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AGREEMENT
THIS AGREEMENT made and entered into as of the 1st day of
June, 2004, by and between Northern Indiana Public Service Company,
an Indiana corporation operating with its principal office in Merrillville,
Indiana, its successors and assigns (hereinafter referred to as the
Company) and the United Steelworkers of America, AFL-CIO-CLC, 113
East Washington Street, Plymouth, Indiana 46563, on behalf of Local
Union No. 12775, United Steelworkers of America, AFL-CIO-CLC,
{hereinafter referred to as the Union):
WHEREAS, it is the intent and purpose of the parties hereto to
provide a means of adjustment of differences that may arise from time
to time, and to promote harmony and efficiency to the end that the
Company, the Union, its members and the general public may mutually
benefit, and to establish a basic understanding relative to rates of pay,
hours of work and other conditions of employment.
Neither the Company nor the Union shall discriminate against
any employee in the application of the terms of this Agreement because
of race, creed, color, national origin, handicap, sex or age in violation of
any state or Federal law.
NOW, THEREFORE, in consideration of the mutual promises
and obligations assumed herein, the parties hereto agree as follows:
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ARTICLE I
Recognition
1.
The Company recognizes the Union as the exclusive
representative for the purpose of collective bargaining with respect to the
rates of pay, wages, hours ol employment and other conditions of
employment for all production, maintenance, distribution and generating
station efficiency department employees and meter readers whose
classifications are listed and itemized in Article XX, Schedule A.
2.
The Company also recognizes the Union as the exclusive
representative for the purpose of coKective bargaining with respect to the
rates of pay, wages, hours of employment and other conditions of
employment for the employees of corporations later acquired, new plants
built or new departments established, whose operations are consolidated
with the operations of the Company and who perform the same
classifications or nature of work as those employees theretofore covered
by this Agreement.
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ARTICLE II
Union Security - Check off
1.
The Union agrees that it will from time to time promptly accept
as members therein any and all persons who are not members of the
Union and whom the Company employs to perform for the Company the
different classifications of work covered by this Agreement. The Company
shall do its own hiring and employees of the Company covered by this
collective bargaining agreement who, at the date hereof, are members of
the Union, shall remain members in good standing during the life of this
Agreement. Employees covered by this collective bargaining agreement
now employed but not now members of the Union shall, on the thirtieth
day following the effective or execution date of this Agreement, whichever
is the later, become members and remain members in good standing tor
the life ol the Agreement.
Employees covered by this collective
bargaining agreement hereafter employed shall, within thirty-one (31)
days after the date of their employment, become members and remain
members in good standing during the life of the Agreement. Employees
who tail to comply with the foregoing provision wilt, upon written notice by
the Union to the Company, be placed upon five (5) calendar-day notice
and, at the end of such notice period, having failed to comply with the
provision, will be removed from the active service of the Company.
Having been so removed the employee will have no re-employment or
seniority rights with the Company or any other right or benefit of any sort
whatsoever.
2.
The Company will check off monthly dues, assessments'* and
initiation fees each as designated by the International Treasurer of the
Union, as membership dues in the Union, on the basis of individually
signed voluntary checkoff authorization cards in forms agreed to by the
Company and the Union.

* "Assessments" shell mean only those assessments approved by the
Union under its Constitution and uniformly imposed upon the membership,
and shall not include fines of any nature.
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Any employee, hired into, transferred into or organized into this
bargaining unit will receive a "packer supplied by the Local Union and
issued by the Company at the time said employee comes into the
jurisdiction of this bargaining unit. The Company will not be responsible
for maintaining a supply of packets or assume any penalty in connection
with this provision.
At the time of his employment the Company will suggest that
each new employee voluntarily execute an authorization for the checkoff
of Union dues in the form agreed upon. A copy of such authorization card
for the checkoff of Union dues shall be forwarded to the Financial
Secretary of the Local Union along with the membership application of
such employees.
In the event said employee refuses to sign a check-off card at
the time ol his employment, the Company will send the Local Union office
a receipt signed by the employee, or noted otherwise, stating that he
received his Union packet on the date he was employed under the
jurisdiction of this bargaining unit. These receipts will be mailed weekly to
the Local Union Office in stamped envelopes provided by the Union.
At the close of each week, the Company will furnish to the
President of the Local Union and to the office of the United Steelworkers,
a list of any employees hired into, transferred into or organized into the
jurisdiction of this bargaining unit. The list ot new employees will include
the addresses of such employees and the date of employment for those
whose classifications are contained in Article XX, Schedule A and such
employees will be listed by districts and operating departments.
New check-off authorization cards wilt be submitted to the
Company through the Financial Secretary of the Local Union at intervals
no more frequent than once each month. On or before the last day of
each month the Union shall submit to the Company a summary list of
cards transmitted in each month.
Deduction on the basis of authorization cards submitted to the
Company shall commence with respect to dues for the month in which the
Company receives such authorization cards or in which such card
becomes effective, whichever is later. Dues for a given month shall be
deducted from each pay closed and calculated in the succeeding month.
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In cases of earnings insufficient to cover deduction of dues, the
dues shall be deducted from the next pay in which there are sufficient
earnings, or a double deduction may be made from the first pay of (he
following month, provided, however, that the accumulation of dues shall
be limited to two (2) months. The International Treasurer of the Union
shall be provided with a list of those employees for whom double
deductions have been made.
The Union will be notified of the reason for non-transmission of
dues in case of layoff, discharge, resignation, leave of absence, sick
leave, retirement, death or insufficient earnings.
With respect to check-off authorization cards submitted directly
to the Company, the Company will deduct initiation fees unless specifically
requested not to do so by the International Treasurer of the Union after
such check-off authorization cards have become effective. ' The
International Treasurer of the Union shall be provided with a list of those
employees from whom initiation fees have been deducted under this
paragraph.
The provisions of this Section 2 shall be effective in accordance
and consistent with applicable provisions ol Federal Law.
3.
The Union agrees to indemnify and hold the Company harmless
from and against any and all claims, demands, actions, suits, or any other
types of liability that may result from any action taken by the Company
pursuant to Section 2 of this Article or in reliance on any notice, list, or
other written infomiation received by the Company from the Union or any
employee regarding Section 2 of this Article.
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ARTICLE (II
Management
1.
It is understood and agreed between the parties that, subject to
the conditions contained in this Agreement, the Company has and shall
continue to have vested in it the exclusive right to exercise the duties of
management, to plan, direct and control the working operations and force,
including the right to hire, suspend, demote, promote, discharge for just
cause, determine the adequacy of supervision, relieve employees from
their duties because of lack of work or materials' and for other legitimate
reasons, and designate the hours of employment.
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ARTICLE IV
Union Officers and Delegates
1.
Any employee covered by this Agreement who is elected as a
permanent Union Officer or as a delegate to a Union Convention or
meeting requiring a temporary leave of absence may make a request to
the Company for such leave of absence without pay, and the Company
shall grant such leave; provided, however, if the employee wishes a leave
for fifteen (15) days or longer, he shall give written notice to the Company
at least seven (7) days in advance of such leave. However, an employee
serving on the Grievance Committee or as an Officer of the Union,
required to be absent for Union business for his Local Union shall be
considered to have complied with the requirements when verba) notice is
given to his immediate Supervisor.
2.
The Union shall not request a leave for more than two (2)
employees in any one department at the same time. If two (2) employees
from any one department on leave at the same time would interfere with the
efficient operation of the Company's business, the matter shall be taken up
between the Company and the Union and satisfactory adjustment shall be
made.
3.
At the end of his term of office or the completion of his mission, as
the case may be, the employee shall resume his employment with the
Company a! his former rate of pay adjusted to reflect any increase or
decrease applicable to such employee which may have become effective
during such leave of absence.
4.
Any employee granted a leave of absence by the Company while
acting as a Representative of the Union, elected or appointed, shall retain full
seniority rights for a period of three (3) years. In the event such leave of
absence exceeds three (3) years, that period in excess ot the three (3) years
shall be excluded in computing the length of service of such employee with
the Company.
5.
The above provisions are subject to the seniority provisions of this
Agreement hereinafter set forth.
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6.
Bi-weekly, Ihe Local Union Office shall send to the Labor Relations
Department a complete report of those employees who were authorized to be
off work for Official Union Business. The report shall list the names of
employees, dates, number of hours involved, and designating those dates
and hours that are authorized by the Union for payment of base wages by the
Company and subject to charges against the Union Business Hours Account
provided in Article XVII, Section 10 of the Agreement.

ARTICLE V
Grievances

1
I
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1.
It is express/y understood and agreed that the services to be
and being performed by the employees covered by this Agreement
pertain to and are essential to the operation of a Public Utility and to
the welfare of the public dependent thereon, and in consideration
thereof, and of the agreement and conditions herein by and between
the Company and the Union to be kept and performeci, the Company
and the Union mutually agree that during the term of this Agreement
there shall be no lockouts by the Company and there shall be no
strikes, stoppages of work or any other form of interference with any
of the production or other operations of the Company by employees in
the bargaining unit.
2.
When an employee is interviewed by a Supervisor or member
of Management for any reason, the employee shall have the right to
request and require the presence of that appointed or elected Union
representative most readily available as a witness and advisor if he so
desires. He may request this prior to or during the interview but may
not insist upon a particular individual it another of equal rank in the
Union organization is more conveniently and readily available.
3.
All disputes and controversies arising under or in connection
with the terms or the provisions hereof that cannot be resolved
through discussion between the employee and his Supervisor shall be
subject to the grievance procedure hereinafter set forth:
When an employee considers himself aggrieved, he shall
discuss the incident with his Supervisor and his Steward. If the issue
has not been settled by the end of the employee's next working day, it
may be taken to Step 1 of this procedure.
If a settlement is reached before the grievance is reduced to
writing, a pre-grievance form shall be filled out and the Grievance
Committeeperson must sign and approve the document. One copy
will be given to the Grievant, the Supervisor will retain one (1) copy
and will mail one (1) copy each to the Grievance Committeeperson
and the Local Union Office.

I
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Step 1;

.,

The employee wi/l obtain a Grievance Form and complete
the upper portion stating his grievance and other pertinent
information. The form will be presented to his Supervisor
within fifteen (15) scheduled days (Grievant's scheduled
days off and Holidays excluded) after the event causing the
grievance. The Supervisor will sign and date the form
acknowledging the request of the employee for a grievance
hearing. The Supervisor will, retain all copies pending
completion of the form and give the employee a receipt
indicating that his grievance has been submitted.
The Supervisor will arrange for a grievance hearing as soon
as practical, but no later than ten (10) scheduled days
(Grievant's scheduled days off and Holidays excluded) after
receiving the Grievance Form from the employee. The Step
1 grievance will be between the Grievant, his Steward or his
Grievance Committeeperson, or their nominees, and those
witnesses as both the Union and the Company agree are
needed to resolve the grievance, the Supervisor and
Manager of the Local Unit involved and/or the
Superintendent or their appropriate designees. At the
conclusion of the hearing, the Company will complete the
lower portion o( the Grievance Form.
The completed form will serve as a statement of the
employee's grievance and Supervisor's response. One (1)
copy of the completed form v*iH be provided to the employes
and one (1) copy to his Union Representative at the
conclusion of the hearing, if possible, but in any event within
five (5) scheduled days (Grievant's scheduled days off and
Holidays excluded) after the date of the hearing. The
Supervisor will retain one (1) copy for the local file and mail
one (1) copy to the Manager ot Labor Relations and one (1)
copy to the Chairman of the Grievance Committee at the
Local Union office.
Safety grievances involving an immediate threat to the
safety and/or health of employees will be given priority in
the grievance procedure.
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In Step 1 the Grievant and other Union participants will
receive their base wages for time spent at the grievance if
heard during their regularly scheduled hours (excluding
overtime hours).
Step 2:

If an adjustment of the grievance cannot be reached in Step
1 and the aggrieved employee elects to proceed to Step 2,
the employee or Steward, at the employee's request, shall
reduce the grievance to writing on the Union's Grievance
Form, stating all particulars, and shall furnish a copy signed
by the Steward to the Local Union Grievance Committee.
Should the Union intend to pursue the grievance to Step 2,
the Union will c send written notice of such intent to the
Manager of Labo^ Relations and to the Manager of the
Local Unit involved within sixty (60) working days
(Saturdays, Sundays and Holidays excluded) following the
date the completed Grievance Form is received in the Union
Office.
Upon timely notification from the Union to the Manager of
Labor Relations, the Company will arrange for a Step 2
Grievance Hearing to be scheduled not more than sixty (60)
calendar days after receipt of notice to proceed to Step 2.
The hearing will be conducted at the District, Plant or
Department in which the grievance originated, unless
another location is mutually agretd !o by the Company and
the Union. The Company will v be represented by the
Manager of Labor Relations, or his appropriate designee.
The Union will be represented by the International Staff
Representative, the Grievance Committeeperson and the
Local Union Chairperson of the Grievance Committee, or
their appropriate designees and any other participants as
the Union and the Company agree are pertinent to the
resolution of the grievance, (The Company and the Union
may mutually agree, in order to expedite a particular
grievance or grievances, to hear these grievances at the
Company's Corporate Office.) Union participants in Step 2
wilt receive their base wages for time spent at the grievance
if heard during their regularly scheduled hours (excluding
overtime hours).
11

Minutes of the Step 2 Hearing will be prepared by the
Company representing a summary of the Company and
Union contentions. Four (4) copies of the minutes will be
mailed by the Labor Relations Department to the United
Steelworkers Local Union oflice lor signatures wilhin ten
(10) days (Saturdays, Sundays and Holidays excluded)
from the date of the Step 2 Hearing. Any corrections or
additions to the minutes may be prepared by the Union as a
separate attachment to the minutes and shal! be returned to
the Company along with one (1) signed copy ol the minutes
within forty-five (45) days (Saturdays, Sundays, and
Holidays excluded) measured from the date the minutes are
received by the Union.
.
,
Step 3:

A.

ARBITRATION: If an adjustment cannot be reached in
Step 2, the specific grievance may be submitted to
arbitration by the International Staff Representative by
written notification to the Company within sixty (60)
calendar days from the date of the receipt of the
signed minutes of the Step 2 Hearing by the Company,

B.

A permanent panel of arbitrators shall be established
to hear all grievances submitted to arbitration except
those submitted by mutual agreement for resolution
under the Expedited Arbitration Procedure. Maximum
of five (5) arbitrators will be selected by mutual
agreement of the Company and the Union. Each
arbitrator selected will be notified of his selection and
asked to indicate acceptance or rejection of the
appointment. If any arbitrator rejects appointment to
the panel, a replacement shall be selected by mutual
agreement.

C.

The Company and the Union each may notify the other
in writing, during June of each year of the term of the
Agreement that they desire to remove one (1)
arbitrator from the permanent panel. That arbitrator
shali then be notified of his removal by a joint letter
from the parties; provided that an arbitrator who has
been selected to hear a particular grievance shal! not
be removed from the panel pursuant to notice timely
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given by either party until after he has heard that
grievance and rendered an award. II an arbitrator is so
removed from the panel, a replacement shall be
selected by mutual agreement of the parties within
thirty (30) days after the removal.
D.

The priority for selection of an arbitrator shall be
determined by the dates of submission of the
grievances to arbitration, with the earliest submitted
grievances receiving priority for selection of arbitrators
provided that such priority for the selection of an
arbitrator may be changed by the mutual agreement of
the Company and Union. If the arbitrator selected for
a particular grievance cannot hear that grievance
within two (2) months from the date he is notified of
his selection he shall be bypassed and another
arbitrator shall be selected by lot and so on until one is
selected who can hear that grievance within the two
(2) month time limit.

E.

The Arbitrator shall be governed by the terms of this
Agreement and sha/l have no power to add to, detract
from or change its terms. The decision of the arbitrator
shall be accepted as final and shall be complied with
by the employees, the Company and the Union. This
decision shall be in writing, a copy of which shall be
delivered to each of the parties in regular course, and
the decision shall, if required, include the necessary
time for compliance with the provisions or directions
thereof by the Company and/or the Union, or those
represented by the Union.

F.

Either party may arrange for a transcript of the
arbitration hearing. If both parties request copies of
the transcript, they shall split the fees and expenses of
the reporter, and the party arranging for the transcript
will pay the cost of the arbitrator's copy of the
transcript. Each party will pay for its own copy of the
transcript.
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G.

H.

Either party requesting a brief will notify the other party
fifteen L15i calendar days prior to the date of the
hearing. In the case where the arbitration_is_scheduled
with less than fifteen (15) days, this provision will be
waived.

The expenses and fees of the arbitrator shall be
shared equally by the Company and the Union, and
. each party shall bear the responsibility for
compensating its own witnesses and representatives
at the arbitration hearing.

.!.

The grievance will be heard at the District, Plant or
Department where the grievance originated unless the
parties agree on another location.

J.

Prior to the scheduling of a grievance to be heard in
Regular Arbitration, a meeting may be called, at the
request of either party, between the Manager of Labor
Relations and the
International
Union Staff
Representative, or their designees, for the purpose of
attempting to mutually resolve the grievance without
going through the arbitration process.

DISCHARGE
GRIEVANCES:
Notwithstanding
the
provisions o! Paragraph D of Step 3 : the hearing of
discharge grievances will be given first priority in the
grievance and arbitration procedure.
EXPEDITED ARBITRATION: The following
Arbitration Procedure is hereby adopted.

Expedited

The Expedited Arbitration Procedure is designed to provide
prompt and efficient handling of all cases within such
procedure.
A separate panel ol arbitrators sufficient to insure the
intended operation of this procedure shall be jointly selected
by the representatives of the parties to this Agreement.
Such panel should be selected from the
American
Association of Arbitrators or Federal Mediation and
14

Conciliation Service. This panel when established, will
remain in effect for no less than one year.
The expenses of this procedure shall be borne equally by
the Company and the Union.
Upon receipt of the Step 2 minutes as provided in this
Article, the Union designee and the Company designee may
agree in writing to appeal the grievance to an arbitrator
under this Expedited Arbitration Procedure.
As soon as the Union designee and the Company designee
agree to appeal a grievance under this procedure, they shall
notify the designated arbitrator.'
The designated arbitrator is that member of the panel who,
pursuant to a rotation system, is scheduled for the next
arbitration hearing.
Immediately upon such notification, the designated
arbitrator shall arrange for the hearing to take place not
more than twenty (20) working days thereafter in the Plant
or District where the grievance originated, unless another
location is mutually agreed to by the Company and the
Union.
If the designated arbitrator is not available to conduct a
hearing within the twenty (20) days, the next panel member
in rotation shall be notified until an available arbitrator is
obtained.
The following issues will be heard in Expedited Arbitration:
inclement weather, discipline cases of thirty (30) days or
less, and any other grievance that the Company and Union
may mutually agree to hear in the Expedited Arbitration
Procedure.
The rules and procedures for Expedited Arbitration are
published under separate cover and under the terms of this
Agreement shall be applicable thereto the same as H fully
set forth herein.
15

4.
No grievance may be filed by the aggrieved employee later
than fifteen (15) working days (Saturdays, Sundays and Holidays
excluded) after the event causing the grievance.
5.
!f more than one (1) employee considers himself aggrieved by
the same incident all such must file their grievances within fifteen (15)
working days (Saturdays, Sundays and Holidays excluded) following
the incident. Grievances on the same incident may be combined by
the Grievance Committeeperson for one hearing.
8. .. , Only those grievances which have been filed in the manner
set forth in the grievance procedure will be considered in the final
settlement of the grievance or grievances.
7.
The Company will not discipline an employee more than
fifteen (15) days (Saturdays, Sundays and Holidays excluded) after
the date of the incident. The fifteen-day period will not apply and the
Company may discipline an employee at any time for the reasons of
dishonesty on the job, stealing of Company property, or if an
employee is convicted of a felony.
8.
The District or Department issuing a letter of reprimand or
warning to an employee will send a copy of the tetter to the home
address of the Grievance Committeeperson involved and to the Local
Union office.
a.
Employees who are removed from the payroll during their
probationary period shall have no recourse to the grievance
procedure.
10.
In the event an employee is suspended or discharged, the
Company shall mail to the Grievance Committeeperson of the Union
Division in which the action occurs, to the office of the President of the
Local Union and to the International Staff Representative Union office,
a detailed report of the case together with all pertinent background
information not later than ten (10) working days following the
effectiveness of such suspension or discharge (Saturdays, Sundays
and Holidays excluded). This procedure does not apply to layoffs or
reduction in the work force. Not later than forty-five (45) days after
mailing such notice, the Union shall initiate any action considered
appropriate.
16

11.
Should the terms or provisions contained in this Agreement
appear to be violated and the employee or employees affected
thereby decline to initiate or follow through the grievances in the
grievance procedure hereinabove set forth, then the Local Union
Grievance Committee shall, within forty-five (45) working days
(Saturdays, Sundays and holidays excluded) after the apparent
violation, file a grievance in Step 1 to resolve the matter and, if
necessary, invoke all the subsequent steps hereinabove specified.
12.
Neither party shall bring, or cause to be brought, any court or
other legal or administrative action against the other until the dispute,
claim, grievance or complaint shall have been brought to the attention
of the party against whom it shall be made, and said party shall have
failed to correct the matter to the satisfaction of the other party.
13.
Grievances resulting in a monetary settlement in favor of the
employee in the first year of the Agreement wiil be retroactive up to a
maximum of twelve (12) months.
Grievances resulting in a monetary settlement in favor of the
employee in the second, third, fourth and fifth years of the Agreement
may be retroactive to the effective date of the Agreement.
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ARTICLE VI
Seniority
1.
Seniority shall be computed as commencing with the first day at
which time the employee was assigned by the Company or its
predecessors to a classification within this bargaining unit (except as may
be affected by Section 24 of this Article) and shall be computed on the
basis of continuous employment within this bargaining unit,
The seniority of an employee in Local Union 13796 who is a
successful bidder to a classification in this bargaining unit shall be
computed as commencing with the first day at which time the employee
was assigned by the Company or its predecessors to a classification
within that bargaining unit and shall be computed on the basis of
continuous employment within that bargaining unit and this bargaining
unit.
Seniority shall not be affected by lay-offs, sickness or injury off the
job, provided that, in the event absence'for the latter two causes exceeds
one (1) year in the case of the employee with less than five (5) years of
seniority at the start of the illness or injury, two (2) years in the case of the
employee with at least five (5) but less than ten (10) years of seniority and
three (3) years in the case of all others, the time in excess of one (1), two
(2), or three (3) years, as the case may be, shall be excluded in computing
the seniority of such employee and, in the event of the first cause, Section
23 of this Article shall govern.
In the case of injury on the job there shall be no loss of seniority
regardless of the length of absence and the employee may return to his
prior job if he is able to conform to the standards set by the Job
Description; otherwise, the employee must take such job as he can
perform in either the physical or clerical unit without loss of seniority. In
such case, when an employee has been injured on the job, the Company
and the Union together will review the aptitudes of the employee at the
time he is to return to work to determine what type of work he will be able
to perform.
Employees in this bargaining unit on November 12, 1956, shall
have their seniority computed from the last date that they were employed
by the Company. Such computation shall be used for the purpose of
administering the other provisions of this Article.
18

2.
An employee hired during the period from January 1st to and
including February 14th of the same year shall be considered a regular
employee and shall serve the probationary period as prescribed in Section
4 of this Article.
3.
An employee hired during the period from February 15th to and
including December 31st of the same year shall be considered a
temporary employee, unless he was hired to fill a vacancy not filled by the
bidding procedure in Section 12 of this Article.
Such temporary
employees shall be separated from the Company for any reason on or
before December 31st of the same year of employment without recourse
to Article V of this Agreement.
A.

Temporary employees hired in departments with Automatic
Progression will not be considered in the Automatic
Progression Program.
The Training and Performance
Evaluation Tests will not be applicable and the temporary
employee's hourly rate of pay will remain at Step (1) of his
classification.

Summer or vacation help will not be hired in any classification in
which a regular employee has been displaced unless:
A.

The displaced employee has refused to accept temporary
recall to the classification available. (The employee who
accepts this temporary recall must accept the rate of the job
available unless he carries an incumbent rate.)

B.

The displaced employee has transferred
classification from which he originally bumped.

to

another

4.
The Company may lay off or discharge employees during the first
six (6) months ot their employment and there shall be no responsibility for
the re-employment of such employees. The first six (6) months of
employment is intended to provide, in addition to productive work, a
reasonable and fair indication of the individual's capacity to acquire
knowledge, ability to make progress, attitude toward the work, character,
habits, peculiarities which will affect his progress in his current and higher
classifications, and ability to work harmoniously with his fellow employees.

19

5.
Except as specifically provided otherwise in any part ol this
Agreement, a reasonable length of time as used in this Agreement shall
mean six (6) months at the most.
6.
Seniority shall govern in all cases of promotion, increases or
decreases in the work force, or changes of classification or rate, provided
that, in the case of promotions or increases in the work force, the
employee can perform the job in question to conform to the standards set
for it by the Job Description within a reasonable length ol time or other
applicable qualifying period.
7.
The provisions lor establishing seniority when the seniority dates
of employees are identical will be as follows:
A.

Employees hired prior to June 1, 1980, whose seniority has
not already been established by a previously used method
will have their seniority established by their dates of birth. In
the event one or more employees have identical seniority
dates, the employee who is determined to be the oldest, by
birth date, shall be the most senior employee.

B.

Employees hired after June 1, 1980, who have identical
seniority dates will have their seniority established by using
the last four (4) digits of their Social Security Number, The
employee with the higher Social Security Number shall be the
most senior employee.

The Company will be responsible for the establishment of seniority
when seniority dates are identical in accordance with the above
provisions.
8.
As provided in Section 6 above, employees who are transferred
from one job to another shall receive the regular rate of pay applicable to
the job to which transferred and, except when such transfer is otherwise
herein specifically provided for, such employees shall receive pay in the
following manner:
A.

All promotions shall be on a trial basis in order to determine
the efficiency and ability of such employees so promoted to
meet the requirements of the new positions. During such a
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trial period when an employee is promoted on a trial basis in
his own department the affected employee shall be given the
title of the job to which he is being promoted and the rate of
the job from which he is being promoted and shall be
designated as "Probationary." Upon demonstrating suitable
efficiency and ability to perform the new job to the job
standards set by the Job Description, the designation of
"Probationary" shall be removed and the rate o( the job to
. which he is being promoted shall apply.
Employees
temporarily assigned to a lower rated position shall retain
their regular rate of pay. .
B.

Any employee temporarily transferred to perform a job paying
a higher rate of pay shall receive the rate of pay for that job
during the time he performs such work and until transferred to
his former or, with his consent, another job. in any day, the
minimum payment^ the higher rate shall be four (4) hours.
Relief Foremen or Working Foremen shall receive the rate of
pay of Relief Foreman or Working Foreman from the time
they are assigned to the job until released from work or until
relieved of the assignment, whichever comes later.

C.

If an employee temporarily transferred to a higher rated job
for reasons other than:
1.

To fill a vacancy created by extended sick leave or other
leave of absence, or

2.

To fill a vacancy created by a training period, and works
more than fifty percent (50%) of his time in that
classification in the preceding twelve (12) months, he
shall be promoted to that higher classification unless this
would add to the complement of the department. If such
promotion would add to the complement of the
department the job shall be posted for bidding according
to the procedure provided in Section 12 of this Article.

9.
An employee in this bargaining unit may use his seniority to
appropriate the job of a second employee in this bargaining unit in the
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event the need for the first employee in his present job terminates or he
loses his qualifications or aptitudes for it, and in such a move the first
employee must perform the job ol the second employee to conform to the
standards set for it by the Job Description within a reasonable length of
time or other applicable qualifying period, except if an employee
appropriates a job carrying a higher rate than the one he is leaving he
must qualify at once.
A.

Employees who have appropriated more than one (1) job
during a period of work reduction or the need for an
employee in their job terminates, will retain recall rights in
accordance within this Article. If, at any time thereafter, and
prior to being recalled, an employee becomes a successful
bidder, and is subsequently forced out ol that new job for the
same reasons slated above, the employee shall at the time of
the job appropriation, designate either his current recall
position or his current regular classification as the employee's
job for recall purposes thereby waiving recall to the other
position.
The employee, at the time of his job appropriation, will
designate on the form provided by the Company, the position
he wishes to retain for recall purposes. If this designation is
not made, the recall will be to the classification from which he
was first displaced.

8.

Part-time and temporary employees shall have no bumping
rights.

C.

An employee in this bargaining unit is not eligible to
appropriate a job in Local Union 13796 except as provided in
Section 1, paragraph 4 of this Article.

D.

When the position of any employee is eliminated, the affected
employee will be re-assigned by seniority to the same
classification if positions are available at another location
provided the new location is within a radius of twenty-five (25)
miles of the employee's headquarters excluding the
Construction Department, subject to the following:
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i

Job Elimination-Plant, District or Department Closing or
Consolidation
If the plant, district or department is closed or
consolidated, the employees shall be offered
reassignment by seniority to the same classification at a
location within a radius of twenty-five (25) miles of the
employee's headquarters provided a vacancy exists.
Junior employees shall be reassigned if vacancies
remain. Employees who refuse reassignment under this
provision shall be considered incumbent.
All remaining employees
appropriation pursuant to
provisions.

will be granted job
the current contract

2.

Those employees assigned to locations within the
twenty-five (25) mile radius of their previous
headquarters will be eligible for standby and callout
overtime at their new location if they were eligible for
standby and callout overtime at their original
headquarters. Except that qualification for standby will
be dependent upon a maximum response time of fortyfive (45) minutes.

3;

Whenever an employee appropriates the job of a
second employee who is regularly assigned within the
Construction Department, it is understood that the first
employee has the right to appropriate the job of either
the junior employee by classification who is permanently
assigned to the headquarters known as the Construction
Yards or the junior employee by classification who is
assigned any other headquarters as defined by Article
XVI, Section 10, of this Agreement. Recall to the
Construction Department other than the Construction
Yards shall be Company-wide.
The guidelines for appropriation into apprentice programs
are reprinted in the back of this Agreement.
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10.
If an employee is forced out of his job for reasons other than losing
his aptitudes and abilities to handle the job and if he has seven (7) or
more years of seniority, he will retain his rate if he goes to a lower-rated
job and receive negotiated increases accordingly except that after June 1,
1992, all incumbent rates will be excluded from negotiated increases and
the affected employees will receive the rate of the job they are currently in
or their incumbent rate, whichever is greater.
If the employee
appropriates a job which is horizontal or higher than his recall rate, he
shall be considered incumbent and be allowed to retain his incumbent
recall rate if he is subsequently forced out of his newly bumped position
through no fault of his own or he uses his one-time bid to a lower-rated job
or horizontally. He will forfeit this consideration if he refuses a recall to his
prior job at the same location, except that in the Construction Department
recall shall be Company-wide.
An employee whose rate becomes incumbent by this Section may
bid at any time to a higher rated job in this bargaining unit and maintain his
incumbent rate. This same employee may bid to a lower-rated job or
horizontally in this bargaining unit one time only and maintain his incumbent
rate. The foregoing does not apply to an employee whose rate is incumbent
due to job evaluation.
Example: A Construction Mechanic, Class A, ($15.35) bumps a
Heavy Equipment Operator, Class B ($15.35). He then bumps to a
Construction Mechanic, Class B, and carries his Construction Mechanic,
Class A incumbent rate.
Example: A Meter Reader ($14.42) bumps a Mechanic Equipment
Operator, Class A ($16.08). Later, he bumps a Stockman, Class A
($15.10). As a result, the employee is paid the Stockman, Class A rate
$15.10 while retaining incumbency and recall to a Meter Reader's position
($14.42).
An employee who has twenty-five (25) years of service at the time
of his job appropriation/elimination/reduction and thereafter his present
rate has exceeded the rate of his incumbent position shall remain in the
same pension class as his established incumbency. An employee with
less than twenty-five (25) years of service who thereafter becomes
incumbent will retain the pension class of his established incumbency for
a period of three (3) years after the rate of the job he is on reaches his
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incumbent rate, unless he bids or appropriates a job with a higher pension
class.
11.
An employee with three (3) or more years of seniority who is
injured in the course of his employment and made subject to the
provisions of the Indiana Worker's Compensation Act and as a result of
this injury loses his aptitudes or abilities to return to his regular job may
use his seniority to appropriate the lower-rated job of a second employee
(provided he is released by a Company doctor to perform the duties of this
job) and retain his regular rate until such time as he is released by a
Company doctor to return to his regular job. At such time he must return
to his regular job.
i •

12.
When a vacancy occurs or is anticipated or the work force is to be
expanded in any of the departments contained in Article XX, Schedule A,
such vacancy shall first be filled by recalling the senior employee with
recall to the affected classification and location regardless of whether that
employee is laid off or active with recall. This employee must accept
recall unless the employee has accepted a subsequent bid. Second, if the
vacancy remains it will then be offered to the senior employee who is
incumbent to that classification. Third, the Company will use the bid
reopening provisions of Section 121 of this Article. If the time period for
reopening a bid has expired, then notice of such vacancy shall be
prepared and posted by the Company on Union bulletin boards and
Construction Department crew trucks, throughout the Company once each
week on Wednesday and maiied to the home address of any employee
who is laid off due to lack of work and retains reemployment rights under
the terms of this Agreement not later than the sixth (6th) working day
following the occurrence of the vacancy or the anticipation thereof
(Saturdays, Sundays, and Holidays excluded) to notify the employees in
the bargaining unit who may bid for such vacancy.
A.

An eligible employee in either Local Union 12775 or 13796
desiring to bid on a vacancy shall obtain the form "Bid for Job
Vacancy* from the Supervisor designated on the notice and
complete it. The employee is encouraged to contact their
Local Union Representative or otherwise obtain any
information needed pertaining to the vacancy prior to
submitting this bid form. An employee may authorize another
employee to submit a bid for him on a vacancy which is
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posted during the absence of the first employee, if the
absence is due to sick leave, leave of absence, or vacation.
The employee shall submit the completed bid form to the
Supervisor not later than the eighth (8th) working day
(Saturdays, Sundays, and Holidays excluded) following the
posting date of the notice which posting date shall be the first
working day (Saturdays, Sundays, and Holidays excluded)
following the release of the notice by the Employment and
Compensation Department. After validation of the bid by a
Supervisor, the employee shall retain a copy and return the
original to a Supervisor for immediate transmittal to the
Employment and Compensation Department.
The
Supervisor of Employment and Compensation shall send to
the Recording Secretary of the Local a listing of all bidders by
seniority date after the closing of the bid. If the Union needs
and requests the P number of the job being vacated and the
name of the employee who vacated the position, in order to
resolve any question or dispute concerning a particular bid,
the Company will provide that information.
The Company and the Union will discuss and attempt to
correct individual problem bidding.
B.

Temporary vacancies or contingent vacancies as determined
by the Company shall be posted locally and available only to
employees in this bargaining unit.

C.

An employee shall be selected for the vacancy from those
who bid for the vacancy in accordance with the definition of
seniority as defined in Section 1 of this Article, or Article VI,
Section 1, of the Agreement with Local Union 13796, with
preference being given to an employee according to the
following order: First, by seniority from those employees
currently holding the bid classification who are qualified.
Second, from the remaining bidders by seniority from this
bargaining unit and then from those senior bidders from Local
Union 13796, provided the aptitudes and abilities of such
employee give reason to believe he can learn to perform the
job in question according to the standards set for it by the Job
Description within a reasonable length of time or other
applicable qualifying period.
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For purposes of this section only, the seniority date of a parttime employee will be established by accumulating the
number of straight-time hours worked by such employee from
June 1, 1977, to and including the closing date of the
vacancy and converting that number of hours into eight-hour
days. The seniority date for purposes of this bid only will then
be established by counting back that number of days
(Saturdays, Sundays, and Holidays excluded) from the
closing date of the vacancy.
Part-time employees who have accumulated less than six
hundred and ninety four {694) hours of part-time employment
since June 1, 1977, will be subject to the bidding regulations
as provided in Section 13 of this Article.
D.

When an employee is the successful bidder into another
department, he shall enter that department at the
classification and rate of the job for which he can qualify
immediately. He shall be allowed a maximum of six (6)
months, or the applicable period for those classifications set
forth in paragraph E3 of this Section 12, to qualify for each of
the next higher jobs in the line of progression to the job on
which he had bid. He shall receive the rate of the job on
which he is qualified while he is training to qualify for the next
higher job.
If the employee fails to qualify in any of the classifications
during his advancement within the established six (6) month
or other applicable qualifying period, he shall return to his
regular job.

E.

1. Any employee who is a successful bidder on a
permanent vacancy in the Operating Line of Progression of
an existing generating station unit will not be required to pass
the aptitude test.
2.

Any employee who is a successful bidder on a
permanent vacancy in the Operating Line of Progression
on new units in existing generating stations, or at new
generating stations, will be required to pass the aptitude
test.
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3.

An employee who, on or after June 1, 1993, is a
successful bidder in the Operating Line of Progression
in the Electric Generating Stations enters as a Station
Operator Trainee. He shall have previously passed all
pre-entry requirements and will be required to qualify
within eight (8) months following his reporting date. The
employee will be tested at intervals of 3, 5 and 8 months
and will be required to pass all three (3) tests in order to
qualify and receive the Station Operator rate of pay.
The employee, upon request, will be given the
opportunity to take the tests prior to the 3, 5 and 8
. month intervals. Failure of an employee to pass a final
test at the 3, 5 and '8 month intervals will result in
disqualification from the program;

Mitchell, Schahfer, Bailly and Michigan City
Station Operator
Control Room Operator
Relief Operator

- J ob Nos. 110, 136, 203, 219 - 8 months
-Job Nos. 108,134, 202, 210 - 6 months
- Job Nos. 100,128,198,207

If the employes fails to qualify in any of the
classifications during his advancement within the
established training periods, he shall return to his
regular job.
4.

F.

At Mitchell, Schahfer, Bailly Generating Stations, and
Michigan City Generating Stations, the successful
bidder shall receive the entering rate of the classification
on which he commQncss his training for that bid. The
employee shall remain at the entering rate until he has
qualified for that classification, at which time he shall be
given the maximum rate for that classification. His rate
of pay shall continue in the same manner as he
progresses through the various classifications, including
the classification on which he originally bid.

Entry level jobs in the Operating Line of Progression (OLOP)
at generating stations (Station Operator) shall be posted for
bid in accordance with Article VI, Section 12. All other
vacancies in the OLOP shall be filled in the following manner:
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1.

