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Softball
The Department of Athletics and Physical
Education has announced the addition of
women's softball as a varsity sport beginning
in the 1993-94 academic year.

Commentary
"If we are to get a handle on our problems
and regain a clear sense of purpose for the
future, no institution in our society can play a
more important role or offer wiser guidance
than a great university such as Cornell."

Rhodes: U.S. needs a science and technology policy
Editor's note: In August, the National Sci-

ence Board empaneled the Special Commis-
sion on the Future of the National Science
Foundation to issue a report on the role and
direction of the NSF. The National Science
Board sets policy for the NSF. Its report, "A
Foundation for the 21st Century," was com-
pleted in November. President Frank H.T.
Rhodes, a member of the National Science
Board, sat on the commission that produced
the report. Rhodes recently discussed the re-
port and related issues with News Service
Senior Science Editor Larry Bernard.

By Larry Bernard

A commission charged with studying the
direction of the National Science Foundation
found that the nation badly needs to establish

a national policy for science and technology,
said President Frank H.T. Rhodes, a member
of that commission.

"I think there are major questions on which
way this nation should go," said Rhodes, a
member of the Special Commission on the
Future of the National Science Foundation,
appointed by the National Science Board.

"President Clinton has said that he would
reallocate $30 billion in defense research and
development to civilian uses. That raises sev-
eral questions. First, how much is going to be
used? How is it going to be targeted? And,
once that's decided, how do you allocate it?
The big danger is that it will become a source
for the congressional pork barrel rather than
being allocated on merit."

Rhodes said that a national policy, estab-
lishedby the National Science Board, of which

he is a member, would help with such matters.
"We've got to have a policy to make intel-

ligent, informed decisions. Can we have the
Superconducting Super Collider and a space
station? How about the human genome project?
How does that compare with the priority for
increased funding for 'small science?' Can we
have them all at a time of intense competition
for federal funding?"

Core mission
The commission's report strongly recom-

mended that the NSF continue its primary
mission, which is to support basic research.

"Nothing should weaken that mission,"
Rhodes said. "There was a lot of concern
amongst the scientific community that the
commission would come out for a more ap-
plied role for the NSF. That did not happen.
The core mission of the NSFis to support basic
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"We've got to have a policy to make intelligent, informed decisions," says President Frank H.T. Rhodes. "Can we have the
Superconducting Super Collider and a space station? How about the human genome project? How does that compare with the
priority for increased funding for 'small science?' Can we have them all at a time of intense competition for federal funding?"

Excerpts from two reports on the
future of scientific research and

education appear on Page 4.

research. That is our chief national asset, the
science and technological strengths of the
country. And I am a very strong supporter of
the report."

The president also noted that the report
recommends that the NSF encourage major
investment among industry, academia and
government. NSFfunding "should be flexible
as far as interdisciplinary boundaries are con-
cerned. We need to encourage research across
the boundaries. There really is not enough of
that cross-boundary research," Rhodes said.

Cornell has good examples of such research,
Rhodes said, in models such as the Materials
Science Center and the Center for the Environ-
ment, centers "that cut right across disciplinary
boundaries. We have got to support the struc-
tures that make that kind of work possible.
Neither nature nor society's problems recog-
nize disciplinary boundaries," he said.

He continued that such broad agendas will
require a change in the way universities do
business, to ensure that research and teaching
coexist. "We have to do everything we can to
remain flexible and competitive. But we've
also got to take seriously that research be linked
to teaching. Research requires sound and effec-
tive education in science and technology, though
not in that alone. Undergraduate teaching is a
vital part of our mission," he said.

Involving undergraduates in research is
necessary, he said, pointing to two Cornell
programs that do just that: the Explorations
program in the Division of Biological Sci-
ences, where students take intensive seminars
in a research area, and the division's program
to train high school science teachers; and the
SuperQuest program coordinated by the
Theory Center, in which high school students,
winners of a computational science competi-
tion, can do their research on supercomputers
each summer.

Accountability
Another major concern for universities,

Rhodes said, is accountability. This concern
comes from the public and Congress, at a time
when the nature of research at universities is
called into question.

"There has to be accountability for public
funds. We simply must be above suspicion,
both in the integrity of the research itself and
in its support. We have got to show we're
using government grants wisely and well," he
said, adding that Cornell already does a good
job of that. "We [academia] need a reasonable
pattern of accountability. But, we need in turn
a scheme of accountability where the benefits

Continued on page 4

Dear Valentine: Learning how to argue might keep us together!
By Susan Lang

The infamous "seven-year itch" in relationships is really
more like four years, says a Cornell psychologist and expert
in close relationships. The most vulnerable time in a mar-
riage appears to be two to three years after the wedding and,
worldwide, divorce peaks at four years.

Commenting on research in the field of love, Cindy
Hazan, a researcher on the dynamics of close relationships,
says that one reason why so many marriages fall apart after
four years may be because behaviors change dramatically in
the first year of marriage, regardless of whether couples have
lived together before. While the number of negative ex-
changes between partners remains pretty much the same, for

many couples, the number of positive interactions plummets.
"The couples who remain happy in marriage continue to

have more positive than negative interactions - about 10
times as many, according to the research," said Hazan,
assistant professor of human development and family stud-
ies in the College of Human Ecology.

Marriages also end in divorce at a much higher rate
among people who fear intimacy, are reluctant to trust, or are
prone to feeling insecure, according to Hazan's own re-
search. She found that such feelings are often carried over
from previous troubled relationships with parents or previ-
ous partners.

Typically, partners tend to idealize each other during the
initial passionate, "heart-pounding" phase of a relationship.

In time, however, they become more realistic and begin to
recognize that neither the relationship nor the partner is as
perfect as once thought. Positive interactions begin to di-
minish, and the relationship goes from being new and
exciting to being familiar and less intense.

"Unfortunately, some couples interpret this transforma-
tion as a sign that they have fallen out of love," she said.

Couples may be more strained these days, Hazan sug-
gests, because of high expectations promoted by the media,
as well as by greater social mobility. With families moving
much more than in the past, couples look to each other to
satisfy needs that, in the past, were met by extended family
members living nearby.

Continued on page 2
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Finishing touch

Charies Harrington/University Photography
Daniel M. Winch (left) of the Tompkins County Board of Representatives and
Cornell Transportation Services Director William E. Wendt recently placed
the cornerstone in the new Ithaca Tompkins Transit Center. The $5.4 million
facility, which opened last October, was funded by Cornell, Tompkins
County, the city of Ithaca and the federal and state govern ments. The garage,
located along Pier Road near the municipal golf course, houses TOMTR AN,
the county's transit program; the city's Ithaca Transit system; the university's
CU Transit Inc.; and Gadabout, a non-profit transit provider for elderly and
mobility-impaired residents.

continued from page 1

With the national divorce rate hovering at
50 percent - with half of all marriages eventu-
ally ending - Hazan suggests that couples
might consider:

•Waiting. The
longer a couple
waits to marry, the
greater the chance
that the relationship
will have trans-
formed from its ro-
mantic phase to its
more mature, realis-
tic phase. Partners
will then have a
more informed view
of each other before
deciding whether to tie the knot.

• Determining whether the two partners
are compatible. Partners should discuss topics
such as money, children, religion, sex, in-
laws, division of labor and leisure time before
marriage; these are issues about which mar-
ried couples most often have conflicts. Al-
though partners typically do not spend much
time talking about these issues when they are
newly in love, the future of their relationship
may well hinge on their ability to resolve
differences and achieve agreement on these
issues, Hazan says.

Hazan

• Learning how to argue. Some conflict is
inevitable, but research shows that couples
who know how to resolve differences in a
constructive way are half as likely to divorce
as couples who have a destructive style of
arguing. An important part of constructive
arguing is listening carefully to the partner's
side and making a sincere effort to be under-
standing and sympathetic - even if one does
not agree.

• Being less critical of one's mate. Add
positive interactions into the relationship by
sharing activities that are pleasing and fun for
both and by showing a lot of affection and
appreciation for each other. Partners should
try being as nice and respectful as when they
were dating.

• Viewing a decrease of romanticism and
passion as natural. These changes are not
necessarily a reflection of diminished love.
Relationships can continue to be passionate
and satisfying for many years, but changes in
the intensity are to be expected.

Putting considerable time and effort into
relationships is important, she adds. "Our clos-
est relationships are worth working on. Satis-
fying relationships buffer us from stress, fos-
ter emotional and physical health, and are
among the greatest sources of happiness life
has to offer."
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• Women's Studies awards available: The
Women's Studies Program has announced the
availability of two awards. The Beatrice Brown
Awards are for graduate students working on
some aspect of women andgender. The awards
are small grants to be used for research and
professional development expenses incurred
between April 1 and Sept. 30. Applications
should be submitted to the Women's Studies
Program, 391 Uris Hall, and include a curricu-
lum vitae, aone-pagedescriptionof the project
and its budget, and a letter of recommendation
from the chair of the student's special commit-
tee. The deadline for submissions is March 30.
The Judith Ellen Kram Award for the 1993-94
academic year is a 53,000 prize to be awarded
to a sophomore, junior or senior in any college
here to support research on topics of concern
to women. The research must be done off
campus and away from Ithaca, for academic
credit and under the supervision of a Cornell
faculty member. The award was established
by Daniel and Ruth Kram in memory of their
daughter, Judith, Class of 1977. Applications
and more information are available from
Women's Studies. Deadline for applications
is April 2.

• Nutrition study: Researchers in the Divi-
sion of Nutritional Sciences would like to
interview women 18 to 35 who are having
their first baby. They are interested in learning
about the changes that occur in women's lives
when they become mothers, the way mother-
hood affects women's eating patterns and the
way that they think about their bodies. For
more information, call 255-2650.

• Nursery School open house: Anopenhouse
will be held Saturday, Feb. 20, from 10 a.m. to
noon at the Cornell Nursery School in Room
227 of Robert Purcell Union. The nationally
accredited nursery school offers two-, three-
and five-day options in its morning and after-
noon programs, providing an international
blend of families, an exceptional learning/
play environment and experienced teachers.
Tuition is scaled to income. Applications for

Memorial service set for Terrence Quinn
A memorial service for Terrence W. Quinn

will be held at Sage Chapel on Saturday, Feb.
20, at 1 p.m.

TheRev. RichardMurphyof Cornell United
Religious Work will preside.

Quinn, 21, of Medford, Mass., was a senior
majoring in mechanical engineering. His body
was found lodged in the chimney of a frater-
nity house on campus on Jan. 18. An investi-

gation by Ithaca City Police into the circum-
stances of his death has not been closed, pend-
ing the results of toxicology tests and a final
ruling by the medical examiner. Chief Harlin
R. McEwen said. He added that police are still
asking anyone with information about the
circumstances surrounding Quinn's death to
contact city police or Cornell's Department of
Public Safety.

Want to dance? Here's your chance
If you ever watched dancers on stage and

fantasized, "If only someone would show me
how to move that way," here's your chance.

Next month, an acclaimed Latino dancing
duo from New York City will visit Cornell to
work with 12 to 15 people from on and off
campus in nine evenings of demonstrations,
lectures and rehearsals, culminating in a per-
formance of Historias at the Center for The-
atre Arts.

The husband-and-wife team, choreogra-
pher Merian Soto and visual artist and de-
signer Pepon Osorio, have been praised for
transforming a theater with their multimedia
productions. They will both teach and dance in
the performance, April 2 and 3.

Rehearsals for this unusual opportunity
will be held on Monday, Feb. 15, from7:30 to
9 p.m., in the Ballet Studio of the Center for
Theatre Arts, and on Wednesday, Feb. 17,
from 7:30 to 9 p.m., in the Greater Ithaca
Activities Center, at 318 N. Albany St.

Because Historias examines racism and
identity in the Puerto Rican culture and com-
munity, Soto and Osorio particularly encour-
age Latinos and African-Americans to try out,
as well as people of other multicultural back-
grounds. They also encourage people of all
ages, from high school age to senior citizens,
to come dressed to move. Some movement or
dance experience is required: having taken a
class in jazz or karate, for example, would help.

GRADUATE BULLETIN

Course changes: Last day for dropping
courses and changing grade options is March
12. A $ 10 late fee is charged for each approved
change after this date. An approved petition is
required to change credit hours or grading
option after March 12.

Income tax: International students with
Cornell fellowships from which Cornell with-
held tax will receive their Form 1042S by
March 15. You need to have this form before
filing your federal and state tax returns.

Commencement will be held Sunday, May
30. To receive a May degree, the deadline for

completing all requirements is May 21. Dead-
lines are earlier to have a diploma available for
pickup following the commencement exer-
cises (March 15) or to have one's name appear
in the commencement program (April 2).

Degrees: To receive a degree, students
must have their final undergraduate transcript
on file with the Graduate School showing the
conferral date of their undergraduate degree.
If your graduate application was made before
conferral of your undergraduate degree and
you have not had a later transcript sent, check
with the Graduate Records Office.

1993-94 are now available. Children applying
for fall enrollment should be 3 by September.
For more information call 255-6342.

• New position: Judith H. Van Gorden, who
has been Cornell's assistant treasurer since
1988, is leaving to become the University of
Colorado's treasurer and associate vice presi-
dent for budget and finance. Van Gorden, who
assumes the new post on March 1, was in-
volved here with the strategic endowment
spending policy, the university's first vari-
able-rate debt issuance and new ways of man-
aging the costs of employee benefits, among
other areas. "We will miss Judy's insightful
and effective work," said Fred Rogers, vice
president and treasurer, "but we wish her all
the best in her challenging new position."

• Helping Ithacarc: Chi Psi and Ithacare are
arranging fun in the sun for Cornell students
by raffling a spring break trip for two to
Nassau Island. The winner will make a five-
day, four-night trip; air fare also is included.
Raffle tickets are $5 each and can be pur-
chased from any Chi Psi brother or at Ithacare,
115 S. Quarry St. For more information, call
Chi Psi's philanthropy chair, Steve Lefton, at
272-0929.

• Thanks, from Hospicare: Hospicare of
Tompkins County reports that its drive to build
a Hospicare center is ahead of schedule, reach-
ing $420,000 of its $700,000 goal. The drive,
which runs until the end of March, began last
October with a benefit at Lynah Rink that
featured the ice hockey team wearing tutus to
perform its rendition of Swan Lake. Hospicare
officials expressed their thanks to Cornell ath-
letics and the hockey team.

• Safety shoes: The Iron Age Shoemobile will
be on campus Friday, Feb. 19, from 7:30 a.m.
until noon and from 1 to 3 p.m. at the Life
Safety Building, 201 Palm Road. Employees
eligible to receive department reimbursement
for safety shoes should use an L-order, with
Iron Age as the vendor.

BRIEFS
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Women's Softball to become varsity sport for 1993-94
The Department of Athletics and Physical

Education has announced the addition of
women's Softball as a varsity sport beginning
in the 1993-94 academic year. The announce-
ment was made Wednesday, Feb. lO.byLaing
E. Kennedy, director of athletics, who said the
move will allow Cornell to increase its inter-
collegiate athletic opportunities for women.

Approximately 30 women will be recruited
for the program, which will be phased in over
a three-year period. The team will compete as
a full member of the Ivy League in 1994. By
spring 1996, the program will play a Division
I schedule similar to Cornell's other varsity
athletic teams. Cornell has fielded a club-
status softball team for the past several years.

The addition of women's softball at Cornell
parallels a national trend in which women's
softball is one of the fastest growing intercol-
legiate sports. There are currently 182 NCAA

Division I softball programs, and sponsorship
of the sport has grown nearly 12 percent since
1987-88. Cornell will become the sixth Ivy
League institution to sponsor women's soft-
ball in official round-robin competition, mak-
ing it an official League sport and giving the
Ivy League the opportunity to qualify for the
NCAA tournament.

The move comes one year after Cornell's
athletic department announced a comprehen-
sive cost-saving plan that reduced nearly
$600,000 in expenses for intercollegiate sports,
administrative and support services, and physi-
cal education. Included among those cuts were
the elimination of men's and women's fenc-
ing, men's and women's gymnastics and fresh-
man football.

Kennedy said the decision to add women's
softball, in light of last year's reductions, was
part of the department's ongoing strategic

planning process called Vision 2000.
"The decision permits an increase in com-

petitive opportunities for women in a manner
consistent both with the cost-saving realities
that face all institutions and the university's
continuing commitment to its women's inter-
collegiate athletic program," he said. "We
have made significant strides over the past 10
years and will continue to do so."

According to Kennedy, the same criteria
that were used to identify fencing and gymnas-
tics as sports to be eliminated — number of
participants.overall cost, numberof Ivy League
and NCAA institutions sponsoring the sport,
and facility use — were instrumental in the
decision to add women's softball.

"Softball will provide the opportunity for a
larger number of students to play an intercolle-
giate sport," said Kennedy, "with less impact on
our athletic facilities and at a lower cost.

"Cornell's club softball team, involving
about 30 women, is well-organized," he added.
"The program has existed for about 10 years
under the leadership of volunteer coach Jim
Johnston. The team plays a schedule against
other club and intercollegiate programs and
has been quite successful."

Fencing and gymnastics have been phased
out of several athletic programs in recent years,
with only 28 Division I schools continuing to
sponsor women's fencing. The sponsorship of
women's gymnastics among NCAA schools
has declined nearly 21 percent since 1987-88,
according to NCAA reports. In addition,
women's gymnastics is not officially recog-
nized as an Ivy League sport.

Cornell has one of the nation's largest and
most diverse athletic programs, with 18 men's
and 13 women's intercollegiate varsity sports
involving nearly 1,100 participants.

Artistic moves

Peter Morenus/University Photography
Dance instructor Emily Taylor and three third-graders from Belle Sherman Elementary School practice
an African dance step at the Herbert F. Johnson Museum of Art on Saturday. The dance lesson was part
of the ongoing Festival of Contemporary African Art at the museum.

Campus Life consolidation plan approved
By Sam Sega]

For returning students, things look pretty much the same.
But, gradually, a consolidation plan approved over winter
break should improve student services, strengthen student
governance, increase summer-conference business and gener-
ally streamline one of the university's key administrative
divisions.

The Department of Campus Life is the new name for the
consolidation of Cornell Dining, Residence Life, the Noyes
and Purcell Community Centers and the offices of Conference
Services and Off-Campus Life.

Larry I. Palmer, vice president for academic programs and
campus affairs, announced in December that Margaret I. Lacey,
the Cornell Dining director, would head the new unit as of Jan.
1. During the break, Palmer endorsed the new unit's conceptual
plan, which had been developed over six months by teams of
more than 100 staff and students.

Last July, another key element of Palmer's division — the
Office of the Dean of Students — was put under John Ford, a
tenured faculty member with a five-year appointment as dean,
who will work closely with Campus Life from his office in
Willard Straight Hall. Their cooperation will particularly con-
cern strengthening the student role in shaping life outside the
classroom.

"Over time, there developed substantial overlapping effort

by the separate units of the division. This wasn't in the best
interests of students or of efficiency," Palmer said in accepting
the new plan. "We are now set up to serve students first. Before,
we tended to see student needs through the filter of existing
administrative units; now we're scrutinizing our own units
through the filter of student needs."

The plan envisions existing employees as three functional
groups—dining/retail, programs/governance, and facilities—
all supported by groups providing student services and admin-
istrative services. For the first time, for instance, one manage-
ment group will supply janitorial services for residence and
dining halls, community centers and summer conferences.

As efficiencies are implemented, Palmer says, the unit's
number of administrative jobs may be diminished. He added,
however, that he hopes there will be no layoffs as a result of
such efficiencies.

And in some cases, Lacey notes, greater efficiency may
mean more jobs, because 98 percent of its costs are paid by
revenues it generates. If it could induce many more graduate
students than the current 8 percent to patronize Cornell Dining,
for instance, that success might mean more jobs at no cost to the
university.

While the framework of the plan is approved, many details
have yet to be worked out. Between now and July, Lacey says,
working groups will complete job descriptions, budgets and
recommendations on assignment and reassignment of staff.

Festival of Black Gospel set for weekend
Cornell will hold its traditional Festival of Black Gospel —

the highlight of the university's celebration of Black History
Month — from Friday, Feb. 12, through Sunday, Feb. 14.

The Festival of Black Gospel, now in its 17th year, opens on
Friday with performances by Richard Smallwood and the
Richard Smallwood Singers and Vicky Winans. The concert is
at 8 p.m. in Bailey Hall. Tickets are $9.50 ($7.50 for Cornell
students). Tickets are on sale at Willard Straight Hall and
several Ithaca locations.

The festival continues on Saturday with a mass choir
workshop at 10 a.m. in Bailey Hall. The workshop, which is
open to everyone regardless of age or experience, will be led by
David Gates, a singer and director of the New York City-based

gospel group Love, Peace and Joy.
Workshop participants will learn songs to be sung that

evening in a mass choir concert, along with choirs from
colleges and universities in the region. The mass choir concert
will begin at 7 p.m. in Bailey Hall.

The Festival of Black Gospel concludes on Sunday, Feb. 14,
with a morning service featuring the Rev. Michael Haynes,
pastor of the Twelfth Baptist Church in Boston, as guest
preacher. The service will be held at 11 a.m. in Sage Chapel.

The festival is sponsored by the Third World Student
Programming Board, Willard Straight Program Board, Theater
Arts, Cornell University Program Board, Student Assembly
Finance Commission and Minority Finance Commission.

Schurman Hall
reported safe, but
improvements are
needed, CU says
By Sam Segal

An extensive review of the ventilation systems and labora-
tory operations at Schurman Hall endorses the need for better
ventilation and tighter laboratory rules but does not find the
building to be unsafe.

The 35-year-old mixed-use building at the College of Vet-
erinary Medicine has been the focus of complaints from em-
ployees who report smelling chemical odors and feeling such
symptoms as light-headedness or nausea. These symptoms are
typically associated with air quality problems in buildings.

"These are serious concerns, and we will continue to exam-
ine every report carefully," says Andy Garcia-Ri vera, Cornell's
new director of the Office of Environmental Health (OEH).

"The building is not unsafe," Garcia-Rivera continued. "If
it were, we would close it. Some improvements have already
been made in the ventilation system, more fundamental im-
provements are a top statutory funding priority, and we are
working with the college to enhance the laboratory-safety
program."

Garcia-Rivera and Dean Robert D. Phemister joined mem-
bers of the Schurman Hall Ventilation Committee in a meeting
for Schurman Hall employees Feb. 10. The meeting was the
fourth in a series of updates presented by the Ventilation
Committee.

Two major studies
There have been two major studies concerned with Schurman

Hall air quality:
• The OEH itself visited all 270 rooms of the building to see

how chemicals are used, stored, vented and disposed of; and it
specifically examined all 28 fume hoods, through which chemi-
cal fumes are supposed to be vented.

• The Department of Facilities Engineering examined, tested,
inventoried and mapped the building's entire ventilation sys-
tem— including 11 air-handlers, 75 exhaust fans, outside vent
pipes and every vent in every room of the building.

