
LATHAM HONORED
Alumni and friends of Michael Latham,
director of the International Nutrition
Program for 25 years, are honoring him
with a three-day celebration.

TEACHING
How does a person s race, culture and
ethnicity affect classroom performance?
That will be among the questions
explored in a weeklong workshop here
for minority students.
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It has been a banner week for Cornell graduates

Cheney

Editor's note: From June 10 through 13, some 5,000 alumni
wd guests attended the annual Reunion Weekend. Among the
Reunion activities were talks by former Defense Secretary Dick
Cheney and President Frank H. T. Rhodes (see stories below).
For more coverage of Reunion, turn to Pages 4 and 5.

Cheney warns
against complacency
in Reunion lecture
By Linda Grace-Kobas

Warning that the end of the Cold War should not lull the
United States into military or political complacency, former
Secretary of Defense Dick Cheney urged in a Reunion address
°n June 11 that the military not be cut too deeply as Americans
search for the "peace dividend."

Cheney, who led the Defense Department during opera-
tions Desert Shield and Desert Storm in the Persian Gulf,
Presented the annual Spencer T. and Ann W. Olin Lecture in

a packed Bailey Hall to an audi-
ence of alumni and guests who
greeted him warmly and ap-
plauded many of his statements.

America must maintain
"enough military capability to
shape the course of history," as it
did during the Cold War, Cheney
said, voicing disagreement with
those who say that the collapse
of the Soviet Union would have
happened even without the pres-
sures of arms buildups.

"I don't think we need to pre-
serve the old Cold War military
force," he said, "but major

w changes have already been made.
W e still need to retain the basic elements."

A new force structure was put in place during the summer
of 1990, Cheney explained, when military strategists deter-
mined that regional conflicts like the Gulf War, not a global
War- would be the military's primary threat in the future. At that
t lrne, the defense budget was cut by $322 billion, more than 800
oases and installations were closed and 400,000 Defense De-
partment employees were laid off.

But now Congress is looking at "taking the next step down,"
he warned, on the verge of cutting another $ 127 billion from the
military budget.

"We are increasingly at the point of being in danger of
Continued on page 6

G. David Low '80
lifts off in shuttle

G. David Low, a NASA astronaut and 1980 graduate of the
l b l e v School of Mechanical and Aerospace Engineering,

went into space aboard the shuttle Endeavour on Monday with
a Cornell flag and microchip.

Low took with him a banner from the Center for
Kadiophysics and Space Research and a memory chip from
ar i IBM computer in the Emerson Manufacturing Teaching
Laboratory in the Sibley School, which he will return to
Cornell after his space flight.

His seven-day flight will include a four-hour spacewalk as
Practice for a later mission to repair flaws in the Hubble space

escope. The crew's primary concern is to retrieve a Euro-
pean satellite.

This is the third time Low took Cornell memorabilia into
space. In July 1991, h e carried with him an 1867 letter from
iQQr\Corne1110 h i s 4-year-old granddaughter, and in January
W 0 Lo w took with him Ezra Cornell's wedding socks, 125
microscopic gold Cornell crests created by the National

anofabrication Facility here, an IBM supercomputer circuit
*>ard from the Cornell Theory Center and a banner from the
Slbley School.

— Larry Bernard

Sharron Bennett/University Photography
Joe Antrim, 77, a member of the Class of 1938, com-
pletes the Reunion bicycle tour of campus.

Rhodes calls on
alumni for their
advice, advocacy
By Roger Segelken

Delivering his State of the University Address to alumni in
Bailey Hall on June 12, President Frank H.T. Rhodes outlined
challenges facing the university and asked alumni for their
advice, assistance and advocacy.

The university's state is one of remarkable strength, Rhodes
said, pointing to its award-winning faculty, healthy research
base and "satisfied customers," the graduating students.

Cornell continues as one of the top universities in federally
funded research, Rhodes noted, and its graduate science pro-
grams rank in the top six in the nation, according to surveys.

Eight Cornell faculty members were named as Guggenheim
Fellows this year, the most at any university, and two younger
faculty members "of exceptional promise" received Sloan
Fellowships, the president reported.

Of several faculty members elected to national academies
this year, Rhodes saluted Professor of Civil Engineering Tho-
mas O'Rourke, who was cited both for his research contribu-
tions and his outstanding teaching. Another engineer, Mary
Sansalone, was named the nation's Professor of the Year by the
Council for Advancement and Support of Education, Rhodes
said. He observed that when Sansalone performs outside con-
sulting work, she declines the normal fee on the condition that
students can accompany her.

In its most recent national accreditation, Rhodes said,
Cornell was called a "world treasure." Students, too, appreciate
excellence, the president said. A 204-member Class of '93
Senior Class Gift Committee raised a class gift of $83,000,
which was 51 percent more than the year before, "an indication
of students who are happy with their Cornell experience."

But the next decade, Rhodes warned, "will see marked
differences in the great research universities," and he detailed
several challenges that the university will face: competition for
qualified students, increased need for financial aid, changing
expectations for undergraduate education, maintenance of the

Continued on page 6

Supreme Court
nominee was
Phi Beta Kappa
in Arts College
By Carole Stone

There were plenty of smart women at Cornell in the early
1950s when the university was the only co-educational Ivy
League school, but Ruth Bader Ginsburg, nominated last week
by President Clinton to the U.S. Supreme Court, was head and
shoulders above most of them, according to her classmates and
sorority sisters.

"She was always outstanding. You just knew something
great would happen to her. When she got involved in some-
thing, there was no stopping her," said Anita Zicht Fial '54, a
sorority sister who also attended James Madison High School
in Brooklyn with Ginsburg, who she said was an excellent
student and a twirler.

As an undergraduate from 1950 to 1954, Ginsburg was an
intense, hard-working student. She was also a very outgoing
person who made close friends and met the man she would
marry, Martin D. Ginsburg '53, who was a year ahead of her.

She was a government major in the College of Arts and
Sciences and a member of the Alpha Epsilon Phi sorority. She
graduated Phi Beta Kappa.

"She was truly, truly brilliant," said Alice Green Fried '54,
who also was a member of Alpha Epsilon Phi and lived across
the hall from Ginsburg during their junior year.

"To make Phi Beta Kappa in the days before grade inflation,
you needed an 87-88 average, and Ruth always had marks in the
90s. She was very, very conscientious. She was often off
studying while we were playing bridge," Fried added.

Martin Ginsburg, the judge's future husband, was well
known to her friends. "We all knew him and liked him, and she
was very serious about him," Fried said.

Fial added, "He saw where she was going, and he encour-
aged her. He's also brilliant, an extremely successful lawyer,
but he doesn't have an ego about himself. Though it meant
giving up a lot, he gave her the space to do what she could.

"He's a wonderful man, and he was ahead of his time. They
have a very kind and a very interesting relationship," she said.

The government department, where Ginsburg took many of
her classes, was a small department of five or six faculty
members, including Robert Kushman, a well-known profes-
sor, and Clint Rossiter, then a lecturer and later an authority on
the American presidency who held the department's John L.
Senior Chair.

"Government was always a good department, made of pre-
law students who studied their fool heads off," said John
Marcham '50, former editor of Cornell Alumni News.

Continued on page 6

Doug Mills/AP Wide World Photos
President Clinton gestures during a Rose Garden news
conference on June 14 with Judge Ruth Bader Ginsburg
'54, his nominee to the Supreme Court.
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BRIEFS

Peter MorenusAJniversity Photography
James Cunningham (left) and Bart Ingersoll (second from left) of Cornell Public and
Life Safety, donate a CU Transit bus to Deputy Fire Chief Brian Wilbur (second from
right) and H. Clayton Hamilton (far right) of the Ithaca Board of Fire Commissioners.

CU gives bus to fire department
for hazardous materials unit

Town and gown are cooperating to develop
a hazardous materials control program for the
Ithaca area.

The process begins with Cornell's dona-
tion of a CU Transit bus to the Ithaca Fire
Department. The vehicle will be converted
into a mobile decontamination station for use
by firefighters and others who become con-
taminated as a result of a hazardous materials
spill or release.

Although the fire department assumes
ownership of the bus, it will be converted
through a cooperative effort with Cornell Life
Safety's Hazardous Materials Team and will
be available to the team whenever it is needed.
Cornell operates the only haz-mat team in this
part of New York, and it shares its expertise
with municipalities and other campuses. Until
now, though, a mobile decontamination unit
has not been available.

Deputy Fire Chief Brian Wilbur, who will
becomechief of the department before month's
end, notes, "The potential for a serious spill or
release of hazardous materials in our commu-
nity is very real. No single agency has the
resources to properly manage such an inci-
dent. Consequently, the need for sharing of
resources and expertise to mitigate such an
incident is critical. This event is but a small
part of a larger effort that should serve the area
well."

David Stewart, Cornell's director of com-
munity relations, says the project has drawn
the university's strong support. "Integrating
operational activities of units such as Cornell
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University Life Safety and local fire depart-
ments will have great benefit to the entire
community," he states. "This mobile decon-
tamination unit is but one example of the
cooperative nature of professionals in the
firefighting and life safety fields."

The project was initiated by Ithaca
firefighter David Reynolds who, while at-
tending a hazardous materials school earlier
this year, learned of a similar situation in
Chemung County, where Chemung Transit
had made two buses available to the Elmira
Fire Department for hazardous materials con-
trol. Since then, Reynolds has assessed local
resources, worked closely with the other agen-
cies involved and worked to develop the
design and sources for materials needed for
the improvements.

New interior walls for the vehicle will be
constructed and lined with a protective acrylic
wall covering, and three showers will be in-
stalled — one outside and two inside — for
progressive levels of decontamination.

Though some donations are already in hand,
the Ithaca Fire Department welcomes finan-
cial and in-kind gifts to support the project.
Materials needed include wood and metal
studding, wall covering, piping and a large
shower stall.

Anyone wishing to make a contribution
should direct it to the "Ithaca Hazardous Ma-
terials Control Plan" in care of Chief Brian
Wilbur, IthacaFire Department, 310W. Green
St., Ithaca, N.Y. 14850. All contributions are
tax-deductible.

• Trustees meet: The Executive Com-
mittee of the Board of Trustees will meet in
Manhattan today, June 24, at the Cornell Club
of New York, 6 East 44th St. In a brief open
session at the start of the noon meeting, the
committee will hear reports on strategic plan-
ning and on the 1994-95 capital budget re-
quest for Cornell's statutory colleges.

• Water pipes: The Utility Department
will be constructing new chilled water mains
across the Alumni Field and Bradfield Drive
areas this summer. These new lines will im-
prove flow to the Ag Quad and provide for the
future load anticipated as a resu It of the Mann
Library building expansion. Pedestrian, emer-
gency vehicle, and delivery vehicle access
will be maintained along Bradfield Drive at
most times. Temporary fencing will be erected
that will block off through traffic in the park-
ing lot north of the fields and south of Tower
Road into August. The stairway across from
Bradfield Drive leading down to the parking
area will be inaccessible for the duration of the
project. Brief interruptions of access and utili-
ties to area buildings will be coordinated
through Cornell's Customer Service Center
and building coordinators. Any questions or
complaints may be directed to 255-6613.

• Research grants: Three faculty mem-
bers, Michael P. Hoffmann, Rishi Raj and
Frank Wise, have received awards from the
Board of Directors of the New York State
Science and Technology Foundation under
its Research and Development Grants Pro-
gram. The foundation awarded Hoffmann,
Raj and Wise $46,000, $40,000 and $49,500
respectively. The grants were made in col-
laboration with IPM Laboratories Inc., Sono-
Tek Corp. and Clark Instrumentation Inc.
Cornell earned three of the eight grants ap-
proved upon recommendation of a peer re-
view panel that evaluated 20 proposals sub-
mitted by universities, colleges and laborato-
ries throughout New York.

• Mothers wanted: Researchers in the
Division of Nutritional Sciences want to inter-
view women ages 18 to 35 who are having
their first or second baby. The researchers are
interested in learning about the changes that
occur in women's lives when they become
mothers and the way that motherhood affects
women's eating patterns and the way women
think about their bodies. For more informa-
tion, call 255-2650.

• Exchange students: EchangesCultur-
els Internationaux is accepting applications
from families interested in hosting a French
teen-ager from July 10 through 31. Applica-
tions must be received by July 1. For more
information, call Dave Walthour at 844-9613.

UAW, Cornell officials to discuss
cumulative trauma disorders reports

UAW Local 2300 and university officials
are in the process of scheduling a meeting to
discuss concerns about reports of cumulative
trauma disorders (CTDs) among food service
workers on campus, union officials report.

The Health and Safety Committee of UAW
recently surveyed 165 cooks, food service
workers and dish machine operators working
at nine locations on campus. Results of the
survey were announced at a press conference
held on June 17 by the union.

Cumulative trauma disorders result from
repetitive motion and involve conditions like
carpal tunnel syndrome, tendinitis and other
muscle injuries.

According to the UAW survey, two-thirds
(68 percent) of Cornell dining unit workers
report symptoms associated with CTDs, with
almost half (42 percent) reporting that the
injuries affect their sleep. More than half of the
workers with symptoms have not received
medical screening, diagnosis or treatment.

Among workers who have seen physicians,
51 have one or more diagnosed CTD problem,
the union reported. This includes 17 cases of
carpal tunnel syndrome, 32 cases of tendinitis
or ganglionic cysts and 27 cases of arthritis or
bursitis; some workers reported multiple CTD
problems.

The UAW called for the establishment of a

permanent programof medical surveillance of
at-risk workers to provide early detection and
treatment of CTDs; a high-level labor-man-
agement committee to discuss the problem;
and training for workers so that they will
understand the symptoms, causes and rem-
edies of CTDs. The union has received New
York State Department of Labor funding for
the training component.

"Through the offices of Environmental
Health and Labor Relations, the university has
been and will continue to work with the UAW
to improve the health and safety of Cornell
employees," E. Peter Tufford, director of la-
bor relations, said.

"It is in the best interest of all concerned to
work cooperatively in the identification and
resolution of health and safety issues, and I
look forward to discussions regarding the
UAW's survey. If there are mutually identi-
fied problems, I look forward to our joint
efforts to resolve them."

Al Davidoff, president of Local 2300,
said, "We expect to work closely with man-
agement to begin to resolve these serious
health concerns through a joint Health and
Safety Committee that includes the director
of environmental health, people from Hu-
man Resources and members of our own
Health and Safety Committee."

NOTABLES
Mario Einaudi, for whom the Center for
International Studies is named, has received
the honor of Knight of the Great Cross of the
Order of Merit of the Italian Republic from
the president of Italy.

Roy L. Silverstein, associate professor of
medicine at the Medical College, was chosen
president-elect of the American Federation of
Clinical Research (AFCR) and AFCR Foun-
dation. The AFCR is the largest organization
of biomedical researchers in the United States
with more than 12,000 members. It provides a
forum for investigators to present their work'

•
Richard McDaniel, director of the Cornell
Campus Store, has been installed as president-
elect and secretary of theNational Association
of College Stores. McDaniel earned his B.A'
at Wheaton College and both his M.P. A. and
M.B.A. at Cornell, after which he assumed the
position of assistant director of the Carnpu8

Store. He has been the director since 1986.

The Herbert F. Johnson Museum
Art has received a $190,000 grant from
Andrew W. Mellon Foundation to enhance tbe

educational role of the museum's collection*
and programs. This year, the museum
responded to faculty requests for present*'
tions, which have quadrupled from the yetf
before, with programs in chemistry, engineef'
ing and romance languages in addition to at1

and art history. Funds from the grant will b*
used for programs, lectures and course-relate''
exhibitions.

John Gormley, health educator and coot'
dinator for the Drug Risk-Reduction Prograi"
at Gannett Health Center, has been awarded3

Springfield (Mass.) College Substance Abu#
Studies Institute Fellowship. The institute'5

program focuses on prevention and the und#'
lying causes of alcohol and substance S*
among young adults and athletes in
tional and sports programs.

The American Philosophical Society, the c
est learned society in America, has elects"
Benjamin Widom, Goldwin Smith W
fessor of Chemistry, as one of its nevve81

members. Widom, the recipient of numero"
awards, is known throughout the internatio"*
community for his exceptional contribution
to the fields of thermodynamics and statistic*
mechanics of liquids, of phase transitions a
critical phenomena, and of interfaces.

•
Gail A. Canterbury, administrative ai<*
in the Division of Nutritional Sciences,
been named Secretary of the Year by a If
chapter of the Professional Secretaries In'
national. She also is a student at Tompk'"
Cortland Community College.

Cornell Cinema was applauded in the N'a.
19-25 issue of The Village Voice. In an arti«'(
titled "Film Threat: The Demise of Camp";
Film Societies," writer Mike Rubin notes &
exceptions: "With screenings seven nigh18

week and programming that would make a(

film buff drool, Cornell Cinema in Ithaca alj
the University of Chicago's Doc Films mi?
be the two best programs in the country-'

MEMORIAL

A memorial service for John Klns
a 23-year metnber of the faculty who diedJ*j
2, will be held on Monday, Aug. 16, from'
2 p.m. with a reception following from 2 l

p.m., both in AnabelTaylor Hall. l l *
dean of the College of Agricultural an
ronmental Sciences at the University of
fornia at Davis at the time of his death.

The Kinsella family has asked that gift5

his memory be directed to the DepartmeO1

Food Science and sent to the attention
Rebecca Smith, College of Agriculture
Life Sciences, 272 Roberts Hall.
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Latham honored
for leadership of
nutrition unit

Editor's note: An expanded version of the following story
appeared in the June 1993 Nutrition Newsletter of the Division
of Nutritional Sciences.

By Barbara Van Dyk

Alumni and friends of Michael Latham, director of the
international Nutrition Program for 25 years, are honoring him
with a celebration that includes a seminar on "The Right to
Food and Good Nutrition: Current and Future Challenges."

The seminar will take place on Saturday, June 26, from 10
am. to noon in 200 Savage Hall.

Latham is stepping down as director but expects to remain
a professor here.

Some 30 of his former students, many of whom live over-
seas, are scheduled to attend. Nearly 100 people whom he's
advised have received advanced degrees in international nutri-
tion at Cornell since 1968, when he joined the faculty as
professor and director of the program.

Latham has built "the strongest, biggest international nutri-
tion training program in the world," according to Ken Brown,
professor and director of the international nutrition program at
the University of California, Davis.

Jean-Pierre Habicht, professor of nutritional sciences, ex-
plained Latham's success by saying, "Some people know how
to make organizations work, or things work. Michael touches
People. He has a special gift for making people believe in
themselves. He created a welcoming environment."

Internationally recognized
Latham is internationally recognized for his research on

infant feeding, vitamin A deficiency as a cause of blindness.
Parasitic infections and their influence on health and nutrition,
and the effects of nutrition and health on worker productivity.
His work on parasitic infections has been done in collaboration
with his wife and colleague, Lani Stephenson, Ph.D.

He played a leading role in the Nestle boycott, a successful
effort to stop the promotion of bottle feeding in developing
countries. He termed bottle feeding "a major cause of morbid-
'ty and mortality in developing countries.

"We eventually got an international code passed regarding
the marketing of breast milk substitutes, so that today there is
less promotion of infant formula around the world," he added.

Activism has always been a hallmark of Latham's career,
not only on matters of nutrition or health, but also in overall
human rights. He speaks out frequently against apartheid and
W a s arrested in campus protests about the university's invest-
nients in companies doing business in South Africa. "He is the
conscience of the division," said Daphne Roe, professor of
nutritional sciences.

Latham came to Cornell after a 16-year career in commu-
nity medicine and public health, much of it in Tanzania, in East
Africa, where he was born and raised. The son of a medical

Professor Michael Latham in his office.

doctor — his father was a doctor with the British Colonial
Service—Lathamrecei ved his own medical training at Trinity
College at Dublin University in Ireland.

He later received the diploma in tropical medicine and
hygiene from London University and the master of public
health degree from Harvard University.

Latham lived and worked in Tanzania from 1955 to 1964,
first as a district medical officer and later as director of the
Nutrition Unit of the Ministry of Health in Dar es Salaam, a
large port and the capital city. The unit he headed became the
Tanzania Food and Nutrition Centre.

In 1965, at age 37, he was awarded the Order of the British
Empire by Queen Elizabeth II for his work in developing the
nutrition unit. The award also recognized his leadership in
establishing the International School, an integrated primary
school in Dar es Salaam.

Latham says his switch from medicine to nutrition came
about partly because of his growing interest in malnutrition and
partly because of the frustrations of practicing bush medicine.

"There I was, trying to do some surgery and some gynecol-
ogy and some obstetrics, and dealing with skin diseases, and
pulling teeth because there was no dentist... and I could never
do these things where I felt completely satisfied I was doing
them as well as a gynecologist or a dentist," he said.

In 1968 Latham received a call from Richard Barnes, dean
of Cornell's Graduate School of Nutrition. Barnes was recruit-
ing a replacement for retiring Professor Andre Van Veen, who
had established the first course in international nutrition at
Cornell four years prior.

Peter MorenusAJniversity Photography

Seminar speakers
"The Right to Food and Good Nutrition: Current

and Future Challenges" is the theme of Saturday's
seminar honoring International Nutrition Professor
Michael Latham.

The panelists, representing the viewpoints of Latin
America, Asia, Africa and the Northern Hemisphere,
will include:

Juan Aguilar, Ph.D.'83, currently with UNICEF in
Lima, Peru; Shubh Kumar, Ph.D.'72, from India and
currently with the International Food Policy Research
Institute in Washington, D.C.; Zainab Sayed, doctoral
degree candidate in international nutrition from Sudan;
Ted Greiner, Ph.D. '84, nutrition advisor to the Swed-
ish International Development Authority and Uppsala
University; and session chair Micheline Beaudry,
Ph.D.'72, professor of human nutrition at Laval Uni-
versity in Quebec.

The discussants will be:
DNS Professor Daphne Roe; Urban Jonsson, ad-

junct professor of DNS and senior nutrition adviser to
UNICEF; and Penny Van Esterik, professor, York
University.

Closing remarks will be made by Jim Levinson,
Ph.D.'73, Noon Day Farm, Massachusetts.

Medical College students to train at Tompkins Community Hospital
am Segal

Up to 20 students a year from the Medical
J-ollege may come from New York City to
iompkins Community Hospital (TCH) for
Primary and ambulatory care training that is
increasingly hard to get at major, urban ieach-
m g hospitals.

The new elective program, which starts in
August, was announced at a June 10 news
conference by President Frank H.T. Rhodes
and TCH President and CEO Bonnie H.
Howell.

Rhodes said that the program reflects
*~ornell's commitment to more vital interac-

tion between the Medical College and the
Ithaca campus and community."

The affiliation "will combine the best of
both worlds for our physicians — both teach-
>ng and caring for patients," Howell added.

Medical College Dean Dr. Robert Michels
said, 'The Medical College welcomes this
new affiliation and is especially pleased that it
•urther strengthens the ties between Cornell's
"haca and New York City programs. We look
forward to the enrichment of our clinical and
academic programs on both campuses."

Open communication
Under the arrangement, TCH's new medi-

cal director will also hold an academic ap-
pointment at the Medical College and, as
Khodes and Howell noted, communication
will be opened beyond the limits of the imme-

Peter MorenusAJniversity Photography
Dr. Richard B. Roberts, professor and vice chairman of the Department of Medicine
and associate dean for affiliations at the Medical College, discusses the new
relationship between the Medical College at Tompkins Community Hospital at a
June 10 news conference.

diate Program.
That program is available to students in

"eir fourth and last year at the Medical Col-
lege in Manhattan. Students may choose it

from among electives that could take them
much further afield than Ithaca — to Africa or
Haiti, for instance.

Electives are given in four-week modules
fromearly August to May, says Dr. RichardB.
Roberts, professor and vice chairman of the
Department of Medicine and associate dean
for affiliations at the Medical College. The
TCH program, Roberts says, will last for a
single module but will be offered for 9 or 10
consecutive periods, accommodating two new
students each time.

"Students who participate will benefit
greatly from the intensive involvement with a
small, full-service hospital and affiliated am-
bulatory center in an essentially rural area,"
Roberts said. "And, over time, the affiliation
should broaden the professional knowledge of
participating physicians both in Ithaca and
Manhattan."

"Primary care" refers to the first-line, pa-
tient-doctor interactions, in offices, clinics or
hospitals. The Medical College, part of a cen-
ter that includes adjacent New York Hospital,

is described as a "tertiary care" facility, twice
removed from primary. Hospital patients are
usually in very serious condition or being
treated for serious illnesses, and the doctors
who serve both Cornell and the hospital tend
to practice refined specialties. Consequently,
it is difficult to include primary-care medicine
— the bedside manner and daily aspects of
internal and pediatric medicine — in the stu-
dents' education.

For TCH, Howell says, the affiliation will
strengthen the hospital by connecting its doc-
tors to Cornell specialists and subspecialists.
In light of the national decline in the number of
new doctors choosing primary-care medicine,
she adds, it would also be gratifying if the
program encouraged some students to settle
eventually in the Ithaca area and pursue such
a practice.

Student training
For each of two segments of the module,

students will be under the supervision of a
different TCH doctor, and these teaching doc-
tors will acquire adjunct status on the Cornell
medical faculty. Six mornings a week, the
students will accompany the doctor on hospi-
tal rounds. They will also spend part of each
weekday in the doctor's private office, meet-
ing a variety of patients, performing examina-
tions and, in conjunction with the doctor,
deciding on the proper action for the patient.

The program will also include training one
afternoon a week in primary-care aspects of
such specialties as allergy, cardiology, derma-
tology, gastroenterology and pathology, ac-
cording to Dr. D. Rob MacKenzie, the
program's chief designer at TCH.
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Capitalism's emergence
will be a bumpy ride
By William Holder

"Capitalism at the Crossroads: Rethinking
Global Economy" was the title for a Reunion
lecture given June 11, but it might have in-
cluded the addendum, "Without a Road Map."

Three faculty speakers warned of ominous
developments in world trade, discussed the
deep disarray in Eastern Europe and suggested
that the forms of capitalism emerging around
the world are not always in harmony.

Alfred Kahn, the Julius Thorne Professor
Emeritus of Economics, questioned whether
capitalism is indeed at a crossroads, calling the
current state of affairs in the United States and
Western Europe a continuation of trends be-
gun in the late 1960s.

"A chronic trend toward inflation is a re-
flection of living beyond our means," said the
former inflation czar for President Carter. Kahn
argues that the inflation of the '70s, the debt of
the '80s and now the return of stagnation and
an enormous decline in the value of the dollar
are all heads on the same hydra - spending
beyond our gross national income.

No consensus
"Thank God I' m not president," Kahn added,

saying there's no consensus on how to shift
resources from consumption to investment.

Western Europe faces a similar dilemma,
in his view. In Germany, the government has
earmarked $100 billion a year for social ser-
vices in the former East Germany without
raising taxes. The consequence is a deficit at 5
percent of GNP, just like ours.

Recession and stagnation are not condu-
cive to free trade, he added, warning of pos-
sible trade warfare and criticizing the U.S.
government for "truculent, threatening de-
mands for product-by-product quotas." Trade
wars played a major role in the breakdown of
international relations during the 1930s, he
reminded listeners.

For all our free trade talk, said Peter
Katzenstein, the W.S. Carpenter Professor of
International and Comparative Politics, the
United States and Western Europe yield to the
temptation of protectionism when under eco-
nomic stress.

