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First lady
When Hillary Rodham and Bill Clinton went to
Connie and Stuart Shapiro's wedding in
1971, the Shapiros weren't concerned that
they didn't get a photograph of Hillary's date.

Commentary
Cornell has lost a dear friend in the recent
death of Professor Frederick G. Marcham.
Until virtually the moment of his death at the
age of 94, he continued to teach classes,
advise students and help friends.

King remembered at Sage Chapel
Civil rights
leader called
a 'prophet'
By Mark Eyerly

Just as God sent Moses to tell the Egyp-
tians to "let my people go," God sent the
Rev. Dr. Martin Luther King Jr. to the
United States with a demand that also was
a message of hope, the Rev. Cyril A.
Larmond told a Sage Chapel congregation
on Monday.

"King was a prophet to remind America
to wake up, that God is not satisfied,"
Larmond told about three dozen people
attending a service of remembrance and
celebration for King. "God still is not satis-
fied," he said. "Many other nations of the
world are doing what Martin Luther King
said to do, but America won't listen."

The Jamaican-born Larmond, who is
pastor of St. James A.M.E. Zion Church in
Ithaca, recalled that he moved to the United
States when he was 21. Until then, he said,
"I did not know discrimination."

'A dangerous place'
Larmond criticized a society in which

wealthy power-brokers who rob banks by
manipulating spreadsheets go to country
club detention centers, while poor people
who steal bread are put into jail, fie also
pointed to recent tensions between local
police and minority youth as a sign that
Ithaca is not immune to these problems but
actually can be "a dangerous place."

"Unless we are concerned for each other,
we are in trouble," he said.

The service, which began with the play-
ing of Atmipng Grace as the prelude and
concluded with the congregants forming a
circle and joining hands to sing We Shall
Overcome, was held in connection with the
Jan. 18 national holiday commemorating
King's life. Cornell's service was delayed

Continued on page 8
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The Rev. Dr. Martin Luther King Jr. "was a prophet to remind America to wake
up, that God is not satisfied," the Rev. Cyril A. Larmond tells a Sage Chapel
congregation on Monday.

Trustees join
ongoing talks
on CU's future
By Sam Segal

Cornell's trustees became actively engaged
in the strategic-planning process last week, as
more than half their time during meetings in
New York City was devoted to large, long-
range questions that will shape the university
for decades to come.

One of the main tenets of the strategic
planning that began last August is that all
segments of Cornell should be involved in the
discussions that will produce decisions on
university priorities.

In the fall, senior officials, including Presi-
dent Frank H.T. Rhodes, each interviewed up
to 10 students and employees. Panels have
been formed to define the issues raised in
those discussions.

Last Friday and Saturday (Jan. 22-23),
during nine hours of meetings of the full board
held at the Medical College, five hours were
given to administration briefings and discus-
sions, including Rhodes' own 80-minute pre-
sentation titled "Cornell at 128: Trends, Chal-
lenges, Opportunities."

Standing at a lectern in a corner of the oak-
paneled Executive Faculty Room, Rhodes used
a laser pointer to elaborate on his slides and
fielded numerous questions from the trustees
arrayed around a huge rectangular table.

Rising expectations
lie said research universities were caught

between rising public expectations and sink-
ing public respect. The public, he said, seems
to want lower tuition, better undergraduate
teaching and the cure for AIDS.

At the same time, there is uncertainty about
the very federal research funding that might
enable university scientists to conquer AIDS.
The volume of support, changing priorities of
funding agencies, and uncertainty about reim-
bursement of legitimate indirect costs of re-
search were noted by Rhodes and, in separate
presentations, by Provost Maiden C. Neshcim;
Norman R. Scott, vice president for research
and advanced studies; John Wicsent'eld, vice
president for planning; and I lenrik N. Dullea,

Continued on page 9

Six-week Festival of Contemporary African Art opens Saturday
By Carole Stone

Contemporary African painting and sculp-
ture, films, music and dance will be celebrated
during a six-week Festival of Contemporary
African Art here, beginning Jan. 30.

The festival, sponsored by the Africans
Studies and Research Center and the Insti-
tute for African Development, in coopera-
tion with the Herbert F. Johnson Museum
of Art, is open to the public and all activities
are free.

"Grazing at Shendi" by Amir Nour, a 1974 stainless steel sculpture, is on view at
the Herbert F. Johnson Museum of Art as part of the African art festival that opens
Saturday. Nour will participate in a panel discussion at the museum March 13.

"We are striving to educate people about
Africa's artistic traditions and about its con-
temporary cultural expressions," said Salah M.
Hassan, a Sudanese-born art historian and pro-
fessor at the State University of New York at
Buffalo who is a visiting professor in the
Africana Center this year. Hassan is one of the
principal organizers of the festival, titled "Cre-
ative Impulses/Modern Expressions: African
Arts Today."

"This type of activity is especially important
to our outreach programs," added Locksley
Edmondson, director of Cornell's Africana
Studies and Research Center, which last year
was designated a National Resource Center by
the U.S. Department of Education, one of only
lOsuch centers in the United States and the only
one in New York state.

The festival, which runs through March 14,
overlaps Black History Month, celebrated in
February, and one of the festival's aims is
simply to celebrate the creativity of Africans.

"So much of the focus on Africa is on
negatives — on wars, famines, military coups,
corrupt dictatorships and human rights abuses.
Without underestimating Africa's current cri-
ses, the festival intends to focus on the resil-

Continued on page 8

Black History
Month includes
Gospel festival
By Carole Stone

The university will hold its tradi-
tional Festival of Black Gospel — the
highlight of the university's celebra-
tion of Black History Month — from
Friday, Feb. 12, through Sunday, Feb.
14. Richard Smallwood and the Rich-
ard Smallwood Singers will be the
featured guest artists this year.

Also in honor of Black History
Month, Simba Wachanga, which is
Swahili for "Young Lions," an Afri-
can-American student organization,
will sponsor its third annual confer-
ence in commemoration of the Feb.
21, 1965, assassination of Malcolm
X. The conference's theme this year

Continued on page 8
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BRIEFS

• Surveys about Cornell: As part of the
university's strategic planning process, some
3,300 faculty, students and staff are being sent
questionnaires asking for their opinions on what
they value most about Cornell and what issues
will help the university form an operating phi-
losophy and mission statement. They also are
being asked about their satisfaction with their
relationship to the university and their views on
institutional priorities. The survey is being con-
ducted by Institutional Planning and Research,
which expects to have preliminary results from
the study by mid-March.

• Nutrition study participants needed: Men
ages 60 to 75 years old are needed for a seven-
week cancer-prevention nutrition study to start
in mid-February. Free meals and compensation
are provided. Contact graduate student Laurie
Herraiz or Professor Daphne Roe at 255-8032
between 2 and 5 p.m. Monday through Friday.

• Breakfast with Rhodes: There are a lim-
ited number of openings available for students
to have breakfast with President Frank H.T.
Rhodes. Those interested are invited to call his
office at 255-5201 to make a reservation. The
breakfasts are held from 7:30 to 8:30 a.m. in

The Elmhirst Room in Willard Straight Hall.
Reservations are made on a first-come, first-
served basis. Those with reservations will be
reminded by mail a few days in advance.

• Student preaching award: Students are in-
vited to take part in the Ninth S tudent Preaching
Award Competition. Entrants will be able to
receive coaching in public speaking and in
sermon presentation, with the top five entering
into the competition. The winner will preach at
Sage Chapel on Sunday, May 2, and receive a
$50 gift certificate. Contact Pat Darsie, 119A
Anabel Taylor Hall, at 255-6002.

• Museum calls for volunteers: The Herbert
F. Johnson Museumof Art is opening applica-
tions for volunteers. Anyone interested in work-
ing on the museum's library reorganization or
archive project is asked to contact Penny
Nichols-Dietrich. Those interested in joining
the museum's Hospitality Committee, whose
responsibilities include being hosts for events
and serving refreshments, should contact Linda
Schwager. Either can be reached at 255-6464.

• English as a Second Language: Cornell
will beoffering a non-credit course for visiting

No foul play in student's death
The Ithaca Police Department has found

"no evidence of foul play" in the death of a
student whose body was found Jan. 18 lodged
in the chimney of the Psi Upsilon fraternity
house on campus, Chief Harlin R. McEwen
reported.

Terrence W. Quinn, 21, a senior in me-
chanical engineering and member of Sigma
Alpha Mu fraternity, had been reported miss-
ing since Jan. 15. Ithaca police, assisted by

Lodi man charged
with campus thefts

Public Safety arrested a Lodi man Jan. 13
on felony charges of grand larceny, misde-
meanor charges of criminal trespass and mis-
demeanor charges of petit larceny, according
to Public Safety.

Charged was Mark Husner, 23, of Keady
Road in Lodi.

He is being accused of stealing wallets
from locations in the Plant Science Building,
Riley-Robb and Rockefeller halls, and the
Veterinary Research Tower.

Public Safety made the arrest after an alert
employee reported a suspicious-looking per-
son in Snee Hall. A campus traffic officer
reported seeing the same person in the Theory
Center, where the arrest was made.

Moran said that students, faculty and staff
should remember that "personal security be-
gins with personal responsibility," and he ad-
vised against leaving personal property unse-
cured in unlocked offices, laboratories and
other facilities.

Cornell's Department of Public Safety, con-
ducted an extensive investigation into the cir-
cumstances of his death and to date have not
determined why Quinn apparently entered the
chimney from the roof of the fraternity house.
Tompkins County Medical Examiner John
Maines, M.D, reached a provisional finding of
"positional asphyxia" as the cause of death.

Members of both fraternities were inter-
viewed by police, who have not found evi-
dence that Quinn knew members of Psi Upsi-
lon fraternity or reports of any unusual interac-
tion or rivalry between the two fraternities
prior to this event.

"Some national media sources have printed
misleading headlines or articles with titles like
'Fraternity Prank Turns to Tragedy' or similar
phrases," said Randy Stevens, assistant dean
of students. "No evidence supports any con-
clusion that either fraternity as an organization
or that any other individual members of either
group were involved in this unfortunate tragic
event."

President Frank H.T. Rhodes visited both
fraternity houses on Jan. 19 to express condo-
lences to the students and to offer the
university's support services in helping them
cope with news of the death.

Members of both fraternities issued state-
ments expressing condolences to the Quinn
family. A campus memorial service is being
planned.

An information line has been set up to
handle questions about the incident. The
Cornell Information and Referral Center will
take calls at 255-0283. IRC staff will be able to
provide information about available counsel-
ing services for those who request them.
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academicians to improve their English lan-
guage skills. The 10-week course will focus
on areas relevant to scholars during their stay
and will begin Feb. 22 from 4:30 to 6 p.m or
from 7:30 to 9 p.m. Program fee is $450. For
information, contact Donna Colunio, B20 Day
Hall; telephone 255-7259 or fax 255-8942.

• English classes: Registration for free En-
glish classes sponsored by the Cornell Cam-
pus Club will take place today, Jan. 28, from
7:30 to 9 p.m. in Anabel Taylor Hall's One
World Room. There is a $10 registration fee.
Classes begin Feb. 1. For further information
call Ann Marie Dullea at 277-2488 or Joan
McMinn at 277-0013.

• Flora Rose Prize: Nominations are being
sought for the 1993 Flora Rose Prize for a
junior or senior who, in the words of the donor,
"shall demonstrate the greatest promise for
contributing to the growth and self-fulfillment
of future generations." Letters of nomination
may come from any member of the Cornell
community. Supporting letters of recommen-
dation are required from two other persons.
The deadline is March 5. Nominations should
be sent to Joe Selden, MVR N-101.

• Host families sought: An exchange pro-
gram that brings French students ages 13 to 21
to the United States to visit with American
families is seeking local families to serve as
hosts. One group of students will visit Ithaca
April 13 through May 1; another group, in
July. Call Mihailo Smiljanic at 273-9467.

• Employee Assembly: The Employee As-
sembly will meet Feb. 3 at 12:15 p.m. in the
Day Hall Board Room. It will discuss "A
Shared Commitment—Role of the Employee
Assembly in the Decision-Making Process"

with guest speaker Beth Warren, associate
vice president for human resource services.

• Continuing Education moves: The School
of Continuing Education and Summer Ses-
sions will move to new offices in B20 Day
Hall on Feb. 2. Department telephone num-
bers will remain the same. The following
departments will be in the new location: Sum-
mer Sessions, Special Programs/Professional
Programs, SummerCollege, Extramural Study,
Winter Session, Continuing Education Infor-
mation Service, Extended Education Advi-
sory Service, and school administrative of-
fices. Cornell Adult University will remain at
its current location at 626 Thurston Ave.

• Willard Straight Hall Parking: Equipment
to make the Willard Straight Hall parking lot
a metered lot similar to the ones at Alberding
FieldHouseandatJuddFallsandTower roads
is on order. Until the equipment is installed,
the lot will be a 90-minute lot available to
anyone displaying any valid Cornell parking
permit.

• Robinson-Appel Humanitarian Award:
Applications are being accepted for the third
annual Robinson-Appel Humanitarian Award
given in recognition of community service in
response to a community's social needs. Three
students will be selected to receive $ 1,000 to
further a community service project that they
have initiated. For information, call 255-1148.

• Freeman Prize in Peace Studies: The
Harrop and Ruth Freeman Prize in Peace Stud-
ies is awarded each year to an outstanding
graduating senior who plans to undertake fur-
ther work or study in the field of peace studies.
For more information, call the Peace Studies
Program at 255-6484.

OBITUARIES

Gordon P. Fisher, professor emeritus of
civil and environmental engineering, died
unexpectedly at Tompkins Community Hos-
pital on Jan. 22, after a sudden collapse that
morning. He was 70.

Fisher joined the faculty in 1948, after
working for NASA and serving in World War
II. Fisher taught structural theory and design,
optimization of structural systems, founda-
tions, and steel and concrete design. Later he
shifted his professional interest and activities
to transportation systems planning and de-
sign.

He served as associate dean of engineer-
ing from 1960 to 1966, as well as head of the
Department of Environmental Systems En-
gineering and as director of the Center for
Urban Development Research during his ten-
ure at Cornell.

He was responsible for the formation of (he
university's Water Resources Center. Fisher
held bachelor's and doctorate degrees in engi-

GRADUATE BULLETIN

Late registration is through Feb. 12, Of-
fice of the Registrar, 222 Day Hall

Feb. 12 deadlines: Bring to Sage Graduate
Center: completed course enrollment forms;
new students return special committee selec-
tion and change form (for an entering student
the form must bear the signature of at least a
temporary adviser). Ph.D. candidates for a
May degree who are not registered for the
spring must complete all degree requirements
to avoid the $200 active file fee.

Dissertation and thesis seminars will be
held in the Morison Seminar Room, Corson/
Mudd Hall, Feb. 15 at 1 p.m for theses and
Feb. 17 at 12:30 p.m. for dissertations.

Graduate faculty meeting: Jan. 29 at 4
p.m. in the General Committee Room, Sage
Graduate Center, to vote on January degrees.

Teaching assistants: Teaching develop-
ment workshops will be held on Saturday,
Feb. 6, from 9 a.m. to 4 p.m. For information
and registration forms, inquire at the Office of
Instructional Support, Sage Hall, 255-8427.

neering from Johns Hopkins University.
Survivors include his wife, Mimi Ann, of

Ithaca; two daughters, Linda Fisher of Ithaca
and Jennifer Morrison of S an Jose, Calif.; two
sons, Jeffrey Fisher of Naples, Fla., and Chris-
topher Fisher of Orlando, Fla.; two stepsons,
John Uzmann of Millbury, Ohio, and Steven
Uzmann of Spencer; one grandson; and three
step-grandchildren.

A memorial service was held on campus
Tuesday. Contributions in Fisher's honor may
be made to the Hospicare Foundation Inc., 301
Dates Drive, Ithaca, N.Y. 14850.

A memorial service will be held for student
Liza Malkoun on Friday, Jan. 29, at 3 p.m. in
the Anabel Taylor Hall chapel.

Last week's Chronicle reported incorrect
details of Malkoun's death. She was killed in I
a car accident in Iowa on Jan. 9. The Chronicle
regrets the error.

Board of Trustees elections: Candidate's
petitions are due Feb. 5; available from Office
of Assemblies, 165 Day Hall.

Graduate Student Council meeting: Mon-
day, Feb. 1, at 5:15 p.m. in the Big Red Bam.

Jacob K. Javits Fellowships for 1993-94.
For doctoral students in the arts, humanities
and social sciences who are U.S. citizens of j
permanent residents; deadline extended toj
March 15. Applications available in graduate
field offices and the Graduate Fellowship Of- L
fice in February.

CHRONICLE ON CUINFO

The Cornell Chronicle and news release*
produced by the News Service are now avail'
able on CUINFO. To read this material, seled
"News" on the main listing of headings. Thefl'
choose "Chronicle" or "CUnews."
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When your college roommate becomes the first lady
By Susan Lang

When Hillary Rodham and Bill Clinton
went to Connie and Stuart Shapiro's wed-
ding in 1971, the Shapiros weren't con-
cerned that they didn't get a photograph of
Hillary's date.

"After all, it was clear that Bill was going
back to Arkansas, and anyone who knew
Hillary knew she had other intentions," says
Connie, now professor and chair of the
Department of Human Service Studies.
(Stuart is a professor of physics and as-
tronomy). "Wejust assumed that this would
be a nice temporary relationship and that
would be the end of it."

Instead, the wedding album includes a
photo of Hillary, Connie and the four other

1969 Wellesley College yearbook
Professor Connie Shapiro, as a student

women who shared a suite for two years at
Wellesley College in the late 1960s.

At Wellesley, Connie recalls, Hillary
was the one who made them all go out for ice
cream after a late night of studying. Hillary
was the one who cajoled her roommates into
sneaking a swim in the "no swimming" lake
behind public safety's back. Hillary was the
one, as president of college government
(Wellesley's highest student office), who
organized the petitions and demonstrations
to recruit more minorities and to remain an
all-women's school, to give women the op-
portunity to practice their academic and
leadership skills among other women be-
fore venturing out into the co-ed world. And
Hillary was the one whose raucous, guttural
laugh resonated down the hallway.

Motherhood and careers
Birthdays, holiday cards and Wellesley

reunions kept Connie and Hillary in touch
over the years until they both had daughters
within several months of each other. Then
they shared several letters about the struggles
of juggling motherhood and careers.

But it was the media attack on Hillary for
her tea and cookies remark that really revi-
talized their friendship. Connie wrote Hillary
a note, expressing her support for Hillary's
stand and sympathy for the unfairness of the
onslaught. And although Connie wrote that
she didn't expect an answer during the fran-
tically busy campaign, Hillary wrote back
anyway. She expressed her surprise at the
fire she had stirred by her off-the-cuff re-
mark about her own personal choices. Her
most recent note, dated just this past Octo-
ber, mused on how her remark had brought
a whole range of women's issues into the
forefront of the campaign.

And then the old
roommates saw each
other again, but just for a
second. On the evening
of the inauguration,
Connie and her husband
were in the front row of
the Arkansas ball, the
largest ball of the
evening. While CNN
was beaming around the
world images of the first
lady and the president on
stage expressing thanks
to their family and
friends, Connie was one
of the people with whom
Hillary made eye con-
tact, smiled and waved.
Chauffeured by a van
marked "Family and
Friends of the First Fam-
ily," the Shapiros also
went to the Hollywood
Gala on Tuesday night
(where performers in-
cluded Michael Jackson
and Barbra Streisand), to
a Wellesley-sponsored
reception for the first lady
(where the Secret Ser-
vice temporarily barred
the Shapiros from pick-
ing up their children from
the children's room because they were keep-
ing a corridor cleared for Hillary), and to the
inauguration parade (where they sat right
across from the presidential reviewing stand).

What the hoopla means, Connie says, is
that finally there is someone in the White

1969 Wellesley College yearbook
Hillary Rodham as an undergraduate

House in whom she has great confidence.
"Hillary's presence and influence in the

West Wing of the White House will ensure
a continuing emphasis on issues that have
been vital in her earlier work: family wel-
fare, health care and education," she says.

Radio's 'golden age' recalled
as WHCU marks 70 years

Editor's note: Theauthor, Cornell's director
of community relations, is a former radio and
television broadcaster whose career includes
WHCU (1967-71).

By David Stewart

Whilepioneers were still settling some of this
nation's western territories, a handful of electri-
cal engineers at Cornell were tinkering with
electronic signals sent through the air. They had
already created the first electric street-lighting
system in the United States, installed on campus
in the 1870s, so wireless experiments were logi-
cal for these broadcast pioneers — even though
radio receivers had not yet been invented.

They could not have imagined how transmis-
sions without wires or radio programming for
the masses might affect American society.

That was 1903; Teddy Roosevelt was in the
White House, and statehood had yet to come for
Arizona, New Mexico and Oklahoma, let alone
Hawaii or the Alaskan frontier.

From those early radio experiments in cam-
pus laboratories, a tradition of public-service
programming developed on what eventually
would become Cornell's radio voice — WHCU
(Home of Cornell University). WHCU's prede-
cessor went on the air Jan. 23, 1923, as WEAI
(We Educate And Instruct), beaming its signal
across upstate New York and beyond. Today, it
is the seventh-oldest operating station in the
state, reaching two dozen counties in New York
and Pennsylvania.

Luminaries gather
On Saturday, luminaries from the radio

station's history gathered at the Sheraton Inn for
a 70th anniversary party, at which Charles Osgood
°f the CBS Radio Network was the featured
speaker.

As early as 1912, Cornell's electrical engi-
neers had licenses for experimental stations 8 YC
and 8XU — but it was 70 years ago this month
that programming, albeit irregular at times, origi-
nated from campus. For the first three decades,
^EAI, and eventually WHCU, appeared at vari-
e s points on the AM dial, ending up, in 1941, at
its current frequency of 870 kilohertz.

For a few years, the university shared its fre-
quency, studios and programming with the Elmira
star-Gazette'sWESG,ownedbyFrankE. Gannett,
Cornell Class of 1898. In 1935, the station became
Otle of the first affiliates of the fledgling Columbia

Broadcasting System (CBS), an affiliation
that continues today.

In 1940, when the shared arrangement
ended, all programming was produced in
Ithaca, and the call letters WHCU were
assigned solely to Cornell. By the late 1940s,
WHCU also had an FM frequency, giving
the station a clearer sound. While it was
another two decades before FM would gain
popularity nationally, radio pioneers at
Cornell once again were trying to make the
best of a new medium.

WHCU's early studios were in a variety
of campus labs and classrooms and the
former Countryman building (the site of
Malott Hall), before moving downtown in
1941. Today, the AM and FM stations are in
modern facilities on Hanshaw Road in the
town of Dryden.

Early programming on WHCU was eclec-
tic, with an emphasis on education and agri-
cu ltural extension supplemented by live and
recorded music, lectures, drama, sports and
features for young and old.

Over the years, dozens of professors and
local residents had their own programs deal-
ing with almost everything, from flying to
photography, from birds to bowling, and
even gardening and ham radio.

Features included "Accent on Youth,"
"Senior Time," "Travel Talk," "Column
Comment," "Consumer Comment," the an-
nual Cornell commencement and the award-
winning "Radio Edition of the Weekly
Press."

They all were designed to stimulate the
audience to action orreaction; some of them
are still on the air.

State and national accolades
These and other programs earned the

station many state and national accolades
over the decades, including Peabody, du
Pont and Sigma Delta Chi awards, among
others. Most of these prestigious awards
usually went to giant stations in major met-
ropolitan markets.

If the names of the programs aren't fa-
miliar, perhaps the names and voices of
WHCU air personalities are: Bristow Adams,
Rym Berry, Charlie Chatfield, Howard
Cogan, Jack Deal, Bob Denison, Lee Dunbar,
Bud Garrity, Gary Gerard, Gertrude Grover,
Barbara Hall, Roy Ives, Tom Joseph, Jerry

Peter Morenus/University Photography
CBS News correspondent Charles Osgood (left) was the featured speaker at
Saturday's 70th anniversary celebration of radio station WHCU, which Cornell
owned until 1986. With Osgood are Robert T. Horn (center), Cornell vice president
and treasurer emeritus, and Kenneth Cowan, president and general manager of
Eagle Broadcasting, which now owns the radio station. The WHCU operation
reported to Horn, who retired in 1986 after 34 years at the university. Osgood,
known for his rhythmical approach to events of the day, noted that his form of
"deadline poetry" is frowned upon by most English departments. Osgood con-
cluded his remarks to about 200 people gathered for the anniversary gala with his
familiar "See you on the radio" refrain.

Lamb, Jay Levine, Don Martin, Barbara
Mink, Roger Paolangeli, Rudy Paolangeli,
Elmer S. "Flip" Phillips, Ted Richards,
Borden Smith, David Stewart, Carmen
Tubby and Sam Woodside.

They and dozens of others were behind
the WHCU microphones over the decades,
while Mike Hanna (at the helm of the station
as general manager for three decades), Joe
Short, Horace Brockway, Bob Cardwell,
Bob Stephenson and others were behind the
scene in management, programming, sales
and engineering.

Just as some of the programs are still on
local airwaves, some of the personalities
can still be heard on WHCU, along with
newer voices such as Gerry Angel and Casey
Stevens.

Under university ownership, the station
survived the era of specialty and diversified

programming, adapting — sometimes later than
sooner—to broadcast format trends, but always
trying to foster an image that was fitting of a
worldclass university.

For many years, AM programming was si-
mulcast on FM; the FM also had some separate
programming, mostly classical music, with some
jazz, sports and other specialty programs.

Only a few commercial radio stations in the
nation are still owned by colleges or universities.
Cornell sold its AM and FM stations in 1986 to
Eagle Broadcasting, which maintains the call
letters WHCU for the AM outlet, which pro-
grams news, talk and sports 24 hours a day. The
FM station, WYXL (Lite 97), has an adult-
contemporary format.

Both stations continue to serve the south-
central region of New York state, even though
there now are radio stations in all neighboring
counties.
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Seven faculty join national study
on revitalizing poor rural areas

Thomas Lyson

By William Holder

The impending move of Smith-Corona's production
facilities from Cortland to Mexico is a signpost to the future
of rural America, according to Cornell rural sociologist
Thomas Lyson. Don't fret over the inevitable loss of large,
mass-production facilities, he suggests. Instead, work to
rebuild rural areas with small, technically sophisticated
manufacturers.

Such medicine is easier to prescribe than to administer,
Lyson is quick to acknowledge. While some rural areas,
particularly in the Northeast, are aggressively seeking this
kind of economic revitalization, formidable problems con-
front much of the rural United States. Not the least of these
is simply understanding patterns of poverty and unemploy-

ment and the problems of spe-
cial groups, such as rural
women and elderly people.

To analyze these problems
and lay the groundwork for
policy recommendations,
seven Cornell faculty mem-
bers (including five in the Ru-
ral Sociology Department)
joined more than 70 of their
colleagues last year in the na-
tional Persistent Rural Pov-
erty Task Force, organized by
the Rural Sociological Soci-
ety. Their report was published
in book form in December
(Westview Press).

"The participation of so many of our faculty in this
national effort certainly underscores Cornell's leadership in
this area," said David Brown, chair of the Department of
Rural Sociology. "More important, however, our faculty are
contributing to a broad-based, multidimensional under-
standing of rural poverty that we need if we're going to have
successful policies that bring health care, jobs, education
and other benefits to people who have been left behind.

"Given the ongoing shift in national priorities and that
almost one-third of the nation's poor live in rural areas, this
report couldn't be more timely."

Globalization of corporate America
The globalization of corporate America and the "Wal-

Marting" of rural areas, which has displaced local retailers,
has taken a heavy toll on the welfare of rural residents,
according to Philip McMichael, associate professor of rural
sociology, and Susan Christopherson, associate professor of
city and regional planning. In Iowa, one of the most in-
tensely studied states, economic restructuring has resulted
in the loss of more than a third of the state's gasoline stations,
variety stores and men's clothing stores, as well as 27
percent of grocery stores.

This pattern is repeated all across the United States.
During the 1980s, retail employment in non-metropolitan
areas declined by 30 percent.

