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Free HIV testing 3
The Gannett Health Center is once again
offering free and anonymous HIV testing for
members of the Cornell community.

Foreign Affairs
Professor Alison Lurie's 1984 Pulitzer Prize-
winning novel, Foreign Affairs, has been made
into a television movie that will air on March 17
on the Turner Broadcasting Network.

Law School
offers materials
electronically
By Lisa Bennett

One year ago. Law School Professor Peter Martin was
imagining how much better students could learn the law if
someone would create an electronic search system designed
not for lawyers, like the popular Lexis system, but for students.

Now, one year later, with funding from Lexis, Cornell and
the National Center for Automated Information Research, the
Law School has launched the Legal Information Institute that
offers what is believed to be the first electronic set of legal
documents designed for students.

"Just the way law schools got into publishing law journals
at the turn of the century, there is now a niche for law school-
based electronic services," said Martin, the Jane M.G. Foster
Professor of Law and a former dean of the Law School, who
collaborated with Tom Bruce, the Law School's director of
educational technologies, to form the institute.

The Legal Information Institute offers "student-friendly"
access, via Internet and $15 floppy disks, to laws commonly
studied in law school classes, such as the U.S. Copyright Act,
the Patent Act and the Uniform Commercial Code.

It also provides Internet users with the first centralized
menu of legal information through the Cornell Law Gopher.
This provides easy access to law-related documents previously
scattered across the world's largest computer network.

Study advantages
While clearly smaller than the services provided by the

commercial electronic publishers of legal information, Mead
Data Central's Lexis and West System's Westlaw search
services, the Cornell institute offers study advantages the other
search services do not.

For example, students can:
• Ask for clarifications of a text by "pointing and clicking"

on difficult sections and have a screen pop up with a more
thorough explanation, or a list of other references to the section.

• Make electronic links between legal texts and related
sections of other documents, such as a professor's class notes
and question-and-answer exchanges sent between professor
and student via the electronic mail.

• Mark-up texts as they would abook, by making highlights,
placing bookmarks and neatly inserting personal notes within
the documents.

• Save the time they once used to retype sections of the law
into their course notes by downloading the material directly
into their word processing documents.

• Tuck a 3.5-inch disk in their pocket to study at home,
instead of carrying 2,000 pages of text, or waiting in a library
for access to a commercial search service.

"For me," said TomBartell, a third-year Cornell law student
who has used the electronic course materials, "the Cornell
system worked so much better than Westlaw and Lexis, there's
just no comparison. For $15, I got the software for all the

Continued on page 4

Intellectual diversity should
replace multiculturalism,
Dinesh D'Souza argues
By Mark Eyerly

Saying that "liberal education should emancipate us from
our particular place and time," author Dinesh D'Souza criti-
cized multiculturalism on college campuses during a Sunday
night lecture here for creating a "weird cultural Olympics,
where people come to the reading list and ask, 'What did my
guys do?'"

It is as though, D'Souza said, he could not take the philoso-
phy of the Rev. Martin Luther King Jr. as a model because King
was black and D'Souza is a native of Bombay. Yet, D'Souza
added, King was influenced by Indian leader M ahatma Gandhi,
who in turn was influenced by U.S. naturalist and writer Henry
David Thoreau.

Or, he added, it's as though the attack on "dead white men"
means that the laws of gravity, formulated by a white male, Sir
Isaac Newton, are not worth study by, and do not apply to,
anyone who is not a white male.

Continued on page 2

Guitar nebula

Peter Morenus/University Photography
Associate Professor of Astronomy James M. Cordes (left) and doctoral student Scott C. Lundgren (right),
along with Stanford astrophysicist Roger W. Romani have discovered the fastest star ever. Behind them is
a photograph of the Hale telescope atop Mount Palomar, Calif., which they used to make their observations.

Astronomers discover fastest star ever
By Larry Bernard

Cornell astronomers have discovered the fastest star
ever, a pulsar racing through the galaxy with an interstellar
wake the shape of a guitar, moving so fast that eventually
it will escape the gravitational grasp of the Milky Way.

The pulsar is moving about 800 to 1,000 km per second,
a speed at which an object could travel from New York to
Los Angeles in less than
four seconds. Like a boat
cutting through water, the
star leaves behind it a wake:
a nebula, or a cloud of gas
andparticles, that forms the
shape of a guitar behind the
bright head of the pulsar.

A pulsar is a neutron
star, the remnant of a star
that exploded as it ran out
of nuclear fuel, becoming
extremely compact and
dense, spinning very fast
and emitting radio waves
like a beacon with each
revolution. A pulsar's ap-
parent forward motion typi-
cally is 10 times faster than
an average star.

But this neutron star,
with the name PSR
2224+65, is traveling 10 to
20 times faster than that,
said James M. Cordes, the
Cornell astronomer who
made the discovery with
doctoral student Scott C.
Lundgren and Roger W.
Romani, a Stanford Uni-
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The Guitar nebula : a pulsar
shock front

B i

versity astrophysicist.
The scientists describe

their findings today (March
11) in the cover story of
Nature.

The neutron staris about

The March 11 cover of Nature magazine displays a
photograph by Cornell astronomer James Cordes
of a pulsar-the bright patch at top left -that speeds
through the Milky Way galaxy, leaving behind a
wake of gas and particles that form a nebula in the
shape of a guitar. (Reprinted by permission from
Nature Vol. 362, cover.)

1 million years old and about 6,000 light years away in the
northern sky as seen from Earth. It has a diameter of only
about lOmilesbut a magnetosphere, or atmosphere, roughly
the size of Earth. The star's wake is so large, however, it
would take 300 years for the star to travel the distance of
its length - from the leading edge of the pulsar to the tail
of the nebula trailing behind.

Even though the star's apparent forward motion is fast,
its spin-down rate - the rate
at which it loses energy as
it rotates- is relatively slow.
This pulsar spins once ev-
ery 0.68 seconds compared
to some pulsars that rotate
once every millisecond.
The nebula left in its wake
comes from the bow shock
of the racing star, and the
wind emanating from its
magnetosphere. Pulsars
with slow spin rates do not
produce as much wind as
faster rotating ones.

"We would not have
expected to see a bow shock
from a pulsar whose wind
is so weak," Cordes said.
'This Guitar Nebula is a
result of the bow shock.
This is the most spectacu-
lar version of any of these
bow shocks we've ever
seen. It's a fairly average
pulsar, but its forward mo-
tion is exceptional."

The star's forward mo-
tion is so fast that even if it
were to slow down consid-
erably, it still would have
enough velocity to escape
the gravitational pull of the
Milky Way and venture into
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intergalactic space. That
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Local doctors
share expertise
with students

Seven Ithaca physicians are helping teach
a new Cornell course in human physiology.
The course is intended for students who are
not concentrating their studies in biological
sciences, but who want to learn about the
biology of the human body and the mecha-
nisms that regulate health-related functions,
including heart rate, blood pressure, breath-
ing, nerve and muscle activity, kidney func-
tion, vision, control of blood sugar, growth,
reproduction and pregnancy.

The physicians giving lectures in "Human
Physiology for Non-Biology Majors" are
Donald Wilson of Ithaca Cardiology Associ-
ates, on the physiology of heart attacks; Russell
Zelko of Orthopedic Surgery and Sports Medi-
cine of Ithaca, on common sports injuries to
muscle and bone; Elliot Rubinstein, an aller-
gist, on allergies and asthma; James Gaffney,
a neurologist, on the physiology of neuromus-
cular diseases; Allyn Ley, a hematologist and
former director of Gannett Health Center, on
the biology of AIDS; Robert Breiman of Fam-
ily Medicine Associates of Ithaca, on the physi-
ology of medical and physical examinations;
and Paul Bates of Obstetrical-Gynecological
Associates of Ithaca, on the biology of repro-
ductive health.

The guest lectures began Feb. 10, accord-
ing to Patrick W. Concannon, senior research
associate in veterinary physiology and coordi-
nator of the course.

"The expertise of these Ithaca physicians
reinforces the importance of physiology in
daily life, health and medicine, and we believe
this is a truly special opportunity for our stu-
dents," Concannon said.

NOTABLES

Michael C. Latham, professor and direc-
tor of the Program in International Nutrition,
was recently awarded the Gopalan GoldMedal
for his contributions to the field of nutritional
sciences. The award was made at the 25 th
Annual Meeting of the Nutrition Society of
India in Hyderabad where Latham gave the
Gold Medal Oration with a speech entitled
"Anaemia and Anorexia, Helminths and
Health."

• • •

Alexander L. Gaeta, assistant professor
of applied and engineering physics, and Ronitt
Rubinfeld, assistant professor of computer
science, have been selected from 257 candi-
dates to be Office of Naval Research Young
Investigators. They were selected on the basis
of their academic achievements and their abil-
ity to contribute to the nation's research and
development as well as their exceptional teach-
ing potential.

• • •

The first prize in the 1993 Heermans-
McCalmon student play-writing competition
has been awarded to Adam Sass for his play In
the Jungle. Second prize went to Drew Brody
for his play Julie, and honorable mentions
went to Kristen Kimmel for A Foggy Lullaby
and Adam Sass for Papa Zeke. The winning
play was presented at the Center for Theatre
Arts last week, under the direction of guest
director Beth Miles, a 1988 Cornell graduate
who has worked as assistant director for sev-
eral on- and off-Broadway productions. The
Heermans-McCalmon play-writing awards
were established by the bequest of Forbes
Heermans (Class of 1878) in memory of the
late George McCalmon.

Nominations are sought
for Weiss Fellowships

In recognition of the importance of under-
graduate teaching, the Board of Trustees has
established the Stephen A. Weiss Presidential
Fellowships.

Each fellowship is a universitywide award
for a faculty member who has a sustained
record of effective, inspiring and distinguished
teaching of undergraduate students, and of
contributions to undergraduate education.

The title Stephen A. Weiss Presidential
Fellow is a permanent designation and recipi-
ents receive a $5,000-a-year award for five
years as long as they continue to hold a profes-
sorial appointment at Cornell. Faculty would
be permitted to hold the title simultaneously
with any other named professorship. Three
fellows will be named in 1993.

This award recognizes sustained and dis-
tinguished contributions of faculty members
to undergraduate teaching. Only tenured fac-
ulty members are eligible for this award.

Nominations will be accepted from junior
and senior students, faculty members, and
other members of the academic staff. A sub-
stantial case for the nominee should be made

in a letter addressing her/his distinguished
contributions, which might include:

• Innovative approaches to course materi-
als, challenging presentations of the subject,
adaptability to the learning needs of students,
creation of scholarly materials for student use,
availability to students outside of class and
other distinctive contributions to undergradu-
ate teaching.

• Advising or mentoring to individual stu-
dents, advising to student organizations or
groups, serving on teaching and curriculum
committees, informal interacting with students,
and other ways of influencing students beyond
the formal (classroom) role as a teacher.

• Aiding students in case of illness or other
emergency, advising students confronted with
difficult problems and other ways of helping
students.

The nominator should indicate other indi-
viduals from whom supporting information
could be obtained. Nominations should be sent
to the secretary of the faculty, Mary A. Morrison,
chair of the Stephen A. Weiss Presidential Fel-
lows Committee, 315 Day Hall, by March 31.
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BRIEFS

• ACSW: Applications are being sought for
six positions on the university's 21-member
Advisory Committee on the Status of Women
(ACSW), which in recent years has addressed
issues such as mentoring, pay equity, career
development, work and family, sexual harass-
ment and the chilly climate for women. An
information meeting about ACSW will be
heldonMarch 17fromnoonto 1p.m. in Room
453 of the Theory Center. To nominate some-
one for membership (self-nominations are wel-
come) or for more information, call Carolyn
McPherson, coordinator of women's services in
the Office of Equal Opportunity, at 255-3976.

• Public Safety meetings: The Department of
Public Safety and the Student Assembly are
sponsoring a series of community meetings to
discuss the Blue Light System and issues
related to campus safety. The meetings are
intended to respond to any questions or con-
cerns participants may have with the systemor
with any campus safety issue. The meetings
will be held between 7 and 8 p.m. as follows:
March 11 at Barton Hall G-l; March 15,
Schurman Hall, the Hagen Room; March 16,
Noyes Center, in AJ's.

• Cornell University Press: The University
Press has moved. Its new address is Cornell
University Press, Sage House, 512 E. State
St.; phone 277-2338, fax 277-2374.

• 1993 Goethe Prize: The Goethe Prize, en-
dowed in 1935 by Ludwig Vogelstein, is
awarded annually for the best essay on any
topic connected with German literature. Jun-
iors, seniors and graduate students are invited
to submit essays with a suggested length of 10

to 20 pages. The essays may be either in
English or in German. They should be written
under an assumed name, but the author should
indicate junior, senior or graduate status. The
essays should be handed in (along with a
sealed envelope containing the author's iden-
tification) to the Dean of the University Fac-
ulty, 315 Day Hall, no later than noon, April
15. The committee may award a first prize of
$250 maximum for the best essay, and possi-
bly a second prize. For additional information,
contact the chair of the Prize Committee,
Bonnie Buettner, 183 Goldwin Smith Hall,
255-5265.

Quinn's death
ruled accidental

The Ithaca Police Department announced
that it has received the final ruling of the
medical examiner in the death of student
Terrence W. Quinn, who was found dead in a
chimney at the Psi Upsilon Fraternity house
on Jan. 18.

Dr. John Maines, Tompkins County medi-
cal examiner, has ruled that Quinn's death was
accidental and caused by positional asphyxia-
tion due to being suspended in the chimney
where he was found. Maines' ruling was re-
leased after he reviewed the autopsy findings
of Dr. Eric Mitchell, chief medical examiner
for Onondaga County, the toxicology report
and the police investigation reports.

Ithaca Police, assisted by Cornell Public
Safety, conducted an extensive investigation
and interviewed numerous persons and report
that they have found no evidence of foul play.

D SOUZa continued from page 1

"In the beginning, multiculturalism was
healthy because it woke people up" to the
contributions of the non-Western world and to
the non-white, female contributions to West-
ern culture itself, addedD'Souza, authorof the
1991 book Illiberal Education: The Politics of
Race and Sex on Campus.

But now, he said, the proponents of
multiculturalism on U.S. campuses are more
interested in making the reading list demo-
graphically representative and in promoting
non-Western cultures than they are in the
merits of the books that they study or in
scrutinizing the rise and fall of other cultures.

D'Souza visited campus as part of the
James Norris Oliphant Distinguished Lecture
Series sponsored by the Sigma Phi Society. He
delivered a 35-minute talk and answered ques-
tions fromhis Alumni Auditorium audience of
about 200 people, mostly students, and from a
panel that included John E. Hopcroft, associ-
ate dean of the College of Engineering, and
Glenn Altschuler, dean of the School of Con-
tinuing Education and Summer Sessions.

D'Souza argued that an understanding and
appreciation of cultures other than one's own
is a worthy goal.

But, he added, "We are condemned to be

GRADUATE BULLETIN

Commencement information packets have
been mailed to all recipients of August 1992
and January 1993 degrees. Candidates for
May 1993 degrees may pick up packets at the
Graduate School information desk, Sage Hall.

Pre-enrollment for fall 1993 courses takes
place March 31 through April 14 at Sage
Graduate Center. Forms are available at gradu-
ate field offices and Sage Graduate Center.

Income tax: A representative from the
Internal Revenue Service will conduct semi-
nars on March 17from9to 11:30 a.m. and on
April 7 from 1:30 to 4 p.m. in the Anabel
Taylor Hall auditorium on the second floor. If
you have additional questions, contact IRS
toll-free at (800) 829-1040.

Course Changes: Last day for dropping
courses and changing grade options is March
12.A$101atefeeis charged for each approved
change after this date. An approved petition is
required to change credit hours or grading
option after March 12. A course dropped after
that date will appear on transcripts with a "W."

citizens of our own cultures and tourists else-
where, though enlightened tourists, to be sure."

Any soundcurriculum, he maintained, must
begin "at home"; knowledge of one's own
culture gives one the intellectual tools to ex-
plore other societies.

Yet, U.S. students are abysmally ignorant
of their own cultural history, said the 1983
graduate of Dartmouth College who now is a
research fellow at the American Enterprise
Institute. Most U.S. students do not know, for
example, which came first, the Renaissance or
the Reformation.

But rather than give U.S. students a firm
grounding in Western culture, the proponents
of multiculturalism — the "multi-cultis,"
D'Souza called them — want to introduce the
study of other cultures because they believe
that Western culture is racist, sexist and
homophobic, he said.

But when these people look to non-West-
ern cultures as a substitute, they overlook
those cultures' history of racial and sexual
inequality and their record of treating homo-
sexuality as a crime or illness, D'Souza added.

As a result, revised reading lists reflect
"politically correct" professors' political pas
sions more than they reflect the cultures they
supposedly represent, D'Souza argued. Often
the books that another culture would agree are
its "great books" are ignored on U.S. cam-
puses in favor of works by, for example, a
Peruvian lesbian.

Western imperialism
Proponents of multiculturalism cannot

bring themselves to responsibly criticize other
cultures because they view those cultures as
victims of Western imperialism, according to
D'Souza.

The "multi-cultis say, 'We need to elevate
and coddle them, not scrutinize them,'"
D'Souza said, and that is "bogus multicul
turalism."

This form of multiculturalism has mani-
fested itself outside the curriculum through
university-approved and often university-sub-
sidized segregation of the campus community
into housing and program units based on race,
sex or sexual orientation, D'Souza said.

It has become impossible to speak ratio-
nally in public about issues of race and sexu-
ality, he added.

"The most important kind of diversity," he
said, "is intellectual diversity."

And that, D' Souza claimed, is not a part of
what passes for multiculturalism on U.S-
campuses.
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Myths about
elder abuse
are shattered
By Susan Lang

The dependency and deviance of relatives
of elderly people more accurately predict
whether the elders will be abused, not the
demands or debility of the elderly, according
to Cornell studies.

Furthermore, elder abuse is not a single
phenomenon related to care-giver stress, as
child abuse is viewed. Instead, it is emerging
as a complex syndrome whose dynamics vary
widely among cultural groups, type of abuse
and whether the abuser is a spouse or adult
child, says Karl Pillemer, assistant professor
of human development and family studies in
the College of Human Ecology.

Such findings, challenging the traditional
view, mean that standard ways of dealing with
the problem will not work and that new meth-
ods of intervention are required, Pillemer said.

"Our findings refute the traditional view
that most elder abuse is caused by well-mean-
ing care givers who get so stressed by the
demands of caring for a sick and frail elderly
relative that they lose control and become abu-
sive," said Pillemer, a social gerontologist.

"Studies have not supported the notion that
elder abuse is the result of excessive depen-
dency or debility of the victim. Rather, abuse
victims are distinctly unlikely to rely on the
abuser for assistance with activities of daily
living and are less impaired than other elderly.
Nor is there any consistent relationship be-
tween abuse and age or ill health," he said.

National study
Pillemer and Rosalie S. Wolf, director of

the Institute on Aging of the Medical Center of
Central Massachusetts and president of the
National Committee for the Prevention of
Elder Abuse, have been coordinating a na-
tional study on maltreatment of the elderly and
innovative intervention strategies from four
model projects in New York City, San Fran-
cisco, Honolulu and Madison, Wise.

The studies include analyses of 122 abuse
victims, including in-depth interviews with 55
victims and a control group, and two surveys
of and numerous interviews with community
agency personnel.

The major risk factor for elder abuse is the
relative'sdependency, the study shows. Abus-
ers are much more likely to be dependent on
the elderly person for housing, money and
transportation than relatives who don't abuse.
The abusers - two-thirds of whom live as
dependents in the elder's household - also
tend to suffer from a variety of mental health,
substance abuse and stress-related problems
that play a major role in these situations.

"Most elder abusers are not overstressed
care givers. They are often deeply troubled
individuals who contribute little to the care but
heavily depend on the individual they victim-
ize," Pillemer said.

Spouse abuse
Approximately 3 percent to 4 percent of

American elders suffer from abuse, Pillemer
estimates, with only about 7 percent of the
abuse ever being reported. He has also found
that about three out of four cases involve
psychological abuse (insults, swearing, threats)
and about half involve physical abuse, mate-
rial abuse (the illegal or improper use of the
elder's money or other resources) or neglect
(such as withholding food or medicine).

Among Pillemer's findings:
• Spouse abuse is much more common

than the public perceives yet is rarely ever
detected or reported.

• When adult children are the abusers, they
usually are heavily dependent on the victim, are
substance abusers and have a history of vio-
lence, arrests or psychiatric hospitalization.

• When black elders are abused, 80 percent
of the abu sers, usu ally heavily dependent chil-
dren or grandchildren, were drug abusers.

• Among white elder abusers, 57 percent
had alcohol problems and 11 percent were
drug abusers.

• Among Asian elderly abusers, only 11
Percent were alcohol abusers and 11 percent
drug abusers, and care-giver stress was a ma-
jor cause.

• When the elderly person has Alzheimer's
disease, violent or disruptive outbursts from
toe patient are most often the root cause of
care-giver abuse, not care-giver "burnout,"
according to a related study by Pillemer.

Face time

Junior Cheryl Golman (at left, above)
and sophomore Richard E. Greene
apply makeup as part of a theatrical
makeup course taught by Judith
Johnson. The course teaches basic
techniques of makeup for the stage,
including corrective, old age and fan-
tasy makeup. Greene is giving him-
self a female appearance, while
Golman gives herself a beard (at right).

Photographs by

Peter Morenus

Gannett Health Center resumes free HIV testing
By Susan Lang

The Gannett Health Center is once again
offering free and anonymous HIV testing for
members of the Cornell community.

The free and anonymous testing had been
suspended earlier this year when New York
officials announced that they were eliminat-
ing the free processing of tests to save money.
Gannett Health Center responded by having to
charge $35 per test for processing by a private
laboratory.

With urging from Cornell Vice President
for University Relations Henrik N. Dullea,
Gannett Health Center Director Dr. Leslie

Elkind and others here, the Department of
Health reconsidered its decision and announced
recently that it would resume covering the
costs of free testing here temporarily while
they evaluate how best to deal with HIV test-
ing on college campuses throughout the state.
Currently, Cornell is the only campus with
free testing subsidized by the Department of
Health because it is the only one to have asked
for it, says Frances Tarlton, a spokesperson for
the Health Department.

Although only about six of the 1,200 tests
at Cornell last year were positive, Elkind
stresses how important free and anonymous
testing is among college students.

"Each test involves up to 30 minutes of
counseling before the test and at least that
much when the results come in, much more if
theresults are unfavorable," says Elkind. "Such
education, counseling and identification of
infection - even if rare - goes a long way in
minimizing the spread of infection."

Cornell was one of the first campuses in the
country to offer free and anonymous HIV
testing in 1989; in the past year or two, many
other colleges and universities have followed
suit, says Elkind.

Gannett Health Center can process 100
tests per month, and slots fill up early. To
schedule a test, call 255-6958.

Help offered to meet laboratory safety standards
By Roger Segelken

The university's Office of Environmental
Health (OEH) is placing a renewed emphasis
on laboratory safety by asking all lab supervi-
sors to review their compliance with federal
standards.

Regional Occupational Safety and Health
Administration (OSH A) inspectors, who have
jurisdiction over work places of all kinds, now
appear to be focusing on college and univer-
sity laboratories, according to Andy Garcia-
Rivera, director of Cornell's Office of Envi-
ronmental Health.

OSHA inspectors can show up at any uni-
versity laboratory at any time, and not just
after a reported accident, he noted.

