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Sharing the warmth

Adriana Rovers/University Photography
On Nov. 3, President and Mrs. Rawlings donated used clothing in Willard Straight Hall to help publicize the Share
the Wannth clothing drive. Pictured with them above are, left to right: Amber O'Reilly '96, Mitsy Lopez '97, David
Hock '96, Nia Puliukonis '97 and Chris Wilcox ofCampus Life Housekeeping Services. The drive asks faculty, staff
and students to sort through their clothing over Thanksgiving break and contribute items they don't need 
particularly winter coats, sweaters and boots - to help needy Ithacans stay wann this winter. From Nov. 20
through 28, donation boxes will be in Willard Straight Hall, Robert Purcell Community Center, the Statler Club,
Noyes Center, the Big Red Bam, all residence halls, Ecology House and various Greek houses. "I think it's
fabulous to pull everybody together like this," said President Rawlings, referring to the wide coalition of people
- including staff from the West Campus Project of Campus Life Housekeeping Services, students from Alpha Phi
Omega and Ecology House, faCUlty and members of the Rotary Club - involved in the project.

Ashrawi contlllued from page 1

be a complex and arduous task.
"There i no textbook definition o. conflict

r lution. Each. ituation involves its own
dynamic," hra\\ i noted. "Making peace is
much m re difficult than making war."

Although 'he spoke on obstacles en
countered by the leadership of both sides,

hr \\ i generally projected an optimistic
vi. ion for the future of the peace process.

"I don't think there's any contlict that
cannot be solved provided that you have the
will and the desire of the people," she said.

Claiming that a global crisis in leadership
. tailed the progress of peace negotiations,

shrawi emphasized the need for "a new
x:ial contract" between political leaders and

their p ople. She refuted the politics of fear
th t in her opinion, have created needless
polarizations between the West and the East,
bet\\een I raelis and Palestinians, and be
l\\. een other nations of the Arab world.

Focu ing on the cause of her people,
ho\\ever, he pointed out how the Palestin
ian Lib ration Organization (PLO) and the

utbreak of the Inti/adell gave Palestinians
a n. e of courage and enabled the political
ag nda for peace to emerge. According to

. hrawi, people cannot achieve peace from
a po 'ition of weakness.

"To us, the PLO was an embodiment of
our own national identity," Ashrawi tated
firmly. "Regardless of its imperfections, the
PLO gave us a system of repre entation and
nationalist expression."

Condemning human rights abuses, she
acknowledged that both sides must be held
accountable for the history of violence that
plagues Arab-Israeli relations.

Ashrawi refrained from commenting
extensively on the recent assassination of
I raeli Prime Minister Yitzhak Rabin, only
mentioning that while his death symbolizes
the danger of the process, countless others
also have died in the name of peace.

At a press conference in Uris Hall on Nov.
7,Ashrawi had said Rabin's death might lead
to "more determined" peace negotiations
between I rael and the Palestinians.

The Henry E. and ancy Horton Bartels
World Affairs Fellowship was established at
Cornell by the Bartels in 1984. Also spon
sored by the Mario Einaudi Center for Inter
national Studies, Ashrawi's visit included a
signingsession ofherrecent book ThisSide0/
Peace: A Per onal Account at the Campus

tore. She also met with students and faculty
from several campus program, including
Peace Studies and the Arab Club.

"It has been incredibly exciting to find
here in Cornell so much harmony in diver
sity," Ashrawi said of her visit. "I have
enjoyed a stimulating and enriching dia
logue with the faculty and students."

BRIEFS

• Trustees meet: The Executive Com
mittee of the Board of Trustees will hold a
brief open session when it meets in Manhat
tan at 10 a.m. Nov. 20 at the Cornell Club of
New York, 6 E. 44th St. The public session,
forthe meeting's first 15 minutes, will include
asummary offinal figures for Cornell's fiscal
year that ended June 30. The board's Audit
Committee also will hold an open session at
the start of its 8 a.m. meeting Nov. 20 at the
Cornell Club. They will discuss a draft of the
committee's annual report. Tickets for the
Executive Committee meeting may be ob-

tained beginning today, Nov. 16, at the Infor
mation and Referral desk in Day Hall.

• Benefits enrollment: The annual
Cornell benefits enrollment period for 1996
began Wednesday, Nov. 15. All endowed and
statutory faculty and staff have the opportu
nity to enroll in Select Benefits Medical Care
or Dependent Care accounts for 1996. The
deadline for enrolling is Dec. 15, 1995. All
endowed faculty and staff may change their
health care coverage, effective Jan. 1, 1996.
The deadline for changes is Dec. 15, 1995.

More information about the benefits enroll
ment period is available in the Nov. 9 and
Nov. 16 Comell Workplace, including in
structions on electronically reviewing your
health, group life, accidental death and dis
memberment, and retirement savings plans
by accessing Employee Essentials through
Bear Access. If you have questions, con
tact the following: Endowed health care:
Benefit Services, 255-3936 or e-mail
<benefits@cornell.edu>. Statutory health
care: Statutory benefits, 255-4455. Federal
health care: Federal benefits, 255-0795.
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To many in the community, United Way
agencies make a difference in living.

Ifyou haven't yet contributed to the 1995
Cornell Employee United Way Campaign,
please contact either your division volun
teer or Rhonda Velazquez at the Cornell
United Way office at 255-6418 or
rhv@cornell.edu

Literacy Volunteers ofTompkins County
Inc. helps adults who want to improve their
reading skills. The local agency sees a large
number of refugees and immigrants learn
ing to speak English as a second language.

Ithaca Rape Crisis provides services to
survivors of rape, sexual assault and sexual
harassment, and to their fam il ies and friends.
It also provides education to the community
about rape and rape prevention.

Gadabout and the Senior Citizens
Council's Retired Seniors Volunteer Pro
gram (RSVP) are two United Way agencies
whose helping hands are felt most by eld
erly residents.

Gadabout, which provides transporta
tion services for the elderly, disabled and
mobility-impaired, serves hundreds of cli
ents by offering rides to and from doctors'
appointments, church gatherings, and to
whatever and wherever people must go.
Service is door-to-door and lift-equipped,
and can be arranged for any purpose.

A special group of volunteers for RSVP
bringsharp pencilsand advice to their neigh
bors in need of tax-return assistance. This
service often relieves many elderly of the
anxiety and worry that comes from, what
can be, a daunting task.

The United Way helps support 39 local
agencies with services for people of all ages.

Girls Scouts of America, Alcoholism
Council, Drop-In Children's Center, Rape
Crisis, Literacy Volunteers. These are just
some of the United Way agencies that work
to make life better, fuller and richer for
young people.

The Girl Scouts Seven Lakes Council
coordinates scouting activities for some
12,000 girls in 13 counties, including
Tompkins. The council provides a year
round values-based education program,
which offers courses and programs in com
puters and career development for girls,
ages 5-17. United Way also supports the
local Boy Scouts, Baden Powell Council.

The Alcoholism Council has services that
help young people develop decision-making
and refusal skills to keep away from drugs and
alcohol. The council provides programming
to area schools, youth organizations and sum
mer camps as well as clinical services to
young people who have alcohol or drug prob
lems or who are children of alcoholics.

The Drop-In Ch iIdren's Center provides
short-term temporary and emergency child
care. Care is provided by paid child-care
specialists and volunteers, among them
Cornell students.

But adults, too, benefit in many ways
from the helping hand offered by United
Way agencies.

United Way agencies help make life richer for many
:'\
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Faculty Council votes against for-credit Cornell 101 proposal
By Jacquie Powers

The Faculty Council of Representatives
(FCR) voted Nov. 8 against an administration
proposal toestablish a required universitywide,
for-{;redit course designed to help ease the
freshman transition to Cornell.

In another vote, the FCR approved a
resolution prohibiting romantic and sexual
relationships between students and indi
viduals who hold a position of authority
over them.

The FCR endorsed a resolution drafted
by its educational subcommittee that read,
"the FCR declines to make Cornell 101 a
required course with academic credit and
urges the Dean of Students to prepare a
module of academically oriented informa
tion about Cornell for use by the Colleges in
their orientation program."

Cornell administrators had planned to
start Cornell 101 as a pilot program next

spring. The one-credit required course was
proposed by a committee headed by Dean of
Students John L. Ford to help freshmen
"feel connected to the university through a
common, small group experience" and to
introduce them to Cornell.

Professor Peter Schwartz, textiles and
apparel, who spoke on behalf of the educa
tional policy subcommittee of the FCR at
the meeting, said the group was sympathetic
to the goals of the course. He added, how
ever, that members of the group didn't think
Cornell 101 would achieve those goals and
"were uncomfortable with the blend of aca
demic and social" content of the course.

They suggested that a better approach
was to prepare a module showing the rich
ness, diversity and traditions of Cornell for
inclusion in college orientation programs.

"The subcommittee concluded that the
course should not be required and that its
academic content is insufficient to justify

academic credit," the re olution stated.
Ford told the FCR the course is needed to

help freshmen feel connected to the univer
sity. He said the administration believes it is
necessary to require the course and offer
credit "to get students to invest the time."

"The FCR action will be reviewed by
members of the First Year Experience Com
mittee, as well as other faculty, students and
administration officials who have an intere t
in the Comelll 01 proposal," Ford said after
the meeting. "If there is enough support for a
revised proposal, which takes into account
the FCR resolution and other input from the
community, I would like to see us proceed
with a pilot in the fall of 1996. I do not think
we will be ready for a pilot in the spring
because we need to involve a large number of
people to develop a revised proposal. The
credit and requirement aspects are not critical
for now. We could run a pilot for two or three
semesters and then ask the FCR to reconsider

the credit/requirement issue."
The FCR approved the resolution on

romantic and sexual relationships and rec
ommended that the administration adopt it
as a universitywide policy.

The resolution reads, in part: "Romanticor
sexual relationships between students and
persons in positions ofauthority compromise
the relationship between students and the
university. No member ofthe university com
munity should simultaneously be romanti
cally or sexually involved with a student
whom he or she teaches, advises, coaches or
supervises in any way. Individuals in such
positions of authority must not allow these
relationships to develop or continue."

Peter C. Stein, dean ofthe faculty, pointed
out that the new policy came about because
"there was an ethical issue involved. It's
inappropriate. It's a potential abuseofpower.
It transforms the professional relationship
between student and professor."

Adriana Rovcrs/Unil'crsfty Photography
Patrons of the Statler Club enjoy an aftemoon lunch in the Terrace Restaurant on the ground floor of
the Statler Hotel.

The Statler Club, a
university tradition,
needs more members
By Jacquie Powers

There's at least one well-kept secret on campus. In
fact, it's been too well kept, several insiders suggest.

One of those "in-the-know" is Joel Silbey, president
of the Statler Club and the President White Professor of
History at Cornell. And what, exactly, is the Statler Club?

That's the point. Silbey and others think too many
members of the Cornell community don't know what the
club is all about or what it can do for them. And they're
worried that without an infusion of new members, the
future of the club may be in doubt.

There's some cause for concern.
The club was started in 1950 as a faculty club to

"promote the unity and effectiveness of the administra
tive and teaching forces of the university ... offering an
opportunity for the constant formal and informal consid
eration ofthe problems ofuniversity life and work." Now
the club and its Terrace Restaurant are open to both
faculty and staff.

But club memberships have been steadily decreasing
over the past six years, and its deficits have been increas
ing. That's a shame, Silbey said recently, because the
club offers something this "fragmented" campus needs:
the opportunity to forge a greater sense of community
with people from all segments of the campus.

"It's an opportunity to meet with people from other
disciplines, which can only be healthy ... a place where
faculty and staff can come together in a more informal
way than is usually the case," Silbey said. Such contact
and exchange should not be underestimated as a means of
promoting good fellowship and a sense ofpurpose on the
campus, he added.

The Statler Club rents spacious, well-appointed quar
ters on the ground level of the Statler Hotel, encompass-

ing the Terrace Restaurant and adjoining lounge and
Willcox Library. It offers members a relaxed atmosphere
and deep-cushioned sofas for kibitzing with free coffee
and cookies, in addition to access to the restaurant.

But those amenities no longer are attracting the mem
bers they once did. Currently, membership is at 1,297,
compared with 2,132 in 1989 and 2,267 in 1992. More
over, many of the current members are emeritus faculty,
retired staff and departmental charges. Despite recent
membership drives, fewer than a dozen new members
have joined the past few years. More younger faculty and
staff are eating on the run or at their desks, Silbey said,

and fewer are being hired. Parking also is more difficult
than it was.

The university provides dues-free membership for
retired faculty and staff which is roughly $50,000 per
year, but this financial assistance has not proven suffi
cient to allow the club to break even. By the beginning of
the 1995 fiscal year, the accumulated deficit, which the
university recently agreed to assume, was more than
$280,000. However, the deficit at the end of fiscal '95,
combined with the projected deficit for this fiscal year,
after the university assistance is applied, is expected to be

Continued on page 4

Cornell vans continued from page I

and others.
NYSEG is providing refueling equip

ment at Cornell's Humphreys Service Build
ing for a one-year evaluation. This equip
ment provides overnight refueling at a rate
of one gallon per hour. In addition, Cornell
has access to NYSEG's quick-fill station at
its Dryden facility. Typically the vans can
refuel at the quick-fill in about two to three
minutes. NYSEG also has five other refuel
ing tacilities throughout upstate New York.

The Federal Clean Air Act requires some
fleets in certain designated areas to convert to
an alternate fuel by 1998. Although Cornell
does not fall into that category because of its
rural location, this is an attempt to test a new
technology that one day may be needed.

"NYSEG is especially pleased that
Cornell has taken a leadership role in ex
ploring a clean, domestic alternative to for
eign oil. Not only is Cornell helping to keep
the air in Ithaca clean, they are providing an
economic boost for New York state," said
Robert Stiles, NYSEG manager of natural

gas vehicle market development.
"We expect an overall reduction in fuel

and maintenance costs," said Joseph Lalley,
Cornell's manager of administration and
operations for PDC. "The new vehicles also
minimize the chance of noxiolls fumes en
tering building air systems, since they are
clean-burning. Clean, natural gas will help
vehicles stay in tune and will reduce engine
fatigue caused by corrosive acid buildup.
Also, we expect reduced exhaust system
maintenance costs."

If successful, more Cornell vehicles may
be converted, including those in Transpor
tation Services and Mail Services.

"At a time when cost-efficient operation
is vital to the survival of any business,
NYSEG is pleased to be able to offer Cornell
the opportunity to save money in the opera
tion of their fleet vehicles. The use ofnatural
gas will benefit everyone associated with
Cornell University," said Michael I. Ger
man, senior vice president of NYSEG 's gas
business unit.

Adriana ROI'en/Unfver fty Photography
Left to right, Robert Stiles, manager of NYSEG's natural gas vehicle market
development; Brenda Yuhas, NYSEG natural gas vehicle sales specialist; Mark
Beebe, Comell driver/refrigeration mechanic; Tom Lynch, Comell driver/trad s
assistant; Joseph Lalley, operations manager, Cornell Planning, Design and
Construction; and Jeff Spada, Comell purchasing agent, pose with a van
converted to use natural gas.
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Town, gown and conversation

Charles flarringtoll/University Photography
At the annual pre-football game reception for community leaders and local, state and federal officials, President
Hunter Rawlings, center, chats with, from left to right: Locksley Edmondson, director of the Africana Studies and
Research Center; Alan Cohen, mayor-elect of the city of Ithaca; and Judith Rossiter, Ithaca city court judge.

TIPS program
puts focus on
alcohol education
B Ann Caton '96

On one day in late October, more than
_00 Cornell student - all fraternity and
sorority members - became certified in the
Training and Intervention Procedures for

ervers of Alcohol program (TIPS).
TIPS, a nationally recognized risk-re

duction program u ed in the service indus
try and in college communities, was brought
to Cornell for the second time in two years
b the Office of Fraternity and Sorority

ffair , in re pon'e to concerns about alco
h I abu e on campus.

fler the two-hour training session at
the cho Iof Hotel Administration, Randy

tevens, associate dean of students and
director of fraternity and sorority affairs,
said he hopes the program will have a
positive impact on the range of problems
a... ociated with student alcohol use.

The TIP program relies on three levels of
proticiency among those who take part. At the
highe. tlevcl,m tertrainersaroundthecoun
tf) ..hare their knowledge and skills with
trainers, who then provide TIPS certification
to thoe \\ ho go through the program.

A one of the rna ter trainers in the re
gion, Christopher Muller, an assistant pro
fessor in the Hotel School, helped the Cornell
community prepare for the TIPS program
by teaching about even trainers to be able
to certify tudents who attended.

Kimberl) McKenzie '94, directorofchap
tcr. ef\'ic for fraternity and sorority affairs,
coordin ted the Cornell training program and
is a trainer herself. She said the program

f\e to refine the recognition and interven
tion . kills that most people already have.

"You can tell if someone's intoxicated,
but the program teaches you what specific
things to look for so you can tell how far
along meone has progressed," she said.

U ing behavioral cues, TIPS-certified
indi idual. can recognize which of the four
ar a of ti ity - inhibition, judgment,
r action nd coordination have been af
I' ted by alcohol into ication.

"Once you've a. sessed the situation. how
do you handle it from there? Is intervention
necessary? Cou Id someone safely be served
another drink?" These are the questions,
McKenzie said, that the TIPS program raises
and answers.

'There are problems allover this campus
ith drinking and underage drinking,"

McKenzi said. "The fraternitie and so
rorities happen to be the most visible sources
of alcohol abu e, so they're trying to take a
proactive step," she said, referring to the
fraternity and sorority sponsorship of the
program and the high turnout ofGreek mem
bers who attended. "Because they are on the
forefront of the problem, in everybody's
opinion, they are trying to be on the fore
front of the solution."

Statler Club continued from page 3

more than $100,000.
That level of deficit spending and any

extra university money it requires cannot
continue, said Ronald G. Ehrenberg, vice
president for academic programs, planning
and budget. "We would like the Statler
Club to be reinvigorated, both financially
and socially, with new members. With the
current state and federal budget crises, the
university must look very closely at all its
expenses and weigh carefully whether to
continue to increase funding for programs
that serve a declining number of people,"
he said.

Silbey said the club is beginning a new
marketing campaign it hopes will attract
new members. It's also looking at cutting
expense, perhaps by downsizing the club's
space. But regardless, Silbey sees the club
as valuable to the university and believes
more than $50,000 assistance annually is
worth the cost.

"It's a value," he said. "Financial assis
tance from the university of more than
$50,000 a year is not out of line for a $1
billion-a-yearcorporation. Too many people
see this as a frill, and I don't. It serves a very
useful purpose."

He noted that in addition to fostering
community and even inspiring work-related
discussions, the club's restaurant keeps
members on campus at lunch time. This
shortens their time away from the job while
minimizing traffic and parking problems,
he added.

"Unfortunately," said James E. Hisle,
managing director of the Statler Hotel. "not
enough members are dining at the club." He
said that despite low prices and high-quality
food, the Terrace Restaurant generally is
full only between noon and 12:30 p.m. rather
than between 11 :30 and I :30. At most vi
able restaurants, the lunch crowd turns over
two or three times, but at the Terrace it'sjust
once, he added.

For now, Silbey is hoping to let the
secret out and welcome new faculty and
staff who simply may not know, or who
may have forgotten, what a haven the
Statler Club can be. And, he added, the
price is right. Annual dues range from
$40 to $106 a year. Dues are payroll
deductible, and meals can be charged to a
personal credit card.

For more information on membership,
call Laura Lovelace at 254-2537.

Men's soccer team
in NCAA tourney
on campus Sunday

After one of its most successful
sports weekends in years, the Big Red
will try to keep things going this week
end - and two contests of special note
are featured: Saturday. the varsity
football team (6-3) will be at the Uni
versity of Pennsylvania's Franklin
Field at I:30 p.m. vying for the Ivy
League football title. Tickets are avai 1
able until 4 p.m. today at the field
house ticket office, 255-7333. Then,
on Su nday, here on campus at Robison
Alumni Field, the men's soccer team
(15-1-1) will play Lafayette College
in the first round of the NCAA Divi
sion I tournament.

The soccer game, weather per
mitting, will begin at 1 p.m. Tick
ets, $7 for adults and $5 for stu
dents and seniors, are on sale at the
ticket office from 10 a.m. to 5 p.m.
and at the gate.