While there were no findings of improper concentrations of
chemicals in the air, the engineering study found significant
deficiencies in the ventilation system; and the OEH study
found improper laboratory-safety practices.

"It's an old building, and we all agree that its ventilation is far
from the state-of-the-art," says Dr. Larry J. Thompson, a veteri-
nary toxicologist who is also chair of the building's Ventilation
Committee. "But what the reports tell us," he added, "is that a
more careful safety program, coupled with the ongoing improve-
ments identified by the engineering review, should keep the
building viable for research, classes and office work."

Seven of the building's 28 fume hoods were performing
below OEH's own standards; five were fixed, and two were
taken out of use.

Facilities Engineering, based on its study, has recommended
a $4.4 million ventilation overhaul, but it is not clear if or when
the state will approve the job, despite strong Cornell support. In
the meantime, more than $200,000 has already been spent on
improvements — including the fume-hood work and the engi-
neering study— and Thompson says interim corrective actions
identified by Facilities Engineering, OEH and the Ventilation
Committee have been initiated.

An ideal building, Garcia-Rivera explains, should maintain
office air pressure above the pressure in laboratories, so that if
odors are not fully vented, they are stopped by air-pressure
barriers from traveling through the building. While odors may
annoy or cause symptoms in some people, he said, they do not
necessarily indicate any health or safety problem.

Garcia-Rivera says his office will work wilh the college to
implement a formal safety program and establish clear lines of
responsibility for its continuation within the building.

I le also emphasized that his office works cooperatively with
government agencies, with individual employees or employee
groups, "with the ultimate, common aim of keeping Cornell a
safe place to work."
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R h o d e s continued from page 1

are greater than the costs If we just increase
the number of auditors, that's a major cost that
may not give us significant benefits."

He continued, "More is going to be expected
of universities. We have to do everything we
can to remain flexible and competitive."

The commission's report strongly urges that
the NSF maintain the status quo in the funding
process, i.e. the peer review process. But, com-
petition may increase, Rhodes said, because
funding for specific grants is unlikely to in-
crease markedly anytime soon. It is not at all
clear that any of the $30 billion that the Clinton
administration plans to move from defense to
civilian use will go toward basic research.

In fiscal year 1992, Cornell received $73.5
million from the National Science Founda-
tion, 26 percent of the university's total re-
search funding. Total federal support is $ 183.5
million - an increase of 3.6 percent over the
previous year-or 64 percent of Cornell's total
research funding. Nationally, Cornell ranks
seventh in total federal research funding among
all universities and institutions.

The commission's report is one of four
nationwide released at about the same time
that examine research and universities. An-
other report, by D. Allan Bromley, White
House science adviser under President Bush,
and Bush's Council of Advisers on Science
and Technology, warns that the expansion of
academic research since the end of World War
II is over. Federal agencies and universities
should reform to accommodate the new era.

even if that means cutting research. Another
report, by the Federal Coordinating Council
for Science Engineering and Technology,
"Trends in the Structure of Federal Science
Support," echoes the concerns.

Fundamental research
"These reports all put emphasis on the need

to continue to invest in fundamental research,"
said Norman R. Scott, vice president for re-
search and advanced studies. "But also, we're
in an era of what I call tempering expectations
- we need to establish goals and better ways to
allocate resources in light of low or zero growth
in support of research. That means we need to
encourage, as the reports point out, the syn-
ergy of research and education, interdiscipli-
nary research, collaborative research and in-
novative partnerships among universities, in-
dustry and government."

Rhodes agreed that universities "cannot be
everything to everybody." He added that the
National Science Board report's recommen-
dation for universities to reward faculty for
teaching as well as research already is in use at
Cornell. Another item of agreement is that
universities should collaborate more with gov-
ernment laboratories, industry and other re-
search universities.

But, Rhodes said, "We need a tax policy that
encourages industrial investment in research
and development at universities. Without that,
some research would not be done at all."

Still, the president is guardedly optimistic.
"I think there are opportunities. I sense there is

Chris Hildreth/University Photography
"We have to do everything we can to remain flexible and competitive. But we've also
got to take seriously that research be linked to teaching. Research requires sound and
effective education in science and technology, though not in that alone. Undergraduate
teaching is a vital part of our mission."

an attitude of openness in Washington, a will-
ingness to take on some of these things,"
Rhodes said.

"But I'm realistic. Unless we see a major
share of that $30 billion for civilian use, we'll

probably see more or less stable funding for the
NSF. We've got to earn our keep. We must be
more competitive and strengthen our research
and development base. That's not only good for
research; it's essential for the nation."
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Foundation for the 21st Century'
Following are excerpts from the report, "A Foundation for

the 21st Century," by the National Science Board's Commis-
sion on the Future of the National Science Foundation.

General Recommendations
• The United States should have a stronger and more

coherent policy wherein science and engineering can contrib-
ute more fully to America's strength.

• Society's voice is welcome and needed.
Society's support for the NSF and for university research is

based on the confident expectation that the generation of new
knowledge, and the education of a skilled workforce are neces-
sary (though not sufficient) investments to achieve our national
goals of a high quality of life in a productive and growing
economy. In accepting society's support, the scientific commu-
nity naturally assumes an obligation to be both responsive to
national needs voiced by society as well as the intellectual
priorities solely initiated by the scientist or engineer.

Concern over technology application and competitiveness
sometimes conjures a choice that budgeting is decided on either
the criteria to please the scientists or to serve the public need.
In reality these criteria and interests are congruent.

• The Commission strongly supports the initiation of pro-
posals by investigators and selection of those to be funded by
merit review carried out by experts. This method has proved to
be the best way of tapping into the creativity of research
scientists and engineers.

• The NSB, the NSF, and the science and engineering
community must better come to grips with the reality that many
fields not covered by traditional disciplines offer challenges for
new knowledge and opportunities for creative, investigative
research worthy of the most gifted scholar. These fields should
be valid candidates for support and may both yield key knowl-
edge and enable timely response to national goals.

Research Recommendations
• The Board and Foundation's key role in the support of

research in science and engineering should be . . . reaffirmed.
• The NSB and the NSF should encourage interdiscipli-

nary work and cooperation among sectors. Nature knows

nothing about disciplinary boundaries.
Undergraduate education is enriched by faculty participating

in research. Research is essential to preparing graduate students
for scientific careers in academia, government, and industry.

Successful research requires increasingly sophisticated in-
strumentation and facilities. We urge the NSB to maintain
surveillance over the state of these national resources and to
work for a national plan to keep them adequate for the conduct
of pioneering science and engineering.

Education Recommendations
• AmajorpriorityfortheNSBandtheNSFshouldcontinue

to be education in science and engineering.
• The NSF should encourage further development of joint

science, engineering, and management education programs.
The Commission urges that the role of the NSF be further

clarified within an overall national policy, the goal of which
should be to maintain the premier position of U.S. science
while regaining America's lead in the commercialization of
technology.

The NSB, in helping to develop a national science and
technology policy, should move quickly to propose a role for
the NSF based on its past mission and a vision of what is needed
today. In this plan the NSFshould buildon its accomplishments
and strengths, specifically its partnership with the scientists
and engineers of the nation's colleges and universities in
developing outstanding research and strong science education;
its partnership with the Department of Education and state and
local governments working to strengthen science education in
grades K-12; and its role in maintaining the nation's scientific
infrastructure. The plan should include a response to the
recommendations of this Commission in order to strengthen
and make more effective the work of the NSF in meeting
national goals.

We urge that the Board and those involved in the planning
resist any pressures to strip the NSF of its full spectrum of
research goals and linkage mechanisms The great strength
of American science and of American universities is the
absence of rigid cultural barriers between science and engi-
neering and between pure research and its applications.

Recommendations
from Bush's council

The following excerpts are from the President's Council of
Advisers on Science and Technology (PCAST) report chaired
by D. Allan Bromley, former White House science adviser:

So that research-intensive universities may continue to
function productively in an environment of limited resources,
PCAST urges them to . . . adopt more highly selective strate-
gies based on a realistic appraisal of the future availability of
resources. . . . Such strategies will require universities to:

• Eliminate or downsize departments and specialties rather
than sustain less than worldclass activities in every area. . . .

• Collaborate with other academic, industrial, and govern-
mental institutions in sharing instructional and research facili-
ties and programs.

• Build facilities or programs only where there are strong
long-term prospects of sustaining them.

• Develop permanent institutional mechanisms for strate-
gic planning that will foster a balance between activities and
resources and among teaching, research, and other missions. . . .

The report also urges federal agencies and other supporters
of research-intensive universities to:

• Refrain from encouraging universities to embark on new
research or education programs or the building of facilities
when there is little . . . prospect of sustaining those programs.

In a section titled "A Matter of Education: The Importance
of Teaching at Our Universities, " the report states:

We believe that many of the complaints of parents and
students concerning the quality of undergraduate education are
well-founded. Universities should re-emphasize teaching in all
its aspects, both inside and outside the classroom. In doing so,
many institutions will have to curtail some of their research
activities. However, if institutions are selective in allocating
their resources, the net output of leading-edge research by our
. . . research-intensive universities need not decrease.

The report recommends that universities strengthen their
educational function by:

• Increasing direct senior faculty involvement in teaching
at both the undergraduate and graduate levels, and in counsel-
ing of students.

• Balancing the contributions of teaching and interaction
with students with those of research and public service in
evaluating and rewarding faculty.

• Placing less reliance on graduate teaching assistants and
ensuring that they understand their subjects, are better prepared
with regard to teaching methods, are able toexpress themselves
well in English, and, like all faculty, are able to provide a
supportive environment for women and minority students.

• Increasing the involvement of undergraduates in hands-
on frontier research.

• Placing greater stress on educating scientists and engi-
neers in key foreign languages.

Even as universities re-emphasize teaching, they and their
patrons working together must keep tuition and educational
costs from rising faster than the income of the average Ameri-
can family.

The report concludes:
In our view . . . the university community and its patrons,

including federal agencies, must act in ways designed to
preserve the core values that underlie the scientific and educa-
tional enterprise - free and creative pursuit of ideas and
synergismbetween research and teaching. Current "politically
correct" approaches in some universities are attacking the very
foundations of higher education.
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NNF to help build
new generation of
plates for electronic
imaging systems
By Larry Bernard

A Massachusetts firm has received a grant of almost $2
million todesign anddevelop a new generation of microchannel
plates for use in electronic imaging systems, night vision
devices and scientific instrumentation. The National
Nanofabrication Facility (NNF) here will be the principal
subcontractor in fabricating the prototype.

Galileo Electro-Optics Corp. of Sturbridge, Mass., received
$1.9 million from the U.S. Department of Commerce's Ad-
vance Technology Program to adapt nanotechnology devised
for the semiconductor industry to the manufacture of electron-
multiplying microchannel plates at higher quality and lower
cost than conventional manufacturing techniques.

The prototype of the product, called the Advanced Technol-
ogy Micro Channel Plate (AT-MCP), will be fabricated at the
NNF in a collaborative effort involving scientists and engi-
neers from both Galileo and the NNF. The firm received a
patent in February 1992 for this new method of manufacturing
multichannel electron multipliers. Galileo did part of the ex-
ploratory work that led to this patent at the NNF.

A microchannel plate (MCP) is an array of millions of
microscopic channels, each one acting as a multiplier; i.e.,
each electron, photon or ion entering the channels on one side
of the plate triggers a cascade of thousands of electrons out
the other side.

MCPs are at the heart of imaging systems and some scien-
tific instrumentation. But traditional manufacturing methods
are expensive. A lower cost method of producing higher
quality AT-MCPs would benefit existing markets as well as
make expanded markets, said G. William Tasker, senior
scientist at Galileo.

Night vision
"Less expensive image intensifiers would make commer-

cial night vision devices cost-effective for law enforcement
and as an aid to the estimated 400,000 Americans who suffer
from retinitis pigmentosa, a narrowing of vision that leads to
night blindness," Tasker said. "They also could be used to
develop compact, low-cost mass spectrometers for field detec-
tion of pollutants and field drug analysis for law enforcement."

"This project is an example of how the technologies devel-
oped and available at the NNF can be readily adapted to new
applications," said Harold Craighead, director of the NNF and
Cornell professor of applied and engineering physics and of
electrical engineering.

"The open environment of the NNF, allowed by govern-
ment support, provides the infrastructure that can be used by
small and large U.S. companies to maintain and advance their
competitive position. This is an ideal example of the effective
partnering of government, industry and universities."

Galileo researchers will use a number of resources at the
NNF, including lithographic tools for defining the array of
microscopic channels, equipment for etching the deep chan-
nels, and equipment for depositing thin films of materials
with the desired electrical properties to produce electron
multiplication.

The National Nanofabrication Facility, funded in part by the
National Science Foundation, provides resources and technical
expertise to researchers from across the nation in nanostruclure
design and fabrication.

Galileo Electro-Optics Corp. develops, manufactures and
markets fiber-optic and electro-optic components, assemblies
and systems, serving the industries of medical research and
health care, image processing, chemical and process analysis,
space science and research laboratories, and office products.

NSF renews funding
at NNF for fiscal 1993

The National Science Foundation has renewed its
funding for the National Nanofabrication Facility here
for fiscal year 1993, said Harold Craighead, director of
the facility and professor of applied and engineering
physics and of electrical engineering.

The competition for the future site of an NSF-
supported National Nanofabrication User Facility, that
began last year, was canceled by the National Science
Foundation. A new competition for two or more na-
tional facilities will be held this year, with funding to
begin in fiscal year 1994, Craighead said.

The NNFis designed for scientists to build ultrasmall
devices for study in physics, biology, chemistry, engi-
neering, future generations of computers and semicon-
ductor fabrication.

Devices are constructed in the nanometer range -
more than 2,000 times smaller than the diameter of a
human hair - using machines in optical and electron-
beam lithography, ion etching and plasma deposition,
focused ion beam and silicon processing.

— Larry Bernard

Fungus farm

Peter Morenus/University Photography
Cultivating their next meal, a laboratory colony of fungus-farming ants labors in Comstock Hall under the
watchful eye of Ulrich Mueller, a post-doctoral associate in neurobiology and behavior.

Saving infrastructure in an earthquake
By Larry Bernard

Site investigations and computer models developed by
Cornell researchers can help maintain critical infrastructure
services after an earthquake.

Water lines, gas pipelines and electrical conduits all could
be damaged after an earthquake, especially in areas of potential
ground failure, said Thomas D. O' Rourke, professor of civil
and environmental engineering.

O'Rourke and Mircea Grigoriu, also a Cornell engineering
professor, developed an interactive program that shows the
Auxiliary Water Supply System for San Francisco and what
would happen to it under a variety of earthquake conditions.

"You can take this computer program and run various
damage scenarios. It has algorithms that search the network of
the delivery system and find out, for example, where water
cannot be delivered with minimu m pressure. At these locations
you know that firefighters won't be able to use water from the
in-ground pipeline system," O'Rourke said.

The researchers devised the program by using statistics
from previous California earthquakes. "The computer model
allows engineers and planners to add new pipelines and intro-
duce cut-off valves and to evaluate how these changes improve
performance for a given magnitude earthquake," O'Rourke
said. "You can use the model to plan emergency procedures
and design automated control systems." A version of the
program has been implemented in San Francisco by Mahmoud
Khater, a Cornell Ph.D. graduate who now works for EQE Inc.
The program has been used for better seismic planning.

During the Loma Prieta earthquake of Oct. 17, 1989,

firefighters in San Francisco's Marina District extinguished
blazes using portable water - after computer scenarios such as
Grigoriu and O'Rourke's showed that the in-ground system
would not perform well.

O'Rourke and Harry Stewart, also a Cornell civil engineer-
ing professor, flew to San Francisco immediately after the
temblor. They toured the heavily damaged Marina District and
other Bay area locations, performed geotechnical site investi-
gations at locations of prior liquefaction in San Francisco, and
published more than 12 papers on the effects of the earthquake.
Liquefaction is the transformation of sandy soil to a liquid-like
substance under strong ground-shaking.

They had support from the National Center for Earthquake
Engineering Research at the State University of New York at
Buffalo, the National Science Foundation and the U.S. Geo-
logical Survey (USGS).

Stewart tested San Francisco's soils samples in Cornell's
Mogami Geotechnical Laboratory. The results were used in
wave propagation models to evaluate what kinds of amplifica-
tions and frequency transformations can occur from earth-
quake shaking in soft soil deposits. O'Rourke and Stewart
correlated the results of wave propagation studies with pipeline
and building damage in San Francisco, and showed that buried
pipelines are most vulnerable to soil liquefaction. O'Rourke
edited the official USGS report, more than 200 pages, of the
Loma Prieta earthquake effects on the Marina District. A
principal investigator with the National Center for Earthquake
Engineering Research, he was technical adviser for a San
Francisco review of geotechnical conditions and utilities vul-
nerable to earthquake-induced ground failure.

Finding ways to reduce the suicide rate
By Jonathan Weil

Restricting the availability of suicide methods, such as
firearms or prescription medications, can decrease suicide
rates, according to studies from Cornell researchers.

In a recent study. Dr. Peter Marzuk, an assistant professor
of psychiatry at the Medical College in Manhattan, and col-
leagues found that restricting availability does not result in
individuals substituting other methods.

Examining all New York City suicides from 1984 to 1987,
the researchers show that the availability of a given method is
directly related to the suicide rate - that is, increased access to
firearms accounts for an increased rate of suicide by firearms,
and decreased access decreases the suicide rate.

Thus, the borough of Manhattan, for example, which has
numerous lethal means available to its residents - tall buildings
and prescription medications - has a suicide rate of 15.3 per
100,000. By contrast, Marzuk said, Staten Island, with few
means to commit suicide - no subways, no tall buildings, few
physicians per capita (and thus less availability of prescription
drug abuse) - has a suicide rate of only 5.6 per 100,000.

"Significantly, the rates of suicide using methods of injury
available to everyone in each of the five boroughs are virtually
identical," Marzuk said.

"For example, the rate of hanging in each borough is the
same. Even though Staten Island residents have fewer methods
to choose from, they do not increase their rate of hanging to
make up for a lack of other methods."

He added: "The implication for public health policy appears
clear: Gun control would probably work!"

The study, published in the June 1992 issue of Archives of
General Psychiatry, examines all 2,820 suicides occurring
among New York City residents from 1984 through 1987.

The most common methods are, in order, jumping from tall
buildings (27.5 percent), hanging (23.5 percent), firearms
(17.2 percent) and poisoning with prescription agents (14.1
percent).

In a second study, published in the June 17 issue of the
Journal of the American Medical Association, Marzuk and co-
workers examine the phenomenon of murder-suicide, in which
an individual first murders someone else and then kills himself
or herself. The researchers found that the principal victims of
such events are female sexual partners and young children,
causing untold family trauma (often leaving children orphans
when parents are killed) and disruption to communities.

The principal perpetrators are young men with intense
sexual jealousy (who kill their female partner), elderly men
who are despairing of their own health or their spouse's (who
kill their spouse), or young mothers who are depressed (who
kill their children). The most common method used is firearms.

A significant proportion of the perpetrators are clinically
depressed at the time of the murder-suicide - underscoring the
importance of assessing the homicide risk as well as suicide
risk in depressed people.

"Murder-suicide is an underrecognized public health prob-
lem that claims the lives of 1,000 to 1,500 Americans each
year," Marzuk said.

"The mortality of these events is on a par with that of other
infectious diseases such as pulmonary tuberculosis, viral hepa-
titis, influenza and meningitis."
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A university is our shining response to prophets of doom
Editor's note: The following is based on remarks made

by Sol M. Linowitz at a Cornell dinner held in his honor last
Novemberin Washington, D.C. A 1938 graduate of the Law
School, Linowitz has served the university in many capaci-
ties, including as a member of the Board of Trustees. Among
his public service activities, he served as President Carter's
ambassador-at-large and negotiated the Panama Canal
treaties and worked on Middle East peace agreements.

By Sol M. Linowitz

We have just come through our quadrennial spasm we
call a presidential election. We have elected a new president
and await with hope and expectation the leadership of a new
generation.

As we look back and reflect on the election, one thing
seems increasingly clear: Millions of Americans in all walks
of life — black, brown and white; blue-collar workers and
white-collar workers; young and old; rich and poor; city-
dwellers and housewives; businessmen and consumers —
all seem to feel themselves troubled and confused and at the
mercy of forces they cannot influence or even understand.
Somehow from the point of view of the average citizen, this
elusive thing we call "the system" — the whole network of
arrangements and institutions that determines the character
and quality and often the content of our lives — hasn't
seemed to be working. And we don't really know how to get
a handle on our problems — or even if there is a handle.

Kinship with 1776
It may well be, as someone recently suggested, that our

kinship today is not so much with the year 2000 as with the
year 1776; and we may be back to the basics of trying to
organize a new society and providing for its governance —
to the very fundamental questions about how our society and
our system are to function.

I believe that if we are to get a handle on our problems and
regain a clear sense of purpose for the future, no institution
in our society can play a more important role or offer wiser
guidance than a great university such as Cornell.

For if a university stands for anything, it stands pre-
eminently for faith in reason rather than dogma, in rationality
rather than inevitability, in the free rather than the enslaved
mind. A university is our shining response to the prophets of
doom, the demagogues, the bigots, the breast-beaters. In a

university, we confidently reaffirm our belief in America as a
place dedicated to the fulfillment of the American dream. At
a university, the businessman, the poet, the farmer, the phi-
losopher, the artist, the doctor, the lawyer — all work together
in mutual respect to try to make that dream a reality.

If we are to realize that dream, we will need as never
before young men and women of breadth and perception
who can help us find our way toward the nation we can yet
be; people who will understand where we have been and
where we are going; who know about the kind of world in
which we live and the kind of future we are trying to achieve.

We will need men and women able to communicate with
one another and with other people and other places; people
who know how to transmit and stimulate ideas; who recog-
nize that things human and humane are more important than
the computer, the test tube, the IBM or even the Xerox
machine.

Knowing 'why'
We need people who will understand that "know why" is

even more important than "know how"; who will try to see
our problems as part of total human experience; and who are
able to understand something of what yesterday teaches us
about today and tomorrow. In short we need young people
who will be able to dream dreams and who will be unafraid
to try to make them come true.

We must look to our great universities such as Cornell to
bring forth such men and women able to assume that kind of
leadership and responsibility in our society and in our world.
And nothing is more precious to our future than that such
universities be enriched and strengthened to enable them to
make their vital contribution.

Of course, neither Cornell nor any other university has a
magic wand to wave over our society; nor does it have a
silver bullet to prescribe for a society's ills. But it can and
does bring, in addition to its educational and cultural strengths,
something which only a great university can bring — a sense
of time, a sense of place, a sense of the order of things and
the recognition that the world was here yesterday and will
presumably be here tomorrow.

