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More than 200 faculty, administrators and guests filled the atrium of the Carl A. Kroch Library for dedication
ceremonies Oct. 1.

SUNY honor 3
President Frank H.T. Rhodes will be
presented with an honorary doctor of humane
letters degree by the State University of New
York Board of Trustees at a ceremony to be
held here Oct. 12.

International news
Inside, an insert prepared and published by
the Mario Einaudi Center for International
Studies.

Rhodes praises
Kroch Library
as 'extension of
Cornell's heart'
By Carole Stone

President Frank H.T. Rhodes dedicated the new Carl A.
Kroch Library last Thursday in a ceremony that honored the
building's principal benefactor and praised the designers and
builders of the underground building.

The Kroch (pronounced as Krock) Library, which is adja-
cent to Olin Library and houses most of the university's rare
books and manuscripts and special collections, is "an extension
and an expansion of the heart of the university," Rhodes told
more than 200 guests.

Those in attendance filled the building's three-story, sky-lit
atrium, including many on the atrium's upper floors who
leaned out into the courtyard to listen to the president, Univer-
sity Librarian Alain Seznec and Kroch.

"I am extremely awed at this beautiful building that bears
my name," said Kroch, Class of '35, who came from Chicago
for the occasion.

"I enjoyed seeing it go from a hole in the ground through
construction to this — a completed library filled with books,"
he added.

Four years ago, Alain Seznec, the Carl A. Kroch University
Librarian, and others realized that they were running out of

'I am extremely awed at this beautiful
building that bears my name.'

— Carl A. Kroch

space in Olin Library, Rhodes told the assembled administra-
tors, librarians, trustees, deans and faculty. It was Rhodes' first
day back at work since his surgery for prostate cancer last
month, but he spoke swiftly and assuredly.

These librarians knew they needed roughly another 100,000
square feet; and while some people suggested warehousing
books in an annex in the Cornell Orchards, Seznec, in particu-
lar, insisted on books being accessible to the scholars who use
them, Rhodes said.

A new library to house most of the university's rare books,
manuscripts and special collections was proposed for the
central campus, and when alumni insisted that any construction
on the Arts Quadrangle respect its beauty and historical fea-
tures, it was agreed that the only place to put the new library was
underground, Rhodes continued.

An underground building posed special challenges to the
architects, Shepley Bullfinch Richardson and Abbott of Bos-
ton, and the builders, Turner Construction Co., Seznec ex-
plained.

But they surmounted the difficulties, such as blasting through
80,000 feet of dirt and rock, including 25 vertical feet of
bedrock. And after two years' work, they delivered a beautiful
building that holds more than 1 million books and yet is almost
invisible from street level — and they did it on time and on
budget, Seznec said, adding: "Yes, you can applaud that." And
people did.

Continued on page 6

Rhodes to give
address Oct. 14

President Frank H.T. Rhodes will
give his State of the University address
on Wednesday, Oct. 14, at ajoint meet-
ing of the University Faculty and the
Faculty Council of Representatives.

The meeting, the first of the year for
both bodies, will begin at 4:30 p.m. in
120 Ives Hall.

It is open to all faculty.

Arecibo set to begin search for extraterrestrial life
By Larry Bernard

Cornell scientists are helping the nation's
space agency kick off an extraordinary search
for extraterrestrial signals beginning next week.

The project, the High Resonance Micro-
wave Survey, formerly the Search for Extra-
terrestrial Intelligence (SETI), will scan the
skies over the next six years using the world's
largest, most powerful and sensitive radio
telescope at Arecibo Observatory in Puerto
Rico. The observatory is part of the National
Astronomy and Ionosphere Center (NAIC),

operated by Cornell under an agreement with
the National Science Foundation.

The NASA search begins Oct. 12, five
centuries after Columbus' landing in the New
World. Scientists will be on hand at Arecibo to
begin the process by switching on Earth's
"ears" - the 305-meter (1,000-foot) Arecibo
radio telescope.

Scientists have chosen about 300 of the
nearest likely stars on which Arecibo can
eavesdrop in the 1,000 MHz to 3,000 MHz
frequency range in search of an artificial sig-
nal produced by technological civilization.

Such a signal would be evidence of an ad-
vanced civilization existing on planets orbit-
ing other stars.

Two Cornell scientists are partof the NASA
team. James Cordes, a radio astronomer, is
helping understand how propagation of radio
waves in the galaxy affects the signals re-
ceived at Arecibo. Just as light from stars
twinkle due to atmospheric interference, radio
waves reaching Earth scintillate, or rise and
fall, because of turbulence in interstellar space.
Cordes and graduate student Joe Lazio do

Continued on page 2
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Goal setters

Peter MorenusAJniversity Photography
Cornell Employees' United Way Campaign leaders Beverlee Hughes (right),
university policy coordinator in the Office of the Controller, and David Solomon,
an associate director in the Laboratory of Atomic and Solid State Physics, hold
the United Way thermometer to be placed outside Anabel Taylor Hall. More
than 250 volunteers work for the Cornell employee-run campaign.
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calculations on interstellar scintillations to
optimize the search.

Similarly, Michael Davis, a radio astrono-
mer on staff at the N AIC at Arecibo, is looking
at ways of improving the reliability of the
search and at strategies for verifying the signal
if one arrives.

The Arecibo telescope will receive a $23
million upgrade over the next two years.
Funded by the NSF and NASA, the project
includes a complete change in the telescope's
optics (the way in which incoming radio waves
are focused), a doubling to 1 megawatt of the
power of the transmitter used for radar studies
of the solar system, and a 50-foot high steel
mesh "fence" around the perimeter of the
1,000-foot reflector to reduce the level of
background radio noise, which interferes with
reception of cosmic signals.

The upgrade will increase the sensitivity of
the telescope by a factor of about 20 for studies
of the solar system and a factor of about three
for studies of distant galaxies, and it will result
in the ability to use more radio frequencies and
increased sensitivity at all frequencies.

"We will be able to do in one hour what
took 10 hours previously," said Donald
Campbell, acting director of the NAIC.

The NASA search for extraterrestrial sig-
nals will dwarf previous searches. The Arecibo
search, which will require 500 hours of tele-
scope time annually, will search 24 million
radio frequency channels simultaneously us-
ing special digital equipment and powerful
computers.

"The data collected just this October will
exceed all the data collected by earlier SETI
searches," Campbell said.

• Breakfast with Rhodes: There are a limited
number of openings available for students to
have breakfast with President Frank H.T.
Rhodes. Those interested are invited to call his
office at 255-5201 to make a reservation. The
breakfasts are held from 7:30 to 8:30 a.m. in
Willard Straight Hall. Reservations are made
on a first-come, first-served basis.

• Emeritus professors: The Association of
Cornell University Emeritus Professors will
hold its fall meeting Oct. 19 at 2 p.m. in the
Morrison Hall auditorium. President Frank
H.T. Rhodes will deliver a lecture on Charles
Darwin's theory of the Earth.

• First aid and CPR: Fall first aid and car-
diopulmonary resuscitation training has be-
gun at Robert Purcell Union. University Health
Services is encouraging all departments, espe-
cially those with specific safety risks, to par-
ticipate by calling the American Red Cross for
a class schedule and registration forms. Classes
will run through Nov. 24. Preregistration is
required.

• Computer case: Three men who pleaded
guilty last month to misdemeanor charges for
allegedly releasing a computer virus while
students at the university last February have
been sentenced by Tompkins County Judge
Betty D. Friedlander. David Blumenthal and
Mark Pilgrim each were sentenced to one year
of community service. Randall Swanson was
sentenced to 45 weeks of community service.

• Garage sale: The Department of Agricul-
tural and Biological Engineering will be hold-

ing a garage sale Oct. 15 from 1 to 5 p.m. and
Oct. 16 from 9 a.m. to 3 p.m. in the farm-
machinery laboratory on the southeast side of
Riley-Robb Hall. Items will include old com-
puters, calculators and other electronic equip-
ment, furniture and mechanical parts.

* SUNY Assembly: Jason Saltzberg, a student
in the College of Agriculture and Life Sci-
ences, has been elected to the Executive Com-
mittee of the newly reorganized Student As-
sembly of the State University of New York.

* Energy Grant: Cornell has been awarded a
$48,000 U.S. Department of Energy grant for
climate-control improvements to Knight Labo-
ratory, which houses the National
Nanofabrication Facility. The grant is made
through the Institutional Conservation Pro-
gram, sponsored by the New York State En-
ergy Office, said Henry E. Doney, Cornell's
director of utilities. The grant application was
prepared by Cornell's Energy Management
Section and entered in competition with appli-
cations frominstitutionsthroughoutNew York
state. The total project will cost about $ 140,000
and should avoid about $32,000 a year in
payments for wasted energy, Doney said.
Cornell will pay costs not covered by the
grant. The money will be used to install a
sophisticated temperature control system that
will save energy while maintaining critical
research conditions. With existing controls,
there is a tendency to "overshoot" the tem-
perature and humidity targets and waste en-
ergy, Doney said. The modifications, which
should begin late this fall, should take about
two months to complete.

NOTABLES

John E. Hopcroft has been elected chair
of the Board of Trustees of the Society for
Industrial and Applied Mathematics. Hopcroft,
former chair of the Department of Computer
Science, is the Joseph C. Ford Professor of
Computer Science and is an associate dean of
engineering. He has been the recipient of nu-
merous awards and has been nominated by
President Bush to a six-year term on the Na-
tional Science Board, the 24-member govern-
ing body of the National Science Foundation.

The National Association of College &
University Food Services selected Margaret
Lacey, director of Cornell Dining, for its 1992
Theodore W. Minah Distinguished Service
Award. Presented at the association's annual
conference, the award recognized Lacey's
career achievements and her contributions to
the association. Lacey supervises 15 dining
operations at Cornell. During her eight years
at Cornell, dining sales have increased from
$8 million to more than $20 million annually.
The Student Access Guide to the Best Col-
leges, published by Princeton Review, rated
Cornell Dining the fifth best in the nation. The

late Theodore W. Minah, for whom the award
is named, graduated from Cornell's School of
Hotel Administration in 1932 and spent his
career in food service management.

Robert H. Smith, a sophomore in the
College of Agriculture and Life Sciences, was
awarded the 1992 Nelson J. Shaulis Advance-
ment of Vitaculture Award. The award al-
lowed Smith to work over the summer with an
adviser to determine the effects of a number of
pruning methods on the growth curves of
Concord grapes. The award is administered by
the New York State Grape Research Fund and
was established to honor emeritus professor
Nelson Shaulis for his contributions to the
Agricultural Experiment Station at Geneva.

The Rev. Jack Lewis, former director of
Cornell United Religious Work, has been
awarded the DeWitt Clinton Award in recog-
nition of service to the community and will be
honored at a banquet and program Oct. 22 at
6:30 p.m. Reservations for the dinner may be
made by calling or writing to Cliff Townsend,
P.O. Box 116, Ithaca, or by calling 273-6955.
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GRADUATE BULLETIN

Dissertation and Thesis Seminars will be
held in the Morison Seminar Room, Corson/
Mudd Hall, Oct. 26, for master's theses and
Oct. 27 for doctoral dissertations, at 1 p.m.

Fellowships: Applications for the follow-
ing fellowships are available:

NSF Graduate Fellowships and NSF Mi-
nority Graduate Fellowships. Applicants for
these three-year awards must be U.S. citizens
and incoming students in the biological, physi-
cal or social sciences. Deadline is Nov. 6.

Hertz Graduate Fellowship. Available to
U.S. citizens in the applied physical sciences.
Deadline is Oct. 23.

Howard Hughes Medical Institute Pre-
Doctoral Fellowships in the Biological Sci-
ences. Annual stipend of $14,000 and $12,700
cost-of-education allowance.

Ford Foundation Predoctoral Fellowships
for Minorities. Dissertation level fellowships
are also available. Deadline is Nov. 6.

Fulbright Hays Fellowship. Deadline is
Oct. 14.

OBITUARIES

A memorial service for John D. Payne is
scheduled for Nov. 14 at 4 p.m. at The Foun-
dation Light, 399 Turkey Hill Road. A 1930
graduate of Cornell, Payne died Sept. 27 at his
home in Ithaca. He was 84.

A career officer in the United States Air
Force, Payne retired as a colonel in 1963 after
serving his last years of active duty as profes-
sor of air science in Cornell's Reserve Officer
Training Corps program. Following his mili-
tary service, he became executive officer of
Cornell's Center for Radio Physics and Space
Research. He retired from Cornell in 1974.

Dr. William T. FoJey, 80, a cardiovascular
specialist who had been on the staff of New
York Hospital-Cornell Medical Center since
1946, died Oct. 3 in New York City.

Foley was former chief of the medical
center's vascular clinic and was a clinical
professor of medicine. An endowed chair was
established in his name in 1988. He received
his medical degree from Cornell in 1937.
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Iroquois village

Jim Mi Knight/Associated Press
Ron LaFrance (far right), director of the American Indian Program, joins Gov. Mario M. Cuomo and Matilda
Cuomo (third and fourth from right) and other dignitaries at the Oct. 5 dedication of "A Mohawk Iroquois
Village" at the New York State Museum in Albany. LaFrance helped prepare the exhibit, which features a
1600s longhouse.

Assembly hears Campus Code update
By Martin B. Stiles

Fire drills may prove useful in clarifying for some faculty
and staff the question of whether they come under the jurisdic-
tion of the Campus Code of Conduct. The answer, of course, is
that they do; the code applies to all members of the campus
community.

In her Sept. 30 report to the University Assembly, Judicial
Administrator Marjorie W. Hodges, J.D. '91, pointed out:

"The Code now contains specific language making it a
violation to fail to leave a building during a fire alarm. Each
year a number of students, faculty and staff are referred to the
office for this behavior. Life Safety, Public Safety and Resi-
dence Life can now rely on the specific language for preventa-
tive programming and easy referrals," she said.

This was one of 12 recent revisions in the code that Hodges
reviewed. She was appointed last June to a two-year term as
judicial administrator by President Frank H.T. Rhodes, with
the concurrence of the University Assembly.

Hodges emphasized that the Campus Code of Conduct
evolves through input channeled through the Assembly. Other
new changes approved by the assembly last spring and signed

by Rhodes include:
• The judicial administrator may issue a Temporary Order

of Protection in cases that involve menacing activity, forcing
the accused to stay away from a complainant pending resolu-
tion of a case.

• The president or president's designee may withhold a
degree if it appears that an individual is going to graduate from
the university before the resolution of pending criminal charges.

Copies of the Campus Code of Conduct are available at the
judicial administrator's office, 223 Day Hall, on CUINFO and
at selected locations, including Olin, Mann and Uris libraries.

Hodges said that changes under consideration include al-
lowing complainants and defendants to be separated during
hearings and broadening the jurisdiction of the campus judicial
system to include Collegetown.

Hodges said that the intent of enforcement is educational
rather than punitive, adding that is why community service is
typically required of those found guilty of code infractions.
Students are also subject to the Code of Academic Integrity
administered by the Faculty Council of Representatives. All
Cornell community members also are subject to criminal and
civil actions under local, state and federal jurisdictions.

SUNY leaders
to meet here,
honor Rhodes
By Linda Grace-Kobas

President Frank H.T. Rhodes will be presented with an
honorary doctor of humane letters degree for his "outstanding
contributions to the cause of higher education in our country
during his distinguished career" by the State University of New
York (S UNY) Board of Trustees at a ceremony to be held here
Oct. 12.

The honorary degree will be conferred by Frederic V.
Salerno, chairman of the SUNY trustees, following a dinner in
the Carrier Ballroom of the Statler Hotel at 6 p.m. The presen-
tation ceremony will be held in conjunction with the annual
SUNY Administrators Retreat, a three-day meeting of SUNY
presidents and administrators being held at Cornell Oct. 11-13.

The awarding of the degree to Rhodes was approved by the
SUNY Board of Trustees at its Sept. 24 meeting.

"It is an honor for State University of New York to award
the honorary doctor of humane letters degree to President
Rhodes," SUNY Chancellor D. Bruce Johnstone said. "His
leadership over many years has strengthened higher education
immeasurably at the state and national levels. In New York, he

Rhodes' leadership 'has strengthened higher
education immeasurably at the state and
national levels.'

— SUNY Chancellor D. Bruce Johnstone

has worked to create more productive partnerships between our
public and private colleges and universities, focusing on the
good of the state rather than on sectorial concerns. Nationally,
he has championed the role of our universities as providers of
the research essential to our country's future.

"During his presidency, the SUNY statutory colleges lo-
cated at Cornell have experienced tremendous growth, adding
substance and luster to both our institutions," Johnstone added.
"His active and involved 15-year tenure at Cornell exemplifies
all that is best in the realm of higher education administration."

Also participating in the honorary degree ceremony will be
Chancellor Johnstone and Joseph C. Burke, SUNY' provost and
vice chancellor for academic affairs.

Rhodes was appointed as Cornell's ninth president in 1977
and is among the most senior in tenure of the presidents of the
nation's major research universities. In November 1991, Stephen
H. Weiss, chairman of Cornell's board of trustees, announced
that the board had "unanimously and enthusiastically" en-
dorsed an extension of Rhodes' term as president.

In September, he was one of 15 nationally known leaders in
academe and industry named to a new Special Commission on
the Future of the National Science Foundation, founded as part
of a long-range strategic planning process now under way at the
federal agency. He is a member of the National Science Board,
appointed by President Ronald Reagan in 1987, and in 1989
was appointed by President George Bush as a member of the
President's Education Policy Advisory Committee. He chaired
the 1987 National Commission on Minority Participation in
Education and American Life that produced the report "One
Third of a Nation."

Rhodes has received numerous awards and honors, includ-
ing the Higher Education Leadership Award from the Commis-
sion on Independent Colleges and Universities in 1987. A
geologist by training, he holds the faculty rank of professor of
geology and is the author of more than 70 scientific articles and
monographs, 60 articles on education and five books.

Biotechnology Program brings
business and science together

Bruce Wang/University Photography
Graduate student Evelyn Jabri positions a protein crystal for collection of X-ray
diffraction data using equipment in the Biotechnology Building.

By Larry Bernard

Researchers and top-level business execu-
tives will mingle and share ideas at the Bio-
technology Program's Eighth Annual Bio-
technology Symposium on Tuesday, Oct. 13,
from 8:30 a.m. to 5 p.m. in the Biotechnology
Building and Alumni Auditorium, Kennedy
Hall.

This year's symposium, "The Future of
Biotechnology: Scientific and Business Per-
spectives," features dozens of Cornell research
projects in biotechnology and will focus on
the relationship between technology and busi-
ness in the field.

The symposium will give industrial repre-
sentatives a chance to "shop" for research of
mutual interest and to meet students for pro-
spective employment, said Milton Zaitlin, as-
sociate director of the Biotechnology Program
and chairman of the symposium.

Scheduled to speak, all in Alumni Audito-

rium, Kennedy Hall, are:
• James L. Gaylor, corporate director of

science and technology for Johnson & Johnson
Co., "The Role of Biotechnology in Health
Care," 8:40 a.m. to 9: 15 a.m.

• Philip E. Gagnard, assistant director.
Waste Management of North America Inc.,
"Biotechnology Applications in the Waste
Industry," 9:15 a.m. to 9:50 a.m.

• Michael G. Murray, executive director,
Agrigenetics Co., "Integration of Plant Bio-
technology and Traditional Breeding," 10:20
a.m. to 10:55 a.m.

• Vic C. Knauf, vice president, Calgene
Inc., 'The Improbable History of FlavrSavr
Tomatoes; BromoTol Cotton; and Ail-Ameri-
can, All-Natural Margarine," 10:55 a.m. to
11:30 a.m.

• Ganesh M. Kishore, manager and senior
science fellow, Agricultural Group of
Monsanto Co., "Plant Biotechnology - Past,
Present and Future," 11:30 a.m. to 12:05 p.m.
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COMMENTARY

A new twist for the Columbus 500th anniversary
By Jose Barrdro

The 500th anniversary observance of the fateful encoun-
ter between Columbus and indigenous America will include
a significant breakthrough. As its central focus on that day
(Oct. 12), Spain's 1992 Foundation, representing that
country's international program, announced Sept. 18 that it
will issue a "Proclamation of Respect for Indigenous
American Cultures."

Neither Columbus nor even Spanish civilization will
define Oct. 12, 1992. Instead, in consultation with several
American Indian offices, the Spain '92 Foundation will
request from the international media a concentration on the
issues of Native American cultures and peoples. The "Proc-
lamation of Respect," a pledge to support the survival of
Native peoples of the Americas, drafted jointly with Native
American people, is a gesture of great significance, both for
Spain and for American Indians.

"We have come to a conclusive opinion," says Jose Tono
Martinez, spokesman for the foundation. 'The Native Indian
people of the Americas suffered the most from the conquest
of the hemisphere. We reconcile with the Native peoples. It
is unavoidable. More than anyone, they have a right to be
heard, and they have a lot to say."

Redefine history
Martinez is right. The response of Native groups, com-

munities and organizations to the upcoming quincentenary
is overwhelming. The quincentenary provides a great oppor-
tunity for Native peoples and academic colleagues to rede-
fine their sense of the history, to review the sources and to
generate a focused response.

Remember how the Columbus quincentenary was her-
alded several years ago as a metaphor for the expansion of
all things Western? In the United States and much of Latin
America, official proclamations announced this Columbus

half-millenium as a reaffirmation of the values of explora-
tion, conquest, colonization and mercantilism. The
quincentenary of Columbus appeared as the hottest potential
for celebrating the American corporate spirit since the
Constitution's bicentennial in 1987.

This fifth centennial voyage of Columbus, however,
foundered somewhere between the Bush administration's
waning sense of direction and an economy difficult to exult.
The proposed celebrations faced as well a tremendous
antagonism in many people who had simply read the history.

The myth deserved attention. The heroics of a daring
sailor, when properly compared with the record of that same
Columbus as colonizer and governor, result in ugly history,
scandalously cruel. Particularly for the Native peoples, but
also subsequently for enslaved African or other migrating
groups, the myth of Columbus, with its exultation of the
benefits of colonization and civilization, does not represent
the lived reality. Exploitation of whole peoples occurred,
and it left an awful contemporary legacy.

Preserving a culture
The debate over the history and over the evaluation of

cultures has landed squarely on the educators, which is a
good place. But another debate is just as unavoidable. It has
to do with the here and now — with the conditions of
communities, what survives of the Native cultures and
economies, what must be preserved, and why.

For that one, the Native peoples must be heard, particu-
larly the elders and culture-bearing individuals. Various
campaigns of Native peoples are taking place — walks and
runs across America, elders' meetings, silent vigils, protest
actions, symposia and conferences—that deserve attention.

Spain '92's new commitment will help. In fact, it is a
significant signal, a type of high-ground recognition, by the
first European power to land in the Americas, that we must
review not only the history, but the current condition as well.

Unavoidably, Spain in 1492 bore the weapons of war and
conquest; in 1992, however, destiny gives her another
assignment. Listen to Martinez: "The Indian organizations,
our advisers, are quite current and have a tremendous
message to express, from their cultures, about the ethics of
ecological living.

Year of Indigenous Peoples
"Our pledge is not just for one year," Martinez empha-

sized in an interview, "1993 will be the United Nation's
International Year of Indigenous Peoples. We have learned
something already from the Native people. The pledge does
not end here. It goes on for at least seven generations."

"We will work with Spain '92," says Rosemary Rich-
mond, a Mohawk and chair of the Native American Council
of New York, one of the Indian organizations consulting
with Spain '92. "Spain is a progressive influence on Latin
America andeven in Hispanic North America. Now they are
offering a pledge of respect, and we, our coalition of Indian
offices working on these issues, have agreed to accept it."

Certainly, the Spain of 1992 is not the Spain of 1492. The
Native nations are finding that out. Neither are the Native
nations, which have survived with a passion and a purpose,
the same 500 years later, as Spain knows full well after
several years of combative encounters with Native intellec-
tuals, including community leaders.

Thus, a fascinating new dynamic surfaces from this
communication, as do important processes for American
Indian peoples, such as the creation of the hemispheric Fund
for Indigenous Peoples' Development and the pronounce-
ment of 1993 by the United Nations as the International Year
of Indigenous Peoples.

Jose Barreiro is editor in chief of Akwe:kon Press and
editor of View from the Shore: American Indian Perspec-
tives on the Quincentenary.

'View from the Shore' prints
to benefit Akwe:kon Press
By Roger Segelken

Nearly 500 years after conquistadores mas-
sacred benevolent Taino Indians of Cuba, the
public sale of a contemporary artist's work
that recalls the event will benefit Akwe:kon
Press, the American Indian Program publisher
at Cornell.

View from the Shore is an acrylic-stencil
work by Simon Brascoupe the Tuscarora-
Algonquin artist and professor at Canada's
Carleton University. To be unveiled at Co-
lumbus Day observances in New York City
and sold for $ 1,200 in a limited edition of 100,
the Brascoupe print is an interpretation of 16th
century cave drawings —believed to mounted
conquistadores—in the Cubitas Mountains of
Cuba.

"The cave drawings may be the first re-
corded view of Europeans by Native people in
this hemisphere," according to Susan Dixon,
art historian and managing editor of Akwe: kon
Press, which published the Brascoupe work
on the cover of a 1990 collection of essays.
View from the Shore: American Indian Per-
spectives on the Quincentenary. The Spanish

historian Bartolome' de las Casas wrote of an
incident, sometime during the 1512-1515 con-
quest of Cuba, that may have led to the cave
drawings, Dixon said.

Several hundred Taino Arawaks were
burned or hacked to death shortly after feeding
about 100 Spanish soldiers at the Indian vil-
lageofCaonao. The Tainos had retired to pray
in their thatch-roofed meeting house at the
time of the attack. "The next day," Las Casas
wrote, "not an Indian could be seen any-
where."

But some Tainos may have escaped to the
mountains and recorded their "view from the
shore" on the cave wall, Dixon said. The cave
art was not discovered by archaeologists until
the 20th century. "The visual record of the
encounter between Europeans and Native
peoples of this hemisphere was made almost
entirely by Europeans, who tell the story from
their own point of view," the editor noted.

Proceeds from sale of the prints will be
used to improve the artistic content of
Akwe.kon Press publications, including
Akwe.kon, the quarterly journal of the Cornell
American Indian Program, Dixon said.

From the cover of View from the Shore:
American Indian Perspectives on the
Quincentenary.

