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Conversations with Deans David
Call, Alison Casarett, Russell

Osgood and David Dittman.

Endowed professorships
Two professors have been named to new
endowed professorships in the College o
Human Ecology. Meet Professors Stephe
Ceci and Phyllis Moen.

Peter Morenus/University Photography
Frank Robinson (left), the new director of the Herbert F. Johnson Museum of Art who asks his staff to "Think Like a Visitor,"
reviews lithographs with curator Nancy Jarzombek (center) and development assistant Jackie Clark.

Robinson views museum as a laboratory
By Carole Stone

One of the first things Frank Robinson did
when he came to Cornell as the new director of
the Herbert F. Johnson Museum of Art was
give his staff members lapel buttons that read
"TLV."

"You'll never guess what that means," said
Robinson, 53, a man with deep wells of energy
and enthusiasm. "It means 'Think Like a Visi-
tor,' which is what I'd like all of us on the staff
to do."

"TLV" is Robinson's way of reminding his
staff that "the museum is not just for art
historians, it is for everyone," and that he is
committed to making it more comfortable and
exciting for visitors.

He plans, for example, to modify the layout
of the museum, reserving the first two floors
for self-guided visu al tours through the history
of art. "A person should be able to come into
the museum and teach himself or herself the
Western tradition or the American tradition,
the way he or she can the Asian tradition,"
Robinson said, referring to the permanent dis-
play of Asian art on the museum's fifth floor,
which he called "remarkable for its clarity and
coherence."

Describing that model floor of the museum
he said, "You go out of the elevator, turn left
and there is Chinese art; turn to the right and
there is Japanese art. Thai, Indian, Tibetan and
Cambodian works are all grouped together. It
is clear and chronological, the Chinese sec-
tion, for example, mo ving from the H an through
the Tang and the Ching dynasties and so on.

"So what you will have on the first two
floors of the museum is this: You'll come in,
go up one flight and see European art installed
in sequence — Antiquity, the Medieval, Re-
naissance, Baroque, Rococo, Mannerist and
Classical periods and into the 19th and 20th
centuries. Go up another flight and there will
be a permanent collection of American paint-
ing and sculpture.

"The museum should be a learning labora-
tory, a place that provides a visual education
outside the curriculum," he said.

Raising financial support
Sometimes when he speaks Robinson drops

his eyelids and tilts his head back. His unbut-
toned cuffs flap at his wrists, his hair looks as
if he has run his fingers through it more than
once in the day, and his words rush out in
streams. A "melange of scholar, carnival
barker, fund-raiser and business executive" is

the way the Providence (R.I.) Journal de-
scribed him in an editorial page farewell last
spring.

As the museum's chief administrator
Robinson expects to spend about half his time
raising funds and attending to other money
matters. The museum has a budget of roughly
$2 million, half of which must be raised by the
museum itself, and has a capital campaign
goal of $10 million.

"My job is to know about art and to love art,
but the more important task is to marshal the
resources — the people, the finances, the
collectors — to serve the idea of art and
education," he said.

To help spread the word that the Johnson
Museum welcomes all Cornell students —
agriculture majors and engineers as well as
studio artists and the rest of the community —
Robinson assigned Cathy Klimaszewski of
the museum's education staff to be the
museum's liaison with students and faculty
and assigned Leslie Schwartz to be the
museum's liaison with Ithaca's adult commu-
nity.

Klimaszewski plans to invite sororities,
fraternities and other campus organizations to

Continued on page 10

Scientists study how North America was formed
By Larry Bernard

Cornell scientists will be in Montana and
North Dakota beginning Sept. 19 to determine
how the North American continent divided,
reassembled and evolved over geologic time.

The scientists expect to generate seismic
images of prominent buried features of Earth's
crust, such as subterranean mountain ranges 2
billion years old, that extend to depths as great
as 25 miles.

Funded by the National Science Founda-
tion, the work is being done by the Consortium
for Continental Reflection Profiling
(COCORP), a group of scientists based at
Cornell.

The study began two years ago as a col-
laboration with LITHOPROBE, a group of
earth scientists from the Geological Survey of
Canada and various universities. To "observe"
the deep crust, researchers sent seismic waves
into the earth with Vibroseis trucks - large
vehicles that lower a steel pad onto the ground
and shake in a controlled rhythm, generating
waves that are reflected and returned to the
surface, where they are recorded by hundreds
of tiny seismographs.

The data allow researchers to get a portrait
of hidden geologic structures - the conse-
quence of the splitting apart and subsequent
crashing back together of segments of North
America in a great collision that occurred

about 2 billion years ago.
"Our overall goal is to understand the na-

ture and structure of the continental crust,"
said Jim Knapp, a research associate at
Cornell's Institute for the Study of the Conti-
nents (INSTOC).

Dave Baird, a Cornell doctoral student, and
Knapp scouted the proposed survey route ear-
lier this summer.

"We will extend our existing profile across
North Dakota to the Minnesota border, where
some of the ancient deep structures of the
continent are exposed at the surface," he said.

Other Cornell scientists in the Williston
basin project include Doug Nelson, Larry
Brown, Joshua Walters and Ernest Hauser.

Creative
writing
at Cornell:
It's hot!!
By Lisa Bennett

If there is such a thing as writer's block, the
graduate students in the creative writing pro-
gram seem to have hit upon its lucky opposite.

Consider Manette Ansay. She began to
write fiction seriously only four years ago, yet
since coming to Cornell to complete the cre-
ative writing program and teach for a year, she
has published seven poems and 22 short sto-
ries, written an unpublished novel and won 10
grants and awards, including top place in the
Nelson Algren Award, which brings $5,000
and publication this month in The Chicago
Tribune.

Kyna Taylor this summer won an $11,000
Astreea Award for Emerging Lesbian Writers.

And Elizabeth Graver this year won a
$20,000 National Endowment for the Arts
award, and last year earned the prestigious
Drew Hines Prize and publication of her first
collection of short stories. Have You Seen Me?

These were not the only writers to win
awards and publication in the past few years.
But even if they had been, it would show
remarkable success, particularly in a program
that accepts only eight writers a year.

Their secret, if there is one, seems to lie in
the fact that these are a talented, independent
lot of writers in a program that gives them the
time, money and flexibility to do what they
think is best in a community of writers that
includes Pulitzer Prize and National Book
Award winners.

Paris in the '20s
"This is not Paris in the '20s — we don't

have Gertrude Stein and Hemingway showing
up in the parlor — but the spirit is compa-
rable," said Stephanie Vaughn, director of the
program and author of the acclaimed 1990
collection of short stories Sweet Talk.

The two-year graduate component of the
creative writing program (workshops are also
offered to undergraduates) every year offers
four poets and four fiction writers a full tuition
waiver, an $8,320 annual stipend and a master
of fine arts degree upon the completion of a
book-length manuscript.

Yet while the package pleases many writ-
ers, the program's financing seems to be on
somewhat tenuous grounds because it receives
neither endowments nor fellowships, like many
other nationally ranked creative writing pro-
grams.

"We've been fortunate so far that with the
help of the dean of the Graduate School, Alison

Continued on page 4

Rhodes recovering
after surgery

President Frank H.T. Rhodes underwent
surgery for a localized prostate cancer Tues-
day morning at the New York Hospital-Cornell
Medical Center. His doctors have advised him
that the cancer was identified at a very early
stage and that the prognosis for his full recov-
ery is good. After a period of convalescence,
Rhodes is expected to resume his full range of
normal activities.

Those wishing to send get well cards, notes
and other messages of support should direct
them to the president at New York Hospital-
Cornell Medical Center, 525 E. 68th St., New
York.N.Y. 10021.
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BRIEFS OBITUARY

• Theory Center funding: A bill allocating
$12.3 million of state support to the Theory
Center has been signed by Gov. Mario Cuomo.
The money will help purchase supercompu ting
equipment. The Theory Center operates one
of four nationally funded supercomputer pro-
grams and receives federal, state and corpo-
rate support.

• Computer case: Three men who faced 40
charges for allegedly releasing a computer
virus while students at the university last Feb-
ruary have reached a plea agreement in
Tompkins County Court, according to the
Ithaca Journal. The three — David
Blumenthal, 20; Mark Pilgrim, 19; and Randall
Swanson, 20 — pleaded guilty to one charge
each in return for having the other 37 charges
dropped, according to the newspaper.

• Blood mo bile: The American Red Cross
Bloodmobile will be on campus Sept. 10 be-
tween 10 a.m. and 4 p.m. at Barton Hall. Call
the Red Cross at 273-1900 for an appointment
or simply walk in.

• NEH summer stipends: Beginning with
the 19*93 competition, the NEH Summer Sti-
pends program, an effort designed to provide
support for two consecutive months of re-
search and study in the humanities, will be
merging with the Travel to Collections pro-
gram. Hereafter, the Summer Stipends pro-
gram will award $4,000 for those projects that
do not require travel over a significant dis-
tance for research purposes and $4,750 for
those that do. Applicants should submit a

v summary of their proposal and a vita by 3 p.m.
Friday, Sept. 11, to Associate Dean Lynne S.
Abel, Academic Advising Center, 55 Goldwin
Smith Hall.

• AIDS Work: AIDS Work of Tompkins
County on Sept. 15 will present a report from
the eighth International AIDS Conference in
Amsterdam, beginning at 7:30 p.m. in the
sixth-floor conference room of the Mental
Health Building, 201 E. Green St. Speakers
will include Jennifer Tiffany, director of Co-
operative Extension's program "Talking with
Kids about AIDS." For more information, call
AIDS Work at 272-4098.

• Employee/Family Day: Tickets are avail-
able for tliis year's Employee/Family Day on
Saturday, Sept. 19. Some 2,500 Cornell fac-
ulty, staff, retirees and their family members
are expected to take part in the football, food
and fun as the Big Red football team takes on
the Princeton Tigers at 12:30 p.m. Lasagna
Florentine will be added to the traditional
chicken barbecue, which will follow the game
from 3:30 to 5:30 p.m. Entertainment will
continue until 7:30 p.m. Combination foot-
ball/meal tickets and meal-only tickets are
available until Sept. 15; discount football tick-
ets are available until Sept. 18. All tickets can
be purchased at the Campus Store's Munch
Market, Alberding Field House or at the
Cornell Recreation Club at 165 Day Hall.
Volunteers are needed to help serve dinner.
All volunteers will receive a complimentary
meal ticket. Those interested should call Janet
Beebe at 255-7565.

NOTABLES

Dr. Lee W. Riley, a physician-scientist in
the Division of International Medicine at the
Medical College, has been named one of 1992' s
PEW Scholars. The PEW Scholars Program in
the Biomedical Sciences selects 20 of
America's most promising biomedical re-
searchers each year and awards each $200,000
to help support their research over a four-year
period. Riley, an assistant professor of medi-
cine and microbiology, is seeking to define the
precise mechanism behind a particular intesti-
nal bacterium that is the most common cause
of infantile diarrhea worldwide.

Robert H. Foote, the Jacob Gould
Schurman Professor of Animal Science, was
honored Aug. 13 with a symposium in which
all 11 speakers were former graduate students
of his. Foote, 70, will retire next year after
having taught one of Cornell's most popular
courses, "Animal Reproduction," with about
6,000 students over four decades. An author-
ity on the reproductive physiology of farm
animals, he is the author or co-author of more
than 400 papers. His colleagues are establish-
ing an endowed lectureship to enable out-
standing reproductive biologists to present

lectures at the annual meeting of a profes-
sional society.

Norman R. Scott, vice president for re-
search and advanced studies, has been named
president-elect of the American Society of
Agricultural Engineers. Ronald B. Furry,
professor and chairman of agricultural and
biological engineering, has been elected a
fellow of the same society. AS AE is a world-
wide professional and technical organization
dedicated to the advancement of engineering
applicable to agricultural and other biological
systems, including the environment and natu-
ral resources, and to associated industries.

Mark Yuying An and Brian C. Hall have
been selected to receive Alfred P. Sloan Doc-
toral Dissertation Fellowships this year. The
program is open to leading economics and
mathematics departments, which are invited
to submit nominations. Each fellowship pro-
vides a $ 14,000 stipend plus tuition and fees.

The wood floor in Akwe:kon has won a
floor of the year award from the National
Wood Flooring Association.

Barbara McClintock
By Roger Segelken

Barbara McClintock, the Cornell-educated
geneticist whose early observations of gene
behavior earned her eventual acclaim, includ-
ing the 1983 Nobel Prize for Physiology or
Medicine, died Sept. 2 in Huntington Hospi-
tal, Huntington, N.Y. She was 90 years old.

A resident staff scientist at Cold Spring
Harbor Laboratory, Long Island, for more
than 50 years, McClintock continued her labo-
ratory studies of corn genetics until last spring
and had consulted with colleagues at the bio-
logical research institute throughout the sum-
mer. A memorial service for close friends and
laboratory staff members will be scheduled
later this month.

Working with the multicolored Indian corn
known as maize, McClintock is best known
for her discovery in the 1940s and 1950s of
"jumping genes," which she called control
elements or transposable elements. Her dis-
covery that small segments of DNA can move
purposefully around the chromosomesof plants
— and of virtually any other living organisms
— overturned the long-held dogma of genet-
ics that genes are as permanently ordered on
the chromosome as are pearls on a necklace
string. That finding laid the groundwork for
much of modern genetic engineering.

30 years ahead of her time
Her discovery was 30 years ahead of its

time, noted James Watson, director of Cold
Spring Harbor Laboratory and co-discoverer
(with Francis Crick) of the structure of DNA.
When she made her discovery, scientists had
only recently shown conclusively that the
molecule of heredity was DNA, Watson said,
and no one knew at the time exactly what a
gene was, let alone that they could move.
Watson called McClintock "one of the three
most important figures in genetics — one of
the three M's," putting her in the company of
Gregor Mendel and Thomas Hunt Morgan.

McClintock would have studied plant
breeding when she enrolled at Cornell in 1919,
but that department did not accept women. So
she majored — and earned her B.S. (1923),
A.M. (1925) and Ph.D. (1927) degrees — in a
discipline considered to be more appropriate
for young ladies: botany. By her junior year,
however, she gained entrance to graduate-
level genetics classes and worked alongside
three other notables in plant genetics: Charles
Burnham, Marcus Rhodes and George Beadle.

Com was established as a preferred organ-
ism for the study of plant genetics by the
chairman of plant breeding at that time, Rollins
Adams Emerson. Experimental crops were
grown, during what was later called the Golden
Age of Corn Cytogenetics, in a plant breeding
plot west of Judd Falls Road, near Cornell
Plantations' headquarters. A garden shed still
stands nearby where McClintock and her col-
leagues dried corn seeds over a coal stove.

Following graduation, McClintock served
as botany instructor at Cornell until 1931 and
as a plant breeding research associate here
from 1934 to 1936. She left an assistant pro-

McClintock

fessorship at University of Missouri in 1941 to
join the scientific staff of the Carnegie Institu-
tion of Washington at the facility that would
become Cold Spring Harbor Laboratory.

McClintock observed the behavior of genes
by watching thepatterns of coloration in maize
kernels over generations of carefully con-
trolled crosses. By following spots of color on
the kernels; McClintock reasoned that some
bit of genetic material occasionally inserts
itself into the pigment gene.

It was not until the late 1970s, when new
molecular techniques allowed scientists to
identify the actual
errant gene frag-
ment, that McClin-
tock's results were
widely accepted.
Today, transpos-
able elements are
not only an active
field of basic re-
search in them-
selves, but also an
essential tool in the
molecular biolo-
gist's toolbox, use-
ful for identifying,
locating and studying other genes.

Her 1953 journal article on jumping genes
received only three requests for reprints,
prompting McClintock to confine most of her
subsequent writing to annual reports to her
research sponsor, the Carnegie Institution-
However, some fellow scientists recognized
her work, electing her vice president of t"e

Genetics Society of America in 1939 and &
president in 1944. When she was elected a
member of the National Academy of Sciences
in 1945, she was only the third woman to
receive that honor. She was the subject of a

1983 book by Evelyn Fox Keller, A Feeling
for the Organism.

A professor-at-large
Cornell named her an A.D. White Profes-

sor-at-Large in 1965 and numerous awards
followed, including Israel's Wolf Prize in
Medicine, the Albert Lasker Basic Medical
Research Award and the MacArthur Laureate
Award (and $60,000 a year for life), all in
1981. When the 1983 Nobel Prize was an-
nounced, McClintock, who disliked public
appearances, issued a written statement before
reluctantly speaking at a press conference. "I'
might seem unfair," she wrote, "to reward a
person for having so much pleasure over the
years, asking the maize plant to solve specify
problems and then watching its result."

Visiting Cornell most recently for the 198-
symposium,"The Golden Age of Corn Genet'
ics," McClintock called that era "a piece of
fine luck" when "a very fine group of graduate
students came to Cornell at the same time-
When she was nominated in 1986 to the Na-
tional Women's Hall of Fame in Seneca Falls.
the then-83-year-old McClintock was still
working 12-hour days in the laboratory and
sent her regrets, saying: "Tell them I'm too
feeble and crotchety."

Until last spring, McClintock was putting
in six-day weeks at her laboratory at Cold
Spring Harbor.
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GRADUATE BULLETIN

Late Registration: Bring student ID card
to the Registrar's Office, 222 Day Hall, and go
to the Graduate School for course enrollment.

Course Enrollment: Forms are available
in graduate field offices and at Sage Graduate
Center. Return completed form in person by
Sept. 18.

TA Workshops: Will be held Sept. 12,
registration forms at Graduate Field Offices or
Office of Instructional Support, 14 East Ave.,
Sage Hall, phone 255-8427. There is nocharge
to students.

Summer Support: Dec. 15 is the deadline
for filing documents with the Graduate Fel-
lowship Office for 1993 summer awards.

Special Committees: Selection and change
forms are due at the Sage Graduate Center by
Sept. 18. Check with your field regarding
number of faculty signatures.

Active File Fee: To avoid the $200 active
file fee for fall 1992, Ph.D. students who are
not registered for fall 1992 must complete all
degree requirements by Sept. 18.quire

Executive Committee
meets today

The Executive Committee of Cornell's
Board of Trustees will meet at 1 p.m. today,
Sept. 10, at the Cornell Club at 6 E. 44th St.,
New York City.

Included during the 45-minute open ses-
sion at the start of the meeting will be an update
on the capital campaign, a report from the
Buildings and Properties Committee and a
report from Provost Maiden C. Nesheim on
1993-94 operating and capital budget requests
for the statutory colleges.

CHRONICLE ON CUINFO

The Cornell Chronicle and news releases
produced by the News Service are now avail-
able on CUINFO.

To read this material, select "News" on the
main listing of headings. Then, choose
"Chronicle" or "CUnews."
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Castillo-Chavez is
the consummate
interdisciplinarian
By William Holder

"We have to train the next generation of not only scientists,
but also citizens. I think a lot of people lose sight of that."

This view, espoused by Carlos Castillo-Chavez, suggests
one reason why this associate professor of biomathematics was
selected in May as one of the 30 scientists and engineers to
receive the first Presidential Faculty Fellow Award. Carrying

an NSF grant of $500,000 over five years, the award recognizes
excellence both in research and "in teaching future generations
of students to extend and apply human knowledge," according
to a statement from the White House.

With more than 60 professional papers and technical reports
since 1985, and a host of national and university commitments
— he gives about 15 invited lectures per year around the world
— Castillo-Chavez looks on paper like the kind of scientist too
pressed to spend much time with undergraduates.

But he strides down acorridor in Warren Hall surrounded by
a group of students, clearly reluctant to break off conversation
with them. Such conversations appear to take place constantly,
whether on the run, in class, with the undergraduates he
supervises in research or in Balch residence hall, where he and
his wife, Debra Castillo, are faculty-in-residence.

"We wanted to be part of a hall with a substantial number of
minority students," he said. "We've had an opportunity to
establish a dialogue with a large number of very talented
women. I am an educator and I have to be concerned about their
issues."

Castillo-Chavez and his wife not only spend time talking
and dining with women in Balch, they write a weekly column
for the Balch newsletter that is sent to residence hall directors
and reportedly circulates at other universities. Their "FIR
Corner" has tackled topics such as why we read "junk" fiction
and the dating practices of undergraduates. Many of the issues
are directed to women and minorities: their representation on
the faculty, problems in defining racism, and "political correct-
ness," to name a few. Castillo-Chavez wrote one frank and
angry column about a racial incident directed against him and
a new foreign graduate student at a local fast food restaurant.

Many students ask him about careers in science, and, he
conceded frankly, he wants "to take them away from medicine,
law and business and put them into science."

The rewards of spending so much time with undergradu-
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Peter Morenus/University Photography
Professor Carlos Castillo-Chavez talks with students Tawa Seabrook (left) and Jennifer Jones at Balch Hall,
where Castillo-Chavez and his wife live as part of the Faculty-in-Residence Program.

ates, he explained, are "long-term, rather than short-term." The
investment is his commitment to the next generation, spurred
by his own experience as an undergraduate at a non-selective
school (the University of Wisconsin at Stevens Point), where
he encountered professors who steered him toward a more
ambitious path.

