employees left thetr places or 
were discharged. 

The company had an easy way with 
the restless workers, particularly those 
of the Machinists' Union. The Bethle 
hem Chief of Police had been appointed 
by a vice-president of the company, and 
he was also the city mayor. Whenever 
any worker manifested discontent he was 
simply removed from his place by a po
liceman, and subsequently he was alleged 
to be a member of the I. W. W. 

Then the machinists and elcclrica! 
workers went out on strike and sen* 
committees to the manager. But the 
committee of the machinists was not re 
ceived because it came openly in thf 
name of the union. Meanwhile the 
strike spread causing a delay in the pro 
duction of ammunition. 

The government, through the 'Wat 
Labor Board immediately investigated 
the trouble, and it appeared that the 
company had subjected the machinists 
to persecution and sought to smash theu 
union. At the hearing the evidence 
brought out the fact that the bonus 
promised to the workers was such an in
tricate fraud that in answer to questions 
the president of the company himself 
was unable to disentangle the details. 

The War Labor Board put an end lo 
the entire despotic system. It decided 
that in accord with the requirements oi 
democracy the workers have a right to 
organize and bargain collectively, and 
the company must not prevent i t The 
Board abolished the bonus system and 
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introduced the eight-hour workday, time 
and a half for overtime and double pay 
for Sunday* and holidays. It decided 
that committees of the workers, together 
with representatives of the firm and 
of the government shall revise the piece 
work prices, and that a board of media
tion and conciliation, consisting of three 
representatives of the firm and three 
representatives of the workers, shall be 
formed to deal with workers' grievances. 
The steel trust in Bethlehem can no 
longer be a hindrance to the union 
movement. 

AN AMERICAN LOCAL UNION IN 
FRANCE 

In Denver, CoK, something took place 
recently that ought to take a place in 
the permanent history of the United 
States and be printed in the history 
books to be read by the children who 
will know this war only by history. 

The International Union of Mine, Mill 
and Smelter Workers has issued a char
ter to 130 men who are going to France 
as mining engineers In the United States 
Army. A UNION GOING TO WAR 
AS A UNION! 

It is something to think about the 
world over and particularly in Germany. 

No event has better demonstrated the 
spirit of the American working people 
than the ceremony of sending this union 
to war. True, it is onJy a small union, 
but <t goes to France as a union, taking 
its charter and its due books. Its func
tioning as a union stops in the army, of 
course, but its spirit as a onion—the 
spirit of -American democracy—-goes 
right into the fight in France. ' 

The event deserves a permanent rec
ord in the history of Labor. 

SOCIAL INSURANCE COMING 
SAYS SECRETARY M'AUOO 

San Frandaco, August—William J. 
McAdoo, Secretary of the Treasury and 
director general of railroads, recently 
conferred with members of the Califor
nia Health Insurance Commission and 
representatives of organized labor. Sub
sequently it was stated that Secretary 
McAdoo bad said: 

"There is no doubt about the principle 
of social insurance.'* We have substi
tuted the justice of insurance for the 

charity of pensions in the army. We 
shall undoubtedly come to a considera
tion of the whole field of social prob
lems to which the principle of insurance 
can be applied. 

"Workmen's compensation has already 
prepared the way," he added, "and this 
gigantic undertaking of the government 
for the protection of the soldiers and 
sailors and their dependents by insur
ance instead of pensions, Is likely to lead 
ua to a consideration of all the possibil
ities in social insurance as a means of 
protecting our workers." 

I t Is interesting* to recall the bill for 
social insurance^itroduced into Con
gress some time ago by Congressman 
Meyer London, and the strong opposi
tion offered to the measure by conser
vative Congressmen. 

A YEARS ACHIEVEMENT OF T H E 
t T . U. 

Last month the International Typo
graphical Union held its sixty-fourth 
convention in Scranton, Pa. Interesting 
are the reports of officers showing that 
71.4 per cent, of all moneys paid into 
the treasury during the last fiscal year 
reverted to the membership as follows: 

Mortuary benefits, $312,426,27; strike 
benefits asd special assistance, $8,617.66; 
old age pensions, $354,020; union print
ers' home. $150,862.44. Total. $825,926.37. 

The membership's gross earnings are 
estimated a t more the $71,000,000, an in-
crease of $5,100,000 over the preceding 
year. 

T H E FATE O F TOM MOONEY 
The State Supreme Court of Cali-

fomit haa again rejected the request of 
Mooney's advocates for a new trial. 
The labor movement will not remain 
silent until there will be an end to the 
crying injustice m California. The dem
onstration in Washington at the end of 
July is clear evidence of labor's attitude. 

Last month, at one of the largest mass 
meetings, ever held in San Francisco 
trade unionists ̂ ga in urged that a new 
trial be granted to the convicted man. 
The president of the California Stic 
Federation of Labor, in a characteristic 
address, said: 
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"We knew t: itinctively the moment 
we read Oxraa i'« evidence that he was 
a rank perjuru, The glaring contra
diction* in the evidence in the Billing! 
and Mooney ci t-t» impose a moral ob
ligation upon o. both as citizen* of Cal
ifornia and as :rade unionists, to Bee 
that both these ilefendant* get new and 
impartial trials. The President ha* been 
attacked and ut lilted for his action in 
demanding a ne t trial 

"The fair, a<i n,re American way of 
settling the Mo: lay caae is a new trial, 
.and labor 1* diMrmined that Mooney 
shall have that ; lid the whole infamous 
frame-up expo**-1 in .open court" 

THB LADiaa' GASMSST Woaaaa 

There i* but one important thing be
fore us—to win the war." 

A NEW "D/.MBURY" CASE IN 
WASHIMiTON STATE 

Information f -:>m Tacoma, Wash., 
states that the Airman Manufacturing 
Company ha* r >; nested the superior 
court to order t'ti Upholsterer's Union 
and the Timber * i'orkers' Union to pay 
It $20,000 damagu I 

Owing to war :onditions, claim* the 
company, these t> 11 unions have availed 
themselves of thti opportunity to intro
duce a union she • and secure the em
ployment of union Itbor. The company 
i» aggrieved that It* worker* have thus 
succeeded in their vtort to improve con
ditions. 

PREPARE P-: It HARDSHIPS 
"The United Sfci:i* must prepare for 

hardships," is the '>raminc of Bernard 
Baruch, chairman •; I the War Industrie* 
Board. Mr. Baru. • is possibly better 
acquainted with wp -1 effect on industry 
than any other nu;. in America. 

"Up to this tiro: " he says, "no man 
or woman has lac'tdl for anything be
cause of war cor. ttfon*. It will be 
otherwise in the ' t i r e . No one has 
any idea of the in: leased demand for 
military supplies t, i ess he can check 
up on the flow of t uraisitions and esti
mates from the. internment through 
this department. i» ltd the problem is 
not alone one of fa:. and steel and ord
nance and ships; i includes clothing, 
shoes, foodstuffs—r i rything that man 
is accustomed to uti I re for his comfort 
and living. 

"Civilian requiren; i Is and the non-
eaaential induatries i ast yield to the 
need* of the rnilil 117 establishment. 