Brascoupe is one of the featured speakers at
the Cornell conference Oct. 8-10, "State of
Indian America: Prospects for the Future."
Information on the Brascoupe print is avail-
able at 255-4308.

Panel to explore
euthanasia and
the terminally ill

The topic, "Dying With Dignity: Euthana-
sia and Mercy Killing of the Terminally 111,"
will be discussed by a four-member panel
Thursday, Oct.15, from 4:30 to 6:30 p.m. in
the Founders Room of Anabel Taylor Hall.

The panel members are:
• Richard Beresford, visiting professor of

law at Cornell and professor of neurology at
the University of Rochester Medical School.

• Dr. Robert Hesson, president of the Medi-
cal Society of Tompkins County and medical
director of Dialysis Associates of Ithaca Inc.

• Patricia Seitz-Peabody, director of be-
reavement services, Hospicare, Ithaca.

• Rev. Marti Swords, chaplain, Tompkins
Community Hospital.

The moderator will be the Rev. Roger
Badham, assistant director of Cornell United
Religious Work, sponsor of the event. The
public is invited.

The symposium is aimed at discussing the
problems faced by families that have elderly
dying relatives. What are the medical, legal
and ethical problems that confront them?

National conference on state of the arts to be held here Oct. 9-11
By Lisa Bennett

Representatives from the nation's leading
arts funding groups, theater companies and
universities will gather at the Center for The-
atre Arts Oct. 9-11 for a three-day conference
on the state of the arts.

"The goal is to begin a discussion of arts
policy, arts funding and what is referred to as
'cultural democracy,'" said Bruce Levitt, di-
rector of the Center for Theatre Arts.

Believed to be the first national conference
of its kind, "Grassroots Theater in Historical
and Contemporary Perspectives" is being or-
ganized by Janet Salmons-Rue, director of the
Cornell Theatre Outreach Program, which has
worked to build grassroots theater in the Ithaca
area in recent years.

Among the participants expected to attend
are Keryl E. McCord, acting director of the
National Endowment for the Arts, representa-

tives from the Ford Foundation, the Ruth Mott
Fund and Lila Wallace-Reader's Digest Arts
Partners Program; and artists and managers
from the The Public Theater in New York
City, the Shakespeare Theatre in Washington,
D.C., the San Francisco Mime Troupe, Ground
Zero Productions from Toronto, Canada, and
the Illusion Theater from Minneapolis, Minn.

"There is a much greater emphasis now on
how theater companies are relating to and
developing work for the community," said
Melody Way land, one of three NEA represen-
tatives who will attend the conference.

"We think Cornell's theater training is re-
ally one of the most innovative programs in
the country. I don't think any other is so
heavily based on developing theater for the
community. And in working with Roadside
Theatre Company and Junebug Productions,
they are working with two of the best in the
genre," Wayland added.

Cornell, in partnership with Roadside The-
atre Company and the assistance of Junebug
Productions, has in recent years taught
storytelling in local public schools, commu-
nity centers and homes for the elderly. This
work has been supported in large part by a
grant from the Lila Wallace-Reader's Digest
Art Partners Program.

The NEA is expected to award Cornell and
Roadside a $7,500 grant, one of only 12
awarded nationwide, toward its community
arts project this month, according to Wayland.

Among the panelists who will guide dis-
cussions will be:

• William Branch, professor of Africana
Studies at Cornell and winner of the 1992
American Book Award for Black Thunder, An
Anthology of Contemporary African-Ameri-
can Drama.

• Nicolas Kanellos, professor of romance
and Hispanic languages at the University of

Houston, whose book, A History of Hispanic
Theater in the United States: Origins to 1940,
won the 1989 American Book Award.

• Lorraine Brown, director of the Institute
on the Federal Theater Project at George Ma-
son University in Fairfax, Va.

• Robert Gard, author of Grassroots The-
ater: A Search for Regional Arts in America
and founder of the Wisconsin Idea Theater.

While the discussions are likely to be broad,
their focus will be on grassroots or commu-
nity-based theater groups which have received
increased attention since funding for major
cultural institutions and theater audiences have
declined in recent years, said Salmons-Rue.

"As Broadway becomes more and more
out of reach of everyday people, we have had
to say, 'Whose life does it represent?'"

The conference will also examine African-
American, European-American and Latino
grassroots theater in the early 1900s.
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Cornell International
Scholars Program

As an international scholarship student, I have al-
ways felt that I had a special responsibility to the Cor-
nell undergraduate community. The percentage of ac-
cepted international students who receive aid from the
University is small, and as someone provided with an
opportunity that many others are denied, I have always
been aware of a responsibility to give to and get from
my Cornell experience as much as I can. As judged
by the level of involvement in the Cornell community
of many of the over 40 international undergraduate
scholarship students at Cornell this year, the view of
the author of these words, a recently graduated schol-
arship student from Jamaica, is not an isolated one. In
recent years Cornell International Scholar Program re-
cipients have been involved in the Cornell community
through activities such as serving as residence advisors
in residence halls, working to improve the conditions
of migrant farm workers through FAST (Faith Advo-
cacy Services Together), teaching computer skills at
Challenge Industries, giving star performances on the
diving or tennis teams, helping to found SAFER (Stu-
dents for ADDS Facts, Education and Responsibility),
facilitating Personal Education Workshops, providing
leadership in international student culture organizations,
working on the Cornell Daily Sun, in short, enriching
he Cornell community even as they expand their own
orizons.

Marianne Bojer '94, a scholarship student from
Denmark, remarked that having a Cornell scholarship
does push you to want to go on, to get something out
of Cornell, to do something for Cornell to remember
you by. Two of her extracurricular commitments in
particular stand out, her position as International Pro-
gramming Aide at the International Living Center and
as president of Cornell Model United Nations. My
main reason [for serving as the International Program-
ming Aide] is to join the international community to-
gether and to get the International Living Center to
reach out to the rest of the Cornell community. In high
school [in Egypt] I was part of an international com-
munity, and that is what I am seeking here. Mari-

Marianne Bojer

photo courtesy of International
Students and Scholars Office

anne's involvement in Model UN. also is related to her
major in government and to her plans to pursue gradu-
ate study in international development in Denmark after
graduation from Cornell. Last year Marianne and an-
other student worked to establish what looks as though
it will become a tradition, Cornell hosting its own
Model U.N. conference for university students, and also
to organize a six-person Cornell contingent to go to Po-
land for the first Harvard World Model UN. , where
for the first time students from around the world rep-

BARTELS WORLD AFFAIRS FELLOW
ANNOUNCED

General Olusegun Obasanjo,
former President of Nigeria,

will be the Fall 1992 Bartels World Affairs Fellow. He will be on campus
from October 21 - 23, and will be giving his major lecture

tentatively, on the evening of

October 21, 1992.

Publicity will follow on other events that General Obasanjo will be
participating in during his stay on campus.

For further information, please contact either the Mario Einaudi
Center for International Studies, 255-6370 or

Jeanette Shady, Public Affairs, 255-7556

resented their own country in a Model UN. confer-
ence.

Since at least 1960, Cornell has provided scholar-
ships to international undergraduates on the basis of
financial need. Cornell, of course, offers financial aid
to U.S. students on the basis of need, but aid for inter-
national students (Canadians are treated the same as
U.S. students for financial aid and thus do not partici-
pate in the Cornell International Scholars Program) is
much more limited since international students do not
qualify' for federal or state financial assistance. Under
the current International Scholars program, approxi-
mately 15 new students each year are awarded finan-
cial aid, with the total number of students in the Cor-
nell International Scholars Program at any one time
between 40 and 50. Competition for awards is keen,
and while academic and leadership qualifications are
important, they comprise only part of the selection cri-
teria. Given that over 90% of international under-
graduate students pay full tuition and fees out of fam-
ily resources, the Cornell International Scholars Pro-
gram provides an opportunity for socioeconomic as
well as geographic diversity within the undergraduate
program. Without the Scholars Program it would be
difficult to enroll undergraduate students from regions
such as Latin America, Africa, Eastern Europe, or
Peoples Republic of China. This fall term Cornell In-
ternational Scholar students come from Jordan, India,
Gambia, Turkey, Jamaica, Bulgaria, Czechoslovakia,
Croatia, China, Cyprus, and Argentina. On the issue
of diversity, one scholarship recipient observed that
"As a poor student from a third world country, my
perspective on many issues discussed among students
differs not only from that of American students, but
also from that of international students of sufficient
means to pay their own way at Cornell."

Wendy* Schaerer, Associate Director of Under-
graduate Admissions, notes that "Cornell is similar to
most other U.S. institutions in focusing what financial
resources are available for international students on the
graduate level. However, international students who
have come at the undergraduate level have found it
[the experience] crucial in shaping their personal val-
ues as well as their life and career."

A scholarship student from Peoples Republic of
China who majored in engineering concurred: "Gain-
ing knowledge at Cornell was what I expected. What
I did not expect was personal growth. Grades had
been a very important factor in my upbringing. To
my parents, I was a good boy if I got an A, and I was
not so good a boy if I got a B. The four years at
Cornell enhanced my definition of a good boy dramati-
cally (although I'll still feel very bad if I get a B). A
good boy, rather a good man, should be able to work
with other people, should live and inspire others to live
a productive life. During the four years at Cornell, I
learned that it was enjoyable to have fun with people,
it was rewarding to help people and it was challenging
to lead people. . . the scholarship you provided me
with changed my life." However, the real impact of
these scholarships is far beyond a few students lives.
The Goddess of Freedom did not go up in Tiananmen
Square without a reason; the Berlin Wall did not come
down without a reason; the cry for independence in
Lithuania did not happen without reason. All these
happened because the people are inspired by America.
The inspiration has been delivered largely because of
the people who had the chance to study in the United
States, had the chance to learn the true value of de-
mocracy. In effect, the scholarships you provide are
changing the world!

This year once again the number of international
students in the entering undergraduate class increased,
comprising a record 7% of all new undergraduates.
The Cornell International Scholars Program is an im-
portant part of Cornell's increasingly internationalized
character as we move forward into a more global 21st
century.

by Jobi Petty
International Students and Scholars Office
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CORNELL AND INDIAN SCHOLARS PLAN
INTERDISCIPLINARY STUDY OF RIVER
ENVIRONMENT

Over the past year Cornell scholars
have collaborated with counterparts
from Poona University in India to plan
a study of the history, environment, and
culture of the Bhima River basin.

The Bliima basin, which is located in
western India southeast of Bombay,
shows a wide range of environmental
regions. The tributaries of the river
rise in the Ghat Mountains in the north
and flow south to the urbanized city of
Pune with 2.4 million inhabitants, the
home of Poona University. After seri-
ous degradation and depletion in the ur-
ban areas, the river flows into the ter-
raced agricultural fields below. In all
these regions the river is important in a
number of ways: as a water source with
the attendant problems of environmental
degradation and depletion; as a regional
axis for socio-economic and political ac-
tivity; and as a cultural matrix for both
secular and spiritual relationships. The
participating scholars hope to develop
an integrated understanding of the vari-
ous roles, uses, and abuses of the river
that might offer insights for environ-
mental planning beyond the immediate
area.

Preliminary research efforts for a
broad collaborative project on the
Bhima were coordinated by Cornell's
South-jAsia Program through a seed
grant from the MacArthur Foundation,
received as part of the programs con-
tinuing development efforts. An initial
round of discussions was held in March
when six Cornell faculty members vis-
ited Pune. These were followed up in

May with the extended visit of four
Poona scholars to Cornell. A proposal
for a major three-year project was sub-
mitted to the MacArthur Foundation in
August.

The proposal envisions creating a his-
torical narrative of the Bhima River, an
assessment of the present status of the
river with programs for its preservation
and regeneration, and a Bhima Commu-
nication Center which will continue to
produce interdisciplinary information to
support environmental protection beyond
the life of the project. Both Cornell and
Poona would include social scientists as
well as experts from a variety of disci-
plines within the hard sciences on their
investigative teams. In addition, the pro-
posal envisions working with the local
inhabitants of the basin to understand the
environmental, economic, social and cul-
tural pressures brought to bear on the
river's water.

Central to the initial stages of planning
was Ann Grodzins Gold, Associate Di-
rector of the South Asia Program, who
wrote the successful seed grant. Princi-
pal investigators on the major proposal
are Professor Shirley White, Department
of Communication, and Professor Mi-
chael Walter, Agricultural and Biological
Engineering, for Cornell and Dr. S.C.
Gupte, Vice Chancellor for Poona Uni-
versity. Dr. Gupte is also a professor in
the Department of Geography at Poona.

The proposal grew out of a long his-
tory of collaboration between Cornell and
Indian scientists in a variety of projects,
coordinated in part by Cornell's South

Asia Program. The principal one of
these was an eight-year collaboration be-
tween Dr. White and Dr.K.S. Nair, Pro-
fessor of Anthropology at Poona. This
project was an effort to link the re-
sources of the university to problem-solv-
ing in villages in the surrounding coun-
tryside. That effort, which has involved
an annual exchange of scholarly visits
between the universities, is now in its fi-
nal phase of reporting and disseminating
informatioa It was through this research
effort that Dr. Gupte visited Cornell in
1989 and negotiated a memorandum of
agreement with Cornell which led to the
seed grant.

Other collaborative efforts of Cornell
and Indian scholars include one between
Professor Gary Evans in the Design and
Environmental Analysis Department and
M.V. Palsane of the Psychology Depart-
ment at Poona whose work has focused
for a decade on psychological stress in
coping with environmental demands. As-
sistant Professor Christopher Minkowski
in Classics and Asian Studies has been
affiliated with Poona's Center for Ad-
vanced Studies in Sanskrit. Already en-
gaged in a research project on the history
of the Saraswati River, he is ready to
take his indological expertise to the
Bhima River project.

by Dan Gold
Director
South Asia Program

J. William
Fulbright Grants

Awarded

Dr. Lee C. Lee, Asian American
Studies Program has received a
Fulbright grant for 1992-93 aca-
demic year. Dr. Lee's grant is
for lecturing and research at the
Chinese University of Hong Kong
from August 1992 to August
1993.

Dr. Leslie P. Peirce, Department
of Near Eastern Studies, has re-
ceived a Fulbright grant for the
1992-93 academic year. Dr.
Peirce's grant is for research at
Ankara University in Turkey,
from September 1992 to June
1993.

Dr. Anne V. Adams, Africana
Studies and Research Center, has
received a Fulbright grant for the
1992-93 academic year. Dr.
Adams' grant is for lecturing and
research at the University of
Ghana in Legon, from September
1992 to July 1993.

As you may know, all Fulbright
applications undergo a rigorous
peer review, a process that is
conducted by the Council for In-
ternational Exchange of Scholars.
While this award is conferred on
an individual scholar. the
grantee's experience abroad as a
lecturer or researcher can be of
great a value to our own institu-
tion.

The Hubert H. Humphrey

North-South Fellowship Program

1992-1993

The Hubert H. Humphrey Fellowship
Program was established in 1978 in honor
of the late Senator and Vice President to
commemorate and carry forward Hubert
Humphrey's lifelong commitment to inter-
national cooperation and public service. It
provides mid-career professionals from de-
veloping countries an opportunity to en-
hance their leadership potential and mana-
gerial skills. The specialized non-degree
programs designed for Humphrey Fellows
at selected universities are intended to
strengthen and develop the Fellows' ca-
pacities to assume greater professional re-
sponsibilities, to give them an opportunity
to broaden their perspectives, and to estab-
lish international professional contacts.
The individual programs include a combi-
nation of course work, independent pro-
jects, consultants with U.S. faculty and
off-campus experts, field trips, special
seminars, and professional affiliations.

This is the thirteenth year Cornell has
participated in this prestigious program.
This year, eleven Fellows have been admit-
ted through the Cornell Graduate School as
non-degree candidates in the Field of Inter-
national Agriculture and Rural Develop-
ment. The program is administered by the
International Agriculture Program in the
College of Agriculture and Life Sciences.

Humphrey Fellows are mid-career pro-
fessionals with a commitment to public
service in both public and private sectors.
Minimum qualifications include an under-
graduate degree, substantive professional
experience, demonstrated leadership quali-
ties, and fluency in English.

Fellows studying at Cornell are able to
shape a personally relevant program of
investigation and learning based on a com-
bination of course work, independent pro-
jects, internships, field trips, special semi-
nars, and consultations with faculty and
off-campus experts in their field.

Faculty' are encouraged to use this excel-
lent source of expertise. Fellows may pre-
sent seminars or papers, assist in the devel-
opment of conferences, or act as consult-
ants.

The Humphrey program offers all its
participants the distinct privilege of learn-
ing and growing through cultural ex-
change.

Biodata
Humphrey Fellows
1992-1993

Tekeda Berhanu - Ethiopia
Technical Service Department Head
Ministry of Agriculture
Addis Ababa, Ethiopia

Advanced P.G.D., Hydraulic
Engineering
Institute of Hydraulic and Environ-
mental Delft
The Netherlands

Job Responsibilities: Planning, coordi-
nating and directing design activities,
specifications and bill of quantities prepa-

rations as well as construction supervision
of buildings and related infrastructures en-
visaged under various development pro-
jects by the Ministry of Agriculture.

Asok M. Chakrabarti - India
Secretary
Calcutta Metropolitan Development
Authority
Government of West Bengal
Calcutta, India

B.S., Physics, Statistics and Math
Presidency' College
Calcutta, India

Responsibilities: Project planning; ap-
praisal, monitoring and evaluation; re-
source planning; socio-economic research;
low cost area development; community
health programmes in urban slums; en-
trepreneurship development and small
business promotion; development regula-
tions, etc.

Getachew Fikrc-Mariam - Ethiopia
Head, Litigation Division
Agricultural Marketing Corporation

L.L.B., Law
Addis Ababa University
Ethiopia

Responsibilities: Advise and undertake
research on labour-relations and court mat-
ters; represent the corporation in courts of
law and other tribunals; and participates in
negotiation and drafting of corporation
contracts specially collective agreements
and contracts of purchase of sale.

Frederick Gordon Odate MacBruce -
Ghana

Principal Scientific Officer and Head of
Inspectorate
Ghana Standards Board
Accra, Ghana

M.Sc., Food Technology

University of Reading
England

Responsibilities: Planning, implement-
ing, monitoring and evaluation of food
safety programmes. Implementing food
standards and certification policies of
Gliana.

Diogene Ndazigaruye - Rwanda
Director of Labor
Landoald Ndasingvva
Kigali, Rwanda

B.A., English
National University of Rwanda
Rwanda

Responsibilities: Study of problems re-
lated to unemployment and underemploy-
ment. Analysis of labor data statistics for
policy formulation. Relations with minis-
tries and non-governmental organizations
dealing with employment provisions

Peter Ognianov Petrov - Bulgaria
Assistant Professor
University of National and World Econ-
omy
Sofia, Bulgaria

B.S., Agricultural Economics
University of National and World Econ-
omy
Bulgaria

Responsibilities: Assistant, Department
of Agricultural Economics and Agribusi-
ness, initiating and carrying out educa-
tional and professional training courses.

Jose Otavio Pires - Brazil
Special Advisor to the Para Governor
Economist of Planning Secretariat
Para State, Brazil

M. S., Development Planning
Center of High Amazon Studies
Amazon Region, Brazil

continued on page 4
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Doing Business in China:
Past and Present

Thele phenomenal economic growth
of mainland China's southern provinces
has captured worldwide attention. Late
last year, The Economist ran as its lead
article a three-page report on Fujian and
Guangdong, aptly titled "The South
China Miracle: A Great Leap Outward."
The essential elements of this leap—pri-
vatization, agrarian reform, financial lib-
eralization, export-led industrialization-

are strikingly reminiscent of Taiwan's
levelopment experience since the 1950s;
indeed, the very notion of an economic
miracle" recalls earlier discussions of

Taiwan and the rest of the four dragons.
Apart from the growth itself, the mar-
(etization and opening up that lie behind

have given rise to speculation about
integrating the southern coastal areas of
the mainland with the capitalist econo-
mies of Taiwan and Hong Kong.

Despite these potentially momentous
developments, the economic growth of
South China has not been carefully stud-
ied, nor have the experiences of the
coastal provinces on the mainland been
examined in light of Taiwan's successful
entry into the ranks of the "newly indus-
trialized economies." Conversely, the
success of Taiwan has not been exam-
ined in light of the largely Fukienese
origins of Taiwan culture, economy, and
society. Lacking this essential back-
ground, there have not been-until now—
studies of the emerging economic order
in the South China region or of its
larger implications for the region itself
and for the global economy.

Under the leadership of Victor Nee
(Goldwin Smith Professor of Sociology),
faculty and students in Cornell's East
Asia Program have been engaged in a
study of rural development and social
change in contemporary South China
and Taiwan. Scholars working on this
Project address questions concerning vil-
lage cntrepreneurship and the transition

EAST ASIA PROGRAM

Michael Godley, Visiting Fellow. East
sia Program. 140 Uris Hall, 255-6222;

Julv 31, 1992 to October 31, 1992;
completing an intellectual biography of
the scholar-general Jiang Baili (1882-
1938). Senior Lecturer, Department of
History, Monash University, Clayton,
Australia.

Young-Soo Han, Visiting Fellow,
£ast Asia Program. 140C Uris Hall,
^55-5685; June 10, 1992 to June 9,
'993; conducting research on economic
^operation in the Asia-Pacific region,

eputy Dean, International Intellectual
^roperty Training Institute, Korean In-
dustrial Policy Office, Taejon, Korea.
6<)0 Warren Rd.. Apt. 10-3A. 257-3899.

Dah-an Ho, Visiting Fellow, East
A.sia Program (mail: Asian Studies, 376
Wkefcller Hall. 255-1342), July 1,
'992 to October 31, 1992; a reexamina-
ion of Paul Benedict's Austro-Tai hy-
>othesis. Professor. Institute of History

Philology. Academia Sinica, Taipei,
W a n , ROC. 105 Maplewood Drive,
257-9163.

Chih-ming Ka, Visiting Fellow, East
sia Program, January 1, 1993 to De-

cember 31, 1993; research on agricul-
development of Taiwan. Associate

Research Fellow, Institute of Ethnology,
Academia Sinica, Taipei, Taiwan, ROC.

Ikuo Kume, Visiting Fellow, East
Program (mail: Government, B6

Hall, 255-4792), August 27,
992 to December 23, 1992; Visiting
-ecturer, Department of Government,
Ving 1993; conducting research on
changes in Japan's industrial relations
Vstem. Associate Professor of Political
Science, Faculty of Law, Kobe Univer-
sity, Japan. 2250 Triphammer Rd., Apt.
H2A, 257-7602.

to markets, the persistence of poverty
and government attempts to end it, and
the socioeconomic impact of the Xiamen
Special Economic Zone. In conjunction
with these activities, the East Asia Pro-
gram is hosting an international sympo-
sium, "The Great Transformation in
South China and Taiwan: Markets, En-
trepreneurship, and Social Structure,"
October 16-18, 1992 at Cornell. The
symposium seeks to focus scholarly at-
tention on the emergence of a regional
market economy that encompasses South
China, Taiwan, and Hong Kong. Schol-
ars from Taiwan, Hong Kong, and
seven U.S. institutions will present pa-
pers and discuss issues which continue
to shape the economic transformation of
the region.

The South China/Taiwan venture com-
plements another large project currently
underway in the East Asia Program.
With funding from the Henry Luce
Foundation, Sherman Cochran (Profes-
sor of History) is directing a three-year
project entitled "Business, Culture and
the State in China, 1840-1949." Profes-
sor Cochran is cooperating with Zhang
Zhongli, President of the Shanghai
Academy of Social Sciences (SASS),
and Ding Richu, director of the Acad-
emy's Economic Research Institute. In
conjunction with this project, in August
1992 the East Asia Program convened a
conference entitled "The Birth of a Con-
sumer Society? Commerce and Culture

in Shanghai, 1895-1937." Professors
Zhang and Ding, Shen Zuwei (a leading
economic historian from SASS), and a
group of some fifty scholars from Cor-
nell and other U.S. institutions discussed
the economy and society of China's
great pre-war metropolis. Under the
auspices of the Luce grant, the East
Asia Program will host two more con-
ferences on business in Shanghai during
the summers of 1993 and 1994.

bv Laurie Damiam

Regina Schulte: the Luigi
Einaudi Chair in European and

International Studies for
Fall 1992

rvesegina Schulte holds the Luigi
Einaudi Chair in European and Interna-
tional Studies for the fall 1992 semester.
Established in 1987, the Einaudi Chair
brings to Cornell European scholars in
economics, political science, modern
European history and European integra-
tion.

Professor Schulte has taught in Munich
and is presently a teacher at the Techni-
cal University of Berlin. She studied
history, literature and social science at
the universities of Bonn and Munich, and
received her Ph.D. in modern history at
the University of Munich in 1977. She
then spent two years as a Visiting
Scholar at the German Historical Institute
in London. She has participated in a

International Fellows,
Professors and Scholars

1992-1993

Bruce Reynolds, Visiting Fellow. East
Asia Program, G02F Uris Hall, 255-
1892; January 28. 1992 to June 30,
1993; explanations (e.g. culture) for the
relatively rapid economic growth in East
Asian societies. Professor of Economics,
Union College, Schenectady, New
York, Tuesday-Thursday (518) 370-
6217. 416 Cayuga Heights Rd., 257-
8509.

Rong Wang, Visiting Fellow, Depart-
ment of Economics, 414 Uris Hall; Oc-
tober 30, 1992 to July 31, 1993; re-
gional and historical aspects of industri-
alization in China. Lecturer and Deputy
Director, School of Economics, Yunnan
University, Kumning, Yunnan, PRC.

Junyi Weng, Visiting Scholar, Depart-
ment of Economics, 414 Uris Hall
(mail); G02F Uris Hall, 255-1892(of-
fice); January 1, 1992 to December 31,
1992; the economic impact of foreign
direct investment in China. Lecturer,
Department of Planning and Statistics,
Xiamen University, Xiamen, Fujian,
PRC. 316 Highland Rd., Apt. A.

Xiaotao Zhang, Visiting Fellow, East
Asia Program, G02D Uris Hall, 255-
6222; June 1, 1992 through May 15,
1993; China's changing legal environ-
ment and its relevance to economic re-
forms. Lawyer, Zhongshan Law Office,
Nanjing, Jiangsu Province, PRC. 522
W. Seneca Street, Rear Apartment, 277-
4185.

