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I BRIEFS
THE BARTON LAB ANNEX

A year ago, Plant Pathology was bursting 
at the seams—their usual state. “We 

didn’t know where our expanding popula
tion of graduate students (now up to 25) and 
postdocs would be able to put their desks,” 
said Herb Aldwinckle, chairman of the de
partment, who is a little sensitive about the 
housing problem he inherited in Barton when 
he became chairman. When questioned fur
ther, he is quick to fill in the details of how 
his department had already “fought theGreat 
Space War of 1986,” and “been Hood
winked” into what he calls “the Treaty of 
Barton Lab.”

Knowing that a new building was years 
away and of no help at all to his present 
students, Aldwinckle hit upon the usual 
quick-fix to real estate problems of the ’90s: 
“We’ll get a trailer,” he thought. “And they 
guffawed, and told me ‘they’ll never let you 
park a trailer there.’ ” Undaunted, he pro
ceeded to suggest just such a solution to the 
Plant Pathology space shortfall during bud
get hearings with the Dean. Associate Dean 
Brian Chabot said, “I think I can give you a 
trailer.”

“I almost fell off my chair, but quickly 
took down the details,” said Aldwinckle.

With help from Director Jim Hunter, 
Dave Lasher and his crew of B & P’ers, Plant 
Pathology now has a magnificent office an
nex tucked in next to the greenhouses, only 
steps away from a corridor that leads right 
into Barton Lab. The Annex has built-in 
central heating and air-conditioning, phone 
and computer lines, and privatized janitorial 
services.

“Our graduate students will certainly 
benefit from these 15 new desks—they're 
all spoken for,” said Aldwinckle.

BRUCE REISCH PROMOTED TO 

FULL PROFESSOR IN HORT SCIENCES

UlL IT y program’s primary goal is to deliver new varieties to the New York grape industry 
\ / 1  impact favorably on its growth, and help the industry respond to changing

JL T JL consumer and regulatory demands, while improving the quality of the grapes 
produced,” said Bruce Reisch, who has recently been appointed full professor in the 
department of Horticultural Sciences at Geneva. “None of my work would be important if 
it did not contribute to the economic growth of the New York grape industry.”

Reisch’s research program focuses on the genetic improvement of grapevines by both 
traditional and novel techniques. Using traditional techniques, he works to breed wine 
grapes for characteristics like disease resistance, cold hardiness, high yield and high wine 
quality. Table grapes are bred for flavor, cold hardiness, seedlessness, storage potential and 
berry and cluster size. Insect resistance is also a priority in the development of new 
germplasm.

The biotech aspect of Reisch’s program focuses on genetic engineering of grapevines 
via particle gun transformation, and identification of DNA (RAPD) markers for genetic 
fingerprinting and mapping. These maps will be important in attempts to clone genes from 
grapes and for marker-assisted selection of superior grapevine seedlings prior to field 
planting. Reisch looks forward to putting these maps to use in the development of new 
cultivars over the next few years. He also plans to use genetic engineering technology to 
improve the level of disease resistance in important cultivars.

(Continued on page 2)
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“The grape breeding program  at 
Cornell University has gained national 
and international recognition under Dr. 
Reisch’s leadership,” said Hugh Price, 
chairman of the department of Horticul
tural Sciences. “He has successfully de
veloped a program that incorporates bio
technology methods into a classical grape 
breeding program It is exciting to ob
serve the progress that the grape breeding 
program is making toward developing 
improved varieties for New York.”

Under Reisch’s leadership, the Ex
periment Station has successfully released 
two white wine grapes—Chardonel and 
M elody— and one red seedless table 
grape—Einset Seedless.

Reisch is quick to acknowledge the 
contributions of others to his research 
program. “All levels of support are essen

tial” he said. “Any credit for success in 
my research program has to be shared 
with the graduate students, postdoctoral 
associates, visiting scientists and research 
support specialists. Faculty who have co
operated with me on various projects are 
also to be acknowledged. The same thanks 
go out to technical staff, summer helpers, 
and administrative personnel.”