For bidding purposes, the Company will
employees in the OLOP positions as follows:

select

a.

The job vacancy shall be posted for bid Companywide. First preference for OLOP positions will be
given to the senior employees within OLOP. If no
OLOP employee accepts the bid, Company-wide
seniority will prevail for Relief Operator and Control
Room Operator vacancies.

b.

For Station Operator vacancies, if no OLOP
employee accepts the bid, the Company will offer
the vacancy to the senior employee in the PreEntry Pool.

An OLOP employee will be allowed to bid to an equal
rated job or down once during the life of this contract.
3.

The OLOP bidding procedure will not apply to the
staffing of new units.

4.

Article VI, Sections 9 & 10 apply.

5.

All rules and restrictions applicable to Company-wide
Didding, not specifically covered in this Paragraph F
shall apply to OLOP bidding.

When a successful bidder feels that he has qualified for a job,
he may request and will be given an examination to
determine whether or not he is so qualified. If he passes the
examination, he will receive the rate of the classification
retroactive up to the tenth (10th) working day following his
request.
If he fails such examination he shall be given another
examination at the end of the six (6) months' or other
applicable period in which he has to qualify for this
classification. The foregoing does not apply to classifications
where automatic progression is applicable, such as Lineman,
Serviceman, Pipe Mechanic, and Substation Electrician.
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During the term of this Agreement, the Company will review
and attempt to establish quafifying examinations for
classifications where no qualifying examinations now exist.
The Union may request to review these written tests as they
are developed. The Company will notify the Union whenever
such tests are being devetoped.
H.

Any employee who is not qualified for the job on which he bid
and he is:
1.

Classified as "Probationary" in the classification for
which he bid or

2.

Classified in a lower classification while training for the
job on which he bid or
•

3.

Classified as an "Apprentice" in one of the classifications
where an Apprentice Program is applicable may return
..•to his regular job any time before he is qualified for and
receives the rate of the job for which he bid.
In such a move, all vacancies created by his original bid
shall be cancelled and all employees who bid on these
vacancies shall return to their regular jobs. A regular job
is considered to be the employee's last held position.
When an employee is "qualified" and given the rate of
the job on which he bid, his new classification shall
become his regular classification and he may not return
to his former job unless he becomes a successful bidder
on a new vacancy in that classification as posted under
the procedure prescribed in this Section.
An employee is not eligible to bid on his own vacancy
created by successfully bidding to another classification,

I.

If a successful bidder leaves the job for which he bid for any
reason within six (6) months from the time the first successful
bidder on that vacancy reported to the job, the vacancy will
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I

be reopened and filled from the remaining bidders on the
original bid. If there are no remaining bidders on the original
bid, then the vacancy will be filled according to Section 16 of
this Article.
If a successful bidder leaves the job for which he bid for any
reason after six (6) months from the time the first successful
bidder on that vacancy reported to the job, the vacancy will
be filled according to Section 12 of this Article.
A successful bidder who fails to qualify for the job for which
he bid shall not be eligible to bid on the vacancy created
because he returns to his regular job unless he is allowed to
do so by mutual agreement between the Company and the
Union.
J.

If there are one or more bids on the vacancy, the Company
shall reach a decision and notify all bidders as to the reason
for the decision within thirty (30) calendar days. Successful
bidders shall report to their new job within two (2) weeks after
being notified that they are the successful bidder.
• In the case of an anticipated vacancy the successful bidder
shall assume the vacancy as soon as it occurs and, if
necessary, be placed in training ahead of the occurrence of
the vacancy. If no bidder qualifies, or if no bids are received,
the Company shall otherwise fill the vacancy.

K.

The names and seniority dates of the successful bidders,
together with the vacancy number and the classification, shall
be posted on the last day of each month on the Union Bulletin
Boards.

L.

The Company will have no aggregate level, however,
reductions must be made by attrition. As an exception to the
foregoing, if the Company experiences a reduction in electric
generating capacity of less than ten percent (10%), staffing
may be modified accordingly, at the affected location, by job
elimination. This does not apply to scheduled or emergency
shut down, but is intended only when this capacity is retired
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or is anticipated to be held unavailable for service for at least
one (1) year. Article VI, Section 27, will apply to those
employees whose jobs are eliminated. In the event that
either triggering provision contained in Article VI, Section 20,
becomes operative, then the above attrition requirements will
have no further force or effect.
The foregoing supercedes any minimum staffing agreements.
Daily Station Operator staffing levels will be determined by
management based on operational needs. However, nothing
forecloses the Union from raising legitimate safety issues.
Nothing in this section is an expansion of supervisors
performing bargaining unit work, nor does this section in any
way modify or diminish Article XVII, Section 1.
13.
The job bidding prescribed in Section 12 of this Article shall be
regulated by the following:
A.

1,

An employee initially hired as a temporary employee
after June 1,1993, who becomes a successful bidder on
a part-time position and then becomes a successful
bidder on a full-time position, without a break in NfPSCO
employment, will have a seniority date adjusted from his
initial date of hire as a temporary employee,
A temporary employee, who is a successful bidder on a
part-time position, will be restricted to bidding within the
Construction Department or District area in which he is
serving his probationary period.
It is understood that stny employee who meets the
criteria noted above will receive credit for all continuous
straight time hours worked, including unconverted
overtime, toward the completion of his six (6) month
probationary period.
An employee hired prior to January 1, 1999, will be
grandfathered as indicated in paragraph A.
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Any employee affected by this understanding
his adjusted seniority for future job
appropriation opportunities. There will be no
application of adjusted seniority for an
regarding job bids or appropriations.

may apply
bids and
retroactive
employee

Adjusted seniority dates for an affected employee will be
used for current and future benefits entitlement except
that any additional vacation shall begin with the April 1,
1999 vacation year; there will be no retroactive
application of adjusted seniority for benefits entitlement
purposes.

B.

2.

An employee hired after January 1, 1999, and continues
to work without a break in NIPSCO employment will
accrue hours worked on a pro-rata basis.

3.

Other than a laid-off employee under Article VI, Section
27, it is understood that if a regular full-time employee
bids to a part-time position, his seniority, other than for
pension purposes, will begin as a new employee.

An employee initially hired as a part-time employee after
January 1, 1990, who becomes a successful bidder on a
regular full-time position, without a break In NIPSCO
employment, will have a seniority date adjusted which will be
pro-rated from his initial date of hire as a part-time employee.
A part-time employee who has accumulated five hundred and
twenty (520) work hours is eligible to bid Company-wide.
It is understood that any employee who meets the criteria
noted above will receive credit for all continuous straight time
hours worked, including unconverted overtime, toward the
completion of his six (6) month probationary period.
For purposes of this section only, the seniority date of a parttime employee will be established by accumulating the
number of continuous straight-time hours, including
unconverted overtime, worked by such employee to and
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including the closing date ot the vacancy and converting that
number of hours into eight-hour days. The seniority date for
purposes of this bid only will then be established by counting
back that number of days (Saturdays, Sundays, and Holidays
excluded) from the closing date of the vacancy.
Any current employee affected by
apply his adjusted seniority for
appropriation opportunities. There
application of adjusted seniority
regarding job bids or appropriations.

this understanding may
future job bids and
will be no retroactive
for these employees

Adjusted seniority dates for an affected employee will be
used for future benefits entitlement except that any additional
vacation shall begin with the April 1, 1999 vacation year;
there will be no retroactive application of adjusted seniority
for benefits entitlement purposes.
C.

During the first ninety (90) days of employment, temporary
employees hired into the Construction Department or a
specific District Area shall only have bidding rights within the
Construction Department or District Area in which they were
hired.

D.

After the initial ninety (90) days of continuous employment,
temporary employees are eligible to bid on Company-wide
vacancies.

E.

The seniority of temporary employees will be accumulated
from year to year for bidding purposes only. The seniority of
a temporary employee who is a successful bidder to a regular
job shall be computed as commencing with his last date of
employment.
However, if a temporary employee is a successful bidder to a
regular job during his lay off period, he will then establish his
seniority date from the date of reporting on the bid, in addition
to the previous calendar year of TMP sen/ice.
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F.

The bid of a full-time employee will take precedence over the
bid of a temporary or part-time employee regardless of
seniority.
Temporary and part-time employees
vacancies on the basis of seniority.

G.

will compete for

The Company will mail to the home of laid-off temporary and
part-time employees Notice of Job Vacancy and Bid for Job
Vacancy forms for six (6) months from the date that the lay
off starts. All bids submitted before and/or during this time
period will be honored until the vacancy has been filled.
These bids will have preference over those senior bidders
from Local Union 13796.

14.
For the job bidding procedures as specified in Sections 12 and 13 of
this Article, the District Areas shall be defined as follows:
A.

Angola District

B.

Crown Point District: includes Liberty Park Electric Operating
Department

C.

Elkhart District

D.

Fort Wayne District: includes Columbia City, Bluffton and
Decatur

E.

Gary District: includes D. H. Mitchell Station, Aetna Electric
Operating Department, Central Meter Shop, Transportation
Center

F.

Goshen District:
Department

G.

Hammond
District;
includes
Facilities
Management
Department; By-Product Plant, East Chicago; Columbia
Avenue Electric Operating Department; General Engineering
Department

H.

Hobart District

includes
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Goshen

Electric

Operating

I.

LaPorte District: includes Training Center, L.N.G. Plant

J.

Michigan City District: includes Bailly Generating Station,
Michigan City Generating Station, 8th Street Electric
Operating Department

K.

Monticello District: includes Monticello Electric Operating
Department

L.

Plymouth District: includes Plymouth Electric Operating
Department

M.

South Bend District '

N.

Valparaiso District: includes R. M. Schahter Generating
Station

•• <'

O.

Wabash Valley District: includes Royal Center

P.

Warsaw District

Q.

Construction Department

15.
Normal progression within a department or section of a
department in a particular operating unit, as set up in Article XX, Schedule
A, can be made without posting a vacancy, provided there is no increase
in the total personnel of the department or section of a department in
question thereafter in less then thirty (30) days. Vacancies occurring as a
result of automatic progression shall not be subject to Section 12 of this
Article, and the addition of vacation workers on a temporary basis to the
department shall not be considered as additions to the department as far
as the application of this Section is concerned. When an employee is
recalled to his former classification which was vacated due to a decrease
in the work force, such recall shall not be subject to Section 12 of this
Article.
16.
If a job is posted and no one bids, or none of the bidders is
qualified, and the Company does not fill the vacancy otherwise within
forty-five (45) days, measured from the last day there was a valid bidder to
be considered, and then thereafter wants to fill it, the vacancy is to be
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reposted one additional time. If, after being posted for the second time,
no one bids, or none of the bidders is qualified, it will not be posted again.
17.
When a vacancy occurs under the terms of Section 12 of this
Article and the Company elects not to fill the vacancy, notice thereof shall
be mailed to the Grievance Committeepersons of the Local Union and to
the Local Union Office of the United Steelworkers of America, not later
than the fourth (4th) working day following the occurrence of such vacancy
(Saturdays, Sundays, and Holidays excluded).
18.
An employee filling a vacancy temporarily until bids are received
and who bids on the vacancy himself shall, in the consideration of skill and
ability to perform the job, receive no credit for skill or ability developed
while serving until bids were received.
19.
Any employee who fails to submit a bid for a particular vacancy
advertised according to the terms of this Article shall thereby waive any
right to bid on that particular vacancy and the bidding shall not be
extended or reopened because of such failure to bid.
20.
During the term of the Agreement, no regular full-time employee
having five (5) or more years of service shall be laid off due to termination
of his Job or suspension thereof. This section does not apply to
disciplinary or discharge action arising out of the employee's conduct.
The Company reserves the right to assign those employees who are
unable to appropriate another job to alternate work assignments.
21.
No Construction Department employee may be assigned to a
District positron if such results in the demotion or layoff of a District
employee, except that this shall not apply in the occasion of a reduction in
the work force which requires the Construction employee to bump.
22.
When recall occurs, no new employee shall be hired until all
eligible employees laid off without severance pay have been recalled,
provided that such employees laid off are available for work and can
perform the job in question to conform to the standards set for it by the
Job Description and report for work within ninety-six (96) hours after
notification through the United States mail or by telegraph, addressed to
the address last given to the Company by the employee, and a copy ot
said notice given to the Recording Secretary of Local 12775 at the same
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time the notice is sent to the employee. Failure of an employee so notified
to report to work or to supply a satisfactory reason for not doing so within
the time limits prescribed shall be deemed abandonment of employment
by the said employee, If an employee carries an incumbent rate at the
time of his layoff and is recalled in the same classification, he shall retain
his incumbent rate when recalled.
23.

The seniority of an employee shall be considered broken when:
A.

The employee resigns from the Company's employ;

B.

The employee is discharged for just cause;

C.

The employee is laid off, in which case Section 24 or Section
27 of this Article shall govern;

D.

The employee accepts severance pay as described herein.

24.
An employee who is laid off and, thereafter, returns to a position in
this bargaining unit, shall return with complete loss of seniority unless
such return occurs as follows: For those having less than five (5) years'
seniority on the date of leaving the bargaining unit, seniority shall be
continuous if the employee returns to the bargaining unit within one (1)
year; for those having at least five (5) years' but less than ten (10) years'
seniority on the date of leaving the bargaining unit, seniority shall be
continuous if the employee returns to the bargaining unit within two (2)
years; and, for all others, seniority shall be continuous if the employee
returns to the bargaining unit within three (3) years.
An employee who transfers to a Supervisory, Professional or
Exempt position shall have the right to return to his former classification in
this bargaining unit at his former location if such return occurs within one (1)
year from the date he leaves the bargaining unit. If the employee returns to
the bargaining unit within one (1) year as specified, the time spent outside
the bargaining unit shall be excluded in computing the bargaining unit
seniority of such employee. If he returns after one (1) year, he shall return
to such vacancy as may be available with complete loss of seniority.
The time of an employee who transfers to a position outside this
bargaining unit, as defined in this Section, and then, thereafter, returns to
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a position in this bargaining unit shall be accumulated upon each
occasion. The total accumulation of the time spent outside the unit shall
be governed by the above provisions.
The time, up to and including 200 hours annually, of a bargaining
unit employee, spent at the Training Center in an exempt position as an
Instructor, shall not be considered for purposes of administering this
section.

:

25.
Part-time employees shall not participate in the seniority benefits
provided in this Article, except that beginning June 1, 1977, hours will be
accumulated to establish pro-rata seniority for bidding.
26.
In the assignment of preferred work of a repetitive nature to
Serviceman, Job No. 681; and Lineman, Job No. 408, within a local
operating unit of the Company, the Supervisor shall exercise judgment on
the aptitudes and abilities of the senior employee to perform the work; but
in the event an employee claims non-compliance herewith by the
Company, he may resort to the grievance and arbitration procedure set
forth in this Agreement. Any qualified employee who transfers into any
local operating unit having such preferred work may use his seniority to
appropriate such work during his first thirty (30) days in the unit. However,
he must take the assignment of the junior employee of the several who
are performing the same preferred job. The Company may make training
assignments ones a year, <wl to exceed five (5) days to ensure that an
employee's ability to perform the full range of duties associated with his
classification is not eroded by repetitious assignment to preferred work.
Where an employee has satisfactorily performed the full range of duties
associated with his classification through acceptance of call-out, standby,
overtime or otherwise, such training assignments shall not be made.

|
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Whenever a vacancy occurs in any local operating unit where they
have a preferred job and the successful bidder has seniority over the
employee on the preferred job, he may appropriate the job within thirty
(30) days; once he exercises his seniority then any employee in said locai
operating unit who has seniority over the successful bidder can
appropriate the preferred job within the thirty (30) days.
These rights will not restrict the training of new personnel in the
use of this equipment.
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Relief on the bucket trucks or diggers shall be provided on the
piece of equipment that is vacant.
27.
II an employee is laid off tie may, at the time of layoff, elect to take
severance pay in lieu of retaining his reemployment rights and seniority.
Effective June 1, 1995, the employee shall be eligible for such an election
only if the layoff is caused through no fault of his own. Severance shall
nol be granted to an employee who loses his aptitudes and abilities due to
an illness or injury off the job. Such severance pay shall be computed at
one (1) week's wages at the employee's regular base rate and normal
scheduled hours tor each full year of seniority. The employee may also
have the right of electing to take layoff with recall rights or of bumping to
another job.
28.
An employee whose rate is incumbent as a result of Job evaluation
will not receive more than the negotiated increases extended to his
classification.
29.
An employee who (a) is the successful bidder on a vacancy and
thereafter withdraws from the job he accepted, before qualifying for that
job, and returns to his former job, or (b) is the successful bidder on two (2)
vacancies within a period of six (6) consecutive months and refuses to
accept both jobs, shall not be eligible to bid again on any vacancy, in
either bargaining unit, for six (6) months after such withdrawal or refusal.
Part (b) of this Section 29 shall not apply in cases where multiple
vacancies are posted simultaneously and an employee refuses to accept
a job or jobs before alt vacancies which were posted simultaneously have
been filled.
An employee who withdraws from the job he/she accepted, before
qualifying for that job and thereby becomes restricted from bidding, would
be eligible to accept a vacancy in a classification which is equal to or
greater than the rate of his regular classification (the classification to
which he/she returned after his withdrawal), provided that he/she
previously held the position as being qualified, and still retains that
qualification. In addition, the "Bid for Job Vacancy" form must have been
validated prior to the employee's withdrawal and restriction.
Any regular full time employee whose bidding rights are
suspended as per Article VI, Section 29, part (b), and who is then laid off,
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through no fault ot his own, will have his bidding rights reinstated as if he
had only refused one vacancy. A laid off employee who is still eligible for
recall and while on lay off becomes restricted in accordance with Article
VI, Section29, Part (b), shall be subject to the bidding restriction as
outlined in Article VI, Section 29. (See Memorandum of Agreement to
Modify Bidding Procedures reprinted in the back of this Agreement.)
30.
An employee shall be allowed forty-eight (48) hours to accept or
reject the bid or recall opportunity after being so notified. However, if the
forty-eight (48) hours would terminate at a time when the employee is not
scheduled to work, he shall give the Company his answer at the start of
his next scheduled workday.
31.
The Company will establish a Pre-Entry Training Program in the
Electric Production Department. (Program Rules published separately)
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ARTICLE VII
Holidays
1.
The following legal holidays shall be observed by the Company: New
Year's Day, January I; Washington's Birthday; Good Friday; Memorial Day,
the last Monday in May; Independence Day, July 4; Labor Day, the first
Monday in September; Veteran's Day; Thanksgiving Day, the fourth
Thursday in November; Christmas Day, December 25; or the day following if
any fall on Sunday; (however, if the above holidays fall on a Sunday, the'
holiday vwll be observed on the calendar Sunday by 6-2 and 4-4 schedule
workers); the day following Thanksgiving Day; December 24; and December
31.
Each eligible full-time employee shall receive eight (8) hours' time at
his regular hourly rate of pay lor each holiday. When a holiday occurs on a
day that a 6-2 Shift Worker is to receive premium pay for a 6th day, the
employee shall move the 6th day to the previous straight time work day and
receive the applicable premium pay.
When a holiday occurs on a day that a 12-hour shift worker is to
receive premium pay for hours scheduled over 40, the employee shall move
the hours scheduled over 40 to the previous straight time workday and
receive the applicable premium pay.
A part-time employee shall receive pay for the number of regularly
scheduled hours for the holiday at his regular rate of pay.
2.
Employees who are required to work on a holiday as part of their
regular schedule shall receive, in addition to holiday pay, two (2) times the
hours worked at their hourly rate of pay.
Employees who are required to work on Easter Sunday as part of their
regular schedule shall receive two (2) times the hours worked at their hourly
rate of pay.
3.
Any of the above-named holidays shall be considered as days worked
for the purpose of determining the number of consecutive days worked in the
work schedule in which such holiday falls. The regular stated schedule ol an
employee shall not be changed due to the fact that an observed holiday falls
on either a Monday or a Saturday.
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4.
When a holiday occurs on a day that an employee is receiving base
wages due to a death in the family, as provided in Article XVII, Section 8,
the employee shall also receive pay for the holiday as provided herein or
have the election to take an additional day off.
5.
An employee shall be paid 1or such holidays that occur during the first
thirty (30) days of a leave of absence under any one of the following
conditions:
A.
' B.
C.

Military Leave
After completion of sick leave
After completion of vacation following the expiration of sick leave.

6.
A new employee who completes thirty (30) calendar days of
employment shall be eligible for holiday pay in accordance with this Article
and such pay shall be retroactive to the date of last employment and at the
permanent base hourly rate applicable to the last working day preceding the
holiday.
7.
The amount paid to an employee for a holiday shall include bonus if
the employee has earned the bonus in at least One Thousand and Forty
(1,040) hours of the twelve (12) month period preceding the holiday, or
unless it is provided that the bonus shall be applicable to all hours woiked or
paid. Should the employee work on the holiday he shall be paid such
bonuses and premium as may be actually worked, and this shall be in
addition to the base pay for the holiday as such.
8.
The rate of pay and the applicable bonuses an employee could have
earned while on official Union business shall be included to determine the
amount due as holiday pay.
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ARTICLE VIII
Vacations
The vacation year shall begin April First of each year and extend to March 31
of the following year, except that on those anniversaries of seniority affecting
the length of the vacation, the vacation year shall begin on the anniversary of
seniority as provided herein. All full-time, permanent employees hired before
June 1. 2004 shall be entitled to vacations with pay under the following
schedule.
1.
An employee having one (1) year of seniority shall be granted two (2)
weeks of vacation with pay in the current vacation year.
2.
An employee having two (2) years of seniority shall be granted three
(3) weeks of vacation with pay in the current vacation year.
3.
An employee having eight (8) years of seniority shall be granted four
(4) weeks of vacation with pay in the current vacation year.
4.
An employee having fifteen (15) years of seniority shad be granted five
(5) weeks of vacation with pay in the current vacation year.
5.
An employee having twenty-three (23) years of seniority shall be
granted six (6) weeks of vacation with pay in the current vacation year.
6.
All full-time permanent employees hired on or after June 1. 20O4 shall
be entitled to vacation with pay under the following schedule:
A,

An employee having one (1) year of seniority shall be granted
two (2) weeks of vacation with pay in the current vacation year.

B.

An employee having ten (10) years of seniority shall be granted
lour (4) weeks of vacation with pav in the current vacation year.

C;

An employee having twentv-three (231 years of seniority shall
be granted six (6) weeks of vacation with pay in the current
vacation year.

7.
A part-time employee having one (1) year of part-time service since
J u n e l , 1977, shall be granted that portion of an eighty (80) hour vacation
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period with pay in the current vacation year as determined by the ratio of the
number of hours worked during the preceding twelve (12) months prior to
April 1 or Anniversary date, as the case may be, to 2080.
8.
A part-time employee having two (2) consecutive years of part-time
service since June 1, 1977, shall be granted that portion of a one hundred
twenty (120) hour vacation period with pay in the current vacation year as
determined by the ratio of the number of hours worked during the preceding
twelve (12) months prior to April 1 or Anniversary date, as the case may be,
to 2080.
9. • Having once attained the seniority necessary (or a particular vacation
and having received the vacation provided under those conditions, the
scheduling of an employee's tuture vacations shall be with reference to
subsequent April Firsts.
10.

A.

6-2 Shift employees who qualify for a vacation shall be granted
six (6) working days for each week of vacation. In the case of
shift workers a week of vacation shall consist of six (6) working
days.

B.

4-4 shift employees' vacation provisions are outlined in the 4-4
shift agreement published at the back of this Agreement.

11.
Heads of departments shall schedule vacations annually, starting with
the first working day in January and continuing until March 20. Department
employees shall have their choice of time for vacations in the order of their
seniority within their classification in this bargaining unit; provided that the
time chosen is suited to the Company's operations. Individual vacations shall
be scheduled within two (2) working days after receipt of the Company's
"vacation-request card." These cards shall be furnished by the Company
starting with the first working day in January. Failure to designate a desired
vacation as indicated above shall deprive the employee of any seniority right
to schedule his vacation in conflict with that of a junior employee. The same
rule shall apply to second and third choices. In the situation ot a split
vacation, the scheduling of the remaining portions must be governed by the
time available after the other employees in the department have scheduled
their vacations during the period designated above.
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When an employee bids or transfers to another department or location
and has not taken his current scheduled vacation, he may take his scheduled
vacation in the new department or location without regard to his seniority as
provided in this Section.
12.
An arrangement for the vacation to be taken other than in one
continuous period is not recommended but such an arrangement may be
made subject to the adaptability of the work schedule. An employee shall not
be denied the right of splitting his vacation solely for the reason that to do so
would increase the cost of providing relief during his absence; nor shall
employees deliberately split their vacation in such a manner as to
unnecessarily increase the cost of such relief. Subject to the first sentence of
this paragraph, vacations may be taken in weekly increments, or in any
combination of weeks.
13.
As each senior employee designates his desired vacation schedule,
that choice shall be entered on the schedule of vacations which shall be
posted on the Onion Bulletin Board. This schedule shall remain posted until
all vacations are scheduled.
14.
Vacations shall not be allowed to accumulate from year to year,
except that at intervals of not less than two (2) years an employee may, upon
written request to and approval of his Supervisor, forego a vacation in one
year with the understanding that the vacation shall be taken without fail in the
following vacation year, shall be taken consecutively with the vacation of the
following year, and that the employee will not, during the taking of such
accumulated vacation, work either for himself or others for immediate
monetary gain.
15.
When an employee's vacation schedule has been established, it shall
not be changed except by the mutual consent of the employee and his
department head. Any employee on vacation who accepts recall to duty after
the conclusion of his last regularly scheduled hours of his last scheduled day
or prior to his scheduled starting time to return to work shall receive two (2)
times his hourfy rate of pay for atf of the hours worked and, in addition, shall
be paid straight time tor such scheduled hours of the vacation from which he
was recalled.
16.
Employees entitled to a vacation for the current vacation year under
this Agreement must take their vacations during the vacation year except as
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provided by Section 13 of this Article. However, if the Company directs that
an employee work instead of taking his vacation, the employee shall be paid
for a vacation at double his regular rate ol pay and, in addition, he shall be
paid for any work performed for the Company during the vacation period in
accordance with the provisions of Article XI.
17.
An employee will be permitted to reschedule a vacation if he is on sick
leave or becomes eligible for sick leave benefits, under provisions contained
in Article XIV hereof, prior to the first scheduled day of vacation.
18.
An employee who becomes ill or is injured while on vacation, and
whose illness or injury requires confinement in a hospital or clinic, shall be
eligible for sick leave during the time of confinement, and the days for which
sick leave is payable shall be rescheduled as vacation. .
19.
An employee who is unable to return to work upon termination of
maximum sick leave benefits as provided in Article XIV, Section 2, and who
has not taken a vacation for the current vacation year will be granted
vacation pay and, in addition, pay for any holiday that occurs during this
vacation period.
20.
When a holiday or holidays that are observed by the Company fall
during the vacation period of an employee on a regular scheduled working
day, the employee will be paid an additional day's pay. If the holiday falls on
a day such as a Saturday that does not result ir, a day off for employees
generally, an additional day ol pay will be allowed.
21.
Any employee who has not taken a vacation for the current year and
who voluntarily leaves the service of the Company shall be paid his vacation
money due, provided a minimum of two (2) weeks' notice of intention to
resign is given to his department head in writing and the employee works his
regular working schedule during the two (2) week notice period. No portion of
the vacation to which the employee would have been entitled on the following
April First or seniority anniversary date shall be paid.
22.
An employee who, while on vacation or less than two (2) weeks prior
to the start thereof, decides to terminate employment, shall immediately give
the Company two (2) weeks notice, and thereafter be on vacation or assume
active duties as the case may be, during such period. In such instances the
vacation pay shall be paid as in the preceding Section.
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23.
The hours of the stated schedule, as defined in Article XI, of the
employee at the time of the employee's vacation, and the rate of pay of the
employee during more than one-half of the twelve month period ending the
April First or anniversary of seniority preceding the vacation, shall be used in
computing the vacation pay, except that the vacation pay shall not be
reduced because of the application of any wage adjustment subsequent to
said April First or anniversary of seniority and prior to the time of the vacation.
In any event, the rate of pay of the employee at the time the vacation
is taken shall be used to compute the vacation pay if it is higher than the
highest rate in the preceding year.
In the event the employee does not wort; more than one-half of said
twelve (12) month period at one rate, the vacation pay shall be based on that
rate under which the employee worked the greatest period of time in said
twelve (12) month period.
The scheduled hours that the employee would normally have worked
during such vacation period shall be multiplied by the employee's hourly rate
of pay to determine the total payment, and all applicable bonuses shall be
included if such bonus had been paid for at least One Thousand Forty (1,040)
actual hours in the twelve (12) month period preceding the start of the
vacation year.
If the employee has earned an Equipment bonus for at least the
minimum number of hours specified but has earned it at various bonus rates,
the bonus rate applicable to the vacation pay shall be that one on which the
most hours were worked.
The rate of pay and applicable bonus an employee could have earned
while on official Union business shall be included to determine the amount
due as vacation pay.
No hours in the vacation schedule shall be considered as overtime
unless the established schedule of the employee while on vacation would
have included six (6) or more days in the same work week, in which case
premium shall be paid for the sixth (6th) day in the week during the vacation
period.
24.
Employees who are discharged for cause shall not be entitled to any
vacation pay.
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25,
If the interruption of employment caused by military service occurs
within a vacation year and an employee has not taken a vacation, he shall
receive vacation pay and in addition, in cash, that portion of the vacation pay
to which he would have become entitled on the following April First or
seniority anniversary date, determined by. the ratio of the days elapsed from
the preceding April First or the preceding seniority anniversary date to three
hundred and sixty-five (365). In every instance the choice between April First
and the seniority anniversary date shall be decided so as to give the
employee the greatest vacation allowance.
26.
The vacation to which an employee became eligible on the preceding
seniority anniversary date or April First, which may not have been taken, plus
that portion of the vacation pay to which he otherwise would have become
entitled the following April First on the basis of one-twelfth (1/12th) of the
annual vacation hours merited by his seniority for each month between the
date of death and the preceding April First, times his regular rate of pay shall,
in the event of his death, be paid to the spouse or dependent children or
dependent parents, if any, or any beneficiary.
27.
An employee who goes on pension under any provision of the
Pension Plan shall be paid for the vacation to which he otherwise would have
become entitled the following April First on the basis of one-twelfth (1/12th) of
the annual vacation hours merited by his seniority for each month between
the date of his retirement and the preceding April First times his regular rate
of pay.
28,
A maximum of two (2) weeks of an employee's annual vacation
entitlement may be taken in one (1) day increments and/or one-half (1/2)
dav increments in accordance with the terms of this section.
A maximum of two (2) days of these vacation weeks regardless of
the employee's schedule or shift may be taken as emergency time in full
or half day increments. The employee must report off as soon as the
emergency is known to him,
The remaining eight (8) days of "single dav vacations" must be
scheduled in full or half-dav increments. Five (5) single days shall be
scheduled according to seniority when full weeks are scheduled. The
remaining three (3) single days shall be scheduled throughout the year on
a "first come, first serve" basis using the vacation request form. Between
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November 1, and November 15, of each year, all employees having
unused days of unscheduled vacation, shall schedule those days for use
before April 1, of the following year.
Employees faking one or more of their optional vacation days
and/or one-half (1/2) day shall not be eligible for work during the hours of
their regularly scheduled shift. Overtime worked prior to their scheduled
starting time or beginning at the end of the employee's scheduled shift for
thai day will be paid at the normal rate applicable for that day of the
employee's stated schedule. The rates in Sections 14 and 15 of this
Article shall not apply.
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ARTICLE IX
Military Service
1.
An employee with one or more years of continuous service,
who is required to attend an encampment of the Reserved Armed
Forces or the National Guard, shall be paid, for a period not to exceed
two (2) weeks in any calendar year, the difference between the
amount paid by the Government {not including travel, subsistence and
quarter allowance) and the applicable base wages the employee
would have received during that period. Such pay shall be based on
the number of regularly scheduled hours such employee would have
worked during that encampment, times the employee's applicable rate
of pay (including any Holiday in such two (2) weeks). If the period ot
such encampment exceeds two (2) weeks in any calendar year, (he
period on which such pay shall be based shall be the first two (2)
weeks the employee would have worked during such period.
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ARTICLE X
Wages, Cost-of-Living Adjustment,
Job Descriptions and Job Evaluation
Wages
1.
The hourly rates of pay for the various classifications of work covered
by this Agreement are shown in Article XX, Schedule A.
A.

Each regular active employee on the Company's payroll on the
date of ratification of the Agreement shall be paid one thousand
one hundred dollars ($1,100.00) as a one-time payment for
prompt ratification of the Agreement. Each regular inactive fulltime employee on the Company's payroll on the date of
ratification of the Agreement shall be paid a (ike amount upon
return to active status.

This ratification payment will be payable the first payday, thirty (30)
days after ratification.
B.

With respec! lo the Article XX, Section A, wage rales:
(I)

Effective January 1, 2005. each individual basic hourly
rate will be increased by two and one-half percent (2.5%).

(ii)

Effective January 1, 2006, each individual basic hourly
rate will be increased by three percent (3%).

(\\\)

Effective January 1, 2007, each individual basic hourly
rate will be increased by two and one-half percent (2.5%).

(Iv)

Effective January 1, 2008, each individual basic hourly
rate will be Increased by three percent (3%).

(v)

Effective January 1, 2009, each individual basic hourly
rate will be increased by three percent (3%).
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C.

Corporate Incentive Plan
The Union and Company agree to place all employees covered
by this Agreement under the Company's Corporate Incentive
Program,

2.

All percentage increases in rates of pay under this Agreement will
apply to each rate.

3.
Employees in the bargaining unit shall be paid biweekly on Friday at
the end of their regularly stated schedule of work for time worked to and
including Tuesday of the previous week. If an employee is scheduled off on
payday he shall be given his check by the end of his last scheduled day
preceding payday if it is available.
4.
An employee assigned to a job designated by a (%) in Schedule A
shall progress to the next higher classification of the department upon
meeting the experience factor in the evaluated Job Description and
demonstrating his ability to perform the higher job.
5.
In any classification where progression is mandatory every six (6)
months a minimum of not less than four (4) calendar months of experience
may be required.
6.
Any employee with at least one (1) year of seniority in this bargaining
unit who enters the job of Groundman, Job No. 424, shall start at the second
step of the rate, and may be advanced thereafter in less than the prescribed
time if he proves his qualifications.
Job Descriptions and Job Evaluation
7.
Job Descriptions have been developed by the Company, have been
mutually agreed to by the Company and the Union, and have been issued for
each classification listed in the wage schedule. Those Job Descriptions
consist of a descriptive listing of the principal DUTIES of the classification
being described, which duties require the degree of skill, experience and
training that is applicable to the rate paid for the classification being
described, and the QUALIFICATIONS required to enter the classification
being described.
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8.
The absence of any reference in the Job Description to a particular
duty does not exempt employees in the classification from performance of the
work if the degree of skill, experience and training required to perform the
duty is on a par with, or is below the degree of skill, experience and training
required to perform thB items listed in the Job Description.
In the even! of controversy as to whether or not the performance of
any unlisted duty in the Job Descriplion of theemployee or any job below it
exceeds the degree of skill, experience and training required by the duties
listed in the Job Description, the employee shall, if able, perform the duty and
may immediately refer the matter to the Union Representative for a
determination between the Company and the Union Representative.
9.
Decision as to whether or not any item is to be included in any Job
Description shall be subject to the mutual agreement of the Company and the
Union only to the extent of determining the effect of such item on the
evaluation of the Job Description concerned and the Labor Grade applicable.
to.
When a new job is created within the bargaining unit such shall be
subject to negotiations and if a new classification is added as a result of such
negotiations a Job Description for the new classification shall be developed,
agreed to, evaluated to determine the Labor Grade in which it falls, and
issued as provided above.
11.
Each job included in this Agreement has been evaluated by a method
mutualiy acceptable to the Company and the Union and thereby assigned a
definite number of "points" as its evaluation.
12.
Major changes in the content of any |ob resulting in changes of its Job
Description shall subject such job to a reevaluation to determine whether or
not a change in Labor Grade shall be made.
13.
When a new job and a new Job Description occurs, it shall be
evaluated by the same method as used to evaluate all other jobs and the
applicable Labor Grade determined thereby according to the agreement
dated October 23,1958.
14.
If an agreement cannot be reached between the Company and the
Union In the situations described in Sections 12 and 13 of this Article, the
services of a consultant mutually acceptable to the Company and the Union
shall be obtained according to the terms of the aforementioned agreement.
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15.
The Company shall have the right to require examinations, either
recorded oral, written or practical, to determine an employee's ability to
absorb the training necessary to enter and progress within all classifications
in the Construction Department, except that effective January 1, 1999,
employees who are qualified and currently holding the bid classification will
not be required to take an examination. An employee who does not pass an
examination shall be eligible to retake the examination after six (6) months. A
written test may not be used unless the job requires reading comprehension,
writing or arithmetical skills, and may be used to measure the comprehension
and skills required for such job.
Where a test is used by the Company as an aid to determine an
employee's ability to absorb the training necessary to enter and progress
within a classification in the Construction Department, and where the use of
the test is challenged properly in the grievance procedure, the following is
hereby agreed to:
A.

The Company will furnish to a designated representative of the
International Union a copy of the disputed test and all such
background and related materials as may be relevant and
available.

B.

All such tests and materials will be held in strictest confidence
and will not be copied or disclosed to any other person; provided
that such tests and materials may be disclosed to an expert in
the testing field for the purpose of preparation of the Union's
position in Hie grievance procedure and to an arbitrator, if the
case proceeds to that step. All tests and materials will be
returned to the Company following resolution oi the dispute.

C.