Adjustment to economic change, they say, "resulted in
the systematic reduction of employment in non-metropoli-
tan areas, first in agriculture and other primary sector indus-
tries, such as mining and forestry, then in manufacturing,
and in the 1980s, in services."

A good deal of blame has been heaped on corporations
that close even profitable rural subsidiaries in pursuit of
higher return elsewhere. But government regulation also has
contributed to this process. Anti-trust laws have not been
enforced, which has encouraged concentration in industries,
accumulation of debt related to acquisitions and movement
from less profitable rural areas to the suburbs, according to
Christopherson.

It wasn't supposed to work this way. "Trickle-down"
was intended to ameliorate rural poverty in the '80s, but it
didn't. Part of the problem, says Lyson, is that "there are
structural barriers and bad jobs out there."

Little chance to escape
Fewer jobs, low wages, no career ladders, little chance to

escape: these are increasingly the characteristics of rural
employment. Those who have had good jobs in textiles or

apparel, he says, are reluctant to become burger-flippers.
Rural sociologists have questioned why people don't

pick up and leave for more prosperous areas.
"Despite the economic hardship and limited oppor-

tunities for social mobility in areas of persistent rural
poverty, the local rural community appears to provide
residents with feelings of security and stability, along
with strong ties to family and friends," says the group
that included Lyson and Mildred Warner, associate
director of Cornell's Community and Rural Devel-
opment Institute. "These non-economic assets . . .
have been defined as the few things which endure."

To understand survival strategies in rural areas
one needs to look at women's unpaid and often
hidden economic activities as these contribute
significantly to family subsistence, according to
Shelley Feldman, assistant professor of rural so-
ciology.

Recent feminist scholarship has forced "a
rethinking of what constitutes work," she and
her task force colleagues say. Whether raising a
home garden out of necessity, not luxury, or
making Christmas gifts or making apparel in
the home (with or without declaring taxes),
rural poor people, especially women, have
many ways of engaging in a range of subsis-
tence and non-renumerative tasks as well as
participating as wage workers in the informal
economy. Non-remunerative work often dis-
places the need to buy commodities.

"It's the nature of home-based work that
needs to be teased out if we are going to be
able to explain how rural women manage
their daily lives," she adds.

Burden on women
The burden of poverty does not fall equally on demo-

graphic groups in rural America. Among all poor individu-
als living in non-metropolitan areas, 57 percent are women,
but fully 70 percent of elderly poor outside the cities are
women. Elderly women are almost totally dependent upon
benefits from their husbands, according to a task force group
chaired by Nina Glasgow, assistant professor of rural soci-
ology. They wrote:

"Marital disruption and being widowed are more impor-
tant predictors of women's economic well-being than
women's own education and employment history."

The reason for their plight
is simple: husbands, even those
in high-income groups, have
done a miserable job of pro-
tecting their wives against the
economic consequences of
widowhood. Many have not
even named their wives as ben-
eficiaries of pension plans, the
researchers found.

"A major correction" is
needed in theories of poverty
among the rural elderly, one
that takes account of life histo-
ries, say the researchers. Many
elderly poor were poor before
they became old or their eco-

nomic futures were predictable from the nature of the local
labor market.

"A life-course perspective speaks dramatically to the
consequences of what is happening to large numbers of
people presently in their working ages," they write. "Unless
today's workers are able to accumulate delayed income for
their elder years, they will be impoverished."

Some progress has been made; new laws, for instance,
protect surviving spouses in pension benefits. Glasgow
warns, however, that fewer workers are now covered by
pension plans, so women's increased participation in the
work force doesn't guarantee security in old age.

If the rural poor have little else, don't they at least have
land and its resources? Not so, says Charles Geisler, associ-
ate professor of rural sociology. Only 35 million Americans

Nina Glasgow

The impending move of Smith-Corona's production
facilities from Cortland to Mexico is a signpost to
the future of rural America, says a Cornell profes-
sor. The July 22,1992, edition of the Syracuse Post-
Standard announces the firm's decision.

(out of more than 200 million) own any land at all, and a
scant 5 percent of those own the vast majority of private land
in the United States.

In some areas rich in natural resources, such as the West,
it is difficult to acquire private property because of vast
public holdings and concentrated private ownership, he
says. Nor are natural resources providing a reliable source
of employment for rural citizens. "Rural Americans in
resource-dependent communities," writes Geisler's group,
"face unprecedented obstacles in their ongoing develop-
ment, and curbing growing rates of poverty will be no small
challenge."

Local leaders in mining and timber areas face a dilemma,
they say. To receive investment, they must be willing to
become part of a resource extraction community. Yet, if they
do, they may become more impoverished. Wage rates in some
resource extraction firms are low, employment fluctuates,
and in the long run, profit squeezes, environmental regulation
and foreign competition may increase poverty.

Faced with such obstacles, rural poor in resource areas
may turn to seasonal work in recreation and tourism or to
activities such as management of toxic wastes, development
of prisons or mental hospitals and waste incineration. Other
alternatives are possible, but they require a degree of civic
cooperation that is not widely present, the group found.

No one is looking for a quick turnaround in rural eco-
nomic restructuring. Lyson believes that the federal govern-
ment can help. He points to the drop in federal spending on
rural America fromS lObillion in 1980 to $1.2billion today,
and says, "This is an active government policy, not benign
neglect.

"For poor people in rural areas, the social safety net is
slowly disintegrating," he adds. If this trend can be reversed,
attempts to stimulate local economies and attract small
manufacturing enterprises may be more successful and
may, he believes, provide at least a hint of optimism.

Population and Development unit has new director and mission
By William Holder

The Population and Development Program
is marking its 30th birthday with a new direc-
tor and a mission to focus resources on sub-
Saharan Africa.

"Africa is the greatest challenge, the poor-
est continent, the one with the greatest popu-
lation growth," said Douglas Gurak, professor
of rural sociology, who took over leadership
of the program last fall from J. Mayone Stycos,
professorof rural sociology. The sub-Saharan
region is portrayed by the media as war-torn
and drought-stricken, but, he added, its rich

cultural and social heritage defy such sweep-
ing generalizations.

Since ushering the International Popula-
tion Program into the academic world in 1962,
Stycos oversaw its development as well as its
name change and move in 1989 from the
College of Arts and Sciences to the College of
Agriculture and Life Sciences, where it has
natural links to programs in international agri-
culture and nutrition. The program now has
eight population specialists plus roughly 25
affiliates who participate to varying extents in
its activities.

The program's previous orientation toward

Latin America, and to a lesser extent toward
Asia, began to shift with the arrival of Gurak
and other population specialists in the late
1980s. The shift came even though Gurak and
other colleagues had focused on other regions.
As a professor of sociology at Fordham Uni-
versity and as a research associate at the Cen-
ter for Policy Research in New York, Gurak
carried out studies of population characteris-
tics and migration of Puerto Ricans, Domini-
cans and Colombians.

His own research is now focused on the
health-care system of Nigeria. He is conduct-
ing a project with faculty at the University of

Nigeria-Nsukka to survey 2,000 women in a11

effort to discover how Nigerian women mak'*
use of a complex health system and how the'' r
decisions affect infant mortality.

Building links with institutions in Africa i* j
one of the program's goals, Gurak said, as i'
putting Cornell doctoral graduates into Aft1

can academic and governmental position*
The program now has 18 doctoral student'1

seven of whom are Africans.
Gurak received a B.S. in sociology fro111

Rutgers in 1966, and his M.S. and Ph.D. ^'
grees from the University of Wisconsin :1'
Madison in 1969 and 1973.
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Students preserve
a people's past by
digging ethically
By Roger Segelken

The site of an early 1600s Cayuga Indian village is where
students of "City and Regional Planning 261: Urban Archaeol-
ogy" are digging, hoping to preserve a people's past.

As she drives 14 miles northwest from Ithaca to the farm
near Trumansburg, the instructor explains how students learn
urban archaeology by digging in the country. Sherene Baugher
was New York's first city archaeologist from 1980 to 1990,and
she ka j ws that once you break through the concrete, history is
histor

"The techniques and the tools are the same, although in the
city you may need a bulldozer first," said Baugher (rhymes
with hour), a visiting assistant professor of city and regional
planning. "Under most major cities are sites of former Indian
communities. Colonists chose sites for the same reasons Indi-
ans did — ease of transportation, good water and fertile ground
for farming. Urban archaeologists study archaeology in a city,
and that geographic place has a pre-European history, too."

CRP 261 students won't know what lies under Ithaca until
they do another kindof digging—through historical records—
and learn to make some educated guesses.

Predictive-model planning is what the students do, when
they're not excavating sites, analyzing artifacts in the labora-
tory or listening to lectures on the ethical and legal aspects of
archaeology in the late 20th century. In cooperation with the
Ithaca Landmarks Preservation Commission, they're conduct-
ing a documentary survey of Ithaca since 1800 to try to
determine where undisturbed sites of archaeological interest
may be found. Knowing how to search for likely sites is an
important skill for an archaeologist who hopes to find gainful
employment these days, Baugher says.

Other than a few jobs in universities, museums and govern-
ment, most work is in contract archaeology. Federal and state
laws require archaeological investigations at the sites of projects
that are funded by public money, and most of those studies are
performedby firms of contract archaeologists. Project planners
are wise to initiate archaeological investigations well before
construction begins, Baugher said, in case something like an
old burial ground must be studied and preserved.

Peter Morenus/bUniversity Photography
Artifacts discovered by archaeology students at the site of a 17th century Cayuga Indian village are examined
by (from left) class instructor Sherene Baugher, landowner Lisa Cowden and teaching assistant Susan Pacek.

Peter MorenusAJniversity Photography
Students found a perfectly preserved, needle-sharp
awl, probably used in sewing, that dates from the
1600s and appears to be crafted from the bone of a
large bird — perhaps a turkey or a crow.

Such legal and ethical considerations are relatively new to
an old science, the students discover. A 1990 federal law
requires the timely return of skeletal remains and sacred
artifacts to the native people whose ancestors were dug up. No
longer can a museum or a university archaeologist keep human
bones for decades, on the pretext of studying them.

"As social scientists we should respect the religious views
of others and not impose our values, in the name of scientific
or academic pursuits," she said. "When bodies are buried — in
many cultures — that is sacred ground that should not be
disturbed."

So far, no human remains have been found at the site where
the students are digging, although it was studied as long ago as
1848 and a road running through the middle of the site is called
Indian Fort Road. Cornell archaeologists were called when the
property owners, John and Lisa Cowden, planned to pour a
concrete floor in their barn.

"We knew this was the site of an Indian village because of
the sign," Lisa Cowden said, pointing to a nearby historical
marker. "We thought it would be awful to dig up something and
not take care of it."

The 12 student archaeologists began with exploratory "shovel
tests" in the dirt floor of the barn. Little of consequence was
found. Next they dug several 3-by-3-foot excavation units,
carefully scraping the soil to look for evidence of wood posts
that might have supported a Cayuga longhouse or a protective
palisade around the village. Again, nothing but tiny bits of
broken pottery, animal bone and burnt wood, and no sign of
structures in that area.

The scant remains might have fallen from a basket on the
way to the village garbage dump, which might have been
located downhill from the village, according to Susan Pacek,
the class teaching assistant. A Mohawk Indian and a graduate
student in planning, Pacek said ancient dumps can be a rich
source of artifacts because their hillside locations are less likely

to have been plowed by farmers or built upon. A search for the
dump is planned when the class resumes next fall.

Moving to a wooded section in last fall's weekend digs, the
students had better luck: sizeable pieces of pottery, more
animal bones, a wampum bead made of shell, and a perfectly
preserved, needle-sharp awl. The awl, which probably was
used in sewing, appears to be crafted from the bone of a large
bird — perhaps a turkey or a crow — Pacek speculated.

CORNELL
Teaching

Artifacts will be returned to the Cowdens, who will turn the
materials over to the current chief of the Cayugas, Frank
Bonamie of Ithaca. If the students uncover human remains,
Baugher said, they will stop digging and notify the appropriate
authorities, including the descendants of the people that they
find.

"Lately, we are seeing more positive cooperation between
Indian leaders and scientists," B augher said. "Many Indians are
not opposed to scientific investigation, as long as it is done in
a reasonable time frame with eventual reburial of the bodies.
They realize there's a lot to be learned from the study of the
conditions of their ancestors.

"The students are learning to be social scientists," Baugher
said, "but their first responsibility must be to ethical principles
— and secondly, to scientific principles."

Students find Korean grocers prefer low-risk, low-profit sites
By Albert E. Kaff

A 1992 study conducted by Cornell dis-
putes a popular view that Korean green gro-
cers in New York City prefer to operate in
high-risk neighborhoods.

Most Koreans want to operate stores in safe
neighborhoods and are attracted to high-risk
areas only when they cannot afford to pur-
chase a shop in a better location, according to
the study.

The Cornell investigation shows that most
Koreans immigrated to the United States for
greater economic opportunities and a better
future for their children. Yet many of them
Plan to return to Korea when they retire.

Last January, 18 Cornell undergraduate
students, 15 of them Korean-Americans, in-
terviewed 90 Korean grocery store owners in
Manhattan. Results of their survey were pub-
lished in two reports last fall.

The student research project was directed
"y David R. McCann, an associate professor
°f Korean literature and Asian studies, and
^anne B. Mueller, a professor of human ser-
vice studies. Assisting them were Edward W.
^cLaughlin, an associate professor of agri-
cultural economics, and David M. Russo, a
research specialist in agricultural economics.

Earlier views "suggested that the reason
'°r the success of the Korean grocers in New
^ork City is that they are willing to tolerate
relatively high-risk/high-crime neighborhoods

in exchange for high profits," one report says.
"[But] contrary to much popular wisdom,
nearly two-thirds [59 percent] of Korean store
owners in the 1992 survey report that, in fact,
they prefer low-risk/low-profit locations."

Ties to homeland
The U.S. Immigration Act of 1965 made it

easier for Koreans to move to the United States.
"The primary reasons given by our respondents
for coming to America was to achieve greater
economic opportunity and to secure a better
future for their children," one report says. "[But]
about one-third expect to return to Korea when
they retire, and in the interval they maintain
strong ties to the homeland."

The educational level of Korean grocers
has changed radically over the years. In 1983,
Philip K.Y. Young, a Korean-American soci-
ologist at Pace University, New York City,
found that 73 percent of Korean store owners
were college graduates, most of them from
Korean universities, "a figure nearly double
that of the average educational levels of tradi-
tional grocery story owners."

But the 1992 Cornell study disclosed that
only 53 percent of Korean store owners had
ever attended college, close to the national
average of all grocery store and convenience
store owners in the United States.

Other findings in the Cornell study:
• Most Korean grocers in New York City

never operated a grocery store in Korea. But
they became grocers because their knowledge

of English was minimal, and many profes-
sional and other business opportunities were
closed to them. Other reasons included ease of
entry into the grocery trade, low start-up costs,
help of family members in operating the busi-
ness and a belief that a small business enter-
prise is the quickest way to achieve economic
success in America.

• "They do not plan to stay in the grocery
business any longer than it takes to accumu-
late sufficient capital to open a less labor-
intensive business, one that is less demanding
of them and their families."

"They voiced hopes that, what-
ever remained to them of the
American dream, they might
realize it through a better life for
their children.'

• Korean grocers hold down labor costs by
employing family members. "Family labor is
a major factor contributing to [Korean] busi-
ness success. Only three of our 90 respondents
employ no family members, and 42 percent do
not pay family employees."

Open seven days a week
• Eighty-two percent of Korean grocery

stores are open seven days a week. Half of the

other stores operate 24 hours a day, Mondays
through Saturdays. "Store owners acknowl-
edged and expressed concern about the strains
put on family life. The long hours and hard
physical labor represent unrelentingly stress-
ful working conditions. This takes its toll on
health and, in some cases, also on the marital
relationship."

• Koreans rarely apply to banks for funds to
establish stores. Instead, 31 percent of Korean
grocery stores were capitalized by the owner's
savings, and another 50 percent were funded
by "family and other non-traditional sources."

• Ninety percent of the Korean respondents
do not accept manufacturers' coupons, 92
percent do not engage in in-store sampling or
promotion, and only 16 percent advertise.
"Such nonchalant attitudes toward promotion
and merchandising is practically unheard of in
the grocery story industry," one report says.

• Contrary to Korean custom, "only 22 of
the 90 store owners said they would like to live
with one of their children when they retire."
Fifty-five of them did not want a son or daugh-
ter to take over their business. "They voiced
hopes that, whatever remained to them of the
American dream, they might realize it through
a better life for theirchildren. Most hoped their
children would complete a college education,
preferably in a prestigious institution."

• Parents "complain about the lack of time
to teach their young ones about their heritage,
about Korean history, literature and language."
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Cornell professional and student actors
give downtown theater an uphill look

By Lisa Bennett

It was 15 minutes to show time. The audience was filling the
Ithaca Theatre to see the new Kitchen Theatre Company's hit
play. Cloud Nine. And the cast, which had a distinctively uphill
look for a downtown production, was in the dressing rooms
zipping up costumes that had seen better days, brushing on
mascara and singing, louder and louder, as the group's perfor-
mance energy rose.

Then Sheriden Thomas, a resident professional theater
associate at Cornell, who co-directed the play, walked in and
announced, "Call is 15. Can we have a circle, please?"

Joining her in the cast circle were three other current or
former resident professional theater associates or experienced
actors-in-resldence at Cornell: Frank Farrell (who co-directed
the play), Brent Harris and Craig MacDonald; and Cornell
student Maggie Rowe; two Ithaca College acting students,
Sarah Keith Chalmers and Nina Edgerton; and TimO'Brien, a
founding member of the new Kitchen Theatre.

Holding hands, they swung their hips and shoulders to
loosen up. They sang. They talked. And, finally, they cheered
themselves before going on.

'We're a hit'
"We're a hit," said Thomas. "Now go out there, have fun

and remember you're loved."
That they did, and they were. And Cloud Nine was a hit —

praised by local reviewers and sold-out for eight performances,
ending last Saturday — in part because of the play itself and in
part because of the talent of the Cornell resident professional
theater associates who co-directed and acted in it, say those
associated with the production.

The comedy by Caryl Churchill challenges some conven-
tional ideas about love and sex. A gay man seeks anonymous
sex. A governess loves the woman who employs her to watch
her son. A straight couple love people outside their marriage.
A gay man sleeps with his sister and her lover. And a middle-
aged divorcee talks on a park bench of the pleasures of
masturbation.

'The show is about being in love and being in lust: Two
inescapable human energies which are never contained by rigid
codes and rules," Thomas wrote in the playbill.

But the participation of the Cornell resident professionals
was equally important.

To a new level
'To have had professionals of their caliber in this show

brought our actors to a new level," said Matt Tauber, artistic
director of the Kitchen Theatre Company, which opened one
year ago and is now looking for a new home.

"As a director, Sheriden Thomas was amazing. She can be
a real bulldog, and people listen to her because they respect her.
She knows so much," Tauber added. "And Frank Farrell saved
the day for us by coming into the cast at the last minute when
one of our actors got sick."

The Resident Professional Theatre Associates Program,
sponsored by the Department of Theatre Arts, brings six
experienced actors like Farrell and Thomas to Ithaca on one-
year contracts that are sometimes extended to a second year.
During this time, they perform in Cornell productions, teach
"Introduction to Acting" to Cornell students, and counsel
students about the real world of acting. (Lesson No. 1: You
don't get every role you want. Sometimes, you're lucky to get
an audition.)

"We bring these professional actors here to work with

students because, philosophically, a lot of us believe that in the
theater, people learn best by example," said Bruce Levitt,
professor and chair of the Department of Theatre Arts.

Before coming to Cornell, Thomas, for example, appeared
in numerous regional theaters, including the California
Shakespeare Festival, Cincinnati Playhouse in the Park and the
Virginia Stage Company. Farrell acted with several Chicago
theater companies, including the Goodman, Steppenwolf and
Second City.

Since coming to Cornell, Farrell has appeared in Cabaret,

• Former resident professional theater associate Craig
MacDonald has run the play-reading series for the Ithaca
Playwright's forum.

• Lecturer Byron Suber danced the role of the Cavalier in the
Ithaca Ballet production of the Nutcracker.

In addition, Cornell theater students, faculty and staff have
assisted with lighting, sound, costumes, teaching and advising
at the Alternative Community School, the Greater Ithaca Area
Activities Center, the Hangar, the Ithaca Opera, the Sciencenter
and the Trumansburg Conservatory of the Arts.

Peter MorenusAJniversity Photography
Discussing last-minute plans before a performance of "Cloud Nine" (left to right): former Cornell Resident
Professional Theatre Associate Craig MacDonald (yes, in a dress); Ithaca College student Sarah Chalmers;
RPTA and co-director Frank Farrell; costume designer Kate Underhill; RPTA and co-director Sheriden Thomas;
Kitchen Theatre Company member Tim O'Brien; and RPTA Brent Harris.

A Mother Goose Odyssey and The Cherry Orchard. Next
month, he will appear in BertoltBrecht's The Caucasian Chalk
Circle. Thomas has performed in Cabaret, Les Liaisons
Dangereuses and Who's Afraid of Virginia Woolf? And this
spring, she will play the title role in King Lear.

Farrell and Thomas, like other Cornell Theatre Department
staff, faculty and students, have also used their time in Ithaca
to contribute to the work of theater events down the hill. Their
work in the Kitchen's production of Cloud Nine is only the
most recent example.

Among other examples from within the past year are:
• Assistant Professor Ron Wilson has taught play-writing

workshops for the Hangar Theatre's Next Stage children's
contest, and Assistant Professor Keith Grant directed the Next
Stage play festival.

In the case of Cloud Nine, Cornell's involvement in the
Kitchen's production began after Frank Farrell, an actor who
doesn't like downtime even over the holidays, looked into
renting the Ithaca Theatre to stage a production of his own. He
learned that the Kitchen Theatre Company was renting the
space, planning a production of Cloud Nine, and the theater
company invited him to direct it. He accepted, later asking
Thomas to join him as co-director.

"I'm so grateful to have found a contract at Cornell for two
years that I want to give back to the community," Farrell
explained. "An actor always wants to help a theater thrive. You
never know when we may pass this way again.

"I also hope the students will pick up on what we're doing:
That it's necessary to be self-directed in the theater business,"
he added.

Like to send a piece of Cornell into space?
Alumnus astronaut seeks suggestions
By Larry Bernard

What do you think embodies the spirit of Cornell Univer-
sity?

G. David Low would like to know. Low, a 1980 graduate
of the Sibley School of Mechanical and Aerospace Engi-
neering, is a NASA astronaut scheduled to lift off into space
aboard the space shuttle Endeavour on April 28.

NASA
And he would like to have a memento of his alma mater

with him again.
Any ideas? The Cornell Chronicle will take your sugges-

tions. Just send your written ideas via campus mail to
Cornell-in-Space, Cornell News Service, Village Green,
840 Hanshaw Road, fax 257-6397. Suggestions must be
received by Feb. 12.

Some restrictions on the object: It must be small and
foldable. It must not be flammable, breakable, edible or alive.
For example, NASA allows flags, banners, emblems, decals,
seals, patches, medals and medallions, letters and clothing. It
does not allow glass, books, wood, large metal objects, stamps,
philatelic covers, charm bracelets, sports equipment, currency
or original artwork, or any other object whose commercial
value can be enhanced by a trip into space.

This will be the third time for a Cornell memento. Low
went into space in July 1991, carrying a Feb. 17,1867, letter
from Ezra Cornell to his 4-year-old granddaughter, Eunice,
expressing his wish that "girls as well as boys should be
educated at the Cornell University."

In January 1990, Low took with him Ezra Cornell's
wedding socks, 125 microscopic gold Cornell crests created
by the National Nanofabrication Facility here, an IBM Corp.
supercomputer circuit board for the Theory Center and a
banner from the Sibley School.

Previous suggestions, which have not flown in space,
include a diploma, native New York flower seeds, commemo-
rative Cornell pins and a piece of bedrock from the construc-
tion site of Olin Library's underground addition.

Can you do better?
NASA

G. David Low taking a treadmill test.
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Minorities are
hit harder by
housing costs
By Susan Lang

One-quarter of unmarried mothers and almost half of mi-
nority unmarried mothers with more than two children spend
an excessive percentage of their income on housing, according
to a Cornell study. Those high risks put these women and
families potentially on the brink of homelessness.

Even when income, location and housing quality are con-
trolled in the analysis, strong racial differences persist in one's
chance of owning a home or having to pay excessively for
housing—defined as spending more than 40 percent of income
on housing, say Peter S.K. Chi and Joseph Laquatra, housing
researchers in the College of Human Ecology.

"Although Americans are the best-housed population in the
world, certain subgroups — particularly minority single moth-
ers and minority single mothers with more than two children —
consistently emerge as having a far less chance of owning and
far greater chance of having to pay excessively for housing,"
said Chi, professor of consumer economics and housing.

1 lousing costs include mortgage or rent payments, property
taxes, energy and utilities and other operating expenses.

Chi, Laquatra, assistant professor of design and environ-
mental analysis, and H. Y. Park, formerly of Cornell and now at
the Korea Institute of Construction Technology, used the
national representative sample of the 1987 American Housing
Survey (AHS) conducted by the Bureau of the Census for the
U.S. Department of Housing and Urban Development.

Whereas the AHS survey found that 4.8 million low-income
renters and 1.4 million low-income homeowners spend more
than half their income on housing, the Cornell analysis calcu-
lated how risk emerged for specific minority subgroups while
controlling for income, location and housing quality.

Cumulative risk
They developed a model to calculate "cumulative risk" -

how a household's risk for an excessive housing burden in-
creases with multiple risk attributes (e.g., race, gender, marital
status and family size). Among their findings, all of which
exclude the homeless:

• The groups at highest risk for having an excessive housing
burden are, in descending order, minority female heads-of-
household with more than two children (49 percent spent more
than 40 percent of their income on housing), female heads-of-
household in general with more than two children (41 percent),
minority female heads-of-household in general (32 percent),
minority female-headed elderly households (31 percent), and
elderly female-headed households in general (26 percent).

• Even with income, region and location statistically con-
trolled, blacks, Hispanics and Asian-Americans are less likely
than whites to be homeowners. Seventy-one percent of whites
are homeowners, compared to 46 percent among blacks and
Asian-Americans, and 44 percent among Hispanics.

• Whereas only 7 percent of American households are
classified as moderately or severely inadequate with deficient
plumbing, electrical or heating systems, inadequate kitchen or
bath facilities, or overcrowding, 47 percent of all Americans
live in moderately to severely inadequate neighborhoods within
300 feet of vandalized buildings, garbage, high crime, heavy
traffic, or noise, etc.

Peter Morenus/University Photography
Freshman Stacey Bloomer, who is from Horseheads, said that her work in the booths has made her "feel
like a Cornellian more than ever before."

Students join transportation staff
to help visitors negotiate the campus
By Martin B. Stiles

There is something new these days behind the smiles
and responses emanating from the men and women who
staff the four traffic and information booths that serve as
the key gateways to central campus, and often as the initial
face-to-face encounter that visitors have with the Cornell
community.

This something is a new-found sense of confidence in
fielding the day-to-day barrage of questions about where to
go and what to see.

These questions come in a ceaseless variety, such as:
Can I park there? Why not? Then where? How do I get
there? And, What movies are showing tonight? Is there a
concert? Or, When was Cornell founded? How many
students are there? Where is professor so-and-so's office?
What's the Theory Center? Where's the Vet College? Is
Carl Sagan really at Cornell? And even. How does that
song go — "high above" or "far above"?

The job requires expertise on campus parking and
driving regulations, a cartographer's knowledge of the
campus, a historian's understanding of the university and
a computer's listing of what is happening.

Dale Cooper, who has been working in the booths for
the past three years as an employee of Transportation
Services and who also issues parking tickets, says he has
"much more confidence" working in the booths these days.
That confidence is the result of sharing booth duty with
students from the Information and Referral Center. Those
student information specialists are trained to know, or at
least to know how to find out, about everything that is or
was Cornell.

Since October, 18 students who work for the Informa-
tion and Referral Center have been in the booths for two
peak shifts each weekday. In addition to freeing some 20

Transportation Services representatives to pursue other
responsibilities, the program has set up a two-way informa-
tion exchange between the students and Transportation
Services staff members. It is an exchange that has enhanced
the effectiveness of the booths as sources of all kinds of
details about Cornell.

