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Distinguished citizen
One might say that William Barlow Ware,
Class of 1947 and a member of the
Development Office staff since 1955, was
born and bred to receive the 1992 Tompkins
County Distinguished Citizen Award.

Stop those squirrels
In the battle with squirrels that raid bird
feeders, it helps to know your enemy. Make
life more challenging for the bushy-tailed
bandits, then sit back and enjoy the show.

Happy holidays!i

Photographs bv Peter Morenus fleft) and Charles Harrington (above)/Univcrsity Photography
The Sage Chapel Choir (above) performs during the annual Sage Chapel Christmas Program earlier this
month. At left, College of Arts and Sciences senior Lauren Bailyn helps prepare more than 200 Hanukkah
gift packages as part of a Cornell Jewish Student appeal fund-raiser. We at the Cornell News Service wish
you the best of the holiday season.

Somali student
worries about
his homeland
By William Holder

One person glued to CNN as U.S. forces
landed in Somalia was the former director
general of the Somali Ministry of Agriculture,
who is now a doctoral student in Cornell's
Plant Breeding and Biometry Department.

He is also a man without a country.
Mohamed Shirdon cannot contemplate a

return to his life in Mogadishu because he
belongs to one of the clans that was chased out
of the city by fighting warlords.

Many of his family members are living in
Kenyan refugee camps. Others may still be
alive in Somalia; he doesn't know. None of
them have jobs, land, homes or anything else
in their native country.

Shirdon doesn't even possess a valid pass-
port, because the Somali government col-
lapsed. He can't travel to Africa without an
official invitation.

"If my family can someday return, we will
have to start a life from scratch," he said.

Departure was temporary
That's hardly what he envisioned when he

left Somalia in June 1989 to study corn breed-
ing techniques at Cornell. Although the north-
ern part of the country had been unsettled by
interclan fighting for several years, Moga-
dishu and its environs were peaceful. Shirdon
saw his departure from a senior government
post, where he was responsible for the ad-
ministrative side of the Ministry of Agricul-
ture, as temporary. He also looked forward to
continuing to teach genetics at the University
of Mogadishu.

"I foresaw that trouble would start," he
said, "but I never imagined the government
would collapse all at once." He anticipated a

1992 campus crime rates
hold steady, Safety reports
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change in regimes but believed the fabric of
society would be preserved.

That future vanished when, following the
overthrow of the dictator who had ruled Soma-
lia for 21 years, the reigning clan inMogadishu
sent other Somalis running for their lives and
gunned down many in the streets. One of
Shirdon's brothers was wounded when the
family escaped but has since recovered in
Kenya.

The soft-spoken Shirdon is, not surpris-
ingly, angry and bitter. "The warlords are crim-
inals, responsible for the deaths of 300,000
people in the past two years," he said. "They
have not spared women and children. What
they've done is ethnic cleansing. The only
thing that matters is whether you belong to the
clan that controls Mogadishu."

So he was glad when U.S. forces entered
Continued on page 6

By Linda Grace-Kobas

Public Safety statistics for the first six
months of 1992 show that, except for in-
creases in drug arrests and reports of aggra-
vated assault, crime rates on campus seem to
be holding fairly steady compared to the 1991
report submitted to the FBI's Uniform Crime
Report.

"The crime trends we're seeing on campus
fall in line with national crime statistics,"
explained Lt. Randall Hausner, who com-
piles the FBI report for Public Safety. "While
Cornell is a beautiful, idyllic campus, people
can be lulled into a false sense of security and
forget that the national trend toward more
violent crimes will be reflected here as well."

Cornell Judicial Administrator Marjorie
Hodges also reported an increase in her recent
case load for violent incidents. In the aca-
demic year 1991-92, she administered 5 leases
involving personal injury, including rape, ha-
rassment and sexual assault, a 34 percent in-
crease over the previous year and 25 percent
increase over a 10-year average. The largest
increases for that period were cases of theft
and property damage.

Both Hodges and Hausner expressed cau-
tion in relating increased reports of crime to
increases in actual criminal behavior.

Greater awareness
"We think there is a link between crime

reports and prevention programs," Hausner
said. "When you raise people's awareness of
criminal activity, they are more likely to real-
ize that they should report when they are being
victimized. Often with more reporting and
similar assistance fromthe community at large,
arrests or other solutions to criminal behavior
are found."

Hodges agreed: "Because of the diligence
of Public Safety and the people at the Campus

Store, who are closely monitoring their sur-
veillance devices, we are catching more people
in the act of theft, as one example."

Hausner also pointed out that "college
campuses are like any other place: They are
not safe havens, but neither are they sanctu-
aries for criminals. Generally speaking, a
person is no safer nor at any higher risk of
becoming a crime victim whether on or off a
college campus.

A small city
"We serve a campus community of ap-

proximately 30,000 people that includes about
18,300 students, 9,200 full-time employees
and some 2,500 visitors daily," he added,
noting that Public Safety's force is comprised
of 48 sworn officers and 12 civilians. "Given
its population and infrastructure, which in-
cludes about 16 miles of streets and roads, the
campus is much like a small city, in which
Public Safety officers provide both vehicular
and foot patrols."

Public Safety and the Judicial Adminis-
trator's office have different reporting sys-
tems for handling crime statistics. Public Safety
submits calendar-year data to the FBI, which
it has done since 1974 when it was one of the
first campuses in the nation to file statistical
Uniform Crime Reports with that agency.
Recent federal legislation has mandated that
all campuses increase their reporting of crimes
to law enforcement agencies, as well as the
public. This reflects the public's concern over
the issue of safety on campuses.

The Judicial Administrator's (JA) office
compiles its statistics on an academic-year
basis and utilizes different reporting catego-
ries than those employed by Public Safety.

The JA handled 91 cases of theft in aca-
demic year 1991-92, an increase of 133 per-
cent over the previous year and 68 percent

Continued on page 6
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Computing power

Peter MorenusAJniversity Photographv
Scientists from across campus can make use of a garden of supercomputers at the Cornell Theory Center. Malvin H.
Kalos (center), director of the Theory Center; Peter Siegel (left), Theory Center director of the Cornell National
Supercomputer Facility; and Jay Blaire (right), executive director of the Theory Center, stand with an IBM ES 9000
supercomputer that has six processors and 1 gigabyte of real memory. It complements a cluster of 32 IBM RISC 6000
machines that is the prototype for the next generation of supercomputers from IBM, called HPSSL (for Highly Parallel
Supercomputing Systems Laboratory). HPSSL is scheduled for delivery to the Theory Center early in 1993. HPSSL will
be scalable up to a teraflop, with processors that work in parallel. Also available now is the Kendall Square KSR1 made
up of two 64-processor units working in parallel, distributed across a network, with 4 gigabytes of real memory.

BRIEFS

• Cancer screening: The Tompkins County
Unit of the American Cancer Society in co-
operation with Gannett Health Center will
offer free skin and breast cancer screening
Jan. 14 from 5 to 7 p.m. at Gannett. Exams
will be done by appointment only by calling
the American Cancer Society at 273-0430.

• Bus schedules: CU Transit will suspend its
campus schedules, including buses serving
the Fall Creek area, at 4 p.m. Dec. 24 and will
resume Jan. 4. Blue light buses will conclude
normal operations Dec. 17 and will run on a
modified schedule from Dec. 18-23 and from
Jan. 4-16. There will be no blue light service
Dec. 24 through Jan. 3, and normal routes will
resume Jan. 17. In addition: TOMTRAN,
Chemung County Transit and Car-O- Van will
not run Dec. 25 and Jan. 1; and Shortline
commuter from Cortland will suspend its runs
Dec. 25 and will resume normal service Jan. 4.

• Transit office: The Transportation Office at
116 Maple Ave. will close at noon Dec. 18.

When the office reopens Jan. 4, services will
be provided from a trailer on the parking lot in
front of the building while the facility under-
goes renovations.

• Museum stays open: For the first time, the
Herbert F. Johnson Museum of Art will be
open during intersession. The museum will be
open on Saturday and Sunday, Dec. 26 and 27,
before closing for only a few days. It will
reopen Jan. 2. Its regular hours are 10 a.m. to
5 p.m. Tuesday through Sunday.

• Museum radio program: Every Wednes-
day from 2 to 3 p.m. Herbert F. Johnson
Museum of Art staff members and guests will
appear on Casey Stevens' radio program on
WHCU. The topics covered will include cur-
rent exhibitions and a variety of museum and
arts related subjects. For a program schedule
or information, call Jill Hartz at 255-6464.

• Statutory benefits: New 1993 employee
contribution rates for the Empire Plan have
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been announced. Biweekly employee contri-
bution for individual coverage is $8.37, family
coverage is $34.13. Beginning Jan. 1, the
deductible for the Empire Plan will increase to
$188 per enrollee, $188 per spouse and $188
total for all dependent children. Health insur-
ance contribution rates for 1993 will be re-
flected in statutory exempt paychecks distrib-
uted Dec. 22 and non-exempt paychecks dis-
tributed Dec. 23. Statutory health insurance
enrollees will have until Dec. 24 to change
their insurance options for 1993. If you wish
to remain with the health coverage you already
have, no action is required. For more informa-
tion, contact Nancy Zinzola at 255-7995.

• Brown bag lunch: Beth Warren, associate
vice president for human resources, will dis-
cuss "The Future of the Cornell University
Employee: Fact or Fiction — Part 2" during a
brown bag lunch today, Dec. 17, from noon to
1:15 p.m. in the Biotechnology Seminar Room.
This event is sponsored by Judy VanDermark,
the employee-elected trustee.

GRADUATE BULLETIN

Holiday: The Graduate School will be
closed from Dec. 25 through Jan. 1.

Thesis/Dissertation: The submission dead-
line for a January 1993 degree is Jan. 15.

Registration for graduate students will be
conducted from 8:30 a.m. to 4 p.m. in Sage
Hall Jan. 21 and 22.

Course Enrollment is fromJan. 21 through
Feb. 12.

GCA positions: Residence Life will hold
sessions for those interested in graduate com-
munity assistant positions for 1993-94. Ses-
sions will be in the main lounge. Sage Hall,
Jan. 18 from 5 to 6p.m.; Jan. 19from7:30to
8:30p.m.; and Jan. 25 fromnoonto 1 p.m. For
information, phone 255-7920 or 255-9758.

Fellowships: Applications for 1993-94
foreign language and area studies fellowships
are available. Application deadline is Jan. 29.

Javits Fellowships are available to U.S.
citizens or permanent residents who are doc-
toral candidates in the arts, humanities or
social sciences. Deadline is early February.

NOTABLES

Poet A.R. Ammons, a member of the fac-
ulty since 1964, has won the 1992 Lannan
Literary Award for Poetry in recognition "of
the body of his work." The award announce-
ment describes Ammons as "a formidable
poet in the tradition of Emerson and Whitman."
The Los Angeles-based Lannan Foundation,
which is devoted to supporting the arts, also
announced eight other literary awards and
fellowships worth 540,000 each. Noam
Chomsky, professor of linguistics and phi-
losophy at the Massachusetts Institute of
Technology, received the non-fiction award,
andGilbert Sorrentino, authorof more than 20
books of fiction, poetry, essays and criticism,
received the fiction award. Six fellowships,
five in poetry and one in fiction, were also
awarded. Ammons, the Goldwin Smith Pro-
fessor of Poetry, has received numerous
awards for his work, which now includes 21
books. The recognitions include the National
Book Award for his Collected Poems, 1951-
71, Bollingen Prize in Poetry, National Critics
Circle Award and a MacArthur Foundation
Award worth $264,000.

Anne R. Kenney, associate director of the
Department of Preservation at Cornell Li-
brary, has been appointed by Bill Clinton's
transition team to a cluster on the arts and
humanities. The cluster is to be headed by
Johnnetta Cole, president of Spelman Col-
lege. Kenney, president of the Society of
American Archivists, is assigned to a three-
person team headed by Brenda Banks, assis-
tant director of Georgia's Department of Ar-
chives and History, that will assess the Na-
tional Archives and Records Administration
and help the Clinton administration under-
stand the current status of the archives.

The American Musicological Society has
presented its Otto Kinkeldey Award, given
annually for excellence in a musicological
book, to James Webster, professor of music,
for his Haydn's "Farewell" Symphony and
the Idea of Classical Style (Cambridge Uni- j
versity Press, 1991). The award is named for j
Otto Kinkeldey, upon whom in 1930 Cornell j
conferred the first chair of musicology in the j
United States; it was first awarded in 1967 to
Professor Emeritus William Austin for nisi
Music in the Twentieth Century (Norton, 1966).
The Society also awarded Richard Will, Ph.D.
candidate in musicology, with a fellowship.

Before an audience of 1,600 people, Brian
Halloran, executive chef of the Statler Hotel,
and 29 chefs fromrestaurants across the nation
marched onto the stage of Carnegie Hall last
month while the band played "Putting on the
Ritz." The chefs were presenting gold platters
to eight of New York City's top restauranteurs
in recognition of their contributions to the
industry. The Nov. 24 awards event was spon-
sored by Chefs in America, an organization
that promotes high professional standards in
the culinary arts. Halloran, who also teaches in
the School of Hotel Administration, was the
only university chef on the national committee
that presented the awards, the others coming
fromrestaurants nationwide.

OBITUARY

Morton Adams, a member of the Class (jfl
1933, trustee emeritus and apresidentialcoun-j
cillor, died Nov. 22. He was 81.

Adams became president of the New YorK j
State Agriculture Society and member of th*
Board of Trustees in 1965 and served in tha'
capacity until 1975, at which time the gover-
nor appointed him to serve until 1980. He was
elected an emeritus trustee at that time.

CHRONICLE SCHEDULE

This is the last issue of the Corned
Chronicle for the fall semester. Weekly pub-
lication will resume with the issue of Jan. 2H
Calendar notices for the Jan. 21 issue must W
received by Jan. 11. Notices should be sent vtf
campus mail to Chronicle Calendar, Cornel*
News Service, Village Green, 840 Hansha^'
Road. Happy holidays!
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William Barlow Ware at Schoellkopf Field, where he was the voice of Cornell football as the public address
announcer for nearly 30 years.

William Barlow Ware honored
for 'cheerful and selfless service'
By Martin B. Stiles

One might say that William Barlow Ware, Class of 1947 and
a member of the Development Office staff here since 1955, was
born and bred to receive the 1992 Tompkins County Distin-
guished Citizen Award in recognition of decades of "cheerful
and selfless service to others."

Ware is proud to point out that the motto on his father's
family coat of arms states: "The only way is to serve the Lord,"
which he explains "doesn't mean you have to become a priest."

Citing the parable of the Good Samaritan, he said he grew
up with the example of his mother, the late Katherine Effinger
Ware, whose pet project was serving as a nurses' aide and as
chair of the volunteer program at Roosevelt Hospital. Mrs.
Ware amassed more than 20,000 hours of service in the
program, as noted by The New York Times at her death in 1959.

Ware, who will be 68 in January and has no intentions of
retiring from much of anything, received formal recognition
for what he has done through the years at a SlOO-a-plate dinner
at the Ramada Inn in downtown Ithaca on Tuesday.

The award, made annually since 1986 by the Baden-Powell
Council of the Boy Scouts of America, constitutes a veritable
"Hall of Fame" of area leaders in community service. Previous
recipients are Raymond Van Houtte, Agda Swenson Osborn
and Merrill Shipperd, Robert R. Sprole Sr., R. Davis Cutting,
Constance Eberhardt Cook and Anthony C. DiGiacomo.

Those on whom Ware has bestowed his peripatetic good

United Way

DavidLynch-BenjaminUniversity Photography
Michael Messit (left) and Robert Burt made
early pledges to the United Way campus cam-
paign and won prize drawings. The campaign
has raised $468,404, about 90 percent of its
$526,000 goal. Pledges are still being accepted.

will, other than the Boy Scouts, include Rotary International,
the Central New York Diocese of the Episcopal Church and St.
John's Episcopal Church of Ithaca, United Way of Tompkins
County Inc., the Ithaca Centennial Celebration, Hospicare of
Tompkins County and various groups and organizations within
the university community, well above and beyond his call of
duty as a Cornell employee.

How does he find the time? He doesn't. "You make the
time," Ware says in a crisp, no-nonsense, authoritative voice
that is one of his hallmarks, as is his ready ability to laugh at
himself or a situation - at the appropriate time, of course.

This sense of appropriateness is one of the keystones of his
special gifts and one of the reasons that he was asked to serve
as chief of protocol for the Ithaca Centennial Celebration. It
was also one of the reasons he has been director of special
projects for the Development Office for much of his vocational
career at Cornell.

There is the story of when one of his colleagues reacted to
a gift fashioned in pewter that Ware had selected for a promi-
nent alumni couple by saying: "Perhaps you should have
chosen something in silver?" Another colleague responded:
"Don't you realize that Barlow knows they are beyond silver?"

Just how does someone who was grinding coffee for cus-
tomers in an A&P on East 74th Street below the Third Avenue
L in New York City in the 1940s know these things? Because,
as one of his fellow workers pointed out one morning to a
regular customer, the same Barlow who was grinding her
coffee was also the "socially registered Barlow Ware," identi-
fied in a picture in that morning's New York Daily News, taken
the night before at a New York debutante ball.

Why attend Cornell?
So, why wou Id someone from a long line of doctors, lawyers

and business executives on both sides of a socially registered
family decide to become a farmer and attend Cornell?

"It was kind of a revolt, a decision that no one in my family
knew about until after I had been admitted to the College of
Agriculture at Cornell," he says. "Everybody in my family
either went to Virginia, Williams or Princeton." Typical of his
emphatic nature, Ware applied to only one school - Cornell.

Ware said he decided on Cornell because he had been
impressed by two Cornell alumni he and his mother knew
during summer stays at Saranac Inn in the Adirondacks.

With his ready laugh, Ware says that his farming ambitions
ended quite abruptly when he took the hands-on farm practice
course in his first year at Cornell. "I was shocked to find out
what farming really meant," he says.

"But I would do it all over again; it took me away from
debutante parties, dancing, black tie events and all that," and
into a wider world of experience and commitment, he says. But
Ware, who is still a bachelor, continues to embrace both his
worlds. His name and his Cayuga Heights address are still
annually listed in the Social Register.

After earning a degree in agriculture, Ware worked for the
Great Atlantic and Pacific Tea Co. in an executive development
program before returning to Cornell in 1955 to launch a career
where he says his avocation and vocation are indistinguishable.
His life has more often than not been a whirlwind of activities
in which work-week, weekend, day and night combine in an
"opportunity to find challenge, accomplishment and the pure
pleasure of doing productive work."

Ware says he thinks of himself as a "behind the scenes
player." While multitudes of Cornellians and area residents
may not know his name - or if they do, not recognize his face
- they certainly heard his voice as the stadium announcer,
without remuneration of course, at Cornell football and hockey
games for nearly 30 years.

CORNELL
Life

See you in the movies
The best mention of Cornell in the movies is a

scene in Annie Hall. Annie (Diane Keaton) and Alvy
(Woody Allen) are at a cocktail party, and she is trying
desperately to impress him. "There's Henry Drucker,"
she says. "He has a chair in history at Princeton. Oh,
and the short man with him is Herschel Kominsky. He
has a chair in philosophy at Cornell."

"Yeah?" Alvy says. "Two more chairs and they've
got a dining room set."

There's a slew of these film references to Cornell
compiled in the November issue of the Cornell Alumni
News, a special edition devoted to Cornell and the
movies. It's worth a look.

Then again, if you'd rather see Cornell in the
movies - settings inside and around the Center for
Theatre Arts, Risley Hall and the rest of campus - the
place to go is the Student Film Show held at the end of
each semester to showcase the work of film-making
classes.

The most recent show Dec. 6 included short films
from Theater Arts' "Fundamentals of 16mm Film
Making," hand-painted animated films from a Theater
Arts/Anthropology class, "Myth onto Film" and, for
the first time, videos from a new Theater Arts/Dance
course called "Dance, Gender and Film."

Phantom Freshmen
The best mention of Cornell in these movies was a

seven-minute mock-documentary called Phantom
Freshmen that spoofed freshmen, anthropology and
the condescending attitude upperclassmen have to-
ward the geeks they once were.

Phantom Freshmen is also a film buff's inside joke
- a send-up of Louis Malle's Phantom India, a long and
some say pretentious filmcontinually emphasizing the
film maker's inability to truly understand the people in
front of his camera.

Here, Patty Lin and Joel Silverman, seniors in the
Colleges of Agriculture and Life Sciences and of Arts
and Sciences, respectively, stalk "elusive" freshmen,
never getting close enough to explain why they wear
such funny hats or engage in such bizarre courtship
rituals.

Other references to Cornell in this show were more
incidental - except for Jonathan Shair' s Bus Route Six,
a travelogue aboard an Ithaca Transit bus which takes
viewers down StateStreetandout Route 96 to Tompkins
Community Hospital and back up to Collegetown,
passing Schmaus Men's Wear and the adult book store
across the street from the Ithaca Commons.

The dancing in the video Twang Baby begins in the
lot behind Center Ithaca. Cassandra Bliss, Christof
Bove and Deborah Riley began their video, Jarring
McCrea, a tale of murder and revenge that ends with
the heroine dancing on the villain's grave, in the
cemetery below Stewart Avenue. And most of Letters
from Liv, the story of a college student whose girlfriend
leaves himfor his best friend, was directed by Patty Lin
in Risley Hall's mail room and one of its dorm rooms.

Some of the evening's films had very little to do
with Cornell or student culture and were no worse for
that. For example, the four animated films beginning
with The Binding of Fenrir, a Norse myth about a
powerful wolf that could not be tamed, told with
unusual sympathy for the wolf.

These colorful, minute-long animated films were
created in a course taught by Robert Ascher that brings
together myths from foreign cultures with a tradition of
animation popular in Eastern Europe.

Myth onto Film
The theory behind the course "Myth onto Film" is

that myths and films both are like dreams: Myths are
public dreams, and so are movies - seen in the darkness
in a semi-somnolent state, seen and then forgotten and
elaborated on afterward, according to Ascher, who has
been making films by hand for years.

Ascher's students study contemporary theories of
mythology, then select a myth from a foreign culture
that they re-create on celluloid film. Making these
films is painstaking work: there are 24 frames per
second in 35mm films, so a 60-second film has 1,440
frames. Each of these is hand painted. And each is
about the size of a postage stamp. Sometimes, students
work with a magnifying glass, but most of the time they
just paint and draw miniature pictures by eye using a
lightbox and their pens and paints. Usually, this takes
12 hours a week for six weeks.

Next spring's Student Film Show will be held
Sunday, May 16, probably at 7 p.m. or thereabouts in
the Willard Straight Theater. Check the Cornell Cin-
ema calendar to be sure.

— Carole Stone
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U.S. should force households to buy health insurance
By Susan Lang

By putting the responsibility of purchasing health insurance
on households, not businesses, the federal government could
save $100 billion annually, according to a Cornell analysis.

The household-based health insurance system, which would
mandate basic health plans and subsidize only the poor on a
sliding scale, would ensure affordable and universal access to
health insurance.

"The country faces a crisis regarding the $800 billion health
care system," said Roger M. Battistella, professor of health
policy and management. "Our plan may be politically risky and
fly in the face of current beliefs that the government should
provide these services, but the bottom line is, where is the
money for health care going to come from otherwise?"

Slumping economy
Recent unexpected slumps in the economy make it impos-

sible for the government to bear these costs, say Battistella and
co-author John M. Kuder, associate professor of health eco-
nomics and finance at Cornell. Shifting the burden to employ-
ers is fiscally irresponsible because it reduces international
competitiveness, raises the cost of doing business, crushes
small businesses, exacerbates unemployment and discrimi-
nates against older or disabled workers whose insurance costs
more, they say.

By shifting the responsibility to households, the govern-
ment would be free to focus its financial resources on its
primary commitment: generating economic growth and good-

paying jobs while businesses would be relieved of a major and
uncontrollable expense.

Battistella and Kuder analyzed health services restructuring
and write about their reform strategy in a forthcoming issue of
the Journal of Health and Human Resources Administration.

A major overhaul is badly needed, say the health policy
scholars, because the current system is fragmented, chaotic,
wasteful and indifferent to the poor and unemployed. Health
spending is out of control; 37 million Americans (one out of
seven) are uninsured; 25 million are underinsured; and al-
though the United States spends more on health care per person
than any nation, it ranks 19th for infant mortality and 15th for
maternal mortality.

Recommendations
Battistella and Kuder's household responsibility and equity

plan would call for a gradual implementation of the following:
• Requiring all households to buy their own health insur-

ance, so no one remains uninsured. Such a system would allow
consumers to take their health insurance with them to new jobs
and locations.

• Determining an annual out-of-pocket limit for a household's
annual health care spending, such as not having to spend more
than 8 percent of household income.

• Subsidizing health care for the poor only on a sliding scale
and those whose medical expenses exceed the determined
level, while disallowing tax write-offs for employer-provided
insurance and all government health subsidies for the non-
poor, such as Medicare. Making that move would save the

government $197 billion.
• Requiring insurance companies to offer a basic package of

essential services at "community rates," disallowing discrimi-
nation for "pre-existing conditions." The basic plan - which
would cost about S700'per person annually compared with the
current average of SI, 140 - would include only services that
have been proven to improve health and are cost-effective.
Such plans might eliminate coverage for services such as
chiropractic care, substance abuse treatment, organ transplants
and in vitro fertilization, for example, although optional plans
would be available for purchase.

• Merging Medicare and Medicaid into a single safety net
program of last resort.

With the household responsibility and equity plan, $197
billion would be saved initially, of that, some $43 billion could
be used to subsidize the poor and $50 billion to expand
government-supported services for long-term care.

"That would leave a net of perhaps $ 100 billion a year which
could be used to invest in economic growth and reduce the
national debt while ensuring universal access to health care
regardless of ability of pay," Battistella said. "At the same time,
business would be stimulated because companies would no
longer have to pay medical insurance costs - an uncontrollable
expenditure."

Battistella and Kuder are on the faculty of the Sloan Gradu-
ate Program in Health Services Administration, a unit of the
Department of Human Service Studies in the College of Hu-
man Ecology.

Criticism award
goes to writer
for Boston Globe
By Lisa Bennett

The George Jean Nathan Award for the best dramatic
criticism in America for 1992 has been awarded to Kevin
Kelly, theater critic for The Boston Globe, Cornell has an-
nounced.

The Nathan award is one of the most distinguished and
lucrative in American theater. This year, it provided Kelly, who
is the 33rd winner, with a $10,000 cash prize.

The trust establishing the award was left to Cornell's
Department of English by the late author and critic, George
Jean Nathan, who graduated from Cornell in 1904.

Winners were selected by a six-member committee com-
prised of Winthrop Wetherbee, chair of the English Depart-
ment and Avalon Foundation Professor in the Humanities;
Scott McMillin, professor of English; Elaine Showalter, pro-
fessor and chair of the English Department at Princeton Uni-
versity; Lawrence Danson, professor of English at Princeton;
Richard Brodhead, professor and chair of the English Depart-
ment at Yale University; and David DeRose, assistant profes-
sor of English at Yale.

The committee considers, on the basis of its own survey and
submitted nominations, criticism that is published in books,
journals and the news media.

In a letter announcing this year's winner, Wetherbee wrote:
"Kelly clearly knows how the theater business works, he has a
social conscience, and he recognizes mendacity when he sees
it, but he concentrates on the stage, deploys his knowledge and
experience tactfully, avoids insider chit-chat, and keeps his
humor and irony under control. His writing never seems to
obstruct his reader's view of the stage he is writing about."

Medicinal art
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R. Leon Graff, technical director of radiation oncology at New York Hospital, stands beside his painting
"70th & Lexington City scape." His painting is one of more than 100 works displayed at the Medical College
Library. The show features works by 55 staff members from New York Hospital, Cornell Medical Center,
Memorial Sloan-Kettering Cancer Center, Rockefeller University and the Hospital for Special Surgery.

Rep. Downey donates papers
to ILR's Catherwood Library

Faculty panel approves
center on manufacturing

By Albert E. Kaff

Thomas J. Downey, defeated in his 1992
bid for a 10th term in Congress and now a

leader in President-
elect Bill Clinton's
transition team, is
donating his con-
gressional papers to
Cornell, his alma
mater.

Records from
Downey's 18 years
in the Houseof Rep-
resentatives will be
deposited in the
nation's largest aca-

Rep. Downey dernic labor li-
brary,the MartinP.

Catherwood Library in the School of Indus-
trial and Labor Relations.

Downey, 43, a Democrat who represented
Long Island in Congress, graduated from the
ILR School in 1970. His papers, the first con-
gressional collection to b« acquired by the
Catherwood Library, will be housed in the
Labor-Management Documentation Center.

Ranked as the largest academic collection
in the United States dealing with labor and
industrial relations, the Catherwood Library
holds 170,000 volumes and 8,000 periodicals.

"Congressman Downey was a key legisla-
tor in welfare reforms and in environmental
issues," said Richard Strassberg, director of
the documentation center. "His papers will be
important resources to social scientists and
other researchers in studying development of
legislation and evolution of public opinion
during his many years in Congress."

By early December, Downey was working
on plans for the next administration, heading
the Clinton transition group that is reviewing
government agencies and policies dealing with
health, human services and housing.

The Downey papers include his congres-
sional speeches, public policy statements,
newsletters, bills he sponsored or co-spon-
sored, and correspondence with constituents
and other members of Congress.

Founded in 1949, the Documentation Cen-
ter houses more than 25 million letters and
documents, 230,000 union constitutions and
pamphlets, 40,000colleclivebargaining agree-
ments, and 350 oral history interviews.

The Faculty Council of Representatives
has approved formation of a broad-based cen-
ter that would bring together Cornell people
and programs interested in improving manu-
facturing.

The faculty body, by an overwhelming
voice vote Dec. 9, endorsed the recommenda-
tion of its Committee on Academic Programs
and Policies. The new center must now be
approved by the Board of Trustees.

The Center for Manufacturing Enterprise
(CME) is sponsored by, and will receive initial
funding from, three Cornell colleges with
strong interests in manufacturing - the Col-
lege of Engineering, the Johnson Graduate
School of Management and the School of
Industrial and Labor Relations.

The center will replace the decade-old
Cornell Manufacturing Engineering and Pro-
ductivity Program(COMEPP)-focused heavily
on engineering - and, during CME's start-up
phase, will use COMEPP's space in the Theory
Center and draw on its experience and contacts.

As ILR Professor Harry Katz explained the
idea to the faculty, the center would "link
faculty and research associates across the uni-
versity who are interested in manufacturing

issues" - including "high-velocity" manufac-
turing systems, multinational manufacturing,
acceleration of technology transfer and lab-to-
market cycles, self-directed employee teams
and other quality questions.

Katz said that the aim was to broaden
curriculum development across the univer-
sity, to expand pertinent research and to de-
velop a major industrial-extension program.

The center would also seek to improve
communication with manufacturing busi-
nesses, increase the productivity of New York
state business and encourage research rel-
evant to the solution of real manufacturing
problems.

Though the center would not offer its own
for-credit classes, it would significantly ben-
efit students, according to the faculty
committee's proposal. Because "it is very dif-
ficult for faculty members of a research uni-
versity to spend enough time in manufacturing
to fully understand it," the proposal said, the
center would bring "leading practitioners" to
co-teach classes and labs for short periods. It
would also try to increase awareness of
Cornell's strengths in manufacturing and im-
prove job-placement prospects for students.
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Animal advice
How to outwit bird-feeder squirrels without going nuts
By Roger Segclken

In the battle with squirrels that raid bird feeders, Cornell
experts say, it helps to know your enemy.

Make life more challenging for the bushy-tailed bandits,
then sit back and enjoy the show. That is the advice from a
biologist who studies squirrel behavior and two ornitholo-
gists who offer partial solutions to bird-feeding frustration.

"Even before they get to your bird feeder, squirrels are
already acrobatic animals because they've evolved to es-
cape predators by running through the tree tops and learned
to reach food on the spindly tips of branches," said Paul
Sherman, professor of animal behavior. "Grey squirrels, in
particular, seem so smart because they have a great capacity
for what is called spatial memory. They are 'scatter hoard-
ers,' and they have to remember where they buried food
months before."

Not only do grey squirrels have a prodigious memory
for natural and man-made food sources, Sherman noted,
but they also have proved, in behavior experiments, to be
especially adept at overcoming obstacles when the reward
is food.

Sometimes it's hard to tell exactly who are the most
dedicated experimentalists - the scientists or the squirrels,
said Todd Culver, an education specialist at the Laboratory

The list of anti-squirrel measures that
don't work is a sad commentary on human
ingenuity.

of Ornithology. The laboratory, which dispenses tractor-
trailer loads of bird seed each year, attracts some of the
world's most ingenious and athletic squirrels, Culver in-
sists. That makes the lab a good place to test supposedly
squirrel-proof bird feeders.

"A grey squirrel can jump 8 feet sideways, 4 feet straight
up, and down 15 feet -then hang on where it lands. That tells
us something about where to locate bird feeders," Culver
said. "The feeder should be more than 8 feet from a tree or
building; it should not be under anything from which a
squirrel can easily jump. And if the feeder is on a pole, it
should be protected by a squirrel baffle at least 18 inches
wide."

Culver recommends hanging feeders in the open from a
horizontal wire that is protected by loose sleeves of small-

diameter plastic pipe. If the swiveling pipe sections are 18
inches or longer, most tightrope-walking squirrels cannot
jump across, and watching the animals try to hang on, he
said, "is rather entertaining."

The list of anti-squirrel measures that don't work is a sad
commentary on human ingenuity, Culver noted. Forget beer
balls as baffles, because those empty plastic containers of
draft beer are too small. So are phonograph records. Greased
poles become tacky (in more ways than one) in cold weather,
and the squirrels just scamper through. The most complex
trellises and jungle gym-style structures may deny direct
access to squirrels at first; so the animals jump at the
contraptions until they knock them down, then eat bird feed
from the ground, Culver reported.

Many of the 7,000 participants in the Cornell-based
Project FeederWatch, which counts customers at bird feed-
ers in North America, report their squirrel experiences to
FeederWatch Coordinator Erica H. Dunn. They tell her that
two-part poles, in which a spring-loaded section slides down
to keep squirrels from reaching feeders, "gum up in cold
weather," and that squirrels "learn to ride down the pole,
then jump to the feeder."

Work with the squirrels
Trapping and moving squirrels doesn't have any effect

because more will move into the territory, she said "It's
better to work with the squirrels you have and try to outwit
them. Some squirrels can be deterred most of the time. But
others are very persistent, particularly females when they're
lactating," the ornithologist said. "Maybe we should let
them have some extra sources of energy at times like that."

Ornithologist Culver, agrees. "Don't underestimate the
power of trial-and-error," he said. "Squirrels are going to
spend more time trying to get in your bird seed than you want
to spend trying to keep them out. Get them away from your
expensive black-oil sunflower seed and into something, like
whole corn, that's not going to break the bank."

A separate, formal dining area will appeal to the squir-
rels, Culver said. He recommends such amenities as a
special squirrel-feeder, complete with miniature table and
chairs, or perhaps a squirrel see-saw feeder, for the amuse-
ment value.

Another admittedly amused squirrel-watcher is Sherman,
the biologist, whose scientific studies encompass the far less
acrobatic ground squirrels of Idaho and Africa's naked
mole-rats. "You learn a lot about animal behavior by observ-
ing local creatures," said Sherman, who built a rotating corn
cob "squirrel flinger," based on a catalog description, for his
yard. He suggests taking advantage of squirrels' hoarding
behavior:

"If you rake up and save hickory nuts or acorns in the fall,
then put them out in the winter," he said, "the squirrels
sometimes run off to hide the nuts and forget your bird seed
for a while."

Peter MortnusAJnivtrsity Photography
Better baffles than this are needed to deter squirrels
from devouring bird seed.

How to avoid pet poisonings from toxic seasonal plants
By Roger Segelken

Although at least one holiday plant has
an undeserved reputation for being deadly,
there are plenty of real toxic hazards around
the house this time of year, Cornell veteri-
narians say.

The poinsettia plants now sold in stores
are only "mildly toxic" and, at worst, will
give a nibbling pet an irritated mouth or a
case of diarrhea, said Dr.
Danielle Stanek, a veterinar-
ian at the College of Veteri-
nary Medicine's Diagnostic
Laboratory.

Mistakenly believed to be
deadly, the holiday poinsettia
earned its reputation from a
single poisoning case in the
early 1900s in Hawaii, where a
child ate part of an indigenous
poinsettia tree, Stanek noted.
"The domestic poinsettia [Eu-
phorbia pulcherrima\ is a dif-
ferent variety, and it's not likely
to kill anyone," she said.

Poinsettia leaves

Chemicals in poinsettia
leaves and stems may be irri-
tating to people if the plants
are handled, said Dr. Larry J.
Thompson, a clinical toxicolo-
gist at the Diagnostic Labora-
tory. Washing with soap and
water will remove the irritant
fromhuman hands, and a good
drink of milk or water will
help dilute the toxic com-
pounds if poinsettia is eaten
by a cat or dog.

The same advice applies to
most evergreens found in holi-
day wreaths, garlands and

trees, Thompson said. The volatile oils in
balsams, junipers, pines and firs are rela-
tively low in toxicity, but they can be irritat-
ing to the skin, eyes or gastrointestinal tract,
he added.

Among the holiday plants that are highly
toxic are mistletoe and holly, Stanek said.
Because the berries of mistletoe and holly
are so poisonous, they often are replaced
with artificial berries when the plant materi-

als are sold, the veterinarian said. Pet own-
ers who think their animals may have eaten
mistletoe or holly should consult their vet-
erinarian immediately, she said.

Other holiday hazards to keep away from
pets include Christmas tree preservative
(which may be tempting because it contains
sugar, but which also may contain iron salts
and fertilizers) and bubbling lights (con-
taining the moderately toxic chemical, me-

Peter MorenusAJniversity Photography
Dr. Danielle Stanek, a veterinarian at the College of Veterinary Medicine's Diagnostic Laboratory, with
holly growing along steps at Martha Van Rensselaer Hall. Holly berries are poisonous.

thylene chloride). Fireplace colors also
are considered moderately toxic because of
their metal salts, such as copper, barium,
lead, arsenic, selenium and antimony.

Mouthful of decorations
In the low- or non-toxic categories are

holiday favorites (of omnivorous pets) such
as tree ornaments, candles, plastic tinsel and
icicles, angel hair and Styrofoam. However,
a mouthful of decorations could cause "me-

chanical irritation" or obstruc-
tion of the gastrointestinal or
respiratory tracts, the veteri-
narians warn.

Owners of pets with a taste
for sweets often are surprised
to learn that chocolate can be
toxic, particularly baking
chocolate, Stanek said. Choco-
late contains compounds
called methyxanthines, such
as caffeine, theobromine and
theophylline, that can cause
toxic effects if ingested in suf-
ficient amounts. "Less than
two ounces of milk chocolate
per kilogram of body weight -
or one-tenth of this amount of
baking chocolate-can be life-
threatening to a dog or cat,"
she said.

Hie Diagnostic Laboratory
veterinarians, who distribute
technical bulletins to practic-
ing veterinarians in New York
state, said that the first sign of
pet poisoning often is vomit-
ing. If that includes a choco-
late Santa - or any other po-
tentially poisonous material -
pet owners should seek pro-
fessional help, the Cornell vet-
erinarians advised.
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Trustee
endows
Ag College
deanship
By William Holder

The Board of Trustees, meeting in
New York City Dec. 10, established the
Ronald P. Lynch Deanship of the Col-
lege of Agriculture and Life Sciences
and named the current dean, David L.
Call, as the first holder of the position.

A $3.1 million gift from Ronald P.
Lynch '58, a trustee, will fund the new
deanship, and it will provide a source of
endowment-generated income to be used
at the discretion of the dean for enhanc-
ing the mission of the college.

Significant for Cornell's ongoing
capital campaign, the gift also triggers a
provision from a $30 million challenge

Ronald P. Lynch
Bachrach

grant designed to encourage support of
endowed positions. Under the terms of
the challenge, the $3.1 million gift will
be invested for a period of five years,
allowing it to grow to the $5 million
level currently prescribed by the Board
of Trustees for the endowment of
deanships. The Lynch gift also qualifies
Cornell to receive more than $ 1.3 mil-
lion from the challenge grant to be used
for program support.

"Gifts of endowment are forever and
require a great deal of trust on the part of
the giver," said Dean Call. "In Ron's
case, that trust is in the direction and
ability of the college to improve over
the years. We will work hard to live up
to that trust."

President Frank H.T. Rhodes cred-
ited the gift with helping Cornell's capi-
tal campaign meet one of its top priori-
ties, the endowment of positions. "It
recognizes the superb leadership and
crucial role that deans play in these
critical times at Cornell," he said.

Commitment to Cornell
Lynch's commitment to the univer-

sity is reflected not only in a long his-
tory of financial generosity, but also in
service. He is chair of the Investment
Committee of the Board of Trustees, a
member of the Committee on Alumni
Affairs and Development, the Develop-
ment Steering Committee, a member of
the Board of Overseers at the Medical
College, and a member of the Johnson
Graduate School of Management Advi-
sory Council. He also chairs the
campaign's Major Gifts Committee.

Of his involvement with the univer-
sity, Lynch says, "You start slowly and
get involved, and you find that the oth-
ers who get involved are terrific people.
It's sort of a family. You get tremen-
dous return benefits. And you watch the
institution become better and better. It's
great being part of the whole thing."

In addition to the newly established
deanship, Cornell benefits from the
Ronald P. and Susan E. Lynch Profes-
sorship of Investment Management
(named also for his wife), and the Ronald
P. Lynch Fund for Athletics.

When the weather outside is frightful...
By Linda Grace-Kobas

Last week's snowstorm had many people
at Cornell anxiously watching the flakes get
deeper outside and listening to weather reports
for driving conditions. As predictions of a
severe storm grew more dire and imminent,
expectations grew that the university might
close down at some point.

Though the worst weather predictions did
not come true, Harold D. Craft Jr., associate
vice president for facilities and business op-
erations, is issuing a reminder to supervisors
to review the inclement weather policy with
their staffs so that all university employees are
aware of what they should do in the event the
university closes down fully or partially. This
is most important when employees perform
essential services that must be carried out in
spite of the weather.

Craft also urged supervisors to be sensitive
and, where possible, flexible in enabling em-
ployees to cope with difficult travel conditions
and/or family care situations.

"The possibility of the university's clos-
ing down, even in very bad weather condi-
tions, is very small," Craft said, noting that
the last time Cornell was officially closed
was in 1984. "We are essentially a small city,
which must feed and house residents -•- both
humans and animals — and keep our physi-
cal plant operational. We are not comparable
to school districts, which can shut down
buildings much more easily."

The academic calendar, too, has very little
flexibility, Craft added, which also puts pres-
sure on faculty and staff to keep the university
running.

Safety concerns
Supervisors should take employees' safety

concerns and personal responsibilities into
account during difficult weather conditions,
Craft said. It is helpful when supervisors are
flexible in matters such as arrival and depar-
ture time when driving is treacherous, or in
allowing employees to make up lost time
when dangerous travel conditions prevent them
from reporting to work or remaining at work
when the university is open. Another problem
for many employees is finding alternative
child care when schools are closed.

"I hope that supervisors will be flexible so
that our employees may make their own best
judgments about how, when and if they can
travel to campus during very bad weather,"
Craft said. "A good number of our staff people
travel fair distances to come to work."

According to the Personnel Manual, the
university has three operational plans for a
weather-related closing: delayed opening, par-
tial closing and university closing. In the event
any of these plans is implemented, employees
will be informed either by their supervisors or
department heads during working hours, or
through the regional news media. All area
radio and television stations will be given
closing information by the Cornell News Ser-
vice.

• A delayed opening means the entire uni-
versity will be open and operating at a time

continued from page 1

Somalia, even though he acknowledged that
the sight of helicopters landing at Mogadishu
airport saddened him.

Right time to intervene
"The U.S. is doing what needs to be done,"

he said. "It's the right time to intervene - all
other options have been exhausted."

Nevertheless, he confesses to uneasiness
over the long-term political future.

"I don't see an easy solution," he added.
The quick way out, in his view, would be for
the United States to work with warlords to
establish security zones.

For the sake of his country's future, he's
hoping the United States eschews this course
in favor of establishing a transition govern-
ment headed by individuals who have not
been centrally involved in clan warfare.

Shirdon's own future is no more certain
than that of his country's.

He will complete his doctorate in June and
his visa permits him to stay in the United
States until only July 1993, but he doubts that
he will be able to return to Somalia for years.
Only when institutions have been rebuilt will
he feel it's safe and useful to return. In the
meantime, he said, "I don't know where I go
from here."

that will be announced by the local media. It is
possible that the opening time will not be
given in the first announcements, so people
should stay tuned for more information later in
the day.

• In a partial closing, classes, libraries, ex-
aminations, residence and dining services, stu-
dent programming, Public Safety, physical
plant, life safety and health services and the
Information and Referral Service will con-
tinue as usual; the rest of the university will not
be operating. If possible, a reopening date and
time will be given when the partial closing
announcement is made.

• In a university closing, classes, examina-
tions and all other operations are canceled.
The departments that still operate are: Public
Safety, Health Services, Residence Life, Din-

ing, Student Programming, Physical Plant,
Life Safety and Information and Referral.

• Campus conditions may also necessitate
a fourthdesignation, a "snow emergency,"
which may be declared when it is impossible
to clear inner campus parking areas. In this
scenario, no vehicular traffic will be allowed
on campus except emergency and service
vehicles and buses. All campus-registered
vehicles should park in the "A" and "B" lots.

"If employees have any questions about
the inclement weather plan, they should dis-
cuss the plan with their supervisor or depart-
ment head," Craft said.

"With good communication and with un-
derstanding of individuals' situations, we
should be able to resolve any problems that
may occur," he added.

Crime continued from page 1

over the 10-year average. Included in this
category are actual and attempted theft, pos-
session of stolen property and theft of service,
such as people dumping their garbage in cam-
pus receptacles.

Of the 51 cases of personal injury she
handled, Hodges said 38 involved allegations
of harassment. Five of the 38 cases were
sexual in nature, and two of those involved
allegations of rape.

Aggravated assault
Hausner reported 10 cases of aggravated

assault in the first six months of 1992, while
only seven cases were reported in all of 1991.
So far in 1992, there have been two cases of
rape reported to Public Safety; no murders,
robberies or arsons have been reported.

Five arrests for drug abuse violations, the
total for 1991, have already been reported for
1992. Nine cases of liquor law violations have
been reported this year, compared to 17 for
1991. Only one weapons possession has been
reported in 1992, compared to 11 in 1991.

Two cases of car theft were reported this
year; there were three reports in 1991. Work-
ing with area police agencies, Public Safety
officers brought charges against a suspect in
one of those thefts.

In the first half of 1992, 54 cases of bur-
glary and 359 larcenies were reported, com-
pared to 114 burglaries and 648 larcenies in
1991.

The use of alcohol is one factor contribut-
ing to rates of crime, Hausner said, and he
emphasized the importance of programs to
discourage drinking among underage persons
and encourage responsible drinking in the
overall population. Hodges added that in alco-
hol-related incidents, students often express
regret over their behavior and say they would
not have engaged in it if they were sober.

Proactive programs

Public Safety has very proactive crime
awareness and prevention programs, Hausner
added. The department yearly distributes about
25,000 pamphlets and other materials focus-
ing on prevention and awareness and presents
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continuous workshops and presentations to
campus groups on the topics. Operation ID
helps students identify stolen property. The
department conducts lighting and security sur-
veys to help assess risk.

Public Safety also monitors the blue light
emergency telephone system and responds to
calls from that campuswide system.

"Much of our crime prevention effort is
spent telling and retelling people not to be-
come lax in their awareness of what's going on
around them and to follow the tenets of basic
crime prevention," Hausner said.

Public Safety recruits only candidates with
four-year degrees. As trainees, the officers
receive rigorous basic police training, after
which they must successfully complete a 14-
week field training officer program which
orients them to the unique campus environ-
ment.