Copies of transcripts and exhibits presented in the arbitration of
cases involving the challenge to a test will also be held in
strictest confidence and will not be copied or otherwise
published.
The Company shall be limited to the use of such examinations
and testing procedures which are:
1) job related,
2) fair in their makeup and their administration, and,
3) free of cultural, racial or ethnic bias.
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in order to be considered a successful bidder, an employee must
have successfully completed these tests.
Testing procedures shall In all cases include notification to an
applicant of his deficiencies and an offer to counsel him as to how he may
overcome such deficiencies,
16.
Effective June 1, 1995, "a two-year technical degree Irom a
recognized college or university" is required for the following classifications:
Station Instrument Technician, Job No. 240
Electric Meterman; Job No. 474
Measu rem ent Technician, Job No. 540
17.
All employees in Local 12775shallbeeligit>)efortheAidto'Education
Program in accordance with Company Policy 13, subject to any future
revisions.
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ARTICLE XI
Hours or Work
1.
The work week shall consist of seven (7) days commencing each
week at 12.01 a.m. Monday.
2.
The stated schedule of work for Forty (40) hour employees shall be
eigfrt (8) consecutive hours each day for five (5) consecutive days with a onehalf (1/2) hour lunch period excluded. A time shall be established for the start
ol the stated schedule of work each day and such shall be changed only
subject to the conditions hereinafter set forth. Should the Company wish to
establish a stated schedule of work for Forty (40) hour workers which does
not consist of five (5) consecutive days each week such may be done, but the
employee shall receive for the fifth (Sth) day worked in the work week a
bonus of eight (8) hours' pay in addition to pay for the eight (8) hours worked
and if said fifth (5th) day occurs on Sunday a bonus of twelve (12) houis' pay
in addition to pay for the eight (8) hours worked shall be given.
A.

3.

Mechanical Maintenance and Material Services Department
employees working the forty (40) hour schedule in the
Company's generating stations shall, if offered, select a schedule
by seniority based upon available positions on each schedule in
each classification as determined by management. Once
selected, these employees will remain on their selected schedule
for a period of four (4) weeks.

The schedules of work for alternate shift employees are as follows:
A.

The stated schedule of work for 6-2 shift employees shall be
eight (6) consecutive hours each day for six (6) consecutive days
with the seventh (7th) and eighth (6th) days off. The lunch period
shall be included, shall be taken at the work location, and shall
not interfere with the necessary and orderly progress of the
employee's work.

B.

During the term of the Agreement, the Union or the Company
may approach the other party about placing employees on a
twelve (12) hour "4-4" schedule. The rules herein published
at the back of this Agreement cover both generating stations
and all other locations that work a 6-2 schedule.
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C.

The rules for 5-2 shift Operating Dispatchers are published in the
back of this Agreement.

4.
The first day off for a shift worker starts at 12:01 a.m. of the day
following the end of the last scheduled day and the second day off starts 24
hours later.
5.
When the time of a shift worker's schedule overlaps into two (2) days,
it shall be counted as having been worked entirely in the day during which a
majority of the hours occur.
6.
When a shift worker has six (6) scheduled days in the same work
week and misses one or more of those days for any reason, the sixth
scheduled day worked will be paid at the applicable premium rate. If the day
off is the sixth day and for reasons granting base pay, the allowance shall be
at premium.
7.
When a unit shutdown or training requirements at the Michigan City
Generating Station, Dean H. Mitchell Station, fl. M. Schahfer Generating
Station or Bailly Generating Station make any of the above stated schedules
impossible or impractical, the schedules and/or duties of affected operating
employees shall be changed to meet such altered requirements. No
employee shall receive less than forty (40) hours' base pay or the time
required by his established schedule during the week, whichever is the larger,
for the work week because of such change of schedule.
8.
Electric and Gas Servicemen who regularly work outside District
Headquarters shall be subject to call twenty-four (24) hours per day, subject
to the provisions of Section 52 of Article XII. The stated schedule shall be that
of a forty (40) hour employee as defined in Section 2 of this Article.
Electric and Gas Servicemen shall be given one day off each week.
The Company will not assign more than two (2) Electric Servicemen
and two (2) Gas Servicemen to a location outside the District Operating
Headquarters.
9.
A stated hour for reporting to work and a stated schedule of working
time shall be given to each employee and, except in cases of emergency,
twenty-four (24) hours' notice of any change in such stated schedule shall be
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I
I

I
I

given the employee, and such twenty-four (24) hour notice shall be measured
from the start of the schedule to which the employee is being changed.
A change of stated schedule occurs when:
A.

B.

The employee is required to start to work earlier than the
beginning of his stated schedule and is not permitted by the
Company to work, or is not paid, at least until the end of his
stated schedule.
The employee is required to start to work later than the start of
his stated schedule of working time.
If an employee has his schedule changed in compliance with the
above but is required to work sixteen (16) or more consecutive
hours, he shall receive premium pay for the first (1st) day of his

[

C.

[

If the foregoing provisions are not complied with, all the time worked

new schedule for those hours worked in excess of eight (8).

on the first day of the new schedule shall be considered overtime.

I
I

An employee's schedule will not be changed more often than twice
each week.
10.
Any hours worked outside the employee's stated schedule of work
shall be at the premium rates prescribed by this Agreement.
11.
All time worked in excess of eight (8) hours in any one (1) day shall be
paid for at one and one-half (1-1/2) times the hours worked times the hourly
rate of pay except that all time worked by forty (40) hour non-shift employees
on Sunday, as such, or by shift workers on their second (2nd) scheduled day
off, shall be paid for at two (2) times the hours worked times the hourly rate of
pay. Further, all time worked on Saturday as a part of the stated schedule of
forty (40) hour non-shift employees shall, in any event, be paid for at one and
one-half (1 -1/2) times the hours worked times the hourly rate of pay.
12.
An employee who normally works outside and who reports at his
designated time and place of employment for a normally scheduled working
day shall not be laid off by the Company because of inclement weather. The
Company will not require outside work in inclement weather except in cases
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of emergency. When inclement weather prevents outside work the employee
shall perform such sheltered work as may be assigned.
13.
When an employee reports at a place designated by his Supervisor for
scheduled overtime work which would require more than three (3) hours, and
inclement weather prevents such work and the employee is released from
duty in less than two (2) hours, the employee shall be paid four (4).hours at
his hourly rate of pay as established for his classification in Schedule A of this
Agreement. If the scheduled work would have been completed in less than
three (3) hours, the employee shall be paid the time required for the job
according to Section 11 of this Article, but not less than two (2) hours time at
the hourly rate of pay.
14.
Unless provided to the contrary in the preceding Sections, any
employee other than an Electric or Gas Serviceman or employee on standby
who is called out on a holiday or on either of his days off shall receive not less
than four (4) hours' time at his hourly rate of pay including travel time, except
that an employee of the Construction Department shall receive not less than
three and one-half (3-1/2) hours' time at his hourly rate of pay excluding travel
time.
15.
When an employee receives less than sixteen (16) hours notice
cancelling scheduled overtime work prior to reporting at the designated place
for such work, he shall be paid two (2) hours' time at his hourly rate of pay.
16.
When an employee works outside his stated schedule of work he shall
be paid for all hours worked according to Section 11 of this Article and the
minimum hours paid shall be as follows:
A.

Employees on standby or Electric or Gas Servicemen who
regularly work outside District Headquarters shall be paid for the
time worked at the applicable premium.

B.

Construction Department employees shall be paid not less than
two and one-half (2-1/2) hours' pay at the employee's regular
rate of pay in addition to travel time.

C.

All other employees shall be paid a minimum of three (3) hours'
pay at the employee's regular rate of pay including travel time
unless the employee's time starts less than two (2) hours prior to
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the start of the employee's next stated schedule of work.
D.

The above does not apply to the situations covered by Sections
2 and 3 of Article XVI.

17.
An employee who works under the conditions covered by Sections 14
and 16 of this Article shall be paid from the time he reports to work until the
time he is dismissed plus an additional one (1) hour allowance for travel time,
which hour is to be appropriately converted, except that if the job starts more
than two (2) hours prior to regular starting time and thereafter continues at
least through the employee's regular work day, the allowance shall be' onehall (1/2) hour for travel time subject to appropriate conversion. If the
employee works beyond his regular quitting time the one-half (1/2) hour still
Viplies. The travel time allowance shall be included in calculating meal
rronev allowances.
18.
An employee who works sixteen (16) hours or more continuously shall
have, upon request, a minimum rest period of eight (8) hours before returning
to work. To the extent such rest period extends into his regular work day and
his stated schedule of work, he shall lose no time thereby. Time worked
during the first fourteen (14) hours of continuous work shall be paid as per the
employee's stated schedule and any work beyond fourteen (14) hours shall
be at double time.
The one-half (1/2) hour travel time allowance to report for overtime
which continues into the regular schedule as provided in Section 17 of this
Article should be included to measure the sixteen (16) hours or fourteen (14)
hours as the case may be.
19.
When an employee reports for work and is released from duty that
day, it shall be considered that he has completed a day's work, and if he is
called out later to work during the working day, such time shall be considered
overtime.
20.
Forty (40) hour employees who are called and report for overtime one
(1) hour or less after norma! quitting time shall have that time bridged (but
shall receive no pay for that time except the travel allowance provided for in
Section 17 of this Article) for meal allowance and continuous hours of work.
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21.
When the employee's stated schedule of work is less than eight (8)
hours per day, the hours worked on the sixth (6th) and seventh (7th)
consecutive days in the work week shall be paid in accordance with Section
11 of this Article.
22.
Employees working a regularly staled schedule at the time the
change is made to Daylight Saving Time in the spring shall work seven (7)
actual hours with no loss of normal pay. Employees working a regularly
stated schedule at the time the change is made from Daylight Saving Time in
the fall shall work nine (9) hours and receive pay at the established premium
rate for the ninth (9th) hour.
23.
An employee who is unable to report for work at his next
designated starting time because of illness or other bona fide personal
reason shall notify his immediate Supervisor or Department Head as soon as
the fact is known to him, and shall notify his immediate Supervisor or
Department Head as to the time he will return to his stated schedule as soon
as thefact is known to him.
24.
worked.

All time shall be figured to the nearest one-fourth (1/4) hour
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ARTICLE XII
Distribution of Overtime and Standby
(Afl Districts, Plants, and Departments except the
Construction Department)
Overtime
1.
Overtime shall be distributed as equally as possible among
those employees who have telephones and who are eligible and
qualified to perform the work to be done.
A.

Employees without telephones have no claim on
overtime work. The Company has no responsibility to
give them their equal share of such overtime,.and they
shall not be contacted until an attempt has been made by
the Company to contact all employees having a
telephone.

2.
Unscheduled and Scheduled overtime shall be defined as
follows and all overtime shall be classified and charged under one
heading unless exempted in Section 4 of this Article.
A.

Unscheduled Overtime: All overtime work performed
outside the employee's regular schedule on any of his
regular work days, and all callout work on any day shall
be classed as "Unscheduled" overtime.

B.

Scheduled Overtime: All overtime not specifically
included in the definition of "Unscheduled" overtime as
given next above shall be classed as "Scheduled"
overtime. "Scheduled" overtime is understood to be that
overtime work which occurs between the end of the
employee's last regular schedule and prior to the start of
his next regular schedule and which is so planned that
the employee can be notified prior to the end of his last
regular schedule. It is essentially non-emergency in
nature and usually occurs on Saturdays, Sundays or
Holidays.

63

r
3.
The overtime record shall be maintained under one heading
and overtime work shall be distributed equally among the eligible
employees as far as is possible according to the hours paid or that
would have been paid had trie employee accepted the overtime work.
4.
Overtime which is part of the normal schedule of any
employee on a day that is overtime as such, or pay for standing by but
not working, or pay of any kind allowed outside regular working
schedule for which no work is performed, except as provided in
Section 26 of this Article, shall not be counted in determining the
distribution of overtime among the eligible employees.
5.
When work is to be performed on overtime rates, the
employees who perform such work during regular schedule shall be
offered such work according to their overtime standing, if they are
available and provided their job description does not limit them to
perform such work on straight time only.
6.
In most instances, employees are grouped according to their
classification and those in the same classification at the same location
measure their overtime standing against others of the same
classification at the same location except as follows:
A.

In the Electric Distribution Departments, the 1st, 2nd and
3rd Step Apprentices are grouped together and the 4th,
5th and 6th Step Apprentices plus Linemen are grouped
together for overtime purposcc.

B.

In the Gas Service Departments, the Servicemen are
grouped together and the Apprentices are grouped
together for overtime purposes.

C.

In other classifications where there is automatic time
progression, such as Groundman, Meter Reader, Janitor
and certain classifications in the Generating Stations, all
employees in the particular classification are grouped
together for overtime purposes without regard to the
steps of progression.

D.

In districts having two or more headquarters with certain
employees regularly reporting at each, the employees

64

regularly reporting to one particular headquarter have
preference on the overtime work in the area normally
served by the headquarters.
E.

In the Generating Stations an employee who is qualifying
in an operating line-of-progression classification shall
continue to- be included for overtime purposes with
employees in that Generating Station operating line-ofprogression classification for which he last qualified, until
he qualifies in that classification for which he bid.

F.

In the Chemistry and the Instrument and Controls
Departments
of the
Generating
Stations,
the
Journeyman, 7th and 8th Step Apprentices are grouped
as Group I; the 2nd, 3rd, 4th, 5th and 6th Step
Apprentices are grouped as Group II; and the 1st Step
Apprentices are Group III. When the situation arises
where it is necessary to callout employees to work in the
department, the first call will be made utilizing Group I.
Depending on the nature of the work determined by
management, if additional employees are required either
Group I or II may be utilized to secure the necessary
complement. Group III will not be eligible for callout.

G.

The callout procedure in F. above will also apply to
Electrical Maintenance Departments ot the Generating
Stations in the following groupings. Journeymen, 7th and
8th Step Apprentices are grouped as Group ); 2nd, 3rd,
4th, 5th and 6th Step Apprentices are grouped as Groups
II; and the 1st Step Apprentices are Group III.

H.

In the Mechanical Maintenance Departments of the
Generating
Stations,
Certified
Station Welders,
Journeymen Station Mechanics, 7th and 8th Step
Apprentice Station Mechanics and 7th and 8th Step
Certified
Welder/Apprentice
Station
Mechanics
(employee is qualified or qualifying on bid for Certified
Station Welder) are grouped as Group I; 2nd, 3rd, 4th,
5th and 6th Step Apprentice Station Mechanics or
Certified Welder/Apprentice Station Mechanics are
grouped as Group II; and 1st Step Apprentice Station
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Mechanics and 1st Step Certified Welder/Apprentice
Station Mechanics are Group III. When the situation
arises where it is necessary to caiiout employees to work
in the department, the first call will be made utilizing
Group i.
If the work to be completed is work normally performed
by Station Mechanics (excluding certified welding) a
Group I employee will receive first call. Depending on
the nature ol the work as determined by Management, if
additional employees are required either Group I or
Group II may be used to secure the necessary
complement to complete the work. Group III will not be
eligible for callout. An exception to this would be for an
employee
rated
as
a
qualified
Certified
Welder/Apprentice Station Mechanic, Step 1 (for certified
welding), or when work will require all Station Mechanics
and Apprentices in the Station.
In the event the work necessitating callout requires
certified welding, first call will be made to those
employees on Group I with Certified Station Welding
rating receiving first call.
If additional welders are
needed, those employees rated as qualified Certified
Welder/Apprentice Station Mechanic, Step 7 or 8 will be
called. Once this list has been exhausted and a sufficient
number of employees have not accepted the overtime, or
couid not be contacted, Group II (employees rated as
qualified Certified Welder/Apprentice Station Mechanics)
will be used. Finally, Group ll! may be used in the same
manner for securing sufficient personnel necessary for
job completion.
The provisions of this paragraph H shall not apply to the
operation of the generating station overhead crane for
critical lifts, nor for precision machine work.
7.
An employee working temporarily in a classification for
training, relief or other reasons, shall not claim overtime in such
classification but must be included in his regular permanent
classification for overtime.
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8.
No employee is to be recalled from his work assignment and
another employee given the work simply because the first employee is
higher on overtime than the second, The Company will not change
personnel in the course of a job to maintain an equal distribution of
overtime.
In the case of scheduled overtime that is necessary to
complete a job that could not be completed during regular working
hours, as sometimes occurs {tor instance, when an interruption cannot
be had during regular working hours), local management will retain
discretion and prerogative as to whether or not the personnel of the
crew will be changed for the scheduled overtime work, If it is decided
that no change will be made and, thereby, some employees on the
crew get scheduled overtime when they are already on the high side
of the overtime standing, then local management assumes the
responsibility to correct the inequality within a reasonable length of
time through the assignment of future overtime work.
9.
Employees entering a new classification on a permanent basis
shall be immediately charged with an amount of overtime equal to the
greatest amount charged to any employee or employees of the same
classification at the same location.
A.

In classifications where there is a Class A, B, C, and
perhaps D and Helper, each is to be regarded as a new
classification. When a Helper is promoted to Class D, he
is assigned an amount ot overtime equal to the maximum
hours charged to any other Class D at that location.
Each time he moves up a step he is to be similarly
adjusted.

B.

(n the Electric Distribution Departments when an
employee is made a 1st Step Apprentice he is charged
the maximum of any 1st, 2nd or 3rd Step Apprentice in
the same department. When he is made a 4th Step
Apprentice he is charged the maximum of any 4th, 5th
and 6th Step Apprentice or Lineman in the Department.

C.

In the Gas Service Department when an employee is
made a Serviceman Helper, he is charged the maximum
of any Serviceman Helper in the same department.
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When an employee is made an Apprentice Serviceman,
he is charged the maximum of any Apprentice in the
same department. When he is.made a Serviceman he is
. charged the maximum of any Serviceman in the
department.
D.

In the Gas Street Department, when an employee is
made an Apprentice Pipe Mechanic, he is charged the
maximum of any Apprentice Pipe Mechanic in the same
department. When he is made a Pipe Mechanic he is
charged the maximum of any Pipe Mechanic in the
department.

E.

In classifications where there is automatic time
progression, such as Groundman, Meter Reader and
Janitor, the employee who enters such classifications
permanently is charged with the maximum of any other
employee in that classification at the same location
without regard to the steps of progression.

F.

If an employee is progressing within his own department
and moves up a step on "probationary" status, he retains
his rata until he has completed his probationary period,
and he must be included in his former classification for
his overtime. He has no claim on the probationary
classification overtime work.
After he has qualified
himself in the new classification he will then be charged
with the highest overtime in the new classification at that
location and will thereafter be included in the new
classification for his overtime work.

G.

If an employee has transferred from one department to
another as a result of a bid for job vacancy, but is not
able to qualify for the job for which he bid, he should be
included in the overtime work in the classification of that
department for which he can qualify and be charged the
maximum amount of overtime of any employee in that
classification.

H.

An employee who has transferred from one classification
to another for any reason, who fails to qualify and then
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returns to his former classification, shall be immediately
charged with an amount of overtime equal to the greatest
amount charged to any employee or employees in that
former classification at the same location as though he
were entering the classification for the first time. If the
employee was highest on the overtime list when he first
left the classification, and is still highest on his return, he
will be charged with his own overtime and no change in
his record will be made.
10.
When an employee Is absent from work due to personal injury
or illness, or is on a leave of absence due to personal injury or illness,
he shall, upon his return to work, be charged only with the amount of
overtime he would have worked had he been available.
11.
When an employee is absent from work for any reason other
than vacation personal injury or illness, or is on a leave of absence
due to personal injury or illness, and is absent for more than thirty (30)
days, he shall, upon his return to work, be charged with the highest
amount of overtime of any employee or employees of his classification
at the same location at the time of his return. When an employee is
absent from work due to an on-the-job injury or illness, he will not be
eligible for overtime. The employee shall not be asked or charged for
overtime. If he is absent more than 180 days, he shall, upon his
return to work, be charged only with the amount of overtime he would
have worked had he been available after the 180 days of absence.
12.
An employee who is off work for vacation, leave of absence, or
sick leave is not eligible for overtime.
IT IS AGREED, between the Northern Indiana Public Service
Company and the U.S.W.A. Local Union 12775, that holidays and
weekends or scheduled days off, when taken in conjunction with
scheduled vacation, will be considered, for purposes of overtime
eligibility, as vacation days. Employees will not be eligible nor
charged for overtime offered during these periods,
In cases of all disciplinary suspensions such employee shall
not be eligible or charged for overtime beginning at the end of the
employee's last regular scheduled day^prior to the first day of the
suspension and continuing through the start of the employee's regular
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schedule on the first day following the suspension period. If the last
day of the suspension falls on a Friday or the day before a weekend
or other scheduled day off in the employee's schedule, the overtime
eligibility shall commence at 12:01 a.m. of the next day. If the first day
of the suspension falls on a Monday or the day after a weekend or
other scheduled day off in the employee's schedule, the overtime
eligibility shall end at 12:01 a.m. of the first day of the suspension.
Disciplinary suspensions of three (3) days will be scheduled so that
the disciplinary time off does not overlap weekends or other
scheduled days off for the disciplined employee.
13.
An employee who has been subpoenaed for court service
according to Section 7 of Article XVII is not eligible and not charged
for overtime that is available to him on his regularly scheduled days
while he is required to be on court duty. This period will start at 12:01
a.m. on the first day of each court session and end when he returns
home on the last day of that session and he notifies his supervisor or
the standby supervisor that he is available. This is without regard as
to whether the employee is housed overnight at the court location or
he travels home each evening and back to the court location the next
morning.
On days when the employee is not required to attend the court
session, he shall notify his supervisor that he is available for his
regular schedule and for overtime that might be available on that day.
When an employee is working overtime on the day prior to the
day he is scheduled to report for court service, he shall not be eligible
nor charged for overtime beyond 12:01 a.m. on the day of the court
assignment should the overtime work extend to that time.
An employee who is scheduled for court service on the last day
of his regular schedule will not be eligible, nor charged for overtime on
his scheduled days off unless he is able to contact his supervisor at
least one (1) hour prior to the end of his regular schedule on that day to
determine whether or not overtime is available.
14.
An employee who is attending one of the Company training
centers for schooling is not eligible and not charged for overtime that
is available to him on his regularly scheduled days while he is
attending that school. This period will commence at 12:01 a.m. on the
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first day of the school and end when he returns home on the last day
of the school and he notifies his supervisor or the standby supervisor
that he is available. This is without regard as to whether the empioyee
is housed overnight at the training center location or he travels home
each evening and back to the training center the next morning,
If the school is continuous from one week to another, the
employee shall not be efigible nor charged for overtime that is
available from 12:01 a.m. on Monday to the time he returns home o n '
the last day of the school or on Friday each week as the case may be
and he notifies his supervisor or the standby supervisor that he is
available, When an empioyee is working overtime on the day prior to
the day he is scheduled to report to a training center for schooling, he
shall not be eligible nor charged for overtime beyond 12:01 a.m. on
the day of the school should the overtime work extend to that time.
If an employee is eligible for overtime that becomes available
on days when the school is not to be in session, the Company will
attempt to contact the employee at the training center regarding that
overtime. However, if the employee has already been dismissed from
the school, he will not be eligible nor charged for the overtime unless
he is able to contact his supervisor at least one (1) hour prior to the
end of his regular schedule on that day to determine whether or not
overtime is available.
15.
An employee who has been called for military duty or National
Guard duty is not eligible and not charged tor overtime that is
available to him while he is required to be on such duty.
The employee will be allowed to work the extension of the
work day on his last scheduled day before the military leave but he will
have no other claim on overtime during such leave until after the end
of his regular schedule on the first day he returns to work after such
leave.
Absence due to military duty shall be verified to the
employee's Supervisor by official government orders prior to the
absence, except in cases of a National Guard emergency.
16.
An employee who leaves the bargaining unit for thirty (30)
days or more will go to the top of the overtime standing upon his
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return. An exception to this woutd be if the employee's overtime
standing at the time he left the unit was higher than the employee at
the top of the overtime standing upon his return to the unit, he would
be charged with his own overtime.
An employee who leaves the bargaining unit lor less than
thirty (30) days shall be charged with the amount of overtime he would
have worked during that period.
17.
Local Union Officers, Grievance Committeepersons, Assistant
Grievance Committeepersons and Stewards who are absent from
work due to official Union business shall not be charged as refusing
overtime.
When an EAP representative contacts the Coordinator
advising him of his need to be away from work, the Coordinator
should define a specific time frame for the absence. The Coordinator
should then communicate with the employee's manager and inform
him that his employee will be absent from the work place and specify
the period of time. During that period, the employee shall not be
called nor shall the employee be charged for missing an overtime
opportunity. Attempts to contact the employee outside of the defined
time frame will be subject to the same rules as all other employees
being given a similar opportunity.
18.
An employee who works sixteen (16) hours or more
continuously shall have, upon request, a minimum rest period of eight
(8) hours according to Section 18, Article XI, During this rest period he
may refuse overtime and not be charged.
19.
An employee will be allowed to work the extension of the work
day on the last day before his vacation, but will have no other claim on
overtime during his vacation,
20.
An employee who has notified his Supervisor in writing that he
cannot or will not accept overtime shall not be eligible for overtime,
including standby. Should such employee later notify his Supervisor in
writing that he can or will accept overtime, he shall be charged with
the highest amount of overtime of any employee or employees of his
classification at the same location or his own overtime, whichever is
higher at the time he states he can and will accept overtime.
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The fact that an employee gives notice that he does not want
overtime does not prohibit the Company from calling him if it is known
that he is physically able to work and a severe emergency exists. If
he refuses under such circumstances no penalties are provided.
21.

A.

Nothing in this Agreement shall be construed to require
the Company to provide mandatory relief on any OLOP
vacancy at any generating station. The Control Room
Operator position will not go unfilled on a live unit.
Nothing in this Agreement constitutes approval by the
Union to allow supervisors to perform bargaining unit
work.
When a vacancy occurs in the Station Operator
classification, which the Company elects to fill, in whole
or in part, the Company will attempt to fill the vacancy by:
1.

Utilization of the Relief Operator on shift.

2.

If the Relief Operator is not available, the Company
wrlf assign an employee on shift in the Control Room
Operator classification from a down unit to perform
Station Operator duties, when the Company has
determined that relief in the Station Operator
classification is required. When more than one (1)
Control Room Operator is on shift, such
assignments will be offered by seniority, even if the
assignment deviates from the rotation. Unless filled
otherwise, the junior Control Room Operator shall
accept the Station Operator assignment.

3.

If conditions do not permit for downward relief, then
the Company will utilize the overtime list to obtain
employees in the Station Operator classification.

4.

If relief is still not obtained, then the Company will
utilize the overtime list to obtain employees in the
Control Room Operator classification.
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B.

5.

The Company will utilize the overtime list to obtain
employees in the Relief Operator classification.

6.

Steps 3, 4 and 5 may be circumvented for
anticipated vacancies of four {4) hours or less at the
start or end of each shift.

When a vacancy occurs in the Control Room Operator
classification which the Company elects to fill, in whole or
in part, the Company will attempt to fill the vacancy by:
1.

Utilization of the Relief Operator on shift. The
Company will establish a Control Room rotation for
Relief Operators in order to permit those employees
to retain their proficiency, reserving the right to
deviate from the rotation to meet operational needs.
Existing rotations for Control Room Operators will
remain unchanged.

2.

Assigning an employee on shift in the Station
Operator classification to perform Control Room
Operator duties, provided the employee is qualified.
If more than one (1) Station Operator on shift is
Control Room Operator qualified, the senior
employee will be offered the upgrade. If more than
one (1) Station Operator on shift is Control Room
Operator qualified, the junior employee must accept
the upgrade. The Station Operator will not be reassigned if this results in the Station Operator
position being filled in overtime. Employees in the
Station Operator classification who are Control
Room Operator qualified prior to June 1, 1993, will
be exempt from these requirements.

3.

If conditions do not permit for upward relief, then the
Company will utilize the overtime list to obtain
employees in the Control Room Operator
classification.
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4.

If relief is still not obtained, then the Company will
utilize the overtime list to obtain employees in the
Relief Operator classification.

5.

The Company will utilize the overtime list of Station
Operators who are Control Room Operator qualified.

6.

Steps 3, 4 and 5 may be circumvented for
anticipated vacancies of four (4) hours or less at the
start or end of each shift.

C.

At the Michigan City Generating Station, when the
Company has determined that relief is required, Control
Room Operators (Job No. 172) assigned to Units 2 & 3
will be separate from Control Room Operators (Job No,
202) assigned to Unit 12 and will not be eligible for
overtime which occurs on the alternate side.

D.

In no event will an employee in training be utilized to fill a
Station Operator vacancy until qualified.

E.

Except as provided otherwise in paragraph A of this
Section, in the Generating Stations the overtime shall be
offered to the shift worker with the lowest overtime in the
classification. Where there are no shift workers available
for relief, the Company will waive the sixteen (16) hour
rule to fill the vacancy.
After working twenty-four (24) hours, an unpaid eight (8)
hour rest period shall go into effect.

F.

The Company will attempt to make relief assignments as
soon as the relief requirements are known.
If sleep time falls during an employee's norma) schedule,
the sleep time is unpaid and no personal business points
will be charged. This may result in an employee
receiving less than forty (40) straight time hours per
week.
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G.

H.

(i)

Subject to the provisions of Sections 7 and 9 of
Article XI, employees in operating line-ofprogression classifications in the generating stations
shall be assigned to a unit on a six (6) day schedule.
However, when an operating problem occurs on
another unit at the same station, such employees
may be temporarily transferred in their own
classification to the other unit to assist in resolving
the problem, and shall be returned to their regularly
assigned unit as soon as the problem is resolved.
Such employees also may be assigned on a daily
basis in other operating
line-of-progression
classifications, for purposes of downtraining, on any
unit at the same generating station.

(ii)

Subject to the provisions of Sections 7 and 9 of
•Article XI, employees in operating line-ofprogression classifications in the generating stations
who are assigned to a unit which has been off line
for at least twelve (12) hours (a "down unit") may be
temporarily transferred by the Company to provide
relief
in
any
operating
line-of-progression
classifications for which they are qualified on
another unit at the same generating station;
provided, however, that an employee from a down
unit will not be assigned in other than his own
classification on anotner unit when another
employee from a different classification, including a
Belief Operator, has been assigned temporarily in
the down unit employee's regular classification on
the other unit.

A shift worker in an operating line-of-progression
classification in a generating station shall work no more
than eight (8) hours in addition to the eight (8) hours of
his regular schedule. On days when he is not scheduled
he shall work no more than sixteen (16) hours in one (1)
day or for any continuous period, and these sixteen (16)
hours shall not run consecutively with his regular
schedule. If there are no such qualified shift workers
available at that generating station, the Company may
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provide any additional relief necessary at its discretion. If
a shift worker covered by this paragraph E, refuses
overtime in his classilication for a particular shift, it will be
considered that he has refused all overtime for that
particular shift,
22.
Usually when a shift worker is off it is necessary to have
someone replace him in order to continue his regular duties, but the
situation does sometimes occur when it is not necessary to continue
his regular duties, In such a case, there is no requirement on the
Company to give a relief assignment to another employee.
23.
Except as otherwise provided in this Article, established
overtime practices for shift workers not contained in this Agreement
shall continue,
24.
The overtime standings ol the forty (40) hour employees of
each department at each location shall be determined as of 12:00
noon each Tuesday, shall be posted by the Supervisor on the bulletin
board and shall be effective at 12:00 noon on the following Friday,
shall be considered as fixed for a period of one week and shall govern
the offering of overtime work except as provided in Section 43 of this
Article.
When Friday is a holiday observed by the Company, the
posting shall be made the Thursday before the holiday and shall be
effective on that Thursday until a week from the following Friday
unless such Friday is a holiday observed by the Company in which
case the foregoing shall continue to apply.
When Thursday is also a holiday observed by the Company in
addition to the following Friday, the posting shall be made on the
Wednesday before that holiday and shall be effective on that
Wednesday until a week from the following Friday unless such Friday
is a holiday observed by the Company in which case such posting
would be effective until a week from (he following Thursday unless
that Thursday is also a holiday observed by the Company in which
case such posting would be effective until the following Wednesday.
The overtime standings of the 6-2 Shift Employees o) each
classification at each location shall be determined as of the end of the
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evening shift each Tuesday, shall be posted by the Supervisor on the
bulletin board by 12:00 noon the following Friday and shall be
effective at the end of the evening shift on that Friday, shall be
considered fixed for a period of one week and shall govern the
offering of overtime work.
Changes in the overtime standing that are made as a result
of a settlement of a grievance will be made on the next weekly
posting.
If the overtime standing of two (2) employees is equal, the
senior employee of the two shall be considered low.
25.
All records on overtime worked are to be shown in hours, but
in hours paid rather than hours worked; that is, after conversion by
multiplying the hours worked by one and one-haK (1-1/2) or two (2), as
the case may be.
26.
When the provisions with respect to minimum pay on overtime
worked apply (such as three (3) hours during the week and four (4)
hours on the weekend, or a holiday in some instances) then the
minimum pay is to be shown as part of the record.
27.
Temporary employees and employees without telephones
shall be eligible for overtime as a result of the continuation of the work
day. Temporary employees and employees without telephones shall
not be eligible for unscheduled callout unless all available district
employees are working. Temporary employees and employees
without telephones shall be eligible for scheduled overtime, provided
all available employees of the department are working.
28.
So long as the employee has a phone listed with the Company
that is effective in making contact with him, it shall be considered he
has a telephone.
The employee who rooms where there is a phone would have
an "effective" phone, but if he lived in a trailer camp, motel or the like,
where the only phone is in an office that is closed part of the time, or
is in an outdoor phone booth, he would not have an "effective" phone.
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If the employee is away from home for a period of time and the
person who answers the phone has a phone number within the
normal callout distance of the district where the employee can be
reached, he shall be called there.
29.
Unscheduled overtime shall be charged against an employee
subject to the following provisions:
A.

The Company must make every reasonable attempt to
contact each eligible employee in proper turn until they
have obtained their necessary complement. Employees
contacted'and who report for work will be paid and
charged under the normal provisions for overtime. All
other eligible employees, whom the Company made an
attempt to contact for such overtime, will be charged as
refusing the amount of overtime charged the employee
who was contacted and actually performed the work. In
the case of subsequent or overlapping callouts, the
overtime charged will not include any overlapping
overtime hours within a given calendar day. In no event
will an employee be charged with more than forty-eight
(48) hours within a given calendar day.

B.

Employees who refuse scheduled overtime for any
reason shall be charged as in Item A above,

C.

Employees who accept either scheduled, unscheduled or
callout overtime, but fail to report for such work with less
than sixteen (16) hours prior notification, shall be charged
two (2) times the hours actually paid and charged to that
employee who does work.

D.

The above charging provisions shall also apply to eligible
employees who refuse standby duty.

E.

When employees are called for overtime, they shall be
called in proper turn according to their overtime standing
providing they are eligible and qualified to perform the
work. In the event additional employees are required for
overtime, for any reason, the Company shall return to the
top of the list and again call eligible and qualified
employees in proper turn.
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F.

Errors made in the offering of overtime, according to the
provisions of Article XII, will be corrected by
reimbursement to the affected employee in the amount of
the hours paid to the employee who actually worked the
overtime. The hours paid for the error will be charged to
the employee's hours on the overtime standing list.
Effective June 1, 1999, as an exception to (he foregoing,
errors made in the offering of overtime within an overtime
listing can be corrected in the following manner:
1.

Overtime errors will be corrected by offering the
affected employee(s) the overtime opportunity
equivalent in amount of hours and/or pay and
location to that which he missed. The overtime
opportunity will be on a scheduled basis and offered
by the end of the next pay • period following
notification to the Company. For shift workers, the
make-up period will be by the end of two (2) full shift
cycles following notification.

2.

The overtime correction will not be made on a
callout basis.

3.

Following notification of the error, if the Company
does not provide an overtime make-up opportunity
as outlined above, it shall automatically pay the
amount in question, unless the Company disputes
that an error was made. In such case, the dispute
may be settled in the grievance procedure. The
remedy for a finding that the Company erred will be
in accordance with the first paragraph of Subsection
F.

4.

The hours paid for the error will be charged to the
employee's hours on the overtime standing list.

5.

The scheduled overtime make-up offering (of which
the Union has been notified) shall take precedence
over the next eligible and qualified employee(s) on
the overtime list who would have been offered the
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overtime had the. error not been made.
An
employee who would have been otherwise offered
the overtime that was worked by the harmed
employee, shall have no claim to the make-up
overtime.
G.

The Company will introduce a revised Overtime Call-Out
Form that requires the signature of the supervisor making
each call.
The revised form will provide the following information:
1.
2.
3.
4.
5.
6.
7.
8.
9.

The name ot the employee called.
The phone number called.
The time each call was placed.
If the call was completed.
The number of rings given.
If a busy signal was received.
Time of report.
Time of release.
Hours charged.

A copy of the Call-Out List used to record such calls shall
be posted at the same location as the overtime standing
listing for review by employees not later than the end of
the next workday. Any employee affected by a callout
error shall bring rt to the immediate attention of his
supervisor.
H.

The Company and the Union will investigate the potential
of introducing a deferred overtime payment program.
Exceptions to this section are provided in Sections 13
through 18 of this Article.