A recent OSHA inspection of an academic
research laboratory at Rensselaer Polytechnic
Institute resulted in proposed fines totaling
$62,500, Garcia-Rivera said. RPI was cited
for violating the federal laboratory standard
by failing to provide adequate eye, face and

body protection and for not providing lab
workers with proper training and information.

Labora tory
supervisors here
should ask them-
selves the same
questions an
OSHA inspector
would ask about
operations in
their facility,
Garcia-Rivera
advised.

"Ask your-
self: 'Do I know
the requirements
of the OSHA
Laboratory Stan-
dard?'" he sug-
gested.'"Are my

laboratories and operations in compliance? Is
my Chemical Hygiene Plan complete and up
to date? Are my lab employees informed.

Garcia-Rivera

trained and apprised of the hazards of the
chemicals in their work area?'

"If you can't answer 'yes' to all of these
questions, you are not prepared for an OSHA
inspection, and you should take immediate
steps to ensure compliance."

The environmental health director offered
the services of his office in meeting laboratory
work place compliance responsibilities.

Specialists in the Office of Environmental
Health can assist with interpretation of labora-
tory standard requirements and schedule train-
ing programs to assist in meeting the stan-
dards, Garcia-Rivera said.

The office can also perform laboratory
audits, upon request, to determine compli-
ance, as well as help develop standard operat-
ing procedures for chemicals used in campus
laboratories.

Questions or concerns about the OSHA
Laboratory Standard or chemical hygiene plans
can be directed to JimGrieger, the university's
chemical hygiene officer, at 255-5615.
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Community outreach

Photographs by Peter Morenus/Univcrsity Photography
The past few weeks have seen the local and university communities interacting in various ways. Art Stark
(above), a 1966 graduate of Cornell and a teacher at Ithaca's Alternative Community School, shows a globe
of Venus to his students during a visit to the university's Spacecraft Planetary Imaging Facility. Senior Gerry
Adamski (top right) helps Matthew Weiner, 8, build a bird feeder at the Cayuga Nature Center during the
center's annual Maple Syrup Days. Ithacare Executive Director Mark Macera (below, left) presents a clock
to Steve Lefton, chair of Chi Psi fraternity's philanthropy efforts, after Chi Psi held a fund-raiser to benefit
the center. And Cornell crew members Kerry Whitehead and Dan L'Ecoyer (bottom right) help Cici Zheng,
6, ride a rowing machine in Barton Hall during the Cabin Fever Festival to benefit the Ithaca Community
Childcare Center.

Law School continued from page 1

statutes and regulations I needed. I didn't have to worry about
connecting to Lexis or Westlaw. And I could edit right to the
material."

Of the two avenues of access to Cornell's Legal Information
Institute, only the disks allow students to manipulate the texts,
by incorporating personal notes in the electronic versions of the
documents. The Internet materials do not allow direct annota-
tion because they reach a potentially limitless audience.

Can any of this be of interest to lawyers, or others needing
legal information?

Until now, lawyers have been infrequent u sers of the Internet,
despite the great volume of legal information that has been
placed on it, including U.S. Supreme Court decisions, reviews
of law-related books and jokes about lawyers.

The obstacle, according to Bruce, has been that it was not
clear where a lawyer could find items for which he or she was
looking, but no one had organized access to all the law-related
documents in one location.

That, however, is what Martin and Bruce have begun to do
through the Cornell Law Gopher.

"What we're trying to do is act as beachcombers for Internet
users. We're finding out what's out there already, adding some
of our own materials, and then bringing access all together in
one menu," said Bruce.

The result may be that many lawyers and other profession-
als will begin to use what has until now been essentially the
domain of academics, predicted Georgetown University Law
Librarian Robert Oakley.

Case in point: David Johnson, a partner in the Washington,
D.C., law firm Wilmer, Cutler and Pickering, who has already
used the institute and predicts not only that his colleagues will,
too, but that other institutions also will begin to develop
institutes like Cornell's.

"There is a major advantage in having a large number of
people put information on an accessible network," he said.
"And they are helping to create a new way for law practitioners
and academics to share their expertise. I think it will catch on."

Pulsar continued from page 1

won't happen soon, however: It will take 20 million years for
the pulsar to cross this galaxy and 100 million years before it is
even halfway between Earth and the next galaxy in its path.

Still, "It's rather picturesque, that space between galaxies
could be filled with these cinders, remnants of dead stars,"
Cordes said. "Since our galaxy was created, there must be other
neutron stars like this one that have had a huge velocity kick,
so that intergalactic space has all these neutron stars flying
around."

Cordes suspects that the star's turbo boost comes as a result
of an asymmetrical explosion as a supernova some 1 million
years ago. When it exploded, some of the matter was blown one
way and the star was kicked out the other way - with a
tremendous amount of energy. The energy this star is giving off

'Since our galaxy was created, there must be
other neutron stars like this one that have had a
huge velocity kick, so that intergalactic space has
all these neutron stars flying around.'

now in electron-positron pairs and low-frequency waves is,
coincidentally, about the same as the energy given off as light
by the sun: 2x10" ergs/second.

The scientists, in work funded by the National Science
Foundation, used the 5-meter Hale telescope atop Mount
Palomar, Calif., to make the observations. Cornell has an
agreement for 25 percent observing time at the Palomar facil-
ity, operated by the California Institute of Technology. The
work that lead to the discovery began at Arecibo Observatory
in Puerto Rico, which Cornell operates for the NSF, and at the
National Radio Astronomy Observatory in West Virginia.
Cordes has been studying neutron stars' velocities for the past
decade, and he and graduate student Lundgren found one that

seemed to be moving unusually fast.
'This allows us to explore the interaction between pulsars

and their surroundings," said Lundgren, who expects to receive
his doctorate this spring. "It's a new way to study the pulsars
themselves and the particle outflows of the pulsars. Emission
mechanisms are poorly understood, even though we've known
about pulsars 25 years now. This gives us more new ways to
probe these emission mechanisms."

The astronomers used atomic hydrogen as a probe of the
shock wave. They measured light from the hydrogen atoms in
the nebula excited by the shock wave set up by the pulsar's
forward motion, and soon the image of the nebula and the
pulsar were readily apparent.

The research suggests that pulsars that have died still can be
detected from their shock waves. "This is a bow shock pro-
duced by an active pulsar," Cordes said. "In 10 million years,
this pulsar will shut off and we would not be able to see it as a
pulsar, but we could still see a shock wave like this. It may be
we can find other shock waves as well."

The find also gives researchers an opportunity to study the
pulsar itself. They can monitor its behavior, perhaps yielding
clues to its makeup and origins. Too, the object may give
scientists clues as to what happens in a supernova and perhaps
a tool for delecting nebulae fromother pulsars and neutron stars
yet to be discovered.

Left unknown is whether this super!ast moving pulsar is the
exception or is common. "You have to ask the question, is this
a special case, or is it an example of something common we
happened to observe by chance?" Cordes said.

The scientists expect to make new observations of the object
in April, using the Very Large Array in New Mexico to make
a radio image in an effort to determine the nature of radiation
made by the shock wave. They hope to take measurements over
the entire electro magnetic spectrum, also making useofROS AT,
an orbiting German X-Ray telescope, and the Hubble Space
Telescope after its corrective lenses are installed in space, to
make new observations.
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Upcoming events
Conference on African arts

Scholars from Africa and the United States
will gather on campus March 12 and 13 for a
public conference to discuss the current life of
African literature, music and cinema.

The first day of the conference, titled "Af-
rican Arts Today: Creativity, Aesthetic and
Identity," will take place in the Hoyt Fuller
Room of the Africana Studies and Research
Center, starting at 1 p.m. Sessions the next day
will be held in the Herbert F. Johnson Museum
of Art, starting at 9 a.m.

"A purpose of this conference is to increase
public awareness of African culture, creativity
and initiative," said Don Ohadike, an assistant
professor in Cornell's Africana Center. 'This
awareness does not come across in the United
States. Books are not enough to convey a view
of the development of the arts in Africa."

Shimmer Chinodya of Zimbabwe, author
of Harvest ofThorns, will deliver the keynote
address on March 12 at 1:15 p.m. His book
won the 1990Commonwealth Literature Prize,
and he currently is a visiting writer at the
Ragdale Foundation, Lake Forest, 111.

Topics for the March 12 program include
"African Literature: Identity, Politics and Lan-

guage" and "African Music: Popular, Tradi-
tional and Contemporary."

The next day's program will deal with
"Contemporary African Cinema"; "Trends and
Traditions"; "African Art: The Evolution of
Modern African Aesthetic and Style"; and "A
Celebration of African Women in the Arts."
The conference will end with a concert in
Alumni Auditoriumof Kennedy Hall on March
13 at 8:15 p.m., featuring James Makubuya
with the Kirira Trio and Samite of Uganda.

Conference participants from Africa include
Chima Anyadike of Obafemi Awolowo Uni-
versity, Nigeria; Noel Dossou-Yovo, National
University of Benin Republic; and Kojo Fosu,
University of Science and Technology, Ghana.

Other speakers will come from the
Rockefeller Foundation, University of Pitts-
burgh, Howard University, New York Uni-
versity, Ithaca College, University of Wiscon-
sin, North Carolina Agricultural and Techni-
cal State University, and Cornell.

Cornell hosts for the conference are the
Africana Center, Institute for African Devel-
opment and the Johnson Museum of Art.

— Albert E. Kaff

Lectures on women and work
Francine Moccio, a nationally recognized

expert on issues that concern working women,
will give two talks here Thursday, March 18.

The first, entitled "Contradicting Male
Power and Privilege: Effectiveness of
Mentoring Programs for Women in Non-Tra-
ditional Jobs," a discussion of gender barriers
and the strategies of mentoring that can help
Women break through them, will be held in
Room G01 of the Biotechnology Building,
from noon to 1:30 p.m.

The second, entitled "Class, Race and
Gender Relations in the Building Trades,"
will be held in Room 117 of Ives Hall from 4
to 5:30 p.m.

Moccio is the director of the New York City-

based Institute on Women and Work at the
School of Industrial and Labor Relations. She
has organized conferences on working women's
issues and gender relations for the New York
State AFL-CIO and worked closely with top-
ranking union women leaders and legislators.

She has provided training on the preven-
tion of sexual harassment in the workplace for
the International Brotherhood of Electrical
Workers, the American Federation of State
and County Municipal Workers and the Trans-
port Workers' Union.

She also addressed members of the New
York State Assembly on sexual harassment
and other gender issues.

— Lisa Bennett

Performance of Dance Concert '93
Sexuality in various shapes and forms un-

derlies the pieces in this year's Dance Concert
'93, which opens tonight at the Center for
Theatre Arts. Friends, lovers, exuberant teen-
agers, consumptive women, an all-female gang
and a couple that kills each other are some of
the characters who will perform.

There will be an additional, special perfor-
mance after the show that audience members
rnay choose to stay for or not: an hour-long
healing ritual dance to protect the body from
HIV, created by faculty member Jim Self, who
has said that he is HIV-positive.

Three pieces on the program were created
by the student stars of the dance program,
seniors Lydia Bueschel and Charles Ander-
son. Bueschel's Saturday Night, Sunday Morn-
ing, which won top honors in December at the
New England regional division of the Ameri-
can College Dance Festival, shows a man and
woman at a country music dance becoming
more intimate and vulnerable as the night
Wears on and turns into the next day.

Bueschel's other piece, the loosely auto-

biographical Mrs. Wilson's Nightmare, is about
a dozen junior high school students in a formal
dancing school who let loose and wreak havoc
on Mrs. Wilson and her rules.

Anderson's The Room, a quartet inspired
by James Baldwin's book Giovanni's Room,
uses classical music and ballet to tell its story
the way Baldwin, a black, gay American,
adopted the Romantic language and tone of
European novelist Henry James.

Conjugal Blisster, by faculty members
Byron Suber and Joyce Morgenroth, depicts
repressed passion in Edwardian England as a
respectable couple try to have intimate rela-
tions and end up stabbing and strangling each
other in fantasies of multiple murder.

The final work of the evening, Selfs
Ramona and the Wolfgang Work for a Cure,
explores the power of movement and eroti-
cism to strengthen the immune system. It
contains nudity and sexual imagery. Those
who wish to leave before the piece begins will
be given time to do so.

— Carole Stone

Lecture, screenings of architecture on film
Donald Albrecht, author of Designing

Dreams: Modem Architecture in the Movies,
will visit the College of Architecture, Art and
Planning to give a lecture tonight titled "Techno
Fantasies: Cinema and the Imagery of Tech-
nology." In conjunction with his visit, Cornell
Cinema is presenting a four-film series titled
Designing Dreams: Modern Architecture on
Film.

Albrecht will give his lecture today at 7
P-m. in 115 Tjaden Hall. Cornell Cinema's
series started March 3. It continues on Wednes-
day nights with Trouble in Paradise,
Liebestraum undThe Fountainhead.Themov-
'es feature brilliant modernist architecture and
interior design and are discussed by Albrecht
in his 1986 book.

Trouble in Paradise, directed by Ernst
Lubitsch, examines wealth on the brink of ruin
^ d is considered one of the brilliant comedies
°f the Great Depression.

Liebestraum, a dark thriller directed by Mike

Figgis and featuring Kim Novak, focuses on an
unsolved double murder committed in 1953 in
a Binghamton department store that haunts an
architectural writer 40 years later.

The Fountainhead, based on Ayn Rand's
1943 best seller about the exploits of a willful
master architect, is considered modernism's
last extravagant gasp at the movies, and yet it
is the movie that remains for many moviego-
ers their most memorable encounter with
modern architecture as set design.

Of Hollywood movies in general Albrecht
writes, "It is one of the ironies of the modernist
movement that the cinema, the 20th century's
greatest egalitarian visual art form, took mod-
ern architecture'scollectivist agenda and trans-
formed it into a fantasy of privilege to be
enjoyed only by the celluloid wealthy—mean-
while broadcasting that message to an audi-
ence composed of the widest segments of
society that the architects sought to reach."

— Carole Stone

Peter Morenus/University Photography
Alison Lurie, the Frederic J. Whiton Professor of American Literature, at her home.

Lurie's 'Foreign Affairs'
made into television movie
By Lisa Bennett

Alison Lurie's 1984 Pulitzer Prize-win-
ning novel, Foreign Affairs, has been made
into a television movie that will air on Wednes-
day, March 17, at 8 p.m. on TNT, the Turner
Broadcasting Network.

The movie, which stars Joanne Woodward
and Brian Dennehy, tells Lurie's story about
an unlikely middle-aged love affair between a
spinsterish Ivy League professor of children's
literature and a sanitation engineer whom she
at first considers "a hopeless nincompoop."

"I think they did a remarkably good job
with it," Lurie commented, "considering they
had to squeeze a long [291-page] book into an
hour and a half, or I guess it'll be two hours

Turner Pictures Inc.
Brian Dennehy and Joanne Woodward
star in the screen adaptation of Alison
Lurie's "Foreign Affairs," showing on the
Turner Broadcasting Network beginning
March 17.

when you figure in commercials."
The 67-year-old Lurie, whom The New

York Times has called "one of this country's
most able and wittiest novelists," is the Frederic
J. Whiton Professor of American Literature.
She has been on the faculty since 1968.

Novelist, children's book writer and fash-
ion analyst, Lurie is the author of 14 books,
including her most recent, the 1990 Don't Tell
the Grownups: Essays on Children's Litera-
ture. Foreign Affairs is the third Lurie novel to
be made into a television movie, following on
her 1967 Imaginary Friends and the 1974 The
War Between the Tates.

In addition to the Academy Award-win-
ning actress Woodward and Dennehy, who
appeared in Presumed Innocent and Cocoon,
the Foreign Affairs cast includes Eric Stoltz,
Stephanie Beacham and Ian Richardson. It is
directed by Jim O'Brien, who directed eight
episodes of Masterpiece Theatre's The Jewel
in the Crown.

Corinth University
Vinney, the main female character in For-

eign Affairs, like the characters in many of
Lurie's novels, comes from a small-town Ivy
League university named Corinth. But the
film, like the novel, is set in England, where
Vinney takes a six-month sabbatic and Lurie
has a flat.

"When I was in London, I visited the set
several times, and I was impressed by the
effort they made to make it look authentic and
to make the minor characters and the extras
look like the real thing," she said.

OK. But how does she react to the ways in
which Foreign Affairs, the film, varies from
her book?

"Oh, well, I figure it's their version," she
said. "I don't demand that it be exactly like
mine. That would be boring."

Foreign Affairs will be repeated on TNT at
10 p.m. and midnight on March 17, at mid-
night on March 19, at 11 p.m. on March 20,
and at 4 p.m. on March 21 and March 24 and
April 4.

Vegetable-oil based ink now available
A few years ago some printers started using

soy-based inks to reduce their use of petro-
leum-based ink. This made headlines because
it was viewed as a positive contribution to the
environment.

Now, a new ink family, also vegetable-oil
based, called AGRITEK, has been developed.
It too is designed to compete with petroleum-
based inks and it works over a wider range of
applications than soy ink does. This biode-
gradable ink also has a positive impact on the
environment because it doesn't add volatile

organic compounds to the air.
In addition, use of these inks supports the

agricultural industry by using more vegetable
oils derived from soy, corn and other veg-
etable oil-producing plants.

The Media Services printing group in
Martha Van Rensselaer Hall has been using
these inks since last fall. If you would like
more information on these inks and how they
can be used on your printing jobs, contact
Ralph Payne, the manager of Media Services
Printing, at 255-8166.
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Maraniss and Julia Hasbrouck Clay on born. For
more information, call 255-4760.

• Students of Jonathan Shames will give a free
piano recital with music by Clemen ti, Beethoven,
Chopin and others on March 16 at 8:15 p.m. in
Barnes Hall.

• "Old American Songs" will be presented by
baritone Scott Jeneary, trumpist Jason Moore,
pianist Tim Ouellette and a host of others March
17 at 8:15 p.m. in Barnes Hall.

• On March 18 at 8:15 p.m. in Barnes, pianist
Michael James and cellist Tania Simoncelli will
give a student recital with music by Shostakovich
and Brahms.

Bound for Glory
March 14: The bluegrass band, The North

Fork Alliance, with hot fiddler Jeff Wisor. Three
live sets at 8:30, 9:30 and 10:30 p.m. in the
Commons Coffeehouse, Anabel Taylor Hall.
Bound for Glory is free and open to the public and
can be heard Sundays from 8 to 11 p.m. on
WVBR-FM, 93.5.

Civil & Environmental Engineering
An illustrated performance by pianist Phyllis

Billington from Princeton, N.J., on "Felix
Mendelssohn: The Third Generation" will be
held March 15 at 8:15 p.m. in the AD. White
House.

CUSLAR
Folksinger Colleen Kattau with David Pandori

on drums will play "Nueva Cancion" and pro-
gressive original folk music at a special concert to
benefitCUSLAR on March 13,8 p.m.. Commons
Coffeehouse, Anabel Taylor Hall. There will be a
sliding-scale donation of $4 to $7.

RELIGION

Sage Chapel
Joseph Williamson, dean of the chapel at

Princeton University, will give the sermon March
14 at 11 a.m. Music by the Sage Chapel choir,
under the direction of William Cowdery, acting
university organist. Sage is a non-sectarian chapel
that fosters dialogue and exploration with and
among the major faith traditions.

African-American
Sundays, 5:30 p.m., Robert Purcell Union.

Catholic
Weekend Masses: Saturday, 5 p.m.; Sunday,

9:30 a.m., 11 a.m. and 5 p.m., Anabel Taylor
Auditorium. Daily Masses at 12:20p.m. in Anabel
Taylor Chapel. Sacrament of Reconciliation, Sat-
urday, 3:30 p.m., G-22 Anabel Taylor Hall.

Synod Theme 6: How Can We as Church Do
the Work of Justice, Combating Racism, Sexism,
Poverty, Unemployment and the Lack of Afford-
able Housing and Health Care? March 17,7 p.m.,
Founders Room, Anabel Taylor Hall. Our bishop
has requested all Catholics to comment on this
subject.

Christian Science
Testimony and discussion meeting every

Thursday, 7 p.m., Founders Room, Anabel Tay-
lor Hall.

Episcopal (Anglican)
Sundays, worship and Eucharist, 9:30 a.m.,

Rev. Gurdon Brewster, chaplain, Anabel Taylor
Chapel.

Friends (Quakers)
Sundays, 9:45 a.m., adult discussion; 11 a.m.,

meeting for worship, Edwards Room, Anabel
Taylor Hall.

Jewish
Morning Minyan at Young Israel, 106 West

Ave., call 272-5810.
Reform: Fridays 5:30 p.m., chapel, Anabel

Taylor Hall; Conservative/Egalitarian: Fridays,
5:30 p.m., Founders Room, and Saturdays 9:30
a.m., Founders Room, Anabel Taylor Hall; Or-
thodox: Friday, call 272-5810 for time, and Sat-
urday, 9:15 a.m., Edwards Room, Anabel Taylor.

A class on "Introductory Torah Reading" will
be held March 17 at 8 p.m. in 314 Anabel Taylor.

Korean Church
Sundays, 1 p.m., chapel, Anabel Taylor Hall.

Muslim
Friday prayers. Founders Room at 1 p.m.;

Edwards Room at 1:25 p.m. Daily prayer, 1p.m.,
218 Anabel Taylor Hall. For information about
Ramadan services, contact CURW at 255-4214.

Protestant Cooperative Ministry
Sundays, 11 a.m., chapel, Anabel Taylor Hall.

Sri Satya Sai Baba
Sundays, 10:30 a.m., 319 N. Tioga St. For

details call 273-4261 or 533-7172.

Zen Buddhist
Thursdays, 5 p.m., chapel, Anabel Taylor.

SEMINARS
Advisory Committee on the
Status of Women

"Contradicting Male Power and Privilege:
Effectiveness of Mentoring Programs for Women
in Non-Traditional Jobs," Francine Moccio, In-
stitute on Women and Work, ILR School, March
18, noon, G-01 Biotechnology Building.

Anthropology
TBA, Gayle Rubin, San Francisco, March 12,

3:30 p.m., 215 McGraw.

Applied Mathematics
"Multidimensional Polynomial Residues,"

Alicia Dickenstein, University of Buenos Aires,
March 12, 4 p.m., 456 Theory Center.

Astronomy & Space Sciences
"White Dwarf Seismology," Gilles Fontaine,

University of Montreal, March 11,4:30p.m., 105
Space Sciences.

"Structural Analysis of the Milky Way," Mar-
tin Weinberg, University of Massachusetts,
Amherst, March 18, 4:30 p.m., 105 Space Sci-
ences.

Biochemistry, Molecular & Cell Biology
"Three-dimensional Structure of the AIDS

Virus Reverse Transcriptase Complexed with
Double-stranded DN A," Edward Arnold, C ABM
and Rutgers University, March 12, 4 p.m., large
seminar room. Biotechnology Building.

Biometry
"Mean Squared Error of Estimation or Predic-

tion Under a General Linear Model," David
Harville, the Shayle R. and Helen M. Searle
Visiting Lecturer in Statistics and Biometry,
March 12, 9:05 a.m., 334 Morrison Hall.

Biophysics
"DNA Topology and Unusual Structures,"

Maxim Frank-Kamenetskii, Ohio State Univer-
sity, March 11,4:30 p.m., 119 Baker.

"Protein Folding, Leucine Zippers and a Spring-
loaded Protein," Peter Kim, Whitehead Institute,
MIT, March 17,4:30 p.m., 700 Clark Hall.