The program was developed by Carl Cohen, manager of
field and information services for Transportation Services,
and Joel R. Seligman, director of Information and Referral.

In a series of training sessions and just casual daily
interaction between the two groups, the students are learn-
ing all about parking and traffic on campus, including the
most up-to-date rules and regulations. The Transportation
Services staff learn all about Cornell from the perspective
of students, who prepare weekly updates of information
sheets for the booths. The transportation staff also has
taken the walking tours of campus that are the specialty of
the Information and Referral Center, located in the lobby of
Day Hall.

Although he is a lifetime resident of Ithaca, Cooper said,
"All I knew about was Barton Hall, Teagle Hall and
Schoellkopf Field. There were a lot of things I had never
seen on campus. I really feel I know Cornell a lot better
now, and it helps in responding to questions."

Freshman Stacey Bloomer, who is from Horseheads,
said that her work in the booths has made her "feel like a
Corneliian more than ever before," explaining that her
father graduated from Cornell in 1955 and that her sister
will graduate in 1994.

Bloomer said she has become friends with several
professors emeriti who stop at a booth on their weekly
visits to campus. "I like talking to them about Cornell. And
also, I really enjoy helping prospective students and their
families find their way around. I remember how confusing
it was when I came."

Program strives to improve migrant farm workers' lives
By Susan Lang

As their tables brim with a bounty of meats, fruits and
vegetables, Americans should remember the migrant farm
workers who face "incomprehensible challenges" yet continue
working long hours for low pay rather than become burdens to
society, says a Cornell migrant expert. Far frombeing "takers,"
migrant workers contribute more than $92 million to New
York's economy alone.

With few fringe benefits, no job security, little access to
disability or unemployment insurance and without the right to
organize, migrants work six days a week (when work is
available) in one of the most arduous and hazardous occupa-
tions for an average of less than $5,000 a year, earning hardly
enough to buy the food they toil to harvest, says Herb Engman,
director of the Cornell Migrant Program.

Engman believes that the Migrant Program is the only
university-based effort in the nation that serves migrants, their
employers and state and federal agencies that work with
migrants. It is based in the Department of Human Develop-
ment and Family Studies and is supported by the colleges of
Human Ecology and of Agriculture and Life Sciences, and
Cornell Cooperative Extension.

Agriculture's backbone
"Although 70 percent of migrants are American citizens and

provide a backbone upon which much of agriculture depends,
migrant workers do not have the basic rights of other working
citizens," he says. "They perform arduous physical labor rather
than become public burdens, yet often remain unserved by
public agencies," Engman adds. The reasons, he says, are
institutional racism and prejudice - even in agencies that serve
migrants - residency requirements, red tape, difficulty verify-
ing information necessary to obtain benefits, and beliefs that
migrants are just passing through so communities should not
devote resources to them.

Charles Harrington/University Photography
Migrants work in one of the most hazardous occupa-
tions for an average of less than $5,000 a year.

Yet, the average migrant returned to the same farm in New
York state an average of four years, with some returning
reliably for more than 20 years, according to Cornell research.

And although communities may resent migrants for using
their public services, each migrant is worth $3,700 to a commu-
nity because workers spend much of their salaries locally and
help bring agency money and jobs into the area, Engman said.

25,000 migrants work in New York
An estimated 25,000 migrants stream every year into more

than 36 New York counties to plant and harvest fruits and
vegetables primarily; dairy farms are beginning to hire mi-
grants as well. To help improve the plight of migrants, the
Cornell Migrant Program has been working for more than 20
years on programs such as:

• Multicultural education to help agencies that serve mi-
grants to better understand other cultures, to improve their
services to migrants and to encourage them to hire more
Hispanics and African-Americans - the minorities that com-
prise the bulk of the migrant stream into New York. These
programs are based on findings of racism in the 1988 Cornell
study, African-American Migrant Farmworkers and the State
of New York, and of discrimination in the 1991 Cornell study,
Agricultural Labor Markets in New York State and Implica-
tions for Public Policy. A multi-agency group called Working
Together found prejudice such a problem in agencies that it
designed a training program to help overcome the practice.

• Health care to provide migrants with better access to
health services. The Child Health Voucher Program helps
children who "fall through the cracks" obtain health products
such as eyeglasses and prescriptions. Migrant Nutrition Educa-
tion provides migrants with basic nutritional information.

• Education to help migrants file immigration papers, and to
help growers avoid illegal discrimination against immigrants
and to track the academic and health status of children who
cross state lines so they will not be o verinoculated or overtested.
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Few women
meet targets
for fat, fiber
By Susan Lang

Although American women are consum-
ing less fat than in the past, few are meeting
current dietary recommendations for fat or
fiber, according to a Cornell study.

White women consume more fat and satu-
rated fat but lower cholesterol and higher fiber
than blacks or Hispanics. Hispanic women
consume the least amount of fat. Black women
fall in the middle for fat but fare the worst for
cholesterol and fiber consumption.

'This study provides the best documenta-
tion of exactly what foods contribute to the fat
and fiber intakes of American women, broken
down by ethnicity, income and geography,"
said Edward Frongillo, a statistician and nutri-
tionist in the Division of Nutritional Sciences.

Frances Thompson of the National Cancer
Institute, Frongillo and co-researchers ana-
lyzed how 27 food groups contribute to the
fiber, fat, saturated fat and cholesterol intakes
of 2,134 women, ages 19 to 50, in the 1985-86
USDA Continuing Survey of Food Intakes by
Individuals. The study was published in the
American Journal of Public Health.

Among other findings on fat:
• Although women have reduced their fat

from 41 percent to 37 percent of calories
between 1977 and 1985, only 15 percent meet
the recommended cutoff of consuming no
more than 30 percent of calories from fat.
Hispanics fare the best: 21 percent meet the
dietary recommendation.

• The greater the household income, the
greater the women's intake of fat and saturated
fat.

• Mixed pasta, rice, meat, fish and poultry
dishes, sweets, cheeses, cream, butter and
margarine are the most important fat sources
for all groups. Lunch meats, bacon and whole
milk are more important among low income
groups, while salad dressing is prominent
among higher income groups, as well as among
whites and western and northeastern women.
Frankfurters and bacon are more important
among blacks.

Among other findings on fiber:
• Only 5 percent meet the current recom-

mendation of consuming 20 or more grams of
fiber per day.

• Vegetables, other than potatoes, contrib-
ute nearly one-quarter of the total fiber con-
sumed, with fruits and ready-to-eat cereals
more important among high-income women,
and white potatoes, soups and dried beans
more important among low-income women.

• Women consume an average of 2.6 serv-
ings of vegetables and 0.8 of fruits daily,
compared to the recommendation that adults
eat at least five servings of vegetables or fruits
a day.

• Western women consume the highest
number of vegetable, fruits and whole grain
bread servings, thereby averaging 12 grams of
fiber daily; the lowest fiber intake is among
blacks at 8.5 grams.

To better meet dietary guidelines, the nu-
tritionists recommend that women increase
their vegetable consumption and double their
consumption of grain products and fruits, limit
their use of additions to foods (salad dressing,
spreads, sauces), choose preparation methods
other than breading and frying and remove fat
from poultry and meat.

King Service continued from page 1

until this week because of the semester break.
In prayers and readings, participants in the

service praised King for his insights, his prin-
ciples and his actions. The Rev. RogerBadham,
assistant director of Cornell United Religious
Work, prayed that King's "memory and inspi-
ration be within us." The Rev. Theodore J.
Warren Jr., who has family ties to King, prayed
that in recalling King's "life of thought, action
and achievement, [we] realize the spiritual
wonder that is within each of us."

The Rev. Gurdon Brewster, Episcopal chap-
lain on campus, read a series of statements
from King's writings. Among them:

"Love is the only force capable of trans-
forming an enemy into a friend."

"Forgiveness is not an occasional activity;
it is a permanent attitude."

'True peace is not merely the absence of
tension; it is the presence of justice."

"When will we learn to love one another?"
Larmond asked in concluding his remarks.
"There are a lot of us here who can do better
than what we are doing. We have a long, long,
long way to go."

Peter Morenus/University Photography
Among those who joined hands for the singing of "We Shall Overcome" at the
conclusion of Monday's service commemorating the life of Martin Luther King Jr.
was Beth Warren (center), associate vice president for human resource services.

African arts continuedfrom page 1

ience and creativity of the African people,"
Hassan said.

Another aim of the festival is to bring
attention to the art being made in Africa today
and by Africans living abroad.

"So much of the focus on African art is on
traditional art that it neglects what is going on
today," Hassan said. "In the verbal arts people
always talk about folklore, and in sculpture
they think of wood sculpture, which is very
traditional. There also is modern art being
made in Africa."

The festival will include:
• An art exhibition at the Johnson Museum

by four African-born artists, beginning Jan. 30,
and a display of selections from the museum's
permanent collection of African art.

• A film festival of seven contemporary
African films, beginning Jan. 30.

• Africa Day on Feb. 6 from noon to 5 p.m.,
with storytelling, music, poetry, music, fash-
ion, food and African games. The campus gos-
pel group Pamoj a Ni is expected to participate.

Teacher workshop
• A workshop for teachers and others inter-

ested in African arts on Feb. 20 from 9:45 a.m.
to 5:30 p.m., with lectures by scholars of
African art, a guided tour of the museum's
exhibitions, a film and group discussion of
teaching alternatives. That evening the U.S.-
based South African jazz group Tony Cedras
will perform in Bailey Hall.

• A display of traditional African clothing
and accessories in Mann Library's first-floor
exhibition area, from early February through
mid-March. The exhibit comes from the
Cornell Costume Collection and the Depart-
ment of Textiles and Apparel in the College of
Human Ecology.

• A three-day scholarly conference to pro-
vide critical perspectives on popular African
arts, from March 12 to March 14.

On March 13 there will be a panel discus-
sion including the four artists whose work will
be exhibited at the Johnson Museum: Amir
Nour, a Sudanese sculptor who teaches art at
Truman College in Chicago; Ethiopian-born
painter Skunder Boghossian who teaches at
Howard University in Washington, D.C.;
Sudanese-born master printmakerMohammed
Omer Khalil, a professor of art at Pratt Insti-

tute and the New School in New York City;
and Sudanese-bom painter and printmaker
Rashid Diab, who lives and works in Madrid,
Spain.

On March 14 there will be a celebration of
Africana women in the arts including perfor-
mances and a panel discussion.

"While it is true that colonialism in Africa
disrupted cultures rich in the visual arts, reli-
gions and oral traditions, this disruption was
not complete," Hassan said. "Africa'screative
impulse is still alive — and the art being made
by Africans today is not merely a distorted
copy of Western culture, a common misper-
ception. African assimilations of foreign tech-
niques, materials, ideas and forms have been
creative and highly selective. They have re-
sulted in a continuous re-creation of forms and
styles," he added.

Film screenings
With one exception, the art festival's film

screenings will be held in the Johnson
Museum's sixth-floor conference room. The
schedule is:

• The Mummy: Night of the Counting Years
(1969) by Shadi Abdelsalam (Egypt), on Jan.
30 at 2 p.m. The film, a ritualistic recreation of
the discovery of an ancient Egyptian royal
tomb near Thebes in 1881, will be discussed
by Azza Gadallah, Cornell visiting professor
in comparative literature from the University
of Tanta, Egypt.

• Tilai (1990) by Idrissa Ouedraogo
(Burkina Faso), on Feb. 6 at 3:30 p.m. This is
a legendary tale of a man called Saga who
returns home after two years to find that his
fiance has married his father. The son secretly
resumes his relationship with her and then
manages to escape with her until ya tilai, the
law, or the code of honor, brings a tragic
conclusion. The film will be discussed by
Karim Traore of Burkina Faso, a visiting
Rockefeller Scholar at the Africana Center.

'Allah Tantou [God's Will] (1991) by
David Achkar (Guinea/France), on Feb. 13 at
2p.m. This film, made by the son of a Guinean
diplomat who was apprehended and made a
political prisoner, is an examination of human
rights abuses. The film will be discussed by
Amandina Lihamba, visiting Rockefeller
Scholar at Cornell from the University of Dar

es Salaam, Tanzania.
• Lumumba: Death of a Prophet (1992) by

Raoul Peck (Zaire/Switzerland/Germany), on
Feb. 20 at 2 p.m. The Haitian-born director
combines home movies, photographs and ar-
chival film to show how a weak democratic
movement succumbed to a well-financed and
well-organized military during the indepen-
dence struggle in Belgian Congo led by Patrice
Lumumba, who was assassinated after 200
days of rule. The film will be discussed by
Tikumbi Kasongo-Lumumba of Zaire, a se-
nior visiting fellow at Cornell's Institute for
African Development.

Story of Nadia
• A Door to the Sky (1989) by Farida Ben

Lyazid (Morocco), on Feb. 24 at 7:45 p.m. in
Cornell Cinema's Willard Straight Theater.
This is the story of Nadia, a young Moroccan
emigre returning from Paris for her father's
funeral, who has a mystical experience that
brings about a spiritual rebirth. She turns her
family's ancestral palace into a Sufi center for
disinherited women. Tensions arise when she
falls in love with a troubled young man and
tries to bring him into the spiritual center.

• Afrique, je te plumerai [Africa, I will
fleece you] (1992) by Jean-Marie Teno
(Cameroon), on Feb. 27 at 2 p.m., a film essay
about the colonial and neo-colonial period in
Cameroon and the means of delivering Afri-
can nations from control by one-party systems
plagued by corruption, nepotism and economic
devastation. The film will be discussed by
Locksley Edmondson, director of Cornell's
Africana Center.

•Yeleen (1988) by Souleyemane Cisse
(Mali), on March 6 at 2 p.m. In this film, an
epic set in the ancient Bambara culture of
Mali, a son must master his powers to defeat
his father, an evil ruler, with the aid of his
sorcerer uncle. The film will be discussed by
N'Dri Assie-Lumumba of the Ivory Coast, a
visiting professor in Cornell's Africana Cen-
ter and the Women's Studies Program.

The Festival of Contemporary African Arts
received funding from the New York State
Council on the Humanities and the film por-
tion of the festival was also funded in part by
Cornell's Council for the Creative and Per-
forming Arts.

Black history continued from page 1

is 'The Resurrection of African Civilization."
It will be held from Feb. 1 through Feb. 21.

Several other campus organizations have
planned special events in February, including
the students of Cornell's Ujamaa Residence
Hall, who will devote their reg. ,ur Sunday
evening Unity Hour activities to Black His-
tory Month discussions during February. Non-
residents are welcome to join in the discus-
sions with guest speakers and to view videos,
beginning at 8 p.m. on Sundays in the resi-
dence hall's main lounge.

Cornell's Black Graduate and Professional
Student Association will sponsor an evening
with Mary Carey, a professional storyteller
from the Ithaca community, who will tell
African and African-American folk tales on
Feb. 13 from 5 to 7 p.m. in the Big Red Barn

gradu ate and profes-
sional student cen-
ter. Admission is
free, and everyone
is welcome.

The Third World
Student Program-
ming Board is ar-
ranging for the
Washington, D.C.-
based theater group,
"Perry Players," to
perform Die Knowl-
edge, a dramatic his-

tory of black people that finishes in the present
day. The show is tentatively scheduled for
Feb. 19 at 8:30 p.m. in Anabel Taylor Audito-
rium. Admission is free; donations requested.

Haynes

The Festival of Black Gospel, now in its
17th year, opens Feb. 1, with performances by
Richard Smallwood and the Richard
Smallwood Singers and Vicky Winans. The
concert is at 8 p.m. in Bailey Hall. Tickets are
$9.50 ($7.50 for Cornell students). Tickets
will go on sale in early February at Willard
Straight Hall and several Ithaca locations.

Choir workshop
The Festival of Black Gospel continues on

Feb. 13 with a mass choir workshop at 10 a.m.
in Bailey Hall. The workshop, which is open
to everyone regardless of age or experience,
will be led by David Gates, a singer and
director of the New York City-based gospel
group Love, Peace and Joy.

Workshop participants will learn songs to
be sung that evening in a mass choir concert,

along with choirs from colleges and universi-
ties in the region. Cornell's Pamoja Ni gospel
group is expected to participate. The mass
choir concert will begin at 7 p.m. in Bailey
Hall. Admission is free; donations requested.

The Festival of Black Gospel concludes on
Feb. 14 with a Sunday morning service featur-
ing the Rev. Michael Haynes, pastor of the
Twelfth Baptist Church in Boston, as guest
preacher. The service will be held at 11 a.m. in
Sage Chapel.

The Festival of Black Gospel is being spon-
sored by the Third World Student Program-
ming Board, Willard Straight ProgramBoard,
Department of Theater Arts, Cornell Univer-
sity Program Board, Student Assembly Fi-
nance Commission and Minority Finance
Commission.
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COMMENTARY

Professor Frederick Marcham was a living lesson to all
Editor's note: The following remembrance was referred

to by the Rev. W. Jack Lewis in his eulogy at Sunday's
memorial service for Professor Emeritus Frederick G.
Marcham. The author is director of athletics medicine in
Health Services.

By Russell R. Zelko '62, M.D. '67

The Cornell community has lost a very dear friend,
devoted teacher and adviser in the recent death of Professor
Frederick G. Marcham. Until virtually the moment of his
death at the age of 94, he continued to teach classes, advise
students and help friends.

I first met Professor Marcham as an entering freshman
student/athlete at Cornell in 1958. Among his many other
duties and interests, he was then a volunteer faculty adviser
to the Athletic Department and counseled many athletes in
addition to his general students. He had a keen interest in
athletics and believed that as a group, student/athletes were
an essential part of the balance and diversity among the
different kinds of students admitted to Cornell. He helped
many to achieve maturity and go on to highly successful
roles in life.

Students of prime importance
He was a truly unique individual and teacher who be-

lieved that the student as a person and as an individual was
of prime importance. As a counselor and friend, he had the
rare ability to inspire and encourage students to believe in
their own ability and to assure them that "steady work,
without concern for fortunes (changes up or down) would
bring success." His goal as a teacher was "to help the student
bring to maturity the resources that are within him; to
liberate his mind and spirit." His emphasis was not so much
on the transfer of factual information, but on teaching the
individual how to "think and decide for himself how to
extract information from original sources and use that

information to make his own value judgments." He viewed
undergraduate teaching more from the student's point of
view; "more in terms of the difficulties he faces in learning
and comprehending the subject matter." He felt there should
be more personal (face-to-face, mind-to-mind) relation-
ships between professors and students. He used the under-
graduate "seminar" (tutorial) because he thought it moved
toward the ideal of teaching, "to meet the needs of the
individual student." He felt that it allowed a "more fluid and
wide-ranging exchange of ideas between the teacher and
student" and gave the student a sense of his stature as a
person of intellect, "allowing him to see that his own ideas
and responses are important and so, take a long step towards
maturity."

Marcham's priorities
He listed his priorities in teaching as follows:
1. "Know thoroughly the subject he teaches."
2. "Be concerned by study, meditation and writing to

develop his own thoughts on this subject or some part of it."
3. "Know his students as individuals."
4. "Be concerned to adapt what he knows to their needs

and do so in a way that they become independent searchers
after knowledge themselves."

In a letter regarding the purpose of the humanities and
social sciences in the university program, he said:

"The purpose of his (the student's) teachers in the hu-
manities and social sciences is no longer to guide him.
Rather they say to him, you have come to the university to
learn what to make of your life; what to do; and more
important, how to decide what to do. You wish to acquire a
set of values. You wish to learn how to decide in terms of
your own standards what is beautiful, what is true, what is
just, what is good, what best serves the interest of the
individual, the group, the nation and mankind. We will set
before you in literature, art, history, philosophy, religion,
government, economics, sociology, anthropology, the record

of mans' achievements, the ideas that have led men to act,
to create, and the many standards that have led men to make
the value judgement that you wish to make for yourself.
You, say the teachers to the student, are emerging into
mankind. You wish to come into the world of adults a person
capable of making independent decisions. You wish to
enjoy for yourself and communicate to others all the re-
sources of your mind and spirit. Here, say the teachers of the
humanities and social sciences, in this great display of
human experience and creativity which we help you to
explore, you find the opportunity to piece together that
particular combination of values, that special gift of judg-
ment that will be you. In short, you will find yourself."

As a teacher, adviser and friend, he influenced my life
more than any individual I can remember. Personally I feel
most grateful for his role in developing my intellect and
character during my undergraduate years at Cornell and for
his continuing wise advice and assistance thereafter until his
death.

Generations of students, athletes, colleagues and friends
will miss him dearly. His spirit and wisdom will remain in
our hearts and minds and continue to drive us onward in our
individual pursuits in life.

About Commentary . . .
Members of the Cornell community are invited to submit

"Commentary" articles of no more than 800 words for
consideration by the Chronicle. Topics should be of impor-
tance to higher education in general or, specifically, to
Cornell faculty, staff or students. "Letters to the Editor" of
not more than 400 words also will be considered.

Submissions should be sent to Chronicle Commentary,
Cornell News Service, 840 Hanshaw Road.

Trustees set tuition levels for 1993-94, discuss state budget
By Sam Segal

The Board of Trustees has approved rec-
ommendations for 1993-94 tuition, which
would rise 5.5 percent for undergraduates at
the endowed colleges and, for undergraduates
at the statutory units, 5.3 percent for state
residents and 6.04 percent for non-residents.

The endowed tuition will rise fromS 17,220
to $ 18,170; it will reflect the smallest percent-
age increase in 20 years.

The statutory tuition may be formally ap-
proved in March, pending the results of con-
sultation with the trustees of the State Univer-
sity of New York. For state residents, tuition
would rise from $7,000 to $7,370; for others,
from $13,250 to $14,050.

The approvals came during board meet-
ings Jan. 21-23 at the Medical College in
Manhattan. The trustees also:

• Joined several discussions concerning
strategic planning.

• Heard reports on research, the capital
campaign, and campus health and safety.

• Passed memorial resolutions for the late
Trustee Emeritus Morton Adams and for Pro-
fessor Emeritus Frederick G. Marcham, who
died in December after a nearly 70-year teach-
ing career at Cornell.

• Welcomed former U.S. Rep. Matthew F.
McHugh, the new vice president and univer-
sity counsel, who joined Cornell this month
after 18 years in Congress.

• Approved the site and site criteria for a
110,000-square-foot eastward expansion of
Mann Library, which could begin in 1994 if
the state approves construction funds.

Budget proposal
Provost Maiden C. Nesheim, in discussing

the just-issued Executive Budget proposal of
Gov. Mario Cuomo, said "the news is gener-
ally better" considering that, from 1988 to
1992, 10 successive reductions had elimi-
nated $13 million of program support.

This year, he said, the base-budget request
of about $115 million was fully funded — a
3.9 percent increase — and statutory employ-
ees will get their first salary increases in three
years.

He said a required reduction in the SUNY
budget might mean that Cornell would have to
pare about $ 1 million, but added: "That almost
looks like good news."

Henrik N. Dullea, vice president for uni-
versity relations, added the cautionary note
that Cuomo's budget anticipates revenues and
cuts that might not survive legislative scrutiny
between now and April.

These add up to $1.33 billion, including
$200 million in new cigarette taxes, the post-
ponement of a $700 million income tax cut
and the reduction of school aid by $130
million.

In his research report, Norman R. Scott,
vice president for research and advanced stud-
ies, said that last year's state funding was
stable and federal funding was up 3.6 percent,
to $183.5 million.

He warned, though, that research universi-
ties face dwindling public support, reflecting
questions about "indirect costs, conflict of
interest, scientific fraud, intellectual property

management and the balance between research
and teaching."

Steven E. Ealick, professor of biochemis-
try, molecular and cell biology, and Lorraine
J. Guddas, professor and chair of the Medical
College's Pharmacology Department, fol-
lowed Scott's presentation with a discussion
of Cornell's work in structure-based drug de-
sign. The research uses Cornell's synchrotron
and supercomputer facilities to help model
molecules that could combat disease, includ-
ing AIDS.

Campaign update
In his capital campaign report, Richard M.

Ramin, vice president for public affairs, said
there were commitments at the end of Decem-
ber of $811 million, more than $30 million
ahead of schedule.

In the report on health and safety, Harold

D. Craft Jr., associate vice president for facili-
ties and business operations, said that, despite
occasional instances of violence — such as
last year's attack on students in Cascadilla
gorge — students' lives and property are rela-
tively safe.

A wide range of health and safety measures
also guard employee safety, he said, noting
that workers' compensation claims are filed at
less than half the national average.

Law Professor John Siliciano summarized
his report, "Undergraduate Drinking at
Cornell," which had already been discussed
widely on campus.

While it suggests specific measures to re-
duce illegal and excessive drinking, the report
says that Cornell's decade-old effort combin-
ing regulation with education is about as effec-
tive as possible.

Trustees join continued from page 1

vice president for university relations.
Rhodes and, subsequently, Wiesenfeld also

stressed the long-range implications of rising
costs. Tuition's rise has for decades exceeded
general inflation by from two to three percent-
age points.

During most of that time, median family
income rose commensurately — not, how-
ever, since the 1970s. And the consequent
problem of soaring financial aid has been
compounded by the federal government's fi-
nancial aid shift from grants to loans.

In response to one trustee's urging that
Cornell seek productivity increases, Rhodes
said efficiencies were necessary and were part
of what would come from the quality-im-
provement program launched last year. But he
also cautioned that productivity, at a univer-
sity, is a complex question:

"We could drive up productivity tomor-
row," Rhodes said, "by eliminating the teach-
ing of 30 foreign languages and eliminating all
classes with fewer than 20 students. The ques-
tion is: Is that the kind of institution we want
to be?"

Still, cost was an important part of every
strategic discussion. In fact, "Keeping Cornell
Affordable" was the title of an hour-long Sat-
urday session led by Nesheim, Wiesenfeld

and Susan Murphy, dean of admissions and
financial aid.

Murphy said that, since 1977, applications
were up by 40 percent and that the proportion
of entering freshmen from the top 10 percent
of high school classes had risen from 59 per-
cent to 84 percent. This was achieved while
increasing geographical diversity and the mi-
nority student population to 29 percent of the
freshman class.

While the increased minority population
had added about 1 percent to the cost of
tuition, Murphy said, the larger burden has
been caused by the reduction in the federal
government's share of financial aid.

"Changes in public policy have been incre-
mental since the 1970s," Wiesenfeld said,
"but, in the aggregate, they are massive."

The proportion of total federal aid that was
grants — not loans — has gone from 80
percent 15 years ago to less than 30 percent
today.

He said this is a key reason why 37 cents of
every dollar's increase in tuition must go back
into financial aid.

The resulting strategic challenge, as Murphy
described it, will be keeping Cornell acces-
sible to low- and middle-income families while
both restraining tuition increases and main-

taining top-quality programs.
The windup discussion Saturday was

Dullea's "What's Ahead for the Next Four
Years," which he called "a few comments about
the changing scene in our nation's capital, the
relatively stable situation in Albany and the
possible consequences of each for Cornell."

Dullea's comments were augmented by
those of Matthew F. McHugh, who was sitting
in at his first trustees' meeting as Cornell's
new vice president and university counsel.
McHugh, who after 18 years in Congress
chose not to seek re-election, was warmly
welcomed by Rhodes and said he was enthu-
siastic about joining a university "that is im-
portant not only to the Ithaca community but
to the country at large."

Dullea noted that New York state's con-
gressional delegation had shrunk from a total
of 46 in 1972 to 31, and that this year's loss
alone included not only three seats but almost
three centuries of aggregate seniority, includ-
ing that of McHugh.

He said that the university' s Office of Go v-
ernment Affairs would welcome trustees'help
in explaining to Congress and other govern-
ment agencies the problems of funding and
public trust that confront today's research
universities.
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"Gott fahret auf mit Jauchzen"; tenor Brian
Robison from "Jesu, der du meine Seele"; bari-
tone Cesar Rospogliosi and soprano Michele Pasek
from "Mache dich, mein Geist, bereit"; baritone
John Rowehl from "Ich will den Kreuzstab gerne
tragen"; soprano Lynn Laufenberg from
"Magnificat" the Qui Respexit; soprano Kathleen
Dolley and baritone Keith Earle from "Ich hatte
viel Bekummernis" and "Tritt auf die

Glaubensbahn"; tenor
TerrenceGoff, soprano
Nancy Jang and bari-
tone Brian Chu from
"Wachet auf, ruft uns
die Stinune."

