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More flu shots

Peter Morenus/University Photography
Registered nurse Rebecca Damiani administers an influenza vaccine to graduate student David Herring
in the first round of flu shots at Gannett Health Center. University Health Services has scheduled another
walk-in flu shot clinic for students, staff and faculty on Monday and Wednesday, Nov. 16 and 18, from 8:30
to 11 a.m., and on Thursday and Friday, Nov. 19 and 20, from 1:30 to 4 p.m. For information, call 255-4082.

Nazi Germany did not pursue
building of A-bomb, Bethe says
By Larry Bernard

The German physicist leading that country's effort to build
the atomic bomb during World War II never wanted to build it
and had never worked out the details to do it, said Nobel
laureate Hans A. Bethe, the John Wendell Anderson Professor
Emeritus of Physics.

In fact, the scientist, Werner Heisenberg, a giant of 20th
century physics who won a Nobel Prize in 1929 for discovering
quantum mechanics, always said after the war that the German
uranium project was intended for nuclear reactors not nuclear
bombs, said Bethe, former head of the Theoretical Physics
division at Los Alamos for the U.S. Manhattan Project. But
Heisenberg, who died in 1976, always was suspect because it
was thought that his words were a means of defense after
defeat.

Bethe delivered a talk Monday night to an overflow audi-
ence in Schwartz Auditorium of Rockefeller Hall, "Werner
Heisenberg and the German A-
Bomb Project." Moderated by
Professor Kurt Gottfried, chair-
man of the Physics Department,
the event included comments by
Thomas Powers, an author who
just finished a book about
Heisenberg. VictorWeisskopf, a
prominent physicist at M.I.T. and
Bethe's deputy at Los Alamos
who was scheduled to speak, was
ill.

One of the great mysteries of
the war is why the Germans were
not even close to building abomb.
They had discovered fission in
1938, and it was the fear that they
were close to having a bomb that
drove the American Manhattan
Project to build one first. Some Peter Morenus/University Photography
light was shedjust last February, Hans A. Bethe

when the British government released almost 300 pages of
transcripts detailing the secretly recorded conversations of 10
German scientists who were interred at Farm Hall estate in
England for six months.

"It was completely wired," Bethe said, showing the manor
on a slide. But the transcripts were "kept secret. Only two
people had access: Sam Goudsmit, the leader of the American
expedition [to determine whether the Germans had the bomb]
and General Groves, the leader of the American project."

Bethe, who examined the transcripts, said that they clearly
indicate that Heisenberg - although he understood the process
of a nuclear explosion better than the others - "did not know
what an atomic bomb would be like and had not even been
interested in knowing," Bethe said.

One quote in Heisenberg's conversation was particularly
revealing, Bethe said. In what they thought was a private
conversation, Otto Hahn, who had worked on fission, asked
Heisenberg about the critical mass of uranium 235 - that is,

how much of the uranium iso-
tope would be needed to set off a
fission chain reaction. Heisen-
berg had said he thought the Al-
lies had separated 30 kilograms.
"Do you think they would need
as much as that?" Hahn asked.
Said Heisenberg, "I think so cer-
tainly, but quite honestly I had
never worked it out as I never
believed one could get pure [ura-
nium] 235."

Said Bethe: "He wanted to be
ignorant. This gives me the con-
viction that Heisenberg did not at
any time during the war intend to
build an atomic bomb. This was
more important than anything he
said after the war. . . . It was a
statement to Hahn unobserved, to

Continued on page 4

Commentaries 4
A dean, a professor, two lecturers and a
graduate student share their thoughts on the
funding of teaching assistants and on the
level of faculty commitment to the university.

State of the University 7-9
Speaking Oct. 30, President Frank H.T.
Rhodes highlighted Cornell's achievements
over the past year and addressed the major
challenges that the institution will face in the
years immediately ahead.

Review finds
widespread
student drinking;
policies adequate
By Sam Segal

An extensive review of undergraduate drinking here con-
cludes that while drinking is widespread, the university's
policies of regulation and education are generally appropriate
in scope and design.

A report by law Professor John A. Siliciano says that 85
percent of undergraduates drink - reflecting campus averages
nationwide - and that a "significant minority" of those students
drink heavily, with resulting risks to their health and safety.

Siliciano says that university administrators, managers of
residence halls and fraternity groups work diligently to make
policies effective and to help those students with an evident
drinking problem.

Excesses reduced
He also says that the efforts of recent years have dramatically

reduced the most glaring excesses - those of public parties,
mostly at fraternities.

He adds that two factors discourage more thorough success
against abusive drinking, which he calls "the single most
serious threat to the health and well-being of the student body":

• Drinking is a common practice and problem in society.
• Students, determined to join and remain part of that

drinking tradition, are infinitely creative in finding their way
around rules and laws.

For these reasons, he discourages the university from for-
mulating draconian new
rules and procedures.

Siliciano's conclusions
are part of a preliminary re-
port titled "Undergraduate
Drinking at Cornell," which
hepresentedNov. 5 to Larry
I. Palmer, vice president for
academic programs and
campus affairs.

In January, Palmer was
asked by the Board of Trust-
ees to conduct a compre-
hensive review of Cornell's
alcohol policies. Palmer
asked Siliciano to do the
study, focusing on the ap-
propriateness of policies,
whether they are uniformly
applied, whether education
and awareness programs are adequate, whether students are
offered enough alcohol-free social alternatives, and whether
the university should consider banning alcohol from all events
that include undergraduates.

In a letter of acknowledgment. Palmer commended
Siliciano's clarity, comprehensiveness and responsiveness to
the charge. He requested that, even though Siliciano had
already talked with 100 students and several dozen pertinent
administrators, he should also arrange to discuss his study at a
public meeting of the University Assembly and should offer to
meet with the Faculty Council of Representatives.

"I will look forward to your final report early in January,"
Palmer said, adding: "We can then begin responding to your
specific recommendations, on some of which I anticipate
action by next fall."

Recommendations
Siliciano recommended that Cornell:
• Centralize in a single senior administrator oversight and

coordination for policies now dispersed among the fraternity
system, the residence halls and the university as a whole.

• Repeal the Campus Code of Conduct provision limiting the
severity of penalties for illegal drinking. He says the provision
discredits the seriousness of opposition to such behavior.

• Expand programs encouraging low-risk drinking and re-
sponsible behavior.

• Improve means for spotting, and offering help to, students
with signs of an alcohol problem.

• Provide more social interaction between students and
faculty. The 21-year-old drinking age, Siliciano says, greatly
reduced occasions when students could see adults drinking

Continued on page 4
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BRIEFS

• Faculty appreciation: Students are express-
ing this week, Faculty Appreciation Week,
how much their professors mean to them. The
observance is sponsored by the Interfratemity
Council and Panhellenic Association. Activi-
ties will culminate Nov. 16 at a reception for
faculty and fraternity and sorority members at
Psi Upsilon fraternity, 2 Forest Park Lane, at 5
p.m. President Frank H.T. Rhodes will ad-
dress the gathering. Seven "Paramount Pro-
fessor" awards will be presented. All faculty
were invited to a reception with jazz band and
complimentary coffee and desserts yesterday.
On Monday, mugs were presented to 120
faculty members nominated for the Paramount
Professor awards. Tonight and tomorrow night,
students will provide a "Family Movie Night."
Faculty members with ID can take their fami-
lies to see Pinocchio for free at showings
tonight at 7:45 p.m. in Willard Straight Hall
and tomorrow night at 7:10 p.m. in Uris Hall.
Free babysitting services will also be provided
by members of the Greek system.

• BloodmobUe: The Red Cross Bloodmobile
will be in the Statler Hall foyer on Tuesday,
Nov. 17, from 10 a.m. to 4 p.m. in a visit
sponsored by the School of Hotel Administra-
tion. Call 273-1900 for an appointment; walk-
ins are welcome.

• Foreign-language tours at the Johnson:
The Herbert F. Johnson Museum of Art now
offers tours of its collections in French, Span-
ish, Russian, German and Italian. Foreign-
language tours can be scheduled by calling
Cathy Klimaszewski. Tours for members of
the Cornell community are free; tours for
others will carry a fee and can be arranged with
Leslie Schwartz. Both Klimaszewski and
Schwartz can be reached at 255-6464.

• TOMTRAN route changes: In response to
requests from Cornell employees, TOMTRAN
has revised its route No. 56 schedule. The new
schedule consists of two round trips in the
morning and in the afternoon, connecting
Danby with Ithaca. This service extends to
Hillside View Trailer Park in Danby and runs
along Route 96B.

• Smoke without fire: At 8:36 a.m. Nov. 9,
Public Safety responded to a reported fire in
the boiler room at the main heating plant next
to Humphreys Service Building. There was no
fire, but the building was filled with coal
smoke because someone had turned off the
exhaust fans that service the twin smoke-
stacks. The fans were turned on and windows
opened, and the smoke cleared. No injuries
were reported.

• Medieval poetry: A medieval poetry read-
ing will be held in the Temple of Zeus in
Goldwin Smith Hall Nov. 19 at 4:45 p.m.
Professors and students will be reading in
more than 14 different medieval languages.

• University Assembly: The University As-
sembly will meet Nov. 18 at 4:30 p.m. in the
Art Gallery in Willard Straight Hall. The guest
speaker will be Susan Murphy, dean of admis-
sions and financial aid.

• Employee Assembly: The Employee As-
sembly will meet Nov. 18 at 12:15 p.m. in the
board room, Day Hall.

• Study abroad: A representative from the
Semester at Sea program will be on campus
Nov. 17 from 11 a.m. to 3 p.m. at an informa-
tion table in Willard Straight Hall. All are
invited to stop by to pick up information on
courses, field work and financial aid for the
1993 spring and fall semesters.

• AIDS benefit: Students in the course Biol-
ogy and Society 451, AIDS and Society, will
hold a fund-raising party for Cornell AIDS
Action on Saturday, Nov. 14, beginning at 6
p.m. at Delta Upsilon fraternity, 6 South Ave.
Wear a red ribbon for AIDS awareness.

'Hooded intruder'
incident reported

Public Safety investigators are warning
students to keep their dorm rooms locked
following a report Monday morning, Nov. 9,
that an unknown man known as the "hooded
intruder" entered a room in North Campus 9
shortly after 6 a.m. and fondled a female
student while she slept.

Investigator Wayne Wittner said the stu-
dent was wakened by the man touching her.
Her roommate awoke and saw the man walk-
ing out of the room. She reported that he either
had long hair or a hood over his head, and he
was wearing a white or light-colored shirt.

Wittner saidPublic Safety officials believe
that this may be the same man responsible for
13 reports of a man entering rooms of female
students in North and West Campus dormito-
ries last semester. While he did not physically
harm any of them, some of the women re-
ported being fondled. All entries were made
to unlocked rooms between the hours of 1:30
and 6:30 a.m.

Wittner urges anyone who may have infor-
mation about the hooded intruder to call him at
255-8982. All information will be treated con-
fidentially.

He also emphasized that all students should
keep their rooms locked at all times.

"If you see someone who doesn't belong in
your residence hall, report it to Public Safety
immediately," Wittner urged.

APPOINTMENTS

Daniel Decker,
Agriculture College

Daniel Decker, associate professor of natu-
ral resources, has been named associate di-
rector for research in the College of Agricul-
ture and Life Sciences, according to Brian
Chabot, director of the college's Office for
Research.

Decker, 40, who also becomes associate
director of the Cornell Agricultural Experi-

ment Station, will as-
sume responsibilities
for managing re-
search in the college,
which has 420 faculty
members engaged in
disciplines ranging
from agricultural eco-
nomics to nutrition
and plant biology.

Decker has served
as co-leader of the Hu-
man Dimensions Re-
search Unit, focusing

on human attitudinal and behavioral aspects of
wildlife management. He also has served as
his department's leader for Cornell Coopera-
tive Extension and as the wildlife extension
specialist. Last year he was a visiting profes-
sor in the College of Natural Resources at
Colorado State University.

Author of 60journal articles, 25 book chap-

Decker

ters and more than 200 other research and
extension publications, he has served as editor
for two books: Valuing Wildlife: Economic
and Social Perspectives (Westview Press,
1987) and Challenges in the Conservation of
Biological Resources: A Practitioner's Guide
(Westview Press, 1991).

Among his honors are the John Pearce
Award, granted by the Northeast section of the
Wildlife Society, and the Young Alumni
Achievement Award from the Alumni Asso-
ciation of the College of Agriculture and Life
Sciences. He has served as president of the
Northeast section of the Wildlife Society and
president of the Human Dimensions in Wild-
life Study Group, an association of social
science researchers and wildlife managers.

Born in Port Jervis, N.Y., he holds bache-
lor' s and master's degrees in natural resources
and a doctorate in education, all from Cornell.

Constance Shapiro,
Human Ecology

Constance H. Shapiro, professor of human
service studies, has been named chair of the
Department of Human Service Studies in the
College of Human Ecology.

She is a specialist in human sexuality, par-
ticularly infertility, pregnancy loss and adoles-
cent pregnancy.

Shapiro, who joined the faculty in 1974,
had been the director of the department's
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social work program since 1986. She has re-
ceived numerous awards, including the Merrill
Presidential Scholar Distinguished Teaching
Award from Cornell (1992) and distinguished
teaching awards from Omicron Nu of the
College of Human Ecology, the Department
of Human Service Studies and the Chancellor
of the State Univer-
sity of New York. She
is the co-editor of one
book and author of
three books and more
than two dozen ar-
ticles in professional
journals.

Shapiro is on the
board of directors of
the Ferre Institute in
Utica and was a
founding member of Shapiro
the Central New York
Chapter of RESOLVE Inc., a former support
and information/referral service for infertile
persons. She also serves as a consultant to
federal, state and local organizations on issues
relating to human sexuality.

She received a Ph.D. in education from
Cornell in 1978 and holds an M.S. degree with
distinction from the Columbia University
School of Social Work and a B.A. degree in
sociology from Wellesley College.

She replaces John Ford, who served as
chair of the department since 1986 and now is
Cornell's dean of students.

GRADUATE BULLETIN

Thesis/Dissertation: The thesis/dissertation
submission deadline for a January 1993 degree
is Jan. 15. Students should see the thesis adviser
(walk-in office hours 8:30 a.m. to 12noon, 1:30
to 4:00 p.m. weekdays) for approval of the
format of their thesis/dissertation before sub-
mitting the final copies to the Graduate School.

Foreign Language and Area Studies
Fellowships: Applications for 1993-94 will
be available at the end of November. Applica-
tion deadline is Jan. 29. Award includes nine-
month stipend of $8,000 plus full tuition for
1993-94 academic year; available to citizens
or permanent residents of U.S.

Javits Fellowship: Available to U.S. citi-
zens or permanent residents who are doctoral
candidates in the arts, humanities or social
sciences. Stipend up to $10,000 plus $6,000
for tuition; Cornell provides remainder of tu-
ition. Deadline is early February.

1993 Summer Support: Dec. 15 is the dead-
line for filing documents with the Graduate
Fellowship Office for 1993 summer awards.

Thefo llowing admin istrative appoin tments
have been approved:

Joseph M. Ballantyne, appointed director
of the Semiconductor Research Corp. Pro-
gram on Microscience and Technology;
Randolph Barker, reappointed director of
the Southeast Asia Program; Valerie J.Bunce,
appointed director of the Slavic and East Eu-
ropean Studies Program; and Joseph A.Burns,
appointed chair of the Department of Theo-
retical and Applied Mechanics.

Also, Peter J. Davies, appointed chair of
the Section of Plant Biology; Rodney R.
Dietert, appointed director of the Institute for
Comparative and Environmental Toxicology
in the Center for the Environment; Juris
Hartmanis, appointed chair of the Depart-
ment of Computer Science; Victor Kord,
reappointed chairman of the Department of
Art; and Philip E. Lewis, appointed associate
dean of the College of Arts and Sciences.

Also, David R. McCann, appointed chair-
man of the Department of Asian Studies; Gary
Y. Okihiro, appointed director of the Asian-
American Studies Program; Bendicht U.
Pauli, reappointed chair of the Department of
Pathology; Jose Piedra, reappointed director
of the Hispanic-American Studies Program;
and Savely Senderovich, appointed chair of
the Department of Russian Literature.

Also, Joel H. Silbey, appointed director of
the Cornell-in-Washington Program; and Erik
Thorbecke, reappointed director of the Pro-
gram in Comparative Economics Development.

Regina A. Schulte-Niethanuner, a lecturer
at Technische Uni versitat Berlin, was appointed
the Luigi Einaudi Professor of European and
International Studies, through Dec. 23.

Dr. Robert Michels, dean of the Medical
College, has announced the appointment of
three acting chairs for the departments of
radiology, biochemistry and public health-
They are:

• Dr. Michael D.F. Deck, professor of radi-
ology, is the acting chair of that department.
Affiliated with the Medical College since 1968,
Deck has been serving as vice chairman of
radiology and head of neuro-radiology.

• Dr. Esther M.G. Breslow, professor"of
biochemistry, is the acting chair of that depart-
ment. Associated with the Medical College
since 1959, when she became a fellow in bio-
chemistry, Breslow has studied the mecha-
nisms by which proteins recognize the mol-
ecules that they interact with.

• Dr. Robert B. Millman, the Saul P
Steinberg Distinguished Professor of Psychia-
try and Public Health, is acting chairman of
public health. Millman also serves as director
of alcohol and substance abuse services and as
medical director of the Employee Assistance
Program Consortium and the Employee De-
velopment Center.
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Yugoslav official claims
'no one can win' civil war
By Albert E. KafT

For good reason, the Federal Republic of
Yugoslavia will keep a close watch on any
changes in U.S. foreign policy after Bill Clinton
moves into the White House Jan. 20.

During their presidential campaigns,
Clinton and George Bush competed to see
who could be the toughest on the Serbs, a
Yugoslav minister-at-large told a Cornell au-
dienceof about 100 students andfaculty packed
wall-to-wall in one room at the Andrew D.
White House Nov. 4.

The U.S. decision to recognize former
Yugoslav republics that broke away from the
Federal Republic "was very unfortunate for
us," said Radmila Milentijevich, who repre-
sents the Federal Republic.

Public opinion twisted
"America was in a presidential election,

and public opinion was twisted. The two can-
didates competed among themselves as to
who could be the tougher against the Serbs,
since there was no other foreign policy issue
[to debate]."

Milentijevich, who is on leave from her
post as history chair at City University of New
York, said that the "Serbian people have been
allies of the American people in two World
Wars. My people, the Serbs, have bled with
the American people."

Born in Belgrade, Serbian capital of the
Federal Republic, Milentijevich left City Uni-
versity earlier this year to serve as a minister-
at-large for Yugoslavia after two republics,
Croatia andBosnia-Herzegovina, seceded and
fighting started.

The minister charged that Croatia hired a
U.S. public relations firm for $18 million to

portray favorably its struggle against the Serbs.
"We [Federal Republic] wanted to hire a P.R.
firm when we came to power, but because of
sanctions against our government, we could
not," Milentijevich said.

She argued that when a May 27 explosion
killed at least 16 people in a bread queue in
Sarajevo, Bosnia's capital, "the cameras were
already there, and you saw the results around
the world." She claimed that the explosion
was set up locally for the international media
and was not a result of Serbian shelling of the
city.

Sanctions hurt everybody
She charged that sanctions against Yugo-

slavia "violate basic human rights of people in
Yugoslavia." Because of sanctions, Yugosla-
via schools lack paper; hospitals are running
out of medicines; and 700,000 Serb, Croat and
other refugees in Yugoslavia have been "dou-
bly hurt because they fled into a country that is
under sanctions."

Several times during Milentijevich's one
hour and 29-minute lecture and question ses-
sion, her words were interrupted by comments
from listeners who disagreed with her views.

She said she joined Prime Minister Milan
Panic's government to help restore peace,
alleviate the causes that resulted in sanctions
and speed up elections in her native land.

"The Moslems are suffering, the Croats are
suffering, the Serbs are suffering," she said.
"Without a reasonable solution to the Serbian
problem, we'll not have a peaceful solution. In
this civil war, no one can win, and the only
thing we can do is seek a political solution."

Her visit was sponsored by two Cornell
programs: Slavic and East European Studies
and Peace Studies.

Scholar: 18th-century Bavaria
treated infanticide leniently

Schulte

By Albert E. KafT

A German scholar's research on criminal
punishment in 19th century Bavaria discloses
facts that sound astounding today. Mothers
who killed their illegitimate child faced only
one to three years in prison, but the penalty for
arson was five to 10 years in jail.

Regina Schulte, 43, aprofessor in the Tech-
nical University of Berlin who has conducted
research into female criminality, is spending
this semester at Cornell University as the

Luigi Einaudi Chair
in European and In-
ternational Studies.

Poring through ar-
chives in Munich,
capital of Bavaria, she
uncovered records
that disclose lenient
views on infanticide
in rural upperBavaria
in the 19th century.

Before the 18th
century, a mother
who killed her child

suffered cruel punishment, often death by
drowning, Schulte reports. While killing a
legitimate child continued to be dealt with as
murder, social conditions and philosophy soft-
ened the legal handling of infanticide when the
child was born out of wedlock.

In part, she said, 19th century thinking was
influenced by a vie w advanced by the philoso-
pher Immanuel Kant, who wrote that a child
who enters the world outside of wedlock re-
mains outside the law, because marriage is a
law. Also, a popular view stated that the inno-
cent baby would go to heaven and be spared
the pains of life.

Schulte said that 25 percent of babies born
to rural Bavarian peasants were conceived
outside marriage. Among peasants who worked
as servants, the rate of illegitimate births was
higher, 50 to 60 percent. The principal reason
was that farmers in those days would not hire
married couples. Men and women without
property worked as farm laborers until they
could save enough money to buy a plot of land
and a few animals to start their own farm.

As a result, lovers often did not marry until
they were well into their 30s and already had
produced children. From their coupling, many
of them planned to wed, but they were denied

matrimony while working as farmhands.
Peasant women who gave birth and killed

the child did so not out of "shame and mad-
ness" as members of the bourgeoisie might
think, Schulte said, but because the father
"was the wrong man." Then a Catholic king-
dom, Bavaria held that abortion was illegal
and punishable by imprisonment.

Arson was common
At that time, arson was the most common

crime committed by men in Bavaria, while
infanticide was the most frequent female crime,
she said. Burning of a farm building was a
form of revenge by servants who held a griev-
ance against their master or by a son against a
father whom he believed planned to disinherit
him. By contrast, in Mediterranean regions
revenge more often led to murder, she added.

In B avaria, prison sentences for arson were
longer than for killing an illegitimate child,
because property essential to livelihood was
destroyed, Schulte said. The German scholar
outlined her findings on Bavarian law in deliv-
ering the annual Einaudi Lecture Oct. 28 and
later at an interview in her Uris Hall office.

Schulte is the first woman and the first
German to hold the Einaudi Chair that was
established at Cornell in 1987 for European
scholars in economics, political science, mod-
ern European history and European integra-
tion. The chair is named for the father of Mario
Einaudi, the Goldwin Smith Professor Emeri-
tus of Government. His father was Italy's first
president after World War II.

Schulte had visited the United States twice
before: to attend a conference at Johns Hopkins
University and visit friends in California. But
because of problems in traveling with her 3-
year-old daughter, Lena, she almost turned
down the invitation from Cornell,

Schulte reconsidered and, accompanied by
a German student, brought Lena with her to
Ithaca. Attending an Ithaca nursery school,
Lena now tells her mother, "I speak better
English than you."

This semester, Schulte is teaching a course
on "Gender and War in European History" to
a small group of graduate and undergraduate
students. Her books include one on civil bour-
geois society and prostitution in urban 19th
century Germany; one on infanticide, arson
and poaching in rural 19th century Germany;
and her latest on war and gender, drawing
from the Thirty Years War and World War I.

Peter Morenus/University Photography
Dave Thomas (right), the founder and senior chairman of Wendy's International
who is the star of his restaurant chain's television commercials, launches a charity
auction last Friday in the School of Hotel Administration by taking bids on a Big
Bertha Calloway driver. Looking on are Professors A. Neal Geller (left) and Richard
H. Penner.

Wendy's founder shares
his five rules for success
By Albert E. KafT

Dave Thomas, who grew from a 12-year-
old grocery boy and soda jerk to become a
hamburger millionaire, wasted no time Friday
in telling School of Hotel Administration stu-
dents his five rules for success.

Speaking before a packed Statler Audito-
rium, the founder and senior chairman of
Wendy's International opened his talk with
praise: "You are the epitome in the world in
hotel education. You are in the best school in
the world."

Then Thomas, 60, introduced by Dean David
Dittman as a man with little formal education
but a clutch of honorary degrees, moved
quickly to his advice for business success:

• A winning attitude.
• Having strong convictions.
• Willing to take risks.
• Focus.
• Give something back.
Give back he did. After autographing more

than 100 copies of his autobiography, Dave's
Way, in Wendy's in Collegetown, Thomas
presented a $2,000 check from local franchise
owners Jeff Coghlan and Mike Crompton to
the New York State Citizens Coalition of
Children Inc. and donated part of his book
proceeds to adoption efforts.

Sdf-depreciative humor
Adopted when he was 6 weeks old and

never knowing his natural parents, Thomas
entertained 600 Hotel School students and
another 300 students and faculty who filled
the Statler balcony with self-depreciative hu-
mor and plugs for his book.

To illustrate how he makes Wendy's tele-
vision commercials in which he stars, he
showed a video in which both his producer and
director brush him off on the set, too busy to
talk with him, and a custodian tells Thomas he
has never heard of Dave Thomas.

Thomas has portrayed his folksy self in 100
brief commercials, each one requiring several
hours and up to 391 takes to produce. His
video on how-I-make-commercials showed
actors going through numerous camera re-
takes, because Thomas mumbled his words or
mispronounced "mucho gracias."

