
The university must have a policy on that, right?
By Sam Segal

Can a journal that is billed to a grant be mailed to a
professor's home?

Will Cornell reimburse the cost of taxi tips? Or wine?
When can merchants sell wares on campus?
Who has to approve consulting or free-lancing?
When such practical questions are asked of financial

managers and administrators — as they are dozens of times
a day — the managers often don't know the answers and
aren't even sure where to find them. The reason is that
Cornell has no comprehensive book of university policies.

That is changing now, with the adoption of a system for
collecting information, writing policies in a standard format,
obtaining formal university approval, sending policies to
those who need them, and collecting them in the University
Policy Library (the policy book) that will be maintained in
19 locations across campus.

The first policies approved under the new system are just

being issued. They cover such subjects as processing gifts,
business travel and use of credit cards, on-campus sales
activities, student record access, authority to conduct finan-
cial transactions, use of Cornell-owned cars, marking equip-
ment to facilitate its return if stolen, and safety procedures
for certain heavy equipment.

Policy on policies
Also approved was the keystone of the system, the

"policy on policies," which explains how a policy gets into
the book.

Some policies, such as the one on marking equipment
against possible theft, are brief; others, such as that on gift
processing, include extensive procedures to aid managers
who must carry out the policy. The standard format includes
sections listing definitions within the policy, the division of
responsibilities and other relevant policies.

For those who simply want to know Cornell's position,
there will be a separate compendium includingjust one page
for each policy — with a one-paragraph "policy statement,"

one-paragraph "reason for policy," and mention of the
executive officer responsible for the policy and the office (if
it is different) where questions may be directed.

The project covers only those policies — probably about
150, when completed — that apply universitywide, accord-
ing to criteria enumerated in the policy on policies. College
or unit policies that don't contravene university policies are
unaffected.

"There was a practical reason for this undertaking," says
Yoke San Reynolds, university controller and chair of the
Policy Advisory Group (PAG) that is producing the policy
book.

"All over campus," Reynolds continued, "people are
continually asking: 'What's Cornell's policy on this?' or
'Do we have a policy on that?' My office gets hundreds of
calls on how to interpret policies, how to gain an exception,
how to process all kinds of transactions. And there's plenty
of uncertainty in non-financial areas, including basic things

Continued on page 8
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Cornell Life
In the Caribbean, music is everywhere! You
hear it whether you want to or not, Roberto
Sierra says. Always there is an open window
and loud music coming from it!

Young Investigators 6-7
Six faculty have received National Science
Foundation Young Investigator Awards, which
provide up to $100,000 a year for five years,
based on their accomplishments and their
potential to become academic leaders in
teaching and research.

Religious observances

Muslim and Christian communities on campus and
around the world are commemorating Ramadan and
Lent, respectively. Graduate student Abdelkader
Tayebi (above) prays during a Ramadan service in
Anabel Taylor Hall. The Rev. Richard M. Murphy (left)
prepares to burn palms for an Ash Wednesday
service Feb. 24, marking the beginning of Lent. For
more information about services and activities relat-
ing to Ramadan and Lent, or about other religious
activities on campus, please call Cornell United
Religious Work at 255-4214.
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Faculty elect Stein;
new dean foresees
fundamental change
By Sam Segal

Peter Stein, the physics professor who takes over as dean of
the faculty on July 1, says he will be a strong advocate of faculty
interests at a time when Cornell may face profound change.

Since he joined the faculty in 1959, Stein says, there has
been frequent "crying of wolf about budget constraints, but
university business always continued as usual.

"We appear to be in a very different situation now, and it's
possible there will really have to be fundamental restructur-
ing," Stein says, adding: "If that's so, the faculty should have
a significant voice; and I would be an advocate for their voice
in the councils that decide these things."

At a Feb. 10 meeting of the Faculty Council of Representa-
tives (FCR), Stein gave a pre-
liminary report of a task force
he headed on the endowed gen-
eral-purpose budget. He con-
cluded that the most dramatic
long-term expenditure growth
— in real, inflation-adjusted
terms — had been in payroll,
particularly in two major areas:
in administrative and other pro-
fessional support staff, and in
faculty. Though he said the
study must be further refined,
he concluded that such growth
cannot continue without unbal-
ancing the budget process.

Stein was elected last month,
outpolling the current dean,
Walter Lynn, professor of engineering and of science and
technology studies, and J. Robert Cooke, professor of agricul-
tural and biological engineering.

Stein received his Ph.D. in physics from the Massachusetts
Institute of Technology, has taught undergraduates and gradu-
ate students and for years did experimental research at the
Wilson Synchrotron. Lately, his research focus has turned to
arms-control and national-security policy.

He has been a vice provost, was the first chair of the Faculty
Budget Committee and now chairs the FCR's Cornell Faculty
Commission of Higher Education, which fostered the task
force study Stein described to the FCR last month.

Not pessimistic
While Cornell may face major change and while research

universities in general "are under attack from all quarters,"
Stein is not pessimistic as he looks ahead to becoming the chief
administrative officer of the university faculty.

"I'm committed to the notion," he says, "that we can
support, and continue to build, a distinguished, high-quality
research university in this beautiful, rural setting."

Stein is also interested in the changing balance between the
Continued on page 2

Peter Stein
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Congressional lesson

Peter Morenus/University Photography
U.S. Rep. Maurice Hinchey talks about how policy gets made in Washington to
undergraduates in a class on environmental politics taught by Richard S.
Booth, chairman of the Department of City and Regional Planning.

Grief associated with infertility
is focus of book for counselors
By Susan Lang

In the first book to address the interrela-
tionship of grief with sexual and reproductive
loss due to illness, infertility, sexual assault
and aging, Professor Constance Shapiro dis-
cusses how professionals, paraprofessionals
and volunteers can help clients heal and re-
claim their lives.

When Part of the Self Is Lost: Helping
Clients Heal After Sexual and Reproductive
Losses (San Francisco: Jossey-Bass Publish-
ers, 1993), Shapiro's fourth book, is aimed at
members of the social service professions.

"Many kinds of helping professionals can
offer emotional support to people who experi-
ence a sexual loss, mourn for what has been
lost, contemplate the implications of the loss,
and confront the ongoing life decisions they
must make," said Shapiro, chair of the Depart-
ment of Human Service Studies in the College
of Human Ecology.

"Whether a person suffers from AIDS, a
spinal cord injury, pregnancy loss or is a
victim of sexual assault, grief and sexual loss
are common denominators. Yet clients can
learn how to use grief as an opportunity for
healing and finding joy in new and expanded
forms of sexual expression," she said.

"This book is a must for helping profes-
sionals," says Paula Allen-Meares, professor
and dean of the School of Social Work at the
University of Illinois. "It offers a cutting-edge
perspective on very sensitive topics - losses
associated with sexuality and stages of life

cycle development. These topics are presented
with attention to gender and culture. It is
brilliant and a joy to read."

Chock-full of case studies and specific
examples of emotions and types of sexual
losses persons with the various conditions
may experience, the book not only highlights
how professionals can help clients confront
their grief and loss of sexuality and fertility,
but also uncovers unexpected and often unrec-
ognized emotional fallout from their experi-
ences. For example, Shapiro explores:

• How a recovering breast cancer patient
may experience a sense of loss when she loses
her connection with medical staff as she com-
pletes her treatments.

• How a woman coming home after a
stillbirth may cry in anger and grief if someone
dismantled the nursery for her.

• How AIDS patients not only lose their
future dreams but must face people's biases
and misconceptions as they look for support
and explore satisfying sexual alternatives.

• How a child victim of sexual assault
experiences many losses, including of self-
esteem, of feeling safe and protected from
harm, of the opportunity to discover her or his
own sexuality, of the ability to trust adults, of
normal peer relationships or family relation-
ships if the perpetrator was in the family.

"Shapiro has written a sensitive, pragmatic
and readable book that belongs on every pro-
fessional helper's reference shelf," says Harvey
L. Gochros, professor in the School of Social
Work at the University of Hawaii.
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NOTABLES

The 1993 Bernard P. Ireland Recognition
Award has been given to Susan H. Murphy,
dean of admissions and financial aid, by the
Middle States Regional Assembly of the Col-
lege Board. Murphy was selected for her ex-
emplary "record of service to young people
in easing the transition from school to college,
distinguished record as a change agent and
career educator, and commitment to improv-
ing humanity." The award is named for the
founder of the College Board and the first
director of its Northeastern Regional Office.

• • •

John G. Seeley, professor emeritus of
floricultural science, was appointed by ac-
clamation an honorary member by the Coun-
cil of the International Society for Horticul-
tural Science. Seeley was secretary of the
Ornamental Plants Section and served as
chairfrom 1964 to 1970 and again from 1982
to 1986, and he was a member of the Execu-
tive Committee. The society, established in
1959, has eight other honorary members in
Denmark, Germany, Israel, Netherlands, Po-
land, the former Yugoslavia and the United
Kingdom.

• • •

Wilfreid H. Brutsaert, professor of civil
and environmental engineering, has been
named the 1993 Robert E. Horton Lecturer in
Hydrology by the American Meteorological
Society. His lecture is entitled "Horton, Pipe
Hydraulics and the Atmospheric Boundary
Layer." Brutsaert is a member of the Ameri-

can Meteorological Society, American Geo-
physical Union, American Society of Civil
Engineers, Sigma Xi and the Meteorological
Society of Japan.

• • •

Ann Dyckman, director of human re-
sources at the University Library, has been
elected to the Board of Trustees of the 14-
county South Central Research Library Coun-
cil, based in Ithaca. The council is a non-profit
organization chartered in 1967 by the Regents
of the University of the State of New York to
identify, strengthen and share reference and
research library resources.

Janie Harris, University Library's bibli-
ographer for government, economics and so-
ciology, has been elected president of the
board for the Association of Public Data Users
for 1993-94. APDU is a national organization
of users, producers and distributors of federal
statistics who are concerned about the.avail-
ability and quality of public data.

• • •

Assistant Professor of Art Kay Walking-
stick and Controller Yoke San Reynolds have
been elected to the Board of Trustees of the
Community Arts Partnership of Tompkins
County. Thepresident of the Community Arts
Partnership is Jill Hart/, public relations co-
ordinator at the Herbert F. Johnson Museum
of Art; the partnership's treasurer is John S.
Ostrom, former controller at the university.

OBITUARIES

Laura Lee Smith, 89, professor emeritus
in the School of Hotel Administration, died
Feb. 28 at Tompkins Community Hospital.

Smith, a specialist in food chemistry and
nutrition, joined the faculty in 1956. She pre-
viously was an instructor in what is now the
College of Human Ecology from 1937 to
1942. She also
taught in the local
public schools.

She was a con-
tributing author to
and editor of the
1974 book Food
Service Science.
Her research in-
terests included
the use of modi-
fied starch in
packaged food
products such as
instant puddings,
the evaluation of Laura Lee Smith

frozen sauces and
the methods of detecting breakdown of cook-
ing oils used in deep-fat frying.

She served as a nutrition consultant to the
Inter-American Institute in Turrialba, Costa
Rica, from 1946 to 1948.

Smith earned her bachelor's degree at Mi-
ami University of Ohio in 1925. She received

GRADUATE BULLETIN

Course changes: The last day for drop-
ping courses and changing grade options is
March 12. A $10 late fee is charged for each
approved change after this date. An approved
petition is required to change credit hours or
grading option after this date.

Travel grant applications are due by April
1 for May conferences. Application forms are
available at Graduate Field Offices. Grants for
transportation are awarded to registered gradu-
ate students invited to present papers.

Loan deferral: Students with outstanding
educational loans should be aware that for
each year a student is enrolled in a degree
program, it is the student's responsibility to
request, complete and file deferral forms with
each lender.

Jacob K. Javits Fellowships: Applica-
tions for 1993-94 are available. For doctoral
students in the arts, humanities, and social
sciences who are U.S. citizens or permanent
residents; deadline is March 15.

a master's degree from Iowa State University
in 1927 and a doctorate in nutrition from the
University of California in 1930.

She was a member of the American Chemi-
cal Society, a fellow of the American Institute
of Chemists, a member of the New York
Academy of Sciences and of the Institute of
Food Technologists.

Her husband, Ora Smith, professor emeri-
tus of vegetable crops, died Feb. 4.

In lieu of flowers, memorial gifts may be
made to a fund in her memory. Checks should
be made payable to Cornell University and
sent to the School of Hotel Administration,
Statler Hall. The fund will be used to reward
faculty teaching excellence and distinction.

A service of joint celebration of the lives of
Ora and Laura Lee Smith will be held in the
spring.

• • •
Marsha L. Drake, 48, died Feb. 23 at

Cortland Memorial Hospital. She was an ac-
counts assistant at the Statler Hotel from 1980
to 1986 and an accounts assistant at the Gannett
Health Center from 1986 until 1988, when she
became ill with diabetes.

At her request, there will be no funeral or
memorial services. In lieu of flowers, contri-
butions may be sent in her memory to the
American Diabetes Association, 1603 W.
Genesee St., Syracuse, N.Y. 13204.

Stein con tinued from page 1

faculty and the administration, which he says
has increasingly centralized decision-making
in Day Hall.

He does not blame the administration, ho w-
ever, noting instead that there has been "a
steady erosion of community" and a disen-
gagement among the faculty.

Before the creation of the FCR in 1970,
when any faculty member could participate
equally in faculty meetings, "you used to be
able to listen to great orators arguing every-
thing from campus affairs to world issues," he
recalls.

"Today, there is much less feeling of own-
ership," he says. '"This is my university' is
something any faculty member might have
said in 1957. Not now. Someone is more likely
to call Cornell 'the place I work.'"

So Stein sees his task — in addition to his
day-to-day service as ombudsman for indi-
vidual faculty members — as reviving faculty
interest in large university issues, discovering
their views and advancing them before the
university's decision-making councils.
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Peter Morenus/University Photography
Astronomy Chairman Yervant Terzian holds a banner from the Center for Radiophysics and Space Research. One
of the center's banners will fly with alumnus G. David Low aboard the space shuttle Endeavour.

Banner, memory chip will go into space
By Larry Bernard

It should be a banner flight for G. David Low.
The NASA astronaut, a 1980 graduate of theSibley School

of Mechanical and Aerospace Engineering, is scheduled to fly

Peter Morenus/University Photography
Assistant Professor Richard Warkentin holds a memory
chip from an IBM computer in the Emerson Manufactur-
ing Teaching Laboratory that will fly into space.

into orbit aboard space shuttle Endeavour in April.
With him will be mementos of his alma matter: a banner

from the Center for Radiophysics and Space Research and a
memory chip from an IBM computer in the Emerson Manufac-
turing Teaching Laboratory in the Sibley School. Low asked
the Cornell News Service to solicit suggestions of memorabilia
for his flight.

"These banners have been carried on several expeditions to
remote and exciting locations already, but not as yet beyond the
confines of the Earth's atmosphere," wrote Daniel M. Janes, a
researcher in the Center for Radiophysics. "They have been to
Kitt Peak and Mauna Loa observatories; on an oceanographic
expedition to the Black Sea; to Tibet, Iceland, Finland and
Baffin Island; carried on the only completely successful row
across the Pacific Ocean in 1984-85; and most recently they
flew aboard the Long Duration Antarctic Mars Calibration
Balloon during its circumnavigation of Antarctica this winter."

Also going into orbit aboard Endeavour is a computer chip,
selected by Richard Warkentin, assistant professor of mechani-
cal and aerospace engineering. The memory chip is from an
IBM PS2 computer in the teaching lab in mechanical and
aerospace engineering. The chip runs state-of-the-art software
called CADC AM - Computer Aided Design, Computer Aided
Manufacturing - and DFX software - Design For X, where X
stands for Assembly or Manufacture. Undergraduate and gradu-
ate students in several courses in designing products and
manufacturing processes use the computer in the lab, housed in
Rooms 114-116 of the Theory Center. Those courses include
Design for Manufacture, Fundamentals of Manufacturing Pro-
cesses, and Survey of Manufacturing Processes, all of which
Warkentin teaches.

"We will have a plaque on the computer that the chip goes
in, when Low returns it from his flight," Warkentin said.

Low has taken other Cornell memorabilia on previous
flights. He went into space in July 1991 carrying an 1867 letter
from Ezra Cornell to his 4-year-old granddaughter, Eunice,
expressing his wish that "girls as well as boys should be
educated at the Cornell University." And in January 1990, Low
took with him Ezra Cornell's wedding socks, 125 microscopic
gold Cornell crests created by the National Nanofabrication
Facility here, an IBM supercomputer circuit board from the
Theory Center and a banner from the Sibley School.

Dean of Students issues consolidation plan
In the latest step to reorganize and consolidate operations of

the Division of Academic Programs and Campus Affairs, Dean
of Students John Ford has produced a conceptual plan dealing
with student governance, activities and personal development.

The plan envisions unifying those three functions under the
newly enhanced dean's office, working closely with other
student services professionals and with student organizations
housed — as Ford is — in Willard Straight Hall.

Ford, who took office last July, is the first incumbent under
a new policy that makes the dean of students a tenured faculty
member with a five-year term. One of the aims of enhancing the
position was to support the long-term goal of bridging students'
academic and extracurricular lives.

Under Larry I. Palmer, vice president for academic pro-
grams and campus affairs, one divisional consolidation in-
cluded Residence Life, Cornell Dining, Conference Services
and Noyes and Purcell Community Centers (formerly called
unions). That cluster now is being reshaped into the Office of
Campus Life.

Ford, too, was asked by Palmer to describe his concept of
how his office should work with the staffs of the former offices
of the Dean of Students and Unions and Activities, and with the
student groups within the Straight. Ford calls the result a first
step toward consolidation.

Ford's review — entirely separate from his examination of
Wiat the common freshman experience ought to be — involved

almost 100 students, faculty and staff, with three teams focus-
ing on student development, governance and activities. The
development team broke into three subgroups — on advising
and support services, leadership development, and minority-
student concerns.

The development team suggested two guiding concepts:
that the office should improve student links with faculty and the
colleges, and that the dean's office and the Student Life Union
should work together to improve advising and support services.

The governance team, which held numerous discussions
with the Student Assembly, recommended the creation of a
"Student Life Union Council" to improve communication
between student groups and the Assembly, as well as with the
dean's office. The council would eventually replace the Uni-
versity Unions Board of Governors and the Advisory Group to
the Dean of Students.

The activities team, without recommending specific activi-
ties, said that the dean's organization should promote major
campus events, recognize student volunteer efforts, involve
faculty in a wider range of student life, and provide students
opportunities to learn such practical skills such as public
speaking, budget development and supervision.

Ford called the conceptual plan a foundation. In coming
months, he said, functional teams will work on an organization
chart, job descriptions, budget, and such substantive questions
as greek life, and a range of specific student activities.

Violins go bongo
In the Caribbean, music is everywhere! You hear it

whether you want to or not, Roberto Sierra said. He
smiled. Always there is an open window and loud
music coming from it! He grinned.

A composer and assistant professor of music, Si-
erra started out tinkling the piano his parents brought
into their home in Vega Baja, Puerto Rico, for his
sister. In time he became a skillful pianist, learned the
music of Bach, Beethoven and Mozart, and immersed
himself in it.

Meanwhile, on the streets, people were playing
salsa, Brazilian sambas like The Girl From Ipanema
and habaneras like The Habanera Song in Bizet's
Carmen. With maracas, bongos and claves (wooden
sticks), they made up all kinds of Afro-Latino rhythms.

Fascinated with European music
Still fascinated with European music, Sierra en-

tered the Puerto Rico Conservatory of Music and the
University of Puerto Rico. After he graduated, he
packed his bags and left for Europe, going first to the
Royal College of Music and University of London.

From England he went to Hamburg, Germany, to
the Hochschule fur Musik , and in Germany, the very
heartland of European music, he met Gyorgy Ligeti,
the world-famous Hungarian-born composer, who
was a professor of composition at the school.

Ligeti, who was disenchanted with the music being
written in Europe, encouraged his students, even his
German-speaking students, to study non-Western
music. He encouraged Sierra to make a formal study of
the Caribbean music in his ear.

"I went to Europe infatuated with European music
and in a way it was there that I discovered Puerto
Rico," Sierra said. "In a sense, I went to Germany to
discover that I come from a rich musical tradition, just
as Mozart's and Beethoven's music belongs to the
ethnic music they listened to," he added.

Ligeti, early in his career, incorporated Hungarian
folk songs into his music. Other composers have done
the same, either with Hungarian or other European
cultures. Few have faced Sierra's challenge: working
with Afro-Caribbean and European cultures at the
same time.

The two have different senses of rhythm. European
custom assigns one instrument to carry the beat; in
Latino ensembles, different instruments take turns
carrying the beat and the rhythm moves from one
instrument to another. The various rhythms often
overlap each other, creating an intricate pattern.

Latino rhythms also tend to be back-beat, which
means, in simplistic terms, a boom Chick, boom Chick,
boom Chick rhythm accented on the second beat,
compared to a European Boom chick, Boom chick
Boom chick rhythm stressing the first beat.

Thoroughly versed in the European way of writing
music and newly interested in the music his neighbors
grew up on, Sierra returned to Puerto Rico after a brief
interlude at the Institute of Sonology in Utrecht, Hol-
land, where he studied electronic music.

He held administrative positions at the University
of Puerto Rico and the conservatory, and he continued
to compose. His Salsa para vientos won a prize at the
Budapest Spring Festival in 1983, and in 1987 the
Milwaukee Symphony Orchestra played his first ma-
jor orchestral work, Jublio, at Carnegie Hall.

Composer-in-residence
Four years ago Sierra was invited by the Milwau-

kee Symphony to be composer-in-residence (similar
to the position Professor Steven Stucky held with the
Los Angeles Philharmonic). He joined the faculty
here after Karel Husa retired from teaching. And his
work was performed in Ithaca for the first time last
month to launch a yearlong Hispanic arts festival.

As a composer Sierra manages to extract the es-
sence of Latino folk music and fuse it with European
art music so the two seem joined as one. This is more
difficult than mixing the two together, a little of this,
a little of that. And it is more interesting than simply
adding bongo drums to a traditional orchestra. What
Sierra does, in a sense, is bring bongo music to violins.

A bembo, an Afro-Caribbean ritual dance rhythm,
is played by several drummers, but when Sierra com-
posed a bembo recently he wrote it for two pianos.

"When we write we are expressing what we are,"
Sierra said. "Bach's music, his writing, belongs to the
world, to all of humanity. But there are also more
specific, more personal things I want to express.

"When we write we are asking 'Are you this or are
you that? What do you like? What do you not like?
What are your memories?' All of this comes together
in the music."

— Carole Stone
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Children's
memory is
susceptible
to adult lies
By Susan Lang

Most preschoolers have an accurate
view of the truth, yet their eyewitness
memories may be distorted about half
the time by an adult's lies, a Cornell
study suggests.

In what may be the first study that
analyzes whether young children's defi-
nitions of truth and lies are consistent
with adults' in areas pertinent to legal
testimony, it was found that in 94 per-
cent of the cases, young children under-
stood that inaccurate statements, either
made or requested by a parent, were
lies. Yet, those lies sometimes distorted
the children's eyewitness accounts of
what happened, the study also found.
The research was conducted by Jeffrey
Haugaard, a clinical psychologist with
expertise in child sexual abuse.

"In general, the great majority of
young children would make competent
witnesses in legal cases but a few seem-

ingly have inaccurate definitionsof truth
and a few give no reason why they call
an untruthful statement the truth," said
Haugaard, assistant professor in human
development and family studies in the
College of Human Ecology. "In a legal
setting, therefore, the testimony of a
small minority of young children could
present a problem "

In one study, 56 preschool girls, 86
kindergarten girls (half at the beginning
of the year and half toward the end), and
23 college students watched a video of
a girl scolded by a neighbor for playing
near a pond. In one version, the girl tells
a policeman that she was hit; in another
version, the girl's mother tells her to
report that she was hit. Girls were cho-
sen because they are the most common
victims of sexual abuse. Although most
(94 percent) children knew that the girl
was telling a lie to the policeman, re-
gardless of what the mother said, only
71 percent were accurate in correctly
recalling that the neighbor did not hit
the girl, raising concerns over their eye-
witness memories of a video they saw
twice. The study was published in Law
and Human Behavior (1991).

Eyewitness abilities
In a second study, which has been

submitted to the same journal, 60 boys
and 73 girls in preschool through third
grade viewed a boy being scolded by a
neighbor girl for playing in her play-
house.