Reisch said he has also enjoyed hav
ing international representation in his pro
gram. Scientists have come from China, 
France, Canada, Brazil, Israel, Pakistan 
and elsewhere to work in the program. 
“Our research has been stimulated by the 
exchange of thoughts across continents.” 

Reisch said the first inkling he had 
that promotion might be in the bag oc
curred several years ago when he started 
showing up either late or early for ap

pointments. “The symptoms of absent- 
mindedness were already beginning to 
appear,” he joked, recently.

Reisch attended Vassar College and 
graduated from Cornell University with a 
B.S. in Horticulture and Plant Breeding in 
May, 1976. He acquired his M.S. (1978) and 
Ph.D. (1980) from the University of Wis- 
consin-Madison in Plant Breeding and Ge
netics and became assistant professor at 
Cornell in 1980. He was promoted to 
associate professor in 1986. His profes
sional affiliations include the American 
Society for Horticultural Science, the 
A m erican Society  for Enology and 
Viticulture, and the International Associa
tion for Plant Tissue Culture. From 1992 to 
the present, he has been chair of the Grape 
Commodity Advisory Committee of the Na
tional Plant Germplasm System. ^

..... . ..

VIOLENCE IN THE WORKPLACE
n We are not here to scare you,” said Cornell 

University Crime Prevention Officer 
George Sutfin at the workshop “Handling 
Violence in the Workplace” on Wednesday, 
Feb. 8. “We are here to let you know what 
violence consists of, and what to look for.” 

About 80 people attended the hour-and- 
a-half workshop which was held in the Au
ditorium at the Experiment Station. To get 
the attention of the assembled, officers Sutfin 
and Richard Brewer summarized some so
bering statistics: Three people are killed 
everyday in the workplace; homicides are 
the #1 cause of death for women in
the work- h f  place and the #3
cause of 
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The officers said there were five differ

ent categories of the potentially abusive or

violent person at work: 1) the disgruntled 
employee, who may also be a former em
ployee; 2) people engaged in a crime; 3) irate 
customers; 4) a romantically obsessed em
ployee (who may stalk a victim with or 
without their knowledge); 5) and the ran
dom, sniper type, which, though greatly 
feared, is actually quite rare.

Although it is not difficult to detect 
anger when a person shouts, fights, or throws 
something, that situation may have been 
avoided if it had been defused much earlier. 
In some cases on the Ithaca campus, the 
officers said, increasingly severe problems 
of harassment and intimidation had been 
going on for seven or eight years before an 
employee had finally said “no more,” and 
reported the incident. “Just like sexual ha
rassment at work, we believe there should be 
zero tolerance for any acts of physical or 
verbal abuse,” said Sutphin.The time to be 
pro-active is immediately—at the first in
stance, he said.

Anger can sometimes be defused by 
correctly assessing voice or body language, 
and reacting with calming, non-escalating 
voice, actions, and non-threatening body 
language. In all cases, the officers recom
mended keeping the police number handy 
and having a code word in a unit or depart
ment—like PANIC spelled backwards (“Pro

fessor CIPAN is here” for instance)—that 
co-workers understand and will respond to 
with help.

The profile of the potentially violent 
person involves nearly 15 characteristics 
that, taken singly, do not pose a
threat. Taken five or sjx at a time,
however, they % are a fair indi
cation that a 
ation may be 
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disappointments on others; someone with 
a history of military service or substance 
abuse; anyone who exhibits deteriorating 
signs of mental health; someone who is 
perennially, tardy, sick or absent from 
work; someone who exhibits marginal 
work performance; someone with an in
ability to take criticism; someone with a 
romantic obsession with aco-worker; some
one with a lack of impulse control.

