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The homeless 3
Six experts from New York to California who
work with the nation's homeless will deliver
public lectures here this fall. Also, 14 writers
from the faculty and the Ithaca community will
gather Sept. 22 for a reading to benefit the
hungry and the homeless.

5-8
Conversations with Deans
Robert Michels, Alan Merten,
William McMinn and Francille

Firebaugh.

McConkey
is named
arts adviser
By Lisa Bennett

In an effort to improve the status of the arts
on campus, James McConkey, a longtime
luirturer of young writers and advocate of the
arts, has been named arts adviser to the provost
ind liaison for the Council on the Creative and
Performing Arts.

"Jim will be working with me and the CCPA
to help bring to the attention of the administra-
tion some of the needs of the creative and
Performing arts at Cornell," Provost Maiden C.
Nesheim said in announcing the appointment.

McConkey, who retired this year as the
Goldwin Smith Professor of Literature, taught
Itere for 35 years and was chairman of the nine-
ttember Task Force on Support for Cultural
Activities charged with assessing the status of
be arts on campus in 1990-91.

McConkey's appointment comes in response
to that report, which argued that the arts here are
considered of lesser importance than the sci-
ences, humanities and social sciences — in-
feed, as more recreation than education.

"The arts receive generalized praise for
'heir importance to culture and the university's
fedication to values," the report stated, "but
'heir actual value in the education of students—
>n training their minds to think creatively, in
Encouraging them to develop their powers in
•Haking associations, in constantly reminding

(in their concern with difference) of the
for connections that impose value and

'ntegrity upon their work, giving to it the fullest
Possible expression of beauty and truth — is
fcglected."

In another response to the report, David
Saltonstall, former
program director for
The Andrew W.
Mellon Foundation
and vice director of
The Brooklyn Mu-
seum, has been hired
as a part-time consult-
ant to work with the
development office to
help raise funds for
major arts activities.

"I'm very encour-
aged," McConkey
said of both develop-

ments. "We've never ever before had the cen-
tal administration this aware of the need for
Upport of the arts."

In his new role, McConkey described his
il as "working to bring various practitioners

*nd teachers of art together for the well-being of
the art forms and the university."
As liaison for the CCPA, McConkey will

^present 20 faculty members who in turn rep-
about 135 faculty in music, visual arts,

writing, theater, dance, film, design
environmental analysis, textiles and ap-
, architecture and landscape architecture.

He encourages faculty, staff and students to
intact him with ideas throughout the year.

Among other recommendations from the
'tatus of the Arts report that McConkey hopes

r> discuss with the provost are these:
• Establish a Center for the Creative and

Worming Arts as an outgrowth of the CCPA,
^hich operates as an umbrella organization that

and administers funding for the arts and
'oordinates arts activities on campus.

• Raise endowment gifts for support of vis-
ig artists-in-residence initiatives.
• Upgrade arts facilities, particularly for the

Apartment of Art, the Department of Music,
^ Fine Arts Library and the Music Library.

'ames McConkey

Iroquois social dance

Peter Morenus/University Photography
Members of the university community participate in an Iroquois social dance during the Akweikon Fall Festival at the
American Indian Program House last Saturday. The festival also included presentations on custom designing in semi-
precious stones, corn-husk doll making and beaded earrings and other crafts — as well as samples of buffalo meat.

Literacy effort links students, employees
By Susan Lang

Jim Wooden, 53, a custodian at Baker
Laboratory and a union steward for UAW
Local 2300, was one of the first Cornell
employees to take advantage of an unusual
opportunity on campus — to improve his
spelling abilities on work time. Wooden

had always had difficulty writing his incident
reports and union memos and had always asked
his wife to write out the family checks. He knew
he was far better at skills other than spelling.

Marin Sen, 36, walked from Cambodia to
Thailand to escape the communists before she
made her way to Ithaca in 1982, where she now
works as a cook in Dining Services. Although

Jennifer Bosworth

Ruth Bounous (left), director of the project in which students help employees
improve their language skills, talks with custodian Bruce Spicer, a program
participant.

her three young children are now fluent in
English, Marin wants to improve her own
language skills.

Amelia Brewer, 29, a custodian on North
Campus, was dismayed when her son was
labeled as learning disabled early in elemen-
tary school. She desperately wanted to help
him, but needed support with how to approach
his teacher and how to help him herself.

Such employees are an essential cog in
Cornell's wheel of learning, yet their own
literacy skills have been overlooked until re-
cently. These employees are just three of 88
who have participated in a literacy program
that links students with employees who want
to improve their reading and writing skills.
Although a handful of other universities have
student-employee literacy programs, CLASP
— Community Learning and Service Partner-
ship — is different.

Partnership with UAW
"This project works because of its partner-

ship with community organizations such as
the UAW and BOCES. The interaction be-
tween employees, management and union to
plan meetings and publicize the program en-
courages participation," explained Ruth
Bounous, a faculty member in the College of
Human Ecology and the developer and direc-
tor of the project, now in its third year.

"Another unique strength of the program is
that we don't consider the participants as teach-
ers and students. Rather, our philosophy is
based on a non-hierarchical approach in which
there is a learner who establishes his or her
own literacy goals and a learning partner who
helps the learner achieve them," said Bounous.
"Yet both partners learn from each other."

The employees, most of whom are custodi-
ans and dining workers, learn whatever kinds
of language skills they desire. At the same

Continued on page 2
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Improved barrier

Peter Morenus/University Photography
While Cornell works to remove barriers affecting those with disabilities, the university recently improved its sidewalk
barriers so that they more effectively warn the visually impaired of obstacles. The bar that hangs from the barricade will
be struck by a walker's cane before the person walks into the barrier. Posing with the new device are Bruce Bush (left)
and Ray Watkins (right) of Maintenance and Service Operations, and Joan Fisher of the Office of Equal Opportunity.

BRIEFS NOTABLES

• Art cars: Art car owners are invited to
display their vehicles behind Willard Straight
Hall on the evenings of Sept. 18 and 19 when
Cornell Cinema shows "Wild Wheels," a new
film that looks at funky cars and their owners.

• Detour: Emergency steam line repairs will
disrupt pedestrian and vehicular traffic at the
corner of Campus Road and Central Avenue
until Oct. 9. For information, call 255-2976.

• 4-H nature walks: On Sept. 26 there will be
a guided nature trail walk held at 4-H Acres,
focusing on how nature prepares for fall and
winter. Call 4-H at 272-2292 or Dawn Alleman
at 277-3905 if you plan to attend.

• Book Sale: The Friends of the Tompkins
County Library will be holding its 46th annual
book sale at 509 Esty St. Oct. 10-19. Sale
hours are 8 a.m. to 8 p.m. Oct. 10 and 10 a.m.
until 8 p.m. on other days. For more informa-
tion, call 272-2223.

• Judges wanted: The Forensics and Debate
Society needs judges to travel with the team to
competitions as a judge.Those interested
should attend an orientation meeting on Tues-
day, Sept. 22, at 5 p.m. in 213 Kennedy Hall.
If unable to attend, call Professor Pamela
Stepp at 255-7819.

Two instructors and five students won
awards in the John S. Knight Writing Program
for their work in freshman seminars last spring.
Joseph Moore was cited for submitting the
best sequence of writing assignments for a
freshman writing seminar and Tim Melky
was recognized for work that culminated in a
student's outstanding finished essay. Also,
writing awards were presented to the follow-
ing students: EHy Kliger, the best essay by a
student whose native language is other than
English; Kimberly L. Martineau, excellence
in expository writing; David B. Rosenstrock,
outstanding essay, and Allan G.Wellenstein,
excellence in expository writing.

The largest professional society of food
scientists, the Institute of Food Technologists,
has awarded one of its most prestigious awards
to Malcolm C. Bourne, professor of food sci-
ence and technology at the New York State
Agricultural Experiment Station in Geneva.
Bourne's research has focused on the texture
and rhcology of foods, food processing and
preservation problems, international food de-
velopment and post-harvest food systems.

William G. Tomek, chairman of agricul-
tural economics, has won this year's Earle M.
Combs Jr. Award from the Chicago Board of
Trade Educational Research Foundation. The

award is given in recognition of significant
contributions to the body of knowledge con-
cerning futures and options markets.

The Section of Ecology and Systematics
has presented the following awards to gradu-
ate students: The Robert H. Wittaker Award
for the best oral presentation was to Ulrich G.
Mueller and Marion R. Preest; honorable
mention went to Scott R. Smedley. The
LaMont C. Cole Award for the most outstand-
ing paper went to Benjamin B. Normark. A
College of Agriculture and Life Sciences Out-
standing Teaching Assistant Award was pre-
sented to Rob Roy Ramey of the section.

"Chemistry Imagined," a collaboration of
art, science and literature, with collage and
watercolor images by Vivian Torrence and
poetry and essays by Nobelist Roald
Hoffmann, the John A. Newman Professor of
Physical Science, opened Tuesday at the Na-
tional Academy of Sciences. The exhibit, with
over 30 collages and accompanying texts, is
free of charge and will be open to the public
Monday through Friday, from 9 a.m. to 5 p.m.,
through Jan. 6, 1993. The exhibit will then
move to the Clinical Center Galleries, Na-
tional Institutes of Health, Bethesda.Md., and
to the Herbert F. Johnson Museum of Art on
campus.

Literacy continued from page 1

time, the participating Cornell students learn
about unfamiliar lifestyles and about the kinds
of societal barriers Cornell employees and
their families have faced.

"They learn how to develop self-directed
learning skills as well as how to teach by
focusing on strengths rather than weaknesses,"
says Bounous. "But perhaps even more impor-
tant, the students learn about community, cour-
age and diversity."

"When you're in college, you're sheltered
from people of other ages and lifestyles," said
Danielle Woodall, a senior majoring in medi-
cal health in the Department of Human Ser-
vice Studies. "My learning partner came from
Ethiopia, and I've learned a lot about his
culture and educational and political back-
ground. I learned that you can't make assump-
tions on what people are going to be like."

Woodall's learning partner could speak
and write English well, but he wanted better
conversational fluency. Together, they started
their meetings by formulating questions for
him to ask of his math teacher.

The obstacles facing these employees are
not unusual. Although definitions and statis-
tics on illiteracy in America vary widely, ex-
perts agree that it is a widespread problem that
is vastly underrecognized.

To do something about it on campus,
Bounous enlisted the assistance of the UAW;
Tompkins-Seneca-Tioga BOCES; the local
branch of Literacy Volunteers of America; the
U.S. Department of Education; the Speech
and Hearing Clinic at Ithaca College; and
Cornell units such as Building Care, Dining.
Residence Life, School of Continuing Educa-
tion and Summer Sessions, Office of Human
Resources, Office of Equal Opportunity, John
S. Knight Writing Program, Cornell Tradition
and Civitas. These units provide funding, staff-
ing, consultation or other forms of assistance.

General Education Degrees
The payoff for CLASP participants has

been gratifying. More than a half-dozen learn-
ers have earned their General Education De-
grees, three have received work promotions,
five are taking college courses, and two learn-
ers have taken Bounous' course and have
made the transition from being a learner to a
learning partner.

"People, don't stand back and say it can't
be done," Lucy Callahan, head custodian at
Kennedy and Roberts halls, wrote in The Trel-
lis, a collection of published essays and poems
by learners and the first publication of CLASP-

"I felt for years I had a learning disability,"
Callahan said. "With CLASP, I learned I just
needed that extra help to make it through. I
have become a more effective reader, listener,
speller, and have bettered my communication
skills. The CLASP program and my learning
partner, Christina Verni (a recent graduate of
the College of Human Ecology and my inspi-
ration), have been a turning point in my lift-

As for Jim Wooden, he now knows his
phonics well enough to look up words in the
dictionary. Before, he could only identify the
first letter. Wooden passed the GED exam
recently, an experience he described as "the
icing on the cake."

Marin Sen is speaking English fluently and
clearly, quickly catching up with her children-

And Amelia Brewer's son was pulled out
of his special class and made the honor roll-
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GRADUATE BULLETIN

Applications for the following fellowships
are available in early October:

• National Science Foundation Graduate
and Minority Graduate Fellowships. Must be
U.S. citizens and incoming students in the
biological, physical or social sciences. Annual
stipendof $14,000, tuition paymentof $7,500;
Cornell provides remainder of tuition.

• Hertz Graduate Fellowship. Available to
U.S. citizens (or applying for citizenship) in
the appliedphysical sciences. Award is $ 15,000
stipend plus $ 10,000 tuition; Cornell provides
remainder of tuition.

• Howard Hughes Medical Institute Pre-
Doctoral Fellowships in the Biological Sci-
ences . Annual stipend of $ 14,000 and $ 12,700
cost-of-education allowance.

• Ford Foundation Predoctoral Fellowships
for Minorities. Stipend of $ 11,500 plus $6,000
tuition. Cornell provides remainder of tuition.

• Fulbright Hays Fellowship. Completed
applications due Oct. 14 in Graduate Fellow-
ships Office.

OBITUARY

Janet Rac Smith-Kintner, assistant di-
rector of the Learning Skills Center, died Sept-
12 at the age of 46 after a long and courageous
fight with cancer.

A native of Iowa, during 16 years in Ithac»
Smith-Kintner devoted her skills to helping
students as a research associate in the Labora-
tory of Nuclear Studies, physics instructor'
assistant director of the Learning Skills Cen-
ter, staff assistant to the Board of Trustee*
Academic Affairs Subcommittee on Minority
Education, assistant dean for minority affair
of the College of Arts and Sciences and asso-
ciate director of minority educational affair*'
director of state programs.

Donations in memory of Smith-Kintnef
will be accepted at Hospicare, 301 Harris B-
Dates Drive, and at Sciencenter, P.O. Bo*
6697, Ithaca, 14851. A memorial service w>B

be held Sept. 19 at 2 p.m. at the Unitari»°
Church of Ithaca.

She is survived by her husband, PaU

Kintner, and their sons, Doug and Marty-
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Top Japanese
banker to give
Hatfield talk
By Sun Segal

Yoh Kurosawa, president of the Industrial Bank of Japan,
will give a public lecture and meet with small groups of
students and faculty during a visit to campus Sept. 24.

Kurosawa will be the first non-American to serve as the
Robert S. Hatfield Fellow in Economic Education.

His major public address, at 4:30 p.m. in Rockefeller Hall's
Schwartz Auditorium, will be titled "The Japanese Economy
— 'The Coming Collapse?'"

While Kurosawa does not foresee collapse, he is known for
his directness and will openly discuss the role of banks in
Japan's recent financial problems, the banks' accumulation of
bad debts, the downgrading of their credit ratings and what lies
ahead.

He will also be interpreting Japanese business culture to
Cornell students and faculty, primarily in the Johnson Graduate
School of Management.

The Hatfield Fund for Economic Education was established
by the Continental Group Foundation to honor former Conti-
nental Chairman Robert S. Hatfield.

The fund supports campus visits by distinguished business
leaders who give "a major address on an economic issue of
national importance" while also meeting in small groups with
students and faculty.

Kurosawa, 65, joined the Industrial Bank of Japan in 1930,
right after graduating from Tokyo University with a law
degree.

He has held several bank posts that developed his interna-
tional perspective, became deputy president in 1984 and presi-
dent in 1990. The bank, with assets of more than $300 billion,
includes among its clients 90 percent of Japan's top 200
industrial corporations.

Hatfield Fellows, since Robert Hatfield himself became the
first in 1981, have included the chairs and chief executives of
General Motors Corp., Exxon Corp., E.I. Du Pont De Nemours
& Co., General Electric Co., International Business Machines
Corp., General Foods Corp., UAL Inc., Eastman Kodak Co.,
Ford Motor Co., Xerox Corp. and Hewlett-Packard Co.

Recovered equipment

Peter MorenusAUniversity Photography
Campus Public Safety investigators Scott Hamilton (right) and Wayne Wittner display some of approxi-
mately $9,000 in stolen equipment recovered after campus police interrupted an apparent burglary in
progress at the Plant Science building on the Ag Quad Saturday night. Officer Robert Payne and Sgt.
Charles Howard apprehended a man leaving the building with a VCR; later searches of his car and
apartment revealed other audio and visual equipment reported stolen from various campus buildings in
12 separate incidents over the last four months. Hamilton said that return of many items is made easier
because of the use of Operation ID, a nationwide identification program that assigns people a number to
mark on their valuable items. Charged with one count of burglary, a D felony, and one count of attempted
petit larceny, a B misdemeanor, is Kary D. Tyler, 32, of 0101 Hasbrouck Apartments.

Homeless
Local writers set
benefit reading
By Lisa Bennett

In a gathering like no other in recent
memory, 14 of the best-known writers from
the faculty and the Ithaca community will
gather for a reading of their work on Tuesday,
Sept. 22, from4:30 to about 6:30 p.m. in Uris
Auditorium of Uris Hall.

As part of a nationwide benefit for the
hungry and the homeless, the reading will
feature nature writer Diane Ackerman, poet
A.R. Ammons, novelist Lamar Herrin, fiction
writer Molly Hite, poet and Nobel Prize-win-
ning chemist Roald Hoffmann, poet Phyllis
Janowitz, novelist and children's writer Alison
Lurie, novelist Dan McCall, poet and essayist
Kenneth McClane, memoirist James
McConkey, poet and fiction writer Robert
Morgan, poet Harryette Mullen, poet Ted
Pearson and fiction writer Stephanie Vaughn.

"I think we have probably the most impres-
sive collection of writers assembled in one
room in a long time," said Vaughn, organizer
of the Ithaca event and director of the Creative
Writing Program at Cornell.

The Ithaca writers will be among 170 writ-
ers in more than 50 cities expected to partici-
pate in "National Reading: Writers Harvest
for the Homeless," organized by Share Our
Strength, or SOS, a non-profit hunger relief
group based in Washington, D.C. Among the
writers participating in other parts of the coun-
try are: Susan Sontag in Washington, D.C;
Calvin Trillin and Anna Quindlen in New
York City; and Phillip Roth and William
Kennedy in Albany.

One hundred percent of the money raised
by the event will be distributed by SOS to food
shelters and foodbanks, according to Vaughn.

A $5 donation will be recommended at the
door. But more or less will be appreciated,
Vaughn said. A new reading is expected to
begin every 10 minutes, and people are wel-
come to come and go as they please, she
added.

The Campus Store will sell the authors'
books at the reading and donate 20 percent of
the sales to SOS.

National experts
to lecture here
By Albert E. Kaff

Six experts from New York to California
who work with the nation's homeless will
deliver public lectures here this fall.

The speakers, who deal with health, hous-
ing and feeding issues, will address students
who are enrolled in the course "Housing and
Feeding the Homeless" in the School of Hotel
Administration.

Ann Hales, an assistant professor and di-
rector of the school's program for the home-
less, said the public is invited to attend the
discussions. In 1987, the Hotel School started
teaching students how to use skills of the
hospitality industry to feed and house the
homeless, the first such program in an Ameri-
can university.

The public lectures will be delivered in
Room 465, Statler Hall, from 11:55 a.m. to
1:10p.m. on the dates indicated. The schedule
is:

Sept 22—Bryan Henry, a police lieuten-
ant with Metro-North Railroad, who is based
in New York City's Grand Central Terminal.
Henry befriends and offers assistance to the
homeless.

Sept 29 — Robert Egger of the D.C.
Central Kitchen in Washington, D.C. Egger is
founder and director of a job training program
for homeless men and women.

Oct 1—Brian Halloran, executive chef in
the Statler Hotel. Halloran will discuss dona-
tions of food and leftovers to community kitch-
ens.

Oct 8 — Jacqueline Gaines, executive
director of Health Care for the Homeless Inc.,
Baltimore. She formerly worked with the
Maryland Coalition for the Homeless.

Oct 22 — Andy Raubeson, executive di-
rector of SRO [Single Room Occupancy]
Housing Corp., Los Angeles. The corporation
manages older hotel properties that house the
needy.

Nov. 5 — Jonathan Zimmer, executive
director of Action Housing Inc., Pittsburgh.
Action Housing owns and manages housing
for homeless people.

New Student Life Union
begins study of services
By Lisa Bennett

The Department of Unions and Activities
has been disbanded and replaced by a new
Student Life Union under the direction of
Mick Ellis, newly appointed associate dean of
students and director of Willard Straight Hall.

"In the past, there have been concerns
about redundancy, bureaucracy and confusion
in the coordination of student services and
extracurricular activities," Ellis said. "Now,
collaboration is the prevailing mode of opera-
tion, rather than protectionism."

A1992 Review of the Department of Unions
and Activities report found that collaboration
was restricted in student service organizations
because of trends toward specialization and
organizational compartmentalization.

Under the newly expanded Dean of Stu-
dents Office, greater collaboration has been
achieved by the consolidation of most student
service and program groups under one office.

The office will also seek to achieve im-
proved services through a review study that
will take place between now and Dec. 31.
Through it, faculty, staff and students will
examine the union's student governing bod-
ies, student services and student development,
such as advising, counseling and training.

They will also provide recommendations
for more coordinated services and a more
coherent academic-extracurricular studentlife.

Ellis, who spent 17 years as director of
Robert Purcell Union, will oversee the review
along with Dean of Students John Ford and
Debbi Barley, director of financial manage-
ment and business services.

A parallel review is aimed at examining
residential life, dining and community centers
and is being overseen by William Paleen,
director of Residence Life, Margaret Lacey,
director of Cornell Dining, and John Walker,
director of the Noyes Center.

Both reviews, like the formation of the
Student Life Union itself, follow
universitywide efforts made over the past de-
cade to reassess the nature and scope of ser-
vices provided outside the classroom. It also
extends recent efforts to establish greater co-
ordination of student services and greater inte-

gration of extracurricular and academic life.
These goals were most recently expressed

in the 1992 Review of the Department of
Unions and Activities:

"The goal would be to provide each Cornell
student with at least two primary loci of funda-
mental support," whether they lived in univer-
sity or non-university housing. "One locus
would be the college or school of academic
enrollment and the second would be the 'com-
munity' in which they might choose to live
and commune with fellow students, faculty
and staff. This community would provide the
base for a range of support and services and
opportunities to par-
ticipate in the gov-
ernance process and
to develop programs
with fellow class-
mates, faculty and
staff."

To this end, the
report continued,
"Willard Straight
Hall (WSH) would
undertake a broader
mission in meeting
theuniversity'sedu-
cational mission. It
would be reconstituted as the student union as
il was originally intended..."

In this role, the Student Life Union in-
cludes Cornell Cinema, Graduate Life, the
Third World Student Programming Board,
530 student organizations, Greek Life, Cornell
University Programming Board, Cornell Con-
cert Commission, Class Councils, EARS, non-
academic advising and other units.

Anyone with comments or suggestions may
contact any member of the review team. Staff
co-chairs for each team are:

• Student governing bodies: Hillary Ford,
director of graduate life, at 255-1123.

• Student development: Tanni Hall, who
supervises Empathy Assistance Referral Ser-
vice, or EARS, and non-academic advising, at
255-3608.

• Student activities: Denise Rendina, who
oversees 530 student organizations, at 255-
2346.

Mick Ellis
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Ithaca Partnerships reaches out to local schoolchildren
By Cynthia Revelle

A Cornell effort aptly named Ithaca Partnerships is
reaching out to high school, middle school and even elemen-
tary school students in Ithaca in an attempt to increase the
number of minority students who enroll in college.

Ithaca Partnerships consists of three programs: Early
Identification Program, Saturday Academy and Young
Scholars, said Bill M. Thompson, director of Cornell's
Office of Equal Opportunity.

The Early Identification Program (EIP) targets students
in grades four, five, six, nine and 10 who need "an extra
boost," Thompson said. Teachers identify the students who
could benefit from taking part in EIP, although some stu-
dents identify themselves and some parents ask that their
child be part of the program.

Last spring, 62 Ithaca students were matched with one of
20 university students as a tutor and mentor in EIP. This fall,
about 40 local students and 14 Cornell undergraduates are
expected to participate.

The Cornell students meet with the youngsters each
week for tutoring sessions.

