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BRIEFS
Women in Agriculture Session Planned 

for the 2004 Empire State Fruit and 
Vegetable Expo

The first ever Empire State Fruit and Veg
etable Expo has som ething for everyone! 
One of the highlights at the Expo is a spe
cial session geared toward women involved 
in the business of agriculture. This session 
focuses on issues faced by women who are 
primary owners of an agricultural business 
as well as women who are working with their 
family in some capacity on the family farm. 
Many of the challenges and experiences that 
women who are involved in agriculture deal 
with and need information on will be ad
dressed in this day-long educational session. 
As Betty Nichols, of Rushford, NY explains, 
“Sometimes we (farm women) are put on 
the back burner. We need to know what’s 
going on just as much as our husbands do. It 
needs to be a partnership. Frequently I am 
called upon to work with the nutritionist, 
veterinarian or crop consultants and I need 
to know how to work with them .”

The “Women in Agriculture” session will 
address a variety of issues that women in
volved in agriculture face. A highlight of the 
morning session includes a panel discussion 
regarding the role o f women in agriculture. 
The panel will share experiences concern
ing marketing, m anagem ent and business 
changes that are being faced. The afternoon 
session will kick off with inform ation on 
regulations for farm labor record-keeping 
and wrap up with a special segment regard
ing health care planning for farm families. 
As Wen-fei Uva, Cornell University, states, 
“Women in agriculture make significant con
tributions to the Northeast agriculture indus
try through their diversity of involvement 
in farm work, farm ing decisions, families

(Continued on page 2)

Station Administrative Service Center Becomes 
Reality at Geneva

Workforce Planning has been underway at Geneva as part o f a m andated, univer 
sity-wide initiative since the fall of 2002. Through a very dedicated effort by 
adm inistration, faculty and administrative staff at the Station, existing adm in
istrative positions were evaluated, new positions were created, and existing positions were 
restructured. The resulting Administrative Service Center (ASC) will serve faculty, staff, 

students and visitors.
Cornell’s primary objective is to position the university for the future by establishing 

agile, responsive and cost-effective support systems and structures that are scalable for 
anticipated growth and adaptable to changing program needs.

The university has three primary objectives:
1. Clearly define roles, responsibilities, standards of performance, and accountabilities.
2. Realize substantial and on-going financial savings, as well as increased effectiveness 

and efficiency, in support of services across campus.
3. Improve the competitive market-pay position of staff.

Administrative Service Team Opens Temporary Center of Operations in Surge 
and Other Milestones

The Station’s new administrative service team found a temporary center of operations 
on the last Tuesday before Thanksgiving. The task to find and develop efficient office 
space from which to provide centralized HR and financial services to the G eneva cam pus 
has been long, time consum ing and complicated. Persistence, however, paid off late in 
November. The team will move into unoccupied offices in the Surge Lab and open for 
business early in 2004, thus meeting the recent challenge by Drs. Seem and H unter to 
move ahead aggressively to get Administrative Service Center (ASC) operations under
way.

Active cooperation, coordinated effort and enthusiasm have been hallmarks of the team’s progress 
so far and team members are pleased to report the following pending plans and completed 
milestones:

• Departm ent and unit adm inistrative em ployees have played integral roles in the 
workforce planning effort since late 2002. The full administrative team includes all those 
who will remain in departments and units as well as those headed to the center.

• Team members have taken concrete steps to define and clarify their new roles and 
responsibilities and to com m unicate that understanding to their clients in departm ents and 
units. The summary of duties and contact information accom panying this report is one 
important result of that effort.

• New computers and other necessary equipm ent needed to facilitate new operations 
and improve efficiency have been ordered.

• Employees continue to work diligently on the details of transition, aiming to minimize 
any gaps in service that might occur as departmental duties are handed off to adm inistra
tive support staff in the departments and units, and new assignments are taken on. Office 
space in departments will remain available for finance and HR personnel to handle transi
tion tasks and provide backup and other assistance as will be needed during the cen ter’s 
developm ent and beyond.