"One of the tendencies when you've won an award," he
added, "is to remove yourself from teaching. That's not the role
of this award — quite the opposite. I will continue most of my
activities with affirmative action and as faculty-in-residence.
I'll also be traveling more because this award gives me more
responsibility for other groups around the country. Winning an
award like this really builds up your energy."

Castillo-Chavez has a deep concern for social justice that is
tightly woven into his research. A consummate
interdisciplinarian, he has used his doctoral training in analysis
and applied mathematics to understand how society classifies
people and how that affects social dynamics.

"The essence of my work is seeing how methods of classi-
fying individuals affect the conclusions that a scientist reaches,"
he said. "I really got started when the AIDS epidemic took off
and Haitians became a risk category. I could never conceive of
naming a whole nationality as a risk category. [The Centers for
Disease Control eventually removed Haitians as a category.]
That's when I realized that science is biased, and you can reach
all sorts of conclusions by the way you study your subjects.

"Part of my interest in studying social dynamics is that
sometimes all Hispanics are put in a little box and Afro-

Labor leader endorses Clinton at ILR talk
By Albert E. Kaff

John J. Sweeney, international president of the Service
Employee's Union (AFL-CIO/CLC), told a Cornell Labor
Day convocation that "Bill Clinton and Al Gore are our
best hope for revitalizing our society."

Speaking to about 140 students and faculty in the
School of Industrial and Labor Relations, Sweeney said
that the American economy "is in terrible condition and
will require a federal administration that encourages creat-
ing jobs, not exporting jobs out of our country.

"We believe that Clinton and Gore will provide that
leadership."

He added: "During the past 12 years, we have seen an
administration that is anti-
union. All that we have
fought for over the past 50
years has been weakened.
The blame not only is on the
president but must be shared
with congressional leader-
ship."

If President Bush is re-
elected in November, "Un-
less he changes his tax and
other policies, I don't see
how we can get out of our
present problems," Sweeney
said.

The union executive said
that the United States must
regain its international com-

petitiveness but "not by destroying unions to gain short-
term advantages. The current corporate culture teaches that
workers are dispensable."

Charging that the current U.S. administration "does not

John J. Sweeney

care about the recession," Sweeney said that average
wages in the United States have declined 7.2 percent
starting in the Reagan years, "while pay for top executives
has tripled."

Sweeney, ILR's Alice B. Grant Labor Leader in Resi-
dence who visits the school from his Washington, D.C.,
office, heads a union with 975,000 members in the United
States and Canada. It's the fourth largest labor union in
North America and the largest health care union in the
AFL-CIO.

He said that "American business is moving jobs off-
shore to low-wage countries such as Taiwan and Korea,"
adding that 40 million Americans have no health insurance
and another 50 million are underinsured.

"We need a systemic reform of health care in the United
States that addresses costs, access and quality, a complete
reformof the health system," the labor leader told his Labor
Day audience.

Worker conditions are better in Japan and Europe in
part, Sweeney said, because those countries put more
capital into long-term investments than do American busi-
nesses.

He said that only 21 percent of American capital is in
long-term investments of five years or more compared with
60 percent in Europe and more than half in Japan.

On the North American Free Trade Agreement, Sweeney
said that unions are not worried about free trade arrange-
ments with Canada because its laws and regulations are
similar to those of the United States.

"Mexico has some great laws but they don't enforce
them," he said, citing what he called exploitation of child
labor and environmental pollution.

Carrie Epstein, an ILR senior and president of the ILR
Student Government Association, opened the convocation
by introducing ILR Dean David Lipsky, who in turn
introduced Cole.

Americans in another little box, and people make conclusions
based on that classification."

His work has ranged from AIDS and a theory of cross-
immunity (how populations build immunity to a virus by
exposure to a related virus), to the effectiveness of integrated
pest management techniques and even the future of Judaism
(Are social forces diminishing the number of Jews in the United
States?). "Scientifically, these questions push your imagina-
tion," he said.

He and his colleagues have developed a mathematical
model for pair formation and dissolution, which they are
currently applying to a study of the dating and sexual patterns
of college students. The model relies on non-linear differential
equations and illustrates how his work lies at the interface of
biology, sociology, mathematics and statistics.

His expertise won him a spot in "A National Effort to Model
AIDS Epidemiology," a group that helped write the report with
the same title for the President's Office of Science and Tech-
nology Policy in 1988. He also was an invited participant at an
NSF-sponsored workshop on identifying new research oppor-
tunities in theoretical and computational biology and providing
funding recommendations.

"Doing interdisciplinary work is very difficult," he pointed
out. "You have to convince other scientists that it's worthwhile,
and you have to write articles that don't address specific
disciplines."

His winning a top national honor suggests, however, that
such research is indeed very worthwhile.

Geoffrey Lloyd
begins visit as
professor-at-large

Geoffrey Ernest Richard Lloyd, professor of ancient phi-
losophy and science and the master of Darwin College at
Cambridge University, begins his visit as an A.D. White
Professor-at-Large today (Sept. 10).

Sponsored by the Department of Classics with Jeffrey
Rusten, associate professor of classics, as his faculty host,
Lloyd will give the following public lecture, seminar and
colloquium during his stay until Sept. 23:

• 'The Politics of the Body in the Ancient World," Sept. 15,
4:30 p.m., Hollis Cornell Auditorium, Goldwin Smith Hall,
with a reception to follow.

• "Comparative Studies in Philosophy and Science: Greece
and China," two seminars with Nathan Sivin, professor of the
history and philosophy of science at the University of Pennsyl-
vania: "Schools and Orthodoxies," Sept. 16,4:30 p.m.. Room
122 Goldwin Smith Hall; and "The Aims oflnquiry," Sept. 17,
4:30 p.m.. Room 122 Goldwin Smith Hall.

• "The Ambiguous Worlds of Platonism," a colloquium on
Sept. 22, 4:30 p.m., Room 122 Goldwin Smith Hall.

Lloyd, 59, is a Fellow of the British Academy and the Royal
Anthropological Institute. He is the author of 12 books, most
recently Demystifying Mentalities in 1991. His 1966 book
Polarity and Analogy: Two Types of Argumentation in Greek
Thought applied the concept of structural opposition to the
ancient Greeks for the first time, said Rusten, his Cornell host.

"Implicit in the argument was that even a highly 'scientific'
society such as Greece could be viewed in these basic terms,
and in its approach there was something to offend everyone,"
Rusten wrote in his nomination letter.

Lloyd later turned his attention to ancient science for a wider
audience, writing two classic textbooks on Aristotle and early
Greek science. Then, in 1983-84, he published The Revolutions
of Wisdom, presented as the Sather Lectures at the University
of California at Berkeley.
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Extension wins
national prize
for cost savings
By Martin B. Stiles

Cornell Cooperative Extension is the winner of a $1,000
prize in the 1992 Cost Reduction Incentive Awards Program in
competition with nearly 140 colleges and universities nation-
wide.

Sponsored by the National Association of College and
University Business Officers (NACUBO) and the USX Foun-
dation Inc., the annual contest is credited with inspiring total
savings in excess of $367 million since it was established 17
years ago.

Cornell was cited this year for creating a handbook to be
used in training some 64,000 extension volunteers each year.
Annual savings from the reduction in Cornell staff time used to
train volunteers exceed $900,000, according to Cooperative
Extension.

The handbook's effectiveness already has been extended
beyond Cornell; it was the basis for a workshop in volunteer
management at Tompkins Cortland Community College.

Cornell also received a honorable mention for a Transpor-
tation Demand Management Program designed in cooperation
with the city of Ithaca and Tompkins County to alleviate traffic
and parking congestion. The program includes car pool incen-
tives and partially or fully subsidized mass transit for Cornell
employees.

Last year, three ideas implemented at Cornell won awards.
They included using biodegradable paper waste to replace non-
biodegradable packaging materials for shipping books.

Welcome to Cornell

Peter Morenus/University Photography
City and regional planning graduate students Vincent Hungwe (left) and Koyi Mchunu (center) play soccer
with Haddis Tafari, an undergraduate in the College of Agriculture and Life Sciences, during a Welcome
to Cornell Picnic Saturday sponsored by several student associations.

Writers continued from page 1

Casarett, and the dean of the College of Arts
and Sciences, Don Randel, we've been able to
patch together funding for writers in recent
years," said Vaughn.

The program requires that students take 10
courses, including one writing workshop each
semester. They receive six weeks of teacher
training, one year of teaching experience and
a final summer spent writing under the support
of a $2,000 stipend. They also have the oppor-
tunity to develop editorial experience working
for the national literary magazine Epoch. The
magazine, which won a National Endowment
for the Arts award this year, frequently has its
works reprinted in nationwide collections of
outstanding writing.

Life-saving affirmation
"At an early stage, when you have no sense

of your artistic self, it is so important and
validating to have others see something in you
and give you some money to be here because
they think you're good. That kind of affirma-
tion can be life-saving," said John Landretti.
Landretti spent the 10 years prior to coming to
Cornell working as a cook, trash-hauler, gas
station attendant, postal worker and cab driver
to support a habit of writing six to nine hours
a day. Last year, he, too, won an award from
the Associated Writing Program for work that
will be published in Willow Springs.

That kind of affirmation also often leads
new writers to break into print while they are
here. Among the writers who recently have
had significant publishing success are Burlin
Barr, who had a long poem accepted by Grand
Street, and David Vann, who had a story
appear in The Atlantic Monthly.

The first writers' workshop was estab-

lished by the University of Iowa some 50 years
ago. Cornell founded its program45 years ago
this month. And since then, more than 200
such programs have been developed across
the nation. Among the top, according to
Vaughn, are Brown, Iowa, Stanford, Colum-
bia, Johns Hopkins and Cornell, which ac-
cepts only 3 percent of some 250 writers who
apply every year.

What students and recent graduates say
attracted them to Cornell's program is its
reputation, financial package, the flexibility to
design their own programs and pursue a joint
Ph.D. program in English if they choose, and
the accessibility and support of the program's
faculty.

Talented faculty
The creative writing faculty includes nov-

elist Alison Lurie, winner of a Pulitzer Prize,
poet A.R. Ammons, winner of a National
Book Award, and, until his retirement this
year, James McConkey, winner of an Acad-
emy of America Arts and Letters award.

In addition to Vaughn, it also includes
Lamar Herrin, author of The Lies Boys Tell,
poet Phyllis Janowitz, poet and essayist Ken-
neth McClane, novelist Maureen McCoy
whose most recent book is Divining Blood,
poet and fiction writer Robert Morgan, and
novelist Dan McCall whose Jack the Bear is
expected to be released as a film this year.

While creative writing programs have
grown in recent years, however, so have their
critics. Many have charged that these pro-
grams make traditionally independent writers
too dependent on the university and lead to
homogenized styles of writing.

But writers have always had to find a space
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Graduate student Kyna Taylor, who this summer won an $11,000 Astreea Award for
Emerging Lesbian Writers, teaching a class in Rockefeller Hall.

to write; the patronage system is a thing of the
past; and universities now give students a
limited opportunity to hone their talents be-
fore going on to teaching, publishing, cab
driving or some other occupation that will
support them while they write.

Moreover, there is a spirit of independence
among writers here that makes the likelihood
of "program products" inconceivable, students
and faculty say. "We're a pretty bone-headed
bunch," said Landretti. "We're all very resis-
tant to any kind of conformity."

Still students find some aspects of the pro-
gram helpful and others not.

Jennifer Cornell, who came here last year
from West Belfast, Ireland, said workshops
were "unequivocally exciting" for a time, then
she found individual conversations more help-
ful. She, too, won an Associated Writing Pro-
gram award last year for a story that will be
published in Quarterly West.

Taylor, who was once a U.S. Air Force first
cadet, said she felt that as an African-Ameri-
can lesbian, her work was misunderstood in
workshops. Most people in her workshop, she
said, hated the work that won an $11,000
award because of that difference.

Politics in fiction
"They say politics shouldn't be in fiction,

but already my characters are political simply
because they aren't white males," said Taylor,
who completed her M.F.A. last year and is
working on a Ph.D. in English.

Still, she added, the workshop helped her
to get writing done and to better define her
style, faculty members encouraged and helped
her in one-on-one conversations, and her peer,
Ansay, "pushed and pushed" her to apply for
the Astreea award.

Where M.F. A.s go from here is never clear.
The degree is not a ticket to success in a field
that values only one's publications. Some may
return to odd jobs or public service work, or
enter the fields of publishing or teaching,
while writing on the side.

Others may go on to make a living as
writers, like other writers who have passed
through Cornell in one capacity or another.
The list includes Diane Ackerman, Lori Moore,
Toni Morrison, Vladimir Nabokov, Thomas
Pynchon, Richard Price and Kurt Vonnegut. It
also includes Fiona Cheong, whose Sent of the
Gods was published last year; Richard Farina,
author of Been Down So Long It Looks Like Up
To Me; Alice Fulton, a poet who won a
McArthur "genuis" fellowship this year;
Roberta Silman, authorof the 1990Beginning
the World Again; and Matt Ruff, who wrote
Fool on the Hill.

Whichever way it goes for the recent award-
winners, several said they hope to stay in
contact with people they met here by swap-
ping work through the mail and, in that way,
carrying on some of the spirit and substance of
the writers' community they found here.

Real estate
conference
to meet here
By Martin B. Stiles

Experts from the nation's real estate indus-
try, the government and environmental orga-
nizations will discuss the interplay of property
rights and concerns over the health of the
environment at a conference on campus Fri-
day and Saturday, Sept. 18 and 19.

Constantine Sidamon-Eristoff, a regional
director of the Environmental Protection
Agency, will be the keynote speaker at the
11th annual conference of the Cornell Real
Estate Council. A lawyer, Sidamon-Eristoff
has had nearly 30
years experience with
land use and environ-
ment issues. He will
address the theme of
the conference: "En-
vironmental Issues
and Trends: The Im-
plications for Real
Estate," at a luncheon
in the Carrier Grand
Ballroom of Statler
Hall on Sept. 18.

The conference
centers around two
panel discussions on Friday in Room 290 ot
Myron Taylor Hall at the Law School. They
are free and open to the public.

The first session, from 9:45 to 11:45 a.m..
will be on "Public Policy Challenges," with
Richard E. Schuler, associate director of the
Cornell Center for the Environment, as mod-
erator of a panel discussion among John D-
Echeverria, counsel, National Audubon Soci-
ety; Andrew F. Euston, senior urban design
and energy program officer, U.S. Department
of Housing and Urban Development; Alice M-
McCarthy, assistant counsel. New York State
Department of Environmental Conservation,
Division of Environmental Enforcement; and
William 11. McCabe Jr., general partner, NeW
England Development Inc. and trustee pi In-
ternational Council of Shopping Centers.

The second session, 2:15 to 4:15 p.m., will
be on "Working with Complex Environmen-
tal Regulations," with Richard S. Booth, chair
of Cornell's Department of City and Regional
Planning, moderating apanel discussion among
Robert I. Toll, Cornell Class of 1963 and
chairman of the board and chief executive
officer of Toll Brothers Inc., a leading builder
of luxury homes; Wayne S. Balta, manager ot
environmental issue management, IBM Corp.;
and Alfred M. Colon, vice president, engi-
neering group, Equitable Real Estate Invest-
ment Management Inc.

Sidamon-Eristoff



A Conversation with David Call, Agriculture and Life Sciences

Holding onto a mission as rural origins recede
By William Holder

About 150 faculty members from the
College of Agriculture and Life Sci-
ences are currently engaged in a strate-
gic planning process to set a path for the
next 20 years — one that transcends
normal departmental boundaries.

"If your long-term interest is pro-
grams, it doesn't make sense to start
with a discipline," says David L. Call,
dean of the college. "There are problems
out there that we are being asked to
solve, in the environment, for instance,
that draw on many disciplines."

If anyone can lead a diverse faculty
toward new, interdisciplinary ap-
proaches, it would be the people-ori-
ented, red-tape-hating Call. Associates
say he likes to move ahead in creative
ways, establishing new precedents when
past practices no longer seem appropri-
ate.

Strategic planning — part of the
universitywide planning initiative an-
nounced by President Frank H .T. Rhodes
—is an effort "to come to grips with who
we are, where we are and where we want
to go," Call said. Planning groups are
scheduled to turn in a battery of reports
Oct. 1, but Call won't speculate about
concrete suggestions that might emerge.
He does believe, however, that the col-
lege must remain flexible in its approach
to departmental structure in an effort to
maintain efficient groups. "The depart-
ment," he said, "will continue to be the
prime administrative unit and the major
force driving the discipline, but a lot of
research, extension and teaching is go-
ing to be more interdisciplinary."

Departments will change because
their constituencies are changing. In
New York state, for instance, the decline
in the number of fruit and vegetable
farms means that there are very few rural
students who wish to pursue an under-
graduate major in fruit and vegetable
science at Cornell. But the need remains
for research and extension programs.
The Plant Pathology Department has no
undergraduate majors at all, but main-
tains a strong graduate program.

Rural and urban students
"We were setup primarily to serve

rural people, but it's becoming increas-
ingly difficult to attract students from
rural high schools," Call said. "They
tend to think it's either too hard or too
expensive, and they don't even apply.
We could fill the college with people
from New York City and Long Island if
we wanted to." The urban students, how-
ever, are shooting for acceptance in biol-
ogy, communications, economics and
other areas outside the traditional agri-
cultural core.

The much-publicized cuts in New
York state funding are, of course, having
a detrimental impact on the college, but
not on undergraduate enrollments, which
have remained steady. Graduate enroll-
ments have actually increased slightly.
Funding reductions have forced the Col-
lege of Agriculture to cut back in the past
five years from a high of 478 authorized
full-time-equivalent faculty to about 420
today. Non-faculty support positions also
have been trimmed by about 50.

This year alone the college saw its
state funding drop by $2.2 million. Of
that, $650,000 came from research (af-
fecting 13 projects), $472,000 from in-
struction (affecting nine courses and sec-
tions), $620,000 from support, $325,000
from extension and public service, and
another $150,000 from student services
and organized activities. The dean's top
priority during budget reductions has
been to protect jobs.

He has recast President Rhodes' ad-
monition that the university be "better,

not bigger," to a call for the College of
Agriculture to be "smaller, but even
better."

Departments also are changing as
they find new funding partners and oth-
ers retire from the floor. State funding
cuts are driving researchers into the arms
of federal agencies, which tend to stress
fundamental research over applied.

Research funding
"I'm afraid that trend is going to

continue," Call said. "The federal gov-
ernment is going to assume a greater and
greater obligation to fund basic research,
recognizing that it is necessary for our
society. State governments are going to
be less willing to fund research unless
it's project oriented and contributes to
economic development."

Scientific changes are
driving research to the
basic side, as well. Major
advances in biology and
genetics, new tools such
as the gene gun and
supercomputers, DNA
mapping techniques and
the like are all opening
agricultural science to a
new understanding at the
molecular level.

As the nature of re-
search changes, so does
the audience of products
for Cornell research.
"The type of technology
and research that we are
extending is different to-
day," according to Call.
"We are dealing with
much more sophisticated
producers than we were
15 years ago. When we
have an agricultural nu-
trition conference, farm-
ers don't attend, but all
the industry feed sales-
men and researchers are
there.

"Input suppliers have sales represen-
tatives who talk about the whole farming
enterprise. They do a much better job of
piecing together nutrition, crops and
cows than they used to. They are more
knowledgeable, and in some cases we
have less need for a traditional county
agent," he said.

Fanners tend to operate larger and
more sophisticated businesses. "When
we have a two-day conference for large
dairy farmers, we get 100 people staying
overnight," said Call. "In the old days
you couldn't do that; you had to hold the
meeting between 10 a.m. and 3 p.m."

Industry is carrying out some of the
same kinds of research that used to be

done exclusively by university scien-
tists. When Cornell poultry researchers
Robert Baker and Lawrence Darrah in-
vented the chicken hot dog in 1961, for
example, the poultry industry had no
major corporations engaged in product
research. "Now we wouldn't do that,"
Call said. "The mix has changed." To-
day corporations do carry out that kind
of research, which encourages Cornell
researchers to turn their attention to more
basic problems.

Setting priorities
The job of setting priorities as the

mix changes falls to faculty in the strate-
gic planning group. They are looking,
for example, at issues such as whether to
emphasize commodity groups (includ-

• Maintaining disciplinary strengths
while supporting interdisciplinary inno-
vation.

• Continuing a commitment to teach-
ing excellence while remaining a first-
rate research university.

