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Sage sermon
As guest speaker at the Sage Chapel service
Sunday, Dean of Students John L. Ford
emphasized that a college campus should
build the foundations for a cohesive
multicultural society, the greatest challenge
facing America now and into the 21st century.

Olive Press 5
Olive presses used in the groves squeeze
olives a few times, the first pressing for extra
virgin olive oil, the second and third for the
other grades. Olive Press, the Art
Department's new fine art print workshop,
works in a similar way.

J

Almost perfect

Photographs by Charles Harrington/University Photography

Three-fourths of the Fuller family (top) is enthralled by the action on Schoellkopf Field as the football team played
Princeton Saturday during Employee/Family Day. Jo Ann Fuller (second from left), academic advise in the Government
Department, is joined by (from left) Tracy, Brian and Howard. Princeton running back Er.ck Hamilton (above, right) is
tackled by Cornell strong safety Ryan Blattenberger (No. 19) and several of his teammates during the Big Red's 22-20
loss. Amanda Harkins (above, left), daughter of Dan Harkins, a research associate at the College of Veterinary Medicine,
bites into a bread roll during the Barton Hall barbecue after the game.

Transit plan keeps 2,000 cars at home
David I. Stewart

Cornell has reduced the number of staff
faculty vehicles coming to campus by

than 2,000 cars each day, and almost
toe-third of the university's employees are
Nticipating in the OmniRide, RideShare and
telated programs.

The transportation program also has won
Jj'o national cost- and energy-savings awards,

se successes come less than two years after
university instituted its unique Transporta-

n Demand-Management Program.
The success of Cornell's program runs

counter to trends uncovered in a transportation
industry analysis of 1990U.S. Census figures,
which shows Americans are rej ecting car pools
and mass transit in favor of driving to work
alone.

"Our main concern continues to be the
safety of the thousands of pedestrians travers-
ing the campus each day," said William E.
Wendt, director of transportation services.
Although the university has more than 11,000
spaces in its parking inventory, Wendt adds:
"There were often too many vehicles for the
available parking on the densely developed
central campus."

Wendt said the parking problem could have
been solved by constructing new parking, but
"we looked for a better solution that empha-
sizes commuting by public transit."

In spring 1991, Cornell phased in two in-
centive programs: OmniRide — following a
six-month pilot program — and RideShare.
Both programs require that employees turn in
their individual parking permits. In return,
they receive bus passes, a limited supply of
one-day campus parking permits each semes-
ter and parking discounts or rebates. Incen-
tives also are in place for individuals who

Continued on page 2

CU issues
warnings
on misuse
of software
By William Holder

University officials are taking steps to ad-
dress unauthorized use of software.

"We recognize that improper use of soft-
ware is difficult to control," said M. Stuart
Lynn, vice president for information tech-
nologies. "But this issue can't be taken lightly.
Institutions and individuals are being exposed
to real financial and other risks."

Misuse of software has received increasing
attention thanks to the Software Publishers
Association in Washington, D.C. Nicknamed
the software police, this industry group has
filed more than 100 lawsuits since 1989, forc-
ing the collection of penalties as high as
$350,000. Federal armed marshals bearing
court orders have surprised more than one
corporate official.

Enforcement has not been limited to corpo-
rations. Alerted by the association, FBI offi-
cials in June raided the home of a computer
bulletin board operator in Millbury, Mass.
They confiscated equipment purportedly used
to operate "Davy Jones' Locker," a treasure
trove of copyrighted software available for
illegal copying. The association also was re-
sponsible for a $130,000 settlement against
the University of Oregon, the first copyright
infringement suit brought against a public
college, according to the association.

The industry group also says that another,
unnamed university is under investigation.

Cost of software
The cost of software required for courses

often is cited by students and others as a
rationale for illegal copying, but Lynn pointed
out that less expensive student versions of
some programs are often available. "Besides,
other commercial software unrelated to courses
is commonly traded," Lynn said. "Such activ-
ity is a violation of the code of academic
integrity and the judicial code. We need to
reinforce a sense of community ethics about
appropriate software use," he said, adding:

"We want to encourage that sense and, at
the same time, lower many of the obstacles
that have made it difficult for people to do the
right thing."

In pursuit of that goal a pilot program is
under way that would enable a student to have
access at Cornell's public work station labora-
tories to all the software required for a course
for a fraction of the normal commercial price.
Cornell Information Technologies and the
College of Engineering are working together
on one such experiment with a computer sci-
ence course in an effort to work out the opera-
tional and financial issues.

Intellectual property
One obstacle to compliance with intellec-

tual property rights is the complexity of li-
cense agreements - the legalese next to the
package seal. Acknowledging that few people
know the conditions regarding the use of all
their software, Lynn said that CIT has formed
an internal task force to study this problem and
help departments manage their software.

Agelia Dumas, assistant to the vice presi-
dent for information technologies, said that
the scope and complexity of the software
industry makes this task difficult, and that
addressing this problem effectively requires
campuswide commitment.

Lynn and his staff are mailing a brochure to
the entire university community that discusses

Continued on page 2
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Happy Birthday, Ithaca College!

Photographs by Peter Morenus/University Photography
Vice President for University Relations Henrik N. Dullea (at right in photo at left) represented Cornell at last week's
commemoration of Ithaca College's centennial. He is pictured with IC President James J. Whalen. As part of the
celebration, the two schools' baseball teams donned 1892-style uniforms for a game played by the rules of a century
ago. Cornell players (at right) react to a teammate's homerun.

BRIEFS

• Conservation grant: The Herbert F. Johnson
Museum of Art has received a $25,000 conser-
vation grant from the Institute of Museum
Services. The grant money will be used by the
museum to complete the first phase of a long-
range conservation plan by purchasing new
storage units for the 20,000 prints and photo-
graphs housed at the museum. The collection
includes prints by Rembrandt, Durer and Whis-
tler as well as photographs by Fox, Talbot,
Watkins and Stieglitz.

• Ice skating: Reservations for ice time on
Lynah Rink will be taken Sept. 28 from 9 a.m.
to 4 p.m. at the rink. Reservations require a
deposit of $80 and can be made for up to six
hours. Ice time is $80 per hour. Public skating
will be held from Sept. 29 to March 12. Skat-
ing time Monday through Friday of most weeks
willrunfroml2:15to 1:15 p.m. There will be
one session most Sundays from 8 to 9:30 p.m.
Admission is $2 per person, and skate rentals
will be $ 1 with a $3 charge for sharpening. For
more information, call 255-2312.

Ambassador's
talk is Saturday

The lecture by Mohammed Sacribey,
Bosnia's ambassador to the United States, has
been rescheduled and will take place on Satur-
day, Sept. 26, at 8 p.m. in Anabel Taylor
Auditorium. A reception for the ambassador
will be held at 6 p.m. on Sept. 26 in the Sigma
Phi fraternity house, 1 Forest Park Lane.

NOTABLES

Two members of the Education Depart-
ment, Richard E. Ripple, professor of educa-
tional psychology and chair of the department,
and Dalva Hedlund, associate professor of
counseling psychology, have been nominated
by a state committee and selected by the Na-
tional Rural Education Association to be rep-
resentatives of the state at the 1992 National
Congress on Rural Education. The Congress,
composed of 500 rural civic, education, busi-
ness and legislative leaders from across the
United States, will address issues and con-
cerns related to the advancement of educa-
tional excellence in rural communities across
America and work toward the formulation of
solutions and corresponding statements that
could impact national policy as well as state
and federal legislation. The Rural Education
Congress will convene in Traverse City, Mich.,
on Oct. 11.

The 1992 international dairy production
award has been presented to Peter J. Van
Soest, professor of animal science. The award
was given in recognition of Van Soest's work
in developing the detergent system of fiber
analysis which is used worldwide, the tech-
niques of which have been adapted to almost
50 species of animals.

TheNational Tour Foundation has awarded
Ian Wilson, a junior in the School of Hotel
Administration, a $500 scholarship for out-
standing Canadian students in the tourism
industry. Additionally, Wilson has been in-
vited to attend the National Tour Foundation
Annual Convention in Seattle, Nov. 8-13.
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Nominations due
for dean, secretary
of university faculty

Sept. 30 is the deadline for submitting the
names of nominees for dean and secretary of
the university faculty. The incumbents. Dean
Walter R^Lynn and Secretary Mary Morrison,
will complete their terms June 30,1993.

The primary duties of the dean are to:
• Coordinate all the work of committees of

the Faculty Council of Representatives and
university faculty.

• Serve as liaison between the faculty and
the administration and the Board of Trustees.

• Work on behalf of colleagues who have
come into conflict with chairmen, deans or
other colleagues and vice versa.

• Participate in FCR and university faculty
committees whenever required.

The duties of the secretary are to:
• Keep minutes of meetings and the records

of the university faculty and the FCR.
• Supervise publications made in the name

of the university faculty subject to guidelines
mutually agreed upon with the FCR.

• Assist the dean of the faculty, serving as
acting dean on appropriate occasions.

• Serve as chair ex of ficio of the Committee
on Membership of the university faculty and
ex officio voting member of the FCR.

The positions will be filled by a special
election, according to a recent memo sent to
the faculty by John Nation, chairman of the
Nominations and Elections Committee. Those
on the ballot will be competing for three-year
terms, commencing July 1, 1993.

Nominations for both positions may be
sent to John Nation, c/o the Office of the Dean
of Faculty, 315 Day Hall.

GRADUATE BULLETIN

Course Changes: There is a $10 charge
for adding a course after Sept. 18. Courses
may be dropped or credit hours or grading
options changed through Oct. 16 without pen-
alty. After Oct. 16 a petition is needed to drop
a course or to change grading options or course
credit. A course dropped after Oct. 16 will
appear on transcripts as withdrawn. No course
may be dropped or changed after Dec. 4.

Fellowships: Applications for the follow-
ing fellowships are available:

National Science Foundation Graduate
Fellowships and NSF Minority Graduate Fel-
lowships; Hertz Graduate Fellowship; Howard
Hughes Medical Institute Pre-Doctoral Fel-
lowships in the Biological Sciences; Ford
Foundation Predoctoral Fellowships for Mi-
norities; and Fulbright Hays Fellowship.

Dissertation and Thesis Seminars will be
held in the Morison Seminar Room, Corson/
Mudd Hall, Oct. 26 at 1 p.m. for master's
theses and Oct. 27 at 1 p.m. for doctoral
dissertations.

Transportation continued from page 1

bring their cars to campus only occasionally-
OmniRide participants receive a universal

bus pass that allows them to ride anywhere in
Tompkins County, on any bus. Cooperating
bus companies are Ithaca Transit, TOMTR AN,
TiogaTransport, SchuylerCounty Transit and
Chemung County Transit. Cortland County
residents can use the ShortLine Bus Co-
Cornell pays the full bus fare each time an
employee rides the bus in Tompkins County-
Out-of-county commuters pay a discounted
rate, thanks to a Cornell subsidy.

Car pool incentive
RideShareis acarpool incentive. RideShare

groups receive discounts or rebates on parking
fees, depending upon the size of their group
and the designation of their parking permit-

Cornell administrators had hoped to per-
suade 10 percent of the university' s 9,200 full-
time employees to participate in OmniRide by
the end of the first year. That milestone was
reached in the first few months, and the nurn-

!- ber has continued to grow, Wendt said.
At last count, in spring 1992, Cornell's

Transportation Services reported 1,360 em-
ployees participating in OmniRide and 1,420
in 659 RideShare groups. Another 169 em-
ployees were signed up for the Occasional
Parker component of the demand-manage
ment program.

That means 32 percent of Cornell employ-
ees are participating in these programs and a°
estimated 31 percent fewer staff and faculty
vehicles are coming to campus each day than
two years ago, according to Wendt.

The Transportation Demand-Managemeni
Program includes:

• Emergency Ride Service, so that partic1'
pating employees will not be stranded on
campus in the event of an emergency.

• Free parking in "A" lot onNorth Camp»s

• Shuttle-bus service for most parking lots-
• Park-and-ride lots in local communities'
• Commuter Connection, car pool classi-

fied advertisements found on the carnpuS

CUINFO computer program and in Network-
ing, a campuswide publication.

Changes and improvements to the overall,
program have been added as the result of j
campus input, Wendt explained. For example [

• People with documented child- or depen" j
dent-care responsibilities can get addition"
one-day campus parking permits.

• The Parking Hardship Review Board
considers requests from employees who fcel

they cannot afford parking fees.
• Employees who serve as volunteer ft*

and emergency medical personnel can get a '"
percent parking fee rebate.

In addition, supervisors are encouragedt0

be flexible in setting work schedules to all°*
employees to take advantage of public °
shared transportation.

Reduced emissions
Wendt says other benefits of the prograITl

include energy savings and reductions in e*
haust emissions. University engineers calcU

lated that Cornell commuters travel appr°*f
irately 10 million fewer miles over a 2**"
work-day year. This translates into an
saving of more than 400,000 gallons o

Decreases in net exhaust emissions ' n c

6.7 million pounds of carbon dioxide; 651 P\
pounds of carbon monoxide; 34,000 pound8,
of oxides of nitrogen; and 59,000 pounds
hydrocarbons. The Cornell engineers say
only increase is in net paniculate emissi°D '
which have gone up by 732 pounds per ye

due to bus route and schedule expansion-
The U.S. Department of Energy has {

ored the Cornell program with one of tW*
1992 Innovative Energy Awards. In July'
National Association of College and Un'
sity Business Officers recognized the prog*3

with an honorable mention in its 1992 *~°
Reduction Incentive Awards Program-

i
rtl)«

Software continued from page 1

the intellectual property rights pertinent
commercial programs, shareware, free*
and public domain software.

Lynn acknowledges that a brochure >s

substitute for individual initiative on this •
sue. "We are seeking help from the
nity in setting a tone that makes it clear that 1
not acceptable to copy software in violati0"
the intellectual property rights of others-

Those interested in working as part o
campus group on issues pertaining to this &\
should send e-mail expressing their interes
SLPX@CORNELLC.
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Shoulder stand

Peter Morenus/University Photography
Yoga instructor Lewis Freedman and his stu-
dents perform shoulder stands during a class in
Teagle Hall. Shoulder stands rejuvenate the body
by reversing gravity's effects on the circulatory
system, Freedman said. Some openings remain
for the yoga class. Call Athletics and Physical
Education for more information.

Kroch Library
to be dedicated

Cornell's new Carl A. Kroch Library will be dedicated on
Thursday, Oct. 1, at 2:30 p.m. in the library's atrium.

Among those expected to speak at the dedication are Presi-
dent Frank H.T. Rhodes, University Librarian Alain Seznec
and alumnus Carl Kroch, Class of' 35, who donated $ 10 million
of the $25 million needed to build the new library — a three-
story underground library that houses Cornell's special collec-
tions, including rare books and university archives.

The Kroch Library's Severinghaus Reading Room, which
serves scholars using the library's vast collection of Asian
books, manuscripts and periodicals, will be dedicated in cer-
emonies on Friday, Oct. 2, at 2:30 p.m. in the atrium. Remarks
by Rhodes, Seznec and Leslie R. Severinghaus, Class of '21,
are expected.

The Severinghaus Reading Room is a gift of the Luce
Foundation, in honor of Severinghaus' 90th birthday.
Severinghaus' late wife, Emmavail Luce, was the sister of
Henry R. Luce. All three individuals were active in educational
work in China and the United States.

Guests at the dedication ceremonies will include Cornell
presidential councillors and trustees; Shepley Bullfinch
Richardson and Abbott architects; Turner Construction Co.;
Cornell deans; city of Ithaca officials; a Luce Foundation
representative; a PEW Foundation representative; theLeslieR.
Severinghaus family; and selected faculty.

There will also be a faculty reception for the new library on
Wednesday, Sept. 30, at 5 p.m. in the atrium of the library.

The new library brings together in one place the university' s
rare books and special collections — a trove of books, manu-
scripts and objects of historical importance that includes among
its topics medieval witchcraft, human sexuality, the French
Revolution and the Vietnam War. The library's 1.3 million
volumes and 20,000 cubic feet of manuscripts are valued at
$500 million.

Dean of Students John Ford stresses
'community building' in Sage sermon

Martin B. Stiles

As guest speaker at the Sage Chapel Service last Sunday,
20, Dean of Students John L. Ford emphasized that a

College campus is not an "Ivory Tower" but is "part of the real
world" and should be the best
preparation for building the
foundations for a cohesive
multicultural society, the
greatest challenge facing
America now and into the 21st
century.

During his talk, titled
"Community Building: Why
and How?" he pointed out that
graduates will be leaving cam-
pus for work in an increas-
ingly diverse American soci-
ety, where the population will
be more than 40 percent non-
white within the next 16 years.

University Photography During the same time, more
John L. Ford than 75 percent of the people

entering the work force will be women and minorities, he said.
Ford claimed that colleges and universities are in a "better

position to handle negative outbreaks between diverse groups
if and when they occur," and that campus efforts at building
multicultural communities can lead society toward reducing
and eliminating stereotyping according to class, ethnicity, race,
gender and religion.

Such community building efforts must continually respond
to the following questions:

• Is there a healthy respect and appreciation for diversity or
is difference regarded as deviance?

• Do newcomers feel welcome and accepted?
• Do the moments of community celebration encompass a

broad spectrumofheritage, or do they emphasize contributions
of the dominant racial, religious or ethnic group on campus?

Ford was the first of eight lay members of the Cornell
community scheduled to preach at a Sunday morning Sage
Chapel Service throughout the 1992-93 academic year.

The other lay speakers this term will be Kenneth McClane,
the W.E.B. DuBois Professor of Literature, on Sept. 28; Asso-
ciate Professor of Near Eastern Studies Gary A. Rendsburg, on
Oct. 25; and Professor of Physiology David Robertshaw, on
Nov. 15.

Services scheduled for Jewish high holidays
By Martin B. Stiles

The Jewish high holidays this year will be observed at
various locations throughout campus, starting with Rosh
"ashana, the Jewish New Year, on Monday, Sept. 28.

The New Year, 5753, will be marked by the sounding of the
shofar, the ram's hom, which is a call to spiritual awakening
^d 10 days of penitence, culminating on Yom Kippur, the Day
°f Atonement, on Wednesday, Oct. 7.

"On this holiday of fasting, reflection and prayer, the most
s*cred holiday in Judaism, humankind is called to realize its
s'ns and turn to God," explained Rabbi Laurence Edwards,
k\vish chaplain in Cornell United Religious Work.

The Dean of Faculty's Office has distributed a notice to all
Acuity as a reminder of Cornell's policy concerning religious
holidays.

The university policy states that "in enacting the academic
c»lendar, the university has scheduled classes, laboratories and
laminations on religious holidays. It is the intent of the
"diversity that students who miss these activities because of
religious observances be given adequate opportunity to make
*P the missed work."

The notice contains a list of Christian, Jewish and Muslim

• Monday, Sept 28: Orthodox, 9 a.m. and 6 p.m., One
World Room, Anabel Taylor Hall; Conservative, 10 a.m. and
6:30 p.m., Anabel Taylor Au-
ditorium; Reform, 10 a.m.,
Anabel Taylor Chapel.

• Tuesday, Sept 29: Or-
thodox, 9 a.m., One World
Room, Anabel Taylor Hall;
Conservative, 10 a.m., Anabel
Taylor Auditorium.

Yom Kippur services will
be held as follows:

• Tuesday, Oct 6: Ortho-
dox, 6 p.m., One World Room,
Anabel Taylor Hall; Conser-
vative, 6:30 p.m., Alice Statler
Auditorium; Reform, 8:15

University Photography
Rabbi Edwards

y
The schedule of Rosh Hashana services for the Orthodox,

Conservative and Reformcongregations in the Jewish commu-
nity on campus, including Rosh Hashana Eve, is as follows:

• Sunday, Sept 27: Orthodox, 6 p.m., One World Room,
^label Taylor Hall; Conservative, 7 p.m., Anabel Taylor
Auditorium; Reform, 8:30 p.m., Anabel Taylor Auditorium.

p.m., Anabel Taylor Audito-
rium.

• Wednesday, Oct 7: Or-
thodox, 9 a.m. and 8 p.m, One
WorldRoom, Anabel Taylor Hall; Conservative, 9:30a.m. and
5 p.m., Alice Statler Auditorium; Reform, 9:30 a.m. and5 p.m.,
Anabel Taylor Auditorium.

Tickets, which are free, are required for Conservative and
Reform services the first evening of Rosh Hashana and the
evening of Yom Kippur (Kol Nidre), so that Hillel can be sure
that there is adequate seating.

The tickets are available at the Hillel Office, G-34 in Anabel
Taylor Hall.

Employee Day(s)
Last S aturday was Employee Day, and when Prince-

ton sewed up the football match, a few thousand of my
fellow employees and their families faced me in B arton
Hall, where I had volunteered to work on the serving
line for the chicken barbecue.

We offered them crispy chicken, baked beans, rolls
and butter, fruit punch, brownies and milk from the
Dairy Store. Sorry, no apples from the Orchards or
apple cider, either. Barton was dressed up in red and
white; helium balloons floated over the tables; and
pumpkins, gourds and dried flowers decorated the
serving lines. The atmosphere was festive.

Some people, I think, were disappointed that I
wasn't Frank Rhodes. Half the fun of this 18-year-old
tradition, I am told, is the topsy-turviness of seeing the
president of the university scooping out potato salad.
But, as most people knew, Cornell's most prominent
employee was out of commission this year, recuperat-
ing from surgery.

Face time
Provost Mai Nesheim and several vice presidents

worked the lines, so there was a chance for those who
work outside Day Hall to do a little face time with the
bigs. And this year, for the first time, the menu in-
cluded a vegetarian entree: spinach lasagna with mari-
nated garden salad.

As everyone who attended Employee Day knows,
the event is a bargain: Football tickets usually cost $10
and these cost $3. Meal tickets were $2. Plus, there
were live bands playing country music and rock-and-
roll and there were amusements for the kids — face
painting and soap-bubble blowing.

There were an estimated 2,800 in attendance this
year, which sounds like a good number for a university
with 10,000 employees, until you remember that most
of these were spouses, children and in some cases
parents of employees. The number of actual employ-
ees who came to Employee Day was probably around
700.