Biotechnology
A Presidential Satellite Television Seminar:

"Molecular Modeling in the Discovery of New
Drugs," American Chemical Society, March 16,
noon, ILR Conference Center, Room 105.

Boyce Thompson Institute
Distinguished Lecture in the Life Sciences:

"Do Plants and Microbes Compete for Soil Nitro-
gen?" Mary Firestone, University of California,
Berkeley, March 11,3 p.m., Boyce Thompson
Auditorium.

"The Use of Mutants of Arabidopsis to Dis-
sect the Structure, Function and Biochemistry of
the Plant Cell Wall," Clinton Chappie, Michigan
State University, March 16, 1 p.m., Boyce
Thompson Institute Auditorium.

Chemical Engineering
"Ionomer Morphology Probed by X-ray Tech-

niques," Stuart Cooper, University of Delaware,
March 16, 3:30 p.m., 165 Olin Hall.

Chemistry
"Molecular Recognition Directed Self-Assem-

bly of Supramolecular Architectures," Virgil
Percec, Case Western Reserve, March 15, 4:40
p.m., 119 Baker.

CIIFAD
"Changes in Intergenerational Property Rights

in Agroforestry and Unnatural Old Growth Tropi-
cal Forest Systems," Nancy Peluso, Yale School
of Forestry and Environmental Studies, March
12, 12:15 p.m., 304 Fernow Hall.

"Pest Management at the Consultative Group
on International Agriculture Research (CGIAR)
Centers: A Case Study of Programs at the Interna-
tional Institute for Tropical Agriculture (IJTA) in
West Africa," Larry Stifel, visiting scholar, Inter-
national Institute for Tropical Agriculture, Ibadan,
Nigeria, March 16, 3:45 p.m., 304 Femow Hall.

"Social Policy, Indigenous People and Social
Impact Assessment at the World Bank," Shelton
Davis, World Bank, March 17, 7 p.m., 401 War-
ren Hall.

CISER
"Greenhouse Gas Emissions and Mitigation

Strategies in Developing Countries," R.K.
Pachauri, Tata Energy Research Institute, March
15, noon, 401 Warren Hall.

Cognitive Studies
"Challenge Problems for Theories of Cogni-

tive Judgments," David McAllester, MIT, March
17, noon, 204 Uris Hall.

Ecology & Systematics
"Spider Orb-webs: A Predators Evolutionary

Response to Insect Visual Ecology and Learn-
ing," Catherine Craig, Yale University, March
17, 4 p.m., A106 Corson Hall.

Electrical Engineering
"Electromigration: The Real ? Story," Jim

Lloyd, Digital Equipment Corp., March 16,4:30
p.m., 219 Phillips Hall.

Environmental Toxicology
TBA, Jason Kelsey, graduate student, March

12, 12:20 p.m., 135 Emerson Hall.

Epidemiology
Seminar on mixed models, Ed Frongillo, nu-

tritional sciences, March 11, 12:20 p.m., 200
Savage Hall.

"An Introduction to Meta-analysis," George
Casella, biometrics unit, March 15, 12:20 p.m.,
NG-03 MVR Hall.

European Studies
"Economics as a Narrative of Eviction: Re-

reading the City," Saskia Sassen, Columbia Uni-
versity, March 11, 4:30 p.m., German Lounge,
Goldwin Smith Hall.

"Community Base Housing for the Elderly:
The Abbeyfield Society, U.K.," Patricia Pollak,
human resources, March 12,12:15p.m., 153 Uris
Hall.

"Executive and Legislative Relations in Rus-
sia and the Ukraine," Brendan Kiernan, Univer-
sity of Rochester, March 15, 12:15p.m., 153 Uris
Hall.

Food Science & Technology
"Petulance Meets Flautlance: Or, How I

Learned to Stop Worrying and Love the Bean,"
Alan Kligerman, AkPharma Inc., Pleasantville,
N.J., March 16, 4:30 p.m., 204 Stocking.

Fruit & Vegetable Science
"Rust (Pucciniacoronata)Infection Decreases

Glyphosate Translocation to Quackgrass
(Elytrigia repens) rhizomes," Russ Wallace,
graduate student, March 11, 4 p.m., 404 Plant
Science.

"Chemical Studies on the Tuber-forming
Stimulus From Potato Plants," Elsayed Omer,
visiting fellow, Egypt, March 18, 4 p.m., 404
Plant Science.

Genetics & Development
"Interaction of Heat Shock Factor (HSF) with

Heat Shock Elements (HSEs)," Mary Femandes,
March 17,12:20 p.m., small seminar room, Bio-
technology Building.

Geological Sciences
"Uplift and Exhumation of the Cenozoic Olym-

pic SubductionComplex.Cascadia Margin," Mark
Brandon, Yale University, March 16, lunchtime
talk, time and place TBA.

"A Simple Model Relating Uplift and Erosion
at a Global Scale," Mark Brandon, Yale Univer-
sity, March 16, 4:30 p.m., 1120 Snee Hall.

"Isotope Stratigraphy," W.T. Holser, geologi-
cal sciences,March 18,4:30p.m., 1120 Snee Hall.

Industrial & Labor Relations
"Class, Race and Gender Relations in the

Building Trades," Francine Moccio, Institute on
Women and Work, March 18, 4 p.m., 117 Ives
Hall.

International Political Economy Program
"Competing Models of Globalization," Leslie

Sklair, London School of Economics, co-spon-
sored by rural sociology, March 17, noon, G-08
Uris Hall.

International Studies in Planning
"A Tale of Two Neighborhoods: Effects of

Urban Space and Class in the Formation of Social
Capital in Baltimore," Maria Patricia Femandez-
Kelly, Johns Hopkins University, March 12,12:15
p.m., 115 Tjaden Hall.

Jewish Studies
"On Dating Biblical Hebrew Texts," Avi

Hurvitz, co-sponsored by Near Eastern studies,
March 17, 1 p.m., 374 Rockefeller Hall.

Jugatae
"Fungal Pathogens of Gypsy Moths," Anne

Hajek, entomology, March 11, 4 p.m., A106
Corson Hall.

"A Revision of the Genus Pedilia and a Cla-
distic Analysis of the Flea Beetle Tribe
Disonychini (Coleoptera: Chrysomelidae:
Alticinae)," Catherine Duckett, entomology,
March 18, 4 p.m., A106 Corson Hall.

Latin American Studies
"Violence and Colonization in Colombia 1945-

1953," Mary Roldan, history, March 16, 12:15
p.m., 153 Uris Hall.

Materials Science & Engineering
"Effects of Local Geometric and Electronic

Structure on Properties of Ceramic," Dawn

Bonnell, Penn State, March 11, 4:30 p.m., 140
Bard Hall.

"Viscoelasticity of Structured Fluids," Ralph
Colby, Eastman Kodak, March 18,4:30p.m., 140
Bard Hall.

Mechanical & Aerospace Engineering
"The Performance Appraisal Process," Hans

Ammann, AT&T Bell Laboratories, March 11,
4:30 p.m., 155 Olin Hall.

Microbiology
"Structure and Function of Cuticular Proteins

of Parasitic Nematodes," Murray Selkirk, Impe-
rial College of Science, Technology and Medi-
cine, London, March 18, noon, G-3 Veterinary
Research Tower.

Natural Resources
"Water Quality and Fisheries Managers Atti-

tudes Towards Lake Trout Rehabilitation in the
Great Lakes," Barbara Knuth, natural resources,
March 11, 3.35 p.m., 304 Femow Hall.

"The Lake Michigan Perspective," Jim
Kitchell, University of Wisconsin, Madison,
March 18, 3:35 p.m., 135/137 Emerson Hall.

Near Eastern Studies
"Attitudes of the Arab Public Toward Israel,"

Mark Tessler, University of Wisconsin, Milwau-
kee, March 11, 4:30 p.m., 374 Rockefeller Hall.

Neurobiology & Behavior
"I'lash-Dance: Adaptive Mate Searching in

Male Fireflies,"TedBurk, Creighton University,
March 11, 12:30 p.m., A106 Corson Hall.

"The Ethology of the Ethologists: Gender
Differences in Animal Behaviour Publications
1952-1992," Ted Burk, March 12, 1:30 p.m.,
Whittaker Room, 4th Floor, Corson Hall.

"Kappa3 Receptors: Biochemical and Phar-
macological Evidence for a Novel Opiate Recep-
tor," Gavril Pasternak, Cornell Medical College,
March 18, 12:30 p.m., A106 Corson Hall.

Organizational Behavior
"Risk Taking in Managerial Decision Mak-

ing," Zur Shapira, New York University, March
11, 3:30 p.m., Collyer Room, Malott Hall.

Ornithology
"How Does a Bird Sing?" Tim Devoogd,

psychology, March 15,7:45 p.m., Fuertes Room,
Laboratory of Ornithology, 159 Sapsucker Woods
Road.

Peace Studies
"U.S. National Security Policy in Latin

America," Nina Serafino, Congressional Research
Service, March 11, 12:15 p.m., G-08 Uris Hall.

Pharmacology
"Biochemical Characterization of the Focal

Adhesion Tyrosine Kinase (fak)," Jun-Lin Guan,
pathology, March 15, 4:30 p.m., G-3 Veterinary
Research Tower.

Physiology & Anatomy
"Alterations in Cytokeratin Expression Dur-

ing Fetal Development and Along the Crypt-to-
Villus Axix of Rat Intestinal Epithelial Cells,"
David Calnek, physiology, March 16, 4:30 p.m.,
G-3 Veterinary Research Tower.

Plant Biology
"Superoxide Dismutase and Stress Tolerance

in Plants," Chris Bowler, Rockefeller University,
March 12, 11:15 a.m., 404 Plant Science.

Plant Breeding & Biometry
"Sugarcane Genome Analysis and Breeding,"

Jorge daSilva, plant breeding, March 16, 12:20
p.m., 135 Emerson Hall.

Plant Pathology
"Harpin and the Molecular Genetics of the

Fire Blight Pathogen," Steven Beer, plant pathol-
ogy, March 11,3 p.m., A133 Barton Laboratory,
Geneva.

"Teaching and Extension Applications of In-
teractive Video Disk Technology in Plant Pathol-
ogy," G. Schumann, University of Massachu-
setts, March 16, 4:30 p.m., 404 Plant Science.

"Biocontrol of Powdery Mildews and Biol-
ogy of the Mycoparasite, Ampelomyces
quisqualis," Stuart Falk, plant pathology,
NYSAES,Geneva,Marchl8,3p.m.,A133Barton
Laboratory, Geneva.

Professors at Large
"Case Studies in the Teaching of Engineering

and the History of Technology," David Billington,
Princeton University, March 17, 4:30 p.m., 366
Hollisterllall.

Psychology
"Defense Mechanisms for Self-Esteem: Self-

regulation, Repression, Rationalization and Tem-
poral Bracketing," Roy Baumeister, Case West-
ern University, March 12,3:30p.m., 202 Uris Hall.

Science & Technology Studies
"Politics, International Cooperation and the

European Computer Industry: The Short History

Continued on page 7
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of Unidata, 1971-1975," Eda Kranakis, March
15, 4:30 p.m., 609 Clark Hall.

Soil, Crop & Atmospheric Sciences
"Rice-Wheat Systems of South Asia: Ques-

tions of Low Productivity and Lack of
Sustainability," Peter Hobbs, CIMMYT, March
16, 3:30 p.m., 135 Emerson Hall.

South Asia Program
"Constitutional Reform as a Means of Defus-

ing Ethnic Tension in Sri Lanka," C.R. DeSilva,
Indiana State University, March 11, 12:15 p.m.,
G-08 Uris Hall.

Stability, Transition & Turbulence
"Higher Order Statistics of Homogeneous

Turbulence and the Lundgren-Townsend Model,"
Dale Pullin, CalTech, March 16,12:30 p.m., 178
Theory Center.

Statistics
"On Sharp-optimal Randomn Design Non-

parametric Regression," Sam Efromovich, Uni-
versity of New Mexico, March 17,3:30 p.m., 100
Caldwell Hall.

Textiles & Apparel
"A Method for Testing Perception of Fit Based

on ASTM Sensory Perception Methods," Susan
Ashdown, textiles & apparel, March 11, 12:20
p.m., 317 MVR Hall.

"Soldier Integrated Protective Ensemble
(SPIE) Overview," Cynthia Mooney and Carol
Fitzgerald, U.S. Army Research & Development,
March 18, 12:20 p.m., 317 MVR Hall.

SYMPOSIUMS
Africana Studies & Research Center

"African Arts Today: Creativity, Aesthetic
and Identity," March 12 from 1 to 7 p.m. at the
Africana Studies and Research Center and March
13 from 9 a.m. to 7 p.m. at the Johnson Museum.
The keynote address, March 12 at 1:15 p.m., will
be given by Shimmer Chinodya of Zimbabwe,
author of Harvest of Thorns, winner of the 1990
Commonwealth Literature Prize.

Topics discussed in the Friday sessions are
African Literature: Identity, Politics and Lan-
guage, and African Music: Popular, Traditional
and Contemporary.

Saturday's topics are on Contemporary Afri-
can Cinema: Trends and Traditions, and African
Art: The Evolution of Modern African Aesthetic
and Style.

European Studies
A conference on "Science as Metaphor: Mod-

els of Cultural and Literary Change" will be held
March 12 and 13 in the A.D. White House.
Sessions on March 12 are from I:30io5p.m. and
on March 13 from 9:30 a.m. to 5 p.m. The confer-
ence is co-sponsored with the Department of
Comparative Literature.

Latin American Studies
A conference on "Threats to Democracy in the

Andean Region" March 11 through 14 will bring
together 19 scholars and policy-makers who deal
with Latin America and military affairs to discuss
drug wars, terrorism and human rights violations
in the Andean region.

The conference will open March 11 at 7:30
p.m. with an address by Maria Jimena Duzan, a
prominent Colombian journalist and author of the
book Killing Copy. Her talk, "Tales That Kill: A
Colombian Journalist's Diary," will be given in
Lecture Room D, Goldwin Smith Hall.

Panel discussions, all in G-08 Uris Hall, will
deal with the following topics:

• March 12, 1 to 5 p.m., "The U.S. Role in
Latin America: Military Strategies, the Drug War
and Prospects for the Future."

•March 13, 9 a.m. to 1 p.m., "Redefining
Roles and Missions for Latin American Military
and Police Forces."

• March 13, 2 to 5:30 p.m., "Human Rights
and Problems of Sustaining Democracy."

•March 14, 9 to 11 a.m., "The Politics and
Economics of Coca Production and Cocaine Traf-
ficking."

THEATER

Department of Theatre Arts
Black Box Series: Two plays, "The Dark

Lady of the Sonnets," directed by Brent Harris,
and "Sex and Death: One Naked Woman and a
Fully-Clothed Man," directed by Cathereine Choi,
will be presented March 12 at 4:30 p.m. and

March 13 and 14 at 7 p.m. in the Center for
Theatre Arts' Black Box Theatre. Admission is
$2; tickets at the door only.

Risley Theatre
Milan Kundera's play "Jacques and His Mas-

ter," directed by Frank Farrell, will be presented
at the Risley Theatre March 11, 12 and 13 at 8
p.m. Admission is $4. For reservations or infor-
mation call 255-9521.

MISC.
Alcoholics Anonymous

Meetings are open to the public and will be
held Monday through Friday at 12:15 p.m. and
Saturday evenings 7 p.m. in Anabel Taylor Hall.
For more information call 273-1541.

Christian Science Monitor Resource Files
The Christian Science Monitor Resource Files

will be in Mann Library on March 17 and 18 from
10 a.m. to 4 p.m. with free up-to-the-minute
newspaper articles on more than 150 topics to
assist in research and study. Free current copies of
the Monitor will be available.

Latin American Studies Program
Latin American coffee hour will be held on

Tuesdays at 5 p.m. in G-08 Uris Hall.

Plantations
Four different botanical illustration classes

are being offered this spring: Introduction to
Botanical Illustration (begins March 17 for six
weeks), Painting with Carbon Dust (begins April
17 all day workshop), Flowers in Watercolor
(begins April 20 for seven weeks) and Sketching
Your Daily Life (begins May 12 for two weeks).
Registration necessary; call 255-3020 for a free
brochure.

South Asia Program
The Sri Lanka Student Association has orga-

nized a dinner to benefit the Displaced Home-
makers Center on March 13 at 6 p.m. at the
Women's Community Building. Mayor Ben
Nichols, state Assemblyman Martin Luster and
other community leaders are expected to attend.
Tickets are$15. Call 272-1520 formore informa-
tion and reservations.

Statler Hotel
Bistro Nights on the Terrace feature dinners

prepared by students in one of the Hotel School's
required classes, Restaurant Management. Din-
ners are served from 5:45 to 8 p.m., and reserva-
tions may be made by calling 257-2500. This
week's themes are: March 15, Monday in the
Park; March 16, TCAB on Cloud Nine; and
March 17, St. Patrick's Greenhouse.

Writing Workshop
Writing workshop walk-in service: free tuto-

rial instruction in writing. Sunday, 2 to 8 p.m.,
178 Rockefeller Hall; Monday through Thurs-
day, 3:30 to 5:30 p.m. and 7 to 10 p.m., 178
Rockefeller Hall; Sunday through Thursday, 8 to
11 p.m., Clara Dickson Macintosh Computer
Room; Sunday through Thursday, 8 to 11 p.m.,
112 Noyes Center.

SPORTS

Home contests in ALL CAPS

Women's Gymnastics (3-9-1)
March 17, CORTLAND, 7 p.m.

Men's Lacrosse (0-1)
March 13, HARVARD, 1 p.m.

Men's Swimming (4-6)
March 12-13, at NCAA Regional Qualifying

(Diving)

Women's Swimming (6-4)
March 12-13, at NCAA Regional Qualifying

(Diving)

Men's Tennis (2-0)
March 13, at Colgate, 1 p.m.

Chronicle schedule
The Cornell Chronicle will not be

published on March 25 because of spring
break. Items for the April 1 Calendar
must be received by March 22. For more
information on how to submit items to
the Chronicle Calendar, see the notice
on Page 8.

New museum exhibitions

"Greek Element: Earth" by Vivian Torrence is on view as part of the Chemistry
Imagined series at the Johnson Museum, opening March 16.

'Chemistry Imagined' opens March 16
Chemistry Imagined, a collection of col-

lages and watercolors by visual artist
VivianTorrence and essays and poetry by theo-
retical chemist Roald Hoffmann, will be on
view at the Herbert F. Johnson Museum of Art
from March 16 through June 13.

The pieces, with titles such as "Greek Air,"
"The Devil Teaches Thermodynamics" and
"The Philosopher's Stone," explore the con-
nection between chemistry and art and the
magic of chemistry — its historical roots, the
richness of its principles, its ways of knowing.

The whole project grew out of a collabora-
tion that began in 1986 whenTorrence, a col-
lage artist, andHoffmann, the John A. Newman
Professor of Physical Science at Cornell and a
Nobel laureate, were in residence at the Djerassi

Foundation, a California artists' colony founded
by Stanford University chemist Carl Djerassi.

Torrence has exhibited throughout the coun-
try and is represented in the Art Institute of
Chicago, the Des Moines Art Center, the Cedar
Rapids Museumof Art and the Hallmark Corp.
of Kansas City.

Hoffmann, who received the Nobel Prize in
chemistry with Kenichi Fukui in 1981, is the
only person to have been awarded the Ameri-
can Chemical Society prize in both organic and
inorganic chemistry. In 1990 he received the
American Chemical Society's highest honor,
the Priestly Medal. He is the author of a column
for American Scientist and a poet who has
published individual poems and two collec-
tions, TheMetamict State and Gaps and Verges.

History of photography opens March 16
The history of photography — from 19th-

century daguerreotypes to contemporary
mixed-media prints — will be surveyed in an
exhibition at the Herbert F. Johnson Museum
of Art from March 16 through June 27.

Photogenics is drawn from the museum's
substantial collection of photographs, which
includes daguerreotypes, ambrotypes, tintypes
and the albumen-printing process that Charles
Negre used to make his delicate Waterfall,
circa 1862.

As part of the exhibition, a camera obscura
will illustrate the optical phenomenon on which
the camera operates: Viewers will enter a dark-
ened room and see a small hole on one wall that
forces outside light to cast a picture of the

world outside onto the opposite wall of the
room. That picture appears upside down and
reversed — as it is on the film inside a camera.
Among the outstanding pieces in the show are
Lincoln's Inn, circa 1846, by William Henry
Fox Talbot and 1924 photogravure portraits of
American Indians made by Edward Curtis.

Others include an untitled rayograph by
Man Ray created through a negativeless-con-
tact printing technique; an untitled Polaroid
landscape by Ansel Adams; a selection from
John Baldessari 's portfolio combining
printmaking and photography; and studies of
the human body by Robert Mapplethorpe, Joyce
Tenneson, Michael Spano and Joel Peter
Witkin.

Art Nouveau posters on display March 12
French posters from the Art Nouveau pe-

riod, many of which have never been displayed
before, will be shown at the Johnson Museum
of Art beginning March 12.

The exhibition goes from the French fin-
du-siecle period—with examples by Alphonse
Mucha, Jules Chert, and Henri Toulouse
Lautrec — through the first two decades pf this

century and includes cover images from
Lippincott's and Harper's.

The works are taken from the musesum's
permanent collection. Many of them were re-
cently conserved with the help of the National
Endowment for the Arts and have never been
on display.

The exhibition will run through June 13.
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Notices should also include the sub-
heading of the calendar in which the
item should appear.

DANCE

Cornell International Folkdancers
All events are free and open to the Cornell

community and general public, unless stated
otherwise. For further information, call 539-
7335 or 277-3638.

The Cornell International Folkdancers is spon-
soring a weekend workshop on Armenian dances
with Tineke VanGeel, a professional folkdance
teacher in The Netherlands. Friday, March 12:
Free party from 8 to 10:30 p.m. in the Edwards
Room, Anabel Taylor Hall. March 13: registra-
tion, 9:45 a.m.; teaching sessions, 10 a.m. to
12:30 p.m. and 2 to 4:30 p.m. Lecture on Arme-
nian culture, 7:30 p.m. Party from 8:30 p.m. to
midnight. All events in Memorial Room, Willard
Straight Hall. March 14: Workshop and review,
10:30 a.m. to 1 p.m.. Memorial Room, Willard
Straight Hall. Weekend pass, $25; teaching ses-
sions, $8; lecture and party, $4. Discount for
members; Cornell students free. Call 277-3638 or
277-0903 for information.

Global Dancing, beginning couple dances,
meets Tuesdays in Helen Newman Hall dance
studio: teaching, 8:30 p.m.; open dancing, 9:45-
10:30 p.m.

Israeli Folkdancing
Thursdays, 8 p.m., Edwards Room, Anabel

Taylor Hall.

Jitterbug Club
Jitterbug clinic for beginners: Special two-

hour class to brush up on basics, March 17, 7:30
to 9:30 p.m., Edwards Room, Anabel Taylor
Hall. Fee: $8 single, $15 couple. Call Bill at 273-
0126 for information.

Beginning & Intermediate Jitterbug: Six-week
series starts March 31. Beginning - 7:15 p.m.;
intermediate - 8:30p.m., Edwards Room, Anabel
Taylor Hall. Open to all ages; no partner needed.
Fee: $35. Call Bill at 273-0126 for information.