As they chart the future of the col-
lege, faculty can count on the unwaver-
ing support of the dean. Colleagues say
he knows all 400 plus faculty by name
and knows what they do. His strong
interest is to see faculty succeed and he
is reported to be genuinely pained by a
negative tenure recommendation. He has
been quoted as saying: "We make every
effort to hire the best people and then we
make every effort to help them succeed.
If someone doesn't succeed, we take
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Dean David L. Call of the College of Agriculture and Life Sciences.

ing dairy, fruits, horticultural crops) or
functional programs (genetic improve-
ment, production efficiency, environ-
mental interface) or programs such as
Integrated Pest Management, farm man-
agement and sustainable agriculture.

A draft document given to faculty
that summarizes the planning process
also points out that although certain val-
ues of the college are "unquestioned,"
others have come into "tension." The
latter include:

• Marshalling the resources to pursue
a broad vision of "agriculture" while
preserving a core of agricultural science.

• Balancing basic and applied re-
search.

'College ofAgriculture\.
and Life sciences f

Faculty — 4 2 0

Staff—1,262

Undergraduate students — 3,100

Graduate students — 1,000

Annual budget — $120 million

Outreach — Cornell Cooperative Extension
receives $80 million a year and employs 438
agents and specialists throughout the state.
Priorities for 1992-1995 programs are: environ-
mental protection and enhancement; economic
vitality, agricultural competitiveness and
profitability; nutrition, health, and safety;
individual, family and community well-being;
and children and youth at risk.

responsibility for not doing our jobs
well enough."

The changing mix of research also is
having an effect, albeit an uneven one,
on the decentralized and largely autono-
mous network of county extension of-
fices, according to Call.

Mission of extension
"I think the mission of extension is

just as valid as it ever was," he said.
"Take knowledge generated at the uni-
versity and see that it's applied to solve
the problems of people within the state."
When extension started, 35 percent of
the people were on farms. "As the state
became urbanized, people and their in-
stitutions developed a broader spectrum
of problems, which can benefit from the
research base at Cornell." These range
fromlocal governments concerned about
waste management to individuals con-
cerned about food safety, teen preg-
nancy and environmental problems .Call
believes that the mechanisms of deliver-
ing university-derived knowledge to the
people of the state will change, but that
the flow of information will continue.

Anything short of that would be con-
trary to the dean's philosophy. True to
its land grant origins, the college still
offers practical education for the citi-
zens of New York, ranging from hands-
on courses in beekeeping to dairy plant
management. No longer does a third of
New York's population live on farms, as
was so when the state became a partner
with the college at the turn of the cen-
tury. Even though that figure has shrunk
to less than 2 percent. Call still believes
deeply in the idea of service. "That's
why we are publicly funded," he said.
"We may be responding to different
groups, but the obligation remains."
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A Conversation with Alison Casarett, Graduate School

Other campuses 'jealous' of Grad School's role
By Sam Segal

Arithmetic is not one of the 89 fields of study offered
through Cornell's Graduate School. But for Alison
Casarett, who has been the school's dean since 1979,
arithmetic has been gradually supplanting radiation
biology as her own academic specialty.

In straitened times for Cornell and many of its 4,400
full-time master's and doctoral students, Casarett does
a lot of addition, subtraction and division — not, alas,
much multiplication — as she tries to spread scant
wealth among them.

Since "attracting the best possible studems and
giving them the best possible education" is her funda-
mental goal — and since many students are as inter-
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Dean Alison Casarett of the Graduate School.

ested in efficient progress as in the eminence of faculty
—money is paramount. It can attract and keep students
by promising a less stressful life and a shorter time to
the degree.

Mellon Fellowships
For instance, with $600,000 a year in Mellon Fel-

lowships — an important part of her arithmetic —
"we've been able to drastically reduce the teaching time
of students in the humanities, especially first-year stu-
dents. This is good not just for their progress and
equanimity but also for our undergraduates, who are
therefore not taught by inexperienced TAs."

The dominance of financial concerns is reinforced
by a constrained financial environment. Higher educa-
tion costs are spiraling faster than general inflation, the
recession lingers, the state's finances have been in crisis
for several years, future federal funding is uncertain.

While the Graduate School and its scholarship
sources have been affected along with the rest of the
university, Casarett sees a Cornell advantage in the way
that it organizes graduate study.

Applications go through the Graduate School, whose
staff of 23 is crowded into offices on the ground floor
of Sage Hall. But, in most cases, admission and pro-
grams are decided by the 89 separate fields, each led by
a graduate faculty representative. The field faculty
don't merely cross college and department lines; they
transcend them.

Other schools are jealous
"It's unusual, and most schools are jealous of us,"

says Casarett. "They ask questions like: 'How can you
set up a program in environmental toxicology?' The
field system allows that effortlessly: a field collects
faculty across colleges, departments and disciplines.
You don't have to set up a department; you just gather
around your interest, as people from the vet and ag
schools did to form the field of immunology some years
back."

And centralizing fellowship funding in the Graduate

School, she says, further improves overall flexibility
and quality.

Casarett's office will be administering $13.85 mil-
lion in various kinds of aid this year — $7.9 million in
Cornell funds, the rest from outside sources.

"In the biological sciences, for instance, we know
we're going to have, roughly, a one-in-three take rate
— one enrollment for every three applicants to whom
we offer fellowships," Casarett says. "So, across the
whole university, we can make 300 offers, with finan-
cial packages, in anticipation of 100 people coming.
Individual fields are much less likely to gamble be-
cause, when they're working with much smaller appli-
cant pools, they can't predict how many will accept
them. They could not afford to over-offer; so, without
our system, the university would lose excellent stu-
dents, some of whom we now enroll."

Casarett says she can make similarly accurate pre-
dictions of take rates for fellowships in the physical and
social sciences and the humanities.

Providing full support
Even more important than the flexibility to over-

offer, Casarett says, is the need to provide full financial
support to a maximum possible number of students.

In past years, some fields have admitted promising
students without adequate long-term means to support
their education; they hoped, somehow, the funding
would materialize in succeeding years.

"It's difficult for everyone when you have students
falling into great need, forced to come to us saying,
'please, please.'"

Casarett, who three years ago initiated cost-of-
living surveys of graduate students to help keep support
in line with real need, says that the Graduate School
"will always try to be responsive to real emergencies,
when students simply cannot afford to go on.

"But, for the sake of our own planning and the
students' peace of mind," she adds, "we want to mini-
mize those cases where students are admitted in the first
place without proper support."

The soundest approach, she says, is "full packages"
that from the beginning account for five or six years'
support — tuition and a viable stipend. She says that,
over the past three years, virtually all humanities fields
and increasing numbers of science fields have accepted
the package approach.

What Casarett does is sit down with field leaders in
the spring to work out the number of package offers
each ought to make. She has a basic Cornell fellowship
fund for this year of $6,275 million (down $45,000
from last year), competitively awarded primarily for
support of first-year students. Four other Cornell ac-
counts provide another $1.8 million, and 11 outside
funds — including Mellon — totaling about $5.8 mil-
lion — for a 1992-93 total of about $400,000 less than
last year's $14.26 million.

Based on Casarett's 16 funding sources, on her
knowledge of "take rates," and on funds available to
the fields through their teaching assistantships, re-
search grants and other sources, she may be very
specific to field faculty, suggesting something like:
"Why don't you offer twenty packages for next year?"

Summer stipends
Packages have also begun to cover three-month

summer stipends, funds for which appeared last spring
to be far short of demand.
But with last-minute sup-
port from faculty, who
provided money from
their own research grants
and other sources, some
700 students found sup-
port — almost the same
number as the previous
year despite cuts in
Casarett's own available
funds. Because concen-
trated summer study can
shorten total degree time,
she says, it is important to
fund summer study.

A bright spot for fi-
nancially burdened stu-
dents and administrators
is recent research indicat-
ing that Cornell Ph.D. stu-
dents are shortening their
time to degree.While
some reports have cited
ever-lengthening terms of
study elsewhere, Cornell
graduate students who

began between 1980 and 1986 generally shortened the
degree time as compared with a group who began at
Cornell between 1975 and 1980. In the humanities, that
time to degree declined from an average of 6.9 years to
6.2 years; from 6 to 5.6 in the social sciences. In the
biological and physical sciences the time remained
steady at about 5.5 years.

Roughly comparable figures just released by the
National Research Council show 1991 Ph.D. recipients
had median (not mean) years of study of 7 for all fields
— with 8.4 in the humanities, 7.5 in the social sciences,
6.3 in the physical sciences and 6.7 in the life sciences.
The median years for Cornell's Ph.D.s who began
between 1980 and 1986 were 6 overall, 6 in the hu inani-
ties, 5.5 in the social sciences, and 5.5 in both the
physical and biological sciences. (Cornell's medians
are rounded to the nearest five-tenths.)

For many of those completing their Ph.D. work last
spring, Casarett says, the job market was not lively.
There are no central figures kept on placement, she said,
but she noted that fields like nutrition and chemical
engineering have no placement problems and that half
the 15 Ph.D.s in F.nglish had tenure-track jobs by mid-
summer.

"In general, there were fewer offers and less-excit-
ing offers," she said, "but Cornell graduates seem to
have fared better than most others, and we were able to
keep on as lecturers more than a dozen people who did
not get offers, thus helping them improve their dossiers
for next year."

Fewer Ph.D. students
The mix of study programs has begun to change,

partly because of the tight funding picture. Though final
figures are not yet in, it is expected that entering
graduate students will include fewer Ph.D. students and
more professional master's degree students than in
recent years.

For 1990-91, the 1,423 entering graduate students
included 615 admitted to Ph.D. programs and 549 to
professional master's programs. Last year, the Ph.D.
number dropped slightly to 607, while professional
master's students numbered 548.

Professional master's programs, offered in all un-
dergraduate colleges and the Law School, don't cus-
tomarily offer full aid packages and are administered by
their home colleges. So deans, especially hard-pressed
deans at the state-supported colleges, are inclined to
raise the proportion of those students while lowering
that of Ph.D. students. Because statutory-college deans
end up reimbursing the university for graduate student
funds that Casarett directs to students based in their
colleges, some deans have decided to put ceilings on
how much she can offer to students in their colleges.

Students from racial and ethnic minorities are ex-
pected to remain at about 14 percent of the graduate-
student body, with about 8 percent of the total being
black andHispanic. Applications from underrepresented
groups rose by 13 percent this year and the number
registering was expected to be about the same.

One good result of difficult financial times, Casarett
says, is a continuing surge of total applications to the
graduate school — up 10 percent each of the prior two
years and another 15 or so this year, to about 13,500
applicants for about a tenth that number of spots.

The reason: "No jobs out there."

Graduate School

Fields of study — 89

Staff-23

Ph.D. students —3,150

Master's students — 1,200
Annual budget — $15 million (S13.8 million of

which is for student aid)
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A Conversation with Russell Osgood, Law School

Faculty active
in research, new
course offerings
By Lisa Bennett

From where Russell Osgood sits on
the top floor of the Cornell Law School
in Myron Taylor Hall, with windows
open and fly swatter nearby, things ap-
pear to be in "extremely stable" shape.
The budget is balanced. The faculty are
publishing, with several scholarly stud-
ies also being recently headlined in The
New York Times and The Wall Street
Journal. And the students, as usual, are
the "creme de la creme."

Yet outside this beautiful building,
the legal profession is experiencing a
recession even more acute than that ex-
perienced by the nation's economy at
large. And slight tremors are beginning
to be felt inside.

New applicants declined by 10 per-
cent, or 400 prospective students, in
1991-92. And recent graduates have had
a more difficult time finding the jobs
they hoped for than did previous Cornell
graduates.

"The legal profession is being re-
structured — downsized — and law-
yers' salaries are coming down," Osgood
said. As a result, he added, "I think all
law schools are in for a period of reposi-
tioning over the next several years."

Osgood anticipates that some law
schools will close. As for Cornell,"Our
current stability will weaken," he pre-
dicts, "but I think we will end up in very
good shape."

One of nation's best
The Cornell Law School — consid-

ered one of the best of the nation's law
schools — is generally known for its
faculty's expertise in traditional law and
government ethics, and for its interna-
tional law program, according to
Osgood, an expert in tax law who has
been at Cornell since 1980.

But in recent years, under the dean's
direction, the Law School has also intro-
duced one of the most rapid periods of
curricula growth in its history, with the
addition of new courses, such as femi-
nist legal studies, sports law and enter-
tainment law. It has expanded the Legal
Aid Clinic, which gives externship op-
portunities to students and provides le-
gal services to the community. And it
has added a third student-edited
journal,77i£ Cornell Journal of Law and
Public Policy, which last year published
its first issue, containing papers deliv-
ered here at a symposium on disability
law.

"I think editing a journal is poten-
tially one of the most significant aca-
demic experiences for students," said
Osgood. "It gives you a lot of exposure
to the process of writing and editing at a
very high level of quality that is impor-
tant for the students' development of
writing skills."

The new journal joins the student-
edited Cornell Law Review, which pub-
lishes articles on a range of subjects that
are written by practicing lawyers and
law professors of Cornell and other uni-
versities; and The Cornell International
Law Journal, which publishes articles
on international law issues as well as
papers delivered at symposia.

Small class sizes

Cornell Law School matriculates only
180 first-year students each year and has
a total student body of 600. In this way,
it is in the company of Yale, Chicago,
Northwestern and Stanford. Unlike at
Harvard, Cornell and the other schools

have resisted in-
creasing their in-
coming class to
500 to maintain
closer relation-
ships between stu-
dents and profes-
sors, according to
Osgood. There are
currently 35 fac-
ulty members, or
one professor for
every 17 students.

The school's
size and its repu-
tation helped it
withstand last
year's decline in
applications with
no actual harm in
the quality or
quantity of stu-
dents, said Osgood. With some 4,000
applications, the school still received
more than enough qualified applicants to
chose from, or 22 applicants for every
opening.

The size also offers a management
advantage, according to Osgood. "In the
Law School, the dean is managing a unit
that one can manage: 35 faculty, 600
students, one building, one library, one
discipline, no departments," he said.
"Law schools also don't try to be every-
thing to everyone. Undergraduate schools
run a million sideshows. We're a profes-
sional school and able to focus on our
one business at hand," he added.

That is not to say that that business
fails to change. In the past four years,
curricula offerings were increased by 15
percent, Osgood said. New offerings this
year include "Environmental Crimes," a
seminar on federal regulatory agencies
and "Biblical Law."

Among the changes, feminist legal
theory is widely considered one of the
most radical developments.

Introduced at top law schools includ-
ing Cornell within the past five years,
some observers predict it will become
the greatest challenge to our laws while
others dismiss it as a mere trend.

Its goal is to examine the ways in
which law has contributed to the subor-
dination of women and approaches to
law that might help correct gender in-
equality.

"Gender Discrimination," which fo-
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Dean Russell Osgood of the Law School.

cuses on feminist analyses of specific
laws, and "Feminist Jurisprudence,"
which examines feminist theories about
law, were first taught at Cornell in 1990-
91, by then visiting scholars Kathryn
Abrams and Alice Hearst. This year,
Abrams accepted a tenured faculty posi-
tion at the Law School, with a joint
appointment in the Ethics and Public
Life Program of the College of Arts and
Sciences.

Demand for new courses
Despite the increase in curricula, how-

ever, student demand for courses have
continued to exceed offerings, accord-
ing to Osgood. Students have, for ex-
ample, complained about a shortage of
advanced business courses, such as se-
curities fraud.

But, Osgood argues, subject matter
changes too quickly these days to think
that law schools can teach up-and-com-
ing lawyers everything they will need to
know in the professional world.

In fact, he expects future course of-
ferings to contain a higher proportion of
core curriculum courses. While such a
curriculum would be the product of fac-
ulty debate, likely subjects would in-
clude evidence, administrative law, taxa-
tion, corporate law and legal ethics,
Osgood said.

Meanwhile, other opportunities for
students have also been expanded, such
as externship positions through the Le-
gal Aid Clinic. The clinic has offered
students the chance to work as clerks

Law School

Faculty — 35

Staff —49

Students — 600
Outreach — The in-house Legal Aid Clinic

provides free legal representation to low-
income residents, primarily of Tompkins
County. The clinic is staffed by five faculty
members and 30 to 40 students at any one time.
Through externships organized by the Legal
Aid Clinic, students also offer assistance to
local, county and state judges, to Neighborhood
Legal Services and to the Law Guardian's
Office, which represents children in Tompkins
County family court cases.

Peter MorenusAJniversity Photography

with local, state and federal court judges;
to assist the Law Guardian's Office,
which represents children in Tompkins
County family court matters, such as
abuse, neglect and juvenile delinquency,
and in Neighborhood Legal Services,
where they work with low-income cli-
ents in civil matters. And in 1992-93, the
clinic will add opportunities for students
to focus on cases in government benefits,
women and law, and First Amendment
cases at the appellate level.

Use of technology
There have also been recent develop-

ments in the use of technology at the Law
School. For example. Professor Peter
Martin, the Jane M.G. Foster Professor
of Law and a Social Security expert, has
developed an interactive program for use
in a course on intellectual property, in
which the students can query instructors
after class and receive answers that other
students can also peruse. And Professor
Winnie Taylor, an expert in employment
discrimination, is also producing videos
on the topic for use in class.

Among the school's other experts
recently in the news are:

• Kevin Clermont, the James and Mark
Flanagan Professor of Law, Professor
Theodore Eisenberg and James
Henderson, the Frank B. Ingersoll Pro-
fessor of Law. Studies by these three on
products liability lawsuits have repeat-
edly made national headlines in recent
years. Henderson has also been selected
as co-reporter for a revision of the por-
tions of the Restatement of the Law Gov-
erning Torts that deal with product li-
ability issues. As co-reporter with Aaron
Twerski of Brooklyn Law School,
Henderson will compile what are be-
lieved to be the best rules on torts for the
American Law Institute, a group of prac-
ticing lawyers and law professors whose
goal is to improve the law by publishing
such new compilations or restatements.

• Jonathan Macey, the J. Dupratt White
Professor of Law, has written numerous
scholarly articles and op-eds on the sav-
ings and loan crisis and other banking
regulation issues.

• Roger Crampton, the Robert S.
Stevens Professor of Law, who has writ-
ten widely on legal ethics; Cynthia Fa-
rina, who is preparing a report on the
legal ethics for the American Bar
Association's Committee on Govern-
ment Standards; and Charles Wolfram,
the Charles F. Reavis Sr. Professor of
Law, who is co-reporter for the Ameri-
can Law Institute's Restatement of the
Law Governing Ethics.
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A Conversation with David Dittman, Hotel School

Hotel School's research and teaching keep it #1
By Albert E. Kaff

Dean David A. Dittman knows that he's got a tough
job keeping the School of Hotel Administration No. 1
in the nation.

"When it was founded in 1922, the Hotel School was
the first one to be established in a four-year university,"
Dittman said over coffee in his office. "Now there are
more than 200 four-year colleges that grant degrees in
hotel and restaurant management. Most of the others
are in state schools with tuitions around $4,000 com-
pared with our $17,000.

"That presents us with a major challenge. We have
to be able to deliver value to our students that justifies
our price, and prepare students to enter the hospitality
industry with a value-added education."

The 1993 edition of The Fiske Guide to Colleges
says that Cornell's Hotel School "is recognized nation-
ally as the leading school for the hospitality industry in
the nation."

Pre-eminent school
Dittman commented: "It's wonderful to be ranked

as the pre-eminent school of hospitality management,
but our true objective is to provide both our undergradu-
ate and graduate students the best education and univer-
sity experience in the world."

Dittman lists several factors that contribute to that
premier rank:

• "We have the largest and most qualified faculty of
any hospitality school, 54 faculty compared with 38 at
the next largest school."

• "We have the largest library of any hospitality
school, about 50,000 books and some 350 periodicals."
The school's Stouffer Hotels Library houses a collec-
tion of rare books on food, one published in 1488, and
about 15,000 menus that date back to the mid-19th
century, a collection that is believed to be unsurpassed
in the world. Many of the menus were donated to the
school by an executive of the Waldorf Astoria Hotel.

• "In the Statler, we operate a state-of-the art train-
ing hotel, and all of our teaching facilities are of the
highest calibre. For example, our Binenkorb Video and
Computer Center has both IBM and Apple laboratories
as well as the latest software for hotel and restaurant
management."

• "We bring in leading industry practitioners and
experts to lecture to our students, providing a real blend
of theory and practice."

• "We are an integral part of Cornell, and that puts us
on a level no other hospitality school can match. The
university provides about 25 percent of our elective
courses, giving our students an Ivy League quality of
teaching and research."

While the Hotel School teaches students the techni-
cal operations of hotels and restaurants, the curriculum
centers on such contemporary management subjects as
accounting, marketing, finance, real estate, insurance,
strategic management and marketing, labor-manage-
ment relations, organization design, human resources,
taxation and organizational communications. The re-
sults are written in the history of the industry.