Describing how he was fired from his first
twojobswhenhewas 12 years old but labored
on to develop Kentucky Fried Chicken fran-
chises that he sold for $1 million, Thomas
turned pitchman, telling his audience: "You
can read all this in my book." Laughter from
the audience. "Well, I've got to sell my book."

Holding honorary degrees from institu-
tions such as Duke University, Thomas, who
dropped out of school after the 10th grade, told
Cornell Hotel School students: "There is noth-
ing you can't do, because this is the greatest
country in the world. But if you want to open
a chain of hotels, you better have a lot of
money. I hope you don't open any hamburger
stands — we've got enough of them."

To film commercials, Thomas said he was
required to join the Screen Actors Guild. "First

thing I did was ask them where they were
holding their union picnic. Wendy's wants to
cater it."

Founded in 1969, Wendy's now operates
more than 3,800 restaurants in the United
States and 30 countries and territories abroad
with annual sales above $3.2 billion.

One student asked Thomas what is the
main challenge for an entrepreneur who wants
to move into big business. "Delegation," he
replied. "Who you delegate authority to. Man-
agement is hard. I kinda screwed up changing
from entrepreneur to professional, because I
got the wrong persons to start with."

Another student asked Thomas what his
other children thought when he named his
restaurant chain after one daughter, Melinda,
nicknamed Wendy by her siblings because
they couldn't pronounce Melinda. He paused
and answered, "I never asked them."

Auction raises
$17,100
By Albert E. KafT

Graduate students in the School of
Hotel Administration raised a record
$17,100 for three Ithaca charities at
their 12th annual auction Nov. 6.

Proceeds nearly doubled the previ-
ous record of $9,000 set at last year's
auction, said Sandra Boothe, director
of the Hotel School's master of pro-
fessional studies program. Auction
proceeds will be given to the Rape
Crisis Center, Family and Children's
Services, and Suicide Prevention and
Crisis Service.

After delivering a lecture to Hotel
School students, Dave Thomas, founder
and senior chairman of Wendy's Inter-
national, launched the sale in Statler
Auditorium by auctioning off for $425
a color print of a Virginia golf course
designed by Robert Trent Jones and
signed by Jones and Thomas; 12 golf
balls signed by Thomas; and a Big
Bertha Calloway driver.

The biggest donation to the auc-
tion, a four-night trip for two on Q ant as
Airlines to Fiji with accommodations
at the Regent Hotel, went for $2,100.

About 200 students, faculty and
staff attended the auction, during
which 100 donated items were sold
including weekends at various hotels,
dinners at local restaurants, tennis les-
sons and baked goods.

Principal organizers of this year's
auction were Hotel School graduate
students Tori Rogers, chair, and Martti
Palonpera, Chuck Tauck and Bob
Drabicki.
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COMMENTARIES

TAs need more financial aid
To the editor:
I was very interested to read the

Chronicle's features about teaching at
Cornell (Oct. 29). In particular, I appreci-
ated many of the points raised in the article
about graduate TAs. The article failed,
however, to address the perception among
many graduate students that Cornell is not
putting its money where its mouth is.
Administrators wax lyrical about how
special graduate TAs are, and yet the
stipend paid to graduate students falls
short of the Graduate School's own esti-
mates of graduate student living expenses.

Many graduate students are paid for
just nine months of the year — spending
the summer without financial support. This
clearly makes the cherished "balance"
between research and teaching rather hard
to accomplish, because many TAs rely on

the summer months to get their research
done.

If Cornell really values the work that
graduate TAs do, it might consider ex-
tending summer support to all of the gradu-
ate students who have taught Cornell's
classes during the rest of the year. This
seems unlikely to happen if one uses the
much-touted capital campaign as any in-
dication of Cornell's commitment to
graduate support. It contains not one cent
for the Graduate School.

So, is Cornell's seemingly high opin-
ion of the work that graduate TAs do just
lip service? We're still waiting for evi-
dence to the contrary.

David Haskdi
Field of Ecology and

Evolutionary Biology

Funding TAs is a high priority
Editor's note: The Chronicle invited

Dean Alison Casarett of the Graduate
School to respond to David Haskell 's let-
ter. Her comments follow.

To the editor:
I am pleased to have this opportunity to

respond to David Haskell' s concerns about
summer support for TAs. Yes, we very
much appreciate the service that teaching
assistants are providing and understand
the need for both financial support and
free time for research during the summer.
This is the reason that one of the highest
priorities of the fellowship board in the
past few years has been to reserve a large
portion of our general fellowship funds
for summer support. For example, a few
years ago, the number of summer fellow-
ships and assistantships provided from the
Graduate School's fellowship budget was
less than 200. Last summer, despite bud-
get constraints but with the assistance of
faculty and field resources, we were able
to provide support for more than 600 stu-
dents. Many of those were students with
teaching assistantships during the aca-

demic year. Clearly many other students
need and deserve support, and we will
continue to consider this a high priority.

A major priority of mine has been to
offer incoming doctoral students financial
packages that include fellowship or assis-
tantship support both for multiple aca-
demic years and for summers. Dean Don
M. Randel and I have made such arrange-
ments for most of the humanities and
social science fields in the College of Arts
and Sciences. Many other fields across the
university, especially in the physical sci-
ences, are making similar offers. I antici-
pate that this policy will expand to other
fields as finances permit.

For the summer of 1993, we have
planned the Graduate School' s fellowship
budget so that we expect to provide a
greater number of summer stipends for
doctoral students than in 1992. Assuming
no major changes in our budgetary struc-
ture, I anticipate that the allocation for
summer support will continue to increase.

Alison P. Casarett
Dean, Graduate School

We need less glib preaching
To the editor:
I read the commentary of Walter Lynn,

dean of the faculty, entitled "Faculty, staff
must give more time and energy to Cornell" in
the Oct. 29 Cornell Chronicle. I must confess
that my first reaction was one of frustration
and anger: The preceding day I had given a full
13 hours (7:30 a.m. to 8:30 p.m.) on campus to
Cornell, and I used another three hours that
evening preparing my lecture and sections for
Thursday. "Are we being asked to sleep less?"
I wondered.

Some days later, as the frustration and
anger has died down, let me offer you some
thoughts in response.

First, you should know that I am writing in
part from the perspective of a member of a
department with a very strong culture of teach-
ing undergraduates. Our teaching loads have
substantially increased in the 23 years I have
been at Cornell. We often teach overloads; and
the average numbers of students per class that
we teach has close to doubled.

Because of the increasing numbers of fac-
ulty now on half-retirement, teaching only in
the fall, those of us who remain have excep-
tionally heavy spring loads supervising se-
niors honors theses. Meanwhile, we notice
that some of our sister departments in the
College of Arts and Sciences have reduced

their teaching loads; that some departments
have always had lighter teaching loads; that
some departments have drastically reduced
their enrollments while increasing their fac-
ulty size; that some faculty members in other
departments are regularly away from campus;
and so forth. And we are being asked to do
more?

All of this is even more galling in an
atmosphere in which we often feel that the
faculty are rarely even consulted on the sim-
plest things that affect them. We regularly are
preached to from above as to what we should
and should not be doing; and we are left
feeling that we are being "administered" and
"managed" and "directed." The faculty tend to
feel demoralized and disaffected, and the at-
tendance at college and university faculty
meetings attests to such feelings.

What is to be done? I, for one, would
appreciate less glib preaching (from whatever
source) and more leadership. And I would
certainly appreciate some recognition by our
administration that the kinds of commitment
and sacrifices being asked for now have long
been made by some, and what is being asked
for now is that they be more equally shared.

David K. Wyatt
Professor of Southeast Asian History

Lecturers are important, too
To the editor:
The article "Has research pushed teaching

to the periphery?" in the Cornell Chronicle
Special Report of Oct. 29 touches on many of
the important issues regarding the value of
mixing the teaching and research efforts of the
professorial faculty at a research university.
One important consideration, however, is
omitted.

Many introductory laboratory courses and
autotutorial courses in the sciences at Cornell
are taught by lecturers. Lecturers in the sci-
ences are dedicated professionals who hold
advanced degrees and devote 100 percent of
their time to teaching. Most lecturers work
essentially independently but feel privileged
to have prominent faculty with whom to con-
sult; the courses offered at Cornell clearly
benefit greatly from these interactions. Be-
cause laboratory and autotutorial courses re-

quire full-time attention semester after semes-
ter, it would not be possible to offer the excel-
lent quality and diversity of these courses
provided at Cornell unless the professorial
faculty considerably reduced their research
efforts; the full-time efforts of lecturers enable
the professorial faculty to maintain a balance
between teaching and research in the sciences.
It is understandable, in the face of "the GAO
report," that Cornell would want to emphasize
the profound involvement of the professorial
faculty in undergraduate teaching, but the uni-
versity should be proud of the efforts of the
lecturers at Cornell as well. Most certainly, the
critical contributionof lecturers to undergradu-
ate teaching should not be omitted in an article
about education at a research university.

Carol Reiss and Meredith Kuscfa
Co-chairs, Biolecturers' Group

B e t h e continued from page 1

a friend. Heisenberg trusted Hahn."
Heisenberg's first try at calculating the

critical mass "was completely wrong," Bethe
said, yielding an answer oflOtonsof uranium.
But a week later, Heisenberg did it correctly,
and came up with the answer of about 20
kilograms.

Natural uranium is made of several iso-
topes. To make a nuclear chain reaction, ura-
nium 235 must be separated from other iso-
topes. This can be done by slowing down the
neutrons with what is called a moderator, such
as heavy water or pure graphite. But German
scientists never measured the path of neutrons
in fission, which they easily could have done,
Bethe said. Further, experiments showed
graphite wouldnot work. Although the Ameri-
cans realized graphite was contaminated by
boron and that pure graphite would work
(which Enrico Fermi used in the first nuclear
chain reaction SO years ago in Chicago), the
Germans accepted the result that graphite could
not be used.

"This again convinces me that the Ger-
mans really did not care. They did not want to
know and were not curious. This again con-
vinces me they did not want to build an atomic
bomb," Bethe said.

Although the American effort used isotope
separation to get uranium 235, at Oak Ridge
National Laboratory, the Germans thought
that too big a job and too expensive. Indeed, it
cost the United States $500 million then, or $5
billion today, and the work of 180,000 people.
In contrast, Bethe said, the German govern-
ment had 1,000 people working on it. The

Germans instead were trying to make pluto-
nium in a reactor.

"The Germans speculated, and speculated
intelligently, on just how they could have
made it. In general, the conversation was quite
intelligent," Bethe said, referring to their talk
in England about how to separate the isotopes.

The Germans also failed to build a reactor
because they could not get enough heavy
water. Without graphite, they had to use elec-
trolysis to separate heavy from ordinary water
at a Norwegian hydro plant. But the Norwe-
gians sabotaged that effort, and the Germans
"never got enough heavy water," Bethe said.
In fact, the reactor vessel they had built in the
small German town of Haigerloch was only
half full by the war's end, and it "would have
taken years to fill all the way. Also, they didn't
have enough uranium," Bethe said.

Why did they fail? "Theyjustneverthought
of building such an enormous project," Bethe
said. "They failed because they didn't think
big enough.... Neither he [Heisenberg] nor
anyone else had any idea how big a project it
would require."

Also, the German authorities "wanted to
get everything in a hurry." In 1942, Heisenberg
was asked if he could build a bomb in nine
months, and he emphatically replied "No,"
Bethe said.

"The third reason they failed was that there
were a lot of competing groups in Germany
working on the project.... They were con-
stantly competing for uranium.

"But most important," Bethe said, "their
heart wasn't in it."

During a question-and-answer session,
Bethe said that the transcripts make clear
Heisenberg's reluctance. "The one conclusion
I would draw is that Heisenberg indeed did not
want to produce an atomic bomb and did not
consider it possible to do during the war. They
did want to make a chain reaction, that was
quite clear."

Asked why he continued with the project if
he thought it could not be done, Bethe said: "I
believe what Heisenberg said about it. He was
concerned not about himself, but about many
younger physicists, and this project was a
good way to employ physicists during the war.
Many German physicists did do something
else. Sure, he could have done something else.
But there was a strong motive. And also he
thought a nuclear reactor was a good thing to
have."

Bethe added: "I am very happy the tran-
scripts were finally published. They made
very clear what the Germans were up to It
justifies to some extent that they really did not
want to build the atomic bomb."

Powers, the author whose book about
Heisenberg is about to be published, agreed
that "the bomb project was simply too big for
Germany during wartime."But Heisen-berg's
war was full of anomalies. "He said on many
occasions that 'of course we understood the
moral dimensions of nuclear weapons, and
that we're sensitive to placing such weapons
in the hands of Hitler.' Was Heisenberg laying
claim to moral scruples he never really felt?
The Farm Hall transcripts make it clear he
grasped all the fundamentals," Powers said.

AlCOhOl continued from page 1

with moderation. The university should pro-
mote more occasions that "model adult deci-
sion-making" for students.

• De-emphasize alcohol consumption at all
university events.

• Expand alcohol-free social opportunities.
Siliciano says students drink about as much

today as when the legal age was 18, despite
earnest efforts on and off campus. Because
students are "infinitely creative" at circum-
venting restrictions, he says further regulation
would alter the place and manner of drinking.

Some signs of improvement are evident in
surveys conducted by the Gannett Health Cen-
ter in 1985,1986 and 1989. Heavy drinking is
down from 21 to 17 percent of those who
drink; those who don't drink are up from 7 to
14 percent of the students. Also, he says, "the
prohibition on public drinking in the residence
halls and the detailed constraints on alcohol
use in the greek system have largely eliminated"
the very dangerous mass parties of the past."

On the other hand, he says, many students
are breaking state law, and two-thirds of the
students surveyed see alcohol abuse as a prob-
lem figuring in fights, vandalism, sexual as-
saults and poor academic performance.

Noting that smoking behavior took a gen-
eration to change, he says Cornell's commit-
ment to this issue is less than a decade old. It
has not yet worked flawlessly, he said, adding:

"There are no radically better alternatives
that have been overlooked, and thus it is pru-
dent to exercise some patience as those charged
with front-line responsibility for the regula-
tions strive to improve their functioning."
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Victor Nee: Charting changes from China to U.S. cities
By Carole Stone

When sociology Professor Victor Nee vis-
ited China last summer, even he, an economic
sociologist who studies the transition from
state-controlled to market economies, was
struck by how rapidly China is changing.

"The changes are on as great a scale as the
West went through in its Industrial Revolu-
tion," saidNee, 47, who emigrated from China
at the age of 4.

"People are beginning to own their own
businesses. You see the beginnings of reli-
gious worship, the stirring of a civil society, a
whole new group of rich entrepreneurs and, to
a degree, a youth culture. All this is eroding the

Sociology by the College of Arts and Sci-
ences, sparked a debate between political sci-
entists and sociologists with a cover article in
American Sociological Review. In it he pre-
dicted that the power of Chinese Communist
Party officials would decline with the increase
in private markets and business opportunities.

"The hypothesis seemed almost common-
sensical, but we tested it with [household and
village-level] survey results," Nee said re-
cently in his Uris Hall office.

Uris Hall is becoming a center of one of the
strongest academic groups in the country study-
ing the social and economic consequences of
dismantling state-controlled economies, ac-
cording to Nee, who has been on the faculty at

Victor Nee, the new Goldwin Smith Professor of Sociology.

legitimacy of the Communist Party," said Nee,
who toured a dozen cities and towns in South-
east China during his six-week visit. He was
also surprised, he said, to see how outspoken
and sharply critical of the government people
have become.

As a researcher, Nee found all of this grati-
fying; it supports his theory that the transition
to a market-oriented economy diminishes the
pre-eminence of the party-led state.

Three years ago. Nee, who this summer
was named the Goidwin Smith Professor of

Cornell since 1985.
Cornell's Mario Einaudi Center for Inter-

national Studies supports a Program in Com-
parative Societal Analysis, of which Nee was
named director for two years this summer. The
center is publishing a series of working papers
on transitions from state socialism. With col-
league David Stark, Nee has published Re-
making the Economic Institutions of Social-
ism: China and Eastern Europe. And the So-
ciology Department recently hired additional
faculty with research interests in the former

Soviet Union, Eastern Europe and China.
The future of China, as Nee foresees it, will

evolve slowly. Nee does not expect political
revolution like in Eastern Europe; instead, he
expects to see economic growth and an incre-
mental decline in the authority of the party and
political repression.

"China can better be compared with Tai-
wan, South Korea and Singapore than with the
countries of Eastern Europe," Nee said. "These
are all one-party systems; each is undergoing
rapid economic progress; and none is experi-
encing the accompanying political reforms of
Eastern Europe or the former Soviet Union.

"There is no political democracy in Tai-
wan or Korea. There is an incremental expan-

sion of the base of politi-
cal participation, but it is
not revolutionary. That is
perhaps the best compari-
son to make with China,"
he said.

To help undergradu-
ates to begin to under-
stand the relationship be-
tween economic develop-
ment and social change,
Nee created an entirely
new introductory course
last spring.

Working under a grant
from the Ford Founda-
tion to the Sociology De-
partment to encourage
senior faculty to develop
courses for non-majors,
Nee created "Introduction
to Economy and Society,"
Sociology 110.

The course combines
sociological theory and
real-world application,
relating, for example, as-
pects of social exchange
theory that examine fun-
damental societal pro-
cesses in small groups to
Max Weber's theory of
the relationship between
Protestant faith and the
rise of capitalism in the
West.

At the same time Nee
analyzes findings from
data collected in China,
publishes theoretical pa-
pers, teaches, advises and
administers, he also con-

tinues to conduct research on another subject:
the economic sociology of immigrant com-
munities in the United States.

In 1950, whenNee's family left China and
resettled in Los Angeles, Nee was one of the
105 Chinese legally allowed to immigrate that
year, he said.

In 1965, after immigration laws were re-
written, each year some 20,000 people from
every country were allowed in. Over the past
25 years, immigrants from Latin America and
Asia and from "virtually every tribe on Earth"
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settled in major cities, especially New York,
Los Angeles, Chicago, Seattle and San Fran-
cisco, changing the face of American cities.
Nee said.

With a grant from the National Science
Foundation, Nee is studying new immigrants
from Asia and the family and ethnic basis of
their socioeconomic adaptation.

He has found that today's immigrant com-
munities are more economically integrated

into the larger community than immigrant
communities of 50 and 100 years ago.

"The image of segregated immigrant en-
claves is an image out of the past," said Nee.
"We are witnessing the rise of immigrant
metropolises that are ethnically diverse. Im-
migrant communities may appear like foreign
territories, but this impression may be more
illusory than real.

"Koreatown in Los Angeles, for example,
is concentrated just west of downtown, but
Korean-owned businesses and residences are
scattered throughout the metropolitan area.
People still tend to live with people of their
own background, but they work in ethnically
mixed workplaces, and many more live in
mixed neighborhoods than in the past.

"It is not uncommon to find a Korean gas
station owner and his Hispanic workers or a
Jewish textile manufacturer and Hispanic and
Chinese workers or even a French restaurant
in Beverly Hills ownedby a Chinese who hires
French waiters.

"What has been remarkable about the in-
corporation of post-1965 immigrants has been
the absence of large-scale nativist reaction to
immigration as in the late 19th and early part
of this century," Nee said. But he worries
about the danger of ethnic conflict, like the
riots in Los Angeles this summer in which
inner-city blacks attacked and fought with
Korean merchants.

Divided and fighting
"We could end up with a Los Angeles that

is more like Lebanon, divided and fighting,
with a number of cultures all speaking differ-
ent languages," Nee said.

It looks as if the nation is heading into new
turbulence in inter-ethnic relations — not just
between blacks and whites but between mi-
nority groups, he said. And if the economy
worsens, there is likely to be even more fric-
tion between ethnic groups, he added.

Still, there is reason for hope about interra-
cial relations in the United States, he said: the
nation's self-conception has changed from
what it was 25 years ago.

"Diversity is valued more than it was," Nee
said. "We no longer see ourselves as a society
whose main features are black and white. The
country is now inclusiveof many other groups."

Computers help M.B.A. students find jobs
By Sam Segal

With major firms cutting campus recruiting and per-
haps reducing M.B.A. hiring over the long term, the
Johnson Graduate School of Management has introduced
high-tech, one-stop shopping allowing students to screen
210,000 American companies from a chair in the school's
library.

The computerized Career Search system is not a bulle-
tin board of specific jobs but rather a way for M.B.A.
students to pinpoint companies they'd like to work for and
the appropriate executives to contact.

The system, updated monthly, breaks down the 210,000
companies into 4,000 plain-English categories of products
and services within 19 broad industry groups — such as
advertising/public relations, consultants, high technology,
real estate or securities dealers.

It also crosses product/service lines to view the market
through professional specialties — such as accounting or
electrical engineering — and identifies companies by size,
including industry-specific measures such as number of
beds for hospitals, billings for advertising agencies or total
premiums for insurance companies.

As to location, students can browse through 12 regions
or, if they already know where they'd like to locate, they

can identify companies within five miles of any ZIP code.
"Traditionally, our services have focused on attracting

large organizations that hire M.B.A.s for structured posi-
tions beginning at a fixed time after graduation," says
Stephen F. Johansson, director of career services at the
Johnson School.

Smaller businesses
"However," he adds, "an increasing number of our

students are showing interest in smaller businesses that
may hire one person per year at the particular time they
have a need. Career Search will help our students find these
employers while saving countless hours of research time."

Career Search was developed by David M. Bacharach
Jr., formerly a partner in an executive-search company
who spent four years conceiving and designing the com-
puter system.

In the past year, some half dozen colleges and univer-
sities have begun using the system, along with branches of
the U.S. Armed Services concerned about the effects of
downsizing. The Johnson School, says Bacharach, is the
first client among the business schools of the Ivy League
and its peer group.

Other areas of Cornell will also be watching the effec-
tiveness of Career Search, with an eye toward possible
wider use.

Johnson School deans
take positions elsewhere

James W. Schmotter, associate dean at the Johnson Gradu-
ate School of Management, left Nov. 1 to become dean of
Lehigh University's College of Business and Economics.

During 14 years here, Schmotter oversaw such student
functions as admissions and financial aid, was a leader in
national organizations concerned with business education, and
managed aspects of public relations and press relations.

A strong advocate of enhancing the school's international
commitments, he developed exchange programs, including
one between M.B. A. students and a Russian executive-training
school; and he traveled abroad to interview prospective stu-
dents, talking with 100 applicants in Japan last year.

Foreign students from 30 countries made up 31 percent of
this year's incoming M.B.A. class.

Schmotter, who has a Ph.D. in history from Northwestern
University, has taught about business culture and context and
hopes to do some teaching at Lehigh.

Another Johnson School administrator, Ann Calkins, left
this fall to become vice president for development at the Asia
Society in New York City.

Calkins, assistant dean for external relations, traveled widely
as she oversaw alumni activities and fund-raising efforts.

Johnson School Dean Alan Merten said he was sorry to see
Schmotter and Calkins go but pleased that they had the chance
to accept "such excellent career opportunities."

Before refilling the positions, Merten said, he is re-examin-
ing how the school manages its administrative functions.
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Mystery of bouncing egg yolks explained by professor
By William Holder

A Cornell researcher says he has solved the
mystery of the bouncing egg yolks, and the
answer is in the hens' diets.

The problem was first observed on a New
York poultry farm in November 1991.

When cooked, yolks from a flock's eggs
were so rubbery they literally could bounce off
walls and were extremely difficult to cut,
according to Kavous Keshavarz, professor of
animal science.

To the afflicted poultry farmer with 30,000
hens, the phenomenon was no party trick - it

was an economic disaster, Keshavarz related.
Produced by apparently healthy chickens,

the egg yolks looked normal at first, but after
24 hours in the refrigerator they acquired a
pasty look and rubbery feel. Even uncooked,
the yolks could be poked and prodded without
breaking.

Examination of the chicken feed revealed
it contained nearly 1.5 percent of small seeds
from velvetweed, a common nuisance in com
pastures, Keshavarz told the 1992 Cornell
Nutrition Conference for Feed Manufacturers
Oct. 15 in Rochester. He said tests on hens that
were fed control and velvetweed-contami-

nated diets proved that the small dark seeds
were the culprit and would lead to production
of defective eggs within a week.

"Many corn and soybean fields in the North-
east, Canada and the Midwest are contami-
nated with velvetweed," he said. "It's very
hard to get rid of and is resistant to many
standard herbicides."

Analysis of the yolks revealed that while
65 percent of total fatty acids in the control
groups were unsaturated, the corresponding
value for hens fed velvetweed diets dropped to
43 percent. Fatty acids in the velvetweed react
with liver enzymes that promote the

desaturation of fat, according to Keshavarz.
So the defective egg yolks are rich in satu-

rated fatty acids, which solidify more readily
at low temperature than their unsaturated coun-
terparts. Solidification of the fatty acids ac-
counted for the pasty look and rubbery feel of
the yolks, he said.

Since velvetweed is difficult to eradicate,
Keshavarz has a message for the poultry grow-
ers: "Don't sacrifice the quality of your feed to
save a few dollars."

And to the feed producers, he suggests they
take care to screen corn carefully to remove
foreign material.

Imported pest
threatens
pine trees
By William Holder

A new imported pest in the form of a beetle
has arrived to damage pine, spruce and fir trees
in the United States.

The exotic pine shoot beetle, prevalent in
Europe and Asia but not detected in the United
States before July 1992, has now turned up in
six states, including New York, according to
Janet Knodel, an extension associate at the
New York State Agricultural Experiment Sta-
tion in Geneva.

First detected in Ohio, the beetle currently
represents only a small threat to New York
tree growers, but that could change, she said.
Little is known about how quickly it spreads,
but in some areas in other states it has become
firmly established. In Ohio, for instance, it has
been detected in 14 counties at scores of sites.
The beetle is also of concern to the forest
timber, nurseries and landscaping industries
as well as to homeowners.

Knodel, who is the state survey coordinator
for the Cooperative Agricultural Pest Survey,
said the beetle appears to be moving eastward
from Ohio. It has been detected at five sites in
New York's Niagara and Erie counties.