Periodic Review Report continued from page J

give a partial accounting of what has
transpired at Cornell since the institution's
reaccreditation site visit in October 1991
and to suggest what are likely to be the
key issues the institution will face prior
to its next decennial site visit in 2001,
Ehrenberg said.

"If ever there is an opportune time to
carry out such an endeavor, this may be
.about as close as an institution can get.
Having spent the better part of the last three
year. of Frank Rhodes' 18-year presidency
in a universitywide strategic planning ef
fort, taking stock of where we've recently
been makes perfectly good sense. As well,
with the inauguration of Hunter Rawlingsas
Cornell's 10th president, making the effort
to look ahead to where we should be focus
ing our attention is equally important,"
Ehrenberg said.

The draft PRR has three main sections.
The first provides a general overview of
Cornell and di!>cusses the significant devel-

opments and changes that have taken place
over the first half of this decade. Included in
this section is discussion of the strategic
planning effort, the administrative transi
tion that recently has taken place, the suc
cessful capital campaign and changes in the
physical plant on the Ithaca campus.

The second section provides evidence
ofcontinuous institutional self-study and
planning. The discussion focuses on in
struction, academic innovation and as
sessment; staffing patterns; outreach and
service; information technologies; and
institutional management.

The third section provides a brief com
mentary on developments in the three "ar
eas of special emphasis" from the 1991
reaccreditation self-study: the interaction of
the endowed and statutory colleges; science
and technology; and student services.

Membersofthecampuscommunity nClW
are urged to review the PRR and submit
comments and suggestions to the oversight

group, in care of Michael Matier, Institu
tional Planning and Research, 440 Day Hall,
mwm5@cornell.edu, no later than Jan. 19.

The oversight group will reconvene in
late January to make appropriate modifica
tions to the draft document. A final version
will be released in early March and for
warded to the Board of Trustees for their
endorsement at their March meeting.

In early May, MSNCHE will notify
Cornell of the two external reviewers it has
chosen to review the PRR. By June 1, the
university will submit copies of the PRR
and relevant supporting documents to the
two reviewers and MSA/CHE.

By Aug. 1, the reviewers will provide
Cornell with a copy of their analysis of the
PRR. In early September, Cornell will sub
mit its institutional response to the review
ers' analysis to MSNCHE.ln mid-Septem
ber, the reviewers will give their confiden
tial recommendation on continuing Cornell's
accreditation status to MSNCHE.

In October, MSNCHE's PRR commit
tee will analyze the reviewers' report,
Cornell's response and the reviewers' con
fidential recommendation and will formu
late a recommendation on accreditation sta
tus to MSNCHE's board. MSA/CHE's
board will meet in November 1996 to act on
the recommendation of the PRR committee,
and Cornell will be notified of the result in
December 1996.

In addition to Ehrenberg, the oversight
group consists of Lois Brown, assistant
professor, English; Joe Calvo, professor,
biochemistry, molecular and cell biol
ogy; Michelle Crames, undergraduate, en
gineering and hotel; Francille Firebaugh,
dean, College of Human Ecology; Carol
Krumhansl, professor, psychology;
Michael Matier, associate director, insti
tutional planning and research; Earl Pe
ters, executive director, chemistry; and
Thor Rhodin, professor emeritus, applied
and engineering physics.
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Significant Developments
and Changes

The 1991 reaccreditation site visit team
anticipated much of what was on the hori
zon for Cornell when they wrote in their
evaluation report:

Although Cornell University is a highly
diverse and decentralized university, the
team was struck by the fact that Cornell is
more than the sum of its parts. Throughout

Continued on following page

ciples to guide the new in titution toward
becoming a place of "m t highly prized
instruction," and an "asylum for cience,
where truth shall be sought for truth' sake."
Both men drew inspiration from Senator
Justin Morrill, father of the land-grant act,
who sought, through the land grant univer
sities, to provide instruction in agriculture
and the mechanic arts.

As Frederick Rudolph noted in his book,
Curriculum. "Cornell brought together in
creative combination a number of dynamic
ideas under circumstances that turned out to
be incredibly productive Andrew D.
White ... and Ezra Cornell turned out to
be the developers of the fir t American
un iversity and therefore the agents of revo
lutionary curricular reform."

Today Cornell is composed of thirteen
chools and college: eleven in Ithaca and

two-the Medical College and the Gradu
ate School of Medical Sciences-in ew
York City. Between tho e two location
there areapproXImately 13,000 undergradu
ate and 6.100 graduate tudent ,2,200 fac
ulty, and 9,600 taff. The main campu in
Ithaca includes 260 major building. The
University also own or occupie 11 build
ings in New York City and 45 building at
the New York State Agricultural Experi
ment Station in Geneva, ew York.

Because Cornel1 is an Ivy League uni
versity and al 0 the land-grant 10 titution of
the State of ew York, it i upported by a
unique combination of private and public
funds. The privately funded sch I and
colleges (the endowed college) in Ithaca
are the College of Architecture, Art, and
Planning; the College of Arts and Science ;
the College of Engineering; the School of
Hotel Administration; the Law School; the
Samuel Johnson Graduate School of Man
agement; and the Graduate choo\. The
endowed units of the medical division are
part of the ew York Hospital-Cornell
Medical Center. Four state-supported col
leges are operated by the Univer ity on
behalf of New York State in accordance
with statute or contractual arrangement
under the general supervision of the trustee·
of the State University of New York. The
annual state appropriations for the statutory
colleges and income generated by their op
eration are restricted to their exclusive use.
These units include the College of Agricul
ture and Life Sciences, the College of Hu
man Ecology, the School of Industrial and
Labor Relations, and the College of Veteri
nary Medicine. The ew York Agricultural
Experiment Station at Geneva is a unit of the
College of Agriculture and Life Sciences,
and its departments are integral parts of the
college. The four statutory colleges have
been assigned specific responsibilities in
research and extension directed to state
needs. These very specific statutory require
ments for research and extension activities
do not exist for other campuses of the State
University of New York.

tion of higher learning chartered and oper
ated under the Laws of the State of New
York. CorneIl was founded by Ezra CorneIl,
whose original endowment was augmented
by a substantial land grant from the State of
New York, received under the Federal Land
Grant (Morrill) Act of 1862.

Ezra Cornell envisioned a "university of
the first magnitude," embracing both classi
cal and practical studies, which would be
come the "seat of learning in America." The
University's first president, Andrew Dickson
White, shared this vision. While stiIl a New
York State Senator, he formulated prin-

Mission and Values

Introduction

Cornell is a learning community that seeks to serve ociety by educating the
leaders of tomorrow and extending the frontiers of knowledge.

In keeping with the founding vision of Ezra Cornell, our community fosters
personal discovery and growth, nurtures scholarship and creativity across a broad
range of common knowledge, and engages men and women from every segment of
society in this quest. We pursue understanding beyond the limitations of existing
knowledge, ideology, and disciplinary structure. We affirm the value to individuals
and society of the cultivation of the human mind and spirit.

Our faculty, students, and staff strive toward these objectives in a context of
freedom with responsibility. We foster initiatIve. integrity, and excellence, in an
environment ofcollegiality, civility, and responsible stewardship. As the land grant
university for the State of New York, we apply the results ofourendeavors in ervice
to the community, the state, the nation and the world.

I would found an institution where any perSOll can filld instructioll in allY study.
Ezra Cornell, 1865

University Photography
President Hunter Rawlings by Ezra Cornell's statue on Inauguration Day, this year.

Overview of the University
Cornell University is a private, not-for

profit, coeducational, non ectarian institu-

draft document. Interested individuals or
groups should direct their comments and
suggestions to the Oversight Group, no later
than January 19, 1996, in care of:

Michael Matier
Institutional Planning and Research
440 Day Hall
mwm5@CornelJ.edu

A look at Cornell between reaccreditation site visits
Prologue and

Executive Summary
In October of ]991 the eleven member

reaccreditation site visit team representing
the Middle States Association Commission
on Higher Education (MSNCHE) charac
terized Cornell as "a great university; an
acknowledged center for discovery, aca
demic leadership and service; and, in a very
real sense, a world treasure." (Evaluation
Team, ]991). Thei r recommendation led
MSNCHE to reaffirm the accreditation sta
tus ofCornel1 University without condition,
the most coveted reaffirmation status they
offer. In the normal course of events in the
reaccreditation cycle, five years after a site
visit, each Middle States post-secondary
institution is required to prepare a Periodic
Review Report which will serve as the basis
for deciding whether or not to continue
accreditation status through the next regu
larly scheduled site visit.

The draft document that follows pro
vides neither an exhaustive nor a fully com
prehensive summary of Cornell University.
Everything that could be said, has not been
detailed. Such a voluminous work would be
an onerous imposition on the two external
reviewers MSA/CHE will select next spring
to read this document (along with some
additional material) and render an opinion
on whether or not Cornell should continue
to be accredited.

Rather, we have used the occasion of
preparing this Periodic Review Report both
to give a partial accounting of what has
transpired at Cornell since our reaccredi
tation site visit in October of 1991 and to
suggest what are likely to be the key issues
the institution will face prior to our next
decennial site visit in 2001. If ever there is
an opportune time to carry out such an
endeavor, this may be about as close as an
institution can get. Having spent the better
part of the last three years of Frank Rhodes'
eighteen year presidency in a university
wide strategic planning effort, taking stock
of where we've recently been makes per
fectly good sense. As well, with the inaugu
ration of Hunter Raw lings as Cornell's tenth
president, making the effort to look ahead to
where we should be focusing our attention
is equally important.

This draft Periodic Review Report has
three main sections. The first provides a
general overview of Cornell University and
discusses the significant developments and
changes that have taken place over the first
half of this decade. Included in this section
is discussion ofthe strategic planning effort,
the administrative transition that has re
cently taken place, the successful capital
campaign, and changes in the physical plant
on the Ithaca campus.

The second section provides evidence of
continuous institutional self-study and plan
ning. The discussion here focuses on in
struction, academic innovation, and assess
ment; staffing patterns; outreach and ser
vice; information technologies; and institu
tional management.

The third section provides a brief com
mentary on developments in the three "ar
eas of special emphasis" from our 1991
reaccreditation self-study: the interaction of
the endowed and statutory colleges; science
and technology; and student services.

The Oversight Group charged with over
seeing the production of this Periodic Re
view Report welcomes feedback on this

, J' II I "",I~ I • ..J J '.J J ,1" ,~ • <'
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ompo ing the Cornell of the Future

has also seen changes over the past five
years. The $25 million Kroch Library, built
underground to preserve central campus
greenspace, wascompleted in 1992. It houses
the Cornell University Library's distin
guished collections of rare books, manu
scripts, and materials on Asia. For the con
venience of users, this has brought together
the more than 800,000 volumes on East,
Southeast, and South Asia which were pre
viously held in a variety of locations.

In 1990, with funding from the state of
New York, a $90 million construction and
renovation project to bring the College of
Veterinary Medicine's facilities up to date
with advances in science and technology
was initiated. The Veterinary Education
Center opened in 1993 and includes two
new lecture halls, a state-of-the-art teaching
laboratory, and expanded space for the
Flower-Sprecher Library. The capstone of
the project. the Veterinary Medical Center,
will increase the college 'ssquare footage by
over 70 percent. Upon completion in the
Fall of 1945. it will house the new Veteri
nary Medical Teaching Hospital as well as
research facilities and offices for several
academic departments.

Also completed during this period was a
new $10 million athletic fieldhouse. The
facility provides practice and competition
spaces for both varsity and intramural sports.
The building also houses the Cornell Out
door Education Program and the Lindseth
Climbing Wall. one of the foremost facili
ties in the world for education and traiOlng
in the sport of rockclimhing. At 160 feet
long and 30 feet tall. it is the largest natural
rock indoorclimbingwall in orth America.

New construction in progress includes a
$20.3 million classroom, office, and library
expansion for the School of Industrial and
Labor Relations and a $10.6 million educa
tion center at the College of Medicine in

ew York City. Among the major projects
currently in the design phase that will be
funded primarily through gifts arc a $39
million renovation and expansion of Sage
Hall which will provide a new home for the
Johnson Graduate School of Management

Continued Oft [ollowing page

University Photography
Architecture Professor Jerry Wens speaks with a grad student.

terprise. Because tenure and promotion
standards historically have varied across
colleges, as have the weights placed on
research, teaching, and extension activities
there is a need to work toward developing
more consistent standards concerning the
level, quality and distribution of effort re
quired for tenure and promotion and to
institute substantive tenure reviews at the
Provost's level.

4. Establishing a program review pro
cess - In designing new programs and
evaluating current ones. there is a need to
take a broad view of our academic strengths
and weaknesses, and plan together our fu
ture directions. The institution needs to es
tablish a regular practice of reviewing pro
grams on the basis of broad standards that
can be applied across the university to better
inform our decision making.

5. Enhancing the Land G rant focus
Academic excellence and public mission
arc JOined in a unique and powerful way at
Cornell. evertheless, if there is an invis
ible rift down the center of Garden Avenue.
roughly separating the perspectives of the
endowed and the statutory colleges, it is
necessary to plumb its depths. In much the
same way, It is cntical that in ongoing
deliberations with officials of both the State
of New York and the StateL:nivcrsity of

ew York the unique contributions of
Cornell on behalfof the State be recognized
and appropriately recompensed.

Financial and Physical Development
of the Institution

Over the first half-decade of the 1990s.
the UniverSity has been engaged in a major
capital campaign designed to re-endow the
university. In MayoI' 1995, seven months
ahead of schedule, the campaign target of
$1.25 billion was met. More than 25 percent
of the university's current endowment of
$1.475 billion was generated as a result of
the campaign. The endowment per student
increased from $38.652 to $77.07R. Donors
endowed 116 positions, including 71 pro
fessorships; and 714 undergraduate and 18 J
graduate scholarship funds.

The physical complexion of the campus

Areas of Focus
Cornell's tenth President, Hunter R.

Rawlings-previously the President of the
University of Iowa - and its new Provost,
Don M. Randel- formerly Dean of Arts
and Sciences at Cornell- have articulated
areas of focus for the institution that in many
ways are outgrowths of the strategic plan
ning effort:

1. Developing better linkages between
teaching and research - There is a need to
find ways to link teaching and research
more effectively so that students and faculty
both participate in and contribute to the
intellectual vitality of Cornell.

2. Creating greater synergy among
programs - While Cornell's diversity of
academic offerings is one of its hallmarks,
unnecessary diffusion and duplication of
effort among the colleges and academic
disciplines needs to be brought into equilib
rium with the need both to focus resources
and more effectively deliver the curricu
lum. Those universities that can think their
way into greater curricular coherence and
more collaborative research across depart
mental and College barriers will be best
prepared for the twenty-fir t century.

3. Achieving uniformity of standards
- The faculty is the single most important
asset Cornell has, and there is an increasing
need to make investments carefully and in
ways that strengthen the totality of the en-

site visi~ in 1991. Among the most visible
has been a dramatic, yet remarkably or
derly, change in the institution's senior ad
ministrative ranks. Through a combination
of retirements, relocations, reorganizations,
and deaths the institution has had an oppor
tunity both to promote individuals from
within, as well as to infuse "new blood"
from without, into positions of leadership.

During the summer of 1995 a new Presi
dent; a new Provost; a new Dean of Agricul
ture and Life Sciences; a new Dean of Vet
erinary MedIcine' a new Senior Vice Presi
dent; a new Vice President for Academic
Program, Planning, and Budgeting; a new
University Counsel; a new Vice President
for Information Technologies; and an act
ing Vice President of Public Affairs have
taken office. In addition, between 1991 and
1995 there were new Deans appointed in the
College of Arts and Sciences and the Col
lege of Engineering.

During the past five years, the position
of Vice President for Facilities and Campus
Services was created and the position of
Vice President for Student and Academic
Services was formed by combining two
previously separate areas. Over the course
of the 1995-96 academic year, searches
will be conducted to identify new Deans for
the College of Architecture, Art, and Plan
ning, the College of Arts and Sciences, the
School of Industrial and Labor Relations,
as well as to select the next Director of the
University Library.

t to ugge t that Cornell, ofall places become a bland monolith of Iike
th current of . cad ilia Clnd Fall (reck have haped our campus,

th encrgi ot our di putes hould continue to :hape our intelle tualland cape. It
I right nd prop r that we value our difference and that we appreciate both our
gorge and the bridge" ve build across them. But we must en ure that our part. •
diver c and disparate and often contentious as they are, compose a whole.

In compo 109 the ornell of the future, I urge that we reclaim, as our common
purpoe, th ulti at ion nd improvement ofthe human mind. I urge that we real' Irm
th c mmitment ofour founders: ourre ponsibility to provide moral and intellectual
I ad rship for the nation, not onI) through our r rch and service, but 31 0 hy
edu at109 our ruden!. for contributi n 10 commuOity.

Hunter R. Rawlings, III
Inaugural Address
October 12. 1995

ofl(lflut'd [rom prect'dinR page
the University community. whether one
spca s totudents. faculty. staff. alumni or
tru t e . there i. a strong identification and
ea il. recognizable 10) alty to Cornell as an
in tituti n. There app ars to be a high de
gr of mutual tru t among the deans. mem
h r of the facult), the administration and
the Board of '1 rustees. All appear to be
motivated by and working toward the greater
inter ts of the niversit) ....

At the arne time. we detected a concern
~ r hat rna Ii ahe d, particularl) in an

nv ironment ch racterized by increasing
tinan i I pre. ur .The choices Cornell will
confront may he ones tor which the experi
ence of the last decade may provide inad
equate preparation. The current style ofgov
ernance and decision making, characterized
b) d centralization and entrepreneurial free
d m. rna) be strained in an environment of
dimini hing reSOurce. To the extent these
concern are valid, the challenge confront
ing ornell will be to find new ways of
making difficult decisions without radically
undermining the special strength and unique
qualitie ofeither the parts of the University
or the \\-hole. (Evaluation Team, 1991)

In part in re pon e to this as es ment,
Cornell embarked on a major, university
wide trategic planning effort that engaged
the whole university in a focused exercise of
institutional elf-examination. The tangible
products of thi initiative are still emerging,
but they produced a new university mission
and value tatement (see side-bar box),
engaged all of the univer ity's constituen
cie in a frank examination of the realities
facing Cornell, opened the deliberation pro
ce ses preceding decision making to a
broader and more diverse group, and pre
cipitated the emergence of several signifi
cant i ue that will be of primary impor
tance over the next half-decade. Among the
emergent i sues are the need for systematic
and ub tantive academic and administra
tive program reviews; for more coordinated
procedures for academic appointments, pro
motions, and tenure decisions; and for reex
amining the impacts and consequences for
Cornell of the end of mandatory retirement
for faculty. More generally, an increasing
awarene s of the need to cultivate a closer
collaboration among the various colleges
ha become prevalent.

The strategic planning effort also
spawned a new university-wide group 
the cademic Leadership Series (ALS). The
nearl) 500 member ALS is composed pri
marily offaculty, along with the university's
executive staff and a modest number of
other university administrators. At its semi
annual full day sessions led by members of
the facult). the LS has become an impor
tant enue for del berat ion about the emerg
ing i ue facing the university.

A numb r of other ignificant develop
ment. and changes have taken place at
Cornell since our decennial self-study and
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University Photography
Faculty members meet in a discussion group during a strategic planning ....ion last y.ar in Robert Purcell Union.

Evidence of Continuous Institutional Self-Study and Planning

Reaffirming AtTmnative Action
Given the renewed controversy about affirmative action generated by the

California Board ofRegents' resolution to prohibit the considerationofrace, gender
or ethnic origin in student admissions, hiring and the awarding of contracts,
universities across America are reconsidering whether they will continue to act
affirmatively in making such decisions. I intend to maintain a strong program of
affirmative action and equal opportunity in education and employment at CorneD.

Affirmative action policies have been an effective means ofaiding the formerly
disenfranchised, including women and protected-elass individuals, and they con
tinue to be the best short-term strategy we have to enlarge the pool oftalented, hard
working people from which we can draw faculty, students and staff.