Department of Theatre Arts
Dance Concert '93, an evening of fully staged

original works by Cornell faculty and students
and a favorite of dance and theater enthusiasts in
the area, opens March 11 at 8 p.m. in the Center
for Theatre Arts' Proscenium Theatre. Additional
performances are slated for March 12 and 13 at 8
p.m. and March 14 at 2 p.m. Tickets are $5 and S7
and are available at the Center for Theatre Arts
BoxOffice,430CollegeAve, 12:30 to5:30p.m.,
Monday through Friday, or by calling 254-ARTS.

EXHIBITS

Johnson Art Museum
The Herbert F. Johnson Museum of Art, on

the corner of University and Central avenues, is
open Tuesday through Sunday from 10 a.m. to
5 p.m. Admission is free. Telephone: 255-6464.

• "The Patricia and Phillip Frost Collection:
American Abstraction, 1930-1945" is on view
through March 21.

• "Creative Impulses/Modern Expressions:
Four African Artists" runs through March 14 as
part of Cornell's Festival of Contemporary Afri-
can Art.

• "Rewe," a video exhibition by Juan Downey,
through March 20.

• "Art Nouveau Posters" will be on display
from March 12 through June 13. Consisting of
works taken from the museum's permanent col-
lection, the exhibition will present fine art posters
in the museum's lecture room. Many of the works
have never been on display.

• "Photogenics," a survey of photographic
history that examines the chemical and aesthetic
nuances that distinguish photographic techniques,
opens March 16 and runs through June 27.

•"Chemistry Imagined," March 16 through

June 13. Uniting the worlds of art and science,
this exhibition is the culmination of a collabora-
tion between artist Vivian Torrence and Nobel
laureate Roald Hoffmann, the John A. Newman
Professor of Physical Science.

• Panel discussion: As part of the Festival of
Contemporary African Art, on March 13 at 11:15
a.m. in the Johnson M useum, there will be a panel
discussion including the four artists whose work
appears in the Johnson Museum exhibition, "Cre-
ative Impulses/Modern Expressions: Four Afri-
can Artists."

• Lecture: OnMarch 16at3:30p.m., Virginia
Mecklenburg, chief curator at the National Mu-
seum of American Art, Smithsonian Institution,
will present a slide lecture on the exhibition, "The
Patricia and Phillip Frost Collection: American
Abstraction, 1930-1945." The lecture is free and
open to the public. The Frost Collection exhibi-
tion explores abstract art by members of the
American Abstract Artists group, formed in 1937
to promote the cause of abstraction in an art world
rife with regionalist and social realist work.

• On the air: Every Wednesday at 2 p.m.,
museum staff members and guests will appearon
Casey Stevens' program on WHCU 870 AM.

• Box Lunch Tours: Every Thursday at noon
during the semester (except spring break), the
museum will present a free Box Lunch Tour, a
half-hour tour of a special exhibition or aspect of
the permanent collection. Following the tour,
participants are invited to enjoy their lunch in the
museum. Today, March 11, the Renaissance prints
will be toured. On March 18, the American art on
view in the recently reinstalled permanent collec-
tion will be toured.

• Free tours: Every Saturday and Sunday
from 1 to 2 p.m., the museum offers a free tour of
its collections and exhibitions. The Johnson Mu-
seum also offers foreign language tours by ap-
pointment. For more information and to schedule
a tour, please contact the education department at
255-6464.

Hartell Gallery
MFA Shows, through March 12.
Works by students of Elisabeth Meyer, March

15 through 19.

Mann Library
African Textiles: Pieces From the Cornell

Costume Collection, through March 15

Tjaden Gallery
Paintings by Rebecca Rutstein, through March

13.
Sculpture by Pamela Campbell, March 13

through 20.

FILMS

Films listed are sponsored by Cornell Cin-
ema unless otherwise noted and are open to the
public. All films are $4.50 ($4 for students)
EXCEPT Monday Night Film Club (9:30 p.m.),
$3 for all; Thursdays, $3.50 for all; Saturday
Ithakid Film Festival, $2 and $1.50 under 12;
and Sunday Matinees, $3.50. All films are held
in Willard Straight Theatre except where noted.

Thursday, 3/11
"Female Misbehavior" (1989-92), directed

by MonikaTreut, with Camille Paglia and Annie
Sprinkle, 8:05 p.m.

"The Living End" (1991), directed by Gregg
Araki, with Mike Dytri, Craig Gilmore and Mary
Woronov, 10 p.m.

Friday, 3/12
"The Best Intentions" (1992), directed by

Bille August, with Max von Sydow, Pemilla
Ostergren August and Samuel Froler, 6:40 p.m.,
Uris.

"Silent Pain" (1990), with guest film maker
Martin Holly, 7 p.m.

"A River Runs Through It" (1992), directed
by Robert Redford, with Tom Skerritt, Brad Pitt
and Emily Lloyd, 9:15 p.m., Uris.

"Female Misbehavior," 10 p.m.
"Highlander" (1986), directed by Russell

Mulcahy, with Christopher Lambert and Sean
Connery, midnight, Uris.

Saturday, 3/13
"The Fool of the World and the Flying Ship"

(1990), IthaKid Film Fest, for children 12 and
under, 54 min., 2 p.m.

"The Best Intentions," 7 p.m.
"A River Runs Through It," 7 p.m., Uris.
"The Living End," 9:35 p.m.
"Highlander," 9:35 and midnight, Uris.

Sunday, 3/14
"Christmas on Earth," directed by Barbara

Rubin, and "Near the Big Chakra," directed by

AnneSeverson, part of Expanding Cinema's 10th
anniversary retrospective, 2 p.m., Johnson Mu-
seum, free.

"The Best Intentions," 4:30 p.m.
"Canterbury Tales" (1972), directed by Pier

Paolo Pasolini, with Pasolini, Hugh Griffith and
Laura Betti, presented by Pentangle, 7:30 p.m.,
Uris, free.

"A River Runs Through It," 8 p.m.

Monday, 3/15
"The Best Intentions," 7 p.m.
"A Story of Floating Weeds" (1934), directed

by Yasujiro Ozu, silent film, sponsored by East
Asia Program, 7:30 p.m., Uris.

"The Leopard" (1963), directed by Luchino
Visconti, with Burt Lancaster, Claudia Cardinale
and Alain Delon, 9:30 p.m.

Tuesday, 3/16
"Tongpan," 60 min., Southeast Asia Film

Series, 4:30 p.m., Kahin Center, 640 Stewart
Ave., free.

"Get Thee Out!" (1991), directed by Dmitry
Astrakhan, with O. Mengvinetukutsesy, 7:55 p.m.

"The Public Eye" (1992), directed by Howard
Franklin, with Joe Pesci and Barbara Hershey, 10
p.m.

Wednesday, 3/17
"Trouble in Paradise" (1932), directed by

Ernst Lubitsch, with Kay Francis, Herbert
Marshall and Miriam Hopkins, 8 p.m.

"Details of a Duel" (1988), directed by Sergio
Cabrera, presented by CUSLAR, 8 p.m., Uris,
free.

"Johnny Stecchino" (1992), directed by
Roberto Bcnigni, with Benigni and Nicoletta
Braschi, 10 p.m.

Thursday, 3/18
"A Tale of Springtime" (1990), directed by

Eric Rohmer, with Anne Teyssedre, Florence
Darel and Hugues Quester, 7:35 p.m.

"Johnny Suede" (1991), directed by Tom
DiCillo, with Brad Pitt, Calvin Levels and Alison
Moir, 10 p.m.

LECTURES

Archaeology
"NewGreek and Roman Excavations at Troy,"

Brian Rose, University of Cincinnati, March 15,
8 p.m., 22 Goldwin Smith Hall.

Center for the Environment
Race, Equity & Environment lecture series:

"Environmental Policy and Equity Among His-
panics," Richard Moore, Southwest Network for
Environmental and Economic Justice, Albuquer-
que, N.M., March 16, 4 p.m., Alumni Audito-
rium, Kennedy Hall.

Classics
Townsend Lecture: "Threnos and the Tragic

Question of Singing Without the Lyre," Part I,
Nicole Loraux, Ecole des Hautes Etudes en Sci-
ences Sociales, March 16,4:30p.m., Hollis Cornell
Auditorium, Goldwin Smith Hall.

East Asia Program
"A Shaman Descends to Hell: Linguistic and

Extralinguistic Evidence for Common Origins of
Japanese and Tungusic Mythology," Alexander
Vovin, University of Michigan, March 15, 4:30
p.m., 374 Rockefeller Hall.

"The Importance of Misinterpreting Japan,"
Karel van Wolferen, writer and author of The
Enigma of Japanese Power, March 17,4:30 p.m.,
G-08 Uris Hall.

German Studies
"What Is a Humanistic Criticism?" M.H.

Abrams, Class of 1916 Professor of English
Emeritus, March 15, 4:30 p.m., Hollis Cornell
Auditorium, Goldwin Smith Hall.

Hotel Administration
John Mooney, public relations director for

City Harvest Inc. in New York City, will tell how
his organization works with restaurants, hotels
and caterers in distributing food to soup kitchens,
shelters and other agencies serving people in
need, March 16, 11:55 a.m., 465 Statler Hall.

Hillel
Lecture by Solomon Perel, whose life story

inspired the acclaimed film, "Europa, Europa,"
with discussion, March 11,8 p.m., Statler Audi-
torium.

International Development & Women
"Recasting Women in the Global Economy:

Internationalization and Changing Definitions of
Gender," Maria Patricia Fernandez-Kelly, Johns
Hopkins University, March 11, 7:30 p.m., 32
Warren Hall.

Life Course Institute
"New Tools for Regression Models with Non-

independent Data: Analyses Using Mixed Mod-
els," Ed Frongillo, nutritional sciences, March

11, 12:20 p.m.. Faculty Commons, 1st floor,
MVR Hall.

Plantations
William J. Hamilton Jr. Lecture: "Miniature

and Crevice Gardens in Europe," Zdenek
Zvolanek, plant explorer and grower, Czech Re-
public, March 18, 7:30 p.m., Morison Room,
Corson Hall.

Professors at Large
"Engineering and Modern America: An His-

torical Perspective," David Billington, Princeton
University, March 11, 4:30 p.m., Lecture Room
D, Goldwin Smith Hall.

Russian Literature
"The Fallacy of the Silver Age," Omri Ronen,

University of Michigan, March 15, 4:30 p.m..
The Library, AD. White House.

Society for the Humanities
"Heidegger and the Nazis," Richard Wolin,

Rice University, March 13, 9:30 a.m., 177
Goldwin Smith Hall.

"The Question of History: Theoretical Per-
spectives With a Look at Beloved" Ulfried
Reichardt, visiting fellow, Columbia University,
March 16,4:30 p.m., Guerlac Room, A.D. White
House.

"White Panic, or Mad Max and the Sublime,"
Meaghan Morris, Society for the Humanities,
March 18,4:30 p.m., Guerlac Room, A.D. White
House.

University Lectures
"Erotic Anxiety and the Metaphors of Cyber-

netics," N. Katherine Hayles, University of Iowa,
March 12,4:30 p.m., Guerlac Room, A.D. White
House.

"About My Latest Compositions in Relation
to Fractal Geometry," Gyorgy Ligeti, composer,
March 15, 4:30 p.m., Barnes Hall Auditorium.

Women's Studies
"Women's History in the Netherlands: How It

Became a Required Part of the Curriculum,"
Mineke Van Essen, University of Groningen,
The Netherlands, March 11, Noon, A.D. White
House library.

"The Role of NOW: Past and Present," Patricia
Ireland, president of the National Organization of
Women, March 11, 4:30 p.m., Hollis Cornell
Auditorium, Goldwin Smith Hall.

"The Education of Girls in The Netherlands,
Germany and Great Britain in the 19th and 20th
Centuries," Mineke Van Essen, University of
Groningen, The Netherlands, March 12, noon,
A.D. White House Library.

"Making Sense, Making Selves: Language,
Gender, Connections," Sally McConnell-Ginet,
linguistics and women's studies, March 12, 3:30
p.m., ILR Faculty Lounge, Ives Hall.

"Images of Women in Traditional Song,"
David Ingle, lecture/performance, March 15,4:30
p.m., 217 Ives Hall.

MUSIC

Department of Music
•On March 12 at 8:15 p.m. in Barnes Hall,

Daniel Stowe will conduct the 50-member Cornell
Chorale in songs by Brahms, Mendelssohn and
Schumann. Works include Mendelssohn's Sechs
Liederfur Sopran, Alt, Tenor urulBass (with texts
by Uhland); Schumann's Am Bodensce (Platen),
Jagerlied (Morike), Gute Nacht (Ruckert), and
the following excerpts from Aus des Knaben
Wunderhom, opus 62 (Paul Heyse): Rosmarin,
Von alten Liebesliedern, Waldesnacht, Dein
Herzlein mild; Brahms' songs feature Rote
Rosenknospen kunden, Liebe Schwalbe, and will
finish the concert appropriately with Zum Schluss
(Goethe).

• "New Music From Cornell" will be per-
formed by the Festival Chamber Players on March
13 at 8:15 p.m. in Barnes Hall. Featured compo-
sitions are LawrenceBitensky's "Fassade," Marc
Mellits' "Abort, Retry, Override," and Brian
Robison's "Imigeiniuil" (Far away).

• A very rare opportunity to see and hear
internationally renown composer Gyorgy Ligeti
from Germany is possible March 15 in Barnes
Hall. Ligeti will give a free lecture at 4:30 p.m. on
"About My Latest Compositions in Relation to
Fractal Geometry." At 8:15 p.m., a concert will be
performed. Members of the Cornell Chorale and
the Gerald Wolfe Singers, conducted by Daniel
Stowe, perform Ligeti's Luxetema; pianist Wendy
Maraniss plays the composer's Etudes for Piano;
William Cowdery presents Ligeti's Harmonies
on the harpsichord and the Passacaglia ungharese
on the organ; Jonathan Shames and Stephanie
Leon will end the first half of the concert with
Ligeti's Drei Stucke fur zwei Klaviere. In the
second half of the concert, Shames, as piano
soloist, plays Beethoven's sonata Les Adieux,
because of the connection with Ligeti's following
work Trio for Violin, Horn and Piano, performed
by violinist Kristina Musser, pianist Wendy

Continued on page 6
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As I mentioned last week, I recently
talked with Dr. Leslie Elkind, direc-
tor of Gannett Health Services, Harold
D. Craft, Jr., associate vice president
for Facilities and Business Opera-
tions, and Andy Garcia-Rivera,
director of Environmental Health,
about the advantages of having an
integrated Faculty/Staff Health Pro-
gram at Cornell. They all agreed that
one of the primary benefits of this
program lies in the opportunities to
gain greater understanding not just
about particular health- or safety-
related cases, but about entire classes
of cases, thereby making it possible
to prevent or intervene in situations
before they develop into major con-
cerns. The coordination and
networking structure of the Fac-
ulty/Staff Health Program gives
Cornell a systemic, organic context
for assessing individual and organi-
zational health, and for asking and
answering some of the larger ques-
tions that might otherwise go
unnoticed in such a large and decen-
tralized organization.

By way of quick summary, the struc-
ture of the Faculty/Staff Health
Program is comprised of three teams,
still in the formative stages: the
senior management team, the pro-
gram coordination team, and the
case management team. (See the
2/11/93 issue of The Cornell Work-
place for a fuller explanation of this
program.) The Senior Management
Team is responsible for overall plan-
ning, policy formulation, and
problem-solving. It consists of Beth
I. Warren, associate vice president
for human resources, who serves as
overall point person for the pro-
gram; Harold D. Craft, Jr.; and Dr.
Leslie Elkind. The Program Coordi-
nation Team, headed by Susanne
Bruyere, director of the Faculty/
Staff Health Program, develops ad-
ministrative and reporting procedures
and systems, establishes and main-
tains lines of communication, and
ensures the coordination and link-
age of activities. The Case
Management/Intervention Team, also
headed by Susanne Bruyere, works
at the individual, workgroup or
departmental level on specific health-
related cases, and is made up of a
core of University Human Resource
Services consultants and other indi-
viduals as appropriate. It is with the
networking and coordination activi-
ties of the Senior Management and
Program Coordination teams that

Hal Craft, Les Elkind, and Andy
Garcia-Rivera will be most involved.

"There are safety committees in most
of Cornell's colleges," Hal Craft
explained, "and the fundamental
responsibility for the health and

Harold D. Craft, Jr., associate vice
president for Facilities and Business
Operations

safety of faculty, students, and staff
lies with everyone—staff, students,
faculty, the supervisors and leaders
at the departmental and unit level.
An integrated Faculty/Staff Health
Program will not change this re-
sponsibility. But perhaps through it
we can create a unified approach to
key issues as Cornell seeks to con-
tinue to provide a healthy and safe
working environment. In keeping
current with Cornell's evolving tech-
nological and research complexities,

Andy Garcia-Rivera, director of Environmental
Health

Life Safety and Environmental Health
can also help develop and support
new inventorying, monitoring, emer-
gency procedures, and educational
programs for implementation at the

departmental level. But perhaps most
important, the unified health con-
cept provides a strong framework
for assessing broad university-wide
issues. When everyone looks at just
his or her own sphere of responsibil-
ity, it is very easy to overlook possible
common patterns. This integrated
approach should help highlight per-
vasive trends and patterns, so that
we can treat core issues, not just
their symptoms."

Andy Garcia-Rivera concurred. "We
can prevent a great number of inju-
ries and accidents through education,"
he said. "By working closely with
Gannett Health Services and with
those dealing with risk management
and workers compensation cases,
we can gather data about trends—
the kinds of injuries that are most
prevalent; the kinds of jobs that tend
to have specific injuries associated
with them; worksites, offices and
laboratories that have a higher inci-
dence of injury or accident. We can
then work with the units and their
staff to address these specific areas,
and educate staff and supervisors,
students and faculty in preventive
measures."

Andy Garcia-Rivera pointed out that
greater communication and coordi-
nation between departments will
enable Environmental Health to af-
fect a project or program at the
design and planning stage, when

many problems can be com-
pletely avoided. "We can help
in the design and renovation
of dormitories, offices and labo-
ratories so that they provide
proper air and water quality,
lighting, speciality ventilation
systems, safety controls, and
ergonomics," he said. "We
can also recommend environ-
mentally-friendly product
substitutes, handling proce-
dures, and safety guidelines."

One of Andy Garcia-Rivera's
long-range goals as the new
director of Environmental
Health is to compile a com-
prehensive database of all
chemical and biological sub-
stances being used at Cornell,
along with recommended
safety precautions and anti-
dotes. "We cannot forget that

Cornell is a large research univer-
sity," he explained, "dealing with
some very complex materials. In a
place this large and diverse, we
really need some state-of-the-art ways

of managing and monitoring our
environment." He is also working
with Gannett Health Services in
increasing before-and-after medical
surveillance for those who routinely
handle certain chemical or biologi-
cal substances.

In the past Gannett Health Services
has always had a major responsibil-
ity in monitoring the level of exposure
received by those handling asbestos,
animals, pesticides, blood products
or bodily fluids; by public safety
officers; and by those who work in
especially noisy environments. This
responsibility will in all likelihood
increase as Environmental Health
works with Gannett and with other
departments to further monitor the
safety and health of Cornell staff.

Dr. Leslie Elkind noted that he does
not expect Gannett's primary role as
health provider for students to change,
however, as a result of the Faculty/

Dr. Leslie Elkind, director of Gannett
Health Services

Staff Health Program: "Our role in
the Faculty/Staff Health Program is
primarily a consultative one, with
some case management and some
monitoring, surveillance, and emer-
gency care responsibilities. We would
expect that staff and faculty would
continue to use area physicians and
health care facilities for their pri-
mary health care needs." Gannett
Health Services will work with the
University Human Resource Ser-
vices Case Management Team in
assisting staff in their return to the
workplace, however, and has physi-
cal therapy facilities available to
help meet this need.

Like Hal Craft and Andy Garcia-
Rivera, Dr. Leslie Elkind sees the

(continued on p. 2)
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Environment
(continued from p. 1)

greatest effectiveness in promoting
individual and organizational health
to be gained through efforts di-
rected both toward prevention
through education and toward early
identification. "The coordination
between our various departments
will allow us to better identify com-
mon situations, determine if there
are any cause-and-effect patterns,
and work together to mobilize the
appropriate resources," he said.
"From my participation on the se-
nior management team, I have already
seen the synergy that can be created
when we work together and focus
our energies and expertise on a
specific concern."

According to Beth Warren, this level
of teamwork and overall trend analy-
sis is a critical component of all
aspects of the integrated Faculty/
Staff Health Program, as well as
being consistent with many of the
values of the Quality Improvement
Process: problem-solving through
teams, continuous improvement, and

managing by fact. "At its simplest
level," noted Beth Warren, "manag-
ing by fact means making decisions
and solving problems based upon
data rather than upon hunches, gen-
eral impressions, or what has seemed
to work in the past. Having a broad,
university-wide perspective will
enable us to go beyond individual
health concerns to see if there are
organizational health issues also to
be considered."

In summing up the Faculty/Staff
Health Program, Beth Warren re-
minded me of the book she had
referred to in her Reflections of De-
cember 1992, Margaret J. Wheatley's
Leadership and the New Science.: "We
need a broad distribution of infor-
mation, viewpoints, and
interpretations if we are to make
sense of the world. . . . An organiza-
tion swimming in many
interpretations can then discuss,
combine, and build on them. The
outcome of such a process has to be
a much more diverse and richer
sense of what is going on and what
needs to be done. . . . From this level
of understanding, creative responses
emerge and significant change be-
comes possible."1

Calendar of Workshops and Seminars Revision

Please update your copy of The Calendar, on page 22, "The Purchasing
Workshop: Policy and Procedures for Requisitioning Goods and Services". To
register, contact Doreen Silva, 5-5219 {not 5-5210). All sessions are open to
endowed and statutory employees.

PURCHASING WORKSHOP: "Policy and Procedures for
Requisitioning Goods and Services"

Workshop 1 (2 half-day sessions)
Workshop 2 (2 half day sessions)
Workshop 3 (2 half day sessions)
Workshop 4 (2 half day sessions)

March 23 & 25
March 23 & 25
April 20 & 22
April 20 & 22

8:30-12:00 or
12:30-4:00 or
8:30-12:00 or

12:30-4:00

Offered to Cornell staff or faculty involved in the process of requisitioning
goods and services for their departments. This is a basic workshop covering:
purchasing's role, general policy, types of orders and methods of process,
and the accounting interfaces. This workshop IS NOT an APPS (Automated
Procurement and Payment System) training session, but will show how
APPS is used in various aspects of the procurement process. The purchasing
staff will be introduced and available to answer specific questions.

Location: First Floor Seminar Room at the Biotechnology Building. Two half-
day session programs (Attendance is necessary for both sessions). Registration
procedure: Contact Doreen Silva, 5-5219. (No charge to dept.) Class size
limited to 25.

'Margaret J. Wheatley, Leadership and the New Science: Learning about
Organization from an Orderly Universe (San Francisco: Berrett-Koehler
Publishers, 1992), pp. 64, 65, 115.

Work and Family Services Continues to Explore Ways of Promoting
Individual and Organizational Wellbeing
Work and Family Services is coordi-
nating many efforts in an endeavor
to create a healthy work environ-
ment that helps support and empower
staff and faculty as they meet both
their work and home responsibili-
ties. These efforts grow out of its
overall philosophy regarding the
interconnectedness of work and fam-
ily life.