As we look toward that tomorrow—and despite all of our
problems—I think we may be on the verge of creating in our
country the first free society in the whole history of the
world. By that I mean the creation of a society in which
people are capable of basing all of their choices and actions

on understandings which they themselves have achieved
and on values which they embrace for themselves.

Free people in a free society are aware of the basis on
which they accept propositions as true. They understand the
values by which they live, the assumptions on which they
rest and the consequences to which they lead. Free people
are rational people, and the degree of their freedom is the
degree of their grasp of themselves, their environment and
the relation between themselves and their surroundings.

Boundaries of prejudice
The only boundaries we still have in this country today

are the boundaries of prejudice and ignorance. I believe we
may become a great society and a free society because we
have a real opportunity to eliminate those boundaries. For
the first time in human history, we have the science and
technology, the skills and the resources to make it happen, to
put an end to the prejudice and deprivation which have for
so long been the scourge of mankind.

On the wall of Willard Straight Hall at Cornell are some
words from Terence: Humani nil a me alienum puto (I
believe nothing human is foreign unto me). In the deepest
sense that describes the mission of the university: to send
forth men and women to whom nothing human will be
foreign.

One other thing: As I stand here, I recall a moment 47
years ago when I stood on Pennsylvania Avenue, a short
distance from here, with 100,000 other people waiting and
silent. It was a warm spring day and there was a drizzle but
we stood there and waited. And then we heard them: The
sound of seven white horses and behind the horses a caisson
and on the caisson a flag-draped coffin and in the coffin the
body of Franklin Delano Roosevelt. I was then a lieutenant
in the navy and had just seen at the Navy Department a copy
of Franklin Roosevelt's last address which he never lived to
deliver. And as the caisson turned into the White House in
front of me, a line from that speech flashed before me: "The
only limit to our realization of tomorrow is our doubt of
today."

Those words seem to me to be especially relevant today.
For at this moment of transition and change in our national
life they remind us of the spirit, the hope and the faith which
inspire both a great nation and a great university to fulfill
their destiny: "The only limit to our realization of tomorrow
is our doubt of today."

Top U.N. official to discuss refugees at Law School conference
By Lisa Bennett

A top United Nations official who has been
involved in the recent Yugoslavian and Soma-
lian refugee crises will give the keynote ad-
dress at a major gathering of refugee experts
and advocates at the Law School on Friday,
Feb. 19, and Saturday, Feb. 20.

Also participating will be Harold Hongju
Koh, who next month will argue before the
United States Supreme Court that the Ameri-
can policy of intercepting Haitian asylum-
seekers on the high seas and turning them back
without a hearing violates both U.S. and inter-
national law.

"Our goal in this conference is to focus on
the inadequacy of the current refugee law,
which protects refugees fleeing political op-
pression but ignores those people trying to
escape poverty, civil strife, discrimination and
natural disasters," said Shannon Minter, a
conference organizer and editor of the Cornell
International Law Journal.

The conference, "Refusing Refugees: Po-

litical and Legal Barriers to Asylum," will
begin with a keynote speech by Pierre Bertrand,
chief of the legal advice section in the division
of international protection of the United Na-
tions High Commission for Refugees in
Geneva, Switzerland, on Feb. 19 at 8:30 p.m.
in Room G90 of Myron Taylor Hall.

'The fact that Bertrand, who is very ac-
tively working on the awful refugee crises in
Somalia and Yugoslavia, is coming to Cornell
means he views this conference as very impor-
tant and will be able to offer important insights
into the role the United Nations High Com-
mission on Refugees can play," said Stephen
Yale-Loehr, an adjunct professor of law at
Cornell and Ithaca-based attorney who spe-
cializes in refugee law.

Panel discussions
Three panel discussions will follow on

Saturday, Feb. 20, in Myron Taylor Hall's
Mac Donald Moot Court Room, beginning at 9
a.m. and ending at 4 p.m.

These will cover Haitian and Vietnamese
asylum-seekers and the U.S. policy toward

Haitians, which President Clinton has prom-
ised to reverse but has not yet done so; other
trouble spots and the growing reluctance among
developed nations to accept refugees; and the
worldwide persecution of people because of
gender or sexual orientation and difficulty of
protecting them under refugee law.

'To our knowledge, this will also be the
first major academic conference that specifi-
cally addresses the systematic persecution of
women, gay men, lesbians and other sexual
minorities in many parts of the world," said
Minter.

More specific information on the Feb. 20
panel discussions follows:

• 9 to 10:30 a.m.: "Obtaining Refugee
Status for Those Persecuted on the Basis of
Gender and Sexual Orientation," with
participants, Deborah Anker of the Harvard
Law School, Maryellen Fullerton of the
Brooklyn Law School, Suzanne Goldberg of
the Lambda Legal Defense & Education Fund,
and Nancy Kelly of the Harvard Human
Rights Program.

• 11 a.m. to 12:30 p.m.: "Vietnamese and
Haitian Asylum-Seekers: The Crisis of
Forced Repatriation," with participants Julian
Reel, senior legal officer for the United Na-
tions High Commission on Refugees, Bill
Frelick, U.S. Committee for Refugees, Arthur
Helton of the Lawyers Committee for Human
Rights, Harold Koh of the Yale Law School,
and Hiroshi Motomura of the University of
Colorado Law School.

• 2 to 4 p.m.: "Post-Cold War Crises in
Refugee Law," with participants Deborah
Anker of the Harvard Law School, keynote
speaker Pierre Bertrand, James Hathaway of
the Osgoode Hall Law School, Arthur Helton
of the Lawyers Committee for Human Rights,
David Martin of the University of Virginia
Law School and David Stewart of the U.S.
Department of State.

The conference on refugees is organized
and sponsored by the student-run Cornell In-
ternational Law Journal. The papers deliv-
ered at the conference will be published in a
future issue.

Robert F. Kennedy Jr. to lecture Feb. 18
Robert F. Kennedy Jr., environmental at-

torney and son of the late senator, will visit
Cornell to deliver a talk about the environment
on Thursday, Feb. 18, at 8 p.m. in Bailey Hall.

Entitled "Our Environmental Destiny," the
talk is expected to focus on how the judicial
system can be used to protect the public's
interest in the environment.

Tickets to the talk are available to the
general public for $2 and to students with a
Cornell identification for $ 1.

Tickets may be purchased at the Willard
Straight Box Office, which is open from 10
a.m. to 5 p.m., or at the Bailey Hall Box Office
on the night of the talk, beginning at 7 p.m.
More ticket information is available by calling
255-3430.

A senior attorney for the Natural Resources
Defense Council and the Hudson River
Fishermen's Association, Kennedy is also a
clinical professor at the Pace University Law
School Environmental Litigation Clinic. He
previously served as assistant district attorney
in New York City.

Among the books he has written are New
York State Apprentice Falconer's Manual,
New York Sta te Departmen t of En viron men tal
Conservation, and Judge Frank M. Johnson,
Jr., A Biography.

Kennedy's articles have also appeared in
The New York Times, Atlantic Monthly and
The Wall Street Journal.

His visit to Cornell is sponsored by the
student-run Cornell University ProgramBoard. Robert F. Kennedy Jr.

Gays and military is
Feb. 19 lecture topic

How did the question of homosexuals serv-
ing in the military rise so high on President
Clinton's agenda?

Mary F. Katzenstein, an associate profes-
sor of government who has studied women's
groups within the military, will answer that
question at a lecture, "Feminist and Gay/Les-
bian Politics in the Military," on Feb. 19 at
3:30 p.m. in the faculty lounge in Ives Hall.

Without addressing the pros and cons of
gay and lesbian military service, Katzenstein
will explore the role of cultural politics, lobby-
ist groups and the media in developing one of
the most divisive issues in the first days of
Clinton's administration.
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Bailey Hall Concert Series
World-renowned French flutist Jean-Pierre

Rampal will open the 1993 spring season of the
"Great Soloist Series" in Bailey Hall on Tuesday,
Feb. 16, at 8:15 p.m. Rampal's program will
include the Sonata in B-flat Major, K. 378 by
Mozart; Duo Concertante, Op. 129 by Viennese
composer Carl Czerny; Variations for Flute and
Piano by French composer Jean-Michel Damase
and works by Paul Hindesinith and Francis
Poulenc. Tickets are $14.50 to $23.50 for the
public and $ 12.50 to $20 for students. They areon
sale at the Lincoln Hall ticket office, 255-5144.

Bound for Glory
Feb. 14: Curtis Crawford will perform

downhome country blues. Three live sets at 8:30,
9:30 and 10:30 p.m. in the Commons Coffee-
house, Anabel Taylor Hall. Bound for Glory is
free and open to the public and can be heard
Sundays from 8 to 11 p.m. on WVBR-FM, 93.5.

RELIGION

Sage Chapel
Michael Haynes of the Twelfth Baptist Church

in Boston will give the sermon Feb. 14 at 11 a.m.
Music by the Sage Chapel choir, under the direc-
tion of William Cowdery, acting university or-
ganist. Sage is a non-sectarian chapel that fosters
dialogue and exploration with and among the
major faith traditions.

Afro-American
Sundays, 6:30 p.m., Robert Purcell Union.

Catholic
Weekend Masses: Saturday, 5 p.m.; Sunday,

9:30 a.m., 11 a.m. and 5 p.m., Anabel Taylor
Auditorium. Daily Masses at 12:20p.m. in Anabel
Taylor Chapel. Sacrament of Reconciliation, Sat-
urday, 3:30 p.m., G-22 Anabel Taylor Hall.

Christian Science
Testimony and discussion meeting every

Thursday, 7 p.m.. Founders Room, Anabel Tay-
lor Hall.

Episcopal (Anglican)
Sundays, worship and Eucharist, 9:30 a.m.,

Rev. Gurdon Brewster, chaplain, Anabel Taylor
Chapel.

Friends (Quakers)
Sundays, 9:45 a.m., adult discussion; 11 a.m.,

meeting for worship, Edwards Room, Anabel
Taylor Hall.

Jewish
Morning Minyan at Young Israel, 106 West

Ave., call 272-5810.
Reform: Fridays 5:30 p.m., chapel, Anabel

Taylor Hall; Conservative/Egalitarian: Fridays,
5:30 p.m., Founders Room, and Saturdays 9:30
a.m., Founders Room, Anabel Taylor Hall; Or-
thodox: Friday, call 272-5810 for time, and Sat-
urday, 9:15 a.m., Edwards Room, Anabel Taylor.

Korean Church
Sundays, 1 p.m., chapel, Anabel Taylor Hall.

Muslim
Friday prayers, Founders Room at 1 p.m.;

Edwards Room at 1:25p.m. Dailyprayer, 1 p.m.,
218 Anabel Taylor Hall.

Protestant Cooperative Ministry
Sundays, 11 a.m., chapel, Anabel Taylor Hall.

Sri Satya Sai Baba
Sundays, 10:30 a.m., 319 N. Tioga St. For

details call 273-4261 or 533-7172.

Zen Buddhist
Thursdays, 5 p.m., chapel, Anabel Taylor Hall.

SEMINARS

Anthropology
"Bad Death and Bad Press: Hindu Kaharingan

and Religious Controversy in Central Kali-
mantan," Anne Schiller, Ithaca College, Feb. 12,
3:30 p.m., 215 McGraw.

Applied Mathematics
"Algebraic Coding Theory: New Develop-

ment," N.J.A. Sloane, AT&T Bell Labs, Feb. 12,
4 p.m., 456 Theory Center.

"Spatial Epidemic Models: From Measles to
MTV," Richard Durrett, mathematics, Feb. 16,
12:20 p.m., 708 Theory Center.

"An Inductive Search for a Heteroclinic Orbit

in an Infinite-Dimensional System," Farzan
Nadim, Boston University, Feb. 17, 12:20 p.m.,
708 Theory Center.

Astronomy
"Molecular Clouds in the Outer Galaxy,"

Kathryn Mead, Union College, Feb. 11, 4:30
p.m., 105 Space Sciences.

"Stellar Populations, Chemistry and Kine-
matics of Two Local Group Dwarf Galaxies:
Formax and the SMC," Eduardo Hardy, Universite
Laval, Feb. 18, 4:30 p.m., 105 Space Sciences.

Biochemistry, Molecular & Cell Biology
"Cell-Cell Interactions During Fertilization in

Chlamydomonas," William Snell, University of
Texas, Southwestern Medical Center, Feb. 12, 4
p.m., Large Seminar Room, Biotechnology Bldg.

Biophysics
"Application of LES Methodology for Con-

formational Searches in Peptides and Proteins,"
Ron Elber, The Hebrew University, Israel, Feb.
17,4:30 p.m., 700 Clark Hall.

Chemistry
"Sol vation and Charge Transfer in I lydrogen-

Bonding Liquids," Branka Ladanyi, Colorado
State University, Feb. 11,4:40 p.m., 119 Baker.

"Organometallic Chemistry in the 1990s,"
George Parshall, Du Pont, Feb. 18,4:40 p.m., 119
Baker.

Cognitive Studies
"Contents of Belief," David Lewis, Princeton

University, Feb. 12, 4 p.m., 156 Goldwin Smith.

Ecology & Systematics
"Acoustic Visualization: New Approaches to

Old and New Questions in the Study of Marine
Pelagic Communities," Charles Greene, director.
Biological Resources Program, Feb. 17, 4 p.m.,
A106 Corson Hall.

Electrical Engineering
"Frequency-Hop Coded Signals for Use in

Multiuser Radar and Sonar Systems and Multiple
Access Spread Spectrum Communication Sys-
tems," Edward Titlebaum, University of Roches-
ter, Feb. 16, 4:30 p.m., 219 Phillips Hall.

Epidemiology
"Designing an Effective Community Screen-

ing Program: Lessons From a Breast Cancer
Screening Program inBarcelona, Spain,"Carmen
Rodriguez, nutritional sciences, Feb. 15, 12:20
p.m., NG-03 Martha Van Rensselaer Hall.

European Studies
"The Evolving Agricultural Situation in the

Czech-Slovak Republics," Larry Zuidema, ag-
ricultural economics, Feb. 15,12:15 p.m., 153 Uris.

"The Collapse of Communism and the Former
Soviet Union: American Obligations and Op-
portunities," Richard Shriver, International Ex-
ecutive Service Corps, Feb. 15, 5 p.m., Room D,
Goldwin Smith Hall.

Food Science & Technology
"Development of an Optical Immunosensor

for Detection of Antibiotics in Milk," Richard
Rocco.Ideteklnc.Feb. 16,4:30p.m., 204 Stock-
ing Hall.

Genetics & Development
The Gene Defective in Blue Fluorescent

Arabidopsis Tryptophan Mutants," Alan Rose,
Feb. 17, 12:20 p.m., Small Seminar Room, Bio-
technology Building.

Geological Sciences
"Tectonics and Uplift History of the Northern

Altiplano, Peru," Alexandra Moore, Hartwick
College, Feb. 16, 4:30 p.m., 1120 Snee Hall.

"Mantle Melting and Crustal Recycling at
Subduction Zones," Terry Plank, geological sci-
ences, Feb. 18,4:30 p.m., 1120 Snee Hall.

Immunology
"Rapid Expulsion of Trichinclla spiralis in

Suckling Rats," Judith Appleton, Baker Institute,
Feb. 12, 12:15 p.m., Boyce Thompson Auditorium.

International Nutrition
"Age Differences in the Impact of Supple-

ment on Growth of Guatemalan Children," Dirk
Schroeder, Feb. 11, 12:20 p.m., 200 Savage.

International Studies in Planning
"Santiago, Chile: Shantytown Protests Before

and After Pinochet," Cathy Schneider, Hispanic
American studies,Feb. 12,12:15p.m., 115Tjaden.

Jugatae
"Wild Bees and Airplane Crashes: Solving a

Legal Case," George Eickwort, entomology, Feb.
11, 4 p.m., A106 Corson Hall.

"Molecular Systematics of Tiger Beetle Popu-
lations: Case Studies in Conservation Biology,"
Alfried Vogler, AMNH, Feb. 18, 4 p.m., A106
Corson Hall.

Latin American Studies
'Talking Back," DebraCastillo, romance stud-

ies, Feb. 16, 1p.m., 153 Uris Hall.

Materials Science & Engineering
"Total Reflection X-Ray Fluorescence Using

Synchrotron Sources," S.S. Laderman, Hewlett
Packard Co., Feb. 11, 4:30 p.m., 140 Bard Hall.

Mechanical & Aerospace Engineering
"The Four Most Important Talents for a Pro-

grammer (You Don't Learn Them in School),"
Kevin MacLean, Transcription Enterprises Ltd.,
Feb. 11,4:30 p.m., 155 Olin Hall.

Natural Resources
"Lake Ontario Fisheries Management: The

New York DEC Perspective," Robert Lange,
New York Department of Environmental Con-
servation," Feb. 11, 3:35 p.m., 304 Fernow Hall.

"Perspectives on the Lake Ontario Sport Fish-
ery," a round table discussion: Dave MacNeill,
New York Sea Grant; Robert O'Gonnan, U.S.
Fish & Wildlife Service; Chad Dawson, SUNY-
ESF Syracuse; Tommy Brown, natural resources;
and Edward Mills, natural resources; Feb. 18,
3:35 p.m., 304 Fernow Hall.

Neurobiology & Behavior
"Mate-Feeding and the Control of Sexual Dif-

ferences," DarrylG wynne. University of Toronto,
Feb. 11, 12:30 p.m., Morison Seminar Room,
Corson Hall.

Ornithology
"Going to Extremes: Tropical Winter; Arctic

Spring," John Bower, neurobiology & behavior,
Feb. 15, 7:45 p.m., Fuertes Room, Laboratory of
Ornithology, 159 Sapsucker Woods Road.

Peace Studies
"Japan's National Security: Structures, Norms

and Policy," Peter Katzenstein, government, Feb.
11, 12:15 p.m., G-08 Uris Hall.

Physiology & Anatomy
"The Plasma Membrane Calcium Pump: Hor-

monal Control of Its Synthesis and Gene Expres-
sion," R.H. Wasserman, physiology, Feb. 16,
4:30 p.m., G-3 Veterinary Research Tower.

Plant Biology
TBA, Milton Zaitlin, plant pathology, Feb.

12, 11:15 a.m., 404 Plant Science Building.

Plant Pathology
"Long Distance Movement of Cauliflower

Mosaic Virus in Plants: A Model for Virus Resis-
tance," Steven Howell, Boyce Thompson Insti-
tute, Feb. 11, 3 p.m., A133 Barton Laboratory,
Geneva.

"Sustainable Systems for Apple Production,"
D. Rosenberger, plant pathology, Feb. 16, 4:30
p.m., 404 Plant Sciences.

"The Potential of Cell Wall Degrading En-
zymes in Biological Control of Plant Pathogens,"
Christopher 1 layes, plant pathology, Geneva, Feb.
18, 3 p.m., A133 Barton Laboratory, Geneva.

Psychology
"Two Kinds of Type A Behavior," Ludmila

Cofta, Polish Academy of Sciences, Feb. 11,1:25
p.m., 105 Rockefeller Hall.

"Individual Recognition by Scent in Golden
Hamsters: Insights into Mental Continuity and
Discontinuity," Robert Johnston, psychology, Feb.
12, 3:30 p.m., 202 Uris Hall.

Science & Technology Studies
"The Politics of Measurement: Army Engi-

neers and the Credibility of Cost-Benefit Num-
bers, 1930-1960," Theodore Porter, UCLA, Feb.
15, 4:30 p.m., 609 Clark Hall.

Soil, Crop & Atmospheric Sciences
"Overview of USGS Research in Western New

York," Rob Brown, U .S. Geological Survey, Ithaca,
Feb. 16, 3:30 p.m., 135 Emerson Hall.

South Asia Program
"Political Hinduism After Ayodhya: Nation-

alist Assertion or Prelude to Fascism?" Praful
Bidwai, senior editor, Times of India, Feb. 11,2
p.m., G-08 Uris Hall.

Statistics
"Nonparametric Function Estimation: Can

There Be a Meaningful Asymptotic Theory?"
Lawrence Brown, mathematics, Feb. 17, 3:30
p.m., 100 Caldwell Hall.

Textiles & Apparel
"Computer Applications in Textiles," Behnain

Pourdeyhimi, University of Maryland, Feb. 11,
12:20 p.m., 317 MVR Hall.

"Advanced Restraint System for Tactical Navy
Air Crew," Gary Whitman, Naval Air Warfare
Center, Feb. 18, 12:20 p.m., 317 MVR Hall.

THEATER

Department of Theatre Arts
"The Caucasian Chalk Circle," written by

Bertoldt Brecht in 1945 and first performed in
English in the United States in 1947, will be
performed Feb. 18 through 21 and 24 through 27

at 8 p.m. and Feb. 21 and 27 at 2 p.m. in the Center
for Theatre Arts' Class of '56 Flexible Theatre.

"The Caucasian Chalk Circle," directed by
Keith Grant, is a play in two parts. The show
features resident professional actors Frank Farrell,
Brent Harris, David Studwell and Kathleen
Mulligan; undergraduates Maggie Rowe, Meta
Golding and Chris DeWan; and graduate student
Yvonne Singh.

Tickets are $5 for students and seniors andSi
for general admission and are available at the
Center for Theatre Arts ticket center, 430 College
Ave. Or call the ticket center between 12:30 and
5:30 p.m. Monday through Friday at 254-ARTS.

MISC.

Alcoholics Anonymous
Meetings are open to the public and will be

held Monday through Friday at 12:15 p.m. and
Saturday evenings 7 p.m. in Anabel Taylor Hall.
For more information call 273-1541.

Computer Workshops
Mann Library is offering free computer work-

shops in February about "The Electronic Li-
brary." Topics include hands-on searching with
the following databases: BIOSIS, Agricola, ERIC
and ABI/INFORM; basic search techniques will
be demonstrated. Call 255-5406 for information.

CUSLAR
Ecumenical prayer service in conjunction with

national "I laiti Solidarity Week," Feb. 11,7 p.m.,
Fireside Room at the Presbyterian Church, 315 N.
Cayuga St., followed by a candlelight vigil. Enter
through the Court Street entrance. For informa-
tion, call Dan Fireside at 255-7293 or Mike Spezio
at 539-6362.

Women in Ag and Life Sciences
"Coordinating Work and Family Commit-

ments" discussion, moderated by Marilee Bell,
human resource services, Feb. 16, 12:20 p.m.,
200 Savage Hall. Open to the Cornell community
and their families.

Writing Workshop
Writing workshop walk-in service: free tuto-

rial instruction in writing. Sunday, 2 to 8 p.m.,
178 Rockefeller Hall; Monday through Thurs-
day, 3:30 to 5:30 p.m. and 7 to 10 p.m., 178
Rockefeller Hall; Sunday through Thursday, 8 to
11 p.m., Clara Dickson Macintosh Computer
Room; Sunday through Thursday, 8 to 11 p.m.,
112 Noyes Center.