"It's an hour or two a day
that I would probably just
spend sleeping or something,"
says David Inoue, a junior at
Cornell. Last spring, Inoue
served as a tutor four days a
week, working with three stu-
dents from Beverly J. Martin
Elementary School. After go-
ing over homework assign-
ments, they talked about mi-
nority-related issues, such as
the incarceration of Japanese-
Americans during World War
II or Martin Luther King Jr.
Once a week, Inoue brought
the youngsters to his residence

hall to "teach them how to cook something, like pizza."

"The program is different from the Big Brother/Big
Sister Program because it focuses on academics," said Judy
White, a 1969 Cornell graduate and a teacher at Beverly J.
Martin Elementary School who helps coordinate EIP volun-
teers and students at her school. She credited EIP with
encouraging some Martin School students to participate in
a science fair in which they might not have taken part
otherwise.

For elementary and middle school students, the chance
to spend time with someone in college is important in itself.

Peter Morenus/University Photography
Ithaca High School sophomore Jose Barreiro (left) looks over some homework with Tashir Lee, a senior in
the School of Industrial and Labor Relations. They participate in a program to increase the number of
minority students enrolling in college.

Bill Thompson

said John Caren, director of special projects for the Ithaca
City School District. The youngsters "see someone who's
put forth an effort and who's made it, who's at Cornell," he
said.

Science and Mathematics Saturday Academy, another
Ithaca Partnership program, is just getting started. This
project will involve the Tompkins County Public Library as
host to some 23 elementary and middle school youngsters in
science and mathematics enrichment activities. The project
will operate in association with the Ithaca City School
District, the Sciencenter and the Greater Ithaca Activities
Center (GIAC).

"Early science and math preparation is essential to suc-
cessful completion of tough high school courses later on,"
emphasizes Cornell's Thompson. "Having the support and
active participation of the area's main library is terrific."

The youngsters will receive assistance from Cornell
graduate and undergraduate students during Saturday morn-

ing sessions in classroom space provided by the library
trustees.

A third program, the 4-year-old Young Scholars Program
(YSP), is under the coordination of Greg Scott in the College
of Engineering's Minority Programs Office. Ithaca students
in YSP live on the Cornell campus where they attend a two-
week program in the summers after ninth and 10th grades.
The program provides students with a combination of aca-
demic and summer-camp activities. Classes in math, science
and writing are from nine to five, while the evening is a time
for recreation, or to listen to motivational speeches. Classes
are taught by teams of Cornell faculty and high school
teachers.

Over the summer, 25 students participated. Now, they
will attend monthly enrichment sessions during the school
year. In subsequent summers, they can be placed in other
residential programs at Cornell or other colleges and univer-
sities.

CUMC grad
Jemison is a
'strong leader'

Mae C. Jemison, a graduate of the Medical
College, became the first black woman to
travel in space on Saturday when space shuttle
Endeavor was launched from Cape Canaveral
on a seven-day science mission that is a joint
venture of the U.S. and Japan.

Jemison, 35, is a physician and chemical
engineer who is conducting experiments in-
volving weightlessness and motion sickness
on this mission, dubbed Spacelab-J. The only
one of Endeavor's seven-member crew
trained in biofeedback, she is utilizing that
technique in some experiments to avoid nau-
sea and other symptoms of motion sickness.

NASA and other space agencies are eager
to learn more about motion sickness, which
strikes most astronauts during their first days
in space and affects flight planning.

"She is an extraordinarily fine physician
and a strong leader," said Dr. Bruce Ballard,
associate dean for student affairs and equal
opportunity at the Medical College, who knew
Jemison as a medical student in her senior
year. "She was a very active and involved
student who was always concerned about other

'She wanted to make her mark
in the world, which she certainly
has done.'

people. She wanted to make her mark in the
world, which she certainly has done. She will
be a great influence on others."

Born in Decatur, Ala., Jemison was raised
in Chicago, the youngest of three children.
She entered Stanford University at the age of
16 on scholarship, majoring in chemical engi-

Suicide Prevention Service
adopts students' reference guide

NASA
Mae C. Jemison is studying motion sick-
ness aboard the space shuttle Endeavor.

neering and African and Afro-American stud-
ies. After earning her M.D., she spent several
years as a Peace Corps doctor in western
Africa.

She entered private practice in Los Ange-
les in 1985, and in 1987 was accepted in the
astronaut program, a dream she had held since
she was a child, she told the New York Times
in an interview. She said in the same interview
that she eventually hopes to work in interna-
tional relations and involve more small, less-
industrialized nations in space exploration
because, "it is a birthright of everyone who is
on this planet. We need to get every group of
people in the world involved because it is
something that eventually we in the world
community are going to have to share."

When the telephone rings at 272-1616, it
could be someone thinking of committing
suicide, someone who is lonely and needs to
talk or someone who cannot find a job.

Ithaca's Suicide Prevention and Crisis Ser-
vice handles all these calls and more 24 hours
a day, 365 days a year. So to make the job of
the agency's volunteers a little smoother, a
Cornell professor and five students compiled
a concise reference guide of "do's" and
"don'ts" for a variety of callers, titled Talking
with the Caller: Forty-Plus Guide Sheets for
Crisis Line Volunteers.

"Volunteers are trained to be effective lis-
teners but can use additional support when
juggling several calls at once," said education
Professor Jason Millman, who has been a
Suicide Prevention volunteer for five years
and is also a member of the agency's board of
directors.

'What do I do next?'
"If a volunteer gets someone on the line and

has never dealt with that person's type of
problem before, he or she might be thinking,
'What do I do next? What do I say? What
should I not say?' The guide sheets help vol-
unteers make good on-the-spot decisions,"
Millman said.

"It should be helpful to volunteers to have
ready access to materials on many unfamiliar
issues raised by callers," said Marian Van
Soest, executive director of Suicide Preven-
tion and Crisis Service.

Judith Jackson, Suicide Prevention Crisis
Line manager, reviewed Talking with the
Caller with other agency counselors and pro-
fessional therapists from the Ithaca area. "The
guide is an impressive piece of work and an
excellent resource," she said.

Suicide Prevention will make the docu-
ment available to other crisis centers around
the nation, Van Soest said.

Millman and Diane Maijala, a 1992 gradu-

ate who majored in education and psychology
in the College of Agriculture and Life Sci-
ences, headed the five-student team that wrote
the book, distilling volumes of research into
one- and two-page entries.

40 situations
The manual covers more than 40 situa-

tions, including depression and loss, mental
illness, emergency procedures for rescues,
domestic violence, sexual assault and drug
overdoses. It also offers suggestions about
handling special kinds of calls, such as ones
from people who are drunk, abusive orrernain
silent on the line.

Ithaca's Suicide Prevention and Crisis Ser-
vice has some 60 to 70 active volunteer coun-
selors, many of them considering careers in
the mental health or counseling fields. The
majority are members of the Ithaca commu-
nity, but "we also rely heavily on students
from Cornell and Ithaca College," says Van
Soest.

"Students are often remarkably skillful in
handling feelings," she adds.

All volunteers undergo about 45 hours o'
training followed by 10 hours of apprentice-
ship before they are assigned to their first five-
hour shift. Counselors are also required to
attend monthly support group meetings to
discuss their work as counselors."

Between 5 and 10 percent of the 9,000 calls
to Suicide Prevention a year come frompeop'e

thinking of suicide. Nearly half of all calls
come from people who receive mental healtn
services regularly, Jackson said. The hand-
book includes sections on irrational and delu-
sional behaviors and ways of helping peop'e

who are struggling to cope with daily living-
The Talking with the Caller project was

supported by a grant from Cornell's Faculty
Fellows program, which awards small graflls

to faculty for involving students in commu-
nity-service projects.



A Conversation with Robert Michels, Medical College

Seeking a social investment in health care
By Larry Bernard

If any two segments of society are hit hard
by a faltering economy, they are health care
and higher education.

Nowhere do they come together as
poignantly as at medical schools. The Cornell
Medical College in Manhattan is no different.

"We're really at the intersection of these
two financial stresses," said Dr. Robert Michels,
dean of the Medical College.

"The public funds from the state for medi-
cal student education have been sharply cur-
tailed in the past few years. There is strong
pressure to control the indirect costs associ-
ated with federal research grants, and health
insurance reimbursement for the clinical ser-
vices provided by the medical school faculty
are being sharply curtailed.

"All of these constraints on revenues are
occurring while expenses continue to grow. So
that means, like all other medical education
institutions, we're facing major financial prob-
lems in the 1990s. We are facing a decade of
restricted resources."

That, in turn, puts pressure on the faculty,
who have three major missions: academic re-
search that generates new knowledge, the care
of patients through clinical activities, and the
education of medical students.

"Resource constraints limit our opportu-
nity to develop new programs, and the faculty
have to redirect their time toward activities
that generate revenues, in clinical care or tar-
geted research, all of which threaten the educa-
tional mission," Michels said.

The solution, he said, has to be in a societal
change.

"I think all medical schools are facing a
difficult task. There has to be a social invest-
ment in medical education. Instead, resources
have been borrowed from other areas, such as
clinical service. There has to be an explicit
social decision to invest in the future of medical profes-
sionals," he said.

Tuition is too high
Tuition increases are not the answer, he said, be-

'The medical school has been involved
with developing new patterns of education
that will move the students' clinical experi-
ence out of the hospital and into clinics and
doctor's offices in the community. We will
have teaching affiliations with ambulatory
clinics in New York City, and we will be
developing methods for using doctor's private
offices as settings for medical education.'

Chris Hildreth/University Photography
Dean Robert Michels of the Medical College.

cause tuition already is too high. The average debt of
graduating M.D.s from Cornell, among those who
qualify for need-based aid, is $56,129 (includes under-
graduate, graduate and medical school debts), with a
range of $12,887 to $123,066. Any further financial
burden on the new physicians would be untenable, the
dean said.

The research budget also is stretched. While the $65
million in grants that comes to the college each year is
intact, the rate of growth has slowed in the last few
years. The costs of doing research have increased,
while the government's share of that burden has de-
creased. That means that Cornell has to make up the
difference with money from other sources.

"When one source of funds is reduced, everything
else has to give. That's what's happening. We're al-
ready doing less than we could do in developing new
research programs," Michels said.

Among the college's major research areas are clini-
cal and basic science programs in neurobiology, mo-
lecular biology, AIDS and cardiovascular disease.

Just as important this year is filling six key chair-
manships in college departments (the college has 17
departments): surgery, psychiatry, pathology, biochem-
istry, public health and radiology.

"That's going to be a major theme this year," Michels
said. "In the Medical College, selection of a new

chairman is associated with reconceptualization of a
department's long-range plan and academic program.
The program leadership is invested in the department
chairmen, who in some ways have roles closer to that of
a dean on the Ithaca campus. The budget of a major
department, such as medicine, can be as great as $60
million a year. These are major academic programs," he
explained.

The positions are vacant as a consequence of several
chairs retiring from lengthy service at about the same
time, Michels said.

Another major theme is the medical college's par-
ticipation in Cornell's capital campaign. The college is
expected to raise $200 million for new buildings, for
laboratories and for teaching activities. The New York
Hospital, the college's major affiliate hospital, also has
a campaign with a target of $400 million. That includes
new construction for its in-patient clinical activities.
The hospital admits more than 39,000 patients a year
and has 940 beds in its Manhattan facility.

Community service
The medical school, in conjunction with the hospi-

tal, also provides a wide range of community service.
The Child Development program offers
screenings for speech, hearing, walk-
ing and learning disabilities. The
Cornell Community Service Program
provides needy New York City resi-
dents with services by health and
medical students, including first aid
and medical care for the homeless.
The service also has pediatrics, ado-
lescent, gerontology and obstetrics
programs, as well as elementary
school health and drug education
projects.

Finally, the Medical College is
making curriculum changes to edu-
cate its students better. The college is
broadening the students' clinical ex-
perience to encompass outpatient
clinics and Health Maintenance Or-
ganizations, Michels said. Third- and
fourth-year medical students increas-
ingly will be learning with ambula-
tory rather than hospitalizedpatients.

"The medical school has been in-
volved with developing new patterns
of education that will move the stu-

dents' clinical experience out of the hospital
and into clinics and doctors' offices in the
community," Michels said. "We will have
teaching affiliations with ambulatory clinics
in New York City, and we will be developing
methods for using doctors' private offices as
settings for medical education." This will
produce more well-rounded physicians, and
follows the trend in health care toward fewer
hospital days and more ambulatory patient
visits.

Medical educators are looking at other car-
ricular changes for freshman and sophomore
medical students. The first two years empha-
size basic science programs, with a trend to-
ward smaller classes and more seminars,
Michels said.

"We're looking at how to make teaching in
the first two years most effective," he said.
"There has been a steady shift toward fewer
lectures and more small group teaching, semi-
nars and conferences, and an attempt to em-
phasize problem-solving approaches, rather
than rote learning. Cornell has pioneered, na-
tionally, in the use of computer-assisted learn-
ing in the teaching of the basic sciences."

Enrollment by members of underrepre-
sented groups continues to be a priority for the
Medical College, the dean said. Already among
the highest in the country, Cornell runs an
annual program each summer in an effort to
recruit and retain minority students.

"We have a major success in this area, and
we're very proud of the fact that we're fourth
highest in the nation among private medical
schools in the percentage of students that come
fromunderrepresented minority groups, higher
than any other medical school in New York
state," Michels said.

Michels said that collaboration in teaching
and research between the Manhattan and Ithaca
campuses, which already has begun, will
increase this year.

In June, a group of 13 faculty and administrators
from the Medical College came to Ithaca to begin the
process of planning more closely integrated programs
between the campuses. That already is bearing fruit,
with a neuroscience class to be taught jointly by
faculty from the two campuses for undergraduate and
graduate students in Ithaca during the spring semester.

Also, Michels said, the college plans to form closer
links between Tompkins Community Hospital and the
Medical College, and to develop other collaborative
projects in teaching and research. That will allow fac-
ulty and students at both campuses to have the advan-
tages each campus has to offer. For medical students, it
opens up a wealth of research facilities and knowledge
in Ithaca. For undergraduate students in Ithaca, such
collaboration could provide a look at the medical pro-
fession early in their college experience.

Michels said he expects to spend more time in Ithaca
this year, in part due to the increased collaborations
between the campuses. But also, he and Dr. Lorraine
Gudas, chair of the Pharmacology Department, are
membersof Cornell's strategic planning advisory board.
"It's going to be a productive year," he said.

Medical College

Faculty — 775

Staff— 1,795

Medical students — 405

M.DVPh.D. students — 77

Students in Grad. School of Medical Sciences — 203

Annual budget — $267.5 million
Outreach — Through the Community Service

Program, medical students go into the community
to perform a variety of health-related services,
including tuberculosis screening, AIDS informa-
tion and advice, checkups and treatment; pediat-
rics, obstetrics and gerontology programs; and
elementary school and adolescent health pro-
grams.
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A Conversation with Alan Merten, Johnson School

Johnson School
will be new in
look and approach

By Sam Segal

In two years, construction should start
on a new home for the Johnson Graduate
School of Management, whose Malott
Hall is now bulging with 600 people.

Faculty and students have already
agreed on which white pines and oaks
should be protected at the new site above
Rice Hall. They have also agreed on
general layout of functions and on a
crucial matter of character — that the
size of the faculty and student body will
remain substantially the same.

But for Dean Alan Merten, planning
the new Johnson School poses more ba-
sic challenges than design, program or
even raising the $30 million needed to
get the building up.

"As I look toward 1996,"Mertensays,
referring to the expected year of occu-
pancy, "I want to be sure that the Johnson
School remains one of the world's best
graduate business schools. And to do
that, we have to begin right now to re-
spond dramatically and forcefully to
changes already affecting us."

A changing marketplace
All of Cornell's deans feel the finan-

cial constraints of recession and internal
imperatives for efficiency. But Merten
has the additional challenge of structural
changes in his marketplace:

• The economy has severely impacted
the large companies that have been ma-
jor employers of M.B.A. graduates.

• U.S. applications to major business
schools have dropped, while those from
abroad have increased dramatically.

• Both because of corporate down-
sizing and for lifestyle reasons, many
more M.B.A.s want to work for smaller
organizations and, as Merten puts it, "are
often less interested in making money
than in making a difference."

This year was the first reduction since
1983 in the students taking the GMAT
test for business school admission. Reg-
istrants for the test dropped 6.5 percent
among Americans and 3.5 percent among
foreigners.

And while there are no official na-
tional figures available, the American
Assembly of Collegiate Schoolsof Busi-
ness reports a "tailing off of applica-
tions to many M.B.A. programs, one of
which was the Johnson School's.

But Merten is determined to compete
in a tight market. The former professor of
information systems and former White
House social aide — in Air Force dress
whites, he escorted President Johnson's
daughters — is fighting back with care-
ful analysis and good customer relations.

Strengthening the school
He is trying to strengthen the Johnson

School through increasing cosmopoli-
tanism and wider involvement with
Cornell's other colleges, and he is trying
to improve service to, and communica-
tion with, both students and alumni.

As he pursues his competitive plan,
however, he also wants to make sure the
road map is clear: "We have to define our
mission and vision and pursue both with
vigor and clarity."

Merten began the process himself last
year, talking with ISO selected alumni
and friends in trips to 12 American and
foreign cities. He sought their views on
the school's strengths, weaknesses and
purpose.

Over the summer, he reported sum-
mary results to faculty and staff; and, at
the year's first faculty meeting Sept. 1,
he announced that he would appoint a

THE SAMUEL CURT
GRADUATE SCHOOL

task force to pursue the
effort quickly.

"One-third of our fac-
ulty wasn't here in the
spring of 1989," says
Merten, who came to
Cornell that year after
three years as dean of the
University of Florida's
College of Business Ad-
ministration.

The task force, to be
named this month, "won" t
be developing dramatic
new directions," Merten
says. "It will produce a set
of documents sharply de-
fining what we are, both
for internal audiences and
for our principle constitu-
encies — potential appli-
cants, corporations and alumni."

So far, says Merten, the school is
faring well in this new era of tight bud-
gets and tough competition.

With seven applicants for each of the
255 first-year positions and with strenu-
ous wooing of admitted students, "we
have been able," the Johnson School
dean says, "to sustain the student quality
that became possible after the post-1988
surge in applications."

News media rankings
That surge followed Cornell's sud-

den climb, in the biennial Business Week
rankings, to the No. 5 business school in
the country. Falling to No. 16 two years
later helped, along with the recession, to
reduce applications.

Ratings are particularly important to
business schools, Merten says, because
prospectiveM.B .A. students rely heavily
on the popular press for information about
schools. Being on average 27 years old
with four years of work behind them,
they don't usually get the kind of advice
that other prospective students do—that
of fellow students or professors.

Business Week's rankings depend
heavily on what is reported to the maga-
zine by recent graduates, including their
job-placement satisfaction. Stephen F.
Johansson, who became director of the
school's career placement activities last
year, reports that as of graduation last
May, 80 percent of Johnson School
graduates had accepted jobs, well ahead
of the 65 percent average for the top 20
business schools.

Like any dean, Merten has to balance
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Dean Alan Merten of the Johnson Graduate School of Management.

many interests; but, in his conversation,
it is clear that students — potential and
actual — are his primary focus.

"All our stake-holders are demand-
ing — students, alumni and corporate
recruiters," Merten says, adding:

"But our students are most demand-
ing because they're giving up good jobs
to pay a lot for school. If we're not
listening to them — 28 percent of the
new class want to study international

-business, for instance; 24 percent, gen-
eral management— we won't do well in
what has become worldwide competi-
tion for top students.

"And on the exit side, with the tradi-
tional large employers providing fewer
jobs, we have to be even more involved
in career counseling, job placement and
the preparation of students to work in
organizations of all sizes."

Small-company internships
A concrete example of such interest

was made possible last year by a gift
from alumnus William Kidd. Sixteen
first-year students held summer intern-
ships at small companies that were pro-
vided $2,000 to supplement each
student's salary.

Students eventually become alumni,
and Merten sees this more-active in-
volvement extending to them. He notes
great response to several initiatives that
keep alumni aware of job and career-
change opportunities. And he says the
school is committed to maintaining the
services that keep alumni abreast of such
opportunities.

Some of the changes during Merten's

I Johnson Graduate '
School of Management

Faculty — 53

Staff— 60

M.B.A. students — 505

Ph.D. students — 32

Annual budget — $16.5 million

Outreach — About 200 students a year work through
the Johnson School Volunteer Association,
whose projects last year included a blood drive,
building a nursery school playground, gorge
cleanups, a holiday-season food and clothing
drive, and tutoring of prisoners.

tenure are responses to student views —
as expressed in meetings with faculty
and staff, annual opinion surveys and
evaluations of faculty.

Butotherchanges arise fromMerten's
personal conviction that three large
themes, interconnected, are vital to world
business and must therefore be reflected
in M.B.A. education. They are the global
reach of businesses, the need for ad-
vanced technology and what he calls
"the disappearing membrane."

Today, he says, "there no longer ex-
ists that membrane that used to separate
business from the rest of society." The
business executive "needs to be as con-
cerned about a polluted river as is an
environmentalist. The same with crime,
schools, health care: we're in it together,
and our students already know that."

That is why the school offers courses
like "The World Geopolitical Environ-
ment of Business," with teaching shared
by, among others, history Professor
Walter LaFeber and economics Profes-
sor Emeritus Alfred E. Kahn.

There is also a course in "Political,
Legal and Regulatory Environment of
Business" — organized by Richard
Schuler, a professor of economics and of
engineering — and one by sociologist
David Stark on "Market Transitions in
Eastern Europe."

Global focus
The composition of the student body

reflects his global focus, with 33 percent
of the new class coming from 31 coun-
tries outside the United States. There is
also an array of nine exchange programs,
which together send almost 10 percent of
second-year students for a semester
abroad.

Within the Johnson School, Merten
sees great strength in the profusion of
backgrounds and expectations. As he
suggests to the 250 new students who
attend year-opening dinners at his home,
"keep your differences, but learn from
each other; the world is infinitely varied,
but you have to understand each other."

In his effort to broaden the vision of
the Johnson School, Merten also sees
something of an analog for the entire
university.

"The Middle States reaccreditation
report called Cornell a 'world treasure'
and cited our decentralization as one
reason," he said, adding:

"If our separate colleges go their own
ways, we also risk parochialism and
balkanization. Tomorrow's world de-
mands that Cornell be more than a col-
lection of schools and colleges. The ques-
tion is: Do we have the will to act as a
university?"
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A Conversation with William McMinn, Architecture, Art & Planning

Matching possibilities with fiscal realities
By Carole Stone

Picture a computer screen that will show you a map
of any town in the country with streets, buildings and
open spaces. It lets you see the town's zoning ordi-
nances. It lets you add to that map specialized data, for
example, a description of the area's natural resources
— wetlands, forests and farmlands. It lets you change
the picture to reflect an increase in the population of
elderly citizens: You can add housing and senior cen-
ters and new bus routes to take these people to shopping
areas — instantly.

Now picture another computer screen. This one
shows you all the information available about the
budget of the College of Architecture, Art and Plan-
ning. On this screen, the Geographical Information
System mentioned above, a state-of-the-art tool for city
and regional planners, is a line item like many others.

The challenge this year in the College of Architec-
ture, Art and Planning is to reconcile the pictures
presented by these two screens — the one holding the
promise of seemingly unlimited possibilities for re-
search and teaching, and the other sizing up just what
can be done within the college.

"We recognize that we may have diminishing re-
sources" again this year, said Dean William McMinn,
who is nonetheless committed to keeping the college
"in the forefront among colleges of architecture, art and
planning in the use of computers.

'The faculty are committed to moving in this direc-
tion," McMinn said, speaking of creating a second
computer-aided design facility for architecture stu-
dents, purchasing more computer art and animation
equipment for the Art Department and buying GIS for
City and Regional Planning. Currently, fourth-year
architecture students use computers in their design
studios, and two sections of computer art are offered.

Budget process
This year, McMinn said, he plans "not just to pare

away at the edges of the college's budget, but to make
budgeting a more integrated process," by looking at
income and expenditures, the amount spent on acces-
sory instruction [for students to take courses in other
colleges], endowments and the capital campaign.

He is being assisted by a six-member faculty com-
mittee — two members each from the departments of
architecture, art, and planning, and chaired by Associ-
ate Dean Stan Bowman.