"We'll never know what crimes we've
prevented with good, proactive crime preven-
tion programs," Hausner said. "But we know
these programs make a difference in prevent-
ing crimes."

Cornell University
Uniform Crime Report Statistics

FBI/UCR Category

Murder

Rape

Robbery

Aggravated Assault

Burglary

Larceny

Motor Vehicle Theft

Arson

Liquor Law Violations

Drug Abuse Violations

Weapons Possession

*' Six months (January-June) 1

*z Arrests, not violations

1989

0

0

1

10

99

527

2

1

0

2

1

1990

0

1

1

11

137

695

4

0

9

8

4

992 known offenses

1991

0

5

1

7

114

648

3

0

17

5

11

1992*1

0

2

0

10

54

359

2

0
9 - 2

5 "

1"
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CU designs, builds instrument for studies at Palomar
By Larry Bernard

A new instrument designed and built by Cornell astrono-
mers for infrared studies of the universe will be installed at the
200-inch Hale Telescope atop Mount Palomar in January.

Called SpectroCam-10, the instrument combines a spec-
trometer and a camera for viewing galaxies, stars, planets,
nebulae and many other celestial objects in the infrared spec-
trum at the 10-micron wavelength. Infrared wavelengths are
not visible to the human eye, but fall between visible and
microwave wavelengths and can be used to measure the heat
emitted by objects in the universe.

"It's like mounting a camera on a backyard telescope, only
this is on a much bigger scale, and we're observing at the
infrared, not optical, wavelengths," said Tom Hayward, a
postdoctoral researcher working on the project.

Under direction of James 1 louck, a Cornell astronomer, the
instrument was designed and built by Hayward, graduate
student John Miles, staff members George Gull and Justin
Schoenwald, and Cornell astronomer Terry Ilerter.

Infrared instrumentation can "see" interstellar dust as well
as gas, and can help determine structure and origins of large-
scale objects. "Only 1 part in 10 billion of visible light in the
Galactic Center gets to Earth. But 90 percent of the infrared
gets to Earth," Houck said.

Already, Cornell astronomers have used the instrument in
tests at Mount Palomar to determine that Nova Cygni 1992, a
star explosion about 5,000 light years away, has an unusually
high abundance of neon gas, which was made during the star's
life and then recycled into the interstellar medium during its
death. Neon can yield clues to what nuclear reactions are
occurring, Houck said.

The report, by Hayward, Miles, Houck and Robert D. Gehrz
of the University of Minnesota, has been accepted for publica-
tion in Astrophysical Journal Letters.

Researchers also have trained the infrared camera-spec-
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Postdoctoral researcher Tom Hayward (left), graduate student John Miles (center) and astronomy Professor
James Houck examine SpectroCam-10, a combination spectrometer and camera they designed and built for
infrared studies of objects in the universe. In January, the instrument will be affixed to the 200-inch Hale
Telescope atop Mount Palomar, Calif.

trometer at a galaxy about 200 million light years away at the
edge of the observable universe, in which stars are forming at
a rate of several hundred per year. Our own Milky Way galaxy
produces about one new star a year. The SpectroCam-10
images, being processed by Miles, show a ring of dust and gas
around the galaxy's nucleus, which closely matches a ring of
gas seen by radio telescopes.

The galaxy, thought also to contain a black hole or other
phenomenon in its nucleus, emits tremendous energy.
SpcctroCam-10, using the telescope at Palomar, provided the
highest resolution 10-micron images ever made. Miles said.

Funded by NASA, SpectroCam-10 is a prototype of the
infrared spectrograph instrument for the space agency's Space
Infrared Telescope Facility, SIRTF, a space-based observatory
scheduled for launch at the turn of the century. Houck is the
principal scientist for the infrared spectrograph component.
While the ground-based instrument has one detector, the orbit-
ing facility will have several.

The instrument is the first of several Cornell will design and
build for use at the Mount Palomar telescope as part of
Cornell's agreement with the California Institute of Technol-
ogy to have 25 percent observing time.

Dad's diet affects
children's food
likes and dislikes
By Susan Lang

Although mothers still make most decisions about what
foods to buy and prepare, fathers have more influence than they
think over what their children will try and what they like, a
Cornell expert on family food decisions says.

Also, because working mothers still hold traditional images
of at-home mothers preparing old-fashioned meals, they often
feel guilty about not spending enough time in family food
activities, liven though their families are eating as well as
others, they feel the stress of conflicting roles, says Ardyth
Gillespie, an associate professor of nutritional sciences in the
College of Human Ecology.

In a series of studies over the last six years with mothers and
their families, Gillespie and colleagues have been exploring
family food habits and attempts to change them. One study of
500 elementary schoolchildren and their parents, for example,
showed that fathers and mothers influenced children's nutri-
tion knowledge and snack preferences, yet children's food
preferences and the variety of foods they tasted were more
influenced by their fathers.

Yet, only about 20 percent of fathers with young children
actively participated in family food selection and preparation at
least half the time.

"Fathers have a powerful role in influencing their children's
food behavior," Gillespie said. "Their influence may be related
to their veto power over what is served at meals." In fact,
working mothers said they served different foods when fathers
were gone.

Mothers are torn
In a study of 39 working women, Gillespie found that many

mothers were torn between their conflicting roles as the family's
prime nutritionist and as the family economist, manager and
diplomat. She found that, in general, nutrition was women's
primary consideration in making food choices, but the deci-
sions were confounded by time considerations and family
members' food preferences. In fact, food preferences are the
major constraint in improving food choices, Gillespie said.

"Women need to let themselves off the hook - there is no
evidence that the nutrition of families of working mothers is
suffering," she said.

Family dinner still is a center of family life - 95 percent of
the mothers and 82 percent of the fathers always or almost

' always ate dinner with their children. None of the mothers and
only 1 percent of the fathers reported that they never ate dinner
with their children.

Students unwilling
to forgo items that
harm environment
By William Holder

Students here are less willing than ever to forgo instant
foods, air conditioning, canned soft drinks and other amenities,
even though many of these goods add to environmental prob-
lems, according to an ongoing survey.

Conducted by Larry Gigliotti, a research associate in the
College of Agriculture and Life Sciences, the survey shows that
students will respond to a consistent and forceful message to
forgo products such as packaging on fresh produce, however.

Direct personal benefit
Today's students also are much more willing to give up red

meat than their earlier peers, suggesting that a direct personal
benefit, such as better health, provides incentives to change
behavior, he said.

The survey is the third to be conducted at Cornell since
1970, when Earth Day commenced what many consider to be
the start of the modern environmental movement. Each of the
three surveys has queried students about their willingness to
give up 35 items, many of which create trash disposal problems
or consume energy. As such, the surveys provide a two-decade
recordof students' willingness to make personal sacrifices that
would benefit the environment, Gigliotti said.

Students are more willing to give up only six of 35 items
than they were in the first survey, conducted in 1971. In
contrast, they are less willing to give up 21 items. Among the
items they now hold dearer are a number with direct environ-
mental impact, including canned soft drinks, air conditioning,
a home freezer, deodorants, a clothes dryer and air travel.

An analysis of the 1990 survey was completed recently and
has been accepted for publication in the Journal of Environ-
mental Education, according to Gigliotti.

The differences between the 1981 survey and the current
one were smaller, but the trend was the same, Gigliotti pointed
out, adding: "To date, environmental education has succeeded
largely in increasing concern about the environment and pollu-
tion problems caused by industry, while the individual's role in
environmental problems is just beginning to be sounded. It is
not surprising, then, that today's students are not necessarily
ready to make personal sacrifices."

Some messages, however, have struck home. Students in
1990 were more willing to give up beef steaks, the target of
numerous health-related messages in recent years. Gigliotti
attributed another result, the willingness of students to forgo
prewrapping of fresh foods, to attention focused on trash
disposal problems.

Social costs of
pesticides should
be considered
By Roger Segelken

Spending $4 billion on pesticides to save $16 billion worth
of crops each year in the United States would be a profitable
investment if chemicals and labor were the only costs-but they
are not, according to a Cornell agricultural scientist.

On top of the expense to buy and apply pesticides, we should
add at least $8 billion each year in "environmental and social
costs," says David Pimentel, a Cornell entomologist. In a new
book, The Pesticide Question: Environment, Economics and
Ethics, Pimentel, an advocate of non-chemical pest controls,
argues that most hidden costs of pesticide use "are borne off-
site by public illness and environmental destruction," rather
than by farmers or chemical companies.

Pimentel calculated pesticides' annual $8.1 billion environ-
mental and social cost this way: Public health impacts, $787
million; domestic animal deaths and contamination, $30 mil-
lion; loss of natural enemies, $520 million; cost of pesticide
resistance, S1 4 billion; honey bee and pollination losses, $320
million; crop losses, S942 million; fishery losses, $2.1 billion;
groundwater contamination, $1.8 billion; and government
regulations to prevent damage, $200 million.

"From a strictly cost/benefit approach, it appears that pes-
ticide use is beneficial," Pimentel writes. "However, the nature
of environmental costs of pesticides has other trade-offs in-
volving environmental quality and human health."

Public health
He points to the issue of public health vs. pest control.

"Assuming that pesticide-induced cancers number 10,000 cases
per year and that pesticides return a net agricultural benefit of
$ 12 billion per year, each case of cancer i s ' worth' $1.2 million
in pest control," Pimentel writes. "In other words, for every
$1.2 million in pesticide benefits, one person falls victim to
cancer. Social mechanisms and market economics provide
these ratios, but they ignore basic ethics and values."

The Cornell scientist agrees that some level of pesticide
application likely always will be needed for certain crops, such
as apples. Without pesticides, 95 percent of the apple crop
would be lost to insects and disease. But other crops, such as
corn and soybeans, would suffer no losses if alternative con-
trols were substituted for more than half the chemicals, he said.

Nine Cornell students helped gather statistics, which came
from government agencies and other researchers. The book is
edited by Pimentel and by Hugh Lehman, a professor of
philosophy at the University of Guelph, and contains reports by
39 researchers in government, industry and academia.

CORNELL
Research
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CALENDAR
All items for the Chronicle Calendar

should be submitted (typewritten,double
spaced) by campus mail, U.S. mail or in
person to Chronicle Calendar, Cornell
News Service, Village Green, 840
Hanshaw Road.

Notices should be sent to arrive 10
days prior to publication and should
include the name and telephone number
of a person who can be called if there are
questions.

Notices should also include the sub-
heading of the calendar in which the
item should appear.

EXHIBITS

Johnson Art Museum
The Herbert F. Johnson Museum of Art, on

the corner of University and Central avenues, is
open Tuesday through Sunday from 10 a.m. to
5 p.m. Admission is free. Telephone: 255-6464.

The Department of Art Faculty Exhibition,
through Dec. 20.

'"The Voice of the Print: Photographs by Paul
Caponigro," through Dec. 20.

Through Jan. 10, the museum will display
works from the collection of art critic Clement
Greenberg. Primarily concentrating on Kenneth
Noland and Jules Olitski, the exhibit explores the
color-field movement of the 1960s.

The museum will hold weekend walk-in tours
from 1 to 2 p.m. starting Jan. 9. Topics will vary;
please call in advance for more information.

A seven-week adult class on figure drawing
will be held Sunday, Jan. 10, through Sunday,
Feb. 21, from 1:30 to 4 p.m. Open to adulLs of all
levels of experience, the course includes drawing
classes with Linda Price and art history lectures
by Leslie Schwartz. A material list will be pro-
vided at pre-registration, which is due by Dec. 21.
Enrollment is limited; a fee of $63 will be charged
to museum members and $70 for non-members.

"To Bead or Not to Bead," a two-part work-
shop on beading techniques for children, will be
conducted Jan. 16 and 23. The workshop for
children ages 7 and 8 will be held from 10 a.m. to
noon; and for children ages 9 and 10, from 1 to 3

p.m. A fee of $14 for members and $15 for non-
members will be charged. Register by Jan. 8.

January Artbreak/Box Lunch tours are held
Thursdays at noon. The first, on Jan. 14, will be
"A Walk With Buddha," and the second, on Jan.
21, will be "The Medieval Collection."

Martha Van Rensselaer Hall
Dresses and other items worn by Martha Van

Rensselaer are on display in the showcase outside
G19AMVR Hall through January 1993. Included
are a 1930 purple silk satin gown worn at the
White House and a 1924 gown and shoes worn
during presentation to the queen of Belgium. All
items are from the Cornell Costume Collection
housed in MVR Hall.

Olive Tjaden Gallery
Installation by Karin Waisman, through Dec.

19.
The gallery is located in Tjaden Hall and is

open Monday through Friday, 9 a.m. to 5 p.m.

FILMS

Films listed are sponsored by Cornell Cin-
ema unless otherwise noted and are open to the
public. All films are $4.50 ($4 for students)
EXCEPT Monday Night Film Club (9:30 p.m.),
$3 for all; Thursdays, $3.50 for all; Saturday
lthakid Film Festival, $2 and $1.50 under 12;
and Sunday Matinees, $3.50. All films are held
in Willard Straight Theatre except where noted.

Thursday, 12/17
"Life Is Sweet" (1990), directed by Mike

Leigh, with Alison Steadman, Jim Broadbent,
Claire Skinner and Jane Horrocks, 7:30 p.m.

"Universal Soldier" (1992). directed by Roland
Emmerich, with Jean-Claude Van Damme, Dolph
Lundgren and Ally Walker, 10 p.m.

Friday, 12/18
"Affengeil" (1992), directed by Rosa von

Praunheim, with Lotti Huber and Rosa von
Praunheim, 7:30 p.m.

"Universal Soldier," 9:45 p.m.

Saturday, 12/19
"Life Is Sweet," 7:30 p.m.
"A Clockwork Orange" (1972), directed by

Stanley Kubrick, with Malcolm McDowell,
Patrick Magee and Adrienne Corn, 10 p.m.

Sunday, 1/17
"She's Gotta Have It," 8 p.m.

Monday, 1/18
"Lolita," 6:50 p.m.
"She's Gotta Have It," 10 p.m.

Tuesday, 1/19
"Lolita," 6:50 p.m.
"Last Tango in Paris," 10 p.m.

Wednesday, 1/20
"Lovers," 7:40 p.m.
"Unforgiven," 10 p.m.

Thursday, 1/21
"Zentropa," 7:35 p.m.
"Unforgiven," 10 p.m.

RELIGION

Sage Chapel
There will be no service until Jan. 31.

Catholic
Intercession Mass schedule: Dec. 19, 5 p.m.,

chapel; Dec. 20, 10 a.m., auditorium; Dec. 24,
Christmas Eve Mass, 6:30p.m..chapel; Midnight
Mass, 11:40p.m. (carols), chapel;Dec. 25, Christ-
mas Day Mass, 10a.m., chapel; Dec. 27, 10a.m.,
auditorium; Dec. 31, New Year's Eve Mass, 5
p.m., chapel; Jan. 3, 10 a.m., auditorium; Jan. 9,
5 p.m., chapel; Jan. 10. 10 a.m., auditorium; Jan.
16, 5 p.m., chapel; Jan. 17, 10 a.m., auditorium.

Episcopal (Anglican)
Sundays, worship and Eucharist, 9:30 a.m.,

Rev. Gurdon Brewster, chaplain, Anabel Taylor
Chapel. On Christinas Eve, there will be a service
at 5 p.m. in the Anabel Taylor Chapel.

Korean Church
Sundays, 1 p.m., chapel, Anabel Taylor Hall.

SEMINARS

Boyce Thompson Institute
TheBoyce Thompson Institute Distinguished

Lecture in the Life Sciences: "The Chemical
Value of Nature," Thomas Eisner, biological sci-

ences, Jan. 6,3 p.m., auditorium, Boyce Thomp-1
son Institute.

Materials Science & Engineering
"Bridging Length Scales in Calculations of

Properties of Composite and Polycrystalline
Materials," C.S. Nichols, materials science &
engineering, Dec. 17, 4:30 p.m., 140 Bard Hall.

Plant Pathology
"Biology and Control of Root Knot Nema-

todes on Vegetable Crops," George Abawi, plant
pathology, Geneva, Dec. 17,3 p.m., A133 Barton
Laboratory, NYSAES, Geneva.

MISC.

American Cancer Society
The Tompkins County unit of the American

Cancer Society, in cooperation with Gannett
Clinic, will offer a free skin and breast cancer
screening Thursday, Jan. 14, from 5 to 7 p.m. in
the Gannett Health Center. The exam will be
done by appointment only by calling the Ameri-
can Cancer Society at 273-0430. If a
mammogram is recommended, appointments
can also be made for free mammograms for
those who qualify. This service is made possible
by the Tompkins County Breast Health Partner-
ship. All exams will be performed by health
care professionals.

Computer Workshops
The following free workshops are open to all

members of the Cornell community. Note any
prerequisites. No registration is required; atten-
dance is limited. For information, call 255-5406.
or e-mail: tnanx@cornellc.

The Electronic Library:
Education Information (ERIC): Jan. 12, 2:30

p.m., Mann Library.
Agriculture and Biology Information (BIOSIS

and Agricola): Jan. 13, 2:30 p.m., Mann Library.
Business Information (ABI): Jan. 14, 2:30

p.m., Mann Library.
Information Management:
Advanced Spreadsheets: Lotus 1-2-3: prereq-

uisite: spreadsheets basic or prior experience with
Lotus, Jan. 13, 9:30 a.m., Mann Library.

Macintosh Basics: Jan. 14, 1 p.m.. 60 Warren
Hall.

Plantations
Holiday craft workshop, "Fruitful Holiday

Arrangement," Dec. 17, 6:30 - 9:30 p.m. Call
Cornell Plantations for complete description and
registration information, 255-3020.

SPORTS

Home contests in ALL CAPS

Men's Varsity Basketball
Dec. 21, at Pittsburgh, 8 p.m.
Dec. 29-30, at Seton Hall/Meadowlands Tourn.
Jan. 2, BUCKNELL, 7:30 p.m.
Jan. 4, at North Carolina-Chapel Hill, 7:30

p.m.
Jan. 9, at Niagara, 7:30 p.m.
Jan. 12, HOFSTRA, 8 p.m.
Jan. 16, COLUMBIA, 7:30 p.m.
Jan. 19, CANISIUS, 8 p.m.

Women's Basketball
Dec. 19, NIAGARA, 2 p.m.
Dec. 28, YORK RAIDERS (exhib.) 1 p.m.
Jan. 3-4, Marriott Classic at N.C.-Greensboro
Jan. 9, at Lafayette, 1 p.m.
Jan. 12, ST. BONAVENTURE, 5 p.m.
Jan. 16, COLUMBIA, 5 p.m.
Jan. 20, DELAWARE STATE, 6:30 p.m.

Men's Fencing
Jan. 9, YALE, 11 a.m.
Jan. 16-17, USFA Collegiate Open at Penn

State

Women's Fencing
Jan. 9, YALE, 11 a.m.
Jan. 16-17, USFA Collegiate Open at Penn

State

Men's Gymnastics
Jan. 15, at Southern Connecticut, 7 p.m.
Jan. 20, CORTLAND, 7 p.m.

Women's Gymnastics
Jan. 9, PENNSYLVANIA, ,1 p.m.

Keep in touch with how your teams
are doing over break by calling the
Sports Score HotUne at 255-2385.

Men's Varsity Hockey
Dec. 29, at Cleveland Hockey Classic, 6 p.m.
Dec. 30, at Cleveland Hockey Classic
Jan. 8, at Vermont, 7:30 p.m.
Jan. 9, at Dartmouth, 7 p.m.
Jan. 13, COLGATE, 7:30 p.m.
Jan. 15, AIR FORCE, 7:30 p.m.

Women's Hockey
Jan. 9, at Princeton, 1:30 p.m.
Jan. 12, RIT, 7:30 p.m.
Jan. 16, HARVARD, 2 p.m.
Jan. 17, DARTMOUTH, 2 p.m.

Men's Swimming
Jan. 10, NAVY, noon
Jan. 16, at Syracuse, noon

Women's Swimming
Jan. 9, DARTMOUTH, noon
Jan. 15, SYRACUSE, 4 p.m.
Jan. 19, at Buffalo, 2 p.m.

Men's Indoor Track
Jan. 16, GEORGETOWN

Women's Indoor Track
Jan. 16, GEORGETOWN and GEORGE

MASON

Wrestling
Jan. 8-9, at Virginia Duals

Volleyball team
defeated at nationals

The women's volleyball team lost to Iowa
State University, the University of Montana,
the University of Alabama at Birmingham and
eventual champion Washington State Univer-
sity at the National Invitational Volleyball
Championship in Kansas City, Mo., earlier this
month. The team ended its season with a 19-11
record overall, 6-1 in the Ivy League.

Oliaro named football most valuable player;
several players win multiple awards
By Dave Wohlhucter

Fifth-year senior tailback Scott Oliaro (Willislon, Vt.) was named the Pop Warner Most
Valuable Player on the 1992 football team.

For Oliaro, it was the culmination of a lot of hard work and rehabilitation. Me was injured in
the opening game of the 1991 season and missed the entire year, but he was determined to not
miss his final football campaign.

A tri-captain for the second consecutive season, Oliaro led the team in rushing with 834 yards
on 181 carries andtopped the squadin scoring with 11 touchdowns. He was named All-Ivy second
team and will participate in the Epson/Ivy Bowl in Tokyo Jan. 9.

Oliaro became the first Cornellian to rank in the school's top 10 in career catches (fourth),
reception yardage (fifth) and rushing (eighth).

Oliaro was also named co-recipient of the Frank "Doc" Kavanagh Training Room Athlete of
the Year Award, given to the player who gives his all throughout the season, distinguishing injury
from pain. The other recipients of the Kavanagh Award were senior tight end and tri-captain John
Massy (Ossining, N.Y.) and classmate Steve Haggerty (Hoboken, N.J.), a free safety.

Among the other award winners were the following:
Co-winners of the Coaches Award, for most consistency throughout a career, were Haggerty

and senior wide receiver Mike Jamin (Breezy Point, N.Y.).
George Wood (Marcy, N.Y.) and senior defensive end Jeff Woodring (Victor, N.Y.), a tri-

captain, were the recipients of the Sid Roth Most Valuable Down Lineman Award, given to the
player who, through his attitude and play, has contributed the most to the success of the team.

Pete Case (Garden City, N.Y.), in addition to his Red Helmet Award, was the co-recipient of
the Robert Fenton Patterson Award, along with senior offensive guard Scott Reade (Bakersfield,
Calif.). The award is presented "to the player who has shown the most improvement in the face
of physical or other handicaps." Case played in just parts of two games in 1991 because of a neck
injury but came back this year to start four games. Reade, who has been bothered by injuries to
both knees and a broken hand during his career, earned All-Ivy second-team honors.

Center Troy Thompson (Cheyenne, Wyo.) was the recipient of the Mansour Jewelers Most
Improved Player Award. Thompson had an outstanding season, earning All-Ivy first-team
honors and a spot on the Ivy team in the Epson/Ivy Bowl.

The Paul Hunt Citizenship Award was presented to senior quarterback Andy Hite (Bronx ville,
N. Y.). This award goes to the senior who has unselfishly contributed his time and energy to help
others beyond the playing field. Hite has been instrumental in fund-raising efforts for the Brian
McMahon Scholarship Fund. McMahon, a former teammate, died last January.

The Victor Grohmann Scholar-Athlete Award, given for academic and football proficiency,
went to senior defensive end Jack Dankert (Plymouth, Mich.), senior free safety Charlie Beard
(Bellingham, Wash.) and senior wide receiver Tony Villella (Pittsburgh, Pa.).
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Dear Colleagues:

Holiday Greetings!

Over the past couple of weeks, I
have been particularly struck by the
change that has seemed to come
over campus. Everywhere everyone
is gathering together—for office
holiday parties, for special recogni-
tions, for a flurry of last minute
meetings to hold, projects to com-
plete, and final exams to take and to
administer before the holidays be-
gin.

And I've been particularly reminded
of the many volunteer efforts of staff
and faculty all across campus—the
work of the Cornell Recreation Club
to provide social recreation within
the Cornell community, not just in
the holiday dinner and dance but in
their efforts on behalf of Employee/
Family Day in the fall and Em-
ployee/Family Night at the Court in
January; of the many volunteers at
commencement and graduation; of
the members of Employee Assem-
bly; of the thousands of cooperative
extension volunteers all across the
state; of the volunteer work done by
Cornell retirees; of the commitment
of time and energy that so many
others—faculty and staff alike—give
in serving on various committees
and promoting numerous diverse
university initiatives year-round.

All the recent social activities, whether
in defiance of what seemed to be
endlessly grey days in October and
November or in what my staff tell
me is long-awaited anticipation of
snow and cross-country skiing, I'm
not sure. But my wish for you for
this holiday season is that this ex-
citement, hope, and joy in living,
working, and relaxing together con-
tinue to pervade your vacation period
and that you return to campus in the
new year renewed and reenergized
for the year ahead.

In recognition of the upcoming holi-
days, I had planned on sharing some
brief thoughts with you today on the
concept of community. But, as you
know, last week we had our first
major snowstorm of the year. With
this storm, I thought, what better
example of some of the issues that
arise when an organization tries to
recognize the inherent worth of ev-
ery individual and, at the same time,
build a community based on syn-
ergy, team-building and shared
learning and vision.

A community is, at the very least, a
collection of individuals. Herein lies
the dilemma and the conflict: there
are needs common to the whole
community and needs specific to
individuals within the community.
There are needs for individual iden-
tity and self-realization, and needs
for affirming the connections and
interrelationships between us that
make the whole greater than the
sum of its individual parts. There is
unity and diversity.

How do we affirm the differences
between us, recognizing the need
for a sense of individual worth, and
also affirm the system and commu-
nity that comes from the connections
and networks between us? And what
is the definition of fairness? Is it
always fair to treat everyone the
same way, or is it more fair to build
a system that has room for making
decisions based on specific needs or
circumstances? What keeps the lat-
ter kind of system from becoming

Ushers, 1992, p. 8), and adapted to
Cornell's situation:

• What are the sources of order in
large universities of the future?

• How do we create organizational
coherence, where activities corre-
spond to purpose?

• How do we create structures that
move with change, that are flex-
ible and adaptive, even
boundaryless, that enable rather
than constrain?

• How do we simplify things with-
out losing both control and
differentiation?

• How do we resolve personal needs
for freedom and autonomy with
organizational needs for predic-
tion and control?

• How do we create a culture of
connectedness, trust, commitment
in a discontinuous environment?
(p. 8).

REFLECTIONS

On The Horizon

completely relativistic and arbitrary—
and therefore unfair?

For a formal organization such as
Cornell, these questions lead to oth-
ers, which I have taken from Margaret
J. Wheatley's book, Leadership and
the New Science: Learning about Orga-
nization from an Orderly Universe
(San Francisco: Berrett-Koehler Pub-

There are a num-
ber of people in my
department whose
jobs are made up
of two dramatically
different kinds of
responsibilities.
Part of their respon-
sibility is to be in
the office, interact-
ing with other staff
and supervisors
from all across cam-
pus, meeting their
needs and answer-
ing their questions.
The other is to
spend time alone
in front of their
computers, in deep
concentration on
the projects in front
of them. Last Thurs-
day, at the
beginning of the
snowstorm, one of

these staff members met with me.
She had taken care of her outstand-
ing responsibilities involving other
people, and had about two days of
projects that needed to be done on
her computer and that would in-
volve high levels of concentration.
In the past, she has often taken her
computer home to work on these

projects. On Thursday she asked me
if, given the nature of the work she
needed to do and the impending
commute in the storm, it would be
alright for her to leave early, and
work at home.

From both an individual and a pro-
ductivity standpoint, her proposal
made sense. I knew she would get
more work done at home under
these circumstances, and that she
was highly self-motivated and would
work without supervision to com-
plete the tasks ahead of her.

But what would the other staff mem-
bers think and feel? Would they
resent her being able to leave early,
when their work required that they
stay at the office? Would their pro-
ductivity suffer? Or did I have an
office where enough trust and flex-
ibility and caring between staff had
been developed so that the other
staff members would recognize that
this was not a matter of favoritism
but of fulfilling both personal and
organizational needs, and that the
flexibility would be there for them
when they needed it too, if not now,
in this kind of situation, then in
some other? Could they see the
larger picture, the fact that with
freedom comes responsibility, and
that this person would be held closely
accountable for the end results of
working at home? Moreover, would
they recognize that this person's
opportunity to work at home might
also be balanced by other days when
this person needed to spend addi-
tional time at the office? And, though
I hate to have to make this distinc-
tion, the fact that this person was
exempt from the Fair Labor Stan-
dards Act (FLSA) presented fewer
legal complexities than might be the
case for those of my staff who are
covered by (not exempt from) the
FLSA. Would letting this person
work at home for this one snowy
afternoon raise this issue among my
staff? Would there be other legal or
university policy issues involved?

There is not much difference be-
tween these organizational questions
and the ones that show up in our
family systems, especially at this
time of year when many of us are
buying gifts for family and relatives.
We all know from our own child-
hood days that when children are
opening presents together (or even
comparing Halloween candy), each
one has one eye on the gift he or she
is opening and one eye on the gifts
the other children are receiving.

(continued on p. 2)
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Children (and adults, too, though
we hate to admit it) are keenly
aware of who is getting what, and
they are fully attuned to the subtle-
ties between gifts.

Knowing this, many of us devise
systems to make sure we won't be
accused of unfairness, with either
our children or our other family
members: we determine a set dollar
amount that we will spend on each
person, and we try to make sure
each member of the family gets the
same number of gifts.

But just making sure we treat each
family member the same way, giv-
ing each person the same number of
gifts, whose total cost adds up to the
same dollar value, does not auto-
matically guarantee fairness. Who
among us can remember the holiday
or birthday that our sibling got
"really fun toys," whereas all we got
were "socks, shirts and other clothes"?
Or that the inverse has happened,
when the brother or sister "just got
a bunch of junk," whereas we got
"the jacket I always wanted"? Some-
how, intuitively, we know at an

early age that fairness means taking
individual hopes and needs into
account.

On a family level, we solve this
problem by asking our family mem-
bers for "wish lists" of the gifts they
would like. On the organizational
level, we do customer surveys, try-
ing to determine the needs and
desires of those we serve, so that we
have a better sense of the service we
should be giving.

But this is not the end of the process,
because fulfilling someone's wish
list is not the only objective we
usually have in mind. At some level,
even if subconsciously, the gifts we
buy or the services we offer are
determined by the financial resources
we expect to allocate and the values
we wish to promote.

In the end, the ways we balance the
needs of the individual with the
needs of our family, department, or
organization depend, then, on our
vision and our values. What are we
really trying to accomplish? How
will specific actions support or un-
dermine that vision?

Peter M. Senge, in The Fifth Disci-
pline: The Art and Practice of The
Learning Organization (NY:

Doubleday/Currency, 1990) says that
at its simplest level a vision is the
answer to the question, "What do
we want to create?" (p. 206). Charles
Handy, in The Age of Unreason (Bos-
ton, Harvard Business School Press,
1989), says that "A leader shapes
and shares a vision which gives
point to the work of others." He
notes the following:

• The vision must be different: "A
vision has to 'reframe' the known
scene, to reconceptualize the obvi-
ous, connect the previously
unconnected."

• The vision must make sense to
others and be understandable.

• The leader must live the vision:
"Effective leaders . . . have integ-
rity. Integrity, being true to yourself,
comes naturally if you live for
your vision."

• "The leader must remember that it
[the vision] is the work of others"
(pp. 134-35).

Peter Senge calls this last character-
istic "shared vision.": "Just as personal
visions are pictures or images people
carry in their heads and hearts, so
too are shared visions pictures that
people throughout an organization
carry. They create a sense of com-

monality that permeates the organi-
zation and gives coherence to diverse
activities" (p. 206).

It is this shared vision, then, that
gives us unity in diversity, true
community and true individuality,
organizational coherence and per-
sonal freedom, commitment and
flexibility: "A vision is truly shared
when you and I have a similar
picture and are committed to one
another having it, not just to each of
us, individually, having it. When
people truly share a vision they are
connected, bound together by a com-
mon aspiration. . . . Shared visions
derive their power from a common
caring. . . . A shared vision is a
vision that many people are truly
committed to, because it reflects
their own personal vision" (p. 206).

It is in this spirit of building a
shared vision and community that I
wish the best to you, your friends,
and your family as you celebrate
together your own personal visions
in this holiday season,

Sincerely,

-Beth I. Warren

President's Council of Cornell
Women Sponsors 1993 Grants

Cornell University faculty, staff, and
students are invited to apply for
grants from the President's Council
of Cornell Women. Applications may
be made for a grant to support either
(1) research by women faculty or
students or (2) projects by faculty,
staff, or students which would par-
ticularly serve women. Special
consideration will be given to pro-
posals which involve multiple
constituencies.

Grant applications up to $2,500 will
be considered.

Applicants must furnish ten (10)
copies of proposal and all support-
ing documents.

Submission Date: All materials must
be submitted by 4:00 p.m. on Mon-
day, February 15, 1993 to the Office
of the President's Council of Cornell
Women, Alumni House, 3rd Floor,
626 Thurston Ave., Ithaca, NY 14850

Anticipated Decision Date: April
15, 1993

Anticipated Date of Availability of
Funds: June 1, 1993

The Proposal: The proposal submit-
ted should be concise (no more than
ten double-spaced pages plus a cover
page) and should include an ab-
stract (one page or less); statement
of problem or topic; detailed plan of
work or research design; evaluation
techniques; detailed budget (note:
funds may not be used for tuition or
to reimburse past expense; budget
must allow for 10% university ad-

ministrative costs); time schedule for
planned work.

Supporting documents should also
be included.

For more information and for copies
of the cover page for application,
please call Martha E. Eller, director
of PCCW, at 255-6624.

Back by Popular Demand

Beth I. Warren, associate vice presi-
dent for human resources, will be
presenting Part 2 of "The Future of
the Cornell University Employee,"
today in the Biotechnology Seminar
Room, 12:00 noon-l:15 p.m. This
informal discussion with staff and
faculty is part of a brown bag lun-
cheon series sponsored by Judy
VanDermark, employee-elected
trustee.

Skin and Breast Cancer
Screening

The Tompkins County Unit of the
American Cancer Society, in coop-
eration with Gannett Clinic, will
offer a FREE skin and breast cancer
screening on Thursday, January 14,
1993, 5-7:00 p.m., Gannett Health
Center, (Campus Road and Central
Avenue intersection, Cornell Cam-
pus). The screening exam will be
done by appointment only by calling
the American Cancer Society at 273-
0430. If mammogram is recommended,
appointments can also be made for
free mammograms for those who
qualify. This service is made pos-
sible by the Tompkins County Breast
Health Partnership. All exams per-
formed by health care professionals.

Last Chance!

The deadline for enrolling in Select
Benefits was December 15, 1992.
IRS regulations require enrollment
each year, and if you wish to partici-
pate in a Select Benefits medical or
dependent care reimbursement ac-
count for the 1993 plan year, your
completed enrollment form should
have been received by Benefit Ser-
vices on or before December 15. But
if you have not enrolled yet, there
is still a narrow window of oppor-
tunity.

IRS regulations permit us to accept
forms through December 31, 1992;
however, forms received between
December 16 and December 31 will
be processed to take a double de-
duction from your second paycheck
in 1993. Federal regulations prevent
Benefit Services from accepting any
forms after December 31.

Completed Select Benefits enroll-
ment forms should be returned to
University Human Resource Ser-
vices, 130 Day Hall. If you have any
questions, please call Benefit Ser-
vices at 255-3936.

7th Annual Employee/Family
Night at the Court

Saturday, January, 16, 1993, Cornell
Big Red vs. Columbia Lions. Women's
basketball game 5:00 p.m., men's
basketball game 7:30 p.m. Look for
your individual invitations to be
sent week of January 4,1993. Volun-
teers are needed to help serve and
will receive a complimentary meal
ticket. Please contact Janet Beebe at
5-7565. The evening will include a
choice of meals, entertainment, and
door prizes.

Winter Holiday

Friday, December 25, 1992 through
Friday, January 1, 1993 (six working
days).

1993 Children's Calendar

Thinking of that special gift? Or
you'd just like to be organized for
next year? Do we have the calendar
for you! The University Children's
Network, in conjunction with Work
and Family Services, has compiled
and printed a special 1993 calendar
of children's drawings. These draw-
ings were created by preschool
children from local Cornell Univer-
sity-affiliated day care providers.
The proceeds from the calendar sale
will be going to benefit a scholar-
ship fund for Cornell-affiliated day
care providers.

Calendars are on sale at Work and
Family Services, in University Hu-
man Resource Services, 130 Day
Hall, during normal working hours.
Cost: $6.48 each.

Weight Watchers at Work

The next Weight Watchers series
kicks off on Wednesday, January 13,
1993 with a registration and orienta-
tion meeting. Classes are held from
12-1:00 p.m. or 1-2:00 p.m. in 250
Caldwell Hall. Members can also
join on January 20, 1993. For further
information, call Jacquie Corso at 1-
800-234-8080.

Editor's Note

This is the last issue of The Cornell
Workplace to be printed in 1992.
There will be no publication of The
Cornell Workplace on December 24
or December 31, 1992. We will re-
sume publication on January 7, 1993.

Cheryl Bishop and I, and our col-
leagues in University Human Resource
Services, join Beth Warren in extend-
ing to you, your family, and your
friends all best wishes.

See you next year!
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CAREER Opportunities
Employment Services, 160 Day Hall, Cornell University, Ithaca, NY 14853-2801
Day Hall: (607) 255-5226
East Hill Plaza: (607) 255-7422

• Employees may apply for any posted position with an Employee Transfer Application. A resume and cover letter, specifying the job title, department and job number,
are recommended. Career counseling interviews are available by appointment.

• Requests for referral and/or cover letters are not accepted from external candidates unless specified in the ad. Candidates should submit a completed and signed
employment application which will remain active 4 months. Interviews are conducted by appointment only.

• Employment Services will acknowledge receipt of all material by mail. Hiring supervisors will contact those individuals selected for interview by phone; please include
two or more numbers if possible. When the position is filled, candidates should receive notification from the hiring supervisor.

• Cornell University is an equal-opportunity, affirmative-action educator and employer.
• Career Opportunities can be found on CUINFO
Please note the following different procedures for each category of positions:
• Nonacademic professional positions encompass a wide variety of fields including management, research support, computing, development, finance and

accounting, dining services and health care. All external candidates must have a completed signed employment application on file with Employment Services before
they can be interviewed for a position. Submit a resume and cover letter for each position, specifying the job title, department and job number. Employees should include
an Employee Transfer Application.

• As a prominent research institution, Cornell has a diverse need for laboratory, electro/mechanical and computer support. Individuals with backgrounds in computer
science, biology, microbiology, chemistry, animal husbandry, plant science and medical laboratory techniques are encouraged to apply; applicants with ASCP or AHT
licenses are in particular demand. All external candidates must have a completed signed employment application on file with Employment Services before they can be
interviewed for a position. Send a cover letter and resume for each position, specifying the job title, department and job number, to Sam Weeks, 160 Day Hall. Skill
assessment check lists, available at the Day Hall office, are a valuable aid when applying for computer or laboratory related positions.

• Approximately half of all university openings are for Office Professionals. Individuals with secretarial, word processing (IBM PC, Macintosh, Wang, Micom), data
entry, technical typing, or medium to heavy typing (45-60+ wpm) are encouraged to apply. Employee candidates should submit an employee transfer application and
cover letter, if requested, for each position in which they are interested. All external candidates must have a completed signed employment application on file with
Employment Services before they can be interviewed for a position. The submitted application and resume will remain active for a period of four months. During this
time, you will be considered for any appropriate openings for which you are competitively qualified. Requests for referral and/or cover letters are not accepted from
external candidates unless specified in the ad. Qualified applicants will be invited for a preliminary interview at our EHP office. If you are currently available for employment,
you may want to consider temporary opportunities at the University. Please contact Karen Raponi at 255-2192 for details.

• All external candidates should submit a signed employment application which will remain active for a period of four months. During this time, you will be considered
for any appropriate openings for which you are competitively qualified. Requests for referral and/or cover letters are not accepted from external candidates unless specified
in the ad. Qualified applicants will be invited for a preliminary interview at our EHP office. If you are currently available for employment, you may want to consider
temporary opportunities at the university. Please contact Karen Raponi at 255-2192 for details.

Professional

Programmer/Analyst II (PT4507)
Level 33
Human Resource Information Sys-
tems/Records-Endowed
Posting Date: 11/12/92
Under general supervision, design,
develop, and maintain software in
support of University Human Re-
source Services. Position will be
for approximately 18 months.
Requirements: Bachelor's degree
or equivalent with computer related
coursework required. Minimum 1-
2yrs. related experience. Knowledge
of applications for interactive ad-
ministrative systems, database
management systems, and desk-
top and department level hardware
systems required. Experience with
microcomputer systems (specifically
Macintosh) essential. Experience
with IBM mainframe systems, data-
bases (specifically ADABAS), and
microcomputer interfaces preferred.
Knowledge of at least two lan-
guages or applications development
systems-ADABAS/Natural, SAS, 4th
Dimension. Demonstrated working
knowledge of word processing,
spreadsheets, database packages
and other microcomputer software
tools (Macintosh). Familiarity with
human resources and benefits ad-
ministration systems desirable. Send
cover Itr & resume to Sam Weeks.

Systems Programmer/Analyst II
(PT4501) Level 33
Computer Science-Endowed
Posting Date: 11/12/92
Provide critical technical support to
300 faculty, grad students, research-
ers and staff using a large, complex
and rapidly changing research fa-
cility. Assist in maintaining, installing,
integrating and programming com-
puter systems. Provide systems
programming support for UNIX-based
workstation and server systems.
Assist in the installation and up-
grade of operating systems and
commercial software. Respond to
software, hardware and network
emergencies. Provide software sup-
port for administrative MAC systems.
Requirements: BS degree or
equivalent in mathematics or com-
puter science. 1-2yrs. with systems
administration and programming
(UNIX) on large, networked multi-

vendor computer systems. Must have
good planning and organizational
skill. Experience with networks and
distributed computer (TCP/IP,
Ethernet, NFS and/or NIS) is highly
desirable. Mac systems and soft-
ware experience also desirable. Send
cover letter & resume to Sam Weeks.

Technical Consultant I (PT4806)
Level 32
JGSM-Endowed
Posting Date: 12/10/92
Provide direct support to the users
of JGSM computers via the delivery
of both technical and policy/proce-
dural information in academic and
administrative areas. Provide sup-
port via help stations, individual
contacts, and group training. Re-
solve technical hardware and software
problems. Provide follow-up client
contact to ensure satisfactory reso-
lution. Assist in the management
and training of the student lab
consultant program.
Requirements: BS degree or equiva-
lent. Completed coursework in
applications technologies (business,
math, computer science, education,
social sciences) preferred. 2yrs. of
office experience with customer
service and office automation sys-
tems. Outstanding oral/written
communication skills. Strong inter-
personal and organizational skills.
Demonstrated general knowledge
of a wide range of hardware, oper-
ating systems (VAX/VMS, DOS, MAC/
OS) and software (word processing,
database management, spread-
sheets, programming languages,
editors, desktop publishing, and com-
munications). Experience in computer
training, consulting, documentation
and accounts. Must be service ori-
entated. Send cover letter and resume
to Sam Weeks.

EDP/Financial Senior Auditor
(PA4904) HRII
University Audit Office-Endowed
Posting Date: 12/17/92
Plan and conduct EDP and financial
audits of the university's operating
units, colleges, data centers, and
computer applications.
Requirements: Bachelors degree
or equivalent, CPA or CISA certifi-
cation or active pursuit required. 3
to 5 years experience in either an
EDP or financial audit environment,
preferably both. Knowledge of
Macintosh and mainframe comput-

ers desired. Send cover letter and
resume to Cynthia Smithbower.

Health Associate Supervisor
(PA4903) HRII
University Health Services-En-
dowed
Posting Date: 12/17/92
Involved with primary identification,
evaluation, and management of clini-
cal aspects of occupational health
problems affecting Cornell; serve
as a liaison between the University
Health Services and Office of Envi-
ronmental Health (OEH): and to
provide primary health care to uni-
versity students, faculty and staff
members.
Requirements: Master's degree or
equivalent with 2-3yrs. experience
in occupational health, ANA nurse
practitioner certification is required
with one year of employment, or
Master's degree, graduation from
an accredited school of nursing and
nurse practitioner program. Current
NYS license, 2-3yrs. experience/
training in occupational health. Send
cover letter and resume to Cynthia
Smithbower.

Benefits Consultant (PA4807) HRII
University Human Resource Ser-
vices-Endowed
Posting Date: 12/10/92
Responsible for assuring program
compliance with legal and regula-
tory requirements, departmental
operation (with a strong emphasis
on service-related components) and
benefits communications. Primary
responsibilities include supervision
and management of the Client Ser-
vices Team, development and
coordination of all benefits commu-
nications (in conjunction with other
benefits consultants, director of
benefits and director of communi-
cations), development and
maintenance of procedure/adminis-
trative manual and assurance that
all program materials/procedures/
filings comply with legal and regu-
latory requirements. As part of the
management team, this position
provides a leadership role to the
Client Services team and assists
with the development of benefits
programming and policy.
Requirements: Bachelor's degree
or equivalent required. Master's
and/or CEBS coursework preferred.
Technical expertise in employee
benefits essential. 3-5yrs. experi-

ence with employee benefits with
2yrs. in a managerial or administra-
tive capacity. Strong supervisory
skills with ability to participate and
lead team-based management ef-
forts. Excellent written and verbal
communication skills. Good work-
ing knowledge of computer systems.
Send cover letter and resume to
Cynthia Smithbower.

Director of Corporate Relations
(PA4803) HRII
JGSM-Endowed
Posting Date: 12/10/92
Plant, develop, and implement the
Johnson Graduate School of Man-
agement fund-raising program to
obtain support from corporate
sources by directing specific fund-
raising program to obtain support
from corporate sources by directing
specific fund-raising campaigns.
Develop and plan events to en-
hance corporate and alumni relations.
Maintain a close working relation-
ship with the assistant dean and
dean of the school and with the
university director of Corporate De-
velopment.
Requirements: M.B.A. degree or
equivalent required. 5yrs. fund-raising
experience required. Send cover
letter and resume to Cynthia
Smithbower.

Senior Systems Analyst (PT4311)
HRII
Albert R. Mann Library-Statutory
Posting Date: 10/29/92
Work with a team to develop inno-
vative solutions in the creation of
the Electronic Library. Provide con-
sultative support and programming
expertise. Provide training for infor-
mation professionals, library staff,
and other technicians in the speci-
fication, design, implementation,
and support of computing systems
for desktop delivery of scholarly
information. Assist research teams
with consulting support while they
explore the frontiers of electronic
delivery systems.
Requirements: BS degree or
equivalent with computer related
courses. 5-7yrs. related experience.
A minimum of 2yrs. experience with
local area networks and telecom-
munications software. An in-depth
knowledge of the UNIX operating
system and C programming and
shell-scripting. Experience support-
ing software development. Experi-
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ence with computer systems man-
agement, network management and
multi-user systems highly desir-
able. Send cover letter and resume
to Sam Weeks.

Financial Aid Counselor (PA4905)
HRI
Financial Aid/Student Employ-
ment-Endowed
Posting Date: 12/17/92
Advise and counsel students and
families concerning financial aid
including providing information on
applications, financial aid policies
and programs as well as alternate
means of financing. Perform needs
analysis.
Requirements: Bachelor's degree
or equivalent required. Minimum
2yrs. related experience in financial
aid education, administration or stu-
dent services. Ability to communicate
and to work effectively and coop-
eratively with a large staff. Send
cover letter a'nd resume to Cynthia
Smithbower.

Coordinator For Minority Admis-
sions (PA4902) HRI
Engineering Admissions-Endowed
Posting Date: 12/17/92
Develop and implement a plan for
recruiting and enrolling under-
represented minority students in
the College of Engineering.
Requirements: BS degree or equiva-
lent in Engineering from Cornell
required.
Minimum 3yrs. related experience.
Outstanding personal and commu-
nication skills. An understanding of
and sensitivity to multicultural is-
sues, particularly as related to student
and campus life. Send cover letter
and resume to Cynthia Smithbower.