BRITISH TRADE UNIONS 
GROWING 

Official figure* published recently in 
Great Britain in regard to the member
ship of trade unions, show that as yet 
at the end of 1916, they numbered 4,400,-
000. There can be no doubt about these 
figures, as they were given out by the 
government. 

The trade unions there arc registered 
under a special trade union act and every 
year ,thty must present a report of their 
financial transactions . and membership. 
The figures are from time to time com
piled in a special statistical.department 
called Registry of Friendly Societies. 

The trade unions of women workers 
are growing, as well as the unions of 
men. Altogether, there were then 1.115 
trade unions. In one year their mem
bership increased as follows: Men, 127.-
S5S; women, 130452. Growth of mem
bership It mostly noticeable in the 
unions of railway workers. One of these 
—the National Union of Railwaymen— 
numbered at the end of 191/ '̂400.000 
members. It should not be forgotten 
that the entire population of England. 
Scotland, Ireland and Wales is about 
40,000,000 soul*. 

100 I. W. W. MEMBERS FOUND 
GUILTY 

Towards the end of last month a fed
eral court in Chicago found 100 mem
ber* of the Industrial Worker* of the 
World guilty of activity against the war. 

The trial was protracted for four and 
a half months, and a world of witnesses 
were heard. Some witnesses have ad
duced pointed facts, refuting the alle
gation of the prosecution and bringing 
out the good points of the accused and 
the good conduct of the I. W. W. or
ganization In general. In view of, that 
an acquittal was expected. The jury 
consulted only fifty-five minute* and the 
verdict "guilty" wa* a great surprise. 

After the trial the secretary of the 
Defense Committee issued an official 
statement that Judge Landis had been 
very impartial to the accused, and that 
if necessary, an appeal will be taken to 
a higher court. 

N -'•'. 



Joltings frum Secretary Baron's Report (o tho (ienoral Executive 
ird 

RESULT OF T H E CLEVELAND 
STRIKE 

he result of the Strike and our 
achievements in Cleveland can only 
be appreciated by those who have 
been in touch with the Cleveland 
situation for the last eight years. 
Cleveland was the Waterloo of our 
International Union. The manu
facturers there have been very stub
born and determined not to recog
nize any organization of the workers 
or any outside group of individuals 
who would interfere with them. 
Great credit is due to President 
Schlesinger for the result of the 
Cleveland sttfke. Through his un
tiring efforts he was able to im
press the authorities at Washing
ton sufficiently to have them inter
fere and bring about the adjustment. 

\Ve may all congratulate our
selves on the result of our campaign 
in Cleveland. 

WAIST AND DRESSMAKERS 
OF N E W YORK SECURE 

INCREASE OF WAGES 
I attended conferences between 

the representatives of Local No. 25 
and the Dress and Waist Manufac
turers' Association, where the ques
tion of an increase for the workers 
in the industry was discussed. I 
am pleased to report that the follow

ing increases in. wageshavc, been 
secured : 

Full-fledged cutters " f Class 1. 
prcsscrs and pattern graders. $4.00 
a week; full-fledged cutters of Class 
2, $3.50; cutters of Grade C ar.d D, 
ironers (men), samplcmakers and 
drapers; $3.00; cutters. Grade B, 
$2.50; cutters, -Grade A, ironers 
(women), joiners, examiners and 
finishers, $2.00; cleaners, Grades B 
and C, $1.50; cleanets, Grade A, 
SI .00, The rates of niece workers 
have been increased 10 per cent., ef
fective July 29, 1918, while the in
creases for week workers went into 
effect on or about August 1. 19181 

BAINCOATI« 

I have given up some of my time 
to Local No. 20 on several occasions. 
] attended a number of conferences 
with the managers of the Gas Mask 
Defense Plant, Mr. Richardson and 
Mr. Cbonley, with reference to in
creases for the ccmenters in that 
shop. We had three conferences, 
but the question is not yet settled. 

I installed the newly elected Ex
ecutive Board and officers of Local 
Mo. 20. Their treasury is in pretty 
good shape now, except that for the 
last three or four weeks the majority 
of their members have been idle be
cause of the investigation being con
ducted by the government in the 
raincoat shops, where army slickers 
are being made, on account of 
charges preferred against these man
ufacturers, 

NEEDS OF T H E c 6 R S E T 

ORKERS' INDUSTRY 
ice-President Wander has at

tended a meeting of the corset work
ers of New Haven. You will re
member that at the last meeting 
before the convention, which too 
place in New Haven, the question 
of the corset industry was discussed, 
particularly as regards the cities of 
Bridgeport and New Haven. This 
is a very big field, and 1 am of th 
opinion" that we could organic 
strong locals in this industry. W< 
should take up the question of the 
corset workers in Bridgeport, New 
Haven and other corset centres, and 
we should decide to start a vigorous 
organizing campaign there. I am 
informed that the national office of 
the American Federation of Labor 
has again assigned^ Miss Marie 
Scully on the corset workers* terri
tory. She is at present in Bridge
port and is waiting for us to co-op-
crate with her. 

^MMMi^^^Hl • H I ^ H 
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CHICAGO LADIE1,. TAILORS 
Our Local'No: 71, Ladies' Tailors 

Union of Chicago, ha; amalgamated 
with the independent ocal of ladies' 
tailors- They have bum granted a 
charter, and arc now mown as Lo
cal No. 104. 

Our Local No. 52, ..Ms Angeles, 
has organized the girl* in the ladies, 
waist and dress industt y, and a char
ter has been granted 11 ?m as Local 
No. 103. . 

CLOAKMAKERS t'.l* LOUIS
VILLE, B:V. 

The situation in LA I isvillc, Ky., 
has undergone no chan ;>', as onr at
tention has been dire* 1 cd undivid-
edly to Cleveland- I mother Sny
der, our Cincinnati ma:; .gcr, visited 
Louisville early In Jul;1 but advised 
the workers to abstain Irom forcing 
their demands on ace <;mt of the 
preoccupation of the uternational 
Union in Cleveland. 1 lielicvc that 
In justice to the cloakmilccrs of that 
city we ought to undr*!ake to im
prove their conditions "or the next 
season. 

• • • 
Our late I-ocal No. ? ' , of Water-

bury. Conn., has been .atlcd back 
to life. Vice-Prcsidcn Ninfo has 
hcen there, twice to Miotic to . the 
members. I have a co; i munication 
from them, in which tin ji state that 
thev have worked oie; demands 
which they intend to «; • id to their 
employers. 

Our Local No. 75. ol Worcester, 
Mass.. has also been rehired recent
ly. While in Boston 1 made ar
rangements with BrotV i r Hurwitz 
to be present at their 11 :cting and 
inform me of situation I • ;re. 

THE UNION SANITARIUM 
f>T last convention lecided to 

build a sanitarium for 1 > tubercu
lar members. A commit li:e was ap
pointed at the first me: ling of the 
Genrcal Executive Boai I, and at a 
meeting on June 7th, thi 'Xmimittee 
came to the following a: - elusion: 

I. That the General Executive 
Board inform the locals •: I the Inter
national to send in by l,hc 1st of 

August, twenty-five per cent, of th 
yearlv assessment for all members. 