"It is important to move toward a more public
understanding of the budget" with a faculty committee
reviewing all aspects of it, McMinn said, because the
faculty can offer alternative solutions and can in turn
take a message to the rest of the faculty — namely that
academic decisions have financial consequences.

To illustrate this point, McMinn proposed a hypo-
thetical situation: "The faculty of the Architecture
Department might want to require students to study a
foreign language. They might want to do this for sound
professional reasons. But they should understand that
means the college will remunerate the College of Arts
and Sciences, because that is where foreign languages
are taught," he said.

"We don't want the faculty to build walls between
colleges, but somehow in all of this the trick is to
increase income without increasing costs," he said.
"And what we need to do, in order for them to under-

Architecture, Art
and Planning f

stand this, is to demystify the budget process."
Some new programs in the college support them-

selves — like the Art Department's Olive Press and an
independent study/summer internship in computer
graphic arts. With Olive Press, the department invites
10 well-known artists and master printmakers to cam-
pus for weeklong visits. Art students serve as their
apprentices as they make limited-edition prints that are
sold by subscription in a new Olive Press series. The Art
Department's computer graphics program is sponsored
in part by a New York City advertising agency which
donated a high-end Macintosh worL-tfation with a laser
scanner and printer and agreed to give Cornell students
summer internships.

Two other priorities on the college's agenda this
year are its graduate and undergraduate architecture
programs and its physical facilities — both of which
will be re-evaluated.

tion between design and development and what their
responsibility will be to the public, as well as to them-
selves as artists," McMinn said.

Another factor that will be considered in the study of
how best to prepare future architects is the internation-
alization of the profession. Several Cornell-trained
architects are establishing offices in Hong Kong and
Tokyo with an eye toward the market in China, and
several others are setting up offices in Prague while
looking at the newly reopened European countries.

At the same time, more and more students in the
College of Architecture, Art and Planning are coming
from overseas. This past summer McMinn made his
first trip to Asia to promote the college's activities in
visits to college alumni.

Program too narrow?
One of the concerns shared by McMinn and some of

the architecture faculty is that Cornell's architecture

Dean William McMinn of the College of Architecture, Art and Planning.
Bruce Wang/University Photography

Faculty — 62

Staff —39

Undergraduate students — 758

Graduate students — 193

Annual budget — $9.5 million

Outreach — Gallery exhibitions in Tjaden and
Sibley Galleries; landscape architecture
students have designed the landscaping for a
rehabilitation center for drug abusers in New
York City; art students have exhibited art
installations in downtown Ithaca; architecture
students have conducted workshops for
children; and city and regional planning
students have conducted planning projects for
municipalities in the region.

Changes in the architectural profession and in the
world economy that supports the profession necessitate
a thorough examination of the curriculum, McMinn
said. Cornell's study will dovetail with a national study
of architectural practice and education for the 21st
century under the auspices of the American Architec-
tural Foundation and the Carnegie Foundation for the
Advancement of Teaching, in which McMinn has been
asked to participate.

National study
The 61 -year-old architect and educator, who created

and was dean of the architecture school at Mississippi
State University before he came to Cornell in 1984 and
has been a consultant to architecture schools in Jordan

and Saudi Arabia, is one of five commis-
sion members charged with studying ar-

chitectural education for the next two
years. Carnegie Foundation director
Ernest Boyer is chairman of the com-
mission, which began meeting this
month.

One important and rapidly chang-
ing aspect of the profession is the
relationship between an architect and
the public — where the public means
both the client and the people who use
a building.

"We're seeing fewer single-client
buildings now," McMinn said. "And
more and more buildings are being
turned down by review committees
becauseof the public's concern about
architectural development. Think of
the originalplansfortheGuggenheim
Museum addition, the Times Square
development project, Trump City and
other major Manhattan projects.

"Students should have an initial
awareness, at least, of this intersec-

program may be intellectually narrow. The bachelor's
degree in architecture that students here earn in five
years is legally equivalent to the three-year master's
degree that can be earned at other schools, but those
students who study architecture after completing a
four-year undergraduate degree in some other subject
may be better equipped to handle the challenges of a
complex world, McMinn said.

"Students of medicine, planning, business and law
have broad pre-professional educations and then focus
their studies at the graduate level, but in architecture we
do the reverse. And we are considering whether that is
appropriate during a student's formative years," McMinn
said, noting that 60 of the 100 architecture schools in the
country offer five-year undergraduate programs simi-
lar to Cornell's. "These schools will be watching what
we do here," he added.

The college's other major re-evaluation — of its
facilities — is a response to a slowly deteriorating
situation. For some time, there has been discussion
about rebuilding the college, but now it looks more
likely that 109-year-old Tjaden Hall, which houses the
Art Department, and Sibley and Rand halls, which
house the Architecture and City and Regional Planning
Departments, will be renovated.

The bu ildings have been designated historical build-
ings, so their exteriors will be preserved. Inside, new
stairwells, classrooms and offices may be created and
elevators installed.

The structural integrity of the buildings and their
compliance with fire and safety codes and handicapped
access will be tested this fall. Then they will be thor-
oughly surveyed to determine the strength of floors and
roofs and the condition of heating, lighting and plumb-
ing. The survey is expected to be completed in early
spring. It will probably be another nine months after
that before designs for revamping the buildings are
leady. Fall 1996 is the earliest the new facilities might
be completed, McMinn said.
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A Conversation with Francille Firebaugh, Human Ecology

Programs to tackle major ills facing U.S. society
By Susan Lang

"I have a sense of vibrancy in the
College of Human Ecology as we enter
the new academic year that comes to all
of us on the campus with a strong new
class of undergraduates and graduate stu-
dents," says Dean Francille Firebaugh,
who will be starting her fifth year at
Cornell this fall. "And there is more this
year — we have new faculty who bring
added strength to our departments and
leadership for interdisciplinary centers
in the college, the possibility of a stabi-
lizing state budget, and some wonderful
gifts in the capital campaign.

"All in all, we're very optimistic for
the college this year despite the uncertain
economic climate that faces the nation."
Naming the first two endowed professor-
ships in the college contributes to that
positive outlook.

In the past two years, new faculty
have joined the college from positions at
Stanford University, the University of
California at Berkeley and at Irvine, the
University of Minnesota and the Federal
Trade Commission, among others. For
the first time in a number of years, the
college has at least one new faculty mem-
ber in each of six departments in the
college. The new additions have further
strengthened the college's interdiscipli-
nary faculty who represent fields such as
psychology, economics, sociology, biol-
ogy, engineering, physics, chemistry,
material science, design arts, education
and social work.

The college has named two faculty to
Human Ecology's first endowed profes-
sorships: Phyllis Moen, the Ferris Fam-
ily Professor in Life Course Studies; and
Stephen Ceci, the Helen L. Carr Profes-
sor in Human Ecology. Although the
college has lost $1.5 million in state
funding since April 1988, which has
largely been absorbed through attrition
and layoffs, innovation in research and
extension programs has come from in-
creased grants and contracts. In addition,
SUNY has approved $4.8 million to im-
prove the research and education facili-
ties for faculty and students. A master
plan for Martha Van Rensselaer and S a v-
age Halls is under way to assure the best
use of state funds.

Social importance
Firebaugh adds that she draws a great

deal of her confidence from the social
importance of her college' s work and the
strong research base on which it is
grounded. 'Three of our institutes —
which are uniquely poised to tackle the
complex issues of our day and to fulfill
our primary mission of finding creative
solutions to contemporary human prob-

lems — represent one focus of our ef-
forts this year," she explains. "All three
are centers that can draw faculty and
students across departments and disci-
plines to take more comprehensive views
of the problems facing society."

Faculty affiliated with the three cen-
ters — The Family Life Development
Center, The Cornell Food and Nutrition
Policy Program, and The Life Course
Institute — engage in research, outreach
and education on issues such as child
abuse, nutrition and hunger,
and the processes that foster
productivity and potential
across the life span. Here's
a look at each of the three:

• The Family Life De-
velopment Center will host
the William Hoyt Memorial
Symposium in October.
Twenty-three faculty and
staff affiliated with the cen-
ter conduct research and
outreach efforts in the areas
of family stress, child abuse
and maltreatment, parent
education and other policy
issues affecting children and
youth. The FLDC not only
conducts training work-
shops for child protective
service workers but also ad-
dresses child abuse and ne-
glect among migrant worker
families; disseminates pro-
grams for improving the
quality of care of children in
residential institutions and
enhancing school-based ac-
tivities for preventing pa-
rental child abuse and ne-
glect; helps communities
respond to youths who have been abused
or neglected; and studies topics such as
the reliability of child abuse reports and
the effectiveness of hot lines.

Faculty research efforts complement
the work of the center. For instance,
Ceci, the new Helen L. Carr Professor,
has focused some of his research on the
reliability of child testimony in court. He
is developing, with others at Cornell, a
proposal for a program to better serve the
needs of all parties to legal proceedings
involving child witnesses.

Originally housed in the Department
of Human Development and Family Stud-
ies, the center now has collegewide sta-
tus to attract more faculty participation
in its programs. As a collegewide unit,
the center hopes to draw on faculty with
expertise in human service studies, nu-
tritional sciences, and consumer eco-
nomics and housing. The scope, quality
and financial stability of the center will

be strengthened as more faculty obtain
external funding for research projects
related to child abuse and maltreatment,

• The Cornell Food and Nutrition
Policy Program, under the leadership of
its newly appointed director, DavidSahn,
conducts nutritional surveillance studies
in developing nations and provides train-
ing in the development of national eco-
nomic and food policies based on sur-
veillance data. By helping 24 nations
strengthen their policy analysis and nu-

these three centers and its six academic
departments and programs around four
themes:

• Nutrition and health.
• Human development.
* Economic and social well-being.
* Environmental design and technol-

ogy-
External funding for some 146 re-

search, outreach and education projects
in these four areas has increased to $23
million, its highest level ever.

Dean Francille Firebaugh of the College of Human Ecology.
Peter Morenus/University Photography

College of
Human Ecology

Faculty - 120

Staff —282

Undergraduate students —1,250

Graduate students — 225

Annual budget —$41.5 million, including grants
and contracts

Outreach — Through Cornell Cooperative
Extension's interdisciplinary centers and other
faculty outreach projects, the college dissemi-
nates research-based knowledge and encourages
its application to complex human issues.
Programs focus on children and youth at risk;
nutrition; health and safety; individual, family
and community well-being; environmental
protection and enhancement; and economic
vitality.

trition surveillance, CFNPP's goal is to
alleviate poverty, food insecurity and
malnutrition that threaten the well-being
of some 500 million people in develop-
ing countries.

This program, housed in the Division
of Nutritional Sciences, was created in
1988 and based in Washington, D.C.,
because of its international policy focus.
Core staff will be relocating to the Ithaca
campus because of the Division of Nutri-
tional Sciences' and the college's desire
to engage more faculty and students in
the center's program. Currently, such
projects range from how rural-to-urban
migrations affect food consumption and
nutrition and how policy reforms in Af-
rican countries affect poverty, food se-
curity and nutrition, to whether children's
growth is being affected by malnutrition
and how mild and moderate malnutrition
relate to child mortality.

"The importance of the work in
CFNPP is dramatized by the current star-
vation in Somalia that we are witnessing.
Food insecurity is such a pressing global
issue," Firebaugh says. "Some 20 mil-
lion babies are bom underweight every
year and more than 30 percent of all
preschool children in the Third World
continue to be underweight, reflecting
the poor health and nutrition among chil-.
dren and pregnant and lactating women."

* The Life Course Institute, headed
by Phyllis Moen, was established last
January. It supports multidisciplinary
research on aging, families and human
development to understand how indi-
viduals and families can enhance their
personal potential and improve their op-
portunities in later adulthood. The insti-
tute will develop new research methods
and propose public policies to help people
of all ages function effectively in uncer-
tain and rapidly changing times.

To help society and its own graduates
meet these challenges, Firebaugh says
that the College of Human Ecology is
focusing the research and teaching in

The 1992 Fiske Guide to Colleges
describes the college as "among the best
in the nation in home- and human-ser-
vice-disciplines." And the latest statis-
tics show that the college is growing ever
stronger. Undergraduate applications to
the college have increased by more than
50 percent since 1980, Firebaugh says.
But as Cornell attempts to keep its under-
graduate enrollment fairly constant, the
number of students in Human Ecology
has increased by only about 100 students
during the past decade, to a total of 1,250
undergraduates in the college. The qual-
ity of students and the proportion of
accepted applicants who enroll in the
college, however, have climbed steadily
in recent years, says Firebaugh.

Furthermore, the rate at which gradu-
ating students find jobs in their areas of
interest is among the highest of Cornell's
colleges and schools. A Career Center
survey found that only 6.5 percent of the
Class of 1991 had not found employ-
ment in a position related to their under-
graduate studies within six months after
graduating. Sixtypercentof thecollege's
graduates went into business, contrary to
a prevalent stereotype of the college.
About a quarter of the students go on to
graduate school or professional study in
medicine, health and law.

To even further enhance students'
preparation for future employment, the
college plans to expand student opportu-
nities for internships in medical, urban
policy, law and business settings in New
York City, increase undergraduate re-
search projects through independent
study and honors programs, and expand
international study opportunities that al-
ready send up to 40 students abroad to
every continent of the world each year.

An extern program is also being
planned. By the end of the year, Firebaugh
expects that opportunities to "shadow"
alumni on their jobs for several days at a
time will be available to students during
intersessions or summer vacations.
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Learning how
plants know
up from down
By Susan Lang

Plants know which way is up because of a
gravity-induced pressure difference between
the top and bottom of their cells, according to
studies by Cornell plant biologists.

The findings refute the century-old dogma
that plant cells use starch grains as receptors to
detect gravity. According to the new "gravita-
tional pressure" model, root cells "know" to
grow down and shoot cells up because the
weight of the sinking protoplasm - the gel that
comprises the insides of cells - creates tension
on the cell membrane on the top of the cell and
compression on the membrane on the bottom.

The whole cell unit within the cell mem-
brane, or protoplast, is the gravity sensor, and a

I protein in the cell's membrane called integrin
functions as a gravity receptor, report Cornell
plant biologists Randy Wayne, Mark Staves

i and A. Carl Leopold of the Boyce Thompson

CORNELL
Research

Chris Hildreth/University Photography
Chara, a common pond green alga, has one of the largest plant cells known,
growing up to 5 inches long, about 1 million times larger than most plant cells.
Above, one cell stretches from each node to the next. Its large size enables
researchers to study the effects of gravity on plant cells.

Institute for Plant Research. Their article ap-
peared in the Journal of Cell Science.

Understanding gravity is important because
it has a profound effect on many developmental
events in plants, from the distribution of nucleic
acids and hormones to the curvature of root and
shoots. The studies also may have implications
for understanding the gravity response in ani-
mal cells, and the stress response of cells in
normal gravitation fields.

"Our model may also help us understand
how cells sense stress in general, and how

plants may respond to gravity-free environ-
ments as in space. It also may be important
to physical therapy since bones and muscles
deteriorate when people are placed in me-
chanically stress-free environments such as
in space or in bed," said Wayne, a plant
biologist in the College of Agriculture and
Life Sciences.

Supported by NASA, the researchers
present a model of gravity sensing based on
thermodynamics and kinetics and have cal-
culated for the first time the amount of
energy necessary for a gravity response.
They found that the falling of the protoplast
releases sufficient energy to initiate the
gravity response.

Plant biologists have assumed for years
that sinking starch grains in plant cells were
the gravireceptors. But many plants - such
as mushrooms, fungi, marine algae and
mutants of corn and tobacco - do not have
starch grains, called statoliths, yet still per-
ceive gravity accurately. "That fact pro-

vided a compelling reason to search for an
alternative sensing mechanism," Wayne said.

The new model views starch grains as merely
being dense "dumb rocks" that provide enough
ballast in the small cells of higher plants to
produce a strong enough signal to be perceived
by the cell membrane.

The researchers studied a common pond
green alga whose cells do not contain starch
particles and are about 1 million times larger
than most plant cells. To "trick" the cells into
perceiving gravity in reverse, the plant biolo-
gists suspended them in external solutions of
various densities.

As predicted, cells in solution as dense as the
protoplasmhad neutral buoyancy and their grav-
ity sensing was impaired.

Interestingly, cells placed in solutions denser
than the protoplasm in which the protoplast
rises within the cell wall experienced a reverse
gravity response because there is a tension on
the membrane on the bottom and a compression
at the top.

CU, Xerox team up to enhance competitiveness
By Larry Bernard

Computer systems that could help engineers
design single components or entire factories are
being developed here.

Seven Xerox Corp. scientists have perma-
nent visiting faculty appointments at Cornell to
collaborate with university faculty on
precompetitive research - research that can be
used by any company or university to instill
competitiveness, using federal and corporate
research grants.

The Xerox researchers, with collaborating
Cornell scientists, constitute the Design Re-
search Institute, whose mission is to "develop
technologies and methodologies for increasing
the pace of product development, or 'pace to
product' for American industry," said Gregory
Zack, group manager.

Researchers in the institute, which eventu-
ally will have scientists from other companies,
use advanced Sun workstations and resources
of the National Supercomputing Facility at the
Cornell Theory Center.

Information access is one of the key re-

search areas. James Davis, an institute mem-
ber who works on human-computer inter-
action, has developed a system of informa-
tion access to help engineers solve prob-
lems quickly and efficiently. For example,
the system can model an object being de-
signed, understanding it well enough to
know how a change in one area might affect
other areas.

"An engineer working on a printer may
want to know if there are any unresolved
problems. The system is my assistant. It
looks at all areas that might impact my
project and I can discover problems early
on," Davis said.

Simulations
A quick simulation can show whether a

design change will work, and the engineer
can search a literature database or an ex-
perts database and can search for past
changes, as well. "If this works out, engi-
neers will be able to design new products
much faster than before," Davis said.

Another key research component is in
simulation. Xerox researchers are develop-

Rhodes named to panel on NSF's future
President Frank H.T. Rhodes is one of

15 nationally known leaders in academe
and industry named Sept. 9 to the recently
established Special Commission on the Fu-
ture of the National Science Foundation.

Established at the request of Walter
Massey, NSF director, the special body is
part of a long-range strategic planning pro-
cess now under way at the federal agency,
according to an NSF statement.

"It became very clear to me," Massey
said, "that the agency needed a planning
process that went beyond business as usual.

"The starting point for anything we do
must be strengthening the research and
education enterprise," he added. "But we
also have to do more to bring the different

actors — the public and private sec-
tors, academia and industry — closer
together. This is obviously in the na-
tional interest."

The commission will examine how
NSF can play a larger role in fostering
connections between science and tech-
nology, and will explore new agency
directions that would benefit the nation
while ensuring that NSF maintains its
role as the major federal supporter of
fundamental research and education.

Co-chairs of the commission are
William Danforth, chancellor of Wash-
ington University in St. Louis, andRob-
ert Galvin, chairman of the Executive
Committee of Motorola.

ing a Synamation system, for synthesis and
simulation, that will bring simulations to a wide
group of engineers. For example, John Shaw
and Palghat Ramesh have a program that simu-
lates the behavior of toner particles in a copier.
An engineer can perform a simulation of how
toner particles are charged and deposited on a
photoreceptor to form an image.

"We create models based on the physics of
the problem," Ramesh said. "For example, we
understand the physics of electrostatics and
fluid flow, and this gives us the capability to
simulate the behavior of toner particles more
accurately."

Also being developed is a program that will
help reduce the time it takes to coordinate teams
of engineers. "If you have a large development
team, they're all making decisions about the
same product. There should be software that
can act on behalf of the team members," said
Srikanth Kannapan, who designed such soft-
ware. Dubbed Agent X, the software acts as
team members' "agents," encapsulating all the
members' concerns and responding on behalf
of the team member in negotiating with others.

CUMC institute
studies behavior

A new center called the "Institute for Pre-
vention Research" has been established at The
New York Hospital-Cornell Medical Center.

The mission of the institute, which is part of
New York-Cornell's Department of Public
Health, is to promote physical and mental health
and reduce premature death and disability by
focusing on the behavioral risk factors associ-
ated with the major public health problems of
our time. Those problems include AIDS, sub-
stance abuse, cancer, cardiovascular disease
and teenage pregnancy.

The institute, which is under the direction of
Dr. Gilbert Botvin, will concentrate on both
identifying the origins and risk factors of these
major chronic diseases, and on developing and
testing new intervention strategies designed to
prevent these health problems.

New Yorkers
fail to meet
diet guidelines
By Susan Lang

New Yorkers are overweight, have diets
too rich in cholesterol, saturated fat and so-
dium, and get too little exercise. What's more,
low-income families have too little access to
affordable food.

In short, New Yorkers fall far below nutri-
tion-related federal health objectives, accord-
ing to a new Cornell report that is based on a
compilation of studies and program data ob-
tained primarily from the New York State
Department of Health (DOH).

"The report shows that the diets of New
Yorkers are significantly poorer than current
nutritional guidelines and that diets deterio-
rate as people get older," said Anne Kendall,
research associate in the Division of Nutri-
tional Sciences and project coordinator for the
report. New York State Nutrition: State of the
State.

"Other evidence in the report suggests that
the findings for New York are comparable to
the rest of the nation as well and, for some
issues, the picture in New York state is worse
than that nationally," she said.

Cornell researchers, under contract to the
Bureau of Nutrition, worked with the DOH to
develop an overview of the nutritional status
of New Yorkers. The Cornell team, headed by
former Assistant Professor Cathy Campbell,
identified 140 sources of nutritional data in
New York and chose 40 data sets for the
report, most of which were obtained from
DOH. The 180-page report provides informa-
tion on the nutritional health and needs of New
York residents and examines topics such as
the food supply and food access, and the diets
of pregnant women, infants, preschoolers,
school-age children, adults and older adults.

Chronic diseases
"Dietary and exercise patterns influence

the risk of developing chronic diseases such as
heart disease, stroke, diabetes and some types
of cancer," Kendall explained. "These disor-
ders account for more than two-thirds of all
deaths in this country. Because most adults
choose what they eat and whether they exer-
cise, they have the potential to positively in-
fluence their health. Unfortunately, most have
a long way to go in choosing diets for optimal
health."

Among the key conclusions:
• Up to one-third of New Yorkers ages 45

to 54 are overweight.
• About 80 percent of New York adults eat

more fat and saturated fat than the national
guidelines recommend. Concurrently, one-
third to one-half of the people studied don't eat
enough vegetables, fruits, grain and dairy prod-
ucts and the vitamins and minerals that these
foods contain.

• More than one-quarter of the state's chil-
dren and one-fifth of low-income infants and
preschoolers are overweight; more than one-
quarter of a low-income group of New York
City children have high cholesterol.

• Only 30 percent of adults exercise regu-
larly.

• New Yorkers have a worse diabetes rate
than the nation: 5 percent of New York adults
have diabetes versus 3 percent for the nation.

• The number of food-borne illnesses, which
are caused by microorganisms and faulty food
handling, more than doubled in the 1980s,
from 1,208 cases in 1980 to 2,979 cases in
1989.

Living in poverty
• Almost 13 percent of the state's popula-

tion lived in poverty in 1989, and only 60
percent of them received government assis-
tance that year (the recession has only wors-
ened since). A full-time minimum wage salary
was only 70 percent of the official poverty line
and the value of government assistance was 75
percent of the official poverty level in 1989.
People with the lowest incomes must spend
almost 40 percent of their income on food. The
result is that the ability of the lowest-income
groups to purchase the foods they need has
deteriorated since the mid-1980s.

• Between 1985 and 1989, the number of
meals served in soup kitchens increased 95
percent to 8.9 million meals, and the number
of people assisted by food pantries increased
104 percent to 5.7 million people, indicating
an increasing need for emergency food assis-
tance.
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CALENDAR
Continued from page 12

on sale at Willard Straight Hall box office. Tick-
ets for general public are $16.50 and $18.50 and
are on sale at Rebop Records and TicketMaster.

Cornell Plantations
The Class of 1940 Concert Series will be held

Sept. 25 at 3 p.m. at '66 Beebe Beach, below
Helen Newman Hall. Outdoor seating under a
tent Admission is free. Jazz from be-bop to
contemporary performed by the Three Flights
Up, with band members Julianne Puente, drums;
Dan Janis, bass; surprise guest, horn; and Robert
Cowie, piano.