Name past and current industry leaders -

textile, steel, electronics, autos and now semi-
conductors - and one has a list of the areas
where the U.S. government has tried to orga-
nize markets, he pointed out.

Katzenstein took issue with Kahn over the
importance of this juncture in the develop-
ment of capitalism. "We are at a crossroads of
beginning to understand there are very differ-
ent kinds of capitalism," he said, "and they are
not always in harmony."

Unlike in the United States, German wel-
fare capitalism assigns labor unions a major
role, and companies view labor as their most
important asset. Companies retrain workers
several times during their careers.

Asian capitalism is built around govern-
ment-industry coalitions. The Japanese, for
example, don't believe that markets always
produce the best solutions, but they don't try to
stand in the way of markets. "They try to ride
markets, to catch the wind," he said.

In Eastern Europe the issue isn't so much
free trade as whether there is any trade at all.
Valerie Bunce, professor of government and
director of the Slavic and East European stud-
ies program, said that in Bulgaria, for instance,
70 percent of the country's products were sold
to the Soviet Union, but that market has now
collapsed. Poland is the only country to show
any growth this year, and the Poles are now
climbing back to the standard of living they
had in 1975.

She predicted that Eastern European coun-
tries would face 20percent unemployment for
years to come.

Pretend banking
"These economies are museums of the

19th-century Industrial Revolution," she said.
They have "pretend banking systems" and
half-formed judicial systems, which are not
accustomed to enforcing contracts. They face
an enormous problem in privatization, be-
cause 60 to 70 percent of the large state-owned
monopolies would go bankrupt if forced to
compete in the open market.

"The transition to capitalism will be nasty,
brutish and long," she added. Capitalism faces
cultural hurdles as well. "These countries are
not used to the incredibly intrusive nature of
commercialism in the West."

The old college try

Sharron Bennett/University Photography
Amid the classes, lectures and panel discussions that were part of Reunion
Weekend, alumni participated in a host of athletic events, including this
Softball game between the Class of 1983 and the Class of 1988.

Peter Morenus/University Photography
President Frank H.T. Rhodes (far left) and others stand in the Anabel Taylor Hall
rotunda for the dedication of a limestone tablet inscribed with the names of
Comedians who died in Korea, Vietnam or other post-World War II military action.

War memorial is dedicated j
with tears and celebration I
By Sam Segal

About 150 people came to Anabel Taylor
Hall on June 11 for the dedication, both sol-
emn and festive, of a memorial to alumni who
died in the Korean and Vietnam wars.

The half-hour ceremony began in the chapel
and moved to the adj acent rotunda—opposite
the World War II memorial — where two
ROTC cadets pulled back a red curtain to
reveal a limestone tablet inscribed with 47
names in one-inch bronze letters. Twenty-
seven died in Vietnam; 16 in Korea; and four
in post-World War II actions, such as recon-
naissance flights, that were not part of combat.

At the ceremony were family members,
whose name tags included black stars; mili-
tary officers from Cornell and the region;
Cornell staff; and alumni on campus for Re-
union. Some alumni came deliberately to pay
their respect; others, including a few carrying
small children, just wandered in and stayed for
the ceremony.

Former Secretary of Defense Dick Cheney,
who was on campus to deliver the Olin Lec-
ture, stopped briefly at the dedication on his
way to the airport. He talked with some family
members and posed for personal photos with
the Cornell cadets who represented the four
services in the chapel ceremony, where they
read the names of the dead from the Army,
Marines, Navy and Air Force.

A military bugler played taps and, from the
chapel balcony, the Cornell Hangovers sang
The Hill. President Frank H.T. Rhodes spoke
briefly in the chapel and then initiated the

unveiling with a ceremonial touch of the rose
wreath placed before the memorial. After the
unveiling, the Hangovers came down from the
balcony and their a cappella harmony echoed
through the vaulted Gothic rotunda; as they
sang two stanzas of the alma mater, members
of the audience joined in, some lustily, some
with choked voices.

At the dedication and reception that fol-
lowed, there were tears but also lots of smiles,
partly because the complexity of Vietnam
memories was finally resolved into the kind of
honor that everyone approved.

The memorial had been discussed off and
on for seven years. What really got the project
on track, however, was a veterans' reception at
Reunion three years earlier, organized by Jo-
seph E. Ryan, Class of 1965, a Buffalo-area
resident who was a Navy diver during the
Vietnam War.

Ryan also conceived of the second part oi
the memorial — a permanent, endowed schol-
arship fund for children of the memorialize"
alumni and, then, of other alumni veterans-
Ralph S. Watts, Class of 1972, committed
$25,000 to start the fund, which several hun-
dred people have since supported.

The on-campus committee chairman work-
ing with Ryan was William W. Huling -*
Class of 1968; M.B. A. 1974—a retired Army
lieutenant colonel who is now director °'
development for the Johnson Graduate School
of Management. At the unveiling, Hulin?
managed a small surprise by revealing, on th*
wall beside the memorial, an inscription °'
thanks to Ryan.

Graduates return to class for a firsthand look at today's Cornell
By Carole Stone

It was simply luck for Brett Capshaw, Class of 1949, who
had returned to Cornell for Reunion, that she walked into
Associate Professor Daniel Usner' s course on American Indian
history on the very day that Usner had planned to. talk about
Wounded Knee and the Ghost Dance of the Sioux.

"Wounded Knee is the one place I' ve been to. I can't believe
that this is what he's talking about," she said.

Alumni were invited to visit more than a dozen Summer
Sessions classes on Friday morning of Reunion Weekend.
They visited "Gender and Communication," "Sports Arbitra-
tion," "Environment and Society" and others.

In Usner's class, the topic of the day was the way Indians
adapted to being confined to reservations, a process that he said
was best described by a book title. Front Prisons to Homelands.

Alumni asked questions along with the students enrolled in
the class — especially Judy Stone, a Wells College graduate,
and her husband, Porter Stone, Class of 1953.

Residents of New Hampshire, the Stones have been inter-
ested for years in the archaeology of early Indian settlements
and are contributors to the site and research center at Crow
Canyon, which is on the edge of a Navajo reservation in
southwest Colorado.

'This is very important information for us, because where
we live, in the East, it's difficult to get an accurate perspective

on Indian culture," Judy Stone said.
The Stones asked how Indians select their chiefs and ho*

Indian agents tried to break the traditional authority of chie"
when Indians were placed on reservations; and Usner a"'
swered, just as if the alumni were members of his class.

"He's a great lecturer," said Larry Merson, Class of 194°'
who sat in on the class with his wife, Doris. They recently wel1

to New Orleans with Cornell Adult University, and Usner, v**
comes from New Orleans, was their guide. f

"He's a wonderful trip leader, and he's a wonderful teachef'
Doris Merson said. "What he's talking about is very importa" •
It turns out that almost everything you think you knew ab11

Indian history was wrong," she said.
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Focus on the planet
Alumni 'environmentalists' discuss
federal regulations, industry progress

enBy Roger Segelh

They an c a u themselves "environmental-
>sts, but the alumni who traded life stories at
a Reunion gathering on June 12 had as many
Perspectives on environmental problems as
we institutions that they represent.

p 9 l a s so i""73forumon' 'Institutions and
Environment" heard a former Peace Corps

volunteer who works for a chemical company,
a tanner who became a lobbyist, an engineer
W n o chases polluters and an Alaskan execu-
tive who saved room for geese.

Public perception of the chemical industry
1S n o t changing as fast as the industry is clean-
'ng up its act, "and we're still ranked down
mere with nuclear companies in credibility,"
acknowledged Larry Taylor, a 1973 College
° Agriculture and Life Sciences graduate,
/aylor served the Peace Corps in Malaysia
°efore joining Monsanto Co. in Japan and

ansferring recently to that firm's agricultural
chemicals section in St. Louis.

Accountability
Many chemical companies such as his have

eordered their operating principles, Taylor
said and now emphasize public accountabil-

V " e "old way" required performance, he
said, "so the stuff had to work. PCBs were
oesigned to hang around for a long time—and

i e v djd." Low cost was the second consider-
at'on, "because other people would be making

e material that you spent money to create
I mt* your patents ran out."
I Compliance with environmental protec-

M " l a w s u s e d t0 ^ t h e th ird P r i o r i t y a t

onsanto. Today, the prime concern of the
I agricultural chemicals company is to have

zero effect" on the environment.
I We cut our manufacturing emissions,"
I aylor said. "We have reduced containers,

r°m millions of jugs to refillable shuttle tanks
Wltl> chemicals sold in bulk. We want to re-

c e ground water pollution, and our well-
assistance program will pay the first $2,000 if
you find our chemicals in your well." Monsanto

l es to persuade farmers to plant chemical-
ee green strips" along waterways, he said.

a
 Merideth Sandier, a 1973 College of Arts

a n Sciences graduate, also started in public
1 got my first case of head lice 20

years ago in VISTA," she said of Volunteers in
ervice to America. She worked as a county

P anner, migrating westward before heading
e° Alaska in 1984. Now the Anchorage-based

ecutive director of an association of munici-
palities, Sandier said that "the current regula-

y system on every level is an adversarial

process. Regulators don't trust industry, and
environmentalists don't trust either."

Sandier said that government alone can't
and shouldn't be depended upon to preserve
the environment, and she pointed to an accom-
plishment that earned her the Alaska Conser-
vationist of the Year Award in 1990. With
cooperation from Anchorage companies, she
managed to stall development on a swampy
parcel of land that became the privately fi-
nanced Business Park Wetland. Business park
workers and waterfowl, including hundreds of
Canada geese, now share a space that was
almost asphalt.

Rick Zimmerman agreed with Sandler's
suspicion of government regulators and orga-
nized environmentalists. "Farmers are
America's first environmentalists, but they
are not perceived that way," said the 1978
Agriculture and Life Sciences graduate who
left his dairy farm for Albany to become the
New York Farm Bureau's chief legislative
and governmental affairs representative.

"Private ownership creates a greater incen-
tive to protect and improve the environment,"
Zimmerman said, pointing to an example at
the north end of Cayuga Lake. There, the
federal government seeks to buy adj acent farm-
land to enlarge the Montezuma National Wild-
life Refuge. Farmers are resisting the sale and
propose a cooperative arrangement that would
use the land for agriculture and wildlife.

One of those dreaded regulators is Laura
Livingston, a 1973 graduate of the College of
Engineering who joined the Environmental
Protection Agency. A lot has changed since
the first Earth Day in 1970, when her class-
mates were freshmen "and the environment
was an elitist issue," said the environmental
engineer. "Laws were aimed at the ends of
pipes and smokestacks; we thought pollution
was solvable by mild coercion."

Insidious problems
Compared to the 29-page law that estab-

lished the EPA, individual environmental pro-
tection measures now take up 500 pages, "and
we realize that problems are global in nature,
that there are new, more insidious problems."
Until recently, Livingston said, regulators such
as the EPA "were devoting disproportionate
energy to problems that affected small num-
bers of people."

Guided by what Livingston called "the
new risk analysis," the engineer said that regu-
lators and the public must try not to be driven
by "the pollutant of the week" and should
establish reasonable cleanup standards for
polluted sites.

Faculty share advice on pursuing
'development in balance with nature'
% Roger Segelken

The role of humans in the planetary envi-
°nment — its destruction, its management

y perhaps its restoration — was on the
"^nds of alumni and faculty members at a

turday morning Reunion forum on June 12.
1 he director and two senior fellows of the

for the Environment, Robert Barker,
5rt Howarth and Richard Schuler, respec-

tively, spoke to the alumni in Bailey Hall on
Sustainable Development: Economics, Eq-

u»y and the Environment."

marker, the former university provost and
l ce president who has headed the center since
s establishment in 1991, defined sustainable

n ^ e l o P m e n t as "development in balance with
Ure." The biochemist offered his conclu-

c ° n * o u t nature's regard for human con-
- rns: "Nature doesn't give a damn," Barker
tio ' N a t u r e is not a thinking thing. It func-

ns hke an enormous computer that has been
P ogrammed [to follow the laws of physics

achernistryj.andnaturedoesn'tknowabout
academic disciplines."

°r that reason, in hopes of better under-
nature, the Center for the Environ-

W a s established to cross disciplinary
iaries. Barker noted. "Nature will al-
exist," he predicted. "But only humans

can , u a n a g e iL W e are the only organism that
n i n k ahead and do things that will affect

how nature will function."
Senior Fellow Howarth, the newly ap-

pointed David R. Atkinson Professor in Ecol-
ogy and Environmental Biology, discussed
the interaction of human activity and happen-
stance. The California drought of 1987-91, for
example, caused a decrease in fish catches and
agricultural production in that state. Water
shortages also caused hydroelectric produc-
tion to cease, and that prompted a switch
toward methods of generating electricity that
produce more pollution, he said.

Schuler, professor of economics and of
civil andenvironmental engineering, amended
Barker's suggestion ("nature doesn't give a
damn") suggesting, "People do." But the big-
gest problem of sustainability, he said, "is
sustaining human interest in these problems."

Schuler displayed a graph that ranked na-
tions according to gross national product per
capita and the amount of waste generated per
capita. At the bottom of the graph were most of
the nations, the poorest and some of the rich-
est. Far above the rest — for wastefulness and
wealth, were four countries: New Zealand,
Australia, Canada and the United States.

The four almost form a halo above the rest
of the world, Schuler noted, and they seem to
have little in common except that their inhab-
itants speak English. It is tempting to con-
clude, Schuler said, "that more educated people
generate more waste — primarily paper."

Our Beebe Lake

Sharron Bennett/University Photography
Before the turn of the century, when the dam at Triphammer Falls was raised
10 feet, "The stream above the dam had been a tangled muddy growth of
trees and brush," historian Morris Bishop wrote. "This area was now sub-
merged to impound 53 million gallons of water. And thus our Beebe Lake was
created, for bathing, boating, skating and tobogganing." And canoeing by
alumni and their guests at this year's Reunion.

Class of '73 looks back on
the turmoil of the 1960s
By Roger Segelken

They entered Cornell the fall after the 1969
Willard Straight Hall takeover. By the time
they graduated in 1973, many thought, surely
the world had changed.

Not so much as they had hoped, was the
consensus as classmates gathered two decades
later for a Reunion forum on "Campus Tur-
moil of the '60s and '70s and Its Impact on Our
Generation." Rather, their college experience
had profound, long-lasting, personal effects,
some returning Cornellians said.

The late 1960s and early '70s "were an
accident of history, an aberration," said one
panelist, Dennis Williams, who was on the
staff of Newsweek for 10 years before return-
ing to Cornell to teach writing. "We [on cam-
pus] occasionally hear some murmurings, but
nothing like what we went through."

Political landscape
The political landscape has barely changed,

suggested Steven Jacobs, now a television
producer at CBS News. Jacobs distributed
results of a CBS/New York Times Poll. In
1973, polls found that 41 percent of Ameri-
cans described themselves as conservative; 31
percent said they were "middle of the road"
politically; and 23 percent were liberal. By
June 1993, the polling results showed 32 per-
cent as conservative; 43 percent as "moder-
ate"; 19 percent as liberal.

Williams said he picked Cornell "because
of the unrest in the '60s. I came to Cornell to
become a lawyer," Williams said. "I figured I
would need a profession." Instead, he found
"conviction and inspiration that I didn't need
'a profession,' that I could satisfy myself as a
writer . . . and deal with the changes that were
happening in society."

Williams, who started at the magazine's
national affairs department and rose to be its
education editor, acknowledged that "the un-
rest came to my advantage" in getting his first
job because "journalistic organizations were
looking for someone to cover the riots."

Now the director of Cornell's Writing
Workshop, Williams said, "I went from writ-
ing for 3 million people to sitting down with a
kid who didn't write well and didn't think he
had to." He expressed frustration that the uni-
versity "is dealing with the same issues it was
25 years ago — inclusion and access," point-

ing to the defeated proposal for a gay-lesbian-
bisexual living/learning unit on campus.

Also reflecting on the national mood then
and now, Jacobs said, "No wonder we shouted
the f-word. Not the one we don't want our
children to say, but David Burak' s word, frus-
tration." (Burak was a campus leader of the
Students for a Democratic Society in 1969.)
"Many of us are frustrated again," Jacobs said.

The CBS deputy producer for unscheduled
news ("That includes war, famine and wed-
dings.") suggested that frustrated adults —
like children — focus on the trivial. "Now,
when I go to the White House, my daughter
asks, 'Did you get to see the cat?'" he said.
"Yes, I get to see Socks."

One classmate in the audience recalled
their five-year reunion, "when a freshman
asked me what it was like in the '60s and I told
him about our concern about war and injus-
tice, and asked what concerned him. He said,
'Getting a job. '" Alumna Phyllis Haight
Grummon, assistant professor of sociology at
Michigan State University, said that jobs and
preparation for them in college are still stu-
dents' main concerns.

Distrust
When one alum questioned whether "our

experience has resulted in a fundamental dis-
trust of institutions" that is reflected in dimin-
ished loyalty to colleges and less generous
giving, another said that the Class of '73 was
an exception. The class has done "phenom-
enally well," both in broad-based giving and
sizeable individual contributions, he said.

Williams noted the passing of the "old
model of alumni support," which he said de-
pended on "successful businessmen and sub-
urban matrons with time on their hands." In
the Class of '73, he said, he sees "more of an
activist model of participation" with alumni
who support their alma mater "because they
believe in the ideals of the institution."

One un-matronly alumna said her Cornell
experience taught her "to cope with the simul-
taneous feelings of empowerment and power-
lessness. We could close down the university
— but it didn't make any difference.

"I still challenge authority," she said. "But
I don't always think it will do anything. I came
back to Ithaca, besides the fact that it is so
beautiful this time of year, because this is
where I learned to open my mouth."
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Exxon employees, foundation
present grant to the university

Chris HildrethAJniversity Photography
Elliot R. Cattarulla (right), vice president of public affairs of Exxon Corp. and
chairman and president of The Exxon Education Foundation, who graduated from
Cornell in 1954, presents a grant of $228,720 to President Frank H.T. Rhodes
(center) and Richard M. Ramin (left), vice president for public affairs.

Cornell has received an unrestricted grant
of $228,720 from the Exxon Education Foun-
dation of Irving, Texas. The grant represents
the 3-to-1 match of 98 gifts made to the univer-
sity by Exxon employees and retirees under
the Foundation's Educational Matching Gift
Program.

The grant to Cornell was presented to Presi-
dent Frank H.T. Rhodes by Elliot R. Cattarulla,
vice president of public affairs of Exxon Corp.
and chairman and president of The Exxon
Education Foundation, who graduated with a
bachelor of chemical engineering degree in
1954. Cattarulla said: "The Foundation is very
pleased to be joining with Exxon employees
and annuitants in supporting Cornell
University's tradition of academic excellence."

The Exxon Education Foundation has
awarded a total of $12.1 million this year to
960 colleges and universities through its Edu-
cational Matching Gift Program. The Match-
ing Gift Program was instituted by the Exxon
Education Foundation in 1962 to stimulate

individual giving to colleges and university
Since its inception, the program has proi*
more than $ 123 million to some 1,000 insti"
tions of higher learning.

Under the current terms of the Educatio"
Matching Gift Program, a donor can give up
$5,000 a year to colleges and universities*1

which he or she is affiliated, and the found
tion will match those gifts with up to $15,$
in grants.

Established and supported by Exxon C°f

in 1955, the Exxon Education Foundationl!

non-profit organization aiding education
the United States. In addition to its Match*
Gift Program, the foundation's principal
of interest at this time are mathematics e
tion, the restructuring of elementary and #
ondary schooling, university-based scief11'
research, and increasing educational oppof^
nities for minorities. It has sponsored a n^
ber of innovative, nationally oriented proje''
in these areas. Total foundation giving in 1™
exceeded $18.5 million.

Rhodes continued from page 1

university'sinfrastructure,supportofresearch,
outreach and financial responsibility.

Rhodes told alumni of a "troublesome" 5
percent drop in applications, but added that the
university still received more than 19,000
applications for 2,800 freshman places. That
drop is mainly due to a 40 percent decline in
the college-age population in the Northeast,
the traditional source of a substantial portion
of Cornell students, he said. So recruiting has
shifted to an even greater nationwide focus,
Rhodes said, "and we need your help to iden-
tify and attract talented men and women who
will benefit from the Cornell experience."

The nationwide economic slowdown has
increased not only the number of students
needing financial assistance but also the
amount of help that they need, Rhodes said. At
the same time, federal and state support to
financial aid has been decreasing. "Cornell
cannot go it alone," the president said. He
asked the alumni to "advocate a state and
federal government role in financial aid" and
to help "guarantee the success of the Cornell
Campaign for financial aid."

The challenge facing universities "is edu-
cating for careers, some of which have not
been invented," Rhodes said. "We need your
advice and counsel; tell us about the plusses
and minuses of your Cornell experience."

Superficially, at least, the university infra-
structure appears sound, Rhodes said, noting
alumni comments "that the campus has never
looked better. But structures as old as these
need a tremendous amount of maintenance.
The big building phase of the '80s is now
over," Rhodes said, and he urged alumni to
inspect the new Carl A. Kroch Library, whose
underground structure "preserves the visual
integrity of the Arts Quad."

Two major, state-funded projects, the ex-
pansion of the teaching hospital at the College
of Veterinary Medicine and renovation of the
School of Industrial and Labor Relations, will
change the campus, Rhodes said, but there
will be relatively few new endowed projects.
Maintaining the current infrastructure will be
a continuing need, he said.

Indirect costs
The president noted the cutbacks in indi-

rect-cost recovery on federally funded research
when he said, "There is the view in Washing-
ton that we should match the funds given to us.
If the nation is to prosper, it must continue to
support research," Rhodes asserted.

Pointing to the university's outreach mis-
sion to its many publics, the president asked
for counsel, saying, "How can we build cre-
ative new partnerships?"

The final challenge, Rhodes said, is "How
can we do all this with financial responsibil-
ity? We have had the discipline — led by the
deans and with your help — to operate with
balanced budgets." But the past years have not
been painless, because cuts in state support
campuswide have required reductions equiva-
lent to closing the College of Human Ecology.

"These are dark times for universities,"
Rhodes said. But he expressed confidence that
a university staffed by "a faculty that grows
better every year" and assisted by committed
graduates will rise above the challenges.

Cheney continued from page 1

repeating the mistake of stripping ourselves of
essential military capability," Cheney said.
But Americans have never "done it right"
when cutting military force, he added.

"We have always overdone it," he asserted.
"We cut too deep, too fast, and we break the
force. Then, within a few years, having sent a
signal of weakness, we must remobilize."

Our military strength can be destroyed
overnight by a roll call vote in the Senate,
Cheney said, but we seldom remember the
length of time it takes to develop a first-rate
military force. He reminded the audience that
in September 1939, the U.S. Army ranked
17th in the world. By the end of 1945, the
United States was "unchallenged" in military
capability. But thanks to post-World War II

cutbacks, in June of 1950 "we were almost
kicked off the Korean peninsula by a third-rate
army." More recently, the First Tactical Fighter
Wing that performed so successfully during
Operation Desert Storm had flunked its opera-
tional readiness exam in 1980, and it was not
capable of carrying out a rescue mission dur-
ing the hostage crisis in Iran, he added.

The e»id of the Cold War's nuclear threat
does not mean the world is safe, Cheney said.
The Soviet Union has broken into 15 parts
with 15 directions, severe economic prob-
lems, armed conflicts over religion and terri-
tory — and there is still a stockpile of 30,000
nuclear weapons within its former borders.

"That is a situation that bears watching," he
cautioned.

What about letting another nation beat' j
burden of world leadership? There is no o1' |
nation ready or capable, Cheney posits.

During an earlier press conference, al£

vision reporter from Binghamton as*
whether the regional economic impact of c'c'
ing bases could be considered when the 1"
tary does make cutbacks.

'There's only one reason to have a &
tary," Cheney responded then, with a mes5'
he repeated in his formal address: "to
pared to fight and to win wars. The mili t^
not a social welfare agency, it's not abou'J
back home.

"And there will be a next time — "*
always is — when we have to comrni'
force."

continued from page 1

Fial, Ginsburg's roommate in their sopho-
more year, remembers the way Ginsburg liked
to study — by herself, quietly, sitting at her
desk or on the floor with her legs crossed.

"She was not a boring person, either," Fial
added. "She was a regular person, only more
— smarter and prettier and more outgoing.
She was very, very pretty, and she always
cared about how she looked."

Bridge playing was an important part of
college life for women in the 1950s, with
games every night after dinner. Sometimes
Ginsburg played, and sometimes she did not.

"If she studied and didn't play it didn't
matter to anyone. It wasn't like anyone thought
she was weird or anything," Fial said.

In her freshman year Ginsburg was also
part of an unofficial sorority of six women
who lived in adjoining rooms in Clara Dickson
Hall. Her nickname then was Kiki (pronounced
Kicky), which came from her sister who could
not pronounce the name Ruth as a child, said
Fial. The six women combined the first letters
of their names — K for Kiki — and called
themselves KLABHIJ (pronounced Clabbage).
They even had gold bracelets made with
KLABHIJ engraved on them, said Fial, who
was the A (Anita) in KLABHIJ.

"All six of us became successful in careers,
either as professionals or in business, but that
was atypical," Fial said. "In those days women
were not taken terribly seriously. Many women
married and became housewives; that was the
goal. We were not feminist-oriented."

Alumnus nominated
as U.S. attorney

Zachary W. Carter' 72, a federal magistrate
and former criminal court judge, on Monday
was nominated by President Clinton to be U.S.
Attorney for the Eastern District of New York,
which includes Brooklyn, Long Island, Staten
Island and Queens.

According to the New York Times, Carter
"is the first black to be nominated to be a
United States Attorney in New York City and
has said that he plans to focus his attention on
civil rights law."

Ginsburg told the alumni magazine at Co-
lumbia University, where she attended law
school, that one of the reasons she became a
feminist lawyer was that no one would hire her
after she graduated law school tied for first in
the class and as a member of the Law Review.

"No one would have me. I had a double
disadvantage," she has said. "Not only was I a
woman, but I had a 4-year-old child."

In April, Ginsburg participated in a panel
discussion presented by the Alumni Leader-
ship Committee of the President's Council of
Cornell Women in Washington, D.C., and
discussed the obstacles and challenges women
must overcome to be successful.

Family and career
Nancy Alfred Persily '64, a health care

consultant who is on the faculty of the Univer-
sity of Miami School of Medicine, attended
the panel, "You Are Your Own Success," and
was impressed with Ginsburg's ability to bal-
ance a family and career successfully.

"She really talked about what it meant to be
a mother and a wife and have a career, as she
did in her acceptance speech," Persily said,
"and how important it was to have support
from her husband and family.

"She was very supportive of women's pro-
grams, and she also talked about working
within the system for change. She is an incred-
ible role model for young women."

As an undergraduate, Ginsburg was also a
member of the Women's Self-Government
Association, known as WSGA.

The association supervised women's con-
duct on campus, especially as it pertained to
visiting with men, upholding a 10 p.m. curfew
or bringing cars to campus, which men were
allowed but women were not.

The ratio of men to women was between 4-
to-1 and 3-to-l in those days. Women could
receive men in the parlors and living rooms of
their dorms at certain hours, but women were
not allowed in men's dormitories at any time.