PEACE STUDIES
PROGRAM

Michael Dennis, Visiting Assistant
Professor (affiliation with PSP and
S&TS: July 1992 - June 1995)

Galia Golan, Hebrew University of
Jerusalem affiliation with PSP and NES:
August - December 1992)

Sisira Pinnawala, University of
Peradeniya, Sri Lanka (affiliation with
PSP: August 1992 - June 1993)

Stefan Schlotjunker. University of St.
Gallen in Switzerland (affiliation with
PSP: January 1992 - December 1992)

Eric Stern, Stockholm University
(affiliation with PSP: 1992-93 academic
year)

Takao Takahara, Meiji-Gakuin Uni-
versity in Yokohama, Japan (affiliation
with PSP: July 1991 - June 1993)

SOUTH ASIA
PROGRAM

Smithu Kothari will be teaching "En-
vironmental Aspects of International
Planning" at the Department of City and
Regional Planning for the fall semester.
He continues to hold an office in G02C
Uris (5-1891), and can be reached
through the program office.

Sabu George has been appointed as
Research Associate with the program for
this coming year. He is awaiting final
award papers from the Rockefeller

number of Round Tables on history and
anthropology and in a research group on
comparative studies in the history of the
European family. Professor Schulte's
fields of research and writing include so-
cial history, gender and peasant studies.

In 1978 she received a grant from the
German Research Foundation for re-
search into female criminality, which led
to a broader project on village life in
19th-century upper Bavaria seen through
the mirror of peasant crime; this histori-
cal anthropological approach has in-
formed her published work: Sperrbez-
irke (on civil bourgeois society and pros-
titution in urban 19th- Century Germany)
and Das Dorf im Verhor (on infanticide,
arson and poaching in rural 19th Century
Germany).

She is currently working on questions
of war and gender and within this per-
spective is finishing a book on the Thirty
Years War. Professor Schulte is teach-
ing "Gender and War in European His-
tory" in the History and Women's Stud-
ies Departments. She will be giving the
annual Einaudi Lecture at Cornell on
October 28 at 4:30 p.m. in 165
McGraw. Her public lecture will ad-
dress the topic, "Civil Society, State
Law and Village Norm: Semantic Con-
flict in 19th-century Rural Germany."
Professor Schulte's visit is sponsored by
the European Studies Program, and she
can be reached at 255-7592, 162 Uris
Hall.

Foundation for his "Growth Monitoring
Research Project." He will be holding
an office G02G Uris Hall (5-1891 with
the South Asia Program.

WESTERN SOCIETIES
PROGRAM

Regina Schulte. is Einaudi Professor
in European Studies. She has publish-
ed women's history and the history of
criminality.
Fall of 1992.

M. Dolores Garcia-Ramon (Mellon
Visiting Scholar) writes on the impact of
market economies on agriculture and ru-
ral development of rural Spain and
Southern Europe.

September 1992.

Jaume Torras, (Mellon Visiting
Scholar). His research is concerned
with the rural economy of Spain in the
seventeenth through nineteenth centu-
ries.

Geoffrey Harris, (Mellon Visiting
Fellow) November Formerly senior po-
litical advisor to the president of the
European Parliament. His most recent
work is on the development of the ex-
treme right in Europe.

Edward P. Latham (EC Fulbright
Scholar-in-Residence) January 1 to
May 14th, 1993. Specializes in EC
commercial law, with a particular focus
on commercial credit and the problem
of purchasing immovable property in
EC countries.

Maria Csanadi, of the Institute of
Economics at Budapest, will be a Mel-
lon Visiting Fellow in February 1993.
She is currently interviewing, along with
Valerie Bunce (government), the new
Hungarian elite.

Regina Schulte
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Bea Szekely Joins Cornell Abroad

B>ea Szekely has been appointed as Associate Director
of Cornell Abroad effective July 30,1992. Prior to
coming to Cornell Abroad, she spent four years as the
director of the Language House Program in the College
of Arts and Sciences. Her experience with students
interested in learning foreign languages will be very
helpful in dealing with Cornell Abroad students.

Bea has received a B. A. from Mount Holyoke College
and a masters and Ph.D. from Columbia University.
She speaks Russian and has travel extensively in Eastern
Europe.

Bea will be replaced at the Language House by Daniel
H. Evett. Dan is a Cornell graduate with a masters and
Ph. D. from the University of Chicago. He came to this
position from the Admissions Office of the College of
Arts and Sciences. Dan has taught anthropology courses
at Hobart & William Smith, Ithaca College, the Univer-
sity of Michigan (Dearborn) and Wayne State Univer-
sity.

Humphrey Fellows
continued from page 2

Responsibilities: Special Advisor in the
Cabinet of the Governor of the State of
Para, in the Amazon Region, being one of
the members of the committee for the
Government Work Plan, providing at As-
sembly of Deputies the management of the
Government Projects and other matters of
its interest, the Articulation of the Govern-
ment Deputies Group and Counselling to
the Deputy Leader of the Government in
Political, Development and Environmental
Subjects.

Serpil Senelt - Turkey
Deputy Director, Food Safety and
Nutrition Department, Refik Say dam
Central Institute of Hygiene
Ministry of Health
Ankara, Turkey

Ph.D., Food Hygiene and Technology
Ankara University
Faculty of Veterinary Medicine
Ankara, Turkey

Responsibilities: Training, guiding and
supervising the health staff to raise the

scientific and professional standards in
Turkish Public Health Institutions; to es-
tablish an effective public health system
related to food safety and nutrition; plan-
ning, coordinating and carrying out re-
search and investigations in related fields.

Lean Sim Siaw - Malaysia
Principal Assistant Secretary, Monitor-
ing and Evaluation Division
Ministry of Agriculture
Kuala Lumpur, Malaysia

MPIA, Economic and Social Develop-
ment
University of Pittsburgh
Pittsburgh, Pennsylvania

Responsibilities: Monitor and evaluate
the implementation of agricultural pro-
grams and projects; provide inputs to de-
cision makers in the form of policy issue
papers focussing on areas of policy con-
cern

Tongmo Suh - Korea
Director, Social Development Planning
Division
Economic Planning Board of Korean
Government
Korea

B.A., Law
Law College of Seoul National Univer-
sity
Seoul, Korea

Responsibilities: To plan, coordinate
and evaluate national policies related to
promoting social welfare and environment
protection.

Dusan Valachovic - Czecho-Slovakia

Director, Department of Research
Cooperation and Post-Graduate Studies
Ministry of Education and Science of
the Slovak Republic
Bratislava, Czecho-Slovakia

M.Sc., Natural Sciences/Physics
Comenius University
Bratislava, Czecho-Slovakia

Responsibilities: International coopera-
tion in science, research, development;
cooperation of research institutes and uni-
versities with economy; information sys-
tem in S,R,T; conditions for post-graduate
studies; strategy and coordination for Slo-
vak Republic in the fields above.

The Einaudi Center
Travel Grants

For many years, the Mario Einaudi Cen-
ter for International Studies has provided
small grants for international travel. Over
the years, the program has evolved from
an informal operation entirely within the
Center to a coordinated program which
reaches more potential candidates. Prior
to 1988, the grants were limited to students
conducting Ph.D. dissertation research.
Since that time, the program has been
opened up to Ph.D. candidates doing pre-
dissertation research and to masters degree
candidates.

In 1988. the Center initiated coordination
among itself, its programs and the Gradu-
ate School. This was done to insure an
equitable distribution of the funds available
for this purpose on campus and to simplify
the application process for the students.
Applications were submitted to the Gradu-
ate School and were considered for funding
sequentially by the international programs,
the Einaudi Center and the Graduate
School. In spite of the complexity of this
process, all participants agreed that it was
worthwhile coordinating this activity.

Because of changes in the Graduate
School's timing of their Summer support
applications, it will no longer be possible
to use one application form for the Gradu-
ate School, the international programs and
the Einaudi Center. Starting this Spring,
the Einaudi Center will develop its own
form and will consider applicants after
awards have been made by the Graduate
School. So even though the same applica-
tion cannot be used for all the available
grants, there will be coordination among
the three entities making grants.

Traditionally, the Einaudi Center grants
have been made in the Spring for students
traveling in the summer. This year the
Center will be opening its grants up to
students whose travel requirements will
occur anytime during the academic year.
Unfortunately, we do not have the re-
sources to hold multiple competitions
throughout the year as the Graduate
School does. Applications for travel
grants will only be accepted once a year
in the Spring, but the funds can be used
anytime during the year.

Expect the new Einaudi Center Travel
Grant Application Forms to be available
in January 1993. They will be distributed
to the international programs and through
the Graduate Faculty Representative and
may be picked up at the reception desk in
Room 170 Uris Hall, when they are avail-
able. For questions on the program, you
may contact the Center at 5-6370.

IF YOU WOULD LIKE FURTHER INFORMATION ABOUT THE MARIO
EINAUDI CENTER FOR INTERNATIONAL STUDIES, AFFILIATED PRO-
GRAMS, OR INTERNATIONAL ACTIVITIES ON CAMPUS, PLEASE FILL
OUT THE FORM PROVIDED BELOW AND SPECIFY THE INFORMATION
YOU WOULD LIKE TO RECEIVE.

RETURN FORM TO:

THE MARIO EINAUDI CENTER FOR INTERNATIONAL STUDIES
170 URIS HALL, ITHACA, NEW YORK 14853-7601

BROCHURE - (describes the Center and Programs, includes available
publications)

CENTER PHAMPHLET - (one page general outline on International

Academic Programs)

_CALENDAR OF EVENTS - (bi-weekly, add to our mailing list)
ROTARY FOUNDATION SCHOLARSHIP APPLICATION

SEND TO:

International
Coffee Hour

Visiting scholars and international students, spouses of international stu-
dents and visiting scholars, U. S. students, grads, undergrade, faculty,

and staff, all are welcome

come and meet others, make new friends, and share your interests.

Children welcome!

Every Thursday Afternoon
3:30-5:30 p.m.

Big Red Barn
Coffee & Tea Served

Funded in part by the Student Assemblies Graduate Funding Commis-
sion, The Big Red Barn, International Students Programming Board,

International Students and Scholars Office, CIVITAS, and Dean of
Students Office.

For information contact Jobi Petty at 255-5243.
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Councillors hear
political, economic
faculty analysis

A day before Ross Perot announced his re-entry into the
Residential race, two of Cornell's leading faculty experts on
government and politics analyzed the situation for a small
gfoup arrayed comfortably in the Statler Hotel amphitheater.

Later that morning, the group moved to the Statler's Taylor
Room, where they got a rundown on domestic arid international

economics from professors of
business and law.

The audience in both cases
comprised about 20 of the
university' s Presidential Coun-
cillors, 30 men and women —
mostly alumni — who have
given long service to Cornell
and who have one annual
meeting that involves break-
fast and dinner with President
Frank H.T. Rhodes and fac-
ulty presentations on issues of

Joel H. Silbey

the moment.
This year's meeting was

wrapped around the dedica-
tion of the special-collections

| library named for Carl A. Kroch, one of the councillors.
In the first of the two academic presentations, Joel H. Silbey,

">e President White Professor of History and director of
Cornell-in-Washington, and Theodore J. Lowi, the John L.
Senior Professor of American
Institutions, talked on "The
^hanging Political Land-

Peter MorenusAJniversity Photography
Presidential Councillor Jansen Noyes Jr. (right) joins Professors Maureen O'Hara (left) and Jonathan R. Macey in
a discussion of the federal deficit, the U.S. banking system and the international monetary situation.

Silbey said the two main
Parties play to deep-seated
Motional biases in the voters
"id that Republicans have
^minated the presidency in
J*cent years by successfully
timing Democrats for the
Wiod of terrible social tur-
jj*>il" begun in the 1960s. The
^niocrats are likely to win
* i s year, he said, because they
"^ tying Republican steward- Theodore J. Lowi

ship to an older emotional memory — the Great Depression.
Lowi talked of gridlock in Washington; but, as he has done

in national forums recently, he said the way out was by a third
party — not just a presidential candidate — that would survive
this election and would field candidates at all levels of govern-
ment.

A three-party system could change the mentality of our
politics, he said, because each party — thinking about 35
percent of the votes instead of 51 — could appeal to a more
defined constituency and thus take sharper stands on issues.

In the second session, moderated by Councillor Jansen
Noyes Jr., Maureen O'Hara, the Robert W. Purcell Professor of
Management in the Johnson Graduate School of Management,
shared the dais with the Law School's Jonathan R. Macey, the
J. DuPratt White Professor of Law.

They agreed that the deficit and its interest payments were
a major national problem and that this year saw a relative
improvement in the U.S. banking system.

Union leader and CU trustee
tells why labor favors Clinton
h Albert E. Raff

Paul F. Cole, secretary-treasurer of the
"eW York State AFL-CIO, went straight to
"k heart of his message.

In the first minute of his Sept. 30 lecture to
J°me 50 students and faculty in the School of
^dustrial and Labor Relations, Cole removed
^ s jacket and declared: "I unapologetically
**M to make the case why labor is supporting
C'inton and Gore."

He expressed his view clearly: "A worker
voting for George Bush is like a chicken
J^ting for Colonel Sanders." Laughter from
^* audience followed.

Zeroing in against President Bush's cam-
{Ja'gn issues, Cole said that "this election will
*̂Ve a dramatic impact on labor across the

^te and nation. The election is not about
^ange or character or family values. It is
^ u t good jobs, good wages, safe pensions
"^ safe Social Security. We are in the longest
Session since the 1930s, and it's battering
^fterican workers and their families."

He made his case against the incumbent
*ith these words: "Bush promised 15 million
J*W jobs by now and 30 million new jobs by
^ end of his second term. But 1.3 million

manufacturing jobs have been lost since George
Bush entered office. Only 38 percent of the
unemployed are getting unemployment ben-
efits compared with 75 percent under the last
Democratic administration. Real wages have
declined 13 percent under Reagan and Bush
while salaries of corporate executives have
soared. That's what this election is all about."

Cole, whose AFL-CIO organization of 2.3
million members is the largest state federation
in the nation, also is a member of Cornell's
Board of Trustees.

He charged that Ronald Reagan andBush's
trickle-down economy did not work. "When
taxes were cut in 1980, the wealthy did not
invest in factories and equipment. They went
on a spending orgy unmatched in the United
States."

Cole said that labor is supporting the
Clinton-Gore ticket, not because unions can
tell them what to do in the White House, "but
because our goals are the same as theirs."

The labor executive continued: "At Hous-
ton [site of the Republican National Conven-
tion], Bush and Quayle called for across-the-
board cuts in taxes, a freeze on government
spending and a 10 percent checkoff on tax
returns towards retiring the national debt. But

Peter MorenusAJniversity Photography
Paul F. Cole

they did not realize that spending creates job."
Illustrating this point. Cole said that public

works funded by President Franklin D.
Rooosevelt's New Deal during the Great De-
pression "were not make-work projects but
clearly productive."

Hotel students plan skits for job recruiters
'y Albert E. Kaff

With the job market in a slump, students
*°t to make sure that industry recruiters who

^8it the campus do not forget them.
So students in the School of Hotel Admin-

on are planning a dinner, skits and per-
introductions when representatives of

y companies attend their 1992 Ca-
air, Oct. 14 and 15.

"We are going to do more at our career fair
s year in order to make the event one that the

iters won'tforgeC'saidRamonaConnors,

°tel School junior and Career Fair market-

ing director.
By mid-September, 19 hotel groups, res-

taurants, fast food chains, cruise lines and
management organizations had notified the
student organizers that they will attend the
event. "Some of the companies are not hiring
at this time, but they want to give us students
the opportunity to learn about their operations
in advance of future recruiting," Connors said.

Stephanie Schonmetzler, also a Hotel
School junior and assistant marketing director
for the fair, pointed out that, while seniors are
job hunting now, careers are four years down
the road for freshmen.

Students on seven committees are plan-
ning the Career Fair, sponsored by Ye Hosts
Society, the school's student honor organiza-
tion, under overall coordination by two se-
niors, Mark A. Lunt and Fred Parker. Upper-
most in their minds is to make the event so
memorable that recruiters will remember them
for future job openings.

One centerpiece at the students' dinner for
recruiters will be student skits that illustrate
the Hotel School's academic programs. For
example, one skit will emphasize cultural and
ethnic issues, and another will describe a real-
world marketing laboratory.

Macey said, however, that the system had to address a long-
term shrinkage of its market as well as a short-term recession
and bad real estate loans. Technology, he said, has eliminated
a large source of bank business by making it easier for busi-
nesses to raise their own funds.

On the international monetary situation, O'Hara said that a
U.S. economic recovery would be limited by the weakness of
other economies, and she said it was an unanswered question
whether today's weak dollar was bad or good, because its
weakness makes it easier for others to buy American products.

The panel of Presidential Councillors is limited in number
to 35; they are appointed by the Board of Trustees, on the
recommendation of the president, and hold lifetime tenure.

While the president may ask the councillors to "make
themselves available to give their wisdom and advice on large
matters of university interest," the authorizing language says
that appointment carries no formal duties because the distinc-
tion "is intended as an honor, not a burden."

Somali crisis
is topic of
symposium
By Albert E. Kaff

Scholars from several universities and or-
ganizations will meet here Oct. 15 and 16 to
examine the political and human crisis in
Somalia and to discuss what other nations can
do to rescue Somali people from famine.

"The Somali government has collapsed,
and more than 1 million people face possible
starvation in the worst crisis in African his-
tory," said David B. Lewis, director of Cornell' s
Institute for African Development.

With only 10 percent of its land arable,
Somalia has a population of 6 million people.
The World Bank estimated that the country's
annual per capita income in the mid-1980s
was only $200, and life expectancy was about
47 years.

Scheduled to mark World Food Day, the
symposium, "Somalia: Human Disaster and
World Politics," is being organized by the
Institute for African Development and the
Africana Studies and Research Center.

Rakiya Omar, director of Africa Watch,
will open the symposium on Oct. 15 at 8 p.m.
with an address in Room 700, Clark Hall,
titled "Human Rights: Victim of National Dis-
integration." His talk will be followed by a
reception hosted by the Cornell African Stu-
dents Association.

On Oct. 16 from 9 a.m. to 5 p.m. also in
Room 700 Clark Hall, specialists will discuss
two themes: "Human Disaster in Somalia
Today" and "World Politics and International
Responsibility." Among other issues, speak-
ers will deal with despotism in Somalia, the
nation's dismemberment, its power struggles,
the search for peace on the Horn of Africa, and
what external help can accomplish.

In addition to Lewis, Cornell participants
will include Tukumbi Lumumba-Kasongo, a
senior visiting fellow; Sal ah Hassan and Micere
Githae Mugo, visiting professors; and
Mohamed Shirdon, a Ph.D. candidate.
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Kroch Library continued from page 1

The new library opened on the day of
registration for fall classes, Aug. 24. It cost
$25 million.

As to the chore of moving thousands of
shelves of books and manuscripts from Olin
Library to Kroch Library, Seznec said:

"It's not so much the moving, the physical
part of the task; it's remembering where every-
thing is supposed to be that's difficult!"

Kroch, who contributed $10 million to-
ward the new library, and who in 1981 en-
dowed the position of Carl A. Kroch Univer-
sity Librarian, is "the greatest supporter, stron-
gest advocate and foremost benefactor of
Cornell's library," Rhodes said.

In 1989 Kroch provided the funds for the
Jeanette Kroch Ballet Studio in the Center for
Theater Arts, in memory of his wife.

Kroch, who inherited A. Kroch & Co. book-
stores from his father, Adolph, expanded the
family business to formKroch's & Brentano's,
the largest privately owned bookstore chain in
the country.

Kroch's contributions to the world of books
have brought him many awards and honors.

In 1985,then-Chicago Mayor HaroldWash-
ington declared "Carl A. Kroch Day" to honor
him as one of Chicago's leading citizens, and
a year later Kroch was named a "hero of
American culture" by the Library of Congress.

After the remarks at the opening last week,
guests sipped champagne, admired the archi-
tectural ingenuity of the building — such as
the mirrors placed in the skylights to magnify
the entering light — and examined articles
from the rare book and manuscripts collection
—including a copy of the Gettysburg Address
handwritten by Abraham Lincoln in 1864, one
of four in existence.

Chris Hildreth/University Photograf*
President Frank H.T. Rhodes (center) presents a portrait to Carl A. Kroch, Class of '35, as a token of appreciation for Kroch
contribution to the new Kroch Library dedicated last Thursday. Alain Seznec, the Carl A. Kroch University Librarian, looks on. The
painting, by Ithaca artist William Benson, displays architectural features of the new library.

Carl A. Kroch (at left in photo at left) greets David W. Corson (center), director of Olin
Library, and Ithaca Mayor Benjamin Nichols at last Thursday's dedication. In the photo

Barker heading review
of graduate education

Photographs by Peter Morenus/University PhotogrtF
at right, Kroch talks with Leslie R. Severinghaus (left) and Presidential Council
Chuck Lake. The Severinghaus Reading Room was dedicated last Friday.

Art critic, environmentalist to visit
Donald Kuspit Norman Myers

By Sam Segal

Former Senior Provost Robert Barker has
been named to head a task force that will
review the university's graduate education
and recommend actions that Provost Maiden
C. Nesheim could take as early as next year.

Barker, now director of the Center for the
Environment, says his group will review stud-
ies going back to 1982—some on administra-
tion, some on student life, some on funding.

"I expect we'll digest the earlier studies
quickly and will work toward presenting the
provost a report andrecommendations by Feb-
ruary," Barker said.

The 23-member task force includes one
graduate student and faculty members from all
10 schools and colleges on the Ithaca campus.

In a letter suggesting the guidelines for the
Graduate School Task Force, Nesheim told
Barker the group would have significant lati-
tude in considering how "to improve the sys-
tem," but he added: "I do not believe you
should consider change in the basic structure
of graduate education at Cornell."

Nesheim said the task force should also
seek the views of current faculty and students
and should address questions such as:

• Are recruiting and admission procedures
serving to attract the best graduate students,
including those from minority groups?

• How should funding responsibilities be

apportioned between the separate colleges and
the Graduate School?

• Who should administer the professional
master's-degree programs that are closely al-
lied to specific colleges?

• What part in graduate education is played
by the vice president for research and ad-
vanced studies, and how should administra-
tive functions be allotted among the Graduate
School, colleges and individual fields?

• How well does faculty governance of
graduate education work?

• Is teaching by graduate students managed
most effectively? How should enrollment lim-
its be determined? Should student life be a
more active interest of the Graduate School?

"I am not looking for a set of individual
answers to these questions as much as I am for
a synthesis of the issues and recommendations
as to how to organize and administer graduate
education at Cornell in the future," Nesheim
said in his letter.

In addition to Barker, the chairman, the
members of the task force are: John Abowd,
John Barcelo, Walter Cohen, William Cross,
Rudiger Dieckmann, William Fry, A. Neal
Geller, Jere Haas, Ronald Hoy, Mary
Katzenstein, Frank Keil, David Lewis, Philip
Lewis, Sally McConnell-Ginet, Amy McCune,
Douglas McGregor, Phyllis Moen, Clifford
Pollock, Vithala Rao, Christine Shoemaker,
P. Lance Ternasky and William Tomek.

By Carole Stone

Art critic and theorist Donald Kuspit will
make his first visit to Cornell as an A.D. White
Professor-at-Large from Oct. 14 to 16 and
Nov. 16 to 20.

Kuspit will give a public lecture on "Aes-
thetic Dualism from Antiquity to Modern-
ism," a fairly general survey of aesthetics, on
Thursday, Oct. 15, at 8 p.m., in 265 Martha
Van Rensselaer Hall.

Kuspit, 57, is a contributing editor for Art
in America and writes reviews and feature
articles for the magazine. He also is a co-editor
of Art Criticism, a staff reviewer for Artforum.
and the author of several books, including The
New Subjectivism, about art in the 1980s.

"Kuspit is a protean critic, involved in so
many different things. He was among the first
to write about German neo-Expressionist art-
ist Anselm Kiefer and political and social
commentator Sue Coe. Currently, his interest
is in the area of psychoanalytic analysis and
interpretation of contemporary art," said Vic-
tor Kord, chairman of the Art Department.

Kuspit teaches art and critical theory at the
State University of New York at Stony Brook.

During his visit, he will be involved with
the interdisciplinary activities of the Society
for the Humanities.

To make an appointment with Kuspit dur-
ing either of his visits, call Kord at 255-6730.

By William Holder

Norman Myers, a consultant for inteiri
tional and U.S. agencies on environmeP1

issues, will visit campus as an A.D. Wft*
Professor-at-Large Oct. 11-18.

His visit will include a lecture on "The Uj
Stake in the Global Environment" to be h«
Thursday, Oct. 15, at 7 p.m. in ConfereO
Room G10 of the Biotechnology Building

On behalf of the European Commission,
recently undertook a similar analysis '
Europe's stake in the environment and |
population issues worldwide.

Among other recent projects, he has u
remote sensing data to determine that 43
cent of all global deforestation takes place

roughly one-quarter of the Earth's land m*
Myers' latest book, scheduled for publ'̂

tion in 1993, is titled Trees Now or
Later: Environment and Security.

He has served as a consultant to devel
ment agencies and research bodies such as'
U.S. Departments of State and Energy. '
U.S. Office of Technology Assessment
World Bank, U.N. agencies and the w
Wildlife Fund. He holds the Gold Medal M
Order of the Golden Ark of the World Wild1!
Fund and is on the "Global 500" Roll of HoiJ
of the United Nations Environment Progr«

His visit is being sponsored by the Dep*
ment of Natural Resources.
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CALENDAR
continued from page 8

Christian Science
Testimony and discussion meeting every

Thursday, 7 p.m., Founders Room, Anabel Tay-
lor Hall.

Episcopal (Anglican)
Sundays, worship and Eucharist, 9:30 a.m.,

Rev. Gurdon Brewster, chaplain, Anabel Taylor
Chapel.

Friends (Quakers)
Sundays, 9:45 a.m., adult discussion; 11 a.m.,

meeting for worship, Edwards Room, Anabel
Taylor Hall.

Jewish
Reform: Fridays 6 p.m., chapel, Anabel Tay-

lor Hall; Conservative/Egalitarian: Fridays, 5:30
p.m., Founders Room, and Saturdays 9:30 a.m.,
Founders Room, Anabel Taylor Hall; Orthodox:
Saturday, 9:15 a.m., Edwards Room, Anabel
Taylor Hall.

Korean Church
Sundays, 1 p.m., chapel, Anabel Taylor Hall.