RELIGION

Sage Chapel
John L. Ford, dean of students, will deliver the

sermon on Sept 20 at 11 a.m. Music by the Sage
Chapel choir, under the direction of William
Cowdery, acting university organist Sage is a
non-sectarian chapel that fosters dialogue and
exploration with and among the major faith tradi-
tions.

AfrcJ-American
Sundays, 6:30 p.m., Robert Purcell Union.

Catholic
Daily masses at 12:20 p.m. in Anabel Taylor

Chapel. Weekend masses: Saturday, 5 p.m.; Sun-
day 9:30 a.m., 11 a.m. and 5 p.m., auditorium,
Anabel Taylor Hall. Sacrament of Reconcilia-
tion, Saturday, 3:30 p.m., G-22 Anabel Taylor
Hall. Parish Synod Discussion — "How can we
as Church Strengthen Marriage and Family Life?"
Sept. 23, 7 to 9 p.m.. One World Room, Anabel
Taylor Hall. For more information call, 255-4228
or Carole Liggett at 272-1951.

Christian Science
Testimony and discussion meeting every

Thursdays, 7 p.m. in Founders Room, Anabel
Taylor Hall.

Episcopal (Anglican)
Sundays, worship and Eucharist, 9:30 a.m.,

Rev. Gurdon Brewster, chaplain, Anabel Taylor
Chapel.

Friends (Quakers)
Sundays, 9:45 a.m., adult discussion; 11 a.m.,

meeting for worship, Edwards Room, Anabel
Taylor Hall.

Jewish
Reform: Fridays 6 p.m., chapel, Anabel Tay-

lor Hall; Conservative/Egalitarian: Fridays, 5:30
p.m., Founders Room, and Saturdays 9:30 a.m.,
Founders Room, Anabel Taylor Hall; Orthodox:
Saturday, 9:15 a.m., Edwards Room, Anabel
Taylor Hall.

Korean Church
Sundays, 1 p.m., chapel, Anabel Taylor Hall.

Muslim
Friday prayers, 1p.m., Edwards Room; daily,

218 Anabel Taylor Hall.

Protestant Cooperative Ministry
Sundays, 11 a.m., chapel, Anabel Taylor Hall.

Zen Buddhist
Thursdays, 5 p.m., chapel, Anabel Taylor

Hall.

SEMINARS
Africana Studies & Research Center

"Snow White and Black Consciousness: The
Over-Association of Cocaine Abuse with Afri-
can American Political Agitation in New Or-
leans, 1900," Scot Brown, grad student Africana
studies. Sept 22, noon, Hoyt Fuller Room, 310
Triphammer Road.

Applied Mathematics
"Generalized Stability Theory in Atmospheric

Physics," Brian Farrell, Harvard University, Sept.
18, 4 p.m., 456 Theory Center.

Astronomy & Space Sciences
"Status and Prospects for Solar Neutrino In-

vestigations," Ken Lande, University of Pennsyl-
vania, Sept. 17, 4:30 p.m., 105 Space Sciences
Building.

Biochemistry
"Regulation of Protein Secretion by GTP-

binding Proteins," Jennifer Stow, Harvard Medi-

cal School, Sept. 18, 4 p.m.. Large Conference
Room, Biotechnology Building.

Biophysics
"Transmembrane Signaling in the Structure

of the Lipid Bilayer The Second Messenger
Effect," Raphael Zidovetski, University of Cali-
fornia, Riverside, Sept 23,4:30 p.m., 700 Clark
Hall.

Chemical Engineering
"Site Requirements for Reactions on Oxide

Surfaces: From Single Crystals Toward Cataly-
sis," Mark A. Barteau, University of Delaware,
Sept. 22, 3:30 p.m., 165 Olin Hall.

Chemistry
"H Atom Photofragment Translational

Specteoscopy," Michael Ashfold, Bristol Uni-
versity, Sept. 17, 4:40 p.m., 119 Baker.

"Structure and Dynamics in Molecular Elec-
tronic Spectra in Solution," Roger Loring, chem-
istry.Sept. 21,12:15p.m.,FacultyLounge,Baker.

Electrical Engineering
"Some Fundamental Limits on High-Speed

Computation and How to Overcome Them,"
Harold Stone, IBM, T.J. Watson Research Cen-
ter, Sept. 22, 4:30 p.m., 219 Phillips Hall.

Energy Engineering
"Engineering and Environmental Challenges

for the Electric Power Industry," James L.
Broadhead, president and CEO, Florida Power
and Light Co., Sept 24, 12:20 p.m., 165 Olin
Hall.

Entomology Jugatae
"Biodiversity and Sustainable Agriculture,"

Maurizio G. Paoletti, University of Padova,
Padova, Italy, the Griswold Lecture, Sept. 17, 4
p.m., Morison Seminar Room, Corson/Mudd Hall.

"Tropical Forage Germplasm Development
at CIAT and Control Strategies for the Principal
Insect Pests of Pastures in Latin America," Stephen
L. Lapointe, International Center for Tropical
Agriculture, Cali, Colombia, Sept. 24, 4 p.m.,
Morison Seminar Room, Corson/Mudd Hall.

Food Science & Technology
"Mass Transfer Limits in Ultrafiltration," Pe-

ter Harriott, chemical engineering, Sept. 22,4:30
p.m., 204 Stocking Hall.

Genetics & Development
'Transformation of Drosophila," Debra Nero,

R. Maclntyre's Lab, Sept. 23, 12:20 p.m., Small
Seminar Room, Biotechnology Building.

Immunology
"Distinct Roles for CD4 and CD8 as Co-

receptors in Antigen Receptor Mediated T Cell
Activation," Michael Julius, McGill University,
Sept. 18,12:15 p.m., auditorium, Boyce Thomp-
son Institute.

Integrated Pest Management
"JPM Efforts at the International Center for

Tropical Agriculture (CIAT): Examples from
Rice, Beans, Cassava and Tropical Forages,"
Steve Lapointe, International Center for Tropical
Agriculture, Cali, Colombia, Sept. 23,4 p.m., 135
Emerson Hall.

Latin American Studies Program
"Socialism in One Country? Cuba and the

New World Order," Francis Adams, Ithaca Col-
lege, Sept. 22,12:15 p.m., 153 Uris Hall.

Mechanical & Aerospace Engineering
"Incineration: New Problems for Combustion

Research," F.C. Gouldin, Sept. 22,4:30 p.m., 111
Upson Hall.

Music
"Compositional Rhetoric Versus Composi-

tional Structure," Patrick McCreless, University
of Texas, Austin, Sept. 18,4:15 p.m., 102 Lincoln
Hall.

"The Origin of the Violin," Peter Holman,
Sept. 21, 4:15 p.m., 102 Lincoln Hall.

Natural Resources
"Natural Resources Stewardship — The New

Agency Thrust," Herbert Doig, New York State
Department of Environmental Conservation, Sept.
22, 4 p.m., 304 Femow Hall.

Neurobiology & Behavior
"Coming of Age in a Mexican Spider Colony:

Size-Specific Trade-Offs in Predation Risk, For-
aging Success, and Fitness Relative to Spatial
Position in a Communal Orb-Weaving Spider,"
Linda S. Rayor, entomology, Sept. 17, 12:30
p.m., Morison Seminar Room, Corson/Mudd Hall.

"Competition and Growth at the Neuromus-
cular Junction," Jeff Lichtman, Washington Uni-
versity, Sept. 24, 12:30 p.m., Morison Seminar
Room, Corson/Mudd Hall.

Operations Research & Industrial
Engineering

Manufacturing Engineering Seminar
"Guerilla Product Development," John

Boehringer, president, Boehringer Labs, Sept.
17,4:30 p.m., 155 Olin Hall.

Ornithology
"The Life of a Neotropical Migrant: Daiquiris

in the Tropics and Sex in North America," Tom
Martin, University of Arkansas, Sept. 17, 7:45
p.m., Fuertes Room, Laboratory of Ornithology,
159 Sapsucker Woods Road.

"Bird Song Wars: Interactive Signalling With
Territorial Great Tits," Peter McGregor, Univer-
sity of Nottingham, United Kingdom, Sept. 23,
7:45 p.m., Fuertes Room, Laboratory of Orni-
thology, 159 Sapsucker Woods Road.

Plant Biology
"Gene Amplification in Chlamydomonas chlo-

roplasts," Karen Kindle, Plant Science Center,
Sept. 18,11:15 a.m., 404 Plant Science Building.

Plant Breeding & Biometry
"Aspects of Nitrogen Use Efficiency in

Maize," Allen Eaglesham, consultant,
Metapontum Agrobios, Sept. 22,12:20 p.m., 135
Emerson Hall.

Plant Pathology
"Harpin: Enroute to Resistant Plants?" Z.-M.

Wei, plant pathology, Sept. 22, 4:30 p.m., 404
Plant Science Building.

Soil, Crop & Atmospheric Sciences
"Computer-Aided Land Evaluation," David

Rossiter, soil, crop and atmospheric sciences,
Sept. 22, 3:30 p.m., 135 Emerson Hall.

by near eastern studies, religious studies, and the
Society for the Humanities, Sept. 20, A.D. White
House. Session One: "Literature as Politics in the
Ancient Near East," chaired by David I. Owen.
"Egypt," Gerald Kadish, SUNY Binghamton,
noon to 12:45 p.m.; "Mesopotamia," Peter Ma-
chinist, Harvard University, 12:45 to 1:30 p.m.
Session Two: "Literature as Politics in the He-
brew Bible," chaired by Gary A. Rendsburg.
"Genesis," Gary A. Rendsburg, near eastern stud-
ies, 2 to 2:45 p.m.; "Judges," Marc Z. Brettler,
Brandeis University, 2:45 to 3:30 p.m.; "Ruth,"
Bezalel Porten, Hebrew University, 3:30 to 4:15
p.m.

THEATER
Theatre Arts

"Les Liaisons Dangereuses," by Christopher
Hampton, a play set in France among the aristo-
crats before the Revolution, about the game of
power and manipulation, will be held in the
Proscenium Theatre, Center for Theatre Arts, 430
College Ave. on the following dates and times:
Sept. 24,25,26 at 8 p.m.; Sept. 27,2 p.m.; Oct. 1,
2 and 3, at 8 p.m. Tickets are $5 and $7.

Liz 2**
Harrod Blank and his car, "Oh My God!" from the film "Wild Wheels," playing Sept-
18 and 19 in Willard Straight Theatre. See the Films listing for details.

Southeast Asia Program
"The Khmer Rouge Victory in 1975," Ben

Kiernan, history, Yale University, Sept. 17,12:20
p.m., Kahin Center, 640 Stewart Ave.

"On the Ground in Cambodia: A Report from
a Recent Survey in Remote Provinces," Gerald
Diffloth, linguistics, Sept. 24, 12:20 p.m. Kahin
Center, 640 Stewart Ave.

Stability, Transition & Turbulence
"Diffusion Flame Modeling," Andrew Norris,

mechanical and aerospace engineering, Sept. 22,
12:30 p.m., 178 Theory Center.

Statistics
Patching Monthly Streamflow Records Using

the Kalman Filter, the EM Algorithm and Crbss-
Validations," Geoffrey G.S. Pegram, University
of Napal, South Africa and visiting, civil environ-
mental engineering, Sept. 23, 3:30 p.m., 100
Caldwell Hall.

Textiles & Apparel
"CustomizingCADSoftware,"Phyllis Miller,

Mississippi State University, Sept. 17,12:20 p.m.,
317 Martha Van Rensselaer Hall.

SYMPOSIUM

Program of Jewish Studies
"Literature as Politics in the Bible and the

Ancient Near East," a symposium, co-sponsored

MISC.
Advisory Committee on the Status
of Women

The ACSW will hold brown bag luncheons
open to the entire community of the fourth Tues*
day of each month. "The Glass Ceiling," Rena*
Broderick, industrial and labor relations, Sep •
22,11:45 am., G01 Biotechnology Building-
Alcoholics Anonymous

Meetings are open to the public and will t*
held Monday through Friday at 12:15 p.m. ^
Saturday evenings 7 p.m. in Anabel Taylor Hal1

For more information call 273-1541.

Cornell Junior League Bowling
A junior league bowling party for cbUc"e

ages 5 to 18 will be held Sept. 26 from 10 a.m- »
noon. Junior league will start OcU 3- For m"r

information call 255-4200.

Cornell Plantations
"How Many Goldenrods?" Sept. 19; '"&*

Flower Finale!" Sept. 20 and 27; "Flowers »
Watercolor," a six-week class beginning Sep •
22; "Sounds and Smells After Dark" for child"*";
Sept. 23. Pre-registration is necessary. Call 25
3020.

Continued on



Cornell Chronicle September 17, 1992 11

Dietary laws lecture Becker Lectures Yale scholar to give Messenger Lectures
Two scientists will deliver a lecture Sept.

24 at 4:30 p.m. in Room 374 Rockefeller Hall
on how Moslem and Jewish dietary laws inter-
act in the United Stales.

Coming from Jewish and Moslem back-
grounds, respectively, Joe M. Regenstein and
Abdel-Samie Hamad will describe their re-
search in a lecture titled "Muslim Halal and
Jewish Kosher Laws: Interaction in America."

Regenstein is a professor of food science.
Hamad, an assistant professor of animal sci-
ence at Cairo University in Egypt, is conduct-
ing postdoctoral research here.

J.H. Elliott, the Regius Professor of Mod-
ern History at Oxford University, will discuss
"Britain and Spain in America" when he gives
the 1992-93 Carl Becker Lectures Sept. 21,23
and 24 at 4:30 p.m. in 165 McGraw Hall. The
lecture series is the most important event spon-
sored by the History Department. The selec-
tion of Elliott for this year is occasioned by the
quincentennary of Columbus' voyage.

Elliott's Sept. 21 lecture will be "Con-
quest and Settlement"; Sept. 23, "Colonists
andColonized"; and Sept. 24, "Colonial States
and Imperial States."

Peter Brooks, the Chester D. Tripp Profes-
sorof Humanities at Yale University, will give
the 1992 Fall Messenger Lectures on "The
Place of the Body in Modern Narrative."

The lectures will be given in the Hollis E.
Cornell Auditorium of Goldwin Smith Hall,
all starting at 4:30 p.m. Sept. 22, 23 and 24.
The lectures will be on the following themes:
"Narrative and the Body," "Talking Bodies"
and "Delicate Vessels."

Brooks says he proposes "to study the
relation of the body to narrative in selected
texts of modern literature" and "make consid-

erable cross reference to other 'discourses' of
the body, particularly in painting, but also in
medicine, psychoanalysis and socio-histori-
cal writing."

A specialist in French and comparative
literature, Brooks is the author of three books,
The Novel of Worldliness (1969), The Melo-
dramatic Imagination (1976), and Reading
for the Plot (1984). He also has edited or
collaborated in the editing of seven books,
including works on Henry James, Paul de Man
and Genet. His works also include some 60
articles and book reviews.

CALENDAR
Continued from page 10

Friends of the Learning Web
"Las Vegas Night," with licensed casino gam-

bling, Sept. 18, 8 p.m. to midnight, in the One
World Room, Anabel Taylor Hall.

"Monte Carol Night," a celebration for the
Learning Web's anniversary, honoring 20 years
linking Tompkins County youth with the Cornell
community and featuring games of chance and
hundreds of prizes, Sept. 19, 8 p.m. to midnight,
in the One World Room, Anabel Taylor Hall.

Latin American Studies Program
Latin American coffee hour will be held on

Tuesdays, starting Sept. 22, at 5 p.m. in G08 Uris
Hall.

Noontime Yoga
Classes for faculty and staff will be held

Tuesdays and Thursdays, Teagle Wrestling Room.
Sign-up at physical education office or call Lewis
Freedman, 539-6777.

Potshop
Cornell Potshop and Darkroom will be offer-

ing Fall Classes. Register in Potshop, Willard
Straight Hall. For information call 255-5170.

Writing Workshop
Writing workshop walk-in service: free tuto-

rial instruction in writing. Monday throughThurs-
day, 3:30p.m. to 5:30p.m. and 7 p.m. to 10p.m.,
178 Rockefeller Hall; Sunday through Thursday,
8 p.m. to 11 p.m., Clara Dickson Macintosh
Computer Room; Sunday through Thursday, 8
p.m. to 11 p.m., Noyes Center Browsing Library.

Dickenson
lectures in
Art Department

Art critic Eleanor Heartney will talk about
"Issues in Public Art" when she gives the first
of this year's Nancy G. Dickenson Visiting
Artists Lectures on Sept. 23. All four lectures
will be at 5:30 p.m. in 115 Olive Tjaden Hall.

Heartney, who is a contributing editor of
Art in America , an associate editor of Artnews
and a regular contributor to Sculpture, is famil-
iar with the work of many of today's leading
artists and is expected to bring a broad perspec-
tive to the series, said Gail Scott White, assis-
tant professor of art and chair of this year's
lectures series committee.

Artist Agnes Denes, whose work is being
given its first comprehensive retrospective
exhibition at the Herbert F. Johnson Museum
of Art, will give the second Dickenson Lecture
on Oct. 14.

Denes, a conceptual artist who works in a
variety of media, is perhaps best-known for
planting and harvesting 1,000 pounds of wheat
on a two-acre field in lower Manhattan in 1982.

Critic Susan Tallman will give the third
lecture on Nov. 4. Tallman, who also writes for
Art in America, recently completed a book
about contemporary printmaking, and she is
expected to discuss the proliferation of
printmaking techniques in the 1970s and '80s.

Emmet Gowin, a photographer who teaches
at Princeton University and who is best known
for his finely detailed black-and-white aerial
photographs of the Earth, will give the final
presentation on Nov. 9.

Gowin has photographed mining sites, aban-
doned missile sites, water treatment plants and
massive agricultural plots from the air, and he
was one of a few photographers given permis-
sion to fly over Mount Saint Helens to docu-
ment changes in the landscape from the erup-
tion of the volcano.

SPORTS

Home contest in ALL CAPS.
Win-loss records as of Sunday.

Men's Cross Country (3-0)
Sept. 18, Columbia and Penn at Van Cortlandt

Park

Women's Cross Country (2-0)
Sept. 18, Columbia and Penn at Van Cortlandt

Park

Women's JV Field Hockey (0-0)
Sept. 17, CORTLAND, 9 p.m.
Sept. 20, ELMIRA, 2 p.m.

Women's Varsity Field Hockey (1-0)
Sept. 17, CORTLAND, 7:30 p.m.

Sept. 19, PRINCETON, 5:30 p.m.
Sept. 20, LEHIGH, noon
Sept. 23, at Ithaca College, 4 p.m.

Varsity Football (0-0)
Sept. 19, PRINCETON, 12:30 p.m.

JV Football (0-0)
Sept. 21, COLGATE, 4:30 p.m.

Freshman Football (0-0)
Sept. 18, ITHACA COLLEGE, 3:30 p.m.

Men's Golf
Sept. 19-20, at Yale Invitational
Sept. 23, at Skidmore Invitational

Women's Tennis (0-0)
Sept. 18-20, at Mt St. Mary's Tournament

Men's JV Soccer (1-0-1)
Sept. 20, ITHACA COLLEGE, 2 p.m.

Men's Varsity Soccer (0-1)
Sept. 18, PRINCETON, 7.30 p.m.
Sept. 22, ONEONTA, 7:30 p.m.

Women's JV Soccer (1-0)
Sept. 24, BINGHAMTON, 4 p.m.

Women's Varsity Soccer (1-0)
Sept. 19, PRINCETON, 11 a.m.
Sept. 20, at Colgate, 3:30 p.m.

10 to be inducted into Hall of Fame Saturday
By Ellen Harkness

Ten new members will be welcomed into
the Cornell Athletic Hall of Fame Friday, Sept.
18. The 15th annual ceremony will welcome
the smallest new class ever inducted and will
swell the hall's total to 309.

Seventy percent of the new inductees earned
All-America honors during their undergradu-
ate days; two are joining the hall in their first

year of eligibility.
(Athletes are eligible
for election five
years after gradua-
tion.)

Named in their
first year are basket-
ball player John
Bajusz '87 and field
hockey and lacrosse
player Karla Grif-
fin'87.

Bajusz received
All-America honor-
able mention and
was only the 12th Ivy

League player ever to be named to the All-Ivy
first team for three seasons. He is Cornel's all-
time scoring leader and set six other school
records.

Griffin was named to the Brine Northeast
Regional All-America first team as senior de-
fender in lacrosse and she also received Penn-
Monto Mideast Region All-America first-team
accolades her final two seasons.

Another All-American named to the hall is

John Bajusz

men's lacrosse attackman Al Rimmer '71,
who received first-team honors in 1971.
Rimmer served as tri-
captain on the 1971
team that won the
first NCAA lacrosse
championship. Also
from men's lacrosse
is Joe Quinn '49,
who won three let-
ters in the sport but
earned his All-
Americarecognition
in football. A four-
year letterman at
guard, Quinn was Karla Griffin
named to the AP All-
America third team and he played in the North-
South Shrine game in Miami.

Carl Francis '80 won his All-America
honors in track as a member of the 400-meter
relay that placed fourth at the U.S. Track and
Field Federation meet in 1977. A versatile and
talented sprinter, he was instrumental in the
track team winning three Heptagonal champi-
onships and he was a four-time Heps cham-
pion.

Wrestler Gene Nighman '81 earned his
All-America stripes by placing seventh at the
1981 NCAA championships after winning the
Easterns 142-pound class. The final new in-
ductee to earn All-America honors is Randy
Sprout '86, a swimming freestyle sprinter. He
was sixth in the 50 free at the 1986 NC A As and
was a six-time Eastern swimming champion.

The final player to be inducted is Tom

Boettcher '72, a two-time All-Eastern Inter-
collegiate Baseball League third baseman who
was District II All-Star in 1971.

Two coaches being inducted into the 1992
Hall of Fame are the late John Bangs '21, as
assistant to the legendary Jack Moakley for 21
years, and Ted Thoren, who was head base-
ball coach for 29 seasons and a member of the
athletic staff over six decades.

Bangs participated in track as a hammer
thrower and shot putter during his undergradu-
ate days, but he gained his fame as a coach,
developing 10IC4 A champions and four Olym-
pic competitors.

Thoren coached Cornell to the school's
only EIBL championship (1977) and he was
named Special Coach of the Decade by Colle-
giate Baseball newspaper in 1990. A 1990
retiree, Thoren is in the Ithaca College Sports
Hall of Fame and the American Baseball
Coaches Association Hall.

The Cornell Ath-
letic Hall of Fame
was initiated in 1978
and became a reality
through the generos-
ity of the late Ellis H.
Robison '18, whose
gift resulted in the
construction of the
Robison Hall of
Fame Room that
houses the induction
plaques and Hall of
Fame memorabilia
in Schoellkopf Hall. Ted Thoren

An 'improving' football team to meet Princeton at Schoellkopf
By Dave Wohlhueter

When asked to describe his team's preseason practice in one word,
Cornell head football coach Jim Hofher said: "Improving."

The Big Red opens the season at 12:30 p.m. Saturday vs. Princeton
at Schoellkopf Field. The game is a challenging opener for both sides,
as preseason polls pick Princeton as the favorite in the Ivy League with
Cornell in the runner-up spot.

Hofher, beginning the third year at the helm of his alma mater, said,
"There was marked improvement during our preseason practice and it
came in many areas. But there's still plenty to work for us to become a
better football team."

One of the areas that has shown marked improvement has been in the
punting department. With the graduation of Ken Potash, the position
became wide open with no returnees with any experience of punting in
a varsity game. The position is still open, but a highly contested battle
looms between junior Geoff Cochrane (Scarsdale, N.Y.) and sopho-
more Tim McDermott (Lansdale, Pa.), and both have done a good job.

Wide receiver is another improved area. Senior Mike Jamin (Breezy
Point, N.Y.), All-Ivy second team in 1991, is the lone returning starter,
but there's more competition than ever before. Looking for starting time
are seniors Dave Frontero (Lynnfield, Mass.), Tony Villella (Pittsburgh,
Pa.) and Bob Wleklinski (Dyer, Ind.); and sophomores Ron Matco
(Troy, Mich.) and Aaron Berryman (Culver City, Calif.).