In those days, on Sundays, the dining rooms
were laid with white linen tablecloths, an
event called Gracious Living.

On one Sunday a year, men were allowed
to visit women in the rooms for an afternoon
— but only with the doors open wide; if they

sat on the bed, their feet had to touch the fl^
Fial said.

The WSGA made these rules and enf<
them, penalizing curfew-breakers so 1 ,
minutes and hours and grounding themif ^
accumulated too many.

"It never made a lot of sense. Maybe ™
brought some sanity to it," Fial said.

If she is confirmed, Ginsburg is likely1'1,
a centrist justice, defining the center like* ^
tice Powell more than the liberal Jus'1

Brennan and Marshall, said Professor "
Simson, who teaches constitutional law •

"She is, for example, generally pro-a^,
tion, but she does not completely endorse^,
vs. Wade," Simson said. "She would "

preferred (

court to i"^
more si"*,
striking dowrt̂
Texas law t
ting states
up with their ^
approaches ,
reviewing ™
one at a tin*1 »

Her straw
arguing g6",
d i scr imin^

Ginsburg in 1954 c a s e s i n lhe]j
was very
by using

plaintiffs she showed how obviously u

sonable the laws were, Simson said.
The legal thinking behind gender discfl,

nation was not original, however. The p°,
had been set by civil rights lawyers ^ ()

gued against race discrimination —• t'1 >
group of people had been historically
eluded from important aspects of soci

U.S. Attorney General Janet Reno, a f'
ber of Cornell's Class of 1960, said Pres' J
Clinton made "a superb nomination" duf j
Rose Garden interview on CNN irnrned'4

after the president's announcement. jjJ
"I've always been a great admirer °'

work," Reno said.

News Service Director Linda Grace-^ 1
and Science Editor Larry Bernard also
tributed to this report.

A
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Thursday, 7/8

F "Lady Windermere's Fan" (1925), directed by
cmst Lubitsch, with Irene Rich, May McAvoy and
Se r t . .Lytell, with live musical accompaniment by
David Borden, 7:20 p.m.

"Aladdin- (1992), directed by John Muskerand
" 9 e r C l e m e n t s , with the voicesof Robin Williams
and Gdbert Gottfried, 10 p.m.

August degree deadl ine: Friday, Aug. 20, is
™ deadline for completing all requirements for an

"ugust degree, including submitting the thesis/
aissertation to the Graduate School.

in th i f * * 3 1 ' 0 " a n d t h e s i s s e m i n a r s w i N b e h e l d

n me Morison Seminar Room, Corson/Mudd Hall,
' t 0 2 p.m., Wednesday, July 14, for master's

t b n T h " d F r i d a y ' J u l v 1 6 ' t o r d o c t o r a l disserta-
ns. 'hethesisadviserwi l ldiscusspreparingand

anH9h a n d dissertations; students, faculty
3 0 0 typists are encouraged to attend.

Fel lowships for 1993-94: The Fellowship
notebook, listing more than 500 awards, is avail-
unr iL ' n «. e a c h 9 r a d u a t 8 field office, on CUINFO

noer the heading Academic and the subheading
Ha?l p a n d a t t h e G r a d u a t e Fellowship Office, Saga
tio f * C a r d s a r e a v a i l a b l e requesting applica-
on torms; some application forms are on file in the

Graduate Fellowship Office.

Summer Sessions
Evolution and the Future of Human Sexual

aiues" H e | e n E F i s h e r A m e n c a n Museum of
^"ural History and author of Anatomy of Love:
n«f atural History of Monogamy, Adultery and
worce, June 30, 7:45 p.m., Alumni Auditorium,
Kennedy Hall.

Disease-Mongering-
iia Health Messages

he Truth?" Lynn Payer,
v°l Disease-Mongers:

^ : 0 C t o r e ' Dnj9 Com'
and Insurers are
You Feel Sick and
1 and Culture, July

• '•">., Alumni Audito-
n u m . Kennedy Hall. Payer

ment of Music
f o J r 9 a n i s t a n d alumnus Edward Damp will per-

> the Sage Chapel organ June 27 at 7:30DmrK P 9 J u n e 2 7 a t 7 : 3 0

L . • Y10 concert is free, and everyone is invited to
woril s B r a n m s > a n d Cesar Franck's last
U* m p ' currently on the faculty of Lawrence
^ 'vers i ty of Wisconsin, will play Brahms'

noralvorspiele, op. 122 (Creation, Incarnation,
^deification) and his Longing for Life Eternal.
Jack 's music will be represented by his Trois
" ° ^ / a B Minor, no. 2; E Major, no. 1; and A

. ' 7 ' no- 3. This concert is dedicated, in loving
p ° resPectful memory, to Professor Donald R.M.

a'erson, university organist from 1965 to 1992.

Summer Sessions
l n e following performances are part of six

C o f ° ' ' r e e ^ncerts sponsored by the School of
tinuing Education and Summer Sessions:

Dia* J u n e 2 9 a t 7 : 3 0 Pm- i n Barnes Hall,
Deri D a v i d Feurzeig and Steve Sweeting will
^norm traditional, popular and avant-garde clas-
^cal and jazz music.

•Annie Bums and the Rain will perform folk
^ K . country and blues on July 2 at 7:30 p.m. on

^rtsQuad. Rain location is Alumni Auditorium
'" Kennedy Hall.
chr*?° ^ V . 6 at 7:30p.m. in Bam«» Hall, harpsi-
Ba h T i a m c°wdery will perform sonatas by
bv Oh l d i a n d L e c l a i r - He will be accompanied
i * , r ' s b n a Fenn, flute; Peter Jarvis, violin; and
L a u ra Kramer, cello.

for Glory
duo f!"* 2 7 : B e t w e e n *ia Lines, a contemporary
ann i N e w J e r s e y Maturing beautiful vocals
a n d c ' a s ^ 9uitar work, will perform,
whoso Nields, a Connecticut-based trio
ordina S o n g w n t i n 9 covers topics quite out of the

Th live sets at 8:30, 9:30 and 10:30 p.m. in

the Commons Coffeehouse, Anabel Taylor Hall.
Bound for Glory is free and open to the public and
can be heard Sundays from 8 to 11 p.m. on WVBR-
FM, 93.5.

Sage Chapel
Vince Prantil, a materials science and engi-

neering graduate student, will give the sermon July
4 at 11 a.m. The Rev. J. Gurdon Brewster, Episco-
pal university chaplain, will speak July 11 at 11
a.m. Music by the Sage Chapel choir, under the
direction of William Cowdery, acting university
organist. Sage is a non-sectarian chapel that fos-
ters dialogue and exploration with and among the
major faith traditions.

African-American
Sundays, 5:30 p.m., Robert Purcell Union.

Catholic
Weekend Masses: Saturday, 5 p.m.; Sunday,

10 a.m., Anabel Taylor Auditorium. Daily Masses
at 12:20 p.m. in Anabel TaylorChapel. Sacrament
of Reconciliation, Saturday,3:30p.m., G-22 Anabel
Taylor Hall.

Christian Science
Summer testimony and discussion meetings at

7p.m., Founders Room, AnabelTaylorHall,on the
following Thursdays: June 24, July 8, July 22 and
Aug. 5.

Episcopal (Anglican)
Sundays, worship and Eucharist, 9:30 a.m.,

Rev. Gurdon Brewster, chaplain, Anabel Taylor
Chapel.

Friends (Quakers)
Sundays, 9:45 a.m., adult discussion; 11 a.m.,

meeting for worship, Edwards Room, Anabel Tay-
lor Hall.

Jewish
Morning Minyan at Young Israel, 106 West

Ave., call 272-5810.
Reform: Fridays 6 p.m., chapel, Anabel Taylor

Hall; Conservative/Egalitarian: Fridays, 6 p.m.,
Founders Room, and Saturdays 9:30 a.m.,
Founders Room, Anabel Taylor Hall; Orthodox:
Friday, call 272-5810 for time, and Saturday, 9:15
a.m., Edwards Room, Anabel Taylor Hall.

Korean Church
Sundays, 1 p.m., chapel, Anabel Taylor Hall.

Muslim
Friday prayers, Founders Room at 1 p.m.;

Edwards Room at 1:25 p.m. Daily prayer, 1 p.m.,
218 AnabelTaylorHall.

Protestant Cooperative Ministry
Sundays, 11 a.m., chapel, Anabel Taylor Hall.

Sri Satya Sai Baba
Sundays, 10:30 a.m., 319 N. Tioga St. For

details call 273-4261 or 533-7172.

Zen Buddhist
Thursdays, 5 p.m., chapel, Anabel Taylor Hall.

Genetics & Development
"Isolation and Characterization of Tryptophan

Synthase a From Arabidopsis thaliana," Elaine
Radwanski, June 30, 12:20 p.m., small seminar
room, Biotechnology Building.

"Time Indefinite," directed by Ross McElwee (pictured with his father), is "an
enthralling autobiographical film journal," according to the New York Times. It plays
June 25 at 7:10 p.m. in Willard Straight Theatre.

Cornell Cooperative Extension
"Savor the Flavor of Summer Small Fruits"

offers tips for growing fruits like strawberries, rasp-
berries, blueberries and gooseberries in any yard.
July 17, 9:30 a.m. to noon, Cornell Orchards,
Route 366. $6. Call 272-2292 to register.

Cornell on Television
Three upcoming WSKG-TV programs will fea-

ture two Cornell faculty. On July 8 at 8 p.m., Roger
Battistella, professor of health policy and manage-
ment, will be a guest on a "Direct Line" call-in
program to discuss health care reform. On July 9
he will be among panelists on a television town
meeting on "Health Care Reform: The Public Pulse,"
which will begin at 9 p.m.

On July 15 at 8 p.m., Susan Stehman, exten-
sion associate in the Veterinary College, will be a
guest on "Direct Line" to answer viewers' ques-
tions about rabies.

Folk Guitar Lessons
Once again, the Willard Straight Hall Program

Board is presenting Phil Shapiro's group folk guitar
lessons. Six one-hour lessons on Tuesday eve-
nings, starting June 29, will be held in the Interna-
tional Lounge of the Straight. Beginner lessons, for
those who have never played or have played a
little, will be at 7 p.m.; intermediate lessons, for
those with some experience and knowledge of
basic chords, are at 8 p.m. Students should use the
south entrance at the front of the building. Regis-
tration is at the first lesson; bring a guitar.

Plantations
A Cornell Plantations Groundcover Celebra-

tion will be held rain or shine June 26 from 10 a.m.
to 2 p.m. at the Plantations, One Plantations Road.
Festivities include interpretive tours, talks/slide
shows, groundcover plant sale and advice. For
information, call 255-3020.

Summer Sessions
Cornell University Summer Sessions invites

the public to its Welcome Reception on Monday,
June 28, from 4 to 6 p.m. on the Arts Quad.
Southern Tears will play country and rock'n'roll,
and Purity ice cream will be served at no charge.
Rain date is June 29.

Department of Theatre Arts
The Theatre Arts Department will hold audi-

tions from June 29 through July 1 for children's
roles in the upcoming production of The Strange
Case of Dr. Jekyll & Mr. Hyde.

One boy, age 11 to 14, and one girl, age 8 to 12,
are needed to play the niece and nephew of Dr.
Henry Jekyll. These are supporting roles in the
production and will require extensive rehearsals.
Dialect coaching will also take time.

Two or three additional children are needed to
play street urchins and in a children's band. These
roles require fewer rehearsals but are key to the
production.

Children should prepare something to present,
such as a poem, tell a story or sing a song, lasting
between one and two minutes.

Call 254-2700 for additional information and for
an audition appointment.

Alcoholics Anonymous
Meetings are open to the public and will be held

Monday through Friday at 12:15 p.m. and Satur-
day evenings 7 p.m. in Anabel Taylor Hall. For
more information call 273-1541.

Computer Workshops
The following free workshops will be offered

this summerin the Stone Microcomputer Center in
Mann Library except where noted. No registration
is required; some workshops have prerequisites.
Call 5-5406 for information.

• Introduction to Database Searching on ABI,
Agricola, BIOSIS and ERIC, July 7, 1:25 to 2:25
p.m.; advanced workshop, June 24, same time.

• CARL and RUN, July 8, 12:20 to 1:20 p.m.
• MAC Basics, June 30, 12:10 a.m. to 12:10

p.m., 60 Warren Hall.
• Word Processing Intermediate, WordPerfect,

July 1, 10:10 a.m. to 12:10 p.m.

Chronicle schedule
The Chronicle will publish on the

following dates this summer: July 8, July
22 and Aug. 5.

Weekly publication begins Aug. 26.

Workshop focuses on race, gender in the classroom
By Nancy Rosen

What does multiculturalismmean? Howdoes
a person's race, culture and ethnicity affect
performance in the classroom? What patterns of
discourse influence a student's success?

These questions will be among those dis-
cussed during "Te ac hi ng for the 21 st Century,"
a workshop to be held June 26 to July 1 de-
signed to encourage talented undergraduate
minority students to enter teaching.

Even though the demographics of public
schools are changing, with more and more
minority students being represented, "The
teaching population has predominantly stayed
the same," said Susie Slack, research support
specialist in Cornell's education department.

Funded by the Andrew W. Mellon Founda-
tion, the primary focus of the workshop will be

on school and classroom culture and how they
relate to learning. Twenty-five students are
registered to participate. They represent a cross-
section of the country, and most are liberal arts
majors.

The workshop is part of a larger effort by
Harvard and Stanford universities, Columbia
University Teacher'sCollege and Cornell, who
formed the Mellon Fellowships Collaborative
two years ago to increase enrollment of stu-
dents from ethnic and cultural backgrounds
underrepresented in the teaching professions.

Most of the shared $500,000 five-year grant
from the Mellon Foundation provides tuition
fellowships to minorities enrolled in master's
degree programs at the schools. Each univer-
sity is also sponsoring another related effort.
Cornell is the only one to offer 'Teaching for
the 21st Century."

The program will take participants into the
Ithaca community and the minds of educators
within and beyond Cornell. Deborah Trumbull,
associate professor of science education, orga-
nized the workshop. William E. Cross Jr.,
associate professor of Africana studies, Irma
Padamsee, director of minority affairs at Ithaca
College, and Michelle Foster, associate pro-
fessor of education at U.C. Davis, are among
the educators who will lecture.

Participants will examine what it means to
be a teacher and experiment by teaching their
peers. "The myths of teaching and the realities
will be discussed," said Slack.

To soak up the Ithaca summer, a field trip
through upper Buttermilk Falls and a barbecue
are planned. The participants will be housed in
Akwe:kon, the first American-Indian student
residence at an American university.
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All items for the Chronicle Calendar should
be submitted (typewritten, double spaced) by
campus mail, U.S. mail or in person to Chronicle
Calendar, Cornell News Service, Village Green,
840 Hanshaw Road.

Notices should be sent to arrive 10 days prior
to publication and should include the name and
telephone number of a person who can be called
if there are questions.

Notices should also include the subheading of
the calendar in which the item should appear.

Cornell International Folkdancers
All events are free and open to the Cornell

community and general public unless stated
otherwise. No partner needed. For further in-
formation, call 277-3638.

June 25 and July 2: Bethel Grove Community
Center, 1825 Slaterville Road (Route 79). A small
donation is requested to help defray the cost of
renting the hall. As always, events are free' for
Cornell students. Request dancing: 7 to 8 p.m. and
8:30 to 10 p.m.; teaching, 8 to 8:30 p.m.

Johnson Art Museum
The Herbert F. Johnson Museum of Art, on

the corner of University and Central avenues,
is open Tuesday through Sunday from 10 a.m.
to 5p.m. and Wednesdays to 8p.m. Admission
is free. Telephone: 255-6464.

The summer experience: classes, concerts & more
By Nancy Rosen

"The city of Ithaca is a pleasant place
of residence, the cost of living in the
summer is small, and. . . when this
scheme of instruction is established, and
has become widely known, a very consid-
erable body of teachers will gather here
every year; and. . . when this body has
once fathered, they will themselves be
glad to join in the work of instruction."

So said the faculty in 1892, one year
prior to the founding of Cornell Summer
School, an endeavor to establish academic
instruction in the summer.

During the last hundred years, the
school has been renamed five times -
currently called the School of Continuing
Education and Summer Sessions - and has
expanded its course offerings and the range
of programs it oversees.

The school serves virtually all age
groups and provides a wide variety of
educational formats and time frames. For
example, high school juniors and seniors
can attend regular university courses
through the Summer College program,
while an entire family can take an educa-
tional vacation at Cornell's Adult Uni-
versity (CAU).

"One of the things that I especially like
about summer is that we have a wide range of
ages from young children who are 3 years of
age to alums in their 80s," said Charles W.
Jermy Jr., associate dean and director of Sum-
mer Sessions.

Of the 4,000 people who register each sum-
mer for Summer Sessions, approximately 1,800
are Cornell undergraduates and 250 are Cornell
graduate students, but there are almost as many
non-Cornellians, Jermy said.

The curriculum is developed cooperatively
between the faculty and summer session ad-
ministration. "Through special programs we
have the chance to offer something unique and
singularly valuable," said Alicia Dowd, media
manager. "We expect nearly 2,000 registrants
in more than 40 programs."

The Summer Sessions catalog features this stained
glass work titled "Fairuz and the Elephant King at
the Lake of the Moon" by Catherine Thompson,
part of the Corning Museum of Glass collection.
The work depicts a scene from The Fables of
Bidpai, a collection of stories that considers a
moral, social, psychological or political issue.

Botany, chemistry, classical archaeology
and French were among the courses the first
summer session had to offer. Today, in addi-
tion, a person can find instruction in subjects
ranging from Swahili to ballroom dancing to
anthropological study in Bolivia.

One of the innovative programs that will be
offered for the first time this summer is the
Administrative Management Institute, a five-
day seminar for business and administrative
managers of colleges and universities. The
program is designed to give participants a
fuller understanding of their work and of the
tools they need to function effectively.

The Department of Classics will offer its
first Intensive Summer Workshop in Medieval
Latin. Graduate students and faculty members
from Cornell and other universities have en-
rolled in the program, Dowd said.

Recent college graduates who
to teach overseas can enroll in Teactii
English Abroad. The Department of M1

em Languages and Linguistics spotis
this new intensive program that provi'
a foundation for teaching English *
foreign language.

Some of the course offerings and
cultural events that are offered free
charge during the six-week session *
chosen under the broad theme "Eth
Morals and Values."

"Much in the past year or two, li
has been discussion in the university
in the wider world of whether in a pi"
istic society there can be commonly agl
upon morals and values. Each summei
choose a theme that will help us too
nize lectures or events, and this seeJ
like a particularly good one to choose
this year," said Jermy.

Lecture highlights include "Evolu
and the Future of Human Sexual Vain
given by Helen E. Fisher, author
anthropologist at the American Mu#
of Natural History, and "Disease-^
gering: Do Media Health Messages
the Truth?" given by author Lynn Ps

To indulge in less academic purs'
Barnes Hall concerts featuring classical
contemporary music and dance are include
the six weeks of free events. Rap, reggae,
jazz and blues artists will give concerts ofl
Arts Quad Friday evenings.

"We try to choose events that aren'1

same. They are an opportunity for student
try something new and enjoy the campus»'
same time," Dowd said.

Compared to the notorious fast-paced,c°
petitive air that is present during the acad^
year, the summer is lively and inform*!'
unmistakably a Cornell experience.

"We want the summer to be as much'1

Cornell as it can possibly be. We wot*
ensure that the essence of open inquiry,e*
lent scholarship and the whole atmosphere11

is Cornell will also be here in the sum1*
time," said Jermy.

• "Photogenics," through June 27.
• An exhibition of prints from Olive Press, a

collaborative printmaking project initiated by the
Department of Art, through June 27.

• "Byobu, Japanese Screen Paintings," drawn
from the museum's collection, this exhibition pre-
sents folding screens from the Edo (1603-1867)
and Meiji (1868-1912) periods, on view June 25
through Aug. 8.

• Wednesday Artbreak Series: On July 7 from
5:30 to 6:30 p.m., Frank Robinson, the Richard J.
Schwartz Director of the Museum, will give a
behind-the-scenes tour.

• Thursday Box Lunch Tours: From summer
in Ithaca to summer in Italy - come to the museum
for half-hour tours of Italian works in the permanent
collection. Then enjoy refreshments at fresco on
the Sculpture Court. Noon, July 1,15 and 29, and
Aug. 12.

• Summer workshops: "Slower by the Hour,
Faster by the Week: A Spinning Workshop with Ed
Franquemont," July 24, 10:30 a.m. to 4:30 p.m.
This workshop provides the opportunity for those

I who knit, crochet, weave and spin by wheel to

Nature's Garland exhibited at Kroch Library
By Carole Stone

Important and lavishly illustrated books
that document the history of botany — from
medieval manuscript herbals to magnificently
illustrated books of the 18th and 19th centuries
— are on display at the Kroch Library.

Produced in Mainz just 40 years after the
invention of printing, the Ortus sanitatis, 1491,
served as a medical reference book, with its
lists and descriptions of herbs and other plants.

LeonhartFuchs* Dehistoriastirpium,jxwle
inBaselin 1542, combines artistic beauty with
botanical exactness. Basilius Besler's huge
Hortus Eystettensis, 1613, documents all of
the flowers in the well-cultivated garden of the
prince bishop of Eichstatt, near Nuremberg.

One of the most famous colorplate books of
American plant and animal life, Mark Catesby's
Natural History, was made by the English
naturalist after his two visits to Virginia, the
Carolinas, Georgia, Florida and the Bahamas
from 1712 to 1719 and from 1722 to 1726.

"The display reveals that the beauty of
botanical study is the intersection of art and
science," said Mark Dimunation, curator of
rare books and of the exhibition.

"You can see the emergence of botany as a
science and how it changed after Linnaeus, the
Swedish botanist, established a classification
of plants."

The books and prints in the exhibition are
from the university's Botanical Collections,
one of the collections in the History of Science
Collections in the Division of Rare and Manu-
script Collections. Because of their age, rarity
and beauty, the books are among the most
valuable that the university owns.

Many of the books are hand colored; others
represent some of the finest accomplishments
in color printing in the history of the book,
Dimunation said.

Among the very early books of color litho-
graphs are Redoute's The Lilies, from 1816,
produced under the patronage of the Empress
Josephine. Robert John Thorton's The Temple
of Flora, issued between 1799 and 1807 and
described as the most famous English botani-
cal plate book ever produced, is exhibited, too.

Margaret Rogers, assistant rare books li-
brarian, assisted in preparing the exhibition,
which can be seen in the exhibit gallery, on the
second lower level of the Carl A. Kroch Li-
brary through July 2.

master the skills of Andean spinning and plying. A
fee of $45 for museum members and $50 for non-
members will be charged. Materials are included.
Registration is requested by July 12.

Costume Collection
Two evening dresses from the 1950s are on

display in the Cornell Costume Collection show-
case outside G19A MVR Hall. Included are a red
lace gown by then new designer James Galanos,
who later became a Nancy Reagan favorite, and a
cocktail sheath of the period shown in ice blue silk
satin. The dresses are on exhibit through July.

Kroch Library
"Nature's Garland: An Exhibition of Books and

Prints From the Botanical Collections of Cornell
University Library," Exhibit Gallery, Level 2B, Kroch
Library, through July 2.

Films listed are sponsored by Cornell Cin-
ema unless otherwise noted and are open to
the public. All films are $4.50 ($4 for students)
EXCEPT Monday Night Film Club (9:30 p.m.),
$3 for all; Thursdays, $3.50 for all; and Sunday
Matinees, $3.50. All films are held in Willard
Straight Theatre except where noted.

Thursday, 6/24
Eric and Mary Ross: Live Video/Music Perfor-

mance, 7:15 p.m.
"Passion Fish" (1992), directed by John Sayles,

with Mary McDonnell, Alfre Woodard and David
Strathaim, 10 p.m.

Friday, 6/25
Time Indefinite" (1993), directed by Ross

McElwee, with McElwee, Marilyn Levine and
Charieen Swansea, 7:10 p.m.

"Singles" (1992), directed by Cameron Crowe,
with Matt Dillon, Bridget Fonda and Kyra Sedgwick,
9:45 p.m.

Saturday, 6/26
"Return of Martin Guerre" (1983), directed by

Daniel Vigne, with Gerard Depardieu and Natalie
Baye, 7:15 p.m.

"Passion Fish," 9:45 p.m.

Sunday, 6/27
"Singles," 9:15 p.m.

Monday, 6/28
"Passion Fish," 7 p.m.
"Return of Martin Guerre," 9:50 p.m.

Tuesday, 6/29
"Josef von Stemberg: D'Un Silence De.

(1967), directed by Andre Labarthe, shown^
"Shanghai Express" (1934), directed by J
Stemberg, with Mariene Dietrich, Clive
Anna May Wong, 7 p.m.

"Passion Fish," 9:55 p.m.

Wednesday, 6/30
"Becoming Colette" (1992), directed by D^

Huston, with Mathilda May, Klaus Maria BrarV^
and Virginia Madsen, 7:30 p.m.

"A River Runs Through It," (1992), direct
Robert Redford, with Tom Skerritt, Craig S^
and Brad Pitt, 9:45 p.m.

Thursday, 7/1
"Seventh Heaven" (1927), directed by ™

Borzage, with Janet Gaynor and George r*
with live piano accompaniment by Phil Carli,' r

"A River Runs Through It," 10 p.m.

Friday, 7/2
"Becoming Colette," 7:30 p.m.
"A River Runs Through It," 9:45 p.m.

Saturday, 7/3
"Mediterraneo" (1991), directed by Ga ^

Salvatores, with Diego Abatantuono, Cl*
Bigagli and Guiseppe Cidema, 7:30 p.m.

"A River Runs Through It," 9:40 p.m.

Sunday, 7/4 ,
"Glory" (1989), directed by Edward Zwic%

Matthew Broderick, Denzel Washington and
gan Freeman, 9:40 p.m.

Monday, 7/5
"Black to the Promised Land" (1992), d 1 *

by Madeleine AN, 7:30 p.m.
"Mediterraneo," 9:25 p.m.

Tuesday, 7/6 ,t
"Rules of the Game" (1939), directed b r .

Renoir, with Renoir, Marcel Dalio and NoraG"
7 p.m.

"Glory," 9:50 p.m.

Wednesday, 7/7
"Close to Eden" (1991), directed by

Mikhalkov, with Badema, Bayaertu and v
Gostukhin, 7 p.m.

"A Room With a View" (1986), di
James Ivory, with Helena Bonham Carter,
Sands and Daniel Day Lewis, 9:40 p.m.

Continued on P*

dance

exhibits

films
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Help Provide A Work and
Learning Experience for
Tompkins County Youth

Summer Challenge will provide
a meaningful job/work experience
ar>d basic workplace skills training
(or 75 disadvantaged youth in
Tompkins County. SILR Exten-
sion—Program on Employment and
Disability—is developing and man-
n i n g the project in collaboration
with the Tompkins County Office
°f Employment and Training
(OE&T). Volunteer managers and
supervisors are needed to provide
'he job work experience.