The Interconnections

In today's lead article, Beth I. Warrren,
associate vice president for human
resources, refers to a book by Mar-
garet J. Wheatley, Leadership and the
New Science: Learning about Organi-
zation from an Orderly Universe (San
Francisco: Berrett-Koehler Publish-
ers, 1992). The major premise of this
book is that we have based our
thinking about organizations on
Newtonian mechanistic models,
where things were understood by
being dissected into components and
broken into areas of specialities, and
that we should revise our thinking
about organizations and people's
places within organizations to re-
flect current thought about chaos
theory and quantum mechanics, that
looks at the whole system and all its
interrelationships:

Our concept of organizations is
moving away from the mecha-
nistic creations that flourished
in the age of bureaucracy. We
have begun to speak in earnest
of more fluid, organic struc-
tures, even of boundaryless
organizations.... In motivation
theory, our attention is shifting
from the enticement of external
rewards to the intrinsic moti-
vators that spring from the work
itself. We are focusing on the
deep longing we have for com-

munity, meaning, dignity, and
love in our organizational lives.
We are beginning to look at the
strong emotions that are part of
being human, rather than seg-
menting ourselves (love is for
home, discipline is for work) or
believing that we can confine
workers into narrow roles, as
though they were cogs in the
machinery of production. As
we let go of the machine mod-
els of work, we begin to step
back and see ourselves in new
ways, to appreciate our whole-
ness, and to design organizations
that honor and make use of the
totality of who we are. (pp.12-
13)

Thus, part of the effort to promote
individual and organizational health
is to create a work environment that
recognizes the totality of who we are
and of the many complex roles and
responsibilities that we have. It is in
the context of this philosophy, pro-
viding recognition of the interlocking
worlds of work and family, that so
many of the efforts of Work and
Family Services are directed.

Support Networks

Work and Family Services has al-
ready set up a number of support
networks to help facilitate this inter-
face. These are:

The Caregivers Support Network meets
on the second Monday of each month
in 163 Day Hall from 12:00-1:00 p.m.
This meeting is an opportunity to
informally discuss personal
caregiving situations, and to offer
information and support. Bring
lunch; hot refreshments provided.

The Single Parents Support Network
meets on the second Tuesday of
each month in 163 Day Hall from

12:00-1:00 p.m. Come share ideas
and develop strategies to deal with
the responsibilities that come with
being a single parent. Bring lunch;
hot refreshments provided.

]uggling Work and Personal Life Sup-
port Network - The group meets
every 2nd Wednesday of the month
from 12:00 to 1:00 p.m. in 163 Day
Hall. Come explore creative ways to
prioritize your professional and per-
sonal needs. Bring lunch; hot
refreshments provided.

Empty Nest Support Network - Your
children have learned to fly and
have left the nest for college, em-
ployment and a nest of their own?
Are you ready for the newest phase
of your life? This group meets on the
first Wednesday of the month from
12:00-1:00 p.m. in 163 Day Hall.
Bring lunch and; hot refreshments
provided.

Summer Vacation Camp

Progress is also being made on
making the summer vacation day
camp a reality. The survey that was
printed in The Cornell Workplace in-
dicated that the need for a day camp
exists, and the logistics are being
worked out.

For Working Mothers

But most recently, Work and Family
Services is trying to arrange for
rooms to be available across campus
for nursing mothers who have
returned to the workforce. Studies
have shown that there are real ben-
efits to be gained for both the mothers
and infants if this option is made
possible and women are given ap-
propriate facilities to continue to
nurse their babies after they return
to work. Stay tuned!

If you have a need for such a facility,
or if you know of any rooms in your
building that might be available for
this purpose, please contact Marilee
Bell, director of Work and Family
Services, at 5-3649. She will be com-
piling a list of possible worksites
and will coordinate this effort to
make Cornell a more family-friendly
work environment.

Working parents who care for chil- \
dren are also encouraged to take
advantage of the options that Traffic
Services makes available, such as
the Emergency Ride service and
temporary parking permits, that not
only will enable mothers to access
these rooms as they become avail- •
able, but also are designed to help
with the many different complexi-
ties and unforeseen events that occur
as a result of the work and family
interface.

Policy Statement:

Cornell University is committed to
policies, practices, and programs sup-
portive of the members of its diverse
community as they traverse-the inter-
locking worlds of work and family. The
university encourages, at all levels, an
environment which is supportive of and
sensitive to the needs and mutual de-
pendence of the workplace and working
families.

Reason for the Policy:

As society undergoes unprecedented
change, so does the American family
and the workplace. Although many of
the solutions to change in the work and
family connection rest within a larger
societal context, the university is seek-
ing to understand and address several
dimensions of this evolving issue.

2
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March Job Search Seminar
Rescheduled

The Job Search Seminar held in
March has been changed to Mon-
day, March 15; Tuesday, March 16;
and Wednesday, March 17. The semi-
nars will be held at Robert Purcell
Union Conference Center. For fur-
ther information call 254-8374.

Weight Watchers at Work

The next Weight Watchers at Work
series kicks off on Wednesday, March
17 in 250 Caldwell Hall with a
registration and orientation meet-
ing. Classes are held from 12:00-1:00
p.m. or 1:00-2:00 p.m. Members can
also join on Wednesday, March 24.
For further information call Jacquie
Corso at 1-800-8080.

Brown Bag Lunch - March 18

The Advisory Committee on the
Status of Women Brown Bag Lun-
cheon Series Presents Francine
Moccio, director, Institute on Women
and Work, NY State School of In-
dustrial and Labor Relations.

Francine Moccio will present Con-
tradicting Male Power and Privilege:
Effectiveness of Mentoring Programs
for Women in Non-Traditional Jobs.

The luncheon will be held in G01
Biotechnology Building, Thursday,
March 18, from 12:00 to 1:30 p.m.

Lunch can be purchased in the foyer
of the Biotechnology Building.

Next CHRISP training will be:

Inquiry screens-March 18,1:30-4:00.

Input/update screens-March 25, 1:30-
3:00

Sessions will be held in 163 Day
Hall. Call Beth Hebert, 255-2534, to
register.

Attention: Statutory and
Cooperative Extension Empire
Participants

All 1992 Empire Medical/Prescrip-
tion Claims must be submitted by
March 31, 1993.

1992 Select Benefits
Participants

This is a reminder for those who
have a balance remaining in their
1992 medical or dependent care
accounts. All claims for expenses
incurred in 1992 must be received
in Benefit Services by March 31,
1993.

Federal law prohibits the univer-
sity from refunding your unused
balances back to you. To find out
your account balance either check
your most recent statement or call
Benefit Services (Endowed 5-3936,
Statutory 5-4455).

Upcoming Planned CRC Trips

A sampling of upcoming Cornell
Recreation Community events in-
cludes:

]uly - Beck's Grove Dinner Theatre,
"The Odd Couple"

August - Tanglewood and the Bos-
ton Symphony; Normal Rockwell
Museum

September - Toronto: Phantom of the
Opera

October - Philadelphia: Franklin Mills;
Buffalo: Buffalo Bills; Cancun, Mexico

November - Buffalo: Buffalo Bills;
New York: Macy's Thanksgiving
Parade; Miss Saigon

December - Niagara Falls: Festival of
Lights; Holiday Dinner Dance (Ithaca)

Select Benefits Claims
Schedule 1993

The cut off dates for remitting claims
for reimbursement under the Select
Benefits program are listed below.
Your claim form with supporting
information must be received by
either the endowed or statutory ben-
efits office no later than the dates
shown below. Reimbursement will
be delayed until the next two week

cycle is completed if materials are
not in our office by the cut off date.

3/26

4/09

4/23

5/07

5/21*

6/04

6/18

7/01*

7/16

7/30

8/13

8/27*

9/10

9/24

10/8

10/22

11/5

11/18*

12/3

12/16*

* Early deadlines due to Memorial
Day, July 4th, Labor Day, Thanks-
giving and winter holiday.

ACSW Seeking Applications

Applications are being sought for
six positions on the university's 21-
member Advisory Committee on the
Status of Women, which in recent
years has addressed issues such as
mentoring, pay equity, career devel-
opment, work and family, sexual
harassment, and the chilly climate
for women. An informational ses-
sion will be held on March 17,
12:00-1:00 p.m. in the Theory Center,
Room 453. To nominate someone for
membership (self-nominations are
welcome) or for more information,
call Carolyn McPherson, coordina-
tor of women's services, in the Office
of Equal Opportunity, 255-3976. EO/
AA.

CAREER Opportunities
Employment Services, 20 Thornwood Drive, Cornell University, Ithaca, NY 14850-1265
• Cornell University is an equal opportunity, affirmative action educator and employer.

• Please note that some searches are limited to current Cornell University employees; external candidates will not be considered for these vacancies.

• Cornell University employees may apply for any posted position with an employee transfer application (available through University Human Resource
Services). In addition to the transfer application, we recommend a resume and cover letter, specifying the job title, department and job number.

• Employment Services consultants are available by appointment to meet with employees to discuss career planning issues or concerns.

• Employment Services or the hiring department will acknowledge receipt of all materials by mail. Hiring supervisors will contact individuals selected for
an interview by telephone, so it is helpful to include more than one telephone number.

• Interviews are conducted by appointment only.

• If you are currently available for employment, you may wish to consider temporary opportunities at the University. Please write to Karen Raponi, Temporary
Services, 20 Thornwood Drive, Ithaca, New York 14850-1265.

• The Cornell Workplace, including Career Opportunities, can be found each week on CUINFO.

Professional

Research Support Specialist III
(PA5602) HRII
University Human Resource
Services-Endowed
Posting Date: 3/11/93 Repost
Provide quantitative and qualitative
research support to the Faculty/Staff
Health Program; collect, analyze and
evaluate data relating to various
complex human resource issues such
as disability, mental health,
occupational health, etc. 2yr.
appointment with possible renewal.
Requirements: Master's degree or
equivalent with 3-5yrs. health related
experience preferred; ability to develop

and utilize complex databases and
statistical methodology. Send cover
letter and resume to Susanne Bruyere,
Director Faculty/Staff Health Program,
106 ILR Extension.

Manager Statutory Compliance
Reviews (PA5902) HRII
Finance and Business Services-
Statutory
Posting Date: 3/11/93
Responsible for planning, supervising,
and executing compliance reviews of
Cornell Cooperative Extension
Associations. Assists in preparation of
the 990 report to the IRS. Travels
approximately 25% of the time.
Requirements: Bachelor's degree of
equivalent in accounting, business
administration, or related area. CPA-

maintain license by complying with
continuing professional education
requirements. 4yrs. of progressive
audit experience (public accounting,
internal-industrial, government, or
higher education). Send letter and
resume to Cynthia Smithbower.

Director for Parents/Graduate
Education Fund (PA5901) HRII
University Development/Public
Affairs-Endowed
Posting Date: 3/11/93
Perform tasks in the identification,
cultivation, solicitation and stewardship
of parents of Cornell students who
have the capacity to give between
$25,000-$1,000,000 to the University.
Requirements: Bachelor's degree or
,e.quivaJerH, with, ,th£, .ability. ..to

communicate effectively and
persuasively. At least 3yrs.
development experience including
work with volunteer group
organizations. Established writing
skills: Successful gift solicitation
experience and prospect management
expertise are highly recommend. A
basic knowledge of Planned Giving
and the mechanisms available at
Cornell for making a gift of this nature
to the University. Travel is required.
Send cover letter and resume to
Cynthia Smithbower.

Associate Director, Foundation
Relations (PA5801) HRII
University Development-Endowed
Posting Date: 3/4/93
Manages external initiatives with major

THE
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foundation prospects. Works with the
director in coordinating the solicitation
of foundation support for major
institutional priorities; assists the
director in devising strategies for
foundation solicitations. Works with
deans, faculty, administrators, and
public affairs college and unit directors
in leading the development of major
proposals. Supervises the production
of proposals, reports, correspondence,
research, gift records, and
management information.
Requirements: Bachelor's degree or
equivalent required. Advanced degree
desirable. 3-5yrs. successful
experience in fund raising and/or higher
education administration. Ability to
work effectively with faculty and others
at all levels in a university setting. An
understanding of the shared objectives
of the business, foundation, and higher
education communities. Send cover
letter and resume to Cynthia
Smithbower.

Computer Staff Specialist (PT5609)
HRII
Ecology and Systematics-Statutory
Posting Date: 3/11/93
Responsible for customization of
software for users, user support and
communications, and documentation
for a federally supported project which
designs and produces software for
natural history collections.
Requirements: M.S. or equivalent
experience in computer science,
biology, technical communications, or
a related field. 3yrs of education/
experience with computer systems,
including system development
methods. Experience with word
processing essential. Exposure to
various types of microcomputer
hardware helpful. Knowledge of
database software required. Send
cover letter and resume to Sam Weeks.

Application Programmer/Analyst
(PT5904) HRI
Financial Systems Development-
Statutory
Posting Date: 3/11/93
Design, develop, modify, and
document straight forward applications
software in support of major
administrative staff. Analyze user
needs and requirements. Develop
software to meet those needs. Provide
maintenance, repair and
enhancements to existing software.
Test software, troubleshoot, debug,
and modify as needed. Provide
documentation. Participate in
conferences, seminars and classes to
maintain and enhance skills.
Requirements: BS degree or
equivalent with computer related
courses. Knowledge of at least 2
languages: NATURAL and COBOL.
Knowledge of applications for

interactive and batch administrative
systems, database management
systems, machine architecture,
systems utility programs and VM/CMS.
Send cover letter and resume to Sam
Weeks.

Application Programmer/Analyst
(PT5905) HRI
Campus Store-Endowed
Posting Date: 3/11/93
Assist computer operations manager
in planning, organizing, and
implementing computer projects for the
Campus Store. Analyze user
requirements; design, develop and
maintain software. Program and modify
existing PICK systems and PC based
systems. Diagnose system hardware
and software problems; effect
emergency repairs; and provide long
term resolution.
Requirements: Bachelor's degree or
equivalent required. 2-3yrs. computer
programming experience, including
applications programming,
procedures, techniques, and systems
utility programs. Knowledge of PICK,
BASIC, UNIX, and PC's preferred.
Send cover letter and resume to Sam
Weeks.

Teaching Support Specialist
(PT5804) HRI
Genetics and Development-
Statutory
Posting Date: 3/4/93
Take full responsibility for lab sections
of Biological Sciences 281. This is a
basic genetics course required for all
biology majors (enrollment of 200/
semester, taught in 8 sections). Instruct
8 teaching assistants, supervise 2 staff
, and teach a lab section. Serve as
advisor to students, being available 20
hours/week and teach a problem
solving section for those students
needing additional help. Grade
students lab materials. Prepare
instructional materials and revise lab
manual.

Requirements: BS degree or
equivalent with some formal training in
genetics. Minimum of 3yrs. experience
in genetics teaching or research. Send
cover letter and resume to Sam Weeks.

Research Support Specialist
(PT5907) HRI
School of Chemical Engineering-
Statutory
Posting Date: 3/11/93
Design and conduct experiments
involving the establishment and
maintenance of differentiated
mammalian cells. Provide support to a
research group. Operate analytical
equipment such as HPLC and Coulter
Counter. Use Molecular techniques
such as ELISA and gel electrophoresis,
(both DNA and protein gels). Maintain
lab equipment. Provide instruction in
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will not be tolerated. Inquiries concerning the application of Title IX may be referred to Cornell's Title
IX coordinator (coordinator of women's services) at the Office of Equal Opportunity, Cornell University,
234 Day Hall, Ithaca, NY 14853-2801 (Telephone: 607-255-3976).

Cornell University is committed to assisting those persons with disabilities who have special needs.
A brochure describing services for persons with disabilities may be obtained by writing to the Office of
Equal Opportunity, Cornell University, 234 Day Hall, Ithaca, NY 14853-2801. Other questions or requests
for special assistance may also be directed to that office.

the use of analytical devices and
appropriate lab procedures. Minimum
3/4 time. 1yr. appointment with possible
2nd yr. renewal.
Requirements: B.S. or equivalent in
biochemistry, cell biology, microbiology
or related area required. Experience
with mammalian cell tissue culture and
HPLC is highly desirable. At least
2yrs. as laboratory technician is
desirable. Ability to work with graduate
students is important.

Executive Staff Assistant (PC5805)
HRI
Public Affairs-Endowed
Posting Date: 3/4/93
Provide administrative support to the
director of college and unit public affairs
and the office of vice president for
public affairs in the areas of accounting,
budget monitoring and control,
personnel, and general office
administration.
Requirements: Bachelor's degree or
equivalent. 2-3yrs. related work
experience. Knowledge of Cornell
accounting and personnel policies and
procedures. Knowledge of Apple
Macintosh computer, including use of
MS Word, Filemaker and excel.
Excellent organizational,
communications and interpersonal
skills. External applicants send cover
letter and resume to Esther Smith.
Employees should include employee
transfer application.

Research Support Specialist I
(PT5701)HRI
Anatomy-Statutory
Posting Date: 2/25/93
Perform a wide variety of
morphologically-based techniques in
support of the research program of the
department chair. Design experiments,
analyze data and developing
computerized approaches to
experimental design. Instruct staff and
students working in the research
laboratory in the successful application
of a variety of specialized research
techniques.
Requirements: Bachelor's degree or
equivalent required. 3-5yrs. working
in a research laboratory with good
knowledge of experimental design,
data analysis, and computerized
approaches to analysis or
morphological images. Ability to
maintain laboratory equipment and
keep accurate laboratory records.
Send cover letter and resume to Sam
Weeks.

Research Support Specialist II
(PT5706) HRI
Entomology-Statutory
Posting Date: 2/25/93
Provide supervision and technical
support for research program in
biological control of insects. Design
and plan lab and field experiments.
Compile, analyze, and interpret data.
Assist in writing research reports and
scientific publications. Supervise
maintenance and scheduling of insect
cultures in support of research and
teaching.
Requirements: B.S. degree or
equivalent required; M.S. in
entomology desirable or equivalent
with related experience; coursework in
insect taxonomy. Training in use of
insect parasitoids and predators in
biological control of insects.
Substantial skills and experience in
culturing and identifying insects.
Experience in sampling and statistical
procedures. Send cover letter and
resume to Sam Weeks.

Budget Data Analyst (PA5305) HRI
Financial Planning and Budget
Management-Endowed
Posting Date: 2/18/93 Repost
A challenging position that requires a
creative and self-directed individual.
Provides the opportunity for extensive
use of analytical and communication
skills as well as requiring technical
training and experience in
programming. Will provide technical
al support to the Financial Planning
Office by developing and managing
financial and related data extracts from
both central system databases as well
as local unit systems. Individual will
train an support users in accessing
and manipulating data and play a key
role in the development of management
information used to support strategic
budgeting and planning projects.
Requirements: Bachelor's degree or
equivalent. Critical technical skills will
include 2-3yrs. of training or experience
using programming languages and
database management software such
as SAS, FoxPro, Natural/Adabase or
other relevant programming
experience. Knowledge of Not-for-
Profit fund accounting and Cornell
financial information is a plus. Send
cover letter and resume to Cynthia
Smithbower.

Professional Off-Campus

PA#6 Human Ecology & 4-H Program
Leader
Niagara County, Lockport, NY
Posting Date: 3/4/93
Responsible for providing in-depth
program leadership for the planning,
implementation, and evaluation of the
association's Human Ecology and 4-H
Youth Development educational
programs. Develop and maintain
effective working relationships and
coordinate program efforts with other
county associations, community
organizations/leaders and Cornell
faculty and administration supporting
Human Ecology programs and 4-H
Youth Development.
Requirements: Master's degree in
educational administration, Human
Ecology Management and/or Human
Resource Management with subject
matter concentration in Resource
Management. Coursework in
education, communication arts,
organizational management desirable.
At least three years experience in staff
supervision and program management.
Salary: $36,100, commensurate with
qualifications. Apply by March 18,
1993. Send letter of intent, resume,
and transcripts to: Staff Development
& Recruitment, Box 26, Kennedy Hall,
Ithaca, NY 14853.

PA#9 4-H Youth Development
Animal/Mechanical Science
Rensselear County, Troy, NY
Posting Date 3/4/93
Responsible for planning and
implementing, and evaluating,
educational programs in 4-H Youth
Development Animal Science and
Mechanical Sciences for Cooperative
Extension Associations of Albany and
Schenectady counties as appropriate.
Recruit, develop, and manage a
volunteer network (70%). Mechanical
sciences, plant science, and ag
awareness (30%).
Requirements: Bachelor's degree
with coursework in communication
education and program management,
and emphasis in Animal Science and
Ag Education. 1yr. related professional
work experience in Cooperative
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Networking
AN EMPLOYEE NEWSPAPER BY EMPLOYEE VOLUNTEERS FOR THE CORNELL COMMUNITY WORLD WIDE.

Networking Readership Survey Results!
by Susan E. H. Hollern

The survey's are in, the results tabulated and now, we will start implementing your
suggestions into the future of Networking*.

Many, many thanks to you, our readers, who took time out of your busy schedules to
complete our Networking Survey. You gave us some great ideas to think about imple-
menting as well as letting us know what articles were important to you.

We also must thank some individuals who, without their volunteer efforts, this survey
would not of been a reality. Many thanks to Oscar Larson from Institutional Planning.
Oscar was instrumental in helping the Networking Board in our initial stages of building
our readership survey. Another person to thank is David Fontanella of Institutional

Planning. David was a key player in obtaining the 9,000+ employee mailing labels we
needed for the survey. Mike Aug, Employee Assembly Chair, was our people-power
coordinator, meaning, he worked with volunteers that keyed the survey results into a
database. Speaking of database, many thanks goes to Keith Boncek who created the
database that gave us the tabulations of the survey responses. And last, but definitely
not least, many thanks go to Angela Carroccia, Susan Hollern, Kathee Shaft, Mike
Aug, Flora Karasin and Judy VanDermark for taking many hours of their own time
inputting the survey responses into the data base.

So, here are the tabulations and results. Again, thank you, faithful reader!

[T ] During the last academic year, Networking was published 17 times. Approximately [T ] Would you like to see Networking distributed alone (not bundled) on a different day
how many issues of Networking did you read? of the week?

56.11% of the respondents read 13 or
more issues of Networking.

26.35% of the respondents read 7-12
issues

13.63% of the respondents read 1-6
issues

3.91% of the respondents didn't read
any of the issues

Chart 2

50%-,

3.91% Chart 1
13.63%

26.35%

53% of the respondents DID NOT want to see the delivery day change.
So, Networking will remain coming to you every other Thursday, wrapped inside the

Cornell Workplace/Employment News\

13.11%

33.73%

56.11%

Chart 4

53.15%

[ j / , how satisfied are you
with Networking?
Between a scale of 1 to 5, 50% of
the respondents chose 4.
We're happy that you're happy!

8.41%

Chart 5

Scale of 1 to 5 (5 being top)

Number 1 Readers Choice was:
Wellness Information 4.1%

Number 2 Readers Choice was:
Employee Spotlight 3.8%

Number 3 Readers Choice was:
Unclassifieds 3.7%

Number 4 Readers Choice was:
Transportation Info 3.7%

Number 5 Readers Choice was:
Department Features 3.7%

Out of 20 topics listed, the top 5 were
plotted. The scale of 1 to 6 is: 1 being
lowest to 6 being of no interest to you:

LEADERSHIP LEADS

l_3J How interesting do you find the
following topics?

91.59%

Chart 3

[5J Are you able to pick up a copy of
Networking in your building?