2. That the first assessment of 
fifty cents, from July 1st to Decem
ber 31st. 1918, should be regarded 
as a Building Fund, and until our 
sanitarium is built and ready to 
house inmates, a cash benefit of 
$100.00 should be paid to members 
suffering from tuberculosis; these 
cash benefits to begin January 1st, 
1919. 

3. That the International locals 
endeavor to get a complete record 
of good standing members in the 
Union for the purpose of determin
ing the number of members in each 
local and the amount of dues to be 
collected. 

4. That tuberculosis benefit du< 
be collected beginning July 1st 
the rate of 25c in advance for every 
three months. 

5. That beginning July 1st, or as 
soon as possible, all locals not 
yet having health certification 
their, members, shall have their 
members examined by the Medical 
Division of the Jmnt Board of Sani
tary Conrtol, or such agency as will 
be appointed by the Medical Division. 

A hearing was subsequently held 
before the State Health Department, 
and we were granted permission by 
them to locate our Sanitarium at 
Mt. Hope. 

I recommend that the General 
Executive Board should either refer 
the entire work to the New York 
members of the Board, or elect a 
special sanitarium committee which 
should go to work at once on the 
matter, collect money, and sec that 
the sanitarium idea is realized in 
the near future. I want to empha
size the fact that within the next 
two weeks it will be necessary to 
complete the purchase of the sani
tarium grounds for which it will be 
necessary to get $12,000.00. 

The convention went on record 
endorsing the organization of a sta
tistical bureau as a department of 
the General Office. I have endeav
ored, after consulting a few persons 
whose advice seemed to me valu
able, to get together some facts and 
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of general estimate of the scope, 
workings and" maintenance of such 

bureau. • 1 herewith present a 
memorandum submitted to me by 
Dr. Frank F. Rosenblatt on this sub-
ec t 

OUR A U D I T I N G D E P A R T 
MENT 

Since our auditor Mr. Rabino-
ltch left us, I have placed the Au

diting Department in the hands of 
our Mr. Wolf, and. I am glad to rc-

r t that the work which I have en-
rusted to him has been performed 

in a very able manner, and he has 
worked most faithfully. 

The audits as a whole have been 
made more complete than formerly, 
and up to date (for the present quar
ter) every local in New York City 
has been audited. 

You will recollect that in my re
port to the last convention, I rec
ommended three regular men. on 
the auditing staff. I based my rec
ommendation on the auditing work 

hich was conducted by Mr. Rabin-
itch. Since then I have found 

that Mr. Wolf, with the occasional 

help of one man, can complete 
New York City audits, and also th 
out of town audits for our locals. 

The present quarter can be tak 
as an example. 

During this quarter, Mr. Wolf 
has had, besides himself, just one 
man, who was employed for only 
five weeks, and nil the New York 
locals have i-ggn. audit<-i|. He-ides 
that, I have dircefftfcJVIr. Wolf to go 
to Cleveland and fatee care of the 
finances during- the strike. He re
mained there two weeks. Then: 
still remains a month in this" quarter 
for out of town local audits. 

I t should be brought to your no
tice, also, that we have had an actual 
saving in money in the Auditing 
Department, during this time, which 
pmntmls to seventy two dollars 
($72.00) per week. 

In view of all this, I would r 
ommend that we retain Mr. Wolf 
as head of our Auditing Depart
ment. I am convinced that with the 
ability, sincerity and faithfulness 
which he has displayed in the past. 
he will guarantee the efficiency of 
our Auditing Department. 

\ 

Echpes from Far and Near 
By PANSIA 

The Victory in Cleveland 

•The Bastille has been taken at 
last I" 

Thus was hailed President Schles-
inger's "announcement to the Cleve
land strike committee of the pro
posal of the War Department "to 
settle the Cleveland strike. 

I shall never forget the scenes at 
the mass meeting after Brother 
Schlesinger read the conditions of 
the settlement-

.One thousand people present 
hailed the settlement and expressed 
their joy in many languages. With 
eyes filled with tears the strikers 
greeted each other. 

I confess, that the joy and satis
faction expressed by the strikers 
with the settlement and the results 
of Brother Schlcsinger's efforts 
made me form a very high opinion 

M. COEH 

of our Cleveland brothers and 
tcrs ; for lately many had begun, to 
bejievc that the Cleveland cloak in
dustry would remain a shame and 
disgrace to the organi 
garment workers. 

Many had arrived at the cone 
sion that the paternalism and benev
olent autocracy that marked the re
lations of employers and workers in 
Cleveland demoralized the workers 
and killed in them every bit of dig
nity and appreciation of industrial 
democracy. Many ceased to see 
them as free citizens of a democracy, 
and lost every confidence in the pos
sibility of getting the workers out 
on strike in case their demands were 
refused by the cloak manufacturers. 

But as soon as the employers re
fused to pay any attention to the 
workers' dem 
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! the efforts 
I he last four 

• present sat-

grievances and condi' iims before a 
committee of public-s| iiited citizens 
appointed by the Dep-t :ment of La
bor, the workers acl -i as self-re
specting, dignified aii i proud citi
zens and, to the amasi ment of their 
employers, walked oul i>f the shops 
and declared a strike. 

One must apprecial 
of the Intenfational foi 
years, and rejoice in tr. 
isfactory results, 
. To our victorious Chnreland sis
ters and brothers we i;.y that not 
only does the big rrteml; urship of our 
International Union | 
celebrate with you yout 
that the entire labor s» mvement of 
this country, which w; i; interested 
in your strike, is jiharii;;; your joy. 

The entire labor r :>vemcnt is 
watching your future lotions and 
sincerely hopes that, s intelligent 
men and women, you mill realize 
your responsibility to the labor 
movement and that yoi will, with 
devotion and idealism begin Xo 
build a strong cloakmaki n*' union in 
the city of Cleveland. 

I, for one, feel glad tl.it Brother 
Perlstein has brought to . successful 
conclusion his four yeai i of untir
ing work. 

ty, made this strike of the young 
women cloakmakcrs their own. In 
numerous resolutions they showed 
that the action of the management 
of the Baltimore Bargain House and 
of their Cumberland branch was 
condemned not only by organized 
labor, but by every honest citizen 
of the county. 

Even the mediator of the Depart
ment of Labor, who tried to end the 
strike, could not but consider them 
unfair and undemocratic 

The lesson that the management 
of the Baltimore Bargain House got 

-hcartedly through this fight of tfce Baltimore 
ictory, but Cloakmakcrs' Union, when they 

opened a shop in Cumberland and 
exploited about ninety young wom
en, paying thera starvation wages— 
this lesson should be a warning to 
every unfair employer. 

Mention should be made of the as
sistance given by the Baltimore 
Cloakmakcrs* Union to their Cum
berland fellow workers, American 
young women whom they have 
never met. Not only did the Union 
call out their members employed by 
the same firm in their Baltimore 
plant on a sympathy strike, but they 
also assessed themselves with 10 per 
cent of their earnings and paid them 
strike benefit. 