(Continued on page 2)
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(BRIEFS, continued)
support, and agricultural operations . . . 
we want to em power women in agricul
ture by providing them with the inform a
tion and training they need to make in
formed decisions, and, thereby, improve 
farm business and family viability.” The 
session is sponsored in part by Cornell 
University and NY FarmNet.

The newly combined Empire State Fruit 
and Vegetable Expo (form erly the New 
York State Vegetable Conference) will be 
held February 10-12, 2004 at the R oches
ter Clarion Hotel and the Riverside C on
vention Center in Rochester, New York. 
The 2004 Empire State Fruit and Vegetable 
Expo brings together the New York State 
Vegetable Growers Association, Inc., The 
Empire State Potato Growers, The New 
York State Berry G row ers A ssociation, 
The New York State Horticultural Soci
ety and Cornell Cooperative Extension in 
one location to provide a large, exciting, 
and inform ative conference and trade 
show covering many aspects of the horti
cultural industry. The conference trade 
show will be located in the Rochester Riv
erside Convention Center. For information 
about the Expo, please contact Je ff or 
Lindy Kubecka, NYSVGA, PO Box 70, 
Kirkville, NY 13082. M ark your calen
dars now and make plans to attend this 
exciting new event in February to learn 
about, see, and discuss the latest and best 
information regarding the vegetable and 
fruit crops in New York State!

SAVE the DATE
Jim H unter’s “stepping dow n” (from 

his position as Director o f the New York 
State Agricultural Experim ent Station) re
ception will be held on Thursday, D ecem 
ber 18. at 3:00 p.m. to 5:00 p.m., in the 
Jordan Hall Auditorium.

Please mark your calendars and plan to 
join Jim and Suzie at the reception and cel
ebrate his distinguished service to Cornell.

If you haven't already, please RSVP 
Linda Irland (llil@ co rn e ll.ed u , x 2 2 11) 
before Decem ber 11.2003.

See you there!

(SERVICE CENTER, continued)
• The entire group worked together to develop team chemistry, goals and values during a 

retreat in Ovid on Novem ber 6, and will continue to define its mission, develop positive 
business practices and build the overall foundation for a successful administrative service 
operation at a half-day session on Decem ber 8.

• During Decem ber B&P will assist all ASC em ployees as they move from Jordan Hall 
and departments to Surge. In addition, Cindy Smith, accounts rep in Entomology, will be 
working in Surge on temporary assignment to assist with the transition. All facets of the new 
operation, including finance, HR, pre-grant m anagem ent and transactions will be up and 
running by January 2004.

• B&P is working to facilitate Com munications Services and ASC workspace transitions 
over the next several months. Here is a an overview of the moves:

December: M ove ASC to Surge Lab
Consolidate Barton Photo Lab into A 137, A 129 & A 130 

January: Empty Room 102 in the warehouse
April: Com munication Services moves to Barton A 1 16 - A124

Print Shop & Mail Room moves to W arehouse 
June: ASC moves from Surge to Jordan Hall, G round Floor

Human Resources Update
The Human Resources (HR) team within the ASC has been reviewing HR practices and 

procedures that address the needs of faculty, staff, students, and other customers. A few of 
the actions that have been taken to provide faculty and staff with the best service are:

• Reviewed Station HR practices and procedures to incorporate the most efficient and 
consistent practices for our customers.

• Completed on-line recruitment and appointment process training; authorization pending.
• Prepared an on-line form for supervisors to use when hiring an employee; currently 

being reviewed for web access.
• Attended supervisory developm ent training to better assist Station faculty and staff in 

fulfilling their supervisory responsibilities.
• Identified training programs for Station faculty and staff; schedule to be determined 

based on availability of trainers.
• In addition, departm ent and unit Administrative A ssistants have been preparing em 

ployee files for transition to the ASC. The HR Com m ittee has drafted flowcharts of HR 
transactions; these will be reviewed and be available on the web in the near future.

• Nancy Long, the Station’s Events Coordinator, in cooperation with Gemma Osborne 
and Linda M cCandless, has drafted a flowchart identifying the process for arranging Station 
events; this will be reviewed and available on the web in the near future.