30.
An employee who moves to a different location and makes an
earnest effort to get a telephone within a week from the time he
moves, shall only be charged with the amount of overtime he would
have been eligible to receive had he had a telephone. He will be
eligible for the overtime work as soon as he has a telephone and has
made that fact known to his supervisor. If he has not made an
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earnest effort to get a telephone as stated above he shall, upon
getting a telephone, be charged with the overtime of the highest
employee or employees of the same classification in the same district
or department.
31.
Employees who cannot regularly and dependably make the
trip from their homes to their headquarters within forty-five (45)
minutes after being called out shall have no claim on unscheduled
overtime except for overtime in connection with the extension of the
work day, but they shall be charged with the amount of overtime that
would have been available to them if they could have made the trip
from their home to their headquarters within forty-five (45) minutes.
Employees who frequently refuse overtime work may be
exempted from such work by mutual agreement of the Company and
the Union.
32.
It an employee occupied on scheduled work is needed on
unforeseen unscheduled work which the standby man has found to
require additional assistance, such employee may be assigned to this
work with the right to refuse it without charge unless he is eligible on
his overtime standing, and the time spent on it shall be classed as
unscheduled. This assignment shall be without regard to overtime
standing.
33.
Scheduled and Unscheduled overtime shall be distributed as
equally as possible among those employees who are eligible and
qualified.
34.
Employees shall be charged as described in Section 29 of this
Article, except as provided in Section 13 through 18 of this Article.
This includes overtime in connection with work in another
classification, emergency work in another department or another
location, and emergency assistance to neighboring companies.
Standby
35.
An employee on standby shall only be allowed to work
scheduled overtime if all available employees in his department have
been offered scheduled overtime work.
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36.
To be eligible for standby duty an employee must reside within
a distance from his regular operating headquarters that can regularly
and dependably be driven in forty-five (45) minutes except that the
Gary District Operating Headquarters shall be bound on the west by
Indianapolis Boulevard, and the Hammond District Operating
Headquarters shall be bound on the west by Torrence Avenue in
Lansing, Illinois, on the east by Grant Street in Gary, and on the south
by the Hammond District boundary line,
37.
When an employee is not qualified or eligible or refuses the
opportunity to take standby duty, such employee's record of overtime
shall be charged the number of hours of overtime as is accumulated
by the employee who takes the standby that was refused by the first
employee as provided in Section 29.
Any employee who takes standby and otherwise refuses
overtime work shall be charged in the same manner as above.
An employee who has notified his supervisor that he cannot
accept standby will still be eligible for overtime.
If a sufficient number of employees are not available to
provide adequate standby services, the junior qualified employee
should accept the assignment,
38.
When one (1) or more employees in a department are in the
classification which is handling standby work, but are not qualified
and/or eligible for the assignment, they shall be charged with the
overtime work performed by someone else during the period that they
would otherwise be serving if they were eligible and qualified. This
means setting up a schedule of rotation to include the not qualified'
and/or eligible employees in order to know at what interval the
ineligible or unqualified employee shall be charged.
In the Electric Distribution Department, Apprentice Lineman 3"1
Step and above are grouped with Lineman for the equal distribution of
overtime. Upon becoming eligible and qualified, an employee shall
not thereafter be given an actual turn at standby until all of those who
are eligible and qualified have completed a turn.
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The meaning of the words "qualified" and "eligible" particularly
pertains to Lineman, 3rd Step Apprentices or above, all of which
classifications are considered together as one group. However, an
employee who has just become a 3rd Step Apprentice Lineman may
not yet be qualified to handle standby duty and may not become
qualified until he has progressed to higher steps ot apprenticeship or
even to a Lineman. In such a case when an Apprentice enters the 3rd
Step he shall be governed according to this policy until he is qualified
to take standby.
When an Apprentice Lineman in any operating district reaches
the 3 rt Step, he shall start receiving his field training on standby work
as his turn comes up.
39.
When an eligible and qualified employee refuses his full turn
on standby or refuses a portion of his turn, whether such refusal
results in his being denied the remainder or not, he cannot thereafter
claim a turn again until all other eligible and qualified employees have
had an opportunity to take their turn.
When an employee refuses just a portion of his turn on
standby, he shall be charged the time actually worked during the
portion that he refuses; and if he refuses half or more of his turn he
shall be denied the remainder of the turn and shall be charged the
time actually worked during the remainder.
A mgular standby turn is not necessarily seven (7)
consecutive days. In some locations it is actually as few as two (2)
consecutive days. Refusal or failure to take one of the two days of a
turn would be considered the same as though the entire turn had been
refused, for one day would represent at least half of the turn.
40.
When an employee is not able to assume part of his standby
turn as a result of performing emergency work outside his regular
work area, he shall be eligible to assume that portion of the turn that
remains when he returns to his normal duties.
41.
Any Union Officer, Grievance Committeeperson, Assistant
Grievance Committeeperson or Steward who is required to be off
work on Union business and who is on standby may, upon his return,
assume the remainder of his standby assignment.
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42.
If an employee regularly assigned to a standby schedule
cannot cover all or part of his assigned schedule, he can trade with
another eligible and qualified employee according to such rules as
may be adopted on a local basis, and the provisions of Section 39
may be ignored.
43.
When an employee who is scheduled for standby refuses all
or part of his turn, the eligible and qualified employee who is lowest on,
overtime shall be offered the opportunity to replace the first man, and
the lime which he works is charged to the first man. If he accepts he
shall cover such day or days of relief in the schedule as are required
without regard to how his standing on overtime may be affected by
work he does on relief. If he refuses the offer, it shall then be made to
the man next lowest on overtime, and so on, until a replacement is
found. Each and every man who refuses the offer is to be charged
with the time actually worked. The man who accepts the opportunity
to take the work shall thereafter work his regular scheduled turn as his
name comes up.
44.
The standby assignment shall be rotated among qualified
employees in all districts, plants, or departments wherever employees
are required to be on standby. The standing of an individual
employee, so far as overtime is concerned, at the time he actually
goes on standby, will have no bearing on his assignment to that work.
45.
An employee will be paid one-half (1/2) hour for driving a
Company vehicle to his home at the beginning of his standby turn and
one-half (1/2) hour for returning the vehicle to Company headquarters
at the end of his standby turn. This time will be paid at the applicable
premium rate and will be charged against his overtime standing as
time worked.
This provision will not apply to a second employee during a
Standby turn when the first employee cannot cover part of his turn and
he trades that part with another employee.
46.
When a Lineman in the Hammond District Line Department is
scheduled on the midnight to 8 a.m. shift and is not able to report for
work, the Company will fill the vacancy by (1) scheduling another
Lineman, (2) assigning the work to the Lineman on standby or (3) if
the Lineman on standby is not available, by assigning the work to the
Lineman who is eligible on the overtime standing.
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If the Lineman is selected from the overtime standing he shall
be paid a pro rata share of the applicable standby pay allowance.
47.

Only Serviceman, Job No. 681, shall be assigned standby.

48.
The employee designated to standby from quitting time to 8:00
a.m. the day following, Monday to Friday, inclusive, shall receive two
(2) hours' time per night at his hourly rate of pay, plus one and onenaif (1-1/2) times the hours worKed times his hourly rate of pay.
49.
The employee designated to standby from 5:00 p.m. Saturday
to 8:00 a.m. Sunday shall receive three (3) hours' time at his regular
rate of pay plus premium pay for the hours actually worked according
to Section 11 of Article XI.
50.
The employee designated to standby on Saturday, Sunday or
a holiday at B:00 a.m. to the day following at 8:00 a.m. shall receive
five (5) hours' time per day, plus time for the hours actually worked in
accordance with Section 11 of Article XI.
51.
The following are exceptions to the general rules stated
above:
A Hammond Gas Serviceman shall standby:
A.

Twelve (12) hours starting at 12:01 a.m. Sunday and
receive three (3) hours' time at the hourly rate of pay plus
two (2) times the hours worked times his hourly rate of
pay.

B.

Twelve (12) hours starting at 12:00 noon Sunday and
receive three (3) hours' time at the hourly rate of pay plus
two (2) times the hours worked times his hourly rate of
pay.

52.
When an Electric or Gas Serviceman is required to remain on
call on a holiday or his day off which is other than a Sunday, he shall
receive five (5) hours' time for remaining on call that day plus time lor
the hours actually worked, in accordance with Section 11 of Article XI.
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53.
When an employee other than an Electric or Gas Serviceman
is required by his Supervisor to keep himself available by telephone
outside regular working hours, he shall be paid according to the
appropriate provisions ot the preceding Sections.
54.
If an employee in the same classification or lower, from the
same department and location as that of an employee on standby is
working on unscheduled callout work (as delined in Section 2 of this
Article), and the employee on standby is unoccupied, the employee on
standby shall share such unscheduled work.
55.
An employee scheduled for standby duty will not be eligible
nor charged for overtime work outside his normal work area that
becomes available on any day that he will assume standby.
56.
It is mutually agreed between the Company and the Union that
employees offered overtime under the above provisions should accep!
such unless personal hardship would result.
57.
The foregoing policy is applicable to all Districts, Plants and
Departments of Northern Indiana Public Service Company, except the
Construction Department.
Distribution of Overtime
Construction Department
58.

A.

Overtime shall
classification.

be

distributed

department-wide

by

Exception: Construction-Aetna Complex employees shall
compete with their classification in the Construction yard.
B.

The overtime in each classification shall be reviewed
annually at the end of the last pay period in January,

C,

After !he annual review period, a list of the employees in
each classification who have an inequity of more than
100 hours shall be mailed to the Construction
Department Grievance Committeeperson and to the
Union Office within thirty (30) days.
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Employees whose names are not listed on the inequity
list shall not be assigned overtime except extension of
the workday unless all employees in that classification
whose names do appear on the inequity list have been
offered the work or are working.
In the event this Section is violated, the Union may resort
to the grievance procedure as provided in Article V of this
Agreement.
0,

Employees on this list shall be so worked to remove them
from the inequity list by reducing the inequity to 100
hours or less prior to the next annual review.

E.

Overtime shall be posted every four
department-wide, under one heading.

F.

Errors appearing on the posting which are not brought to
the Company's attention in writing prior to the next
posting will become official for review purposes. An
employee on vacation at the time of posting shall notify
the Company of any errors in the posting in writing within
two (2) weeks after his return from vacation.

G.

Working or Relief Foremen shall be charged overtime in
their classification.

H.

An employee promoted or changing classifications within
the Department shall assume the highest overtime of the
classification for which he immediately qualifies.

1.

Construction Department Temporary Manpower Pool
employees shall not work overtime when regular
employees are sent home as a means to equalize
overtime.

J.

An employee who has notified his Supervisor in writing
lhat he cannot or will not accept overtime shall not be
eligible for overtime for one (1) year, except for extension
of the workday, but he will be charged with any overtime
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(4) weeks,

he works or was offered on extension of the workday,
and his name and those overtime hours shall be
included on all overtime postings. If the employee, after
the one (1) year period, notifies his supervisor in writing
that he can and will accept overtime, he shall be
returned to eligibility on the next overtime posting and
shall be charged with the highest amount of overtime of
any employee in his classification, or his own overtime,
whichever is higher.
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ARTICLE XIII
Meal Money
AH Districts, Plants and Departments
1.
The meal money provisions are set forth to provide for reimbursing the
employee for out-of-pocket expense incurred because the employee works
overtime.
The Company will establish credit arrangements, for the amount
specified in paragraph 4 o) this Section, at selected restaurants and each
employee must sign an individual check for a meal provided by the Company
at restaurants where such credit arrangements have been made.
A meal or cost of a meal as listed on the menu, excluding alcoholic
beverages, will be reimbursed upon presentation of an appropriate receipt.
Meal payments will be limited to a total reimbursement not to exceed
nine dollars ($9.001 for all individual meals eaten in a restaurant.
2.
II an employee is required to work continuously as much as one and
one-half (1 -1/2) hours beyond the normally scheduled working hours, he shall
receive, in addition to overtime, a meal which shall be furnished him by the
Company; or, if a meal is not furnished, he shall be paid the sum of six dollars
($6.00^ for such meal.
3.
Reasonable lime, but not more than thirty (30) minutes shall be
allowed for meals and counted as time worked when overtime work is
thereafter continued a minimum of three (3) hours.
4.
If an employee is called out for overtime work one and one-half (1-1/2)
hours or more prior to his regularly scheduled starting time and continues to
work his stated schedule of work, he shall receive, in addition to overtime for
the hours prior to the start of his stated schedule of work, a meal which shall
be furnished by the Company, or if a meal is not so furnished, he shall be
paid the sum of six dollars ($6.00) for such meat. If an employee so called
out does not bring his lunch, he shall have a noon meal furnished; or if such
meal is not so furnished, he shall be paid the sum of six dollars ($6.00) for
such meal.
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5.
When work continues beyond one and one-half (1-1/2) hours after
scheduled quitting time, an additional meal shall be furnished at intervals of
not more than four (4) hours commencing one and one-half (1-1/2) hours
after scheduled quirting time if the employee continues to work through such
interval.
6.
If an employee is called out to work after quitting time or is notified to
return the same day for work where there is elapsed time from the completion
of his regular work schedule to the beginning of such work, and works four (4)
hours or more, a meal shall be furnished at the end of each interval of four (4)
hours terminating one and one-haSf (1-1/2) hours before his scheduled
starting time.
Forty-hour employees who are called and report for overtime one (1)
hour or less after normal quitting time shall have that time bridged (but shall
receive no pay for that time except the travel allowance provided for in Article
XI, Section 17) for meal allowances according to Article XI, Section 20.
7.
When an employee is required by the Company to delay his regularly
scheduled noon meal longer than one (1) hour, he shall be paid a premium of
one-fourth (1/4) hour at his hourly rate of pay.
8.
Meal money shall be paid in accordance with the rules for a regular
work day when an employee is requested before his regular quitting time the
day of his last prior normally scheduled work day to work on any of his days
off.
9.
The travel time referred to in Article XVI, Sections 2 and 3 shall not be
included in the computation of the four (4) hours worked for the purpose of
determining whether or not a meal is to be furnished or paid for as provided in
Section 6 of this Article.
10.
Reasonable time, but not more than thirty (30) minutes, shall be
allowed for meals and counted as time worked if an employee foregoes the
scheduled meal one and one-half (1-1/2) hours after regular quitting time and
continues to work an additional one and one-half (1-1/2) hours.
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11.
The time paid for eating a meal as provided in Section 3 of this Article
shall not be included for the purpose of computing the elapsed time in the
next four (4) hour interval at the end of which an employee would be entitled
to a meal in accordance with Section 5 or 6 of this Article.
12.
If any of these provisions for meal money call for furnishing more than
one (1) meal in a four (4) hour period, only one (1) meal shall be furnished.
13.
The following policy pertains to the generating stations. Dispatcher
Operators, Operating Dispatchers. Gas Controller, and LNG Plant Attendant
classifications and supersedes all other meal provisions.
A.

In lieu of the former meal money paid to employees, employees
shall receive two dollars and fifty cents f$2.501 per hour for each
full hour for overtime actually worked in addition to other
applicable overtime payments. This payment shall be part of the
employee's regular bi-weekly paycheck but shall not be included
in calculating holiday and vacation pay, and shall not be Included
in any grievance settlement or arbitration award payment
involving overtime issues,

B.

Employees shall be responsible for providing their own meals
during overtime situations.

C.

The Company shall provide and maintain refrigerators and
stoves for employees' use.

D.

The Company and Union agree to mutually resolve any
problems dealing with the vending machines in the generating
stations.
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ARTICLE XIV
Sick Leave
1.
Sick Leave benefits shall be granted to an employee who has at least
six (6) months' seniority in this bargaining unit, commencing not later than the
first (1st) scheduled day of a disability caused by personal illness or injury
sustained off the job, including disability due to pregnancy and childbirth or
related medical conditions, and occurring after the effective date of this
Agreement. Such employee shall receive eighty percent (80%) of his base
pay during the period of disability in any one (1) calendar year or for any one
(1} continuous disability.
2.
For employees hired prior to June 1, 2004. the maximum period
during which such Sick Leave benefits will be allowed shall be determined by
the seniority of the employee at the time the sickness or injury occurs
according to the following schedule:
6 months but less than 1 year •1 year but less than 2 years 2 years but less than 3 years 3 years but less than 4 years •4 years but less than 5 years 5 years bul less than 10 years 10 years but less than 15 years 15 years but less than 20 years 20 years but less than 25 years 25 years and over A.

1 week
4 weeks
7 weeks
10 weeks
13 weeks
18 weeks
30 weeks
39 weeks
44 weeks
52 weeks

For employees hired on or after June 1. 2004, the maximum
period during, which sick leave benefits will be allowed shall be
determined bv the seniority of the employee at the time the
sickness or injury occurs according to the following schedule.
Such employees shall receive eighty percent (80%) of his base
pay during the period of disability in any one (1 \ calendar year or
for any one (1) continuous disability.
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6 months but less than 1 year -1 year but less than 2 years -2 years but less than 3 years 3 years but less than 4 years 4 years but less than 5 years -5 years but less than 10 years -10 years and over •-

1 week
4 weeks
7 weeks
10 weeks
13 weeks
18 weeks
26 weeks

Any employee requiring sick leave in excess of twenty-six (26}
weeks shall apply for lono-term disability benefits through the
insurance carrier,
Long-term disability benefits pays 50 percent (50%) of
employee's base salary (employee may purchase an additional
ten percent f10%). The benefit would end after two (2) years if
the employee cannot perform his job, and would continue to age
65 if the employee cannot perform any Bargaining Unit job.
3.
An employee who is injured in the course of his employment with the
Company and is receiving weekly compensation as provided by the Indiana
Workers' Compensation Act, shall be granted Sick Leave benefits
commencing with the day following such injury and continue for the length of
the injury or the termination of the case through a settlement by the Industrial
Board. Such employee shall receive as Sick Leave benefits, in addition to the
weekly compensation provided by the Indiana Workers' Compensation Act,
the difference between his base pay and weekly compensation for the first
twenty-six (26) weeks of disability; and thereafter, the difference between
eighty percent (80%) of his base pay and the weekly compensation. In the
event the Company becomes liable for the payment of compensation under
said Compensation Act retroactively for the first seven (7) days of such
disability, no further payment for said first seven (7) days shall be due the
employee, but the Company shall credit against Sick Leave payments the
amount of such retroactive liability for compensation payment tor the first
seven (7) days.
4.
Wage allowance herein for: (1) absences due to occupational injury
occurring in the course of employment with the Company and (2) absences
due to personal illness or injury shall be computed separately and neither one
of the two shall be charged against the allowance herein for the other.
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5.
If the Company contests the fact that an injury did in fact occur on the
job, and the employee is refused the provisions set forth in this Article for an
on-the-job injury, he shall be granted sick leave without prejudice or
precedent pending the outcome of any Workers' Compensation case.
Any and all medical expenses incurred by the injured shall be paid by
the Company on the same basis as provided by the Group Medical Plan. In
the event said Compensation Case is declared in favor of the Company, said
expense will then be payable by the Group Insurance carrier. It is the intent
of this paragraph to provide medical services in advance of a determination of
a disputed Workers' Compensation case and it is not intended that a double
medical expense liability be created for the Company.
Medical services shall be by a designated Company doctor. In the
event the employee then chooses to go to his personal doctor who disagrees
with the Company doctor, the employee's "doctor shall confer with the
Company doctor with his diagnosis. If the Company doctor should disagree
with the employee's doctor, the Chief Company Doctor shall obtain an
opinion from a third doctor, whose opinion will be accepted as final. The third
doctor shall not be another Company doctor.
6.
Holidays observed by the Company that occur when an employee is
receiving Sick Leave benefits will be paid according to Section 7 of Article VII
and will not be charged against the eligibility period listed in Section 2 of this
Article.
7.
Payments shall be made biweekly and payments for fractions of a
week shall be appropriately adjusted.
8.
Successive disabilities shall be deemed one continuous disability if
due to the same cause and separated by fourteen (14) days or less.
9.
Benefits shall be paid upon receipt of a written statement from a
physician licensed to practice medicine, a licensed Nurse Practitioner, or a
licensed Physician's Assistant, on the form attached as Exhibit 1, to the effect
that the employee is disabled and unable to perform his regular job due to
personal illness or injury sustained off the job. Additional statements from the
employee's physician may be requested by the Company from time to time
during periods of prolonged illness.
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The Administrator of the Sick Leave Program may request, not as a
routine matter but only when he has reasonable cause to question the basis
of an employee's claim for sick leave benefits, that such employee who has
filed a claim for sick leave benefits authorizes release (by the form attached
as Exhibit 2) to the Chief Company Doctor of medical information relating to
and necessary to process that employee's claim for such benefits. The
Company shall reimburse the employee for the cost of obtaining the records.
should there be any, when the sick leave claim is substantiated. No benefits
shall be paid on that claim unless and until the medical information necessary
to support and substantiate the employee's claim is received by the Chief
Company Doctor. After receipt of such medical information, the Chief
Company Doctor, if he deems it necessary and upon reasonable advance
notice to the claimant shall have the right to order an examination of the
claimant prior to payment by the Company of any sick leave benefits. Any
examination ordered shall be by a Company Doctor chosen by the employee
from a list provided by the Company, at Company expense. In the event the
Company Doctor and the employee's personal Doctor do not agree the local
medical society shall name a doctor to examine the employee at Company
expense. The report of such doctor shall be final.
10.
The employee shall notify his Supervisor of such personal illness or
injury as soon as possible. A complete report shall be furnished on the form
provided at the earliest possible date following the occurrence of the
disability.
11.

A.

Benefits will not be paid to an employee tor an accident arising
out of or in the course of any employment for wages or profit not
with the Company.

B.

Sick leave benefits will be paid to an employee otherwise
eligible therefor under this Article XIV if the employee is confined
for treatment of alcoholism or chemical dependency in a
hospital or other recognized treatment facility. Sick leave
benefits under this paragraph B shall be payable only for one
occasion of such treatment and for no more than four (4) weeks,
or such lesser period of benefits for which the employee may be
eligible under Section 2 of this Article. The Company will
provide one unpaid leave of absence, if required, for a
subsequent treatment session. Further assistance or treatment
requirements will be examined by the Company on a case-bycase basis.
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12.
The hourly rate upon which Sick Leave payments are calculated
shall include Equipment Bonus and Working Foreman Bonus as detailed
in Article XX of this Agreement if such bonus has been paid for at least
One Thousand and Forty (1040) hours during the twelve (12) month
period preceding the date of the sickness or injury, and if such equipment
bonus has been earned at various rates, that one on which the most hours
have been worked shall be used in computing the Sick Leave payment.
13.
Examination of the employee by a Company doctor at Company
expense and determination of his physical ability to return to work after being'
off due (o illness or injury shall be confined to the sickness or injury that
caused the loss of time, but the employee shall return to work only if able to
perform tine work assigned to him and do so with safety for himself and his
fellow workers.
A.

If the Company doctor should disagree with the employee's
doctor regarding the employee's ability to return to work, the
Chief Company Doctor shall obtain an opinion from a third
doctor whose opinion will be accepted as final, The third doctor
shall not be another Company doctor.

B.

Any unrelated conditions revealed by the examination shall be
reported !o the Company by its doctor together with
recommendations as to the procedures and/or treatments
necessary to correct, minimize or improve such conditions and
such shall be immediately transmitted to the employee for his
information and guidance, but such shall not be a factor in
determining whether or not the employee shall return to work if
the employee's ability to properly perform the work assigned to
him with safety to himself and his fellow workers is not affected.
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ARTICLE XV
Bulletin Boards
1.
The Company agrees to provide space for and furnish separate
bulletin boards for posting of notices of the Union addressed to its
members. Such bulletin boards shall be maintained at each of the
principal places of business of the Company at which large groups of
members of the Union are required to report. The Union shall not be
entitled to post notices on any bulletin board maintained by the
Company other than those specifically provided hereinabove.
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ARTICLE XVI
Travel Time and Transportation
1.
Travel from the headquarters to the job and from the job to the
headquarters shall be counted as work performed. All employees shall
commence and finish their day's work at the designated headquarters.
Consuming excess time, lingering or loitering in travel to and from the job
shall be cause for discipline or deduction of time.
2.
Travel time from the employee's home to headquarters will not be
paid for when an employee is notified before his regular quitting time to report
the following day or days in advance of his usual starting time to lengthen the
work day except as provided by Section 16, Article XI hereof.
3.
Travel time from the employee's home to headquarters will not be
paid when an employee is requested before quitting time on his last previous
day of work to work on either or both of his days off.
A.
When employees other than those whose headquarters are in the
LaPorte District are sent to the Training Center at LaPorte for schooling, local
management shall dictate the mode of transportation to be used and shall
reimburse the employee on the basis of the mode of transportation
designated and used. When employees are required by the Company to
operate their personal cars, they will be allowed twenty-eight cents (28<£), or
the maximum applicable government allowance, whichever is greater, per
mile. If public transportation is designated the established fare will be allowed
in each individual case. Effective June 1,1995, employees will be required to
operate their personal vehicles.
S.
When employees other than those whose headquarters are in the
LaPorte District are sent to the Training Center at LaPorte for schooling, they
shall receive a pay allowance at their regular rate of pay for travel to and from
the school according !o the following schedule when such travel is during
regular working hours; otherwise the schedule below shall be converted to
premium:
A.

L.N.G. Plant, Michigan City, Michigan City Generating Station
and North Liberty - 1/2 hour each way.
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B.

Bailty Generating Station, Chesterton, Knox, Kouts and
Valparaiso - 3/4 hour each way.

C.

Construction-Aetna Complex, Crown Point, Gary, Hobart,
Medaryville, Plymouth, R M. Schahfer Generating Station,
South Bend and Winamac - 1 hour each way.

D.

East Chicago - Gas Transmission and Storage, Hammond,
Lowelt, Dean H. Mitchell Generating Station and Nappanee 1-1/4 hours each way.

E.

Elkhart, Goshen, Monticello, Rochester and Warsaw -- t-1/2
hours each way.

F.

Logansport and Morocco-1-3/4 hours each way.

G.

Columbia City, Delphi, LaGrange and Peru - 2 hours each
way.

H.

Fowler, Kentiand and Wabash - 2-1/4 hours each way.

I.

Angola, Fort Wayne, Pine Village and Waterloo -- 2-1/2 hours
each way.

J.

Bluffton -- 2-3/4 hours each way.

K.

Decatur and Geneva - 3 hours each way.

6.
In the event the training period starts after lunch one day and ends
at lunch of a subsequent day, travel one way on the above schedules shall
apply on the first and last day of the training period, except that employees
who ate housed at Company expense according to Section 7 of this Article
shall not be entitled to any travel time on the above schedules. All employees
will attend such schools without loss of base pay.
The Working or Relief Foreman bonus will be added to the base pay
of those employees who attend such schools designed to upgrade their
performance in their present job classification and who would have been
eligible to receive the bonus on the day or days they attend these schools.
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7.
The Company reserves the right to house at Company expense
employees in categories B to K inclusive of Section 5 of this Article In LaPorte
during the school period, in which event the employee will receive travel time
allowance at the beginning and end of the school period unless otherwise
provided by Section 6 of this Article. Such employees will be paid an
expense allowance ol eighteen dollars ($18.00) for each full day of housing or
five dollars ($5.00) for each of the first two-thirds (2/3) of a day and eight
dollars ($8.00) for the last one-third (1/3) ol a day of such housing, which sum
shall be in addition to the cost of housing the travel allowance specified in
Section 5 of this Article, and shall cover local transportation, meals and all
other expenses. Those traveling to and from their homes each day from any
of the locations in the categories in Section 5 of this Article shall be paid
expenses tor one-third (1/3) of a day.
Employees in the LaPorte District will receive one-third (1/3) day
allowance ($5.00) while attending school at the Training Center.
8.
When Construction Department employees are requested by the
Company to move from one job to another, and the job assignment is for four
(4) weeks or longer, the Company shall, at the employee's election, pay
moving expenses up to an amount of sixty dollars ($60.00) for moving the
employee's household effects to a point within the territory served by the
Company which is within ten (10) miles ol the job assignment.
9.
Construction Department employees who do not take advantage of
the moving allowance provided in Section 8 of this Article shall be allowed
expense or travel money in accordance with the following:
A.

The distance referred to hereinafter shall be the distance
between (1) the employee's designated headquarters, and
(2) the designated headquarters nearest the employee's job
location with the points of measurement being the
established gateways ol those designated headquarters as
set forth in Section 10 of this Article.

B.

If the emptoyee reports to the job location and the distance as
determined above is less than twenty-five (25) miles, Section
13 of this Article shall govern; otherwise there sha/l be no
allowance.
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C.

If the distance as determined above is twenty-five (25) miles
or more the allowance shall be forty-five cents (45c) per mile
per day for the one-way mileage as determined above if the
employee reports to headquarters and, if the employee
reports to the job, Section 13 of this Article shall apply in
addition.

D.

There shall be no limit on the number of days the employee is
entitled to an allowance under the above provisions providing
the employee works or reports for work.

E.

An employee may be transported from the headquarters to
which he had reported to the job location on the first day on a
specific job. If the job lasts longer than the one day the
employee may be transported to the job, but the distance
shall be determined from his designated headquarters to the
headquarters nearest the job location for determining the
travel allowance.

F.

Construction Department employees permanently assigned
to one headquarters shall not be eligible for the above
allowances unless the employee is temporarily assigned
elsewhere, in which case he will receive expenses in the
same manner that is done with District employees.

G.

Employees working out of and back to the same
headquarters or job location within the same day shall be
considered as having been at the same headquarters or job
location all day if transportation during the day is supplied at
Company expense. If the employee's work is such that the
headquarters at the end of the day is different than at the
start of the day, the most distant headquarters involved
during the day shall govern.

H,

Construction Department employees may use their expense
allowance either to live at the job location or, if the situation
permits, to commute home each day - so long as the
employee is able to meet his work schedule. Employees who
wish to leave their personal cars at the Aetna Headquarters
will be provided with storage space within locked gates.
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I.

Whenever Crane Operators or Truck Drivers are required to
move Company equipment lor work in another location, the
• Company wilt return the employee to his automobile on the
first (1st) day at the employee's request.

J.

Any pertinent but contradictory contractual
agreements of the past are superseded hereby.

K,

The designated headquarters of a Construction Department
employee as of the date of this agreement cannot be
changed for the purpose of the above allowance, and shall
govern thereafter unless changed by the mutual agreement
of the Company and the Union or by one of the following:

or

other

(1)

The designated headquarters at the time of
employment for those employed in Ihe Construction
Department after the date of the agreement shall be
the designated headquarters assigned at that time
and shall govern thereafter unless changed in
accordance with this section.

(2)

Successful bidders into or within the Construction
Department shall assume as their designated
headquarters the headquarters for which the job
vacancy was posted.

(3)

Effective on the date of this Agreement, whenever an
employee appropriates a job within the Construction
Department in accordance with Article VI, Section 9,
he shall assume as his designated headquarters, the
headquarters of the employee who was originally
displaced.
He will, however, receive mileage
allowance in accordance with Article XVI, Section 9,
as measured from the headquarters nearest his home
for a period ol one (1) year.
All permanent vacancies in the Construction
Department will be posted Company-wide giving first
priority to those employees in the Construction
Department with the same classification who desire a
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change of headquarters not affecting provisions of
Article VI, Section 9.
Construction Department
employees bidding in this manner will assume the
headquarters of the bid but continue to receive
mileage allowance as measured from the
headquarters nearest his home tor the remainder of
the one (1) year period.
At the end of the one (1) year, the Company and the
Union will review the employee who, as a result of the
job appropriation process, has assumed as his
designated headquarters that headquarters of the
employee who was originally displaced and who has
been unsuccessful through the bidding process, but
has made a reasonable attempt to acquire a more
desirable headquarters through the available
opportunities, to determine if an extension of the
mileage allowance from that headquarters nearest his
home is warranted. Additional extensions granted in
this manner will not exceed ninety (90) days per
review.
Those employees who have not made a reasonable
effort will assume that headquarters of the employee
who was originally displaced or the closest available
headquarters to his home.
If an employee becomes the successful bidder for a
vacancy within the department that is the same
classification as his own, his designated headquarters
shall become the one for which the vacancy was
posted.
If an employee leaves the Construction Department
and then returns for any reason other than those
specified above, his designated headquarters shall be
the same as when he left.
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L.

The Company may mail the checks due as provided in this
Section to the employee's home by delivering the checks to
the U. S. Post Office in Hammond or Gary, Indiana, on or
before two (2) days before the day they are due.
If the employee has not received the expense check by the
Tuesday following the day expense checks are due, the
Company upon notification will re-issue the employee's check
and shall deliver the check to said employee by end of the
next working day.
Checks should be addressed to the address which has been
provided to the Company by the employee at least fifteen
(15) days before the day they are due and notice of a change
of address that is received after that day will be considered
for the next pay period.

10.
The tollowing shall be regarded as designated Construction
Headquarters with distances measured according to Section 9A above:
Angola
Bluffton
By-Products Plant
(See East Chicago)
Chesterton
Columbia City
Construction-Aetna
Complex*
Crown Point
Decatur
Delphi
East Chicago
(By-Product Plant)
Elkhart
Fort Wayne
Fowler
Gary-(D.H. Mitchell St.)
Geneva
Goshen

Knox
Kouts
LaGrange
LaPorte
Logansport
Lowell
Medaryville
Michigan City (Greenwood Ave.)
Monticello
Morocco
Nappanee
North Liberty
Peru
Pine Village
Plymouth
Rochester
South Bend
Valparaiso
Wabash
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Hammond-(Chicago &
Elm Sis.) (167th Street)
Hobart
Kentland

Waterloo
Warsaw
Winamac
'See attached Exhibit 3

11.
One of (he above headquarters or locations shall be designated as
headquarters for each crew, and such designated headquarters shall be that
one located nearest to the job location, except that the Company shall not be
required to change the designated headquarters for one continuing job more
often than every two (2) weeks although it may change more frequently at its
discretion.
12.
Each crew assigned to any of the above locations shall have a
definite point designated as headquarters, which point will be Company
property or a location provided by the Company, and such designated
headquarters will not be changed without such change constituting a change
of headquarters as regards expense or travel allowance.
13.
Notwithstanding the above, and without affecting the influence of the
designated headquarters on the allowance of expenses as covered by
Section 9 above, the Manager of Construction, or his representative, may
instruct the employees to report to the job location. The job location is
understood to be any point other than the employee's designated
headquarters at which the day's work of (he crew will start and to which the
employees will be returned on Company time and at Company expense at
the end of the day. If the job localion is so designated each employee, other
than those designated to move mechanical equipment 'which is stored ai lira
designated headquarters (o or from the job location, shall receive the sum of
four dollars and seventy-five cents ($4.75) each day in lieu of travel time to
and from the job location each day. The employees are given permission to
avail (hemselves of such Company transportation as may be (raveling (o the
job location, but responsibility for arrival at or departure from the job location
under these conditions rests entirely with the employee. The schedule or
routing of Company equipment will not be adjusted for the convenience of
employees under these conditions. Those who use Company transportation
in the manner just described shall receive the same allowance as those who
travel directly to the job location, and they shall also assume any loss of
working time due to late arrival or early departure of Company transportation.
This allowance shall be in addition to the time actually worked. Those
assigned to move mechanical equipment which Is stored at the designated
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headquarters to and from the job location shall receive pay for the time
actually worked and shall not receive the allowance in lieu of travel time.
14.
When employees are required by the Company to operate their
personal cars for any reason during periods when they are receiving their
regular rate of pay either on straight or premium time shall be reimbursed lor
such operation at the rate of twenty-eight cents (28c), or the maximum
applicable government allowance, whichever is greater, per mile. This does
not change or modify Section 9.C ol this Article. Effective June 1, 1995,
employees will be required to operate their personal vehicles.
15.
To be eligible for the expense allowances provided for in this Article,
the employee must work at least two (2) hours of their regular scheduled
hours for that day.
16.
Meter Readers who operate their personal cars for any reason
during periods when they are receiving their regular rate of pay either on
straight-time or premium time shall have the option of reimbursement for such
operation at the rate of twenty-eight cents (28«) or the maximum government
allowance per mile or twelve dollars ($12.00) per day. Effective June 1,1993,
Meter Readers will be required to operate their personal vehicles. On or after
June 1. 2006. the Company agrees to meet, at the Union's request, to review
the Meter Reader Vehicle Reimbursement Program.
17.
The Company and the Union may elect by local mutual agreement
to have employees participate in working from home. These local voluntary
agreements will include a thirty (30) day escape clause. For work from home
employees, the employee's day, and associated compensation, will begin
and end at the site of the employee's home. Overtime travel pay as
described in Article XI, Section 17, is not applicable. Local agreements will
be forwarded to the respective parties.

f
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ARTICLE XVII
General Working Conditions
1.
The Supervisor shall not perform any work which is normally
done by the employees in the bargaining unit except for the purposes of
education and instruction. In cases of emergency, he may perform such
work if al! other available qualified employees in the bargaining unit are
also working.
2.

A.

It is the Company's intention and policy to use its
employees covered by this Agreement when reasonable
and practicable to perform work of the type normally and
regularly performed by such employees, and to
minimize the performance of such work by outside
contractors. It is not the Company's intention or policy to
replace its employees covered by this Agreement, or to
limit their contractual opportunities for work or
advancement, by the use of outside contractors.

B,

In determining whether or not to exercise its right to
contract out work of the type normally and regularly
performed by employees covered by this Agreement,
the Company will consider among other (actors:
1)

the size, scope and complexity of the work, and
the time within which it must be completed;

2)

the availability of a sufficient number of
bargaining unit employees possessing the skills
and qualifications necessary for timely
performance of the work;

3)

the availability of the required amount and type
of Company equipment necessary lor timely
performance of the work by bargaining unit
employees; and

4)

the relative cost to the Company of having the
work performed by bargaining unit employees or
by outside contractors.
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C.

In further recognition of the Union's concern about the
contracting out of such work, at the Union's request, the
Company and Union will meet periodically, at
reasonable frequencies, with authorized Union
representatives to review the subject of contracting out
of such work.

D.

It is not the intention of the Company to contract out
base-load daily work. The Company will have met its
obligation under this sub-section if it does not utilize
contractors to perform daily work in certain agreed to
work locations for any eight (81 week continuous period
during a twelve (121 month period.
If during any twelve (12) month measurement period, it
is found that there is not an eight (8) continuous weak
period where contractors are not performing daily work,
the Company shall initiate action to remedy the situation.
If, after another six (&) months, the situation has not
been remedied, the Company agrees to increase
staffing to a level that would have been required to meet
the eight (B) week reouirement.
See Letter of Understanding For Utilization and
Administration of the Full time Eouivalent Formula (FTE)
on pages 195.196 and 197.

E.