P r o gram participants are qualified
b y OE&T, hired as Cornell em-
ployee trainees and placed at host
worksites. Every effort is made to
m a t c h a trainee's occupational inter-
est with the assigned job character-
istics. Employment is for 6 weeks,
7* h o u r s per week, 6 hours per

a v ' and skills training for 6 hours
r week. Minimum wage plus a

training stipend are paid to the
trainee, both from the project funds.
Tr»e project staff will support man-
gers and supervisors for personnel

ministration, monitoring trainees'
erforrnance, counseling, workplace

skills training, and supervisor train-
n8- Managers and supervisors are

expected to attend Supervising Dis-
advantage Youth workshop, write a

nef job description, integrate the
rainee into the work group, mentor

a n d coach the trainee, and work
With the job monitor to manage the
trainee's work experience.

T ° meet the project objectives, 75
K>bs are needed by Friday, July 9.
Typical job titles are office assistant,
research aide, administrative aide,
ar>imal care aide, farmworker,
groundsworker, and maintenance
assistant. In no case should the
trainee take the job of an em-
Ployee or a planned hire. One of

e better job opportunities is to re-
Place k

pp
a work study student's job for

t n e s u m m e r months.

j f you would like to help disadvan-
aged youth from Tompkins County
y offering a work and learning ex-

Penence, please contact Del Boss or
Jnomas Golden, Program on Em-
Payment and Disability, 106 SILR
extension, 255-2731 or 255-7727.

Attention Research and
Extension Support Specialists
in the College of Agriculture
and Life Sciences

A Brown Bag Luncheon for all re-
search and extension support spe-
cialists in the College of Agriculture
and Life Sciences will be held on
Wednesday, June 30, from 12:00
noon-l:30 p.m. in room 135
Emerson Kail. The purpose of the
meeting is to discuss how the Com-
pensation Research Study affects re-
search and extension support
specialists as individuals and as a
group. For more information con-
tact Jody Enck at 255-8192.

The Advisory Committee on
the Status of Women
Anniversary Event

The proceedings booklet from the
ACSW 20th anniversary event, The
Advisory Committee on the Status of
Women Celebrates Cornell Women on
its 20th Anniversary, is now avail-
able in the book department at the
Campus Store; audio tapes of the
day-long event are also available
for listening at the Uris Library Me-
dia Center.

University Cooperative
Nursery School Garage Sale a
Success

The annual fund-raising effort of
the University Cooperative Nursery
School was a great success. Despite
the inclement weather, the sale and
auction raised over $800. People
lined up dodging raindrops for a
chance to examine the treasures do-
nated by the board and parents of
the school. The fare ranged from
small and large toys to clothing and
furniture. A beautiful Aaprika
stroller was offered for silent auc-
tion but received no bids. This
stroller is top of the line ($250 new)
and still for sale by the school. A
quilt auction, organized by Theresa
Arsenault, offered chances for a
beautiful quilt created by parents
and members of the school. The
quilt was won by Sally Reimer, a
teacher at the nursery school. Robin
Seely, sale organizer, said the entire
project was a wonderful cross-cul-
tural experience, mixing the won-
derful foods of many countries with
the quaint Americana of garage

sales. The nursery school is an or-
ganization governed by a board of
parents and teachers from the
school. The school operates two
half-day sessions and still has
openings for the fall. For more in-
formation call Kimberly Bloom at
255-6342.

Participants wanted for
nutritional research project
on fat metabolism

Free medical screening and finan-
cial compensation ($100) for your
effort; will occupy a few hours of
your time. For more information,
call Aaron Ciszek, Division of Nu-
tritional Sciences, Savage Hall, 255-
9009.

Life Insurance Adjustments

Due to a change in the contract re-
newal date for life insurance, life
insurance rates will be updated an-
nually each September 1 to reflect
your age. This reflects a change
from the previous annual date of
July 1.

Statutory Health Insurance
COBRA Reminder

If you have a dependent who is a
graduate from college or who is 19
and will not be a full-time student
in the fall, you must let the Statu-
tory Benefits Office know that they
are no longer eligible for health
coverage.

To continue coverage for that de-
pendent, you must contact the New
York State Department of Civil Ser-
vice within 60 days of the change
in status and request COBRA cov-
erage. COBRA allows your child to
be covered under an individual
policy for up to three years, pro-
vided he or she does not become
eligible for coverage under another
policy. The cost of single coverage
under COBRA for the Empire Plan
is $202.96 per month (this includes
the full cost plus a 2% administra-
tive fee).

To contact the NYS Department of
Civil Service you can call 1-800-833-
4344 or you can write to:

New York State Department of
Civil Service

COBRA Unit
W. Averell Harriman
State Office Building Campus
Albany, NY 12239

If you have any questions, or need
further assistance, please feel free
to contact the Statutory Benefits Of-
fice 255-4455.

Endowed Health Care
Reminder for Dependents
Graduating from College

Do you have a dependent child
covered under the Endowed Health
Care Program who is graduating
from college? If so, coverage for
that child will cease as of his or her
graduation date. In order to con-
tinue your child's coverage under
the Endowed Health Care Program
after graduation, it is your responsi-
bility to contact Benefit Services at
255-3936 within 60 days of the date
of graduation to request a COBRA
continuation application.

COBRA allows your child, to con-
tinue coverage under a single
policy for up to 36 months, pro-
vided he or she does not become
eligible for coverage under another
group health plan. The cost of
single coverage under COBRA is
$139.32 per month (which includes
a 2% administrative fee) and is
billed on a monthly basis. Failure to
pay the required premium within
30 days of the billing date results in
immediate termination of coverage.

If you have any questions, or
would like to request a COBRA ap-
plication, please call Benefit Ser-
vices at 255-3936 or contact us in
writing via Q-mail at:
BenefiLServices@QMRELAY.citcomelLedu.

Upcoming Planned CRC Trips

A sampling of upcoming Cornell
Recreation Community events in-
cludes:

July 18 - Beck's Grove Dinner The-
atre, "The Odd Couple"

July 20-21- Tanglewood and the
Boston Symphony; Norman
Rockwell Museum

August 7 - Thousand Islands

September 18-19 - Toronto: Phantom
of the Opera

October 2 - Pork Roast/Square
Dance

October 22-28 - Cancun, Mexico

October 30 - Halloween Party at the
Park

November 6 - Franklin Mills Shop-
ping

November 20 & 21 - Niagara Falls:
Festival of Lights; Holiday Dinner
Dance (Ithaca)
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CAREER Opportunit ies
Employment Services, 20 Thornwood Drive, Cornell University, Ithaca, NY 14850-1265
• Cornell University is an equal opportunity, affirmative action educator and employer.

• Please note^that some searches are limited to current Cornell University employees; external candidates will not be considered for these vacancies.

• Cornell University employees may apply for any posted position with an employee transfer application (available through University Human Re-
source Services). In addition to the transfer application, we recommend a resume and cover letter, specifying the job title, department and job num-
ber.

• Employment Services consultants are available by appointment to meet with employees to discuss career planning issues or concerns.

• Employment Services or the hiring department will acknowledge receipt of all materials by mail. Hiring supervisors will contact individuals selected
for an interview by telephone, so it is helpful to include more than one telephone number.

• Interviews are conducted by appointment only.

• If you are currently available for employment, you may wish to consider temporary opportunities at the university. Please write to Karen
Raponi, Temporary Services, 20 Thornwood Drive, Ithaca, New York 14850-1265.

• The Cornell Workplace, including Career Opportunities, can be found each week on CUINFO.

This week, we are introducing a new format for "Career Opportunities" which reflects and supports the changes introduced as a result of the compensation
research study. Posted positions are sorted by their Job Family, rather than "Professional," "Technical," "Office Professionals," etc., as in the past. The
Job Family designation relates to a broad grouping of positions with common functions or skills sets.

For each position, the first title you will see will be the working title —the title designated by the department as representative of the responsibilities
of the position. The title printed in italicized type underneath the working title is the university job title—the title that represents a group of highly similar
positions which share similar responsibilities and education, skill and experience requirements.

Next to the university job title is the pay band to which the university job title is assigned. The annualized minimum salary for each pay band, and
the minimum bi-weekly gross pay rate (assumes full time) are printed below for your reference. For each position posted, you will see the designation,
"OPE" or "OPT which will indicate whether the position is eligible for overtime pay (OPE) or not eligible for overtime pay (OPI).

Pay Band
A
B
C
D
E
F
G
H
I

Minimum Annualized
$15,375
$16,600
$17,925
$19,350
$22,775
$26,875
$31,725
$40,550
$51,800

Minimum Bi-weekly Gross
$ 589.72
$ 636.71
$ 687.53
$ 742.19
$ 873.56
$1,030.82
$1,216.84
$1,555.34
$1,986.84

General service/bargaining unit positions, academic/faculty positions, and positions for the Boyce Thompson Institute are not included within the scope
of the new staff compensation program. Please refer to the position listing for details on the position's pay rate, or contact the consultant/recruiter
listed.

Academic Support

Research Aide II (T7305,6)
Research Aide II; Band B; OPE
Ornithology-Statutory
Posting Date: 6/17/93
Under direct supervision, assist in
the bioacoustic collection, organi-
zation and analysis of research
data. Assist in the preparation of
reports and spreadsheets. Assist
in development, modification and
maintenance of computerized da-
tabase files. Prepare graphics and
spreadsheets using a computer.
Conduct library searches and main-
tain scientific reference files.
Requirements: Associate's de-
gree and college level coursework
in biology or related fields. Some
exposure to courses or firsthand
experience in animal communica-
tion. Some experience in software
applications in the Macintosh envi-
ronment and database manage-
ment. A good ear for listening to
animal sounds is highly recom-
mended. Send cover letter and
resume to Sam Weeks.

Research Aide III (T7102)
Research Aide III; Band C; OPE
Plant Breeding and Biometry-
Statutory
Minimum Biweekly Salary:
$615.42
Posting Date: 6/3/93
Enter data into the USDA plant

genome databases maintained at
Cornell (tomato, potato, rice and
wheat). Enter genetic data directly
from auto-radiograms with digitiz-
ing pad and video imaging, and
form spreadsheets and text files
obtained form other databases.
Requirements: Bachelor's de-
gree or equivalent required. 2yrs.
experience in biological sciences,
molecular genetics preferred. Com-
puter experience helpful. Send cover
letter and resume to Sam Weeks.

Research Support Specialist I
(PT6705)
Research Support Specialist I; Band
E; OPI
Nutritional Sciences-Statutory
Posting Date: 5/6/93
Take charge of running a lab
involved in biopsychology (cogni-
tive testing) research. Supervise
and integrate the activities of 10-
12 undergrads, grads and post
docs. Participate in testing 100
animals daily. Trouble shoot the
11 computer operated testing cham-
bers. Perform data management
and analysis. Participate in de-
signing experiments.
Requirements: BS degree or
equivalent. Biopsychology back-
ground desirable. 2-3yrs. related
experience. Be able to work under
pressure and meet deadlines. Ac-
curacy a must. Excellent interper-
sonal, communication and
organizational skills. Ability to work

independently and prioritize work.
Supervisory experience helpful. Ex-
perience with computers for data
analysis, knowledge of electronics
and statistics are all desirable.
Pre-employment physical required.
Send cover letter and resume to
Sam Weeks.

Research Support Specialist I
(PT6306)
Research Support Specialist I; Band
E; OPI
Food Science-Statutory
Posting Date: 4/8/93
Provide technical support to an
extensive research project in the
area of high pressure and/or extru-
sion processing of food and other
related biomaterials.
Requirements: M.S. in food sci-
ence/engineering or equivalent.
Minimum 2yrs. of related experi-
ence. Send cover letter and re-
sume to Sam Weeks.

Research Support Specialist I
(PT6902)
Research Support Specialist I; Band
E; OPI
Veterinary Pathology-Statutory
Posting Date: 5/20/93
Provide investigative assistance,
technological support in biological
and flow cytometry lab. Plan/ex-
ecute experiments; supervise staff;
and perform data analysis. Order
supplies. Conduct literature sur-
veys.

Requirements: BS degree of
equivalent required. 2-3yrs. re-
lated lab experience required-
Knowledge of related techniques
to flow cytometry, biochemistry
and tissue culture. Skills in inter-
personal communications and su-
pervision Send cover letter and
resume to Sam Weeks.

Research Support Specialist "
(PT7201)
Research Support Specialist "•
Band F; OPI
Agricultural Economics-Statutory
Posting Date: 6/10/93
Work independently in extensio'1

and research projects in the area-j
of food industry management and
marketing. Design and prepare

survey instruments used in the

data collection process; and select

and apply statistical techniques {Cj
analyze the data collected. Trav01

and participate in seminars.
Requirements: B.S. degree '
agricultural economics, marketing
or business. Experience with m1'
crocomputers and basic softwaf

and mainframe applications. G°°
written and oral communication
skills. Send cover letter and / 0 '
sume to Sam Weeks.
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Administration

Administrative Assistant I (C7409)
Administrative Assistant I; Band A;
OPE
Development/Public Affairs-En-
dowed
Posting Date: 6/24/93
Serve all departments at 55 Brown
Rd. as lobby receptionist and as-
S|st the business manager with
secretarial support for the office of
Development. Answer telephone
calls, transmit messages via
Macintosh computer using
Quickmail; operate FAX machine;
assist with service requests to
Telecom. Prepare correspondence
°n Macintosh computer; schedule
Meetings, handle mail for business
office, maintain conference room
reservation books. Provide sup-
Port to two accounts assistants in
business office.
Requirements: High school di-
ploma or equivalent required. Good
interpersonal skills. Excellent tele-
phone techniques. 1 yr. prior office
experience. Knowledge of Macintosh
Preferred. Medium typing. External
aPplicants send cover letter and
resume to Esther Smith. Employ-
ees should include employee trans-
fer application.

Administrative Assistant II
(C7403)
Administrative Assistant II; Band
B; OPE
Finance and Treasurer-Endowed
Posting Date: 6/24/93
Provide administrative and clerical
support for several finance divi-
sion functional areas, including
financial management services and
the vice president for finance and
treasurer.
Requirements: Associate's de-
gree or equivalent required. 2-
^Vrs. related experience required.
Excellent communication and or-
ganizational skills. Must exercise
'"dependent judgment and handle
confidential material on a routine
basis. Experience with personal
computers required; knowledge of
Microsoft Word, Microsoft Excel,
Meeting Maker and Quickmail pre-
ferred. Medium typing. External
aPplicants send cover letter and
resume to Esther Smith. Employ-
ees should include employee trans-
fer application.

Parking Services Administrative
Assistant (C7402)
Administrative Assistant II; Band
B; OPE
Transportation Services-Endowed
Posting Date: 6/24/93
Cornell Employees Only
Provide administrative and clerical
support to the parking services
Program. Work with the manager
a nd staff to develop processes to
enhance the program. Provide ser-
V|ces to clients who have special
Parking needs including confer-
er)ce, and construction parking.
Assist clients in the appeals pro-
Cess; provide administrative sup-
Port to the violations appeals board
(VAB) and special request appeals
board (SRAB).
Requirements: High school di-
ploma or equivalent required. Some
college coursework preferred. Mini-
mum 2yrs. responsible clerical/
secretarial experience required. Ex-

cellent organizational and commu-
nications (written) skills neces-
sary. Proven ability to deal with
clients in a calm and cool manner.
Familiarity with microcomputers and
software, such as WordPerfect and
Lotus. Medium typing. Send cover
letter, resume and employee transfer
application to Esther Smith.

Administrative Assistant II
(C7408)
Administrative Assistant II; Band
B; OPE
Development/Public Affairs-En-
dowed
Posting Date: 6/24/93
Provide administrative and secre-
tarial support for the special gifts
office. Schedule appointments;
answer telephones; distribute mail.
Assist in preparing and coordinat-
ing all correspondence for presi-
dential letters. Assist in coordinating
arrangements for campus visits
program. Maintain reference ma-
terials.
Requirements: High school di-
ploma or equivalent required. Some
college coursework preferred.
Knowledge of Macintosh equip-
ment or equivalent and dictation
equipment. Good typing skills.
Pleasant telephone manner. Abil-
ity to work with Cornell mainframe
preferred. Knowledge of university
travel office preferred. Medium typ-
ing. 1-2yrs. related experience.
External applicants send cover
letter and resume to Esther Smith.
Employees should include employee
transfer application.

Administrative Assistant II
(C7307)
Administrative Assistant II; Band
B; OPE
Science and Technology Stud-
ies-Endowed
Posting Date: 6/17/93
Typing letters and manuscripts;
filing; answer telephones; prepare
vouchers for payment. Respon-
sible for all S&TS seminars, staff
schedules, office supplies, mail.
Answer inquiries.
Requirements: High school di-
ploma or equivalent. Some formal
training beyond high school pre-
ferred. Computer knowledge es-
sential, WordPerfect 5.1. Excellent
organization and communication
skills (written and oral). 1-2yrs.
related experience required. Me-
dium typing. External applicants
send cover letter and resume to
Esther Smith. Employees should
include employee transfer applica-
tion.

Administrative Assistant ll(C7301)
Administrative Assistant II; Band
B; OPE
Continued Education and Sum-
mer Sessions-Endowed
Posting Date: 6/17/93
Provide administrative and account-
ing support; type 3,6,8 week sta-
tus letters, faculty letters of
understanding, and database
records maintenance; winter ses-
sion records maintenance and fac-
ulty letters; registration reconciliation
for both summer session and win-
ter session; reconciliation of statu-
tory operating accounts and
preparation of final reports; pro-
cess academic appointments, pay-
roll vouchers, accounts payable
vouchers, and purchase orders.

Requirements: High school di-
ploma or equivalent; some college
coursework. 2yrs. office and ac-
counting experience required. Must
be detailed oriented and highly
accurate. Excellent typing skills
necessary. Able to use IBM PC
with WordPerfect and Lotus 123.
Knowledge of DBase extremely
helpful. Heavy typing. External
applicants send cover letter and
resume to Esther Smith. Employ-
ees include employee transfer ap-
plication.

Administrative Assistant II
(C7201)
Administrative Assistant II; Band
B; OPE
Dean of Students & Frat. & Sor.
Development-Endowed
Posting Date: 6/10/93
Handle correspondence, reports
and publications of highly confi-
dential nature. This includes draft-
ing, editing, reviewing and finalizing
correspondence. Assist student
volunteers. Coordinate receptions,
meeting, orientation events, main-
tain filing, and accounting.
Requirements: Associated de-
gree or equivalent required. 2-3
years of administrative support
experience. Excellent verbal, writ-
ten and interpersonal communica-
tion. Confidentially essential.
Knowledge of Macintosh comput-
ers, and various Macintosh soft-
ware. Medium typing. External
applicant send cover letter, re-
sume to Esther Smith. Employees
include employee transfer applica-
tion.

Administrative Assistant II
(C7103)
Administrative Assistant II; Band
B; OPE
Public Affairs/Arts and Sciences-
Endowed
Posting Date: 6/3/93
Provide administrative support to
the director of special projects, the
associate director and develop-
ment assistant. Act as office re-
ceptionist. Maintain dean's public
affairs calendar, the department's
event list and the general public
affairs events calendar.
Requirements: High school di-
ploma or equivalent. Some college
coursework preferred. Minimum
2yrs. related experience in a busy
office. Macintosh computers. Edit-
ing and transcribing experience.
Database maintenance and vari-
ous mailing lists updates. Medium
typing. External applicants send
cover letter and resume to Esther

Smith. Employees should include
employee transfer application.

Administrative Assistant III
(C7311)
Administrative Assistant III; Band
C; OPE
Plant Breeding and Biometry-
Statutory
Posting Date: 6/17/93
Provide extensive administrative
and secretarial support to execu-
tive director, center director, and
executive staff assistant of Inter-
national Service for the Acquisition
of Agri-Biotech Applications. Pre-
pare complex reports; edit and
finalize format of documents; com-
pose correspondence; arrange
travel; schedule appointments; as-
sist in planning and coordination of
events and in budget preparation;
develop/maintain computer data-
base; answer telephones and take
messages; maintain telecommuni-
cations. M-TH, 8-4:30, F 8-3:30.
Requirements: Associates degree
or equivalent required. 2-3yrs. ex-
perience in office environment us-
ing PC's or Mac's. Medium typing.
External applicants send cover let-
ter and resume to Esther Smith.
Employees should include employee
transfer application.

Administrative Assistant III
(C7310)
Administrative Assistant III; Band
C; OPE
Health Services-Endowed
Posting Date: 6/17/93
Cornell Employees Only
Under supervision of director of
health education, assists the health
education staff with the coordina-
tion and administration of health
education programs and manages
day-to-day office operations. Pro-
vides assistance and support to
student volunteers and other staff
members collaborating on health
education programs.
Requirements: Associates de-
gree or equivalent required. 2-
3yrs. experience. Must have
excellent typing skills and experi-
ence using computers (Macintosh);
superior organization and commu-
nication skills (verbal and written).
Must be able to work indepen-
dently and make decisions. Expe-
rience preparing camera-ready
layout for pamphlets and supervi-
sory experience helpful. Previous
work experience in health related
care preferred. Send employee
transfer application, cover letter,
resume and 2 letters of reference
to Esther Smith.
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assure the continuation of such equality of opportunity. Sexual harassment is an act of discrimina-
tion and, as such, will not be tolerated. Inquiries concerning the application of Title IX may be re-
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Administrative Assistant III
(C7102)
Administrative Assistant III; Band
C; OPE
Public Affairs/Arts and Sciences-
Endowed
Posting Date: 6/3/93
Cornell Employees Only
Provide* administrative support to
the director of public affairs and
director of development. Assist
with tracking of gifts to the college.
Act as liaison with the deans office
for scheduling meetings and travel.
Requirements: Associate's de-
gree or equivalent. 2-3yrs. related
experience in a busy office.
Macintosh computers, IRIS. Cor-
nell accounting. Ability to work
under pressure. Cornell employ-
ees only. Medium typing. Send
transfer application, cover letter
and resume to Esther Smith.

Administrative Assistant III
(C7412)
Administrative Assistant III; Band
C; OPE
JGSM-Endowed
Posting Date: 6/24/93
Under general supervision. Pro-
vide administrative and secretarial
support for career services. Key
responsibility for start to finish
block of recruiting and presenta-
tion events.
Requirements: Associate's de-
gree or equivalent required. Good
interpersonal and communication
(oral and written) skills. Requires
extreme detail-orientation, follow-
through abilities, and high energy
levels. Overtime hours required
during peak activity periods. Word
processing ability a must. Heavy
typing. External applicants send
cover letter and resume to Esther
Smith. Employees should include
employee transfer applications.

Administrative Assistant III
(C7413)
Administrative Assistant III; Band
C; OPE
JGSM-Endowed
Posting Date: 6/24/93
Schedule and coordinate recruit-
ing and related student activities.
Responsible for bidding and sign-
up programs for on-campus inter-
viewing. Key responsibility to start
to finish handling of block of re-
cruiting/presentation events.
Requirements: Associate's de-
gree or equivalent. Strong inter-
personal and organizational skills.
Ability to deal with sensitive situa-
tions and confidential material. Fa-
miliar with computers and some
programming experience benefi-
cial. Heavy typing. External appli-
cants send cover letter and resume
to Esther Smith. Employees should
include employee transfer applica-
tion.

Administrative Assistant III
(C7407)
Administrative Assistant III; Band
C; OPE
Development-Endowed
Posting Date: 6/24/93
Assist the director of major gifts
through providing administrative
support and management skills in
the overall daily operations of the
major gifts program of university
development. Program manages
the cultivation and solicitation of
alumni and friends of Cornell who

have the potential to make gifts in
excess of $1,000,000.
Requirements: Associate's de-
gree or the equivalent in educa-
tion, experience and training
required. 2-3yrs. related experi-
ence. Excellent organizational,
communication (written and oral)
and interpersonal skills. Ability to
handle confidential information.
Ability to prioritize assignments
and work under pressure. Profi-
ciency on Macintosh computer.
Medium typing. External applicants
send cover letter and resume to
Esther Smith. Employees should
include employee transfer applica-
tion.

Administrative Assistant IV
(C7207)
Administrative Assistant IV; Band
D; OPE
Southeast Asia Program-En-
dowed
Posting Date: 6/10/93
Part-time Position
Promote knowledge and under-
standing of Southeast Asia. Ini-
tiate and organize activities such
as conferences and in-service train-
ing workshops. Develop and man-
age an audio-visual archive and
prepare resource materials. Regu-
lar part-time, 20 hrs week to be
arranged.
Requirements: Associates de-
gree or equivalent required. Knowl-
edge about and experience with
Southeast Asia. At least 4 yrs. of
experience with educational or out-
reach programs or equivalent.
Knowledge of Southeast Asia, its
peoples and cultures and of SEA-
Americans, highly desirable. Me-
dium typing. External applicant
send cover letter, resume to Esther
Smith. Employees include an em-
ployee transfer application.

Administrative Assistant IV
(C7410)
Administrative Assistant IV; Band
D; OPE
CRSR/Astronomy-Endowed
Posting Date: 6/24/93
Cornell Employees Only
Serve as graduate field secretary
and give administrative support to
a sizable research group consist-
ing of several professors, research
associates and graduate students.
Scientific typing; correspondence;
E-mail travel arrangements and
travel reimbursement; general of-
fice duties.
Requirements: Associate's de-
gree or equivalent required. 2-
3yrs. of secretarial experience,
preferably Cornell background. Solid
word processing skills (IBM pre-
ferred, if possible, knowledge of
Sun Microsystem word processing
program). Scientific typing. Me-
dium typing. Send cover letter,
resume and employee transfer ap-
plication to Esther Smith.

Executive Staff Assistant II
(PC7105)
Executive Staff Assistant II; Band
E; OPI
Human Development and Family
Studies-Statutory,
Posting Date: 6/3/93
Responsible for coordinating and
directing the administrative, busi-
ness an,d personnel operations of
the Cornell Youth and Work Pro-
gram. Provide significant staff as-

sistance to the associate director
of the Cornell youth and work
program.
Requirements: Bachelor's de-
gree or equivalent required. 3-
5yrs. experience. Excellent written
and oral skills. Previous proven
work experience in a busy office
environment. External applicants
send cover letter and resume to
Esther Smith. Employees include
employee transfer application.

Assistant to Director (PA7304)
Administrator II; Band E; OPI
John S. Knight Writing Program-
Endowed
Posting Date: 6/17/93
Manage all business and nonaca-
demic personnel operations of the
department. These include over-
seeing the writing program's regis-
tration process along with
developing, monitoring, and ana-
lyzing department budgets and
expenditures, and coordinating pro-
duction of publication.
Requirements: Bachelor's de-
gree or equivalent required. 3-
5yrs. of administrative experience.
Experience using the following
software: 4th Dimension,
PageMaker, Excel and Word. Strong
communication skills; strong writ-
ing skills. Send cover letter and
resume to Cynthia Smithbower.

Assistant to the Director (PC7401)
Administrative Assistant V; Band
E; OPE
C.U. Press-Endowed
Posting Date: 6/24/93
Supports the press director in the
many aspects of his job, while
assuming responsibility for other
tasks.
Requirements: B.A. degree or
equivalent required. 3yrs. experi-
ence in publishing, preferably at a
university press required. Excel-
lent communication (verbal) skills.
Basic computer skills. Heavy typ-
ing. External applicants send cover
letter and resume to Esther Smith.
Employees should include employee
transfer application.