Cautious assessment
"It's more widespread in these counties

than was expected," she added. As a result, she
doubted that the beetle could be eradicated
from New York and predicted it would most
likely spread.

George Hudler, an associate professor of
plant pathology who prepares the "Christmas
Tree IPM Newsletter," issued a cautious as-
sessment, noting that no major tree damage
has occurred.

"The insect," he wrote in the Sept. 9 issue
of the newsletter, "may not be as troublesome
in North America as it has been in its native
lands. However, the pest is still an issue of
great concern and will be so until we know
more about it."
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Scientists believe the exotic pine shoot beetle, damaging a pine branch above, may
have been present in the United States for several years, but this economically
threatening pest was only detected in July in six states, including western New York.

Surveys in 22 additional counties in west-
ern and central New York, as well as the
Hudson Valley and the Adirondacks, have
failed to detect the beetle so far. In addition to
Ohio and New York, its presence has been
confirmed in Indiana, Michigan, Illinois and
Pennsylvania.

Officials with the Animal and Plant Health
Inspection Service of the USDA rated the
potential for economic damage from the beetle
as "high." In a written assessment of potential
impacts, they said it is a threat to urban trees
and the timber, Christmas tree and nursery
industries. The agency estimated that costs for
insecticidal treatment, removal of dead trees
and foregone revenue could reach $861 mil-
lion during the next 30 years.

'The beetle causes damage similar to what
you see from other bark beetles," Knodel said.
"The problem is that its presence can go unde-
tected until an infestation has developed."
Scientists speculate that the beetle was present
for several years in Ohio before it was detected
this summer, she added.

Its favorite target is Scotch pine, although
it will attack many varieties of evergreen trees
during an infestation, especially Eastern white
pine, red pine and Austrian pine. Adult beetles
can fly distances of up to one kilometer, but it
is believed to be spread when infested wood or
nursery stock is transported.

Adult beetles
Adult beetles (Tomicus piniperda) are cy-

lindrical and are about the length of a match
head. Their head and thorax are shiny black,
while wing covers are reddish-brown to brown-
ish-black. In northern Europe, overwintering
aduits fly on the first warm days of February
and March, colonizing cut pine stumps and
logs or the trunks of weakened trees. There the
females lay eggs, which grow to adults during
May and June.

The new adults then fly to the crowns of
healthy pine trees, preferring those under 20
feet high, and feed on shoots in the upper
portion of the tree from May through October.
One adult can destroy three to six shoots. Tree
height and diameter can be greatly reduced.

Study links marriage and obesity
B Susan L gain. s a v s Sobal. To determine the relation-

in men
By Susan Lang

Marriage fattens American men but not
their wives, according to a new Cornell study.

"Married men are fatter and more likely to
be obese than never married or previously
married men, even though numerous studies
indicate that both married men and women,
bu t especially men, are healthier and less likely
to die than singles," says Jeffrey Sobal, a
nutritional sociologist in the Division of Nu-
tritional Sciences who explores the social fac-
tors that influence food choices and nutrition.

"In other words, men get a real health boost
from marriage though they also tend to get
obese, which may compromise that health
boost."

Considering that some 90 percent of Ameri-
cans eventually marry, the influence of mar-
riage on weight could be important, says Sobal.
His findings suggest that professionals may
need to consider marriage a risk factor for
obesity when assessing the health status of
men. Obesity, typically defined as 120percent
of one's ideal body weight, is a risk factor for
heart disease, hypertension and diabetes.

Food choices
Although weight is influenced by various

factors, including genetics, metabolism, calo-
rie intake and exercise, social components can
play a powerful role in food choices and weight

gain, says Sobal. To determine the relation-
ship of marriage and weight, he and his co-
authors, research associates Barbara
Rauschenback and Edward Frongillo Jr., con-
ducted a secondary analysis of the National
Survey of Personal Health Practices and Con-
sequences, a random sample of 3,025 Ameri-
cans age 20 to 64 in 1979-80, sponsored by the
National Center for Health Statistics.

The nutritional scientists controlled for age,
number of children, race, education, employ-
ment, income, divorce, living alone or with
others, exercise and smoking. Marriage stood
out as a significant predictor for obesity among
men only, the researchers reported in Social
Science & Medicine (August 1992).

"One reason may be that traditionally men
do not prepare food, but when they marry, they
may eat more regularly or abundantly and
therefore get fatter. Married men may also
have a less physically active lifestyle," Sobal
says.

Another possibility, Sobal says, is that single
men may more carefully watch their weight in
an effort to be more attractive to women.

On the other hand, Sobal suspects that
thinness and attractiveness are more highly
valued by American women than men. "Men
may remain thin before marriage but have a
low incentive to maintain slimness once they
marry. Women, on the other hand, are more

motivated to remain slim even after they
marry," says Sobal.

Although marriage did not influence
women's weight, Sobal found in a previous
study that socioeconomic status was a signifi-
cant factor. He and University of Pennsylva-
nia obesity expert Albert J. Stunkard reviewed
144 published studies of socioeconomic status
and obesity, reporting their results in Psycho-
logical Bulletin. They found that as women's
social class in developed countries increased,
their weight decreased, although the relation-
ship was inconsistent for men and children. In
developing countries, however, the opposite
occurred: the higher thesocioeconomic status,
the greater the obesity among women, as well
as men and children.

"Obesity may be a sign of health and wealth
in developing countries, but may have just the
opposite meaning in developed countries,"
Sobal points out.

"Unlike many cultures, Americans are
amazingly concerned about body weight,"
Sobal said. "Some 85 percent of other cultures
consider fat as either good or attractive - only
15 percent of cultures value thinness."

Although obesity is a health risk factor, the
American overconcern about body weight can
be dangerous: "It is healthier not to be obese
but not at the cost of paranoid obsessions with
thinness," he said.

'Wasted' gas
could become
a useful fuel
By Roger Segelken

Unused methane gas from oil wells, which
now is injected into the atmosphere and con-
tributes to the greenhouse effect, could be
converted into useful fuel or chemical feed
stocks, Cornell chemists say.

Simon H. Bauer, retired chemistry profes-
sor, and Huy-Zu Cheng, a postdoctoral re-
searcher, discovered by computer modeling
an environmentally sound and efficient pro-
cess, called direct thermal homogenous con-
version. They propose to capture methane
before it reaches the atmosphere, upgrading it
to higher-molecular-weight hydrocarbons by
modest heating with an added chemical mix-
ture. Then, the more valuable chemicals and
fuels easily could be transported as compressed
(liquified) gases, they say.

Methane, which is increasing in the atmo-
sphere at a rate of 1 to 1.5 percent a year since
1900 and is a major contributor to global
warming, comes from a variety of sources.
"There's not much we can do with methane
from cows, termites or decaying vegetation,"
Bauer said.

Power generation
If only a fraction of the world's wasted

methane "could be captured, converted to a
readily transportable state and channeled into
power generation or used as a chemical feed

CORNELL

stock, there would result not only a net loss of
insult to the environment but also a significant
gain in hydrocarbon utility," Bauer said.

If the technique works at a commercial
scale, it could be the first economically viable
process for upgrading methane. Other meth-
ods require expensive catalysts and do not
compete in the current energy market, the
Cornell chemists claim. The university will
license the processing technology to indus-
tries willing to test the process.

The Bauer-Cheng conversion process uses
inexpensive or essentially free ingredients:
methane gas from oil wells, oxygen from air
and a small amount (about 1 percent) of an
initiator - iso-octane, the refined petroleum
product that costs about as much as gasoline -
in a hot tube flow reactor.

Chemical feed stocks
Heated and pressurized, the mixture would

produce chemical feed stocks, predominantly
ethene and propylene, after about 20 seconds
residence in the reactor, or ethane butane after
about 30 seconds. More than 40 percent of the
methane is converted with each pass through
the reactor — much more than in any alterna- •
tive process - and the unconverted methane
can be recycled through the reactor.

Bauer and Cheng began early in 1991 by
modeling 534 possible reactions (out of a
computer base of more than 6,000, involving
carbon, hydrogen and oxygen), then elimi-
nated all but 255 as unproductive. Returning
to the computer, they asked: If one starts with
particular temperatures and pressures, what
happens to each of the 49 possible hydrocar-
bon species? They worked "on a shoestring,"
using the Cornell Department of Chemistry's
Hewlett Packard 9OOO-E35, mostly on week-
ends.
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Rhodes: Next five years
will be difficult for Cornell

Speaking Oct. 30 at the annual joint meeting of the Cornell
University Council and the Board of Trustees, President Frank
H.T. Rhodes thanked both groups for the role they play in
building the university's strength, highlighted Cornell's achieve-
ments over the past year, and addressed the major challenges
that the institution will face in the years immediately ahead. His
remarks, as prepared for presentation, follow:

By President Frank H.T. Rhodes

The past year has been a good one for Cornell on many
fronts: The Middle States Association of Colleges and Schools,
which unconditionally renewed our accreditation for another
ten years, described Cornell as "a great university; an acknowl-
edged center for discovery, academic leadership and service;
and, in a very real sense, a world treasure."

Professor Emerita Eleanor "Jackie" Gibson, who 20 years
ago became the first woman ever appointed to an endowed
professorship at Cornell, won the National Medal of Science,
the nation's highest scientific honor, for her research on per-
ception — work which, for example, has helped us understand
how school children learn to read.

Mary Sansalone, associate professor of civil and environ-
mental engineering, was named national professor-of-the-year
by the Council for the Advancement and Support of Education
(CASE). She is both the first Cornellian and the first engineer-
ing professor anywhere to receive the award, and her range of
achievements is truly remarkable. She is an outstanding re-
searcher, one of a select group of young professors nationally
to receive a Presidential Young Investigator Award from the
National Science Foundation. She is an inspiring and innova-
tive teacher who takes her responsibilities to students very
seriously — not only spending time in the classroom and
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"The provost . . . has made it clear that he will not approve tenure
decisions unless candidates demonstrate dedication and achievement
in teaching, advising and mentoring as well as in research." Above,
chemistry Professor Jon Clardy, a member of the faculty committee
that sought a greater role for teaching in tenure reviews.

laboratory with them, but also serving as an advisor on special
projects, showing them how their skills might be applied in the
real world, and even taking them with her on consulting trips
abroad.

Mary Sansalone is, in fact, a model for the kind of teacher
We work to recruit and retain at Cornell, and her example has
guided us in the selection of the 48 new faculty members we
hired this year. More than half of these new appointments are
Women and a third are members of minority groups, which
indicates, I think, Cornell's continuing commitment to ensur-
ing both the quality and the diversity of its faculty.

We received more than 20,000 applications for places in our
freshman class. Although 3 percent fewer students than last
year accepted our offer of admission, students in the entering
class are as strong as any we have ever had at Cornell. A full 7
Percent of them came from abroad, which is a new high for
Cornell.

This year, too, we celebrate the tenth anniversary of the
Cornell Tradition Program, which was established to recognize
*nd reward students who work to help finance their own
^ucation and who do community service. Over the decade, the
Program has attracted truly exceptional students who have
been involved in service projects that span the globe — from
toe University to the Ukraine. There are now 1,931 alumni of
'he program, who have been spared more than $9.6 million in

indebtedness because of Cornell
Tradition support. Tradition
alumni have formed their own
association chaired by Laura Clark
'85, who was recently appointed
a Trustee Fellow of Cornell. I
want again to thank the anony-
mous donors and friends of the
University who brought the pro-
gram into being.

The beautiful and functional
Kroch Library, which we formally
dedicated earlier this month and which, except for four sky-
lights, has been built entirely underground, has kept our special
collections and archival material on the central campus, where
they are easily accessible to faculty and students, while pre-
serving the character of the Arts Quad.

Not least, as you heard this morning, the Cornell Campaign
remains ahead of schedule, even though we still have a long
way to go, especially if we are to take full advantage of the
endowed positions challenge, put in place last Trustee-Council
Weekend. I want to thank you for the role you have played in
that.

Three colliding trends
The next five years, however, will be very, very difficult for

Cornell and for all of higher education. Three trends are
colliding, with the potential to alter American higher education
in fundamental ways. All of themhave implications forCornell.

First, skepticism about and criticism of higher education
have reached new levels of intensity. Condemnations are
coming, not only from the media, but also from government
and from within academe itself. We have been taken to task for
our presumed neglect of teaching, for emphasizing quantity

over quality in research, for a lack of integ-
rity rooted in the intellectual arrogance of
individual faculty members and of institu-
tions themselves. Although very few of us
are "impostors in the temple," as Martin
Anderson asserts in his book of that name,
we increasingly are finding ourselves on
the defensive, particularly where state and
federal governments are concerned.

Second, the societal expectations for
higher education have never been greater.
Among the things we are expected to take
some responsibility for are: training and
retraining the workforce; serving the previ-
ously under-served, from economically dis-
advantaged urban youth to retirees; helping
solve pressing social problems, from the
lack of school achievement, to drug abuse,
health care, economic competitiveness, en-
vironmental protection, and international
relations. Although no institution can do all
these things single-handedly, they are all
areas in which higher education can and
must play an important role.

Third, higher education faces severe fi-
nancial problems. There were widespread
budget cuts last year, particularly at state
institutions. Multi-million dollar deficits
are expected this year at many of our sister
institutions in the independent sector, in-
cluding the Massachusetts Institute of Tech-

nology, Yale, Columbia and Stanford. Deficits of this magni-
tude place real limits on institutions' abilities to address criti-
cisms and respond to larger societal needs.

In the face of these trends, what should Cornell do? This is
a Presidential election year, and, in the interest of non-partisan-
ship, let me suggest that there may be items in the platforms of
each of the major candidates that we might successfully adapt
to our own affairs.

First, we need to reaffirm our commitment to the public
interest and regain the public's trust. President Bush is right in
saying that trust and character are important, and that applies to
institutions as well as individuals. It is important for us, I think,
to avoid adopting a mea culpa attitude — chastising ourselves
for everything that critics assert has gone wrong with higher
education—and also to avoid angry denial of every charge, for
there clearly are areas in which we can and must improve. We
must respond to what is reasonable and reject what is not.

At the same time, we must maintain the extraordinary
strength of our basic programs, despite the very real financial
pressures we face. Excellence is the foundation of everything
we do at Cornell. It is the basis of our claim on the public's trust,
and it must continue to be our standard. We dare not settle for
less.

Second, to echo a theme that has been central to Bill
Clinton's campaign, we must be willing to change where
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President Frank H.T. Rhodes

change is appropriate. The world is far different today from
what it was in the 1950s and 1960s, when many of our existing
programs and organizational structures came into being. We
must be willing to preserve what is still useful, and discard what
is not, if we are to establish leadership in the next century as we
have done in the one that is fast drawing to a close. That is
particularly important, given our land-grant role and the clear
responsibilities for service it entails. While we cannot do
everything, we have a greater range of responsibilities — and
capabilities—than most institutions. It will be both a challenge
and an opportunity for us to choose well.

Third, we must end the year with our budget in balance, as
we have done every year for the past 15 years. While Ross
Perot's strategy for coping with the national budget deficit may
or may not be the right one for the country, balancing our
budget this year — and every year— is the only strategy
acceptable to us at Cornell. A balanced budget is absolutely
essential for maintaining our credibility with those we depend
upon for support. It is absolutely central to our claim that we are
prudent stewards of our resources. It is absolutely required to
ensure our future financial strength.

More of a challenge
But achieving it will be more of a challenge for us this year

than it has been since the start of my tenure at Cornell.
Substantial cutbacks in state funding have cost us some 100
faculty positions — the equivalent of closing the College of
Human Ecology — in the statutory colleges over the past five
years, while enrollment in those colleges has remained virtu-
ally unchanged. State budget cuts have also had an impact on
the endowed units, causing us to lose $3.1 million in state
"Bundy Aid" between 1990-91 and 1992-93. While we hope
we are through the worst of the state cuts, state funding will
continue to be tight.

Our lower than expected admissions yield means we have
a slight under-enrollment this year, at both the graduate and
undergraduate levels. That has created a $ 1-million shortfall in
tuition revenue. There is also increased demand for financial
aid, especially from returning students, whose families have
been hard-hit by the recession. Our choice was to meet the
needs of our returning students or force them to leave Cornell.
We opted for the humane solution, but that will require between
$2- and $3 million more than we had originally budgeted for
financial aid.

In addition, the federal government has arbitrarily reduced
our indirect cost recovery rate on federal grants, from 75
percent to, provisionally, as low as 68 percent for endowed
Ithaca, which could cause a $3-million shortfall this year.
Although continuing audits of Cornell's past indirect cost
submissions have turned up relatively few problems, we do not
yet know how much will be disallowed for such things as the

Excellence is the foundation of everything we
do at Cornell. It is the basis of our claim on the
public's trust, and it must continue to be our
standard. We dare not settle for less.

library and energy costs. Our outstanding liability, however,
could be substantial.

On the positive side of the ledger, we can count slightly
better than expected return on investments and the progress of
the campaign, but we still face a potential deficit of as much as
$5.5 million this year and $7- to $8 million in 1993-94. We will
not let this happen. Provost Mai Nesheim and Senior Vice
President Jay Morley are working with the colleges and admin-
istrative units to achieve the savings we need. As always, we
will do everything we can to preserve the quality of our
educational programs, trimming administration and support
services before those directly tied to teaching.

Many of the problems we face, however, go beyond our
bottom line this year or next, and solving them requires that all
of us think very carefully about the longer term.

A key part of that longer-term strategy is the Cornell
Continued on pages 8 and 9
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Campaign. With its focus on augmenting endowment, it is an
absolutely essential building block for our future. Its carefully
chosen priorities — the endowment of deanships, professor-
ships and other positions; of programs, of financial aid, and
support for .selected construction and renovation projects and
for the library—are things upon which our continuing strength
depends.

This morning, I am delighted to announce a substantial new
commitment that brings us closer to our goal. Trustee Ronald
P. Lynch '58, whose interest in Cornell extends from the
College of Agriculture and Life Sciences, from which he
earned his degree, to the Johnson Graduate School of Manage-
ment and the Medical College in New York City, to his own
children, Charles '91 and Andy '95, has just made a marvelous
commitment of more than $3 million to endow the deanship in
the College of Agriculture and Life Sciences. And Ron, I want
to thank you, not only for the extraordinary generosity your gift
represents, but for its perceptiveness and its timing. Your gift
helps us meet one of the campaign's top priorities — the
endowment of positions — and it recognizes the superb lead-
ership and crucial role that deans play in these critical times at
Cornell. In addition it enables us to make use of the challenge
funds that are available to us until the end of the year, so that the
Ronald P. Lynch Deanship of the College of Agriculture and
Life Sciences at Cornell will be fully funded at the $5-million
level by 1997.

A sense of ownership
But the campaign, important as it is, is only one building

block for our future. Equally important, we need to think about
how we can best meet the challenges and opportunities ahead,
and that requires both a vision from the top and a sense of
ownership, commitment and common purpose from all who
have a stake in the future of Cornell.

With that in mind, we are implementing a three-part, coor-
dinated initiative, which I hope you'll help us with later today.
At the University level, we are moving ahead with a compre-

The campaign, together with our various
planning and quality-improvement efforts, will
also safeguard the core of the University — its
distinction in research, in outreach, and in
teaching, the mighty triumvirate upon which
we have built our enterprise, and the values of
discovery, leadership and service that are the
source of our continuing strength.

hensive strategic planning effort. In a rapidly changing external
environment, we need to focus our efforts on what matters
most, considering society's needs and the views of our various
constituents, including you who are Trustees and Council
members. The objective of strategic planning is to improve the
quality of what we do; to understand, not only what we are, but
what we can become. We are now in the information-gathering
and fact-finding stage of that project. We hope to have reports
on that phase by April and a strategic plan by the end of the year.

Simultaneously, within the individual schools and colleges,
we are engaged in "college priority planning" to preserve the
internal autonomy that has been a source of strength while
requiring the individual units to think strategically about the
challenges they face. Exemplary planning efforts are already
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"We are implementing a three-part, coordinated initiative... . The third component is a quality improvement
program that we hope eventually will involve every unit on campus. Our hope is that by having those closest to
the problems devise ways to improve the quality of the service they deliver, we can achieve increased efficiency
and productivity that will benefit everyone." Above, Carolyn O'Brien (left) of Maintenance and Service
Operations leads a training session for the quality improvement program.

Peter Morenus/University Photography
"The beautiful and functional Kroch Library, which we dedicated earlier this
month and which, except for four skylights, has been built entirely underground,
has kept our special collections and archival material on the central campus,
where they are easily accessible to faculty and students, while preserving the
character of the Arts Quad." Above, Kim Dates stacks books in the new library.

under way in the College of Agriculture and Life Sciences, the
College of Architecture, Art and Planning, the School of
Industrial and Labor Relations, the Johnson Graduate School
of Management, and elsewhere.

The third component is a quality improvement program that
we hope eventually will involve every unit on campus. Our
hope is that by having those closest to the problems devise ways
to improve the quality of the service they deliver, we can
achieve increased efficiency and productivity that will benefit
everyone.

These efforts will help us be as lean and efficient as we can
possibly be, without sacrificing quality. Indeed, our goal is to
improve it. We have already trimmed, simplified, and de-
layered the administrative structure of the University, from the
Executive Staff to the endowed and statutory unit accounting
offices, which have now been merged, and Cornell is saving
millions of dollars because of that. During the development of
the 1992-93 budget, administrative units outside the colleges
had budgets reduced by $3 million. As part of a two-year plan
to reduce these budgets by 5 percent, we have asked these same
units to develop savings of about $1.2 million additional
dollars as a result of this year's potential budget shortfall.

We will continue to look for ways to make our administra-
tive functions simpler, more efficient and more effective. Eor
example, although there are substantial benefits in having each
college admit its own students, we will be exploring with the
deans, particularly the dean of admissions and financial aid,
whether we might build more flexibility into the system so that
we can make better use of the remarkable depth available to us
in the applicant pool in meeting our University-wide enroll-
ment goals, despite fluctuations in enrollment in individual

colleges from year to year.
It is simply not possible to

make all our reductions in ad-
ministrative areas, however; we
will have to make the same sorts
of decisions on the academic side.
The success of the statutory units
in making difficult choices, set-
ting priorities and preserving the
quality of the education they pro-
vide, despite massive budget cu ts
and the real pain they have en-
dured in recent years, gives me
hope that more can be done Uni-
versity-wide.

The campaign, together with
our various planning and qual-
ity-improvement efforts, will also
saf egu ard the core of the Univer-
sity — its distinction in research,
in outreach, and in teaching, the
mighty triumvirate upon which
we have built our enterprise, and
the values of discovery, leader-
ship and service that are the
source of our continuing strength.

We are a major research uni-
versity, and we need make no
apology for that. There is on this
campus a widespread commit-

ment to research, both as a way to advance the sum of human
knowledge and as a contributor to the solution of major
problems humankind must face, and students, faculty, alumni
and the larger society all benefit from that. For example, the
new drug, Proscar, which may provide an alternative to surgery
for thousands of men who suffer from enlargement of the
prostate gland, grew out of research begun in the 1970s by two
Medical College professors, Dr. Julianne Imperato-McGinley
and Dr. Ralph Peterson, who is now emeritus. And its develop-
ment by Merck & Co., which has viewed it as potentially its
next billion-dollar drug, has been led by Dr. Elizabeth Stoner,
a pediatric endocrinologist who trained with the chair of
Cornell's Pediatrics Department, Dr. Maria New.

Research and education
It is the opportunity to be part of that sort of exciting and

important work, to have some direct involvement in the re-
search and scholarship of the faculty, as a substantial number
of Medical College students and between a quarter and a third
of our Ithaca undergraduates do, that draws many of our
students to Cornell.

But it is not the only reason they come. Also important, I
think, is the care and the attention we have given, especially
over the past decade or so, to the quality of the undergraduate
experience. I do not claim that we have done everything
perfectly or that there is not room for improvement, but the
quality of the undergraduate experience has been a priority for
us at Cornell.

Let me remind you of some of the progress we have made:
The Knight Writing Program; the Faculty-in-Residence and
Faculty Fellows Programs; Comell-in-Washington and Cornell
Abroad; the scores of projects at the college and departmental
level supported by the President's Fund for Educational Initia-
tives; the training we provide to graduate students who will
serve as teaching assistants (including making sure that they
can speak English); the freshman colloquia that Dean Randel
and his faculty have instituted in the College of Arts and
Sciences to enable students to get to know a faculty member
well early in their freshman year; the time and attention that
Dean Streett and his associate deans in Engineering are paying
to the college's introductory courses, meeting with faculty
members and teaching assistants, sitting in on lectures and
getting student feedback — all indicate that undergraduate
education is important at Cornell.

I am particularly pleased with the work that John Ford, our
new Robert W. and Elizabeth C. Staley Dean of Students, is
doing. With a broadly based committee of faculty, students and
staff people, he is looking at all the important aspects of the
freshman experience — from housing to advising to whether
we might build a sense of community in new students through
a common freshman experience or theme. All these efforts
speak eloquently of the concern we have for the teaching and
learning, the mentoring and the advising — as well as the
research, scholarship and service — that go on at Cornell. And,
although it is by no means definitive, the results of a small and
very preliminary survey we conducted as part of our strategic
planning process indicate that students are generally pleased
with the quality of the education, the intellectual resources like
the libraries and computers, the diversity and flexibility of the
curriculum, and their ability to realize their full potential at
Cornell.
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But if undergraduates matter here, as they clearly do, and if
research enhances undergraduate teaching, as is also the case,
it seems reasonable to ask how both teaching and research
might become part of our systemof evaluation andreward. Last
winter a select committee, chaired by Dean of the Faculty
Walter Lynn, recommended that teaching and research be
evaluated with equal diligence in tenure decisions. The provost
has endorsed their recommendations and has made it clear that
he will not approve tenure decisions unless candidates demon-
strate dedication and achievement in teaching, advising and
mentoring as well as in research.