Any grievances submitted over the contracting out of
work shall not u« subject to Step 2 of the grievance
procedure contained in Article V, Section 3, of this
Agreement. Rather, if the dispute is not resolved
through Step 1 of the grievance procedure, the Union
may advance it to the parties' joint Contracting Out
Committee. The Contracting Out Committee shall
review the grievance and shall have full authority to
settle, adjust, or otherwise resolve the grievance, if
the Contracting Out Committee is unable to resolve the
grievance within one hundred twenty (120) calendar
days of the event causing the grievance, the grievance
shall be considered closed, unless, within sixty (60)
working davs (Saturday, Sundays and Holidays
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excluded! following the expiration ot this one hundred
twenty M2CM dav period, the Union sends written
notice of intent to proceed to Step 3 of Article V.
Section 3. to the Company.
3.
The Company and the Union recognize the fact that
temperatures, wind, or precipitation, or varying combinations of these
factors produce conditions of weather under which work should continue
only in the event of emergency. The Union recognizes that the outside
worker, in electing to follow outside work, accepts reasonable discomfort
from minimums of temperature and precipitation or maximums of wind
and does not feel that such reasonable discomfort should justify
suspension of work. The Company recognizes that there are limits of
temperatures, wind and precipitation beyond which discomfort is
unreasonable. The Company does not wish these reasonable limits of
rain, snow, wind velocity or temperature exceeded and, when
confronted by them, the work should be modified or suspended to meet
the conditions. It is further recognized that there are conditions of
weather under which work on the ground is tolerable, but when work on
elevated structures is not. Due allowances are to be made for such
conditions. In any event, it is agreed that when the combination of wind
velocity and temperature is 20 M.P.H. or more and plus 15°F, or below,
or temperature alone is 0°F, or below, outside work shall be suspended.
Work on elevated structures shall be suspended.v^Zn the wind velocity
is 15 M.P.H. or more and temperature is plus 15°F, or less, or
temperature alone is 5 ^ , or less. The Supervisor and employees shall
confer on borderline situations and attempt to reach a mutual
agreement. When controversies arise, they shall be disposed of with
dispatch and the Grievance Procedure may be immediately employed in
so doing.
4.
In severe inclement weather no employee shall have his normal
work changed to perform non-emergency outdoor work of the character
normally performed by others. .
5.
An emergency shall exist when acts beyond the Company's
control endanger public property, Company property, public health and
safety, and continuity of utility service is threatened or interrupted.
6.
The Company shall furnish appropriate wearing apparel for
identification purposes to employees who regularly enter residential or
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commercial customers' premises and contact the customer for the
purpose ol transacting Company business, and employees furnished
such wearing apparel shall wear it only during their assigned work
periods according to the directions of their Supervisor.
7.
When an employee is absent from work while performing
compulsory jury service, or is appearing as a witness to a coroner's jury
or inquest as a result of a subpoena served because the employee
witnessed the accident during working hours, such absence will be
granted without loss of base pay at the regular hourly rate,
Any employees who are scheduled to work the evening and
night shifts on days they are also scheduled to perform court service
according to this Section may be absent from work during their regular
scheduled shift for that day and will be granted base pay at their regular
hourly rate plus the applicable shift premium.
A regular full-time employee who is subpoened to appear as a
witness in a case in which he is not a party, shall be excused to be in
attendance and will be paid one half (U2) his regular base rate.
Payments in connection with this Section will be made only if the
employee presents evidence to his supervisor indicating that he has
been called for the court service as indicated in his request to be absent
from work.
8.
Time off without loss of base pay in connection with the funeral
of those relatives named below shall be granted lull-time employees
having at least six (6) months of seniority, with such time off being
allowed between the time of death to and including the day following the
funeral. If the day following the funeral falls on Saturday or Sunday,
then the Monday following the funeral will be allowed off. The time off
allowed under this section will be, as follows:
A.

A maximum of five (5) regularly scheduled workdays
following the death of the employee's wife, husband or
child.

B.

A maximum of four (4) regularly scheduled workdays
following the death of the employee's father, mother,
step-father, step-mother, step-child, brother, sister,
half-brother, half-sister, foster child or foster parent.
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C.

A maximum of two (2) regularly scheduled workdays
following the death of the employee's grandmother,
grandfather, father-in-law, mother-in-law, grandchild,
sister-in-law, brother-in-law, step-brother or step-sister.

D.

When an employee is on vacation and the death of the
spouse, child, stepchild, foster child, father or mother
occurs whereas provisions for base wages are
otherwise made under this Article, the employee may
extend his vacation period to include the number of
days allotted.

9.
The Company will pay straight time base wages to an employee
for time required to visit a doctor's office to take "shots* as a result of
being bitten by a dog during working hours.

I

10.
During the term of this Agreement, the Company will pay base
wages for employees designated by the Union performing authorized
Union business. The Union shall notify the Manager ol Labor Relations
ol the Union representative(s) hours to be charged until the aggregate of
such payments total, but does not exceed ten thousand (10.000) manhours ol the term of the contract. Additionally, any unused hours Irom
the 1999 Agreement will be carried over to the 2004 Agreement. Such
unused hours must be charged before June 1.2006.
11.
In the event the maximum man-hours for the term of the
contract have been charged off, the Company will continue to pay a
maximum of five (5) authorized members of the Union Negotiating
Committee for any regular scheduled hours those members spend in
Company-Union Negotiation Meetings.
12.
A leave ol absence not exceeding thirty (30) days for any valid
reason other than sickness or injury shall be granted an employee
having six (6) months or more of seniority in this bargaining unit
provided application is made at least seven (7) days prior to the start of
such leave. Leaves in excess of thirty (30) days other than those
granted when sick leave expires or for military service shall be
submitted through the Union and shall be subject to approval ol the
Company.
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13.
Leaves of absence for disability due to sickness or injury,
including disability due to pregnancy and childbirth or related medical
conditions, for any period beyond the period for which sick leave
benefits are payable under Section 2 of Article XIV, will be granted only
on the basis of a valid statement from a physician licensed to practice
medicine, a licensed Nurse Practitioner, or a licensed Physician's
Assistant that the employee continues to be temporarily disabled and
unable to return to work. If the leave of absence exceeds one (1)
month, the Company shall have the right to request periodically a
doctor's statement certifying that the employee continues to be
temporarily disabled and unable to return to work. Any dispute regarding
the employee's continued disability or inability to return to work shall be
resolved pursuant to the provisions of Section 13 of Article XIV. Upon
return to work, the employee shall have the right to resume her/his
regular classification held at the time the leave was granted. Failure to
return from such leave shall constitute termination of service by
resignation as of the last day of active employment.
14.
The Maintenance Support Group may perform designated
mechanical maintenance assignments in the Company's Generating
Station. The Maintenance Support Group may be assigned to
supplement the existing work force at a generating station during a
scheduled outage. The support group will not be assigned for outages
of short duration.
A.

Crew Complemenl
1.

The Company will staff the Maintenance Support
Group with available Mechanical Maintenance,
Electrical Maintenance and l&C Department
employees from the other generating stations by
classification.

2.

Prior to each scheduled outage requiring the
assistance of the Support Group, the Company will
offer available positions on the Support Group to
employees based on their Company seniority at
their respective station.

3.

Employees assigned to the Support Group will, for
the duration of their assignment, be considered as
pari of the complement of the outage location.
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B.

4.

Assignments to the Support Group will continue
until released by the outage location or until the
outage assignment is completed.

5.

Employees assigned to the Support Group will be
informed of (i) Shift group assignments, and (ii)
starting times prior to reporting to the outage
location per current contract.

Compensation
1.

Regular rate of pay.
The rates of pay for Job Number 235, Station
Mechanic; Job Number 236, Apprentice Station
Mechanic; Job Number 233, Certified Station
Welder; Job No. 216, Station Electrician; Job No.
217, Apprentice' Station Electrician; Job No. 240,
Instrument and Chemical Technician; and Job No.
241, Apprentice Instrument and Chemical
Technician, are listed in Schedule A of the current
Agreement.

2.

Allowance for Support Group assignments while at
another location.
In lieu of mileage and reporting pay, the
employees assigned to the Maintenance Support
Group will receive an allowance of one hour at his
regular straight-time rate of pay for each
scheduled day when at least five (5) hours of that
schedule are worked. This allowance will not be
considered as hours worked for any contract
provisions such as sick leave, vacation pay, meal
money, etc.
The allowance shall not be
considered as time worked. This allowance will
also apply for any work which is scheduled
overtime.

C.

Station Mechanic Hand Tools.
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1.
D.

The Company will furnish tools to the employees
in the Maintenance Support Group.

Distribution of Overtime
1.

Overtime will be offered to Support Group
employees as per the current Contract and the
terms contained in this Agreement regarding
distribution of overtime.

2.

While assigned to an outage location,
employees in the Support Group will be added
to the overtime list at the outage location. They
shall be charged with an amount of overtime
equal to the greatest amount charged to any
employees of the same classification at the
outage location. Support Group employees will
then be ottered overtime while assigned to that
outage location, as if that were their permanent
location.

3.

For the duration of their assignment, the Support
Group employees shall not be eligible for
overtime at their home location, and their
overtime hours charged will remain unchanged
at their home location.

4.

At the conclusion of an outage assignment, the
Support Group employees returning to their
home location will be charged ail overtime hours
accumulated while at the outage location.
These accumulation of hours will be added to
the employees' home location overtime list on
the next posting.

5.

Support Group employees are eligible for
overtime at only one location at any one time.
(i)

Overtime eligibility at the outage location
shall begin at 12:01 a.m. (or start of
midnight shift) on the day the employee
is assigned to that location.
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(ii)

E.

Overtime eligibility at the employee's
home location shall begin at 12:01 a.m.
(or start of midnight shift) on the day of
the employee's 1st regular scheduled
work day back at his home location.

Meal Money
Employees assigned to the Support Group shall
be entitled to any special meal provisions. For
duration of their assignment, the outage location
be considered the employee's home location
purpose's of applying "Article Xlll-Meal Money" of
Current Labor Agreement.

F.

not
the
will
for
the

General
The Maintenance Support Group must be mutually
beneficial to the Company and the Union. If the
expected benefits are not realized, the Maintenance
Support Group agreement may be renegotiated or
dissolved at the request of either party by providing
sixty (60) days written notice to the other party.

15.
When an employee is to be sent to another location overnight or
longer, he shall, whenever possible, be given notice not later than the
end of his last scheduled day prior to such move and, if not so notified,
shall have the opportunity to obtain his personal effects without loss of
base pay before leaving for the new location.
16.
All disputes and controversies arising under or in connection
with the terms or provisions hereof that pertain to civil rights, shall be
subject to the civil rights procedure hereinafter set forth:
A joint Company-Union Civil Rights Committee shall be
established to discuss civil rights matters that have been
processed through the Local Union Screening Committee.
The Local Union representatives will include the President,
Chairman of the Grievance Committee, and two (2)
representatives from the Local Union Civil Rights Committee.
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This committee should be composed of members of both Local
Union 12775 and Local Union 13796.
The Company representatives will include the Company's
Affirmative Action Representative and three (3) other Company
members.
This committee will meet quarterly throughout the calendar year
at a mutually agreed-upon location.
Prior to such meeting, the Company and the Union will submit to
the other an agenda of the items to be discussed, if available.
Minutes of the meetings will be prepared jointly by the Union
and the Company prior to submission to the Union International
Civil Rights Department.
17. ..• Wherever the words "he" or "his" are used in this Agreement,
such shall be interpreted to include female employees.
18.
The Company shall prepare and post on the Union bulletin
boards a seniority list by departments as of December 15 of each year.
Such lists shall be posted not later than January 2, shall remain posted
until February 1.
19.
The Company shall furnish to the office of the United
Stoclvvcrkcrs in Plymouth and the effico of !ho Financial Secretary
computer print-out lists that are available that will provide a list of the
home addresses, social security numbers, seniority dates, job
classifications and ages of all employees in the bargaining unit as of
January 1 of each year.
20.
At the close of each month the Company shall prepare and post
on Union bulletin boards, on a local basis in the districts and
departments, a list showing permanent changes in classifications of
employees whose classifications are contained in this Agreement which
do not occur through the bidding procedure prescribed in Section 12 of
Article VI and temporary changes in effect for more than three (3) weeks
which are not occasioned by the vacation, sick leave, compensable
absence or leave of absence of employees whose classifications are
contained in this Agreement.
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21.
All bargaining unit employees shall be accorded the opportunity
to participate in the Northern Indiana Public Service Company Tax
Deferred Savings Plan (M01K Program") within forty-five (45) days after
ratification of this Agreement. Such participation shall be subject to all
applicable legal, administrative and eligibility requirements governing the
401K Program which may be in effect from time to time.
The bargaining unit and non-bargaining unit employees shall be
in separate but identical 401K Programs. There shall be no loss of
benefits to the bargaining unit employees from being in a separate but
identical 401K Program.
The separate 401K Programs shall remain identical. Any further
benefit changes made to the non-bargaining unit 401K Program shall be
made simultaneously to the bargaining unit 401K Program.
The Company agrees to explain the 401K Program to all
bargaining unit employees on Company time during the first calendar
quarter of 1988.
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ARTICLE XVIII
Health and Safety

1.
The Company shall provide a sufficient supply of the specific devices
and equipment and adopt such rules and practices as are required to insure
that all reasonable provisions are made for the safety and health of its
employees. The immediate Supervisor shall be responsible for seeing to it
that rules and practices are observed and that such protective devices and
equipment as are provided are used.
A.

Welding gloves shall be furnished to employees who are
required to use welding equipment in the course of their
duties with the Company. Such gloves shall be kept in a
container with the welding equipment or at some other
appropriate place when the employee is not using the
welding equipment. Suitable gloves shall be furnished to
employees of the Electric Cable Department to be used only
when handling molten metal, hot oil or hoi compound. At all
other times they shall be kept in suitable containers.

2.
The employees shall use and make every effort to preserve the
devices and equipment provided for their safety, and shall observe the rules
and practices applicable to the work.
3.
The Company shall furnish a report of the findings of a lost time or
automotive accident to the employee and, with his consent, will send a copy
to the Local Union office in Portage and the home address of the Grievance
Committeeperson.
In Board of Review hearings in connection with lost time accidents, the
local Grievance Committeeperson may represent the employee in lieu of the
Steward as provided in Article V, Section 2.
4.
When an employee is injured on the job the Company shall
immediately, or as soon as it is possible, arrange to have the employee
transferred to such medical facility that would provide the injured employee
with the proper care lor the injury he has received.
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If an employee is injured on the job and is to be treated as an inpatient
in a hospital, the Company will notify the Local Union office in Portage as
soon as practically possible.
5.
Coal Handlers and Station Mechanics, FGD Operators and Station
Operators, who are regularly exposed to coal dust and/or lime dust
contamination may, upon their request, be given a chest X-Ray at Company
expense by a Company doctor once each year.
6.
In local safety meetings, which will be held four (4) times a year, one
(1) bargaining unit employee designated by the Union, and one (1)
Supervisory employee shall function as Co-Chatrmen with equal status.
Another bargaining unit employee shall function as Secretary. Minutes of the
meeting shall be prepared by the Secretary and signed by him before copies
are distributed.
7.
A Representative or Representatives of the Health and Safety Section
of the Safety and Training Department and the Local Union Safety
Committee may meat five (5) times a year on mutually agreed to dates to
discuss safety issues. One of the meetings shall be a joint meeting with
representatives from both Local Union 12775 and Local Union 13796 Health
and Safety Committees.
Prior to each scheduled meeting, to provide sufficient time for review,
the Company and the Union each will submit an agenda to the other of the
items to ba discussed.
8.
Before revisions, additions or deletions are made to the Safety
Manual, a committee of three <3) bargaining unit employees designated by
the Union shall meet with a committee of three (3) supervisory employees
designated by the Company to discuss such revisions, additions or deletions.
Prior to such meeting the Company and the Union will submit to the
other an agenda of the items to be discussed.
Following such meeting, a written report shall be prepared by each
committee and submitted to the Director of Industrial Relations. Each report
should include specific objections to any of the items discussed. The Director
of Industrial Relations will submit these reports to the Company Central
Safety Committee.
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The Union will be given an opportunity to discuss their objections to
any suggested changes with the Central Safety Committee before their final
decision is made regarding revisions, additions or deletions to the Safety
Manual.
The Company will offer reasonable explanations in writing to any
objections the Union might have pertaining to any revisions or changes in the
Safety Manual. The Company will adopt all applicable safety rules of the
State and Federal governments and Workers' Compensation Laws.
9.
The Group Life, Medical, Dental, Orthodontia and Vision insurance
plans and the pension plan were negotiated as to terms and premiums and
published under separate cover and under the terms of this Agreement shall
be applicable thereto the same as if fully set forth herein.
An insurance plan will be available to part-time employees who have
accumulated five hundred twenty (520) hours of employment. Details of the
plan will be covered under separate cover, but will be considered part of this
agreement.
Part-time physical employees who are covered under our Group
Medical Insurance Plan, at the time they secure a regular full-time position,
shall be immediately covered under the provisions of the Group Medical
Insurance Plan for regular full-time position without the need to satisfy the
waiting period for eligibility.
Part-time physical employees, who are not covered under our Group
Medical Plan prior to reporting to a regular full-time position, will be required
to satisfy the applicable waiting period for coverage under the policy. An
open enrollment period will be held for the eligible part-time employees
beginning April 1, 1993, and ending April 30, 1993.
10.
An employee whose Sick Leave benefits have expired according to
Article XIV, Section 2, and who is unable to return to work and thereby placed
on a leave of absence, shall be eligible to continue his comprehensive
medical, life insurance, dental, orthodontia and vision coverage under the
following conditions:
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A.

An employee with less than ten (10) years of service may
continue the applicable coverage for one (1) year at the same
premium extended to active employees.

B.

An employee with ten (10) or more years of service may
continue the applicable coverage for one (1) year at the same
premium extended to active employees and if the same leave
of absence due to illness is extended beyond one (1) year,
the employee will be eligible for the coverage for the duration
of the illness or for two (2) additional years, whichever comes
first, and the Company will pay the entire premium during the
second and third years.

11.
An employee injured on the job who is unable to return to work and
who is eligible to receive a disability pension and disability Social Security, but
which disability pension and disability Social Security do not equal seventyfive percent (75%) of his base wages, shall receive a supplemental pension
from the Company so that the total amount received from disability pension,
disability Social Security and the Supplemental Pension payment shall equal
seventy-five percent (75%) of the employee's base wages. The Company
will pay the difference, if any, between the sum of the employee's disability
pension and the employee's disability Social Security, and seventy-five
percent (75%) of his base wages on a monthly basis until the employee
reaches the age of sixty-five (65) or until the employee may resume gainful
employment, whichever is sooner.
A.

Base wages as used herein mean base wages at time of
injury;

8.

Disability pension and disability Social Security means
disability Social Security and disability pension payments
received by the employee. The primary disability Social
Security benefits at the time the employee goes on disability
pension are frozen, and any further increase in his disability
Social Security benefits are not deducted from the seventyfive percent (75%) of the employee's base wages at the time
of his injury.

C.

No payments shall be due under this paragraph until the
benefits under Article XIV, Section 3 are terminated.
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I
I

The cases of employees who are injured on the job and totally
disabled but who have less than three (3) years of credited service will be
reviewed by the Company and the Union on an individual basis.
12,
The Company and the Union-will continue to maintain an Employee
Assistance Program and the committee established to oversee it.

'
,

I
i

13.

The Company agrees to investigate the possible implementation ol a

Career Development Program and a National Policy.
14.
AN employees in Local 12775 shall be eligible for the Aid to Education
Program in accordance with Company Policy 13, subject to any future
revisions.

[.

I
t
[
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ARTICLE XIX
Effectiveness
1.
This Agreement is effective as of June 1, 2004, and shall
continue in full force and effect until and including May 31, 2009, and
thereafter for successive one-year periods unless terminated on May 31,
2009, or on May 31 of any year thereafter by either party giving to the
other at least sixty (60) days prior written notice of its desire to terminate.
2.
If either party desires to amend this Agreement it shall give
written notice of its desire to so amend, together with such desired
amendments in writing, at least sixty (60) days prior to May 31, 2009, or
any May 31 thereafter, and thereafter the parties shall confer with respect
thereto. Such notice of desired amendments or conferences with respect
thereto shall not affect the operation or termination date of this
Agreement. If the parties do not agree with respect to such desired
amendments by May 31, then either party may then or thereafter
terminate this Agreement by giving to the other at least sixty (60) days'
written notice prior to such designated termination date.
3.
Any notice hereunder shall be given by certified mail, postage
prepaid, addressed as hereinafter provided, and shall be deemed to have
been served on the date it is so mailed, and the date of mailing shall be
counted in the sixty (60) day notice period. If given by the Company,
such notice shall be addressed to the United Steel workers of America,
AFL-CIO-CLG, on behalf of Local Union 12775, 1301 Texas Street,
Room 217, Gary, Indiana 46402 and if given by the Union, such notice
shall be addressed to Northern Indiana Public Service Company, 801
East 86th Avenue, Merrillville, Indiana 46410. Either party by similar
written notice may change the address to which such certified notice shall
be sent.
4.
THIS AGREEMENT shall be binding upon the parties hereto and
their respective successors and assigns.
5.
IN WITNESS WHEREOF, the parties have caused these
presents to be duly executed by their respective duty authorized
officers, the day and year first above written.

124

ARTICLE XX
Bonus and Rate Schedule
Equipment Bonus
1.
Bonus applicable to the operation of overhead cranes in the
Company's generating stations shall continue as provided in Section 19 of
this Article.
2.
The Coal Handler bonus of ten cents ($.10) was rolled into base
rates effective May 31, 1990.
Relief Foreman, Working Foreman,
or Customer Works Dispatcher
3.
When work in the Construction, Electric Operations, Monticello
Hydro, Hammond and Gary Cable, Gas Street, Electric Distribution,
Transportation or Facilities Management Departments require a crew of
three (3) or more workers from this bargaining unit, the senior man, if
qualified, shall be designated as Working Foreman or a Supervisor shall
be assigned to the crew.
When a Working or Relief Foreman is selected at or ahead of
stated starting time the senior man available, if qualified, shall be selected,
The foregoing shall apply to the Service Department if one (1) employee is
specifically designated by the Company to act as Supervisor of a unit of
three (3) or more.
In al) storerooms except Hammond, Gary, South Bend and Fort
Wayne when three (3) or more bargaining unit storeroom employees are
working at a particular location and the Storekeeper is absent for four (4)
hours or longer on any one day, the senior qualified Stockman will be
upgraded to Working Foreman for the period the Storekeeper is absent,
provided a Supervisor has not already been assigned.
If less than three (3) bargaining unit storeroom employees are
working at a particular location and the Storekeeper is absent for four (4)
hours or longer on any one day, the senior qualified Stockman shall be
upgraded to Senior Stockman for the period the Storekeeper is absent,
provided a Supervisor has not already been assigned.
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4.
The rate applicable to a Relief Foreman or a Working Foreman
when three (3) but less than five (5) bargaining unit employees are
working as a crew according to Section 5 of this Article shall be one dollar
and fifteen cents ($1,15) above the highest rate supervised or one dollar
and fifteen cents ($1,15) above the regular rate of-the employee
designated as Relief Foreman or Working Foreman, whichever is the
higher,
The rate applicable to a Relief Foreman or a Working Foreman
when five (5) or more bargaining unit employees are working as a crew
according to Section 3 of this Article, shall be one dollar and five cents
($1,05) above the highest rate supervised or one dollar and five cents
($1,05) above the regular rate of the employee designated as Relief
Foreman or Working Foreman, whichever is higher.
Payment of this bonus shall be in accordance with Article VI,
Section 8.B. The title Relief Foreman shall be applied only to the employee
temporarily replacing a regular Crew Supervisor. The foregoing shall apply
to the relief of a Customer Works Dispatcher by an employee from this
bargaining unit but the bonus shall be applicable only to the time actually
worked on such relief and not as prescribed by Section 3 above or Article VI,
Section 8.B.
Heavy Crane Operator, Job No. 912, Mobile Crane Operator, Job
No. 914, Crawler Crane Operator, Job No. 916 and Highway Tractor-Trailer
Operator, Job No. 918 are not eligible for the Relief Foreman or Working
Foreman Bonus except that the senior Highway Tractor-Trailer Operator is
eligible for the Working Foreman Bonus when performing such duties as
scheduling, dispatching, permitting, etc., while he is in the Construction
Complex.
Night Bonus
5.
An employee shall receive a night bonus of sixtv-five cents
(65e) per hour in addition to his regular hourly rate of pay for each of his
scheduled hours of work tor the day when not less than fifty percent (50%)
of said scheduled working hours are after 5 p.m. and before 12 midnight.
6.

An employee shall receive a night bonus of seventy-five cents
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(75c) per hour in addition to his regular hourly rate of pay for each of his
scheduled hours of work for the day when not less than fifty percent (50%)
of said scheduled working hours are after 12 midnight and before 7 a.m.
7.
In no case Shall any night bonus be paid for hours worked
which, for any reason, are compensated at overtime, except for the
overtime hours worked by employees whose regular work schedule is
subject to the payment of night bonus in accordance with the provisions in
the two immediately preceding Sections.
8.
Employees notified or called out to work on their scheduled
days off between stated schedules of work shall have night bonus paid in
connection with such overtime worked if such night bonus was applicable
to the stated schedule of work just completed. The foregoing shall not
apply to employees who go on standby after being released from work on
the last day of their regular schedule but shall apply to such employees
until released from work to go on standby on the last day of their regular
schedule.
6-2 Shift Sunday Bonus
9.
Any employee whose regular schedule includes calendar
Sundays shall receive eighty cents (80c) per hour premium for all
regularly scheduled hours worked on such calendar Sundays. This
premium is in addition to the employee's regular rate of pay and any
applicable shift premium, but this eighty cents (80c) per hour premium will
not apply to any hours for which an employee is paid at a rate equal to or
in excess of one and one-halt (1-1/2) times his regular rate of pay.
Electric or Gas Serviceman Bonus
10.
Electric or Gas Servicemen who are subject to call as provided
in Article XI, Section 8, shall receive, as a consideration for being subject
to call, a bonus of ninety-five cents (95c) per hour for all hours worked or
paid and such bonus shall be added to the base rate before conversion to
determine overtime premium.
Refusal of Bonus Work
11.

When an employee refuses work which would pay him a bonus
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such as Working Foreman, Relief Foreman, night shift work, and the like,
that is not continuously repetitive, it will not be offered to him again until he
notifies his supervisor that he is interested in having it. If he does so notify
his Supervisor he shall then be entitled to the bonus work on the basis of
seniority and ability, and a junior employee who may have been doing it in
the past because of the first employee's refusal of the work will have no
complaint in the matter.
In the Construction Department:
A.

When employees are required, through a temporary
change in schedule, of five (5) days or less, that provide
a night bonus, the Company may use the crew at that
• location.

B.

If the entire crew's schedule is not changed, the senior
employee or employees in the classification required may
refuse the work and the junior employee or employees in
the classification required shall do that job assignment.

C.

When temporary schedule changes in the Construction
Department will extend beyond five (5) days, and such
assignments provide a night bonus, employees will be
selected from a list determined by an annual poll in
accordance with seniority by classification required.
Electric Line Section
Groundman-Groundman Operators

12.
Diggers requiring two employees to operate shall be manned by
two Groundman-Operators.
When an employee cross bids for the
classification of Groundman-Operator, he shall be classified as
Groundman/Groundman-Operator,
Probationary,
and
receive
the
appropriate step rate of the Groundman classification.
During his
probationary period as a Groundman-Operator if he performs as a
Groundman-Operator and receives the rate of the Groundman-Operator for
a period of eighty (80) hours, he shall then retain the rate of GroundmanOperator during the balance of his probationary period. An employee
bidding from the classification of Groundman to Groundman-Operator shall
be classified as Groundman-Operator, Probationary, and receive the
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appropriate step rate of the Groundman classification from the date ha is
successful bidder and shall be governed by the above rule.
Customer Service Section
Apprentice Serviceman
13.
Shut-off work shall be performed only by Servicemen, Apprentice
Servicemen and others presently doing the work in the outlying service
areas.
14.
The classification Serviceman Helper, Job No. 697, is not part of
the Apprentice Serviceman progression.
15.
Employees who are permanently classified as Certified Welder A,
Job No. 601, and Certified Welder B, Job No. 603, shall continue to qualify
through the specified testing procedures.
16.
The Company and the Union have established the classifications
of Mechanic Equipment Operator in each district and the rules of
progression are as follows:
A.

The qualifying time to advance to MEO Final Step will be
twelve (12) months, provided the successful bidder is a
qualified Pipe Mechanic.

B.

Successful bidders who are not a qualified Pipe Mechanic
will have a maximum of eighteen (18) months to
simultaneously complete both the Pipe Mechanic and
Mechanic Equipment Operator programs.

C.

New bidders into this program after effective date will be
required to complete all the requirements of the program
within the time frames stated.
Progression to Final Step Mechanic Equipment Operator
will occur only upon satisfactory completion of the Pipe
Mechanic training and evaluation program. This will then
also qualify the employee as a Working Foreman in the
Gas Street section.
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E.

Employees will be required to attend formal training
courses to which assigned during the qualifying time
period. Such assignments are based on the employee's
training requirements and the Company's operating
requirements.

F.

If the employee fails to qualify during the times specified,
he shall return to his regular classification.

17.
Apprentice programs and the Garage Mechanic Tool Program as
agreed lo by the Company and the Union are printed under separate cover
and under the terms of this Agreement shall be applicable thereto the same
as if fully set forth herein.
Classification of Construction Mechanics
Into the Pipe Mechanic Progression
Bidding Procedure
18.
When a Construction Mechanic is a successful bidder on a Pipe
Mechanic job in a District Gas Street Department, he shall be classified in
(he Pipe Mechanic Progression on the following basis:
A.

A Construction Mechanic, Class A, who has twelve (12)
or more monlhs of experience in District Street
Department work will be extended the Pipe Mechanic
rate on a probationary basis and will be given six (6)
months to qualify. He will be given the home study
material and will be required to satisfactorily complete the
work performance items according to the Pipe Mechanic
Training and Performance Evaluation Program. Upon
completion of the six (6) month period, he must pass the
required written examination applicable in the Pipe
Mechanic Progression,
If the employee fails to qualify at the end of (he six (6)
month period, his rate will be reduced to Apprentice Pipe
Mechanic, Step (3) and he will be given one (1)
additional six (6) month period to qualify. If at the end of
the extended qualifying period, he again does not qualify,
he may elect either to be assigned the classification and
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rate of an Apprentice Pipe Mechanic, Step (1) or return to
his regular classification. If he efects to be assigned the
classification of an Apprentice Pipe Mechanic, Step (1)
he will advance according to the established rules
pertaining to Pipe Mechanic Progression. If he fails to
qualify to advance he will return to his regular
classification.
B.

A Construction Mechanic, Class A, who has less than
twelve (12) months' experience in District Street
Department work will be assigned the classification and
rate of an Apprentice Pipe Mechanic, Step (3) on a
probationary basis and will be given six (6) months to
qualify. He will be given the home study material and will
be required to satisfactorily complete the work
performance items according to the Pipe Mechanic
Training and Performance Evaluation Program. Upon
completion of the six (6) month period, he must pass the
required written examination applicable to the Pipe
Mechanic Progression.
it the employee fails to qualify at the end of the six (6)
month period, his rate will be reduced to Apprentice Pipe
Mechanic, Step (3) and he will advance according to the
established rules pertaining to Pipe Mechanic
Progression. If at the end ol the extended qualifying
period, he again does not qualify, he may elect to either
be assigned the classification and rate of an Apprentice
Pipe Mechanic, Step (1) or return to his regular
classification.
If he elects to be assigned to the
classification ol an Apprentice Pipe Mechanic, Step (1),
he will advance according to the established rules for
Pipe Mechanic Progression. If he fails to qualify to
advance he will return to his regular classification.

C.

A Construction Mechanic, Class B, who has twelve (12)
or more months of experience in District Street
Department work will be assigned the classification and
rate of Apprentice Pipe Mechanic, Step (3). He will be
required to pass the Pipe Mechanic Test #2 and to
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satisfactorily complete the work performance items
applicable to Apprentice Pipe Mechanic, Step (3) prior to
attaining the classification and rate of Apprentice Pipe
Mechanic, Step (3).
If he fails to qualify as an Apprentice Pipe Mechanic,
Step (3) within the prescribed six (6) month period his
rate will be reduced to Apprentice Pipe Mechanic, Step
(2) and he will advance according to the established
rules pertaining to Pipe Mechanic Progression. If he fails
to qualify at the end of his extended qualifying period he
may elect to either be assigned the classification and rate
of an Apprentice Pipe Mechanic,'Step (1) or return to his
regular classification. If he elects to be assigned the
classification of an Apprentice Pipe Mechanic, Step (1)
he will advance according to the established rules
pertaining to.Pipe Mechanic Progression. If he fails to
qualify to advance, he will return to his regular
classification.
D.

A Construction Mechanic, Class B, who has less than
twelve (12) months experience in District Street
Department work will be assigned the classification and
rate of an Apprentice Pipe Mechanic, Step (3) and will
advance according to the established rules pertaining to
Pipe Mechanic Progression.
If he fails to qualify as an Apprentice Pipe Mechanic,
Step (4) within the prescribed six (6) month period he will
retain his rate as an Apprentice Pipe Mechanic, Step (3)
and be given an additional six (6) months to qualify for
Apprentice Pipe Mechanic, Step (4) and he thereafter will
advance according to the established rules pertaining to
Pipe Mechanic Progression. If ha fails to qualify at the
end of his extended qualifying six (6) months period he
may elect to either be assigned the classification and rate
of an Apprentice Pipe Mechanic, Step (1) or return to his
regular classification. If he elects to be assigned the
classification of Apprentice Pipe Mechanic, Step (1) he
will advance according to the established rules pertaining
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to Pipe Mechanic Progression, if he fails to qualify to
advance, he will return to his regular classification.
E.

A Construction Mechanic, Class C, with six (6) months or
more of experience in District Street Department work
will be assigned the classification and rate of an
Apprentice Pipe Mechanic, Step (2) and will advance
according to the established rules pertaining to Pipe
Mechanic Progression.
If he fails to qualify as an Apprentice Pipe Mechanic,
Step (2) within the prescribed six (6) month period he
may elect to either be assigned the classification and rate
of an Apprentice Pipe Mechanic, Step (1) or return to his
regular classification, if he elects to be assigned the
classification and rate of an Apprentice Pipe Mechanic,
Step (1) he will advance according to the established
rules pertaining to Pipe Mechanic Progression. If he fails
to qualify to advance, he will return to his regular
classification.

F.

Any Construction Mechanic, Class C, with less than six (6)
months experience in District Street Department work, any
Construction Mechanic, Class D, or Construction
Department Helper will be assigned the classification and
rate of an Apprentice Pipe Mechanic, Step (1) and will
advance according to the established rules pertaining to
Pipe Mechanic Progression. If he fails to qualify to
advance, he will return to his regular classification.

19.
The following rules shall administer the assignment of the
operation of overhead cranes in the Mechanical Maintenance Departments
of the Generating Stations:
A.

Lifts related to turbine overhauls performed by Station
Personnel (In plant).
1.

Journeyman Station Mechanics on schedule, by
seniority.
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S.

2.

in the event that no Station Mechanics are on
schedule, a Journeyman will be assigned from
another schedule at the same location, in
accordance with article XII.

3.

It no Station Mechanic is obtained from another
schedule at the same location, the senior,
qualified Apprentice Station Mechanic on schedule
will be assigned to operate the overhead crane.

Incidental and convenience lifts.
During the course of normal plant operations the
overhead crane may be used to perform non-critical,
incidental, or convenience lifts. Such lifts refer to lifts
which could be performed by other means, or with other
equipment; such as the hydraulic crane, boom truck, etc.
Many of these lilts are in the nature of loading and
unloading tracks, moving materials, etc. and will not
require the us© of the heavy tonnage hook. On lift of this
nature the order of assignment shall be:
1.

Journeyman Station Mechanics on schedule, by
seniority.

2.

In the event that no Station Mechanics are on
schedule, the assignment will be made to
Apprentice Station Mechanics on schedule, by
seniority, under supervision.

NOTE: There will be time during the duration of a turbine
overhaul when incidental or convenience lifts will be
made. Such lifts will be assigned under the rules
applicable to incidental and convenience lifts rather than
the rules tor critical lifts related to turbine overhauls.
20.
When an Apprentice Station Mechanic accepts a Certified Station
Welder bid and does not qualify for any reason as a Certified Station
Welder, that employee will return to the Station Mechanic vacancy from
which he bid. Failure to qualify as it is used here, shall refer to the
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employee's failure to satisfactorily complete the Certified Station Welder
School.
An Apprentice Station Mechanic, who accepts a Certified Station
Welder bid on a vacancy in the same location is not considered to have left
the overtime standings for the Apprentice Station Mechanics in that station.
In the event of disqualification or failure to qualify as a Certified Station
Welder, there will be no change in such an employee's overtime status.
When an Apprentice Station Mechanic accepts a Certified Station Welder
bid at a second station, that employee will be charged an amount of
overtime equal to the greatest amount charged to any employee in the
classification. In the event of disqualification or failure to qualify as a
Certified Station Welder such an employee will return to the station from
which he bid and will re-enter the Apprentice Station Mechanic overtime
Standings, charged with an amount of overtime equal to the greatest amount
charged to any employee in the classification.
21.
The Company agrees that all scheduled and unscheduled patrols
of all transmission and sub-transmission lines will be performed by
bargaining unit employees.
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NORTHERN INDIANA PUBLIC SERVICE COMPANY

PHYSICAL EMPLOYEES

ARTICLE XX- SCHEDULE A

i
i

I
WAGE RATES

l

i

I

i

I

Effective Jure 1 20O4

ARTICLE XX
SCHEDULE A
WAGE RATES
ELECTRIC PRODUCTION
DEAN H . MITCHELL STATION
CI:iShil'icalion
* Rdirf G|w;i[oi
108

110

01-01-05
S31.08

Halt Per Hum
01-01-06 01-01-07
$32.01
$32.81

OJ-f'M-OS
$33.79

91-01-09
$34.80

•Control R<X)in Opu-itof
(I.) Entering KLile
(FMftcr 6 Months

29.73
29.98

30.62
30.88

31.39
31.65

32.33
32.60

3330
33.58

* Stilt ion Operator
CD Entering Rati;
(2lAfltf3M«nlhs
(31 Alter 5 Months
(D After 8 Months

26.60
26,'X)
28.11
29.51

27.-10
27.71
28.95
30.40

28.09
28,'iO
29.67
31.16

28.93
29.25
30.56
32.09

29.80
30.13
31.48
33.05

BAILLY G E N E RATING STATION
128

'S * Riiici' Ootmtoi'

13'i

$'Control Rtxmi Operator
( 0 Entering Rale
(F) After 6 Months
@'Station Operator
(1) Entering Rale
(2> After 3 Months
(3)AtW5Montlb
(Fl Alter 8 Months

136

3201

32.81

33.79

34.80

29.73
2998

30,62
30,88

31.39
31.65

32.33
32.60

3330
33.58

26.60
26.90
28,11
29.51

27.40
27,71
28.95
30.40

2H.09
28,40
29.67
31.16

28.93
29.25
30.56
32.09

29.80
.30.13
31.^8
33.05

@ Sec Article VI, Section I21i
* 6-2 or 4-4 Shift Worker
137

MICHIGAN CITY G E N E R A T I N G STATION
Ralci'er ilonr
01 -01 -OS 01-01-06 01-01-07 Ol-Ql-08 01-01-09
lob No
Classification
198
@*Kdkf Operator
$32.01
$34.80
$32.81
$33.79
$31.(8
202

203

© 'ContnA Room Operator
(1) Kmering Rale
(F) After 6 Monilis

29.73
29.98

30.62
30.88

3139
' 31.65

32.33
32.60

3330
33.58

@* Slat ion Operator
(I) FilteringRate
f2) Attei- 3 MtJiWlis
(3) After 5 Monilis
(F) After 8 Months

26,60
26.90
28.11
29.51

27.40
27.71
28.95
30.40

28.09
28.40
29.67
31.16

28.93
29.25
30.56
32.09

29,80
30.13
31.48
33.05

ROLLIN M. SCHAHFER G E N E R A T I N G STATION
207

@* Relief'Operator

210

219

215

31.08

32.01

32.81

3379

34.80

@ 'Control Room Operator
CD Entering Rate
(F.lAlter 6 Months

29.73
29.98

30.62
30.88

31.39
31.65

32.33
32,60

33.51
33.58

©'Staliun Operator
(1) Entering Rate
<2> After 3 Months
0 ) After 5 Months
(50 After 8 Months

26.60
26.90
28.11
29.51

27.40
27.71
28.95
30.40

28,09
28.*)
29.67
31.16

28.93
29.25
30.56
3209

29,80
30.13
31,48
33.05

*1?GD Operator
<1) Entering Kate
(10 After 6 months

23.50
24.92

24.21
25.67

24.82
26.31

25,56
27.10

26,33
27.91

& See Article V1, Section 1211
* 6-2 or-M Shift Worker
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Bailfy - M idiigm City
DemII. Mitdidl - Kdlin M. S d n l f e
CENI- RA'I'ING STATIONS
lob Nr
CkiwifVsuion
216
SuuionEloarictirl
217

01-01-05
$27.15

Rate Per Hour
01-01-06 01 -01-07 2U2H83
27.96
$28.66
$29.52

Apprentice Stulion liiectviiiin
(.1) linlcringKale
23.67
(2) After 6 Monllis
24.! 2
(3) After 12 Months
24,54
(4) After 18 Monllis
24.97
(5) After 24 Monllis
25,27
(6) After 30 Months
25.54
(.7.) After 36 Months
26,20
(8) After 42 Mont lis
26.49
(Progresses lo Stiilion lilertrieiin, Job No.