Comell' current policy of equal opportunity in education and employment
derives from its founding as an institution where any person could find instruction
in any study. In keeping with that philosophy, which has served the university well
for 130 years, Cornell will continue to search broadIy for candidates for faculty and
staff positions and for admission to its student body and will consider not only
quantitative measures of achievement but also qualitie such as personal integrity,
willingness to work hard, and determination to overcome obstacles, which are often
even better predictors of success. When two candidates with equally strong
qualification emerge as front runners for a given position, Cornell will act
affirmatively in making its selection. We will provide academic support, student
financial aid, and opportunities for personal and career development so that all
members of the Cornell community, regardless of their race, color, sex, sexual
orientation age, religion or national origin, can contribute fully to the welfare ofthe
university while realizing their personal and professional goal •

The benefits ofaffirmative action accrue not simply to the individual for whom
opportunities are e panded, but to the entire university community, which derives
much of it vitality from the perspectivesofdifferent cultures, races and individual
pointsofview. While neither Cornell nor America has yet realized the full potential
ofan ecumenical society, I continue to believe that such a society is our best hope
for mobilizing the skills and realizing the potential of all our people. Universities
like Cornell must take leadership in developingsuch a society. For all these reasons.
I am committed to maintaining an assertive policy ofaffirmative action at Cornell.

Hunter R. Rawlings, 111
September 1995

Strategic Planning Task Force
on Graduate and

Professional Education
During the 1994-95 academic year, the

Strategic Planning Advisory Board charged
another task force to review current prac
tices and recommend strategies for improv
ing graduate and professional education at
Cornell. In addition to current fiscal condi
tions, the task force, chaired by Dean of the
Graduate School Walter Cohen, identified
three trends in the last decade that provided
the background for its report and recom
mendations - a shifting pattern of enroll
ment away from graduate research degrees
toward graduate professional degrees,
changes in financial support for graduate
and professional students, and changes in
the relative mix of research personnel.

For instance, beginning in 1992, for the
first time, entering students in professional
masters degree programs (Masters of Pro
fessional Studies, Master of Engineering,
Master of Industrial and Labor Relations,
etc.) exceeded the number ofentering Ph.D.
students. However, due to the longer dura
tion of Ph.D. programs, there are currently
still many more students enrolled in Ph.D.
programs at Cornell than in professional
masters programs.

The second trend is the changing pattern
of funding for graduate and professional
students, measured by the number of stu
dents supported. In recent years, there has
been a large decrease in support funded by
the US government from 1,557 students in
1989 to 1,302 in 1994. At the same time, the
number of graduate and professional stu
dents who are supporting themselves has
grown from 699 in 1989 to 1,054 in 1994.
The increase in self-supported students is
due primarily to enrollment increases in the
profes ional masters programs.

The third trend gives some indication of
how research staffing reflects these and
other changes. The use of GRAs (Graduate
Research Assistants) and RAs (Research
Assistants) - both student designations-

Continued on following page

discussion and deliberation for making real
ity out of this vision include:

• Clearly articulating the ways in which
the curricula of each of the undergraduate
colleges will address these aims.

• Enhancing the degree to which col
leges draw on one another in addressing
these aims and eliminating such unneces
sary duplications as may exist.

• Giving students in all colleges the ex
perience of serious tudy in two or more of
the other colleges, with the particular aims
of experiencing the University's intellec
tual diversity and bringing about the inte
gration of theory and practice.

• Giving more undergraduates the expe
rience of a senior project incorporating su
pervised independent work and/or work as
part of a small interdisciplinary team.

the Leaders of Tomorrow that focused on
means for improving the undergraduate edu
cational experience (see the May 1994,
Consultation Draft Planning Report and
Task Force Reports for more detail). Above
all else this task force recognized that Cornell
is unique in combining the best traditions of
American private higher education with the
best traditions of American public higher
education. This results in a rich pattern of
intellectual diversity that sets a Cornell edu
cation apart from others. Any attempt to
homogenize undergraduate education across
the entire University would seriously weaken
what is a distinct substantive and competi
tive strength. Yet Cornell's structure and
institutional culture have often emphasized
the separateness of its parts at the expense of
shared goals. The result can be a failure to
define and capture for itself and for its
publics the University's unique character
and strengths in relation to other institu
tions. If each of Cornell's schools and col
leges operates independently within its own
segment of higher education, Cornell re
mains only one of many competitors in each
segment and has no inherent advantage in
any. To the extent that each of the schools
and colleges sees itself as functioning in
relation to the others so as to contribute to
the greatest strength of the whole, the Uni
versity as a whole will be seen to have
advantages over competitors in every seg
ment. Integrative mechanisms designed to
serve this purpose, furthermore, could help
overcome the normal wish of departments
and other units simply to grow ever larger.

This led to a vision for the education of
all undergraduates at Cornell that should
include the following common core of intel
lectual skills and traits:

• the ability to write and speak effectively
in the expression of disciplined thought;

• the ability to reason effectively in quan
titative and formal terms;

• the ability to use the analytical tools
appropriate to the study of the natural sci
ences, the social sciences, and the humanities;

• the ability to engage people of different
cultural perspectives;

• the ability to judge and act on the moral
implications of ideas and deeds;

• the ability to work both independently
and in cooperation with others and to exer
cise leadership.

This intellectual core should be akin to
and be complemented by the more special
ized preprofessional and professional pro
grams of Cornell's schools and colleges,
giving all Cornell undergraduates the abil
ity to integrate theory with practice and
preparing them to make worthwhile contri
butions to society. Cornell should maxi
mize the strength that derives from the intel
lectual diversity of its schools and colleges
by seeking to function institutionally as a
multidisciplinary team rather than as a loose
aggregation of specialized interests.

Strategies currently in various stages of

Strategic Planning Task Force on
Educating the Leaders of Tomorrow

Some of the more important products of
the university's recent strategic planning
efforts came out ofa task force on Educating

Instruction, Academic Innovation,
and Assessment

The educational enterprise is clearly the
core functional purpose of Cornell Univer
sity. Over the last five years we have en
gaged in an extensive period of introspec
tive analysis about both what the institution
provides to its undergraduate, graduate, and
professional students as well as how that
curriculum is delivered. This section will
review the work and recommendations of
two Strategic Planning task forces that fo
cused on educational matters, describe some
of the major academic innovations that have
been implemented during the current de
cade, recount the results of efforts we have
undertaken to gauge the effectiveness of a
Cornell education, as well as to display
some key indicators we utilize to track quan
tifiable educational trends.

Continued from preceding page
and a $15 million renovation and addition to
Lincoln Hall which houses the Department
of Music and the Music Library. In addition,
the facilities of the College of Architecture,
Art and Planning are shortly to see major
capital investments with a $6 million reno
vation of Tjaden Hall and a $13.2 million
renovation and expansion of Sibley Hall.

Among the major projects currently un
derway or pending initiation of construction
in the Statutory Colleges - to be funded
largely with monies provided by the State of
New York - are an $8 million renovation of
Wing Hall; a $22 million expansion of Mann
Library; a $12.7 million renovation ofBailey
Hall; $10 million of improvements to the
Bailey Hortorium; a $14 million renovation
of Stocking Hall; and a $6 million expansion
of Martha Van Rensselaer Hall, the home of
the College of Human Ecology.

The university is heavily investing in the
rehabilitation and renovation of its existing
facilities. In addition to the projects listed
above, a $20.2 million heating, ventilation,
and air conditioning rehabilitation of Baker
and Olin labs, home to the university's Chem
istry Department is currently underway along
with over $7 million of renovation of Engi
neering classrooms, laboratories, and library
space. These and other similar renovations
will address $40 million of deferred mainte
nance over the next decade.

One of the more intriguing opportunities
facing the university lies in the possibility of
cooling the campus by extending the current
central chilled water system to a heat-ex
change facility at nearby Cayuga Lake,
where water would be cooled, then returned
to the campus, in a closed loop. Lake water
would be returned directly to the lake and
never mix with the Cornell chilled water.

An instance of "less is more" is the
university's Transportation Demand Man
agement Program. This program was imple
mented in 1990 to reduce the number of
faculty and staff vehicles brought to cam
pus. Now in its fifth year ofoperation, about
3,000 faculty and staff members participate
in the program. The program utilizes both
positive and negative incentives. Positive
incentives, for people who choose not to
purchase individual parking permits, in
clude an unlimited-use transit pass, or park
ing discounts and rebates for carpoolers.
Negative incentives included increasing
parking fees. About 2,400 fewer vehicles
than in 1990 are now parking on campus
each day.
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An Ithaca High School 10th grader, left, gets help with his homework from a senior ILR student.

Continued from precediflg page
ha' declined from 1,259 in 1989 to 1,084 in
1994 while po t-doctoral fellows and re
earch associate - non-stlloent designa-

tion - has increa ed from 379 to 444 over
th pa t five year . Because GRA and RA
po itions are a major ource of funding for
graduate tudent ,their reduction is a cause
of concern. Some of the factors involved
may include: the co t of supporting a GRA
on a grant (tuition, stipend and overhead)
'W hich has increased by 42 percent while the
overall growth in sponsored re earch sup
port to the University rose only by 22 per
cent; economie in using non-student re-
earch personnel (full-time instead of part

time personnel, already trained); and cost of
experiments and materials.

From this backdrop, three main themes
emerged from the Task Force on Graduate
and Profe ional Education that are being
pur ued by the University: quality of the
faculty, program quality, and the variety of
degree options offered at Cornell.

The quality of the faculty has a vital
effect on graduate and professional educa
tion. The most effective way of improving
that quality i by improving the quality of
the faculty Cornell appoints. Given the
University's high tenuring rate in recent
years (at least 63.5 percent)! and the small
number ofopen lines annually available (39
in 1994-95), initial appointment should be
conducted with the ame eriousness as
th for tenure. In all cating, defining, and

arching to till ne'W positions, a Univer-
it) -v, ide perspective will often help to es

tahlish the most presing needs, identify
.:ross-college joint appointments, and deter
mine the areas where the strongest hires are
po. sible. To strengthen hiring and tenure
proce es the Ta k Force made the follow
ing recommendations:

I. tanding committees at the college or
university levels should be established to
advi 'e deans and the provost on appoint
ment and promotion to tenure.

2. Position should be broadly defined,
a to produce a larger, more diverse, and

. tronger applicant pool with the aim of
r ruiting to not only fill a gap in coverage
of a di:cipline but also to improve the over
all intellectual stature of the University.

3. One or two members from ancillary
department., field or centers should be

ppointed to search committees whenever
there i ufficient overlap between depart
ments to make this appropriate.

4. Dean should whenever possible hold
a line open for a department until it is able to
recruit a genuinely outstanding person so
that departments are able to reopen the search
if the pool for a given year does not include
the be t Cornell could expect to hire.

With re pect to program quality, theTask
Force noted that the institution's graduate
field and special committee structure for
graduate study is unique to Cornell. Fields
cross department and college lines, and spe
cial committees have exceptional power
and responsibility for determining the con
tent of individual student ' graduate pro
grams. Keeping in mind these unique
characteristic , the Task Force made sev
eral recommendations for improving the
quality of graduate programs. Most promi
nent among these recommendations was
that the Provost should e tablish a system of
periodic reviews for all academic programs
at Cornell. In October 1995, the Provost
appointed a group of faculty to design the
review process.

Because graduate and professional edu
cation at Cornell is so diverse and complex,
a major effort will be required to create a
sy tem that reflects this reality and ensures
the widespread support indispensable to its
·uccess. In most cases the major benefit of
such a review will come from each field
turning a critical eye on itself. Should a
review indicate that substantial structural
changes may be in order, the review process
will, in all likelihood, bring attention to the
situation more promptly than is the case
now and would facilitate the implementa
tion ofsuch changes at the appropriate level.

For both academic and economic rea
sons, the evaluation of graduate and profes
sional programs should be part of a larger
review process that includes, where rel
evant, undergraduate education, research,

dnd extension as well as other outreach
activities. Similarly, wherever possible re
views should build upon current assess
ments of quality. Each program should be
evaluated regularly (for example, every five
to seven years-with 15-20 reviews per
year, university-wide). Whenever possible,
reviews of allied disciplines should occur at
the same time.

To assess contributions from multiple
frames of reference, a review structure might
include: a group of academic specialists in
the same or related disciplines from other
universities or from industry or government
as appropriate and internal standing com
mittees to provide cross-disciplinary, intra
university perspectives.

In terms of the variety of degree options
available at Cornell, the Task Force noted
that interactions between changed funding
opportunities for graduate education, the
scale of research, industry needs, and jobs
traditionally available to Ph.D.s have all

contributed to a reshapingofthe Universi ty's
graduate programs. These forces, in tandem
with a willingness of students to pay for
professional masters programs, have led
Cornell to establish a variety ofprofessional
masters degree programs2 beyond those of
fered in professional schools3

•

To the extent that professional masters
programs are of high quality, responsive to
current societal needs and student interest,
and bring resources to the University, they are
welcome enrichments to the intellectual life
on campus. At the same time, Cornell has the
responsibility to maintain graduate research
programs ofthe highest attainable quality and
especially to graduate Ph.D.s with the train
ing and general ability to make original con
tributions to knowledge and provide intellec
tual and other kinds of leadership in society at
large and in academia. The Graduate School
currently facilitates development and reviews
new professional degrees proposed by col
leges throughout the university. The review
includes a careful evaluation of the potential
complementarities between proposed pro
grams, graduate research programs, and un
dergraduate programs to ensure the quality
and viability of proposed and current pro
grams. These activities both reaffirm the
University's commitment to high quality
graduate research degree programs, particu
larly the Ph.D. and, at the same time, support
the development of high quality professional
graduate degree programs. The Task Force
recommended that while that affirmation and
support should continue:

I. The Dean and General Committee of
the Graduate School, in consultation with

the colleges, should review current proce
dures for cooperative oversight of profes
sional programs (those outside professional
schools) with the objective of this review to
determine whether certain Graduate School
procedures hinder, rather than help the op
eration ofsuch programs and suggest proce
dural changes where appropriate.

2. The discussion of a necessary "critical
mass" of Ph.D. students needs to be pursued
at the field and/or departmental level and
should be addressed a a factor in academic
program review.

Academic Innovations
Ezra Cornell's vision of "an institution

where any person can find instruction in any
study" led not only to the founding of a
unique university, it continues to encourage
educational innovation. As such, curricular
revisions and enhancements are ongoing
aspects of improving the educational enter
prise throughout Cornell.

A number of major academic innova
tions have occurred during the first half of
the 1990s, with significant curricular
restructurings taking place in the College of
Human Ecology, the School of Industrial
and Labor Relations and the College of
Veterinary Medicine. As an example, in the
Fall of 1993, the College of Veterinary
Medicine introduced an innovative new
veterinary medical curriculum, emphasiz
ing an interdisciplinary, tutorial-based ap
proach. Students learn basic biomedical sci
ence principles in the context of clinical
medicine through structured case-based
exercises, supplemented by laboratory ses
sions, lectures, interactive computer
courseware, and independent study. The
new curriculum provides greater opportuni
ties for students to develop skills in critical
thinking and medical problem solving, in
accessing and analyzing information, and in
communicating with clients and colleagues.

On a smaller scale and in response to both
student feedback and sound educational peda
gogy, the College Engineering in partnership
with the College of Arts and Sciences has
transformed the introductory calculus se
quence. Previously taught as a large lecture
course in which several hundred students
were enrolled, the course is now offered in
classes with a maximum of twenty to twenty
five student per instructor to bring about more
individualized attention.

In 1990, the Hughes Scholars Program
was initiated to increase research opportu
nities in biochemistry, genetics, cell physi
ology, and neurobiology for Cornell under
graduates studying in the biological sci-

ences. Fundingfrom agrant from the Howard
Hughes Medical Institute enables approxi
mately twenty-five juniors per year to par
ticipate in the program which consists of an
intensive three-week lab course, research
conducted in the laboratories of faculty and
two seminar series.

Not everything worthy of note has neces
sarily been introduced during the past five
years. In many cases, high quality curricular
offerings have been maintained or their of
fering expanded. The John S. Knight Writ
ing Program is one such program. Nearly all
freshmen enroll in one of the Freshman
Writing Seminars coordinated by this pro
gram. Offered by a broad range of depart
ments and programs throughout the univer
sity, the purpose of the seminar is to help
students write expository prose that is char
acterized by clarity, coherence, intellectual
force, and stylistic control.

Interdisciplinary and research centers
playa key role in the education of Cornell

Unh'ers;ry Photography

students. Over thirty such centers are pres
ently in existence, including several of na
tional scope and stature. The Africana Stud
ies and Research Center, the Center for the
Environment, the Center for International
Studies, the Cornell Biotechnology Pro
gram, and the Family Life Development
Center are among those that explicitly focus
a significant component of their efforts on
undergraduate or graduate teaching and
training.

Programs to develop or promote infor
mation literacy among students - in addi
tion to that which happens as a natural
component of the curriculum - are also
available at Cornell. The Cornell University
Library has training programs and docu
mentation to familiarize students with vari
ous sources of information as well as to
instruct them in search and retrieval proce
dures. All sixteen libraries on the Ithaca
campus provide training in bibliographic
searches and the use of the on-line catalog.
The library system annually conducts more
than 500 instructional sessions for more
than 10,000 participants.

Recent Survey Research
As a means of assessing general student

satisfaction and the gains of an education at
Cornell, the university regularly monitors key
indicators,collects institutionallyspecific data,
and engages in consortial research that not
only provides a sense of how our students
view their experience at Cornell, but also
provides us with a means of comparing our
selves with a group of peer institutions.

Contiflued on following page
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In the early stages of the University's

Strategic Planning Process a stakeholder
analysis was conducted (for more detail,
see IPR, 1993, Stakeholder Analysis: Sur
vey Project Final Report). Three related
instruments were developed and adminis
tered to a random sample of over 3,000
students, staff, and faculty. The majority of
students, staff, and faculty reported being
either satisfied or very satisfied with their
Cornell experience.

Overall satisfaction for students was most
positively associated with faculty teaching
ability, the quality of peer relationships,
and the freedom to shape their own pro
grams. For staff, overall satisfaction was
most positively associated with being ap
preciated by others, being able to speak
freely without fear of punishment, and with
having opportunities to learn to do their
jobs better. Overall satisfaction for faculty
was most positively associated with salary,
academic facilities, and the quality ofwork
ing relationships.

All three groups - students, staff, and
faculty - perceived that dedication to re
search plays a far greater role in guiding
university operations than does either teach
ing or outreach activities. Nevertheless, all
three groups thought that teaching and re
search should be equally emphasized (see
Figure I). For students and faculty,
operationalizing the importance of teaching
at a level comparable with research was
identified as what should be the University's
top priority.

Our primary means of conducting
consortial research has been through the
aegisofthe Consortium on Financing Higher
Education (COFHE) which consists of 32
private colleges and universities. COFHE
represents the interests of these institutions
in Washington, DC and also functions as an
initiator and coordinator for institutional
research projects involving its member in
stitutions. During the first half of this de
cade, Cornell has participated in two such
COFHE projects that have provided impor
tant information to fuel educational policy
deliberations on campus.

The first was the COFHE Class of '84
Follow-UpSurvey conducted in 1991, seven
years after this cohort graduated (for more
detail, see IPR, 1993, StakeholderAnalysis:
Survey Project Final Report). Thirteen of
the thirty-two COFHE institutions partici
pated in this project. One of the most inter
esting findings of this study was the rela
tionship between overall level of satisfac
tion with undergraduate education and the
likelihood of recommending the college or
university to a high school senior with simi
lar characteristics. Of the 13 participating
institutions, Cornell ranked first in willing
ness of alumni to recommend it to high
school seniors and ranked 8th in overall
satisfaction with their own undergraduate
education. It is not readily apparent what to
make of this difference. Nevertheless, it
suggests that while our alumni feel their
experience could have been improved, they
are certain they benefited greatly from hav
ing completed their undergraduate careers
at Cornell.

Other important findings from the Class
of '84 Follow-Up study focused on under
graduate instruction. Respondents were
asked to rate the importance of 26 educa
tional outcomes in their lives today as well
as to rate the amount ofgain they received in
these areas during their undergraduate edu
cation. Data from these items provide infor
mation on how well we educate our under
graduates in the areas that they are likely to
find most important after they leave college.

The order of importance of 26 educa
tional outcomes in their lives today for the
Cornell alumni closely matched that of the
13 institutions as a whole. The more ge
neric abilities of analytical thinking, inde
pendent learning, writing, self-understand
ing, etc. head the list while the areas of
Cornell's traditional strengths---quantita
tive skills, science and technology, voca
tional training-appeared to be less impor
tant to these alumni. General education and

Jraditional liberal arts were also deemed
less important. Thus, relative to the other
institutions, Cornell alumni appear to have
received the greatest educational gains in
areas of less importance to them today. Of
the 7 outcomes that 50 percent or more of

the Cornell respondents agreed were essen
tial, Cornell ranked no higher than 7th.
These findings, while not conclusive, have
prompted further consideration and study
of the outcomes of undergraduate educa
tion at Cornell.