Assistant Director of Admissions
(PA4906) HRI
JGSM-Endowed
Posting Date: 12/17/92
Assist the Director of Admissions in
all facets of admissions operations.
Works closely with the Director of
Admissions and the Office of Stu-
dent Affairs, Financial Aid, and the
Registrar.
Requirements: Bachelors degree
or equivalent required. Advanced
degree preferred. Minimum 3yrs.
related experience. Significant ex-
perience in higher education and
business administration. Should
possess an understanding of the
needs and concerns of MBA appli-
cants, students, and faculty. This
position requires a high level of
energy and strong interpersonal,
communications, and managerial
skills. Send cover letter and resume
to Cynthia Smithbower.

Residence Hall Director (PA4806)
HRI
Residence Life-Endowed
Posting Date: 12/10/92
Twelve-month live-in position. Overall
administrative and programmatic re-

sponsibility for a residential com-
plex of 500 students and supervision
of 14 Resident Advisory, a Pro-
gramming Assistant and a Fitness
Center Manager. Strong emphasis
on student interaction, working with
faculty and university administra-
tion.
Requirements: Master's degree or
equivalent in student development
or personnel administration, coun-
seling or related field strongly
preferred. Previous Residence Life
and supervisory experience pre-
ferred. Desire to work in a collegial
atmosphere, to be actively engaged
with students, faculty and university
staff. Strong organizational skills
are essential. Send cover letter and
resume to Cynthia Smithbower.

Program Manager for Adminis-
trative Services (PA4805) HRI
Family Life Development Center-
Statutory
Posting Date: 12/10/92
Develop and maintain management
and administrative structure for the
Child Protective Services Training
Institute. Implement policies, write
sections of proposal, act as liaison
with NYSDSS; provide back up
support for Project Director and
Program Managers; assist program
managers with training courses and
curriculum development. Appoint-
ment until 9/30/93.
Requirements: Master's degree or
equivalent preferred in human ser-
vices administration or related field.
5yrs. minimum experience in pro-
gressive management. Training in
family/children programs, child wel-
fare services. Knowledge of Cornell
policies/procedures preferred. Ex-
perience in implementing state/
federal contracts. Send cover letter
and resume to Cynthia Smithbower.

Fiscal Officer (PA4804) HRI
Computer Sciences-Endowed
Posting Date: 12/10/92
Manage the fiscal operation in a
200 member computer science de-
partment with an academic budget
of $3m and an annual research
volume of $5m under general direc-
tion from the director of admin-
istration. Develop, implement and
revise policies and procedures for
all accounting functions as required.
Requirements: Bachelor's degree
or equivalent combination of edu-
cation and experience. Minimum
3yrs. financial analysis/management
experience, preferably in an aca-
demic setting. Experience and
aptitude with microcomputers and
software for institutional analysis
and database management sys-
tems. Familiarity with university and
federal sponsor financial and re-
porting guidelines. Excellent
communication, interpersonal and
problem solving skills; ability to
prioritize and work effectively with
diverse groups. Demonstrated ex-
perience in planning, organizing
and implementing new initiatives.
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Send cover letter and resume to
Cynthia Smithbower.

MIS System Programmer (PT4204)
HRI
ILR-Resident Division-Statutory
Posting Date: 10/22/92
Work on special administrative in-
formation projects. Analyze function
and performance requirements. Write
and maintain special applications
programs, document programs and
train staff to use programs as nec-
essary. Diagnose and fix problems
with applications programs and pro-
cedures. General consulting, problem
solving, trouble shooting and refer-
ral for administrative users. Advise
and assist users in feasibility and
design of computer projects. De-
velop skills and experience in
programming and operating envi-
ronments.
Requirements: Bachelor's degree
or equivalent experience and 2-
3yrs. experience writing
administrative applications. Exten-
sive experience using IBM PC'S or
compatibles, Macintoshes and UNIX
operating systems. Extensive expe-
rience using LOTUS, DBASE and
other spreadsheet and database
management systems. Expert knowl-
edge of database concepts and
systems such as ADABAS, SQL,
Informix, Oracle and object ori-
ented programming. Ability to handle
sensitive and confidential data. Send
cover letter & resume to Sam Weeks.

Development Assistant (PA4802)
HRI
University Development-Endowed
Posting Date: 12/10/92
Provide support to the director and
associate and assistant directors of
special gifts, to identify, cultivate,
solicit, and manage stewardship
responsibilities for prospects ca-
pable of making special gifts
(100k-$1m). Oversee complicated
mailings for events, committee
meetings, and solicitations, includ-
ing mailings for the parents/graduate
alumni direct mail program. Assist
with identifying new special gifts
prospects and completing initial pros-
pects and completing initial prospect
research for new prospects. Pre-
pare reports as needed for the
director/associate directors. Assist
with campus visits as needed, as
well as other routine activities and
special projects of the Special Gifts
office as a whole. Assist prospect
managers with the preparation of
briefings and solicitation materials
for senior staff and committee vol-
unteers. Assist prospect mangers
with the planning and implementa-
tion of special events. Assist with
stewardship of special gifts pros-
pects. Work with gift records to
resolve discrepancies and prob-
lems with donor gift histories.
Requirements: Bachelor's degree
or equivalent required. 1yr. related
experience. Send cover letter and
resume to Cynthia Smithbower.

Workstation Analyst (PT4502) HRI
Human Ecology Administration-
Statutory
Posting Date: 11/12/92
Provide support for a 500 user base
including hardware and software
support, testing, evaluation and pur-
chasing. Provide technical assistance
and decision support for adminis-
tration, maintainence and trouble-
shooting of a large local area net-
work. Responsible for planning,
design, and support of a CAD
facility. Supervise computing tech-
nicians.
Requirements: Bachelor's degree
or equivalent experience in techni-
cal field required.. 3-5yrs. experience
with a wide variety of peripheral
equipment. Knowledge of PC and
Mac computers, operating systems
and applications software. Able to

work with administrators, faculty
and other technical professionals in
complex college environment. Good
analysis, and communication skills.
Strong service orientation and in-
terest in support technology.
Minimum 2-5yrs. related experi-
ence. Send cover letter and resume
to Sam Weeks.

Research Support Specialist I
(PT3605) HRI
School of Chemical Engineering-
Endowed
Posting Date: 9/10/92
Design and conduct experiments
involving differentiated cells and
vesicles. Provide support to a re-
search group (primarily graduate
students) in instruction in mainte-
nance of analytical devices, and in
appropriate laboratory procedures.
Perform and assist in experiments
using radiolabels. Establish and
maintain primary cell lines. Operate
HPLC and Coulter Counter. Per-
form ELISA and gel electrophoresis
(DNA and protein gels). Maintain
equipment.
Requirements: B.S. or equivalent
in biochemistry, cell biology, micro-
biology or related area. Experience
with mammalian cell tissue culture
is essential. At least 2yrs. as labo-
ratory technician is desirable. Send
cover letter & resume to Sam Weeks.

Professional Part-time

Research Support Specialist I
(PT4601) HRI
Ecology and Systematics-En-
dowed
Posting Date: 11/19/92
Participate in research on the field
ecology and epidemiology of in-
sect-transmitted diseases of plants.
Major tasks will include conducting
field and laboratory experiments,
maintenance of insect colonies, and
analysis of data.
Requirements: B.S. degree or
equivalent in biology, botany, ento-
mology, plant pathology, or related
field. Master's preferred. 2-3yrs.
field and greenhouse experience
and knowledge of ecology and ag-
riculture. Statistics and computer
use, with reference to biological or
agronomic data. Send cover letter
and resume to Sam Weeks.

Professional Temporary

Publications Coordinator (PA4801)
HRI
JGSM-Endowed
Posting Date: 12/10/92
Plan, edit, write, design and pro-
duce various Johnson school
publications, including the school's
alumni magazine, newsletter, and
admissions brochure. Also serve as
the school's in-house publications
consultant. Appointment until 9/8/
93.
Requirements: Bachelor's degree
or equivalent required. 2yrs. publi-
cations production experience; 1 yr.
desktop publishing experience; ex-
cellent writing, editing, and
organizational skills; the ability to
meet tight deadlines and handle
sensitive issues with foresight and
diplomacy. Graphic design knowl-
edge and experience and knowledge
of business-related issues helpful.
Send cover letter and resume to
Cynthia Smithbower.

Boyce Thompson Institute

Photographic Assistant II
Plant Research/Graphics Depart-
ment
Posting Date: 12/10/92
Minimum Starting Salary: $5.85/
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Networking
AN EMPLOYEE NEWSPAPER BY EMPLOYEE VOLUNTEERS FOR THE CORNELL COMMUNITY WORLD WIDE.

EMPLOYEE SPOTLIGHT

Linda Stetson, Cornell Law School
by Harry Dutton

Linda Stetson may be the best-known
employee at the Law School. In her
mailroom, she is responsibile for both in-
coming and outgoing mail (U.S. and Cam-
pus) as well as courier services (Federal
Express, TNT Express); Linda also or-
ders office supplies. She is the contact for
copier problems, the person who calls the
repair people when the copier doesn't
work. She keeps both faculty and staff
lounges supplied with coffee, creamer and
sweeteners. Linda /Z^\ has, liter-
ally, a heavy I f 11 workload

that she handles
and good
cheer.

with grace

"May we
keep the spirit

of the holidays, sharing joyous
peace throughout the year."

"She
always has time to help someone else
out, or just stop to offer a smile and in-
quire how the person is doing", according
to Suzanne Hills, who runs the separate
Law Library mailroom.

"Linda deals with staff, faculty and
students with equal amounts of hu-
mor, patience, advice, and help",
she continued.

Karen Klingemann, Assistant
Registrar, notes: "Linda Stetson has
always been wonderful to this office.
We truly appreciate her willingness to
help. Her commitment and dedication to
her job and to Cornell make her more
than a mailroom/supply person—her of-
fice is the hub of the Law School!"

Linda Majeroni, the Administrative Aide

for the Faculty Appointments Committee,
also thinks highly /£^\ of Linda
Stetson, "I think i f l l Linda is
great", said Ms. / ^ \ Ma je ron i ,

adding,
"She

"My
Christmas wish is:

for everyone
to be thankful for
what they have,

the life they lead,
and the family who loves

them
to share it with."

Jodi Zajac

is
ways so'"
h e l p f u l
Whenever I go to her office to get some
supplies and they are in the other room,
he closes up her office willingly and

gladly gets the items I am seeking."
Citing Linda Stetson's "incredible

workload", Judy Wood of the Legal Aid
Clinic notes, "Linda is the employee that

will not only go the extra mile, but even
farther. She is always ready and willing to
help out."

For Mike Pado of Facilities, "It is truly
an honor working with such a selfless and

dedicated person like Linda
Stetson", adding, "Linda is

definitely 'one of a
kind', and I

don't think
there is a
person in the
world that
would trade
her for any-

thing."
Faculty Secre-

"Patience with those we
do not understand

Patience with those who
do not understand us."

Wally Tomosky

tary Karen Wilson echoes the sentiments
of others: "I'm not that good with words",
she says modestly, "but Linda's a gem."

Linda inspires Carolyn Singleton to
poetry:

TO KNOW SUCH A PERSON
To know such a person
whose qualities are high
who shares in our cares
as the day goes by
To know such a person
who very seldom frowns
To know such a person
when our copier is down
To know such a person
who will give of herself
To know such a person
who is there to help
To know such a person
who is thoughtful and fun
To know such a person
Linda Stetson's the one

For Ruth White, secretary for the
International Law Journal, "Linda always
has a way of getting a smile or a laugh out
of you, and goes out of her way to make
sure any request for help or supplies is
taken care of immediately." She adds, "It's
a pleasure working with her."

To Shirley Nero of Placement, Linda
"truly deserves this honor." Shirley noted,
"Linda is always so helpful. No
matter what we need, she has it or can
get it quickly. She goes out of her way to
see that people have what they need to
get the job done. Linda has a very posi-
tive attitude and is always pleasant

LEADERSHIP LEADS

to her fellow
is having
istrative
echoes

workers even whe she
'down' day." Admin-
Aide Judy Oltz
these sentiments,

s a y i n g ,
'Thanks,

Linda,

"To live is to love."
"To love is to live."

Love your neighbor,
love yourself and love life.

f o r
all your

help from the
everyday 'little1 things, to all your help with
the annual Law School picnic."

For Jill Welch of the Development
Office, "Linda is a generous and warm
person. You can always tell when she is
happy as her laughter can be heard
throughout the Law School."

Jennifer Smith, who nominated Linda,
sums her up. Despite Linda's large
workload and responsibilities, she says
Linda remains "the most cheerful person
in the Law School!"

Santa as a Leader
by George Peter

Sometimes I run dry of ideas for a
Leadership Leads column, espe
cially one related to the holiday
season. I asked my
wife, Gloria, "what
shall I write about?"
Without any hesi-
tation she said,
"Why not
e v a l u a t e
Santa Claus
as a leader?"
Okay! Let's try
it!

What kind of
leader is Santa?
Well, he certainly
selects the best quali-
fied (reindeer, that is) to lead the others.
Rudolph had the best credential for the
job. It's important to recognize talent and
qualifications.

But that's only a part of it. Santa is sym-
bolic of what it takes to be a leader. He
enjoys his work. He likes people. He re-
wards according to merit. He is happy.
That means he loves life and the people
in it.

He obviously doesn't have time to spell
out every detail to his elves, so they have

Cheers,
Good Health

and
the Spirit of Giving"

input into their work. No wonder they go
about it with gusto and with fun.

I guess, even if Santa is only a figment
of our combined imaginations, it's ob-

vious that we know what we
would like in a role model.

That's why we make
Santa of "the right stuff".
His character is accept-
able to any religious per-
suasion.

Our challenge is to
emulate Santa in the
work place, at home and
wherever. That doesn't

mean that we have to give
away the store. It means that

we should be happy, to love the
people around us and to try to make oth-
ers feel good.

Irwin Federman, President and CEO,
Monolithic Memories, put it this way:
"...This business of making another per-
son feel good in the unspectacular course
of his or her daily comings and goings is,
in my view, the very essence of leader-
ship."

It seems easier to be this sort of person
during the holiday season. Why not all
year long? Ho, Ho, Ho!

Harry Dutton

CRC

George Peter



EMPLOYEE ASSEMBLY COMMUNICATIONS COMMITTEE

Dear Colleagues:

On behalf of the Office of Assemblies Communications Committee, I would
like to reintroduce the following Clip & Return section. This section provides a
continuous opportunity for the Cornell community to ask questions regarding
areas of concern, interests, etc. Simply write your question in the space
provided and return the form to the Office of Assemblies at 165 Day Hall. The
Committee will then review the questions and contact the appropriate person(s)
for the answers, which will then be printed in Networking and/or personally
responded to by one of our Communication Committee members. Although
your name will be kept confidential, we do request that you complete the name
and phone number when submitting a question so that we can contact you if
we need further details. Please indicate if you would prefer for us to respond
personally by a phone call and/or in letter form. If you have any questions
regarding the Clip & Return section or the Communications Committee in
general, please feel free to contact me at 255-4987. We hope that you will find
this to be an invaluable resource to enhance communication within the Cornell
community.

Sincerely,
Mary Beth Lombard, Chair

"Do We Have To Go To School Today?"
Cornell Inclement Weather Policy in a Nutshell
by Michael Aug, Chair, Employee Assembly

"Dashing through the snow in a one-
horse open sleigh..."

Anyone reading this article whose trans-
portation is an open sleigh can stop read-
ing and go back to building toys. The rest
of us who use the more common means
of transportation to get to work everyday,
need to be aware of the Cornell University
Inclement Weather Policy and how it af-
fects us.

The Employee Assembly invited
Associate Vice President Hal Craft to its
meeting on December 2, 1992 to discuss
the policy and the Assembly's concerns.

The current policy, as amended in 1991,
provides guidelines for the operation of
the University during periods of extreme
weather conditions.

The chain of events leading to an al-
tered operating schedule begins with Pub-
lic Safety. After consultation with the
Grounds Department and Public Trans-
portation officials, a call will be made to
the Associate Vice President for Facilities
and Business Operations, who will de-
cide which level of operation is suitable
for existing conditions at the University
(it's important to note that road conditions
in Spencer, Elmira or Cortland do not have
any bearing on the Vice President's
decision).

Delayed Opening: Entire University
open at a specified later time.

Partial Closing: Classes will be held
and essential operations, Dining,
Public Safety, Physical Plant,
etc., will continue as usual.

University Closed: Only essential
services will operate.

Campus Snow Emergency: Operations
as usual but traffic on central
campus will be restricted to
emergency and service vehicles
only.

Every year road conditions force some
of us to be late occasionally (from per-
sonal experience, I know Route 13 from
Elmira can be a hazardous road when it
snows). While no central policy exists—
except bargaining unit contracts—the As-
sembly concluded that supervisors and
employees should discuss this possibility
to prevent any misunderstandings, which
frequently result from a lack of communi-
cation. Vacation time, sick leave, and
personal time are a possible solution to
lost time because of road conditions; but
remember, conditions at home may not
be the same as at the University, and
"leave with pay" will not be granted by
your department if the above mentioned
conditions have not been declared. Many
radio stations from Syracuse to Elmira
and points between will carry current op-
erating conditions at Cornell.

A copy of the policy and a list of radio
stations is included in your department's
Personnel Policy Manual under
"Operating Practices #706." If you do not
have access to the Personnel Policy
Manual, call the Office of the Assemblies
and request a copy of the Inclement
Weather Policy.

The Shopper That Could
by Angela M. Carroccia

As I'm dashing madly from mall to mall,
it's the spirit of the holidays I'm trying to recall.

For I hear screaming children and parents making threats-
then wonder why I'm putting myself through this traumatic mess
Catalogue shopping would have been best.

Well there's no use in complaining,
or it'll never get done
If I could just find a cart -these bags weigh a ton!

Only one more gift and I'll be through,
a small price to pay,
to be cured of the shopping blues.

r Clip & Return

Question(s):

(If additional space is needed, please attach extra sheet and return.)

Name and Address:

Phone:

Return to: Office of the Assemblies, Communications Committee, 165 Day Hall

Seneca Santa Mitten Ride
by Lois J. P. Brown

An increasing number of Schuyler
County residents will celebrate a merrier
Christmas thanks to Seneca Santa. Vol-
unteers of Seneca Santa work feverishly
providing new clothing items and toys for
underprivileged children throughout the
small county. Donations by the
community help Seneca Santa
brighten Christmas morning for
many Schuyler County chil-
dren.

For this reason, the Seneca|
Chiefs Motorcycle Club of
Schuyler County held their sec-
ond annual Seneca Santa Mit-
ten Ride. The Seneca Chiefs are
a local motorcycle touring club num-
bering approximately 50 members. They
sponsor three benefit rides throughout the
year, contributing proceeds to the Schuyler
Ambulance, the Burdett Fire Department
and Seneca Santa.

On Saturday morning, November 28,
six decorated motorcycles and eleven chilly
riders gathered in the Acme parking lot at
11:00 a.m. Santa was there waving to
passing motorists and handing out candy
canes to the youngsters. Promptly at noon,

Santa and Mrs. Claus, aboard their full-
dress Harley-Davidson, led the enthusi-

astic procession to Captain Bill's
parking lot at the head of Seneca
Lake. With Christmas music play-

ing in the background,
Santa collected the do-

nations of hats,
scarves and mittens

then presented
them to Peggy
Scott, representa-
tive of Seneca

"Celebrating
with loved ones is

what the holiday season
is all about;

when families are united,
there's plenty to be

thankful for."

Angela M. Carroccia

Santa. The nippy
air could not

dampen the warmth
felt in the hearts of those

who participated! Following the
presentation Mr. and Mrs. Claus led the pro-
cession back through Watkins Glen.

An organization of positive, safety-con-
scious and community-minded motorcy-
clists, the Seneca Chiefs concluded their
1992 calendar of voluntary good-neigh-
bor activities.

Holiday greetings and best wishes from
the Seneca Chiefs!
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PARENT'S CORNER
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WINTER FUN!!!
by Kathee Shaft

Keeping your children happily enter-
tained during the holiday season and
through the winter break can pose a chal-
lenge for some parents. This challenge
can be met with some helpful tips to beat
the winter blahs.

When spending time with your children,
there's always the issue of quantity time
versus quality time. Any time that you
spend with your children can be consid-
ered quality time, no matter how long or
short the time is. The simplest things can
mean the most to your children.

Take a few minutes every day to do
something special with your children. This
time can be spent reading a book or shar-
ing a story, talking about what your chil-
dren have done that day, or discussing
plans for what to do the next day. Keep
the conversation light and entertaining and
fun. And be sure to tell them (and other
family members) that they are loved and
that they are special. Children (and adults)
need to hear this.

The following tips are just a few ideas
for keeping children busy. They include
some simple suggestions for spending
quality time with your children. This time
does not need to be spent doing some-
thing fancy or expensive. Just get back to
basics and do things on the spur of the
moment, at home with whatever is avail-
able.

W -Watch. Watch holiday specials
on television together to help get in
the holiday spirit. Watch some of
your old favorites, like Frosty or
Rudolph.

I -Ice cream. Make snow ice cream
by mixing some fresh, clean snow,
a drop or two of food coloring, and
a little sugar to sweeten.

N -Nature. Take a nature walk and
tell your children how Mother
Nature has changed things for
winter, turning rain into snow and
water into ice.

T -Tell. Tell a story of how you cel-
ebrated the holidays in the past,
perhaps a favorite gift you received
or a family tradition that you have.

E -Enjoy. Enjoy a special moment
together, perhaps sipping hot
chocolate with mini marshmallows
or sharing a special snack together.

R -Read. Read a book to your
children, or if your children can read,
have them read a book to you.

F -Find. Find some crayons and sit
down and color pictures together.
Remember the fun it was to color
years ago.

U -is for the "u" in you. Say "I love
you" to your children every day.

N -Noodles. Use noodles, maca-
roni, or spaghetti (uncooked, of
course) or dried beans and glue

"" them onto paper to make a picture.

Holiday Tidbits
We are sorry to say that HNH will be closed over the
winter break. We sincerely hope that you bear with
us. The reason for this break is due lo student workers
and of course it is a University holiday. Suggestions
for you during this break are to walk, cross country
ski. downhill ski, ice skate, snow shoe, shovel snow,
hiking, sledding, or inside the house jobs that you
can't normally get to. We suggest making a plan for
these 11 days. Doing this will make it go much faster
and you'll still be on track lo start back in the Fitness
Room and with classes in January.

Building closes: December 23 4:00 pm
Building opens: January 4 7:00 am

Food typically gets center attention during the holi-
days. The following tips can be used to deal with
celebrations.
• Calorie bank your foods. This means cutting
back 50 -100 calories a day several days before a big
eating event. However, make sure you don't go
below 1200 calories a day. You can then allow
yourself the calories you saved during that meal.

• Calorie bank your activity. Be more active for
several days before the event. Keep track of the extra
activity. Allow yourself to eat as many calories as
you have used up. As a rule of thumb, for about every
10 minutes of moderate intensity aerobic exercise
you burn approximately 100 calories. Of course,
some activities will be more and some will be less.

• At buffets, stand with your back to the table,
choose more of the fruits and veggies, but allow
yourself a few treats so you don't feel denied.

J Exercise before going to a big party, it will
decrease your appetite and you'll feel better and may
be less inclined to "pig out".

J If you are going to a dish-to-pass party, take
something low in fat: veggies, fruit and angel food
cakes are great. Also try low fat dips and sauces,
many times taste is not compromised.

3 Talk to everyone at the party and introduce
yourself to people you don't know. This will keep
you away from high calorie hors d'oeuvres.

-I Always be aware of alcohol consumption. Not
only because of the calories but for your life.

Winter Wellness Programs
Activity Classes Resume

I
T3
C
«

CL

U

K

Aerobics:

Low Impact

Water

Tonercise

* Step

High/low Impact

January 4-

M & W

M,T,W.Th

T&Th

M,W,F

T&Th

T&Th
F

Sat
Su, M, W

T&Th

May 28

5:15-6:15 pm
7:00 - 7:45 am

12:20-1:15pm

12:25-1:10pm

6:30-7:30 pm

7:30-8:30 pm

2:30-3:30 pm

3:30-4:30 pm

10:05-11:05 am

7:00-8:30 pm

7:00 - 8:00 pm

HNH Dance Studio
HNH Pool

HNH Pool

Teagle Wrestling Room

HNH Dance Studio

HNH Dance Studio

HNH Gym

HNH Gym

HNH Dance Studio

HNH Gym

HNH Gym

n
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* The noted step and high/low impact classes begin Feb 1.

QuickStart (6 sessions) January 18 Noon -1 pm HNH Conference Room
Quickstart is a 6 week program developed especially for those of you who need to lose that

"hard to lose" 5-15 pounds. All you need is a little extra motivation and a plan to do this.

Fresh Start (smoking cessation) January 19 4:30 - 5:30 pm HNH Conference Room
Are you ready to stop smoking? Make this your New Year's Resolution. It's the greatest gift

you could ever give to yourself. (4 sessions)

Triathlon Class (Spring Semester) January 22 11:30 -12 JO pm HNH Fitness Center
Swimming, Biking and Running are what this class is all about. Various training techniques

will be incorporated to prepare you for spring triathlons, biathlons and road races.

Un iversal Weight Training January 26 Noon -1 pm HNH Universal Training Room
Weight training is important to your overall fitness. It helps to firm up and strengthen the

body. This program will provide information on proper technique and program

development. (3 sessions)

Lifesteps (weight management) January 28 4:30 - 5:30 pm HNH Conference Room
Lifesteps is a weight management program designed far those needing to lose 20-100

pounds. It is based on sound nutrition principles and behavior modification. You will gain

the tools that are necessary to lose weight and keep it off with this program. ($45 dollars for

program notebook and binder; more sections, at various times, will be added as needed).

Walking Program February 1 Noon -1 pm Barton Hall
Walking is a great form of exercise. Little equipment is needed (just a good pair of sneak

ers). and you can do it easily on during a lunch hour. Tips will be given weekly on proper

exercise, flexibility, nutrition, stress management and more. You also will have the

opportunity to keep track of distance, time, heart rate, and consistency.

Nautilus Weight Training February 16 11:30-12 JO pm Schoellkopf Hall
Nautilus is another form of weight training. It also strengthens and firms the body. If your

not sure which you prefer, (Nautilus or Universal) try both and make a choice. Either is a

great form of exercise.

Volleyball & Basketball Every Friday Noon-1:00 pm HNH Gym

"Power of Positive Insanity" Noon -1 pm and 4:45 - 6:00 pm Location TBA
Topic: Rejuvenating Professionals - Prevention of Burnout Using Humor and Creativity

Holiday Safety Tips
from Life Safety Services

The Holiday season is upon us once
again, and along with the good will and
festivities it brings, there are additional
safety hazards that we must be aware of.
Cornell Life Safety Services would like to
bring your attention to some of these.

The most obvious fire hazard associ-
ated with the Holiday season is the Christ-
mas tree. Natural evergreen trees are no

A message from

Life Safety Services

The United States Occupational, Safety, and Health Administration (OSHA)
requires that employers who provide portable fire extinguishers for employee
use also provide training in their use.

Cornell University will make this training available through its personnel at
Life Safety Services. The staff at CULSS will provide an educational program
to familiarize employees with the general principles of fire extinguisher use as
well as the hazards involved with incipient stage fire fighting.

This program will be available for employees upon initial employment and
annually thereafter.

Facilities coordinators and other supervisors should contact CULSS at
255-8200 to arrange for a program for employees under their supervision.
The programs can be provided at on-site locations or at the Life Safety
Services shop at 201 Palm Road, whichever is most practical.

longer permitted in places of public as-
sembly, academic buildings, residential
halls, or frats/sororities. If you use a "real"
tree at home, some reminders are: give
the base a fresh cut before you put it in
the holder and always keep the holder
filled with water. You can keep a tree
longer and safer by making sure it always
has water.

Artificial trees should be "non-combustible".
ALL lighting sets should have a UL or

FM label on them to assure that they have
passed safety testing.

ALL decorations put on or near the tree
should be non-combustible,

Make sure any tree doesn't block halls
or exitways.

One of the most dangerous of holiday
decorating practices is the use of "live"
candles. If not carefully used, they can
easily start a fire. It doesn't take much to
knock over a candle bringing its open flame
into contact with your other decorations.
Children are also fascinated with candles
but have no real understanding of their
potential danger. If candles are to be used,
they should be in a heavy, non-combus-
tible base (preferably with a glass enclo-
sure).

One commonly overlooked activity that
increases during the Holiday season is
cooking and baking. Whether you are host-
ing a party, the traditional family dinner.or
just baking special cookies or cakes, be
careful around stoves and ovens. Don't
wear loose fitting, flowing clothes near the
burners or stove. Always use good quality
oven mitts to move hot pans or cookies
sheets. Keep pot/pan covers nearby to
use in case grease ignites while cooking.
Having a portable fire extinguisher near
the kitchen is always a good idea. More
people are burned in kitchen accidents
than in any other part of the house.

Make sure all the smoke detectors in
the house are operating. If not, install fresh
batteries.

If your are hosting a party where people
will be smoking, make sure there are plenty
of ashtrays available and be sure that all
butts are cold before you throw them away.

Cornell Life Safety Services wishes
everyone a joyous and safe Holiday season.
If you have any questions about fire safety
during this season (or at any other time)
please call 255-8200 and we will be glad to
help with any problem you might have.

Program Notes Wellness Activities...
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UNCLASSIFIED ADS
All ads will be printed on a FIRST COME, FIRST
SERVED basis. They will be printed in the order
received, AS SPACE PERMITS. The Editorial
Board of Networking has established the following
guidelines for unclassified ads.

1. All ads must be sent through CAMPUS MAIL to
Networking Unclassifieds,
c/o Flora Karasin, 272 Roberts Hall.

2. All ads must include items for sale of a personal
nature only, such as: automotive, household
items, clothing, land, homes, etc. Ads that
promote work outside of the University (ie:
consulting, office help, employment, other
services, etc.) will not be accepted.

3. All ads must include your name and campus
phone number.

4. All ads must be limited to 20 words or less.

5. Only one ad per person per issue will be
accepted. '

6. If your ad does does not appear in the upcoming
issue, it is your responsibility to re-submit it (by
the appropriate deadline) for the next issue.
Unprintea1 ads will not be saved by the
Networking staff for future issues.

Any ads that do not comply with these
guidelines will not be printed. The Networking
staff retains the right to review and reject any ads
that are submitted for publication. Networking is not
responsible for typing errors or lost ads.

FOR SALE
1983 Dodge Aries $500, 1972 Dodge Dart (classic)
$550. Both run well. Sunn Bass Amp $250. Sue
5-5235 or 273-4528.

1970 Cadillac, 50,000 actual miles, $1500 firm.
Thomas Electric organ $200. 10 HP Wheelhorse
tractor-mower-snow-blower, trailer $1000.
898-4331.

Office chair, backless, ergonomic. Black seat and
knee pad, $95. Herb 5-2536.

Two hand raised pied cockatiels $50 each. Great
Christmas gift! 659-7486 evenings.

Storm door, wood used, 3' by 6'8". Storm/screen
door, wood used with tempered glass 3' by 6'8".
272-2997.

Electric stove 30" wide, self-cleaning oven, $60.
Call 5-9819 or 533-7254.

Queen size water bed with frame, semi-wave, $75.
Carrie 5-4987

Yamaha upright piano. Model U3 professional
series. Black lacquer finish, 52" tall, $2650. Call
Katrina 5-4527.

Newcomb Weaver's Delight Loom, four harness fly
shuttle loom with a 45" reed, $200. Call Kathy
5-9402 or 273-7139 evenings.

German wall unit, 7' x 10', solid oak. Great for
stereo, storage, etc. Must see. Call Jane 5-5488 or
539-6596 evenings.

Rug, beige, 36 x 66", acrylic pile, fringes on two
sides, excellent condition, $12. 5-5265 or
272-0568.

Kerosene heater, Toyostove wickless, 25,000
BTUs. Exc. condition, $275 or best offer. Call
272-3645.

2 bedroom house, new well & septic, natural gas &
wood heat, low utilities, organic garden, trout
stream, $57,500. Call 589-4799.

Soft water system, meter, salt tank, etc. Works
perfect. No longer needed. Bargain at $200
complete. Call Dot 5-3152 or 272-4271 after 6 p.m.

Century 300 child car seat. Good shape, $10.00.
Call Karen 5-5233 or 272 6064 after 5 p.m.

3 piece living room set $225. Dining Room Set
$350, Kenmore Washer $250, Stereo cabinet
$125. Call 273-7868.

Fender Mustang Bass Guitar, $175, Sunn Bass
Amp $250. 1972 Dodge Dart $550, runs well. Sue
5-5235 or 273-4528.

Off white 4'x5' insulated window drapes; 2 pairs,
$10/pair. Call 5-6507 or 539-6110 p.m.

1987 Chevrolet Celebrity, 2 door, automatic, AM/
FM stereo, trunk roof rack, x-tra sharp, $2850 or
best offer. 387-5567.

FREE
Chow-mix puppies. Great Christmas gift! three
male, two female. Terry 5-1820 or 535-4151 after
5 p.m.

FOR RENT
Lansing, close in, 2 bedroom apartment. Private,
quite. $450. Utilities average $100 mo. Includes
garbage tag, parking, water. Call Ann 5-3418.

New town house/2 bedroom, yard finished
basement. W/D hook-up, close to Cornell.
Available Jan. or Feb. 5-3932 or 273-2964.

WANTED
Used appliances. Must be WHITE and in good
condition. Gas stove, refrigerator, washer, gas
dryer. Call Wendy 5-4532 or 456-7701.

CORNELL RECREATION CLUB

Happy Holidays from the Cornell Recre-
ation Club! It's been an exciting, busy
year for CRC. It's the time of year to
thank our dedicated and hard working
CRC board of Directors and our CRC
Recreation Committee. Cheers to these
special folks!

CRC BOARD OF DIRECTORS:
Jim Sheehan, President
Karl Pendleton, Vice President
Arlene Smith, Vice President
Bertha Petersen, Treasurer
Julie Delay
Rick Guardiola
Bill Genter
George Peter
Al Reed
Donna Vose
Helena Wood
Hal Craft and Roxana Bahar,
Administrative Liasons

RECREATION COMMITTEE
Marlene Rietz, Chairperson
Paula Aiken
Roberta Beavers
Janet Beebe
Donna Duncan
June Franklin
Joan Heffernan
Beverly Maynard
Suzanne Sager
Dottie Scott
Margaret Seacord

CRC looks forward to 1993 with excite-
ment and great anticipation. We hope to
see you at a CRC function soon.
CRC has rescheduled the holiday din-
ner dance for Saturday, February 13.
All people holding tickets are asked to
call the CRC office at 255-7565 to con-
firm reservations for February 13 or to
m a k e ^ ^ refund arrangements.

On this soon approaching
Holiday eve

It is better to give
Than to receive.

So give of yourself
And from your heart

To family and friends
Near or apart.

To them give a smile
And give some love

You'll be rewarded
From up above.

"The holiday season
brings out the best in individuals.
My holiday wish to you is that you
receive much happiness and love
throughout your holiday and the

coming new year!"

Cookie Exchange
by Sarah Fritschner
Gannet News Service

The holiday paradox has begun—the
season that emphasizes leisure time, re-
flection, renewal and generosity also
pushes to do more entertaining, traveling,
decorating and shopping. We are pres-
sured to do more—but still enjoy
ourselves no matter what.

Many of the stresses are the
same as in generations past.
Houses must be more beau-
tiful, we must welcome more
guests, visit more people, get
more work done in less timel
so we can enjoy the holidays.
Yet, there is no correspond-
ing increase in days of the
week or in hours of the day.

Some of the stresses are
unique to modern life. Many of us
are separated from relatives who
could help uphold family traditions. Fam-
ily units are smaller and less able to per-
form labor-intense chores. Many families,
both large and small, are busier and more
economically stretched than ever before.

With limitations on our time, hosts can't
always orchestrate huge dinners or open
houses during the holidays. With limited
money, they cannot hire caterers, or serve
open bars, or provide an unlimited buffet.

So, families are forging new traditions
more consistent with today's lifestyles.

•Have a cookie exchange with friends,
co-workers or neighbors. You can limit
the time to a couple of hours on a Sunday

afternoon,for example and serve
coffee, hot cider and maybe,

depending on the number of
people, an inexpensive buf-

fet with cold cuts or a
simple casserole—

and cookies, of
course!

Susan E. H. Hollern

The Holidays and Responsible Drinking
by George Sutfin
Crime Prevention Unit
Cornell Public Safety

Holiday entertaining and alcohol con-
sumption go hand-in-hand. However,
alcohol consumption and driving do not.
Public Safety wishes you a happy holiday
season and urges you to be a responsible
host and/or guest. We offer the following
suggestions to encourage moderation at
holiday parties:

1) Serve rich, starchy, or fatty protein
food. Meats and cheeses are good. These
slow down the absorption of alcohol into
the blood stream.

2) Use a noncarbonated base in al-
coholic punches, preferably, one mixed
with fruit juice. Food high in fructose help
the body metabolize alcohol and reduce

the possibility of a hangover.
3) Offer nonalcoholic alternatives

such as soda and coffee. Also offer a
nonalcoholic punch or nonalcoholic mixed
drink.

4) Don't force people to drink alco-
holic beverages.

5) When mixing drinks, don't "guess-
timate" the amount of alcohol. Use a stan-
dard 1.5 oz. jigger to measure.

6) If, despite following the above, a
guest overindulges, call a cab, drive them
home, or put them up overnight.

7) If you are planning on driving home
from a party, either abstain from drinking or
average no more than one drink per hour.

8) Volunteer to be the designated
driver and stick with it.
REMEMBER, driving while intoxicated is
a crime in New York State. Also, under
the "Dram Shop Act", you may be held
liable for certain acts committed by a per-
son you serve alcohol to.
If you have any questions or desire more
information, please feel free to contact
the Public Safety Crime Prevention Unit
at G-9 Barton Hall, 5-7404.
Let this holiday season be one of life's
happy memories, instead of a tragic one.
PLEASE DONT DRINK AND DRIVE!

•Invite a
group of
friends (one
for every
dozen cook-
ies you want

to add to
your larder).

Ask each guest
to bring quanti-

ties of a favorite
holiday cookie—one

dozen for every person at
the party. (To prevent duplication, find out
what cookie everyone is making)

•When guests arrive, arrange their cook-
ies around a large table. Provide each
guest with a box, decorated with bright
wrapping paper, to collect cookies. Have
guests collect a selection of cookies. Serve
refreshments (Not the cookies!) Have fun!

Holidays are....
by Kathee Shaff

A
time for
forgiving

and forgetting
past differences
and mistakes

A
time for

displaying
special acts
of kindness

and love
A

time for
having

open arms
and welcoming

family and
friends

A
time for

being together
and sharing

old memories
and creating

new ones
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hour, 18-20hrs/week
Intensive copy stand work, B&W
processing and printing, and pro-
duction of slides. Maintain darkrooms
and inventory of supplies. Assist
photographer in wide range of pho-
tographic tasks. Process incoming
jobs, interacts with outside agen-
cies for services, answers phone.
Requirements: High school diploma.
1 yr. printing experience and portfo-
lio. Attention to detail is an absolute
must. Good communication and or-
ganizational skills are essential.
Knowledge of various B&W films
and their processing required. Con-
tact Anne Zientek, 254-1239.

Research Specialist
Environmental Biology
Min. Starting Salary: $16,000/yr,
commensurate with experience
Posting Date: 12/10/92
Examine how an environmental stress
such as soil anoxia or ozone alters
the interdependence between the
root function of supplying phospho-
rus to the shoot and shoot function
of supplying photosynthate to roots
of tree seedlings. Responsible for
the growth and maintenance of
seedlings in solution and soil cul-
ture; assist in the design and
execution of short-term radioiso-
tope experiments; analyze plant
tissue for various 14C and 32P
labeled fractions; prepare plant tis-
sue for histological examination via
light microscopy, and scanning and
transmission electron microscopy;
analyze plant tissue for various
carbohydrate fractions and associ-
ated enzymes; statistically analyze
and prepare data for reports and
manuscripts; and assist in the prepa-
ration of manuscripts for publications.
Routine duties include general labo-
ratory maintenance and periodic
monitoring and record keeping of
radioisotopes.

Requirements: Master's degree in
the plant sciences or related field or
a Bachelor's degree with a mini-
mum of 3-4yrs. of laboratory
experience. An aptitude for preci-
sion in analytical procedures, and
familiarity in plant biochemical or
physiological techniques are es-
sential. Experience in one or more
of the following areas is desirable:
radioisotope usage, histological tech-
niques, analysis of plant tissue for
carbohydrates and nutrients, en-
zyme assays, and experimental
design and statistical analysis.
Contact Anne Zientek, 254-1239.

Postdoctoral Associate
Environmental Biology Program
Posting Date: 12/3/92
Examine the mechanisms of P up-
take and transport to shoots of
southern pine seedlings, and the
modifying effects associated with
long-term rot hypoxia. Applicants
should have a Ph.D. in plant physi-
ology or other relevant field. A
background in micro-autoradiogra-
phy, NMR or radioisotope uptake
work at a membrane or whole-plant
level is desirable. Available in De-
cember 1992, Salary commensurate
with experience. Contact: Please
send a cover letter describing re-
search experience, curriculum vitae
and names and addresses of three
referees to: Dr. Mary A. Topa,
Boyce Thompson Institute at Cor-
nell University, Tower Rd., Ithaca,
NY 14853-1801, (607)-254-1263.

Technical

Technical Assistant GR17 (T4801)
Genetics and Development-Statu-
tory
Minimum Biweekly Salary: $530.38
Posting Date: 12/10/92
Provide general lab assistance. Over-
see and prepare media and bacteria.

Order and inventory consumable
supplies. Oversee maintenance of
equipment. As time permits, assist
with routine molecular biology pro-
cedures.
Requirements: HS diploma or equiv-
alent. 1yr. related lab work. Send
cover letter & resume to Sam Weeks.

Animal Technician GR18 (T4903)
Equine Drug Testing-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 12/17/92
Provide full care of horses including
feeding, watering, grooming and
stall/barn cleaning. Collect blood
and urine samples from horses.
Keep records of drug administra-
tion trials. Administer drugs,
antibiotics and medicines under the
direction of a veterinarian.
Requirements: HS diploma or equiv-
alent. AAS in animal science helpful.
1-3 yrs. experience with horses and
farm work required. Send cover
letter and resume to Sam Weeks.

Ambulatory/Pharmacy Technician
GR18 (T4808)
Veterinary Medical Teaching Hos-
pital-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 12/10/92
Half time: Assist vet clinicians with
research projects, clinical service
programs and teaching activities.
Half time: Dispense pharmaceuti-
cals and treatment items on the
order of a veterinarian. Maintain
inventory of the large and small
animal clinic pharmacy.
Requirements: AAS degree or
equivalent experience. 1 yr. related
experience working as a lab assis-
tant, veterinary assistant and/or in
a pharmacy. Send cover letter and
resume to Sam Weeks.

Technician GR19 (T4902)
Food Science-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 12/17/92
Perform a variety of microbiological
techniques on raw and processed
milk and dairy products. Assist in
pre-incubation research, chemical
and organoleptic analysis. Prepare
stock solutions, media and main-
tain laboratory environment including
washing glassware.
Requirements: Bachelor's degree
or equivalent desirable in microbiol-
ogy or related field with emphasis in
microbiology. 1-2yrs. experience,
preferably in dairy science. Famil-
iarity with bacterial purification and
identification, spectrophotometry,
fluorimetry and titration techniques.
Must have ability to keep accurate
records and procedures, be able to
function independently after train-
ing. Basic computer knowledge
helpful. Send cover letter and re-
sume to Sam Weeks.

Technician GR19 (T4610)
Nutritional Sciences-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 11/19/92
Assist in the conductance of basic
research in a biochemistry/biophys-
ics laboratory. Perform experimental
procedures such as protein and
lipid determination, low and high-
speed centrifugation, protein
purification, cell fractionation, and
spectroscopic studies. Maintain
records and lab.
Requirements: B.S. in chemistry,
biochemistry, biophysics, biology,
or related field. Previous experi-
ence in relevant lab work (1-3yrs)
preferred. Familiarity with the above
procedures desirable. Send cover
letter and resume to Sam Weeks.

Animal Health Technician GR20
(T4802)
Veterinary Medical Teaching Hos-
pital-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 12/10/92

Provide assistance and coordina-
tion in surgery. Maintain aseptic
conditions. Coordinate surgery team
in the operating room during surgi-
cal procedures. Clean and sterilize
surgical and hospital equipment.
Inventory and order supplies. On-
call Schedule.
Requirements: AAS degree in
animal health technology, licensed
or eligible for NYS license. Experi-
ence with small animals. Experience
with surgical procedures preferred.
Send cover letter and resume to
Sam Weeks.

Technician GR20 (T4503)
Plant Breeding and Biometry-
Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 11/12/92
Provide technical support in genetic
mapping of RFLP markers in the
tomato. Extract DNA, run and blot
gels, isolate and screen plasmid
clones, and radiolabel probes. Man-
age computer data files and analyze
genetic data on the computer. As-
sist in lab maintenance, prepare
solutions, order supplies and moni-
tor safety.
Requirements: 3S degree or
equivalent in biology, genetics, bio-
chemistry or related discipline.
Minimum 2yrs. related lab experi-
ence in biochemistry or molecular
biology. Send cover letter and re-
sume to Sam Weeks.

Technician GR20 (T4306)
Veterinary Pathology-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 10/29/92
Provide technical support and per-
form experiments for the Cancer
Biology Lab studies on the role of
endothelial cell adhesion molecules
in cancer metastasis. Isolate and
culture cells. Perform tumor cell/
endothelial cell adhesion assays.
Assist in generating monoclonal
antibodies. Keep routine records.
Order supplies. Maintain tissue
culture lab.
Requirements: Bachelor's degree
or equivalent in the biological sci-
ences. 1-2 yrs. experience in tissue
culture and molecular and biochemi-
cal techniques. Send cover letter
and resume to Sam Weeks.

Technician GR20 (T4304-5)
Division of Nutritional Sciences-
Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 10/29/92
Provide technical lab support for a
program investigating vitamin me-
tabolism in humans. Analyze blood
for various nutrition related factors
including vitamin A and carotene.
Perform solvent extractions, HPLC
separation/quantification, and gas
chromatography-massspectrometry.
Maintain lab, glassware and sup-
plies. Assist in recruiting subjects.
Assist in maintaining computer bib-
liographic and reprint files.
Requirements: BS degree or
equivalent in biological science or
chemistry required. 2-3yrs. lab ex-
perience including quantitative
analytical procedures. Experience
with solvent extraction, gas, or
liquid chromatography and human
metabolic studies preferred. Send
cover letter and resume to Sam
Weeks.

Animal Health Technician GR20
(T4203)
Veterinary Medical Teaching Hos-
pital-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 10/22/92
Provide support therapy for ICU
patients and assist with emergency
procedures. Teach intensive care
and emergency protocol to stu-
dents assigned to ICU duty. 39hrs/
rotating shifts.
Requirements: A.A.S. in animal

health technology, NYS licensure
or eligible. Experience working with
small animals and an interest in
teaching critical care. Send cover
letter and resume to Sam Weeks.

Virology Technician GR21 (T4811)
Diagnostic Laboratory-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 12/10/92
Perform a comprehensive range of
microbiological, immunological, and
serological tests to aid in the diag-
nosis of viral, chlamydial and
rickettsial infections. Respond to
the daily demand for prompt test
results.
Requirements: BS degree or
equivalent in biology or microbiol-
ogy. 2yrs. related lab experience
preferred. Experience in tissue cul-
ture, good sterile technique, basic
microbiological techniques and
manual dexterity. Some experience
in virus and chlamydia isolation
procedures. Send cover letter and
resume to Sam Weeks.