That is a significant step for a research university to take,
and I should like to recognize the members of the committee —
Dean Lynn; Jon Clardy, chairman of the Department of Chem-
istry; Jere Confrey, associate professor of education; George
Hay, professor of law and of economics; Walter La Feber, the
Marie Underhill Noll Professor of American History; James
Maas, professor of psychology; and Constance Shapiro, pro-
fessor of human service studies; and also David Way, director
of the Office of Instructional Support, who served as the
committee's staff, for their role. I know that not all the commit-
tee members could be here this morning. Several had to teach.
But I should like those who are here to stand so that we can
recognize and thank you.

And if the committee's report has produced a substantial
"stick" that we can use in our promotion and tenure reviews, it
has also produced a "carrot" of even greater size and signifi-
cance. This morning I am pleased to announce a major new
program to recognize and reward distinguished teaching at
Cornell. The Chairman of the Board of Trustees, Stephen H.
Weiss, has pledged $2 million of his campaign commitment to
establish the Stephen H. Weiss Presidential Fellows at Cornell.
Fellows will be selected from among those members of the
faculty who are the most effective, inspiring and distinguished
teachers of undergraduate students. They will receive an an-
nual stipend of $5,000 for five years, to be used for any
University-related purpose, and they will carry their titles as
long as they remain at Cornell. Mr. Weiss's gift enables us to
recognize and reward distinguished teaching now, while en-
couraging us in our efforts to established endowed teaching
chairs.

Some weeks ago, Mr. Weiss told me a story about his own
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"We are a major research university, and we need make no apology for that. There is on this campus a
widespread commitment to research, both as a way to advance the sum of human knowledge and as a
contributor to the solution of major problems humankind must face, and students, faculty, alumni and the larger
society all benefit from that." Above, Maureen Hanson (right), director of the Plant Science Center, and student
Patricia Conklin examine plants used in studies at the center.
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"Although 3 percent fewer students than last year accepted our offer of
admission, students in the entering class are as strong as any we have
ever had at Cornell. A full 7 percent of them came from abroad, which is
a new high for Cornell." Above, Korean students paint their flag on a
banner at the Holland International Living Center as part of International
Week activities last March.

Undergraduate years at Cornell, and how one of the faculty
iiembers at that time, Clinton Rossiter, had taken an interest in
him and some of his classmates. Professor Rossiter had the
students out to his home every week for an entire year to discuss
ideas, and that extra measure of caring and concern has been
Very important in defining Mr. Weiss's perception of and
affection for Cornell. The prophet said that if we cast our bread
"pon the waters, after many days it will come back to us. And,
Steve, I want to thank you for the stirring confirmation you
have given us of that.

We need your help
With the help and support of Steve Weiss, Ron Lynch, and

so many others of you, I am confident that Cornell will not only
survive but will thrive in the years ahead. By acting decisively
•tow; by building on our strengths, sharpening our focus and
Paring away those things that, while useful, are not essential to
°ur mission and goals; by changing deliberately and in funda-
mental organizational ways while preserving the core values
'hat are the source of our strength, we will emerge from the
cUrrent period of stress both educationally and economically

stronger and better equipped than ever to use our special talents
in the service of human needs — which is, in the end, the only
basis upon which we can continue to assert our claim to public
trust, confidence and support. But if that is to happen, we need
your help in ways that go beyond even the dedication and
commitment that are so evident here this morning.

First, we need you to be a key part of the strategic planning
process. You provide a perspective that is both important and
available to us nowhere else. We value your ideas and sugges-

tions, both in the break-out sessions later
today and as we proceed with the strate-
gic planning process over the next year
and a half. I hope you will think, not just
about how we can survive, but, more
important, about the societal needs we
must address, the challenges we will
face, what we should change and what
we should preserve in order to contribute
in a meaningful way.

Second, we need you, not only to
defend higher education from our critics,
but to serve as positive advocates for the
role universities such as ours can play in
American life. We need you to do that
with foundations, with corporations, and,
especially right now, with the state and
federal governments. The election is only
a few days away, and it is not simply a
President for whom we have the oppor-
tunity to vote this year. There will be a
turnover in the Congress on a scale we
have not seen since the 1930s. Within our
lifetimes, we may never have a better
opportunity to elect to and influence
within the Congress men and women
who have a deep understanding of and
concern for higher education and its cen-
trality to our national life. I hope you'll
consider that when you cast your ballots
on Election Day.

Finally, and absolutely key to every-
thing else we do, we need your support to
ensure the success of the current cam-

paign. Winston Churchill, in his radio address of February 9,
1941, gave this answer to President Franklin Roosevelt con-
cerning Britain's commitment to the war effort: "Give us the
tools, and we will finish the job." We at Cornell need the tools
to finish the job we have outlined for ourselves. It is not simply
the campaign total that is important, although we need every
penny of the $ 1.25 billion we intend to raise. It is also important
to target the specific priorities, especially endowed positions,
where we have not made as much progress as we would like and
for which challenge funds will be available only until the end
of the year. The reasons for the campaign, and its priorities, are
as valid now as they were when we first started planning four
years ago, and in ensuring its success, all of us may play a role.

But our challenge goes beyond strategic planning or na-
tional elections or even the capital campaign, as important as all
those are. What we do in the next five years will determine the
shape of Cornell for the next 50 or more. It is that remarkable
opportunity and awesome responsibility that we are now called
upon to seize.

Our founders, by their vision and sacrifice, created what
historian Frederick Rudolph has called "the first American

university." Our task is to re-create it: to invent the first
American university of the 21st century. Its scope will be large;
its constituency will be worldwide, but at its heart, there will be
a simple theme and a shared conviction: a belief in the trans-
forming power of knowledge totnlighten human experience,
to ennoble the human spirit, to enrich human life and to
empower human society.

Beyond budgets and programs, beyond credit hours and
research requirements that demand our attention day by day,
that is the task of the University. For only in that unique
community of discovery that we call a university — where all
are students; where knowledge is the means, but wisdom is the
end; where truth is refined by full and free enquiry — can there
be that slow but steady transformation, that mysterious al-
chemy, that takes place when individuals, one by one, are
inspired and enabled to use their high skills in the service of
larger goals.

Last June, Richard Keegan '49, who is a new lifetime
member of the Cornell University Council, told me the story of
how that alchemy had exerted itself in his own particular case.
His parents, it seems, had from the first been adamant that he

By acting decisively now; by building on our
strengths, sharpening our focus and paring
away those things that, while useful, are not
essential to our mission and goals; by changing
deliberately and in fundamental organiza-
tional ways while preserving the core values
that are the source of our strength, we will
emerge from the current period of stress both
educationally and economically stronger and
better equipped than ever to use our special
talents in the service of human needs.

should attend Yale, although one visit to the Cornell campus
had convinced Dick that this was where he belonged. At last his
father agreed, saying it wasn't Yale, but at least it was Ivy
League — he thought. After a tumultuous first year and a tour
of Europe with General Patton, Dick returned to Cornell for
what he described as "the most exhilarating, exciting years of
my life — years that only Comellians can understand."

At graduation, Dick had the honor of being class orator, and
after he had finished his remarks and made his way across the
Arts Quad to his proud parents, he couldn't resist one small
jibe: As they stood on the quad and looked around, Dick said
to his father, "Of course, it isn't Yale, but it is Ivy League."

Dick's father rubbed his chin for a moment, looked across
the valley, and replied, "Don't be silly. Of course, it isn't Yale.
And, yes, it is Ivy League. But it is much, much more.. ." Then
he paused and said, "It is our Cornell!" And he led the family
down the hill.

It is our Cornell—our campus, our commitment. We are the
vital links between what it has been and what it can become. We
are the guardians of its values and the agents of change, and it
is upon our willingness to re-commit ourselves to our Cornell
— all it stands for and all it can yet achieve — that its health,
and the well-being of the larger society, depends. We can do no
more, and those who depend upon us are entitled to no less.
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Communication
"From Fax to Facts: Science Communication

in the Cold Fusion Saga," Bruce Lewenstein,
communication, Nov. 13,2:30p.m., 213 Kennedy
Hall.

East Asia Program
"Impressions of New Writing, Literature,

Music, Popular Culture and So Forth During a
Period of Transition," Liu Suola, University of
Iowa, Nov. 19, 4:30 p.m., 374 Rockefeller Hall.

Music
Preceding the performance of the Waverly

Consort, a lecture on the events of 1492 will be
given by Andrew Tomasello, professor of music
history and musicology at Baruch College and the
Graduate Center of the City University of New
York, Nov. 17, 7 p.m., Statler Auditorium.

Near Eastern Studies
"Democratization in Egypt and the Arab

World," Ahmed Abdalla, co-sponsored by Peace
Studies, Nov. 12, 4:30 p.m., 374 Rockefeller
Hall.

"The Expansion and Decline of Cairo Under
the Mamluks," David Ayalon, Hebrew Univer-
sity, Nov. 13, 4:30 p.m., 374 Rockefeller Hall.

Science & Technology Studies
"An Awkward Embrace: Science, Law and

Politics," Peter Shuck, Nordlander Lecturer in
Science and Public Policy, Nov. 19, 4:30 p.m.,
Hollis Cornell Auditorium, Gold win Smith Hall.

Society for the Humanities
"Meditations on Belief and the Rhetoric of

Vision: The Dutch History Portrait," Ann Jensen
Adams, University of Chicago, Nov. 16, 4:30
p.m., Guerlac Room, A.D. White House.

Theory Center
"Molecular Views of Carcinogen-DNA Ad-

ducts," Suse Broyde, New York University, Nov.
12, 2:30 p.m., 456 Theory Center.

Women's Studies
Notable American Women: Writing Feminist

Biography lecture series - "Lucy Sprague Mitchell
(1878-1967), Educator, Reformer and Founder
of the Bank Street College of Education," Joyce
Antler, Brandeis University, Nov. 12, 4:30 p.m.,
Hollis Cornell Auditorium, Goldwin Smith Hall.

"Martha Van Rensselaer (1864-1932),
Founder, College of Home Economics at Cornell;
Director of Home Conservation Division of U.S.
Food Administration in WWI," Kathleen Bab-
bitt, SUNY, Binghamton, Nov. 19, 4:30 p.m.,
Martha Van Rensselaer amphitheater.

Nov. 15 in three live sets at 8:30,9:30 and 10:30
p.m. in the Commons Coffeehouse, Anabel Tay-
lor Hall. Bound for Glory can be heard every
Sunday night from 8 to 11 p.m. on WVBR, 93.5
FM.

RELIGION

Sage Chapel
David Robertshaw, chairman of the veteri-

nary physiology department, will deliver the ser-
mon Nov. 15 at 11 a.m. Music by the Sage Chapel
choir, under the direction of William Cowdery,
acting university organist. Sage is a non-sectarian
chapel that fosters dialogue and exploration with
and among the major faith traditions.

Afro-American
Sundays, 6:30 p.m., Robert Purcell Union.

Catholic
Weekend Masses: Saturday, 5 p.m.; Sunday,

9:30 a.m., 11 a.m. and 5 p.m., Anabel Taylor
Auditorium. Daily Masses at 12:20p.m. in Anabel

SEMINARS
Agricultural Economics

"Dairy Supply Modeling with Biological Con-
straints and Structural Change," Joe Outlaw, Texas
A&M, Nov. 12, 10:30 a.m., 401 Warren Hall.

"Short-Run and Long-Run Efficiencies of New
York Dairy Farms," Loren Tauer, Nov. 16, 3:30
p.m., 401 Warren Hall.

Anthropology
"Economic 'Development' and Malaria,"

Carol MacCormack, Katherine McBride, Bryn
Mawr College, Nov. 13,3:30 p.m., 215 McGraw
Hall.

Applied Mathematics
"Polynomiality of Infeasible-Interior-Point

Algorithms for Linear Programming," Sbinji
Mizuno, Institute of Statistical Mathematics,
Tokyo, Nov. 13, 4 p.m., 456 Theory Center.

"Neural Networks for Classification and Fore-
casting," Terrence Fine, electrical engineering,
Nov. 17, 12:30 p.m., 708 Theory Center.

_L

Nizhnevartovsk; and Volodar Kraevskii, Insti-
tutes of General Pedagogy and Advanced Peda-
gogical Training in Moscow; Nov. 16, noon, 101
Kennedy Hall.

"Issues in Irish Education," Aine Hyland,
University of California, Davis, Nov. 17, noon,
101 Kennedy Hall.

Electrical Engineering
"A Novel Optical Switch," Alfred Phillips Jr,

electrical engineering, Nov. 17, 4:30 p.m., 219
Phillips Hall.

Entomology Jugatae
"Hormonal Control of Sex Pheromone Bio-

synthesis in Moths," Russell Jurenka, NYSAES,
Geneva, No v. 12,4 p.m., Morison Seminar Room,
Corson Hall.

"Biogeography and Host Relationships of
Leafhoppers in Grasslands of Western North
America," Robert Whitcomb, Insect Biological
Control Laboratory, USDA, Nov. 19, 4 p.m.,
Morison Seminar Room, Corson Hall.

Environmental Toxicology
"Nutrient Control of Immunity," Jeffrey

Blumberg, Human Nutrition Research Center on
Aging, Nov. 13, 12:20 p.m., 135 Emerson Hall.

_L

MUSIC Tatsuya Nakadai in a scene from "Ran," playing in the Willard Straight Theatre Nov. 13 at 9:35 p.m. and Nov. 16 at 9:30 p.m.

Department of Music
The latest of American Music will be pre-

sented Nov. 12 at 8:15 p.m. in Barnes Hall. "The
Night of the Living Composers" features new
chamber music by Larry Bitensky, Matthew
Kiroff, Sally Lamb, Christopher Morgan Loy,
John Rogers and Anna Weesner. All are Cornell
graduates and students of composers Stephen
Stucky and Roberto Sierra.

Chamber music of Beethoven and
Mendelssohn will be performed by students and
local artists Nov. 14 at 8:15 p.m. in Barnes Hall.
Featured compositions are Beethoven's "Sonata
in G Major, op. 30," played by Yao-Song Cheng,
violin, and Andrew Koo, piano; "String Trio in C
Minor, opus 9," by Sudip Bose, violin, Steven
Ewer, viola, and Katherine Richards, cello; and
Mendelssohn's "Piano Trio in D Minor, op. 49,"
by violinist Katherine Gottschalk, cellist Elisa
Evett and pianist Susan Kassouf.

Keyboard artist William Cowdery will per-
form six Bach toccatas, BWVs from 910 to 915,
on the Anabel Taylor chapel organ Nov. 15 at 4
p.m.

Dan Stowe will conduct the 40-member
Cornell Chorale on Nov. 15 at 8:15 p.m. in Barnes
Hall. Featured will be Bach's motets for mixed
voices, "Jesu, meine Freude," and three acappella
motets, according to Gregorian chants, by Maurice
Durufle - "Ubi caritas," "Tu es Petrus" and
'Tantum ergo."

Chamber Music Series
"The Year 1492: Spanish Music in the Age of

Discovery" will be the theme when the Waverly
Consort gives the next performance in the Statler
Hall Chamber Music Series on Tuesday, Nov. 17,
at 8:15 p.m., in the Statler Auditorium. Tickets for
the concert are $10 to$15.50 for students and $11
to $18 for the general public. They are on sale at
the Lincoln Hall ticket office, Monday to Friday,
9 a.m. to 1 p.m.; telephone: 255-5144.

Bound for Glory
Mary Anderson and Ken Brown will perform

Taylor Chapel. Sacramentof Reconciliation, Sat-
urday, 3:30 p.m., G-22 Anabel Taylor Hall.

Christian Science
Testimony and discussion meeting every

Thursday, 7 p.m.. Founders Room, Anabel Tay-
lor Hall.

Episcopal (Anglican)
Sundays, worship and Eucharist, 9:30 a.m.,

Rev. Gurdon Brewster, chaplain, Anabel Taylor
Chapel.

Friends (Quakers)
Sundays, 9:45 a.m., adult discussion; 11 a.m.,

meeting for worship, Edwards Room, Anabel
Taylor Hall.

Jewish
Reform: Fridays 6 p.m., chapel, Anabel Tay-

lor Hall; Conservative/Egalitarian: Fridays, 5:30
p.m., Founders Room, and Saturdays 9:30 a.m.,
Founders Room, Anabel Taylor Hall; Orthodox:
Saturday, 9:15 a.m., Edwards Room, Anabel
Taylor Hall.

Korean Church
Sundays, 1 p.m., chapel, Anabel Taylor Hall.

Muslim
Friday prayers, Founders Room at 1 p.m.;

Edwards Room at 1:25 p.m. Daily prayer, 1 p.m.,
218 Anabel Taylor Hall.

Protestant Cooperative Ministry
Sundays, 11 a.m., chapel, Anabel Taylor Hall.

Zen Buddhist
Thursdays, 5 p.m.,

Hall.
chapel, Anabel Taylor

Astronomy & Space Sciences
"Hidden Active Galactic Nuclei," Julian

Krolik, Johns Hopkins University, Nov. 12,4:30
p.m., 105 Space Sciences.

"Cosmic Structure Theory in the Post-Cobe
Era," J. Richard Bond, University of Toronto,
Nov. 19, 4:30 p.m., 105 Space Sciences.

Biophysics
"Stealth Engineering to Evade the Body's

Defenses," David Needham, Duke University,
Nov. 18, 4:30 p.m., 700 Clark Hall.

Chemical Engineering
"Computer Simulations of Physisorption on

Heterogeneous and Porous Solids," William
Steele, Pennsylvania State University, Nov. 17,
3:30 p.m., 165 Olin Hall.

Chemistry
"The Spectroscopy of Amino Acids and Pep-

tides in the Gas Phase," Donald Levy, University
of Chicago, Nov. 12, 4:40 p.m., 119 Baker.

Title TB A, Eric Jacobsen, University of Illi-
nois, Nov. 16, 4:40 p.m., 119 Baker.

Cognitive Studies
"Psychology as a Biological Science," Ruth

Milliken, University of Connecticut, Nov. 20,
3:30 p.m., 202 Uris Hall.

Ecology & Systematics
"Nutrients and Mollusc Evolution," Warren

Allmon, Paleontological Research Institute,
Ithaca, Nov. 18,4 p.m., Morison Seminar Room,
Corson Hall.

Education
"Russian Education After the Fall," Vasily

Davydov, vice president of the Russian Academy
of Education and director of the Institute of Gen-
eral and Educational Psychology in Moscow;
Leonid Maximov, Pedagogical Institute of

European Studies
"Polish Workers on Strike," Lisa Gurr, North-

western University and the Institute of Philoso-
phy & Sociology, Warsaw, Nov. 16,12:15 p.m.,
153 Uris Hall.

Food Science & Technology
"Liposome-Based Immunoanalysis of Toxic

Chemicals," Richard Durst, food science, Geneva,
Nov. 17, 4:30 p.m., 204 Stocking Hall.

Fruit & Vegetable Science
"Studies of Short-Chain Fatty Acids in Apple

Seed Dormancy," Bambang Purwoko, graduate
student, Nov. 12, 4:30 p.m., 404 Plant Science.

"The Heritage of Hudson Valley Fruit Grow-
ing," Elizabeth Ryan, Nov. 19, 4:30 p.m., 404
Plant Science.

Genetics & Development
"Dorso-ventral Signaling Processes in Droso-

phila oogenesis," Trudi Schupbach, Princeton
University, Nov. 16, 4 p.m., Conference Room,
Biotechnology Building.

"Functional Interactions Among Two mRN A-
specificTranslational Activator Proteins andTheir
Target mRNA," Maria Costanzo, genetics & de-
velopment, Nov. 18, 12:20 p.m., Small Seminar
Room, Biotechnology Building.

Geological Sciences
Title TBA, Nikolai Sobolev, Union College,

Nov. 17, 4:30 p.m., 1120 Snee Hall.

German Studies
'"But Roosevelt Could Walk' - Images and

Realities of Disability in Germany Today ."Carol
Poore, Brown University, Nov. 12, 4:30 p.m>
177 Goldwin Smith Hall.

Continued on page 11
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Hotel Administration
"Data Analysis for the Hospitality Industry:

Theory and Application," Sheryl Kimes, Nov.
16, 4 p.m., 165 Statler Hall.

Immunology
"Regulation of Instestinal Immunity," Ted

Llana,BakerInstitute,Nov. 13,12:15p.m.,Boyce
Thompson Auditorium.

Integrated Pest Management
"The Slash-Mulch System as a Component of

Integrated Management of Pests and Pathogens
in Tropical Cropping Systems," H. David
Thurston, plant pathology, Nov. 16, 4 p.m., 135
Emerson Hall.

International Nutrition
"Emerging Issues in Food Price Policy as

They Relate to Nutrition," Beatrice Rogers, Tufts
University, Nov. 12, 2:30p.m., 100 Savage Hall.

"The Influence of Food-for-Work on Food,
Health Care and Nutrition," Joachim von Braun,
IFPRI, Washington, D.C., Nov. 19, 2:30 p.m.,
100 Savage Hall.

Latin American Studies
"Sostenibilidad en Progectos de Desarrollo en

Boliva," (in Spanish), Carlos Carafa, visiting
fellow, Nov. 17, 12:15 p.m., 153 Uris Hall.

Mathematics
"Logic as Linear Programming," Anil Nerode,

mathematics, Nov. 13, 8:30 p.m., Trillium,
Kennedy Hall.

The following seminars take place Nov. 14.
Schwartz Auditorium, Rockefeller Hall:
"The One-Way Street Problem," Fred Rob-

erts, Rutgers University, 8:45 a.m.
"Geometric Models," Robert Connelly, math-

ematics, 9:45 a.m.
"Calculus, Computers and Change," William

Boyce, Rensselaer Polytechnic Institute, 11:10
a.m.

132 Rockefeller Hall:
"The Inequality of Means in Finance," Thoddi

C.T. Kotiah, Utica College, 1:30 p.m.
"Enlightening Lectures + Lively Discussions

+ Challenging Projects + Software Experimenta-
tion + Camaraderie = A Fantastic Week of Ac-
complishments and Growth + Fun,"Beverly West,
mathematics, and Carmelita Keyes, Broome Com-
munity College, 2 p.m.

"Functions Which Attain More Prime Values
More Often Than They Ought To," James Kraft,
Ithaca College, 2:30 p.m.

"Structures Whose Automorphism Groups are
Imprimitive with a = i\ t l ," Cheryl Chute Miller,
Potsdam College, 3 p.m.

"A Space Similarity Group Model for Form
Perception," Mou-ta Chen, SUNY Brockport,
and Kathleen Chen, Rochester Institute of Tech-
nology, 3:30 p.m.

115 Rockefeller Hall:
"An Overview of ICME-7," Eric Muller, Brock

University, 1:30 p.m.
"Students' Difficulties in Calculus," Rebecca

Hill, Rochester Institute of Technology, 2 p.m.
"Women and Mathematics Education," Dor-

othy Buerk, Ithaca College, 2:30 p.m.
"Mathematics in Distance Education," Tho-

mas Upson, Rochester Institute of Technology,
3:30 p.m.

"High Performance Computing at the Cornell
Theory Center," John Guckenheimer, applied
mathematics, 3:30 p.m.

722 Rockefeller Hall:
"Interacting Particle System Models of Eco-

system Dynamics," Rick Durrett, mathematics,
1:30 p.m.

"The Voter Model - A Simple Interacting
Particle System," Ted Cox, Syracuse University,
2 p.m.

"Newtonian Graphs," Dexter Kozen, com-
puter science, 2:30 p.m.

"Linear Programming Pertubation," James
Renegar, operations research & industrial engi-
neering, 3 p.m.

"Rational Function Decomposition," Richard
Zippel, computer science, 3:30 p.m.

230 Rockefeller Hall:
"A Summer Research Experience," Carol

Brennan, Ithaca College, 1:30 p.m.
"My Summer Job -Actuarial Intern," Jennifer

Kwiecinski, Ithaca College, 2 p.m.
"The Development of the Notion of Incom-

pleteness in Mathematical Logic," Bill Hinkley,
2:30 p.m.

"Coping with Higher Dimensions," Chris
Wittemann, 3 p.m.

Microbiology
"Shedding Light on Anaerobic Biodegrada-

tion," Caroline Harwood, University of Iowa,
Nov. 12, 12:20 p.m., Large Conference Room,
Biotechnology Building.

"Growth Strategy of Bacilli," R.J. Doyle,
University of Louisville, Kentucky, Nov. 19, 4
p.m., Large Conference Room, Biotechnology
Building.

Natural Resources
Title TBA, Winifred Kessler, USDA Forest

Service, Nov. 12, 4 p.m., 304 Fernow Hall.
"Wildlife Management and Forestry Prac-

tices: The Northern Goshawk Issue," Richard
Reynolds, U.S. Forest Service, Nov. 17, 4 p.m.,
304 Fernow Hall.

Neurobiology & Behavior
"Ecology and Evolution of Butterfly-Ant Sym-

biosis," Phil DeVries, University of Texas, Aus-
tin, Nov. 12,12:30p.m., Morison Seminar Room,
Corson Hall.

"Guns and Butter: Trade-offs in Plant Chemi-
cal Defenses,"Ian Baldwin, SUNYBuffalo, Nov.
19,12:30 p.m., Morison Seminar Room, Corson
Hall.

Nutrition
Title TBA, Willard Visek, University of Illi-

nois College of Medicine, Nov. 16,3:30p.m., 100
Savage Hall.

Operations Research & Industrial
Engineering

"When Startup Becomes Shutdown: The Im-
portance of People in Implementing New Tech-
nology," Gayle Bicknell, Corning Inc., Nov. 12,
4:30 p.m., 155 Olin Hall.

Ornithology
"Satellites Over Jamaica: Changing Habitat

and Declining Migrant Birds,"John Confer, Ithaca
College, Nov. 16, 7:45 p.m., Fuertes Room, 159
Sapsucker Woods Road.