In one version, the boy tells the
neighbor's father that he was hit by the
girl as his mother, who knows he was
not hit, passively listened.

In the second version, the mother
tells the neighbor that her son was hit,
and the boy confirms that she is telling
the truth. Although 90 percent of the
preschool and kindergartners claimed
the boy told a lie, 34 percent inaccu-
rately said the girl hit the boy, which
again, raises doubts about their eyewit-
ness abilities. Of those who saw the
mother lie, one-third said she told the
truth. In both studies, none of the older
children reported the story incorrectly.

The results suggest that young chil-
dren are susceptible to accepting adults'
lies as truth over their own recall, yet
Haugaard points out that unlike real
investigations, he did not test how
children's memory can be influenced
by parental lies directly because it would
be unethical; rather, the children
watched a video scenario.

Bad apples
Computer vision helps growers find bruises
By William Holder

"You are the apple of my eye" has a literal
meaning at Cornell, where researchers are
using computers and video cameras to
detect bruises in apples.

Finding bruises and other kinds of
damage is of considerable economic
importance, because growers receive
more for undamaged apples. Yet
bruise detection is one of the opera-
tions in the apple industry that has
not been automated, according to
Daniel Aneshansley, associate pro-
fessor of agricultural and biologi-
cal engineering.

He and his associates rely on
computer vision to detect bruises
by measuring the reflectance of near-
infrared light. The technology has
reached a point in red apples where it
could outperform human graders. Ad-
vances in computer hardware and soft-
warerequired to analyze images from video
cameras have enabled them to cut processing
time from one apple every five minutes to one
every two seconds. Green or yellow apples are
more problematic, because differences in the
near-infrared reflectance are less.

Unlike human graders, computer vision
does not tire and is highly accurate. A com-
puter vision system using near-infrared detec-
tion, for instance, detected small bruises (larger
than 12 millimeters) with an accuracy of more
than 80 percent. It also can operate 24 hours a
day. The researchers use an off-the-shelf video
camera and a computer equipped with a frame
grabber for image processing.

The apple processing and packaging in-
dustry would require a machine capable of

"f/fsff

handling at
least six apples per sec-
ond, said James Throop, a research support
specialist. The Cornell teambelieves that speed
could be achieved by using the existing tech-
nology on parallel conveyor lines instead of
the single conveyor line used in their labora-
tory prototype. The two researchers and col-
leagues Gerald Rehkugler, associate dean of
engineering for undergraduate programs, and
Bruce Upchurch, a USDA scientist, have pub-

lished several papers on bruise
detection in Transactions of

the American Society of
Agricultural Engineer-
ing and have addi-
tional papers accepted
for publication in
1993.

Apples, the third
largest fruit crop in
the United States,
already are color-
sorted and sized
with automated
systems. A com-
puter system to sort
defects, they say,
would help estab-

lish a national qual-
ity standard and re-

move variability in
human judgment. It

also would improve eco-
nomic return because

only marketable fruit
would be stored and would

provide a better system for get-
ting damaged fruit quickly into pro-

cessing plants that can use bruised apples
in products such as applesauce and juice.

Computer vision also can accomplish tasks
that humans cannot. In a paper accepted for
publication in Transactions of the ASAE,
Throop, Aneshansley and Upchurch describe
a computer vision system capable of detecting
watercore damage in red delicious apples.
Watercore is the condition in which intercellu-
lar airspaces fill with a liquid containing water
and sorbitol, a sugar in berries and fruits. It can
produce internal brown rot during storage.

Cancer patients' needs depend on their ages
By Susan Lang

Young-adult cancer patients need help vent-
ing their anger and in finding peers who have
had cancer. Middle-aged and older patients
need more warmth and closeness from health
workers.

So says Julia Hannum Rose, who has been
studying what kinds of support most benefit
cancer patients. Her findings are published in
part in the American Journal of Community
Psychology (1990) and in the Journal of
Psychosocial Oncology (1993).

One in three Americans
"Considering that about one in three Ameri-

cans will get cancer sometime in their lives
and that three out of four households will have
a member coping with cancer, knowing what
most benefits different cancer patients is im-
portant, because good support can have a
powerful influence on patients' emotional and
physical well-being," said Rose, a senior lec-
turer in the College of Human Ecology who
specializes in aging and health psychology.
Rose, whose doctorate is in human service
studies, analyzed how 64 cancer patients ages
18 to 68 felt before and after interacting with

each of their primary sources of support: a
family member, a friend and a health profes-
sional. She explored how young-adult, middle-
aged and older cancer patients differ in their
desire for social support from various sources,
in what they receive, and in what most en-
hances their mood and relieves their anxiety.

For all age groups, patients prefer practical
aid from family but turn more to friends,
especially peers who have had cancer, for
support on how to cope. From health care
providers, patients desire open communica-
tion for expressing worries and receiving clari-
fication, especially about symptoms. From all
three sources of support, patients wish to be
shown respect, understanding for the severity
of their condition, and to be given relief from
difficult problem-solving and decision-mak-
ing responsibilities.

Rose also found distinct age differences.
For example, middle-aged and older cancer
patients appear to experience more positive
mood while interacting with family or health
care providers than young adults do. Age
differences are least apparent with friends but
most apparent with health care providers. Spe-
cifically, young adults have a greater need to

Doctors make little use of nutritional information
By Jonathan Weil

A nationwide study of the nutrition-related
attitudes and practices of U.S. primary-care
physicians has found that they utilize surpris-
ingly little basic nutrition in their daily prac-
tices. The survey, conducted by researchers at
the Medical College, also demonstrated no
relation between physician attitudes toward
nutrition and clinical performance, and a huge
gap between their training and actual practice.
The researchers suggest significant educa-
tional strategies and changes to improve nutri-
tion education among both medical students
and physicians, and to enhance the use of
nutrition in medical practice.

Results of the nationwide survey, based on
the responses of 3,416 U.S. physicians, were
published in the February issue of the Ameri-
can Journal of Clinical Nutrition. The princi-
pal author of the report is Dr. Barbara S.
Levine, director of the Nutrition Information
Center at The New York Hospital-Cornell

Medical Center. Dr. Richard S. Rivlin, pro-
gram director of the Clinical Nutrition Re-
search Unit at both New York-Cornell and the
Memorial Sloan-KetteringCancerCenter, also
contributed to the study.

The study consisted of three parts: a demo-
graphic survey, an attitude survey, and a be-
havior survey. The demographic data included
information on age, sex, and education;
whether the physician attended a U.S. or for-
eign medical school; and whether the physi-
cian had any course in nutrition during medi-
cal training. In addition.physicians were asked
whether they had ever modified their own
diets and what sources they use to obtain
nutrition information.

The attitude survey sought to determine
whether physicians had a favorable or unfa-
vorable attitude toward using nutrition in their
own practice, and the behavior survey whether
physicians actually employed nutrition-related
techniques in caring for patients.

Among the results:

• Although physicians tended to report fa-
vorable attitudes toward nutrition, these favor-
able attitudes were generally not consistent
with their reported clinical performance. Atti-
tude — whether positive or negative — was no
sign of actual nutrition-related behavior.

• While physicians who took a nutrition
course during their medical training had sig-
nificantly more favorable attitudes, these
same physicians did not use nutrition skills in
their practice to any greater degree than those
who had not studied nutrition during their
training.

• Physicians who changed their own diets
tended to express more favorable attitudes and
actually determine their patients' nutritional
status and teach their patients about good
eating habits.

• Foreign medical school graduates tended
to express more favorable attitudes and to
determine the nutritional status of their pa-
tients more frequently than U.S.-trained medi-
cal graduates.

vent negative feelings and less desire for
warmth and closeness from doctors. Rose be-
lieves their sense of shock and anger by their
cancer is greater than among other age groups,
and they view their cancer as threatening their
independence and efforts to break away emo-
tionally from authority figures.

Warmth and closeness
Middle-aged patients indicate the greatest

desire for warmth and closeness from doctors
and appear to receive it. Rose suspects that
may be because these patients are typically of
the same generation as their doctors. Also,
they may have greater needs for warmth and
caring from health care professionals as they
try to meet the needs of two other generations
in their family, children or adolescents and
elderly parents.

Although older cancer patients indicate re-
ceiving the least emotional support from health
care providers, they are more likely than young
adults lo feel satisfied with the support they
receive. It may be that older patients expect less
from their doctors. Indeed, both older and young
adults appear to experience less in-depth inter-
actions with health care providers than middle-
aged cancer patients.
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Learning management skills while serving exotic meals
By Albert E. KafT

For School of Hotel Administration students, operating
a campus restaurant that features exotic dishes provides an
education in management and teamwork.

Although their menus span history and the globe, food is
not the main point.

"This is not learning about cooking," Gretchen Book-
binder, 21, a Hotel School junior, said as she supervised
preparation of appetizers, entrees and desserts from Brazil
for 160 paying guests.

'This is learning how to manage, how to deal with people
who work for you. Today there is so much emphasis on
behavioral issues. Down the road, I'll work for other man-
agers, and I'll know how to respond."

Three times a week, Hotel School students prepare and
serve dinners to students and faculty at prices that cover
costs. Each dinner is based on a different theme with decor
and menu to match. The dinner series is conducted as part of
a required course in restaurant management.

Bookbinder was one of three student managers who
conceived and planned the Carnival in Rio dinner that was
served Feb. 25, the night after Mardi Gras, in the Terrace
Cafe and Bistro in Cornell's Statler Hotel.

The Brazilian specials served that night included appe-
tizers priced at $4.95 and $5.50; entrees, at S7.75, S8.50 and
S 10.50; dessert, at $2.50; and Brazilian coffee, at $1.

As product manager, she worked in the kitchen supervis-
ing students who spent a night and an afternoon preparing
such Brazilian dishes as frasngo com banana (chicken breast
cooked in white wine and served with sauteed bananas and
rice) and feijoadai (black beans, cuts of pork and sausages,
served with rice orange slices and picante sauce).

Bookbinder's father, Richard Bookbinder, owns the old
and original Bookbinder's Sea Food House in Philadelphia.
But to prepare the Carnival in Rio dinner, she and her crew
consulted Brazilian cookbooks in the Hotel School library
and asked Brazilian students what dishes are most popular
today in their homeland.

The school's Stouffer Hotels Library contains 50,000
books, including rare food volumes that date back to 1488,
and about 15,000 menus from the mid-19th century to the
present, claimed by Cornell as the largest library of any
hospitality school.

An international theme
Bookbinder and two other student managers supervised

the 40 students who prepared the Carnival in Rio dinner.
"We wanted a foreign theme, because there are so many
international students at Cornell," she said.
Among the diners that night were at least
four students with roots in Asia, none of
whom had ever tasted Brazilian food:

• Regan Tai, 21, a Hotel School senior
from Bangkok, Thailand, commented:
"The food was very good, and the atmo-
sphere was festive."

• Denise Ng, 21, a Chinese-American
senior in the College of Human Ecology:
"I really liked the coconut shrimp [shrimp
in creamof coconut, deep fried and served
with coconut mustard sauce]."

• Jason Lai, 19, a Chinese-American
sophomore in the College of Arts and Sci-
ences: "The decor complemented the food."

• LydiaWen, 20, a Hotel School sopho-
more who was born in Shanghai, China:
"The food was a little understated. It was
dark and did not catch the eye, but it was
delicious."

Sole Mingo-Ordonez, a 21-year-old
junior in the Hotel School, was the dining
room manager for Carnival in Rio, and
she helped inspire the dinner theme. She's
from Buenos Aires, Argentina, where her
father, TomasMingo-Diaz, is a chemist in
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School of Hotel Administration students, including James Davella (left) and Barbara Fenu (in white hat), busily
prepare meals for the guests at a Feb. 25 "Carnival in Rio" dinner, part of the ongoing series in the Statler
Hotel's Terrace Cafe and Bistro.

the leather industry.
"We started planning this dinner in January, and I wanted

to do something from South America," Mingo-Ordonez
said. "Students suggested a carnival night, and my parents
had told me about their own visit to the Rio carnival."

As an educational experience, Mingo-Ordonez said the
dinner provided her with the opportunity to conceive an
event and "then seeing it develop and come out just the way
we planned."

The third manager, Diane Dubovy, 20, a Hotel School
junior form Short Hills, N.J., endorsed the international
theme. "I went to Aruba over Christmas break and attended
a Caribbean carnival dinner-dance, so we played around

Peter MorenusAJniversity Photography
Hostess Liv Knudsen (right), dressed for Mardi Gras, and waitress Nicole Hernandez
look over the guest list for the "Carnival in Rio" dinner.

with the idea of a carnival at Cornell," she said while
supervising the flow of food from kitchen to dining room.

For Dubovy, arranging the dinner was an "education in
management and planning. We start with two other manag-
ers, and then we add students to the staff as planning
proceeds. You learn how to ask people to do things for you."

Brazilian decorations
From the dining room ceiling, students hung colorful

models of South American parrots and toucans, the latter a
bird with a large orange beak. The flag of Brazil, carnival
masks and Brazilian tourist posters were mounted on the
walls, and Brazilian music was piped into the room.

Hostess for the evening, Liv Knudsen, 26, a Hotel School
senior, added to the decor by wearing a
long black cape, lined with feathers in
vivid colors, and a black mask as she
escorted guests to their tables.

Other themes for Bistro Night this se-
mester include The Sizzlin' Southwest,
St. Patrick's Greenhouse, Casbah.ACajun
Celebration, A Taste of Spain, King Arthur
and the Feast of the Roundtable, Dance
With Giraffes and A Night in the Islands.

The 119 undergraduate and graduate
students in the restaurant management
course break into teams for each dinner. In
accordance with Hotel School policy, tips
left by diners are placed in a scholarship
fund for qualified Hotel School students.

Hotel School faculty and staff who
work with the students include Assistant
Professor Christopher C. Muller; lectur-
ers Rupert Spies and Giuseppe Pezzzoti;
chef instructors Jane Ridley and Robert
White; service instructor Shelley Gould;
and Brian Halloran, executive chef of
Cornell's Statler Hotel.

For information on upcoming dinners,
consult the Chronicle Calendar, orcall the
Statler at 257-2500.

Hotel School holds industry research symposium tomorrow
By Albert E. KafT

The School of Hotel Administration will
introduce business executives to a new con-
cept in research for the hospitality industry
during a March 5 symposium at the Statler
Hotel.

Last fall the Hotel School opened its Center
for Hospitality Research as a place where
academic scholars will conduct research on
problems and issues important to the hospital-
ity industry.

In other universities, most hotel school
research reflects interests of faculty mem-
bers, said John (Jack) B. Corgel, director of
the Hotel School's hospitality research and
an expert on real estate, property manage-
ment and finance.

"What sets us apart is that the center was
established to consider research projects rec-

ommended to us by the industry," he said.
Although tourism and travel are becoming

the world's largest business, Corgel said that
most firms in the hospitality industry do not
have ambitious research programs.

"We will be the de facto research depart-
ment for the industry," he said.

As its inaugural activity, Cornell's Hospi-
tality Research Center arranged tomorrow's
research symposium for executives of lodging
companies, food and beverage firms, airlines,
auto rental companies, travel agencies and
other organizations that supply products and
services to the hospitality industry.

The center is inviting hospitality firms to
become corporate partners and sponsors of its
research programs.

During the symposium, academic special-
ists will describe results of current research
studies, and business leaders will be asked to

"offer their visions of emerging researchable
issues that will shape the future of the industry
into the 21st century," Corgel said.

Research issues and the Cornell Hotel
School and other faculty who will discuss
them:

• Effects of empowerment on employee
satisfaction, loyalty, performance, level of
service delivery and concern for others: Cathy
Enz, an associate professor of management,
organization and human resources in the Hotel
School.

• Two studies on what makes people re-
member hotel and restaurant brand names:
Michael Morgan, assistant professor of mar-
keting and tourism here.

• Possibility of increased profits from re-
search findings on menu item design and
demand: Thomas Kelly, associate professor
of food and beverage management at the

I lotel School, and Nick Kiefer, a professor in
Cornell's Department of Economics.

• Consumer reaction to the fairness of yield
management in service industries: Sheryl
Kimes, assistant professor of operations man-
agement and information technologies at
Cornell.

• Benefits and risks of strategic alliances
in the hospitality industry such as between
hotel chains, car rental firms and airlines:
Chekitan Dev, assistant professor of market-
ing and tourism at Cornell, and Saul Klein,
assistant professor of marketing at North-
eastern University in Boston.

The symposium will end with a discus-
sion moderated by Corgel and Russell Bell,
associate professor of marketing and tour-
ism, on the question: What does the hospital-
ity industry need from the Center for Hospi-
tality Research.
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Six faculty named top young investigators
About the awards...

The National Science Foundation Young Investiga-
tor Program, which began last year, replaces the Presi-

' dential Young Investigator (PYI) Awards, which had
been offered since 1984.

The Young Investigator Program provides $25,000
in research funding each year for five years, and the NSF
contributes up to $37,500 for outside matching funding
to encourage university-industry cooperation. That brings
the total support for each participant to a potential
$100,000 per year.

Cornell has had 36 PYIs, or about 5 percent of all
engineering PYIs nationwide. This year, the NSF se-
lected 202 scientists and engineers out of 1,600 appli-
cants nationwide, chosen on the basis of accomplish-
ments and their potential to become academic leaders in
teaching and research. These stories describe Cornell's
1992-93 Young Investigators and their work.

Paul Pedersen
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Paul Pedersen,
Computer Science
By Larry Bernard

Why would a Wall Street computer expert give up the high
life of year-end bonuses for a chance to earn an assistant
professor's salary? It's not for the money.

"Believe me, I wouldn't be here if I were in it for the
money," says Paul Pedersen, assistant professor in the Com-
puter Science Department. "The reason I got out of Wall Street
and got my Ph. D. was that I thought it would be nice to teach,
specifically, to teach undergraduates. I have not been disap-
pointed. The undergraduates at Cornell are hard-working."

Pedersen, 37, came to Cornell in 1991 after earning a
doctorate in computational mathematics at New York
University's Courant Institute. Prior to that, he spent 10 years
in the workplace, including four years at Kidder-Peabody and
three at Merrill-Lynch on Wall Street, the heart of the nation's
financial industry, developing programmed trading systems.

But he traded that in for academia after, as he puts it, "the
bubble burst. By 1989, they were shedding whole departments
and staff, 10 percent every few months. I figured it was time to
get out."

Pedersen now does research in computational mathematics,
and this year is a National Young Investigator. Computational
mathematics overlaps constructive mathematics, applied math-
ematics, theoretical computer science and engineering. He
describes it as "experimental mathematics I try to use new
technology to solve old mathematical problems."

Hybrid techniques
"For example, I would like to use hybrid techniques which

combine numerical approximations with algebraic manipula-
tions to obtain exact information about systems of equations.
The equations I am interested in are of the type which naturally
arise in engineering problems."

Pedersen earned an undergraduate degree from Harvard
College in 1976. He was a graduate student at the University of
California-Berkeley until 1979, when he was lured away by the
glamour of Wall Street. He subsequently earned an M.S. and
Ph.D. from NYU Courant in 1990 and 1991, respectively.

Last semester Pedersen taught Parallel Algorithms to gradu-
ate students, and this semester he teaches Data Structures to
undergraduates.

The opportunity to do research and teach was attractive, so
much so that he rejected a highly lucrative offer from AT&T
Bell Labs, he said. "I definitely wanted to teach," Pedersen
said. "Since arriving at Cornell, I have been much impressed
with the attention given to the undergraduate curriculum. We
discuss the undergraduate curriculum all the time. Cornell also
maintains an excellent research environment, particularly in
my areas of interest. The 'field' system permits a good hybrid-
ization of ideas from computer science, applied math, opera-
tions research and math."

Born in Paris, reared in Asia, South America, Africa,
Europe and, finally, Westchester, N.Y. - his father was a
United Nations worker - Pedersen and his fiancee make their
home in downtown Ithaca. Still, they visit New York City "at
least once a month," he said.

Joel D. Brock,
Applied & Engineering Physics
By Melissa Jacobs

Joel D. Brock has evolved from solid trumpet playing in
musical bands to studying bands of molecules that form solids.

. An assistant professor of applied and engineering physics,
Brock played in bands through high school in Evanston, 111.,
and undergraduate years at Stanford University. Despite his
interest in music and English, Brock took the "path of least
resistance" and studied physics, he said.

"I've always been interested in science and math. I was a
person who took things apart," he added.

An NSF Young Investigator, Brock, 34, came to Cornell in
1989 after completing postdoctoral research at the Massachu-
setts Institute of Technology, where he received his doctorate
in physics in 1987. He considers his professorship "an acci-
dent" because he did not interview at many universities for a
faculty position. "I can't claim any long-range planning was
involved in this," he said.

Do a better job
After earning his undergraduate physics degree from

Stanford in 1981, Brock worked for a year at Tektronix Inc. in
Beaverton, Ore., as a staff physicist designing ink jets for
printers. He returned to school because, he said, "I thought I
could do a better job than the people I was working for."

A member of the Materials Science Center here, Brock
studies condensed matter, or solid material, to understand how
solids are formed. If researchers could master the problem of
how materials form, manufacturers could grow new types of
material or improve current growing processes, for materials
such as liquid crystals and semiconductors.

A crystal solid, such as ice, forms by randomly arranged
water molecules lining up to create a structured crystal, he said.
Scientists are just beginning to understand how a jumble of
atoms turns into an organized solid.

To help answer this, Brock uses the Cornell High Energy
Synchrotron Source to bounce X-rays off the solid material to
elucidate its architecture. He chose to study condensed matter
because "it's the closest area of physics to what people expe-
rience every day," he said.

Brock teaches a course on electromagnetism to undergradu-
ate applied andengineering physics majors. He enjoys teaching
because the students are motivated and help him gain a better
understanding of the finer points of physics through their
questions.

He characterized his students as "a very talented group of

Charles Harrington/University Pholographv
Joel D. Brock (left) and graduate student Emma
Sweetland examine the tip of a refrigerator cylinder that
is used to chill tiny metal samples to a few degrees
above absolute zero. Once chilled, the materials are
exposed to X-rays to help researchers learn more about
their microscopic structure.

young people. They are sharp, ask questions and challenge you.
They make you perform up to snuff."

Brock, who lives with his wife in Groton, has not played the
trumpet in 10 years. Although he played sporadically once he
started graduate school, he found it frustrating because, "I can't
do musically what I used to be able to do."

Bernd Sturmfels, Mathematics
By Larry Bernard

Bemd Sturmfels could not have asked for a better year.
First, the 30-year-old mathematician snagged a big award, the
NSF National Young Investigator, giving him research funds
for five years. Then he received another major award, the David

Bemd Sturmfels
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and Lucille Packard Fellowship, for another 5100,000 each
year for five years.

"This was all very exciting," said Sturmfels, a German
native who came to Cornell in 1989. An associate professor of
mathematics, Sturmfels earned Ph.D.s in mathematics from the
Technical University in Darmstadt, Germany, and the Univer-
sity of Washington in Seattle, where he also met his wife.

Sturmfels studies computational algebra, algebraic geom-
etry and combinatorics, which he describes as "the study of
finite objects, such as polyhedra in three-dimensional space."

More specifically this semester, Sturmfels is interested in
solving non-linear algebraic equations, which require new
algorithms. "These have been too hard to solve in the past," he
said. "Now the hardware and algorithm development can
efficiently solve systems of equations."

As an example, the programs that drive robots need algo-
rithms to solve equations that determine the exact position of a
robot hand. "You can have the hand open and close, but you
cannot control the position of the hand, only the joints. You
have to ask, for which values of these angles is the hand at the
desired position? This leads to algebraic equations. And you
want to do it fast. Very fast. You can't take 10 hours of
computing, you want the hand to be in position immediately."

Sturmfels is interested in such interdisciplinary work, and
finds Cornell conducive to that.

Mathematics happens everywhere
"At Cornell, a lot of mathematics happens outside the

Mathematics Department," he said. "There is coding theory in
electrical engineering, string theory in physics, robotics in
computer science and optimization in operations research. I'm
really a mathematician at heart, trying to branch out and woik
with other departments. It leads to very interesting mathemati-
cal questions. I enjoy the interplay of concrete and abstract
mathematics you get from this approach."

Sturmfels is affiliated with the Mathematical Sciences
Institute, which provides support for seminars, workshops and
visiting scientists in the field. He is a member of the graduate
fields of operations research and industrial engineering, com-
puter science and applied mathematics. Last semester, he was
on leave at the Mathematical Sciences Research Institute in
Berkeley, Calif.