Technician GR21 (T4807)
Microbiology, Immunology and
Parasitology-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 12/10/92
Provide technical support for an
immunology lab. Conduct nutritional
and cellular immunology experi-
ments using rat and chicken animal
models and in vitro cellular sys-
tems. Evaluate cellular immunity,
flow cytometry and other related
assays. Maintain rats. Perform rou-
tine lab duties including data analysis,
lab maintenance, record keeping
and preparation of supplies and
reagents, etc.
Requirements: BS degree or
equivalent, in biology, biochemistry
or related field. 2yrs. related lab
experience. Send cover letter and
resume to Sam Weeks.

Technician GR21 (T2704)
Center for Advanced Imaging Tech-
nology-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 12/3/92 Repost
Provide technical assistance in the
daily operation and maintenance of
the center for advanced imaging
technology (CAIT) at the NYSCVM.
Train and assist as needed, faculty,
staff, students, and visitors involved
in research, teaching, and diagnos-
tic activities in techniques of scanning
and transmission electron micros-
copy.
Requirements: BS in biological or
physical sciences; technical/voca-
tional school degree in electron
microscopy. 1-2yrs. related and
relevant experience. Demonstrated
knowledge of and ability to use
electron microscopes, and high
quality photographic experience.
Effective communication skills, ex-
cellent hand/eye coordination.

Office Systems Specialist GR21
(T4608)
Chemistry-Endowed
Minimum Biweekly Salary: $615.42
Posting Date: 11/19/92
Assist in system, network and secu-
rity administration of departmental
computers. Provide consulting to
academic and student users. Moni-
tor system performance. Provide
trouble shooting. Perform backups.
Requirements: AAS degree or
equivalent in computer sciences. 1-
2yrs. related experience with UNIX,
Mac and PC computer systems.
Send cover letter and resume to
Sam Weeks.

Technician GR21 (T3303)
Diagnostic Laboratory/Clinical Pa-
thology-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 8/20/92
Perform various diagnostic tests in
hematology, cytology, chemistry and
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immunology. Use computer for data
entry and retrieval.
Requirements: AAS in medical
technology required. BS in medical
technology and ASCP certification.
1-2 yrs. clinical laboratory experi-
ence. Send cover letter and resume
to Sam Weeks.

Technician GR22 (T4901)
Diagnostic Laboratory-Statutory
Minimum Biweekly Salary: $641.92
Posting Date: 12/17/92
Prepare, inspect and aliquot samples
and reagents for clinical radioim-
munoassays. Perform complicated
non-routine radioimmunoassays
which may entail radioiodination of
protein hormones, extractions with
volatile substances, chromatogra-
phy and validations. Set up and do
assigned routine radioimmunoas-
says. Maintain lab. Maintain computer
files.
Requirements: BS degree or the
equivalent in experience and formal
training. Minimum of 2yrs. related
lab experience. Ability to lift 10-20
pounds. Possess a high degree of
concentration requiring acute eye/
hand coordination. Send cover let-
ter and resume to Sam Weeks.

Technician GR22 (T3801)
Food Science and Technology-
Statutory
Minimum Biweekly Salary: $641.92
Posting Date: 11/5/92 Repost
Provide technical lab support by
carrying out specialized physiologi-
cal, biochemical, immunological and
genetic experiments with plants and
their tissue cultures. Record and
analyze data. Order chemicals and
supplies. Instruct graduate students
in the use of laboratory equipment.
Perform general laboratory work
and upkeep.
Requirements: B.S. or equivalent
required. M.S. degree preferred in
plant physiology, biochemistry, mo-
lecular biology or related fields is
required. Must be familiar with gen-
eral biochemical, immunological and
molecular biology techniques, in-
cluding HPLC, FPLC, column
chromatography, gel electrophore-
sis, handling of radioisotopes, sterile
techniques and tissue culture propa-
gation. Knowledge in the use of a
personal computer for word pro-
cessing and data analysis is required.
Send cover letter and resume to
Sam Weeks.

Technician GR22 (T4202)
Animal Science-Statutory
Minimum Biweekly Salary: $641.92
Posting Date: 10/22/92
Supervise and carry out routine
meat animal slaughter, carcass
evaluation, carcass fabrication and
meat merchandising. Assist in sample
collection and analysis. Assist with
teaching meat science undergrad
courses. Maintain facilities and
equipment to USDA requirements.
Requirements: BS degree or
equivalent in animal science, food
science or related field. 1yr. expe-
rience in meat animals slaughter,
carcass evaluation, carcass fabri-
cation and meat processing. Teaching
skills. Computer experience: spread-
sheet and word processing desirable.
Send cover letter and resume to
Sam Weeks.

Technician GR26 (T4603)
Biotechnology Program-Statutory
Minimum Biweekly Salary: $769.07
Posting Date: 11/19/92
Supervise the routine operations of
the Genome facility under the gen-
eral direction of the facility director.
Bring new techniques on-line and
trouble-shooting on going projects
involving isolation of DNA, running
gels, establishing libraries, etc.
Requirements: B.S. degree or
equivalent in biological sciences.
Formal training and/or experience

in specific techniques required.
Minimum 2yrs. related experience
required. Send cover letter and
resume to Sam Weeks.

Technical Off-Campus

Laboratory Technician GR20
(T4101)
Quality Milk Promotion Services/
Geneseo-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 10/15/92
Provide technical microbiology lab
and administrative support for a
veterinarian and field technicians
promoting quality milk. Culture milk
samples for isolation of mastitis
causing organisms. Perform micro-
scopic examination of stained films
or wet preparations. Identify mastitis
organisms biochemically and
seriologically. Perform antibiotic
sensitivity tests. Perform brucellosis
card tests. Keep accurate records
of procedures and results. Enter
data into a computer. Clean and
sterilize glassware. Maintain stock
cultures, equipment and supplies.
Requirements: BS degree or
equivalent in microbiology. At least
2yrs. microbiology coursework and
experience in diagnostic microbiol-
ogy. Typing and strong communica-
tion skills. Basic knowledge of com-
puter programs: WP 5.1 and Lotus.
Ability to work with minimal super-
vision. Send cover letter and resume
to Sam Weeks.

Technical Part-Time

Technician GR20 (T4803)
Biochemistry, Molecular and Cell
Biology-Statutory
Minimum Full-Time Equivalent:
$590.45
Posting Date: 12/10/92
Assist with biochemistry experiments
with anaerobic bacteria. Assist in
developing enzyme assays and en-
zyme purifications. Perform
spectrophotometric assays, gel elec-
trophoresis, and chromatographic
and HPLC separations. Prepare
media, inoculate and harvest bac-
terial cultures. Work with radioactive
materials. Keep thorough records
and maintain lab tidiness. 30hrs,
Monday-Friday.
Requirements: BS degree or
equivalent in biological sciences
with some courses in biochemistry
and microbiology. 1-2yrs. related
lab experience. Send cover letter
and resume to Sam Weeks.

Technical Temporary

Temporary Technician GR21
(T4904)
Design and Environmental Analy-
sis-Statutory
Hiring Rate: $9.00
Posting Date: 12/17/92
Provide assistance with a project
working on the etiology of coronary
heart disease among children and
funded by NIH. Perform biochemi-
cal assays of urine specimens in
order to measure chronic stress
levels. Use HPLC, radioactive iso-
topes and ELISA. Perform some
library research and provide routine
lab management.
Requirements: BS degree or
equivalent. Experience with HPLC,
radioactive isotopes, ELISA, and
computers. Some lab technician
experience. Send cover letter and
resume to Sam Weeks.

Temporary Laboratory Technician
(T4704)
Plant Breeding
Hiring Rate: $8.40
Posting Date: 12/3/92

Provide about 6 months technical
assistance to a plant genetic lab
project, mapping tomato genes.
Perform molecular biology tech-
niques. Propagate, isolate and ship
plasmid clones. Maintain and ship
yeast strains. Perform experiments
with plant DNA. Keep records and
perform data management.
Requirements: BS degree or equiva-
lent in biology or microbiology field.
1yr. experience in recombinant DNA
techniques. Send cover letter and
resume to Sam Weeks.

Temporary Technician (T4208)
Fruit and Vegetable Science-Statu-
tory
Posting Date: 10/22/92
Conduct chemical analysis of fruit
products. Maintain lab facilities in a
safe and orderly manner. Record
and maintain research results. Per-
form library searches. 20-39hrs/
week.
Requirements: BS degree or
equivalent with coursework in or-
ganic chemistry. Experience in data
collection and record keeping. Fa-
miliarity with libraries and library
searches. Send cover letter and
resume to Sam Weeks.

Service Research Technician
(T4001)
Entomology-Statutory
Hiring Rate: $7-9.00
Posting Date: 10/8/92
Provide technical support in a labo-
ratory conducting studies in
toxicology, molecular genetics, and
receptor ligand interactions. Con-
duct biochemical assays on insects.
Order supplies, general laboratory
maintenance, data analysis,
recordkeeping and library work.
Requirements: BS degree or
equivalent in a biological science or
relevant course experience. Master's
degree or relevant job experience
with biochemical assays strongly
desired. Send cover letter and re-
sume to Sam Weeks.

Office Professionals

Sales Assistant GR17 (C4811)
Campus Store-Endowed
Minimum Biweekly Salary: $530.38
Posting Date: 12/10/92
Provides exceptional customer ser-
vice at the book information desk in
the book department of the campus
store, including processing special
orders, researching information uti-
lizing computerized data base,
responding to customer inquiries,
and assisting customers with prod-
uct selection and departmental
mail-outs. Monday-Friday 8:30am-
5:30pm.
Requirements: High school edu-
cation or equivalent required. 1-2yrs.
related retail experience and secre-
tarial skills (ie: typing 45-60 wpm)
required. Must have ability to oper-
ate computerized data base and
cash register. Strong communica-
tion and interpersonal skills. Medium
typing. External applicants send
cover letter and resume to Esther
Smith, Employment Services, East
Hill Plaza #2. Employees should
include employee transfer applica-
tion.

Office Assistant GR18 (C4905)
Biotechnology Program-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 12/17/92
Serve as administrative assistant/
secretary for director of research
and corporate relations, and direc-
tor of tech transfer. Provide limited
clerical support to facilities. Re-
sponsible for all aspects of
scheduling, invoice and oversee
public conference facility.
Requirements: High school di-
ploma or equivalent. Some college

coursework with experience using
microsoft word, pagemaker and da-
tabase preferred. 1yr. related office
experience. Computer knowledge
required. Medium typing. External
applicants send cover letter and
resume to Esther Smith, Employ-
ment Services, East Hill Plaza #2.
Employees should include employee
transfer application.

Office Assistant GR18 (C4802)
Theory Center-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 12/10/92
Act as receptionist and provide
backup secretarial support for the
Theory Center, duties include an-
swering and screening calls, directing
visitors, sorting mail, scheduling
the use of conference rooms, and
sending electronic messages.
Requirements: High school di-
ploma or equivalent. Some college
coursework preferred. 1-2 yrs. re-
lated office experience. Ability to
work in a fast paced environment.
Word processing experience desir-
able. Experience with UNIX and
electronic mail highly desirable.
Strong interpersonal and communi-
cations skills essential. Light typing.
External applicants send cover let-
ter and resume to Esther Smith,
Employment Services, East Hill Plaza
#2. Employees should include em-
ployee transfer application.

Office Assistant GR18 (C4806)
School of Continuing Education
and Summer Sessions-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 12/10/92
Provide clerical, logistical, research
support to the director, program
coordinator, and administrative aide
and to the department's programs.
Word processing; file; mailings; run
errands; answer telephones; type.
Other duties as assigned.
Requirements: High school di-
ploma or equivalent required. Some
college coursework preferred. 1-
2yrs. related office and word
processing experience. Excellent
interpersonal and communications
skills. WordPerfect on IBM PC and
Macintosh experience preferable.
Knowledge of Cornell desirable.
Medium typing. External applicants
send cover letter and resume to
Esther*Smith, Employment Services,
East Hill Plaza #2. Employees should
include employee transfer applica-
tion.

Accounts Assistant GR18 (C4807)
University Accounting Office-En-
dowed
Minimum Biweekly Salary: $542.89
Posting Date: 12/10/92
Provide assistance in maintaining
account records and generating pay-
ments. Responsible for financial
data entry into the accounting sys-
tem and for accurate inputting of
large, continuous volume of data
from a variety of input forms. Other
duties as assigned.
Requirements: High school di-
ploma or equivalent. Data entry
certificate highly desirable. Experi-
ence with CU accounting procedures
preferred. Able to work well with a
variety of individuals. Pay attention
to detail, work accurately while
meeting variety of deadlines. 1-
2yrs. data entry experience preferred.
Heavy typing. Regular CU employ-
ees only. Send employee transfer
application, cover letter and re-
sume to Esther Smith, Employment
Services, East Hill Plaza #2.

Preservation Assistant GR18
(C4713.5)
Preservation/Conservation-En-
dowed
Minimum Biweekly Salary: $542.89
Posting Date: 12/3/92
Perform book and paper conserva-
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tion treatment on rare and unique
books, pamphlets, manuscripts, and
graphics in conjunction with a 3yr.
U.S. Department of Education project
to conserve the French Revolution
Collection. Test paper acidity and
determine treatment requirements
for materials. Remove surface grease
and soil from parchments bindings,
and clean and dress all leather
bindings. Construct drop-back boxes.
Until 12/31/93.
Requirements: High school di-
ploma or equivalent. A.A. degree or
equivalent preferred. 1-2yrs. expe-
rience in conservation treatment.
Good manual dexterity, attention to
detail, and ability to categorize
materials. Good interpersonal skills.
External applicants send cover let-
ter and resume to Esther Smith,
Employment Services, East Hill Plaza
#2. Employees should include em-
ployee transfer application.

Administrative Aide GR19 (C4805)
Theory Center-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 12/10/92
Provide administrative and secre-
tarial support for project leaders
and the Associate Director for
Supercomputing Technologies. Du-
ties include maintaining calendar,
coordinating travel arrangements,
generating correspondence, prepar-
ing presentation materials, and
providing back-up for the main re-
ception area of the Theory Center.
Requirements: High school di-
ploma or equivalent. Some college
coursework preferred. 1-2yrs. re-
lated experience. Experience with
word processing, spreadsheets,
document preparation, or graphics
packages required. Knowledge of
UNIX operating system desirable.
Willingness to work on various com-
puters, required. Strong interper-
sonal, communication, organizational,
and planning skills required. Me-
dium typing. External applicants
send cover letter and resume to
Esther Smith, Employment Services,
EHP #2. Employees should include
employee transfer application.

Administrative Aide GR19 (C4301)
Computer Science-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 12/10/92 Repost
Serve as information resource for
department, staff, and visitors; pro-
vide administrative and clerical
support to director of administra-
tion, personnel assistant and other
administrative staff.
Requirements: Associate's de-
gree or equivalent. Minimum 2yrs.
related experience. Microcomputer
skills. Ability to set priorities. Self-
starter with demonstrative initiative.
Excellent communication and orga-
nizational skills. Ability to interact
with diverse group of people. Me-
dium typing. External applicants
send cover letter and resume to
Esther Smith, Employment Services,
EHP #2. Employees should include
employee transfer application.

Receptionist/Secretary GR19
(C4701)
Law-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 12/3/92
Provide primary reception support
for Legal Aid Clinic; screen pro-
spective applicants for clinic services;
prepare legal documents for stu-
dent interns and attorneys; prepare
course materials for legal aid course;
interface with public and with cli-
ents in highly sensitive matters;
facilitate a good rapport between
clinic and clients.
Requirements: High school di-
ploma or equivalent preferred. Some
college coursework in secretarial
sciences or equivalent experience
preferred. 2-3yrs. secretarial expe-

rience in office environment. Supe-
rior interpersonal skills; skills in
communication and active listen-
ing; sensitivity to people of diverse
backgrounds; strict confidentiality;
composure under pressure. Experi-
ence with PC's and word processing
(WordPerfect preferred). Eligibility
as a notary public. Medium typing.
External applicants send cover let-
ter and resume to Esther Smith,
Employment Services, East Hill Plaza
#2. Employees should include em-
ployee transfer application.

Accounts Assistant GR19 (C4603)
Family Life Development Center-
Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 11/19/92
Maintain an accounting system for
the Family Life Development Cen-
ter which involves approximately 20
accounts, representing $4 million
annual budget. Monday-Friday, 8:00-
4:30. Appointment until 9/30/93,
continuation contingent upon fund-
ing.
Requirements: High school di-
ploma or equivalent. Some college
coursework in accounting preferred.
2yrs. related experience. Experi-
ence with statutory accounting
system preferred. Macintosh spread
sheets and data base knowledge.
Medium typing. External applicants
send cover letter and resume to
Esther Smith, Employment Service,
EHP #2. Employees should include
employee transfer application.

Administrative Aide GR20 (C4903)
Laboratory of Ornithology-Statu-
tory
Minimum Biweekly Salary: 590.45
Posting Date: 12/17/92
Provide secretarial and administra-
tive support to the director of the
bioacoustics research program.
Wordprocessing support for corre-
spondence, research papers,
statistical reports and grant propos-
als; draft original correspondence;
develop computerized applications
for managing and monitoring pro-
gram activities; coordinate meetings
and professional conferences, and
oversee accounts; prepare sum-
mary reports; coordinate invoicing
for products developed and sold by
program. Coordinate office activi-
ties.
Requirements: AAS or equivalent
in secretarial science. 3-5yrs. re-
lated work experience. Intermediate
to advanced computer experience
(Macintosh preferred), especially
spreadsheet and database man-
agement. Computer graphics
experience helpful, good telephone
skills required. Excellent interper-
sonal skills, organizational skills
and ability to work independently
required. Medium typing. External
applicants send cover letter and
resume to Esther Smith, Employ-
ment Services, East Hill Plaza #2.
Employees should include employee
transfer application.

Senior Department Assistant GR20
(C4808)
Catalog/CTS/University Library-En-
dowed
Minimum Biweekly Salary: $590.45
Posting Date: 12/10/92
Responsible for the conversion of
catalog information for a collection
of rare books and pamphlets per-
taining to the French Revolution.
Create bibliographic records for rare
books and pamphlets from non-
machine readable source records.
Search various on-line databases
identifying bibliographic records in
French. Update headings in the
records when appropriate. Appoint-
ment until 1/1/94.
Requirements: B.A. with empha-
sis in French history or equivalent
experience or training. 2yrs. of

cataloging experience. Excellent
interpersonal and communication
skills. Ability to do detailed work
requiring significant judgement ac-
curately under pressure. Must be
dependable. Reading knowledge of
French. Medium typing. External
applicants send cover letter and
resume to Esther Smith, Employ-
ment Services, East Hill Plaza #2.
Employees should include employee
transfer application.

Telecommunicator GR21 (C4716)
Public Safety-Endowed
Minimum Biweekly Salary: $615.42
Posting Date: 12/3/92
Responsible for operating centrally
located communications center for
the department of public safety.
Requirements: College degree
preferred with 2-3yrs. of related
experience. Ability to qualify for
certification in NYS Police Informa-
tion Network. Eye for detail essential,
ability to handle highly confidential
information with discretion. Strong
communications skills (written and
oral). Ability to work under pres-
sure. Ability to pass a background
investigation. Familiar with PC's
and terminal computers desirable.
Radio communication skills pre-
ferred. Shift work. External applicants
send cover letter and resume to
Esther Smith, Employment Services,
East Hill Plaza #2. Employees should
include employee transfer applica-
tion.

Administrative Aide GR21 (C4705)
Veterinary Medical Teaching Hos-
pital-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 12/3/92
Responsible for providing detailed
information to Vet Med Teaching
Hospital clients regarding their fi-
nancial obligation and assistance
meeting that obligation.
Requirements: Associates degree
or equivalent. Familiarity with com-
puter helpful. Minimum 3yrs. work
experience in an area of financial
services for general public, prefer-
ably in the area of medical
environment or lending institution.
Proven experience dealing with the
public and working with others un-
der stressful situations. Light typing.
External applicants send cover let-
ter and resume to Esther Smith,
Employment Services, East Hill Plaza
#2. Employees should include em-
ployee transfer application.

Administrative Aide GR21 (C4702)
Residence Life-Endowed
Minimum Biweekly Salary:
$615.42
Posting Date: 12/3/92
Manage residence hall service cen-
ter operations relating to the
academic year and summer pro-
grams in the west campus area of
approximately 1,800 students. Su-
pervise full-time and student staff in
mail and service center. Provide
administrative support for area staff
as appropriate.
Requirements: Associates degree
or equivalent. Minimum 3yrs. ser-
vice-oriented office experience
required. Computer experience
(Macintosh) required. Supervisory
experience highly desirable. Appli-
cants should have excellent
interpersonal and organizational skills
and should enjoy working with un-
dergraduate students. Heavy typing.
Regular CU employees only. Send
employees transfer application, cover
letter and resume to Esther Smith,
Employment Services, East Hill Plaza
#2.

Building Coordinator GR23 (C4714)
Administrative Operations-En-
dowed
Minimum Biweekly Salary: $669.23
Posting Date: 12/3/92

Function as the building coordina-
tor for Annex, Olin and Kroch, and
Uris libraries. Support the opera-
tions supervisor, CUL director of
Facilities Planning and Project Co-
ordinator in renovations and
construction projects primarily for
the above libraries. Acts as liaison
between the libraries and mainte-
nance and service operations through
customer services.
Requirements: AA degree or
equivalent combination of educa-
tion and related work experience.
3-4yrs in building maintenance or
construction. Able to interpret basic
architectural, electrical and mechani-
cal drawings. Strong organizational,
interpersonal and communication
skills are essential. Knowledge of
Macintosh environment helpful.
External applicants send cover let-
ter and resume to Esther Smith,
Employment Services, East Hill Plaza
#2. Employees should include em-
ployee transfer application.

Administrative Aide GR23 (C4707)
Finance and Business Services-
Statutory
Minimum Biweekly Salary: $669.23
Posting Date: 12/3/92
Provide administrative support for
the director and associate direc-
tors. Includes handling confidential
correspondence, reports and charts.
Prepares reports form accounting
and financial statements. Makes
travel arrangements, maintains the
director's calendar, other duties as
assigned.
Requirements: AAS in secretarial
science or equivalent experience.
5yrs. in an executive setting. Must
be proficient on the Macintosh us-
ing word, excel, and macdraw.
Knowledge of accounting and sta-
tistical analysis is required. Must
have well developed interpersonal,
organizational and communication
skills. Medium typing. External ap-
plicants send cover letter and resume
to Esther Smith, Employment Ser-
vices, East Hill Plaza #2. Employees
should include employee transfer
application.

Office Professionals Part-time

Secretary GR18 (C4108)
Neurobiology and Behavior-Statu-
tory
Minimum Full-time Equivalent:
$542.89
Posting Date: 10/15/92
Computer-based text and graphics
processing and editing; ordering
supplies and maintaining invento-
ries; coordinating and trouble
shooting administrative procedures;
extending support to co-workers
and staff for a large biology course.
High level of confidentiality: Stu-
dent grades, generating exams and
answers. 20hrs/4 days.
Requirements: High school di-
ploma or equivalent required. Some
college coursework preferred. 1-
2yrs. related experience. Experience
with Macintosh computers and of-
fice-based software or aptitude to
learn specific software programs.
Heavy typing. External applicants
send cover letter and resume to
Esther Smith, Employment Services,
East Hill Plaza #2. Employees should
include employee transfer applica-
tion.

Administrative Aide GR19 (C4902)
Agricultural Economics-Statutory
Minimum Full-time Equivalent:
$566.28
Posting Date: 12/17/92
Requires proficiency with IBM com-
puter systems and corresponding
software, including graphics, main-
taining data bases, and data entry.
Editing skills are essential as is
maintaining and extensive collec-
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tion of files. Requires excellent
public relation skills. Monday-Fri-
day 20hrs.
Requirements: High school di-
ploma or equivalent. Minimum of
2yrs. vocational training. Computer,
secretarial program or some col-
lege coursework in arts and science.
Minimum of 2yrs. experience work-
ing with IBM systems, preferably
Word and Windows, office organi-
zation with regards to filing,
scheduling, communications, and
research project support. Medium
typing. External applicants send
cover letter and resume to Esther
Smith, Employment Services, East
Hill Plaza #2. Employees should
include employee transfer applica-
tion.

Senior Information Assistant GR20
(C4712)
Reference Department/Olin library-
Endowed
Minimum Full-time Equivalent:
$590.45
Posting Date: 12/3/92
Staff busy information desk in the
research library for social sciences
and humanities. Provide a wide
range of information and reference
services. Assist library patrons, in
person and on telephone, in using
Cornell University library by provid-
ing information about the libraries
organization and services. Perform
complex bibliographic searches, an-
swering government document
questions and locating factual infor-
mation. Refer users to appropriate
resources or other staff for answers
to subject queries; recommend and
provide instruction in the use of
manual and automated library files
and resources. 20hrs/week, includes
evenings and weekends.
Requirements: Associates degree
or equivalent in social sciences or
humanities. 2-3yrs. related experi-
ence. Excellent interpersonal and
communication skills and ability to
work calmly under pressure re-
quired. Experience in a research
library, knowledge of bibliographic
resources and teaching skills desir-
able. Knowledge of at least one
foreign language. External appli-
cants send cover letter and resume
to Esther Smith, Employment Ser-
vices, East Hill Plaza #2. Employees
should include employee transfer
application.

Senior Night Supervisor GR20
(C4407)
Physical Sciences Library-En-
dowed
Minimum Full-time Equivalent:
$590.45
Posting Date: 11/5/92
Responsible for the security, main-
tenance, and provision of all services
of the Physical Sciences Library
during evening hours (occasional
weekends) usually without the pres-
ence of any regular library staff.
Also responsible for the provision
of the table of contents and photo-
copy services. Assist in the training
and scheduling of student staff.
Monday-Thursday 6pm-12midnight.
Requirements: Associates degree
or equivalent required with
coursework in the physical sci-
ences desired. 2-3yrs. related
experience. Must be able to work
effectively in a changing environ-
ment with interruptions.
Demonstrated ability to act respon-
sibly and with good judgement when
interpreting and enforcing policies.
Demonstrated reliability essential.
Ability to work effectively with all
levels of the academic community.
Familiarity with computers. Previ-
ous experience in library public
services desired. Light typing. Ex-
ternal applicants send cover letter
and resume to Esther Smith, Em-
ployment Services, East Hill Plaza

#2. Employees should include em-
ployee transfer application.

Information Specialist GR22 (C4711)
Physical Sciences Library-Endowed
Minimum Biweekly Salary: $641.92
Posting Date: 12/3/92
Responsible for evening and weekend
information, instruction, and reference
service. Answer questions, provide
direction, teach the use of tools and
perform online literature searches for
verification as well as fee-based subject
searches. Oversee and direct the work
of student employees and the night
supervisor. 25hrs./week.
Requirements: Bachelor's degree or
equivalent required. Major subject
specialization in the physical sciences,
including graduate work, strongly
desired. Formal training and
experience in database searching
desired. Must be able to work effectively
both in a changing environment and
with constant interruptions.
Demonstrated ability to communicate
effectively with the public.
Demonstrated reliability essential.
Ability to work effectively with all levels
of the academic community required.
Previous experience in library public
services desired. Must have strong
organizational and communications
skills. 1-2yrs. previous public library
experience desired. External
applicants send cover letter and
resume to Esther Smith, Employment
Services, East Hill Plaza #2.
Employees should include employee
transfer application.

General Service

Custodian S002 (G4903)
Residence Life-Endowed
Hiring Rate: $6.90
Posting Date: 12/17/92
Responsible for maintaining
cleanliness for the area to which he/
she is assigned. 39hrs./week,
Saturday-Wednesday schedule.
Requirements: Basic reading and
writing skills. Able to lift 50lbs, operate
necessary power equipment. Able to
climb 8" ladder. Must be able to
communicate with students. Regular
CU employees only. Send employee
transfer application to Esther Smith,
Employment Services, East Hill Plaza
#2.

Custodian S002 (G4902)
Buildings Care-Endowed, Full-time
Hiring Rate: $6.90
Posting Date: 12/17/92
Provide general custodial care of
buildings and grounds in immediate
vicinity of assigned area.
Requirements: Basic reading and
writing skills. Able to operate a variety
of industrial power equipment, lift 50
pounds and climb an 8 foot ladder.
Pre-employment physical required.
Hours: Monday-Thursday 6:00 am-
2:30pm, Friday 6:00am-1:30pm.
Cornell employees only. Send
employee transfer application to Esther
Smith, Employment Services, East Hill
Plaza #2.

Maintenance Mechanic S009
(G4901)
Statler Hotel-Endowed
Hiring Rate: $9.52
Posting Date: 12/17/92
In conjunction and, with the cooperation
of maintenance and service operations
and other trades personnel, facilitates
electrical, plumbing, ventilation, air
conditioning/refrigeration, carpentry
and general repairs in and about Statler
Hall. Provides technical assistance for
building operations. Performs building
security duties when working 3rd shift.
Flexible, 11:00pm to 7:00am, 3rd shift.
Requirements: High school diploma
or equivalent. Valid NYS driver's
license. Prefer military or trade school
training. Requires knowledge of power
and hand tool operation. Knowledge of

electrical and mechanical test
equipment required. Minimum of 5yrs.
experience in at least one area listed
above. Regular CU employees only.
Send employee transfer application,
cover letter and resume to Esther
Smith, Employment Services, East Hill
Plaza #2.

Academic

Extension Associate II, CA04
Center for the Environment
Deadline: January 4,1993
Posting Date: 12/17/92
Coordinate and assist with
development and design of training
materials and workshops to teach
community science educators to use
remote sensing and maps in their
approach to solving environmental
issues. Work closely with community
science educators to determine and
meet the particular needs of each
program. Arrange for national
dissemination of program materials.
Supervise administrative activities
associated with the project.
Requirements: Master's degree or
equivalent combination of technical
education and experience in education,
remote sensing, natural resources or
related fields. Demonstrated skill in
preparing and teaching innovative
science education materials. 2-3yrs.
minimum experience in outreach
project or program design, science
education processes, coordination and
management, personnel supervision.
Demonstrated written and oral
communication skills including ability
to interact effectively with university
faculty, staff and students, extension
agents, community educators and
leaders, and government or agency
personnel. For additional info contact
Eugenia Barnaba, 255-0800, or
Marianne Krasny, 255-2827. Send
letter of application, resume or
curriculum vitae, and names and
addresses of 3 persons who may be
contacted as references to Eugenia
Barnaba at Center for the Environment
(CLEARS), 452 Hollister Hall, Cornell
University, Ithaca, NY 14853, or FAX
607-255-0238, during the period 12/
17-12/24; from 12/25-1/4 please send
materials to Eugenia Barnaba at 100
Kay Street, Ithaca, NY 14850.

Associate Director
Construction Industry Programs,
NYS, ILR, Div of Extension and
Public Service, NYC
Posting Date: 12/10/92
Develop, design and deliver
educational and training programs for
building and construction trades unions
in the metropolitan NYC area and NYS.
Provide technical assistance to union

leaders on such issues as organizing,
training and education, and strategic
planning. Conduct and publish
research on current issues. Coordinate
a clearinghouse of information and
research for B&CT unions and
university-based labor education
centers working with construction
unionists.
Requirements: Advanced degree in
labor relations or related field.
Extensive experience (3-5yrs.) as a
labor educator. Extensive union
experience (5yrs.), preferably in the
construction area. Candidates with
exceptional and unique experience and
skills who do not have the qualifications
noted above may also be considered
for this position. Send resume, names
of 3 references, and a writing sample
nolaterthanJanuary2,1993to: Jeffrey
Grabelsky, chair, search committee,
ILR/Cornell, 15 E. 26th street, 4th floor,
New York, NY 10010.

Public Services Librarian/Archivist
Division of Rare and Manuscript
Collections
Kroch Library
Posting Date: 12/10/92
Coordinate public service activities.
Provide reference service on-site and
by correspondence; oversee reading
room and paging operation; conduct
classes and workshops for
undergraduates, graduate students,
and other researchers; work with
Cornell faculty and staff to promote
use of the collections. Under direction
of the director, and in cooperation with
other division staff, manage an
integrated public services program for
enhanced access and use of rare
books, manuscripts, archival and
audiovisual materials.
Requirements: Graduate degree in
library/information science, humanities/
social science, or archival
administration required. Evidence of
excellent written and oral
communication and interpersonal
skills; and a minimum of 3yrs.
professional experience in a research
library. Significant public service and/
or special collections experience,
program management and supervisory
experience, proficiency in online
bibliographic searching including RLIN
AMC, familiarity with microcomputers
and emerging technologies for
networked access, experience with
audiovisual collections, and knowledge
of western European languages
preferred. Salary commensurate with
qualifications and experience. Apply
by December 31,1992 or until position
is filled. Send cover letter, resume and
names, addresses and phone numbers
of 3 references to: Ann Dyckman,
Director of Human Resources, 201 Olin
Library, Cornell University Library,
Ithaca, NY 14853-5301.
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Editor's Note: In October 1992,
Patricia Hutton joined Cornell's
University Human Resource Ser-
vices as director of Employment
Services. Over the next three months,
she met with her staff, with Associ-
ate Vice President for Human
Resources Beth I. Warren, and with
colleagues and staff from across
campus to assess the ways in which
she and her staff could meet the
needs of Cornell staff and supervi-
sors, further the mission of University
Human Resource Services to pro-
mote the practice of human resource
management in the workplace, and
help Cornell fulfill the goal of at-
tracting and retaining a high quality
workforce. With the coming of the
new year, Patricia Hutton looks
forward to implementing several
significant initiatives that will meet
these needs and objectives. I took the
opportunity of the first 1993 issue of
The Cornell Workplace to talk
with her about some of the changes
that lie ahead.

Q.: Patricia, if you had to summa-
rize the developments in Employment
Services over the next three months,
what are the major changes that we
will be seeing?

A.: There are three separate but
interrelated ones: 1) the completion
of the merger of the Compensation
and Staffing sections of University
Human Resource Services into one
section, Employment Services, 2) the
move of Employment Services to
Thornwood Drive, near the Tompkins
County Airport, and 3) the conclu-
sion of the Classification Review
Study and the beginning of imple-
menting the resulting new
compensation system, which clearly
delineates how work is done and
valued at Cornell.

Q.: Let's begin with the merger.
Why were Staffing Services and
Compensation combined?

A.: Because it made sense—and
reflected the philosophy that we've
been talking about. As part of Uni-
versity Human Resource Services,
our aim as a service organization is
to be a consultation resource for
departments, colleges, administra-
tive units and individual staff. My
hope is that the merged Employ-
ment Services will streamline some
of the existing paper processes, free-
ing up more time for individual
customer service and for greater
outreach at the departmental level.

Staffing Services used to assist col-
leges and units with the process of
advertising and filling temporary
and regular full- and part-time va-
cancies, and with layoffs and
terminations. Compensation, on the
other hand, administered Cornell's
salary and wage program, promo-
tions, and the classification and
reclassification of nonacademic po-
sitions. Certainly they worked
cooperatively, but the division of
tasks did not lead to an integrated
perspective on work.

At the heart of both kinds of activi-
ties is one common denominator:
the job description, or how work is
defined at Cornell. Staffing Services
needed to work with departments to
describe a job in order to advertise
for it; Compensation used job de-
scriptions as its basis for classifying
and reclassifying jobs. It made sense,
given this fundamental focus on the
definition of work, to combine these
two sections into one, Employment
Services.

Q.: Can you describe the role of
Employment Services?

A.: Certainly. Employment Services
provides an integrated perspective
on the ways work is defined and
valued at Cornell. It supports the
development, creation, and filling of
positions by providing comprehen-
sive services relating to job analysis
and design, job evaluation and sal-
ary planning, recruitment, screening,
selection, and hiring. Since you have
to define a job well before you can
effectively recruit for it, we in Em-
ployment Services consult with
departments and units to help them
define and describe their positions.
We also assist in planning recruit-
ment strategy, and in screening,
interviewing and selecting candi-
dates.

Employment Services can also con-
sult with supervisors and staff on
position evaluation procedures, FLSA
criteria, promotions, pay increases,
overtime, pay rates, wage and salary
ranges, hiring rates, and temporary,
dual, casual and acting appoint-
ments.

We will meet with Cornell staff,
both through workshops and through
individual job search counselling, to
investigate career options. It is part
of our goal to help delineate some of
the interrelationships between jobs.
We can also help staff focus their
personal and professional develop-
ment. Where possible, we counsel

and assist staff dismissed because of
organizational or budgetary adjust-
ments, and assist dual-career couples
coming from other geographic areas.

Q.: Is there any particular reason
for making this merger now, at this
point in time?

A.: I think that the merger is evi-
dence of the renewed attention that
is being devoted across the univer-

Patricia Hutton, director of Employment
Services

sity on how positions are described
and defined. During the expansion-
ary years of the 80s, many departments
and units were engaged primarily in
adding positions, and the distinc-
tions between the Staffing and
Compensation sections made sense
in that part of the process. But with
the financial constraints of recent
years, administrators and managers
at all levels—departmental, college,
and university—have had to reex-
amine the basic ways work is
performed: "Who is doing what?"
"Does it make sense to have 'X'
position doing 'Y' responsibilities, or
should 'Z' position do those in-
stead?" "Should 'Y' responsibilities
even be a priority for us anymore, or
should we eliminate them and de-
vote our attention to other activities?"

And there has been a lot of restruc-
turing across the university,
reconfiguring and redesigning how
work is done. The merged section of
Employment Services was created to
provide a systematic, comprehen-
sive, and integrated consultation
service to colleges, units, and indi-
viduals as they deal with these
complex issues of redefining and
reevaluating the work that they per-
form.

Also, though we haven't yet talked
about it in The Cornell Workplace, the
Americans with Disabilities Act
(ADA), which became law last year,
has led many corporations and insti-
tutions to reexamine the ways in
which they define and describe the
work of their staff. At the core of the
ADA is the definition of what is
essential to the performance of the
job. Accurate job descriptions are
one way of distinguishing between
essential and nonessential job re-
sponsibilities. I foresee Employment
Services being heavily engaged in
assisting colleges and units as they
sort through the implications of the
ADA in their own workplaces.

Finally, the Classification Review
Study highlights the central impor-
tance of accurately describing and
defining the work done at Cornell.
The study required that every job at
Cornell be given a job description. It
examined those job descriptions to
see what fundamental patterns and
relationships existed between jobs,
based on their duties and responsi-
bilities. A structure of jobs was
created, based on these patterns and
relationships. This structure shows
the many relationships between jobs,
and the many threads of jobs—
career opportunities—that exist across
campus. The structure will be one of
the fundamental tools we will be
using to describe how work is de-
fined and valued at Cornell and to
help in career enhancement and
consultation.

(continued on p. 2)

A Few Logistical Matters....
Employment Services will be relocating its offices to 20
Thornwood Drive. This move will take place on January 13.
Any materials which are to be delivered to any of the
Employment Services staff should go to 130 Day Hall. In an
emergency, until the new telephone numbers are published,
please contact either Barbara Siany, 5-4652 (Day Hall) or
Rosemary Reynolds, 257-1081 (Thornwood Drive).
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Employment
Services
(continued from p. 1)

Q.: Speaking of the Classification
Review Study, where are we in the
process and what is your impression
of the work done thus far?

A.: We are finishing the Unit Re-
view Phase. During this phase each
college and administrative unit was
given the new structure of jobs and
the placement of their staff, along
with their new job titles, within that
structure. The administrators re-
viewed the placement of their staff/
positions to see if the structure and
placement made sense, and sup-
plied documentation to support
refinements they would request to
the placement assignments.

However, this extensive review has
been time-consuming. I do believe
that this review has resulted in
study results that are now as accu-
rate as humanly possible, and t
think we can move fairly quickly
over the next few months toward
the point where staff are notified of
the impact of the study on their
titles and (in a relatively small per-
centage of cases) their salaries.

My impression of the study? I know
this study has taken a lot longer
than initially projected and that this
one fact has had a negative impact
on how this study is perceived by a
significant number of staff on cam-
pus. I also know that the true
significance of the study will be
diminished—from an individual staff

perspective—by the fact that it will
result in salary increases for only a
small percentage of staff. (No cur-
rent salaries will be decreased as a
result of the study). I don't think
there is much I or Beth Warren can
do about these impressions of the
study at this point in time.

But I would hope that we can com-
municate some of the important and
fundamental facts about the study.
For one, this study has taken longer
than projected because its scope and
purpose expanded over time. It re-
ally isn't a classification review study
that reviews how people are classi-
fied, but an entirely new
compensation system and structure
that provides an excellent founda-
tion for the future. It helps define
how we, Cornell, do work—what
our core values are and how we
compensate for them; how our jobs
relate to each other; how we value
ourselves against our peer institu-
tions. The study gives us, as an
institution and as individuals, an
"umbrella" context to look at jobs—
job families and the transferability
and enhancement of professional
skills, talents, and resources.

Secondly—and I think this is ex-
tremely important—I strongly believe
that this study has integrity. I have
been tremendously impressed by
the amount of work that has gone
into the study, and by the efforts of
the many, many people from all
across campus to make sure this
study is accurate. I don't think the
general Cornell community is aware
of the intensive efforts of the people
who served on the evaluation and
steering committees, or of the care-
ful work done within departments
and units. And, of course, there

were the hours and care that indi-
vidual staff took in filling out the
original grey and red books and,
where needed, the position analysis
worksheets. The study was simply
monumental. Yet, because of the
care and involvement of so many, it
both reflects the complexity of Cor-
nell and provides us a good, solid,
yet flexible and adaptable tool for
the future.

Q.: After this discussion of the
Classification Review Study, this
questions seems anticlimactic, but,
why is Employment Services mov-
ing off-campus to Thornwood Drive?

A.: The major reason is one of space.
Right now we are scattered—most
of us in Employment Services are in
Day Hall, but the staff working on
the Classification Review Study are
located in Rice Hall, and Esther
Smith, Karen Raponi, and Wendy
Manzanares are in a very small
office in East Hill Plaza.

Before deciding to move, we exam-
ined a number of spaces, both on-
and off-campus. Thornwood is the
only one available that is large enough
to give us offices designed for indi-
vidualized, confidential consultations
and room for an expanded tempo-
rary services program. It also has
room for workshops and seminars.
By moving to Thornwood, we can
more fully become the integrated
comprehensive service for the uni-
versity that I discussed earlier.

Q.: When will the move officially
take place?

A.: We should be moved into
Thornwood by January 14, 1993.

[Editor's note: See box, page one, for the
logistics of doing business while this
move is under way.]

Q.: I'm sure you're aware that, for
those people working on central
campus, your move to Thornwood
could make your services less, rather
than more, accessible?

A.: Yes, we do know that while
moving off-campus helps in terms
of parking next to the building we
are located in, it also provides logis-
tical problems for those who presently
can walk to Day Hall for an appoint-
ment. There is bus service running
between campus and Thornwood,
but this will involve time and plan-
ning for those who have been
accustomed in the past to "dropping
in" on us in Day Hall.

However, we truly are committed to
being a service organization, and we
have arranged to have office spaces
available in Day Hall for on-campus
appointments. I would also expect
that we will be spending a good deal
of time in meetings on campus. And
with all the technological advances
Cornell has seen—E-Mail, Quickmail,
and voice mail, for instance—being
on-campus is no longer as critical an
issue as it used to be.

So, yes, our moving to Thornwood
will present some challenges, but I
don't think these are insurmount-
able. With suggestions and feedback
from staff and supervisors (and I
would strongly encourage these) as
we make the transition to Thornwood,
I'm confident that we can iron out
any wrinkles that may arise and
provide the quality service the Cor-
nell community needs.

Support Group Meetings

Caregivers Support Group will meet
on Monday, January 11 from 12
noon-l:00 p.m. in Room 163 Day
Hall. Long term care options and
community resources for older per-
sons and their caregivers, with guest
speakers Marilyn Strassberg, Office
for the Aging and Anne Timmerman,
Long Term Care Coordinating Ser-
vice. You are welcome to bring a
brown bag lunch; hot beverages will
be provided.

Single Parents Support Group will
meet on Tuesday, January 12 from
12 noon-l:00 p.m. in Room 163 Day
Hall. You are welcome to bring a
brown bag lunch; hot beverages will
be provided.

Parenting Support Group will meet on
Tuesday, January 12 from 7:00-9:00
p.m. in EB22 Martha Van Rensselaer
Hall. Childcare will be available.
Please call and let us know if you
will be attending and if you need
childcare services.

CHRISP Training Repeated

CHRISP Inquiry Screens - Friday,
January 15, 9:30 a.m.-12 noon.

CHRISP Input/Update Screens - Fri-
day, January 22, 9:30-11:00 a.m.

"Spot the Error" Winners
Announced

John Gormley, University Health
Services, is pleased to announce the
winner in the faculty/staff "spot the
error" spelling contest ("Straight Talk
About Alcohol").

Becky Stout, Natural Resources, pizza
for two at the Souvlaki House

Laura Linke, Rare and Manuscript
Collections, Kroch Library, two Cor-
nell Cinema passes

Margie Peech, Natural Resources, two
free rentals for Cornell Video Col-
lection, WSH

Linda Benson, Vet School Diagnostic
Lab, two tickets for a set of weekend
men's home basketball games

Brown Bag Luncheon
Presents A Commentary on
Cornell's 1992 Progress
Towards Diversity Report

The Advisory Committee on the
Status of Women Brown Bag Lun-
cheon Series presents a panel
discussion: A Commentary on Cornell
University's 1992 Progress Towards
Diversity Report, Tuesday, January
26, 1993, G03 Biotechnology Build-
ing (The Conference Room), 12 noon
to 1:30 p.m. Are we making progress?
What do the figures say? What does
the future hold? Bring your ques-
tions and concerns; audience
participation welcome. Luncheon can
be purchased in the foyer of the
Biotechnology Building.

HIV Friends and Family
Support Group

HIV+ Support Group for men and
women in the Cornell community
who need a safe and confidential
place to discuss issues and problems
related to HIV infection begins.

HIV+ Friends and Family Support
Group will focus on the problems
and issues common to those who are
connected to someone who is HIV+.

Char Ratner and Roz. Kenworthy
will facilitate these groups. If you
are interested please call Char at
255-5208 or Roz at 255-3978 for an
initial appointment before February
1, 1993. (Group times to be deter-
mined). Sponsored by Contraception
Gynecology and Sexuality Service
(CGSS), Gannett Health Center.

Select Benefits Claims
Schedule 1993

The cut off dates for remitting claims
for reimbursement under the Select
Benefits program are listed below.
Your claim form with supporting
information must be received by
either the endowed or statutory
benefits office no later than the
dates shown below. Reimbursement
will be delayed until the next two
week cycle is completed if materials
are not in our office by the cut off
date.

1/15
1/29
2/12
2/26
3/12
3/26
4/09

4/23
5/07
5/21*
6/04
6/18
7/01*

7/16
7/30
8/13
8/27*
9/10
9/24

10/8
10/22
11/5
11/18*
12/3
12/16*

* Early deadlines due to Memorial
Day, July 4th, Labor Day, Thanks-
giving and winter holiday.
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President's Council of Cornell
Women Sponsors 1993 Grants

Cornell University faculty, staff, and
students are invited to apply for
grants from the President's Council
of Cornell Women. Applications
may be made for a grant to support
either (1) research by women fac-
ulty or students or (2) projects by
faculty, staff, or students which
would particularly serve women.
Special consideration will be given
to proposals which involve mul-
tiple constituencies.

Grant applications up to $2,500 will
be considered.

Applicants must furnish ten (10)
copies of proposal and all support-
ing documents.

Submission Date: All materials
must be submitted by 4:00 p.m. on
Monday, February 15, 1993 to the
Office of the President's Council of

Cornell Women, Alumni House, 3rd
Floor, 626 Thurston Ave., Ithaca, NY
14850

Anticipated Decision Date: April
15, 1993

Anticipated Date of Availability of
Funds: June 1, 1993

The Proposal: The proposal submit-
ted should be concise (no more than
ten double-spaced pages plus a cover
page) and should include an ab-
stract (one page or less); statement
of problem or topic; detailed plan of
work or research design; evaluation
techniques; detailed budget (note:
funds may not be used for tuition or
to reimburse past expense; budget
must allow for 10% university ad-
ministrative costs); time schedule
for planned work.