Baltimore Bargain Hoiti: Gets I ts 
Lesson 

The owners of the Bali: more Bar
gain House, no doubt, r» itlize now 
that there exists no dista; i:e for our 
International Union. J ley have 
surely found the strike of ;;oakmak-
crs very costly and that ":te policy 
they pursued docs not y a y, finan
cially or morally. 

This, they must have lex! -ncd from 
the resolutions passe rby ihe Alle
ghany Suffrage Party?" Copies of 
the resolutions were fon-iirded to 
them and also to the autl oritics of 
Cumberland, Md., where lie strike 
was going on. 

One cannot but praise lie mora! 
assistance-given to the strikers by 
organized labor of that cxuiftty. 

The miners, railroad workers' 
unions, and every union in :ic coun-

New Co-operative Undertaking of 
the Waistrnakers' Unity Circle 
For the last six months a move

ment has been going" on among the 
members of the Unity Circle of the 
Waistmakers* Union Local No. 25, 
to open a co-operative house for res
idential purposes. After many ef
forts these women succeeded in cre
ating a small fund to start with. As 
good union members they did not 
want to make any arrangements be
fore receiving the indorsement of 
the plan by their local Executive 
Board, and as soon as the committee 
in charge succeeded in getting the 
indorsement and the assurance of 
moral support from their Executive 
Board, they got busy and secured 
the house in a verf1 convenient loca
tion. 

http://Gabmk.it
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In this house live together on a 
co-operative basis, 40 young women 
members of Local No. 25. The nec
essary funds for the enterprise arc 
raised by a sale of shares to their 
own members. 

We all know that Local No. 25 is 
resourceful, possessing energy, in
telligence, devotion and idealism, 
"his if properly directed, and the 

ct that the local has more mem-
rs than some internatiopal unions, 
akes us expect that many great 

things will be accomplished for the 
benefit of the 20,000 members to 
the credit of the labor movement as 
a whole, thereby raising the prestige 
of our organized women workers. 

Sisters, we full-heartedly wish 
you success in your enterprise and 
assure you that it is being watched 
by thousands of friends and oppo
nents. The former have great hopes 
and the latter may view it with 
scepticism. This should impress 

5DU with your great responsibility. 
/ e trust you will not disappoint the 

friends who believe in the possibility 

of developing the co-open 
movement within the trade uni< 

Educational Committ* 
Its Work 

Now that the Educational Com
mittee has been appointed at the 
quarterly meeting of the O. E. B. 
held in Philadelphia, we may expect 
that before long the Educational De
partment of our International will 
begin to get busy. It is to be hoped 
that this season the country locals 
will be included in the plan of our 
committee. Therefore wc would ask 
all the locals in the city ,*is well as in 
the country to elect Educational 
Committees of three members, and 
communicate their names and the 
names of the officers to the 
office. 

With the co-operation of ev< . 
intelligent member of our Interna
tional we should be able to deveh 
an educational system in our uni< 
which will be of a very great bene! 
to every member. 

Sanitarium Idea Realized at Last 
ThtvNoxt Task is (he Introduction of Regular Bonefit Funds 

Bj THE EDIT0B 
Their effort has now been Two years ago all the active mem

bers of our International Union and 
many officials felt certain that wc 
had our own ready sanitarium. It 
appeared, however, that the good 
people who donated the building 
and its few acres to our Interna
tional Unibnfor a sanitarium had no 
legal title thereto. 

Thus the entire plan and all prep
aration had to be suspended. But 
the endeavor to realize the ideal was 
not abandoned. Dr. Price, director 
of the Joint Hoard of Sanitary Con
trol, who had suggested the idea of 
a union sanitarium four years ago. 
continued his work of searching for 
a suitable place, and some locals of 
the New York Cloakmakcrs' Union, 
who have special funds for tubercu
lous members and who send such 
sick members to various sanitari
ums, continued to support Dr. Price 
and his plans. 

ed. The Union Sanitarium Associa
tion, formed at the end of 1916, to 
an option on a property and decu 
cd to build a union sanitarium, Th< 
association felt sure that as soon 
the plan assumed a concrete form 
would become popular and recciv* 
the general support of the union. 

The union Sanitarium Association 
consisted mostly of representatives 
of the Cloakprcssers' Union, Local 
35; Cloakfinishers* Union. Local 9 ; 
and Skirtmakers' Union, Local 23. 
These locals have been for a long 
time interested in the plan of a 
union sanitarium. Howevefgl-as is 
the habit of some locals in our union 
since many years, every local tries 
to act separately in its own interest, 
creating^ separate funds, a separate 
system of dues, separate systems of 
bookkeeping, separate organs, and 
so forth, and a stage was nearly 
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. .reached where the s n i t a r i u m insti
tution also might hi.ve become a 
local affair cxclusr •'\y for the 
Coakmakcrs of New I'ork. As for 
the other locals, let .hem shift for 
themselves. 

Fortunately the s:n tarium idea 
could not be realized without two 
essential conditions: : r s t , a large 
Sum of money was n : :ded to build 
and equip such an in tlitution, and 
secondly, it is not so Isisy to main
tain a sanitarium, onlms it has the 
support of a much for p!r organiza
tion than the aforesaid x . i l s . This 
shows that in p rac t c r , however 
good the conception o ; ;olidarity, it 
cannot be realized unit is a positive 
need is f e l t 

It was generally pen lived that if 
. by the united action ot i:hrec locals 

much can be done, considerably 
more can be achieved 1:y the united 
action of an entire international 
union. Thus the san lurium idea 
was bound to enlist the )<rmpathy of 
the international union ;ind all its 
locals. 

It is t rue that even a 1916 the 
sanitarium project was v. course of 
becoming more or less Jtinetal and 
the International Unio i appropri
ated a large sum of mod ?y to pro
mote it. But the plan w;n conducted 
on the voluntary princip :. The lo
cals should have felt t i necessity 
of joining such a good ttidertaking 
as a union sanitarium, I ".cause un
der the present circun* ranees no 
worker and no young pit.ton is im
mune from bad colds an I the ensu
ing complication of the proletarian-
disease. But they did (lit all feel 
it and they were free to u m a i n out
side of the sanitarium movement. 
It was then a question c contribut
ing hundreds and thous inds of dol
lars and of a promisj^by j ' /ery local 
to maintain a certain* 1 umber of 
beds in the sanitarium, i) e d a num
ber of locals were simp'1 * not in a 
position to make an • definite 
pledges. Then, much ag Mtion and 
publicity was required. Vllts shows 
that voluntary entcrprisi in trade 
unions, apart from the <! liiculty of 

launching them, can, in the long run, 
have no real success. 

Therefore it was inevitable that 
the sanitarium idea should become a 
general union undertaking, and it is 
to be hoped that it will be the begin
ning of a larger movement to make 
the International Union the central 
point of all union activity relating 
to the welfare of the members 
throughout the country. The next 
s tep should be—the introduction of 
various benefit funds on a uniform 
system for the entire union, man
aged directly by the general office, 
similar to the system, prevailing in 
many large unions of America and 
England. 

That we have male" considerable 

f'rogress in this direction is evident 
rom the following report to the con

vention by the benefit and Sanitari
um Committee. The convention de
cided to levy an assessment of $ t a 
year on every member for the main
tenance of the sanitarium. 