SPORTS

Home contests in ALL CAPS

Men's Basketball (11-7)
Feb. 12, at Princeton, 7:30 p.m.
Feb. 13, at Pennsylvania, 7 p.m.

Women's Basketball (8-10)
Feb. 12, PRINCETON, 6:30 p.m.
Feb. 13, PENNSYLVANIA, 6:30 p.m.

Men's Fencing (2-13)
Feb. 13-15, USFA Junior Olympics at Air

Force

Women's Fencing (6-9)
Feb. 13-15, USFA Junior Olympics at Air

Force

Women's Gymnastics (1-4-1)
Feb. 13, at Brockport, 1 p.m.
Feb. 17, ITHACA COLLEGE, 7 p.m.

Men's Varsity Hockey (5-12-1)
Feb. 12, CLARKSON, 7:30 p.m.
Feb. 13, ST. LAWRENCE, 7 p.m.

Women's Hockey (3-9-1)
Feb. 13, at Harvard, noon
Feb. 14, at Dartmouth, 3:30 p.m.

Men's Squash (6-9)
Feb. 13, NAVY, 10 a.m.

Men's Swimming (3-5)
Feb. 13, at Harvard, noon

Women's Swimming (6-3)
Feb. 12, at Harvard, 7 p.m.

Men's Indoor Track (0-1)
Feb. 13, CORNELL INVITATIONAL

Women's Indoor Track (0-2)
Feb. 13, CORNELL INVITATIONAL

Wrestling (14-4)
Feb. 12, at Brown, 8 p.m.
Feb. 13, at Harvard w/Boston U., noon
Feb. 18, at Syracuse, 7 p.m.
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DANCE

Cornell International Folkdancers
All events are free and open to the Cornell

community and general public, unless stated
otherwise. For further information, call 539-
7335 or 277-3638.

Feb. 14, North Room, Willard Straight Hall:
planning meeting, 6:30p.m.; teaching, 7:30p.m.;
request dancing, 8:30 p.m..

Global Dancing, beginning couple dances,
meets Tuesdays in Helen Newman Hall dance
studio: teaching, 8:30 p.m.; open dancing, 9:45-
10:30 p.m. The dance scheduled for Feb. 16 is the
polka.

Israeli Folkdancing
Thursdays, 8 p.m., Edwards Room, Anabel

Taylor Hall.

EXHIBITS

Johnson Art Museum
The Herbert F. Johnson Museum of Art, on

the corner of University and Central avenues, is
open Tuesday through Sunday from 10 a.m. to
5 p.m. Admission is free. Telephone: 255-6464.

• The Johnson Museum has completed a ma-
jor reinstallation of its European and American
paintings, drawings, prints and sculpture. In con-
junction with the reinstallation of the permanent
collection, the museum has placed on exhibition
selections from its collection of Old Masterprints.
The show, "Myth, Religion and Everyday Life in
Print: 1500-1700," runs through March 7.

• "The Patricia and Phillip Frost Collection:
American Abstraction, 1930-1945" is on view
through March 21.

• "Creative Impulses/Modern Expressions:
Four African Artists" runs through March 14 as
part of Cornell's Festival of Contemporary Afri-
can Art this spring.

• The exhibition "Changing Reality: Recent
Soviet Photography" is on view through March 7.

• On the air: Every Wednesday at 2 p.m.,
museum staff members and guests will appearon
Casey Stevens' radio program on WI1CU 870
AM.

• Brunch Time Artist Series: Saturday, Feb.
13, Steven Barbash will lecture at 11 a.m. Brunch
refreshments will follow the lecture, and the artist
will be available for informal discussion.

• Box Lunch Tours: Every Thursday at noon
during the semester (except spring break), the
museum will present a free Box Lunch Tour, a
half-hour tour of a special exhibition or aspect of

the permanent collection. Following the tour,
participants are invited to enjoy their lunch in the
museum. Today, Feb. 11, the contemporary Afri-
can art exhibition will be toured. The Frost Col-
lection will be toured Feb. 18.

• Free tours: Every Saturday and Sunday
from 1 to 2 p.m., the museum offers a free tour of
its collections and exhibitions. The Johnson Mu-
seum also offers foreign language tours by ap-
pointment.

• Workshops:Themuseumisofferingadraw-
ing class for children ages 9 and 10. The course,
which runs for six weeks, will meet every Sun-
day, from March 7 through April 4, from 1 to 3
p.m. Afeeof $5 formuseum members and$50for
non-members will be charged. Register by Feb.
19; call Linda Price at 255-6464 to register and
for information.

Hartel Gallery
Works by students of Penelope Jones will be

on view Feb. 15 through 20.

Tjaden Gallery
Photographs and etchings by Michelle Sack,

through Feb. 13.
Photographs and prints by Nihal El Rayess,

Feb. 14 through 20.

FILMS

Films listed are sponsored by Cornell Cin-
ema unless otherwise noted and are open to the
public. All films are $4.50 ($4 for students)
EXCEPT Monday Night Film Club (9:30 p.m.),
$3 for all; Thursdays, $3.50 for all; Saturday
Ithakid Film Festival, $2 and $1.50 under 12;
and Sunday Matinees, $3.50. All films are held
in Willard Straight Theatre except where noted.

Thursday, 2/11
"A Brief History of Time" (1992), directed by

Enrol Morris, with Stephen Hawking, Isobel
Hawking and Janet Humphrey, 8 p.m.

"Sneakers" (1992), directed by Phil Aiden
Robinson, with Robert Redford, Dan Aykroyd,
Sidney Poitier, River Phoenix and Mary
McDonnell, 10 p.m.

Friday, 2/12
"Spike and Mike's Second Festival of Anima-

tion" (1992), 7:55 and 9:55 p.m., Uris.
"A Brief History of Time," 8 p.m.
"Singin' in the Rain" (1952), directed by

Gene Kelly and Stanley Donen, with Gene Kelly,
Debbie Reynolds and Donald O'Connor, 10 p.m.

"The Blues Brothers" (1980), directed by John
Landis, with John Belushi and Dan Aykroyd,
midnight, Uris.

Saturday, 2/13
"International Children's Television: Anima-

tion Fest," Ithakid Film Fest, 2 p.m.
"A Brief History of Time," 6:40 p.m., Uris.
"Singin' in the Rain," 7:30 p.m.
"Sneakers," 8:35 p.m., Uris.
"Toto the Hero" (1991), directed by Jaco Van

Donnael, with Michel Bouquet, Thomas Godet
and Mireille Perrier, 9:45 p.m.

"Spike and Mike's Second Festival of Anima-
tion," midnight, Uris.

Sunday, 2/14
"Decalogue, 7-8" (1988), directed hyKrzystof

Kieslowski, 2 p.m., Willard Straight Theater,
free.

"Spike and Mike's Second Festival of Anima-
tion," 4:30 p.m.

Video exhibit addresses stereotypes
Rewe, an installation of nine video monitors

stacked vertically in the shape of a rewe, the
shaman's tree of the Mapuche Indians, will be
installed in the lobby of the Herbert F. Johnson
Museum of Art from Friday, Feb. 19, to Satur-
day, March 20.

The rewe (pronounced ray-way), by artist
Juan Downey,critiques the term"Latin Ameri-
can Indian" and addresses the accompanying
negative stereotypes.

Downey was born in Chile in 1940 and
earned a degree in architecture from the Catholic
University in Santiago in 1964. He currently
teaches in the Architecture and Media Arts
Departments at Pratt Institute in New York.

The opening of the installation will mark
the beginning of Cornell's Hispanic American
Arts year, organized by the Hispanic American
Studies Program and the Council of the Cre-
ative and Performing Arts.

On Feb. 17,18 and 19, several of Downey's
films will be shown, including The Mother-
land and Return of the Motherland, Trans
Americas: Yanomani Healing One and The
Laughing Alligator, and The Thinking Eye:
The Looking Glass and J.S. Bach.

A public reception for Downey will be held
Feb. 19 from5:30 to 6:30p.m. in thelobbyofthe
museum. Richard Herskowitz, director of Cornell
Cinema and adjunct curator of film and video at
the Johnson Museum, will introduce Rewe at
5:45 p.m. At 6:30 p.m., three musicians will
perform works by composer Roberto Sierra,
assistant professor of music at Cornell.

Rewe has been organized by Cornell Cin-
ema, with support from the National Endow-
ment for the Arts, the Council of the Creative
and Performing Arts, Latin American Studies,
La Associacion Latina, the Rose Goldsen Fund,
and the Third World Programming Board.

French scholar to discuss
mourning in Greek tragedies
By Carole Stone

One of the most prestigious French scholars
in the classics, Nicole Loraux, will give the
annual seven-part Townsend Lectures starting
Feb. 16.

Loraux, who is director of studies of the
Ecole des Hautes Etudes en Sciences Sociales
in Paris, will speak on "The Voice of Mourning
in Attic Tragedy."

Most often in Greek tragedies, the charac-
ters who mourn are women, and their mourn-
ing has moral and political implications, said
Professor Piero Pucci, chairman of the Classics
Department and the Goldwin Smith Professor
of Classics.

"Tragedy is one of the most important sub-
jects in the field of classics, and the tragedies
are still being performed today," Pucci said.

What modern audiences may not know, he
added, is that in ancient Greece, the city had
laws controlling the length and lavishness of
funeral rites. When a tragedy presented mourn-
ing by women in an anarchic and endless way,
this may have suggested an anti-state and anti-
political stance.

"Professor Loraux brings to her work a
complex range of methodological approaches,"
said Pucci. "She is well known for her ability to
conjugate historical and literary studies, phi-
losophy, psychoanalytical analysis, semiotics
and deconstruction. She is a very complete
scholar," he said.

The Townsend lectures will begin at 4:30
p.m. in Hollis E. Cornell Auditorium in Goldwin
Smith Hall and will be given on consecutive
Tuesdays through April 6, excluding March
23, when the university will be on spring break.

Loraux's talks are titled:
• "Political Drama or Oratorio? Sartre Con-

fronts Euripides' Trojan Women."
• "The Theater of Dionysos is Not in the

Agora."
• "Aei vs Aei: Politics, Tragedy and Anti-

Politics."
• "Oikeia Kaka and the Dilemma of the Self

and the Other."
• "Threnos and the Tragic Questions of

Singing Without the Lyre, Part I."
• "Threnos and the Tragic Question of Sing-

ing Without the Lyre, Part II."
• "Nothing to Do with KatharsisT
The lectures will be published by the Cornell

University Press as a number in the series
Cornell Studies in Classical Philology. Loraux
will also conduct a seminar for graduate stu-
dents on Greek tragedies by Aeschylus and
Sophocles during her stay on campus.

Loraux is the author of The Invention of
Athens, a book about the way the city-state of
Athens envisioned itself and wrote its own
history, and Ways of Killing Women in Greek
Tragedy, which is about the way women are
disposed of in tragedies. Her latest book is
about women's mourning in tragedy and the
political implications of mourning in tragedy.
She is aChcvalier de l'Ordre des Arts et Lettres
in France.

The Townsend lectures were established in
1985 by the Department of Classics with a
bequest from Mrs. Prescott Townsend, a long-
time benefactor of Cornell and the Department
of Classics. Her gifts were made in memory of
her late husband, a member of the Class of 1916,
who went on to a career of scholarship and
teaching at Indiana University.

"Knife in the Water" (1964)shown with 'Two
Men and a Wardrobe" (1958), directed by Roman
Polanski, 7:30 p.m., Uris, free.

"Sneakers," 8 p.m.

Monday, 2/15
"Singin' in the Rain," 7:10 p.m.
"The Wild Bunch" (1969), directed by Sam

Peckinpah, with William Holden, Ernest Borgnine
and Robert Ryan, 9:30 p.m.

Tuesday, 2/16
"A Journey to Laos," 45 min., Southeast Asia

Film Series, 4:30p.m., Kahin Center, 640Stewart
Ave.

"Toto the Hero," 7:50 p.m.
"The Blues Brothers," 10 p.m.

Wednesday, 2/17
"Who Needs a Heart?" (1991), directed by

John Akomfrah, 8 p.m.
"Return of the Motherland" (1989), directed

by Juan Downey, shown with "Scraps of Life"
(1992), directed by Gayla Jamison, presented by
CUSLAR, 8 p.m., Uris, free.

"Blade Runner" Director's Cut (1982/1992),
directed by Ridley Scott, with Harrison Ford,
Rutger Haucr and Sean Young, 10 p.m.

Thursday, 2/18
"Trans Americas," directed by Juan Downey,

4:30 p.m., free.
"Husbands and Wives" (1992), directed by

Woody Allen, with Woody Allen and Mia Far-
row, 7:30 p.m.

"Blade Runner" Director's Cut, 10 p.m.

LECTURES

Boyce Thompson Institute
Distinguished Lecture in the Life Sciences:

"Do Plants and Microbes Compete for Soil Nitro-
gen?" Mary Firestone, University of California,
Berkeley, Feb. 17, 3 p.m., Boyce Thompson
auditorium.

Campus Club
"The Making of a Novel and the Unmaking of

a Novelist," Lainar Herrin, creative writing, Feb.
11, 10 a.m., 258 Goldwin Smith Hall.

Center for the Environment
Race, Equity & Environment lecture series:

"Love Canal and Beyond," Lois Gibbs, Citizens
Clearinghouse for Hazardous Waste, Falls Church,
Va.,Feb. 16,4p.m..Alumni Auditorium, Kennedy
Hall.

Classics
Townsend Lecture: "Political Drama or Ora-

torio? Sartre Confronts Euripides' Trojan

Women," Nicole Loraux, Ecoledes Hautes Etudes
en Sciences Sociales, Feb. 16, 4:30 p.m., Hollis
Cornell Auditorium, Goldwin Smith Hall.

English
Renaissance Colloquium: "The Muses, the

Spheres and Dark Rooms: Iconography &
Spaces," Thomas Roche Jr., Princeton Univer-
sity, Feb. 15, 4:35 p.m., 22 Goldwin Smith Hall.

Faculty Fireside Series
"The Democrats in Power: Some Predictions,"

Glenn Altschuler, American studies, Feb. 17, 7
p.m., Willard Straight Hall Art Gallery.

Hillel
"Placing Women in Jewish History," Judith

Plaskow, Jewish author and feminist, Feb. 11,8
p.m., Kaufmann Auditorium, Goldwin Smith Hall.

Hotel Administration
"Once Homeless," Fred Wilcox, Ithaca Col-

lege, Feb. 11, 11:55 a.m., 465 Statler Hall.

Society for the Humanities
"Black and White? Viewing Cleopatra in

1862," Mary Hamer, Cambridge University, Feb.
15, 4:30 p.m., 156 Goldwin Smith.

University Lectures
"Patriarchy and Divorce in Quattrocento

Venice," Stanley Chojnacki, Michigan State
University, Feb. 19, 4:30 p.m., Hollis Cornell
Auditorium, Goldwin Smith Hall.

University Program Board
"Our Environmental Destiny," Robert

Kennedy Jr., environmental attorney and son of
the late senator, Feb. 18, 8 p.m., Bailey Hall.

Women's Studies
"Reclaiming the Language of Her Blood: Fili-

pino Women Poets in English," Edna Manlapaz,
Ateneo de Manila University, Feb. 15,4:30 p.m.,
Guerlac Room, A.D. White House.

MUSIC

Department of Music
Fortepianist Malcolm Bilson and soprano

Judith Kellock will perform works by Beethoven,
Mozart and Haydn in a free concert Feb. 13 at
8:15 p.m. in Barnes Hall. Bilson will open the
concert with Beethoven's "Sonata in E-flat Ma-
jor, Op. 7" and will accompany Kellock to
Beethoven's songs with text by Goethe.

Students of Jonathan Shames will give a con-
cert Feb. 15 at 8:15 p.m. in Barnes Hall. The
music will include works by Beethoven, Debussy
and a cello sonata by Shostakovich.

Continued on page 7
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Editor's Foreword
—Nancy J. Doolittle, editor

For the past couple of weeks we
have talked about enhancing perfor-
mance, both at the individual and at
the organizational levels. The theme
of the January 28, 1993 issue of The
Cornell Workplace was enhancing
performance through ongoing com-
munication and performance
dialogues, and the theme of last
week's issue was enhancing indi-
vidual and organizational perform-
ance through setting priorities and
time management. Next week Beth
I. Warren will reflect on individual
and organizational health, and on
some of the coordination efforts
currently under way at the organi-
zational level that can enhance
individual wellbeing.

This week's lead article introduces a
new initiative that is being devel-
oped at the organizational level to
enhance individual wellbeing and
performance by facilitating the work
and family interface. In process is
the creation of a summer vacation
day camp for faculty and staff chil-
dren. The input of the entire Cornell
community is needed to determine
the feasibility of this camp, and to
shape it in ways that will meet the
needs of those it would serve. I
would ask your help in completing
and returning the survey on page 2.

Please take note, as well, of the
announcement on page 3 of the open
house at University Cooperative
Nursery School on February 20. The
nursery school is yet another Cor-
nell resource that addresses the work
and family interface.

Finally, included is a copy of the
Work and Family policy statement,
which provides a unifying context
for the initiatives discussed today.
This policy statement was adopted
last fall and was first announced in
the December 10, 1992 issue of The
Cornell Workplace. It articulates the
significance Cornell places on the
work and family interdependencies
and provides a systematic approach
to the many issues that arise around
work and family responsibilities.

Can you envision this room emptied of chairs and tables and filled with children?

Work and Family
Life Policy

Policy Statement:

Cornell University is committed to
policies, practices, and programs
supportive of the members of its
diverse community as they traverse
the interlocking worlds of work and
family. The university encourages,
at all levels, an environment which
is supportive of and sensitive to the
needs and mutual dependence of the
workplace and working families.

Reason for the Policy:

As society undergoes unprecedented
change, so does the American family
and the workplace. Although many
of the solutions to change in the
work and family connection rest
within a larger societal context, the
university is seeking to understand
and address several dimensions of
this evolving issue.

What Are Your Children Doing
This Summer?
Summer Vacation Day Camp Survey to Determine Need

As part of the effort of University
Human Resource Services to facili-
tate the work and family interface,
Marilee Bell, director of Work and
Family Services, has been working
in consultation with John Newton,
manager of summer operations,
Residence Life, Patricia Bando, act-
ing director of Cornell Dining, and
the Day Care Council to lay the
groundwork for a summer vacation
day camp at Cornell. Before pro-
ceeding further with plans for the
day camp program, however, Work
and Family Services is actively seek-
ing the input of the Cornell
community.

The initial logistics of a summer
vacation day camp program, to be
begun this summer, 1993, have al-
ready been worked out. Risley Dining
Hall and the surrounding lounge
areas have been approved as a pos-
sible site for this summer vacation
day camp. Plans at present are to
open the day camp to children who

are enrolled in elementary school; if
need exists, however, the camp may
be extended to children who are
enrolled in middle school.

"We are very excited about the
possibility of having a summer va-
cation day camp on campus," Marilee
Bell said. "This camp could provide
a valuable resource to staff and
faculty parents, and would ease
some of the transportation problems
otherwise associated with the sum-
mer months. Moreover, as we further
develop the camp curriculum and
opportunities, we hope to network
with departments and units across
campus. With proper coordination,
the university could be an open
learning laboratory for children. All
the things we tend to take for granted
after having worked for some time
at Cornell—theatre, music, the arts,
the sciences, the international cul-
tural programs—offer diverse,
creative, and fascinating learning

(continued on p. 2)
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Day Camp
(continued from p. 1)

experiences. " Plans are to offer a
wide variety of developmentally ap-
propriate activities that will take
advantage of the many resources
available on the Cornell campus.

When will the camp begin? What
will it cost? What will be its hours?
These are the questions that cannot
be answered until the needs of staff
and faculty parents are known. "What
happens to this vacation day camp—
if we even have a day camp—totally
depends on the feedback and inter-
est of the Cornell community,"

Marilee Bell noted. "The camp will
be provided to help faculty and staff
with their summer needs, and we
will shape it as best we can accord-
ing to these needs."

For this reason, it is of paramount
importance that all interested staff
and faculty complete the survey
below and return it to: Marilee Bell,
director, Work and Family Services,
University Human Resource Ser-
vices, 130 Day Hall. The interest and
needs indicated by the survey re-
turns will determine whether the
summer vacation day camp is of-
fered and how it is configured.

~i
Summer Vacation Day Camp Survey

Please fill out one questionnaire for your children attending

elementary school middle school

1. How many children do you have in school who would attend the summer vacation day camp?_

2. Would you send your child(ren) to a supervised school-aged camp program if such a program was started?

Yes

Maybe

No

If yes or maybe, continue; if no, stop here.

3. For every child that you would send to a summer camp program, check the grade(s) the child(ren) will be attending next September.

K 2 4 6 8

1 3 5 7

4. If you need summer camp, how early would you need it?

6:30 a.m. 7:30 a.m. 8:30 a.m.

7:00 a.m. 8:00 a.m.

5. If you need summer camp, how late would you need it?

4:30 p.m. 5:30 p.m. 6:30 p.m.

5:00 p.m. 6:00 p.m.

6. Do any of your children whom you would consider enrolling in a summer vacation day camp program have special needs (e.g., visually
handicapped, hearing impaired, physically handicapped)?

Yes No

Please indicate:

7. Collection of parent fees will be necessary to provide funds for this program. Please indicate the maximum amount you are willing to pay weekly
per child.

under $30 $46-60 $76-90 over $105

$31-45 $61-75 $91-105

8. Because Cornell students will be returning to campus in mid-August, the summer vacation day camp will need to end its activities a couple of
weeks before Cornell begins the fall semester. Will this factor prevent you from considering the summer vacation day camp?

Yes

Probably

Probably not

No

Your name, address and phone number are optional. However, if you would like to be placed on a mailing list to keep you informed of this and
other work and family programs, please fill out the following:

Name:

Address:

Phone:

If you would be interested in working with children at the summer vacation day camp, please call Marilee Bell, director of Work and Family
Services, 5-3649.

| J
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Accredited Campus Nursery School to Hold Open House
— Robin Hadlock Seeley, Ecology & Systematics

Would you like to send your child
to a preschool which is nationally
accredited, staffed by caring profes-
sional teachers, affordable, and
located on the Cornell campus?
Would you appreciate the chance to
expose your child to the cultures of
many different countries? Then please
consider joining the families and
teachers of the University Coopera-
tive Nursery School (UCNS) at their
annual OPEN HOUSE on Saturday,
February 20, from 10:00 a.m. to
12:00 noon in Room 227, Robert
Purcell Union. UCNS is now accept-
ing applications for fall 1993.