• Fortepianist Tom
Beghin will present his
second Haydn concert
Jan. 29. He will be
joined by soprano An-

Beghin c i r e a ' :° ' an. violinist
Nursun Idemen and cel-
list Laura Kramer to

perform Sonatas Hob. XVI:6 and :47, the Trio
Sonata Hob. XV:12, some German songs and
Arianna a Naxos.

CUSLAR
A CUSLAR Cafe concert to benefit Guate-

mala work: "Grupo Tropicalis" with Antonio
Scherer-Centeno and Friends, Bossa Nova mu-
sic, Jan. 30, 9 p.m.. Commons Coffeehouse,
Anabel Taylor Hall. Donation. Call 255-7293 for
more information.

Bound for Glory
Jan. 31: John Kirk and Trish Miller perform

everything from "old timey" music to swing to
contemporary folk, with a little clogging thrown
in. Three live sets at 8:30, 9:30 and 10:30 p.m. in
the Commons Coffeehouse, Anabel Taylor Hall.
Bound for Glory is free and open to the public and
can be heard Sundays from 8 to 11 p.m. on
WVBR-FM, 93.5.

RELIGION

Sage Chapel
Robert Johnson, director of Cornell United

Religious Work, will deliver the sermon Jan. 31
at 11 a.m. Music by the Sage Chapel choir, under
the direction of William Cowdery, acting univer-
sity organist. Sage is a non-sectarian chapel that
fosters dialogue and exploration with and among
the major faith traditions.

Afro-American
Sundays, 6:30 p.m., Robert Purcell Union.

Catholic
Weekend Masses: Saturday, 5 p.m.; Sunday,

9:30 a.m., 11 a.m. and 5 p.m., Anabel Taylor
Auditorium. Daily Masses at 12:20p.m. in Anabel
Taylor Chapel. Sacrament of Reconciliation, Sat-
urday, 3:30 p.m., G-22 Anabel Taylor Hall.

Christian Science
Testimony and discussion meeting every

Thursday, 7 p.m.. Founders Room, Anabel Tay-
lor Hall.

Episcopal (Anglican)
Sundays, worship and Eucharist, 9:30 a.m.,

Rev. Gurdon Brewster, chaplain, Anabel Taylor
Chapel.

Friends (Quakers)
Sundays, 9:45 a.m., adult discussion; 11 a.m.,

meeting for worship, Edwards Room, Anabel
Taylor Hall.

Jewish
Morning Minyan at Young Israel, 106 West

Ave., call 272-5810.
Reform: Fridays 5:30 p.m., chapel, Anabel

Taylor Hall; Conservative/Egalitarian: Fridays,
5:30 p.m., Founders Room, and Saturdays 9:30
a.m., Founders Room, Anabel Taylor Hall; Or-
thodox: Friday, call 272-5810 for time, and Sat-
urday, 9:15 a.m., Edwards Room, Anabel Taylor
Hall.

Korean Church
Sundays, 1 p.m., chapel, Anabel Taylor Hall.

Muslim
Friday prayers, Founders Room at 1 p.m.;

Edwards Room at 1:25 p.m. Daily prayer, 1p.m.,
218 Anabel Taylor Hall.

Protestant Cooperative Ministry
Sundays, 11 a.m., chapel, AnabelTaylor Hall.

Zen Buddhist
Thursdays, 5 p.m., chapel, Anabel Taylor

Hall.

Eric Farr and Rock Hudson in "Rock Hudson's Home Movies," playing Friday, Jan. 29, at 8 p.m. in Willard Straight Theater.

Cornell Cinema offers variety in February
Cyberspace, westerns, childhood, anima-

tion and minorities in Europe are all on Cornell
cinema's schedule for the month of February.

Virtual Reality Weekend, Feb. 4 to 7, will
introduce moviegoers to the new visual tech-
nology of virtual reality — computer-gener-
alcd images that prophets in the field speak of
as "a new objective level of reality" and others
compare witli hallucinogenic drugs. (No head-
gear. These are just some of the first film and
video transmissions from cyberspace.)

Cinema's VR showings will include the
recent Hollywood feature Lawnmower Man;
David Blair's WAX or the Discovery of TV
among the Bees: andVirtual Reality/Cyber-
culture Program, a collection of short works
on Virtual Reality by NASA, BrionGysin, The
Residents and other operators.

Westerns will be screened on Monday
nights, Cornell Cinema's night for its Film
Club bargain screening for student film
afficianados. SamPeckinpah's The Wild Bunch
is in the series, and so is Sergio Leone's Once
Upon a Time in the West. (Leone is the master
of spaghetti westerns.)

The Last of the Mohicans will be shown
twice — Maurice Tourner's silent adaptation

of James Fenimore Cooper's story with live
electronic music accompaniment by composer
David Borden and Michael Mann's Last of the
Mohicans starring Daniel Day Lewis. John
Ford's My Darling Clementine,slzmng Henry
Fonda, will be shown, and so will a feminist
deconstruction of the film, Holly Fisher's Bul-
lets for Breakfast.

The Ithakid Film Festival will bring to town
some of the best work from the International
Children's Television Festival being held by
the Museum of Television and Radio in New
York City, plus a feature-length children's film
by an Elmira-based production company. Blind
Faith Productions. Their film is called The
Secret of the Twin Sister.

There will be cartoons for grown-ups, too,
this month: Spike and Mike's Second Festival
of Animation, 18 unusual cartoons from around
the world.

From Europe there will be a series of films
that take up questions of cultural displacement
and racial identity — what Cinema is calling
European Minority Visions. My Beautiful
Laundrette, written by Hanif Kureishi, London
Kills Me, Kureishi 's directorial debut;
Handsworlh Songs/Touch of the Tarbrush and

Who Needs a Heart? by Ghanian-born director
John Akomfrah and A Door to the Sky by
Moroccan director Farida Ben Lyazid offer
American audiences insights into waysof think-
ing of racial and political identity, particularly
black American Afrocentrism.

Cornell Cinema's Hot Winter Nights series
wraps up'this weekend with Mark Rappaport's
video Rock Hudson's Home Movies, which
doubles as January's Gay Film Friday feature,
and Annie Sprinkle's Sluts and Goddesses
Video Workshop, shown with Every Conceiv-
able Position: Inside Gay Pom. Cinema's gay-
feature-for-the-last-Friday-of-the-month in
February will be The Twin Bracelets, described
as a contemporary lesbian version of the ac-
claimed Chinese film Raise the Red Lantern.

And, as part of its 10th anniversary
retrosepctive, Cornell Cinema will feature the
works of pioneer video artist Juan Downey this
month, including a retrospective of his video
artworks: The Motherland, Return of the Moth-
erland, Trans Americas and The Thinking Eye,
Culture as an Instrument of Active Thought.
Downey's latest museum installation, Rewe,
will be on display at the Johnson Museum of
Art from Feb. 19 to March 20.

SEMINARS

Agricultural Economics
"USDA: New (and Old) Directions Under the

Clinton Administration," J.B. Penn, Sparks Com-
panies, Jan. 29, 3:30 p.m., 401 Warren Hall.

"Modeling the Mexican Dairy Sector Under
NAFTA and Structural Change," Chuck
Nicholson, agricultural economics, Feb. 3,10:30
a.m., 401 Warren Hall.

Anthropology
"Constructing Identities: 'Nationality' in Dis-

courses of Work and Leisure in a European Con-
text," Stacia Zabusky, ILR School, Jan. 29, 3:30
p.m., 215 McGraw Hall.

Applied Mathematics
"Cyclic Reduction: History and Recent De-

velopments," Gene Golub, Stanford University,
Jan. 29, 4 p.m., 456 Theory Center.

Astronomy
"Molecular Gas at High Redshifts: Observa-

tions of Protogalaxies," Paul Vanden Bout,
NRAO, Jan. 28, 4:30 p.m., 105 Space Sciences.

Chemistry
"From Serendipity to More Than Inept: Reac-

tions with Parahydrogen," Richard Eisenberg,
University of Rochester, Jan. 28, 4.40 p.m., 119

Baker.
"Metal-Hydroxo and Metal-Oxo Complexes:

A Model for Carbonic Anhydrase and How to
Stretch Bonds," Gerard Parkin, Columbia Uni-
versity, Feb. 1, 4:40 p.m., 119 Baker.

Cognitive Studies
"Learning Interface Agents," Pattie Maes,

M.I.T. Media Laboratory, Jan. 29,3:30p.m., 202
Uris Hall.

Cooperative Extension Forum
"Why CIT Services Have Changed and How

CCE Can Access These Services," Nancy Flynn,
Donna Tatro and Carrie Regenstein, Feb. 1, 9
a.m., 401 Warren Hall.

Cornell Research Club
"Where is the Cradle of Human Evolution?"

Kenneth Kennedy, ecology and systematics, Jan.
28, 4:30 p.m., Kaufmann Auditorium.

Ecology & Systematics
"Developmental Ecology of Mayapple,"

Maxine Watson, Indiana University, Feb. 3, 4
p.m..Morison Seminar Room, A106Corson Hall.

Electrical Engineering
"MEMS and the Future of Control Systems,"

Richard Payne, Analog Devices Inc., Feb. 2,4:30
p.m., 219 Phillips Hall.

Environmental Toxicology
Title TBA, Anthony Carpi, environmental

toxicology, Jan. 29, 12:20 p.m., 135 Emerson.

Fruit & Vegetable Science
"Vegetable Production in the Jordan Valley,"

Fawzi Hafidh, Jordan University Science and
Technology, Jan. 28, 4:30 p.m., 404 Plant Sci-
ence Building.

Genetics & Development
"tRN A Mutations that Effect a Bacillus subtilis

attenuator," David Garrity, Feb. 3, 12:20 p.m.,
Small Seminar Room, Biotechnology Building.

Geological Sciences
"Sm-Nd and U-Pb Study of Leucogranites

and Pegmatites as Probes of Tectonic Basement,"
Trans-Hudson Orogen, Canada," Pat Bickford,
Syracuse University, Feb. 2, 4:30 p.m., 1120
Snee Hall.

International Nutrition
"The World Nutrition Situation: Second Re-

port from SCN," Reynaldo Martorell, nutritional
sciences, Jan. 28, 12:20 p.m., 200 Savage Hall.

Natural Resources
"Great Lakes Fisheries and Politics," Carlos

Fetterolf, president, American Fisheries Society,
Jan. 28, 3:35 p.m., 304 Fernow Hall.

"Great Lakes Fisheries Commission Strategic
Vision for the 1990s: Role of Stocking for Fishery
Enhancement and Species Restoration," Charles
Krueger, natural resources, Feb. 4,3:35 p.m., 304
Fernow Hall.

Continued on page 11
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Operations Research &
Industrial Engineering

"Environmental Issues and Their Impact on
Manufacturing," Fred Hart, Hart Environmental
Management, Jan. 28, 4:30 p.m., 155 Olin Hall.

Ornithology
"Managing for Wildlife on National Forests,"

Bob Nelson, U.S. Forest Service, Feb. 1, 7:45
p.m., Fuertes Room, Laboratory of Ornithology,
159 Sapsucker Woods Road.

Plant Biology
"The Uses of Ion Channels in Yeast Mem-

branes," Clifford Slayman. Yale University, Jan.
2'J, 11:15 a.m., 404 Plant Science Building.

Plant Breeding & Biometry
"Widening the Genetic Base of Rapeseed

(Brassica napus L) Through Protoplast Fusion,"
Doug 1 leather, plant breeding & biometry, Feb. 2,
12:20 p.m., 135 Emerson Hall.

Plant Pathology
"Avirulence Genes for the Rice Blast Fun-

gus," J.A. Sweigard, Du Pont, Feb. 2, 4:30 p.m.,
404 Plant Science Building.

Science & Technology Studies
"Between Facts and Values: The Mass Media

and the Greenhouse Effect," Lee Wilkins, Uni-
versity of Missouri, Columbia, Feb. 1,4:30 p.m.,
609 Clark Hall.

Soil, Crop & Atmospheric Sciences
"Possible Causes of African Drought," Kerry

Cook, soil, crop & atmospheric sciences, Feb. 2,
3:30 p.m., 135 Emerson Hall.

Southeast Asia Program
"The Indonesian Revolution: Neither Revolu-

tionary Nor Indonesian," Jan-Aart Scholte, Uni-
versity of Sussex, England, Jan. 28, 12:20 p.m.,
Kahin Center, 640 Stewart Ave.

Statistics
"Mathematics of Mixing Things Up," Persi

Diaconis, Harvard University and A.D. White
Professor-at-Large, Jan. 28,4:30p.m., 328 White
Hall.

"Randomness of Polynomials," Persi Diaconis,
Harvard University and A.D. White Professor-at-
Large, Feb. 1, 4 p.m., B-25 White Hall.

Textiles & Apparel
"Development of Cold Weather Handwear

for Military Air Crew," Laurie Wormser, Jan. 28,
12:20 p.m., 317 Martha Van Rensselaer Hall.

"Sodium Borohydride Reductions in Envi-
ronmental Applications," Michael Cook, Morton
International, Feb. 4,12:20p.m., 317 Martha Van
Rensselaer Hall.

MISC.

ACSW Meetings
The Advisory Committee on the Status of

Women regularly holds brown bag luncheons
open to the entire community on the fourth Tues-
day of each month. For more information, call
ACSW Chairwoman Ruth Sabean, director of
Cornell Information Technologies, at 255-3299,
or Associate Chairwoman Risa Lieberwitz, asso-

ciate professor of industrial and labor relations, at
255-3289.

Alcoholics Anonymous
Meetings are open to the public and will be

held Monday through Friday at 12:15 p.m. and
Saturday evenings 7 p.m. in Anabel Taylor Hall.
For more information call 273-1541.

Cooperative Extension
The following discussion groups on under-

standing adolescence are being offered by Dr.
Anthony Pane at Cornell Cooperative Extension
of Tompkins County, 615 Willow Ave., from
7:30 to 9 p.m.: "Basic Tasks of Adolescents,"
Teb. 3; and "Challenging Behaviors," Feb. 10.
The fee is $15; call 272-2292 to register.

First Aid and CPR Classes
Gannett Health Center and the American Red

Cross are sponsoring first aid and CPR classes.
Classes are usually held at Robert Purcell Union
in the first floor lounge from 8:30 a.m. to 12:30
p.m. All Cornell faculty and staff members with
supervisory approval areeligible. Call the Ameri-
can Red Cross at 273-1900 to obtain a Cornell
registration card. Departments will be billed for
the course registration fee.

• Standard First Aid, an 8-hour certification
course: Feb. 4 and 11; Feb. 16 and 23; March 3
and 10; March 18 and April 1; April 13 and 20;
April 28 and May 5, $45.

• Standard First Aid Progression, 4-hour
course, April 21, $30.

• Community CPR, 8-hour course: Feb. 2 and
9; Feb. lOand 17; Feb. 18and25;March8and 15;
March 16 and 30; March3 land April 14; April 15
and 22; April 26 and May 3, $45.

• Basic Life Support, a 7-hour course, April
27 and May 4, $45.

Folk Guitar Lessons
The Willard Straight Hall Program Board

presents Phil Shapiro's "Group Folk Guitar Les-
sons" for those who want to learn or improve
guitar playing. There are eight one-hour lessons,
on Monday evenings, starting Feb. 1 in the North
Room, Willard Straight Hall. Beginners start at 7
p.m. and intermediates at 8 p.m.Register at the
first lesson. The cost is $40. For information, call
Phil Shapiro at 844-4535.

International Women's Friendship Club
Sign up for the International Women's Friend-

ship Club at Hasbrouck Apartment's community
center Feb. 2 from 7 to 8 p.m. The club brings
together small groups of international and local
women for informal monthly meetings.

Latin American Studies Program
Latin American coffee hour will be held on

Tuesdays at 5 p.m. in G-08 Uris Hall.

Plantations
Botanical Craft Workshop: German statice

heart wreath, Feb. 9, 7 to 9:30 p.m. Call Cornell
Plantations for complete description, fee and reg-
istration information, 255-3020.

Tai Chi Classes
Tai Chi Chuan, Chinese martial art, done for

health and self-defense, taught by Kati Hanna.
Mondays and Thursdays, Edwards Room, Anabel
Taylor Hall. Beginners, 5 p.m.; Advanced &
Correction, 6 p.m. Fourteen weeks. Open to people
of all ages and physical abilities. Fee charged.
Register at first class. Call Kati Hanna, 272-3972,
for more information.

Tai Chi Chi Gung Exercises, taught by Robert
Tangora, relaxing, invigorating, meditative. Mon-
day through Thursday, 8 to 8:40 a.m., Edwards
Room, Anabel Taylor Hall. Attendance every
day not required; just show up and try it out.

SPORTS

Home contests in ALL CAPS

Men's Basketball (6-7)
Jan. 29, BROWN, 7:30 p.m.
Jan. 30, YALE, 7:30 p.m.
Feb. 1, at Colgate, 7:30 p.m.

Women's Basketball (7-6)
Jan. 29, at Brown, 7 p.m.
Jan. 30, at Yale, 6 p.m.

Men's Gymnastics (3-1)
Jan. 30, JAMES MADISON

Women's Gymnastics (1-1-1)
Jan. 30, JAMES MADISON, KENT STATE

and NORTHEASTERN, 1 p.m.

Men's Varsity Hockey (5-9-1)
Jan. 30, at Colgate, 7 p.m.

Women's Hockey (2-G-1)
Jan. 30, PRINCETON, 2 p.m.
Jan. 31, NORTHEASTERN, 2 p.m.

Men's Squash (3-7)
Jan. 30, BROWN and HOBART, 11 a.m.

Men's Swimming (2-4)
Jan. 29, YALE, 7 p.m.

Women's Swimming (5-2)
Jan. 30, YALE, noon

Men's & Women's Indoor Track
Jan. 29-30, Terrier Classic at Boston Univ.
Jan. 30, CORNELL INVITATIONAL

Wrestling (8-4)
Jan. 30, PENNSYLVANIA, noon
Jan. 31, CORNELL DUALS, 11 a.m.

Wrestler Fergeson to compete in all-star classic
By Pat Gillcspie

The stage is set. No. 1 vs. No. 2. It's the
classic matchup that every sports fan dreams
of. This is one that probably will go down in
Cornell wrestling history.

On Monday, Feb. 1, at Lehigh University's
Stabler Hall, the Big Red's Mark Fergeson will
wrestle in the National Wrestling Coaches
Association All-Star Classic against North
Carolina's T.J. Jaworsky. The meet, set to
begin at 7:30 p.m., pits the top two wrestlers in
the country in each weight class against one
another.

"The NWCA AU-Star Classic is one of the
most prestigious events in the country," said
Cornell head wrestling coach Jack Spates, who
posted two victories at the meet while an un-
dergraduate at Slippery Rock (Pa.).

Assistant coach Rob Koll posted two tour-

nament wins as an undergraduate at North
Carolina.

"The No. 1 ranking is riding on this meet,"
Spates said. "To have a Cornellian compete
shows that we have arrived nationally."

Fergeson and Jaworsky are no strangers.
Jaworsky defeated Fergeson, 3-1, at the Ohio
Open in November to attain the top ranking at
134 pounds. Fergeson reversed the decision,
beating Jaworsky, 5-3, in overtime at the Vir-
ginia Duals on Jan. 8. That win will most likely
move Fergeson into the top position of the
Division I poll, dropping Jaworsky into the
second spot.

"Sure it's exciting to be in it," said Fergeson.
"But it's a little bit different from the normal
dual meets. We'll have the best two wrestlers
in each weight class at the meet. There will be
wrestlers from Iowa, Penn State, Oklahoma,
etc. Hopefully, this will be good publicity for

Mark Fergeson dominates yet another foe.
Meg Culhane

the Ivy League to be involved in that kind of
meet. Basically, I'm looking for experience at
the meet," said Fergeson, a senior fromTulsa,
Okla. "I've met T.J. twice, beating him re-
cently. Going into it, I'll be looking to recon-
firm my ranking ifl 'mNo. 1. There will be a lot
of good wrestlers there. I'll be in really good
company."

The loss to Jaworsky was the only one
Fergeson suffered in his first 10 matches. His
ninth win of the season, a 17-5 major decision
over Bdinboro's Thad Marcelli, gave him 100
career wins, making him the first Cornell wres-
tler to reach the century win plateau.

Though he lost to Army's Dave Warnick, 3-
1, in overtime at the Penn State Duals on Dec.
6, Fergeson moved from his preseason ranking
of third to second because of what he did in his
next match and because of his 11-2 record
following the duals in State College, Pa. In
possibly his most impressive win in the first
semester, Fergeson posted a 3-1 overtime deci-
sion over Penn State's Gary Kolat, one of the
most heralded wrestlers in Pennsylvania high
school history. That was the only loss the
talented freshman has suffered this season, and
he was ranked third in the latest Amateur
Wrestling News/NWCA poll.

Following the New York state collegiate
championships held Jan. 22-23, where he was
named the tournament's outstanding wrestler,
Fergeson sports a 22-2 mark for the season and
an extremely impressive 116-16 career record.
But what's most important to him at this point
is a national championship.

"Without a doubt, my goal is to win the
national championship," said Fergeson, a nu-
tritional sciences major who plans on attending
medical school after graduating this spring.
"It's something I've dreamed of since I was a
kid. It's my only goal. I feel I've always been
capable of winning the title. A lot has to do with
having a good weekend. If I stay healthy and
work hard, there's no reason I can't win it."

Spates concurs, "There's no question in my
mind that Mark can be a national champion."

A finalist for
NCAA honor

Jennifer Cobb, an outstanding cross coun-
try and track star who graduated from Cornell
last May, was one of 10 finalists for the second
annual 1992 NCAA Womanof the Year Award.
A national panel of prominent athletics person-
alities selected the finalists from a group of 52
nominees representing each state, Washing-
ton, D.C., and Puerto Rico. Cobb was an All-
American in both cross country and track, and
she had a 3.9 cumulative GPA in microbiol-
ogy. She is attending medical school at the
University of California-San Francisco.
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DANCE

Jitterbug Club
Six-week scries of beginning jitterbug begins

Feb. 3 at 7:30 p.m. in Edwards Room, Anabel
Taylor Hall. No partner needed; class size is
limited. Advance registration is $35.

West Coast Swing, a six-week series for be-
ginners, starts Feh. 4.

Call Bill Borgida at 254-6483 or 273-0126 for
information.

Israeli Folkdancing
Thursdays, 8 p.m., Edwards Room, Anabel

Taylor Hall.

EXHIBITS

Johnson Art Museum
The Herbert F. Johnson Museum of Art, on

the corner of University and Central avenues, is
open Tuesday through Sunday from 10 a.m. to
5 p.m. Admission is free. Telephone: 255-6464.

• The Johnson Museum has completed a ma-
jor reinstallation of its European and American
paintings, drawings, prints and sculpture.

In conjunction with the reinstallation of the
permanent collection, the museum has placed on
exhibition selections from its collection of Old
Master prints. The show, "Myth, Religion and
Everyday Life in Print: 1500-1700," runs through
March 7.

• "The Patricia and Phillip Frost Collection:
American Abstraction, 1930-1945" is on view
through March 21. The exhibition features paint-
ings, drawings, collages and sculpture from the
Frost collection by members of the American
Abstract Artists group of the 1930s and '40s.

• "Creative Impulses/Modern Expressions:
Four African Artists" runs through March 14 as
part of Cornell's Festival of Contemporary Afri-
can Art this spring.

• The exhibition "Changing Reality: Recent
Soviet Photography" is on view through March 7.
Fifteen photographers from the then-Soviet Union
examine once-forbidden societal issues. In con-
junction with this show, the museum will present
the exhibition "Russian Prints from the Early
20th Century."

• On the air: Every Wednesday at 2 p.m.,
museum staff members and guests will appearon
Casey Stevens' radio program on WHCU 870
AM. On Feb. 3, Cathy KJimaszewski, the Ames
Coordinator of University Education, will dis-
cuss upcoming educational programs.

• Box Lunch Tours: Every Thursday at noon
during the semester (except spring break), the
museum will present a free Box Lunch Tour, a
half-hour tour of a special exhibition or aspect of
the permanent collection. Following the tour,
participants are invited to enjoy their lunch in the
museum. Today, Jan. 28, Cathy KJimaszewski,
the Aines Coordinator of University Education,
will conduct a tour of "Japanese Woodblock
Prints of the Floating World." On Feb. 4, the
museum will offer a tour of the Soviet photogra-
phy exhibition.

• Free tours: Sunday, Jan. 31, the artists in
the African art exhibition will conduct a gallery
tour from 1 to 2 p.m. Every Saturday and Sunday
from 1 to 2 p.m., the museum offersa free tour of
its collections and exhibitions. The Johnson Mu-
seum also offers foreign language tours by ap-
pointment. For more information and to schedule
a tour, please contact the education department at
255-6464.

• Workshops: Beginning Jan. 30, the
Johnson Museum will present a five-part series
for children ages 8 through 10 entitled "Europe
on $5 a Day." Taught by Ann Spencer and
Josephing Minutillo, the program will explore
European art from prehistoric times to the 20th
century. Following an introduction about the
period to be studied, children will participate in

a hands-on activity related to the subject. The
workshops will run from 10 a.m. until noon on
Jan. 30, Feb. 13, March 13, April 10 and May 8.
A fee of $22.50 for museum members and $25
for non-members will be charged. Space is
limited and available on a first-come, first served
basis. To register, call the education department
at 255-6464.

The Chinese Brush Painting workshop with
Ithaca artist Jim Hardesty begins Jan. 31. This
beginning studio course will introduce partici-
pants to the techniques used in bird and flower,
landscape, and rock and bamboo painting. Adults
of all levels of ability and experience are welcome
to attend. A fee of$l 22 for museum members and
$135 for non-members includes all tools and
materials. To register, call the Office of Commu-
nity Education at 255-6464.

Martha Van Rensselaer Hall
Dresses and other items worn by Martha Van

Rensselaer are on display in the showcase outside
G19A MVR Hall through January. Included are a
1930 purple silk satin gown worn at the White
House and a 1924 gown and shoes worn during
presentation to the queen of Belgium. All items
are from the Cornell Costume Collection housed
in MVR Hall.

FILMS

Films listed are sponsored by Cornell Cin-
ema unless otherwise noted and are open to the
public. Alt films are $4.50 ($4 for students)
EXCEPTMonday Night Film Club (9:30p.m.),
$3 for all; Thursdays, $3.50 for all; Saturday
Ithakid Film Festival, $2 and $1.50 under 12;
and Sunday Matinees, $3.50. All films are held
in Willard Straight Theatre except where noted.

Due to the popularity of Expanding
Cinema's screening of "Decalogue" Sun-
days at 2 p.m., the remaining episodes will
be shown in WillardStraight Theater, rather
than in the Johnson Museum.

Thursday, 1/28
"The I Iairdresser's Husband"(1992), directed

by Patrice Leconte, with Jean Rochefort and
Anna Galiena, 7:45 p.m.

"The Last of the Mohicans" (1992), directed
by Michael Mann, with Daniel Day Lewis,
Madeleine Stowe and Russell Means, 10 p.m.

Friday, 1/29
"The Last of the Mohicans," 6:45 p.m., Uris.
"Rock Hudson's Home Movies" (1992), pro-

duced by Mark Rappaport, 8 p.m.
"The Last of the Mohicans," 9:20 p.m., Uris.
"The Hairdresser's Husband," 9:45 p.m.
"One Flew Over the Cuckoo's Nest" (1975),

directed by Milos Forman, with Jack Nicholson,
Louise Fletcher and Scatinan Crothers, midnight,
Uris

Saturday, 1/30
"The Last of the Mohicans," 6:40 p.m., Uris.
"The Hairdresser's Husband," 7:30 p.m.
"One Flew Over the Cuckoo's Nest," 9:15

p.m., Uris.
"Sluts and Goddesses Video Workshop"

(1992), directed by Maria Beatty and Annie
Sprinkle, with Annie Sprinkle, Barbara Carellas
and Amy Hurlib, shown with "Every Conceiv-
able Position: Inside Gay Porn" (1992), directed
hy Claire Beavan, 9:45 p.m.