Financial Management and Transaction Processing Update
• The departm ent business administrators and the transaction team members will begin 

a phased move to the Surge facility in mid-December.
• New duties of the center employees and the support structure to faculty, staff and 

students will comm ence upon return from the winter holiday break.

Pre-Grant Administrative Processing Update
• Sponsored proposals and commodity funding requests will be submitted to the pre

grant adm inistrator (Donna Roelofs) in the ASC effective January 2.
• Current department business administrators will assist in this transition, but contacts 

should be directed to Donna after January 2. The department business administrators (Janice 
Valerio and Lorraine Barry) will still assist the principal investigator with budget prepara
tion and coordinate with Donna.

• Standard operating procedures (SOP’s) will be issued to each faculty and staff member who 
submits proposals giving the necessary details needed to submit a proposal through the ASC.

(Continued on p. 4)
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Administrative Service Center Support Team Fact Sheet 
www.nysaes.cornell.edu/adm / a sc/

ASC FINANCE TEAM
Working Title: 
Location: 
Employee Name: 
Phone No.: 
e-mail:

Manager of Finances 
Administrative Service Center 
Jim Moravec 
2212
jam 18@cornell.edu

Job Responsibilities:
• Develop and implement the short and long-term strategic plans 

for the ASC Finance Team
• Develop and recommend operating policies and procedures that 

are consistent with or enhance existing policies and procedures
• Prepare financial and other reports for the Director; analyze 

financial strategies, implement solutions
• Plan, prepare and m onitor the Station budget
• Represent the Station on university and college committees to 

promote adoption o f sound policies and procedures
• Assist with special projects

Working Title:

Location: 
Employee Name: 
Phone No. 
e-mail:

Business Administrator (for 
Horticultural Sciences and 
Food Science)
Administrative Service Center 
Lorraine Barry
2219
lmb7@cornell.edu

Job Responsibilities:
• Develop, prepare and monitor operating budgets
• Analyze financial strategies, implement solutions and prepare 

financial reports
• Advise Faculty on funding issues affecting their programs
• Oversee post-award administrative aspects o f all grants and contracts
• Manage USDA Viticulture Consortium  sub-accounts and sub

contracts
• Serve as back-up to Center Finance Manager, other ACS team 

members and Department Admin. Staff

Working Title: 
Location: 
Employee Name: 
Phone No. 
e-mail:

Consultant/Advisor 
Administrative Service Center 
Sharon Smart 
2204
sds 1 @cornell.edu

Job Responsibilities:
• Oversee and maintain the financial databases for ASC
• Consult, advise and train ASC staff, D epartm ent Chairs, Unit 

Leaders & Faculty on use of Administrative and Financial databases 
(i.e Web Financials)

• Design, create and test web-interfaced databases for the ASC
• Coordinate financial reporting across the ASC and Station 

Com munity
• Act as Finance Team Leader in Leader’s absence

Working Title:

Location:
Employee Name:
Phone No.
e-mail:
Job Responsibilities:
• Develop, prepare and monitor operating budgets
• Analyze financial strategies, implement solutions and prepare 

financial reports
• Advise Faculty on funding issues affecting their programs.
• Oversee post-award administrative aspects o f all grants and 

contracts
• Manage Federal Formula Fund allocations
• Serve as back-up to Center Finance Manager, other ACS team 

members and Department Admin. Staff

Business Administrator (for 
Plant Pathology & 
Entomology)
Administrative Service Center
Janice Valerio
2314
jbvl @cornell.edu

http://www.nysaes.cornell.edu/adm
mailto:18@cornell.edu
mailto:lmb7@cornell.edu


ASC FINANCE TEAM, c o n t .
Working Title: 
Location: 
Employee Name: 
Phone No. 
e-mail:

Grants Administrator 
Administrative Service Center 
Donna Roelofs
2325
drr2@cornell.edu

Job Responsibilities:
• Prepare and submit grants, including revisions and/or changes
• Manage pre-proposal process for Federal Formula Funds; establish 