Muslim
Friday prayers, Founders Room at 1 p.m.;

Edwards Room at 1:25 p.m. Daily prayer, 1 p.m.,
I 218 Anabel Taylor Hall.

Protestant Cooperative Ministry
Sundays, 11 a.m., chapel, Anabel Taylor Hall.

! Zen Buddhist
Thursdays, 5 p.m., chapel, Anabel Taylor

Hall.

SEMINARS
Anthropology

The 8th annual meeting of the North East
Forensic Anthropology Association will have
sessions for forensic case studies open to the
Cornell community, Oct. 11, 9:30 a.m. to 4:30
p.m., 206A Stimson Hall.

Biochemistry, Molecular & Cell Biology
"Cellular and Viral Transcription Activators,"

Michael Green, University of Massachusetts
Medical Center, Oct. 9,4 p.m., Large Conference
Room, Biotechnology Building.

Chemistry
"High Resolution Infrared Spectroscopy: A

Probe of Chemical Dynamics," Laura Philips,
chemistry, Oct. 15, 4:40 p.m., 119 Baker.

City & Regional Planning
"Recycling and Economic Development: The

Role of Planning," Rob Young, president, Ameri-
can Soil Inc., Oct.9,12:15p.m., 115TjadenHall.

Entomology Jugatae
"Mighty Metabolism: the Cytochrome P450

Monooxygenases and Insecticide Resistance,"
Jeffrey G. Scott, entomology, Oct. 8, 4 p.m.,
Morison Seminar Room, Corson/Mudd Hall.

"Evolution of Honeybee Social Organization,"
Robert Page, University of California at Davis,
Oct. 15,4 p.m., Morison Seminar Room, Corson/
Mudd Hall.

Environmental Toxicology
"Lead Toxicity and the Vitamin D Endocrine

System," Curtis Fullmer, veterinary physiology,
Oct. 9, 12:20 p.m., 135 Emerson Hall.

Fruit & Vegetable Science
"Productivity in Apple Production Systems:

The Role of Light Interception by Different Shoot
Types," Jens-Norbert Wunsche, visiting scien-
tist, Agricultural Experiment Station at Geneva,
Oct. 8, 4:30 p.m., 404 Plant Science Building.

"Vegetable Research and Development in
Bangladesh," A. Hossain, visiting research fel-
low, plant breeding, Oct. 15,4:30 p.m., 404 Plant
Science Building.

Genetics & Development
"Transformation of Neurospora crassa with

the pcf locus," James Hampton, Oct. 14, 12:20
p.m., Small Seminar Room, Biotechnology Build-
ing.

Geological Sciences
Title to be announced, Donald Fisher, Penn

State, Oct. 13, 4:30 p.m., 1120 Snee Hall.

Hazardous Waste Toxicology
"Mechanisms of Lead Neurotoxicity," David

Carpenter, Research Foundation of SUNY, Al-
bany, Oct. 14,12:20 p.m., 304 Fernow Hall.

Immunology
"The Role of Thymic Hormone on Avian T

Cell Development and Its Neuroendocrine Regu-

lation," Wan-Pin Chang, microbiology, immu-
nology & parasitology, Oct. 9,12:30p.m., D-105
Schurman Hall.

International Nutrition
"Nutrition and Sustainable Development,"

Norman Uphoff, director, CETFAD, Oct. 8,12:40
p.m., 200 Savage.

"Nutrition and World food and Agriculture
Policy," Geoffrey Cannon, London, Oct. 13,12:40
p.m., 200 Savage.

Microbiology
"Cell to Cell Communication on the pathogen

Pseudomonas aeruginosa: A Language that
Hurts!" Barbara Iglewski, University of Roches-
ter, Oct. 8, 4 p.m., Large Conference Room,
Biotechnology Building.

"Molecular Mechanisms Governing Regula-
tion of Xylose Utilization in Some Bacilli,"
Wolfgang Hillin, Friedrich-Alexander
Universitat, Germany, Oct. 15, 4 p.m., Large
Conference Room, Biotechnology Building.

Neurobiology & Behavior
"Computational Algorithms for the Jamming

Avoidance Response (JAR) in the African Elec-
tric Fish Gymnarchus niloticus," Masashi
Kawasaki, University of Virginia, Oct. 8, 12:30
p.m., Morison SeminarRoom,Corson/MuddHall.

"Acetylcholine Receptor Clustering: Role of
the Membrane Associated Cytoskeleton," Robert
Bloch, University of Maryland, Oct. 15, 12:30
p.m., Morison Seminar Room, Corson/Mudd Hall.

Operations Research & Industrial
Engineering
Manufacturing Engineering Seminar

"Issues in Global Manufacturing of Comput-
ers," John Monroe, Hewlett Packard, Oct. 8,4:30
p.m., 155 Olin Hall.

"Food Manufacturing Seminar," Griscom
BettleUI, Beatrice -Tropicana, Oct. 15,4:30 p.m.,
155 Olin Hall.

Ornithology
"Mating Systems in the Blue Tit (Parus

caeruleus)," Andre Dhondt, University of
Antwerp, Belgium, Oct. 8, 7:45 p.m., Fuertes
Room, Laboratory of Ornithology, 159 Sapsucker
Woods Road.

Peace Studies
"Future of Fissionable Material in the Former

Soviet Union," Wolfgang Panofsky, A.D. White
Professor-at-Large, Oct. 8,12:15 p.m., G-08 Uris
Hall.

"Post-Modern Civil-Military Relations,"
Charles Moskos, Northwestern University, Oct.
15,12:15 p.m.. G-08 Uris Hall.

Pharmacology
"Two Pathways of Pancreatic Regeneration

After Partial Pancreatectomy," Susan Bonner-
Weir, Joslin Diabetes Center, Boston, Oct. 12,
4:30 p.m., G-3 Veterinary Research Tower.

Plant Biology
"Genes that Control Light-regulated Devel-

opment in Arabidops is" Joanne Chory, Salk In-
stitute for Biology, Oct. 9, 11:15 a.m., 404 Plant
Science Building.

Plant Pathology
"Characterization of Resistance Mechanisms

to the Photosensitizing Compound, Cercosporin,"
Margaret Daub, North Carolina State University,
Oct. 8,3 p.m., A133 Barton Laboratory, Agricul-
tural Experiment Station, Geneva.

"Barley Yellow Dwarf Physiology: New Ap-
proaches," Jana Lamboy, plant pathology, Oct.
15,3 p.m., Al33 Barton Laboratory, Agricultural
Experiment Station, Geneva.

Psychology
"Cellular Correlates of Memory Formation in

the CNS Following One-trial Passive Avoidance
Training in Day-old Chicks," Michael Stewart,
Open University, United Kingdom, Oct. 9, 3:30
p.m., 202 Uris Hall.

Rural Sociology
"A Sustainable Food System: A Food System

You Can Live With," Roger Blobaum, food sys-
tem activist and consultant with World Sustain-
able Agriculture Association and the Michael
Fields Institute, Oct. 9,7:30 p.m., Morison Room,
Corson/Mudd Hall.

South Asia Program
"A Bouquet of Roses on the Burning Ground:

Poetry by Bengali Women," Carolyn Wright,
Harvard University, Oct. 9,12:15 p.m., G-08 Uris
Hall.

Southeast Asia Program
"A Villain in Thai History Who Was Framed

by the Plot of Historians," Thongchai Winichakul,
University of Wisconsin at Madison, Oct. 15,
12:20 p.m., George McT. Kahin Center, 640
Stewart Ave.

Space Sciences
"The Center of the Milky Way," Leo Blitz,

University of Maryland, Oct. 8, 4:30 p.m., 105
Space Sciences Building.

"New Light on the Extragalactic Zoo," Steven
Schneider, University of Massachusetts, Amherst,
Oct. 15,4:30 p.m., 105 Space Sciences Building.

Statistics
Title to be announced, Laurens de Haan, Uni-

versity of Rotterdam, The Netherlands, Oct. 14,
3:30 p.m., 100 Caldwell Hall.

Textiles & Apparel
"Watermaking: A Carpet Mystery," Debbie

Jose, E.I. du Pont de Nemours & Co., Oct. 8,
12:20 p.m., 317 Martha Van Rensselaer Hall.

"Skin/Core Structure in Kevlar Aramid Fi-
bers," Warren Knoff, E.I. du Pont de Nemours &
Co., Oct. 15, 12:20 p.m., 317 Martha Van
Rensselaer Hall.

SYMPOSIUMS

American Indian Program
"State of Indian America: Prospects for the

Future" will be the topic of a conference held Oct.
8,9 and 10 on campus. The conference is open to
the public. Registration for the three-day event is
$55 in advance or $65 at the door for the general
public and $15 for students. Pre-registration is
suggested because attendance is limited to 500
people. For information call 255-6587.

Biotechnology
"The Future of Biotechnology: Scientific and

Business Perspectives," the 8th annual Cornell
biotechnology symposium, will be held Oct. 13 in
Alumni Auditorium of Kennedy Hall. Topics and
speakers include: "Role of Biotechnology in
Health Care," James Gaylor, Johnson & Johnson,
8:40 a.m.; "Biotechnology Applications in the
Waste Industry," Philip Gagnard, Waste Man-
agement Institute of North America Inc., 9:15
a.m.; "Integration of Plant Biotechnology and
Traditional Breeding," Michael Murray,
Agrigenetics Co., 10:20 a.m.; "The Improbable
History of FlavrSavr Tomatoes; BromoTol Cot-
ton; and Ail-American, All-Natural Margarine,"
Vic Knauf, Calgene Inc., 10:55 a.m.; and "Plant

Biotechnology — Past, Present and Future,
Ganesh Kishore, Agricultural Groupof Monsanto,
11:30 a.m. A poster session will be held from 1:30
to 5 p.m. in the Biotechnology Building.

German Studies
"Music & German Culture," a conference to

be held Oct. 10 and 11 at the A.D. White House.
Participants include: "Engendering the Minor
Mode in Mozart's Operas," Gretchen Wheelock,
Eastman School of Music, Oct. 10, 11:15 a.m.;
"Constructing Nuremberg: Imagined Communi-
ties in Wagner's 'Meistersinger,'" Arthur Groos,
German studies, Oct. 10, 2 p.m.; "Fin-de-siecle
Fantasies: Electra, Degeneration and Sexual Sci-
ence," Lawrence Kramer, New York University,
Oct. 10, 3:15 p.m.; "The Foxtrot as 'Totentanz':
Brecht and Weill's Mahagonny as Weimar
Amerikanismus," Kim Kowalke, University of
Rochester, Oct. 11, 9 a.m.; "Computers to Cars:
German Rock from Krafrwerkto the Skorpions,"
Matthew Grant, German studies, Oct. 11, 10:15
a.m. The conference is co-sponsored by Deutscher
Akademischer Austauschdienst and Western So-
cieties Program.

Human Services Administration Program
"Employment for Individuals with Disabili-

ties Through Entrepreneurship: The New Op-
tions," a conference co-sponsored with the Inter-
national Center for the Disabled in Manhattan,
will be held on campus Oct. 8 and 9. One goal of
the conference is to convey how individuals have
achieved self-sufficiency and a higher level of
income through small business options. For more
information on the conference, contact Robin
Thoman at 255-2575.

MISC.
Computer Workshops

The following free workshops on searching
databases in Mann Library are open to all mem-
bers of the Cornell community. Advance registra-
tion is required; call 255-5406 for information.

Agriculture and Biology Information, Oct. 20
and 28, Nov. 5,13 and 17; Education Information
(ERIC), Oct. 21 and 27 and Nov. 11; General
Periodicals, Oct. 20 and 29 and Nov. 18; Nutri-
tion Information, Nov. 4; Census Information,
Oct. 22; and Computerized Datasets, Oct. 14.

Cooperative Extension
A home composting workshop will be offered

Oct. 8 from 6 to 7 p.m. at the Ithaca Community
Gardens. Call Cooperative Extension at 272-
2292 for more information.

Plantations
There will be a flower sale of peonies and

daylilies for Plantations members Oct. 10 from 3
to 5 p.m. in headquarters area. Quantities are
limited, and memberships are available.

Sign up now for "Black and White Media," six
class meetings on Wednesdays, from 7 to 9 p.m.,
Oct. 14, 21, 28 and Nov. 4, 11 and 18. Call
Plantations for description and registration infor-
mation, 255-3020.

Writing Workshop
Writing workshop walk-in service: free tuto-

rial instruction in writing. Sunday, 2 to 8 p.m.,
178 Rockefeller Hall; Monday through Thurs-
day, 3:30 to 5:30 p.m. and 7 to 10 p.m., 178
Rockefeller Hall; Sunday through Thursday, 8 to
11 p.m., Clara Dickson Macintosh Computer
Room; Sunday through Thursday, 8 to 11 p.m.,
112 Noyes Center.

SPORTS
Home contests in ALL CAPS.
Win-loss records as of Sunday.

Women's Varsity Field Hockey (4-3-1)
Oct. 10, at Harvard 11 a.m.

Varsity Football (2-1)
Oct. 10, at Harvard, 12:30 p.m.

Lightweight Football (2-0)
Oct. 9, PENNSYLVANIA, 7:30 p.m.

Men's Varsity Soccer (4-3)
Oct. 10, at Harvard, 11 a.m.
Oct. 14, at Hartwtck, 4 p.m.

Women's Varsity Soccer (5-3)
Oct. 10, at Harvard, 2:30 p.m.
Oct. 11, at Boston College, 1 p.m.

Men's J.V. Soccer
Oct. 11, CORTLAND, 1 p.m.

Men's Tennis
Oct. 9-11, EC AC Championships at Yale

Women's Tennis
Oct. 10, at Rutgers, 11 a.m.

Women's Volleyball (4-5)
Oct. 9, at Brown
Oct. 10, at Yale, 1 p.m.
Oct. 13, at Syracuse, 7 p.m.

Football standings

School

Princeton
Dartmouth
Yale
Harvard
Cornell
Pennsylvania
Columbia
Brown

Ivy
W-L
1-0
1-0
1-0
1-0
0-1
0-1
0-1
0-1

Overall
W-L
3-0
2-1
2-1
1-2
2-1
2-1
1-2
0-3

Volleyball standings

School

Cornell
Pennsylvania
Brown
Dartmouth
Harvard
Yale
Columbia
Princeton

Ivy
W-L
1-0
1-0
0-0
0-0
0-0
0-0
0-1
0-1

Overall
W-L
4-5
4-8
2-5
6-5
3-5
9-2
6-4
11-1

Field hockey standings

School
Brown
Princeton
Pennsylvania
Yale
Cornell
Harvard
Dartmouth

Ivy
W-L
3-0
2-0-1
1-0-1
1-2
0-1-1
0-1-1
0-3

Overall
W-L
6-1
5-2-1
5-1-1
3-3
4-3-1
1-3-1
3-3-1
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CALENDAR
All Items for the Chronicle Calendar

should be submitted (typewritten, double
spaced) by campus mail, VS. mail or in
person to Chronicle Calendar, Cornell
News Service, Village Green, 840
Hanshaw Road.

Notices should be sent to arrive 10
days prior to publication and should
include the name and telephone number
of a person who can be called if there are
questions.

Notices should also include the sub-
heading of the calendar in which the
item should appear.

DANCE

Cornell International Folkdancers
All events are open to the Cornell Commu-

nity and general public. Admission is free, un-
less stated otherwise. For further information,
call 539-7335 or 277-3638.

Oct. 11: Planning meeting, 6:30 p.m.; begin-
ning teaching, 7:30 p.m.; request dancing, 8:30
p.m.. The Henry, Sage Hall.

Global Dancing, Tuesdays, teaching 8:30 p.m.;
open dancing 9:45 to 10:30p.m. in Helen Newman
Hall Dance Studio.

European and Scandinavian Couple Dancing,
Thursdays, 8:30 p.m., Helen Newman Dance
Studio. For information call Dick at 273-0707 or
Marie at 844-8783.

Israeli Folkdancing
Thursdays, 8 p.m., Edwards Room, Anabel

Taylor Hall.

EXHIBITS

Johnson Art Museum
The Herbert F. Johnson Museum of Art, on

the corner of University and Central avenues, is
open Tuesday through Sunday from 10 turn, to
5 p.m. Admission is free. Telephone: 255-6464.

"Agnes Denes: A Retrospective," through Oct.
25. Denes will be on campus to lecture Oct. 14,
5:30 p.m., 115 Tjaden Hall.

"China Between Revolutions, 1917-1927:
Photographs by Sidney D. Gamble," through Oct.
24.

"In Medusa's Gaze: Still Life Paintings from
Upstate New York Museums," an exhibition of
41 European and American still life paintings
from the 17th to 20th centuries, will be on view
through Nov. 29.

As part of the October Artbreak series, the
education department staff will conduct a half-
hour thematic tour entitled "The Art of Creating:
European Art" today, Oct. 8, at noon. Participants
will examine a selection of European works in the
museum's collection. On Oct. 15, at noon, Leslie
Schwartz, coordinator of adult programs at the
museum, will conduct a half-hour tour of "Agnes
Denes: A Retrospective."

Children age 7 to 10 are invited to register for
the Johnson Museum's Eye Openers program,
"Make it with Paper." The two-part workshop
will take place Oct. 17 and 24. Children age 7 and
8 will meet from 10 a.m. to noon; children age 9
and 10 will meet from 1 to 3 p.m. Participants will
leam about the process of paper making and how
artists use this medium to create their works of art.
A fee of $14 for members and $15 for non-
members will be charged; enrollment is limited,
and places will be reserved on a first-come, first-
served basis. Pre-register by Friday, Oct. 9.

Hartell Gallery
Photographs and works on paper by Susan

Werner and Thomas Mills, through Oct. 9; Paint-
ings by Stan Taft, Oct. 12-23.

The gallery is located in Sibley Dome and is
open Monday through Friday, 8 a.m. to 5 p.m.

Olive Tjaden Gallery
Sculpture by Pamela Campbell, through Oct.

10; Photography by Gail White, Oct. 10-11; Paint-
ings by Ronda Lynch, Oct. 11-17.

The gallery is located in Tjaden Hall and is
open Monday through Friday, 9 a.m. to 5 p.m.

FILMS

Films listed are sponsored by Cornell Cin-

ema unless otherwise noted and are open to the
public. All films are $4.50 ($4 for students)
EXCEPT Monday Night Film Club (9:30 p.m.),
$3 for all; Thursdays, $3.50 for all; Saturday
lthakid Film Festival, $2 and $1.50 under 12;
and Sunday Matinees, $3.50. All films are held
in Willard Straight Theatre except where noted.

Thursday, 10/8
"Countdown H" (1990), directed by Ulrike

Ottinger, 4:30 p.m. Free.
"Marquis" (1991), directed by Henri

Zhonneux, Ithaca premiere, 8 p.m.
"Housesitter" (1992), directed by Frank Oz,

with Steve Martin, Goldie Hawn and Dana Delany,
10 p.m.

Friday, 10/9
"Marquis," 7:30 p.m.
"Housesitter," 9:30 p.m.

Saturday, 10/10
"A Woman's Tale" (1992), directed by Paul

Cox, with Sheila Florance, Gosia Dobrowolska,
7:30 p.m.

"Noises Off (1992), directed by Peter
Bogdanovich, with Carol Burnett, Michael Caine
and Denholm Elliott, 9:45 p.m.

Sunday, 10/11
"Warrior: The Life of Leonard Peltier" (1992)

directed by Suzie Baer, 4:30 p.m.
"Noises Off," 8 p.m.

Monday, 10/12
"Marquis," 7:30 p.m.
"Cat on a Hot Tin Roof (1958), directed by

Richard Brooks, with Elizabeth Taylor, Paul
Newman and Burl Ives, 9:30 p.m.

Tuesday, 10/13
"A Woman's Tale," 7:45 p.m.
"Noises Off," 10 p.m.

Wednesday, 10/14
"The New Look of Wandlitz" (1989), directed

by Jan Carpentier, shown with "Friedrichstrasse
Station, Berlin 1990" (1990), directed by
Konstanze Binde, 4:30 p.m. Free.

"Flesh Histories" (1992), 7 p.m.
"Sister Act" (1992), directed by Emile

Ardolino, with Whoopi Goldberg, Maggie Smith
and Havey Kietel, 10 p.m.

Thursday, 10/15
"Trash" (1970), directed by Paul Morrissey,

shown with "GDR - Untitled," 4:15 p.m.
"Truth or Dare" (1991), directed by Alex

Keshishian, with Madonna, 7:20 p.m.
"Sister Act," 10 p.m.

LECTURES

A.D. White Professors-at-Large
"The U.S. Stake in the Global Environment,"

Norman Myers, consultant in environment and
development, World Bank, World Wildlife Fund,
MobilOil, U.S. Departments of State and Energy,
and AD. White Professor-at-Large, Oct. 15, 7
p.m., G-10 Biotechnology Building.

"Aesthetic Dualism: From Antiquity to Mod-
ernism," Donald Kuspit, professor of art history,
SUNY Stony Brook, and AD. White Professor-
at-Large, Oct. 15, 8 p.m., 265 Martha Van
Rensselaer Hall.

Archaeology
"Etruscan Gold," Richard De Puma, Univer-

sity of Iowa, Oct. 14, 8 p.m., 22 Goldwin Smith
Hall.

Art
"Agnes Denes: A Retrospective," Agnes

Denes, conceptual/environmental artist, Oct. 14,
5:30 p.m., 115 Tjaden Hall.

Chemistry
Baker Lectures

"DNA Analysis From Genomes to Sequence
Part II: Large Scale DNA Analysis - Physical
Mapping: Pseudogenetics and Cytogenetics,"
Charles Cantor, Boston University, Oct. 8; "DNA
Analysis from Genomes to Sequence Part II:
Large Scale DNA Analysis - Physical Mapping
and Large DNA Cloning," Charles Cantor, Oct.
13. Lectures will be held at 11:15 a.m. in 200
Baker.

English
"B/O —Barthes' Text/O'Hara's Trick," Gre-

gory Bredbeck, University of California, River-
side, co-sponsored by gay, bisexual, lesbian stud-
ies, Oct. 15, 4:30 p.m., 156 Goldwin Smith.

Hotel Administration
Jacqueline Gaines, executive director of Health

Oboe concert with Heinz Holliger
set for Oct. 14 in Statler Auditorium

The Camerata Bern from Switzerland with
Heinz Holliger as oboe soloist will open the
1992-93 season of the Cornell Chamber Music
Series in Statler Auditorium on Wednesday,
Oct. 14, at 8:15 p.m.

The ensemble of 14 string players and a
harpsichordist will perform a program that
includes the Serenata notturna in D major, K.
239, by Mozart; the Passacaglia concertante
for oboe and strings, a work dedicated to
Holliger by the Hungarian-born composer
Sandor Veress; the Concertante in D Major for
oboe d'amore, strings and continuo, BWV
1053, by Johann Sebastian Bach that will also
feature Holliger as soloist; and finally the Cham-
ber Symphony in A flat Major, Op. 118a by
Dmitri Shostakovich.

The Camerata Bern was founded in 1963 at
the Music Academy in Bern, and under the
guidance of its concert master, Thomas Fueri,
developed a wide repertory of music from the
baroque to the contemporary. The Camerata
performs extensively in Europe and North
America, as well as many of the prestigious
international music festivals. Eminent artists
with whom the ensemble has collaborated in-
clude, among others, Nathan Milstein, Maurice
Andre, Jean-Pierre Rampal and Cornell's own
Malcolm Bilson.

The Swiss-born Holliger is universally ac-
knowledged as today's superstar of the oboe.
Veress is not the only composer who was
inspired by his playing. Other 20th-century
composers such as Witold Lutoslawski,
Luciano Berio and Eliott Carter have dedicated
work to him.

Among his close to 100 recordings on the
Deutsche Grammophon, Phjilips and Vox la-
bels are many that have earned Deutsche Schall-
platten Prizes, Edison Awards, Grand Prix du
Disque and Grammy Award nominations.

Holliger is also a noted composer and con-

Heinz Holliger

ductor in his own right. He has conducted the
Vienna Philharmonic, the Cleveland Orches-
tra and the English Chamber Orchestra, and his
compositions are performed worldwide.

Ticket prices are $ 11.50 to $20 for students
and $13.50 to $22.50 for the general public.
They are on sale at the Lincoln Hall ticket
office, Monday to Friday from 9 a.m. to 1 p.m.,
telephone 255-5144.

Subscriptions for the Camber Music Series
are also available until Oct. 14. The other
concerts of the season are the Waverly Con-
sort, an ensemble specializing in music of the
Middle Ages and the Renaissance on Nov. 17,
and guitarist Christopher Parkening on March
4, 1993.

Cinema in October: Post-Wall Germany,
American-Indian rebellion and erotica

Cornell Cinema this month will present
"Post-Wall Germany," a series of films by East
and West German film makers that document
and examine social changes following the fall
of the Berlin Wall.

The series features the Ithaca premieres of
Marcel Ophuls' November Days and Sybille
Schonemann's Locked Up Time. The Oct. 17
showing will feature a discussion of
Schonemann's film and the film series with
German Studies faculty and graduate students
David Bathrick, Nora Alter, John Borneman
and John Davidson.

Cornell Cinema will also present a four-
film series on acts of American-Indian resis-
tance and rebellion, in conjunction with the
Oct. 8-10 conference here on "The State of
Indian America." The series includes three
recent films focusing on the American Indian
Movement and the 1975 shooting on the Pine
Ridge Reservation during which two agents of
the FBI were killed.

Cinema will show feminist films and video-
tapes that explore issues of sexu ality and sexual
identity on Wednesday nights. Every Conceiv-
able Position: Inside Gay Porn, which was
produced by visiting scholar Mandy Merck,
will be introduced by her. KinoderObsessionen,
an anthology of European erotic experimental
films, will be introduced by German film mak-
ers Wilhelm Hein and Anette Fricke.

Cinema's FilmClub will present three films
adapted from plays by Tennessee Williams: A
Streetca r Named Desire, Cat on a Hot Tin Roof
and Suddenly Last Summer — plus a fourth,
Baby Doll, that Williams wrote directly for the
screen.

Expanding Cinema will feature D'Ghetto
Eyes, a touring exhibition of independent works
by emerging artists of color. Philadelphia-based
video artist Cheryl Dunye will speak at the Oct.
18 screening.

For more information, see the Cornell Cin-
ema Flick Sheet or call Cinema at 255-3522.

