Outreach efforts
\\

CORNELL

Chr#nicle
Volume 24 Number 25

March 18, 1993

Inside, a Special Report on
some of the university's
outreach efforts to the state,
* nation and beyond.

3

Indirect costs

President Frank H.T. Rhodes is trying to
persuade the Office of Management and
Budget to reconsider its proposal to impose a
44 percent flat rate for indirect cost
reimbursements to universities.

Nation's top professor honored in Washington
CU rewards
Sansalone with
a gold medal

71 Lecture offers
glimpse into
her classroom

By Larry Bernard

By Larry Bernard

WASHINGTON — Mary J. Sansalone finally got her gold medal.
An accomplished athlete in professional
Softball, equestrian events and field hockey,
Sansalone never realized her dream of an
Olympic gold medal.
But now she can claim the gold medal of
college teaching - a Cornell medal that President Frank H.T. Rhodes presented to herMarch
8 in recognition of her selection as Professor
of the Year by the Council for Advancement
and Support of Education. The associate professor of civil and environmental engineering
won the award in September; the March 8
events were part of the celebration.
"In so many ways, Mary has been building
bridges," the president said, speaking at a
reception in Sansalone's honor. "You've already seen she knows a lot about building
bridges, but she has been successful at building bridges of another kind, not the kind that
span rivers or mountain gorges, but the bridges
that link people," Rhodes said.
"First is the bridge she has built to her
students," Rhodes said. "She has been an
inspiration and mentor to students."
Rhodes described the projects that
Sansalone and her engineering students have
performed: a bicycle bridge, a playground, a
frame for the Sciencenter. Sansalone was the
adviser to the student chapter of the American
Society of Civil Engineers from 1989 to 1992.
"But she has built a bridge between teaching
and research as well," Rhodes pointed out. "As
Continued on page 4

WASHINGTON — A Smithsonian Institution museum auditorium filled with Cornell
alumni, friends, faculty and administrators, as
well as Smithsonian Associates, recently turned
into an introductory engineering class.
Mary J. Sansalone, associate professor of
civil and environmental engineering, taught a
lesson in building bridges. She spent one hour
on March 8 giving her audience of 300, which
included President Frank H.T. Rhodes, College of Engineering Dean William B. Street!
and many of her relatives, a taste of what she
teaches during a semester of Engineering 116:
Modern Structures.
"What I would like to do is put all of you
into the chairs normally occupied by my firstyear students," Sansalone said. "I want to
show you some of the excitement and a few of
the challenges of structural engineering."
Sansalone's Smithsonian lecture was part
of the award for being selected Professor of
the Year by the Council for Advancement and
Support of Education (CASE) for excellence
in college teaching, a national honor conferred
on a single instructor. In the 12 years since the
award has been given, Sansalone is the first
from Cornell, the first engineering professor,
and the youngest recipient, at age 34.
In addition to the lecture, held in the
Hirschorn Museum and Sculpture Garden,
Sansalone received a 510,000 prize from the
Carnegie Foundation for Excellence in Teaching, which she said she would use to help her
undergraduate students.
Continued on page 4

Handbook
to help assess
teaching
By Sam Segal
In a further step to ensure that the
tenure process weighs teaching and research with comparable care, the university has provided academic deans
and department chairs with a handbook
on how to evaluate teaching.
While the deans have leeway as to
details, they are now asked to adopt
written procedures on how departments
will evaluate teaching. The handbook
gets them started with dozens of ways to
evaluate specific aspects of teaching.
Last October, Provost Maiden C.
Nesheim told deans and the trustees that
he would henceforth withhold his endorsement of tenure recommendations
if the files did not reflect rigorous evaluation of the candidate's teaching.
Many university leaders have affirmed the importance of teaching, but
Nesheim's action was rare because it
announced central university authority
would enforce that affirmation.
The emphasis on evaluation of teaching followed a January 1992 report from
the Committee for the Evaluation and
Continued on page 2
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President Frank H.T. Rhodes stands with Associate Professor Mary J. Sansalone after
presenting her with a gold medal from the university on March 8 in recognition of
Sansalone being selected the national Professor of the Year by the Council for
Advancement and Support of Education.

Blizzard '93 was no match for Cornell's spirit
The Blizzard of '93 closed Cornell for its
first weather-related shutdown in more than
20 years.
The campus community weathered the
storm well, thanks to "heroic" efforts of staff
and volunteers who kept essential services
operating, Hal Craft, associate vice president
for facilities and business operations, said.
"Their efforts to keep the university running were a real measure of the folks who
belong to the Cornell community," Craft said.
Many staff stayed at their posts from the
time the university officially closed at 3 p.m.
Saturday to its reopening at 3 p.m. Monday,
sleeping on cots for short rest breaks. Residence Life and Cornell Dining staff and student employees kept everyone housed and
fed. About 30 librarians walked to campus —
one librarian trudged two miles — to open
Olin, Mann and Uris at noon on Sunday so
students could study for prelims. The libraries
were soon packed with students. •
Nearly 50 animal-care technicians worked
through the storm to feed the university's
laboratory animals and livestock. Traveling
by snowmobile and foot —some workers
trekked up to six miles through the snow —
technicians delivered fresh hay to pastured
animals and thawed out water supplies. Plows
were used to build wind breaks of snow for
some outdoor livestock. All animals were
checked after the storm, and none were found
to have suffered ill effects.
"On behalf of everyone at Cornell, I want
to express heartfelt thanks to all those students, faculty and staff who pitched in to keep

us going during the storm and to restore normal operations afterward," President Frank
H.T. Rhodes said in a statement Tuesday.
"Crews from the Department of Grounds
did a Herculean job working 'round the clock
to clear streets and walks.
"Less evident were the contributions like
those of librarians who trudged through hiphigh snow to keep Uris and other libraries
open while the campus was officially closed.

Or of dining hall employees who slept on
campus so students could eat. Or of many
students themselves who filled in at the dining
halls and anywhere else where their volunteer
efforts were needed.
"Hundreds of Cornellians responded with
the concern and good cheer that should engender exhilarating memories from what might
have been a trying time. I am very proud and
very grateful for their efforts."
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Senior Greg Jaczko, a physics major from Baltimore, plays on the Arts Quad.
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State's first lady honored

BRIEFS
• Book sale: Albert R. Mann Library is holding a book sale on March 29, 30 and 31 from
9 a.m. to 4 p.m. in the McCay Room on the first
floor. Books andjournals in all subjects will be
available. There is an especially large selection in science fiction, general fiction, psychology and sociology, biology, and human
ecology. Prices range from SI to $4.
• Weiss Fellows: The Board of Trustees has
established the Stephen A. Weiss Presidential
Fellowships. Each fellowship is a universitywide award for a faculty member who has a
sustained record of effective, inspiring and
distinguished teaching of undergraduate students, and of contributions to undergraduate
education. Nominations will be accepted from
junior and senior students, faculty members,
and other members of the academic staff. A
substantial case for the nominee should be
made in a letter addressing her/his distinguished contributions. Nominations should be
sent to secretary of the faculty, Mary A.
Morrison, Chair of the Stephen A. Weiss Presidential Fellows Committee, 315 Day Hall.
Nominations are due March 31.

New York first lady Matilda Cuomo (right) received the Friend of Extension
Award on March 10 in Albany. The award was presented by Lucinda A. Noble
(left), director of Cooperative Extension. Cuomo is recognized for her commitment to the needs of families. One of her primary interests has been the
development of a comprehensive interdisciplinary nutrition education curriculum for grades kindergarten through 12. This program, available to all
public and private schools in the state, was coordinated by Senior Extension
Associate Martha Mapes and nutritional sciences Professor Christine Olson.

Handbook

continuedfrompage 1

Recognition of Teaching, which was convened and chaired by Dean of the Faculty
Walter Lynn. Lynn said it had become apparent that, at Cornell, "the assessment of teaching is often less effective than the assessment
of research — largely because of a lack of
solid data and information."
The committee, and subsequently Nesheim,
said each of Cornell's colleges on the Ithaca
campus should adopt its own written guidelines for implementing the evaluation of tenure candidates' teaching. A corollary recommendation was that a handbook be made available to help the colleges.
The new Teaching Evaluation Handbook,
written by Director of Instructional Support
David G. Way, says it has three purposes: to
help faculty document their own teaching efforts, to help tenure committees evaluate their
colleagues' teaching, and to help administrators ensure that departments evaluate teaching
with a rigor and fairness similar to research.
Way says that universities around the United
States and in Canada have heard of the new
handbook and have requested copies.
The handbook advises thatevaluationshould
address three areas of teaching — content,
design and delivery, for the last of which student opinions should carry some weight.
It also suggests in detail how to document
the basis of judgment in the three areas. And

the system of documentation, Way says, also
helps young faculty set benchmarks for measuring how their teaching improves over time.
It lists 35 criteria, for instance, just on the
processof observing classroomteaching. They
range from the degree of preparation and organization to the encouragement of student participation, the time allotted for questions, the
use of real-life anecdotes and the instructor's
interest in students as individuals.
On evaluating the course teaching materials, Way lists 46 points gleaned from outside
research, suggesting that departments develop
their own guidelines. These include: clarity of
course objectives, currency and relevance of
syllabi, intellectual appropriateness of thereadings, presentation of conflicting views and
pertinence and clarity of exam questions.
A similarly broad list is included to guide
student evaluations; and a sample is given of
how a department might weigh evaluative
elements numerically — with student ratings
weighed 30 percent, self-rating 10 percent
(including an explanation of teaching philosophy), and peer rating the remaining 60 percent,
broken down into eight subcategories.
"Many academic departments honestly
believe they esteem good teaching," Lynn
says, "but some have tended to be casual at
best about documentation and evaluation. The
handbook will help us do a better job ."

• Aquaculture workshop: An interactive tele-

• Museum guide: A new edition of the pamphlet A Guide to Museums and Art Galleries
in Ithaca is available. The brochure lists 14
commercial and non-profit museums and art
galleries in the area and includes descriptions
of their exhibitions, facilities, locations, hours
of operation and a map. Copies are available at
the Ithaca/Tompkins County Visitor and Convention Bureau, 904 East Shore Drive, as well
as at a number of other locations. For more
information, call the Herbert F. Johnson Museum of Art at 255-6464.
• Glass blowing: Cornell's glass blowing facility, located in roomB-66 of theOlin Chemical Research Building, is open for business
with the arrival of a new glassblower, David
Wise. Hours are Monday to Friday, 7:30 a.m.
to 4 p.m.; the telephone number is 255-3674.
The facility is open to any member of the
Cornell community.

Public Safety's Scott Hamilton
is named Officer of the Month
Public Safety Investigator Scott C.
Hamilton has been
named the Kiwanis
Officer of the Month
Award recipient for
March.
Hamilton joined
Public Safety in 1976
and was assigned to
investigations in
1984. He has been
Hamilton
instrumental in solving numerous burglary investigations resulting in the recovery
of a significant amount of stolen property,
both privately and university owned.
Hamilton also has been involved in an

array of major investigations, from sex crimes I
and robbery to complex computer tampering j
investigations.
He was instrumental in organizing a sex
crimes investigation seminar last spring that |
brought together for the first time counselors,
health care professionals, prosecutors and
police officers to discuss how to better serve
the survivors of sex crimes while improving
the quality of the investigative process. More
than 70 people attended the seminar, representing 35 agencies throughout New York and
northern Pennsylvania.
While working full time for Cornell and,
until recently, part time for the Dryden Police
Department for several years, Hamilton has
been working toward his college degree, which
he expects to receive soon.
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• RoadsideTheater: Roadside Theater, a traveling Appalachian theater troupe, will perform its "Pine Mountain Trilogy" at different
sites in Tompkins County. Pretty Polly will be
presented on March 27 at 7:30 p.m. at the
Trumansburg Conservatory of Music; South
of the Mountain will be performed on March
31 at 7:30 p.m. at the Newfield High School;
and Leaving Egypt can be seen at the Center
for Theatre Arts on April 2 and 3 at 7:30 p.m.
Tickets for each show are S3 for students and
seniors and $5 general admission. A discount
of S3 will be offered for those buying tickets to
all three shows. Roadside Theater is in the
final months of a two-year project co-sponsored by the Department of Theatre Arts that
brings the art of storytelling to area schools
and community centers.

vised workshop for potential fish-farmers is
scheduled for Saturday, April 10, from 1 to 5
p.m. in RoomN-207 of Martha Van Rensselaer
Hall. The satellite broadcast will provide information for those involved in — or considering a future in — aquaculture, by featuring
on-farmexamples from the Midwest and South.
Topics will include bait, sport and food fish
produced in ponds, raceways and cages. One
segment will focus on the status of commercial recycle systems. Participants may call toll
free with questions for the workshop presenters. The workshop is presented by Auburn,
Illinois State, Iowa State, Michigan State and
Ohio State universities, as well as the IllinoisIndiana Sea Grant Program, Southern Illinois
University at Carbondale and the University
of Nebraska-Lincoln. Cost of the workshop is
$30 per person, including registration and
handout material, and S10 for a spouse or
second family member, with no handout
material.Pre-registration is required by writing to Carolyn Vander Weide, Department of
Agricultural and Biological Engineering, 304
Riley-Robb Hall; telephone 255-2280.
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Commencement: Information packets
have been mailed to all recipients of August
1992 and January 1993 degrees. Candidates
for May 1993 degrees may pick up packets at
the Graduate School information desk, Sage
Hall.
May degree: All requirements for a May
degree must be completed by Friday, May 21,
including submitting the dissertation/thesis to
the Graduate School. Professional master's
candidates should check with their field regarding specific deadlines.
Olin Lecture: Kurt Vonnegut will deliver
the Spencer T. and Ann W. Olin Foundation
Lecture on Tuesday, April 20, at 7:30 p.m. in
Bailey Hall. His title is "How to Get a Job Like
Mine." Reception for all graduate students
will follow in the Biotechnology Building,
first floor Conference Room.
Pre-enrollment for fall 1993 courses takes
place Wednesday, March 31, through Wednesday, April 14, at Sage Graduate Center. Forms
are available at graduatefieldoffices and Sage

Graduate Center.
Tax seminar: A representative from the
Internal Revenue Service will conduct a seminar on Wednesday, April 7, from 1:30 to i
p.m. in Anabel Taylor Hall Auditorium, second floor. Those who still have additiona
questions can contact the IRS toll-free at telephone number (800) 829-1040.

CHRONICLE SCHEDULE
The Cornell Chronicle will not be published next week, March 25, because of spring
break. The Chronicle will resume weekly publication with the April 1 issue.
Calendar notices for the April 1 issue mus'
be received by Monday, March 22. For infof
mation on submitting Calendar items, see th£
notice on Page 8.
Enjoy the break!
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Rhodes seeks reconsideration of proposed indirect cost limit
By Linda Grace-Kobas
President Frank H.T. Rhodes has written to
New York and federal officials in an effort to
persuade the Office of Management and Budget (OMB) to reconsider its proposal to impose a 44 percent flat rate for indirect cost
reimbursements to universities.
This would result in a loss of more than $64
million to state institutions, including $14.9
million in lost federal reimbursements to
Cornell.
"A loss of this magnitude, for legitimate
overhead expenses actually incurred, would
cause severe damage to the operating budgets
of these institutions and will dramatically impair their ability to perform much needed
federal research," Rhodes wrote to Senators
Daniel Patrick Moynihan and Alfonse
D'Amato, as well as John Gibbons, President
Clinton's adviser on science and technology.
In addition, Rhodes enlisted the support of
Gov. Cuomo and New York's congressional
delegation, and he shared with other affected
New York universities information gathered
by his staff that details the losses that a 44
percent cap on indirect costs would impose on
research universities in the state.
Cornell's current indirect cost rates are 68
percent for the endowed colleges, 59 percent

Assembly
favors gay
dorm unit
The Student Assembly voted 11-7 March
11 for the sequestering of 60 single rooms of
Clara Dickson Hall as a "gay/lesbian/bisexual
living-learning unit."
Once President Frank H.T. Rhodes receives
the formal resolution, which he had not received by early this week, he will have 30 days
to endorse or veto it.
The enclave, in one wing of the residence
hall, would open in the fall of 1994, according
to the resolution.
Rooms in the proposed unit would be open
to any students.
On Dec. 3, by a vote of 13-4, with two
abstentions, the Student Assembly approved a
similar resolution calling for establishment of
the unit as of next fall.
Its aim, said Assembly President Pankaj
Talwar, would be "to support and reaffirm the
gay community while educating and making
the campus more aware of this community's
culture and needs."
The earlier resolution did not reach Rhodes'
office until Dec. 22, just before winter break.
He returned it, without prejudging its substance, and requested "your reconsideration of
the resolution so that adequate time can be
given to its thoughtful consideration."
Some of his concerns were factual, such as
the costs of services at such a unit. Other
concerns dealt with questions such as the
effects on non-participating students and
whether aspects of the plan would in fact be
helpful, or harmful, to gays and lesbians and
their relations with the wider community.
In response, the Assembly sponsored several open forums and polled student opinion
on the idea.
As part of his own review, Rhodes has
arranged personal meetings with advocates
and opponents of the proposal.

for the statutory colleges and 62.5 percent for
the Medical College. If those rates were reduced to 44 percent Cornell would lose
$14,953,000 in federal reimbursements for
indirect costs, which include facility, library,
utility and other expenses tied to research, as
well as administrative costs. This reduction
would constitute 19 percent of Cornell's total
recoverable indirect costs.
Columbia University, whose indirect cost
rate is 67 percent, would also lose about $15
million if the new rate is imposed. The four
SUNY research universities, whose rates are
now between 48.1 percent and 51.1 percent,
would lose a combined $4.8 million. The
University of Rochester, at 57 percent, would
lose $5.6 million; New York University stands
to lose $6 million, and Syracuse University
would lose $900,000. Other projected losses
are: Clarkson University, $426,000; Fordham
University, $300,000; Polytechnic, $700,000;
Rochester Polytechnic Institute, $1.2 million;
Rockefeller University, $3.6 million; andYeshiva, $10 million.
In his letter, Rhodes expressed support for
the Clinton administration's efforts to find
savings in the federal budget. The 44 percent
indirect cost rate, however, is "a draconian
measure" that is "inappropriate and self-defeating; it will thwart the growth and progress

that such savings are intended to advance," he
said.
OMB has already generated estimated savings of $ 100 million to $ 150 million per year
by eliminating federal reimbursements for
previously allowable costs and capping ad-

'A loss of this magnitude, for
legitimate overhead expenses
actually incurred, would cause
severe damage to the operating
budgets of these institutions and
will dramatically impair their
ability to perform much needed
federal research.'
— President Frank H.T. Rhodes

ministrati ve costs at 26 percent of direct costs
to universities in 1991-92, Rhodes pointed
out, adding that the federal savings resulted in
costs being transferred to universities. Cornell
will lose approximately $4.2 million in FY93
as a result of the administrative cost cap.
The new OMB proposal "leaves millions

of dollars of actual expenditures unreimbursed,
despite regulatory guidelines and formal agreements on the basis of which these expenditures were incurred," Rhodes wrote. "Even at
the most well-endowed institutions, the burden of covering these past costs will inevitably
fall chiefly on undergraduate tuition, our only
discretionary revenue source.
"Certain institutions with vigorous research
programs and new facilities — and with high
total indirect cost rates arising from their capital investment — would be most adversely
affected by the current proposal," Rhodes said.
"These are the very institutions that responded
to explicit federal policy encouraging university investment in research facilities and consequently bear new fixed costs. Those investments were predicated in large measure on the
explicit pledge of full federal reimbursement
for the true costs of research."
Rhodes urged that federal efforts to achieve
savings should be applied to the entire $72.9
billion FY93 research and development budget across all federal departments and agencies, rather than be targeted on the indirect cost
line.
He added that such groups as the National
Science Board, of which he is a member, could
propose alternate guidelines for the president
and Congress.

Trustees'
meetings
begin today

Expressive

Peter Morenus/University Photography

Evelyn Lin and other students in a dance class taught by Byron Suber practice
strengthening the body and using it as an expressive instrument.

The university's Board of Trustees have
gathered on campus for meetings that begin
today.
The full board will meet in open session on
Friday, March 19, from 9 a.m. to noon in the
Trustee Meeting Room of the Herbert F.
Johnson Museum of Art.
The trustees will be asked to renew for
1994-95 the admission and financial aid policy;
will be updated on the budget and tuition
levels for the state-supported colleges; and
will hear a talk by Student Assembly President
Pankaj Talwar.
The admission policy and statutory financial matters also will be discussed during a
half-hour open session of the board's Executive Committee today, March 18, starting at 2
p.m. in the Yale-Princeton Roomof the Statler
Hotel.
The Buildings and Properties Committee
will hear project status reports but consider no
action items during a brief open session at the
start of its 9:30 a.m. meeting today, also in the
Yale-Princeton Room.
The entire dinner meeting of the Land
Grant and Statutory College Affairs Committee will be open.
That meeting starts at 6:30 p.m. today in
the Statler's Taylor Room, and will include a
legislative update and discussion of tuition
consultations with the State University of New
York.
Anyone wishing to attend the open meeting of the full board on March 19 or the open
portion of the Executive Committee meeting
on March 18 can obtain tickets at the Information and Referral Center in the Day Hall lobby
on campus.
A limited number of tickets will be available for the public, one per person, on a firstcome, first-served basis.

FCR finds that budget news yields little to cheer about
By Sam Segal
Cornell's Faculty
Council of Representatives spent another
meeting, March 10,
talking about budgets, financial aid and
indirect costs, and
there was little to
cheer about.
Rogers
Fred Rogers, vice
president for finance
and treasurer, in summarizing the several university budgets and how they work, reported
•hat the current year's budget would be balanced with difficulty and that next year's

might be balanced only with cuts of $4.8
million from projected expenses.
Rogers also discussed indirect-cost recoveries for federally funded research, noting that
Cornell was recovering $3.5 million less this
year than anticipated because the government
unilaterally reduced the rate of reimbursement.
He said much more serious reductions were
possible because of continuing disputes not
over the propriety of items included in the pool
for reimbursement but over definitions of the
research base itself and over the basis for
recovering overhead for libraries and utilities.
Beyond that, he said the federal government is considering an arbitrary cap on recovery rates for all indirect costs.

At the same time, the FCR heard from its
Executive Committee chairman, Alan
McAdams, whose "draft interim report" on
indirect-costs recoveries concluded that
Cornell significantly underrecovers what it
could get back foroverheadon federal projects.
McAdams presented conclusions from a
task force of the recently created Cornell Faculty Commission on Higher Education. He
had only a few minutes at the end of the
meeting and did not include the basis for his
conclusions; however, he said that for 199192, Cornell recovered only about 65 percent of
its indirect costs for federal research.
McAdams said underrecovery was not a
result of Cornell's being high in its overhead
charges but rather of the government's not

fully reimbursing overhead and, to some extent, the university's not seeking all it is entitled to.
Cornell administrators have long noted that
the system does not fully recover its overhead
costs, but they have not set so high a figure on
the underrecovery as McAdams does.
Professor Gerald Feigenson, who heads an
FCR committee on financial aid, will report in
April but was asked last week to discuss the
committee's progress.
He said the committee would be asking the
FCR to consider questions such as: Should
there be a financial aid budget at all? If so, on
what basis should limits be applied and should
any groups be specially protected from such
limits?
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Magazine rates CU graduate study a leader in six subjects
By Linda Grace-Kobas
Graduate science programs at Cornell are ranked among the
nation's best in all six categories announced this week in U.S.
News & World Report's March 22 issue on "America's Best
Graduate Schools."
Cornell is one of only five universities in the country listed
in all six disciplines. The others are Stanford University, the
Massachusetts Institute of Technology, the University of California at Berkeley and the California Institute of Technology.
"It is gratifying that our excellent programs have been
recognized by our peers throughout the country in this
reputational survey," Alison Casarett, dean of the Graduate
School, commented. She noted that this "quick and dirty"
survey by U.S. News may be a preview of a major review of
graduate programs nationwide that has just been launched by
the National Research Council. That study, which will look at
about 45 disciplines and will take two years to complete, also
will use reputation as a primary indicator of quality.
This is the fourth year that U.S. News has published its
"America's Best Graduate Schools" guide. In what a press
release issued by the magazine called "the continuing evolution of the graduate school survey," the rankings were expanded this year to include graduate programs in the sciences.
U.S. News identified disciplines with the largest graduate
enrollments: biology, mathematics, computer science, physics, chemistry and geology. Questionnaires were sent to department heads and directors of graduate studies at schools that
granted five or more total doctoral degrees in any one of these
disciplines between 1987 and 1991~Survey participants were
asked to rate institutions in their own disciplines according to
their reputations for scholarship, curriculum and quality of
faculty and graduate students.
To compute the rankings, U.S. News used a five-point scale,
ranging from "distinguished" to "marginal," with the highest
possible score being 5.0. Schools were ranked in descending
order based on their average scores. In some cases, because of
ties, the lists of the top 10 institutions in each discipline may
contain 11 or 12 names.

U.S. News & World Report magazine's
nationwide ranking of graduate science programs
Biology
1. Stanford
2. Harvard
UC Berkeley

MIT
5. Caltech
6. Johns Hopkins
7. Yale
Rockefeller
9. Cornell
Princeton
UC San Francisco
Wisconsin at Madison

Geology
1.
2.
3.
4.
5.
6.

Caltech
MIT
Stanford
UC Berkeley
Columbia
Michigan
Princeton
8. Cornell
Johns Hopkins
UCLA
Texas at Austin

l.MIT
2. Caltech
Stanford
Harvard
UC Berkeley
6. Cornell
Illinois at Urbana-Champaign
8. Chicago
Columbia
10. Wisconsin at Madison

Computer Science
1. Stanford
UC Berkeley

MIT
Carnegie Mellon
Cornell
Illinois at Urbana-Champaign
Washington
Texas at Austin
Wisconsin at Madison
10. Caltech
Princeton
5.
6.
7.
8.

Physics

Mathematics
1. Harvard

MIT
5.
6.
7.
8.

UC Berkeley
Princeton
Stanford
Chicago
Yale
Columbia
Cornell
Michigan
UCLA
Caltech

1. Caltech
2. Harvard

MIT

7.
8.
9.
10.

UC Berkeley
Stanford
Princeton
Cornell
Chicago
Illinois at Urbana-Champaign
Yale
Columbia

L e c t u r e continuedfrompage 1

Gold medal continuedfrompage 1
effective and inspiring as Mary is in the classroom, she is also distinguished by the quality of
her research. As John Slaughter said, 'Research
is to teaching as sin is to confessions: If you
don't participate in the former, you have very
little to say in the latter.'"
The president cited Sansalone's research in
non-invasive testing of concrete structures.
Along withaformer graduate student. Sans alone
holds a patent for a device that uses low frequency sound waves to detect flaws in concrete
without having to drill through the structure.
Rhodes also praised William B. Streett,
dean of the College of Engineering, for creating a climate in which outstanding teaching is
given priority.
"Shortly after the great violinist Jascha
Heifetz went to teach at UCLA, he was asked
why he left performing for teaching," Rhodes
added. "He said, 'Violin playing is a perishable art. It must be passed on as a skill; otherwise it is lost.' Then he looked wistful for a
moment and added, 'Iremembermy old violin
teacher in Russia. He said, "You know, Jascha,
you are good. But someday, you will be good
enough to teach."'
"Mary," Rhodes said, "we are indeed glad
that you are good enough to teach."
A former Presidential Young Investigator,
Sansalone has won many teaching awards in
the College of Engineering.

Chemistry

Sansalone said the CASE award really
belongs a number of special people, including
her father, John, a civil engineer who "taught
me I could be anything I wanted to be"; Streett,
who guided her in establishing a balance between teaching and research and has provided
constant encouragement; her former professors, from whom she learned; and, perhaps
most of all, her students. Professors Richard
N. White, John Abel, Peter Gergely, Arnim
Meyburg and John Kinsgbury of Cornell;
Nicholas Carino, now at the National Institute
of Standards and Technology; and Streett and
a number of current and former students all
helped Sansalone celebrate in Washington.
Earlier that day, Sansalone visited Capitol
Hill and the National Science Foundation. She
met with Rep. Bob Filner (D-Calif.), a Cornell
alumnus, and with Anthony Clark, a staff
member on Rep. George Brown's (D-Calif.)
staff. Brown is chairman of the House Committee on Science and Technology. Also, she
met with Joe Bordonia, head of the NSF's
engineering directorate, and Walter Massey,
outgoing NSF director.
What's next for the Professor of the Year?
Class - Sansalone left the nation's capital at 7
a.m. the day following her lecture so that she
would not miss her Tuesday class on Teaching
Engineers, a course she designed to teach
future engineering professors how to teach.
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College of Engineering Dean William B. Street (left) greets outgoing National Science
Foundation Director Walter Massey (right), as Associate Professor Mary J. Sansalone
and Joe Bordonia, head of the NSF's engineering directorate, look on. The visit was
part of March 8 festivities in Washington marking Sansalone's honor as the Professor
of the Year.

Sansalone talked of "Achievements and
Failures in Structural Engineering," discussing
structures worldwide, but also success and failure in engineering education. Her lecture.which
she likes to call simply, "Building Bridges,"
was followed by a reception given by the Cornell
Alumni Club of Washington.
Sansalone designed the semester-long introductory course. Engineering 116: Modern
Structures, which she has been teaching for
five years. In it, freshman students not yet
steeped in the engineering culture get a taste of
that culture by examining case studies, but
they also must design, build and test a variety
of structures, such as a balsa wood bridge in a
competition that results in a popular end-ofsemester class as the model bridges are loaded
to destruction.
First, she described to her Smithsonian
audience the attrition rate of engineering students: One-third of those entering the field as
undergraduates switch majors in the first two
years. "At Cornell, one effective approach to
reducing early loss of engineering students
has been to put some engineering into the early
years, in the form of introduction to engineering courses," she said.
Case study approach
Sansalone's course "is intended to present
a broad view of structural engineering and
give students an idea of the kinds of activities
that involve structural engineers," she added.
"If the case study approach offers the students
the opportunity to think like engineers, the
competitions offer them the opportunity to be
the engineers."
The competitions, she said, "give them a
feel for abstract concepts by showing them
how concepts from physics and mathematics
are used in the analysis and design of real
structures. This not only demonstrates to students the value of what they are learning in
math and physics, but, as one student pointed
out, 'It's much easier to understand and remember the analytical procedures, having a
real structure to think about.'"
Coincidentally, one of Sansalone's mentors, civil engineering Professor David
Billington of Princeton University, is now at
Cornell for his final visit as an A.D. White
Professor-at-Large; his visit ends tomorrow,
March 19. Sansalone credits Billington for
inspiring her to use case studies as a way to
teach introductory structural engineering.
Sansalone described the case studies she
uses in her class to demonstrate "abstract"
concepts: Ammann's George Washington
Bridge, the Eiffel Tower, bridges by Robert
Maillart and skyscrapers such as Chicago's
John Hancock Building and the Sears Tower.

But Sansalone also described for the
Smithsonian audience some failures: the notorious Tacoma Narrows Bridge, which broke
apart in 40-mph winds in 1940,just four months
after its completion. She showed a film of the
bridge being destroyed, fortuitously captured
by a University of Washington engineering
professor who was studying why the bridge
experienced vertical oscillations in almost any
wind. She also discussed how well-designed
structures perform in earthquakes, such as the
Bay Bridge in the Loma Prieta earthquake,
and the collapse of poorly designed structures
such as the 1-880 double-deck freeway in the
same earthquake.
Using technology
Sansalone also described how she uses
technology to help teach abstract engineering
concepts. For example, the College of
Engineering's Computer-Aided Design Instructional Facility allows freshmen to create
hypothetical structures on computer to "see
how they perform under different types of
loads," she said. Students "study the deformed
shape their bridge design assumed when carrying the loads to be applied during the competition. This eliminates hours of uninstructive drudgery from design and is key to developing a student's intuitive understanding of
structural behavior." Further, the software is
easy and enjoyable to use, she added.
Sansalone concluded, "This course, with the
glimpse it offers of structural engineering, is our
chance to catch students' interest and kindle the
flame of excitement for engineering in the students, pointing them along a path that may lead
to their own George Washington Bridge."
Called a first-rate educator by professors as
well as students, Sansalone has won numerous
teaching awards in six years at Cornell's College of Engineering: the Dean's Award for
Excellence in Undergraduate Teaching (1988),
the Tau Beta Pi Award for Excellence in
Teaching (1989) and the Dean's Award for
Innovation in Teaching (1992), as well as
teaching excellence awards from the School
of Civil and Environmental Engineering in
1989 and 1991.
She has taught at Cornell since 1987, having earned a master's degree in 1984 and
doctorate in 1986 here. She earned an undergraduate degree in civil engineering from the
University of Cincinnati in 1982. This semester she is teaching Engineering 600: Teaching
Engineers, a course for future engineering
professors she designed as part of the Synthesis Coalition, an NSF program lead by Cornell
to revise the way engineering is taught, and
also part of a graduate course on evaluation
and repair of concrete structures.

A sampling of
Cornell outreach
The following are just a few examples of the myriad outreach activities of the university.

Outreach and the
Land Grant Mission
A Cornell Chronicle Special Report
March 18,1993

Universities asked to deliver more service to society
By William Holder
Stephen Rutherford, who writes computer
software for College of Veterinary Medicine
classes, slips a slide under a microscope.
Thanks to the use of a $200 video camera,
locally-written software and a worldwide computer network, M. Stuart Lynn, vice president
for information technologies, watches the
magnified image on his computer screen at the
other end of campus. Developed by Timothy
Dorcey of Cornell Information Technologies,
this software is intended to provide low-cost
video conferencing.
While Rutherford moves the slide back and
forth, Lynn records the process into a digital
"movie" that he can run on his computer.

'Service alone
is not going to be
a good fit with a
university-based
effort. There has
to be an overlap
among service
and scholarship
and education.'
— Lucinda A. Noble
Director, Cornell Cooperative Extension

True, the image is small, not yet in color,
and the video is jerky. But Lynn believes that
he is looking at a re volu tion in the way Cornell
reaches out to the world. If he can view a live
video demonstration, so can anyone with access to Internet, whether in Dutchess County
or Zaire. The geographic constraints that have
chafed at this centrally isolated university are
being loosened, he says. Electronic communication will help Cornell realize the vision
expressed by President Frank H.T. Rhodes
that it be the world's land grant university.
Whether or not technology fulfills Lynn's
expectation, university outreach appears destined to be the focus of increased attention.
National priorities
"There are signals that the national priorities are shifting," says Robert Barker, former
provost and director of Cornell's Center for
the Environment, whose outreach includes
helping to maintain water quality for New
York City. "Universities are going to be called
upon to deliver more service to society."
Cornell is well positioned to respond to
such a change. Its outreach programs are extensive, crossing disciplinary and longitudinal
lines. As New York's land grant university,
Cornell has embraced its formal Extension
rnission universitywide, not just in its statesupported units, and has extended its reach
Worldwide, not just throughout New York.
For example, Cornell is:
• Training more than 400 educators statewide in before- or after-school programs to
Wnprove nutrition, discipline, safety and agea
Ppropriate activities for children, drawing on
e
*pertise in the College of Human Ecology.