"Hellraiser" (1987), directed by Clive Barker,
with Andrew Robinson, Clare I liggins and Ashley
Laurence, midnight, Uris.

Sunday, 1/31
"Decalogue, 3-4" (1988), directed by Krzystof

Kieslowski, 2 p.m., VVillard Straight Hall. free.
"The Last of the Mohicans," 4:30 p.m.
"The Exterminating Angel" (1962), directed

hy Luis Bunuel, with Silvie Pinal and Enrique
Rambal, 7:30 p.m., Uris, free.

"Sluts and Goddesses Video Workshop" and
"livery Conceivable Position: Inside Gay Porn,"
8 p.m.

Monday, 2/1
"Hellraiser." 7: l() p.m.
••The Lust of the Mohicans" (1920). directed

by Maurice Tourneur, with Albert Roscoe, Bar-
bara Bedford and Henry Lorraine, with live elec-
tronic music accompaniment by David Borden,
9:30 p.m.

Tuesday, 2/2
'The Ugly American" (1963), with Marlon

Brando, Southeast Asia Film Series, 4:30 p.m.,
Kahin Center. 640 Stewart Ave., free.

"Rock Hudson's Home Movies," 8:15 p.m.
"One Flew Over the Cuckoo's Nest," 10 p.m.

Wednesday, 2/3
"My Beautiful Laundrette" (1986), directed

by Stephen Frears, with Daniel Day Lewis, Roshan
Seth and Gordon Warnecke, 7:45 p.m.

"Voodoo Dance" (1989), directed by Else
Haas, presented by CUSLAR, 8 p.m., Uris, free.

"Singles" (1992),directed by Cameron Crowe,
with Matt Dillon, Bridget Fonda, Kyra Sedgwick,
Campbell Scott and Sheila Kelley, 10 p.m.

Thursday, 2/4
"London Kills Me" (1991), directed by Hanif

Kureishi, with Justin Chadwick, Steven Mackin-
tosh and Elmer McCourt, 7:30 p.m.

"Lawnmower Man" (1992), directed by Brett
Leonard, with Jeff Fahey, Pierce Brosnan and
Jenny Wright, 10 p.m.

LECTURES

Center for the Environment
Race, Equity & Environment lecture series:

"Environmental Quality and Social Equity: The
Big Picture," Charles Lee, Commission for Ra-
cial Justice of the United Church of Christ, Feb. 2,
4 p.m., Alumni Auditorium, Kennedy Hall,

Society for the Humanities
"The Question of Between: A Reading of

W.E.B.DuBois "The Souls of Black Folk' on the
Question of the African-American SubjectJ'
Nahum Chandler, University of Chicago, Feb. 3,
4:30 p.m., Guerlac Room, A.D. White House, co-
sponsored with English.

MUSIC
Department of Music

The Music Department offers the following
free concerts at 8:15 p.m. in Barnes Hall:

• "Arias and Duels by J.S. Bach" will be
performed Jan. 28 by Cornell faculty and stu-
dents. Featured accompanying instrumentalists
are oboist Geoffrey Burgess, harpsichordist Wil-
liam Cowdery, flutist Rebecca Harris-Warrick,
cellis Laura Kramer and violinist Sonya Monosof f.
Baritone Adam Juran sings excerpts from "Ich
lasse dich nicht," BWV 157: baritone Daniel
Stowe from "Liebster Jesu, mein Verlangen" and

Continued on page 10

Flutist Jean-Pierre Rampal to open concert series
World-renowned French flutist Jean-Pierre Rampal will open the 1993 spring season of

Cornell's "Great Soloist Series" in Bailey Hall on Tuesday, Feb. 16, at 8:15 p.m.
Rampal's program will include the Sonata in B-flat Major, K. 378 by Mozart; Duo

Concertante, Op. 129 by Viennese composer Carl Czerny; Variations for Flute and Piano
by French composer Jean-Michel Damase and works by Paul Hindemith and Francis
Poulenc.

Although Rampal is particularly known as a champion of Baroque music — and as
the man who made the flute a popular solo instrument — his programs range from the 17th
century to the present day, with excursions into jazz, folk songs, Japanese classics and the
music of India.

Rampal has premiered numerous new works and inspired composers including Jean
Martinon, Poulene and Pierre Boulez to write compositions for him. Now 71, he still gives
between 90 and 100 concerts a year, teaches master classes, conducts and makes
recordings.

Born in Marseilles to the son of the first flutist of the Marseilles
Symphony Orchestra and professor of flute at the Marseilles Conserva-
tory, Rampal entered the conservatory at the age of 12 and studied the
flute witli his father; but he had no intention of becoming a profes-
sional musician. Instead he entered medical school to become a
surgeon.

In his third year of medical school, during World
War II, Nazi forces occupied France, and Rampal
was drafted for compulsory labor in Germany. I Ic
refused. He left Marseilles for Paris where he
said he "hid out" during the war, attending
classes at the National Conservatory.

Alter the war, Rampal was ac-
cepted as a student at the Paris
Conservatory to study the
flute. I Ic graduated with Pre-
mier Prix, and after the war
became the first flutist of the
Paris Opera Orchestra and toured the musical capitals of Europe with
harpsichordist Robert Vcyron-Lacroix.

In the 1992-93 season Rampal will perform the American pre-
miere of the Penderccki Concerto with the orchestra of St. Luke's at
Lincoln Center. I lis North American tour will include recitals at A very
Fisher I lull in New York, Orchestra 1 lall in Chicago, Symphony Hall
in Boston and the Kennedy Center in Washington, D.C.

Perhaps the most recorded classical instrumentalist in history,
Rampal recently released "The Art of Jean-Pierre Rampal" (a set of 11 CDs) and a special 70th birthday tribute, "The Great Flute Concertos" on
(he Sony Classical label. He has been awarded the Grand Prix du Disque for a number of his recordings.

The next concert in the "Great Soloist Series" will be given by Vladimir Ashkenazy on Friday, April 2, and the last concert by Itzhak Perlman
on Monday, May 3.

Tickets for the Feb. 16 concert are $14.50 to $23.50 for the general public and $12.50 to $20 for students. They are on sale at the Lincoln Hall
ticket office, telephone 255-5144.
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Editor's Foreword
Two Case Studies in Communication and Performance
—Nancy J. Doolittle

Consider the following:

Ms. Nevva Ronng is a hard-working
staff member at Ci Lentz University.
She is committed to her work and
has developed several new programs
and procedures that help her de-
partment provide excellent service.
The work she has done has strength-
ened the position of her own
supervisor within the university.

Nevva Ronng is also the supervisor
of five staff members. She prides
herself on treating all of them fairly
and on encouraging and supporting
them in their work. Whenever they
do a good job, she is sure to praise
them verbally.

One of the staff, Mr. Bern Oute, has
shown increasing signs of discon-
tent. Whereas at first he had been
one of Nevva Ronng's star perform-
ers, over the last six months he has
not seemed to be as involved with
his work as before. He is often
unexpectably late to work and seems
to always have an excuse for why a
certain project or assignment is not
completed on time. It seems to Nevva
Ronng that he spends most of his
work day taking care of personal
business, conducting personal phone
calls, reading the newspaper, and
going for coffee.

So far, Nevva has not said anything
to Bern. She remembers what his
work was like before, and she has
been hoping that this phase would
just blow over. She has been afraid
that if she said anything to him, it
would only create hard feelings and
he would do even less.

Nevva has not conducted a perfor-
mance dialogue interview with
anyone in her department since she
began working here seven years
ago. She has not received one from
her supervisor either. Her entire
unit has been very busy with the
work at hand, and there just hasn't
seemed to be any extra time. But last
month, her university issued an of-
ficial policy mandating that
performance reviews for the past
year be on file within the next two
months.

How will Nevva handle this situa-
tion? What should she do about
Bern? How should she address his
recent performance, and how should
she approach him about it? Should
she ignore it or just refer to it in
passing, in hopes that he somehow
gets the message that she isn't en-

tirely pleased? Or should she begin
the performance dialogue meeting
with him by discussing the prob-
lems she sees, to get them over with
so that then they can talk about
other things? How much weight
should she give to his earlier good
performance when she makes her
overall evaluation?

What about Bern's perspective?
Unknown to Nevva, Bern's wife left
him six months ago. Bern believes
that his wife left him because of the
extra hours he was spending at
work, and he now feels that he can
slack off a little while he copes with
this situation. Besides, in compari-
son to a marital breakup, whether
the work gets done one day or the
next doesn't really seem to matter.
No one has said anything to him
anyhow. What kinds of feelings and
attitudes will Bern bring to his per-
formance dialogue meeting?

Or consider:

Mr. Ferron Square is in charge of a
large operation and seldom has time
to spend with the fifteen managers
that report to him. He has set firm
goals for his department to meet,
and has standardized the proce-
dures for meeting them. As a result,
his operation runs smoothly, and
seldom is there a major crisis.

Ferron Square prides himself on
dealing straightforwardly with his
managers. "If they do something
wrong, I tell them," he says. "Other-
wise, they can assume that they're
doing okay." Each year he is asked
to hold performance dialogue inter-
views with his managers and to fill
out a performance dialogue form for
each of them. He feels the process
creates unnecessary paperwork and
is a waste of his valuable time, but
to fulfill his responsibilities he al-
ways checks off the "satisfactory"
column in answer to every question
on the form and puts a sentence or
two at the bottom of each.

This year, before scheduling the
annual performance dialogue ses-
sion, Ferron learns from his own
supervisor that his managers that
they feel like they never receive any
positive feedback from him. They
have said that he doesn't recognize
how much effort it takes to run
things so efficiently, and that they
don't know what they could do
better to get better than a "satisfac-

tory" rating in their performance.
Ferron can't understand why they
feel this way; after all, he's given
them all sorts of autonomy and has
interfered as little as possible in
their work.

What could Ferron have done differ-
ently? What are the differences in
his perceptions and those of his
staff? How could he have used
performance dialogues in the past to

recognize and motivate his manag-
ers?

Joanne C. Kaplan, director of Hu-
man Resource Relations and
Development, talked with me this
week about performance dialogues
and their role in the process of
continuous learning and continuous
improvement. She shares her thoughts
in the interview below.

The Annual Performance
Dialogue Interview
Its Role in the Ongoing Process of Continuous
Learning and Continuous Improvement

Q.: Joanne, what is the reason for
scheduling annual performance dia-
logue interviews?

A.: The annual performance dia-
logue interview provides an
opportunity for staff and supervi-
sors to discuss job-related activities,
skills, behaviors, accomplishments,
and professional goals.

It is most useful when it is part of an
ongoing process of continuous learn-
ing and continuous improvement. If
the supervisor has assumed the roles
of mentor and coach throughout the
year, the annual performance dia-
logue interview can be a
developmental and motivational tool
that reviews expectations and sets
goals, not a "report card" on staff
performance.

Q.: Can you explain further?

A.: Most staff really want to know
where they stand, how they can
improve, and how they can advance
in their career. The annual perfor-
mance dialogue interview allows for
a concentrated period of time and
attention to address these areas.
Though it involves reviewing the
year that has passed (where do I
stand?), its focus should be on the
year ahead (how can I improve?
how can I advance?). By placing the
emphasis on the future, the annual
performance dialogue session can
serve as a developmental and moti-
vational tool by:

1. increasing staff sense of owner-
ship and commitment to the job;

2. delineating goals and objectives
for both the individual staff mem-
ber and the department; and

3. making the staff feel that their
performance and contributions are
appreciated, recognized and con-
sidered important to the supervisor
and the organization.

Done thoughtfully, the annual inter-
view can build stronger, more
supportive relationships between staff
members and supervisors.

Q.: How can one set the stage for
this kind of session?

A.: Ideally, the annual performance
dialogue interview should summa-
rize and gather together of all the
ongoing communication that has
occurred between staff member and
supervisor during the past year, and
then concentrate on future goals and
activities. If it summarizes all previ-
ous communication, there should be
no surprises. This makes it a lot
easier to put the past behind and
shift the emphasis toward the fu-
ture.

Q.: In light of this emphasis, how
would you analyze the situations of
Ms. Nevva Ronng and Mr. Ferron
Square described above?

(continued on p. 2)
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Interview
(continued from p. 1)

A.: Both situations share a common
characteristic: the failure to commu-
nicate throughout the year. On the
surface, these two situations seem
different in that one supervisor has
difficulties giving negative feedback
and the other is uncomfortable in
giving positive feedback.

But the lack of ongoing communica-
tion has created a set of dynamics
that will make it more difficult to
use the annual performance dia-
logue interview effectively. Because
there has not been ongoing commu-
nication, there will be new information
for both staff and supervisors to
process and respond to during the
interview. When someone is sur-
prised, that person may withdraw
or get defensive; when either behav-
ior occurs, it is hard to be
open-minded to change in the future
or to be self-motivated to improve.

One can expect, for instance, that
should Nevva criticize Bern, Bern
will defend himself by reiterating
the good work he did in the first half
of the year and will be angry that
she had not said anything to him
earlier during the second half. He
might even bring up his marital
situation as justification for his per-
formance, which, under these
circumstances, will make him feel
exposed and vulnerable. It will also
create surprise for Nevva, who will

not be prepared to process and
respond appropriately to this new
information. It is quite easy to envi-
sion them both becoming mired in
an endless circle of accusation, jus-
tification, and defense over a past
that can not be changed, rather than
looking ahead to a year still in the
future.

Similarly, had Ferron Square spent
more time throughout the year with
his managers, noting and thanking
them for specific accomplishments—
or even for "crisis-free" months—they
would not have surprised him with
their feelings of being unrecognized
and devalued. He also would have
conveyed to them a sense that he
knew what they were doing, and
this would give him specific infor-
mation that would be useful in
filling out their performance dia-
logue forms. He would have been
able to note specific areas of excel-
lence or the need for improvement,
rather than just checking "satisfac-
tory" for every category. His managers
would feel that he really knew them
and the work they did.

Q.: But suppose, for the sake of
argument, that it is now too late for
Nevva Ronng and Ferron Square to
begin communicating informally.
What can they do in their upcoming
annual performance dialogue inter-
views to make them a success?

A.: They can set the stage and tone
for the interviews. First, they can
meet with their staff in advance to

explain the procedures and decide
on the forms to use. At this point
they may want to ask their staff to
do "self-evaluations" ahead of time—
either informally or by using the
forms. In these, staff should be
asked to note particular successes—
areas they are most proud of—as
well as areas they feel need im-
provement. Staff members might
also be asked to consider their goals
for the coming year or so—within
the contexts of both their work in
the department and their personal
long-term goals.

Supervisors should schedule appoint-
ments in offices that are private,
confidential, and free from interrup-
tions. They should review
documentation—the performance
dialogue form, the job description,
the standards that the job requires,
and any other written documenta-
tion that sheds light on the staff
member's performance. They should
make note of any obstacles that have
been overcome over the past year. It
is also a good idea to decide on
several areas to highlight—both past
successes and areas they would like
the staff member to work on during
the coming year.

Q.: If I were a supervisor, what
suggestions would you have for me
to ensure that the interview will
serve its motivational and develop-
mental goals?

A.: Most importantly, think in terms
of using the interview to listen to the

staff person rather than to present a
case. Let staff open the discussions
with their own self-evaluations, and
listen very carefully, not only . to
what they are actually saying, but
what they are saying between the
lines. Ask open-ended questions—
questions beginning with who?,
what?, where?, when?, why?, how?—
so that you can get all the specifics
and fully understand the situations
they are describing. Summarize what
they are saying along the way, to
ensure and show that you do under-
stand their issues. If the staff member
does most of the talking, you will
get their involvement, thinking, and
ownership applied to their own per-
formance.

Usually the conversation will flow
into the areas that you had wished
to discuss. Be clear about what the
job responsibilities are, what your
standards are in having those re-
sponsibilities met, what obstacles or
problems there may be that prevent
those responsibilities from being met,
and what your role will be in help-
ing the staff member meet those
responsibilities. There will be ap-
propriate openings for you to give
feedback on what the staff member
is telling you, or to point the conver-
sation to other areas—areas of
concern, areas of demonstrated suc-
cess or improvement, or areas that
just need addressing in the future.

It is also very important to keep the
interview job-centered and focussed
on performance rather than on per-

(continued on p. 3)

Become Involved through the Employee Assembly
"I have always stressed the impor-
tance of the need for the voice of the
Cornell University employee, and as
we face the issues of the 1990s I once
again would like to impress upon
the Cornell community the need for
their opinions to be heard," said
Judy VanDermark, employee-elected
trustee. "Throughout my pursuit of
obtaining the position of and in my
role as the employee-elected trustee,
I have talked with individuals from
across the campus on such issues as
health care, transportation needs,
and child and elder care. Through
the assistance of dedicated volun-
teer employees, the Employee
Assembly can serve as a valuable
tool to serve all who are affected by
the daily issues that impact us as
employees," she continued.

The Employee Assembly was formed
to seek out and effectively voice the
interests and concerns of university
employees to the administration in
regard to university human resource
policies and other policies affecting
the worklife environment. It gives
Cornell employees a vehicle for con-
tinuous involvement in the
governance of nonacademic affairs
and in the life of the university.
"The Employee Assembly can only
be effective with the involvement
and participation of committed em-
ployees who are willing to work to
fulfill its goals," said Cristen W.
Gardner, director of the Office of the
Assemblies.

Michael Aug, chair of the Employee
Assembly, encourages all employ-

ees to consider running for member-
ship on the Employee Assembly:
"Having served on various commit-
tees and in different capacities within
the Employee Assembly, I have come
to understand that though I will
never fully understand the intricate
complexities that govern the every-
day functions of the university, the
Employee Assembly is vital in ad-
vising the administration on issues
concerning employees simply because
we are employees. Our value lies in
our diversity of job occupations,
personalities, and life styles that,
together, provide a representative
sample of employee concerns, is-
sues, and goals."

Any Cornell employee interested in
becoming a member of the Em-
ployee Assembly must submit a
written statement of intent and a
petition carrying 25 signatures of
other Cornell employees to the Of-
fice of Assemblies at 165 Day Hall
by February 12, 1993. Ballots carry-
ing the names of prospective members
will be mailed to all employees
during the week of March 2,1993. In
recognition of the important part
that the Employee Assembly plays
in the decision-making process at
Cornell and as a means of encourag-
ing employees to participate, release
time from work is granted to any
employee who is elected to serve on
the Employee Assembly.

For copies of the petition or for
further information, stop by the
Office of the Assemblies, 165 Day
Hall. A letter on the Employee As-
sembly from Senior Vice President
James E. Morley, Jr., Employee-
Elected Trustee Judy VanDermark,
and Chair of the Employee Assem-
bly Michael Aug, is printed in this
week's issue of Networking.

An information meeting will be held
Wednesday, February 3, 12:15 p.m.
in the Day Hall Board Room with
Beth I. Warren, associate vice presi-
dent for human resources; Michael
Aug, EA chair; and former Chair
Henry DeVries. Petition deadline is
Friday, February 12.

Members of the Employee Assembly, Front row, left to right: Marian Hartill, Coleen Fabrizi, Mary Beth Lombard, Debra Gulini; Back
row: Wally Tomosky, Michael Aug, H. Donald Hinman, Richard Guardiola, Ramona Slepetis, Amedeo 'Tony' Fraboni, Randy Norman
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Interview
(continued from p. 2)

sonality or on generalized behaviors
("you always," "you seem to be,"
etc.) that the staff member can't
either confirm or refute. Avoid an-
ger and be positive.

Q.: What if I need to give negative
feedback?

A.: There are several ways you, the
supervisor, can constructively give
negative feedback:

1. Explain your concern. State the
negative in terms of observable
performance, not in terms of
inferences or personality. Don't
linger on the past.

2. Get the staff member's point of
view. Listen carefully and un-
derstand his or her perspective.

3. Mutually discuss the types of
behavior you want in specific
terms that will be helpful to the
staff member.

4. Explain your role—what you will
do to help the staff member
achieve the desired behavior.

5. Make sure the staff member knows
what will happen if improve-
ment does not occur. Will there
need to be additional staff edu-
cation? Are changes in the work
environment or job responsibili-
ties an option? Will there be
more frequently scheduled meet-
ings with the staff member in the
future? Could a lack of improve-
ment lead to disciplinary steps?

6. End on a positive note.

Q.: Suppose, whether or not there is
negative feedback, the staff member
brings up some personal issues or
concerns during the interview?

A.: Given the opportunity and an
atmosphere of trust, staff are often
willing to admit the areas they per-
ceive need improvement as well as
to talk about their successes. Some-
times they will reveal highly personal
concerns that might have an impact
on their work. Should this happen,
the supervisor should be sympa-
thetic but also avoid taking on the
role of counselor or therapist. The
supervisor can refer staff to Linda
Starr, of the Employee Assistance
Program, to Marilee Bell for work
and family issues, or to other re-
sources in University Human
Resource Services. This way, the
supervisor can keep the performance
interview "clean" by remaining fo-
cussed on the actual performance
expected and performed.

However, depending on the nature
of the personal matter and on the
supervisor's own workload and de-
partmental needs, the supervisor
may decide to modify his or her
timelines or expectations. Again, the
important thing is to motivate staff
toward improved performance—not
to excuse or focus upon undesired
behaviors but to promote desired
behaviors.

Q.: We've talked a lot about the
supervisor's responsibility during the
annual performance dialogue inter-
view. What if I were a staff person?
How could I prepare for the inter-
view?

A.: Whether or not staff have been
asked to do formal written self-
evaluations, they can prepare for the
interview in a number of ways:

1. Evaluate your performance ac-
cording to the factors on the form
and make notes of your contribu-
tions and achievements during
the past year.

2. List any educational courses you
have taken, any new skills you
have learned, or any new projects
or programs you have embarked
upon.

3. Set short-term and long-range
goals for your job. Where are you
now? Where do you want to be
next year? In the next five years?

4. Think of things you can do to
improve your job performance.

Q,: Do you have any suggestions for
me, as a staff member, to help make
the annual performance dialogue
interview a success?

A. Like supervisors, staff should
listen carefully to make sure they
understand what their supervisors
are saying. Ask for clarification if
something is unclear. Summarize
what you hear.

Also make sure your supervisor
understands what you are saying.
Repeat your points and rephrase
them in different words.

Since the purpose of this interview
include increased motivation and a
strengthened staff-supervisor rela-
tionship, it is important that you
correct any false impressions or in-
correct information your supervisor
may have about your performance.

If improvements are necessary, be
clear about what should be improved,
how long you have to improve, and
what will happen if you don't im-
prove. If your supervisor feels that
considerable improve- ments in your
work are needed, you should re-
quest a second formal review of your
work after a specified period of time.
Request that this second review be
recorded and kept in the same file as

are your annual performance dia-
logue forms.

Q.: Speaking of which, where are the
annual performance dialogue forms
kept on file?

A.: Here at Cornell, they are cur-
rently kept in either the supervisor's
office or in a central departmental
office. To ensure confidentiality, I
would suggest that colleges and
units consider keeping all perfor-
mance dialogue forms in a centralized
file, such as the dean's, director's, or
the Human Resource Network
person's file, rather than in indi-
vidual supervisors' files.

Q.: Do you have any suggestions for
ending the interview?

A.: Yes. At the end, the staff member
should know where he or she stands,
the areas that need improvement,
what the supervisor will do to help
the staff member make those im-
provements, and what will happen
if improvement does not occur. More-
over, staff should feel that they have
been heard and understood, even
over areas of disagreement, and
recognized for the work that they
have done. If the annual perfor-
mance dialogue interview has gone
well, staff should go home, not
"licking their wounds" and reliving
the past, but feeling optimistic and
motivated in looking toward the
future.

Q.: What should staff and supervi-
sors do if they wish to learn more
about performance dialogues?

A.: Two educational workshops on
performance dialogue will be pre-
sented this spring by Ellen Ely,
human resources associate. They are:

For supervisors: Mastering Perfor-
mance Reviews, March 2, 9:00-4:00.

For staff: Employees' Approach to
Performance Reviews, March 16,
1:00-4:00.

These programs will be described in
The Calendar, which will be distrib-
uted in mid-February.

If you have any specific questions
about performance dialogues, please
phone Joanne C. Kaplan, director of
Human Resource Relations and De-
velopment, at 255-7206.

Developing Critical Incidents Files

There are a number of procedures
supervisors can follow throughout
the year to help them during the
annual performance dialogue inter-
views. For instance, supervisors can
schedule work improvement inter-
views as needed. It is also a good
idea to keep a file of critical inci-
dents—examples of both incidents
of outstanding performance and times
demonstrating a need for improve-
ment. The following are some
suggestions on how to prepare criti-
cal incidents files:

1. Give specific examples of observable
behavior, rather than conclusions
about or evaluations of the behavior

(such as "good," "excellent," or
"poor").

Like this: When giving a typing job
to a secretary, this manager specified
the deadline by which the job was to
be completed, the format and type
style to be used, and the correction
techniques that would be acceptable.

Not like this: The manager gave
very clear and complete instructions
to the secretary.

2. Avoid quantifying the behavior with
percentage figures.

Like this: This designer met the
deadline with the draft report that

(continued on p. 4)

Common
Rating Errors
to Avoid
Though the form each depart-
ment decides to use is a matter of
individual or department prefer-
ence, Joanne Kaplan, director of
Human Resource Relations and
Development, prefers using the
narrative performance dialogue
form because it allows for a fuller
description of the work done and
a greater focus on the future
goals and objectives than do those
forms that require "rating" cer-
tain factors or characteristics. The
latter, she notes, tend to "grade"
past performance rather than
motivate and develop staff for
the future. But if you prefer using
the rating forms, here are some
common, usually subconscious,
rating errors to avoid:

The Halo Effect

Letting one predominant factor
color your opinion of other fac-
tors, e.g., "She's neat; therefore
her work must be accurate."

Recency

Rating only on recent perfor-
mance. Data should be repre-
sentative of the period from the
last review. If the employee is
new to the department, collabo-
rate with the previous manager
to arrive at a rating, or have the
previous manager do a separate
form. If there has been significant
performance change in recent
months, acknowledge the improve-
ment (decline) but base actual
rating on whole period.

Central Tendency

Checking all the middle or aver-
age boxes as an easy way out.
Just about everyone has some
strong points and some weak
points. It will help in motivating
the employee to identify the strong
and weak points so that you can
capitalize on strengths and help
improve weaknesses. Managers
who fall into the central tendency
syndrome have nothing to talk
about during the performance
interview.

Prejudice

Especially on illegal factors such
as race, creed, national origin,
sex, age, veteran's status, or handi-
cap—a serious pitfall. Some also
harbor prejudices against hair
color, weight, height, age, etc.

Sunflower Effect

Rating everyone high to make
you look good. This could easily
backfire in light of overall de-
partment production.

3
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Critical Incidents
(continued from p. 3)

contained no misinformation and
only two typographical errors. All
changes from the previous version
were noted.

Not like this: This designer met the
deadline with a report that was 95
percent accurate. About 90 percent
of the changes from the previous
version were noted.

3. Avoid describing the individual in-
stead of the behavior.

Like this: This technician initiated a
conversation with a new employee
and invited the newcomer to join a
lunch-time social group.

Not like this: This technician is
warm and friendly and tried to
make friends with a new employee.

4. Limit descriptions to observable be-
havior, rather than unobservable
activities, such as acquiring or hav-
ing knowledge, gaining insight, or
developing understanding.

Like this: This contract administra-
tor wrote a description of the client's
goals and objectives. The project
officer stated that he wanted to
incorporate the write-up into the
client's own program documenta-
tion because the description was so
clear and accurate.

Not like this: This contract admin-
istrator thoroughly understood and
was completely familiar with the
project goals and objectives.

These guidelines were prepared by ]udah
Mogilensky and Marshall Sashkin and
were based on a set of suggestions for
developing useful anchors for BARS
originally written by Craig Eric Schneier.