Care for the Homeless Inc., Baltimore, Oct. 8,
11:55 a.m., 465 Statler Hall.

Plantations
"Gardens and Back Roads of Hawaii," Doug

Spencer, Plantations, Oct. 8, 7:30 p.m., Lewis
Headquarters Building, Cornell Plantations.

"Plants a Traveler Meets: Natives or Exot-
ics?" Howard Evans, veterinary anatomy, Oct.
15, 7:30 p.m., Lewis Headquarters Building,
Cornell Plantations.

Society for the Humanities
"Transgression Is in the Eye of the Beholder,"

Rosalind Krauss, Columbia University, Oct. 8,
4:30 p.m., 165 McGraw Hall.

MUSIC

Department of Music
The premier Russian piano duo Elena Sorokina

and Alexander Bakhchiev will be joined by pia-
nists Jonathan Shames and Stephanie Leon for
the larger works of a "program of unusual works
of the time of Pushkin," Oct. 15, 8:15 p.m.,
Barnes Hall, free.

Chamber Music Series
Camerata Bern, Heinz Holliger, oboe, works

by Mozart, Veress, Bach and Shostakovich. Call
255-5144 for tickets and information.

Bound for Glory
Oct. 11, albums from the studio; call Phil at

273-2121 for requests. Bound for Glory can be
heard every Sunday night from 8 to 11 p.m. on
WVBR.93.5FM.

RELIGION

Sage Chapel
No service Oct. 11.

Afro-American
Sundays, 6:30 p.m., Robert Purcell Union.

Catholic
Daily masses at 12:20 p.m. in Anabel Taylor

Chapel. Fall break: Oct. 10 at 5 p.m. and Oct. U
at 10 a.m., auditorium, Anabel Taylor Hall. Sac-
ramentof Reconciliation, Saturday, 3:30p.m.,<J-
22 Anabel Taylor Hall.

Continued on page ^
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Marilee Bell Describes Expanding Work and Family Services
Editor's Note: In the September 3, 1992
issue of The Cornell Workplace, we
mentioned that Work and Family Ser-
vices, directed by Mariiee Bell, has become
part of University Human Resource Ser-
vices. In today's issue, Mariiee Bell
discusses three of the new services Work
and Family Services is providing to the
Cornell community: parent consultation
services, relocation services, and on-cam-
pus support groups for caregivers and
parents. As you will notice, a guiding
principle provides the framework for these
services: that if issues are dealt with early
on, and services offered to prevent or
circumvent likely sources of conflict, they
need not accelerate to crisis levels.

The mother of three, with a B.S. in
psychology, an M.S. in human develop-
ment, and a Ph.D. in early childhood
education, Mariiee Bell brings both per-
sonal experience and professional expertise
to her role as senior consultant in Work
and Family Services.

Parenting Consultation Services

Q.: Mariiee, for some time now, you
have been offering courses in parenting
each fall and spring semester through
the Calendar of Workshops and Semi-
nars. I notice for instance, that this

classes, and is available to all Cornell
staff and faculty, regardless of whether
they are currently taking one of the
classes or not.

Q.: Can you give an example of how
this works?

A.: Certainly. For instance, suppose
your child is exhibiting some prob-
lematic behavior at home or at school.
But the behavior is not serious enough
to require you to seek out counseling
for your child. Or, that, rather than
beginning counseling, you would like
to see if there are certain steps you
could take or actions your child could
take that might address the situation.
You would call my office and set up
an appointment with me to discuss
these matters.

Q.: Why would Cornell be interested
in offering such a service? Aren't we
supposed to be able to leave our
family matters at home, and deal just
with our work-related matters at
work?

A.: While it is true that, as faculty or
staff members, we are supposed to be
able to devote ourselves entirely to
work when we are at work, we also
must, as an institution, be realistic

Mariiee Bell, director of Work and Family Services (left), and Eleanor Law, volunteer
special assistant to the associate vice president of human resources (right), discuss
some of the plans for work and family issues for the coming year.

fall and early next spring you are
offering several courses in prenatal
and infant enrichment, the develop-
mental stages and phases children go
through, discipline decisions, and
adolescence. How do the services you
offer in parent consultation differ
from these courses?

A.: The parent consultation service is
| an individualized way of discussing
1 parenting issues. It complements the

about the emotional or psychological
impact that family-related concerns
can have on work performance. In the
long run, it is in Cornell's interest as
an employer to offer a service that
allows its staff and faculty to deal
with issues when they are still minor
and before they become so overwhelm-
ing that they interfere with work
performance.

Q.: So what kinds of issues would be
appropriate for someone to call you
about, and what would your recom-
mendations be?

A. The most frequent concerns par-
ents bring to me are either related to
discipline or school. Some of the ques-
tions relating to discipline are questions
like, "how do I handle the 'terrible
twos'?" "when is a child spoiled and
when is discipline appropriate?" and
"what kinds of discipline are most
appropriate for what kinds of behav-
iors?"

In discussing these issues, oftentimes
all that the parents are fundamentally
asking is, "is this normal?" And
oftentimes, the answer is "yes," and
we then provide a framework, an
approach, for coping with this stage
in their child's development. Some-
times the behavior is not that unusual
in itself, but, if left alone, could be-
come a greater concern later on. Here,
again, parents would be provided a
framework and some suggestions on
how to deal with the behavior now.

Sometimes all that is needed is a
coordinated effort at dealing with the
situation. Say, for instance, that the
daycare school tells you that your
four-year-old is having difficulties in
peer interaction, and is being too
aggressive. A coordinated approach
might bring the daycare provider, the
parents, and any extended family
together to work out a consistent
"game plan" that all could agree on to
handle this behavior.

Q.: Are there ever times when you
refer the parents on to counseling and
when would that be appropriate?

A.: Yes, I often do refer parents on to
counseling and to the Employee As-
sistance Program, which is especially
appropriate when the child's behav-
ior is not the real issue, or is the
manifestation of a different issue.

It is part of human nature to tend to
put off acting on a difficult situation
until we can no longer ignore it. And
by then, the situation can be so en-
tangled or complicated that counseling
is necessary. My hope is that, by
having an accessible parenting con-
sultation service on campus, parents
won't wait so long to seek out the
answers they need.

The parent consultation service is not
a substitute for professional counsel-
ing, nor does it carry those same kinds
of "official" connotations. Rather, it is
an informal way of providing both a
service that allows you to explore
whether counseling for your child or
your family is needed and a "nip-it-
in-the-bud" service that, by providing
some guidance and advice in parenting
issues, may prevent behaviors from
escalating to more serious levels later.

Relocation Services

Q.: Friends of mine jokingly quip that
Ithaca is not centrally located but
centrally isolated in upstate New
York. How do the Work and Family
relocation services deal with the iso-
lation that many staff and faculty
feel when they first come to Cornell?

A.: At first glance, Ithaca does seem
centrally isolated—it is easily an hour's
drive to either Binghamton or Syra-
cuse, and the Tompkins County Airport
is not O'Hara. But there is a lot that
Ithaca has to offer, especially if you
know where to look. Our relocation
services are meant to provide the staff
or faculty newcomer with referrals
and information to help in the transi-
tion to Ithaca and Cornell, so that the
connections one can have more than
compensate for any isolation one might
initially feel.

Q.: Can you explain further?

A.: Yes. In making any change—and I
have moved several times in my life-
time—it is extremely important to
re-establish some familiar rituals and
patterns of living. The longer that life
seems to be in limbo, the harder it is
to feel a sense of belonging. The
longer people feel that they don't
belong, the more difficult the transi-
tion. So our relocation services are
directly related to Cornell's mission to
retain quality staff and faculty.

Our aim in providing relocation ser-
vices is to be able to orient new
faculty and staff to Cornell and the
surrounding area after they have ac-
cepted the job offer but before they
actually start working here. So we are
in the process of compiling a list of
area realtors, or we could refer new
faculty and staff to Pam Zinder,
coodinator for Off-campus Housing,
5-5373. We can provide information
on area schools, so that newcomers
can use this information to aid in their
choices of where they wish to live and
which schools they would prefer their
children to attend. We also have infor-
mation from the Chamber of Commerce
about Ithaca and surrounding areas,
and we work closely with Courtney
Fletcher in Employment Services in
assisting those new faculty and staff
who have dual career issues to re-
solve.

Q.: How easy is it to find fulfilling
employment for both members of a
dual career family?

A.: Courtney Fletcher's dual career
program is very popular and very
successful in helping to match some
individuals in certain kinds of posi-
tions. For instance, she and other
members of Employment Services held
a Job Search Information Night in
August for the spouses or significant

(continued on p. 2)
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Work and Family
(continued from p. 1)

others of students. Nearly 90 people
attended, and many of those inter-
ested in obtaining employment did so
in the month following. On the other
hand, the success of the dual career
program is directly tied to the economy
of the surrounding upstate area, and
employment opportunities in highly
specialized or technical fields are be-
coming increasingly hard to find.
Working together, Courtney and I
have two objectives: 1) to provide a
realistic assessment of the jobs that
are "out there," and 2) to help new-
comers to the area with their job
searches by providing referrals to the
many networking oppportunities, by
offering a monthly job search semi-
nar, and by providing advice on resume
writing and interviewing techniques.

Q.: How can new staff and faculty
find out about your relocation ser-
vices?

A.: By necessity, I need to rely on the
supervisors and departments in the
colleges and units to refer their in-
coming staff and faculty to me for
relocation consultation. If you are a
supervisor or if you are responsible

for human resource management within
your college or unit, I would ask you
to please refer your newly hired fac-
ulty or staff members to my office,
5-3649. Ideally, you should make this
referral before your incoming faculty
or staff member begins working at
Cornell. You might also consider call-
ing my office yourself, as I have a
number of booklets and fliers that you
may wish to provide through your
own office for reference.

I will have a table at the Wellness
Program's Health Fair, October 21, at
the Alberding Field House and at
Benefair, November 8-11, in the Statler
Ballroom. New staff and faculty are
especially encouraged to come to these
events to check out the many services
available at Cornell.

On-Campus Support Groups

Q.: I know that currently there is a
caregiving support group for those
faculty and staff members who are
responsible for care of the elderly in
their family. Could you give us the
details of this group?

A.: The Caregiving Support Group
meets once a month—the second
Monday in each month—in 163 Day
Hall, at noon. Evelyn Kalish, the
caregivers resource person from the

Tompkins County Office of the Aging,
leads this group and she encourages
people who are in caregiving roles to
seek out this group at an early stage.
The subtle message in our culture to
date has been to ask caregivers to
heroically assume the gradual but
growing responsibilities that caregiving
involves until a crisis point is reached.
But, if caregivers plan ahead and take
advantage of the networking and shar-
ing of experience that support groups
can offer, some of the stresses that
caregiving involves can be alieviated
before they ever reach a crisis point.

Q.: Are you thinking of offering any
other support groups for working fami-
lies?

A.: My perception is that there is a
need in the Cornell community both
for a support group for child care and
for single parent issues. Whether we
offer these depends on whether my
perception is borne out by requests
from interested staff and faculty. If
you are interested in our starting one
of these two support groups, please
drop me a line at 130 Day Hall, with
an indication of what days and times
would be most convenient for you. I
will let you know, either individually
or through The Cornell Workplace, if
and when we begin these support
groups.

A Look Ahead

Q: Marilee, how do these three new
services fit within your overall vision
for Work and Family Services?

A.: I am very excited to be offering
these expanded services, as they clearly
address some of pressing concerns
that Cornell faculty and staff have
shared with me as they consider their
work and family responsibilities. We
are observing many changes in the
work and family interface, both lo-
cally and nationwide, and many of the
solutions to the issues these changes
raise will rest within a large societal
context, beyond the scope of Cornell.
But, by working with other staff in
University Human Resource Services,
with other offices across campus, and
with agencies within the Ithaca com-
munity, Work and Family Services is
seeking to understand and address
several dimensions of this evolving
issue. These three new services are
among a number of initiatives, both
those that are ongoing and those that
are still in the planning stages, to
encourage an environment that is
supportive of and sensitive to the
needs and mutual dependencfeiof the
workplace and working families.

CAREER Opportunities
Employment Services, 160 Day Hall, Cornell University, Ithaca, NY 14853-2801
Day Hall: (607) 255-5226
East Hill Plaza: (607) 255-7422

• Employees may apply for any posted position with an Employee Transfer Application. A resume and cover letter, specifying the job title, department
and job number, are recommended. Career counseling interviews are available by appointment.

• Requests for referral and/or cover letters are not accepted from external candidates unless specified in the ad. Candidates should submit a completed
and signed employment application which will remain active 4 months. Interviews are conducted by appointment only.

• Employment Services will acknowledge receipt of all material by mail. Hiring supervisors will contact those individuals selected for interview by phone;
please include two or more numbers if possible. When the position is filled, candidates should receive notification from the hiring supervisor.

• Cornell University is an equal-opportunity, affirmative-action educator and employer.
• Career Opportunities can be found on CUINFO
Please note the following different procedures for each category of positions:
• Nonacademic professional positions encompass a wide variety of fields including management, research support, computing, development,

finance and accounting, dining services and health care. All external candidates must have a completed signed employment application on file with
Employment Services before they can be interviewed for a position. Submit a resume and cover letter for each position, specifying the job title, department
and job number. Employees should include an Employee Transfer Application.

• As a prominent research institution, Cornell has a diverse need for laboratory, electro/mechanical and computer support. Individuals with
backgrounds in computer science, biology, microbiology, chemistry, animal husbandry, plant science and medical laboratory techniques are encouraged
to apply; applicants with ASCP or AHT licenses are in particular demand. All external candidates must have a completed signed employment application
on file with Employment Services before they can be interviewed for a position. Send a cover letter and resume for each position, specifying the job
title, department and job number, to Sam Weeks, 160 Day Hall. Skill assessment check lists, available at the Day Hall office, are a valuable aid when
applying for computer or laboratory related positions.

• Approximately half of all university openings are for Office Professionals. Individuals with secretarial, word processing (IBM PC, Macintosh, Wang.
Micom), data entry, technical typing, or medium to heavy typing (45-60+ wpm) are encouraged to apply. Employee candidates should submit an employee
transfer application and cover letter, if requested, for each position in which they are interested. All external candidates must have a completed signed
employment application on file with Employment Services before they can be interviewed for a position. The submitted application and resume will remain
active for a period of four months. During this time, you will be considered for any appropriate openings for which you are competitively qualified. Requests
for referral and/or cover letters are not accepted from external candidates unless specified in the ad. Qualified applicants will be invited for a preliminary
interview at our EHP office. If you are currently available for employment, you may want to consider temporary opportunities at the University. Please
contact Karen Raponi at 255-2192 for details.

• All external candidates should submit a signed employment application which will remain active for a period of four months. During this time.
you will be considered for any appropriate openings for which you are competitively qualified. Requests for referral and/or cover letters are not accepted
from external candidates unless specified in the ad. Qualified applicants will be invited for a preliminary interview at our EHP office. If you are currently
available for employment, you may want to consider temporary opportunities at the university. Please contact Karen Raponi at 255-2192 for details

Professional

Systems Programmer/Analyst III
(PT3803) Level 34
Computer Science-Endowed
Posting Date: 9/24/92
Maintain, install, integrate and create
computer programs in the computing
facility of the design research insti-
tute. Install new systems and
applications from commercial and
public domain sources on sun work-
stations. Design, implement and

document user interfaces using x-
window systems. Provide consulting
and support.
Requirements: BS or equivalent in
computer science, mathematics, or
equivalent combination of education
and experience. 2-3 years experi-
ence with common LISP, writing C
programs on UNIX and X-window
system. Familiarity with Emacs text
editor; GNU Emacs LISP; and user
interface design and modification.
Send cover letter and resume to Sam
Weeks.

Research Support Specialist II
(PT4004) HRI
Design & Environmental Analysis-
Statutory
Posting Date: 10/8/92
Coordinate 3-5 research studies which
are part of a project investigating
how companies in 3 areas of the
world are managing space efficiently.
Supervise research assistants; act
as liaison with research consortium
members; coordinate production of
reports/newsletter; assist in develop-
ment of research instruments and

data collection, analysis; and assist

in preparation of final reports
presentations.
Requirements: Masters degree °'
equivalent in facility planning anC

management with strong background
in behavioral and social sciences'
Supervisory experience desired. Flue*1

knowledge of Macintosh compute'
systems and software. Experience in

social science and environmental d
sign research methods, including
survey design and analysis, d t a

coding and entry, behavioral map'
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ping techniques and architectural
plan analysis. Send cover letter and
resume to Sam Weeks.

Pipe Shop Trades Supervisor
(PG2402) HRI
Maintenance and Service Opera-
tions-Endowed
Posting Date: 10/8/92 Repost
Supervise the Maintenance and Ser-
vice Operations Pipe Shop which
includes: 30 welders, steam fitters,
and plumbers who perform work on
water, sewer, and steam systems on
the Cornell campus.
Requirements: Must have 7 years
experience in the plumbing field.
Must be able to become a registered
plumber with the city of Ithaca and
must maintain a valid New York
State drivers license. Proven his-
tory of management experience.
External applicants send cover letter
and resume to Esther Smith, Em-
ployment Services, East Hill Plaza
#2. Employees should include and
employee transfer application.

Executive Staff Assistant (PC3901)
HRI
Human Development and Family
Studies-Statutory
Posting Date: 10/1/92
Provide administrative support for
Cornell youth and work program.
General administrative responsibili-
ties including correspondence,
accountability supervisor, publications,
newsletter, and project development.
Requirements: Bachelor's degree
or equivalent and 2-3 years related
experience. Knowledge of wordperfect
5.1. Ability to work independently
and under pressure. Excellent orga-
nizational, interpersonal, and
communication (written and oral) skills.
External applicants send cover letter
and resume to Esther Smith, Em-
ployment Services, East Hill Plaza
#2. Employees should include em-
ployee transfer application.

Conference Coordinator I (PA3904)
HRI
Lab of Nuclear Studies-Endowed
Posting Date: 10/1/92
Plan, organize, schedule and coordi-
nate services, activities, staff and
facilities for a large international
conference including contractual ar-
rangements, housing, transportation,
dining, physical facility needs and
social events. Assist with preparing
publication materials, conference bud-
gets, and accounting and financial
reports. This position will be half-
time from November 1, 1992 through
April 30, 1993 and full-time from May
1, 1993 through August 31, 1993.
Requirements: A.A.S. degree or
equivalent required. 2-3 years re-
lated experience required. Bachelor's
degree preferred. Previous confer-
ence organization helpful. Excellent
organizational, interpersonal and com-
munication skills are necessary. Send
cover letter and resume to Cynthia
Smithbower.

Research Support Specialist I
(PT3605) HRI
School of Chemical Engineering-
Endowed
Posting Date: 9/10/92
Design and conduct experiments in-
volving differentiated cells and
vesicles. Provide support to a re-
search group (primarily graduate
students) in instruction in mainte-
nance of analytical devices, and in
appropriate laboratory procedures.
Perform and assist in experiments
using radiolabels. Establish and
maintain primary cell lines. Operate
HPLC and Coulter Counter. Perform
ELISA and gel electrophoresis (DNA
and protein gels). Maintain equip-
ment.

Requirements: B.S. or equivalent in
biochemistry, cell biology, microbiol-
ogy or related area. Experience with
mammalian cell tissue culture is es-
sential. At least 2 years as laboratory
technician is desirable. Send cover
letter and resume to Sam Weeks.

Applications Programmer II (PT2205)
HRI
Section of Ecology and Systemat-
ics-Statutory
Posting Date: 9/3/92 Repost
Design and code (in C++) the porting
of an existing DOS-based database
applications to UNIX, Windows, or
Macintosh for the MUSE project. Pro-
vide programming documentation.
Provide fixes for system bugs.
Requirements: BA or equivalent
experience in computer science re-
quired. Minimum of 2-3 years of C
and C++ programming experience.
Requires experience programming user
interfaces on at least two of the
following platforms: DOS, UNIX,
Macintosh, Windows. Database pro-
gramming experience desirable. Send
cover letter and resume to Sam
Weeks.

Professional Off-Campus

Research Support Specialist II
(PT4005) HRI
Horticultural Sciences/Geneva-Statu-
tory
Posting Date: 10/8/92
Conduct basic and applied research
in programs designed to develop
improved grape cultivars. Perform
molecular genetics research related
to genetic mapping and gene trans-
formation. Manage vineyard and
propage grapevines in support of
breeding program. Supervise field
and lab support staff.
Requirements: BS degree or equiva-
lent in plant science or related field,
Master's preferred. 3-5 years related
lab experience. New York State
driver's license. Pesticide applicator's
license. Computer and grape man-
agement skills preferred. Send cover
letter and resume to Sam Weeks.

PA#18A Agriculture Program Leader
Seneca County, Waterloo, NY
Posting Date: 10/1/92
Provide leadership for planing, imple-
menting, and evaluating the agriculture
and natural resources education pro-
gram for Cornell Cooperative Extension
of Seneca County. Participate as an
active member of the association
program management team in devel-
oping an integrated association
educational effort. Analyze and com-
prehend the total food and agriculture
system in the area, state, nation, and
world and interpret its impact locally
in providing leadership for program-
ming, Program emphasis will be on
agricultural competitiveness and prof-
itability (30%); economic viability (20%);
and enhancing the environment (20%).
Manage educational resources and
assure that accountability and affir-
mative action requirements are met
within the program unit.
Minimum Qualifications: Master's
degree with specialization appropri-
ate to agricultural and natural resources
education. 3 years progressively
responsible professional experience
in extension or related area. Ability
to: initiate, plan, organize, teach and
evaluate non-formal educational pro-
grams; provide supervision and
guidance to paid and volunteer staff;
lead and effectively participate in
team efforts; relate effectively to co-
workers, advisors, community and
professional leaders, and clientele
audience groups. Skills in oral and
written communication. Ability to

understand, synthesize, and commu-
nicate a broad range of agriculture
and natural resource related informa-
tion. Background in farm business
management desirable. Salary:
$30,000, commensurate with qualifi-
cations. Vehicle available for business
use. Apply by October 15, 1992.
Send letter of intent, resume and
transcripts to: 365 Roberts Hall,
Cornell University, Ithaca, NY 14853.

PA#33 4-H/Youth Development
Schuyler County, Montour Falls,
NY
Posting Date: 10/1/92
Responsible for planning, implement-
ing, and evaluating educational
programs in 4-H/youth development
within Cornell Cooperative Extension
of Schuyler County. Using a variety
of delivery methods, conduct educa-
tional programs in 4-H/youth
development that impact youth and
adult audiences in one or more of the
following areas: youth-at-risk, spe-
cial needs audiences, intergenerational
programs, youth employment, home
economics and environmental edu-
cation. Participate in mass media
efforts related to program and work
with schools, agencies and other
groups as identified. Develop and
enhance networks of volunteers to
extend program.
Minimum Qualifications: Bachelor's
degree in human ecology, environ-
mental studies, education or related
field. 1 year related experience
desired in teaching or extension-type
work or experience in the Cornell
Cooperative Extension Intern Pro-
gram. Coursework in education highly
preferred. Work experience with
programs for youth-at-risk desirable.
Salary: $19,600, commensurate with
qualifications. Apply by: October 15,
1992. Send letter of intent, resume
and transcripts to: 365 Roberts Hall,
Cornell University, Ithaca, NY 14853.

PA#32 Extension Associate II, Busi-
ness Management Education
Lake Erie Regional Grape Program
(Cattaraugus, Chautauqua, and
Niagara Counties in New York and
Erie County in Pennsylvania)
Posting Date: 10/1/92
Plan, conduct and evaluate a com-
prehensive educational program in
the economics and management of
commercial grape production in the
lake Erie grape belt (New York and
Pennsylvania). As a member of a
three person team, identify program
needs and opportunities. Develop,
implement, and evaluate educational
programs with emphasis on grape
production for commercial growers
and other grape industry clientele.
Program will include but not be lim-
ited to: record keeping and business
analysis; economics of production
practices; financial management; forms
of business organizations, labor man-

agement, taxation; and marketing
and cooperatives. Develop strate-
gies for implementing programs that
utilize a variety of available alterna-
tives such as mass media, newsletters,
and electronic technology. In close
collaboration with faculty, conduct
appropriate applied research and field
demonstrations in the economics of
grape production and the analysis of
farm businesses. Cooperate with
other specialists, faculty and staff,
agribusiness, industry, and commu-
nity leaders to develop joint efforts at
area and state levels.
Minimum Qualifications: Master's
degree in agriculture with a major in
agricultural economics or closely as-
sociated field. 3 years of professional
work experience in agribusiness, fruit
crop production, Cooperative Exten-
sion, or in developing informal
educational programs. Must possess
agricultural experience with ability to
relate to routine farm situations.
Coursework in viticulture and pomol-
ogy, soils, plant physiology,
entomology, plant pathology, educa-
tion, and communication desirable.
Salary: Commensurate with qualifi-
cations. Apply by December 1, 1992.
Send letter of intent, resume and
transcripts to: 365 Roberts Hall,
Cornell University, Ithaca, NY 14853.

Professional Part-Time

Staff Nurse (PA3902) HRI
University Health Services-Endowed
Posting Date: 10/1/92
Provide nursing care for ambulatory
and inpatients at Gannett Health
Center. Assist nursing supervisor
with clinic flow. To act as patient
advocate. 9 month position. Some
evening and weekend work in the
overnight unit. Monday-Friday, 20
hours per week.
Requirements: Graduate from an
accredited school of nursing - BSN
degree preferred. Current New York
State license with minimum of 2
years recent experience in an ambu-
latory or acute care setting. CPR-BLS
level certification required within 1
year of employment. Send cover
letter and resume to Cynthia
Smithbower.

Professional Temporary

Editor/Designer (S3001)
Agriculture and Biological Engi-
neering-Statutory
Posting Date: 7/30/92
Edit manuscripts for engineering-re-
lated cooperative extension
publications. Make grammatical and
structural changes as necessary; write
news releases; design and proof
publications; prepare mechanicals for
delivery to printer; assist in perform-
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ing clerical-administrative tasks.
Requirements: Bachelor of Science
emphasizing writing, editing and de-
sign of technical information for a
general audience. Must be familiar
with macintosh; experience with
Pagemaker desirable. Send cover
letter, resume, 2 writing samples and
1 design sample to Karen Raponi,
Employment Services, East Hill Plaza
#2.