Hotel School alumni
For decades, many of the leading hotels in Europe,

Asia and America have been managed by graduates of
Cornell's Hotel School, including such historic proper-

Dean David A. Dittman of the School of Hotel Administration.
Peter Morenus/University Photography

School of Hotel
Administration

Faculty — 54

Staff—84

Undergraduate students — 697

Graduate students —116

Annual budget (School)— $15 million

Annual budget (Statler Hotel) — $6.4 million

Outreach — Faculty members conduct training
programs for hospitality industry executives
in the United States and abroad. Faculty and
students teach hotel and restaurant skills to
operators of shelters and soup kitchens for the
homeless throughout the nation.

ties as the Imperial Hotel in Tokyo and the R affles Hotel
in Singapore.

When President Frank H.T. Rhodes visited Asia in
1990, Hotel School graduates were among the most
numerous at alumni meetings.

In a letter to the Hotel School, the president of
Cornell College in Mount Vernon, Iowa, reported that
European hotels often extended him VIP treatment
because they confused his liberal arts college of 1,140
students with Cornell University and its Hotel School.

But Dittman and his faculty are not resting on
accolades. After more than a year of planning, the
school this summer established its Center for Hospital-
ity Research, the first of its kind in the nation. The
center will undertake research projects from the real
world, research that will be recommended to the center
by the industry.

Hospitality research
Business statistics show that hospitality is the larg-

est single industry in the world, embracing hotels,
restaurants, resorts, tourism, airlines, cruise ships and
related occupations. Despite its economic importance,
hospitality is one of the few industries that lack formal
research programs, according to the new director of the
Hospitality Research Center, John (Jack) B. Corgel, an
associate professor who is an expert on real estate,
property management and finance.

"We need to address head-on the problems of the
hospitality industry," Dittman said. "We need a part-
nership between our faculty and the industry in which
industry will bring its problems to us."

To Dittman, research enhances teaching. "Good
research is to good teaching what good grapes are to

good wine," he commented. "The Hotel
School wants to be not only a knowledge

purveyor but also a knowledge cre-
ator."

The Hotel School does not limit
its teaching to the Cornell campus.
Under the leadership of Assistant
Dean William Chernish, it con-
ducts executive training programs
for hotel managers throughout the
world.

This year, the school's faculty
is conducting executive training in
Mexico, Canada, Japan, Singapore,
Thailand, Australia, India, Israel,
Greece, Italy, Spain, Portugal,
France, Finland, Norway, Austria,
Cyprus and for Russians visiting
the United States.

Caring for homeless
To cope with one of America's

major social problems, the Hotel
School in 1987 started teaching the
nation's first course that applies
the skills of operating hotels and
restaurants to caring for the home-

less. The course, "Housing and Feeding the Homeless,"
is coordinated by Assistant Professor Ann Hales with
co-teaching by Professor James J. Eyster of the Hotel
School and Professor John L. Ford of the College of
Human Ecology, now dean of students.

Hales, Ford and Eyster have conducted training in
the Community for Creative Non-Violence, a major
shelter for the homeless in Washington, D.C., and in
other cities throughout the United States. Their students
have worked in shelters and soup kitchens in New York
State and the nation's capital.

The Hotel School reaches out to minority students
throughout the country. In 1990, Cornell students
founded the National Society of Minority Hoteliers to
help students in underrepresented ethnic groups meet
industry executives and find management jobs. With
chapters at 12 universities, the society holds annual
conferences attended by industry managers and black,
Hispanic, native American, and Asian-American hos-
pitality students.

"Because of the global nature of our industry and the
cultural composition of the hospitality work force,
we've always made efforts to create a culturally diverse
student body," Dittman said.

Among the school's 697 undergraduate and 116
graduate students are 73 Asian-Americans, 32 Hispan-
ics, 27 African-Americans and three Pacific Islanders.

International student body
The school's reputation throughout the world is

illustrated dramatically by the geographical range of its
130 foreign students; they come from 44 nations and
territories. "We are a global hospitality school," Dittman
said, "and the need-blind admission policy enables us to
draw in ethnically diverse students from the United
States."

The dean estimates that he would require a $40
million endowment to cover the current level of finan-
cial aid provided to Hotel School students.

Recruiting minority faculty is difficult, Dittman
says. "We try to be proactive in finding minority profes-
sors, but the available pool is small," he said. "Faculty
in the traditional management disciplines such as ac-
counting, finance, marketing and management, for ex-
ample, also are attractive to the major business schools,
so competition is keen."

One of Dittman's tasks is servicing and retiring the
$28.5 million debt from constructing the Statler Hotel
and refurbishing Statler Hall, which cost $52.9 million.
Interest on the debt is about $3 million annually.

"By more effective marketing, occupancy in the
Statler Hotel has gone up dramatically over last year to
69 percent, an increase of 6 points," the dean said. The
current national average for hotel occupancy is 60.9
percent.

Dittman reported that the Statler generated its first
net cash flow from operations since its opening in 1989,
about $30,000, in the fiscal year ended June 30. He
believes that the hotel has the potential for a $600,000
annual net cash flow before debt service.
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Human Ecology endows professorships
Stephen Ceci: Confronting larger questions
By Susan Lang

It was strictly chance that tilted the young
Stephen Ceci toward psychology at the Uni-
versity of Delaware almost 25 years ago. At
the time, he was interested in oceanography
and had little interest in psychology:

"After taking a course in introductory psy-
chology my freshman year, I had concluded
that psychology was boring, trivial and intel-
lectually insulting," says Ceci, who today is a
psychologist and the holder of a new endowed
chair: the Helen L. Carr Professorship in Hu-
man Ecology. The professorship is named for
Helen L. Carr, Class of 1939. She and her
husband, John F. Carr '41, endowed the pro-
fessorship.

"My impression was that psychologists
specialized in using technical terms to elevate
mundane insights that were, in reality, plain
common sense," says the 42-year-old profes-
sor. Instead, Ceci filled his undergraduate
years with courses in physics and literature as
he drifted away from oceanography.

"During a casual conversation at the begin-
ning of my senior year, a friend strongly rec-
ommended that I take a course from a favorite
professor who was leaving the university," he
said. "The course happened to be in social
psychology."

That course, taken on a whim, changed
Ceci's life. He stayed at school an extra
semester to obtain enough credits to graduate
With psychology as a major.

Born the third of five children, Ceci had
gone to an all-boys school taught by a reli-
gious order of oblate priests on a scholarship.
He earned his bachelor's degree at the Univer-
sity of Delaware. While earning a master's
degree at the University of Pennsylvania, he
fret and married Judith Rossiter, now an Ithaca
attorney. Offered a fellowship to work with a
British professor at the University of Exeter,
England, Ceci and his new wife went abroad.

The fellowship turned into a Ph.D. in develop-
mental psychology. His first job was teaching
at the University of North Dakota.

"I kept my nose to the grindstone there and
did good work, but in retrospect it was small
science," says Ceci.

Learning more about less
After coming to Cornell in 1980, Ceci says:

"I continued to publish good systematic work
— mathematical analyses of children's
memory traces, and thought I had solved the
riddle as to how memory develops." His
papers had fairly obscure titles such as Seman-
tic Knowledge as a Determinant of Develop-
mental Differences in Recall and Age-Related
Differences in Free Recall as a Function of
Retrieval Flexibility.

Then one day, Urie Bronfenbrenner, the
Jacob Gould Schurman Professor of Human
Development and Family Studies, now a pro-
fessor emeritus, took him aside and said, "I've
struggled through some of your publications
and I just have to tell you, you are learning
more and more about less and less."

Says Ceci: "He encouraged me to look up
from this rather narrow level of scientific
research and confront the larger questions."

Around that time, lawyers were beginning
to call Ceci because of his expertise on early
childhood memory to ask him whether young
children were reliable witnesses in sexual or
physical abuse cases. "I realized that I had no
idea whatsoever," Ceci says. And so he set out
to find out. In the course of doing so, he
became a leading authority on the topic.

In asking the larger questions, his work
became more relevant and practical, with even
the tone of his titles changing to Age Differ-
ences in the Suggestibility of Children's
Memory: Psycho-Legal Implications, for ex-
ample, and On The Demise of Everyday
Memory: The Rumors of My Death Are Greatly
Exaggerated (co-written with Bronfen-
brenner). He has been cited in Time and

Newsweek and appeared on the Public
Broadcasting Service programs Frontline
and Discover: The World of Science as an
expert on whether young children are reliable
witnesses. (They can be, Ceci says, al-
though 3- and 4-year olds are highly
suggestible to repeating distortions that
others make about their story.) He is
co-writing a new book. The Sug-
gestibility of Child Witnesses.

Nature of intelligence
His first book, On Intelligence,

More... Or Less, concerns his other
area of research — the nature of
intelligence. He has found that the
quantity — not the quality — of
schooling is linked to higher IQ scores,
but that IQ doesn't measure intelligence.
His studies with harness racing handicap-
pers in the Philadelphia area, for example,
found that often working class handicap-
pers with low IQs and little formal educa-
tion were far more competent in using
highly sophisticated thinking processes,
"weighing" each variable and combining it
with the others, than were white-collar pro-
fessionals with very high IQs. Ceci has
come to believe that intelligence should be
redefined as the ability to cope successfully
with one's most important environmental chal-
lenges.

Ceci's list of awards and distinctions in-
cludes some of the most prestigious honors in
science. With a Senior Fulbright-Hayes Fel-
lowship the past two years and a National
Institutes of I lealth Research Career Develop-
ment Award that funded his research from
1988 through 1992, Ceci has been studying
the intelligence of street children in Brazil to
further examine the effect of lack of schooling
on cognitive development.

"We're finding that going to school per se
doesn't convey an enormous advantage in
developing intelligence — at least not in Bra-

zil," says Ceci. "And I suspect
the same would be true in the
U.S. if we explored it."

Other than his family —
his wife and daughter,
Nicole Genevieve, 7
—Ceci says his out-
side interests are too
fickle to mention.
But his professional
interests continue to
expand. He is work-
ing to launch a non-

' partisan "think
tank" at Cornell that

uses international ex-
perts to prepare amicus

briefs on individual
cases involving chil-
dren; the briefs would
take the place of hav-
ing to hire expert wit-
nesses andputting chil-
dren through the trauma
of being cross-exam-
ined in court. Ceci also
continues to study other
forms of intelligence
— and stupidity.

" I 'm calling my
new research on the
multiplicity of intelli-
gence the theory of
'multiple stupidities'
—to counter the well
known psychologi-

cal theory of multiple intelligences," Ceci
says, smiling.

"Seriously, I want to closely examine how
smart people do dumb things, such as a bril-
liant stock market analyst who doesn't plan
for his or her own retirement.

"The thing we call intelligence is, in fact,
very uneven."

Phyllis Moen: Studying family and society interactions over time
By Susan Lang

"What attracted me to the field of sociol-
ogy was the challenge of redefining private
troubles as public issues," says Phyllis Moen,
the newly appointed Ferris Family Pro-
fessor of Life Course Studies in the
College of Human Ecology.

"Individuals and families in-
evitably confront a myriad of
Problems, but these seemingly
Personal difficulties can be un-
derstood only when considered
•n the context of the social and
economic conditions pre-
vailing in the larger
society," she says.
Moen, who occu-
pies a newly en-
dowed chair
lamed for Carl
Ferris and
Connie Foley
Ferris, mem-
bers of the
Class of
1947, and
other mem-
bers of their
family. Moen
also is the director of
Cornell's Life Course
Institute established
this year.

Women in the
1950s and 1960s
faced a very differ-
ent socioeconomic
and cultural milieu
than do women in
the 1990s. Moen,
herself a product of
the traditional
1950s, married at an
early age in 1961:
"At the time, I thought that to be a good wife
and mother was to be a full-time homemaker
While my children were young. But I also
aspired to be a college professor. As a result,
the path to my educational and career goals

was inevitably marked by interruptions and
delays.

"Still, I was able to make progress toward
my goals by earning a bachelor's and then a
master's in sociology and soon after began
teaching on a part-time basis at the University

of North Dakota near my home in north-
ern Minnesota."

At 32, widowed and with two daugh-
ters ages 10 and 12, Moen was deter-
mined to complete her graduate stud-
ies. She earned her Ph.D. in three years

at the University of Minnesota, where
her dissertation focused on the vulner-

ability of families to the breadwinner's
job loss.

Work and families
"As a result of my research,

it became clear to me that the
most powerful force affecting
the quality of family life was

the world of work. Two
resources are key for
families: money and

time. I decided that
time was becoming the

new scarcity in Ameri-
can families." After com-
ing to the College of Hu-
man Ecology in 1978 "be-

cause of its interest in the
links between research and
policy," Moen began to delve
into the attitudes, career tra-
jectories and family life of
part-time vs. full-time em-
ployed mothers.

"I began to look for a so-
ciety where public policies
and attitudes had kept pace
with changes in gender roles

and relationships and where in-
stitutional supports were avail-
able to help parents mesh em-
ployment with child rearing,"

she said. "What I found was Sweden."

Moen spent half of 1983 studying the "natu-
ral laboratory" in Sweden, where public poli-
cies helped mothers — and fathers — to work.
The result was the publication of her first

book, Working Parents: Transformations in
Gender Roles and Public Policies in Sweden.

And while other sociologists were strug-
gling with the conflicting theories as to whether
working women experienced stressful role
strains vs. benefits from employment, Moen
drew on to a third approach — the life course
perspective.

"As a family sociologist, I saw the need to
stop viewing life's events — marriage, chil-
dren, employment, widowhood, and so on —
at a single point in time but rather over the life
cycle," says Moen. "Whether maternal em-
ployment has positive or negative effects, or a
mix of the two, depends on the social and
historical context in which it occurs."

In her Swedish study, Moen found that
Swedish women were benefitting from paid
parental leave, part-time work options and
readily available child care to help themmain-
tain an attachment to the work force while
devoting time to children, unlike earlier times
or contemporary American women.

To broaden her own perspective in sociol-
ogy, Moen spent two years in the late 1980s
directing the Sociology Program at the Na-
tional Science Foundation, where her work
earned her an Outstanding Performance Award
and a Special Achievement Award.

"More and more, I came to appreciate how
social research was shifting toward a
multidisciplinary orientation that focused on
process and change over time," she said.

Life course study
Returning to Cornell, Moen plunged into a

major life course study, funded by the Na-
tional Institute on Aging, following up more
than 300 women who had first been inter-
viewed as young mothers in the 1950s.

Her research sought to elucidate how
women's attitudes and behaviors regarding
family, work and volunteer roles influence
their labor force trajectories and their health
and satisfaction in later life.

In addition, she is examining how these
kinds of decisions and behavior patterns influ-
ence their daughters' lives when they become
adults.

"Because the women we interviewed were
older now, I also became interested in the

dynamics and preconditions of successful ag-
ing — how decisions and experiences earlier
in life influence life chances, choices and
health in later years," says Moen.

These efforts, along with those of other
faculty, have since culminated in the estab-
lishment of the Life Course Institute, an inter-
disciplinary center engaging some 30 research-
ers from across the Cornell campus in study-
ing people's lives over time.

The institute's goal is to help individuals
and families cope with social, economic, de-
mographic and cultural changes such as the
consequences of divorce, the effects of home
and work environments on individuals and
families, the impact of poverty on the rural
aged and the influence of marital status, em-
ployment, and volunteering on the health and
satisfaction of older adults.

Moen, who has become one of only eight
active female faculty members at Cornell with
endowed chairs, hopes that the endowment
will be instrumental in enlisting new resources
for the Life Course Institute.

Its current plans include forging a linkage
with the Mary Imogene Bassett Hospital in
Cooperstown to study both the biological and
behavioral aspects of aging, developing a pro-
gram of applied gerontology, and undertaking
a major survey tracing the life histories of
different Cornell alumni cohorts, all of whom
presumably had similar educations and oppor-
tunities but are facing midlife and later adult-
hood in very different worlds.

In addition to an impressive number of
articles in scholarly journals, including the
American Journal of Sociology and the .Ameri-
can Sociological Review, Moen recently pub-
lished her second book. Women's Two Roles:
A Contemporary Dilemma.

The book examines the meshing of work
and family roles as a major challenge to the
nation.

On the home front, Moen is married to
Richard Shore. After a 10-year commuter
marriage, she is enjoying weekends at home
now that Shore is settled in Ithaca as executive
director of the Institute for Labor Market Poli-
cies in the School of Industrial and Labor
Relations.
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Many faculty are teachers, mentors and friends
Editor's note: In last week's paper, the

Chronicle published an opinion piece by alum-
nus Peter W. Pruyn, who contended that most
professors are not interested in undergradu-
ates. We are reprinting here letters that Presi-
dent Frank H. T. Rhodes and College of Engi-
neering Dean William B. Streett sent to Pruyn
earlier this summer, when they received a
copy of his comments.

By President Frank H.T. Rhodes

Dear Peter:
Many thanks for your note, and for your

thoughtful comments about your Cornell ca-
reer and experience. I appreciate that you have
written with such candor and such feeling.

The problem you describe is a real one, and
it is one which characterizes every research
university.

It is also one where, if we cannot provide a
total solution, we can at least make incremen-
tal improvements year by year and so do a
better job than we now do.

We have taken a number of important steps
in this direction.

One of these is the President's Fund for
Educational Initiatives, which has so far dis-

tributed some S3 million for innovative teach-
ing programs for the improvement of teaching
at the undergraduate level. We are also con-
centrating attention on more professorial con-
tact with freshmen students in the College of
Engineering, and I am asking Dean Streett,
with whom I am sharing your letter, to give
some details about this.

Teaching and tenure
Beyond that, a committee under Dean of

the Faculty Walter Lynn has recently sug-
gested that teaching should be given consider-
ably more emphasis in faculty appointments,
promotions, rewards and tenure decisions, and

we are now reviewing ways in which we can
•implement this proposal.

None of this will change the climate over-
night, but collectively these programs will
make a significant difference. I want all our
students tobe proud of their Cornell experi-
ence, and I want them to have a significant
number of faculty members to whom they can
turn, not only as instructors but also as mentors
and friends.

I hope you will allow me to quote from
your letter, so that I can use it in a constructive
way. Thank you again for your thoughtfulness
in writing.

We are changing outdated 'sink or swim' approach
By Dean William B. Streett

Dear Mr. Pruyn:
Thank you for sharing with me your

thoughts on seven years at Cornell.
You have written eloquently of perhaps the

greatest shortcoming of research universities:
their inability (perhaps "unwillingness" is a
better word) to reach out and to nurture under-
graduate students who are struggling and los-
ing their way. This is not a new phenomenon.
As recently as the 1960s (not so long ago in the
life of a complex institution) the overall attri-
tion rate in engineering was 55 percent — that
is, only 45 percent of those students who
entered the Engineering College as freshmen
eventually earned an engineering degree. That
was also the national average in engineering at
that time! (At Cornell many of the remaining
55 percent earned degrees from other colleges
in the university, but I don't have the exact
figures.)

The official attitude of the college was,
"Sink or swim, it's up to you." Although we
have made some progress in addressing this
problem, your experience supports my belief
that we still have too much of that approach
left in the system.

Today, about 70 percent of entering fresh-
men earn engineering degrees, and another 16
percent earn degrees from other Cornell col-
leges. The 14 percent failure rate (failing to
graduate from Cornell) is about average for
the entire university. What is of special con-
cern to me is that the graduation rates from
engineering are lower for women (62 percent)
and underrepresented minorities (about 50
percent) than for white and Asian-American
males.

Desperate need of change
I won't waste your time and mine attempt-

ing to justify the present system. It is clearly
flawed and in desperate need of change. How-
ever, I can at least point out that there is
another side of the story: the 45-year post-
World War II period in which the United
States, as part of a conscious government

policy, sought to build the nation's basic re-
search capabilities in its universities. The
generous government funding of university
research that was at the core of this policy
created the best systems of basic research and
graduate education in the world. (More than
half of all people in the world pursuing ad-
vanced degrees in science and engineering
outside their own countries are in the United
States.)

These successes clearly helped our country
to maintain world technological leadership
during most of that period and contributed to
the winning of the Cold War. Unfortunately
this emphasis on research brought with it
many of the problems you have identified in
terms of the rewards and prestige for success
in research compared to those associated with
teaching and nurturing undergraduates. The
challenge of achieving the right balance of
emphasis in these areas is more difficult than
it looks at first glance. For a broader perspec-
tive on this matter I recommend a short book
entitled Universities and the Future ofAmerica
by Derek Bok (Duke University Press, 1990)
who recently retired after 20 years as president
of Harvard University.

The last sentence in your essay is an elo-
quent statement of the crux of the problem
faced by too many Cornell undergraduates:
" . . .they stumbled and fell, and there was no
voice around to whisper in their ear, 'Come
on! Get up! You can do it!'" We must change
this. Imagine how much more difficult and
discouraging it is if the student who stumbles
is a woman or minority, and in the back of their
minds is the question, "Are they treating me
like this because I am different?"

New initiatives in engineering
Among the initiatives undertaken in the

last several years to get at this problem are the
following:

• A college policy has been adopted requir-
ing all faculty members to serve as advisers to
undergraduates, keeping the number of
advisees to about 15 to 17 per faculty member.
A system of feedback from students to faculty

(and to the dean) about the availability and
effectiveness of advising will be implemented
later this year.