Supporting documents should also
be included.

For more information and for copies
of the cover page for application,
please call Martha E. Eller, director
of PCCW, at 255-6624.

1993 Children's Calendar

Thinking of that special gift? Or
you'd just like to be organized for
next year? Do we have the calendar
for you! The University Children's
Network, in conjunction with Work
and Family Services, has compiled
and printed a special 1993 calendar
of children's drawings. These draw-
ings were created by preschool
children from local Cornell Univer-
sity-affiliated day care providers.
The proceeds from the calendar sale
will be going to benefit a scholar-
ship fund for Cornell-affiliated day
care providers.

Calendars are on sale at Work and
Family Services, in University Hu-
man Resource Services, 130 Day
Hall, during normal working hours.
Cost: $6.48 each.

Skin and Breast Cancer
Screening

The Tompkins County Unit of the
American Cancer Society, in coop-
eration with Gannett Clinic, will
offer a FREE skin and breast cancer
screening on Thursday, January 14,
1993, 5-7:00 p.m., Gannett Health
Center, (Campus Road and Central
Avenue intersection, Cornell Cam-
pus). The screening exam will be
done by appointment only by calling
the American Cancer Society at 273-
0430. If mammogram is recommended,
appointments can also be made for
free mammograms for those who
qualify. This service is made pos-
sible by the Tompkins County Breast
Health Partnership. All exams per-
formed by health care professionals.

Weight Watchers at Work

The next Weight Watchers series
kicks off on Wednesday, January 13,
1993 with a registration and orienta-
tion meeting. Classes are held from
12-1:00 p.m. or 1-2:00 p.m. in 250
Caldwell Hall. Members can also
join on January 20,1993. For further
information, call Jacquie Corso at 1-
800-234-8080.

CAREER Opportunities
Employment Services, 160 Day Hall, Cornell University, Ithaca, NY 14853-2801
Day Hall: (607) 255-5226
East Hill Plaza: (607) 255-7422

• Employees may apply for any posted position with an Employee Transfer Application. A resume and cover letter, specifying the job title, department and job number,
are recommended. Career counseling interviews are available by appointment.

• Requests for referral and/or cover letters are not accepted from external candidates unless specified in the ad. Candidates should submit a completed and signed
employment application which will remain active 4 months. Interviews are conducted by appointment only,

• Employment Services will acknowledge receipt of all material by mail. Hiring supervisors will contact those individuals selected for interview by phone; please include
two or more numbers if possible. When the position is filled, candidates should receive notification from the hiring supervisor.

• Cornell University is an equal-opportunity, affirmative-action educator and employer.
• Career Opportunities can be found on CUINFO
Please note the following different procedures for each category of positions:
• Nonacademic professional positions encompass a wide variety of fields including management, research support, computing, development, finance and

accounting, dining services and health care. All external candidates must have a completed signed employment application on file with Employment Services before
they can be interviewed for a position. Submit a resume and cover letter for each position, specifying the job title, department and job number. Employees should include
an Employee Transfer Application.

• As a prominent research institution, Cornell has a diverse need for laboratory, electro/mechanical and computer support. Individuals with backgrounds in computer
science, biology, microbiology, chemistry, animal husbandry, plant science and medical laboratory techniques are encouraged to apply; applicants with ASCP or AHT
licenses are in particular demand. All external candidates must have a completed signed employment application on file with Employment Services before they can be
interviewed for a position. Send a cover letter and resume for each position, specifying the job title, department and job number, to Sam Weeks, 160 Day Hall. Skill
assessment check lists, available at the Day Hall office, are a valuable aid when applying for computer or laboratory related positions.

• Approximately half of all university openings are for Office Professionals. Individuals with secretarial, word processing (IBM PC, Macintosh, Wang, Micom), data
entry, technical typing, or medium to heavy typing (45-60+ wpm) are encouraged to apply. Employee candidates should submit an employee transfer application and
cover letter, if requested, for each position in which they are interested. All external candidates must have a completed signed employment application on file with
Employment Services before they can be interviewed for a position. The submitted application and resume will remain active for a period of four months. During this
time, you will be considered for any appropriate openings for which you are competitively qualified. Requests for referral and/or cover letters are not accepted from
external candidates unless specified in the ad. Qualified applicants will be invited for a preliminary interview at our EHP office. If you are currently available for employment,
you may want to consider temporary opportunities at the University. Please contact Karen Raponi at 255-2192 for details.

• All external candidates should submit a signed employment application which will remain active for a period of four months. During this time, you will be considered
for any appropriate openings for which you are competitively qualified. Requests for referral and/or cover letters are not accepted from external candidates unless specified
in the ad. Qualified applicants will be invited for a preliminary interview at our EHP office. If you are currently available for employment, you may want to consider
temporary opportunities at the university. Please contact Karen Raponi at 255-2192 for details.

Professional

Senior Technical Advisor (PT5010) Level
40
Financial Systems Development-En-
dowed
Posting Date 1/7/93
As a member of a team of financial and
systems professionals, bring strategic
technology and software to bear on "re-
engineering" current business practices
at Cornell. Become knowledgeable of the
"best practices' in higher education fi-
nancial systems. Investigate new
applicable technologies. Promote appro-
priate "state of practice" technologies.
Develop plans for the design and imple-
mentation of new resource management
systems. Coordinate user and system
development teams. Recommend opera-
tional changes to improve service and
lower costs. Recommend software and
hardware platforms.
Requirements: BS degree or equivalent

with advanced course work in financial
and systems areas. 7 or more years
experience in systems development and
analysis. Experience in complex, research
university. Experience in service oriented
financial administration. Excellent com-
munication skills. Send cover letter and
resume to Sam Weeks.

Programmer/Analyst II (PT4507) Level
33
Human Resource Information Systems/
Records-Endowed
Posting Date: 11/12/92
Under general supervision, design, de-
velop, and maintain software in support of
University Human Resource Services.
Position will be for approximately 18
months.
Requirements: Bachelor's degree or
equivalent with computer related
coursework required. Minimum of 1-2yrs.
of related experience. Knowledge of
applications for interactive administrative
systems, database management systems,
and desktop and department level hard-

ware systems required. Experience with
microcomputer systems (specifically
Macintosh) essential. Experience with
IBM mainframe systems, databases (spe-
cifically ADABAS), and microcomputer
interfaces preferred. Knowledge of at
least two languages or applications de-
velopment systems-ADABAS/Natural, SAS,
4th Dimension. Demonstrated working
knowledge of word processing, spread-
sheets, database packages and other
microcomputer software tools (Macintosh).
Familiarity with human resources and
benefits administration systems desir-
able. Send cover letter and resume to
Sam Weeks.

Technical Consultant I (PT4806) Level
32
JGSM-Endowed
Posting Date: 12/10/92
Provide direct support to the users of
JGSM computers via the delivery of both
technical and policy/procedural informa-
tion in academic and administrative areas.
Provide support via help stations, indi-

vidual contacts, and group training. Re-
solve technical hardware and software
problems. Provide follow-up client con-
tact to ensure satisfactory resolution.
Assist in the management and training of
the student lab consultant program.
Requirements: BS degree or equiva-
lent. Completed coursework in applications
technologies (business, math, computer
science, education, social sciences) pre-
ferred. 2yrs. of office experience with
customer service and office automation
systems. Outstanding oral/written com-
munication skills. Strong interpersonal
and organizational skills. Demonstrated
general knowledge of a wide range of
hardware, operating systems (VAX/VMS,
DOS, MAC/OS) and software (word pro-
cessing, database management,
spreadsheets, programming languages,
editors, desktop publishing, and commu-
nications). Experience in computer training,
consulting, documentation and accounts.
Must be service orientated. Send cover
letter and resume to Sam Weeks.
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Director, Student Aid Development &
Stewardship (PA5007) HRIII
University Development-Endowed
Posting Date: 1/7/93
Responsible for managing the University's
financial aid fund-raising. Initiates efforts
to raise the level of new gifts and
commitments for financial aid from indi-
viduals, corporations and foundations.
Seeks significant gifts from individuals
for financial aid endowment. Identifies
prospects and coordinates solicitation
strategies and proposals.
Requirements: Bachelor's degree or
equivalent. Five years of broad-based
development experience preferably in
higher education. Knowledge of contem-
porary financial aid issues at a major
college or university. Experience in de-
veloping and working with high-level
volunteers. Travel is required. Send cover
letter and resume to Cynthia Smithbower.

Senior Administrator I (PA5006) HRIII
Division of Nutritional Sciences-Statu-
tory
Posting Date: 1/7/93
Serves as senior non-academic adminis-
trator for the.Division of Nutritional
Sciences. Responsible for implementing
division administrative policies, oversee-
ing the preparation and submission of all
college and University reports requested
of the division, determining administra-
tive goals, overseeing daily fiscal,
personnel, and physical facility opera-
tions and coordinating administrative
activities between the Director's Office
and the division's offices for undergradu-
ate and graduate affairs and between the
division's externally sponsored programs
and University and College offices with
whom division programs interact. The
division is jointly supported by the col-
leges of Human Ecology and Agriculture
and life sciences. Annual budget is ap-
proximately $10-12 million. The division
employes approximately 150 faculty and
staff and has a graduate and under-
graduate student body of approximately
350.
Requirements: BA, MBA preferred or
equivalent combination of education and
work experience with concentration in
personnel and financial management.
Demonstrated progressive management
experience. Financial analysis and bud-
geting experience required. Supervisory
experience required. Excellent communi-
cation and interpersonal skills. Familiarity
with computers and software packages
such as WordPerfect, LOTUS, dBase.
Space and facility management experi-
ence preferred. Knowledge of CU personnel
and financial policies/procedure preferred.
Ability to work under pressure, meet
deadlines and coordinate multiple projects
essential. Send cover letter and resume
to Cynthia Smithbower.

Systems Administrator (PT5012) HRII
Lab of Ornithology-Statutory
Posting Date: 1/7/93
Operate and maintain the Bioacoustic
Lab's computer facilities, including UNIX
workstations, Macintosh computers and
networks. Recommend, evaluate, config-
ure & install new equipment and software.
Provide assistance to students & re-
searchers in use of equipment & software.
Facilitate transfer & storage of large
amounts of digitized sound data. Perform
systems & applications programming as
required.
Requirements: Bachelor's degree or
equivalent in computer science or electri-

cal engineering. Master's degree pre-
ferred. 2-3 years of related experience
with UNIX operating system and network-
ing software. Programming & data
acquisition experience required. Profi-
ciency in "C" and assembler. Send cover
letter and resume to Sam Weeks.

Microwave Engineer (PT5009) HRII
National Astronomy and Ionosphere
Center-Endowed
Posting Date: 1/7/93
Provide RF technical support for the
upgrade of the Arecibo Observatory re-
ceivers (400 MHz to 8 GHz). Design or
aid in the design and fabrication of new
feed horns, low noise amplifiers, and
cooled "front-end" receivers. Develop and/
or assemble, as necessary, breadboard
or prototype units. Provide documenta-
tion for the operation, maintenance and
repair of developed devices. May require
travel to Arecibo, PR.
Requirements: BS degree in EE or
equivalent, MSEE preferred. 3-5 years
related experience. Experience with the
use of radio astronomical antennas is
highly desirable. Send cover letter and
resume to Sam Weeks.

Deputy Director for Life Safety Opera-
tions (PA5004) HRII
Life Safety Services-Endowed
Posting Date: 1/7/93
Under general direction, manage opera-
tional activities of the department, assist
in the development planning and implan-
tation of departmental programs, policies,
procedures and campus wide training
programs.
Requirements: Bachelor's degree or
equivalent, advanced degree and work/
training experience preferred. 4-5 years
related experience in fire prevention, fire
protection. 3-5 years of progressive su-
pervisory experience. Accounting and
mechanical/electrical skills are required.
Sound management and supervisory skills
are necessary. Excellent written & verbal
communication skills. 1st Aid & CPR
Certification. Send cover letter and re-
sume to Cynthia Smithbower.

Assistant Football Coach (PA5003) HRII
Athletics-Endowed
Posting Date: 1/7/93
Assist the head football coach with the
planning and execution of the intercolle-
giate football program.
Requirements: Bachelors degree or
equivalent in physical education pre-
ferred. Credentials should reflect proven
success and potential in coaching, re-
cruiting and in working with student
athletes. Send cover letter and resume to
Cynthia Smithbower.

Administrative Supervisor II (PA5009)
HRI
Clinical Sciences-Statutory
Posting Date: 1/7/93
Under general administrative direction,
perform, supervise, direct and/or advise
on work related to the personnel and
business aspects of the Hepatitis Re-
search Program Gastrointestinal Unit,
Dept. of Clinical Sciences, Duties may
include program/project management,
funds management, contract/grant ad-
ministration, staff supervision, management
analysis, property/space management.
Requirements: Bachelor's degree or
equivalent. MBA preferred. 3 years ad-
ministrative/supervisory experience,
knowledge of finance, accounting, bud-
geting in a research environment.
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Experience with computer systems in-
cluding computerized accounting systems,
Lotus 1-2-3, Word Perfect and excellent
written and verbal communication skills
are essential. Send cover letter and
resume to Cynthia Smithbower.

Assistant Director Club Programs
(PA5005) HRI
Alumni Affairs-Endowed
Posting Date: 1/7/93
Assists the Director in planning overall
policies, procedures and goals for Cor-
nell Clubs nationally. Supervises club
activities in assigned regions. Overall
responsibility for the Club Membership
Assistance Program. Assists in planning,
developing, and implementation of volun-
teer training programs.
Requirements: Bachelor's degree or
equivalent required/Cornell preferred. Dem-
onstrated ability to work with and organize
volunteers; strong interpersonal commu-
nication and writing skills; minimum 3-5
years experience with volunteers organi-
zations preferred; some travel. Send
cover letter and resume to Cynthia
Smithbower.

Applications Programmer I (PT5011 &
PT5013) HRI
Lab of Ornithology-Statutory
Posting Date: 1/7/93
Design, develop and maintain software in
support of Bioacoustics research pro-
grams using leading edge signal processing
techniques. Support digital acoustic data
analysis programming utilizing both high
level UNIX and Macintosh programming
& low level real-time DSP assembly.
Write user interface & data manipulation
modules optimized for operator speed &
convenience. Implement or assist with
specified signal processing algorithms.
Assist & train researchers & students in
use of data analysis programs.
Requirements: Bachelor's degree or
equivalent in either electrical engineering
with DSP experience, or computer sci-
ence. Master's degree preferred. One
year of programming experience in the
UNIX environment with C programming
language. Send cover letter and resume
to Sam Weeks.

Assistant to the Controller (PA5001)
HRI
Controllers' Office-Endowed
Posting Date: 1/7/93
Provide executive staff support to the
University Controller. Primary areas of
responsibility include accounting policy
and procedure analysis, problem resolu-
tion, development and administration of
human resource programs, and ad hoc
financial analysis.
Requirements: B.S. or equivalent in
accounting, business, math or statistics
3-5 years of related experience. Re-
quires knowledge of accounting systems,
the ability to develop financial analysis,
and a high degree of communication and
interpersonal skills. Previous work with
human resource issues is desirable.
Knowledge of spreadsheet and word
processing software is mandatory. Send
cover letter and resume to Cynthia
Smithbower.

EDP/Financial Senior Auditor (PA4904)
HRII
University Audit Office-Endowed
Posting Date: 12/17/92
Plan and conduct EDP and financial
audits of the university's operating units,
colleges, data centers, and computer
applications.
Requirements: Bachelors degree or
equivalent, CPA or CISA certification or
active pursuit required. 3 to 5 years
experience in either an EDP or financial
audit environment, preferably both. Knowl-
edge of Macintosh and mainframe
computers desired. Send cover letter
and resume to Cynthia Smithbower.

Health Associate (PA4903) HRII
University Health Services-Endowed
Posting Date: 12/17/92
Involved with primary identification, evalu-
ation, and management of clinical aspects
of occupational health problems affecting
Cornell; serve as a liaison between the
University Health Services and Office of
Environmental Health (OEH): and to pro-
vide primary health care to university
students, faculty and staff members.
Requirements: Master's degree or equiva-
lent, current NP or PA certification, and
2-3yrs. experience or training in occupa-
tional health. Send cover letter and
resume to Cynthia Smithbower.

Senior Systems Analyst (PT4311) HRII
Albert R. Mann Library-Statutory
Posting Date: 10/29/92
Work with a team to develop innovative
solutions in the creation of the Electronic
Library. .Provide consultative support
and programming expertise. Provide
training for information professionals, li-
brary staff, and other technicians in the
specification, design, implementation,
and support of computing systems for
desktop delivery of scholarly information.
Assist research teams with consulting
support while they explore the frontiers of
electronic delivery systems.
Requirements: BS degree or equivalent
with computer related courses.
5-7yrs. related experience. A minimum
of 2yrs. experience with local area net-
works and telecommunications software.
An in-depth knowledge of the UNIX
operating system and C programming
and shell-scripting. Experience support-
ing software development. Experience
with computer systems management,
network management and multi-user sys-
tems highly desirable. Send cover letter
and resume to Sam Weeks.

Financial Aid Counselor (PA4905) HRI
Financial Aid/Student Employment-En-
dowed
Posting Date: 12/17/92
Advise and counsel students and families
concerning financial aid including provid-
ing information on applications, financial
aid policies and programs as well as
alternate means of financing. Perform
needs analysis.
Requirements: Bachelor's degree or
equivalent required. Minimum 2yrs. re-
lated experience in financial aid education,
administration or student services. Abil-
ity to communicate and to work effectively
and cooperatively with a large staff.
Send cover letter and resume to Cynthia
Smithbower.

Coordinator For Minority Admissions
(PA4902) HRI
Engineering Admissions-Endowed
Posting Date: 12/17/92
Develop and implement a plan for recruit-
ing and enrolling underrepresented minority
students in the College of Engineering.
Requirements: BS degree or equivalent
in Engineering from Cornell preferred.
Minimum 3yrs. related experience. Out-
standing personal and communication
skills. An understanding of and sensitiv-
ity to multicultural issues, particularly as
related to student and campus life. Send
cover letter and resume to Cynthia
Smithbower.

Assistant Director of Admissions
(PA4906) HRI
JGSM-Endowed
Posting Date: 12/17/92
Assist the Director of Admissions in all
facets of admissions operations. Works
closely with the Director of Admissions
and the Office of Student Affairs, Finan-
cial Aid, and the Registrar.
Requirements: Bachelors degree or
equivalent required. Advanced degree
preferred. Minimum 3yrs. related expe-
rience. Significant experience in higher
education and business administration.
Should possess an understanding of the
needs and concerns of MBA applicants,
students, and faculty. This position
requires a high level of energy and strong
interpersonal, communications, and mana-
gerial skills. Send cover letter and
resume to Cynthia Smithbower.

Research Support Specialist I (PT3605)
HRI
School of Chemical Engineering-En-
dowed
Posting Date: 9/10/92
Design and conduct experiments involv-
ing differentiated cells and vesicles.
Provide support to a research group
(primarily graduate students) in instruc-
tion in maintenance of analytical devices,
and in appropriate laboratory procedures.
Perform and assist in experiments using
radiolabels. Establish and maintain
primary cell lines. Operate HPLC and
Coulter Counter. Perform ELISA and gel
electrophoresis (DNA and protein gels).
Maintain equipment.
Requirements: B.S. or equivalent in
biochemistry, cell biology, microbiology
or related area. Experience with mam-
malian cell tissue culture is essential. At
least fyrs. as laboratory technician is
desirable. Send cover letter and resume
to Sam Weeks.
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Professional Temporary

Human Resource Associate/Consult-
ant (PA5010)
University Human Resource Services-
Endowed
Posting Date: 1/7/93
This 3/4 time; 6 month position reports to
the Director of Human Resource Rela-
tions and Development and is designed
to assist the planning, development and
implementation of in-service educational
programs, career development activities
and employee relations policies and pro-
cedures. Primary responsibilities include
coordination of the University's Results
Oriented Supervision Program, the Office
Professionals Program and career-devel-
opment activities for staff.
Requirements: Master's degree or equiva-
lent in human resource management,
education, communication. 3-5 years of
experience in training and organizational
development programming, including pro-
gram design and implementation, excellent
teaching skills, demonstrated written and
oral communication skills, expertise in
career development including conceptual
development and counseling skills. Knowl-
edge of Total Quality management
Principles helpful. Basic knowledge and
skill in using packaged computer pro-
grams helpful. Send cover letter and
resume to Cynthia Smithbower.

Professional Off-Campus

Immigration Specialist (PT5001) HRI
Human Development Family Studies-
Statutory
Wayne County
Posting Date: 1/7/93
Develop, coordinate and conduct educa-
tional programs on immigration related
employment, discrimination for agricul-
tural employers and farm labor contractors
in NY State. Position is based in Wayne
county office of the Cornell Migrant
Program.
Requirements: Bachelor's degree or
equivalent required. 5 years experience
conducting educational programs, bilin-
gual English/Spanish, experience working
with diverse audiences and farm super-
visors, NYS driver's license required.
Fluent in Spanish. Send cover letter and
resume to Sam Weeks.

Cornell Cooperative Extension
PA#39 Agronomy/Vegetable Crops
Agent
Location: Washington County, Hudson
Falls, NY
Salary: $25,000
Apply by January 14, 1993
Posting Date: 1/7/93
Plan, implement and evaluate estab-
lished educational programs in field crops
(70%) and commercial vegetable produc-
tion (30%) for Cornell Cooperative
Extension of Washington County.
Minimum Qualifications: Master's de-
gree in agriculture with major coursework
in agronomy or vegetable crops or closely
related field. Three years of professional
work experience in agribusiness, field or
commercial vegetable crop production,
Cooperative Extension, or in developing
agricultural educational programs.

PA#40 4-H Youth Development
Location: Cortland County, Cortland,
NY
Salary: $20,000
Apply by January 14, 1993
Posting Date: 1/7/93
Provide leadership, coordination, imple-
mentation and evaluation of programs in
youth development including 4-H club
organization and management: youth-at-
risk; and youth and adult home economics/
human ecology programs. Recruit, man-
age, and support volunteers.
Minimum Qualifications: Bachelor's
degree preferably in home economics/
human ecology or related area with
coursework in human development and
family studies.

PA#41 Livestock/Agriculture and Com-
munity Issues
Location: Cortland County, Cortland
NY
Salary: $20,000
Apply by January 14, 1993
Posting Date: 1/7/93
Develop, implement and coordinate edu-
cational programs in agriculture with an

emphasis in livestock (50%) and agricul-
ture and public policy issues related to
agriculture (50%) for both youth and
adults.
Minimum Qualifications: Bachelor's
degree with specialization in livestock/
animal science and one or more years of
progressively responsible experience in
Cooperative Extension or equivalent pro-
fessional experience. Experience or
coursework in education.

PA#12B Extension Associate, Envi-
ronmental Issues Leadership Specialist
Location: New York City, NY
Apply by January 21, 1993
Posting Date: 1/7/93
Develop, implement, and evaluate youth
environmental issues education programs
with particular emphasis on water-related
issues.
Minimum Qualifications: Master's de-
gree in environmental studies or closely
related field. Three years of professional
experience in environmental issues edu-
cation.

PA#37 4-H Youth Development/Animal
Science and Agricultural Awareness
Location: Genesee County, Batavia,
NY
Salary: $23,800
Apply by January 14, 1993
Posting Date: 1/7/93
Responsible for developing, implement-
ing, and evaluating the 4-H agriculture
education programs of Cornell Coopera-
tive Extension of Genesee County.
Minimum Qualifications: Bachelor's
degree related to the subject matter
areas of agriculture, animal science, or
adult/agriculture education and three years
of progressively responsible experience
in Cooperative Extension or equivalent
professional experience, or Master's de-
gree and one year of professional
experience.

PA#42 Nutrition/Heath Specialist and
Issue Team Leader
Location: Chemung County, Elmira,
NY
Salary: $23,800
Apply by January 14, 1993
Posting Date: 1/7/93
Provide leadership in the planning, imple-
mentation, and evaluation of educational
programs in nutrition and health for
targeted clientele in chemung County.
Minimum Qualifications: Bachelor's
degree. Master's degree and/or regis-
tered dietician preferred. One degree
must be in nutrition or related area.
Three years of progressively responsible
professional experience in adult educa-
tion in an academic, human service, or
industry setting.

PA#43 Food and Nutrition Agent (Half-
time)
Location: Onondaga County, Syracuse,
NY
Salary: $14,000
Apply by January 14, 1993
Posting Date: 1/7/93
Leadership for planning, implementing,
and evaluating innovative and compre-
hensive educational programs in nutrition
and health.
Minimum Qualifications: Master's de-
gree in nutrition and one year experience
in Cooperative Extension or related em-
ployment. Registered dietician preferred.

Professional Off-Campus
Part-time

Program Associate (PT5002) HRI
NYC Cooperative Extension-Statutory
Posting Date: 1/7/93
Provide leadership in the development &
implementation of a household manage-
ment education program at one or more
community-based sites for cooperative
extension in New York City. Promote
program objectives and plans. Represent
the program to community and agency
staff. Work as part of a team-based effort
under supervision of issue leader.
Requirements: Bachelor's degree or
equivalent with a major in Home Economy,
Adult Education, Health Education, Hu-
man Development or related fields. 3-5
years proof work experience including
teaching of adults. Computer literate.
Ability to initiate, plan and evaluate
informal education programs. Communi-
cate effectively (oral and written). Send
cover letter and resume to Sam Weeks.

Professional Part-time

Program Assistant (PA5002) HRII
Johnson Graduate School of Manage-
ment-Statutory
Posting Date: 1/7/93
Provide leadership in the creation, devel-
opment and administration of
computer-based network of alumni and
friends interested in entrepreneurship
and personal enterprise. Establish and
infrastructure for linking alumni and stu-
dents for the purpose of mentoring,
internships, and other interactions. Pro-
vide leadership and coordination for
internship programs focused on small
business for JGSM and CALS. Creation
and development of a user friendly data-
base for JGSM and CALS Entrepreneurship
and personal enterprise partners pro-
gram linking alumni, friends, and students.
1 year term.
Requirements: Bachelor's degree or
equivalent required. Seven to ten years
experience. Send cover letter and re-
sume to Cynthia Smithbower.

Boyce Thompson Institute

Photographic Assistant II
Plant Research/Graphics Department
Posting Date: 12/10/92
Minimum Starting Salary: $5.85/hour,
18-20hrs/week
Intensive copy stand work, B&W pro-
cessing and printing, and production of
slides. Maintain darkrooms and inven-
tory of supplies. Assist photographer in
wide range of photographic tasks. Pro-
cess incoming jobs, interacts with outside
agencies for services, answers phone.
Requirements: High school diploma.
1yr. printing experience and portfolio.
Attention to detail is an absolute must.
Good communication and organizational
skills are essential. Knowledge of vari-
ous B&W films and their processing
required. Contact Anne Zientek, 254-
1239.

Research Specialist
Environmental Biology
Minimum Starting Salary: $16,000/yr.,
commensurate with experience
Posting Date: 12/10/92
Examine how an environmental stress
such as soil anoxia or ozone alters the
interdependence between the root func-
tion of supplying phosphorus to the shoot
and shoot function of supplying photo-
synthate to roots of tree seedlings.
Responsible for the growth and mainte-
nance of seedlings in solution and soil
culture; assist in the design and execu-
tion of short-term radioisotope experiments;
analyze plant tissue for various 14C and
32P labeled fractions; prepare plant tis-
sue for histological examination via light
microscopy, and scanning and transmis-
sion electron microscopy; analyze plant
tissue for various carbohydrate fractions
and associated enzymes; statistically
analyze and prepare data for reports and
manuscripts; and assist in the prepara-
tion of manuscripts for publications.
Routine duties include general laboratory
maintenance and periodic monitoring and
record keeping of radioisotopes.
Requirements: Master's degree in the
plant sciences or related field or a
Bachelor's degree with a minimum of 3-
4yrs. of laboratory experience. An aptitude
for precision in analytical procedures,
and familiarity in plant biochemical or
physiological techniques are essential.
Experience in one or more of the follow-
ing areas is desirable: radioisotope usage,
histological techniques, analysis of plant
tissue for carbohydrates and nutrients,
enzyme assays, and experimental design
and statistical analysis. Contact Anne
Zientek, 254-1239.

Postdoctoral Associate
Environmental Biology Program
Posting Date: 12/3/92
Examine the mechanisms of P uptake
and transport to shoots of southern pine
seedlings, and the modifying effects as-
sociated with long-term rot hypoxia.
Applicants should have a Ph.D. in plant
physiology or other relevant field. A
background in micro-autoradiography, NMR
or radioisotope uptake work at a mem-
brane or whole-plant level is desirable.
Available in December 1992, Salary is
commensurate with experience. Con-
tact: Please send a cover letter describing

research experience, curriculum vitae
and names and addresses of three refer-
ees to: Dr. Mary A. Topa, Boyce
Thompson Institute at Cornell University,
Tower Rd., Ithaca, NY 14853-1801,
(607)-254-1263.

Technical

Technical Assistant GR17 (T4801)
Genetics and Development-Statutory
Minimum Biweekly Salary: $530.38
Posting Date:12/10/92
Provide general lab assistance. Oversee
and prepare media and bacteria. Order
and inventory consumable supplies.
Oversee maintenance of equipment. As
time permits, assist with routine molecu-
lar biology procedures.
Requirements: High school diploma or
equivalent. 1 yr. related lab work. Send
cover letter and resume to Sam Weeks.

Animal Technician GR18 (T4903)
Equine Drug Testing-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 12/17/92
Provide full care of horses including
feeding, watering, grooming and stall/
barn cleaning. Collect blood and urine
samples from horses. Keep records of
drug administration trials. Administer
drugs, antibiotics and medicines under
the direction of a veterinarian.
Requirements: High school diploma or
equivalent. AAS in animal science help-
ful. 1-3 yrs. experience with horses and
farm work required. Send cover letter
and resume to Sam Weeks.

Ambulatory/Pharmacy Technician GR18
(T4808)
Veterinary Medical Teaching Hospital-
Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 12/10/92
Half time: Assist vet clinicians with re-
search projects, clinical service programs
and teaching activities. Half time: Dis-
pense Pharmaceuticals and treatment
items on the order of a veterinarian.
Maintain inventory of the large and small
animal clinic pharmacy.
Requirements: AAS degree or equiva-
lent experience. 1 yr. related experience
working as a lab assistant, veterinary
assistant and/or in a pharmacy. Send
cover letter and resume to Sam Weeks.

Technician GR19 (T4902)
Food Science-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 12/17/92
Perform a variety of microbiological tech-
niques on raw and processed milk and
dairy products. Assist in pre-incubation
research, chemical and organoleptic analy-
sis. Prepare stock solutions, media and
maintain laboratory environment includ-
ing washing glassware.
Requirements: Bachelor's degree or
equivalent desirable in microbiology or
related field with emphasis in microbiol-
ogy. 1-2yrs. experience, preferably in
dairy science. Familiarity with bacterial
purification and identification, spectro-
photometry, fluorimetry and titration
techniques. Must have ability to keep
accurate records and procedures, be
able to function independently after train-
ing. Basic computer knowledge helpful.
Send cover letter and resume to Sam
Weeks.

Technician GR20 (T3405)
Biochemistry, Molecular and Cell Biol-
ogy-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 1/7/93 Repost
Provide technical support to molecular
and cell biology research lab working on
the effect of oncogenes on cultured cells.
Perform basic techniques in recombinant
DNA, cell culture, microscopic examina-
tion of stained cells, and enzyme and
protein assays. Maintain cell culture
facility. Keep accurate records of experi-
ments and write reports.
Requirements: BS degree in biology or
equivalent with background in biochem-
istry and cell biology or cell physiology.
1-2yrs. experience in lab recombinant
DNA techniques. Send cover letter and
resume to Sam Weeks.

Animal Health Technician GR20 (T4802)
Veterinary Medical Teaching Hospital-
Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 12/10/92
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Provide assistance and coordination in
surgery. Maintain aseptic conditions.
Coordinate surgery team in the operating
room during surgical procedures. Clean
and sterilize surgical and hospital equip-
ment. Inventory and order supplies.
On-call Schedule.
Requirements: AAS degree in animal
health technology, licensed or eligible for
NYS license. Experience with small
animals. Experience with surgical proce-
dures preferred. Send cover letter and
resume to Sam Weeks.

Technician GR20 (T4503)
Plant Breeding and Biometry-Statu-
tory
Minimum Biweekly Salary: $590.45
Posting Date: 11/12/92
Provide technical support in genetic map-
ping of RFLP markers in the tomato.
Extract DNA, run and blot gels, isolate
and screen plasmid clones, and radiola-
bel probes. Manage computer data files
and analyze genetic data on the com-
puter. Assist in lab maintenance, prepare
solutions, order supplies and monitor
safety.
Requirements: BS degree or equivalent
in biology,.genetics, biochemistry or re-
lated discipline. Minimum 2yrs. related
lab experience in biochemistry or mo-
lecular biology. Send cover letter and
resume to Sam Weeks.

Technician GR20 (T4304-5)
Division of Nutritional Sciences-Statu-
tory
Minimum Biweekly Salary: $590.45
Posting Date: 10/29/92
Provide technical lab support for a pro-
gram investigating vitamin metabolism in
humans. Analyze blood for various
nutrition related factors including vitamin
A and carotene. Perform solvent extrac-
tions, HPLC separation/quantification, and
gas chromatography-mass spectrometry.
Maintain lab, glassware and supplies.
Assist in recruiting subjects. Assist in
maintaining computer bibliographic and
reprint files.
Requirements: BS degree or equivalent
in biological science or chemistry re-
quired. 2-3yrs. lab experience including
quantitative analytical procedures. Ex-
perience with solvent extraction, gas, or
liquid chromatography and human meta-
bolic studies preferred. Send cover letter
and resume to Sam Weeks.

Virology Technician GR21 (T4811)
Diagnostic Laboratory-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 12/10/92
Perform a comprehensive range of mi-
crobiological, immunological, and
serological tests to aid in the diagnosis of
viral, chlamydial and rickettsial infec-
tions. Respond to the daily demand for
prompt test results.
Requirements: BS degree or equivalent
in biology or microbiology. 2yrs. related
lab experience preferred. Experience in
tissue culture, good sterile technique,
basic microbiological techniques and
manual dexterity. Some experience in
virus and chlamydia isolation procedures.
Send cover letter and resume to Sam
Weeks.

Technician GR21 (T2704)
Center for Advanced Imaging Technol-
ogy-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 12/3/92 Repost
Provide technical assistance in the daily
operation and maintenance of the center
for advanced imaging technology (CAIT)
at the NYSCVM. Train and assist as
needed, faculty, staff, students, and visi-
tors involved in research, teaching, and
diagnostic activities in techniques of
scanning and transmission electron mi-
croscopy.
Requirements: BS in biological or
physical sciences; technical/vocational
school degree in electron microscopy. 1-
2yrs. related and relevant experience.
Demonstrated knowledge of and ability to
use electron microscopes, and high qual-
ity photographic experience. Effective
communication skills, excellent hand/eye
coordination.

Technician GR21 (T3303)
Diagnostic Laboratory/Clinical Pathol-
ogy-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 8/20/92
Perform various diagnostic tests in he-
matology, cytology, chemistry and

immunology. Use computer for data
entry and retrieval.
Requirements: AAS in medical technol-
ogy required. BS in medical technology
and ASCP certification. 1-2 yrs. clinical
laboratory experience. Send cover letter
and resume to Sam Weeks.

Technician GR22 (T5004)
Plant Biology-Statutory
Minimum Biweekly Salary: $641.92
Posting Date: 1/7/93
Provide technical assistance by perform-
ing experimental treatment and chemical
analysis of plant samples. Modify tech-
niques as needed. Maintain and make
minor repairs on complex lab equipment.
Analyze data and generate experimental
reports. Maintain lab cleanliness and
order.
Requirements: BS degree or equivalent
with background in chemistry or bio-
chemistry. 2-4 years of related analytical
lab experience. Ability to work without
supervision and mechanical ability es-
sential. Experience with HPLC, GC,
GC_MS, and computers highly desirable.
Send cover letter and resume to Sam
Weeks.

Technician GR22 (T3801)
Food Science and Technology-Statu-
tory
Minimum Biweekly Salary: $641.92
Posting Date: 11/5/92 Repost
Provide technical lab support by carrying
out specialized physiological, biochemi-
cal, immunological and genetic experiments
with plants and their tissue cultures.
Record and analyze data. Order chemi-
cals and supplies. Instruct graduate
students in the use of laboratory equip-
ment. Perform general laboratory work
and upkeep.
Requirements: BS. or equivalent re-
quired. M.S. degree preferred in plant
physiology, biochemistry, molecular biol-
ogy or related fields is required. Must be
familiar with general biochemical, immu-
nological and molecular biology techniques,
including HPLC, FPLC, column chroma-
tography, gel electrophoresis, handling
of radioisotopes, sterile techniques and
tissue culture propagation. Knowledge in
the use of a personal computer for word
processing and data analysis is required.
Send cover letter and resume to Sam
Weeks.

Technician GR22 (T4202)
Animal Science-Statutory
Minimum Biweekly Salary: $641.92
Posting Date: 10/22/92
Supervise and carry out routine meat
animal slaughter, carcass evaluation,
carcass fabrication and meat merchan-
dising. Assist in sample collection and
analysis. Assist with teaching meat
science undergrad courses. Maintain
facilities and equipment to USDA re-
quirements.
Requirements: BS degree or equivalent
in animal science, food science or related
field. 1 yr. experience in meat animals
slaughter, carcass evaluation, carcass
fabrication and meat processing. Teach-
ing skills. Computer experience:
spreadsheet and word processing desir-
able. Send cover letter and resume to
Sam Weeks.

Technician GR26 (T4603)
Biotechnology Program-Statutory
Minimum Biweekly Salary: $769.07
Posting Date: 11/19/92
Supervise the routine operations of the
Genome facility under the general direc-
tion of the facility director. Bring new
techniques on-line and trouble-shooting
on going projects involving isolation of
DNA, running gels, establishing libraries,
etc.
Requirements: B.S. degree or equiva-
lent in biological sciences. Formal training
and/or experience in specific techniques
required. Minimum 2yrs. related experi-
ence required. Send cover letter and
resume to Sam Weeks.

Technical Off-Campus

Laboratory Technician GR20 (T4101)
Quality Milk Promotion Services/
Geneseo-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 10/15/92
Provide technical microbiology lab and
administrative support for a veterinarian
and field technicians promoting quality

milk. Culture milk samples for isolation
of mastitis causing organisms. Perform
microscopic examination of stained films
or wet preparations. Identify mastitis
organisms biochemically and seriologically.
Perform antibiotic sensitivity tests. Per-
form brucellosis card tests. Keep accurate
records of procedures and results. Enter
data into a computer. Clean and sterilize
glassware. Maintain stock cultures, equip-
ment and supplies.
Requirements: BS degree or equivalent
in microbiology. At least 2yrs. microbi-
ology coursework and experience in
diagnostic microbiology. Typing and
strong communication skills. Basic knowl-
edge of computer programs: WP 5.1 and
Lotus. Ability to work with minimal
supervision. Send cover letter and re-
sume to Sam Weeks.

Technical Part-Time

Technician GR20 (T4803)
Biochemistry, Molecular and Cell Biol-
ogy-Statutory
Minimum Full-Time Equivalent: $590.45
Posting Date: 12/10/92
Assist with biochemistry experiments with
anaerobic bacteria. Assist in developing
enzyme assays and enzyme purifica-
tions. Perform spectrophotometric assays,
gel electrophoresis, and chromatographic
and HPLC separations. Prepare media,
inoculate and harvest bacterial cultures.
Work with radioactive materials. Keep
thorough records and maintain lab tidiness.
30hrs, Monday-Friday.
Requirements: BS degree or equivalent
in biological sciences with some courses
in biochemistry and microbiology. 1-
2yrs. related lab experience. Send cover
letter and resume to Sam Weeks.

Technician GR21 (T4807)
Microbiology, Immunology and Parasi-
tology-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 12/10/92
Provide technical support for an immu-
nology lab. Conduct nutritional and
cellular immunology experiments using
rat and chicken animal models and in
vitro cellular systems. Evaluate cellular
immunity, flow cytometry and other re-
lated assays. Maintain rats. Perform
routine lab duties including data analysis,
lab maintenance, record keeping and
preparation of supplies and reagents,
etc. 32hrs/wk.
Requirements: BS degree or equiva-
lent, in biology, biochemistry or related
field. 2yrs. related lab experience. Send
cover letter and resume to Sam Weeks.

Technical Temporary

Temporary Technician GR21 (T4904)
Design and Environmental Analysis-
Statutory
Hiring Rate: $9.00
Posting Date: 12/17/92
Provide assistance with a project working
on the etiology of coronary heart disease
among children and funded by NIH.
Perform biochemical assays of urine
specimens in order to measure chronic
stress levels. Use HPLC, radioactive
isotopes and ELISA. Perform some
library research and provide routine lab
management.
Requirements: BS degree or equiva-
lent. Experience with HPLC, radioactive
isotopes, ELISA, and computers. Some
lab technician experience. Send cover
letter and resume to Sam Weeks.

Temporary Laboratory Technician
(T4704)
Plant Breeding
Hiring Rate: $8.40
Posting Date: 12/3/92
Provide about 6 months technical assis-
tance to a plant genetic lab project,
mapping tomato genes. Perform molecu-
lar biology techniques. Propagate, isolate
and ship plasmid clones. Maintain and
ship yeast strains. Perform experiments
with plant DNA. Keep records and
perform data management.
Requirements: BS degree or equivalent
in biology or microbiology field. 1yr.
experience in recombinant DNA tech-
niques. Send cover letter and resume to
Sam Weeks.

Service Research Technician (T4001)
Entomology-Statutory
Hiring Rate: $7-9.00
Posting Date: 10/8/92
Provide technical support in a laboratory
conducting studies in toxicology, molecu-
lar genetics, and receptor ligand
interactions. Conduct biochemical as-
says on insects. Order supplies, general
laboratory maintenance, data analysis,
recordkeeping and library work.
Requirements: BS degree or equivalent
in a biological science or relevant course
experience. Master's degree or relevant
job experience with biochemical assays
strongly desired. Send cover letter and
resume to Sam Weeks.

Office Professionals

Sales Assistant GR18 (C5006)
Food Science-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 1/7/93
Assist coordination of operations in the
cheeseroom, office, and salesroom along
with salesroom assistant. Assist sales
manager in setting up daily activities in
each area and oversee their completion.
Train student employees. Tues: 10:30-
6pm, W-S 9:30-6pm.
Requirements: High school diploma or
equivalent. 1-2 years related experience
in a supervisory capacity and experience
with Lotus and WordPerfect helpful.
External applicants send cover letter and
resume to Esther Smith, Employment
Services, EHP #2, employees should
include an employee transfer application.

Office Assistant GR18 (C4905)
Biotechnology Program-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 12/17/92
Serve as administrative assistant/secre-
tary for director of research and corporate
relations, and director of tech transfer.
Provide limited clerical support to facili-
ties. Responsible for all aspects of
scheduling, invoice and oversee public
conference facility.
Requirements: High school diploma or
equivalent. Some college coursework
with experience using microsoft word,
pagemaker and database preferred. 1yr.
related office experience. Computer
knowledge required. Medium typing.
External applicants send cover letter and
resume to Esther Smith, Employment
Services, East Hill Plaza #2. Employees
should include employee transfer appli-
cation.

Administrative Aide GR19 (C4301)
Computer Science-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 12/10/92 Repost
Serve as information resource for depart-
ment, staff, and visitors; provide
administrative and clerical support to
director of administration, personnel as-
sistant and other administrative staff.
Requirements: Associate's degree or
equivalent. Minimum of 2yrs. related
experience. Microcomputer skills. Abil-
ity to set priorities. Self-starter with
demonstrative initiative. Excellent com-
munication and organizational skills. Ability
to interact with diverse group of people.
Medium typing. External applicants send
cover letter and resume to Esther Smith,
Employment Services, East Hill Plaza #2.
Employees should include employee trans-
fer application.

Receptionist/Secretary GR19 (C4701)
Law-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 12/3/92
Provide primary reception support for
Legal Aid Clinic; screen prospective ap-
plicants for clinic services; prepare legal
documents for student interns and attor-
neys; prepare course materials for legal
aid course; interface with public and with
clients in highly sensitive matters; facili-
tate a good rapport between clinic and
clients.
Requirements: High school diploma or
equivalent preferred. Some college
coursework in secretarial sciences or
equivalent experience preferred. 2-3yrs.
secretarial experience in office environ-
ment. Superior interpersonal skills; skills
in communication and active listening;
sensitivity to people of diverse back-
grounds; strict confidentiality; composure
under pressure. Experience with PC's
and word processing (WordPerfect pre-
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ferred). Eligibility as a notary public.
Medium typing. External applicants send
cover letter and resume to Esther Smith,
Employment Services, East Hill Plaza #2.
Employees should include employee trans-
fer application.

Assistant to the Director GR20 (C5001)
University Relations/Information & Re-
ferral Center-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 1/7/93
Assist director with management of the
university's Information and Referral Center
(IRC), dissemination of general campus
information, and visitor services, Super-
vise 30-40 student information specialist/
tour guides and occasional temporary
staff; maintain several computerized da-
tabases; serve as primary information
coordinator for high-volume public infor-
mation desk/visitor reception area in Day
Hall; mange publications inventory; ar-
range facility tours for visiting groups;
provided administrative, clerical, and
accounting support for IRC. Medium typ-
ing.
Requirements: Associates degree or
equivalent. 2-3 years related experi-
ence, preferably working with students.
Developed analytical skills with customer
service orientation. Extraordinary com-
munication skills. Extensive knowledge
of Cornell community. Familiarity with
Macintosh computers preferred. Ability to
work beyond normal business hours and
occasional weekends. External applicants
send cover letter and resume to Esther
Smith, Employment Services, EHP #2,
employees should include an employee
transfer application.

Administrative Aide GR20 (C4903)
Laboratory of Ornithology-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 12/17/92
Provide secretarial and administrative
support to the director of the bioacoustics
research program. Wordprocessing sup-
port for correspondence, research papers,
statistical reports and grant proposals;
draft original correspondence; develop
computerized applications for managing
and monitoring program activities; coor-
dinate meetings and professional
conferences, and oversee accounts; pre-
pare summary reports; coordinate invoicing
for products developed and sold by
program. Coordinate office activities.
Requirements: AAS or equivalent in
secretarial science. 3-5yrs. related work
experience. Intermediate to advanced
computer experience (Macintosh pre-
ferred), especially spreadsheet and
database management. Computer graphics
experience helpful, good telephone skills
required. Excellent interpersonal skills,
organizational skills and ability to work
independently required. Medium typing.
External applicants send cover letter and
resume to Esther Smith, Employment
Services, East Hill Plaza #2. Employees
should include employee transfer appli-
cation.

Senior Department Assistant GR20
(C4808)
Catalog/CTS/University Library-En-
dowed
Minimum Biweekly Salary: $590.45
Posting Date: 12/10/92
Responsible for the conversion of cata-
log information for a collection of rare
books and pamphlets pertaining to the
French Revolution. Create bibliographic
records for rare books and pamphlets
from non-machine readable source records.
Search various on-line databases identi-
fying bibliographic records in French.
Update headings in the records when
appropriate. Appointment until 1/1/94.
Requirements: B.A. with emphasis in
French history or equivalent experience
or training. 2yrs. of cataloging experi-
ence. Excellent interpersonal and
communication skills. Ability to do de-
tailed work requiring significant judgement
accurately under pressure. Must be
dependable. Reading knowledge of
French. Medium typing. External appli-
cants send cover letter and resume to
Esther Smith, Employment Services, East
Hill Plaza #2. Employees should include
employee transfer application.