Over 91% of the respondents are able
to acquire a copy of Networking at their
building. For those that aren't able to
acquire a copy, please check with your
building administrator or mail room area
personnel.

For those of you that gave us your many
ideas and comments, ail are being taken
into consideration with the Networking
Board of Directors. As always, anyone is
more than welcome to come to a
Networking Board Meeting. For more in-
formation about Networking, please feel
free to call Susan at 255-7540 or Angela
at 255-9815.

Again, thank you for participating in the
Networking Readership Survey.

Time, Money and Space
by George Peter

Bruce DeSilva, associate editor of the
Hartford Courant. recently spoke to the
Ithaca Press Club. His topic was,
"Writing to Keep 'em Reading". It was an
informative and interesting presentation,
but I was equally intrigued by some of the
hand-out material. He provided copies of
the Pulitzer prize winning articles in
The Courant. They dealt with the Hubble
Space Telescope mirror fiasco.

The story is a perfect example of how
things could have been saved from going

wrong if managers had read and digested
these Leadership Leads columns. (No
modesty intended.)

In spite of the outstanding reputation of
the Perkin-Elmer company, and in spite
of having the brightest optical engineer
managing the project, things went wrong.
The master optician said of him, "he is not
what you would call a delegator." The man-
ager and others ended up working around
the clock to the point of over-fatigue. NASA
had cut back on funding and had demanded

an unreasonable time limitation.
The company had called back a recently

retired measurement expert who was an
exacting engineer. He called for a second
measurement test procedure but was
ignored because of time and budget
constraints. It was perceived that the
company had slipped into the typical
pattern of too much attention to old-style
MBA management principles (make money)
with no respect for an "old 'has been' who
asked too many questions" and who in-

sisted that attention be given to science.
Add to this the project head at NASA

who had a reputation for not wanting to
hear bad news. He "had a history of shoot-
ing messengers". His briefings became a
place to tell him what he wanted to hear.

There you have a story of disaster. The
mirror was put in space to be tested. We
have mentioned only a few, over simpli-
fied, examples of inept management at
too many levels. It all could have been
averted by lessons in leadership.



EMPLOYEE ASSEMBLY COMMUNICATIONS COMMITTEE

The Communications Stream
by Wally Tomosky

The leaders of any organization need
one single item more than organizational
skills, power or position. That single item
is our feedback, yours and mine. Take a
long hard look at any of our great organi-
zations that are in trouble today, no mat-
ter if they are industrial, religious or politi-
cal; and you will find leaders who do not
ask for, and therefore, do not receive,
genuine feedback from people in the
trenches. Believe me, the people in the
trenches are not only those sitting in front
of word processors and milling machines,
or scrubbing floors: they also include team
leaders, supervisors and administrators.
If you are the bottom person on the totem
pole, your communications job is often a
lot easier. Just make sure your team leader
or supervisor knows how you feel about
things that make you frustrated or lose
your patience. Please notice—I did not
say to "beat up on your supervisor or team
leader". Sit down with her or him, as a
friend, plainly say what is on your mind,

and ask for their help. I'll bet you will get a
positive reaction followed by a solution
that will knock your socks off. People like
to help—even supervisors.

If you are in the middle of the totem
pole, your job is a little harder. Not only
do you have the same responsibility of
telling your administrator what is frustrat-
ing you, but also have the duty of telling
someone who works for you the feed-
back they need to hear. And this does not
mean criticism alone. Employees need
to know the direction in which an organi-
zation is heading, not just the good news.
Employees know when they are being
thrown a bone or when they are being
kept in the dark. If an organization is hav-
ing difficulties and the time is right; tell
them. Employees! Don't expect to be told
everything as soon as it is uttered. The
upper management in an organization
needs to "utter" ideas among themselves
in order to see if these ideas are valid or

"hold water". Once they are satisfied that
they are on the right track, they will then
"float it around" and do their best to find
out if the idea has merit, needs modifica-
tion, or was not a very good idea at all.
They are looking for your help. Give it by
communicating upward. If you don't want
to hear "difficult news", just say so. If you
want to be included, tell your boss. She or
he would like to include your opinion so
that it can become a piece of the total
employee contribution to the situation.

I called this article "The Communica-
tions Stream" because that is the analogy
I always think of in organizational commu-
nications. Imagine a very large piece of
flat land, sitting in a small hollow. Now
imagine employees' ideas and communi-
cations bubbling from the ground like a
fresh spring. At first, the ideas bubble forth
and add a pristine glistening to the hollow.
Then the ideas start piling up, one upon
another, without going anywhere. Before

long the weight of this unused resource
bears down on the wellspring of ideas,
choking off new ones. Eventually the glis-
tening pond becomes a dank swamp.
What is needed is a channel or stream for
these communications to flow out. This
university has set up some very unique
communications channels for us to use.
The Employee Assembly is one of these
communications streams. This employee-
edited newspaper is another. If the uni-
versity leaders had not given us these
tools, then shame on them! But if we don't
use them—shame on us! Get involved.
Move your ideas forward. If we are going
to be recognized as a world class em-
ployee group, we are going to need all our
ideas and opinions on the table. One last
thing—let's not forget to help one another
reach our goals. We can all reach our
personal goals as a team of employees.
We will never reach them as a variety of
fragmented and separated factions.

Life Safety Services - Building Evacuation Drills

Building evacuation drills, commonly
called "Fire Drills", are familiar to all of us.
We experienced them often when we were
in school. We were instructed to have
home escape drills; to practice them; to
know what to do to get to a safe place in
the event of fire. The Cornell community
is also subject to these drills. According to
Section 807 of the New York State Edu-
cation Law and Section 1195.1 (b) of the
NYS Uniform Fire Prevention and Build-
ing Code, "It shall be the duty of the per-
son in charge of every public or private
college or university within the state, to
instruct and train the students, by means
of drills, so that they may, in a sudden
emergency, leave the college or univer-
sity building in the shortest possible time
and without confusion or panic."

Drills at Cornell are conducted by the
Department of Life Safety Services in aca-
demic buildings once during each of the
three semesters. In dormitories, and other
buildings where residents are provided
sleeping accommodations, drills are con-
ducted four times during the year.

Evacuation drills are an exercise in habit
formation, not speed. Orderly evacuation
of the building is the goal of this training
procedure.

Too often, people take "fire drills" lightly
since they have never been exposed to
actual fire conditions. They have the atti-
tude that if they cannot see the fire prob-
lem, then it does not exist. One of the
main reasons evacuation drills are held in
large buildings is that a fire in an out of
sight location (the basement mechanical
rooms, for instance) could spread toxic
fumes and smoke far away from the ac-
tual fire. People must exit from the entire
building until the cause of the alarm is
investigated, or in the case of a fire, extin-
guished, and conditions are deemed safe
to reenter.

Another factor in conducting a quality
evacuation drill program is not giving ad-
vance notice of the drill. In dormitories,

fraternities, and sororities, the resident
manager is informed of the first drill only.
The remaining three drills are of a sur-
prise nature. The living unit drills are con-
ducted after the hour of darkness and are
concluded before 6:00 a.m.

In order to be as nondisruptive as pos-
sible in academic buildings, the Life Safety
Specialist and the Building Coordinator
work together to prevent an evacuation
drill from interfering with important meet-
ings, tests, and other activities which could

. cause undue hardship on the building oc-
cupants.

As with an actual alarm activation due
to fire, occupants are not to reenter the
building until they are given permission
by the proper authorities. Under normal
conditions, the cessation of the fire alarm
sounding will be the signal to return in-
side the building. Life Safety Services
personnel observe all drills that they ini-
tiate and they would like to remind every-
one that it is a violation of the Cornell
Code of Conduct to remain in a building
in which the fire alarm has been
activated.

Drills will be conducted so that, in the
event of changed circumstances, resi-
dents, or occupants, will be prepared to
act without panic in choosing an alter-
nate exit. In other words, during a drill
you may find a normal exitway tempo-
rarily blocked in order to get you to think
of another way out if there were an actual
fire causing the exit to be unsafe.

Elevators are not to be used during
fires or drills.

Life Safety Services would like to re-
mind everyone in the Cornell community
that these evacuation drills are performed
with their safety in mind and to cooperate
with personnel whenever the alarm sys-
tem activates.

Any questions concerning evacuation
drills or any other subject related to fire
safety can be directed to Life Safety
Services at 255-8200.

Applications are being accepted for six positions on the university's
21-member Advisory Committee on the Status of Women,
which in recent years has addressed issues such as mentoring,

pay equity, career development, work and family,
sexual harassment, and the chilly climate for women will be held on

March 17,12:00-1:00 p.m. in the Theory Center, Room 453.
To nominate someone for membership

(self-nominations are welcome)
or for more information,

call Carolyn McPherson, coodinator of women's services in the
Office of Equal Opportunity, 255-3976. EO/AA

Tompkins County Health Department
Cornell University

'$ Open Blood Pressure Clinics W

Date
MARCH 1993

15

16

16

22

22

23
23

Site

Bard Hall

Lounge
Olin/Uris Library

Room 703
Morrill Hall

Room 208
Uris Hall

Room 202
Upson Hall

1st Floor Lounge
T & R Center
White Hall

B-29

Time

9:00 a.m. - 11:00 a.m.

9:00 a.m. -12:00 noon

1:30 p.m. - 3:00 p.m.

9:00 a.m. - 11:00 a.m.

12:30 p.m. - 2:30 p.m.

7:30 a.m. - 9:30 a.m.
11:00 a.m. - 1:00 p.m.

Caregivers at Cornell
If you are caring for an elderly family

member, and also working at Cornell, there
are programs and services available to
assist you.

This was the issue discussed at the
January Caregiver's Support Network
meeting. On February 8, 1993, represen-
tatives from three Cornell offices met with
caregivers to provide information.

Marilee Bell, of Cornell's Work & Family
Services (255-3649), organized this forum
as part of her continuing efforts to develop
Cornell and community resources for
caregivers.

Donna Bugliari of Benefits (255-6886)
reviewed the Dependent Care Reimburse-
ment Account, which allows employees to
use pre-tax dollars to pay for out-of-pocket
dependent care expenses. Although this
benefit is typically used for childcare, it
can be used to pay for a home health aide
or day program for a disabled spouse or
older family member if: 1) the patient lives
in the employee's home as his or her main
residence and 2) he/she can be claimed
as an exemption on the employee's fed-
eral tax return. The Dependent Care Re-
imbursement Account is governed strictly
by the IRS. Call Donna for more information.

The Employee Assistance Program
(EAP), is a free, confidential counseling
service for employees and their family

members. Up to eight sessions can be
provided to employees who are caregivers
on such issues as stress management,
marital problems, parent-adult child con-
flict, or credit counseling (for the employee
or if the employee is managing someone
else's money). Counseling is available for
a wide variety of other issues as well. For
more information call Linda Starr at
255-6276.

Human Resource Relations and Devel-
opment encourages employees to talk to
them about modifying work hours if, for
example, an employee needs to fix break-
fast every morning for his or her mother,
or needs to have a longer lunch hour to
check on her. They can, with the Cornell
employee's permission, work withihe su-
pervisor on caregiving issues. Call
Theresa Rapacki (255-6879) or Regina
Wharton (255-6887) for more information.
Work & Family Services is also coordinat-
ing efforts to develop other ways Cornell
might provide more flexibility and support
for caregivers.

For more information on caregiving con-
cerns, call Evelyn Kalish at the Office for
the Aging (277-0148) or come to a
Caregiver's Support Network meeting, at
163 Day Hall, 12 noon to 1 p.m., on the
second Monday of each month.
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Looking for an Interesting Way to Spend Your Lunch Hour?
Visit McGraw Tower!
by Monica Novakovic

Bob Feldman photo by Eric Huang

What on campus speaks every fifteen
minutes, weighs nearly eleven tons, and
is 125 years old? The nineteen bells in
the Cornell Chimes!

Unlike many other bell towers, McGraw
Tower has always welcomed visitors to
see, hear, and enjoy first-hand the "cheery
mellow raucousness" of Cornell's historic
bells.

The weekly chimes concert schedule
offers employees three convenient oppor-
tunities to visit any day. The fifteen-minute
concerts begin at 7:45 a.m., 1:10 p.m.,
and 6 p.m. on weekdays. On Saturdays
the morning concert begins at 9:55 a.m.,
on Sundays the morning concert begins
at 10:40 a.m., and the midday concert
follows the close of the Sage Chapel ser-
vice at noon. The concert times change
slightly during exam weeks, and concerts
during school breaks and summer ses-
sion depend on the availability of the
chimesmasters. McGraw Tower opens to
visitors 10-15 minutes before each con-
cert. Access is through the arched door-
way where the base of the tower adjoins
Uris Library. Anyone who completes the
161-step climb to the top of the 173-foot
tower is rewarded with a spectacular view
of the campus and community and the
unforgettable experience of watching a
chimesmaster ring what is the largest
chime in North America and the oldest,
continuously played set of bells on any
American campus.

Most Cornell chimesmasters are stu-
dents. Robert L. Feldman '65, Ph.D.'75,
who likes to tell visitors to his concerts
that he is "not your typical chimesmaster",

is the exception.
Coordinator of international outreach in

the user support group of Cornell's Na-
tional Supercomputer Facility, Bob plays
at least one concert a week. He became a
chimesmaster as an undergraduate in the
early 1960's and has continued this musi-
cal avocation as a Cornell employee. Bob
became chimes advisor in 1988 and was
the first chairman of the Cornell Chimes
Advisory Council comprised mainly of
alumni chimesmasters. During vacation
trips and while representing Cornell's
Theory Center abroad, Bob makes time
to visit bell towers in other states and coun-
tries, expanding his knowledge of
campanology. On most Thursdays this
semester, you will find Bob in McGraw
Tower kicking off the 1:10 p.m. concert.

Like all former and current
chimesmasters, Bob was selected on the
basis of his performance during open com-
petition. But he is quick to tell you that the
current form of competition does differ
slightly from the program he experienced
as a student.

The basic structure is the same: The
competition begins early in the spring se-
mester, and "compets", as aspiring
chimesmasters are known, are required
to memorize the "Evening Song", the
"Alma Mater", and the "Cornell Changes"
or "Jennie McGraw Rag" (an affectionate
reference to the donor of the original nine
bells in the chimes). After successfully
completing that step, compets continue to
the second phase of competition and are
required to play several morning or
evening concerts for several weeks. Re-
maining compets audition for the final two
weeks of competition where their several
concerts are judged from below by the
current chimesmasters who decide which
ones are most qualified to join their ranks.

When Bob was a student, compets were
also required to arrange a piece of music
for the chimes. Most compets back then
were freshmen. The music arrangement
requirement was dropped about 20 years
ago, and the campus status of compets
today ranges from freshmen to graduate
students and even an occasional faculty
member!

In addition to the regular concert sched-
ule, chimesmasters will honor requests
for special concerts for a fee. The most
common requests are for chimes concerts
to accompany weddings in nearby
Sage Chapel.

You can phone in requests for speciaJ

The Advisory Commitee on the Status of Women
Presents

Francine Moccio
Director, Institute on Women and Work

Cornell University, New York State
School of Industrial and Labor Relations

Contradicting Male Power
and Privilege:

Effectiveness of Mentoring Programs
for Women in Non-Traditional Jobs

Thursday, March 18, 1993
G01 Biotechnology Building

Noon to 1:30 pm

Luncheon can be purchased in the foyer of the
Biotechnology Building

music in advance for the daily concerts or
place a request with the chimesmasters
during your visit to the tower. Not all mu-
sic is suited for bells, so your favorite piece
may not be in the files. But the
chimesmasters do have a wide selection
of classical music, folk songs, hymns,
show tunes, some pop music, and about
twenty Cornell songs. The most frequently
requested music? "Happy Birthday!"

Free guided tours of the tower can be
arranged for groups of between five and
fifteen people. Guided tours can be set up
by calling the Chimes Office, 255-5350.
The most convenient time of day for guided
tours is weekdays from 12:30 to 1:20 p.m.
A guided tour visits tower rooms closed to
casual visitors, includes a stop in the
Chimes Museum, and concludes with the
midday concert.

Display panels in the tower lobby and
at several stair landings provide
unescorted visitors a self-guided tour and
welcome respites during the walk to the
top. Clock and watch collectors will espe-
cially enjoy the exhibit that showcases the
115-year-old Seth Thomas tower clock.
The tower clock is in working condition,
but it no longer governs the hands,
quarter hour chime, or hour strike. A small

programmable computer now controls the
four clock faces and the automatic chime.
It can be programmed up to a week in
advance to silence the bells, for example,
during concerts at Barnes Hall. The hour
strike and quarter hour chime are always
silent between 11:05 p.m. and 6:55 a.m.

If this article and a visit to McGraw Tower
have piqued your interest in Cornell's old-
est musical tradition then you will enjoy
reading the lively history, The Cornell
Chimesby local author Ed McKeown, that
was published in 1991 to commemorate
the centennial of the tower. It includes
more than fifty archival photos, a compre-
hensive history of the bells, and fascinat-
ing anecdotes from chimesmasters and
others who have been associated with
the Cornell Chimes over the years. (You
will learn how Bob Feldman proposed
marriage to his campus sweetheart and
how he originated some of the
chimesmasters' Halloween traditions.) The
book can be purchased at the Campus
Store and local booksellers.

If you weren't among the more than
14,000 visitors to McGraw Tower in 1992,
plan today to spend a lunch hour getting
to know the symbol of the university and
the Cornell Chimesmasters.

Soaring For All Seasons
No matter what time of year, no matter

what season, no matter what the weather,
day or night, Eagles continue to soar ev-
erywhere on this great campus. Here is
the latest report of a staff member going
to extraordinary lengths to carry out their
responsibilities in the continuing effort to
make Cornell a more enjoyable and pro-
ductive place to work.

The Latest Reported Eagle Sighting
Date of
Incident: January 11, 1993
Time: 4:00 pm
Location: Space Sciences Building

It was 3:45 p.m.. I'd just received the
last piece of information I needed, printed
the document, and photocopied it for the
14 notebooks I had to express mail to the
committee members that afternoon. Then,
I discovered my notebooks wouldn't fit in
the largest express mail envelopes. Bill
Hoffman, who coordinates shipping ser-
vices for Space Sciences, was due to
leave work at 4:00. Instead, he went all
over the building collecting boxes and
packed the notebooks while I re-wrote the
address labels. When we discovered the
UPS pick-up box was too full to accept my

boxes, Bill put them into a large carton,
water proofed it, and left a note for the
UPS man. To my relief, everything was
delivered on time. Bill's dedication, inge-
nuity, and great kindness saved the day!!
I was awestruck! Inexpressibly grateful.
Bill went way beyond the call of duty and
helped a lot of people get their packages
on time. I don't call on Bill's services often
because I know he is always very busy
running errands for the whole building.
Nevertheless, he has always been willing
and knowledgeable. This incident, how-
ever, seemed exceptional. Bill's my hero!

Patricia Devine, Administrator, Infrared
Program Office, Space Sciences

As a means of encouraging more of
this type of performance, you're invited
"turn in" people like Bill Hoffman whom
you sight on campus engaged in this type
of extraordinary behavior. Send along
stories of exceptional service on the "Eagle
Sighting" form below. Your sightings
should tell about incidents where people
surprised others with their kindness and
personal commitment to providing extraor-
dinary service.

I 1
EAGLE SIGHTING FORM

Please use this form to tell stories of exceptional service you receive or witness on campus.

_Campus PhoneYour Name:
Campus Address _ _ _ _ _
Date of Incident: / / Approximate Time: _
Location of Incident
Briefly tell about the exceptional service you received or witnessed.

Eagle's Name:
HOW DID YOU FEEL EITHER RECEIVING OR WITNESSING THIS INCIDENT?

PLEASE SEND COMPLETED FORMS TO THE LEGENDARY SERVICE ACTION GROUP c/o Mike Daley
I Residence Life Office , Robert Purcell Union.

Brown Bag Luncheon Series
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UNCLASSIFIED ADS
All ads will be printed on a FIRST COME, FIRST
SERVED basis. They will be printed in the order
received, AS SPACE PERMITS. The Editorial
Board of Networking has established the following
guidelines for unclassified ads.

1. All ads must be sent through CAMPUS MAIL to
Networking Unclassifieds,
c/o Flora Karasln, 272 Roberts Hall.

2. All ads must include items for sale of a personal
nature only, such as: automotive, household
items, clothing, land, homes, etc. Ads that
promote work outside of the University (ie:
consulting, office help, employment, other
services, etc.) will not be accepted.

3. All ads must include your name and campus
phone number.

4. All ads must be limited to 20 words or less.

5. Only one ad per person per issue will be
accepted.

6. If your ad does does not appear in the upcoming
issue, it is your responsibility to re-submit it (by
the appropriate deadline) for the next issue.
Unprinted ads will not be saved by the
Networking staff for future issues.

Any ads that do not comply with these
guidelines will not be printed. The Networking
staff retains the right to review and reject any ads
that are submitted for publication. Networking is not
responsible for typing errors or lost ads.

Unclassified Deadlines for 1993

The following dates are the deadlines for the
unclassifieds. All unclassifieds must reach
Networking by this date in order to be printed in
the next issue, space permitting.

Deadline Issue Date

3/16/93 3/25/93
3/30/93 4/8/93
4/13/93 4/22/93
4/27/93 5/6/93
5/11/93 5/20/93

FOR SALE:
1984 Saab 900 Turbo, A/C, tinted power windows,
5-speed, 3-door hatchback, snow tires. Excellent
condition, $4500 or offer. Call 5-2317

Dining room suite, 12 pieces and elegant dark
fruitwood, Southern California-style, excellent
condition, $1200. Call 347-4874 after 6 p.m.

Sony Umatic Video Tape Unit $100, IBM
Ouitewriter 7 w/extras $300, Epson Equity
Computer, $500. All negotiable. Cindy 5-3649.

Dragon Magazines: approximately 100, mostly
issues 10-110, in good condition, C$50. Jenny, 5-
7776.

Captain's bed, $100; matching end tables & coffee
table, $150; night tables, small bookcase, $35
each. Call 257-7623 (machine).

Transfers and Promotions for
Novemberber 1992

Employees on the Move I
EMPLOYEE
Mary W. Basl

Cynthia Berger
D. Bunce
Brian Carpenter
Kathleen Crown
Kathryn Ann Dense

DEPARTMENT
Genetics and

Development
Ornithology
Entomology
Photo Services
Health Services
Transportation

Cynthia Marie Ferguson Transportation
Nancy Flynn
Oliver Habicht
James Howell
Lynda M. Keister

Ann Lang
Margaret Leach

CIT
CIT
CIT
Environmental

Research
CIT
Public Affairs

EMPLOYEE
Darryle Lee

Joseph Leonardo

D. J. McKane

Thomas Morse

James Myers
David Overbaugh

Paul Schimoler
Peter Skura
Mindy Tollner

NEW DEPARTMENT
Financial Systems

Development
Laboratory Animal

Services
ILR - Extension and

Public Service
Laboratory Animal

Services
Dining Services
NAIC - Arecibo

Observatory
Athletics
CIT
Extension

CORNELL RECREATION CLUB

Cornell Recreation Community
Have you heard the good news? The

Cornell Recreation Club is joining Univer-
sity Human Resource Services, and will
be renamed as the Cornell Recreation
Community to reflect the broadened scope
of the CRC in promoting the social and
recreational health of the university and
its faculty, staff, and retirees. As of July 1,
1993, membership fees will no longer be
charged. Participants in CRC events will
be charged a fee on a "per event" basis to
offset costs.