More recently, in 1994, we have sur
veyed graduating seniors - again using a
COFHE designed and administered instru
ment (see Hurst, 1995, for more detail).
Twenty-seven of the thirty-two COFHE in
stitutions participated in this project, in
cluding 14 universities, 8 coeducational
colleges, and 5 women's colleges.

One aspect of the COFHE Class of 1994
survey asked students to rate their degree of
satisfaction with a list of services and aspects
associated with undergraduate education at
their institutions. These satisfaction ratings
were then subjected to factor analysis, a statis
tical procedure used to summarize a larger set
of variables with a smaller number of "de
rived" variables. The result was that 35 as
pects and services were grouped as four fac
tors: social life, academic life, facilities, and
faculty/administration.

The Cornell means for all four of the
factors were consistently in the middle of

the 14 universities in the study. However, it
should be noted that the entire range for
three of the four factors is above 2.5, which
is the balance point between satisfaction
and dissatisfaction. Broadly speaking then,
these results for both Cornell and the other
universities were positive.

Cornell's best showing in terms of stu
dent satisfaction was on the facilities factor.
The only factor that finds us below the
median university was the Academic Life
Factor. Table 1 present the mean satisfac
tion ratings for the individual item that
comprise the academic life factor, how
Cornell ranked among the] 4 participating
COFHE universities4 in student satisfaction
on the item, and the correlation between the
items and overall satisfaction with under
graduate education.

The fact that all of the means in the table
are above 2.50 indicates that for all of the
items there was more sati. faction than dis
satisfaction expressed by the respondents.
A brief inspection of the list suggests sev
eral sub-themes within the academic life
factor: course quality, contact with faculty,
and perhaps academic upport. The sub
theme that appears to pull Cornell below the
median ranked univer ity is contact with
faculty. For example, availability offaculty
ranked 12th and class size ranked 14th.

Cornell's position relative to the other
COFHE universities on these two items is
highlighted in Figure 2. Again, note that all
of the universitie are in the upper right
hand quadrant (greater sati faction than dis
satisfaction for both items) and that class
size is highly correlated with out-of-class
availability offaculty. Nevertheless, Cornell
is not ideally positioned relative to these
peer institutions.

Subsequent analysis of both internal and
available comparator data, however, have
indicated that relative class sizes at Cornell
are not remarkably different from those found
at these other institutions. Thus, it may be that
responses on this item reflects another source
of student concern that are only indirectly
related to class size per se. Nevertheless, this
information has initiated debate among the
institution's faculty and figures into the areas
of focus outlined earlier.

Enrollment and Graduation
Trend Data

Total enrollment at Cornell over the first
halfof this decade has been very stable. The
number ofstudents at the Ithaca campus has
increased 2.7 percent since 1990 from a
total of 18,389 to 18,890.6 While the total
numbers of students has risen only slightly,
the mix ofstudents has continued to become
more varied, as suggested in the series of
figures that follow.

Overall, women have continued to be
come a slightly larger proportion of the
University's total enrollment (see Figure
3). Since Fall 1990 the number of women
among the undergraduate population has
increased 10 percent from 5,501 to 6,062 in
Fall 1995 and in the Graduate School women
have increased 3 percent from 1,541 to
1,586. There have been fluctuations in the
intervening years, but the numberofwomen

Continued on following page

Figure 1. Strategic Planning
Stakeholder Analysis Survey
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Table 1. 1994 COFHE Senior Survey Academic Life Factor
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Cornell's hnkAmong Correlation

Mean the 14 COFHE with
Satisfaction Universities 5 Overall

Item Score Participating Satisfaction

Overall quality of instruction 3.16 9 .41

Courses in your major field 324 8 .40

Contact with faculty/administrators 257 11 .34

Availability of faculty 2.89 12 .32

Tutorial/other academic assistance 2.92 7 .30

Size of classes 2.79 14 .28

Opportunity to take interdisciplinary courses 3.14 9 .25

Independent study/research opportunities 3.15 11 .23

Humanities and arts courses 323 10 .22

Natural science/math courses 2.83 3 .21

Social science courses 3.22 5 .195.00
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Figure 2. 1994 COFHE Senior Survey
SatisfactiJn with #Class Size#

and #Out-of-Oass Availability of Faculty"
14 COFRE Universities
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in the Professional Schools has increased
11 percent from Fall 1990 (546) to Fall
1995 (605).

Overall enrollments of minority students
have also increased over the first half of this
decade (see Figure 4). In Fall 1990 there
were 2,777 minority students among the
undergraduate and this number rose to 3,668
in Fall 1995, an increase of 32 percent.

- ,
Cornell ,

- ! .,:
~.- ,

- ,-
- .. ',
- ~

- ,
- ,,

- I

- ,
- ,,- ,
- ,
~

• • • • I • • • • I • • • •

Class Size
Scale: 1= Very Dissatisfied, 4 = Very Satisfied

decrease of2.5 percent. Demographic shifts
have occurred in this population of students
(see Figure 7) with Asian and Hispanic
students becoming more prevalent, total
foreign enrollment remaining essentially
constant, and decreases occurring in the
numbers of Black and White students.

Enrollment in the three professional
schools on the Ithaca campus - the S. C.
Johnson Graduate School of Management,
the Law School, and the College ofYeteri
nary Medicine - increased 4.3 percent
from 1,350 in Fall 1990 to 1,408 in Fall
1995 (see Figure 8). There were some shifts
in the proportions of individuals from ra
cial/ethnic minorities, most notably an in
crease in foreign enrollment from 102 in
Fall 1990 to 126 in Fall 1995 and a recent
jump in Black enrollment.

With respect to graduation rates for fresh
men within six years of their matriculation
at Cornell, we have seen a significant in
crease in this rate from 83 percent for those
freshmen who entered in the Fall of 1980 to
89 percent for those freshmen who entered
in the Fall of 1989 (see Figure 9). In gen
eral, over this time period, there was only a
minor difference between the graduation
rates of women and men. The combined
average graduation rate for women in the
eight entering cohorts from Fall 1980
through Fall 1987 was 88 percent; for men
it was 86 percent.

When breaking out individual cohort
graduation rates along racial/ethnic lines it
is clear that all groups saw increases in their
proportional rates of graduation over this
time (see Figure 10). A gap still exists
between the rate of graduation for Native
American, Black, and Hispanic students
when compared to Asian or White students,
but this gap has diminished significantly.

Enrollment Projections
As of this point in time there are no plans

to make major shifts in the total enrollment
of the University, nor in the current aggre

Continued on following page

campus has decreased 14 percent (12,223 in
Fall 1990 to 10,583 in Fall 1995) while
Asian undergraduate enrollment has in
creased 43 percent (1,816 to 2,604), His
panic enrollment has increased 32 percent
(732 to 967), and foreign student enrollment
has increased 20 percent (2,087 to 2,510), as
depicted in Figure 5. The early years of this
decade saw an increase in the proportion of
Black students, but more recently their num
bers have been diminishing slightly (754 in
Fall 1990 to 733 in Fall 1995), attributing to
a five year decline of 3 percent. While this
five year time span also saw a32 percent
increase in the proportion of Native Ameri
can students, their relatively small number
(65 in Fall 1990 and 86 in Fall 1995) makes
comparable analysis of their changes diffi
cult since small variations in absolute num
bers can cause large percentage changes.

By far, the greatest impact on the in
crease in total enrollment has been driven
by increases in undergraduate enrollment.
Since 1990, the enrollment of undergradu
ates has increased by 571 students - from
12,801 to 13,372 - an increase of 4.5
percent. Again, however, the relative mix of
students is changing (see Figure 6) with
foreign, Asian, Hispanic, and Native Ameri
can students increasing in numbers, while
Black and White students are becoming
proportionally less prevalent. To wit, the
undergraduate enrollment of foreign stu
dents increased 80 percent from 438 in Fall
1990 to 790 in Fall 1995; Asians increased
44 percent from 1,559 to 2,244, Hispanic
enrollment went up 36 percent from 584 to
797, and the undergraduate Native Ameri
can student population increased 57 percent
from 40 in Fall 1990 to 63 in Fall 1995. On
the other hand, Black undergraduate enroll
ment dropped 5 percent from 594 in Fall
1990 to 564 in Fall 1995, while the propor
tion ofWhite undergraduates fell 12 percent
from 9,064 to 7,960.

Over the same time period, total enroll
ment in the Graduate School dropped from
4,238 in Fall 1990 to 4,133 in Fall 1995, a

43

Minority enrollments in the Graduate School
also increased 28 percent, from 388 in Fall
1990 to 496 in Fall 1995. As well, minority
enrollment in the professional schools in
creased 12 percent from 202 in Fall 1990 to
226 in Fall 1995.

A look at some of the detail underneath
these macro level numbers is instructive.
The relative proportion of White students
among the total enrollment on the Ithaca
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Figure 3. Women as a Proportion of Enrollment
Fall 1990 - Fall 1995

Figure 4. Minorities as a Proportion of Enrollment
Fall 1990 to Fall 1995
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gate numbers of undergraduate, graduate,
and professional students.

Staffing Patterns
In response to diminishing revenue

streams, Cornell has found it necessary to
selectively reduce the size of its workforce.
Since 1990, the total workforce of the Uni
versity, excluding the medical programs in
New York City, has decreased 3 percent
from 9,307 in 1990-91 to 9,028 in 1994-95.
Reductions have been accomplished by way
of three strategies: not filling positions that
becamevacant through natural attrition, early
retirement incentive programs promoted by
the State of New York among statutory
college employees, and layoffs (predomi
nantly, but not exclusively, a statutory col
lege strategy). In addition, as the prose that
follows indicates, the changes have not been
identical among the institution's three pri
mary categories of employees: faculty, aca
demic non-faculty, and nonacademic staff.

Over the first half of this decade the total
number offaculty7 on the Ithaca campus has
dropped 2 percent from 1,617 in"1990-91 to
1,585 in 1994-95. However, over this same
time period the number of women among
the faculty grew from 258 to 29.6, which
increased their relative proportion among
the faculty from 16 percent to 19 percent.
The number of minority faculty increased
by 20 (net gains of 5 Native Americans, 3
Blacks, 10 Hispanics, and 2 Asians) from
133 in 1990-91 to 153 in 1994-95, corre
sponding to an increase in the proportion of
minorities among the faculty from 8.2 per
cent to 9.6 percent.

With respect to the academic non-fac
ulty8 their total number rose 13 percent from
1,023 in 1990-91 to 1,156 in 1994-95, a net
gain of 133 individuals. During this time
period there was a net gain of 47 women
holding these ranks (465 to 512) which held
their proportion among the academic non
faculty essentially constant at 44 percent.
There was also a net gain of 53 minorities

(122 to 175), that translates into an increase
from 12 percent to 15 percent for minorities
among the academic non-faculty. Native
Americans among the academic non-fac
ulty dropped from 3 in 1990-91 to 2 in 1994
95, but Blacks increased from 26 to 30,
Hispanics from 18 to 31, and Asians from 75
to 112.

The total non-academic workforce9 at
Cornell has seen a 5.7 percent reduction in
numbers between academic year 1990-91
when there were 6,667 full time staff on the
Ithaca campus to a level of 6,287 in 1994
95. The number of women fell 5.9 percent
during this time period from 3,897 to 3,666
(causing the relative proportion of women
to drop slightly from 58.5 percent to 58.3
percent), while the number of minorities
dropped 20 percent from 444 to 356 (caus
ing their relative proportion among the non
academic workforce to drop from 6.7 per
cent to 5.7 percent).

Outreach and Service
As New York's designated land grant

institution from its founding, Cornell has a
rich history of serving society, and New
York State in particular. Indeed, its mixture
of basic and applied scholarship and out
reach programs gives life to Ezra Cornell's
vision of a marriage between intellectual
inquiry and practical service. Its influence
extends far beyond the borders of New
York, through programs of national signifi
cance and of international importance in
many regions of the world, including in
particular less developed countries. Its gradu
ates hold positionsofresponsibility through
out the world.

Outreach is understood at Cornell to be
an integral part of the university's mission
to promote learning through the discovery,
integration, transmission, and application
of knowledge. It is a two-way process in
which the very practice of outreach pro
vides on-going feedback and input to Uni
versity research programs, classroom and
outreach initiatives.

Cornell's outreach is conducted through
out the world, is carried on throughout the
university, and takes a variety of forms, in
cluding technology transfer, technical assis
tance, demonstration projectsevaluation stud
ies, credit and non-credit instruction, infor
mal and non-formal education, distance learn
ing, policy analysis, and consulting.

Cornell Cooperative Extension
Through a dynamic partnership among

local, state and federal partners, Cornell
Cooperative Extension -- a joint program
of the College of Agriculture and Life Sci
ences and the CollegeofHuman Ecology
serves as an important door to the Univer
sity.It enables individuals and communities
to improve their lives through partnerships
that put research and experiential knowl
edge to work. In the last year, with its
approximately 1,600employees, 400 agents,
240 faculty and 60,000 volunteers, Cornell
Cooperative Extension has impacted roughly
one-third of New York State's residents
with its educational outreach programs.

The Cornell Cooperative Extension sys
tem, a vital resource of New York State, is
respected for its ability "to put knowledge to
work." It is valued by individuals, families
and communities whether they be consum
ers, fruit growers, dairy producers, teenage
parents, state agencies, local organizations
ordecision makers or industries. In response
to societal, economic, and demographic
changes, their programs target six critical
issues: nutrition health and safety; indi
vidual, family, and community well being;
children and youth at risk; environmental
protection and enhancement; economic vi
tality; and agricultural competitiveness and
profitability.

In the last few years, the colleges have
increasingly recognized the need to inte
grate extension and research activities in a
more effective fashion. One key effort to
achieve this goal began three years ago with
the establishment of sixteen statewide pro
gram committees. These committees have a

unique charge to both encourage interdisci
plinary work, and to stimulate true applica
tion of that research to meet societal and
community needs. To facilitate new part
nerships, Cornell Cooperative Extension and
the colleges' research offices have pooled
funds to create a competitive grants pro
gram for innovative projects emerging from
the sixteen statewide program committees.

Funding to support university extension
programs continues to be a challenge. For
the most recent fiscal year, county govern
ment provided 26 percent of the Coopera
tive Extension budget; the state of New
York contributed 27 percent to the colleges
and 3 percent directly to the county exten
sion associations; the federal government
contributed 17 percent; the county exten
sion associations generated 9 percent; and
grants and contracts generated 18 percent.
The budget for the entire Cornell Coopera
tive Extension system was $91.4 million in
1994-95. Over the past five years, there has
been a modest increase in total funding for
the system. Despite this growth of funding,
when adjusted for inflation, the purchasing
power of these funds has been adversely
affected. A review of the trends by source of
funding shows modest increases in federal
and state funding with modest decreases in
county funding. Grants and contracts, tradi
tionally a small part of extension funding
and generally targeted to very specific pro
grams, have become increasingly important
for program success and will likely grow in
importance in the future. The colleges con
tinue to explore new ways to strengthen our
effectiveness and capacity to be successful
in this arena.

Industrial and Labor Relations
Extension

Cornell's Industrial and Labor Relations
Extension program exists to disseminate
research-generated knowledge and to train
union and management leaders throughout
New York and the nation in the latest tech-

Continued on following page

Figure 7. Indexed Change in Graduate Enrollment
Fall 1990 - Fall 1995

Figure 8. Indexed Change in Professional School
Enrollment Fall 1990 - Fall 1995
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Figure 9. Graduation Rates of First Time Freshmen
Graduating Within Six Years of Matriculation

Fall 1980 - Fall 1989 Entering Cohorts

Figure 10. Six Year Graduation Rates by
Racial/Ethnic Group, Matriculating Cohorts
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Unhersity Photography
A Com II Cooperative Extension program in Harlem helped children. such as Andy Mercado. above. improve their reading skills.

Table 2. Sample Cornell Cooperative Extension Programs

Individual, Family and
Nutrition Health and Safety Community Well Being

Northeast Network: Food, Health School Age Child Care. In
and Agricultural Program. A collaboration with the New
collaborative educational York State Department of
program between Cornell, Social Services this program
Penn State, and eleven other provides school age child care
northeast institutions to workers with help in
involve community groups improving their care for
and decision makers in children.
exploring the food system. Family Resource Management

Expanded Food and Nutrition Program. Helps displaced
Program. Helps low income workers develop survival
families improve their diets skills and to make plans for
and stretch their food dollars. the future.

Environmental Protection and
Children and Youth at Risk Enhancement

Parent to Parent. Support for Master Composters. Volunteers
teen parents, aims to reduce have set up demonstration
the rate of teen pregnancy and composting sites to work with
provide assistance to high-risk homeowners and groups to
adolescents and their families. establish composting

Make a Difference Program. A programs.
program intended to improve Point Source. A program to
science literacy skills and improve the quality of New
feelings of self-worth and York State's coastal waters by
achievement with culturally initiating storm drain
diverse youth ages 8-11. stenciling programs.

Agricultural Competitiveness
Economic Vitality and Profitability \

Local Government Program. Pro-Dairy. A'"\ educational
Focuses on strategic planning program that helps farm
and networking between local managers improve
leaders and county management skills and
professionals to help local analyze their businesses
governments make strengths and weaknesses;
development decisions and improving productivity and
secure educational and profitability, and remaining
technical assistance. competitive.

Industrial Technology Program. Fruit Quality. A program to help
Working with local business fruit producers to improve
on productivity improvement fruit quality and increase
and technology transfer. production.

Other Outreach and Service
While the statutory college's extension

programs described above may be among
the most visible outreach entities of the
university, they are by no means the
institution's only outreach efforts. For in
stance, the Herbert F. Johnson Museum of
Art is visited each year by more than 30,000
individuals without formal ties to the uni
versity. The Johnson Museum's programs
to elementary and secondary schools during
the 1994-95 academic year provided guided
tours ofthe collections, demonstrations, and
workshops to over5,000 schoolchildren. As
well, the more than 100 tours, lectures,
workshops, and presentations for adults,
fami lies, and chi Idren were attended by over
2,000 individuals and more than 30 commu
nity groups, including groups of students
from 12 area colleges.

Another example of outreach and service
is the Expanding Your Horizons conference
held each fall for over 300 sixth to eighth
grade girls and their parents. Designed to
stimulate interest in math, science, and engi
neering, Cornell'sExpandingYour Horizons'
program consists of a day of hands-on work
shops for both the girls and their parents. The
conference is run entirely by volunteergradu
ate and undergraduate students, faculty, and
staff from the university.

Information Technologies

Infrastructure Development
In a very short time period - four years

- the change in information technology on
the Cornell campus has been significant and
the effect has been dramatic. In 1991, there
were 6,000 traditional timesharing accounts
on campus, serving under 50 percent of the
faculty, 25 percent of the students, and 10
percentofthe staff. By October 1995, 95 per
cent ofthe facuIty, almost 100 percent of the
students,90 percent of the staff, as well as a
portion of the institution's alumni were ac
tive users of the array of information tech
nologies available on campus.

During the past five years, the campus
achieved a critical mass of basic network
connectivity including approximately 16,000
standard connections on the Ithaca campus.
All 6,000 residence hall rooms on campus are
wired as are most faculty and staff offices.
With the completion ofwiring in the summer
of 1995, a third of the students living on
campus have activated their network connec
tions. Members of the campus community
can also utilize almost 500 dial-in ports from
on- and off-campus locations.

The expansion of the physical network
has been accompanied by a fundamental
transition from a mainframe-based time
sharing model of central computing to a
distributed client-server computing frame
work. Sixty-six percent of all undergradu
atessurvcyed in 1995 reported owningwork
stations, up from 48 percent reported in
1992. Student access to information tech
nology has also been enhanced through the
development and deployment of additional
public computer laboratories in the resi
dence halls and the libraries.