Secretary GR21 (C5005)
Life Safety Services-Endowed
Minimum Biweekly Salary: $615.42
Posting Date: 1/7/93
Provide secretarial/receptionist support
for the department. Maintain a high level
of confidentiality. Heavy typing.

Requirements: Associates degree or
equivalent. 3-4 years secretarial experi-
ence preferred. Excellent organizational,
communication (written/oral) and word
processing skills. Macintosh computer
experience essential. Knowledge of Cor-
nell campus helpful. Able to be flexible,
set priorities and work independently in a
complex, active environment with fre-
quent interruptions. External applicants
send cover letter and resume to Esther
Smith, Employment Services, EHP#2,
employees should include an employee
transfer application.

Administrative Aide GR21 (C4705)
Veterinary Medical Teaching Hospital-
Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 12/3/92
Responsible for providing detailed infor-
mation to Vet Med Teaching Hospital
clients regarding their financial obligation
and assistance meeting that obligation.
Requirements: Associates degree or
equivalent. Familiarity with computer
helpful. Minimum 3yrs. work experience
in an area of financial services for
general public, preferably in the area of
medical environment or lending institu-
tion. Proven experience dealing with the
public and working with others under
stressful situations. Light typing. Exter-
nal applicants send cover letter and
resume to Esther Smith, Employment
Services, East Hill Plaza #2. Employees
should include employee transfer appli-
cation.

Administrative Aide GR21 (C4702)
Residence Life-Endowed
Minimum Biweekly Salary: $615.42
Posting Date: 12/3/92
Manage residence hall service center
operations relating to the academic year
and summer programs in the west cam-
pus area of approximately 1,800 students.
Supervise full-time and student staff in
mail and service center. Provide admin-
istrative support for area staff as
appropriate.
Requirements: Associates degree or
equivalent. Minimum 3yrs. service-ori-
ented office experience required. Computer
experience (Macintosh) required. Super-
visory experience highly desirable.
Applicants should have excellent inter-
personal and organizational skills and
should enjoy working with undergraduate
students. Heavy typing. Regular CU
employees only. Send employees trans-
fer application, cover letter and resume
to Esther Smith, Employment Services,
East Hill Plaza #2.

Administrative Aide GR22 (C5007)
University Controller's Office-Endowed
Minimum Biweekly Salary: $641.92
Posting Date: 1/7/93
Provide with minimal supervision admin-
istrative support for the Assistant Controller,
manager of Financial Systems, Manager
of financial Operations, Manager of Fi-
nancial Reporting as well as a number of
other office supervisors. Medium typing.
Requirements: Associates degree or
equivalent. 3-4 years related experience.
Knowledge of MS Word, Excel. Ability to
work independently and under pressure.
Excellent organizational, interpersonal,
and communication (written & oral) skills.
External applicants send cover letter and
resume to Esther Smith, Employment
Services, EHP#2. Employees should in-
clude an employee transfer application.

Administrative Aide GR23 (C4707)
Finance and Business Services-Statu-
tory
Minimum Biweekly Salary: $669.23
Posting Date: 12/3/92
Provide administrative support for the
director and associate directors. In-
cludes handling confidential
correspondence, reports and charts.
Prepares reports form accounting and
financial statements. Makes travel ar-
rangements, maintains the director's
calendar, other duties as assigned.
Requirements: AAS in secretarial sci-
ence or equivalent experience. 5yrs. in
an executive setting. Must be proficient
on the Macintosh using word, excel, and
macdraw. Knowledge of accounting and
statistical analysis is required. Must
have well developed interpersonal, orga-
nizational and communication skills.
Medium typing. External applicants send
cover letter and resume to Esther Smith,
Employment Services, East Hill Plaza #2.
Employees should include employee trans-
fer application.

Office Professionals Part-time

Senior Circulation/Reserve Assistant
GR18 (C5008)
Access Services-Endowed
Minimum Full-time Equivalent: $542.89
Posting Date: 1/7/93
Work at the circulation desk charging out
library materials to library users, dis-
charging materials, and answering
questions concerning circulation policies.
20 hours per week.
Requirements: Associates degree/BA
preferred. Organizational skills and apti-
tude for detailed work. Ability to work
effectively with a variety of people in a
public services setting. Strong interper-
sonal and communication skills, (oral and
written). External applicants send cover
letter and resume to Esther Smith, Em-
ployment Services, EHP#2. Employees
should include a transfer application.

Administrative Aide GR19 (C4902)
Agricultural Economics-Statutory
Minimum Full-time Equivalent: $566.28
Posting Date: 12/17/92
Requires proficiency with IBM computer
systems and corresponding software, in-
cluding graphics, maintaining data bases,
and data entry. Editing skills are essen-
tial as is maintaining and extensive
collection of files. Requires excellent
public relation skills. Monday-Friday
20hrs.
Requirements: High school diploma or
equivalent. Minimum of 2yrs. vocational
training. Computer, secretarial program
or some college coursework in arts and
science. Minimum of 2yrs. experience
working with IBM systems, preferably
Word and Windows, office organization
with regards to filing, scheduling, com-
munications, and research project support.
Medium typing. External applicants send
cover letter and resume to Esther Smith,
Employment Services, East Hill Plaza #2.
Employees should include employee trans-
fer application.

Senior Information Assistant GR20
(C4712)
Reference Department/Olin library-En-
dowed
Minimum Full-time Equivalent: $590.45
Posting Date: 12/3/92
Staff busy information desk in the re-
search library for social sciences and
humanities. Provide a wide range of
information and reference services. As-
sist library patrons, in person and on
telephone, in using Cornell University
library by providing information about the
libraries organization and services. Per-
form complex bibliographic searches,
answering government document ques-
tions and locating factual information.
Refer users to appropriate resources or
other staff for answers to subject queries;
recommend and provide instruction in the
use of manual and automated library files
and resources. 20hrs/week, includes
evenings and weekends.
Requirements: Associates degree or
equivalent in social sciences or humani-
ties. 2-3yrs. related experience. Excellent
interpersonal and communication skills
and ability to work calmly under pressure
required. Experience in a research
library, knowledge of bibliographic re-
sources and teaching skills desirable.
Knowledge of at least one foreign lan-
guage. External applicants send cover
letter and resume to Esther Smith, Em-
ployment Services, East Hill Plaza #2.
Employees should include employee trans-
fer application.

Collection Development Associate GR22
(C4503)
Albert R. Mann Library-Statutory
Minimum Biweekly Salary: $641.92
Posting Date: 1/7/93 Repost
Under the direction of the head of collec-
tion development and preservation,
manages a wide variety of procedures
and workflows associated with the devel-
opment of the library collection. Provides
administrative, computer, and bibliographi-
cal support for librarians involved in
building and evaluating the collections.
Pre-selects print and electronic titles
which fall within the subject scope of
Mann library. Manages the handling and
routing of selection sources. Conducts
collection evaluation projects, complex
searching, and problem-solving. Man-
ages gifts and exchange program.
Performs clerical/secretarial functions as
needed.

Requirements: Bachelor's degree or
equivalent required. Excellent organiza-
tional skills. 2yrs. of library or other
information handling and analysis-related
experience. Well developed microcom-
puter skills, and medium typing skills
required. Demonstrated writing, analyti-
cal, and interpersonal skills essential.
Ability to manage multiple tasks under
pressure. Education in agriculture, biol-
ogy, or human ecology highly desirable.
External applicants send cover letter and
resume to Esther Smith, Employment
Services, East Hill Plaza #2. Employees
should inlcude employee transfer appli-
cation.

Information Specialist GR22 (C4711)
Physical Sciences Library-Endowed
Minimum Biweekly Salary: $641.92
Posting Date: 12/3/92
Responsible for evening and weekend
information, instruction, and reference
service. Answer questions, provide direction,
teach the use of tools and perform online
literature searches for verification as well as
fee-based subject searches. Oversee and
direct the work of student employees and the
night supervisor. 25hrs./week.
Requirements: Bachelor's degree or
equivalent required. Major subject
specialization in the physical sciences,
including graduate work, strongly desired.
Formal training and experience in database
searching desired. Must be able to work
effectively both in a changing environment
and with constant interruptions.
DeJndhstrated ability to communicate
effectively with the public. Demonstrated
reliability essential. Ability to work effectively
with all levels of the academic community
required. Previous experience in library
public services desired. Must have strong
organizational and communications skills.
1-2yrs. previous public library experience
desired. External applicants send cover
letter and resume to Esther Smith,
Employment Services, East Hill Plaza #2.
Employees should include employee transfer
application.

General Service

Custodian SO02 (G5001.2)
Residence Life-Endowed
Hiring Rate: $6.90
Posting Date: 1/7/93
Responsible for maintaining cleanliness for
the area to which he/she is assigned. 39hrs/
week. Saturday-Wednesday schedule.
Requirements: Basic reading and writing
skills. Able to lift 50 lbs., operate necessary
power equipment. Able to climb 8' ladder.
Must be able to communicate with students.
Regular CU employees only. Send employee
transfer application to Esther Smith,
Employment Services, EHP#2.

Maintenance Mechanic SO09 (G4901)
Statler Hotel-Endowed
Hiring Rate: $9.52
Posting Date: 12/17/92
In conjunction and, with the cooperation of
maintenance and service operations and
other trades personnel, facilitates electrical,
plumbing, ventilation, air conditioning/
refrigeration, carpentry and general repairs
in and about Statler Hall. Provides technical
assistance for building operations. Performs
building security duties when working 3rd
shift. Flexible, 11:00pm to 7:00am, 3rd shift.
Requirements: High school diploma or
equivalent. Valid NYS driver's license. Prefer
military or trade school training. Requires
knowledge of power and hand tool operation.
Knowledge of electrical and mechanical test
equipment required. Minimum of 5yrs.
experience in at least one area listed above.
Regular CU employees only. Send employee
transfer application, cover letter and resume
to Esther Smith, Employment Services, East
Hill Plaza #2.

Academic

Senior Extension Associate
Soil, Crop & Atmospheric Sciences
Posting Date: 1/7/93
The overall responsibilities of this position
are to provide consultation and assistance in
analytical chemistry methodology and
instrumentation to the Cornell Agriculture &
Life Sciences (CALS) faculty and to provide
supervision and training for the Cornell
Nutrient Analysis Laboratories. An
approximate time requirement and
responsibilities are as follows: 1) Develop,
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test and determine quality control
methodologies for inorganic analytical
chemistry methods and instrumentation as
may be needed for current CALS research
(35%). 2) Provide consultation to CALS
faculty, staff, students, and administration
on use of limitations of various analytical
methods and instruments. This could also
include evaluation of need for analytical
instruments for possible purchase, as well
as the evaluation of specifications for
purchase (15%). 3) Provide supervision and
training of Cornell Nutrient Analysis Labs
technicians (25%). 4) Provide quality control
methodologies for CNAL. Instrument
calibration and maintenance (10%). 5) Assist
with special laboratory analyses that require
skills of experienced chemist (10%). 6) Assist
CNAL Director in determining instrumentation
needs and specifications; laboratory budgets,
summary of laboratory performance priorities,
etc. (5%). Ph.D. in Analytical Chemistry with
some experience managing a laboratory; or
M.S. in Analytical Chemistry with at least 5
years experience in lab management. An
interest in agricultural chemistry is required.
Training in the use of computers and
laboratory software are desirable. Salary
commensurate with background and
experience. Send materials to: Dr. R.J.
Wagenet, Chairman, Dept. of Soil, Crop &
Atmospheric Sciences, 235 Emerson Hall,
Cornell University, Ithaca, NY 14853.

Education Coordinator
Cornell Cooperative Extension/Tioga
County
Posting Date: 1/7/93
Coordinate education and technical
assistance for rural communities and
governments for a four-county "Rural
Alliance." Bachelor's + progress toward M.S.
+ 3 years related experience. Or M.S. + 1
year experience. Resume by January 15,
1993 to: Brent Henry, 56 Main St., Owego,
NY 13827(607-687-4020).

Director
Chemistry Department X-Ray Facility
Posting Date: 1/7/93
Applicants experienced in crystallographic
methods in organic, inorganic and/or
biological macromolecules must have the
ability to maintain a facility comprised of two
Siemens diffractometers, cooling devices,

VMS, and UNIX computers and a library of
crystallographic programs and databases.
The successful candidate should possess
strong written and oral communication skills
and work comfortably with researchers at
Cornell and elsewhere. Send letters of
recommendation and curriculum vitae with
list of publications to: Dr. Jon Clardy,
Department of Chemistry, Cornell University,
Baker Laboratory, Ithaca, NY 14853-1301.

Research Associate II, CA04
Cornell Food and Nutrition Policy Program
Division of Nutritional Sciences
Posting Date: 1/7/93
Research/U.S. Food and Nutrition Policy:
Research Associate to work in cooperative
project between Division of Nutritional
Sciences and Agricultural Economics.
Individual will plan, conduct and report original
research pertaining to selected aspects of
food and nutrition policy in U.S. Ph.D. in
economics, agricultural economics or related
field, nutrition, or anthropology preferred,
well qualified MsC will be considered. Strong
analytical skills and abilities; prefer
experience in conducting food demand
analysis, including theory and method, and
relating findings to nutritional outcomes,
especially in context of USDA food
consumption surveys to nutritional outcomes.
Experience working with interdisciplinary
teams desirable. Two-year position available
immediately. Competitive salary and
attractive benefits. Send letter of application,
curriculum vitae, and three references to Dr.
David Pelletier, Sr. Research Associate,
Cornell Food and nutrition Policy Program,
Division of Nutritional Sciences, Cornell
University, 308 Savage Hall. Applications
will be accepted until suitable candidate
found.

Assistant Professor or Researchers
Cornell Food and Nutrition Policy Program
Division of Nutritional Sciences
Posting Date: 1/7/93
Positions available as Research Associate
IV, Sr. Research Associate l/ll or Assistant
Professor (85% research; 15% teaching):
rank dependent upon qualifications. One
position for an applied microeconomist with
strong econometric skills. Proven research
capability in labor, consumer, and/or health
economics necessary. Another position for

individual with specialization ether in
macroeconomics, public economics or trade,
and should have strong modeling skills, with
experience in computable general equilibrium
models desirable. Research will focus on
problems of economic development and
poverty in Africa and Eastern Europe.
Qualified applicants should submit letter of
application, curriculum vitae, 3 letters of
recommendation, and samples of
publications to: David Sahn, Director, Cornell
Food and Nutrition Policy Program, Division
of Nutritional Sciences, Cornell University,
308 Savage Hall. Applications accepted until
position filled.

Extension Associate II, CA04
Field Coordinator
Division of Nutritional Sciences
Posting Date: 1/7/93
The Field Coordinator of the Northern
Appalachia Initiative on Cancer Project will
support Cornell Cooperative Extension's role
in the Tri-State Leadership Initiative on
Cancer. Coordinate the project with the
Pennsylvania State University project staff,
maintain local coalitions, prevention and
education, assist in data collection, prepare
reports and provide other support as needed.
Works closely with Cooperative Extension
staff in local offices in 14 New York counties
and 6 Pennsylvania counties as well as with
American Cancer Society staff in local units
in all 20 counties. Masters degree in
community nutrition or health education.
Experience (1-3 years) in collecting and
interpreting with groups in community
settings. Must be willing to travel extensively
in 14 NY and 6 PA counties. Drivers license
necessary. Applicants should submit CV and
addresses/phone numbers of 3 references
to: Muriel S. Brink, Professor, Division of
Nutritional Sciences, Cornell University,
3M24 MVR Hall. Applications accepted until
position is filled.

Research Associate II, CA04
Division of Nutritional Sciences
Posting Date: 1/7/93
Research Associate II or Postdoctoral
Associate; rank contingent upon
qualifications. Individual with strong
qualitative research skills needed to direct a
study related to food choice and food

classification. Design, supervise, analyze in-
depth personal interviews using appropriate
qualitative research methods. Supervise
interviewers. Prepare a literature review
related to models of food choice. Ph.D. in
food, nutrition or related social science and
qualitative research experience, experiences
to Dr. Carole Bisogni, Associate Professor,
Division of Nutritional Sciences, Cornell
University, MVR Hall. Preference given to
Applications received by February 19,1993.

Extension Associate II, CA04
Center for the Environment
Deadline: January 4,1993
Posting Date: 12/17/92
Coordinate and assist with development and
design of training materials and workshops
to teach community science educators to
use remote sensing and maps in their
approach to solving environmental issues.
Work closely with community science
educators to determine and meet the
particular needs of each program. Arrange
for national dissemination of program
materials. Supervise administrative activities
associated with the project.
Requirements: Master's degree or
equivalent combination of technical education
and experience in education, remote sensing,
natural resources or related fields.
Demonstrated skill in preparing and teaching
innovative science education materials. 2-
3yrs. minimum experience in outreach project
or program design, science education
processes, coordination and management,
personnel supervision. Demonstrated written
and oral communication skills including ability
to interact effectively with university faculty,
staff and students, extension agents,
community educators and leaders, and
government or agency personnel. For
additional info contact Eugenia Barnaba, 255-
0800, or Marianne Krasny, 255-2827. Send
letter of application, resume or curriculum
vitae, and names and addresses of 3 persons
who may be contacted as references to
Eugenia Barnaba at Center for the
Environment (CLEARS), 452 Hollister Hall,
Cornell University, Ithaca, NY 14853, or
FAX 607-255-0238, during the period 12/17-
12/24; from 12/25-1/4 please send materials
to Eugenia Barnaba at 100 Kay Street, Ithaca,
NY 14850.

8



January 14, 1993
Vol. 2 No. 2

THE

C O R N E L L

Workplace Sharing human resource perspectives

In Celebration of Martin Luther King, Jr.
—Theodore J. Warren, Jr.

Produced by University Human Resource Services

1
• I •

Theodore J. Warren, Jr.

Editor's Foreword

The national observation of Martin
Luther King, Jr.'s birthday is next
Monday, January 18. In honor of
Dr. Martin Luther King, Jr., and in
anticipation of the month of Febru-
ary as Black History Month, Theodore
J. Warren, Jr., has granted permis-
sion for us to reprint the text of a
sermon he delivered in 1974 at
Phillips Andover Academy.

Ted Warren currently lives in Ca-
yuga Heights. For many years he
was on the social studies faculty at
Portland High School, Portland,
Maine. He holds a bachelor's degree
in history from Paul Quinn College;
a bachelor of divinity degree in
theology from Payne Theological
Seminary, Wilberforce University;
and did doctoral studies at Boston
University School of Theology.

As I read through Ted Warren's
recounting of the life of Martin
Luther King, Jr., I was particularly
struck by some of the ways in which
Martin Luther King's life can still
speak to us, the Cornell community,
as we begin 1993 in the midst of our
own institution's changes and as
we, as a nation, prepare for the
inauguration of a new United States
president.

The values that Martin Luther King
expounded, for instance, are ones
that we have been discussing in this
paper and that have informed both
the work in University Human Re-

source Services since last
April and the Quality Im-
provement Program headed
by Senior Vice President
James E. Morley, Jr. : re-
specting the rights, integrity
and intrinsic value of each
person with dignity and
honor; evaluating and seek-
ing insight, value and
creative approaches to solve
problems; believing that cul-
tural and lasting change
can occur when one person
or a small handful of people
begin to articulate a dream,
a vision, that resonates with
many others, who then join
in refining and realizing
that vision.

Oftentimes over the past
eight months I have won-
dered if Cornell can truly
effect a major cultural change
based on service of high

quality, on networking and team-
work, on embracing diversity. I
wonder how many people read The
Cornell Workplace each week, and
whether we in University Human
Resource Services have succeeded in
making some very complex theoreti-
cal concepts of organizational and
individual development understand-
able. 1 wonder whether we have been
cognizant of the many diverse per-
spectives and work and life situations
of the Cornell community, and
whether the paper answers to the
needs and visions of everyone, not
just to those of a particular group or
groups of people.

But then 1 think about chaos theory,
about the importance of looking at a
system, a web, of interrelationships.
One of Martin Luther King's pri-
mary college mentors, Professor
Gladstone Lewis Chandler, was Beth
1. Warren's father. How much was
Beth as well as Martin influenced by
her father? How much was she
influenced by Martin? Moreover,
we, the staff of University Human
Resource Services, see Beth Warren
as our own mentor and leader. How
much are we in some obscure, un-
known ways influenced by the ideas
of Gladstone Lewis Chandler and
Martin Luther King? Even in this
local Ithacan sphere, the ripple ef-
fects of these two lives are profound.
Ted Warren is Beth Warren's hus-
band, and he himself heard Martin
Luther King speak, long before he
met Beth when he was at Wilberforce.
What effect did Ted's later discus-

sion of Dr. King have on the people
who heard it? How much do his
reflections on Martin Luther King—
an agent of change during a time of
change, who moved "not the natural
elements of his time, but the social
forces and millions of human be-
ings"—resonate today?

What Manner of
Man?

In the course of human history, very
few people have had the love and
courage to lift the fig-leaf that has
veiled the individual and social ills
of their time, and few persons have
had or possessed an effective method
to fight the unveiled and exposed
ills in their time. But Martin Luther
King, Jr., had the love and courage
to lift the fig-leaf from society's ills
through the method and philosophy
of non-violent direct action.

My thesis—illustrated through bi-
ography and a bit of personal

narration—is that Martin Luther King,
Jr., before his tragic and sudden end,
revealed to all of us—and the world
at large—our sickness and our hope.

One must wonder, in retrospect,
what manner of man is this who
moved, "not the natural elements of
his time, but the social forces and
millions of human beings"?1

The Traditions He Stood In

Martin Luther King, Jr., was born in
January, on the 15th day, in 1929 in
the comfortable middle-class setting
at 501 Auburn Ave., the black finan-
cial Wall Street of the South, Atlanta,
Georgia. On the day of his birth he
was registered, "officially as Michael
Luther King, Jr., and remained so
officially, until 1957, when he re-
ceived his first passport. But to his
father, and later, to the world, the
baby was Martin Luther King, Jr."2

As silent as the deep ancestral blood
lines which reached back into those

(continued on p. 2)

Martin Luther King, Jr., and family at their home.
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King
(continued from p. 1)

of Irish, Indian and Afro-American,
Martin was born without fanfare in
the "comfortable, rigorously con-
ventional circumstances"3 and home
of his maternal grandparents. He
was now an heir to the tradition of
his father and grandfathers, who
were among the pioneer leaders of
the modern Negro-Movement—re-
sisting and protesting the outright
social and political abuses dominant
in the South.

At birth and childhood one cannot
disinherit his or her tradition. The
first-born son of this generation of
the King family, young Martin stood
in their tradition. As he grew he
later learned to stand in many tradi-
tions, and make them useful in
molding and guiding his own life.

As a religious man he stood in the
tradition of Jesus of Nazareth, em-
bracing and exemplifying love as
the ultimate force and purpose for
his existence, enabling his human
and spiritual pilgrimage to be one
that respected the rights, integrity
and intrinsic value of each person,
with dignity and honor.

As a scholar, he stood in the tradi-
tion of Socrates, evaluating and lifting
all problems to the absolute stan-
dard of truth to analyze his judgments,
seeking insight, value, and creative
approaches to solve man's existen-
tial problems.

As a worker for social justice, he
stood in the tradition of Gandhi,
recognizing the force and power of
non-violence, which was Gandhi's
Satyagraha or Soul Force.

In the era of the Great Depression,
young Martin, his older sister Chris-

tine, and his younger brother Alfred
grew up in a community where
almost 65 percent of the Negro
population was on public relief, but
these currents of Depression never
disturbed their comfortable, middle-
class circumstances, nor did they
touch the even tenor of young Martin's
life. His was a secure world. His
childhood was marked by order,
balance and restraint: "Sunday School,
Church, and BYPU on Sunday,
playtime in or near the house on
weekdays, an afternoon job throw-
ing papers (not necessarily for money
but for discipline and training), early
to bed, early to rise. Days began and
ended in the King home with family
prayers, and Martin and his brother
and sister were required to learn
Bible verses for recitation at evening
meals."4

The Power of the Word

At an early age words became im-
portant to young Martin as he watched
his father, maternal grandfather and
other ministers control and domi-
nate audiences with the ingenious
selection of words. He was fasci-
nated with people reacting with
weeping and shouting, and he was
seized with the excitement and tingled
with the urge to speak, to express
himself, to twist and turn and lift
audiences—a power of excitement
that was to never leave him. There
was never a time when he was not
fascinated by the sound and power
of words. "'You just wait and see,'"
he told his mother at the age of six,
'I'm going to get me some big words.'
The idea of using words as weapons
of defense and offense was thus
early implanted and seems to have
grown in him as naturally as a
flower."5

The healthy, vital, and fun-loving
Martin had many playmates as a

child, dominating most of them with
sheer will power and his instinctive
gift of words. Strong and quick, and
good at sports, he loved to play in
his large and spacious backyard,
and the vacant lot beyond which
served as a gathering point for the
neighborhood. His love of sports
followed him from quarterbacking
of the football team at Morehouse
College to playing basketball with
the staff of the Southern Christian
Leadership Conference, to the teach-
ing and playing with his sons on a
rainy day in the house, when his
wife would say: "Martin please
don't play ball in the house." And
he would say: "Where else is there
for us to play?"6

The Influences at Morehouse

Many blacks in the South have been
taught for along time that education
is the first and foremost step toward
the road to freedom. But it has also
been denied many of them in the
most elementary and fundamental
way. Young Martin felt the inad-
equacy of education in a nearby
elementary school, and later at At-
lanta University's private laboratory
school to which he transferred, both
of them segregated, of course. In his
eighth year of school Martin entered
the only Negro high school in At-
lanta, comprised of 5,000 students,
named in honor of Booker T. Wash-
ington. While there he skipped the
9th grade, and at the end of the 11th
grade took and passed the entrance
examination for Morehouse College.
He entered Morehouse, reading at
an 8th grade level. It was here at
Morehouse that young Martin's mind
was unlocked to new possibilities
from bold and intellectually vigor-
ous teachers who encouraged a
positive quest for "a salvation to
racial ills"7 and were not afraid or
hindered in any way from teaching

with academic freedom. One of
Martin's teachers, Professor Gladstone
Lewis Chandler, taught him "the art
of lucid and precise exposition. Under
Chandler's supervision Martin pol-
ished his forensic style and in his
sophomore year won second place
in the Webb Oratorical Contest."8

At the young age of 17 Martin was
wrestling vocationally within him-
self. He had committed himself
outwardly to law, deep within he
wanted to be a minister, but he was
still repelled by the "emotionalism,
the hand-clapping, amening"9 and
shouting of the Negro Church. The
ministry did not seem to have the
intellectual appeal and respectabil-
ity that is attributed to law.

Through Dr. George D. Kelsey, di-
rector of the department of religion,
and Dr. Benjamin Mays, president of
Morehouse, Martin saw two semi-
nary trained ministers as "the ideal
of what he wanted a real minister to
be. Their sermons were socially rel-
evant and intellectually stimulating."10

The influence of these two men
enabled him to gain a new image
and see new possibilities about the
ministry, and he resolved the inter-
nal conflict within and gave himself
to the ministry; he gave his trial
sermon at 17 years of age during his
junior year in college, and was or-
dained and named assistant pastor
of his father's church in 1947.

With the vocational call resolved,
Martin began to reach out in a
tentative way to the Negro masses.
He became more familiar with the
plight they lived and worked in, by
working after each school session as
a laborer unloading trains and trucks,
or as a stockroom helper, when he
could have easily worked in any one
of several Negro owned businesses,
as the son of a prominent leader.

(continued on p. 3)

Paycheck Changes for 1993
Editor's Note: Last Thursday a col-
league of mine called me and asked,
"Am I going blind? My paycheck
says that there is an explanation in
the January 7th issue of The Cor-
nell Workplace of the changes in
my paycheck, but I can't find the
article anywhere." Just in case some
of the rest of you are wondering
what happened. . . .

Back in mid-December, the staff in
the Payroll Office had worked with
me to include an article on the
paycheck changes in the first two
issues of the 1993 Cornell Work-
place. They submitted the article on
time, and it was scheduled accord-
ingly. But, between the year-end
break and the flu (those of you who
have had it know which one I'm
talking about—that flu that keeps
coming back), the article "fell through
the cracks." So, a week later, here is
the information you need to know
about the changes in your 1993
paycheck that have occurred.

Paycheck Changes
Beginning with the first paychecks
of 1993, most employees will see a
change in their net take-home pay.

This is the result of tax rate changes,
benefit rate changes and other indi-
vidually elected deductions. The
major changes affecting an employee's
check in 1993 are as follows:

New Federal Tax Rates

The Internal Revenue Service has
published new Federal Withholding
Tax Rates for 1993. Each year the
IRS applies a cost of living adjust-
ment to the withholding tax brackets.
Likewise, the personal exemption
amount is also adjusted to reflect a
cost of living increase. Most people
can expect to see a minor change in
Federal withholding taxes.

Should you revise your income tax
withholding?

You should consider filing a new W-
4 withholding certificate to revise
your tax status if:

• The number of dependents in your
household has changed.

• Your marital status has changed.

• You expect your tax deductions to
change from previous years.

• You expect your income to vary
significantly.

• You expect the number of wage
earners in your household to change.

• You had too much or too little tax
withheld last year.

Withholding certificates and instruc-
tions can be obtained from your
department or by contacting the
Payroll Office, B-7 Day Hall, 255-
5194.

New FICA/Medicare Maximum
Income Limits

The Social Security Administration
has established 1993 maximum tax-
able income limits for FICA and
Medicare withholding purposes. The
first $57,600 of an individual's tax-
able gross earnings in 1993 are subject
to FICA withholding of 6.2%. This
is an increase from $55,500 in 1992.
The first $135,000 of an individual's
taxable gross earnings in 1993 are
subject to Medicare withholding of
1.45%. This is an increase from
$130,200 in 1992.

Social Security withholding appears
as the FICA deduction on your
paycheck.

Medicare withholding appears as

the MED TAX E or MED TAX S
deduction on your paycheck.

1993 Statutory Health Rate
Changes

New employee premium rates for
the NYS Health Insurance Program
were reflected in exempt paychecks
on December 22, 1992 and non-
exempt paychecks on December 23,
1992.

Empire Plan employee biweekly
contributions have increased as fol-
lows:

Empire

Coverage:

Single

Plan

1992:

$ 8.08

1993:

$ 8.37

Family $33.15 $34.13

1993 premium rates for employee
biweekly contributions for Health
Maintenance Organizations (HMO's)
vary. These rates were outlined in
the NYS Health Insurance Program
chart received by all statutory em-
ployees at the beginning of December.

(continued on p. 3)

2



The Cornell Workplace Jan. 14,1993

King
(continued from p. 2)

Another important phase in Martin's
experience was his exposure of min-
gling with whites for the first time
on a basis of substantial equality
afforded him as a member of the
city's integrated Intercollegiate Coun-
cil. As a result, he developed a more
complex view of race. Martin said
"the wholesome relations we had in
this group convinced me that we
have many white persons as allies,
particularly among the younger gen-
eration. I had been ready to resent
the whole white race, but as I got to
see more white people my resent-
ment was softened and a spirit of
cooperation took its place."11

The growth and discovery taking
place in Martin was further dis-
closed in an article he wrote for the
college newspaper, The Maroon Ti-
ger, at the age of nineteen in 1948
entitled, "The Purpose of Educa-
tion," where he said:

At this point, I often wonder
whether or not education is ful-
filling its purpose. A great
majority of the so-called edu-
cated people do not think logically
and scientifically. Even the press,
the classroom, the platform, and
the pulpit in many instances do
not give us objective and unbi-
ased truths. To save man from
the morass of propaganda, in
my opinion, is one of the chief
aims of education. Education
must enable one to sift and
weigh evidence, to discern the
true from the false, the real from
the unreal, and the facts from
fiction.

The function of education, there-
fore, is to teach one to think

intensively and to think criti-
cally. But education which stops
with efficiency may prove the
greatest menace to society. The
most dangerous criminal may be
the man gifted with reason, but
with no morals.

We must remember that intelli-
gence is not enough. Intelligence
plus character—that is the goal
of true education. The complete
education gives one not only the
accumulated knowledge of the
race but also the accumulated
experience of social living.12

At the age of 19 Martin had not only
graduated in June of 1948 with a
bachelor of arts degree, but had
exhibited "intelligence plus charac-
ter"13 and a new awareness and
concern for Negro masses, as well as
a wholesome attitude towards white
people.

With new horizons and noble ends
he entered Crozer Theological Semi-
nary in Philadelphia, Pennsylvania.
Here he distinguished himself with
a straight A average for three years,
won the Pearl Plafker Award as the
most outstanding student, and was
awarded the J. Lewis Crozer Fellow-
ship for graduate study. As a popular
student with his classmates Martin
was elected president of the senior
class, the first black student ever to
have won such an honor.

Along with these honors of distinc-
tion, Martin carried away with him
a whole new exposure to Gandhi's
philosophy of nonviolence, which
was introduced to him in a lecture
by Dr. Mordecai Johnson of Howard
University. Of course, Martin read
every book he could find on the
subject.

(continued on p. 4)
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Employee biweekly contributions for
the NYS Health Insurance Program
appear as the HL A TX or HL B TX
deduction on your paycheck.

1993 Endowed Health Rate
Changes

New premium rates for the En-
dowed Health Care Program are
reflected in exempt paychecks on
January 7, 1993 and non-exempt
paychecks on January 14, 1993.
Employee biweekly contributions
have increased as follows:

Coverage: 1992: 1993:

Single $ 2.99 $ 3.15

Family $29.14 $30.92

Dual Spouse $ 9.27 $12.01

Employee biweekly contributions for
the Endowed Health Care Program
appear as the HL A TX or HL B TX
deduction on your paycheck.

You may see a change in your net
pay resulting from changes in op-
tional deductions you have elected
to take. For those employees partici-
pating in the Select Benefits Program
and Tax Deferred Retirement Sav-
ings Plan, deduction changes take
effect January 1, 1993, provided you
enrolled or changed your election(s)
by the deadline. Both of these
deductions are before tax deduc-
tions which serve to lower an
individual's taxable gross.

Tax Deferred Retirement Savings Plan
contributions appear as the TDP
RED deduction on your paycheck.
Select Benefits contributions appear
as DEP RA or MED RA deductions
on your paycheck.

Employment
Services Moved
to New Location
Employment Services has moved to
20 Thornwood Drive, out by the
Tompkins County Airport, and is
open to the Cornell community to-
day. You can reach Employment
Services by calling 254-8370.

Employment Services includes the
former Compensation office in 111
Day Hall and Rice Hall, the former
Staffing Services office in 160 Day
Hall, and the former Staffing Ser-
vices office in East Hill Plaza. (Note:
the East Hill Plaza office is hereby
closed). A complete phone listing
will be published in next week's
Cornell Workplace.

CHRISP Training Repeated

CHRISP Inquiry Screens - Friday,
January 15, 9:30 a.m.-12 noon.

CHRISP Input/Update Screens - Fri-
day, January 22, 9:30-11:00 a.m.

Brown Bag Luncheon
Presents A Commentary on
Cornell's 1992 Progress
Towards Diversity Report

The Advisory Committee on the
Status of Women Brown Bag Lun-
cheon Series presents a panel
discussion: A Commentary on Cornell
University's 1992 Progress Towards
Diversity Report, Tuesday, January
26, 1993, G03 Biotechnology Build-
ing (The Conference Room), 12 noon
to 1:30 p.m. Are we making progress?
What do the figures say? What does
the future hold? Bring your ques-
tions and concerns; audience
participation welcome. Luncheon can
be purchased in the foyer of the
Biotechnology Building.

Select Benefits Claims
Schedule 1993

The cut off dates for remitting claims
for reimbursement under the Select
Benefits program are listed below.
Your claim form with supporting
information must be received by
either the endowed or statutory
benefits office no later than the
dates shown below. Reimbursement
will be delayed until the next two
week cycle is completed if materials
are not in our office by the cut off
date.

1/15
1/29
2/12
2/26
3/12
3/26
4/09

4/23
5/07
5/21*
6/04
6/18
7/01*

7/16
7/30
8/13
8/27*
9/10
9/24

10/8
10/22
11/5
11/18*
12/3
12/16*

* Early deadlines due to Memorial
Day, July 4th, Labor Day, Thanks-
giving and winter holiday.

Mail Order Prescriptions

Benefit Services has received phone
calls from faculty and staff in the
endowed healthcare program request-
ing information on Express
Pharmacy's Mail Order program.
The elimination of West End Phar-
macy as a mail-order provider has
created complications in getting re-
fills for some faculty and staff. Benefit
Services can send you the claim
materials necessary to begin using
the mail order program or can assist
with difficulties getting medication
quickly if your prescription has run
out. Call Benefit Services at 255-3936
and our client services team will
assist you.

The Cornell Workplace Placed
on CUINFO

Beginning with last week's issue,
The Cornell Workplace has been placed
on CUINFO. You may access The
Cornell Workplace through CUINFO
by looking under "Services", then
under "Personnel" (for University
Human Resource Services), then
under "Workplace" (disregard the
8/1/92 date at the top).

HIV Friends and Family
Support Group

HIV+ Support Group for men and
women in the Cornell community
who need a safe and confidential
place to discuss issues and problems
related to HIV infection begins.

HIV+ Friends and Family Support
Group will focus on the problems
and issues common to those who are
connected to someone who is HIV+.

Char Ratner and Roz Kenworthy
will facilitate these groups. If you
are interested please call Char at
255-5208 or Roz at 255-3978 for an
initial appointment before February
1, 1993. (Group times to be deter-
mined). Sponsored by Contraception
Gynecology and Sexuality Service
(CGSS), Gannett Health Center.

Skin and Breast Cancer
Screening

The Tompkins County Unit of the
American Cancer Society, in coop-
eration with Gannett Clinic, will
offer a FREE skin and breast cancer
screening on Thursday, January 14,
1993, 5-7:00 p.m., Gannett Health
Center, (Campus Road and Central
Avenue intersection, Cornell Cam-
pus). The screening exam will be
done by appointment only by call-
ing the American Cancer Society at
273-0430. If mammogram is recom-
mended, appointments can also be
made for free mammograms for
those who qualify. This service is
made possible by the Tompkins
County Breast Health Partnership.
All exams performed by health care
professionals.
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The Role of Personalism

Determined to get the best training
possible for the ministry, Martin
and his father thought it highly
essential for him to have a Ph.D.
degree. Upon graduation in 1951
from Crozer, Martin entered Boston
University the same year, instead of
Yale, because he wanted to study at
the school noted for its philosophy
of personalism, which interested him
deeply. He committed himself whole-
heartedly to the study of philosophy
of personalism, under its chief expo-
nents, Dr. Edgar S. Brightman and L.
Harold DeWolf. "Personalism gave
to him his metaphysical and philo-
sophical grounding for the idea of a
personal God, and a metaphysical
belief in the dignity and worth of all
human personality."14 "Personalism
appealed to Martin because it held
that personality is the clue to the
meaning of ultimate reality, and
personalism placed its emphasis on
the individual."15

Coretta Scott

Before completing his course re-
quirements in 1953 and his doctoral
thesis in 1955, Martin met Coretta
Scott in February of 1952. Her im-
pressions of him before he could get
out of his green Chevrolet were that
he seemed so short and looked so
unimpressive. But as he began to
talk she forgot about his shortness
and revised her thoughts of him.
She found her stereotype of minis-
ters breaking down before her eyes,
as his words lifted his stature and
his being radiated charm. Immedi-
ately she experienced the power of
his eloquence, sincerity, and moral
stature, and knew that he was very
special. On this first date he asked
her to marry him. He was impressed
with her. Martin wanted a wife with
whom he could communicate. One
who would be as dedicated as he
was, and who could adjust to the
Aunt Janes of the South—the un-
educated parishioners. He found in
Coretta Scott intelligent and tal-
ented a person with the background
and experience of the South, and the
training and influence of the North—
an adaptable person, able to fit into
the black and white experience of
America. On June 18, 1953, Martin
and Coretta were married by Martin's
father on the lawn of Coretta's par-
ents' home in Marion, Alabama.

Teacher-Prophet-Preacher

Receiving his Ph.D. degree in sys-
tematic theology from Boston
University in 1955, Martin prepared
to fulfill the roles of his idol, Dr.
Benjamin Mays, as teacher-prophet-
preacher. He re-entered the
Southland, armed with a deep and
penetrating understanding of our
great Western theological and philo-
sophical traditions of learning, and
with his happy and exciting wife,
and received his first pastorate at
Dexter Avenue Baptist Church, Mont-
gomery, Alabama, the capital and
cradle of the Confederacy. At Dexter
Avenue Baptist, the mature, well-
trained and vocational

conscious-minded Martin Luther
King, who once spoke in the sober
intellectual atmosphere of New En-
gland with quiet, well reasoned
argument and little emotion, adapted
and altered his style of speaking,
and became less inhibited to the
emotional congregations of the South,
especially during the bus boycott in
Montgomery. He was not repelled
anymore by the arousing
handclapping and amening Negro
Church. He now responded to their
expectations with his own rousing
oratory, and reacted to their excite-
ment and rising emotions by exalting
his own. Martin could be easily set
off with the first thunderous Amen
into the old fashioned preaching
style, called whooping, which—when
teased about it by his wife—would
embarrass him slightly, though she
found his whooping very exciting.

The Power of Nonviolence

At 27 years of age destiny beckoned
him to accept the mantle of leader-
ship of the Montgomery Improvement
Association, while still pastor at
Dexter Avenue Baptist. For 382 days
Martin Luther King, Jr., led the bus
boycott which brought about the
Supreme Court decision against seg-
regated seating on the buses. It was
the tired feet of Rosa Parks, who
refused to move from the front of
the bus that initiated the movement,
which Martin sustained with hymn
singing, meetings, and religious pep
rallies. His new fame of national and
international proportions rested upon
his successful use of non-violence as
the basic weapon in the bus boycott
in his war on segregation. So im-
pressed was he with non-violence as
a way of philosophy of life, that he
later said of it:

Nonviolence is a powerful and
just weapon. It is a weapon
unique in history, which cuts
without wounding and ennobles
the man who wields it. It is a
sword that heals. Both a practi-
cal and moral answer to the
Negro's cry for justice, non-vio-
lent direct action proved that it
could win victories without los-
ing wars, and so became the
triumphant tactic of the Negro
Revolution of 1963.17

As Dr. King attempted to make the
philosophy of non-violence appli-
cable, he looked over the conditions
of America, and drew upon his
resources, and came up with what
he considered the four basic steps of
non-violence: 1) the collection of the
facts to determine whether injus-
tices exist; 2) negotiation; 3)
self-purification; and 4) direct ac-
tion.

In spite of his spelling out and
clarifying his philosophy on nonvio-
lence and its steps, many still
misinterpreted his aims and goals. I
remember on one occasion, when he
was speaking to a large student
body at the University of Texas on
the progress in civil rights, he stated:
"The Negro has come a long way
and has a long way to go," and that
the goal of the Civil Rights Move-
ment is "integration not just for the
Negro, but equality and freedom in
human life for all men."

To a graduating class at Central

State College in Wilberforce, Ohio,
Dr. King challenged this group of
blacks to go out into the world and
do an excellent job. "If you have to
be a street sweeper, sweep streets so
clean that even God himself would
be proud to walk down them," he
said. And he emphasized that it was
"a great time to be alive," as the
motifs of freedom and dignity rang
throughout his commencement ad-
dress in a football-filled stadium.

What Manner of Man Is This?

No one particular thing contributed
to the stature of Martin Luther King,
Jr. It was not just the writing of
books recounting his experiences
and philosophy, or sermons preached
and addresses presented. It was not
just the establishing of The Southern
Christian Leadership Conference, or
the famous march on Washington,
or the "I have a dream" speech; nor
was it just his work with the sit-in
movement, his letter from a Bir-
mingham jail, his marches through
the South and North, voter registra-
tion, or the call from President John
Kennedy and Robert Kennedy to his
wife while he was in jail and re-
leased soon afterwards. Was it his
Nobel Peace Prize, his eloquence, or
his common touch with the masses?

What manner of man is this? He was
a man who would constantly exam-
ine himself to determine if he were
becoming corrupted, or accepting
honors too easily. He was very
sensitive about having people do
things for him because of his posi-
tion. He was extremely grateful for
any help he got. He was a truly
humble man and never felt he was
adequate to his position. He worried
a lot, worked very hard, studied
constantly. He loved to walk, swim,
play tennis, dance, and have good
conversation. He loved music, and
most of all, people. He was the kind
of man who would write these words
of comfort to my wife's family at the
time of her father's death:

I have just received the sad news
of the passing of your illustrious
husband. I regret so much that
absence from the city on a lec-
ture tour made me unaware of
his death and made it impos-
sible for me to attend the funeral.
The passing of your devoted
husband comes as a great loss to
Morehouse and the Atlanta com-
munity and to all in pursuit of
creative knowledge. He was a
great teacher and lover of hu-
manity. I will always remember
him as one of the most articu-
late, knowledgeable and brilliant
professors with whom I had the
privilege of studying. I am happy
to say that he was my mentor
and friend. It is difficult for the
grief to be lifted from your life
and that of the family at this
time. But may you be consoled
by the fact that your husband
influenced the lives of hundreds
and thousands of students and
that his deeds and work will live
on through them. He was one of
those rare unique individuals
who was so dedicated to his
work that he forgot himself into
immortality. I know that you
will also gain consolation from
our Christian faith which af-

firms that death is not a period
which ends this great sentence
of life, but a comma which punc-
tuates it into more loftier
significance.17

Many may see Dr. King as having
been an international man, a world
citizen, a man for all seasons, whose
concern embraced the want, needs
and conflicts of man of all colors and
races, jeopardized by the disease of
poverty, injustice, racial prejudice
and false superiority. Others may
see him as a man of peace and
justice. But he wanted his eulogy to
be: "He was a drum major for
God."18 As a drum major for God he
sent the beat and rhythm for his
social action movement of non-vio-
lence, which he conducted and
directed with fine sensitivity and
superb style. He was trying with all
his strength and talent to orchestrate
our society of individuals into a
symphony of brotherly love and
peace. He wanted to be a drum
major: a drum major for justice, for
righteousness, for peace: in essence,
a drum major for God.

We honor and commemorate his life
and memory because:

Martin Tried to Tell Us, Yes He Did!
(Words and Music by Theodore J.
Warren, Jr.)

Martin tried to tell us, yes he did!
Martin tried to tell us, yes he did!
Martin tried to tell us, yes he did!
You have to fight to keep the dream

alive,
(refrain)
He use' to talk with us.
He use' to walk with us.
He use' to shelter us through the storm.
He use' to stay with us.
He use' to pray with us.
He use' to lead us on an on, Oh!
Martin tried to tell us, yes he did!
Martin tried to tell us, yes he did!
Martin tried to tell us, yes he did!
You have to fight to keep the dream

alive,
(refrain)
Martin's word consoled us, yes it did!
Martin's word consoled us, yes it did!
Martin's word consoled us, yes it did!
To help our spirit and keep the dream

in view.

'Lerone Bennett, Jr., What Manner of
Man (Chicago: Johnson Publishing
Co., Inc., 1964), 12.

2Bennett, 18.
'Bennett, 16.
"Bennett, 26.
5Bennett, 25-26.
6Coretta Scott King, My Life with Martin

Luther King, Jr. (NY: Holt, Rhinehart
and Winston, 1969), 81.

'Bennett, 32.
"Stephen B. Oates, Let the Trumpet Sound:

The Life of Martin Luther King, ]r.,
(NY: Harper & Row Publishers,
1982), 19.

'Bennett, 32.
"Bennett, 33.
"Bennett, 33-34
"Bennett, 34.
"Bennett, 34.
'"Bennett, 50.
15Coretta Scott King, 92.
16Martin Luther King, Jr., Why We Can't

Wait (NY: America Library, 1964),
26.

l7Mrs. G. Lewis Chandler, Sept. 1965,
Telegram from Martin Luther King.

18King's own taped prepared eulogy
played at his funeral.