REPORT OF THE COMMITTEE ON 
BENEFITS AND SANITARIUM 

The Committee you appointed on Ben
efits and Sanitarium is, according to our 
sincere opinion, called upon to devise 
plans (or the introduction of such ben
efit* for the member* of our Interna
tional which would bind it stronger to
gether and which would give the oppor
tunity^ to our organization to fulfill, even 
more completely, its mission and aim as 
the protector and guardian of the inter
ests of our members, at all times and 
upon every occasion. We cannot too 
strongly emphasize onr wish that death 
benefit and consumption relief, and even 
unemployment benefit, shall be intro
duced in our International Union, These 
funds, in order to be successfully con
ducted would have to be. placed under 
the administration of the International 
Office. 

It appears to us that every one-of th 
Delegates to this convention fully real
izes the sad condition in which the fam
ilies of these members of our Interna

tional who die arc left without any 
means of assistance, and the fact that 
the General Executive Board has con
sidered this proposition, indicates fully 

• r 
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that they are cognizant and mindful 
this pressing nerd of our membership. 
But at the General Executive Board in 
it* report did not submit full details as 
lo the cost of the maintenance of such 
a fund and oilier information about the 
creation of such funds, we therefore 
recommend that the incoming Gene 
Executive Board make a thorough study 
of same and submit its findings to the 
next convention of the I. L. G. W. U. 

Wc have received * resolution. No. 78, 
and have invited Brother Kazan, Sec
retary of Local No. 35. to give his views 
on this matter, and we have also had the 
benefit of the information given to us by 
Dr. George M. Price, who was present at 
one of our meetings. We were also in
formed by one of the introducers of this 
resolution that the Union Sanitarium 
Association haw bought two hundred 
and fifty acres of land for the purpose 
of building a sanitarium and we have 
received the assurance of Dr. Price, 
based upon detailed statistical informa
tion, that $1.00 per year per member 
would be sufficient to cover all the ex
penses connected with the maintenance 
of such a sanatarium for the membership 
of our International Union. 

The Committee, therefore, recom
mends that the incoming General Execu
tive Board shall immediately get all the 
necessary data relating to the mainten
ance of pn International Sanitariurdfcand 
shall also be empowered to levy iffas-
scssrocpt of one dollar per annum upon 
all its members to keep up this institu
tion. We recommend also that the pres
ent Executive Committee of the Sanitar
ium be placed under the full supervision 
of the General Executive Board and that 
this Committee, together with the Board, 
work out a complete and detailed plan 
for the running and management of this 
noble and highly useful institution. 

Our Committee has received the fol
lowing resolutions for consideration: 

Resolution No, 78. 
Introduced by M. Wcincr, Local No. 

3; Isadore Epstein, No. 10; Morris Sig-
man, No* 35; Abraham Baroff, No. 25.; 
J. Halpem, No 9; Isidore Schoenholtx, 
No. 25. and H. Wander. No. 23. 

• Whereas, Many of the members of 
the International Ladies' Garment 

ers' Union who f;i1 
oletarian disease, pulmonary consu 

tion. are often uiable to get pr 
medical and other care and are com
pelled to resort !o private or public 
charity and to become a burden on 
community, and 

herns . Locals 35, 9. and 23 of the 
International ladies' Garment Work
ers' Union have' since several years 
successfully establishd benefit funds for 
their tuberculous members, and have 
given certain benefits and care to these 
members/and 

Whereas, There art members of the 
different locals belonging to the Inter
national Ladies' Garment Workers' 
Union who are working in the same 
shops with the members who have such 
a tuberculosis fund, and .ire also affected 
with this disease, and 

Whereas. Such affected members are 
liable to spread this dread disease to 
other members in ihe shops unless prop
erly cared for, and 

Whereas, Some local unions have es
tablished sick beaefit and tubcrc 
funds, and some have not, and it bap-
pens very often tbal members who pay 
for a length of time for these funds to 
llicii respective Imal*, lose ilic benefit uf 
their payments when they transfer them
selves to another local, and 

Whereas. A certain number of locals 
belonging to the International Ladies' 
Garment Workers' Union have organ
ized the Union Sanitarium for Union 
members, be it' 

Resolved, That the International La
dies' Garment Workers' Union, in con
vention assembled, does hereby establish 
a special tuberculosis fund, with the pur-
pose of owning and maintaining its own 
sanitarium and of taking care of tuber
culous members of the union. 

The unanimous decision j o i the 
convention in regard to the sanitari
um has now made possible the es
tablishment of such an institution 
in the very near future. There was 
still considerable delay due to the 
State Health Department, which has 
the final say in such mat ters . T h e 
Sanitarium Committee felt sure of 
its plans, and Dr. Price, its medical 
director, took an option on a tract of 
land of four hundred acres in Mount 
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Hop*, Orange Cowl;*-, New York. 
- B u t the committee, .ilill Jacked the 

permission of t h e - S t n e Hea l th -De
par tment , which s«' . ncd to b e in 
doubt as to wheth si* the locality 
would not suffer tr. >.ugh the pro
jected sanitarium. 

Last month the S n l e Health De
par tment held a he; i mj. Brother 
Ab. Baroff, general s:i:retary of the 
International Union Morris Hill-
quit , its legal adviser, .ind Dr. Price, 
represented our union lit the hearing 
and explained to the litoard the en
t ire situation. S u i ' i ^ u c n t l y th--
Depar tment gave its <>:rmission and 
granted a charter fc building th'-
sanitarium. 

T h e realization of the sanitarium 
-idea proves clearly thn : the most dif
ficult enterprise can f. i carried out, 
provided there i s unit;* and the will 
t o overcome all difficu vies. 

CONGRESSMAN LONDON DE-
PINKS HIS PO!'. TION 

This year the Twelfth Congressional 
district will witness a car I struggle. As 
already noticed, the R< publicans and 
Democrats combined to p nth out Meyer 
London. The candidate tirainst him Is 
the former Goldfogle, at t! his conten
tions against London ll t contentions 
against the Socialist Par; • and its atti
tude on the question of pi .ioism. Lon
don's friends and the elect m of the dis
trict will know how to sii t up the kind 
of camouflage that will ;;liy a part In 
this year's election. 

Thursday, August 21, tl < New York 
American printed the fol uwing state
ment by Congressman Met 1 - London: 

LONDON'S STATU 1EBMT 
The very fact that, the pro political 

machines have combined a,\ linst me fur
nishes an unanswerable art: unent in my 
favor. I have represented I lid represent 
now a definite school of tb tight, • well 
defined political philosophy I am a So
cialist Tens of millions >l men and 
women throughout the wot' tl believe in 
Socialism—in the doctrine t: tit coopera
tion should replace compc ition in in
dustry, and that cooperation .unoog na
tions should replace intern; iur.nl strife. 
There are at least one milll; v. Socialists 

in the United States. To deny to thia 
school of thought the opportunity to 
present its views, to deny.lt political ex
pression, to stifle the voices of all those 
who seek a change, means to deny the 
elementary principle of representation.. 