I wonder why more people did not turn out for
Employee Day. I wonder, too, how many people do
not take advantage of the university in other ways.
There are many benefits in working for a university,
particularly for Cornell. Consider that:

• Depending on how long we have worked here, we
may be eligible for the Cornell Children's Tuition
Scholarship program, which pays 50 percent of tuition
at Cornell; 30 percent at Ithaca College, Syracuse
University and other private schools; and $1,000 at
state and community schools. Currently, some 1,250
children of faculty and staff are receiving this aid.

Athletic facilities
• We can use swimming pools, basketball courts,

weight rooms and a running track for $90 a year,
laundry included. We can also sign up for a health and
fitness program that charges participants on a sliding
scale.

• We can earn an academic degree while working
full time as long as we pass the entrance exams and
supervisors agree that this will improve our work.
Currently, about 150 are enrolled in the Employee
Degree Program. Tuition aid is available for use at
other schools, too.

• We can bowl at the lanes in Helen Newman Hall
for $ 1.50 a game; play golf at Cornell's course for $ 15
a day; buy season's tickets for varsity sports, except
hockey, at discounts of 20 to 35 percent.

• We can apply for artists' grants from the Council
on the Creative and Performing Arts.

• We can take one course per semester free of
charge through the extramural program, and the course
does not need to be work-related or part of a degree
program. Spring-term registration is Jan 25 and 26.

• We can use the libraries. On the way to Barton, I
stopped in the bookstore and found a book I wanted,
except that it cost $11.95 and I really only wanted to
read the first few chapters. So I made a quick stop into
Olin Library, searched for the book on the computer
system, found it and checked it out. I can keep it till the
end of March, and I saved myself $12, plus tax.

Make use of Cornell: the art museum is free, so are
the concerts in Barnes Hall; there is a display of gems
and minerals in the lobby of Snee Hall; Cornell Plan-
tations grooms hundreds of acres; Cornell Cinema
films are inexpensive; Outdoor Education rents ca-
noes, backpacks and climbing gear; there is folk music
in the Commons Coffeehouse on Sunday nights; and
ethnic studies programs and student organizations
sponsor dinners, dances and other events.

Make today Employee Day.
— Carole Stone
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Can U.S. meet production
for new dietary guidelines?

If Americans were to eat according to the
national dietary guidelines, could current lev-
els of production meet the demand for each
American to consume six servings of bread,
cereal or pasta and five servings of vegetables
or fruit daily?

This and related questions will be the focus
of a fall lecture series, "Nutrition and Agricul-
ture: Is a Healthy Marriage Possible?" begin-
ning Sept. 28.

The series is open to the public.The lec-
tures, sponsored by The Hatfield Fund to En-
hance Undergraduate Education, all will be-
gin at 8 p.m. on the following dates:

• Sept 28: Cornell Provost Maiden C.
Nesheim, a former chair of the Division of
Nutritional Sciences, will speak on the history
of the dietary guidelines and the conflicts that
occurred during the formulation of a national
nutritional policy, in Kennedy Hall, Alumni
Auditorium

• Oct 21: Acting Assistant Secretary of
Agriculture Ann Chadwick will present the
U.S. Department of Agriculture's perspec-
tives, in Statler Auditorium.

• Nov. 9: Robert McVickor, senior vice
president at Kraft-General Foods, will de-

French critic
to visit campus
By Carole Stone

Francoise Choay, a French critic and theo-
retician of historic preservation, will visit cam-
pus as an A.D. White Professor-at-Large
Emeritus from Sept. 29 to Oct. 6.

Choay's visit will be informal, without a
major public lecture; a schedule of events will
be posted at 140 Sibley Hall, and those inter-
ested in meeting with her may call architecture
Professor Christian F. Otto at 255-3917 or
272-4068.

Choay, 67, a professor at the Institute of
Urbanism at the University of Paris, has been
a member of the historic preservation boards
of France and Paris and has been involved in
some of the major preservation issues in Paris,
such as the conversion of the Orsay railway
station into the Musee D' Orsay, a museumof
19th century art.

Her 1992 book. The Allegory of Patri-
mony, concerns the justifications for and
against preservation and the relationship be-
tween an historic architectural heritage and
the needs of the modern city. The book is also
a history of attitudes toward the architectural
past.

Choay is editor of a series of books on art,
architecture and urbanism. She is co-editor of
the Dictionary of Urbanism (1988), which
discusses the origin and meanings of various
words associated with the urban world. Her
best-known book. The Rule and the Model, is
an historical study of architectural theory and
the written architectural treatise from the Re-
naissance to the 20th century.

scribe how his company responds to increas-
ing compliance with the dietary guidelines,
including product development and market-
ing, in the Statler Auditorium.

The fourth lecture is still unscheduled.
The Hatfield Fund to Enhance Undergradu-

ate Education supports education in issues
related to agricultural economics.

"Historically, there has always been a con-
flict between the economic interests of agri-
culture versus public health and nutrition, both
at Cornell and nationally among federal agen-
cies in Washington," says David Levitsky,
professor of nutritional sciences and psychol-
ogy and the organizer of the lecture series.

"Agriculture promotes dairy and meat prod-
ucts, the same foods that nutritionists say
Americans should cut back on. If a large
segment of the population were to accept the
new dietary guidelines, the entire field of
agriculture and the food industry would have
to undergo radical changes. We want to ex-
plore in the series what the economic impact
would be if Americans followed the advice of
nutritionists by dramatically reducing fat in-
take and switching to a carbohydrate-based
diet, similar to the Chinese diet," he said.

Nobel winner
to lecture Oct. 1
By Larry Bernard

Anthony Hewish, the British astronomer
who co-discovered pulsars and won the Nobel
Prize in physics in 1974, will deliver a free
public lecture, "The Pulsar Era," Thursday,
Oct. 1, at 4:30 p.m. in Schwartz Auditorium,
Rockefeller Hall.

The talk is part of the Astronomy
Department's Thomas Gold Lecture Series
and coincides with a Friends of Astronomy
Symposium Oct. 1 and 2. The lecture by
Hewish, professor emeritus of radio astronomy
at the University of Cambridge, England, be-
gins the symposium.

Hewish, a Fellow of the Royal Society, is
an honorary member of the American Acad-
emy of Arts and Sciences. In 1968, Hewish
identified pulsars - and Gold, a Cornell as-
tronomer, suggested that they were rotating
neutron stars that emit brief, sharp pulses of
radio waves.

On Friday the symposium includes ses-
sions for invited guests on the nature of the
solar system and universe. Yervant Terzian,
the James A. Weeks Professor of Physical
Sciences and chairman of Department of As-
tronomy and Space Sciences, will address
'The Value of Science Education."

Also Friday, there will be a debate moder-
ated by Carl Sagan featuring Cornell space
scientists Ira Wasserman, Martha Haynes and
Gold on the question: "Did the Universe Have
a Beginning?" That will be followed by
supercomputer simulations of black hole for-
mation by Stuart Shapiro and Saul Teukolsky.

Community Report to be mailed next week
More than 37,000 copies of the

latest edition of Cornell's Commu-
nity Report will be mailed to house-
holds in Tompkins County next week.

Community Report focuses on
some of Cornell's many outreach
programs involving local schools and
youth, according to David I. Stewart,
the university's director of commu-
nity relations.

The 16-page report also includes a
four-page calendar pullout that lists
cultural, athletic, performing arts and
other events during the 1992-93 aca-
demic year, Stewart said.

"Cornell students, staff and faculty
are involved in a variety of programs
that benefit our area schools, ranging
from the sharing of scientific equip-
ment to teaching teachers about sci-
ence, math and storytelling," Stewart
said.

Challenge Industries is preparing the
mailing of Cornell's Community Re-
port. The publication should be deliv-
ered to area homes by Oct. 3.

Scientific equipmentshared with schools

Reportagebild
Hans Bethe receives his Nobel Prize from the King of Sweden in 1967.

Hans Bethe: Triggering
intellectual vitality here
for nearly six decades
By Martin B. Stiles

Consistent with the Encyclopaedia
Britannica's description of his particular
genius, Hans Bethe gave the Physics
Department's first colloquium of the new
academic year earlier this month on super-
novas, explaining the mathematical theory
behind their mechanism and speed of ex-
plosion basecTon current visible evidence.

As Britannica points out, the 86-year-
old Nobelist has a "faculty for developing
highly mathematical theories to the point
that their numerical results could be com-
pared with the actual measurements."

Bethe's talk on supernovas Sept. 7 was
followed by what some might interpret as
an embarrassingly prolonged silence,
which Bethe finally broke with his wry
sense of humor, saying: "Now, I couldn't
have been that clear."

The comment unleashed a series of
questions and observations from the stu-
dents and faculty crowded into Schwartz
Auditorium, reflecting the intellectual vi-
tality Bethe has triggered on campus since
his arrival here nearly 60 years ago.

Traditionally he has given the first
weekly physics colloquiumeach academic
year.

"There is nothing as interesting as sci-
ence," Bethe says in the current issue of
Scientific American. "So as long as the
brain lasts, that's what I'm going to do."

Man for all seasons
Once described in The New York Times

as a scientific man for all seasons, Bethe is
best known for his theories on the origin of
solar energy (for which he received the
Nobel Prize in 1967), his participation in
the development of the atomic bomb and
his more than 40 years of advocating
nuclear armament controls and the peace-
ful use of nuclear power.

A refugee from Nazi Germany, Bethe
joined the Cornell faculty in 1935, and
though he retired in 1975, he continues his
theoretical studies using much the same
tools ascribed to him in a 1938 article in

American Men Of Science: "a stack of
reference books, a batch of paper, a slide
rule [now a calculator], a fountain pen
[now a ball point], and a powerful brain"

He is called a generalist by his col-
leagues and is regarded with awe for his
contributions to many of the most signifi-
cant areas of basic and applied physics.
There is the story of a mid-1960s meeting
of physicists stymied by a complex prob-
lem in nuclear energy, in which one of the
scientists finally blurted out: "Oh, hell-
Give the problem to Hans Bethe."

Much the same thing occurred during

CORNELL

the fateful days of the summer of 1945
before the detonation of the first atomic
device in the New Mexico desert. There
was concern over whether an endless
nuclear reaction would be set off, one that
would engulf the entire Earth. Bethe was
consulted. He tackled the problem and
said in his precise and quiet way that his
calculations showed that there would be
no such occurrence. His work clinched the
final decision to detonate the device.

It was his interest in nuclear physics
that led Bethe to his most famous discov-
ery.

In two classic papers published in Physi-
cal Review in 1938 and 1939, Bethe pre-
sented the basic ideas of thermonuclear
reactions in stars. Many of the recent de-
velopments in nuclear astrophysics are
based directly on his 1939 paper.

Much of Cornell's world renown in
physics can be attributed directly to the
work and inspirational presence of Bethe.
He has made Cornell, to quote Britannica,
"his home, in spite of many offers from
other universities."
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Olive Press: Cornell's new fine arts print workshop
By Carole Stone

Olive presses used in the groves squeeze olives a few times,
the first pressing for extra virgin olive oil, the second and third
for other grades. Olive Press, the Art Department's new fine art
print workshop, works in a similar way.

In its first "pressing," Olive Press yields lessons for Cornell
art students who offer themselves as apprentices to the 10
nationally established artists who spend a week at a time at the
press making a series of lithographs, etchings, silk-screens,
woodcut or other prints.

On second and third "pressings," the prints are sold by
subscription to support the press. Prints are given to the Herbert
F. Johnson Museum of Art for its permanent collection and
individual prints are offered for sale, sometimes through New
York City art dealers, which can enhance Cornell's reputation
in the art world.

Earlier this month, for example, while painter and concep-
tual artist David Diao spent a week working with student
apprentices in the basement of Tjaden Hall pulling an edition
of prints, the Johnson Museum showed two of the 10 prints
made last year: Tropia, a color woodcut and etching by Gre-
gory Amenoff, and an untitled color linocul photo etching and
hand-colored print by Lois Lane. And ontVest 57th Street in
New York City, the Pace Gallery, a prominent print dealer and
publisher that is co-publishing Richard Bosnian's Night Haul,
a multicolor woodcut that was begun at Olive Press and
finished at Pace Editions in the city, offered Bosman' s work for
sale.

Hands-on learning
"What we're trying to do is give students a hands-on

learning experience by having them work with artists and
printers, and also offer the prints in a series to subscribers.
We're just happy it's working out so well," said Victor Kord,
chairman of the Art Department.

Kord started Olive Press last fall with Associate Professor
Gregory Page, who teaches printmaking. They named the
Olive Press after Olive Tjaden Hall, itself named for Olive

Frances Tjaden, a Class of 1925 architect.
In organizing the Olive Press workshop, Kord and Page

invited 10 artists, most of them from New York City, to come
to Cornell for a week at a time to make a limited edition of 35
prints. Most of the artists they asked were known primarily for
their paintings, rather than prints. Kord also sold subscriptions,
at $5,000 apiece, for portfolios of 10 prints, one by each of the
artists.

For the 10 students who took "Special Projects: Olive
Press" as a three-credit, more-or-less-independent study course
last year, usually in conjunction with another printmaking
course, it was like having 10 extra teachers.

They were expected to put in six hours of work per week and
to write a communal journal documenting their work with the
various printing processes. Most of the tasks students did last
year and others are doing again this year are inglorious: cutting
paper down to size, running errands for the artists, cleaning up
after them. But "Olive Press gives undergraduates a chance to
see how a shop operates. It is sort of an in-house internship that
makes students better qualified to work in a professional print
shop," Page said.

Making art
Just as valuable as learning technical aspects of printmaking,

students said, was the time they spent talking with the artists
and watching them work.

Tropia, by visiting artist Gregory
Amenoff, was shown at the
Johnson Museum last year.

Peter Morenus/University Photography

Painter and conceptual artist David Diao spent a week working with student apprentices in the basement of
Tjaden Hall earlier this month. Here, he trims a print at Olive Press.

"This de-my-
thologizes what it is
to make art," said
Michelle Bollinger, a
printmaker and one
of two graduate
teaching assistants
who worked with the
press last year.

Ronda Lynch, a
junior from Doyles-
town, Pa., majoring
in painting, agreed:
"What you learn is
that an artist may
have had 10 differ-
ent ideas going be-
fore he settled on the
one he wanted.

"It was important
for me to see some-
one in the process of
working out ideas.
Watching Michael
David [one of the artists] think out loud was pretty nice because
every step of the way he would pin his prints up and then talk
about doing something different. Every time we came in to see
him he had something different going," she said.

"It reinforced the idea that working is a mode of thinking. It
is more experimental than I thought of working being before,
which is something that isn't really emphasized in classes
here," she said.

Even Kord, the chairman of the department, acknowledges
that hands-on learning in a workshop environment surpasses
much of the classroom teaching that is standard fare here and
at university departments across the country.

Collaboration
"Mostly, students make pictures and we critique them.

Sometimes we show them slides or send them to the library. But
here they can see an artist at work and collaborate to some
degree, even as undergraduates," he said.

"Sometimes visits to the university by visiting artists can be
superficial. They will occasionally come into class for a 10-
minute critique. But with the print workshop we have some-
thing less formal and less artificial," he added.

Lynch ended up working until 10:30 one night with one of
the artists, and when they were finished he asked to see her
paintings and ended up giving her an hour-long critique of her
work. The critique was "wonderfully helpful because it was
more objective than a teacher's comments," she said.

And just working with a professional artist was a new
experience for some students, such as sophomore Kimberly
Martineau of Greenwich, Conn., who said: "When an artist
asked us for our opinions of his prints, I was flattered that he
asked me what I liked about it."

The artists invited to work at Olive Press this year are
Rebecca Purdum, who came at the end of August; Richard
Artschwager, a Cornell alumnus; painter John Walker; painter
Andrew Spence; collagist Al Loving; Diao; painter Gary
Stephan; painter Peter Saul; conceptual artist John Baldessari;
and William Wegman, best known for photographs of his
Weimeraners.

Wegman, who worked at Olive Press last spring as part of
a month-long artist-in-residency sponsored by Cornell's Coun-
cil on Creative and Performing Arts, made a series of etchings
of fanciful and real woodland creatures — scratchy, spare-
lined beavers, rabbits, opossum, woodchucks, birds — titled
Out on a Limb. Like all the Olive Press works, Wegman's Out
on a Limb is part of the print collection of the Johnson Museum.

"Having Olive Press here means themuseumis given a copy
of the portfolio each year, which is wonderful," said Nancy
Green, curator of prints at the Johnson Museum. "The works
are so good that I think they help people become more inter-
ested in prints and printmaking, and we're all in favor of that,"
she said.

New research-protection act covers interstate tampering
By James Howell

President B ush recently signed into law the
"Farm and Animal Research Facilities Protec-
tion Act," which makes destroying or physi-
cally damaging facilities that use animals for
research or the advancement of agriculture a
federal offense.

The law applies to acts that result in $ 10,000
or more in damages, a level that targets the
"core" problem of violent attacks by extremist
groups while leaving lesser offenses to local
and state authorities. Rep. Charles E. Schumer
told the Chronicle of Higher Education.

Under the act, those convicted may be
required to pay reasonable costs of repeating
any experimentation and the loss of food pro-
duction or farm income, according to the Na-
tional Association for Biomedical Research.
The legislation covers "stealing, damaging, or
causing the loss of any property (including
animals or records) used by an animal enter-
prise" and requires that the offense take place

on an interstate or international basis. Those
sentenced under the act may receive a one-
year jail sentence, with additional sentencing
if someone is injured or killed in such a raid.

Stephen Philip Johnson, executive director
of Government Affairs at Cornell, said that the
legislation was "a great concern for all re-
search universities" and that Cornell was ac-
tively involved in lobbying for the passage of
the act, with strong support from the New
York congressional delegation and the New
York Farm Bureau.

Recovery of costs
Johnson praised the act's provision permit-

ting the recovery of costs needed to repeat an
experiment. Under previous legislation, a
graduate student's computer disks with re-
search data on them could be tampered with,
and punishment was limited to the cost of a
new disk to "replace" the damaged one.

Lloyd Dillingham, associate director of the
Center for Research Animal Resources, the
support unit at Cornell responsible for compli-

ance with state and federal regulations gov-
erning the use of live animals, acknowledged
that the legislation does duplicate, in part,
existing state legislation, but that giving fed-
eral weight to the statute will make people
think twice before breaking the law.

"The act was a long time coming and was
well thought out," said Dillingham. He noted
that Cornell's Ithaca facilities have been the
target of several incidents relating to animal
research — limited mostly to the spray-paint-
ing of slogans — but no incidents involved the
destruction of either animals or data.

Steven I. Simmons, a spokesman for People
for the Ethical Treatment of Animals, an orga-
nization opposed to all animal testing, said in
a recent interview with The Chronicle of Higher
Education that radical groups, such as the
Animal Liberation Front, will not be deterred
by the new law.

"Already the individuals in the Animal
Liberation Front risk life and limb to liberate
animals and to expose cruelty. They already

risk long jail terms. This will not deter them,"
he was quoted as saying.

Whistle-blowing protected
Advocates of the legislation say that mak-

ing raids on animal research facilities a federal
crime is needed in order to aid the authorities
in stopping groups that cross state lines to
commit acts of vandalism.

Rep. George W. Gekas has emphasized
that "legitimate" animal-rights actions and
"whistle-blowing" activities, such as unau-
thorized copying of documents, would not be
hindered by the new legislation.

"The important thing to remember," Gekas
told the Chronicle of Higher Education, "is
that we strike with this legislation that perfect
balance between recognizing that animal-rights
groups have the right to write and demonstrate
and bring their projects to the fore, but in the
meantime we must protect against the vio-
lence that some extremists and animal-rights
groups have been evidencing across the land-
scape for too long."
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CALENDAR
Continued from page 8

Messenger Lectures
"The Place of the Body in Modem Narrative,"

Peter Brooks, Chester D. Tripp Professor of Hu-
manities, Yale University: "Delicate Vessels,"
Sept. 24,4:30 p.m. in Hollis Cornell Auditorium,
Goldwin Smith Hall.

Near Eastern Studies
"Muslim Halal & Jewish Kosher Laws: Inter-

action in America," Abdel-Samie Hamed and Joe
Regenstein, Sept. 24,4:30 p.m., 374 Rockefeller
Hall.

Operations Research & Industrial
Engineering
D.R. Fulkerson Lecture Series

Richard M. Karp, University of California,
Berkeley: "Physical Mapping of Chromosomes:
A Combinatorial Problem in Molecular Biology
(Part 1)", Sept. 30, 4:30 p.m., 155 Olin Hall;
"Physical Mapping of Chromosomes: A Combi-
natorial Problem in Molecular Biology (Part II),"
Oct. 1,3 p.m., 456 Theory Center; "Probabilistic
Analysis of the Assignment Problem and the
Asymmetric Traveling-Salesman Problem," Oct.
2, 2 p.m., 165 Olin Hall.

Plantations
"Outstanding Eastern American Wildflow-

ers," Frederick W. Case, biologist and author of
"Orchids of the Western Great Lakes," the Will-
iam J. Hamilton Jr. Lecture, Sept. 24, 7:30 p.m.
Morison Seminar Room, Corson/Mudd Hall.

"Ethnobotany of the Iroquois From Root Tip
to Pollen: The Broad Botanical Uses of Indig-
enous Plants for Food, Beverage and Medicine,"
E. Barrie Kavasch, ethnobotanist, and author of
"Native Harvests and American Indian Cook-
ing," the Audrey Harkness O'Connor Lecture,
Oct. 1, 7:30 p.m. Multi-Purpose Room, Robert
Purcell Union.

Society for the Humanities
"In and Out of Polyester: Desire, Disdain and

Global Fiber Competitions," Jane Schneider, City
University of New York, and senior fellow, Soci-
ety for the Humanities, Sept. 25, 4 p.m., Guerlac
Room, AD. White House.

Theory Center
"Mapping the Universe," Margaret J. Geller,

Harvard University, senior scientist, Smithsonian
Astrophysical Observatory, Sept. 24, 2:30 p.m.,
456 Theory Center.

Veterinary Medicine
The Merck Centennial Lecture Series

"Intestinal E. Colt Infection: Historical Per-
spective; Current Problems," Harley W. Moon,
director. National Animal Disease Center, Ames,
Iowa, Sept. 24,4 p.m., Boyce Thompson Audito-
rium.