Tri-captain Jeff Woodring (Victor, N.Y.) is the only full time starter
returning on the defensive line, but this area has also shown improve-
ment during preseason drills. Senior Jack Dankert (Plymouth, Mich.)
has been extremely positive along the defensive front and classmate
Mark Mako (W. Keansburg, N.J.) has shown toughness inside. Senior
Ed Groszewski (Rochester, N.Y.) has had his progress slowed by a rib
injury, but will be ready on Sept. 19. He blocked four kicks last year.

Another vacancy that has created quite a stir is the free safety
position. High competition can be found here between seniors Charlie
Beard (Bellingham, Wash.) and Steve Haggerty (Hoboken, N.J.).
Haggerty is a two-year letterman who has played fullback and in the
defensive secondary.
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CALENDAR
All items for the Chronicle Calendar

should be submitted (typewritten, double
spaced) by campus mail, VS. mail or in
person to Joanne Hanavan, Chronicle
Calendar, Cornell News Service, Village
Green, 840 Hanshaw Road.

Notices should be sent to arrive 10
days prior to publication and should
include the name and telephone number
of a person who can be called if there are
questions.

Notices should also include the sub-
heading of the calendar in which the
item should appear.

DANCE

Cornell International Folkdancers
All events are open to the Cornell Commu-

nity and general public. Admission is free, un-
less stated otherwise. For further information,
call 539-7335 or 277-3638.

Beginning teaching 7:30 p.m.; request danc-
ing 8:30 to 10:30 p.m.; North Room, Willard
Straight Hall, Sept. 20.

Global Dancing, Tuesdays, teaching 8:30p.m.;
open dancing 9:45 to 10:30p.m. in Helen Newman
Hall Dance Studio. For more information call
Dick at 273-0707 or Marie at 844-8783.

Israeli Folkdancing
Thursdays, 8 p.m., Edwards Room, Anabel

Taylor Hall.

EXHIBITS

Johnson Art Museum
The Herbert F. Johnson Museum of Art, on

the corner of University and Central a venues, is
open Tuesday through Sunday from 10 a.m. to
5 p.m. Admission is free. Telephone: 255-6464.

"Agnes Denes: A Retrospective," the first
comprehensive retrospective exhibition of the
work of the contemporary American artist Agnes
Denes, on view through Oct. 23. The exhibit will
feature about ISO objects, dating from 1967 to
1992, exploring the artist's four major directions:
"Sculptures of the Mind - The Early Philosophi-
cal Drawings," "Stations of the Pyramids," "Map-
ping - New Territory," and "Sculptures in the
Environment." The museum is publishing a ma-
jor monograph on the artist, with essays by Rob-
ert Hobbs, Donald Kuspit, Peter Selz and Lowery
Stokes Sims, and an introduction by Thomas W.
Leavitt, former director of the museum. The book
is edited by Jill Hartz, co-curator of the exhibition
and museum director of public relations and pub-
lications, and designed by Jordan Davies.

Special educational programs arranged in con-
junction with the exhibition will be held on Satur-
day and Sunday, Sept. 19 and 20. On Saturday at
2 p.m. there will be a panel discussion in Olive
Tjaden Hall auditorium, with the artist and art
historians Professors Robert Hobbs and Peter
Selz and Metropolitan Museum of Art curator
Lowery Stokes Sims. Thomas Leavitt, former
director of the museum and co-curator of the
exhibition with Jill Hartz, will moderate the dis-
cussion. On Sunday at 1 p.m.. Denes will give a
gallery tour of the exhibition.

"Agnes Denes: Maps of My World," an Eye
Opener workshop for children ages 7 to 10, will
be held on Sept. 26 and Oct. 3. Sessions for
children ages 7 and 8 will run from 10 a.m. to
noon, and sessions for ages 9 and 10 will be held
from 1 p.m. to 3 p.m. A fee of $14 for members
and $15 for non-members will be charged, and
enrollment is limited. Pre-registration is due by
Sept. 18.

Sibley Fine Arts Library
"The Artist's Book," an exhibit of unique,

hand-made art books by CristinaGuastello, Joanna
Kuo, Philip Mimaki, Jiro Nakamura and Gregory
Page, through Oct. 1. The book objects were
made during the artist's book class this summer,
taught by Laurie Sieverts Snyder. The exhibit is
supported in part by a grant from the Council on
the Creative and Performing Arts,

FILMS

Films listed are sponsored by Cornell Cin-
ema unless otherwise noted and are open to the

public. All films are $4.50 ($4 for students)
EXCEPT Monday Night Film Club (9:30 p.m.),
$3 for all; Thursdays, $3.50 for all; Saturday
Ithakid Film Festival, $2 and $1.50 under 12;
and Sunday Matinees, $3.50. All films are held
in Willard Straight Theatre except where noted.

Thursday, 9/17
"The Khmer Rouge Victory in 1975," spon-

sored by Southeast Asia Program, 12:20 p.m.,
George McT. Kahin Center, 640 Stewart Ave.,
Main Meeting Room. Free.

"Fried Green Tomatoes" (1991), directed by
Jon Avnet with Kathy Bates and Jersica Tandy,
7:10 p.m.

"Lethal Weapon 3" (1992), directed by Rich-
ard Donner with Mel Gibson, Danny Glover, Joe
Pesci and Rene Russo, 10 p.m.

Friday, 9/18
"Top Hat" (1935), directed by Mark Sandrich

with Fred Astaire and Ginger Rogers, 7 p.m.,
Uris.

"Wild Wheels" (1992) directed by Harrod
Blank, 7:10 p.m.

"Lethal Weapon,"9:25 p.m. & midnight, Uris.
"Fried Green Tomatoes," 9:45 p.m.

Saturday, 9/19
"The Loves of Kafka (Los Amores de Kafka)"

(1989), directed by Beda Docampo Feijoo with
Jorge Marrale and Susu Pecoraro, 7 p.m., Uris.

"Wild Wheels," 7:10 p.m.
"Lethal Weapon," 9:25 p.m., Uris.
"Fried Green Tomatoes," 9:45 p.m.
"The Adventures of Baron Munchausen"

(1989), directed by Terry Gilliam with John
Neville, Eric Idle, Robin Williams, Oliver Reed,
Uma Thurman and Sting, midnight, Uris.

Sunday, 9/20
"Seni's Children" (1990), directed by Philip

Haas, 2 p.m., Johnson Museum. Free.
"Fried Green Tomatoes," 4:30 p.m.
"Astaire Dancing," lecture/presentation by

John Mueller, 7:30 p.m., Uris. Free.
"The Adventures of Baron Munchausen," 8

p.m.

Monday, 9/21
"Mournful Indifference" (1983), directed by

Alexander Sokurov with Ramaz Chkhikvadze
and Irina Sokolova, 4:30 p.m. Free.

"Riding the Tiger: The New Order," spon-
sored by the Southeast Asia Program, 4:30 p.m.,
George McT. Kahin Center, 640 Stewart Ave.,
Main Meeting Room. Free.

"Fried Green Tomatoes," 6:45 p.m.
"The Trial" (1962), directed by Orson Welles

with Anthony Perkins, Jeanne Moreau and Romy
Schneider, 9:30 p.m.

Tuesday, 9/22
"Barefoot Gen" (1991), directed by Masaki

Mori, 7:30 p.m.
"Lethal Weapon 3," 10 p.m.

Wednesday, 9/23
"Guerillas in Our Midst" (1992), directed by

Amy Harrison, shown with "Funny Ladies"
(1991), directed by Pamela Beere Briggs, 8 p.m.

"Wayne's World" (1992), directed by
Penelope Spheeris with Mike Myers, Dana
Carvey, Tia Carrere and Rob Lowe, 10 p.m.

Thursday, 9/24
"On the Ground in Cambodia: A Report from

a Recent Survey in Remote Provinces," spon-
sored Southeast Asia Program, 12:20p.m., George
McT. Kahin Center, 640 Stewart Ave., Main
Meeting Room. Free.

"Mediterraneo" (1991), directed by Gabriele
Salvatores with Diego Abatanatuono, Claudio
Bigagli and Giuseppe Cederna, 7:45 p.m.

"Wayne's World," 10 p.m.

LECTURES

Chemistry
Baker Lectures

"DNA Analysis From Genomes to Sequence
— Part I: Fundamentals," Charles R. Cantor,
University of California, Berkeley. "Genome
Landscapes," Sept. 22; "Detection of Specific
DNA Sequences," Sept. 24; "DNA Purification
Methods," Oct. 1. All lectures will be held at
11:15 a.m. in 200 Baker.

European Studies Program
"From Craft To Class: The Transformation of

the Clothmaking Trade in 18th Century Spain,"
Jaume Torras Elias, Universitat Autonoma de
Barcelona, Sept. 18, 12:15 p.m., 153 Uris Hall.

"Canada's Response to Cultural and Linguis-
tic Differences: A Prototype for the 21st Cen-

Chick Corea in concert Sept 25 in Bailey
The Cornell Concert Commission will

present an evening with the Chick Corea
Akoustic Band + One on Friday, Sept. 25, at 9
p.m. in Bailey Hall.

Reserved tickets for students are $13.50
and $15.50 and are on sale at the Willard
Straight Hall box office. Tickets for the general
public are $16.50 and $18.50 and are on sale at
Rebop Records and TicketMaster.

The Chick Corea Akoustic Band + One is
Chick Corea's latest musical venture. The new
band includes John Patitucci, who has worked
with Chick for several years, on bass, Peter
Erskine on drums and Bob Nerg on the saxo-
phone.

Corea playedelectric piano with Miles Davis
and in the early 1970s established Return to
Forever, which captured a Grammy in 1975 for
best jazz performance by a group.

The Akoustic Band won a Grammy in 1989. Chick Corea

Basso Samuel Ramey to open Bailey season
Basso Samuel Ramey will open the 1992-

1993 season of the Bailey Hall Concert Series
with a recital on Saturday, Sept. 26, at 8:15
p.m.

Ramey, who regularly performs in the
world's great opera houses, last season per-
formed in three new productions of New York' s
Metropolitan Opera: Semimmide, Marriage

of Figaro and
Faust. He also
traveled to Salz-
burg to sing in
Don Giovanni,
t o London for
Tosca and to
Milan for Attila.

Ramey is fa-
mous for his ex-
traordinary range
as a singer. He
can perform op-
eratic roles rang-
ing from the col-

ofatura bass of the bel canto era to the dramatic
bass repertoire of the latter part of the 19th
century: He can sing the Handel, Mozart,
Rossini, Donizetti and Bellini repertoire with
its emphasis on speed, flexibility and range;
and he can meet the demands of the dramatic
bass voice that became popular in the 19th
century in operas of Verdi, Wagner,
Moussorsky and Puccini with its emphasis on
the power to rise above heavier orchestrations
and project into ever-larger auditoriums.

Ramey
Christian Steiner

Opera houses have been known to mount
new productions for Ramey in roles that had
virtually vanished from the repertoire because
there were no singers who have this special
quality.

Ramey has been seen on television on Live
from Lincoln Center, Live from the Met, PBS'
Gala of Stare and the Great Performances
series.

He was born in Colby, Kansas, and attended
the School of Music at Wichita State Univer-
sity. He studied at the Gatlinsburg Music Fes-
tival in Tennessee and with the Santa Fe Opera.
Following a tour with the Grass Roots Opera,
he moved to New York and supported himself
and his wife by writing advertising copy for an
academic book publisher — which left him
free to audition whenever opportunities arose.
He made a spectacular debut at the New York
City Opera eight seasons ago.

Tickets for Ramey's Sept. 26 concert are on
sale at the Lincoln Hall ticket office. Prices are
$14 to $22 for students and $16.50 to $26 for
the general public.

Season tickets are also available at the ticket
office for the Bailey Hall series until, Sept. 25.
Other concerts of the season are: the St. Paul
Chamber Orchestra with Gil Shaham as violin
soloist on Oct. 29; flutist Jean-Pierre Rampal
on Feb. 16; pianist Vladimir Ashkenazy on
April 2 and violinist Itzhak Perlman on May 3.

The ticket office is open Monday to Friday
from 9 a.m. to 1 p.m. For more information call
255-5144.

tury," Laurier La Pierre, Canadian Studies Lec-
ture, Sept. 21, 4:30 p.m., A.D. White House.

Hatfield Fund for Economic Education
"The Japanese Economy — 'The Coming

Collapse?'" Yoh Kurosawa, president, Industrial
Bank of Japan, Sept. 24, 4:30 p.m., Schwartz
Auditorium Rockefeller Hall.

History
Carl Becker Lectures

"Britain and Spain in America," John H. Elliott,
the Regius Professor of Modem History, Oxford
University. "Conquest and Settlement," Sept. 21;
"Colonists and Colonized," Sept. 23; "Colonial
States and Imperial States," Sept. 24. All lectures
will be at 4:30 p.m. in 165 McGraw Hall.

Messenger Lectures
"The Place of the Body in Modern Narrative,"

Peter Brooks, Chester D. Tripp Professor of Hu-
manities, Yale University: "Narrative and the
Body," Sept. 22; 'Talking Bodies, Sept. 23; "Deli-
cate Vessels," Sept. 24. All lectures will be held
at 4:30p.m. in Hollis Cornell Auditorium, Gold win
Smith Hall.

Muslim Educational & Cultural
Association

A talk on the current situation in Bosnia by the
Bosnian ambassador to the United States,
Mohammed Sacribey, Sept. 22, 8 p.m., Anabel
Taylor Auditorium.

Plant Pathology
"Integrated Pest Management: Blessing or

Bane for Sustainable Agriculture?" Clive
Edwards, Ohio State University, the annual
Whetzel-Westcott Lecture in Plant Pathology,
Sept. 17, 7:30 p.m., 404 Plant Science Building.

Plantations
"Outstanding Eastern American Wildflow-

ers," Frederick W. Case, biologist and author of
"Orchids of the Western Grat Lakes," the Will-
iam J. Hamilton, Jr. Lecture, Sept. 24, 7:30 p.m.

Morison Seminar Room, Corson/Mudd Hall.

Society for the Humanities
"In and Out of Polyester: Desire, Disdain and

Global FiberCompetitions," Jane Schneider, City
University of New York, and senior fellow, Soci-
ety for the Humanities, Sept. 25, 4 p.m., Guerlac
Room, A.D. White House.

MUSIC

Department of Music
The Apollo Ensemble will perform on Sept-

e t 8:15 p.m. and on Sept. 20 at 4 p.m. in Barnes
Hall. The 14-member chamber orchestra con-
ducted by John Hsu will present 17th- and 18th-
century symphonies oncorresponding-periodrep-
licas or original instruments. Featured will be
Mozart's Concertos for Fortepiano and Orchestra
in A Major, K. 414 and in E-flat Major, K. 449
performed by Tom Beghin and Andrew Willis;
and the Concerto in F Major, K. 242 for three
fortepianos, joined by Malcolm Bilson. For re-
served free tickets, please call 255-4760 or stop
by 104 Lincoln Hall between 8 a.m. and 3 p.m.
Tickets also will be available at the door.

Bound for Glory
Utah Phillips, humorist and political

songwriter, will perform in three sets on Sept. 13
at 8:30, 9:30 and 10:30 p.m. in the Commons
Coffeehouse in Anabel Taylor Hall. Bound for
Glory can be heard Sundays from 8 to 11 p.m. on
WVBR-FM 93.5.

Cornell Concert Commission
Chick Corea Akoustic Band + One will per-

form on Sept. 25 at 8 p.m. in Bailey Hall. Re-
served tickets for students are $ 13.50 and $ 15 50,
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The Journey Motif—Or, You Can Go Home Again
University Human Resource Services Announces the Appointment of Two New Directors

It is often said that you can't go home
again. But in many examples of folklore
and literature, variations of a journey
occur, where the hero or heroine leaves
home, encounters numerous obstacles
and adventures, learns from them, and
returns home changed forever. In an
odd sort of way, such is the case of the
appointments of two new directors in
University Human Resource Services,
Patricia E. Hutton, director of Employ-
ment Services, and Joanne Deisig Kaplan,
director of Human Resource Relations
and Development.

Employment Services

As discussed in the September 3, 1992
issue of The Cornell Workplace, the new
section of Employment Services is the
result of merging the Staffing and Com-
pensation sections of University Human
Resource Services, since at the founda-
tion of the work in both sections are the
job descriptions of Cornell staff. Patricia
E. Hutton has been named the director
of Employment Services and will begin
working in that capacity on October 12.

Patricia Hutton is currently the director
of Personnel Services and the Affirma-
tive Action Officer at Skidmore College
in Saratoga Springs, NY. The broad
range of her responsibilities in this
position have included the administra-
tion of staffing, compensation, employee
and labor union relations, benefits, train-
ing and development, and human
resource information systems for
Skidmore as well as developing pro-
grams and policies to support the
institution's goals relating to multicultural
diversity and human resource manage-
ment. As partner in Hutton-Carney
Mediation Associates, Patricia Hutton
also has a private practice in family and
divorce mediation and conducts train-
ing programs in business and workplace
conflict resolution. Previous to her present
responsibilities, Patricia Hutton was the
director of Human Resources at Wheaton
College in Norton, MA.

If Patricia Hutton's name seems famil-
iar, that is because she worked at Cornell
from 1984 to 1987. She began her work
at Cornell as assistant to the director of
University Personnel Services, Lee Snyder
(the office was subsequently renamed
Office of Human Resources), and then
became manager of Staffing Services.
For the year preceding her move to

- Wheaton, she was assistant to the Vice
President for Public Affairs, Richard M.
Ramin.

Patricia Hutton received her bachelor of
science degree from the New York State
School of Industrial and-Labor Rela-
tions at Cornell in 1982 and her master's
in organizational behavior and collec-
tive bargaining from ILR in 1984. In the
years since, she has been very active in
community groups dealing with media-
tion and has served as chair for
committees, chapters, and councils within

Rotary International, the College and
University Personnel Association
(CUPA), and the Saratoga Springs Cham-
ber of Commerce.

"I am very much looking forward to
returning to Cornell to work again with
former colleagues and to establishing
working relationships with new col-

Patricia E. Hutton

leagues," Patricia Hutton said. "Through
my professional affiliations I knew of
Beth Warren's accomplishments when
she was part of the University of Maine
system. I have also kept in touch with
my former colleagues at Cornell, and
have been very excited to learn of the
changes occurring all across the univer-
sity and particularly in University Human
Resource Services. I am excited about
being a part of this process, and work-
ing with the Cornell community as
together we prepare for the future."

Human Resource Relations
and Development

"Ithaca has always been my second
home," noted Joanne Deisig Kaplan,
newly appointed director of Human
Resource Relations and Development.
"I completed my undergraduate work
at Ithaca College, taught there for three
years, and my oldest daughter earned a
master's at Cornell. It's going to be
great to return on October 9, and be part
of such a fine university."

Since 1983 Joanne Kaplan has been the
staff development administrator for the
Office of Human Resources at Syracuse
University. In this position, she has
supervised the design, development,
implementation and evaluation of ap-
proximately 60 development programs
for university staff and faculty each
year, counselled and advised staff re-
garding university policies, procedures,
and work-related problems, directed
the university's performance review sys-
tem, designed and facilitated programs
in communication, performance review
and Total Quality Management, and
served as internal consultant to univer-

sity offices and departments. For the
past year she has been involved in the
university's restructuring process through
designing special education programs
for supervisors and managers. From
1980 to 1983 Joanne Kaplan served as
staff development assistant in the same
office and as adjunct instructor at Syra-
cuse University.

Joanne Kaplan received her master of
science degree in speech communica-
tions and English from SUNY-Albany
and her bachelor's in speech communi-
cations, theatre, and English from Ithaca
College. She did additional graduate
work at the University of Wisconsin.
Joanne Kaplan is a member of the
American Society for Trainers and De-
velopers and the College and University
Personnel Association (CUPA). She
earned the Fred C. Ford Award in 1984
from CUPA, recently completing a three-
year term as their national advisor for
human resource development. She cur-
rently serves on the CUPA Foundation,
Board of Directors, and on the Curricu-
lum Planning Task Force. She is a
frequent speaker at CUPA regional and
national conferences.

Joanne Kaplan's ties to Ithaca may
reach back into the past, but her reasons
for accepting the directorship at Cornell
definitely look toward the future. "I'm
extremely impressed with the staff in
University Human Resource Services in
general and with the fine individuals in
Human Resource Relations and Devel-
opment with whom I'll be working,"
she commented after a recent visit to
Cornell. "Under the dynamic and ser-
vice-oriented leadership of Associate
Vice President Beth Warren, I believe
that our individual and collective ex-
pertise will make a significant difference
as we face the challenges and opportu-

pleased to welcome both Joanne Kaplan
• and Patricia Hutton as directors in
University Human Resource Services.
Together they bring over 28 years of
relevant human resources experience to
Cornell. Certainly Joanne's major na-
tional reputation in the human resource
development field and her substantive
knowledge in forward-looking employee
relations, and Patricia's highly regarded
broad-based experience in human re-
sources, including organizational
development and well-honed media-
tion skills, will further enhance our
University Human Resource Services
senior management team as we ap-
proach the challenging issues now and
into the future."

Joanne Deisig Kaplan

nities that impact on the worklife of
Cornell's staff and faculty"

In speaking of the appointments of
these two directors, Beth I. Warren,
associate vice president for human re-
sources at Cornell, said, "We are indeed

While We're
Adjusting to Our
New Identities..

—Nancy J. Doolittle

Anyone who has bought an older house—
like I did when I naively purchased an
unassuming 1825 farmhouse in Candor
six years ago—knows that there are two
ways to refurbish it. One—if you have
the time, money, and another place to
stay—is to "gut" the entire building,
stripping out all the old plaster and
lath, panelling, wiring, plumbing, etc.,
rewiring and replumbing the whole
place, putting in new subflooring and
two-by-fours and spending what seems
like the rest of your life sheetrocking
and spackling. The other—the method I
used—is to tackle the project room by
room, redoing the wiring and the win-
dows as you get to each room, the
plumbing when it's necessary, and
sheetrocking in more manageable
stretches of time. Theoretically, this
second method allows you to redo the
house as you can afford it and to still
maintain a certain level of stability in
the rest of your life (in the other rooms)
as you redo each one.

In reality, what this second method
means is that, as time goes by, each time
I walk through my house I am reminded
of projects not yet tackled, projects not
nearly finished, and projects that are
almost finished, but whose fine detail
work I keep putting off "for those long
winter months ahead."

All this is by rather long prologue to say
that the changes in University Human
Resource Services are a lot like the
second method of refurbishing a house,
and so for some months yet there will
be changes in various stages of comple-
tion. There will also be those things that

(continued on p. 2)
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New Identities
(continued from p. 1)

surface unexpectedly—just as, with each
project I tackle in my house, I expose
new problems (those who are more
optimistic and gutsy than I call these
"new opportunities").

Some of these "new opportunities" have
already occurred, just in the first two
issues of The Cornell Workplace. We
printed the first, special edition in black
and red, and then returned to using just
black for the second issue. But people
liked the black and red combination so
much more that we have decided to
publish subsequent issues in both col-
ors. And last week "Opportunities" was
mysteriously dropped from the title
"Career Opportunities" (those of you
who have Pagemaker software know
that what happened is that a simple
command, "Bring to Front," didn't take,
and we didn't catch it in time).

And there will be a certain amount of
inconsistency in the use of the name
"University Human Resource Services"
versus "Office of Human Resouces," as
we use up our supplies of brochures,
forms, and envelopes (we have, for
instance, some 30,000 envelopes in stock
printed with the former office title, it
being more cost-effective to purchase
these things in quantity and our having
ordered the envelopes before the office
name change was thought of). Similar
inconsistencies will occur with the work-
ing titles of all our staff, as we adjust to
our new identities and structure and
make the transition between our old
titles and functions and our new ones.