While supervising five doctoral students, this semester he is
teaching a graduate course in Real Algebraic Geometry, and in
the fall he will teach an introductory computational algebra
course for undergraduates.

A former Sloan Research Fellow, he has written or co-
written four books, most recently Algorithms in Invariant
Theory (in press).
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by National Science Foundation program
Brian Greene,
Physics

By Larry Bernard

No laboratory is big enough to test theories that Brian R.
Greene is investigating.

The Cornell physicist is studying the most promising "uni-
fied field theory" in which "you would need an accelerator the
size of a galaxy" to produce the energy necessary to "view" the
tiniest pieces of matter in the universe, he says.

This superhigh energy could have been achieved by the
universe in its earliest stages. "Studying this will help us
understand what the universe was like when it was born and
help explain its present day structure as well," Greene said.

This "superstring theory" - that the fundamental constitu-
ents of the universe are looped strings - can rectify a central
problem in physics. While both general relativity and quantum
mechanics can be independently proven true, they cannot
coexist; they are fatally flawed when taken together. Superstring
theory allows them both to be correct. "Not only that, but they
are harmonious; in perfect agreement," Greene said.

The theory says that every particle, from quarks on up, is
made up of these looped strings. Like different overtones on a
violin string, all particles and energy are particular vibrational
modes of the string. "Essentially, it says that there is nothing in
the universe except these strings; everything arises from the
vibration of these strings."

Greene, 30, is a National Young Investigator this year for
his work in superstring theory. He is passionate about being
able to study something even though it cannot yet be verified,
or discounted, by experimentation.

"One of the tests of a healthy society is that one is willing to
pursue questions of our place in the universe. There are crucial
flaws in our understanding of the basic laws of physics, which
appear to have string theory as their only resolution. Studying
these theories has its place just as experimentation has a place,"
he said. "At the moment this work is a highly refined and
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Peter MorenusAJniversity Photography

delicate thought experiment because of the many aspects of
string theory we do not yet understand. In time this will change
and we will be able to make testable predictions which shall
determine if this rich unified theory actually describes our
universe."

Greene came to Cornell's Physics Department in 1990,
keeping an office in Newman Laboratory. He earned a doctor-
ate in physics in 1987 from Oxford University, where he was
a Rhodes Scholar, and an undergraduate physics degree from
Harvard University in 1984.

Last fall he did research at the Institute for Advanced Study
at Princeton University, studying the topology of the universe.
He found, with others, that the universe may do more than
eXpand or contract - i t can rip apart and reconnect, without
violating the laws of physics, he said.

A Manhattan native, Greene now lives in Ithaca. He
teaches Quantum Field Theory to graduate students this
^mester, and Physics 112, the freshman engineering physics
course, in the fall.

As with so many other scientists, he fell in love with his
subject after hearing aparticularly inspiring speaker. In Greene's
case, "I heard Stephen Hawking give a talk when 1 was an
undergraduate at Harvard. I was mesmerized by the fact that,
'hrough mathematics, one could describe the whole physical
Universe. And that's the direction I took."
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David Stern says that "teaching is very important" and spills over into his research. He runs his laboratory as a team,
not allowing any one project to dominate among his four postdoctoral, four graduate and one undergraduate
students.

David Stern, Boyce Thompson Institute
By William Holder

David Stern is a new National Young Investigator who took
only two science courses in high school in La Jolla, Calif., and
bailed out of a college pre-med program after a boring stint as
a volunteer filing X-rays at Herrick Hospital in Berkeley.

A compelling college teacher in the history of molecular
biology wooed him to basic science, and the bond was ce-
mented, he said, when he discovered laboratory research. .

"I just got sucked right in. I worked nights and weekends,"
he said. That interest carried the 34-year-old native of Ottawa
through a master's degree at Cambridge University in England
in 1982 and a doctoral degree in molecular biology at Stanford
University in 1986.

Because a teacher changed his life, this plant molecular
biologist at the Boyce Thompson Institute for Plant Research,
who is not required to spend even a minute at a blackboard,
voluntarily offers minicourses in his areas of expertise and a
required seminar in genetics and development for first-year
graduate students at Cornell.

His belief that "teaching is very important" spills over into
his research, where he feels that it's "really important to
students that their advisers care." He runs his laboratory as a
team, not allowing any one project to dominate among his four
postdoctoral, four graduate and one undergraduate students.

Their research is off the beaten track, according to Stern,
who cites with pride one evaluation of his approach from a

reviewer: "Stern is not working in the mainstream."
"I don't believe in directed research very much," he said.

"I'm for striking out and following instincts."
His instincts have taken him to the study of two plant

organelles - the chloroplast, involved in photosynthesis, and
the mitochondrion, crucial for cell respiration. Each organelle
contains a small set of genes believed to be a remnant from a
larger, independent genome that over the eons has been largely
incorporated into plants' nuclear genetic makeup.

The organelles are of considerable practical importance.
Herbicide resistance, for example, is a trait located in the
chloroplast. Mitochondria control cytoplasmic male sterility, a
trait exploited to produce hybrid crops that are stronger and
higher-yielding than inbred cultivars.

Most fundamental processes
He focuses on the most fundamental processes: how RNA

in the organelles, binding proteins produced by nuclear DN A,
and various enzymes all orchestrate the production of cellular
proteins. To uncover the basic principles of gene expression, he
and his colleagues have advanced the art of making "designer
mutations," changing single bases in RNA or DNA to elucidate
the function of various genes.

Without such basic research, biotechnology companies
would be starved for the knowledge that they need to develop
commercial applications, he said.

"I still feel like a kid in the lab," he added. "People should
do what they most enjoy rather than what's trendy."

Miriam Leeser, Electrical Engineering
By Larry Bernard

People who design computer chips would like a fast and
reliable way of testing their designs before they actually
manufacture the chips.

The way they do so is to simulate the designs with computer
programs to see that they work on a large number of test cases.
The problem, though, is that it is becoming increasingly time-
consuming to test all the combinations. Modern chips, with
more than 1 million transistors, would take thousands of years
to test fully in this way.

Miriam Leeser, assistant professor of electrical engineer-
ing, is working on techniques that would allow testing without
running through all the combinations.

"You can't test all the possible combinations. So we use
mathematical techniques. We use a theorem prover to verify
that a circuit will behave in a certain way, that the circuit has
certain properties," she said.

Great research opportunities
Leeser, named a National Young Investigator last year,

came to Cornell first in 1976 as a freshman, earning an
undergraduate degree with distinction in electrical engineering
in 1980. "I came back to Ithaca because I enjoyed my under-
graduate years," she said. "It is a nice place to live, and there are
great research opportunities."

She received a diploma, or master's degree equivalent, from
Cambridge University in England in 1984 and a doctorate from
Cambridge in 1988, both in computer science. Coincidentally,
she got her doctorate the same time as did her mother in Bergen
County, N.J., who received one in nursing from New York
University.

She also has been an engineer with Codex Corp. in Massa-
chusetts, designing local area network hardware for multiple
microprocessors, and she wrote system software for data com-

munication networks. She returned to academia for the combi-
nation of teaching and research.

Leeser, 35, said that her work has many industrial applica-
tions. "We're working on making verification techniques vi-
able for industry. The approach we're taking is to verify the
tools designers use
rather than the finished
designs. These tools are
used for synthesizing
chip designs," she said.

"The hope is that
these tools will help get
the bugs out of designs
earlier in the design
cycle, and even avoid
bugs in the first place,"
Leeser said.

Already, undergrad-
uate and graduate stu-
dents working with her
have verified one such
tool. This semester they
are using this tool to
build actual hardware.

Among the courses
she teaches is one that Miriam Leeser
requires undergraduate
and master's of engineering students to design a chip, send the
chip out to be fabricated, get it back and determine whether it
works. The chip design course, called VLSI Digital System
Design, is a year-long project course.

Leeser also teaches Fundamentals of Computer Engineer-
ing, a junior-level course, and Design Tools in Electrical
Engineering for graduate students.
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Andean crisis
to be discussed
at conference
By Albert E. Kaff

Nineteen scholars and policy makers who deal with Latin
America and military affairs will meet here March 11 through
14 to discuss drug wars, terrorism and human rights violations
in the Andean region.

Open to the public, the conference on "Threats to Democ-
racy in the Andean Region" is expected to develop policy
recommendations for the region, said Billie Jean Isbell, an
associate professor of anthropology and director of the Latin
American Studies Program.

As a centerpiece for the meeting, the Quilt of the Disap-
peared is on display in Uris Hall.

Each of the quilt's 36 colorful panels was stitched by
relatives to remember victims of the war in Peru between the
Shining Path rebels and government forces. Done in many
colors, the quilt's panels depict life in the Andean countryside,
arrest and murder of people by police and military, and the
nation'sCatholicismby an image of St. Rose of Lima. The quilt
is being displayed in cities throughout the United States.

"The Committee of Relatives of the Detained and Disap-
peared, most of them poor, Andean-born women, started the
Quilt of the Disappeared last year to commemorate their loved
ones and to demand investigation into cases of torture and
disappearance and the punishment of those responsible," Isbell
said. About 28,000 people have died in the Peruvian war, two-
thirds of them Quechua-speaking farmers in the Andes. More
than 4,000 cases of disappearances have been filed.

Peruvian dinner
A dinner of Peruvian food, accompanied by Andean music

performed by Chaski, will be held on March 13 at 7:30 p.m. in
Greater Ithaca Activities Center, 318 N. Albany St., to honor
victims represented on the quilt. Suggested donations of S20
for the dinner will go to relatives of war victims. Open to the
public, the dinner will be prepared by a family living in Ithaca
who fled the violence in Peru.

The conference will open on March 11 at 7:30 p.m. with an
address by Maria Jimena Duzan, a prominent Colombian
journalist and author of the book Killing Copy. Her talk, titled
'Tales That Kill: A Colombian Journalist's Diary," will be
given in Lecture Room D, Goldwin Smith Hall.

Another featured speaker will be Ana Lucia Sanchez, a
member of Consejeria de la Paz (Council for Peace), which was
created by the Colombian government in response to escalating
violence, mostly drug related, in Medellin, Colombia. She will
speak on "Human Rights in Colombia" at the afternoon panel
on March 13. The U.S. State Department invited Sanchez to the
United States to travel with a commission and talk on drug
problems.

Panel discussions, all in G-08 Uris Hall, will deal with:
• March 12 from 1 to 5 p.m. — "The U.S. Role in Latin

America: Military Strategies, the Drug War and Prospects for
the Future."

• March 13 from 9 a.m. to 1 p.m. —"Redefining Roles and
Missions for Latin American Military and Police Forces."

• March 13 from 2 to 5:30 p.m. — "Human Rights and
Problems of Sustaining Democracy."

Peter Morenus/University Photography
Billie Jean Isbell, director of the Latin American Studies
Program, stands with the Quilt of the Disappeared on
display in Uris Hall. Each of the 36 panels was stitched
by relatives to remember victims of the war between the
Shining Path rebels and government forces in Peru.

•March 14from9 to 11 a.m. — "The Politics and Econom-
ics of Coca Production and Cocaine Trafficking."

"We have put together an impressive group of academics
and policy makers for this event," Isbell said. Visiting panelists
include Col. John Cope, National Defense University; Kenneth
Sharpe, political science, Swarthmore College; Morris
Blachman, political science, University of South Carolina;
Nina Serafino, Congressional Research Service and the
Woodrow Wilson Center.

Also, Johanna Mendelson Forman, American University
and scholar in residence at the U.S. Agency for International
Development (AID); Eduardo Gamarra, political science,
Florida International University; Dan Masterson, history, U.S.
Naval Academy.

Also, Harry Sanabria, anthropology, University of Pitts-
burgh; Elena Alvarez, policy and research, State University of
New York at Albany; Francisco Thoumi, consultant to the
United Nations, AID and the World Bank; Patrick Clawson,
National Defense University.

Cornell panelists and discussants will be Professors Joseph
F. Pilat, Mary Roldan, Billie Jean Isbell, Cathy Schneider and
Thomas Holloway and Peter Andreas, a graduate student in
government. At lunch on March 13, Mary Jo Dudley, associate
director of Cornell's Latin American Studies Program, will
give a video presentation on "The Human Face of the Drug
Strategy in the Chapare, Bolivia."

David Billington
to visit campus as
professor-at-large

David Billington, professor of civil engineering at Princeton
University, will wind up his six-year stint as an A.D. White
Professor-at-Large with lectures and seminars March 10-19.

Billington, whose faculty host is John F. Abel, professor of
structural engineering, will give a free, public lecture on
Thursday, March 11, at 4:30 p.m. in Goldwin Smith Lecture
Hall D. His talk is titled "Engineering and Modern America:
An Historical Perspective."

Billington also will lead a seminar for any interested faculty
on Wednesday, March 17, at 4:30 p.rh. in Room 366 Hollister
Hall, on the topic "Case Studies in the Teaching of Engineering
and the History of Technology." Coffee will be available
beginning at 4 p.m. in the McManus Lounge, Hollister Hall.

Billington, 65, has interest in structural analysis, the behav-
ior of large-scale structures, the building of teaching and
research ties between engineers and humanists, and research in
the history and aesthetics of large-scale public works. A mem-
ber of the National Academy of Engineering since 1986, he was
elected a Cornell A.D. White Professor-at-Large in 1987. His
election certificate reads, "Structural engineer, definer and
critic of structural art and historian of technology, whose
distinguished scholarship and inspired teaching have built
enduring bridges between engineering and the humanities."

Between 1972 and 1980 he co-organized a series of five
photographic museum exhibits on structures as an art form,
three of which have traveled to museums throughout the
country, including the Herbert F. Johnson Museum of Art.

NOW president
to lecture March 11

Patricia Ireland, the president of the National Organization
for Women, will give a lecture in the Hollis Cornell Auditorium
of Goldwin Smith Hall on Thursday, March 11, at 4:30 p.m.

The lecture, entitled "The Role of NOW: Past and Present,"
is free and open to the public.

As leaderofthenation's largest and most prominent women's
group, Ireland is responsible for NOW's goals of improving the
economic status of women, protecting abortion rights, expand-
ing lesbian rights and reviving the Equal Rights Amendment.

She also plans to take a leadership role in the organization
of a third national political party.

A former airline stewardess and corporate lawyer and a
longtime women's rights advocate, Ireland became the presi-
dent of the 280,000-member group in 1991 after serving as
executive vice president since 1987.

Her talk is the fifth of a six-part series on the interrelation of
theory and practice within feminism entitled "Feminist Poli-
tics: Theory and Practice." The final talk will be given by Jane
Mansbridge, a professor at Northwestern University's Depart-
ment of Political Science and Center for Urban Affairs and
Policy Research, at 4:30 p.m. on Thursday, April 15 in Room
156 of Goldwin Smith Hall.

Policy continued from page 1

like criteria for appointments."
Getting systematic

The impetus to get systematic about poli-
cies came from Fred Rogers, vice president for
finance and treasurer. In his former position at
Carnegie-Mellon University, one of his initia-
tives was to lead a project to codify and for-
malize policies. He persuaded Cornell's se-
nior administration to start the process here.

"Without it," Rogers says, "you have doubt
on everything fromroutine procedures to high
ethical questions. Someone says: 'I know we
have a policy on that; I remember seeing a
piece of paper.' An administrator decides to
'issue a policy' and simply sends a memo
around. No one is sure what level of adminis-
tration has authority, and they're not even sure
where to look."

Peter Morenus/Universtty Photography
Among those studying university policies are (from left): Beverlee Hughes, Alberta
Jackson, Charles Fay and Yoke San Reynolds. The project covers only those policies
— probably about 150, when completed — that apply university wide.

Rogers chairs the Executive Policy Re-
view Group — including the provost, senior
vice president, and several deans and univer-
sity officers — which must sign off on each
policy producedby Reynolds'group, the PAG.
The PAG has a full-time administrator,
Beverlee Hughes, and 20 volunteers drawn
from diverse campus units.

"The PAG is making solid progress,"
Reynolds says, "because we have involved the
managers who have to implement policies.
They can zero in on ambiguities and vague-
ness."

Getting into the book
Reynolds emphasizes that the PAG does

not set policies. Rather it digs out scattered
directives and memos on a subject, takes them
to the executive responsible for the area of
activity, and works with that executive to
clarify and organize the information, review it
with appropriate colleagues, then issue it as a
policy presented in the standard format. Some-
times the PAG itself may identify a policy
need and start the process, but it still proceeds
in cooperation with the executive responsible
for the identified subject.

The brief policy statement and reason for
the policy must be approved by the president's
executive staff; the full document, including
procedures, must be approved by the respon-
sible executive officer, usually a vice presi-
dent, and by the review group that Rogers
chairs.

According to the policy on policies, the
following sequence summarizes how a policy
gets into the book:

• An executive officer — sometimes in
response to others' suggestions — decides
that a policy in an area he or she supervises
should be established, clarified, or revised.

• With help from Reynolds' committee, he
or she sets up a small "editorial group" to
gather existing materials, ascertain the
executive's intentions, check with other af-
fected units, and draft the policy. The execu-
tive also clears the brief "policy statement"
with the president's executive staff.

• When the executive is satisfied, the draft
goes to the full PAG, whose broad member-
ship constitutes a cross section of the manag-
ers who would actually apply the policy.

• That committee sends its final draft back
to the executive who, if he or she approves,
takes it for final approval to the review group
chaired by Rogers.

• The responsible officer decides on which
employees to send the approved policy to —•
mailings have ranged from 5,000 to only 200
— and the PAG sends it to 19 official reposi-
tories, which include all college deans' offices
and several library reference desks.

The full text of policies and their proce-
dures will be available on a campus computer
system, but at the moment only a simple listing
of titles — of the University Policy Library —
is available on CUINFO.

"Yoke San's committee has done fine
work," Rogers says. "They've been careful
and thorough without being bureaucratic. They
have begun to create clarity out of confusion'
and I think the impact will soon be felt widely
now that the policies are being issued."
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Auto experts debate Japanese auto production in the U.S.
By Albert E. Kaff

Two of America's leading scholars of the automobile indus-
try disagreed Tuesday before a Cornell audience on whether
Japanese auto plants will survive in the United States.

Sean P. McAlinden, associate research scientist in the
University of Michigan's Transportation Research Institute,
predicted that Japan's U.S.-based plants, called transplants,
"may die out by the end of this decade."

But James P. Womack, principal research scientist in the
Massachusetts Institute of Technology's Japan Program, said
that he was neither pessimistic nor optimistic about the future
of transplants.

"Small [Japanese] players should not have got into this,"
Womack said.

Here to stay
"Toyota has the money and is here to stay. The good

Japanese companies will do fine [in the United States]."
McAlinden and Womack, whose organizations are ranked

at the top in auto studies, debated the industry's future at
Cornell's annual Mitsui Forum, conducted in two sessions this
year. At last week's session, a Nissan researcher described how
Japanese auto makers bring American management into U.S.
operations. About 70 students, faculty and some Ithaca car
dealers attended each session.

While disagreeing on the future of Japanese plants in the
United States, McAlinden and Womack agreed that U.S. auto

manufacturers are becoming more competitive.
"American companies can be quite competitive, while a lot

of Japanese efforts in transplants are not all that effective," said
Womack, co-author of The Machine That Changed the World,
a book that describes lean production, now in its 18th printing
in English and translated into nine languages.

The MIT scholar said that Chrysler and Ford are improving
their market positions, but General Motors "is not OK," add-
ing: "[Chrysler's] Lee Iacocca is a great salesman. He could
sell anything."

Chrysler is back
McAlinden, a former ironworker displaced in two plant

shutdowns before his doctoral studies, agreed that American
car manufacturers can be competitive: "Chrysler is back from
the dead. The situation at Ford is good news. General Motors
is unfortunate."

McAlinden said that one of every three U.S. auto workers is
employed in Japanese plants, adding that from 1982 to 1992,
Japanese transplants created 121,755 jobs in America, while
North American auto plants lost 184,128 jobs.

He gave several reasons why U.S.-based Japanese manu-
facturing may decline, including rising capital costs, too few
models per plant and high cost of imported parts. Half the parts
used to build Japanese cars in this country come from Japan,
although Japanese parts cost 18 to 30 percent more than
American parts, he said.

Harry Katz, a professor in the School of Industrial and Labor

Relations, moderated the debate.
At the opening lecture last Thursday, the director of Nissan's

U.S.-based research described problems that Japanese auto
manufacturers face in attempting to localize management and
decision-making in their American operations.

Management differences
Masazumi Sone, since 1980 director of research at Nissan

Research and Development Inc. in the United States, reported
that top managers in manufacturing and sales subsidiaries in
the United States include Japanese and Americans. But the mix
creates problems, he said.

"In Japanese industry, management is more teamwork
oriented, but in the United States, departments [within one
company] operate more independently of each other," he said.

Sone pointed to some differences between U.S. and Japa-
nese auto makers.

"One feature of Japanese industry is the low ratio of in-
house production of parts," he said. Nissan manufactures only
23 percent of its parts in its own plants and Toyota 27 percent,
sub-contracting the rest. But American car makers produce
more than 50 percent of their parts.

Also, it takes Americans longer to produce a new model: an
average 6.3 years for a U.S. auto maker compared with 4.8
years for a Japanese manufacturer, he said.

The Mitsui Forum, sponsored by Cornell's East Asia Pro-
gram, is funded by a grant from Japan's Mitsui & Company
(U.S.A.) Inc.

Einaudi outlines the rebirth
of Western Hemispheric unity
By William Holder

Luigi R. Einaudi, U.S. ambassador to the
Organization of American States, says that the
idea of the Western Hemisphere as a political
and economic entity is being reborn.

Speaking Tuesday as the Henry E. and
Nancy Horton Bartels World Affairs Lecturer,
Einaudi (son of Goldwin Smith Professor
Emeritus Mario Einaudi) said this rebirth is
rooted in the spread of democratic govern-
ment throughout the hemisphere.

"The idea is alive again, and we have
reduced tensions within the Western Hemi-
sphere," he told an audience in Schwartz Au-
ditorium of Rockefeller Hall. "We have a very
substantial common ground that was really
unthinkable a generation ago.

"It is just possible that if the progress we
have made is accompanied by an increase in
mutual trust, cooperation and solidarity, then
we might be able to think, for example, of
transforming the OAS into an association of
free democratic nations," he added.

Shift in thinking
Einaudi dates the shift in geopolitical think-

ing to Nov. 9, 1989, the day the Berlin Wall
fell and, coincidentally, the day he was sworn
in as U.S. ambassador to the OAS. The con-
cept of the Western Hemisphere as a unique
entity had been long-standing, reaching from
die earliest exploration through the letters of
Thomas Jefferson and the acceptance by Presi-
dent Franklin D. Roosevelt of the principle of
non-intervention. But the idea withered with
the East-West focus of the Cold War and
suffered from the proliferation of military
regimes in Latin America.

Today the regimes are mostly gone and the
OAS has adopted a provision that calls for the
suspension of any state in which a democrati-
cally constituted government is overthrown
by force.

The resolve of member states to stand by
democratic principles is being tested by the
military regime in Haiti, Einaudi pointed out.
Nearly every country in the hemisphere has
accepted the OAS-recognized severance of
political and diplomatic ties as well as the
imposition of an embargo on the military
junta. Worldwide, only the Vatican has recog-
nized Haiti's military regime since its take-
over on Nov. 30.

"We weren't ready for this," he said. "Our
intelligence was reassuring us, while all this
was starting, that nothing was happening, or at
least that it could be controlled."

Injection of energy
Einaudi has observed "a definite injection

of energy" into the Haitian problem with the
arrival of the Clinton administration, and he
predicted that Haitian military leaders who
think the United States will simply tire of the
problem are wrong.

"We may be on the verge of reversing a
coup d'etat peacefully," he said. "It will re-
quire enormous resources, and they can't be
just U.S. resources. A lot of people see this as
just a U.S. problem. Those who argue that way
are innocent of the Western Hemisphere idea.

"When we talk about a democratic hemi-
sphere, our aspiration has to be more than
fingernail strong," he stressed.

Haiti is not the only trouble spot. In 1989
the president of Venezuela spoke as the Bartels
Lecturer here and argued that his country's
political problems had been overcome. Since
then, according to Einaudi, the president has
barely survived two attempted coups. Peru is
in the grip of devastating problems, and hemi-
spheric unity in the Caribbean B asin is strained
by severe economic problems.

There is no consensus on the use of force,
nor is there any framework for understanding
regionalism in the context of globalism and
the United Nations, he said.