MUSIC

Andrew Willis will perform at the Johnson
Museum Sept. 27 at 12:30 p.m.

Department of Music
Florilegium with Ton* Beghin, fortepiano,

performs WOI'Q^NCE^-^VT" period instruments,
Sept. 25, 8:15 p.m. Barnes Hall.

Student recital, with composer Matthew Kiroff,
Sept. 26, 8:15 p.m., Barnes Hall.

Russian and Chinese art, love and folk music
with bass Wen Ke-Zheng and his wife, pianist
Wang Qui, Sept. 27,4 p.m. in Barnes Hall. Wen,
a professor of music at the Shanghai Conserva-
tory, is a bass of international renown, having
performed in Hong Kong, Moscow, Japan, the
United States and Singapore, as well as in major

concert halls in his native country. Wang, a solo
performer and professor of piano, has accompa-
nied him on many such occasions.

Bound for Glory
Mark Rust, contemporary songwriter and

Ithacan, will perform in three sets on Sept. 27 at
8:30,9:30 and 10:30 p.m. in the Commons Cof-
feehouse in Anabel Taylor Hall. Bound for Glory
can be heard Sundays from 8 to 11 p.m. on
WVBR-FM 93.5.

Bailey Hall Concert Series
Basso Samuel Ramey will open the 1992-

1993 season of the Bailey Hall Concert Series
with a recital on Saturday, Sept. 26, at 8:15 p.m.
Tickets for Ramey's concert are on sale at the
Lincoln Hall ticket office. Prices are $14 to $22
for students and $16.50 to $26 for the general
public. Season tickets are also available at the
ticket office for the Bailey Hall series until Fri-
day, Sept. 25.

Cornell Concert Commission
Chick Corea Akoustic Band + One will per-

form on Sept. 25 at 8 p.m. in Bailey Hall. Re-
served tickets for students are $ 13.50 and $ 15.50,
on sale at Willard Straight Hall box office. Tick-
ets for general public are $16.50 and $18.50 and
are on sale at Rebop Records and TicketMaster.

Cornell Plantations
The Class of 1940 Concert Series will be held

Sept. 25 at 3 p.m. at '66 Beebe Beach, below
Helen Newman Hall. Outdoor seating under a
tent. Admission is free. Jazz from be-bop to
contemporary performed by the Three Flights
Up, with band members Julianne Puente, drums;
Dan Janis, bass; surprise guest, hom; and Robert
Cowie, piano.

Johnson Museum Chamber Music
Series

Andrew Willis will perform on the fortepiano
on Sunday, Sept. 27, at 12:30 p.m. at the museum.
The program will feature selections from Haydn's
Capriccio in G Major, Hob. XVJJ: 1 and Sonata in
B Flat Major, Hob. 41; Variations on an Original
Theme, Op. 34 by Beethoven; and Sonata in D
Major, K. 284 by Mozart. Admission is free to
members, $2 to non-members and $1 for student
non-members.

READING

English
A reading by Doris Brett, Australian poet, will

be held on Sept. 29 at 4:30 p.m. in the Guerlac
Room, AD. White House. Brett, a clinical psy-
chologist and writer, has published five books,
including "The Truth About Unicorns." In 1991
she was awarded the John Shaw Neilson Award.

RELIGION

Sage Chapel
Kenneth McClane, English, will deliver the

sermon on Sept. 27 at 11 a.m. Music by the Sage
Chapel choir, under the direction of William
Cowdery, acting university organist. Sage is a
non-sectarian chapel that fosters dialogue and
exploration with and among the major faith tradi-
tions.

Afro-American
Sundays, 6:30 p.m., Robert Purcell Union.

Catholic
Daily masses at 12:20 p.m. in Anabel Taylor

Chapel. Weekend masses: Saturday, 5 p.m.; Sun-
day 9:30 a.m., 11 a.m. and 5 p.m., auditorium,
Anabel Taylor Hall. Sacrament of Reconcilia-
tion, Saturday, 3:30 p.m., G-22 Anabel Taylor
Hall. Parish Synod Discussion — "How Can We
Support Our Parishes in Being Faith-Filled, Cel-
ebrating Communities?" Sept. 30, 7 to 9 p.m.,
One World Room, Anabel Taylor Hall. For more
information call, 255-4228 or Carole Liggett at
272-1951.

Christian Science
Testimony and discussion meeting every

Thursdays, 7 p.m. in Founders Room, Anabel
Taylor Hall.

Episcopal (Anglican)
Sundays, worship and Eucharist, 9:30 a.m.,

Rev. Gurdon Brewster, chaplain, Anabel Taylor
Chapel.

Friends (Quakers)
Sundays, 9:45 a.m., adult discussion; 11 a.m.,

meeting for worship, Edwards Room, Anabel
Taylor Hall.

Jewish
Reform: Fridays 6 p.m., chapel, Anabel Tay-

Patricia Reynolds
Brent Harris and Whitney Rothschild in Christopher Hampton's "Les Liaisons
Dangereuses," presented tonight through Oct. 3 by the Department of Theatre Arts.
See the Theater listing for details.

lor Hall; Conservative/Egalitarian: Fridays, 5:30
p.m., Founders Room, and Saturdays 9:30 a.m.,
Founders Room, Anabel Taylor Hall; Orthodox:
Saturday, 9:15 a.m., Edwards Room, Anabel
Taylor Hall. Rosh Hashana: Sunday, Sept. 27:
Orthodox, One World Room, 6 p.m.; Conserva-
tive, auditorium, 7 p.m.; Reformed, auditorium,
8:30 p.m. Monday, Sept. 28: Orthodox, One
World Room, 9 a.m. and 6 p.m.; Conservative,
auditorium, 10 a.m. 6:30p.m.; Reformed, chapel,
10 a.m. Tuesday, Sept. 29: Orthodox, One World
Room, 9 a.m.; Conservative, auditorium, 10 a.m.

Korean Church
Sundays, 1 p.m., chapel, Anabel Taylor Hall.

Muslim
Friday prayers. Founders Room at 1 p.m.,

Edwards Room at 1:25 p.m. Dailyprayer, 1 p.m.,
218 Anabel Taylor HaU.

Protestant Cooperative Ministry
Sundays, 11 a.m.,chapel, AnabelTaylor Hall.

Zen Buddhist
Thursdays, 5 p.m., chapel, Anabel Taylor

Hall.

SEMINARS

Anthropology
"The Voice of Lament: The Karelian Itkuvirsi

Tradition," Elizabeth Tolbert, anthropology and
music, Sept. 25, 3:30 p.m., 215 McGraw Hall.

Applied Mathematics
"Clarity of Style in Symbolic Calculations by

Computer," Michael Bamett, Brooklyn College
of the City University of New York, Sept. 25, 4
p.m., 456 Theory Center.

Astronomy & Space Sciences
"GMRT and the Search for High Redshift HI

Clouds," Govind Swarup, Tat Institute of Funda-
mental Research, Sept. 24,4:30 p.m., 105 Space
Sciences Building.

Biochemistry
"TheNicotinicAcetylcholineReceptorat9A,"

Nigel Unwin, MRC Laboratory of Molecular
Biology, Sept. 25, 4 p.m., Large Conference
Room, Biotechnology Building.

Biophysics
"Synthesis and Properties of Mixed-

Emantiomer Nucleic Acids," Gary Ashley, North-
western University, Sept. 30,4:30p.m., 700Clark
Hall.

Chemical Engineering
"Molecular Engineering of Polymers for Op-

toelectronics and Photonics," Samson A. Jenekhe,
University of Rochester, Sept. 29,3:30 p.m., 165
Olin Hall.

Chemistry
"Energy Transfer in Molecular Collisions and

Half-Collisions," Robert Parson.University of
Colorado, Boulder, Sept. 29, 12:15 p.m., Faculty
Lounge, Baker.

Title to be announced, Edward R. Grant,
Purdue University, Oct. 1, 4:40 p.m., 119 Baker.

Ecology & Systematics
"Phosphegulation of Productivity in a Tradi-

tional Mexican Agroecosystem," Timothy E.
Crews, ecology and systematics, Sept. 25, 12:40
p.m., G01 Biotechnology Building.

"Chromosomal Hybrid Zones," Jeremy B.

Searle, York University, England, Sept. 30, 4
p.m., Morison Seminar Room, Corson/Mudd Hall.

Electrical Engineering
"Technology and Applications of High-Den-

sity Sensors," Rajinder P. Khosla, Eastman Kodak
Co., Rochester, Sept. 29, 4:30 p.m., 219 Phillips
HaU.

Energy Engineering
"Engineering and Environmental Challenges

for the Electric Power Industry," James L.
Broadhead, president and CEO, Florida Power
and Light Co., Sept. 24, 12:20 p.m., 165 Olin
Hall.

Entomology Jugatae
"Tropical Forage Germplasm Development

at CIAT and Control Strategies for the Principal
Insect Pests of Pastures in Latin America," Stephen
L. Lapointe, International Center for Tropical |
Agriculture, Cali, Colombia, Sept. 24, 4 p.m.,
Morison Seminar Room, Corson/Mudd Hall.

"Genetically Enhanced Pesticides: Ecologi-
cal, Regulatory and Political Considerations," H.
Alan Wood, Boyce Thompson Institute, Oct. 1,4
p.m., Morison Seminar Room, Corson/Mudd Hall.

Food Science & Technology
"Applications of MRI to Extrusion," Katherine

McCarthy, University of California, Davis, Sept.
29, 4:30 p.m., 204 Stocking Hall.

Fruit & Vegetable Science
"Networking Comes to Fruit & Vegetable

Science" and "Gateway to Mann Library," Ken
Yourstone, fruit and vegetable science, and Jan
Olsen, director, Mann library, Sept. 24,4:30p.m.,
404 Plant Science Building.

"Visionaries in Agricultural Science Today:
Where Are They?" Richard Sawyer, retired di-
rector general of C.I.P., Oct. 1, 4:30 p.m., 404
Plant Science Building.

Genetics & Development
"The Molecular Genetics of Tryptophan Syn-

thetase b in Arabidopsis lhaliana," Kim Pruitt, R-
Last's Lab, Sept. 30, 12:20 p.m., Small Seminar
Room, Biotechnology Building.

Geological Sciences
Title to be announced, Terry Tullis, Brown

University, Sept. 29, 4:30 p.m., 1120 Snee Hall

International Nutrition
"Nutrition and Mortality — Demographic

Approaches," Tim Gage, SUNY Albany, Sept-
24, 12:40 p.m., 200 Savage Hall.

"Iron Supplementation, Appetite and Growth
in Kenyan Children: A Biocultural Perspective,"
Jeanne Lawless, nutritional sciences, Sept. 28, 4
p.m., 100 Savage Hall.

Mechanical & Aerospace Engineering
"Manufacturing Research in Solidification

Processes," K.K. Wang, mechanical and aero-
spaceengineering, Sept. 29,4:30p.m., 111 Upson.

Natural Resources
"Stabilization and Structural Adjustment Im-

plications for Ghana's Forest and Fishery Poli-
cies," Herbert Acquay, natural resources, Sept-
29, 4 p.m., 304 Fernow.

Neurobiology & Behavior
"Competition and Growth at the Neuromus-

cular Junction," Jeff Lichtman, Washington Uni-
versity, Sept. 24, 12:30 p.m., Morison Seminar
Room, Corson/Mudd Hall.

Continued on page 7
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Operations Research &
Industrial Engineering

Manufacturing Engineering Seminar
"What Went Wrong?" Bernard Ross, Failure

Analysis Associates, Oct. 1, 4:30 p.m., 155 Olin
Hall.

Ornithology
"Birds and Conservation in Tristan da Cunha,

Central Atlantic Ocean," Peter Ryan, University
of Capetown, South Africa, Sept. 30, 7:45 p.m.,
Fuertes Room, Laboratory of Ornithology, 159
Sapsucker Woods Road.

Peace Studies Program
"Constituting theCivilian: Technical Practice

and Politics After World War II," Michael Den-
nis, Sept. 24, 12:15 p.m., G08 Uris Hall.

"The Disintegration of Czechoslovakia," Petr
Mares, Charles University Prague/The Wilson
Center, co-sponsored by European studies pro-
gram, Oct. 1, 12:15 p.m., G-08 Uris Hall.

Pharmacology
"Ras and Rap and Their GTPase-Activating

Proteins (GAPs)," Paul Polakis, Onyx Pharma-
ceuticals, Richmond, Calif., Sept. 28, 4:30 p.m.,
G-3 Vet Research Tower.

Plant Biology
"Regulation of C4 Photosynthetic Gene Ex-

pression in Amaranth," James Berry, SUN Y Buf-
falo, Sept. 25, 11:15 a.m., 404 Plant Science
Building.

Plant Breeding & Biometry
Department introductions, W.R. Coffman,

chair, plant breeding and biometry, Sept. 29,
12:20 p.m., 135 Emerson Hall.

Plant Pathology
"Population Biology of the Chestnut Blight

Pathogen," Michael Milgroom, plant pathology,
Sept. 29, 4:30 p.m., 404 Plant Science Building.

Psychology
"Memory in Food-Storing Birds: Compara-

tive Studies of Behavior and Brains," Sara
Shettleworth, University of Toronto, Sept. 25,
3:30 p.m., 202 Uris Hall.

Science & Technology Studies
"Internationalization and Small-Country Sci-

ence: Ironies from the Irish Case," Steve Yearley,
University of Ulster, Sept. 28, 4:30 p.m., 609
Clark Hall.

Southeast Asia Program
"On the Ground in Cambodia: A Report from

a Recent Survey in Remote Provinces," Gerald
Diffloth, linguistics, Sept. 24, 12:20 p.m. Kahin
Center, 640 Stewart Ave.

Space Sciences
"The Pulsar Era," Anthony Hewish, Cam-

bridge University, Oct. 1, 4:30 p.m., Schwartz
Auditorium, Rockefeller Hall.

Stability, Transition & Turbulence
"Strain Rate Transport in Simulations of Tur-

bulent Flows," Stephan Savarese, mechanical
and aerospace engineering, Sept. 29, 12:30p.m.,
178 Theory Center.

Soil, Crop & Atmospheric Sciences
"Trl Soils Research," Ray Meyer, Bureau for

Research and Development, U.S.A.I.D., Sept.
29, 3:30 p.m., 135 Emerson Hall.

South Asia Program
"A Hybrid Drought to Come: Modem Agri-

culture in the Culture and Landscape of Bijapur,
India," A.R. Vasavi, Tufts University, co-spon-
sored by near eastern studies and women's stud-
ies, Sept. 24, 4:30 p.m., 153 Uris Hall.

"The Conflict between Conservation of
Biodiversity and Utilization of Natural Resources
in India," Erach Bharucha, surgeon and member,
executive committee, Bombay Natural History
Society, Sept. 25, 12:15 p.m., G08 Uris Hall.

Southeast Asia Program
"On the Ground in Cambodia: A Report from

a Recent Survey in Remote Provinces," Gerald
Diffloth, linguistics, Sept. 24,12:20 p.m., George
McT. Kahin Center, 640 Stewart Ave.

"The 'Syncretic' Nature of Malay World
View," Anne Larsen, SEAP visiting scholar, Oct.
1, 12:20 p.m., George McT. Kahin Center, 640
Stewart Ave.

Statistics
"Asymptotics for Repeated Median Esti-

mates," Ola Hossjer, Uppsala University, Swe-
den, visiting operations research department, Sept.
30, 3:30 p.m., 100 Caldwell Hall.

Textiles & Apparel
"X-Ray Diffraction from Fibers at the Syn-

chrotron," David Grubb, Sept. 24, 12:20 p.m.,
317 Martha Van Rensselaer.

"Pesticide Contamination in Farm Clothing:
An Iowa Case Study," Janis Stone, Iowa State
University, Oct. 1, 12:20 p.m., 317 Martha Van
Rensselaer.

THEATER

Theatre Arts
"Les Liaisons Dangereuses," by Christopher

Hampton, a play about the game and power of
manipulation set in France among the aristocrats
before the Revolution, will be held in the
Proscenium Theatre, Center for Theatre Arts, 430
College Ave., on the following dates and times:
Sept. 24,25,26 at 8 p.m.; Sept. 27,2p.m.; Oct. 1,
2 and 3, at 8 p.m. Tickets are $5 and $7.

Black Box Theatre Series No. 1, "Romanc-
ers" and "Bedtime Story," will be performed on
Oct. 3 and 4 at 7 p.m. in the Black Box Theatre.

Barnes Hall
The Ithaca Opera Association will present

George and Ira Gershwin's "Of Thee I Sing," a
timely musical comedy spoofing politics, Friday
and Saturday, Oct. 2 and 3, at 8:15 p.m. in Barnes
Hall. Tickets are $15 and are available at the
DeWitt Mall Ticket Center, the Lincoln Hall

Ticket Office and at the door.

MISC.
Alcoholics Anonymous

Meetings will be held Monday through Friday
at 12:15 p.m. and Saturday evenings 7 p.m. in
Anabel Taylor Hall. For information call 273-1541.

Christian Science Monitor
The Christian Science Monitor Resource Files

will be in Willard Straight Hall Lobby on Sept. 30
and Oct. 1 from 10 a.m. to 4 p.m. with free up-to-
the minute newspaper articles on over 150 topics
to assist in research and studies.

Cornell Junior League Bowling
A junior league bowling party for children

ages 5 to 18 will be held Sept. 26 from 10 a.m. to
noon. Junior league will start Oct. 3. For more
information call 255-4200.

Latin American Studies Program
Latin American coffee hour will be held on

Tuesdays at 5 p.m. in G08 Uris Hall.

Noontime Yoga
Classes for faculty and staff will be held

Tuesdays andThursdays.TeagleWrestlingRoom.
Sign-up at physical education office or call Lewis
Freedman, 539-6777.

Potshop
Cornell Potshop and Darkroom will be offer-

ing Fall Classes. Register in Potshop, Willard
Straight Hall. For information call 255-5170.

Writing Workshop
Writing workshop walk-in service: free tuto-

rial instruction in writing. Monday through Thurs-
day, 3:30 p.m. to 5:30 p.m. and 7 p.m. to 10 p.m.,
178 Rockefeller Hall; Sunday through Thursday,
8 p.m. to 11 p.m., Clara Dickson Macintosh
Computer Room; Sunday through Thursday, 8
p.m. to 11 p.m., Noyes Center Browsing Library.

SPORTS

Home contest in ALL CAPS.
Win-loss records as of Sunday.

Varsity Football (0-1)
Sept. 26, LEHJ.GH, 12:30 p.m.

Freshman Football (0-1)
Sept. 25, at Pennsylvania, 1:15 p.m.

Ltwt. Football
Sept. 26, ARMY, 7:30 p.m.

Men's Varsity Soccer (1-2)
Sept. 25, PENNSYLVANIA, 7:30 p.m.
Sept. 30, SYRACUSE, 7:30 p.m.

Women's Varsity Soccer (4-0)
Sept. 26, at Yale, 11 a.m.
Sept. 27, at Connecticut, 3 p.m.

Men's Golf
Oct. 1, ECAC Tournament at Cornell

Women's Varsity Field Hockey (3-0-1)
Sept. 26, at Yale, 11 a.m.
Sept. 30, BUCKNELL, 2 p.m.

Men's Tennis
Sept. 25-27, at Yale Invitational

Women's Volleyball
Sept. 25-26, at Maryland Tournament

Soccer player makes the most of her Cornell experience
By Scott Stapin

Considering some of the news reports about
major college sports in the United States, it's
refreshing to learn that there are still athletes
around like senior midfielder Amy Snow of the
women's soccer team. This Big Redco-captain
simply loves the game she plays and being a
student.

She is the team's top returning scorer in
1992, with five goals and six assists last year
for a total of 16 points. She was also a unani-
mous first-team All-Ivy selection and second-
team All-Northeast.

But she is genuinely not concerned about
getting individual recognition. All she wants is
to consistently perform at 110 percent and see
her teammates be successful. So far this sea-
son, the Red is 4-0 and was ranked 17th in the
nation after defeating Providence (1-0) and Ivy
foe Columbia (2-0). Snow has played a major
role in that success.

"One of Amy's strengths is her ability to
bring other people into the game," said head
coach Randy May. "She has a warm, caring,
sincere personality, and she demonstrates that
on and off the field. The younger players re-
spect her work ethic; she's an outstanding
student, and her faith in her religion carries
over into all aspects of her life, including
soccer. Her play epitomizes the sense of the
words 'team leader.' She is there all of the time
for everybody, and she just isn't concerned
with being the focal point of attention."

As a statistics and biometry major. Snow is

Tim McKinney
Amy Snow

more concerned about getting the most out of
her academic experience, as she has aspira-
tions of becoming a high school math teacher
and soccer coach. When she was deciding on
which college to attend as a senior at Vestal
High School, her soccer and academic abilities

were of such a high caliber that she could have
been accepted into just about any college she
wanted, not to mention schools that would
have given her a free-ride scholarship.

"Education was the number one thing I was
looking for when I came to Cornell, because in
athletics you never know if injuries could hap-
pen and end your career," said Snow. "I'd like
to get a position in a high school where teach-
ing is of ultimate importance. I just want to get
into a school district where the parents are
involved and really care about the education of
their kids."

Snow describes herself as a religious per-
son and attributes her talents as a soccer player
to God. She is involved in programs such as
Campus Crusade for Christ and Athletes in
Action.

"Athletes in Action has really helped me to
develop into a whole athlete, intellectually,
spiritually and physically," said Snow. "It's
really improved my game. Campus Crusade
for Christ has been a neat thing for me, because
it has helped me grow spiritually."

Without question, Snow will miss being a
member of the Cornell soccer team when she
graduates, but she can leave with the knowl-
edge that she has made the most of the Cornell
experience.

"I love this team so much, and it's been a
wonderful experience for me," said Snow.
"It's hard to believe this is my last year. I'm
going to go out with a bang. This team is going
to go out with a bang. We're going to make
things happen this year."