You will also notice, in the accompany-
ing article announcing the two new

directors in University Human Resource
Services, that these directors are taking
the place of two very fine "acting
managers," Cynthia Smithbower and
Vashti Peagler. The two new director
positions are not positions that increase
the number of staff in our office, how-
ever. Cynthia and Vashti assumed the
acting manager responsibilities when
Judy Stewart, manager of Staffing, and
Marge Clark, manager of Staff Relations
and Development, left Cornell, and while
the search for Beth Warren, associate
vice president for human resources,
was under way. Once Beth assumed her
position at Cornell, she opened the
searches to replace Judy and Marge.
(Because of the concurrent merger of
Compensation and Staffing into a new
section, Employment Services, the re-
placement for Judy will assume expanded
responsibilities. Similarly, the change in
section name from "Staff Relations and
Development" to "Human Resources
Relations and Development" reflects
the expanded role and responsibilities
of that section and of Marge's replace-
ment.)

At the same time, the working titles of
all the managers in University Human
Resource Services were changed to re-
flect our new levels of responsibilities,
so that all the managers in the office are
now called directors. Hence, the two
new directors annouftced today. And
what about Cynthia and Vashti? They
will continue to play major roles in our
office and in serving the Cornell com-
munity, as they did before they assumed
those acting responsibilities. Like those
of the rest of us in University Human
Resource Services, their new responsi-
bilities and functions are still in the
process of evolution.

Thirteenth Annual College
Information Program

Local area high school students and
their families are cordially invited to a
college admissions information program
sponsored by Cornell University to be
held Saturday, September 19, 1992 from
9:30 a.m. to 11:30 a.m., Alumni Audito-
rium, Kennedy Hall, Cornell University.

Representatives from the eight under-
graduate admissions offices and the
Office of Financial Aid and Student
Employment will be on hand to discuss
selective college admissions, procedures
for application for financial assistance
and specific Cornell programs and op-
portunities.

Families of high school students from
grades nine through twelve are encour-
aged to attend. The program will begin
promptly at 9:30 a.m. with an introduc-
tion and current student panel; individual
college and financial aid presentations
will follow.

Brown Bag Luncheon
"The Glass Ceiling"

Renae Broderick, School of Industrial
and Labor Relations, will talk about the
"glass ceiling" during a brown bag
luncheon on Tuesday, September 22,
1992, in G01 Biotechnology Building,
11:45 to 12:45. For those who so desire,

lunches can be purchased in the foyer of
the Biotechnology Building.

Renae Broderick's presentation is the
first of this fall's brown bag luncheon
series sponsored by the Advisory Com-
mittee on the Status of Women. For
further information on this presentation
or on the series, please call Mariann
Carpenter, 2:55-1361.

Juggling Work and Family

The "Juggling Work and Family" work-
shop on Monday, September 21, has
space available. To register, call Human
Resource Relations and Development at
255-7206.

Calendar of Workshops and
Seminars

The Calendar of Workshops and Seminars
was delivered to staff during August. If
you did not receive a copy and would
like to request one, please contact
Human Resource Relations and Devel-
opment, 5-7170.

There is one correction we'd like to
make. Building High Performance
Teams will be held on September 22, 29,
and October 6 from 1:00-4:00 p.m. The
description is correct as listed on page
6 of the Calendar.

CAREER Opportunities
Employment Services, 160 Day Hall, Cornell University, Ithaca, NY
Day Hall: (607) 255-5226
East Hill Plaza: (607) 255-7422

14853-2801

Employees may apply for any posted position with an Employee Transfer Application. A resume and cover letter, specifying the job title, department and job number, are recommended. Caree'
counseling interviews are available by appointment.
Requests for referral and/or cover letters are not accepted from external candidates unless specified in the ad. Candidates should submit a completed and signed employment application
which will remain active 4 months. Interviews are conducted by appointment only.
Employment Services will acknowledge receipt of all material by mail. Hiring supervisors will contact those individuals selected for interview by phone; please include two or more numbers
if possible. When the position is filled, candidates should receive notification from the hiring supervisor.
Cornell University is an equal-opportunity, affirmative-action educator and employer.
Career Opportunities can be found on CUINFO

Please note the following different procedures for each category of positions:
Nonacademic professional positions encompass a wide variety of fields including management, research support, computing, development, finance and accounting, dining services
and health care. All external candidates must have a completed signed employment application on file with Employment Services before they can be interviewed for a position. Submit a
resume and cover letter for each position, specifying the job title, department and job number. Employees should include an Employee Transfer Application.
As a prominent research institution, Cornell has a diverse need for laboratory, electro/mechanical and computer support. Individuals with backgrounds in computer science, biology'
microbiology, chemistry, animal husbandry, plant science and medical laboratory techniques are encouraged to apply; applicants with ASCP or AHT licenses are in particular demand. AH
external candidates must have a completed signed employment application on file with Employment Services before they can be interviewed for a position. Send a cover letter and resume
for each position, specifying the job title, department and job number, to Sam Weeks, 160 Day Hall. Skill assessment check lists, available at the Day Hall office, are a valuable aid when

applying for computer or laboratory related positions.
Approximately half of all university openings are for Office Professionals. Individuals with secretarial, word processing (IBM PC, Macintosh. Wang. Micom), data entry, technical typi"9'
or medium to heavy typing (45-60+ wpm) are encouraged to apply. Employee candidates should submit an employee transfer application and cover letter, if requested, for each position in

which they are interested. All external candidates must have a completed signed employment application on file with Employment Services before they can be interviewed for a position. The
submitted application and resume will remain active for a period of four months. During this time, you will be considered for any appropriate openings for which you are competitively qualifie"'
Requests for referral and/or cover letters are not accepted from external candidates unless specified in the ad. Qualified applicants will be invited for a preliminary interview at our EHP office-
If you are currently available for employment, you may want to consider temporary opportunities at the University. Please contact Karen Raponi at 255-2192 for details.
Ail external candidates should submit a signed employment application which will remain active for a period of four months. During this time, you will be considered for any appropnate
openings for which you are competitively qualified. Requests for referral and/or cover letters are not accepted from external candidates unless specified in the ad. Qualified applicants w"'
be invited for a preliminary interview at our EHP office. If you are currently available for employment, you may want to consider temporary opportunities at the university. Please contact
Karen Raponi at 255-2192 for details.

Professional
Technical Consultant III (PT3613) Level 34
CIT Services-Endowed
Posting Date: 9/10/92
Advise, teach, and otherwise provide guidance and support in the use of
information technologies through CIT s Departmental Support Services
programs Proactively work with faculty and staff to help integrate the use
of information technologies in the department environment
Requirements: BS degree or equivalent experience. Requires technical
expertise across a variety of information technologies systems Experi-
ence with Windows. DOS, UNIX, and Macintosh Must possess skills to
continuously adapt, combine, improve services and products in support
of the office use of information technologies Familiarity with Cornell
information systems helpful. Send cover letter and resume to Sam Weeks

Applications Programmer/Analyst III (PT3614) Level 34
CIT Network Resources
Posting Date: 9/10/92
Support the applications environment of collaborative systems. Design,
develop, maintain, test, evaluate and recommend software. Evaluate, test,
and productize LAN-based and client/server based packages, interface
with vendors to obtain test software, resolve problems, etc. Assist in
support of UNIX servers for network based applications. Develop tools in
support of electronic mail
Requirements: BS degree or equivalent experience with some computer
courses 2-3yrs of related experience m computing and networking
Knowledge of C, Macintosh hardware/software, DOS hardware/software,
UNIX. Appleshare, and Novell. Some teaching and/or consulting experi-
ence useful. Send cover letter and resume to Sam Weeks

Systems Programer Analyst II (PT3607) Level 33
Modern Languages and Linguistics-Endowed
Posting Date: 9/10/92
Support speech analysis, speech synthesis, and speech perception
research in the Cornell phonetics laboratory Maintain software and
hardware for a numbe/ of networked computer systems, including SUN
workstations (UNIX). IBM PC's (DOS), and Apple Macintoshes
Requirements: BS or equivalent in computer science electrical
engineering or related field plus at least 2yrs relevant experience
Systems programming experience in UNIX and C programming essential-
Knowledge of electronics required. Ability to maintain systems with heavy
usage and high volumes of data Familiarity with serial and parallel data
transmission, digital signal processing, digital signal processing, digital
audio, networking and recording equipment highly desirable Send cover
letter and resume to Sam Weeks

Systems Programmer/Analyst II (PT3401) Level 33
Theory Center-Endowed
Posting Date: 8/27/92
Develop, document and maintain computer usage accounting systems
Provide systems administration for various multiuser workstations
Provide staff support Support existing user information databases Work
with various computer project teams Attend national conferences and
training seminars. Represent the theory center on NSF supercomputmg
centers database working group
Requirements: BS degree or equivalent in computer science. 2-3yrs
related experience Knowledge of UNIX operating system and C
Experience with workstations (particularly RS/6000's), LAN's, network
systems (Mac and PS/2), SQL, and PERL helpful. Send cover letter and
resume to Sam Weeks.

Director of Fraternity and Sorority Development (PA3604) HRII
Public Affairs-Endowed
Posting Date: 9/10/92
Plan, initiate, coordinate, and maintain a program to encourage and
receive private support tor facilities for fraternities and sororities. Establish
and work with volunteer cor mittees only as they relate to the fund-raising

campaigns for the various houses and their future maintenance 5yr
appointment
Requirements: Bachelor's degree or equivalent in experience 3 5yrs
professional development experience Strong interpersonal and written
and oral communication skills Demonstrated organizational skills
Experience in working with volunteer groups Send cover letter and
resume to Cynthia Smithbower.

Systems Analyst III (PT31O5) HRII
Soil, Crop and Atmospheric Sciences-Statutory
Posting Date: 8/6/92
Manage, operate, and maintain MicroVAX II minicomputers, Ultnx
workstations and macintosh personal computer network lor the Atmo
spheric Sciences unit Update systems software, design and program
applications: recommend equipment purchases and arrange mainte-
nance: serve as consultant tor staff and students using systems, and
troubleshoot network problems
Requirements: B.S or equivalent with major or minor in computer
science including coursework in computer operating systems and
assembly language programming 3 - 5 year experience with VAX VMS
programming and management Familiarity with LAN management,
DECnet. TCP/IP and apple talk as well as with Ultnx operating system
and associated networking components Proficiency in Fortran and C
Send cover letter and resume to Sam Weeks

Conservation Specialist (PC2912) HRII
Preservation and Conservation Library-Endowed
Posting Dste: 7/23/92
Responsible for the conservation treatment of rare and unique bound
library materials. Perform a wide variety of conservation tasks including
pater treatment (washing, deacidification, sizing, etc.); document repair,
binding restoration; rebinding and some supervision to a conservation
technician Assist in conservation planning; program development;
apprentice training; staff educatior Make treatment decisive fnd
recommendations, and he'o to dovoioo and ncntu ; work flow and
scheduling.
Requirements: Advanced diploma/degree in conservation; apprentice-

ship completion certification; other verifiable certification of advance^
training. A minimum of 2yrs. related experience after training ^0Lj.,s

academic background, with good oral and written communication sl*V '
and ability to impart knowledge lo others Ability to stand for long Peri0°,(j
lift moderate weights and push heavy book carts Send cover letter a
resume to Esther Smith, Employment Services, EHP #2. Employ68

should include employee transfer application.

Special Projects Assistant (PA3705) HRI
Public Service Center-Endowed
Posting Date: 9/17/92
Develop programmatic and student linkages with faculty initiated comm
nity service projects. Devise and implement a communication strategy
the public service center to enhance linkages Assist with the coordma'
and development of student staff, both paid and volunteer, and * ^
student community service groups lyr appointment with possibil'ty
extension, academic year full-time, then part time Some evening n° u

and weekends |ty
Requirements: Bachelor s degree or extensive college and com m u "
experience in public service 2yrs. of work related to public s e f V ' n ( j
including college experiences Familiarity with Cornell student life
Ithaca community desirable Ability to work with people of diverse eth" lC JJ
and interests. Excellent communication skills. Working knowledge
Microsoft Word. PageMaker and desktop publishing Send cover l«»
and resume to Cynthia Smithbower.

Advisor tor International Programs In Arts and Sciences(PA21°
HRI d

Cornell Abroad'Einaud) Center for International Studies-Endow*
Posting Date: 9/17/92 Repost

program
colloquia

irts and sciences students about curricula and intei
;. and about study abroad opportunity. Coordinate
and m«"*tncs re'atsc' tw siudy abroad Advise students • " -

monal relations: inform departmental directors of undergradu^(|

ibout study abroad programs and work with them and CO ^
arjroaa on the development of new programs Develop and m a 'n t?'_.«
database of students abroad. Special projects tor Cornell abroad and »

2
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and sciences. 9 month appointment, academic year
Requirements: Advanced degree or equivalent in the liberal arts and
sciences (preferably a Ph D in the social sciences) preferred Experience
in international education to work with students and faculty in advising
students about study abroad and in helping students develop international
curricula on the Cornell campus Some travel may be required. Send
cover letter and resume to Cynthia Smithbower

Editor II (PC3607) HRI
Madia Services-Statutory
Posting Date: 9/10/92
Media Services seeks a manuscript editor for a wide range of publications
Responsibilities include helping clients develop copy, editing, and
checking proof, galleys through blueline. Work involves close interaction
with clients, designers, and production coordinator.
Requirement*: Bachelor's degree or equivalent and two years' solid
manuscript experience required Must have excellent editorial skills and
strong interpersonal and planning skills. Facility with personal computers
and reading knowledge of Spanish essential. Submit cover letter, resume.
and three editing samples by September 25th, to Esther Smith,
Employment Services. EHP#2 Employees should include an employee
transfer application.

Marketing Communication Analyst (PA3601) HRI
Communication Strategies/University Relations-Endowed
Posting Date: 9/10/92
Work with diverse university clientele to analyze communication needs.
undertake marketing research, and develop targeted marketing commu-
nication (brochures, catalogs, posters, slide shows, and advertisements)
to meet determined needs.
Requirements: Bachelor's degree or equivalent required Masters
preferred. 3-5yrs marketing experience (preferably survey research),
excellent written and oral skills, ability to handle several projects
simultaneously. Send cover letter and resume to Cynthia Smithbower

ALERT/LIFE Coordinator (PA3603) HRI
University Health Services-Endowed
Posting Date: 9/10/92
Responsible to the Drug Risk-Reduction Program Coordinator for further
developing, coordinating and evaluating the ALERT Peer Education
Program for planning, developing, coordinating, advising, and evaluating
the LIFE (Living is a Fantastic Experience) program; assisting in the
overall development and administration for the Drug Risk-Reduction
Program.
Requirements: Master's degree or equivalent in health education, public
health, human services, or closely related field 1-3yrs experience in
providing alcohol/drug education programs in an educational or commu-
nity setting Experience working with college-age women and men
desirable Must have excellent written and oral communication skills and
an ability to organize, motivate, and network with others. Send cover letter
and resume to Cynthia Smithbower. Minority applicants are encouraged
to apply.

Research Support Specialist I (PT3605) HRI
School of Chemical Engineering-Endowed
Posting Date: 9/10/92
Design and conduct experiments involving differentiated cells and
vesicles. Provide support to a research group (primarily graduate
students) in instruction in maintenance of analytical devices, and in
appropriate laboratory procedures. Perform and assist in experiments
using radiolabels. Establish and maintain primary cell lines Operate
HPLC and Coulter Counter. Perform ELISA and gel electrophoresis (DNA
and protein gels). Maintain equipment.
Requirements: B.S or equivalent in biochemistry, cell biology,
microbiology or related area Experience with mammalian cell tissue
culture is essential. At least 2yrs as laboratory technician is desirable
Send cover letter and resume to Sam Weeks.

Service Manager (PA3602) HRI
Transportation Services-Endowed
Posting Date: 9/10/92
Manage and oversee the vehicle maintenance and service program for
over fifty vehicles in the transit facility Assist in establishing and
maintaining parts inventory. Supervise, determine work priorities, and
work schedules for mechanic staff. 11pm-7am, Night or third shift
Requirements: Bachelor's degree or equivalent required At least 5yrs
supervisory experience preferred. Excellent oral and written communica-
tion skills. Experience in service management, preferably in transit vehicle
or heavy equipment setting Thorough knowledge of diesel and gas
mechanical systems required Send cover letter and resume to Cynthia
Smithbower.

Assistant Director/Financial Aid (A3302) HRI
Financial Aid/Student Employment-Endowed
Posting Dale: 9/10/92 Repost
Take responsibility tor the following financial aid programs COSEP, EOP,
HEOP AND C-STEP Provide liaison with the state programs office, the
COSEP office, the COSEP associates and the office of the associate dean
of admissions and financial aid. Act as consultant for the financial aid staff
working with minority students with special problems. Insure compliance
with state regulations. Compile, edit and submit the necessary financial
aid information required by NY state
Requirements: BS degree or equivalent, MS preferred, in student
personnel, higher education administration, business or related field 1-
3yrs. in financial aid administration or related field with experience in staff
supervision. Send cover letter and resume to Cynthia Smithbower

Assistant Chef/Production Supervisor (PA2406) HRI
Din Ing-Endowed
Posting Date: 9/10/92 Repost
To coordinate and supervise a dining operations production staff in the
quality preparation, production and presentation of food Assist in the
overall supervision of the dining operation Implement and maintain high
standards of sanitation in compliance with health department regulations
Assist in planning of special events (e.g. Cross Country Gourmet series,
Reunions, Council weekend). Develop, test and revise recipes
Requirements: Associate's degree or 2yr. culinary degree and 2-3yrs
food service experience or the equivalent. Completion of an apprentice-
ship program and/or certification by a recognized culinary institute (e.g.
American Culinary Federation) is preferred Send cover letter and resume
to Cynthia Smithbower

Applications Programmer II (PT2205) HRI
Section of Ecology and Systematlcs-Statutory
Posting Dste: 9/3/92 Repost
Design and code (in C++) the porting of an existing DOS-based database
applications to UNIX. Windows, or Macintosh for the MUSE project
Provide programming documentation. Provide fixes for system bugs
Requirements: BA or equivalent experience in computer science
required. Minimum of 2 3yrs. of C and C++ programming experience
Requires experience programming user interfaces on at least two of the
following platforms DOS, UNIX, Macintosh, Windows Database
programming experience desirable- Send cov ttr & resume to Sam Weeks

Research Support Specialist I (PT0706) HRI
Veterinary Pathology-Statutory
Posting Date: 9/3/92 Repost
Provide technical support and investigative assistance in studies on
leukemia oncogenes and tumor suppressor genes in cancer biology Plan
and execute experiments Supervise staff Provide data analysis
Requirements: BS degree or equivalent in the biological sciences: MS
preferred Knowledge of techniques related to flow cytometry, biochem
istry and tissue culture. Skills in interpersonal communications and
supervision Send cover letter and resume to Sam Weeks

Research Support Specialist II (PT3402) HRI
Soil, Crop, and Atmospheric Sciences-Statutory
Posting Date: 8/27/92
Provide technical assistance in meteorological related research. Assist PI
and grad students with computer related problems. Assist in the following
1) the use of computer graphics packages, 2) running FORTRAN coded
atmospheric models: 3) UNIX language programming; 4) remote access
to software at another supercomputing center; and 5) development of
efficient algorithms for the computer solution of meteorological problems
Requirements: BS degree or equivalent in atmospheric or related
science. 2-3yrs related experience including use of computer systems.
FORTRAN and UNIX programming, analysis of weather data and
computer graphics Send cover letter and resume to Sam Weeks

Network Operations Manager (PT3403) HRI
ILR-Resident Division-Statutory
Posting Date: 8/27/92
Provide hardware and software maintenance support and network
administration for ILR Trouble shoot hardware and software problems tor
Macintosh. DOS computers, laser printers and other peripherals. Install
and maintain electronic mail system, AppleTalk and Ethernet networks.
Provide basic support for word processing to faculty, staff and students
Requirements: BS degree or equivalent. 2yrs related experience
including AppleTalk. Quickmail and Novell networking. Extensive knowl
edge of DOS. spreadsheets, databases and graphics software Proven
ability to work well with people Send cover letter & resume to Sam Weeks

Professional Off-Campus
Executive Staff Assistant 'PC3702) HRI
NYC Cooperative Extension-Statutory
Posting Date: 9/17/92
A detail oriented person will assist the project director to facilitate
communication and coordination among multiple organizations involved
with the federally funded project.
Requirements: Bachelor's degree preferred or equivalent education and
work experience 2-3yrs related experience Contract management,
progressive management experience. Flexible and detail oriented
Driver's license and ability tc speak Spanish highly desirable. Computer
skills Medium typing External applicants please submit a cover letter and
resume to Esther Smith, Employment Services, EHP #2 Regular CU
employees should include employee transfer application

Professional Part-Time
Staff Nurse (PA3703) HRI
University Health Services-Endowed
Posting Date: 9/17/92
Provide nursing care for ambulatory patients in the general medical care
•<nit. ^ssls'. tne supervisory with patient flow and act as a patient advocate.
Requirements: Graduation from an accredited school of nursmg-BSN
degree preferred. Current NYS license with minimum of 2yrs recent
experience in an ambulatory or acute care setting. CPR-BLS level
certification required within one year of employment. Send cover letter and
resume to Cynthia Smithbower

Health Educator (PA3704) HRI
University Health Services-Endowed
Posting Date. 9/17/92
Responsible to the clinical volunteer coordinator for planning, implement-
ing, coordinating, supervising and evaluating the volunteer aide program
and for assisting in the overall development, training and administration
of all phases of the clinical volunteer programs Mon-Friday, 20hrs./week.
Requirements: Bachelor's degree or equivalent in health education,
public health, human services, or closely related field with 1 -2yrs. teaching
experience or work experience with volunteers m a health or family plan-
ning program. Experience working with college age men and women
desirable Must demonstrate excellent oral and written communication
skills and an ability to organize, motivate and collaborate with a wide-
variety of health professionals Send cover letter and resume to Cynthia
Smithbower

Professional Temporary Part-Time
Technical Consultant I (PT3Q15)
CIT-Endowed
Posting Date: 7/30/92
Provide support for faculty, staff, students, and potential users by
delivering technical information on five supported platforms (IBM-PC, IBM
mainframe, macintosh, VAX mainframe, and telecommunications) Re-
solve problems concerning the technical aspects of a diverse set of
hardware and software applications Direct clients to services within
Cornell Information Technologies and facilitate back line consulting
services Provide support via service on the helpdesk. group and
individual contacts, etc Irregular hours.
Requirements: BS degree or equivalent Course work in computer
sciences, business, education preferred 1-3yrs. of computing service
delivery (consulting, instruction, or related client support services)
Outstanding oral and written communication skills Send cover letter and
resume to Sam Weeks

Professional Temporary
Editor/Designer (S3001)
Agriculture and Biological Engineering-Statutory
Posting Date: 7/30/92
Edit manuscripts for engineering-related cooperative extension publica-
tions. Make grammatical and structural changes as necessary; write news
releases, design and proof publications; prepare mechanicals for delivery
to printer; assist in performing clerical-administrative tasks
Requirements: Bachelor of Science emphasizing writing, editing and
design of technical information for a general audience. Must be familiar
with macintosh; experience with pagemaker desirable Send cover letter,
resume, 2 writing samples and 1 design sample to Karen Rapom,
Employment Services, EHP #2

Temporary Computer Programmer/Analyst (PT3101)
Quality Milk Promotion Services-Statutory
Posting Date: 8/6/92
Analyze, design, develop, implement, and document computer applica-
tions for QMPS Update and set up computer systems. Maintain all
aspects of computer systems. Analyze program data for research
projects, using statistical packages and procedures Train employees in
use of hardware and software
Requirements: Bachelor's degree or equivalent experience Thorough
knowledge of DBase 111+ and Clipper software programming required
Knowledge of Lotus 1 -2-3 and WP preferred; and statistical packages and
applications desirable Strong interpersonal skills. Send cover letter and
resume to Sam Weeks

Technical
Animal Technician GR18 (T3702)
Equine Drug Testing-Statutory
Minimum Biweekly Salary: (542.89
Posting Date: 9/17/92
Care for horses Collect blood and urine samples Treat cuts and
abrasions. Groom horses, clean and repair harnesses, Clean barn. Assist
with ELISA shipments. Assist veterinarian with treatment Keep records
of treatments Some holidays and weekends.
Requirements: HS diploma or equivalent required. 1-2yrs. related
experience Ability to use vacuutainers for blood collection and to
cathetenze mares. Pass pre-employment physical and take all necessary
immunizations required. Send cover letter and resume to Sam Weeks