A broad base of networked workstations
replacingcentralized mainframes has required
development ofdistributed software applica
tions.The Mandarin Project, based at Cornell,
has provided a suite of development tools
which have been used to create distributed
applications for students, faculty, staff, and
administrators. One by-product of Mandarin
technology, the Bear Access suite of soft-

COlltinued 011 following page

ity Milk Promotion (Mastitis Control) Pro
gram, provides diagnostic services to the
dairy industry of New York State, supervis
ing bacteriological examination of over
170,000 cows and making more than 3,000
farm visits annually. In addition, the Equine
DrugTesting and Research Program, formed
in 1971 at the request of the racing industry
to prevent drug abuse in the largest specta
tor sport in New York State-horse racing.
More than 224,000 samples are analyzed
annually. Two Poultry Diagnostic Labora
tories serve commercial producers of chick
ens, ducks and turkeys in New York State.
Located in Ithaca and Eastport, Long Island,
their research and vaccines help to prevent
serious outbreaks of poultry diseases.

conducts over 700,000 diagnostic tests each
year for many species of animals, including
humans. It is the State of New York's diag
nostic center for animal disease control, the
official laboratory forthestate ofNew York,
and accredited by the United States Depart
ment ofAgriculture to perform official tests.
It also carries public health accreditation for
endocrinology and water testing.

Utilizing four regional labs at Ithaca,
Cobleskill, Geneseo, and Potsdam, the Qual-

goats, dogs, cats and even exotic animals.
Additionally, the Ambulatory Service serves
over 400 farms in a30-mile radiusoflthaca.
Board-certified specialists are available in
the areas of animal behavior, anesthesiol
ogy, cardiology, clinical pathology, derma
tology, internal medicine, neurology, nutri
tion, ophthalmology, pathology, radiology,
surgery, theriogenology, toxicology and
zoological medicine.

The Veterinary Diagnostic Laboratory

Agricultural Experiment Stations
As the land grant university for New

York State, Cornell University discharges
it re ponsibility for research in the agricul
tural and related sciences through the Cornell
University Agricultural Experiment Station
in Ithaca and the ew York State Agricul
tural Experiment Station in Geneva. Addi
tional agricultural experiment facilities are
maintained in the mid-Hudson Valley at
Highlands, at Lake Placid, and on Long
I land at the Horticultural Research Center
at Riverhead. Other agricultural research
facilities are maintained as far west as
Fredonia and as far north as Chazy, to inves
tigate growing conditions in the range of
varied climates and soils important to New
York State agriculture, which remains the
state's largest industry.

It is the mission of the experiment sta
tions to provide the knowledge and research
base for sustaining agriculture and food
production and related activities throughout
New York State. These stations also con
tributc to the national agricultural research
program. In addition to operating numerous
agricultural research farms throughout the
state, the experiment stations also manage
the State's Integrated Pest Management Pro
gram and the orth Country Agricultural
Re earch Program.

Veterinary Teaching Hospital and Diag
nostic Laborcltory

The Veterinary Medical Teaching Hos
pital, through its Small and Large Animal
Clinics, annually treats more than 15,000
patients, including horses, cattle, sheep,

Continued from preceding page
nique· and information related to the field
of labor relations.

ILR Extension is funded annually by a
core State appropriation along with grants
and contracts and fees for educational and
technical assistance. In addition to utilizing
the expertise of the faculty of the College of
Indu trial and Labor Relations, ILR Exten
sion has approximately 75 staff located on
the Ithaca campus as well as in offices in

Ibany, Buffalo, ew York City, Old
We tbury, and Rochester.

Programs are targeted at three groups:
unions and corporations with an interest in
labor-management relations and human re-
ource management and development;

policy makers with intere ts in employment
relations and employment policy matters;
and workers with interests in employment
relation and employment law. Special em
phasi i placed on Management Training
and Executive Education, Programs for
Employment and Disability, and Programs
for Employment and Workplace Systems.
In total, ILR Extension programs annually
reach more than 25,000 individuals.
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Jan Olsen, Mann Library director, Bill Kehoe, microcomputer center assistant, and Dean Sutphin, associate dean of the
Ag College, in the new undergraduate computer lab.

Continued from preceding page
ware, gives campus users a flexible, easy-to
use interface for connecting to a set ofdistrib
uted resources. Easy access to traditional ter
minal emulators ensures that access to infor
mation is not limited by the ability to purchase
the newest equipment.

Use of the Infrastructure

In this environment, many traditional
central service providers are transforming
themselves to take advantage of the newly
networked campus.

Ubraries - Over 100 Macintosh-based
kiosks in Library buildings (as a supple
ment to general access from any networked
location) use Bear Access software to make
a vast collection of bibliographic informa
tion available. Collaborative projects ex
pected to have a significant impact in the
not too distant future include a pioneering
effort to both preserve and electronically
distribute books across worldwide com
puter networks; a closely aIlied project,
aimed at using the Internet to create a dis
tributed printing environment for high-qual
ity documents; and an effort to digitize and
electronically distribute primary source
material on American history.

Student Services - Traditional student
services are changing. Just the Facts gives
students on-line access to grades and finan
cial aid information, as well as allowing
students to change their addresses - walk
in traffic at the Registrar's office has been
reduced, and lines are much shorter. Faculty
Advisor captures information for faculty
about their advisees and will augment per
sonal counseling sessions with accurate,
shared, information. Student Jobs/Intern
ships has provided students with a quicker
and more thorough method for locating
employment opportunities. ResumeExpress
captures student resumes as image files,
uses an expert system to match resumes to
employer criteria and sends resumes to in
terested employers by fax.

Research - The Cornell Theory Center
(CTC) is one of four National Advanced
Scientific Computing Centers established
by the National Science Foundation. It is
actively supported by NSF, the Advanced
Research Projects Agency (ARPA), the
National Center for Research Resources at
the National Institutes of Health (NIH), NY
State, and its corporate sponsors. TheTheory
Center's resources have been used by more
than 5,000 researchers in fields as diverse as
aerospace engineering, economics, and epi
demiology. Its staff offers technical exper
tise in software, visualization, and parallel
processing, and investigates new, highly
parallel processing resources for the scien-

tific community. A variety of education and
training programs are also offered to high
school, undergraduate, and graduate stu
dents, and their professors.

Collaboration and Information Shar
ing - One of the more visible impacts of
distributed computing on the campus has
been the explosion of World Wide Web
servers. At Cornell, the Web is rapidly be
coming a primary vehicle for institutional,
and to some extent personal, information
sharing. The CUINFO Web server is a com
prehensive doorway to this rich environ
ment (http://www.comell.edul).Itis a start
ing point for exploring almost all campus
resources and activities, including links to
most other Web/Gopher servers on campus,
and in the local Ithaca community.

Instructional Services - Applications
like electronic mail, news groups, and the
World Wide Web have provided faculty
with an easy way to share information with
students. At least 40 classes on campus are
using mail list discussion groups as an
integral part of the curriculum, and some
faculty are experimenting with lists as a
vehicle for expanding the traditional prac
tice of office hours.

The Cornell University Instructional Web

Server is a pilot project designed to assist
faculty in exploring the use of the Web in
their courses, including an increased ability
to direct students to resources beyond the
confines of the campus. More faculty use
the Web in instruction each semester 
offering students a new environment in
which to obtain course resources (substan
tive and administrative) and to collaborate
with each other.

Outreach - Cornell, as a land-grant
institution, has an explicit outreach mission,
and improved network access has amplified
the University's ability to fulfill its outreach
goals. One example is the Cornell Exten
sion Network (CENET), which is a dial-in
electronic mail and bulletin board system
allowing Cornell Cooperative Extension
agents, other specialists, faculty, and staffto
share information with clientele from around
New York State. Links between CENET
and the newly expanded campus net have
allowed access to a much broader set of
resources than previously available.

A different level of outreach and col
laboration is made possible by CU-SeeMe
- a real-time desktop videoconferencing
program (including audio) developed by
Cornell staff with financial support from
the National Science Foundation, and avail
able at no charge. Cornell faculty have
already used it to give lectures around the
globe without leaving their offices. The
Cornell College of Veterinary Medicine

has used CU-SeeMe for instructional pur
poses, broadcasting surgery "live" to re
mote sites.

Future Plans

College-level InformationTechnology
Planning and Support - Given the size,
scope, and growth rate of information tech
nology use at Cornell, a model based on
centrally provided support delivered directly
to end users is not practical. Ultimately, the
usefulness of the information technology
for faculty, staff, and students is best pur
sued as a collaborative effort between CIT
and trained local support providers who are
thoroughly familiar with departmental ap
plications, network and workstation con
figurations, and users.

The development of a distributed sup
port model can only proceed with the help of
college-level agents responsible for infor
mation technology. Placing these agents in
the colleges and collaborating with them to
develop plans to address the technology
needs of each department is a challenge
Cornell needs to face in the near future.

Although most faculty and students have
access to computers, the speed and capabil
ity needed to run rapidly changing operating

systems and applications is not uniformly
affordable. Developing college level strate
gies for acquiring the equipment needed to
meet the needs of faculty in teaching and
research is a principal challenge for central
and college planners.

Infrastructure Development - Al
though great strides have been made in
network connectivity over the past five
years, we are still not able to provide the
same level ofservice to off-campus users as
to those in offices and residences on-cam
pus. Since half of Cornell's students live
off-campus and many faculty and staffwant
high-speed, high-volume network access
from home, this is an area where infrastruc
ture must be provided over the next few
years. Engineering staff are experimenting
with wireless technologies to serve the ar
eas immediately off-campus. Cornell staff
are also working jointly with telecommuni
cation providers and with the locai cable
provider to explore means of improving
service in innovative ways.

Administrative Systems - Informa
tion technology in parallel with process
reengineering offers opportunities to im
prove campus operations, provide better
service, increase efficiency, and facilitate
good decision-making. Over the next five
years, Cornell will use a three-pronged strat
egy to address development and replace
ment of administrative systems.

Information Access - Students, faculty

and administrators need easy access to in
formation to help them plan, schedule, ad
vise, grade and receive grades, report on
progress, and many other daily activities of
academic life. Cornell will continue to capi
talize on locally developed Mandarin tools
and incorporate applications of ubiquitous
Web technologies to provide meaningful
access to the billionsofbytesofdata encom
passes in legacy and new administrative
systems. Much progress has ensued with
applications like Just the Facts, Faculty
Advisor, and CoursEnrol/. The concepts
that enabled that progress now need to be
applied to broad areas such as transaction
input and forms applications.

Decision SupportSystems- Structured,
defined, standardized data is the foundation
for good decision support systems. Cornell
cannot claim distinction in this area, as
systems and the data that goes with them
have sprung up in offices throughout the
university. Prototype data warehouse appli
cations have been successful and now need
to be expanded and readied for production
use. Data warehousing will provide a focus
for data administration, and through ad hoc
end user query and reporting tool will pro
vide more timely and accurate information
to support decisions.

Core System Replacemeflt - Cornell'
core administrative y tern are based on
old technology - technology that requires
programmersver. ed in mainframedataba e
and transaction languages. Although tools
provided by Project Mandarin have allo\\ ed
easier access to mainframe-based data for
students and faculty, it is time to provide
administrative systems that align with the
technologies faculty, staff, and students have
become accustomed to. Over the next three
years Cornell plans to work with one of the
few software developers providing univer
sity administrative systems to replace core
administrative systems with systems that
will be easier to use and will provide a base
from which re-engineering of key adminis
trative processes can proceed. The five sys
tems being considered for replacement or
development are Student Information, Hu
man ResourcelPayroll, Financial, Spon red
Programs, and Development.

Student Service - For the first time in
the fall of 1995 all students are usingJust the
Facts to enroll for next seme ter cia es.
The goal of on-line enrollment is to provide
students with the list of classes they will be
taking by the end of the previous semester.
Meeting this goal not only allows students
to plan, it provides information for Deans
about course enrollment at a time when they
can use it to make decisions. Automating
the course-balancing distribution method,
an enhancement planned for course enroll
ment, will greatly reduce the staff time and
effort that currently goes into manual course
balancing. The Grand Course Exchange, a
physical gathering of students who want to
change their class list, will be less needed, if
not eliminated entirely.

Cornell isworking with the College Board
on EXPAN, an on-line process for applica
tion to college. Although an entirely
paperless application process is not fea
sible, many high school students have ac
cess to electronic mail and the World Wide
Web and prefer composing and communi
cating electronically.

One ofCornell's strengths is the number
of opportunities for study abroad. Leaving
the environment on the Ithaca campus,
where electronic mail, on-line student ser
vices, electronic library and information
access are every-day parts of academic life,
can be a problematic. Over the next few
years Cornell plans to further the objective
of providing information technology ser
vice any time, any where by installing Bear
Access and providing network connection
in Cornell offices across the world so that
students studying in London or Paris or
Milan can enroll in classes at the same time
and using the same tools as their classmates
in Ithaca.

Ubraries - The Cornell University
Libraries are in the process of working with
vendors who have, or are expected to have,
distributed systems that they are marketing
to large research libraries. The goal is to
replace the current mainframe-ba ed library

Continued on following page
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Table 4. Current Fund Revenues
(dollars in thousands)

Table 3. Changes in Fund Balances
(dollars in thousands)

Table 5. Current Fund Expenditures
(dollars in thousands)

1990 1995 Change

Current Funds $203,330 $263,315 $59,985

Plant Funds 1,061,019 828,312 -232,707

Endowment and similar funds 926,896 1,475,576 548,680

Living trust funds 58,153 93,592 35,439

Student loan funds 44,700 55,133 10,433

TOTAL $2,294,()98 $2,715,928 $421,830

Interaction of the Endowed and
Statutory Colleges

Accessory instruction - the instruction
provided to students enrolled in one college
by the faculty of another college at Cornell
- is a long-standing financial issue be
tween the university and the State Univer
sity of New York (SUNY). The costs of
such out-of-college instruction are calcu
lated annually and then resources are ex
changed to cover net costs between the
statutory colleges (Agriculture and Life
Sciences; Human Ecology; Industrial and
Labor Relations; and Veterinary Medicine),
each of the designated colleges (Johnson
School of Management; Law; and Hotel),
and the endowed general purpose colleges
(Architecture, Art, and Planning; Arts and
Sciences; and Engineering). Within the en
dowed general purpose budget, positive or
negative net accessory instruction costs fo~

a college are reflected in the core resources
assigned to the college.

Because of increases in general liberal
arts requirements for students in statutory
programs and changes in costingalgorithms,
the State - through SUNY - has not fully
covered the net costs of accessory instruc
tion incurred by students in the statutory
colleges for some time now. While the State
has a long-term commitment to fully fund
its accessory instruction costs, tight State

COlllinued 011 following page

Status of 1991
Self-Study "Areas of
Special Emphasis"

In preparation forthe 1991 reaccreditation
site visit, Cornell University prepared a
"comprehensive with special emphases"
self-study report. The first area of special
emphasis examined the relationship between
the endowed and statutory colleges and how
that relationship could be improved to en
hance the educational, research, and service
functions ofthe university. The second area
of special emphasis investigated issues re
lated to sustaining and strengthening the
university's research effort in a national
environment where support for small sci
ence may be waning. Finally, the self-study
explored means for integrating the social
and intellectual experience of undergradu
ates in ways that extend undergraduate edu
cation beyond the classroom.

Much ofwhat has been discussed earlier in
this document touches on follow-up that has
taken place in these three areas of special
emphasis. In the sections that follows, further
commentary is provided about additional as
pects of these areas of special emphasis.

throughout the year, is chaired by the Pro
vost and has the following membership:

• One Dean from the statutory colleges
(Agriculture and Life Sciences; Human
Ecology; Industrial and Labor Relations;
and Veterinary Medicine);

• One Dean from the designated ("tubs"
on their own bottom) colleges (Johnson
School of Management; Law; and Hotel);

• Two Deans from the endowed gen
eral purpose colleges (Architecture, Art,
and Planning; Arts and Sciences; and
Engineeri ng);

• Two faculty nominated by the Faculty
Council of Representatives;

• Senior Vice President;
• Vice President for Academic Programs,

Planning, and Budgeting;
• Vice President for Student and Aca

demic Services; and
• Vice President for Facilities and Cam

pus Services
To provide guidance for the institution's

physical and capital planning a similar group
exists, the Capital Funding and Priorities
Committee. This committee meets monthly
to review proposed construction, rehabilita
tion, and renovation plans for the campus.
Its membership includes:

• President;
• Provost;
• Senior Vice President;
• Vice President for Academic Programs,

Planning, and Budgeting;
• Vice President for Facilities and Cam

pus Services
• Vice President for Public Affairs;

all revenue at the Ithaca campus.
Hence, difficult choices perpetually face

Cornell's decision makers, as they seek a
balance betwcen legitimate calls for resources
to fulfill the institution's educational mission
and making sure this is done with fiduciary
responsibility. There is a commitment to en
sure that sound educational policy and prac
tice, rather than bookkeeping conventions,
should drive decision making.

To help meet this challenge, as well as to
respond to calls from the 1991 reaccredi
tation site visit team and our own strategic
planning process for more widespread en
gagement of the deans in institutional deci
sion making deliberations, a Budget Plan
ning Group was formed in 1994. The Bud
get Planning Group exists to deal with uni
versity-wide budget and planning policies
in advance of developing detailed budgets
or allocations. The group meets bi-weekly

%0£ %of
1990 Total 1995 Total

Educational and general

Instruction $177,495 19.1% $246,297 19.5%

Research 224,592 24.2 263,666 20.9

Public service 62,163 6.7 67,932 5.9

Academic support 58,953 6.4 72,756 5.8

Student services 33,305 3.6 45,424 3.6

Institutional support 72,694 7.8 93,202 7.9

Operation and maintenance 57,038 6.1 81,655 6.5

Scholarships and fellowships 52,034 5.6 81,815 6.5

Medical faculty practice plan 127,278 13.7 184,822 14.6

Medical services -- 40,486 3.2

Total educational and general $865,552 93.2% $1,178,055 93.3%

Enterprise and service operations $52,573 5.7% $66,695 5.3%

Consolidated subsidiaries $10,323 1.1% $13,592 1.1%

Annual unfunded postretirement
benefit cost -- $4,657 0.4%

TOTAL $928,448 $1,262,999

%0£ %of
1990 Total 1995 Total

Tuition and fees $218,247 18.8% $303,023 17.5%

Federal support 203,638 17.5 285,710 16.5

New York State and local support 159,090 13.7 191,427 11.0

Gifts, grants, and contracts 151,619 13.0 207,049 11.9

Investment income 67,645 5.8 76,584 4.4

Sales and services 90,614 7.8 117,616 6.8

Medical faculty practice plan fees 130,180 11.2 199,435 11.5

Gain (loss) on investment 49,716 4.3 188,800 10.9

Consolidated subsidiaries 9,547 0.8 12,591 0.7

Other sources 83,913 7.2 154,579 8.9

TOTAL $1,164,209 $1,736,814

"tudents; a decline in the ability of families
to share in the cost; and decreasing avail
ability of government funding.

When looking at a longer period of time,
the trends evident in the previous discussion
become even clearer. The last twenty-five
years have seen major changes in the sources
of financial support for Cornell. In 1970,
Cornell received more funding from state
appropriations (slightly more than $35 mil
lion) than from any of the other three pri
mary revenue streams: tuition ($29 mil
lion), sponsored research ($35 miJlion), or
gifts ($26 million). By 1995, each of these
other sources far exceeded the state appro
priation, even when adjusting for inflation:
tuition ($80 million); sponsored research
($73 million); gifts ($52 million); and state
appropriations ($35 million). In fact, tuition
has become the institution's single largest
source of revenue, comprising 30 percent of

Continued from preceding page
system within the next two to three years.
While the current system has served a num
ber of university libraries across the coun
try well, its continued mamtenance and
development has been uncertain, and its
mainframe base does not provide the flex
ibility and ease-of-use offered by distrib
utcd systems.

Instructional Technologies - Until
recently, technology has not lived up to the
cxpectations of technologists in increasing
the effectiveness or efficiency of instruc
tion. The eager acceptance of the World
Wide Web as a way of sharing information
with students has led to greater faculty in
volvement with instructional technology
than ever before. Infrastructure and support
will be required to help faculty build from
the Web base which has proved so useful
and which may facilitate the re-engineering
of teaching.

Funding - At a time when universities
are called upon to stabilize tuition levels and
decrease costs, we are faced with the need to
provide adequate, ubiquitous access to net
work services and support in the use of these
services. The principal challenges are cop
ing with the explosion of use by students;
assisting faculty in applying technology in
their teaching and research, and providing
the level of technology on every desktop
that will magnify the efforts of the students,
faculty, and staff. The continuing develop
ment of a robust funding model that will
result in equitable distribution of technol
ogy resource and allow the university com
munity to benefit from advances in technol
0gy is needed.