• An Engineering Tutorial Program has
been established, under which freshmen stu-
dents can enroll in a one-credit pass/fail course
in which all the advisees of a faculty member
meet with him or her once each week for
discussions of any topics related to engineer-
ing. The main purpose of this program is to
provide a mechanism for students and their
faculty advisers to get to know each other as
friends. (So that later there will be someone
who cares and who will say, "Come on! Get
up. You can do it!")

• Cornell is the lead institution in an eight-
member coalition of engineering colleges that
has received a five-year, $30 million grant
from the National Science Foundation to be-
gin to restructure and revitalize undergraduate
engineering education. The other colleges are
Iowa State, Berkeley, Stanford, Cal Poly (San
Luis Obispo), and three historically black col-
leges, Southern, Tuskegee and Hampton. (It is
one of four such coalitions funded by NSF.)
We are still early in this program, but it shows
real promise for improving many aspects of
the system.

• Next fall Math 191 will be taught in
sections of 25 students, with nine engineering
faculty and an equal number of math faculty as
teachers. Some of the best teachers in the
college have volunteered to teach in this pro-
gram. At the same time, CS 100 will be broken
down into smaller sections, and a new course
with 25-student sections created for those who
have no experience with computers. It is my
hope that we can extend this approach to more
freshman/sophomore courses in the next few
years.

I would be pleased to talk with you more
about your experiences, and how to make the
college more supportive of its students.

One last thought. As time goes on I think
you will realize (perhaps you already do) that
you learned more from this experience than,
"...the person who looks out best for Peter W.

Pruyn is Peter W. Pruyn." You will realize
that when faced with adversity you reached
deep within yourself and found the strength
and the resources not only to survive but to
excel. There will be many other times in your
life when that experience, and the self-knowl-
edge gained from it, will serve you well-

I wish you continued success.

LETTER

Use of 'failings'
unfortunate

Dear Editor:
Whether it was a deliberate or unconscious

editorial statement or a failure to grasp the
connotation of the word, the use of "failings
was unfortunate in the headline of your Sept-
3 cover story, "Cook reviews women's gains,
failings on campus."

Webster defines "failing" as a "defect in
conduct, character or ability," listing "fault
as the synonym. The content of the article gave

no evidence for the implication in the headline
that the university's failure to conduct a gen-
der-sensitive study of pay equity was in any
way the fault of the women on campus. In facj;
Cook clearly identifies "the administration
as having put the issue in the lower left-hand
drawer.

Whether or not the administration or the
Chronicle agrees with this characterization,
the headline should have accurately reflected
the sense of the article, rather than blaming the
victim.

Patricia Leary
Editor
Office of Publications Services

R o b i n s o n continued from page 1

plan events with the museum. And she will
encourage professors to use artwork in con-
junction with their classes, following the ex-
ample of Tom Rishel from the Mathematics
Department. Rishel assigns his geometry stu-
dents to analyze paintings in the museum's
galleries in terms of spatial relationships. Span-
ish teachers in the Romance Studies Depart-
ment also bring their students to the museum
to look at prints by Goya and Picasso and to
examine Mexican, Peruvian and Ecuadoran
ceramics in the pre-Columbian collection.

Contemporary art exhibitions will continue
to be a staple of the Johnson Museum, which
made its name in the late 1960s and early '70s
with shows of Earth Art and other experimen-
tal artforms. "Every generation should be aware
what the artists of its generation are doing,"
said Robinson, adding that he intends not only
to show new artists' work but to bring them
here to discuss with visitors their ideas a'nd
how they make their art.

Contemporary art
Contemporary art is often controversial,

and as director of the Museum of Art at the
Rhode Island School of Design for the past 13
years, Robinson faced heated debate over his

decision to exhibit certain works, including
photographs by Larry Clark depicting Times
Square street hustlers and young men shooting
heroin.

He also bought several photographs by
Robert Mapplethorpe for the RISD museum's
permanent collection and said he would have

'One of the greatest works of art
in the museum is the building
itself. It is one of the great mu-
seum buildings in the country.'

— Frank Robinson

exhibited the sexually explicit Mapplethorpe
show offered by the Corcoran Gallery that ran
afoul of the National Endowment for the Arts
had his museum been able to afford it.

A Harvard-educated art historian and spe-
cialist in 17th-century Dutch art, Robinson is
interested in art from all periods and all parts
of the world — and not just the work itself. He

talks with enthusiasm about the techniques
artists use, about paper and paint and how they
were made and about the social history of
artists, their subjects and their patrons —- still
very much the teacher he was for 10 years at
Dartmouth and Williams colleges.

In a recent stop on the fourth floor of the
Johnson Museum, where the print collection
is stored, Robinson took a look at a relatively
recent acquisition, an etching by Jacques
Bellange, a 17th-century Mannerist artist, dis-
cussed the artist's method of etching, remarked
on the gigantic size of the seated figure's body
compared with her head and described Bel lange
as "a truly wacko artist."

Major print collection
One of Robinson's prime goals is to con-

tinue to build up the museum's permanent
collection of prints, paintings and sculpture.
More than 90 percent of the works in museums
were given as gifts, Robinson said, adding that
their ability to add new works to their collec-
tions turns on the nation's tax laws. Congress
is currently considering a bill that would ex-
tend for three years a tax deduction for contri-
butions to museums and libraries that allows
gift-givers to deduct the full market value of

their gifts, not the price they paid for it when
they bought it.

Standing over a case of drawers, Robinson
looked at another print, a pyramid of naked
acrobats by a 16th-century artist, Juste de
Juste, noted the long, lean entertainers were an
unusual subject because most artists at that
time presented mythical or religious subjects.
He also quipped that the print illustrates what
he calls "the rear-end syndrome," a fascina-
tion with the portrayal of buttocks in Manner-
ist art.

"It is amazing to find a college collection of
this quality. It is certainly one of the major
print collections of any college museTim in the
country," said Robinson, who plans sometime
soon to install a temporary exhibition of high-
lights from the collection, which includes
Durers, Rembrandts, Japanese prints and prints
made this year by guest artists at the Art
Department's new Olive Press.

Another amazing thing about the Johnson
Museum, Robinson said, is the I.M. Pei-de-
signed building. "One of the greatest works of
art in the museumis the building itself. It is one
of the great museum buildings in the country-'

The more people who enter, the better.



Cornell Chronicle September 10, 1992 11

CALENDAR
Continued from page 12

SEMINARS
Anthropology

"Cognitive Dissonance," in the World View
of Malay Fishermen, Anne Kathrine Larsen, vis-
iting scholar, SEAP, University of Trondheim
and Cornell University, Sept. 11, 3:30 p.m., 215
McGraw Hall.

Applied Mathematics
"Fiber Suspensions," Oliver Harlen, Cam-

bridgeUniversity,Sept. 11, l:30p.m.,708Theory
Center.

Biochemistry
"Gene Expression Strategies for the Produc-

tion of Unique Lipids," Pappachan Kolattukudy,
Ohio State University, Sept. 11, 4 p.m., Large
Conference Room, Biotechnology Building.

Chemical Engineering
"Growth-Associated Glycosylation ofTrans-

ferrin Secreted by HepG2 Cells," Charles F.
Goochee, Stanford University, Sept. 15, 3:30
p.m., 156 Olin Hall.

Chemistry
"Understanding Molecular Motions in Poly-

mer Liquids," Roger Loring, chemistry, Sept. 10,
4:40 p.m., 119 Baker.

Title to be announced, Josh Goodman, Roch-
ester Institute of Technology, Sept. 14,4:40p.m.,
119 Baker.

Title to be announced, Michael Ashfold, Bristol
University, Sept. 17, 4:40 p.m., 119 Baker.

Ecology & Systematics
"New Hypotheses on Species Coexistence

and Life History Patterns in Breeding Birds:
Revising Old Dogmas," Thomas E. Martin, Uni-
versity of Arkansas, Sept. 16, 4 p.m., Morison
Seminar Room, Corson/Mudd Hall.

Electrical Engineering
"Applications of Photonics to Microwave Sig-

nal Processing and Antennas," Henry Zmuda,
Stevens Institute of Technology, Sept. 15, 4:30
p.m., 219 Phillips Hall.

Entomology Jugatae
"Switching Tracks: Behavioral Biasing in

Crickets and Snails," Shelley Adamo, neurobiol-
ogy and behavior, Sept. 10, 4 p.m., Morison
Seminar Room, Corson/Mudd Hall.

"Biodiversity and Sustainable Agriculture,"
Maurizio G. Paoletti, University of Padova,
Padova, Italy, the Griswold Lecture, Sept. 17, 4
p.m..Morison Seminar Room,Corson/MuddIIall.

Food Science & Technology
"Investigations of the Functional Properties

of the Whey Protein B-Lactoglohulin," Carl Batt,
food science, Sept. 15 4:30 p.m., 204 Stocking
Hall.

International Nutrition
"Iron deficiency anemia in males resident at

high altitude (La Paz, Bolivia): Adaptations and
muscularefficiency,"Tom Brutsaert, nutritutional
sciences, Sept. 10, 12:40 p.m., 200 Savage Hall.

Mechanical & Aerospace Engineering
"Total Joint Replacement: Bone Remodeling

and Material Degradation," D.L.Bartel, mechani-
cal and aerospace engineering, Sept. 15, 4:30
p.m.. I l l Upson Hall.

"Three Steps to Quality," Arthur R. Tenner,
Exxon Research, Sept. 10, 4:30 p.m., 155 Olin
Hall.

Ornithology
"Conservation Problems of Migratory Song-

birds," Scott Robinson, Illinois Natural History
Survey, Sept. 10,7:45 p.m., Fuertes Room, Labo-
ratory of Ornithology, 159 Sapsucker Woods
Road.

"The Life of a Neotropical Migrant: Daiquiris
in the Tropics and Sex in North America," Tom
Martin, University of Arkansas, Sept. 17, 7:45
p.m., Fuertes Room, Laboratory of Ornithology,
159 Sapsucker Woods Road.

Peace Studies Program
"The Israeli Peace Movement," Galia Golan,

visiting professor, Sept. 10,12:15p.m., GOSUris
Hall.

Physiology & Anatomy
"Expiratory Intemeurons in C5: The Phrenic

Connection, Mark A. Douse, University of
Toronto, Sept. 15, 4:30 p.m., G-3 Vet Research
Tower.

Plant Biology
"Mutual Triggering of Gene Expression in

"Isometric Systems in Isotrophic Space-Map Projections: The Snail,'1974" (left) ink and charcoal on graph paper and mylar,
and "Wheatfield - A Confrontation, Battery Park Landfill, Downtown Manhattan," a photograph of 1.8 acres of wheat planted
and harvested in Summer 1982. Both pieces are on view in "Agnes Denes: A Retrospective" at the Herbert F. Johnson Museum
of Art until Oct. 25. See Exhibits listing for more information.

Plant-Fungus Interactions," Pappachan
Kolattukudy, Ohio State University, Sept. 11,
11:15 a.m., 404 Plant Science Building.

Plant Pathology
"Determination of Potato Leafroll Virus Re-

sistance by Means of Inoculation and Acquisition
Access Periods in a Greenhouse Microplot Sys-
tem," G. Sanchez, Sept. 15, 4:30 p.m., 404 Plant
Science Building.

Psychology
"Social Stigma: The Affective Consequences

of Attributional Ambiguity," Jennifer Crocker,
SUNY Buffalo, Sept. 11, 3:30 p.m., 202 Uris
Hall.

Science & Technology Studies
"Chromosomal Politics: American Scientists

and the Problem of Sex Determination, 1900-
1910," Sharon Kingsland, Johns Hopkins Uni-
versity, Sept. 14, 4:30 p.m., 609 Clark Hall.

Soil, Crop & Atmospheric Sciences
"Modelling Pollutant Retention in Soils and

Sediments," Les Evans, University of Guelph,
Canada, Sept. 15, 3:30 p.m., 135 Emerson Hall.

Southeast Asia Program
"The Kahin Center, Alias the Robert H. Treman

House," Randolph Baker, agricultural economics
and Asian studies; Steven Krause, architect,
Quinlivan, Pierik & Krause; Carol Sisler, author,
Sept. 10,12:20 p.m., Kahin Center, 640 Stewart
Ave.

"BaliBeyond the Postcard," 60 minutes, Sept.
14, 4:30 p.m., Kahin Center, 640 Stewart Ave.

"The Khmer Rouge Victory in 1975," Ben
Kiernan, history, Yale University, Sept. 17,12:20
p.m., Kahin Center, 640 Stewart Ave.

Statistics
"Logistic Regression with Errors in Predic-

tors," Raymond J. Carroll, Texas A&M Univer-
sity, Sept. 16, 3:30 p.m., lOOCaldwell Hall.

Textiles & Apparel
"Use of Textiles in Noise Abatement Tech-

nology," Yakir Shoshani, Shenkar College of
Textile Technology and Fashion, Sept. 10, 12:20
p.m., 317 Martha Van Rensselaer Hall.

MISC.
Advisory Committee on the Status of
Women

The ACSW will hold brown bag luncheons
open to the entire community of the fourth Tues-
day of each month. For more information call
Ruth Sabean at 255-3299 or Risa Lieberwitz at
255-3289.

B'nai B'rith Hillel Foundation
Deli/Movie Night, Sept. 13, 7 p.m., Edwards

Room, Anabel Taylor Hall.
Crash Course in Hebrew, Sept. 15, 10 a.m. to

4 p.m., Memorial room, Willard Straight Hall.
Topics in Jewish Tradition, Sept. 15, 8 p.m.,

314 Anabel Taylor Hall.
Cornell Abroad in Israel information meeting,

Sept. 16, 4 p.m., G-08 Uris.

Campus Club of Cornell
The Campus Club will hold its annual fall tea

to welcome newcomers and offer sign-ups for
activity groups today, Sept. 10, from 1 to 3 p.m.
in the Robert Purcell Union Lounge, North Cam-
pus. All women connected with Cornell (employ-
ees, graduate students and wives of employees
and graduate students) are invited to attend.

CISER Workshop
"Social Science Researchon the CISER 4381,"

will be presented Sept. 14 through Sept. 17, in 100
Caldwell Hall. "An Overview of CISER," and
"An Introduction to Computing at CISER,"
Mariann Carpenter, Sept. 14, 7 p.m. to 9 p.m.;
"Computing at CISER" (continued), Mariann
Carpenter, Sept. 15, 7 p.m. to 9 p.m.; "Using
Tapes and Disks with SAS in CMS," Lisa King,
Sept. 16,7 p.m. to 9 p.m.; "Overview to the Data
Archive," and "How to Begin the Research Pro-
cess at CISER," Sept. 17, 7 p.m. to 9 p.m. Reg-
istration is required. Contact CISER's main of-
fice, 5-4801.

Tai Chi Chuan
Chinese martial art classes, for health and

self-defense, taught by Kati Hanna, will be held
beginning Sept. 14. Register at first class: begin-
ners 5 p.m., advanced 6 p.m. Call Hanna, 272-
3972, for further information.

Noontime Yoga
Classes for faculty and staff will be held

Tuesdays and Thursdays, Teagle Wrestling Room.
Sign-up at physical education office or call Lewis
Freedman, 539-6777.

SPORTS

Home contests in all caps.

Men's Cross Country (0-0)
Sept. 11, at Syracuse w/Army

Women's Cross Country (0-0)
Sept. 11, at Syracuse w/Army

Women's Field Hockey (0-0)
Sept. 12, at C.W. Post, 1 p.m.
Sept. 17, CORTLAND, 7:30 p.m.

Lightweight Football (0-0)
Sept. 12, ALUMNI (exhibition), 1 p.m.

Men's Golf (0-0)
Sept. 12, CORNELL INVITATIONAL
Sept. 13, at Colgate Invitational

Men's Varsity Soccer (0-0)
Sept. 12, at Adelphi, 1 p.m.
Sept. 15, at Colgate, 3:30 p.m.

Women's Vollyball (0-0)
Sept. 11-12, at Temple Tournament
Sept. 15, ST. BONAVENTURE, 7 p.m.

Merja Connolly named head women's volleyball coach

Merja Connolly

Merja Connolly, an outstanding player on
both the collegiate and international volleyball
scene, has been named head women's volley-
ball coach. Connolly
replaces Jolene Nagel
who resigned to be-
come the head coach at
Georgetown Univer-
sity.

"Merja comes to us
with tremendous expe-
rience in the game of
volleyball," said Laing
Kennedy, director of
athletics. "Her experi-
ences have been in
coaching, youth counseling and as a player.
Certainly she has been exposed to volleyball at
the highest level and we expect that she will
convey this expertise to the Big Red players
who already are members of a successful pro-
gram." Cornell is the defending Ivy League
champion,

Connolly is a 1986 graduate of the Univer-

Frank Benson wins
Mintz Award

Frank Benson, sports editor at the Ithaca
Journal since 1985, has been named the recipi-
ent of the 1992 Cornell/Ben Mintz Media
Award.

Given for the 15th time, the award is in
honor of the late Ben Mintz, sports information
director at Cornell for 28 years. Mintz died in
October 1991.

The award is given to a media person or
someone associated with the media for "excep-
tional support of Cornell in particular and to
college athletics in general."

sity of California, Los Angeles, with a B.A.
degree in communication studies. At UCLA,
she was captain of the 1984 national champi-
onship team, a member of the NCAA all-
tournament team and played the position of
middle-blocker. She also was an Academic
All-American in volleyball and played on the
Bruin women's basketball team. Upon her
graduation, UCLA retired Connolly's volley-
ball jersey No. 37.

The Cornell coach was captain of the gold
medal winning Western Region team at the
Sports Festival and she was also a member of
the Junior National team that toured Europe in
1984. She captained the USA team at the
World University Games at Kobe, Japan, in
1985 and was a member of the USA Interna-
tional Ambassadors on their European tour in
1987.

In 1988, Connolly was a middle-blocker
for the Minnesota Monarchs of the USA Pro-
fessional Volleyball League.

From 1986-90, Connolly played profes-
sional volleyball in Modena and Verona, Italy.

Gillespie named to
sports information staff

Patrick D. Gillespie, sports information di-
rector at Alfred University since 1987, is
Cornell's new assistant sports information di-
rector. Gillespie succeeds Megan Culhane,
who resigned in June to become the sports
information director at Siena College.

At Alfred, Gillespie publicized an intercol-
legiate program that consisted of 17 sports,
winning five publications awards. He also was
an assistant director of the News Bureau.

A graduate of Edinboro University of Penn-
sylvania, Gillespie majored in journalism.
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should be submitted (typewritten, double
spaced) by campus mail, VS. mail or in
person to Joanne Hanavan, Chronicle
Calendar, Cornell News Service, Village
Green, 840 Hanshaw Road.
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Notices should also include the sub-
heading of the calendar in which the
item should appear.

DANCE

Cornell International Folkdancers
All events are open to the Cornell Community

and general public. Admission is free, unless
stated otherwise. For further information, call
539-7355 or 277-3638.

Cornell Jitterbug Club
Beginning Jitterbug, six-week series, begins

Sept. 16, 7:15 p.m., Anabel Taylor Hall. No
partner needed. Taught by Bill Borgida and Cindy
Overstreet. Cost: $35 for CU students, $40 all
others.

Intermediate Jitterbug, four-week series, be-
gins Sept. 16,8:45 p.m., Anabel Taylor Hall. Cost
is $6 per class. For information call 273-0126.

Israeli Folkdancing
Sept. 10, 8 p.m., Edwards Room, Anabel

Taylor Hall.
Sept. 17, 8 p.m., Edwards Room, Anabel

Taylor Hall.

EXHIBITS

Johnson Art Museum
The Herbert F. Johnson Museum of Art, on

the corner of University and Central avenues, is
open Tuesday through Sunday from 10 a.m. to
5 p.m. Admission is free. Telephone: 255-6464.

"Agnes Denes: A Retrospective," the first
comprehensive retrospective exhibition of the
work of the contemporary American artist Agnes
Denes, on view through Oct. 25. The exhibit will

feature about 150 objects, dating from 1967 to
1992, exploring the artist's four major directions:
"Sculptures of the Mind —The Early Philosophi-
cal Drawings," "Stations of the Pyramids," "Map-
ping — New Territory" and "Sculptures in the
Environment." The museum is publishing a ma-
jor monograph on the artist, with essays by Rob-
ert Hobbs, Donald Kuspit, Peter Selz and Lowery
Stokes Sims, and an introduction by Thomas W.
Leavitt, former director of the museum. The book
is edited by Jill Hartz, co-curator of the exhibition
and museum director of public relations and pub-
lications, and designed by Jordan Davies.

Leslie Schwartz, the museum's coordinator of
adult education, will conduct a gallery tour at
noon on Sept. 10. *

Special educational programs arranged in con-
junction with the exhibition will be held on Satur-
day and Sunday, Sept. 19 and 20. On Saturday
afternoon there will be a panel discussion in Olive
Tjaden Hall auditorium, with the artist and art
historians Professors Robert Hobbs and Peter
Selz and Metropolitan Museum of Art curator
Lowery Stokes Sims. Thomas Leavitt, former
director of the museum and co-curator of the
exhibition with Jill Hartz, will moderate the dis-
cussion. On Sunday at 1 p.m., Denes will give a
gallery tour of the exhibition.