UCNS is the only nursery school in
Tompkins County to receive ac-
creditation from the National
Association for the Education of
Young Children (NAEYC), the old-
est and largest association of early
childhood professionals. Accredita-
tion assures parents that UCNS is a
high-quality program for children.
UCNS follows the philosophy of the
NAEYC by providing a "develop-
mentally appropriate" program for
young children. This means that
activities are age appropriate and
that the curriculum and adults' in-
teractions with a child are
individually appropriate for that
child. The teachers support children
in their exploration of a wide vari-
ety of learning materials and
experiences in the classroom, on
field trips, and in the large play
yard at Robert Purcell Union.

UCNS is a parent cooperative founded
in 1970 to serve Cornell graduate
student families. It now welcomes
student, staff, and faculty families
from Cornell, and other families
from the Ithaca area who are not
affiliated with Cornell. Participating
families thus reflect the diversity of
the Cornell and greater Ithaca com-
munities.

Parents are involved in running the
school and assist in the classroom,
but three experienced teachers are in
charge of the classroom and curricu-
lum. These activities have included
spinning, sewing, or cooking; watch-
ing honeybee behavior through a
glass-walled bee hive; learning about
native costumes and music from
Japan, Korea, China, Nepal, Nor-
way, Spain, Ghana, and many other
countries; pottery; watching tadpoles
develop; and investigating local fos-
sils. In addition to these special
activities, children may explore and
play with wooden blocks, are mate-
rials, dress-up clothes; listen to and
"perform" music; and listen to a
story from the collection of new
picture books. The ratio of children
to adults is very low, usually 4:1 or
3:1.

Flexibility and affordability are other
features of UCNS which parents
appreciate. There are six different
classes for the children: 2.3 or 5 days
per week in either the morning (8:45-
11:45 a.m.) or afternoon (1:00-4:00

p.m.). The school follows the Cor-
nell calendar and offers a summer
session at the end of the spring
semester. Families who need full
day care have, in the past, enrolled
their child in either the morning or
afternoon class and then used a day
care facility for the remainder of the
day. Tuition is scaled to family
income, and may be paid in install-
ments.

The teachers of UCNS are perhaps
its greatest asset. All three teachers
are highly qualified and have a
combined 44 years of experience
teaching. The program director, Sally

Reimer, has 19 years of experience
with young children; the last 12 of
those years have been at UCNS.
Susan Gabriel, morning teacher, and
Jessica Doerr, afternoon teacher, have
experience teaching in a multicultural
classroom.

The teachers and parents of UCNS
invite everyone to stop by the school
at Robert Purcell Union on February
20. Bring your children to play, meet
the teachers and other parents, and
explore the school and play yard.
Experience this little-known gem on
the Cornell campus. For further in-
formation, call 255-6342 any time.

Two Upcoming Brown Bag
Lunches on Coordinating
Work and Family
Commitments

Tuesday, February 16

Are you a student, staff or faculty
member striving to meet the current
commitments in your life—parenting,
working, studying, living? Come to
join us for a discussion about ways
to make all the pieces fit together.
Bring a brown bag lunch and re-
freshments will be provided.
Sponsored by Cornell Women in
Agriculture and Life Sciences. Tues-
day, February 16 from 12:20 to 1:15
p.m. in Room 200 Savage Hall.

Wednesday, February 17

Join the Juggling Work and Family
Support Network for an hour of
discussion and information sharing
on the work and family balancing
act. Facilitated by Regina Wharton,
Human Resource Relations and De-
velopment. Wednesday, February
17 from 12:00 to 1:00 p.m. in 163
Day Hall. Bring a lunch and we'll
provide the hot refreshments.

"English as a Second
Language" Offered for Visiting
Scholars

This ten-week, non-credit course, is
for all visiting scholars who seek
improvement in any basic English
language skills, with special empha-
sis on speaking and listening skills.

There will be practice in speaking
and pronunciation and individual
help with pronunciation problems.
Listening comprehension lessons will
include listening to informal speech
and lectures, as well as language
laboratory activities. Reading, writ-
ing and grammar activities will be
used to help reinforce conversational
skills.

Classes will meet Monday and
Wednesday, either 4:30-6:00 p.m. or
7:30-9:00 p.m., February 22-May 5.
The program fee is $450. Registra-
tion forms will be accepted on
Thursday, February 18, 1993. Be-
cause enrollment is limited, early
registration is suggested. For more
information, or to request a registra-
tion form, contact Donna Colunio,
255-7259.

The Cornell Workplace Placed
on CUINFO

The Cornell Workplace can now be
accessed through CUINFO. You may
locate The Cornell Workplace through
CUINFO under "Services," "Person-
nel," "Workplace," or under "News,"
"Workplace."

1993 Children's Calendar

Thinking of that special gift? Or
you'd just like to be organized this
year? Do we have the calendar for
you! The University Children's Net-
work, in conjunction with Work and
Family Services, has compiled and
printed a special 1993 calendar of
children's drawings. These draw-
ings were created by preschool
children from local Cornell Univer-
sity-affiliated day care providers.
The proceeds from the calendar sale
will be going to benefit a scholar-
ship fund for Cornell-affiliated day
care providers.

Calendars are on sale at Work and
Family Services, in University Hu-
man Resource Services, 130 Day
Hall, during normal working hours.
Cost: $6.48 each.

A Reminder...

Any Cornell employee interested in
becoming a member of the Em-

ployee Assembly must submit a
written statement of intent and a
petition carrying 25 signatures of
other Cornell employees to the Of-
fice of Assemblies at 165 Day Hall
by February 12, 1993. Ballots carry-
ing the names of prospective members
will be mailed to all employees
during the week of March 2, 1993.
Release time from work is granted
to any employee who is elected to
serve on the Employee Assembly.

For copies of the petition or for
further information, stop by the
Office of the Assemblies, 165 Day
Hall.

Mail Order Prescriptions

Benefit Services has received phone
calls from faculty and staff in the
endowed healthcare program request-
ing information on Express
Pharmacy's Mail Order program.
The elimination of West End Phar-
macy as a mail-order provider has
created complications in getting re-
fills for some faculty and staff. Benefit
Services can send you the claim
materials necessary to begin using
the mail order program or can assist
with difficulties getting medication
quickly if your prescription has run
out. Call Benefit Services at 255-3936
and our client services team will
assist you.
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CAREER O p p o r t u n i t i e s
Employment Services, 20 Thornwood Drive, Cornell University, Ithaca, NY 14850-1265

• Employees may apply for any posted position with an Employee Transfer Application. A resume and cover letter, specifying the job title, department and job number,
are recommended. Career counseling interviews are available by appointment.

• Requests for referral and/or cover letters are not accepted from external candidates unless specified in the ad. Candidates should submit a completed and signed
employment application which will remain active 4 months. Interviews are conducted by appointment only.

• Employment Services will acknowledge receipt of all material by mail. Hiring supervisors will contact those individuals selected for interview by phone; please include
two or more numbers if possible. When the position is filled, candidates should receive notification from the hiring supervisor.

• Cornell University is an equal-opportunity, affirmative-action educator and employer.
• The Cornell Workplace, including Career Opportunities, can be found on CUINFO
Please note the following different procedures for each category of positions:
• Nonacademic professional positions encompass a wide variety of fields including management, research support, computing, development, finance and

accounting, dining services and health care. All external candidates must have a completed signed employment application on file with Employment Services before
they can be interviewed for a position. Submit a resume and cover letter for each position, specifying the job title, department and job number. Employees should include
an Employee Transfer Application.

• As a prominent research institution, Cornell has a diverse need for laboratory, electro/mechanical and computer support. Individuals with backgrounds in computer
science, biology, microbiology, chemistry, animal husbandry, plant science and medical laboratory techniques are encouraged to apply; applicants with ASCP or AHT
licenses are in particular demand. All external candidates must have a completed signed employment application on file with Employment Services before they can be
interviewed for a position. Send a cover letter and resume for each position, specifying the job title, department and job number, to Sam Weeks, 20 Thornwood Drive.
Skill assessment check lists, available at Employment Services, are a valuable aid when applying for computer or laboratory related positions.

• Approximately half of all university openings are for Office Professionals. Individuals with secretarial, word processing (IBM PC, Macintosh, Wang, Micom), data
entry, technical typing, or medium to heavy typing (45-60+ wpm) are encouraged to apply. Employee candidates should submit an employee transfer application and
cover letter, if requested, for each position in which they are interested. All external candidates must have a completed signed employment application on file with
Employment Services before they can be interviewed for a position. The submitted application and resume will remain active for a period of four months. During this
time, you will be considered for any appropriate openings for which you are competitively qualified. Requests for referral and/or cover letters are not accepted from
external candidates unless specified in the ad. Qualified applicants will be invited fot a preliminary interview. If you are currently available for employment, you may
want to consider temporary opportunities at the University. Please contact Karen Raponi for details.

• All external candidates should submit a signed employment application which will remain active for a period of four months. During this time, you will be considered
for any appropriate openings for which you are competitively qualified. Requests for referral and/or cover letters are not accepted from external candidates unless specified
in the ad. Qualified applicants will be invited for a preliminary interview. If you are currently available for employment, you may want to consider temporary opportunities
at the university. Please contact Karen Raponi for details.

Professional

Director, Psychological Services
(PA5502) HRIII
University Health Services-En-
dowed
Positing Date: 2/11/93
Provide and oversee therapy/coun-
seling to Cornell students; to maintain
screening procedures for all incom-
ing clients in order to place them
appropriately; deal with emergency
or crisis psychological difficulties;
to provide service and education
regarding mental health to campus
community.
Requirements: PhD or Psychol-
ogy degree in clinical or counseling
psychology from an APA accredited
program, or MD board certified or
eligible in psychiatry. NYS license.
Minimum of 5yrs. broad-based clinical
experience at least 3 of which
should be in college/university mental
health, minimum of 1 yr. administra-
tive supervisory and clinical
supervisory experience in a mental
health setting. Send cover letter
and resume to Cynthia Smithbower.

Senior Systems Programmer/Ana-
lyst (PT5506) Level 35
Theory Center-Endowed
Posting Date: 2/11/93
Provide technical expertise in ef-
fective implementation of algorithms
for improving performance of paral-
lel computers. Provide parallelization
and optimization support for key
applications. Act as a consulting
backup for Theory Center staff.
Requirements: Bachelor's degree

in computer science or a scientific
discipline. Master's degree or Ph.D.
preferred. 5yrs. FORTRAN or C
programming experience in a sci-
entific environment. Knowledge of
algorithms pertaining to scientific
applications. Excellent oral and
written communication skills. Ability
to work with minimal guidance.
Parallel computing experience pre-
ferred. Send cover letter and resume
to Sam Weeks.

Senior Technical Consultant
(PT5202) Level 35
Theory Center-Endowed
Posting Date: 1/21/93
Provide highly specialized and com-
plex scientific consulting and
applications support to the Theory
Center's national and international
scientific and research community.
Provide assistance to users en-
abling scientific applications on
parallel architecture's, analyzing
program execution, and optimizing
performance.
Requirements: Bachelor's degree
or equivalent in computer science
or a scientific discipline. Master's
degree with 4-6yrs. related experi-
ence strongly preferred. Ability to
work with scientific researchers using
high performance computing. Sci-
entific computing experience highly
desirable. Excellent interpersonal
and communications skills. Fluency
in at least two programming lan-
guages. Experience with mainframe
computers essential: UNIX experi-
ence desirable. Send cover letter
and resume to Sam Weeks.
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Senior System Programmer/Ana-
lyst (PT5101) Level 35
School of Hotel Administration-
Endowed
Posting Date: 1/14/93
Provide ongoing development and
support for the Hotel school/Statler
communities information systems.
Provide support for applications
development, proprietary software
installations, and especially con-
nectivity between software packages/
systems. Train users on internally
developed applications and proce-
dures. Develop and implement
software/hardware inventory audit.
Provide support for Statler's help
desk.
Requirements: BS degree or
equivalent in computer science. 4yrs.
practical experience working with
third generation language such as
Pascal, PL/I, FORTRAN. Some
experience with fourth generation
languages and SQL desired. Send
cover letter and resume to Sam
Weeks.

Computer Operator Supervisor II
(PT5503) Level 34
Information Technologies-En-
dowed
Posting Date: 2/11/93
Supervise the operation of multiple
computer systems that supply com-
puting resources to the university.
Independently carry out the policies
and procedures established by the
unit management. Consult with us-
ers and thse providing user support
on operational problems. Manipu-
late and reconfigure the computer
system when necessary to insure
efficiency. Diagnose error condi-
tions and correct them. Provide
training for new personnel.
Requirements: Bachelor's degree
or an Associate's degree in data
processing and/or equivalent com-
bination of education and work
experience. 6yrs. of senior level
computer operations experience with
multiple large comptuer systems.
Thorough and extensive knowledge
of programming languages, utility
programs, job control language,
and supervisory training. Send cover
letter and resume to Sam Weeks.

Technical Consultant III (PT5201)
Level 34
Theory Center-Endowed
Posting Date: 1/21/93
Provide scientific consulting and
technical applications support to
the Theory Center's national and
international scientific and research

community. Provide assistance and
advice in enabling application on
parallel architecture's, analyzing
program execution and optimizing
performance. Assist users in ana-
lyzing problems and developing
solutions. Investigate and resolve
system problems.
Requirements: Bachelor's degree
or equivalent in computer science
or a scientific discipline required.
Master's degree preferred. Demon-
strated ability to work with scientific
researchers using high-performance
computing. Scientific computing ex-
perience highly desirable. Excellent
interpersonal and communication
skills. Fluency in at least two pro-
gramming languages. Experience
with mainframe computers essen-
tial: UNIX experience desirable.
Send cover letter and resume to
Sam Weeks.

Front Office Manager (PA5402)
HRII
Statler Hotel-Endowed
Posting Date: 2/4/93
Responsible for the efficient opera-
tion of the front office, reservations,
bellstand and telephone depart-
ments. Includes the management of
the hotel yield management system
for the transient side as well as the
cost side of the operations. Flexible
nights and weekends.
Requirements: B.S. degree or
equivalent in hotel management
preferred, 2-4yrs. of related experi-
ence required, proven supervisory
skills. Excellent oral and written
communication skills, knowledge of
HIS and EXCEL preferred. Send
cover letter and resume to Cynthia
Smithbower.

Assistant Director (PA5501) HRII
Public Affairs,Architecture, Art,
and Planning-Endowed
Posting Date: 2/11/93
Assist director with the coordination
of various fundraising and public
affairs initiatives and projects for
the college. Work closely with the
director and other staff in carrying
out those responsibilities to pro-
mote the college and its programs-
Requirements: Bachelor's degree
or equivalent in experience required-
Excellent oral and written commu-
nication skills. Excellent interpersonal
skills. Experience with Macintosh
computers and public affairs record
system preferred. Send cover letter
and resume to Cynthia Smithbower-
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DEDICATED SERVICE AWARD

Mary Jane Baker, Building Care, Riley-Robb Hall

(From ieft to right) Angela Carroccia, Mary Jane Baker and R. B. Furry.
Photo by Doug Hicks

Mary Jane Baker, busy and personable,
hard-working and well-liked, has a spot-
less reputation among her coworkers at
Riley-Robb Hall. Her work as a custodian
is appreciated, and the comments of her
coworkers are glowing.

"No matter what's going on in her life,
Mary Jane will always greet you with a
genuine smile and a 'Good Morning'", says
Sandra Bates. "She is always on the go
and her area is always shining. She does
extra things — small chores she isn't ex-
pected to do. She is sensitive to people,
their problems, their moods. Mary Jane is
a good friend and fellow worker, has a great
sense of humor and very high integrity."

Other employees at Agricultural and

Wellness...A Cure for the
Winter Doldrums

Many people start to feel depressed in
November and continue to feel as dark
and dreary as the weather until the spring
thaw. Scientists call a severe depression
that sets in during winter, Seasonal Af-
fective Disorder (SAD). Light and tem-
perature play a significant role in SAD.
Daylight prompts the brain to release
chemicals that spark feelings of energy.
For about 5 percent of the population,
their mood grows darker when days grow
shorter. Daily exposure to full-spectrum
fluorescent light, which resembles sun-
light, can help cure SAD.

Other tips for overcoming SAD include:
+ Get outside as much as possible.

SAD sufferers report they benefit
more by exposure to early morning
light than to light later in the day.

•fr Keep the drapes in your house open
and the window shades raised
during daylight hours.

+ Sit near windows, and gaze outside
periodically.

*• On cloudy days, turn on bright lights.
4- Don't isolate yourself during winter.

Visit friends, to museums, see shows -
anything to get out and about.

+ Try to take vacations in the winter
instead of in the summer.

Source: A Year of Health Hints, Don R.
Powell, PH.D.

Biological Engineering echo Sandra's sen-
timents.

Ruth Stanton said: "Mary Jane is a very
special person. She is extremely consci-
entious about her work; she always has a
friendly greeting for everyone and goes
out of her way to be helpful." Ruth contin-
ued, "No matter how busy she is she finds
time for a word of encouragement or to
assist with a special task. I feel fortunate
to have Mary Jane as a co-worker and
friend."

For Sue Fredenburg, Mary Jane's atti-
tude is a key to her success, noting: "Not
only is she a very hard worker, but she is
always happy. That is a very rare quality
in a human being today, and it is very
contagious! She will bring out a smile in
even the grumpiest of souls. And she truly

What Are You
Doing For
Lunch?

Are you looking for something new
and different to include in your work
day? If so, why not join the Barton
Hall Walking Club? This club is
sponsored by the Cornell Univer-
sity Wellness Program and is
FREE to members of the Cornell
Community. Instructors will pro-
vide basic information on exercise
as well as help you design a walk-
ing program to meet your specific
fitness goals. Come and take ad-
vantage of this opportunity to meet
new people and get fit at the same
time. Everyone is welcome!! For
more information, call 255 - 3886.

WHEN: Monday, Wednesday, Friday
TIME: 12:00 pm - 1:00 pm
WHERE:Barton Hall Track

Started Monday, Feb. 1, 1993
Latecomers welcome

cares about everyone. She is a joy to work
with and everyone at Riley-Robb is fortu-
nate to have Mary Jane brightening up
the hallways."

Cindy Wang noted: "Mary Jane Baker
does a wonderful job. She always gets
her work done on time. She makes the
working place so clean! Also, she is a
very friendly person and never complains.
Everyone likes her very much."

For Jeffrey Popow, "Mary Jane Baker
is a first-class employee who enjoys her
work; takes pride in her work; and is al-
ways pleasant, courteous, and friendly.
She also takes the initiative to do extra

things that aren't asked of her, and that
certainly makes her a rarity."

R.B. Furry, Department Chair, sums up
the genuine good feelings toward her,
noting, "I have known Mary Jane for many,
many years and have truly never seen a
more personable individual on the Cornell
campus. She perpetually exhibits warmth,
enthusiasm and cooperativeness. She's
always at hand with a ready smile and a
friendly greeting, and her work is simply
superb. Mary Jane is truly deserving of all
accolades which come her way. We are
indeed fortunate to have her as a mem-
ber of our ABEN Family."

Mary Jane Baker Photo by Doug Hicks

LEADERSHIP LEADS

by George Peter

Leadership Defined by a Series of Quotations:

• "One who would be a leader should be prepared to carry grapes
before he or she sips the wine".

• Officers of the United States Marine Corps are qualified to perform any
duty the troops perform — this is leading by example.

• "You can fool bosses and at times even peers, but you cannot fool your
subordinates — look into their eyes and you will really learn
something!" — General John Wickham

• "A competent leader can get effective service from poor troops, while on
the contrary an incompetent leader can demoralize the best of
troops." — General John J. Pershing

• "He or she who has never learned to obey cannot be a good
N commander". — (Greek)

• "The best executive is the one who has sense enough to pick good
people to do what he (sic) wants done, restraint enough to keep
from meddling while they do it." — Theodore Roosevelt

• "A great leader never sets himself or herself above his or her followers
except in carrying responsibility. The best leaders are those who
are interested in surrounding themselves with assistants and
associates smarter than they are, being frank and admitting this,
and willing to pay for such talents." — Amos Parrish

"When two people ride a horse, one must ride behind."
— William Shakespeare

(These quotes were gleaned from a June 1987 Masonic publication in Pennsylvania.)



EMPLOYEE ASSEMBLY COMMUNICATIONS COMMITTEE

Petitions

for

The 1993-94
Employee Assembly

due
Friday, February 12

12:00 noon

Office of the Assemblies
165 Day Hall, 255-3715

Clip & Return

Eagle Sightings
The Call Continues

As a means of encouraging legendary
service and recognizing "eagles", you're
invited "turn in" eagles that you sight on
campus. Tell stories of exceptional ser-
vice on the "Eagle Sighting" form below.
Your sightings should tell about incidents
where people surprised others with theirkind-
ness and personal commitment to service.
The Latest Sighting

Early on the morning of Friday, Novem-
ber 20, 1992,1 witnessed Roy Clements,
a CU Transit driver, pull his bus back
around to the far side of the A Lot so that
a fellow employee could turn off her head-
lights.

Ray went beyond the call of his duty to

help another employee. I felt good to wit-
ness someone do a little extra to make
another person's day a little easier. It was
very nice of him.
Submitted By,
Bonnie Mather
Statler Hall

As a means of encouraging more of
this type of performance, you're invited
"turn in" people that you sight on campus
engaged in this type of extraordinary be-
havior. Send along stories of exceptional
service on the "Eagle Sighting" form be-
low. Your sightings should tell about inci-
dents where people surprised others with
their kindness and personal commitment
to providing extraordinary service.

I 1
EAGLE SIGHTING FORM

Please use this form to tell stories of exceptional service you receive or witness on campus.

Campus PhoneYour Name:
Campus Address
Date of Incident: / / Approximate Time:
Location of Incident
Briefly tell about the exceptional service you received or witnessed.

Eagle's Name:
HOW DID YOU FEEL EITHER RECEIVING OR WITNESSING THIS INCIDENT?

PLEASE SEND COMPLETED FORMS TO THE LEGENDARY SERVICE ACTION GROUP c/o Mike Daley,
I Residence Life Office , Robert Purcell Union.
L . _ _ , _ . _ . _ . _ _ _ _ _ . _ _ _ — —.•.• — -——i~—> — — — •—

Question(s):

(If additional space is needed, please attach extra sheet and return.)

Name and Address:

Phone:

Return to: Office of the Assemblies, Communications Committee, 165 Day Hall

Dear Colleagues:

On behalf of the Office of Assemblies Communications Com-
mittee, I would like to reintroduce the following Clip & Return
section. This section provides a continuous opportunity for the
Cornell community to ask questions regarding areas of con-
cern, interests, etc. Simply write your question in the space
provided and return the form to the Office of Assemblies at 165
Day Hall. The Committee will then review the questions and
contact the appropriate person(s) for the answers, which will
then be printed in Networking and/or personally responded to
by one of our Communication Committee members. Although
your name will be kept confidential, we do request that you
complete the name and phone number when submitting a
question so that we can contact you if we need further details.
Please indicate if you would prefer for us to respond person-
ally by a phone call and/or in letter form. If you have any
questions regarding the Clip & Return section or the Commu-
nications Committee in general, please feel free to contact me
at 255-4987. We hope that you will find this to be an invaluable
resource to enhance communication within the Cornell com-
munity.