Institutional Management
While Cornell has not been immune to

the financial pressures facing all of higher
education, the institution continues to be
fiscally sound. For the eighteenth consecu
tive year, Cornell ended the 1994-95 fiscal
year having spent less than the total of
revenues received during the year.

On balance (see Table 3) Cornell has
sustained a strong financial position from
which to carry out its operations. Fund bal
ances as of June 30, 1995 were up nearly
$422 million from five years previously.
The vast majority of this growth is attribut
able to the capital campaign, discussed ear
lier, which was specifically promoted to
"re-endow"the university asa hedge against
difficult financial times.

As can be seen from Table 4, while the
magnitude of Cornell's major revenue
streams has increased, in general terms the
relative proportion that each contributes to
the total has not changed dramatically over
the last five years. Nevertheless, this does
mask at least one significant trend that is
causing serious difficulty for the statutory
colleges. In 1990, direct State appropria
tions to Cornell exclusive of funds dedi
cated to capital projects totaled $125.3 mil
lion. In 1995, this figure had increased only
3.8%-well below the rate of inflation over
this five year period - to $130.1 million.

With respect to expenditures, again there
was not a major shift in the proportions of
how funds were used between 1990 and
1995 (see Table 5). The most significant
changes in expenditures were in research
and scholarships and fellowships. There
was a decrease in the funds committed to
research from about 24% of total expendi
tures in 1990 to slightly less than 21 % in
1995. This reflects the federal government's
efforts to reduce its support for both the direct
and indircct costs of research. Over the last
five years Cornell's federal indirect cost re
covery rates have been reduced through fed
eral efforts to cap rate components to disal
low certain categories of costs, and to shift
costs to functions other than research.

Expenditures for scholarships and fel
lowships, however, increascd by 57% from

52 million in 1990 to $81.8 million in
1995. The use of unrestricted resources for
undergraduate financial aid continues to
outpace the growth in tuition, but in the
most recent years we have been able to
moderate the absolute rate of this growth in
the single digit range. Four non-mutually
cxclusive variables have led to this in
crease: growth in student costs, primarily
tuition; increases in the number of needy
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University Photography
A student assistant stacks books in the underground Kroch Library, completed in 1992.

Student Services

In early October, two key draft reports
that recommend significant changes in the
freshmen academic and residential experI
ence were released to the Cornell commu
nity for comment and discussion.

One report, from the Re. idential Com
munities Committee, makes recommenda
tions in three key areas: on fre hman hous
ing assignments and Ii 'ing environment; on
program houses and Greek life; and on
faculty programs and staffing. It trongly
endorses Cornell's reSIdential program
houses (theme houses), and recommends
expanding them. It also suggest changes in
fraternity and sorority recruitment patterns.
Cornell's 10 residential program houses,
which are organized to immerse student in
speCific academic themes, include Risley
Hall, for the creative and performing arts;
Ujamaa, for issues involving underdevel
oped nations and African-American cul
ture; Akwe:kon, for Native American is
sues; and Ecology House, among others.

The Residential Communities Commit
tee, chaired by Jennifer L. Gerner, professor
of consumer economics and housing and a
faculty member in residence, was estab
lished at the request of the Board of Trust
ees, partly in response to questions regard
ing Cornell's program houses and their ef
fects on the campus community. Its policy
recommendations are subject to executive
staff approval and ultimately will be re
viewed by the Board of Trustees. The

Continued Oil following page

Cornell ranks among the top ten research
universities nationally, and operates seven
national research centers, more than any
other American university. Research ex
penditures totaled $331 million in fiscal
1994, and Cornell principal investigators
rank among the most effective and produc
tive in the nation. The success ratios of
competitive research proposals to the Na
tional Science Foundation and the Depart
ment of Human and Health Services, which
support 80 percent of Cornell's federal reo'
search expenditures, have remained rela
tively constant at 45 percent and 40 percent
respectively over the last five years.

A fundamental uniqueness and strength
ofresearch at Cornell is an interdisciplinary
"culture." Stimulated by a graduate educa
tion system that promotes cross-disciplin
ary interactions among faculty and students,
a need to share expensive and specialized
research facilities, and federal and state pro
grams specifically designed to promote uni
versity/government/corporate cooperation,
Cornell has developed an amazing variety
of interdisciplinary research units. Thisstrat
egy has served Cornell extremeIy well, both
in the vitality of its research and scholarship
and its ability to compete for external fund
ing. As the complexities of our society con
tinue to increase, generating equally com
plex problems to be addressed, the need for
interdisciplinary collaboration will increase.
Our separately organized centers, institutes,
programs, and laboratories provide Cornell
with a significant competitive edge com
pared to many of our peer institutions.

Predictions of dramatic change for our
research universities are common today.
Major issues include indirect costs, conflict
of interest, allegations of scientific fraud,
intellectual property management, balance
between research and teaching, loss of fun
damental academic values and standards,
strategic research replacing fundamental
research, loss of congenial, shared decision
making between faculty and administra
tion, and erosion of public trust. A general
decline, both real and perceived, in the
climate for support of research has height
ened debates over big versus small science,
merit review verses geographical equity,
and the balance between military versus
civilian research.

The ever expanding frontiers of research
and scholarship, the increasing tendency
toward specialization, and the spiraling cost
of scientific instrumentation all place limits
on the reach of individual institutions like
Cornell, creating a premium on institutional
collaborationsand partnerships. Comparable
pressures for cooperative efforts apply to
the outreach mission.

Science and Technology
As noted in the Strategic Planning Task

Force on the Generation and Application of
Knowledge (see Consultation Draft Plan
ningReport and Task Force Reports, 1994),
the university must preserve and enhance
quality, competitiveness, and financial sta
bility. There is a decline in the climate for
the support of research, particularly that of
a more fundamental nature, an erosion of
public trust in research universities, public
expectations that the results of research and
scholarship conducted by universities
should be more immediately relevant to
society's needs, the rapidly escalating costs
of conducting fundamental scientific re
search, increasing demands of other soci
etal needs on limited governmental re
sources, heightened competition from other
colleges and universities for research and
outreach funding and for the best faculty
and students, ever increasing frontiers of
knowledge and fields for further inquiry
that must be accommodated within finite
resources, and the increasing international
ization of our environment.

University Photography
A university mason touches up the Cornell seal in front of the Vet College.

tee recommendations. However, it depends
on automated data system changes that are
non:trivial. Accordingly, the Provost pre
sented an implementation plan to the aca
demic deans in June 1995 that proposed
applying all of the improved costing meth
ods, except for retaining college-specific
credit hour rates (for the time being).

Throughout the summer and into the fall
of 1995 Cornell officials have been en
gaged in the process necessary to renegoti
ate funding arrangements between the State
of New York, SUNY, and Cornell- in
cluding the matter of accessory instruction
as well as the appropriate proportion of
statutory tuition that should be returned to
SUNY each year.

As well, the summer and fall of 1995 has
seen the initiation of a process to bring
together faculty in cross-college fields such
as economics, psychology, sociology, and
statistics- in part-to begin to address the
delivery of the curriculum in these fields in
order to mitigate the historical practices that
have led to some of the accessory instruc
tion imbalances.

Continued from preceding page
bUdgets have prohibited this in recent years.
As a result, increasingly the statutory col
leges are being asked to cover these charges
out of their own local budgets.

Two other major i~sues come into play
throughout the university with respect to
accessory instruction - in both the en
dowed and statutory colleges. First, in an
effort to avoid incurring accessory instruc
tion charges, colleges sometimes limit the
number of courses their students can take
out of college, sometimes create courses
that are similar to courses offered elsewhere
in the institution, and sometimes create
courses based on their potential popularity
rather than their academic merit.

Second, to minimize the incentive of
individual colleges to maximize their in
come from accessory instruction, caps are
now in place for several professional col
leges on the total net accessory instruction
income they can earn. This has the effect of
limiting their ability/willingness to provide
instruction to out-of-college students in sub
ject areas which are in increasing demand.

In increasingly tight financial times,
ways must be found to reform the acces
sory instruction system to enhance col
laboration across colleges in the delivery
of core university courses. This is being
addressed along three fronts - the devel
opment of a new costing model; negotia
tions with SUNY concerning more realis
tic payments to Cornell for services pro
vided, and pilot efforts underway in sev
eral social science fields to enhance cross
college collaboration.

In 1991 Provost Malden Nesheim ap
pointed a Committee on Accessory Instruc
tion to review a series of issues related to
the costi ng ofaccessory instruction, related
resource allocation policies, and academic
objectives to be supported. The last major
study of accessory instruction had heen
completed in 1977. The 1991 committee
issued its report in June 1993 (see Acces
sory Instruction Final Report) and a Tech
nical Committee was immediately ap
pointed to develop a new costing model for
accessory instruction.

In April 1994, the Technical Committee
issued an implementation plan proposing a
new costing model, consistent with the
Provost's committee recommendations. Af
ter discussions with the academic deans, the
Provost selected Technical Committee par
ticipants to proceed with implementation of
the new costing model. By June 1995 devel
opment progressed to the point that the 1993
94 costs could be restated in the new model.

When the full new costing model is ap
plied - including conforming the costing
to newly standardized university costing
algorithms (consistent with those for indi
rect cost recovery calculations); utilizing
student course counts rather than credit
course as the costing unit; and spreads costs
On a complex curve related to course size
the statutory deficit in acceSSOry instruction
increases from $1.4 million (under the old
model) to $3.5 million. This so-called
"course-curve" approach most fully real
izes the objectives of the Provost's Commit-
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Lois Lamphere Brown, Assistant Professor, English
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Earl Peters, Executive Director, Chemistry
Thor N. Rhodin, Professor Emeritus, Applied and Engineering Physics
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Scaling the Lindseth Climbing Wall in the athletic field house.

Footnotes
I This reprcscnts the mean tenuring rate

for all assistant professors hircd on the
tenure track during the period ]982-83
through] 987-88. In that some of the cohort
left Cornell prior to the tcnure decision, the
tenuring rate could bc higher.

~Examples include the M.P.S.- Master
of Professional Studies; M.L.A. - Master
of Landscape Architecture; M.H.A. 
Master of Health Administration; M.I.L.R.
- Master of Industrial and Labor Rela
tions; M.Eng. - Master of Engineering;
M.R.P. - Mastcr of Regional Planning;
M.P.A. - Master of Public Administra
tion; etc.

~The four first professional degrees of
fered by Cornell are the J.D., M.D., D.V.M.,
and M.B.A.

4 In addition to Cornell, universities in
this analysis included Columbia, Dartmouth,
Duke, Georgetown, Harvard, Johns
Hopkins, Northwestern, Penn, Rice, Uni
versity of Chicago, University of Roches
tcr, Washington University, and Yale.

5 In addition to Cornell, the universi
ties included in this analysis were Co
lumbia, Dartmouth, Duke, Georgetown,
Harvard, Johns Hopkins, Northwestern,
Penn, Rice, University of Chicago, Uni
versity of Rochester, Washington Uni
versity, and Yale.

6 For more detail see Report on Enroll
ment Trends, 1995, Institutional Planning
and Research, October 1995.

7 Faculty are defined as the three profes
sorial ranks of assistant, associate, and full
professor, including part-time and acting
appointments. Adjunct, visiting, courtesy,
emeritus, Health Services, and ROTC ap
pointments are excluded.

"The academic nonfaculty includes aca
demic instructors, senior lecturers, lectur
ers, teaching associates, senior research and
extension associates, research and exten
sion associates, librarians, and archivists.

~Thc non-academic workforce includes
individuals who hold executive/administra
tivc/managerial, professional non-academic,
c1erical/secrctarial, technical/paraprofes
sional, skillcd crafts, orservice/maintenancc
positions on a full-time basis.

University Photography
A student from Indonesia checks in with a student assistant at the Intemational Students and Scholars Office in Barnes Hall.
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committee's draft report makes four general
philosophical recommendations to define
the policy:

• On-campus housing should be made
a\ailable to all freshmen.

• The freshman residential experience
should be similar for all in programming
and living environment.

• The academic experience and the resi
dential experience should be strongly linked.

• Choice in residence is important and
should be retained.

To achieve those goals, the committee's
draft report recommends changes in three
areas. In the area of assignment and living
environment, the report said that while it is
necessary to continue housing freshmen in
complexes on both North and West Cam
pus, the real and perceived differences in
living environment between the two areas
should be reduced substantially.

On program houses and Greek life, the
draft report noted that "Program houses are
highl~ valued in the Cornell community
and should be strongly supported. They
provide a sense of community and an inte
gration of academic programs with resi
dentiallife that should be emulated in other
housing situations." The draft report fur
theruggests expanding program houses
following strict guidelines, and recommends
that freshmen continue to be permitted to
bc residents, provided they constitute no
more than 50 and no fcwer than 25 percent
of a hou 'c's residents. This will provide a
sufficient critical mass of freshmen to al
low programming focused on and support
ive of freshmen but also ensurc that thc
intcllectual core of the program is of suffi
cient interest among upperclass students to
be ustained.

In the area offaculty programs and staff
ing, the committcc had a number ofsugges
lion., including expanding the Faculty-in
Rc idcnce and Faculty Fellows programs
and giving spccial attention to and training
for staff in frcshman rcsidcncc halls.

fhe econd draft report, "Cornell 10]:
CrcatlOn of a Common Purpose in the First
Year Expcrience,,, proposes creation of a
one-credit re4uired course designed to help
freshmen feel connected to the University
through a common, small group experience.
Cornell 101 will focus on four themes: self
confidence, intellectual passion, commu
nit~ building and opportunities for service.

Dean of Students John L. Ford chaired
the] 5·person First Year Experience Com
mittee. The proposed course, which would
be shaped by faculty, requires approval by
the educational policy committee and would
be administered jointly by the dean of stu
dents and dean of faculty. The draft report
suggests that Cornell 101 would be graded
satisfactory/unsatisfactory, but passage
would be required for graduation. Students
would complete 10 "autotutorial" assign
ments and attend at least four small group
mectings to gct crcdit.



Cornell Chronicle November 16, 1995 5

CD survey finds NYC smokers dine out less because ofban
By Darryl Geddes

The Smoke-Free Air Act is snuffing out the dining
pleasure of many New York City smokers, according to a
Cornell study.

"To Dine or Not to Dine: Restaurant Patrons' Responses
to the New York City Smoke-Free Air ACt" -the first study
to measure the impact of the law on the dining behaviors of
restaurant-goers - provides evidence that Big Apple diners
have changed their dining-out habits since the smoking ban
became law in April.

''This report provides a critical look at precisely how
restaurant patrons are dealing with the Smoke-Free Air Act,"
said the study's principal investigator, Cathy A. Enz, associate
professor of management at the School of Hotel Administra
tion. "Until now, we've heard only anecdotal reporting of the
smoking ban's impact on the public and the industry."

According to the study, conducted in August, nearly four
out of 10 smokers (37.6 percent) polled said that they are
dining out less often as a result of the smoking ban.

"There is very clearly a group of smokers who feel that
not being able to smoke at a restaurant takes away from the
dining experience," Enz said.

A change in dining-out behavior also is noted in the way

smokers select restaurants. Nearly half of the smokers (47
percent) surveyed said they are avoiding dining at smoke
free restaurants, while 58.9 percent are seeking out restau
rants that permit smoking.

The Smoke-Free Air Act also has influenced the amount
oftime restaurant patrons spend eating their meals. Accord
ing to the study, four in 10 smokers (40.6 percent) are taking
less time to dine.

"These smokers don't dine - they eat," Enz said. "Their
whole dining experience has changed as a result of the
Smoke-Free Air Act."

One smoker summed it up best: "Before the ban, I used to
dine out ... you know, I'd have an appetizer, drinks, dinner,
dessert, and then I'd have a cigarette with an after-dinner
drink. But now that I can't smoke, Ijust eat, I don't dine. No
more dessert or after-dinner drinks. I get in and I get out."

But, despite the prohibition on smoking, lighting up in a
smoke-free restaurant is a common occurrence. The survey
found that four in 10 smokers (41 percent) did admit to
breaking the law, and more than half of non-smokers (54
percent) said they saw customers violating the ban.

The study also suggests that restaurant management is
failing to enforce the ban. Less than half (36.5 percent) of
smokers who violated the ban said they were asked to stop

smoking. Forty-six percent said they were asked to stop by
a restaurant employee, 27 percent by the manager and 27
percent by another customer.

"It's difficult when one is trying to create a positive,
delightful, relaxing dining experience to walk up to some
one and tell them not do something - like smoking - that
adds to their dining enjoyment," Enz said.

Enz noted that greater enforcement could further reduce
the dining-out frequency for smokers.

While there was no significant change in the dining-out
frequency of non-smokers as a result of the act, more than
one-third (36.5 percent) say they now avoid dining in
restaurants that permit smoking.

Forty percent ofnon-smokers said they viewed restaurants
that permit smoking as dirtier than smoke-free restaurants.

The Smoke-Free Air Act prohibits smoking in all restau
rants with an indoor seating capacity of 35 or more, unless
separate or private dining rooms are available for smokers.

To obtain survey results, researchers David L. Corsun
and Cheri Young, Cornell Hotel School doctoral students,
polled 389 patrons - 134 smokers and 255 non-smokers - at
19 Manhattan restaurants on their dining behaviors.

The study was funded by the Center for Hospitality
Research at the School of Hotel Administration.

Curatorship for
Asia collections
at library named

A Cornell Library endowment has been
established to support an Asia Collec
tions curatorship - the first of its kind in
the country.

Jon A. and Virginia Lindseth and other
membersofthe Comell
Class of 1956 estab
lished the library en
dowment and named it
in honor of Ernest L.
Stern '56.

Alain Seznec, the
Carl A. Kroch Univer
sity Librarian, has an-

Kayastha nounced that the first
curator named to the

Ernest L Stern '56 Library Curatorship for
Asia Collections is Ved P. Kayastha, cura
tor of the South Asia Collection.

The Asia Collections comprise the John
M. Echols Collection on Southeast Asia, the
Charles W. Wason Collection on East Asia
and the South Asia Collection.

Kayastha has 30 years of service to the
South Asia Collection. He came to Cornell
as cataloger of the library's South Asia
materials in 1966. In 1978 he was named
South Asia Librarian. He took on increasing
responsibility for collection development
and in 1984 moved into the full-time posi
tion of South Asia Collection developer.

It's just horse sense

Adriana Rovers/University Photography
High school students visiting campus late lastmonth - during the Comellinstitute for Biology Teachers field day - toured
science labs while their teachers were in class. Animal health technician Lisa Mitchell, center. demonstrates the high
speed treadmill in the Veterinary College'S Equine Performance Testing Clinic. for students. from left: Denise Lengyel
of Honeoye; Mindi Rogers and Amy Haner of Candor; and Carolyn T,euhaft of Union-Endico".

Study: Crowded conditions harm child development, psychological health
By Susan Lang

Young children who live and spend time
in crowded conditions have more behav
ioral problems than other children, accord
ing to a Cornell study.

Lorraine Maxwell, assistant professor of
design and environmental analysis, has
found that preschoolers who live in crowded
homes and go to crowded day-care centers
suffer more severe behavioral and cognitive
development problems than children in just
one of those crowded settings.

In a related study, however, environ
mental psychologist Gary Evans has found
that architectural design, specifically archi
tectural depth - the number of spaces one
must pass through to get from one room to
another - can reduce the negative psycho
logical effects of crowding in homes.

Maxwell, also an environmental psy
chologist, studied 114 children, all age 4, in
day care and Head Start classes in New
York City to examine the effects of high
density homes and child-care centers on the
social and cognitive development of young
children. Crowded homes are defined as
having more than one person per room ex
cluding the bathroom; crowded child-care

Maxwell Evans

settings were defined as having less than 30
square feet per child.

Her study, to be published in the journal
Environment andBehavior next year, found
that children from both crowded homes and
day-care centers suffered from more behav
ioral problems. Children from crowded day
care centers had more problems in cognitive
style and problem-solving.

These findings are consistent with other
research that shows that day-care group size
is a better predictorofspecific cognitive and
social measures than adult-to-child ratio or
teacher training.

Other researchers report that almost 30
percent of poor children and 9 percent of
non-poor children in this country live in

crowded households.
"In addition, as public resources and

school systems face budgetary cutbacks,
children are increasingly subjected to
crowded schools and day-care centers,"
Maxwell said.