Federal projects
• Manage commodity grant pre-award processes
• Coordinate annual CRIS Reports, new project initiation, Hatch 

revisions and m onitor faculty and staff effort for accuracy
• Serve as back up to other ACS team members and Departm ent/ 

Unit administrative personnel

Working Title: 
Location: 
Employee Name: 
Phone No. 
e-mail:

Finance Manager 
Administrative Service Center 
Roger Cullen 
2256
rec3@cornell.edu

Job Responsibilities:
• Develop, prepare, m onitor & report status o f operating budgets 

for departments & units
• Analyze financial trends & plan strategies
• Financial management lor Pilot Plant, V&B, FVC &C other service 

centers
• Electronic technical support for ASC & other admin, positions
• M onitor internal/external billings lor depts/units
• Serve as back up to other ACS team members and Departm ent/ 

Unit administrative personnel

Working T itle:
Location: 
Employee Name: 
Phone: 
e-mail:

Transaction Team Leader/ 
Customer Service Rep. 
Administrative Service Center 
Kimberly Moyer 
2272
kam48@cornell.edu

Responsibilities:
• Process Procurement Card orders over $500 lor Station, Hudson 

Valley and Fredonia
• Provide Purchasing information including bids and quotes
• Process internal/external billing
• Manage billing of compressed gas and alcohol

Working Title:

Location: 
Employee Name: 
Phone: 
e-mail:

Transaction Specialist (for 
Plant Pathology, Entomology 
and B&P)
Administrative Service Center
Linda D ’Amato
2318
lmd36@cornell.edu

Responsibilities:
• Procurement o f Goods/Services (process purchase orders)
• Serve as Procurement Card Coordinator

• Process payments to vendors
• Process travel reimbursements
• Deposit cash and checks received

Working Title:

Location:
Employee Name:
Phone No. 
e-mail:
Responsibilities:
• Procurement o f Goods/Services (process purchase orders)
• Serve as Procurement Card Coordinator
• Process payments to vendors
• Process travel reimbursements
• Deposit cash and checks received

Transaction Specialist (for 
Horticultural Sciences, Food 
Science, FRU & others) 
Administrative Service Center 
Kathleen Morabito 
2228
kmm64@cornell.edu

ASC HUMAN RESOURCE TEAM
Working Title: 
Location: 
Employee Name: 
Phone No.: 
e-mail:

Manager of Human Resources 
Administrative Service Center 
Charie Hibbard 
2210
cah3@cornell.edu

Job Responsibilities:
• Provide central employee registration and orientation to all benefits- 

eligible employees
• Manage Station housing
• Assist supervisors in resolving em ployee conflic t th rough  

consultations and/or referrals
• Serve as Affirmative Action U nit Representative, CALS’ Career 

Representative, Sexual Harassment Advisor
• Advise and counsel employees on existing policies and procedures
• Initiate and process Pesticide Applicators’ Annual Report for the 

Station

Working Title:
Location:
Employee Name:
Phone No.:
e-mail:
Job Responsibilities:
• Complete and process H um an Resources’ transactions (academic, 

non-academic, student, visitors)
• Provide orientation to temporary employees
• Manage and process COLTS; provide COLTS training; maintain 

leave accruals
• Assist hiring supervisors in staffing process
• Provide benefits information to employees and retirees
• Address visa issues with hiring supervisors; provide foreign nationals 

with information and documentation; act as liaison with Cornell 
Inti. Students and Scholars Office

Human Resources Assistant 
Administrative Service Center 
Pat Mahoney 
2234
pmm 19@cornell.edu

mailto:drr2@cornell.edu
mailto:rec3@cornell.edu
mailto:kam48@cornell.edu
mailto:lmd36@cornell.edu
mailto:kmm64@cornell.edu
mailto:cah3@cornell.edu
mailto:19@cornell.edu


Working Title: 
Location: 
Employee Name: 
Phone No.: 
e-mail:

Events Coordinator 
Administrative Service Center 
Nancy Long 
2288
npl 1 @corne!l.edu