Director of Marketing and Public
Relations (PA7405)
Theatre Manager; Band F; OPI
Theatre Arts-Endowed
Posting Date: 6/24/93
Conduct marketing and publicity
operations for department spon-
sored productions; design and imple-
ment subscription campaign.
Develop audience base; develop
and implement media plans; ini-
tiate and maintain media relations.
Research, write, edit and design
publications and promotional ma-
terials. Supervise audience rela-
tions director and oversee box
office operations. Some evenings
and weekends.
Requirements: BA or equivalent
in arts or arts/business field re-
quired. Related coursework might
include communications arts, busi-
ness management, marketing. Back-
ground in performing arts
management; theatre background
with marketing/PR concentration
preferred. Excellent writing and
interpersonal skills. Familiarity with
box office operations and Macintosh
desired. Desktop publishing expe-
rience desirable. Send cover letter
and resume to Cynthia Smith-
bower.

Deputy Director (PA7407)
Administrator V; Band G; OPI
Campus Store/F & BO-Endowed
Posting Date: 6/24/93
Direct the operation of the aca-
demic and general book depart-
ment, custom technology center
and electronic/custom publishing
within the Cornell campus store.
Includes planning, purchasing, mar-
keting, budgeting, public relations,
corporate partnerships, market
analysis and personnel/staffing of
full-time, student, and temporary
staff. Monday-Friday, 8am-5:30pm,
occasional evenings and week-
ends.
Requirements: Bachelor's degree
or equivalent required. 7-10yrs.
bookselling experience required.
Highly developed ability to com-
municate with faculty and staff.
Excellent supervisory, managerial,
organizational, and planning skills..
Send cover letter and resume to
Cynthia Smithbower.

Administrator IV (PA7307)
Administrator IV; Band G; OPI
Human Service Studies-Statu-
tory
Posting Date: 6/17/93
Manage department and project
budgets; authorized signature on
department expenditures to $20,000;
administer department grants and
funds; hire, train, supervise, inter-
view, conduct performance ap-
praisals and evaluate non-academic
personnel; recommend and ad-
minister salary improvement pro-
gram for non-academic exempt
and non-exempt staff; administer
salary improvement program for
academic staff; administer aca-
demic personnel policy and proce-
dures; write and edit department
information and catalog copy; as-
sist chair in program decisions and
other administrative functions; co-
ordinate and supervise department
special programs.
Requirements: Bachelor's de-
gree or equivalent required. 3-
5yrs. managerial and supervisor
experience; computer skills, IBM
or compatible, Macintosh, LOTUS
and Excel. Familiarity with Cornell
accounting system and policies.
Send cover letter and resume to
Cynthia Smithbower.

Executive Director (PA7401)
Administrator VI; Band H; OPI
Theory Center-Endowed
Posting Date: 6/24/93
Reporting to the director, the ex-
ecutive director, as part of the
senior management team, serves
as a representative and advocate
to federal and state government
agencies, major industrial part'
ners, and university administra-
tion. This senior individual is a key
participant in planning and setting
the strategic direction of the cen-
ter, and also directs the center's
administrative policies.
Requirements: Master's degree
or equivalent in education and
experience required. Minimurr1

10yrs. of related experience. £*'
perience with research administra'
tion, preferably in computing r

related fields, experience with
and other government granting
agencies procedures and reguia'
tion, and an understanding of re'
search and related business
contracts. Knowledge of advanced
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scientific computing, proven lead-
ership capability, and excellent
communication skills. Send cover
'etter and resume to Cynthia Smith-
bower.

Auxiliary Services

Stockkeeper II (G7304)
Stockkeeper II; Band B; OPE
Campus Store/F & BO-Endowed
Posting Date: 6/17/93
Assist in overseeing the daily op-
erations of the campus store ware-
house including shipping and
receiving. Responsible for man-
agement and control of campus
store inventory. Monday-Friday, 8-
4;30, occasional evenings and week-
ends.
Requirements: Associates de-
gree or equivalent required. Mini-
mum 2-3yrs. experience retail
warehouse setting, shipping and
receiving. Supervisory experience
preferred. Good interpersonal skills
and customer service oriented.
Send cover letter, resume, and
employee transfer application to
Esther Smith.

Cutter/Draper (C7308)
Theatre Assistant I; Band B; OPE
Theatre Arts-Endowed
Posting Date: 6/17/93
Assist with costume construction
for theatre productions. Alter, cut,
Pattern, stitch costumes. Assist
with laundering and maintenance,
craft work and dyeing. Mainte-
nance of costume shop equip-
ment. Assist students with
production projects. Monday-Fri-
day, 9-5 (seasonal Mid-August to
Mid-May).
Requirements: BA degree or
equivalent in theatre or costume
technology required. 2-3yrs. expe-
rience with costume construction
squired. Knowledge of multiple
areas of costuming, including ex-
cellent stitching skills, patterning,
cutting, alterations. External appli-
cants send cover letter and re-
sume to Esther Smith. Employees
should include employee transfer
application.

Communications

Editor I (PC7414)
Editor I; Band D; OPI
•ntegrated Pest Management-
Statutory
Posting Date: 6/24/93
facilitate development and dis-
semination of information on IPM.
Produce articles, reports, publica-
tions, and info materials for grow-
ers and the general public. Establish
and maintain a library of general
articles (newspaper, summaries
from other states, etc.), slides,
Photographs and public informa-
tion activities of IPM support group.
Requirements: BA in English,
communications, journalism or a
•"elated field or equivalent experi-
ence. Demonstrated ability to uti-
l l 2 e the English language to
communications knowledge. Pre-
vious experience in the prepara-
tion of news articles, consumer
^formation, manuals, or fact sheets
l s required. Send cover letter and
resume to Esther Smith. Employ-
ees should include employee trans-
fer application.

CLASP Assistant Director
(PA7308)
Editor II; Band E; OPI
Human Service Studies-Statu-
tory
Posting Date: 6/17/93
Support the director of the CLASP
project in all administrative re-
sponsibilities. Appointment until 6/
30/94. Monday-Friday, 20hrs./week
to be arranged.
Requirements: Bachelor's de-
gree or equivalent in adult basic
education or English as a second-
ary language required. Master's
degree preferred. Adult literacy
training and programming as well
as experience in project planning
and administration. 2-3yrs. related
experience required. Send cover
letter and resume to Cynthia Smith-
bower.

Computers and Networks

Computing Administrative As-
sistant (C7101)
Office Systems Specialist II; Band
C; OPE
Computer Science-Endowed
Posting Date: 6/3/93
Provide administrative and organi-
zational support to the director of
computing facilities and facilities
staff. Provide problem resolution
and front-line response and track-
ing for all problems and requests
from faculty, staff, and students to
the computing facilities support
group. Organize and maintain com-
puter accounts, inventory records,
and computer backup tapes for the
computer science departments com-
puting facility, consisting of ap-
proximately 300 users on 200
departmental workstations and serv-
ers.
Requirements: Associate's de-
gree or equivalent required. Mini-
mum 3yrs. experience with computer
systems is essential, and experi-
ence with a multi-user system
such as the UNIX operating sys-
tems is extremely valuable. Famil-
iarity with standard editing, printing,
and text processing tools. Medium
typing. High level of general ad-
ministrative an organizational skills
is essential. These should include
demonstrated initiative and prob-
lem solving abilities, the ability to
evaluate and act on varying priori-
ties, technical typing, and the abil-
ity to run a small documentation
library. Experience in computer
operations such as account main-
tenance, file backup and recovery,
and on-line documentation main-
tenance is extremely valuable. Ex-
ternal applicants send cover letter
and resume to Esther Smith. Em-
ployees include employee transfer
application.

Consultant/Advisor (PT7002)
Consultant/Advisor; Band E; OPI
Physics-Endowed
Posting Date: 5/27/93
Part-time Position
Manage the growth and routine
maintenance of 2 networks for
faculty and staff. Install new equip-
ment and integrate new user soft-
ware on these networks. Provide
network and user support. 1/2
time, 20hrs/week.
Requirements: BS degree or
equivalent. 2-3yrs. computer sup-
port experience including network

support. Familiarity with Mac and
PC hardware and software. Knowl-
edge of general networking con-
cepts. Knowledge of Cornell's
computer/networking environment
helpful. Ability to diagnose and
resolve network problems. Strong
organization, interpersonal and com-
munication skills essential. Send
cover letter and resume to Sam
Weeks.

Programmer/Analyst III (PT7104)
Programmer/Analyst III; Band F;
OPI
CIT/lnformation Resources-En-
dowed
Posting Date: 6/3/93
Provide routine monitoring of all
office support services (OSS)
projects to assure quality. Manage
and implement specific projects.
Projects involve the application of
Mandarin technology to solving
end-user business problems. Work
effectively with technical and non-
technical people. High degree of
visibility to both the university
community and to other CIT divi-
sions.
Requirements: Bachelors de-
gree or equivalent combination of
education and experience re-
quired. Extensive computer and
systems experience including the
design of major systems, in both
IBM and Macintosh micro comput-
ers. Experience with a broad range
of micro based hardware and soft-
ware, 4th Dimension,
DBase(FoxBase), ADABAS, NATU-
RAL, and Cornell operating sys-
tems. Send cover letter and resume
to Sam Weeks.

Information Technician Area Man-
ager I (PT7401)
Information Technician Area Man-
ager I; Band F; OPI
Campus Life-Endowed
Posting Date: 6/24/93
Responsible for effective imple-
mentation and use of information
technologies. Provide functional
working group leadership. Manage
the development, design and ap-
plication of administrative and stu-
dent information systems. Establish
and maintain mechanisms by which
technologies can be obtained, in-
tegrated, operated and advanced.
Direct and participate in the efforts
aimed at maintenance, operation
and evolution of all departmental
mainframe and mid-range systems:
Dining, housing assignment sys-
tem, facilities work order system,
budget and accounting, and card
access. Guide micro based sys-
tems development: Summer con-
ference system, summer college
system, maintenance management,
program event tracking and work/
time records. Responsible for pro-
viding development, operation and
support of the entire information
environment: micros, mid-range,
device, software and network ad-
ministration for both students and
staff.
Requirements: MS degree or
equivalent in computer science or
engineering or MBA. 5yrs. experi-
ence in a complex environment
with large and small scale sys-
tems, high speed networking: IP/
Ethernet, PC's, Mac's and UNIX.
Demonstrated systems analysis and
development. Experience on dis-
tributed systems development/in-

tegration highly desirable. Send
cover letter and resume to Sam
Weeks.

Manager Computer Audit
(PA7301)
Manager Computer Audit; Band H;
OPI
Audit Office-Endowed
Posting Date: 6/17/93
Reviewing and testing internal con-
trols for the university's major data
centers and administrative com-
puter applications; participating in
the new system development pro-
cess to ensure proper controls are
included in system design; and
designing and programming com-
puter assisted audit procedures.
Requirements: BS. degree or
equivalent in computer sciences or
accounting required. Master's de-
gree or CISA certification desired.
Minimum 5yrs. computer audit or
equivalent MIS experience in large-
scale IBM mainframe environment.
Strong working knowledge of
Macintosh personal computers also
desired. Send cover letter and
resume to Cynthia Smithbower.

Finance/Budget/Planning

Relief Night Audit (C7411)
Accounts Representative II; Band
B; OPE
Statler Hotel-Endowed
Posting Date: 6/24/93
Responsible for all evening activi-
ties in the statler hotel and school
of hotel administration and the
evening hotel front desk opera-
tions. Responsible for reviewing
and verifying all transactions re-
corded in both the food and bev-
erage point of sale system and the
hotel's property management sys-
tem, and for performing nightly
maintenance procedures on both
systems. 11 pm to 7am, nights and
weekends.
Requirements: Associate's de-
gree in business and hospitality.
Minimum of 1yr. experience in an
accounting position. Proven ability
to work independently and to as-
sume responsibility, exercise au-
thority and use good judgment.
External applicants send cover
letter and resume to Esther Smith.
Employees should include employee
transfer application.

Accounts Representative
lll(C7306)
Accounts Representative III; Band
C; OPE
Controller's Office-Endowed
Posting Date: 6/17/93
Provide administrative and account-
ing support in the endowed/gift/
banking department. Responsible
for reporting of endowed and simi-
lar funds, gifts received and in-
vestment earnings. Prepare various
reconciliation's and schedules per-
taining to investment pools.
Requirements: Associates de-
gree in accounting or business
administration or equivalent. Re-
quires strong working knowledge
of personal computers. Emphasis
on Excel, Foxbase, and Microsoft
word. Ability to communicate clearly
both orally and in writing. Must
demonstrate strong analytical and
organizational skills as well as
accuracy and efficiency. 2-3yrs.
related experience required. Ex-
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ternal applicants send cover letter
and resume to Esther Smith. Em-
ployees should include employee
transfer application.

Library/Museum

Records Maintenance Assistant
(C7406)
Technical Services Assistant II;
Band B; OPE
Serials/CTS/Library-Endowed
Posting Date: 6/24/93
Record receipt of periodicals and
serials in the appropriate online
check-in record and claim overdue
and missing issues. Review order/
pay/receipt records and produce
claim memoranda when appropri-
ate. Update bibliographic and hold-
ing records.
Requirements: High school di-
ploma or equivalent required. Ad-
ditional academic or business
training desirable. Previous tech-
nical services experience helpful.
Some foreign language knowledge
desirable. Ability to perform de-
tailed work accurately. Good orga-
nizational and communication skills
necessary. Light typing. External
applicants send cover letter and
resume to Esther Smith. Employ-
ees should include employee trans-
fer application.

Collections Assistant ll(C7405)
Collections Assistant II; Band B;
OPE
Reference/Olin Library-Endowed
Posting Date: 6/24/93
Part-time Position
Assist with the processing and
management of the cartographic
reference collection. Search local
and national databases for biblio-
graphic source records for maps.
Create data entry work sheets and
assign backlog filing locations.
Handle basic information ques-
tions. Repair damaged maps. 20hrs/
week.
Requirements: High school di-
ploma or equivalent required. Some
college coursework preferred. Ex-
cellent interpersonal, organizational,
and communication skills. Flexibil-
ity in work schedule. Familiarity
with microcomputers. 1-2yrs. pre-
vious library experience desirable,
especially in technical processing
or bibliographic searching. Exter-
nal applicants send cover letter
and resume to Esther Smith. Em-
ployees should include employee
transfer application.

Public Services Assistant
ll(C7209)
Public Services Assistant II; Band
B; OPE
Access Services/Olin Library-En-
dowed
Posting Date: 6/10/93
Part-time Position
Perform a variety of administrative
tasks including filing, preparing,
and mailing library notices includ-
ing those which have been re-
turned for incorrect addresses.
Answer the telephone and act as
a receptionist for the office. Assist
with billing and library card opera-
tions as requested. Regular part-
time, 20 hrs. week.
Requirements: High school di-
ploma or equivalent required. As-
sociates degree preferred.
Organizational skills and aptitude

for detailed work; ability to work
effectively with a variety of people
in a public services setting; strong
interpersonal and communications
skills both oral and written. Expe-
rience with microcomputers desir-
able. Light typing. External
applicants send cover letter and
resume to Esther Smith. Employ-
ees include employee transfer ap-
plication.

Public Affairs

Public Affairs Assistant (PA7302)
Public Affairs Assistant; Band D;
O P I
Development/Public Affairs-En-
dowed
Posting Date: 6/17/93
Reports to director of student aid
development and stewardship.
Serves as the technical resource
person for the office. Is primary
contact with trust, accounting of-
fices, and gift records. Maintains
several databases. Products gift
report, tracks gifts, oversees all
details associated with establish-
ment of new scholarships and
fellowships. Conducts research on
current and past student aid giv-
ing. Identifies prospects.
Requirements: B.A. or equivalent
preferred. Good financial skills,
interest and familiarity with ac-
counting. Good computer skills;
familiarity with Macintosh; familiar-
ity with public affairs information
system very helpful. Good commu-
nications and people skills; tact
and diplomacy combined with per-
sistence and an ability to find the
root of a problem without alienat-
ing others. 3-5yrs. working experi-
ence; good judgment essential.
Send cover letter and resume to
Cynthia Smithbower.

Public Affairs Assistant (PA7303)
Public Affairs Assistant; Band D;
OPI
Development/Public Affairs-En-
dowed
Posting Date: 6/17/93
Manage the prospect tracking sys-
tem for the special gifts program at
Cornell. This program manages
the cultivation and solicitation of
alumni and friends of Cornell who
have the potential to make gifts in
the range of $100,000 to $1,000,000.
The special gifts tracking system
is a critical tool in the management
of approximately 1200 active pros-
pects. This position also works
closely with other university staff
involved in special gift fundraising
to coordinate the flow of informa-
tion among central development,
regional offices, and college and
unit development offices.
Requirements: Bachelors degree
or equivalent preferred. Excellent
computer skills; knowledge of both
micro and mainframe computers,
proficiency with Macintosh. Super-
visory skills and an ability to mo-
tivate staff. Good typing,
proofreading and organizational
skills. Attention to detail. Good
communication skills. Ability to
prioritize assignments, work under
pressure and meet deadlines. Ability
to maintain a high degree of con-
fidentiality. Experience with Cor-
nell and/or development work
helpful. Send cover letter and re-
sume to Cynthia Smithbower.

Student Services

Program Coordinator, Potshop
and Darkroom (PA7403)
Student Services Assistant; Band
D; OPI
Student Life Union-Endowed
Posting Date: 6/24/93
Part-time Position
Responsible for operation, pro-
gramming and management of the
Cornell potshop and Willard Straight
Hall darkroom. Supervise and train
staff and members of these areas;
develop and administer the budget
and accounts. Create syllabus for
pottery classes; teach and/or over-
see the teaching of classes. Work
closely with student darkroom man-
ager. Support and assist with vari-
ous university and departmental
programs, events and activities.
10months/year 20hrs/week.
Requirements: Bachelor's de-
gree or equivalent required. Ad-
vanced pottery skills required. Must
have demonstrated skills in all
aspects of working and running a
pottery facility. Darkroom skills
desired or willingness to be trained.
Must have exceptional teaching
skills, organizational, communica-
tion and human relations skills.
Send cover letter and resume to
Cynthia Smithbower.

Student Activities Advisor
(PA7404)
Student Services Assistant; Band
D; OPI
Student Life Union-Endowed
Posting Date: 6/24/93
Part-time Position
Oversee the activities of the third
world student programming board
and the festival of black gospel
planning committee, groups com-
prised of student volunteers. Re-
sponsibilities include program
development and implementation,
contract negotiation, training and
supervising student volunteers,
budget development and manage-
ment. 10months/year, 20hrs/week.
Requirements: Bachelor's de-
gree or equivalent required. Expe-
rience in student activities preferred.
Must be innovative, creative, flex-
ible, organized and enthusiastic.
Must posses excellent written and
verbal skills as well as advising
and human relations skills. Expe-
rience working closely with minor-
ity groups required. Fiscal
management preferred. Send cover
letter and resume to Cynthia Smith-
bower.

Residence Hall Director (PA7402)
Student Services Associate I; Band
E; OPI
Campus Life-Endowed
Posting Date: 6/24/93
12 month, live-in position. Overall
administrative and programmatic
responsibility for two residential
complexes and supervision of 12
resident advisors and 2 program
assistants. Strong emphasis on
student interaction, working with
faculty and university administra-
tion.
Requirements: Master's degree
in student development or person-
nel administration, counseling or
related field strongly preferred.
Previous residence life and super-
visory experience preferred. De-
sire to work in a collegial

atmosphere, to be actively en-
gaged with students, faculty and
university staff. Strong organiza-
tional skills are essential. Send
cover letter and resume to Cynthia
Smithbower.

Student Services Associate I
(PA7309)
Student Services Associate I; Band
E; OPI
American Indian Program-Statu-
tory
Posting Date: 6/17/93
Assist in the intellectual and social
growth and development of stu-
dents residing at Akwe:kon. This is
a 12month/year, live-in position.
Requirements: Bachelor's de-
gree or equivalent required, Master's
degree desired in student services
counseling or related fields. 2-
3yrs. experience in residence life
and programming desirable. Knowl-
edge of Indian communities is
preferred. Demonstrate ability in
interpersonal skills. Send cover
letter and resume to Cynthia Smith-
bower.

Director of Marketing and Re-
cruitment Services (PA7408)
Student Services Associates Hi
Band F; OPI
Law-Endowed
Posting Date: 6/24/93
Responsible for planning and imple-
menting marketing strategy of place-
ment services. Manage all employer
services at the school, including
preparation of publications and
reports, and development of place-
ment database.
Requirements: Bachelor's de-
gree in marketing or relevant field
or equivalent required. Master's
degree in marketing or relevant
field preferred. JD highly desir-
able. Must have prior experience
in placement services preferably
in legal area. Demonstrated expe-
rience in marketing and working
with computerized database sys-
tems. Excellent interpersonal skills
in relating with students, lawyers
and faculty. Should exhibit matu-
rity and demonstrate discretion
and tact under pressure. Creativity
and initiative in producing place-
ment materials. Ability to organize
and analyze statistical reports. Send
cover letter and resume to Cynthia
Smithbower.

Technical

ICU Veterinary Technician (T5612)
Veterinary Technician; Band B',
OPE
Veterinary Medical Teaching Hos-
pital-Statutory
Posting Date: 2/18/93
Provide support therapy for
patients and assist with emer-
gency procedures. Teach inten-
sive care and emergency protocol
to veterinary students assigned to
ICU duty. Maintain and monitor
critically ill patients (IV fluids, drug
therapy, life sustaining equipment,
and vital signs). Rotating shifts.
Requirements: A.A.S. in anima'
health technology, NYS licensure
or eligibility. Experience working
with small animals and an interest
in teaching critical care. Send
cover letter and resume to Sam
Weeks.

L
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Medical Technologist I (T5504)
Medical Technologist I; Band D;
OPE
Diagnostic Laboratory/VET-Statu-
tory
Posting Date: 6/17/93 Repost
Maintain and supervise research
Parasitology lab. Supervise work-
study students. Perform routine
Parasitological tests, including mi-
croscopy, on research samples.
Perform ELISA tests. Modify/de-
velop new diagnostic tests as
needed. Keep lab records up to
date, including computer entry.
Maintain equipment, perform li-
brary searchers and xeroxing.
Requirements: BA or BS in
biology, animal science or related
f|eld required. 2-3yrs. related ex-
perience required. Knowledge of
and experience with routine bio-
•ogical lab techniques. Potentially
mfectious materials will be handled.
Basic knowledge of computers
(WP,D-Base) necessary. NYS
driver's license required. Send cover
'etter and resume to Sam Weeks.

Equipment Technician IV (T6805)
Equipment Technician IV; Band D;
OPE

CHESS-Endowed
Posting Date: 5/13/93
Provide technical support (com-
Puter, scientific engineering, ma-
chining, etc.) for CHESS user
9roups. Supervise the enforce-
ment of safety codes. Monitor
status of X-ray synchrotron facili-
ties. Correct system malfunctions
and software problems associated
w"th instrument control. Maintain
'ab equipment. Design new equip-
ment using CAD. May assist in
experimental problems.
Requirements: BS or equivalent
l n technical/scientific field such as
engineering or physics. Good me-
chanical lab skills. Computer pro-
gramming experience preferred.
Send cover letter and resume to
Sam Weeks.

Technician IV (T7203)
Jechnician IV; Band D; OPE
Psychology-Endowed
Posting Date: 6/10/93
Collect and analyze data from
children at elementary area schools
and preschools. Work with school
a nd preschool authorities and the
Parents as required. Perform li-
brary research and assist with
Paper work related to this re-
search. Arrange for maintenance
°f research equipment, computers
a nd research and the research
van.

Requirements: BS degree or
equivalent, in psychology. Must be
comfortable with and skilled at
'nterviewing children. Experience
l n research, scientific methodoi-
°9y and analysis. Knowledge of
computers. Good math skills. NYS
driver's license and ability to drive
a van. Send cover letter and re-
sume to Sam Weeks.

General Service

Custodian SO02 (G7301)
student Life Union-Endowed
"ourly Rate. $ 6 g 0

posting Date: 6/17/93
erform custodial care of assigned

areas to include mopping, vacu-
uming and dusting. Must be able

to lift 50lbs, climb and 8 foot ladder
and be in good physical condition.
Must be able to follow instructions
and work efficiently for extended
periods without supervision. 5pm-
1am, includes weekends, hours
change during academic year.
Requirements: Basic reading and
writing skills. Experience in custo-
dial work that includes use of
commercial cleaning equipment.
External applicants send com-
pleted application and indicate
posting number. Employees should
send and employee transfer appli-
cation to Esther Smith.

Head Waitperson SO02 (G7302)
Statler Hotel-Endowed
Hiring Rate: $6.90
Posting Date: 6/17/93
Cornell Employees Only
Under general supervision, serves
meals to guests in the fine dining
room according to established rules
of etiquette and service. Helps in
set up and clean the dining room.
Flexible nights and weekends.
Requirements: High school di-
ploma or equivalent. Must be able
to read and write English. 1-3yrs.
wait experience preferred. Ability
to work well with the public. Send
employee transfer application to
Esther Smith.

Vehicle Mechanic SO09 (G7401)
Fruit and Vegetable Science-
Statutory
Hiring Rate: $9.52
Posting Date: 6/24/93
Responsible for all aspects of
equipment maintenance and re-
pair for Cornell Orchards. Help to
evaluate fruit crop and determine
logistical aspects of fruit harvest,
work with researchers and fellow
orchard workers to grow, harvest
and store fruits. Supervise tempo-
rary workers as needed, operate
farm equipment on a daily basis.
Hours may fluctuate during har-
vest and spray season. Monday-
Friday, 7am-3:30pm, overtime as
needed.
Requirements: High school di-
ploma or equivalent. Have or ob-
tain NYS Pesticide Applicators
license. Commercial truck opera-
tors license and mechanical train-
ing preferred. Lift up to 100lbs.
Minimum 6yrs. experience as farm
and/or auto equipment mechanic.
5yrs. experience as farm equip-
ment operator. Fork lift experience
helpful. Excellent interpersonal and
public relations skills necessary.
External applicants send cover
letter and resume to Esther Smith.
Employees should include employee
transfer application.

Temporary Positions

Casual Administrative Aide
(S7309)
President's Council of Cornell
Women
Posting Date: 6/24/93
Casual Position
Provide secretarial/administrative
support to the director of the
President's Council of Cornell
Women. Answer, screen and di-
rect telephone calls. Coordinate
revision, editing, publication and
distribution of member directory.
Assist with planning of semi-an-
nual membership meeting; assist

with membership process includ-
ing meeting materials, gathering
biographical information, etc.
Requirements: AAS in secretarial
science/business or equivalent.
Progressive responsibility in an
office environment. Word process-
ing skills (MAC). Microsoft Word
and FileMaker a must. Good oral
and written communication skills.
Excellent interpersonal skills. Abil-
ity to work independently. Position
to start as soon as suitable candi-
date is found and will last until
June 30, 1994. 19 hours per week,
hours to be arranged. Please send
a cover letter and resume to Karen
Raponi, Employment Services, 20
Thornwood Drive.