• Helping scientists and government officials in the Dominican Republic understand
and preserve the ecology of Los Haitises national park area, developing strategies and means
for helping other Third World countries preserve vulnerable natural resources. This activity draws on faculty from several colleges.
• Teaching corporate executives, such as a
Korean association of top-level managers, in
the Executive Education Program, run by the
Johnson Graduate School of Management
• Helping upgrade the human resources for
agricultural research in Uganda as part of a
World Bank project, drawing on faculty in the
College of Agriculture and Life Sciences.
• Delivering high-performance computing
resources to approximately 2,000 worldwide
users of Cornell's Theory Center.
• Teaching senior citizens to tell the story
of their own lives through a program in the
College of Arts and Sciences.
• Assisting industry in developing new technologies for advanced radars or new nightvision devices through work at the National
Nanofabrication Facility on campus.
• Helping school districts fight obesity and
poor eating habits in children, using expertise
in the Division of Nutritional Sciences.
• Developing a network of high school
biology teachers working with Cornell faculty
in the Division of Biological Sciences to enhance curricula in New York and elsewhere.
• Providing biotechnology businesses inNew
York with access to researchers in Cornell's
Biotechnology Program and assisting in the
development of a statewide network of these
businesses, venture capitalists, other university
centers and economic development programs.
Is outreach valued?
But with all that and much more, is outreach sufficiently valued in the academy?
"One is struck by the gap between values in
the academy and the needs of the larger world,"
Ernest L. Boyer writes in Scholarship Reconsidered: Priorities of the Professoriate, a special report of the Carnegie Foundation for the
Advancement of Teaching. "Service is routinely praised, but accorded little attention even in programs where it is most appropriate," says that report, which called on universities to recognize that some outreach activities are on a par with research and teaching.
The College of Agriculture and Life Sciences recognizes the importance of outreach
in a draft of its strategic planning document by
pledging to place a higher emphasis on
multidisciplinary, collaborative outreach programs. The college intends to find ways to
recognize the full range of faculty and staff
activities that serve society and to develop a
broader definition of scholarship that values
outreach - goals that are advocated by the
Carnegie Foundation's report.
Achieving these goals won't be easy.
"There's a tendency in our society to value
basic research more than applied," says Barker.
That tendency is ingrained in the funding
structure: the major federal funding agencies,
particularly the National Institutes of Health
and the National Science Foundation, strongly
support basic research. It is ingrained in the
reward structure: recognition from peers and
tenure rests on accomplishments in research

and, increasingly, in teaching, but not so obviously in application or service.
Francille Firebaugh, dean of the College of
Human Ecology, says that at a premiere land
grant institution such as Cornell, outreach is
highly valued, but research and teaching continue to overshadow it.
No one expects the primacy of basic research to be displaced, but a more formal
approach to organizing outreach activities can
elevate the importance of outreach, in the view
of Brian Chabot, associate dean in the College
of Agriculture and Life Sciences.
"There are faculty who feel they've been
doing outreach, but not Extension in the formal sense," he said. Examples include the
Hughes program for secondary school biology teachers, which is improving biology curricula in New York, and many international
agriculture activities.
"We're trying to bring cohesiveness to the
full range of those activities, and to think of
them as an educational effort for an off-campus
audience," he said. In doing so the college hopes
to take better advantage of ways to make connections outside Cornell and to provide faculty
with better recognition of their efforts.
The tendency to undervalue outreach efforts has been exacerbated by the decline in

'Engagement is
a better word for
this than outreach. Engagement is the test of
your theories.
Cornell faculty
should become
better teachers
and researchers
for having been
involved in this kind of collaborative
problem-solving.'
— Norman Uphoff
Director, Cornell Institute for Food,
Agriculture and Development

state funding, which has obliged faculty in the
state-supported units to seek more federal
support of programs.
"We used to have a continuity of funding
that allowed for innovation and for a strong
foundation," says Firebaugh. "Now much innovation comes from funding outside the traditional, state sources. We have to garner
support to meet new dimensions of our mission of outreach."
One of Cornell's principal outreach efforts
is, of course, Cooperative Extension, with a
budget of $84.8 million, including federal and
state sources as well as spending by New
York'scounties. The overall funding and staffing levels of Cooperative Extension have not
declined in recent years - contrary to common
belief - but the mix of money and personnel
has changed, according to Lucinda A. Noble,
Continued on page 4a

Problem-solving educational programs for coastal resource users and
businesses are generated by the New
York Sea Grant Extension Program,
which is administered fromCornell and
draws on research in 18 units here as
well as educational and technical support by faculty members at State University of New York institutions.
New York's "coast" includes the 10
counties that border two Great Lakes,
11 counties along the Hudson River
and on Long Island, and New York
City. Information is directed to seafood
consumers anywhere in the state, as
well as to people and businesses that
harvest, culture or process fish; tourism
entrepreneurs; shoreline land owners;
teachers and students in grades kindergarten through 12; agency and elected
decision-makers; and manufacturers.
In recent years, more than 1,000
private firms that depend on coastal
resources have been assisted in solving
business and resource-use problems.
Topics include erosion control, tourism
development, aquaculture and fishery
management, waterfront facility design,
seafood quality control, and the control
of pests such as zebra mussels.

Whatever their constituency, Cooperative Extension agents in all 50 states,
Guam and Puerto Rico will be able to
present a home buyers' educational
program with guidelines produced by
housing and economics specialists in
Cornell's College of Human Ecology.
Jeanne M. Hogarth, associate professor of consumer economics and housing, and Joseph Laquatra, associate professor of design and environmental
analysis, used funding from the U.S.
Department of Agriculture to produce
guidelines forpre-purchase home-buyer
education programs. By following the
program, educators can tailor programs
to first-time home buyers, limited resource families and individuals, senior
citizens, young families, urban or rural
dwellers, the disabled, people who plan
to build or buyers who have been out of
the market for a long time.
The guidelines include needs assessment, budgeting and long-term financial
management, loan shopping, home inspection, working with professionals,
closings and being a good neighbor. The
community educators are also shown
how to recruit audiences, work with collaborators and select presenters.

Community leaders and decisionmakers get help making sense of the
options in a messy business — garbage
— through courses offered by Cornell's
Waste Management Institute, Department of Agricultural and Biological Engineering, and Cooperative Extension.
Known as garbage engineering, the
in-service courses cover topics such as
landfill design and closing practices;
incineration technology and ash management; recycling collection and separation technologies; municipal composting; and environmental monitoring for
soil, water and air quality.

Workers with disabilities employed
by a vocational rehabilitation workshop recently increased their productivity by 40 percent as a result of intervention of staff from the Technical
Assistance Program offered by the
Human Service Administration Program in the Collegeof Human Ecology.
"This is not just a single case, but an
example of an ongoing service we offer
to vocational programs that serve persons with disabilities," says Ron House,
director of the program.
Continued on page 2a
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Teaching manufacturers
how to remain competitive
By Larry Bernard

Chris Hildreth/University Photography

Dr. Christine Rossiter (right), the extension veterinarian who coordinates the Three
Diseases Program, and Dr. Charles Guard (center), an associate professor in the
College of Veterinary Medicine, confer with a dairy farmer (left).

Veterinarians help farmers
control livestock diseases
by alegislative appropriation of about$300,000
a year that is administered through the state
For dairy fanners Tom and Elaine Trinder, Department of Agriculture and Markets to
the test results were demoralizing: Their small help New York set "competitive standards for
Fabius, N.Y., Holstein herd was infected with a healthy cattle industry, with diagnostic and
Johne's disease, the highly contagious chronic preventive medicine programs that truly touch
infection that can turn the unaware operation every cattle, sheep, goat and exotic ruminant
farmer in New York," according to Dr. Donald
into an extinct one.
Lein, director of the Diagnostic Laboratory.
"I personally felt as great a grief as I have
ever felt when learning of our first positive [test Aside from the day-to-day economics of raisresult]," Tom Trinder recalled. "A neighbor of ing healthier animals, certified-free status
makes the state's animals and animal prodours had gone out of business and Johne's
ucts, such as semen, more valuable for export
disease was supposedly chiefly responsible."
to other states or countries, he noted.
Also known as paratuberculosis and proDiagnoses and advice
nounced "YO-nees," the bacteria-borne intesAlthough the 400,000 tests performed each
tinal disease is believed to infect between 5
and 10 percent of all dairy herds in the United year make the Cornell Diagnostic Laboratory
States, causing an annual economic loss to one of the largest of its kind in the country,
farmers of more than $ 1 billion. It is a growing services of the lab range beyond simple results
and diagnoses, said Dr. Christine Rossiter, the
threat in New York, where the $2.9 billion
agriculture business is the largest industry and extension veterinarian who coordinates the
70 percent of agriculture's cash receipts come Three Diseases Program. "It's not enoughjust
to provide test results. A farm owner in the
from animal farming.
middle of a significant disease problem may
Two alternatives
With no treatment for Johne's except iden- have to make some critical decisions and often
needs help in the form of good information,
tifying and culling the infected animals, owners of diseased herds face two alternatives - evaluation and advice."
So Rossiter assembles teams of five or six
giving up or managing their way out of the
predicament. That is the advice Dr. John Ferry, specialists for on-farm problem solving. Besides Rossiter, the team may include one or
a nationally respected dairy veterinarian and
more Cooperative Extension specialists from
consultant from Adams, N.Y., gives clients.
"The philosophy that the disease is too rare the county where the farm is located, a state
regional veterinarian and the farm's own vetto worry about has been replaced with the
erinarian, together with specialists in fields
notion that it's too common to be managed,"
Ferry said. "Johne's can be managed and there such as nutrition and animal husbandry from
are economic rewards for doing so," said Ferry, the College of Veterinary Medicine or the
Department of Animal Science in the College
who encourages farmers to try a state-supof Agriculture and Life Sciences, and veteriported control and paratuberculosis-free certinary students. And, of course, farm owners,
fication program operated by the College of
Veterinary Medicine' s Diagnostic Laboratory. family and employees.
The veterinarians at the Diagnostic LaboThe Trinder Farm herd and nearly 400
ratory are making the disease detection proothers among the state's 10,000 dairy operacess more efficient. A new blood test for
tions have participated in the Three Diseases
antibodies to the Johne's bacteria was develProgram of the Cornell Diagnostic Laboraoped by Drs. Richard Jacobson, Sang Shin,
tory. Successful completion of the program
Yung-fu Chang and Woo Lee. The blood test,
results in conferring of "certified-free" status
which costs the lab 50 cents per animal and
for one or more of three livestock diseases:
takes only days to process, is now used in
Johne's, bovine leukosis (a tumor-related viral infection estimated to be present in 15 to 20 preliminary screenings of livestock herds; the
original fecal test takes weeks to process and
percent of New York cattle), and bluetongue
costs $8 per animal.
(a viral disease spread by gnats in much of the
United States but which is now believed to be
Those kinds of efficiencies are helping the
virtually absent in the Northeast).
laboratory cope with cuts in state funding
while serving more farm owners each year.
The Three Diseases Program is supported
By Roger Segelken

Continuedfrom page la
The Technical Assistance Program is one
of four management and direct service programs offered through the Human Services
Administration Program, which provides
continuing education to managers and rehabilitation facility personnel of vocational
rehabilitation facilities, independent living
centers, community-based programs, community residence homes, and local and state
employment programs.
Now celebrating its 25th anniversary, the
program is considered one of the most comprehensive rehabilitation management and
continuing education programs in the United

States. During the past three years, two of its
national projects, supported employment and
independent living management, served
managers and employees from more than 36
states.
"Our goal is to improve the lives and
productivity of individuals with disabilities," says House.

Despite all the people and pigeons coexisting in cities, surprising little is known to
science about the common birds' behavior.
That could change when the Cornell Labo-

Got a problem in manufacturing? Can't
streamline the assembly line? Accounting and
shipping problems? Who ya gonna call?
Cornell. Specifically, the Center for Manufacturing Enterprise (CME), Cornell's newest
interdisciplinary center. Chartered just this
year, the CME accesses the broad range of
resources of talent on the Ithaca campus to
real-world manufacturing, enabling large and
small businesses in New York and around the
country to remain competitive. Its key is interdisciplinary activities that know no traditional
academic boundaries.
"This is an umbrella organization that focuses all of the organizations at Cornell working on some aspect of manufacturing," said
Frank Wayno, senior extension associate in
the School of Industrial and Labor Relations
and the center's executive director.
The center's mission is to "create new
knowledge and to improve the productivity
and profitability of manufacturing; to improve
the quality of the manufacturing workplace;
and to assist in the start up, expansion and
revitalization of manufacturing firms."
To that end, the center focuses on education, research and outreach. In education, new
manufacturing options are available for
master's degree students in the College of
Engineering, the School of Industrial and Labor Relations and the Johnson Graduate School
of Management. These options require them
to take courses from each college. Begun as
the Cornell Manufacturing Engineering and
Productivity Program, the center grew in response to a need to develop and disseminate
better methods of using people and technology
to manufacture products in the 21st century.
Response to industry needs
The center is a response to industry needs.
Large corporations, such as General Motors,
IBM and AT&T, are demanding that universities do a better job of training the next generation of corporate leadership. That requires that
M.B.A.s be steeped in engineering processes,
that engineers understand accounting and labor principles, and that labor negotiators understand the firm's technology.
Graduate students work with firms to help
develop better systems. Participating are Ithaca-area firms such as Emerson Power Transmission Corp., Therm Inc. and Dresser Rand,

as well as S.I. Handling in Pennsylvania. The
center is funded by Cornell - including almost
three dozen individual units - and, in part, by
General Motors, Emerson and AT&T.
John LeVan, operations manager at
Emerson, says that his firm benefits from the
program in several ways. Students and faculty
bring outside perspectives to problems that
Emerson employees might have difficulty solving because they are immersed in the work and
their decision-making can be biased by past
failures, he says.
Also, students bring quantitative analysis
and computer skills to Emerson's first-line
supervisors that those supervisors have not
had time to develop for themselves. For example, Cornell helps Emerson supervisors
uncover inefficiencies in the production line
through quantitative analysis techniques and
computer models.
"The program provides great benefits by
doing things that we do not have the time or
skill to get done ourselves," LeVan says.
In addition to the revolution in the way the
students will be educated in manufacturing,
this outreach is a critical component of the
center. Students spend time on the factory
floor, but faculty expertise must be transferred
to the workplace as well. Programs such as the
Programs for Employment and Workplace
Systems (PEWS) out of the ILR School dojust
that, with labor extension experts imparting
their knowledge to companies nationwide.
A consulting group
"Basically, we're a consulting group that
companies can hire to work on labor-management and work-redesign issues," Wayno said.
Initiatives through Cooperative Extension,
applied research, student projects, training of
consultants and executives are all part of the
center's mission, said Albert R. George, the
John F. Carr Professor of Mechanical Engineering and director of the center.
Another focus of the center is to facilitate
partnerships between the university and industry. Several centers already do that - the
Electronic Packaging Alliance, the Theory
Center, the National Nanofabrication Facility,
for example - and the manufacturing center
now can be added to the list.
"We would like to see Central New York as
a manufacturing learning laboratory - in five
years, people can look and say, 'This is how it
should be done,'" Wayno said.
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Graduate student Rob Kelly (right) and burrhand Larry Johnson compare notes on
the shop floor at Emerson Power Transmission Corp.

ratory of Ornithology enlists inner city
school children to become pigeon watchers.
Project PigeonWatch is the first of three
science-education experiments planned with
nearly $800,000 in support from the National Science Foundation. Together with
Project Tanager and Project FeederWatch,
the programs teach science to thousands of
science "amateurs" while providing the "professionals" with data they couldn't gather
otherwise.
Beginning with pilot projects in Washington, D.C., and New York City, the pigeon watchers will try to determine the
effect of different colors and feather pat-

terns on the birds' feeding and breeding
success. More colorful birds, the tanagers,
will be observed by volunteer researchers
across the country to determine the effect of
forest habitat size on rearing of young.

Barely three years old, the Community
and Rural Development Institute has
quickly become a concourse of activity involving Cornell researchers, extension leaders and rural government representatives
throughout the state.
Continued on following page
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Showing teens the value
of acquiring top job skills
usan Lang
A youth apprenticeship program can improve students' career paths, social and technical competencies in the workplace and selfesteem, according to a Cornell researcher.
"About half of American high school students do not go on to college but 'flounder' for
what may be years in 'dead-end' jobs," says
Stephen F. Hamilton, professor of human development and family studies and director of
•he Cornell Youth and Work Program, the
only university research-based youth apprenticeship program in the country.
"At the same time, industries cry out about
a 'skills crisis' in the U.S. workforce. That's
because the United States is the only industrialized power lacking a comprehensive schoolto-work transition system.
"We believe the solution is for some 16*nd 17-year-olds to spend less time in school
and more time on a job with trained workers,
'earning job and academic skills in apprenticeships," he adds.
40 high school students
Hamilton's Youth and Work Program, now
in its second year, involves 40 high school
students working 10 to 20 hours weekly in
supervised paid work in manufacturing and
engineering, administration and office technology, or health care, all in Broome County.
Erica Anderson, a senior from UnionEndicott High School, is an apprentice at Wilson Hospital and is planning to study nursing
at Broome Community College. In an article
for a recent newsletter, she wrote: "I feel I am
more prepared and more knowledgeable than
any of my friends preparing for college. I work
in a real hospital, with real patients and real

employees. I have hands-on experience in
drawing blood, working with a physical therapist and working on computers."
Ideally, the students will continue to work
while attending two years of community college. At graduation, the students not only will
have a high school diploma and an associate's
degree but also expert job skills in the occupational area of their choice.
"Companies are bombarded with applicants who are ill prepared for the ever-changing work world. They may have mastered the
basics of certain subjects, but they have never
applied them," says Heidi Browne, vice president of human resources at The Raymond
Corp., which participates in this apprenticeship outreach effort.
"The apprentice program offers them this
opportunity. It also gives them the chance to
learn to work collaboratively with others. Developing good teamwork skills is an important
feature of the program."
Youth apprenticeships
Hamilton and his colleagues have just released the report, Toward a Youth Apprenticeship System, co-written by Mary Agnes
Hamilton, senior research associate and associate project director. It provides details of
how a comprehensive apprenticeship program
works and could be applied anywhere. It includes specific guidelines and recommendations for creating an infrastructure for a program that links employers, students, schools
and parents; lists of technical and social skill
competencies that employers may use in planning an apprenticeship system; and sample
forms, such as apprentice progress reports.
The report also outlines the project's research priorities, which include studies on
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Avion Fields (left), a health care apprentice at Binghamton General Hospital,
worked in the Medical Records Department. Here he chats with Larraine Garner.
how apprenticeships influence the learning
and development of young people, and under
what conditions and for whom apprenticeships work best.
Hamilton spent a year observing apprenticeship systems in Germany, Austria, Switzerland, Denmark and Sweden, and he is the
author of the book Apprenticeship for Adulthood: Preparing Youth for the Future (1990).
President Clinton, who wrote a statement for
the book jacket, advocated apprenticeship programs during his campaign as a way for the
"forgotten half' of students to move into skilled
jobs. Arkansas and a few other states (including Illinois, Oregon and Wisconsin) have considered or implemented statewide apprenticeship systems.
"Apprenticeships would motivate more

young people to take schooling seriously because it would become much more relevant to
their lives; at the same time, apprenticeships
would meet the labor market's need for workers who are better educated, well-disciplined
and adaptable," Hamilton said.
The demonstration project, funded by the
New York State Legislature, the Pew Charitable Trusts, the Charles Stewart Mott Foundation and the Dr. G. Clifford and Florence B.
Decker Foundation, involves students from
Binghamton, Greene, Susquehanna Valley,
Union-Endicott, Whitney Point and Windsor
high schools. Participating employers include
Anitec, a division of International Paper Corp.,
IBM, Lourdes Hospital and United Health Services Hospitals, The Raymond Corp. and Security Mutual Life Insurance Co. of New York.

Managers and union workers learn lessons from Cornell faculty
By Albert E. Raff
Cornell faculty are going into metal rolling
mills, automobile plants, electrical utilities
and service companies to help workers and
rnanagers achieve a better understanding of
their industry and their role in it.
Cornell's Institute for Industry Studies conducts educational programs for hourly union
Workers, salaried managers and staff from
New York to Iowa and points between.
A division of the School of Industrial and
Labor Relations, the institute draws laborrnanagement scholars from their classrooms
to share their expertise with industrial America.
Lou Jean Fleron, who has directed the
institute since its start, explains that the educational program was founded in 1986 in Buffalo to address a problem confronting companies nationwide — inadequate employee
knowledge of their own industries.
Sound knowledge
"Competent management decisions, effective union representation, successful economic
policy-making and informed individual career planning all require sound knowledge of
particular industries," she said. "Yet little education is organized and delivered to meet
needs of specific industries."
To illustrate her point, Fleron quoted an
employee of Outokumpu American Brass Inc.
who attended an institute course on the evolution and future of the copper and brass industry. "I learned more about the history of my
company and my union in eight hours of class
work than I did in the previous 19 years of my
employment," the employee said.

Continued from preceding page
Its purpose is to increase attention to the
special needs of rural areas and to help
improve the quality of rural life.
A sampling of just a few of its activities
includes:
• A competitive research grant program,
sponsored each spring to provide seed funds
for research addressing critical policy issues
in community and rural development.
• The New York State Information System - an on-line computer source of statistical data related to community and rural
development. This is an important component of CaRDI's Social Monitoring Project,

Another worker called the program that
deals with labor-management relations the
"groundwork for the way American industry
must strive to work toward the future. If we fail
to see that this is the way to go, I feel we as a
nation will fail as an industrial force. I believe
our economy depends on it."
The Institute for Industry Studies does not
arbitrate problems in the workplace. Instead, it
offers multidisciplinary educational opportunities to workers and managers on broad issues of the workplace and their industry.
"Our mission is to make people better able
to make economic decisions about their own
lives and collectively about the places where
they work," Fleron said. For example, in developing labor-management programs for the
automotive industry, the institute listed among
its goals:
• Expand awareness of trends in the world's
automotive industry.
• Foster better workplace relations and effective collective bargaining.
• Increase sensitivity to workforcediversity.
In all companies with which the institute
works, employees attend classes voluntarily,
on company time and at no expense to themselves, Fleron said. Costs are paid by companies, unions and sometimes state grants.
In organizing programs, the institute follows guidelines that were established so that
classes would match the workplace while providing employees with new viewpoints. Hourly
and salaried employees are assigned to classes
in approximately the same proportion as the
number of plant workers to managers and
office staff.

which seeks to improve the information
used by government officials in their decision-making.
• Conferences and workshops - ranging
from the Community Land Use and Economics Simulation Conference to the County
Government Institute to the annual Social
Trends and Outlook Conference, which in
1992 brought together more than 100 people
to consider "Valuing Diversity."
• Legislative briefings - Representatives
of CaRDI have presented testimony on rural
issues to the U.S. House of Representatives,
to state officials and to the President's Council on Rural America.

To broaden employees' perspectives of
their company, people from different sections
of a firm are assigned to each class.
One Institute for Industry Studies program
is conducted for people at the Outokumpu
American Brass plant in Buffalo and its union,
United Steelworkers of America.Through last
year, 70 percent of
the company's 900
employees had completed the three-day
education series.
"Both the company and the union
are very happy with
this program and its
contribution to their
respective strategic
plans for increased
job security, comLou Jean Fleron
petitive success and
workforce participation in the decision-making process," Fleron
reported.
Outokumpu is one of the nation's largest
copper and brass rolling mills. The plant produces copper and brass for radiators, roofing,
automobiles, electrical equipment, furniture
and other manufactured items.
Classes on world economy
Classes offered there dealt with the world
economy; dimensions of competitiveness; case
studies in the auto industry; the brass and
copper industry; trends in labor relations; and
future strategies for business, marketing, technology, production and community relations.
In interviews, plant and union officials

• Innovator Awards - given annually to
individuals or programs for innovative research, teaching or extension that contributes to community and rural development or
helps deliver research-based information to
policy-makers.

PW
To veterinarians and professional catbreeders, Dr. James Richards is the Cornell
feline extension veterinarian. To owners of
America's most popular pets, he is the answer man at the Ithaca end of 1-800KITTYDR.

commented on the Cornell program:
• Tony Strusa, joint activities coordinator
for Local 593 at Outokumpu: "The program
was very beneficial. It gave everyone an overview of what is happening in the international
economy. It taught us why we can no longer be
a mom and pop operation now that we have
been bought by a company in Finland."
• Fred Smith, Outokumpu's director of
training: "For the cost of the program, we had
some doubting Thomases at the top of the
organization who said we'd never get our
money's worth. But they are not doubting
now. By mixing hourly and salaried workers
in classes, for the first time union employees
are seeing the worth of salaried workers, understanding that they are not living in a bed of
roses, and our managers have developed a
better personal understanding of the workers."
So far, the institute has conducted educational programs in New York, Michigan, Iowa,
Minnesota, New Jersey, Delaware and Ohio.
"We are going beyond manufacturing,"
Fleron said. "We have started a program in a
New York State electrical utility, Niagara
Mohawk [PowerCorp.], and we are preparing
programs for telecommunications and service
industries."
Introducing an institute program into a
unionized factory requires skill and diplomacy. One manager said: "When we first
proposed this program, some workers dismissed it as just another attempt by management to whitewash our problems. But over
time, workers saw real benefits in attending
industry classes that were conducted by academic experts from outside the company."

From his post in the Feline Health Center, Richards solves puzzles ranging from
reproductive difficulties and indigestion to
cat misbehavior and zoonotic diseases, the
ones that are transmitted between mankind
and beast.
The service is self-supporting, by fees
charged for detailed consultations and diagnoses, although problems that can be easily
solved - by sending one of the Feline Health
Center's information pamphlets, for example
- are handled for free.

Continued on following page
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Harlem youths walk the streets to learn economics
By William Holder
A group of four Harlem youths learned
economics last summer by pounding the pavement along 125th Street.
Under the direction of Cornell Cooperative
Extension, they surveyed small businesses clothing, hair care, shoes, bars and variety
stores - to learn about their problems and to
write a report that might provide some political leverage.
They found that businesses on the street are
squeezed by rapidly rising rents and starved
for capital. Only three of 66 businesses that
they sampled had any success in obtaining
loans for business expansion.
John Nettleton, senior extension associate
and director of the HarlemBusiness Extension
Program, said the results will help an Extension-supported effort to educate small business people about opportunities and techniques
for obtaining capital.
Supported by funding from J.P. Morgan &
Co, the results also may provide some useful
ammunition to Cooperative Extension personnel as they point out the need for programs

Outreach

to New York City and state officials.
Equally important, in his view, is that the
program has created a curriculum to teach
disadvantaged youngsters important lessons.
"Through surveying, they are learning how
to work together as a group, to get out of
themselves and work cooperatively," he said.
"They learn aboutrigor, consistency and shared
responsibility.
'They're also working with real business
people with real problems. That helps to
demystify their preconceptions about small
businesses. I call this an economic literacy
program." He hopes other high schools and
youth organizations will make use of the curriculum, particularly since the Extension program reaches only a very small number of
young people.
Students found out about some of the dayto-day travails of small business owners on
125th Street, such as competition from illegal
sidewalk vendors and alleged punitive ticketing by the Sanitation Department for sidewalk
litter. They also learned in class work about
the relationship of the broader state and national economy to daily business on the street,

according to Nettleton.
Diane Caldwell, vice president for education at the New York University Business
Assistance Center, said Cooperative
Extension's efforts are benefiting small business owners. 'These businesses are not given
top priority. Often, the owners don't even
know where to start.
"The surveys help us to develop better
services," she added. Her organization provides classes for business people, and she
pointed out that the survey results underscore
the need for education in negotiating leases
and managing capital.
The survey results, Nettleton said, are being provided to all businesses that participated
in hopes of encouraging them to attend classes
of the kind sponsored by NYU.
Raymond Brown, a 1991 Cornell graduate,
supervises the on-the-street part of the program. He and a group of 10 students at East
Harlem Alternative Secondary School are preparing to conduct a similar study of businesses
in the 116th Street area this semester. Most of
those businesses are owned by Latinos, as
opposed to the predominantly black owner-

ship on 125th Street, so the group is eager to
see if different ethnic backgrounds yield different survey responses.
Running a business
"Students get to see the kind of effort it
takes to run a business," he said. "They ask
questions about marketing, employee relations and operating costs. They see the conditions owners face and come to understand why
they can't always hire young people."
The staff uses the classes to point out the
difference in earning power between students
with high school diplomas and those with
college degrees, and that the predominance of
good jobs being created require bachelor's
degrees.
'They don't see the connection between
public education and getting anything from
it," Nettleton said. "We're trying to show them
some career paths they haven't thought about.
They have no experience with economics,
business, planning, housing or natural resource
professions, for example."
Nettleton also believes the program gives
business people a different, more positive view
of young people.

continuedfrom page 1

director of Cornell Cooperative Extension.
State and federal funding has diminished in
proportion to private grants and contracts.
"Many of our grants and contracts are now
for collaborative programs at the local level,"
she said. "Extension has really come into its
own in this tight budget situation. People are
more anxious to see that funds be used to meet
local needs and that's what we're set up to do."
Service through Extension must have an
educational component, she added. "Service
alone is not a good fit with a university-based
effort. There has to be an overlap among
service and scholarship and education."
Just one example of turning research into
educational lessons for state residents is demonstrated by the Cooperative Extension Association in Long Island's Nassau County.
The state Department of Environmental
Conservation placed caps on the amount of
water that could be pumped from Long Island
aquifers in order to conserve this resource and
prevent intrusion of salt water into the system.
The Extension Association, working with
Cornell's Water Resources Institute, has helped
to educate citizens and policy-makers about
water conservation. Association director Mary
Kaye Merwin says her group takes "at least a
portion of the credit" for a 5 percent drop in
water consumption over the past four years.
Educating people
"Educating people is a real challenge,"
says Merwin. "They don't understand that it
takes 40 years for the inch of rain that hits the
ground today to reach the aquifer."
Meanwhile, the association has worked
with Cornell's Department of Floriculture and
Ornamental Horticulture to identify landscape
plants that require less water. Since the population of the county - 700,000 single-family
homes-precludes advising all interested individuals. Extension agents have educated the
horticultural service industry, training clerks
at Home Depot, garden retailers and local
nursery outlets about turfgrass selection and
xeriscaping - using landscape designs and
horticultural methods that minimize water use.
Along somewhatdifferent lines, the Cornell
program with the Dominican Republic has
pulled together an interdisciplinary team for an
extended effort to understand and preserve a
highly complex ecological system. Norman
Upboff, director of the Cornell International

Continuedfrom preceding page
The Cornell Extension Network, commonly known as CENET, isproviding newly
enhanced electronic services to 750 individuals and groups, ranging from a representative of an agricultural firm in Thailand
to county agents who want to check the
weather before traveling.
"We're trying to provide increasingly
wider access," says Henry DeVries, electronic technology specialist and overseer of
the network.
Users range from Cornell Extension
agents and faculty to SUNY faculty, federal
and state agencies, and indi vidu als at chemi-

Institute for Food, Agriculture and Development (CH.FAD), says that about 12 Cornell
faculty and 12 graduate students are working
with colleagues in the Dominican Republic on
Los Haitises park. Leaders of the project include James Lassoie, chairof the Department of
Natural Resources, Charles Geisler, associate
professor of rural sociology, and J. Mayone
Stycos, former director of the Population and
Development Program.
The collaborative effort aims to strengthen
the ability of Dominican institutions to address conservation and sustainable development goals, Uphoff says. Issues confronting
researchers range from soil erosion and loss of
biodiversity to forced eviction of peasants
from park land by the army. Geisler says the
group is concerned not just with "parks in
peril" but with "parks and people in peril."
"Most outreach that is problem-solving is
interdisciplinary," says Uphoff. "It's also a
two-way street. CIIFAD's gets involved where
an interdisciplinary group of faculty identify a
problem of some broad significance and have
colleagues overseas who want to help find
solutions based on better knowledge.
"Engagement is a better word for this than
outreach," he adds. "Engagement is the test of
your theories. Faculty should become better
teachers and researchers for having been involved in this kind of problem-solving."
Outreach or engagement, just defining the
activity is problematic. The definition at Cornell
has been shaped by Cooperative Extension in
Agriculture and Life Sciences, Human Ecology, Industrial and Labor Relations, and Veterinary Medicine, which are outstanding practitioners of outreach, according to Barker.
"I think outreach is thought of too narrowly
on this campus," he says. "In the broadest
sense of the word, virtually all sponsored
research is a form of outreach, because it
serves the needs of external funding agencies." Many scientists serve the scientific community and society as consultants. Barker, for
instance, advises Oak Ridge National Laboratory as a public service.
Outreach in the more traditional sense "is
frequently aimed at a short-term result," he
observes. The Water Resources Institute, a
program of the Center for the Environment, is
participating, for instance, in a project to enhance the quality of New York City's water-

cal or agricultural companies.
Thanks to a major upgrade of the CENET
central computer system late last year,
DeVries and his colleagues have expanded
the offerings to include a variety of Internet
services, including access to the Mann Library Gateway, CUINFO, and a feature
called Hie Almanac Information Server.
This latter service provides access to a
host of databases at several major agricultural research universities, including the University of California at Davis and Purdue
University, as well as the U.S. Department
of Agriculture.
The heart of the system, however, re-
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shed and to minimize agricultural runoff. Results are expected within two years, and any
new knowledge will be in applied research.
Outreach and research
Another measure of outreach is its connection with university research. "We do a lot of
work in distant places," Firebaugh points out,
"but we always have to guard against freestanding arrangements. The ties to Cornell
should be real."
Outreach must also be in balance with the
research base of the university. Families, for
example, face a host of problems, but the Family Life Development Center and the Department of Human Development and Family Studies have expertise in only some areas, Firebaugh
says, adding: "There is an ever-pressing need to
keep external commitments integrated with the
university's life and fabric."
Addressing society' s real and pressing problems in a way that enhances the university's
research and teaching missions and appropriately recognizes faculty is a tall order.
Many observers believe, however, that the
future well-being of the university, New York,
the nation and world is significantly depen-

mains its electronic mail capacity and its
Extension bulletin boards and libraries that
offer up-to-date information on topics ranging from families to agriculture to environment and more.