Professional Part-Time
Temporary

International Careers Advisor
(PA3903)
University Career Center-Endowed
Posting Date: 10/1/92
Advise students about international
careers and conducting a search for
international jobs. Serve as refer-
ence for international resources in
university career center library as
part of advising responsibilities. 2
days per week, to be determined.
Requirements: Bachelor's degree
or equivalent experience. Interna-
tional experience and strong interest
in international careers. Skill in
helping students obtain information
they need to pursue international
careers. Send cover letter and re-
sume to Cynthia Smithbower.

Community Center Program Advi-
sor (PA3805) HRI
Residence Life-Endowed
Posting Date: 9/24/92
Provide program advising, coordina-
tion, direction and implementation as
required, during a period of transition
and development for one of two
residential community centers. 20
hours per week, evenings/some week-
ends, until 6/1/93.
Requirements: BA or equivalent.
Some experience working with col-
lege students and or groups/program
development.
Send cover letter and resume to
Cynthia Smithbower.

Temporary Part-Time Applications
Programmer (PT3806)
Albert R. Mann Library-Statutory
Posting Date: 9/24/92
Provide technical and systems sup-
port for large scale electronic journals
research project including UNIX op-
erating system configuration and
maintenance; network configuration;
applications software installation and
configuration; and file system man-
agement. Some work with 3rd party
hardware peripheral installation and
management.
Requirements: BS degree or equiva-
lent. Experience with UNIX operating
system configuration and maintenance,
TCP/IP network management, and
maintenance of a large scale mass
storage installation. Programming
with shell scripts, AWK, SED, some
C, and x-windows experience desir-
able. Good oral and written
communication skills and proven ability
to work with a team. Send cover
letter and resume to Sam Weeks.

Technical

Technician GR19 (T3602)
Animal Science-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 9/10/92
Provide technical assistance in poul-
try nutrition research. Perform basic
analytical work such as proximate
analysis. Use bomb calorimeter,
spectrophotometer, atomic absorp-
tion, and other analytical instruments.
Assist in milling experimental feeds
and setting up poultry experiments.

Requirements: Associates degree
or equivalent in chemistry or animal
science. 1-2 years experience con-
ducting chemical analyses for nutrition
studies. Experience working with
common nutritional lab analytical in-
struments. Ability to lift 60-80 pounds.
Send cover letter and resume to Sam
Weeks.

Technician (T2901)
Chemistry-Endowed
Posting Date: 7/23/92
Site-directed mutagenesis using E.
coli; DNA sequencing; general mo-
lecular biology cloning techniques;
protein purification (HPLC).
Requirements: BS in microbiology,
molecular biology or biochemistry or
equivalent required. 1 or more years,
experience in recombinant-DNA tech-
niques. Send cover letter and resume
to Sam Weeks.

Technician GR20 (T3904)
Entomology-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 10/1/92
Provide support for research on the
genetics of plant-insect interactions
using pea aphids. Assist in develop-
ing and implementing experiments
on the genetics of the host plant.
Assist in protein electrophoresis. Assist
in observations of insect behavior.
Coordinate insect rearing for experi-
ments. Make field observations and
collect insects. Collect data and
assist in summarization, statistical
analysis and computing of data.
Conduct literature searches. Assist
in training and supervising staff.
Maintain lab order and equipment.
Order supplies.
Requirements: BS in biology or
entomology. 1-2 years related expe-
rience. Some computer literacy.
Knowledge of Macintosh computers
and training in protein electrophore-
sis desirable. Valid New York State
driver's license. Send cover letter
and resume to Sam Weeks.

Technician GR20 (T3405)
Biochemistry, Molecular and Cell
Biology-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 8/27/92
Provide technical support to molecu-
lar and cell biology research lab
working on the effect of oncogenes
on cultured cells. Perform basic
techniques in recombinant DNA, cell
culture, microscopic examination of
stained cells, and enzyme and pro-
tein assays. Maintain cell culture
facility. Keep accurate records of
experiments and write reports.
Requirements: BS degree in biol-
ogy or equivalent with background in
biochemistry and cell biology or cell
physiology. 1-2 years experience in
lab recombinant DNA techniques.
Send cover letter and resume to Sam
Weeks.

Technician GR21 (T3903)
Diagnostic Lab-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 10/1/92
Provide technical support for service,
research and teaching projects in
diagnostic toxicology. Conduct analy-
sis of toxicants and drug related
compounds. Perform thin layer, liq-
uid, and gas-liquid chromatography;
atomic absorption, and other analyti-
cal techniques. Maintain integrity of
samples and chain of custody. Pre-
pare reagents. Order supplies.
Requirements: BS in science or
equivalent experience required. 1-2
years lab experience. Typing and
computer skills helpful. Send cover
letter and resume to Sam Weeks.

Computer Operator GR21 (T3804.5)
CIT/CR-Endowed
Minimum Biweekly Salary: $615.42
Posting Date: 9/24/92
Operate large scale computer sys-
tems and associated peripheral
equipment. Monitor data communi-
cations network. Consult with vendor
engineers and department support
staff. Verify and mount magnetic
volumes as requested by users. Attend
job related courses and seminars.
Requirements: A.A.S. or equivalent
combination or education and expe-
rience in large data processing facilities
required. Computer operating expe-
rience with minimum 3 years related
data communications experience
helpful. Knowledge of computer
hardware, software operating sys-
tems and programming languages.
Send cover letter and resume to Sam
Weeks.

Technician GR21 (T3701)
Avian and Aquatic Animal Medi-
cine-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 9/17/92
Perform various virological and im-
munological assays in a research
laboratory, including cell cultures,
virus isolations, cell-mediated cyto-
toxicity assays, preparations of media
and reagents. Handling and inocula-
tion of experimental animals (mostly
chickens) and collection of samples.
Order and prepare media and re-
agents. Assist grad students.
Requirements: Bachelor's degree
or equivalent in immunology, micro-
biology or related field. At least 2
years experience in a research labo-
ratory including handling of
radioisotopes and cell cultures. Ex-
perience with sterile techniques.
Equipment: ultracentrifuges, gamma
and beta counters, spectrophotom-
eters, microscopes, etc. Send cover
letter and resume to Sam Weeks.

Technician GR21 (T3302)
Diagnostic Laboratory/Clinical Pa-
thology-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 8/20/92
Perform diagnostic tests in hematol-
ogy, cytology, chemistry, and
immunology with the emphasis on
hematology and cytology. Use com-
puter for data entry and retrieval.
Requirements: AAS in medical tech-
nology required. BS in Medical
technology and ASCP certification
preferred. 1-2 years general lab
experience. Send cover letter and
resume to Sam Weeks.

Research Equipment Technician
GR22 (T4002)
Nuclear Science & Engineering-
Endowed
Minimum Biweekly Salary: $641.92
Posting Date: 10/8/92
Provide technical assistance in main-
taining and operating a cold neutron
beam facility at the 500 kw TRIGA
reactor. Components include a cryo-
genic refrigator, temperature sensors
and controllers, high vacuum sys-
tems, electronic apparatus including
computerized controls, neutron guides,
and nuclear radiation monitors and
safety devices. Fabricate auxiliary
experimental apparatus for users.
Requirements: Associate's degree
or equivalent required. Bachelor's
degree or equivalent preferred. Mini-
mum of five years of technical
experience in experimental labora-
tory work including cryogenic,
mechanical, vacuum, electronic, com-
puter, and radiation producing systems.
Send cover letter and resume to Sam
Weeks.

Technical Off-Campus

Technical Assistant (T4006.7)
Natural Resources/Bridgeport, NY-
Statutory
Minimum Biweekly Salary: $530.38
Posting Date: 10/8/92
Provide technical support for a limno-
logical research program on Oneida
Lake. Assist in weekly limnological
field collections. Analyze samples.
Assist in lab and field experiments.
Summarize and enter data into com-
puter. Assist in maintaining
zooplankton cultures. Maintain lab
equipments. Operate motor boats
and field sampling and collection
gear.
Requirements: High school diploma
or equivalent required, AAS degree
in biology, natural resources or re-
lated field preferred. 1 -2 years related
experience. Limnology coursework
and computer skills necessary. Send
cover letter and resume to Sam
Weeks.

Technical Part-Time

Technician GR21 (T4003)
Food Science-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 10/8/92
Provide technical and supervisory
support for a microbiology lab. Per-
form a variety of microbiological
methods on foods, particularly fer-
mented dairy products. Work includes
maintenance of microbiological cul-
tures and studies on bacterial viruses.
Requirements: BS degree in micro-
biology or food science, 2-4 years
related job experience. Ability to
work independently. Interpersonal
and technical skills needed to effec-
tively supervise. Send cover letter
and resume to Sam Weeks.

Technician GR21 (T3303)
Diagnostic Laboratory/Clinical Pa-
thology-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 8/20/92
Perform various diagnostic tests in
hematology, cytology, chemistry and
immunology. Use computer for data
entry and retrieval. Hours Thursday-
Saturday, 8-5.
Requirements: AAS in medical tech-
nology required. BS in medical
technology and ASCP certification.
1-2 years clinical laboratory experi-
ence. Send cover letter and resume
to Sam Weeks.

Technical Temporary

Service Research Technician
(T4001)
Entomology-Statutory
Hiring Rate: $7-9.00
Posting Date: 10/8/92
Provide technical support in a labo-
ratory conducting studies in toxicology,
molecular genetics, and receptor ligand
interactions. Conduct biochemical
assays on insects. Order supplies,
general laboratory maintenance, data
analysis, recordkeeping and library
work.
Requirements: BS degree or equiva-
lent in a biological science or relevant
course experience. Master's degree
or relevant job experience with bio-
chemical assays strongly desired.
Send cover letter and resume to Sam
Weeks.
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Employee/Family Day 1992
by Judy VanDermark - Employee Elected Trustee

What a day it was! Saturday,
September 19,1992 was a gala day filled
with an exciting football game between
the Big Red of Cornell and the Tigers of
Princeton. Although Cornell did not win it
certainly was an opportunity for everyone
to witness a team to be reckoned with.

Employee/Family Day set up began at
7:45 a.m., with the outstanding assistance
of thirty ROTC midshipmen, Michael
Goodwin from Care of Buildings and some
early rising Employee/Family Day com-
mittee members. In a matter of three hours,
hundreds of tables, chairs and all the
dressings turned Barton Hall into a festive
arena that was soon going to host hun-
dreds of employees and their families.
Then the task of blowing up fifteen hun-
dred balloons began and departmental
displays began arriving.

exercise for the young at heart to enjoy.
As you walked through Barton there were
hundreds of faces that were created into
dragons, rainbows, Cornell bears and
Teenage Mutant Ninja Turtles. For some
little guests they decided to stand in line
many times to have both cheeks, arms
and legs facepainted. We hope all the
parents enjoyedthis activity as much as
our little folks did!

As folks walked Barton Hall the oppor-
tunity to have a good time continued. You
had a chance to enjoy three thousand
chocolate chip cookies donated by the
Campus Store or learn about safety from
Crime Preventions' own McGruff the Crime
Dog. There are balloon givers and then
there was our own administrators like

Several departments
took the opportunity
to showcase their
expertise at Employee/
Family Day. We were
all educated by such
departments as En-
ergy Management,
Work and Family
Services, Student Life
Unions and the
Hispanic American
Studies Program to
name a few. We were
given the opportunity
to become aware of
all the different ar-
eas of "Wellness"
and what that rep-
resents to all of us.
The Cornell

Wellness Pro-
gram donated
their time and
energy enter-
taining employees
and their families

Senior Vice President Jay Morley and Vice
President John Weisenfeld who displayed
their own special talent in giving balloons
to everyone who wanted them.

Finally, it's time to eat! I hope you had
the opportunity to enjoy either the tradi-
tional chicken barbecue or this year's new-
est entree of lasagna florentine. Nearly
three thousand folks were served some
awfully tasty food in a two hour window.
After good food and good conversation
folks were given the opportunity to do
some aerobic exercise which, under the
direction and talent of our own Tammy
Koehler from the CU Wellness Program,
encouraged all ages to join her in doing
the "hokey pokey", and turn yourself
around!

Exercise is over, now it's was time to be
entertained by Cornell's
own Frank Updike and the
Tradewinds—a fine coun-
try band. The Tradewinds
took a break and the
Cornell community was
privileged to witness a pre-
sentation by Senior Vice
President Jay Morley to our
past employee elected
trustee, Dwight Widger for
all his contribution made over
the years to the Cornell com-
munity at large. For many em-
ployees they were given their
first chance to see Cornell's
newest administrator, Associ-
ate Vice President for Human
Resources, Beth Warren, who
welcomed all Cornell's staff,
f a c u l t y . a d m i n i s t r a t i o n ,
retirees and their families.

Food is enjoyed, balloons are
given out, departmental displays
are previewed, facepainting lines

are growing longer, presentations are
completed. Now it's time to enjoy the mu-
sic of Steve Southworth and the Rock-a-
Billy Rays. Although there were only a
few die hard party goers that remained,
including our newest Associate Vice
President who showed us all how to cut
the rug, the music was great. As we
rocked to the music of the fifties and
sixties until the last song was played, a
day that took months of planning was
coming to a peaceful end.

The eighteenth Employee/Family day
is over and the planning for the
nineteenth Employee/Family day
begins. As an employee your
feedback to next year's event is
vital. Please take a few moments
to complete the evaluation. If pos-
sible your ideas will be incorporated
into the planning of next year's
event. Please see the survey on
page 2.

A very special thank you to the
members of the Cornell community
who made the 18th Annual
Employee/Family Day unforgettable.

with
facepainting, bubblemania and aerobic

1992 Employee/Family Day
Committee Members

Michael Aug
Janet Beebe
Susan Boedicker
Ruth Cain
Pat Darsie
Mike Goodwin
Susan Hollern
Toni McBride
John Newton
Cheryl Seland
Kevin Sharp
George Sutfin
Laurie Updike
Judy VanDermark
Dwight Widger

Thank you to the individual volunteers,
the personnel that designed departmen-
tal displays and those departments that
sponsored Employee/Family Day 1992.
Without all this support, our special day
would not have happened.

Volunteers
Michael Aiken
Paula Aiken
Robert Babcock
Joan Bartlett-Peck
Marilee Bell
Russ Bell
Allan Bishop
Beverly Blanchard
Jane Bowen
Harvey Brandt
Lois Brandt
Earl Brooks
Mary Brooks
Betsy Bush
Dick Clark
Connie Connors
Bud Cornelius
Edie Cornelius
Cutter Cramton
Kristin Crockett
Shirley Cunningham
Kevin Day
Lisa Dayton
Henry DeVries
Jan DeVries
Tom Devlin
Nancy Doolittle
Hank Dullea
Donna Duncan
Cecil Eason
Mick Ellis
John Ford
Cris Gardner
Esserlene Gatewood
Rick Guardiola
Anita Harris
Joycelyn Hart
Don Hartill
Marion Hartill
Joan Heffernan
Kenny Hill
Wendy Hoose
Steve Hopkins
Gloria Howell
Charles Hurlbut
Phyllis Hurlbut
Fran Jasper
Mary Johnston
Margaret Jones

Bob Joseph
Tammy Koehler
Eleanor Law
Wendy Lutz
Walter Lynn
Andrea Mahr
Debi Marshall
Jessica Marshall
Janice Miles
Jay Morley
Fleet Morse
Mai Nesheim
Aggie Nobles
Ray Nobles
Amy Parsons
Ann Pendleton
Dick Pendleton
George Peter
Sandie Phelps
Fred Rogers
Suzanne Sager
Jean Samuelson
Kurt Samuelson
Sharon Sanford
John Seacord
Margaret Seacord
Debbie Sharp
Diane Sheridan
Joe Siopiolosz
Desiree Smith
Esther Smith
Cynthia Smithbower
Ann Solomon
Carole Stone
Bill Streett
Laverne Thomas
Jennifer Tishman
Doug Trenchard
Jean Trenchard
Pete Tufford
Dawn Vanderbeck
Joy Wagner
Ernie Warner
Beth Warren
Earl Westbrook
John Wiesenfeld
Helena Wood
Lisa Wood

Departmental Displays
Campus Store
Crime Prevention
C.U Wellness Program
Energy Management
Hispanic American Studies
ILR Press
Media Services
Student Life Union
Work & Family Services

Special Thanks To
Athletics (Department of)
C.U. Transit
Campus Store
Care of Buildings
Carpenter Shop
Grounds Department
University Human Resource Services
ROTC Navy Midshipmen



EMPLOYEE ASSEMBLY

by Michael Aug
In a previous issue of Networking, I introduced the 1992-93 Employee Assembly. At

this time I would like to introduce another group, who is equally concerned with making
the working environment at Cornell University a more pleasant one. These women and
men volunteer their time and energy to recognize and address Cornell employee
issues. All too often, these efforts go unrecognized.

Committees of the Employee Assembly play an active role in gathering and process-
ing information, needed to form programs that will allow a vision to become a reality. On
behalf of the Employee Assembly, Cornell employees and myself, I would like to thank
the following people for their dedication and firm commitment.

Communications Committee
Kathleen Caldwell Ian Kline
Sabrina Cuttler Allison Loperfido
Donna Duncan Michael Moran
Beverlee Hughes Catherine McNamara

Employee Education Committee
Brenda Bleck
Carol Clark
Henry Crans
Howard Crurrt
Sandra Dennis

-Conlon
Andrea Dustin
Roberta Ernhart
Patricia Haines
Lisa Higgins

Kimberly McGuire
Joseph Navaie
George Peter
Diane Sherman
Jonathan Smith

Winford Tanner
Barbara Taylor
Jeffrey Tuttle
Sam Weeks

Personnel Policy Committee
Paula Aiken Janet Howe
Suzanne Alexander Bryn Kehrli
Paul Aucoin
Dick Buckingham
Nancy Dailey
Doris Drake
Abby Eller

Cynthia Gowe

Beverly Lewis
Marlene Reitz
Deborah Shigley
Marion Stallings
Tammy Jo

Thomas
Xiangzhong

Yang

UNIVERSITY AND STUDENT ASSEMBLY COMMITTEES

Violations Appeals Board
Pamela Arsenault
Dusty Sue Hellman
Janis E. Strope

Transportation Services
James Giordano
David Kalb
Barbara Pilbeam
Eleanor York

Hearing Board

Anita Affeldt Ali Houissa
Suzanne M. Alexander Tina-Marie Stanton
Thak Chaloemtiarana Jackie Thomas
Valerie Hayes Ninanne T. VanFleet

Codes and Judicial Committee
Kathleen Rourke Tina-Marie Stanton
Paul Aucoin Bill Herman

Campus Store Administrative Board
Janet Gray Andrew Melnychenko
Jennifer Hagberg Alan Venooker

Health Services
Anne Butler
Kevin Sharp

Nianne VanFleet

Dining Services
Athula B. Attygalle

Minority and Third World Affairs
Mary J. Dudley Darlene Ortiz
Suza Tousignant

Cornell United Religious Work
Advisory Board

Gigi Carignan Patricia O'Neill

Campus Planning Committee
Angela Mesmer Jeff Wilber

Budget Policies
Mike Heisler David Tarbox
Phil McPheron

Residence Life
Donna M. Green Tammy Koehler

Student Life
Fontella Jackson-Pollard Alicia S. Torrey

Employee/Family Day 1992 Survey
The Employee/Family Day Committee would appreciate your assistance in taking a few

moments to complete this survey. Your feedback and comments are important to the
success of future events. Thank you.

1. Did you attend the September 19,1992 Employee/Family Day?
If no, why did you not attend?

.Yes No

2. Did you attend the Cornell Big Red versus Princeton Tigers football game?
Yes No. If no, why did you not attend?

3. Was Saturday an appropriate day for your family? Yes No
If no, what would be a better date and time?

4. Was the three week time span of purchasing tickets convenient with your schedule
and were tickets readily available? Yes No
If not convenient or readily available, would more time or an additional outlet be
beneficial?

5. Rather than a Cornell football game, would you like to see another non-athletic
event (theatrical performance, lecture, concert, etc.) in conjunction with Employee/
Family Day? Yes No
Other suggestions

6. Do you feel that the dinner which followed the football game was satisfactory?
Yes No. If not, suggestions for improving the dinner (alternative side

dishes, etc.):

7. Did the addition of the Lasagna Florentine make your attendance at this year's
Employee/Family Day more appealing? Yes No

8. Do you think that the option of selecting an alternative entree should be continued
for future Employee/Family Days? Yes No

9. Was the amount and variety of entertainment offered enjoyable?.
If not, suggestions for other forms of entertainment:

Yes No

10. Do you feel that the departmental exhibits are a beneficial factor to attending the
Employee/Family Day? Yes No
Suggestions for additional departmental exhibits:

11. Was there sufficient activity for individuals of all ages?Yes No

12. Suggestions for improvement:

Please return completed survey to
Judy VanDermark,
Conference Services, Box 3 • Robert Purcell Union

Clip & Return

Question(s):

(If additional space is needed, please attach extra sheet and return.)

Name and Address:

Phone:

Return to: Office of the Assemblies, Communications Committee, 165 Day Hall

The Communications Committee would
like to thank those of you that have sent us
questions. We are actively pursuing an-
swers and explanations to your concerns,

LEADERSHIP LEADS

and will be printing replies in several
upcoming issues. Please keep those
questions coming! Thank you!

A tip for QIP

by George Peter
Cornell University has launched its Qual-

ity Improvement Program (TIP). President
Frank H. T. Rhodes has announced that
this is an element of three "interlocking,
mutually supportive and equally essential
initiatives". They are, Strategic Planning
at the University-wide level, College Prior-
ity Planning and the Quality Improvement
Program.

By coincidence, in the Sept. 7, issue of
Newsweek Magazine, an article deals with
how American industries are "souring" on
the Total Quality Management (TQM) con-
cept. These initiatives were started some
years ago and were supposed to improve
productivity and everything else.

A tip to Cornell: Don't worry about in-
dustry. It took them umpteen years to even
try TQM and only after Deming had sold it
to the Japanese where the system worked
to outperform our own.

The concept is a good one. It can work
at Cornell if we understand what it is sup-
posed to do. Perhaps U. S. industries were
more concerned about what it would do
for management than what it would do for
the rank and file worker. Beth I. Warren,
the new Vice-President for Human Re-
sources Services has articulated, very
well, her understanding that the Quality
Improvement Program is to help make
this a more exciting and more pleasant
place to work.

The TEAM CONCEPT of leadership will
be emphasized. Once the employee
senses that he or she is an integral part of
the team, then the total organization will
improve. The whole is made up of the
total of the individuals. Forge ahead with
QIP. Bravo!
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EMPLOYEE SPOTLIGHT

CORNELL "TEMPS"
by Harry Dutton

She is pert and alert, with
hazel eyes that gaze levelly
above lightly freckled cheeks
framed by waves of sandy
hair. Her name is Mari Kearl;
she is a Cornell "temp," and
you may have seen her
around.

Her work at the Law School
fills in for an employee re-
covering from Carpal Tunnel
surgery, and is her second
"temp" job for Cornell. Mari's
first position lasted twelve
weeks in the Soils-Crop &
Atmospheric Testing Depart-
ment.

That work financed a
necessary trip to Florida,
where she completed her
Bachelor's degree require-
ments in Psychology. Mari's
husband also works for
Cornell in Agriculture and Life
Sciences.

She enjoyed her first
"temp" job. "They realized
you were just filling a space," she noted,
"and didn't expect you to know everything
the first day."

Photo by Doug Hicks

As a Cornell "temp," Mari is in good
company. According to Karen Raponi,
Personnel Assistant at the Office of

Human Resources, the University keeps
around 300 temporary employees work-
ing at any given time. During slow months
—like March—there may be a total of 300
temporary workers from all sources within
and outside the University. During a peak
period like August, Karen could have jobs
for 300 temporary employees working
through Human Resources alone, with
other help available through local employ-
ment agencies.

Karen says the overwhelming majority
of work requests—she estimates 95-
98%—are for Office Professionals. She
does handle other types of work,
however, such as groundskeepers, cus-
todians, material handlers, and Cornell
Dining employees whose area is closed
during the summer months.

Among Karen's other Cornell "temps"
is a brother and sister. Sandy Markham is
working for several months at the Law
School as a secretary where she was a
full-time employee from 1980-85. Her
brother Jerry Houghton works as a
groundskeeper, a job he prefers in sum-
mer months. During the winter, his skills
with computers help him land office jobs.
He has had the "best of both worlds"
since 1989.

Suzanne Seager is retired and returned.
She worked full-time for the
University from 1977 to 1990. Shortly af-
ter retiring, she found that she missed the
work on campus. She returned to work as
a temporary employee with few regrets.

"It's been rewarding, and it's been in-
teresting" she says.

Currently working in the Department of
Near Eastern Studies, Suzanne's other
jobs have included work in the Dean of
Student's Office, the Hotel School and the
Registrar's Office. Her only regret is that,
as a temporary employee, she cannot uti-
lize complementary bus passes to and
from work, and must drive to work on cam-
pus.

Cornell "temps" fill a vital niche in cam-
pus employment. They replace—for a few
days, a week or so, or for several months—
employees absent for illness, disability,
vacations or for whatever reason. For spe-
cial projects or other necessary assign-
ments, they can keep a busy office run-
ning smoothly. They may not always be
recognized, but their services are always
appreciated.
[Editor's note: For further information on
Cornell temporary employees, contact
Karen Raponi at 5-2192.]

CAREGIVERS' SUPPORT GROUP MOVES TO
CENTRAL LOCATION ON CAMPUS . . .
NEW MEMBERS ARE INVITED
by Marilee B. Bell

"[The Caregiver's Support Group] has
been a help, comfort and enlightening
experience. It is a very fine source for
venting my various feelings during this
stage of my family's life and mine."
—Cornell University Caregivers' Support
Group Member

The Cornell University Caregivers'
Support Group has celebrated its third
birthday and now has a brand new loca-
tion on central campus. This important
group is made possible by the Tompkins
County Office for the Aging through a grant
from the New York State Office for the
Aging. It will be meeting the second
Monday of every month from noon to
1:00 p.m. in Room 163 Day Hall. Partici-
pants are free to arrive and depart as their
lunch break allows; bring a brown bag
lunch and refreshments will be provided.
The next meeting will be on October 12.

The Caregivers' Support Group pro-
vides information and support to those
caring for a frail, older person either in
their own home or in a separate house-
hold. Caregivers who provide long dis-
tance assistance and those who visit an
older person in a nursing home or hospi-
tal, may also benefit from this group. Those
who anticipate becoming caregivers in the
near future are also welcome.

