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tation strategy to identify drug users and
motivate them to change their behavior. Well-
run employee assistance programs are suffi-
cient for the identification of drug users
because they focus on deteriorating job perfor-
mance and supervisors properly trained in
constructive confrontation are equipped to
break through the denial system of users,
abusers, and addicts. At the same time, because
EAPs are based on the principles of industrial
jurisprudence, they offer employees a sense of
fairness as well as compassion.

The authors' bias toward drug testing mars
what could have been a valuable resource for
ILR administrators. Drugs, especially alcohol,
will continue to concern employers, whatever
the level of public discussion about them. But
clear heads will avoid rushing to drug testing's
quick fix and will explore alternatives,
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benefits is not responsible for the trend toward
earlier retirement. Charles Meyer's concluding
essay balances the pros and cons of market
failure and social insurance arguments to
rationalize Social Security,

These essays are admirably clear and concise.
They present balanced assessments of the
various arguments and the main evidence
supporting the conflicting positions. Yet, no
author or pair of authors is hesitant to take a
strong stand.

The main problem with this book is that
some of the essays contribute at best indirectly
to the critique of radical reform proposals (the
volume's subtitle). Notwithstanding this slight
slip-up on truth in advertising, readers looking
for thoughtful pieces on important aspects of
Social Security might find this volume a very
good place to get started.
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Social Security: A Critique of Radical Propos-
als. Edited by Charles W. Meyer. Lexing-
ton, Mass.: D.C. Heath, 1987. 154 pp.

This book consists of six essays on Social
Security. Charles Meyer leads off with a survey
of the history of Social Security, its funding
problems, and a radical reform proposal by
Peter Ferrara to phase out the system. The
remaining essays address various features of
Social Security,

Bruno Stein is dubious about the phase-out
advocates' estimates of rates of return to a
private system. He also questions whether a
system without redistribution is politically fea-
sible, Charles Meyer and Nancy Wolff docu-
ment how the Social Security system redistrib-
utes income across the generations and in favor
of unmarried workers, Selig Lesnoy and Dean
Leimer weigh the question of whether Social
Security reduces private saving and find the
evidence inconclusive, thus undermining one
of the chief criticisms of the present system,
Rachel Floersheim Boaz reviews econometric
estimates of the effect of Social Security on
retirement ages and finds the effects statisti-
cally significant but quantitatively small. She
concludes that the structure of Social Security

Unemployment: An Economic Analysis. By
K. G, Knight. Totowa, N.J.: Barnes &
Noble, 1987.411 pp. $32.50.

The major focus of this book is on what
economic theories of unemployment, in both
the classical and Keynesian genres, can say
about recent unemployment in Great Britain,
Chapters 1 and 2 describe the costs, the
measurement, and the demographic patterns
of both stocks and flows of unemployment in
Great Britain today. They are followed by
three chapters that review, respectively, the
theories of search unemployment; the classical,
neoclassical, and rational expectations ap-
proaches to unemployment; and the various
theories that incorporate assumptions about
the nonclearing of markets. Chapters 6 through
8 summarize empirical findings, usually in the
context of Great Britain, related to non-natural
unemployment, supply side issues of natural
unemployment, and demand side influences
on natural unemployment. The book con-
cludes with a chapter on policies to alleviate
unemployment in Great Britain,

There are minor disappointments in some of
the chapters. An omission worthy of special
note, however, is the failure of the policy
chapter to discuss Martin Weitzman's Share
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