24,38
24,84
25.28
25.72
26.03
26,31
26.99
27.28
216, after 48

0H2HK
$30.41

24.99
25.46
25.91
26.36
26,68
26.97
27.66
27.96
Monllis)

25.74
26.22
26.69
27,15
27.48
27,78
28,49
28.80

26,5!
27,01
27.49
27.96
28.30
28.61
29.34
29,66

233

Certified Station Welder

27.78

28.61

29,33

30.21

31.12

235

Station Meclianic

27.15

27.96

28.66

29.52

30.41

236

Appielitiet; Staiion Ateelwnic
CO Entering R;ite
<Si) After (; MonliiS
(3) A flu- 12 Monllis
(<i) After 18 M o l l i s
<5) After 24 Monllis
(6) After 30 Monllis
(7) After 36 Monllis
(8) After 42 Months

23.67
2442
24.5'<
24.'J7
25,27
25.54
26.20
26,49

24,3«
24 .Hi
25.28
25.72
26.03
26.31
26.99
27.28

24.99
25.4d
25.91
26.36
26,68
26.97
27.66
27.%

25.74
26,22
26.69
27.15
27.48
27.78
28.49
28.80

26,51
27.01
27.49
27.96
28.30
28.61
29.34
29.66

(Progresses to Slalion Medntnic, Job No, 235, after 48 Monllis)
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Bailly - Michigan City
Dean H. Mitchd! - KoUin M. Schahfer
O EN E RATING\ STATIONS

lob No.
Classification
01-01-05
2-10
Station hwromern Tu-iiniciiin $28,16
241

A infill ice Station Instrument
(1) Enteritis Rate
(21 After 6 Minute
<3> Aftw 12 Months
(4) After 18 Months
(5) After 24 Months
(6) After 30 Months
(7.) After 36 Months
(8) After- 42 Months

Rate Per 11 our
01-01-06 01-01-07 01-01-08
29.1X1

Technician
23.80
24.25
24.66
2507
25.'f>
25.99
26.79
27,19

24,51
24.98
25.40
25.82
26.25
26.77
27.59
28.01
(Progresses to Station instrument Technician, J o b No.

245

'Apprentice Station Chemical Teclinician
(!) Entering Kale
24.18
26.30
24.91
25.53
24,60
26.75
(2) After 6 Mont lis
25.34
25.97
(.3) After 12 Months
25,02
25.77
26.41
27.20
25,44
26.20
(4) After 18 Months
26.86
27.67
(5) After 24 Months
25,74
27.17
26.51
27.99
26,06
26.8-1
(6) After 30 Months
28-34
27.51
26.36
17) After 36 Months
27.H
28.66
27.83
(£0 After 42 Months
26,63
28.96
28.12
27.43
(Progresses to Station Chemical Tedinkrian, JtJ.iNo, 244, after 48 Months)
2133
24.29

'6-2 or 4-4 Shift Worker
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21.97
25.02

01-01-09
$31.54

25.12 '
25.87
25.60
2637
26 M
26,82
26.47
27.26
26.91
27.72
27:44
28.26
28.28
29.13
28.71
29.57
240, after 48 Monilis)

'Station Chemical Technician

"Coal Manilla
(ft l-nteringR-.rte
(l:) After Quilificaiou

27.77

$3*1.62

244

250

26,96

$29.73

28.46

22.52
25.65

2931

23.20
26.42

26.65
27.16
27.62
28.08
28.55
29.11
30.00
30,46

.30.19

27.09
27.55
28.02
28.50
28.83
29.19
29.52
29.83

2.3.90
27.21

ELECTRIC OPERATIONS
i;[.KCTKK: S U B S T A T I O N

OHPAKTMKNT

D ispmchina Suet it >n

job No.
Classification
316
*Dis[xirclici-0)x3;ilor

K.iie Per Hour
0HM!5_ Ol-Oi-06 01-01-07 01-01-08 01-01-09
526.60
$27.40
$28.09
$28.93
$29.80
Tntrairiisstorj Seiiiort

321

24.5ft

Patmlinan

25.24

25.87

26.65

27.45

29.69

30.5S

26,27
24.88
25.50
26.74
25.33
25.96
27.19
25.76
26.40
27.65
26.19
26.84
28.05
26.57
27.23
28.47
26' V
2,7,64
28.86
2734
28.02
29.28
2774
28.43
No, 0358, after 48 Montlis)

27.06
27.54
28.01
28/iK
28.89
29.32
29,73
3U. 16

ELECTRIC SUBSTATION DEPARTMENT
Stiljstation Section
906
358

W'twking Poruiim
Stihitali™ Elulriciin

359

Apprentice Sulisiation r'.luelridim
(1) [Entering Kate
24.16
('21 After 6 Montlvs
24.59
<31 After 12 M<nulls
25.01
(4) Alto- 18 Montlis
25 43
(5) Alter 24 Months
25.80
(CO After 30 Montlis
26. IS
(.7) After 3f> Montlis
26.54
(.8) After 42 Months
26.93
(Progresses to Sulfation Electrician, Job

+
27.31

28.13

+
28.83

Communications Section
348
352
356

ComiimninuioiisMiiti, CtussA 26.60
Omiiniuiu-ilkmsMiin, Class H 24.50
OMiiniKrsiOitioiwMai, Class 0 22.60

27.40
25,24
23.28

* 6-2 QLizi Sllifl Worker
+ For ;ij)j5lioil >le bonuses, see Article XX < if Agreement
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28.09
25.87
23.86

28.93
20.6S
24.58

2980
27,45
2532

SEKVICKNTER

EaiLPaJJaui
Fob No,
Classification
01-01-05 01-01-06" pl-01-07 01-01-08
$26,00
$26,78
362
Servicenter Electrician
$28,27
$27,45
ApprenticeServicenter Electrician
363
22.61
24.62
(1) Enuring Hate
23.32
23.90
24.00
24.6n
(2) After 6 Months
23.30
2534
(31 After 12 Months
24.66
2528
26,04
23 ,94
(4) After ISMonlhs
24,32
26.45
25d5
25.68
(5) After 24 Months
24.7!
26,87
25.45
26.09
(6) After }0 Months
25,09
25.84
26.49
27.28
(Prepresses lo Servicenter Electrician, J o b No. 0362, after ,36 months)
364

Tester Rublxr Eqniptiverst
(1,1 Entering Rate
(p) After 6 Months

01-01-09
$29.12
25,36
26.10
26.82
27.24
27.68
28.10

i

•
•'

2l'.78
22.03

22,43
22.69

23,00
23.26

23.69
23,96

24.40
24,68

ELECTRIC TRANSMISSION & DISTRIBUTION
Electric L i n e Section
902
906
401
408
412

416
420
424

+
+
+
Relief Foreman
+
+
+
Working foreman
E loci ric Serviceman
30.06
28,48
29.33
Lineman
28.48
30.06
29.33
Apprentice Lineman
( 1} Entering lime
28.01
28.71
27.19
(21 After 6 Months
28,38
29.09
27.55
(3) After 12 Months
27.78
28.61
2933
29.54
27.98
28,82
0") AfleMS Months
6 1 After 24 Months
28.11
29.67
28,95
29.14
(6) After ,30 Months
28.29
29.87
(Progresses to Lineman, )ob No. 0408, ifier 36 Monilis)

+
+
30.96
30.96

+
+
31.89
31.89

29.57
29.96
30,21
30.43
30.56
30.77

;v>.46
.30.86
31-12
31.34
31.48
31.69

Utility Grotmdirttrt
(I lanimotKi and Gary)
(iftntnclrrcin Operator
G i otitic!] nan
(Tl) [Entering Rate
(21 After 6 Months
(Fl After 12 Months

•

22,60

23.28

23.86

24.58

25.32

23.49

24.19

24.79

25.53

26.30

2!.89
22.08
22.25

22.55
22,74
22.02

23.11
23.31
23.49

23.80
24.01
24.20

24.51
24,73
24.93

+ l-'ov anpfcihk; lioiuises. see Article XX c)f AgjeerueTil
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ELECTRIC TRANSMISSION & DtSTRlBtJTlON
E kaciric C;ible $n.l,ion
(H:\mmnrxl ;uxl G;IIY">

lob No.
Ckissificilion
902
Rditi' Foreman
906
Working Foreman
434
Cable lilectririan, Class A
438
C:ibl<j Kkvtrictin, Class H
442
Cable II luclrician, Chiss C

01-01-05
+
+
$26.60
25.00
2.3.49

Kale I'd" P four
01-01-06 01-01-07 01-01-08
+
+
+
+
+
+
$28.09
$27.40
$28,93
25.75
26.39
27.18
24.19
24.79
25.53

01-01-W
+
+
$29.80
28.1X)
26.30

Electric Meter Section
468
Okuiirnoncb

26.6o

27.40

28.09

28.93

29.80

26. S3

26.91

27.58

28.41

29.26

25.78
26,16
26.63
27.05
27.47
27.89

26.55
26.94
27.43
27.86
28,29
28.75

470

Electric Mttcrnian

474

AppratfitvEkxtricAletomsin
0> UnteiingRale
2371
(2) Alter 6 Months
24.06
(3) After 12 Months
24.49
(4) Alter ISMoiitlii
24.87
25.26
(5) After 24 M'.iiii.lis
(6) Alia- 30 Months
2565
(S'rogrLSse. to !• Itvlrii: Aktctmw, Job Ni>.

24.42
24.78
25.22
25 62
26,02
26.42
0470, jitkr

+ For applicable lionuses, MI'Article. XX ut Agreement
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25.03
25.40
25.85
26.26
26,67
27.08
36 Months)

GAS CONTROL & STORAGE
GAS MEASUREMENT & TRANSMISSION
,iefiet| N;ilru :tl Gas Plant
loh No.
Classification
515
ixTt-.N.ti.l'liim Atiuubm
01 Entering Kale
(2) AflLT 6 Months
(3) After 12 Months
(41 After IS Monllis
(5) After 24 Months
(6) Afta-30 Months
0 0 After 36 Months

525
527
529

535
537
539

1

508
540

1
541

01-01-05
$25.65
25.83
26.0S
26.26
2648
26.78
27.31

Kaisi 'a' 1 l(Afi
01-01-06 o_ 1-01-07 QH2MS
$26,42
26.60
26.86
27.05
27.27
27.58
28.13

$27.08
27.27
27.53
27.73
27.95
28,27
28,83

S27.89
28.09
28.36
28.56
28.79
29.12
29.69

$28.73
28.93
29.21
29.42
29.65
29.99
30.58

26.77

27.57

25.53

26.30

24.19

24.92

25.87
24.28
23.26

26.65
25.01
23.%

27.45
25.76
24.68

22.25

22.92

23.6!

24.28
24,77
25.25
25.87
26,35
26.80
27.58
22.04

25,0)
25.51
26,01
26.65
27.14
27.60
28,41
22.70

25.76
26.28
26.79
27.45
27.95
28.43
29.26
23.38

Transmission Regul ltor Maintenance,
Transmission Reg^itautf Man,
Class A
24,62
25.36
25.99
Tninsniission Regulator Man,
Class H
23.49
24.19
24.79
Transmission Regulator Mail,
Gloss C
22.25
22.92
23,49
Gas Mueimin, Class A
Gas Mattimn, Class 11
Gas Mctermnn, Class C

Gas Mil er Section
24.50
25.24
23.00
2369
22.03
22.69

Instrument Maintenance
Chut man
21.08
21.71
Gas Measurement 1 eelmidan
0 ) Entering Kate
2.3.00
23.69
(2) After 6 Months
24.17
23.47
(3> After 12 Months
2-163
2391
(4) After 18 Months
24.50
25.24
(51 After 24 Months
24.96
25.71
tf}Afief 30 Months
26,15
25.39
26.91
(10 After 36 Months
26.13
Gas Mclennan I-ldptr
21.50
20.87

oo May \w irk 6-2 n )t:iling shift, 401lour sdwJu eor 4,-4 scjied^ile
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01-01-02

GLLS Oispatcltintj

loli No.
Classification
5i7
*G;ts Controller
(1) filtering Hate
(2) Alia- 6 Months
<3) Alter 12 Months

01-01-05
$25.00
25.4V
26.60

Kate 1'er Hour
01-01-1)6 QUI 1-07 01-01-08 01-01
$2575
26.25
27.40

$26.39
26.91
287 V

$27.18
27.72
28.93

•>-.

Rcjval Centa' Underground Storage I'lunc
584

ooUnilergroiincl Storage Plant Attendant
(1) Entering Rate
22.56
(2> After 6 Months
2321
0~> After 12 Mouths
25,7!)
60 After 18 Months
24.53
(5) Alter 24 Montlis
2507
0 0 After 31) Months
26.30

2J.24
23.91
24.51)
25.27
25.82
27.09

23.82
24,51
25.11
25.90
26.47
27.77

24.53
25.25
25.86
26.68
27.26
28.6(1

25
26
26
27
28
29

24.41
24.79
25.15
25.61
26.10
26.65

25,
25.
25.
2(i.
26.
27.

Transmission System Maintenance
J

litry • South Bend - l ort Wayne - Uoyal Center

59(1

Transmission Maintenance Man
(I) linterin{> Rate
22,45
(2.) Alter 6 Months
22.80
(3) Alter !2 Months
23.13
(4)Aiter 18 Montlis
23.54
(5) After 24 Montlis
24.00
24,50
(10 After 30 M< mills

23.12
23-18
23.82
24.25
24.72
25.24

23.70
24.07
24.42
24.86
25 34
25.87

' 6-2 oc 4-4 Shift Worker
(»M ay v\ork 6-2 ratal irig shift, 4l) hour scluxtiile or 4-4 schedule
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GASTRAISJSMISSIQN & DISTRIBUTION
Gas Street Section
loll No,

902
006
60]
603
605
609
613
617
621
625
626
627
628

Classification
01-01-05
+
Hdiuf PYireiiian
+
Working Foivman
Certified Wdtler, Class A
$26.78
26.26
Certified Wdcfer, Class B
Meclwuc-Wddcr, Class A
25.73
(Aeetyk.Tie.ani.l VJecuic.)
Mcrltinic-Wddcr, Class A H 25.12
(AeetvleTieasul ILietliic)
Medianic-Wdder, Class A
24.62
{Acd\4uncor Electric}
24.62
Meclwnic-Wddor, Class B
(Aoenieneantl Electric)
24.14
xxMeclianic-Welder, Class 1!
(Acetylene or Electric)
Regulator Maintenance Man 2-1.62
Mcrlmnic-T! quipmenl Optrat( >r,
24.50
Class A
M erlTanic-li r|uipment Operate ir,
Class R
2*1.14
Mechanic-Equipment Opera tor,
Class C
23.49

Rat.e Per Hour
01-01-06 01-01-07 01-01-08
+
+
+
+
+
+
$29.12
$27.58
$28.27
.28.56
27.05
27.73
26,50
27,16
27.97

01-01-09
+
+
$29.99
29.42
28,81

25,87

26.52

27.32

28,14

25.36

25.99

26.77

27.57

25.36

25-99

26.77

27.57

24.86

25.48

26.24

27.03

25.36

25.99

26.77

27.57

25.24

25.87

26.65

27.45

24.86

25.48

26.24

27.03

24.19

24.79

2553

26,30

+ For applicable Imnuscs, see Article XX of Afyeement
xx Progresses to J o b No, 0613, Meclianic Wdder,
Class A iii a minimum of six mondis if (.nullified or a maximum of ludvc, nionllis to qualify,
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GAS TRANSMISSION & DISTRIBUTION
G as Street Soaion
Classification
01-01-05
JiibJiii
629
MoL'liiLniolkppirLcm Oper it or
Not a Qualified Pipe Merit nic)
(.1) Entering Rale
$23.23
(2) After e> Months
23.-19
24.H
(3) Alter 12 Months
(F) After ISMonlhs
24.50
630
Medianie-Fcuiipmoil Ojxr Hot"
(Qualified PipeMeelianic)
24.14
(.1) Entering Hale
<P) After 12Montlis
24.50
Pipe Meckmic
24,14
631
Apprentice Pipe Muclunic
635
23.23
( 0 Entering Rate
(2) After 6 Months
23.49
©After 12 Months
23.81
(F) After 18 Months
24.14

Rale Per Hour
01-01-06 01-01-07 01-01-08

01-0 h(»

$26.03
26.30
27,03
27.45

$23.93
2-119
24.86
25.24

$2453
24.79
25.48

2587

$25.27
25.53
26.24
26.65

2-1.86
25.24
24.86

25.48
25.87
25,48

26.2-1
26.65
26.24

27.03
27.45
27.03

23.93
24.19
24.52
24.86

24.53
24.79
25.13
25.48

25.27
25.53
25.88
26.24

26,03
26.30
26,66
27.03

27.72

28.55

Gas MeasiLsemenl & "1ransmission Suction
659

High PressureMeter
MainiLnanceMan

25.-19

26,25

26.91

Customer Service Section
906
680
681
686

697

+
+
+
+
Working Foremm
26.13
26.91
28.41
27.58
Gas Servicemiiri
Sei-vieen-tin
27.58
28.41
26.13
26.91
Ai^Xtfilice Serviceman
26.16
CO Entering Rale
24.06
24.78
25.40
(2>After 6 Months
24.24
24.97
26.36
25.59
(3) After 12 Months
24.60
25.97
25.34
26.75
(•f) After 18 Months
27.14
24.96
25.71
26.35
(5>Ait<.T2<f/Woialw
26.09
26.74
27.54
25.33
(6) After 30 Montlis
26.46
27.12
25.69
27.93
(Progresses to Serviceman, J o b No. 0681, in a minimum of 30 months
or ihe maximum of 36 monllkO
Serviceman Md|XT
20.87
22.01
21.50
22.70

+ For applicable bonuses, see Article XX of Agreement
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+
29.26
29.2(5
26,94
27.15
27.55
27.95
28.37
28.77

23.38

Customer Service Section
lob No.
Classification
700
*0]Xi-s(ins Disjiatcher
(.1) Entering Rate
(2) After 3 Months
<3>AfltT6.\1onllis
<l\> After 12 Months

01-01-OS
$23.14
23/il
23.67
23.94

Rale Per [•loin01-01-06 01-01-07 01-01-08
52383
2-i.ll
24.38
24.66

$24.43
24.71
24.99
25.28

$25.16
25.45
25.74
26M

01-01-09
$25.91
26.21
26.51
26.82

GENERAL D E P A R T M E N T S
CONSTRUCTION D E P A R T M E N T
Electric Line Set-lion
(See' E ltttric f.iiie Section)
General Construction Section
902
906
601
603
605
609
613
0617
0621

708

Relief l-'oreircin
Working Foreman
Certified Wddcr, Chess A
Certified Welder, Class B
Mechanic-Wddcr, Class A
(Acetylene and Electric)
Mechanic-Wdder, Class All
(Acetylene and Electric)
Moclnnic-Wdder, Class A
(Acetylene or Electric
Modianic-Wdder, Class 11
(Acctjleaieanc! Electric')
xxMeclwnic-Wdder, Class U
(Acetylene or Electric)
Smictiire Medianic

+
+

+
+

+
+

+
+

+
+

26.78
26.26
2573

27,58
27.05
26.50

28,27
27.73
27.16

29.12
28.56
27.97

29.99
29.42
28.81

25.12

25,87

26.52

27.32

28.14

24.62

25.36

25.99

26.77

27,57

24.62

25.36

25.99

26.77

27,57

24.14

24.86

25.48

26.24

27.03

26.60

27.40

28.09

28.93

29.80

+ For applicable lxinuses, see1 Article XX of Agreement
xx Progresses to Job No. 0613, Meckinie Welder,
Class A in ;i minimum of six niontlis if qualified t>r :i maximum of twivo months to qualify.
* 4-4 Shift Worker
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General Construction Section

lob N o
Classification
0709
Construction Electrician
710

01-01-05
$25/i9

ApprenticeConstruction Electrician
23.20
(J) Entering Kate
(2) Aft er 6 Months
23.61
2.1.04
0 ) A f i e r 12 Months
(4) After 1« Monllis
24.49
(5)Afla-24 Months
24.82
(6) A f t a 30 Moralis
25.14

Kate Per [-lour
01-01-06 01-01-07 01-01-08
$27.72
$26.25
$26.91

23.90
24.32
24.76
25.22
25.56
25. 89

24.50
2.1.93
25.38
25.85
26.20
26.54

25.24
25.68
26.14
26.63
26.99
27.34

(Progresses to Coiistaiction E lectrieian, Job No, 0709, after 36 Monllis)

Geneni] Construction Section
711
717
718
719
720
724
728
732

736
738
740
742
919
920

Tower Erection Grotmdman
Soil Test Operator
PijX'BciiclingMacliiiie'Operator
Vibro Hammer Operator
M agnafkrx Operator
Construction Mechanic,
Class A
Construction Mecktnie,
Ctiss H

22.25
24.50
24,50
24.50
24.50
24.50
24.14

22.92
25.24
25,2'i
25.24
25,24
24.86

23.49
25.87
25.87
25.87
25.87
25.48

24.19
26.65
26.65
26.65
26.65
26.24

23.20

23,90

24.50

25.24

C( JIISI nia ion M eciianic,

22,22

'22.89

23.'K>

2i.lt)

21.53

22.18

22.73

23.41

25,00
23.00
21.63
24,50

25.75
23.69
22.28
25.24

26.39
24,28
22.84
25,87

27.18
25.01
23.53
26,65

24.14

24.86

25.48

26.24

Class C
Construction Muelianie,
Class D
Madiinist, Class A
Madiinist, Class B
Machinist, Class C
Heavy E c[nipment Operator,
Class A
Heavy Equipment Operator,
Class H
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FACILITIES MANAGEMENT D E P A R T M E N T
Kate i'er 1 lonr
lob No,
Classification
01-01-OS 01-01-06 01-01-07 01-01-08
+
+
+
906
Working Foreman
+
$26.25
$26.91
$2772
766
SeniorttuiMingMechanic
$25.4')
768
Building Medianic
25.27
25.90
26.68
CD Entering Rate
24.53
(2) After 6 Months
24,72
25.46
26.10
26.88
CIO After 12,Muni lis
25.00
25.75
26.39
2718
772
IMkling MainiemneeMan
(Cor|x>ratc 1 FtiKlotiarters, Gary,
Souh l3crKl& Fort Wajiie)
23.23
23.81
24.52
U'.) E ntering Rate
22.55
(2) After 6 Months
22.80
23.48
24.07
24,79
(F) After 12 Months
23.00
23.69
24.28
25.01
776
IkiildingMaintenanceMan Helper
(Corporate Headjuirters and Gary)
21.71
22.25
22.92
CD Entering Rate
21.08
(F) After 6 Months
21.33
21.97
22.52
23.20
780
Senior Custodian
(CorporateIleidt [turners and Gary)
21.44
22.64
21.98
(1) Entering Rate
20.82
21.70
22.91
22.2't
(2'lAftff 6 Months
21.07
21.97
23.20
(10 After 12 Months
21.33
22.52
784
Custodian A (Entire Company)
14.11
(1) Entering Rate
13.37
13.77
14,53
15.34
15.80
(2) After 12 Months
1453
14.97
16.2(1
16.61
17.11
(3) After 2-1 Months
15.73
17.41
18.39
(4) After 3d Months
16.90
17.85
19.66
18,62
19,09
(5) After 48 Months
18.08
20,98
19,87
20.37
(6) After 60 Months
10,29
21.50
22.70
22.01
(10 After 72 Months
20.87
788
Custodian B (Entire Company)
12.24
12.93
12.55
(1) Entering Rate
11.88
13.45
14.20
1379
(2) AflLT 12 Months
13,06
15.06
14.69
1551
(3) Afta- 24 Months
14.26
16.78
16.29
15.89
(4) After 3d Mom !vs
15.43
18.07
17.11
17.54
(5) Afta 48 Months
16.61
18.32
18.78
19.34
(6) Afta- 60 Monllis
1779
19.44
20.53
(10 After 72 Months
18,87
19,93
+ For applicable bonuses, see AuideX^ of A -cement
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01-01-09
+

$28.55
27.48
27.69
28.00

25.26
25.53
25.76
23.61
23.90

23.32
23.60
23.90
14.97
16.27
17.62
18,94
20.25
21.61
23.38
13.32
14.63
15.96
17.28
18.6t
19.92
21.15

METER READING DEPARTMENT
Classification
Meter Reader
(11) KnteringRaie
("2) After 12 Months
(3) After 24 Moiulis
('6 After 3d Morttlis
(5) After 48 Moiitlis
(6) After 60 Months
0') After 72 Months

01-01-05
Si 3.37
14.69
16.02
1733
18.69
20.03
22.03

Uatel'ci-Hour
01-01-06 01-0 J-07 01-01-0S
$1377
15.13
16.50
17.K5
19.25
20.63
22.69

OLflHS

S14.11
15.51
169!
18.30
19.73
21.15
23.26

$1-153
15.98
17.42
18.85
20.32
21.78
2396

$14.97
16.46
17.94
19.42
20.93
22.43
24.68

STORES DEPARTMENT
828

Senior Stockman
23.94
(f-hantiKXKi, Gary, Stxth Bend,
Port VCiijnc, Loginspon, Wahish.
fio):il C u i i i & ConsiniakjnDqS.)

24.66

25.28

26.04

26.82

832
836
840

Stockman, Class A
Stockman. Class B
Stockman, Class C

23.(59
22,69
21,71

24,28
23.26
22.25

25.01
23.96
22.92

25.76
•24.68
23.61

25.24

25.87

•If T f

'1C UT

26.65
26.65

27.45
27.45

23.00
22.03
21.08

CENTRAL STOREROOM
8-11
812

Material Hauler
Yard Crane O peraic >r

24.50
2-t.5u

TRANSPORTATION D E P A R T M E N T
906
868
872
876
880
884
888

Working Finamri
Special i: rjuipment Mediarae
(QjnsInjcliiJif)
Garage Mockmic, Class A
Garajje Mocltuiic, CUss B
Garage-iVlcchmic, Class C
G;irage Mechanic ![o)per
Car Washer

+
25/i9

+
26.25

+
26.91

+
27.72

+
28.55

25.00
23.00
22.03
21.33
20.87

25.75
2.3.69
22.69
21.97
21.50

26.39
24.28
23.26
22.52
22.04

27.18
25.01
23.96
23.20
22.70

28.00
25.76
24.68
23.90
23.38

+ 'or applicable tonuses, sue Anjcl eXX ot Atj"eement
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Rale per How
|<>bN o.
Classification
01-01-05. QHiHXi 01-0i-07 01-01-08 01-01-09
$25.74
K70
Fled lirjiiijiitiail M c d u n i c
$27.17
528.83
$27.99
$26.51
Api^Rjiitia; Flixl 1:<|uipmm( Meclianic
871
25.70
(1) Krtcrinji H.ite
22.91
23.63
24.22
24.95
rZlAfttr 6Muntlis
2-1,15
2-1.75
25.49
26.25
23.^5
26.12
26.90
(3> A flu-12 Moralts
2-1.02
2-1.7-1
25.36
25.27
26.68
27.48
(41 After 18 Montis
25.90
2-1,53
(51 After 24 Months
27.51
28.34
26.06
2530
26.71
(Progresses 1oF1oct 5"<]uipment Meclumk ..lob No. 0870, after 30 Months)
MISCELLANEOUS
Kdief Foreman
Working f orein»i
! (eavy Crane: Operator
Mobile Crane Operator
Ci-iwiw Crane 0 ( x j a t o r
Hijjl may '1 'mac ir-Trailer
Opel.
Utility PropertyM.iint. Man
(Hammond and Gary)
Hydro Maintenance Man,
Class A (Monlicdlo)
Hydro Maintenance' Man,
Class B (Monticdlo)
Messenger Service Driver
(1) Km eting Rate
(FMfttrSMomlis
I tdjxf. Class A
lidper
Vac.llk.im HdpeT

902
90S
912
914
916
918
922
930

vyi
938

950
954
955
+

:

+
+
26.13
25.0(1
25.00
24.6$

+
+
26.91
25.75
25.75
25,37

2-1.50

27.58
26.39
26.39
26.(X)

+
+
28.41
27.18
27.18
26.78

+
+
29.26
28.00
28.00
27.58

25.2-1

25.87

26.65

27.45

22.60

23.28

23.86

24,58

25.32

21.33

21.97

22.52

23.20

23.90

21.85
22.25
21.33
20.87
13.37

22.51
22.92
21.97
21.50
13.77

23.07
23.-19
22.52
22.04
14,11

23.76
24.19
23.20
22.70
14.53

24.47
24.92
23.90
23.38
14.97

or -.ipplicAle- tonuses, sve Article" XX erf Atqx-i.iivt.iU
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NORTHERN INDIANA PUBLIC SERVICE COMPANY
SICK LEAVE CLAIM FORM
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EXHIBIT 2
MEDICAL RELEASE FORM
Dear Dr.
To qualify for Sick Leave Benefits, employees of NORTHERN
INDIANA PUBLIC SERVICE COMPANY must have their private
physician substantiate that they are disabled and physically unable to
perform their assigned work.
My dalm for benefits has been withheld pending further investigation
and analysis. I would appreciate If you would supply the [Chief
Company Doctor for NORTHERN INDIANA PUBLIC SERVICE
COMPANY] with copies of all medical records or a summary report
noting the day or days that I was seen by you, the disabling
factors, treatment, test resutts, and the diagnosis concerning this
specific Illness/injury.
I hereby authorize Dr.
______
:
:
to release to the Chief Company Doctor for NORTHERN INDIANA
PUBLIC SERVICE COMPANY all medical records required to process
my claim for Sick Leave Benefits which relate to the Illness/injury for
which I was treated by you tor the following period:
Begin Date:

To:

Thank you for your cooperation.
X
Employee Signature

Witness

X

,
Date Signed
ALL MEDICAL INFORMATION SHOULD BE SENT DIRECTLY
TO CHIEF COMPANY DOCTOR:

Please send a COPY TO THE EMPLOYEE:
Name:
Address:
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EXHIBIT 3
All the area contained within the outer perimeter fence now
known as Aetna and Construction Department Headquarters, would
become one Construction Department crew headquarters. This area will
incorporate Aetna Substation Headquarters, Construction Department,
Transportation Center, and all the fenced area contained within, and be
known as the Construction-Aetna Complex.
For the purpose of mileage reimbursement, the south gate
opening on 15th Avenue will be the measuring point and the
Construction Department Headquarters Mileage Chart (Rev. 02-12-79)
will continue to be valid.
Those Construction Department employees who now have an
Aetna or Construction Department Headquarters wit) be assigned a
Construction-Aetna Complex Headquarters and will continue to be given
their overtime in their Construction Department classifications when
working within this headquarters.
it is the intent of this understanding to combine Aetna, Electric
Operations Department and Construction Department Headquarters into
one Construction Department Headquarters for the sole purpose of
clarification of Construction Department mileage measurements, and to
insure that Construction Department employees who are permanently
assigned to this location, or temporarily assigned to this location, are
paid in their Construction Department classification and overtime set
forth in the current Company-Union Agreement.
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EXHIBIT 4
RE-ORGANIZATION OF THE
PRODUCTION DEPARTMENT AT THE
R. M. SCHAHFER STATION
The Company proposes that Units 14,15,17 and 18 be grouped into two
separate unit groups: Units 14/15 and Unit 17/18.
I.

Assignment of Personnel:
Prior to the effective date of this Agreement, all Production
Department Personnel shall be allowed to request which unit group
is preferable and staffing of each group will be determined by
seniority."

II.

Bidding:
Units 14/15 and Units 17/18 vacancies shall be bid as separate unit
groups, (i.e.; CRO - Unit 14/15 or S.O.* - Unit 17/18)

iil.

Relief:
To obtain required personnel:
1st Utilization of Relief Operators from the unit group.
2nd Downward or upward relief (rom operators in the unit group.*
3"1 Utilization of overtime list from the unit group until all
classifications in that unit group are exhausted.
4th Utilization of Relief Operators on shift (rom the other unit
group.
5th Downward or upward relief from operators in the other unit
group.*
6th Utilization of the overtime list from the other unit group until all
classifications in that unit group are exhausted.

IV.

Vacations:
Vacations shall be scheduled by shift groups as per the current
labor agreement. (Units 14/15 - Units 17/18)*

V.

Bumping and Recall:
Bumping and recall will be by seniority in the classifications at the
location regardless of unit groups.

* Indicates a change to existing contract language.
** Employees will maintain existing unit groups.
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EXHIBIT 5
AGREEMENT ON DESCRIPTION OF
PRECISION MACHINE WORK
1.

Lathe work on a straight cut or straight bore of a piece and/or
lathe work involving the use of a "Du-more grinder" (brand name)
shall be considered precision machine work if the tolerance is
within + or - ,003 of an inch.

2.

All tapered cuts and bores are precision machine work, as welt
as, all types of thread cutting on a lathe.

3.

Work done on a milling machine shall be precision machine
work.

4.

Machine work which requires an interference fit shall be
considered precision machine work.

5.

Work on a surface grinder will only be considered precision
machine work when a polished finish is required.
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EXHIBIT 7
MEMORANDUMS NOT CONTAINED IN THE AGREEMENT
1.

Memorandum of Understanding on Expedited Arbitration - Rules
of Procedure, dated September 14,1983.

2.

Memorandum of Agreement on Equipment Alignments • PA & E
Department, dated October 21,1983.

3.

Memorandum of Agreement on Computer Technicians, dated
December 16,1983.

4.

Memorandum of Agreement on Garage
Allowances, dated December 21,1983.

5.

Memorandum of Agreement on tne Use of Oxygen Analyzer,
dated January 13,1984.

6.

Royal Center Meal Understanding, dated November 14,1986.

7.

Agreement
on
February 15, 1982.

8.

Coal Handling Overtime Agreement dated July 9,1992.

9.

Agreement Regarding
October 12,1992.

10.

Meter Reading Relief Pool Program dated October 19,1992.

11.

Managed Care Network dated December 29,1992.

12.

Centers of Excellence dated December 29, 1992.

13.

Agreement Regarding Hammond Area Custodians dated June 8,
1990.

Pre-Grievance

Employment
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Mechanic • Tool

Settlements,

of

Relatives

dated

dated

MEMORANDUM OF AGREEMENT TO MODIFY
THE BIDDING PROCEDURE
This agreement represents a mutually developed effort intended to
address and resolve concerns arising under the language of the bidding
procedure in Article VI of the current Agreement and to provide for more
effective administration of the bidding procedure.
1.

A restricted employee will be allowed to parallel bid within the
same classification, same schedule, and at the same location in
secure vacancies when restricted.

2.

Any employee whose bidding rights are suspended as per Article
VI, Section 29, Part b and who is displaced back to the
Temporary Manpower Pool through no fault of his own will have
his bidding rights reinstated as if he had only refused one
vacancy. Employees from the Temporary Manpower Pool who
are not successful in securing a permanent vacancy will continue
to be subject to the terms of Article VI, Section 3.

3.

Any time a vacancy occurs for any reason within six months from
the date the first successful bidder on that vacancy reported to
that job, the vacancy will be filled by the remaining eligible
bidders on the original bid. If there are no remaining bidders on
the original bid, then the vacancy will be filled according to Article
VI, Section 16.

4.

Simultaneous vacancies will bo defined as vacancies from the
same "notice of Job Vacancy" posting and the next scheduled
posting only which are of the same job classification regardless
of location or schedule. (Current procedure for assessment of
penalty for refusal will remain. See examples below:)

/
I
j

]
i

One week A there are three (3) Meter Reader vacancies posted.
The employee bids on all three (3). One week B two (2) more
Meter Reader vacancies are posted and the employee bids on
them, also,
i

Week A
Meter Reader - Hobart
Meter Reader - Gary
Meter Reader • Crown Point
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Week a
Meter Reader - Valparaiso
Meter Reader - Hammond

,

EXAMPLE ONE: The Hobart vacancy is the first vacancy offered
to the employee and ha accepts i f He may accept or reject any
of the four (4) remaining vacancies without being assessed any
penalties. These are simultaneous vacancies.
EXAMPLE TWO: The first vacancy offered to the employee is
Hobart. He rejects it and earns one (1) penalty. The second
vacancy offered is Gary. The employee accepts it and may
accept or reject the three (3) remaining vacancies without a
penalty. The penalty earned for the rejection of the Hobart
vacancy is removed.
EXAMPLE THREE: The employee is offered the Hobart vacancy
and rejects It, earning one (1) penalty. The employee Is then
offered the Gary vacancy and rejects it., A second penalty is
earned and the employee is restricted from further bidding per
Article VI, Section 29. In the event that the employee is the
successful bidder on any ol the three (3) remaining Meter Reader
vacancies and he accepts one, the penalties earned will not be
assessed.