Job Responsibilities:
• Serve as the m ain  con tac t for faculty, staff, and S tation  

ad m in is tra tio n  to coord inate  m eetings, proceedings, and 
correspondence

• Reserve facilities for activities; negotiate and order from vendors; 
organ ize p rogram s; co llect fees; arrange tra n sp o rta tio n , 
accommodations

• Prepare and/or process announcements and communications; 
maintain address databases

• Ensure compliance with Cornell policies

DEPARTMENTS
DIRECTOR’S OFFICE 
Working Title:
Location:
Employee Names:
Phone Nos: 
e-mail:

Job Responsibilities:
• Provide direct support to the Station Director, Associate and 

Assistant Directors
• M aintain  D irectors’ files; schedule meetings and m aintain 

calendars
• Manage all correspondence for the Director ( e-mail, written 

co rre sp o n d e n c e , tran sc rib e  and d is tr ib u te  D ire c to r’s 
correspondence) and process correspondence for the Associate and 
Assistant Directors

• Manage special projects in the Directors’ office
• Serve as recorder in meetings conducted by the Director, Assoc. 

Director, and Asst. Director; prepare minutes and distribute

ENTOMOLOGY 
Working Title:
Location:
Employee Name:
Phone No. 
e-mail:
Job Responsibilities:
• Administrative Assistant to Department Chair
• Coordinate Academic H um an Resource processes (academic 

searches, appointments, reappointments, promotions, leaves, etc.)
• Provide administrative support to faculty, students and support 

staff
• Graduate Student support (Bursar billing, Graduate Record Forms, 

etc.)
• Serve as Graduate Field Assistant for the Field of Plant Protection
• Coordinator and Administrator of Department Web Page
• Provide daily support to D epartm ent operations

Administrative Assistant 
A115 Barton Lab 
Nancy Reissig 
2323
njs2@cornell.edu

Administrative Assistant 
Director’s Office 
Kathy DeRosa and 
Linda Irland 
2236, 2211 
kad2@cornell.edu; 
llil@cornell.edu

FOOD SCIENCE & TECHNOLOGY
Working Title: Administrative Assistant
Location: Rm. 125 Food Science

Building
Employee Name: Deborah L. Ditzell
Phone No. 2255
e-mail: dld2@cornell.edu
Job Responsibilities:
• Administrative Assistant to Departm ent Chair
• C oordinate Academic H um an Resource processes (academic 

searches, appointments, reappointments, promotions, leaves, etc.)
• Provide administrative support to faculty, students and support staff
• Graduate Student support (Bursar billing, Graduate Record Forms, 

etc.)
• Provide daily support to Department operations

HORTICULTURAL SCIENCES 
Working Title:
Location:
Employee Name:
Phone No. 
e-mail:

Administrative Assistant 
Rm. 102 Hedrick Hall 
Michele Mannella 
2394
mkm37@cornell.edu

Job Responsibilities:
• Administrative Assistant to Departm ent Chair
• C oord inate  Academic H um an Resource processes (academic 

searches, appointments, reappointments, prom otions, leaves, etc.)
• Provide administrative support to faculty, students and support staff
• Graduate Student support (Bursar billing, Graduate Record Forms, 

etc.)
• Coordinator and Administrator of D epartm ent Web Page
• Provide daily support to Department operations
• Serve as Coordinator of Annual Fruit Harvest

PLANT PATHOLOGY 
Working Title:
Location:
Employee Name:
Phone No. 
e-mail:
Job Responsibilities:
• Administrative Assistant to Department Chair
• C oord inate  Academic H um an Resource processes (academic 

searches, appointments, reappointments, promotions, leaves, etc.)
• Provide administrative support to faculty, students and support staff
• Graduate Student support (Bursar billing, Graduate Record Forms, 

etc.)
• Provide daily support to Department operations

Administrative Assistant 
A 104 Barton Lab 
Amy Andersen 
2331
adalO@cornell.edu

mailto:njs2@cornell.edu
mailto:kad2@cornell.edu
mailto:llil@cornell.edu
mailto:dld2@cornell.edu
mailto:mkm37@cornell.edu
mailto:adalO@cornell.edu