Ivy League
Football Standings

School
Dartmouth
Harvard
Princeton
Yale
Brown
Columbia
Cornell
Pennsylvania

W-L
1-0
1-0
1-0
1-0
0-1
0-1
0-1
0-1

Ivy League Men's
Soccer

School

Princeton
Brown
Dartmouth
Harvard
Columbia
Cornell
Yale
Pennsylvania

Standings
Ivy

W-L
1-0
1-0
1-0
1-0
1-1
0-1
0-1
0-2

Overall
W-L

3-0
2-0
2-1
1-0
1-2
1-2
1-1
0-3

Ivy League Women's
Soccer

School

Cornell
Yale
Dartmouth
Harvard
Brown
Pennsylvania
Princeton
Columbia

Standings
Ivy

W-L
2-0
1-0
1-0
1-0
0-1
0-1
0-1
0-2

Overall
W-L
4-0
3-0
2-1
2-1
3-1
1-2
0-2
0-3
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AU items for the Chronicle Calendar

should be su bmitted (typewritten, double
spaced) by campus mail, U.S. mail or In
person to Chronicle Calendar, Cornell
News Service, Village Green, 840
Hanshaw Road.

Notices should be sent to arrive 10
days prior to publication and should
include the name and telephone number
of a person who can be called if there are
questions.

Notices should also include the sub-
heading of the calendar in which the
item should appear.

DANCE

Cornell International Folkdancers
AU events are open to the Cornell Commu-

nity and general public. Admission is free, un-
less stated otherwise. For further information,
call539-7335 or 277-3638.

Beginning teaching 7:30 p.m.; request danc-
ing 8:30 to 10:30 p.m.; North Room, Willard
Straight Hall, Sept. 27.

Global Dancing, Tuesdays, teaching 8:30p.m.;
open dancing9:45 to 10:30p.m. in Helen Newman
Hall Dance Studio. For more information call
Dick at 273-0707 or Marie at 844-8783.

Israeli Folkdancing
Thursdays, 8 p.m., Edwards Room, Anabel

Taylor Hall.

EXHIBITS

Johnson Art Museum
The Herbert F. Johnson Museum of Art, on

the corner of University and Central avenues, is
open Tuesday through Sunday from 10 a.m. to
5 p.m. Admission is free. Telephone: 255-6464.

"Agnes Denes: A Retrospective," the first
comprehensive retrospective exhibition of the
work of the contemporary American artist Agnes
Denes, on view through Oct. 25. The exhibit will
feature about 150 objects, dating from 1967 to
1992, exploring the artist's four major directions.
The museum is publishing a major monograph on
the artist, with essays by Robert Hobbs, Donald
Kuspit, Peter Selz and Lowery Stokes Sims, and
an introduction by Thomas W. Leavitt, former
director of the museum. The book is edited by Jill
Hartz, co-curator of the exhibition and museum
director of public relations and publications, and
designed by Jordan Davies.

"China Between Revolutions, 1917-1927:
Photographs by Sidney D. Gamble," will be on
exhibit Sept. 26 through Oct. 24. During this
period China's last dynasty gave way to a fledg-
ling republic. The exhibition is divided into four
sections: "Life Outside the Courtyard," "Work-
ing," "Honoring the Gods and Ancestors" and
"Passage Through Life." A videotape comprised
of historical footage shot by Gamble on 16-mm
film in 1920 complements the photographs. In
conjunction with the exhibit, Leslie Schwartz,
coordinator of adult programs at the museum,
will conduct a tour at noon on Oct. 1.

"Ithaca Area Artists Studio Tour," a presenta-
tion and viewing of the museum's print holdings,
will be given by Nancy Green, curator of prints
and photographs, Sept. 26, 9 a.m. to 4 p.m.
Following the presentation will be studio visits to
three local printmakers, Peter Kahn, Daphne Sola
and Susan Pickens, who will discuss their work
and explain the varied techniques they employ.
The cost of the tour is $35 for members and $45
for non-members; transportation and lunch are
included. Contact Linda Schwager (255-6464),
membership manager, to register and for more
information.

On Oct. 3 from 10 a.m. to noon, there will be
a tour the Cornell's Library Conservation Labo-
ratory. Tatyana Petrukhova, a conservation spe-
cialist, will demonstrate the methods used by a
paper conservator. This tour is free.

Hartell Gallery
Cornell in Rome Program Student Work, Sept.

28 through Oct. 2. The gallery is located in Sibley
Dome and is open Monday through Friday, 9 a.m.
to 5 p.m.

Olive Tjaden Gallery
Multi-media work by Glenn McGinnis,

through Sept. 26; works by Alice Shih, Sept. 28

through Oct. 3. The gallery is located in Tjaden
Hall and is open Monday through Friday, 9 a.m.
to 5 p.m.

Sibley Fine Arts Library
"The Artist's Book," an exhibit of unique,

hand-made art books by CristinaGuastello, Joanna
Kuo, Philip Mimaki, Jiro Nakamura and Gregory
Page, through Oct. 1. The book objects were
made during the artist's book class this summer,
taught by Laurie Sieverts Snyder. The exhibit is
supported in part by a grant from the Council on
the Creative and Performing Arts,

FILMS

Films listed are sponsored by Cornell Cin-
ema unless otherwise noted and are open to the
public. AU films are $4.50 ($4 for students)
EXCEPT Monday Night Film Club (9:30 p.m.),
$3 for aU; Thursdays, $3.50 for all; Saturday
lthakid Film Festival, $2 and $1.50 under 12;
and Sunday Matinees, $3.50. AU films are held
in Willard Straight Theatre except where noted.

Thursday, 9/24
"On the Ground in Cambodia: A Report from

a Recent Survey in Remote Provinces," spon-
sored by Southeast Asia Program, 12:20 p.m.,
George McT. Kahin Center, 640 Stewart Ave.
Free.

"Mediterraneo" (1991), directed by Gabriele
Salvatores with Diego Abatanatuono, Claudio
Bigagli and Giuseppe Cedema, 7:45 p.m.

"Wayne's World" (1992), directed by
Penelope Spheeris, with Mike Myers, Dana
Carvey, Tia Carrere and Rob Lowe, 10 p.m.

Friday, 9/25
"All That Jazz" (1979), directed by Bob Fosse,

with Roy Scheider, Ann Reinking, Jessica Lange
and Ben Vereen, 7:10 p.m., Uris.

"Edward II" (1991), directed by Derek Jarman,
with Steven Waddington, Andrew Tiernan, Tilda
Swinton and Nigel Terry, 7:30 p.m.

"Mediterraneo," 9:40 p.m.
"Wayne's World," 9:50 p.m. and midnight,

Uris.

Saturday, 9/26
"Kafka" (1991), directed by Steven

Soderbergh, with Jeremy Irons, Alec Guinness,
Theresa Russell, Joel Grey and Ian Holm, 7:30
p.m.

"Barefoot Gen" (1991), directed by Masaki
Mori, 7:45 p.m., Uris.

"Branford Marsalis: The Music Tells You"
(1992), directed by D.A. Pennebaker and Chris
Hegedus, shown with "Lambert and Company,"
9:45 p.m.

"Wayne's World," 9:50 p.m., Uris.
"Pink Floyd The Wall" (1982), directed by

Alan Parker, with Bob Geldof, Bob Hoskins and
Jenny Wright, midnight, Uris.

Sunday, 9/27
"Counterterror" (1990-92), with Annie

Goldson, a video activist, and created with Chris
Bratton, 2 p.m., Johnson Museum. Free.

"Wayne's World," 4:30 p.m. and 8 p.m.
"The Lonely Voice of Man" (1978-87), di-

rected by Alexander Sokurov, with Tatyana
Gorjacheva, 7:30 p.m., Uris. Free.

Monday, 9/28
"Wet Earth, Warm People," sponsored by the

Southeast Asia Program, 4:30 p.m., George McT.
Kahin Center, 640 Stewart Ave. Free

"Edward II," 7:25 p.m.
"Snow Country" (1971), directed by Shiro

Toyoda with Keiko Kishi, 9:30 p.m.

Tuesday, 9/29
"Mediterraneo," 7:50 p.m.
"Pink Floyd The Wall," 10 p.m.

Wednesday, 9/30
"The Spirit of Kuna Yala" and "At the Edge of

Conquest" (1990), 7:30 p.m., Uris. Free.
"Wisecracks" (1991), directed by Gail Singer,

with Phyllis Diller, Whoopi Goldberg, Joy Behar
and Paula Poundstone, 7:45 p.m.

"The Player" (1992), directed by Robert
Altman, with Tim Robbins, Greta Scacchi and
Whoopi Goldberg, 10 p.m.

LECTURES

Chemistry
Baker Lectures

"DNA Analysis From Genomes to Sequence

'China Between Revolutions'
at Johnson Museum of Art

China Between Revolutions, 1917-1927:
Photographs by Sidney D. Gamble, an exhibit
of 80 photographs of China on the brink of the
modern era, will open at the Herbert F. Johnson
Museum of Art Sept. 26.

Gamble, grandson of the founder of Procter
& Gamble, first visited China with his parents
in 1908. In 1911, the Chinese overthrew the
Manchu dynasty. In 1912, the boy-emperor
P'u-i was forced to abdicate, ending China's
last imperial dynasty. A provisional constitu-
tion was proposed.

The period from 1911 to 1927 is known as
the "Warlord Era" because, in the absence of
strong centralized government, military chief-
tains ruled the country.

In 1917, Gamble returned to China for a
second time, after receiving a master's degree
in economics and teaching for two years while
doing postgraduate studies in the methodology
of social surveys. He joined the staff of the
Peking YMCA and began a survey of the city
that was published in 1921 as the ground-
breaking Peking: A Social Survey.

In 1922, the Chinese Communist Party,
established the year before, formed an alliance
with the Chinese Nationalists, led by SunYat-
sen, and when the Nationalists could not secure
aid from the West, the Communists provided
access to equipment and expertise supplied by
the Soviet Union. In their united front against
the country's warlords, they mounted an expe-
dition to the northern part of the country in
1926 and 1927.

After that northern expedition of 1926 and
1927, Nationalist leaders purged the Commu-
nist Party and left-wing elements of the Na-

tionalist party in Shanghai.
Using photographs to illustrate his statisti-

cal data, Gamble revealed a changing nation
during one of the most turbulent periods in its
history.

His work is divided into four sections: "Life
Outside the Courtyard," "Working," "Honor-
ing the Gods and Ancestors" and "Passage
Through Life." A videotape comprised of his-
torical footage shot by Gamble on 16-mm film
in 1920 complements the photographs.

In 1949, the Communists defeated the Na-
tionalists in China's second revolution of the
century, thus the title of the exhibition, Chinci
Between Revolutions.

Photographs by Sidney D. Gamble Foundation for China Studies
"Fortuneteller and Stick" (1918) and "Making Baskets" (1918) are part of the Herbert
F. Johnson Museum's exhibition, "China Between Revolutions, 1917-1927: Photo-
graphs by Sidney D. Gamble," on view Sept. 26 through Oct. 24.

— Part I: Fundamentals," Charles R. Cantor,
University of California, Berkeley. "Detection of
Specific DNA Sequences," Sept. 24; "DNA Puri-
fication Methods," Oct. 1. Lectures will be held at
11:15 a.m. in 200 Baker.

Cooperative Extension Forum
"Reflections on the Horizon: Human Resource

Services at Cornell University," Beth I. Warren,
vice president university resources services, Oct.
5, 9:15 p.m., (8:30 a.m., conversation with col-
leagues and coffee; introductions and announce-
ments), 401 Warren Hall. The forum is a monthly
opportunity to leam about programs, reflect on
trends and policies, buiid networks, leam about
Extension and support collaborative work.

East Asia Program
"The Scholar-General Ideal: Jiang Baili and

the New Culture Movement," Michael R. Godley,
visiting fellow, East Asia program, and Monash
University, Australia, Sept. 29, 4:30 p.m., 374
Rockefeller Hall.

European Studies Program
Title to be announced, Petr Mares, Woodrow

Wilson Center, The Smithsonian, co-sponsored
by peace studies, Oct. 1, noon, G08 Uris Hall.

Hatfield Fund for Economic Education
"The Japanese Economy — 'The Coming

Collapse?'" Yoh Kurosawa, president, Industrial
Bank of Japan, Sept. 24, 4:30 p.m., Schwartz
Auditorium Rockefeller Hall.

History
Carl Becker Lectures

"Britain and Spain in America," John H. Elliott.
the Regius Professor of Modern History, Oxford
University. "Colonial States and Imperial States,'
Sept. 24, 4:30 p.m. in 165 McGraw Hall.

Hotel Administration
Robert Egger, D.C. Central Kitchen, Wash-

ington, D C , will discuss housing and feeding the
homeless, Sept. 29, 11:55 a.m., 465 Statler Hall.

Brian Halloran, executive chef, Statler Hotel,
will discuss donations of food and leftovers to
community kitchens, Oct. 1, 11:55 a.m., 465
Statler Hall.

Humanities Center
"Refiguring the Master-Slave Dialectic: Some

Black Perspectives on the Function of Death in
Slavery," Abdul JanMohamed, University of
California, Berkeley, Sept. 28,4:30p.m.,Guerlac
Room, AD. White House.

Continued on page
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Saving Trees and Time: CHRISP Presentations Begin

Editor's Note: On Monday, October 5,
1992, ]udy Hyman, human resource
computer support specialist, will begin
a series of presentations on how people
across campus can begin using the
Cornell Human Resources Information
System Project (CHRISP). In the inter-
view that follows, Judy Hyman explains
who should consider going to these
presentations and what they will in-
volve.

Q.: Judy, just what is CHRISP?

A.: CHRISP stands for "Cornell Human
Resources Information System Project."
It is a project that the university has
been working on for some time to allow
departments and units access to central-
ized data and ultimately to computerize
a lot of the paperwork that is currently
involved in hiring faculty and staff.
For example, endowed departments and
units can now use CHRISP to update an
employee's address information with-
out sending through a Personnel Action
Form to UHRS. In the near-term using
CHRISP will streamline the process of
ID card authorization for new staff and
faculty. Eventually CHRISP will elimi-
nate the Personnel Action Form entirely.

Q.: How far along in the project are
you?

A.: The demographic module is avail-
able now. This allows access and
Update capabilities to basic employee
data. We're developing the project in
stages, or modules, and will be releas-
ing these modules to the Cornell
community and educating staff and
faculty in their use as they become
operational. The presentations I am
holding this fall are part of the first
stage of moving CHRISP out to the
colleges and units.

Q.: Why should anyone go to these first
sessions? Why not wait until the whole
thing is in place?

A.: Because even this first stage makes
a lot of things possible that weren't
before. This first stage gives people in
the colleges and units access to em-
ployee demographic information that
previously only was accessible to ad-
ministrators in Day Hall.

Let's say, for instance, that the univer-
sity has the wrong home or campus
address for you. Maybe you've moved
recently and you want to make sure you
get official university mailings (tax forms,
benefits information, etc.) at the right
address. Or maybe you've moved to a
new work location but some of your
campus mail still goes to the old ad-
dress. Under the old system someone in
your department would fill out a Per-
sonnel Action Form and send it to a
central administrative office that would
then change your official address in the
central database. With CHRISP, the
person in your own college or unit who
is authorized to have CHRISP access
(most likely the person who hands out
your paychecks, but also probably the
person in your college or unit who has
responsibility for human resource man-
agement), can change your address
immediately in the central database
right from his or her own computer.

In addition there are procedures cur-
rently under review that will depend on
CHRISP for their solutions and there-
fore will require staff whose work relates
to these processes to understand CHRISP.
An example of this is the handling of
Cornell ID card authorization for new
employees.

Q.: Does this mean that anyone who
wants to can look up my address or
salary?

A.: No. We have built into the system a
number of different security checks and
levels of access. If, as part of your job
responsibilities, you use employee data
or handle any aspect of employee ap-
pointment (PAF preparers, Academic

Nancy Doolittle (left) asks Judy Hyman (right) about CHRISP

CHRISP Presentations Schedule
Date

Monday, October 5

Monday, October 12

Thursday, October 15

Thursday, October 29

Monday, November 2

Monday, November 9

Monday, November 16

Monday, November 16

Friday, November 20

Friday, November 20

* It is recommended
attending the training

Time

1:30-4:00

1:30-4:00

1:30-4:00

1:30-4:00

1:30-4:00

1:00-2:30

1:00-2:30

3:00-4:30

1:00-2:30

3:00-4:30

Topic

CHRISP

CHRISP

CHRISP

CHRISP

CHRISP

CHRISP

CHRISP

CHRISP

CHRISP

CHRISP

(not required) that
presentations.

inquiry system

inquiry system

inquiry system

inquiry system

inquiry system

input/update

input/update

input/update

input/update

input/update

Department Code

A01-E59

E60-G69

G70-R99

S01-U99 & 101-150

151-799

A01-E59

E60-G69

G70-R99

S01-U99 & 101-150

151-799

you secure CHRISP access before

Appointment preparers, those who au-
thorize appointments), you will probably
want to request access to CHRISP and
will want to attend the presentations.

Depending on the nature of your re-
sponsibilities, you may receive access
only to certain kinds of employee infor-
mation—employee name, address, work
location, birthdate, etc.—but perhaps
not salary information. Those involved
with hiring decisions will probably also
have access to salary information.

And the extent of your access will be
limited to your "need to know." I.E.,
departments will only be able to access
information on those employees who
work within their own department;
college and unit officers will only be
able to access information on employees
within their own college or unit.

Finally, some people will have "inquiry
only" authorization, while others will
be able to modify the data they can
access, based on the nature of their
current duties and responsibilities.

Q.: How does someone request access to
CHRISP?

A.: If your desktop computer is not
connected to the mainframe via modem
or a network, the first step would be to
call Network Services (5-8314). Then
you would call Vivian Collins in UHRS
(5-2332) to sign up for access to CHRISP.

Q.: So how would I know if I should
attend your presentations or not?

A.: Basically, if you think CHRISP would
help you in your job and you want to
really see what it is, you should go. Or
if you are an authorized CHRISP user
who is not yet using the system, you
should go. Even if you are an active
CHRISP user, you should go, because
we are always providing updates and
enhancements to the system.

Chart 1

Q.: Do people need to register in ad-
vance?

A.: No, you may just show up. We will
ask you to sign in when you arrive so
we can track attendance.

Q.: Will the training cost the depart-
ment anything?

No, these sessions are free.

Q.: / notice that you have scheduled the
sessions according to department code.
What if I can't make it to the session
my department is scheduled for?

A.: In an attempt to distribute atten-
dance evenly, we have suggested which
sessions to attend based on department
code. However, people should feel free
to attend sessions that fit their sched-
ules best. All the sessions will take place
in 100 Caldwell Hall [See Chart 1,
below].

Q.: How many sessions should people
attend?

A.: Each participant should plan to
attend two sessions: 1) An Exploration
of the CHRISP Inquiry System, and 2)
Using the CHRISP Input and Update
Screens. Everyone who uses CHRISP
needs to understand the inquiry system
and therefore should attend the first
session. Even if you don't have access to
the input/update screens, you will ben-
efit from attending the second session.

Q.: What will be covered in these ses-
sions?

A.; In addition to giving thorough back-
ground and overview, in "An Exploration
of the CHRISP Inquiry System" we'll
look at all the screens and talk about
how to interpret and understand each
piece of data. In "Using the Chrisp
Input and Update Screens" we'll exam-
ine in detail what data can be entered

(continued on p. 2)
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Saving Trees
(continued from p. 1)

and maintained by departments and
units and how it is done.

Q.: How important is it for people to
attend this training now?

A.: We strongly encourage participation
in these sessions for two reasons. First,
this is part of an effort in University
Human Resource Services toward sup-
porting the decentralized nature of
Cornell by ensuring that staff can take
advantage of the existing ability to
inquire and maintain centralized data

for their departments and units. Sec-
ond, these presentations will lay the
groundwork for future sessions when
appointment processing is automated
and reporting/download features are
available.

Q.: What if I still have questions about
using the system after attending the
sessions?

A.: We will offer on-site follow-up
assistance on a per request basis after
the October/November presentations.
We also offer telephone assistance
through your UHRS Records Adminis-
tration representative [See Chart 2
below].

Chart 2

CHRISP Telephone Support Now Available
The CHRISP Development Group is pleased to announce that telephone support
for CHRISP is now available through your current UHRS Records Administra-
tion representative.

Representatives are assigned by department code. Consult the following to
determine who your representative is. If your department is not represented
here, call Bonnie Clark at 255-1201.

Cheri Bennett: 255-6883 - All departments with code beginning with 3, 4, and
2. Also Law School.
Mary Borra: 255-6898 - All departments with code beginning with L (but not
Law School), M, P, U, and 6.
Laurie Conlon: 255-7003 - All departments with code beginning with E, G, R,
C, plus 75238 and 75239.
Ellie Doty: 255-8616 - All departments with code beginning with D, F, H, 1,
plus 71105.
Lisa Wesche (formerly Bower): 255-7597 - All departments with code beginning
with A, B, S, 5, and 7 (except 71105, 75238 and 75239).

Opportunities
Employment Services, 160 Day Hall, Cornell University, Ithaca, NY 14853-2801; Day Hall: (607) 255-5226; East Hill Plaza: (607) 255-7422

• Employees may apply for any posted position with an Employee Transfer Application. A resume and cover letter, specifying the job title, department and job number, are recommended. Career counseling interviews
are available by appointment.
Requests for referral and/or cover letters are not accepted from external candidates unless specified in the ad. Candidates should submit a completed and signed employment application which will remain active *
months. Interviews are conducted by appointment only

• Employment Services will acknowledge receipt of all material by mail. Hiring supervisors will contact those individuals selected for interview by phone; please include two or more numbers if possible. When the position
is filled, candidates should receive notification from the hiring supervisor.
Cornell University is an equal-opportunity, affirmative-action educator and employer.