MEMORANDUM OF AGREEMENT BETWEEN
THE UNITED STEELWORKERS OF AMERICA
LOCAL 12775 AND
NORTHERN INDIANA PUBLIC SERVICE COMPANY
HE:

UNUSUAL SCHEDULES RESULTING FROM
CHANGES IN SHIFT IDENTITY AND PREMIUM
PAY ELIGIBILITY

Occasionally, when an employee transfers (ram one shift identity
to another, the resulting schedule causes the employee to work an
unusual number of consecutive days. Under similar conditions, there will
be situations in which the employee is eligible for premium pay and
instances in which premium will not be paid. The following conditions will
determine eligibility for premium pay:
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Reason For Change

ELIGIBLE FOR
PREMIUM RATE

Bids - Qualified on New Job
Bumped by Company
Disqualified by Company/Failed
School
Job Appropriation per Agreement
Transferred - Company Request
Bids - Not Ye! Qualified on
New Job
Transferred - Employee Request
Disqualified self
Requests Return to Regular Job
Transferred - Discipline

NOT ELIGIBLE FOR
PREMIUM RATE

X
X
X
X
X
X
X
X
X
X

The shift identity of the employee at the beginning of the work
week preceding the change will determine the normal days off for which
premium will be paid. A 6-2 shift-worker will receive premium pay, when
eligible, for work performed on the 7th and 8th consecutive days worked.
The applicable premium shall be one and one-half (1-1/2) times the
hourly rate on the 7th day and two (2) times the rate for the 8th day.
Forty (40) hour non-shift employees will be paid at one and one-half (11/2) times the hourly rate for work performed on the 6th and 7th
consecutive days, when eligible, except that all hours worked on Sunday
shall be paid at double time.
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TEMPORARY REPLACEMENT OPTIONS
LOCAL 12775
When the Company determines that there is a need for a temporary work
force in any of its areas of operation, the following provisions will apply:
1)

Those employees on a lay-off status will be provided the
opportunity to select TMP position.

2)

When the Company determines a need for temporary positions,
the faid-off employee will be provided an option of selecting
geographical regions for employment opportunities. {See form
on Page 142). The temporary position will be offered to laid-off
employees by seniority, consistent with and limited to their
geographical sections.

3)

A one time offer will be presented and if the employee refuses,
he/she will not be presented with another opportunity to select a
temporary position for the remainder of that season.

4)

The laid-off employee with recall rights, who accepts a temporary
assignment shall be entitled to maintain his/her rights of recall,
but while serving in a temporary position he/she will assume the
rate and other conditions applicable to that position.

5)

The employee on lay-off currently holding an incumbent rate must
forego that rate while working in the temporary position, but will
retain the incumbent rate for recall to their regular full-time
position (per Article VI, Section 22).

6)

Those who accept temporary positions will be required to perform
the job in question to conform to the standards set for it by the job
description.

7)

Once an employee has accepted a temporary position, he/she
will not be eligible to select alternate temporary positions. Should
an employee's temporary assignment terminate, that employee
will return to layoff status. If the employee chooses not to
continue in the temporary assignment, he will be returned to layoff status and will not be provided another opportunity to work in
a temporary position during that season.
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8)

As a condition of this proposal, when temporary assignments are
necessary in a particular department and location, it will not be a
requirement to recall displaced employees to their regular
positions prior to the utilization of the temporary work force, as
staled in Article VI, Section 3 of the current Agreement with Local
12775, effective June 1, 1980, or as established in any other
practices and prior understandings.

,9)

Permanent full-time employees who are laid-off during the time
when TMP's are working under the terms of this agreement will be
provided the opportunity to displace only the junior TMP employee
working in geographical areas consistent with the employee
selections. The employee must accept the location and all other
conditions and requirement of that job assignment.

The purpose and intent of this offer is to provide laid-off employees with
additional options for employment which they currently do not have in the
labor Agreement.
A central job appropriation processing center(s) will be established by the
Company. This facility(ies) shall process the final transactions involved
with employee job appropriations. The affected employees shall be
scheduled for an appointment at the processing center(s). Appointments
shall be so scheduled as to afford the employee a reasonable amount of
time in which to review, analyze, and make his/her decision. Under
extreme conditions, the employee will be allowed the following morning
to make his/her determination. The employee will ba provided the day of
the appointment to determine his/her new job assignment and will be
transferred to the new location the next day. During this processing
period the Company shall incur all expenses for travel, lost time, etc.
When an employee has more than one option, the employee will be
required to determine a priority of his/her selections so that the Company
will be able to properly arrange the movements of its affected employees.
The Company shall provide adequate space tor a physical representative
appointed by the Union at the processing center(s). These union
representatives may assist and counsel all affected union employees
processing through the center.
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SUPPLEMENTAL UNDERSTANDING
Concerning the medical and life insurance coverages for laid-off
employees, the Company would make the following proposal:
1.

The laid-off employee's medical and life insurance
coverage will remain in effect the remainder of the
calendar month in which lay-off occurs and the following
calendar month.

2.

A deduction from payroll will be made if the employee
works one day in the work period in which there is a
scheduled payroll deduction for insurance premium
payment.

3.

The Company will pay the full cost of any remaining
unpaid premiums for the coverage period as outlined
above.

Should the laid-off employee be re-employed, either in a regular
job or as a member of the Temporary Manpower Pool during the time
frames outlined above, the provisions in paragraph 3 would not apply.
Medical and life insurance coverages would remain in effect as if he
were an active employee and appropriate payroll deductions would be
made to recover that portion of the premium payments normally made by
the employee.
From the date of the employee's initial separation from active
employment with the Company, the laid-off employee has the option of
being covered under provisions of the group plan for a period of 12
months maximum by paying 100% of the premium. These premium
payments must be made to the Company in advance. Medical and Life
insurance premium payments must be made and in the possession of
the Compensation and Benefits Department, Southlake Complex, by the
last working day of the month prior to the month of the coverage.
Otherwise, termination will occur on the first of the month and the normal
90 day waiting period provisions would apply concerning the reestablishment of insurance coverages.
Subsequent to the expiration of the covered time periods outlined
above, the laid-off participant may apply to the insurance carrier for
coverage under the Conversion Privilege of the policy.
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PRE-ENTRY TRAINING PROGRAM
PRODUCTION DEPARTMENT

I.

A pre-entry school shall be conducted prior to an employee
entering the operating line of progression. This school wiii
consist of the following separate courses:
A)
B)
C)
D)

Power Plant Orientation
Basic Electric
Print Reading (Mechanical Prints)
Basic Combustion

Employees shall be required to achieve a grade of 70% for each
course A-D in order to successfully pass the pre-entry school.
(See Attachment 'A').
Employees currently in the operating line of progression, shall
continue to attend these courses and qualify according to the
previous training outline as they progress upward.
II.

Annually with the first posting in February and the first posting in
August, the Company will bid five Station Operator (S.O.) jobs
Company-wide; one job at B.G.S., D.H.M.G.S., and M.C.G.S.,
and one job for each Unit Group at R.M.S.G.S. Based upon
projected needs at each location, the Company will select a
number of employees, if any, that will attend the next Pre-Entry
Training Program. Upon successful completion of the training
program, those employees who bid on a particular station
(location) will form a manpower pool for that particular station
(location) from which any Station Operator job vacancies will be
filled (based on seniority) for the six month period. Successful
bidders shall be allowed to hold bids in all five manpower pools. If
an employee accepts more than one bid, the Company may send
alternate bidders (by seniority) to the Pre-Entry School.
It is understood that the employee's time to qualify shall begin
upon reporting to the job.
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Failure to report to the job after completion of the training
program during the first two (2) years following training, or,
withdrawal from the job after reporting, will result in a restriction
from bidding Company-wide for a period of six (6) months from
the scheduled reporting date or withdrawal date. Employees who
(ail to report to the job more than two (2) years after completion of
the training will receive one (1) bid penalty for each such
rejection.
III.

Employees who have successfully completed (he training
program shall not be required to do so again. Bids will be valid
for six months. New bids will be necessary every six months in
order to remain a successful bidder.

IV.

If an employee has vacation scheduled during the scheduled preentry school, he shall forego the scheduled vacation and be
allowed to reschedule his vacation at a later date based on
existing contract language in regard to vacations.

V.

The Company reserves the right to schedule additional pre-entry
training schools and post additional job vacancies as required.

VI.

Employees who bump into the operating line of progression shall
report directly to the job to begin training and shall attend the next
available pre-entry school. Time spent at the pre-entry school will
not be counted toward the time as per Article VI, Sections 5, 9,
and 12E of the current Agresmsni.

VII.

Implementation of this program (Pre-Entry Training Program) will
begin after completion by the Company, and review by the Union,
of the revised "Basic Electricity" course.

VIII.

Pre-Entry bids posted with the first posting in February will be
valid for vacancies filled tor a 6-month period commencing May
1st and ending October 31st of that same year. Pre-Entry bids
posted with the first posting in August will be valid SOT vacancies
filled for a 6-month period commencing November 1st of that
same year and ending April 30th of the following year.
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Attachment "A" Training
Training schedule for operators at Bailly Generating Station, D, H,
Mitchell Station, Michigan City (Unit 12) and R. M. Schahfer Generating
Station:

Classification
Pre-Entry Prog.

Training
Time
Months
1

Formal
Schools .

70% Test

Power Plant
Orientation
Basic Electric
Print Reading
Coal Combustion

5

Fire School
Basic Simulator
(514)
523 Simulator
Interpretation
of Drawings
Switchyard Trng.

2
3

70% Test
70% Test
70% Test
Station Operator

8

No'Test
No Test
No Test
70% Text
70% Test

Control Room Oper. 6

Performance
Test

Performance
Test

Relief Operator

2

School
Length
(Davs)

Pass/Fail
Requirements

Simulator Basics
DHMGS, BGS,
RMSGS, (514)
MCGS (520)
Advance Simulator
DHMGS (514)
RMSGS, BGS
MCGS (520)

Refamiliarization will be provided
for Relief Operators who come from
another generating station.
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6
4
2

3
5
3
5

5

MEMORANDUM OF UNDERSTANDING
BETWEEN
UNITED STEELWORKERS OF AMERICA,
ON BEHALF OF LOCAL UNION 12775 AND
NORTHERN INDIANA PUBLIC SERVICE COMPANY
RE: SUBSTATION ELECTRICIAN WORK SCHEDULES
I.

The Company and Union agree to the following provisions
relative to filling of the Company determined variable-rotating
work schedules and complements for Substation Electricians
within the Substation Department locations.
A.

The variable-rotating work schedules as established by
the company will be designated A, B, C and D.

B.

The variable work schedules will rotate according to one
of two (2) options:
1.

Option I
All employees will be subject to rotation on the
variable schedules.

2.

Option II
Employees will be subject to rotation on the variable
schedules as established by the Company except
Schedule C. Schedule C will not rotate but will be
fixed for a six-{6) month duration. The filling of this
schedule will be based on seniority.

The option that will be selected at each location will be
the result of a one-time poll of the workers al each
location, and the majority vote will determine the option to
be utilized at that location
C.

The Company will permit an employee - under limited
circumstances - to exchange schedules, provided the
same employee does not frequently make 1hat request.
The employee wishing the exchange will be responsible
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for finding another equally-qualified employee to
accept the schedule change. The request will be made
in writing and must be signed by the supervisor in order
for that exchange to be accepted. The schedule
change will not disadvantage the Company in any way
and the request must be made two (2) working days in
advance of the requested date of change. These
trades will normally involve one or two days In length.
D.

The rotation procedure will not affect the employees
vacaticn schedule.

When temporary, around-the-clock scheduling is required for
projects such as "vacuum tilling", the lollowing procedure will be
used:
A.

In those locations with adequate employee
complements, scheduling will be on eight-(8) hour ,
increments around-the-clock.
The Company will
provide the senior employees the first option to change
their schedule so that they can work on this temporary
assignment.
In either event, if adequate numbers of employees do
not voluntarily accept these temporary schedules, the
management will then assign the qualified junior
employee(s) to fill the Company schedule.
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Q

PROCEDURE FOR
APPROPRIATION INTO APPRENTICE PROGRAMS
1.

The Company has identified 16 classifications with prerequisite
apprenticeship programs. A listing of those classifications is
enclosed (Exhibit A).

APPRENTICE PROGRAMS
JOB CLASSIFICATION
Lineman
Electric Serviceman
Station Instrument Technician
Certified Station Welder
Substation Electrician
Station Electrician
Station Mechanic
Station Chemical Technician
Serviceman
Gas Serviceman
Servicenter Electrician
Electric Meterman
Construction Electrician
Mechanic Equipment Operator A
Pipe Mechanic
Fleet Equipment Mechanic

JOB#
408
•404
240
233
358
. 216
235
244
681
680
362
470
709
626
631
870

Employees will not be permitted to appropriate a job in any of the
above classification, unless the employee has previously qualified in that
classification,
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MEMORANDUM OF UNDERSTANDING
1.

Employees who, at the time of their lay off with recall, are
receiving sick leave benelits shall continue to receive those
benefits for as long as they remain disabled and unable to
perform any work. The period of eligibility shall be as provided
for under the terms of Article XIV, Sick leave status will in no way
prevent or delay layoff under Article VI.

2.

In accordance with Article XIV, Section 9, all ciaims lor sick leave
benefits must be documented. Due to the inability of the
Company to otherwise monitor the status of such disabilities, laid
off employees receiving sick leave benefits shall provide
additional Doctor's Certificates from time to lime as warranted by
the nature of the disability for the duration of their illness or injury.

3.

in order to monitor the status of these cases, the Manager of
Compensation and Benefits Department will request a release of
medical records on an ongoing basis to document the
continuation of a laid off employee's disability.

4.

The Chief Company Doctor shall order an examination of a laid off
employee as warranted. Any examination ordered shall be by a
Company Doctor chosen by the employee from a list provided by
the Company, at Company expense. In the event the Company
Doctor and the employee's personal doctor do .not agree, the
local medical society shall name a doctor to examine the
employee at Company expense. The report of such doctor shall
be final.

5.

Employees who become disabled and unable to perform due to
personal illness or injury sustained off the job after the date of
their layoff shall not be eligible for sick leave benefits under
Article XIV.

6.

The foregoing provisions shall not apply to disabilities resulting
from self-inflicted illnesses or injuries caused to generate sick
leave benefits prior to layoff.

7.

Employees receiving sick leave benefits under this procedure wilt
not be eligible for Unemployment Compensation Benefits.
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MEMORANDUM OF UNDERSTANDING
The Northern Indiana Public Service Company and the United
Steel workers of America, Local Unions 12775 and 13796 agree to the
following terms and conditions in order to resolve the issues relateb to
providing attendance point information to the bargaining unit employees.
1.

Every employee in each bargaining unit will receive one
time only, a Voluntary Absence Detail Report of their
absence record and points as of December 31, 1988.
These reports will be issued during the month of January,
1989.

2.

The employees will be advised, in writing, that due to
unsupported illness or injury absences not documented and
other time not yet reported, their total points may differ from
the number indicated on the Detail Report. Each employee
should review the Report carefully.

3.

Following ttie Company-wide distribution of attendance point
information, individual employees may request an updated
Voluntary Absence Detail Report of their attendance record
no more than once every sixty (60) days. Requests for
updated reports shall be submitted in writing to the Manager
ol Labor Relations.

4.

This procedure shall resolve any outstanding grievances on
file with Local Union 12775 and 13796 regarding employee
requests for absence point information under the Company
Attendance Program.

174

MEMORANDUM OF UNDERSTANDING
A grievance over ihe maintenance of the UPIC, generated by (lie l&C Department,
has pawed through (lie various sitps of tile griemnee procedure Hath the
Company and llie Union have expressed an interest in attempting lo resolve this
issue short of the arbitration hairing. The cluiies in ([uestion are avrraitly Ixing
petformed by twn-lwgaining unit employees.
A siunmiiry of duties as currently performed is:
ROUTINE:
CHANGE DATA DISK
CALIBRATE DATA LOGGER

MOE - DAILY (M-F)
PSD -SCHEDULED

PliHIODIC:
REPAIR OF DATA LOGGER
DE VEI.OPMENT OP SOFTWARE

PSD - AS NEEDED
AU'l'l lORS - AS NEEDED OR
DESIRED TO IMPROVE SYSTEM
MOP. - REPLACE AS NEEDED

REPAIR OP COMPUTER
MAINTENANCE AND REVISIONS
TO SOFTWARE

MOP - AS NEEDED

The following proposal reflects ihe parties' (itrncst attempt to re-distrilxite the
UPIC duties to the appropriate departments.
ROUTINE:
CHANGE DATA DISK
CALIBRATE DA'I'A LOGGER
PERIODIC:
REPAIR OF DATA LOGGER
REPAIR OF COMPUTER
DEVELOPMENT OF SOFTWARE
MAINTENANCE AND REVISION
TO SOFTWARE

PROD, DEPT. (C.R.O.) - DAILY
\&C TECH. - SCHEDULED
I&C TECH. - AS NEEDED
I&C TECH.-REPLACE
AS NEEDED
AUTHORS - AS NE EDED OR
DESIRED TO IMPROVE SYSTEM
l&CTECH. - AS DIRECTED
UNDER SUPERVISION

The only UPIC responsibility llial has run IxxTHnuisfeiretltothelxngjiiningtuiit is
dial of software development. Tire author of the soft nitre retains the right and
responsibility to research, develop, enktnee, and test the hase progntm which is
naming on the UPIC.
This computer may !>.' used by any appiopiate
management or union |xisound in the course of performing their designated
dtilies.
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MEMORANDUM OF AGREEMENT
BETWEEN USWA, LOCAL UNION 12775 AND
NORTHERN INDIANA PUBLIC SERVICE COMPANY
This Agreement between the Company and the Union is a mutual
understanding in principle that the following concepts would provide a
basis for the final resolution of outstanding issues related to Grievance
No. 919.
1. As the final resolution of arbitrating Grievance 919, a modified
system will be implemented in handling customer service and trouble
calls in the Calumet, Dunes, Gary and Northeast Divisions.
2. A new Physical Union job classification will be established in the
• Gary and Goshen District Customer Service Department to work in
conjunction with the Customer Works Dispatcher.
One (1) Bargaining Unit employee will be assigned per schedule on a
5-2 around-the-clock, seven (7) day per week rotating schedule to be
developed by the Company. In Gary, there will be five (5) Bargaining
Unit employees in this classification with the fifth employee who will
not be in the normal rotation. His function will be to provide relief for
the other Bargaining Unit employees. In Goshen, there will be four
(4) Bargaining Unit employees in this classification. In both Gary and
Gosheri, the fourth employee on the normal day schedule will be
used for relief when needed, and their schedules will not be filled.
This new classification will be assigned a separate rate and schedule
from that of Dispatcher-Operator, Job No. 316, and will require that
separate overtime and other work rules be established.
3. The Non-Bargaining Unit Dispatchers will be assigned as
Supervisors of dispatching on each after-hours schedule. In Goshen,
this after-hours supervision may be the standby supervisor on duty.
4. During normal work hours the Bargaining Unit dispatcher may assist
the Non-Bargaining Unit dispatchers in performing his work
assignments to provide continuity and efficient service to the
customers. During emergencies, severe outages or other such
similar situations that occur after norma! working hours, the
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dispatching function and operation will revert back to normal
working hours operation. A Non-Bargaining Unit employee may
replace the Bargaining Unit dispatcher on schedule in the event
that employee does not come to work for whatever reason for
periods up to one (1) day. Should the supervisor choose to call
out an employee to fill the vacancy, he shall do so from.an
overtime list of the employees off schedule in that department.
Should no Bargaining Unit dispatcher be available, the supervisor
will utilize other trained, qualified employees from the Physical
Bargaining Unit. If no currently trained and qualified employees
are available, employees from within a selected department will
be utilized.
The 5-2 work schedule will cause a premium pay situation during
certain time frames for which 1 1/2 times base rate will be paid.
The meal provision contained in the contract shall not be
applicable under these conditions.
An employee in this classification shall work no more than eight
(8) hours in one day in addition to the eight (8) hours of his
regular schedule. On days when he is not scheduled, he shall
work no more than sixteen (16) hours in one day.
In the Dunes Division (Michigan City, LaPorte, Chesterton and
Valparaiso Districts), after-hours and weekends calls will be
directed to the Gary District Dispatching Center.

LETTER OF UNDERSTANDING
CONCERNING BETTER LABOR/
MANAGEMENT RELATIONS
A joint task force shall be formed consisting of six (6) persons, half of
whom shall be Union employees. The Union members of the Committee
shall be a United Steefworkers of America Staff Representative and the
Presidents of Local Unions 12775 and 13796. The Company members
of the Committee shall be at the Vice President level of the Company.
The purpose ol the Committee will be to implement ways and means of
improving Labor/Management relations at ail levels of the Company.
The cost of the bargaining unit employees' lost time (as established by
past practice) and reasonable expenses for serving on this Committee
shall be borne by the Company.
177

This letter of understanding and/or any recommendations made by the
Committee will not in any way alter the terms of the current labor
agreement effective June 1,1984.

LETTER OF UNDERSTANDING
CONCERNING A COMMITTEE ON
CONTRACTING OUT
Within sixty (60) days of ratification of this Agreement, a joint Contracting
Out Committee shall be formed consisting of four (4) persons, half of
whom shall be members of Local Union 12775. A United Steelworkers of
America, Staff Representative and the Vice President and General
Manager, Corporate Services, shall assist the Committee on an as
needed basis. Ad hoc Committee members may be added by mutual
agreement determined by topics under discussion. The Committee shall
discuss any problems with respect to contracting out brought to the
attention of the Committee. The Committee shall meet at such times as
are mutually agreed to by all members. The cost of the bargaining unit
employees' lost time (as established by past practice) and reasonable
expenses for serving on this Committee shall be borne by the Company.
Notification will be provided to the Union of the Company's intent to
contract out major new construction, including major modifications,
retrofitting, reconstruction and major unit overhauls, etc.
Before any other Hems of work at a location, of a type normally and
regularly performed by employees covered by the current Labor
Agreement at such location, are to be contracted out, the Committee
members shall, except under emergency conditions or critical situations
requiring immediate action, be notified in advance of the final decision to
contract out the work. Such notice shall be in writing, in a standard
format and shall be sufficient to advise the Committee of the location,
type, scope, duration, timetable, cost and reasons for such contracting
out. Any information provided to the Committee members shall be held
in complete confidence.
Should the committee resolve any contracting out matter, by unanimous
vote, such resolution shall be final and binding but only as to that matter
under consideration and shall not affect future determinations under
Article XVII, Section 2 of the Collective Bargaining Agreement.
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This letter of understanding and/or any recommendations made by the
Committee will not in any way alter the terms of the current Labor
Agreement effective June 1,1984.

IMPLEMENTATION OF A 12-HOUR SCHEDULE
During the term of the contract, the Union or the Company may approach
the other party about placing employees on a 12 hour "4-4" schedule.
The rules herein cover generating stations and all other locations that
work a 6-2 schedule. The implementation of this alternative schedule will
be determined locally and wiil not affect any other location or department
which does not desire to be placed on the alternative schedule.
The following conditions will govern the implementation of the 12-hour
schedule:
1.

The Union must notify the Plant Manager of the specific
Generating Station of its request to place a department(s) under
the *4-4" schedule.

2.

Local Management and Union officials will be responsible to
reach an agreement on specific particulars to the area involved
(e.g. date of implementation).

3.

Specific Contract modifications which address hours of work,
vacations, holidays, overtime, training, and other general
conditions and rules for the "4-4" schedule are attached.

4.

The local agreement regarding the "4-4" schedule may be
dissolved at the request of either party by providing at least 60
days written notice to the other party. In the event the "4-4"
schedule is dissolved by either party, the "6-2" schedule will be
reinstated lor the duration of the contract.
12-HOUR 4/4 WORK SCHEDULE

I.

SCHEDULE ARRANGEMENTS (Production Department in the
Generating Stations):
A.

All personnel in the Department will be placed on a 12-hour
work schedule, (4) 12-hour days on and (4) 12-hour days
off.
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B.

The employee's day and night schedules will rotate. The
night shift will rotate to days after {to be determined) and the
day group will rotate to nights for (to be determined).

C.

These schedules require the same consideration that is
currently done (6-2 schedule) with regard to filling of
vacancies.

SCHEDULE ARRANGEMENTS (All other Departments):
A.

All personnel in a Department approved to work this
schedule will be placed on a 12-hour work schedule. (4) 12hour days on and (4) 12-hour days off.

B.

The employee's day and night schedule will rotate. The
night shift will rotate to days after (to be determined) work
schedules and then a day group -will rotate to nighls for (to
be determined) work schedules.

C.

These schedules will not provide for any mandatory relief.
Relief will be at Management's discretion in accordance with
this Agreement and the current Labor Agreement.

D.

The number of persons required on each schedule, if any,
will be determined by Management.

RULES AFFECTING 12-HOUR SHIFT:
A.

First-step grievance time limit shall be waived, but
grievances shall be heard as soon as possible, but no later
than (5) days after the grievant returns to day schedule.

B.

When a shift worker is scheduled 40 hours or more in the
same work week and misses one or more of those days for
any reason, the hours scheduled and worked in excess of
the 40 hours scheduled, will be paid at the applicable
premium rate. If the day off includes scheduled hours over
40 and for reasons for granting base pay, the allowance
shall be at premium.

C.

Article XVil, Section 8, Page 85, will apply with the following
additions;
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1.

When a person qualifies in Section 8A, eight (8) hours
of the fourth day will be excused absence.

2,

When a person qualifies in Section BB, the last four (4)
hours of the third day will be an excused absence.

3.

When a person qualifies In Section 8C, the last eight
(8) hours of the second day will be an excused
absence.

D.

Article XX, Section I! (Sunday Sonus),, this bonus is
applicable.

E.

Article XX, Section 8 • a 12-hour shift employee shall
receive applicable allowance per hour in addition to his
regular hourly rate of pay for each of his scheduled hours of
work during the night schedule.

F.

An employee who is injured in the course of his employment
with the Company shall receive one hundred percent
(100%) of his base pay. II the day off would have included
scheduled hours over forty (40) in the*same work week, the
allowance shall be at premium.
N\

G.

Bids for job vacancy will be posted as per the following
example:

Vacancy
Number
P-

H.

Job Title Job No.
Relief
207
Operator

RATE
Minimum Maximum Location
RMSGS

Department personnel will not be allowed to bid from one
position to a similar position at the same location. The only
exceptions to this will be when an employee bids from a
"Conditional Vacancy" to a "Non-Conditional Vacancy."
Conditional vacancies shall be defined as follows:
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"Promotions to supervision (one year maximum),
Operator bidding out of Operator Program to another
program for which he is not qualified (until qualified)."
I.

IV.

If a holiday occurs on a day that an employee is receiving
sick leave benefits, the employee will be paid eight hours
holiday pay and four hours of sick leave for the duration of
the shift.

WORK-DAY ARRANGEMENTS:
Hour Schedule:

V.

A.

A normal schedule of work for a 4-4 shift employee shall be
twelve (12) consecutive hours each day for four (4)
consecutive days with trie 5th, 6th, 7th, and 8th days off.
t h e work day shall consist of twenty-four (24) hours
commencing each day at the beginning of the "day" shift.
The work week will consist of seven (7) consecutive days
beginning each Monday at the beginning of the day shift.

B.

The lunch period will be paid and will be taken as per
current Agreement, Article XI, Section 3A, Page 46.

C.

When the time of an employee's schedule overlaps into two
(2) days, it sfraii be counted as having been worked entirely
in the day in which the scheduled starting time began.

D.

All scheduled time worked in excess of forty (40) hours
within the work week shall be paid for at one and one-half (1
1/2) times the hours worked times the hourly rate of pay.

VACATIONS:
A.

Vacation eligibility and scheduling will be as per this
Agreement and the current Agreement.
1.

OLOP employees will fall under all provisions
stipulated in Article Vlll, with one (1) exception:
a)

OLOP employees shall schedule vacations in the
order of their seniority within their shift group.
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Station Operators will select vacations by
seniority amongst other Station Operators on
their shift. Control Room Operators and Relief
Operators, for vacation scheduling purposes
only, will select vacation preferences among
other Control Room Operators and Relief
Operators on their shift.
Prior to implementation, local employees will
have a one time vote to appropriate a group
change by seniority within classification.
These vacation provisions will commence with
the scheduling of 1994 vacations.
B.

Should a work schedule conflict with a vacation schedule
during the transition into trie 4-4 program, the work schedule
may need to be changed.

C.

Employees transferring from a 6-2 or 5-2 schedule to this 44 schedule will calculate their vacation as follows:

D.

E.

1.

A full week of 6-2 (six, eight hour days) or 5-2 (five,
eight hour days) will become a full week of 4-4 (four,
12-hour days) vacation.

2.

Single eight (8) hour day/s of vacation will become
single twelve (12) hour days of vacation.

Employees transferring from this 4-4 schedule to a 6-2 or 52 schedule will calculate their vacation as follows:
1.

One full week of 4-4 schedule (four, 12-hour days);
vacation wil/ become one full week of 6-2 schedule
(six, eight hour days); or one full week of 5-2 schedule
(five, eight hour days) vacation.

2.

Single twelve (12) hour day/s of vacation will become
single eight (8) hour days for either 6-2 or 5-2
schedules.

(Mo hours in the vacation schedule shall be considered as
overtime unless the established schedule of the employee,
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while on vacation, would be included more than 40
scheduled hours in the same work week in which case
premium shall be paid for all scheduled hours over 40 in the
week during the vacation period.
HOLIDAYS:
A.

Holidays will be observed as per the current Agreement.

B.

Each eligible full-time employee shall receive eight (8)
hours' time at his regular hourly rate of pay for each holiday.
When a holiday occurs on a day that a 12-hour shift worker
is to receive premium pay for hours scheduled over 40, the
employee shall move the hours scheduled over 40 to the
previous straight time workday and receive the applicable
premium pay.

C.

Employees who are required to work on a holiday as part of
their regular schedule shall receive in addition to holiday pay
one and one-half (1 1/2) times the hours worked at their
hourly rate of pay.

OVERTIME:
A.

Low-man off call-out procedure shall be used.

B.

Employees working under this schedule shall be eligible for
overtime commencing with the shift after his last regularly
scheduled shift and ending the shift before his first regularly
scheduled shift, except that an employee having worked
overtime during the second shift prior to the start of his
regularly scheduled shift shall not be eligible for overtime on
the first shift prior to the start of his regularly scheduled shift.
He shall work no more than twenty-four (24) hours for any
continuous period. An employee must have a minimum rest
period of twelve (12) hours before becoming eligible again
for overtime work. The provision for rest period after 16
hours of continuous work as outlined in Article XI, Section
19, does not apply.
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C.

Article XI, Section 11: Any hours worked outside the
employee's slated schedule of work shall be at the premium
rates prescribed by this agreement. Schedule for premium
pay on days off on 12-hour shift.

4 days off

Day1
1-1/2

Day 2
1-1/2

Day 3
1-1/2

Day 4
2

If an employee works his/her first and second day off and is
offered overtime on the third day off, the third day will then
be paid at two times the hourly rate.
O.

VIM.

IX.

Employees working under this schedule will not be eligible
for overtime during the employee's scheduled work week.
Overtime eligibility is stated in Rule VII "B". •

TRAINING
A.

If necessary, 12 hour employee's regular schedule shall be
changed to accommodate scheduling lor training purposes.

B.

When a 12-hour shift employee is scheduled to work the
day before the start of a schedufed school, the employee
shall be scheduled to work the day schedule (the scheduled
day and/or days before school begins). Anyone attending
school shot/id not be scheduled to work on the preceding
day after the end ol day shift. The employee shall not be
eligible for or charged for overtime after the end of day shift,
the day prior to the start of school.

C.

It is understood by both parties that when an employee
attends a school, the Company will pay the employee a
minimum of 76 straight-time hours for that pay period (the
minimum 4-4 schedule pay period).

GENERAL CONDITIONS:
A.

Unless expressly changed or modified by this schedule, the
terms and conditions of the current Agreement shad apply.
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B.

Periodic schedule exchanges will be allowed, for a minimum
and maximum of one (1) schedule. The procedure will be
Shift Schedule Exchange Procedure.

C.

During the transition from the 6-2 schedule to this 12-hour
schedule, the Company agrees to pay each employee a
minimum of 76 straight time hours. No other burden will be
borne by the Company because of the transition.

D.

During the transition from the 6-2 schedule to this 12-hour
schedule or from the 12-hour schedule to a 6-2 schedule,
the Company agrees to pay each employee a minimum of
76 straight-time hours for that pay period.
No other burden will be borne by the Company because of
these transitions except as mandated by State or Federal
wage laws,

E.

It is understood by both parties that 100 hours, 84 hours, 76
hours and 92 hours are the typical pay periods for this 4-4
work schedule.

F.

Any references to six (6) days in the current Agreement will
be replaced by four (4) days for such things as unit
assignment.
12-HOUR 4/4 SCHEDULE:
OVERTIME CALL-OUT PROCEDURE

The "Low man off call-out procedure" referred to in the 12-Hour 4/4 Work
Schedule Agreement, Section VII A, is described below. The guidelines
for 6-2 shift vacancies for the first two days (200 hour rule, etc.) do not
apply to the 4/4 overtime applications.
To obtain personnel for vacancy or an addition to the shift complement,
the overtime should be offered in this sequence:
1.

Employees on one of the four scheduled days "off-shift." The 4/4
work day is a 24-hour period the start of the day shift to the
following day at the start of the day shift. Example: An employee
working his fourth day on the day shift (6:00 a.m. - 6:00 p.m.) is
not on a "scheduled day olf" until the following day at 6:00 a.m.
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The overtime is offered to this group by the employees'
respective overtime list standing and eligibility.
2.

If the group of employees on their "off-shift" days is exhausted,
the Company may elect not to fill the vacancy. If the Company
elects to fill the vacancy, prior to working a Supervisor, the
Company will waive the 12-Hour Rule. Alter working 24 hours
the employee will have a 12-Hour unpaid rest period. Note:
Employees shall work no more than 24 hours for any continuous
period.
EXAMPLES OF OVERTIME ELIGIBILITY: 4/4 SCHEDULE

Day Shift
6:00a.m.-6:00p.m
Night Shift
6:00p.m.-6:00a.m

Day 1

Day_2

Day 3

Day A

IUM1

A

A

A

B
C

B
C

B
C

///aw

D

D

D

D

c

Shift Grovps
"On Shift"
Shift Groups
"Off Shift"

1.

A vacancy lor "A" Group on Day 1: Go first to the eligible
employees in "C" and "D" Groups. Prior to working a Supervisor
offer to eligible employees in "B" Group.

2.

A vacancy for "B" Group on Day 1, "A" or "B" Group on Days 2 or
3, or "A" Group on Day 4: Go to eligible employees in "C" and "D"
Groups only. Prior to working a supervisor offer to "A" or "B"
Group.

3.

A vacancy lor "B" Group on Day 4: Go first to the eligible
employees in "C" and "D" Groups. Prior to working a Supervisor
offer to eligible employees in "A" Group.
Contractual requirements for qualilication and classification still
apply.
The parties agree that the following procedure shall apply to
department attempting to convert to the 12-hour 4/4 schedule.
187

Once each year, if necessary, the employees may petition to
request a vote to select a shift schedule. The petitioning process
will take place in November of each year.
If a minimum of 30% of department employees petition for a
change of schedule, a vote shall be taken. The vote will take
place once each year in the first two weeks of December.
A simple majority shall determine the outcome of the voting.
If a vote results in a decision to convert to a new shift schedule,
the new schedule shall begin on April 1 of the next year, or as
close as possible to April 1.

MEMORANDUM OF AGREEMENT
The Company and Union agree to the self-funding of all medical benefits
effective on or before June 1, 1990.
The Company and Union further agree to establish a medical plan
advisory committee whose purpose is to confer and make
recommendations for the most efficient and cost-effective operation of
tlie medical plan.
The committee will consist of eight (8) members, four (4) members from
the Union (two from each Local) and four (4) members from the
Company.
The committee will make recommendations to the designated Company
Representatives and the Presidents and International Staff
Representatives of the Local Unions 12775 and 13796 who shall make
changes or take actions that are mutually agreed to on such matters to
include, but not limited to:
-- projected premium and other plan costs.
- monitor claim and premium experience.
- review stop-loss insurance.
- selection and monitoring performance of claim administration.
- selection of a consultant to the plan.
- guidelines and performance of money manager(s).
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The Company would establish a 501(C) 9 VEBA trust and select a
trustee as previously discussed by the committee.
The expenses of the advisory plan committee, audits or recommended
activities shall be paid by the plan.
The above shall not be construed to alter the relationship of the
Company and Union with Washington National Insurance Company and
the Life Insurance Plan.

LETTER OF UNDERSTANDING
SERVICEMAN SAFETY
The Company will take appropriate steps to ensure that the elimination of
the Gary "Service Agreement" will not compromise the safety of a
Serviceman. Such steps may include the provision of electronic devices
to aid in communication, liaison arrangements with the local law
enforcement authorities or use of a security service. Any issue
concerning personnel safely can be resolved in the same manner
currently used by Hammond, South Bend and Fort Wayne Districts.
Specific safety issues that are not resolved locally can be referred to the
Joint Company/Union Safety Committee.
Should there be any questions concerning these issues, please contact
the Safety Department.

CONTRACT EXTENSION FOR
LABOR MANAGEMENT PARTICIPATION TEAM PROCESS
Northern Indiana Public Service Company, hereafter referred to as the
"Company," and the United Steelworkers of America, hereinafter referred
to as the "Union," mutually agree to enter into this Agreement
establishing a Labor Management Participation Team process,
hereinafter referred to as "LMPT", to foster cooperation between
bargaining unit employees and management employees at all levels in
the Company in order to entrance the quality of work life for all
employees and improve the proficiency of the business enterprise as a
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whole. To promote the cultural change and afford a fair evaluation of the
process, the following understandings have been outlined by the parties
to this Agreement:
1.

The parties shall be equal partners in the development,
management, and expansion of the process.

2.