The combination of two gangs of pol
iticians to defeat me is nothing short of 
a political crime. 

Stands on His Record 
I am no rubber-stamp congressman. 

I am not afraid to speak my mind. I 
have not hesitated to vote alone and 
against all the rest when duty demanded 
I t I stand on my record. I have made 
my district known to Congress, and I 
have introduced Congress to the district 
by frequent reports to my constituents. 

Protesting against existing and against 
attempted wrongs, I have never failed to 
point out the things that are beautiful. 
in American life. I have never lost sight 
of the fact that America is the land of 
promise, and is worth fighting and dying 
for. 

I worked and voted against every step 
which tended to lead this country to war. 
But X accepted without reservation the 
decision of the country. I wonder 
whether I am to be punished for having 
had the courage to vote against war or . 
for standing by my country's decision 
when the country chose war? 

Am I to be punished for presenting to 
the people of America the ideal of an 
International league to secure peace? 

One Socialist in Congress 
How strange I As the only Socialist 

in Congress, I was the interpreter in 
the House of Representatives of all that 
is broad and universal in President Wil
son's international policies. Where 
others looked upon the suggestion of a. 
league for a durable peace as a mere 
high-sounding phrase I took it to be the 
principal object of America's participa
tion in the world's contest. 

Am I to be repudiated because I have 
been fighting for social insurance, for 
freedom of speech and of the press, 
against mob violence, and for open 
diplomacy? .Am I to be refused the 
chance to serve the people during the 
reconstruction period? 

Am I wrong when I demand that 
every measure should be taken to secure 

-
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to the returning soldier an opportunity 
to live the life of a free man? 

Shall I be prevented from urging pub
lic and democratic control of public 
utilities, the curbing of the profiteer, na
tional enfranchisement of women, the 
limitation of the power of the courts to 
declare acts of Congress snconstltu-
tional? Shall I no longer be able to 
plead for the poor and the helpless? 

Or shall my political career bo cut 
ihort because I have been mere regular 
in attending the sessions of Congress 
than any New York City Democrat, and 
because I have probably attended more 
sessions of Congress than all the Tam
many congressmen combined r 

About the fusion candidate I do not 
care to say anything just now. He i* 
an ordinary Tammany jade, a zero with-. 

a circumference. 

For Public Ownership 

! have urged that many of the public 
utilities be brought under public, govern
mental regulation and control, and Con
gress has now almost unanimously and 
very properly nationalized the railways, 
shipping and a large number of other es
sential and public industries. 

1 do not fear the result. I fully believe 
the East Side has awakened to the ne
cessity of the hour, and will send roe as 
a one hundred per cent American to 
Congress. 

®P 
BS 

LABOR AND T H E FOURTH 
LIBERTY LOAN 

By JOHN PRICE JONES, 
Assistant Director of Publicity. 

A great deal of nonsense has been 
wirtten concerning the relations of 
labor and capital after the war. Op
timists visualize conditions which 
not only arc unlikely, but which, So 
far as labor is concerned, are not 
desired. Human nature does not 
change overnight, war or no war. 

That labor conditions will improve, 
there can be little doubt on the part 
of those who have studied the re
cent trend of events. They will im' 
prove because organized labor wilt 
f«mpcl their improvement. Already 
'he British Labor Party has out

lined a programme indicating that 
radical measures will be taken, when 
peace is declared, to insure such 
improvement. It is interesting and 
significant to note that this pro
gramme aroused no storn of pro
test. It is universally recognized 
that concessions of considerable con
sequence to workers must be made. 

Recognizing this fact, organized 
labor in the United States has 
shown the utmost willingness to al
low the problem" of tomorrow to 
go over until the new day. It has 
determined that the present shall 
be used to aid in the winning of the 
war, the loss of which would mean 
that alt plans for the <.ncar future 
would be futile. This is a policy 
of patriotism, and at the same time 
one of enlightened self-interest. 

For the moment labor has made 
many sacri6ccs. More arc demand
ed almost at once, for in a few 
weeks the Government will offer 
Fourth Liberty Loan. Now, more 
perhaps than on any previous oc
casion, large sums of money are 
needed. The foe is tottering, and 
the_ subscription of more than" is 
asked by the authorities in Wash
ington may be the means of hasten
ing very appreciably the dcy when. 
a permanent peace shall be secured. 
an®'- labor shall begin to reap the 
full reward of its efforts. 

Capital and the War 
As time goes by, less and les 

heard of the absurd argument 
this is a capitalists' war. Labor 
leaders of standing in all parts of 
the United States have shown over 
and over again how ridiculous is 
this argument. But since it still 
persists in some quarters it is well 
that we should all fortify ourselves 
with the simple and convincing evi
dence of its puerile untruth. 

Had the capitalists desired only 
to further their own interests and 
give themselves enlarged opportuni
ty for the garnering of enormous 
profits, there would have been little, 
chance of America entering the 
great conflict. If there is-any ques
tion as to this, we have onlv to re-
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member the, .trices that were being 
obtained b> American manufactur
ers prior to the entrance of the 
United Stati-.i into the war. The 
warring natu.is simply had to pay 
whatever w;i ( asked if they wanted 
goods, and i anted them (as they 
invariably di- . in a hurry. The sky 

- was the -limii wd it was never even 
suggested th i l the limit should be 
lowered. Bit our participation in 
the war char ;-d all this in short o r _ 

dcr. The Pr< iiideht was immediate
ly vested witli power to regulate 
prices and pi<>'its in a large number 
of industries, i:id in addition the in
come tax jum : «1, and excess-pro6ts 
taxes took a ; g share of what re
mained. 

No, this id not a war of the 
capitalists; it is labor's war. La

id it bor has supplied the men, and it i-
from labor, purchasing war savings 
and thrift stamps and subscribing 
•to" Liberty Bonds, that the bulk of 
the money to carry the war to a suc
cessful end, is being obtained. 

These are facts that should be re
membered and reiterated when -the 
Fourth Liberty Loan is floated 
within a few weeks. They should 
be borne steadily in mind by those 
of us who recognize them as wc 
begin today to prepare for the cam
paign which is to bring nearer the 
collapse of the campaign in France. 

(Editor's N o t & W c feel that our 
people will be ready to support the 
Fourth Liberty Loan with even 
more zest and enthusiasm than they 
supported the Third Liberty Loan.) 

• 
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ill 
Mother Love 

By B. ROSEBURY 

A Story fn.m tin- Yiddish 

We were gai liered in the house Of 
one" of our fne; ils, and, in the course 
of conversatiot, wc somehow came 

perennial subject of 
which sort of lore 
more disinterested, 
of us tacitly agreed 
itcautiful and most 
e love of a mother 

to touch on thi 
Jove and as l: 
was nobler am 
Of course, sonr 
that the most 
sacred love is, i 
to her children, ":«r whom she is ever 
ready to sacrifi" v. her life. 

One of the o> npany, a venerable 
old man with a :>>wing white beard, 
who listened >: nilencc to our con
versation, sudd inly- rose and re
marked: 

"It is quite t \ut that in all ages 
mother love has- l:<ecn made the sub
ject of verse and -ong and acclaimed 
as greatefman i \\y other love But 
1 believe, my c h d r e n , that you are 
making the Sam: mistake as others 
before you." 