Technician GR18 (T2404)
Food Science-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 6/18/92
Conduct analytical tests on dairy products to provide support for research
projects Test procedures include: Kjeldahl nitrogen, total solids, salt, fat,
and others. Assist in cheese making, enter data in computer, clean
glassware, and help with other laboratory related activities
Requirements: Associates degree or equivalent in dairy technology or
food science Course and laboratory class training in routine dairy product
analyses (Kjeldhl, Mojonmer. Babcock ) Minimum lyr related experience
Send cover letter and resume to Sam Weeks

Technician GR19 (T3602)
Animal Science-Statutory
Minimum Biweekly Salary: $566.26
Posting Date: 9/10/92
Provide technical assistance in poultry nutrition research. Perform baste
analytical work such as proximate analysis Use bomb calorimeter,
spectrophotometer, atomic absorption, and other analytical instruments
Assist in milling experimental feeds and setting up poultry experiments
Requirements: Associates degree or equivalent m chemistry or animal
science 1 -2yrs experience conducting chemical analyses for nutrition
studies Experience working with common nutritional lab analytical
instruments. Ability to lift 60-80 lbs Send cov Hr & resume to Sam Weeks

Technician GR19 (T0801)
Veterinary Pathology-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 9/3/92 Repost
Provide technical support for activities in a cancer biology lab involving
flow cytometry. molecular biology, cell cultures, and protein and nucleic
acid analysis. Perform experience on the effect of oncogenes and
chromosomal alterations on cell differentiation. Order supplies, maintain
lab order, keep records and perform library searches
Requirements: AAS in a biological or physical science or equivalent
Minimum i yr related lab experience. Interest and ability learning new
techniques Send cover letter and resume to Sam Weeks

Technician GR19 (T2901)
Chemistry-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 7/23 92
Site-directed mutagenesis using E coh. DNA sequencing, general
molecular biotogy cloning techniques; protein purification (HPLC)
Requirements: BS in microbiology, molecular biology or biochemistry or
equivalent required. 1 or more yrs. experience in recombmant-DNA
techniques. Send cover letter and resume to Sam Weeks

Computer Operator GR20 (T3502)
CU Press-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 9/3/92
Operate and maintain the Cornell University Press sendees computer
system Execute and monitor end-of-day programs. Print invoices,
statements and reports Perform daily system backup procedures
Perform routine maintenance Assist in development, testing and
implementation of new or revised programs and procedures
Requirements: HS diploma or equivalent required Coursework or
certificate in computer operations programming or equivalent experience
Send cover letter and resume to Sam Weeks

Technician GR20 (T3405)
Biochemistry, Molecular and Cell Biology-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 8/27/92
Provide technical support to molecular and cell biology research lab
working on the effect of oncogenes on cultured cells. Perform basic
techniques m recombmant DNA. cell culture, microscopic examination of
stained cells, and enzyme and protein assays. Maintain cell culture
facility Keep accurate records of experiments and write reports
Requirements: BS degree in biology or equivalent with background in
biochemistry and cell biology or cell physiology 1 -2yrs experience in lab
recombmant DNA techniques Send cover letter & resume to Sam Weeks

Veterinary Technician GR20 (T3001)
Vet Medical Teaching Hospital-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 7 30/92
Maintain aseptic conditions and provide coordination of the surgery team
in the operating room during a surgical procedure Clean and sterilize
surg.cal and hospital equipment Must be available at designated times
to assist with emergency procedures. (On-Cali schedule)
Requirements: AAS degree in animal health technology Licensed or
eligible for NYS license or equivalent. Experience with small animals
Experience with surgical procedures preferred Send cover letter and
resume to Sam Weeks

Technician GR21 (T3701)
Avian end Aquatic Animal Medicine-Statutory
Minimum Biweekly Salaiv: $615.42
Posting Date: 9/17/92
Perform vanous virological and immunological assays in a research
laboratory, including cell cultures, virus isolations, cell-mediated cytotox
icily assays, preparations of media and reagents Handling and inoculation
of experimental animals (mostly chickens) and collection of samples
Order and prepare media and reagents. Assist grad students
Requirements: Bachelors degree or equivalent in immunology^
microbiology or related field. At least 2yrs experience in a research
laboratory including handling of radioisotopes and cell cultures Experi-
ence with sterile techniques. Equipment: ultracentntuges. gamma and
beta counters, spectrophotometers. microscopes, etc Send cover letter
and resume to Sam Weeks

Technician GR21 (T3603)
Vet Microbiology, Immunology, and Parasitoiogy-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 9/10/92
Provide technical assistance with in yivo and in vitro immunological

experiments using mice and mouse tissue Perform a variety of
procedures including serological techniques (ELISA), use of radioiso-
topes. blood collection, injections, euthanasia and necropsy Assist with
lymphocyte cultures and purification Obtain sterile blood samples from
cattle. Assist with purification of bacterial proteins and detergent
extractions and column purification procedures Perform data entry and
provide lab maintenance.
Requirements: AAS degree or equivalent. 1-2yrs. related lab experience
including lab animal, sterile technique and microbiology work Send cover
letter and resume to Sam Weeks

Technician GR21 (T3507)
Section of Ecology and Systematlcs-Statutory
Minimum Biweekly Sslary: $615.42
Posting Date: 9/3/92
Provide technical support in lab and field work Isolate, purify DNA and
analyze DNA sequence variation. Collect and rear insects Conduct
sophisticated data analyses
Requirements: BS or equivalent Familiarity with molecular genetics and
evolutionary biology is essential Some experience with molecular genetic
techniques Experience in working with insects. Send cover letter and
resume to Sam Weeks.

Technician GR21 (T3302)
Diagnostic Laboratory/Clinical Pathology-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 8/20/92
Perform diagnostic tests in hematology, cytology, chemistry, and immu-
nology with the emphasis on hematology and cytology. Use computer for
data entry and retrieval.
Requirements: AAS in medical technology required. BS in Medical
technology and ASCP certification preferred. 1-2yrs. general lab experi-
ence Send cover letter and resume to Sam Weeks.

Research Equipment Technician GR22 (T9102)
Plant Pathology-Statutory
Minimum Biweekly Salary: $641.92
Posting Date: 9/3/92 Repost
Responsible for the operation, service and maintenance of several
environmental growth chambers and their electrical/mechanical systems
Requirements: Associate's degree or equivalent 2yrs. related expen
ence in refrigeration/air conditioning or in electrical/electronics field and
an understanding of both areas. Troubleshooting skills. Training will be
provided. NYS driver's license. Ability to lift 75lbs. Send cover letter and
resume to Sam Weeks

Environmental Safety Technician GR23 (T3606)
Environmental Health-End owed
Minimum Biweekly Salary: $669.23
Posting Date: 9/10/92
Implement asbestos survey program, survey campus buildings to locate,
identify and evaluate asbestos containing materials, and establish
computerized databases.
Requirements: Associate's degree or equivalent in Engineering or
Science, BS preferred. NYS Dept of Labor Certificate as an inspector &
Management Planner and NYS driver's license required. Minimum of 3
yrs related lab & construction experience desirable. 2yrs asbestos related
experience preferred. Excellent oral and written skills; effective commu-
nication Send cover letter and resume to Sam Weeks

Technical Off-Campus
Field Technician GR20 (T1706)
Quality Milk Promotion Services-Statutory
Minimum Biweekly Salary: $500.45
Posting Date: 9/3/92 Repost
Perform surveys on dairy farms for detection of udder infection in cows.
collect milk samples, and examine milking systems and installations
Observe and record environmental condition and management practices
Assist in collecting blood samples. Enter computer data for reports Care
for equipment and maintain supplies. Perform general housekeeping,
maintain stocks, and dispose of media
Requirements: BS degree or equivalent education and experience in
dairy science required. Certified animal health technician preferred. 1-2
yrs. related experience including dairy farm work. Strong interpersonal
skills Familiarity with computers, including Lotus and DBase 111+
Willingness to learn new skills and work as a team member. Send cover
letter and resume to Sam Weeks

Technical Part-Time
Part-Time Technical Assistant (T3705)
Biochemistry, Molecular and Cell Biology-Statutory
Minimum Full-Time Equivalent: $530.38
Posting Date: 9/17/92
Provide routine support for a research lab. Insure a regular supply of
sterile culture media and solutions and lab ware. Assist with tissue culture
and biochemical experiments Maintain supplies and equipment Run
errands, perform layout work for publications, and provide darkroom
assistance
Requirements: HSdipiomaor equivalent required. 6 month to lyr formal
training in biology lab work preferred. Lab experience helpful Send cover
letter and resume to Sam Weeks

Pan-time Animal Technician GR18 (T3703)
Laboratory Animal Services-Statutory
Hiring Rate: $696
Posting Date: 9/17/92
Monitory and provide routine care (dean, feed and water) for research
animals. Follow protocols for sterile or disease control environments.
Follow animal welfare regulations. Maintain records Assist in the
collection of samples and specimens. Assist vets in treating animals.
20hrs./week. including Saturday and Sunday.
Requirements: HS diploma or equivalent. AAS in animal science
desired Assistant animal technician certificate helpful 1-2yrs related
animal experience. Knowledge of a variety of lab animals and animal
breeding required Ability to lift SOIbs. NYS driver's license Pass pre-
employment physical and take all required immunizations Send cover
letter and resume to Sam Weeks

Technician GR21 (T3303)
Diagnostic Laboratory/Clinical Pathology-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 8/20/92
Perform various diagnostic tests in hematology. cytology, chemistry and

unology Use computer for data entry and retrieval. Hours Thursday
Perform various diagnostic tests in hematology. cytology, chemistry an
immunology. Use computer for data entry and retrieval. Hours Thursday
Saturday, 8-5.
Requirements: AAS in medical technology required BS in medi
technology and ASCP certification 1-2 yrs clinical laboratory experien
Send cover letter and resume to Sam Weeks

ical
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Technical Part-time Temporary
Temporary Research Support Specialist (T3604)
Division of Nutritional Sciences-Statutory
Posting Date: 9 10 92
Assist in conducting and analyzing research related to developing a
supermarket nutritional education campaign. Recruit subjects for con-
sumer focus groups Conduct focus groups. Analyze data and assist in
writing final report Coordinate expert panel meeting.
Requirements: Bachelor's degree or equivalent with experience
conducting qualitative research. Master's degree desirable. Effective
communication skills and ability to establish rapport with focus group
participants, (including limited income individuals) essential. Good writing
skills and experience using a word processor necessary. Send cover letter
and resume to Sam Weeks

Temporary Computer Technician (T3615)
Modern Languages and Linguistics-Endowed
Posting Date: 9 10 92
Take on network projects Install network software, and monitor the
system Provide documentation Assist the department s teaching staff

with installation and training on multimedia hardware and software
Requirements: Must have strong knowledge of DOS and Mac systems
and significant experience with DOS based networks (preferably Novell)
Experience with UNIX systems and C Ability to complete long-term
projects without constant supervision Wiring systems PC repair, and
documentation experience helpful Send cov itr & resume to Sam Weeks

Office Professionals
Stockeeper GR17 (C3504)
Veterinary medical Teaching Hospital-Statutory
Minimum Biweekly Salary: $530.38
Posting Date: 9/3/92
Responsible tor the proper receipt and distribution ot Central Supply
Pharmacy items
Requirements: HS diploma or equivalent required tyr. stockroom
experience helpful, some knowledge of computers and pharmacy items
desirable. Moderate to heavy lifting required. External applicants should
send a cover letter and resume to Esther Smith, Eployment Services. EHP
*2 Cornell employees should also submit a transfer application.

Office Assistant GR18 (C3501)
Veterinary Medical Teaching Hospital-Statutory
Minimum Full-time Equivalent: $542.89
Posting Date: 9/3/92
Front desk reception in the Small Animal Clinic, gathering patient history,
client information, operating computer terminal for medical records,
handling the admission and discharge of patients and cashiering.
Monday-Saturday-approximately 25/hrs week
Requirements: HS diploma or equivalent lyr. experience in medical
office desirable Knowledge of medial terminology, strong organizational.
interpersonal and communication skills required. Able to work indepen
dently in an active complex environment Light typing. External applicants
send cover letter and resume to Esther Smith. Employment Services, EHP
#2. Employees should include an employee transfer application.

Office Assistant GR18 (C3703)
School of Continuing Education and Summer Sessions-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 9/17/92
Serve as receptionist, process mail and requests for information, order
supplies; general typing, provide clerical support to registrar Assist
registrar in registration process
Requirements: HS diploma or equivalent required. i-2yrs. office
experience required. Some college coursework preferred Able tc work
with diverse public Excellent interpersonal and communication skills
required. Experience with WordPerfect desirable. Able to set priorities and
work independently under pressure. Some familiarity with Cornell
desirable. Medium typing. External applicants please submit a cover letter
and resume to Esther Smith, Employment Services, EHP #2 Employees
should include employee transfer application

Office Assistant GR18 (C3709)
Agricultural Economics-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 9/17/92
1/2 the position (20hrs) is responsible for handling the distribution and
warehousing of all Cornell University instructional materials sent to
enrollees from virtually every retail food company in the U.S. and Canada,
representing 16.000 enrollments 1/2 involves grading of assignments for
8-9 courses representing as many as 200 of these per week
Requirements: HS diploma or equivalent required Some college
coursework preferred 1 2yrs related experience required Individual
should be highly motivated and self-directed. Should be able to lift more
than 50 pounds Knowledgeable with Pitney Bowes mailing system and
UPS mailing system Light typing. External applicants please submit a
cover letter and resume to Esther Smith, Employment Services, EHP *2 .
Employees should include an employee transfer application.

Office Assistant GR18 (C3710)
Senior Vice President-Endowed
Minimum Biweekly Salary: (542.89
Posting Date: 9/17/92
Provide office support and assistance to the quality improvement" process
staff in the office of the senior vice president. Monday-Friday, 8-5pm
Requirements: HS diploma or equivalent required Some college
coursework preferred 1-2yrs related experience required Macintosh
computer and programs knowledge required Knowledge of university
helpful. Medium typing. External applicants please submit a cover letter
and resume to Esther Smith, Employment Services, EHP #2 Employees
should include employee transfer application.

Faculty Secretary GR18 (C3605)
Law-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 9/10/92
Provide secretarial support to faculty Word processing of manuscripts,
briefs, correspondence, class materials; coordinate travel arrangements:
prepare travel and reimbursement vouchers; research references and
citations in law library; xerox; tile; answer telephone.
Requirements: HS diploma or equivalent required Some college
coursework preferred i-2yrs secretarial experience required Office
experience and familiarity with IBM-PC, WordPerfect desirable Expen
ence with other software packages. DBase, Westlaw and Quattro
preferred Able to coordinate and prioritize multiple tasks Excellent
organizational, interpersonal and communication skills. Heavy typing
External applicants send cover letter and resume to Esther Smith,
Employment Services, EHP 92 Employees should include employee
transfer application

Manuscript Processor GR18 (C3601)
ILR, MP Cstherwood Library-Statutory
Minimum Biweekly Salary: $542.69
Posting Date: 9/10/92
Arrange manuscripts, records or documents Include tentative identifica-
tion and sorting series and sub-series as outlined by supervisor When
arrangement is approved, prepare folder labels and series/sub series
identification according to established practices Create listings of
manuscript collections following standard practices Level ot descriptive
work is dependent on knowledge and previous training of incumbent
Conservation work will include the cleaning and dusting of incoming
manuscript collections and the preservation copying of manuscripts, audio
(apes and photographs 1 yr with possible continuation
Requirements: HS diploma or equivalent Minimum 2yrs related
experience Associate's degree or equivalent relevant experience pre
terred. Ability to lift and carry boxes weighing a maximum of 40lbs Valid
NYS driver's license Willingness to be trained in archival techniques and
study labor history Willingness to periodically travel outside Ithaca at
university expense for the purpose ot assisting in packing and shipping
of collections Ability to do word processing using IBM computer and other
office machinery highly desirable Light typing. External applicants send
cover letter and resume to Esther Smith, Employment Services, EHP #2.
Employees should include employee transfer application

Secretary GR18 (C3603)
Office of Equal Opportunity-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 9/10/92
Under general supervision of administrative aide, serve as receptionist tor
busy office Type correspondence and reports, coordinate applicant flow
material, process student employment forms including timecards mam
tain general office files, and handle office mail
Requirements: HS diploma at equivalent Business or secretarial school
desirable. Minimum t - tyn experience and skill in general office
procedures Working knowledge of personal computers, including word
processing Microsoft Word on Macintosh most desirable. Knowledge ot
student employment process beneficial Good organization/communica-
tion skills. Confidentiality essential. Ability to work under pressure with
several interruptions. Medium typing. External applicants send cover letter
and resume to Esther Smith, Employment Services, EHP #2. Employees
should include employee transfer application

Conservation Technician GR18 (C3510)
Mann Library-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 9/3/92
Performs a variety of tasks relating to the preservation of brittle materials
as pan of a one year grant proiect to preserve the Entomology collection
of library materials Duties includes preparing materials for reformatting
to preservation microfilm and/or preservation photocopy and quality
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control May also participate m other conservation treatments to extend
the useful life of the collection including minor repair and making
protective enclosures for damaged books.
Requirements: HS diploma or equivalent required AA degree or
equivalent combination of education and experience preferred. Relevant
experience may include problem solving, work with historic or fragile
objects or highly detailed work involving close concentration and attention
to detail. Good interpersonal, oral communication, and organizational
skills required to effectively work with Minings agent and other library
departments. Microcomputer and previous library experience desirable.
Experience with microforms, bibliographic searching and book conserva-
tion desirable. External applicants send cov iter & resume to Esther Smith,
EHP#2, employees should include an employee transfer application.

Secretary QR18 (C3503)
Microbiology, Immunology & Parasitoiogy-Statutory
Minimum Biweekly Salary: $542.89
Posting Data: 9/3/92
Perform a variety of work which entails word processing, data base
management and bookkeeping skills Maintain the CFHC memberships,
mailing lists, assists with memorial contribution program and handles
general requests for information. Processes deposits. Other general
secretarial duties.
Requirements: HS diploma or equivalent plus one year related
experience. Knowledge of word processing (word perfect), data base
management programs (lotus 1 -2-3 or equivalent) and computer data
entry is required. Excellent public relations, organizational and interper-
sonal skills. Confidentiality, tact and flexibility essential. Attention to detail,
ability to work in a team environment. There will be daily contact with
animals (cats) External applicants send cov itr & resume to Esther Smith,
EHP#2. employees should include an employee transfer application.

Serials Records Assistant QR18 (C3502)
Mann Library-Statutory
Minimum Biweekly Salary: $542.89
Posting Data: 9/3/92
Records receipt of serial publications and performs related serial
maintenance activities. This includes searching the online system and
recording holdings of serials, claiming un received issues, and ceasing or
inactivating serial titles. Inputs new serial titles and orders. Assists the
Serials Records Specialist in processing titles received on the U.S.
Federal Depository Program. Sorts and distributes mail.
Requirements: HS diploma or equivalent. Associate's degree plus 1 to
2 years of previous library or record keeping experience preferred.
Additional related experience may be substituted for formal degree. Ability
to use effectively a microcomputer and some applications software.
Strong organizational skills and ability to prioritize. Good interpersonal
and communication skills Some foreign language skills desirable.
Medium typing- External applicants send cover letter and resume to
Esther Smith, Employment Services. EHP#2. Employees should include
an employee transfer application.

Secretary GR18 (C3404)
Human Service Studies-Statutory
Minimum Biweekly Salary: (542.89
Posting Date: 8/27/92
Provide general clerical/secretarial support for multiple faculty (4-6) in an
academic department.
Requirements: HS diploma or equivalent. Some college coursework
preferred. 1-2yrs related work experience. Computer skills: Macintosh
and IBM PC with WordPerfect Shorthand and dictaphone experience
helpful. Good interpersonal and organizational skills needed. Excellent
typing skills. Medium typing. External applicants send cover letter, resume
to Esther Smith, Employment Services. EHP #2. Employees should
include an employee transfer application.

Office Assistant QR18 (C1611)
Agricultural and Biological Engineering-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 4/23/92 Repost
Provide secretarial and administrative support to the Cornell Local Roads
Program staff. Register workshop participants, perform routine accounting
tasks, distribute publications, type correspondence, answer telephones,
and respond to inquiries Travel four to six times annually for three to four
days per trip.
Requirements: HS diploma or equivalent required. Some college
coursework desirable. Valid NYS Drivers license. Advanced proficiency
in WordPerfect 5.0 or 5.1 necessary. Knowledge of Dbase III inquiry,
Lotus, and Harvard graphics desirable. Minimum 1 yr. general office
experience necessary. Desire to work in a service-oriented position with
daily public contact helpful Medium typing. Send cover letter and resume
to Esther Smith, Employment Services. EHP #2. Employees should
include an employee transfer application.

Travel Coordinator GR19 (C1504)
Travel Office-Endowed
Minimum Biweekly Salary: $566.28
Posting Data: 9/17/92 Repost
Provide management, faculty, staff and guests of Cornell, on university
business or related business, the most economical international and
domestic travel plans. Reserving and ticketing airline, train, car and hotel
accommodations.
Requirements: HS diploma or equivalent. Commercial travel agent with
1-3yrs. actual working experience with travel agency or airline. Must be
proficient on amencan airlines sabre computer reservation system.
Accuracy in domestic and international schedules, fares, rules, and
ticketing essential. Heavy typing. Send cover letter and resume to Esther
Smith. Employment Services. EHP #2. Employees should include
employee transfer application.

Administrative Secretary QR19 (C3608)
Division of Nutritional Sciences-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 9/10/92
Provide administrative, word processing, and clerical support to a Senior
Research Associate of an international tood policy research program.
Requirements: HS diploma or equivalent. Some college course work
preferred. 1-2yrs. in responsible secretarial position or a business office
employee with secretarial experience Heavy typing 60-75 wpm and
transcription skills required. Familiarity with Cornell systems, procedures
and international program requirements preferred. Excellent communica-
tion (written and verbal), organizational and interpersonal skills a must
Send cover letter and resume to Esther Smith, Employment Services,
EHP#2. Employees should include an employee transfer application

Office Assistant GR19 (C36O2)
Graduate School Admissions-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 9/10/92
Process graduate applications, admissions, refusals and other actions as
authorized; maintain records; type correspondence; maintain admissions
files; provide information to faculty and applicants. October 15-July 15,
Mon-Friday, 8am-4 30pm Must work during Christmas (Holiday) week.
Requirements: HS diploma or equivalent required. Some college
coursework preferred. 1 2yrs related experience. Knowledge of data
entry required. Strong organizational skills. Attention to details, spelling
and accuracy essential. Ability to set priorities to work in a complex, active
environment. Medium typing External applicants send cover letter and
resume to Esther Smith, Employment Services. EHP #2 Employees
should include employee transfer application

Administrative Aide GR19 (C3509)
Career Center-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 9/3/92
Provide administrative/secretarial support to summer job network. Acts as
initial contact for program with alumni, employers, and students Assists
with developing marketing communications; coordinating and scheduling
travel, appointments and training/interview sessions.
Requirements: HS diploma or equivalent required. Some college
coursework preferred At least 2yrs experience in office environment.
Prefer Cornell background. Experience on Macintosh (with word process-
ing and spreadsheet packages) Medium typing. External applicants
please submit a cover letter and resume to Esther Smith, Employment
Svcs, EHP #2 Employees should include employee transfer application

Administrative Aide QR19 (C3409)
Dean of Admissions and Financial Aid-Endowed
Minimum Biweekly Salary: $566.28
Poatlng Data: 6727/92
Provide administrative/secretarial support to the associate dean of
admissions and financial aid. Typing, scheduling, meetings and appoint-
ments; answering telephone, maintaining calendar; handle mail; arrange
travel Other duties as assigned
Requirements: HS diploma or equivalent. Some college coursework
preferred. 1-2yrs. related experience. Experience on the Macintosh with
software programs ot Excel, Microsoft Word, and Filemaker Pro. Excellent
organizational and interpersonal skills a must Ability to handle confiden-
tial materials discreetly and to work independently. Ability to deal with the
public and work with a diverse population, Medium typing. External
applicants send cover letter and resume to Esther Smith, Employment
Svcs. EHP #2 Employees should include employee transfer application

Secretary QR19 (C3311)
J GSM-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 8/20/92
Provide clerical and secretarial support to the deans office. Answer
telephones and assist m the preparation of reports and projects.
Requirements: HS diploma or equivalent required Some college
coursework preferred. 1-2yrs. office experience required. Macintosh
experience required; experience with Microsoft Word, Excel and Filemaker
Pro. Familiarity with higher education and/or business management
Excellent organizational and oral skills Ability to communicate and
articulate with public, as well as academicians. Send cover letter and
resume to Esther Smith, Employment Services, EHP #2 Employees
should include employee transfer applications

Secretary GR19 (C3020)
Geological Sciences INSTOC-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 7/30/92
Provide secretarial and editorial support to faculty, researchers, supervi-
sors, and staff; maintain INSTOC office, records, and microcomputers,
general office assistance
Requirements: HS diploma or equivalent. Some college coursework
preferred. Strong computer skills (Macintosh.1 IBM PC and related
software). 2yrs related experience, strong interpersonal, organizational,
communication (written and oral) skills, knowledge of CU policies and
procedures strongly preferred Heavy typing. Send cover letter and
resume to Esther Smith, Employment Services. EHP #2. Employees
should include employee transfer application

Administrative Assistant GR20 (C3606)
Student Life Union-Endowed
Minimum Biweekly Salary: $590.41
Posting Date: 9/10/92
Provide administrative and clerical support to the assistant director of
student activities and other student programming boards. Organize and
maintain student organization director, provide assistance to central

reservations and the finance office; prepare entertainment contracts.
39hrs/week, I0months<year.
Requirements: AA degree or equivalent 1-2yrs. related office experi-
ence desirable. Macintosh computer experience preferred. Endowed
accounting knowledge desirable. Strong organizational skills. Light typing.
External applicants send cover letter and resume to Esther Smith,
Employment Services, EHP #2. Employees should include employee
transfer application.