This process shall be continued for an additional four (4) year
period. The services of the consultant, mutually agreed to by the
Chief Executive Officer of the Company and the assigned Staff
•Representatives of. the International Union for the United
Steelworkers of America, Local 13796 and 12775, shall continue
subject to the further provisions of this Agreement. Any reports
from the consultants relative to progress projections and/or
associated problems shall be provided to both parties.

3.

All costs directly associated with the consultant and the process
. shall be borne by the Company. Any said contract with the
consultant signed working in this LMPT process will be provided
to all parties.

4.

In the event either the Company or the Union elects to terminate
any consultant advising on the LMPT process, they may do so
upon written notification sixty (60) days in advance to the other
parties and without substantiating reasons. Such termination
shall not be done frivolously and shall be as directed by an
Officer of the Company or either Staff Representative of the
International Union ol Locals 13796 and 12775.

5.

The selection of any consultant shall be by mutual agreement of
all parties.

6.

The consultant will be responsible for establishing and
administering the training of personnel to develop the LMPT
process at the Company.

7.

This process shall be wholly separate from other contractual
procedures and neither the Participation Teams nor the Advisory
Committee shall have authority to add to, detract from, or change
the terms of the Labor Agreement(s).
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8.

An Advisory Committee comprised of Officers of the Company
and the nominees of the Union, Locals 13796 and 12775. The
Chairman of the Company and the respective International
Staff Representatives of 13796 and 12775 will be ex officio
members of the Committee. This Advisory Committee shall
act as the linal authority on decisions of implementation
related to the LMPT process. Decisions shall be based on a
consensus of the Advisory Committee representatives.

9.

All lost time and reasonable fees and expenses incurred by the
participants to this process, as authorized by the Advisory
Committee, shall be paid or reimbursed by the Company.

10.

The hours utilized for the LMPT activities shall not be deducted
from either Local's negotiated hours under the Collective
Bargaining Agreement.

11.

All interested employees should have the opportunity to
become involved in the process on a voluntary basis. It shall
not be mandatory for employees to participate in the process.
All employees who voluntarily participate in the process shall
not be accorded special status or remuneration over and
above what is outline in this Agreement.

This Agreement is established as an outline to the continuation of the
Labor Management Participation Team process at Northern Indiana
Public Service Company. The parties agree to meet and attempt to
resolve any problems or concerns not herein addressed that may cause
a delay or stalemate in the ongoing transition process toward a fulf
cooperative management system.

MEMORANDUM OF AGREEMENT
It is agreed to by both parties that the eighty-five (85) point plan (age and
service) of Northern Indiana Public Service Company Pension plan
regarding the Early Retirement Supplement under 5,2 will continue for as
long as the Plan (NIPSCO Pension Plan) is in effect which was signed on
December 2,1989.
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MEMORANDUM OF AGREEMENT
The Northern Indiana Public Service Company and the United
Steelworkers of America on behalf of Local 12775 agree to implement on
January 1,1999, the recently-negotiated provisions of Article VI, Section
13A through G, which would otherwise become effective in the June 1,
1999, Collective Bargaining Agreement.
All grievances concerning temporary/part-time seniority issues will be
considered resolved as a result of this Agreement.

MEMORANDUM OF AGREEMENT
REGARDING
AUTOMATED BIDDING PROCEDURE
Northern Indiana Public Service Company and the United Steelworkers
of America on behalf of Locals 12775 and 13796 will enter into a joint
effort to analyze an automated bidding procedure (IVR) for the Company,
with a targeted implementation date of June t, 1999. Such procedure
would include a confirmation number. Joint meetings would include a
panel of two (2) physical, two (2) clerical and two (2) management
employees, at Company expense.

LETTER OF UNDERSTANDING
This letter will serve to confirm our understandings reached in the 1998
negotiations regarding successorship.
The Collective Bargaining Agreement (Agreement) between Northern
Indiana Public Service Company (Company) and the United
Steelworkers of America (Union) shall be binding upon the Company
under the ownership of any successor which acquires the Company's
stock and thereafter engages in the same business as the Company had
in the Compan/s service territory, In such case, the Company shall
make it a condition of the transaction that the successor shall be bound
by the terms of this Agreement.
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If any of the Company's assets or operations are acquired other than by
acquisition of the Company's stock and the purchaser thereafter engages
in the same business in the Company's service territory as the Company
had, the Company, the Buyer and the Union shall meet to discuss
mutually acceptable terms and conditions of employment for any
employees of the Company who may be affected by the sale.' The
Agreement shall be binding on the Buyer only to the extent that the
Company, the Buyer and the Union mutually agree.
Nothing herein shall be construed to waive or diminish any existing right
under the current Agreement.

LETTER OF UNDERSTANDING
This letter will serve to confirm our understanding reached in the 1998
negotiations regarding neutrality.
A.

Neutrality Understandings
Northern Indiana Public Service {"Compstrf) places a high value
on the continuation and improvement of its relationship with the
United Steelworkers of America ("Union"), as well as with all ot its
employees.
We also know from experience that when both parties are involved
in an organizing campaign directed at unrepresented Company
employees, there is a risk that election conduct and campaign
activities may have a harmful effect on the parties' relationship.
Therefore, it is incumbent on both parties to take the appropriate
steps to insure thai all facets of an organizing campaign will be
conducted in a constructive and positive manner which does not
misrepresent to employees the facts and circumstances
surrounding their employment and in a manner which neither
demeans the Company nor the Union as an organization nor their
respective representatives as individuals.
Employees are entitled lo decide for themselves by voting in an
NLRB election on whether or not they wish to be represented by the
Union tor purposes of collective bargaining. To underscore the
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Company's commitment in this matter, it agrees to adopt a position
of neutrality in the event that the Union seeks to represent any nonrepresented employees of the Company. Neutrality means that the
Company does not object to the Union becoming the bargaining
representative of employees as a result of an NLRB election
conducted in a fair and ethical manner and free from any coercion
misrepresentation or other unfair tactics. If a majority of our
employees indicate a desire to be represented by the Union, we will
cooperate with all parties involved to expedite an NLRB election,
Toward this end, should the Union seek to organize any
unrepresented segment of the Company's workforce, or any
subsidiary companies, or any joint ventures of the Company, the
parties agree that when engaging in election campaigning activities
they will each act in a fair, reasonable and ethical manner without
disparaging the other party. In this regard, the Company agrees
that it shall exercise its iree speech right to communicate fairly and
factually with employees regarding their terms and conditions of
employment in a positive, pro-Company manner, and not in a
hostile, anti-Union manner. The Company's commitment in this
regard is specifically conditioned on the Union's agreement not to
ridicule or demean the Company during organizing drives, and to
conduct itself in a constructive and positive manner which does not
misrepresent to employees the tacts and circumstances
surrounding their employment. When an organizing campaign
directed at any unrepresented segment of the Company's workforce
is brought to the Company's attention, Company and Union
representatives will meet to discuss and address any actions
inconsistent with the commitments set forth above.
In addition to the foregoing, the Company reserves the right to
express its opinion about the issues raised by Union representation
and to respond in good faith to employees' inquiries regarding union
representation and to speak out in any lawful manner it deems
appropriate when undue provocation is evident in the union's
organizing campaign.
The Company's obligation under this
provision to not campaign in a manner hostile to the Union shall
cease if the Union, its agents or representatives misrepresent to
employees the facts and circumstances surrounding their
employment or conducts a campaign which comments on the
motives, integrity or character of the Company or its
representatives.
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B,

Bargaining in Newly Recognized Units
In the event the Union is certified as the collective bargaining agent
after a secret ballot election conducted by the National Labor
Relations Board, the parties shall meet within fourteen (14) days to
begin negotiations for a collective bargaining agreement covering
the new bargaining unit, bearing in mind the wages, benefits, and
working conditions in the most comparable operations of the
Company and those of competitors to the facility in which the newly
recognized unit is located.
Where the Company and the Union mutually agree, the newly
recognized bargaining unit will be included in an already-recognized
bargaining unit represented by the Union and/or will be covered by
the terms of the Master Agreement.

C.

Dispute Resolution
Any alleged violations of this Letter of Agreement, as well as any
disputes involving the Company's neutrality, alleged Union
misrepresentations or misconduct during a campaign or definition of
the appropriate unit, shall be brought to the Chief Spokesmen of the
Company and Union. If the alleged violations or dispute cannot be
satisfactorily resolved by the parties, either party may request that
the permanent arbitrator resolves such dispute. The permanent
arbitrator shall resolve such dispute by means of a decision to be
rendered at a hearing to be held within fourteen ( u ) days of the
making of the request at a site mutually agreeable to the parties.
The arbitrator's authority shall include ordering a new election in the
event that either party commits an egregious violation of its
commitments herein and benefits thereby.

LETTER OF UNDERSTANDING
This letter of understandino serves to outline the methods utilized to
administer the full time equivalent formula (FTE) under Article XVII.
Section 2D of the Collective Bargaining Agreement. For the purposes of
Section2D, the agreed to work locations measured against the eight (8)
continuous week standard are limited to the following:
• Underground Construction
« Electric Line Construction
• Mechanical Maintenance - RMSGS
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•
•
•
•
•
•
•

Electrical Maintenance - RMSGS
Mechanical Maintenance - BGS
Electrical Maintenance - BGS
Mechanical Maintenance - MCGS
Electrical Maintenance - MCGS
Mechanical Maintenance - DHMGS
Electrical Maintenance - DHMGS

Additionally, "daily work" will be defined as follows,
• Underground Construction - new business proiectsjess than_3000
man-hours each
-. • Electric Line Construction - planned pole replacement projects and
new business projects less than 3QQ0 man-hours each •
• Generating Station Mechanical & Electrical Maintenance - work
; customarily assigned to the bargaining unit of relatively short duration.
• - Work specifically excluded trom Generating Station "daily work", even
if within the general definition above, includes:
o Maior capital work
o Outage related work
o Emergency work that requires significant man-hours over a short
period of time
o Work on building and office HVAC equipment
o Work on instrument air and hydrogen dryers
o Work on fire systems and hoses
o Work on the chemical feed for the bearing cooling water.
circulation water, and chlorine bromine systems
o Any other work that employees refused to accept overtime to
perform.
The twelve (12) month measurement periods utilized for the purposes of
this Section 2D will be defined as follows.
• Underground and Electric Line Construction December 3151.
• Generating Station Work - June 1s1 to May 31"

January 1 st to

If a staff adjustment is required under Section 2D, it will be calculated by
dividing the highest weekly contracted man-hours used, during the
lowest eight (8) continuous week period, by 40 hours.

196

Purina the term of this Agreement, the contracting out committee agrees
to discuss issues associated with ongoing maintenance of lease
chemical equipment.

LETTER OF UNDERSTANDING
CLARIFICATION AND TERMS OF ARTICLE V
GRIEVANCES
The Company and the Union agree to the following clarifications with
regard to its administration of Grievances in Article V ol the Collective
Bargaining Agreement:
li

In Step 1 of the Grievance Procedure, a Supervisor and the
Manager of the Local Union involved, and/or the Superintendent
or the designee present at the hearing, and to the extent that it is
practical, must have a familiarity of the issue in dispute, and the
authority to resolve the grievance, A reasonable effort will be
made to notify the designated Union representative of the time
and topic of the dispute prior to the hearing,

2.

In order to effectively administrate the timeliness for hearing 2nd
Step Grievances, the Chairman of the Grievance Committee and
a representative of Labor Relations shall meet periodically to
schedule 2nd Step Grievances for respective Plants. Districts or
Departments.

;L

Either party reouesting a brief will notify the other party fifteen
(15) calendar days prior to the hearing. In cases where the
arbitration is scheduled with less than fifteen (15) days, this
provision will be waived.

4.

After the 2nd step minutes are returned to the company, the
Chairman of the Grievance Committee may select certain
grievances and reguest a meeting with a representative ol Labor
Relations along with the local Grievance Committeeman in an
attempt to resolve the grievance,
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5.

The Company and the Union both pledge that thev must make
every effort to adhere to the timeliness of the Grievance
Procedure, and also Pledge to make every effort to resolve
grievances in all steps of the Grievance Procedure,

(L

The Union pledges to return signed minutes of the 2nd Step
Hearing within the timelines as established in Article V.

L.

The Director of Labor Relations and the Chairman of the
Grievance Committee shall meet to develop improvements and
efficiencies in the Expedited Arbitration process.

LETTER OF UNDERSTANDING
This letter of understanding expresses the CotnpaWs intent to adopt
and cooperate with the USWA Emergency Response Program for fatality
and life-altering injury accident investigations. It is understood thai such
accident reconstruction will be utilized not to assess liability, but rather, to
identify and recommend strategies to avoid or prevent similar accidents
in the futureIt is further agreed that you and 1 will meet to develop the enabling
language to be contained in the Collective Bargaining Agreement, prior
to printing,

Douglas R. Bobillo

Michael K. O'Brien
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NORTHERN INDIANA PUBLIC SERVICE COMPANY

Gary L. Neale
Chairman, President, and Chief Executive Officer

NEGOTIATING COMMITTEE

Douglas R. Bobillo

Jerry L. Godwin

Timothy A. Dehring

Joel L. Hoelzer

Bret W. Mclntyre

James L. Petroskey

Melvin J. Stasinski

i
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LOCAL UNION 12775
UNITED STEELWORKERS OF AMERICA, AFL-CIO-CLC

Leo W.Gerard, President

Tom Conway, Vice President Administration

Leon Lynch, Vice President, Human Affairs

James D. English, Secrelary/Treasurer

James Robinson, District Director
NEGOTIATING COMMITTEE

Michael O'Brien
Stall Representative

Barry L. IMorvell, President
Loca! Union 12775

Richard B. Essig

James T. Blythe

Harry C. Batagiartis

Richard W. Cygan

Mark Derek

Jeffery S. Evans

Virgil A. Frey

George A . Graves

James W. Green

Francis A . Marino

Michael Sandy

Mark Smith
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VI
VI
VI

a ia

Vi
Vi
VI
VI
XX
VI
VI
VI
XX
VI
VI
XX
VI
VI
XX
VI
VI
VI
VI

30
12
12
12
18
12

Meckuiic Equipment Openuor
Service Helper
Serviceiwm - Shut Off Work
Welders (Certified)
Station Meckuiic
Automatic Progression
Kxperienceii Ability
Mandatory
Vacancies Resulting from
Ricidiiig
AccepUince Period
Antid]XJted Vacancies
Bid Forms
Bidder Not Qtudified
Constn.1cti1.111 Meckuiic to i'ipcMuckuiie
Different Department
Districts defined
[ile*„iric G enei^u in^ toperat in'T 'yjsilions.)
Electric Line Suction
Failure to bid
Failure to qualify
Groundman, Groundman Operators
[ ncumlxiits
Leaves job
Mcclcink Eijuipmenl Operator
Multiple bids
No cjLiulU'kxl bkltlers
Operating Line of Progression
1'uit-iiiiic employes
I'ermisnent cmj^oyees
Posting
I'rcJxaioiruy employees
Qualifying Examination
Refusal, Rejection
Rebuilt ions

VI
VI
VI
VI
VI
VI
202

A

15
15

\'\

\1
12
19
12
12
10
12
]6

12
l()
12
25
12, 13
13
12
13
12
29, 30
13

J

A
11
A-F
1)
A-Q
E

I

1
A-F

J
F.-F
C, B

!•'

K
A
G

20-21-, 37
36
36
'(1
31
25-26
30
15)-133
27
35-36
27-28
i 2 a 129
37
30-31
128-129
2'i-25
30-31
129-130
31
36-37
27-29
39
26-27, i.ViJ
35
31
32-33
29-30
'iO-'il
32-35

SUBJECT INDEX-PHYSICAL AGREEMENT
SUBJECT

Article

Return to regular job
Seniority
Successful bidder
Suspension of K ight s
Temporary employees
Temporary/Contingent Vacancies
Withdrawal
Widiin line of progression
Boaid of Review

Sectkwi

VI
VI
V]
V]
VI
VI
VI
VI

12
12
12
29
13
12
29
8

XVIII

3

Subsection
1
C
C-K

Page(s)
30-31
26-27
26-31

'KM 1
A-F
B
A

32-35

26
' <i(M 1
20-21

119

Bonuses
Coal Handler
Construction Department
easterner Works Disptttdier
Electric Serviceman
Gas Serviceman
Generating Stations
|-|ighwiyTi;«c»-TKiHu-Operator
Night
Call Outs
Overtime
Rate of Pay
Scheduled Days Off
Standby
Overhead crane
Kale of Pay
Refusal
Relief Foreman
Sunday (6-2 Shift)
Working Foreman

XX
XX
XX
XX
XX
XX
XX

2
11
5-4
10
10
1
A

XX
XX
XX
XX
XX
XX
XX
XX
XX
XX
XX

8
7
5-6
8
8
1
A-6
It
3-4
9
3-4

127
127
126-127
127
127
125
126-127
127-128
125-126
127
125-126

Bulletin Hoards

XV

1

98

XVIII

13

123

A-C

125
128
125-126
127
127
125
126

Bumping (see Joh Appropriation)
Ciucer Development

203

SUBJECT INDEX-PHYSICAL AGREEMENT
SUBJECT

Article

Section

XX
XX

20
15

[1

3

II
II

2
1

Civil Rights Committee

XVII

16

Classification Changes - Posting

XVII

20

XX
XVI
VI
XVI
XVI

II
13
21

A-C

y

A-l.

Certified WelderQualificatian- requited
Apprentice I'rQgrum
Required
Check-off- Union Security
Agreement
Auihorizaiioas (Due;)
Memlxaship

Subsection

Construction Department
litmuses

Compcmy TransjiorUU ion
District Assignment
E xpctise A Uowuice

li xixnsc A llowimce eligibility

VMM

Assignment, Job l.ocuion
Desigruitu.1
Designated List or'
Permanent
[oil Appropriations
Moving A llowince
Travel Allowance
Vacancies

Contracting Out
Base Load Work
Committee
Definal
Letter of UtKlersLwding
Normally& Regtituly Performed Work

15
li

s

XVI
XVI
XVI
XVI
XVI
XVI
XVI
XVI
XVI

11-13

y

A-L

13
9

K3

XVII
XVI!
XVII
Memo
XVII

2
2
2

B
C
A

2

13

X

1

C

Corporate Incentive Plan
2M

9

E:,K

10

y
y

!•

K3

8

SUBJECT INDEX-PHYSICAL AGREEMENT
SUBJECT

Article

Discharge or Disciplinary Action
Discltu'j^s
G devalue pre xxxlure
JiL-il if icxn ion, Just Cause
Mana^-mcnl Riglils
Notificailon t'-' Union
Prohtl ioiuuy period
Reprimand, Warning Letters
Suspensions
Time Limits
Vacation pay— Discharged Employees
Discrimination

V
V
Mi
[[[

V
V, VI
V
V
V
VIII

Section

10
3
1
1
10
9, 4
8
10
7
24

Preamble

Subsection

Pagcfs)
16
9-15
6
•

•

6

16

16, 19
16
16
16
48
1

XVII

9

112

II

1-3

3-5

Electric Serviceman
Outside. Headrjiutrteis
Overtime Rate of Pay

XI
XI

8
16

58
60

Emergency
Definition
I'cri'orrnaiice of Work

XVII
XVII

5
1

108

Emplnyee Mailing List

XVII

19

117

V

2

9

Dog Rile-shots for
Dues-Unkm
E flbctiveness * See Agreement hi I ndex

E mpkiyee I nlervJew - with Supervisor
Exhibits
Agreement - Precision Machine Work
Construction-Aetna Complex Hdqtrs,
E nierfjency Call Out Record
Medical Record Release

Ex. 5
!r.x. 3
Ex. 6
Ex. 2
205

no

157
155
158
154

SUBJECT IN D EX -PHYSICAL AGREEMENT
SUBJECT .
Memonuidnms Not Conuiinal
if] Agreement
Overtime Report Form
Re-Org.uiizalion Production Depurtmail-KMSGS
Sick Leave Ckitm form
Funerals
Cliifd, Spouse
In-!.:i\\s, Grundpuitails, Step-Siblings
P:irerUs, Sibling, SlepiS Foster Cliildren
Vacai ion

Article

Gkwes

Subsection

Pagefs)

Ex. 7
Ex. 6

i59
158

Ex. A
f.x. 1

156
153

XVII
XVII
XVI!
XVII

8
8
8
8

A
C
B
D

111
112
111
112

X!
XI

8
16

A

5tf
60

XX
XI
XX

19
7
Sdi. A

A-15

133-1#
58
136-152

XVIII

i

A

ny

V
V
V
V
V
V
V
V
V
V
V

3
10
4-5, II
3
12
1
3
13
10
3
6

Gas Serviceman
Ot-itskh I (ojtAjiEirfer'S
Overtime K;atc of Pay
Generating Stations
Meclfcinici] Maiiuerumec Depwimem
Units Shutdown or Training
Wagi; Rales

Section

Grievance Procedure
Arbitration
Disci uirges
Filing, Timeliness
Form
Le&d, Court or AdmiiiislntlivcAaion
Lockouts, Strikes. Vi'orkSlO(T|mges
M iniites
ft 1 onetary sell lenient
Notification to Union
Scheduling H earing
Settlement

206

12-15
16
16, 17
10
17

')
11-12
17
16
11-12
16

SUBJECT INDEX-PHYSICAL AGREEMENT
SUBJECT

Aiticle

Step 1
Step 2
Slcp3
Union Representation
Health & Safety
Accident Reviews (Hoard of Review)
Alcohol/ Dmg A Ixise
Career Development Program
Disaliilily (Pension & Social Security)
Education f'rqgram
E mployee Assistance Program
Insurance
Joint Safely Committees Meetings
Leave of Alisence
On the Job Injuries

Part -t ime E mployees
Pension Plans
Safety Equipment
Safety Manual Revisions
Safely Rules
Sick Leave
X-rays

Section

V
V
V
V

3

XVIII
XVIII
XVIII
XVIII
XVIII
XVIII
XVIII
XVIU
XVII!

3
12
13
11
14
12

VI

Subsection

3
3
2

•

9-10

6-7
10
11
4
11

A-I

'

Paget s)
10-11
11-12
12-14

"9
119
123
123
122-123
•123
' 123
121-122

120
121-122

25

XVIII
XVIII
XVIII
XVIII
XVIII
XVI11
XVII!
XVII!

9

121

9, 11

121-123

119-120
122-123

1

119

8

120-121

1-2
10

121-122

xviii

5

120

VI
VI

4

19

2,22

19,37-38

VI

3

19

VII
VII
VII
VII

7
4

43
45
43
43

119

Hiring • See also Ridding Seniority
Probationary Period
Regular Employee
Temporary E inpJ< >ycc
(also Summer, Vacation)

Holidays
Bonus, Premium Pay included in pay
Deittli in Eamily
Leave of Absence (During)
N e w Employee

207

5
6

SUBJECT INDEX-PHYSICAL AGREEMENT
SUBJECT

Artlcle

OljsetvoJ '
Pan-time employees
Rate of Pay
Union business
Work Sdieditle,
Consecutive ikiys determined
Worked, Sdieduled to work

Subsection

PageOs)
42
42
42
43

VII
VII
VII
VII

1
1
1
8

VII
VI1

3
2

42
42

XI
XI
XI

14, 19
9
12-13

60-61
5H-59
59-60

XI
XI
XI
XI
XI
XI
XI
XI
XI
XI

19
15
10
13
16
11
20
16-17
23
18

61
60
59
60
60-61
59
61
60-61
62
61

XI
XI
XI

2
21
3

57
62
57-58

XI
XI
XI
XI
XI
XI

4-6
7
22
24
7
1

58
58
62
62
58
57

XVII
XVII

3
4

110
110

Hours of Work
Call Oius
Citinge < H Sdiedttle
Inclement Wei her
Overtime* See also Overt ime
Call Outs
QmccUcd
Defined
Inclement wether
Minimum Hours Paid
Rati: if Pay
Time UridHLtl
Travel Time Allowance
Reporting Off- Notification
Rest Period
Schedule
40 Hour Schedule
Less tltin 8 Hour Day
Shift Sdiedule(5-2, 4-4, 6-2)
Sliifl Worker — days, off, Overlapped
Or Missed
Shudxwn- General ing Suuioii
Time Cliange (Daylight Savings)
'lime Worked - Calculated
Training - G etierat ing Stations
Work Week Defined
Inclement Weather
Definition
Non-Emergany

Section

208

•

A-C

SUHJECT INDEX-PHYSICAL AGREEMENT
SUBJECT

Article

Reporting Pay

Injury onJob
Job A impropriation
Medical Trcalmenl
Pension<.t Social Security Benefits
Seniority Compucd
Workers' Compensation Benefits
Calculation
Contested

Subsection

Page(s)

XI

12-13

59^0

VI

10

24-25

VI
VI
V]
VI
VI
VI

9.11
12
28
28
9
22

XVIII

10

121

XVIII
XVIII
XVIII

9
9
10

121
121
121

VI
XVIII
XVIII
VI

11
4
11
1

25
119
122-123
18

XIV
XIV

3
5

91
95

VI
VI
VI
VI
VI

11

25
21-22
22
22
22-23

Incumbent
Bidding
Job E liminaled or Appropriated
(Bumping Rights)
J0I1 Vacancies
Pay Increases
Rale Increases
Recalls
Insurance
Conlimiation after leave of Absence
Life, Mated, Dalai, Orthodontia,
Vision
Prut -t ime I; mployces
Sick Leave Belief its expired

Section

Job Appropriation
Injury cm Job
Loss of Aptitude or Abilities
Pan-time& Temporary I;mployces
Recall Rights
Reduction of Work l7orce/Job Elimination

209

<;
9
9
9

21-23,25
25-32
40
' 40'
21-25
• 37-38

B
A
D

SUBJECT IN DEX-PHYSICAL AGREEMENT
SUBJECT

Article

Job Description & Evaluation
Aid lo Education Program
Consultant Services
Degree Kct[uircmcnt
Duties XQuilificalions
Evaluation
Examinations
NeAvJubS Description

Pagc(s)

17
14
16
7
7-17
15
10

VI
VI
VI

12
17
18

XVII
XII

7
13

111
70

VI
VI
VI
VI
VI

21
22
20
23-24
27

37
37-3H
37
38-39
40

XVII
XVII
VII
VIII, IX
XVII
[V

13
12
5
25,1
13
1-5

113
112
43
49,51
113
7

Lay-off
Construction Department
Assignment to District
Recalls- legibility, Ineumlx-nc K:ae
Security Clause
Seniority
Severance Pay
Leave of Absence
Disability- Illness or Injury
Eligibility
Holidays
Military
Pregnancy, Cliildbirth
Union IxLSiness

Subsection

X
X
X
X
X
X
X

Job Vacancies
bidding, Incumbents. Posting, Recalls
Not 1-iUal
Temporarily Filled
Jiuy Duty, Court Service
Overtime-Eligibility & CktrginK

Section

Letter of Undcistandlng
Clarification and terms of Article V
Contract Extension lor
Later Management Team
Contracting Out Committee

56
54
56
53
53-56
55.56
54
A-L

25-32
37
37

197-19H
189-191
178-179
210

SUBJECT I N D E X - PHYSICAL AGREEMENT
SUBJECT

Article

Section

Contracting O n Equivalent [;ormuh
1.almr/Manaifimenl Rdalioiis
Neutrality
Serviceman Safety
Siiocessorsliip
USWA Emergency Response Program
V

1

9

XV11

1'S

113-116

111

1

•' '6

1
1
7
2-8
13
12

Management Rights
Meal Money
Credit Arrangancnts
Maximum Keimlxirsement
Definit ion of :i Meal
Delayed Meal
Eligibility
General ing Stations
Limitation on Number of Meals
Payment for Meal N a Eaten
Time Allowance to liat
Travel Time - 1; xclusirm
Travel Time— Inclusion
Mechanic-Equipment Operator
M etnorandum of Agreement
Apprentice Programs Appropriation Procedure
A [ipreniice Pnjgrams —
Job Classification List
Attendance Point Information
Automated Sickling Procedure
Bidding Procedure - Mottificat k ai

PageCs)
195-197
177-178
193-195
•189
192-193
198

Lockouts, Strikes, Wotk Stoppages
Maintenance Suppott.Gtoup

Subsection

XIII
XIII

XIII
XII!
XIII
XII]

2, <i
3, 10-11

XI

17

90
90
91
90-91
92
92
90
90-92
91
61

XX

16

129-130

XIII
XIII
XIII

9

Memo

172

Memo
Memo '
Memo
Memo

172

211

192
160-161

SUBJECT INDEX-PHYSICAL AGREEMENT
SUBJECT
Company Regional Map &
Recall 1'orm
Customer Service St Trouble Calls
Laid Off Employees Medical & l.ifelastmince
Laid Off Employees Sick Leave Benefits
Medical lieiitfils-Self-funding
Pension Plan, Point Plan,
H arly Ret Lenient h
Pre-E nlry Training Program —
Production Department
12-Hour Schedule Implementation
12-Hour 4/4 Scliedule
C;iil Otit Procedure
Sliit'l Identify CliangesX
Premitim Pay Eligibility
Substation Ekx'irician Work Schedules
Tcmrx.raiy/Part-lime Seniority Issues
T^IIIVJJ-MI • jJiiiodiVJxit O'^tion^
UP! C Maintenance
Vacation Provisions
Military Service
Overtime— Charging
Vacation Pay
N atlonal Policy - Catccr Development

Article

Section

Subsection

Paget s)

Memo
Memo

165
176-177

Memo

166

Memo
Memo

173
188-189

Memo

191

Memo
Meino

167-169
179-186

Memo

186-188

Memo
Memo
Memo

161-162
170-171
192

163-165
175
182-ia-i

^ l IJIUO

Memo
Memo
IX
Xll
VIII

1
15
25

X
XVII!
V11

13

VI

12

Operating L Ine Of Progression (OLOP)

51
71

49
123
25-32

Overtime
Absence
Other, Work Injurits
Personal Illness or Injury
Vacation, Holidays, l.c-ave,
Disciplinary Suspensions

XII
XII
Xll

10-12
11
10

69-70
69
69

XII

12

69-70

212

SUBJECT INDEX-PHYSICAL AGREEMENT
SUBJECT

Article

Section

XII
XI
XI
XII

5
13
15
29

XII
XII
XII

y'i
58
ID

XI
XI
XII
XII
XJJ
XI1
XII
Xll
XII
XII
XI
XII
XII
XII
XI
XI
XII

10
11
2
2
1-58
4
9
1,33
H
6
13
8
13
15
14
16
9
24
9
19-20
25
3
26

Subsection

Pagefs)

Assignment - Standing &
j o b Description
Cancellation- Inclement Weather
Cnncefhlion Notice
Charging
Chirging - Ot 1 >er Classif ical ions,
Emergency Work
Construction Dqxulmein - Distrilxition
Day before Vacal ion
Dcfinii ion
Generally
Pay Rate
Scheduled
Unscheduled
Distribution
Distrilxition Determination
During TiTiiniiiR
Etjual DistiilxUion
Extension of Workday
G r o u p i n g - Classification, Location
Inclement Weather
Ineijaily List
Jury Dili)-/ Court Service
Military Leave
Minimum Call Out
Minimum Hours Paid
N e w Classification
P o s t i n g - Overtime S!:tnding;
Probationary Promotion
Recall After Release from Work
N t c o r t l s - Hours Worked
Records - Maintenance
Records - M inlnuim l'ay
Refusal
I'retfient
Oilier CJassifical ion, Kmei}>enritN
Unforeseen, Unscheduled \V(>rk
Unscliodulcd

xn
XII
XI

xn

Xll
XII

XII
XIJ
Xll
XII

31

y>
32
29

'

'

B
A

G

F

64
60
60
79-81

82
87-89
' " 72
59
59
:
63
63
63-89
M
68
63, 82
67
64-66
60
67
70
71
60
60-61
67-69
77-78
68
61
78
64
78
82
82
82
79-81

SUBJECT INDEX-PHYSICAL AGREEMENT
SUBJECT
Wrillen Notice
Rdiition to Standby
Response Time
R esjxmsibil it >r of E mplo)«.>
Rest Period
Return to liarjjiinfjig Unit
Ret tun to Former Job/Classification
Scheduled- Definilkm
Sliift Workers
General Rules
. Rdicf Assignment
Vacancies
Telephones
Effective- Definition
Employees uitlicxit
Rd( ical ion
Tempt irary Ckissilfciit k >n
Tcmponiry Employees
T'Ltne Bridged
Training Center- Eligibility
Tr.uister - Eaikm; to Qualify
Transfer - Hettini to former
Job/Classification
Travel Time
Union Officers
Unscheduled
Call Out Cteirjjiig
Dd'inilion
Unforeseen, Uiischedulcxi Work

Article

Section

XII
XII
XII
XII
XII
XII
XII
XH

20
35
31
56
18
16
9
2

XII
XII
XII

23
22
21

XII
XII
XII
XII
XII
XI
XII
Xll

28
1,27
30
7
27
20
14
9

XII
XI
XII

17
17

XII
XII
XII

29
2
32

VI

12
13
25
9
6-7

Part-time E mploj«e
Bidding
Bidding — Pro-Rata Seniority
Job Appropruition/ Humping Rights
Vacations

•

VI
VI
VIII
214

9

Subsection

11
11

Page(s)
72-73
82
82
87
72
71-72
68-69
63
77
77
73-77

A

78-79
63, 78
81-82

(6

0
H

A

C
A
B

78
61
70-71
68
68-69
61
72
79-81
63
82

26,27
32-33
39
22
44-45

SUBJECT INDEX-PHYSICAL AGREEMENT
SUBJECT

Article

P a r l a y - Biweekly
Pension Plan
Vacations

X

Section
3

Memo
VIII

27

Pnefeitttl Woik- Local Operating Unit

VI

26

Pic-EntiyTiaining PiogramEkctric Production Department

VI

31

Probationary Period

VI

A

Progression- Norma]

VI

15

Promotion
Sertoli y
Trial Hisis

VI

6
8

Protective Devices

VI
XVIII

Reasonable Length of Time Defined
Recall
After Layoff
After Release from Work
Incumbent RrtesA Bidding

VI

5

VI
VI
VI
VI
VI
VI

12
22
10

VI

I

1-2

XX

5-4

Repotting Off- N otiflcatlon RequirementI X I

23

Part-time Si Temporary li mployccs
Recall Rights
Recognition- Union Exclusive
Representation

215

A

1-2

9
9
9
9

J oil lUimimt ion
Local Union 13796

Relief Foreman

Subsection

D
C

n

A

SUBJECT INDEX-PHYSICAI. AGREEMENT
SUBJECT

Article

Reprimand/ Warning Letters

Section

V

8

XI
VI

18
24

VI

12

XVIII
XVI11

1
1-2

XI
XI

3-7
9

Subsection

Rest Period
A Fi LT com iniKXis work
Return to Bargaining Unit
Return to RegularJob

Safety
Devices & Hcjuipmenl
Rules
Sclicduks
Alternative Sliif'ls
Seniority
Hit >ken

Compuuaton
Identical Dates
I nstniclor — Training Center
Job ApjJroprkUion
l,;iy-< ill's

Lcuveol' ni»aKoUiwjn (.ti't'icas
List -Posting
Part-time 1" mployees

VI
VI
VI
VI
VI
VI
IV
XVII
VI

Proliilionary period
Promotions
Recall

VI
VI
VI

VI

Keliirn to Fkirgainuig Unit
216

23
1
7
24
9-10
20, 24
1, 2, A
18
9
13
25
4

13
A-G

rt.8
A-D
10
12
21,30
24

SUBJECT INDEX-PHYSICAL AGREEMENT
Article

Section

Supervisory, Professional or
Exempt Positions
Temporary B mplajue;

VI
VI

Workers' Compeasajioji Injuries

VI

24
3,9
13
11

VI

27

SUBJECT

SererancePay
Shift Worker
Hours of Work

1

Overtime Distribution

XII

Rdief

Xll

Sick Leave
During V;icalton
Holidays during
l.rae of Absence
Standby
Apprentice
Area of Residence
Eligibility
Emergency Work
E mergeixy Work Ou side Territory
Filling a Vacancy
Payment
Refusal
Rotation
Tradings Local Option
Travel Time
Union Officers
Subpoena - Court Service

Subsection

2
4/4 Agreement
21-23
414 Agreement
21-23
414 Agreement

B

PageCs)

38-39
19,22
32-35
25
40

•2

186-1 as
7.3-77
186-188
73-77
186-188

VI11
XIV
XV11I

17-19
6
10

47
95
121

Xll
Xll
XII
XII
XII
XII
XII

38
36
35-57
54
40, 55
43
46
48-53
37-39
44
42
45
41

83-84
83
82-87
87
81,87
85
85-86
86-87
83-JM
85
85
85
84

XII
XII
XII
Xll
XII
XVII
217

111

SUBJECT INDEX-PHYSICAL AGREEMENT
SUBJECT

Article

Temporary Employee
Definition

VI

T emporary Vacancy

VI

TravelTime
CatcukuingMcal Allowance
Cull-out Allowmcc
Coivtntctkm Ocfxutnicnt
Training Cemer
UnifimilS
Union Business
E mpkjyucs in One IXfxutment
lixpintinn (if Term, Kcsiimption of
Employment
1 lolichys
Leave of Absence

Page(s)

19
21.25-32
37

XI

22

62

XVI
XVI
VI
XII
XVI
XVI

7
7
2i
14
4-7

101
101
38-39
70-71
99-101
100

VI
VI

24

$

38-39
21

XVI

14.16

107

XI, XVI
XI
XVI
XVI

20, 15
14, 16
8-13
5-7

61, 107
60-61
un-107
99-101

XVII

6

110-ni

IV

2

IV
VII
IV

3
8
1-2

Transfer
To l:,xanp< Suaus
To 1 iigh(_Y,I<>b. Temporarily
T ranspartutloii
Personal

Subsection

1«

1 ime Change - Daylight Saviiigs
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U nkm Recognition
Exclusive Representative
Union Security
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Not to lie filled
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Vacation
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Sick Leave.
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SchecKile A

Article

Section

V[|[
VI if
VIII
VIII
VIII
VIII

19
10
28
12
23

Subsection Pagefe)
47

45
49-50

46
4ii

44

Preamble

182-18!

MeiTK >

X
•

. ••

x

1

C

i

n

XX

Working Foreman

XX

53
52
11-46-152

14-4

125-126

Workers' Compensation Injuries (sec: Injury o n J o b )
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