UNITS
BUILDINGS & PROPERTIES 
Working Title:
Location:
Employee Name:
Phone:
e-mail:

Service Coordinator 
Buildings & Properties 
Ann Griner/Lou Ann Rago 
2301
amb36@cornell.edu/
lar38@cornell.edu

Job Responsibilities:
• Provide administrative support to Unit
• Coordinate service requests
• Input billing info, maintain MSDS, equipm ent and Web pages
• M aintain Station asbestos & refrigerant com pliance records, 

coordinate Station vehicles and capital projects

COMPUTER SERVICES 
Working Title:
Location:
Employee Name:
Phone:
e-mail:

Administrative Assistant 
FST - Computer Services 
Patricia Gibbs 
2289
pegl@cornell.edu

Job Responsibilities:
• Provide administrative support to Unit
• Process IT work orders, and complete billing information
• Receive Station general faxes
• Manage netw ork ID ’s, O racle /C orporate  Tim e calendar and 

computer back up systems
• M aintain Station phone list, Eudora listservs, computer accounts 

& weather data

COMMUNICATIONS SERVICES
Working Title: 
Location: 
Employee Name: 
Phone: 
e-mail:

Project Coordinator 
Barton Lab - Communications 
Gemma Osborne 
2248
gro2@cornell.edu

Job Responsibilities:
• Estimate & price jobs, manage production calendar and schedule 

work flow
• Provide Technical Support for clients on printing, copying and 

binding jobs
• Track & bill jobs and produce m onthly reports, prepare annual 

budget
• Market Com m unication D epartm ent services, product processes 

or programs to Geneva, Ithaca campus &C outside clients
• Assist with special events, public relations and tours

HUDSON VALLEY LABORATORY
Working Title: 
Location: 
Employee Name: 
Phone: 
e-mail:

Administrative Assistant 
Hudson Valley Laboratory 
Donna Clark 
845-691-7151 
dlcl6@corneIl.edu

Job Responsibilities:
• Provide administrative support to Unit
• Assist with budget, HR, procurem ent & travel processes
• Manage accounts, petty cash & fuel deliveries at site
• Coordinate staff safety training, bi-annual space inventory &C site 

software purchases

mailto:lar38@cornell.edu
mailto:pegl@cornell.edu
mailto:gro2@cornell.edu
mailto:dlcl6@corneIl.edu
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Cornell Entomologists Demonstrate Better Insect 
Control with Novel Technique of “Gene Pyramiding”

The principle scientists involved with the Bt pyramid gene 
project are (inset photo - left to right) Jun Cao and Lisa 
Earle (Plant Breeding, Ithaca), Tony Shelton and Jian-Zhou 
Zhao (Entomology, Geneva). The background photo was 
taken in the greenhouse where some o f the large cages were 
used in the tests with Bt broccoli.

E n to m o lo g is ts  at 
Cornell University 
have provided the 
first experimental evidence 
that breeding plants to pro

duce two different proteins 
by a process called “gene 
pyramiding” delays the de
velopment of resistance in 
targeted insect pests. The re
search has important impli
cations for the long-term  
protection o f agricultural 
crops produced through bio
technology, particularly Bt 
corn and Bt co tton . The 
team performed the research 
using diamondback moths, 
one of the world’s major in
sect pests, and Bt broccoli.

The paper, “Transgenic plants expressing two Bacillus thuringiensis (Bt) toxins delay insect 
resistance evolution,” will be published in the journal Nature Biotechnology on December 1.

Bt, or Bacillus thuringiensis, is a type of bacterium that produces proteins toxic to many major 
agricultural insect pests. Bt was promoted as an environmentally benign insecticide by Rachel 
Carson in her 1962 book, Silent Spring. Even though it is benign, Bt accounts for less than two 
percent of the world’s insecticides because of its cost and relatively low effectiveness. When plant 
breeders developed the technology to genetically engineer the gene for Bt into a specific crop, the 
crop itself became a very effective method of control. Bt plants were first commercialized in 
1996, and Bt com and Bt cotton became widely used alternatives to conventionally bred com and 
cotton. In 2002, Bt crops were grown on 36 million acres worldwide.