The Coordinator of the Caregivers' Re-
source Center, Evelyn Kalish, currently
facilitates the support group. The format
of the group is informal: participants are
encouraged to share their thoughts and
feelings as well as caregiving tips with
one another., on occasion, guest speak-
ers are invited to speak on topics of inter-
est. This group is an excellent opportunity
for caregivers to meet with other people in
similar situations and to learn ways of tak-
ing care of themselves. Most group mem-
bers are Cornell employees but this is not
a prerequisite.

The group began meeting in the Spring
of 1989, when participants in a caregivers'
workshop series offered on campus ex-
pressed interest in an ongoing support
group. Since then over thirty caregivers

have participated in the support group.
The Caregivers' Resource Center would
like to reach more Cornell employees to
support them in their difficult role. It is
hoped that the move to a central location
will make it more convenient for caregivers
to attend the group.

For further information or to have your
name added to the support group mailing
list, call Evelyn Kalish at the Office for the
Aging, at 277-0148. The Resource

Center provides a variety of services to
caregivers including information, referral
and counseling, as well as workshops and
a lending library. Caregivers are urged to
call with their questions and concerns
about the persons they care for.

Come meet our group, and bring a
friend. You'll be surprised how much
energy you'll get from taking some time
for yourself!

Tompkins County Health Department

Date

OCTOBER

20

20

21

26

27

NOVEMBER
2

3

3

5

5

18

19

23

24

1992

11992

Cornell University
Open Blood Pressure Clinics

Site

Phillips
Room 227

Space Science
Room 511

McGraw
Room 265

Lincoln
Room 102

Upson
lounge

Dining—Balch/Risley
Office

Dining—Trillium
First Floor Dining area

Dining and Unions—Robert Purcell
Dining Room

Dining and Unions—Willard Straight
Elmhurst Room

Dining and Unions—Noyes
Dining Room Second Floor

Carpenter
Room 240

Research Park—Langmuir Lab
First Floor Conference Room

Alumni House
First Floor

Graphics Arts Office

Time

9:30 a.m. - 11:30 a.m.

12:30 p.m- 2:00 p.m.

12:30 p.m. - 2:00 p.m.

9:00 a.m. - 11:00 a.m.

1:15 p. m. -3:45 p.m.

8:30 a. m. - 10:30 a.m.

8:30 a. m. - 10:30 a.m.

1:30 p. m. - 3:30 p.m.

9:00 a. m. - 11:00 a.m.

1:30 p. m. -3:30 p.m.

9:00 a.m. - 11:00 a.m.

9:00 a.m. - 11:00 a.m.

10:15 a. m. -11:45 a.m.

8:00 a. m. - 10:30 a.m.

The Reverend W. Jack
Lewis, Former Director
of CURW,
To Be Honored
by George Peter

The Reverend W. Jack Lewis will be
honored at a recognition banquet and pro-
gram on October 22, 1992. The banquet
is at 6:30 PM at the Masonic Temple in
Ithaca across from the Clinton House on
Seneca and Cayuga Streets. The program
will follow at 7:30 PM.

Freemasons present the DeWitt Clinton
Award to a non-Masonic group or indi-
vidual who best provides community and
civic services. Last year the award went
to The Family and Children's Services of
Ithaca. Hobasco Lodge #716 Free & Ac-
cepted Masons makes this annual award.

The award is named after DeWitt Clinton
who was governor of the State of New
York and Grand Master of Masons in the
State. He promoted the first public school
system, was a leader to build the Erie
Canal, fought to abolish slavery and sup-
ported numerous other humanitarian re-
forms.

The Reverend Jack Lewis has touched
thousands of lives with love. He helped
found Suicide Prevention and was presi-
dent of it and the Alcohol Council. Jack
was Director of Cornell United Religious
Work (CURW) until he retired in 1981. But
he never retired. He founded the hospital
visitation program. Jack Lewis senses a
community need and creates a mecha-
nism to address it.

Jack organized and leads a large group
of volunteers who visit all members of the
Cornell community (faculty, staff, students
and retirees) who are in the hospital or
one of the other local health facilities. He
is an active member of the Cornell Retir-
ees Association.

Reservations for the dinner may be
made by calling or writing to Cliff
Townsend, PO Box 116, Ithaca, NY
14850. Phone:273-6955.



UNCLASSIFIED ADS
All ads will be printed on a FIRST COME, FIRST
SERVED basis. They will be printed in the order
received, AS SPACE PERMITS. The Editorial
Board of Networking has established the following
guidelines for unclassified ads.

1. All ads must be sent through CAMPUS MAIL to
Networking Unclassifieds,
c/o Flora Karasin, 272 Roberts Hall.

2. All ads must include items for sale of a personal
nature only, such as: automotive, household
items, clothing, land, homes, etc. Ads that
promote work outside of the University (ie:
consulting, office help, employment, other
services, etc.) will not be accepted.

3. All ads must include your name and campus
phone number.

4. All ads must be limited to 20 words or less.

5. Only one ad per person per issue will be
accepted.

6. If your ad does does not appear in the upcoming
issue, it is your responsibility to
re-submit it (by the appropriate deadline) for the
next issue. Unprinted ads will not be saved by
the Networking staff for future issues.

Any ads that do not comply with these
guidelines will not be printed. The Networking
staff retains the right to review and reject any
ads that are submitted for publication.
Networking is not responsible for typing errors or
lost ads.

FOR SALE
Smith Corona PWP (word processor) laptop with
printer, CoronaCalc disk, AC adapter & battery.
New. Also Zebra Finches & Cocatiles. Call Bonnie
4-7128 or 539-6748.

1987 Mercury Grand Marquis. One owner, 88,000
miles, excellent shape. $4500 or B.O. 844-4128.

Upholstered chair, red, $50; camp cot, $10;
Synastar downhill skis with poles, $50; brass &
wrought iron fireplace screen, $25. 257-2857.

Motor Home; Ford Shasta, 1970, 15'; sleeps 6-
good condition. Stove, refrigerator, bathroom,
shower. Needs some attention. $1500. Debbie
5-4462 or 533-4559.

1990 14X72 Colony mobile home, two bedroom,
two full baths, skylights, garden tub, vaulted
ceilings, in quiet park. Call 277-2334.

1988 Olds Ciera, air, PS, PB, new tires, muffler.
$3500 Jean 5-3136 or 315-889-7168.

Pet Crate 36"X19"X2r. Folds easily. Used only six
months. Excellent for housebreaking puppies. $50.
Call 5-9334 days or 844-3514 evenings.

Drum set - 5 piece drum set by Majestic De Luxe
and 4 symbols by Camber. Great condition. Price
$2500. Call 5-5313 or 753-3995.

Three bedroom house in T-burg; sun porch,
garage, pantry, barn. Private yard, stream on dead-
end street. Near bus. Remodeled. $59,900 Pat
564-7927.

Hardwood dining room table and 4 chairs, $150.
Sears Electric typewriter, $50. Call 5-3722 days
Mon • Thurs.

Mercury Grand Marquis 1987, Excellent condition,
$4900 or best offer. Call 844-4128 after 5:00 p.m.

12 X 50 mobile home Tully Trailer Park. Stove/
Refrigerator. Moveable. Must see, $2000/B.O. Call
Evie Morse 5-7005 or 315-696-6641.

Camera tripod $50; flash $40; Mac software;
CDs $7. Call Elizabeth 277-4104.

1989 Corsica, 64,000 miles, power windows &
locks, cruise, tilt, AM/FM/Tape, A/C. Excellent
condition. Asking $6,000. 5-2177 or 659-5476.

Electric water heaters, 80 gal "free" & 52 gal $60;
2 radio control airplanes. 277-4894 after 5:00 p.m.

Snow tires, mounted, 13 inch; insulated dog house;
single bed frame. Call 272-5706 after 5 p.m.

Roland Digital Piano. 61 keys plus damper pedal.
5 sounds: piano, e-piano, vibraphone, organ,
strings. $325 or b.o. Call 277-5718 after 7 p.m.

Owner sacrificing 24X48 mobile home, in park, on
pond, near Cornell $26,000 OBO, 5-1622 days,
273-6646 evenings.

Campus Bed-double in good condition. Call Sherry
3-3948 days, 659-5485 after 6 p.m.

Schwinn 10-speed bicycle; excellent condition, new
brake shoes, tuneup (July), $120. Exercise Bicycle,
$25. Casiowriter CW-16 Personal Electronic
Typewriter $85. Call Cathy 4-4840 or 277-2418.

3 piece full size bedroom set $450; dining room
table/6 chairs $200; coffee and end tables $100.
Bonnie 5-4731 or 594-2837.

101 B & W RCA TV, $25; 2 piece luggage set $25.
Call Donna 5-8198.

Full-size Blazer 4X4, 1978 59,000 miles. Southern.
Automatic, air, cruise, stereo. New parts. $2,200.
Fred 5-5096 or 277-5172,

Kirby vacuum cleaner with all attachments. Like
new $250. Call 844-3779 or 844-9212.

WANTED
Looking for ride to Boston and back for Columbus
Day Weekend (Fall break). Willing to share driving.
Call Ron 5-4318.

Mechanics professional (e.g. snap-on or craftsman)
tool cabinet on wheels. Call Art 5-2198 or 844-4396
evenings.

Used portable or small crib in good conition. Call
Karen at 5-4602 or at home 756-7218 after
6:00 p.m.

Media Services
by Carol Doolittle

Do you have a story to tell a special
audience? The divisions of the Depart-
ment of Media Services - Editorial,
Design, Printing, Distribution, Television,
and Exhibits offer one-stop shopping to
help you tell that story and reach your
audience.

If you need to publish a catalog,
brochure, or pamphlet you can start in
either the Editorial or Design division in
Comstock Hall. You provide the guide-
lines, budget, and deadline, and we offer
suggestions and estimate the cost of pro-
ducing the publication. Graphic design,
photos, and hand lettering can also be
part of the process. You oversee the
project as it moves along to approve each
stage or make changes.

Do you need 10 or 10,000 copies of
something? Media Services Printing in
Martha Van Rensselaer Hall offers the
latest technology in color offset printing
and electronic imaging to produce almost
any job you need. The new Xerox
DocuTech publishing system's high-speed
copying with 600 dots-per-inch resolution
produces clear pictures and sharp images.
It combines the digital technologies of
scanning and imaging with laser printing
and xerography.

A custom exhibit, be it a banner, a velcro
panel, or rear-lit glass can be the
most effective way to reach your

audience. Floor standing panels and table-
top displays can be combined to tell your
story. Television monitors using continu-
ous loop video with three-dimensional dis-
plays give a professional look that attracts
attention. The Media Services Exhibit
Division can design and build a display to
meet your department's needs and
budget.

Documentaries, satellite conferences,
and public service announcements are the
specialties of the Media Services Educa-
tional Television Center, also located in
Martha Van Rensselaer Hall. TV and
radio professionals can help you plan,
script, shoot and edit your project. They
work in their studios or on location all over
the world; the Campus Store sells several
of their recent video productions.

Does your department want to share a
conference, live, with others in different
locations? ETV staff can help you use
satellite uplink to do this, or they can down-
link a program for you to receive.

Once your publication or video program
is complete, do you want to make it avail-
able to others, internationally? If so, the
Media Services Resource Center at the
Cornell Business and Technology Park
can take and fill orders.

If you would like to explore ideas for
your next job with us, please call Carol
at 5-5830.

CORNELL RECREATION CLUB

Great fun and great food at CRC's first
steak dinner dance at the CRC Park! Our
compliments to our wonderful chefs,
Al Reed and Harry Dickson.
"Sweetwater Junction" played country
music to dance by, with John Crissey's

Breathes there a person so free
from greed

Who has never felt the need,
When in a phone booth,

to explore
The coin-return slot just

once more?
author unknown

"Ethel Merman" imitation being one of the
evenings highlights. A big thanks to all of
the volunteers that made the evening go
smoothly.

Here's a look at CRC's upcoming
events:

• Buffalo Bills vs Pittsburgh Steelers
• Beck's Grove Dinner Theater
• The Nutcracker in New York City
• Holiday Dinner Dance
• Children's Christmas Party
• Hawaii in Pittsburgh
• Nashville
•Cancun

Why not call the Cornell Recreation Club
today at 255-7565. You won't want to miss
another minute of fun!

DEDICATED SERVICE AWARD

by Harry Dutton

The response to publishing our first
nomination form was very inspiring—so
inspirational, in fact, that we're running it
again. We hope to do so with every other
issue of "Networking/' during the year, and
to feature a Dedicated Service Award story
in the other issues.

We of the Networking Board are
certain that some readers can nominate
certain of their exceptional coworkers for
this award. Perhaps you read the first
issue of "Networking" and thought of a

deserving person, but just didn't get
around to sending in the nomination form.
Now that you've had time to
reflect, you have another opportunity to
share in honoring a worthy fellow
employee.

The Networking Board thanks all those
who took the time to fill out the first pub-
lished nomination forms. A story
featuring a Dedicated Employee
Service Award will be published in an
upcoming issue of "Networking."

r • " l
NOMINATION F O R

Dedicated Employee Service Award

I Nominate of

(department name)

The reason(s) I feel this person deserves the Dedicated Employee Service Award

Send this form to: Harry Dutton 115 Myron Taylor Hall

My name is.

My telephone number is_

L. J
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Technical Part-time
Temporary

Temporary Computer Technician
(T3615)
Modern Languages and Linguis-
tics-Endowed
Hiring Rate: $7.50
Posting Date: 9/10/92
Take on network projects. Install
network software, and monitor the
system. Provide documentation.
Assist the department's teaching staff
with installation and training on mul-
timedia hardware and software.
Requirements: Must have strong
knowledge of DOS and Macintosh
systems and significant experience
with DOS based networks (preferably
Novell). Experience with UNIX sys-
tems and C. Ability to complete
long-term projects without constant
supervision. Wiring systems. PC
repair, and documentation experi-
ence helpful. Send cover letter and
resume to Sam Weeks.

Office Professionals

Receptionist GR17 (C4003)
Transportation Services-Endowed
Minimum Biweekly Salary: $530.38
Posting Date: 10/8/92
Answer all incoming telephone calls
to the facility, provide transit informa-
tion to the public, and act as
receptionist for the facility.
Requirements: High school diploma
or equivalent. Familiarity with transit
operations preferred. Ability to work
well with a variety of people in a
public setting. Excellent communica-
tion (oral) skills required. Pleasant
telephone voice essential. Familiar-
ity with microcomputers. External
applicants send cover letter and re-
sume to Esther Smith, Employment
Services, East Hill Plaza #2. Em-
ployees should include and employee
transfer application.

Office Assistant GR17 (C3903)
Campus Store-Endowed
Minimum Biweekly Salary: $530.38
Posting Date: 10/1/92
Coordinates the textbooks order ful-
fillment process: including extensive
utilization of in-house computer sys-
tem to insure correct and timely
product flow; processes associated
invoices, including authorization for
payment; assists in the functional
supervision of students and tempo-
rary employees as needed.
Requirements: High school diploma
or equivalent. Minimum of 1 year
retail and/or customer service expe-
rience. Knowledge of computerized
inventory system necessary. Strong
organizational and communication
skills needed. External applicants
send cover letter and resume to
Esther Smith, Employment Services,
East Hill Plaza #2. Employees should
include a transfer application.

Parts Clerk GR18 (C4004)
Transportation Services-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 10/8/92
Without on-shift supervision, main-
tain and assure the smooth operation
of the parts room through receiving,
storing , and distributing parts and
supplies.
Requirements: High school diploma
or equivalent. Previous experience
with IBM compatible micro-comput-
ers essential. Must be able to work
independently. Good knowledge of
the methods and procedures used in
receiving, storing, and issuing of
supplies and parts. External appli-
cants send cover letter and resume

to Esther Smith, Employment Ser-
vices, East Hill Plaza #2. Employees
should include an employee transfer
application.

Accounts Assistant GR18 (C3909)
Section of Physiology-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 10/1/92
Assist in the accounting and pur-
chasing functions of the department/
section utilizing and annual budget of
more than 4 million. Assist in the
management of funds from state,
college, endowed and sponsored pro-
grams sources.
Requirements: High school diploma
or equivalent. Additional education
and/or experience in accounting/book-
keeping preferred. Minimum 1 year
related experience. Excellent orga-
nizational, interpersonal and
communication skills. Knowledge of
computers. Medium typing. External
applicants send cover letter and re-
sume to Esther Smith, Employment
Services, East Hill Plaza #2. Em-
ployees should include employee
transfer application.

Telephone Receptionist GR18
(C3910)
Financial Aid/Student Employment-
Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 10/1/92
Responsible for answering three line
switchboard for financial aid/student
employment offices. Using AT&T
PC, responsible for typing, editing,
and updating financial aid/student
employment correspondence and
forms.
Requirements: High school diploma
or equivalent. Some college
coursework preferred. Excellent tele-
phone etiquette. Able to manage
several projects simultaneously. Meet
deadlines. Very good organizational
skills. 1-2 years related experience
required. Medium typing. External
applicants send cover letter and re-
sume to Esther Smith, Employment
Services, East Hill Plaza #2. Em-
ployees should include employee
transfer application.

Secretary GR18 (C3912)
Civil and Environmental Engineer-
ing-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 10/1/92
Answer incoming calls for general
school queries, screen incoming calls
for Director, Associate Director and
Administrative Manager; take mes-
sages for faculty and staff within the
school; input and format manuscripts,
correspondence, coursework, course
evaluations and numerous other
projects for several faculty and school
organizations; oversee collection and
distribution of U.S. and campus mail,
provide back-up support for other
staff.
Requirements: High school diploma
or equivalent. 2 years related expe-
rience in secretarial/office assistant
work. Knowledge of PC (WordPerfect).
Good telephone skills. Ability to
communicate accurately with others,
good grammar and spelling essen-
tial. Medium typing. External
applicants send cover letter and re-
sume to Esther Smith, Employment
Services, East Hill Plaza #2. Em-
ployees should include employee
transfer application.

Office Assistant GR18 (C3905)
Veterinary Teaching Hospital-Statu-
tory
Minimum Biweekly Salary: $542.89
Posting Date: 10/1/92
Mornings-Clinics Business Office: Re-
sponsible for computer input of hospital
vouchers. Assist in functions of
accounts receivable and cash con-

trol. Afternoons and Saturdays-Small
Animal Clinic: Front office reception,
gathering patient history, client infor-
mation, operating computer terminal
for medical records, handling admis-
sion and discharge of patients and
cashiering. Monday-Saturday, 39
hours per week.
Requirements: High school diploma
or equivalent. Experience/coursework
in accounting and medical terminol-
ogy desirable. 1-2 years related
experience. Strong organizational,
interpersonal and communication skills
required. Able to work independently
in an active complex environment.
Light typing. External applicants
send cover letter and resume to
Esther Smith, Employment Services,
East Hill Plaza #2. Employees should
include an employee transfer appli-
cation.

Office Assistant GR18 (C3904)
Residence Life-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 10/1/92
Provide receptionist support for the
housing office. Handle word pro-
cessing, screen office mail, assist
with housing assignment and off-
campus life work.
Requirements: High school diploma
or equivalent. Some college
coursework preferred. Micro and
mainframe computer data entry ex-
perience necessary. Strong
interpersonal, organizational and com-
munication skills essential. Excellent
skills in spelling, grammar and punc-
tuation required. Capable of working
in a fast-paced office environment.
Medium typing. External applicants
send cover letter and resume to
Esther Smith, Employment Services,
East Hill Plaza #2. Employees should
include an employee transfer appli-
cation.

Secretary GR19 (C4010)
Cornell Cooperative Extension-
Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 10/8/92
Provide secretarial/computer support
to 3 Cornell extension representa-
tives. Coordinate volunteer data fill
requests. Key contact person for
office computer technology and trouble-
shooting. Work with a variety of
individuals, ability to work on multi-
projects and work as a team member.
Monday-Friday, 8-4:30 or 5.
Requirements: High school diploma
or equivalent required. Secretarial or
business education training preferred.
A.A.S. degree preferred. Minimum 2
years related experience. Working
knowledge of IBM's; working with
WordPerfect and a network system.
Medium typing. External applicants
send cover letter and resume to
Esther Smith, Employment Services,
East Hill Plaza #2. Employees should
include employee transfer applica-
tion.

Secretary GR19 (C4008)
Laboratory or Ornithology-Statu-
tory
Minimum Biweekly Salary: $566.28
Posting Date: 10/8/92
Provide general administrative and
secretarial support to the lab's bird
population studies program, includ-
ing the director and research staff.
Requirements: High school diploma
or equivalent. Some coursework in
business or secretarial science. 1-2
years related experience. Experi-
ence with computers and knowledge
of word processing required. Knowl-
edge of database management and
spreadsheet programs preferred. Fa-
miliarity with graphics and statistical
analysis helpful. Knowledge of
speedwriting or other note taking
skills preferred. Good organiza-

tional, interpersonal/telephone skills
required. Interest in science/natural
history. Medium typing. External
applicants send cover letter and re-
sume to Esther Smith, Employment
Services, East Hill Plaza #2. Em-
ployees should include an employee
transfer application.

Accounts Assistant GR19 (C4007)
University Payroll-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 10/8/92
Provide assistance in executing the
support to the overall payroll function
with specific emphasis on service to
the University and its employees.
Maintain the New York State Disabil-
ity records. Audit and process Statutory
payroll vouchers and the payroll ed-
its.
Requirements: High school diploma
or equivalent. Some college
coursework preferred. Ability to work
well with people. High degree of
confidentiality. Experience with PC's.
1-2 years related experience. Light
typing. Regular Cornell employees
only. Send employee transfer appli-
cation, cover letter, and resume to
Esther Smith, Employment Services,
East Hill Plaza #2.

Administrative Aide GR19 (C3801)
Telecommunications-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 9/24/92
Provide administrative support for
the assistant director and other mem-
bers of the management team.
Department is responsible for cam-
pus wide customer support for voice
and data services.
Requirements: High School di-
ploma or equivalent. Some college
coursework required. 1-2 years re-
lated experience. Working knowledge
of Macintosh required, excellent in-
terpersonal and communication (oral
and written) skills required. Informa-
tion technologies and/or
telecommunications experience de-
sired. Ability to maintain confidentiality.
Ability to maintain a high degree of
professionalism in a fast paced ever
changing environment is essential.
Must be capable of working indepen-
dently and managing multiple priorities.
Medium typing. External applicants
please submit a cover letter and
resume to Esther Smith, Employment
Services, East Hill Plaza #2. Em-
ployees should include employee
transfer application.

Secretary GR19 (C3816)
Office of Public Affairs/College of
Agriculture and Life Sciences-Statu-
tory
Minimum Biweekly Salary: $566.28
Posting Date: 9/24/92
Assist gift records manager with do-
nor acknowledgments. Coordinate
undergraduate and graduate finan-
cial aid fund records and related fund
development; coordinate corporate
and foundation gift acknowledgments
and records, and maintain files; as-
sist the assistant director with mailings
and other projects; assist with spe-
cial projects and other tasks as
assigned by the director of develop-
ment and assistant dean.
Requirements: High school diploma
or equivalent. Some college
coursework preferred. 3 years of
secretarial experience and ability to
use Macintosh and PC. Knowledge
of WordPerfect essential; familiarity
with FileMaker and Cornell public
affairs record systems helpful. Gra-
cious handling of requests from alumni
and friends and ability to handle
confidential information. Must be
able to plan and prioritize work.
Ability to work with public, college,
and university administrators essen-
tial. Heavy typing. External applicants
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please submit a cover letter and
resume to Esther Smith, Employment
Services, East Hill Plaza #2. Em-
ployees should include employee
transfer application.

Administrative Secretary GR19
(C3608)
Division of Nutritional Sciences-
Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 9/10/92
Provide administrative, word process-
ing, and clerical support to a Senior
Research Associate of an interna-
tional food policy research program.
Requirements: High school diploma
or equivalent. Some college course
work preferred. 1-2 years in respon-
sible secretarial position or a business
office employee with secretarial ex-
perience. Heavy typing 60-75 wpm
and transcription skills required. Fa-
miliarity with Cornell systems,
procedures and international program
requirements preferred. Excellent com-
munication (written and verbal),
organizational and interpersonal skills
a must. Send cover letter and resume
to Esther Smith, Employment Ser-
vices, East Hill Plaza #2. Employees
should include an employee transfer
application.

Secretary GR19 (C3311)
JGSM-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 8/20/92
Provide clerical and secretarial sup-
port to the dean's office. Answer
telephones and assist in the prepara-
tion of reports and projects.
Requirements: High School di-
ploma or equivalent required. Some
college coursework preferred. 1-2
years office experience required.
Macintosh experience required; ex-
perience with Microsoft Word, Excel
and Filemaker Pro. Familiarity with
higher education and/or business man-
agement. Excellent organizational
and oral skills. Ability to communi-
cate and articulate with public, as
well as academicians. Send cover
letter and resume to Esther Smith,
Employment Services, East Hill Plaza
#2. Employees should include em-
ployee transfer applications.

Accounts Assistant GR20 (C4002)
Transportation Services-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 10/8/92
Maintain up to date and accurate
bookkeeping on all the operation of
the public transit center. Prepare
billings, payroll, and reconcile all
cash receipts.
Requirements: Associate's degree
in business/accounting or equivalent.
Minimum of 3 years experience in
Cornell's accounting system desir-
able. Skilled in use of microcomputers.
Medium typing. Regular Cornell
employees only. Send employee trans-
fer application, cover letter, and resume
to Esther Smith, Employment Ser-
vices, East Hill Plaza #2.

Administrative Aide GR20 (C3906)
Financial Planning and Budget Man-
agement-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 10/1/92
Provide administrative support for
the office of financial planning and
budget management. Responsibili-
ties include data administration,
accounting and technical duties in
addition to the function of maintain-
ing a quality office operation.
Requirements: Associates degree
or equivalent required. 2-3 years
related experience. Use of micro-
computers for meeting management,
electronic mail and word processing.
Excellent communication skills for

working with many individuals. Light
typing. External applicants send
cover letter and resume to Esther
Smith, Employment Services, East
Hill Plaza #2. Employees should
include employee transfer applica-
tion.