The CRC Board of Directors wishes to
thank Gary Tennant, Wayne Chapman
and the whole Farm Services Department
for their preparation of their facility for our
use at Employee Night at the Court.

Applause! Applause! Applause! to the
wonderful alliance of Cornell Dining and
CRC for Employee Night at the Court.
Thanks to Pat Bando, Al Davis, Franklin
Henry, Roxanne McHugh and the Dining
staff for their expertise and help in making

Employee Night at the Court 1993 a
smashing success.
CRC'S Upcoming Trips and Events
3/20/93 Scotch Doubles Bowling/

Chicken BBQ—
Helen Newman Lanes

3/27/93 Family Bowling/Pizza Party-
Helen Newman Lanes

4/16-18/93 Hawaii in Pittsburgh
5/22/93 Genesse Country Village
6/05/93 Vernon Downs
6/8-13/93 Nashville
6/19/93 June Picnic at the CRC Park
9/18-19/93 Phantom of the Opera/

Toronto
10/22-28/93 Cancun
11/24-25/93 Macy's Thanksgiving Day

Parade/Miss Saigon
CRC's Recreation Committee is work-

ing diligently to fill in the rest of the sched-
ule for 1993. Please call the CRC office at
255-7565 if you have any suggestions.

Volunteers are a vital part of our CRC program. CRC is setting up a
"volunteer network". Would you be willing to have your name included on
our list? CRC has needs for all types of volunteers. You would not be
automatically volunteered, we would just give you a call to let you know of
upcoming events that need workers. Please help us out by calling 255-7565
and having your name included on our list.

York stereo, dual tape decks, AM/FM radio.
Rachlie size 180 ski boots. Head ski bag. Bob
Stern 5-3048 or 257-6418.

Baby cockatiels, finger tame & hand fed, Pieds for
$60, Lutino for $75. More in later months. 277-6336
8 a.m. to 2 p.m. and weekends.

Four oak veneer HON office desks; double
pedestal w/modesty panel and file drawer, $400
OBO. Call Beth evenings 844-9234.

1984 Toyota Camry LE hatchback, 98,000 miles,
one owner, extra snow tires, $1,500. 3-3388 days,
539-6291 evenings.

Trailhawk tree stand. Great for hunting/observing
wood life. Secures to tree at top and center; very
stable, $85. Call Gary 5-0493 or 835-6675.

2 white lop-ear rabbits, full grown with large cage.
$15. 844-9745 after 5 p.m.

1986 Mercury Cougar, A/C, AM/FM stereo
cassette, automatic, tilt wheel, excellent condition,
$3200 OBO. 277-2380.

Stereo equipment, KR-4010 Kenwood receiver,
CT-500 Pioneer Cassette, HiFi turntable with Shure
cartridge, $200 OBO. Sandy 5-9045.

Think vacation, 1973 Titan 30' Motorhome, 43,000
miles. Good Shape, $6000 OBO. Linda 5-2930.

Used Kenmore washer. Old but works fine. $100 or
best offer. Mark 5-8059 or 273-8961.

Nintendo with gun, $45. Misc. Nintendo games $5-
$25. Sears paint sprayer, used twice, $45. Call Sue
5-9063.

Dog crate (metal), large size, 27" high, 22' wide, 3'
deep, $75. Shari McNeil 5-5452.

1984 Subaru GL, 2 door hatch, reliable transporta-
tion, $700. 5-9334 days, 844-3514 evenings.

Fisher Price toys in very good condition; teeter-
totter. Call 273-4342 anytime.

403 Hook Place, adjacent to park. Three
bedrooms, fireplace, deck, den, patio off kitchen.
$89,000 days, 277-6905 evenings.

WANTED:
Wish to purchase used wheelchair for small elderly
woman. Call Judy 5-2628 or 844-4151 after 5 p.m..
Please leave message.

Single bed in good clean condition. Pat 5-9867 or
273-8544.

FOR RENT:
Varna, 2 bedrooms, $190 or $210 plus 1/4 utilities.
Pets ok, M/F, large yard, piano. Available June 1.
Call 273-6598.

Large 1 br apt., 4 miles from Commons, quiet
setting, available immediately, $300 + utilities. Sara
5-3844 or 277-6461.

1 bedroom duplex in Freeville, $390 +. Private,
large yard, available 3/1. 844-9745 after 5p.m.

CORNELL UNIVERSITY OFFICE OF TRANSPORTATION SERVICES • 255-4600

PLACE NAME PHONE OPTION DAYS HOURS SMOKE COMMENTS
Alpine Jet.
Binghamton
Binghamton
Binghamton
Burdett
Candor
Candor
Caroline
Cayuta
Corning
Corning
Cortland
Danby
Dryden
Elmira
Enfield
Enfield
Etna
Freeville
Geneva
Genoa
Groton
Hammndsprt

Diana
John
Hong
Wally
Robert
Ruth

Gerald
Cheryl
Mary

Caverlee
Toni

Donna
Maureen
Suzanne

Desi
Shirley
Diane
Felicity
Paula
Chris
Dave
Steve
Gerald

5-1873
5-6527
5-0738
5-4201
5-8342
5-5174
5-6244
3-3010
5-2029
5-3615
5-8593
5-9431
5-6381
5-8127
5-9803
5-6310
5-6050
5-4004
5-6839
5-3298
3-3100
4-7103
5-6927

Homer Mary Ellen 5-8488
Interlaken
Ithaca
Ithaca
Ithaca
Ithaca
Ithaca
Ithaca
Ithaca
Jacksonville
Jacksonville
Lansing
Lansing
Lansing
Locke
Moravia
Moravia
Newfield
Odessa
Odessa
Owego
Syracuse
Trumansburg
Trumansburg
Trumansburg
Varna
Virgil
Waverly
Waverly
West Danby
Willseyville
Willseyville

Marca
Jan

Doris
Lois
Joe
Tom

Suzanne
Karin
Timis
Eileen
Susan
Betsy

Bill
Barb
Jim
Mike
Linda
Susan
Rose

RaeAnn
Wendy

Tim
Ellen

Debbie
3etty Ann

Jean
Robin
Linda
Pat

Ramona
Sharon

5-7148
3-3365
5-8198
3-3323
5-1687
5-4882
5-4882
5-8124
5-5174
5-3228
5-4139
4-1210
5-9134
5-7212
5-3272
4-4899
5-1866
5-5338

5-6224
5-0885
5-1381
5-5411
5-4123
4-1234
3-3100
3-3011
5-4284
5-1977
5-2262
5-9731

Share
Share
Share
Share
Share
Share
Ride

Share
Share
Ride
Ride
Drive
Ride

Share
Share
Share
Share
Share
Share
Ride

Share
Ride
Ride

Share
Share
Share
Share
Drive
Share
Drive
Ride
Ride

Share
Ride

Share
Share
Drive
Ride

Share
Ride

Share
Drive
Share
Share
Share
Ride
Drive
Ride

Share
Share
Share
Drive
Share
Share
Drive

M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F

M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F

Su-Th
M-F
M-F
M-Th
Th,F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-Th
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F

6:30-3:00
8:00-5:00
9:00-4:00
8:00-4:30
8:00-5:00
6:00-2:30
11:00-7:00
7:00-3:30
7:30-4:30
Flexible

8:00-4:30
8:30-5:00
8:00-4:30
8:00-5:00
8:30-5:00
8:00-4:00
8:00-4:30
8:00-4:30
8:00-4:30
Flexible

6:00-3:00
8:00-4:30
8:00-4:30
9:00-4:30
8:00-4:00

OK

No
No

No
No

South Side
Home # 546-2241

11AM to 7PM

Alpine Junction
No Works 2 days/week
OK
No
OK

No

No
No

near High School

Ellis Hollow

near Hospital
Routes 13

OK Home(315) 789-3135
OK
No

OK
No

7-9AM, 4:30-6:30PM
10:00-9:00
8:00-5:00
10:00-5:00
9:00-5:00
12-9AM

7:00-12:30
6:00-2:30
6:00-4:30
8:30-5:00
8:00-5:00
9:00-6:00
8:00-4:30
6:30-3:00
8:00-5:00
8:00-4:30
4:45-3:00
5:00-2:30
8:00-4:30
8:30-5:00
8:00-5:00
7:30-4:30
8:00-4:30
8:00-5:00
8:00-5:00
8:30-5:30
8:00-4:30
Flexible

8:00-4:30
8:00-4:30

No
OK
OK
No
No

No

No
No

Parkwood Village
Snyder Hill Road

Route 89

Winston Court Apts.

only females

Myers Point
West Groton Rd.
via Rt. 34 or 38

OKHome(315) 497-3989

No
No
No
No
No
No
No

No
No
No
No

4:45 AM - 3:00 PM
Home# 594-3352

3 miles N of T-burg
Trailer Park

Route 96

THE NEXT COMMUTER CONNECTION: April 8
This information is also available on CUINFO
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Extension or related professional
experience in teaching or education or
appropriate internship. Salary:
$22,100. Apply by March 18, 1993.
Send letter of intent, resume, and
transcripts to: Staff Development &
Recruitment, Box 26, Kennedy Hall,
Ithaca, NY 14853.

PA#7 Program Director/Health
Educator
Rensselear County, Troy, NY
Posting Date: 3/4/93
Plan, implement, and evaluate
programs for youth and teen parents in
the areas of human sexuality, life skills,
and parenting. Direct the Family Living
for Teens program and staff.
Requirements: Bachelor's degree
from an accredited institution in Health
Education, Home Economics, of
Human Service Studies. Progress
toward the acquisition of a master's
degree appropriate to the
responsibilities to the position.
Coursework in human sexuality,
parenting, human development, health,
and communications. Demonstrated
expertise to teach subject matter,
develop program and work
independently and as a team member
in the field of Health and Human
Development. Salary:$ 26,500,
commensurate with qualifications.
Apply by March 18,1993. Send letter
of intent, resume, and transcripts to:
Staff Development & Recruitment, Box
26, Kennedy Hall, Ithaca, NY 14853.

PA#8 Horticulture
Rensselear County, Troy, NY
Posting Date: 3/4/93
Responsible for providing leadership
in planning, implementing, and
evaluating educational programs in
commercial(75%) and consumer
horticulture(25%). Develop
management systems for the Master
Gardener Volunteer program and
provide educational programming in
consumer horticulture.
Requirements: Bachelor's degree
appropriate to the responsibilities of
the position. Coursework in plant
physiology, entomology, plant
pathology, soils, greenhouse plant
production. Coursework in education
preferred. Minimum 1 yr. experience in
greenhouse management. Salary:
$22,100. Apply by March 18,1993.
Send letter of intent, resume, and
transcripts to: Staff Development &
Recruitment, Box 26, Kennedy Hall,
Ithaca, NY 14853.

PA#11 Association Director
Monroe County, Rochester, NY
Posting Date: 3/4/93
Responsible for providing
administrative leadership and
management for the Cornell
Cooperative Extension Association of
Monroe County. Administers
Association policies, procedures, and
operations. Provides administrative
supervision of employees and
volunteers. Provide leadership for
Association relations with legislators,
local government leaders, funding
agencies, and civic and special interest
groups.
Requirements: Master's degree
appropriate to the responsibilities of
the position. At least 5yrs. of
progressively responsible professional
experience including at least 3yrs. in
Cooperative Extension or closely
related employment. Substantive
coursework and/or experience in
education required. At least 3yrs. of
substantive management
responsibilities, including finance,
personnel, and organizational

management. Fund raising and grant
seeking experience and/or local
government relations experience.
Marketing experience, local
government experience is desirable.
Salary: $44,100, commensurate with
qualifications. Apply by March 18,1993.
Send letter of intent, resume, and
transcripts to: Staff Development &
Recruitment, Box 26, Kennedy Hall,
Ithaca, NY 14853.

PA#10 Association Director
Genesee County, Batavia , NY
Posting Date: 3/4/93
Lead the paid and volunteer staff of the
Cornell Cooperative Extension
Association of Genesee County to set
and accomplish program goals focused
on current and emerging critical issues.
Participate in strategic planning with
the extension system and work with
the Board of Directors to prepare for
future directions. Overall program
leadership and evaluation(20%);
finance and personnel
management(40%); communication,
reporting, marketing (15%); program
implementation in community
development, leadership development
and/or agriculture leadership
development(25%).
Requirements: Master's degree
appropriate to the responsibilities of
the position. At least 5yrs. of
progressively responsible professional
experience including at least 3 yrs. in
Cooperative Extension or closely
related employment. Substantive
coursework and/or experience required
in community development, leadership
development and/or agriculture
leadership development. At least 3yrs.
of substantive management
responsibilities, including finance,
personnel, and organizational
management. Documented

experience in grantsmanship and fund
raising. Marketing experience and/or
local government relations experience
is desirable. Salary: $39,500,
commensurate with qualifications.
Apply by March 18,1993. Send letter
of intent, resume, and transcripts to:
Staff Development & Recruitment, Box
26, Kennedy Hall, Ithaca, NY 14853.

PA#13 Nutrition
Schenectady County, Schenectady,
NY
Posting Date: 3/4/93
Responsible for serving as a team
memberin planning, implementing and
evaluating the integrated Nutrition
Education program forthe Cooperative
Extension Association of Schenectady
County. Conduct dietetic screening
and determine eligibility for WIC/
EFNEP on health, nutrition and
economic criteria. In conjunction with
the Coordinator of Nutrition Education,
develop long range goals and
objectives in order to plan and conduct
quality nutrition education programs.
Requirements: Bachelor's degree
with concentration in nutrition. One
year of progressively responsible
nutrition education experience.
Coursework in education is highly
desirable. Salary: $22,100,
commensurate with qualifications.
Apply by March 28,1993. Send letter
of intent, resume, and transcripts to:
Staff Development & Recruitment, Box
26, Kennedy Hall, Ithaca, NY 14853.

PA#14 Nutrition
Schenectady County, Schenectady,
NY
Posting Date: 3/4/93
Responsible for serving as a team
member in planning, implementing and
evaluating the integrated nutrition

education program for the Cornell
Cooperative Extension Association of
Schenectady County. In conjunction
with the coordinator of nutrition
education, develop long range goals
and objectives in order to plan and
conduct quality nutrition education
programs with specialization in youth
and child nutrition. Conduct dietetic
screening and determine eligibility for
WIC/EFNEP based on health, nutrition,
and economic criteria. Provide
leadershipfor breastfeeding promotion
activities including developing and
maintaining a breast feeding peer
counselor program.
Requirements: Bachelor's degree
with concentration in nutrition and 3yrs.
of progressively responsible nutrition
education experience or a master's
degree with concentration in nutrition
and 1 yr. of nutrition education
experience. Coursework in education
is highly desirable. Salary: $26,500,
commensurate with qualifications.
Apply by March 18,1993. Send letter
of intent, resume, and transcripts to:
Staff Development & Recruitment, Box
26, Kennedy Hall, Ithaca, NY 14853.

Senior Extension Associate—
Consumer Decision Making
Department of Consumer
Economics & Housing, College of
Human Ecology, Cornell University,
Ithaca, NY
Posting Date: 3/4/93
Plan, implement and evaluate
extension education program in
consumer decision making. Conduct
needs assessments, develop and
manage grants/contracts, develop and
discriminate resources, provide
inservice education for staff, and
evaluate program. Work with county
cooperative extension offices,
agencies, and organizations, educating
consumers with respect to implications
of consumer policies.
Requirements: Master's degree in
Consumer Economics or related field
with 3-5yrs. extension/education
experience or PhD in Consumer
economics related field. Some
experience in outreach. Evidence of
ability to work with colleagues from
different disciplines and county
extension personnel. Proficiency in
second language, multicultural
experiences, and/or work with at-risk
or under-served populations desirable.
3yr. initial contract renewable for 5yrs.
Salary commensurate with training and
experience. By April 15, send letter of
application, resume, 3 letters of
reference, and samples of work to
Jeanne M. Hogarth, Consumer
Decision Making Search Committee,
Department of Consumer Economics
& Housing, Martha Van Rensselaer,
Cornell University, Ithaca, NY 14853-
4401.

Professional Part-Time

Systems Operator/Manager
(PT5903) HRI
Center for Applied Mathematics-
Endowed
Posting Date: 3/11/93
Provide ongoing development and
support for the Center for Applied
Mathematics' computing facilities,
including UNIX workstations and IBM
PC's. Recommend, evaluate,
configure and install new equipment
and software. Assist students and
researchers in use of system and
software. Investigate and resolve
problems. Coordinate purchasing,
receiving and inventory. 20hrs./wk.

Requirements: BS degree in
computer science or equivalent
required. 2-3yrs. related experience
with UNIX and DOS operating systems
and networking software. Hardware
experience especially with Sun, IBM,
and Silicon Graphics. Networking
hardware experience desirable. Send
cover letter and resume to Sam Weeks.

Systems Programmer II (PT5507)
HRI
Agricultural Economics-Statutory
Posting Date: 2/11/93
Provide computer software support
to faculty, professional staff and
graduate students. Assist users
with applications in research, teach-
ing and extension activities. Support
advanced applications of word pro-
cessing and spreadsheet. Design,
implement and maintain new appli-
cations programs. Assist with
departmental network operations.
Simple micro computer repair tasks.
1yr. contingent upon need and fund-
ing.

Requirements: Competency in
use of common word processing
and spread sheet programs is es-
sential. Bachelor's degree with
computing related courses or equiva-
lent. Entry level skills in FORTRAN
and PL/I is desirable. Strong inter-
personal skills are important.
Experience in an academic organi-
zation is desirable. Experience in
both micro and mainframe applica-
tions if preferred. Send cover letter
and resume to Sam Weeks.

Professionals Temporary

Island Coordinator (S5802)
Shoals Marine Laboratory
Portsmouth, New Hampshire
Act as primary liaison for all internal
and external island activity in
coordination with the main office
located on Cornell campus.
Responsible for accommodations such
as room assignments, liaison with
kitchen staff for dietary needs, and
travel arrangements to and from the
island. Constant interaction with
faculty, staff, students, and visitors.
The island coordinator will be
responsible for all office activity and
will supervise work study students. The
successful candidate will need to
possess excellent organizational and
interpersonal skills. Proficiency with a
Macintosh computer is essential.
Appointment is from mid May to mid
September. Room and board is
included. Please submit a cover letter
and resume to Karen Raponi,
Employment Services, 20 Thornwood
Drive.

Research Support Specialist
(S5506)
Family Life Development Center
Hiring Rate: $10.00
Posting Date: 2/11/93
The Child Protective Services Training
Institute (CPSTI) would like to hire a
part-time researcher for its Evaluation
Unit. Duties include evaluation design
and implementation for the CPSTI
program. Analyze evaluation data
from training programs and provide
feedback to training staff,
administration, and State DSS
personnel. Develop research
instruments and design data collection
strategies. Provide written reports to
administrators and State DSS
personnel. Publish findings in relevant
professional literature.
Requirements: Masters degree in
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social science with an emphasis on
program evaluation and data collection.
3-5 years experience in evaluation and
curriculum development. Excellent
research writing skills. Publication
record preferable. Position will start as
soon as suitable candidate is found
and will last for six months. Part-time
20-25 hours per week. Please send
cover letter and resume to Karen
Raponi, Employment Services, 20
Thomwood Drive.

Boyce Thompson Institute

Research Assistant II
Molecular Biology Program
Available Immediately
Posting Date: 3/11/93
Conduct and support research in
plant molecular biology laboratory.
Research projects include mapping
g and map based cloning of genes
involved in aluminum tolerance and
hormone responses in plants. Can-
didates should have experience in
molecular biology and ability to
work independently after training.
Administrative duties in maintaining
a laboratory will also be required.
Requirements: Bachelor's degree
in Biology/Biochemistry or equiva-
lent with previous laboratory
experience. Salary commensurate
with experience, minimum $14,900.
Contact Anne Zientek, 254-1239.

Research Assistant I
Plant Protection Program
Available Immediately
Posting Date: 3/11/93
Assist in studying gene expression
in fungal cells, includes cloning and
sequencing, maintenance of fungal
cultures, and some media and re-
agent preparation. Experience with
recombinant DNA techniques desir-
able.
Requirements: BS in microbiol-
ogy, biochemistry, molecular biology
or related field with laboratory ex-
perience desired. Minimum salary
of $13,630, but commensurate with
experience. Funded through Sep-
tember, 1993. Contact Anne Zientek,
254-1239.

Research Specialist
Plant Production-Granados Lab
Posting Date: 3/11/93
Will conduct and support research
in molecular entomology lab. Gen-
eral laboratory duties will include
insect rearing and insect bioas-
says. Research projects in biological
control of insects will require expe-
rience in isolation and analysis of
proteins and /or nucleic acids and
routine recombinant DNA techniques
will also be required. Additional
training will be provided.
Requirements: MS or BS in biol-
ogy with 3-5yrs. related experience
in biochemistry/molecular biology
or related fields. Minimum salary of
$15,700, but commensurate with
experience. Contact Anne Zientek,
254-1239.

Research Assistant
Plant Production-Leopold Lab
Posting Date: 3/11/93
Assist with laboratory studies of
seed physiology concerning: the
glassy state of sugars as a stabi-
lizer for dry biological systems;
maintenance of dry sugars in a
glassy state; reaction products in
aging seeds; seed viability.
Requirements: Bachelor's degree
in biology, related field, or equiva-

lent experience. Experience in the
following techniques desired: gas
chromatography, UV spectropho-
tometry, fluorescence
spectrophotometry, and routine labo-
ratory operations. Some training in
biochemistry, organic chemistry or
biophysics helpful. Minimum salary
$13,6309/yr., but commensurate with
experience. Currently funded for
1yr., continuation based on avail-
ability of funds. Contact Anne
Zientek, 254-1239

Technical

Technician (T5605) GR18
Genetics and Development-
Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 2/18/93
Carry out genetic, biochemical, and
molecular biology experiments
including Drosophila crosses, DNA
isolation, blotting, and sequencing.
Responsible for general lab
organization, ordering of supplies,
reagents, and microbiological supply
preparation.
Requirements: High school diploma
or equivalent required. Associate's
degree, or other formal training
program preferred. 6 months to one
year related experience required. Send
cover letter and resume to Sam Weeks.

Technician (T5908) GR19
Division of Nutritional Sciences-
Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 3/11/93
Provide technical support in the areas
of chemical analysis or diverse plant
materials. Measure various enzymes
in plant tissues. Isolate nucleic acids
from plant material. Organize and
calculate data generated by various
analyses. Until 9/30/94.
Requirements: Associates degree in
biochemistry, microbiology, chemistry,
genetics or biology or equivalent
required. BS required. Some lab
experience helpful. Interest and ability
in learning new procedures, training
will be provided. Send cover letter and
resume to Sam Weeks.

Technician (T5607) GR19
Entomology-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 2/18/93
Provide technical assistance in the field
of medical entomology working with
lyme disease infected ticks. Provide
laboratory animal care and cage
washing following strict protocols. Trap
rodents and collect insects and ticks in
field. Rear and maintain infected
insects and ticks. Perform lab
bioassays of insecticides, sterile
technique, fluorescent antibody
technique. Maintain lab equipment.
Purchase supplies. Use Macintosh
computer.
Requirements: High school diploma
or equivalent required. Associate's
degree or equivalent preferred. 1-
2yrs. related experience in lab
bioassays, lab animal care, rodent
trapping, handling infectious disease
agents, insects, and ticks. Send cover
letter and resume to Sam Weeks.