Back to School Fair Assistant
(S7301)
CIT/Sales and Support-Endowed
Posting Date: 6/17/93
Part-time Position
Under general direction of con-
tracts manager, help coordinate
Cornell information technologies
back-to-school fair for August 1993.
Responsibilities will include opera-
tional and administrative support
for the project. 20hr/week includ-
ing some weekends. Position be-
gins July, 1993 through October,
1993.
Requirements: Associates de-
gree or equivalent coursework.
Knowledge of university purchas-
ing and prior event coordination
experience helpful. Must have
knowledge of Word, Excel,
FileMaker Pro on Macintosh. Must
be able to work in an extremely
hectic and fast-paced environment.
Light typing. Send cover letter and
resume to Karen Raponi, 20
Thornwood Drive, Ithaca, NY
14850.

Program Secretary (S7001)
Language House
Posting Date: 5/27/93
Casual Position
Assist the Academic Administrator
with typing correspondence, re-
ports and promotional materials.
Process Language House applica-
tions and accounting forms. Handle
phone calls, mail, copying and
other daily office tasks.
Requirements: A.A.S. degree in
secretarial science or equivalent.
2-3 years related experience pre-
ferred. Familiarity with IBM com-
puters and Word Perfect 5.1
necessary. Basic knowledge of
accounting procedures and spread-
sheets desired. Appointment be-
gins July 1993 through June 1994.
10 hours per week, flexible sched-
ule to be arranged. External appli-
cants send cover letter and resume
to Karen Raponi, Employment Ser-
vices, 20 Thornwood Dr., Cornell
employees should include a trans-
fer application.

Technician (T6908)
Soil, Crop and Atmospheric Sci-
ence
Hourly rate: $5-6
Positing Date: 05/27/1993
Provide technical support to a
cryobiology lab investigating
cryopreservation of Drosophila
melanogaster embryos. Assist with
routine lab operations and mainte-
nance; prepare media and solu-
tions; rear insects for experiments;
collect data.

Requirements: B.S. or equivalent
in biology or related field. Knowl-
edge of and experience with rou-
tine lab techniques. Previous lab
work desirable, but training with be
provided. Position will be part time
for June and July with hours to
include days and evenings. From
August through April 1994 the
position will be full time, hours
8:00a.m. to 4:00p.m. Send cover
letter and resume to Shannon
Caldwell, Soil, Crop and Atmo-
spheric Sciences, 620 Bradfield
Hall, Cornell University, Ithaca, NY
14853.

Research Support Specialist
(T6903)
Nutritional Sciences/CFNEPP-
Statutory
Posting Date: 5/20/93
Perform research on the dynamics
of micro-enterprise development
data from Conkary, Guinea. Veri-
fication & reorganization of a unique
2-year panel data set for 1,100
micro-enterprises. Be responsible
for matching these enterprises and
then allocating returns to the main
proprietors within the household.
Requirements: Bachelor's de-
gree or equivalent. Experience may
be substituted for education. Strong
background in database manage-
ment & knowledge of database
management programs essential.
Some knowledge of French pre-
ferred but not necessary. Work to
be carried out in Washington, DC
or Ithaca. Position available imme-
diately, appointment up to 6 months
for 39 hrs/wk. Salary commensu-
rate w/experience and work loca-
tion. Send cover letter and resume
to Sam Weeks.

Research Support Specialist
(PT6303)
Nutritional Sciences/CFNPP
Posting Date: 5/27/93 Repost
Perform research related to agri-
cultural economics on various top-
ics. Including the determinants of
child nutrition and morbidity, labor
forced participation, sectoral choice,
earning and labor supply.
Requirements: Bachelors de-
gree or equivalent. Experience may
be substituted for education. Must
have strong background in health,
consumer or labor economics, and
possess strong econometric skills.
A thorough knowledge of SAS,
LIMDEP, or GAUSS is required.
Options for full time registered
Cornell graduate students avail-
able. Work to be carried out in
Washington, DC or Ithaca.

Senior Technician (PT6809)
Mammalian Cell Culture/Animal
Science
Posting Date: 5/13/93
Provide technical support in mam-
malian cell culture research involv-
ing studies on the role of a novel
peptide, found in mammary tissue
and milk, that effects cell prolifera-
tion and differentiation.
Requirements: Skilled in cell
culture, immunocytochemistry and
various analytical techniques such
as PAGE, Western, Northern and
Southern blotting. Experience in
confocal microscopy and cell cycle
analysis is preferred. Send Cur-
riculum vitae, work history and
names of 3 references to Dr. R.C.
Gorewit, Department of Animal
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Science, Cornell University, Ithaca,
NY 14853.

Boyce Thompson Institute

Research Assistant I or II
Environmental Biology Program
Salary: $14,000 to $18,000 p/
year, commensurate with expe-
rience
Posting Date: 6/17/93
Support laboratory and field re-
search in Environmental Biology.
Duties will include: plant culture;
set-up and maintain pollutant ex-
posure systems in growth cham-
bers and at field plots;
measurements of physiological pro-
cesses; collection and analysis of
data; various analytical procedures
for plant constituents; maintenance
of laboratory and ordering of sup-
plies. Some weekend work re-
quired at certain times.
Requirements: BS in plant sci-
ence, biology or related field plus
laboratory experience. Statistical
analyses/computer skills highly de-
sirable. Contact Anne Zientek, 254-
1239.

Summer Research Assistant
Environmental Biology Program
July 1993 through November 1993
Salary: $7.50 per hour
Posting Date: 6/17/93
Assist in the collection of environ-
mental samples (forest floor, foli-
age, wood cores, and letterfall) at
the Hubbard Brook Experimental
Forest in New Hampshire, 70%.
Process samples for analysis (dry-
ing, weighing, grinding), 30%. In
addition, in the month of August,
organize and process samples for
analysis at the Yale School of
Forestry and Environmental stud-
ies, New Haven, Connecticut. Hous-
ing will be provided in the field.
Requirements: BS in plant sci-
ence, biology or related field, ex-
perience with ecological field work,
careful work habits and good hu-
mor. Contact Anne Zientek at 254-
1367.

Research Assistant I
Plant Protection Program
Salary: Commensurate with ex-
perience, minimum $14,000
Posting Date: 6/17/93
Assist with studies on plant-insect
interactions; maintain insect colo-
nies and plants; isolate natural
products; chromatography and bio-
assay; general laboratory support.
Requirements: Bachelor's degree
in biology/chemistry or equivalent.
Laboratory experience and chem-
istry background desirable, Some
insect experience would be help-
ful. Anne Zientek, 254-1239.

Academic

Research Associate III CA05
Ag and Life Sciences
Posting Date: 6/24/93
Conduct research on the fate of
styrene in soil. Requires knowl-
edge of soil microbiology and soil
chemistry and familiarity with
isotopic and chromatographic tech-
niques. Knowledge of sorption
chemistry is also important. Be-
gins September 1, 1993 or as soon
as possible thereafter. Should have

at least 3yrs. of postdoctoral expe-
rience in the relevant areas. Send
cover letter and curriculum Vitae
to Dr. Martin Alexander, Depart-
ment of Soil Crop and Atmospheric
Sciences, 708 Bradfield Hall, Cor-
nell University, Ithaca, NY 14853.

Postdoctoral Associate
Chemistry
Available beginning September
1, 1993
Posting Date: 6/24/93
Study biological and biomedical
problems related to subcellular
localization of elements (isotopes)
by employing a mass spectrometry
based technique of ion micros-
copy. Techniques such as scan-
ning and transmission electron
microscopy and laser scanning
confocal microscopy will be ap-
plied to complement ion micro-
scopic observations. PhD degree
in chemistry/biology or related fields
is required. Expertise in TEM,
SEM and laser confocal optical
techniques is preferred. Experi-
ence with cryogenic sample prepa-
ration is desirable. Send curriculum
vitae with name, addresses and
telephone numbers of two refer-
ences to Dr. George H. Morrison,
Department of Chemistry, Baker
Laboratory, Cornell University,
Ithaca, NY 14853-1301. Tele-
phone (607)255-3614; fax (607)
255-9930.

Reference Librarian
Fine Arts Library
Cornell University
(optional 9-month or 12-month
position)
Posting Date: 6/17/93
Responsibilities: Under the su-
pervision of the Librarian, provides
reference service in the fields of
art, architecture, city planning and
landscape architecture. Participates
in bibliographic instruction in these
fields and collection development
for the reference collection. Acts
as a liaison with other campus
reference departments. Serves as
department head in the absence of
the librarian.
Qualifications: Required-MLS or
equivalent graduate degree; at least
two years reference experience in
an art or architecture library; art or
architecture background; familiar-
ity with reference tools in the field
as well as computer literacy and
online searching techniques; strong
service orientation; and excellent
interpersonal and communication
skills. Preferred- Familiarity with
two western European languages
and advanced degree in art or
architectural history.
Closing date: Applications re-
quested by August 15, but ac-
cepted until position is filled. Apply
to: Anne Dyckeman, Director,
Human Resources, Cornell Uni-
versity, 201 Olin Library, Ithaca,
NY 14853-5301. Send resume
with cover letter and names, ad-
dresses and telephone numbers
for three references.

Molecular Neurobiologist
Neurobiology and Behavior
Posting Date: 6/17/93
Tenure-track position in molecular
neurobiology at the assistant pro-
fessor or beginning associate pro-
fessor level, available July 1994.
Seek someone studying the mo-

lecular mechanisms of signal trans-
duction in the nervous system.
Possible research interests include
molecular mechanisms of trans-
mitter release, structure/function
studies of channels and receptors,
second messenger pathways, and
other functional aspects of synap-
tic transmission and its modula-
tion. Send a cover letter, selected
reprints or preprints, and state-
ments of research and teaching
interests, and arrange to have
three letters of recommendation
sent to: Search Committee, Sec-
tion of Neurobiology and Behavior,
Cornell University, Seeley G. Mudd
Hall, Ithaca, NY 14853. Will begin
screening applications September
15, 1993. Women and minority
candidates are urged to apply

Extension Administrator Program
Leader for Agricultural Competi-
tiveness and Profitability
Location: Cornell University,
Ithaca, NY
Posting Date: 6/3/93
Provide statewide leadership and
support for campus and Cornell
Cooperative Extension association
work related to vision, scope, and
direction of adult and youth educa-
tional programs to improve agri-
cultural competitiveness and
profitability. Facilitate collabora-
tive efforts among faculty and on-
and off-campus staff to address
contemporary issues related to the
sustainability of New York's ani-
mal and field crop industries in-
cluding those related to
environmental, consumer, and com-
munity concerns. Provide adminis-
trative leadership for ensuring that
quality, nonformal educational pro-
grams are developed, delivered,
evaluated, and marketed to di-
verse audiences in New York State.
Work with local, state, and na-
tional agencies and organizations,
and Extension Associations on is-
sues of common concern.
Qualifications: An earned Master's
degree appropriate to the respon-
sibilities of the position. Significant
professional employment or at least
one degree related to production
agriculture. 8yrs. of progressively
responsible experience including
five years of demonstrated suc-
cess in nonformal educational pro-
gram development, implementation,
and evaluation. An earned doc-
toral degree with six yrs. of profes-
sional experience including three
yrs. in nonformal educational pro-

gramming is preferred. Coursewort
in adult education, human devel-
opment, program administration,
and management desirable. Sal-
ary: Commensurate with qualifica-
tions. To Apply: Send letter o(
intent; current resume that in-
cludes responsibilities and accom-
plishments for each significant
position; and names, addresses,
and telephone numbers of three
references by August 1, 1993 to:
R. David Smith, Chair Search
Committee Associate Director Cor-
nell Cooperative Extension Box 8
Kennedy Hall (276 Roberts), Cor-
nell University, Ithaca, NY 14853-
4203.

Senior Extension Associate I
Human Development and Family
Studies
Posting Date: 6/3/93
Participate in continued develop-
ment of a research and demon-
stration project on youth
apprenticeship. Provide leadership
in statewide and national training
and dissemination. Serve as an
internal consultant in team build-
ing and organization development- j
Requirements: Doctorate and at J
least 5yrs. of experience linking
work and learning in both educa-
tional and the private sector. Team-
work skills and excellent training,
speaking, and writing skills. Con-
tact: Dr. Mary Agnes Hamilton,
Human Development and Family
Studies, MVR Hall, Cornell Univer-
sity, Ithaca, NY 14853

Research Associate II
Human Development and Family
Studies
Posting Date: 6/3/93
Collect, code, and analyze obser-
vation data on young people learn-
ing in workplaces and interview
data from them, their parents and
the adults who work with them.
Use these data as a basis for

internal reports, feedback to par-
ticipants, and scholarly papers.
Requirements: Doctorate in a
relevant field of education or so-
cial science and evidence of ad-
vanced ethnographic research skills.
Familiarity with program evalua-
tion, adolescent development and
education, and youth employment
is desirable. Contact Dr. Mary
Agnes Hamilton, Human Develop-
ment and Family Studies, MVP
Hall, Cornell University, Ithaca, NV
14853.
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Compensation
Research Study
Open Meeting
July 12
A n open meeting for all interested
numbers of the Cornell commu-
nity to further discuss the Com-
pensation Research Study will be
"eld on Monday, July 12, from

0 : 0 0 a-m- to 12:00 noon. This meet-
l n8 has been scheduled as the re-

* o f a request made during the
°pen meetings held in May for sub-
sequent open meetings about the
^mpensation Research Study with
^ssociate Vice President for Human
Resources Beth I. Warren and the
staff of University Human Resource
Services.

CHRISP Sessions Scheduled
Th

u
e ne*t CHRISP sessions to be

scheduled are:

g p h i c module inquiry
s: Thursday, July 22, 1:30-4:00

e m°8 r aphic module input/update
creens: Tuesday, July 27, 1:30-3:00

? ° t h sessions will be held in 163
D a y Hall.

te^
U G i n a McLean (5-2534) to regis-

T h e Advisory Committee on
« * Status of Women
Anniversary Event

The proceedings booklet from the
SW 20th anniversary event, The

y Committee on the Status of
its7n CeIebrates Cornell Women on
abl Anniversary> i s now avail-

e m the book department at the

s Store; audio tapes of the
y n g event are also available

r "stening at the Uris Library Me-
d l a Center

Help Provide a Work and
Learning Experience for
ToMpkins County Youth

Volunteer managers and supervi-
sors are needed to provide job
work experience for the Summer
Challenge program that is devel-
oped and managed by SILR Exten-
sion—Program on Employment and
Disability in collaboration with the
Tompkins County Office of Em-
ployment and Training (OE&T).
This project will provide a mean-
ingful job/work experience and ba-
sic workplace skills training for 75
disadvantaged youth in Tompkins
County.

Program participants are qualified
by OE&T, hired as Cornell em-
ployee trainees and placed at host
worksites. Every effort is made to
match a trainee's occupational inter-
est with the assigned job character-
istics. Employment is for 6 weeks,
24 hours per week, 6 hours per
day, and skills training for 6 hours
per week. Minimum wage plus a
training stipend are paid to the
trainee, both from the project funds.

The project staff will support man-
agers and supervisors for personnel
administration, monitoring trainees'
performance, counseling, workplace
skills training, and supervisor train-
ing. Managers and supervisors are
expected to attend Supervising Dis-
advantage Youth workshop, write a
brief job description, integrate the
trainee into the work group, mentor
and coach the trainee, and work
with the job monitor to manage the
trainee's work experience.

To meet the project objectives, 75
jobs are needed by Friday, July 9.
Typical job titles are office assistant,
research aide, administrative aide,
animal care aide, farmworker,
groundsworker, and maintenance
assistant. In no case should the
trainee take the job of an em-
ployee or a planned hire. One of
the better job opportunities is to re-
place a work study student's job for
the summer months.

If you would like to help disadvan-
taged youth from Tompkins County
by offering a work and learning ex-
perience, please contact Del Boss or
Thomas Golden, Program on Em-
ployment and Disability, 106 SILR
Extension, 255-2731 or 255-7727.

Life Insurance Adjustments

Due to a change in the contract re-
newal date for life insurance, life
insurance rates will be updated an-
nually each September 1 to reflect
your age. This reflects a change
from the previous annual date of
July 1.

Statutory Health Insurance
COBRA Reminder

If you have a dependent who is a
graduate from college or who is 19
and will not be a full-time student
in the fall, you must let the Statu-
tory Benefits Office know that they
are no longer eligible for health
coverage.

To continue coverage for that de-
pendent, you must contact the New
York State Department of Civil Ser-
vice within 60 days of the change
in status and request COBRA cov-
erage. COBRA allows your child to
be covered under an individual
policy for up to three years, pro-
vided he or she does not become
eligible for coverage under another
policy. The cost of single coverage
under COBRA for the Empire Plan
is $202.96 per month (this includes
the full cost plus a 2% administra-
tive fee).

To contact the NYS Department of
Civil Service you can call 1-800-833-
4344 or you can write to:

New York State Department of
Civil Service

COBRA Unit
W. Averell Harriman
State Office Building Campus
Albany, NY 12239

If you have any questions, or need
further assistance, please feel free
to contact the Statutory Benefits Of-
fice 255-4455.

Endowed Health Care
Reminder for Dependents
Graduating from College

Do you have a dependent child
covered under the Endowed Health
Care Program who is graduating
from college? If so, coverage for
that child will cease as of his or
her graduation date. In order to
continue your child's coverage un-
der the Endowed Health Care Pro-
gram after graduation, it is your
responsibility to contact Benefit Ser-
vices at 255-3936 within 60 days of
the date of graduation to request a
COBRA continuation application.

COBRA allows your child to con-
tinue coverage under a single

policy for up to 36 months, pro-
vided he-or she does not become
eligible for coverage under another
group health plan. The cost of
single coverage under COBRA is
$139.32 per month (which includes
a 2% administrative fee) and is
billed on a monthly basis. Failure to
pay the required premium within
30 days of the billing date results in
immediate termination of coverage.

If you have any questions, or
would like to request a COBRA ap-
plication, please call Benefit Ser-
vices at 255-3936 or contact us in
writing via Q-mail at:
Benefit_Sovioes@QMRFJAY.citcorneILedu.

Support Networks!

The Parents Support Network will
meet today, Thursday, July 1 from
12 to 1 p.m. in 163 Day Hall. Bring
your lunch and hot beverages will
be provided.

The Empty Nest Support Network
will meet on Wednesday, July 7
from 12 to 1 p.m.in 163 Day Hall.
Bring your lunch and hot beverages
will be provided.

University Summer
Day Camp Update

Wait-List Applicants

We are accepting wait-list applica-
tions in the $50, $65, and $85 in-
come ranges. The camp is
presently at full enrollment, but
there are enrollment fluctuations
every week that are filled from
those on the wait list. Call Cindy
at 255-3649 for more information.

Volunteer Counselors

The newly formed summer day
camp at Risley Hall can provide
your 13-to-16 year-old with a fan-
tastic experience and wonderful
preparation for the work force of
the future. To apply call Tracy
Durkee, camp director at 255-8679.

Tuition Reminder

Tuition for week 4 (July 19) is due
Tuesday, July 6. Please send via
campus mail to 130 Day Hall or
use the drop box located in Risley
Hall. Thank you!
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CAREER Opportunities
Employment Services, 20 Thorn wood Drive, Cornell University, Ithaca, NY 14850-1265
• Cornell University is an equal opportunity, affirmative action educator and employer.

• Please note that some searches are limited to current Cornell University employees; external candidates will not be considered for these vacancies.

• Cornell University employees may apply for any posted position with an employee transfer application (available through University Human Re-
source Services). In addition to the transfer application, we recommend a resume and cover letter, specifying the job title, department and job num-
ber.

• Employment Services consultants are available by appointment to meet with employees to discuss career planning issues or concerns.

• Employment Services or the hiring department will acknowledge receipt of all materials by mail. Hiring supervisors will contact individuals selected
for an interview by telephone, so it is helpful to include more than one telephone number.

• Interviews are conducted by appointment only.

• If you are currently available for employment, you may wish to consider temporary opportunities at the university. Please write to Karen
Raponi, Temporary Services, 20 Thornwood Drive, Ithaca, New York 14850-1265.

• The Cornell Workplace, including Career Opportunities, can be found each week on CUINFO.

Please note the new format for "Career Opportunities," which reflects and supports the changes introduced as a result of the compensation research
study. Posted positions are sorted by their Job Family, rather than by the "Professional," "Technical," "Office Professionals," etc., categories as was
done in the past. The Job Family designation relates to a broad grouping of positions with common functions or skills sets.

For each position, the first title you will see will be the working title —the title designated by the department as representative of the responsibilities
of the position. The title printed in italicized type underneath the working title is the university job title—the title that represents a group of highly simila'
positions which share similar responsibilities and education, skill and experience requirements.

Next to the university job title is the pay band to which the university job title is assigned. The annualized minimum salary for each pay band, afld
the minimum bi-weekly gross pay rate (assumes full time) are printed below for your reference. For each position posted, you will see the designation'
"OPE" or "OPI" which will indicate whether the position is eligible for overtime pay (OPE) or not eligible for overtime pay (OPI).

Pay Band

A
B
C
D
E
F
G
H
I

Minimum Annualized

$15,375
$16,600
$17,925
$19,350
$22,775
$26,875
$31,725
$40,550
$51,800

Minimum Bi-Weekly Gross

$ 589.72
$ 636.71
$ 687.53
$ 742.19
$ 873.56
$1,030.82
$1,216.84
$1,555.34
$1,986.84

General service/bargaining unit positions, academic/faculty positions, and positions for the Boyce Thompson Institute are not included within the scop6

of the new staff compensation program. Please refer to the position listing for details on the position's pay rate, or contact the consultant/recruiter
listed.

Academic Support

Research Aide II (T7305.6)
Research Aide II; Band B; OPE
Ornithology-Statutory
Posting Date: 6/17/93
Under direct supervision, assist in
the bioacoustic collection, organiza-
tion and analysis of research data.
Assist in the preparation of reports
and spreadsheets. Assist in devel-
opment, modification and mainte-
nance of computerized database
files. Prepare graphics and
spreadsheets using a computer .
Conduct library searches and main-
tain scientific reference files.
Requirements: Associate's degree
and college level coursework in bi-
ology or related fields. Some ex-
posure to courses or firsthand
experience in animal communica-
tion. Some experience in software
applications in the Macintosh envi-
ronment and database manage-
ment. A good ear for listening to
animal sounds is highly recom-
mended. Send cover letter and re-
sume to Sam Weeks.

Research Support Specialist I
(PT6705)
Research Support Specialist I;
Band E; OPI
Nutritional Sciences-Statutory
Posting Date: 5/6/93
Take charge of running a lab in-
volved in biopsychology (cognitive
testing) research. Supervise and

integrate the activities of 10-12
undergrads, grads and post docs.
Participate in testing 100 animals
daily. Trouble shoot the 11 com-
puter operated testing chambers.
Perform data management and
analysis. Participate in designing
experiments.
Requirements: BS degree or
equivalent. Biopsychology back-
ground desirable. 2-3yrs. related
experience. Be able to work under
pressure and meet deadlines. Ac-
curacy a must. Excellent interper-
sonal, communication and
organizational skills. Ability to work
independently and prioritize work.
Supervisory experience helpful.
Experience with computers for data
analysis, knowledge of electronics
and statistics are all desirable.
Pre-employment physical required.
Send cover letter and resume to
Sam Weeks.

Research Support Specialist I
(PT6306)
Research Support Specialist I;
Band E; OPI
Food Science-Statutory
Posting Date: 4/8/93
Provide technical support to an ex-
tensive research project in the area
of high pressure and/or extrusion
processing of food and other re-
lated biomaterials.
Requirements: M.S. in food sci-
ence/engineering or equivalent.
Minimum 2yrs. of related experi-
ence. Send cover letter and re-
sume to Sam Weeks.

Research Support Specialist I
(PT6902)
Research Support Specialist I;
Band E; OPI
Veterinary Pathology-Statutory
Posting Date: 5/20/93
Provide investigative assistance,
technological support in biological
and flow cytometry lab. Plan/ex-
ecute experiments; supervise staff;
and perform data analysis. Order
supplies. Conduct literature sur-
veys.
Requirements: BS degree or
equivalent required. 2-3yrs. related
lab experience required. Knowl-
edge of related techniques to flow
cytometry, biochemistry and tissue
culture. Skills in interpersonal
communications and supervision
Send cover letter and resume to
Sam Weeks.

Research Support Specialist II
(PT7201)
Research Support Specialist II;
Band F; OPI
Agricultural Economics-Statutory
Posting Date: 6/10/93
Work independently in extension
and research projects in the areas
of food industry management and
marketing. Design and prepare
survey instruments used in the
data collection process; and select
and apply statistical techniques to
analyze the data collected. Travel
and participate in seminars.
Requirements: B.S. degree in ag-
ricultural economics, marketing or
business. Experience with micro-

computers and basic software and
mainframe applications. Good ^
ten and oral communication skills-
Send cover letter and resume to
Sam Weeks.

Administration

CRT Operator/Secretary (C7506)
Administrative Assistant I; Band *'
OPE
Veterinary Pathology-Statutory
Posting Date: 7/1/93
Provide support for necropsy and
surgical pathology service office
(personal and telephone contacts'
processing data for case reports,
maintaining files on various meffl
and retrieval data), and provide
secretarial support for departme11

administration and faculty in re-
search tower.
Requirements: High school di-
ploma or equivalent required, Plu

formal training of 1-2yrs. beyond
high school; secretarial/medical
secretarial. 6months-1yr. usinfl
medical terminology. Medium tyP"
ing. External applicants send
cover letter and resume to
Smith. Employees should i
employee transfer application
consider applicants interested •"
part-time employment.

Administrative Assistant
(C7409)
Administrative Assistant I; Ban"
OPE

2
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Development/Public Affairs-En-
dowed
Posting Date: 6/24/93
Serve all departments at 55 Brown
Rd. as lobby receptionist and assist
the business manager with secre-
tarial support for the office of De-
velopment. Answer telephone
calls, transmit messages via
Macintosh computer using
Quickmail; operate FAX machine;
assist with service requests to
Telecom. Prepare correspondence
on Macintosh computer; schedule
meetings, handle mail for business
office, maintain conference room
reservation books. Provide support
to two accounts assistants in busi-
ness office.

Requirements: High school di-
Ploma or equivalent required.
Good interpersonal skills. Excellent
telephone techniques. 1yr. prior of-
fice experience. Knowledge of
Macintosh preferred. Medium typ-
ln9 External applicants send
cover letter and resume to Esther
Smith. Employees should include
employee transfer application.

Administrative Assistant II
(C7510)
Administrative Assistant II; Band B;
OPE

Ornithology-statutory
Posting Date: 7/1/93
Provide secretarial and administra-
t e support to the director of edu-
ction and information services and
P'ograrn staff, including drafting
correspondence, answer tele-
Phones, arranging travel and coor-
dinating meetings. Provide
wordprocessing support for Living
Bird magazine and other publica-
tions. Answer and screen calls re-
lated to ornithology from the
general public. Coordinate publicity
Or Monday night seminars. Man-
?9e administrative aspects of Living

l r d magazine including receipt of
"manuscripts and slides and pay-
ment for same. Monitor accounts
I d reconcile income and expendi-
ures. Develop computerized appli-

cations for monitoring program
activities.
Requirements: High school di-
P'oma w i t h a d v a n c e d secretarial
gaining or equivalent. AAS in sec-
etarial science preferred or equiva-
ent work experience. Computer
|xPerience (Macintosh preferred)
specially in wordprocessing and

database management. Desktop
Publishing skills a plus. Excellent
le|ephone and interpersonal skills
Required. Ability to work indepen-
aently without close supervision re-
?Vlred- Good organizational skills,
tedium typing. External applicants

!.end cover letter and resume to
t sther Smith. Employees should
"elude employee transfer applica-

Assistant II

ive Assistant II; Band B;

d f O r E u r ° P e a n Studies-

costing Date: 7/1/93
^ o r "e / / Employees Only
responsible for daily operations of

lavic and East European studies
^°9ram. Coordinate and arrange
g °9ram events, visitors, meeting,
j conferences; serve as contact

ra| rS°n f o r information/source/refer-
• special projects as assigned.