Peace Studies
"The Logic of the West," John Dcenberry,

Carnegie Endowment of International Peace, and
Dan Deudney, University of Pennsylvania, Nov.
12, 12:15 p.m., G-08 Uris Hall.

"Women in the Armed Forces: Lessons From
History and Cross-National Comparisons," Mady
Segal, University of Maryland, Nov. 19, 12:15
p.m., G-08 Uris Hall.

Pharmacology
"Molecular Organization of the Acid Secret-

ing Membrane of Gastric Parietal Cells: A Work-
ing Model of Villin-Free Type of Microvilli,"
Paul Mangeat, CNRS-INSERM Unit of Pharma-
cology/Endocrinology, Montpellier, France, Nov.
13,12.30p.m., D105 Veterinary Research Tower.

"Antagonism of Ligand-Gated Ion Channels
by Polyamine-Containing Arthropod Toxins,"
P.N.R. Usherwood, University of Nottingham,
U.K., Nov. 16, 4:30 p.m., G-3 Veterinary Re-
search Tower.

Physics
"The COBE Project: Some Cosmological

Measurements," Ray Weiss, Massachusetts In-
stitute of Technology, Nov. 16, 4:30 p.m.,
Schwartz Auditorium, Rockefeller Hall.

Physiology & Anatomy
Title TBA, Roy Levine, pathology, Nov. 19,

4:30 p.m., Boyce Thompson Auditorium.

Plant Biology
"Regulation of Isoprenoid Pathways During

Tomato Fruit Development," Jonathan Narita,
University of Chicago, Nov. 13, 11:15 a.m., 404
Plant Science.

Plant Breeding
"Production of Industrial Materials in

Transgenic Plants," Chris Somerville, Nov. 17,
12:20 p.m., 135 Emerson Hall.

Plant Pathology
"Effects of Relative Humidity and Leaf Wet-

ness on Blossom Blight Infection of Sour Cherry,"
David Koball, plant pathology, NYSAES, Nov.
12, 3 p.m., A133 Barton Laboratory, NYSAES,
Geneva.

"Characterization of the Out System Required
for Secretion Cell Wall-Degrading Enzymes by
Erwinia chrysanthemi," Magdalen Lindeberg,
plant pathology, Nov. 17, 4:30 p.m., Plant Sci-
ence.

"Pocket and Root Rot of Table Beets Caused
by Rhizoctonia solani," Gilberto Olaya, plant
pathology, NYSAES, Geneva, Nov. 19, 3 p.m.,
A133 Barton Laboratory, NYSAES, Geneva.

Psychology
"Emotions, Unexplained Arousal and Mad-

ness," Philip Zimbardo, Stanford University, Nov.
13, 3:30 p.m., 202 Uris Hall.

Science & Technology Studies
"Changing Partners: The Mellon Institute,

Private Industry and the Federal Patron," John
Servos, Amherst College, Nov. 16, 4:30 p.m.,
609 Clark Hall.

Soil, Crop & Atmospheric Sciences
"Soil Survey in the 1990s," Johan Bouma,

Agricultural University, The Netherlands, Nov.
17, 3:30 p.m., 135 Emerson Hall.

Southeast Asia Program
"Surplus Labor and Blocked Development:

Philippines, 1920-1990," John Devlin, Univer-
sity of Ottawa, Nov. 12, 12:20 p.m., Kahin Cen-

ter, 640 Stewart Ave.
"Thinking Comparatively About the Philip-

pines and Latin America: The Challenge of Rural
Democratization," Jonathan Fox, Massachusetts
Institute of Technology, co-sponsored with Latin
American studies, Nov. 19, 12:20 p.m., Kahin
Center, 640 Stewart Ave.

Statistics
"Surreal Time Graphics," William Eddy,

Carnegie-Mellon University, Nov. 18,3:30p.m.,
100 Caldwell Hall.

Textiles & Apparel
"Metallized Textiles - New Technology/New

Applications," Robert Peoples, Monsanto Chemi-
cal Group, Nov. 19,12:20 p.m., 317 Martha Van
Rensselaer Hall.

SYMPOSIUMS

Cornell AIDS Action
Women and AIDS Conference, Nov. 14, 11

a.m. to 3p.m., Hollis Cornell Auditorium, Gold win
Smith Hall

International Studies
"The Political Economy of the 'New' Eu-

rope," Nov. 13-14.
Nov. 13, 1051LR Conference Center:
"The Politics of the European Community in

the 1990s," George Ross, Brandeis; "European
Integration in a Global Perspective," Suzanne
Berger, Massachusetts Institute of Technology;
"Changing Industrial Relations in a Changing
Europe," Wolfgang Streeck, University of Wis-
consin; "The Place of Eastern Europe in the New
Europe," Ronald Linden, University of Pitts-
burgh.

Nov. 14, 153 Uris Hall:
"The Impact of Economic Changes on Do-

mestic Politics"; "EC Politics"; "Industrial Rela-
tions in the Single Market"; "Privatization and
Industrial Conflict in Eastern Europe."

THEATER

Department of Theatre Arts
"The Royal Family," by George Kaufmann

and Edna Ferber, will be performed in the
Proscenium Theatre of the Center for Theatre
Arts Nov. 19, 20, 21 and Dec. 3,4 and 5 at 8 p.m.
and Nov. 22 at 2 p.m. A story of three generations
of the Cavendish family. Inspired by the exploits
of great American acting families like the
Barrymores, this play is written by two of
America's legendary comic geniuses. Tickets are
$5 and $7. Call 254-ARTS for more information.

Cornell Savoyards
Gilbert and Sullivan's "The Pirates of

Penzance" will be performed by the Cornell
Savoyards at the Alice Statler Auditorium. Per-

formances are Nov. 13 and 14, at 8:15 p.m. and
Nov. 15 at 2 p.m. Tickets are $9 ($7 students/
seniors) for evening performances and $6 for
matinees. Tickets are available from the Dewitt
Mall ticket office, 273-4497, and the Willard
Straight Hall ticket office, 255-3430.

MISC.
Advisory Committee on the
Status of Women

The ACSW regularly holds brown-bag lun-
cheons open to the entire community on the
fourth Tuesday of each month. For more informa-
tion, call ACSW chairwoman Ruth Sabean, di-
rector of Cornell Information Technologies, at
255-3299, or associate chairwoman Risa
Lieberwitz, associate professor of industrial and
labor relations, at 255-3289.

Alcoholics Anonymous
Meetings are open to the public and will be

held Monday through Friday at 12:15 p.m. and
Saturday evenings 7 p.m. in Anabel Taylor Hall.
For more information call 273-1541.

Communication
The Department of Communication's annual

Eastman-Rice Persuasive Speaking Contest fi-
nals will be held Monday, Nov. 16, at 7 p.m. in
401 Warren Hall. Students in the College of
Agriculture and Life Sciences will compete for
over $ 1,300 in prize money. The Cornell commu-
nity is warmly invited to attend.

Latin American Studies Program
Latin American coffee hour will be held on

Tuesdays at 5 p.m. in G-08 Uris Hall.

Noontime Yoga
Classes for faculty and staff will be held

Tuesdays and Thursdays, Teagle Wrestling Room.
Sign-up at physical education office or call Lewis
Freedman, 539-6777.

Plantations
Sign up now for "Bonsai for Beginners," Nov.

12, 6 to 9 p.m.; "A Child's Rainforest Garden,"
(for children), Nov. 14, 9 a.m. to noon (if class
fills, a second session will be held Nov. 21,9 a.m.
to noon). Call Cornell Plantations for description
and registration information, 255-3020.

Visas After Graduation
A presentation on work options available for

international students seeking full-time employ-
ment in the United States, Nov. 17,7:30p.m., 215
Ives Hall.

Writing Workshop
Writing workshop walk-in service: free tuto-

rial instruction in writing. Sunday, 2 to 8 p.m.,
178 Rockefeller Hall; Monday through Thurs-
day, 3:30 to 5:30 p.m. and 7 to 10 p.m., 178
Rockefeller Hall; Sunday through Thursday, 8 to
11 p.m., Clara Dickson Macintosh Computer
Room; Sunday through Thursday, 8 to 11 p.m.,
112 Noyes Center.

SPORTS

Home contests in ALL CAPS.
Win-loss records as of Sunday.

Men's Cross Country (5-0)
Nov. 14, IC4A Championships at Lehigh

Women's Cross Country (5-0)
Nov. 14, ECAC Championships at Lehigh

Varsity Football (7-1)
Nov. 14, at Columbia, 12:30 p.m.

Freshman Football (2-3)
Nov. 13, at Columbia, 2 p.m.

Women's Volleyball (15-7)
Nov. 13-15, Ivy Tournament at Harvard

Intramural Golf
Final Standings

Fraternity:
Pi Kappa Alpha
Alpha Tau Omega
Chi Psi
Zeta Beta Tau

Graduate:
JGSMI
JGSMII
JGSM IB
Animal Science

Independent:
Bird Team
Brodeur and Tringe
Klotzel/Rethemeir
Frozen Cavemen

Residence Halls:
TC Haymakers
Calica/Ronning

Women:
Delta Delta Delta

34
35
36
37

39
50
50
53

39
40
40
41

46
48

65

Intramural Floor Hockey
Final Standings

Fraternity:
Delta Kappa Epsilon
Sigma Nu
Alpha Epsilon Pi
Acacia

Graduate:
Junior Vet Scrubs
BioTech
Sloan Lighting

Independent:
Mystery
Road Warriors
Legion of Doom
Epileptic Sheep

Residence Halls:
Dickson Devastators
Sperry 3rd Floor
Townhouse Terrors

Women:
Kappa Delta
Delta Gamma
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CALENDAR
All Items for the Chronicle Calendar

should be submitted (typewritten, double
spaced) by campus mall, U-S. mail or in
person to Chronicle Calendar, Cornell
News Service, Village Green, 840
Hanshaw Road.

Notices should be sent to arrive 10
days prior to publication and should
include the name and telephone number
of a person who can be called if there are
questions.

Notices should also include the sub-
heading of the calendar in which the
item should appear.

DANCE

Cornell International Folkdancers
All events are open to the Cornell Commu-

nity and general public. Admission is free, un-
less stated otherwise. For further information,
call 539-7335 or 277-3638.

Nov. 15: Review of workshop dances, 6:30
p.m.; Request dancing, 8:30 p.m., North Room,
Willard Straight Hall.

Global Dancing, Tuesdays, teaching at 8:30
p.m.; open dancing from 9:45 to 10:30 p.m. in
Helen Newman Hall Dance Studio.

European and Scandinavian Couple Dancing,
Thursdays, 8:30 p.m., Helen Newman Dance
Studio. For information call Dick at 273-0707 or
Marie at 844-8783.

Israeli Folkdancing
Thursdays, 8 p.m., Edwards Room, Anabel

Taylor Hall.

EXHIBITS

Johnson Art Museum
The Herbert F. Johnson Museum of Art, on

the corner of University and Central avenues, is
open Tuesday through Sunday from 10 a.m. to
5 p.m. Admission is free. Telephone: 255-6464.

"In Medusa's Gaze: Still Life Paintings from
Upstate New York Museums," through Nov. 29.

"Our Land/Ourselves: American Indian Con-
temporary Artists," through Dec. 16.

The Department of Art Faculty Exhibition,
through Dec. 20.

"The Voice of the Print: Photographs by Paul
Caponigro," through Dec. 20.

As part of the November Artbreak series, on
Nov. 12 at noon, the education department staff
will present a gallery tour of the ''Our Land/
Ourselves" exhibition. The final program in the
November series will be Nov. 19 at noon. Profes-
sor Barry Perlus will conduct a tour of the exhibi-
tion "The Voice of the Print: Photographs by Paul
Caponigro."

The museum is offering "Images and Impres-
sions: Adventures in Printmaking" for children
ages 9 to 12. Students will attend the workshopon
two Saturdays, Nov. 14 and 21. Students will
learn about etching, silkscreen, linoleum and wood
cuts, and monotypes. There will be "hands-on"
studio activities involving one or more of these
techniques. A fee of $ 14 for members and $ 15 for
non-members will be charged. Scholarships are
available. Enrollment is limited, and places will
be reserved on a first-come, first-served basis.
For more information, contact the Office of Com-
munity Education at 255-6464.

In conjuction with the exhibition "Our Land/
Ourselves: American Indian Contemporary Art-
ists," the Johnson Museum will hold a panel
discussion with artists in the show on Nov. 15 at
2 p.m. Participants are G. Peter Jemison, Kay
WalkingStick and Phil Young. The free, public
program is co-sponsored by the Council of the
Creative and Performing Arts, the Akwe:kon
Press of the American Indian Studies Program
and the Art Department. Susan Dixon, editor of
Akwe:kon Journal and a visiting professor in the
History of Art Department, will serve as modera-
tor.

Each year Expanding Cinema presents an
Experimental Legacies series, in which the work
of an experimental film maker and the work of an
artist who influenced the film maker are featured.
This year, Donna Cameron, known for her un-
usual animation, will be present to show her work
Nov. 15 at 2 p.m. in the Johnson Museum.

Cameron has selected Len Lye as her experimen-
tal legacy, and his work will be screened Nov. 22
at 2 p.m. in the museum. Lye is renowned for his
invention of "direct film," painting or scratching
images directly onto celluloid without the aid of
a camera.

Hartell Gallery
Recent monotypes and paintings by Nancy

Friese, through Nov. 21.
The gallery is located in Sibley Dome and is

open Monday through Friday, from 8 a.m. to S
p.m.

Olive Tjaden Gallery
Photographs by Adam Moore, through Nov.

14.
Paintings by Julie Scbulweis, Nov. 15

through 21.
The gallery is located in Tjaden Hall and is

open Monday through Friday, 9 a.m. to 5 p.m.

Willard Straight Hall Art Gallery
Photographs by Michael Hopcroft, through

Nov. 14.
Paintings by Cuba Ann Ray, Nov. 16 through

27.
The gallery is open Monday through Friday, 9

a.m. to 10 p.m. and Saturday and Sunday, 10 a.m.
to 10 p.m.

FILMS

Films listed are sponsored by Cornell Cin-
ema unless otherwise noted and are open to the
public. All films are $4.50 ($4 for students)
EXCEPT Monday Night Film Club (9:30 p.m.),
$3 for all; Thursdays, $3.50 for all; Saturday
Ithakid Film Festival, $2 and $1.50 under 12;
and Sunday Matinees, $3.50. All films are held
in Willard Straight Theatre except where noted.

Thursday, 11/12
"Four Days in July" (1984), directed by Mike

Leigh, with Brid Brennan, Desmond McAleer
and Charles Lawson, 4:30 p.m., free.

"Pinocchio" (1940), animated and produced
by Walt Disney, 7:45 p.m.

"Alien" (1979), directed by Ridley Scott, with
Sigourney Weaver, Tom Skerrit and John Hurt,
10 p.m.

Friday, 11/13
"Pinocchio," 7:10 p.m., Uris

Music of 1492 featured in Statler Hall on Nov. 17
"The Year 1492: Spanish Music in the Age

of Discovery" will be the theme when the
Waverly Consort gives the next performance
in the Statler Hall Chamber Music Series on

Tuesday, Nov. 17, at 8:15 p.m.
Preceding the performance, a lecture on

the events of 1492 will be given by Andrew
Tomasello, professor of music history and

The Waverly Consort
Christian Steiner

musicology at Baruch College and the Gradu-
ate Center of the City University of New York.

In 1492, on New Year's night, the Moorish
palace of Alhambra was handed over to the
conquering Christians, and soon afterward King
Ferdinand and Queen Isabella entered Grenada
in triumph. On March 31, the monarchs issued
an edict ordering Jews to convert to Christian-
ity or risk expulsion. Columbus set sail on his
historic voyage on Aug. 3 of that year.

The Waverly Consort, an ensemble of 10
singers and players who perform on authentic
reproductions of medieval and renaissance in-
struments, will perform Moorish-influenced
songs recounting the fall of Granada, Christian
court and chapel music and songs of the outcast
Sefardim, sung in new lands and preserving the
love and language of their original home.

The Waverly Consort performs music rang-
ing from the 10th to the 18th centuries from
virtually every European country, including
Eastern Europe and Russia. Its repertory in-
cludes instrumental and vocal music; music
composed for solemn cathedrals and madri-
gals for flirtatious lovers; aristocratic court
music and the earthy music of peasants in the
fields and townspeople of great cities.

The ensemble recently provided the musi-
cal score to a film, 1492: A Portrait in Music,
scheduled for broadcast on PBS this year.

After its official debut at Carnegie Hall in
1966, the Waverly Consort moved to Alice
Tully Hall in Lincoln Center for a regular
subscription series. The group has toured North
America and overseas, it has given radio and
television concerts and has made several major
recordings, including a best-selling CD, A Re-
naissance Christmas Celebration.

Tickets for the concert are $ 10 to $ 15.50 for
students and $ 11 to $ 18 for the general public.
They are on sale at the Lincoln Hall ticket
office, Monday to Friday, 9 a.m. to 1 p.m.;
telephone: 255-5144.

Tomasello's pre-concert lecture is free and
open to the public, but tickets are required for
the performance. They will be on sale at the
door, too, beginning at 7:30 p.m.

"Notebook on Cities and Clothes" (1992),
directed by Wim Wenders, with Yohji Yamamota,
co-sponsored with Society for the Humanities,
7:30 p.m.

"Boomerang" (1992), directed by Reginald
Iludlin, with Eddie Murphy, Robin Givens and
Halle Berry, 9:20 p.m., Uris.

"Ran" (1985), directed by Akira Kurosawa,
with Tatsuya Nakadai, Satoshi Terao and Mieko
Harada, co-sponsored with Theatre Arts, 9:35
p.m.

"Aliens" (1986), directed by James Cameron,
with Sigourney Weaver, Carrie Henn and Michael
Biehn, midnight, Uris.

Saturday, 11/14
IthaKid Film Fest: "Every Dog's Guide to the

Playground," "The Littlest Sparrow," "Great
White Man-Eating Shark," "Attic in the Blue"
and "Jazztime Tale." Total program length is 1 hr.
44 min. Recommended for ages 7 and up. 2 p.m.

"Vertigo" (1968), directed by Alfred
Hitchcock, with Kim Novak and Jimmy Stewart,
co-sponsored with English, 6:45 p.m., Uris.

"Abigail's Party" (1977), directed by Mike
Leigh, with Alison Steadman, Tim Stern and
Janine Duvitski, with guest speaker Bruce Levitt,
7 p.m.

"Boomerang," 9:20 p.m., Uris.
"Actress" (1992), directed by Stanley Kwan,

with Maggie Cheung and Tony Leung, co-spon-
sored with Asian studies, 9:45 p.m.

"Alien3" (1992), directed by David Fincher,
with Sigourney Weaver, Charles Dutton and
Charles Dance, midnight, Uris.

Sunday, 11/15
The Films of Donna Cameron, with special

guest Donna Cameron, 2 p.m., Johnson Museum.
"Alien," 4:30 p.m.
"Aliens," 7:20 p.m.
"Les Visiteurs du Soir," 7:30 p.m., Uris, free.
"Alien3," 10 p.m.

Monday, 11/16
"My Sky, My Home," 90 minutes. Southeast

Asia Film Series, 4:30 p.m., Kahin Center, 640
Stewart Ave.

"Actress," 6:20 p.m.
"Ran," 9:30 p.m.

Tuesday, 11/17
"Notebook on Cities and Clothes," 8 p.m.
"Alien3," 10 p.m.

Wednesday, 11/18
"Yellow Earth" (1984), directed by Chen

Kaige, with Xue Bai and Wang Wuei, 7:50 p.m.
"Vera," 8 p.m., Uris, free.
"Unlawful Entry" (1992), directed by Jonathan

Kaplan, with Kurt Russell, Ray Liotta and
Madeleine Stowe, 10 p.m.

Thursday, 11/19
"Who'sWho"(1978),directed by Mike Leigh,

with Richard Kane, Simon Chandler and Adam
Norton, 4:30 p.m., free.

"Unlawful Entry," 7:30 p.m.
"Buffy the Vampire Slayer" (1992), directed

by Fran Rubel Kuzui, with Kristy Swanson, Luke
Perry and Donald Sutherland, 10 p.m.

LECTURES

Africana Studies
"African American Politics in the Aftermath

of the 1992 Elections," James Turner, Africana
studies, Nov. 18, noon, Hoyt Fuller Room, 310
Triphammer Road.

Archaeology
"Paganism and Christianity in the Temples of

Greece," Timothy Gregory, Ohio State Univer-
sity, Nov. 16, 8 p.m., 22 Goldwin Smith Hall.

Biochemistry, Molecular & Cell Biology
Racker Lecture: "The RNA Tie Club: Its

Search for the Genetic Code," James Watson,
director, Cold Spring Harbor Laboratory, Nov.
12, 8 p.m., Alumni Auditorium, Kennedy Hall;
and "The Human Genome Project," Nov. 13, 4
p.m.. Biotechnology Conference Room.

Campus Club Lecture Series
"In Medusa's Gaze: Still Life in Upstate New

York Collections," Nancy Jarzombeck, Johnson
Museum, Nov. 12, 10 a.m., Herbert F. Johnson
Museum of Art.

Chemistry
Baker Lectures: "Implications of Large Scale

DNA Sequencing," Charles Cantor, Boston Uni-
versity, Nov. 12, 11:15 a.m., 200 Baker.

Classics
"Fearful Similarities: Myth and History in

Aeschylus," David Rosenbloom, Princeton Uni-
versity, Nov. 13, 3:30 p.m., 124 Goldwin Smith
Hall.

Continued on page 10



WorkPlace Sharing human resource perspectives

Endowed Health Plan Rates for 1993
—Jean Samuelson, director for Benefits Services

Produced by University Human Resource Services

In spite of the rising health care
costs nationwide and a national health
care crisis, Cornell University has
been able to closely manage its
health care costs and their impact on
Cornell faculty and staff. Through
careful advance planning and coor-
dination between senior administra-
tion, Benefits Services, and the Ben-
efits Advisory Committee, Cornell
continues to hold the lid on in-
creases in benefits rates to Cornell
faculty and staff while still prepar-
ing judiciously for the future.

There will be no major changes in
coverage provided by the endowed
healthcare program for 1993. As the
chart below illustrates, the health
plan rates for endowed staff and
faculty enrolled in the Endowed
Health Care Program (80/20 Plan)
have increased slightly:

Coverage

Single
Family
Dual spouse

Biweekly
Contribution:

1992 1993

$ 2.99
$29.14
$ 9.27

$ 3.15
$30.92
$12.01

These employee contribution rates
maintain the sharing ratio employed
during 1992 with Cornell paying
95% of the cost for each single
coverage and 65% of the additional
cost of covering your family. The
dual spouse category provides each
employee with the same 95% Cor-
nell contribution for each single
coverage and a 65% contribution
toward the additional cost of cover-
ing the family. Although the largest
increase applies to the cost of dual
coverage, that rate is still lower than
the 1991 rate of $12.76.

Cornell has been able to maintain
the same sharing ratio for 1993 as
that used in 1992 because the en-
dowed health care program has had
favorable experience thus far in 1992
resulting in a lower cost for Cornell
than was originally projected. (Be-
cause Cornell is self-insured, it must
project and budget for its share of
the health care expenses incurred
each year by faculty, staff, and retir-
ees.) While national health care costs
continue to increase in double dig-

its, Cornell's projected trend for
1992 is expected to come in at a 2-3%
overall increase.

Projecting health care costs is an
imprecise science because claims costs
can fluctuate dramatically from year-
to-year. The impact of catastrophic
claims (those in excess of $100,000)
alone can cause health care program
costs to behave very unpredictably.
In 1991, the endowed health care
program had 7 catastrophic claims
totaling approximately $1.5 million.
In 1992, only 2 catastrophic claims
(as of September) totaling $203,829
were recorded.

These fluctuations are impossible to
forecast. Contribution rates would
vary greatly each year if the fluctua-
tion in cost was passed directly to
faculty and staff, especially when
two consecutive years of unfavor-
able experience occur. As a measure
of protection, Cornell will begin
building a reserve as a form of
stabilization against dramatically
fluctuating health care costs. Re-

serves prevent the need for large
rate increases when a program has
unfavorable experience and are al-
ready standard practice on Cornell's
insured life insurance and disability
programs.

The health care program reserve
target for 1993 has been set at $500,000.
Funds from this reserve will be used
to reduce cost increases necessitated
when the health care program costs
exceed projections. It will be collec-
tively funded, with approximately
$.82 of every dollar in the reserve
funded by Cornell and the remain-
der funded by faculty, staff, and
retiree contributions. Our expecta-
tion is that this reserve will moderate
future costs so that Cornell as an
institution—and therefore Cornell
faculty, staff, and their families—
will have access to affordable,
comprehensive coverage for health
care.

An Overview of Cornell University Benefits
Editor's Note: In keeping with our focus
on individual and organizational health
this month, today's issue of The Cor-
nell Workplace provides an overview
of the many benefits available to Cornell
faculty and staff. We also provide a brief
explanation of the increases in the
endowed health care (80/20) plan's
rates that were announced in last week's
Cornell Chronicle. Over the next sev-
eral issues, we will be examining other
connections between individual and
organizational health, including the
results of the Work and Family Sur-
vey that was conducted in the spring of
1991 and a Work and Family Matrix,
compiled by Marilee Bell, director of
Work and Family Services, that delin-
eates the various stages of a faculty or
staff member's life, and illustrates how
Cornell's employment benefits, policies,
programs, practices, and services relate
to those life stages.

This special issue of The Cornell
Workplace provides, a summary of
many of the university's benefit
plans and opportunities. If you have
questions regarding your benefits,
contact your benefits office (Benefit
Services, 255-3936, for endowed fac-
ulty and staff; Statutory Benefits,
255-4455, for statutory and coopera-
tive extension faculty and staff).