A representative from Artists' Fellowships of
the New York Foundation for the Arts will con-
duct an application seminar on Sept. 10 from 3 to
5 p.m. at the museum. Artists will receive tips on
how to assemble effective applications to the
program and will have an opportunity to voice
their concerns related to NYFA and arts issues,
both local and national. For more information call
Jennifer Feil at 212-366-6900, ext. 218.

Sibley Fine Arts Library
"The Artist's Book," an exhibit of unique,

hand-made art books by CristinaGuastello, Joanna
Kuo, Philip Mimuki, Jiro Nakamura and Gregory
Page, through Oct. 1. The book objects were
made during the artist's book class this summer,
taught by Laurie Sieverts Snyder. The exhibit is
supported in part by a grant from the Council on
the Creative and Performing Arts,

FILMS

Films listed are sponsored by Cornell Cin-
ema unless otherwise noted and are open to the
public. All films are $4.50 ($4 for students)
EXCEPT Monday Night Film Club (9:30 p.m.),
$3 for all; Thursdays, $3.50 for all; Saturday
Ithakid Film Festival, $2 and $1.50 under 12;
Sunday Matinees, $3.50. All films are held in
Willard Straight Theatre except where noted.

Sonia (Liv Ullmann), Thomas (John Heard) and Jack (Sam Waterston) compare
world views against the backdrop of France's Mont St. Michel in "Mindwalk." See
Films listing for more information.

Thursday, 9/10
"Beauty and the Beast" (1991), directed by

Gary Trousdale and Kirk Wise, with the voices of
Robby Benson and Angela Lansbury, 7:50 p.m.

"My Cousin Vinny" (1992), directed by
Jonathan Lynn, with Joe Pesci, Marisa Tomei,
Ralph Macchio and Fred Gwynne, 10 p.m.

Friday, 9/11
"Rhapsody in August" (1991), directed by

Akira Kurosawa, with Richard Gere, Sachiko
Murase and Tomoko Ohtakara, 7:15 p.m.

"Dance, Girl, Dance" (1940), directed by
Dorothy Arzner, with Maureen O'Hara, Lucille
Ball, Louis Hayward and Ralph Bellamy, 7:15
p.m., Uris.

"My Cousin Vinny," 9:20 p.m., Uris.
"Mindwalk" (1990), directed by Bernt Capra,

with Liv Ullmann, Sam Waterston, John Heard
and lone Skye, 9:30 p.m.

"Beauty and the Beast," midnight, Uris.

Saturday, 9/12
"The Golden Coach" (1953), directed by Jean

Renior, with Anna Magnani, Duncan Lamont and
Riccardo Rioli, 7:10 p.m.

"Beauty and the Beast," 7:20, Uris.
"My Cousin Vinny," 9:20 p.m., Uris.
"Mindwalk," 9:30 p.m.
"Monty Python's Life of Brian" (1979), di-

rected by Terry Jones, with Graham Chapman,
John Cleese, Terry Gilliam and Eric Idle, mid-
night, Uris.

Sunday, 9/13
"The Giant Woman and the Lightning Man"

(1989), directed by Philip Haas, 2 p.m., Johnson
Museum.

"Beauty and the Beast," 4:30 p.m.
"Soviet Elegy," directed by Alexander

Sokurov, 7:30 p.m., Uris.
"Monty Python's Life of Brian," 8 p.m.

Monday, 9/14
"Mindwalk," 7 p.m.
"Save and Protect" (1989), directed by

Alexander Sokurov, with CecileZervudacki, 9:30
p.m.

Tuesday, 9/15
"Rhapsody in August," with guest speaker

Nami Koga, 7:15 p.m.
"Monty Python's Life of Brian," 10 p.m.

Wednesday, 9/16
"Sphinxes Without Secrets" (1991), directed

by Maria Beatty, with Diamanda Galas, Holly
Hughes, Ellie Covan, and a host of other perfor-
mance artists, shown with "Juggling Gender"
(1992), directed by Tami Gold, 7:40 p.m.

"Lethal Weapon 3" (1992), directed by Rich-
ard Dormer, with Mel Gibson, Danny Glover, Joe
Pesci and Rene Russo, 10 p.m.

Thursday, 9/17
"Fried Green Tomatoes" (1991), directed by

Jon Avnet, with Kathy Bates and Jessica Tandy,
7:10 p.m.

"Lethal Weapon 3," 10 p.m.

LECTURES

A.D. White Professor-at-Large
"The Politics of the Body in the Ancient

World," Geoffrey E.R. Lloyd, the master of Dar-
win College, Cambridge University and A.D.
White Professor-at-Large, Sept. 15, 4:30 p.m.,
Hollis E. Cornell Auditorium, Goldwin Smith
Hall.

East Asia Program
"Women's Perspective: The Present and the

Future of the Japanese Novel," Tsushima Yuko,
novelist, in Japanese with English translation,
Sept. 15, 4:30 p.m., 374 Rockefeller.

European Studies Program
"The War in Yugoslavia," a panel discussion,

co-sponsored by peace studies, Sept. 10, 7:30
p.m., Hollis E. Cornell Auditorium, Goldwin
Smith Hall.

• "Gender Roles and Relations on Family Farms
in Spain: The Case ofGalicia," M.Dolores Garcia
Ramon, Universitat AutonomadeBarcelona, Sept.
11, 12:15 p.m., 153 Uris Hall.

"Merging with the Western Societies Pro-
gram," Valerie Bunce, government, European
studies co-director, Sept. 14, 4 p.m., 153 Uris
Hall.

Near Eastern Studies
"Reforming Muslim Women in British In-

dia," Barbara Metcalf, University of California,
Davis, co-sponsored by women's studies, Sept.
11, 4:30 p.m., 374 Rockefeller Hall.

Plant Pathology
"Integrated Pest Management: Blessing or

Bane for Sustainable Agriculture?" Clive
Edwards, Ohio State University, the annual
Whetzel-Westcott Lecture in Plant Pathology,
Sept. 17, 7:30 p.m., 404 Plant Science Building.

MUSIC

Department of Music
"Songshow," a performance of all new songs

by composer Mark Simon, utilizing singing, danc-
ing and electronic music, will be presented on
Sept. 11 at 8:15 p.m. in Barnes Hall. A fee of $4
at the door.

Spanish music by Joaquin and Jose LuisTurina
will be performed by baritone Ramon Figueroa,
clarinetist Timothy Perry, violinist Laura Klugherz
and pianist Maria Rosa Greco on Sept. 13 at 4
p.m. in Barnes Hall. The concert is co-sponsored
by romance studies, Council of the Creative and
Performing Arts, and the Spanish Committee for
Education and Cultural Exchange.

Pianist Jonathan Shames and Stephanie Leon
will give a duo recital on Sept. 15 at 8:15 p.m. in
Barnes Hall. Works by Stravinsky, Rachmaninoff
and Britten will be performed.

Bound for Glory
Utah Phillips, humorist and political songwriter

will perform in three sets on Sept. 13 at 8:30,9:30
and 10:30 p.m. in the Commons Coffeehouse in
Anabel Taylor Hall. Bound for Glory can be
heard Sundays from 8 to 11 p.m. on WVBR-FM,
93.5.

Hillel
Bass-baritone Gerard Edery will perform songs

in several styles and languages on Sept. 14 at 8:15
p.m. in Barnes Hall. Edery will accompany
himself on guitar and will be accompanied on
piano by Sandra Horst. The program will include
a number of Sephardic songs sung in Ladino.
Tickets at $5 ($4 for students) will be available at
Hillel and at the door.

RELIGION

Sage Chapel
Roger A. Badham, assistant director, Cornell

United Religious Work, will deliver the sermon
on Sept. 13 at 11 a.m. Music by the Sage Chapel
choir, under the direction of William Cowdery,
acting university organist. Sage is a non-sectarian
chapel that fosters dialogue and exploration with
and among the major faith traditions.

Afro-American
Sundays, 6:30 p.m., Robert Purcell Union.

Catholic
Daily masses at 12:20 p.m. in Anabel Taylor

Chapel. Weekend masses: Saturday, 5 p-Bti
Sunday9:30a.m., 11 a.m. and 5 p.m., auditorium,
Anabel Taylor Hall. Sacrament of Reconcilia-
tion, Saturday, 3:30 p.m., G-22 Anabel Taylor
Hall.

Christian Science
Testimony and discussion meeting every

Thursdays, 7 p.m. in Founders Room, Anabel
Taylor Hall.

Episcopal (Anglican)
Sundays, worship and Eucharist, 9:30 a.m-

Anabel Taylor Chapel.

Friends (Quakers)
Sundays, 9:45 a.m., adult discussion; 11 a.m..

meeting for worship, Edwards Room, Anabel
Taylor Hall.

Jewish
Reform: Fridays 6 p.m., chapel, Anabel Tay-

lor Hall; Conservative/Egalitarian: Fridays, 5:30
p.m., Founders Room, and Saturdays 9:30 a.m.,
Founders Room, Anabel Taylor Hall; Orthodox:
Saturday, 9:15 a.m., Edwards Room, Anubel
Taylor Hall.

Korean Church
Sundays, 1 p.m., chapel, Anabel Taylor Hall-

Muslim
Friday prayers, 1 p.m., Edwards Room; daily.

218 Anabel Taylor Hall.

Protestant Cooperative Ministry

Sundays, 11 a.m., chapel, Anabel Taylor Hall-

Zen Buddhist
Thursdays, 5 p.m., chapel, AnabelTaylor Hall-

Employee Day Sept. 19
Football and barbecue tickets are avail-

able for this year's Employee/Family Day
on Saturday, Sept. 19. Combination foot-
ball/meal tickets and meal-only tickets are
available until Sept. 15; discount football
tickets are available until Sept. 18. See the
Briefs on Page 2 for more details.

Continued on page 11
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Editor's Note: It has been three months since University Human Resource Services last provided a campus-wide update on the progress of the Classification Review
Study. Therefore, I have asked Allan Lentini, Classification Review Study project director, to bring us up-to-date.

Unit Review Phase of Classification Review Study Nears Completion
-Allan Lentini, Classification Review Study project director

Over the past couple of weeks people
have asked me how the unit review of
the Classification Review Study is pro-
gressing and I thought I'd provide an
overview of the work done during the
summer months.

On July 1, the Cornell community en-
tered the Unit Review Phase of the
Classification Review Study. Listings
of all regular staff employees indicating
proposed new Classification Review
Study classifications were received for
review by administrators from colleges,
schools, research and administrative
Units. These administrators, a group of
more than 60, attended briefing ses-
sions in late June. Those sessions were
a very important step in the Classifica-
tion Review Study process as they
provided a means for communicating
the development of the new job struc-
ture and the purpose of the Unit Review
Phase, as well as enabling these admin-
istrators to facilitate the review process
Within their individual units.

To clarify the new job structure and unit
review objectives for the unit facilita-
tors, the following definitions were
prepared for a working Classification

Review Study glossary and were pro-
vided at the briefing sessions:

Job Title - The general, formal name
given to a group of positions which
require equal skill, effort, responsibili-
ties and working conditions. For example,
a group of administrative positions from
several units may be assigned a "job
title" such as "Administrative Supervi-
sor I." In all, the Classification Review
Study developed 515 job titles to en-
compass approximately 6,000 staff
positions.

Job Family - A group of job titles that
are related by their shared functional
area. For instance, the administration/
finance support family includes jobs
ranging from telephone attendants and
accounts representatives to administra-
tive assistants and financial aide
assistants. Similarly, the communica-
tion family includes jobs ranging from
writers and graphic designers to editors
and publication managers. In all, 22 job
families were developed.

Progression Ladder - A series of pro-
gressively related job titles, with distinct
and increasing levels of duties and

New Group Life Insurance Premiums
Effective 9/1/92
Cornell University recently completed its annual rate renewal with CIGNA/Equicor
to review the premiums charged to faculty/staff for supplemental and dependent
group life insurance coverage. The new rates become effective September 1, 1992.
If you are currently purchasing supplemental and/or dependent coverage through
the Cornell Group Life Insurance Plan, your new deduction will be seen in your
paycheck on September 17th (exempt) or September 24th (nonexempt).

While supplemental coverage rates have either remained the same or decreased
(depending on your age group), dependent coverage rates have increased slightly.
The chart below compares the old and new rates for supplemental and dependent
group life coverage:

Cornell Group Life Insurance Cost Effective 9/1/92

Supplemental Coverage

Employee's Age Group
Under age 35

35-39
40-44
45-49
50-54
55-59
60-64
65-69
70-74

75 and over

Dependent Coverage

Employee's Age Group
Under age 35

35-49
50 and over

Old Biweeklv Rate
Per $1,000

.02

.04

.04

.07

.12

.21

.22

.30

.42

.48

Old Biweekly Rate
1.36
2.63
7.40

NPW Biweeklv Rate
Per $1,000

.02

.03

.04

.07

.11

.19

.19

.26

.37

.43

NEW Biweeklv Rate
1.51
2.93
8.24

responsibilities, such as administrative
assistant I, II, III, IV, and V.

Band - The broad grouping of job titles
requiring similar levels of skills, expe-
rience and responsibility.

Job Structure - The framework that
results when all job titles (Job Family
Matrix) are displayed within their par-
ticular job family, by bands and
progression ladders.

Job Description - A written summary
of a job title which states its purpose
and characteristic duties and responsi-
bilities.

Job Profile - A written summary of
required qualifications, experience, skills,
efforts, and working conditions estab-
lished for each job title.

Classification - The particular job title,
job family, and band to which a position
is assigned. (continued on p. 2)

September 19, 1992: 18th Annual Employee/Family Day

Don't forget to buy your tickets for the
chicken barbecue/lasagna florentine and
Big Red football game against Princeton's
Tigers at Cornell's 18th annual Em-
ployee/Family Day.

The barbecue will follow the 12:30 p.m.
football game. Serving will begin at
3:30 p.m. and end at 5:30 p.m.; enter-
tainment will continue until 7:30 p.m.
Combination football/meal tickets ($5.00)
can be purchased from August 31—
September 15; discount football tickets
($3.00 each) can be purchased through
September 18; meal only tickets ($2.00)
will not be sold after September 15. You
may purchase discount tickets at the
Campus Store Munch Market, the Cor-
nell Recreation Club (165 Day Hall) or

Work Smarter: Not Harder

the Alberding Field House Ticket Of-
fice.

Free shuttle-bus service between O-lot
and Schoellkopf Drive will be available
between 11:30 a.m. and 1:00 p.m. and
again between 5:30 p.m. to 7:30 p.m.

Employee/Family Day is sponsored by
the Employee-Elected Trustee, the Em-
ployee Assembly, University Human
Resource Services, the Department of
Athletics, and with special thanks to
Care of Buildings, CU Transit, Inc., and
Public Safety.

Volunteers are needed to help serve
dinner on Employee/Family Day. All
volunteers receive a complimentary meal
ticket. Call Janet Beebe, 255-7565, to
volunteer.

If you have any questions regarding your life insurance premium deduction, please contact
Employee Benefits, 130 Day Hall, 255-3936.

Do you feel you are always under pressure? Is there never enough time to get everything
done? You may need to "Work Smarter: Not Harder"

Attend this two-part program September 15 and 22, 1:00-4:00 p.m. instructed by
Ellen Ely and learn how to manage your time effectively.

This course is only $25. See page 8 in the Fall/Winter Workshops and Seminars for
a more detailed description and page 22 for registration information.

September 10, 1992
Vol. 1 No. 1
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Classification
(continued from p. 2)

When the unit review listings were v

delivered July 1, the unit facilitators
also received a complete draft set of
Classification Review Study job titles
with descriptions and profiles, as well
as the overall Job Family Matrix show-
ing the families, bands, and progression
ladders for each of the 515 job titles.
Individual units then began the task of
evaluating each employee's proposed
Classification Review Study classifica-
tion based upon the unit administrators'
knowledge of each position's required
responsibilities, skills, education, expe-
rience, efforts, and working conditions.
Each unit facilitator was strongly en-
couraged to involve other managers in
the review process to bring those closer
to each employee's position into the
assessment of the proposed classifica-
tion. This effort brought an additional
300 managers into the process of assess-
ing positions within the Classification
Review Study job structure. Previous to
the Unit Review Phase, those involved
in the classification process had been
approximately 50 in number, including
those on the Steering Committee, Job
Evaluation Committee, the Classifica-
tion Review Study Project Team and an
additional dozen administrators involved
in the first review phase. (The Steering
Committee is comprised of a group of
administrators from throughout the

university who oversee the Classifica-
tion- Review Study project, its work
results, and promote understanding and
acceptance of the new classification
program. The Job Evaluation Commit-
tee contains Cornell employees from
various units that monitor the develop-
ment of the job structure. The
departmental participation extends the
growing responsibility for individual
units to manage and ensure the equi-
table classification of each of its staff
within the overall job structure, the
"home" unit and across the university.)

Completed unit reviews began return-
ing to the Project Team by late July and
all units are expected to have completed
the process by early September. The
Project Team, composed'of staff from
Employment Services, University Hu-
man Resource Services, who have worked
on the Classification Review Study since
its inception, will review each unit's
returned classification change requests
by re-analyzing each questioned posi-
tion, once again ensuring to the best of
their ability the cross-campus equitable
classification of staff positions. The
overall results from the Unit Review
Phase will subsequently be reviewed by
the Classification Review Study Steer-
ing and Job Evaluation Committees.

Concurrently, the Classification Review
Study Project Team, the Steering Com-
mittee, and others are addressing
concerns such as market analysis, com-
pensation policy development, appeals
process design, and associated systems

issues in administrative areas related to
planning for eventual implementation.

As the Unit Review Phase progresses, it
will become more apparent when indi-
vidual units will be able to inform each
staff employee of his or her new classi-
fication in the Classification Review
Study program.

Future Classification Review Study
update and information articles will be
appearing periodically in The Cornell
Workplace.

By the Way . . .

Do you like our new look and design? These
are thanks to the work of Tom Gilhooly in the
Office of Publications Services. If you like
what he has done, be sure to let him know.

Employee Degree Program Modified
—Theresa Rapacki, Human Resource Relations and Development

Effective August 1, 1991, the Employee
Degree Program, University Personnel Policy
#503, has been modified to offer greater
flexibility and satisfy the need of employees
enrolled in the Employee Degree Program.

After one year of regular full-time service at
Cornell, all regular full-time nonacademic
employees, nonprofessorial academic staff
members who do not hold voting status on
any college, university, or graduate faculty,
and ROTC military personnel with a
minimum of one year of service may be
considered for acceptance into the degree
program. Part-time employees are not eligible
for this program.

Normally employees accepted into this
program are allowed a maximum of two
academic terms at not less than half-time

employment (20 hours) to enroll as full-time
students (in order to fulfill any residency
requirements for the degree). During this
period, the employee will receive prorated
pay.

An exception to this section can now be
cleared through the employee's supervisor
and approved by the dean of the school/
college or vice president of the major
administrative unit in which the employe6

works. The employee is to submit in writing
the substantiation of why an exception is
necessary.

For further details please refer to Policy #503
of the Personnel Manual. Additional
questions can be referred to Theresa Rapacki/
Human Resources Relations and
Development at 255-7170.

Employment Services, 160 Day Hall, Cornell University, Ithaca, NY
Day Hall: (607) 255-5226
East Hill Plaza: (607) 255-7422

14853-2801

• Employees may apply for any posted position with an Employee Transfer Application. A resume and cover letter, specifying the job title, department and job number, are recommended. Career
counseling interviews are available by appointment.
Requests for referral and/or cover letters are not accepted from external candidates unless specified in the ad. Candidates should submit a completed and signed employment application
which will remain active 4 months. Interviews are conducted by appointment only.
Employment Services will acknowledge receipt of all material by mail. Hiring supervisors will contact those individuals selected for interview by phone; please include two or more numbers
if possible. When the position is filled, candidates should receive notification from the hiring supervisor.