Sincerely,
Mary Beth Lombard, Chair

Life Safety Services
Cornell Life Safety Services would like

to take this opportunity to inform the Cor-
nell Community about some of the ser-
vices they provide.

The Department of Life Safety Services
is the fire prevention, safety, and hazard-
ous materials, control agency of the
Cornell community. Life Safety operates
24 hours a day, 365 days a year, from
201 Palm Road, and consists of approxi-
mately 20 men and
women who are
dedicated to their ~™™~~™"~™~~
profession. The de-
partment also em-
ploys approximately
7 students as Life
Safety Assistants.

Department per-
sonnel continuously
update their special-
ized knowledge and
techniques by attend- _ _ _ _ _ _ _ _ _
ing state sponsored
and regional training programs; often at
their own expense.

Cornell Life Safety Services maintains
the only University based Hazardous Chemi-
cal Waste response team in New York State.

Life Safety Services activities can be
classified in two categories: Emergency
and Non-Emergency.

Emergency Services include: 24 Hour
Emergency Response to Fires and Fire

We are working hard
to provide the

Cornell Community
with a safe living,

working and learning
environment.

Alarms; Safety Hazard Investigation;
Chemical Spill Cleanup; Smoke/Gas/Odor
Investigation; Accident Investigation; and
numerous other related incident responses.

Non-Emergency activities include:
Safety/Code Inspections; Inspection, Test-
ing and Maintenance of all Fire Alarm and
Sprinkler installations on-campus and
many off-campus; Chemical Waste Pickup
and Disposal; Inspection, Repair, and Re-

charging of all on-
__________ campus Fire Extin-

guishers and many
off-campus, as well;
Evacuation Drills in
Academic and Living
Units; New Construc-
tion Plan Reviews;
and Cornell Commu-
nity Fire Prevention
Education, including
Fire ExtinguisherTrain-

"~~~~~"""""~" ing.

To contact Life
Safety Services for an emergency, call 5-
1111 (on-campus) or 273-8000
(off-campus). To call for any other
assistance use 5-8200 (on-campus) or
255-8200 (off campus).

As the Life Safety Services Mission
Statement declares we are working hard
to provide the Cornell Community with a safe
living, working and learning environment.
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EMPLOYEE SPOTLIGHT

Andrea Sherwood, Sue Bennett and Larry Albro
Customer Service, Humphries Service Building
by Susan E. H. Hollern

From I to r: Andrea Sherwood, Sue Bennet, Larry Albro Photo by Doug Hicks

Have you ever seen a conductor of a
symphony cue the brass section on a
beautiful musical masterpiece, or have you
witnessed the professional creativity of the
director of a play? I had an opportunity to
witness professionalism at its peak while I
interviewed this week's Employee Spot-
light at the Humphries Service Building.
Please say hello to Sue Bennett, Larry
Albro and Andrea Sherwood!

Working at Cornell, things don't always
go as smoothly as we would like them to.
There are days when the electricity may
go off, the pipe may leak or on a very cold
day, the heat won't work. That's when the
professional dispatchers of the Customer
Service Center, Sue, Larry and Andrea,
come into play. Customer Service of Main-
tenance and Service Operations is where
one calls when there is any facilities re-
lated problem 24-hours a day, 365 days a
year.

Their phones ring off the hook. Last
year, they answered 78,000 calls and
placed over 20,000 small work orders on
campus. Joe Lalley, Operations Manager
of Maintenance and Service Operations/
Facilities Engineering said, "these fine
folks try to get enough information so that

the tradesperson responding will read the
ticket and obtain enough information to
go to the site and efficiently solve the prob-
lem. Sue, Larry and Andrea work with 11
different shops on campus which include:
carpenters, electricians, sheet metal, pipe,
mason, garage, controls and refrigeration.
They have an immense amount of inter-
action with many tradespeople and have
the ability to launch an army. They are not
foremen, but yet, on occasions (emergen-
cies), they play a key role in organizing
and managing the response."

The dispatchers maintain an extensive
radio system as well. They have four 2-
way frequencies, of which one is primary,
and maintain an automated paging sys-
tem that is offered to the Cornell commu-
nity. Last year they made 50,000 radio
transmissions. They often either initiate
the first response or work very closely
with the incident commander on the scene
of the problem. They can 'marshall re-
sources' to help solve the problem. They
perform a high priority system to balance
and prioritize the requests from all parts
of the University. Orders are processed
by the dispatchers into an ADABASE sys-
tem. This system can locate a work order,

The Skinny On Spas and Spa Cuisine
by Angela M. Carroccia

What does one think of when they hear
the term spa? Deprivation, starvation,
strenuous exercise...nonsense! The good
news is, a few days spent at a spa can be
an enjoyable and relaxing experience.

Whether 'you want to take a vacation and
lose weight at the same time", or "are looking
for a peaceful escape to a totally stress-free
environment (aren't we all!) - taking time to
"recoup" at a spa may be the answer.

Some of us, however, do need to take
an alternate route to better health and
nutrition, because we cannot afford the
cost of a spa and/or, find it impossible to
get away. A more reasonable alternative
would be a tailored exercise plan (check
out the Wellness Program) and sensible,
low calorie recipes which won't leave you
feeling deprived — they're so delicious
you'll think you're cheating!

The first of these recipes I'm about to
share with you, courtesy of Mrs. Bonnie
Richmond*, a Senior Lecturer in the Food
and Beverage Department at the School
of Hotel Administration, have been served
to clients at different spas all over the
country. Healthy and light, they are fairly
simple to prepare and don't call for any

exotic or out of the ordinary ingredients.

Heavenly Chocolate Banana Delight

Served at Birdwind Spa, Lichtfield, MA
2 tablespoons part-skim ricotta cheese
1/2 teaspoon confectioner's sugar
1/2 medium banana, peeled and cut

lengthwise into 4 slices
1 /8 tablespoon almond extract
1/2 teaspoon flake coconut
1/2 teaspoon chocolate syrup
1/2 maraschino cherry

In small bowl combine cheese, sugar, and
almond extract, mixing well. Arrange ba-
nana slices on plate, then drop mixture on
bananas; then drizzle syrup, sprinkle co-
conut, and top with cherry half. Garnish
with fresh mint.
Yield: 1 serving at 113 calories* *

'Specialties from Mrs. Richmond's
course, "Contemporary Health Foods
- A Foodservice Practicum in Spa Style
Cuisine", will be on the lunch menu
every Tuesday at the Student Cafe in
Statler, beginning on February 23, at
noon, until April 13.
"Reprinted from "The Spa Book" by Judith
Brode Hirsch

the work orders' status and information of
on-going operational activities going on at
the Ithaca campus.

Sue, chief dispatcher, says "you've got
to enjoy people, phones and radios to like
this type of job. Being good at relaying
information is important as well. We also
have to be very versatile and be able to
'change gears' when dealing with all types
of personalities and problems."

Between the three of them, they keep
each other informed with "news flashes"
all day long. These news flashes inform
each other of the status of the campus
and problems that are happening at the
time.

Sue has been with Cornell for 10 years,
two years in this position. She remem-
bers a particular day when the Customer
Service Center had to coordinate an emer-
gency repair at Bradfield Hall. Safety was
the main concern and it was important to
make everyone aware of this hazardous
situation. "We are the communications
center for any facilities emergency on cam-
pus, and the situation at Bradfield had us
relaying questions and orders over the
radios and telephones to many personnel
from several departments. It's imperative
that we remian calm and do not get con-
fused." Larry added, "we can not assume
anything, mispronounce or misdirect any-
thing because we could be putting a
tradesperson, building occupant or build-
ing system in danger." Another complica-
tion with this emergency was that the
tradespeople had to deal with shutting
down the steam lines. Shutting down the
steam to a building in the winter, espe-
cially one that is dependent upon controls
for research, is an enormous challenge in
communication.

Larry remembers the day when the
water hammer went through the chilled
water lines and they broke. "The chilled
water was literally flooding the basement
of the Theory Center. Phones were ring-
ing off the hook, the radios went crazy.
While all of this is going on, you are trying
to coordinate a response and also get
information from superiors. Maintaining
calm and cool was an important factor as
well. It was the longest on-going coordi-
nation of effort I can remember."

Maintaining calm and professionalism

throughout their hectic work week is vital
in making the operations run smoothly and
efficiently. "We need to ask as many ques-
tions as we can to ensure that the right
folks go to the problem site. In issuing a
ticket, there are so many items you don't
want to forget," says Larry.

Sue, a Grontonite, is an avid camper
and reader. Sue and her husband enjoy
camping in the peacefulness of the north-
ern part of New York in Alexandria Bay.
She is also very busy with three teenag-
ers between the ages of 13 and 19.

Andrea is the mother of 7-year old twins
which keep her "spare" time occupied. She
is a beauty consultant for Avon and is
also involved in crafting. Andrea and her
husband also live in Groton

When he's not answering phones for
Customer Service at Cornell, Larry man-
ages an answering service in Ithaca. The
exposure in this position has made his
Cornell job more interesting. "I'll always
be a dispatcher in some capacity because
it's a job that I love." His hobby is hot air
ballooning, which includes attending fes-
tivals, flying and collecting models of the
beautiful entities.

The dispatcher's mission is to try to get
the problem taken care of with one phone
call. This is called the "one bounce" meth-
odology, borrowed from the CIT help desk.
"If a call comes in that has nothing to do
with the physical plant, we will pull out the
directory and get them to the department
that can answer their question," says An-
drea. Sue added, "it's important to have
the 'one bounce' policy because it's not
professional to keep a caller bouncing from
one person to another because someone
can't take the time to help them. The 'one
bounce' policy is strictly enforced in our
work area."

The dispatchers are very professional
and even tempered when dealing with the
various problems, people and situations
on the campus. It is a stress filled job, but
a job which Sue, Larry and Andrea love. It
shows, and I'm honored that I had the
opportunity to see these professionals in
action and interview them for Networking's
Employee Spotlight.

Congratulations Sue, Larry and Andrea
as this week's Employee Spotlight!

Wellness... Avoid winter influenza with a flu shot
Influenza (flu) is a serious, and some-

times, life threatening, viral infection of
the respiratory system. Each year flu
causes about 20,000 deaths in the United
States. The majority who die are people
older than age 65.

For best protection against influenza,
get your flu shot between mid-October
and mid-November. A vaccination at this
time means your immunity peaks during
flu season - late December to early March.
If you feel you are at risk it is not too late.

You're at increased risk for flu and its
complications if you belong to, or closely
associate with, one of these high-risk
groups: s

LI Persons 65 and older.
LI Residents of nursing homes and

other chronic-care facilities.
• Adults and children with chronic

heart or lung disorders.
• Adults and children treated the

preceding year for diabetes or
kidney problems.
Also, children requiring long-term
aspirin therapy should get a flu shot.
Aspirin taken during a bout with flu
may put a child at risk for Reye's
syndrome.

Flu shots contain egg-grown, noninfec-
tious (inactive) flu viruses that activate your
immune system but don't cause infection.
Flu shots are safe. The most common
side effect is soreness at the injection site.
Fever, malaise and muscle aches may
occur for a few days after a flu shot.

If you are allergic to eggs, you shouldn't
get a flu shot because flu shots contain
egg protein. Flu shots should be repeated
every year.

Pneumonia Vaccination
Also, if you are 65 or older, you should

get a pneumonia vaccination, as well as
the flu vaccination. The flu can lead to
pneumonia. This is especially important
for older men with disabilities. The pneu-
monia vaccination is generally a one-time
event.

Source: Mayo Clinic Health Letter, Octo-
ber 1992

Flu shots are available
at Gannett Health Center.

No appointment necessary.
$8/ flu shot.



UNCLASSIFIED ADS

All ads will be printed on a FIRST COME, FIRST
SERVED basis. They will be printed in the order
received, AS SPACE PERMITS. The Editorial
Board of Networking has established the following
guidelines for unclassified ads.

1. All ads must be sent through CAMPUS MAIL to
Networking Unclassifieds,
c/o Flora Karasin, 272 Roberts Hall.

2. All ads must include items for sale of a personal
nature only, such as: automotive, household
items, clothing, land, homes, etc. Ads that
promote work outside of the University (ie:
consulting, office help, employment, other
services, etc.) will not be accepted.

3. All ads must include your name and campus
phone number.

4. All ads must be limited to 20 words or less.

5. Only one ad per person per issue will be
accepted.

6. If your ad does does not appear in the upcoming
issue-, it is your responsibility to re-submit it (by
the appropriate deadline) for the next issue.
Unprinted ads will not be saved by the
Networking staff for future issues.

Any ads that do not comply with these
guidelines will not be printed. The Networking
staff retains the right to review and reject any ads
that are submitted for publication. Networking is not
responsible for typing errors or lost ads.

Unclassified Deadlines for 1993

The following dates are the deadlines for the
unclassifieds. All unclassifieds must reach
Networking by this date in order to be printed in
the next issue, space permitting.

Deadline Issue Date

2/16/93 2/25/93

3/2/93 3/11/93
3/16/93 3/25/93
3/30/93 4/8/93
4/13/93 4/22/93
4/27/93 5/6/93
5/11/93 5/20/93

FOR SALE:
4 bedroom home, downtown Ithaca. Kitchen w/
Corian counter top, Ig. bath, garage w/attached
workshop, finished basement. Asking $119,000.
Call Mina 5-5904 or 272-5843 after 5p.m.

King-size floatation waterbed, extra bladder, frame,
mattress pad. new condition, $250. Call 273-8470.

Storm doors, two 30" wide American Standard,
never used, in original cartons. $100 each/offer.
Sarah 5-9478 (T, Th, F) or 257-2653.

Must sell. Ithaca NE area, 5 bedroom, 2 1/2 baths,
2 fire places, 2 car garage, steal at $149,900.
Call 5-7288 or 257-0515.

Freezer, upright 16 cu ft. Clean, works well.
Call 539-7978.

1986 Dodge Colt Premier. 5 speed, 4 door, great
gas milage, dependable, some rust, $1995 OBO.
Call 5-8333 or 277-6137.

Toboggan and sled, 4 drawer file cabinet, dresser,
double bed, $50 each; sofa, dining table, $150
each. Call 257-7623.

Baby Iguana, hand tame, aquarium, heatrock, and
extras. Paid $145 asking $50 OBO. Sheila 5-6376.

Mobile home 12X65 with 10X20 addition; 3 br,
dining room, w/built-in china closet; stove; ref;
shed; 8 min to cu and on Tomtran. Cathy 5-6322.

Brother 3400 Wordprocessor, includes spread-
sheets and supplies. $250 firm. Call Debbie
5-5782.

Tompkins County Health Department
Cornell University

Open Blood Pressure Clinics
Date Site Time

February 1993
17
17
18

18

24

25

Campus Bookstore

Campus Bookstore Warehouse

Roberts/Kennedy
Room 170 Roberts

CCC Caldwell
3rd floor conference room CCC

Ornithology 11:00 am -12:00 pm
Fuertes Room

9:30 am -10:30 am

11:00 am- 12:00 pm

9:30 am- 12:00 pm

1:00 pm-3:00 pm

Ives/ILR
Room 380

10:00 am- 12:00 pm

CORNELL RECREATION CLUB
I I I I I I I I M M I I I I I D I I I I

Take a look at some of CRC's upcoming
plans:
Bowling Party 3/22/93:

Bring your family and friends for a fun
afternoon of bowling and pizza. We'll be
knocking down the pins at Cornell's own
Helen Newman Lanes from 3:30 p.m. un-
til 5:30 p.m. Pizza and soda will be served
in the Helen Newman Lounge after 5:30
p.m. Limited bumper bowling is available.
$5.00 includes bowling, shoe rental and
pizza. Call the CRC office at 255-7565 to
reserve your space.
Hawaii in Pittsburgh 4/16-4/18/93:

Travel to Pittsburgh with CRC for an
entertaining three days. Upon arrival at
Conley Inn we'll be welcomed with a tradi-
tional lei greeting and relax at a Mai Tai
reception. Friday night we'll "escape" to
Hawaii with an authentic Hawaiian Luau
followed by ninety minutes of beautifully
choreographed, high energy, songs and
dances of Polynesia, presenting perfor-
mances and costumes from Hawaii, Ta-
hiti and Samoa. Saturday finds our group
touring the revitalized Three Rivers area,
including the Duquese Incline and an
afternoon cruise. Tonight we'll be in for
a "Broadway" treat at the Conley Inn.
We'll enjoy a "Tribute to Rogers and
Hammerstein". After saying our farewells
on Sunday, we'll depart for Clark, PA and
the Tara Country Inn. We'll stop for a while
to enjoy this manor recreated in the grace

and grandeur of the antebellum south,
straight from "Gone With The Wind". We'll
see actual memorabilia from the movie,
as well as an outstanding collection of
artwork and antiques. This trip includes
transportation, lodging, two dinners, two
shows, river cruise, sightseeing tour, Mai
Tai reception, admission to Tara, taxes
and luggage fee. The price is $225.00 per
person, double occupancy. Reservations
must be made no later than March 1,1993.
A deposit of $50.00 per person is required.
Genesee Country Village & Museum
5/22/93:

Slip back through time to the unhurried
way of life in the 19th Century at Genesee
Country Village. Costumed interpreters will
both entertain and inform us as
craftspeople demonstrate the skills so
necessary to everyday life in that era. Ar-
ranged in a village setting we'll see re-
stored and authentically furnished homes,
shops and farm buildings. The price and
itinerary will be available for this trip soon.
Upcoming Trips and Events:

Vernon Downs
Nashville Fan Fair
CRC June Picnic
Beck's Grove Dinner Theatre
Tanglewood and the

Boston Symphony
Phantom of the Opera in Toronto
Franklin Mills shopping
Cancun

6 year old Hitachi color TV (no remote) 20", good
condition, $125/best offer. 5-6710 (T, TH);
257-8033.

Garrison airtight wood stove; soapstone top, very
nice, $450. 1984 Cavalier station wagon; good
engine, needs tires. $450. Call 533-4175.

Men's 12 speed Schwinn bike-good condition. $50.
Beige 2 door metal cabinet, like new, $75. Call
Judy 5-3100 or 273-5544,

Voit SCX220 stepper exerciser with electronic unit.
Large & stable w/padded rails. Excellent condition.
$80. Gary 5-0493 or 835-6675.

AKC wire hair fox terrier puppies. Born Xmas day.
Adorable tri-color balls of fluff. Will mature to
18 lbs., $300. Deborah 5-9678 or 564-9389.

House overlooking Seneca Lake in Watkins Glen,
four bedrooms, two baths, new carpet, fully
modernized W/large lot. Call Barb or Ted
535-4887.

1987 Saburu Station Wagon, automatic 4WD, AC,
cruise, AM/FM cassette. Excellent condition,
$3800. Ben 5-3743 or 272-7728.

Hoyt/Easton Bow LH #45-65 w/hard case, 2 sights,
hip & bow quiver, tabs, arrows, target stand &
more, $250/offer. Schwinn World Tour bicycle,
12 speed, rack, like new, $200 firm. Mike 5-0739 or
737-0799.

WANTED:
Attention men age 60-75 yr. Men needed for
cancer prevention nutrition study. To start March,
for 7 weeks. Free meals and compensation.
Call 5-8032 M-F 2-5 p.m.

Used concrete mixer, electric or gasoline. Call
539-6726 evenings and weekends.

Wheelchair for small elderly woman. Call Judy
5-2628 or 844-4151 after 5 p.m.. Please leave
message.

FREE:
Two unpainted luan closet doors, 24"; 5 metal wall
cabinets (no doors); 1 counter top w/backsplash
(85"). Paul 5-9973.

FOR RENT:

Candor, 2 bedroom trailer, $350 plus utilities. Call
after 6 p.m. 659-7380.

2 bedroom apartment in Dryden Village near
Tomtran route. Large kitchen, sun room, private
yard, off-street parking. 844-8927 after 7 p.m.

NE schools, 4-5 bedroom, garage, yard, deck,
great family house, flexible lease. $900 plus. Call
257-2962.

CORNELL UNIVERSITY OFFICE OF TRANSPORTATION SERVICES • 255-4600

PLACE NAME PHONE OPTION DAY HOURS SMOKE COMMENTS
Alpine Jet.
Binghamton
Binghamton
Binghamton
Burdett
Candor
Candor
Caroline
Cayuta
Corning
Corning
Cortland
Danby
Dryden
Enfield
Enfield
Etna
Freeville
Geneva

Genoa
Groton
Hammndsprt

Diana
John
Hong
Wally
Robert
Ruth

Gerald
Cheryl
Mary

Caverlee
Toni

Donna
Maureen
Suzanne
Shirley
Diane
Felicity
Paula
Chris

Dave
Steve
Gerald

5-1873
5-6527
5-0738
5-4201
5-8342
5-5174
5-6244
3-3010
5-2029
5-3615
5-8593
5-9431
5-6381
5-8127
5-6310
5-6050
5-4004
5-6839
5-3298

3-3100
4-7103
5-6927

Homer Mary Ellen 5-8488
Interlaken
Ithaca
Ithaca
Ithaca
Ithaca
Ithaca
Ithaca
Ithaca
Jacksonville
Jacksonville
Lansing
Lansing
Lansing
Locke
Moravia
Moravia

Newfield
Odessa
Odessa
Owego
Syracuse
Trumansburg
Trumansburg
Trumansburg
Varna I

Virgil
Waverly
Waverly
West Danby
Willseyville
Willseyville

Marca
Jan

Doris
Lois
Joe
Tom

Suzanne
Karin
Timis
Eileen
Susan
Betsy

Bill
Barb
Jim
Mike

Linda
Susan
Rose

RaeAnn
Wendy

Tim
Ellen

Debbie
Betty Ann

Jean
Robin
Linda
Pat

Ramona
Sharon

5-7148
3-3365
5-8198
3-3323
5-1687
5-4882
5-4882
5-8124
5-5174
5-3228
5-4139
4-1210
5-9134
5-7212
5-3272
4-4899

5-1866
5-5338

5-6224
5-0885
5-1381
5-5411
5-4123
4-1234

3-3100
3-3011
5-4284
5-1977
5-2262
5-9731

Share
Share
Share
Share
Share
Share
Ride

Share
Share
Ride
Ride
Drive
Ride

Share
Share
Share
Share
Share
Ride

Share
Ride
Ride

Share
Share
Share
Share
Drive
Share
Drive
Ride
Ride

Share
Ride

Share
Share
Drive
Ride

Share
Ride

Share
Drive
Share
Share
Share
Ride
Drive
Ride

Share

Share
Share
Drive
Share
Share
Drive

M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F

M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F

Su-Th
M-F
M-F
M-Th
Th,F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F

M-F
M-Th
M-F
M-F
M-F
M-F
M-F
M-F
M-F

M-F
M-F
M-F
M-F
M-F
M-F

6:30-3:00
8:00-5:00
9:00-4:00
8:00-4:30
8:00-5:00
6:00-2:30
11:00-7:00
7:00-3:30
7:30-4:30
Flexible

8:00-4:30
8:3a-5:00
8:00-4:30
8:00-5:00
8:00-4:00
8:00-4:30
8:00-4:30
8:00-4:30
Flexible

6:00-3:00
8:00-4:30
8:00-4:30
9:00-4:30
8:00-4:00

OK

No
No

No
No

No
OK
No
OK

No
No

OK

OK
No

OK
No

South Side
Home # 546-2241

11AM to 7PM

Alpine Junction
Wks 2 days/week

near High School

Ellis Hollow

near Hospital
Routes 13

Home(315)
789-3135

7-9AM, 4:30-6:30PM
10:00-9:00
8:00-5:00
10:00-5:00
9:00-5:00
12-9AM

7:00-12:30
6:00-2:30
6:00-4:30
8:30-5:00
8:00-5:00
9:00-6:00
8:00-4:30
6:30-3:00
8:00-5:00

8:00-4:30
4:45-3:00
5:00-2:30
8:00-4:30
8:30-5:00
8:00-5:00
7:30-4:30
8:00-4:30
8:00-5:00

8:00-5:00
8:30-5:30
8:00-4:30
Flexible

8:00-4:30
8:00-4:30

No
OK
OK
No
No

No

No
No

OK

Parkwood Village
Snyder Hill Road

Route 89

Winston Court Apts.

only females

Myers Point
West Groton Rd.
via Rt. 34 or 38

Home(315)
497-3989

No4:45AM-3:0C PM
No
No
No
No
No

Home# 594-3352

No3 miles N of T-burg

No
No
No
No

Trailer Park

Route 96

THE NEXT COMMUTER CONNECTION: March 11
This information is also available on CUINFO

4



The Cornell Workplace Feb. 11,1993

Program Analyst (PA5504) HRI
Statutory College Affairs-Statutory
Posting Date: 2/11/93
Provide analytical support and backup
for the director of statutory college
affairs and participate in research
projects, planning projects and
analysis conducted by the office of
institutional planning and analysis.
Requirements: Master's degree in
public administration, H.E. admin-
istration, business administration,
policy analysis, planning, or equivalent
preferred. 2-3yrs. program or
administrative experience in higher
education, and in the SUNY system in
particular, desirable but not required.
Send cover letter and resume to
Cynthia Smithbower.