Health Insurance

Endowed Health Care
Program Update
This year there are no major changes
in the coverages provided by the
Endowed Health Care Program (80/
20 Plan). As the chart below illus-

trates, the health plan rates for en-
dowed staff and faculty enrolled in
the Endowed Health Care Program
have increased slightly.

80/20 Plan Highlights

The 80/20 plan's normal rate of
reimbursement is 80%.

Benefit Services, first row, I to r: Dianna Parrish, Tammy Kroboth, Jean Samuelson,
Midge Kelsey, Linda Nobles, June Franklin, Maryanne Reagan; second row, I to r: Bill
Douglas, Maureen Brull, Donna Bugliari, Grace Gunn, Dianne Cottrell, Pat Cooke,
Susan Boedicker

The 1993 Plan Deductible is:
$200 Individual
$400 Family
$200 Common Accident

Deductible

The 1993 Out-of-Pocket Maximum
is: $1,000 Individual

$2,000 Family

The 1993 Biweekly Contribution is:
$ 3.15 Single
$30.92 Family
$12.01 Dual Eligibility

1993 Copay on Prescription Plan is:
$ 4.00 Per Prescription

Most medical expenses covered un-
der the 80/20 Plan are subject to an
annual deductible (individual $200,
family $400). Once the deductible is
satisfied, most eligible medical ex-
penses are shared; the university
pays 80% and you pay 20% (your
copay amount) until the out-of-pocket
maximum (individual $1,000, family
$2,000) is reached. Reimbursement
of all eligible expenses increases to
100% for the rest of the year if the
deductible and your 20% copay reach
$1,000 for any covered individual. If
a family's combined eligible out-of-
pocket expenses reach $2,000,
reimbursement of eligible expenses

(continued on p. 2)
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Benefits
(continued from p. 1)

will increase to 100% for all persons
covered through the rest of the year.

Precertification Required for
Inpatient Hospitalizations
Prior to nonemergency hospitaliza-
tion or within 48 hours of emergency
hospitalization you must call Health-
line or your reimbursement will be
reduced! You will be required to
pay 50% of the hospitalization charges
up to a maximum of $1,000 and the
amount you pay will not count
toward your annual out-of-pocket
maximum. The number for Aetna's
Healthline is 1-800-331-2595.

Routine/Preventive Care
The 80/20 Plan provides coverage
for routine/preventive care on an
age-related basis. Expenses for rou-
tine/preventive care are not subject
to the annual deductible and are
reimbursed at 80%. The coverage is
described as follows:

Biennial Physical Exam
Employees are eligible to receive
80% reimbursement (up to the reim-
bursement limits) of expenses for
routine or preventive care such as an
annual physical exam or a routine
ob/gyn visit. The amount that you
will receive in reimbursement dif-
fers depending on your age.
Employees age 40 or over are eli-
gible to receive up to $250 in
reimbursement every other year and
employees under age 40 are eligible
to receive up to $150 in reimburse-
ment every other year. Since this
benefit includes reimbursement lim-
its, you can actually submit charges
totaling $187.50 (80% reimburse-
ment=$150) or $312.50 (80%
reimbursement=$250).

Well-Baby Care
Well-baby visits are covered for chil-
dren age 2 or younger. Your child
is considered eligible for this benefit
until he/she turns age 3. You are
eligible to receive up to $200 annu-
ally in reimbursement of well-baby
expenses for each qualifying child.
Since this is a reimbursement limit,
you may submit up to $250 in ex-
penses (80% reimbursement=$200).

Mammograms
Women age 35 and over may receive
reimbursement at 80% for a
mammogram and charges are not
subject to the annual deductible.
Women age 35 to 39 are eligible to
receive reimbursement for one
baseline mammogram. Between the
ages of 40 and 49, the plan reim-
burses one mammogram every other
year. Women age 50 and over may
receive reimbursement for one
mammogram each year.

Coverage for Mental Health Care
Mental health expenses of up to
$50,000 annually for inpatient hospi-
talization as a means of treating
mental and emotional problems are
eligible for reimbursement after the
plan deductible ($200/$400) has been
satisfied. You must precertify the
inpatient stay by calling Healthline
(1-800-331-2595). The 20% that you
pay for mental health care is not

credited toward your out-of-pocket
maximum.

Reimbursement for outpatient cov-
erage of mental health care is at the
rate of 50% after the annual plan
deductible is satisfied. You may
receive up to $1,000 in reimburse-
ment annually, which means you
may submit up to $2000 in expenses
(50% reimbursement of $2,000 =
$1,000). If the outpatient treatment
follows inpatient treatment, your
annual reimbursement limit increases
to $2,000, with up to $4,000 in
expenses eligible (50% reimburse-
ment of $4,000 = $2,000). The 50%
that you pay for outpatient treat-
ment of mental and nervous disorders
is not credited toward your out-of-
pocket maximum.

Prescription Drugs
Out-of-hospital drugs and medicines
that require a doctor's prescription
and insulin are covered at 100%
after a $4.00 copayment when you
use an Aetna-participating pharmacy.
The prescribing doctor may be a
doctor of medicine (M.D.), a doctor
of osteopathy (D.O.), a dentist or a
podiatrist.

Mail Order Prescription Drug
Service
If you require regular medication
for a long-term illness or condition
such as diabetes or high blood pres-
sure, you may obtain up to a 90-day
supply of certain maintenance pre-
scription drugs through a mail-order
prescription drug service, Express
Pharmacy Service. There are no
copayments when you use this pro-
gram and you can take advantage of
extended evening and weekend ser-
vice to order refills by telephone, or
use the program's postage-paid or-
der forms. Enrollment forms for the
mail order drug program are avail-
able in 130 Day Hall, or by calling
Benefit Services at 255-3936.

West End Pharmacy
Effective January 1, 1993, Aetna will
no longer be including West End
Pharmacy as a mail order drug
pharmacy. The only vendor approved
for filling maintenance prescriptions
under the mail order drug benefit
will be Express Pharmacy.

This is no reflection on the service
provided by West End Pharmacy.
Aetna and West End originally set
up this arrangement as a pilot pro-
gram. Due to other system and
claim filing arrangements between
Aetna and West End, it is necessary
to eliminate the program.

West End Pharmacy will continue to
be a recognized pharmacy for all
other covered prescription drugs.

Statutory Health Coverage
Update

During the annual Benefit Choices
Period (November 1, 1992-Novem-
ber 30, 1992) Statutory employees
are allowed to make certain changes
to their health insurance. Employees
who are enrolled in the NYS Health
Insurance Program and who live or
work in an HMO service area may
transfer from Empire to a Health
Maintenance Organization (HMO),
from an HMO to the Empire Plan, or
from one HMO to another HMO.
During this period enrollees may

also change their health insurance
status without a qualifying event.

At present we have not received
notification of rate changes for the
Empire Plan or HMOs for 1993. We
also have not been notified of a
change in the Empire deductible. As
soon as this information is made
available by New York State, we
will immediately distribute the in-
formation to you.

Since most employees at Cornell are
covered by the Empire Plan, below
is a review of some of the basic
provisions of the Empire Plan:

Empire Plan Copayment for
Outpatient Hospital Services
Faculty and staff on the Empire Plan
must pay a copay of $15 when they
receive one or more of the following
hospital outpatient services billed to
Empire Blue Cross:

• Emergency care within 72 hours
of an accidental injury or within
24 hours of the sudden onset of
an illness

• Surgery

• Diagnostic x-rays

• Diagnostic lab tests

• Pre-admission testing

• Administration of Desferal for
treatment of Cooley's Anemia

The copay does not apply to the
following outpatient hospital ser-
vices: Chemotherapy, Radiation
Therapy, Physical Therapy, and Kid-
ney Dialysis.

You will not have to pay the hospital
outpatient copay if you are treated
in the outpatient department of a
hospital and you are immediately
admitted as an inpatient.

REMEMBER: The Emergency Room
physicians at Tompkins Community
Hospital (EMCARE) are not partici-
pating in the Empire Plan. Their
charges must be submitted under
Major Medical and reimbursed sub-
ject to the deductible and coinsurance.
Please contact the Statutory Benefits
Office (607) 255-4455 if you have
experienced any difficulty with bill-
ings from EMCARE.

Empire Plan Health Call

Reminder: If the Empire Plan is
your primary health plan, you must
call HealthCall at 1-800-992-1213 for
a Prospective Procedure Review (Sec-
ond Opinion) if you or one of your
enrolled dependents is scheduled as
an inpatient or outpatient for any of
the following procedures:

Arthroscopy
Hysterectomy
Back Surgery
Knee Reconstruction or Replacement
Cesarean Section
Magnetic Resonance Imaging (MRI)
Vericose Vein Surgery (including

Sclerotherapy)

HealthCall must be contacted for:
• Pre-admission certification of an

inpatient elective (scheduled)
hospital admission

• Within 48 hours after an emer-
gency or urgent inpatient
admission

• Before admission for the birth of
a child, preferably as soon as the

pregnancy is confirmed by a doc-
tor

Empire Plan Prescription Drug
Program

$5 Copay
A $5 copay will be required for all
prescriptions and refills, even those
filled through the Empire Plan mail
order pharmacy, NRx Services, Inc.

Mandatory Generic Substitution
When an Empire Plan participant
orders a brand-name prescription
and a generic drug is not available,
the plan will pay for the brand-name
prescription minus the $5 copay.
However, if a brand-name drug is
prescribed and a generic is avail-
able, the participant will be required
to pay the difference between the
cost of the generic and the brand-
name drug in addition to the $5
copay. Ten brand-name drugs are
excluded from the mandatory sub-
stitution list: Coumadin, Dilantin,
Lanoxin, Premarin, Slo-bid, Synthroid,
Tegretol, Theodor, Mysoline, and
Levothroid. An Empire participant
can file an appeal if his or her doctor
determines that it is medically nec-
essary for the participant to take a
brand-name drug rather than the
generic equivalent. Participants who
would like information concerning
the mandatory generic substitution
appeals process should contact the
Statutory Benefits Office at 255-4455.

Acute Care Medication
Any medication used to treat an
illness on a short-term basis (or
maintenance supply of a controlled
medication) will be limited to a 21-
day supply plus one refill.

Maintenance Drug Program
When a prescription is a mainte-
nance prescription and must be taken
regularly over a long period of time,
a participant can receive a 90-day
supply and refills up to one year.
The prescription can be filled through:

• A Participating Pharmacy - these
pharmacies are listed in the Di-
rectory of Maintenance Drug
Program Pharmacies or a partici-
pant can call 1-800-626-6270 to
find out which pharmacies are
participating.

OR

• NRx Services, Inc. - the Empire
Plan mail order pharmacy.

Whether a maintenance prescription
is ordered through a participating
pharmacy or NRx Services, Inc., the
participant must pay a $5 copay for
each prescription or refill.

Empire Plan Mental Health
and Substance Abuse
Program

A new mental health and substance
abuse program for the Empire Plan
took effect on February 1,1992. This
new program and its requirements
pertain to all enrollees and their
dependents who are covered under
the Empire Plan, even if Medicare or
another plan is primary. The new
program is administered by Ameri-
can PsychManagement (APM).

Two levels of benefits are available:
Network and Non-Network
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Call APM's toll-free number—1-800-
446-3995—available 24 hours a day,
365 days a year. APM will recom-
mend a provider to you.

Network - benefits are paid in full,
subject to copays.

Outpatient Mental Health: $15
copayment per visit

Outpatient Substance Abuse: $8
copayment per visit

Non-Network - the participant must
pay all charges and seek reimburse-
ment from MetLife for those services
that are covered and determined to
be medically necessary. Reimburse-
ment will be 50% of the Network
allowance. Participant pays a large
deductible and remaining balance.

To receive maximum benefits you
must call APM before seeking care
for mental health or substance abuse
(including alcoholism) and you must
receive care from an APM recom-
mended provider. Failure to comply
with these requirements will mean
a reduced level of benefits.

APM does not replace HealthCall;
APM only applies to mental health
and substance abuse treatment.

Changing Statutory Health
Insurance Status

Contact the Statutory Benefits Of-
fice to obtain the necessary forms to
make the change. Because your health
insurance contribution is deducted
on a pre-tax basis (unless you specify
otherwise). IRS regulations do not
allow you to make changes in your
health coverage status, such as:

• changing from Family to Indi-
vidual coverage while dependents
are still eligible

OR

• voluntary cancellation of your
health insurance coverage while
you are still eligible

UNLESS the change stems from a
qualifying event. The only time dur-
ing the year when those limitations
do not apply is during the Benefit
Choices Period.

The following is a list of qualifying
events:

• Your have a change in family
status (marriage, birth, death,
legal separation, divorce, attain-
ment of the maximum age of 19
for coverage of a dependent child,
or until age 25 if a full-time
student).

• Your are enrolled in an HMO
and move out of that HMO's
service area and you must choose
another HMO or the Empire Plan.

• Your spouse loses his/her cover-
age due to termination of
employment and you apply for
coverage for your spouse under
your health plan.

• Your employment with the Statu-
tory College terminates.

• Your spouse has a change in
employment status which results
in either acquiring or losing eli-
gibility for health insurance
coverage.

• Your receive a divorce/legal sepa-
ration and are required under a
court order to provide health

insurance coverage for your eli-
gible dependent children.

• There is a significant change in
your or your spouse's health cov-
erage which is attributable to your
spouse's employment.

• You leave active employment sta-
tus and enter Leave Without Pay.

IMPORTANT: When you experi-
ence a change in family status, it is
important to review all your benefits
to determine how they will be af-
fected—health insurance, dental
insurance, life insurance, Select Ben-
efits, and retirement (for beneficiaries).

COBRA Coverage for
Dependents No Longer
Eligible Because of Age,
Graduation, or Divorce

If you, your spouse or your child
becomes ineligible for health cover-
age because of:

• divorce

• death of spouse

• termination of employment (for
reasons other than gross miscon-
duct)

Enrolling A Newborn

Effective January 1, 1993, partici-
pants changing from individual
coverage to family coverage as a
result of the birth of a first newborn,
will have 30 days from the birth to
make this change. Please contact the
Statutory Benefits Office for an en-
rollment form. Enrollees with family
coverage please remember you must
contact the Statutory Benefits Office
and request an enrollment form to
add new dependents to your policy.

Select Benefits for Endowed
and Statutory Faculty and
Staff

The Select Benefits Program allows
all participating endowed and statu-
tory faculty and staff to pay their
share of the cost of health coverage,
certain eligible medical expenses,
and eligible dependent care expenses
with before tax dollars. The Select
Benefits Program includes three dif-
ferent accounts: The health care
premium account, the medical care
reimbursement account, and the de-
pendent care reimbursement account.

If you are considering participating

Statutory Benefits Office, first row, I to r: Anne Klug, Helen Rogers, Gwen Harper;
second row, I to r: John Hartnett, Mary Slaght, Marc Catone, Nancy Zinzola

• losing dependent status - your
child is 19 and is no longer a full-
time student (or is a full-time
student over the age of 25)

then, you or they may be eligible to
purchase extended coverage through
COBRA (Consolidated Omnibus
Budget Reconciliation Act).

COBRA allows you, your spouse or
your child to purchase the same
coverage that was in effect prior to
the change in eligibility status. In
order to obtain COBRA coverage for
a dependent who has lost eligibility,
you must write to the New York
State Department of Civil Service
COBRA Unit within 60 days of a
change in eligibility and request an
application for COBRA coverage.
Requests should be sent to:

NYS Department of Civil Service
COBRA Unit
W. Averill Harriman State Office

Building Campus
Albany, NY 12239

Employees who terminate employ-
ment will be sent COBRA information
automatically.

for the first time, it may be helpful
to check with your personal tax/
financial advisor to see if Select
Benefits is right for you since the
Internal Revenue Service guidelines
governing this program can be com-
plex. You are also encouraged to
discuss your individual situation
with a consultant from your Cornell
benefits office, because if you do not
use the full amount you have set
aside in a select benefits account
during the calendar year you will
lose the unused portion.

Health Care Plan Premium
Contribution
All employees who participate in a
health care plan provided by Cor-
nell automatically pay health care
contributions with before-tax dol-
lars. If you prefer to contribute on an
after-tax basis, you must complete a
Select Benefits form to elect that
option during the annual enroll-
ment period each year.

Medical Care Reimbursement
Account
This option allows you to contribute
a preset amount from each paycheck
to an individual medical spending

account. Funds accumulated in this
account can be used to pay for
medical, dental, and vision charges
which generally are deductible ex-
penses for federal income tax
purposes (such as eye glasses, hear-
ing aids, health plan deductibles
and dental out-of-pocket expenses).
Copies of IRS Publication 502, Medi-
cal and Dental Expenses, are available
through Benefit Services (130 Day
Hall) or Statutory Employee Ben-
efits (B-22 Mann Library). Health
care premiums and cosmetic sur-
gery are not eligible for
reimburse-ment under a medical
reimbursement account.

Reimbursement of medical expenses
is based on the annual amount you
have elected to contribute as of the
date medical services are rendered.

If you leave the university, go on a
leave of absence without pay, or
otherwise end your participation in
a medical reimbursement account,
and there is a balance left in your
account, you can continue to receive
reimbursement of medical expenses
incurred before your date of termi-
nation. You may remit expenses
incurred after your date of termina-
tion or during leave without pay
status only if you continue to par-
ticipate in the Select Benefits program
by making contributions on an after-
tax basis. Should you return to regular
employment during the plan year,
your Select Benefits contributions
will automatically begin again at the
same amount you contributed prior
to termination or leave status.

Dependent Care Reimbursement
Account
Expenses incurred for services which
allow you or you and your spouse to
work are eligible for reimbursement
under this account. Eligible expenses
for your child (under age 13), dis-
abled spouse or other disabled
dependent include the cost of day
care centers, private babysitters,
nursery schools, household services
to care for your dependent and run
your home including cooking and
cleaning.

You must provide the name, ad-
dress and social security number or
other taxpayer ID number of your
daycare provider on your individual
income tax returns. The IRS has
developed a special form, IRS Form
W-10, to help you get this informa-
tion. Copies of this form, as well as
IRS Publication 503, Child and De-
pendent Care Credit, are available
through Benefit Services (130 Day
Hall) or Statutory Employee Ben-
efits (B-22 Mann Library).

Depending on your individual cir-
cumstances, it may be more
advantageous to take the tax credit
on your income tax return than pay
for dependent care on a before-tax
basis. You should contact a tax or
financial advisor to find out which
method would be most beneficial to
your personal tax situation.

Enrollment
Each year employees are given the
opportunity to enroll in Select Ben-
efits during the November annual
enrollment period. Under the IRS
regulations governing this program,
your enrollment cannot be stopped,
started or changed during the plan

(continued on p. 4)
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Benefits
(continued from p. 3)

year unless you experience a change
in family or employment status
and notify Benefit Services or Statu-
tory Benefits within 30 days.

Changes in your status that allow
you to enroll during the plan year:

• Change from a benefits ineligible
position to a benefits eligible
position

• Marriage
• Legal separation
• Divorce
• Birth/adoption of a child

Changes in your status that allow
you to change your enrollment dur-
ing the plan year:

• Marriage
• Death of a spouse or child
• Divorce
• Birth/adoption of a child
• Legal separation

Changes in status that allow you to
stop your participation:

• Divorce
• Death of a spouse or child
• Change from a benefits-eligible

position to a benefits-ineligible
position.

Use of Reimbursement Accounts
You may contribute a minimum of
$5.00 per pay period to a spending
account, or $2.50 per account if
contributing to two accounts.

The maximum contribution for a
Medical Care Reimbursement Ac-
count is $250 per pay period and
contributions to Dependent Care
Reimbursement Accounts are lim-
ited to $192.30 per pay period ($5,000
per plan year if married filing a joint
tax return or $2,500 per plan year for
married employees filing separate
tax returns). Total contributions, if
contributing to two accounts, cannot
exceed $250 per pay period (based
on 26 pay periods) or $6,500 annu-
ally.

You may file a claim when you have
incurred at lease $50.00 in expenses.
Claims are reimbursed based on the
date services are incurred, not on
the date payment is made. Reim-
bursement is normally received within
two to four weeks.

Under federal law amounts remain-
ing in a reimbursement account at
the end of the plan year cannot be
returned to the employee.

Group Life Insurance for
Endowed and Statutory
Faculty and Staff

Group life insurance provides in-
come security for endowed and
statutory faculty and staff and their
beneficiaries in the event of death.
The university provides Basic Cov-
erage equal to one-half the faculty or
staff member's budgeted annual sal-
ary up to a maximum benefit of
$50,000 at no cost to the employee.

Faculty and staff may purchase
Supplemental Coverage in an amount
equal to one, two, three, four or five
times their budgeted annual salary
up to a maximum benefit of $500,000.
Dependent coverage for spouse and

eligible children may also be pur-
chased through this plan.

To increase the amount of life insur-
ance coverage, you must submit
proof of good health, subject to
approval by CIGNA. A physical
examination will also be required if
you wish to add more than $25,000
in coverage. Contact Benefit Ser-
vices at 255-3936 for more information.

Accidental Death and
Dismemberment Plan (AD&D)
for Endowed and Statutory
Faculty and Staff

The AD&D Plan provides 24-hour
coverage in the event a participating
faculty or staff member or covered
family members are in an accident
that results in death, dismember-
ment (loss of a limb, sight, speech or
hearing), or permanent paralysis.
Unlike the Group Life plan, which
only provides a benefit in the event
of your death, the AD&D Plan pays
a benefit in the event of a dismem-
bering accident or if the accident
results in permanent paralysis. If
your death is the result of an acci-
dent, full benefits are payable from
both the Group Life and AD&D
plans to your designated benefi-
ciary.

You may select AD&D coverage up
to $250,000 or 10 times your salary,
whichever is greater, to a plan maxi-
mum of $500,000. Your spouse may
be covered for 50% or 100% of your
coverage amount (up to a $150,000
maximum) and your dependent chil-
dren may be insured for 10% of your
coverage amount (up to a $25,000
maximum). You pay the full cost of
this coverage. Participation is vol-
untary, and you may change your
coverage at any time.

If you have questions regarding the
AD&D Plan, or if you wish to change
your coverage level, contact Benefit
Services at 255-3936.

Cornell Children's Tuition
Scholarship Plan (CCTS) for
Endowed Faculty and Staff

The Cornell Children's Tuition Schol-
arship Plan (CCTS) awards
scholarships to children of eligible
faculty and staff for study at Cornell
and other accredited institutions.
Eligibility and benefit levels vary
based on your hire date. If you have
questions regarding the CCTS plan,
call Benefit Services at 255-7509.

Retirement Programs

Statutory Retirement Plans

New York State Employees' Retire-
ment System (NYSERS) provides
retirement, disability, and death
benefits to the employees of the
New York State Colleges at Cornell
University, as legislated under New
York State retirement law.

Retirement benefits are based upon
the date that an individual first
became a NYSERS member. An
individual participating in the NYS-
ERS option is provided coverage
under one of the four available tiers.

Tier I
Membership Date: Prior to July 1,

1973

Employee Contribution: 0
Retirement Date: Full benefits at

age 55

Tier II
Membership Date: Between July 1,

1973 and July 26, 1976
Vesting: 5 years of membership in

NYSERS
Employee Contribution: 0
Retirement Date: Full benefits at

age 65 or reduced benefits at age
55

Tier III
Membership Date: Between July 27,

1976 and August 31, 1983
Vesting: 10 years of service credit
Employee Contribution: 3% of gross

salary
Retirement Date: Full benefits age

62 or reduced benefits at age 55

Tier IV
Membership Date: After September

1, 1983
Vesting: 10 years of service credit
Employee Contribution: 3% of gross

salary
Retirement Date: Full benefits at

age 62, no reduced benefits avail-
able.

The Optional Retirement Plan
(ORP)

Full-time employees who hold eli-
gible State University of New York
(SUNY) titles may choose to enroll
in the Optional Retirement Plan
(TIAA/CREF).

Contributions made by both SUNY
and the employee are used to pur-
chase individual retirement annuity
contracts from TIAA/CREF, which
are owned by the employee upon
satisfaction of vesting requirements.

Cornell University Retirement
Plan (CURP) for Endowed
Faculty and Staff

University contributions to the Cor-
nell University Retirement Plan
(through TIAA/CREF) provide en-
dowed faculty and staff with annuity
income at retirement. The university
contributes an amount equal to 10%
of base salary to TIAA/CREF on a
biweekly basis for the purchase of
retirement annuities. Eligibility and
waiting periods for participation are
based on job title. Faculty and staff
designate the percentage invested in
TIAA—a fixed annuity—and CREF—
a variable annuity. Contributions
are immediately and fully vested.
TIAA/CREF sends an annual report
with a breakdown of premiums as
well as quarterly statements directly
to participants.

Call Benefit Services at 255-3936 if
you have questions regarding the
Cornell University Retirement Plan.

Tax Deferred Retirement
Savings Plan for Endowed
and Statutory Faculty and
Staff

The Tax Deferred Retirement Sav-
ings Plan offers endowed and
statutory faculty and staff with the
opportunity to save for retirement
by contributing to a variety of in-
vestment options with before-tax
dollars. You will be taxed on your
contributions and earnings when

you begin receiving distributions
from your account.

Investment alternatives are provided
through a variety of companies—
TIAA/CREF, Unionmutual, Dreyfus,
and Fidelity—and range from con-
servative vehicles which will normally
yield a stable, guaranteed return
over the lifetime of your investment
to high-risk funds which fluctuate
up or down over the lifetime of your
investment with no guarantee on
return. For more information re-
garding participation in this plan,
contact your benefits office (255-
3936, endowed; 255-4455, statutory).

Workers' Compensation,
Short and Long Term
Disability

The university provides benefits for
endowed and statutory faculty and
staff who become disabled and un-
able to work through a variety of
programs.

If your illness or injury is job-
related, both income protection and
medical benefits are provided by
Workers' Compensation. Faculty
and staff who become disabled due
to a non-job-related illness or injury
are covered by the Short Term Dis-
ability Plan. In the event that either
type of disability extends for more
than six months, you may be eligible
to apply for benefits under the
university's Long Term Disability
program.