Peter Morenus/University Photography
Doug Fuller tells a School of Hotel Administration class about his decision to give up
a career in a luxury hotel to work on behalf of the poor and homeless.

Hotel alumnus tells of his work
helping the poor in Oakland

Peter MorenusAJniversity Photography
Luigi R. Einaudi (left), U.S. ambassador to the Organization of American States,
speaks with students about foreign service career opportunities during his visit to
campus as the Henry E. and Nancy Horton Bartels World Affairs Fellow.

By Albert E. Kaff

Coming from an upper-middle-class fam-
ily, Doug Fuller gave up a career in a luxury
hotel and, with a Cornell master's degree,
moved to Skid Row in Los Angeles.

Today, he manages a hotel for the poor and
downtrodden on an Oakland, Calif., street
where prostitutes and drug dealers work.

On Feb. 25, Fuller, 30, returned to the
School of Hotel Administration class that in-
spired him to rethink what he should do with
his life. He came back to tell today's students
how their class transformed his life.

The Houston native had prepared for a
career among the affluent. He graduated in
business administration from Louisiana State
University in 1985 and received a master's
degree from Cornell's Hotel School in 1988.

His degrees opened the door to a Hyatt
Hotel in Birmingham, Ala., where for two
years he was a food and beverage executive.

Not satisfied
Despite his potential for professional ad-

vancement, Fuller was not satisfied working
in a first-class hotel.

"I kept thinking that maybe that was not
what life was all about," Fuller said. "There
are a lot of M.B.A.s in the country, but not
many people are willing to make a sacrifice."

He told the 40 students that while working
at the Hyatt he kept remembering what he had
learned in the course they now are studying:
"Housing and Feeding the Homeless."

"I had heard that an SRO [single room
occupancy hotel] on Skid Row in Los Angeles
was looking for a staffer," Fuller related. So he
did what Professors James Eyster, John Ford
and Ann Hales had taught him in the homeless
course: apply the skills of the hospitality in-
dustry to sheltering and feeding the homeless.

Fuller worked from 1990 to 1992 in the
Skid Row shelter that housed about 40 home-
less men. He then became manager of the

California Hotel, a luxury showcase when it
opened in Oakland in 1926 and now the "cheap-
est place you can find in the city."

Operated by a non-profit group, California
Hotel provides a home for people down on
their luck. Among the 200 residents are single
mothers, people with mental problems, laid-
off workers, a former convict, a man with a
law degree who never took the bar examina-
tion because of drug problems, a former police
officer confined to a wheelchair after being
shot, and a founder of the Black Panthers.

About 20 percent of the residents are HIV
positive, and some of them have alcohol and
drug problems, he said. His staff includes
former homeless people and persons recover-
ing from drug addiction.

Fuller told the students what he sees as
pluses and minuses in working with people
unable to live a normal life.

Stressful work
"The big negative is stress," he said. "You

have to train yourself to forget the pains when
you leave for the day. Emotionally, the work is
very rewarding, doing something good for
people who need help."

Fuller has learned to reject drug abusers as
permanent guests "because they are not ready
to live with others, and that is too bad because
there are no transitional homes for them."

It hurts, but he is required to evict guests
who fall too far behind in their rent. And then
he has to deal with people such as a man who
set fire to his room, and a woman "who wears
her underwear outside her dress."

Asked if he might burn out working for the
underprivileged. Fuller replied that he prob-
ably can deal with two more years as a man-
ager. Then he wants to go into development of
low-cost housing. The work of renovating
California Hotel into a low-rent residence was
poorly done by an unqualified contractor. Fuller
said, and from those mistakes he believes he
can provide better shelters in the future.
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CALENDAR
continued from page 12

love, work, country life and sorrow. The concert
format includes translations of songs and anec-
dotes about Eastern European music.

• "Hindustani" (classical vocal music) will be
performed March 9 at 8:15 p.m. in Barnes Hall.
Warren Senders, composer, contrabassist and
leader of the Antigravity Ensemble, sings in a
synthesis of Owalior, Jaipur and kirana styles. His
performances with tabla accompaniment have
been praised by Indian and American critics alike.

Chamber Music Series
Tonight, March 4, at 8:15 p.m. in Statler

Auditorium, Christopher Parkening will give the
final recital of the Chamber Music Series. His
program will include works by Michael Praetorius,
J.S. Bach, Mauro Giuliani, and Heitor Villa Lo-
bos and Isaac Albeniz, and others. Tickets are on
sale at the Lincoln Hall ticket office, Monday to
Friday, 9 a.m. to 1 p.m., telephone 255-5144.

Bound for Glory
March 7: Paul Haslem, a fine hammer dulci-

mer player and guitarist/singer from Toronto.
Three live sets at 8:30,9:30 and 10:30 p.m. in the
Commons" Coffeehouse, Anabel Taylor Hall.
Bound for Glory is free and open to the public and
can be heard Sundays from 8 to 11 p.m. on
WVBR-FM, 93.5.

meeting for worship, Edwards Room, Anabel
Taylor Hall.

Jewish
Morning Minyan at Young Israel, 106 West

Ave., call 272-5810.
Reform: Fridays 5:30 p.m., chapel, Anabel

Taylor Hall; Conservative/Egalitarian: Fridays,
5:30 p.m., Founders Room, and Saturdays 9:30
a.m., Founders Room, Anabel Taylor Hall; Or-
thodox: Friday, call 272-5810 for time, and Sat-
urday, 9:15 a.m., Edwards Room, Anabel Taylor
Hall.

Korean Church
Sundays, 1 p.m., chapel, Anabel Taylor Hall.

Muslim
Friday prayers, Founders Room at 1 p.m.;

Edwards Room at 1:25 p.m. Daily prayer, 1 p.m.,
218 Anabel Taylor Hall. For information about
Ramadan services, contact CURW at 255-4214.

Protestant Cooperative Ministry
Sundays, 11 a.m., chapel, Anabel Taylor I lull.

Sri Satya Sai Baba
Sundays, 10:30 a.m., 319 N. Tioga St. For

details call 273-4261 or 533-7172.

Zen Buddhist
Thursdays, 5 p.m., chapel, Anabel Taylor

Hall.

The Yale Slavic Chorus, an a cappella choir founded in 1969 and made up of 16 women
from the Yale and New Haven communities, will give a free all-Eastern European folk
music concert with many different regional languages and styles March 7 at 8:15 p.m.
in Barnes Hall.

RELIGION

Sage Chapel
Robert Johnson, director of Cornell United

Religious Work, will give the sermon March 7 at
11 a.m. Music by the Sage Chapel choir, under the
direction of William Cowdery, acting university
organist. Sage is a non-sectarian chapel that fos-
ters dialogue and exploration with and among the
major faith traditions.

African-American
Sundays, 6:30 p.m., Robert Purcell Union.

Catholic
Weekend Masses: Saturday, 5 p.m.; Sunday,

9:30 a.m., 11 a.m. and 5 p.m., Anabel Taylor
Auditorium. Daily Masses at 12:20p.m. in Anabel
Taylor Chapel. Sacramentof Reconciliation, Sat-
urday, 3:30 p.m., G-22 Anabel Taylor Hall.

Synod Theme 5: How Can We Improve Our
Efforts in Faith Development and in Inviting
Others to Share the Gospel of Jesus Christ?,
March 10, 7 p.m., Founders Room, Anabel Tay-
lor Hall. Our bishop has requested all Catholics to
comment on this subject.

Christian Science
Testimony and discussion meeting every

Thursday, 7 p.m.. Founders Room, Anabel Tay-
lor Hall.

Episcopal (Anglican)
Sundays, worship and Eucharist, 9:30 a.m.,

Rev. Gurdon Brewster, chaplain, Anabel Taylor
Chapel.

Friends (Quakers)
Sundays, 9:45 a.m., adult discussion; 11 a.m.,

SEMINARS

Agricultural Economics
"Making the Animals Do the Work," Neil

Gow, visiting professor, March 8, 3:30 p.m., 401
Warren Hall.

Anthropology
"The Pubic Secret," Mick Taussig, New York

University, March 5, 3:30 p.m., 215 McGraw.

Applied Mathematics
"Error Correcting Codes and Quantization,"

Jon Ashley, IBM Almaden Research Center,
March 5, 4 p.m., 456 Theory Center.

"What Your High School Algebra Teacher
Didn't Tell You About Triangulations," Louis
Billera, mathematics and operations research,
March 9, 12:20 p.m., 708 Theory Center.

"A Zeta Function for Positive Templates,"
Michael Sullivan, University of Texas at Austin,
March 10, 12:20 p.m., 708 Theory Center.

Astronomy
"Bayesian Inference in Astrophysics," Tom

Loredo, March 4,4:30 p.m., 105 Space Sciences.

Biochemistry, Molecular & Cell Biology
"Selective Protein Degredation by the

Ubiquitin System," Richard Vierstra, University
of Wisconsin, March 5, 4 p.m., large seminar
room, Biotechnology Building.

Biophysics
"Activation of Hydrogen Peroxice by Peroxi-

dases and Model Heme Species: Identification
and Structural Analysis of Catalytic Intermedi-
ates," Hal Van Wart, Syntex Discovery Research,
March 10, 4:30 p.m., 700 Clark Hall.

"DNA Topology and Unusual Structures,"

Maxim Frank-Kamenetskii, Ohio State Univer-
sity, March 11,4:30 p.m., 119 Baker.

Boyce Thompson Institute
"Molecular Genetic Analysis of Disease Re-

sistance in Arabidopsis," Barbara Kunkel, Uni-
versity of California, Berkeley, March 8, 2 p.m.,
Boyce Thompson Auditorium.

Distinguished Lecture in the Life Sciences:
"Do Plants and Microbes Compete for Soil Nitro-
gen?" Mary Firestone, University of California,
Berkeley, March 11, 3 p.m., Boyce Thompson
Auditorium.

Chemical Engineering
"MolecularOrganization and Thermodynamic

Properties of Grafted Polymer Layers: A Theo-
retical Approach," Igal Szleifer, Purdue Univer-
sity, March 9, 3:30 p.m., 165 Olin Hall.

Chemistry
"Mass Spectrometry of Increasingly Com-

plex Molecules: An Irredeemably Interdiscipli-
nary Topic," Peter Derrick, University of
Warwick, March 4, 4:40 p.m., 119 Baker.

CISER
"The Clean Air Act: Acid Rain vs. Urban

Smog," Timothy Mount, agricultural economics,
March 8, 12:15 p.m., 145 Warren.

Cognitive Studies
"Neural Mechanisms for Visuospatial Per-

ception," Richard Andersen, MIT, March 5,3:30
p.m., 202 Uris Hall.

East Asia Program
"Statistical Work in China: Current Problems

and Prospects," Zhang Sai, director-general, State
Statistics Bureau, People's Republic of China,
March 5, 12:15 p.m., 374 Rockefeller Hall.

Ecology & Systematics
"Water and Trees: The Long and Short of It,"

Todd Dawson, ecology & systematics, March 10,
4 p.m., A106 Corson Hall.

Electrical Engineering
"Deep UV Lithography," William Oldham,

University of California, Berkeley, March 9,4:30
p.m., 219 Phillips Hall.

Environmental Toxicology
TBA, Michael Boerrigter, Harvard Medical

School, March 5, 12:20p.m., 135 Emerson Hall.

Epidemiology
"Accounting for Herd in the Analysis of the

Long-term Effects of Dairy Calfhood Disease,"
Lorin Warnick, veterinary epidemiology, March
8, 12:20 p.m., NG-03 MVR Hall.

Seminar on mixed models, Ed Frongillo, nu-
tritional sciences, March 11, 12:20 p.m., 200
Savage Hall.

European Studies
"Labor and Management Relations in Bul-

garia," Derek Jones, Hamilton College, March 8,
12:15 p.m., 153 Uris Hall.

"Economics as a Narrative of Eviction: Re-
reading the City," Saskia Sassen, Columbia Uni-
versity, March 11, 4:30 p.m., German Lounge,
Goldwin Smith Hall.

Food Science & Technology
"Vitamin A and Child Survival," Reynaldo

Martorell, nutritional sciences, March 9, 4:30
p.m., 204 Stocking.

Fruit & Vegetable Science
"Gibberellin Metabolism in Normal and Dwarf

Potato Plants," Jan van den Berg, graduate stu-
dent, March 4, 4 p.m., 404 Plant Science.

"Rust (Pucciniacoronata)lt\{ection Decreases
Glyphosate Translocation to Quackgrass
(Elylrigia repens) rhizomes," Russ Wallace,
graduate student, March 11, 4 p.m., 404 Plant
Science.

Genetics & Development
"Functions of the Cytoskeleton During Oo-

genesis and Early Embryogenesis in Drosophila,"
William Theurkauf, SUNY Stony Brook, March
8,4 p.m..conference room, Biotechnology Build-
ing.

"Transcription of the petD gene in
Chlamydomonas reinharcltii," Nancy Sturm,
March 10, 12:20 p.m., small seminar room, Bio-
technology Building.

Geological Sciences
"History of Thrusting in the Argentine

Precordillera," Terry Jordan, geological sciences,
March 4, 4:30 p.m., 1120 Snee Hall.

"Silica in the Oceans, a Guide to Global Cli-
mate and Weathering," Raymond Siever, Harvard
University, March 9, 4:30 p.m., 1120 Snee Hall.

Hotel Administration
"Tourism Area Life Cycles and Residents'

Perceptions: The Case of San taFe, New Mexico,"
Hannah Messerli, March 8, 4 p.m., 165 Statler
Hall.

Immunology
"Characterization of Structural and Functional

Properties of the High Affinity Receptor for IgE

(FceRI)," Jarema Kochan, Hoffmann-LaRoche,
March 5, 12:15 p.m., Boyce Thompson Audito-
rium.

International Nutrition
"Are Mild-to-Moderate Anthropometric Defi-

cits Associated with Elevated Mortality? Evi-
dence From Northern Malawi," David Pelletier,
nutritional sciences, March 4, 12:20 p.m., 200
Savage Hall.

Seminar on mixed models, Ed Frongillo, nu-
tritional sciences, March 11, 12:20 p.m., 200
Savage Hall.

Jugatae
"Floral Color Changes as Cues for Pollina-

tors: Ecological and Evolutionary Significance,"
Martha Weiss, University of Arizona, M arch 4,4
p.m., A106 Corson Hall.

"Fungal Pathogens of Gypsy Moths," Anne
Hajek, entomology, March 11, 4 p.m., A106
Corson Hall.

Latin American Studies
"Ten Years of Structural Adjustment in Latin

America: An Evaluation," Lourdes Beneria, city
& regional planning, March 9, 12:15 p.m., 153
Uris Hall.

Materials Science & Engineering
"Biological Ceramics - Or All You Wanted to

Know About Shells," A. Heuer, Case Western
University, March 4, 4:30 p.m., 140 Bard Hall.

Ceramics Afternoon: "New Laser Materials,"
March 5, 140 Bard Hall. Speakers and topics are:
"Materials for Optical Amplification," M.
Newhouse, Corning Inc., 2:25 p.m.; "Probing
Photophysics with Electron Spin Resonance," D.
Budil, chemistry, 3:05 p.m.; and "Laser and Op-
tical Properties of Cr-Doped Forsterite," C.R.
Pollock, electrical engineering, 3:40 p.m.

"Effects of Local Geometric and Electronic
Structure on Properties of Ceramic," Dawn
Bonnell, Penn State, March 11, 4:30 p.m., 140
Bard Hall.

Mechanical & Aerospace Engineering
"Implementing Change Into a Service Envi-

ronment," Gregory Rubin, Senn Deluney Man-
agement Consultants, March 4, 4:30 p.m., 155
Olin Hall.

Microbiology
"Gene Regulation and Cell-Cell Interactions

in Pheromone-Inducible Conjugation in Entero-
coccus faecalix," Gary Dunny, University of
Minnesota, March 4, 4 p.m., large conference
room, Biotechnology Building.

"The Role of the MYC and BCL-2 Oncogenes,
and Herpesviruses in Neoplastic Processes in the
Chicken," Donald Ewert, The Wistar Institute,
March 8, 12:15 p.m., G-3 Veterinary Research
Tower.

Natural Resources
"Fish Recruitment Dynamics: Experiments

and Models," John Post, University of Calgary,
March 4, 3:35 p.m., 304 Fernow Hall.

"Water Quality and Fisheries Managers Atti-
tudes Towards Lake Trout Rehabilitation in the
Great Lakes," Barbara Knuth, natural resources,
March 11, 3:35 p.m., 304 Fernow Hall.

Neurobiology & Behavior
"Signal Transduction Systems in Hypoxia and

Alzheimer's Disease," Gary Gibson, Cornell
Medical College, March 4, 12:30 p.m., A106
Corson Hall.

"Flash-Dance: Adaptive Mate Searching in
Male Fireflies,"Ted Burk, Creighton University,
March 11, 12:30 p.m., A106 Corson Hall.

Organizational Behavior
"Insider/Outsider Research Teams: Collabo-

ration Across Diverse Perspectives," Jean
Bartunek, Boston College, March 5, 10:15 a.m.,
224 Malott Hall.

"Risk Taking in Managerial Decision Mak-
ing," Zur Shapira, New York University, March
11, 3:30 p.m., Collyer Room, Malott Hall.

Ornithology
"The Work of the British Trust for Ornithol-

ogy," Steve Carter, British Trust for Ornithology,
March 8,7:45 p.m., Fuertes Room, Laboratory of
Ornithology, 159 Sapsucker Woods Road.

Pharmacology
"Acetylation Pharmacogenetics: Experimen-

tal Models for Human Toxicity," Wendell We-
ber, University of Michigan, March 8,4?3O p.m.,
G-3 Veterinary Research Tower.

Physiology & Anatomy
"Electrical Heterogeneity in the Heart: Elec-

trophysiology and Electrophannacology," Charles
Antzelevitch, Masonic Medical Research Labo-
ratory, March 9, 4:30 p.m., G-3 Veterinary Re-
search Tower.

Plant Biology
"Import, Targeting and Processing of Plant

Polyphenol Oxidases," Eitan Hard, Hebrew Uni-
versity of Jerusalem, March 5, 11:15 a.m., 404
Plant Science.

Continued on page 11



Cornell Chronicle March 4, 1993 11

CALENDAR
continued from page 10

Plant Breeding & Biometry
"Crossing the Agricultural Divide: Organiza-

tional and Technological Possibilities for Rural
America," Tom Lyson and Charles Geisler, rural
sociology. March 9, 12:20 p.m., 135 Emerson.

Plant Pathology
"Factors Contributing to the Host Specific

Nature of Agrobacterium vitis and Control of
Crown Gall," Thomas Burr, plant pathology,
NYSAES, Geneva, March 4,3 p.m. ,A133 Barton
Laboratory, Geneva.

"Molecular Time Scale for Fungal Evolu-
tion," M. Berbee, University of California, Ber-
keley, March 9, 4:30 p.m., 404 Plant Science

"Ilarpin and the Molecular Genetics of the
Fire Blight Pathogen," Steven Beer, plant pathol-
ogy, March 11, 3 p.m., A133 Barton Laboratory,
Geneva.

Rural Sociology
"Embeddedness and Immigration: Notes on

the Social Determinants of Economic Action,"
Alejandro Portes, March 5,3:30 p.m., 32 Warren.

Soil, Crop & Atmospheric Sciences
"Physiological Basis of the Genetic Improve-

ment in Maize," Matlhijs Tollenaar, University
of Guelph, March 9, 3:30 p.m., 135 Emerson.

South Asia Program
"Colonial Idea of India as a Nation," Uday

Singh Mehta, MIT, March 5, 12:15 p.m., G-08
Uris Hall.

"Constitutional Reform as a Means of Defus-
ing Ethnic Tension in Sri Lanka," C.R. DeSilva,
Indiana State University, March 11, 12:15 p.m.,
G-08 Uris Hall.

Stability, Transition & Turbulence
"Skewed Pressure Distribution From Gaussian

Velocities," MarkI lolzer, LASSP, March 9,12:30
p.m., 178 Theory Center.

Statistics
"Computational Aspects of Likelihood-based

Inference for Variance Components," David
Harville, Iowa State University, March 10, 3:30
p.m., 100 Caldwell Hall.

Textiles & Apparel
"Polyester Micro fibers," Don Shiffler, E.I. du

Pont de Nemours & Co., Kinston, N.C., March 4,
12:20 p.m., 317 MVR Hall.

"AMethod for Testing Perceptionof FitBased
on ASTM Sensory Perception Methods," Susan
Ashdown, textiles & apparel, March 11, 12:20
p.m., 317 MVR Hall.

SYMPOSIUMS

German Studies
"The Re-emergence of Jewish Culture in Ger-

many," March 6 and 7, AD. White House.
• March 6: 7 to 10 p.m.: "Recent Represen-

tation and Self-Representation of Jews in Ger-
man Culture," Jack Zipes, Minnesota; and "In
Defense of Ambiguity," Susan Neiman, Yale.

• March 7: 9 to 10:30 a.m.: "The Represen-
tation of the Jew in the Non-Jewish as Well as
Jewish Mass Media in Germany Since 1989,"
Katharine Ochse, SFB-Berlin; and "The Status of
the BRD Jewish Community," Michael
Bodemann, University of Toronto.

11 a.m. to 1:30 p.m.: "En-gendering Bodies
of Memory. Tracing the Genealogy of Identity in
the Work of Contemporary Jewish Women Writ-
ing in Germany," Karen Remmler, Mt. Holyoke
College; and "Jewish Women Writing in Con-
temporary Germany," Esther Dischereil, Berlin.

2:30 to 4 p.m.: "The 'Ins' and 'Outs' in the
New Germany: Jews, Foreigners, Asylum Seek-
ers," Jeffrey Peck, Georgetown University; and
"The Reason and the Effects of the Emotional
Silence of the German Jews After the Shoah,"
Raphael Seligman, Munich.

4:30 to 6 p.m.: "The Status of the Former
GDR Jewish Community," Robin Ostow,
McMaster University; and "What is 'Religion'
AmongJews in Contemporary Germany?" Marion
Kaplan, CUNY Graduate Center.

Sponsored by the DAAD, the Institute for
European Studies, the Institute for German Cul-
tural Studies and the Department of German
Studies.

Latin American Studies
A conference on "Threats to Democracy in the

Andean Region" March 11 through 14 will bring
together 19 scholars and policy-makers who deal
with Latin America and military affairs to discuss
drug wars, terrorism and human rights violations
in the Andean region.

The conference will open March 11 at 7:30
p.m. with an address by Maria Jimena Duzan, a
prominent Colombian journalist and author of the

book Killing Copy. Her talk, "Tales That Kill: A
Colombian Journalist's Diary," will be given in
Lecture Room D, Goldwin Smith Hall.

Panel discussions, all in G-08 Uris Hall, will
deal with the following topics:

• March 12,1 to 5 p.m.: "The U.S. Role in
Latin America: Military Strategies, the Drug War
and Prospects for the Future."

• March 13, 9 a.m. to 1 p.m.: "Redefining
Roles and Missions for Latin American Military
and Police Forces."

• March 13,2 to 5:30 p.m.: "Human Rights
and Problems of Sustaining Democracy."

• March 14, 9 to 11 a.m.: "The Politics and
Economics of Coca Production and Cocaine Traf-
ficking."

THEATER

Department of Theatre Arts
• A staged reading of the winning play in the

Ileermans-McCalmon Playwriting Competition
will be held March 7 at 8 p.m. in the Flexible
Theatre of the Center for Theatre Arts. Adam
Sass won for his play "In the Jungle," which will
be directed by Beth Milles, a 1988 Cornell gradu-
ate who most recently directed a workshop at the
Joseph Papp Public Theatre. Admission is free.

•Black Box Series: Two plays, "The Dark
Lady of the Sonnets," directed by Brent Harris,
and "Sex and Death: One Naked Woman and a
Fully-Clothed Man," directed by Cathereine Choi,
will be presented March 12 at 4:30 p.m. and
March 13 and 14 at 7 p.m. in the Center for
Theatre Arts' Black Box Theatre. Admission is
$2; tickets at the door only.

Risley Theatre
Milan Kundera's play "Jacques and His Mas-

ter," directed by Frank Farrell, will be presented
at the Risley Theatre March 5,6,11,12and B a t
8 p.m. and on March 7 at 2 p.m. Admission is $4.
For reservations or information call 255-9521.

Dance Concert '93 offers eclectic evening

MISC.