The Media Services Resource Center
(previously called the Distribution Center)
helps distribute many of the publications,
audiovisual programs, exhibit and computer
software developed each year at Cornell.
With an inventory of more than 2,000
publication titles and 1,000 titles of audiovi-
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dent upon the establishment of new and vital
links between research universities such as
Cornell and the public that they serve.
For example, the 1987 Fleming Commission report on the future of Cornell Extension,
chaired by Robben W. Flemming, president
emeritus of the University of Michigan, spoke
to this need: "Despite the many socioeconomic
changes that have taken place in the years since
the land grant college concept of applying the
university knowledge and research base to the
practical problems of people was enacted into
law, the idea is as important as ever."
Or, in the words of Boyer's report from the
Carnegie Foundation: "The human condition
is increasingly interdependent, and higher
education must focus with special urgency on
questions that affect profoundly the destiny of
all. How can the quality of the environment be
sustained? .. . What new structures of world
order can be devised to cope with the... postcold war era?
"Now is the time, we conclude, to build
bridges across the disciplines, and connect the
campus to the larger world. Society itself has
a great stake in how scholarship is defined."

sual materials available in several formats,
the Resource Centerhandles more than 15,000
orders from throughout the world each year.
Materials range in scope from horticulture,
natural resources and animal science to
parenting, nutrition, housing and consumer
economics, and range in format from twopage leaflets costing S1 to multimedia teaching modules that cost more than $30.
Best-sellers in 1992 included publications on composting, the disposal of hazardous household wastes, recommendations for
field crops, what teens can do about child
abuse, infants and parenting, contaminants
in sport fish, and tree identification.
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The time is NOW

It's OK
to be zany,
speaker says

Ireland urges
women to take
real power

By Roger Segelken

By Lisa Bennett
Patricia Ireland, the president of the National Organization for Women, has a new
favorite political cartoon, she told an overflow
audience at Cornell last week. It shows women
in the "powder room" of the United States
Congress, about to blow up the place.
"While F mcelebrating our going from two
to six women in the Congress," she said, "the
fact of the matter is I'm a generous woman,
because we are 53 percent of the population
and I am willing to settle for 50 percent of the
seats, one-half the power — but no less. And,
so, the men should feel threatened."
Ireland's March 11 lecture, "The Role of
NOW: Past and Present," attracted a crowd
that lined the steps of Goldwin Smith Hall's
Hollis E. Cornell Auditorium, filled the floor
before and behind her and spilled out all the
doors, an estimated 450 people in all.
Her talk was the fifth in a year-long series
entitled "Feminist Politics: Theory and Practice," which is co-organized by government
Professor Mary Katzenstein and Assistant Professor Nancy Hirshmann.
"Who said feminism is dead?" Katzenstein
said in introducing the head of the nation's
largest feminist organization, which was
formed by Betty Friedan in 1966.
Earlier in the day, Ireland spoke to some
120 young women between the agesof 13 and
18 who live at the Lansing Residential Center.
She urged them to stand up for themselves,
become activists, if only among their peers,
and consider whether they wanted to have sex
before possibly having to consider whether
they should have an abortion.
A former Pan Am flight attendant and
corporate lawyer, the 48-year-old Ireland became head of NOW in 1991, after serving as
executive vice president since 1987. NOW
currently has 750 chapters nationwide and
280,000 members. Ireland is up for re-election
this year and hopes to continue in the post to
the year 2001.
Among her goals are improving the economic status of women, protecting and reclaiming abortion rights, expanding lesbian
rights, reviving the Equal Rights Amendment
and electing leaders who will support social
legislation that reflects the concerns of the
nation's women.
"We began this century by winning the
right to vote," she said. "I want us to end this
century by taking real political power."
The feminist movement's strategy of voting more women into Congress — a turn from
earlier efforts to influence people already in
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"We began this century by winning the right to vote. I want us to end this century by
taking real political power," Patricia Ireland, president of the National Organization for
Women, told an overflow audience in Goldwin Smith Hall's Hollis E. Cornell Auditorium last week.
power — began after the federal Equal Rights
Amendment was stymied more than a decade
ago, Ireland said.
"It was with great pleasure, 10 years after we
made that conscious decision to move more
women into positions of power, to see that come
to fruition in Congress in 1992," she said.
As a result, she said, the new administration and new Congress have brought hope and
optimism to people like her in Washington.
"At the same time, I don't want to be a wet

'While I'm celebrating our going
from two to six women in the
Congress, the fact of the matter is
I'm a generous zvoman, because we
are 53 percent of the population
and I am wilting to settle for 50
percent of the seats, one-half the
power— but no less. And, so, the
men should feel threatened.'

blanket but I want to tell you it is extremely
important to remain vigilant," she argued.
"What we have with these election victories
are only possibilities, not guarantees of making progress on our agenda."
What difference does Ireland believe an
increase in women and people of color in
positions of power would mean?
"We will have a public policy that is far
richer and far more responsive to the needs of

the people in the country, because the halls of
Congress will look more like this room," she
asserted.
Meanwhile, there remain several obstacles,
according to Ireland: A 200-year history of
laws made by "old, rich, white, straight, ablebodied men"; sexual harassment against
women; and the double burden many women
face between trying to manage a career and a
family at the same time.
"On top of unpaid jobs in the workplace,
we have unpaid jobs at home," she said. Ireland calculates that women would have to
work until 8:30 p.m. to earn the equivalent of
men working 9 a.m. to 5 p.m.
"There is a real systemic problem in caregiving," she added. "Too many of us are not
only taking care of our own kids, but our
parents and our husbands' parents. We get this
double-talk about how we value motherhood
and we get this double burden — arid I think
we have to really push on the Congress to
make changes."
Ireland urged her audience, which was
predominantly but not solely female, to become activists and to "stop thinking about
how to influence people in power and start
thinking abou t ho w to become people in power.
"We did not win the right to vote, we did
not end s|avery in this country because we had
a few good men in the Supreme Court or
Congress, but because we had a grass roots
movement committed to change," she said.
"A nice way to say this," she added, "is that
the Clinton administration and the new Congress need our support to keep their campaign
promises. On my bad days, I say we have to
hold their feet to the fire."

Women historians to assess their profession
By Carole Stone
Where women's history has come in the
last decade and where it might go from here
will be the subject of a discussion by six
women historians fromseveral departments
at Cornell on Wednesday, March 31, at
7:30p.m., in the GuerlacRoomof the A.D.
White House.
"Reflections on Women in the Historical Profession" is planned as an informal,
round-table discussion open to everyone
from Cornell and the Ithaca area. It might
be of special interest to social studies teachers from the local schools, said Joan Jacobs
Brumberg, who organized the event as the
culmination of Cornell's celebration of
Women's History Month.
"History has been central to the growth
of women's studies, and still is," said
Brumberg, a professor of Human Development and Family Studies and of women's
studies. "It has helped us understand the
legacy of the past in terms of our sexgender system, and it has helped us discover who our foremothers were and to
find inspiration in them," she added.
The Cornell round- table participants in-
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clude three historians who have won the
prestigious Berkshire Prize given annually
by the Berkshire Conference of Women
Historians for the best book in any historical field by a woman.
Brumberg was awarded the Berkshire
Prize in 1988 for Fasting Girls: The Emergence of Anorexia Nervosa as a Modern
Disease. She currently is studying female
adolescence from the 1830s to the present
as told through the diaries of young women
and girls.
Struggles and strategies
Margaret Rossiter won the Berkshire
Prize in 1983 for her study Women Scientists in America: Struggles and Strategies
to 1940. A professor of science and technology studies and a MacArthur Fellow
since 1989, she is finishing the second
volume of her study of women scientists.
Mary Beth Norton, the Mary Donlon
Alger Professor of American History at
Cornell and a specialist in colonial America,
is a Berkshire award winner from 1981
when she published Liberty's Daughters:
TJie Revolutionary Experience of American Women, 1750-1800. She is currently
researching a book on gender in 17th-cen-

tury America.
The other discussants will include:
• Ilene DeVault, associate professor of
industrial and labor relations and associate
director of women's studies, author of the
1990 Sons and Daughters of Labor: Class
and Clerical Work in Tum-of-the-Century
Pittsburgh. She currently is working on a
book about the relations between the sexes
in unions between 1887 and 1909.
• Joan Piggott, assistant professor of
history, especially pre-modern Japanese
history with a special interest in the development of Buddhist religion and churchstate relations.
• Margaret Washington, associate professor of history and a specialist in AfricanAmerican history, the author of a 1988
book A Peculiar People: Slave Religion
and Community-Culture among the Gullahs
and currently writing a biography of
Soujouner Truth.
The round-table is co-sponsored by the
Women's Studies Program, the Department
of Human Development and Family Studies
und the Western Societies Program.
There is no registration. For more information, contact Brumberg at 255-0846.

What do you call someone with a narrower
humor quotient —or range of things that seem
funny — than you have?
"A manager," shouted an employee in the
Statler Auditorium audience during one of last
week's humor-in-the-workplace workshops.
Titled "The Power of Positive Insanity" by
the Cornell Wellness Program, which sponsored the audience-participation sessions by
traveling educational humorist George
Obermeier, the workshops tried to persuade
Cornell staff members and students of this
notion: A little silliness goes a long way toward reducing stress while making us more
productive.
Students retain twice as much information
if they're in a good mood when they study,
claimed Obermeier, who studied natural moodaltering chemicals of the brain while earning a
Ph.D. in sports psychology at Penn State. The
Scholastic Aptitude Test scores of high school
students rose an average of 15 percent when
something funny happened in the room before
the test began, he noted.
Playful side of ourselves
"We do these workshops to show people
that it's OK to have fun in the workplace, to
deal with daily stress by getting back to the
playful, childlike side of ourselves," explained
Tammy Koehler, assistant director of the
Cornell Wellness Program.
Koehler was part of the workshops' warmup act, which included hundreds of squealing
and popping balloons, as well as employee
volunteers who raced to eat crackers and blow
out matches while blindfolded and carrying
balloons between their knees.
The noontime workshop on March 9 was
attended by about 170people, and another 600
giggled and guffawed through a late-afternoon session.
Better known for its physical fitness programs, Cornell Wellness is funded through the
benefits pool of University Human Resource
Services and by membership fees from students and staff members.
The humor workshops are part of a series of
free, public presentations.
Obermeier's research into non-drug altered
states never found a chemical basis for the
fabled "runners' high," he reported. But the
psychologist was able to identify "four natural
ways the human body relaxes without drugs,"
although each involves some risk, he said,
asking for suggestions.
"Exercise," was one response. "Laughing," was an obvious answer, and "Crying"
followed. From the puzzled silence, one brave
soul hollered, "Sex."
"Thank you for taking that risk," Obermeier
replied. In an increasingly grim world, too
many people hesitate to be humorous, he said,
and it's particularly tough for the bad joketellers. They can lower the risk factor,
Obermeier said, by telling jokes to friends or
family. "That way, if you botch the punch line,
they're still going to laugh — because you did
it again."
Laugh at yourself
Nurturing the ability to laugh at yourself is
important, but a little preparation helps, as
well, the psychologist said. "Surround yourself with positive people, have a designated
place for humor and keep a list of one-liners.
Also, have props," said the man who walks
through airports with rubber chicken feetdangling from his suitcase.
Everyone has a different humor quotient,
said the lecturer, who depicts the range of
funny things as a sideways "V" of varying
widths. Other people can be offended by humor that is outside their "V," a lesson the
Wellness Program relearns each year.
Since "The Power of Positive Insanity"
workshops began four years ago, the Wellness
Program has received "one or two letters a
year" complaining that the title makes light of
mental illness, said Assistant Director Koehler.
"We will change the name next year," said
Toni McBride, director of the Wellness Program. "We don't want to offend —just to
encourage people to be silly and lighten up."
The humor workshop was videotaped. To
arrange a showing, or to get more information
on other activities of the Cornell Wellness
Program, call 255-3703.
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CALENDAR
continued from page 8
Professors at Large
'Images ofIslam in the West," Seyyed Hossein
Nasr, George Washington University and A.D.
White Professor-at-Large, March 30, 4:30 p.m.,
Kaufmann Auditorium, Goldwin Smith Hall.
"Action, Love and Knowledge: The Stages of
the Path in Sufism," Seyyed Hossein Nasr, George
Washington University and A.D. White Professor-at-Large, April 1, 4:30p.m., 122 Rockefeller
Hall.

Muslim
Friday prayers, Founders Room at 1 p.m.;
Edwards Room at 1:25 p.m. Daily prayer, 1 p.m.,
218 Anabel Taylor Hall. For information about
Ramadan services, contact CURW at 255-4214.

MUSIC
Department of Music
•On March 18 at8:15 p.m. in Barnes,pianist
Michael James and cellist Tania Simoncelli will
give a student recital with music by Shostakovich
and Brahms.
•March 19 at 8:15 p.m. in Barnes, The
Florilegium will present a concert with guest
violist Sarah Sumner. Devoted to playing 17thand 18th-century music on period instruments,
they will perform J.S. Bach's "Favorite Quintet,"
Hayden's 'Trio, Hob.XV:9" and Mozart's "Gran
Partitta," K. 361 arranged by C.F.G. Schwencke
from a 13-instrumental work to a quintet for oboe
(Geoffrey Burgess), violin (Nursun Idemen), viola
(Sarah Sumner), cello (Laura Kramer) and
fortepiano (Tom Beghin).

Bailey Hall
Vladimir Ashkenazy, one of a handful of true
superstars of classical music, will give a piano
recital on Friday, April 2, at 8:15 p.m. in Bailey
Hall. He will play two pieces from Romeo ami
Juliette and the Sonata no. 8, Op. 84, by Sergey
Prokofiev, Johannes Brahms's Two Rhapsodies,
Op. 79, and the Handel Variations, Op. 24. Tickets for Ashkenazy's recital are S18 to $28 for
students and $21.50 to $34 for the general public
and are on sale at the Lincoln Hall ticket office,
Monday to Friday from 9 a.m. to 1 p.m.
Cornellcard, VISA and MasterCard are accepted.

CISER

Zen Buddhist

"Action and Context: Some Thoughts on the
Environment and Poverty," D. Rothman, agricultural economics, March 22, noon, 4 Warren Hall.
"How to Meet Ozone Standards in New York
City," S.T. Rao, New York Department of Environmental Conservation, March 29, noon, 401
Warren.
"International Markets forGreenhouseGases,"
R. Schuler, Center for the Environment, April 1,
noon, 4 Warren.

Thursdays, 5 p.m., chapel, Anabel Taylor
Hall.

Environmental Toxicology

Protestant Cooperative Ministry
Sundays, 11 a.m., chapel, Anabel Taylor Hall.

Sri Satya Sai Baba
Sundays, 10:30 a.m., 319 N. Tioga St. For
details call 273-4261 or 533-7172.

TBA, Geoffrey Rule, environmental toxicology, March 19, 12:20 p.m., 135 Emerson Hall.

Society for the Humanities
"White Panic, or Mad Max and the Sublime,"
Meaghan Morris, Society for the Humanities,
March 18,4:30 p.m., Guerlac Room, A.D. White
House.

tive Extension county office or the CaRDI office
directly at 255-9510.

SEMINARS
Advisory Committee on the
Status of Women
"Contradicting Male Power and Privilege:
Effectiveness of Mentoring Programs for Women
in Non-Traditional Jobs," Francine Moccio, Institute on Women and Work, ILR School, March
18, noon, G-01 Biotechnology Building.

Astronomy & Space Sciences
"Structural Analysis of the Milky Way," Martin Weinberg, University of Massachusetts,
Amherst, March 18, 4:30 p.m., 105 Space Sciences.

Biochemistry, Molecular & Cell Biology
"RNA Editing in Trypanosomes," Stephen
Hajduk, University of Alabama, March 19, 4
p.m., large seminar room, Biotechnology Building.
"Movement of Macromolecules in and out of
the Nucleus," Pam Silver, Princeton University,
March 26, 4 p.m., large seminar room, Biotechnology Building.

Biophysics
"Molecular and Stochastic Dynamic Simulations of Lipid Bilayers," Richard Pastor, Dept. of
Health and Human Services, March 31, 4:30
p.m., 700 Clark Hall.

CaRDI
New York State Office of Rural Affairs will
be offering a teleconference on planning and
zoning issues, March 31,7to9p.m.,213 Kennedy
Hall. There is a preregistration fee of $10. Those
interested should contact their Cornell Coopera-

European Studies
"Sociopolitical Movements in Russia," Anna
Temkina, Columbia University, March 29, 12:15
p.m., 153 Uris Hall.

Fruit & Vegetable Science
"Chemical Studies on the Tuber-forming
Stimulus From Potato Plants," Elsayed Omer,
visiting fellow, Egypt, March 18, 4 p.m., 404
Plant Science.

Genetics & Development
"Essential Features of the Peptidyltransferase
Center in the Yeast Mitochondrial," Thomas
Mason, University of Massachusetts, March 22,4
p.m., conference room, Biotechnology Building.
"A Male Accessory Gland Protein, msP3O2,
Is Transferred to the Female and Is Localized
with Sperm in Drosophila melanogaster,"
MichaelBertram, genetics & development, March
24, 12:20 p.m., small seminar room. Biotechnology Building.

Geological Sciences
"Isotope Stratigraphy," W.T. Holser, geological sciences, March 18, 4:30 p.m., 1120 Snee
Hall.
"Application of Fractal Geometry to the Earth
Sciences," Chris Barton, United States Geological Survey, Denver, March 30, 4:30 p.m., 1120
Snee Hall.
TBA, Charles Greene, April 1, 4:30 p.m.,
1120 Snee Hall.

Immunology
"Listeriosis - Mechanisms of Protective Immunity and Host Parasite Interactions," Charles
Czuprynski, University of Wisconsin, March 19,
12:15 p.m., G-3 Veterinary Research Tower.

Bound for Glory
March 21 and 28: Albums from the studio.
Give Phil a call at 273-2121.. Bound for Glory
can be heard Sundays from 8 to 11 p.m. on
WVBR-FM, 93.5.

RELIGION
Sage Chapel
No service March 21 and 28.

African-American
Sundays, 5:30 p.m., Robert Purcell Union.

Catholic
Weekend Masses: Saturday, 5 p.m.; Sunday,
9:30 a.m., 11 a.m. and 5 p.m., Anabel Taylor
Auditorium. DailyMasses at 12:20p.m.in Anabel
Taylor Chapel. Sacramentof Reconciliation, Saturday, 3:30p.m., G-22 Anabel Taylor Hall. Spring
break Mass schedule: Saturday, March 20 and 27,
5 p.m., and Sunday, March 21 and 28, 10 a.m.,
Anabel Taylor Auditorium.

Christian Science
Testimony and discussion meeting every
Thursday, 7 p.m., Founders Room, Anabel Taylor Hall.

Episcopal (Anglican)
Sundays, worship and Eucharist, 9:30 a.m..
Rev. Gurdon Brewster, chaplain, Anabel Taylor
Chanel.
Friends (Quakers)
Sundays, 9:45 a.m., adult discussion; 11 a.m.,
meeting for worship, Edwards Room, Anabel
Taylor Hall.

Jewish
Morning Minyan at Young Israel, 106 West
Ave., call 272-5810.
Reform: Fridays 5:30 p.m., chapel, Anabel
Taylor Hall; Conservative/Egalitarian: Fridays,
5:30 p.m., Founders Room, and Saturdays 9:30
a.m., Founders Room, Anabel Taylor Hall; Orthodox: Friday, call 272-5810 for time, and Saturday, 9:15 a.m., Edwards Room, Anabel Taylor
Hall.

Korean Church
Sundays, 1 p.m., chapel, Anabel Taylor Hall.

Pianist Vladimir Ashkenazy to perform April 2
Vladimir Ashkenazy, one of a handful of
true superstars of classical music, will give a
piano recital on Friday, April 2, at 8:15 p.m. in
Bailey Hall. He will play two pieces from
Romeo and Juliette and the Sonata no. 8, Op.
84, by Sergey Prokofiev, Johannes Brahms's
Two Rhapsodies, Op. 79, and the I Iandcl Variations, Op. 24.
The 56-year-old pianist is best known as a
brilliant technician who pays extraordinary
attention to detail and attack, but he is also
well-respected for his emotional approach to
the repertoire, including the complex work of
Rachmaninoff and Prokofiev.
As a recording artist, Ashkenazy's catalogue with Decca Records is enormous: It
covers almost all the major works for piano by
Mozart, Bartok, Beethoven, Chopin,
Rachmaninov, Prokofiev and Scriabin.
Born in Russia in 1937, Ashkenazy began
studying piano in Moscow at a very early age.
His teachers, Anaida Sumbatian and Boris
Zemliansky, taught him "how to play the piano
and that music is saying something that is
extra-mas\cd\ and, of course, extra-verbal," he
once said in an interview.
Ashkenazy began to win prize competitions
when he was a teen-ager. In 1956, at age 19, he
won first prize in the Brussels International
Competition, and in 1962 he won first prize in
the Second Annual Tchaikovsky Competition
in Moscow, bringing him world fame. In the
1960s he defected to the West, like ballet
dancer Rudolf Nureyev and others.
For the next 30 years Ashkenazy slowly
built up his catalog of recordings and appeared
with the best-known orchestras on several continents.
Some 15 years ago Ashkenazy also began
to devote himself to conducting. He did this, he
said, because there are many works that have
meant a great deal to him for many years but
they were not written for the piano; conducting
enables him to work with them.
In 1987 Ashkenazy was appointed music
director of London's Royal Philharmonic Or-

Industrial & Labor Relations
"Class, Race and Gender Relations in the
Building Trades," Francine Moccio, Institute on
Women and Work, March 18, 4 p.m., 117 Ives
Hall.
"North American Free Trade Agreement Forum: Labor and Environment Issues," speakers to
be announced, April 1, 4 p.m., 114 Ives Hall.

International Studies in Planning
"Regional Development and Resource Depletion: The Case of Indonesia," Iwan Aziz, city &
regional planning, March 19, 12:15 p.m.. 115
Tjaden Hall.
Jugatae
"A Revision of the Genus Pedilia and a Cladistic Analysis of the Flea Beetle Tribe
Disonychini (Coleoptera: Chrysomelidae:
Alticinae)," Catherine Duckett, entomology,
March 18, 4 p.m., A106 Corson Hall.

Materials Science & Engineering
"Viscoelasticity of Structured Fluids," Ralph
Colby, Eastman Kodak, March 18,4:30p.m., 140
Bard Hall.
"Molecular Dynamics Simulations of MBE
with Effects of Ion and Cluster Beams," George
Gilmer, AT&T Bell Laboratories, April 1, 4:30
p.m., 140 Bard.

Mechanical & Aerospace Engineering
"Transition of a Japanese Company's Design
and Manufacturing Expertise," Bernard Herman,
Okidata Corp., March 18,4:30p.m., 155OlinIIall.

Microbiology
"Structure and Function of Cuticular Proteins
of Parasitic Nematodes," Murray Selkirk, Imperial College of Science, Technology and Medicine, London, March 18, noon, G-3 Veterinary
Research Tower.
"Do Bacteria Have a Sense of Touch?" Linda
McCarter, University of Wisconsin, Madison,
April 1, 4 p.m., large conference room, Biotechnology Building.

Natural Resources
"The Lake Michigan Perspective," Jim
Kitchell, University of Wisconsin, Madison,
March 18, 3:35 p.m., 135/137 Emerson Hall.
"Exotic Intruders to the Great Lakes: Over a
Century of Invasions and Successful Introductions," Edward Mills, natural resources, April 1,
3:35 p.m., 304 Fernow Hall.

Neurobiology & Behavior
"Kappa3 Receptors: Biochemical and Pharmacological Evidence for a Novel Opiate Receptor," Gavril Pasternak, Cornell Medical College,
March 18, 12:30 p.m., A106 Corson Hall.
"Peptides and Amines: Coordinating Neuroactive Substances in Insects," Ian Orchard, University of Toronto, April 1, 12:30 p.m., A106
Corson Hall.

Ornithology
Louis Agassiz Fuertes lecture: "Warbler Wars:
Interspecific Territoriality in Migratory Birds,"
Russ Greenberg, Smithsonian Migratory Bird
Center, March 29, 7:45 p.m., Fuertes Room,
Laboratory of Ornithology, 159 Sapsucker Woods
Road.

Peace Studies
"Postwar Pacificism in Japan," Takao
Takahara, March 18,12:15 p.m., G-08 Uris Hall.

Pharmacology

Deceit Record Co.

Vladimir Ashkenazy
chestra and also became principal guest conductor of the Cleveland Orchestra. Two years
later he became chief conductor of the Radio
Symphony Orchestra in Berlin.
He is also active as a chamber musician,
notably in partnership with Itzhak Perlman and
Lynn Harrell.
Perlman will give the next Bailey Hall Concert Series recital on Monday, May 3.
When he is not performing, conducting or
recording — which is most of the time —
Ashkenazy lives in Lucerne, Switzerland, with
his wife and five children. The Bailey Hall
Concert Series is one of the few presenters to
offer him in recital this season.
Tickets for Ashkenazy's recital are $18 to
$28 for students and $21.50 to $34 for the
general public and are on sale at the Lincoln
Hall ticket office, Monday to Friday from 9
a.m. to 1 p.m. Cornellcard, VISA and MasterCard are accepted.
The new brochure for the 1993-94 Cornell
Bailey I lall and Statler Auditoriumconcerts will
be mailed soon to all current subscribers. Those
who would like to be added to the mailing list
may call the ticket office at 255-5144.

"Structure/Function Studies of the Insulin
Receptor," Leland Ellis, Institute of Biosciences
and Technology, Houston, March 22, 4:30 p.m.,
G-3 Veterinary Research Tower.
"Molecular Basis of Dioxin Action on Rodent
and Human Target Tissue," William Greenlee,
Purdue University, March 29, 4:30 p.m., G-3
Veterinary Research Tower.

Plant Biology
"Mechanisms of Membrane Flow Between
Subcellular Compartments in Plant Cells - Endocytosis. Metabolic Conversion," Melvin
Schindler, Michigan State University, March 19,
11:15 a.m., 404 Plant Science Building.

Plant Breeding & Biometry
"Rhizogenetics: The Roots of Plant Breeding," Rich Zobel, USDA, March 30, 12:20 p.m.,
135 Emerson Hall.

Plant Pathology
"Biocontrol of Powdery Mildews and Biology of the Mycoparasite, Ampelomyces
quisqualis," Stuart Falk, plant pathology,
NYSAES, Geneva, March 18,3 p.m., A133 Barton
Laboratory, Geneva.
"Bicarbonate Inhibition of Selected Phytopathogenic Fungi: Mechanistic Studies and Disease Control Implications," Leah Porter, plant
pathology, March 25,3 p.m., A133 Barton Laboratory, NYSAES, Geneva.
"PCR Probes for Detection of the Potato
Ringrot Bacterium," .1. Drennan, plant pathology,
March 29,4:30p.m., 404 Plant Science Building.

Continued on page 7
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continued from page 6
Science & Technology Studies
"Scientific Practice/Ordinary Action: A Slam
Dance Between Ethnomethodology and
Construetivist Sociology of Knowledge," Michael
Lynch, Boston University, March 29, 4:30 p.m.,
609 Clark Hall.
"The Birth of the International Thermonuclear
Experimental Reactor (ITER): An International
Governmental Experiment," Mike Roberts, Department of Energy, co-sponsored with plasma
studies, March 31, 4:30 p.m., I l l A Upson Hall.

Soil, Crop & Atmospheric Sciences
"The Challenge of M anaging Nitrogen in Crop
Production," Stu Klausner, soil, crop & atmospheric sciences, March 30, 3:30 p.m., 135
Emerson Hall.

Stability, Transition & Turbulence
"Skewed Pressure Distribution From Gaussian
Velocities," Mark Holzer, LASSP, March 30,
12:30 p.m., 178 Theory Center.

Textiles & Apparel
"Soldier Integrated Protective Ensemble
(SPIE) Overview," Cynthia Mooney and Carol
Fitzgerald, U.S. Army Research & Development,
March 18, 12:20 p.m., 317 MVR Hall.
"Cellulose Acetate Chemistry and Products,"
Kenneth Ehrhardt, Hoechst Celanese, Charlotte,
N.C., April 1, 12:20 p.m., 317 MVR Hall.

SYMPOSIUMS
Agriculture
The 9th annual symposium on agricultural
ecology will take place March 28 in the Morison
Seminar Room, Corson-Mudd Hall. They keynote speaker will be Dr. Miguel Altieri, who will
talk about "Agroecology and Rural Development
in Latin America," at 1:30 p.m. For more information, call Saskya at 255-8949.

German Cultural Studies
A conference, "Acts of Resistance: Culture
and Power in Early Modern Nuremberg," will
take place March 19 and 20 in the A.D. White
House. Speakers and topics include: KeithMoxey
of Columbia University speaking on "The Paradox of Mimesis" on March 19 at 3:30 p.m.; Ann
Marie Rasmussen of Duke University, "The
Minnerede 'Stiefmutter und Tochter': Gender,
Knowledge, and Power in 15th Century
Nuremberg," March 20 at 9 a.m.; Barbara Correll
from Cornell, "Revolting Bodies and Vernacular
Discipline: Hans Sachs, Kaspar Scheidt and the
Tischzucht," at 10:15 a.m.; David Price of the
University of Texas, Austin, "Ordering Chaos:
Durer's Representations of Faith," at 11:30 a.m.;
Arthur Groos of Cornell, "Negotiating
Nuremberg: The Entry of Charles V (16 February
1541)," at 2:30 p.m.; and Kristin E.S. Zapalac
from Washington University of St. Louis, "Kaiser, Keuschheit, Korper: En-Gendering Virtue in
Sixteenth-Century Nuremberg," at 3:45 p.m.

Human Development & Family Studies
"Frontiers in Developmental Psychopathology" will take place March 23 from 8:30 a.m. to
5:30 p.m. at the Statler Hotel. A group of leading
investigators actively studying developmental
processes and mechanisms involved in the emergence of psychopathology will outline their views
of possible future directions in developmental
psychopathology. Participants include Sir Michael
Rutter, institute of Child Psychiatry, University
of London; Jeanne Brooks-Gunn, Columbia University; Barbara Cornblatt, Mt. Sinai School of
Medicine; Richard Depue, Cornell; Irving
Gottesman, University of Virginia; Gerald
Patterson, Oregon Social Learning Center; and
Marian Sigman, University of California at Los
Angeles. Registration will be conducted entirely
on site the morning of the meeting. For information, call Bonnie Huff at 255-0849.

MISC.
Christian Science Monitor Resource Files
The Christian Science Monitor Resource Files
will be in Mann Library today, March 18, from 10
a.m. to 4 p.m. with free up-to-the-minute newspaper articles on more than 150 topics to assist in
research and study. Free current copies of the
Monitor will be available. On April 1, the resource files will be in the Willard Straight Hall
lobby from 10 a.m. to 4 p.m.
Cornell Cooperative Extension
A worm composting workshop will be held
March 22 from 7 to 8:30 p.m. at the Cooperative
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Dutch animators Paul and Menno de Nooijer will perform live with their work March 28.

Extension Education Center. Call 272-2292 for
more information or to preregister.

Plantations
Three different botanical illustration classes
are being offered this spring: Painting with Carbon Dust (April 17, all day workshop), Flowers in
Watercolor (begins April 20 for seven weeks) and
Sketching Your Daily Life (begins May 12 for
two weeks). Registration necessary; call 2553020 for a free brochure.

Statler Hotel
Bistro Nights on the Terrace feature dinners
prepared by students in one of the Hotel School's
required classes, Restaurant Management. Dinners are served from 5:45 to 8 p.m., and reservations may be made by calling 257-2500. Upcoming themes are: March 29, The Art of Comedy and
March 31, Casbah.

SPORTS
Home contests in ALL CAPS

Men's Varsity Baseball
March 20, Wisconsin-Parkside at Orlando, 5
p.m.
March 21, Cincinnati at Daytona Beach, 7
p.m.
March 22, Bowling Green at Lakeland, noon
March 22, Ohio State at Lakeland, 3 p.m.
March 23, at Central Florida, 7 p.m.
March 24, at Florida Southern, 7 p.m.
March 25, at Stetson, 7 p.m.
March 26, at Bethune-Cookman, 3 p.m.
April 1, at Cortland (2), 1 p.m.

Men's Heavyweight Crew
March 27, at Augusta Invitational

Men's Varsity Lacrosse
March 20, MARYLAND, 1 p.m.
March 27, at Yale, 1 p.m.

Women's Varsity Lacrosse
March 27, PENNSYLVANIA, 1 p.m.
March 28, at Bucknell, 2 p.m.

Men's Varsity Tennis
March
March
March
March
March
March
March
March
March
p.m.
March

19, GEORGE WASHINGTON, 4 p.m.
20, BRADLEY, noon
20, MILLERSVILLE, 4 p.m.
21, MIDDLEBURY, 8 a.m.
22, at Coll. of Charleston, 2 p.m.
23, BOWLING GREEN, 8 a.m.
23, WRIGHT STATE, 4 p.m.
24, AKRON, 8 a.m.
25, Anderson J.C. at Charleston, 2:30
28, at Bloomsburg, 1 p.m.

Women's Varsity Tennis
March 20, at Berry, 1 p.m.
March 21, No va at Penbrooke Racket Club, 2
p.m.
March 22, at Palm Beach C.C.. 2 p.m.
March 23, at Florida Int., 2 p.m.
March 24, at St. Thomas, 2 p.m.
March 25, at Broward C.C., 2 p.m.
Men's & Women's Varsity Outdoor Track
March 20, at Long Beach State Invit.
March 27, at Calif.-Irvine Invit.

Cornell Cinema will present a series of
"Neglected Gems" during spring break—nine
critically acclaimed recent releases that never
came to Ithaca. These include films by famous
directors — Eric Rohmer (A Tale of Springtime), S ven Nykvist (The Ox) and Henry Jaglom
(Venice/Venice) — and the first film directed
by and starring Roberto Benigni (Johnny
Stecchino), the hilarious starof Jim Jarmusch's
Down by Law and Night on Earth.
At the end of break, on Sunday, March 28,
Cinema will present Paul and Menno de Jooijer,
a Dutch father-and-son animation team who
will perform live with some of their inventive,
surreal films.
The work of the de Jooijers has appeared on
MTV and at numerous international festivals.
This show features their best short animated
works of the last 10 years and a presentation of
their best photographic work.
March's Gay Film Friday, always the last
Friday of the month, is the debut feature film
by Nicole Conn.
Claire of the Moon is the story of an
unlikely couple of women who find themselves roommates at a writers' retreat, reluctantly become friends and in time fall in love.
The film will be repeated March 29.
For details, check the Cornell Chronicle
Calendar or the Cornell Cinema Flicksheet.