• Career Opportunities can be found on CUINFO
Please note the following different procedures for each category of positions:
• Nonacademic professional positions encompass a wide variety of fields including management, research support, computing, development, finance and accounting, dining services and health care. AH

external candidates must have a completed signed employment application on file with Employment Services before they can be interviewed for a position. Submit a resume and covei letter for each position, specifyii1!)
the job title, department and job number. Employees should include an Employee Transfer Application.
As a prominent research institution, Cornell has a diverse need for laboratory, electro/mechanical and computer support. Individuals with backgrounds in computer science, biology, microbiology, chemistry,
animal husbandry, plant science and medical laboratory techniques are encouraged to apply; applicants with ASCP or AHT licenses are in particular demand. All external candidates must have a completed signed
employment application on file with Employment Services before they can be interviewed for a position. Send a cover letter and resume for each position, specifying the job title, department and job number, to Sam
Weeks, 160 Day Hall. Skill assessment check lists, available at the Day Hall office, are a valuable aid when applying for computer or laboratory related positions
Approximately half of all university openings are for Office Professionals. Individuals with secretarial, word processing (IBM PC, Macintosh, Wang, Micom), data entry, technical typing, or medium to heavy typi"9
(45-60+ wpm) are encouraged to apply Employee candidates should submit an employee transfer application and cover letter, if requested, for each position in which they are interested. All external candidates must
have a completed signed employment application on file with Employment Services before they can be interviewed for a position The submitted application and resume will remain active for a period of four months*
During this time, you will be considered for any appropriate openings for which you are competitively qualified. Requests for referral and/or cover letters are not accepted from external candidates unless specified
in the ad. Qualified applicants will be invited for a preliminary interview at our EHP office. If you are currently available for employment, you may want to consider temporary opportunities at the University Please
contact Karen Raponi at 255-2192 for details.

• All external candidates should submit a signed employment application which will remain active for a period of four months. During this time, you will be considered for any appropriate openings for which
you are competitively qualified. Requests for referral and/or cover letters are not accepted from external candidates unless specified in the ad. Qualified applicants will be invited for a preliminary interview at our
EHP office. If you are currently available for employment, you may want to consider temporary opportunities at the university. Please contact Karen Raponi at 255-2192 for details.

Professional
Systems Programmer/Analyst III (PT3803) Level 34
Computer Science-Endowed
Posting Date: 9/24/92
Maintain, install, integrate and create computer programs in
the computing facility of the design research institute. Install
new systems and applications from commercial and public
domain sources on sun workstations. Design, implement
and document user interfaces using x-window systems.
Provide consulting and support.
Requirements: BS or equivalent in computer science,
mathematics, or equivalent combination of education and
experience. 2-3yrs. experience with common LISP, writing
C programs on UNIX and X-window system. Familiarity with
Emacs text editor; GNU Emacs LISP; and user interface
design and modification. Send cover letter and resume to
Sam Weeks.

Applications Programmer/Analyst III (PT3614) Level 34
CIT Network Resources
Posting Date: 9/10/92
Support the applications environment of collaborative sys-
tems. Design, develop, maintain, test, evaluate and recommend
software. Evaluate, test, and productize LAN-based and
client/server based packages. Interface with vendors to
obtain test software, resolve problems, etc. Assist in
support of UNIX servers for network based applications.
Develop tools in support of electronic mail.
Requirements: BS degree or equivalent experience with
some computer courses. 2-3yrs of related experience in
computing and networking. Knowledge of C. Macintosh
hardware/software, DOS hardware/software, UNIX.
Appleshare, and Novell. Some teaching and/or consulting
experience useful. Send cover letter and resume to Sam
Weeks.

Systems Programer Analyst II (PT3607) Level 33
Modern Languages and Linguistics-Endowed
Posting Date: 9/10/92
Support speech analysis, speech synthesis, and speech
perception research in the Cornell phonetics laboratory.
Maintain software and hardware for a number of networked
computer systems, including SUN workstations (UNIX), IBM
PCs (DOS), and Apple Macintoshes.
Requirements: BS or equivalent in computer science,
electrical engineering or related field plus at least 2yrs
relevant experience. Systems programming experience in
UNIX and C programming essential. Knowledge of electron-
ics required. Ability to maintain systems with heavy usage
and high volumes of data. Familiarity with serial and parallel
data transmission, digital signal processing, digital signal
processing, digital audio, networking and recording equip-
ment highly desirable. Send cover letter and resume to Sam
Weeks.

Physical Therapist (PA3802) HRII
University Health Services-Endowed
Posting Date: 9/24/92
Responsible for development, implementation and coordi-
nation of a back injury prevention program for Cornell
employees. Responsible for work site analyses (75%). Also,
evaluation and treatment of patients referred for physical
therapy (25%).
Requirements: Bachelors degree or equivalent in physical
therapy required. Masters preferred. 3-5yrs. experience
required. Current NYS license and registration. Certification
by national Athletic Trainer's Association preferred. 1-2yrs.
experience in orthopedic and sports related physical
therapy. Send cover letter and resume to Cynthia Smithbower

Conservation Specialist (PC2912) HRII
Preservation and Conservation Library-Endowed
Posting Date: 7/23/92
Responsible for the conservation treatment of rare and
unique bound library materials. Perform a wide variety of
conservation tasks including: pater treatment (washing,
deaciditication. sizing, etc.); document repair; binding
restoration, rebinding and some supervision to a conserva-
tion technician Assist in conservation planning; program
development; apprentice training; staff education. Make
treatment decisions and recommendations, and help to
develop and control work flow and scheduling.
Requirements: Advanced diploma/degree in conservation;
apprenticeship completion certification; other verifiable
certification of advanced training. A minimum of 2yrs.
related experience after training Sound academic back-
ground, with good oral and written communication skills,
and ability to impart knowledge to others. Ability to stand

for long periods, lift moderate weights and push heavy book
carts. Send cover letter and resume to Esther Smith,
Employment Services, EHP #2. Employees should include
employee transfer application.

Research Support Specialist II (PT3802) HRI
Horticultural Sciences/Geneva-Statutory
Posting Date: 9/24/92
Expand and compare linkage maps of pea, lentil, and sweet
clover and determine the positions on the pea and sweet
clover maps of previously characterized symbiosis mutants
Map cloned DNA sequences on to the pea and lentil maps
using standard RFLP techniques. Use RAPD markers to
saturate the pea linkage map and to develop a linkage map
for sweet clover Analyze segregation of nodulation pheno
types and locate position of responsible gene.
Requirements: BS. or equivalent required or MS in
genetics/biotechnology preferred plus additional experience
working with nodulation mutants. Must have experience
performing RFLP and RAPD analyses on higher plants.
Training in handling radioisotopes essential. Experience
making crosses and growing plants in controlled environ-
mental chambers also desirable. Send cover letter and
resume to Sam Weeks

Extension Support Aide (PA3807) HRI
Family Life Development Center-Statutory
Posting Date: 9/24/92
Under the direction of the project manager provide admin-
istrative support to the protect manager and project staff for
a United States Department of Agriculture-Extension
Service funded one-year grant. Responsible for assistance
in the production and marketing of instructional/training
materials, child and spouse abuse prevention resource
manual, quarterly and final reports. Also responsible for
administrative arrangements for a conference, including
securing site, finalizing details, and maintaining financial
and program records.
Requirements: Bachelors degree or equivalent required.
2-3yrs. related experience required. Experience in writing,
editing and organizing conferences necessary. Send cover
letter and resume to Cynthia Smithbower.

Special Projects Assistant (PA3705) HRI
Public Service Center-Endowed
Posting Date: 9/17/92
Develop programmatic and student linkages with faculty
initiated community service projects. Devise and implement
a communication strategy for the public service center to
enhance linkages. Assist with the coordination and devel-
opment of student staff, both paid and volunteer, and with
student community service groups. 1 yr. appointment with
possibility of extension, academic year full-time, then part-
time. Some evening hours and weekends.
Requirements: Bachelor's degree or extensive college
and community experience in public service. 2yrs of work
related to public service, including college experiences.
Familiarity with Cornell student life and Ithaca community
desirable. Ability to work with people of diverse ethnicity
and interests. Excellent communication skills. Working
knowledge of Microsoft Word. PageMaker and desktop
publishing. Send cover letter and resume to Cynthia
Smithbower.

Advisor for International Programs in Arts and
Sclences(PA2102) HRI
Cornell Abroad/Elnaudi Center for International Stud-
ies-Endowed
Posting Date: 9/17/92 Repost
Advise arts and sciences students about curricula and
international programs, and about study abroad opportuni-
ties. Coordinate college colloquia and meetings related to
study abroad. Advise students enrolled in international
relations; inform departmental directors of undergraduate
studies about study abroad programs and work with them
and Cornell abroad on the development of new programs
Develop and maintain a database of students abroad.
Special projects lor Cornell abroad and arts and sciences
9 month appointment, academic year.
Requirements: Advanced degree or equivalent in the
liberal arts and sciences (preferably a PhD in the social
sciences) preferred. Experience in international education
to work with students and faculty in advising students about
study abroad and in helping students develop international
curricula on the Cornell campus. Some travel may be
required. Send cover letter and resume to Cynthia Smithbower.

Research Support Specialist I (PT3605) HRI
School of Chemical Engineering-Endowed
Posting Date: 9/10/92
Design and conduct experiments involving differentiated
cells and vesicles. Provide support to a research group

(primarily graduate students) in instruct
of analytical devices and in appropriat
(primarily graduate students) in instruction in maintenanc
of analytical devices, and in appropriate laboratory proce
dures. Perform and assist in experiments using radiolabels
Establish and maintain primary cell lines Operate HPL
dures. Perform and assist in expe
Establish and maintain primary c
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Service Manager (PA3602) HRI
Transportation Services-Endowed
Posting Date: 9/10/92
Manage and oversee the vehicle maintenance and service
program for over fifty vehicles in the transit facility Assist
in establishing and maintaining parts inventory. Supervise,
determine work priorities, and work schedules for mechanic
staff. 11pm-7am, Night or third shift.
Requirements: Bachelor's degree or equivalent required
At least 5yrs supervisory experience preferred Excellent
oral and written communication skills. Experience in service
management, preferably in transit vehicle or heavy equip-
ment setting. Thorough knowledge of diesel and gas
mechanical systems required- Send cover letter and resume
to Cynthia Smithbower

Assistant Chef/Production Supervisor (PA2406) HRI
Dining-Endowed
Posting Date: 9/10/92 Repost
To coordinate and supervise a dining operation's production
staff in the quality preparation, production and presentation
of food. Assist in the overall supervision of the dining
operation. Implement and maintain high standards of
sanitation in compliance with health department regula-
tions. Assist in planning of special events (e.g. Cross
Country Gourmet series, Reunions, Council weekend).
Develop, test and revise recipes.
Requirements: Associate's degree or 2yr. culinary degree
and 2-3yrs. food service experience or the equivalent.
Completion of an apprenticeship program and/or certifica-
tion by a recognized culinary institute (e.g. American
Culinary Federation) is preferred. Send cover letter and
resume to Cynthia Smithbower

Applications Programmer II (PT2205) HRI
Section of Ecology and Systematics-Statutory
Posting Date: 9/3/92 Repost
Design and code (in C + + ) the porting of an existing DOS-
based database applications to UNIX, Windows, or Macintosh
for the MUSE proiect. Provide programming documentation.
Provide fixes for system bugs.
Requirements: BA or equivalent experience in computer
science required. Minimum of 2-3yrs. of C and C++
programming experience. Requires experience program-
ming user interfaces on at least two of the following
platforms: DOS. UNIX. Macintosh, Windows. Database
programming experience desirable. Send cover letter and
resume to Sam Weeks.

Research Support Specialist II (PT3402) HRI
Soil, Crop, and Atmospheric Sciences-Statutory
Posting Date: 8/27/92
Provide technical assistance in meteorological related
research. Assist PI and grad students with computer related
problems. Assist in the following: 1) the use of computer
graphics packages; 2) running FORTRAN coded atmo-
spheric models; 3) UNIX language programming; 4) remote
access to software at another supercomputing center; and
5) development of efficient algorithms for the computer
solution of meteorological problems.
Requirements: BS degree or equivalent in atmospheric or
related science. 2-3yrs. related experience including use of
computer systems, FORTRAN and UNIX programming,
analysis of weather data and computer graphics. Send
cover letter and resume to Sam Weeks.

Professional Off-Campus
Executive Staff Assistant (PC3822) HRI
Family Life Development Center/NYC-Statutory
Posting Date: 9/24/92
Provide logistical, program and administrative support to
the NYC project director and NYC CPSTI program manag-
ers for NYC based programs of the family life development
center.
Requirements: Bachelor's degree or equivalent education
and experience. 2-3yrs. of progressively responsible duties

in an office environment At least 1yrs. experience working
with Macintosh utilizing word processing/spread sheets
data bases/desktop publishing/graphics/communicatiorv
External applicants send cover letter and resume to Estnei
Smith, Employment Services, EHP #2 Employees shouio
include employee transfer application.

Executive Staff Assistant (PC3702) HRI
NYC Cooperative Extension-Statutory
Posting Date: 9/17/92
A detail oriented person will assist the project director to
facilitate communication and coordination among multip'
organizations involved with the federally funded project
Requirements: Bachelor's degree preferred or equivalen
education and work experience 2-3yrs related experience
Contract management, progressive management exper
ence. Flexible and detail oriented. Driver's license an"
ability to speak Spanish highly desirable. Computer ski i^
Medium typing. External applicants please submit a cove
letter and resume to Esther Smith, Employment Service*'
EHP #2 Regular CU employees should include employ8"
transfer application.

Professional Part-Time
Staff Nurse (PA3703) HRI
University Health Services-Endowed
Posting Date: 9/17/92 ,
Provide nursing care for ambulatory patients in the 9en.?ovV
medical care unit. Assist the supervisory with patient Tio
and act as a patient advocate. Q\
Requi rements : Graduat ion f rom an accred i ted school
nurs ing-BSN degree pre fer red. Current NYS l icense «• '
m in imum of 2yrs. recent exper ience in an ambulatory
acute care setting. CPR-BLS level certification requ"*^
within one year of employment. Send cover letter an

resume to Cynthia Smithbower.

Health Educator (PA3704) HRI
University Health Services-Endowed
Posting Date: 9/17/92
Responsible to the clinical volunteer coordinator for pi?
ning, implementing, coordinating, supervising and evaluat J
the volunteer aide program and for assisting in the over
development, training and administration of all P^aS?^rS i
the clinical volunteer programs. Monday-Friday, 2Onr
w e e ^ h altf1

Requirements: Bachelors degree or equivalent in hea
education, public health, human services, or closely r e

 c e
field with 1-2yrs. teaching experience or work expenen^
with volunteers in a health or family planning pr°9{

 gf]
Experience working with college age men and w°^]ef i
desirable. Must demonstrate excellent oral and vvr," .e
communication skills and an ability to organize, motiv
and collaborate with a wide variety of health professions
Send cover letter and resume to Cynthia Smithbower

Professional Temporary
Editor/Designer (S3001)
Agriculture and Biological Engineering-Statutory
Posting Date: 7/30/92 „„
Edit manuscripts for engineering-related cooperative e

 eg
sion publications. Make grammatical and structural cnan.pof
as necessary; write news releases; design and r ^ec
publications, prepare mechanicals for delivery to Prin

assist in performing clerical-administrative tasks. ^g.
Requirements: Bachelor of Science emphasizing w r

 f3l
editing and design of technical information for a 9 e " jin
audience. Must be familiar with macintosh; experience
pagemaker desirable. Send cover letter, resume, 2 " V y -
samples and 1 design sample to Karen Raponi. £mp
ment Services, EHP #2.

Temporary Computer Programmer/Analyst (PT310 '
Quality Milk Promotion Services-Statutory
Posting Date: 8/6/92 orn-
Analyze, design, develop, implement, and document ^ ,
puter applications for QMPS. Update and set up c0/"^te
systems. Maintain all aspects of computer systems A™ »|,.
program data for research projects, using statistical P e
ages and procedures. Train employees in use of haro*
and software. el\-
Requirements: Bachelor's degree or equivalent ?s<i
ence. Thorough knowledge of DBase III+ and

2



Thursday, September 24, 1992

Networking Needs You!
by Angela M. Carroccia

Hello Networking Readers! My name
is Angela Carroccia and I'm the new
editor of our esteemed employee publi-
cation. I am very honored to have been
chosen for this responsibility, which is
most enjoyable. Replacing our previous
editor, Susan Hollern, and the wonderful
job she has done with this newspaper,
will not be an easy task, but I intend to
give it my all. Susan is taking some
much needed time to complete her first
book, Women and Motorcycling. This
exciting project of Susan's will be pub-
lished and "on the shelves" by
November of this year. We wish her
much success with this tremendous
accomplishment coupled with an abun-
dance of good luck in the book publish-
ing world!

I've been very fortunate to have the
tremendous support of the Networking
Board; they are a fantastic group of
dedicated and hardworking individuals
who will be introduced to you in a future
issue.

Being the editor is not as simple as it
may appear. Putting together each issue
takes a significant amount of time in
planning, coordination with the
Networking Board and its contributors,
editing, layout, etc. This is an exciting
challenge, and I'm thrilled to be working
with so many areas of the Cornell Com-
munity. Another part of the challenge is
in recruiting volunteers to contribute to
Networking — we are still lacking in this
area. Networking needs you!

If you are interested in writing,
editing, or have an idea for an article
that you'd like to see published — tell us
about it! Perhaps you feel that your de-
partment and its function on campus is

LEADERSHIP LEADS

not known to the rest of the Cornell
Community, write an article and send it
to me. (Please see "Guidelines for
Authors" on page 3). My campus ad-
dress is 435 Statler Hall, and my tele-
phone number is 5-9815. If you don't
feel comfortable with writing it, call on
one of the Board members and we'll
gladly write your article for you.

Anyone who is interested in volun-
teering and becoming a member of the
Networking Board is more than welcome
to join us at our meetings. They are held
on bi-weekly Tuesdays, 12-1 in 437 Day
Hall. The next meeting will take place on
October 6.

The Board's one aim is to make
Networking a newspaper that everyone
will want to read. We cannot accomplish
this goal without comments or feedback
from the Networking readership. We
hope to get these valuable comments
from the surveys that were sent to you.
In case you haven't completed your sur-
vey yet, please send it in.

I look forward to working with each
and every one of you!

The Cornell Employee Assembly
would like to congratulate and
announce the appointment of

Angela Carroccia as new editor of
Networking. We strongly

encourage employee participation
in the production of Networking.

We appreciate your support.

Outgoing Networking Editor, Susan
Hollern (left) and incoming Networking
Editor,
Angela Carroccia (right) share a copy of
Networking with Cornell University's
founder, Ezra Cornell.
Photo by David Lynch-Benjamin

by George Peter
It
is

Hard
To forget

To apologize
To save money
To be unselfish

To avoid mistakes
To keep out of a rut

To begin all over again
To make the best of all things

To keep your temper at all times
To think first and act afterwards

To maintain a high standard
To keep on keeping on

To shoulder blame
To be charitable
To admit error
To take advice

To forgive
But it
Pays

Author unknown but advice worth taking— This gem came to me from a friend, Dr. John
H. Stelter of Geneva. He is a reader of Networking, an admirer of Cornell and Doctor
Emeritus of Hobart sports.

What Networking Means To Me
by Kathee Shaft

Networking is fun. Networking is
laughs. Networking is getting together
with a few fellow employees who have
since become friends.

I have been on the Editorial Board of
Networking for two years. I attended my
first Board meeting and was drawn in by
the enthusiasm of the editor and Board
members. The Editorial Board is made
up of very dedicated employees who
volunteer their time and efforts into mak-
ing Networking a success and a positive
influence at Cornell. I enjoy being a part
of this and feel that I am benefitting from
this experience.

Networking gives me the chance to
explore my creative talents and increase
my writing skills. It gives me the plea-
sure of seeing my name in print.
Networking provides me with a good
feeling that comes with self-satisfaction

when someone calls to say they enjoyed
reading my article. It gives me the feel-
ings of accomplishment and pride that
are sometimes lacking in my regular job.

Networking gives me the opportunity
to meet and work with some very tal-
ented people across the University.
Networking is knowing the wisdom of
long-time fellow Board members, listen-
ing to their advice, and respecting their
opinions. Networking is sharing ideas
and stories and having a good time.

It's the true dedication and commit-
ment of the Board members, the enthu-
siasm, the laughs, and the encourage-
ment I receive, that keeps me involved
with Networking. It's been a great expe-
rience for me and I encourage others to
participate and see what it's like to be a
part of Networking.

Networking
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"Thanks Dwight"
by Michael Aug

Who is Dwight Widger? Some might
think this man is a Research Equipment
Technician for the Department of
Nuclear Studies at Wilson Synchrotron
Lab, but for the past four years he has
also assumed another identity. Super-
man? No, but close. Since 1986, Dwight
held a seat on the Employee Assembly
representing the interests of statutory
employees and in 1987 he was Chair of
the University Assembly. Since 1988,
Dwight has served employees as the
employee-elected Trustee. Elected by
employees to represent our interests in
matters concerning the Board of Trust-
ees, Dwight has served with enthusiasm
and distinction.

According to Joyce Cima, Assistant
Secretary, Board of Trustees, "Dwight
provided invaluable input by his partici-
pation on a number of committees in-
cluding land grant and statutory college
affairs, buildings and property, and
Trustee-Community relations."

Dwight was also the driving force be-
hind the successful production of many
Employee Day events. Remember how
much fun we had? Thanks Dwight.

So remember, this mild mannered
super hero for employee rights doesn't
wear his cape in public, but we know he
has one. If you pass him on the street,
tip your hat and say, "Thank you Dwight,
a job well done!"

CORNELL RECREATION CLUB

The Cornell Recreation Club is open
to all faculty, staff, grad students and
retirees of Cornell University. CRC pro-
motes fellowship among Cornellians and
provides social, cultural, and recre-
ational activities for the club members
and their families. It is simple to join
CRC, just call the CRC office, 165 Day
Hall, at 255-7565 and ask for a member-
ship brochure.

Come join us at these activities:

PORK ROAST AT THE PARK: 10/3/92
You are in for a treat! Those wonder-

ful Pendletons are serving up mouth-
watering roast pork for your enjoyment
at the CRC Park on Saturday, October
3. Serving time is at 2:00 p.m. The price
for your pork and your drinks are only
$5.00 per person. Beverages include
coffee, tea, cider and beer. Please bring
a dish to pass. It's a great way to spend
a Saturday afternoon. Anyone may join
us. Call the CRC office at 255-7565 for
information and tickets. Pre-sale tickets
only. The CRC Park is located at the
intersection of Hanshaw Rd. and Mon-
key Run Road.