Alcoholics Anonymous
Meetings are open to the public and will be

held Monday through Friday at 12:15 p.m. and
Saturday evenings 7 p.m. in Anabel Taylor Hall.
For more information call 273-1541.

Caregivers' Support Group
Meeting on March 8, noon, 163 Day Hall.

Hillel Book Sale
Hillel will hold a book sale from March 8 to 12

in G-34 Anabel Taylor Hall.

Ithaca Child Care Center
Cabin Fever Festival, March 7, 10 a.m. to 6

p.m. in Barton Hall. Advance tickets are $6.75 per
child and $3 per adult (children under 2 are free),
or at the door, $8.75 and $3.75. Activities include
creative learning, international music, science
experiments, puppet making, arts and crafts, a
petting zoo, firetruckdemonstrations, wheelchair
obstacle course, among many others. Performers
scheduled to appear include Tom Knight, Vita-
min L and the Peanut Butter and Jelly Puppeteers.
A variety of refreshments, including traditional
carnival snacks as well as lunch foods, will be
sold. Tickets are available at Tops, Wegmans,
Alphabet Soup, Logos, Cat's Pajamas, Papa Jim's,
Creative Kids and Nice N Easy Convenience
Store, Rte. 13 near NYSEG. Call IC3 at 257-0200
for information

Plantations
Four different botanical illustration classes

are being offered this spring: Introduction to
Botanical Illustration (begins March 17 for six
weeks), Painting with Carbon Dust (begins April
17 all day workshop). Flowers in Watercolor
(begins April 20 for seven weeks) and Sketching
Your Daily Life (begins May 12 for two weeks).
Registration necessary; call 255-3020 for a free
brochure.

Statler Hotel
Bistro Nights on the Terrace feature dinners

prepared by students in one of the Hotel School's
required classes, Restaurant Management. Din-
ners are served from 5:45 to 8 p.m., and reserva-
tions may be made by calling 257-2500. This
week's themes are: March 8, Think Big, The
Sizzlin Southwest; March 9, A Tribute to Jimmy
Buffett; and March 10, Nothing But the Blues.

Wellness Program
"The Power of Positive Insanity," George

Obermeier, March 9, from noon to 1 p.m. in the
Memorial Room of Willard Straight Hall or from
4:45 to 6 p.m. in Statler Auditorium. Learn how
to use humor to combat feelings of stress and
burnout.

Dance Concert '93, an evening of fully-
staged original works by Cornell faculty and
students and a favorite of dance and theatre
enthusiasts in the area, opens March 11 at 8
p.m. in the Center for Theatre Arts' Proscenium
Theatre. Additional performances are slated
for March 12 and 13 at 8 p.m. and March 14 at
2 p.m.

This year's concert features six works:
Senior dance major Lydia Beuschel has cho-

reographed two works, Mrs. Wilson's Night-
mare a work set to the music of Michelle Shocked,
and Saturday Night, Sunday Moming,wi\h music
by Garth Brooks. Faculty member Byron Suber
offers a piece in collaboration with Associate
Professor Joyce Morgenroth entitled Conjugal
Pyre. Together they dance to Maestoso from
Quartet No. 12 by Beethoven. Tlte Room is a
work choreographed by student Charles Ander-
son and danced by Anderson, Ellen Barnaby,
Alejandra Bronfman and Jasan Ward.

The last two pieces on the concert are larger
theatrical works with many dancers. Sumber's
The Epistemology of Female Trouble - a trip-
tych, includes a prologue and tliree sections

which take place in different periods of history,
and which features the music of Chopin, Joni
Mitchell, Prokoviev, and original music by the
Department of Theatre Arts' director of music
for dance, Allen Fogelsanger. His music will
be performed by a live orchestra.

The last work, Jim Self s Ramona and the
Wolfgang Work for a Cure, requires special
advance warning for the audience. This perfor-
mance piece explores the power of spirituality,
erotically charged dancing and personal em-
powerment in working toward a cure for AIDS
and other illnesses. It contains nudity, other
images of sexually-explicit encounters, and a
degree of audience participation. (Audience
members are invited on stage behind a curtain
to view ritualistic healing practices). For audi-
ence members who don't feel comfortable
viewing this piece, there will be sufficient time
before it begins to exit the theatre.

Tickets for Dance Concert' 93 are $5 and $7
and are available at the Center for Theatre Arts
Box Office, 430 College Ave., from 12:30 to
5:30 p.m.Monday through Friday, or by call-
ing 254-ARTS.

Composer Ligeti to visit Music Department
Composer Gyorgy Ligeti will visit Cornell

to give a lecture titled "About My Latest Compo-
sitions in Relation to Fractal Geometry" on
Monday, March 15, at 4:30 p.m. in Barnes Hall.

"It is hard to overestimate how excited we
are about Ligeti's visit," said composer and
Professor Steven Stucky, who invited Ligeti to
participate in the Music Department's weekly
Composers' Forum.

A selection of Ligeti's work, dating from
1966 to 1989, will be performed at 8:15 p.m.
that evening in Barnes Hall.

The program will include a choral work.
Lux netema, sung by the Cornell Chorale and
the Gerald Wolfe Singers; Etudes for Piano to
be played by pianist Wendy Maraniss;EfMdes
for Organ, to be played by William
Cowdery;77ire"e Pieces for Two Pianos, which
will be performed by Stephanie Leon and
Jonathan Shames; and Trio for Violin, Horn
and Piano, which will be played by Kristina
Musser, Julia Hasbrouck-Clay and Wendy
Marniss.

Ligeti, who is considered one of the most
important European composers of the century,
was born in Hungary in 1923. He studied at the
Kolozsvar Conservatory and the Budapest
Academy of Music, and in 1956 left Hungary
for Vienna, where he met the leading figures of
the European avant-garde.

In 1960 Ligeti achieved international rec-
ognition with his Apparifio/u. He began to
give lectures and teach widely — in Sweden,
West Germany and California. He moved to
West Berlin in 1969 and in 1972 was appointed
professor of composition at the Hamburg
Musikhochschule.

To American audiences Ligeti is perhaps
best known for his music that film director
Stanley Kubrick used in the opening scene of
the movie, 2001: A Space Odyssey.

"Ligeti's work is very analytical, and it is
also very appealing," said Assistant Professor
Roberto Sierra, who was a student of Ligeti in
Hamburg in the early 1980s. "It is very direct
and communicative."

SPORTS

Home contests in ALL CAPS

Men's Basketball (14-10)
March 5, at Dartmouth, 7:30 p.m.
March 6, at Harvard, 7 p.m.

Women's Basketball (9-15)
March 5, DARTMOUTH, 6:30 p.m.
March 6, HARVARD, 6:30 p.m.

Men's Gymnastics (6-3)
March 6, Ivy Tournament at Dartmouth

Women's Gymnastics (3-6-1)
March 6, at Rhode Island w/Auburn and

Temple, 7:30 p.m.

Men's Varsity Hockey (5-18-1)
March 5, DARTMOUTH, 7:30 p.m.
March 6, VERMONT, 7 p.m.

Men's Squash (13-10)
March 5-7, NISRA Individuals at Navy

Men's Swimming (4-6)
March 4-6, Easterns at Harvard

Men's Varsity Tennis
March 5-7, CORNELL INVITATIONAL

Men's Indoor Track (0-1)
March 6-7, IC4As at Harvard

Women's Indoor Track (0-2)
March 6-7, ECAC Championships at Boston

University

Wrestling (18-4)
March 5-6, EIWA Championships at Lehigh,

11 a.m.

Bruce Wang/University Photography
Cornell's Kerry Hammond scores against RIT's goalie Lisa Grimlin in a recent women's
hockey game at Lynah Rink
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DANCE

Cornell International Folkdancers
All events are free and open to the Cornell

community and general public, unless stated
otherwise. For further information, call 539-
7335 or 277-3638.

March 7, North Room, Willard Straight Hall:
planning meeting, 6:30p.m.; teaching, 7:30p.m.;
request dancing, 8:30 p.m.

Global Dancing, beginning couple dances,
meets Tuesdays in Helen Newman Hall dance
studio: teaching, 8:30 p.m.; open dancing, 9:45-
10:30 p.m.

Israeli Folkdancing
Thursdays, 8 p.m., Edwards Room, Anabel

Taylor Hall.

Department of Theatre Arts
Dance Concert '93, an evening of fully staged

original works by Cornell faculty and students
and a favorite of dance and theater enthusiasts in
the area, opens March 11 at 8 p.m. in the Center
for Theatre Arts' Proscenium Theatre. Additional
performances are slated for March 12 and 13 at 8
p.m. and March 14 at 2 p.m. Tickets are $5 and $7
and are available at the Center for Theatre Arts
Box Office, 430 College Ave., 12:30 to5:30p.m.,
Monday through Friday, or by calling 254-ARTS.

EXHIBITS

Johnson Art Museum
The Herbert F. Johnson Museum of Art, on

the corner of University and Central avenues, is
open Tuesday through Sunday from 10 a.m. to
5 p.m. Admission is free. Telephone: 255-6464.

• The Johnson Museum has completed a ma-
jor reinstallation of its European and American
paintings, drawings, prints and sculpture. In con-
junction with the reinstallation of the permanent
collection, the museum has placed on exhibition
selections from its collection of Old Master prints.
The show, "Myth, Religion and Everyday Life in
Print: 1500-1700," runs through March 7.

• "The Patricia and Phillip Frost Collection:
American Abstraction, 1930-1945" is on view
through March 21.

• "Creative Impulses/Modern Expressions:
Four African Artists" runs through March 14 as
part of Cornell's Festival of Contemporary Afri-
can Art.

• The exhibition "Changing Reality: Recent

Soviet Photography" is on view through March 7.
• "Rewe," a video exhibition by Juan Downey,

is on display through March 20.
• On the air: Every Wednesday at 2 p.m.,

museum staff members and guests will appear on
Casey Stevens' program on WHCU 870 AM.

• Box Lunch Tours: Every Thursday at noon
during the semester (except spring break), the
museum will present a free Box Lunch Tour, a
half-hour tour of a special exhibition or aspect of
the permanent collection. Following the tour,
participants are invited to enjoy their lunch in the
museum. Today, March 4, Richard Herskowitz,
director of Cornell Cinema and adj unct curator of
film and video, will lead a presentation of Juan
Downey's "Rewe." On March 11, the Renais-
sance prints will be toured.

• Brunch Time Artist Lectures: Local artist
Joy Adams will deliver the second of the Brunch
Time Artist Lectures March 6 at 11 a.m. at the
museum. After the lecture, participants are in-
vited to remain for refreshments; Adams will be
available for informal discussion.

• Free tours: Every Saturday and Sunday from
1 to 2 p.m., the museum offers a free tour of its
collections and exhibitions. The Johnson Mu-
seum also offers foreign language tours by ap-
pointment. For information, please contact the
education department at 255-6464.

Mann Library
As part of the Festival of Contemporary Afri-

can Art, a display of traditional African clothing
and accessories is being displayed in the first-
floor exhibition area through mid-March.

Tjaden Gallery
Sculpture by Naomi Fox, through March 6.

FILMS

Films listed are sponsored by Cornell Cin-
ema unless otherwise noted and are open to the
public. All films are $4.50 ($4 for students)
EXCEPT Monday Night Film Club (9:30 p.m.),
$3 for all; Thursdays, $3.50 for all; Saturday
Ithakid Film Festival, $2 and $1.50 under 12;
and Sunday Matinees, $3.50. All films are held
in Willard Straight Theatre except where noted.

Thursday, 3/4
"Sugar Cane Alley" (1983), directed by Euzhaii

Palcy, with Garry Cadenat and Darling Legitimus,
with guest speaker William Branch, 7 p.m.

"Cage/Cunningham" (1991), directed by Elliot
Caplan, with John Cage, Merce Cunningham,
9:40 p.m.

Friday, 3/5
"Easy Rider" (1969), directed by Dennis I lop-

per, with Dennis Hopper, Peter Fonda and Jack
Nicholson, 7 p.m., Uris.

"Praise House" (1991), directed by Julie Dash,
with the Urban Bush Women, 30 min., shown
with "The Cinematic Jazz of Julie Dash" (1992),
directed by Yvonne Wellbon, 26 min., 7:30 p.m.

"Bram Stoker's Dracula" (1992), directed by
Francis Ford Coppola, with Winona Ryder, Gary
Oldman and Anthony Hopkins, 9:10 p.m. and
midnight, Uris.

"Daughters of the Dust" (1990), directed by
Julie Dash, with Cora Lee Day and Alva Rodgers,
9:15 p.m.

Saturday, 3/6
"Yeleen" (1988), directed by Souleyemane

Cisse, with discussant Amandina Lihamba, Vis-
iting Rockefeller Scholar, University of Dar

es Salaam, part of the festival of African
cinema, 2 p.m., Johnson Museum,

free.

"Expanded Gourd" by Amir Nour, on view at the Johnson Museum
through March 14.

"As Long as He Can Count the Cows" and
"The Cabbage Patch Fib," IthaKid Film Fest,
recommended for ages 7 to 9, 2 p.m.

"Bram Stoker's Dracula," 6:30 and 9:15 p.m.,
Uris.

"The Match Factory Girl" (1989), directed by
Aki Kaurismaki, with Katie Outinen, 7 p.m.

"Daughters of the Dust," 9 p.m.
"Easy Rider," midnight, Uris.

Sunday, 3/7
"Dionysus in 69" (1970), directed by Brian

De Palma, b&w, 2 p.m., Johnson Museum, free.
"The Match Factory Girl," 4:30 p.m.
"Don Giovanni" (1979), directed by Joseph

Losey, with Kiri Te Kanawa, Italy, English sub-
titles, sponsored by Pentangle, 7:30 p.m., Uris,
free.

"Cage/Cunningham," 8 p.m.

Monday, 3/8
"The Match Factory Girl," 7:45 p.m.
"Viridiana" (1961), directed by Luis Bunuel,

with Francisco Rabal, Silvia Pinal and Fernando
Rey, 9:30 p.m.

Tuesday, 3/9
"God-Kings of Ankor," 59 min., Southeast

Asia Film Series, 4:30 p.m., Kahin Center, 640
Stewart Ave., free.

"The Boxer and Death" (1962), directed by
Peter Solan, with Manfred Krug, Stevan Kvietik
and Valentina Thielova, 7:40 p.m.

"Bram Stoker's Dracula," 10 p.m.

Wednesday, 3/10
"Europa, Europa," sponsored by Hillel, 4:45

p.m., free.
"L'Inhumaine" (1924), directed by Marcel

L'Herbier, with Georgette Leblanc and Jaque
Catelain, 8:15 p.m.

"A River Runs Through It" (1992), directed
by Robert Redford, with Tom Skerritt, Craig
Sheffer and Brad Pitt, 10 p.m.

Thursday, 3/11
"Female Misbehavior" (1989-92), directed

by Monika Treut, with Camille Paglia and Annie
Sprinkle, 8:05 p.m.

"The Living End" (1991), directed by Gregg
Araki, with Mike Dytri, Craig Gilmore and Mary
Woronov, 10 p.m.

LECTURES

Africana Studies
"Beyond the Body: African Healing Prac-

tices," Amandina Lihamba, visiting scholar,
Africana studies, University of Dar Es Salaam,
Tanzania, introduced by the film "Arusi Ya
Mariamu (Mariamu's Wedding)," March 10,
noon, Hoy t Fuller Room, 310 Triphammer Road.

Campus Club
"Behind the Scenes" with Franklin Robinson,

director of the Johnson Museum, and "Soviet
Photography" with Nancy Green, curator of prints
and photographs at the museum, March 4, 10
a.m., Johnson Museum.

Center for the Environment
Race, Equity & Environment lecture series:

"Institutional Barriers to Environmental Equity,"
Sheila Jasanoff, science & technology studies,
March 9, 4 p.m., Alumni Auditorium, Kennedy
Hall.

Classics
Townsend Lecture: "Oikeia Kaka and the

Dilemma of the Self and the Other," Nicole
Loraux, Ecole des Hautes Etudes en Sciences
Sociales, March 9, 4:30 p.m., Holla Cornell
Auditorium, Goldwin Smith Hall.

CUSLAR
"The Maquila Workers of Mexico and the

North American Free Trade Agreement," Karen
Marie Gibsen, Democratic Socialists of America,
March 8, 7:30 p.m., Commons Coffeehouse,

Anabel Taylor Hall.

East Asia Program
"Buddha Nature in Tibetan Bud-

dhism," William Magee, University of
Virginia, Char-lottesville, March 4,
4:30 p.m., 374 Rockefeller Hall.

Faculty Fireside Series
"You Succeed Because You

Think Like a Man! 50 Years as a
Chemist: One Woman's Experi-
ence," Nell Mondy, nutritional
science, food science and toxi-
cology, March 10, 7 p.m., art
gallery, Willard Straight Hall.

Hillel
Lecture by Solomon Perel on

the film, "Europa, Europa," with
discussion, March 11,8 p.m., Statler

Auditorium.

Dinesh D'Souza
to lecture March 7

IllibDinesh D'Souza, author of the
era! Education, will , the topic "'Our
Multiculiuralism and the >! Race and
Sex on Campus," on March 7. His talk will
begin at 8 p.m. in Alumni Auditorium of
Kennedy Mall.

D'Souza, whose lecture is being sponsored
by Sigma Phi fraternity, is editor of '.
magazine and a JohnM. Olin Research Fellow
in Social Policy at the American i
Institute in Washington, D.C. Previously he
was managing editor of Policy Review and a
senior domestic policy analyst at the White
House during the Reagan administration.

MUSIC

Hotel Administration
Sister Mary Rose McGeady, president of Co v-

enant House, will describe the work of that New
York City children's shelter, March 9, 11:55
a.m., 555 Statler Hall.

Religious Studies
"Grammar and Theology in Inferno x," John

Freccero, Stanford University, March 4, 4:30
p.m., Hollis Cornell Auditorium, Goldwin Smith
Hall.

Sigma Phi
"Our Multicultural ism and the Politics of Race

and Sex on Campus," Dinesh D'Souza, author of
the book Illiberal Education, March 7, 8 p.m..
Alumni Auditorium, Kennedy Hall.

Society for the Humanities
"Domestication: Feminism and Deconstruc-

tion at Home and Abroad," Rachel Bowlby, Uni-
versity of Sussex, March 9, 4:30 p.m., Goldwin
Smith D.

Theory Center
"Some Current Perspectives for Computa-

tional Field Simulation," Joe Thompson, Missis-
sippi State University, March 9, 2:30 p.m., 456
Theory Center.

University Lectures
"The Fate of the Forest: Policy, Politics and

the Future of Tropical Forests," Susanna Hecht,
University of California at Los Angeles, March 5,
noon, 115 Tjaden Hall.

"Erotic Anxiety and the Metaphors of Cyber-
netics," N. Katherine Hayles, University of Iowa,
March 12,4:30 p.m., Guerlac Room, AD. White
House.

Women's Studies
"A Margin of Our Own: Women's History,

Women's Studies and the Academy," Judith
Zinsser, Rutgers University and the United Na-
tions International School, March 5, 3:30 p.m.,
ILR Faculty Lounge, Ives Hall.

"Recasting Women in the Global Economy:
Internationalization and Changing Definitions of
Gender," Maria Patricia Fernandez-Kelly, Johns
Hopkins University and Tinker Foundation,
March 11, 4:30 p.m., G-08 Uris Hall.

"Women's History in the Netherlands: How It
Became a Required Part of the Curriculum,"
Mineke Van Essen, University of Groningen,
The Netherlands, March 11, Noon, A.D. White
House library.

"The Roleof NOW: Past and Present," Patricia
Ireland, president of the National Organization of
Women, March 11, 4:30 p.m., Hollis Cornell
Auditorium, Goldwin Smith Hall.

Department of Music
• Saturday, March 6, at 8:15 p.m. in Bailey

Hall, 160 Glee Club and Chorus members will
share the stage with more than 50 Wind Ensemble
players to perform Bruckner's "E Minor Mass."
Conductor Mark Scatterday will also feature
Stravinsky's "Concerto for Piano and Winds"
with Jonathan Shames as guest pianist. This con-
cert is free.

•The Cornell Symphonic Band arid Wind
Ensemble, under the baton of Mark Scatterday,
will perform some works new to audiences by
composers Gillingham, Abe and Nelhybel, but
will also include all-time favorites by Sousa. This
free concert will be March 7 at 2 p.m. in Bailey
Hall.

• Also on March 7, the Yale Slavic Chorus, an
a cappella choir founded in 1969 and made up of
16 women from the Yale and New Haven com-
munities, will give a free all-Eastern European
folk music concert with many different regional
languages and styles at 8:15 p.m. in Barnes Hall.
The program features lyrical songs borrowed
from authentic Slavic choruses telling of war,

Continued on page 10
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Another Aspect of Individual and Organizational Health
Susanne Bruyere Discusses the Role of Disability Management

—Nancy J. Doolittle, editor

Because Cornell is as large and
diverse as it is, the implications of
creating an integrated faculty/staff
health program by networking exist-
ing health-related programs, resources,
and expertise are far-reaching and
comprehensive, touching upon al-
most every aspect of the workplace,
and involving many diverse areas
and staff who deal with health,
wellness, and safety issues. Last
week we talked about the ways in
which the Cornell Recreation Com-
munity (CRC)fits within this concept
as it promotes social and recre-
ational well-being. Next week I will
share the perspectives of Dr. Leslie
Elkind, director of the Gannett Health
Center, and Harold Craft, associate
vice president for Facilities and
Business Operations, on the many
ways their joint partnership with
Beth I. Warren, associate vice presi-
dent for human resources, can provide
a framework for prevention and
early intervention efforts at the de-
partmental or unit level. Andy
Garcia-Rivera, recently appointed
director of environmental health,
will also share some of his thoughts
on the environmental health issues
that lie ahead.

Two weeks ago, The Cornell Work-
place announced that Susanne
Bruyere has assumed additional re-
sponsibilities as the new director of
the Faculty/Staff Health Program,
and presented some of the case
management objectives of this pro-
gram in the area of disability and
return to work. Today we return to
this aspect of the program. I asked
Susanne Bruyere to share some of
her insights on how the Faculty/
Staff Health Program will help imple-
ment a very complex piece of federal
legislation that was signed into law
in July of 1990 and the employment
provisions went into effect in July of
1992. This legislation is the Ameri-
cans with Disabilities Act (ADA).

Q: Susanne, let me begin by say-
ing that I think that most of the
readers of The Cornell Work-
place, myself included, do not

know a great deal about the
Americans with Disabilities Act
(the ADA), and that when we see
this title, many of us assume
that it contains legislation that
is not really relevant to our own
day-to-day lives. Could you be-
gin by explaining why all of us
should know about the ADA?

A.: Certainly. The high numbers of
people who incur a disabling condi-
tion is one reason. Approximately
one in every six Americans has a
disability; 43 million Americans are
disabled to some degree.

Forty percent of school-aged chil-
dren need special educational services
for at least part of their elementary
school years. Over ten percent, or
1.3 million, students enrolled in post-
secondary institutions reported
having at least one disability.

So, not only can we as staff and
faculty be affected by disability and
the ADA, but the provisions of the
ADA affect almost half of our chil-
dren and a significant number of the
students we serve.

Q.: How does the ADA define
disability?

A.: The ADA defines disability in
the same way as did Section 504 of
the Rehabilitation Act of 1973: a
disability is "a physical. or mental
impairment which substantially limits
one or more major life activities of
an individual. A person who has a
record of a disability or is regarded
as having a disability may also be a
protected person under the ADA if
they are discriminated against be-
cause of this past record or
perception." Each of these phrases
in this definition is also defined—
i.e., what is meant by "physical or
mental impairment," what is meant
by "major life activities of such an
individual," etc.

Without getting into a lot of the
specifics, physical or mental impair-
ments include any physiological
disorder or condition, cosmetic dis-
figurement, or anatomical loss,
affecting one or more of several
body systems, or a mental or psy-
chological disorder. Major life
activities include functions such as
caring for oneself, performing manual

tasks, walking, seeing, hearing, speak-
ing, breathing, learning, and working.

Whether an impairment is consid-
ered to be substantially limiting
depends on a number of factors,
including the nature and severity of
the impairment; the duration or ex-
pected duration of the impairment;
and the permanent or long term
impact of the impairment.

Q.: This is a very broad defini-
tion, isn't it?