Minority students in architecture college
will hold conference April 2-3
By Carole Stone
An African-American architect from Atlanta whose firm sparked other minority architects to get involved in projects for the 1996
Olympic Games will be among the speakers at
a symposiumon minority involvement on Friday and Saturday, April 2 and 3.
Architect Carl Trimble, president of Carl
Trimble Architects and of the Georgia Chapter
of the National Organization of Minority Architects, will be one of the guest speakers at the
VertnerWoodson Tandy Symposium, to be held
in the Hartell Gallery under Sibley Dome in the
College of Architecture, Art and Planning.
The symposium, titled "INVOLVEMENT,"
is co-sponsored by the student chapter of the
National Organization of Minority Architects
and the Minority Organization of Architecture,
Art and Planning. It will focus on minority
involvement in the professions, education and
the community.
Other speakers will include:
• Roberta Washington, an African-American architect and president of Roberta Washington Architect, a New York city firm that
specializes in community renovation and rehabilitation projects, such as hospitals, nursing
homes and other health-care facilities. She is

vice president for the Northeast region of the
minority architects group.
• Tabo Toral, a Hispanic artist who resides
in New York City and paints public murals in
inner-city neighborhoods as well as paintings
for sale in galleries.
• Timothy Weldon, an African-American
Cornell alumnus (a 1972 master's degree from
the Department of City and Regional Planning) who is president of the Oakland, Calif. based firm Securities USA.
• Allen Moore of Scranton, Pa., an AfricanAmerican painter and sculptor who works in
New York City and is known for challenging
conventional notions of beauty.
This is the first year that the annual spring
conference planned by minority students in the
college is called the Vertner Woodson Tandy
Symposium, honoring of one of the first African-American students of Cornell's architecture program and one of the founders of Alpha
Phi Alpha fraternity, the first black greek-letter
organization in the United States. Tandy studied architecture at Cornell from 1906 to 1908.
Registration is not required for the conference, and the public is welcome. For a complete schedule of events, call students Scott
Ruff or Nathan Williams; both can be reached
at (607) 273-4418 or (607) 255-3997.

Iranian-born professor to discuss
Islamic issues during campus visit
By Albert E. Kaff
Seyyed Hossein Nasr, University Professor
of Islamic Studies at George Washington University and a specialist on the history of science
and philosophy, will discuss a wide range of
Islamic issues when he visits campus from
March 28 to April 2.
Born in Iran, Nasr, 60, comes to Cornell on
his first visit as an Andrew D. White Professorat-Large. His faculty host is David S. Powers,
an associate professor of Near Eastern Studies.
Nasr's scheduled lectures and seminars are
as follows:
• March 30 at 4:30 p.m. — Lecture on
"Images of Islam in the West," Kaufmann
Auditorium, Goldwin Smith Hall.
• March 31 at 4:30 p.m. — Seminar on
"Islam, Islamic Science and the Environmental Crisis," 374 Rockefeller Hall, co-sponsored
by the Departments of Near Eastern Studies
and of Science and Technology Studies.
•April 1 at 4:30 p.m. — Lecture on "Action,
Love and Knowledge: The Stages of the Path
in Sufism [a form of Islamic mysticism]," 122
Rockefeller Hall.
• April 2 at 4:30 p.m. — Seminar on "Islam
and M o d e r n i s m , " Memorial Lounge,

Phillips Hall.
Nasr will be available for office visits in
Room 386 Rockefeller Hall on March 30 and
April 1, from 10:30 a.m. to noon both days.
The Islamic scholar received his early education in Tehran, Iran, with emphasis on religion and Persian literature.
He studied physics and mathematics at the
Massachusetts Institute of Technology, graduating with honors in 1954.
He received his master's and Ph.D. degrees
from Harvard University, where his studies
included Islamic science.
Before joining the faculty at George Washington University in 1984, Nasr taught at
Harvard, Tehran University, American University of Beirut, Princeton University, University of Utah and Temple University.
Andrew Dickson White was Cornell's cofounder and first president. The professors-atlarge program was founded in 1965 to give the
university's intellectual and creative community direct access to scholars from all parts of
the world.
Professors-at-large are appointed for sixyear terms, during which time they periodically visit Cornell to give lectures and hold
seminars.

8

March 18, 1993 Cornell Chronicle

CALENDAR
Martha Van Rensselaer Hall
All items for the Chronicle Calendar
should be submitted (typewritten,double
spaced) by campus mail, U.S. mail or in
person to Chronicle Calendar, Cornell
News Service, Village Green, 840
Hanshaw Road.
Notices should be sent to arrive 10
days prior to publication and should
include the name and telephone number
of a person who can be called if there are
questions.
Notices should also include the subheading of the calendar in which the
item should appear.

An exhibit of contemporary batiks from Malaysia is planned for March 30 to April 9 in the
first floor gallery of Martha Van Rensselaer Hall.
These batiks are the work of visiting artist
Mohamed Najib Bin Ahmad Dawa, who has
taught this traditional Malaysian art since 1977.
The designs are contemporary expressions of
traditional Malaysian batik forms. A reception
for the artist will be held in the gallery March 31
from noon to 1 p.m.; and on April 1 between 2 and
4 p.m., he will give a demonstration of his technique in 234 MVR Hall. The public is invited to
both events.

Tjaden Gallery
Sculpture by PamelaCampbell, through March
20.
Works by Josh Owen, March 20 through 27.

DANCE
FILMS
Cornell International Folkdancers
All events are free and open to the Cornell
community and general public, unless stated
otherwise. For further information, call 5397335 or 277-3638.
March 21, The Henry, Sage Hall, advanced
Balkan teaching with Ed Abelson, 6:30 p.m.;
teaching, 7:30 p.m.; request dancing, 8:30 p.m.
March 28, North Room, Willard Straight Hall,
advanced Balkan teaching, 6:30 p.m.; teaching,
7:30 p.m.; request dancing, 8:30 p.m.
Global Dancing, beginning couple dances,
meets Tuesdays in Helen Newman Hall dance
studio: teaching, 8:30 p.m.; open dancing, 9:4510:30p.m. No dance March 23 due to spring break.

Films listed are sponsored by Cornell Cinema unless otherwise noted and are open to the
public. All films are $4.50 ($4 for students)
EXCEPT Monday Night Film Club (9:30 p.m.),
$3 for all; Thursdays, $3.50 for all; Saturday
Ithakid Film Festival, $2 and $1.50 under 12;
and Sunday Matinees, $3.50. All films are held
in Willard Straight Theatre except where noted.

Thursday, 3/18

Thursdays, 8 p.m., Edwards Room, Anabel
Taylor Hall.

"A Tale of Springtime" (1990), directed by
Eric Rohmer, with Anne Teyssedre, Florence
Darel and Hugues Quester, 7:35 p.m.
"Johnny Suede" (1991), directed by Tom
DiCillo, with Brad Pitt, Calvin Levels and Alison
Moir, 10 p.m.

Jitterbug Club

Friday, 3/19

EXHIBITS

"Johnny Stecchino" (1992), directed by
Roberto Benigni, with Benigni and Nicoletta
Braschi, 7:10 p.m.
"The Public Eye" (1992), directed by Howard
Franklin, with Joe Pesci and Barbara Hershey,
9:30 p.m.

Johnson Art Museum

Sunday, 3/21

Israeli Folkdancing

Hartell Gallery
Works by students of Elisabeth Meyer, through
March 19.

Acclaimed Latino dance company
will present two performances April 2-3
Puerto Rican history will be told in story
and dance when choreographer and dancer
Merian Soto and set designer Pepon Osorio
bring their latest collaboration to Cornell's
Center for Theatre Arts for two performances,
Friday and Saturday, April 2 and 3, at 8 p.m.
HISTORIAS describes the unofficial history of Puerto Rico — the relations between
Spaniards, Indians and blacks, and the sense of
identity and community felt by Puerto Ricans
on the island and on the mainland.
Ithaca residents and Cornell students will
be among the dancers and other performers in
the piece. In addition to six core dancers from
the HISTORIAS Dance Company, there will
be 14 locally cast performers.
Soto and Osorio, a wife and husband team,
both from Puerto Rico and both in their mid30s, have been collaborating since 1983 and
have received numerous commissions and
grants. Their work combines dance, visual art,
theater, music, literature, film, slides and video.
The stories of Soto and Osorio reveal the
poverty and prejudice experienced by Puerto
Rican immigrants while also celebrating the

vitality of Puerto Rican cultural traditions. In
their 1991 performance piece Broken Hearts,
they probed the feelings of immigrants from
Puerto Rico who got stuck in New York and
could not return home as planned. Their Frames
of Reference dealt with interracial romance,
prejudice and identity. Soto is white and Osorio
is black.
As a set designer, Osorio is known for
assemblages inspired by the popular culture of
the Caribbean and its love of elaborate, sometimes garish decoration.
Working alone as a visual artist, Osorio has
attracted much attention for his sculptural installations, such as La Qama, or The Bed, a
poster bed decorated with an array of garish
ornaments, including starfish, garlic cloves,
fake leopard skin, Kewpie dolls and fake pearls
— all symbolic and personally significant.
HISTORIAS is co-sponsored by Cornell's
Department of Theatre Arts and Hispanic
American Studies Program.
Tickets are $8 and $10 and are available at
the box office.
— Carole Stone

Thursday, 3/25

Wednesday, 3/31

East Asia Program

"The Ox" (1991), directed by Sven Nykvist,
with Liv Ullmann, Stellan Skarsgard and Max
von Sydow, 7:55 p.m.
"The Tune" (1992), directed by Bill Plympton,
10 p.m.

"The Fountainhead" (1949), directed by King
Vidor, with Gary Cooper, Patricia Neal and
Raymond Massey, 7:30 p.m.
"The Lover" (1992), directed by Jean-Jacques
Annaud, with Jane March, Tony Leung and Jeanne
Moreau, 10 p.m.

"Emotional Bonds Between Mothers and Sons
in Early Modern China," Ping-chen Hsiung,
Academia Sinks, Taipei, April 1, 4:30p.m., 374
Rockefeller Hall.

"A Tale of Springtime," 7:15 p.m.
Beginning & Intermediate Jitterbug: Six-week
"Venice/Venice" (1992), directed by Henry
series starts March 31. Beginning - 7:15 p.m.;
Jaglom,
with Jaglom, Nelly Alard and Melissa
intermediate - 8:30p.m., Edwards Room, Anabel
Taylor Hall. Open to all ages; no partner needed. Leo, 9:40 p.m.
Fee: $35. Call Bill at 273-0126 for information.
Saturday, 3/20

The Herbert F. Johnson Museum of Art, on
the corner of University and Central avenues, is
open Tuesday through Sunday from 10 a.m. to
5 p.m. Admission is free. Telephone: 255-6464.
• "The Patricia and Phillip Frost Collection:
American Abstraction, 1930-1945" is on view
through March 21.
• "Re we," a video exhibition by Juan Downey,
is on view through March 20.
• "Art Nouveau Posters" is on display through
June 13. Consisting of works taken from the
museum's permanent collection, the exhibition
will present fine art posters in the museum's
lecture room. Many of the works have never been
on display.
• "Photogenics," a survey of photographic
history that examines the chemical and aesthetic
nuances that distinguish photographic techniques,
runs through June 27.
• "Chemistry Imagined" is on view through
June 13. Uniting the worlds of art and science,
this exhibition is the culmination of a collaboration between artist Vivian Torrence and Nobel
laureate Roald Hoffmann, the John A. Newman
Professor of Physical Science.
• Brunchtime Lecture Series: Steven
Barbash will lecture March 27 at 11 a.m. Originally scheduled for Feb. 13, this talk was postponed due to inclement weather.
• Children's workshop: On April 6 and 7, the
museum will offer an educational program entitled Spring Break Special. The program will be
held on both days from 10 a.m. to noon for ages
7 and 8, and 1 to 3 p.m. for ages 9 and 10. A fee
of $14 for members and $15 for non-members
will be charged, and preregistration is due by
March 26. Participants will tour the Asian collection, with special attention paid to the pottery of
China, Korea and Japan, and will discover techniques used in creating the pottery. The children
also will be introduced to paper mache and will
create and decorate their own pieces. Contact the
Office of Community Education at 255-6464 for
information and to register.
• Box Lunch Tours: Today, March 18, the
American art on view in the recently reinstalled
permanent collection will be toured. There will
be no tour during spring break.

Tom Brazil

Niles Ford and Evelyn Velez in Merian Soto and Pepon Osorio's HISTORIAS.

"Johnny Suede," 8 p.m.

Monday, 3/22
"Johnny Stecchino," 8 p.m.

Tuesday, 3/23
"Venice/Venice," 8 p.m.

Wednesday, 3/24
"Liebestraum" (1991), directed by Mike
Figgis, with Kim Novak, Kevin Anderson and
Pamela Gidley, 8 p.m.

Friday, 3/26
"Claire of the Moon" (1992), directed by
Nicole Conn, with Trisha Todd, Karen Trumbo
and Faith McDevitt, 7:15 p.m.
"Padre, Padrone" (1977), directed by Paolo
and Vittorio Taviani, with Omero Antonutti,
Saverio Marioni and Fabrizio Forte, 9:20 p.m.

LECTURES

Saturday, 3/27

Africana Studies & Research Center

"Adam'sRib" (1991), directed by Viatcheslav
Kritchofovitch, with Inna Tchourikova, Sveltano
Riabova and Macha Goloubkina, 7:15 p.m.
"The Tune," 9:05 p.m.

Sunday, 3/28
Losing Your Head: A Screening and Live
Performance, with Dutch filmmakers Paul and
Menno de Nooijer, 8 p.m.

Monday, 3/29
"Claire of the Moon," 7:25 p.m.
"Padre, Padrone," 9:30 p.m.

Tuesday, 3/30
"ForeigivBody," 40min., Southeast Asia Film
Series, 4:30 p.m., Kahin Center, 640 Stewart
Ave.
"The Interpretation of Dreams" (1990), directed by Andre Zagdansky, 7:30 p.m.
"The Ox," 9 pin.

Hotel Administration
Fred Karnas, executive director of the National Coalition for the Homeless, will speak on
the role of federal public policy and the National
Coalition's work as an advocate for the homeless
March 30, 11:55 a.m., 465 Statler Hall.

Life Course Institute
"Cultural Production in the Context of Crisis
and Democratization: The Malian Case," Kurim
Traore, visiting scholar in Africana studies, March
31, noon, Hoyt Fuller Room, 310 Triphammer
Road.

"Health Insurance and Older Workers," Olivia
Mitchell, industrial & labor relations, March 30,
12:20 p.m., 142 MVR Hall.

Operations Research &
Industrial Engineering

D.R. Fulkerson Lecture Series presented by
Bernard Silverman, University of Bath, England:
"Curves, Pictures and Images, directly and IndiRace, Equity & Environment lecture series: rectly Observed," March 30, 4:30 p.m., B14
"Evolutionary Biology and Equity," William Hollister Hall; "Functional Data Analysis: What
Provine, history of science, March 30, 4 p.m.. Can We Do When the Data Are Curves?" March
Alumni Auditorium, Kennedy Hall.
31, 3:30 p.m., 100 Caldwell Hall; and "Roughness Penalty Methods: A Unified Approach to
Classics
Non-parametric Regression Modeling," April 1,
"Disavowing Written Poetry: Horace Odes 4:30 p.m., 165 d i n Hall.
1.6," Michele Lowrie, New York University,
March 29, 4:30 p.m., 22 Goldwin Smith Hall.
Plantations
Townsend Lecture: "Threnos and the Tragic
William J. Hamilton Jr. Lecture: "Miniature
Question of Singing Without the Lyre," Part U, and Crevice Gardens in Europe," Zdenek
Nicole Loraux, Ecole des Hautes Etudes en Sci- Zvolanek, plant explorer and grower, Czech Reences Sociales, March 30,4:30p.m., 156 Goldwin public, March 18, 7:30 p.m., Morison Room,
Smith Hall.
Corson Hall.

Center for the Environment

Continued on page 6
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Sharing human resource perspectives
Produced by University Human Resource Services

Editor's Note
This week we have a number of more
practical, rather than theoretical, topics to cover. The lead article announces
that the on-campus summer vacation
day camp offered through Work and
Family Services will be a reality. The
possibilities and need for offering this
camp were explored as part of the
university's efforts to facilitate the
work and family interface, as articulated in the Work and Family policy
developed last fall. That policy is
reprinted below as well.

On page two, we reprint the Work
and Family Matrix of Policies, Programs, and Practices at Cornell
University: Life Cycle Needs and
Cornell Responses. This matrix,
originally published in the November
19,1992 issue of The Cornell Workplace, depicts the many avenues
through which supervisors and staff
can work together to traverse the web
of work and family interconnections.
And on page three we reprint the
telephone numbers of Employment
Services (formerly Compensation and
Staffing Services sections of Univer-

sity Human Resource Services) staff,
who have all moved out to 20 Thornwood
Drive. Please Note: All other sections of University Human Resource
Services are still located on the
first floor of Day Hall. These include: Associate Vice President for
Human Resources, Beth I. Warren (53621); Benefit Services (central number:
5-3936); Communication Services
(Nancy Doolittle: 5-3541; Cheryl
Bishop: 5-6890); Faculty/Staff Health
Program (Susanne Bruyere: 5-2906;
Paul Remski: 5-1503; Linda Starr: 56276; Michelle Eastman: 5-2906);

Human Resource Information Systems and Records Administration
(5-2534); Human Resource Relations
and Development (5-7170, 5-7206);
Labor Relations (5-4652); and Work
and Family Services (5-3649).
We also print a map showing that 20
Thornwood Drive is near the Tompkins
County Airport, and the new bus
schedule (Route 31) that runs by the
airport. Please Note: This new bus
schedule goes into effect on March
29,1993. For a complete bus schedule,
or for more information, call 277R1DE.

It's a Go!
Summer Vacation Day Camp to Be Offered
— Nancy J. Doolittle, editor
Work and Family Services is pleased
to announce that an on-campus summer vacation day camp will be offered
through University Human Resource
Services, beginning this summer,
1993.
The camp, to be located on-campus
in Risley Hall, will provide a valuable resource to staff and faculty
parents, and will ease some of the
transportation problems parents face
during the summer months. It will
offer a wide variety of developmentally appropriate activities that will
take advantage of the many resources available on the Cornell
campus—making the university, in
essence, an open learning laboratory
for children. "This can be a wonderful adventure for all of us," said
Marilee Bell, director of Work and
Family Services, "using the entire
university campus as an opportunity to learn, to be creative, and to
have fun."
The idea for the summer vacation
day camp was introduced to the
Cornell community through the February 11, 1993 issue of The Cornell
Workplace, when Work and Family
Services ran a survey to determine
the needs of Cornell parents for such
a program. The responses to the
survey tallied 390 children needing
opportunities for summer vacation
day camp. The responses to the
survey were also used to determine
the days, hours, and costs associated
with the day camp.

June 28 - August 13, 1993.

The sliding scale goes from $35.00/
week through $85.00/week. Special
arrangements can be made for families whose total income is less than
$24,000.

Hours:

Enrollment:

7:30 a.m. - 5:30 p.m. Monday-Friday.
Earlier and later hours may be made
available by special arrangement.

Is on a "first-come, first served"
basis, payable in weekly increments
(i.e., "by the week."). There is room
for up to 180 children per week. Sign
up can be for as few as one and as
many as seven weeks. You may
enroll your child or children one
time only, specifying which weeks
your child or children will be attending camp, or you may choose to
"take your chances" and enroll
weekly, subject to the availability of
spaces.

As a result:
When:

Who:
All children of Cornell staff and
faculty entering kindergarten in Fall
1993, through all children entering
the 8th grade in Fall 1993, are eligible for the 1993 summer vacation
day camp.
Children entering the 9th grade in
Fall 1993, through those who are
less than 16 years old, can apply to
be counsellors-in-training.
Teens 16 through 18 years of age can
apply to be junior counsellors, and
will be paid. There is also a need for
senior counsellors.
Costs:
There is a $25 enrollment fee for
every child enrolled; $15 of that
enrollment fee can be applied to the
fee for the first week the child is
enrolled in the camp.
Every effort has been made to make
this camp affordable to the entire
Cornell community. Weekly fees for
the summer vacation day camp have
been set on a sliding fee scale, based
on family income.

Those who have sent in a response
to the survey have already been
placed on a mailing list and will
very soon be mailed information
that will allow them to sign up for
the summer vacation camp. If you
sent in a response to the survey, you
do NOT need to contact Work and
Family Services to have this information sent to you. If you do not
receive this information by April 1,
contact Work and Family Services at
255-3649. But you will need to fill
out the application forms once you
receive them to sign up your child or
children in the camp.
Those who did not send in a response to the survey but are interested
in sending their child or children to
the summer vacation day camp need
to call Work and Family Services at

255-3649 to be mailed information to
sign up for the camp.
Those who are interested in becoming counsellors-in-training, junior
counsellors, or senior counsellors,
should call Work and Family Services at 255-3649 for more information
or to receive an application form.
Other questions? Call Work and
Family Services at 255-3649.

Work and Family
Policy Statement:
Cornell University is committed to
policies, practices, and programs supportive of the members of its diverse
community as they traverse the interlocking worlds of work and family. The
university encourages, at all levels, an
environment which is supportive of and
sensitive to the needs and mutual dependence of the workplace and working
families.

Reason for the Policy:
As society undergoes unprecedented
change, so does the American family
and the workplace. Although many of
the solutions to change in the work and
family connection rest within a larger
societal context, the university is seeking to understand and address several
dimensions of this evolving issue.
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Work and Family Matrix of Policies, Programs, and
Practices at Cornell University
Life Course Needs and Cornell Responses
Counseling and
Financial assistance

i_«_.....,.«-

Services

Time

iniormdiion

Individual worker is hired
• Health insurance
• Disability insurance short & long term
• Life insurance
• Pension and/or other retirement
programs
• Other benefits
T AD&D
- Tax-deferred plan
• Dental insurance (statutory)
• Home owners insurance
• Auto insurance
• Medical Reimbursement
Account
• Workers'Compensation

•• Fitness center
<• Employee assistance
programs (EAPs)
•• Health risk appraisals
«> Career development opportunities
- Workshops and seminars
- Extramural program
- Employee degree program
- Tuition aid program
•• Work & family services
•> Employee health program
«• Cornell Recreation Club
t > Elder care services
'• Child care services

«• WeUness and health promotion
programs
•> EAP
«> Disability management services
«• Benefits consultation
<• Literacy training (CLASP)

•>
*>
•
«>
«>
«•
i•
i>
>

Rextime
Parttime
Holidays
Vacations
Sicktime
Disability leave
Leave of absence
Death in family-Funeral leave
Other
- Personal leave
- Health care leave
- J u r y duty
-Release time

Marriage
• Life insurance
• Spouse benefits
• Flexible benefits (Select)
• Spouse becomes joint
annuitant in pension plan
• AD&D
•

«• Famfly relocation services
•> Job search assistance for spouse
(dual career)
* • Work & family services
«• Cornel Recreation Club
• Elder care services

••
•«>
•>

«>
>
••
•
a>
4•
4>

Vacation
Flexbme
Sick leave
Health care leave
Personal leave
Funeral leave
Holidays

Pregnancy and adoption
• Medical coverage for pre- and
postnatal care
• Coverage for delivery at
hospital or birthing center
• Change in beneficiary coverage
for employee benefits

Family care
• Medical coverage for dependents
• Well-baby care
• Dependent care assistance plans
(DCAPs)
• Life insurance for dependents
• CCTS
• AD&D

Divorce
• Step-children coverage in
medical plans
• Divorced spouse and
dependents can continue medical
coverage for upto36 months
(COBRA)

•• Work & family services

Comprehensive health program
EAP
Disability management services
literacy training (CLASP)

<> Prenatal courses
«> Information from benefits
4>
I

Rpn«»fit«: rr»n<a

rftatinn

- EAP

<» I IOA ntf a m

mm dated cirir IASVUO

\JSKS m m ii ii.iiminn i otun, reave

> Vacation
» Alternative work schedules and
job arrangements

4

•>
«•
••
•
••
•
•
4>

ChikJcare
Famfly day care
School-age care
Breast-feeding on-site
Famfly relocation services
Work & family services
Cornell Recreation Club
Elder care services

«» Work & family services

>
«•
<'
«>
•'
«•
••
'•
4>

Comprehensive health program
Referrals
seminars
Support groups
Handbooks
EAP
Parenting classes
CLASP
Benefits consultation

•. EAP
4> Benefits consultation

Retirement
• Pensions
* » Post-retirement job opportunities
• Retiree health care; life insurance
• Work & family services
• 403b plans and other before-tax <> Cornell Recreation Club
savings plans
<» Elder care services

••
••
•
'•

Death
• Spouse and eligible dependents

•• Grief counseling through EAP

can continue medical coverage
- BeneficiariesreceiveHe
insurance and other benefits
• Spouse receives at least 50%
of remaining benefits

•• Leave of absence
•> Disability leave

•> Work & family services

Preretirement counseling
Newsletters for retirees
Benefits consultation
EAP

• Benefits consuRauon
• Crisis intervention services

4

••
••
•>
••
•>
•

Leave of absence
Flexible work hours
Use of accumulatedsick leave
Vacation
Rextime
Health care leave

• Leave of absence
<> Personal leave

• Part-time employment for retirees
•• Sick leave conversion program

• Funeral leave
• Leave of absence
> Personal leave

Footnote: These services are currently available through benefits and other services on campus. For specific information call 255-3648.
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A Guide to Employment Services' Location and Staff
You've no idea where 20 Thornwood
Drive is, and you aren't sure how to
reach Employment Services by
phone? For your convenience, we're
reprinting the phone numbers of
individual Employment Services staff
members. Employment Services staff
are available by appointment, by
calling in advance. You may receive
Employee Transfer Applications by
calling 4-8370 or by stopping at the
Employment Services office 8:00-

4:30 Monday through Friday. Questions about subscribing to The Cornell
Workplace can be answered by calling 4-8371.
Thanks to Transportation Services,
we now have a map of the Ithaca
area, and a new bus schedule. The
new bus schedule will be effective
on Monday, March 29, 1993; a
mailing to Cornell's Cayuga Heights
residents, who will be affected by a

new bus route. Route 35, will be sent
to them directly. Route 31 on Tomtran
is also affected; Route 31 goes by
Thornwood Drive (Employment Services, 20 Thornwood Drive, is part
of the Business/Tech Park location
indicated on the schedule printed
below). For more information, call
277-R1DE.

TOMPK1NS
COUNTY
OKT

March 18, 1993

Employment
Services Staff
Phone Numbers
Patricia Hutton, director 254-8369
Scott Barton

254-8358

Dee Dee Berry

254-8366

Allan Bishop

254-8359

Holly Cary

254-8355

Sandy Dennis-Conlon

254-8354

Courtney Fletcher

254-8350

Micaela Grill

254-8374

Anita Harris

254-8357

Mary Beth Jordan

254-8360

Monica Lacey

254-8361

Wendy Manzanares

254-8372

Karen McLean

254-8371

Karen Raponi

254-8368

Peggy Reynolds

254-8373

Dawn Shoemaker

254-8363

Esther Smith

254-8367

Cynthia Smithbower

254-8352

Sue Tvaroha

254-8362

Teresa Wallding

254-8370

Sam Weeks

254-8353

Fax Line

254-8364

Employment Services staff can also
be contacted through QuickMail, EMail, and Audix. There is also a
"drop-box" in 130 Day Hall.

TOMTRAN
Monday
Business/Tech
Park
Sapsucker Woods
Winston Court
A Lot

Hanshawr

Dairy Bar
Kennedy
Statler
A Lot
& Pleasant Grove
BOCES

Northwoods
Business/Tech

Park

7:23
7:26
7:31
7:38
7:50
7:53
8:00
8:03
8:08
8:13

8:23
8:26
8:31
8:38
8:46
8:50
8:53
9:00
9:03
9:08
9:13

8:18

9:18

7:46

9:23
9:26
9:31
9:38
9:46
9:50
9:53
10 : 0 0
10:03
10:08
10:13
1 0:18

Fare:

-

Friday

ROUTE
(Schedule reads down)

1 0:23 1 1:23
1 0:26 1 1:26
1 0:31 1 1:31

County

Public Safety
Northwoods
I5OCES
Hanshaw & Pleasant Grove

1 0 : 3 8 1 1:38
1 0 : 4 6 1 1:46
1 0 : 5 0 1 1:50
1 0 : 5 3 1 1:53

1 1:00
t 1:03
1 1:08
1 1:13

1 1:18

60e,

A Lot

Green Street 1 1:37
Dairy Bar 1 1:48
Statler 1 1:54
Community
Corners 1 2 : 0 2
Pyramid Mall 1 2 : 1 0
County Public Safety 1 2 : 2 0
Winston Court 1 2:35
Pyramid Mall 1 2:50
Sage Hall 1:06
Corson Mudd 1:10

OmniRide

Pass,

or

Sage
Corson/Mudd
Bar
Dairy
A Lot

—
—
—
—
—
—
—
1:03
1:11
1:14
1:20
1:24

—

1:35
1:40
1:45
1 :48
1 :55
1 :59
2:03
2:11
2:14

Hanshaw & Pleasant Grove
2:20
Winston Court
2:24
Sapsucker Woods
Park 1:30 2 : 3 0
Business/Tech

Tomtran

One-Zone

Ticket

2:35
2:42
2:4 7

2:52
2:55
3:02
3:06
3:10
—
—
—
—
—

—
—
—
—
—
—
—
3:15
3:23
3:26
3:31
3:36
3:41

—
3:50
3:55
4:00
4:03
4:10

4:13
4:15
4:23
4:26
4:31
4:36
4:41

—
4:50
4:55
5:00
5:03
5:10
5:13
5:15
5:23
5:26
5:31
5:35
5:41

—
5:50
5:55
6:00
6:03
6:10
6:13
6:15
6:23
6:26
6:31
6:35
6:41
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Weight Watchers at Work
Classes are held from 12:00-1:00
p.m. or 1:00-2:00 p.m. in 250 Caldwell
Hall. Members can join on Wednesday, March 24. For further information
call Jacquie Corso at 1-800-8080.

Brown Bag Lunch - March 18

Quality Work Relationships- March
25, 9:00 - 4:00

The Advisory Committee on the
Status of Women Brown Bag Luncheon Series Presents Francine
Moccio, director, Institute on Women
and Work, NY State School of Industrial and Labor Relations.

Purchasing Workshop: "Policy and
Procedures for Requisitioning Goods
and Services - March 23 & 25, 8:3012:00; March 23 &25, 12:30-4:00

Francine Moccio will present Contradicting Male Power and Privilege:
Effectiveness of Mentoring Programs
for Women in Non-Traditional Jobs.
The luncheon will be held in G01
Biotechnology Building, Thursday,
March 1-8, from 12:00 to 1:30 p.m.
Lunch can be purchased in the foyer
of the Biotechnology Building.

The Calendar
Below is a listing of up-coming
workshops offers through The Calendar. For more information, or to
register, call Human Resource Relations and Development at 5-7170.

Inquiry screens-March 18,1:30-4:00.
Input/update screens-March 25, 1:303:00

Sexual Harassment in the Workplace: Sessions will be held in 163 Day
What the Employee Needs to Know Hall. Call Beth Hebert, 255-2534, to
March 30, 2:00-4:00
register.
Empower Yourself for High Quality
Performance - March 31, 9:00-4:00

1992 Select Benefits
Participants
This is a reminder for those who
have a balance remaining in their
1992 medical or dependent care
accounts. All claims for expenses
incurred in 1992 must be received
in Benefit Services by March 31,
1993.

Federal law prohibits the university from refunding your unused
Transition and Change in the Work- balances back to you. To find out
your account balance either check
place - March 22, 9:00-12:00
your most recent statement or call
Sexual Harassment in the Workplace: Benefit Services (Endowed 5-3936,
What The Supervisor Needs to Know Statutory 5-4455).
March 23, 2:00-4:00

CAREER

Next CHRISP training will be:

Attention: Statutory and
Cooperative Extension
Empire Participants
All 1992 Empire Medical/Prescription Claims must be submitted by
March 31, 1993.

Upcoming Planned CRC Trips

September - Toronto: Phantom of the
Opera
October - Philadelphia: Franklin Mills;
Buffalo: Buffalo Bills; Cancun, Mexico
November - Buffalo: Buffalo Bills;
New York: Macy's Thanksgiving
Parade; Miss Saigon
December - Niagara Falls: Festival of
Lights; Holiday Dinner Dance (Ithaca)

Select Benefits Claims
Schedule 1993
The cut off dates for remitting claims
for reimbursement under the Select
Benefits program are listed below.
Your claim form with supporting
information must be received by
either the endowed or statutory benefits office no later than the dates
shown below. Reimbursement will
be delayed until the next two week
cycle is completed if materials are
not in our office by the cut off date.
3/26

6/04

8/13

10/22

4/09

6/18

8/27*

11/5

A sampling of upcoming Cornell
Recreation Community events includes:

4/23

7/01*

9/10

11/18*

5/07

7/16

9/24

12/3

July - Beck's Grove Dinner Theatre,
"The Odd Couple"

5/21*

7/30

10/8

12/16*

August - Tanglewood and the Boston Symphony; Normal Rockwell
Museum

* Early deadlines due to Memorial
Day, July 4th, Labor Day, Thanksgiving and winter holiday.

Opportunities

Employment Services, 20 Thornwood Drive, Cornell University, Ithaca, NY 14850-1265
• Cornell University is an equal opportunity, affirmative action educator and employer.
• Please note that some searches are limited to current Cornell University employees; external candidates will not be considered for these vacancies.
• Cornell University employees may apply for any posted position with an employee transfer application (available through University Human Resource
Services). In addition to the transfer application, we recommend a resume and cover letter, specifying the job title, department and job number.
• Employment Services consultants are available by appointment to meet with employees to discuss career planning issues or concerns.
• Employment Services or the hiring department will acknowledge receipt of all materials by mail. Hiring supervisors will contact individuals selected for
an interview by telephone, so it is helpful to include more than one telephone number.
•

Interviews are conducted by appointment only.

• If you are currently available for employment, you may wish to consider temporary opportunities at the University. Please write to Karen Raponi, Temporary
Services, 20 Thornwood Drive, Ithaca, New York 14850-1265.
The Cornell Workplace, including Career Opportunities, can be found each week on CUINFO.