If you are a statutory faculty or staff
vested in the New York State Em-
ployees' Retirement System
(NYSERS); Federal Employees' Re-
tirement System (FERS); or the Civil
Service Retirement System (CSRS);
you are eligible to apply for Long
Term Disability benefits through
NYSERS, FERS, or CSRS. Statutory
employees who are Optional Retire-
ment Plan (ORP) participants or
who are not vested in NYSERS,
FERS, or CSRS are covered by the
Cornell Long Term Disability Plan.
(Vested NYSERS, FERS, or CSRS
participants may participate in both
programs provided you enroll within
30 days of notification of your vest-
ing date. Contact Statutory Benefits
Office at 255-4455 for information).

Homeowners and Auto
Insurance

All Cornell faculty and staff may
purchase homeowner's and auto-
mobile insurance at a discounted
rate and with the convenience of
payroll deduction. The program is
administered by Seabury & Smith
and is underwritten by the Metro-
politan Insurance Company.

Both the auto insurance program
and the homeowner's program offer
Cornell faculty and staff a 10% dis-
count on their insurance premium.
In addition, New York state resi-
dents qualify for an additional 5%
multi-policy discount on their
homeowner's premium when they
insure both their auto and home
through Metropolitan/Seabury &
Smith.

More information on this program,
including how to obtain a no-obliga-
tion quote, is available by contacting
Seabury & Smith, 257-2160.
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Hiring Freeze Guidelines

Calendar of Workshops and
Seminars

Another section of Cornell Children's
Tuition Scholarship (CCTS) Program
has been scheduled for November
19 from 2:00-3:30 p.m. Please refer
to the Fall/Winter 1992 Calendar of
Workshops & Seminars for the course
description.

For additional information or to
request a registration form, please
contact Human Resource Relations
& Development at 5-7170.

Meet Associate Vice President
of Human Resources Beth I.
Warren

Beth I. Warren, associate vice presi-
dent for human resources, will present
her thoughts on the future trends in

the Cornell workforce at a brown
bag lunch to be held in the Biotech-
nology Seminar Room on Thursday,
November 12, 1992, 12:00 noon-l:15
p.m. Designed to enhance discus-
sion between administrators and
employees, this lunch is the first in
a series of informational sessions
sponsored by Employee-elected
Trustee Judy VanDermark.

Art and Bake Sale

Be sure to come and bring a friend
to the University Children's Net-
work Art and Bake Sale, Thursday,
November 12 from 10:00 a.m. to 2:00
p.m. in the Statler Hotel School
Atrium and the Campus Store.

Donations for the United Way to
benefit the Day Care Council of
Tompkins County.

Endowed and statutory units of the
university will initiate a freeze on all
external hiring for regular positions,
beginning on November 26, 1992
and continuing through January 6,
1993. This action is normally insti-
tuted annually prior to the
Thanksgiving holiday through New
Year's Day, due to the large number
of employee holidays during this
period.

Since, for many positions, the re-
cruitment process is lengthy,
departments may continue to post
regular positions during this period.
Current regular employees (not in-
cluding temporary employees) may
transfer to other positions, and per-
sons on layoff status may be hired.
Deans and vice presidents may ap-
prove exceptions to the prohibition
of external hires. Departments may
continue to hire temporary employ-
ees without additional approvals.

November and December Payroll Schedule

Exempt
Nonexempt
Exempt
Nonexempt
Exempt
Nonexempt
Exempt
Nonexempt

Covered
Pay Period

10/29-11/11/92
10/29-11/11
11/12-11/25
11/12-11/25
11/26-12/09
11/26-12/09
12/10-12/23
12/10-12/23

Scheduled
Payday

Thur. 11/12/92
Thur. 11/19
Wed. 11/25
Thur. 12/03
Thur. 12/10
Thur. 12/17
Tues. 12/22
Wed. 12/23

Scheduled
Direct Deposit

Fri. 11/13/92
Fri. 11/20
Fri. 11/27
Fri. 12/04
Fri. 12/11
Fri. 12/18
Wed. 12/23
Thur. 12/24

CAREER Opportunities
Employment Services, 160 Day Hall, Cornell University, Ithaca, NY 14853-2801
Day Hall: (607) 255-5226
East Hill Plaza: (607) 255-7422

• Employees may apply for any posted position with an Employee Transfer Application. A resume and cover letter, specifying the job title, department
and job number, are recommended. Career counseling interviews are available by appointment.

• Requests for referral and/or cover letters are not accepted from external candidates unless specified in the ad. Candidates should submit a completed
and signed employment application which will remain active 4 months. Interviews are conducted by appointment only.

• Employment Services will acknowledge receipt of all material by mail. Hiring supervisors will contact those individuals selected for interview by phone;
please include two or more numbers if possible. When the position is filled, candidates should receive notification from the hiring supervisor.

• Cornell University is an equal-opportunity, affirmative-action educator and employer.
• Career Opportunities can be found on CUINFO
Please note the following different procedures for each category of positions:
• Nonacademic professional positions encompass a wide variety of fields including management, research support, computing, development,

finance and accounting, dining services and health care. All external candidates must have a completed signed employment application on file with
Employment Services before they can be interviewed for a position. Submit a resume and cover letter for each position, specifying the job title, department
and job number. Employees should include an Employee Transfer Application.

• As a prominent research institution, Cornell has a diverse need for laboratory, electro/mechanical and computer support. Individuals with
backgrounds in computer science, biology, microbiology, chemistry, animal husbandry, plant science and medical laboratory techniques are encouraged
to apply; applicants with ASCP or AHT licenses are in particular demand. All external candidates must have a completed signed employment application
on file with Employment Services before they can be interviewed for a position. Send a cover letter and resume for each position, specifying the job
title, department and job number, to Sam Weeks, 160 Day Hall. Skill assessment check lists, available at the Day Hall office, are a valuable aid when
applying for computer or laboratory related positions.

• Approximately half of all university openings are for Office Professionals. Individuals with secretarial, word processing (IBM PC, Macintosh, Wang,
Micom), data entry, technical typing, or medium to heavy typing (45-60+ wpm) are encouraged to apply. Employee candidates should submit an employee
transfer application and cover letter, if requested, for each position in which they are interested. All external candidates must have a completed signed
employment application on file with Employment Services before they can be interviewed for a position. The submitted application and resume will remain
active for a period of four months. During this time, you will be considered for any appropriate openings for which you are competitively qualified. Requests
for referral and/or cover letters are not accepted from external candidates unless specified in the ad. Qualified applicants will be invited for a preliminary
interview at our EHP office. If you are currently available for employment, you may want to consider temporary opportunities at the University. Please
contact Karen Raponi at 255-2192 for details.

• All external candidates should submit a signed employment application which will remain active for a period of four months. During this time,
you will be considered for any appropriate openings for which you are competitively qualified. Requests for referral and/or cover letters are not accepted
from external candidates unless specified in the ad. Qualified applicants will be invited for a preliminary interview at our EHP office. If you are currently
available for employment, you may want to consider temporary opportunities at the university. Please contact Karen Raponi at 255-2192 for details.

Professional

Hotel Programmer/Analyst (PT4504) Level
34
Statler Hotel-Endowed
Posting Date: 11/12/92
Design, develop, modify, maintain, ana-
lyze, and document application software in
support of the major hotel systems. Serve
as primary programming consultant. Coor-
dinate hotel's networking with IBM project
members. Investigate and evaluate outside
hardware. Flexible nights and weekends.
Requirements: Bachelor's degree or equiva-
lent combination of education and experience.
3-5yrs. computer system and programing
experience. Extensive micro through main-
frame knowledge including experience in
the design of major systems. Knowlede of
commonly used programming languages

such as Cobol, P1/1, and Natural as well as
more technical languages such as Basic
and Assembler; Knowledge of hotel sys-
tems highly desirable. Send cover letter
and resume to Sam Weeks.

Technical Consultant III (PT4505) Level
34
Theory Center-Endowed
Posting Date: 11/12/92
Provide Scientific consulting and technical
applications support to the Theory Center's
national and international scientific and
research community. Provide assistance
and advice to researchers in enabling
scientific applications on parallel architec-
tures, analyzing program execution, and
optimizing performance. Assist users in
analyzing problems and developing solu-
tions. Investigate, resolve or refer reported
problems.
Requirements: BS degree or equivalent in

computer science or a scientific discipline.
MA preferred. At least 3yrs. related expe-
rience. Demonstrated ability to work with
researchers using high performance com-
puting. Experience with mainframe computers
essential. Excellent interpersonal and com-
munication skills. Fluency in at least 2
programming languages. Scientific com-
puting experience highly desirable. UNIX
experience desirable. Send cover letter
and resume to Sam Weeks.

Technical Consultant III (PT4402) Level
34
CISER-Endowed
Posting Date: 11/5/92
Provide systems programming and systems
support for numeric data files of the CISER
data archive. Responsible for applications
programming in the development, optimiza-
tion, and maintenance of software to support
an interface to text and numeric data files

using microcomputers, workstations, and
mainframe interface. Create systems files
and perform other programming tasks using
mainframe computers. Create guides and
documentations for systems work
Requirements: BA degree or equivalent
required. Knowledge of VM/SP, CMS,
UNIX/AIX, IBM DOS necessary. SAS, C,
FORTRAN desirable. Work as part of a
team, communicate effectively, have ability
or commitment to social science research.
Send cover letter and resume to Sam
Weeks.

Systems Programmer/Analyst III (PT3803)
Level 34
Computer Science-Endowed
Posting Date: 9/24/92
Maintain, install, integrate and create com-
puter programs in the computing facility of
the design research institute. Install new
systems and applications from commercial
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and public domain sources on sun worksta-
tions. Design, implement and document
user interfaces using x-window systems.
Provide consulting and support.
Requirements: BS or equivalent in com-
puter science, mathematics, or equivalent
combination of education and experience.
2-3yrs. experience with common LISP,
writing C programs on UNIX and X-window
system. Familiarity with Emacs text editor;
GNU Emacs LISP; and user interface de-
sign and modification. Send cover letter
and resume to Sam Weeks.

Programmer/Analyst II (PT4507) Level 33
Human Resource Information Systems/
Records-Endowed
Posting Date: 11/12/92
Under general supervision, design, de-
velop, and maintain software in support of
University Human Resource Services.
Position will be for approximately 18 months.
Requirements: Bachelor's degree or equiva-
lent with computer related coursework
required. Minimum of 1-2yrs. of related
experience. Knowledge of applications for
interactive administrative systems, data-
base management systems, and desktop
and department level hardware systems
required. Experience with microcomputer
systems (specifically Macintosh) essential.
Experience with IBM mainframe systems,
databases (specifically ADABAS), and mi-
crocomputer interfaces preferred. Knowledge
of at least two languages or applications
development systems-ADABAS/Natural, SAS,
4th Dimension. Demonstrated working
knowledge of word processing, spread-
sheets, database packages and other
microcomputer software tools (Macintosh).
Familiarity with human resources and ben-
efits administration systems desirable. Send
cover letter and resume to Sam Weeks.

Applications Programmer/Analyst II
(PT4301) Level 33
CIT Information Resources-Endowed
Posting Date: 11/12/92 Repost
Design, develop, modify, maintain and docu-
ment fairly complex applications software in
support of a major administrative system.
Analyze functional and performance re-
quirements to increase usability and
efficiency. Diagnose problems in produc-
tion system software and effect emergency
repairs. Diagnose problems in production
system software and effect emergency
repairs. Write production procedures, JCL
and user manuals. Assist and advise
users.
Requirements: BS or equivalent experi-
ence. 2-3 yrs. related experience. Knowledge
of applications for interactive administrative
systems, database management systems,
machine architecture and systems utility
programs. Knowledge of ADABAS/NATU-
RAL and PL1. Experience in human
resource area helpful. Send cover letter
and resume to Sam Weeks.

Systems Programmer/Analyst II (PT4501)
Level 33
Computer Science-Endowed
Posting Date: 11/12/92
Provide critical technical support to 300
faculty, grad students, researchers and
staff using a large, complex and rapidly
changing research facility. Assist in main-
taining, installing, integrating and
programming computer systems. Provide
systems programming support for UNIX-
based workstation and server systems.
Assist in the installation and upgrade of
operating systems and commercial soft-
ware. Respond to software, hardware and
network emergencies. Provide software
support for administrative MAC systems.
Requirements: BS degree or equivalent in
mathematics or computer science. 1-2yrs.
with systems administration and program-
ming (UNIX) on large, networked multi-vendor
computer systems. Must have good plan-
ning and organizational skill. Experience
with networks and distributed computer
(TCP/IP, Ethernet, NFS and/or NIS) is
highly desirable. Mac systems and soft-

ware experience also desirable. Send
cover letter and resume to Sam Weeks.

Applications Programmer/Analyst I
(PT4207) Level 32
Mechanical and Aerospace Engineering-
Endowed
Posting Date: 10/22/92
Develop a large program in support of a
research group. Write and maintain code
to implement additional functionality in ex-
isting programs, new applications and system
utilities. Project will involve interactive
computer graphics, database concepts, dis-
tributed processing and use of the Cornell
supercomputer. Maintain workstation and
network facilities.
Requirements: BS degree or equivalent in
a technical field with experience in FOR-
TRAN and C; UNIX; and color graphics.
Experience with data structures helpful.
Send cover letter and resume to Sam
Weeks.

Senior Systems Analyst (PT4311) HRII
Albert R. Mann Library-Statutory
Posting Date: 10/29/92
Work with a team to develop innovative
solutions in the creation of the Electronic
Library. Provide consultative support and
programming expertise. Provide training
for information professionals, library staff,
and other technicians in the specification,
design, implementation, and support of
computing systems for desktop delivery of
scholarly information. Assist research teams
with consulting support while they explore
the frontiers of electronic delivery systems.
Requirements: BS degree or equivalent
with computer related courses.
5-7yrs. related experience. A minimum of
2yrs. experience with local area networks
and telecommunications software. An in-
depth knowledge of the UNIX operating
system and C programming and shell-
scripting. Experience supporting software
development. Experience with computer
systems management, network manage-
ment and multi-user systems highly desirable.
Send cover letter and resume to Sam
Weeks.

Workstation Analyst (PT4502) HRI
Human Ecology Administration-Statutory
Posting Date: 11/12/92
Provide support for a 500 user base includ-
ing hardware and software support, testing,
evaluation and purchasing. Provide tech-
nical assistance and decision support for
administration, maintainence and trouble-
shooting of a large local area network.
Responsible for planning, design, and sup-
port of a CAD facility. Supervise computing
technicians.
Requirements: Bachelor's degree or equiva-
lent experience in technical field required.
. 3-5yrs. experience with a wide variety of
peripheral equipment. Knowledge of PC
and Mac computers, operating systems and
applications software. Able to work with
administrators, faculty and other technical
professionals in complex college environ-
ment. Good analysis and communication
skills. Strong service orientation and inter-
est in support technology. Minimum 2-5yrs.
related experience. Send cover letter and
resume to Sam Weeks.

Assistant Director (PA4501) HRI
Financial Aid/Student Employment-En-
dowed
Posting Date: 11/12/92
Responsible for the Perkins student loan
program, university long-term loan pro-
grams, the federally insured/Stafford loan
program, and parent PLUS, ABLE and
SHARE loan programs.
Requirements: Bachelor's degree or equiva-
lent; Master's degree preferred in student
personnel, higher education administration,
business or related fields. 1-3yrs. in
financial aid administration or related field.
Experience in staff supervision required.
Send cover letter and resume to Cynthia
Smithbower.
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Inventory Auditor (PA4404) HRI
Cost Analyst-Endowed
Posting Date: 11/5/92
Provide auditing services for both the
university's space and equipment inventory
systems. Work with department personnel
to insure compliance with applicable fed-
eral regulations.
Requirements: Associate's degree or
equivalent required. 4yrs. experience ei-
ther working with an equipment or facilities
management/inventory system. Must have
a working knowledge and experience with
data base systems; and have excellent
communication, interpersonal and organi-
zational skills. Must have and maintain a
valid driver's license. Send cover letter and
resume to Cynthia Smithbower.

Research Support Specialist II (PT4405)
HRI
Section of Ecology and Systematics-
Statutory
Posting Date: 11/5/92
Conduct non-lethal biochemical and ultra-
sound analyses of fat and protein content
of swallows. Develop and maintain data
bases in PC environment. Supervise and
assist in mist-net capture of swallows and
monitoring of breeding success in hundreds
of nests. Supervise student assistants in
analysis of aerial insect samples. Prepare,
analyze, and synthesize data for publica-
tion. Construct and maintain laboratory
equipment.
Requirements: B.S. degree or equivalent
in biology or related field required. 3-5yrs.
of experience in several of the following:
field ornithology (including mist-netting and
banding); gas chromatography; ultrasound
fault-detection; computer programming and
data base management; insect sampling
and identification. Send cover letter and
resume to Sam Weeks.

Assistant Director for Arts and Sciences
and Fellowships (PA4402) HRI
University Career Center-Endowed
Posting Date: 11/5/92
Coordinate fellowship/scholarship advising
program for university faculty and students.
Provide support to faculty fellowship advi-
sory board and coordinate activities of
several faculty committees for candidate
selection. Provide career programming and
advising for Arts and Sciences students in
the Humanities and Expressive Arts, and in
the computer science and mathematics
departments.
Requirements: Master's degree or equiva-
lent. Bachelor's degree or equivalent
preferably in a liberal arts field. 3-5yrs.
prior work experience in an academic/
teaching setting. Ability to interact effec-
tively with faculty. Strong written and oral
communication skills. Interest in relation-
ship between liberal arts and careers.
Send cover letter and resume to Cynthia
Smithbower.

MIS System Programmer (PT4204) HRI
ILR-Resident Division-Statutory
Posting Date: 10/22/92
Work on special administrative information
projects. Analyze function and perfor-
mance requirements. Write and maintain
special applications programs, document
programs and train staff to use programs as
necessary. Diagnose and fix problems with
applications programs and procedures.
General consulting, problem solving, trouble
shooting and referral for administrative
users. Advise and assist users in feasibility
and design of computer projects. Develop
skills and experience in programming and
operating environments.
Requirements: Bachelor's degree or equiva-
lent experience and 5-6yrs. experience
writing administrative applications. Exten-
sive experience using IBM PC'S or
compatibles, Macintoshes and UNIX oper-
ating systems. Extensive experience using
LOTUS, DBASE and other spreadsheet and
database management systems. Expert
knowledge of database concepts and sys-
tems such as ADABAS, SQL, Informix,
Oracle and object oriented programming.
Ability to handle sensitive and confidential
data. Send cover letter and resume to Sam
Weeks.

Executive Staff Assistant II (PC4 110) HRI
Plant Breeding and Biometry-Statutory
Posting Date: 10/15/92
Provide staff assistance to the executive
director of International Service for the
Acquisition of Agribiotech Applications.
Prepare and write highly sensitive reports;
coordinate telecommunications; prepare
accounting reports; train, supervise, and
evaluate office staff; coordinate schedules;
develop policies; maintain confidential
records. Available as long as funding lasts.
Requirements: BS degree or equivalent in
business or related international area. 5-
7yrs. related experience. Requires
independent judgement. Skillful communi-
cation techniques. Originality and accounting
skills. External applicants send cover letter
and resume to Esther Smith, Employment
Services, East Hill Plaza #2. Employees
should include employee transfer applica-
tion.

Research Support Specialist I (PT3605)
HRI
School of Chemical Engineering-Endowed
Posting Date: 9/10/92
Design and conduct experiments involving
differentiated cells and vesicles. Provide
support to a research group (primarily
graduate students) in instruction in mainte-
nance of analytical devices, and in appropriate
laboratory procedures. Perform and assist
in experiments using radiolabels. Estab-
lish and maintain primary cell lines. Operate
HPLC and Coulter Counter. Perform ELISA
and gel electrophoresis (DNA and protein
gels). Maintain equipment.
Requirements: B.S. or equivalent in bio-
chemistry, cell biology, microbiology or
related area. Experience with mammalian
cell tissue culture is essential. At least
2yrs. as laboratory technician is desirable.
Send cover letter and resume to Sam
Weeks.

Applications Programmer II (PT2205) HRI
Section of Ecology and Systematics-
Statutory
Posting Date: 9/3/92 Repost
Design and code (in C++) the porting of an
existing DOS-based database applications
to UNIX, Windows, or Macintosh for the
MUSE project. Provide programming docu-
mentation. Provide fixes for system bugs.
Requirements: BA or equivalent experi-
ence in computer science required. Minimum
of 2-3yrs. of C and C++ programming
experience. Requires experience program-
ming user interfaces on at least two of the
following platforms: DOS, UNIX, Macintosh,
Windows. Database programming experi-
ence desirable. Send cover letter and
resume to Sam Weeks.

Professional Part-Time

Applications Programmer/Analyst I
(PT4207) Level 32
Mechanical and Aerospace Engineering-
Endowed
Posting Date: 10/22/92
Develop a large program in support of a
research group. Write and maintain code
to implement additional functionality in ex-
isting programs, new applications and system
utilities. Project will involve interactive
computer graphics, database concepts, dis-
tributed processing and use of the Cornell
supercomputer. Maintain workstation and
network facilities.
Requirements: BS degree or equivalent in
a technical field with experience in FOR-
TRAN and C; UNIX; and color graphics.
Experience with data structures helpful.
Send cover letter and resume to Sam
Weeks.

Staff Nurse (PA4403) HRI
University Health Services-Endowed
Posting Date: 11/5/92
Assist the RN supervisor with the manage-
ment of clinic flow and operation of
contraception, gynecology and sexuality
services (CGSS). Monday-Friday, 20hrs/
week.
Requirements: BSN degree in nursing -
current NYS license. 2yrs. ambulatory care
experience; 1-2yrs. family planning back-
ground desirable. CPR BLS level certification
within 1yr of employment. ANA college
health certificate desirable. Send cover
letter and resume to Cynthia Smithbower.

Professional Part-Time Tem-
porary

Temporary Part-Time Applications Pro-
grammer (PT3806)
Albert R. Mann Library-Statutory
Posting Date: 9/24/92
Provide technical and systems support for
large scale electronic journals research
project including UNIX operating system
configuration and maintenance; network
configuration; applications software instal-
lation and configuration; and file system
management. Some work with 3rd party
hardware peripheral installation and man-
agement.
Requirements: BS degree or equivalent.
Experience with UNIX operating system
configuration and maintenance, TCP/IP
network management, and maintenance o_f
a large scale mass storage installation.
Programming with shell scripts, AWK, SED,
some C, and x-windows experience desir-
able. Good oral and written communication
skills and proven ability to work with a
team. Send cover letter and resume to
Sam Weeks.

Boyce Thompson Institute

Part-time Library Assistant
Boyce Thompson Institute/Small Special
Library
Posting Date: 11/12/92
$6.00/hr, 20hrs./week

6



The Cornell Workplace Nov. 12, 1992

Record receipt of serial publications, claim-
ing unreceived issues, assist librarian in
sending out ILL requests, shelving library
materials, retrieval of materials for patrons,
and inputting data into applications soft-
ware.
Requirements: High school diploma re-
quired. Must be detail orientated. Good
interpersonal and communications skills.
Medium typing. Ability to use effectively a
microcomputer and some applications soft-
ware. Previous library or recordkeeping
experience preferred. Anne Zientek, 254-
1239.

Research Specialist
Environmental Biology
Posting Date: 11/12/92
Salary: Minimum $16,000/yr., commen-
surate with experience
Examens how an environmental stress
such as soil anoxia or ozone alters the
interdependence between the root function
of supplying phosphorus to the shoot and
shoot function of supplying photosynthate
to roots of tree seedlings, responsible for
the growth and maintenance of seedlings in
solution and soil culture; assist in the
design and execution of short-term radio-
isotope experiments; analyze plant tissue
for various 14C and 32P labeled fractions;
prepare plant tissue for histological exami-
nation via light microscopy, and scanning
and transmission electron microscopy; ana-
lyze plant tissue for various carbohydrate
fractions and associated enzymes; statisti-
cally analyze and prepare data for reports
and manuscripts; assist in the preparation
of manuscripts for publication. Routine
duties include general laboratory mainte-
nance and periodic monitoring and record
keeping of radioisotopes.
Requirements: Master's degree in the
plant sciences or related field , or a
Bachelor's degree with a minimum of 3-
4yrs. of laboratory experience. An aptitude
for precision in analytical procedures, and
familiarity in plant biochemical or physi-
ological techniques are essential. Experience
in one or more of the following areas is
desirable: radioisotope usage, histological
techniques, analysis of plant tissue for
carbohydrates and nutrients, enzyme as-
says, and experimental design and statistical
analysis. Anne Zientek, 254-1239.

Research Assistant
Molecular Biology
Posting Date: 10/22/92
Participate in a project using in citro tran-
scription to study the regulation of maize
mitochondrial promoters. Prepare tran-
scriptionally active protein extracts from
maize mitochondria, use recombinant DNA
techniques to construct appropriate pro-
moter test plasmids, conduct transcription
assays, and analyze results using radioac-
tive imaging and autoradiography. Experience
with manipulations of DNA and/or protein is
highly desirable. Applicable techniques
include differential centrifugation, column
chromatography, FPLC, restriction endonu-
clease digestions, gel electrophoresis,
transformation of E. Coli and plasmid DNA
purification. Limited laboratory mainte-
nance duties, including processing of
purchase orders and general organizational
tasks.
Requirements: Bachelor's degree in biol-
ogy/biochemistry or equivalent. Salary
commensurate with experience, minimum
$13,690. Contact Anne Zientek, 254-1239.