A.: Yes, it is. But the ADA joins a
tradition of major civil rights laws,
many of which directly or indirectly

Susanne M. Bruyere, Ph.D., C.R.C.

protect those with disabilities. These
include the Civil Rights Acts of 1957
and 1964, the Voting Rights Act of
1965, the Age Discrimination in
Employment Act of 1967, the Fair
Housing Act of 1968 and its amend-
ments in 1988, the Rehabilitation
Act of 1973, and the Civil Rights
Restoration Act of 1988.

Q.: What are some of the require-
ments of the ADA?

A.: There are many, and there are a
number of offices and units at Cor-
nell that are dealing with specific
aspects of the ADA. The Office of
Equal Opportunity, for instance, has
long been involved with overseeing
the university's compliance with the
Rehabilitation Act of 1973, in par-
ticular assisting students and some

faculty and staff who have incurred
a disabling condition, and investi-
gating complaints of discrimination
based upon a disabling condition. It
will continue its excellent work in
these areas. Another office is cur-
rently inventorying the buildings
and facilities at Cornell for ADA
compliance in terms of their physi-
cal layout.

Our particular area of focus in the
Faculty/Staff Health Program is in
assisting the university and its col-
leges and units, in carrying out
employment practices that are con-
sistent with the ADA. The ADA
makes it unlawful to discriminate in
all employment practices such as
recruitment, hiring, promotion, train-
ing, layoff, pay, termination, job
assignments, leave, benefits, and
related activities. Under the ADA, a
college or university employer is
requested to provide reasonable ac-
commodation for faculty and staff
with disabilities unless an undue
hardship would result. Paul Remski,
rehabilitation consultant, Linda Starr,
EAP consultant, and I will be work-
ing with other members of University
Human Resource Services and with
the departments and units on a case-
by-case basis, researching and
implementing reasonable accommo-
dations for faculty and staff with
disabilities as they seek to perform
their jobs' essential duties.

Q.: Can you give some examples
of reasonable accommodations?

A.: Yes. But first I'd like to point out
that reasonable accommodations must
be provided for functions which are
considered essential to the particu-
lar job. So part of the process of
determining reasonable accommo-
dations is to review job descriptions
to identify the essential functions
needed for the particular job. Inci-
dentally, this is one of the by-products
of the Classification Review Study:
because of the study's requirements
for written job descriptions and its
analysis of those job descriptions,
Cornell has laid a solid, systematic
foundation for determining essen-
tial functions.

(continued on p. 2)
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Reasonable accommodations include:

• acquiring or modifying equipment
or devices. These might include
magnification devices for visual
impairments, providing alterna-
tive communication forms, and
amplification devices on phones
or TDDs for those who are hearing
impaired.

• job restructuring. This involves
looking at a job to see if the job
functions that the disabled em-
ployee can no longer perform are
essential to that job, or if they are
only a small portion of the job that
could be reassigned. For instance,
suppose someone was hired for
word-processing skills, but about
five percent of the job was in-
volved in filing. And suppose the
disability affected the ability of
the person to lift his or her arms
above head-level. We would work
with the department and the indi-
vidual to determine if that filing
portion could be reassigned, or if,
were the files short files instead of
full-length files, the person could
still do that filing.

Q.: Let me interrupt for a mo-
ment. This means that each case
of disability has to be approached
on an individualized basis, doesn't
it?

A.: Yes, that is precisely the point.
This is just one of the reasons the
Faculty/Staff Health Program in-
cludes a case management team,
who can work with the individuals
and with the individual departments
to determine what meets both their
needs.

Q.: To return to the topic of
reasonable accommodation. Can
you give other examples?

A.: Depending on the situation, rea-
sonable accommodation might also
include:

• part-time or modified work sched-
ules. It might be possible, for
instance, to extend the lunch hour
of the employee twice a month so
that physical therapy and doctors'
appointments can be met. Or a
transitional work schedule might
be arranged to accommodate the
person's need to take more time to
process information.

• another example is adjusting or
modifying examinations, educa-
tional materials, or policies. A test
or materials might be translated
into large print or braille, or given
orally. Someone with a learning
disability might be given more
time to take the test, to accommo-
date the person's need to take
more time to process information.

• qualified readers and interpreters
might also be provided for special
meetings, or even on a day-to-day
basis.

• finally, the workplace may be
modified to make it readily acces-
sible to and usable by persons
with disabilities. This might mean
raising the height of desks, mov-
ing chairs, or installing ramps, for
instance.

Q.: Is this as expensive as it
sounds?

A.: Not really. In recognition of the
individualized needs of businesses
and organizations, the ADA speci-
fies that reasonable accommodations
must be made unless so doing would
create "undue hardship" or "signifi-

cant difficulty or expense," for the
employer. There are a number of
factors that are looked at in deter-
mining that. But for the most part,
reasonable accommodations mean
just being flexible and creative, and
willing to look at people as people,
not just as parts of a production line.
A study prepared in 1982 for the
Department of Labor of the costs of
accommodations that were provided
to disabled workers by federal con-
tractors shows that, during a ten-year
period, over half of the accommoda-
tions had no cost associated with
them at all. Another thirty percent
cost under $500. With the cost of
technology continually on the de-
crease since this study was done, the
associated costs are probably even
less. Again, more than anything,
accommodating a person with a
disability takes flexibility, creativ-
ity, and an openness to approaching
people, not as parts of an
assemblyline, but as whole people,
as integrated human beings who
have a lot to offer in their quests for
meaningful work.

Q.: Finally, Susanne, how do you
see the disability management
part of the Faculty/Staff Health
Program fitting in with the pri-
orities and values of University
Human Resource Services and
the university as a whole?

A.: Obviously, there are good, solid
humanistic reasons we should be
taking this kind of care in hiring and
assisting faculty and staff with dis-
abilities to return to work: this is one
way that the value of promoting the
inherent worth of every individual
can be realized.

Moreover, when people feel that an
organization cares enough about them

and the value of the work they
provide, they are more likely to
produce high quality work. Much
positive energy can be generated
around these issues, energy that is
self-fulfilling, and that is good for
the organization as a whole.

Also, some of the workplace prac-
tices suggested to assist in the
reasonable accommodation process,
such as individual consultation with
the worker, job and task analysis,
use of ergonomic analysis, etc., are
not only useful to assist the produc-
tivity of a worker with a disability,
but can assist in enhancing the pro-
ductivity of other workers in similar
jobs as well.

From the organizational perspec-
tive, there are some real and
demonstrated cost-related reasons
associated with disability manage-
ment. Returning workers who have
been disabled to the workplace not
only meets ADA compliance con-
cerns, but makes good sense for
employers in terms of cost contain-
ment for workers' compensation and
long-term disability costs. And as-
sessing causes and possible
prevention strategies of disablement
in the workplace will assist in elimi-
nating or lessening disability-related
problems, a concern for both em-
ployers and workers.

Finally, faculty and staff who have
incurred a disability bring their own
unique perspectives to the work
they do—perspectives about life and
the meaning of work that many
others take for granted or have
never thought about. Especially in
an organization such as Cornell,
where discovery, learning, and ser-
vice are of the highest value, this
diversity of perspectives is critical
as we strive to understand and serve
the world around us.

Joint Efforts of the UAW and the University Develop Sexual Harassment Workshops

Recently, an increasing number of
Cornell staff have expressed con-
cerns about the issue of sexual
harassment and incidents that have
been reported across campus. The
UAW Local 2300, University Hu-
man Resource Services, and the Office
of the Associate Vice President for
Human Relations have decided to
take a joint approach to educating
service and maintenance staff by co-
sponsoring a series of sexual
harassment workshops. The first hour
of each workshop will feature mem-
bers of the Cornell Interactive Theatre
Ensemble (CITE), who will facilitate
an interactive skit and a discussion
focusing on the issue of sexual ha-
rassment. The second hour of the
workshop will define sexual harass-
ment and explain . the rights and
responsibilities of each staff mem-
ber in regard to sexual harassment.
This hour will be facilitated by Priscilla
Young from the International UAW
Women's Department.

The impetus for these workshops
came out of the Trade Union Women's
conference held at Tompkins Com-
munity College, explains Leslie Finch,

Cornell staff member and member
of the UAW, Local 2300. As a result,
the Women's Committee was formed
last September, and its members
approached Beth I. Warren, associ-
ate vice president for human resources
at Cornell, and E. Peter Tufford,
senior consultant and director of
Labor Relations at the university
about educating members of the
Cornell community about sexual
harassment issues.

"A lot of people don't realize what
sexual harassment is, or that certain
actions might make someone feel
uncomfortable," explains Leslie Finch.
"Through CITE's enactment of a
typical situation, the issue of sexual
harassment moves from being an
abstract to being a real, everyday
concern. We are hoping that these
workshops will reach out to people
across campus, helping to increase
awareness of sexual harassment is-
sues." Leslie Finch also believes that
the fact that these workshops are the
result of both the UAW's efforts and
those of the university will send a
clear message to the Cornell com-
munity. "The importance of the issue

will be greater, and sexual harass-
ment is more likely to be taken
seriously, when people see that both
Cornell and the UAW are concerned
about this issue," she notes.

Peter Tufford was equally pleased
to see the university and the UAW
work together on this project. "These
workshops are a good example of
the joint ventures we discussed dur-
ing negotiations last summer, and
we are pleased we can continue to
work together in bringing to fruition
an actual program that is of such
importance to the Cornell commu-
nity," he said. Beth Warren was
especially glad to note that this joint
endeavor demonstrates what can
happen when people within the
Cornell community share their ex-
pertise and network with each other
in partnership. "These workshops
are yet another example of the syn-
ergy that can be created when we
work together as teams and share
our many different perspectives in
realizing a common goal," she said.

It is the intention that all service and
maintenance staff be given the op-
portunity to participate in one of

these two-hour workshops. Time
spent in the workshop will be con-
sidered paid time if the hours cut
across the staff member's normal
schedule. The first workshop will be
held this week for the UAW leader-
ship, including zone representatives,
stewards, and active women's com-
mittee members. This group of people
will be educated first so that they
will be better prepared to both field
questions and stress the importance
of attending the workshops. The
remainder of the service and main-
tenance employees will attend one
of the ten workshops to be held
during the week of March 22, 1993.

Al Davidoff said "We are very pleased
to be offering these workshops, and
I would especially like to thank the
Women's Committee for spearhead-
ing this important effort. I would
also like to thank the supervisors of
service and maintenance staff for
providing release time for their
employees."
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Attention Select Benefits Medical Reimbursement
Account Participants on Leave Without Salary or
Terminating Employment

Support Networks -
Good for You!

The Caregivers Support Network will
meet on Monday, March 8 in 163
Day Hall from 12:00-1:00 p.m. Our
last two meetings featured excellent
speakers from Cornell and the Of-
fice for the Aging. This meeting will
be an opportunity to informally
discuss personal caregiving situa-
tions, to offer information and
support. The group meets every 2nd
Monday of the month. Bring your
lunch; hot refreshments provided.

The Single Parents Support Network
will meet on Tuesday, March 9 in
163 Day Hall from 12:00-1:00 p.m.
Come share ideas and develop strat-
egies to deal with the responsibilities
that come with being a single par-
ent. The group meets every 2nd
Tuesday of the month. Bring your
lunch; hot refreshments provided.

Juggling Work and Personal Life Sup-
port Network - After working your
eight hours, do you put in a "second
shift" at home? Come explore cre-
ative ways to prioritize your
professional and personal needs. The
group meets every 2nd Wednesday
of the month. Our next meeting will
be on Wednesday, March 10 from
12:00 to 1:00 p.m. in 163 Day Hall.
Bring your lunch; hot refreshments
provided.

Attention: Statutory and
Cooperative Extension
Empire Participants

All 1992 Empire Medical/Prescrip-
tion Claims must be submitted by
March 31, 1993.

Brown Bag Luncheon

The Advisory Committee on the
Status of Women Brown Bag Lun-
cheon Series Presents Francine
Moccio, director, Institute on Women

and Work, NY State School of Indus-
trial and Labor Relations.

Francine Moccio will present Con-
tradicting Male Power and Privilege:
Effectiveness of Mentoring Programs
for Women in Non-Traditional Jobs.
The luncheon will be held in G01
Biotechnology Building, Thursday,
March 18, from 12:00 to 1:30 p.m.

Lunch can be purchased in the foyer
of the Biotechnology Building.

Upcoming Planned CRC Trips

A sampling of upcoming Cornell
Recreation Community events in-
cludes:

July - Beck's Grove Dinner Theatre,
"The Odd Couple"

August - Tanglewood and the Bos-
ton Symphony; Normal Rockwell
Museum

September - Toronto: Phantom of the
Opera

October - Philadelphia: Franklin Mills;
Buffalo: Buffalo Bills; Cancun, Mexico

November - Buffalo: Buffalo Bills;
New York: Macy's Thanksgiving
Parade; Miss Saigon

December - Niagara Falls: Festival of
Lights; Holiday Dinner Dance (Ithaca)

1992 Select Benefits
Participants

This is a reminder for those who
have a balance remaining in their
1992 medical or dependent care ac-
counts. All claims for expenses
incurred in 1992 must be received in
Benefit Services by March 31, 1993.

Federal law prohibits the university
from refunding your unused bal-
ances back to you. To find out your
account balance either check your
most recent statement or call Benefit

(continued on p. 4)

Calendar of Workshops and Seminars Revision

Please update your copy of The Calendar, on page 22, "The Purchasing
Workshop: Policy and Procedures for Requisitioning Goods and Services". To
register, contact Doreen Silva, 5-5219 (not 5-5210). All sessions are open to
endowed and statutory employees.

PURCHASING WORKSHOP: "Policy and Procedures for Requisitioning
Goods and Services"

Workshop 1 (2 half-day sessions)
Workshop 2 (2 half day sessions)
Workshop 3 (2 half day sessions)
Workshop 4 (2 half day sessions)

March 23 & 25
March 23 & 25
April 20 & 22
April 20 & 22

8:30-12:00 or
12:30-4:00 or
8:30-12:00 or

12:30-4:00

Offered to Cornell staff or faculty involved in the process of requisitioning
goods and services for their departments. This is a basic workshop covering:
purchasing's role, general policy, types of orders and methods of process,
and the accounting interfaces. This workshop IS NOT an APPS (Automated
Procurement and Payment System) training session, but will show how
APPS is used in various aspects of the procurement process. The purchasing
staff will be introduced and available to answer specific questions.

Location: First Floor Seminar Room at the Biotechnology Building. Two half-
day session programs (Attendance is necessary for both sessions). Registration
procedure: Contact Doreen Silva, 5-5219. (No charge to dept.) Class size
limited to 25.

If you are going on a leave without
salary, or your employment with
the university is terminating, you
need to be aware of how this change
in status affects your Select Benefits
Medical Reimbursement Account.

1. Medical expenses incurred prior
to your date of leave may be
submitted for reimbursement
through the end of the plan year.

2. Medical expenses incurred while
you are on leave or after your
date of termination may be sub-
mitted for reimbursement under
a medical reimbursement account
only if you continue to partici-
pate in the select benefits
program by making after-tax con-
tributions. If you wish to continue
participating on an after-tax ba-
sis, please contact the Employee
Benefits Office, (Endowed, 255-
3936; Statutory 255-4455).

If you do not elect to make after-
tax contributions, expenses
incurred during the period of
your leave are not eligible under
the select benefits plan.

3. If your leave ends or you are
rehired and return to work at
Cornell during 1993, your medi-
cal care account contributions will
automatically begin again at the
same amount you were contribut-
ing prior to your leave. Under
IRS regulations, participants are
permitted one election a year for
an employer-sponsored program
offering pre-tax reimbursement
accounts.

Endowed employees should call 255-
3936 with any questions or need for
additional information. Statutory
employees can call the Statutory
Benefits Office at 255-4455.

Creative Play, Carnival Booths, and Performers
Featured in the First Cabin Fever Festival at
Barton Hall, Sunday, March 7

The first-ever Cabin Fever Festival:
An Indoor Family Escape! takes
over Cornell University's Barton Hall
on Sunday, March 7 from 10:00 a.m.
until 6:00 p.m. Tickets, available in
advance at $6.75 per child and $3
per adult (children under 2 are free)
or at the door ($8.75 and $3.75),
cover admission and free participa-
tion in over 50 activities.

Barton Hall will be transformed into
an exciting, colorful festival with
areas for Creative Learning, Inter-
national Music, Science Experiments,
Puppet Making, Arts and Crafts and
Carnival Games. There will also be
a Petting Zoo, Miniature Golf, Bowl-
ing, Firetruck Demonstrations, a
Wheelchair Obstacle Course, Tri-
cycle Races and much more.
Together, adults and children can
play Jeopardy and computer games.
Activities and games are suitable to
many age groups, including chil-
dren as young as 2.

The festival also features an exciting
line-up of free performances. Tom
Knight will kick off the program at
11:00 a.m. followed by storytelling
by Reggie Carpenter at 12:00 noon,
and again at 3:30 p.m. West of the
Moon, a musical duo for kids, will
perform at 12:30, and CSMA
Children's Choir follows at 1:00
p.m. and again at 4:00 p.m. The
award-winning children's group, Jan
Nigro and the Vitamin L Chorus
will perform at 1:30 and 4:30 p.m.
At 2:30 p.m., the ever-popular Pea-
nut Butter and Jelly Puppeteers will
appear.

A variety of refreshments, including
traditional carnival snacks, as well
as lunch foods, fresh lemonade, fruit,
pies and cakes will be sold at booths
throughout the festival. Festival T-
shirts and helium-filled balloons will
also be on sale.

Both entrances of Barton Hall — on
East Avenue and Garden Avenue,
adjoining Campus Road — will be
open to ticket holders and those
buying tickets. Barton Hall is lo-
cated behind the Statler Hotel and
near Schoellkopf Field. Free park-
ing is available in the parking garage
on Dry den Road (Route 13) and in
most Cornell lots.

Tickets are available at Tops,
Wegmans, Alphabet Soup, Logos,
Cats Pajamas, Papa Jim's, Creative
Kids and Nice N Easy Convenience
Store on Route 13 near NYSEG.
They may also be purchased by
phone order from the Festival orga-
nizer, Ithaca Community Childcare
Center at 257-0200. A limited num-
ber of reduced-price tickets are also
available at IC3.

Cabin Fever Festival has been spon-
sored in part by Communique
Designs, William Downing Associ-
ates Architects and Wegmans, with
additional support from Tops, Ithaca
Times, Ithaca Child, Tompkins
County Trust Company, TJ Maxx,
Carey McKinney, BOCES, and the
Visitor Industry Council of the
Tompkins County Chamber of Com-
merce.
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Services (Endowed 5-3936, Statutory
5-4455).

Power of Positive Insanity
Program, March 9

The Cornell University Wellness Pro-
gram, Hotel School, Gannett Health
Center, and the Health Education
department proudly bring back the
fourth annual "Power of Positive
Insanity Program." This program
approaches the topic of stress and
burnout and how to use humor to
bring things into perspective. It will

explore the relationship between
humor and creativity and explain
why humor is important to our
personal and professional lives.

This year's presenter will be George
Obermeier, nationally recognized for
his work in development and train-
ing with student assistance programs.
George Obermeier is currently vice
president of J. Mayer & Associates,
an educational consultant firm pro-
moting wellness and developing
human potential.

There will be two sessions: 12:00 -
1:00 p.m., Willard Straight Memorial
Room, and 4:45-6:00 p.m., Statler
Auditorium. Come to either one. For
more information contact the Wellness
Office at 255-5133.

Next CHRISP training will be:

Inquiry screens-March 18,1:30-4:00.

Input/update screens-March 25, 1:30-
3:00

Sessions will be held in 163 Day
Hall. Call Beth Hebert, 255-2534, to
register.

Volunteers Sought for a Study
of Retirement

— Janet Kalinowski, Ph.D. and Joel
Savishinsky, Ph.D. Ithaca College

The Gerontology Institute at Ithaca
College is sponsoring a study of
how people are affected by retire-
ment. We and our students will

begin investigating this topic in the
next few months. If you expect to
retire between March and October
1993, we could us your help as a
volunteer participant in our project.

Our study will examine how people
feel about retiring, and how the
actual experience of retirement af-
fects their daily activities and thoughts
and personal lives. We are also
curious to find out more about how
people 'celebrate' retirement. Par-
ticipation in the study is, of course,
voluntary, and we will keep our
records of the project confidential.

If you are interested, or would like
more information, please contact us
at 274-3304 (Janet) or 274-1331 (Joel).

CAREER Opportunities
Employment Services, 20 Thornwood Drive, Cornell University, Ithaca, NY 14850-1265

• Cornell University is an equal opportunity, affirmative action educator and employer.

• Please note that some searches are limited to current Cornell University employees; external candidates will not be considered for these vacancies.

• Cornell University employees may apply for any posted position with an employee transfer application (available through University Human Resource
Services). In addition to the transfer application, we recommend a resume and cover letter, specifying the job title, department and job number.

• Employment Services consultants are available by appointment to meet with employees to discuss career planning issues or concerns.

• Employment Services or the hiring department will acknowledge receipt of all materials by mail. Hiring supervisors will contact individuals selected for
an interview by telephone, so it is helpful to include more than one telephone number.

• Interviews are conducted by appointment only.

• If you are currently available for employment, you may wish to consider temporary opportunities at the University. Please write to Karen Raponi, Temporary
Services, 20 Thornwood Drive, Ithaca, New York 14850-1265.

• The Cornell Workplace, including Career Opportunities, can be found each week on CUINFO.

Professional

Senior Systems Programmer/Ana-
lyst (PT5506) Level 35
Theory Center-Endowed
Posting Date: 2/11/93
Provide technical expertise in effec-
tive implementation of algorithms for
improving performance of parallel
computers. Provide paratlelization and
optimization support for key applica-
tions. Act as a consulting backup for
Theory Center staff.
Requirements: Bachelor's degree in
computer science or a scientific dis-
cipline. Master's degree or Ph.D.
preferred. 5yrs. FORTRAN or C pro-
gramming experience in a scientific
environment. Knowledge of algorithms
pertaining to scientific applications.
Excellent oral and written communi-
cation skills. Ability to work with
minimal guidance. Parallel comput-
ing experience preferred. Send cover
letter and resume to Sam Weeks.

Associate Director, Foundation
Relations (PA5801) HRII
University Development-Endowed
Posting Date: 3/4/93
Manages external initiatives with major
foundation prospects. Works with the
director in coordinating the solicitation of
foundation support for major institutional
priorities; assists the director in devising
strategies for foundation solicitations.
Works with deans, faculty,
administrators, and public affairs college
and unit directors in leading the
development of major proposals.
Supervises the production of proposals,
reports, correspondence, research, gift
records, and management information.
Requirements: Bachelor's degree or
equivalent required. Advanced degree
desirable. 3-5yrs. successful experience
in fund raising and/or higher education
administration. Ability to work effectively
with faculty and others at all levels in a
university setting. An understanding of
the shared objectives of the business,
foundation, and higher education
communities. Send cover letter and
resume to Cynthia Smithbower.

The Cornell Workplace

Mission of University Human Resource Services: "to advance the practice of
human resource management in the Cornell workplace."

EDITOR: Nancy Doolittle, 255-3541
PHOTOGRAPHY: University Photography

PRODUCTION: Cheryl Bishop, 255-6890

Published weekly except for one week^ach in January and November and two weeks in December by
University Human Resource Services/Cornell University, 14853. Distributed free and available to staff
and faculty at locations around carrfpus. The Cornell Workplace is also located on CUINFO.

Mail subscriptions available US delivery first class mail at: $12.00 for 3 months; $18.00 for 6 months;
or $26.00 for 12 months. Make checks payable to: Cornell University, 20 Thornwood Drive, Ithaca, NY
14850-1265.

It is the policy of Cornell University actively to support equality of educational and employment
opportunity. No person shall be denied admission to any educational program or activity or be denied
employment on the basis of any legally prohibited discrimination involving, but not limited to, such
factors as race, color, creed, religion, national or ethnic origin, sex, sexual orientation, age, or handicap.
The university is committed to the maintenance of affirmative-action programs that will assure the
continuation of such equality of opportunity. Sexual harassment is an act of discrimination and, as such,
will not toe tolerated. Inquiries concerning the application of Title IX may be referred to Cornell's Title
IX coordinator (coordinator of women's services) at the Office of Equal Opportunity, Cornell University,
234 Day Hall, Ithaca, NY 14853-2801 (Telephone: 607-255-3976).

Cornell University is committed to assisting those persons with disabilities who have special needs.
A brochure describing services for persons with disabilities may be obtained by writing to the Office of
Equal Opportunity, Cornell University, 234 Day Hall, Ithaca, NY 14853-2801. Other questions or requests
for Special assistance may also be directed to that office.