The old man p e w thoughtful for 
a moment, as he * lowly resumed his 
seat, while his ll-ge forehead con
tracted into numii'ous wrinkles. 

Wc knew him very well, and so 
none of us askei him to prove his 

statement that wc were in error 
In,strained expectancy we waited 
for his explanation, and soon he con
tinued: 

"You will perhaps say that one 
cannot dismiss as untrue an old, gen
erally accepted maxim when it i.« 
contradicted by a passing experi
ence. Well, let it be so, if you so 
desire. But I am old and have seen 
much in my life, and as you brought 
up the subject of the beautiful and 
noble sentiments which a mother 
feels to her child, I will tell you of 
an interesting personal experience. 

" I once lived in the same'house 
with a young married couple ami 
was in the habit of visiting them 
frequently and spending many h< 
in thcirJyCongcnial company. They 
had a little boy on whom they be
stowed their fondest attention. Tin 
mother spent all her time looking af
ter his welfare, and once, when the 
child was sick the young mother 
did not leave his cot. She watched 
over her darling day and night until 
he recovered. 



"Whether she was in or out of 
house the boy was always with her. 
So far as I .could observe)*mother 
and child were never separated for 

ly length of t ime; they were al-
lys together as two parts of one 

twing. . 
"It was the most remarkable qual

ity of affection T had ever noticed, 
and once I indulged in a question tn 
her: 

'Docs it never occur to you that 
you arc sacrificing too much for 
your child? Don' t you sometimes 
regret being tied down to the house 
while other women of your age live 
a more enjoyable, a more social and 
interesting life?* 

"The young woman eyed me with 
a smile and sa id : 

" 'Le t others do as they like, I 
cannot. They seek happiness out
side the home, in society, in thea
ters, but I feel happy in my home 
around my child's cot.' 

"To tell you the truth," the old 
man continued, "I was touched to 
tears at such noble devotion, at such 
holy mother love. 

"Needless to relate, the child grew 
up a healthy, well-built and joyous 
personality before my very eyes. 

"Can you imagine the feeling of 
joyful pride thrilling that mother's 
heart when, for the first time, she 
*cnt her boy to school? .No, words 
fail mc to describe the exulting ex
pression on the young mother's 
countenance, while she stood at her 
open window watching her son's de
parture into a new sphere of influ
ence. Her breast was visibly heav
ing with emotion and tears filled her 
eves when the bov disappeared from 
sight: 

"But I also saw the same mother. 
many years later, when she stood in 
the courtyard with her manly-look
ing son in a soldier's uniform, bid
ding him the final farewell and im-
nuing him with courage. 

" 'Show them, our enemies, what 
you can do for the land of our fath
ers!' 

"She pressed his head to her bos
om and passionately kissed his rud
dy face. 

c him less 
means. 

departed she turne 
mc and said with a genuinely h 
smile: 

" ' I sn ' t he a handsome and 
soldier?' 

" ' D o you think 
now than before? By no 
But there are times when 
things must be done.' 

"She wiped a tear from her eye, 
which cast a shadow of doubt in my 
mind as to whether the mother 
was weeping for joy that her son 
was going to become a hero, or out 
of fear and anxiety that she might 

,not sec him again." 
The old man grew pensive for a 

moment, and after clearing his 
throat and wiping the perspiration 
from his brow he continued in a low 
voice: 

"For some time I didn't come in 
contact with the family, and then I 
happened to pass an artificial limb 
factory which attracted my attcn-
ion. I approached the window and 
looked in. Imagine my surprise 
when T recognized! the mother of my 
acquaintance. She was attired in 
mourning dress and was engaged in 
the fitting and finishing of a wooden 
leg, in fact, working in the factory 
alongsidc of many other women 

- workers. 
"I looked intently into her face, 

believing that upon* recognizing mc 
she would reveal profound sorrow 
and anguish. To my surprise, she 
camfcout to me and said cheerfully : 

'*Wou know. I received an iron 
cross soon after my son fell in 
ba t t l e ' She took it off her neck and 
showed it to mc with pride, saying: 

" 'You sec how brave he was! ' 
"I turned away my face a>"' 

blurting out some excuse, hastily de
parted. 

"You say 'mother love/ " the old 
man conducted—"well, that may be 
so, so long as you don't know of 
anything higher than that. But you 
see, that mother is by no means a 
solitary example, or an exception. 
This war, in particular, shows that 
love of country is even deeper than 
love of children," • 
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LADIES" N ICKWEAR CUTTERS -
• .< W STRIKE 

The ladies" : t 
t en , who for . . 
ing to organ: i 
tnide. went O t 
for an increase 1 
conditions. 

The trade il 
are hit hard, a I 
ing that ther 
ten, to frighter 
sion. The wor 
ing firm and c 
work until thei 
ceded. 

Needless to n 
the sympathy ol 
and the entire 
York City. 

:kwcar and novelty cut-
:•-••• yean have been try-

it the ladies' neckwear 
; on strike hut month 
it wages and other union 

• ;usy and the employers 
.'.ough they are pretend-

n do without the cut-
the striken mto sabmis-

:irB, however, are stand-
• srmined not to resume 

just demands are con-
\i* that the striken have 
:li our own local unions 

i » r movement in New, 

UNITY HC ] 5E VACATION A 
GREi T SUCCESS 

Official paper of the Ladies' Waist 
and Dressmaker i Union, Local No. 25, 
report that the [Inity House enterprise 
thb rammer wi. - a great aucccss. 

The hooae wi: ntuated on a high hill 
not far from th< '/ludson. and about one 
thoasand memb«!;i of the union eajoyed 
a pleasant vaca ;o at modente n te s , 
for the house si an conducted on a co
operative basis. 

For three yt\ n now the summer 
Unity House hit i served the members 
of Local No. H- binding the members 
together and rei nunding to the credit 
of the unioo-

WOMEN t-IHEFS UNITE 
Washington.— I he formation of an 

official all-women i council to deal with 
the problems of o m e n workers is an
nounced by Miss litary Van Kleeck, di
rector of the wonim-tn-industry service 
of the departmec of labor. -The coun
cil will include *:H. women official* of 
each of the ind. iirial service bareaus 
or divisions in thil iliecutive departments 
of the govemmen1 The purpose of the 
council, which la ' ae 6 n t body of its 
kind dealing with somen's labor prob
lems, is to work i nt a program of pro
tection for ^prieai i women. 

aAawairr WoBKJta 

Electric Company and its employees, 
which was announced recently. For the 
Schenectady plant the minimum wage 
for women is fixed at $15 per week, ex
cept for scrubwomen, whose minimum is 
to be $10.50 per week with the present 
hours of service, which are 4 hours per 
day, beginning at 5 o'clock In the morn
ing. Adult women in all classes ol em-
Coyment in the plant will receive an 

crease of 20 per cent, the same as the 
male employees, and fn all cases where 
women perform the same work as men, 
they shall be paid the same. 