Requirements: High school di-
° m a o r equivalent required.

college coursework preferred.

Related office experience (i-2yrs),
IBM computer skills (WordPerfect
5.1, QAA data base). Some ac-
counting skills and working knowl-
edge of Cornell endowed
accounting system helpful. Excel-
lent interpersonal and organiza-
tional skills needed. Medium
typing. Send transfer application,
cover letter, and resume to Esther
Smith.

Administrative Assistant II
(C7508)
Administrative Assistant II; Band B;
OPE
Engineering Dean's Office-En-
dowed
Posting Date: 7/1/93
Receptionist and administrative
aide for the dean's office. Provide
administrative support to the asso-
ciate dean for cortege affairs, asso-
ciate dean for research, and the
executive assistant to the dean.
Requirements: Associate's degree
or equivalent combination of educa-
tion and administrative experience
required. Excellent interpersonal,
communication and organizational
skills necessary as well as a strong
desire to be of help and service to
others. Macintosh computer expe-
rience required and familiarity with
some or all of the following pro-
grams: Microsoft Word, Microsoft
Excel, Pagemaker and Filemaker
Pro. Applicants should have initia-
tive, problem solving abilities, and
exercise good judgment. High
level of confidentiality required and
Cornell experience highly desirable.
Medium typing. External applicants
send cover letter and resume to
Esther Smith. Employees should
include employee transfer applica-
tion.

Administrative Assistant, Special
Gifts (C7509)
Administrative Assistant II; Band B;
OPE
Development-Endowed
Posting Date: 7/1/93
Provide administrative and secre-
tarial support to an associate and
assistant director who coordinate
stewardship and fund raising efforts
for approximately 400 alumni and
friends of the university in the met-
ropolitan New York area. Primary
responsibilities include assistance
in the preparation of prospect brief-
ings, coordinating high level corre-
spondence, prospect research,
assisting in arrangements for the
campus visit program, setting travel
arrangements and scheduling ap-
pointments. Other duties include
answering telephones, distributing
mail and filing.
Requirements: Associates degree
or equivalent work experience.
Teamwork spirit. Excellent writing
and speaking abilities. Ability to
work with and respect confidential
material. Should enjoy working
with individuals over the telephone
and in person. Knowledge of
Macintosh computers (Microsoft
Word, Filemaker) and Cornell main-
frame. Medium typing. External
applicants send cover letter and re-
sume to Esther Smith. Employees
should include an employee trans-
fer application.

Administrative Assistant II
(C7505)
Administrative Assistant II; Band B;
OPE
Nutritional Sciences-Statutory
Posting Date: 7/1/93
Part-time Position

Provide administrative support for a
multinational research group; assist
in overall management of office;
design promotional literature and
slides; compose correspondence;
type and edit manuscripts and
grants; "order supplies; maintain ac-
counts; other duties as assigned.
Requirements: AAS degree or
equivalent required. 3yrs. office
experience. Experience on
Macintosh with experience in word
processing (Microsoft Word),
Spreadsheets (Microsoft Excel), au-
tomated references (End Note
Plus), database management
(Filemaker Pro), Presentation
(Aldus Persuasion) and drawing
and graphing (MacDraw and
Cricket Graph) software strongly
preferred as is ability/willingness to
learn new software package. Fa-
miliarity with electronic mail; knowl-
edge of Cornell library system
helpful; work independently; oral
and written communication and in-
terpersonal skills required. Medium
typing. External applicants send
cover letter and resume to Esther
Smith. Employees should include
employee transfer application.

Administrative Assistant II
(C7403)
Administrative Assistant II; Band B;
OPE
Finance and Treasurer-Endowed
Posting Date: 6/24/93
Provide administrative and clerical
support for several finance division
functional areas, including financial
management services and the vice
president for finance and treasurer.
Requirements: Associate's de-
gree or equivalent required. 2-
3yrs. related experience required.
Excellent communication and orga-
nizational skills. Must exercise in-
dependent judgment and handle
confidential material on a routine
basis. Experience with personal
computers required; knowledge of
Microsoft Word, Microsoft Excel,
Meeting Maker and Quickmail pre-
ferred. Medium typing. External
applicants send cover letter and re-
sume to Esther Smith. Employees
should include employee transfer
application.

Administrative Assistant II
(C7408)
Administrative Assistant II; Band B;
OPE
Development/Public Affairs-En-
dowed
Posting Date: 6/24/93
Provide administrative and secre-
tarial support for the special gifts
office. Schedule appointments; an-
swer telephones; distribute mail.
Assist in preparing and coordinat-
ing all correspondence for presi-

dential letters. Assist in coordinat-
ing arrangements for campus visits
program. Maintain reference mate-
rials.
Requirements: High school di-
ploma or equivalent required.
Some college coursework preferred.
Knowledge of Macintosh equipment
or equivalent and dictation equip-
ment. Good typing skills. Pleasant
telephone manner. Ability to work
with Cornell mainframe preferred.
Knowledge of university travel office
preferred. Medium typing. 1-2yrs.
related experience. External appli-
cants send cover letter and, resume
to Esther Smith. Employees should
include employee transfer applica-
tion.

Administrative Assistant II
(C7307)
Administrative Assistant II; Band B;
OPE
Science and Technology Studies-
Endowed
Posting Date: 6/17/93
Typing letters and manuscripts; fil-
ing; answer telephones; prepare
vouchers for payment. Responsible
for all S&TS seminars, staff sched-
ules, office supplies, mail. Answer
inquiries.
Requirements: High school di-
ploma or equivalent. Some formal
training beyond high school pre-
ferred. Computer knowledge es-
sential, WordPerfect 5.1. Excellent
organization and communication
skills (written and oral). 1-2yrs. re-
lated experience required. Medium
typing. External applicants send
cover letter and resume to Esther
Smith. Employees should include
employee transfer application.

Administrative Assistant ll(C7301)
Administrative Assistant II; Band B;
OPE
Continued Education and Sum-
mer Sessions-Endowed
Posting Date: 6/17/93
Provide administrative and account-
ing support; type 3,6,8 week status
letters, faculty letters of understand-
ing, and database records mainte-
nance; winter session records
maintenance and faculty letters;
registration reconciliation for both
summer session and winter ses-
sion; reconciliation of statutory op-
erating accounts and preparation of
final reports; process academic ap-
pointments, payroll vouchers, ac-
counts payable vouchers, and
purchase orders.
Requirements: High school di-
ploma or equivalent; some college
coursework. 2yrs. office and ac-
counting experience required. Must
be detailed oriented and highly ac-
curate. Excellent typing skills nec-
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essary. Able to use IBM PC with
WordPerfect and Lotus 123.
Knowledge of DBase extremely
helpful. Heavy typing. External
applicants send cover letter and re-
sume to Esther Smith. Employees
include employee transfer applica-
tion.

Assistant for Student and Office
Operation (C7511)
Administrative Assistant III; Band
C; OPE
Engineering Placement-Endowed
Posting Date: 7/1/93
Assist with the overall administra-
tion and operation of the engineer-
ing placement office to serve the
comprehensive career/employment
needs of all engineering degree
candidates as well as hiring organi-
zations nationwide. Includes full
organization and implementation of
the day-to-day activities of the
campus recruiting program, as well
as substantial administrative, advi-
sory, and public relations responsi-
bilities.
Requirements: Associate's degree
or equivalent required. 2-3yrs. re-
lated experience required. Excel-
lent communication, strong
organizational skills, and ability to
relate and coordinate with diverse
publics, especially recruiters and
students; detail oriented; high vol-
ume, fast-paced environment;
Macintosh skills desired. Medium
typing. External applicants send
cover letter and resume to Esther
Smith. Employees should include
employee transfer application.

Administrative Assistant III
(C7311)
Administrative Assistant III; Band
C; OPE
Plant Breeding and Biometry-
Statutory
Posting Date: 6/17/93
Provide extensive administrative
and secretarial support to executive
director, center director, and execu-
tive staff assistant of International
Service for the Acquisition of Agri-
Biotech Applications. Prepare com-
plex reports; edit and finalize
format of documents; compose cor-
respondence; arrange travel;
schedule appointments; assist in
planning and coordination of events
and in budget preparation; develop/
maintain computer database; an-
swer telephones and take mes-
sages; maintain
telecommunications. M-TH, 8-4:30,
F 8-3:30.
Requirements: Associates degree
or equivalent required. 2-3yrs. ex-
perience in office environment us-
ing PC's or Mac's. Bilingual
English/Spanish preferred. Medium
typing. External applicants send
cover ..letter and resume to Esther
Smith. Employees should include
employee transfer application.

Administrative Assistant III
(C7310)
Administrative Assistant III; Band
C; OPE
Health Services-Endowed
Posting Date: 6/17/93
Under supervision of director of
health education, assists the health
education staff with the coordina-
tion and administration of health
education programs and manages
day-to-day office operations. Pro-
vides assistance with budget plan-
ning, purchasing, and maintains
up-to-date ledger; works extensively
with student volunteers, work/study
students and toher staff members;

and makes travel arrangements.
Requirements: Associates de-
gree or equivalent required. 2-
3yrs. experience working in a
busy office. Must have excellent
typing skills and experience using
computers (Macintosh); superior or-
ganization and communication skills
(verbal and written). Must be able
to work independently and make
decisions. Supervisory experi-
ence, and previous work experi-
ence in health related care
preferred. External applicants send
cover letter and resume to Esther
Smith. Employees should include
employee transfer application.

Administrative Assistant
lll(C7102)
Administrative Assistant III; Band
C; OPE
Public Affairs/Arts and Sciences-
Endowed
Posting Date: 6/3/93
Provide administrative support to
the director of public affairs and di-
rector of development. Assist with
tracking of gifts to the college. Act
as liaison with the deans office for
scheduling meetings and travel.
Requirements: Associate's degree
or equivalent. 2-3yrs. related expe-
rience in a busy office. Macintosh
computers, IRIS. Cornell account-
ing. Ability to work under pres-
sure. Cornell employees only.
Medium typing. External applicants
send cover letter and resume to
Esther Smith. Employees should
include employee transfer applica-
tion.

Administrative Assistant III
(C7412)
Administrative Assistant III; Band
C; OPE
JGSM-Endowed
Posting Date: 6/24/93
Under general supervision. Provide
administrative and secretarial sup-
port for career services. Key re-
sponsibility for start to finish block
of recruiting and presentation
events.
Requirements: Associate's degree
or equivalent required. Good inter-
personal and communication (oral
and written) skills. Requires ex-
treme detail-orientation, follow-
through abilities, and high energy
levels. Overtime hours required
during peak activity periods. Word
processing ability a must. Heavy
typing. External applicants send
cover letter and resume to Esther
Smith. Employees should include
employee transfer applications.

Administrative Assistant III
(C7413)
Administrative Assistant III; Band
C; OPE
JGSM-Endowed
Posting Date: 6/24/93
Schedule and coordinate recruiting
and related student activities. Re-
sponsible for bidding and sign-up
programs for on-campus interview-
ing. Key responsibility to start to
finish handling of block of recruit-
ing/presentation events.
Requirements: Associate's degree
or equivalent. Strong interpersonal
and organizational skills. Ability to
deal with sensitive situations and
confidential material. Familiar with
computers and some programming
experience beneficial. Heavy typ-
ing. External applicants send
cover letter and resume to Esther
Smith. Employees should include
employee transfer application.

Administrative Assistant III
(C7407)
Administrative Assistant III; Band
C; OPE
Development-Endowed
Posting Date: 6/24/93
Assist the director of major gifts
through providing administrative
support and management skills in
the overall daily operations of the
major gifts program of university
development. Program manages
the cultivation and solicitation of
alumni and friends of Cornell who
have the potential to make gifts in
excess of $1,000,000.
Requirements: Associate's degree
or the equivalent in education, ex-
perience and training required. 2-
3yrs. related experience. Excellent
organizational, communication (writ-
ten and oral) and interpersonal
skills. Ability to handle confidential
information. Ability to prioritize as-
signments and work under pres-
sure. Proficiency on Macintosh
computer. Medium typing. Exter-
nal applicants send cover letter and
resume to Esther Smith. Employ-
ees should include employee trans-
fer application.

Administrative Assistant IV
(C7512)
Administrative Assistant IV; Band
D; OPE
ILR International Initiative-Statu-
tory
Posting Date: 7/1/93
Part-time Position/Cornell Employ-
ees Only
Provide administrative support for
the international initiative. Provide
full range of support for visiting
academics or practitioners including
assistance in finding lodging,
meals, materials and travel ar-
rangements. Help director develop
agendas for visitors. Develop and
maintain database of faculty and
staff international experience and
interests and database of interna-
tional contacts of the school. As-
sist in developing and supervising
a budget and maintaining records
of expenditures.
Requirements: Associate's degree
or equivalent. Technical/vocational
school degree required. Bachelor's
degree preferred. 5yrs. related ex-
perience required. Ability to read,
write and speak additional lan-
guages desirable. Ability to work
independently and to supervise oth-
ers. Willingness to work unusual
hours from time to time. Send
transfer applications, cover letter,
and resume to Esther Smith.

Administrative Assistant IV
(C7207)
Administrative Assistant IV; Band
D; OPE
Southeast Asia Program-En-
dowed
Posting Date: 6/10/93
Part-time Position
Promote knowledge and under-
standing of Southeast Asia. Initiate
and organize activities such as
conferences and in-service training
workshops. Develop and manage
an audio-visual archive and prepare
resource materials. Regular part-
time, 20 hrs week to be arranged.
Requirements: Associates degree
or equivalent required. Knowledge
about and experience with South-
east Asia. At least 4 yrs. of expe-
rience with educational or outreach
programs or equivalent. Knowl-
edge of Southeast Asia, its peoples
and cultures and of SEA-Ameri-
cans, highly desirable. Medium

typing. External applicant send
cover letter, resume to Esther
Smith. Employees include an em-
ployee transfer application.

Assistant to the Director
(PC7401)
Administrative Assistant V; Band E;
OPE
C.U. Press-Endowed
Posting Date: 6/24/93
Supports the press director in the
many aspects of his job, while as-
suming responsibility for other
tasks.
Requirements: B.A. degree or
equivalent required. 3yrs. experi-
ence in publishing, preferably at a
university press required. Excellent
communication (verbal) skills. Ba-
sic computer skills. Heavy typing.
External applicants send cover let-
ter and resume to Esther Smith.
Employees should include em-
ployee transfer application.

Administrative Manager (PA7501)
Administrator III; Band F; OPI
Design and Environmental Analy-
sis-Statutory
Posting Date: 7/1/93
Manage department and project
budgets; administer grants and
funds; hire, train, supervise, inter'
view, conduct performance apprais-
als and coordinate evaluations of
support staff; recommend and ad-
minister salary improvement pro-
gram for support staff; administer
academic personnel policy and pro-
cedures; write/edit department infor-
mation, assist chair in program
decisions and administrative func-
tions; coordinate and supervise de-
partment special programs.
Requirements: Bachelor's degree
or equivalent required. 3-5yrs.
managerial and supervisory experi-
ence required; computer skills:
Macintosh and IBM. Familiarity
with Cornell accounting system arid
policies. Send cover letter and re-
sume to Cynthia Smithbower.

Director of Marketing and Public
Relations (PA7405)
Theatre Manager; Band F; OPI
Theatre Arts-Endowed
Posting Date: 6/24/93
Conduct marketing and publicity
operations for department spon-
sored productions; design and
implement subscription campaign-
Develop audience base; develop
and implement media plans; initial
and maintain media relations. Be;
search, write, edit and design pub'1

cations and promotional materials-
Supervise audience relations direC
tor and oversee box office opera-
tions. Some evenings and
weekends.
Requirements: BA or equivalent
in arts or arts/business field re-
quired. Related coursework mig^'
include communications arts, bus1'
ness management, marketing.
Background in performing arts
management; theatre background
with marketing/PR concentration
preferred. Excellent writing and
terpersonal skills. Familiarity i
box office operations and
Macintosh desired. Desktop pub',
lishing experience desirable. Se11

cover letter and resume to Cyntr"
Smithbower.

Deputy Director (PA7407)
Administrator V; Band G; OPI
Campus Store/F & BO-EndoW^
Posting Date: 6/24/93
Direct the operation of the aca-
demic and general book depart-

, .
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ment, custom technology center
and electronic/custom publishing
within the Cornell campus store,
includes planning, purchasing, mar-
Ketmg, budgeting, public relations,
corporate partnerships, market
analysis and personnel/staffing of
full-time, student, and temporary
staff. Monday-Friday, 8am-5:30pm,
occasional evenings and weekends.
"equipments: Bachelor's degree
or equivalent required. 7-10yrs.
Bookselling experience required.
™ghly developed ability to commu-
nicate with faculty and staff. Ex-
cellent supervisory, managerial,
organizational, and planning skills.,
^end cover letter and resume to
Cynthia Smithbower.

Administrative Manager (PA7307)
Administrator IV; Band G; OPI
numan Service Studies-Statutory
Posting Date: 6/17/93
Manage department and project
oudgets; authorized signature on
department expenditures to
»<*0,000; administer department
grants and funds; hire, train, super-
V|se, interview, conduct perfor-
mance appraisals and evaluate
non-academic personnel; recom-
mend and administer salary im-
provement program for
non-academic exempt and non-ex-
empt staff; administer salary im-
provement program for academic
staff; administer academic person-

al policy and procedures; write
and edit department information
a n d catalog copy; assist chair in
Program decisions and other ad-
ministrative functions; coordinate
and supervise department special
Programs.

Requirements: Bachelor's degree
°r equivalent required. 3-5yrs.
managerial and supervisor experi-
ence; computer skills, IBM or com-
patible, Macintosh, LOTUS and
t x ° e l . Familiarity with Cornell ac-
counting system and policies.

end cover letter and resume to
Cynthia Smithbower.

Executive Director (PA7401)
wmmistrator VI; Band H; OPI
Theory Center-Endowed
posting Date: 6/24/93
reporting to the director, the ex-
ecutive director, as part of the se-

°r management team, serves as
fe^epresentative and advocate to
I e r a l and state government agen-
es, major industrial partners, and

university administration. This se-
nior individual is a key participant
n Planning and setting the strategic
^rection of the center, and also di-

cts the center's administrative
Policies.

Requirements: Master's degree or
equivalent in education and experi-
ence required. Minimum 10yrs. of
J'ated experience. Experience
ahl ^ e s e a r c n administration, prefer-

D|y 'n computing or related fields,
experience with NSF and other

c e d n m e n t g r a n t i n 9 agencies pro-
d e r

U r e s and regulation, and an un-
buci 9 o f r esearch and related
DUsmess contracts. Knowledge of
aovanced scientific computing,
Proven leadership capability, and

*cellent communication skills.
~ *e r letter and resume to

Smithbower.

Athletics

Assistant Coach; Bahd E; OPI
Athletics-Endowed
Posting Date: 7/1/93
Assist the head men's basketball
coach with the planning and execu-
tion of the intercollegiate basketball
program.
Requirements: Bachelor's degree
or equivalent required. Credentials
should reflect proven success and
potential in coaching, recruiting and
working with student athletes.
Send cover letter and resume to
Cynthia Smithbower.

Auxiliary Services

Cutter/Draper (C7308)
Theatre Assistant I; Band B; OPE
Theatre Arts-Endowed
Posting Date: 6/17/93
Assist with costume construction for
theatre productions. Alter, cut, pat-
tern, stitch costumes. Assist with
laundering and maintenance, craft
work and dyeing. Maintenance of
costume shop equipment. Assist
students with production projects.
Monday-Friday, 9-5 (seasonal Mid-
August to Mid-May).
Requirements: BA degree or
equivalent in theatre or costume
technology required. 2-3yrs. expe-
rience with costume construction
required. Knowledge of multiple
areas of costuming, including excel-
lent stitching skills, patterning, cut-
ting, alterations. External
applicants send cover letter and re-
sume to Esther Smith. Employees
should include employee transfer
application.

Communications

Editor I (PC7414)
Editor I; Band D; OPI
Integrated Pest Management-
Statutory
Posting Date: 6/24/93
Facilitate development and dissemi-
nation of information on IPM. Pro-
duce articles, reports, publications,
and info materials for growers and
the general public. Establish and
maintain a library of general ar-
ticles (newspaper, summaries from
other states, etc.), slides, photo-
graphs and public information ac-
tivities of IPM support group.
Requirements: BA in English,
communications, journalism or a re-
lated field or equivalent experience.
Demonstrated ability to utilize the
English language to communica-
tions knowledge. Previous experi-
ence in the preparation of news
articles, consumer information,
manuals, or fact sheets is required.
Send cover letter and resume to
Esther Smith. Employees should
include employee transfer applica-
tion.

CLASP Assistant Director
(PA7308)
Editor II; Band E; OPI
Human Service Studies-Statutory
Posting Date: 6/17/93
Support the director of the CLASP
project in all administrative respon-
sibilities. Appointment until 6/30/
94. Monday-Friday, 20hrs./week to
be arranged.
Requirements: Bachelor's degree
or equivalent in adult basic educa-
tion or English as a secondary lan-
guage required. Master's degree
preferred. Adult literacy training
and programming as well as expe-
rience in project planning and ad-
ministration. 2-3yrs. related

experience required. Send cover
letter and resume to Cynthia Smith-
bower.

Computers and Networks

Computing Administrative Assis-
tant (C7101)
Office Systems Specialist II; Band
C; OPE
Computer Science-Endowed
Posting Date: 6/3/93
Provide administrative and organi-
zational support to the director of
computing facilities and facilities
staff. Provide problem resolution
and front-line response and track-
ing for all problems and requests
from faculty, staff, and students to
the computing facilities support
group. Organize and maintain
computer accounts, inventory
records, and computer backup
tapes for the computer science de-
partments computing facility, con-
sisting of approximately 300 users
on 200 departmental workstations
and servers.
Requirements: Associate's degree
or equivalent required. Minimum
3yrs. experience with computer
systems is essential, and experi-
ence with a multi-user system such
as the UNIX operating systems is
extremely valuable. Familiarity with
standard editing, printing, and text
processing tools. Medium typing.
High level of general administrative
an organizational skills is essential.
These should include demonstrated
initiative and problem solving abili-
ties, the ability to evaluate and act
on varying priorities, technical typ-
ing, and the ability to run a small
documentation library. Experience
in computer operations such as ac-
count maintenance, file backup and
recovery, and on-line documenta-
tion maintenance is extremely valu-
able. External applicants send
cover letter and resume to Esther
Smith. Employees include em-
ployee transfer application.

Consultant/Advisor (PT7002)
Consultant/Advisor; Band E; OPI
Physics-Endowed
Posting Date: 5/27/93
Part-time Position
Manage the growth and routine
maintenance of 2 networks for fac-
ulty and staff. Install new equip-
ment and integrate new user
software on these networks. Pro-
vide network and user support. 1/2
time, 20hrs/week.
Requirements: BS degree or
equivalent. 2-3yrs. computer sup-
port experience including network
support. Familiarity with Mac and
PC hardware and software. Knowl-
edge of general networking con-
cepts. Knowledge of Cornell's
computer/networking environment
helpful. Ability to diagnose and re-
solve network problems. Strong
organization, interpersonal and
communication skills essential.
Send cover letter and resume to
Sam Weeks.

Programmer/Analyst III (PT7104)
Programmer/Analyst III; Band F;
OPI
CIT/lnformation Resources-En-
dowed
Posting Date: 6/3/93
Provide routine monitoring of all of-
fice support services (OSS)
projects to assure quality. Manage
and implement specific projects.
Projects involve the application of
Mandarin technology to solving
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end-user business problems. Work
effectively with technical and non-
technical people. High degree of
visibility to both the university com-
munity and to other CIT divisions.
Requirements: Bachelor's degree
or equivalent combination of educa-
tion and experience required. Ex-
tensive computer and systems
experience including the design of
major systems, in both IBM and
Macintosh micro computers. Expe-
rience with a broad range of micro
based hardware and software, 4th
Dimension, DBase(FoxBase),
ADABAS, NATURAL, and Cornell
operating systems. Send cover let-
ter and resume to Sam Weeks.

Information Technologies Area
Manager I(PT7401)
Information Technologies Area
Manager I; Band F; OPI
Campus Life-Endowed
Posting Date: 6/24/93
Responsible for effective implemen-
tation and use of information tech-
nologies. Provide functional
working group leadership. Manage
the development, design and appli-
cation of administrative and student
information systems. Establish and.
maintain mechanisms by which
technologies can be obtained, inte-
grated, operated and advanced.
Direct and participate in the efforts
aimed at maintenance, operation
and evolution of all departmental
mainframe and mid-range systems:
Dining, housing assignment system,
facilities work order system, budget
and accounting, and card access.
Guide micro based systems devel-
opment: Summer conference sys-
tem, summer college system,
maintenance management, program
event tracking and work/time
records. Responsible for providing
development, operation and support
of the entire information environ-
ment: micros, mid-range, device,
software and network administration
for both students and staff.
Requirements: MS degree or
equivalent in computer science or
engineering or MBA. 5yrs. experi-
ence in a complex environment
with large and small scale systems,
high speed networking: IP/
Ethernet, PC's, Mac's and UNIX.
Demonstrated systems analysis and
development. Experience on dis-
tributed systems development/inte-
gration highly desirable. Send
cover letter and resume to Sam
Weeks.

Finance/Budget/Planning

Relief Night Audit (C7411)
Accounts Representative II; Band
B; OPE
Statler Hotel-Endowed
Posting Date: 6/24/93
Responsible for all evening activi-
ties in the statler hotel and school
of hotel administration and the
evening hotel front desk operations.
Responsible for reviewing and veri-
fying all transactions recorded in
both the food and beverage point
of sale system and the hotel's
property management system, and
for performing nightly maintenance
procedures on both systems.
11pm to 7am, nights and week-
ends.
Requirements: Associate's degree
in business and hospitality. Mini-
mum of 1yr. experience in an ac-
counting position. Proven ability to
work independently and to assume
responsibility, exercise authority

5
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ball (PA7502)
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and use good judgment. External
applicants send cover letter and re-
sume to Esther Smith. Employees
should include employee transfer
application.

Accounts Assistant (C7504)
Accounts Rep III; Band C; OPE
Controller's Office-Statutory
Posting Date: 7/1/93
Provide administrative and account-
ing support to the endowment/gift/
banking department. Responsible
for reporting of endowment and
similar funds, gifts received and in-
vestment earnings. Prepare vari-
ous reconciliation's and schedules
pertaining to invested funds, gifts
and investment.
Requirements: Associate's degree
in accounting or business adminis-
tration or equivalent required. Re-
quire strong working knowledge of
personal computers. Proficiency in
Excel, Foxbase, and Microsoft
Word. Ability to communicate
clearly Both orally and in writing.
Must demonstrate strong analytical
and organizational skills as well as
accuracy and efficiency. External
applicants send cover letter and re-
sume to Esther Smith. Employees
should include employee transfer
application.