Teaching Support Specialist (PT5804)
HRI
Genetics and Development-Statutory
Posting Date: 3/4/93
Take full responsibility for lab sections of
Biological Sciences 281. This is a basic
genetics course required for all biology
majors (enrollment of 200/semester,
taught in 8 sections). Instruct 8 teaching
assistants, supervise 2 staff, and teach
a lab section. Serve as advisor to
students, being available 20 hours/week
and teach a problem solving section for
those students needing additional help.
Grade students lab materials. Prepare
instructional materials and revise lab
manual.
Requirements: BS degree or equivalent
with some formal training in genetics.
Minimum of 3yrs. experience in genetics
teaching or research. Send cover letter
and resume to Sam Weeks.

Executive Staff Assistant (PC5805)
HRI
Public Affairs-Endowed
Posting Date: 3/4/93
Provide administrative support to the
director of college and unit public affairs
and the office of vice president for public
affairs in the areas of accounting, budget
monitoring and control, personnel, and
general office administration.
Requirements: Bachelor's degree or
equivalent. 2-3yrs. related work
experience. Knowledge of Cornell
accounting and personnel policies and
procedures. Knowledge of Apple
Macintosh computer, including use of
MS Word, Filemaker and excel. Excellent
organizational, communications and
interpersonal skills. External applicants
send cover letter and resume to Esther
Smith. Employees should include
employee transfer application.

Research Support Specialist I
(PT5701) HRI
Anatomy-Statutory
Posting Date: 2/25/93
Perform a wide variety of
morphologically-based techniques in
support of the research program of the

department chair. Design experiments,
analyze data and developing
computerized approaches to
experimental design. Instruct staff and
students working in the research
laboratory in the successful application
of a variety of specialized research
techniques.
Requirements: Bachelor's degree or
equivalent required. 3-5yrs. working in a
research laboratory with good knowledge
of experimental design, data analysis,
and computerized approaches to
analysis or morphological images. Ability
to maintain laboratory equipment and
keep accurate laboratory records. Send
cover letter and resume to Sam Weeks.

Research Support Specialist II
(PT5706) HRI
Entomology-Statutory
Posting Date: 2/25/93
Provide supervision and technical
support for research program in biological
control of insects. Design and plan lab
and field experiments. Compile, analyze,
and interpret data. Assist in writing
research reports and scientific
publications. Supervise maintenance
and scheduling of insect cultures in
support of research and teaching.
Requirements: B.S. degree or
equivalent required; M.S. in entomology
desirable or equivalent with related
experience; coursework in insect
taxonomy. Training in use of insect
parasitoids and predators in biological
control of insects. Substantial skills and
experience in culturing and identifying
insects. Experience in sampling and
statistical procedures. Send cover letter
and resume to Sam Weeks.

Assistant Director of Development
(PA5303) HRI
School of Hotel Administration-
Endowed
Posting Date: 2/25/93 Repost
Assists the Director of Development in
planning, coordinating and implementing
projects and programs to increase
financial support for the School of Hotel
Administration. Particular emphasis is
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placed on fundraising activities to achieve
campaign priorities, prospect
identification, coordination of special
funds, cultivation of inactive donors, and
work with volunteers.
Requirements: Bachelor's degree or
equivalent required. 2-5yrs. development
experience, preferably in higher
education; Cornell development and/or
education desirable. Ability to work
independently with flexibility; to recognize
areas of development potential; to
maintain interpersonal relationships and
extensive contact with other staff,
university alumni and friends; and to
communicate effectively. Computer Mac
experience highly desired. Women and
minority applicants are encouraged to
apply. Send cover letter and resume to
Cynthia Smithbower.

Graphic Designer (PT5705) HRI
University Relations/Publications
Service-Endowed
Posting Date: 2/25/93
Conceptualize and plan the design of
publications and execute them using
PageMaker and other software.
Supervise the production of printed
material. Work with clients to determine
visual requirements of publications.
Consult with clients on subsequent proof
stages.
Requirements: Bachelor's degree or
equivalent in related visual arts area and
3yrs. experience as a graphic designer.
Superior skill in PageMaker required.
Send cover letter and resume to Sam
Weeks.

Research Support Specialist II
(PT5602) HRI
Ecology and Systematics-Endowed
Posting Date: 2/18/93
Participate in design, execution, and
analysis of laboratory and field work in
plant ecology, whole plant physiology,
and plant breeding. Grow and care for
greenhouse plants. Process plant
samples for nutrient and biomass
analyses. Assist with establishment of
electrophoresis lab. Organize and
participate in field trips. Must be able to
be-away from campus for extended (1
week) field trips.
Requirements: Bachelor's degree or
equivalent in biological sciences or
related field required. 2-3yrs. experience
in plant field or laboratory research and
data manipulation preferred, but training
will be provided if required. Must have
ability to work independently. Facility for
instruments desirable. Meticulous w
ork habits a must. Send cover letter and
resume to Sam Weeks.

Budget Data Analyst (PA5305) HRI
Financial Planning and Budget
Management-Statutory
Posting Date: 2/18/93 Repost
A challenging position that requires a
creative and self-directed individual.
Provides the opportunity for extensive
use of analytical and communication
skills as well as requiring technical
training and experience in programming.
Will provide technical al support to the
Financial Planning Office by developing
and managing financial and related data
extracts from both central system
databases as well as local unit systems.
Individual will train an support users in
accessing and manipulating data and
play a key role in the development of
management information used to support
strategic budgeting and planning
projects.
Requirements: Bachelor's degree or
equivalent. Critical technical skills will
include 2-3yrs. of training or experience
using programming languages and
database management software such
as SAS, FoxPro, Natural/Adabase or
other relevant programming experience.
Knowledge of Not-for-Profit fund
accounting and Cornell financial
information is a plus. Send cover letter
and resume to Cynthia Smithbower.

Professional Off-Campus

PA#6 Human Ecology & 4-H Program
Leader
Niagara County, Lockport, NY
Posting Date: 3/4/93
Responsible for providing in-depth

program leadership for the planning,
implementation, and evaluation of the
association's Human Ecology and 4-H
Youth Development educational
programs. Develop and maintain
effective working relationships and
coordinate program efforts with other
county associations, community
organizations/leaders and Cornell faculty
and administration supporting Human
Ecology programs and 4-H Youth
Development.
Requirements: Master's degree in
educational administration, Human
Ecology Management and/or Human
Resource Management with subject
matter concentration in Resource
Management. Coursework in education,
communication arts, organizational
management desirable. At least three
years experience in staff supervision
and program management. Salary:
$36,100, commensurate with
qualifications. Apply by March 18,1993.
Send letter of intent, resume, and
transcripts to: Staff Development &
Recruitment, Box 26, Kennedy Hall,
Ithaca, NY 14853.

PA#9 4-H Youth Development Animal/
Mechanical Science
Rensselear County, Troy, NY
Posting Date 3/4/93
Responsible for planning and
implementing, and evaluating,
educational programs in 4-H Youth
Development Animal Science and
Mechanical Sciences for Cooperative
Extension Associations of Albany and
Schenectady counties as appropriate.
Recruit, develop, and manage a
volunteer network (70%). Mechanical
sciences, plant science, and ag
awareness (30%).
Requirements: Bachelor's degree with
coursework in communication education
and program management, and
emphasis in Animal Science and Ag
Education. 1 yr. related professional work
experience in Cooperative Extension or
related professional experience in
teaching or education or appropriate
intership. Salary: $22,100. Apply by
March 18,1993. Send letter of intent,
resume, and transcripts to: Staff
Development & Recruitment, Box 26,
Kennedy Hall, Ithaca, NY 14853.

PA#7 Program Director/Health
Educator
Rensselear County, Troy, NY
Posting Date: 3/4/93
Plan, implement, and evaluate programs
for youth and teen parents in the areas of
human sexuality, life skills, and parenting.
Direct the Family Living for Teens
program and staff.
Requirements: Bachelor's degree from
an accredited institution in Health
Education, Home Economics, of Human
Service Studies. Progress toward the
avqauisition of a master's degree
appropriate to the responsibilities to the
position. Coursework in human sexuality,
parenting, human development, health,
and communications. Demonstrated
expertise to teach subject matter,
develop program and work
independently and as a team member in
the field of Health and Human
Development. Salary:$ 26,500,
commensurate with qualifications. Apply
by March 18, 1993. Send letter of
intent, resume, and transcripts to: Staff
Development & Recruitment, Box 26,
Kennedy Hall, Ithaca, NY 14853.

PA#8 Horticulture
Rensselear County, Troy, NY
Posting Date: 3/4/93
Responsible for providing leadership in
planning, implementing, and evaluating
educational programs in
commercial(75%) and consumer
horticulture(25%). Develop management
systems for the Master Gardener
Volunteer program and provide
educational programming in consumer
horticulture.
Requirements: Bachelor's degree
appropriate to the responsibilities of the
position. Coursework in plant physiology,
entomology, plant pathology, soils,
greenhouse plant production.
Coursework in education preferred.
Minimum 1yr. experience in greenhouse
management. Salary: $22,100. Apply by

March 18,1993. Send letter of intent,
resume, and transcripts to: Staff
Development & Recruitment, Box 26,
Kennedy Hall, Ithaca, NY 14853.

PA#11 Association Director
Monroe County, Rochester, NY
Posting Date: 3/4/93
Responsible for providing administrative
leadership and management for the
Cornell Cooperative Extension
Association of Monroe County.
Administers Association policies,
procedures, and operations. Provides
administrative supervision of employees
and volunteers. Provide leadership for
Association relations with legislators,
local government leaders, funding
agencies, and civic and special interest
groups.
Requirements: Master's degree
appropriate to the responsibilities of the
position. At least 5yrs. of progressively
responsible professional experience
including at least 3yrs. in Cooperative
Extension or closely related employment.
Substantive coursework and/or
experience in education required. At least
3yrs. of substantive management
responsibilities, including finance,
personnel, and organizational
management. Fund raising and grant
seeking experience and/or local
governtment relations experience.
Marketing experience, local government
experience is desirable. Salary: $44,100,
commensurate with qualifications. Apply
by March 18,1993. Send letter of intent,
resume, and transcripts to: Staff
Development & Recruitment, Box 26,
Kennedy Hall, Ithaca, NY 14853.

PA#10 Association Director
Genesee County, Batavia , NY
Posting Date: 3/4/93
Lead the paid and volunteer staff of the
Cornell Cooperative Extension
Association of Genesee County to set
and accomplish program goals focused
on current and emerging critical issues.
Participate in strategic planning with the
extension system and work with the
Board of Directors to prepare for future
directions. Overall program leadership
and evaluation(20%); finance and
personnel management(40%);
communication, reporting, marketing
(15%); program implementation in
community development, leadership
development and/or agriculture
leadership development(25%).
Requirements: Master's degree
appropriate to the responsibilities of the
position. At least 5yrs. of progressively
responsible professional experience
including at least 3 yrs. in Cooperative
Extension or closely related employment.
Substantive coursework and/or
experience required in community
development, leadership development
and/or agriculture leadership
development. At least 3yrs. of
substantive management
responsibilities, including finance,
personnel, and organizational
management. Documented experience
in grantsmanship and fund raising.
Marketing experience and/or local
government relations experience is
desirable. Salary: $39,500,
commensurate with qualifications. Apply
by March 18,1993. Send letter of intent,
resume, and transcripts to: Staff
Development & Recruitment, Box 26,
Kennedy Hall, Ithaca, NY 14853.

PA#13 Nutrition
Schenectady County, Schenectady,
NY
Posting Date: 3/4/93
Responsible for serving as a team
member in planning, implementing and
evaluating the integrated Nutrition
Education program for the Cooperative
Extension Association of Schenectady
County. Conduct dietetic screening and
determine eligibility for WIC/EFNEP on
health, nutrition and economic criteria.
In conjunction with the Coordinator of
Nutrition Education, develop long range
goals and objectives in order to plan and
conduct quality nutrition education
programs.
Requirements: Bachelor's degree with
concentration in nutrition. One year of
progressively responsible nutrition
education experience. Coursework in

education is highly desirable. Salary:
$22,100, commensurate with
qualifications. Apply by March 28,1993.
Send letter of intent, resume, and
transcripts to: Staff Development &
Recruitment, Box 26, Kennedy Hall,
Ithaca, NY 14853.

PA#14 Nutrition
Schenectady County, Schenectady,
NY
Posting Date: 3/4/93
Responsible for serving as a team
member in planning, implementing and
evaluating the integrated nutrition
education program for the Cornell
Cooperative Extension Association of
Schenectady County. In conjunction with
the coordinator of nutrition education,
develop long range goals and objectives
in order to plan and conduct quality
nutrition education programs with
specialization in youth and child nutrition.
Conduct dietetic screening and
determine eligibility for WIC/EFNEP
based on health, nutrition, and economic
criteria. Provide leadership for breast
feeding promotion activities including
developing and maintaining a breast
feeding peer counselor program.
Requirements: Bachelor's degree with
concentration in nutrition and 3yrs. of
progressively responsible nutrition
education experience or a master's
degree with concentration in nutrition
and 1 yr, of nutrition education
experience. Coursework in education is
highly desirable. Salary: $26,500,
commensurate with qualifications. Apply
by March 18,1993. Send letter of intent,
resume, and transcripts to: Staff
Development & Recruitment, Box 26,
Kennedy Hall, Ithaca, NY 14853.

Senior Extension Associate—
Consumer Decision Making
Department of Consumer Economics
& Housing, College of Human
Ecology, Cornell University, Ithaca,
NY
Posting Date: 3/4/93
Plan, implement and evaluate extension
education program in consumer decision
making. Conduct needs assessments,
develop and manage grants/contracts,
develop and discriminate resources,
provide inservice education for staff, and
evaluate program. Work with county
cooperative extension offices, agencies,
and organizations, educating consumers
with respect to implications of consumer
policies.
Requirements: Master's degree in
Consumer Economics or related field
with 3-5yrs. extension/education
experience or PhD in Consumer
economics related field. Some
experience in outreach. Evidence of
ability to work with colleagues from
different disciplines and county extension
personnel. Proficiency in second
language, multicultural experiences, and/
or work with at-risk or under-served
populations desirable. 3yr. initial contract
renewable for 5yrs. Salary
commensurate with training and
experience. By April 15, send letter of
application, resume, 3 letters of
reference, and samples of work to
Jeanne M. Hogarth, Consumer Decision
Making Search Committee, Department
of Consumer Economics & Housing,
Martha Van Rensselaer, Cornell
University, Ithaca, NY 14853-4401.

Professional Part-Time

Research Support Specialist II
(PT5613) HRI
Agricultural Economics-Statutory
Posting Date: 2/18/93
Assist in the design and management of
information for program evaluation and
reporting. Assist in the management and
analysis of project information using a
microcomputer environment. Support
and assist program staff in computer
use and software enhancement.
Requirements: Bachelor's degree in
relevant field or equivalent experience
required. Experience with PC
microcomputer environment (LAN and
Windows experience helpful.) Database
management, word processing and
statistical analysis skills helpful. Good
interpersonal skills. Self-directed, able
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to set priorities. Send cover letter and
resume to Sam Weeks.

Systems Programmer II (PT5507)
HRI
Agricultural Economics-Statutory
Posting Date: 2/11/93
Provide computer software support
to faculty, professional staff and gradu-
ate students. Assist users with
applications in research, teaching
and extension activities. Support
advanced applications of word pro-
cessing and spreadsheet. Design,
implement and maintain new applica-
tions programs. Assist with
departmental network operations.
Simple micro computer repair tasks.
1yr. contingent upon need and fund-
ing.
Requirements: Competency in use
of common word processing and
spread sheet programs is essential.
Bachelor's degree with computing
related courses or equivalent. Entry
level skills in FORTRAN and PL/I is
desirable. Strong interpersonal skills
are important. Experience in an aca-
demic organization is desirable.
Experience in both micro and main-
frame applications if preferred. Send
cover letter and resume to Sam
Weeks.

Professionals Temporary

Island Coordinator (S5802)
Shoals Marine Laboratory
Portsmouth, New Hampshire
Act as primary liasion for all internal and
external island activity in coordination
with the main office located on Cornell
campus. Responsible for
accommodations such as room
assignments, liasion with kitchen staff
for dietary needs, and travel
arrangements to and from the island.
Constant interaction with faculty, staff,
students, and visitors. The island
coordinator will be responsible for all
office activity and will supervise work
study students. The successful candidate
will need to possess excellent
organizational and interpersonal skills.
Proficiency with a Macintosh computer
is essential. Appointment is from mid
May to mid September. Room and board
is included. Please submit a cover letter
and resume to Karen Raponi,
Employment Services, 20 Thornwood
Drive.

Dining Supervisor (PA5505)
Cornell Dining
Hiring Rate: $9/hr
Posting Date: 2/11/93
Supervise all facets of operation. Ensure
that sanitary and health regulations are
maintained. Contribute creative ideas to
improve our business. 3-6months.
Requireents: Associate's degree and
2yrs. related experience or the
equivalent. 1yr. of food service
supervisory experience preferred. Send
cover letter and resume to Bryn Kehrli,
Personnel Manager, Cornell Dining,
1140 N. Balch Hall, Ithaca, NY 14853-
1401,607-255-5394.

Research Support Specialist (S5506)
Family Life Development Center
Hiring Rate: $10.00
Posting Date: 2/11/93
The Child Protective Services Training
Institute (CPSTI) would like to hire a
part-time researcher for its Evaluation
Unit. Duties include evaluation design
and implementation for the CPSTI
program. Analyze evaluation data from
training programs and provide feedback
to training staff, administration, and State
DSS personnel. Develope research
instruments and design data collection
strategies. Provide written reports to
administrators and State DSS personnel.
Publish findings in relevant professional
literature.
Requirements: Masters degreee in
social science with an emphasis on
program evaluation and data collection.
3-5 years experience in evaluation and
curriculum development. Excellent
research writing skills. Publication record
preferable. Position will start as soon as
suitable candidate is found and will last
for six months. Part-time 20-25 hours

per week. Please send cover letter and
resume to Karen Raponi, Employment
Services, 20 Thornwood Drive.

Technical

Technician (T5605) GR18
Genetics and Development-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 2/18/93
Carry out genetic, biochemical, and
molecular biology experiments including
Drosophila crosses, DNA isolation,
blotting, and sequencing. Responsible
for general lab organization, ordering of
supplies, reagents, and microbiological
supply preparation.
Requirements: High school diploma or
equivalent required. Associate's degree,
or other formal training program
preferred. 6 months to one year related
experience required. Send cover letter
and resume to Sam Weeks.

Technician (T5607) GR19
Entomology-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 2/18/93
Provide technical assistance in the field
of medical entomology working with lyme
disease infected ticks. Provide laboratory
animal care and cage washing following
strict protocols. Trap rodents and collect
insects and ticks in field. Rear and
maintain infected insects and ticks.
Perform lab bioassays of insecticides,
sterile technique, fluorescent antibody
technique. Maintain lab equipment.
Purchase supplies. Use Macintosh
computer.
Requirements: High school diploma or
equivalent required. Associate's degree
or equivalent preferred. 1-2yrs. related
experience in lab bioassays, lab animal
care, rodent trapping, handling infectious
disease agents, insects, and ticks. Send
cover letter and resume to Sam Weeks.

Technician GR19 (T5505)
Nutritional Sciences-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 2/11/93
Provide technical lab support for
basic and applied research program
on carbohydrates and proteins. Pre-
pare samples and perform quantitative
chemical and biochemical assays, as
well as chromatographic (HPLC.GLC),
electrophoretic and spectroscopic
procedures to characterize plant com-
ponents. Assist in lab maintenance.
Maintain records and prepare re-
ports.
Requirements: Bachelor's degree or
equivalent in chemistry, biochemistry
or related field required. 1-3yrs. lab
experience preferred. Experience
should include understanding of ana-
lytical accuracy. Biochemical lab
experience desirable; requires versa-
tility and ability to learn new procedures
and techniques as well as ability to
read and interpret scientific litera-
ture. Send cover letter and resume to
Sam Weeks.

Lab Technicians GR20 (T5801,2)
Equine Drug Testing-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 3/4/93
Perform routine analysis of horse
blood and urine testing using TLC
and ELISA techniques. Analyze
samples of drug administration trials
with known and unknown drugs. Pre-
pare lab reagents and maintain lab
and supplies.
Requirements: AAS or equivalent,
in chemical, medical, or allied field.
One year experience in a lab environ-
ment. Send cover letter and resume
to Sam Weeks.

Office Systems Specialist (T5707)
GR20
INSTOC-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 2/25/93
Provide general consulting on
Macintosh, VMS, UNIX, DOS, & OS/
2 operating systems. Provide assis-
tance in wiring local appletalk networks
& terminal connections. Assist in
software/hardware maintenance of
work stations and network facilities.
Requirements: Associates degree

or equivalent in computer science
required. 2-3yrs. related experience
required. Send cover letter and re-
sume to Sam Weeks.

Animal Health Technician (T5612)
GR20
Veterinary Medical Teaching Hospital-
Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 2/18/93
Provide support therapy for ICU patients
and assist with emergency procedures.
Teach intensive care and emergency
protocol to veterinary students assigned
to ICU duty. Maintain and monitor
critically ill patients (IV fluids, drug
therapy, life sustaining equipment, and
vital signs). Rotating shifts.
Requirements: AAS. in animal health
technology, NYS licensure or eligibility.
Experience working with small animals
and an interest in teaching critical care.
Send cover letter and resume to Sam
Weeks.

Technician GR20 (T5501)
Physiology-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 2/11/93
Participate in reproduction and endo-
crinology studies in dogs. Perform all
aspects of general maintenance of
the laboratory and records relating to
the experiments. Collect blood samples
from dogs; perform hormone radioim-
munoassays.
Requirements: B.S. degree in biol-
ogy or chemistry or animal science
required. 1-2 yrs. related experience
handling small animals (especially
dogs) helpful. Experience with gen-
eral lab procedures. Experience with
hormone assays, reproductive re-
search helpful. Send cover letter and
resume to Sam Weeks.

Technician GR21 (T5504)
Diagnostic Lab./VET-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 3/4/93 Repost
Maintain and supervise research
parasitlology lab. Supervise work-
study students. Perform routine
parasitological tests, including mi-
croscopy, on research samples.
Perform ELISA tests. Modify/develop
new diagnostic tests as needed. Keep
lab records up to date, including
computer entry. Maintain equipment,
perform library searchers and xeroxing.
Requirements: BA or BS in biology,
animal science or related field re-
quired. 2-3yrs. related experience
required. Knowledge of and experi-
ence with routine biological lab
techniques. Potentially infectious ma-
terials will be handled. Basic knowledge
of computers (WP, D-Base) neces-
sary. NYS driver's license required.
Send cover letter and resume to Sam
Weeks.

Technician GR21 (T5803)
Diagnostic Laboratory-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 3/4/93
Maintain and perform routine experi-
mental radioimmunoassays as a
diagnostic service to veterinarians;
and in compliance with GLP's for
pharmaceutical companies and toxi-
cology testing laboratories. Perform
other standard technical laboratory
procedures.
Requirements: BS degree or equiva-
lent in biological or chemical science
required. 1-2yrs. previous experience
in chemical lab procedures and op-
erations with computers essential.
Must have ability to work accurately
under pressures of deadlines. Train-
ing and previous course work in
endocrinology, immunology, and/or
biochemistry very helpful. Send cover
letter and resume to Sam Weeks.

Technician GR21 (T5702)
Diagnostic Laboratory-Endowed
Minimum Biweekly Salary: $615.42
Posting Date: 2/25/93
Maintain and perform routine and
experimental radioimmunoassays as
a diagnostic service to veterinarians
and in compliance with GLP's for
pharmaceutical companies and toxi-
cology testing lab. Perform other

standard technical lab procedures.
Must have ability to work accurately
under pressures of deadlines.
Requirements: BS degree in biologi-
cal or chemical science or equivalent
required. Previous experience (1-
2yrs.) in chemical lab procedures
and operations with computers es-
sential. Training and previous
coursework in endocrinology, immu-
nology and/or biochemistry very helpful.
Send cover letter and resume to Sam
Weeks.