• Cornell University is an equal-opportunity, affirmative-action educator and employer.
• Career Opportunities can be found on CUINFO
Please note the following different procedures for each category of positions:
• Nonacademic professional positions encompass a wide variety of fields including management, research support, computing, development, finance and accounting, dining services

and health care. All external candidates must have a completed signed employment application on file with Employment Services before they can be interviewed for a position. Submit a
resume and cover letter for each position, specifying the job title, department and job number. Employees should include an Employee Transfer Application.
As a prominent research institution, Cornell has a diverse need for laboratory, electro/mechanical and computer support. Individuals with backgrounds in computer science, biology'
microbiology, chemistry, animal husbandry, plant science and medical laboratory techniques are encouraged to apply; applicants with ASCP or AHT licenses are in particular demand. All
external candidates must have a completed signed employment application on file with Employment Services before they can be interviewed for a position. Send a cover letter and resume
for each position, specifying the job title, department and job number, to Sam Weeks, 160 Day Hall. Skill assessment check lists, available at the Day Hall office, are a valuable aid when
applying for computer or laboratory related positions.
Approximately half of all university openings are for Office Professionals. Individuals with secretarial, word processing (IBM PC, Macintosh, Wang, Micom), data entry, technical typing
or medium to heavy typing (45-60+ wpm) are encouraged to apply. All external candidates must have a completed signed employment application on file with Employment Services before
they can be interviewed for a position. Employee candidates should submit an employee transfer application and cover letter, if requested, for each position in which they are interested. Submit
a signed employment application and resume which will remain active for a period of four months. During this time, you will be considered for any appropriate openings for which you are

competitively qualified. Requests for referral and/or cover letters are not accepted from external candidates unless specified in the ad. Qualified applicants will be invited for a preliminary
interview at our EHP office. If you are currently available for employment, you may want to consider temporary opportunities at the University. Please contact Karen Raponi at 255-2192
for details.

• Submit a signed employment application which will remain active for a period of four months. During this time, you will be considered for any appropriate openings for which you are
competitively qualified. Requests for referral and/or cover letters are not accepted from external candidates unless specified in the ad. Qualified applicants will be invited for a preliminary
interview at our EHP office. If you are currently available for employment, you may want to consider temporary opportunities at the university. Please contact Karen Raponi at 255-2192
for details.

Professional
Technical Consultant III (PT3613) Level 34
CIT Services-Endowed
Posting Date: 9/10/92
Advise, teach, and otherwise provide guidance and support in the use
of information technologies through CIT s Departmental Support
Services programs Proacttvety work with faculty and staff to help
integrate the use of information technologies in the department
environment
Requirements: BS degree or equivalent experience. Requires
technical expertise across a variety of information technologies
systems Experience with Windows. DOS. UNIX, and Macintosh. Must
possess skills to continuously adapt, combine, improve services and
products in support of the office use of information technologies.
Familiarity with Cornell information systems helpful. Send cover letter
and resume to Sam Weeks.

Applications Programmer/Analyst III <PT3614) Level 34
CIT /Network Resources
Posting Date: 9/10/92
Support the applications environment of collaborative systems. Design,
develop, maintain, test, evaluate and recommend software. Evaluate,
test, and productive LAN-basad and client/server based packages.
Interface with vendors to obtain test software, resolve problems, etc.
Assist in support of UNIX servers for network based applications
Develop tools in support of electronic mail.
Requirements: BS degree or equivalent experience with some
computer courses. 2-3yrs of related experience in computing and
networking. Knowledge of C, Macintosh hardware/software, DOS
hardware/software, UNIX, Appieshare, and Novell. Some teaching and/
or consulting experience useful. Send cover letter and resume to Sam
Weeks. '

Systems Programs Analyst II (PT3607) Leva! 33
Modern Languages and Linguistics-Endowed
Posting Data: 9/10/92
Support speech analysis, speech synthesis, and speech perception
research m the Cornell phonetics laboratory Maintain software and
hardware tor a number of networked computer systems, including SUN
workstations (UNIX), IBM PC's (DOS), and Apple Macintoshes
Requirements: BS or equivalent in computer science, electrical
engineering or related field plus at least 2yrs. relevant experience.
Systems programming experience in UNIX and C programming
essential Knowledge of electronics required. Ability to maintain
systems with heavy usage and high volumes of data Familiarity with
serial and parallel data transmission, digital signal processing, digital
stgnai processing, digital audio, networking and recording equipment
highly desirable. Send cover letter and resume to Sam Weeks.

Systems Programmer/Analyst II (PT3401) Level 33
Theory Center-Endowed
Posting Date: 8/27/92
Develop, document and maintain computer usage accounting systems
Provide systems administration for various multi-user workstations.
Provide staff support. Support existing user information databases
Work with various computer project teams. Attend national conferences
and training seminars Represent the theory center on NSF supercomputmg
centers database working group.
Requirements: BS degree or equivalent in computer science. 2-3yrs.
related experience Knowledge of UNIX operating system and C
Experience with workstations (particularly RS/6000's), LAN's, network
systems (Mac and PS/2), SQL. and PERL helpful Send cover letter
and resume to Sam Weeks

Research Support Specialist III (PT3601) HRII
Animal Science-Statutory
Posting Data: 9/10/92
Provide supervisory and technical support tor research programs
designing and analyzing dairy management systems utilizing the NY
dairy herd improvement database Analyze and develop dairy herd
performance measures that will predict economic returns to the dairy
enterprise. Develop and program high level software to assist with dairy
herd management.
Requirements: Master's degree or equivalent in animal science or ag
economics. High level language, e g C programming experience;
ability to use SAS; and an understanding of advanced computing
techniques such as expert systems. Dairy farm background or
experience helpful. Send cover letter and resume to Sam Weeks.

Director of Fraternity and Sorority Development (PA3604) HRII
Public Affairs-Endowed
Posting Date: 9/10/92
Plan, initiate, coordinate, and maintain a program to encourage and
receive private support for facilities tor fraternities and sororities.
Establish and work with volunteer committees only as they relate to the
fund-raising campaigns for the various houses and their future
maintenance 5yr appointment
Requirements: Bachelor's degree or equivalent in experience. 3 5yrs
professional development experience. Strong interpersonal and written
and oral communication skills Demonstrated organizational skills.
Experience in working with volunteer groups Send cover letter and
resume to Cynthia Smithbower.

Associate Director (PA3501) HRII
Statutory Office for Capital Facilities-Statutory
Posting Date: 9/3/92
Assist the director to manage the construction, maintenance and
operation of Cornell Statutory Colleges facilities which have a
replacement value of $400 million and are located throughout New York
State including the Ithaca campus, the Geneva Experimental Station
and a number of smaller, widely distributed research and extension
facilities. Working with faculty and administrators in the four colleges,

the State University of New York, as well as with contractors and
facilities personnel, will assist in the management of the full range of
professional activities for planning and completion of maintenance,
renovations and new facilities construction
Requirements: Bachelor's degree or equivalent in architecture or
engineering and a minimum of 10yrs significant and responsible
experience in construction or university facilities management. Famil-
iarity with the usage of computers in long range planning, campus
maintenance and utility projections required. Excellent oral and written
communications skills with a demonstrated ability to work effectively
within a highly complex environment essential. College or university
experience highly desirable. For consideration send a letter and 2
resumes to Cynthia Smithbower

Assistant Director (PA3502) HRII
University Development-Endowed
Posting Date: 9/3/92
Perform the full range of planned giving activities working with alumni
and friends of Cornell university. Focus on external-working with
individuals and groups discussing planned giving concepts. Respon-
sible for creating planned giving programs as appropriate to university
development fundraising goals
Requirements: Bachelor's degree or equivalent experience required.
3-5yrs. related experience. Thorough knowledge of planned giving
instruments Some familiarity with estate planning concepts and tax
law. General knowledge of institutional fundraising. Experience in
individual giving programs desirable. Analytical ability and financial
skills Strong communication skills and the ability to work within a
complex organization with many concurrent activities in motion.
Excellent interpersonal skills. Considerable travel is required. Send
cover letter and resume to Cynthia Smithbower.

Systems Analyst III (PT3105) HRII
Soil, Crop and Atmospheric Sciences-Statutory
Posting Date: 8/6/92
Manage, operate, and maintain MicroVAX II minicomputers, Ultrix
workstations and macintosh personal computer network for the
Atmospheric Sciences unit Update systems software, design and
program applications; recommend equipment purchases and arrange
maintenance; serve as consultant for staff and students using systems;
and troubleshoot network problems.
Requirements: B S . or equivalent with major or minor in computer
science including coursework in computer operating systems and
assembly language programming. 3 - 5 year experience with VAX VMS
programming and management Familiarity with LAN management,
DECnet, TCP/IP and apple talk as well as with Ultrix operating system
and associated networking components. Proficiency in Fortran and C.
Send cover letter and resume to Sam Weeks.

Conservation Specialist (PC2912) HRII
Preservation and Conservation Library-Endowed
Posting Date: 7/23/92
Responsible for the conservation treatment of rare and unique bound

library materials Perform a wide variety of conservation tasks
)including: pater treatment (washing, deacidification, sizing. ^ ^

document repair; binding restoration; rebinding and some supervisi
to a conservation technician. Assist in conseivation planning; p'og ra

development; apprentice training; staff education. Make treatme
decisions and recommendations, and help to develop and control w 0

flow and scheduling
Requirements: Advanced diploma/degree in conservation; app'e ,
ticeship completion certification; other verifiable certification of a d v a n C

n ( j
training. A minimum of 2yrs related experience a.ter training Sou
academic background, with good oral and written communication SKI" -
and ability to impart knowledge to others. Ability to stand for tony
periods, lift moderate weights and push heavy book carts Send cov
letter and resume to Esther Smith, Employment Services, EHP * *
Employees should include employee transfer application.

Editor fl (PC3607) HRI
Media Services-Statutory
Posting Date: 9/10/92 ,
Media Services seeks a manuscript editor for a wide range
publications. Responsibilities include helping clients develop c 0 " s
editing, and checking proof, galleys through blueline Work mvoiv
close interaction with clients, designers, and production coordinate •
Requirements: Bachelor's degree or equivalent and two years so
manuscript experience required. Must have excellent editorial sk^ (
and strong interpersonal and planning skills. Facility with [""
computers and reading knowledge of Spanish essential. Submit <*»•
letter, resume, and three editing samples by September 25th. to E s m

Smith, Employment Services, EHP#2. Employees should include »
employee transfer application.

Marketing Communication Analyst (PA3601) HRI
Communication Strategies/University Relations-Endowed
Posting Date: 9/10/92
Work with diverse university clientele to analyze communication nee '
undertake marketing research, and develop targeted marketing co
mumcatioi. (brochures, catalogs, posters, slide shows, and advertisemen
to meet determined needs. $

Requirements: Bachelor's degree or equivalent required Mast
preferred. 3-5yrs. marketing experience (preferably survey r e s e a i ? c l s
excellent written and oral skills, ability to handle several P f0)

 r
simultaneously Send cover letter and resume to Cynthia Smithbow

ALERT/LIFE Coordinator (PA3603) HRI
University Health Services-Endowed
Posting Date: 9/10/92
R i b h D

,0,g ,0,
Responsible to the Drug Risk Reduction Program Coordinator
further developing, coordinating and evaluating the ALERT "
Education Program for planning, developing, coordinating, advis' u;
and evaluating the LIFE (Living is a Fantastic Experience) PrOfl/wUfl
assisting in the overall development and administration for the u
Risk-Reduction Program.
Requirements: Master's degree or equivalent in health educate
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It's Your Day! Saturday, September 19, 1992
by Judy VanDermark, Employee-Elected Trustee

Mark your calendar for Saturday,
September 19, 1992. This day will mark
Cornell's 18th annual Employee/Family
Day. Cornell Big Red will be playing the
Princeton "ngers, kickoff is at 12:30 p.m.

and where to purchase tickets and the
different options you have—you may
purchase combination tickets, barbecue
only tickets, lasagna only tickets and
football tickets. Whatever part of

The game will be followed by a tradi-
tional chicken barbecue or our newest
entree Lasagna Florentine. Serving for
the dinner will begin at 3:30 p.m. and
conclude at 5:30 p.m. Entertainment will
conclude at 7:30 p.m.

As a university staff, faculty or retiree
you have received your personal invita-
tion to Employee/Family Day. This invi-
tation includes all the specifics on how

photos by Charles Harrington

Employee/Family Day you would like to
participate in we have a ticket for you!
Your personal invitation includes a vali-
dation coupon that must be presented in
order to purchase tickets for the event.

Free shuttle-bus service between
O-lot and Schoellkopf Drive will be
available for you and your families to
conveniently get to and from the
barbecue and game. Buses will run

between 11:30 a.m. and 1:00 p.m. and
again between 5:30 p.m. to 7:30 p.m.

Employee/Family Day is sponsored by
the Employee-Elected Trustee, the
Employee Assembly, University Human
Resource Services, the Department of
Athletics, and with special thanks to
Care of Buildings, CU Transit, Inc., and
Public Safety.

Employee/Family Day is your day, a
day that celebrates all of our roles in the

LEADERSHIP LEADS

university community. Come join fellow
employees and their families, biological
or extended, for a day filled with activi-
ties that are for the young at heart.
Displays, entertainment, balloons, great
conversations, aerobic exercise, good
food and lots of fun is on the agenda.

Make this year's Employee/Family
Day a day to remember! See you on
September 19.

The good and bad of ambition
by George Peter

At the Baccalaureate service this
spring, the Rev. Dr. R. Maurice Boyd, of
the Fifth Avenue Presbyterian Church,
delivered an address to the graduating
seniors. His message is equally impor-
tant to all of us and especially to
leaders.

Dr. Boyd said that we blame people
both for having ambition and for lacking
it. "It is a wise society that takes that
good energy of yours and turns it loose
and says, 'Yes, you are free to ...
develop your gifts in the best way pos-
sible, because if you do it will enrich not
only you but us as well'".

Dr. Boyd asks these three questions:
"What is it you are after? What is it

costing you? Do you have a lovely
ambition?"
If you are after power, sex and money,
forget it. "You are a child of the eternal
and nothing less than immortal things
are deep enough".

He says, "If what you are after is
power, you had better forget about love".
Because you are a spiritual being; mate-
rial things are not enough. "If you are
after power forget about affection."

Have this understanding with yourself,
"It doesn't matter if I ever sing at the Met
so long as I sing with all my power and
sensitivity." I would add, and to sing to
enrich myself and others. That's well
harnessed ambition.

I DEDICATED SERVICE AWARD

What is a Dedicated
Service Award?
by Harry Dutton

A. The highest non-academic
honor Cornell University
can bestow

B. Recognition for "a job well
done"

C. A great excuse for a party
D. All of the above
E. None of the above

OK, enough of quizzes. Actually most
of the above is true. The program in-
volves great honor to the employee so
named. It starts with an involved co-
worker who nominates a candidate for
the award. The nomination comes to
"Networking." After that, the person
making the nomination, with some help
from me, discreetly solicits comments
from coworkers who know the nominee.
Then, the "Networking" Board votes on
the nomination.

Once the award is agreed upon, a
certificate is prepared, and the

employee's work area prepares a cer-
emony that is often followed by an infor-
mal reception. The candidate's family
may be present. A photo is taken for the
writeup that appears in an issue of "Net-
working" so the entire Cornell commu-
nity can share in the honor given the
candidate.

And all of this done—up to the receipt
of the award—without the candidate's
knowledge. It's one pleasant surprise.
The entire program will not work, how-
ever, without imput from you. Is there a
coworker you particularly admire?
Someone who is unfailingly helpful,
cheerful, efficient? Is there someone you
know that isn't getting the formal recog-
nition s/he deserves? Someone "going
the extra mile," so to speak, that inspires
all who come in contact with them?

Fill out the attached form without
delay and get the process started!

N O M I N A T I O N FOR
Dedicated Employee Service Award

I Nominate of

(department name).

The reason(s) I feel this person deserves the Dedicated Employee Service Award

My name is

My telephone number is

Send this form to: Harry Dutton
115 Myron Taylor Hall
5-5883

Networking
AN EMPLOYEE NEWSPAPER BY EMPLOYEE VOLUNTEERS FOR THE CORNELL COMMUNITY WORLD WIDE



EMPLOYEE ASSEMBLY Constructive Use Of Anger
by Mike Aug

Where did the summer go? The
students are back and the leaves turning
to fall colors and I haven't had nearly
enough lake time or cookouts. As much
as I hate to say good-bye to the warm
weather, I am looking forward to another
year working with the Employee Assem-
bly.

To begin, let me introduce myself and
the other Assembly members. My name
is Mike Aug, Chairman of the Employee
Assembly. The other members are:

Mick Ellis
Don Hinman
Coleen Fabrizi (Secretary)
Rahat Idrees
Tony Fraboni
Mary Beth Lombard (Vice Chair)
Rick Guardiola (Parliamentarian)
Randy Norman
Deb Gulini
Ramona Slepetis
Marian Hartill
Diane Terry

The folks working on this years'
Assembly are an outstanding group of
concerned and dedicated employees.
They contribute their time and energy to
examine and make recommendations
on issues that effect all employees at
Cornell.

I'm sure you're thinking to yourself,
"How can I get involved?". Good
question! All assembly members wel-
come any suggestions and/or ideas that
you may have. We invite you to attend
any of the Employee Assembly meet-
ings held the first and third Wednesdays
of each month starting September 16th.

Active participation by employees in
employee affairs at Cornell University
will benefit yourself as well as your fel-
low employees. If you would like more
information concerning the Employee
Assembly, contact the Office of the
Assemblies at 255-3715.

The Networking Survey is a success!!
by Susan E. H. Hollern

A huge thanks to each one of you
that has sent in your Networking
Readership Survey. I would estimate
that the number of survey's returned
are in the thousands. It will take some
time to compile the responses, but it's
well worth our time to do this because
it enables us to know what you enjoy
seeing in your publication!

The winner of the season passes
for Cornell Big Red Football is Wally
Tomosky. Wally is a shop manager at
the department of Civil and Environ-
mental Engineering at Hollister Hall.
Wally has been a member of the
Cornell Community since February of

this year! Again, congratulations to
Wally!

It's important that we recognize some
individuals that helped make our survey
the success it is. Thanks need to go to
Laurie Updike and Betsy East of the
Athletics Department, Oscar Larson and
David Fontanella of Institutional Plan-
ning and Research, the Networking
Board and especially YOU, our readers.

We hope to have the statistics com-
piled and in a future issue of Networking
sometime soon.

Again, thank you for your participation
and positive feedback regarding
Networking}.

by Nancy Doolittle

Very few of us escape the need to
cope with anger. Each of us has an indi-
vidual, unique way of experiencing an-
ger. Some of us have a hard time ac-
knowledging our anger at all. Others
report being "stuck in an angry mode."

Very few people get through their EAP
meetings without, at some point, need-
ing to address the issue of anger in their
lives. Some understand their anger; oth-
ers are puzzled or upset at unexpected
eruptions of anger.

One of the resources that EAP coun-
selors have found to be most helpful to
people as they seek to better under-
stand their anger is Harriet Lerner's
The Dance of Anger (1985). Dr. Lerner
presents an unflinching thorough way of
acknowledging and using anger. She
suggests that anger can be used as a
tool to improve our lives and our rela-
tionships. Dr. Lerner has a newer book,
Dance of Intimacy M989) which goes
deeper into the issue in intimate relation-
ships.

She suggests we may turn anger into
a constructive part of our lives by:

• Giving ourselves enough
time to calm down and think
• Talking with the person
with whom we are angry
• Talking with that person
only. Don't involve others
• Defining the problem in
terms of yourself. It is you
who is dissatisfied, after

all. Learn to turn "you-
statements," which sound
blaming, into "I statements;"
the accusation, "You are so
rude to be late again!" be
comes "I get upset when we
can't leave on time."

Blame is not useful when dealing with
anger. Anger is generally a process in-
volving two people, Blaming only makes
one or both defensive and anxious; it
does not facilitate understanding.

Sometimes it is helpful to look into our
own family of origin to see how anger
was dealt with there. See if the way you
deal with anger follows old patterns. Do
you need to change how you express
your anger?

Change doesn't happen overnight. It
helps to be patient and willing to work at
it over time.

This has been a brief, overview of a
way to view anger. For an in-depth look
at Dr. Lerner's approach, you may want
to read The Dance of Anger. It is avail-
able in paperback and at local libraries.
If you are having a problem with anger
or with another issue, contact the
Employee Assistance Program (EAP).
You can make an appointment to see a
counselor free of charge with the EAP of
Family and Children's Service. Our
phone number is 273-1129. Appoint-
ments are available Monday through
Friday, 9:00 a.m. to 5:00 p.m.

1992 NETWORKING
POETRY CONTEST UNCLAIMED PRIZES

The following people have won prizes in the
1992 Networking Poetry Contest

and have not claimed their prizes.
Please contact Kathee Shaff at 254-6479 (8:00-4:30) to claim your prize.

Michael Federman, Trey Jones, Sandra L. Shagat, Edmund W. Tori

Dear Colleagues:

On behalf of the Office of Assemblies Communications
Committee, I would like to reintroduce the following Clip & Re-
turn section. This section provides a continuous opportunity
for the Cornell community to ask questions regarding areas of
concern, interests, etc. Simply write your question in the
space provided and return the form to the Office of Assemblies
at 165 Day Hall. The Committee will then review the ques-
tions and contact the appropriate person(s) for the answers,
which will then be printed in Networking and/or personally re-
sponded to by one of our Communication Committee mem-
bers. Although your name will be kept confidential, we do re-
quest that you complete the name and phone number when
submitting a question so that we can contact you if we need
further details. Please indicate if you would prefer for us to
respond personally by a phone call and/or in letter form. If you
have any questions regarding the Clip & Return section or the
Communications Committee in general, please feel free to
contact either myself (255-4987) or Coleen Fabrizi, Co-Chair
(254-2581). We hope that you will find this to be an invaluable
resource to enhance communication within the Cornell com-
munity.