ADA Preliminary Report to be
Presented

Linda Sichel, project manager of the
Campus Americans with Disabili-
ties Act Facility Access Survey and
Program Development Report, will
present the highlights of the Prelimi-
nary Report of Phase II A: Site Access
and Building Entry at a meeting of
Access Alternatives to be held in the
Day Hall Board Room on Thursday,
February 4, 1993 at 12:00 noon.

Access Alternatives is an organiza-
tion for faculty, staff, and students
with or without disabilities, who are
interested in campus access issues.

Linda is seeking comments regard-
ing the preliminary report from all
interested parties.

All members of the Cornell commu-
nity are invited to this meeting.
Summaries of the report will be
available.

Clarification of Statutory
Retirement Reporting
on the W-2

Please note: Box 18 'Other' on your
W-2 reports Tier 3 & 4 NYS Retire-
ment deductions under IRS Section
414(h). These include deductions
made under both the NYS Retire-
ment System and the ORP/TIAA-Cref
System.

HIV Friends and Family
Support Group

HIV+ Support Group for men and
women in the Cornell community
who need a safe and confidential
place to discuss issues and problems
related to HIV infection begins.

New Phone Numbers for Employment Services

Employment Services has moved to
20 Thornwood Drive. You can reach
Employment Services by directly
contacting any of the staff below:

Patricia Hutton, director 254-8369

Scott Barton 254-8358

Dee Dee Berry 254-8366

Allan Bishop • 254-8359

Vicky Boles 254-8370

Holly Cary 254-8355

Sandy Dennis-Conlon 254-8354

Courtney Fletcher 254-8350

Micaela Grill 254-8374

Anita Harris 254-8357

Mary Beth Jordan 254-8360

Monica Lacey 254-8361

Wendy Manzanares 254-8372

Karen McLean 254-8371

Patricia Peck 254-8365

Karen Raponi 254-8368

Peggy Reynolds 254-8373

Dawn Shoemaker 254-8363

Esther Smith 254-8367

Cynthia Smithbower 254-8352

Sue Tvaroha 254-8362

Sam Weeks 254-8353

Fax Line 254-8364

Employment Services staff can also
be contacted through QuickMail, E-
Mail, and Audix. There is also a
"drop-box" in 130 Day Hall.

HIV+ Friends and Family Support
Group will focus on the problems
and issues common to those who are
connected to someone who is HIV+.

Char Ratner and Roz Kenworthy
will facilitate these groups. If you
are interested please call Char at
255-5208 or Roz at 255-3978 for an
initial appointment before February
1, 1993. (Group times to be deter-
mined). Sponsored by Contraception
Gynecology and Sexuality Service
(CGSS), Gannett Health Center.

The Cornell Workplace Placed
on CUINFO

The Cornell Workplace can now be
accessed through CUINFO. You may
locate The Cornell Workplace through
CUINFO under "Services," "Person-
nel," "Workplace," or under "News,"
"Workplace."

Mail Order Prescriptions

Benefit Services has received phone
calls from faculty and staff in the
endowed healthcare program request-
ing information on Express
Pharmacy's Mail Order program.
The elimination of West End Phar-
macy as a mail-order provider has
created complications in getting re-
fills for some faculty and staff. Benefit
Services can send you the claim
materials necessary to begin using
the mail order program or can assist
with difficulties getting medication
quickly if your prescription has run
out. Call Benefit Services at 255-3936
and our client services team will
assist you.

Select Benefits Claims
Schedule 1993

The cut off dates for remitting claims
for reimbursement under the Select
Benefits program are listed below.
Your claim form with supporting
information must be received by
either the endowed or statutory ben-
efits office no later than the dates
shown below. Reimbursement will
be delayed until the next two week
cycle is completed if materials are
not in our office by the cut off date.

1/29 4/23 7/16 10/8

2/12 5/07 7/30 10/22

2/26 5/21* 8/13 11/5

3/12 6/04 8/27* 11/18*

3/26 6/18 9/10 12/3

4/09 7/01* 9/24 12/16*

* Early deadlines due to Memorial
Day, July 4th, Labor Day, Thanks-
giving and winter holiday.

President's Council of Cornell
Women Sponsors 1993 Grants

Cornell University faculty, staff, and
students are invited to apply for
grants from the President's Council
of Cornell Women. Applications may
be made for a grant to support either
(1) research by women faculty or
students or (2) projects by faculty,
staff, or students which would par-
ticularly serve women. Special
consideration will be given to pro-
posals which involve multiple
constituencies.

Grant applications up to $2,500 will
be considered.

Applicants must furnish ten (10)
copies of proposal and all support-
ing documents.

Submission Date: All materials must
be submitted by 4:00 p.m. on Mon-
day, February 15,1993 to the Office
of the President's Council of Cornell
Women, Alumni House, 3rd Floor,
626 Thurston Ave., Ithaca, NY 14850

Anticipated Decision Date: April
15, 1993

Anticipated Date of Availability of
Funds: June 1, 1993

The Proposal: The proposal submit-
ted should be concise (no more than
ten double-spaced pages plus a cover
page) and should include an ab-
stract (one page or less); statement
of problem or topic; detailed plan of
work or research design; evaluation
techniques; detailed budget (note:
funds may not be used for tuition or
to reimburse past expense; budget
must allow for 10% university ad-
ministrative costs); time schedule
for planned work.

Supporting documents should also
be included.

For more information and for copies
of the cover page for application,
please call Martha E. Eller, director
of PCCW, at 255-6624.

1993 Children's Calendar

Thinking of that special gift? Or
you'd just like to be organized this
year? Do we have the calendar for
you! The University Children's Net-
work, in conjunction with Work and
Family Services, has compiled and
printed a special 1993 calendar of
children's drawings. These draw-
ings were created by preschool
children from local Cornell Univer-
sity-affiliated day care providers.
The proceeds from the calendar sale
will be going to benefit a scholar-
ship fund for Cornell-affiliated day
care providers.

Calendars are on sale at Work and
Family Services, in University Hu-
man Resource Services, 130 Day
Hall, during normal working hours.
Cost: $6.48 each.
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DEDICATED SERVICE AWARD

Ann R. Churey, Addressing & Mailing

Scott Russell and Ann Churey

Statistics can be misleading. Some note
that the average worker can expect two
complete career changes in a working life-
time. Others say that the average job lasts
3.5 years.

Ann Churey is not a statistic, and is
certainly not average: she has been em-
ployed continuously at Cornell for over
forty-seven years, in the same job, the
same department. Her employment record
dates back to Wednesday. August 2,1944.

Consider it. When she began work on

Photo by Doug Hicks

that long-ago summer day, she joined a
campus and community bustling with war-
time-related activity. World War II was in
its fifth year, and the United States had
been at war for half that time. American
Marines had, the previous day, secured
the island of Tinian in the Marianas chain.
It would be another year before the U.S.S.
Indianapolis delivered her deadly cargo
— the components of the Hiroshima bomb
— to the dockside there.

For Annie Churey. high school was still

fresh on her mind: she'd recently gradu-
ated. In any event, she was then too young
to vote for Franklin D. Roosevelt, seeking
an unprecedented fourth consecutive term
as President of the United States, or for
Thomas E. Dewey, the Republican candi-
date that election year.

Ann remembers that the lady who inter-
viewed her for the job asked when she
could begin work. Ann replied that she
could start the next day, and that was
agreed to.

Only after leaving the interview did Ann
realize that she had a previously-sched-
uled dental appointment that could not be
changed, and that she had no telephone
at home to notify her new employer. She
kept the dentist's appointment, arrived at
work afterwards, and apologized for be-
ing late on her first day. Her supervisors
told her it was all right under the circum-
stances.

From the beginning, she had work wait-
ing for her. She recalls that a box full of
alumni address changes needed work,
that there may have been 10,000 names
requiring updates, each name and ad-
dress on a slip of thin paper.

Sheila Allen worked with Ann, and re-
calls examples of Ann's devotion to work.
"In the seven years I worked with Ann,
she rarely missed work even when she
was sick," Sheila said, "I remember her
telling me how she worked with a broken
leg in a cast, and that the other girls would
wheel her around in her office chair!"

Other coworkers past and present re-
mark on Ann's kindness, generosity and
willingness to help.

Edie Garvin notes: "It was my good for-

tune to meet Annie eleven years ago.
"As the 'new kid on the block,' entering

a totally unfamiliar line of employment, I
sought the best from whom I could learn,
and I found it all in Annie: knowledge,
wisdom, tricks of the trade for efficiency
purposes, patience, understanding, and
honesty.

"Taking me 'under her wing,' so to
speak, Annie willingly shared and patiently
taught me from her many years of experi-
ence. She was not only my instructor, she
became my friend — a person I look up to
with respect."

John Cleveland, coworker and friend,
added: "Annie exceeds the term 'dedicated
employee' — it's difficult to picture Cornell
running smoothly without her."

Millie Sherwood, another coworker said:
"Ann has a heart of gold and would will-
ingly give her last dime to anyone who
needs it. She treats her co-workers like
her family and is always willing to listen to
any problems in the 'family.' She always
makes the workplace an interesting expe-
rience."

Kathy Baylor, Ann's supervisor at Ad-
dressing & Mailing sums up Ann Churey's
record: "Ann Churey has given the uni-
versity more than 48 years of service and
during those years has gained the reputa-
tion for being a big-hearted, caring indi-
vidual."

To which Edie Garvin adds: "My life is
merely one of many that has been touched
by Ann's forty-seven years of faithful ser-
vice to Cornell. Although it may seem in-
significant by comparison, I'm sure nu-
merous people would join me in saying
Thank you Annie, and God bless!"

Happy New Year Networking!
by Kathee Shaft

As people are busy ringing in the new
year, we would like to take the time to
introduce the Networking Editorial Board
members for the 1992-1993 academic
year. They are: Angela Carroccia. Janet
Beebe. Harry Dutton. Susan Hollern. Flora
Karasin. George Peter. Kathee Shaft.
Wally Tomosky. and Jodi Zajac. Also
associated with the Networking Board is
Mike Aug.

Each person on the Board is a dedi-
cated member of the Cornell Com-
munity. Most of them hold full time
jobs, have families and outside hob-
bies, activities, and affiliations in
addition to volunteering their time and ef-
forts in making Networking a success. We
are grateful for having such devoted people
on the Board this year.

Angela Carroccia is the Editor this year.
She is an Administrative Aide in the Fi-
nancial Management Department of the
Hotel School. Angela has been on the
Board for one year and enjoys the creativ-
ity and community involvement which
make up a large part of Networking. Her
outside interests include writing poetry and
short stories, playing guitar, and aerobics.

Janet Beebe has been a contributor to
Networking for several years—a job she

inherited from her predecessor at the Cor-
nell Recreation Club. This is her second
year on the Board. Janet says, "I hope to
be able to contribute even more to
Networking in the near future because it's
exciting to be involved with other volun-
teers, combining our efforts to reach our
goal of four pages every two weeks. Join
us! We are always looking for new ideas,
new articles, and new ways to communi-
cate with our readers.

Harry Dutton is enjoying his second year
as a volunteer on the Networking Board.
He responds, "In fact. I'm having more fun
this year than last—in part because I have
more responsibilities." This year, Harry is
coordinating the "Dedicated Service
Award" program, and concludes, "It is very
satisfying to see the affection expressed
toward the award recipients by their co-
workers." Harry's interests include avia-
tion and history (preferably combined),
good music of all types, and good food.
To balance the effects of the latter, he
rides his 5-speed bicycle as often as pos-
sible, including the five miles to and from
work. He also enjoys writing, and strives
to do some each day. As with cycling, the
exercise results justify the effort expended.
And, as Harry discovered some years ago

Sitting (left to right): Kathee Shaft, Janet Beebe. Angela Carroccia
Standind (left to right): Harry Dutton. Wally Tomosky, Susan Hollern. Flora Karasin.
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with Commencement ushering, volunteer
work has considerably greater rewards
than money.

Susan Hollern has been on the
Networking Board for three years. She
works as an Administrative Aide in the

departments of Statutory College Affairs
and Institutional Planning and Research.
One of Susan's most recent accomplish-
ments is the publication of her first book,

conitnued on page 2



EMPLOYEE ASSEMBLY COMMUNICATIONS COMMITTEE

Dear Colleagues:

On behalf of the Office of Assemblies Communications Committee, I would like
to reintroduce the following Clip & Return section. This section provides a
continuous opportunity for the Cornell community to ask questions regarding
areas of concern, interests, etc. Simply write your question in the space
provided and return the form to the Office of Assemblies at 165 Day Hall. The
Committee will then review the questions and contact the appropriate person(s)
for the answers, which will then be printed in Networking and/or personally
responded to by one of our Communication Committee members. Although
your name will be kept confidential, we do request that you complete the name
and phone number when submitting a question so that we can contact you if
we need further details. Please indicate if you would prefer for us to respond
personally by a phone call and/or in letter form. If you have any questions
regarding the Clip & Return section or the Communications Committee in
general, please feel free to contact me at 255-4987. We hope that you will find
this to be an invaluable resource to enhance communication within the Cornell
community.

Sincerely,
Mary Beth Lombard, Chair

Cornell University
OFFICE OF THF. ASSEMBLIES
EMPLOYEE ASSEMBLY

161 D*r Hall
llhxi. New Yoik 1185)2801
607 255 »TI1

January 1993
Dear Fellow Employee:

The Cornell community is steeped with traditions and privileges. One privilege in
particular is the opportunity employees have to participate in campus governance.

Since the conception of the Employee Assembly, an elected body made up of
thirteen employee representatives from both the statutory and endowed colleges at
Cornell, many important issues have come before the Assembly, and many innova-
tive ideas and solutions have been presented to the administration. The result has
been very positive contributions and changes for the members of the Cornell
community. The creation of a Medical Emergency Grant Fund is but one of these
contributions as is the creation of Family and Work Services in University Human
Resource Services.

The Employee Assembly is your voice to the University and its success is directly
dependent upon the active participation, interest and support of all employees. We
encourage you to become involved. To hold a seat on the Assembly, while you
must stand for election, the election process is relatively simple: pick up a petition in
the Office of the Assemblies, 165 Day Hall, obtain 25 employee signatures and
submit your petition with a written statement of intent by February 12. Your name
will be placed on the ballot which will be mailed to all employees the week of March
2. In recognition of the important part that the Employee Assembly plays in the
decision-making process and as a means of encouraging employees to participate,
release time from work is granted to any employee who is elected to serve on the
Employee Assembly. To serve on a committee, simply return the application you
receive with your ballot.

The rewards of serving on the Assembly or on a committee are many, both from
an institution and a personal perspective. Those of you who do will learn a lot and
will play a special role in helping to make Cornell the unique institution that it is.

Sincerely,

James E. Morley, Jr.
Senior Vice President

Judy VanDermark Michael Auc
Employee-Elected Trustee Chair, Employee Assembly

Petitions Available - Office of the Assemblies
Due Friday, February 12

Information Session
Wednesday, February 3, 12:15p.m.

Day Hall Board Room

The Mission Statement of the
Employee Assembly is:

"To seek out and voice effectively the interests and concerns of University em-
ployees to the administration in regards to University personnel policies and other
policies affecting the employment environment so as to offer employees a vehicle
for the continuous involvement of staff members in the governance of
non-academic affairs and in the life of the University."

The Employee Assembly can only be effective with the involvement and partici-
pation of committed employees who are willing to work to make this mission
statement a reality. There are currently seven seats available on next year's
Employee Assembly. If you are interested in serving on the Assembly,
please call me (255-3715) and I'll be happy to explain the process to you.

You can make a difference. Call today.
Cristen W. Gardner
Director, Office of the Assemblies

Clip & R e t u r n (

Question(s):

(If additional space is needed, please attach extra sheet and return.)

Name and Address:

Phone:

L
Return to: Office of the Assemblies, Communications Committee, 165 Day Hall

J
Happy New Year...
continued from page 1

"Women and Motorcycling." It has been
recognized on a national level with the
American Motorcyclist Association as well
as with other well recognized motorcycling
organizations throughout the United
States. Susan says, "My love of writing
and meeting people on campus will un-
doubtedly continue into new entities in
Networking." She is also working on other
projects that will tap her creativity into new
and exciting publications in the near future.

Flora Karasin is an Administrative Aide
for ALS Public Affairs. She is the liaison
for the Communications Committee and is
new to the Board this academic year.
Her involvement includes typing the
unclassifieds. Flora is the secretary of the
Richford Historical Society and just com-
pleted training for the Tioga County
Hospice.

George Peter is a retiree, or a "has been"
in his terms. George earns this title after
more than 40 years of service at Cornell.
Rather than talk about himself, he refers
to retirees in general. Many are busier than
ever. Several are active in the Cornell
Recreation Community. A few serve
Networking. George serves as Trustee
Emeritus. He is also involved in support-
ing the Cornell Retirees Association and a
myriad of volunteer organizations.

Kathee Shaff is a Programmer/Analyst
in Information Resources, a division of
Cornell Information Technologies. She has
been on the Board for two years. Kathee's
outside interests include creative writing,
especially poetry. Several of her poems
have been published in national antholo-
gies. She also enjoys silk flower crafts,
interior design and anything purple!
Kathee's time away from work is spent
with her family (husband and four-year-
old son) and keeping up with her studies.
She is pursuing a Bachelor Degree in
Management Information Systems from
Empire State College.

Wally Tomosky joined Cornell University in
February 1992. He recently became a
member of the Board after responding to
the survey last fall. Wally is a Technical
Services Supervisor in Hollister Hall. His

duties include managing the metal and
wood shops, managing the Hollister Hall
building, and helping students learn
machine tools necessary for building their
projects. Wally's previous career includes
35 years with IBM where he worked as a
toolmaker, programmer, and development
manager. His leisure time is spent walk-
ing in the woods or along isolated streams.

Jodi Zajac is the Secretary for the Chair
of the Department of Architecture and the
architecture faculty in the College of
Architecture, Art, & Planning. She's been
at Cornell for two and a half years. She
joined the Networking Board this year be-
cause, while she enjoys her work in the
Department of Architecture, she began to
feel isolated from the Cornell Community
outside of her department. Jodi says, "As
a means to broaden my knowledge of
Cornell and feel more in touch with
employee relations I decided that being
involved with an organization like
Networking would enable me to be
connected with my fellow employees at
Cornell." Even though she is still a
relatively new member of the Cornell
Community, Jodi reflects, "I felt it was
never too early to get involved with an
employee organization. Being involved
with the Networking Board on current is-
sues that affect employees at Cornell and
writing articles on topics that will inform or
enlighten people gives me a feeling of
being a well-rounded employee."

Another person who is actively involved
in Networking this academic year is
Mike Aug. Mike works as a locksmith in
Maintenance and Service Operations. He
is the liaison between the Employee As-
sembly and Networking. Mike was instru-
mental in coordinating the tabulation of
the Networking survey.

This diverse group of people comprise
the backbone of Networking. These tal-
ented and dedicated individuals put forth
their fine efforts every week to help make
Networking a reality. Without all of these
special people we would not be able to
produce Networking, which to us, is a
"special" publication.

Tompkins County Health Department
Cornell University

Open Blood Pressure Clinics
Date

January 1993

28

28

28

Site

Sage Hall

Savage
Room 232

Martha Van R.
Room 142

Time

8:30 A.M.-10:30 A.M.

11:00 A.M.-12:00 noon

12:15 P.M.-1:30 P.M.
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Cornell Wellness Update
In The Beginning. . . There Was Stress.
It's always been around - and always will
be. Since the beginning of time, humans
have reacted to real or perceived threats
with stress. In response to the threat of
attack by bear or tiger, our ancestor's bod-
ies geared up to meet the challenge of
either fighting the animal or fleeing. But in
a modern world, fighting or fleeing is rarely
necessary or appropriate. Big brown (or
red) bears are now budgets and bills, and
saber-toothed tigers have turned into taxi-
cab drivers, deadlines, and family pres-
sures. Because challenges have changed,
we need new skills to deal with these new
sources of stress.
The Stress Reaction

Stress is not a person, place, or thing.

It's a physical and emotional reaction to
change - whether positive or negative. The
fight-or-flight reaction kicks in, preparing
your body for action: your muscles may
tense, your heart may "race." You may
breathe more rapidly, and sugars and fats
may be released into your bloodstream
for quick energy. At the same time, you
may experience a wide range of feelings,
from anxiety and worry to excitement and
anticipation. Your actions may also reveal
tell-tale signs of stress: fidgeting, racing
around, snapping at others, or eating more
than your body needs.
The Two Sides of Stress

Not all stress is bad. In the short run,
stress can help you be more alert, effi-
cient, and productive. How negative your

The Commute: A Local Travelogue
by Wally Tomosky

Having recently been hired by the univer-
sity and owning a home in Binghamton
dictates that I utilize the mass transporta-
tion service subsidized by Cornell. A short
drive takes me past Vestal, Appalachian
and terminates in Owego. From there I
join others on the bus and progress
through Catatonk, Candor, Willseyville and
Danby. Sometimes, but very rarely, I drive
the 50 plus miles.

My decision was a labored one. Would
the miles take a toll that I was not ready to
pay? The hours, the snowy roads, glaring
lights in the rain. Late suppers, missed
social events, lack of patience after such
long days. I was surprised at the answer
as it developed over the months. I was
not surprised at the support my wife gave
me; happy, but not surprised. She had
arranged for someone to mow the lawn
and rearranged other schedules so that I
could enjoy the remaining hours of the
day after I had arrived home.

My commute is not unlike a child's first
days at school, the time zips by. I cannot
wait to see the daily progress of the new
mall being erected in Vestal. I wonder
about the logistics of the many truckloads
of gravel just to pave the parking lot. Where
does it all come from? Then there is the
paving of four lanes of highway for 10
miles between Vestal and Owego. The
truck doors advertise a contractor from
Albany. Are the workers from Albany also?
How about the construction worker who
places traffic cones from the rear of the
truck at 6:45 AM and picks them up at
6:00 PM? Surely she must be tired after
working such long hours in the hot sun.

I enjoy the anticipation of progress on
these projects but there are more simple

things that rate higher. Will the turtles be
waiting on the rocks and logs under the
old iron bridge in Owego? Will the Blue
Herons be stalking their prey in the fog of
early daylight? Will the carp be dancing
their spawning ritual in the shallows of the
Susquehanna? How high will the beavers
build their dam in the stream between
Willseyville and Danby? Will the farmer in
Catatonk finish plowing before the spring
rains threaten to sink his tractor in the
grasping muck?

I found new things and new friends.
The boundary of the Boston Purchase is
located on the Owego Creek's west
branch. Massachusetts really did stretch
westward past Richford. Who would think
that the grassy level hillock, just outside
Candor, carried goods on the old "Ithaca
to Owego Railroad"? New friends include
Rose, the bus driver, always helpful, con-
cerned and friendly. I can't forget to men-
tion Gerhard the machinist, Burt from the
new library, Doreen from Civil Engineer-
ing, Carol the Administrative Supervisor
in Olin, Wes from the Theory Center and
dozens of others just as friendly. Among
all of these are people who use the time to
sleep, chat with others, contemplate, read,
plan the evening meal or tomorrow's ac-
tivities.

All in all, I am very happy with my com-
muting decision. There is no question
about the inordinate amount of time spent
on the road. But, just as true, there is no
question about the ease of riding while
Rose drives. I also have no doubts about
the enjoyment of the sights, time to read
or think, time to unwind before going home,
and most of all, the opportunity to talk with new
friends and learn about others' points of view.

stress reaction is depends on many things:
how often it occurs, how intense it is, how
long it lasts, and, perhaps most important
of all, how you perceive the stressful event.
The Bright Side - Short surges of stress
can add zest to your life, helping your
body mobilize to meet specific demands.
The Bleak Side - When you don't have a
chance to recover from stress, your physi-
cal, emotional and mental resources can
become depleted, leading to illness.
The Value of Managing Stress

You can't eliminate stress altogether.
But you can "tame the beast" so you can
live with it in peace. Help manage stress
by taking time out from tension with relax-
ation techniques. Listening to how you
communicate with yourself and others and
using social and physical buffers against
stress can also help. The payoffs? Here
are a few: a stronger immune system for
fighting disease, lower risk of heart dis-
ease and other chronic illnesses, and over-
all better health. Other benefits include
improved relationships and reduced burn-
out in both your work and personal life.
Q: "How are you"
A: "Completely stressed out!"

How often have you heard someone

LEADERSHIP LEADS

say this or maybe you've said it a few
times as well. Here are some common
signs of stress - do you identify?
J headache J smoking
J heartburn J overeating
J teeth grinding J snapping at

others
J insomnia J withdrawing from
J blurred vision relationships
J nervousness J difficulty
J confusion concentrating
J irritability J feeling too busy
Stress Buffers
Fitness - Aerobic exercise releases plea-
sure-producing hormones, strengthens
and relaxes muscles (much like progressive
relaxation), and gives you more energy.
Food - Balanced meals provide the en-
ergy you need to meet the day's physical
and mental challenges. Limit caffeine, a
stimulant that intensifies the stress re-
sponse, and sugar, whose quick-energy
fix backfires, making you more tired.
Fun - Don't feel guilty about having fun.
Just enjoy yourself.
Forty Winks - Good sleeping habits are
necessary to refuel yourself for the next
day. If your under stress, try to get an
extra hour of sleep at night.

by George Peter

From Lao Tsu — a new translation by
Gia-Fu Feng and Jane English

"Why are the people starving?
Because the rulers eat up the money

in taxes.
Therefore the people are starving.

Why are the people rebellious?
Because the rulers interfere too much.
Therefore they are rebellious.

Why do the people think so little of death?
Because the rulers demand too much

of life.
Therefore the people take death lightly.

Having little to live on, one knows better
than to value life too much."

This is taken from a book loaned to me
by Clinton Sidle. It is the writings of the
great Chinese philosopher, Lao Tsu. It is
as close as this column dares (or wants)
to get to politics. The message is disturb-
ing. It's even more so when we realize
that political and social conditions were
the same 2500 years ago as they are for
some even today. Our challenge is to try
to make things better in the work place
and in the community.

We are fortunate to have a lot to live for,
and we do value life. We can try to help
make it better for others. A good spot to
start is in the work place.

HIV+ SUPPORT GROUP for men and
women in the Cornell community who
need a safe and confidential place to
discuss issues and problems related
to HIV infection.

HIV+ Friends and Family Support
Group will focus on the problems and
issues common to those who are con-
nected to someone who is HIV+.

Char Ratner and Roz Kenworthy will
facilitate these groups. If you are inter-
ested please call Char at 255-5208 or
Roz at 255-3978 for an initial appoint-
ment before Feb.1. (Group times to be
determined).Sponsored by CGSS
(Contraception.Gynecology and Sexu-
ality Service, Gannett Health Center)
and Cornell AIDS Action.

for
Employee Night

at the Court!

It's with great pleasure that we
present the winners of the
Employee Night at the Court
Door Prizes! It was an excep-
tional time and one which was
enjoyed by everyone. A big
round of applause to the
sponsors who donated door
prizes for the January 16
Employee Night at the Court!
Congratulations to the
winners!
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W&P Sponsor
S Jm Cornell Travel Office

fm Transportation Services
/ v Athletics

J.M Athletics
^ F Athletics

Wellness Department
W Cornell Recreation Club

Outdoor Education
/ Music Department

/ Cornell Golf Course
J Life Safety

Life Safety
General Stores
Seaberry Smith
Cornell Info. Technologies
Johnson Art Museum
Johnson Art Museum
Johnson Art Museum
Entomology Department
Susan Hollern
Campus Store
Campus Store
Campus Store
Cornell Dining

Door Prize
USAir Flight Bag
Ten 1-day Parking Permits
Two Lacrosse Season Passes
Two Hockey Game Tickets
Two Basketball Season Passes
Cardiovascular Membership
Two June Picnic Tickets
$25 Equipment Rental
Music Tape
Two Greens Fees
Smoke Detector
Smoke Detector
Wall Clock
$75 Dinner at Banfi's
T-shirt
Card & Envelope Set
Card & Envelope Set
Card & Envelope Set
Pie Plate & Accessories
Autographed Book
Book Bag
T-shirt
Pens & Boomerang
Two Lunches

Prize Winner
Jessica O'Black
Mary Johnston
Frank Pearson
Valerie Hayes
Jack Henion
Donna Updike
Carol Hurlbut
Richard Mitstifer
Joe Regenstein
Chris Abbuhl
Julie Addy
Pat Dougherty
Sue Taggart
Debbie Gatch
Jane Bowen
Lori Eastman
Bob Gabriel
Janie Harris
Rebecca Sparrow
Jane Pealo
Pat Stewart
Linda Competillo
Michael Matier
Randy Stewart

Door Prizes Winners
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UNCLASSIFIED ADS

Ifll

All ads will be printed on a FIRST COME, FIRST
SERVED basis. They will be printed in the order
received, AS SPACE PERMITS. The Editorial
Board of Networking has established the following
guidelines for unclassified ads.