Evans, professor of design and environ
mental analysis and an international expert
on environmental stress such as noise,
crowding and air pollution, and who has
been studying the stressful effectsofcrowd
ing for more than two decades, recently
looked into how architectural design might
reduce the negative psychological effects
of crowding.

"To date, there has been almost no re
search on how design elements within the
home might buffer the negative effects of
chronic household crowding on human well
being," Evans said.

Previous research by Evans had found
that people who live in crowded living con
ditions tend to socially withdraw; and doing
so can lead to a breakdown in socially sup
portive relationships which, in turn, pro
motes psychological distress.

In telephone interviews with 212 college
students, Evans and his colleagues, Stephen
J. Lepore of Carnegie Mellon University

and Alex Schroeder of Georgetown Univer
sity, collected data on the students' residen
tial crowding, psychological distress and
social withdrawal using standard question
naires. They also obtained blueprints or
floor plans to analyze the architecture of
their homes.

As consistent with other studies, Evans
found that students living in more crowded
homes had higher levels of psychological
distress. However, "persons living in homes
with greater 'architectural depth' appear to
be buffered from some of the harmful psy
chological health effects of crOWding," he
reports in an upcoming issue ofJournal of
Personality and Social Psychology.

The mediating factor that explains this
buffering effect was social withdrawal.
When homes are crowded, people adapt by
withdrawing socially. However, when en
vironmental opportunities, such as depth,
are available, "use ofsuch coping strategies
to minimize social interaction will be cur
tailed," explained Evans. "This also may
explain why children living in crowded
homes who have a space where they can
retreat to or who can easily play outside
apparently suffer fewer ill effects from resi
dential crowding."
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Applied Mathematics
"SUbspace Arrangements and Complexity,"

Anders Biorner, KTH, StOCkholm. Nov. 17.3 p.m.,
310 Rhodes Hall.

Chemical Engineering
"From Membranes to Membrane Reactors: A

Personal Journey: Stephen Matson, Arete Tech
nologies Inc., Nov. 28, 3:45 p.m., 165 Olin Hall.

Advanced Computing Research
Institute

"Linear Algebra Libraries In C++ for High Per
formance Architectures: Roldan Pozo, National
Institute of Standards and Technology, Nov. 27,
11:15 a.m., 708 Rhodes Hall.

Muslim
Friday Juma' prayer, 1:15 p.m., One World

Room, Anabel Taylor Hall. DailyZuhr, Asr, Maghreb
and Isha' prayers at 218 Anabel Taylor Hall.

Protestant Cooperative Ministry
Sundays, 11 a.m., chapel, Anabel Taylor Hall.

Sri Satya Sai Baba
Sundays, 10:30 a.m., 319 N. Tioga SI. For

details call 273-4261 or 533-7172.

Korean Church
Sundays, 1 p.m., chapel, Anabel Taylor Hall.

Zen Buddhist
Tuesdays, 5 p.m.; Thursdays, 6:45 p.m., chapel,

Anabel Taylor Hall.

AgriCUltural, Resource & Managerial
Economics

"Electric Utility Industry Restructuring,' Theresa
Flaim, Niagara Mohawk Power Corp.• Nov. 17. 1
p.m., 401 Warren Hall.

Animal Science
"The Dug-way Feeding Company and Nutrient

Plans for Growing Lambs and Lactating Cows,"
Doug Hogue, animal science, Nov. 21,12:20 p.m.,
348 Morrison Hall.

"Soluble Fiber: Analysis. Fermentation and
Possible Applications: Mary Beth Hall, graduate
student, Nov. 28,12:20 p.m.• 348 Morrison Hall.

Astronomy & Space Sciences
"Asteroid Collisions and Meteorite Delivery:

Mike Nolan, Arecibo Observatory, Nov. 16,4:30
p.m., 105 Space Sciences.

Biochemistry
"In vitro Evolution of New Catalytic RNAs and

DNAs.· Jack Szostak. Massachusetts General
Hospital, Nov. 17,4 p.m.,large conference room,
Biotechnology BUilding.

Boyce Thompson Institute
"Hydraulic Lift: Ecological and Physiological

Implications for Plants: Todd Dawson, ecology &
systematics, Nov. 29, 3 p.m., Boyce Thompson
Auditorium.

Latter-day Saints (Mormon)
Sunday services: Cornell Student Branch, 9

a.m., Ithaca ward, 1 p.m. For directions or trans
portation, call 272-4520, 257-6835 or 257-1334.

Friends (Quakers)
Sundays, 11 a.m., meeting for worship in the

Edwards Room of Anabel Taylor Hall. Discussions
most weeks at 9:50 a.m., 314 Anabel Taylor Hall.

.Jewish
Morning Minyan at Young Israel, 106 West

Ave., call 272-5810.
Friday Services: Conservative, 5:30 p.m.,

Founders Room, Anabel Taylor Hall; Reform, 5:30
p.m., ATH Chapel; Orthodox, Young Israel, call for
time, 272-5810.

saturday Services: Orthodox, 9:15 a.m., One
World Room, ATH; Egalitarian Minyan, 9:45 a.m.,
Founders Room, ATH.

Sage Chapel
Rahel Hahn, Ph.D. '92, a lecturer inthe Depart

ment of German Studies and a fellow in the Insti
tute for German Cultural Studies, will give the
sermon Nov. 19 at 11 a.m.

No service Nov. 26.

[illlli_I~~__

Creative Writing
Ed Hardy, visiting professor of English, will give

a reading Nov. 16 at 4:30 p.m. in the A.D. White
House. His short fiction has appeared in
Gentleman's Quarterly, Ploughshares, The Quar
terly, as well as in many other journals. His first
novel, Geyser Life. is forthcoming from Bridge
Works Press.

Bound for Glory
Nov. 19: Small Potatoes will perform. The show

runs Sunday nights from 8 to 11 , with live sets at
8:30,9:30 and 10:30 p.m. in the Commons Coffee
house of Anabel Taylor Hall. Admission is free and
is open to everyone. Kids are always welcome,
and refreshments are available

Nov. 26: Albums from the studio. Give Phil a
call at 273-2121.

Bound for Glory is broadcast on WVBR-FM,
93.5 and 105.5 from 8 to 11 p.m.

Statler Series
The Borodin Trio will perform works by Spohr,

Shostakovich and Mendelssohn on Nov. 16 at
8:15 p.m. in Statler Auditorium. Tickets for the
concert at $12 - $20; $10 -$17for students and are
available at the Lincoln Hall ticket office. The office
is open Monday through Friday, 9 a.m. to 1 p.m.
VISA MasterCard and CornellCard are accepted.
For more information, contact the ticket office at
255-5144.

Willard Straight Hall Program Board
• Each Thursday from 8 to 10 p.m. in the

Memorial Room, the WSH Program Board is pre
senting a coffeehouse to celebrate the 70th anni
versary of the Straight. Jon Carmen will perform
Nov.30.

• Flunky will give a concert Nov. 29 at 8 p.m. in
the Memorial Room.

Symphony Orchestra will present Rachmaninoff's
Piano Concerto NO.2. The soloist will be the
brilliant Xak Bjerken. Carl Nielsen is recognized as
one ofthe greatest 20th century symphonists. His
Symphony No. 4 is an extraordinary work on an
epic scale, climaxed by a furious duel between two
timpanists and ending with a triumphant conclu
sion. Edward Murray will conduct.

"Nov. 19, Barnes Hall: The concert of Jeanne
Goddard, Steven Murphy and Fred Koh is post
poned until Dec. 2. Info: 255-4760.

• Nov. 20, 8:15 p.m., Barnes Hall: The third
StudentChamber Music concert, with renaissance
and contemporary, instrumental and vocal, solo
and ensemble music, will be presented under the
direction of Xak Bjerken.

• Nov. 28,8:15 p.m., Barnes Hall: Senior recital
with Benjamin Tavenner, viola; Francoise Galopin,
viola; and Ken Chan, piano. Featured works are by
Hindemith (Sonata op. 25 no. 1 and Sonata tor
Viola and Piano, op. 11 no. 4) and Frank Bridge
(Two Pieces tor Viola and Piano and Lament, for
two violas).

Department of Music
• Nov. 17,8:15p.m., Barnes Hall: KarltonHester,

flutes, saxophones; Cecilia Smith, vibraphone;
Sera Smolen, cello; Phil Bowler, bass; and Edward
Smith, percussion, are the instrumentalists in the
concert of Hesterian Musicism. Fernando Uossa
brings the art of painting to the music, and Richard
Corth, photography, since Hesterian Musicism is
new chamber music where musicians, kinetic and
visual artists, and poets can meet to produce new
art forms through imaginativeefforts. Rick Lightbody
is responsible for the slide presentation. Admis
sion $2. Info: 255-4760.

• Nov. 18, 8:15 p.m., Bailey Hall: The Cornell

Southeast Asia Program
"Participatory Crisis and Critical Election in

Postwar Philippines," Eva-Lotta Hedman, SEAP,
Nov. 16, 12:15 p.m., Kahin Center. 640 Stewart
Ave.

"Japanese Religious Policy Towards Christian
Churches in the Philippines 1941-45: Takefumi
Terada, SEAP visiting fellow. Nov. 30,12:15 p.m.,
Kahin Center, 640 Stewart Ave.

Women's Studies
"Gender and Politics in Early Modern England:

Rachel Weil, history, Nov. 17, 3:30 p.m., ILR
Faculty Lounge, 280 Ives Hall.

Society for the Humanities
"Pathologies of the Social: Tradition and Actu

ality of Social Philosophy: Axel Honneth, Institut
fur Grundlagen der Politik, Berlin, and the New
School for Social Research, New York, Nov. 16,
4:30 p.m., 165 McGraw Hall. Honneth will present
a seminar on issues related to his lecture on Nov.
17 at 3 p.m. in the Guerlac Room ofthe A.D. White
House. On Nov. 18 at 10 a.m. in the Guerlac
Room, Honneth also will participate in a panel
discussion focusing on questions concerning the
contemporary tasks of an enlightenment project.
Panelists include Professors Susan Buck-Morss,
government: Allen Wood, philosophy; and Geoffrey
Waite, German studies; as well as graduate stu
dents Brian Jacobs, government, and Aglaia
Kordela, German studies.

,he ImmaculateConception of Privileges: Law,
Christianity and Sovereignty (XIII-XIV Centuries),"
Alain Boureau, EHESS and invited fellow of the
Society for the Humanities, Nov. 29, 4:30 p.m.,
Guerlac Room, AD. White House.

Russian Literature
"New Heaven and New Earth: Leninism

Miltennialism and the Poetry of Vladimir
Maiakovsky" ( in Russian), Oleg Proskurin, Mos
cow State Pedagogical University, Nov. 21, 3:30
p.m., 177 Goldwin Smith Hall.

Sloan Program
Carolyn Roberts, speaker of the American

Hospital Association and president ofCopley Health
Systems Inc., will give a lecture Nov. 16 at 4 p.m.
on the sixth floor of the Johnson Museum.

Near Eastern Studies
"Medieval Jewish Exegesis: The Precursor to

Modern literary Approaches to the Bible," Walter
Herzberg, Pardes Institute and Hebrew University,
Nov. 29, 4 p.m., 374 Rockefeller Hall.

Neurobiology & Behavior
"Childhood Stress, Health and Family Environ

ment in a Rural Caribbean Village: Mark Flynn,
University of Missouri, Nov. 16, 12:30 p.m., A106
Corson Hall.

Medieval StudieslHistory
"Monastic Lies: How We Were All Misled About

the 10th C Reform in England," Julia Barrow,
University of Nottingham, Nov. 16,4:30 p.m., 164
Goldwin Smith Hall.

Matisse's Jazz series swings into museum

African-American
Sundays, 5:30 p.m., Robert Purcell Union.

Baha'i Faith
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~F~~~7~m.,fue~d~w~~e~effi,~~

discussion and refreshments. Meet at the Balch
Archway; held in Unit 4 lounge at Balch Hall.
Sunday morning prayers and breakfast. 7 a.m.

.Joint Ethnic Studies Colloquium
Series

"State Violence Against American Indians and
Other Minorities," John Mohawk, SUNY Buffalo,
Nov. 20, 4:30 pm, 245 Warren Hall.

Floriculture & Ornamental
Horticulture

"Use of the World Wide Web for Instruction in
Horticulture," Kenneth MUdge, Nov. 16, 12:20p.m.,
37 Plant Science Building.

.Johnson Graduate School
of M nagement

"The Winner-Take-A11 Society," Robert Frank,
economiCS, ethics & public policy, Nov. 20, 6 p.m.,
Bache Auditorium, Malott Hall.

Africana Studies & Research Center
"Reflections on the State-sanctioned Execu

tion of Ken saro-Wiwa and Others in Nigeria: Ibe
Ibeike-Jonah, rural sociology, Nov. 17, 12:15 p.m.,
Hoyt Fuller Room, 310 Triphammer Road.

"Intelligence Testing and Racial Bias,"
Constance Graham, Ithaca City School District,
Nov. 29, noon, 310 Triphammer Road.

Bronfenbrenner Life Course Center
The Bronfenbrenner Ufe Course Center will

hold an Informal faculty colloqUium with William
Julius Wilson on Nov 16 at noon in the Faculty
Commons of Martha Van Rensselaer Hall.

the lounge ofsage Hall, Thursday and Friday, Jan.
18 and 19,8:30 a.m. to 4 p.m. New students and
those continuing students with "holds" must regis
ter In person at Sage HaiL Continuing students
with no "holds" do not need to go to sage Hall for
registration. To determine if you have a "hold:
check"Just the Facts" on Bear Access (beginning
Jan. 15).

" Payday changes for holidays: Pay date will
be Wednesday, Nov. 22, forOPI employees (which
Includesmost graduate student assistantships) for
pay period 11/9 through 11/22. Pay date will be
Wednesday, Dec. 20, for OPI employees for pay
period 12/7 through 12/20

Cornell African Students Association
Who Will save Africa?" GeorgeAyltleh, Ameri

can University, Nov. 17,7 p.m., Bache Audito
rium, Malott Hall.

Early Childhood Program
"On-the-Job Training of Kenyan Preschool

Teachers: Lessons for U.S. Child Care Policy:
Moncrieff Cochran, Early Childhood Program, and
Eva Cochran, Tompkins-Cortland Community
College, Nov. 16.3:30 p.m., Faculty Commons,
Martha Van Rensselaer Hall.

Ecology House
"Call of the Wild: Wolves - Myths and Miscon

ceptions," Mission Wolf, Nov. 19, 7 p.m., Statler
Auditorium. Admission is free. but a donation of
$1-$2 is appreciated.

Chemistry
Baker Lectures: Graham A. Fleming of the

University of Chicago presents a lecture series on
"Ultrafast Spectroscopy" at 11:15 a.m in 119
Baker: "Green Plant Light Harvesting and Charge
Separation: Nov. 16; and "Other Ultrafast Bio
logical Processes: ViSion, Bacteriorhodopsin, He
moglobin. The Future of Ultrafast Spectroscopy,"
Nov. 21.

Henri Matisse' Jazz series, featuring 20
ofMatisre'scut-outsdepictingcircusscenes.
folklore subjects, life in Parisian music halls
and the artist's own travel epcrienccs is
no\ on c 'hihit at the Herbert F. Johnson
Mu. cum of Art through March 24, 1996.

The gaicl) and spontaneity in these prints
allest to the indomitable spirit of the bedrid
dl.:n arti t who. de:pite intirmity and old age,
continued to exude a p~'sion for life. The two
prin Ipal theme. to be found in Jazz are the
noi and e citement of the circus and the
rhythms of popular jazz mu.ic.

In \ 94\. a serious intestinal illness
and t\\O operations left Matisse an in
\alid. Bl.:dridden, hccould no longer\\oork
at an ea el and devi ed the proce ...s of
making paper cut-outs. '1 he process for
creating them hegan with having his as-

sistants paint paper with bright opaque
watercolors. Then Mati 'se would cut out
shapes and pin them to canvas, moving
and rearranging the composition.

In) 947, Matisse published a book called
Jazz that contained all of the images he had
created in the three years he worked on the
series. Along with the images was unrelated
text. written in longhand by the artist with
observations on art and life.

The color print , part of the Johnson
Museum's permanent collection, were given
by Bruce Allyn Eissner '65 and Judith Pick
Eissncr. The best-known image from the
series. Icaru~, is part of the MaHer Print.,
from Up\late New York Museums cxhibi

tion that is on display through Dec. 3\.
Museum hours are Tuesdays through

Sundays. 10 a.m. to 5 p.m.

Catholic
Weekend Masses: Saturday, 5 p.m.; Sunday,

10 a.m., noon and 5 p.m., Anabel Taylor Audito
rium. Daily Masses: Monday-Friday, 12:20 p.m.,
Anabel Taylor Chapel. Sacrament of Reconcilia
tion, Saturday, 3:30p.m., G-22 Anabel Taylor Hall.

Thanksgiving Day Mass: 10 a.m., Chapel,
Anabel Taylor Hall.

Thanksgiving Weekend, Nov. 25-26: Satur
day, 5 p.m., ATH Auditorium.; Sunday, 10 a.m and
5 p.m., ATH Auditorium.

Christian Science
Testimony meetings sharing healing through

prayer and discussion every Thursday at 7 p.m.,
Founders Room, Anabel Taylor Hall. For more
information see <hltp;//www.msc.comell.edu/
-bretz/cso.html>.

Episcopal (Anglican)
Sundays, worship and Eucharist, 9.30 a.m ,

Anabel Taylor Chapel.

Chemistry
"Metallocene-Based Olefin Polymerization:

Catalysts, Synthesis and Models for Key Interme
diates," Richard Jordan, University of Iowa, NoV.
20, 4:40 p.m., 119 Baker.

"Spectroscopic Measurements of Surface
Chemistry, Self-Assembly, and Biopolymer Ad
sorption at Liquid/Liquid and Liquid/Solid tnter
faces: Robert Corn, University of Wisconsin, Nov.
30.11 :15 a.m., 119 Baker.

City & Regional Planning
TBA, J. Max Bond, partner In Davis, Brody and

Associates, Nov. 17, 12'15 p.m., 115 Tjaden Hall.

Ecology & Systematics
"What Color Is Chaos? Seeing Red But Singing

the Blues," Joel Cohen, Rockefeller University.
Nov 29,4 p.m., A106 Corson Hall.

Electrical Engineering
"ATM Technology: Introduction, Current Sta

Continued on page 7
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Peaches and Raven stay behind at the Mission:Wolf preserve in Colorado, while
timber wolf "ambassadors" Sila, Rami, Merlin and Guiness visit campus for a
nature-education program on Sunday, Nov. 19, at 7 p.m. in Statler Auditorium.
Admission is free to the program, which is sponsored by Ecology House,
Akwe:kon, Campus Life, Dean of Students Office and the Student Assembly
Finance Committee.

Lunchtime Meditation
For beginner through experienced meditators,

health educator Nanci Rose will give instruction in
various techniques every Wednesday from 12:15
to 1 p.m. in the Memorial Room of Willard Straight
Hall. Open to all faculty and staff and sponsored by
the ALERT Peer Education Program. For informa
tion, call Gannett at 255-4782.

LesbianJGay/Bisexual Meeting
Dialogue, a newly formed group for and by

lesbian/gay/bisexual students. will hold a meeting
Nov. 16 from 7t09 p.m. in the Anabel Taylor Cafe.
Dialogue is an interfaith gathering of lesbian/gay/
bisexual students and friends who seek to grow in
faith and spirituality. It is cooperatively supported
by Cornell United Religious Work and the Lesbian/
Gay/Bisexual Resource Office.