Student Insurance Representative
(PA5503) HRI
University Health Service-Endowed
Posting Date: 2/11/93
Supervise the operation of the student
insurance office, i.e. supervise the
claims handling process for AMLI,
general student body and inter-
collegiate athletic coverage; inventory
completed claims; forward completed
intercollegiate claims to athletic
insurance carrier.
Requirements: AS degree or
equivalent required. 2-3yrs. experience
in insurance, medical or health-related
office required. Able to work with
subscribers, physicians, medical
support staff other insurance
companies and various university staff.
Knowledge of medical terminology and
procedures. Send cover letter and
resume to Cynthia Smithbower.

Extension Support Aide HRI
(PA5404)
Center for the Environment-
Statutory
Posting Date: 2/4/93
Provide support to sponsored projects
in education and public service. Carry
out interactions between government
agencies and other interest groups
concerned with water resources and
the Director for the Water Resources
Institute, in setting up programs and
developing materials for use at the
county and local level.
Requirements: Associates degree
required, bachelor's preferred. A
background in environmental sciences
with emphasis on policy issues,
excellent writing and verbal
communication skills; ability to work
under pressure. Send cover letter and
resume to Cynthia Smithbower.

Purchasing Agent II (PA5403) HRI
Purchasing-Endowed
Posting Date: 2/4/93
Procure equipment, supplies and
services in assigned commodity
areas seeking the best total value
package of quality, price and ser-
vice. Monitor and interpret applicable
market condition and trends. De-
sign and implement purchasing plans
for assigned commodity areas. Advise
management in the development of
purchasing policies, procedures and
plans. Negotiate Cornell contracts
where appropriate for assigned com-
modities. Maintain information on
the APPS (Automated Procurement
and Payment System) mainframe
computer database for access by
all Univeristy departments.
Requirements: Bachelor's degree
or equivalent required. 3-5yrs. re-
lated experience required. Strong
commodity expertise desired in
computer hardware and software or
scientific areas or other related
fields. Operating ability with per-
sonal computers (word processing
and spreadsheet application). User
familiarity with mainframe computer
systems. Send cover letter and
resume to Cynthia Smithbower.

Budget Data Analyst (PA5305)
HRI
Financial Planning and Budget
Management-Endowed
Posting Date: 1/28/93
Will directly provide management

information in support of budget
and planning processes and policy
analysis. Programming support and
results which would include devel-
opment of file extracts, modeling
tools, user interfaces.
Requirements: Bachelor's degree
or equivalent required. 2-3yrs. pro-
gramming experience. Experience
with SAS, IRIS, FOXPRO, and
Filemaker Pro. Familiarity with
ADABASE/NATURAL. Send cover
letter and resume to Cynthia
Smithbower.

Coordinator for Minority Admis-
sions (PA4902) HRI
Engineering Admissions-Endowed
Posting Date: 1/28/93 Repost
Develop and implement a plan for
recruiting and enrolling under-rep-
resented minority students in the
College of Engineering.
Requirements: BS degree or
equivalent in engineering from Cor-
nell required. Minimum 3yrs. related
experience. Outstanding personal
and communication skills. An un-
derstanding of and sensitivity to
multicultural issues, particularly as
related to student and campus life.
Send cover letter and resume to
Cynthia Smithbower.

Research Support Specialist
(PT3605) HRI
School of Chemical Engineering-
Endowed
Posting Date: 9/10/92
Design and conduct experiments
involving differentiated cells and
vesicles. Provide support to a re-
search group (primarily graduate
students) in instruction in mainte-
nance of analytical devices, and in
appropriate laboratory procedures.
Perform and assist in experiments
using radiolabels. Establish and
maintain primary cell lines. Operate
HPLC and Coulter Counter. Per-
form ELISA and gel electrophoresis
(DNA and protein gels). Maintain
equipment.
Requirements: B.S. or equivalent
in biochemistry, cell biology, micro-
biology or related area. Experience
with mammalian cell tissue culture
is essential. At least 2yrs. as labo-
ratory technician is desirable. Send
cover letter and resume to Sam
Weeks.

Professional Off-Campus

PA#1 4-H/Youth Development
(Half-Time)
Location: St. Lawrence County,
Canton, NY
Posting Date: 2/4/93
Provide leadership for the planning,
implementation, and evaluation of
long-term youth development and
volunteer development programs in
human development, leadership, food
and nutrition, and economic well-
being. Develop and enhance
networks of volunteers and/or pro-
fessionals and non-professionals to
extend program implementation ef-
forts, with primary responsibility for
the 4-H Home Economics Program
Advisory Committee.
Minimum Qualifications: Bachelor's
degree appropriate to the responsi-
bilities of the position. Coursework
in education and/or youth develop-
ment is highly preferred. Coursework
or experience in counseling and/or
helping skills is desirable. Salary:
$10,300, commensurate with quali-
fications. Send letter of intent, resume
and transcripts to: Box 26, Kennedy
Hall, Cornell University, Ithaca, NY
14853 by February 18, 1993.

PA#3 Youth-at-Risk Area Spe-
cialist
Location: Herkimer, Madison or
Oneida County (to be determined).
Posting Date: 2/4/93
Provide leadership for planning,
implementation and evaluation of
youth-at-risk educational programs

including, but not limited to positive
youth development focusing on the
physical and mental health needs
of youth ages 8-12 years. Repre-
sent the Cornell Cooperative
Extension system including the
Herkimer, Madison and Oneida
Assocations before the public, in-
cluding community leaders, public
and provate decision makers, and
Cornell University. Coordinate pro-
grams with Extension Associations
working with appropriate statewide
and association program commit-
tees. Assist faculty with applied
research. Develop a current profile
of the needs and services for late
shildhood and early adolescent youth.
Minimum Qualifications: Master's
degree required in youth develop-
ment, human development, family
stuies, social work, sociology, adult
education or a closely related sub-
ject matter area. 5yrs. of
progressively responsible profes-
sional experience in non-formal
education or equivalent educational
experience in an academic, organi-
zational or industry setting. Salary:
Commensurate with qualific ations.
Send letter of intent, resume and
transcript(s) to: Box 26, Kennedy
Hall, Cornell University, Ithaca, NY
14853 by February 18, 1993.

PA#4 Area Extension Farm Busi-
ness Management's Specialist
Locations: Livingston County,
Mount Morris, NY
Posting Date: 2/4/93
Plan, conduct and evaluate a com-
prehensive farm business
management educational program
for the commercial dairy livestock
and field crops industry in Genesee,
Livingston, Monroe, Niagara, Ontario,
Orleans, Seneca, Wayne and Yates
counties working in close coopera-
tion with other members of a six
person team, Cornell University
faculty, staff and an Area Advisory
Committee. Plan and implement a
comprehensive farm business
managment program primarily for
the dairy, livestock and field crops
industry. Analyze and evaluate major
programs and make recommenda-
tions for alterring and improving
programs.
Minimum Qualifications: Bachelor's
and Master's degree in agriculture
with major in farm business man-
agement in one degree. 3yrs. of
directly related experience in Coop-
erative Extension, teaching or an
equivalent related agribusiness field.
Coursework in computer science,
adult education, communi- cations,
and marketing. Salary: $30,000,
commensurate with qualifications.
Send letter of intent, resume,
transcript(S) to: Box 26, Kennedy
Hall, Cornell University, Ithaca, NY
14853 by Feb. 18, 1993.

PA#5 Horticulture (Commercial
Landscape)
Location: Albany County,
Voorheisville, NY
Posting Date: 2/4/93
Plan, implement and evaluate edu-
cational programs in commercial
landscape horticulture for the horti-
culture industry in Albany,
Schenectady and Greene counties.
Develop program objectives and
work plan within assigned responsi-
bility area. Assume organizational
and leadership development respon-
sibilities as part of a multi-county
team. Available as a resource for
the Albany County Consumer Hor-
ticulture Program to assist with the
Master Gardener Training, to tape
radio and television spots and to
write articles for local newspapers.
Assist with the planning and teach-
ing of the Pesticide Certification
Program in Albany County.
Minimum Qualifications: Bachelor's
degree with coursework appropri-
ate to responsibilities of the position,
such as ornamental horticulture,
entomology, plant pathology, land-

scape design. Three years as a
Cooperative Extension Agent or
equivalent experiences in landscape/
nursery production or a Master's
degree with one year of relevant
experience. Related experience or
coursework in greenhouse produc-
tion and education. Salary: $28,000,
commensurate with qualifications.
Send letter of intent, resume,
tranmscript(s) to: Box 26, Kennedy
Hall, Cornell University, Ithaca, NY
14853 by March 15, 1993.

PA#2 Horticulture (Commercial
Greenhouse Production)
Location: Schenectady County,
Schenectady, NY
Posting Date: 2/4/93
Plan, implement and establish a
commercial greenhouse production
education program in Schenectady,
Albany and Greene counties. Work
as a multi-county team member in
addressing local, regional and state-
wide programming priorities in
horticultural. Responsible for the
implementation and evaluation of
the consumer horticulture programs
within the framework of the regional
consumer horticulture program for
Schenectady County. Recruit, ori-
ent, support and organize Master
Gardener volunteers and assist with
the initial and on-going training of
the Master Gardener volunteers.
Minimum Qualifications: Bachelor's
degree with coursework appropri-
ate to responsibilities of the position,
such as floriculture, entomology,
ornamental horticulture, plant pa-
thology, or greenhouse engineering.
Three years as a Cooperative Ex-
tension Agent or equivalent
professional experience in horticul-
ture production, teaching or education
in an academic, human resource or
industry setting OR a Master's de-
gree with one year relevant
experience. Coursework in educa-
tion is highly preferred. Salary:
$28,000, commensurate with quali-
fications. Send letter of intent, resume
and transcript(s) to: Box 26, Kennedy
Hall, Cornell University, Ithaca, NY
14853 by March 15, 1993.

Professional Part-Time

Systems Programmer II (PT5507)
HRI
Agricultural Economics-Statutory
Posting Date: 2/11/93
Provide computer software support
to faculty, professional staff and
graduate students. Assist users with
applications in research, teaching
and extension activities. Support
advanced applications of word pro-
cessing and spreadsheet. Design,
implement and maintain new appli-
cations programs. Assist with
departmental network operations.
Simple micro computer repair tasks.
1 yr. contingent upon need and fund-
ing.
Requirements: Competency in
use of common word processing
and spread sheet programs is es-
sential. Bachelor's degree with
computing related courses or equiva-
lent. Entry level skills in FORTRAN
and PL/I is desirable. Strong inter-
personal skills are important.
Experience in an academic organi-
zation is desirable. Experience in
both micro and mainframe applica-
tions if preferred. Send cover letter
and resume to Sam Weeks.

Professionals Temporary

Dining Supervisor (PA5505)
Cornell Dining
Hiring Rate: $9/hr
Posting Date: 2/11/93
Supervise all facets of operation.
Ensure that sanitary and health
regulations are maintained. Contribute
creative ideas to improve our business.
3-6months.
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Requirements: Associate's degree
and 2yrs. related experience or the
equivalent. 1 yr. of food service
supervisory experience preferred.
Send cover letter and resume to Bryn
Kehrli, Personnel Manager, Cornell
Dining, 1140 N. Balch Hall, Ithaca, NY
14853-1401, 607-255-5394.

Research Support Specialist
(S5506)
Family Life Development Center
Hiring Rate: $10.00
Posting Date: 2/11/93
The Child Protective Services Training
Institute (CPSTI) would like to hire a
part-time researcher for its Evaluation
Unit. Duties include evaluation design
and implementation for the CPSTI
program. Analyze evaluation data from
training programs and provide
feedback to training staff,
administration, and State DSS
personnel. Develope research
instruments and design data collection
strategies. Provide written reports to
administrators and State DSS
personnel. Publish findings in relevant
professional literature.
Requirements: Masters degreee in
social science with an emphasis on
program evaluation and data collection.
3-5 years experience in evaluation and
curriculum development. Excellent
research writing skills. Publication
record preferable. Position will start as
soon as suitable candidate is found
and will last for six months. Part-time
20-25 hours per week. Please send
cover letter and resume to Karen
Raponi, Employment Services, 20
Thorn wood Drive.

spectrophotometry and routine labo-
ratory operations. Some training in
biochemistry, organic chemistry or
biophysics helpful. Contact Anne
Zientek, 254-1239.

Boyce Thompson Institute

Research Specialist
Environmental Biology/Topa Lab
Posting Date: 2/4/93
Salary: Minimum $15,100/year,
commensurate with experience
Examine how soil anaerobiosis al-
ters the interdependence between
the root function of supplying phos-
phorus to the shoot and the shoot
function of supplying photosynthate
to roots of southern pines with
varying degrees of flooding toler-
ance. Responsible for the growth
and maintenance of pines in solu-
tion culture, and will assist in the
design and execution of 14C- and
32P- labeling experiments, and
subsequent tissue and statistical
analyses. Future projects will in-
clude field and laboratory studies
assessing the effects of air pollut-
ants on below ground processes.
Requirements: Master's degree in
the plant sciences or related field,
or a Bachelor's degree with a mini-
mum of 3-4yrs. lab experience.
Experience in one or more of the
following areas is desirable: ex-
perimental design and statistical
analysis, transmission electron mi-
croscopy, radioisotope usage, and
plant tissue analysis. An aptitude
for precision in analytical proce-
dures is essential. Contact Anne
Zientek at 254-1239.

Research Assistant
Plant Production/Leopold Lab
Posting Date: 2/4/93
Salary: Minimum $13,630/year,
commensurate with experience
Duration: Currently funded for
one year, continuation based on
availability of funds.
Assist with laboratory studies of
seed physiology concerning: the
plassy state of sugars as a stabi-
lizer for dry biological systems;
maintenance of dry sugars in a
glassy state; reaction products in
aging seeds; seed viability.
Requirements: Bachelor's degree
in biology, related field, or equiva-
lent experience. Experience in the
following techniques desired; gas
chromatography, UV spectropho-
tometry, fluorescence

Technical

Technician GR19 (T5505)
Nutritional Sciences-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 2/11/93
Provide technical lab support for
basic and applied research pro-
gram on carbohydrates and proteins.
Prepare samples and perform quan-
titative chemical and biochemical
assays, as well as chromatographic
(HPLC.GLC), electrophoretic and
spectroscopic procedures to char-
acterize plant components. Assist
in lab maintenance. Maintain records
and prepare reports.
Requirements: Bachelor's degree
or equivalent in chemistry, bio-
chemistry or related field required.
1-3yrs. lab experience preferred.
Experience should include under-
standing of analytical accuracy.
Biochemical lab experience desir-
able; requires versatility and ability
to learn new procedures and tech-
niques as well as ability to read and
interpret scientific literature. Send
cover letter and resume to Sam
Weeks.

Technician GR19 (T4902)
Food Science-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 12/17/92
Perform a variety of microbiological
techniques on raw and processed
milk and dairy products. Assist in
pre-incubation research, chemical
and organoleptic analysis. Prepare
stock solutions, media and main-
tain laboratory environment including
washing glassware.
Requirements: Bachelor's degree
or equivalent desirable in microbiol-
ogy or related field with emphasis in
microbiology. 1-2yrs. experience,
preferably in dairy science. Famil-
iarity with bacterial purification and
identification, spectrophotometry,
fluorimetry and titration techniques.
Must have ability to keep accurate
records and procedures, be able to
function independently after train-
ing. Basic computer knowledge
helpful. Send cover letter and re-
sume to Sam Weeks.

Technician GR20 (T5501)
Physiology-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 2/11/93
Participate in reproduction and en-
docrinology studies in dogs. Perform
all aspects of general maintenance
of the laboratory and records relat-
ing to the experiments. Collect blood
samples from dogs; perform hor-
mone radioimmunoassays.
Requirements: B.S. degree in
biology or chemistry or animal sci-
ence required. 1-2 yrs. related
experience handling small animals
(especially dogs) helpful. Experi-
ence with general lab procedures.
Experience with hormone assays,
reproductive research helpful. Send
cover letter and resume to Sam
Weeks.

Technician GR20 (T3405)
Biochemistry, Molecular and Cell
Biology-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 1/7/93 Repost
Provide technical support to mo-
lecular and cell biology research
lab working on the effect of
oncogenes on cultured cells. Per-
form basic techniques in recombinant
DNA, cell culture, microscopic ex-
amination of stained cells, and
enzyme and protein assays. Main-
tain cell culture facility. Keep accurate
records of experiments and write
reports.

Requirements: BS degree in
biology or equivalent with back-
ground in biochemistry and cell
biology or cell physiology. 1-2yrs.
experience in lab recombinant DNA
techniques. Send cover letter and
resume to Sam Weeks.

Animal Health Technician GR20
(T4802)
Veterinary Medical Teaching Hos-
pital-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 12/10/92
Provide assistance and coordina-
tion in surgery. Maintain aseptic
conditions. Coordinate surgery team
in the operating room during surgi-
cal procedures. Clean and sterilize
surgical and hospital equipment.
Inventory and order supplies. On-
call Schedule.
Requirements: AAS degree in
animal health technology, licensed
or eligible for NYS license. Experi-
ence with small animals. Experience
with surgical procedures preferred.
Send cover letter and resume to
Sam Weeks.

Technician GR20 (T4304)
Division of Nutritional Sciences-
Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 10/29/92
Provide technical lab support for a
program investigating vitamin me-
tabolism in humans. Analyze blood
for various nutrition related factors
including vitamin A and carotene.
Perform solvent extractions, HPLC
separation/quantification, and gas
chromatography-mass spectrometry.
Maintain lab, glassware and sup-
plies. Assist in recruiting subjects.
Assist in maintaining computer bib-
liographic and reprint files.
Requirements: BS degree or
equivalent in biological science or
chemistry required. 2-3yrs. lab ex-
perience including quantitative
analytical procedures. Experience
with solvent extraction, gas, or
liquid chromatography and human
metabolic studies preferred. Send
cover letter and resume to Sam
Weeks.

Technician GR21 (T5509)
Nutritional Sciences-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 2/11/93
Support laboratory program in vita-
min metabolism, including recruitment
of subjects for human studies and
qualitative and quantitative instru-
mental analysis. Acts as lead to
less experienced lab workers.
Requirements: Bachelor's degree
in a biological science, chemistry or
nutritional biochemistry required. 2-
4 yrs. related experience. Lab
experience with quantitative ana-
lytical procedures. Prior experience
with solvent extraction and gas or
liquid chromatography. Experience
with human metabolic studies is
preferred but not required. Supervi-
sory experience helpful. Send cover
letter and resume to Sam Weeks.

Technician GR21 (T5504)
Diagnostic Laboratory/VET-Statu-
tory
Minimum Biweekly Salary: $615.42
Posting Date: 2/11/93
Maintain and supervise research
parasitology lab. Supervise work-
study students. Perform routine
parasitological tests, including mi-
croscopy, on research samples.
Perform ELISA tests. Modify/de-
velop new diagnostic tests as needed.
Keep lab records up to date, includ-
ing computer entry. Maintain
equipment, perform library search-
ers and xeroxing.
Requirements: BA or BS in biol-
ogy, animal science or related field
required. 2-3yrs. related experience
required. Knowledge of and experi-
ence with routine biological lab
techniques. Potentially infectious
materials will be handled. Basic

knowledge of computers (WP,D-
Base) necessary. NYS driver's
license required. Send cover letter
and resume to Sam Weeks.

Technician GR21 (T5502)
Veterinary Microbiology/JABIAH-
Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 2/11/93
Provide technical services to a
virology/molecular biology lab in-
vestigating viral diseases of animals
and/or humans. Prepare and main-
tain cell culture viruses, bacteria
and plasmids. Conduct a variety of
virological, immunology, molecular
biological and bacteriological pro-
cedures. Assist in maintenance of
the lab.
Requirements: Bachelor's degree
or equivalent in the biological sci-
ences. 2-3yrs. related experience
required including some work in
virology, immunology, molecular
biology and/or bacteriology. Send
cover letter and resume to Sam
Week.

Technician GR21 (T5203)
Entomology-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 1/21/93
Carry out, record and assist in
analysis of experiments in molecu-
lar biology and population genetics.
Contribute to the supervision of
general laboratory functioning. As-
sist in teaching techniques to new
personnel. Perform isolation and
molecular analysis of nucleic acids.
Carry out analysis using radioactive
labeling, enzymatic digestion, DNA
cloning, electrophoresis, DNA se-
quencing, etc. Perform computer
analysis of data.
Requirements: BS. in biology or
chemistry or equivalent required.
Background in molecular biology,
biochemistry or genetics desirable.
1-2yrs. related experience. Previ-
ous laboratory experience needed
and the ability to work indepen-
dently. Send cover letter and resume
to Sam Weeks.