1. All ads must be sent through CAMPUS MAIL to
Networking Unclassifieds,
c/o Flora Karasin, 272 Roberts Hall.

2. All ads must include items for sale of a personal
nature only, such as: automotive, household
items, clothing, land, homes, etc. Ads that
promote work outside of the University (ie:
consulting, office help, employment, other
services, etc.) will not be accepted.

3. All ads must include your name and campus
phone number.

4. All ads must be limited to 20 words or less.

5 Only one ad per person per issue will be
accepted.

6 If your ad does does not appear in the upcoming
issue, it is your responsibility to re-submit it (by
the appropriate deadline) for the next issue.
UnpiTnted ads will not be saved by the
Networking staff for future issues.

Any ads that do not comply with these
guidelines will not be printed. The Networking
staff retains the right to review and reject any ads
that are submitted for publication. Networking is not
responsible for typing errors or lost ads.

Unclassified Deadlines for 1993

The following dates are the deadlines for
the unclassifieds. All unclassifieds must
reach Networking by this date in order to be
printed in the next issue, space permitting.

Deadline Issue Date

2/2/93
2/16/93
3'2/93
3/16/93
3/30/93
4/13/93
4/27/93
5/11/93

2/11/93
2/25/93
3/11/93
3/25/93
4/8/93
4/22/93
5/6/93
5/20/93

FOR SALE:
Braided rug. matching runner, custom made,
reversible. 100% wool, new condition (retails for
$1,000); will accept reasonable offer, 273-8470.

2 br house, 2 acres, new well & septic, natural gas
8 wood heat, gardens. Low utilities. $57,500. Call
Dave 5-1725 or 589-4799.

3 br house in Trumansburg. Sun porch, pantry.
attached garage, large attached storage barn.
Remodeled, new Andersen windows, insulation &
siding. $61,900. Pat 564-7927.

Beautiful 2.75 ct. emerald engagement ring w 4
diamond baggettes. AR Rock Partners 8"
speakers. Mark 5-1725 or 539-6247.

CORNELL RECREATION CLUB Nutrit ion Not ions

Hello Folks! Are you planning a week-
end get-a-way this winter? Why not con-
sider Lancaster County? Relax by the fire
in a cozy antique-furnished inn. Visit a
farmers market full of fresh produce, baked
goods, flowers, cheeses and homemade
preserves. Shop for bargains at hundreds
of outlets and one-of-a-kind shops. See
the beautiful countryside from a wooden
coach of a 150-year-old steam train or the
backseat of an Amish buggy. CRC is de-
lighted to offer Cornell employees a dis-
count booklet for Lancaster featuring dis-
counts on lodging, meals, shopping and
admissions. Please call the office at 255-
7565 for your free pamphlet. Don't forget,
CRC also has great discounts on Disney
World, Sea World. Busch Gardens and
Universal Studios.

Last November CRC members were
saddened by the death of Harry Dickson.
Harry gave freely of his time and exper-
tise to CRC. Remember the roast beef
served at CRC picnics, or the steak done
to perfection at our Steak Dinner Dances?
Chances are, it was Harry who cut, sea-
soned and cooked that tasty treat for you.
Harry also grew the tomatoes for the salad
at the Steak Dinner Dance at the Park in
September. The memorial donations re-
ceived in Harry's name will be used to
construct a barbecue pit in his honor.
Please send your donations to this fund to
the Cornell Recreation Club, 165 Day Hall,
Ithaca, NY 14853. Won't you please help
us build this memorial to one who has
given so much.

CRC has many new trips planned for
1993—stay tuned for our calendar of
events in the next Networking.

by George Peter
More of us have become conscious of

the importance of nutrition. Most people
consume way too much fat. Dr. Dean
Ornish recommends less than 10% fat in
a diet. Most nutritionists suggest less than
30%. Dr. Ornish gives the best advice.
After watching people consume fat laden
holiday cookies, it occurred to me to sug-
gest this recipe which was given to me by
K. D. Zabriskie of Aurora.

SPICE COOKIES — low or no fat —
(Nothing but good — and good for you.)

11/2 cup prunes, pureed*
2 cups sugar
2 eggs (use whites only for no-fat)
1 '2 cup molasses
1 tablespoon cinnamon
2 teaspoons cloves
2 teaspoons ginger
dash mace
1 teaspoon vanilla

Beat ingredients into fluff.
Add 4 cups flour with

1 tablespoon baking soda.
Roll into balls.
Roll balls in sugar.
Bake 8 to 10 minutes in

375° F. pre-heated oven.

* Use pitted prunes. Puree them in a
food processor.
Note: Pureed prunes can be used as a

replacement for cooking oil in
many other recipes.

A Play on Words: Is This Write?
by Harry Dutton

Now that you have a brand new per-
sonal computer with a super duper pro-
gram that checks your spelling, you no
longer have to worry about spelling, which
was never your strong point.

Right? Wrong!!! The poem below, which
comes from the November issue of
communications briefings, demonstrates
why you have to recheck spelling after
your program does its thing. The original
source was a Houston corporation.

I have a spelling checker.
It came with my PC.
It plainly marks four my revue
Mistake I cannot sea.
I've run this poem threw it,
I'm sure your please to no.
It's letter perfect in its weigh;
My checker tolled me sew.

NOTE: I just had my computer check the
spelling on this poem. Misspelled words
came out zero. From Between the lines
By David M. Ginsburgh, American Forces
Information Service

Hoyt Easton Bow LH #45 65 w/hard case. 2 sights,
hip & bow quiver, tabs, arrows, target stand &
more. $250/offer. Schwinn World Tour bicycle. 12
speed, rack, like new. $200 firm. Mike 5-0739 or
737-0799.

Oueen size sleeper sofa, excellent condition. $150.
Call 277-0759.

New 13" color TV still in box, $140. Ladies car
length Raccoon coat $200. Call Kate 272-1813.

1982 SAAB 900 turbo. Sunroof: a/c: Pirellis; rebuilt
motor; new turbo and radiator. $4,000. 256-4929.

Mistral Pandera Windsurfer 5.5 sail w/case.
harness lines, foot straps, a steal at $500. 5-3192
or 347-4647.

5-piece drum set by Majestic De Luxe made in
Japan & 4 symbols by Camber made in Germany.
Great condition. $275. Call 5-5313 or 753-3995.

Queen size mattress and box spring in good
condition, $99. Commodore computer with games,
printer and accessories, price negotiable. Call 5-
3197 mornings or 257 4858.

1983 Dodge Aries. 4 door 178K. runs fairly well.
automatic. 4 cyl. AM/FM stereo, inspected in
October, some body damage. $300. 5-0493 or 835
6675.

1988 Volvo 740 GLE Wagon. 5-0753.

Twin bed with frame $25. baby Carrier. $3. Tub
with sponge. $3, walker. $3. Ramesh 5-4784 or
273-2177.

1989 Nissan 2 door Sentra. sunroof, very reliable,
great in snow, new exhaust, brakes, maintained,
$4000. Laurie 5-5977 or 869 9931.

Hardwood dining room table w'4 chairs. $150.
Sears Electric Typewriter. $50. Call 5-3722 Mon-
Thurs or 594-2544.

Noritake china. "Lorelie" (white w/platinum rim),
service for 12 + extras. Jane 5-7784 or 539-6596
after 2p.m.

Mobile home, 1976 Vista, 3 br, 14 x 70, set up in
park, awning, close to Cornell, on Tomtran bus line.
Donna 5-6848 or 347-4967.

1988 Dodge Caravan. 5 Passenger, auto. A/C. AM'
FM cassette. 104K. $4900'offers. Call 5-2774 or
659-4925.

1987 Suburu Station Wagon, auto. 4WD. A/C.
cruise control. AM/FM cassette, excellent condition.
$4000. Ben 5-3743 or 272-7728.

New 1 & 2 br apartments 14 miles on Rt 79E.
decks, laundry. $395<$550. includes heat, hot
water. Vicki 5-9377.

FOR RENT:
One or two bedrooms in three bedroom apartment
with female. Clean, quiet, laundry, bus line. Fall
Creek. $275+. 5-3147.

Quite. 1 br apartment on Warren Road. $380
month includes heat & hot water. Laundry. Call
Christine 5-3257.

WANTED:
Wish to purchase used wheelchair for small elderly
woman. Call Judy 5 2628 or 844-4151 after 5p.m.
Please leave message.

Attention men age 60-75 yr. Men needed for
cancer prevention nutrition study. To start Feb. for
7 weeks. Free meals and compensation. Call 5-
8036 M-F 2-5 p.m.

Who Says Nice Guys Finish Last?
by Angela Carroccia

The workings of human nature never
fail to amaze me. Last week I lost a gold
bracelet, which I thought was gone forever.

When I sadly discovered that my brace-
let was no longer attached to my wrist, I
had no idea of where to look for it. On that
particular day, I had attended a Dedicated
Service Luncheon at Addressing and Mail-
ing at 122 Maple Ave. Did I lose the brace-
let inside my building (Statler) or outside?
And more importantly, would the bracelet
still be where it had fallen?

I returned from the luncheon, after hav-
ing Harry Dutton and Doug Hicks (who
attended the luncheon with me) search
the sidewalks for my bracelet in vain -
sorry! - and I quickly sent an e-mail to
everyone in my building. The funny thing
was, I had convinced myself that this
bracelet was never to be found, and that
sending this message was a waste of time.
I'm embarrassed to admit that I had such
a negative attitude, but at the time, I felt
that I was being realistic.

The next morning. Robert Willits. the
Circulation/Reserve Supervisor in Statler's
Stouffer Library, responded to my e-mail
— a bracelet was turned in to the lost and
found which matched the description I
gave!

I hurried down to the library, and there it
was. What I felt was a combination of thrill
and shock...a warm feeling inside of grate-
fulness, sheer joy and the belief that hon-
esty still exists. I must have repeated
"thank you" twenty times because I was
so flabbergasted! Just the thought of
someone going through the trouble of re-
turning it meant so much to me. You see,
my bracelet wasn't a terribly expensive
one, but it had much sentimental value
attached to it.

I later asked Robert if he knew who
turned it in — he told me that it was a
student he had never seen before. Appar-
ently, it was found right outside of the library.

I sincerely thank you. whoever you are.

EXTRAMURAL STUDY
Cornell University employees and area residents may register to take a

Cornell course during the 1993 Spring term through the Office of Extramural
Study. Registration will take place on Monday. January 25 and Tuesday.
January 26 in the Biotechnology Building Foyer from 8:30 a.m. to 4:00 p.m.

The Office of Extramural Study makes available the extensive course
offerings of the university to people who are interested in taking a course for
their own interest and advancement and who are not enrolled in a Cornell
degree program.

With department approval, regular full-time and part-time nonacademic
employees of Cornell may enroll in on-campus courses and have tuition waived
for up to four credits. Application forms are available in the Office of Extra-
mural Study, B12 Ives Hall, and in the Staff Relations and Development
office, 130 Day Hall.

Application forms must be completed prior to registration. The course
instructor and the employee's supervisor and department head must sign
the form. Some colleges have additional requirements for registering in their
courses. Employees are encouraged to pick up the application form as early
as possible to allow time to complete these steps.

For more information, come to B12 Ives Hall,
or call 255-4987.
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CAREER Opportunities
Employment Services, 20 Thornwood Drive, Cornell University, Ithaca, NY 14850-1265

• Employees may apply for any posted position with an Employee Transfer Application. A resume and cover letter, specifying the job title, department and job number,
are recommended. Career counseling interviews are available by appointment.

• Requests for referral and/or cover letters are not accepted from external candidates unless specified in the ad. Candidates should submit a completed and signed
employment application which will remain active 4 months. Interviews are conducted by appointment only.

• Employment Services will acknowledge receipt of all material by mail. Hiring supervisors will contact those individuals selected for interview by phone; please include
two or more numbers if possible. When the position is filled, candidates should receive notification from the hiring supervisor.

• Cornell University is an equal-opportunity, affirmative-action educator and employer.
• The Cornell Workplace, including Career Opportunities, can be found on CUINFO
Please note the following different procedures for each category of positions:
• Nonacademic professional positions encompass a wide variety of fields including management, research support, computing, development, finance and

accounting, dining services and health care. All external candidates must have a completed signed employment application on file with Employment Services before
they can be interviewed for a position. Submit a resume and cover letter for each position, specifying the job title, department and job number. Employees should include
an Employee Transfer Application.

• As a prominent research institution, Cornell has a diverse need for laboratory, electro/mechanical and computer support. Individuals with backgrounds in computer
science, biology, microbiology, chemistry, animal husbandry, plant science and medical laboratory techniques are encouraged to apply; applicants with ASCP or AHT
licenses are in particular demand. All external candidates must have a completed signed employment application on file with Employment Services before they can be
interviewed for a position. Send a cover letter and resume for each position, specifying the job title, department and job number, to Sam Weeks, 20 Thornwood Drive.
Skill assessment check lists, available at Employment Services, are a valuable aid when applying for computer or laboratory related positions.

• Approximately half of all university openings are for Office Professionals. Individuals with secretarial, word processing (IBM PC, Macintosh, Wang, Micom), data
entry, technical typing, or medium to heavy typing (45-60+ wpm) are encouraged to apply. Employee candidates should submit an employee transfer application and
cover letter, if requested, for each position in which they are interested. All external candidates must have a completed signed employment application on file with
Employment Services before they can be interviewed for a position. The submitted application and resume will remain active for a period of four months. During this
time, you will be considered for any appropriate openings for which you are competitively qualified. Requests for referral and/or cover letters are not accepted from
external candidates unless specified in the ad. Qualified applicants will be invited for a preliminary interview. If you are currently available for employment, you may
want to consider temporary opportunities at the University. Please contact Karen Raponi for details.

• All external candidates should submit a signed employment application which will remain active for a period of four months. During this time, you will be considered
for any appropriate openings for which you are competitively qualified. Requests for referral and/or cover letters are not accepted from external candidates unless specified
in the ad. Qualified applicants will be invited for a preliminary interview. If you are currently available for employment, you may want to consider temporary opportunities
at the university. Please contact Karen Raponi for details.

Professional

Senior Technical Advisor (PT5010)
Level 40
Financial Systems Development-En-
dowed
Posting Date 1/7/93
As a member of a team of financial and
systems professionals, bring strategic
technology and software to bear on "re-
engineering" current business practices
at Cornell. Become knowledgeable of
the "best practices' in higher education
financial systems. Investigate new
applicable technologies. Promote ap-
propriate "state of practice" technologies.
Develop plans for the design and
implementation of new resource man-
agement systems. Coordinate user and
system development teams. Recom-
mend operational changes to improve
service and lower costs. Recommend
software and hardware platforms.
Requirements: BS degree or equiva-
lent with advanced course work in
financial and systems areas. 7 or more
years experience in systems develop-
ment and analysis. Experience in
complex, research university. Experi-
ence in service oriented financial
administration. Excellent communica-
tion skills. Send cover letter and resume
to Sam Weeks.

Senior Technical Consultant (PT5202)
Level 35
Theory Center-Endowed
Posting Date: 1/21/93
Provide highly specialized and com-
plex scientific consulting and applications
support to the Theory Center's national
and international scientific and re-
search community. Provide assistance
to users enabling scientific applica-
tions on parallel architecture's, analyzing
program execution, and optimizing per-
formance.
Requirements: Bachelor's degree or
equivalent in computer science or a
scientific discipline. Master's degree
with 4-6yrs. related experience strongly
preferred. Ability to work with scientific
researchers using high performance
computing. Scientific computing expe-
rience highly desirable. Excellent
interpersonal and communications skills.
Fluency in at least two programming
languages. Experience with main-
frame computers essential: UNIX
experience desirable. Send cover
letter and resume to Sam Weeks.

Senior System Programmer/Analyst
(PT5101) Level 35
School of Hotel Administration-En-
dowed
Posting Date: 1/14/93
Provide ongoing development and sup-
port for the Hotel school/Statler

communities information systems.
Provide support for applications devel-
opment, proprietary software
installations, and especially connectiv-
ity between software packages/systems.
Train users on internally developed
applications and procedures. Develop
and implement software/hardware in-
ventory audit. Provide support for
Statler's help desk.
Requirements: BS degree or equiva-
lent in computer science. 4yrs. practical
experience working with third genera-
tion language such as Pascal, PL/I,
FORTRAN. Some experience with
fourth generation languages and SQL
desired. Send cover letter and resume
to Sam Weeks.

Technical Consultant III (PT5201)
Level 34
Theory Center-Endowed
Posting Date: 1/21/93
Provide scientific consulting and tech-
nical applications support to the Theory
Center's national and international sci-
entific and research community. Provide
assistance and advice in enabling ap-
plication on parallel architecture's,
analyzing program execution and opti-
mizing performance. Assist users in
analyzing problems and developing
solutions. Investigate and resolve
system problems.
Requirements: Bachelor's degree or
equivalent in computer science or a
scientific discipline required. Master's
degree preferred. Demonstrated abil-
ity to work with scientific researchers
using high-performance computing.
Scientific computing experience highly
desirable. Excellent interpersonal and
communication skills. Fluency in at
least two programming languages.
Experience with mainframe computers
essential: UNIX experience desirable.
Send cover letter and resume to Sam
Weeks.

Director of Public Affairs (PA5304)
HRII
Public Affairs/Campus Affairs-En-
dowed
Posting Date: 1/28/93
Responsible for the planning and imple-
mentation of development, alumni affairs
and parents relations programs to
maximize support for the Division of
Academic Programs and Campus Life
as part of, and in coordination with, the
total University Public Affairs effort.
Manage the unit's portion of the Capital
Campaign in conjunction with the Uni-
versity Development Office.
Requirements: Bachelor's degree or
equivalent in experience required. 5-
7yrs. of experience in fund raising.
Experience in working with volunteers.
Excellent written and verbal communi-
cations skills required. Send cover
letter and resume to Cynthia Smithbower.

Assistant Football Coach (PA5202)
HRII
Athletics-Endowed
Posting Date: 1/21/93
Assist the head football coach in the
planning and operation of men's inter-
collegiate football program. On field
coaching, scouting, recruiting and other
administrative duties as assigned by
the head coach.
Requirements: Bachelor's degree or
equivalent required. Advance
coursework preferred. Minimum 3yrs.
related experience required. Proven
skills in coaching, teaching, recruiting
and in working with college age stu-
dents and athletes. Send cover letter
and resume to Cynthia Smithbower.

Budget Data Analyst (PA5305) HRI
Financial Planning and Budget Man-
agement-Endowed
Posting Date: 1/28/93
Will directly provide management infor-
mation in support of budget and planning
processes and policy analysis. Pro-
gramming support and results which
would include development of file ex-
tracts, modeling tools, user interfaces.
Requirements: Bachelor's degree or
equivalent required. 2-3yrs. program-
ming experience. Experience with
SAS, IRIS, FOXPRO, and Filemaker
Pro. Familiarity with ADABASE/NATU-
RAL. Send cover letter and resume to
Cynthia Smithbower.

Assistant Director of Development
(PA5303) HRI
School of Hotel Administration-En-
dowed
Posting Date: 1/28/93
Assists the Director of Development in
planning, coordinating and implement-
ing projects and programs to increase
financial support for the School of

Hotel Administration. Particular em-
phasis is placed on fundraising activities
to achieve campaign priorities, pros-
pect identification, coordination of special
funds, cultivation of inactive donors,
and work with volunteers.
Requirements: Bachelor's degree or
equivalent required. 2-5yrs. develop-
ment experience, preferably in higher
education; Cornell development and/or
education desirable. Ability to work
independently with flexibility; to recog-
nize areas of development potential; to
maintain interpersonal relationships and
extensive contact with other staff, uni-
versity alumni and friends; and to
communicate effectively. Computer
Mac experience highly desired. Women
and minority applicants are encour-
aged to apply. Send cover letter and
resume to Cynthia Smithbower.

Program Coordinator (PA5301) HRI
International Students and Schol-
ars-Endowed
Posting Date: 1/28/93
Plan and coordinate orientation, pro-
gramming and activities related to
inter-cultural adjustment of international
students and scholars. Act as liaison
with student and community groups.
Coordinate writing and production of
publications. Manage office computer
network. Some weekend work.
Requirements: Master's degree or
combination of education and experi-
ence is highly desirable. Significant
overseas living experience. Experi-
ence in student personnel services.,
teaching, counseling, overseas devel-
op nent work, or closely related field.
Demonstrated aptitude in working with
computer software packages, such as
desktop publishing, word processing,
data management. Knowledge of
Macintosh software preferred. Send
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cover letter, resume, and names and
phone numbers of 3 references to
Cynthia Smithbower.

Coordinator for Minority Admissions
(PA4902) HRI
Engineering Admissions-Endowed
Posting Date: 1/28/93 Repost
Develop and implement a plan for
recruiting and enrolling under-repre-
sented minority students in the College
of Engineering.
Requirements: BS degree or equiva-
lent in engineering from Cornell required.
Minimum 3yrs. related experience.
Outstanding personal and communica-
tion skills. An understanding of and
sensitivity to multicultural issues, par-
ticularly as related to student and
campus life. Send cover letter and
resume to Cynthia Smithbower.

Assistant Controller (PA5204) HRI
Statler Hotel-Endowed
Posting Date: 1/21/93
Responsible for the timely and accu-
rate recording and reporting of financial
information for the hotel management
and Cornell University. Supervises
receiving, accounts payable, and pay-
roll functions.
Requirements: Bachelor's degree or
equivalent in accounting or business
administration preferred. A minimum
of 3yrs. experience in accounting, pref-
erably hotel accounting. Food and
beverage experience helpful. Strong
organizational, supervisory and com-
puter skills required. Must be able to
work independently in a fast-paced
environment. Send cover letter and
resume to Cynthia Smithbower.

Statler Club Administrator (PA5205)
HRI
Statler Hotel-Endowed
Posting Date: 1/21/93
Serve as primary representative of
Statler Club's management to the mem-
bership. Responsible for the financial
reporting and maintenance of all Statler
Club records and accounts receivable.
Assist in development of future Statler
Club goals and programs. Flexible
nights and weekends.
Requirements: Associate's degree or
equivalent in accounting or business
administration. Minimum of 3yrs. ex-
perience in financial management,
preferable in service operation. Excel-
lent oral and written communication,
customer service, computer, and ana-
lytic skills required. Must be able to
work independently in a fast-paced
environment. Send cover letter and
resume to Cynthia Smithbower.

Executive Staff Assistant (PC5003)
HRI
ILR International Initiative-Statutory
Posting Date: 1/14/93
Provide administrative support for di-
rector, executive director, and assosicate
director. Provide full range of support
for visiting academics or practitioners
including assistance in finding lodging,
meals, materials and travel arrange-
ments. Help directors develop agendas
for visitors. Develop and maintain
database of faculty and staff interna-
tional experience and interests and
data base of international contacts of
the school. Assist in developing and
supervising a budget and maintaining
records of expenditures.
Requirements: Associates's degree
or technical/vocational school degree.
Bachelor's degree preferred. 5-7yrs.
related experience. Ability to read,
write and speak additional languages
desirable. Ability to work indepen-
dently and to supervise others.
Willingness to work unusual hours from
time to time. Send cover letter and
resume to Esther Smith, Emploment
Services, 20 Thornwood Drive. Em-
ployees should include employee transfer
application.

Research Support Specialist I
(PT3605) HRI
School of Chemical Engineering-
Endowed
Posting Date: 9/10/92
Design and conduct experiments in-
volving differentiated cells and vesicles.
Provide support to a research group
(primarily graduate students) in in-
struction in maintenance of analytical
devices, and in appropriate laboratory
procedures. Perform and assist in

experiments using radiolabels. Estab-
lish and maintain primary cell lines.
Operate HPLC and Coulter Counter.
Perform ELISA and gel electrophore-
sis (DNA and protein gels). Maintain
equipment.
Requirements: B.S. or equivalent in
biochemistry, cell biology, microbiol-
ogy or related area. Experience with
mammalian cell tissue culture is es-
sential. At least 2yrs. as laboratory
technician is desirable. Send cover
letter and resume to Sam Weeks.

Professional Temporary

Human Resource Associate/Consult-
ant (PA5010)
University Human Resource Services-
Endowed
Posting Date: 1/7/93
This 3/4 time; 6 month position reports
to the Director of Human Resource
Relations and Development and is
designed to assist the planning, devel-
opment and implementation of in-service
educational programs, career develop-
ment activities and employee relations
policies and procedures. Primary re-
sponsibilities include coordination of
the University's Results Oriented Su-
pervision Program, the Office
Professionals Program and career-de-
velopment activities for staff.
Requirements: Master's degree or
equivalent in human resource manage-
ment, education, communication. 3-5
years of experience in training and
organizational development program-
ming, including program design and
implementation, excellent teaching skills,
demonstrated written and oral commu-
nication skills, expertise in career
development including conceptual de-
velopment and counseling skills.
Knowledge of Total Quality manage-
ment Principles helpful. Basic knowledge
and skill in using packaged computer
programs helpful. Send cover letter
and resume to Cynthia Smithbower.

Professional Off-Campus

PA#38 Area Extension Specialist-
Water Resources
Location: Southeastern New York
State
Posting Date: 1/28/93
Primary responsibilities include the
following: a) develop and deliver water
resources programs in Eastern New
York; b) strengthen the capacities of
extension associations to develop and
conduct educational programs address-
ing both the policy and technical aspects
of water issues; c) coordinate program-
ming efforts between and among
associations throughout the Eastern
NY region leading to defined multi-
association programs; d) provide the
Cornell Cooperative Extension inter-
face to the many agencies involved in
water issues; and e) maintain direct
linkages with the resource base at
Cornell University including the Water
Resource Institute and the Statewide
Program Committee for Water Re-
sources.
Minimum Qualifications: Master's
degree in environmental sciences, natu-
ral resources, planning, or in a closely
related field. Coursework in water
resources management and public policy
education preferred. Ph.D preferred.
5yrs. (with Ph.D) or seven years (with
Master's) of professional work experi-
ence in water resource policy, community
planning, environmental management
or related programs. Experience with
Cooperative Extension highly desir-
able. Salary: Commensurate with
Qualifications. Apply by February 1,
1993. Send letter of intent, resume
and transcript(s) to: Box 26, Kennedy
Hall, Cornell University, Ithaca, NY
14853.

Boyce Thompson Institute

Research Specialist
Plant Production, Granados Lab
Salary: $15,700-$25,120, Commen-
surate with experience
Posting Date: 1/21/93
Conduct and support research in mo-
lecular entomology lab. General

laboratory duties will include insect
rearing and insect bioassays. Re-
search projects in biological control of
insects will require experience in isola-
tion and analysis of proteins and/or
nucleic acids and routine recombinant
DNA techniques. Additional training
will be provided, will also be required.
Requirements: MS or BS in biology
with 3- 5yrs. experience in biochemis-
try/molecular biology or related fields.
Contact Ann Zientek, 254-1239.

Technical

Technician GR19 (T4902)
Food Science-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 12/17/92
Perform a variety of microbiological
techniques on raw and processed milk
and dairy products. Assist in pre-
incubation research, chemical and
organoleptic analysis. Prepare stock
solutions, media and maintain labora-
tory environment including washing
glassware.
Requirements: Bachelor's degree or
equivalent desirable in microbiology or
related field with emphasis in microbi-
ology. 1-2yrs. experience, preferably
in dairy science. Familiarity with bac-
terial purification and identification,
spectrophotometry, fluorimetry and ti-
tration techniques. Must have ability to
keep accurate records and procedures,
be able to function independently after
training. Basic computer knowledge
helpful. Send cover letter and resume
to Sam Weeks.