Women's Swimming
Nov. 17-18, at Penn wNale

lien's Soccer (15-1·1)
Nov. 19, LAFAYETTE, 1 p.m. (Story, Page 4)

Thanksgiving Feast
All members of the Cornell community are

invited to attend a traditional ThanksgiVing meal in
Trillium in Kennedy Hall on Nov. 24 from noon to 3
p.m. The extensive buffet will feature turkey and all
the trimmings. Following the meal, an informal get
together will be held in the Big Red Barn Graduate
and Professional Student Center. Tickets ($7
adults, $4 children 6 to 12) are available at the
following locations: Maplewood Park, Hasbrouck,
Schuyler House, Hughes Hall Service Center and
GCAs International Living Center; International
Students & Scholars Office, Big Red Barn (after
2:15 p.m.); Intensive English Program; Interna
tional Students Programming Board; Public Ser
vice Center; Dean of Students Office. Tickets also
will be available at the door ($9.50 adults, $5.65
children 6 to 12). Those interested in serving as a
host in exchange for a complimentary meal, call
the Office of Graduate Student Ute at 255-1123.

lien's Polo (5-2)
Nov. 16-19, JOHN BEN SNOW/CORNELL

POLO CLASSIC

Women's Hockey (0-0-1)
Nov. 18, at Brown, 2 p.m.
Nov. 19, at Providence, 12:30 p.m.
Nov. 25-26, Cross Border Challenge at

Kingston, Ontario

Willard Straight Hall Anniversary
Don't miss the 70th anniversary celebration of

Willard Straight Hall on Nov. 20 from 3 to 7 p.m..
Entertainment and guest speakers start at 3 p.m.
A big (really big) cake will be served at 4:30 p.m.

Writing Workshop's Walk·in Service
Free tutorial instruction in writing.
·178 Rockefeller Hall, Sunday, 2 to 8 p.m.,

Monday through Thursday, 3:30 to 5:30 p.m. and
7to 10 p.m.

• RPCC, Conference Room 3, Sunday through
Thursday, 8 to 11 p.m.

·320 Noyes Center, Sunday through Thurs
day, 8 to 11 p.m.

Ski Swap
The Cornell Ski Club announces a ski expo and

ski swap Nov. 21 from 9 a.m to 5 p.m. in the
Memorial Room of Willard Straight Hall. Repre
sentatives from mountains and manufacturers will
be there. Bring your old equipmentto the swap. For
information, call Rob at 256-5282.

lien's Squash
Nov. 18, PENN, W. ONTARIO, ROCHESTER
Nov. 19, PRINCETON

Women's Polo (5-1)
Nov. 16-19, JOHN BEN SNOW/CORNELL

POLO CLASSIC

lien's Swimming
Nov. 17-18, at Penn wNale
Nov. 25, at Army, noon

Home games are in ALL CAPS.
Records are as of Monday.

lien's Basketball
Nov. 27,atLafayette, 8 p.m.

Women's Basketball
Nov. 24-25, SHERATON CLASSIC
Nov. 28, at American, 7 p.m.

Women's Fencing
Nov. 18, CORNELL INVITATIONAL

lien's Football (6-3)
Nov. 18, at Pennsylvania, 1:30 p.m.

lien'. Hockey (2·1)
Nov. 17, at Vermont, 7:30 p.m.
Nov. 18, at Dartmouth, 7:30 p.m.
Nov. 21, at Boston University, 7 p.m.

Fine Arts Library Sale
The Fine Arts and Music Libraries will hold a

sale of a good selection of art and music books,
printed music and sound recordings through Sat
urday, Nov. 18, from 10 a.m. to 5 p.m. in B21
Uncoln Hall (enter through south driveway en
trance). Cash or check only.

Emotions Anonymous
This 12-step group that helps people deal with

emotional problems meets for a discussion meet
ing on Sundays at 7:30 p.m. and a step meeting on
Tuesdays at 8 p.m. at the St. Luke Lutheran
Church, 109 Oak Ave., Collegetown. For more
information call 387-0587.

sion is sponsoring the follOWing classes in the Uris
Library Instruction Lab from 2 to 4 p.m.:

• Humanities on the Internet, Nov. 20 and 28;
• Social Sciences on the Internet, Nov. 30 and

Dec. 6;
• Government Resources on the Internet, Nov.

21 and 29; and
• Publishing on the Web: Intro to HTML, Nov.

27, Dec. 7 and Dec. 13.
Signup is not necessary, but classes are lim

ited to 20, so come early. Info: 255-4144, e-mail:
<olinref@cornell.edu>.

Alcoholics Anonymous
Meetings are open to the public and will be held

Monday through Friday at 12:15 p.m. and Satur
day evenings at 5 p.m. in Anabel Taylor Hall. For
more information, call 273-1541.

Diwali '95
The Society for India and the Cornell India

Association invite you to celebrate Diwali '95 with
a dinner and cultural program Nov. 18 at Ithaca
High School. Dinner begins at 5 p.m. and tickets
are $10. The cultural program begins at 7:30 p.m.
and is free. Transportation is available. Call Rajan
Kapoor at 272-3955 or Soam Acharya at 273-8285
for additional information.

Theatre Arts
William Shakespeare's Measure for Measure

will be performed Nov. 16-18, 30 and Dec. 1-2 at
8 p.m., and Nov. 19 at 2 p.m. in the Proscenium
Theatre. Tickets are $6 and $8. Call 254-ARTS for
information.

Campus Store Book Signings
• On Nov. 16, Peggy Haine will be at the Cam

pus Store from 12:30 to 2 p.m. signing copies of
The Plantations Path Handbook. Copies of the
book will be discounted 20 percent.

• Jose Barreiro, editor in chief of Akwe:kon
Journal, will be at the campus store Nov. 30 to give
a talk about the current state of Native America.
Call 255-3421 for time.

Wildlife Science
·Avian Nuisance Species: Matching the Solu

tion to the Problem With Population Modeling,"
Richard DoIbeer, USDA Animal Damage Control,
Nov. 16,3:35 p.m., 304 Fernow Hall.

Psychology
·Qualitative Coding of Narrative Scripts: Pre

liminary Use of the Anticipated Ute History Mea
sure: Harry Segal, Hobart &William Smith Col
leges, Nov. 17,3:30 p.m., 202 Uris Hall.

·Competition Between Verbal and Implicit Sys
tems of Category Learning: Gregory Ashby, Uni
versity of California, Santa Barbara, Nov. 27,-4:30
p.m., 202 Uris Hall.

World Wide Web
The Olin·Kroch·Uris Reference Services Divi-

Plant Pathology
"Organic Farming, Agricultural Research and

the Possibility of a Sustainable Food System,"
Elizabeth Henderson, Agricultural and Farmland
Protection Board, Wayne County, Nov. 21, 3 p.m.,
A133 Barton Laboratory, Geneva.

·My Mycological Expedition to Uganda,· Kathy
Hodge, plant pathology, Nov. 22,12:20 p.m., 404
Plant Science Building.

·Dynamics of Hyphal Tip Growth and Clues for
the Determination ofCell Shape in Fungi," Charles
Bracker, Purdue University, Nov. 29, 12:20 p.m.,
404 Plant Science Building.

Science & Technology Studies
·A Great Industrial Opportunity: Agriculture in

the 192Os: Deborah Fitzgerald, Massachusetts
Institute of Technology, Nov. 20, 4:30 p.m., 609
Clark Hall.

Plant Breeding
·Chromosomal Regions Associated With Quan

titative Traits in Oat," Wilawan Siripoonwiwat, plant
breeding, Nov. 21,12:20 p.m., 135 Emerson Hall.

"Can Plant Breeders Profit From Studies of
Arabidopsis?· Terrence D~laney,plant pathology,
Nov. 28,12:20 p.m., 135 Emerson Hall.

Type Cytoplasm," Dina Mandoli, University of
Washington, Nov. 17, 11:15 a.m., 404 Plant Sci
ence Building.

Theoretical & Applied lIechanics
'Phase-Field and Sharp-Interface Theories for

Phase Transitions: Eliot Fried, University of illi
nois at Urbana-Champaign, Nov. 29, 4:30 p.m.,
206 Thurston.

South Asia Program
·Profiles of Participatory Programs: Visual

Motiou Mediain Indian Development, David Booker,
communication, Nov. 20, 12:15 p.m., G-D8 Uris
Hall.

"Reading '5arasvatijanam': caste and the Ter
ritoriallmagination: Dilip Menon, Yale University,
Nov. 27, 12:15 p.m., G-D8 Uris Hall.

Statistics
·Statistical Theory and Computational Algo

rithms: George Gasella, biometrics, Nov. 29, 3:30
p.m., 100 Caldwell Hall.

Textiles & Apparel
·Use of plasticsrrextiles in Horticulture,· David

Wolfe, fruit &vegetable science, Nov. 16, 12:20
p.m., 317 Martha Van Rensselaer Hall.

"The Role of Free Radicals in Biodegradable
Polymeric Biornaterials,· Keun Ho Lee, Ph.D. can
didate, Nov. 30, 12:20 p.m., 317 Martha Van
Rensselaer Hall.

Physiology & Anatomy
"Turning the World Upside-Down: Issues of

Gait in Arm Swinging Apes," Young Hui Chang,
anatomy, Nov. 28, 4 p.m., Lecture Hall III, Veteri
nary Research Tower.

Fruit & Vegetable Science
"Finding Funds for Your Programs and

Projects," Eric Rosario and Maya Gussak, CALS
development office, Nov. 16, 4 p.m., 404 Plant
Science Building.

"Fruit and Vegetable Polycultures in Tropical
Homegarden Systems," Eric Fernandes, soil, crop
& atmospheric sciences, Nov. 30, 4 p.m., 404
Plant Science BUilding.

Genetics & Development
"Genetic and Biochemical Analysis of Mis

match Repair in Yeast," Eric A1ani, genetics &
development, Nov. 20, 4p.m., large seminar room,
Biotechnology Building.

"Programmed Cell Death in C. elegans," Michael
Hengartner, Cold Spring Harbor Laboratory, Nov.
27, 4 p.m., small seminar room, Biotechnology
Building.

Geological Sciences
"Structure of the Belingwe Greenstone Belt,

Zimbabwe: Implications for Archean Tectonics,"
Timothy Kusky, Boston University, Nov. 21, 4:30
p.m., 1120 Snee Hall.

"Near-Surface Seismology: RecentAdvances,•
Donald Stepples, University of Kansas, Nov. 28,
4:30 p.m., 1120 Snee Hall.

Immunology
"Syngeneic CytotOXicT Cell ResponsesAgainst

Immediate Early and Late Gene Products During
Marek's Disease Virus Infection," Abdul Omar,
Levine Laboratory, Cornell, Nov. 17, 12:15 p.m.,
Boyce Thompson Auditorium.

Latin American Studies
"Privatization Through Expropriation: TheCos

tal Ejido of La Poza, Guerrero in Mexico,· Teresa
Vazquez, city & regional planning, Nov. 21, 12:15
p.m., 153 Uris Hall.

"Democratization and Juridification: Civil Soci
ety and Law in Argentina," Enrique Peruzotti, vis
iting fellow, Nov. 28,12:15 p.m., 153 Uris Hall.

Materials Science & Engineering
"Polymeric Materials Synthesis and Process

ing in Carbon Dioxide,· Joseph DeSimone, Uni
versity of North Carolina, Nov. 16,4:30 p.m., 140
Bard Hall.

Plant Biology
"Acting Your Age: Rescue ofAcetabularia Phe

notypes Stuck in Vegetative Phase With Wild-

tus and Applications," Nader Mehravari, Nov. 28,
4:30 p.m., 219 Phillips Hall.

Entomology (Jugatae)
"Weird and Wonderful Effects of Mermithid

Nematodes on Their Insect Hosts," Sarah Vance,
Nov. 16,4 p.m., A106 Corson Hall.

"The Role of Vision and Olfaction During In
flight Maneuvers by Three Species of Insects in
Wind-Dispersed Semiochemicals," Oliver zanen,
Nov. 30, 4 p.m., A106 Corson Hall.

Family Life Development Center
"Growing Up Scared: Violence and Crime Vic

timization in a Developmental Perspective," David
Finkelhor, University of New Hampshire, Nov. 29,
noon, Faculty Commons, MVR Hall.

Music
Composers Forum: "Formal Process and Pro

Portion in Stravinsky's SymphonyofPsalms," John
Rogers, Nov. 17, 1:25 p.m., 301 Uncoln.

"Bricolage in Hungarian Gypsy Music," Bar
bara Rose Lange, Nov. 20, 4:15 p.m., 102 Uncoln.

"Interpretations of the Abstract in Mid-18th
Century Music Criticism," Annette Richards, Nov.
27,4:15 p.m., 102 Uncoln.

Ornithology
"Bad Weather, Bad Food and Too Many Hor

mones: How the Environment Leads to Reproduc
tive Failure in Tree Swallows," John McCarty,
SUNY Brockport, Nov. 20, 7:30 p.m., Fuertes
Room, Lab of Ornithology, 159 sapsucker Woods
Road.

"The North American Bird Conservation Plan,"
Rick Bonney, Ken Rosenberg and Jeff Wells, 7:30
p.m., Fuertes Room, Lab of Ornithology.

Peace Studies Program
"Adventures of a Poet: Networking for Survival

in the Russian Civil War," Barbara Walker, Institute
for European Studies, Cornell, Nov. 16, 12:15
p.m., G-D8 Uris Hall.

"BushwhackedI The (IR)relevance of Vannevar
Bush· (tentative), Michael Dennis, science &tech
nology studies, Nov. 30, 12:15 p.m., G-oa Uris Hall.

Phannacology
"Electrophysiological and Molecular Analysis

of Glutamate Receptor-Channel Diversity," Unda
Nowak, pharmacology, Nov. 20, 4:30 p.m., Lec
ture Hall III, Veterinary Research Tower.



~,ttl3O
"Fresh Kill" (1994), wIIh guest filmmaker Shu

Lea Cheang, 7 p.m.
"TheJBr"(1992),directedbyEbrahmFaruzesh,

with 8ehzad I<hodavelsi, 9:45 p.rn.

~ra UBID Uetin

"Warrior Marks" (1993), directed by Pratibha
Parmar, 7:30 p.m., CTA Film Forum.

"The Mission" (1984), directed by Roland Joffe,
with Robert DeNiro and Jeremy Irons. 9:30 p.m.

• .......d••• tt/28
"Orinoko, New World" (1984), directed by Di

ego Ri8quez, 7 p.m.
"Kids" (1995), directed by Larry Clark. 9:15

p.m.

"~:Thetheslsldlssertatlofl
aubmisslon deadline for a January 1996__
Jan. 12, 1996. SIudenta 8hquId see the Gr8duallt
School thesis adviser for approval~ the format rJ
theW theslsIdlssertatIon before submitting the fIniiI
copie8 to the Graduate School. OffIce hours are 9
a.m. to noon daly; liiio 1:30 to ~:30 p.m. on
Mondays. Tueeday8and Thunlday8; -In
only, no appointl'Oeil". ProIe_onaI masl8r's cs.
IP'88 c:andidaIas should check with their field rl
..repdlng thede8dllne, thai deMIIne rnIil
be then the Gr8duIIIe 8choClI'

FeIIc tar1.....,:FcngJ~

lnl. AnM SlIdes~ AppIic8IIorw fOr
1996-87 be... I.tte at the end ~NcM!lmbeI

In the gr8duate field~ .tnd Graduate
FellowshIp0IIIce. Application de8dIIne JIIn 26
Award Inc:Iude.9-mOnth stlpenCI~$8,OOO plus
tullon for 1986-87 academic yetr, ...,abIe to
clIIz8nsorpernBBlt ~IheUll8d

1 : RegiIWaIIon Is In
c............

eluding veteran undergraduates Maria
1>izzia, Eric Myersfield and Sarah Stern.

Measure for Measure ill be presented
ov. 16-18 and 30, and Dec. 1 and 2, at 8

p.m., and Nov. 19at 2 p.m. Ticketsare$8; $6
. for students and nior citizens. For more

information,call t crA box office at (607)
254-ARTS.

Shakespeare's Measure for Measure•

scene de igner; Judith Johnson, co tume
designer; Dan Hall, lighting de igner;
Chuck Hatcher, sound designer; and Su
san Hein, stage manager. The cast fea
tures the talents of three Resid ntial Pro
fessional Teaching Assistant - Jens Mar
tin Krummel, Trish Jenkin and Craig
MacDonald - with 18 student actors, in-

........,ttl2O
"The Goepel According to sa. Math'eW" (1966),

dIrec:ted by Pier Paolo Pasolinl, wtth enrique
Irazoqul, Margherlta Caruso and 0teII0 SestIII, 7
p.m.

"CIuelees," 10 p.m.

TIIl....... tt/2t
"Belle de Jour," 7 p.m.
"DelIperado," 9:15 p.m.

......... tt
"A 11 at1..cMt" (1986), direded by Trinh T.

MInh-ha, 7'30 p.m.

.........,ttna
"Befont the RewIutIon" (1~, di'8c*Id by

Bern.,. 8eltolucci, with Adrlanl and
ffenceIco , 7P m.

"A 11 ~ l.OIIe," 9:30p.m.

,........I,U128
"NorIh ByNorthw....(1958), dRc:tedbyAlhd

t:tJdICOCk, C8ry Orant _ Eva Merle SaInt,
6:45p.m

ROdriguez, wIIh Antonio Banderas and Salma
Hayek, 9:30 p.m., UrIs.

"Belle de Jour," 9:45 p.m.
"Andy Warhol's Bad" (1977), directed by Jed

Johnson, midnight.

.....'-'., tt/t8
". Was Born. But .... (1932), directed by

Yasijuro Ozu, IthaKid Film Fest, 2 p.m.
"BeUe de Jour," 7 p.m.
"Desperado," 7 p.m.• Uris.
"Moving the Moun1aln," (1994), directed by

MichMI Apted, 9:39 p.m.
"CIueleu," 9:30 p.m., Uris.
"Andy Warhol's Bad," midnight.

........., U/t8
"Clueless," 4:30 p.m.
"Momg the Mountain," 7 p.m.
"The Meedow" (1979), dilected by Paolo and

VIttorio Tavlani, presented by Pentangle, 7:30
p.m., UrIa, free.

anarc

Fruit and VtgetabIe Sc:lence's activities at the
exhibit in the lobby of Mann LIbr8ry. Examples~
techniques and publications, highlighted by fruls
and vegeIabIes in decoration and art, will be on
di8play through December.

" Paintings by sIudents~ VICtOr Kord'. paint.
ing daaes, Nov 11 through Nov 18

"Photography by. Jennifer Shim, Nov. 18
through 25.

" PU1tings by Spencer Baker, Nov. 25 through
Dec. 2.

Ims

.. ilIions of false ey stuck upon
me." complaiDsDu e Vincetdio in Measure
for Measure. Afraid of being watched, he
decides to spy on others in order to cleanse
his kingdom of the moral anarchy produced
by his own lax statutes. The duke appoints
Angelo, a man of self.righteous, Puritan
morality, to institute a system of legal reo

. Ii to clean up the streets from the
sexual decadenceandanarchic impulses that
run rampant. In the process, Angelo discov
ers that he is not immUlle to human i .net,
falling victim to his own oppressive mea
sures as he uses his power unsuccessfully to
force Isabella into his bed in return for the
pardon of her brother, Caudio, the first of
the citizens to be subject to Angelo's
laws. With the eyes of Big Brother peering
through the dark hood of a friar's robe, the
duke w ing up his deputy for his
immi down I.

A time commentary of political in-
trigue, human nature, sexual upheaval and
the darkcornersofpower, MeasureforMea
sure opens ov. 16 and runs through Dec. 2
on the Proscenium Stage at Cornell's Center
for Theatre Arts.

"Measure for Measure is a remarkably
modem play both in the themes it explores
as well as in the ambiguity ofcharacter and
the juxtapOsition ofcomedic and tragic ele
ments," explained director David Feldshuh.
In thecrA production, Feldshuh usesanach
ronistic elements such as electronic surveil
lance to reinforce the conflict between a
government demanding moral obedience
and a people demanding sexual freedom.

"The play is fascinating in asking so
many questions of contemporary sipifi-
cance,.. ... you Ieg'Wate

be .? III' punishment
create Obedience? judging any
more moral than those belngjudged? In one
form or another, we are . g ourselv
these . daily."

In adddir~h~'ta:':~=Ii~director_ :~I~••

of Theau~:·')~~RJ~IUl

many p
Cyrano
House 0Ci..."',...,,.--,.

Chronicle

~

SuIl_ Aft!ImOClR ,4Wt1lr'e8k:. On Nov. 18 2
... docenI, wIIcMc..

·-=~:c: CaIeMar lei

~
=; (IY n, spaced) byU.s. mail or inpenon IOCIIronic:1e

,eon.n Service,Village Gteen,
84D1IuI.........

1eI11e lOarrive 10day prior
10 .....saIIoItkl illCl tbe name and

1IIber.ofapenonwhocaa lie called
if allele 1ft fIIICllliol..

iJ e

Dec. 2

--.------.....---