Professional
Research Support Specialist III
(PA5602) HRII
University Human Resource
Services-Endowed
Posting Date: 3/11/93 Repost
Provide quantitative and qualitative
research support to the Faculty/Staff
Health Program; collect, analyze and
evaluate data relating to various
complex human resource issues such
as disability, mental health,
occupational health, etc. 2 yr
appointment with possible renewal.
Requirements: Master's degree or
equivalent with 3-5 yrs health related
experience preferred; ability to develop
and utilize complex databases and
statistical methodology. Send cover
letter and resume to Susanne Bruyere,
Director Faculty/Staff Health Program,
106 ILR Extension.
Manager Statutory Compliance
Reviews (PA5902) HRII
Finance & Business Services-Stat.
Posting Date: 3/11/93
Responsible for planning, supervising,

and executing compliance reviews of
Cornell Cooperative Extension
Associations. Assists in preparation of
the 990 report to the IRS. Travels
approximately 25% of the time.
Requirements: Bachelor's degree of
equivalent in accounting, business
administration, or related area. CPAmaintain license by complying with
continuing professional education
requirements. 4 yrs of progressive audit
experience (public accounting, internalindustrial, government, or higher
education). Send letter and resume to
Cynthia Smithbower.
Director for Parents/Graduate
Education Fund (PA5901) HRII
University Development/Public
Affairs-Endowed
Posting Date: 3/11/93
Perform tasks in the identification,
cultivation, solicitation and stewardship
of parents of Cornell students who
have the capacity to give between
$25,000-$1,000,000 to the University.
Requirements: Bachelor's degree or
equivalent, with the ability to
communicate effectively and
persuasively. At least 3 yrs
development experience including

work with volunteer group organizations. Established writing skills:
Successful gift solicitation experience
and prospect management expertise
are highly recommend. A basic
knowledge of Planned Giving and the
mechanisms available at Cornell for
making a gift of this nature to the
University. Travel required. Send cover
letter& resume to Cynthia Smithbower.
Computer Staff Specialist (PT5609)
HRII
Ecology and Systematics-Statutory
Posting Date: 3/11/93 Repost
Responsible for customization of
software for users, user support and
communications, and documentation
for a federally supported project which
designs and produces software for
natural history collections.
Requirements: M.S. or equivalent
experience in computer science,
biology, technical communications, or
a related field. 3 yrs of education/
experience with computer systems,
including system development
methods. Experience with word
processing essential. Exposure to
various types of microcomputer
hardware helpful. Knowledge of

database software required. Send
cover letter and resume to Sam Weeks.
Application Programmer/Analyst
(PT5904) HRI
Financial Systems DevelopmentStatutory
Posting Date: 3/11/93
Design, develop, modify, and
document straight forward applications
software in support of major
administrative staff. Analyze user
needs and requirements. Develop
software to meet those needs. Provide
maintenance, repair and enhancements to existing software. Test
software, troubleshoot, debug, and
modify as needed. Provide documentation. Participate in conferences,
seminars and classes to maintain and
enhance skills.
Requirements: BS degree or
equivalent with computer related
courses. Knowledge of at least 2
languages: NATURAL and COBOL.
Knowledge of applications for
interactive and batch administrative
systems, database management
systems, machine architecture,
systems utility programs and VM/CMS.
Send cover Itr & resume to Sam Weeks.
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Application Programmer/Analyst
(PT5905) HRI
Campus Store-Endowed
Posting Date: 3/11/93
Assist computer operations manager
in planning, organizing, and
implementing computer projects forthe
Campus Store. Analyze user requirements; design, develop and maintain
software. Program and modify existing
PICK systems and PC based systems.
Diagnose system hardware and
software problems; effect emergency
repairs; and provide long term
resolution.
Requirements: Bachelor's degree or
equivalent required. 2-3 yrs computer
programming experience, including
applications programming, procedures, techniques, and systems
utility programs. Knowledge of PICK,
BASIC, UNIX, and PC's preferred.
Send cover Itr & resume to Sam Weeks.

Research Support Specialist I
(PT5701)HRI
Anatomy-Statutory
Posting Date: 2/25/93
Perform
a wide variety
of
morphologically-based techniques in
support of the research program of the
department chair. Design experiments,
analyze data and developing
computerized approaches to experimental design. Instruct staff and
students working in the research lab in
the successful application of a variety
of specialized research techniques.
Requirements: Bachelor's degree or
equivalent required. 3-5 yrs working in
a research lab with good knowledge of
experimental design, data analysis,
and computerized approaches to
analysis or morphological images.
Ability to maintain lab equipment and
keep accurate lab records. Send cover
letter and resume to Sam Weeks.

Teaching Support Specialist
(PT5804) HRI
Genetics and
DevelopmentStatutory
Posting Date: 3/4/93
Take full responsibility for lab sections
of Biological Sciences 281. This is a
basic genetics course required for all
biology majors (enrollment of 200/
semester, taught in 8 sections). Instruct
8 teaching assistants, supervise 2 staff,
and teach a lab section. Serve as
advisor to students, being available 20
hours/week and teach a problem
solving section for those students
needing additional help. Grade
students lab materials. Prepare
instructional materials and revise lab
manual.
Requirements:
BS degree or
equivalent with some formal training in
genetics. Minimum of 3 yrs experience
in genetics teaching or research. Send
cover letter and resume to Sam Weeks.

Research Support Specialist II
(PT5706) HRI
Entomology-Statutory
Posting Date: 2/25/93
Provide supervision and technical
support for research program in
biological control of insects. Design
and plan lab and field experiments.
Compile, analyze, and interpret data.
Assist in writing research reports and
scientific publications. Supervise
maintenance and scheduling of insect
cultures in support of research and
teaching.
Requirements: B.S. degree or
equivalent required; M.S. in entomology desirable or equivalent with
related experience; coursework in
insect taxonomy. Training in use of
insect parasitoids and predators in
biological control of insects. Substantial
skills and experience in culturing and
identifying insects. Experience in
sampling and statistical procedures.
Send cover Itr & resume to Sam Weeks.

Research Support Specialist
(PT5907) HRI
School of Chemical EngineeringEndowed
Posting Date: 3/11/93
Design and conduct experiments
involving the establishment and
maintenance of
differentiated
mammalian cells. Provide support to a
research group. Operate analytical
equipment such as HPLC and Coulter
Counter. Use Molecular techniques
such as ELISA and gel electrophoresis,
(both DNA and protein gels). Maintain
lab equipment. Provide instruction in
the use of analytical devices and
appropriate lab procedures. Minimum
3/4 time. 1 yr appointment with possible
2nd yr. renewal.
Requirements: B.S. or equivalent in
biochemistry, cell biology, microbiology
or related area required. Experience
with mammalian cell tissue culture and
HPLC is highly desirable. At least 2 yrs
as lab technician is desirable. Ability to
work with graduate students is
important.
Executive Staff Assistant (PC5805)
HRI
Public Affairs-Endowed
Posting Date: 3/4/93
Provide administrative support to the
director of college and unit public affairs
and the office of vice president for
public affairs in the areas of accounting,
budget monitoring and control,
personnel, and general office
administration.
Requirements: Bachelor's degree or
equivalent. 2-3 yrs related work
experience. Knowledge of Cornell
accounting and personnel policies and
procedures. Knowledge of Apple
Macintosh computer, including use of
MS Word, Filemaker and excel.
Excellent organizational, communications and interpersonal skills. External
applicants send cover letter and
resume to Esther Smith. Employees
should include employee transfer
application.

Graphic Designer (PT5705) HRI
University Relations/Publications
Service-Endowed
Posting Date: 2/25/93
Conceptualize and plan the design of
publications and execute them using
PageMaker and other software.
Supervise the production of printed
material. Work with clients to determine
visual requirements of publications.
Consult with clients on subsequent
proof stages.
Requirements: Bachelor's degree or
equivalent in related visual arts area
and 3 yrs experience as a graphic
designer. Superior skill in PageMaker
required. Send cover letter and resume
to Sam Weeks.
Budget Data Analyst (PA5305) HRI
Financial Planning and Budget
Management-Endowed
Posting Date: 2/18/93 Repost
A challenging position that requires a
creative and self-directed individual.
Provides the opportunity for extensive
use of analytical and communication
skills as well as requiring technical
training
and
experience
in
programming. Will provide technical
support to the Financial Planning Office
by developing and managing financial
and related data extracts from both
central system databases as well as
local unit systems. Individual will train
an support users in accessing and
manipulating data and play a key role
in the development of management
information used to support strategic
budgeting and planning projects.
Requirements: Bachelor's degree or
equivalent. Critical technical skills will
include 2-3 yrs of training or experience
using programming languages and
database management software such
as SAS, FoxPro, Natural/Adabase or
other relevant programming experience. Knowledge of Not-for-Profitfund
accounting and Cornell financial
information is a plus. Send cover letter
and resume to Cynthia Smithbower.
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Professional Part-Time
Systems
Operator/Manager
(PT5903) HRI
Center for Applied MathematicsEndowed
Posting Date: 3/11/93
Provide ongoing development and
support for the Center for Applied
Mathematics' computing facilities,
including UNIX workstations and IBM
PC's. Recommend, evaluate, configure
and install new equipment and
software. Assist students and
researchers in use of system and
software. Investigate and resolve
problems. Coordinate purchasing,
receiving and inventory. 20 hrs pr week.
Requirements: BS degree in computer
science or equivalent required. 2-3 yrs
related experience with UNIX and DOS
operating systems and networking
software. Hardware experience
especially with Sun, IBM, and Silicon
Graphics. Networking hardware
experience desirable. Send cover letter
and resume to Sam Weeks.
Systems Programmer II (PT5507)
HRI
Agricultural Economics-Statutory
Posting Date: 2/11/93
Provide computer software support
to faculty, professional staff and
graduate students. Assist users with
applications in research, teaching
and extension activities. Support
advanced applications of word processing and spreadsheet. Design,
implement and maintain new applications programs. Assist with
departmental network operations.
Simple micro computer repair tasks.
1 yr contingent upon need and
funding.
Requirements:
Competency in
use of common word processing
and spread sheet programs is essential. Bachelor's degree with
computing related courses or equivalent. Entry level skills in FORTRAN
and PL/I is desirable. Strong interpersonal skills are important.
Experience in an academic organization is desirable. Experience in
both micro and mainframe applications if preferred. Send cover letter
and resume to Sam Weeks.

Professionals Temporary
Island Coordinator (S5802)
Shoals Marine Lab
Portsmouth, New Hampshire
Act as primary liaison for all internal
and external island activity in
coordination with the main office
located on Cornell
campus.
Responsible for accommodations such
as room assignments, liaison with
kitchen staff for dietary needs, and
travel arrangements to and from the
island. Constant interaction with faculty,
staff, students, and visitors. The island
coordinator will be responsible for all
office activity and will supervise work

study students. The successful
candidate will need to possess
excellent organizational and interpersonal skills. Proficiency with a
Macintosh computer is essential.
Aopointment is from mid May to mid
September. Room and board is
included. Please submit a cover letter
& resume to Karen Raponi, Employment Services, 20 Thornwood Drive.
Research Support Specialist
(85506)
Family Life Development Center
Hiring Rate: $10.00
Posting Date: 2/11/93
The Child Protective Services Training
Institute (CPSTI) would like to hire a
part-time researcher for its Evaluation
Unit. Duties include evaluation design
and implementation for the CPSTI
program. Analyze evaluation data from
training programs and provide
feedback to training staff, administration, and State DSS personnel.
Develop research instruments and
design data collection strategies.
Provide written reports to administrators and State DSS personnel.
Publish findings in relevant professional
literature.
Requirements: Masters degree in
social science with an emphasis on
program evaluation and data collection.
3-5 yrs experience in evaluation and
curriculum development. Excellent
research writing skills. Publication
record preferable. Position will start as
soon as suitable candidate is found
and will last for six months. Part-time
20-25 hours per week. Please send
cover letter and resume to Karen
Raponi, Employment Services, 20
Thornwood Drive.

Boyce Thompson Institute
Research Assistant II
Molecular Biology Program
Available Immediately
Posting Date: 3/11/93
Conduct and support research in
plant molecular biology lab. Research projects include mapping
and map based cloning of genes
involved in aluminum tolerance and
hormone responses in plants. Candidates should have experience in
molecular biology and ability to
work independently after training.
Administrative duties in maintaining
a lab will also be required.
Requirements: Bachelor's degree
in Biology/Biochemistry or equivalent with previous lab experience.
Salary commensurate with experience, minimum $14,900. Contact
Anne Zientek, 254-1239.
Research Assistant I
Plant Protection Program
Available Immediately
Posting Date: 3/11/93
Assist in studying gene expression
in fungal cells, includes cloning and
sequencing, maintenance of fungal
cultures, and some media and re-
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agent preparation. Experience with
recombinant DNA techniques desirable.
Requirements: BS in microbiology,
biochemistry, molecular biology or
related field with lab experience
desired. Minimum salary of $13,630,
but commensurate with experience.
Funded through September, 1993.
Contact Anne Zientek, 254-1239.

Posting Date: 3/11/93
Provide technical support in the areas
of chemical analysis or diverse plant
materials. Measure various enzymes
in plant tissues. Isolate nucleic acids
from plant material. Organize and
calculate data generated by various
analyses. Until 9/30/94.
Requirements: Associates degree in
biochemistry, microbiology, chemistry,
genetics or biology or equivalent
required. BS required. Some lab
experience helpful. Interest and ability
in learning new procedures, training
will be provided. Send cover letter and
resume to Sam Weeks.

The Cornell Workplace

Research Specialist
Plant Production-Granados Lab
Posting Date: 3/11/93
Will conduct and support research
in molecular entomology lab. General lab duties will include insect
rearing and insect bioassays. Research projects in biological control
of insects will require experience in
isolation and analysis of proteins
and /or nucleic acids and routine
recombinant DNA techniques will
also be required. Additional training
will* be provided.
Requirements: MS or BS in biology with 3-5 yrs related experience
in biochemistry/molecular biology
or related fields. Minimum salary of
$15,700, but commensurate with
experience. Contact Anne Zientek,
254-1239.
Research Assistant
Plant Production-Leopold Lab
Posting Date: 3/11/93
Assist with lab studies of seed
physiology concerning: the glassy
state of sugars as a stabilizer for
dry biological systems; maintenance
of dry sugars in a glassy state;
reaction products in aging seeds;
seed viability.
Requirements: Bachelor's degree
in biology, related field, or equivalent experience. Experience in the
following techniques desired: gas
chromatography, UV spectrophotometry, fluorescence spectrophotometry, and routine lab operations. Some training in biochemistry,
organic chemistry or biophysics
helpful. Min. salary $13,630/yr, but
commensurate with experience.
Currently funded for 1 yr, continuation based on availability of funds.
Contact Anne Zientek, 254-1239

Technical
Technician (T5605) GR18
Genetics and DevelopmentStatutory
Minimum Biweekly Salary: $542.89
Posting Date: 2/18/93
Carry out genetic, biochemical, and
molecular biology experiments
including Drosophila crosses, DNA
isolation, blotting, and sequencing.
Responsible for general lab organization, ordering of supplies, reagents,
and microbiological supply preparation.
Requirements: HS diploma or
equivalent required. Associate's
degree, or other formal training
program preferred. 6 months to one yr
related experience required. Send
cover letter and resume to Sam Weeks.
TechnicianGR19(T6003)
Veterinary Microbiology/JABIAHStatutory
Minimum Biweekly Salary: $566.28
Posting Date: 3/18/93
Provide technical support to a virology/
molecular biology lab investigating viral
diseases in animals and humans.
Prepare and maintain cell, virus and
bacteria cultures. Conduct routine
operations of a virus production facility
producing large amounts of virus and
tissue culture cells.
Requirements: Associates degree or
equivalent required. Less than 6
months training. Will train. Send cover
letter and resume to Sam Weeks.
Technician (T5908) GR19
Division of Nutritional SciencesStatutory
Minimum Biweekly Salary: $566.28

Technician (T5607) GR19
Entomology-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 2/18/93
Provide technical assistance in the field
of medical entomology working with
lyme disease infected ticks. Provide
lab animal care and cage washing
following strict protocols. Trap rodents
and collect insects and ticks in field.
Rear and maintain infected insects and
ticks. Perform lab bioassays of
insecticides, sterile technique,
fluorescent antibody technique.
Maintain lab equipment. Purchase
supplies. Use Macintosh computer.
Requirements: HS diploma or
equivalent required. Associate's
degree or equivalent preferred. 1-2 yrs
related experience in lab bioassays,
lab animal care, rodent trapping,
handling infectious disease agents,
insects, and ticks. Send cover letter
and resume to Sam Weeks.
Technician (T5505) GR19
Nutritional Sciences-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 2/11/93
Provide technical lab support for
basic and applied research program on carbohydrates and proteins.
Prepare samples and perform quantitative chemical and biochemical
assays, as well as chromatographic
(HPLC.GLC), electrophoretic and
spectroscopic procedures to characterize plant components. Assist
in lab maintenance. Maintain records
and prepare reports.
Requirements: Bachelor's degree
or equivalent in chemistry, biochemistry or related field required.
1-3 yrs lab experience preferred.
Experience should include understanding of analytical accuracy.
Biochemical lab experience desirable; requires versatility and ability
to learn new procedures and techniques as well as ability to read and
interpret scientific literature. Send
cover letter & resume to Sam Weeks.
Technician GR20 (T6006)
L.H. Bailey Hortorium-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 3/18793
Provide technical, research and lab
management support. Perform scanning electron microscopy including
TEM. Perform fossil preparation
and identification. Maintain database and lab organization. Perform
photography and darkroom operations.
Requirements: BS degree or equivalent in biology or related field.
Fossil preparation and identification experience. Good hand and
eye coordination for scope work.
Proficiency in the use of scanning
electron microscopy and darkroom
skills desirable. Send cover letter
and resume to Sam Weeks.
Lab Technicians (T5801,2) GR20
Equine Drug Testing-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 3/4/93
Perform routine analysis of horse
blood and urine testing using TLC
and ELISA techniques. Analyze
samples of drug administration trials with known and unknown drugs.
Prepare lab reagents and maintain

lab and supplies.
Requirements: AAS or equivalent,
in chemical, medical, or allied field.
One yr experience in a lab environment. Send cover letter and resume
to Sam Weeks.
Office Systems Specialist (T5707)
GR20
INSTOC-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 2/25/93
Provide general consulting on
Macintosh, VMS, UNIX, DOS, &
OS/2 operating systems. Provide
assistance in wiring local appletalk
networks & terminal connections.
Assist in software/hardware maintenance of work stations and network
facilities.
Requirements: Associates degree
or equivalent in computer science
required. 2-3 yrs related experience
required. Send cover fetter and
resume to Sam Weeks.
Animal Health Technician (T5612)
GR20
Veterinary Medical Teaching
Hospital-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 2/18/93
Provide support therapy for ICU
patients and assist with emergency
procedures. Teach intensive care and
emergency protocol to veterinary
students assigned to ICU duty. Maintain
and monitor critically ill patients (IV
fluids, drug therapy, life sustaining
equipment, and vital signs). Rotating
shifts.
Requirements: AAS in animal health
technology, NYSIicensure or eligibility.
Experience working with small animals
and an interest in teaching critical care.
Send cover Itr & resume to Sam Weeks.
Technician GR21 (T6001)
Genetics & Development-Endowed
Minimum Biweekly Salary: $615.42
Posting Date: 3/18/93
Perform molecular and genetic experiments to study genes and proteins
that function in Drosophila reproduction. Take general responsibility
for lab functioning (inventory, ordering supplies and keeping records).
Maintain permanent stock cultures.
Supervise undergraduate lab assistants.
Requirements: B.S. degree in
biological sciences or chemistry or
equivalent required. Specific training in molecular biological,
biochemical and genetic lab methods is required. A minimum of 1-2
yrs of prior experience as a technician in a molecular genetics lab is
highly desirable. Send cover letter
and resume to Sam Weeks.
Technician (T5906) GR21
Biochemistry, Molecular Cell Biology-Endowed
Minimum Biweekly Salary: $615.42
Posting Date: 3/11/93
Provide general technical and administrative support for protein
crystallography lab. Design, plan,
and carry out crystallization trials of
proteins. Purify and analyze proteins using gel electrophoresis and
column chromatography. Order supplies. Supervise undergraduate
assistants.
Requirements: BS degree or equivalent in relevant biological or chemical
science required. 1-2 yrs experience in lab setting helpful. Experience
in enzyme purification and handling, protein gel electrophoresis,
enzyme assays, and various protein chromatography. Send cover
letter and resume to Sam Weeks.
Technician GR21 (T5902)
Microbiology (CALS)-Statutory
Minimum Biweekly Salary: 615.42
Posting Date: 3/11/93
Provide technical assistance in cloning, sequencing and expression of
bacterial genes. Screen chromo-

somal libraries and construct bacterial strains for expression of mutant
proteins. Familiarity with PCR and
southern hybridization procedures
desirable. Assist in lab maintenance and organization.
Requirements: BS or equivalent in
microbiology, biochemistry or related field required. 1-2yrs experience
in above techniques. Send cover
letter and resume to Sam Weeks.
Technician GR21 (T5504)
Diagnostic Lab/VET-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 3/4/93 Repost
Maintain and supervise research
parasitology lab. Supervise workstudy students. Perform routine
parasitological tests, including microscopy, on research samples.
Perform ELISA tests. Modify/develop new diagnostic tests as needed.
Keep lab records up to date, including computer entry. Maintain equipment, perform library searchers and
xeroxing.
Requirements: BA or BS in biology, animal science or related field
required. 2-3 yrs related experience
required. Knowledge of and experience with routine biological lab
techniques. Potentially infectious
materials will be handled. Basic
knowledge of computers (WP, DBase) necessary. NYS driver's
license required. Send cover letter
and resume to Sam Weeks.
Technician GR21 (T5509)
Nutritional Sciences-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 2/11/93
Support lab program in vitamin
metabolism, including recruitment
of subjects for human studies and
qualitative and quantitative instrumental analysis. Acts as lead to
less experienced lab workers.
Requirements: Bachelor's degree
in a biological science, chemistry or
nutritional biochemistry required. 24 yrs related experience. Lab
experience with quantitative analytical procedures. Prior experience
with solvent extraction and gas or
liquid chromatography. Experience
with human metabolic studies is
preferred but not required. Supervisory experience helpful. Send cover
letter and resume to Sam Weeks.
Technician GR21 (T2704)
Center for Advanced Imaging Technology-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 12/3/92 Repost
Provide technical assistance in the
daily operation and maintenance of
the center for advanced imaging
technology (CAIT) at the NYSCVM.
Train and assist as needed, faculty,
staff, students, and visitors involved
in research, teaching, and diagnostic activities in techniques of scanning
and transmission electron microscopy.
Requirements: BS in biological or
physical sciences; technical/vocational school degree in electron
microscopy. 1-2 yrs related and
relevant experience. Demonstrated
knowledge of and ability to use
electron microscopes, and high
quality photographic experience.
Effective communication skills, excellent hand/eye coordination.
Technician GR21 (T3303)
Diagnostic Lab/Clinical Pathology-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 8/20/92
Perform various diagnostic tests in
hematology, cytology, chemistry and
immunology. Use computer for data
entry and retrieval.
Requirements: AAS in medical technology required. BS in medical
technology and ASCP'certification.
1-2 yrs clinical lab experience. Send
cover letter & resume to Sam Weeks.

Technician GR22 (T6002)
Veterinary Microbiology/J ABIAHStatutory
Minimum Biweekly Salary: $641.92
Posting Date: 3/18/93
Perform experiments in cell biology
and immunology. Isolate cells from
blood and tissues. Set up primary
culture. Perform cell passage, freeze
and maw. Carry out cell hybridization and cloning. Perform a variety
of immunoiogical assays including
immunofluorence, ELISA
and
immunohisto chemistry techniques.
Assist with lab organization, supplies, and maintenance.
Requirements: BA or BS degree
in cell biology, immunology, or related field required. 2-4 yrs related
lab experience required. Good working knowledge of standard lab
procedures including working with
radioactive isotopes and the use of
general lab equipment. Send cover
letter and resume to Sam Weeks.
Office Systems Specialist (T5909)
GR22
School of Continuing Education
and Summer Sessions-Endowed
Minimum Biweekly Salary: $641.92
Posting Date: 3/11/93
Provide hardware/software support
and management. Provide front line
personal computer consulting (IBM,
MAC, Netware, DOS OS/2). Diagnose, repair or coordinate repair of
hardware. Relocate computers as
necessary and maintain inventory
records for all hardware and software. Develop and maintain
application programs for database
management.
Requirements: AAS or equivalent
required. 3-4 yrs related experience
required. Knowledge of personal
computers and local area networks.
Experience with WordPerfect, Lotus, Pegasus E-mail, and database
management systems. Excellent organizational and communication
skills. Must be able to lift 50 pounds.
Must have own vehicle. Send cover
letter and resume to Sam Weeks.
Technician GR24 (T6005)
Equine Drug Testing-Statutory
Minimum Biweekly Salary: $701.22
Posting Date: 3/18/93
Perform senior technical duties for a
drug testing lab. Analyze horse blood
and urine using TLC, ELISA, and
HPLC. Isolate and identify drug and
drug metabolites. Supervise in the
absence of lab director.
Requirements: BS degree or
equivalent in chemistry, biochemistry,
or toxicology required. 3-5 yrs related
experience required. Send cover letter
arid resume to Sam Weeks.

Technical Part-Time
Technical Assistant GR17 (T5805)
Environmental Health-Endowed
Minimum Biweekly Salary: $530.38
Posting Date: 3/4/93
Assist in handling, sampling and testing
of radioactive waste generated by
research labs. Duties include collection
of waste, packaging of waste for
shipment, sampling and analysis of
liquid waste, monitoring of solid waste,
record keeping and data entry, pickup
and delivery of radiation dosimeters
and radioactive materials. MondayFriday, 3 days per week
Requirements: HS diploma. Valid
NYS driver's license required. Lab
experience and/or experience handling
radioactive materials very desirable.
Good communication skills and
attention to details required. Send cover
letter and resume to Sam Weeks.
Technician GR21 (T3303)
Diagnostic Lab/Clinical Pathology-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 8/20/92

Perform various diagnostic tests in
hematotogy, cytology, chemistry and
immunology. Use computer for data
entry and retrieval.
Requirements: AAS in medical technology required. BS in medical
technology and ASCP certification.
1-2 yrs clinical lab experience. Send
cover letter & resume to Sam Weeks.
CUINFO Programmer (T5611)
CfT/ Information Resources
Hourly Rate: $9.81
Posting Date: 2/18/93
Maintain, develop, install, document,
and modify CUINFO and Gopher
software and data files. Six month
appointment.
Requirements: Bachelor's degree or
equivalent with computer related
courses. Knowledge of CMS, UNIX,
MAC, and DOS systems and software.
Some experience with PERL, C,
XEDIT, REXX. Knowledge of file
conversion and transfer methods. Send
cover tetter and resume to Sam Weeks.

Technical Temporary
Lab Technician (T6004)
Entomology-Statutory
Hourly Rate: $6.50
Posting Date: 3/18/93
Perform lab bioassays of fungi and
nematodes against ticks. Cut histological sections of tricks embedded
in plastic. Perform fluorescent and
sterile technique.
Requirements: HS diploma or
equivalent. Experience using microtome, histological stains, and
lab bioassays. Send cover letter
and resume to Sam Weeks.

Office Professionals
Secretary GR18 (C6001)
Natural Resources-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 3/18/93
Provide administrative assistance
to Cooperative Extension staff.
Schedule meetings, answer telephones; distribute, organize, and
maintain large volume of publication; prepare travel itineraries and
reimbursements; use PROCOMM
to access CENET electronic mail.
Requirements: HS education or
equivalent. Some college coursework
preferred. 1 yr related work experience. Strong computer background
and working knowledge of
WordPerfect 5.1. Must have excellent communication skills. Heavy
typing. External applicants send
cover letter and resume to Esther
Smith. Employees should include
employee transfer application.
Media Assistant (C5802) GR18
School of Continuing Education
and Summer Sessions-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 3/4/94
Assist in producing and distributing
marketing and publicity materials
and keeping records of media department efforts and of their
effectiveness. Edit and proofread
printed materials. Provide organizational support for the media
services department.
Requirements: HS diploma or
equivalent. 1-2 yrs related experience. Some college course work
preferred. Excellent communication,
written, and organizational skills
required. Ability to work under pressure and to meet deadlines.
Familiarity with editing, proofreading, and graphic design helpful.
Knowledge of Macintosh computer
and Microsoft Word, Pagemaker,
and Filemaker Pro software helpful.
Ability to lift 40 pounds. Medium
typing. External applicants send
cover letter and resume and 2
writing samples to Esther Smith.
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Employees should include an employee transfer application.

Ability to relate with diverse public,
especially students. Prefer some
exposure to Cornell accounting
procedures. Strong business skills.
Medium typing. External applicants
send cover letter and resumetoEsther
Smith. Employees should include
employee transfer application.

Office Assistant GR19 (C6010)
University Relations/University
Photography-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 3/18/93
Efficiently operate the front office of
university photography to assure
customer satisfaction. Assist clients in
person and via the phone; take
production orders and schedule to
assure timely completion; perform
billing and bookkeeping.
Requirements: HS diploma or
equivalent. Some college coursework
preferred. 1-2 yrs customer service
experience. Excellent organizational
interpersonal, and telephone skills.
Macintosh experience. Experience with
Cornell accounting very desirable. Must
be able too work under pressure and
meet tight deadlines. Medium typing.
External applicants send cover letter
and resume to Esther Smith.
Employees should include employee
transfer application.
Student Services Representative
GR19 (C6007)
Office of the University RegistrarEndowed
Minimum Biweekly Salary: $566.28
Posting Date: 3/18/93
Provide services to students, alumni,
staff, external organizations and
agencies seeking official university
transcripts, certification of registration
status or enrollment, or a new or
replacement university identification
card and maintain a log of all
transactions and files of all required
documentation needed for these
services. Collect payment for services
as appropriate and prepare a dairy
accounting of all such financial
transactions. Serve as a Notary Public
in the office. Respond to written and
telephone inquiries concerning
academic status and course
information for prior semesters.
Process all changes and corrections
of student demographic data on the
university's mainframe computer
system.
Requirements: HS diploma or
equivalent. Some college coursework
preferred. 2-4 yrs related work
experience. Demonstrated strong
(written and oral) communications
skills. Customer service experience
essential. Certification as, or
willingness to become, a Notary Public.
Excellent organizational ability, and an
understanding of the need for accuracy
in all matters: financial, confidential or
otherwise. Experience with Macintosh
for data processing and work
processing, preferably Microsoft Word
and an interest in seeking out and
learning about new information
technologies. Medium level of forms
typing. Proven ability to handle highly
sensitive and confidential data
desirable. External applicants send
cover letter and resume to Esther
Smith. Employees should include
employee transfer application.
Assistant for Student and Office
Operations GR20 (C6002)
Engineering Placement-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 3/18/93
Assist with the overall administration
and operation of the Engineering
Placement Office to serve the
comprehensive career/employment
needs of all engineering degree
candidates as well as hiring
organization nationwide. Includes full
organization and implementation of the
day-to-day activities of the on-campus
recruiting program as well as
substantial administrative, advisory
and public relations responsibtlrties.
High volume, fast-paced environment.
Requirements: Associates degree or
equivalent. 2-3 yrs related experience
required. Excellent communication
skills. Strong organizational skills.
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Travel Coordinator GR20 (C6003)
Travel Office-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 3/18/93
To offer management, faculty, staff
and guests of Cornell, on university
business or related business, the most
economical international and domestic
travel plans, reserving and ticketing
airline, train, car and hotel
accommodations.
Requirements: HS diploma or
equivalent. Commercial travel agent
with 1 -3 yrs actual working experience
with travel agency or airline. Must be
proficient on American Airlines Sabre
Computer Reservation System.
Accuracy in domestic and international
schedules, fares, and ticketing
essential. Seeking person with
excellent telephone customer service
skills. Heavy typing. External applicants
send cover letter and resume to Esther
Smith. Employees should include
employee transfer application.
Assistant to Program Administrator
GR21 (C6009)
Nutritional
Sciences/CFNPPStatutory
Minimum Biweekly Salary: $615.42
Posting Date: 3/18/93
Provide administrative assistance to
and act as back-up in the absence of
the program administrator of DNS's
Cornell food and nutrition policy
program, a multi-project research
program with an approximate budget
of 3.0-4.5 million dollars per yr, a staff
of 30-40 persons stationed around the
world.
Requirements: Associates degree or
equivalent required. 2-3 yrs
progressively responsible office
experience required. Proven ability to
work independently, take initiative and
handle many assignments simultaneously. Ability to meet deadlines
under pressure. Efficient with strong
interpersonal skills. Extensive
knowledge of WP 5.1 essential.
Familiarity with DOS-based computer
systems a plus. Previous experience
with grants and contracts, international
work andfluencyin a foreign language
(French, Spanish, Romanian) preferred
but not essential. Medium typing.
External applicants send cover letter
and resume to Esther Smith.
Employees should include employee
transfer application.

Office Professionals
Off-Campus, Part-time
Academic Secretary GR18 (C6008)
Cornell-In-Washington-Endowed
Minimum Full-Time Equivalent:
$542.89
Posting Date: 3/18/93
Provide direct secretarial support to
the director, associate director and
faculty for the academic functions of
the program. Compile, type and copy
course related materials; assist with
travel arrangements; type correspondence, letters of recommendation
and manuscripts; assist in planning
and executing a program of outside
lecturers, symposia, etc. 20 hours per
week, 9-10 months.
Requirements: HS diploma or
equivalent. Some college coursework
preferred. 1-2 yrs related experience.
Good typing skills and command of
language. Knowledge of word
processing/microcomputers;
Macintosh Microsoft Word preferred.
Ability to complete assigned tasks
efficiently, effectively and independently; exhibit good judgment; and pay
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careful attention to detail. Occasionally
may have to work well under pressure
of deadlines. Medium typing. Interested
applicants contact: Linda Johnson,
202-466-2184.

pressure. Medium typing. External
applicants send cover letter and
resume to Esther Smith. Employees
should include an employee transfer
application.

Office Professionals
Part-Time
Senior Department Assistant GR18
(C6006)
Reference/Olin Library-Endowed
Minimum Full-time Equivalent:
$542.89
Posting Date: 3/18/93
Under the general supervision of the
department head and individual
reference librarians, provide basic
secretarial/office support to a very
active public services department.
Format and type instructional materials;
type-correspondence and reports;
handle supplies and equipment orders,
pay records and statistics. Interact with
a wide range of staff. 20 hours/week.
Requirements: HS diploma or equiv.
Some college preferred. Intermediate
word processing skills. Good
organizational skills. Ability to work
well under pressure. Excellent
interpersonal skills. 1-2 yrs related
experience. Medium typing. External
applicants send cover letter & resume
to Esther Smith. Employees should
include employee transfer application.
Administrative Aide (C5806) GR19
Biological Sciences-Endowed
Minimum Full-Time Equivalent:
$566.28
Posting Date: 3/4/93
Provide administrative and general
secretarial support to staff of the
Hughes Scholars Program and the
Division of Biological Sciences Office
for Academic Affairs. Organize and
maintain confidential files and
information resources; tabulate
information and summarize program
evaluations; edit, design, and format
publications and forms on the
Macintosh. Monday-Friday 10-2
(flexible). Appointment until 8/94 with
possible extension.