Accounts Rep III (C7502)
Accounts Rep III; Band C; OPE
Controller's Office-Endowed
Posting Date: 7/1/93
Act as an accounting resource per-
son to the university departments
for properly applying object codes
on transactions and educating on
such use. Prepare several
monthly, quarterly and annual fi-
nancial reports. Provide assistance
to university departments in all fi-
nancial transactions.
Requirements: AAS business ad-
ministration or equivalent work ex-
perience required. High proficiency
in Lotus/Excel and Foxbase a plus.
Strong organizational skills, self-
starter. Good verbal and communi-
cation skills. 2-3yrs. experience in
accounting/bookkeeping or finance.
Light typing. External applicants
send cover letter and resume to
Esther Smith. Employees should
include transfer application.

Accounts Representative
lll(C7306)
Accounts Representative III; Band
C; OPE
Controller's Office-Endowed
Posting Date: 6/17/93
Provide administrative and account-
ing support in the endowed/gift/
banking department. Responsible
for reporting of endowed and simi-
lar funds, gifts received and invest-
ment earnings. Prepare various
reconciliation's and schedules per-
taining to investment pools.
Requirements: Associates degree
in accounting or business adminis-
tration or equivalent. Requires
strong working knowledge of per-
sonal computers. Emphasis on Ex-
cel, Foxbase, and Microsoft word.
Ability to communicate clearly both
orally and in writing. Must demon-
strate strong analytical and organi-
zational skills'as well as accuracy
and efficiency. 2-3yrs. related ex-
perience required. External appli-
cants send cover letter and resume
to Esther Smith. Employees
should include employee transfer
application.
Library/Museum

Records Maintenance Assistant
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(C7406)
Technical Services Assistant II;
Band B; OPE
Serials/CTS/Llbrary-Endowed
Posting Date: 6/24/93
Record receipt of periodicals and
serials in the appropriate online
check-in record and claim overdue
and missing issues. Review order/
pay/receipt records and produce
claim memoranda when appropri-
ate. Update bibliographic and
holding records.
Requirements: High school di-
ploma or equivalent required. Ad-
ditional academic or business
training desirable. Previous techni-
cal services experience helpful.
Some foreign language knowledge
desirable. Ability to perform de-
tailed work accurately. Good orga-
nizational and communication skills
necessary. Light typing. External
applicants send cover letter and re-
sume to Esther Smith. Employees
should include employee transfer
application.

Collections Assistant H(C7405)
Collections Assistant II; Band B;
OPE
Reference/Olin Library-Endowed
Posting Date: 6/24/93
Part-time Position
Assist with the processing and
management of the cartographic
reference collection. Search local
and national databases for biblio-
graphic source records for maps.
Create data entry work sheets and
assign backlog filing locations.
Handle basic information questions.
Repair damaged maps. 20hrs/
week.
Requirements: High school di-
ploma or equivalent required.
Some college coursework preferred.
Excellent interpersonal, organiza-
tional, and communication skills.
Flexibility in work schedule. Famil-
iarity with microcomputers. 1-2yrs.
previous library experience desir-
able, especially in technical pro-
cessing or bibliographic searching.
External applicants send cover let-
ter and resume to Esther Smith.
Employees should include em-
ployee transfer application.

Health

Assistant Director (PA7503)
Veterinarian; Band H; OPI
Center for Research Animal Re-
sources-Statutory
Posting Date: 7/1/93
Overseeing procedures and proto-
cols to ensure compliance with fed-
eral and state regulations for
humane animal care and use, par-
ticipation on the veterinary college
biohazards committee, providing
advice and consultation to faculty,
animal care managers, and princi-
pal investigators.
Requirements: Veterinary degree
from an accredited college of vet-
erinary medicine. License to prac-
tice in some state; acclamation
board certified. Good communica-
tion skills and have a working
knowledge of and experience with
AAALAC accreditation. Send cover
letter and resume to Cynthia Smith-
bower.

Library/Museum

Senior Evening Circulation Assis-
tant (C7501)
Public Services Assistant IV; Band

D;OPE
ILR Catherwood Library-Statutory
Posting Date: 7/1/93
Temporary Position
Responsible for evening and/or
weekend operation and security of
the library; share in regular desk
services, reserve processing, and
collection maintenance activities of
the circulation unit. Set up and
maintain circulation/reserve collec-
tion using NOTIS online system.
Assist in overall management of
the circulation unit.
Requirements: Bachelor's degree
or equivalent combination of formal
training and public service experi-
ence of at least 1-2yrs required.
Supervisory experience necessary.
Strong organizational and interper-
sonal skills required. Medium typ-
ing. Send cover letter and resume
to Karen Raponi.

Student Services

Program Coordinator, Potshop
and Darkroom (PA7403)
Student Services Assistant; Band
D; OPI
Student Life Union-Endowed
Posting Date: 6/24/93
Part-time Position
Responsible for operation, program-
ming and management of the Cor-
nell potshop and Willard Straight
Hall darkroom. Supervise and train
staff and members of these areas;
develop and administer the budget
and accounts. Create syllabus for
pottery classes; teach and/or over-
see the teaching of classes. Work
closely with student darkroom man-
ager. Support and assist with vari-
ous university and departmental
programs, events and activities.
10months/year 20hrs/week.
Requirements: Bachelor's degree
or equivalent required. Advanced
pottery skills required. Must have
demonstrated skills in all aspects of
working and running a pottery facil-
ity. Darkroom skills desired or will-
ingness to be trained. Must have
exceptional teaching skills, organi-
zational, communication and human
relations skills. Send cover letter
and resume to Cynthia Smithbower.

Student Activities Advisor
(PA7404)
Student Services Assistant; Band
D; OPI
Student Life Union-Endowed
Posting Date: 6/24/93
Part-time Position
Oversee the activities of the third
world student programming board
and the festival of black gospel
planning committee, groups com-
prised of student volunteers. Re-
sponsibilities include program
development and implementation,
contract negotiation, training and
supervising student volunteers,
budget development and manage-
ment. 10months/year, 20hrs/week.
Requirements: Bachelor's degree
or equivalent required. Experience
in student activities preferred.
Must be innovative, creative, flex-
ible, organized and enthusiastic.
Must posses excellent written and
verbal skills as well as advising
and human relations skills. Experi-
ence working closely with minority
groups required. Fiscal manage-
ment preferred. Send cover letter
and resume to Cynthia Smithbower.

Residence Hall Director (PA7402)
Student Services Associate I; Band
E; OPI

Campus Life-Endowed
Posting Date: 6/24/93
12 month, live-in position. Overa'
administrative and programmaticf

sponsibility for two residential cod
plexes and supervision of 12
resident advisors and 2 program
assistants. Strong emphasis on
student interaction, working with
faculty and university administra-
tion.
Requirements: Master's degree
student development or personnel
administration, counseling or re-
lated field strongly preferred. P
vious residence life and supervise1

experience preferred. Desire to
work in a collegial atmosphere, 1°
be actively engaged with students
faculty and university staff. Stro«
organizational skills are essential'
Send cover letter and resume to
Cynthia Smithbower.

Director of Marketing and Re-
cruitment Services (PA7408)
Student Services Associates II;
Band F; OPI
Law-Endowed
Posting Date: 6/24/93
Responsible for planning and
implementing marketing strategy
placement services. Manage all
employer services at the school."
eluding preparation of publication5

and reports, and development of
placement database.
Requirements: Bachelor's
in marketing or relevant field of
equivalent required. Master's de-
gree in marketing or relevant field
preferred. JD highly desirable.
Must have prior experience in
placement services preferably in "
gal area. Demonstrated experie^
in marketing and working with co"1

puterized database systems. B*~
cellent interpersonal skills in
relating with students, lawyers ai*
faculty. Should exhibit maturity
and demonstrate discretion and t#
under pressure. Creativity and i"1'
tiative in producing placement m*'
terials. Ability to organize and
analyze statistical reports. Send j
cover letter and resume to hi*
Smithbower.

Technical

ICU Veterinary Technician
(T5612)
Veterinary Technician; Band B;
OPE
Veterinary Medical Teaching H<>5

pital-Statutory
Posting Date: 2/18/93
Provide support therapy for ICU P*
tients and assist with emergency
procedures. Teach intensive cai*
and emergency protocol to veteri-
nary students assigned to ICU
duty. Maintain and monitor criti-
cally ill patients (IV fluids, drug
therapy, life sustaining equipment.
and vital signs). Rotating shifts-
Requirements: A.A.S. in animal
health technology, NYS licensure '
eligibility. Experience working ^
small animals and an interest in
teaching critical care. Send covef

letter and resume to Sam Weeks.

Technician III (T7502)
Technician III; Band C; OPE
James A. Baker Institute-Statu-
tory
Posting Date: 7/1/93
Provide technical assistance in c#(

rying out various experiments usM
molecular biological and biochern^
cal techniques e.g. DNA/RNA i
tion, transformation, tranfection,
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northern and southern blotting,
DNA sequencing, PCR, SDS-PAGE
etc. Assist with routine lab organi-
zation, experimental planning and
maintenance of lab supply.
Requirements: B.S./B.A. in bio-
chemistry, biology, chemistry or
molecular biology or equivalent re-
quired. A good working knowledge
of standard laboratory procedures
including working with radioactive
isotopes along with knowledge of
fairly complex molecular biological
techniques. Interest and ability in
learning new procedures will be
supported by on-the-job training.
Send cover letter and resume to
Sam Weeks.

Medical Technologist I (T5504)
Medical Technologist I; Band D;
OPE
Diagnostic Laboratory/VET-Statu-
tory
Posting Date: 6/17/93 Repost
Maintain and supervise research
parasitology lab. Supervise work-
study students. Perform routine
parasitological tests, including mi-
croscopy, on research samples.
Perform ELISA tests. Modify/de-
velop new diagnostic tests as
needed. Keep lab records up to
date, including computer entry.
Maintain equipment, perform library
searchers and xeroxing.
Requirements: BA or BS in biol-
ogy, animal science or related field
required. 2-3yrs. related experi-
ence required. Knowledge of and
experience with routine biological
lab techniques. Potentially infec-
tious materials will be handled.
Basic knowledge of computers
(WP.D-Base) necessary. NYS
driver's license required. Send
cover letter and resume to Sam
Weeks.

Technician IV (77501)
Technician IV; Band D; OPE
Center for Advanced Imaging
Technology/Veterinary Medicine-
Statutory
Posting Date: 7/1/93
Assist in the operation and mainte-
nance of the center for advanced
imaging technology (CAIT) at the
NYSCVM. Train, supervise and
assist, as needed, faculty, staff,
students and visitors involved in re-
search, teaching and diagnostic ac-
tivities in techniques of scanning
and transmission electron micros-
copy including: general specimen
preparation, chemical fixation, ultra-
microtomy, critical point drying,
metal coating techniques,
immunoelectron microscopic and
autoradiographic studies.
Requirements: Bachelor's of sci-
ence degree or equivalent in bio-
logical or physical sciences
required; technical/vocational school
degree in light and electron micros-
copy. Minimum 5yrs. related expe-
rience required. Demonstrated
knowledge of and ability to use
•ight and electron microscopy, high
quality photographic and graphics
experience. Basic knowledge and
skill in using commercial and cus-
tom computer programs. Effective
communication skills, excellent
hand/eye coordination. Ability to
develop new procedures. Send
cover letter and resume to Sam
Weeks.

Technician IV (T7203)
Technician IV; Band D; OPE
Psychology-Endowed
Posting Date: 6/10/93
Collect and analyze data from chil-

dren at elementary area schools
and preschools. Work with school
and preschool authorities and the
parents as required. Perform li-
brary research and assist with pa-
per work related to this research.
Arrange for maintenance of re-
search equipment, computers and
research and the research van.
Requirements: BS degree or
equivalent, in psychology. Must be
comfortable with and skilled at in-
terviewing children. Experience in
research, scientific methodology
and analysis. Knowledge of com-
puters. Good math skills. NYS
driver's license and ability to drive
a van. Send cover letter and re-
sume to Sam Weeks.

General Service

Head Waitperson SO02 (G7302)
Statler Hotel-Endowed
Hiring Rate: $6.90
Posting Date: 6/17/93
Cornell Employees Only
Under general supervision, serves
meals to guests in the fine dining
room according to established rules
of etiquette and service. Helps in
set up and clean the dining room.
Flexible nights and weekends.
Requirements: High school di-
ploma or equivalent. Must be able
to read and write English. 1-3yrs.
wait experience preferred. Ability
to work well with the public. Send
employee transfer application to
Esther Smith.

Vehicle Mechanic SO09 (G7401)
Fruit and Vegetable Science-
Statutory
Hiring Rate: $9.52
Posting Date: 6/24/93
Responsible for all aspects of
equipment maintenance and repair
for Cornell Orchards. Help to
evaluate fruit crop and determine
logistical aspects of fruit harvest,
work with researchers and fellow
orchard workers to grow, harvest
and store fruits. Supervise tempo-
rary workers as needed, operate
farm equipment on a daily basis.
Hours may fluctuate during harvest
and spray season. Monday-Friday,
7am-3:30pm, overtime as needed.
Requirements: High school di-
ploma or equivalent. Have or ob-
tain NYS Pesticide Applicators
license. Commercial truck opera-
tors license and mechanical training
preferred. Lift up to 100lbs. Mini-
mum 6yrs. experience as farm and/
or auto equipment mechanic. 5yrs.
experience as farm equipment op-
erator. Fork lift experience helpful.
Excellent interpersonal and public
relations skills necessary. External
applicants send cover letter and re-
sume to Esther Smith. Employees
should include employee transfer
application.

Temporary Positions

Casual Administrative Aide

(S7309)
President's Council of Cornell
Women
Posting Date: 6/24/93
Casual Position
Provide secretarial/administrative
support to the director of the
President's Council of Cornell
Women. Answer, screen and di-
rect telephone calls. Coordmate
revision, editing, publication and
distribution of member directory.

Assist with planning of semi-annual
membership meeting; assist with
membership process including
meeting materials, gathering bio-
graphical information, etc.
Requirements: AAS in secretarial
science/business or equivalent.
Progressive responsibility in an of-
fice environment. Word processing
skills (MAC). Microsoft Word and
FileMaker a must. Good oral and
written communication skills. Ex-
cellent interpersonal skills. Ability
to work independently. Position to
start as soon as suitable candidate
is found and will last until June 30,
1994. 19 hours per week, hours to
be arranged. Please send a cover
letter and resume to Karen Raponi,
Employment Services, 20
Thornwood Drive.

Back to School Fair Assistant
(S7301)
CIT/Sales and Support-Endowed
Posting Date: 6/17/93
Part-time Position
Under general direction of contracts
manager, help coordinate Cornell
information technologies back-to-
school fair for August 1993. Re-
sponsibilities will include
operational and administrative sup-
port for the project. 20hr/week in-
cluding some weekends. Position
begins July, 1993 through October,
1993.
Requirements: Associates degree
or equivalent coursework. Knowl-
edge of university purchasing and
prior event coordination experience
helpful. Must have knowledge of
Word, Excel, FileMaker Pro on
Macintosh. Must be able to work
in an extremely hectic and fast-
paced environment. Light typing.
Send cover letter and resume to
Karen Raponi, 20 Thornwood Drive,
Ithaca, NY 14850.

Technician (T6908)
Soil, Crop and Atmospheric Sci-
ence
Hourly rate: $5-6
Posting Date: 05/27/1993
Provide technical support to a cryo-
biology lab investigating
cryopreservation of Drosophila
melanogaster embryos. Assist with
routine lab operations and mainte-
nance; prepare media and solu-
tions; rear insects for experiments;
collect data.
Requirements: B.S. or equivalent
in biology or related field. Knowl-
edge of and experience with rou-
tine lab techniques. Previous lab
work desirable, but training with be
provided. Position will be part time
for June and July with hours to in-
clude days and evenings. From Au-
gust through April 1994 the position
will be full time, hours 8:00a.m. to
4:00p.m. Send cover letter and re-
sume to Shannon Caldwell, Soil,
Crop and Atmospheric Sciences,
620 Bradfield Hall, Cornell Univer-
sity, Ithaca, NY 14853.

Research Support Specialist
(T6903)
Nutritional Sciences/CFNEPP-
Statutory
Posting Date: 5/20/93
Perform research on the dynamics
of micro-enterprise development
data from Conkary, Guinea. Verifi-
cation & reorganization of a unique
2-year panel data set for 1,100 mi-
cro-enterprises. Be responsible for
matching these enterprises and
then allocating returns to the main
proprietors within the household.
Requirements: Bachelor's degree

or equivalent. Experience may be
substituted for education. Strong
background in database manage-
ment & knowledge of database
management programs essential.
Some knowledge of French pre-
ferred but not necessary. Work to
be carried out in Washington, DC
or Ithaca. Position available imme-
diately, appointment up to 6
months for 39 hrs/wk. Salary com-
mensurate w/experience and work
location. Send cover letter and re-
sume to Sam Weeks.

Research Support Specialist
(PT6303)
Nutritional Sciences/CFNPP
Posting Date: 5/27/93 Repost
Perform research related to agricul-
tural economics on various topics.
Including the determinants of child
nutrition and morbidity, labor forced
participation, sectoral choice, earn-
ing and labor supply.
Requirements: Bachelor's degree
or equivalent. Experience may be
substituted for education. Must
have strong background in health,
consumer or labor economics, add
possess strong econometric skills.
A thorough knowledge of SAS,
LIMDEP, or GAUSS is required.
Options for full time registered Cor-
nell graduate students available.
Work to be carried out in Washing-
ton, DC or Ithaca.

Senior Technician (PT6809)
Mammalian Cell Culture/Animal
Science
Posting Date: 5/13/93
Provide technical support in mam-
malian cell culture research involv-
ing studies on the role of a novel
peptide, found in mammary tissue
and milk, that effects cell prolifera-
tion and differentiation.
Requirements: Skilled in cell cul-
ture, immunocytochemistry and
various analytical techniques such
as PAGE, Western, Northern and
Southern blotting. Experience in
confocal microscopy and cell cycle
analysis is preferred. Send Cur-
riculum vitae, work history and
names of 3 references to Dr. R.C.
Gorewit, Department of Animal Sci-
ence, Cornell University, Ithaca, NY
14853.

Boyce Thompson Institute

Research Assistant I or II
Environmental Biology Program
Salary: $14,000 to $18,000 p/
year, commensurate with experi-
ence
Posting Date: 6/17/93
Support laboratory and field re-
search in Environmental Biology.
Duties will include: plant culture;
set-up and maintain pollutant expo-
sure systems in growth chambers
and at field plots; measurements of
physiological processes; collection
and analysis of data; various ana-
lytical procedures for plant constitu-
ents; maintenance of laboratory
and ordering of supplies. Some
weekend work required at certain
times.
Requirements: BS in plant sci-
ence, biology or related field plus
laboratory experience. Statistical
analyses/computer skills highly de-
sirable. Contact Anne Zientek,
254-1239.

Summer Research Assistant
Environmental Biology Program
July 1993 through November
1993

L
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Salary: $7.50 per hour
Posting Date: 6/17/93
Assist in the collection of environ-
mental samples (forest floor, foli-
age, wood cores, and letterfall) at
the Hubbard Brook Experimental
Forest in New Hampshire, 70%.
Process samples for analysis (dry-
ing, weighing, grinding), 30%. In
addition, in the month of August,
organize and process samples for
analysis at the Yale School of For-
estry and Environmental studies,
New Haven, Connecticut. Housing
will be provided in the field.
Requirements: BS in plant sci-
ence, biology or related field, expe-
rience with ecological field work,
careful work habits and good hu-
mor. Contact Anne Zientek at 254-
1367.

Research Assistant I
Plant Protection Program
Salary: Commensurate with ex-
perience, minimum $14,000
Posting Date: 6/17/93
Assist with studies on plant-insect
interactions; maintain insect colo-
nies and plants; isolate natural
products; chromatography and bio-
assay; general laboratory support.
Requirements: Bachelor's degree
in biology/chemistry or equivalent.
Laboratory experience and chemis-
try background desirable, Some in-
sect experience would be helpful.
Anne Zientek, 254-1239.

Academic

Extension Associate II, CA04
Center for the Environment
Posting Date: 7/1/93
Coordinate activities of an interdis-
ciplinary team conducting in-depth
applied research to support and
advance the selection and adoption
of best management options for
watershed protection. Provide
broad coordination of team efforts
to design, prepare and present in-
formation and training materials to
assist farmers and community lead-
ers in evaluating watershed protec-
tion needs, and identifying,
selecting and maintaining manage-
ment options. Consult with state,
regional and local leaders and oth-
ers concerned with watershed man-
agement. Plan and conduct
community based meetings. De-
velop and undertake training pro-
grams for professionals concerned
with water resources.
Qualifications: Master's degree or
equivalent combination of educa-
tion, research and professional field
experience in the fields of water re-
sources, nonpoint sources (i.e.,
farming), hydrology and watershed
management. Creativity and ability
to take initiative are required, as
are good writing and verbal skills,

the ability to produce informational
materials. Administrative experi-
ence is desirable. Start ASAP.
1yr. of funding guaranteed, with the
expectation of additional funding af-
ter that time. Application materials
(CV, cover letter, references) and
requests for additional information
should be directed to Keith Porter,
Director, New York State Water
Resources Institute, Center for the
Environment, Cornell University,
115 Wing Hall, Ithaca, NY 14853
(607) 255-5941.

Research Associate III CA05
Agriculture and Life Sciences
Posting Date: 6/24/93
Conduct research on the fate of
styrene in soil. Requires knowl-
edge of soil microbiology and soil
chemistry and familiarity with iso-
topic and chromatographic tech-
niques. Knowledge of sorption
chemistry is also important. Begins
September 1, 1993 or as soon as
possible thereafter. Should have at
least 3yrs. of postdoctoral experi-
ence in the relevant areas. Send
cover letter and curriculum Vitae to
Dr. Martin Alexander, Department
of Soil Crop and Atmospheric Sci-
ences, 708 Bradfield Hall, Cornell
University, Ithaca, NY 14853.

Postdoctoral Associate
Chemistry
Available beginning September 1,
1993
Posting Date: 6/24/93
Study biological and biomedical
problems related to subcellular lo-
calization of elements (isotopes) by
employing a mass spectrometry
based technique of ion microscopy.
Techniques such as scanning and
transmission electron microscopy
and laser scanning confocal mi-
croscopy will be applied to comple-
ment ion microscopic observations.
PhD degree in chemistry/biology or
related fields is required. Expertise
in TEM, SEM and laser confocal
optical techniques is preferred. Ex-
perience with cryogenic sample
preparation is desirable. Send cur-
riculum vitae with name, addresses
and telephone numbers of two ref-
erences to Dr. George H. Morrison,
Department of Chemistry, Baker
Laboratory, Cornell University,
Ithaca, NY 14853-1301. Tele-
phone (607)255-3614; fax (607)
255-9930.

Reference Librarian
Fine Arts Library
Cornell University
(optional 9-month or 12-month
position)
Posting Date: 6/17/93
Responsibilities: Under the su-
pervision of the Librarian, provides
reference service in the fields of
art, architecture, city planning and

landscape architecture. Partici-
pates in bibliographic instruction in
these fields and collection develop-
ment for the reference collection.
Acts as a liaison with other campus
reference departments. Serves as
department head in the absence of
the librarian.
Qualifications: Required - MLS
or equivalent graduate degree; at
least two years reference experi-
ence in an art or architecture li-
brary; art or architecture
background; familiarity with refer-
ence tools in the field as well as
computer literacy and online
searching techniques; strong ser-
vice orientation; and excellent inter-
personal and communication skills.
Preferred - Familiarity with two
western European languages and
advanced degree in art or architec-
tural history.

Closing date: Applications re-
quested by August 15, but ac-
cepted until position is filled. Apply
to: Anne Dyckeman, Director, Hu-
man Resources, Cornell University,
201 Olin Library, Ithaca, NY
14853-5301. Send resume with
cover letter and names, addresses
and telephone numbers for three
references.

Molecular Neurobiologist
Neurobiology and Behavior
Posting Date: 6/17/93
Tenure-track position in molecular
neurobiology at the assistant pro-
fessor or beginning associate pro-
fessor level, available July 1994.
Seek someone studying the mo-
lecular mechanisms of signal trans-
duction in the nervous system.
Possible research interests include
molecular mechanisms of transmit-
ter release, structure/function stud-
ies of channels and receptors,
second messenger pathways, and
other functional aspects of synaptic
transmission and its modulation.
Send a cover letter, selected re-
prints or preprints, and statements
of research and teaching interests,
and arrange to have three letters of
recommendation sent to: Search
Committee, Section of Neurobiology
and Behavior, Cornell University,
Seeley G. Mudd Hall, Ithaca, NY
14853. Will begin screening appli-
cations September 15, 1993.
Women and minority candidates
are urged to apply

Extension Administrator Program
Leader for Agricultural Competi-
tiveness and Profitability
Location: Cornell University,
Ithaca, NY
Posting Date: 6/3/93
Provide statewide leadership and
support for campus and Cornell
Cooperative Extension association
work related to vision, scope, and
direction of adult and youth educa-

tional programs to improve ag
tural competitiveness and profi
ity. Facilitate collaborative eff
among faculty and on- and off
pus staff to address contempor
issues related to the sustainabil
of New York's animal and field
crop industries including those re-
lated to environmental, consumeri
and community concerns. Provide
administrative leadership for ensitf
ing that quality, nonformal educa-
tional programs are developed,
delivered, evaluated, and markets''
to diverse audiences in New York
State. Work with local, state, and
national agencies and organiza-
tions, and Extension Associations.;
on issues of common concern.
Qualifications: An earned
Master's degree appropriate to th«
responsibilities of the position. Sf
nificant professional employment I
at least one degree related to p f f
duction agriculture. 8yrs. of pro-|
gressively responsible experiencel
including five years of demon-
strated success in nonformal edu-j
cational program development,
implementation, and evaluation, m
earned doctoral degree with six
yrs. of professional experience ifl-|
eluding three yrs. in nonformal edf
cational programming is preferred.
Coursework in adult education, hU*
man development, program adminf
istration, and management
desirable. Salary: CommensuraW
with qualifications. To Apply:
Send letter of intent; current re-
sume that includes responsibilities!
and accomplishments for each sifl'
nificant position; and names, ad- j
dresses, and telephone numbers "'
three references by August 1, 1993
to: R. David Smith, Chair Search
Committee Associate Director Cor-
nell Cooperative Extension Box 8
Kennedy Hall (276 Roberts), Cor-
nell University, Ithaca, NY 14853-
4203.

Senior Extension Associate I
Human Development and Family
Studies
Posting Date: 6/3/93
Participate in continued develop-
ment of a research and demonstra-
tion project on youth
apprenticeship. Provide leadership
in statewide and national training
and dissemination. Serve as an in'
ternal consultant in team building
and organization development.
Requirements: Doctorate and at
least 5yrs. of experience linking
work and learning in both educa-
tional and the private sector.
Teamwork skills and excellent train*
ing, speaking, and writing skills.
Contact: Dr. Mary Agnes Hamilton-
Human Development and Family
Studies, MVR Hall, Cornell Univer-
sity, Ithaca, NY 14853