4



Thursday, January 14,1993

Networking
AN EMPLOYEE NEWSPAPER BY EMPLOYEE VOLUNTEERS FOR THE CORNELL COMMUNITY WORLD WIDE.

Strategic Planning and YOU!
by Susan E. H. Hollern

• — . .

First Row (l-r): Judy VanDermark, Lynn Jelinski, Erin McDonnell,
Second Row: John Wiesenfeld, Clint Sidle, Michael Aug.

Photo by Doug Hicks

Strategy = A careful plan or method
especially for achieving an end

Plan = A method for accomplishing
something

What do the words "Strategic Planning"
mean to you as a member of the Cornell
Community? As a member of our vast
and eclectic University, you will be seeing
quite a bit of information coming around
regarding Strategic Planning. It's a
University-wide endeavor that will ulti-
mately affect us for future growth within
the Community.

The Strategic Planning effort will be led
by a twenty-four member Advisory Board
chaired by President Rhodes and
Provost Nesheim. This 24-member board
consists of employees, alumni,
students, faculty and administrators.
John Wiesenfeld, Vice President for Plan-
ning, will be responsible for managing the
process. Presently, over 100 individuals
are involved in study groups dealing with
Strategic Planning. These groups include
students, exempt and non-exempt staff,
faculty, alumni and members of the local
community.

John, and Clint Sidle, Director of
Institutional Planning and Research, are
devoting time to work with all sectors of
the University Community. When talking
with Clint and John about Strategic Plan-
ning, I asked Clint to explain to me what
Strategic Planning was. He summed it up
for me this way: "Strategic Planning is an
effort that will produce decisions and ac-
tions that will ultimately shape and guide
the future of Cornell University. Once in-
formation is gained, a course is charted
and the learning process begins."

In order for an undertaking of this mag-
nitude to work, steps must be synchro-
nized and set in time so that the outcome
will be one where everyone will under-
stand why decisions are reached. Look-
ing at the enclosed flow chart will allow
you a better opportunity to see how the

idea, implementation and results will work
for the future of Cornell. It's a continuing
cycle that is intended to be on-going.
Pre-planning enables the cultivation and
organization of the initial process.
Environmental Assessment allows the
exploration of internal and external envi-
ronments on campus that will shape our
future. Clarifying and re-examining the
University's mission and values is im-
portant since that will introduce needs and
views as well as reduce conflict and have
productive discussion. Identification of
critical issues focuses attention on what
is truly important for the prosperity and

effectiveness of the University and
becomes the basis for developing long-
term goals. The formulation of goals
strategies to address the critical issues,
identifies practical alternatives, counts the
barriers and proposes actions necessary.
This also provides a framework for future
actions and decision making within the
University.

What will the outcome of Strategic Plan-
ning be? "Strategic Planning will assess
the internal strengths and weaknesses
relative to external threats and opportuni-
ties, clarify and reaffirm our mission and
values, identify critical issues that need to
be resolved and develop goals, strate-
gies, policies and action plans for address-
ing the critical issues. This will constitute
the framework for future policy making,
unit planning and decision making within
the University," said John and Clint.

When I asked Mike Aug, University
Locksmith, a member of the Strategic
Planning Advisory Board and Chair of the
Employee Assembly, to give me his re-
flections on this process thus far, he stated
that "the Strategic Planning effort could
be compared to gathering together the
most talented odds makers at Cornell and
asking them to predict the winner of the
Super Bowl in the year 2000!"

Talking with Judy VanDermark,
Employee Elected Trustee and Director
of Conference Services, about Strategic
Planning and what it meant to her, she
explained her views to me this way: "As a
member of the Advisory Committee on
Strategic Planning for the last several
months, I have been afforded the oppor-

tunity to see how important feedback is
from all constituencies at this institution. I
have worked side by side with Deans,
faculty, administration, students and staff
as we all look to the year 2000 and where
we are now, where are we going and how
we, as an institution, is going to get there.
This decision is not be made by President
Rhodes alone. He has asked, and will
use, the vital input of all the people that
make up Cornell University. Soon, one
thousand randomly selected employees
and students will be asked to complete a
survey. If you are chosen, please take the
time to fill out the survey and return it.
Your voice is the voice that people will
hear, listen to, and take action on. So
please, make the investment of your time,
because what you have to say does mat-
ter."

Surveys will be mailed out soon to ran-
domly selected staff, faculty and students.
These surveys are important tools in cre-
ating the proactive setting which enables
these folks to become involved in the Stra-
tegic Planning process. From students, to
exempt and non-exempt staff and faculty,
we are a!! a part the Strategic Planning
effort.

Once we all understand how Strategic
Planning works, we will witness how these
positive changes will reflect on the future
growth of the University. It's also impera-
tive to realize that with the future of
Cornell University and Strategic Planning,
we, as employees, will share in the re-
sults together! Good luck to everyone who
plays a 'part' in the Strategic Planning
process at Cornell University!

CORNELL UNIVERSITY
STRATEGIC PLANNING PROCESS
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EMPLOYEE ASSEMBLY COMMUNICATIONS COMMITTEE

Dear Colleagues:
On behalf of the Office of Assemblies Communications Committee, I would

like to reintroduce the following Clip & Return section. This section provides a
continuous opportunity for the Cornell community to ask questions regarding
areas of concern, interests, etc. Simply write your question in the space
provided and return the form to the Office of Assemblies at 165 Day Hall. The
Committee will then review the questions and contact the appropriate person(s)
for the answers, which will then be printed in Networking and/or personally
responded to by one of our Communication Committee members. Although
your name will be kept confidential, we do request that you complete the name
and phone number when submitting a question so that we can contact you if
we need further details. Please indicate if you would prefer for us to respond
personally by a phone call and/or in letter form. If you have any questions
regarding the Clip & Return section or the Communications Committee in
general, please feel free to contact me at 255-4987. We hope that you will find
this to be an invaluable resource to enhance communication within the Cornell
community.

Sincerely,
Mary Beth Lombard, Chair

r Clip & Return

LEADERSHIP LEADS

Success
by George Peter

Someone once said, "Success in mar-
riage is much more than finding the right
person. It is a matter of being the right
person". Let's carry that one step further.
Likewise, in an individual's professional
life, success in one's job is not so much
finding the right job as it is being the right
person for the job.

Being the right person for a given job
means having the attitude that the mar-
riage (between you and your job) is im-
portant and that you want to get the most
out of it, and to give the most to it.

Whether it is in a marriage or a job, the
message is that it's just as vital that we
have the right attitude as it is for the other
parties to do so. We can take control of
our own lives better than we can control
the lives of others.

As the song goes, "Let there be peace...,
and let it begin with me". It's a good way
to start the new year. Happy New Year!

+ NOTICE +
The Tompkins County Unit of
the American Cancer Society
in cooperation with Gannett
Clinic will offer a FREE Skin
and Breast Cancer Screening
on Thursday, January 14,
1993. Time: 5:00 - 7:00 p.m.
Location: Gannett Health Cen-
ter, Campus Rd. & Central Ave
intersection, Cornell Campus.
The screening exam will be
done by appointment only by
calling the American Cancer
Society at 273-0430,appoint-
ments will be taken on Janu-
ary 14. If mammogram is rec-
ommended, appointments can
also be made for free
mammograms for those who
qualify. This service is made
possible by the Tompkins
County Breast Health Partner-
ship. All exams performed by
Health Care Professionals.

Question(s):

(If additional space is needed, please attach extra sheet and return.)

Name and Address:

Phone:

EMPLOYEE
ELECTIONS
Spring 1993

Petitions are Available in 165 Day

Employee Assembly
(2-year term)

Candidate's Information Session
Wednesday, February 3

12:15 ptm.
Day Hall Board Room

Associate Vice President Beth Warren
A Shared Commitment r Role of the EA in

the Decision-making Process

Petitions are Due Friday, February 12,1993
Office of the Assemblies, 255-3715

Hall

Return to: Office of the Assemblies, Communications Committee, 165 Day Hall

DEDICATED SERVICE AWARD

A NEW YEAR'S RESOLUTION: THE "DEDICATED
SERVICE" AWARD
by Harry Dutton

The holidays have passed, the gifts ac-
knowledged, the wrapping paper and cards
recycled, the parties a memory however
pleasantly hazy. The winter break is over
for the University staff and the new year
has begun.

Some of our well-intentioned New Year's
resolutions have already faltered in pur-
pose. BUT there is still ample time to fulfill
one: nominate one of your hardworking
(and perhaps underappreciated) cowork-

ers for the "Dedicated Service" award
through "Networking," your employee
newspaper.

It's easier than your teenager's home-
work, and a lot less time-consuming. You
can fill out the form provided and have it in
Campus Mail with coffee-break time to
spare. And you can join the Cornell com-
munity in recognizing the immeasurable
value of that special worker's contributions to
your workplace and your working life.

r
N O M I N A T I O N FOR

Dedicated Employee Service Award

"1

Nominate of

(department name)

The reason(s) I feel this person deserves the Dedicated Employee Service Award

My name is .

L

My telephone number is

Send this form to: Harry Dutton 115 Myron Taylor Hall
,J

Shake, Rattle and Roll In The Winter Lab
by Wally Tomosky

The structures oscillated from the vibra-
tions of the earthquake. Steel framed con-
crete block walls resisted the first move-
ments, then with increasing motion, slowly
disintegrated. High rise structures with
bones of steel reinforced concrete were
stressed to their limits. Hairline cracks in
the concrete were, at first, hardly notice-
able. As the devastating forces of the quake
continued, the cracks turned into gaps re-
vealing the inner steel beams that were
deforming and in some cases fractured. A
dam, sitting high above the structures, with-
stood the earth's movements and the os-
cillating pressures of the water against its
face. The surrounding containment area,
though, could not withstand the waves from
reaching their natural harmonic rhythms.

Water spilled out of the dam, endanger-
ing the nearby environment.

Tim Bond, the Winter Laboratory man-
ager, oversees the construction and de-
struction of the structures mentioned
above. Students working on research
projects involving structures depend on
Tim for the equipment and materials that
simulate the earthquakes. Included in his
equipment are high pressure hydraulic
systems, vacuum systems that allow at-
mospheric pressure to collapse walls, and
the instruments that measure the effects
of these destructive loads. Tim, a gradu-
ate of Cornell's Electrical Engineering
School, puts his knowledge of micropro-

continued on page 4
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Practice Random Kindness and Senseless Acts of Beauty
(Reprinted from Glamour magazine, December, 1991.)
by Mike Daley

It's a crisp winter day in San Francisco.
A woman in a red Honda, Christmas pre-
sents piled in the back, drives up to the
Bay Bridge tollbooth. "I'm paying for my-
self, and for the six cars behind me," she
says with a smile, handing over seven
commuter tickets.

One after another, the next six drivers
arrive at the tollbooth, dollars in hand, only
to be told, "Some lady up ahead already
paid your fare. Have a nice day."

The woman in the Honda, it turned out,
had read something on an index card
taped to a friend's refrigerator: "Practice
random kindness and senseless acts of
beauty." The phrase seemed to leap out
at her, and she copied it down.

Judy Foreman spotted the same phrase
spray-painted on a warehouse wall a hun-
dred miles from her home. When it stayed
on her mind for days, she gave up and
drove all the way back to copy it down. "I
thought it was incredibly beautiful," she
said explaining why she's taken to writing
it at the bottom of all her letters, "like a
message from above."

Her husband, Frank, liked the phrase
so much that he put it up on the wall for
his seventh graders, one of whom was
the daughter of a local columnist. The col-
umnist put it in the paper, admitting that
though she liked it, she didn't know where
it came from [sic] or what it really meant.

Two days later, she heard from Anne
Herbert...[Anne] lives in Marin, one of the
country's ten richest counties, where she
house-sits, takes odd-jobs, and gets by. It
was in a Sausalito restaurant that Herbert
jotted the phrase down on a paper place
mat, after turning it around in her mind for
days.

"That's wonderful" a man sitting nearby
said, and copied it down carefully on his
own placemat.

"Here's the idea," Herbert says. "Any-
thing you think there should be more of,
do it randomly."

Her own (random kindness) fantasies
include: (1) breaking into depressing-look-
ing schools to paint the classrooms, (2)
leaving hot meals on kitchen tables in the
poor parts of town, (3) slipping money into
a proud old woman's purse. Says Herbert,
"kindness can build on itself as much as
violence can." Now the phrase is spread-
ing, on bumper stickers, on walls, at the bot-

EAGLE SIGHTING FORM
Please use this form to tell stories of exceptional service you receive or witness on campus.

Campus Phone

torn of letters and business cards. And as it
spreads, so does a vision of guerrilla good-
ness.

In Portland, Oregon, a man might plunk
a coin into a stranger's meter just in time.
In Patterson, New Jersey, a dozen people
with pails and mops and tulip bulbs might
descend on a run-down house and clean
it from top to bottom while the frail elderly
owners look on, dazed and smiling. In
Chicago, a teenage boy may be shovel-
ing off the driveway when the impulse
strikes. What the...[heck], nobody's look-
ing, he thinks, and shovels the neighbor's
driveway, too.

It's positive anarchy, disorder, a sweet
disturbance. A woman in Boston writes
"Merry Christmas!" to the tellers on the
back of her checks. A man in St. Louis,
whose car has just been rear-ended by a
young woman, waves her away, saying,
"It's a scratch. Don't Worry."

Senseless acts of beauty spread: A man
plants daffodils along the roadway, his
shirt billowing in the breeze from passing
cars. In Seattle, a man appoints himself a
one man vigilante sanitation service and
roams the concrete hills collecting litter in
a supermarket cart. In Atlanta, a man
scrubs graffiti from a green park bench.

They say you can't smile without cheer-
ing yourself up a little—likewise, you can't
commit a random act of kindness without
feeling as if your own troubles have been
lightened if only because the world has
become a slightly better place.

And you can't be a recipient without
feeling a shock, a pleasant jolt. If you were
one of those rush-hour drivers who found
your bridge fare paid, who knows what
you might have been inspired to do for
someone else later? Wave someone on
in the intersection? Smile at a tired clerk?
Or something larger, greater? Like all revo-
lutions, guerrilla goodness begins slowly,
with a single act. Let it be yours.

As a means of encouraging more of
this type of performance, you're invited
"turn in" people that you sight on campus
engaged in this type of extraordinary be-
havior. Tell stories of exceptional service
on the "Eagle Sighting" form above. Your
sightings should tell about incidents where
people surprised others with their kindness
and personal commitment to service.

Brown Bag Luncheon Series
The Advisory Commitee on the Status of Women

Presents

A Panel Discussion:

A Commentary on Cornell University's 1992
Progress Toward Diversity Report

Are we making progress?
What do the figures say?

Are current efforts adequate?
What does the future hold?

Audience participation welcome.
Bring your questions and concerns.

Tuesday, January 26,1993

G03 Biotechnology Building (The Conference Room)
Noon to 1:30 pm

Luncheon can be purchased in the foyer of the
Biotechnology Building

Your Name:
Campus Address
Date of lncident:_/__/^_Approximate Time:
Location of Incident
Briefly tell about the exceptional service you received or witnessed.

Eagle's Name:
HOW DID YOU FEEL EITHER RECEIVING OR WITNESSING THIS INCIDENT?

PLEASE SEND COMPLETED FORMS TO THE LEGENDARY SERVICE ACTION GROUP c/o Mike Daley.
I Residence Life Office , Robert Purcell Union.

Transfers and Promotions for
August, September, and October 1992

Employees on the Move 1
EMPLOYEE
Martha Adkins
Lynne Anguish
Nancy Jane Bachelor
Barbara M. Bailey

Edward Baker
Jill A. Baker
Deborah Barker

J. R. Basile
Lisa Bennett

Alice Bernabau
Walter L. Blodgett, J

Cathy-Jo Bogle
Keith Boncek

Paul A. Brenner

Linda M. Brind
Benjamin Brown
Lois Brown
Sharon Bushart
Stanley Carpenter
Jennifer Carter

Sally Cavataio

Deborah Chilson
Rhonda Clark
Kelly Clarke
Clare Cowen
C. James Curran
Sandra Deasy
Mary Doland
Susan H. Doney

Cindy A. Dougherty

Lisa Dumais
Nora Ettinger
Louis Farino
Judy Feint
Renee L. Foote

Randy Foster
Dennis A. Frederick
Susan Garey
Elsie Gentile
Eduardo A. Gomez
Mary F. Goodsell
Robinne Gray
Judity Green
Robert Grotke
Thomas Gutenberger
L. E. Hagin
Lorinda Ann Hamilton

Gary Harper
Karen Holcomb
Gerald Homer

NEW DEPARTMENT
Hotel Administration
Microbiology (CALS)
Residence Life
Civil & Environmental

Engineering
Bursar's Office
CIT
University

Development
Cornell Plantations
University Relations

& Communications
ILR
. Agricultural

Economics
Theory Center
F & BO Business

Office
University

Development
Electrical Engineering
Theory Center
Theory Center
Nutritional Sciences
LASSP
Floriculture & Orna-

mental Horticulture
VP Facilities & Busi-

ness Operations
Campus Planning
Media Services
Bursar's Office
University Press
Ornithology
Hotel Administration
Theory Center
University

Development
Science and Technol-

ogy Studies
Plant Pathology
Ornithology
Campus Store
Residence Life
Maintenance

Management
Dining Services
CIT
University Relations
Residence Life
University Library
Accounting
Johnson Museum
Rural Sociology
Ornithology
Public Affairs
Cornell Plantations
Associate VP

Human Relations
Buildings Care
Extension
Diagnostic Lab

Brenda J. Irwin-Bryant Mechanical & Aero-

Donna Jean Jenney
Marianne Jessen

space Engineering
Hotel Administration
University Library

Margaret John-Testa Campus Affairs
Lisa Johns
Melanie Jordan
Mary Jo Kelly

Cathy A. Klimaszewski
Jill King
Laura Knapp
Charles Lance
Linda P. Lanning
Lori Laurenson

Cornell In Washington
Ornithology
Fruit & Vegetable

Sciences
Johnson Museum
Clincal Sciences
Alumni Affairs
Residence Life
Public Affairs Records
Statler Hotel

EMPLOYEE NEW DEPARTMENT
Deborah Lenzenweger University

Cheryl Lippincott
Timothy Lynch
Diane Maisel
Angelo Malone
Mark A. Mara
Nancy Massicci

Elaine Lois Mcintyre
Karen McNally

Wilfred Millard
Daniel Miller
Jeanne Miller
Mary Lou Mingle
Pamela Morehouse
Robert Mosher
Adria M. Moskowitz
Yarrow Nelson
Peggy Neuendorf
Mary J. Newhart
Cheryl Noble
R. M. Paige
Kathryn Payne
Julie Beth Parker
Keith Payne

Chris Pelkie
Frank Perry
Ronald Personius
Marcia Pottle
Ludy Quaile
Maureen Quillinan
Mel Radcliffe
Ramona Reiser

Richard Rossignol

Development
Engineering
Mann Library
University Library
CIT
CIT
University

Development
Dining Services
Center for Environ

ment
Johnson Museum
CIT
Theory Center
Facilities
Nuclear Studies
CIT
Geological Science
Microbiology
University Press
Ethics and Public Life
East Asia Program
Cornell Plantations
Bursar's Office
University Unions
Plant Breeding

and Biometry
Theory Center
Facilities Engineering
Dining Services
Theory Center
Residence Life
CIT
Nutritional Sciences
Floriculture & Orna-

mental Horticulture
Veterinary Teaching

Hospital
Jolene Louise Rumsey Telecommunications
John Ryan
Elizabeth A. Saggese
Anthony Salerno
Christine A. Sanchirico

Theory Center
Johnson Museum
Dining Services
Floriculture & Orna

mental Horticulture
Gordon Schumacher University Library
Lisa Schutt
Gail Sherman
Deborah Shigley
Deborah Short

Faye Slater
Mary Smith
Amy Sproveri
Melanie Stallings
Brenda Stocum
Kathy R. Straight
Beatrice Szekely
Winford R. Tanner
Steven Thane
John Thiebault
Tracey Thompson
Wen-I Tsai
Yvonne Vallely
Patrick Washburn
Susan Weaver
Dianna M. Wesche
Brad Whitmore
Claudia R. Wojcinski

Lisa Wood

Debbie Worsell
Cynthia D. Wright

Gloria Zukowski

Arts College
Hotel Administration
University Library
Agricultural Econom-

ics
Bursar's Office
CISER
ILR
Theory Center
Residence Life
Dining Services
Cornell Abroad
LASSP
CIT
Geneva
Bursar's Office
Food Science
History
CIT
Residence Life
Dining Services
Ornithology
University Controller's

Office
Senior Vice

President's Office
Bursar's Office
University Human

Resource Services
ILR Press
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UNCLASSIFIED ADS
All ads will be printed on a FIRST COME, FIRST
SERVED basis. They will be printed in the order
received, AS SPACE PERMITS. The Editorial
Board of Networking has established the following
guidelines for unclassified ads.

1. All ads must be sent through CAMPUS MAIL to
Networking Unclassifieds,
c/o Flora Karasin, 272 Roberts Hall.

2. All ads must include items for sale of a personal
nature only, such as: automotive, household
items, clothing, land, homes, etc. Ads that
promote work outside of the University (ie:
consulting, office help, employment, other
services, etc.) will not be accepted.

3. All ads must include your name and campus
phone number.

4. All ads must be limited to 20 words or less.

5. Only one ad per person per issue will be
accepted.

6. If your ad does does not appear in the upcoming
issue, it is your responsibility to re-submit it (by
the appropriate deadline) for the next issue.
Unprinted ads will not be saved by the
Networking staff for future issues.

Any ads that do not comply with these
guidelines will not be printed. The Networking
staff retains the right to review and reject any ads
that are submitted for publication. Networking is not
responsible for typing errors or lost ads.

Unclassified Deadlines for 1993

The following dates are the deadlines for
the unclassifieds. All unclassifieds must
reach Networking by this date in order to be
printed in the next issue, space permitting.

Deadline
1/19/93
2/2/93
2/16/93
3/2/93
3/16/93
3/30/93
4/13/93
4/27/93
5/11/93

Issue Date
1/28/93
2/11/93
2/25/93
3/11/93
3/25/93
4/8/93
4/22/93
5/6/93
5/20/93

FOR SALE:
1990 Honda Civic, red 3 door hatchback, standard,
AM/FM stereo cassette, Ziebart rustproofing +
other extra. One owner, excellent condition.
Call 257-4606.

Cayuga Lake feelin' in 20' fiberglass sailboat. Full
sailed, trailer, 4hp motor, cover. Starting at $4500.
257-5942 after 7 p.m.

1985 Dodge Caravan in great shape. 87K, $3500
or best offer. 272-6219

Ski rack, like new, for compact cars. Buy now for
this ski season. $50. Call 257-6675 after 7 p.m.

Schwinn World Tour bicycle, 12 speed, 28", like
new. Ask for Mike 5-0739 or 737-0799.

IBM compatible 64K. 20M hard disk drive, 1200
baud internal modem, software, monochrome,
5 1/2" disks. $500 or best offer. Call Ann 503418.

Stepper, exercise machine. Excellent condition,
1 year old, $75. Judy 5-9929 or 753-7089 after
6 p.m.

Mistral Pandera Windsurfer, 5.5 sail w/case,
harness lines, footstraps, a steal at $500.
Call 5-3192 or 347-4647.

Wood burning stove, $100, excellent condition.
Easily heats 20 x 20 room
Call 5-5036 or 257-3179.

King-size floatation waterbed, extra bladder, frame,
mattress pad, new condition, $250. Call 273-8470.

Color TV, very good condition, 6 years old, 20"
Hitachi (no remote), $125 or best offer. Irene,
5-3559 Tues/Thurs; 257-8033.

Computer printer, Star Powertype. letter quality
daisy wheel. Good condition. Best offer. 4-8776 or
257-0937.

Nordic Track with video instructions, $275; old
Singer sewing machine (no zigzag) with cabinet,
$75. Call Kay 5-0081.

1988 Honda Accord LX; 4 door; standard; AM/FM
stereo cassette, Siebart rustproofing + other power
accessories. Call 257-4606 evenings.

WANTED:
One used hard-shell guitar case for acoustic guitar.
Must not weigh like an anchor. Call Robbie 5-7236
or 659-3863.

FOR RENT:
Varna, 4 bedroom apartment, $700 includes
utilities. Pets ok. Can share with 2-4 others.
Call Jean Cookingham 272-2507.

CORNELL RECREATION CLUB

CRC's 1993 schedule is very exciting, and
features something for everyone. Anyone
can join CRC—it's so easy, just call or
stop by the CRC office at 165 Day Hall.
Let's travel in 1993!

A MARDI GRAS GALA/MURDER MYS-
TERY EVENT 2/5-7/93:

The Pocono Manor Inn in Pocono
Manor, PA invites you to a fun-filled week-
end in the country, interrupted, if you
please, by MURDER - MYSTERY - MAY-
HEM. Be both suspect and sleuth as you
interact with professional actors in an at-
tempt to untangle the web of murders that
occur before your very eyes. At the Pocono
Manor Inn everything will be perfectly ex-
ecuted, including some of the guests!
There will be a grand Mardi Gras Gala
Ball—so find a costume and enjoy this
fabulous evening. There is wonderful cross
country skiing on the property, or if you
love downhill skiing, it's available only a
few miles away. Here is what this fabu-
lous weekend includes:

'Deluxe accommodations
'Breakfast and Dinner daily
'Cocktail Reception Friday evening
'Champagne Party Saturday evening
'Mardi Gras Gala Ball
'Prizes for Best Costumes
*A Murder Mystery Living Theater

Experience
'Lots of special activities
'Deluxe motorcoach transportation

LAST CHANCE to get rid of those mid-
winter blahs and join the CRC gang on
the Murder Mystery Weekend. The price
is $275.00 per person, double occupancy.
Call immediately.

WALT DISNEY WORLD/PREMIER
CRUISE 3/8-15/93:

Here's a vacation most people only
dream about. Filled with all the warmth of
togetherness and the wonder of discov-
ery you can only get from Walt Disney
World and its Official Cruise Line.
Premier's Cruise and Disney vacation is
two incredible vacations in one. The first
four days you will spend choosing between
the wonderful variety of things to do in the
Walt Disney World Resort area. Admis-
sion tickets are included for EPCOT,
MAGIC KINGDOM, and MGM Studios.
Your cruise sets sail from Port Canaveral
for a wonderful three day trip to the Baha-
mas. CRC is working with Stone Travel
on this trip. Please call the office for fur-
ther information.

HAWAII IN PITTSBURGH 4/16-4/18/93:
The Conley Inn in Monroeville, PA in-

vites you to escape to the Pacific and a
taste of paradise. The natives of Polynesia
bring you the culture and costumes of their
homelands with graceful Hulas and
dances from Tonga and New Zealand.
Feast on the Hawaiian Luau Buffet, sip
exotic island cocktails and join in the
rhythms of the islands. After a sightseeing
tour on Saturday, you'll be whisked away
to "Broadway" and a sit down dinner. The
price is only $200.00 per person, double
occupancy and includes transportation,
lodging, two buffet breakfasts, two din-
ners, sightseeing, and a Sunday cruise.
Donna Vose is our group leader. If you
are planning on joining CRC on this trip,
please call the office as soon as possible.

NASHVILLE FAN FAIR 6/8-6/13/93:
Get ready for a knee-slapping, toe-tap-

ping good time at the Nashville Fan Fair
1993. You'll see many of your favorite
country singing stars and be able to at-
tend special events throughout the week.
This trip includes transportation, break-
fasts, lunches, cocktail parties, tickets to
Fan Fair, Grand Ole Opry and many other
extras. Please call the CRC office for the
itinerary.

CANCUN 10/22-28/93:
A vacationer's dream. A sun

worshipper's paradise. Cancun, a dazzling
resort all unto itself. Exquisite beaches,
golf courses, Caribbean breezes and wa-
ters that range from turquoise to emerald
to the deepest cerulean blue. The Mayan
ruins of Chichen-itza are easy to reach
and might compete for your time. Our
group will be staying at the intimate
beachfront resort, Flamingo Resort and
Plaza Hotel. This hotel features air condi-
tioning, balcony, on site restaurants and
cocktail lounge. It is located across from
Cancun's newest shopping center. This
vacation package includes 6 nights at the
Flamingo Resort and Plaza Hotel, round
trip air transportation, a day excursion to
Chichen Itza, dinner at a Mexican Res-
taurant and taxes and gratuities. The price
is $679.00 per person, double occupancy.
USA citizens will need proof of citizenship
and a Tourist Card or a valid passport.
Please call the CRC office at 255-7565 to
sign up for this fabulous trip.

CRC is located at 165 Day Hall and our
phone number is 255-7565.

Shake, Rattle, and Roll
continued from page 2

cessors and measurement devices to work
on a daily basis. He is also called on by
students who desire to learn his practical
skills. These range from the detailed work
of assembling electrical feedback systems
to the use of rigging equipment for mov-

CORNELL UNIVERSITY OFFICE OF TRANSPORTATION SERVICES • 255-4600

ing multi-ton structures into test position.
The School of Civil and Environmental

Engineering structures faculty depend on
Tim to keep this highly utilized facility at
its operating peak. Tim, in his usual fash-
ion, never disappoints them.

PLACE
Alpine Jet.
Binghamton
Binghamton
Binghamton
Buniett
Candor
Candor
Caroline
Cayuta
Coming
Coming
Cortland
Danby
Dryden
Enfield
Enfield
Etna
Freeville
Geneva
Genoa
Groton
Hammndsprt
Homer
Interlaken
Ithaca
Ithaca
Ithaca
Ithaca
Ithaca
Ithaca
Ithaca
Jacksonville
Jacksonville
Lansing
Lansing
Lansing
Locke
Moravia
Moravia
Newfield
Odessa
Odessa
Owego
Spencer
Syracuse
Trumansburg
Trumansburg
Trumansbuig
Varna
Virgil
Waverly
Waverly
West Danby
Willseyville
Willseyville

NAME
Diana
John
Hong
Wally
Robert
Ruth
Gerald
Cheryl
Mary
Caverlee
Toni
Donna
Maureen
Suzanne
Shirley
Diane
Felicity
Paula
Chris
Dave
Steve
Gerald

PHONE
5-1873
5-6527
5-0738
5-4201
5-8342
5-5174
5-6244
3-3010
5-2029
5-3615
5-8593
5-9431
5-6381
5-8127
5-6310
5-6050
54004
5-6839
5-3298
3-3100
4-7103
5-6927

Mary Ellen5-8488
Marca
Jan
Doris
Lois
Joe
Tom
Suzanne
Karin
Timis
Eileen
Susan
Betsy
Bill
Barb
Jim
Mike
Linda
Susan
Rose
RaeAnn
Barry
Wendy
Tim
Ellen
Debbie
Betty Ann
Jean
Robin
Linda
Pat
Ramona
Sharon

5-7148
3-3365
5-8198
3-3323
5-1687
5-4882
5-4882
5-8124
5-5174
5-3228
54139
4-1210
5-9134
5-7212
5-3272
44899
5-1866
5-5338

5-6224
5-2423
5-0885
5-1381
5-5411
5-4123

i 4-1234
3-3100
3-3011
54284
5-1977
5-2262
5-9731

THE NEXT C(
This info

OPTION
Share
Share
Share
Share
Share
Share
Ride
Share
Share
Ride
Ride
Drive
Ride
Share
Share
Share
Share
Share
Ride
Share
Ride
Ride
Share
Share
Share
Share
Drive
Share
Drive
Ride
Ride
Share
Ride
Share
Share
Drive
Ride
Share
Ride
Share
Drive
Share
Share
Ride
Share
Ride
Drive
Ride
Share
Share
Share
Drive
Share
Share
Drive

DAYS
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F

M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
Su-Th
M-F
M-F
M-Th
Th,F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-Th
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F

HOURS SMOKE
6:30-3:00
8:00-5:00
9:00-4:00
8:00-4:30
8:00-5:00
6:00-2:30
11:00-7:00
7:00-3:30
7:30-4:30
Flexible
8:00-4:30
8:30-5:00
8:00-4:30
8:00-5:00
8:004:00
8:004:30
8:004:30
8:004:30
Flexible
6:00-3:00
8:004:30
8:004:30
9:004:30
8:004:00

10:00-9:00
8:00-5:00
10:00-5:00
9:00-5:00
12-9AM
7:00-12:30
6:00-2:30
6:004:30
8:30-5:00
8:00-5:00
9:00-6:00
8:004:30
6:30-3:00
8:00-5:00
8:00-4:30
4:45-3:00
5:00-2:30
8:004:30
8:00-5:00
8:30-5:00
8:00-5:00
7:304:30
8:004:30
8:00-5:00
8:00-5:00
8:30-5:30
8:004:30
Flexible
8:004:30
8:004:30

OK

No
No

No
No

No
OK
No
OK

No
No

OK
OK
No

OK
No

No
OK
OK
No
No

No

No
No

OK

No
No
No
No
No
No
No
No

No
No
No
No

3MMUTER CONNECTION: February '93
rmation is iLso avail;ible on CUINFO

COMMENTS

South Side
Home # 546-2241

11 AM to 7PM

Alpine Junction
Works 2 days/week

near High School

Ellis Hollow

near Hospital
Routes 13

Home(315) 789-3135

7-9AM, 4:30-6:30PM
Parkwood Village
Snyder Hill Road
Route 89

Winston Court Apts.

only females

Myers Point
West Groton Rd.
via Rt. 34 or 38
Home(315) 497-3989

4:45 AM-3:00 PM
Home# 594-3352

8 miles N of Spencer

3 miles N of T-burg
Trailer Park

Route %
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CAREER Opportunities
Employment Services, 20 Thornwood Drive, Cornell University, Ithaca, NY 14853-2801

• Employees may apply for any posted position with an Employee Transfer Application. A resume and cover letter, specifying the job title, department and job number,
are recommended. Career counseling interviews are available by appointment.

• Requests for referral and/or cover letters are not accepted from external candidates unless specified in the ad. Candidates should submit a completed and signed
employment application which will remain active 4 months. Interviews are conducted by appointment only.

• Employment Services will acknowledge receipt of all material by mail. Hiring supervisors will contact those individuals selected for interview by phone; please include
two or more numbers if possible. When the position is filled, candidates should receive notification from the hiring supervisor.

• Cornell University is an equal-opportunity, affirmative-action educator and employer.
• The Cornell Workplace, including Career Opportunities, can be found on CUINFO
Please note the following different procedures for each category of positions:
• Nonacademic professional positions encompass a wide variety of fields including management, research support, computing, development, finance and

accounting, dining services and health care. All external candidates must have a completed signed employment application on file with Employment Services before
they can be interviewed for a position. Submit a resume and cover letter for each position, specifying the job title, department and job number. Employees should include
an Employee Transfer Application.

• As a prominent research institution, Cornell has a diverse need for laboratory, electro/mechanical and computer support. Individuals with backgrounds in computer
science, biology, microbiology, chemistry, animal husbandry, plant science and medical laboratory techniques are encouraged to apply; applicants with ASCP or AHT
licenses are in particular demand. All external candidates must have a completed signed employment application on file with Employment Services before they can be
interviewed for a position. Send a cover letter and resume for each position, specifying the job title, department and job number, to Sam Weeks, 20 Thornwood Drive.
Skill assessment check lists, available at Employment Services, are a valuable aid when applying for computer or laboratory related positions.

• Approximately half of all university openings are for Office Professionals. Individuals with secretarial, word processing (IBM PC, Macintosh, Wang, Micom), data
entry, technical typing, or medium to heavy typing (45-60+ wpm) are encouraged to apply. Employee candidates should submit an employee transfer application and
cover letter, if requested, for each position in which they are interested. All external candidates must have a completed signed employment application on file with
Employment Services before they can be interviewed for a position. The submitted application and resume will remain active for a period of four months. During this
time, you will be considered for any appropriate openings for which you are competitively qualified. Requests for referral and/or cover letters are not accepted from
external candidates unless specified in the ad. Qualified applicants will be invited for a preliminary interview. If you are currently available for employment, you may
want to consider temporary opportunities at the University. Please contact Karen Raponi for details.

• All external candidates should submit a signed employment application which will remain active for a period of four months. During this time, you will be considered
for any appropriate openings for which you are competitively qualified. Requests for referral and/or cover letters are not accepted from external candidates unless specified
in the ad. Qualified applicants will be invited for a preliminary interview. If you are currently available for employment, you may want to consider temporary opportunities
at the university. Please contact Karen Raponi for details.

Professional

Director, Student Aid Development & Stew-
ardship (PA5007) HRIII
University Development-Endowed
Posting Date: 1/7/93
Responsible for managing the University's finan-
cial aid fund-raising. Initiates efforts to raise the
level of new gifts and commitments for financial
aid from individuals, corporations and founda-
tions. Seeks significant gifts from individuals for
financial aid endowment. Identifies prospects
and coordinates solicitation strategies and pro-
posals.
Requirements: Bachelor's degree or equiva-
lent. Five years of broad-based development
experience preferably in higher education. Knowl-
edge of contemporary financial aid issues at a
major college or university. Experience in devel-
oping and working with high-level volunteers.
Travel is required. Send cover letter and resume
to Cynthia Smithbower.

Senior Administrator I (PA5006) HRIII
Division of Nutritional Sciences-Statutory
Posting Date: 1/7/93
Serves as senior non-academic administrator for
the Division of Nutritional Sciences. Responsible
for implementing division administrative policies,
overseeing the preparation and submission of all
college and University reports requested of the
division, determining administrative goals, over-
seeing daily fiscal, personnel, and physical facility
operations and coordinating administrative ac-
tivities between the Director's Office and the
division's offices for undergraduate and graduate
affairs and between the division's externally
sponsored programs and University and College
offices with whom division programs interact. The
division is jointly supported by the colleges of
Human Ecology and Agriculture and life sci-
ences. Annual budget is approximately $10-12
million. The division employes approximately 150
faculty and staff and has a graduate and under-
graduate student body of approximately 350.
Requirements: BA, MBA preferred or equivalent
combination of education and work experience
with concentration in personnel and financial
management. Demonstrated progressive man-
agement experience. Financial analysis and
budgeting experience required. Supervisory ex-
perience required. Excellent communication and
interpersonal skills. Familiarity with computers

and software packages such as WordPerfect,
LOTUS, dBase. Space and facility management
experience preferred. Knowledge of CU person-
nel and financial policies/procedure preferred.
Ability to work under pressure, meet deadlines
and coordinate multiple projects essential. Send
cover letter and resume to Cynthia Smithbower.

Senior Technical Advisor (PT5010) Level 40
Financial Systems Development-Endowed
Posting Date 1/7/93
As a member of a team of financial and systems
professionals, bring strategic technology and
software to bear on "re-engineering" current
business practices at Cornell. Become knowl-
edgeable of the "best practices' in higher education
financial systems. Investigate new applicable
technologies. Promote appropriate "state of prac-
tice" technologies. Develop plans for the design
and implementation of new resource manage-
ment systems. Coordinate user and system
development teams. Recommend operational
changes to improve service and lower costs.
Recommend software and hardware platforms.
Requirements: BS degree or equivalent with
advanced course work in financial and systems
areas. 7 or more years experience in systems
development and analysis. Experience in com-
plex, research university. Experience in service
oriented financial administration. Excellent com-
munication skills. Send cover letter and resume
to Sam Weeks.

Senior System Programmer/Analyst (PT5101)
Level 35
School of Hotel Administration-Endowed
Posting Date: 1/14/93
Provide ongoing development and support for the
Hotel school/Statler communities information sys-
tems. Provide support for applications development,
proprietary software installations, and especially
connectivity between software packages/systems.
Train users on internally developed applications
and procedures. Develop and implement soft-
ware/hardware inventory audit. Provide support
for Statler's help desk.
Requirements: BS degree or equivalent in com-
puter science. 4yrs. practical experience working
with third generation language such as Pascal,
PL/I, FORTRAN. Some experience with fourth
generation languages and SQL desired. Send
cover letter and resume to Sam Weeks.

Programmer/Analyst II (PT4507) Level 33
Human Resource Information Systems/Records-
Endowed
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Posting Date: 11/12/92
Under general supervision, design, develop, and
maintain software in support of University Human
Resource Services. Position will be for approxi-
mately 18 months.
Requirements: Bachelor's degree or equivalent
with computer related coursework required. Mini-
mum of 1-2yrs. of related experience. Knowledge
of applications for interactive administrative sys-
tems, database management systems, and desktop
and department level hardware systems re-
quired. Experience with microcomputer systems
(specifically Macintosh) essential. Experience
with IBM mainframe systems, databases (specifi-
cally ADABAS), and microcomputer interfaces
preferred. Knowledge of at least two languages
or applications development systems-ADABAS/
Natural, SAS, 4th Dimension. Demonstrated
working knowledge of word processing, spread-
sheets, database packages and other
microcomputer software tools (Macintosh). Fa-
miliarity with human resources and benefits
administration systems desirable. Send cover
letter and resume to Sam Weeks.

Technical Consultant I (PT4806) Level 32
JGSM-Endowed
Posting Date: 12/10/92
Provide direct support to the users of JGSM
computers via the delivery of both technical and
policy/procedural information in academic and
administrative areas. Provide support via help
stations, individual contacts, and group training.
Resolve technical hardware and software prob-
lems. Provide follow-up client contact to ensure
satisfactory resolution. Assist in the manage-
ment and training of the student lab consultant
program.
Requirements: BS degree or equivalent. Com-
pleted coursework in applications technologies
(business, math, computer science, education,
social sciences) preferred. 2yrs. of office expe-
rience with customer service and office automation
systems. Outstanding oral/written communica-
tion skills. Strong interpersonal and organizational
skills. Demonstrated general knowledge of a
wide range of hardware, operating systems
(VAX/VMS, DOS, MAC/OS) and software (word
processing, database management, spreadsheets,
programming languages, editors, desktop pub-
lishing, and communications). Experience in
computer training, consulting, documentation and
accounts. Must be service orientated. Send
cover letter and resume to Sam Weeks.

Assistant to the Controller (PA5001) HRII
Controllers' Office-Endowed
Posting Date: 1/7/93
Provide executive staff support to the University
Controller. Primary areas of responsibility in-
clude accounting policy and procedure analysis,
problem resolution, development and administra-
tion of human resource programs, and ad hoc
financial analysis.
Requirements: BS. or equivalent in accounting,
business, math or statistics 3-5 years of related
experience. Requires knowledge of accounting
systems, the ability to develop financial analysis,
and a high degree of communication and inter-
personal skills. Previous work with human resource
issues is desirable. Knowledge of spreadsheet
and word processing software is mandatory.
Send cover letter and resume to Cynthia
Smithbower.

Systems Administrator (PT5012) HRII
Lab of Ornithology-Statutory
Posting Date: 1/7/93
Operate and maintain the Bioacoustic Lab's
computer facilities, including UNIX workstations,
Macintosh computers and networks. Recom-
mend, evaluate, configure & install new equipment
and software. Provide assistance to students &
researchers in use of equipment & software.
Facilitate transfer & storage of large amounts of
digitized sound data. Perform systems & applica-
tions programming as required.

Requirements: Bachelor's degree or equivalent
in computer science or electrical engineering.
Master's degree preferred. 2-3 years of related
experience with UNIX operating system and
networking software. Programming & data acqui-
sition experience required. Proficiency in "C" and
assembler.Send cov Itr & resume to Sam Weeks.

Deputy Director for Life Safety Operations
(PA5004) HRII
Life Safety Services-Endowed
Posting Date: 1/7/93
Under general direction, manage operational
activities of the department, assist in the devel-
opment planning and implantation of departmental
programs, policies, procedures and campus wide
training programs.
Requirements: Bachelor's degree or equiva-
lent, advanced degree and work/training experience
preferred. 4-5 years related experience in fire
prevention, fire protection. 3-5 years of progres-
sive supervisory experience. Accounting and
mechanical/electrical skills are required. Sound
management and supervisory skills are neces-
sary. Excellent written & verbal communication
skills. 1st Aid & CPR Certification. Send cover
letter and resume to Cynthia Smithbower.

Assistant Football Coach (PAS003) HRII
Athletics-Endowed
Posting Date: 1/7/93
Assist the head football coach with the planning
and execution of the intercollegiate football
program.
Requirements: Bachelors degree or equivalent
in physical education preferred. Credentials should
reflect proven success and potential in coaching,
recruiting and in working with student athletes.
Send cover letter and resume to Cynthia
Smithbower.

Executive Staff Assistant (PC5003) HRI
ILR International Initiative-Statutory
Posting Date: 1/14/93
Provide administrative support for director, ex-
ecutive director, and assosicate director. Provide
full range of support for visiting academics or
practitioners including assistance in finding lodg-
ing, meals, materials and travel arrangements.
Help directors develop agendas for visitors.
Develop and maintain database of faculty and
staff international experience and interests and
data base of international contacts of the school.
Assist in developing and supervising a budget
and maintaining records of expenditures.
Requirements: Associates's degree or techni-
cal/vocational school degree. Bachelor's degree
preferred. 5-7yrs. related experience. Ability to
read, write and speak additional languages desir-
able. Ability to work independently and to
supervise others. Willingness to work unusual
hours from time to time. Send cover letter and
resume to Esther Smith, Emploment Services, 20
Thornwood Drive. Employees should include
employee transfer application.

Development Assistant, Major Gifts (PA5101)
HRI
University Development-Endowed
Posting Date: 1/14/93
Assists the Director of Major Gifts with the
management, coordination, and implementation
of fund-raising initiatives toward individuals who
have the capacity to give Cornell between $1 and
$5million. Prepare briefings and biographies.
Initiate and coordinate new prospect research.
Coordinate and prepare written materials for
annual events such as Trustee Council weekend
and Major Gift committee meetings. Write, edit,
and coordinate proposals and project materials.
Requirements: Bachelor's degree or equivalent
education and work experience required. 2-3yrs.
related experience. Excellent written and oral
communications skills; strong interpersonal; some
management and organizational skills; aptitude
for detail oriented work. Send cover letter and
resume to Cynthia Smithbower.
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Assistant Director, Career Services Office
(PA5102) HRI
JGSM-Endowed
Posting Date: 1/14/93
Lead in the development of career resources for
Johnson School alumni and international stu-
dents, including the development of a formalized
global alumni network. Assist in the overall
effectiveness of the Career Services office.
Requirements: Master's degree or equivalent.
3-5yrs. work experience desired. Marketing
experience, superior organizational abilities and
interpersonal skills required. International expe-
rience and/or foreign language ability preferred.
Computer literacy and familiarity with computer
systems/databases desirable. Send cover letter
and resume to Cynthia Smithbower.

Administrative Supervisor II (PA5009) HRI
Clinical Sciences-Statutory
Posting Date: 1/7/93
Under get eral administrative direction, perform,
supervise, direct and/or advise on work related to
the personnel and business aspects of the
Hepatitis Research Program Gastrointestinal Unit,
Dept. of Clinical Sciences, Duties may include
program/project management, funds manage-
ment, contract/grant administration, staff
supervision, management analysis, property/space
management.
Requirements: Bachelor's degree or equiva-
lent. MBA preferred. 3 years administrative/
supervisory experience, knowledge of finance,
accounting, budgeting in a research environ-
ment. Experience with computer systems including
computerized accounting systems, Lotus 1-2-3,
Word Perfect and excellent written and verbal
communication skills are essential. Send cover
letter and resume to Cynthia Smithbower.

Assistant Director Club Programs (PA5005)
HRI
Alumni Affairs-Endowed
Posting Date: 1/7/93
Assists the Director in planning overall policies,
procedures and goals for Cornell Clubs nation-
ally. Supervises club activities in assigned regions.
Overall responsibility for the Club Membership
Assistance Program. Assists in planning, devel-
oping, and implementation of volunteer training
programs.
Requirements: Bachelor's degree or equivalent
required/Cornell preferred. Demonstrated ability
to work with and organize volunteers; strong
interpersonal communication and writing skills;
minimum 3-5 years experience with volunteers
organizations preferred; some travel. Send cover
letter and resume to Cynthia Smithbower.