Requirements:

Research Aide GR22 (C6005)
Entomology-Statutory
Minimum Full-Time Equivalent:

$641.92
Posting Date: 3/18/93
Assist in the production of scientific
papers, books, book reviews, and
scientific committee reports. 5 days
per week, 4 hours per day. Appointment
until October '93, contingent upon
funding.
Requirements: Associates degree or
equivalent. Computer knowledge. 1-2
yrs related experience required. Ability
to edit scientific papers an d use library.
Light typing. Cornell employees only,
send cover letter& resume, & employee
transfer application to Esther Smith.

Office Professional Casual
Sales Assistant (S5809)
Cornell Plantations
Hourly rate: $5.00
General sales duties at Cornell
Plantations Garden Gift Shop during
weekdays, weekends, and holidays.
Open,
close,
and
oversee
headquarters. Register sales, answer
phones, water plants, answer basic
plant questions.
Secure building when closing.
Occasional nights during tours, and
weekday coverage for vacations.
Alternating weekends and holidays.
Must be able to commit to weekends
on regular basis.

Requirements:

HS diploma or

equivalent. Previous sales experience
required. Knowledge of plants helpful.
Good interpersonal skills. Enjoy
working with people. 2 positions
available. Term of appointment April
16-December 20, 1993. Please send
cover letter and resume to Karen
Raponi, Employment Services, 20
Thomwood Drive.

HS diploma or

equivalent. Some college course work
preferred. 1 -2 yrs related experience.
Computer skills required. Knowledge
of MS Word and other Mac software
helpful. Excellent organizational skills.
Ability to set priorities and work
independently. Medium typing.
External applicants send cover letter
and resume to Esther Smith.
Employees should include an
employee transfer application.
Senior Special Collections Assistant
(C5901)GR20
Division of Rare and Manuscript
Collections-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 3/11/93
Responsible for the preparation and
coding of cataloging worksheets that
are derived from shelf-list records for
eventual on-line conversion by the
Catalog Management Unit. Coding of
worksheets will require the addition of
local special file headings, the addition
of specific genre headings when
appropriate, and, for French Revolution
pamphlets, will require the translation
of the Rare Books Pamphlet Database
keywords into LC subject headings
following a prepared thesaurus. Parttime, 20 hours per week, until 12/21/93
contingent upon funding.
Requirements: Associates degree or
equivalent experience or training
required. Coursework in French history
or advanced degree preferred. Fluent
knowledge of French language
required. Familiarity with microcomputers required. Demonstration of
good interpersonal, organizational, and
analytical skills required. Ability to do
detailed work requiring significant
judgment accurately and under

General Service
Material Handler SO05 (G5901)
Cornell University Press-Endowed
Hiring Rate: $7.88
Posting Date: 3/11/93
Perform a variety of general
warehousing/material handling duties
at the CUP Services Distribution
Center. Act as departmental courier/
van driver.
Requirements: H.S. diploma or
equivalent. Experience in fast-paced
distribution center environment helpful.
Valid driver's license required. Preemployment physical exam required.
External applicants submit completed
application with posting number to
Esther Smith. Employees send an
employee transfer application.

General Service Temporary
Maitre'd
Statler Hotel-Endowed
Hourly Rate: $7.50
Posting Date: 3/4/93
Assist Banfi's manager to schedule,
coordinate, and manage the wait staff
to insure that proper etiquette and
service is maintained in Banfi's. Provide
maximum guest satisfaction. Full-time
temporary position; March 11, 1993
until June 1,1993. Flexible nights and
weekends.
Requirements: HS education. AAS
degree in restaurant management
preferred. 3-5 yrs in similar position
required. Must be familiar with all types
of service. Send cover letter and
resume to Karen Raponi.

General Service
Gardener SO06 (B5902)
Plantations-Statutory
Hourly Rate: $8.26
Posting Date: 3/11/93
Assist horticultural staff in care of trees
and shrubs to include planting,
weeding, mulching, watering, fertilizing,
pruning, and policing of grounds. Ability
to work independently. Monday-Friday,
7:30a.m.-4p.m. until 12/22/93.

Requirements:

HS diploma or

equivalent, plus formal training in
horticulture desired. Valid CDL Class
B driver's license required. Pesticide
application license required or willing
to obtain. 3 yrs work experience in
park, arboretum, or botanical garden
desired. Ability to lift 100 pounds.
Willing to work outside in all weather
conditions. Send application materials
to Cynthia Smithbower.

General Service-Off Campus
Field Assistant GR18 (B5602)
Horticultural Sciences-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 3/11/93
Direct operations for crop and seed
production at the Northeast Regional
Plant Introduction Station whose
mission is conservation and utilization
of selected crop plants and their
relatives. Includes plot layout, tillage,
seed bed preparation, mowing,
cultivation's, transplanting, sowing
cover crops, operating machinery,
assist in integrated pest management,
maintain controlled pollination's.

Requirements:

HS diploma or

equivalent required. Formal training of
6 months to. education preferred. At
least, related experience. Knowledge
of crop production practices. Familiarity
with farm machinery. Ability to work
with crop plants and wild relatives that
are difficult to grow and work in a
research environment where consistency is important and margin of error
must be low. Ability to work smoothly
with diverse people in work
environment. Must have N YS Certified
Pesticide Applicator's License. NYS
driver's license. Send application
materials to Susan Dwyer, NYS
Agricultural Experiment Station,
Geneva, NY 14456.

General Service Casual
Temporary
Casual Lab Attendant (B5901)
Division of Nutritional SciencesStatutory
Posting Date: 3/11/93
The major responsibility of this position
is to clean lab glassware, tissue culture
glassware and acid wash items. In
addition, the person in this position is
also frequently asked to do other
cleaning, support and errand tasks. 18
hours per week, to be arranged. 1 yr
position.
Requirements: Ability to work
independently, good communication
skills (verbal) and interpersonal skills

essential. Previous experience working
in a lab helpful. Must be able to work
with frequent interruptions, to prioritize
workload, and to work within a team.
Send application materials to Cynthia
Smithbower.

Academic
Research Associate III, CA05
Family Life Development Center
Posting Date: 3/18/93
Serve as Project Directorfor a Prenatal/
Early Infancy Project.
Requirements: Ph.D. required in
psychology, sociology or related area;
experience in design and execution of
community-based non-experimental
research is required. Experience with
high-risk adolescents and their mothers
highly desirable. Call (607) 255-7794
for position announcement. Send
resume and three written references
to Judy Virgilio, Family Life
Development Center, G20 MVR Hall,
Cornell University, Ithaca, NY 14853.
Temporary Lecturer
Part-time for 2 semesters from
August '93 to May'94.
Posting Date: 3/18/93
Non-renewable to teach two sections
each term in the Writing Workshop, a
freshman composition program for
under-prepared Cornell freshman.
Mater's in English, rhetoric, or related
field. Teaching experience, especially
with advanced ESL students, essential.
Send letter and resume to Joseph
Martin, Director, Writing Workshop, 174
Rockefeller Hall, Cornell University,
Ithaca, NY 14853-2502. Deadline for
applications is April 1.
Assistant or Associate Professor (2
positions)
Food and Nutrition Policy Program
Non-tenure track positions
85% research, 15% teaching; initial
3 yr term
Posting Date: 3/18/93
Candidates expected to have Ph.D. in
economics, agricultural economics, or
related field, and have record of
performing scholarly, policy-relevant
research. One position for an applied
microeconomist, with strong econometric skills. Proven research
capability in labor, consumer, and/or
health economics is necessary.
Second position for candidate with
specialization either in macroeconomics, public economics ortrade,
and should have strong modeling skills,
with experience in computable general
equilibrium models desirable.
Research will focus on problems of
economic development and poverty in
Africa and Eastern Europe. Rank and
competitive salary commensurate with
background and experience. Qualified
applicants should submit letter of
application, curriculum vitae, 3 letters
of recommendation, and samples of
publications to: Director, Cornell Food
and Nutrition Policy Program, Division
of Nutritional Sciences, Cornell
University, 308 Savage Hall, Ithaca,
NY 14853. Applications accepted until
position is filled.
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Mentoring at Cornell
A Focus on Just One Small Part of This Very Big Picture
—Nancy J. Doolittle, editor
attention to the mentoring process
at Cornell and with the women and
This is not the article I meant to
men staff, faculty, and students who
write. When Beth I. Warren, associare mentors of men and women
ate vice president for human
staff, faculty, and students.
resources, and I first discussed the
In addition, at the ACSW Twentieth
schedule for the lead articles for this
Anniversary
Dinner on November
spring's Cornell Workplace, she sug10,
1992,
the
Advisory Committee
gested that since March is Women's
on
the
Status
of
Women had recogHistory Month and since we supnized several people for their
port the values of diversity and
contributions
to women at Cornell
inclusiveness, we should do someby
presenting
them with the Cook
thing in recognition of Women's
Awards.
The
people
recognized were:
History Month. I also knew from the
Jennie
Farley,
professor,
Industrial
current work being done in Univerand
Labor
Relations;
Joan
Brumberg,
sity Human Resource Services to
professor, Human Development and
promote the value of continuous
Family Studies/Women's Studies;
learning, and from the Advisory
Rosalind Kenworthy, sex counselor,
Committee on the Status of Women
University Health Services; William
(ACSW), that many exciting things
Streett,
dean, College of Engineerare happening in terms of renewed
Introduction

ing; and Jean Blackall, professor,
English. The ACSW had established
the Cook Awards in honor of Alice
Cook, professor emerita in Industrial and Labor Relations, and
Constance Cook, former Vice President for Land Grant Affairs, both of
whom had helped form the Advisory Committee on the Status of
Women, and both of whom had
contributed greatly to women's concerns at Cornell.
So I thought, "Wouldn't it be great
to do an article in recognition of
Women's History Month on the history of Cornell women who have
been mentors to other women?" (I
thought that narrowing down to
women mentors of women would
keep the article from becoming too

long). I thought I could interview
Alice Cook and Constance Cook; the
women recipients of the Cook Award;
and some of the many other Cornell
women mentors currently on-campus; as well as provide a brief
overview of women mentors at Cornell since its founding. I also thought
for the purposes of this article I
would keep my definition of women
mentors simple— "women who
worked to help other women in
their professional or personal development." That definition would be
broad enough to include alumnae
who served as mentors to women
beyond Cornell as well as including
women staff, administrators, and
faculty who became mentors to other
women at Cornell.
(continued on p. 2)

New Investment Options for Participants of the Cornell University
Retirement Program for Endowed Employees
On March 19, 1993, the Cornell
University Board of Trustees approved the addition Fidelity
Investments to the Cornell University Retirement Program for Endowed
Employees. This provides current
plan participants with the opportunity to allocate a portion, or all, of
the university's 10% contribution to
a specified selection of Fidelity funds
in addition to the accounts currently
available through TIAA/CREF. The
chart accompanying this announcement shows the Fidelity Basic and
Expanded Core funds that will be
available.
It is anticipated that these additional
investment funds will be available
on July 1, 1993. Mechanics for internal recordkeeping and administrative
procedures are still being developed.
Prior to July 1 representatives from
Fidelity, and representatives from
TIAA/CREF in conjunction with
Benefit Services, will present a complete program of investor education
including informational materials and
interactive workshops. Information
on options available for moving
investment monies back and forth
between TIAA/CREF and Fidelity
will also be communicated as procedures are finalized.

Our goal is to make the necessary
tools available so that Cornell faculty and staff can secure their financial

futures. This program modification
is designed to provide a more comprehensive benefits package to assist

Available Fidelity Funds
Basic Core:

faculty and staff in developing the
right investment mix for their retirement needs.

Expanded Core:

• Money Market Funds:

•

Retirement Money
Market Portfolio

• Retirement Government
Money Market Portfolio

• Fixed Income Funds:

•
•

Short-Term Bond
Intermediate Bond Fund

•
•
•
•

• Balanced/Growth &
Income Funds:

•

Growth & Income Portfolio

• Puritan Fund
• Equity Income Fund
• Balanced Fund

• Growth Funds:

•
•

Magellan Fund
Growth Company Fund

•
•
•
•
•

• International Funds:

•

Overseas Fund

• Pacific Basic Fund
• Europe Fund

• Asset Allocation Funds:

•
•
•

Asset Manager Fund
Asset Manager: Growth
Asset Manager: Income

U.S. Bond Index Fund
Investment Grade Bond
Ginnie Mae Fund
Global Bond Fund

U.S. Equity Index Fund
OTC Portfolio
Blue Chip Growth Fund
Contrafund
Disciplined Equity
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Mentoring
(continued front p. 1)

This project, alas, was too ambitious
for even a two-part article for the
paper. However, I have talked with
Carolyn McPherson, coordinator of
women's services, Office of Equal
Opportunity, and with Jennie Farley.
Both, in true mentoring fashion,
gave me some indications of the rich
history of Cornell women mentors
and some directions in terms of
reading and research I might wish to
pursue.
A Historical Overview
Today's article, and the lead article
for next week, are but a brief summary of some of that research.
Together they present a historical
look at some of Cornell's women
mentors who lived during the first
half of the twentieth century. It will
be obvious that, in addition to women
mentors, there were also many Cornell men who were mentors, working
in partnership with these women
mentors and supporting them in
their professional endeavors.'
Striking as well are the many connections between women-—the
networking that existed in those
early years, whether or not these
networking efforts could, strictly
speaking, be characterized as
mentoring. These connections are
particularly relevant to our time, I
think, with the current focus on
networking on campus: the strategic
partnerships in human resource
management and in faculty and staff
health that are being formed across
the university, the teams in the
Quality Improvement Process, and
the recent formation of an informal
womens' network, for example.
In my efforts to convey the richness
of the early tradition of women
mentoring and networking since the
founding of Cornell, however, the
other article—the one I meant to
write, capturing some of the many
things that have happened over the
last twenty years and are happening
in mentoring at Cornell today—still
waits to be done.

The Founding of Cornell
The history of women mentoring at
Cornell begins with Andrew Dickson
White and Ezra Cornell. From their
earliest days in planning, the founders

"I would found an
institution where any
person can find
instruction in any
study."
— Ezra Cornell
of the university wanted Cornell to
be coeducational. In an 1867 letter to
his granddaughter, Eunice Cornell,
Ezra Cornell wrote, "I want to have
girls educated in the university, as
well as boys, so that they may have
the same opportunity to become

2

wise and useful to society that boys
have." 2 In Andrew White's proposal
for his ideal university, he had specified that it should be open to women,
and he reiterated this vision in his
Inaugural Address on October 7,
1868.3

Susan B. Anthony
One of the first women to work on
behalf of Cornell women was Susan
B. Anthony. Over a decade before
Cornell's founding, Susan B. Anthony had worked with Elizabeth
Cady Stanton and Horace Greeley to
establish a college in central New
York that would offer practical education in agriculture and mechanics
for the working class. They expected
to call this college the People's College, but the college never was created.
It is considered the precursor to
Cornell, however, with many of its
ideals becoming embodied in the
vision of Cornell and some of its
trustees, including Horace Greeley,
later becoming Cornell trustees.4
Susan B. Anthony and Elizabeth
Stanton both visited Ithaca in the
early days of Cornell University's
development, and in 1869 Susan B.
Anthony asked Ezra Cornell why
there were not yet any women students at the university. He replied
that any woman able to pass the
competitive examinations for a state
scholarship was qualified for admission.5 Shortly thereafter the first
women came to the university.

Sage College
Henry W. Sage also was interested
in coeducation at Cornell. He was
good friends with Henry Ward
Beecher, who had been a prominent
leader in contemporary reform movements, including those concerning
the rights of women. Henry Sage
also became acquainted with Henry
Beecher's sisters: Harriet (later Harriet
Beecher Stowe), Catharine and
Isabella. Catharine Beecher was a
strong supporter of women's education, though she thought that a
separate institution should be formed
for women, rather than a coeducational one.6 At any rate, after the
ceremonies of the inauguration of
the university were over, Henry
Sage said to Andrew White, "When
you are ready to carry out the idea
of educating young women as thoroughly as young men, I will provide
the endowment to enable you to do
so."7 The result of his promise was
the founding of Sage College (now
Sage Hall), which would provide
lecture and recitation rooms as well
as lodging rooms for women. Sage
College opened in 1875.8

only about 30 women, they were
acquainted with each other.
Martha Carey Thomas, entering in
1875, was "determined to prove that
women could excel academically."10
She later became president of Bryn
Mawr College (1894-1922), where
she pressed women to exercise their
intellectual capabilities and was "an
inspiring model for them."11 Years
later she was honored at the 50th
Anniversary Celebration of Bryn
Mawr. The New York Herald Tribune

said that "she, more than any other
woman in her generation was responsible for the social acceptance
of higher education for her sex."12
Elected in 1895, she was also the first
woman to serve on Cornell's Board
of Trustees.
Julia Thomas and Harriet May Mills
also entered in 1875. Julia Thomas
later became president of Wellesley
College, and Harriet May Mills became a "future leader on the fighting
front of woman suffrage."13
The Late Nineteenth

Century

Subsequent classes also were pioneers in their own fields; many
worked on behalf of women. Following a suggestion by M. Carey
Thomas, Florence Kelley, 1882 studied at the University of Zurich,
developed her interest in social reform, and "devoted her life to the
improvement of working conditions
for women and children."14 She was
also a founder of the NAACP and
the Women's International League
for Peace and Freedom. Emily Dunning Barringer '97, M.D. '01, was
the first woman intern in any New
York City hospital and was later
acknowledged as a leader among
women in medicine. Gail Laughlin
LL.B. '98 was a "forceful advocate of
equal rights for women."15 In 1919
she founded and was the first president of the National Federation of
Business and Professional Women's
Clubs. Nora Stanton Blatch '04, granddaughter of Elizabeth Cady Stanton,
was the first woman to earn a degree
in civil engineering at Cornell, and
devoted much of her attention to the
movement for women's suffrage.16
In 1890, Andrew D. White married
Helen Magill, the first woman to
receive a Ph.D. degree in the United
States, from Boston University. Helen
White "took an active, personal interest in the women students."17
Anna Botsford, who would marry
Professor of Entomology John Henry
Comstock in 1878 and later become
the first head of the Department of
Nature Study at Cornell University,
was also one of the students first
entering Cornell in 1875.

The First Generations
The first generations of Cornell
women, entering Sage College between the 1870s and the early 1900s,
were pioneers as students, and many
of them later became pioneers in
women's education and advancement.9

Anna Botsford Comstock
(1854-1930)
Anna Botsford Comstock is well
known for her working partnership
with her husband, John Henry
Comstock, in the field of entomology. Certainly her autobiography,

The Class of 1875

The Comstocks of Cornell: John Henry
Comstock and Anna Botsford Comstock,

A number of women who entered
Cornell in 1875, the first year Sage
College was open, became quite
well known in the academic world.
Since the women's class of 1875 had

devotes as much attention to Henry
Comstock's work in entomology as
it does to Anna Botsford Comstock's
work in engraving and illustrating
the books her husband authored.18

Together she and her husband worked
to help each other achieve professional excellence, and together they
established the Comstock Publishing Company, which later became
part of Cornell University Press.
Anna Botsford Comstock considered herself an equal partner with
her husband in their entomological
endeavors.
She was also a very active and
accomplished person in her own
areas of expertise. She was the third

"I had been using all of
my strength to fight
narrowness, prejudice,
and injustice . . .
— Anna Botsford Comstock

woman to be elected to the America
Society of Engravers 19 and the first
woman to be given the rank of
assistant professor at Cornell. (She
first received this title in 1898, but
was demoted to the rank of lecturer
because the "University trustees refused to have women professors."
Fifteen years later she was reinstated as assistant professor, two
years after Martha Van Rensselaer
and Flora Rose had been made full
professors in home economics.20) She
became full professor in 1919.
Kappa Alpha

Theta

While a student at Cornell, Anna
Botsford Comstock joined Kappa
Alpha Theta, where she served as
role model and mentor: "Through
Kappa Alpha Theta I have been
closely and constantly associated
with a group of women students
during forty-eight years. It has
brought me a great deal of extra
work and care. . . . With all due
modesty, I think I may say that I
have exerted an influence that has
been felt in three directions: the
maintenance of friendly relations
between the sororities, the widening
of the sympathies and interests of
my sorority sisters, and the impressing upon the members of my chapter
of a sense of their responsibilities to
their sisters and to the University."21
Anna Botsford Comstock never belonged to the suffrage movement,
saying that she "had been using all
my strength to fight narrowness,
prejudice, and injustice, in the curriculum of the common schools, and
I was weary with fighting." 22 However, she "always believed "women
should have the same political rights
as men, as a matter of justice."23
Nature

Study

Throughout her career, Anna Botsford
Comstock worked tirelessly to educate teachers in the field of nature
study, travelling across the state and
nation and teaching at Cornell. The
culmination of her work in this area,
her Handbook of Nature Study, was

published in 1911. Selling in numbers beyond all expectations, this
illustrated handbook of 938 pages
was in very high demand for many
(continued on p. 3)
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QIP Brochure Hotline
Telephone Number
Correction
By now you should have received
the QIP Brochure and cover letter.
Please accept our sincere apologies
for the misprint in the cover letter
regarding the QIP Hotline telephone number.

The correct QIP Hotline
number is: 254-2929.
AIDS: The Effect of Public and
Professional Attitudes on the
Epidemic Response
Dr. David Rogers, vice chair of the
National Commission on AIDS, will
speak on Monday, April 5, at 4:30
p.m. in the Hollis E. Cornell Auditorium of Goldwin Smith Hall. His
talk, "AIDS: The Effect of Public and
Professional Attitudes on the Epidemic Response," is free and open
to the public. The National Commission on AIDS formerly included
Magic Johnson and was appointed
by the U.S. Congress and then President Bush to develop a national
consensus on AIDS policy.
Dr. Rogers is currently The Walsh
McDermott University Professor of
Medicine at Cornell University Medical College. He is the chair of the
Advisory Council of the AIDS Institute of New York State.
His presentation is being co-sponsored by Cornell AIDS Action, the

Mentoring
(continued from p. 2)
years: by 1923 forty thousand copies
of the book had been sold to schools
and teachers; by 1930 it had been
translated into eight languages and
had sold in North and South America,
in Asia, and in Europe. Teachers all
across the United States called it
their "Nature Bible." For years it
was the best seller among the books
published by Cornell University,
and by 1953 had reached its 24th
edition.24 Her students also thanked
her for showing them the beauty of
nature, and one of them, Mary C.
Lowe, wrote a poem in her honor
for her 65th birthday.25
In 1923 the League of Women
Voters named Anna Botsford
Comstock one of the twelve greatest
women in America for her work in
natural history. Martha Carey Thomas and Martha Van Rennselaer
were also named, the former for her
work in education and the latter for
her work in domestic science.26

SAFER Peer Education Program at
Gannett Health Center, the Cornell
Cooperative Extension Talking with
Kids about AIDS Program, and the
Student Health Alliance at Cornell
(SHAC).
Brown Bag Luncheon for
CALS Research and
Extension Support Specialists
A Brown Bag Lunch for all research
and extension support specialists in
the College of Agriculture and Life
Sciences will be held on Monday,
April 12, from 12:00 noon to 1:00
p.m. in Room 135, Emerson Hall.
The purpose of the meeting is to get
to know each other, find out what
other support specialists in CALS
do, and to discuss ways of becoming
more actively involved in decisions
that concern us in CALS and our
departments. For more information,
please contact Jody Enck at 5-8192.

What the Employee Needs to Know - August - Tanglewood and the Boston Symphony; Normal Rockwell
March 30, 2:00-4:00
Museum
Empower Yourself for High Quality
September - Toronto: Phantom of the
Performance - March 31, 9:00-4:00
Opera
October - Philadelphia: Franklin Mills;
Next CHRISP training will be:
Buffalo: Buffalo Bills; Cancun, Mexico
Input/update screens-March 25, 1:30November - Buffalo: Buffalo Bills;
3:00
New York: Macy's Thanksgiving
Sessions will be held in 163 Day
Parade; Miss Saigon
Hall. Call Beth Hebert, 255-2534, to
December - Niagara Falls: Festival of
register.
Lights; Holiday Dinner Dance (Ithaca)
Select Benefits Claims
Schedule 1993
The cut off dates for remitting claims
for reimbursement under the Select
Benefits program are listed below.
Your claim form with supporting
information must be received by
either the endowed or statutory benefits office no later than the dates
shown below. Reimbursement will
be delayed until the next two week
cycle is completed if materials are
not in our office by the cut off date.
3/26

6/04

8/13

10/22

4/09

6/18

8/27*

11/5

4/23

7/01*

9/10

11/18*

Attention: Statutory and
Cooperative Extension
Empire Participants
All 1992 Empire Medical/Prescription Claims must be submitted by
March 31, 1993.

Attention Select
Benefits
Participants:
Final Notice
This is a reminder for those
who have a balance remaining
in their 1992 medical or dependent care accounts. All claims
for expenses incurred in 1992
must be received in Benefit
Services by March 31, 1993.

The Calendar

5/07
7/16
9/24
12/3
Below is a listing of up-coming
7/30
10/8
12/16*
workshops offers through The Calen- *5/21*
Early deadlines due to Memorial
dar. For more information, or to
Day, July 4th, Labor Day, Thanksregister, call Human Resource Relagiving and winter holiday.
tions and Development at 5-7170.
Quality Work Relationships- March
25, 9:00 - 4:00

Federal law prohibits the university from refunding your
unused balances back to you.
To find out your account balance either check your most
recent statement or call Benefit
Services (Endowed 5-3936,
Statutory 5-4455).

Upcoming Planned CRC Trips

Purchasing Workshop: "Policy and A sampling of upcoming Cornell
Procedures for Requisitioning GoodsRecreation Community events inand Services - March 23 & 25, 8:30- cludes:
12:00; March 23 &25, 12:30-4:00
July - Beck's Grove Dinner Theatre,
Sexual Harassment in the Workplace:"The Odd Couple"

The Later Years
In 1926 John Henry Comstock suffered from a brain hemorrhage, and
became incapacitated until his death
in March 1931.27
Speaking of Henry Comstock's illness, Anna Botsford Comstock wrote,
"There are no words to describe his
bravery and patience and cheerfulness after this calamity which, for
us, ended life. All that came after
was merely existence."28 Anna
Botsford Comstock died in August
1930.
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'There is a history, well documented in
Morris Bishop, A History of Cornell
(Ithaca: Cornell University Press, 1962),
and in Charlotte Williams Conable,

"Anna Botsford Comstock, The Comstocks
of Cornell: John Henry Comstock and
Anna Botsford Comstock: An Autobiography of Anna Botsford Comstock, ed. by

Glenn W. Herrick and Ruby Green
Smith (Ithaca: Comstock Publishing
Associates, 1953), 81.

Women at Cornell: The Myth of Equal

Education (Ithaca: Cornell University
Press, 1977) of resistance first to women
students on campus and later to women
professors. But assessing that resistance is not the purpose of these
articles.

14

Conable, 89.

"Conable, 10, 92.
16

Conable, 10, 93.

2

Bishop, 144.

3

For an overview of the history of the
founding of Cornell as a coeducational
school, see Bishop, 143-52 and Conable,
26-61.

"Conable, 86.
18

See Anna Botsford's autobiography, above,
for a complete life history.

"Comstock, 182.

4

20

5

21

Conable, 38-39.

[To be continued next week, includ- Conable, 58.
ing Martha Van Rennselaer and
"Conable, 54-61.
Flora Rose, Sarah Gibson Blanding, 7
Janet Jacks Balch, Dorothy Whitney Bishop, 144.
8
Bishop, 148-50
Straight, Mary Donlon Alger, and
9
others.]
Bishop, 152, references Daniel Sachs '55,
"The Origin and Early Years of Coeducation at Cornell," a manuscript in the
Cornell University Archives. I have
not yet had the opportunity to read
this article.
10

Conable, 20.

"Conable, 20.
"Quoted from Conable, 19.

Comstock, 244.

Comstock, 145-46.

22

Comstock, 255.

"Comstock, 255.
24

Comstock, 234, 264.
Comstock, 254.
26
Comstock, 264-65.
27
Comstock, 267.
25
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Opportunities

Employment Services, 20 Thornwood Drive, Cornell University, Ithaca, NY 14850-1265
• Cornell University is an equal opportunity, affirmative action educator and employer.
• Please note that some searches are limited to current Cornell University employees; external candidates will not be considered for these vacancies.
• Cornell University employees may apply for any posted position with an employee transfer application (available through University Human Resource
Services). In addition to the transfer application, we recommend a resume and cover letter, specifying the job title, department and job number.
• Employment Services consultants are available by appointment to meet with employees to discuss career planning issues or concerns.
• Employment Services or the hiring department will acknowledge receipt of all materials by mail. Hiring supervisors will contact individuals selected for
an interview by telephone, so it is helpful to include more than one telephone number.
•

Interviews are conducted by appointment only.

• If you are currently available for employment, you may wish to consider temporary opportunities at the university. Please write to Karen Raponi, Temporary
Services, 20 Thornwood Drive, Ithaca, New York 14850-1265.
• The Cornell Workplace, including Career Opportunities, can be found each week on CUINFO.

Professional
System Programmer/Analyst I
(PT6101) Level 32
Law-Endowed
Posting Date: 3/25/93
Perform system administration, data
preparation, and data maintenance
activities for the legal information
institute, and electronic-publishing
operation conducted under the
auspices of the Cornell Law school.
Prepare and distribute disk-based
hypertext materials. Prepare, test and
document computer programs.
Provide front-line support for institutedeveloped and operated databases.
Assist users.
Requirements: Bachelor's degree in
computer sciences or equivalent
combination of education and
experience required. Knowledge of
IBM PC's and Sun workstations.
System administration experience
under SunOS preferred. Programming
experience in the Perl language
strongly preferred. General knowledge
of Internet-based applications,
including Gopher and World-Wide
Web. Experience with PC-based
hypertext packages, especially Folio
Views. Send cover letter and resume
to Sam Weeks.
General
Construction
Superintendent (PG6102) HRII
Facilities Design, Maintenance and
Construction-Endowed
Posting Date: 3/25/93
Responsible for 4 primary union
enterprise shops (approximately 65
regular full time and up to 70 temporary
employees): Carpenter, Campus Life,
Mason, and Paint.
Manage
approximately $10million per year inhouse maintenance, repair, and
construction program.
Requirements: Bachelor's degree in
engineering preferred. Minimum 7yrs.
leadership role in construction and
maintenance operations. Strong
demonstrated leadership skills. Proven
communication (oral and written) skills.
Valid NYS driver's license. Cornell
employees only. Send cover letter,
resume and employee transfer
application to Esther Smith.
Research Support Specialist Hi
(PA5602) HRII
University Human Resource
Services-Endowed
Posting Date: 3/11/93 Repost
Provide quantitative and qualitative
research support to the Faculty/Staff
Health Program; collect, analyze and

evaluate data relating to various
complex human resource issues such
as disability, mental health,
occupational health, etc. 2yr.
appointment with possible renewal.
Requirements: Master's degree or
equivalent with 3-5yrs. health related
experience preferred; ability to develop
and utilize complex databases and
statistical methodology. Send cover
letter and resume to Susanne Bruyers,
Director Faculty/Staff Health Program,
106 ILR Extension.
Computer Staff Specialist (PT5609)
HRII
Ecology and Systematics-Statutory
Posting Date: 3/11/93 Repost
Responsible for customization of
software for users, user support and
communications, and documentation
for a federally supported project which
designs and produces software for
natural history collections.
Requirements: M.S. or equivalent
experience in computer science,
biology, technical communications, or
a related field. 3yrs..of education/
experience with computer systems,
including system development
methods. Experience with word
processing essential. Exposure to
various types of microcomputer
hardware helpful. Knowledge of
database software required. Send
cover letter and resume to Sam Weeks.
Executive Staff Assistant II (PC6105)
HRI
ILR-Dean's Office-Statutory
Posting Date: 3/25/93
Provide primary support for ILR's
assistant dean in the areas of federal/
state government affairs, capital
construction, human resources,
facilities management, integrated
technologies, computing and public
relations. Coordinate or act as liaison
to operating units reporting to assistant
dean. Attend meetings on and off
campus and initiate substantial amount
of correspondence. Plan and execute
all aspects of conferences and special
events-some travel required.
Coordinate schedules, travel and
interactions between assistant dean
and all publics.
Requirements: Bachelor's degree or
equivalent. 10+yrs. administrative
experience. Excellent interpersonal
and writing skills. Knowledge of
wordprocessing and database.
Medium typing. External applicants
send cover letter and resume to Esther
Smith. Employees should include
employee transfer application.