(Continued on page 3)
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Other potential sources of violence in 
the workplace comes in the form of mail 
or letter bombs, and bomb threats, neither 
which have ever been reported at the Sta
tion. One of the most useful aspects of 
the workshop were the tips on personal 
safety that can be applied at work, at 
home, or in public. Many seem to be 
common sense actions, but are often the 
very ones that were neglected when crime 
scenes are reconstructed. The officers rec
ommend: not working alone at night; keep
ing the door locked if working late and not 
with the keys in the lock; having someone 
at home who knows your usual routes to 
and from work and when to expect you; 
walking in well-lit areas; locking up 
purses; not carrying large sums of money. 
At the Station, Pat Krauss indicated there 
is a campus-wide policy that people should 
notify security in the Heating Plant if they 
plan on working late or early.

The officers also demonstrated the 
effectiveness of several types of personal 
alarms, most of which were very loud 
noisemakers. CFCU “key tags” were also 
shown, which are tags with registered ID 
numbers that guarantee return postage on 
the attached keys. Also, all office equip
ment over $500 in value that belongs to 
Cornell is required to have a Cornell ID 
number on it.

For identification and insurance pur
poses, the Geneva police department rec
ommends videotaping all valuable per
sonal belongings. They also recommend 
stenciling ID numbers on cameras, bi
cycles, stereo equipment, and VCRs which 
increases the chance items can be identi
fied and claimed once they are confis
cated by police.

The workshop was sponsored by the 
Station Safety Committee.

MACFACTS
QUICKMAIL FORMATS •There are

some mighty fine QuickMail formats for 
people to use when sending messages. And, 
sometimes, you can find one that ideally fits 
the memorandum you are sending or the 
mood that you want to establish. However, 
all is not as it may seem with these special 
formats. As cute and attractive as many of 
them are, they can cause problems such as 
slowing the printing process if you want a 
hard copy, taking more room to file, and 
even increasing the amount of time that it 
takes to read messages when certain formats 
are used, i.e., a narrow column. Conse
quently, at the most recent Chairs’ meeting, 
it was agreed that, through Station News, 
employees would be asked to use only the 
standard formats for sending QuickMail mes
sages. These formats are: Memo, Regard
ing, Reply Form, Routing Request, Trans
mittal Memo, WYWO, and FRU Work Or
der. Employees’ cooperation on this matter 
will be appreciated.

DISPLAY A FUEL GAUGE • When using a 
Power Book, you can see just how much fuel 
is left before you run out of gas. The Battery 
control panel will tell you how much fuel is 
left and whether the battery is recharging. 
To access this fuel gauge, in the System

Folder, double click on Control Panels. 
Then, double click on Battery. You can 
drag the resulting little Battery status box to 
the corner of the screen and view it concur
rently while working on other things. To get 
rid of the status box, simply click the close 
box.

FORMAT CELLS QUICKLY • You can format 
a date quickly in Excel by pressing Com
mand-Option-Shift-3. This formats a date 
in d-mmm-yy style (e.g. 9-Jul-94). To for
mat time in h:mm AM/PM format, press 
Command-Option-Shift-2 (e.g. 8:23 AM). 
To format a numerical cell in monetary 
format, press Command-Option-3. For 
example, a cell containing “28” will change 
to $28.00. Pressing Command-Option- 
Shift-5 will format .64 as 64%.

CHANGE TOOL PREFERENCES • FileMaker 
automatically reverts to the pointer tool 
after you use a particular tool in the 
toolbox. To reselect the last tool you 
used, press the Enter key. To reset the 
toolbox options so that the tool you select 
always stays selected, do the following: 
From the File menu, select Preferences. 
Click to select the Always Lock Layout 
Tools option.

POLICIES, PROCEDURES 
and PEOPLE

• Update on Bob Nellis

Bob Nellis is now at the Clifton Springs 
nursing home and would welcome any visi
tors.
—

PESTICIDE FACILITY USER 
TRAINING

There will be a training session Friday, Feb
ruary 24, to fulfill the college requirement 
that all facility users must be trained before 
they begin using the Pesticide Facility. The 
session will run about 2.5 hours starting at 
1:15 pm in the Jordan Hall staff room and 
concluding at the Pesticide Facility. You 
must provide your own transportation to the 
Fruit and Vegetable Research Farm. If you 
attended last year you need NOT attend the 
this session, although you are welcome.