Administrative Aide GR20 (C3201)
Employee Benefits/UHRS-Encilowed
Minimum Biweekly Salary: $590.45
Posting Date: 8/27/92 Repost
Under general supervision, provide administrative & secretarial support
to the director, employee benefits and assistant directors in the overall
administration of employee benefits office. Complex, fast-paced office.
Requirements: Associate's degree in secretarial science or equivalent
combination of education and experience preferred Minimum of 3yrs. of
similar administrative/secretanal/personnel experience. Knowledge of
secretarial and office organizational procedures essential. Confidentiality,
tact and flexibility essential. Excellent public relations, organizational and
interpersonal skills essential. Demonstrated oral and written communica-
tion skills and initiative necessary. Familiarity with Cornell organization,
personnel policies and procedures preferred. Ability to set priorities, work
on several concurrent projects, and pay attention to detail under pressure
preferred Working knowledge of word processing (Digital All-ln-One.
Macintosh). Ability to take minutes using shorthand very helpful. Ability
to work in a team environment Regular Cornell Employees only. Send
cover letter, resume and employee transfer application to Esther Smith,
Employment Services, EHP #2

Administrative Secretary GR20 (C3021)
Computer Science-Endowed
Minimum Biweekly Salary: $590.45
Poatlng Date: 8/13/92
Coordinate the graduate office operation tor the department of computer
sciences under general direction form the graduate field representative.
Administer the selection and admissions process; general orientation and
counseling ot students in the computer science graduate program with
regard to curriculum and other academic matters. Function as liaison
between graduate school, bursar's office and university registrar
Requirements: Associates degree or equivalent. Minimum of 3 4yrs
experience in student personnel or student records. Extensive knowledge
of university and college of engineering administrative office s overseeing
graduate student curriculum/records Strong communication, written and
editorial skills Knowledge of degree program requirements. Microcom-
puter experience essential; familiarity with Macintosh software a plus.
Medium typing. Send cover letter and resume to Esther Smith,
Employment Services, EHP #2. Employees should include employee
transfer application.

Senior Document Access Assistant GR20 (C2006)
Albert R. Mann Library-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 5/21/92 Repost
Coordinate, organize and supervise the daily operation of the Entomology
Library. Responsible for hiring, scheduling, and training all students who
work in the Entomology Library. Participate with the Document Access
Librarian in evaluating the students' performance. Work a portion of the
week in Mann Library's Document Access Unit assisting patrons at service
desks and with public access databases.
Requirements: Bachelors degree or equivalent experience and educa-
tion. Minimum 1-2 years related experience. Background in entomology,
agriculture, or biological sciences, experience working in an academic/
research library, and experience with use of microcomputers preferred.
Strong interpersonal and communication skills. Ability to be self-directed,
meet deadlines, pay attention to detail. Send cover letter and resume to
Esther Smith, Employment Services, EHP #2. Employees should include
employee transfer application.

Executive Secretary GR22 (C3507)
Library Administration-Endowed
Minimum Biweekly Salary: $641.92
Poatlng Date: 9/3/92
Provide executive secretarial and administrative support for the university
librarian and the assistant university librarian Assist with the secretarial
support services provided by the library's administrative office for nineteen
Cornell libraries
Requirements: Associate's degree or equivalent combination of
experience and education required. 3-4yrs. of appropriate professional
experience. Outstanding interpersonal skills with ability to interact
effectively with a wide variety of visitors, trustees, faculty, and staff
essential. Excellent verbal and written communication skills required.
Mature judgement and ability to handle confidential and sensitive
information. Computer experience ( Macintosh), with familiarity with word
processing, desktop publishing and spreadsheets highly desirable
Medium typing. External applicants submit a cover letter and resume to
Esther Smith, Employment Services, EHP #2. Employees should include
employee transfer application

Accounts Coordinator GR22 (C3210)
Center tor the Environment-Endowed
Minimum Biweekly Salary: $641.92
Posting Date: 8/27/92
Manage all financial transactions for busy, complex research center
Reconcile monthly accounting statements and issue analysis reposls for
multi-functional, multi-source accounts across endowed and statutory
divisions. Prepare non-exempt payroll; primary liaison for purchasing,
telecommunications. Manage equipment database and inventory.
Requirements: AAS degree in accounting or business administration or
equivalent 2-4yrs work related accounting experience Familiarity with
fund accounting required, Cornell accounting experience preferred
Excellent analytical and problem solving skills. Minimum 3yrs. experience
with microcomputers and database programs, Macintosh preferred.
External applicants may submit a cover letter and resume to Esther Smith,
Employment Services. EHP #2 Employees should also include a transfer
application.

Office Professionals Part-time
Office Assistant GR17 (S3503)
South Asian Collection/Kroch Library
Posting Date 9/3/92
Term Appointment until 5/26/93
Under the general supervision of the South Asia Curator, provide
coverage tor the day-to-day office activities ot the South Asia office.
Coordinate the searching ot western and South Asian languages titles.
with the assistance of student employees
Requirements: HS diploma or equivalent. College course work with
background m social sciences and humanities, especially in Asian or
South Asian languages helpful Knowledge ot South Asia and one or more
South Asian languages helpful. Fluency in English required Ability to
handle complex telephone calls. Light typing and some computer skills.
Good interpersonal skills Please send cover letter and resume to Karen
Rapom, Employment Services, EHP #2.

Administrative Assistant
Protestant Cooperative Ministry at Cornell
Posting Data: 8/6/92
Responsible tor maintaining the smooth functioning of the PCM office.
Includes but not limited to bookkeeping, tiling, typing, & being present to
assist PCM community members & staff and the larger Cornell community.
Qualifications: Good typing and proofreading skills; word processing
experience, knowledge of macintosh computer essential; good oral and
written communication skills; excellent organizational skills; enjoys and
works well with students; familiarity with Cornell accounting preferred
Send cover letter and resume to Rev. Barbara A. Heck, G-7 Anabel Taylor
Hall, Cornell University, Ithaca, NY 14853. By August 14, 1992.

Office Assistant GR18 (C3706)
Human Development and Family Studies-Statutory
Minimum Full-time Equivalent: $542.89
Posting Data: 9/17/92
Secretarial and receptionist support for very busy academic department
Provide secretarial support tor graduate and undergraduate program
Answer main phone line, handle walk-in traffic. Mon-Fn, 12:30-4:30 or
1:00-5:00 (20hrs)
Requirements: HS diploma or equivalent required. 1-2yrs previous
experience in academic department essential. Computer skills essential
Medium typing. External applicants please submit a cover letter and
resume to Esther Smith. Employment Services, EHP #2. Employees
should include employee transfer application.

Secretary GR18 (C2905)
Physiology-Statutory
Minimum Full-time Equivalent: $542.89
Posting Data: 9/17/92 Repost
Provide secretarial support tor 1 or 2 (acuity members and assist the
accounting section by typing requisitions and filing. Monday-Friday, 8-12.
Requirements: HS diploma or equivalent. Some college coursework
preferred. Minimum 1 yr, related secretarial experience. Knowledge of
computers (IBM/WordPerfect 5.1) preferred. Medium typing. Send cover
letter and resume to Esther Smith, Employment Services, EHP #2.
Employees should include employee transfer application.

Special Collections Assistant GR18 (C3508)
Wason Collection, Kroch Library-Endowed
Minimum Full-time Equivalent: $542.89
Posting Date: 9/3/92
Oversee clerical operation of the Wason collection. Stamp and count
newly-cataloged books. Maintain reading room serials. Keep track of
department statistics. Assign tasks to student assistants.
Requirements: HS diploma or equivalent required. Associates in the
humanities or social sciences preferred Previous library experience
required. Knowledge of the operation ot East Asian collections Must be
detail oriented and be familiarity with word processing. Knowledge of
Chinese and/or Japanese helpful. Good interpersonal and communication
skills. Cornell employees only. Please submit transfer application to
Esther Smith, Employment Services. EHP #2

Secretary GR18 (C3403)
South Asia Prog ram-Endowed
Minimum Full-time Equivalent: $542.89
Posting Date: 8/27/92
Assist tn overall office functions. Act as receptionist and support to
program. Handle office files, accumulate records on students, faculty, and
activities Provide information and assistance to faculty, students and
public. Coordinate, advertise and set up weekty seminars, assist with
office accounts under supervision 26hrs/week.
Requirements: HS diploma or equivalent required Some college
coursework preferred. Excellent telephone, organizational, interpersonal
and communication skills. Word processing with WordPerfectpossibly
Macintosh programs, Ability to juggle various tasks with attention to detail.
1-2yrs. related experience Light typing. External applicants send cover
letter and resume to Esther Smith, Employment Services, EHP #2.
Employees should include employee transfer app<

Accounts Assistant GR19 (C3707)
Human Development and Family Studies-Statutory
Minimum Full-time Equivalent: $566.28
Posting Data: 9/17/92
Process standard vouchers, purchase orders and interdepartmentals for
busy academic department. Assist administrative supervisory with other
accounting activities. Monday-Friday, 8am-12noon. 20hrs
Requirements: HS diploma or equivalent required. Some college
coursework preferred. 1-2yrs. previous Cornell accounting experience, or
fund accounting experience m other settings. IBM computer, WordPerfect
5.1 and Lotus. Light typing. External applicants send cover letter and
resume to Esther Smith. Employment Services, EHP #2. Employees
should include an employee transfer application.

Administrative Assistant GR19 (C3701)
Facilities Engineering-Endowed
Minimum Full-time Equivalent: $566.28
Posting Date: 9/17/92
Provide basic and specialized administrative and clerical support services
for architectural, engineering, and design staff of the facilities engineering
department. Transcribe, type, edit and modify various types of office
correspondence and documentation. Range of work includes basic office
correspondence, detailed construction bid documents, project specifica-
tions, and technical reports. Provide tront-line training and support tor
computer software applications (wordprocessing, spreadsheet, and
terminal emulator) and telephone (system 85 and audix). Arrange and
coordinate all aspects of departmental travel, to include processing
vouchers. There will be occasions when a full work week will be required.
Requirements: HS diploma or equivalent required. Associates degree
or equivalent preferred 2yrs. working with word processing systems in
an office environment environment. Experience with Macintosh computers
and software very desirable. Must demonstrate sound interpersonal and
organizational skills. Heavy typing. External applicants please submit a
cover letter and resume to Esther Smith. Employment Services, EHP #2.
Employees should include employee transfer application

Administrative Aide GR19 (C3116)
Statutory Office for Capital Facilities-Statutory
Minimum Full-time Equivalent: $566.28
Poatlng Date: 8/6/92
To provide, under little supervision, the secretarial/clerical and office
support of a complex and fast paced office. Mon. - Fri., 8am-noon.
Requirements: HS diploma or equivalent required Some college
coursework preferred Minimum 2 years related office experience. Word
processing experience required. Knowledge of Macintosh with Excel and
mainframe desirable Ability to work independently and set priorities. Send
cover letter and resume to Esther Smith, Employment Services, EHP #2.
Employees should include an employee transfer application

Secretary GR19 (C3405)
Russian Literature-Endowed
Minimum Full-time equivalent: $566.28
Posting Data: 8/27/92
Graduate field secretary; secretarial support to department faculty;
computer use for course materials preparation, correspondence; some
light accounting; answer phones and distribute mail. Mon-Fn, 6hrs/day.
Requirements: HS diploma or equivalent. Some college coursework
preferred. Minimum 2yrs. office experience. Use ot IBM-PC (WordPerfect
5.0) Good interpersonal, organizational and communications skills
required. Familiarity with Cornell accounting preferred. Medium typing.
External applicants send cover letter and resume to Esther Smith,
Employment Services. EHP #2 Employees should include employee
transfer application.

Senior Department Assistsnt GR20 (C3704)
Music Library-Endowed
Minimum Full-time Equivalent: $590.45
Posting Date: 9/17/92
Assist with the acquisition and bibliographic control of materials in the
Music Library, including ordering and cataloging. Perform administrative
and clerical duties as required. 20hrs./week.
Requirements: Associates degree in music (with history emphasis) or
equivalent required. Computer literacy. Reading skill in one foreign
language. Good communication and interpersonal skills. Some library
experience desirable Light typing. External applicants please submit a
cover letter and resume to Esther Smith, Employment Services, EHP #2.
Employees should include employee transfer application.

Senior Information Assistant GR20 (C3512)
Asia Collections Department-Endowed
Minimum Full-time Equivalent: $590.45
Posting Data: 9/3/92
Assist library patrons in using the Cornell University Library's Asia
collections by providing information, reference, and instruction in the use
of library materials. 20hrs /week
Requirements: B.A degree or equivalent, preferably in the social
sciences or humanities Broad academic background and intellectual
interest with evidence of knowledge and interest in Asia preferred.
Knowledge of a foreign language, preferably Asian Experience with the
research process Ability to analyze problems, and make appropriate
judgements, work calmly under pressure Evidence of strong interper-
sonal and communication skills. Supervisory experience desirable.
Experience working in and academic/research library and/or teaching
desirable Sensitivity to cultural differences. External applicants please
send cover letter and resume to Esther Smith, Employment Services, EHP
#2 Employees should submit and employee transfer application.

Senior Information Assistant GR20 (C3506)
Reference'Oiin Library-Endowed
Minimum Full-time equivalent: $590.45
Posting Date: 9/3/92
Staff a busy information desk in the research library for social sciences
and humanities. Provide a wide range of information and reference
services Assist library patrons by providing information about the libraries
organization and services, performing complex biobliographtc searches,
answering government document questions, and locating factual informa-
tion Refer users to appropriate resources or other staff for answers.
Recommend and provide instruction in the use ot manual and automated
library files and resources. 20hrs/week. includes evenings and weekends
Requirements: Associates degree or equivalent in social sciences or
humanities required. Excellent interpersonal and communication skills
and ability to work calmly under pressure required Experience in a
research library, knowledge ot bibliographic resources and teaching skills
desirable Knowledge of at least one foreign language. External
applications please send a cover letter and resume to Esther Smith,
Employment Services, EHP #2- Employees should include an employee
transfer application.

Senior Night Supervisor GR20 (C33O8)
School of Hotel Administration-Endowed
Minimum Full-time Equivalent: $590.45
Posting Data: 8/20/92
Independently ove'see library circulation/reserve services evenings and
wknds. Establish and maintain high level of cordial, cooperative service
to library patrons. Manages current awareness programs, mterlibrary loan
program (lending), and assists with maintenance of stacks and periodical
shelves, in the absence ot other staff is responsible for all library
operations and facilities. 25hours/week, evenings and weekends required.
Requirementa: Associates degree or equivalent required 2-3yrs. related
experience Previous library, public service and/or supervisory experience
are highly desirable. Medium data entry/typing is required, experience
with word-processing program is required. Strong interpersonal and
communication skills required. Light typing. Send cover letter and resume
to Esther Smith, Employment Services, EHP #2. Employees should
include employee transfer application.

Accounts Raprasentatlva III GR20 (C3022)
Theory Canter-Endowed
Minimum Full-Time Equivalent: $590.45
Posting Date: 7/30/92
Under general supervision, provide part time support to finance coordi-
nator Requires independent judgement, a high degree of confidentiality,
and the ability to work independently.
Requirements: Formal training ot 1 or 2yrs., 2yrs ot college coursework,
or associate s degree beyond HS diploma. 2-4yrs related experience
Familiarity with university resources and procedures (te accounting,
payroll, etc.) highly desirable. Experience with macintosh (microsoft word.
filemaker plus, and microsoft excel) highly desirable. Strong interpersonal,
organizational, and communication skills. Ability to work independently
and maintain strict confidentiality. Ability to work under pressure, set
priorities, maintain a degree ot accuracy and take initiative Send cover
letter and resume to Esther Smith, Employment Services, EHP #2.
Employees should include employee transfer application.

Office Professionals Temporary
Temporary Accounts Assistant (S3404)
Cooperative Extension
Posting Date: 8/27/92

Process vouchers and billings, monitor invoices, prepare i i
proposed travel, and submit purchase order requests for E i
Grant program. Input, retrieve and analyze data of CUDA e*per,c I
summary reports tor Extension Sea Grant Program. Part-time, 2Cnours
per week. Please send cover letter and resume to Karen Rapom,
Employment Services, EHP #2.

Temporary Secretary (S3002)
Agricultural and Biological Engineering-Statutory
Posting Date: 7/30/92
Provide secretarial services to the farm safety and health programs in
Agricultural and Biological Engineering. Assist the executive director and
board of directors ot the NYS rural health and safety council.
Requirements: A A S degree or equivalent experience in secretarial
services. Experience in macintosh computer programs is beneficial. Send
cover letter and resume to Karen Rapom, Employment Services, EHP #2.

Office Professionals Temporary Part-time
Interviewer (S3605)
Communications-Statutory
Hiring Rats: $6.60
Posting Date: 9/10/92
Interview farmers for research project. Travel required - some overnight.
Requires careful attention to detail
Requirements: Interviewing skills: computer skills a plus. Send cover
letter and resume to Karen Raponi. Employment Services, EHP #2.

General Service
Dish Machine Operator SO02 (G3702)
Statler Hotel/Mac's Cafe-Endowed
Hiring Rate: $6.90
Posting Data: 9/17/92
Maintains a consistent supply of clean dishes, glassware, flatware, pots
and silver. Keep work area and garbage area at an acceptable level of
neatness and cleanliness. Monday-Friday, i0am-7:30pm.
Requirements: HS diploma or equivalent preferred Must be able to read
and write: basic math skills (counting, recording); experience as a dish
machine operator desired. Cornell employees only. Please submit and
employee transfer application to Esther Smith. Employment Services,
EHP #2.

Linen Room Attendant SO03 (G3603)
Statler Hotel Housekeeping-Endowed
Hiring Rate: $7.18
Posting Data: 9/10/92
Maintain accurate records and control of all linens, uniforms, and supplies.
Gives guests, students and employees the best service. Full-time, flexible;
nights and weekends.
Requirements: HS diploma or equivalent, basic reading and writing
skills, one year hotel housekeeping experience preferred Regular Cornell
employees only Send employee transfer application to Esther Smith,
Employment Services, EHP #2.

Room Attendant SO03 (G3605)
Statler Hotel-Endowed
Hiring Rate: $7.18
Posting Date: 9/10/92
Responsible for maintaining the highest standards of cleanliness for ihe
hotel, giving guests, students and employees the best service available
Full-time, 9 month appointment, flexible: nights and weekends.
Requirements: HS diploma or equivalent, basic reading and writing
skills. A minimum of lyr hotel housekeeping experience, 2yrs preferred-
Regular Cornell employees only. Send employee transfer application to
Esther Smith, Employment Services, EHP #2.

Transit Service Worker SO04 (G3604)
Transportation Services-Endowed
Hiring Rate: $7.52
Posting Date: 9/10/92
Responsible for the fueling, cleaning and minor work on all transit
vehicles. Remove and install fare vaults. Park buses in the service storage
area.
Requirements: HS diploma or equivalent Must possess a NYS driver's
license; commercial license with air brake and passenger endorsement
preferred Must meet 19A certification. Basic mechanical skills necessary
with the ability to use some tools. Must have the ability to work
independently. Must be able to lift 50lbs Work requires standing, bending
and climbing ladder. External applicants send cover letter and resume to
Esther Smith, Employment Services. EHP #2. Employees should include
employee transfer application.

Cook SO08 (G3701)
Din ing-Endowed, Full-time, 40hours Weekly
Hiring Rate: $9.08
Posting Data: 9/17/92
Prepare and present a full variety of foods including soups, sauces,
casseroles, meats and vegetables through own efforts and through
supervision of staff
Requirementa: HS diploma or equivalent. 3-5yrs. experience in
preparing full range of entrees; knowledge of food cooking processes
(grilling, frying, roasting, steaming) in an institutional environment
preferred. Working knowledge of use and maintenance of charbroilers.
steam jacket kettles, pressure steamers, ovens, sheers, mixers, choppers
and various hand tools. Supervisory skills desirable Regular Cornell
employees only. Send cover letter, resume and employee transfer
application to Esther Smith, Employment Services, EHP #2

Plant Operator T006 (G3606)
Utilities-Endowed
Posting Data: 9/10/92
Operate & maintain water purification plant. Perform necessary tests as
required by federal & state regulations. Rotating shifts; wknds & holidays
Requirements: Associate's degree or equivalent Candidates must
possess NYS Water Treatment and Purification license grade HA or have
sufficient education and experience t o secure the license Experience in
operation of water treatment plant and related systems required.
Knowledge of chemistry, math, mechanical backgrounds and laboratory
experience necessary. Send cover letter and resume to Esther Smith,
Employment Services, EHP#2. Employees should include an employee
transfer application.

General Service
Dairy Worker SO04 (B3701)
Animal Science-Statutory
Hiring Rate: $7.52
Posting Date: 9/17/92
Care for. feed, and milk dairy animals. Maintain facilities where animals
are housed Other related duties.
Requirements: HS diploma or equivalent required 2 4yrs directly related
experience required Send application materials to Cynthia Smithbower

Academic
Extension Associate II, CA04
Canter for the Environment
Posting Date: 9/10/92
Coordinate and assist with development & design of training materials and
workshops to teach community science educators to use remote sensing
and maps in their approach to solving environmental issues. Work closely
with community science educators to determine and meet the particular
needs of each program. Arrange for national dissemination ot program
materials. Supervise administrative activities associated with the project
Requirements: Master's degree or equivalent combination of technical
education and experience in education, remote sensing, natural resources
or related fields Demonstrated skill in preparing and teaching innovative
science education materials. 2-3yrs. minimum experience in outreach
project or program design, science education processes, coordination
and management, personnel supervision. Demonstrated written and oral
communication skills including ability to interact effectively with university
faculty, staff and students, extension agents, community educators and
leaders, and government or agency personnel Apply by 9/20/92. Send
letter of application, resume or curriculum vitae, names and addresses
ot 3 persons who may be contacted as references to Box 26. Kennedy
Hall, Cornell University, Ithaca, NY 14853

4