Research Specialist II (PT6102) HRI
Fruit and Vegetable ScienceStatutory
Posting Date: 3/19/93
Supervise, execute and coordinate
field, greenhouse, and some laboratory
operations involving research on
breeding vegetable crops, (largely
cucumbers and melons). Responsible
for field and greenhouse layouts,
planting and transplanting, weed and
pest control; pollination, seed harvest,
processing, and cataloging seeds.
Assist in selection, planning and
distributing germplasm.
Requirements: Master's degree or
equivalent in horticultural science, with
3-5yrs. experience in field and
greenhouse work. Expereince with
pollination and handling g germplasm.
Supervisory experience helpful.
Demonstrated ability to coordinate
information and work with other
programs desired.
Pesticide
Applicator's license. Send cover letter
and resume to Sam Weeks.
Application Programmer/Analyst
(PT5904) HRI
Financial Systems DevelopmentStatutory
Posting Date: 3/11/93
Design, develop, modify, and
document straight forward applications
software in support of major
administrative staff. Analyze user
needs and requirements. Develop
software to meet those needs. Provide
maintenance,
repair
and
enhancements to existing software.
Test software, troubleshoot, debug,
and modify as needed. Provide
documentation.
Participate in
conferences, seminars and classes to
maintain and enhance skills.
Requirements: BS degree or
equivalent with computer related
courses. Knowledge of at least 2
languages: NATURAL and COBOL.
Knowledge of applications for
interactive and batch administrative
systems, database management
systems, machine architecture,
systems utility programs and VM/CMS.
Send cover letter and resume to Sam
Weeks.
Application Programmer/Analyst
(PT5905) HRI
Campus Store-Endowed
Posting Date: 3/11/93
Assist computer operations manager
in planning, organizing, and
implementing computer projects forthe
Campus Store.
Analyze user
requirements; design, develop and
maintain software. Program and modify
existing PICK systems and PC based

systems. Diagnose system hardware
and software problems; effect
emergency repairs; and provide long
term resolution.
Requirements: Bachelor's degree or
equivalent required. 2-3yrs. computer
programming experience, including
applications
programming,
procedures, techniques, and systems
utility programs. Knowledge of PICK,
BASIC, UNIX, and PC's preferred.
Send cover letter and resume to Sam
Weeks.
Teaching Support Specialist
(PT5804) HRI
Genetics and DevelopmentStatutory
Posting Date: 3/4/93
Take full responsibility for lab sections
of Biological Sciences 281. This is a
basic genetics course required for all
biology majors (enrollment of 200/
semester, taught in 8 sections). Instruct
8 teaching assistants, supervise 2 staff,
and teach a lab section. Serve as
advisor to students, being available 20
hours/week and teach a problem
solving section for those students
needing additional help. Grade
students lab materials. Prepare
instructional materials and revise lab
manual.
Requirements: BS degree or
equivalent with some formal training in
genetics. Minimum of 3yrs. experience
in genetics teaching or research. Send
cover letter and resume to Sam Weeks.
Research Support Specialist
(PT5907) HRI
School of Chemical EngineeringEndowed
Posting Date: 3/11/93
Design and conduct experiments
involving the establishment and
maintenance of differentiated
mammalian cells. Provide support to a
research group. Operate analytical
equipment such as HPLC and Coulter
Counter. Use Molecular techniques
such as ELISA and gel electrophoresis,
(both DNA and protein gels). Maintain
lab equipment. Provide instruction in
the use of analytical devices and
appropriate lab procedures. Minimum
3/4 time. 1yr. appointment with possible
2nd yr. renewal.
Requirements: B.S. or equivalent in
biochemistry, cell biology, microbiology
or related area required. Experience
with mammalian cell tissue culture and
HPLC is highly desirable. At least
2yrs. as laboratory technician is
desirable. Ability to work with graduate
students is important.
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DEDICATED SERVICE AWARD

Jack Brown, Electrical Engineering
ing to help you out and he's always
so pleasant and cheerful!"
Jean Coonradt agrees: "Jack is a
first-class employee who takes pride
in his work. He treats Phillips Hall
like it was 'his own.' He is always
pleasant and willing to help. Phillips
Hall 'sparkles' because of Jack's
dedication."
Jack is appreciated by his coworkers Mo, Charlotte and Jean:
We all know you are wonderful,
On this we do agree.

Noel MacDonald and Jack Brown
Photo by Doug Hicks

But you couldn't have pulled this off
To an insensitive few, custodian Jack
Brown's lot is a thankless one. Yet those
who might dismiss his work and his contribution to the workplace ignore its real
contribution to health and safety. Literally
no other work could long proceed without
the custodians' daily efforts to keep working areas clean and free from discarded
materials.
The folks in Electrical Engineering at
Phillips Hall do appreciate the efforts of
their custodial staff.
According to Raymond Ink, the Building Manager at Phillips Hall, "Jack not
only does a highly competent job of custodial work, he also volunteers to help
move tables, etc. which are not his normal duties. He will help anyone who needs
a hand."
Miriam Zubal adds: "Jack is always will-

Without us three!
Jack's supervisor Nancy Cool notes that
"Jack is very professional and dedicated
to doing his very best," adding, "and it
shows in the excellent quality of his work."
Joan Manning notes that: "Jack is a
conscientious worker and strives to keep
Phillips Hall looking its best." She adds
that "it is a pleasure to see someone like
Jack be recognized in this way. Those of
us in the School of Electrical Engineering
are fortunate to have Jack Brown as one
of our staff."
And Cornell is fortunate that Jack
Brown, a lover of "Golden Oldies" and a
devoted grandfather who keeps his coworkers aware of his granddaughter's
growth, is such a dedicated employee.

IT'S ALL IN THE STATE OF MIND

If you think you are beaten you are;
If you think you dare not, you don't
If you'd like to win but you think
you can't
It's almost a cinch you won't.
If you think you'll lose you've lost
For out in the world you'll find
Success begins with a fellow's will
It's all in the state of mind.
For many a race is lost.
Ere even a step is run
And many a coward fails
Ere even his work's begun
Think big and your deeds will grow.
Think small and you'll fall behind.
Think that you can and you willIt's all in the state of mind.
If you think you're outclassed you are;
You've got to think high to rise;
You've got to be sure of yourself
If you're ever to win the prize.
Life's battles don't always go
To the stronger and faster person.
But sooner or later the person who wins
Is the person who thinks they can.
Author Unknown

The Power of Positive Insanity
by Judy VanDermark
To my fellow employees - if you were at
this great program read no further! If you
were not able to attend - shame on you for
not taking care of yourselves. Each year
(this was year number four) under the direction of Toni McBride, the Director of
the Wellness Program at Cornell and her
talented staff, the Cornell community was
invited to attend a very unique seminar.
This year's humor consultant, George
Obermeir, Vice President of J. Mayer and
Associates in Island Heights, New Jersey, entertained and educated myself, my
staff and hundreds of other employees on
how humor can save our own self being.
The purpose of this seminar" Humor and
Laughter: A Prescription For Well-Being",
was to take an in-depth look at humor and
it's relationship to wellness. We learned
that if you take yourself and your job too
seriously there is a great risk for burnout.
Being serious about your sense of humor
is important both personally and professionally. In a Gallop Poll where participants were asked to list the most important characteristic in a personal and professional relationship, the number one
answer was the same for both, "having a
sense of humor".
One's sense of humor should be developed and nurtured in order to maintain a
healthy lifestyle. Many people do not realize that you can have a good sense of
humor and still take your job seriously.
We were taught by Mr. Obermeir that there
are four primary ways that the body reduces tension naturally; laughing, crying,
yawning, and sex. Laughing creates a very
powerful physiological change in the body,
i.e. laughing so hard you cry. Not only
does it reduce tension but it also raises
one's endorphin level. Endorphins are very

important neurotransmitters that reduce
pain in our bodies. These natural opiates
play a very important role in our feeling
states and our ability to control their production can influence the quality of our
life.
We were encouraged by George to look
inside of ourselves and capture the child
within and let that person out for seventy
five minutes. I'm not sure about you, but
for me it was the most rejuvenating experience that I have had since last year when
I attended the same seminar, different
speaker. It was great fun! I know how
easy it is to say "Oh I'm too busy and I
don't have enough time to attend", for
those employees that attended - good for
you, nothing is more important than
reducing your stress and learning ways to
do that. For those of you who could not
attend, you were missed and I hope next
March, you will join the rest of us in learning ways that can make your personal life
and work environment more conducive to
your health.
From this humor program we were all
educated on ways that we could adapt
appropriate humor in our daily lives and
our work environment. The ideas that
Mr. Obermeir shared with us were priceless. For me, I learned that much of what
I need to remember is that "It's all in the
state of mind", and also I need to recognize what in my life is a "natural high" for
me and to make sure I experience those
highs often. So, listed below on the left is
a poem addressing our mind, author
unknown, and on page 4 is a list of natural
highs provided by J. Mayer and Associates. If you would like a poster for your
home or office please call J. Mayer and
Associates at 908-270-1710.

LEADERSHIP LEADS

Strategic Planning — a Mini-report
by George Peter
The University is in the midst of a strategic planning process. Study groups are
tackling various issues of concern.
Ramona Slepetis and I are two members
of a sub-group in study group #1. We are
working on an area defined as, "Morale/
Trust—Organizational Culture & Climate".
After taking input from the Employee Assembly and after brain-storming sessions
of the full group, we are at the stage of
drafting a proposed statement. It is to define: institutional strengths and weaknesses, opportunities and hazards, implications for action, and ongoing assessment and informational needs.
An early draft makes these points:
Cornell's multi-structure and governance
cause morale problems and distrust.
Weaknesses result from lack of commitment to train all levels of management
including faculty. Cornell's strengths are
in its people. Opportunities are limitless to
make Cornell a showcase for excellence

in leadership. Excellence in all other areas will follow.
Hazards lie in not following through with
action. Involvement from all areas and levels is critical for accurate assessment. Of
greater importance is to provide a climate
where communication in all directions is
achievable. The administration must be
perceived to welcome input from all levels
and directions. Mechanisms must be put
in place to effect such multi-directional
communication. For starters, everyone
should know what the study groups are
discussing and the status of the project.
This report is a small step in that direction
(albeit, this one is loaded with my biases.)
Training, retraining and the assessment
of training must be an on-going process.
Up-to-date organizations devote up to 5%
of an employee's time in training and education. As an educational institution, Cornell should do no less.

EMPLOYEE ASSEMBLY COMMUNICATIONS COMMITTEE

Feedback

APPLICATIONS AVAILABLE

Are we talking? You tell me!
by Wally Tomosky
FEEDBACK is a series of articles intended to share discussions that have
taken place between employees about
communication, or the lack of it. In the first
two articles of FEEDBACK we wandered
around the subjects of "personal agendas", "open season on the boss" and ignoring the suggestions of subordinates
because "we already know the answer".
We also discussed upward, downward,
and sideways communication and the
great temptation to not communicate at
all, but rather to grouse about those we
work for or those that work for us. We
talked about the great loss of ideas and
enefgy when our input appears to fall on
deaf ears. And last, but not least, we talked
about what happens, or sometimes
doesn't happen, when our managers float
ideas past us to see what the people in
the trenches may think. When we ask ourselves, "Are we talking?", one of the things
we should think about are the numerous
forms of employee surveys that are taking shape. I believe the majority of them
are labelled "for strategic planning". This
indicates long-term planning. If the surveys were labelled "for tactical planning",
then we should expect immediate feedback. We surely must give those running
the surveys the time to take the results
and do that long-range "strategic" planning. Some of us may not have taken the
survey because we were expecting immediate feedback and thought it would
not be forthcoming. We must always remember two things when our opinion is

asked. First, if someone is spending a
great deal of energy in trying to communicate with us, then he or she must really be
interested in our answers. Second, humans are separated from other species
by one grand emotion, HOPE. We humans have overcome great obstacles by
keeping ourselves motivated with HOPE
while our intellectual side determined the
answers. Therefore, we must continue to
hope and believe that our opinions will
make a difference.
FEEDBACK would not be much of a
series if we did not ask you to feed back
your thoughts so that we could share them
with others. Therefore, we are asking that
you send us your experiences and ideas
on communication. If some of you have
experienced great "breakthroughs" in communication with others, we would like to
hear about it. Examples are the best
means of learning new ideas. Let's try to
keep the ideas and experiences positive.
We have enough negative news these
days. Let's not beat ourselves up but rather
share good ideas that really helped in communicating about a tough problem. We
will include responses in future articles.
Please let us know if you want your name
credited or if you wish to remain anonymous. Send your ideas to:
FEEDBACK
Attn: Wally Tomosky
Room B55
Hollister Hall

Facilities Design, Maintenance and Construction
A reorganization for improved customer service
At a meeting on Wednesday, March 3rd,
Philip Cox, Director of Facilities Engineering and Maintenance & Service Operations, announced the formation of a new
department, Facilities Design, Maintenance and Construction, whose mission
is to provide the highest quality design
services and craftsmanship to build, maintain, and improve the University's facilities. The announcement marks the culmination of eight months of planning by the
department's leadership.
The new department was formed by
the integration of Maintenance & Service
Operations and Facilities Engineering. The
reorganization is intended to better serve
the campus customers by providing an
integrated approach to design and construction. A priority of the new unit is to
bring greater emphasis to project management. Also, by promoting team work
among the engineering design sections
and the trade shops, it is believed that the
right expertise can be assigned to campus projects in the most efficient way. The

engineering and craft talents will better
complement one another.
A very important component of the
FDM&C organization is its list of operating values. Drawn up by thirty of the
department's supervisors, these values
define how the new organization expects
all its members to conduct themselves as
they provide critical support to the campus. While stressing customer service,
two central tenets of the departmental
values are greater individual participation
and team work.
According to Roxi Bahar, facilitator for
the implementation group, "each individual took personal responsibility to contribute, set aside any past barriers to
change, and everyone learned how to
work with trust." That some model, played
out in the larger organization with every
staff member is how change will happen.
The inevitable results - satisfied customers and energized employees who love
to come to work everyday.

for staff positions on
the following

1993-94 Campus Governance Committees:
Communications
Employee Education
Personnel Policy
Budget Policies
Campus Store
Codes & Judicial
Cornell United Religious Work
Transportation Services
Transportation Appeals and Special Request Boards
Health Services
These committees provide staff members the opportunity to have influence in
and an impact on decisions which affect their daily lives on campus as employees of Cornell University. Volunteer your time and reap the benefits of
being a contributor.
For an application and more information on these and other committees of the
campus governance system, call now - Office of the Assemblies - 255-3715.

The Woodland Stream, All Things To All People
by Wally Tomosky
If there ever was any one setting that God made for all people it was
the woodland stream, the brook that is nested between steep slopes,
jutting rock walls and, sometimes, sapling studded flats. The dark
water that flows silver over broken stone, amber in the pool below
and mixed shades of gold as it flows from the shade into a sunbathed meadow.
It makes no difference whether there is one or one hundred trout
within its pools; the sounds are there, the solitude is there, and
sometimes, a cherished companion, with whom you have spent the
day...is there.
To the busy person, it is an opportunity to relax,
to the relaxed person, it is an opportunity to be busy.
To the poor person, fantasies...if only he were rich,
to the rich person, fantasies...if only his responsibilities vanished.
To the child, his dreams, if only he were an adult,
to the adult, his dreams, if only he were a child again.
To the old, memories of past trips and companions,
to the young, plans of future trips and companions.
To the troubled, answers to problems appear...unexplainedly,
to the placid, questions about life arise...unexplainedly.
To the agnostic, a "thank you" to an unknown creator,
to the religious, a "thank you" to the same being.
To good leaders, fond thoughts of loyal followers,
to the loyal followers, faithful trust in good leaders.
To me, the many other things I wonder if you ever dream of,
to you, the same things that you wonder if I ever dream of.
No one pastime and its surroundings can evoke such commonalty
and instantaneous understanding between opposite personalities
and backgrounds as the stream.

You can have many types of conversations
about AIDS with young people.
Some may mostly involve sharing feelings and
discussing facts, some may focus on information you are
passing on to your child, and some may focus on
solving problems and planning what you or your child will do.
All of these types of conversations are very important,
even if each has a different style. It is also possible to
have your child leave each type of conversation feeling accepted,
valued, and supported in learning how to cope in a world with AIDS.
From Talking with Kids about AIDS" Resource Manual,
a Cornell Cooperative Extension Program publication.

Enjoy it now. Saturate your memory with each detail, every venture,
every stream, every pool and run. For, the sad part is, your grandchildren will beg you to tell them of things that they may never have
the opportunity to experience.

Author's note:
To those of you who wondered why this article appeared in a winter
issue; it is typical of the mental ramblings within a trout fisherman's mind in
February, when imprisoned by cold and ice. To those of you who are trout
fisherman, no explanation is necessary.

DEPARTMENTAL SPOTLIGHT

Cornell University Grounds Department
bv Susan E. H. Hollern

Jffl? • '

V
*

^*1

1

(from left to right) First Row: Richard Brown, Vicki Fals, Robert Mulnix, Frank Lewis,
Jenifer Muckey. Second Row: Timothy Ceurter, George Reniff, Calvin Keech, Al Reed,
Timothy Pettaway, Paul Kratzer, Dayton Allen, Abe Fredenburg, Pete Salino, Grant
Hamilton. Third Row: Dennis Osika, Charles Reeves, Steve Chichester, Irving Ameigh,
William Thomas, John Worsell, Mark Ryan, Arnold Hughes, Robert Hover, Kim Klein
Fourth Row: Cliff Duda, Ross Benson, John Howe, Marvin Roberts, Leslie Freeland,
William Compton, Ken Kahl, NeilJohnson, David Beach William Hathaway. Fifth Row:
Donald Wright, William Kirk, Ronald Kratzer, Walt Smithers
Photo by Jon Reis

We all know what kind of time it takes to
mow our lawns at home, plant flower beds
and shovel sidewalks and driveways.
There's quite a bit of work that we all accomplish at our homes to make them comfortable, presentable and entertaining.
There are approximately 44 dedicated individuals here at Cornell that have the
responsibility of maintaining their 'home
away from home' too! Please welcome
our Departmental Spotlight on the employees at the Grounds Department!
On a very cold day, I managed to warmly
bundle up and make my way over to Palm
Road to the new Grounds Department
facility. There, I had the pleasure of speaking with Dennis Osika, Director of the
Grounds Department, Cliff Duda, Associate Director and Pete Salino, Landscape
Maintenance Foreman. We managed to
spend some quality time together in the
discussion of how things 'lick and click" at
the Grounds Department.
"We are very fortunate to have dedicated people in this department," said
Dennis. And dedicated they are! These
employees are responsible for maintaining 310 acres of lawns, 80 acres of shrub
and tree plantings, 15 miles of roads, 22
miles of walkways, 114 acres of parking,
40 miles of storm and sanitary sewer and
removal of approximately 76 inches of
snow each winter!
On Monday's, Wednesday's and
Friday's, all crews go out and police the
campus. This includes the little papers
that fly around and the many bottles that
litter the campus. "It's amazing to think
that if this job wasn't done at all, how
messy this campus would be in about a
week's time," said Cliff.
There are three main missions in this
department: Landscape Maintenance,
Landscape Construction and Excavation,

and Solid Waste Management and Recycling. (Today, I will discuss the first two
missions, and within a couple of weeks,
you'll see a separate story on the Solid
Waste Management and Recycling efforts
at Cornell.)
I've always been curious as to the way
the Grounds Department employees all
come together in the event of a large,
overnight snow storm. When I asked Dennis and Cliff this question, out came the
ever-present 'snow book.' The 'snow book'
has policy and procedures for snow removal at Cornell University. "The first thing
that happens is a call will come from the
police department to the 24-hour customer
service department. That information gets
routed to Pete Salino who in turn, will alert
a salt truck operator, since priority is given
to the roads. The next step is to get our
people to clear the walkways on campus.
Parking lots aren't a priority to clear since
we have over 100 acres and, generally,
cars are parked in the lots and it makes
snow removal time consuming and difficult during workdays. Parking lots must
be cleared mainly at night and on weekends when congestion is reduced." The
sidewalk crew starts their work in the wee
hours of the morning, usually 4:00 a.m. to
5:00 a.m. "Fighting snow is somewhat like
being a fireman," said Cliff. "You are always on duty, and it is hard work exacerbated by severe weather. Our staff is very
loyal and most regularly have to dig themselves out at home, often in darkness,
and then drive themselves to work under
severe weather conditions in order to provide reliable service on campus."
Other than snow removal, what are
some other responsibilities with the
Grounds Department? Grass cutting,
weed control, tree planting and removal,
pruning, mulching, planting annuals and
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perennials, installing fencing, timber walls,
outside benching, refuse removal, landscape restoration and excavation, cleaning of sanitary and storm water drains,
plus so much more! Quite a bit of equipment is used by the grounds department
to maintain our beautiful campus. This includes: backhoes, dump trucks, pick up
trucks, utility tractors, turf tractors, mowing machines, trimmers and others pieces
of mechanical apparatus.
There are no vacations for the grounds
department during the winter or spring
months. That is their busiest time of year.
"By February or March, summer crew rosters have been decided on and supplies
have been ordered as has any extra tools
the crews may need to complete projects
for this spring, summer and fall," said Cliff.
Why all the planning? Because they work
towards the Cornell Commencement date
in May. "The Commencement routes and
the entire campus grounds need to be
near-perfect. The crews work 6, maybe 7
days a week. They put in long hours in
hopes of completing their respected jobs,"
says Cliff. "As soon as the weather allows
us, we are out there working long days to
complete our jobs." And it is very evident.
These people work tirelessly in planting
flowers, seeding grass, repairing vehicular damage to lawns and trees as well as
coming in on Sundays to see if their work
has not been destroyed.
There are some individuals that have
spent many, many years with the Grounds
Department. Al Reed, heavy equipment
operator, has been with the department
for 33 years, Paul Kratzer, auto mechanic,
has 27 years and just recently, Grant
"Shorty" Hamilton retired after 301/2 years

as did Bill Compton who devoted 30 years
to Cornell University.
What does the future hold for the
Grounds Department? "Our budget, like
other departmental budgets on campus,
has sustained a series of cuts in recent
years. This is a challenging time for us to
continue to maintain high standards with
less monetary resources. But on the positive side, it has stimulated our re-evaluation of our priorities and will help us become more efficient in our jobs," said Dennis. Pete added that "we grow internally.
We are efficient, we are innovative, we
work with our people in training and resources. We are people of many different
hats. All crews are professional in many
different fields. We need to be able to
"switch hats" in a moments notice as well
as staying professional and in tune with
our jobs. We encourage growth, education and learning with our fellow employees."
I hope that we will all take the time to
notice the professional work the Grounds
Department people do for the University.
They are certainly dedicated individuals
who believe in the work that they do. They
are a well mechanized and well organized
group of individuals whom I have an immense amount of respect for.
Congratulations to the folks at the
Grounds Department for being this week's
Departmental Feature in Networking*.
Additional note: The Blizzard of '93
occured after this story was written. Many,
many thanks need to go to the men and
women who spent innumerable hours
clearing the Cornell University campus
during and after the storm. We sincerely
thank you for your valiant efforts!

Media Services
by Carol Doolittle
In a previous issue I summarized the
work of all of the Media Services units,
including Design, Distribution, Exhibits,
Television (including satellite teleconferencing), Editorial, and Printing.
This time, my focus is on our Printing/
Computer Aided Publishing section as
their job is is to make the daily work of
Cornell employees more efficient.
The Computer-Aided Publishing (CAP)
section is in B-10 MVR Hall. They provide
quick and economical service for the person who does not need the full editorial
and design assistance.
Experienced operators use Macintosh
computers to produce state-of-the-art results from your copy. They follow your
guidelines to produce brochures, papers,
reports, resumes, pamphlets, catalogs,
programs, charts, graphs, overhead transparencies, and other materials. They scan
artwork electronically for you to use in
your document.
In essence, you are responsible for editing and designing the publication, while
CAP provides the logistical expertise to
bring your ideas into reality.
Once your document is complete they
offer full-color offset printing, the DocuTech
Publishing System or quick copy service.

The DocuTech copies 135 pages a
minute with 600 dots-per-inch resolution
producing clearer pictures and sharper
images in black and white than a normal
copier can. A range of paper stock can be
used from 8 1/2 x 11 to 11 X 17 size.
DocuTech operators use digital scanning
to cut and paste the document to give you
the look you want. This system can enlarge, merge text and graphics, size and
crop photos and bind. Once the original is
scanned and stored, it can be printed on
demand. This publishing system is capable of accepting electronic files.
Did you ever get a disk with information
on it you wanted and you couldn't open it?
CAP can. Or, if they can't, they'll tell you
what information is needed to open it so
you can use it.
Addressing and mailing can be provided
as a service to those who use this unit. A
Macintosh program is used for list maintenance. USPS, UPS and special shipping carrier services are available for your
convenience.
The staff in B-10 MVR Hall look forward
to working with you. If you have questions, please contact Carol Doolittle at
5-5830 or Ralph Payne at 5-8166.

UNCLASSIFIED ADS
All ads twill be printed on a FIRST COME, FIRST
SERVED basis. They will be printed in the order
received, AS SPACE PERMITS. The Editorial
Board of Networking has established the following
guidelines for unclassified ads

Unclassified Deadlines for 1993
The following dates are the deadlines for the
unclassifieds. All unclassifieds must reach
Networking by this date in order to be printed in
the next issue, space permitting.

1. All ads must be sent through CAMPUS MAIL to
Networking Unclassifieds,
c/o Flora Karasin, 272 Roberts Hall.

Deadline
3/30/93
4/13/93
4/27/93
5/11/93

2. All ads must include items for sale of a personal
nature only, such as: automotive, household
items, clothing, land, homes, etc. Ads that
promote work outside of the University (ie:
consulting, office help, employment, other
services, etc.) will not be accepted.

6. If your ad does does not appear in the upcoming
issue, it is your responsibility to re-submit it (by
the appropriate deadline) for the next issue.
Unprinted ads will not be saved by the
Networking staff for future issues.
Any ads that do not comply with these
guidelines will not be printed. The Networking

Men's medium dryrider rain suit, maroon, worn
once, $60. General P205/70R14 steel belted radial
tires, new, $80 both. Tim 5-4310.

1982 SAAB, must see, great body, new turbo,
$2600. Call 256-4929.

Stoneware, 8 place setting, dinner & dessert
plates, cup, saucers, bowl, water & juice glass,
asking $65 or best offer. Call 5-6717 or 277-2513.

4. All ads must be limited to 20 words or less.
5. Only one ad per person per issue will be
accepted.

1991 Honda Civic manual transmission, mounted
snow tires, AM/FM cassette, great gas mileage,
great condition, $6,800. 273-3284 leave message.

Antique Hoosier cabinet with,original markings.
Partially hand stripped. No flour bin. $350. Call
Sandy 5-9045.

Issue Date
4/8/93
4/22/93
5/6/93
5/20/93

staff retains the right to review and reject any ads
that are submitted for publication. Networking is not
responsible for typing errors or lost ads.

3. All ads must include your name and campus
phone number.

'91 Ford Escort GT, 5 spd, power steering/brakes,
air, AM/FM, sunroof, 20,000 miles. Take over
payments. Call Marti 5-3197 or 589-7230.

FOR SALE:
1982 Chevy Citation, 4-door hatchback, automatic,
good condition. Call 387-6845 after 6 p.m.

Metal cabinet 40"x20"x64". Good for hunting &
fishing gear, $60. Dehumidifier, 20 pint $75. Call
272-5843 after 5 p.m.
Cockatiels ready for Easter. Hatched Feb. 15th.
Early attachment to new owner is best, $50 each.
Call Sue 5-9063.
Summer bridal gown; elegant white, full length,
touch of sequins. Worn once. Size 4, $250 or best
offer. Call 257-0537.

Moving sale, 7' burgundy leather couch, bookshelves, other items. Call 256-4502.
1990 Nissan Maxima SE, automatic, cherry red,
black leather interior, loaded. Joan 5-2118 or 2726613.
5 piece drum set by Majestic-De Luxe and 4
Symbols by Camber. Great condition, $250. Call
5-5313 or 753-3995.

FOR RENT:
Williamsburg, VA, resort time share for rent. July
31 - August 7, 1993. Up to 12 people. 5-2027 or
838-8252 evenings.

WANTED:

Axles, tires/new @$75 great for trailer/wagon. 2
tongues <§>$50. Call Lorraine 5-9539 or 564-7695.

Truck cap and bed mat, 6', $100 for both.
Apartment size dryer, 120 volt, $50. All excellent
condition. Shelly 4-5260.

Wish to purchase used wheelchair for small elderly
woman. Call Judy 5-2628 or 844-4151 after 5 p.m.,
leave message.

Used 8X8 wooden garage door. Complete with
hardware, best offer. Three P-185/80 R-13 tires, all
season, best offer. Call Bob 277-2827 or 387-3925.

Ladies downhill ski package, size 7 1/2 or 8 (skis,
boots, bindings, & poles. Used only once, $150.
Patty 5-3512.

Used transcription machine, preferable mini or
micro. Also older model HP laserjet. Kathy 5-8229
or 533-4308 after 4 p.m., leave message.

I CORNELL RECREATION CLUB
•

Some enchanted evening...the food, the
band, the lovely Statler's Carrier Ballroom,
Ithaca's snow! CRC sponsored their annual Holiday Dinner Dance on February
13 this year (postponed from December—
you guessed it—because of the weather!!)
A grand time was enjoyed by all. Don't
miss another wonderful CRC event, join
today. Call 255-7565 for the details.

Here's a look at CRC's
exciting calendar of
events:
FAMILY BOWLING AT
HELEN NEWMAN
LANES 3/27/93:
Bring your friends and
family for a delightful afternoon of bowling
and camaraderie at
Helen
Newman
Lanes. The fun begins at 3:30 p.m.
with two games of
bowling. At 5:30
p.m. we'll move to
the lounge for pizza.
Bumper bowling is available. Bowling, shoe rental, and pizza for $5.00.
Call 255-7565 to reserve your space.
HAWAII IN PITTSBURGH
4/16-18/93:
Last call for this great outing! You
need to reserve your space immediately!

NATURAL HIGHS

Genesee Country Village and dinner. The
bus leaves at 7:00 a.m. and returns at
approximately 9:00 p.m. A deposit of
$20.00 per person is required. Final payment due May 7, 1993.
UPCOMING TRIPS AND EVENTS:
June 5
June 8-13
June 19
July 18
August 7
August
September

Vernon Downs Racing
Nashville Fan Fair
Annual June Picnic
Mark Twain Musical
Thousand Islands (day trip)
Boston Symphony/Albany
Phantom of the Opera

GENESEE COUNTRY
VILLAGE 5/22/93:
Imagine a place that takes you
out of today's hectic pace and transports you to simpler time...a time
that placed a value on the contribution of every single person,
young or old. A time of simple pleasures and simple tasks. Special
happenings on this weekend include the Ducks Unlimited Show,
Textile Week and Plough Days. A
special dinner is planned for you at
the Stage Coach Inn. Included in
this trip for $40.00 per person is
transportation,
admission to

FALLING IN LOVE. LAUGHING SO HARD YOUR FACE HURTS. WATCHING A CHILD DO SOMETHING FOR
THE FIRST TIME AFTER YOU TAUGHT THEM. GETTING MAIL. WORKING A SUCCESSFUL PROJECT WITH
A GOOD FRIEND. GOING OUT TO EAT WITH FRIENDS . BEING
IN LOVE.

A BUBBLE BATH.

Tompkins County Health Department

FINDING OUT THAT THE

SWEATER YOU WANT IS ON SALE FOR HALF-PRICE.

A

Cornell University
Blood Pressure Clinics * ' April 1993

BUBBLE BATH. LYING IN BED AND LISTENING TO THE RAIN
OUTSIDE . FEELING WHEN THE FISH TAKES THE BAIT AND IS
OFF AND RUNNING . HOLDING SOMEONE YOU LOVE IN
FRONT OF THE FIREPLACE .

WHITE WATER RAFTING .

SEEING SOMEONE YOU LOVE DO SOMETHING OUTSTAND-

DATE

SITE

TIME

ING. MAKING THE WINNING SCORE. BEING TOLD YOU
DID AN EXCELLENT JOB BY YOUR PEERS. T H E FIRST TIME

4/4

YOUR CHILD SAYS, " I LOVE YOU". HEARING A SONG
THAT REMINDS YOU OF SOMEONE YOU LOVE. HlTTING

4/8
4/12

THE WINNING RUN IN THE BOTTOM OF THE NINTH.
SLEDDING DOWN A HILL DURING A BIG FLAKE SNOW. A

4/13

NEW HOBBY. RUNNING YOUR BEST TIME. HUGGING
YOUR DAD! MOM! W H E N YOUR BROTHER OR SISTER

4/13
4/19

SAYS THEY LOVE YOU. W H E N YOUR BOSS SAYS, " P E R FECT". W H E N YOUR DOG JUMPS AROUND BECAUSE
HE'S GLAD TO SEE YOU . FINISHING A GOOD BOOK . PAY DAY. HAVING
FLOWERS SENT TO YOU. A CLEAR DAY AT THE BEACH . A SURPRISE VISIT FROM A FRIEND . MEDITATION.
SEEING A FALLING STAR. A BEAUTIFUL SUNSET. HITTING THE LOTTERY. FINDING A NEST OF BABY
BUNNIES. SOLVING A PROBLEM. A H O T AIR BALLOON RIDE. EATING
PIZZA. YOUR FAVORITE MEAL. AJOB WELL DONE . A LONG-DISTANCE
CALL FROM A FRIEND. A HUG. A SPIDER WEB WITH DEW ON IT IN THE
EARLY MORNING SUN. READING UNDER AN ELECTRIC BLANKET ON A

4/19
4/19
4/20
4/20

COLD, RAINY DAY. A LONG, HOT SHOWER . MAKING SOMEBODY LAUGH .
WALKING ON THE BEACH. DECORATING A CHRISTMAS TREE. LOVING
YOURSELF. Music. INTERNATIONAL TRAVEL. INTIMACY. A GREAT IDEA.

4/20
4/26

PLUNGING YOUR HOT BODY INTO A COOL POOL . SINGING . THE QUIET
AFTER A SNOWFALL. A LETTER FROM A FRIEND. DANCING . BREAKFAST
IN BED. CANDLELIT DINNER WITH THE ONE YOU LOVE.

SOMEONE SAY "ILOVE YOU". HOLDING HANDS. CLEAN HANDS. CLEAN
HAIR . THE FIRST SPRING FLOWER . SNUGGLING THE SOFT SKIN OF A BABY .
HAVING A WISH COME TRUE.

4/26

HEARING

4/26
4/27

Africana Center
Lounge
Bus Garage
Lincoln
Room 102
McGraw Hall
Lounge
Research Park Media Services
Balch Dining & Residence Life
Balch 1 Lounge
Philips
Room 227
Hollister
Room 201
Space Science
Room 511
Residence Life - U Hall '28
Lounge
Noyes Dining
Morrison
Room 134
Stocking
Room 124
Comstock
Room 2123
Humphrey's

11:00 -1:00
5:30 - 8:30 a.m.
1:30-3:00
9:00-10:00
2:30 - 3:30
9:30-12:00
1:30-2:30
3:00 - 4:00
9:00-10:30
12:00-1:30
2:00 - 3:30
9:30 -11.00
12:30-2:30
3:00 - 4:00
9:00-1:00

Research Support Specialist I
(PT5701) HRI
Anatomy-Statutory
Posting Date: 2/25/93
Perform
a wide variety
of
morphologically-based techniques in
support of the research program of the
department chair. Design experiments,
analyze data and developing
computerized
approaches
to
experimental design. Instruct staff and
students working in the research
laboratory in the successful application
of a variety of specialized research
techniques.
Requirements: Bachelor's degree or
equivalent required. 3-5yrs. working
in a research laboratory with good
knowledge of experimental design,
data analysis, and computerized
approaches
to
analysis
or
morphological images. Ability to
maintain laboratory equipment and
keep accurate laboratory records.
Send cover letter and resume to Sam
Weeks.
Research Support Specialist II
(PT5706) HRI
Entomology-Statutory
Posting Date: 2/25/93
Provide supervision and technical
support for research program in
biological control of insects. Design
and plan lab and field experiments.
Compile, analyze, and interpret data.
Assist in writing research reports and
scientific publications. Supervise
maintenance and scheduling of insect
cultures in support of research and
teaching.
Requirements: B.S. degree or
equivalent required; M.S.
in
entomology desirable or equivalent
with related experience; coursework in
insect taxonomy. Training in use of
insect parasitoids and predators in
biological control of insects.
Substantial skills and experience in
culturing and identifying insects.
Experience in sampling and statistical
procedures. Send cover letter and
resume to Sam Weeks.
Graphic Designer (PT5705) HRI
University Relations/Publications
Service-Endowed
Posting Date: 2/25/93
Conceptualize and plan the design of
publications and execute them using
PageMaker and other software.
Supervise the production of printed
material. Work with clients to determine
visual requirements of publications.
Consult with clients on subsequent
proof stages.
Requirements: Bachelor's degree or
equivalent in related visual arts area
and 3yrs. experience as a graphic
designer. Superior skill in PageMaker
required. Send cover letter and resume
to Sam Weeks.