Accounts Assistant GR20 (C3911)
Civil and Environmental Engineer-
ing-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 10/1/92
With minimum supervision perform
various accounting functions such as
payroll, academic appointment forms,
journal vouchers, purchase orders,
and travel reimbursements. Process
accounts payable vouchers and de-
posits, assist accounts coordinator
as necessary.
Requirements: Associates degree
or equivalent. 2-3 years experience
with accounting and office proce-
dures. Excellent communication skills
and ability to deal effectively with
students, faculty, and staff. Ability to
work in a fast paced office with
numerous interruptions. Cornell ac-
counting experience desirable.
Macintosh experience preferred. Light
typing. External applicants send
cover letter and resume to Esther
Smith, Employment Services, East
Hill Plaza #2. Employees should
include transfer application.

Administrative Aide GR20 (C3819)
Division of Nutritional Science/
CFNPP-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 9/24/92
Provide administrative assistance and
secretarial support to the administra-
tor and accounts assistant of an
international food and nutrition policy
research program.
Requirements: AA/AAS degree or
equivalent. 2-3 years previous office
experience. Proven ability to work
independently. Able to work under
pressure and handle many assign-
ments simultaneously. Experience
using micro-computers and familiar-
ity with WordPerfect. Excellent
grammatical skills. Familiarity with
international work preferred. Heavy
typing. External applicants send
cover letter and resume to Esther
Smith, Employment Services, East
Hill Plaza #2. Employees should
include employee transfer applica-
tion.

Accounts Assistant GR20 (C3818)
ILR-MP Catherwood Library-Statu-
tory
Minimum Biweekly Salary: $590.45
Posting Date: 9/24/92
Provide administrative support in area
of financial management. Prepare
requisitions, review purchase requests
for appropriateness, review and ap-
prove invoices for book purchases,
review direct charges to accounts,
record and deposit accounts receiv-
able payments and reimbursed library
expenses; maintain computer-gen-
erated equipment inventory file; handle
telephone calls; assist visitors; assist
with circulation department duties
during peak periods or in absence of
regular staff. Until 6/30/93.
Requirements: Associates degree
or equivalent. 2-3 years related
experience. Ability to use spread-
sheet programs (Lotus 1-2-3),
WordPerfect, DataPerfect, and
EasyFiler. Familiarity with Cornell
Mainframe and use of NOTIS on-line
catalog fund accounting systems
helpful. Medium typing. External
applicants send cover letter and re-
sume to Esther Smith, Employment
Services, East Hill Plaza #2. Em-
ployees should include employee
transfer application.

Administrative Aide GR21 (C3902)
Vice President for Finance and
Treasurer-Endowed
Minimum Biweekly Salary: $615.42
Posting Date: 10/1/92
Provide executive, secretarial, and
administrative support to the vice
president for finance and treasurer.
Oversee, coordinate, and integrate
the flow of information and materials
through the office; refer inquiries and
materials as appropriate; some ac-
counting; maintain calendar; handle
correspondence and travel.
Requirements: Associate's degree
or equivalent. 2-3 years of executive
secretarial experience. Knowledge
of Cornell University required. Knowl-
edge of Macintosh computer and
software, including Word and Excel
is preferred. Excellent organizational
and interpersonal skills. Demon-
strated oral and written skills. Ability
to set priorities and work indepen-
dently. Highest degree of
confidentiality essential. Medium
typing. Regular Cornell University
employees only. Send employee
transfer application, cover letter, and
resume to Esther Smith, Employment
Services, East Hill Plaza #2.

Accounts Coordinator GR22 (C4005)
Transportation Services-Endowed
Minimum Biweekly Salary: $641.92
Posting Date: 10/8/92
Maintain up to date and accurate
bookkeeping on all the operations of
the Traffic Bureau; assist the busi-
ness manager in the preparation of
all accounting and payroll statements;
reconcile all cash balances.
Requirements: Associate's degree
in business/accounting or equivalent.
3-5 years experience required. Fa-
miliarity with personal and mainframe
computers and knowledge of Cornell's
accounting system helpful. Medium
typing. Regular Cornell employees
only. Send employee transfer appli-
cation, cover letter, and resume to
Esther Smith, Employment Services,
East Hill Plaza #2.

Accounts Assistant GR22 (C3914)
Controller's/Accounting-Endowed
Minimum Biweekly Salary: $641.92
Posting Date: 10/1/92
Prepare and maintain various com-
puter generated reports. Assign and
establish sponsored programs ac-
counts; review budget categories and
prepare preliminary analysis for fi-
nancial reports; follow up on overdrawn
accounts and outstanding accounts
receivables.
Requirements: Associates degree
or equivalent, BS degree in account-
ing/business field preferred. 2-3 years
job related experience. Grant and
contract experience desirable. Expe-
rience with personal computers and
business software, EG mainframe,
spreadsheets, and database. Excel-
lent organizational skills and service
orientation is essential. Regular
Cornell University employees only.
Send employees transfer application,
cover letter, and resume to Esther
Smith, Employment Services, East
Hill Plaza #2.

Office Systems Specialist GR22
(C3813)
JGSM-Endowed
Minimum Biweekly Salary: $641.92
Posting Date: 9/24/92
Provide administrative and computer
systems support to the admissions
office.
Requirements: Associates degree
or equivalent required. 3-4 years
office experience preferred. Famil-
iarity with computer programs and
databases. External applicants send
cover letter and resume to Esther
Smith, Employment Services, East

Hill Plaza #2. Employees should
include employee transfer applica-
tion.

Office Professionals
Part-time

Data Entry Operator GR17 (C4006)
Ecology and Systematics-Statutory
Minimum Full-time Equivalent:
$530.38
Posting Date: 10/8/92
Responsible for accurate data entry
of biological and geographic data into
PC database. 20 hours per week,
flexible. Until end of grant.
Requirements: High school diploma
or equivalent required with some
college coursework in biology, sci-
ence, or natural history preferred. 1
year of experience in data entry
using personal computer. Medium
typing. External applicants send
cover letter, resume to Esther Smith,
Employment Services, East Hill Plaza
#2. Employees should include an
employee transfer application.

Secretary GR17 (C3814)
Art-Endowed
Minimum Full-time Equivalent:
$530.38
Posting Date: 9/24/92
Coordinate the Olive Press Project;
arrange meetings; schedule reserva-
tions; accounts payable/receivable;
answer telephone; type correspon-
dence. Monday-Friday, 4 hours per
day.
Requirements: High school diploma
or equivalent. 6 months related
experience preferred. Light typing.
External applicants send cover letter
and resume to Esther Smith, Employ-
ment Services, East Hill Plaza #2.
Employees should include employee
transfer application.

Secretary GR18 (C3808)
University Health Services-Endowed
Minimum Full-time Equivalent:
$542.89
Posting Date: 9/24/92
Receptionist for physical therapy de-
partment to assure and maintain
smooth and efficient patient schedul-
ing and flow. Working primarily with
the back injury prevention program
for Cornell employees. Monday-
Friday, 20 hours per week.
Requirements: High School di-
ploma or equivalent. Some college
coursework preferred. 1-2 years
medical experience and computer
skills required. Strong interpersonal
and communication skills necessary.
External applicants send cover letter
and resume to Esther Smith, Employ-
ment Services, East Hill Plaza #2.
Employees should include employee
transfer application.

Office Assistant GR18 (C3706)
Human Development and Family
Studies-Statutory
Minimum Full-time Equivalent:
$542.89
Posting Date: 9/17/92
Secretarial and receptionist support
for very busy academic department.
Provide secretarial support for graduate
and undergraduate program. Answer
main phone line, handle walk-in traf-
fic. Monday-Friday, 12:30-4:30 or
1:00-5:00 (20 hours).
Requirements: High school diploma
or equivalent required. 1-2 years
previous experience in academic de-
partment essential. Computer skills
essential. Medium typing. External
applicants please submit a cover
letter and resume to Esther Smith,
Employment Services, East Hill Plaza
#2. Employees should include em-
ployee transfer application.
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Secretary GR18 (C2905)
Physiology-Statutory
Minimum Full-time Equivalent:
$542.89
Posting Date: 9/17/92 Repost
Provide secretarial support for 1 or 2
faculty members and assist the ac-
counting section by typing requisitions
and filing. Monday-Friday, 8-12.
Requirements: High school diploma
or equivalent. Some college
coursework preferred. Minimum 1
year related secretarial experience.
Knowledge of computers (IBM/
WordPerfect 5.1) preferred. Medium
typing. Send cover letter and resume
to Esther Smith, Employment Ser-
vices, East Hill Plaza #2. Employees
should include employee transfer ap-
plication.

Administrative Aide GR19 (C3820)
Center for the Environment-Statu-
tory
Minimum Full-time Equivalent:
$566.28
Posting Date: 9/24/92
Provide administrative and secre-
tarial support. Responsible for
telephones and reception, word pro-
cessing (Macintosh) of formal and
informal communications, scheduling
of meetings and travel arrangements.
Act as liaison to central administra-
tion unit for accounts payable and
receivable. 4 consecutive days/week,
5 hours per day.
Requirements: High school diploma
or equivalent. Some college
coursework preferred. 1-2 years
office experience. Macintosh experi-
ence, especially word processing.
Good communication skills. Famil-
iarity with Cornell accounting system
desirable. Ability to work indepen-
dently and set priorities. Medium
typing. External applicants send
cover letter and resume to Esther
Smith, Employment Services, East
Hill Plaza #2. Employees should
include employee transfer applica-
tion.

Accounts Assistant GR19 (C3707)
Human Development and Family
Studies-Statutory
Minimum Full-time Equivalent:
$566.28
Posting Date: 9/17/92
Process standard vouchers, purchase
orders and interdepartmentals for
busy academic department. Assist
administrative supervisory with other
accounting activities. Monday-Fri-
day, 8:00 am-12:00 noon, 20 hours.
Requirements: High school diploma
or equivalent required. Some college
coursework preferred. 1-2 years
previous Cornell accounting experi-
ence, or fund accounting experience
in other settings. IBM computer,
WordPerfect 5.1 and Lotus. Light
typing. External applicants send
cover letter and resume to Esther
Smith, Employment Services, East
Hill Plaza #2. Employees should
include an employee transfer appli-
cation.

Administrative Assistant GR19
(C3701)
Facilities Engineering-Endowed
Minimum Full-time Equivalent:
$566.28
Posting Date: 9/17/92
Provide basic and specialized admin-
istrative and clerical support services
for architectural, engineering, and
design staff of the facilities engineer-
ing department. Transcribe, type,
edit and modify various types of
office correspondence and documen-
tation. Range of work includes basic
office correspondence, detailed con-
struction bid documents, project
specifications, and technical reports.
Provide front-line training and sup-
port for computer software applications

(word processing, spreadsheet, and
terminal emulator) and telephone (sys-
tem 85 and audix). Arrange and
coordinate all aspects of departmen-
tal travel, to include processing
vouchers. There will be occasions
when a full work week will be re-
quired. Monday-Thursday, 11-5,
Friday, 11-4.
Requirements: High school diploma
or equivalent required. Associates
degree or equivalent preferred. 2
years working with word processing
systems in an office environment.
Experience with Macintosh comput-
ers and software very desirable. Must
demonstrate sound interpersonal and
organizational skills. Heavy typing.
External applicants please submit a
cover letter and resume to Esther
Smith, Employment Services, East
Hill Plaza #2. Employees should
include employee transfer applica-
tion.

Telecommunicator GR20 (C4001,9)
Transportation Services-Endowed
Minimum Full-time Equivalent:
$590.45
Posting Date: 10/8/92
Responsible for monitoring the two-
way radio communication between
the transit facility and on-duty transit
fleet. Monitor driver assignments;
call-in replacement drivers. 20 hours
per week.
Requirements: High school diploma
or equivalent. Associate's degree or
equivalent . Highly organized indi-
vidual with attention to detail required.
Prior dispatch experience desirable.
Familiarity with FCC regulations and
terminology. Must have well-modu-
lated voice. Must have the ability to
deal with a fast paced environment
and stressful situations. External
applicants send cover letter and re-
sume to Esther Smith, Employment
Services, East Hill Plaza #2. Em-
ployees should include an employee
transfer application.

Casual

Cashier/Data Entry (S3813)
Ornithology
Casual Appointment
Posting Date: 10/1/92
The Crow's Nest Birding Shop is
seeking an individual to perform data
entry and cashiering duties. Answer
phones. Must be very customer
service oriented. Please send cover
letter and resume to Karen Raponi,
Employment Services, East Hill Plaza
#2. Hours are Saturday and Sunday
10:00 am-4:00 pm. Other weekday
hours as needed.

Program Secretary (S3808)
Language House Program-Endowed
Posting Date: 9/24/92
Type correspondence, reports and
agendas, answer phone; process lan-
guage house applications and
accounting forms. 10 hours per
week, flexible.
Requirements: A.A.S. or equivalent
in secretarial science. WordPerfect
5.1 on an IBM or IBM compatible;
basic accounting procedures if pre-
ferred. Medium typing. External
applicants submit cover letter and
resume to Karen Raponi, Employ-
ment Services, East Hill Plaza #2.
Employees should include employee
transfer application.

Office Professionals
Temporary Part-time

Temporary Accounts Assistant
(S3404)
Cooperative Extension
Posting Date: 8/27/92

Process vouchers and billings, moni-
tor invoices, prepare notices of
proposed travel, and submit pur-
chase order requests for Extension
Sea Grant program. Input, retrieve
and analyze data of CUDA expendi-
ture and summary reports for Extension
Sea Grant Program. Part-time, 20
hours per week. Please send cover
letter and resume to Karen Raponi,
Employment Services, East Hill Plaza
#2.

Interviewer (S3605)
Communications-Statutory
Hiring Rate: $6.60
Posting Date: 9/10/92
Interview farmers for research project.
Travel required - some overnight.
Requires careful attention to detail.
Requirements: Interviewing skills;
computer skills a plus. Send cover
letter and resume to Karen Raponi,
Employment Services, East Hill Plaza
#2.

General Service

Custodian SO02 (G3901)
Avian and Aquatic Animal Medicine-
Statutory
Hiring Rate: $6.90
Posting Date: 10/1/92
Cleaning and general janitorial duties
such as dust mopping, mopping and
waxing floors, clean windows, etc.
Monday-Friday 7:30 am-4:00 pm.
Requirements: Basic reading and
writing skills. Able to lift 50 pounds and
climb 8' ladder. Valid NY state driver's
license. Regular Cornell University
employees only. Send employee transfer
application to Esther Smith, Employment
Services, East Hill Plaza #2.

Transit Service Worker S004
(04000,7)
Transportation Services-Endowed
Hiring Rate: $7.52
Posting Date: 10/8/92
Responsible forthefueling, cleaning and
minor service work on all transit vehicles.
Remove and install fare vaults. Parks
buses in the service storage area.
Requirements: High school diploma or
equivalent. Must possess a New York
State drivers license; commercial license
with air brake and passenger
endorsement preferred. Must meet 19A
certification. Basic mechanical skills
necessary with the ability to use some
tools. Must have the ability to work
independently. External applicants send
cover letter and resume to Esther Smith,
Employment Services, East Hill Plaza
#2. Employees should include an
employee transfer application.

Delivery Driver S004 (G3904)
Residence Life-Endowed
Hiring Rate: $7.52
Posting Date: 10/1/92
Provide courier service throughout the
department of residence life. Provide
student service assistance in all
departmental residence halls as required
during brief staff absences and peak
times of the year (opening, closing,
commencement, reunions).
Requirements: High school diploma or
equivalent. Some computer experience
helpful. Excellent interpersonal,
communication, and organizational skills.
Must be in good physical condition and
able to regularly lift 75 pounds. Valid
New York state driver's license and good
driving record essential. Regular Cornell
University employees only. Send
employee transfer application to Esther
Smith, Employment Services, East Hill
Plaza #2.

Head Custodian SO05 (G4009)
Statler Hotel-Endowed
Hiring Rate: $7.88
Posting Date: 10/8/92

Direct room attendants and
housepersons on assigned floors. Assist
with housekeeping activities. Flexible,
nights and weekends.
Requirements: High school diploma or
equivalent. Housekeeping experience
(2-3 years) with some supervisory
experience. Must be in good physical
condition and have demonstrated good
attendance. Regular Cornell employees
only. Send employee transfer application
to Esther Smith, Employment Services,
East Hill Plaza #2.

Vehicle Mechanic S008 (G4004.5)
Transportation Services-Endowed
Hiring Rate: $9.08
Posting Date: 10/8/92
Performs routine servicing and
preventative maintenance of transit fleet.
Completes major and minor repair work
on diesel, gas and alternative fuel
engines.
Requirements: Must have: a)
graduated form an accredited two year
school or college with an associates
degree in automotive and diesel
technology; or b) 1 year experience as a
journey level automotive mechanic; or
c) 3 years experience in the repair of
automotive equipment; or d) and
equivalent combination of a, b, and c.
Must possess a New York State
commercial driver's license with air brake
and passenger endorsement. External
applicants send cover letter and resume
to Esther Smith, Employment Services,
East Hill Plaza #2. Employees should
include employee transfer application.

Maintenance Mechanic S008 (G4001)
Transportation Services-Endowed
Hiring Rate: $9.08
Posting Date: 10/8/92
Responsible for the maintenance of
equipment, facility systems and general
custodial care of the shop storage and
garage area. Provides general repairs
and preventative maintenance on
machinery and equipment of the facility
systems.
Requirements: High school diploma or
equivalent, trade school training
preferred. Knowledge of powerand hand
tools, electrical and mechanical testing
equipment required. Minimum of 5 years
experience in plumbing, electrical, air
conditioning and general repair work.
Must be familiar with various test
instruments such as multimeters and
megohmeters. Regular Cornell
employees only. Send employee transfer
application, cover letter and resume to
Esther Smith, Employment Services,
East Hill Plaza #2.

Vehicle Mechanic S009 (G4008)
Transportation Services-Endowed
Hiring Rate: $9.52
Posting Date: 10/8/92
Performs routine servicing and
preventative maintenance of transit fleet.
Completes major and minor repair work
on diesel, gas and alternative fuel
engines.
Requirements: High school diploma or
equivalent. Must possess a New York
State commercial driver's license with
air brake and passenger endorsement.
Must meet 19A certification. Minimum 5
years mechanical experience working
on diesel and gas engines in a heavy
equipment environment. Skilled in the
use of tools necessary for the
maintenance and repair of automotive
equipment. External applicants send
cover letter and resume to Esther Smith,
Employment Services, East Hill Plaza
#2. Employees should include an
employee transfer application.

Vehicle Mechanic SO11 (G4002.3)
Transportation Services-Endowed
Hiring Rate: $10.46
Posting Date: 10/8/92
Assures the efficient operation and
workflow of the preventative
maintenance and repair program for the
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transit fleet. Performs highly skilled work
involved in rebuilding and repairing of
major components of engines and
systems.
Requirements: High school diploma or
equivalent. Possess a New York State
commercial driver's license with airbrake
and passenger endorsement. Must meet
19A certification. Minimum of 7 years
mechanical experience working on diesel
and gas engines in a transit or similar
environment. Proficient in the accurate
diagnosis of mechanical problems
related to transit vehicles and be able to
effect the repair under minimum
supervision. External applicants send
cover letter and resume to Esther Smith,
Employment Services, East Hill Plaza
#2. Employees should include employee
transfer application.

Life Safety Specialist II GR22 (G3816)
Life Safety Services-Endowed
Minimum Biweekly Salary: $641.92
Posting Date: 9/24/92
Respond to all on/off campus
emergencies occurring in university
structures. Basically work is
unsupervised, and must exercise a high
degree of self reliance, sound judgement,
initiative and motivation. Shift work,
weekends, holidays.
Requirements: Associate's degree or
equivalent required. Bachelors degree
preferred. Minimum 3 years experience
in campus setting required. Mechanical
aptitude. Valid New York State driver's
license. Good (oral and written)
communication skills. Working
knowledge of fire suppression, rescue
and fire preventive activities. 1st Aid,
CPR certification. Must pass extensive
background check, pre-hiring physical
and annual physical. Must be acquainted
with computer keyboard. External
applicants send cover letter and resume
to Esther Smith, Employment Services,
East Hill Plaza #2. Employees should
include an employee transferapplication.
Resumes must be received by October
16, 1992.

Building Trade Laborer (G3815)
Maintenance and Service Operations-
Statutory
Hiring Rate: $8.74
Posting Date: 9/24/92
Perform manual work in support of trades
people. Drive trucks used for pick up
and delivery of materials. Monday-
Friday, 3:30-midnight, until 10/6/93,
possible extension to 12/31/93.
Requirements: High school diploma or
equivalent. 1 or 2 years unskilled
construction experience desirable.
Working knowledge of equipment, tools,
and materials used in all types of
construction activities. Must have and
maintain a valid New York State drivers
license. External applicants send cover
letter and resume to Esther Smith,
Employment Services, East Hill Plaza
#2. Employees should include employee
transfer application. This position is
covered under the building trades
counsel agreement and is subject to its
provisions.

Electrician (G3805-14)
Maintenance and Service Operations-
Statutory
Hiring Rate: $17.78
Posting Date: 9/24/92
Install and retrofit lighting systems.
Monday-Friday, 3:30-midnight, until 10/
6/93, possible extension to 12/31/93.
Requirements: High school graduate
or equivalent. Completion of accredited
inside wiremans apprenticeship or
equivalent experience. Must have and
maintain valid New York State driver's
license. External applicants send cover
letter and resume to Esther Smith,
Employment Services, East Hill Plaza
#2. Employees should include an
employee transfer application. This
position is covered under the building

trades counsel agreement and is subject
to its provisions.

General Service Temporary

Temporary Materials Handler
(S3807)
Lab Animal Services-Statutory
Hiring Rate: $6.00
Posting Date: 9/24/92
Assist in ordering, maintaining and
delivering feed, supplies and equip-
ment. Monday-Friday, 7:00-3:30.
Requirements: High school diploma
or equivalent required. Ability to lift
75 pounds. Current driver's license.
Must be in good physical condition.
Pre-employment physical required.
Please submit application materials
to Karen Raponi, Employment Ser-
vices, East Hill Plaza #2.

Academic

Faculty Position: Radiology
Clinical Sciences/Vet Medicine
Rank and Salary will be
commensurate with professional and
academic credentials and experience.
Posting Date: 10/8/92
Demonstrated expertise and interest in
diagnostic radiology and/or
ultrasonography. Share clinical teaching
and service responsibilities with other
radiology faculty, to participate in didactic
teaching programs at both the
professional (DVM) and graduate levels,
and to develop an independent research
program. Established strong,
independent research program, or
having the training and interest to
establish such a program. Clinical
service and related instruction are
expected to constitute 50% of the work
effort, with the remainder being devoted
to research, teaching and other scholarly
activities. Opportunities for collaborative
research are excellent.
Requirements: DVM degree or
equivalent, and have postgraduate
clinical and research training and
experience. Certification by the
American College of Veterinary
Radiology is highly desirable. Send a
letter of application, curriculum vitae and
names and addresses of three suitable
referees to Dr. Brian R.H. Farrow,
Chairman, Dept. of Clinical Sciences,
College of Veterinary Medicine, Cornell
University, Ithaca, NY 14853-6401.

Library Director
Cornell University Martin P.
Catherwood Library/ILR
Posting Date: 10/1/92
Staff of 25, collection of 200,000 volumes,
plus large labor manuscript repository.
Requirements: MLS or equivalent. 5
years senior level administrative
experience preferably in an academic or
research library. Background in industrial
labor relations or related field. Strong
understanding of trends in electronic
information and scholarly
communication. Send cover letter,
resume, and names, addresses and
phone numbers of three references by
October 23, 1992 to Ann Dyckman,
Director of Library Human Resources,
201 Olin Library, Cornell University,
Ithaca, New York 14853.

Organist/Harpsichordist
Music Dept., Cornell University
Deadline: December 1,1992
Posting Date: 10/1/92
Tenure-track position at the rank of
assistant professor for and organist/
harpsichordist with an active interest in
any of the following areas: composition,
conducting, ethnomusicology, music
theory or musicology. 3 year
appointment, commence July 1,1993 at
a salary commensurate with

qualifications and experience. Serve as
university organist and performing as an
organist/harpsichordist; teaching
individual organ and harpsichord
students; teaching in the candidate's
other area(s) of interest; academic
advising; and in some cases supervising
the dissertations of doctoral candidates.
Participation in the collegial activities of
the faculty will be expected.
Requirements: Doctoral degree in
music or demonstrate equivalent
professional achievement and
recognition. Send application, cover
letter, curriculum vitae, and at least 3
current letters of recommendation.
Supporting materials such as concert
programs and reviews may also be
included, but please do not send
recordings or publications unless
requested to do so. Apply to: Prof. Neal
Zaslaw, Chair, Search Committee,
Department of Music, Lincoln Hall,
Cornell University, Ithaca, NY 14853-
4101, Telephone, 607-255-4279.

Extension Administrator Cornell
Cooperative Extension
Cornell University, Ithaca, NY
Posting Date: 10/1/92
Provide leadership for ensuring ihat
quality nonformal educational programs
are developed, delivered, evaluated and
marketed to diverse audiences
throughout New York State. Provide
leadership and support for campus and
Cornell Cooperative Extension
Association work related to vision, scope
and direction of youth development
programs and the Cornell Cooperative
Extension system. Initiate and maintain
policies that will enable a futuristic 4-H

youth development program to continue
to grow and expand. Work with the
executive director of the New York State
4-H foundation, serve as a member of
the board and on the executive
committee to ensure that resources are
consistent with the philosophy and
direction of 4-H youth development
programs. Collaborate on state and
national youth initiatives and the work of
the national 4-H council. Encourage
collaborative efforts between faculty and
off-campus staff and work with state and
national agencies and organizations on
issues of common concern. Recruit and
participate in screening of candidates to
be recommended for Cornell
Cooperative Extension positions.
Requirements: Master's degree in a
discipline appropriate to the position. 8
years progressively responsible
professional experience to include 5
years of demonstrated success in
program development, implementation,
management and evaluation. An earned
doctorate is preferred with at least 6
years of progressively responsible
professional experience which includes
at least 3 years of demonstrated success
in program development,
implementation, management and
evaluation. Salary: Commensurate with
qualifications. Send letter of intent,
current resume which includes
responsibilities and accomplishments for
each significant position; and names,
addresses and telephone numbers of
four references by NOVEMBER 15,1992
to: Dr. Michael Duttweiler, Search
Committee Chairperson, 354 Roberts
Hall, Cornell University, Ithaca, NY
14853, (607)-255-2231.
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