Applications Programmer I (PT5011 & PT5013)
HRI
Lab of Ornithology-Statutory
Posting Date: 1/7/93
Design, develop and maintain software in support
of Bioacoustics research programs using leading
edge signal processing techniques. Support digi-
tal acoustic data analysis programming utilizing
both high level UNIX and Macintosh program-
ming & low level real-time DSP assembly. Write
user interface & data manipulation modules
optimized for operator speed & convenience.
Implement or assist with specified signal pro-
cessing algorithms. Assist & train researchers &
students in use of data analysis programs.
Requirements: Bachelor's degree or equivalent
in either electrical engineering with DSP experi-
ence, or computer science. Master's degree
preferred. One year of programming experience
in the UNIX environment with C programming
language. Send cover letter and resume to Sam
Weeks.

Research Support Specialist I (PT3605) HRI
School of Chemical Engineering-Endowed
Posting Date: 9/10/92
Design and conduct experiments involving differ-
entiated cells and vesicles. Provide support to
a research group (primarily graduate students) in
instruction in maintenance of analytical devices,
and in appropriate laboratory procedures. Per-
form and assist in experiments using radiolabels.
Establish and maintain primary cell lines. Oper-
ate HPLC and Coulter Counter. Perform ELISA
and gel electrophoresis (DNA and protein gels).
Maintain equipment.
Requirements: B.S. or equivalent in biochem-
istry, cell biology, microbiology or related area.
Experience with mammalian cell tissue culture is
essential. At least 2yrs. as laboratory technician
is desirable. Send cover letter and resume to
Sam Weeks.

Professional Temporary
Human Resource Associate/Consultant
(PA5010)
University Human Resource Services-Endowed
Posting Date: 1/7/93
This 3/4 time; 6 month position reports to the
Director of Human Resource Relations and De-
velopment and is designed to assist the planning,
development and implementation of in-service
educational programs, career development ac-
tivities and employee relations policies and
procedures. Primary responsibilities include co-
ordination of the University's Results Oriented
Supervision Program, the Office Professionals
Program and career-development activities for
staff.
Requirements: Master's degree or equivalent in
human resource management, education, com-
munication. 3-5 years of experience in training
and organizational development programming,
including program design and implementation,
excellent teaching skills, demonstrated written
and oral communication skills, expertise in ca-
reer development including conceptual development
and counseling skills. Knowledge of Total Quality
management Principles helpful. Basic knowledge
and skill in using packaged computer programs
helpful. Send cover letter and resume to Cynthia
Smithbower.

Professional Off-Campus
Cornell Cooperative Extension
PA#39 Agronomy/Vegetable Crops Agent
Location: Washington County, Hudson Falls,
NY
Salary: $25,000
Apply by January 14, 1993
Posting Date: 1/7/93
Plan, implement and evaluate established educa-
tional programs in field crops (70%) and commercial
vegetable production (30%) for Cornell Coopera-
tive Extension of Washington County.
Minimum Qualifications: Master's degree in
agriculture with major coursework in agronomy or
vegetable crops or closely related field. Three
years of professional work experience in
agribusiness, field or commercial vegetable crop
production, Cooperative Extension, or in devel-
oping agricultural educational programs. Send
letter of intent, resume, and transcript(s) to PO
Box 26, Kennedy Hall, Cornell University, Ithaca,
NY 14853.

PA#40 4-H Youth Development
Location: Cortland County, Cortland, NY
Salary: $20,000
Apply by January 14, 1993
Posting Date: 1/7/93
Provide leadership, coordination, implementation
and evaluation of programs in youth development
including 4-H club organization and manage-
ment: youth-at-risk; and youth and adult home
economics/human ecology programs. Recruit,
manage, and support volunteers.
Minimum Qualifications: Bachelor's degree
preferably in home economics/human ecology or
related area with coursework in human develop-
ment and family studies. Send letter of intent,
resume, and transcript(s) to PO Box 26, Kennedy
Hall, Cornell University, Ithaca, NY 14853.

PA#41 Livestock/Agriculture and Community
Issues
Location: Cortland County, Cortland NY
Salary: $20,000
Apply by January 14, 1993
Posting Date: 1/7/93
Develop, implement and coordinate educational
programs in agriculture with an emphasis in
livestock (50%) and agriculture and public policy
issues related to agriculture (50%) for both youth
and adults.
Minimum Qualifications: Bachelor's degree
with specialization in livestock/animal science
and one or more years of progressively respon-
sible experience in Cooperative Extension or
equivalent professional experience. Experience
or coursework in education. Send letter of intent,
resume, and transcript(s) to PO Box 26, Kennedy
Hall, Cornell University, Ithaca, NY 14853.

PA#12B Extension Associate, Environmental
Issues Leadership Specialist
Location: New York City, NY
Apply by January 21, 1993
Posting Date: 1/7/93
Develop, implement, and evaluate youth environ-
mental issues education programs with particular
emphasis on water-related issues.
Minimum Qualifications: Master's degree in
environmental studies or closely related field.
Three years of professional experience in envi-
ronmental issues education. Send letter of
intent, resume, and transcript(s) to PO Box 26,
Kennedy Hall, Cornell University, Ithaca, NY
14853.

PA#37 4-H Youth Development/Animal Sci-
ence and Agricultural Awareness
Location: Genesee County, Batavia, NY
Salary: $23,800
Apply by January 14, 1993
Posting Date: 1/7/93
Responsible for developing, implementing, and
evaluating the 4-H agriculture education pro-
grams of Cornell Cooperative Extension of Genesee
County.
Minimum Qualifications: Bachelor's degree
related to the subject matter areas of agriculture,
animal science, or adult/agriculture education
and three years of progressively responsible
experience in Cooperative Extension or equiva-
lent professional experience, or Master's degree
and one year of professional experience. Send
letter of intent, resume, and transcript(s) to PO
Box 26, Kennedy Hall, Cornell University, Ithaca,
NY 14853.

PA#42 Nutrition/Heath Specialist and Issue
Team Leader
Location: Chemung County, Elmira, NY
Salary: $23,800
Apply by January 14, 1993
Posting Date: 1/7/93
Provide leadership in the planning, implementa-
tion, and evaluation of educational programs in
nutrition and health for targeted clientele in
chemung County.
Minimum Qualifications: Bachelor's degree.
Master's degree and/or registered dietician pre-
ferred. One degree must be in nutrition or related
area. Three years of progressively responsible
professional experience in adult education in an
academic, human service, or industry setting.
Send letter of intent, resume, and transcript(s) to
PO Box 26, Kennedy Hall, Cornell University,
Ithaca, NY 14853.

PA#43 Food and Nutrition Agent (Half-time)
Location: Onondaga County, Syracuse, NY
Salary: $14,000
Apply by January 14, 1993
Posting Date: 1/7/93
Leadership for planning, implementing, and evalu-
ating innovative and comprehensive educational
programs in nutrition and health.
Minimum Qualifications: Master's degree in
nutrition and one year experience in Cooperative
Extension or related employment. Registered
dietician preferred. Send letter of intent, resume,
and transcript(s) to PO Box 26, Kennedy Hall,
Cornell University, Ithaca, NY 14853.

Boyce Thompson Institute
Photographic Assistant II
Plant Research/Graphics Department
Posting Date: 12/10/92
Minimum Starting Salary: S5.85/hour, 18-
20hrs/week
Intensive copy stand work, B&W processing and
printing, and production of slides. Maintain
darkrooms and inventory of supplies. Assist
photographer in wide range of photographic
tasks. Process incoming jobs, interacts with
outside agencies for services, answers phone.
Requirements: High school diploma. 1 yr.
printing experience and portfolio. Attention to
detail is an absolute must. Good communication
and organizational skills are essential. Knowl-
edge of various B&W films and their processing
required. Contact Anne Zientek, 254-1239.

Research Specialist
Environmental Biology
Minimum Starting Salary: $16,000/yr., com-
mensurate with experience
Posting Date: 12/10/92
Examine how an environmental stress such as
soil anoxia or ozone alters the interdependence
between the root function of supplying phospho-
rus to the shoot and shoot function of supplying
photosynthate to roots of tree seedlings. Re-
sponsible for the growth and maintenance of
seedlings in solution and soil culture; assist in
the design and execution of short-term radioiso-
tope experiments; analyze plant tissue for various
14C and 32P labeled fractions; prepare plant
tissue for histological examination via light mi-
croscopy, and scanning and transmission electron
microscopy; analyze plant tissue for various
carbohydrate fractions and associated enzymes;
statistically analyze and prepare data for reports
and manuscripts; and assist in the preparation of
manuscripts for publications. Routine duties
include general laboratory maintenance and pe-
riodic monitoring and record keeping of
radioisotopes.
Requirements: Master's degree in the plant
sciences or related field or a Bachelor's degree
with a minimum of 3-4yrs. of laboratory experi-
ence. An aptitude for precision in analytical
procedures, and familiarity in plant biochemical
or physiological techniques are essential. Expe-
rience in one or more of the following areas is
desirable: radioisotope usage, histological tech-
niques, analysis of plant tissue for carbohydrates
and nutrients, enzyme assays, and experimental
design and statistical analysis. Contact Anne
Zientek, 254-1239.

Postdoctoral Associate
Environmental Biology Program
Posting Date: 12/3/92
Examine the mechanisms of P uptake and
transport to shoots of southern pine seedlings,
and the modifying effects associated with long-
term rot hypoxia. Applicants should have a Ph.D.
in plant physiology or other relevant field. A
background in micro-autoradiography, NMR or
radioisotope uptake work at a membrane or
whole-plant level is desirable. Available in
December 1992, Salary is commensurate with
experience. Contact: Please send a cover letter
describing research experience, curriculum vitae
and names and addresses of three referees to:
Dr. Mary A. Topa, Boyce Thompson Institute at
Cornell University, Tower Rd., Ithaca, NY 14853-
1801, (607)-254-1263.

Technical
Animal Technician GR18 (T4903)
Equine Drug Testing-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 12/17/92
Provide full care of horses including feeding,
watering, grooming and stall/barn cleaning. Collect
blood and urine samples from horses. Keep
records of drug administration trials. Administer
drugs, antibiotics and medicines under the direc-
tion of a veterinarian.
Requirements: High school diploma or equiva-
lent. AAS in animal science helpful. 1-3 yrs.
experience with horses and farm work required.
Send cover letter and resume to Sam Weeks.

Ambulatory/Pharmacy Technician GR18 (T4808)
Veterinary Medical Teaching Hospital-Statu-
tory
Minimum Biweekly Salary: $542.89
Posting Date: 12/10/92
Half time: Assist vet clinicians with research
projects, clinical service programs and teaching
activities. Half time: Dispense Pharmaceuticals
and treatment items on the order of a veterinar-
ian. Maintain inventory of the large and small
animal clinic pharmacy.
Requirements: AAS degree or equivalent expe-
rience. 1 yr. related experience working as a lab
assistant, veterinary assistant and/or in a phar-
macy. Send cover letter and resume to Sam
Weeks.

Technician GR19 (T5105)
Animal Science-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 1/14/93
Assist with reproductive physiology research
program by conducting experiments to evaluate
in vitro culture condition for mammalian oocyte
maturation, fertilization and embryo develop-
ment. Develop and apply cytological procedures,
cryopreservation procedures, and utilize tissue
culture techniques. Develop and apply analytical
techniques including electrophoresis, autorad-
iography, and isotope labeling to these studies.
Requirements: Bachelor's degree or equivalent
in animal science required. 1-2 yrs. related lab
experience desirable. Drivers license required.
Send cover letter and resume to Sam Weeks.

Technician GR19 (T4902)
Food Science-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 12/17/92
Perform a variety of microbiological techniques

on raw and processed milk and dairy products.
Assist in .pre-incubation research, chemical and
organoleptic analysis. Prepare stock solutions,
media arid maintain laboratory environment in-
cluding washing glassware.
Requirements: Bachelor's degree or equivalent
desirable in microbiology or related field with
emphasis in microbiology. 1-2yrs. experience,
preferably in dairy science. Familiarity with
bacterial purification and identification, spectro-
photometry, fluorimetry and titration techniques.
Must have ability to keep accurate records and
procedures, be able to function independently
after training. Basic computer knowledge help-
ful. Send cover letter and resume to Sam Weeks.

Technician GR20 (T3405)
Biochemistry, Molecular and Cell Biology-
Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 1/7/93 Repost
Provide technical support to molecular and cell
biology research lab working on the effect of
oncogenes on cultured cells. Perform basic
techniques in recombinant DNA, cell culture,
microscopic examination of stained cells, and
enzyme and protein assays. Maintain cell culture
facility. Keep accurate records of experiments
and write reports.
Requirements: BS degree in biology or
equivalent with background in biochemistry and
cell biology or cell physiology. 1-2yrs. experi-
ence in lab recombinant DNA techniques. Send
cover letter and resume to Sam Weeks.

Animal Health Technician GR20 (T4802)
Veterinary Medical Teaching Hospital-Statu-
tory
Minimum Biweekly Salary: $590.45
Posting Date: 12/10/92
Provide assistance and coordination in surgery.
Maintain aseptic conditions. Coordinate surgery
team in the operating room during surgical
procedures. Clean and sterilize surgical and
hospital equipment. Inventory and order sup-
plies. On-call Schedule.
Requirements: AAS degree in animal health
technology, licensed or eligible for NYS license.
Experience with small animals. Experience with
surgical procedures preferred. Send cover letter
and resume to Sam Weeks.

Technician GR20 (T4503)
Plant Breeding and Biometry-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 11/12/92
Provide technical support in genetic mapping of
RFLP markers in the tomato. Extract DNA, run
and blot gels, isolate and screen plasmid clones,
and radiolabel probes. Manage computer data
files and analyze genetic data on the computer.
Assist in lab maintenance, prepare solutions,
order supplies and monitor safety.
Requirements: BS degree or equivalent in
biology, genetics, biochemistry or related disci-
pline. Minimum 2yrs. related lab experience in
biochemistry or molecular biology. Send cover
letter and resume to Sam Weeks.

Technician GR20 (T4304-5)
Division of Nutritional Sciences-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 10/29/92
Provide technical lab support for a program
investigating vitamin metabolism in humans.
Analyze blood for various nutrition related factors
including vitamin A and carotene. Perform sol-
vent extractions, HPLC separation/quantification,
and gas chromatography-mass spectrometry.
Maintain lab, glassware and supplies. Assist in
recruiting subjects. Assist in maintaining com-
puter bibliographic and reprint files.
Requirements: BS degree or equivalent in
biological science or chemistry required. 2-3yrs.
lab experience including quantitative analytical
procedures. Experience with solvent extraction,
gas, or liquid chromatography and human meta-
bolic studies preferred. Send cover letter and
resume to Sam Weeks.

Virology Technician GR21 (T4811)
Diagnostic Laboratory-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 12/10/92
Perform a comprehensive range of microbiologi-
cal, immunological, and serological tests to aid in
the diagnosis of viral, chlamydial and rickettsial
infections. Respond to the daily demand for
prompt test results.
Requirements: BS degree or equivalent in
biology or microbiology. 2yrs. related lab expe-
rience preferred. Experience in tissue culture,
good sterile technique, basic microbiological
techniques and manual dexterity. Some experi-
ence in virus and chlamydia isolation procedures.
Send cover letter and resume to Sam Weeks.

Technician GR21 (T2704)
Center for Advanced Imaging Technology-
Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 12/3/92 Repost
Provide technical assistance in the daily opera-
tion and maintenance of the center for advanced"
imaging technology (CAIT) at the NYSCVM.
Train and assist as needed, faculty, staff, stu-
dents, and visitors involved in research, teaching,
and diagnostic activities in techniques of scan-
ning and transmission electron microscopy.
Requirements: BS in biological or physical
sciences; technical/vocational school degree in
electron microscopy. 1-2yrs. related and rel-
evant experience. Demonstrated knowledge of
and ability to use electron microscopes, and high
quality photographic experience. Effective com-
munication skills, excellent hand/eye coordination.

Technician GR21 (T3303)
Diagnostic Laboratory/Clinical Pathology-Statu-
tory
Minimum Biweekly Salary: $615.42
Posting Date: 8/20/92
Perform various diagnostic tests in hematology,
cytology, chemistry and immunology. Use com-
puter for data entry and retrieval.
Requirements: AAS in medical technology re-
quired. BS in medical technology and ASCP
certification. 1-2 yrs. clinical laboratory experi-
ence. Send cover letter and resume to Sam
Weeks.
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Technician GR22 (T5104)
Floriculture and Ornamental Horticulture-Statu-
tory
Minimum Biweekly Salary: $641.92
Posting Date: 1/14/93
Provide research support for the Urban Horticul-
ture Institute. Assist in design, execution and
analysis of experiments dealing with plant re-
sponses to stress, cultural techniques and
propagation methods. Maintain plant materials
and research facilities. Collect, analyze and
summarize research data. Supervise temporary
help and coordinate support for grad students.
Assist in teaching labs and extension programs.
Requirements: BS or equivalent in a plant
science related discipline. Coursework in horti-
culture and plant physiology. 2yrs. experience
including maintenance and management of woody
plants. Computer literate. Training experience
helpful. Send cover letter and resume to Sam
Weeks.

Technician GR22 (T4202)
Animal Science-Statutory
Minimum Biweekly Salary: $641.92
Posting Date: 10/22/92
Supervise and carry out routine meat animal
slaughter, carcass evaluation, carcass fabrica-
tion and meat merchandising. Assist in sample
collection and analysis. Assist with teaching
meat science undergrad courses. Maintain
facilities and equipment to USDA requirements.
Requirements: BS degree or equivalent in
animal science, food science or related field.
1yr. experience in meat animals slaughter, car-
cass evaluation, carcass fabrication and meat
processing. Teaching skills. Computer experi-
ence: spreadsheet and word processing desirable.
Send cover letter and resume to Sam Weeks.

Electronics Technician GR23-25 (T5102)
CIT/Network Resources-Endowed
Minimum Biweekly Salary: $669.23
Posting Date: 1/14/93
Under general supervision, provide basic techni-
cal support for the campus telecommunications
systems through the assembly, installation, test-
ing, and maintenance of the system including its
equipment and peripherals. Ensure the connec-
tion of ancilliary hardware and coordinate the
process as needed.
Requirements: AAS degree or equivalent in
electronics or related field required. 3-5yrs.
experience in installation and maintenance of
telecommunications equipment; including PBX.
Considerable electronic testing and ability to
read building and underground plant prints.
Minorities encouraged to apply. Send cover
letter and resume to Sam Weeks.

Electronic Technician GR24 (T5103)
CIT/Network Resources-Endowed
Minimum Biweekly Salary: $701.22
Posting Date: 1/14/93
Under general supervision, provide basic techni-
cal support for the campus telecommunications
systems through the assembly, installation, test-
ing and maintenance of the system including its
equipment and peripherals. Ensure the connec-
tion of ancilliary hardware and coordinate the
process as needed.
Requirements: AAS degree or equivalent in
electronics or related field required. 3-5yrs.
experience in installation and maintenance of
telecommunications equipment; including PBX.
Considerable electronic testing and ability to
read building and underground plant prints.
Send cover letter and resume to Sam Weeks.

Technical Off-Campus
Laboratory Technician GR20 (T4101)
Quality Milk Promotion Services/Geneseo-Statu-
tory
Minimum Biweekly Salary: $590.45
Posting Date: 10/15/92
Provide technical microbiology lab and adminis-
trative support for a veterinarian and field
technicians promoting quality milk. Culture milk
samples for isolation of mastitis causing organ-
isms. Perform microscopic examination of stained
films or wet preparations. Identify mastitis
organisms biochemically and seriologically.
Perform antibiotic sensitivity tests. Perform
brucellosis card tests. Keep accurate records of
procedures and results. Enter data into a
computer. Clean and sterilize glassware. Main-
tain stock cultures, equipment and supplies.
Requirements: BS degree or equivalent in
microbiology. At least 2yrs. microbiology
coursework and experience in diagnostic micro-
biology. Typing and strong communication skills.
Basic knowledge of computer programs: WP 5.1
and Lotus. Ability to work with minimal supervi-
sion. Send cover letter and resume to Sam
Weeks.

Technician GR22 (T3801)
Food Science and Technology/Geneva Experi-
ment Station-Statutory
Minimum Biweekly Salary: $641.92
Posting Date: 11/5/92 Repost
Provide technical lab support by carrying out
specialized physiological, biochemical, immuno-
logical and genetic experiments with plants and
their tissue cultures. Record and analyze data.
Order chemicals and supplies. Instruct graduate
students in the use of laboratory equipment.
Perform general laboratory work and upkeep.
Requirements: B.S. or equivalent required.
M.S. degree preferred in plant physiology, bio-
chemistry, molecular biology or related fields is
required. Must be familiar with general biochemi-
cal, immunological and molecular biology
techniques, including HPLC, FPLC, column chro-
matography, gel electrophoresis, handling of
radioisotopes, sterile techniques and tissue cul-
ture propagation. Knowledge in the use of a
personal computer for word processing and data
analysis is required. Send cover letter and
resume to Sam Weeks.

Technical Part-Time
Technician GR20 (T4803)
Biochemistry, Molecular and Cell Biology-
Statutory
Minimum Full-Time Equivalent: $590.45
Posting Date: 12/10/92
Assist with biochemistry experiments with anaerobic
bacteria. Assist in developing enzyme assays
and enzyme purifications. Perform spectropho-
tometric assays, gel electrophoresis, and
chromatographic and HPLC separations. Pre-
pare media, inoculate and harvest bacterial
cultures. Work with radioactive materials. Keep
thorough records and maintain lab tidiness.
30hrs, Monday-Friday.
Requirements: BS degree or equivalent in
biological sciences with some courses in bio-
chemistry and microbiology. 1-2yrs. related lab
experience. Send cover letter and resume to
Sam Weeks.

Technician GR21 (T4807)
Microbiology, Immunology and Parasitology-
Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 12/10/92
Provide technical support for an immunology lab.
Conduct nutritional and cellular immunology ex-
periments using rat and chicken animal models
and in vitro cellular systems. Evaluate cellular
immunity, flow cytometry and other related as-
says. Maintain rats. Perform routine lab duties
including data analysis, lab maintenance, record
keeping and preparation of supplies and re-
agents, etc. 32hrs/wk.
Requirements: BS degree or equivalent, in
biology, biochemistry or related field. 2yrs.
related lab experience. Send cover letter and
resume to Sam Weeks.

Technical Temporary

Temporary Technician GR21 (T4904)
Design and Environmental Analysis-Statutory
Hiring Rate: $9.00
Posting Date: 12/17/92
Provide assistance with a project working on the
etiology of coronary heart disease among chil-
dren and funded by NIH. Perform biochemical
assays of urine specimens in order to measure
chronic stress levels. Use HPLC, radioactive
isotopes and ELISA. Perform some library
research and provide routine lab management.
Requirements: BS degree or equivalent. Expe-
rience with HPLC, radioactive isotopes, ELISA,
and computers. Some lab technician experi-
ence. Send cover letter and resume to Sam
Weeks.

Temporary Laboratory Technician (T4704)
Plant Breeding
Hiring Rate: $8.40
Posting Date: 12/3/92
Provide about 6 months technical assistance to
a plant genetic lab project, mapping tomato
genes. Perform molecular biology techniques.
Propagate, isolate and ship plasmid clones.
Maintain and ship yeast strains. Perform experi-
ments with plant DNA. Keep records and perform
data management.
Requirements: BS degree or equivalent in
biology or microbiology field. 1yr. experience in
recombinant DNA techniques. Send cover letter
and resume to Sam Weeks.

Service Research Technician (T4001)
Entomology-Statutory
Hiring Rate: $7-9.00
Posting Date: 10/8/92
Provide technical support in a laboratory con-
ducting studies in toxicology, molecular genetics,
and receptor ligand interactions. Conduct bio-
chemical assays on insects. Order supplies,
general laboratory maintenance, data analysis,
recordkeeping and library work.
Requirements: BS degree or equivalent in a
biological science or relevant course experience.
Master's degree or relevant job experience with
biochemical assays strongly desired. Send
cover letter and resume to Sam Weeks.

Office Professionals

Communications Attendant GR17 (C5102)
CIT/Network Resources-Endowed
Minimum Biweekly Salary: $530.38
Posting Date: 1/14/93
Telephone operator, operate telex. Responds
promptly and politely to all callers. Answers all
incoming calls to Cornell's main phone number
and 800 wats lines. Handles call transfers and
requests for directory assistance. Monday-
Friday, 8am-4:30pm, hours could be subject to
change.
Requirements: High school diploma or equiva-
lent. 1yr. related experience. Ability to work
independently, communicate clearly, and remain
supportive at all times. External applicants send
cover letter and resume to Esther Smith, Emploment
Services, 20 Thornwood Drive. Employees
should include employee transfer application.

Office Assistant GR18 (C5106)
Media Services-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 1/14/93
Assist Coordinator of publications to ensure
efficient tracking, routing, and records keeping;
manage circulation of quarterly magazine; pro-
vide general office assistance, including word
processing; order supplies; provide backup for
telephones.
Requirements: High school diploma or equiva-
lent. 1-2yrs. related experience with personal
computers, (preferably Macintosh) required.
Familiarity with Writenow, Filemaker software a
plus. Medium typing. External applicants send
cover letter and resume to Esther Smith, Emploment
Services, 20 Thornwood Drive. Employees
should include employee transfer application.

Large Animal Clinic Receptionist GR18 (C5103)
Veterinary Medical Teaching Hospital-Statu-
tory
Minimum Biweekly Salary: $542.89
Posting Date: 1/14/93
Receptionist for Large Animal Front Office. Gather
client/patient information for computer input and
retrieval; telephone communications; set up ap-
pointments; interact with clients for deposit,
payment policy and payment agreements; type,
file and cashiering.
Requirements: High school diploma or equiva-
lent. Some college coursework preferred. 1-2yrs.
related experience. Strong public relations,
computer and telephone skills essential. Medi-
cal/veterinary terminology. Experience with
WordPerfect word processing and knowledge of
large animals helpful. Medium typing. External
applicants send cover letter and resume to
Esther Smith, Emploment Services, 20 Thornwood
Drive. Employees should include employee
transfer application.

Sales Assistant GR18 (C5006)
Food Science-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 1/7/93
Assist coordination of operations in the cheeseroom,
office, and salesroom along with salesroom
assistant. Assist sales manager in setting up
daily activities in each area and oversee their
completion. Train student employees. Tues: 10:30-
6pm, W-S 9:30-6pm.
Requirements: High school diploma or equiva-
lent. 1 -2 years related experience in a supervisory
capacity and experience with Lotus and
WordPerfect helpful. External applicants send
cover letter and resume to Esther Smith, Employ-
ment Services, 20 Thornwood Drive. Employees
should include an employee transfer application.

Office Assistant GR18 (C4905)
Biotechnology Program-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 12/17/92
Serve as administrative assistant/secretary for
director of research and corporate relations, and
director of tech transfer. Provide limited clerical
support to facilities. Responsible for all aspects
of scheduling, invoice and oversee public confer-
ence facility.
Requirements: High school diploma or equiva-
lent. Some college coursework with experience
using microsoft word, pagemaker and database
preferred. 1yr. related office experience. Com-
puter knowledge required. Medium typing. External
applicants send cover letter and resume to
Esther Smith, Emploment Services, 20 Thornwood
Drive. Employees should include employee
transfer application.

Secretary GR19 (C5104)
Near Eastern Studies-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 1/14/93
Provide secretarial/receptionist support for de-
partment and a program. Assist with graduate
program and lecture series; maintain student
records and coursework materials; light account-
ing.
Requirements: High school diploma or equiva-
lent. Some college coursework in secretarial
science preferred with 2-3yrs. office experience
essential. Extensive experience with IBM com-
puter and WordPerfect 5.0/5.1 required. Excellent
organizational and communications (written and
oral) skills. Able to set priorities and work in
active environment. Heavy typing. External
applicants send cover letter and resume to
Esther Smith, Emploment Services, 20 Thornwood
Drive. Employees should include employee
transfer application.

Assistant to the Director GR20 (C5001)
University Relations/Information & Referral
Center-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 1/7/93
Assist director with management of the university's
Information and Referral Center (IRC), dissemi-
nation of general campus information, and visitor
services. Supervise 30-40 student information
specialist/tour guides and occasional temporary
staff; maintain several computerized databases;
serve as primary information coordinator for
high-volume public information desk/visitor re-
ception area in Day Hall; manage publications
inventory; arrange facility tours for visiting groups;
provide administrative, clerical, and accounting
support for IRC. Medium typing.
Requirements: Associates degree or equiva-
lent. 2-3 years related experience, preferably
working with students. Developed analytical skills
with customer service orientation. Extraordinary
communication skills. Extensive knowledge of
Cornell community. Familiarity with Macintosh
computers preferred. Ability to work beyond
normal business hours and occasional week-
ends. External applicants send cover letter and
resume to Esther Smith, Employment Services,
20 Thornwood Drive. Employees should include
an employee transfer application.

Administrative Aide GR20 (C4903)
Laboratory of Ornithology-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 12/17/92
Provide secretarial and administrative support to
the director of the bioacoustics research pro-
gram. Wordprocessing support for correspondence,
research papers, statistical reports and grant
proposals; draft original correspondence; de-
velop computerized applications for managing
and monitoring program activities; coordinate
meetings and professional conferences, and
oversee accounts; prepare summary reports;
coordinate invoicing for products developed and
sold by program. Coordinate office activities.
Requirements: AAS or equivalent in secretarial
science. 3-5yrs. related work experience. Inter-
mediate to advanced computer experience
(Macintosh preferred), especially spreadsheet
and database management. Computer graphics
experience helpful, good telephone skills re-
quired. Excellent interpersonal skills, organizational
skills and ability to work independently required.
Medium typing. External applicants send cover
letter and resume to Esther Smith, Emploment

Services, 20 Thornwood Drive. Employees
should include employee transfer application.

Senior Department Assistant GR20 (C4808)
Catalog/CTS/University Library-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 12/10/92
Responsible for the conversion of catalog infor-
mation for a collection of rare books and pamphlets
pertaining to the French Revolution. Create
bibliographic records for rare books and pam-
phlets from non-machine readable source records.
Search various on-line databases identifying
bibliographic records in French. Update head-
ings in the records when appropriate. Appointment
until 1/1/94.
Requirements: B.A. with emphasis in French
history or equivalent experience or training.
2yrs. of cataloging experience. Excellent inter-
personal and communication skills. Ability to do
detailed work requiring significant judgement
accurately under pressure. Must be dependable.
Reading knowledge of French. Medium typing.
External applicants send cover letter and resume
to Esther Smith, Emploment Services, 20
Thornwood Drive. Employees should include
employee transfer application.

Administrative Aide GR21 (C5108)
Building Care-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 1/14/93
Provide extensive confidential administrative sup-
port to the superintendent, assistant superintendent
and 10 supervisory line managers. Plan, coor-
dinate and facilitate department's management
group including appointments, meetings, special
events and conferences. Prepare correspon-
dence, formal reports and budgets. Develop and
maintain computer database for administrative
information.
Requirements: Associates degree or equivalent
(2-3yrs.. related experience). Extensive experi-
ence in an administrative support capacity.
Excellent communication, interpersonal and or-
ganizational skills are essential. Ability set
priorities and work independently under pressure
to meet deadlines. Proficiently in Macintosh and
its software. External applicants send cover
letter and resume to Esther Smith, Employment
Services, 20 Thornwood drive. Employees should
include employee transfer application.

Secretary GR21 (C5005)
Life Safety Services-Endowed
Minimum Biweekly Salary: $615.42
Posting Date: 1/7/93
Provide secretarial/receptionist support for the
department. Maintain a high level of confidenti-
ality. Heavy typing.
Requirements: Associates degree or equiva-
lent. 3-4 years secretarial experience preferred.
Excellent organizational, communication (writ-
ten/oral) and word processing skills. Macintosh
computer experience essential. Knowledge of
Cornell campus helpful. Able to be flexible, set
priorities and work independently in a complex,
active environment with frequent interruptions.
External applicants send cover letter and resume
to Esther Smith, Employment Services, 20
Thornwood Drive. Employees should include
employee transfer application.

Administrative Aide GR21 (C4705)
Veterinary Medical Teaching Hospital-Statu-
tory
Minimum Biweekly Salary: $615.42
Posting Date: 12/3/92
Responsible for providing detailed information to
Vet Med Teaching Hospital clients regarding their
financial obligation and assistance meeting that
obligation.
Raqulrements: Associates degree or equiva-
lent. Familiarity with computer helpful. Minimum
3yrs. work experience in an area of financial
services for general public, preferably in the area
of medical environment or lending institution.
Proven experience dealing with the public and
working with others under stressful situations.
Light typing. External applicants send cover
letter and resume to Esther Smith, Emploment
Services, 20 Thornwood Drive. Employees
should include employee transfer application.

Collection Development Associate GR22 (C4503)
Albert R. Mann Library-Statutory
Minimum Biweekly Salary: $641.92
Posting Date: 1/7/93 Repost
Under the direction of the head of collection
development and preservation, manages a wide
variety of procedures and workflows associated
with the development of the library collection.
Provides administrative, computer, and biblio-
graphical support for librarians involved in building
and evaluating the collections. Pre-selects print
and electronic titles which fall within the subject
scope of Mann library. Manages the handling
and routing of selection sources. Conducts
collection evaluation projects, complex search-
ing, and problem-solving. Manages gifts and
exchange program. Performs clerical/secretarial
functions as needed.
Requirements: Bachelor's degree or equivalent
required. Excellent organizational skills. 2yrs. of
library or other information handling and analy-
sis-related experience. Well developed
microcomputer skills, and medium typing skills
required. Demonstrated writing, analytical, and
interpersonal skills essential. Ability to manage
multiple tasks under pressure. Education in
agriculture, biology, or human ecology highly
desirable. External applicants send cover letter
and resume to Esther Smith, Emploment Ser-
vices, 20 Thornwood Drive. Employees should
inlcude employee transfer application.

Administrative Aide GR22 (C5007)
University Controller's Office-Endowed
Minimum Biweekly Salary: $641.92
Posting Date: 1/7/93
Provide with minimal supervision administrative
support for the Assistant Controller, manager of
Financial Systems, Manager of financial Opera-
tions, Manager of Financial Reporting as well as
a number of other office supervisors. Medium
typing.
Requirement*: Associates degree or equiva-
lent. 3-4 years related experience. Knowledge of
MS Word, Excel. Ability to work independently
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and under pressure. Excellent organizational,
interpersonal, and communication (written & oral)
skills. External applicants send cover letter and
resume to Esther Smith, Employment Services,
20 Thornwood Drive. Employees should include
an employee transfer application.

Administrative Aide GR23 (C4707)
Finance and Business Services-Statutory
Minimum Biweekly Salary: $669.23
Posting Date: 12/3/92
Provide administrative support for the director
and associate directors. Includes handling con-
fidential correspondence, reports and charts.
Prepares reports form accounting and financial
statements. Makes travel arrangements, main-
tains the director's calendar, other duties as
assigned.
Requirements: AAS in secretarial science or
equivalent experience. 5yrs. in an executive
setting. Must be proficient on the Macintosh
using word, excel, and macdraw. Knowledge of
accounting and statistical analysis is required.
Must have well developed interpersonal, organi-
zational and communication skills. Medium
typing. External applicants send cover letter and
resume to Esther Smith, Emploment Services, 20
Thornwood Drive. Employees should include
employee transfer application.

Office Professionals Off-Campus

Secretary GR18 (C5107)
ILR Extension and Public Service/Buffalo, NY-
Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 1/14/93
Provide secretarial support and office manage-
ment for Chemical Hazard Information Program,
including office operations, material preparation
an duplication, computer data entry, answering
telephones, and office management. 9-5, Mon-
day-Friday.
Requirements: High school diploma or equiva-
lent. Some college coursework preferred. Minimum
of 2yrs. work experience. Knowledge of scientific
and/or medical terminology. Computer literacy
(Macintosh). Requires aptitude in bookkeeping
and recordkeeping, superior typing skills. Excel-
lent organizational and interpersonal skills. Involves
much detail work and work under deadlines.
Medium typing. External applicants send cover
letter and resume to Esther Smith, Emploment
Services, 20 Thornwood Drive. Employees
should include employee transfer application.

Office Professionals Part-time

Administrative Aide GR19 (C4902)
Agricultural Economics-Statutory
Minimum Full-time Equivalent: $566.28
Posting Date: 12/17/92
Requires proficiency with IBM computer systems
and corresponding software, including graphics,
maintaining data bases, and data entry. Editing
skills are essential as is maintaining and exten-
sive collection of files. Requires excellent public
relation skills. Monday-Friday 20hrs.
Requirements: High school diploma or equiva-
lent. Minimum of 2yrs. vocational training.
Computer, secretarial program or some college
coursework in arts and science. Minimum of
2yrs. experience working with IBM systems,
preferably Word and Windows, office organiza-
tion with regards to filing, scheduling,
communications, and research project support.
Medium typing. External applicants send cover
letter and resume to Esther Smith, Emploment
Services, 20 Thornwood Drive. Employees
should include employee transfer application.

Senior Information Assistant GR20 (C4712)
Reference Department/OMn library-Endowed
Minimum Full-time Equivalent: $590.45
Posting Date: 12/3/92
Staff busy information desk in the research
library for social sciences and humanities. Pro-
vide a wide range of information and reference
services. Assist library patrons, in person and on
telephone, in using Cornell University library by
providing information about the libraries organi-
zation and services. Perform complex bibliographic
searches, answering government document ques-
tions and locating factual information. Refer
users to appropriate resources or other staff for
answers to subject queries; recommend and
provide instruction in the use of manual and
automated library files and resources. 20hrs/
week, includes evenings and weekends.
Requirements: Associates degree or equivalent
in social sciences or humanities. 2-3yrs. related
experience. Excellent interpersonal and commu-
nication skills and ability to work calmly under
pressure required. Experience in a research
library, knowledge of bibliographic resources and
teaching skills desirable. Knowledge of at least
one foreign language. External applicants send
cover letter and resume to Esther Smith, Emploment
Services, 20 Thornwood Drive. Employees
should include employee transfer application.

General Service
Custodian SO02 (G5001.2)
Residence Life-Endowed
Hiring Rate: $6.90
Posting Date: 1/7/93
Responsible for maintaining cleanliness for the area
to which he/she is assigned. 39hrs/week. Saturday-
Wednesday schedule.
Requirements: Basic reading and writing skills.
Able to lift 50 lbs., operate necessary power
equipment. Able to climb 8' ladder. Must be able to
communicate with students. Regular CU employees
only. Send employee transfer application to Esther
Smith, Employment Services, 20 Thornwood drive.

Maintenance Mechanic SO09 (G4901)
Statler Hotel-Endowed
Hiring Rate: $9.52
Posting Date: 12/17/92
In conjunction and, with the cooperation of

maintenance and service operations and other trades
personnel, facilitates electrical, plumbing, ventilation,
air conditioning/refrigeration, carpentry and general
repairs in and about Statler Hall. Provides technical
assistance for building operations. Performs building
security duties when working 3rd shift. Flexible,
11:00pm to 7:00am, 3rd shift.
Requirements: High school diploma or equivalent.
Valid NYS driver's license. Prefer military or trade
school training. Requires knowledge of power and
hand tool operation. Knowledge of electrical and
mechanical test equipment required. Minimum of
5yrs. experience in at least one area listed above.
Regular CU employees only. Send employee transfer
application, cover letter and resume to Esther Smith,
Emploment Services, 20 Thornwood Drive.

General Service Part-Time
Food Service Worker SO01 (G5101)
Dining-Endowed, Regular Part-Time, 32hrs.
Weekly
Hiring Rate: $6.63
Posting Date: 1/14/93
Set-up, display and serve food and/or beverage.
Check Co-op dining cards for validity and make stale
transactions by cash or credit card. Shift subject to
change.
Requirements: Knowledge of food preparation and
presentation preferred. Good customer relations
skills. Basic reading and writing skills. Interested
external applicants contact Esther Smith,
Employement Services, 20 Thornwood Drive, phone
# 255-8081. Employees should send an employee
transfer application.

General Service
Swing Shift Dairy Worker SO04 (B5101)
Animal Science-Statutory
Hiring Rate: $7.52
Posting Date: 1/14/93
Under general supervision, mix and feed dairy cattle
rations to cattle at various sites. Maintain and repair
equipment used in feed areas. Operate equipment
such as tractors, trucks, skidloaders. Assist other
crews such as milking, herd health, etc., as required.
Some evenings, nights and weekends.
Requirements: High school diploma or equivalent.
NYS class 5 drivers license. Physical examination
required. 2-4yrs. related experience. Send application
materials to Cynthia Smithbower.

Academic
Coordinator of Centers for Public Access to the
Electronic Library
Albert R. Mann Library/Cornell University
Posting Date: 1/14/93
Manage the areas within the library which provide the
public with access to the electronic library. Manage
two microcomputer centers, one on the first floor and
one on the second floor of Mann library; administer
the operational budget; supervise one support and
several student staff; participate in the library's
collection development program by selecting
applications software and multimedia materials; and
determine how equipment and resources should be
arranged. Also responsible for teaching students
and faculty how to use information retrieval systems
and applications software, and training staff to assist
in the use of databases and the management of
information.
Requirements: MLS from ALA accredited school
required. Excellent communication, teaching, and
interpersonal skills. Minimum 3yrs. professional
library experience in an academic setting. Supervisory
experience. Experience with computer, compact
disk, and telecommunications technologies for
information management. Experience with teaching
information management and computer use highly
desirable. Experience with providing reference
service in an academic setting. Subject background
in life or social sciences. Applications requested by
January 31,1993 but will be accepted until position is
filled. Send cover letter, resume, and a list of three
references (including addresses and phone numbers)
to Ann Dyckman Director of Cornell University Library
Human Resources, 201 Olin Library, Cornell
University, Ithaca, NY 14853-5301.

Senior Extension Associate
Soil, Crop & Atmospheric Sciences
Posting Date: 1/7/93
The overall responsibilities of this position are to
provide consultation and assistance in analytical
chemistry methodology and instrumentation to the
Cornell Agriculture & Life Sciences (CALS) faculty
and to provide supervision and training for the Cornell
Nutrient Analysis Laboratories. An approximate time
requirement and responsibilities are as follows. 1)
Develop, test and determine quality control
methodologies for inorganic analytical chemistry
methods and instrumentation as may be needed for
current CALS research (35%). 2) Provide consultation
to CALS faculty, staff, students, and administration
on use of limitations of various analytical methods
and instruments. This could also include evaluation
of need for analytical instruments for possible
purchase, as well as the evaluation of specifications
for purchase (15%). 3) Provide supervision and
training of Cornell Nutrient Analysis Labs technicians
(25%). 4) Provide quality control methodologies for
CNAL. Instrument calibration and maintenance (10%).
5) Assist with special laboratory analyses that require
skills of experienced chemist (10%). 6) Assist CNAL
Director in determining instrumentation needs and
specifications; laboratory budgets, summary of
laboratory performance priorities, etc. (5%). Ph.D. in
Analytical Chemistry with some experience managing
a laboratory; or M.S. in Analytical Chemistry with at
least 5 years experience in lab management. An
interest in agricultural chemistry is required. Training
in the use of computers and laboratory software are
desirable. Salary commensurate with background
and experience. Send materials to: Dr. R. J. Wagenet,
Chairman, Dept. of Soil, Crop & Atmospheric
Sciences, 235 Emerson Hall, Cornell University,
Ithaca, NY 14853.

Education Coordinator

Cornell Cooperative Extension/Tioga County
Posting Date: 1/7/93
Coordinate eduction and technical assistance for
rural communities and governments for a four-county
"Rural Alliance." Bachelor's + progress toward M.S. +
3 years related experience. Or M.S. + 1 year
experience. Resume by January 15, 1993 to: Brent
Henry, 56 Main St., Owego, NY 13827 (607-687-
4020).

Director
Chemistry Department X-Ray Facility
Posting Date: 1/7/93
Applicants experienced in crystallographic methods
in organic, inorganic and/or biological macromolecules
must have the ability to maintain a facility comprised
of two Siemens diffractometers, cooling devices,
VMS, and UNIX computers and a library of
crystallographic programs and databases. The
successful candidate should possess strong written
and oral communication skills and work comfortably
with researchers at Cornell and elsewhere. Send
letters of recommendation and curriculum vitae with
list of publications to: Dr. Jon Clardy, Department of
Chemistry, Cornell University, Baker Laboratory,
Ithaca, NY 14853-1301.

Research Associate II, CA04
Cornell Food and Nutrition Policy Program
Division of Nutritional Sciences
Posting Date: 1/7/93
Research/U.S. Food and Nutrition Policy: Research
Associate to work in cooperative project between
Division of Nutritional Sciences and Agricultural
Economics. Individual will plan, conduct and report
original research pertaining to selected aspects of
food and nutrition policy in U.S. Ph.D. in economics,
agricultural economics or related field, nutrition, or
anthropology preferred, well qualified MsC will be
considered. Strong analytical skills and abilities; prefer
experience in conducting food demand analysis,
including theory and method, and relating findings to
nutritional outcomes, especially in context of USDA
food consumption surveys to nutritional outcomes.
Experience working with interdisciplinary teams
desirable. Two-year position available immediately.
Competitive salary and attractive benefits. Send letter
of application, curriculum vitae, and three references
to Dr. David Pelletier, Sr. Research Associate, Cornell
Food and nutrition Policy Program, Division of
Nutritional Sciences, Cornell University, 308 Savage
Hall. Applications will be accepted until suitable
candidate found.

Assistant Professor or Researchers
Cornell Food and Nutrition Policy Program
Division of Nutritional Sciences
Posting Date: 1/7/93
Positions available as Research Associate IV, Sr.
Research Associate l/ll or Assistant Professor (85%

research; 15% teaching): rank dependent upon
qualifications. One position for an applied
microeconomist with strong econometric skills. Proven
research capability in labor, consumer, and/or health
economics necessary. Another position for individual
with specialization ether in macroeconomics, public
economics ortrade, and should have strong modeling
skills, with experience in computable general
equilibrium models desirable. Research will focus on
problems of economic development and poverty in
Africa and Eastern Europe. Qualified applicants
should submit letter of application, curriculum vitae,
3 letters of recommendation, and samples of
publications to: David Sahn, Director, Cornell Food
and Nutrition Policy Program, Division of Nutritional
Sciences, Cornell University, 308 Savage Hall.
Applications accepted until position filled.

Extension Associate II, CA04
Field Coordinator
Division of Nutritional Sciences
Posting Date: 1/7/93
The Field Coordinator of the Northern Appalachia
Initiative on Cancer Project will support Cornell
Cooperative Extension's role in the Tri-State
Leadership Initiative on Cancer. Coordinate the project
with the Pennsylvania State University project staff,
maintain local coalitions, prevention and education,
assist in data collection, prepare reports and provide
other support as needed. Works closely with
Cooperative Extension staff in local offices in 14 New
York counties and 6 Pennsylvania counties as well as
with American Cancer Society staff in local units in all
20 counties. Masters degree in community nutrition
or health education. Experience (1-3 years) in
collecting and interpreting with groups in community
settings. Must be willing to travel extensively in 14 NY
and 6 PA counties. Drivers license necessary.
Applicants should submit CV and addresses/phone
numbers of 3 references to: Muriel S. Brink, Professor,
Division of Nutritional Sciences, Cornell University,
3M24 MVR Hall. Applications accepted until position
is filled.

Research Associate II, CA04
Division of Nutritional Sciences
Posting Date: 1/7/93
Research Associate II or Postdoctoral Associate;
rank contingent upon qualifications. Individual with
strong qualitative research skills needed to direct a
study related to food choice and food classification.
Design, supervise, analyze in-depth personal
interviews using appropriate qualitative research
methods. Supervise interviewers. Prepare a literature
review related to models of food choice. Ph.D. in
food, nutrition or related social science and qualitative
research experience, experiences to Dr. Carole
Bisogni, Associate Professor, Division of Nutritional
Sciences, Cornell University, MVR Hall. Preference
given to Applications received by February 19,1993.
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