TIE -......... ... ...................  5 , - -

P r e s i d e n t s '  D a y  
February  

2 0  th
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THIS WEEK'S C A LEN D AR
FEBRUARY 1 7 - 2 4 ,  1995
EVENTS • MEETINGS 1

Monday, February 20, 12:10 pm
Sawdust Cafe
Aerobics/Fitness Class fo r all employees

Tuesday, February 21, Noon
Staff Room, Jordan Hall
Metropolitan Life Insurance Company to 
present retirement benefits seminar

Wednesday, February 22,12:10 pm
Sawdust Cafe
Aerobics/Fitness Class fo r all employees

Wednesday, February 22, 3:00 pm
Director’s Office, Jordan Hall 
Research Department Chairs’ Meeting

Friday, February 24,12:10 pm
Sawdust Cafe
Aerobics/Fitness Class fo r all employees

Friday, February 24,1:15 pm
Staff Room, Jordan Hall
Pesticide Facility User Training

SEMINARS

PLANT PATHOLOGY

Date: Tuesday, February 21
Time: 3:00 pm
Place: Room A 133, Barton Lab
Speaker: Hanumantha R. Pappu

Department of Plant Pathology 
University of Florida, 
Gainesville

Topic: Citrus tristeza virus: Genome
characterization and biotechno
logical approaches to disease 
management

“ CLASSIFIED

FOR SALE: Baby rabbits, just 7 -weeks old. Mini-lops, 
black and white, $10 each. Call John Ludwig at 539- 
3155.

THANK YOU: I’d like to thank everyone who re
sponded to my classified in last week’s News and gave 
me foreign coins for my nephew’s birthday— the twenty- 
five countries represented are a considerable addition to 
his collection! (If you find any others in your travels I’m 
sure I could find a good home for them as well). Thanks 
again!!!! Cathy Matteson, Plant Path.

WORKSHOPS AND BENEFITS SEMINARS OFFERED
Understanding retirement benefits and tax 

deferred annuity options is necessary for 
a financially secure future. Representatives 
from the various retirement plan companies, 
including the tax deferred programs have 
agreed to present their plans to employees 
on the dates listed at right:

• February 21 METROPOLITAN LIFE
INSURANCE COMPANY

• February 28 AETNA
• March 7 FIDELITY
•M a rc h  14 TIAA-CREF
• TBA VALIC

All presentations will be given from 
Noon-1:00 pm in the Staff Room, Jordan 
Hall. The representatives have been asked 
to give an overview of their benefits in terms 
employees can understand. They will also 
explain the different risk factors involved 
with the accounts within each program. 
Although an employee does not have to sign 
up to attend the seminar, the representatives 
want to make sure that there is an ample 
supply of materials available for partici
pants. Therefore, please contact Personnel, 
Jordan Hall if you will be attending the 
seminar(s). Met Life, Valic, and Aetna are 
al ternatives for employees with TIAA-CREF 
as their regular retirement program. Fidelity 
and TIAA-CREF are available to all regular 
employees as tax deferred annuities.

Also, mark your calendars for the fol
lowing future workshops to be offered and 
watch Station News for more information: V*

Tuesday, April 4
JUGGLING WORK AND PERSONAL LIFE
Noon-3:00 pm
Staff Room, Jordan Hall
No Charge

Saturday, April 22
PLANNING FOR LIFE STAGES AFTER 50
9:00 am-5:00 pm 
Staff Room, Jordan Hall
Spouse/Guest is invited to attend 
$15.00 per set o f materials will be charged 
(materials may be shared with your guest)

Saturday, May 6
PLANNING FOR LIFE STAGES FROM 35-50
9:00 am-2:00 pm 
Staff Room, Jordan Hall
Spouse/Guest is invited to attend 
$15.00 per set o f materials will be charged 
(materials may be shared with your guest)

Today (Friday, February 17) is the deadline to sign up for the 
Eleventh Av\ma\ Station CI Mb Bowling Party 

to be held Saturday, February 25.

B E C O M E - A - M E M B E R I
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