Technician GR21 (T5509)
Nutritional Sciences-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 2/11/93
Support laboratory program in vita-
min metabolism, including recruitment
of subjects for human studies and
qualitative and quantitative instru-
mental analysis. Acts as lead to less
experienced lab workers.
Requirements: Bachelor's degree in
a biological science, chemistry or
nutritional biochemistry required. 2-4
yrs. related experience. Lab experi-
ence with quantitative analytical
procedures. Prior experience with
solvent extraction and gas or liquid
chromatography. Experience with
human metabolic studies is preferred
but not required. Supervisory experi-
ence helpful. Send cover letter and
resume to Sam Weeks.

Technician GR21 (T5502)
Veterinary Microbiology/JABIAH-
Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 2/11/93
Provide technical services to a virol-
ogy/molecular biology lab investigating
viral diseases of animals and/or hu-
mans. Prepare and maintain cell
culture viruses, bacteria and plas-
mids. Conduct a variety of virological,
immunology, molecular biological and
bacteriological procedures. Assist in
maintenance of the lab.
Requirements: Bachelor's degree or
equivalent in the biological sciences.
2-3yrs. related experience required
including some work in virology, im-
munology, molecular biology and/or
bacteriology. Send cover letter and
resume to Sam Week.

Technician GR21 (T2704)
Center for Advanced Imaging Tech-
nology-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 12/3/92 Repost
Provide technical assistance in the
daily operation and maintenance of
the center for advanced imaging
technology (CAIT) at the NYSCVM.
Train and assist as needed, faculty,
staff, students, and visitors involved
in research, teaching, and diagnostic
activities in techniques of scanning
and transmission electron micros-
copy.
Requirements: BS in biological or
physical sciences; technical/vocational
school degree in electron micros-
copy. 1-2yrs. related and relevant
experience. Demonstrated knowledge
of and ability to use electron micro-
scopes, and high quality photographic
experience. Effective communication
skills, excellent hand/eye coordina-
tion.

Technician GR21 (T3303)
Diagnostic Laboratory/Clinical Pa-
thology-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 8/20/92
Perform various diagnostic tests in
hematology, cytology, chemistry and
immunology. Use computer for data
entry and retrieval.
Requirements: AAS in medical tech-
nology required. BS in medical
technology and ASCP certification.
1-2 yrs. clinical laboratory experi-
ence. Send cover letter and resume
to Sam Weeks.

Glass Artisan GR27 (T5301)
Chemistry-Endowed
Minimum Biweekly Salary: $805.74
Posting Date: 1/28/93
Fabricate wide variety of complex,
custom designed glass apparatus,
including high vacuum systems. Meet
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research and teaching needs of chem-
istry department and other university
departments. Serve as design con-
sultant for those requiring fabrication
of novel apparatus. Advise and serve
as educational resource to research-
ers requiring knowledge of glass
blowing skills.
Requirements: Recommended for-
mal training program or apprenticeship.
4-6yrs. experience in scientific glass
blowing. Send cover letter and re-
sume to Sam Weeks.

Technical Part-Time

Technical Assistant GR17 (T5805)
Environmental Health-Endowed
Minimum Biweekly Salary: $530.38
Posting Date: 3/4/93
Assist in handling, sampling and testing
of radioactive waste generated by
research labs. Duties include collection
of waste, packaging of waste for
shipment, sampling and analysis of liquid
waste, monitoring of solid waste, record
keeping and data entry, pickup and
delivery of radiation dosimeters and
radioactive materials. Monday-Friday,
3days/week
Requirements: High school diploma.
Valid NYS driver's license required. Lab
experience and/or experience handling
radioactive materials very desirable.
Good communication skills and attention
to details required. Send cover letter ard
resume to Sam Weeks.

Technician GR21 (T3303)
Diagnostic Laboratory/Clinical Pa-
thology-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 8/20/92
Perform various diagnostic tests in
hematology, cytology, chemistry and
immunology. Use computer for data
entry and retrieval.
Requirements: AAS in medical tech-
nology required. BS in medical
technology and ASCP certification.
1-2 yrs. clinical laboratory experi-
ence. Send cover letter and resume
to Sam Weeks.

Temporary

CUINFO Programmer (T5611)
CIT/ Information Resources
Hourly Rate: $9.81
Posting Date: 2/18/93
Maintain, develop, install, document, and
modify CUINFO and Gopher software
and data files. Six month appointment.
Requirements: Bachelor's degree or
equivalent with computer related
courses. Knowledge of CMS, UNIX,
MAC, and DOS systems and software.
Some experience with PERL, C, XEDIT,
REXX. Knowledge of file conversion and
transfer methods. Send cover letter and
resume to Sam Weeks.

Office Professionals

Media Assistant (C5802) GR18
School of Continuing Education
and Summer Sessions-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 3/4/94
Assist in producing and distributing
marketing and publicity materials and
keeping records of media department
efforts and of their effectiveness. Edit
and proofread printed materials. Pro-
vide organizational support for the
media services department.
Requirements: High School diploma
or equivalent. 1-2yrs. related experi-
ence. Some college course work
preferred. Excellent communication,
written, and organizational skills re-
quired. Ability to work under pressure
and to meet deadlines. Familiarity
with editing, proofreading, and graphic
design helpful. Knowledge of Macintosh
computer and Microsoft Word,
Pagemaker, and Filemaker Pro soft-
ware helpful. Ability to lift 40 lbs.
Medium typing. External applicants
send cover letter and resume and 2
writing samples to Esther Smith.
Employees should include an em-
ployee transfer application.

Secretary (C5709) GR18
ILR Ext. & Public Service-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 2/25/93
Clerical support and preparation of
administrative correspondence and
maintenance of office files for Office
of Management and Executive Edu-
cation Staff. Make travel arrangements
and process reimbursements; main-
tain activity schedule of administrative
staff; development and maintenance
of systematic mail list procedure for
OMEE; involvement in presentation
of programs and conferences from
beginning to end, including prepara-
tion of materials, attendance at some
activities, which may involve evening
and/or weekend hours.
Requirements: High school diploma
or equivalent required, business school
preferred. Knowledge of word-pro-
cessing, familiarity with spreadsheet
packages. 1-2yrs. experience in a
client/customer-service setting. Valid
NYS drivers license required. Famil-
iarity with university and university
procedures desirable. Medium typ-
ing. External applicants send cover
letter and resume to Esther Smith.
Employees should include an em-
ployee transfer application.

Secretary (C5704) GR18
ILR Personnel & Human Resource
Studies-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 2/25/93
Prepare and handle correspondence,
memos, budgets, course materials,
technical manuscripts, and research
proposals. Includes designing statis-
tical tables, charts/graphs, and using
spreadsheets; arrange travel reser-
vations and prepare vouchers; process
incoming mail, photocopy; operate
FAX; develop and maintain filing
systems; monitor and order office
supplies; arrange and coordinate
seminars; coordinate work with other
secretarial team members, perform
library research.
Requirements: High school diploma
or equivalent. Some college
coursework preferred. 1-2yrs. related
experience. PC experience using
WordPerfect 5.0 and 5.1 database
and spreadsheet software. Medium
typing. External applicants send cover
letter and resume to Esther Smith.
Employees should include an em-
ployee transfer application.

Secretary (C5610) GR18
ILR Personnel & Human Resource
Studies-Statutory
Minimum Biweekly Salary: $542.89
Posing Date: 2/18/93
Prepare and handle correspondence,
memos, budgets, course materials,
technical manuscripts and research
proposals. Includes designing statistical
tables, charts/graphs, and using
spreadsheets. Arrange travel
reservations and prepare vouchers.
Process incoming mail, photocopy,
operate fax, develop and maintain filing
systems, monitor and order office
supplies. Arrange and coordinate
seminars; coordinate work with other
secretarial team members, perform
library research.
Requirements: High school diploma or
equivalent. Some college coursework
preferred. 1-2yrs. related experience.
PC experience using WordPerfect 5.0
and 5.1, and database and spreadsheet
software. Medium typing. External
applicants send cover letter and resume
to Esther Smith. Employees should
include an employee transfer application.

Secretary GR19 (C5801)
University Development/Public
Affairs-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 3/4/93
Provide administrative and secretarial
support for two assistant directors in the
Cornell Fund reunion campaign program.
Requirements: High School diploma or
equivalent required. Associates degree
or equivalent in education, experience
and training preferred. Excellent
organization, communications (written
and oral), and interpersonal skills. Ability
to handle confidential information,

prioritize assignments and work under
pressure. Working knowledge of
computers (Macintosh preferable).
Knowledge of Cornell desirable.
Minimum 2yrs. related experience
required. Medium typing. External
applicants send cover letter and resume
to Esther Smith. Employees should
include an employee transfer application.

Administrative Aide GR19 (C5703)
ILR Extension and Public Service-
Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 2/25/93
Serve As registrar for office of
management and executive education
public programs. Manage computerized
registration system to track participants;
respond written and telephone inquiries
about programs, compose and send
confirmation letters. Provide program
support for OMEE executive programs.
Manage marketing visit schedules for
director and senior program faculty,
participate in development and
implementation of marketing strategies,
make all travel arrangements and
meeting rooms, meals, etc. Responsible
for post-course follow up.
Requirements: High school diploma or
equivalent required. Some college
coursework preferred. 1-2yrs. related
experience. Ability to use computer
spreadsheet programs, file management
packages and wordprocessing software
(IBM). Good interpersonal skills a must.
External applicants send cover letter and
resume to Esther Smith. Employees
should include employee transfer
application.

Secretary (C5705) GR19
Laboratory of Plasma Studies-
Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 2/25/93
Prepare grant proposals, type technical
manuscripts and correspondence using
TEX or other word-processing program.
Assist faculty with travel arrangements
and scheduling of appointments. Prepare
for weekly seminars, handle incoming
telephone calls, other duties as assigned.
Requirements: High school diploma or
equivalent preferred. Some college
coursework preferred. At least 2yrs.
experience carrying out a variety of
secretarial duties. Technical typing
experience required. Good interpersonal
and communication skills. Heavy typing.
External applicants send cover letter and
resume to Esther Smith. Employees
should include an employee transfer
application.

Accounts Assistant (C5606) GR20
University Payroll Office-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 2/18/93
Provide a broad range of administrative/
organizational support to the payroll
coordinator of taxes and reporting.
Primary duties include: preparation of
state funded payroll reimbursement
request, tax payment notification,
preparation of non-exempt payroll
voucher, maintenance of vacation/sick
leave records, maintain appointment
calendars, purchase supplies and special
projects.
Requirements: Associate's degree or
equivalent payroll/accounting
experience. 2-3yrs. related experience.
Excellence interpersonal and
organizational skills. Accounting/
administrative support experience.
Macintosh and PC computer skills
desirable. Light typing. External
applicants send cover letter and resume
to Esther Smith. Employees should
include an employee transfer application.

Accounts Coordinator GR24 (C5803)
University Accounting-Endowed
Minimum Biweekly Salary: $701.22
Posting Date: 3/4/93
Primary responsibilities include new
accounts on grants and contracts,
monitoring expenditures for allowability
and applicability, preparation of monthly,
quarterly, and annual reports specified
by the agreement. Also to prepare or
approve invoices or letter of credit
drawdowns to reimburse Cornell for
accrued expenses on grants and
contracts.

Requirements: Associate's degree or
equivalent combination of experience
and education. Degree/experience
should be in accounting or related field.
B.A. preferred. Working knowledge of
Lotus 1-2-3 and/or Excel software in a
PC environment is required. High level
of organizational skills are required and
a demonstrated ability to control heavy
workloads. 5yrs. related experience
required. External Applicants send cover
letter and resume to Esther Smith.
Employees should include employee
transfer application.

Office Professionals Part-Time

Senior Circulation/Reserve Assistant
(C5707)GR18
Management Library-Endowed
Minimum Full-Time Equivalent:
$542.89
Posting Date: 2/25/93
Process the course reserves for
approximately 50 courses in the Johnson
Graduate School of Management. Use
the NOTIS Reserves module for
processing reserve material. Provide
service support at the circulation/reserve
desk. Those responsibilities are heavily
influenced by the academic year. Regular
part-time position, 20hrs/wk.
Requirements: High school diploma or
equivalent. Some college coursework
preferred. 1-2yrs. prior library work
experience desired. Experience using
microcomputers. Demonstrated ability
to work independently; solid
organizational skills; evidence of strong
interpersonal and communication skills.
Light typing. External applicants send
cover letter and resume to Esther Smith.
Employees should include an employee
transfer application.

Secretary GR18 (C5503)
ILR/Personnel and Human Resource
Studies-Statutory
Minimum Full-Time Equivalent:
$542.89
Posting Date: 2/11/93
Prepare and handle correspondence,
memos, budgets, course materials,
technical manuscripts and research
proposals. Includes designing statistical
tables, charts/graphs, and using
spreadsheets; arrange travel
reservations and prepare vouchers;
process incoming mail, photocopy,
operate FAX, develop and maintain filing
systems, monitor and order office
supplies; arrange and coordinate
seminars; coordinate work with other
secretarial team members; perform
library searches. 10month position, hours
to be arranged.
Requirements: High school diploma or
equivalent. Some college coursework
preferred. 1-2yrs. related experience.
PC experience using WordPerfect 5.0
and 5.1, databases and spreadsheet.
This position may go full time. Medium
typing. External applicants send cover
letter and resume to Esther Smith.
Employees should include employee
transfer application.

Office Assistant GR18 (C5502)
ILR/Center for Advanced Human
Resource Studies-Statutory
Minimum Full-Time Equivent: $542.89
Posting Date: 2/11/93
Maintain and manage several mailing
list databases; execute day-to-day
activities of office; manage variety of
duties simultaneously as they relate to
preparing for on-and off-shore executive-
level programs; provide customer service
oriented assistance to potential program
partiicpants; conduct telephone inquiries;
prepare routine correspondence and
create and maintain spreadheets for
program budgets; handles over
$100,000/year in registration fees
requiring accuracy. Hours to be arranged.
Requirements: High school diploma or
equivalent required. Some college
coursework preferred. 1yr. of related
experience. Knowledge of Mac and PC.
Ability to use spreadsheet programs,
database programs and word
processing. Medium typing. External
applicants send cover letter and resume
to Esther Smith. Employees should
include employee transfer application.
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Administrative Aide (C5806) GR19
Biological Sciences-Endowed
Minimum Full-Time Equivalent:
$566.28
Posting Date: 3/4/93
Provide administrative and general
secretarial support to staff of the Hughes
Scholars Program and the Division of
Biological Sciences Office for Academic
Affairs. Organize and maintain
confidential files and information
resources; tabulate information and
summarize program evaluations; edit,
design, and format publications and
forms on the Macintosh. M-F 10-2
(flexible). Appointment until 8/94 with
possible extension.
Requirements: High school diploma or
equivalent. Some college course work
preferred. 1-2yrs. related experience.
Computer skills required. Knowledge of
MS Word and other Mac software helpful.
Excellent organizational skills. Ability to
set priorities and work independently.
Medium typing. External applicants send
cover letter and resume to Esther Smith.
Employees should include an employee
transfer application.

Administrative Aide (C5605) GR20
Psychology-Endowed
Minimum Full-time Equivalent:
$590.45
Posting Date: 2/18/93
Provide administrative and secretarial
support. Duties include word-processing;
filing; mailings; answering telephone, and
providing back-up for main reception
area. Coordinating colloquium speaker
series, including travel arrangements.
Oversee accounts. Managing the
department library. Other duties as
assigned. M-F 9:30am-2:00pm, 20
hours/week.
Requirements: A.A.S. or equivalent in
secretarial science. 2yrs. related office
and word processing experience.
Experience with Macintosh computers
and office based software or aptitude to
learn specific software programs. Strong
interpersonal, communication, and
organizational skills required. Medium
typing. External applicants send cover
letter and resume to Esther Smith.
Employees should include an employee
transfer application.

Office Professional Casual

Sales Assistant
Cornell Plantations
Hourly rate: $5.00
General sales duties at Cornell
Plantations Garden Gift Shop during
weekdays, weekends, and holidays.
Open, close, and oversee headquarters.
Register sales, answer phones, water
plants, answer basic plant questions.
Secure building when closing.
Occasional nights during tours, and
weekday coverage for vacations.
Alternating weekends and holidays. Must
be able to commit to weekends on regular
basis.
Requirements: High school diploma or
equivalent. Previous sales experience
required. Knowledge of plants helpful.
Good interpersonal skills. Enjoy working
with people. 2 positions available. Term
of appointment April 16-December 20,
1993. Please send cover letter and
resume to Karen Raponi, Employment
Services, 20 Thornwood Drive.

Casual Accounts Assistant (S5315)
Center for the Environment
Posting Date: 2/18/93
Provide assistance in the area of
accounts payable. Cornell accounting
experience is preferred. Macintosh
experience is necessary, especially with
Filemaker. 10-15 hours per week, approx
6 months. Hours to be arranged. Please
send a cover letter and resume to Karen
Raponi.

Office Professional Off-campus

Administrative Aide GR21 (C5804)
ILR Extension & Public Service, NYC-
Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 3/4/93
Act as registrar for workshops, seminars

and conferences. Wordprocessing.
Respond to mail & telephone inquiries.
Assure that materials needed for
workshops and conferences are
prepared and updated. Responsible for
catering of program activites. Maintain
budget and financial records. Prepare
vouchers for travel. M-F, 9 a.m.-5 p.m.
Requirements: AS degree or equivalent.
3yrs. sdministrative aide experience
required. Proficiency in WordPerfect 5.1
required. Ability to accurately perform
work involving many details. Good
customer relations and telephone skills.
Medium typing. External applicants send
cover letter and resume to: Luke Farmer,
ILR Extension & Public Service, 15 East
26th Street, Fourth Floor, NY, NY 10010-
1565. Employees should include an
employee transfer apllication.

General Service

Food Service Worker SO02 (G5802)
Statler Hotel-Endowed
Hourly Rate: $6.90
Posting Date: 3/4/93
Cornell employees only
Responsible forcleaning and maintaining
the dining room and lounge areas of
Mac's Cafe. Performing setup and
support duties for the restaurant's
operation and providing direct service to
the Cafe's guests. Flexible hours
including nights and weekends.
Requirements: Basic math, writing and
verbal skills. Superior guest service skills
essential. Send employee transfer
application to Esther Smith.

Custodian SO02 (G5801)
Statler Hotel-Endowed
Hourly Rate: $6.90
Posting Date: 3/4/93
Cornell Employees only
Responsible for cleaning all kitchen areas
of the Statler Hotel in accordance with
established standards and Health
Department regulations. Primarily
evening hours: 5 p.m.-2 a.m.
Requirements: Basic math, writing and
verbal skills. Prefer a high school
graduate. Heavy cleaning experience
preferred. Send employee transfer
application to Esther Smith.

Temporary

Maitre'd
Statler Hotel-Endowed
Hourly Rate: $7.50
Posting Date: 3/4/93
Assist Banfi's manager to schedule,
coordinate, and manage the wait staff to
insure that proper etiquette and service
is maintained in Banfi's. Provide
maximum guest satisfaction. Full-time
temporary position; March 11,1993 until
June 1, 1993. Flexible nights and
weekends.
Requirements: HS education. AAS
degree in restaurant management
preferred. 3-5yrs. in similar position
required. Must be familiar with all types
of service. Send cover letter and resume
to Karen Raponi.

General Service

Gardener SO02 (B5811,B5812)
Plantations-Statutory
Hourly Rate: $8.26
Posting Date: 3/4/93
Under direct supervision of curator
responsible for the seasonal
maintenance, inventorying, and labeling
of 3-4 botanical collections. Position is
physically strenuous and will require
exposure to inclement weather
conditions.
Requirements: HS diploma or
equivalent. Valid driver's license
required. 3yrs. related work experience
in a botanical garden, nursery, or
landscaping firm. 1 of the 3 yrs. must
have been completed at Cornell
Plantations or in a similar position at
another botanical garden. Appointment
until 11/14/93. Send application materials
to Cynthia Smithbower.

Groundsworker S004 (B5802,3,4,5)
Plantations-Statutory
Hourly Rate: $7.52
Posting Date: 3/4/93
Assist grounds maintenance staff in
landscaping maintenance and
construction to include planting, mowing,
weeding, mulching, watering, fertilizing,
pruning, policing of grounds,
maintenance of equipment, and
maintenance of walls, steps, and fences.
Appointment until 10/27/93
Requirements: H.S. diploma or
equivalent. Valid driver's license
required. 1 -2yrs. work experience in park,
arboretum, or botanical garden desired.
Strong interest in horticulture and
landscape construction required. Must
be able to lift 100 lbs. and must be willing
to work outside during all weather
conditions. Send application materials
to Cynthia Smithbower.

Gardener SO04 (B5807)
Plantations-Statutory
Hiring Rate: $7.52
Posting Date: 3/4/93
Assist gardening staff in the installation
of new gardens and in the maintenance
of existing gardens. Duties include
garden cleanup, planting, fertilizing,
mulching, watering, raking, and related
tasks as plant labels, plant records,
greenhouse care, and nursery
maintenance. Appointment until 10/27/
93.
Requirements: High school diploma or
equivalent. Valid drivers license required.
1-2yrs. Work experience in park,
arboretum, or botanical garden desired.
Strong interest in horticulture required.
Must be able to lift 100lbs and must be
willing to work outside during all weather
conditions. Send applicant materials to
Cynthia Smithbower.

Gardener SO04 (B5809)
Plantations-Statutory
Hiring Rate: $7.52
Posting Date: 3/4/93
Assist gardening staff in the installation
of new gardens and in the maintenance
of existing gardens. Duties include
garden cleanup, planting, fertilizing,
mulching, watering, raking, and related
tasks as plant labels, plant records,
greenhouse care, and nursery
maintenance. Appointment until 10/27/
93.
Requirements: High school diploma or
equivalent. Valid drivers license required.
1-2yrs. work experience in park,
arboretum, or botanical garden desired.
Strong interest in horticulture required.
Must be able to lift 100lbs. and must be
willing to work outside during all weather
conditions. Send application materials
to Cynthia Smithbower.

General Service-Off Campus

Groundsworker GR18 (B5801)
Field Research/Geneva-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 3/4/93
Assist in preparation of land for planting
research materials and related duties to
bring plantings to maturity. Operate all
types of equipment such as: bulldozer,
backhoe, snow removal equipment, other
tractors and trucks.

Requirements: Associate's degree in
agricultural technology or equivalent in
education and experience. Valid class A
driver's license with truck trailer
certificate. Agricultural experience. Send
applicant materials to Charene A.
Hibbard, Jordan Hall/Geneva, Box 15
Kennedy Hall.

General Service Part-Time

Gardener SO04 (B5808)
Plantations-Statutory
Hiring Rate: $7.52
Posting Date: 3/4/93
Assist gardening staff in the installation
of new gardens and in the maintenance
of existing gardens. Duties include
garden cleanup, planting, fertilizing,
mulching, watering, raking, and related
tasks as plant labels, plant records,
greenhouse care, and nursery
maintenance. 3/4 time position,
appointment until 10/27/93. Hours to be
arranged.
Requirements: High school diploma or
equivalent. Valid drivers license required.
1-2yrs. work experience in park,
arboretum, or botanical garden desired.
Strong interest in horticulture required.
Must be able to lift 100lbs and must be
willing to work outside during all weather
conditions. Send applicant materials to
Cynthia Smithbower.

Gardener SO06 (B5810)
Plantations-Statutory
Hiring Rate: $8.26
Posting Date: 3/4/93
Under direct supervision of curator
responsible for the seasonal
maintenance, inventory, and labeling of
3 to 4 botanical collections. Position is
physically strenuous and will require
exposure to inclement weather
conditions. Appointment until 11/24/93.
1/2 time position, hours to be arranged.
Requirements: High school diploma or
equivalent. Valid drivers license required.
3yrs. related work experience in a
botanical garden, nursery, or
landscaping firm. 1 of 3yrs must have
been completed at Cornell Plantations
or in a similar position at another botanical
garden. Send application materials to
Cynthia Smithbower.

IPM Coordinator SO09 (B5806)
Plantations-Statutory
Hiring Rate: $9.52
Posting Date: 3/4/93
Under direction of curator, work with
plantations staff, Cornell faculty in the
plant sciences, and representatives of
the IPM department at Geneva to design
and implement an IPM program for the
indoor and outdoor plant collections at
Plantations. Appointment until 12/22/93,
1/2 time position.
Requirements: BS preferred in plant
pathology, entomology, horticulture, or
plant science or nursery required.
Familiarity with basic work processing
and data base management software
required. Good organizational,
interpersonal, written, and communi-
cation skills essential. Send application
materials to Cynthia Smithbower.
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