“Breeding plants to express Bt proteins provides positive economic benefits to growers, 
and health benefits for the environment and farm workers,” said Tony Shelton, Cornell 
University professor o f entomology at the New York State Agricultural Experim ent Sta
tion, in Geneva, NY, and one of the paper’s authors. “W e’re moving into the second gen
eration of the technology now. As techniques have become more sophisticated, technology 
allows us to pyramid two Bt genes in a plant.”

The paper is the result of 10 years of research by Shelton and his collaborators to de
velop transgenic plants as an alternative to conventional insecticide sprays. Using dual- 
toxin broccoli plants developed by Elizabeth Earle and Jun Cao, in the plant breeding 
department at Cornell, Shelton’s lab examined how resistance to the two toxins developed 
in a population of diamondback moth after 24 generations. Resistance was compared un
der several different management strategies.

“Plants containing two Bt toxin genes substantially delayed the development of resistance 
compared to two single-toxin plants used sequentially or in a mosaic,” said Shelton. “Regulatory 
agencies and companies now should work together to promote the development of these pyramid 
plants and, in the long term, phase out single gene plants.”

Mathematical models of insect resistance suggest that plants with genes for two different Bt 
toxins would delay resistance longer than planting a mixture of two single-toxin plants in the field 
(called a mosaic), or using two single-toxin plants sequentially in crop rotation. Such models have 
already prompted one company to develop a variety of cotton that expresses two Bt proteins.

(ENTOMOLIGISTS, continued)
Shelton’s lab provides the first experimental 
confirmation of the value of dual-toxin plants.

Since the commercialization of Bt plants 
for insect control, there have been no instances 
of insect populations developing resistance in 
the field, but there is a constant danger that the 
pest species will develop resistance to the toxin, 
as has happened with many conventional in
secticides. To help prevent insects from devel
oping resistance to transgenic Bt crops, the EPA 
has mandated that a portion of acreage next to 
a Bt crop be devoted to what is called a “ref
uge.” A refuge is an area in which the non- 
transgenic version of the crop is grown. This 
area allows some susceptible insects to survive 
so that the gene that encodes for resistance does 
not become abundant in the insect population.

In addition to providing better resistance 
management, plants with pyramided genes for 
Bt proteins require less space set aside as ref
uge, which helps growers (for whom a refuge 
can represent a significant portion of the crop 
damaged) get a greater return for their acre
age. Preventing insect resistance also extends 
the useful life of Bt crops, which helps manu
facturers and growers.

“We have based resistance management 
programs in the United States on some pretty 
solid theory, but Shelton and his team have 
given us very useful data,” said Fred Gould, 
professor of entomology at North Carolina 
State University, and a leading expert on Bt 
crops. “This research should make the EPA 
and companies more open to developing 
pyramided or dual-toxin plants.”

“This work has important implications in 
the U.S., but also in Australia, India and 
China, where millions o f acres of the cot
ton crop contains Bt,” adds Jian-Zhou Zhao, 
the paper’s first author.

“Using more Bt crops and less insecti
c ide  are e n v iro n m e n ta lly  and  p eo p le  
friendly strategies in pest con tro l,” said 
Shelton. “The next step in our research pro
gram is to extend the crop’s useful life by 
having plants express the Bt proteins only 
when the crop is most susceptible to insect 
damage.”

This research was funded by the USDA's 
National Research Initiative Com petitive 
Grants Program.