BECK'S GROVE DINNER THEATER:
11/29/92

Get ready for a dose of Christmas
spirit with Rod Foote's "Spirits From a
Christmas Past". A Christmas musical
fantasy that will charm you with its look
back through the years. Enjoy the all-
you-can-eat luncheon buffet that in-
cludes a huge fruit and salad bar, home-
made rolls and bread, a hot buffet of
meat, pasta and fowl entrees as well as
fish and veggies. You won't want to miss
the fabulous dessert bar that stays out
until intermission. After lunch and the
show, the group will travel along
Onondaga Lake to enjoy the lighting
displays. The bus leaves Ithaca at 9:00
a.m. Sunday morning and returns ap-
proximately 8:00 p.m. The price is only
$40.00 for members, $45.00 for non-
members. Only a few seats left, call
now!
RECREATION COMMITTEE

The Recreation Committee is looking
for people to meet with them on every
third Thursday, from 12:30 until 1:30 to
set up CRC's calendar of events for
1993. This is such a fun group of
people. Why not join us? We need your
fresh ideas! Call Janet Beebe at
255-7565 for the details.

Question(s):

(If additional space is needed, please attach extra sheet and return.)

Name and Address:

Phone:

Return to: Office of the Assemblies, Communications Committee, 165 Day Hall
I I

Dear Colleagues:

On behalf of the Office of Assemblies Communications
Committee, I would like to reintroduce the following Clip & Re-
turn section. This section provides a continuous opportunity
for the Cornell community to ask questions regarding areas of
concern, interests, etc. Simply write your question in the
space provided and return the form to the Office of Assemblies
at 165 Day Hall. The Committee will then review the ques-
tions and contact the appropriate person(s) for the answers,
which will then be printed in Networking and/or personally re-
sponded to by one of our Communication Committee mem-
bers. Although your name will be kept confidential, we do re-
quest that you complete the name and phone number when
submitting a question so that we can contact you if we need
further details. Please indicate if you would prefer for us to
respond personally by a phone call and/or in letter form. If you
have any questions regarding the Clip & Return section or the
Communications Committee in general, please feel free to
contact either myself (255-4987) or Coleen Fabrizi, Co-Chair
(254-2581). We hope that you will find this to be an invaluable
resource to enhance communication within the Cornell com-
munity.

Sincerely,
Mary Beth Lombard
Co-Chair

What Is Performance Dialogue At Cornell?
by Coleen Fabrizi

The Employee Assembly (E.A.) had
a presentation on Performance Dia-
logue at Cornell University. Two years
of research and dedicated efforts by
E.A.'s Personnel Policy Committee, Per-
sonnel Support Group and the Office of
Staff Relations and Development in the
Office of Human Resources (O.H.R.)
culminated into the proposed system.

Performance Dialogue (P.D.) is "de-
signed to improve job understanding,
promote more effective job performance
and employee development and encour-
age the flow of communication between
supervisors and employees." This expla-
nation is outlined in detail in the Perfor-
mance Dialogue Handbook which is
available from the Office of Human Re-
sources.

During the presentation to E.A. given
by Sandra Carrington, Senior Training
Associate from the Office of Staff Rela-
tions and Development, O.H.R., Assem-
bly members had an opportunity to ask
questions. A few of the topics discussed
are highlighted below.
1. What is the average percentage of

Performance Appraisals done on
campus at present? According to
recent figures, only about 20% of the
overall campus has regular Perfor-
mance Appraisals.

2. Is it mandatory that employees
receive a Performance Appraisal
session? It is a "requirement" by
O.H.R. however, there currently is
not an accurate tracking system in
place to insure that they are done on
a regular basis.

3. Is there a plan to better track the
system to insure the Performance
Appraisals are being conducted?
O.H.R. is working with the Personnel
Directors in each unit encouraging
them to relay the importance of P.A.s
by supervisors in their areas. O.H.R.
has made the new handbook and
forms available to ALL supervisors as
well as any other employee.

4. Can an employee "insist" on a
P.A.? Every C.U. employee has the
right to a P.A. no less than once per
year. If an employee hasn't received
a P.A. they should request one from
their supervisor.

5. What if the supervisor doesn't feel
"comfortable" giving a P.A.? The
office of Staff Relations and Develop-
ment at 255-6881 is available for any
questions or training to conduct a
proper Performance Appraisal. What
if an employee doesn't feel com-
fortable with their supervisor giv-
ing them a Performance Ap-

praisal? The Staff Relations and De-
velopment Office encourages every-
one to work within their units, involv-
ing the Human Resources staff as
well as the supervisory structure.
However, they understand that this
may not always be an "easy" situa-
tion to deal with, therefore the Staff
Relations and Development is at the
disposal of all employees.

6. What is the difference between a
Performance Appraisal and a Per-
formance Dialogue? Performance
Appraisal is the "year end" summary
of a year's worth of on-going commu-
nication concerning job performance,
development and professional inter-
actions between an employee and
their supervisor. Performance Dia-
logue is the communication through-
out the year between an employee
and their supervisor that builds an
understanding of the goals and ob-
jectives each is striving toward. The
Performance Appraisal is at its most
effective point when the discussion
doesn't hold any surprises for either
person involved. Even if there are
"problems", if their have been con-
tinuous conversations dealing with
the situation, the P.A. can simply be
a 'Progress Report'.

7. What kind of training is being of-
fered to employees and supervi-
sors on Performance Dialogue?
OHR is currently offering supervisory
training courses and is looking at
non-supervisor training in the near
future.

8. Can employees see the evaluation
before the actual appointment for
the appraisal? The employee may
request a copy in advance to allow
them an opportunity to self-evaluate
and prepare questions or comments.
OHR is trying to discourage a once-
a-year listing of pros and cons. In-
stead, they suggest continual com-
munication between supervisors and
employees to build positively toward
one another's development.

Sandra concluded her presentation by
encouraging the Employee Assembly to
get the word out on Performance Dia-
logue. This informational article is a start
in that direction. The E.A. strongly en-
courages our fellow employees, includ-
ing supervisors to take advantage of the
number listed above and get more infor-
mation. Please remember, it's important
for everyone to have open communica-
tion and enjoy the environment we work
in at Cornell. We must work together in
order to achieve this priceless goal.
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Back To The Past
by Bernadine Aldwinckle

Once a year, Sharon
Smart, an administrative
aide in the Geneva busi-
ness office, turns back the
clock more than 100 years
and lives for awhile in the
past. For over a week
Sharon's home is a 20-
foot tepee. She wears
primitive clothes, cooks
over wood fires, and bar-
ters with other
Buckskinners—trading her
homemade shirts for moc-
casins and pieces of jew-
elry. Everything in the
camp conforms to a strict
1750-1840 authenticity
code. No one mentions
life outside and no one
wears watches.

All of this is part of the
Eastern Primitive Rendez-
vous which has been in existence for the
last 16 years. It is the largest gathering
of its type in the Northeastern United
States. People attend from all over the
United States, and the friendships
formed are long lasting.

Last year over 4,000 gathered at the
Rendezvous in Naples, New York, the
ancestral birthplace of the Seneca Na-

Sharon Smart with her string dulcimer
Photo by Kevin Cotton

tion. This year's Rendezvous event,
scheduled for October 3rd in Glengary,
West Virginia, was decided on two years
ago to give the "host" club a chance to
prepare the site. "Every year," according
to Sharon, "each registered adult is
given a numbered medallion and at
some point during the camping week
those interested in voting for the next

Rendezvous site (usually two are pro-
posed) register their medallion and re-
ceive a token. The token is then simply
dropped in the box marked for the site
you prefer." Next year's event will be in
Tioga, Pennsylvania.

Sharon's husband, Arnold, has been
involved in primitive camping for about
five years and Sharon and her daughter,
Dawn, for three. Her family and her
husband's brother come from Penn Yan
and another brother comes from Florida
every year. "It's a special week for the
three of them," says Sharon, "it's the
only time during the year they are all
together."

In 1990, tornadoes touched down
during the Cumberland, Maryland Ren-
dezvous on the mountain ridges either
side of the one they were camped on.
"We were very fortunate," Sharon re-
calls, "in over 2,000 lodges the only ma-
jor loss were two broken lodge poles."
One of the most precious gifts Sharon
ever received at a Rendezous was a
dulcimer song taught to her by a friend
she may never see again but will cer-
tainly never forget. She also remembers
watching a beautiful sunset one evening
with about 30 of her friends. "A breeze
came up," Sharon says embarrassingly,
"and I realized that what I thought was a

flag on the neighbor's lodge pole was
actually MY BLOOMERS." Guess what
her camping nickname is now?

There are seminars and competitive
events every day. Primitive
muzzleloading, herbal medicine,
basketmaking, blacksmithing, the 18th-
century surgeon and apothecary are just
a few of the topics discussed. Sharon's
only competitive entry last year was in
the rolling pin throw at the Land of Sen-
ecas. She came in third—"Watch out!,"
exclaims "Bloomers." On the other hand,
her 14-year-old daughter, was last
years' champion (in her age group) in
the hawk and knife throwing competition
at Whispering Pines. Although The
Eastern Primitive is the largest Rendez-
vous in this area, there are several
smaller weekend gatherings such as
Whispering Pines, and Land of the Sen-
ecas hosted by individual Black Powder
Clubs.

"If you have never been involved in a
Rendezvous," says Sharon, "it is very
difficult to understand what camp life is
like and how important it becomes." It is
a glimpse of America as it once was.

The Stories Continue
by Mike Daley

Last Spring, a new series of articles
began to appear in Networking highlight-
ing the special achievements of staff in
providing "legendary service". The initia-
tive to establish the university as an in-
stitution known for exceptional service
and caring goes on. Over the summer
eagles continued to soar.

Improving your workplace begins with
a feeling that you want to serve others at
work first. When this happens interesting
things begin to occur. People create ex-
ceptional - "legendary" service - service
that surprises others because it's so
good. Incidents of exceptional service
are called "Eagle Stories," because they
are created by staff who want to soar
above the crowd...who want to provide
service that is of such high quality that
people tell others about how enjoyable
their interaction was.

As a means of encouraging legend-
ary service and recognizing "eagles",
you're invited "turn in" eagles that you
sight on campus. Share stories of ex-
ceptional service on the "Eagle Sighting"
form below. Your sightings should tell
about incidents where people surprised
others with their kindness and personal
commitment to service. These sightings
will be published in future issues of Net-
working so that more may know of the
fame of our staff.

Here's a story from Alumni Reunions
in June:

EAGLE SIGHTING
Date of Incident: June 5,1992
Time: 2:00 pm
Location of Incident: Cascadilla Hall
Occasion: Registration for the 30th
reunion of the Cornell Class of '62.

A member of the Class of '62 had a
long ride to reach the Reunion Head-
quarters, a bit tired and a bit shaken
from the long ride. He is quite anxious to
clean up his new car which in the course
of the journey has gotten a lot of bugs
and tar on it. He approaches the Student

Service Center which, at this particular
time, was staffed by Karen Bartlett. He
shares his problem and Karen immedi-
ately radio's Dwayne Milton, the me-
chanic for the area. Dwayne tells Karen
that WD40 will take off the bugs and tar
without hurting the finish. Fortunately,
Karen has some WD40 in the office
which she uses to take care of the
squeaks and problem locks.

By now, the reunion guest has gone
to the registration area in the lobby so
Karen follows him to the desk only to
find he has completed registration and
gone to his room. She tries to discover
who the guest is by talking to the re-
union clerk. Overhearing the conversa-
tion between Karen and the reunion
clerk is another alumnus from the Class
of '61 who's wife reunion is the Class of
'62. This alumnus turns to Karen and
embraces her saying, "You are a great
little eagle". Karen, surprised by this
sudden appreciation, turns to the alum-
nus guest and notices that he has a fa-
miliar face but is unable to place it until
she reads his name tag -
"Ken Blanchard"!. Somewhat surprised
by being caught in the act of being an
eagle by the big bird himself, Karen
excuses herself to return to the desk of
the Service Center.

Later that same afternoon in
Cascadilla, Karen notices a woman in
the lobby having some difficulty making
connections using the public pay phone.
Being inspired by her plight with the man
needing the WD40, Karen takes the
Systems 85 phone instruction to the
woman and informs her that she can
make calls in the privacy of her room
upstairs. As the women turns around,
Karen sees her name tag identifying this
woman as Marge Blanchard Class of
'62.

So in one afternoon, Karen has once
again demonstrated her ability to soar
above the crowd and provide the kind of
legendary service that makes Cornell
someplace special. Thank you Karen!

EAGLE SIGHTING FORM
Please use this form to tell stories of exceptional service you receive or witness on
campus.

Your Name:

Campus Phone

Campus Address

Date of lncident:_/__/__Approximate Time:_

Location of Incident

Briefly tell about the exceptional service you received or witnessed.

Eagle's Name:

How did you feel either receiving or witnessing this incident?.

PLEASE SEND COMPLETED FORMS TO
THE LEGENDARY SERVICE ACTION GROUP

c/o Mike Daley, Residence Life Office , Robert Purcell Union.
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UNCLASSIFIED ADS
All ads will be printed on a FIRST COME, FIRST
SERVED basis. They will be printed in the order
received, AS SPACE PERMITS. The Editorial
Board of Networking has established the following
guidelines for unclassified ads.

1. All ads must be sent through CAMPUS MAIL to
Networking Unclassifieds,
c/o Flora Karasin, 272 Roberts Hall.

2. All ads must include items for sale of a personal
nature only, such as: automotive, household
items, clothing, land, homes, etc. Ads that
promote work outside of the University (ie:
consulting, office help, employment, other
services, etc.) will not be accepted.

3. All ads must include your name and campus
phone number.

4. All ads must be limited to 20 words or less.

5. Only one ad per person per issue will be
accepted.

6. If your ad does does not appear in the upcoming
issue, it is your responsibility to
re-submit it (by the appropriate deadline) for the
next issue. Unprinted ads will not be saved by
the Networking staff for future issues.

Any ads that do not comply with these
guidelines will not be printed. The Networking
staff retains the right to review and reject any
ads that are submitted for publication.
Networking is not responsible for typing errors or
lost ads

FOR SALE:
Solid maple single bed frame, mattress and box
spring - $75. Call Margie, 5-2902

1988 Mazda MX-6 A/C, P/S; AM/FM-cassette; low
mileage, excellent condition. Asking $6900.
Janet 5-9602.

Blue and gold Macaws. Hatched in my aviary 7/92.
Hand feeding now. $1500. Lynn Seuschle 5-7739,
273-4013.

Jesse Frank console piano: excellent condition.
$500 or best offer. Call Sandy 5-8422 days or
607-589-6513 nights.

Kodiak woodstove, excellent condition, $300. Call
844-4881 after 6:00 p.m.

Chevy 1979, 6 cylinder. 3 speed, 94K miles, rough
and ugly, $350, firm. 387-9320 or 564-7006 after
5:30 p.m.

Rocking horse $15, VCR $100, Epson Equity
Computer $600, Eagle PC $50, Microcassette
recorders $60 each, Stepladders-10'=$45, 12'=$55,
14'=$65. Cindy 5-3649.

King Size Water Bed 5 years old with heavy duty
frame/headboard. New heater/thermostat. Asking
$150. Call 5-5313 or 753-3995.

FREE Texas Instruments Silent 700 portable data
terminal. Please call Susan Hollern at 5-7540.

Quarter Carat (32 point) flawless diamond ring size
5 $900: matching gold bands size 5& 10 $200.
Sandy 254-7108.

'78 Honda Accord: runs, $300 or best offer. '72
Chevy mini-motorhome, 89,000 miles, good
condition, $4900. Jennifer Cook, 5-8226

1954 Singer Sewing Machine, with attachments,
excellent condition, $75. John 5-9440 Tues.-Fri.

1982 Quamtum Wagon $1950. Call 272-6415.

1986 Redman, 3 bedroom on private (rented) lot
near McLean. 838-8279 after 6 p.m.

Buffalo Bills Trip for December 6, against the Jets.
Conflict with date prevents us from going.
Call Gail 5-2066

Handsome seal brown 1/2 Arab weanling colt
$575: Arab-size leather show halter & lead $35.
Free kittens, assorted colors. 564-9375.

Atari 800XL computer and printer with over 150
games. Also, nintendo games. Call Judy 4-6120.

Rug, Beige, 36X66 inches, acrylic pile, excellent
condition, $12, 272-0568 or 255-5265.

WANTED:
Typewriter stand in good condition.
Norma Smith 5-2241 7:30 a.m. - 4:30 p.m. or
257-5298 evenings.

Software for Apple Me. Educational, games etc. for
7 year old. Mary Ellen 5-8488.

FOR RENT:
Furnished one bedroom apartment, $350 includes
utilities. Close to Cornell, TC3. Call Lynn 4-2604 or
898-3283 leave message.

Lansing, 2 bedrooms over garage. $450 plus
utilities. Includes 1 garbage tag, parking and water.
Oil furnace, electric hot water. Call Ann 5-3418

Networking
Guidelines for Authors
Thank you for agreeing to write an article for Networking. The following guidelines are

intended to help make your article clear and readable.

1. Remember that Networking is for all Cornell employees, so use terms all will un-
derstand. Remember our Geneva employees as well as those in Ithaca, and em-
ployees of statutory as well as endowed colleges. Avoid using terms, acronyms,
or initialisms that only "insiders" will know. Explain the terms first. If your submit a
news release for use in Networking , revise it first to make it interesting and appli-
cable to our employees.

2. Write in the active voice, rather than the passive. For example:
- Passive Active (better)

John was hit by Jane Jane hit John
It was voted to... The committee voted to...

3. Be sure to include the who, what, where, when, why, and how.
4. Refrain from using biased language. For example:

Avoid
chairman
the secretary...she
the doctor...he
faculty members, wives, and children
girls or ladies
coed
mankind, man

manpower

workman
housewife
black

oriental
Indian

Possible substitutes
chair or chairperson
secretaries...they
doctors...they
faculty members' families
women
student
humanity, human beings,
human race, people, men and women
human power, human energy,
employees, work force, personnel
worker
homemaker
Black (capitalize by request of

President Rhodes)
Asian or more specific term
refers to a person from India, use
American Indian or Native American

normal
crippled, deformed, victim, invalid
confined to a wheelchair
blrnd
birth defect
AIDS victim

able-bodied, nondisabled
mobility impaired

sight impaired
congenital disability
AIDS patient

5. Use correct and complete names of departments, buildings, and the like, such as
Center for the Performing Arts, not Performing Arts Center. Always check!

6. Double check the spelling, capitalization, and hyphenation of every name that ap-
pears in your article. On second reference, use last names only. Courtesy titles
(such as Dr., Mr., Ms. and Professor) are not used.

7. Be sure not to plagiarize (take ideas or words) from another publication.
8. Include a byline (e.g. By Jane Doe) following the article's title.
9. Please type your article double spaced with wide margins (at least 1") on 8 V2by

11" paper. Number the pages and write a short identifying title on each one.
10. Type all copy (including the title) flush left in upper-and lower-case type. Use title

capitalization (initial capitalize everything except prepositions, articles, and con-
junctions.) Use all-capitals only for acronyms and initialisms. Avoid excess use of
boldface, italics, underlining, and exclamation points—when you try to emphasize
too much you succeed in emphasizing nothing.

11. Photos are encouraged, however they will be evaluated for publication quality.
The best photos for publication are clear and sharp 5" X 7" (or bigger) black and
white glossies taken with a 35 mm camera. We have a photographer who may be
able to take photos for you, but you will need to give the editor advanced notice
so she may contact him.

12. All articles will be copyedited and will be condensed if necessary. Please limit
your articles to 350 words, which is about one double-spaced page.

13. The Associated Press Stylebook and Libel Manual is the reference used for style.
Copies are available at libraries and the Cornell Store. You may also wish to note
how the Cornell Chronicle handles matters of style, as it should be the same.

14. Please submit two copies of your article: one hardcopy and one disk copy
(Macintosh or IBM). Your disk will be returned.

I COST SAVINGS COLUMN

Computers

This is a continuation of our University
Cost Savings Column. This week we will
share ideas and thoughts on "Comput-
ers" for the University.

Save the start-up page from Laser-
Writer printers. Use the clean side for
drafts, practice sheets, or save to use as
the start-up page for the next time.

Utilize computerized bulletin boards and
electronic mail to announce meetings
and seminars.

Send student employees to CIT comput-
ing workshops as an office representa-
tive. Students may enroll in these work-
shops at no charge; paying for the
student's time at the workshop is
cheaper than paying a staff member's
registration fee. Costs for CIT work-
shops run from $60-$90 for staff.

Reduce the use of expensive computer
paper by reusing large batch print-outs
and printing on the unused side.

Use computers to process purchase
orders.

Use the back-to-front print option when-
ever printing with a LaserWriter.

Write Postscript programs for all Apple
laser printers and distribute to depart-
ments. This cancels wasting a sheet of
paper for each printer to print the logo
on each time the printer is turned on.

Re-fill laser cartridges either in-house or
through local services.

The Endowed Accounting Office could
make the accounting manual information

such as object codes and financial re-
ports codes available to all departments
on CUINFO or some other network. This
could save a lot of mistakes and calling
time.

Install autosave on all computers.

Purchase toner cartridges, refilled lo-
cally, at a savings above MOS car-
tridges of $40 each. For all of Corson/
Mudd's LaserWriter printers, this is a
savings of $1,200 per year.
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software programming required. Knowledge of Lotus 1-2-3
and WP preferred; and statistical packages and applications
desirable. Strong interpersonal skills. Send cover letter and
resume to Sam Weeks.

Professional Part-Time Temporary
Community Center Program Advisor (PA3S05) HRI
Residence Life-Endowed
Posting Date: 9/24/92
Provide program advising, coordination, direction and
implementation as required, during a period of transition
and development for one of two residential community
centers. 20hrs/week, evenings/some weekends, until 6/1/
93
Requirements: BA or equivalent. Some experience
working with college students and or groups/program
development
Send cover letter and resume to Cynthia Smithbower.