Technician GR20 (T3405)
Biochemistry, Molecular and Cell
Biology-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 1/7/93 Repost
Provide technical support to molecular
and cell biology research lab working
on the effect of oncogenes on cultured
cells. Perform basic techniques in
recombinant DNA, cell culture, micro-
scopic examination of stained cells,
and enzyme and protein assays. Main-
tain cell culture facility. Keep accurate
records of experiments and write re-
ports.
Requirements: BS degree in biology
or equivalent with background in bio-
chemistry and cell biology or cell
physiology. 1-2yrs. experience in lab
recombinant DNA techniques. Send
cover letter and resume to Sam Weeks.

Animal Health Technician GR20
(T4802)
Veterinary Medical Teaching Hospi-
tal-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 12/10/92
Provide assistance and coordination in
surgery. Maintain aseptic conditions.
Coordinate surgery team in the operat-
ing room during surgical procedures.
Clean and sterilize surgical and hospi-
tal equipment. Inventory and order
supplies. On-call Schedule.
Requirements: AAS degree in animal
health technology, licensed or eligible
for NYS license. Experience with small
animals. Experience with surgical
procedures preferred. Send cover
letter and resume to Sam Weeks.

Technician GR20 (T4304-5)
Division of Nutritional Sciences-Statu-
tory
Minimum Biweekly Salary: $590.45
Posting Date: 10/29/92
Provide technical lab support for a
program investigating vitamin metabo-
lism in humans. Analyze blood for
various nutrition related factors includ-
ing vitamin A and carotene. Perform
solvent extractions, HPLC separation/
quantification, and gas chromatogra-
phy-mass spectrometry. Maintain lab,
glassware and supplies. Assist in
recruiting subjects. Assist in maintain-
ing computer bibliographic and reprint
files.
Requirements: BS degree or equiva-
lent in biological science or chemistry
required. 2-3yrs. lab experience in-
cluding quantitative analytical
procedures. Experience with solvent
extraction, gas, or liquid chromatogra-
phy and human metabolic studies
preferred. Send cover letter and re-
sume to Sam Weeks.

Technician GR21 (T5203)
Entomology-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 1/21/93
Carry out, record and assist in analysis
of experiments in molecular biology
and population genetics. Contribute to
the supervision of general laboratory
functioning. Assist in teaching tech-
niques to new personnel. Perform
isolation and molecular analysis of
nucleic acids. Carry out analysis using
radioactive labeling, enzymatic diges-
tion, DNA cloning, electrophoresis, DNA
sequencing, etc. Perform computer
analysis of data.
Requirements: BS. in biology or
chemistry or equivalent required. Back-
ground in molecular biology, biochemistry
or genetics desirable. 1-2yrs. related
experience. Previous laboratory expe-
rience needed and the ability to work
independently. Send cover letter and
resume to Sam Weeks.

Virology Technician GR21 (T4811)
Diagnostic Laboratory-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 12/10/92
Perform a comprehensive range of
microbiological, immunological, and
serological tests to aid in the diagnosis
of viral, chlamydial and rickettsial in-
fections. Respond to the daily demand
for prompt test results.
Requirements: BS degree or equiva-
lent in biology or microbiology. 2yrs.
related lab experience preferred. Ex-
perience in tissue culture, good sterile
technique, basic microbiological tech-
niques and manual dexterity. Some
experience in virus and chlamydia iso-
lation procedures. Send cover letter
and resume to Sam Weeks.

Technician GR21 (T2704)
Center for Advanced Imaging Tech-
nology-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 12/3/92 Repost
Provide technical assistance in the
daily operation and maintenance of the
center for advanced imaging technol-
ogy (CAIT) at the NYSCVM. Train and
assist as needed, faculty, staff, stu-
dents, and visitors involved in research,
teaching, and diagnostic activities in
techniques of scanning and transmis-
sion electron microscopy.
Requirements: BS in biological or
physical sciences; technical/vocational
school degree in electron microscopy.
1-2yrs. related and relevant experi-
ence. Demonstrated knowledge of and
ability to use electron microscopes,
and high quality photographic experi-
ence. Effective communication skills,
excellent hand/eye coordination.

Technician GR21 (T3303)
Diagnostic Laboratory/Clinical Pa-
thology-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 8/20/92
Perform various diagnostic tests in
hematology, cytology, chemistry and
immunology. Use computer for data
entry and retrieval.
Requirements: AAS in medical tech-
nology required. BS in medical
technology and ASCP certification. 1-
2 yrs. clinical laboratory experience.
Send cover letter and resume to Sam
Weeks.

Technician GR22 (T4901)
Vet Diagnostic Laboratory-Statutory
Minimum Biweekly Salary: $641.92
Posting Date: 1/21/93 Repost
Prepare, inspect and aliquot samples
and reagents for clinical radioimmu-
noassays. Perform complicated
non-routine radioimmunoassays which
may entail radioiodination of protein
hormones, extraction's with volatile
substances, chromatography and vali-
dations. Set up and do assigned
routine radioimmunoassays. Maintain
lab. Maintain computer files.
Requirements: BS degree or the
equivalent in experience and formal
training. Minimum of 2yrs. related lab
experience. Ability to lift 10-20 pounds.
Possess a high degree of concentra-
tion requiring acute eye/hand
coordination. Send cover letter and
resume to Sam Weeks.

Technician GR22 (T5104)
Floriculture and Ornamental Horti-
culture-Statutory
Minimum Biweekly Salary: $641.92
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Posting Date: 1/14/93
Provide research support for the Urban
Horticulture Institute. Assist in design,
execution and analysis of experiments
dealing with plant responses to stress,
cultural techniques and propagation
methods. Maintain plant materials and
research facilities. Collect, analyze
and summarize research data. Super-
vise temporary help and coordinate
support for grad students. Assist in
teaching labs and extension programs.
Requirements: BS or equivalent in a
plant science related discipline.
Coursework in horticulture and plant
physiology. 2yrs. experience including
maintenance and management of woody
plants. Computer literate. Training
experience helpful. Send cover letter
and resume to Sam Weeks.

Technician GR22 (T4202)
Animal Science-Statutory
Minimum Biweekly Salary: $641.92
Posting Date: 10/22/92
Supervise and carry out routine meat
animal slaughter, carcass evaluation,
carcass fabrication and meat merchan-
dising. Assist in sample collection and
analysis. Assist with teaching meat
science undergrad courses. Maintain
facilities and equipment to USDA re-
quirements.
Requirements: BS degree or equiva-
lent in animal science, food science or
related field. 1 yr. experience in meat
animals slaughter, carcass evaluation,
carcass fabrication and meat process-
ing. Teaching skills. Computer
experience: spreadsheet and word
processing desirable. Send cover let-
ter and resume to Sam Weeks.

Electronic Technician GR23-25
(T5102.3)
CIT/Network Resources-Endowed
Minimum Biweekly Salary: $701.22
Posting Date: 1/14/93
Under general supervision, provide basic
technical support for the campus tele-
communications systems through the
assembly, installation, testing and
maintenance of the system including
its equipment and peripherals. Ensure
the connection of ancilliary hardware
and coordinate the process as needed.
Requirements: AAS degree or equiva-
lent in electronics or related field required.
3-5yrs. experience in installation and
maintenance of telecommunications
equipment; including PBX. Consider-
able electronic testing and ability to
read building and underground plant
prints. Send cover letter and resume
to Sam Weeks.

Glass Artisan GR27 (T5301)
Chemistry-Endowed
Minimum Biweekly Salary: $805.74
Posting Date: 1/28/93
Fabricate wide variety of complex,
custom designed glass apparatus, in-
cluding high vacuum systems. Meet
research and teaching needs of chem-
istry department and other university
departments. Serve as design consult-
ant for those requiring fabrication of
novel apparatus. Advise and serve as
educational resource to researchers
requiring knowledge of glass blowing
skills.
Requirements: Recommended formal
training program or apprenticeship. 4-
6yrs. experience in scientific glass
blowing. Send cover letter and resume
to Sam Weeks.

Technical Off-Campus

Laboratory Technician GR20 (T4101)
Quality Milk Promotion Services/
Geneseo-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 10/15/92
Provide technical microbiology lab and
administrative support for a veterinar-
ian and field technicians promoting
quality milk. Culture milk samples for
isolation of mastitis causing organ-
isms. Perform microscopic examination
of stained films or wet preparations.
Identify mastitis organisms biochemi-
cally and seriologically. Perform
antibiotic sensitivity tests. Perform
brucellosis card tests. Keep accurate
records of procedures and results.
Enter data into a computer. Clean and
sterilize glassware. Maintain stock
cultures, equipment and supplies.
Requirements: BS degree or equiva-

lent in microbiology. At least 2yrs.
microbiology coursework and experi-
ence in diagnostic microbiology. Typing
and strong communication skills. Ba-
sic knowledge of computer programs:
WP 5.1 and Lotus. Ability to work with
minimal supervision. Send cover letter
and resume to Sam Weeks.

Technician GR22 (T3801)
Food Science and Technology/Geneva
Experiment Station-Statutory
Minimum Biweekly Salary: $641.92
Posting Date: 11/5/92 Repost
Provide technical lab support by carry-
ing out specialized physiological,
biochemical, immunological and ge-
netic experiments with plants and their
tissue cultures. Record and analyze
data. Order chemicals and supplies.
Instruct graduate students in the use of
laboratory equipment. Perform gen-
eral laboratory work and upkeep.
Requirements: B.S. or equivalent
required. M.S. degree preferred in
plant physiology, biochemistry, mo-
lecular biology or related fields is
required. Must be familiar with general
biochemical, immunological and mo-
lecular biology techniques, including
HPLC, FPLC, column chromatography,
gel electrophoresis, handling of radio-
isotopes, sterile techniques and tissue
culture propagation. Knowledge in the
use of a personal computer for word
processing and data analysis is re-
quired. Send cover letter and resume
to Sam Weeks.

Technical Part-Time

Technician GR20 (T4803)
Biochemistry, Molecular and Cell
Biology-Statutory
Minimum Full-Time Equivalent:
$590.45
Posting Date: 12/10/92
Assist with biochemistry experiments
with anaerobic bacteria. Assist in
developing enzyme assays and en-
zyme purifications. Perform
spectrophotometric assays, gel elec-
trophoresis, and chromatographic and
HPLC separations. Prepare media,
inoculate and harvest bacterial cul-
tures. Work with radioactive materials.
Keep thorough records and maintain
lab tidiness. 30hrs, Monday-Friday.
Requirements: BS degree or equiva-
lent in biological sciences with some
courses in biochemistry and microbiol-
ogy. 1-2yrs. related lab experience.
Send cover letter and resume to Sam
Weeks.

Technician GR21 (T4807)
Microbiology, Immunology and Para-
sitology-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 12/10/92
Provide technical support for an immu-
nology lab. Conduct nutritional and
cellular immunology experiments using
rat and chicken animal models and in
vitro cellular systems. Evaluate cellu-
lar immunity, flow cytometry and other
related assays. Maintain rats. Perform
routine lab duties including data analy-
sis, lab maintenance, record keeping
and preparation of supplies and re-
agents, etc. 32hrs/wk.
Requirements: BS degree or equiva-
lent, in biology, biochemistry or related
field. 2yrs. related lab experience.
Send cover letter and resume to Sam
Weeks.

Technical Temporary

Temporary Laboratory Technician
(T4904)
Design and Environmental Analysis-
Statutory
Posting Date: 12/17/92
Flexible Hours 19 hours/week
Part time lab tech needed for long-
term, NIH-sponsored project on children
and stress. Biochemical analyses of
stress hormones (catecholamines and
cortisol). HPLC experience highly
desirable plus general laboratory expe-
rience.

Temporary Laboratory Technician
(T4704)
Plant Breeding
Hiring Rate: $8.40
Posting Date: 12/3/92

Provide about 6 months technical as-
sistance to a plant genetic lab project,
mapping tomato genes. Perform mo-
lecular biology techniques. Propagate,
isolate and ship plasmid clones. Main-
tain and ship yeast strains. Perform
experiments with plant DNA. Keep
records and perform data manage-
ment.
Requirements: BS degree or equiva-
lent in biology or microbiology field.
1 yr. experience in recombinant DNA
techniques. Send cover letter and
resume to Sam Weeks.

Service Research Technician (T4001)
Entomology-Statutory
Hiring Rate: $7-9.00
Posting Date: 10/8/92
Provide technical support in a labora-
tory conducting studies in toxicology,
molecular genetics, and receptor ligand
interactions. Conduct biochemical as-
says on insects. Order supplies, general
laboratory maintenance, data analysis,
recordkeeping and library work.
Requirements: BS degree or equiva-
lent in a biological science or relevant
course experience. Master's degree or
relevant job experience with biochemi-
cal assays strongly desired. Send
cover letter and resume to Sam Weeks.

Office Professionals

Communications Attendant GR17
(C5102)
CIT/Network Resources-Endowed
Minimum Biweekly Salary: $530.38
Posting Date: 1/14/93
Telephone operator, operate telex.
Responds promptly and politely to all
callers. Answers all incoming calls to
Cornell's main phone number and 800
wats lines. Handles call transfers and
requests for directory assistance.
Monday-Friday, 10:30am-7:00pm, hours
could be subject to change.
Requirements: High school diploma
or equivalent. 1yr. related experience.
Ability to work independently, commu-
nicate clearly, and remain supportive
at all times. External applicants send
cover letter and resume to Esther
Smith, Emploment Services, 20
Thomwood Drive. Employees should
include employee transfer application.

Secretary GR18 (C5201)
Family Life Development Center-Statu-
tory
Minimum Biweekly Salary: $542.89
Posting Date: 1/21/93
Responsible for word processing; tele-
phone receptionist; travel arrangements;
assembling training materials. Other
duties as assigned. Monday-Friday
8:30-5:00. Until 9/30/93, contingent
upon funding.
Requirements: High school diploma
or equivalent. Some college coursework
preferred. 1-2yrs. related office expe-
rience. Knowledge of computers,
(Macintosh). Familiar with Cornell
travel and voucher systems helpful.
Medium typing. External applicants
send cover letter and resume to Esther
Smith, Employment Services, 20
Thomwood Drive. Employees should
include employee transfer application.

Office Assistant GR18 (C5106)
Media Services-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 1/14/93
Assist Coordinator of publications to
ensure efficient tracking, routing, and
records keeping; manage circulation of
quarterly magazine; provide general
office assistance, including word pro-
cessing; order supplies; provide backup
for telephones.
Requirements: High school diploma
or equivalent. 1-2yrs. related experi-
ence with personal computers,
(preferably Macintosh) required. Fa-
miliarity with Writenow, Filemaker
software a plus. Medium typing. Ex-
ternal applicants send cover letter and
resume to Esther Smith, Emploment
Services, 20 Thomwood Drive. Em-
ployees should include employee transfer
application.

Secretary GR19 (C5104)
Near Eastern Studies-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 1/14/93
Provide secretarial/receptionist support
for department and a program. Assist

with graduate program and lecture
series; maintain student records and
coursework materials; light accounting.
Requirements: High school diploma
or equivalent. Some college coursework
in secretarial science preferred with 2-
3yrs. office experience essential.
Extensive experience with IBM com-
puter and WordPerfect 5.0/5.1 required.
Excellent organizational and communi-
cations (written and oral) skills. Able
to set priorities and work in active
environment. Heavy typing. External
applicants send cover letter and re-
sume to Esther Smith, Emploment
Services, 20 Thomwood Drive. Em-
ployees should include employee transfer
application.

Administrative Aide GR20 (C5305)
East Asia Program-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 1/28/93
Share responsibility for daily operation
of the East Asia Program office. Pro-
vide administrative assistance to EAP
staff in the areas of events coordina-
tion, editorial assistance, accounting,
processing academic appointments,
scheduling meetings, maintaining
director's calendar, fellowship compe-
titions, advising the public about
numerous program activities, policies
and procedures, drafting correspon-
dence, and office supervision.
Requirements: AAS degree or equiva-
lent. 2-3yrs. related experience required.
Strong interpersonal, communication
and organizational skills essential.
Excellent editorial (proofreading, docu-
ment formatting) skills essential. Ability
to juggle a variety of tasks a must.
Knowledge of WordPerfect 5.1 essen-
tial. Medium typing. External applicants
send cover letter and resume to Esther
Smith, Employment Services, 20
Thomwood Drive. Employees should
include employee transfer application.

Administrative Aide GR20 (C5302)
Biochemistry, Molecular and Cell
Biology-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 1/28/93
Duties include: non-academic person-
nel appointments and services; process
time cards and section payroll; distrib-
ute paychecks; act as seminar secretary
(reservation, reimbursements, notices,
etc.); set up student employment and
related records, act as section recep-
tionist; process travel for advances and
reimbursements. Use IBM compatible
and Macintosh computer and programs.
Other duties as assigned.
Requirements: High school diploma
or equivalent. Some college coursework
preferred. 1-2yrs. related office expe-
rience helpful. Able to work with a
variety of people, and under pressure.
Strong organizational and interpersonal
skills essential. Medium typing. Cor-
nell employees only. Send cover
letter, resume, and employee transfer
application to Esther Smith, Employ-
ment Services, 20 Thomwood Drive.

Administrative Aide GR21 (C5304)
ILR Admissions-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 1/28/93
Administrative and technical support
for all functions involved in recruit-
ment, selection and admissions of
students in undergraduate program.
Design programs if necessary; runs
statistical reports and analysis; con-
duct informational interviews by phone
for candidates/parents; provide infor-
mation on undergraduate degree and
program requirements; coordinate flow
of applicants to undergrad admissions
committee and central admissions;
correspond with applicants and stu-
dents.
Requirements: Associate's degree or
equivalent. Minimum 2yrs. experience
in student personnel or records. Good
judgment in dealing with sensitive
material. Medium typing. External
applicants send cover letter and re-
sume to Esther Smith, Employment
Services, 20 Thomwood Drive. Em-
ployees should include employee transfer
application.

Administrative Aide GR21 (C5108)
Building Care-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 1/14/93
Provide extensive confidential admin-
istrative support to the superintendent,
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assistant superintendent and 10 super-
visory line managers. Plan, coordinate
and facilitate department's manage-
ment group including appointments,
meetings, special events and confer-
ences. Prepare correspondence, formal
reports and budgets. Develop and
maintain computer database for admin-
istrative information.
Requirements: Associates degree or
equivalent (2-3yrs.. related experience).
Extensive experience in an administra-
tive support capacity. Excellent
communication, interpersonal and or-
ganizational skills are essential.
Exceptional writing and editing skills
required. Ability to set priorities and
work independently under pressure to
meet deadlines. Proficiently in Macintosh
and its software. External applicants
send cover letter and resume to Esther
Smith, Employment Services, 20
Thomwood drive. Employees should
include employee transfer application.

Secretary GR21 (C5005)
Life Safety Services-Endowed
Minimum Biweekly Salary: $615.42
Posting Date: 1/7/93
Provide secretarial/receptionist support
for the department. Maintain a high
level of confidentiality. Heavy typing.
Requirements: Associates degree or
equivalent. 3-4 years secretarial expe-
rience preferred. Excellent
organizational, communication (written/
oral) and word processing skills.
Macintosh computer experience es-
sential. Knowledge of Cornell campus
helpful. Able to be flexible, set priori-
ties and work independently in a complex,
active environment with frequent inter-
ruptions. External applicants send cover
letter and resume to Esther Smith,
Employment Services, 20 Thornwood
Drive. Employees should include em-
ployee transfer application.

Collection Development Associate
GR22 (C4503)
Albert R. Mann Library-Statutory
Minimum Biweekly Salary: $641.92
Posting Date: 1/7/93 Repost
Under the direction of the head of
collection development and preserva-
tion, manages a wide variety of
procedures and workflows associated
with the development of the library
collection. Provides administrative,
computer, and bibliographical support
for librarians involved in building and
evaluating the collections. Pre-selects
print and electronic titles which fall
within the subject scope of Mann li-
brary. Manages the handling and
routing of selection sources. Conducts
collection evaluation projects, complex
searching, and problem-solving. Man-
ages gifts and exchange program.
Performs clerical/secretarial functions
as needed.
Requirements: Bachelor's degree or
equivalent required. Excellent organi-
zational skills. 2yrs. of library or other
information handling and analysis-re-
lated experience. Well developed
microcomputer skills, and medium typ-
ing skills required. Demonstrated writing,
analytical, and interpersonal skills es-
sential. Ability to manage multiple
tasks under pressure. Education in
agriculture, biology, or human ecology
highly desirable. External applicants
send cover letter and resume to Esther
Smith, Emploment Services, 20
Thornwood Drive. Employees should
include employee transfer application.

Office Professionals Part-Time

Accounts Assistant GR19 (C5306)
Plant Pathology-Statutory
Minimum Full-time Equivalent: $566.28
Posting Date: 1/28793
To provide clerical/accounting support to
the administrative manager processing
vouchers, payroll, account reconciliation,
mail, purchase orders, and various internal
transactions. 30hrs/week, hours
negotiable.
Requirements: High school diploma or
equivalent. Some college coursework
required. Minimum 1yr. in the bookkeeping/
accounting area, preferably with Cornell
University, but no required. Some
knowledge or familiarity with computer
usage. Light typing. External applicants
send cover letter and resume to Esther
Smith, Employment Services, 20

Thornwood Drive. Employees should
include employee transfer application.

Office Professionals Temporary

Administrative Aide (S5310)
Education-Statutory
Posting Date: 1/28/93
Coordinate activities associated with the
Third International Seminar on
Misconceptions and Education Strategies
in Science and Mathematics.
Requirements: High school diploma or
equivalent required. 1-2yrs. related
experience. Computer or secretarial
program. Experience working with both
IBM and Mac computers. Ability to work
independently, excellent organizational,
interpersonal and communication (written
and oral) skills. Medium typing. Please
submit cover letter and resume to Karen
Raponi, Employment Services, 20
Thornwood Drive, Ithaca, NY 14850.

General Service

Food Service Worker, SO01,(G5302)
Dining-Endowed, Regular Full-time, 40
hrs. weekly
Hiring Rate: $6.63
Posting Date: 1/28/93
Set-up, display and serve food and/or
beverage. Check Co-op dining cards for
validity and make sale transactions by
cash or credit card. Shift subject to
change.
Requirements: Knowledge of food
preparation and presentation preferred.
Good customer relations skills. Basic
reading and computational skills required.
Regular Cornell employees only. Send
employee transfer application to Esther
Smith, Employment Services, 20
Thornwood Drive.

Food Service Worker S002 (G5303)
Dining Services-Endowed
Hiring Rate: $6.90
Posting Date: 1/28/93
Set-up, display and serve food and/or
beverage. Check Co-Op dining cards for
validity and make sale transactions by
cash or credit. Shift subject to change.
Requirements: Knowledge of food
preparations and presentations preferred.
Good customer relations skills. Basic
reading and computational skills required.
Regular CU employees only. Send
employee transfer application to Esther
Smith, Employment Services, 20
Thornwood Drive.

Dish Machine Operator, S002, (G5301)
Dining-Endowed, Regular, full time, 40
hours weekly
Hiring Rate: $6.90 Hour
Posting Date: 1/28/93
Wash dishes, utensils, pots and pans.
Stock assigned areas. Shift subject to
change.
Requirements: Ability to learn proper use
of dishwashing equipment and
cleaning agents. Ability to lift 35 pounds.
Regular Cornell employees only.
Send employee transfer application to
Esther Smith, Employment Services,
20 Thornwood Drive.

Vending Purveyor S006 (G5304)
Dining Services-Endowed
Hiring Rate: $8.26
Posting Date: 1/28/93
Stock vending products; maintain
equipment; transport income from all types
of vending and merchandising equipment.
Requirements: High school diploma or
equivalent. Knowledge of vending
methods and inventories helpful. Ability to
work with little supervision. Good
interpersonal and communication skills.
Valid NYS drivers license. Ability to lift
75lbs. External applicants send cover
letter and resume to Esther Smith,
Employment Services, 20 Thornwood
Drive. Employees should include
employee transfer application.

Driver, CU Bus S006 (G5003)
CU Transit, Inc.-Endowed
Hiring Rate: $8.26
Posting Date: 1/21/93
Drive Tomtran and CU Transit buses within
Tompkins County. Thursday-Wednesday,
5pm-2am.
Requirements: Class B with diesel
passenger and air brake endorsements.
Prior experience driving bus in urban

setting preferred. CU employees only.
Send employee transfer application to
Esther Smith, Employment Services, 20
Thornwood Drive.

General Service Part-Time

Food Service Worker S001 (G5101)
Dining-Endowed, Regular Part-Time,
32hrs. Weekly
Hiring Rate: $6.63
Posting Date: 1/14/93
Set-up, display and serve food and/or
beverage. Check Co-op dining cards for
validity and make stale transactions by
cash or credit card. Shift subject to change.
Requirements: Knowledge of food
preparation and presentation preferred.
Good customer relations skills. Basic
reading and writing skills. Interested
external applicants contact Esther Smith,
Employement Services, 20 Thornwood
Drive, phone # 254-8367. Employees
should send an employee transfer
application.

General Service

Groundsworker (B5201) SO04
Grounds Department-Endowed
Hiring Rate: $7.52
Posting Date: 1/21/93
Performs all general landscape
maintenance and landscape construction.
Tasks: may be assigned other
groundsworkers, both regular and
seasonal, to aid in carrying out
assignments. Frequent nights and
weekend work during winter snow season.
Requirements: High school diploma or
GED equivalent. Courses in agronomy
horticulture or related fields desirable.
Pesticide applicators license desirable: 1 -
2yrs. related experience in commercial
landscape maintenance, landscape
construction and related equipment. Minor
equipment repair experience desirable.
Valid drivers license. Send cover letter
and resume to Cynthia Smithbower.

Academic

Senior Staff Scientist
Cornell High Energy Synchrotron
Source (CHESS)
Posting Date: 1/28/93
Devote 50% effort to developing
macromolecular crystallography at CHESS
and 50% effort to establishing independent

research projects utilizing synchrotron
radiation. Resources include both
conventional and synchrotron X-ray
instrumentation, extensive computing and
graphics facilities, the Cornell
Supercomputer Center, modern
biochemical equipment and a stimulating
intellectual environment. Located in the
heart of the Finger Lakes Region of New
York, the Ithaca area provides a variety of
both summertime and wintertime outdoor
activities. Salary is commensurate with
experience. Contact: Dr. Steven E. Ealick,
Section of Biochemistry, Molecular and
Cell Biology, 207 Biotechnology Building,
Cornell University, Ithaca, NY 14853.

Postdoctoral Research Associate
Cornell High Energy Synchrotron
Source (CHESS)
Posting Date: 1/28/93
Will carry out crystallographic research
utilizing synchrotron radiation for structure
determination, especially as applied to
structure-based drug design. Resources
include both conventional and synchrotron
X-ray instrumentation, extensive
computing and graphics facilities, the
Cornell Supercomputer Center, modern
biochemical equipment and a stimulating
intellectual environment. Located in the
heart of the Finger Lakes Region of New
York, the Ithaca area provides a variety of
both summertime and wintertime outdoor
activities. Salary is commensurate with
experience. Contact: Dr. Steven E. Ealick,
Section of Biochemistry, Molecular and
Cell Biology, 207 Biotechnology Building,
Cornell University, Ithaca, NY 14853.

Extension Associate III, CA05
Family Life Development Center
Posting Date: 1/21/93
Main function and purpose will be as a field
instructor for the Child Protective Services
Training Institute (CPSTI). Based in NYC.
Call (607) 255-7794 for position
announcement. Send resume and three
written references to Judy Virgilio, Family
Life Development Center, G20 MVR Hall,
Cornell University , Ithaca, NY 14853.

Extension Associate III, CA05
Family Life Development Center
Posting Date: 1/21/93
Two positions whose main function and
purpose will be as field instructors for the
Child Protective Services Training Institute
(CPSTI). Call (607) 255-7794 for position
announcement. Send resume and three
written references to Judy Virgilio, Family
Life Development Center, G20 MVR Hall,
Cornell University, Ithaca, NY 14853.
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