P. Seem
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CALENDAR of EVENTS

DEC. 5 - 19,2003
- - - - - - - - - MEETINGS

CHAIRS & UNIT LEADERS
Date: Thursday, Decem ber 11,2003
Time: 1:30 PM
Place: Chamber O f Commerce Board

Room
SPECIAL EVENTS

DIRECTOR’S RECEPTION
Date: Thursday, Decem ber 18, 2003
Time: 3 PM
Place: Jordan Hall Auditorium

SEMINARS 
Plant Path

Date: Tuesday, Decem ber 9, 2003
Time: 3:30 PM (Coffee at 3 PM)Place: Room A 133, Barton Lab
Speaker: Jodi E. Creasap, Geneva
Subject: Effect of wound position, auxin

concentration and Agrobacterium 
vitis strain on wound-healing and 
crown gall infection in woody 
grapevine tissue

CLASSIFIEDS
FOR RENT: One bedroom apartment. Quiet and private. $450. includes heat, water, electric and trash removal. 
Available December I. 2003 Call 789-3392 or e-mail kad2@cornell.edu.
FOR RENT: Two-bedroom, furnished apartment on North Main Street. Available December I st. Quiet surround
ings. No pets. Call 789-7239 after 6:00 PM or e-mail kw22@cornell.edu.
FOR SALE: 1996 Chevrolet Fleetside Pickup with 7 foot bed. Automatic, air, excellent condition. $4,000. 
tferrin@pgru.ars.usda.gov (X2396) or 315-946-4987 for information.

STATION CLUB’S NOON-HOUR LUNCH AND MERCHANDISE SALE IN THE SAWDUST CAEE THURSDAY, DECEMBER 11, 2003
Get 2 slices of pizza, tossed salad & soda all for only $4.00 
Bring in a donation for Operation Merry Christmas and 

receive 10% off your purchase.
We have a large selection of t-shirts, sweatshirts, golf shirts, book bags, aprons, 
hats, coffee mugs, wine glasses and children’s t-shirts & sweatshirts. New this 

season, we are selling long sleeve t-shirts and mock turtlenecks. If your not sure 
what to purchase, we also have Station Club gift certificates available.

(SERVICE CENTER, continued)

Training for Faculty & Staff
• Instructions for obtaining services from the ASC will be issued in the form of written 

standard operating procedures (SO P’s) which will be widely disseminated in hard-copy 
and posted on the ASC web site. This information will be available prior to the break.

• Training for electronic systems will be provided as necessary.
Hort Science

Date: Monday, Decem ber 8. 2003
Time: 11 AMPlace: Jordan Hall Staff Room
Speaker: Yaxin Gao, Geneva
Subject: Identification, C haracteriza

tion and Transferring  o f Ver- 
ticillium  W ilt R esistance into 
Eggplant (Solomon Melongena).

LTC
Date: Friday, Decem ber 12, 2003Time: 8 - 11AM
Place: Library Technology Center
Subject: Open Lab for help with spe

cific software solutions 
Facilitator: Jane Irwin
- - - - - - - - - - - - - FITNESS- - - - - - - - - - - - - -Aerobics
Date: Mon. & Fri.
Time: 12:10- 1PM
Place: Sawdust Cafe

Updated information regarding the finance team activities will be provided to faculty 
and staff by a weekly e-mail message to the nysaes_all list serve.

Summary
Genuine team effort along a very long road in 2003 has yielded the important accomplish

ments noted here. Armed with a well-deserved sense of accomplishment and its new base of 
operations, the team is looking ahead confidently to the new challenges of 2004.

Please visit the ASC website at: http:/Avww.nysaes.comell.edu/adm/asc/ for answers to your 
questions and more information regarding the workforce planning initiative at the Station.

ASC Moves to the Surge December 11-22, 2003
December 11: Human Resources and Events Facilitator Charie Hibbard, Pat Mahoney 
and Nancy Long will be unavailable that day.

December 16: Finance Team Leader and Report Specialist Jim Moravec and Sharon 
Smart will be unavailable that day.

December 17: Business Administrators, Temporary Floater Donna Roelofs, Janice Valerio 
and Cindy Smith will be unavailable that day.
December 18: Business Administrators Lorraine Barry and Roger Cullen will be un
available that day.

Taekardio
Date: Mon. & Wed.Time: 1 2 :1 0 - 1PMPlace: Jordan Hall Auditorium

December 22: Transaction Team Kim Moyer, Linda D ’Amato and Kathy Morabito will 
be unavailable that day.

http://www.nysaes.cornell.edu/adm/asc/
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