Temporary Part-Time Applications Programmer (PT3806)
Albert R. Mann Library-Statutory
Posting Date: 9/24/92
Provide technical and systems support for large scale
electronic journals research project including UNIX operat-
ing system configuration and maintenance; network
configuration; applications software installation and con-
figuration; and file system management. Some work with
3rd party hardware peripheral installation and management.
Requirements: BS degree or equivalent. Experience with
UNIX operating system configuration and maintenance,
TCP/IP network management, and maintenance of a large
scale mass storage installation. Programming with shell
scripts, AWK, SED, some C, and x-windows experience
desirable. Good oral and written communication skills and
proven ability to work with a team. Send cover letter and
resume to Sam Weeks.

Technical
Animal Technician GR18 (T0103)
Laboratory Animal Services-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 9/24/92 Repost
Monitor and provide routine care (feed, water and clean) for
research animals. Follow protocols for sterile or disease
control environments. Follow animal welfare regulations.
Maintain records. Assist vets in treating animals when
required. Take animal care courses. Weekends and holiday
coverage required.
Requirements: HS diploma or equivalent AAS degree in
animal science desired. Assistant animal technician certifi-
cate helpful. 1yr. animal experience. Knowledge of a variety
of lab animals and animal breeding required. Ability to lift
50 pounds. NYS driver's license. Must pass pre-employ-
ment physical and take all necessary immunizations required.
Send cover letter and resume to Sam Weeks.

Technician GR18 (T2404)
Food Science-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 6/18/92
Conduct analytical tests on dairy products to provide
support tor research projects. Test procedures include:
Kjeldahl nitrogen, total solids, salt, fat, and others. Assist
in cheese making, enter data in computer, clean glassware,
and help with other laboratory related activities.
Requirements: Associates degree or equivalent in dairy
technology or food science. Course and laboratory class
training in routine dairy product analyses (Kjeldhl, Mojonnier,
Babcock.) Minimum 1yr. related experience. Send cover
letter and resume to Sam Weeks.

Technician GR19 (T3602)
Animal Science-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 9/10/92
Provide technical assistance in poultry nutrition research.
Perform basic analytical work such as proximate analysis.
Use bomb calorimeter, spectrophotometer, atomic absorp-
tion, and other analytical instruments. Assist in milling
experimental feeds and setting up poultry experiments.
Requirements: Associates degree or equivalent in chem-
istry or animal science. 1-2yrs experience conducting
chemical analyses for nutrition studies. Experience working
with common nutritional lab analytical instruments Ability to
lift 60-80 lbs Send cover letter and resume to Sam Weeks

Technician (T2901)
Chemistry-Endowed
Posting Date: 7/23/92
Site-directed mutagenesis using E. coli; DNA sequencing;
general molecular biology cloning techniques; protein
purification (HPLC).
Requirements: BS in microbiology, molecular biology or
biochemistry or equivalent required. 1 or more yrs. expe-
rience in recombinant-DNA techniques. Send cover letter
and resume to Sam Weeks

Computer Operator GR20 (T3502)
CU Press-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 9/3/92
Operate and maintain the Cornell University Press services
computer system. Execute and monitor end-of-day pro-
grams. Print invoices, statements and reports. Perform daily
system backup procedures. Perform routine maintenance.
Assist in development, testing and implementation of new
or revised programs and procedures.
Requirements: HS diploma or equivalent required.
Coursework or certificate in computer operations/program-
ming or equivalent experience. Send cover letter and
resume to Sam Weeks.

Technician GR20 (T3405)
Biochemistry, Molecular and Cell Biology-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 8/27/92
Provide technical support to molecular and cell biology
research lab working on the effect of oncogenes on cultured
cells. Perform basic techniques in recombinant DNA, cell
culture, microscopic examination of stained cells, and
enzyme and protein assays. Maintain cell culture facility.
Keep accurate records of experiments and write reports.
Requirements: BS degree in biology or equivalent with
background in biochemistry and cell biology or cell physi-
ology. 1 -2yrs. experience in lab recombinant DNA techniques.
Send cover letter and resume to Sam Weeks.

Veterinary Technician GR20 (T3001)
Vet Medical Teaching Hospital-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 7/30/92
Maintain aseptic conditions and provide coordination of the
surgery team in the operating room during a surgical
procedure Clean and sterilize surgical and hospital equip-
ment. Must be available at designated times to assist with
emergency procedures. (On-Call schedule)
Requirements: AAS degree in animal health technology-
Licensed or eligible for NYS license or equivalent. Experience
with small animals. Experience with surgical procedures
preferred. Send cover letter and resume to Sam Weeks.

Computer Operator GR21 (T3804.5)
CIT/CR-Endowed
Minimum Biweekly Salary: $615.42
Posting Date: 9/24/92
Operate large scale computer systems and associated
peripheral equipment. Monitor data communications net-
work. Consult with vendor engineers and department
support staff. Verify and mount magnetic volumes as
requested by users. Attend job related courses and
seminars.
Requirements: A A S . or equivalent combination or
education and experience in large data processing facilities
required. Computer operating experience with minimum
3yrs. related data communications experience helpful.
Knowledge of computer hardware, software operating
systems and programming languages. Send cover letter
and resume to Sam Weeks-
Technician GR21 (T3701)
Avian and Aquatic Animal Medicine-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 9/17/92

Perform various virological and immunological assays in a
research laboratory, including cell cultures, virus isolations,
cell-mediated cytotoxicity assays, preparations of media
and reagents. Handling and inoculation of experimental
animals (mostly chickens) and collection of samples. Order
and prepare media and reagents. Assist grad students.
Requirements: Bachelor's degree or equivalent in immu-
nology, microbiology or related field. At least 2yrs. experience

in a research laboratory including handling of radioisotopes
and cell cultures. Experience with sterile techniques.
Equipment: ultracentrifuges, gamma and beta counters,
spectrophotometers, microscopes, etc. Send cover letter
and resume to Sam Weeks.

Technician GR21 (T3603)
Vet Microbiology, Immunology, and Parasitology-Statu-
lory
Minimum Biweekly Salary: $615.42
Posting Date: 9/10/92
Provide technical assistance with in vivo and in vitro
immunological experiments using mice and mouse tissue
Perform a variety of procedures including serological
techniques (ELISA), use of radioisotopes, blood collection,
injections, euthanasia and necropsy. Assist with lymphocyte
cultures and purification. Obtain sterile blood samples from
cattle. Assist with purification of bacterial proteins and
detergent extractions and column purification procedures.
Perform data entry and provide lab maintenance.
Requirements: AAS degree or equivalent. 1 2yrs. related
lab experience including lab animal, sterile technique and
microbiology work. Send cover letter and resume to Sam
Weeks

Technician GR21 (T3507)
Section of Ecology and Systematics-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 9/3/92
Provide technical support in lab and field work. Isolate,
purify ONA and analyze DNA sequence variation. Collect
and rear insects. Conduct sophisticated data analyses
Requirements: BS or equivalent. Familiarity with molecu-
lar genetics and evolutionary biology is essential. Some
experience with molecular genetic techniques. Experience
in working with insects. Send cover letter and resume to
Sam Weeks.

Technician GR21 (T3302)
Diagnostic Laboratory/Clinical Pathology-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 8/20/92
Perform diagnostic tests in hematology, cytology, chemis
try. and immunology with the emphasis on hematology and
cytology. Use computer for data entry and retrieval.
Requirements: AAS in medical technology required BS in
Medical technology and ASCP certification preferred. 1-
2yrs general lab experience. Send cover letter and resume
to Sam Weeks

Technician GR22 (T3801)
Food Science and Technology-Statutory
Minimum Biweekly Salary: $641.92
Posting Date: 9/24/92
Provide technical lab support by carrying out specialized
physiological, biochemical, immunological and genetic ex-
periments with plants and their tissue cultures. Record and
analyze data. Order chemicals and supplies. Instruct
graduate students in the use of laboratory equipment.
Perform general laboratory work and upkeep.
Requirements: B.S. or equivalent required. M.S. degree
preferred in plant physiology, biochemistry, molecular
biology or related fields is required. Must be familiar with
general biochemical, immunological and molecular biology
techniques, including HPLC, FPLC, column chromatogra-
phy, gel electrophoresis. handling of radioisotopes, sterile
techniques and tissue culture propagation. Knowledge in
the use of a personal computer for word processing and
data analysis is required. Send cover letter and resume to
Sam Weeks.

Radiological Control Technician I GR22 (T3501)
Environmental Health-Endowed
Minimum Biweekly Salary: $641.92
Posting Date: 9/24/92 Repost
Maintain programs involving receipt, inspection and delivery
of radioactive shipments Prepare and analyze samples.
Assist in lab inspection, sealed source inventory, waste
management and quality assurance of instrument opera-
tions.
Requirements: HS diploma or equivalent, degree or
coursework in science desired. Lab experience and/or
experience handling radioactive materials very desirable.
Good communication skills and attention to detail required.
Valid NYS driver's license and good driving record essen-
tial. Send cover letter and resume to Sam Weeks.

Research Equipment Technician GR22 (T9102)
Plant Pathology-Statutory
Minimum Biweekly Salary: $641.92
Posting Date: 9/3/92 Repost
Responsible for the operation, service and maintenance of
several environmental growth chambers and their electrical/
mechanical systems.
Requirements: Associate's degree or equivalent. 2yrs.
related experience in refrigeration/air conditioning or in
electrical/electronics field and an understanding of both
areas. Troubleshooting skills. Training will be provided.
NYS drivers license Ability to lift 75lbs. Send cover letter
and resume to Sam Weeks

Environmental Safety Technician GR23 (T3606)
Environmental Health-Endowed
Minimum Biweekly Salary: $669.23
Posting Date: 9/10/92
Implement asbestos survey program, survey campus build-
ings to locate, identify and evaluate asbestos containing
materials, and establish computerized databases.
Requirements: Associate's degree or equivalent in
Engineering or Science, BS preferred NYS Dept. of Labor
Certificate as an Inspector & Management Planner and NYS
driver's license required. Minimum of 3 yrs related lab &
construction experience desirable. 2yrs. asbestos related
experience preferred. Excellent oral and written skills;
effective communication. Send cover letter and resume to
Sam Weeks.

Technical Part-Time
Part-Time Technical Assistant (T3705)
Biochemistry, Molecular and Cell Biology-Statutory
Minimum Full-Time Equivalent: $530.38
Posting Date: 9/17/92
Provide routine support for a research lab. Insure a regular
supply of sterile culture media and solutions and lab ware.
Assist with tissue culture and biochemical experiments
Maintain supplies and equipment. Run errands, perform
layout work for publications, and provide darkroom assis-
tance.
Requirements: HS diploma or equivalent required b
month to 1yr. formal training in biology lab work preferred.
Lab experience helpful. Send cover letter and resume to
Sam Weeks.

Technician GR21 (T3303)
Diagnostic Laboratory/Clinical Pathology-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 8/20/92
Perform various diagnostic tests in hematology, cytology,

• chemistry and immunology. Use computer lor data entry
and retrieval. Hours Thursday-Saturday, 8-5.
Requirements: AAS in medical technology required. BS in
medical technology and ASCP certification. 1-2 yrs. clinical
laboratory experience. Send cover letter and resume to
Sam Weeks

Technical Part-time Temporary
Temporary Computer Technician (T3615)
Modern Languages and Linguistics-Endowed
Hiring Rate: $7.50
Posting Date: 9/10/92
Take on network projects. Install network software, and
monitor the system. Provide documentation. Assist the
department's teaching staff with installation and training on
multimedia hardware and software.
Requirements: Must have strong knowledge of DOS and
Mac systems and significant experience with DOS based
networks (preferably Novell). Experience with UNIX sys-
tems and C. Ability to complete long-term projects without
constant supervision. Wiring systems. PC repair, and
documentation experience helpful Send cover letter and
resume to Sam Weeks.

Office Professionals
Secretary GR18 (C3815)
Agricultural and Biological Engineering-Statutory
Minimum Biweekly Salary: $542.89

Posting Date: 9/24/92
Provide secretarial services to the farm safety and health
programs in ABEN Assist the executive director and the
board of trustees of the NYS Rural Health and Safety
Councit as needed.
Requirements: HS diploma or equivalent Some college
coursework preferred. 1-2yrs related experience required.
Ability to work with a wide range of individuals. Excellent
communication (written and oral) skills. Confidentiality
essential. Experience with Macintosh computers and pro-
grams. Medium typing. External applicants please submit a
cover letter and resume to Esther Smith, Employment
Services. EHP #2. Employees should include employee
transfer application.

Academic Secretary/Receptionist GR18 (C3802)
Architecture-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 9/24/92
Act as main receptionist and academic secretary for the
department Schedule chairman's appointments; refer stu-
dents, faculty, and visitors; sort and forward mail; answer
telephone; post notices; coordinate room schedules; update
faculty notices; type course programs and other documents
(general correspondence, letters of reference, minutes,
etc.)
Requirements: HS diploma or equivalent. Minimum t -2yrs.
secretarial experience. Ability to type accurately. Know Mac
SE/30, Merging. WriteNow, Microsoft Word. Previous expe-
rience in dealing with the public is essential. Heavy typing.
External applicants please submit a cover letter and resume
to Esther Smith, Employment Services. EHP #2. Employees
should include employee transfer application. '

Editorial Assistant GR18 (C3807)
C.U. Press-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 9/24/92
Work closely with editor responsible lor acquiring scholarly
and trade books in the life sciences. General secretarial
support; extensive liaison with authors, reviewers, and other
departments of the Press.
Requirements: Associates degree or equivalent. Self
motivated with an eye for detail, and a good command of
the English language. Excellent communication and orga-
nizational skills. 1-2yrs. prior experience in publishing
helpful. Familiarity with PC's, especially Microsoft Word and
Lotus. Medium typing. External applicants please submit a
cover letter and resume to Esther Smith, Employment
Services, EHP #2. Employees should include employee
transfer application.

Financial Aid Assistant GR18 II (C3803)
Financial Aid/Student Employment-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 9/24/92
Coordinate and process student loans and student aid
applications; data entry; handle incoming telephone calls.
Requirements: HS diploma or equivalent. Some college
coursework preferred. 1-2yrs. related experience required.
Strong organizational, interpersonal, and communication
skills. Able to work under pressure. Medium typing. External
applicants please submit a cover letter and resume to
Esther Smith, Employment Services, EHP #2. Employees
should include employee transfer application.

Office Assistant GR18 (C3703)
School of Continuing Education and Summer Sessions-
Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 9/17/92
Serve as receptionist; process mail and requests for
information; order supplies; general typing; provide clerical
support to registrar Assist registrar in registration process
Requirements: HS diploma or equivalent required. 1-2yrs
office experience required. Some college coursework pre-
ferred. Able to work with diverse public. Excellent interpersonal
and communication skills required. Experience with
WordPerfect desirable Able to set priorities and work
independently under pressure. Some familiarity with Cornell
desirable. Medium typing. External applicants please
submit a cover letter and resume to Esther Smith. Employ-
ment Services, EHP #2. Employees should include employee
transfer application.

Office Assistant GR18 (C3709)
Agricultural Economics-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 9/17/92
1/2 the position (20hrs) is responsible tor handling the
distribution and warehousing of all Cornell University
instructional materials sent to enrollees from virtually every
retail food company in the U.S. and Canada, representing
16,000 enrollments. 1/2 involves grading of assignments for
8-9 courses representing as many as 200 of these per
week.
Requirements: HS diploma or equivalent required Some
college coursework preferred. 1-Zyri. related experience
required. Individual should be highly motivated and self-
directed. Should be able to lift more than 50 pounds.
Knowledgeable with Pitney Bowes mailing system and UPS
mailing system. Light typing. External applicants please
submit a cover letter and resume to Esther Smith, Employ-
ment Services, EHP #2. Employees should include an
employee transfer application.

Office Assistant GR18 (C3710)
Senior Vice President-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 9/17/92
Provide office support and assistance to the quality
improvement process staff in the office of the senior vice
president. Monday-Friday, 8-5pm.
Requirements: HS diploma or equivalent required. Some
college coursework preferred- 1-2yrs. related experience
required. Macintosh computer and programs knowledge
required. Knowledge of university helpful. Medium typing.
External applicants please submit a cover letter and resume
to Esther Smith, Employment Services. EHP #2. Employees
should include employee transfer application.

Manuscript Processor GR18 (C3601)
ILR. MP Catherwood Library-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 9/10/92
Arrange manuscripts, records or documents. Include tenta-
tive identification and sorting series and sub-series as
outlined by supervisor. When_ arrangement is approved,
prepare folder labels and series/sub-series identification
according to established practices. Create listings of
manuscript collections following standard practices. Level
of descriptive work is dependent on knowledge and
previous training of incumbent. Conservation work will
include the cleaning and dusting of incoming manuscript
collections and the preservation copying of manuscripts,
audio tapes and photographs. 1yr. with possible continua-
tion.
Requirements: HS diploma or equivalent. Minimum 2yrs.
related experience. Associate's degree or equivalent rel-

evant experience preferred Ability to lift and carry boxes
weighing a maximum of 40lbs. Valid NYS driver's license.
Willingness to be trained in archival techniques and study
labor history. Willingness to periodically travel outside
Ithaca at university expense for the purpose of assisting in
packing and shipping of collections. Ability to do word
processing using IBM computer and other office machinery
highly desirable. Light typing. External applicants send
cover letter and resume to Esther Smith, Employment
Services, EHP #2. Employees should include employee
transfer application.

Secretary GR18 (C3603)
Office of Equal Opportunity-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 9/10/92
Under general supervision of administrative aide, serve as
receptionist for busy office. Type correspondence and
reports, coordinate applicant flow material, process student
employment forms including timecards, maintain general
office files, and handle office mail.
Requirements: HS diploma or equivalent Business or
secretarial school desirable. Minimum 1-2yrs. experience
and skill in general office procedures. Working knowledge
of personal computers, including word processing. Microsoft
Word on Macintosh most desirable Knowledge of student
employment process beneficial. Good organization/commu-
nication skills. Confidentiality essential. Ability to work
under pressure with several interruptions. Medium typing.
External applicants send cover letter and resume to Esther
Smith, Employment Services, EHP #2. Employees should
include employee transfer application.

Office Assistant GR18 (C1611)
Agricultural and Biological Engineering-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 4/23/92 Repost
Provide secretarial and administrative support to the Cornell
Local Roads Program stall. Register workshop participants,
perform routine accounting tasks, distribute publications,
type correspondence, answer telephones, and respond to
inquiries. Travel four to six times annually for three to four
days per trip.
Requirements: HS diploma or equivalent required Some
college coursework desirable. Valid NYS Driver's license.
Advanced proficiency in WordPerfect 5.0 or 5.1 necessary.
Knowledge of Dbase III inquiry. Lotus, and Harvard
graphics desirable. Minimum 1 yr. general office experience
necessary. Desire to work in a service-oriented position with
daily public contact helpful. Medium typing. Send cover
letter and resume to Esther Smith, Employment Services.
EHP #2. Employees should include an employee transfer
application

Administrative Aide GR19 (C3801)
Telecommunications-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 9/24/92
Provide administrative support for the assistant director and
other members of the management team. Department is
responsible for campus wide customer support tor vqice and
data services.
Requirements: HS diploma or equivalent Some college
coursework required. 1-2yrs related experience. Working
knowledge of Macintosh required, excellent interpersonal
and communication (oral and written) skills required.
Information technologies and/or telecommunications expe-
rience desired. Ability to maintain confidentiality. Ability to
maintain a high degree of professionalism in a fast paced
ever changing environment is essential Must be capable of
working independently and managing multiple priorities.
Medium typing External applicants please submit a cover
letter and resume to Esther Smith, Employment Services.
EHP #2 Employees should include employee transfer
application.

Office Assistant GR19 (C3806)
Alumni Systems and Gift Services-Endowed
Minimum Biweekly Salary: $566.28
Posting Oate: 9/24/92
Performs all functions in the recording of gifts received at
the university and initiates receipt acknowledgement to
donors; process stock gifts.
Requirements: HS diploma or equivalent. Some college
coursework preferred Minimum 2yrs of job related expe
rience, including use of computers. Knowledge of Cornell
accounting helpful. Strong mathematical skills, good orga-
nizational and interpersonal skills. Light typing. Regular CU
employees only. Send employee transfer application, cover
letter, and resume to Esther Smith, Employment Services,
EHP #2.

Secretary GR19 (C3812)
University Development-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 9/24/92
Provide administrative support for the office of development
systems. Provide technical support on special projects;
prepare, process, and distribute prospect clearance re-
quests; maintain computer equipment inventory and repair
databases, and troubleshoot problem calls; generate and
distribute reports from mainframe and Macintosh data-
bases; type and proofread correspondence; schedule
meetings; answer the telephone.
Requirements: HS diploma or equivalent Some college
coursework preferred. 1 -2yrs related experience required.
Ability to work under pressure independently and set
priorities. Ability to read and apply technical documentation
Excellent interpersonal and organizational skills. Mature
judgement and attention to detail. Ability to handle confiden-
tial information. Macintosh and mainframe computer experience
desired. External applicants please submit a cover letter
and resume to Esther Smith, Employment Services. EHP
#2. Employees should include employee transfer applica-
tion.

Secretary GR19 (C3816)
Office of Public Affairs/College of Agriculture and Life
Sciences-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 9/24/92
Assist gift records manager with donor acknowledgements.
Coordinate undergraduate and graduate financial aid fund
records and related fund development; coordinate corpo
rate and foundation gift acknowledgements and records,
and maintain tiles; assist the assistant director with mailings
and other projects: assist with special projects and other
tasks as assigned by the director of development and
assistant dean
Requirements: HS diploma or equivalent. Some college
coursework preferred. 2yrs. of secretarial experience and
ability to use Macintosh and PC. Knowledge of WordPerfect
essential; familiarity with FileMaker and Cornell public
affairs record systems helpful. Gracious handling of re-
quests from alumni and family and ability to handle
confidential information. Must be able to plan and prioritize
work. Ability to work with public, college, and university
administrators essential. Heavy typing. External applicants
please submit a cover letter and resume to Esther Smith,
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Employment Services, EHP #2. Employees should include
employee transfer application.