Technical

Technician GR20 (T4503)
Plant Breeding and Biometry-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 11/12/92
Provide technical support in genetic map-
ping of RFLP markers in the tomato.
Extract DNA, run and blot gels, isolate and
screen plasmid clones, and radiolabel probes.
Manage computer data files and analyze
genetic data on the computer. Assist in lab
maintenance, prepare solutions, order sup-
plies and monitor safety.
Requirements: BS degree or equivalent in
biology, genetics, biochemistry or related
discipline. Minimum 2yrs. related lab expe-
rience in biochemistry or molecular biology.
Send cover letter and resume to Sam
Weeks.

Technician GR20 (T4306)
Veterinary Pathology-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 10/29/92
Provide technical support and perform ex-
periments for the Cancer Biology Lab studies
on the role of endothelial cell adhesion
molecules in cancer metastasis. Isolate
and culture cells. Perform tumor cell/
endothelial cell adhesion assays. Assist in
generating monoclonal antibodies. Keep
routine records. Order supplies. Maintain
tissue culture lab.
Requirements: Bachelor's degree or equiva-
lent in the biological sciences. 1-2 yrs.
experience in tissue culture and molecular
and biochemical techniques. Send cover
letter and resume to Sam Weeks.

Technician GR20 (T4304-5)
Division of Nutritional Sciences-Statu-
tory
Minimum Biweekly Salary: $590.45
Posting Date: 10/29/92
Provide technical lab support for a program
investigating vitamin metabolism in hu-
mans. Analyze blood for various nutrition
related factors including vitamin A and
carotene. Perform solvent extractions, HPLC
separation/quantification, and gas chroma-
tography-mass spectrometry. Maintain lab,
glassware and supplies. Assist in recruit-
ing subjects. Assist in maintaining computer
bibliographic and reprint files.
Requirements: BS degree or equivalent in
biological science or chemistry required. 2-
3yrs. lab experience including quantitative
analytical procedures. Experience with
solvent extraction, gas, or liquid chroma-
tography and human metabolic studies
preferred. Send cover letter and resume to
Sam Weeks.

Animal Health Technician GR20 (T4203)
Veterinary Medical Teaching Hospital-
Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 10/22/92
Provide support therapy for ICU patients
and assist with emergency procedures.
Teach intensive care and emergency proto-
col to students assigned to ICU duty.
39hrs/rotating shifts.
Requirements: A.A.S. in animal health
technology, NYS licensure or eligible.
Experience working with small animals and
an interest in teaching critical care. Send
cover letter and resume to Sam Weeks.

Field Technician/Lab Assistant GR20
(T4108)
Quality Milk Promotion Services-Statu-
tory
Minimum Biweekly Salary: $590.45
Posting Date: 10/15/92
Provide field technical support to extension
veterinarian including surveys, sampling
cows, checking milking systems and con-
ferences with dairymen. Input survey and
culture data into computer, assist with
some clerical duties, occasional laboratory
responsibilities, including plating, house-
keeping, etc. as needed.
Requirements: AAS degree or equivalent
in animal science. 2yrs. dairy farm expe-
rience preferred. Certified animal health
technician preferred. Knowledge of com-
puter software programs and ability to type.
Good communication and interpersonal skills.
Send cover letter and resume to Sam
Weeks.

Research Equipment Technician GR21
(T4210)
Division of Biological Sciences-Endowed
Minimum Biweekly Salary: $615.42
Posting Date: 10/22/92
Assist in instrument repair and mainte-
nance function for the division. Repair and
maintain all types of scientific research and
teaching lab equipment, e.g. shakers, cold
boxes, microfuges, faction collectors, gel
boxes, incubators, heaters, power supplies,
chart recorders, water baths, vacuum pumps,
etc. Initiate and maintain small equipment
preventive maintenance program. Train users
on proper machine shop techniques.
Requirements: AAS degree or equivalent.
1-2 years related experience. Knowledge of
lab equipment, simple electronic design
and familiarity with computers. Send cover
letter and resume to Sam Weeks.

Technician GR21 (T3303)
Diagnostic Laboratory/Clinical Pathology-
Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 8/20/92
Perform various diagnostic tests in hema-
tology, cytology, chemistry and immunology.
Use computer for data entry and retrieval.
Requirements: AAS in medical technology
required. BS in medical technology and
ASCP certification. 1-2 yrs. clinical labora-
tory experience. Send cover letter and
resume to Sam Weeks.

Technician GR21 (T3903)
Diagnostic Lab-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 10/1/92
Provide technical support for service, re-
search and teaching projects in diagnostic
toxicology. Conduct analysis of toxicants
and drug related compounds. Perform thin
layer, liquid, and gas-liquid chromatogra-
phy; atomic absorption, and other analytical
techniques. Maintain integrity of samples
and chain of custody. Prepare reagents.
Order supplies.
Requirements: BS in science or equiva-
lent experience required. 1-2yrs. lab
experience. Typing and computer skills
helpful. Send cover letter and resume to
Sam Weeks.

Technician GR22 (T3801)
Food Science and Technology-Statutory
Minimum Biweekly Salary: $641.92
Posting Date: 11/5/92 Repost
Provide technical lab support by carrying
out specialized physiological, biochemical,
immunological and genetic experiments with

plants and their tissue cultures. Record
and analyze data. Order chemicals and
supplies. Instruct graduate students in the
use of laboratory equipment. Perform
general laboratory work and upkeep.
Requirements: B.S. or equivalent re-
quired. M.S. degree preferred in plant
physiology, biochemistry, molecular biol-
ogy or related fields is required. Must be
familiar with general biochemical, immuno-
logical and molecular biology techniques,
including HPLC, FPLC, column chromatog-
raphy, gel electrophoresis, handling of
radioisotopes, sterile techniques and tissue
culture propagation. Knowledge in the use
of a personal computer for word processing
and data analysis is required. Send cover
letter and resume to Sam Weeks.

Technician GR22 (T4202)
Animal Science-Statutory
Minimum Biweekly Salary: $641.92
Posting Date: 10/22/92
Supervise and carry out routine meat ani-
mal slaughter, carcass evaluation, carcass
fabrication and meat merchandising. Assist
in sample collection and analysis. Assist
with teaching meat science undergrad
courses. Maintain facilities and equipment
to USDA requirements.
Requirements: BS degree or equivalent in
animal science, food science or related
field. 1yr. experience in meat animals
slaughter, carcass evaluation, carcass fab-
rication and meat processing. Teaching
skills. Computer experience: spreadsheet
and word processing desirable. Send cover
letter and resume to Sam Weeks.

Technical Off-Campus

Laboratory Technician GR20 (T4101)
Quality Milk Promotion Services/Geneseo-
Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 10/15/92
Provide technical microbiology lab and
administrative support for a veterinarian
and field technicians promoting quality milk.
Culture milk samples for isolation of mastitis
causing organisms. Perform microscopic
examination of stained films or wet prepa-
rations. Identify mastitis organisms
biochemically and seriologically. Perform
antibiotic sensitivity tests. Perform brucellosis
card tests. Keep accurate records of
procedures and results. Enter data into a
computer. Clean and sterilize glassware.
Maintain stock cultures, equipment and
s u p p l i e s .
Requirements: BS degree or equivalent in
microbiology. At least 2yrs. microbiology
coursework and experience in diagnostic
microbiology. Typing and strong communi-
cation skills. Basic knowledge of computer
programs: WP 5.1 and Lotus. Ability to
work with minimal supervision. Send cover
letter and resume to Sam Weeks.

Technical Part-Time

Histotecnologist GR21 (T4303)
Vet Anatomy-Statutory
Minimum Full-time Equivalent: $615.42
Posting Date: 10/29/92
Perform a wide range of histologcal, his-
tochemical, and immunocytochemical
procedures on paraffin, plastic, or frozen
tissue sections. Maintain lab equipment
and supplies. Review and evaluate new
techniques, reagents, and equipment. Assist
in the collection, preservation, and catalog-
ing of specimens.
Requirements: BS degree or equivalent
with ASCP certification. 2-4yrs. histologi-
cal lab experience. Send cover letter and
resume to Sam Weeks.

Technical Temporary

Temporary Technician (T4208)
Fruit and Vegetable Science-Statutory
Posting Date: 10/22/92
Conduct chemical analysis of fruit products.
Maintain lab facilities in a safe and orderly
manner. Record and maintain research
results. Perform library searches. 20-
39hrs/week.
Requirements: BS degree or equivalent
with coursework in organic chemistry.
Experience in data collection and record
keeping. Familiarity with libraries and
library searches. Send cover letter and
resume to Sam Weeks.

Service Research Technician (T4001)
Entomology-Statutory
Hiring Rate: $7-9.00
Posting Date: 10/8/92
Provide technical support in a laboratory
conducting studies in toxicology, molecular
genetics, and receptor ligand interactions.
Conduct biochemical assays on insects.
Order supplies, general laboratory mainte-
nance, data analysis, recordkeeping and
library work.
Requirements: BS degree or equivalent in

a biological science or relevant course
experience. Master's degree or relevant
job experience with biochemical assays
strongly desired. Send cover letter and
resume to Sam Weeks.

Office Professionals

Secretary GR17 (C4405)
Family Life Development Center-Statu-
tory
Minimum Biweekly Salary: $530.38
Posting Date: 11/5/92
Provide telephone reception and general

office support to the staff of the Child
Protective Services Training Institute. Ap-
pointment until 9/30/93.
Requirements: High school diploma or
equivalent. Minimum 6 months related
office experience. Familiar with Macintosh
computer and word processing programs.
Excellent organizational, interpersonal and
communication (written and oral) especially
concerning telephone communications.
Medium typing. External applicants send
cover letter and resume to Esther Smith,
Employment Services, East Hill Plaza #2.
Employees should include employee trans-
fer application.

Exhibit Assistant GR18 (C2608)
Media Services-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 10/29/92 Repost
Construction and design of exhibits, dis-
plays, and signage using a variety of tools,
materials, and technologies.
Requirements: Associates degree in graphic
design, fine arts, or related field preferred.
1-2yrs. related experience. Experience in
design, layout, and typography. Applicant
must be able to fabricate in wood metals,
and plastics. Screen printing experience
desirable. External applicants send cover
letter and resume to Esther Smith, Employ-
ment Services, East Hill Plaza #2. Employees
should include employee transfer applica-
tion.

Serial Records Assistant GR18 (C3502)
Mann library-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 10/22/92 Repost
Records receipt of serial publications and
performs related serial maintenance activi-
ties. This includes searching the online
system and recording holdings of serials,
claiming unreceived issues, and ceasing or
inactivating serial titles. Inputs new serial
titles and orders. Assists the serials
records specialist in processing titles re-
ceived on the U.S. federal depository program.
Sorts and distributes mail.
Requirements: High school diploma or
equivalent. Associate's degree plus 1-2yrs.
of previous library or record keeping expe-
rience preferred. Additional related
experience may be substituted for formal
degree. Ability to use effectively a micro-
computer and some applications software.
Strong organizational skills and ability to
prioritize. Good interpersonal and commu-
nication skills. Some foreign language
skills desirable. Medium typing. External
applicants send cover letter and resume to
Esther Smith, Employment Services, East
hill Plaza #2. Employees should include
and employee transfer application.

Preservation Assistant GR18 (C4107)
Preservation/Conservation/Olin Library-
Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 10/15/92
Assist the preservation reformatting librar-
ian of the southeast asian collection in pre-
and post-filming procedures. Maintain sta-
tistics on items searched, filmed, and
cataloged. Supervise the work of student
assistants. Appointment until 12/31/94.
Requirements: High school diploma or
equivalent. Associates degree preferred.
1-2yrs. related experience. Good interper-
sonal skills. Excellent organizational and
work-flow skills. Attention to detail. Ability
to work independently. Previous library
experience especially in searching and
acquisitions procedure. Knowledge of mi-
crofilming techniques and equipment.
Computer skills especially IBM-PC and
WordPerfect. External applicants send
cover letter and resume to Esther Smith,
Employment Services, East Hill Plaza #2.
Employees should include employee trans-
fer application.

Administrative Aide GR19 (C4502)
Biological Sciences-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 11/12/92
Provide administrative and secretarial sup-
port to staff of Cornell Institute for biology
teachers and Hughes Scholars Program.
Process accounting forms, organize and
maintain program files and participant da-
tabase; assist with arranging details of
programs. 1yr. appointment, renewal con-
tingent on funding.
Requirements: High school diploma or
equivalent. Some college coursework pre-
ferred. 1-2yrs. related experience. Good
computer skills (Macintosh), knowledge of
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MS Word, Excel, FileMaker Pro, Pagemaker.
Familiarity with Cornell accounting proce-
dures helpful. Attention to detail, able to
prioritize many details in busy office. Me-
dium typing. External applicants send
cover letter and resume to Esther Smith,
Employment Services, East Hill Plaza #2.
Employees should include employee trans-
fer application.

Secretary GR19 (C4404)
Public Affairs/University Development-
Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 11/5/92
Provide administrative and secretarial sup-
port for an assistant director and a
development assistant in the Cornell Fund.
Requirements: High school diploma or
equivalent. Some college coursework pre-
ferred. 1-2yrs. previous experience in
volunteer support, especially fundraising
volunteers, highly desirable. Excellent
organizational, interpersonal and communi-
cation (written and oral) skills, especially
concerning telephone communication. Knowl-
edge of Cornell preferred. Very good
typing skills, proficiency on Macintosh hard-
ware and software preferred. Medium
typing. External applicants send cover
letter and resume to Esther Smith, Employ-
ment Services, East Hill Plaza #2. Employees
should include employee transfer applica-
tion.

Administrative Aide GR19 (C4301)
Computer Science-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 10/29/92
Serve as information resource for depart-
ment, staff, and visitors; provide
administrative and clerical support to direc-
tor of administration, personnel assistant
and other administrative staff.
Requirements: Associates degree or equiva-
lent. Minimum of 2yrs. related experience.
Microcomputer skills. Ability to set priori-
ties. Self-starter with demonstrative initiative.
Excellent communication and organizational
skills. Ability to interact with diverse group
of people. Medium typing. Send cover
letter and resume to Esther Smith, Employ-
ment Services, East Hill Plaza #2. Employees
should include an employee transfer appli-
cation.

Administrative Aide GR20 (C4408)
Agricultural and Biological Engineering-
Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 11/5/92
Assist professor in administering a large
program in environmental quality/renew-
able fuel areas as the program goes through
a substantial transition. Preparation of
reports, papers, grant proposals; assist in
organizing an off-campus (Game Farm
Rd.) wet-chemistry biology laboratory; ar-
rangement of meetings, travel schedules,
etc. Appointment until 6/30/93, contingent
upon funding.
Requirements: A.A.S. or equivalent. 2-
3yrs. administrative/secretarial experience.
High speed, accurate typing. Shorthand/
transcription. Very good grammar, spell-
ing, punctuation. Well-developed
communication skills. Thorough knowledge
of word processing (MAC). Ability to work
independently. Heavy typing. External
applicants send cover letter and resume to
Esther Smith, Employment Services, East
Hill Plaza #2. Employees should include an
employee transfer application.

Interlibrary Services Coordinator GR20
(C4305)
Access Services/Olin Library-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 10/29/92
Responsible for much of the daily coordina-
tion of the interlibrary borrowing service for
CUL's endowed units and the ILR school.
Also responsible for searching interlibrary
loan requests, maintaining computer appli-
cations for statistics and borrowing requests.
Maintain multiple borrowing files.
Requirements: Associates degree or equiva-
lent. BA degree or equivalent preferred.
Ability to work with foreign languages.
Strong interpersonal and communication
skills. Experience working in an academic
or research library and with microcomput-
ers. Experience working in an Interlibrary
Loan Department is desired. External appli-
cations send cover letter and resume to
Esther Smith, Employment Services, EHP
#2. Employees should include an employee
transfer application.

Senior Special Collections Assistant GR20
(C4303)
Rare and Manuscript Collections/Kroch
Library-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 10/29/92
Participate in public service activities on-
site and mail and reference support, reading
room supervision, rare book and manu-
script acquisition and processing, collection
management and paging support.
Requirements: Associates degree or equiva-
lent preferred. Previous library experience
preferred. Excellent communication, inter-
personal, and organizational skills. Ability

to perform detailed and complex tasks with
attention to accuracy. Reading knowledge
of one or more Western European lan-
guages preferred. Familiarity with online
bibliographic databases and word process-
ing experience preferred. Medium typing.
External applicants send cover letter and
resume to Esther Smith, Employment Ser-
vices, East Hill
Plaza #2. Employees include an employee
transfer application.

Administrative Aide GR21 (C4504)
Human Development and Family Stud-
ies-Statutory
Posting Date: 11/12/92
Provide administrative support for Cornell
youth and work program. General admin-
istrative responsibilities including
correspondence, accountability supervisor,
publications, newsletter, and project devel-
opment.
Requirements: Associate's degree or
equivalent. 2-3yrs. related experience.
Knowledge of WordPerfect 5.1. Ability to
work independently and under pressure.
Excellent organizational, interpersonal, and
communication (written and oral) skills. CU
employees only send cover letter, resume,
and employee transfer application.

Collection Development Associate GR22
(C4503)
Albert R. Mann Library-Statutory
Minimum Biweekly Salary: $641.92
Posting Date: 11/12/92
Under the direction of the head of collection
development and preservation, manages a
wide variety of procedures and workflows
associated with the development of the
library collection. Provides administrative,
computer, and bibliographical support for
librarians involved in building and evaluat-
ing the collections. Pre-selects print and
electronic titles which fall within the subject
scope of Mann library. Manages the
handling and routing of selection sources.
Conducts collection evaluation projects,
complex searching, and problem-solving.
Manages gifts and exchange program.
Performs clerical/secretarial functions as
needed.
Requirements: Bachelor's degree or equiva-
lent required. Excellent organizational
skills. 2yrs. of library or other information
handling and analysis-related experience.
Well developed microcomputer skills, and
medium typing skills required. Demon-
strated writing, analytical, and interpersonal
skills essential. Ability to manage multiple
tasks under pressure. Education in agricul-
ture, biology, or human ecology highly
desirable. External applicants send cover
letter and resume to Esther Smith, Employ-
ment Services, East Hill Plaza #2. Employees
should inlcude employee transfer applica-
tion.

Office Professionals Part-
time

Office Assistant GR17 (C4109)
Natural Resources-Statutory
Minimum Full-Time Equivalent: $530.38
Posting Date: 10/15/92
Function as receptionist for ICET and
provide clerical assistance to administra-
tive aide. Type correspondence, reports,
etc.; handle travel reimbursements; answer
telephones; mail; photocopy. Other duties
as assigned. Until 9/30/94. 20hrs/week.
Requirements: High school diploma or
equivalent. 6 months job related experi-
ence. Good organizational and interpersonal
skills. Familiar with IBM-PC using
WordPerfect 5.1. Medium typing. External
applicants send cover letter and resume to
Esther Smith, Employment Services, East
Hill Plaza #2. Employees should include
employee transfer application.

Secretary GR18 (C4108)
Neurobiology and Behavior-Statutory
Minimum Full-time Equivalent: $542.89
Posting Date: 10/15/92
Computer-based text and graphics pro-
cessing and editing; ordering supplies and
maintaining inventories; coordinating and
trouble shooting administrative procedures;
extending support to co-workers and staff
for a large biology course. High level of
confidentiality: Student grades, generating
exams and answers. 20hrs/4 days.
Requirements: High school diploma or
equivalent required. Some college
coursework preferred. 1-2yrs. related ex-
perience. Experience with Macintosh
computers and office-based software or
aptitude to learn specific software pro-
grams. Heavy typing. External applicants
send cover letter and resume to Esther
Smith, Employment Services, East Hill Plaza
#2. Employees should include employee
transfer application.

Accounts Assistant GR19 (C3707)
Human Development and Family Stud-
ies-Statutory
Minimum Full-time Equivalent: $566.28
Posting Date: 9/17/92
Process standard vouchers, purchase or-

ders and interdepartmentals for busy aca-
demic department. Assist administrative
supervisory with other accounting activi-
ties. Monday-Friday, 8am-12noon, 20hrs.
Requirements: High school diploma or
equivalent required. Some college
coursework preferred. 1-2yrs. previous
Cornell accounting experience, or fund
accounting experience in other settings.
IBM computer, WordPerfect 5.1 and Lotus.
Light typing. External applicants send
cover letter and resume to Esther Smith,
Employment Services, East Hill Plaza #2.
Employees should include an employee
transfer application.

Senior Night Supervisor GR20 (C4407)
Physical Sciences Library-Endowed
Minimum Full-time Equivalent: $590.45
Posting Date: 11/5/92
Responsible for the security, maintenance,
and provision of all services of the Physical
Sciences Library during evening hours (oc-
casional weekends) usually without the
presence of any regular library staff. Also
responsible for the provision of the table of
contents and photocopy services. Assist in
the training and scheduling of student staff.
Monday-Thursday 6pm-12midnight.
Requirements: Associates degree or equiva-
lent required with coursework in the physical
sciences desired. 2-3yrs. related experi-
ence. Must be able to work effectively in
a changing environment with interruptions.
Demonstrated ability to act responsibly and
with good judgement when interpreting and
enforcing policies. Demonstrated reliability
essential. Ability to work effectively with all
levels of the academic community. Famil-
iarity with computers. Previous experience
in library public services desired. Light
typing. External applicants send cover
letter and resume to Esther Smith, Employ-
ment Services, East Hill Plaza #2. Employees
should include employee transfer applica-
tion.

General Service Part-time

Night Custodian S002 (G4301)
Dining Services-Endowed
Hiring Rate: $6.90
Posting Date: 10/29/92
Performs the routine cleaning of an assigned
area. Monday-Wednesday, 5:30p.m.-midnight;
Thursday-Friday, 5:30p.m.-1:30a.m. 32hrs/
week.
Requirements: Basic reading and writing skills.
Some related experience desirable. Must be in
good physical condition. Able to lift 60 pounds
and climb an 8' ladder. External applicants
send application to Esther Smith, Employment
Services, East Hill Plaza #2. Employees should
include an employee transfer application.

Academic

Extension Associate II CA04
Integrated Pest Management
Posting Date: 11/12/92
Provide leadership for planning, conducting,
and evaluating a comprehensive educational
program in Integrated Pest Management and
Pesticide Management for the commercial
dairy industry in the New York City Watershed
area. (Counties within the Watershed area
include: Delaware, Dutchess, Greene, Putnam,
Schoharie, Sullivan, Ulster and Westchester).
Requirements: Master's degree in plant
pathology, entomology, pest management or
closely associated field. Coursework in dairy
and field crops production, soils, plant
physiology, toxicology, economics, education,
and communication. Minimum 3yrs.
professional work experience in cooperative
extension, agribusiness, dairy or field crop
production, pest management, or in developing
informal educational programs. Must possess
agricultural experience with ability to related to
routine farm situations. Must possess a certified
NYS pesticide applicators license. Must
possess a NYS drivers license. Send letter of
application, resume, and 3 references to Keith
Waldron, 5130 Comstock Hall, Cornell
University, Ithaca, NY 14853.

Reference Librarian
Martin P. Catherwood Library, Cornell
School of Industrial and Labor Relations
Minimum Beginning Salary: $24,200
Applications are requested by December 31
Posting Date: 11/12/92
Provides information services including
advanced electronic delivery of information as
well as more traditional research library services
to students, faculty, visiting scholars, and clients
of a fee-based information service. Participates
in all aspects of the reference departments
service program. Includes: providing in-depth
reference assistance using specialized
reference sources; assisting library users with
CD-ROM and online services such as LEXIS
and HRIN; providing mediated online searches
on a variety of databases; participation in
instructional activities including classroom
instruction and workshops; creating
instructional materials and developing printed
guides, bibliographies and multimedia
instruction programs; participating in reference
collection development; and supervision and
training of student information assistants.
Requirements: Masters degree or equivalent
graduate degree in librarianship. Preferred
academic background in the social sciences
and one or two yrs. experience providing
reference service and instruction in an academic
library. Knowledge and experience with a
variety of electronic information resources.
Demonstrated interest or experience in
developing innovative uses of educational
technology in a library setting. Excellent written
and oral communications and interpersonal
skills, and strong demonstrated service
orientation. Send cover letter, resume and the
names, addresses, and phone numbers of three
references to Ann Dyckman, Directorof Cornell
University Human Resources, 201 Olin Library,
Cornell University, Ithaca, NY 14853.

Africana Center/Women's Studies
Af ricana Studies/Women's Studies Program
Posting Date: 11/5/92
Joint tenure-track faculty position at the
assistant professor level (with the possibility of
appointment at a higher level for an
exceptionally qualified candidate). Seeking
scholarly research, publications, and teaching
focus on the intersection of gender and race in
either of the following categories: Social
sciences and education; popular culture,
particularly visual or performing arts,
communications or media; material culture;
ethnomusicology; folklore. Someone whose
work bridges any two African world areas such
as African and African-American, African and
African-Caribbean, or African-American and
African-Caribbean. Candidates should ask
three referees to send letters of
recommendation and should themselves submit
a letter of application and 2 copies of a single
representative publication or dissertation
chapter and of their curriculum vitae. All
materials should be sent to Professors Locksley
Edmondson and Sally McConnell-Ginet, Joint
Search Committee, 310 Triphammer Road,
Cornell University, Ithaca, NY 14853. Review
of materials will begin by January 15, 1993.

Faculty Position
Department of Modern Languages and
Linguistics
Posting Date: 10/29/92
The Department of Modern Languages and
Linguistics invites applications for a tenure-
track position in morphology, syntax, semantics,
or their interfaces. A significant record of
research in a language or language area other
than English is required. Ph.D. required. To
assure careful consideration, candidates should
send letter of application, Curriculum Vitae,
representative publications (no more than
three), and should request referees to send
letters of recommendation for receipt no later
than December 4,1992, to: J. Whitman, Chair,
Search Committee I, Department of Modern
Languages and Linguistics, Morrill Hall, Cornell
University, Ithaca, NY 14853. Appointment
will begin Fall 1993. It is expected that
appointment will be at the rank of assistant
professor, but a higher rank for an exceptional
candidate might be possible. Minorities and
women are encouraged to apply.
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