Technician (T5505) GR19
Nutritional Sciences-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 2/11/93
Provide technical lab support for
basic and applied research pro-
gram on carbohydrates and proteins.
Prepare samples and perform quan-

titative chemical and biochemical
assays, as well as chromatographic
(HPLC.GLC), electrophoretic and
spectroscopic procedures to char-
acterize plant components. Assist
in lab maintenance. Maintain records
and prepare reports.
Requirements: Bachelor's degree
or equivalent in chemistry, bio-
chemistry or related field required.
1-3yrs. lab experience preferred.
Experience should include under-
standing of analytical accuracy.
Biochemical lab experience desir-
able; requires versatility and ability
to learn new procedures and tech-
niques as well as ability to read and
interpret scientific literature. Send
cover letter and resume to Sam
Weeks.

Lab Technicians (T5801,2) GR20
Equine Drug Testing-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 3/4/93
Perform routine analysis of horse
blood and urine testing using TLC
and ELISA techniques. Analyze
samples of drug administration tri-
als with known and unknown drugs.
Prepare lab reagents and maintain
lab and supplies.
Requirements: AAS or equivalent,
in chemical, medical, or allied field.
One year experience in a lab envi-
ronment. Send cover letter and
resume to Sam Weeks.

Office Systems Specialist (T5707)
GR20
INSTOC-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 2/25/93
Provide general consulting on
Macintosh, VMS, UNIX, DOS, &
OS/2 operating systems. Provide
assistance in wiring local appletalk
networks & terminal connections.
Assist in software/hardware main-
tenance of work stations and network
facilities.
Requirements: Associates degree
or equivalent in computer science
required. 2-3yrs. related experi-
ence required. Send cover letter
and resume to Sam Weeks.

Animal Health Technician (T5612)
GR20
Veterinary Medical Teaching
Hospital-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 2/18/93
Provide support therapy for ICU
patients and assist with emergency
procedures. Teach intensive care and
emergency protocol to veterinary
students assigned to ICU duty.
Maintain and monitor critically ill
patients (IV fluids, drug therapy, life
sustaining equipment, and vital signs).
Rotating shifts.
Requirements: A.A.S. in animal health
technology, NYS license or eligibility.
Experience working with small animals
and an interest in teaching critical care.
Send cover letter and resume to Sam
Weeks.

Technician (T5906) GR21
Biochemistry, Molecular Cell Bi-
ology-Endowed
Minimum Biweekly Salary: $615.42
Posting Date: 3/11/93
Provide general technical and ad-
ministrative support for protein
crystallography lab. Design, plan,
and carry out crystallization trials of
proteins. Purify and analyze pro-
teins using-gel electrophoresis and
column chromatography. Order
supplies. Supervise undergraduate
assistants.

Requirements: BS degree or
equivalent in relevant biological or
chemical science required. 1-2yrs.
experience in lab setting helpful.
Experience in enzyme purification
and handling, protein gel electro-
phoresis, enzyme assays, and
various protein chromatography.
Send cover letter and resume to
Sam Weeks.

Technician GR21 (T5902)
Microbiology (CALS)-Statutory
Minimum Biweekly Salary: 615.42
Posting Date: 3/11/93
Provide technical assistance in clon-
ing, sequencing and expression of
bacterial genes. Screen chromo-
somal libraries and construct bacterial
strains for expression of mutant
proteins. Familiarity with PCR and
southern hybridization procedures
desirable. Assist in lab mainte-
nance and organization.
Requirements: B.S. or equivalent
in microbiology, biochemistry or
related field required. 1-2yrs. expe-
rience in above techniques. Send
cover letter and resume to Sam
Weeks.

Technician GR21 (T5504)
Diagnostic Laboratory/VET-Statu-
tory
Minimum Biweekly Salary: $615.42
Posting Date: 3/4/93 Repost
Maintain and supervise research
parasitlology lab. Supervise work-
study students. Perform routine
parasitological tests, including mi-
croscopy, on research samples.
Perform ELISA tests. Modify/de-
velop new diagnostic tests as needed.
Keep lab records up to date, includ-
ing computer entry. Maintain
equipment, perform library search-
ers and Xeroxing.
Requirements: BA or BS in biol-
ogy, animal science or related field
required. 2-3yrs. related experi-
ence required. Knowledge of and
experience with routine biological
lab techniques. Potentially infec-
tious materials will be handled.
Basic knowledge of computers (WP,
D-Base) necessary. NYS driver's
license required. Send cover letter
and resume to Sam Weeks.

Technician GR21 (T5702)
Diagnostic Laboratory-Endowed
Minimum Biweekly Salary: $615.42
Posting Date: 2/25/93
Maintain and perform routine and
experimental radioimmunoassays as
a diagnostic service to veterinar-
ians and in compliance with GLP's
for pharmaceutical companies and
toxicology testing lab. Perform
other standard technical lab proce-
dures. Must have ability to work
accurately under pressures of dead-
lines.
Requirements: BS degree in bio-
logical or chemical science or
equivalent required. Previous ex-
perience (1-2yrs.) in chemical lab
procedures and operations with com-
puters essential. Training and
previous coursework in endocrinol-
ogy, immunology and/or biochemistry
very helpful. Send cover letter and
resume to Sam Weeks.

Technician GR21 (T5509)
Nutritional Sciences-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 2/11/93
Support laboratory program in vita-
min metabolism, including recruitment
of subjects for human studies and
qualitative and quantitative instru-
mental analysis. Acts as lead to
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less experienced lab workers.
Requirements: Bachelor's degree
in a biological science, chemistry or
nutritional biochemistry required. 2-
4 yrs. related experience. Lab
experience with quantitative ana-
lytical procedures. Prior experience
with solvent extraction and gas or
liquid chromatography. Experience
with human metabolic studies is
preferred but not required. Super-
visory experience helpful. Send
cover letter and resume to Sam
Weeks.

Technician GR21 (T2704)
Center for Advanced Imaging Tech-
nology-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 12/3/92 Repost
Provide technical assistance in the
daily operation and maintenance of
the center for advanced imaging
technology (CAIT) at the NYSCVM.
Train and assist as needed, faculty,
staff, students, and visitors involved
in research, teaching, and diagnos-
tic activities in techniques of scanning
and transmission electron micros-
copy.
Requirements: BS in biological or
physical sciences; technical/voca-
tional school degree in electron
microscopy. 1-2yrs. related and
relevant experience. Demonstrated
knowledge of and ability to use
electron microscopes, and high
quality photographic experience.
Effective communication skills, ex-
cellent hand/eye coordination.

Technician GR21 (T3303)
Diagnostic Laboratory/Clinical Pa-
thology-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 8/20/92
Perform various diagnostic tests in
hematology, cytology, chemistry and
immunology. Use computer for
data entry and retrieval.
Requirements: AAS in medical
technology required. BS in medical
technology and ASCP certification.
1-2 yrs. clinical laboratory experi-
ence. Send cover letter and resume
to Sam Weeks.

Office Systems Specialist (T5909)
GR22
School of Continuing Education
and Summer Sessions-Endowed
Minimum Biweekly Salary: $641.92
Posting Date: 3/11/93
Provide hardware/software support
and management. Provide front
line personal computer consulting
(IBM, MAC, Netware, DOS OS/2).
Diagnose, repair or coordinate re-
pair of hardware. Relocate computers
as necessary and maintain inven-
tory records for all hardware and
software. Develop and maintain
application programs for database
management.
Requirements: AAS or equivalent
required. 3-4yrs. related experi-
ence required. Knowledge of
personal computers and local area
networks. Experience with
WordPerfect, Lotus, Pegasus E-
mail, and database management
systems. Excellent organizational
and communication skills. Must be
able to lift 50 lbs. Must have own
vehicle. Send cover letter and
resume to Sam Weeks.

Technical Part-Time

Technical Assistant GR17 (T5805)
Environmental Health-Endowed

Minimum Biweekly Salary: $530.38
Posting Date: 3/4/93
Assist in handling, sampling and testing
of radioactive waste generated by
research labs. Duties include collection
of waste, packaging of waste for
shipment, sampling and analysis of
liquid waste, monitoring of solid waste,
record keeping and data entry, pickup
and delivery of radiation dosimeters
and radioactive materials. Monday-
Friday, 3days/week
Requirements: High school diploma.
Valid NYS driver's license required.
Lab experience and/or experience
handling radioactive materials very
desirable. Good communication skills
and attention to details required. Send
cover letter and resume to Sam Weeks.

Technician GR21 (T3303)
Diagnostic Laboratory/Clinical Pa-
thology-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 8/20/92
Perform various diagnostic tests in
hematology, cytology, chemistry and
immunology. Use computer for
data entry and retrieval.
Requirements: AAS in medical
technology required. BS in medical
technology and ASCP certification.
1-2 yrs. clinical laboratory experi-
ence. Send cover letter and resume
to Sam Weeks.

CUINFO Programmer (T5611)
CIT/ Information Resources
Hourly Rate: $9.81
Posting Date: 2/18/93
Maintain, develop, install, document,
and modify CUINFO and Gopher
software and data files. Six month
appointment.
Requirements: Bachelor's degree or
equivalent with computer related
courses. Knowledge of CMS, UNIX,
MAC, and DOS systems and software.
Some experience with PERL, C,
XEDIT, REXX. Knowledge of file
conversion and transfer methods.
Send cover letter and resume to Sam
Weeks.

Technical Part-time Temporary

Technician GR20 (T5901)
Entomology-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 3/11/93
Provide research support for on-
farm research project to evaluate
effectiveness of alternative man-
agement strategies for com root
worm. Responsible for coordinat-
ing and participating in insect
sampling, plot establishment, larval
extraction and staging, and digging
roots.
Requirements: B.S. degree or
equivalent in entomology, biology
or agricultural science with specific
coursework/experience in field crop
insect identification and pest man-
agement. Valid NYS drivers license
required. Knowledge of word pro-
cessing and spreadsheet programs.
Experience in sampling and extrac-
tion of soil insects recommended.
Send cover letter and resume to
Sam Weeks.

Office Professionals

Office Assistant (C5902) GR17
University Accounting Office-En-
dowed
Minimum Biweekly Salary: $530.38
Posting Date: 3/11/93
Perform miscellaneous clerical du-

ties and act as receptionist for the
University Controller's office at East
Hill Plaza. Responsibilities include
light typing, sorting mail, filing,
answering telephones, assisting in
data entry and miscellaneous du-
ties as assigned.
Requirements: H.S. diploma or
equivalent. Business and secre-
tarial training desired. 6mo.-1yr.
related experience required. Able
to interact with all levels of person-
nel in and outside the university.
Demonstrate organizational and com-
municational (oral) skills. Light
typing. Cornell employees only.
Send cover letter, resume, and
employee transfer application to
Esther Smith.

Media Assistant (C5802) GR18
School of Continuing Education
and Summer Sessions-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 3/4/94
Assist in producing and distributing
marketing and publicity materials
and keeping records of media de-
partment efforts and of their
effectiveness. Edit and proofread
printed materials. Provide organi-
zational support for the media
services department.
Requirements: High School di-
ploma or equivalent. 1-2yrs. related
experience. Some college course
work preferred. Excellent commu-
nication, written, and organizational
skills required. Ability to work
under pressure and to meet dead-
lines. Familiarity with editing,
proofreading, and graphic design
helpful. Knowledge of Macintosh
computer and Microsoft Word,
Pagemaker, and Filemaker Pro
software helpful. Ability to lift 40
lbs. Medium typing. External
applicants send cover letter and
resume and 2 writing samples to
Esther Smith. Employees should
include an employee transfer appli-
cation.

Secretary (C5801) GR19
University Development/Public
Affairs-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 3/4/93
Provide administrative and secretarial
support for two assistant directors in
the Cornell Fund reunion campaign
program.
Requirements: High School diploma
or equivalent required. Associates
degree or equivalent in education,
experience and training preferred.
Excellent organization,
communications (written and oral), and
interpersonal skills. Ability to handle
confidential information, prioritize
assignments and work under pressure.
Working knowledge of computers
(Macintosh preferable). Knowledge of
Cornell desirable. Minimum 2yrs.
related experience required. Medium
typing. External applicants send cover
letter and resume to Esther Smith.
Employees should include an
employee transfer application.

Office Professionals Part-Time

Senior Special Collections Assistant
(C5901) GR20
Division of Rare and Manuscript
Collections-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 3/11/93
Responsible for the preparation and
coding of cataloging worksheets that
are derived from shelf-list records for

eventual on-line conversion by the
Catalog Management Unit. Coding of
worksheets will require the addition of
local special file headings, the addition
of specific genre headings when
appropriate, and, for French Revolution
pamphlets, will require the translation
of the Rare Books Pamphlet Database
keywords into LC subject headings
following a prepared thesaurus. Part-
time, 20hrs./wk. until 12/21/93
contingent upon funding.
Requirements: Associates degree or
equivalent experience or training
required. Courseworkin French history
or advanced degree preferred. Fluent
knowledge of French language
required. Familiarity with
microcomputers required.
Demonstration of good interpersonal,
organizational, and analytical skills
required. Ability to do detailed work
requiring significant judgment
accurately and under pressure.
Medium typing. External applicants
send cover letter and resume to Esther
Smith. Employees should include an
employee transfer application.

Administrative Aide (C5806) GR19
Biological Sciences-Endowed
Minimum Full-Time Equivalent:
$566.28
Posting Date: 3/4/93
Provide administrative and general
secretarial support to staff of the
Hughes Scholars Program and the
Division of Biological Sciences Office
for Academic Affairs. Organize and
maintain confidential files and
information resources; tabulate
information and summarize program
evaluations; edit, design, and format
publications and forms on the
Macintosh. M-F 10-2 (flexible).
Appointment until 8/94 with possible
extension.
Requirements: High school diploma
or equivalent. Some college course
work preferred. 1-2yrs. related
experience. Computer skills required.
Knowledge of MS Word and other Mac
software helpful. Excellent
organizational skills. Ability to set
priorities and work independently.
Medium typing. External applicants
send cover letter and resume to Esther
Smith. Employees should include an
employee transfer application.

Office Professional Casual

Sales Assistant (S5809)
Cornell Plantations
Hourly rate: $5.00
General sales duties at Cornell
Plantations Garden Gift Shop during
weekdays, weekends, and holidays.
Open, close, and oversee
headquarters. Register sales, answer
phones, water plants, answer basic
plant questions.
Secure building when closing.
Occasional nights during tours, and
weekday coverage for vacations.
Alternating weekends and holidays.
Must be able to commit to weekends
on regular basis.
Requirements: High school diploma
or equivalent. Previous sales
experience required. Knowledge of
plants helpful. Good interpersonal
skills. Enjoy working with people. 2
positions available. Term of
appointment April 16-December 20,
1993. Please send cover letter and
resume to Karen Raponi, Employment
Services, 20 Thornwood Drive.
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General Service Temporary

Maitre'd
Statler Hotel-Endowed
Hourly Rate: $7.50
Posting Date: 3/4/93
Assist Banfi's manager to schedule,
coordinate, and manage the wait staff
to insure that proper etiquette and
service is maintained in Banfi's.
Provide maximum guest satisfaction.
Full-time temporary position; March
11, 1993 until June 1, 1993. Flexible
nights and weekends.
Requirements: HS education. AAS
degree in restaurant management
preferred. 3-5yrs. in similar position
required. Must be familiar with all
types of service. Send cover letter and
resume to Karen Raponi.

General Service

Groundsworker S004 (B5802,3,4,5)
Plantations-Statutory
Hourly Rate: $7.52
Posting Date: 3/4/93
Assist grounds maintenance staff in
landscaping maintenance and
construction to include planting,
mowing, weeding, mulching, watering,
fertilizing, pruning, policing of grounds,
maintenance of equipment, and
maintenance of walls, steps, and
fences. Appointment until 10/27/93
Requirements: H.S. diploma or
equivalent. Valid driver's license
required. 1-2yrs. work experience in
park, arboretum, or botanical garden
desired. Strong interest in horticulture
and landscape construction required.
Must be able to lift 100 lbs. and must
be willing to work outside during all
weather conditions. Send application
materials to Cynthia Smithbower.

Gardener SO04 (B5807)
Plantations-Statutory
Hiring Rate: $7.52
Posting Date: 3/4/93
Assist gardening staff in the installation
of new gardens and in the maintenance
of existing gardens. Duties include
garden cleanup, planting, fertilizing,
mulching, watering, raking, and related
tasks as plant labels, plant records,
greenhouse care, and nursery
maintenance. Appointment until 10/
27/93.
Requirements: High school diploma
or equivalent. Valid drivers license
required. 1-2yrs. work experience in
park, arboretum, or botanical garden
desired. Strong interest in horticulture
required. Must be able to lift 100lbs
and must be willing to work outside
during all weather conditions. Send
applicant materials to Cynthia
Smithbower.

Gardener SO04 (B5809)
Plantations-Statutory
Hiring Rate: $7.52
Posting Date: 3/4/93
Assist gardening staff in the installation
of new gardens and in the maintenance
of existing gardens. Duties include
garden cleanup, planting, fertilizing,
mulching, watering, raking, and related
tasks as plant labels, plant records,
greenhouse care, and nursery
maintenance. Appointment until 10/
27/93.
Requirements: High school diploma
or equivalent. Valid drivers license
required. 1-2yrs. work experience in
park, arboretum, or botanical garden
desired. Strong interest in horticulture
required. Must be able to lift 100lbs.
and must be willing to work outside

during all weather conditions. Send
application materials to Cynthia
Smithbower.

Material Handler SO05 (G5901)
Cornell University Press-Endowed
Hiring Rate: $7.88
Posting Date: 3/11/93
Perform a variety of general
warehousing/material handling duties
at the CUP Services Distribution
Center. Act as departmental courier/
van driver.
Requirements: H.S. diploma or
equivalent. Experience in fast-paced
distribution center environment helpful.
Valid driver's license required. Pre-
employment physical exam required.
External applicants submit completed
application with posting number to
Esther Smith. Employees send an
employee transfer application.

Gardener SO06 (B5902)
Plantations-Statutory
Hourly Rate: $8.26
Posting Date: 3/11/93
Assist horticultural staff in care of trees
and shrubs to include planting,
weeding, mulching, watering, fertilizing,
pruning, and policing of grounds. Ability
to work independently. M-F, 7:30a.m.-
4p.m. until 12/22/93.
Requirements: HS diploma or
equivalent, plus formal training in
horticulture desired. Valid CDL Class
B driver's license required. Pesticide
application license required or willing
to obtain. 3yrs. work experience in
park, arboretum, or botanical garden
desired. Ability to lift 100 lbs. Willing
to work outside in all weather
conditions. Send application materials
to Cynthia Smithbower.

Gardener SO06 (B5811, B5812)
Plantations-Statutory
Hourly Rate: $8.26
Posting Date: 3/4/93
Under direct supervision of curator
responsible for the seasonal
maintenance, inventorying, and
labeling of 3-4 botanical collections.
Position is physically strenuous and
will require exposure to inclement
weather conditions.
Requirements: H.S. diploma or
equivalent. Valid driver's license
required. 3yrs. related work experience
in a botanical garden, nursery, or
landscaping firm. 1 of the 3 yrs. must
have been completed at Cornell
Plantations or in a similar position at
another botanical garden. Appointment
until 11/14/93. Send application
materials to Cynthia Smithbower.

General Service-Off Campus

Field Assistant GR18 (B5602)
Horticultural Sciences-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 3/11/93
Direct operations for crop and seed
production at the Northeast Regional
Plant Introduction Station whose
mission is conservation and utilization
of selected crop plants and their
relatives. Includes plot layout, tillage,
seed bed preparation, mowing,
cultivation's, transplanting, sowing
cover crops, operating machinery,
assist in integrated pest management,
maintain controlled pollination's.
Requirements: High school diploma
or equivalent required. Formal training
of 6 months to. education preferred. At
least, related experience. Knowledge
of crop production practices. Familiarity
with farm machinery. Ability to work
with crop plants and wild relatives that

are difficult to grow and work in a
research environment where
consistency is important and margin of
error must be low. Ability to work
smoothly with diverse people in work
environment. Must have NYS Certified
Pesticide Applicator's License. NYS
driver's license. Send application
materials to Susan Dwyer, NYS
Agricultural Experiment Station,
Geneva, NY 14456.

Groundsworker GR18 (B5801)
Field Research/Geneva-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 3/4/93
Assist in preparation of land for planting
research materials and related duties
to bring plantings to maturity. Operate
all types of equipment such as:
bulldozer, backhoe, snow removal
equipment, other tractors and trucks.
Requirements: Associate's degree
in agricultural technology or equivalent
in education and experience. Valid
class A driver's license with truck trailer
certificate. Agricultural experience.
Send applicant materials to Charene
A. Hibbard, Jordan Hall/Geneva, Box
15 Kennedy Hall.

General Service Part-Time

Gardener SO04 (B5808)
Plantations-Statutory
Hiring Rate: $7.52
Posting Date: 3/4/93
Assist gardening staff in the installation
of new gardens and in the maintenance
of existing gardens. Duties include
garden cleanup, planting, fertilizing,
mulching, watering, raking, and related
tasks as plant labels, plant records,
greenhouse care, and nursery
maintenance. 3/4 time position,
appointment until 10/27/93. Hours to
be arranged.
Requirements: High school diploma
or equivalent. Valid drivers license
required. 1-2yrs. work experience in
park, arboretum, or botanical garden
desired. Strong interest in horticulture
required. Must be able to lift 100lbs
and must be willing to work outside
during all weather conditions. Send
applicant materials to Cynthia
Smithbower.

Gardener SO06 (B5810)
Plantations-Statutory
Hiring Rate: $8.26
Posting Date: 3/4/93
Under direct supervision of curator
responsible for the seasonal

maintenance, inventory, and labeling
of 3 to 4 botanical collections. Position
is physically strenuous and will require
exposure to inclement weather
conditions. Appointment until 11/24/
93. 1/2 time position, hours to be
arranged.
Requirements: High school diploma
or equivalent. Valid drivers license
required. 3yrs. related work experience
in a botanical garden, nursery, or
landscaping firm. 1 of 3yrs must have
been completed at Cornell Plantations
or in a similar position at another
botanical garden. Send application
materials to Cynthia Smithbower.

IPM Coordinator SO09 (B5806)
Plantations-Statutory
Hiring Rate: $9.52
Posting Date: 3/4/93
Under direction of curator, work with
plantations staff, Cornell faculty in the
plant sciences, and representatives of
the IPM department at Geneva to
design and implement an IPM program
for the indoor and outdoor plant
collections at Plantations. Appointment
until 12/22/93, 1/2 time position.
Requirements: BS preferred in plant
pathology, entomology, horticulture,
or plant science or nursery required.
Familiarity with basic work processing
and data base management software
required. Good organizational,
interpersonal, written, and
communication skills essential. Send
application materials to Cynthia
Smithbower.

General Service Casual Temporary

Casual Laboratory Attendant
(B5901)
Division of Nutritional Sciences-
Statutory
Posting Date: 3/11/93
The major responsibility of this position
is to clean lab glassware, tissue culture
glassware and acid wash items. In
addition, the person in this position is
also frequently asked to do other
cleaning, support and errand tasks.
18hrs./wk., to be arranged. 1 yr.
position.
Requirements: Ability to work
independently, good communication
skills (verbal) and interpersonal skills
essential. Previous experience
working in a lab helpful. Must be able
t work with frequent interruptions, to
prioritize workload, and to work within
a team. Send application materials to
Cynthia Smithbower.
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