Travel Coordinator GR19 (C1504)
Travel Office-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 9/17/92 Repost
Provide management, faculty, staff and guests of Cornell,
on university business or related business, the most
economical international and domestic travel plans. Reserv-
ing and ticketing airline, train, car and hotel accommodations.
Requirements: HS diploma or equivalent. Commercial
travel agent with 1-3yrs. actual working experience with
travel agency or airline. Must be proficient on american
airlines sabre computer reservation system. Accuracy in
domestic and international schedules, fares, rules, and
ticketing essential. Heavy typing. Send cover letter and
resume to Esther Smith, Employment Services, EHP #2.
Employees should include employee transfer application.

Administrative Secretary GR19 (C3608)
Division of Nutritional Sciences-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 9/10/92
Provide administrative, word processing, and clerical sup-
port to a Senior Research Associate of an international food
policy research program.
Requirements: HS diploma or equivalent Some college
course work preferred. 1-2yrs. in responsible secretarial
position or a business office employee with secretarial
experience. Heavy typing 60-75 wpm and transcription skills
required. Familiarity with Cornell systems, procedures and
international program requirements preferred. Excellent
communication (written and verbal), organizational and
interpersonal skills a must. Send cover letter and resume
to Esther Smith, Employment Services, EHP#2. Employees
should include an employee transfer application.

Office Assistant GR19 (C3602)
Graduate School Admissions-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 9/10/92
Process graduate applications, admissions, refusals and
other actions as authorized; maintain records; type corre-
spondence; maintain admissions files; provide information
to faculty and applicants. October 15-July 15, Monday-
Friday. 8am-4:30pm. Must work during Christmas (Holiday)
week.
Requirements: HS diploma or equivalent required. Some
college co'ursework preferred. 1-2yrs. related experience.
Knowledge of data entry required. Strong organizational
skills. Attention to details, spelling and accuracy essential.
Ability to set priorities to work in a complex, active
environment. Medium typing. External applicants send
cover letter and resume to Esther Smith, Employment
Services, EHP #2. Employees should include employee
transfer application.

Secretary GR19 (C3311)
JGSM-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 8/20/92
Provide clerical and secretarial support to the dean's office.
Answer telephones and assist in the preparation of reports
and projects.
Requirements: HS diploma or equivalent required. Some
college coursework preferred. 1-2yrs. office experience
required. Macintosh experience required; experience with
Microsoft Word, Excel and Filemaker Pro. Familiarity with
higher education and/or business management. Excellent
organizational and oral skills. Ability to communicate and
articulate with public, as well as academicians. Send cover
letter and resume to Esther Smith, Employment Services.
EHP #2. Employees should include employee transfer
applications.

Administrative Aide GR20 (C3819)
Division of Nutritional Science/CFNPP-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 9/24/92
Provide administrative assistance and secretarial support to
the administrator and accounts assistant of an international
food and nutrition policy research program.
Requirements: AA/AAS degree or equivalent- 2-3yrs.
previous office experience. Proven ability to work indepen-
dently. Able to work under pressure and handle many
assignments simultaneously. Experience using micro-com-
puters and familiarity with WordPerfect. Excellent grammatical
skills. Familiarity with international work preferred. Heavy
typing. External applicants send cover letter and resume to
Esther Smith. Employment Services, EHP #2 Employees
should include employee transfer application

Accounts Assistant GR20 (C3818)
ILR-MP Catherwood Library-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 9/24/92
Provide administrative support in area of financial manage-
ment. Prepare requisitions, review purchase requests for
appropriateness, review and approve invoices for book
purchases, review direct charges to accounts, record and
deposit accounts receivable payments and reimbursed
library expenses; maintain computer-generated equipment
inventory file; handle telephone calls; assist visitors; assist
with circulation department duties during peak periods or in
absence of regular staff. Until 6/30/93.
Requirements: Associates degree or equivalent. 2-3yrs
related experience. Ability to use spreadsheet programs
(Lotus 1-2-3), WordPerfect, DataPerfect, and EasyFiler
Familiarity with Cornell Mainframe and use of NOTIS online
catalog fund accounting systems helpful. Medium typing.
External applicants send cover letter and resume to Esther
Smith. Employment Services, EHP #2. Employees should
include employee transfer application.

Administrative Aid* GR20 (C3106)
Mechanical and Aerospace Engineering-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 9/24/92 Repost
Provide extensive administrative support for director and
administrative associate of a large academic department
Work with personnel matters and other highly confidential
subjects.
Requirements: A.AS degree or equivalent required. 2-
3yrs experience (Cornell Preferred). Good interpersonal
and communication skills. Ability to work with spreadsheets,
Microsoft Word and Excel programs Medium typing.
External applicants send cover letter and resume to Esther
Smith, Employment Services, EHP #2. Employees should
include employee transfer application.

Administrative Secretary GR20 (C3810)
Student Life Union-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 9/24/92
Provide administrative and secretarial support for the
assistant dean of students working with the parents
program and the assistant dean of students working with the
orientation program out of the Student Life Union.
Requirement*: Associates degree or equivalent required.
Additional college coursework preferred. 2-3yrs. of secre-
tarial experience. Macintosh experience necessary. Strong
organizational and communication skills. Cornell experi-
ence strongly preferred. Medium typing External applicants
please submit a cover letter and resume to Esther Smith,
Employment Services, EHP #2. Employees should include
employee transfer application.

Administrative Assistant GR20 (C3606)
Student Lit* Union-Endowed
Minimum Biweekly Salary: $590.41
Posting Data: 9/10/92
Provide administrative and clerical support to the assistant
director of student activities and other student programming
boards. Organize and maintain student organization direc-
tor; provide assistance to central reservations and the
finance office; prepare entertainment contracts. 39hrs/
week, 10months/year.
Requirements: AA degree or equivalent. 1-2yrs. related
office experience desirable. Macintosh computer experi-
ence preferred. Endowed accounting knowledge desirable.
Strong organizational skills. Light typing. External appli-
cants send cover letter and resume to Esther Smith,
Employment Services, EHP #2. Employees should include
employee transfer application..

Accounts Coordinator GR21 (C3809)
University Accounting-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 9/24/92
Provide administrative support for various aspects of
accounting. Includes establishing accounts, journal prepa-
ration and monitoring account activity in accordance with
generally accepted accounting principals, outside agencies
and Cornell policy.
Requirements: Associates degree in accounting or
equivalent education and experience required. Minimum of
3yrs. experience in accounting. Working knowledge of
spreadsheets is required. Familiarity with university ac-
counting system is preferred. Strong communication (oral

and written) skills required. External applicants send cover
letter and resume to Esther Smith, Employment Services,
EHP #2. Employees should include employee transfer
application

Office Systems Specialist GR22 (C3813)
JGSM-Endowed
Minimum Biweekly Salary: $641.92
Posting Date: 9/24/92
Provide administrative and computer systems support to the
admissions office.
Requirements: Associates degree or equivalent required.
3-4yrs. office experience preferred. Familiarity with com-
puter programs and databases. External applicants send
cover letter and resume to Esther Smith, Employment
Services, EHP #2. Employees should include employee
transfer application.

Executive Secretary GR22 (C3507)
Library Administration-Endowed
Minimum Biweekly Salary: $641.92
Posting Date: 9/3/92
Provide executive secretarial and administrative support for
the university librarian and the assistant university librarian.
Assist with the secretarial support services provided by the
library's administrative office for nineteen Cornell libraries.
Requirements: Associate's degree or equivalent combina-
tion of experience and education required. 3-4yrs. of
appropriate professional experience. Outstanding interper-
sonal skills with ability to interact effectively with a wide
variety of visitors, trustees, faculty, and staff essential.
Excellent verbal and written communication skills required.
Mature judgement and ability to handle confidential and
sensitive information. Computer experience ( Macintosh),
with familiarity with word processing, desktop publishing
and spreadsheets highly desirable. Medium typing. External
applicants submit a cover letter and resume to Esther
Smith, Employment Services, EHP #2. Employees should
include employee transfer application.

Office Professionals Part-time

Temporary Accounts Assistant (S3404)
Cooperative Extension
Posting Date: 8/27/92
Process vouchers and billings, monitor invoices, prepare
notices of proposed travel, and submit purchase order
requests for Extension Sea Grant program. Input, retrieve
and analyze data of CUDA expenditure and summary
reports for Extension Sea Grant Program. Part-time,
2Ohours per week. Please send cover letter and resume to
Karen Raponi, Employment Services, EHP #2.

Secretary GR17 (C3814)
Art-Endowed
Minimum Full-time Equivalent-$530.38
Posting Date: 9/24/92
Coordinate the Olive Press Project, arrange meetings;
schedule reservations: accounts payable/receivable; an-
swer telephone; type correspondence. M-F, 4hrs/day.
Requirements: HS diploma or equivalent. 6 months
related experience preferred Light typing. External appli-
cants send cover letter and resume to Esther Smith,
Employment Services, EHP #2. Employees should include
employee transfer application.

Office Assistant GR17 (S3503)
South Asian Collection/Kroch Library
Posting Date 9/3/92
Term Appointment until 5/26/93
Under the general supervision of the South Asia Curator,
provide coverage for the day-to-day office activities of the
South Asia office. Coordinate the searching of western and
South Asian languages titles, with the assistance of student
employees.
Requirements: HS diploma or equivalent. College course
work with background in social sciences and humanities,
especially in Asian or South Asian languages helpful.
Knowledge of South Asia and one or more South Asian
languages helpful. Fluency in English required. Ability to
handle complex telephone calls. Light typing and some
computer skills. Good interpersonal skills. Please send
cover letter and resume to Karen Raponi, Employment
Services, EHP #2.

Secretary GR18 (C3808)
University Health Services-Endowed
Minimum Full-time Equivalent: $542.89
Posting Date: 9/24/92
Receptionist for physical therapy department to assure and
maintain smooth and efficient patient scheduling and flow.
Working primarily with the back injury prevention program
for Cornell employees. M-F. 20hrs/week.
Requirements: HS diploma or equivalent. Some college
coursework preferred. 1-2yrs. medical experience and
computer skills required. Strong interpersonal and commu-
nication skills necessary. External applicants send cove'
letter and resume to Esther Smith, Employment Services,
EHP #2. Employees should include employee transfer
application.

Office Assistant GR18 (C3706)
Human Development and Family Studies-Statutory
Minimum Full-time Equivalent: $542.89
Posting Date: 9/17/92
Secretarial and receptionist support for very busy academic
department. Provide secretarial support for graduate and
undergraduate program. Answer main phone line, handle
walk-in traffic Monday-Friday, 12:30-4:30 or 1:00-5:00
(20hrs).
Requirements: HS diploma or equivalent required. 1-2yrs
previous experience in academic department essential.
Computer skills essential. Medium typing. External appli-
cants please submit a cover letter and resume to Esther
Smith, Employment Services, EHP #2. Employees should
include employee transfer application.

Secretary GR18 (C2905)
Physiology-Statutory
Minimum Full-time Equivalent: $542.89
Posting Date: 9/17/92 Repost
Provide secretarial support for 1 or 2 faculty members and
assist the accounting section by typing requisitions and
filing. Monday-Friday, 8-12.
Requirements: HS diploma or equivalent. Some college
coursework preferred. Minimum 1yr. related secretarial
experience Knowledge of computers (IBM/WordPerfect
5.1) preferred. Medium typing. Send cover letter and
resume to Esther Smith, Employment Services. EHP #2.
Employees should include employee transfer application.

Special Collections Assistant GR18 (C3508)
Wason Collection, Kroch Library-Endowed
Minimum Full-time Equivalent: $542.89
Posting Date: 9/3/92
Oversee clerical operation of the Wason collection Stamp
and count newly-cataloged books. Maintain reading room
serials. Keep track of department statistics. Assign tasks to
student assistants.
Requirements: HS diploma or equivalent required. Asso-
ciates in the humanities or social sciences preferred.
Previous library experience required Knowledge of the
operation of East Asian collections. Must be detail oriented
and be familiarity with word processing. Knowledge of
Chinese and/or Japanese helpful. Good interpersonal and
communication skills. Cornell employees only. Please
submit transfer application to Esther Smith, Employment
Services, EHP #2

Administrative Aide GR19 (C3820)
Center for the Environment-Statutory
Minimum Full-time Equivalent: $566.28
Posting Date: 9/24/92
Provide administrative and secretarial support. Responsible
for telephones and reception, word processing (Mac) of
formal and informal communications, scheduling of meet-
ings and travel arrangements. Act as liaison to central
administration unit for accounts payable and receivable. 4
consecutive days/week, 5hrs/day.
Requirements: HS diploma or equivalent. Some college
coursework preferred. 1 -2yrs. office experience. Macintosh
experience, especially word processing. Good communica-
tion skills. Familiarity with Cornell accounting system
desirable. Ability to work independently and set priorities.
Medium typing. External applicants send cover letter and
resume to Esther Smith, Employment Services, EHP #2
Employees should include employee transfer application.

Accounts Assistant GR19 (C3707)
Human Development and Family Studies-Statutory
Minimum Full-time Equivalent: $566.28
Posting Date: 9/17/92
Process standard vouchers, purchase orders and
interdepartmentals for busy academic department Assist
administrative supervisory with other accounting activities.

Monday-Friday, 8am-12noon, 20hrs.
Requirements: HS diploma or equivalent required. Some
college coursework preferred. 1-2yrs. previous Cornell
accounting experience, or fund accounting experience in
other settings. IBM computer, WordPerfect 5.1 and Lotus.
Light typing. External applicants send cover letter and
resume to Esther Smith, Employment Services, EHP #2.
Employees should include an employee transfer applica-
tion.

Administrative Assistant GR19 (C3701)
Facilities Engineering-Endowed
Minimum Full-time Equivalent: $566.28
Posting Date: 9/17/92
Provide basic and specialized administrative and clerical
support services for architectural, engineering, and design
staff of the facilities engineering department. Transcribe,
type, edit and modify various types of office correspondence
and documentation. Range of work includes basic office
correspondence, detailed construction bid documents, project
specifications, and technical reports. Provide front-line
training and support for computer software applications
(wordprocessing, spreadsheet, and terminal emulator) and
telephone (system 85 and audix). Arrange and coordinate
all aspects of departmental travel, to include processing
vouchers. There will be occasions when a full work week
will be required. Monday-Thursday, 11-5, Friday, 11-4.
Requirements: HS diploma or equivalent required. Asso-
ciates degree or equivalent preferred. 2yrs working with
word processing systems in an office environment environ-
ment Experience with Macintosh computers and software
very desirable. Must demonstrate sound interpersonal and
organizational skills. Heavy typing. External applicants
please submit a cover letter and resume to Esther Smith,
Employment Services, EHP #2. Employees should include
employee transfer application.

Senior Department Assistant GR20 (C3704)
Music Library-Endowed
Minimum Full-time Equivalent: $590.45
Posting Date: 9/17/92
Assist with the acquisition and bibliographic control of
materials in the Music Library, including ordering and
cataloging. Perform administrative and clerical duties as
required. 20hrs./week.
Requirements: Associates degree in music (with history
emphasis) or equivalent required. Computer literacy. Read-
ing skill in one foreign language. Good communication and
interpersonal skills. Some library experience desirable.
Light typing. External applicants please submit a cover
letter and resume to Esther Smith, Employment Services,
EHP #2. Employees should include employee transfer
application.

Senior Night Supervisor GR20 (C3308)
School of Hotel Administration-Endowed
Minimum Full-time Equivalent: $590.45
Posting Date: 8/20/92
Independently oversee library circulation/reserve services
during evenings and on weekends. Establishes and main-
tains a high level of cordial, cooperative service to library
patrons. Manages current awareness programs, interlibrary
loan program (lending), and assists with maintenance of
stacks and periodical shelves. In the absence of other staff
is responsible for all library operations and facilities.
25hours/week, evenings and weekends required.
Requirements: Associates degree or equivalent required
2-3yrs. related experience Previous library, public service
and/or supervisory experience are highly desirable. Medium
data entry/typing is required; experience with word-process-
ing program is required. Strong interpersonal and
communication skills required. Light typing. Send cover
letter and resume to Esther Smith. Employment Services,
EHP #2. Employees should include employee transfer
application.

Casual
Program Secretary (S3808)
Language House Program-Endowed
Posting Date: 9/24/92
Type correspondence, reports and agendas, answer phone;
process language house applications and accounting forms.
10hours?week, flexible.
Requirements: A.A.S. or equivalent in secretarial science.
WordPerfect 5.1 on an IBM or IBM compatible; basic
accounting procedures if preferred. Medium typing. External
applicants submit cover letter and resume to Karen Raponi.
Employment Services, EHP #2. Employees should include
employee transfer application.

Office Professionals Temporary Part-time

Interviewer (S3605)
Communications-Statutory
Hiring Rate: $6.60
Posting Date: 9/10/92
Interview farmers for research project. Travel required -
some overnight. Requires careful attention to detail.
Requirements: Interviewing skills; computer skills a plus.
Send cover letter and resume to Karen Raponi, Employment
Services, EHP #2.

General Service
Custodian SO02 (G3801-4)
Residence Life-Endowed
Hiring Rate: $6.90
Posting Date: 9/24/92
Responsible for maintaining cleanliness for area to
which he/she is assigned. 39hrs/week, Saturday-
Wednesday schedule
Requirements: Basic reading and writing skills.
Able to lift 50lbs., operate necessary power equip-
ment Able to climb 8' ladder Must be able to
communicate with students. Regular CU employees
only. Send employee transfer application to Esther
Smith, Employment Services, EHP #2.

Transit Service Worker SO04 (G3604)
Transportation Services-Endowed
Hiring Rate: $7.52
Posting Date: 9/10/92
Responsible for the fueling, cleaning and minor work
on all transit vehicles. Remove and install fare
vaults Park buses in the service storage area.
Requirements: HS diploma or equivalent. Must
possess a NYS driver's license; commercial license
with air brake and passenger endorsement pre-
ferred. Must meet 19A certification. Basic mechanical
skills necessary with the ability to use some tools
Must have the ability to work independently Must be
able to lift 50lbs. Work requires standing, bending
and climbing ladder. External applicants send cover
letter and resume to Esther Smith, Employment

Services, EHP #2. Employees should include em-
ployee transfer application.

Life Safety Specialist II GR22 (G3816)
Life Safety Services-Endowed
Minimum Biweekly Salary: $641.92
Posting Date: 9/24/92
Respond to all on/off campus emergencies occuring
in university structures Basically work is unsuper-
vised, and must exercise a high degree of self
reliance, sound judgement, initiative and motivation.
Shift work, weekends, holidays.
Requirements: Associate's degree or equivalent
required. Bachelors degree preferred. Minimum 3yrs.
experience in campus setting required. Mechanical
aptitude. Valid NYS driver's license. Good (oral and
written) communication skills. Working knowledge of
fire suppression, rescue and fire preventive activi-
ties. 1st Aid, CPR certification. Must pass extensive
background check, pre-hiring physical and annual
physical. Must be acquainted with computer key-
board. External applicants send cover letter and
resume to Esther Smith, Employment Services, EHP
#2. Employees should include an employee transfer
application. Resumes must be received by October
16, 1992.

Building Trade Laborer (G3815)
Maintenance and Service Operations-Statutory
Hiring Rate: $8.74
Posting Date: 9/24/92
Perform manual work in support of trades people.
Drive trucks used for pick up and delivery of
materials. Monday-Friday, 3:30-midnight, until 10/6/
93, possible extension to 12/31/93.
Requirements: HS diploma or equivalent. 1or2yrs.
unskilled construction experience desirable. Work-
ing knowledge of equipment, tools, and materials
used in all types of construction activities. Must have
and maintain a valid NYS drivers license. External
applicants send cover letter and resume to Esther
Smith, Employment Services, EHP #2. Employees
should include employee transfer application.

Electrician (G3805-14)
Maintenance and Service Operations-Statutory
Hiring Rate: $17.78
Posting Date: 9/24/92
Install and retrofit lighting systems. Monday-Friday,
3:30-midnight, until 10/6/93, possible extension to
12/31/93.
Requirements: HS graduate or equivalent Comple-
tion of accredited inside wiremans apprenticeship or
equivalent experience. Must have and maintain
valid NYS driver's license. External applicants send
cover letter and resume to Esther Smith, Employ-
ment Services, EHP #2. Employees should include
an employee transfer application.

General Service Temporary
Temporary Materials Handler (S3807)
Lab Animal Services-Statutory
Hiring Rate: $6.00
Posting Date: 9/24/92
Assist in ordering, maintaining and delivering feed, supplies
and equipment. Monday-Friday. 7:00-3:30.
Requirements: HS diploma or equivalent required. Ability
to lift 75lbs. Current driver's license. Must be in good
physical condition. Pre-employment physical required. Please
submit application materials to Karen Raponi, Employment
Services, EHP #2

General Service
Dairy Worker SO04 (B3701)
Animal Science-Statutory
Hiring Rate: $7.52
Posting Date: 9/17/92
Care for, feed, and milk dairy animals. Maintain
facilities where animals are housed. Other related
duties. Flexible hours, evening and night shifts.
weekends.
Requirements: HS diploma or equivalent required
2-4yrs directly related experience required Send
application materials to Cynthia Smithbower.

Academic
Faculty Position
Chemistry
Posting Date: 9/24/92
Available at the assistant professor level. Outstand-
ing candidates in the areas of biophysical or inorganic
chemistry will be considered. Successful applicant
will be expected to carry out an effective research
program and teach standard chemistry courses.
Requirements: PhD is required. Submit a curricu-
lum vitae, publication list, summary of research
experience, graduate transcript, and a brief state-
ment of research plans. These materials and three
letters of recommendation should be sent to: Chair-
Faculty Search Committee, Department of Chemis-
try, Baker Laboratory, Cornell University, Ithaca, NY.
14853-1301, and be received no later than Novem-
ber 15, 1992.

Assistant Librarian CA02
CISER
Posting Date: 9/24/92
Assist the data archivist, participating in a full range
of activities involving public services, technics1

processing, and systems design and testing. Sp®"
cific duties include providing reference consulting
with clients, preparation of cataloging information
and recommendations for cataloging of data files-
participation in system requirements and evaluation,
and outreach activities. M-F, 8:30-5:00, flexible.
Requirements: ALA- accredited MLS Experience
or training with social and economic data, quantita-
live research, computer systems; excellent
interpersonal skills, strong oral and written commu-
nication skills.
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