The General Electric Company case 
was taken to the National War Labor 
Board by the striking employees of the 
plant about six weeks ago, and by agree
ment of the company and the workers. 
Messn, Taft and Walsh were named 
as arbitrators. Their decision, canse-
quently, stands as final without re-ref. 
erencc to the Board. 

The minimum of $10.50 for scrub
women was fixed at the instance of Mr. 
Taft- The rate in force was 15 per 
week. _ It was developed in the hearings 
that since the $5 thus earned between 
» and 9 o'clock in the morning was by 
no means sufficient to live on, the scrub
women had to work the rest of the day 
over the wash-M'b. The decision of the 
arbitrators in this respect will undsubt 
edly be held (o establish a precedent 
of far-reaching Importance, for the Gov
ernment itself pays less than $8.75 per 
week for 6 hours per day to the char
women employed in the executive de
partments at Washington, their work be
ginning a t 7 o'clock in the morning. 

The award of the arbltraton with ref-
rence to the Plttsfield plant of the Gen
eral Electric Company grants a general 
increase of 20 per cent, as at Schnec-
tady, with a minimum of 42 cents per 
hour for men and 30 cents per hour for 
women, with the provision that women 
performing the same work as men shall 
be paid the same. J 

SCRUBWOMEN 
PEr! 

Washington—-Nt 
case of the women 
clple of equal pa 
given in the decia: 
bitrators, ex-Presi<l 
Walsh of the Natic 
in the award cor 

AWARDED $10.50 
WEEK 
n» emphasis upon the 
tiorkers and the prin-
• for equal work is 
in of the federal ar-
n tTaf t and Frank P. 
ni War Labor Board, 
erring the General 
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OFFICE A i w m 
New Hnvcn Corset Workers 173 Edgcwood Ave., New Haven, Conn. 
New York Wrapper and Kimono Makers . . ; . . .22 W. 17th St., New York City 
Cleveland Cloak and Suit Cutters* Union,. .7314 Superior Ave., Cleveland, Ohio 

43. Worcester White Goods and Waist! Workers..49 Harrison S!., Worcester, Mass. 
Chicago, 111., Cloakmakcrs . . . . .1815 W. Division St., Chicago, III. 
Petlicoat Workers' Union 22 W. 17th St., New York City 
Denver, Colo., Ladies' Tailors 244 Cliampc St., Denver, Colo. 
Italian Cloak, Suit and Skirt Maker*' Union... .231 E. 14th St., New York City 
Boston Waist makers 724 Washington St., Boston. Mass. 
New York Children'* Dressmakers 22 W. I7th St., New York City 
Montreal, Canada, Custom Indies' Tailors..387 City Hall Ave., Montreal, Can. 
Los Angeles Ladies' Garment Workers '.218 S. Broadway, Los Angeles. Cal. 

47. 
48. 
49. 
50. 
51. 
52. 
53: 
54. 

63. 
64. 
65. 
66. 
67. 
68. 
69. 
70. 
71. 
72. 
73. 
74. 
75. 
76. 
77. 
78. 
80. 
81. 
82. 
83. 
84: 
85. 
86. 
90. 
92. 
98. 

100. 
101. 
102. 
105. 
110. 
111. 
112. 

Philadelphia, Pa., Cloak Cutlers 
Chicago Raincoat Makers. 
Boston Cloakmakcrs 
Cleveland Waist and Dressmakers..; 
New York Waist Buttonhole Makers, 
New Hochclle Ladies'Tailors 
Phila. Embroidery Workers ; — 

244 S. 8th St., Itiiladclphia, Pa. 
....1145-Blue Maud Ave, Chicago, III. 
..751 Washington St., Boston, Mais. 
...314 Superior Ave., Cleveland, Ohio 
. . . . . . . 8 0 E. 10th St., New York City 
106 Union Ave.. New Kochclle, N, Y. 
. . . ; . 2126 N. 7th SL, Phila., 

Montreal, Canada, Cloak and Skirt Prcssers, 37 Prince Arthur E., Montreal 
New York White GoooNs Workers 35 Second St., New York Git 
Cincinnati Cloakmakcrs - 311 Odd Fellows Hall, Cincinnati Ohio 
New York Buttonhole Makers. 112 W. 21st St,, New York City 
St. Louis Skirt, Waist & Dressmakers' Union.. Fraternal Building, St. Louis, Mo. 
New York Bonnaz Embroiderers 103 E. Ilih S t , New York City 
Toledo Cloakmakcrs 813 George St., Toledo, Ohio 
Hartford Ladies' Garment Workers' Union 16 Loomis St , Hartford, Conn. 
Philadelphia Cloak Finishers 244 S. 8th St., Philadelphia, Pa. 
Toronto Skirt and Dressmakers * 208 Spadina Ave, Toronlo, Canada 
Chicago Ladies' T a i l o " 951 N. Hoync Ave., Chicago, III 
Baltimore Dress and White Goods Workers, 1023 E. Baltimore S t , Baltimore, Md 
Boston Amalgamated Cutters 
Vincland Cloakmakcrs' Union 
Worcester, Mass., Cloakmakcrs 
Philadelphia Ladies* Tai lors: . . , 
Watcrbury Ladies' Garment Work 
St. Louis Cloak Operator* 
Ladies' Tailors, Alteration and Spec 
Chicago Cloak and Suit Cutters 

751 Washington St., Boston, Mass. 
H. Miller. 601 Landis Avenue 

26 Columbia St , Worcester. Ma 
,505 Reed St., Philadelphia 
0 N. Main St., Watcrbury, Conn, 

al Bldg.. 11th and Franklin Avcs. 
orkers, 725 Lexington av., N. Y. C. 

.909 N. Woman Ave., Chicago. Il 
N. Y. Cloak Examiners, Squares & Bushelers' Union 78 E. 10th St., N. Y. 
Toronlo. Canada, Cutlers 110 Augusta Ave., Toronlo, Canad 
Toledo Ladies* Garment Cutters' Union 425 Parker Ave., Toledo, Ohio 
Cincinnati Skirtmakcrs.. ..' 411 Elm St , Cincinnati. Ohio, 
St. John Ladies* Gar. Workers' Union..92 St. James St., St , John, N. B„ CsiSr 
Custom Dressmakers' Union Forward B'ldg-, 175 E. B'way. N-. Y. C 
Toronto, Canada, Cloak Prcssers 110 Augusta Ave., Toronto, Cana 
Cincinnati Skirt Pressors' Union 311 Odd Fellows Hall, Cincinnati. Obi 
Chicago Waist, Dress and White Goods Workers, ij»15 W, Division St , Chi.. Ill 
Baltimore Ladies' Tailors 1023 E. Baltimore St.. Baltimore, M 
Montreal, Canada, Raincoat Makers 1138 Clarke S t . Montreal. Canada 
S t Louis Ladies' Tailors . . . .Fraternal Btdg., 11th and Franklin Aves. 
Baltimore Ladies' Garment Cutters' Union.. 1023 E. Baltimore St., Baltimore. Md 
Cleveland Raincoat Makers 314 Superior Ave., Cleveland. Ohio 
Montreal, Canada, Ladies' Waist Makers 1271 Clarke S t . Montreal Canada 
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