Virology Technician GR21 (T4811)
Diagnostic Laboratory-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 12/10/92
Perform a comprehensive range of
microbiological, immunological, and
serological tests to aid in the diag-
nosis of viral, chlamydial and
rickettsial infections. Respond to
the daily demand for prompt test
results.
Requirements: BS degree or
equivalent in biology or microbiol-
ogy. 2yrs. related lab experience
preferred. Experience in tissue cul-
ture, good sterile technique, basic
microbiological techniques and
manual dexterity. Some experience
in virus and chlamydia isolation
procedures. Send cover letter and
resume to Sam Weeks.

Technician GR21 (T2704)
Center for Advanced Imaging Tech-
nology-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 12/3/92 Repost
Provide technical assistance in the
daily operation and maintenance of
the center for advanced imaging
technology (CAIT) at the NYSCVM.
Train and assist as needed, faculty,
staff, students, and visitors involved
in research, teaching, and diagnos-
tic activities in techniques of scanning
and transmission electron micros-
copy.
Requirements: BS in biological or
physical sciences; technical/voca-
tional school degree in electron
microscopy. 1-2yrs. related and
relevant experience. Demonstrated
knowledge of and ability to use
electron microscopes, and high
quality photographic experience.
Effective communication skills, ex-
cellent hand/eye coordination.
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Technician GR21 (T3303)
Diagnostic Laboratory/Clinical Pa-
thology-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 8/20/92
Perform various diagnostic tests in
hematology, cytology, chemistry and
immunology. Use computer for data
entry and retrieval.
Requirements: AAS in medical
technology required. BS in medical
technology and ASCP certification.
1-2 yrs. clinical laboratory experi-
ence. Send cover letter and resume
to Sam Weeks.

Technician GR22 (T4901)
Vet Diagnostic Laboratory-Statu-
tory
Minimum Biweekly Salary: $641.92
Posting Date: 1/21/93 Repost
Prepare, inspect and aliquot samples
and reagents for clinical radioim-
munoassays. Perform complicated
non-routine radioimmunoassays
which may entail radioiodination of
protein hormones, extraction's with
volatile substances, chromatogra-
phy and validations. Set up and do
assigned routine radioimmunoas-
says. Maintain lab. Maintain computer
files.
Requirements: BS degree or the
equivalent in experience and formal
training. Minimum of 2yrs. related
lab experience. Ability to lift 10-20
pounds. Possess a high degree of
concentration requiring acute eye/
hand coordination. Send cover let-
ter and resume to Sam Weeks.

Technician GR22 (T5104)
Floriculture and Ornamental Hor-
ticulture-Statutory
Minimum Biweekly Salary: $641.92
Posting Date: 1/14/93
Provide research support for the
Urban Horticulture Institute. Assist
in design, execution and analysis of
experiments dealing with plant re-
sponses to stress, cultural techniques
and propagation methods. Maintain
plant materials and research facili-
ties. Collect, analyze and summarize
research data. Supervise tempo-
rary help and coordinate support for
grad students. Assist in teaching
labs and extension programs.
Requirements: BS or equivalent
in a plant science related discipline.
Coursework in horticulture and plant
physiology. 2yrs. experience in-
cluding maintenance and
management of woody plants. Com-
puter literate. Training experience
helpful. Send cover letter and re-
sume to Sam Weeks.

Glass Artisan GR27 (T5301)
Chemistry-Endowed
Minimum Biweekly Salary: $805.74
Posting Date: 1/28/93
Fabricate wide variety of complex,
custom designed glass apparatus,
including high vacuum systems.
Meet research and teaching needs
of chemistry department and other
university departments. Serve as
design consultant for those requir-
ing fabrication of novel apparatus.
Advise and serve as educational
resource to researchers requiring
knowledge of glass blowing skills.
Requirements: Recommended
formal training program or appren-
ticeship. 4-6yrs. experience in
scientific glass blowing. Send cover
letter and resume to Sam Weeks.

Technical Off-Campus

Technician GR24 (T5508)
Plant Pathology (Geneva)-Statu-
tory
Minimum Biweekly Salary: $701.22
Posting Date: 2/11/93
Coordinate a multidisciplinary USDA-
LISA project on organic viticulture.
Assist in collecting, entering, and
analyzing data, and summarizing
results. Supervise technicians and
conduct field and laboratory studies
on effects of pesticides on biologi-

cal control agents and other nontar-
get organisms.
Requirements: MS or BS with
work experience in biological sci-
ences. Coursework in plant
pathology, entomology, horticulture,
chemistry, statistics and comput-
ing. Training or experience in
common laboratory techniques and
use of laboratory and office equip-
ment. Experrience in supervising
employees and coordinating work
schedules. Driver's license and able
to obtain pesticide applicators li-
cense. Send cover letter and resume
to Sam Weeks.

Technical Part-Time

Technician GR21 (T4807)
Microbiology, Immunology and
Parasitology-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 12/10/92
Provide technical support for an
immunology lab. Conduct nutritional
and cellular immunology experi-
ments using rat and chicken animal
models and in vitro cellular sys-
tems. Evaluate cellular immunity,
flow cytometry and other related
assays. Maintain rats. Perform rou-
tine lab duties including data analysis,
lab maintenance, record keeping
and preparation of supplies and
reagents, etc. 32hrs/wk.
Requirements: BS degree or
equivalent, in biology, biochemistry
or related field. 2yrs. related lab
experience. Send cover letter and
resume to Sam Weeks.

Office Professionals

Communications Attendant GR17
(C5102)
CIT/Network Resources-Endowed
Minimum Biweekly Salary: $530.38
Posting Date: 1/14/93
Telephone operator, operate telex.
Responds promptly and politely to
all callers. Answers all incoming
calls to Cornell's main phone num-
ber and 800 wats lines. Handles
call transfers and requests for di-
rectory assistance. Monday-Friday,
10:30am-7:00pm, hours could be
subject to change.
Requirements: High school di-
ploma or equivalent. 1 yr. related
experience. Ability to work indepen-
dently, communicate clearly, and
remain supportive at all times. Ex-
ternal applicants send cover letter
and resume to Esther Smith,
Emploment Services, 20 Thornwood
Drive. Employees should include
employee transfer application.

Secretary GR17 (C5105)
Family Life Development Center-
Statutory
Minimum Biweekly Salary: $530.38
Posting Date: 2/4/93
Position will provide telephone
reception and general office support to
the staff of the Child Protective Services
Training Institute. Regular full time
appointment until 9/30/93.
Requirements: High School diploma
or equivalent required. Minimum 6
months office experience. Familiar with
Macintosh computer and word
processing program. Excellent
organizational, interpersonal and
communication (written and oral)
especially concerning telephone
communication. Medium typing.
Cornell employees only. Send
employee transfer application, cover
letter, and resume to Esther Smith,
Employment Services, 20 Thornwood
Drive.

Secretary GR18 (C5505)
Patents and Technology Market-
ing-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 2/11/93
Provide secretarial, receptionist and
clerical support for staff members

in a law office environment. Greet
visitors; screen calls; type; handle
mail; copying; maintain accurate
files. Other duties as assigned.
Requirements: High school di-
ploma or equivalent. College
coursework preferred. 1-2 yrs. re-
lated experience required. Strong
secretarial, organizational, interper-
sonal and communication skills
required. Accuracy and timeliness
are essential. Able to work under
pressure with several interruptions.
Must be able to use standard office
business machines and strong knowl-
edge of IBM PC's or compatible
(WP5.1). Confidentiality a must.
External applicants send cover let-
ter and resume to Esther Smith.
Employees should include employee
transfer application.

Accounts Assistant GR18 (C5506)
University Accounting Office-En-
dowed
Minimum Biweekly Salary: $542.89
Posting Date: 2/11/93
Provide assistance in maintaining
account records and generating
payments. Responsible for finan-
cial data entry into the accounting
system and accurate inputting of
large, continuous volume of data
from a variety of input forms. Other
duties as assigned.
Requirements: High school di-
ploma or equivalent. Data entry
certificate highly desirable. Experi-
ence with CU accounting procedures
preferred. Able to work well with a
variety of individuals. Pay attention
to detail, work accurately while
meeting a variety of deadlines. 1-
2yrs. data entry experience required.
External applicants send cover let-
ter and resume to Esther Smith.
Employees should include employee
transfer application.

Secretary GR18 (C5409)
Human Service Studies-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 2/4/93
Provide general clerical/secretarial
support for multiple faculty (4-6) in
an academic department.
Requirements: High school di-
ploma or equivalent. Some college
or professional training preferred.
Macintosh and IBM compatible; i.e.
Microsoft 4.0, IBM 5.1, Filemaker
Pro. Minimum 1 yr. related experi-
ence. Medium typing. External
applicants send cover letter and
resume to Esther Smith, Employ-
ment Services, 20 Thornwood Drive.
Employees should include employee
transfer application.

Help Desk Consultant GR19 (C5403)
School of Hotel Administration-
Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 2/4/93
Provide liaison between the students,
faculty, and staff of the Statler buildings
and the Statler I nf ormation Technology
and Statler Information Resources and
Training departments. Coordinate the
HELP Desk operations for the Statler
constituents, providing computer
support for both emergency and daily
operations. Provide superior support
services in the pro-active manner to
enhance the relationships between the
computing functions of the building
and the building constituents.
Requirements: High School diploma
or equivalent. Some college
coursework preferred. 1-2yrs related
experience required. Familiarity with a
variety of microcomputer applications
software and both Mac and IBM
platforms required. Excellent
communication (written and verbal)
skills required. Medium typing. External
applicants send cover letter and
resume to Esther Smith, Employment
Services, 20 Thornwood Drive.
Employees should include an
employee transfer application. Women
and minorities are encouraged to apply.

Accounts Assistant GR20 (C5408)
Biochemistry, Molecular, & Cell
Biology-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 2/4/93
Perform accounting, budget, and
administrative services for a large
research and teaching facility.
Requirements: A.A.S. degree in
Accounting or equivalent required.
Minimum 3yrs experience in
accounting. Some Cornell accounting
experience preferred. Since the section
is both State and Endowed, experience
with either system preferred to no
Cornell experience and all. Familiarity
with Federal Grants and contracts a
plus. Light typing. Cornell employees
only. Send employee transfer
application, cover letter, and resume
to Esther Smith, Employment Services,
20 Thornwood Drive.

Administrative Aide GR20 (C5305)
East Asia Program-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 1/28/93
Share responsibility for daily opera-
tion of the East Asia Program
office. Provide administrative assis-
tance to EAP staff in the areas of
events coordination, editorial assis-
tance, accounting, processing
academic appointments, schedul-
ing meetings, maintaining director's
calendar, fellowship competitions,
advising the public about numerous
program activities, policies and pro-
cedures, drafting correspondence,
and office supervision.
Requirements: AAS degree or
equivalent. 2-3yrs. related experi-
ence required. Strong interpersonal,
communication and organizational
skills essential. Excellent editorial
(proofreading, document formatting)
skills essential. Ability to juggle a
variety of tasks a must. Knowledge
of WordPerfect 5.1 essential. Me-
dium typing. External applicants
send cover letter and resume to
Esther Smith, Employment Ser-
vices, 20 Thornwood Drive.
Employees should include employee
transfer application.

Administrative Aide GR21 (C5304)
ILR Admissions-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 1/28/93
Administrative and technical sup-
port for all functions involved in
recruitment, selection and admis-
sions of students in undergraduate
program. Design programs if nec-
essary; runs statistical reports and
analysis; conduct informational in-
terviews by phone for candidates/
parents; provide information on
undergraduate degree and program
requirements; coordinate flow of
applicants to undergrad admissions
committee and central admissions;
correspond with applicants and stu-
dents.
Requirements: Associate's de-
gree or equivalent. Minimum 2yrs.
experience in student personnel or
records. Good judgment in dealing
with sensitive material. Medium typ-
ing. External applicants send cover
letter and resume to Esther Smith,
Employment Services, 20 Thornwood
Drive. Employees should include
employee transfer application.

Office Professionals Off-Campus

Secretary GR20 (C5501)
Cooperative Extension/New York
City-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 2/11/93
Provide program support for two
specially funded programs to include
but not limited to recordkeeping,
expense accounts, filing, report
preparation and maintaining schedule
of workshop requests. Monday-Friday
9-5. Apointment until 12/31/93.
Requirements: AAS degree or
equivalent. Minimum 2yrs. related
secretarial work experience. Good
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communication (verbal/written) skills.
Keyboarding/word processing skills.
Medium typing. External applicants
send cover letter and resume to Esther
Smith. Employees should include
employee transfer application.

Office Professionals Part-Time

Secretary GR18 (C5503)
ILR/Personnel and Human Research
Studies-Statutory
Minimum Full-Time Equivalent:
$542.89
Posting Date: 2/11/93
Prepare and handle correspondence,
memos, budgets, course materials,
technical manuscripts and research
proposals. Includes designing
statistical tables, charts/graphs, and
using spreadsheets; arrange travel
reservations and prepare vouchers;
process incoming mail, photocopy,
operate FAX, develop and maintain
filing systems, monitor and order office
supplies; arrange and coordinate
seminars; coordinate work with other
secretarial team members; perform
library searches. 10month position,
hours to be arranged.
Requirements: High school diploma
or equivalent. Some college course-
work preferred. 1-2yrs. related
experience. PC experience using
WordPerfect 5.0 and 5.1, databases
and spreadsheet. This position may go
full time. Medium typing. External
applicants send cover letter and
resume to Esther Smith. Employees
should include employee transfer
application.

Office Assistant GR18 (C5502)
ILR/Center for Advanced Human
Research Studies-Statutory
Minimum Full-Time Equivent:
$542.89
Posting Date: 2/11/93
Maintain and manage several mailing
list databases; execute day-to-day
activities of office; manage variety of
duties simultaneously as they relate to
preparing for on-and off-shore
executive-level programs; provide
customer service oriented assistance
to potential program partiicpants;
conduct telephone inquiries; prepare
routine correspondence and create and
maintain spreadheets for program
budgets; handles over $100,000/year
in registration fees requiring accuracy.
Hours to be arranged.
Requirements: High school diploma
or equivalent required. Some college
coursework preferred. 1yr. of related
experience. Knowledge of Mac and
PC. Ability to use spreadsheet
programs, database programs and
word processing. Medium typing.
External applicants send cover letter
and resume to Esther Smith,
Employees should include employee
transfer application.

Office Assistant GR18 (C5405)
Lab of Ornithology-Statutory
Minimum Full-time Equivalent:
$542.89
Posting Date: 2/4/93
To assist in the Laboratory's Education
and Information Services Program
including the Home Study Course in
Bird Biology, (a correspondence course
offered by the Cornell Lab of
Ornithology), answering
correspondence .daily operation of the
Library and other jobs as assigned.
Part-time, 6 month term, 20 hrs/week.
Requirements: High School diploma
or equivalent. College coursework in
sciences preferred. 1-2yrs related
experience. Macintosh computers and
databases. Experience with Claris
fileMaker Pro preferred. Knowledge of
library operation, including cataloging,
on-line bibliographic databases and
ornithological literature. Commitment
to the Lab's mission and demonstrated
interest in birds. Lighttyping. External
applicants send cover letter and
resume to Esther Smith, Employment
Services, 20 Thornwood Drive.

Employees should include an
employee transfer application.

Accounts Assistant GR19 (C5306)
Plant Pathology-Statutory
Minimum Full-time Equivalent:
$566.28
Posting Date: 1/28/93
To provide clerical/accounting support
to the administrative manager
processing vouchers, payroll, account
reconciliation, mail, purchase orders,
and various internal transactions.
30hrs/week, hours negotiable.
Requirements: High school diploma
or equivalent. Some college course-
work required. Minimum 1yr. in the
bookkeeping/accounting area,
preferably with Cornell University, but
no required. Some knowledge or
familiarity with computer usage. Light
typing. External applicants send cover
letter and resume to Esther Smith,
Employment Services, 20 Thornwood
Drive. Employees should include
employee transfer application.

Editorial Assistant GR20 (C5407)
Biochemistry, Molecular & Cell
Biology-Statutory
Minimum Full-time Equivalent:
$590.45
Posting Date: 2/4/93
Provide every aspect of editorial and
clerical assistance required by the
Associate Editor of the Journal of
Biological Chemistry. This is a
prestigious international journal
consisting of eleven Assoc. Editors
and approx. two hundred reviewing
editors. The Editorial Assistant handles
90% of the responsibility involved with
the daily functioning of the journal in
the Assoc. Editor's Office. Regular part-
time M-F 25-30 hrs/week.
Requirements: Associate's degree
or two years college coursework or
equivalent experience. 1-2yrs related
experience. Detail and accuracy is of
the utmost importance. Excellent typing
skills. Knowledge of the IBM-PC
(wordperfect) essential. Medium
typing. External applicants send cover
letter and resume to Esther Smith,
Employment Services, 20 Thornwood
Drive. Employees should include an
employee transfer application.

Office Professional Temporary

Temporary Front Office Clerk
Statler Hotel
Hiring Rate: $7.00
Posting Date: 2/11/93
Perform daily duties of the front office
in a manner which conveys hospitality
and genuine interest in the hotel guests.
Duties include checking guests in and
out. Posting guest and club account
charges and payments. Serve as an
accurate information source for all
guests. Knowledge of HIS (Hotel
Information System) and Excel is
desirable. Position will begin
immediately and will last until June
1993. Monday-Friday, 7:00am - 3:30
pm. Please submit a cover letter and
resume to Karen Raponi, Employment
Services, 20 Thornwood Drive.

General Service

Short Order Cook SO04 (G4601)
Statler Hotel Food and Beverage
Dept.-Endowed
Minimum Biweekly Salary: $7.52/
hr.
Posting Date: 2/4/93 Repost
Prepares breakfast and/or lunch items
in the club or student dining outlets.
Full-time 10 month appointment with
flexible nights and weekends.
Requirements: High School diploma
or equivalent; basic reading and writing
skills; a minimum of 2 years short order
experience in high-volume operation.
Good interpersonal skills. CU
employees only. Send employee
transfer application to Esther Smith,
Employment Services, 20 Thornwood
Drive.

Driver, CU Bus SO06 (G5501,2)
CU Transit, Inc.-Endowed
Minimum Biweekly Salary: $8.26/hr.
Posting Date: 2/11/93
Drive bus on campus, on TomTran
routes and on charter trips within a 100
mile radius of Ithaca. Provide general
information and campus directions to
passengers. Will include weekends,
night hours and spilt shifts.
Requirements: High school diploma
or equivalent. Class B CDL with
passenger and air brake endorsements
and must be able to pass a physical
and other requirements of Article 19A
and of the Vehicle and Traffic Law.
Cornell employees only. Send
employee transfer application to Esther
Smith, Employment Services.

Academic

Senior Research Associate I, CA07
Baker Institute
Posting Date: 2/11/93
Study molecular genetics of hereditary
retinal degeneration's in dogs.
Establish an independent program.
Requirements: PhD in biochemistry/
molecular biology a must. Experience
in work involving identification of
candidate gene for a disease, including
experience pulse-field gel electro-
phoresis, characterization of genes by
cloning and sequencing preferred.
6yrs. postdoctoral experience. Send
resumes to Sue Hamlin (Administrative
Manager) at the James A. Baker
Institute for Animal Health, Cornell
University, Ithaca, NY 14853.

Research Associate IV-CA06
Evaluation Manager
Family Life Development Center
Posting Date: 2/11/93
Responsible for the management and
operation of current and new program
and training evaluation services. Salary
commensurate with qualifications and
credentials.
Requirements: Doctorate in the social
sciences, human services or social
work, with an emphasis on program
evaluation, data collection, and
research methodology, plus five years
experience in research, evaluation, and
curriculum development required.
Excellent interpersonal, verbal and
written communication skills required.
History of publications in professional
journals and other evidence of creative
scholarly work required. Send resume
and the names of three references to
Judy Virgilio, Administrative Manager,
Family Life Development Center, G-
20 MVR Hall, Cornell University, Ithaca,
NY 14853 by March 15, 1993. For
more information about the position, or
a copy of the position description call
Brenda Marcus at 305-292-8486.

Research Associate
Fruit and Vegetable Science
Posting Date: 2/11/93
Maintain herbicide registration for minor
crops (vegetables) in NYS; design,
monitor and evaluate research trials

conducted under good laboratory
practices for the collection of crop
residues. Evaluate alternatives to
current herbicide use including: review
of current/older herbicide programs to
determine where cover crop residues,
tillage practices, reduced herbicide
rates, new "environmentally-soft"
herbicide use, etc., can be selected for
new herbicide strategies within the
state. Cooperate with current Cornell
vegetable weed scientist, industry,
extension, etc., in planning and
implementing weed research within the
state.
Requirements: PhD. in weed science
with a working knowledge of vegetable
production. Experience with IR-4
protocols, including GLP requirements
and recordkeeping, sprayer and
pesticide calibration, field residue
harvesting and data collection.
Experience with field and laboratory
experimental design and analysis,
computer skills, and journal manuscript/
scientific writing. Certified Pesticide
Applicators license. Experience with
fungicides and insecticides helpful.
Able to lift 50lbs. Rating of experimental
plots/visual concentration. Send cover
letter and resume to Robin Belleinder,
164 Plant Science, Fruit and Vegetable
Science, Cornell University, Ithaca, NY
14853.

Associate or Full Professor
Organizational Behavior/ILR
Posting Date: 2/11/93
Teach about 4 courses a year in the
undergraduate, MILR or Ph.D.
programs. Begins September 1994.
Requirements: Ph.D. in organizational
behavior, psychology or sociology.
Strong research record in either macro
or micro organizational behavior.
Salary is competitive and negotiable
depending on qualifications. Interested
candidates should send a vita, copies
of published work or work in progress,
and at least three letters of reference
to: Lawrence K. Williams, Search
Committee Chair, Department of
Organizational Behavior, NYS School
of Industrial and Labor Relations,
Cornell University, Ithaca, NY 14853-
3901

Senior Extension Associate II CA08
Avian and Aquatic Animal
Medicine,Vet
Posting Date: 2/4/93
Development and implementation of a
poultry health management and
preventive medicine program for the
poultry industry of New York State.
Qualifications: DVM degree or
equivalent, and experience in poultry
disease diagnosis and management.
Advanced degrees and/or certification
in the American College of Poultry
Veterinarians are desirable as is
previous experience in veterinary
extension and continuing education.
Leadership ability and experience, and
knowledge appropriate for national and
international interactive representation
are expected. Ability to work as a team
member is essential.
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