Professional Part-Time
Research Support Aide (PT6106)
HRI
Ecology and Systematics-Statutory
Posting Date: 3/25/93
Perform biogeochemical measurements in an analytical chemistry
lab; perform data analysis; conduct
literature reviews; develop models
on the control of nitrogen fixation in
aquatic ecosystems; assist with field
sampling. 20hrs/week.
Requirements: B.S. or equivalent
in analytical chemistry with course
work in biology or environmental
sciences. Diving certification desir-

able. Data analysis using Macintosh
spreadsheet, graphics, and statistics software; aquatic biogeochemical
analytical measurements, such as
measurements of phosphorus, nitrogen fixation rates, and preparation
of samples for trace-metal analyses; training in statistics.
Send
cover letter and resume to Sam
Weeks.

Professionals Temporary
Director Cornell Summer Camp
(86101)
Human
Resource
ServicesEndowed
Posting Date: 3/25/93
Responsible for planning and executing
an educational and safe program.
Duties include staff hiring and
supervision, publicity, enrollment
program planning, financial and budget
oversight, overseeing daily activities.
40hrs/week, 6/28-8/13.
Requirements: Training in early
childhood education preferred. 24
weeks administrative or supervisory
camp experience. First Aid certification
preferred. This position will be 20hrs
per week until 6/26/93, it will then be
40hrs per week from 6/28/93 to 8/13/
93. Please send cover letter and
resume to Karen Raponi, Employment
Services, 20 Thornwood Drive.
Island Coordinator (S5802)
Shoals Marine Laboratory
Portsmouth, New Hampshire
Act as primary liasion for all internal
and external island activity in
coordination with the main office
located on Cornell
campus.
Responsible for accommodations such
as room assignments, liasion with
kitchen staff for dietary needs, and
travel arrangements to and from the
island. Constant interaction with
faculty, staff, students, and visitors.
The island coordinator will be
responsible for all office activity and
will supervise work study students. The
successful candidate will need to
possess excellent organizational and
interpersonal skills. Proficiency with a
Macintosh computer is essential.
Appointment is from mid May to mid
September. Room and board is
included. Please submit a cover letter
and resume to Karen Raponi,
Employment Services, 20 Thornwood
Drive.
Research Support Specialist
(S5506)
Family Life Development Center
Hiring Rate: $10.00
Posting Date: 2/11/93
The Child Protective Services Training
Institute (CPSTI) would like to hire a
part-time researcher for its Evaluation
Unit. Duties include evaluation design
and implementation for the CPSTI
program.
Analyze evaluation data
from training programs and provide
feedback
to
training
staff,
administration, and State DSS
personnel.
Develope research
instruments and design data collection
strategies. Provide written reports to
administrators and State DSS
personnel. Publish findings in relevant
professional literature.
Requirements: Masters degreee in
social science with an emphasis on
program evaluation and data collection.
3-5 years experience in evaluation and
curriculum development. Excellent
research writing skills. Publication
record preferable. Position will start as
soon as suitable candidate is found
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and will last for six months. Part-time
20-25 hours per week. Please send
cover letter and resume to Karen
Raponi, Employment Services, 20
Thornwood Drive.

of chemical analysis or diverse plant
materials. Measure various enzymes
in plant tissues. Isolate nucleic acids
from plant material. Organize and
calculate data generated by various
analyses. Unitl 9/30/94.
Requirements: Associates degree in
biochemistry, microbiology, chemistry,
genetics or biology or equivalent
required. BS required. Some lab
experience helpful. Interest and ability
in learning new procedures, training
will be provided. Send cover letter and
resume to Sam Weeks.

Technical
Technician GR18 (T6105)
Physiology-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 3/25/93
Participate in long-term animal
experiments with pregnant animals.
All aspects of general maintenance of
animals and records related to the
experiments. Blood sampling and
preparation of infusions, under
supervision of professional personnel.
Requirements: Bachelor's degree in
biological sciences or equivalent
preferred. Previous experience with
sheep useful.
Pre-employment
physical required. Must be able to lift
50lbs. Send cover letter and resume
to Sam Weeks.
Technician (T5605) GR18
Genetics and
DevelopmentStatutory
Minimum Biweekly Salary: $542.89
Posting Date: 2/18/93
Carry out genetic, biochemical, and
molecular biology experiments
including Drosophila crosses, DNA
isolation, blotting, and sequencing.
Responsible for general lab
organization, ordering of supplies,
reagents, and microbiological supply
preparation.
Requirements: High school diploma
or equivalent required. Associate's
degree, or other formal training
program preferred. 6 months to one
year related experience required. Send
cover letter and resume to Sam Weeks.
Technician GR19 (T6003)
Veterinary Microbiology/JABIAHStatutory
Minimum Biweekly Salary: $566.28
Posting Date: 3/18/93
Provide technical support to a virology/
molecular biology lab investigating viral
diseases in animals and humans.
Prepare and maintain cell, virus and
bacteria cultures. Conduct routine
operations of a virus production facility
producing large amounts of virus and
tissue culture cells.
Requirements: Associates degree or
equivalent required. Less than 6
months training. Will train. Send cover
letter and resume to Sam Weeks.
Technician (T5908) GR19
Division of Nutritional SciencesStatutory
Minimum Biweekly Salary: $566.28
Posting Date: 3/11/93
Provide technical support in the areas

March 25, 1993

Technician (T5505) GR19
Nutritional Sciences-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 2/11/93
Provide technical lab support for
basic and applied research program on carbohydrates and proteins.
Prepare samples and perform quantitative chemical and biochemical
assays, as well as chromatographic
(HPLC.GLC), electrophoretic and
spectroscopic procedures to characterize plant components. Assist
in lab maintenance. Maintain records
and prepare reports.
Requirements: Bachelor's degree
or equivalent in chemistry, biochemistry or related field required.
1-3yrs. lab experience preferred.
Experience should include understanding of analytical accuracy.
Biochemical lab experience desirable; requires versatility and ability
to learn new procedures and techniques as well as ability to read and
interpret scientific literature. Send
cover letter and resume to Sam
Weeks.
Technician GR20 (T6107-14)
Equine Drug Testing-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 3/25/93
Perform routine analysis of horse
blood and urine using TLC and
ELISA techniques.
Prepare lab
reagents and supplies.
Requirements:
AAS degree or
equivalent in chemical, medical or
allied field required.
1yr in lab
environment required. Send cover
letter and resume to Sam Weeks.
Technician GR20 (T6006)
L.H. Bailey Hortorium-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 3/18/93
Provide technical, research and lab
management support. Perform scanning electron microscopy including
TEM. Perform fossil preparation
and identification. Maintain database and lab organization. Perform
photography and darkroom operations.
Requirements:
BS degree or
equivalent in biology or related
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field. Fossil preparation and identification experience. Good hand
and eye coordination for scope
work. Proficiency in the use of
scanning electron microscopy and
darkroom skills desirable. Send
cover letter and resume to Sam
Weeks.
Office Systems Specialist (T5707)
GR20
INSTOC-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 2/25/93
Provide general consulting on
Macintosh, VMS, UNIX, DOS, &
OS/2 operating systems. Provide
assistance in wiring local appletalk
networks & terminal connections.
Assist in software/hardware maintenance of work stations and network
facilities.
Requirements: Associates degree
or equivalent in computer science
required. 2-3yrs. related experience required. Send cover letter
and* resume to Sam Weeks.
Animal Health Technician (T5612)
GR20
Veterinary Medical Teaching
Hospital-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 2/18/93
Provide support therapy for ICU
patients and assist with emergency
procedures. Teach intensive care and
emergency protocol to veterinary
students assigned to ICU duty.
Maintain and monitor critically ill
patients (IV fluids, drug therapy, life
sustaining equipment, and vital signs).
Rotating shifts.
Requirements: A.A.S. in animal health
technology, NYS licensure oreligibility.
Experience working with small animals
and an interest in teaching critical care.
Send cover letter and resume to Sam
Weeks.
Technician GR21 (T6001)
Genetics and Development-Endowed
Minimum Biweekly Salary: $615.42
Posting Date: 3/18/93
Perform molecular and genetic experiments to study genes and proteins
that function in Drosophila reproduction. Take general responsibility
for lab functioning (inventory, ordering supplies and keeping records).
Maintain permanent stock cultures.
Supervise undergraduate lab assistants.
Requirements: B.S. degree in
biological sciences or chemistry or
equivalent required. Specific training in molecular biological,
biochemical and genetic laboratory
methods is required. A minimum of
1-2yrs. of prior experience as a
technician in a molecular genetics
lab is highly desirable. Send cover
letter and resume to Sam Weeks.
Technician (T5906) GR21
Biochemistry, Molecular Cell Biology-Endowed
Minimum Biweekly Salary: $615.42
Posting Date: 3/11/93
Provide general technical and administrative support for protein
crystallography lab. Design, plan,
and carry out crystallization trials of
proteins. Purify and analyze proteins using gel electrophoresis and
column chromatography.
Order
supplies. Supervise undergraduate
assistants.
Requirements:
BS degree or
equivalent in relevant biological or
chemical science required. 1-2yrs.
experience in lab setting helpful.
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Experience in enzyme purification
and handling, protein gel electrophoresis, enzyme assays, and
various protein chromatography.
Send cover letter and resume to
Sam Weeks.
Technician GR21 (T5902)
Microbiology (CALS)-Statutory
Minimum Biweekly Salary: 615.42
Posting Date: 3/11/93
Provide technical assistance in cloning, sequencing and expression of
bacterial genes. Screen chromosomal libraries and construct bacterial
strains for expression of mutant
proteins. Familiarity with PCR and
southern hybridization procedures
desirable. Assist in lab maintenance and organization.
Requirements: B.S. or equivalent
in microbiology, biochemistry or
related field required. 1-2yrs. experience in above techniques. Send
cover letter and resume to Sam
Weeks.
Technician GR21 (T5504)
Diagnostic Laboratory/VET-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 3/4/93 Repost
Maintain and supervise research
parasitlology lab. Supervise workstudy students. Perform routine
parasitological tests, including microscopy, on research samples.
Perform ELISA tests. Modify/develop new diagnostic tests as needed.
Keep lab records up to date, including computer entry.
Maintain
equipment, perform library searchers and xeroxing.
Requirements: BA or BS in biology, animal science or related field
required. 2-3yrs. related experience required. Knowledge of and
experience with routine biological
lab techniques. Potentially infectious materials will be handled.
Basic knowledge of computers (WP,
D-Base) necessary. NYS driver's
license required. Send cover letter
and resume to Sam Weeks.
Technician GR21 (T5509)
Nutritional Sciences-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 2/11/93
Support laboratory program in vitamin metabolism, including recruitment
of subjects for human studies and
qualitative and quantitative instrumental analysis. Acts as lead to
less experienced lab workers.
Requirements: Bachelor's degree
in a biological science, chemistry or
nutritional biochemistry required. 24 yrs. related experience. Lab
experience with quantitative analytical procedures. Prior experience
with solvent extraction and gas or
liquid chromatography. Experience
with human metabolic studies is
preferred but not required. Supervisory experience helpful. Send
cover letter and resume to Sam
Weeks.

Technician GR21 (T2704)
Center for Advanced Imaging Technology-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 12/3/92 Repost
Provide technical assistance in the
daily operation and maintenance of
the center for advanced imaging
technology (CAIT) at the NYSCVM.
Train and assist as needed, faculty,
staff, students, and visitors involved
in research, teaching, and diagnostic activities in techniques of scanning
and transmission electron micros-

copy.
Requirements: BS in biological or
physical sciences; technical/vocational school degree in electron
microscopy. 1-2yrs. related and
relevant experience. Demonstrated
knowledge of and ability to use
electron microscopes, and high
quality photographic experience.
Effective communication skills, excellent hand/eye coordination.
Technician GR21 (T3303)
Diagnostic Laboratory/Clinical
Pathology-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 8/20/92
Perform various diagnostic tests in
hematology, cytology, chemistry and
immunology.
Use computer for
data entry and retrieval.
Requirements: AAS in medical
technology required. BS in medical
technology and ASCP certification.
1-2 yrs. clinical laboratory experience. Send cover letter and resume
to Sam Weeks.
Technician GR22 (T6002)
Veterinary Microbiology/JABIAHStatutory
Minimum Biweekly Salary: $641.92
Posting Date: 3/18/93
Perform experiments in cell biology
and immunology. Isolate cells from
blood and tissues. Set up primary
culture.
Perform cell passage,
freeze and thaw. Carry out cell
hybridization and cloning. Perform
a variety of immunological assays
including immunofluorence, ELISA
and immunohisto chemistry techniques. Assist with lab organization,
supplies, and maintenance.
Requirements: BA or BS degree
in cell biology, immunology, or related field required. 2-4yrs. related
lab experience required.
Good
working knowledge of standard laboratory procedures including working
with radioactive isotopes and the
use of general laboratory equipment. Send cover letter and resume
to Sam Weeks.

Office Systems Specialist (T5909)
GR22
School of Continuing Education
and Summer Sessions-Endowed
Minimum Biweekly Salary: $641.92
Posting Date: 3/11/93
Provide hardware/software support
and management. Provide front
line personal computer consulting
(IBM, MAC, Netware, DOS OS/2).
Diagnose, repair or coordinate repair of hardware. Relocate computers
as necessary and maintain inventory records for all hardware and
software. Develop and maintain
application programs for database
management.
Requirements: AAS or equivalent
required. 3-4yrs. related experience required.
Knowledge of
personal computers and local area
networks.
Experience with
WordPerfect, Lotus, Pegasus Email, and database management
systems. Excellent organizational
and communication skills. Must be
able to lift 50 lbs. Must have own
vehicle. Send cover letter and
resume to Sam Weeks.

Assist in conducting plant tissue
culture,
transformation,
and
characterization of transgenic plants.
Characterize transgenic lines
conducting
biochemical,
immunological illogical and genetic
experiments on in vitro and
greenhouse-grown plants. Perform
techniques in recombinant DNA, cell
culture and enzyme and protein assays.
Requirements: BS degree or
equivalent in biology, biochemistry,
biotechnology, molecular biology or
microbiology. Previous laboratory
experience necessary. Background in
molecular biology, biochemistry and
genetics required. Training in plant
tissue culture and microbiology highly
desirable.
Ability to work
independently. Valid driver's license
required. Send cover letter and resume
to Sam Weeks.

Technical Part-Time
Technical Assistant GR17 (T5805)
Environmental Health-Endowed
Minimum Biweekly Salary: $530.38
Posting Date: 3/4/93
Assist in handling, sampling and testing
of radioactive waste generated by
research labs. Duties include collection
of waste, packaging of waste for
shipment, sampling and analysis of
liquid waste, monitoring of solid waste,
record keeping and data entry, pickup
and delivery of radiation dosimeters
and radioactive materials. MondayFriday, 3days/week
Requirements: High school diploma.
Valid NYS driver's license required.
Lab experience and/or experience
handling radioactive materials very
desirable. Good communication skills
and attention to details required. Send
cover letter ard resume to Sam Weeks.
Technician GR21 (T3303)
Diagnostic Laboratory/Clinical Pathology-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 8/20/92
Perform various diagnostic tests in
hematology, cytology, chemistry and
immunology.
Use computer for
data entry and retrieval.
Requirements: AAS in medical
technology required. BS in medical
technology and ASCP certification.
1-2 yrs. clinical laboratory experience. Send cover letter and resume
to Sam Weeks.
CUINFO Programmer (T5611)
CIT/ Information Resources
Hourly Rate: $9.81
Posting Date: 2/18/93
Maintain, develop, install, document,
and modify CUINFO and Gopher
software and data files. Six month
appointment.
Requirements: Bachelor's degree or
equivalent with computer related
courses. Knowledge of CMS, UNIX,
MAC, and DOS systems and software.
Some experience with PERL, C,
XEDIT, REXX. Knowledge of file
conversion and transfer methods.
Send cover letter and resume to Sam
Weeks.

Technical Temporary
Technical Off-Campus
Technician GR21 (T6103)
Plant Pathology/Geneva-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 3/25/93

Laboratory Technician (T6004)
Entomology-Statutory
Hourly Rate: $6.50
Posting Date: 3/18/93
Perform lab bioassays of fungi and
nematodes against ticks. Cut histological sections of tricks embedded

in plastic. Perform fluorescent and
sterile technique.
Requirements: High school diploma or equivalent. Experience
using microtome, histological stains,
and laboratory bioassays. Send
cover letter and resume to Sam
Weeks.

Office Professionals
Administrative Secretary GR18
(C6107)
Alumni Affairs-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 3/25/93
Provide secretarial/clerical support
to associate director for admissions
relations. Maintain database and
assist with tracking of approximately
1200 legacy admissions candidates
each year. Share responsibility as
receptionist for office of alumni
affairs.
Requirements: High school diploma.
Associates degree or
equivalent preferred. 2yrs. related
experience.
Excellent organizational, communications (written and
oral) and interpersonal skills. Ability to handle confidential information,
prioritize assignments and work under
pressure. Knowledge of Macintosh
computer, Filemaker Pro and
Microsoft Word.
Knowledge of
Cornell desirable. Medium typing.
External applicants send cover letter and resume to Esther Smith.
Employees should include employee
transfer application.
Editorial Assistant GR18 (C6101)
CU Press-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 3/25/93
Act as assistant to editor responsible for acquiring scholarly books
in the humanities. Type; file; keep
records; follow-up; some contact
With authors and press advisors.
Requirements: Highs school diploma required. A.A.S. degree or
equivalent preferred. Prior experience in publishing advantageous.
Familiarity with PCs, and in particular a working knowledge of Microsoft
Word and Lotus is highly desirable.
Heavy typing. External applicants
send cover letter and resume to
Esther Smith. Employees should
include employee transfer application.
Senior Department Assistant GR18
(C6104)
Management Library-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 3/25/93
Provide administrative and clerical
support to the management library
director and to the department.
Oversee the office operation and be
responsible for facility related tasks.
Provide regular support at the library's
circulation/reserve desk and function as the department's acquisitions
searcher.
Requirements: High school diP'oma or equivalent. Some college
c
oursework preferred. 6months1yr. experience in a library or office
setting highly desirable. Intermediate word processing/typing skills.
Good communication skills. Positive service orientation required.
Medium typing. External applicants
send cover letter and resume to
Esther Smith. Employees should
delude employee transfer application.

Secretary GR18 (C6001)
Natural Resources-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 3/18/93
Provide administrative assistance
to Cooperative Extension staff.
Schedule meetings, answer telephones; distribute, organize, and
maintain large volume of publication; prepare travel itineraries and
reimbursements; use PROCOMM
to access CENET electronic mail.
Requirements: High school education or equivalent. Some college
coursework preferred. 1 yr. related
work experience. Strong computer
background and working knowledge
of WordPerfect 5.1. Must have
excellent communication skills.
Heavy typing. External applicants
send cover letter and resume to
Esther Smith. Employees should
include employee transfer application.
Media Assistant (C5802) GR18
School of Continuing Education
and Summer Sessions-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 3/4/94
Assist in producing and distributing
marketing and publicity materials
and keeping records of media department efforts and of their
effectiveness. Edit and proofread
printed materials. Provide organizational support for the media
services department.
Requirements: High School diploma or equivalent. 1-2yrs. related
experience. Some college course
work preferred. Excellent communication, written, and organizational
skills required. Ability to work
under pressure and to meet deadlines.
Familiarity with editing,
proofreading, and graphic design
helpful. Knowledge of Macintosh
computer and Microsoft Word,
Pagemaker, and Filemaker Pro software helpful. Ability to lift 40 lbs.
Medium typing. External applicants
send cover letter and resume and 2
writing samples to Esther Smith.
Employees should include an employee transfer application.
Office Assistant GR19 (C6010)
University Relations/University
Photography-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 3/18/93
Efficiently operate the front office of
university photography to assure
customer satisfaction. Assist clients in
person and via the phone; take
production orders and schedule to
assure timely completion; perform
billing and bookkeeping.
Requirements: High school diploma
or equivalent.
Some college
coursework preferred.
1-2yrs.
customer service experience.
Excellent organizational interpersonal,
and telephone skills. Macintosh
experience. Experience with Cornell
accounting very desirable. Must be
able too work under pressure and meet
tight deadlines. Medium typing.
External applicants send cover letter
and resume to Esther Smith.
Employees should include employee
transfer application.
Student Services Representative
GR19(C6007)
Office of the University RegistrarEndowed
Minimum Biweekly Salary: $566.28
Posting Date: 3/18/93
Provide services to students, alumni,
staff, external organizations and
agencies seeking official university
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transcripts, certification of registration
status or enrollment, or a new or
replacement university identification
card and maintain a log of all
transactions and files of all required
documentation needed for these
services. Collect payment for services
as appropriate and prepare a daily
accounting of all such financial
transactions. Serve as a Notary Public
in the office. Respond to written and
telephone inquiries concerning
academic status and course
information for prior semesters.
Process all changes and corrections
of student demographic data on the
university's mainframe computer
system.
Requirements: High school diploma
or equivalent.
Some college
coursework preferred. 2-4yrs. related
work experience. Demonstrated strong
(written and oral) communications
skills. Customer service experience
essential. Certification as, or
willingness to become, a Notary Public.
Excellent organizational ability, and an
understanding of the need for accuracy
in all matters: financial, confidential or
otherwise. Experience with Macintosh
for data processing and work
processing, preferably Microsoft Word
and an interest in seeking out and
learning about new information
technologies. Medium level of forms
typing. Proven ability to handle highly
sensitive and confidential data
desirable. External applicants send
cover letter and resume to Esther
Smith. Employees should include
employee transfer application.

Assistant for Student and Office
Operations GR20 (C6002)
Engineering Placement-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 3/18/93
Assist with the overall administration
and operation of the Engineering
Placement Office to serve the
comprehensive career/employment
needs of all engineering degree
candidates as well as hiring
organization nationwide. Includes full
organization and implementation of the
day-to-day activities of the on-campus
recruiting program as well as
substantial administrative, advisory
and public relations responsibilities.
High volume, fast-paced environment.
Requirements: Associates degree or
equivalent. 2-3yrs. related experience
required. Excellent communication
skills. Strong organizational skills.
Ability to relate with diverse public,
especially students. Prefer some
exposure to Cornell accounting
procedures. Strong business skills.
Medium typing. External applicants
send cover letter and resume to Esther
Smith. Employees should include
employee transfer application.

Administrative Aide GR20 (C6103)
Architecture, Art, and Planning/
Public Affairs-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 3/25/93
Provide administrative and secretarial
support for the director of public affairs.
Receive, record and acknowledge all
gifts to the college of architecture, art,
and planning. Assist with mailings,
assist in coordinating all alumni, faculty
and student receptions. Arrange
appointments and travel arrangements
for director and assistant director.
Requirements: Associates degree or
equivalent. 1-2yrs. related experience.
Excellent organizational and
administrative skills. Ability to work
well with a wide range of people,
excellent writing and communications
skills. Experience with Macintosh
computers and public affairs records
system highly desirable. Medium
typing. Cornell employees only. Send
cover letter, resume and employee
transfer application to Esther Smith.
Secretary GR20 (C6102)
Textiles and Apparel-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 3/25/93
Serve as department chair's secretary.
Also provide general secretarial
support to faculty. General department
support to administrative manager, and
main staff support for undergraduate
program.
Requirements: Associate's degree
or equivalent in education, experience,
and training preferred. Excellent
organization, communication (written
and oral) and interpersonal skills. Ability
to handle confidential information and
prioritize assignments. Working
knowledge of computers (IBM or PC
compatible preferred), WordPerfect,
Dbase skills. Medium typing. External
applicants send cover letter and
resume to Esther Smith. Employees
should include employee transfer
application.
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Travel Coordinator GR20 (C6003)
Travel Office-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 3/18/93
To offer management, faculty, staff
and guests of Cornell, on university
business or related business, the most
economical international and domestic
travel plans, reserving and ticketing
airline, train, car and hotel
accommodations.
Requirements: High school diploma
or equivalent. Commercial travel agent
with 1 -3yrs. actual working experience
with travel agency or airline. Must be
proficient on American Airlines Sabre
Computer Reservation System.
Accuracy in domestic and international
schedules, fares, and ticketing
essential. Seeking person with
excellent telephone customer service
skills. Heavy typing. External
applicants send cover letter and
resume to Esther Smith. Employees
should include employee transfer
application.
Data Entry Operator/Coordinator
GR21 (C6106)
CISER-Endowed
Minimum Biweekly Salary: $615.42
Posting Date: 3/25/93
Primary responsibility is to provide
technical and coordination support for
data processing and mail operations
of the CISER Survey Research Facility.
These tasks include oversight and
coordination of sampling preparation
and mail processing activities, coding,
data entry, and documentation
requirements
of
projects.
Responsibilities include development
of coding and data entry programs as
well as coordination and oversight of
temporary personnel. Some statistical
analysis is included in job
responsibilities.
Requirements: Bachelor's degree or
otherformal fouryeartraining program.
Knowledge of data entry packages,
ability to consult with clients, ability to
develop coding schemes. Cornell
employee only. Send employee
transfer application, cover letter and
resume to Esther Smith.
Assistant to Program Administrator
GR21 (C6009)
Nutritional
Sciences/CFNPPStatutory
Minimum Biweekly Salary: $615.42
Posting Date: 3/18/93

The Cornell Workplace

March 25, 1993

Provide administrative assistance to
and act as back-up in the absence of
the program administrator of DNS's
Cornell food and nutrition policy
program, a multi-project research
program with an approximate budget
of 3.0-4.5 million dollars per year, a
staff of 30-40 persons stationed around
the world.
Requirements: Associates degree or
equivalent required.
2-3yrs.
progressively responsible office
experience required. Proven ability to
work independently, take initiative and
handle
many
assignments
simultaneously. Ability to meet
deadlines under pressure. Efficient
with strong interpersonal skills.
Extensive knowledge of WP 5.1
essential. Familiarity with DOS-based
computer systems a plus. Previous
experience with grants and contracts,
international work and fluency in a
foreign language (French, Spanish,
Romanian) preferred but not essential.
Medium typing. External applicants
send cover letter and resume to Esther
Smith. Employees should include
employee transfer application.

Office Professionals
Part-Time
Senior Department Assistant GR18
(C6006)
Reference/Olin Library-Endowed
Minimum Full-time Equivalent:
$542.89
Posting Date: 3/18/93
Under the general supervision of the
department head and individual
reference librarians, provide basic
secretarial/office support to a very
active public services department.
Format and type instructional materials;
type correspondence and reports;
handle supplies and equipment orders,
pay records and statistics. Interact
with a wide range of staff. 20 hours/
week.
Requirements: High school diploma
or equivalent. Some college preferred.
Intermediate word processing skills.
Good organizational skills. Ability to
work well under pressure. Excellent
interpersonal skills. 1-2yrs. related
experience. Medium typing. External
applicants send cover letter and
resume to Esther Smith. Employees
should include employee transfer
application.

Office Professional Casual
Sales Assistant (S5809)
Cornell Plantations
Hourly rate: $5.00
General sales duties at Cornell
Plantations Garden Gift Shop during
weekdays, weekends, and holidays.
Open,
close,
and
oversee
headquarters. Register sales, answer
phones, water plants, answer basic
plant questions. Secure building when
closing. Occasional nightsduringtours,
and weekday coverage for vacations.
Alternating weekends and holidays.
Must be able to commit to weekends
on regular basis.
Requirements: High school diploma
or equivalent.
Previous sales
experience required. Knowledge of
plants helpful. Good interpersonal
skills. Enjoy working with people. 2
positions available.
Term of
appointment April 16-December 20,
1993. Please send cover letter and
resume to Karen Raponi, Employment
Services, 20 Thomwood Drive.
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Office Professional Casual
Temporary
Casual Secretary (S6105)
Office of The VP for Research and
Advanced Studies
Posting Date: 3/25/93
Assist in the production of various
newsletters using Microsoft Word 5.0
and Pagemaker 4.2. Proofread and
type correspondence, answer phones,
and other general office duties as
assigned.
Requirements: Proficiency in the use
of Macintosh computer using Microsoft
Word 5.0 and Pagemaker 4.2. Abilitiy
to work independently. Dependability
and accuracy essential. 8-10 hours
per week between 8:00a.m. and
1:00p.m.Send cover letter and resume
to Karen Raponi.

General Service Off-Campus
Custodian GR16 (G6103)
Buildings and Properties/GenevaStatutory
Minimum Biweekly Salary: $511.68
Posting Date: 3/25/93
To maintain assigned areas of
buildings(s). Duties include trash
removal, sweeping, dust mopping, wet
mopping, vacuuming, and general
cleaning. 5days/week, 39hrs/week.
Requirements: Basic reading and
writing skills. 3 months job related
experience with knowledge of cleaning
equipment operation and use of
cleaning supplies. Able to climb 8'
ladders, and lift 50lbs. External
applicants send application and
indicate posting number to David
Lasher, Buildings and Properties,
Agriculture Experiment Station,
Geneva, NY 14456. Employees should
include employee transfer application.

General Service Temporary
Maitre'd
Statler Hotel-Endowed
Hourly Rate: $7.50
Posting Date: 3/4/93
Assist Banfi's manager to schedule,
coordinate, and manage the wait staff
to insure that proper etiquette and
service is maintained in Banfi's.
Provide maximum guest satisfaction.
Full-time temporary position; March
11, 1993 until June 1, 1993. Flexible
nights and weekends.
Requirements: HS education. AAS
degree in restaurant management
preferred. 3-5yrs. in similar position
required. Must be familiar with all
types of service. Send cover letter and
resume to Karen Raponi.

Academic
Assistant/Associate Professor
Anatomical Sciences
Posting Date: 3/25/93
Applications are invited for a tenure
track appointment as Assistant/
Associate Professor in the department
of Anatomy, College of Veterinary
Medicine, Cornell
University.
Candidates must have a strong
background in the morphological
sciences and a productive research
program. Collaborative opportunities
exist, including programs in cancer
biology, exercise
physiology,
reproduction biology, molecular
biology, animal genetics and
development, biomechanics, and

clinical sciences. New TEM/SEM/LM
and image analysis facilities are
available. Candidates should have
previous teaching experience in the
morphological
sciences
and
commitment to teaching in our
veterinary anatomy curriculum. PhD
degree is required; DVM and
postdoctoral experience are desirable.
Send curriculum vitae, description of
teaching
and
research
accomplishments and goals, and
names of four references to: Dr.
Cornelia Farnum, Department of
Anatomy, College of Veterinary
Medicine, Cornell University, Ithaca,
NY 14853-6401. Deadline is July 1,
1993; starting date: January, 1994.
Postdoctoral Associate
Cornell Food and Nutrition Policy
Program
Two Positions
Posting Date: 3/25/93
Perform research on one or two topics
pertaining to household survey data
from Mozambique. The topics include:
the determinants of child nutrition and
morbidity, including the effect
particapation in the growth in the growth
monitoring scheme that operates in
government health clinics, on nutritional
status; and the determinants of sectoral
choice in labor force participation, and
the subsequent effects of how
participation in the public, private wage,
and self-employment (i.e. informal)
sectors differentially affects the health
and nutritional status of children.
Requirements: Must have a Ph.D.
with strong background in health,
consumer or labor economics, and
possess strong econometric skills.
Although knowledge of SAS, LIMDEP
or GAUSS is required. Options for preMaster's or pre-Ph.D. also available.
Work to be carried out in Washington
or Ithaca. Individuals interested should
send their curriculum vitae and a list of
3 references to: Carolyn Schofield,
Administrator, Cornell Food and
Nutrition Policy Program, 308 Savage
Hall, Ithaca, NY 14853.
Research Associate III, CA05
Family Life Development Center
Posting Date: 3/18/93
Serve as Project Directorfora Prenatal/
Early Infancy Project.
Requirements: Ph.D. required in
psychology, sociology or related area;
experience in design and execution of
community-based non-experimental

research is required. Experience with
high-risk adolescents and their mothers
highly desirable. Call (607) 255-7794
for position announcement. Send
resume and three written references
to Judy Virgilio, Family Life
Development Center, G20 MVR Hall,
Cornell University, Ithaca, NY 14853.
Temporary Lecturer
Part-time for 2 semesters from
August '93 to May'94.
Posting Date: 3/18/93
Non-renewable to teach two sections
each term in the Writing Workshop, a
freshman composition program for
under-prepared Cornell freshman.
Mater's in English, rhetoric, or related
field. Teaching experience, especially
with advanced ESL students, essential.
Send letter and resume to Joseph
Martin, Director, Writing Workshop, 174
Rockefeller Hall, Cornell University,
Ithaca, NY 14853-2502. Deadline for
applications is April 1.
Assistant or Associate Professor (2
positions)
Food and Nutrition Policy Program
Non-tenure track positions
85% research, 15% teaching; initial
3yr term
Posting Date: 3/18/93
Candidates expected to have Ph.D. in
economics, agricultural economics, or
related field, and have record of
performing scholarly, policy-relevant
research. One position for an applied
microeconomist , with strong
econometric skills. Proven research
capability in labor, consumer, and/or
health economics is necessary.
Second position for candidate with
specialization
either
in
macroeconomics, public economics or I
trade, and should have strong modeling j
skills, with experience in computable
general equilibrium models desirable.
Research will focus on problems of
economic development and poverty in
Africa and Eastern Europe. Rank and I
competitive salary commensurate with I
background and experience. Qualified
applicants should submit letter of
application, curriculum vitae, 3 letters j
of recommendation, and samples of i
publications to: Director, Cornell Food j
and Nutrition Policy Program, Division
of Nutritional Sciences, Cornell
University, 308 Savage Hall, Ithaca,
NY 14853. Applications accepted until
position is filled.