Sincerely,
Mary Beth Lombard
Co-Chair

I Clip & Return

Question(s):

(If additional space is needed, please attach extra sheet and return.)

Name and Address:

Phone:

Return to: Office of the Assemblies, Communications Committee, 165 Day Hall
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Transfers and Promotions for
April, May, June and July

Employees on the Move
J EMPLOYEE

B. T. Abrams
Pamela Arsemault
Roxana Bahar

Carylon Baker
Louis J. Barkman
David Barr
Teri Bartlett

David Beach

Dennis Bell
Kathleen Bierce

William Boice
Edward Bollinger
Joan Bordenet

Patricia Borra
Shelly Bowed
Beverly Brown
Glenn Bucien
Lynn Buckman

Lisa Byer
Lori Carroll
Maureen Carter
Dorothy Ceurter

NEW DEPARTMENT
Financial Aid
Health Services
Facilities & Business

Operations
CIT

- Lab Animal Services
CIT
Industrial & Labor

Relations
Facilities & Engineer

ing-Administration
Computer Sciences
Construction

Management
Public Safety
I&LR Dean's Office
Construction

Management
Health Services
Bursar's Office
Engineering
Plantations
Industrial & Labor

Relations
Public Affairs Records
University Library
Ecology & Systematics
Animal Science

Anne Chetham-Strode CIT Services
Ann Christofferson

Richard Clark
Carl Cohen

Lisa Colby
Margaret Corbit
James Cornell
Christine Coupe

Howard Crum
Cheryl Cummings
Susan T. Dans
Jane DeCann

Catherine Devine
Jim Diles

Donna Dingy
Susan Dixon

Theresa Dodge
Charlene Dunham

Carol Fenton
Debby Fisher

David Fismer
James Flood

Bridget Foster
Barlow Gofgosky
Tina Gourley
Richard Graham
Norman Gustafson
Janet Ingraffea
Katrina Hagedorn
Theresa Hagin

Maureen Hannon
Tracy Harris

Kevin Heaney
Annette Henderson
Jacaranda Henkel
Deidre Heyser
John Hoffmann

George Houghton
Julie Hovencamp

Facilities & Engineer
ing-Administration

Biological Sciences
Traffic & Parking

Program
Animal Science
Cornell Plantations
Food Science
Section of Genetics &

Development
Residence Life
Residence Life
Electrical Engineering
Geneva Experiment

Station
Theory Center
Soil, Crop, & Atmo

spheric Sciences
Law School
American Indian

Program
Engineering
Geneva Experiment

Station
Accounting
Industrial & Labor

Relations
Public Safety
Facilities & Engineer

ing-Administration
Financial Aid
Facilities
University Development
Residence Life
Statler-Hotel
Biochemistry
Mann Library
Industrial & Labor

Relations
CIT
Geneva Experiment

Station
Engineering Advising
Animal Science
Writing Program
Vet Pharmacology
University Library-

Administration
Food Science
Computer Sciences

EMPLOYEE
Barton Ingersoll
Janet Ingraffea

Kathleen Johnson
Ann Kaminski
Karen Katman
Charlotte Kiefer
Donald King
Mareike Kuypers

Lynette Lamphere

Robert Lautenslager
Frank Lewis
Susan Leworthy

NEW DEPARTMENT
Public Safety
Biochemistry &

Molecular Biology
Vet Teaching Hospital
Hotel Administration
Hotel Administration
CIT
Residence Life
Genetics &

Development
Statler Hotel &

Conference Center
Microbiology
Vet Microbiology
Academic Programs

Wayne Thomas LytleTheory Center
Judith Mangus
John Manheim
Jeffrey McCarthy

Michael Moran
Richard Mosher
Maggie Muir

Steven Murphy
Theresa Norman
Marilyn Norton
Cheryl O'Konsky

Thomas Pawelko

Bobby Personius
Robert Piech
D. W. Poole
Eliana Protzel

Robert Relyea
Eileen Roberts
Marne Rogers

Judith Ross
Mark Ryan

Jolene Scaglione
Crystal Schnell
C. Selvarajah
Donna Short

Frances Shumway
Augustine Sirvent

Faye Slater
Susan Specter
Kathleen Stuart

Melissa Stucky

Kenneth Switzer

E. G. Talbot
Raymond Terry
Judy Thayer
Carlo Troise
Mary Trumbull
Jill Tubbs

Susan Tvaroha

Robert Tvaroha Jr.
Robin Vanderpool

Laurie Wellin

Marsi Whalley
Jeffrey White
Holly Winters
Yan Xiong
Veronica Zielinski

CORNELL RECREATION CLUB

Hello Cornell Community! Did you
know that the Cornell Recreation Club
offers the whole Cornell Community
special discounts to Disney World,
Sea World, Busch Gardens, Universal
Studios, and specia
to the Renaissance

1 summer discounts
Faire, Enchanted

Porest and HersheyPark? Everyone in
the Cornell Community is eligible for
'hese fantastic discounts.

The Cornell Recreation Club has
some very special fall events coming up
at the CRC Park on Monkey Run Road.
STEAK DINNER DANCE:
September 18,1992:

It's time to party at the Park with CRC!
Vou are all invited to join us at the CRC
park for our very first Steak Dinner
trance. You will be served juicy steak, a
steaming baked potato with butter and/
Or sour cream, tossed salad, and ice
cream. Coffee and 1ea are your choices

Residence Life
Facilities
University
Development
Public Safety
Residence Life
Engineering

Dean's Office
Food Science
CIT
Law School
Vet Medical

Teaching Hospital
Facilities & Engineer

ing-Administration
CIT Services
Food Science
CIT
Hispanic American

Studies
Lab Animal Services
Vet Administration
Construction

Management
Telecommunications
Facilities & Engineer
ing-Administration
Registrar's Office
Public Affairs Records
CIT
Vet Medical

Teaching Hospital
Engineering
Cooperative

Extension
Bursar's Office
International Studies
Genetics &

Development
Genetics &

Development
Ag & Biological

Engineering
Animal Science
Unions & Activities
Career Center
Payroll
Alumni Affairs
Construction

Management
University Human

Resource Services
Public Safety
Soil, Crop, & Atmo

spheric Sciences
Center for

Environment
Campus Store
CHESS
Alumni Affairs
University Library
University Library-

Administration

for beverages. Dinner will be served
from 5:00 p.m. until 7:00 p.m. The danc-
ing begins at 7:00 p.m. with
"Sweetwater Junction" playing until
10:00 p.m. Tickets are on sale for
$15.00 per couple, or $8.00 for a single.
Advance sale tickets onlv. We must
limit this event to the first 200 people
who sign up. Fina date for buying your
ticket is September 4. Please call the
CRC office now at 255-7565.
PORK ROAST AT THE PARK:
October 3, 1992:

Those wonderful Pendletons will be
serving up a Pork Extravaganza at the
CRC Park on Saturday, October 3,
1992. Save this afternoon for fun and
food at the Park. Look for more details in
thfi nfixt issue of Networking]

CRC has many exciting trips and
events in the works, so stay tuned to this
paper

GUIDELINES FOR
UNCLASSIFIEDS

Welcome back readers! It's time once again to start submitting your unclassified
ads to Networking. All ads are free of charge to members of the Cornell Community
(which consists of Faculty, Staff, Students, Alumni, and Retirees). Unclassified Ads
are printed in Networking as a complimentary service to the Cornell Community and
will only be printed as space permits.

All ads will be printed on a FIRST COME, FIRST SERVED basis. They will be
printed in the order received, AS SPACE PERMITS. The Editorial Board of
Networking has established the following guidelines for unclassified ads.

1. All ads must be sent through CAMPUS MAIL to Networking Unclassifieds,
c/o Flora Karasin, 272 Roberts Hall.

2. All ads must include items for sale of a personal nature only, such as: automotive,
household items, clothing, land, homes, etc. Ads that promote work outside of the University (ie:
consulting, office help, employment, other services, etc.) will not be accepted.

3. All ads must include your name and campus phone number.
4. All ads must be limited to 20 words or less.
5. Only one ad per person per issue will be accepted.
6. If your ad does does not appear in the upcoming issue, it is your responsibility to

re-submit it (by the appropriate deadline) for the next issue. Unprinted ads will not be saved by
the Networking staff for future issues.

Any ads that do not comply with these guidelines will not be printed. The
Networking staff retains the right to review and reject any ads that are submitted for
publication. Networking is not responsible for typing errors or lost ads.

Deadlines for ads for upcoming issues are as follows. They must be received at
the Roberts Hall address by these dates:

Deadline for ads Publishing Date

Sept
Sept
Oct
Oct
Nov
Nov
Dec

15
29
13
27
10
24

8

Sept
Oct
Oct
Nov
Nov
Dec
Dec

24
8

22
5

19
3

17

CORNELL UNIVERSITY OFFICE OF TRANSPORTATION SERVICES • 255-4600

PLACE
Binghamton
Binghamton
Binghamton
Burdett
Candor
Caroline
Cayuta
Corning
Cortland
Danby
Dryden
Enfield
Enfield
Etna
Freeville
Geneva

Genoa
Groton
Hammndsprt
Interlaken
Ithaca
Ithaca
Ithaca
Ithaca
Ithaca
Ithaca

Jacksonville
Jacksonville
Lansing
Lansing
Lansing
Locke
Moravia
Moravia

Newfield
Odessa
Odessa
Owego
Spencer
Trumansburc
Trumansburc
Varna
Virgil
Waverly
Waverly
West Danby
Willseyville
Willseyville

NAME
John
Hong
Wally
Robert
Ruth

Cheryl
Mary

Caverlee
Donna

Maureen
Suzanne
Shirley
Diane
Felicity
Paula
Chris

Dave
Steve
Gerald
Marca
Jan

Doris
Lois
Joe
Tom

Suzanne

Timis
Eileen
Susan
Betsy

Bill
Barb
Jim
Mike

Linda
Susan
Rose

RaeAnn
Barry

) Tim
3 Ellen
Betty Ann

Jean
Robin
Linda
Pat

Ramona
Sharon

PHONE
5-6527
5-0738
5-4201
5-8342
5-5174
3-3010
5-2029
5-3615
5-9431
5-6381
5-8127
5-6310
5-6050
5-4004
5-6839
5-3298

3-3100
4-7103
5-6927
5-7148
3-3365
5-8198
3-3323
5-1687
5-4882
5-4882

5-5174
5-3228
5-4139
4-1210
5-9134
5-7212
5-3272
4-4899

5-1866
5-5338

5-6224
5-2423
5-1381
5-5411
4-1234
3-3100
3-3011
5-4284
5-2889
5-2262
5-9731

OPTION
Share
Share
Share
Share
Share
Share
Share
Ride
Drive
Ride

Share
Share
Share
Share
Share
Ride

Share
Ride
Ride

Share
Share
Share
Drive
Share
Drive
Ride

Share
Ride

Share
Share
Drive
Ride

Share
Ride

Share
Drive
Share
Share
Ride
Ride
Drive
Share
Share
Share
Drive
Share
Share
Drive

DAYS
M-F
M-F
M-F
M-F
M-F
M-F
M-F

Flexible
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F

Su-Th
M-F
M-F
Th,F

HOURS !
8:00-5:00
9:00-4:00
8:00-4:30
8:00-5:00
6:00-2:30
7:00-3:30
7:30-4:30

8:30-5:00
8:00-4:30
8:00-5:00
8:00-4:00
8:00-4:30
8:00-4:30
8:00-4:30
Flexible

6:00-3:00
8:00-4:30
8:00-4:30
8:00-4:00

M-F7-9AM, 4:30-«
M-F
M-F
M-F
M-F
M-F

M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F

M-F
M-Th
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F

10:00-9:00
8:00-5:00
10:00-5:00
9:00-5:00
12-9AM

6:00-2:30
6:00-4:30
8:30-5:00
8:00-5:00
9:00-6:00
8:00-4:30
6:30-3:00
8:00-5:00'

8:00-4:30
4:45-3:00
5:00-2:30
8:00-4:30
8:00-5:00
8:00-5:00
7:30-4:30
8:00-5:00
8:00-5:00
8:30-5:30
8:00-4:30
Flexible

8:00-4:30
8:00-4:30

SMOKE COMMENTS

No
No

No

No
No
OK

No
No

OK

OK
No

No

South Side
Home # 546-2241

Alpine Junction
Works 2 days/wk.
near High School

Ellis Hollow

near Hospital
Routes 13

Home(315)
789-3135

i:30PM

No
OK
OK

No

No

No
No

OK

Parkwood Village
Snyder Hill Road

Route 89

Winston Court
Apts.

only females

Myers Point
West Groton Rd.
via Rt. 34 or 38

Home(315)
497-3989

No 4:45 AM - 3:00 PM
No I
No

Home# 594-3352

No 8 mi. N of Spencer
No
No

No
No
No
No

THE NEXT COMMUTER CONNECTION: Octobe
This information is also available on CUINFO

Trailer Park

Route 96

r
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CYCLING ON CAMPUS
by Harry Dutton

I'm relatively lucky; I live close enough
to my campus workplace to ride a
bicycle to and from work. To be sure,
the blessing is mixed: the 5-mile ride in
the morning is largely downhill, and I
can be at work in about a half-hour after
leaving home.

Of course, every hill has two slopes,
and what I glide down so easily in the
morning I must pedal up in the after-
noon. Ridden nonstop, the afternoon's
ride gets me home in 40-45 minutes.

For the first few minutes of every ride,
I ask myself the same question: Why am
I burning calories instead of gasoline?
The moment passes and I keep riding; I
know the answer.

I want to be fit and trim. While I am
making progress towards these twin
goals, I am neither. But I have lost
weight and gained strength by riding my
bicycle to and from work, and I will con-
tinue to do this so long as weather
permits.

Already this year, I have ridden my
elderly 5-speed bicycle more than in all
the previous years combined. Along the
way, I have made some important
discoveries about this alternative means
of transportation.

In other years, I would seldom ride the
bike more than a few miles at any time.
After a mile or two, I would be tired, out
of breath, and my legs would feel as if
they were encased in rubber cement.
Such discomfort did not encourage me
to ride further, or more often, and that
was my undoing.

This year I began riding slowly, and in
stages. In past years, I was able to ride
the five miles from home to the Law
School only by stopping several times to
rest and catch my breath. The ride was
not easy, but it was not impossible,
either.

I have a parking permit for the cam-
pus "A" lot, which is about a mile or so
from the Law School. It is a familiar path
often taken: by auto in about 5 minutes;
by bicycle in about 10; it can be a
15-minute CU Transit bus ride; or a
20-minute walk.

I own a hatchback car. With its rear
decking removed, and with the rear seat

folded down, the bike fits inside without
the need for an external rack. Buoyed by
this discovery, I began carrying the bike
to the parking lot in May. I could easily
ride from the "A" lot to the Law School; it
quickly occurred to me that the morning
ride needed more braking than pedaling.

Of course, the opposite is true during
the afternoon ride, which is largely up-
hill.

In the beginning, I had to stop several
times during the ride to my car parked in
the "A" lot. I persevered, and now ride
that distance—and more—without stop-
ping. After several weeks of this partial
ride, I finally screwed up my courage
and rode all the way to the Law School
from home. It was exhilarating to ride
through the Arts Quad while the morning
chimes rang.

The afternoon ride was quite another
matter; it was difficult then and it is diffi-
cult now. I ride up a mile-long slope from
a dead stop at Warren Rd. and
Hanshaw Rd. I accomplish this after
riding about two largely uphill miles.

That I achieve this uphill ride is a
small triumph at the end of a working
day. And that—the feeling of accom-
plishment, of overcoming my initial re-
luctance—is the reason I continue to
ride a bicycle whenever possible.

Obviously, I cannot recommend bi-
cycle riding to and from work for every-
one. The ride is physically challenging,
and I find that being on a bicycle some-
what limits my mobility after work. (I
have once ridden downtown—and
back—from the Law School, and I can-
not recommend that to anyone.)

Should you choose to ride a bicycle—
to and from work, or just around our
beautiful campus, or elsewhere—you
may discover that the rewards are worth
the effort. In spite of the occasional
cracked pavement, the cars that don't
seem to see you or the pedestrians who
don't seem to hear you approach, cy-
cling can be great fun. After all, even in
a convertible, you can't literally s.nell the
roses as you pass.

Cornell University Wellness
Program Research Project

Wanted:

Reward:

25 employees between the ages of 25
and 55 years of age to participate in a
research project sponsored by the
Cornell Wellness Program. You will
need to volunteer approximately
2 hours of time. 1 hour now and 1 hour
12 weeks later.*

4 night, 5 day stay for one at the Palms
Resort in Palm Springs, CA. Transpor-
tation not included.

For more information
contact:

Debbie Gatch
255-5133

Subjects do not need to have any athletic ability and must be non-exercisers.

Attention
Fall Aerobic

Class Schedule
Beginning August 17
Mon & Wed 5:15-6:15 pm Low Impact

(HNH)

Step Aerobics
(HNH)

Tonercise

Tues & Thurs 6:30-7:30 pm

Mon, Wed&Fri 12:20-1:10 pm
(Teagle)

Beginning August 24
Tues & Thurs 12:20-1:15 pm Water Aerobics

(HNH)

7:00-7:45 am Water AerobicsMon & Wed

Beginning September 1
Tues & Thurs 7:00-7:45 am

(HNH)

Water Aerobics
(HNH) Beginner level

Cornell University Wellness Program
Helen Newman Hall (HNH) 255-3886

$2.00/class

Below please find a list of applicable deadlines regarding
Fall 1992 Extramural Study.

Please feel Free to clip this section out and keep it with you
for your reference during the semester.

If you have any questions or concerns please feel free to contact the
School of Continuing Education and Summer Sessions

I CALENDAR FOR EXTRAMURAL

• Fall 1992 Registration begins*
• Classes begin

Registration ends
• Late Registration begins*
• Last day to receive a
* 100% tuition refund
• Late registration ends
• Last day to add courses
* Last day to change credit hours
• and grade options
• Fall recess begins
* Classes resume
• Last day to drop course
• Thanksgiving recess begins
, Classes resume
• Last day of classes
• Study period ends
s Final examinations begin
• Final examinations end

• Winter 1993 Winter Session begins
• Winter Session ends

• Spring 1993 Registration begins*
* Classes begin
• Registration ends
• Late registration begins*
* Last day to receive a
• 100% tuition refund
• Late registration ends
J Last day to add courses
• Last day to change credit hours
• and grade options
. Last day to drop courses
• Spring recess begins

Classes resume
• Last day of classes
• Study period begins
* Study period ends
• Final examinations begin
• Final examinations end

STUDY

August 27 •
August 27
August 28 «
August 31 •

September 11 •
September 18 •
September 18 *

September 18 •
October 10, 1:10 p.m. *
October 14 •
October 16 •

November 25,1:10 p.m. J
November 30 •
December 5
December 9 •
December 10 •
December 18

January 4
January 22 ,

January 25 *
January 25 •
January 26
January 27 #

February 5
February 12 »
February 12 •

February 12 •
March 12 •
March 20,1:10 p.m. •
March 29 •

May 8
May 9 \
May 12 •
May 13 •
May 21 ,

• Summer 1993 See the Summer Session catalog for summer
study opportunities.

* * Held in Biotechnology Building Conference Room, 8:30 a.m. to 4:00 p.m. •
• + Fee incurred by late registration

t
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public health, human services, or closely related field. 1 3yrs experi-
ence in providing alcohol/drug education programs in an educational
or community setting. Experience working with college-age women and
men desirable. Must have excellent written and oral communication
skills and an ability to organize, motivate, and network with others
Send cover letter and resume to Cynthia Smithbower. Minority
applicants are encouraged to apply.

Research Support Specialist I (PT3605) HRI
r School of Chemical Engineering-Endowed

Posting Date: 9/10/92
Design and conduct experiments involving differentiated cells and
vesicles Provide support to a research group (primarily graduate
students) in instruction in maintenance of analytical devices, and in
appropriate laboratory procedures. Perform and assist in experiments
using radiolabels. Establish and maintain primary cell lines. Operate
HPLC and Coulter Counter. Perform ELISA and gel electrophoresis
(DNA and protein gels). Maintain equipment
Requirements: B.S. or equivalent In biochemistry, cell biology,
microbiology or related area. Experience with mammalian cell
tissue culture is essential. At least 2yrs as laboratory technician is
desirable. Send cover letter and resume to Sam Weeks,

Service Manager (PA3602) HRI
Transportation Services-Endowed
Posting Date: 9/10/92
Manage and oversee the vehicle maintenance and service program for
over fifty vehicles in the transit facility. Assist in establishing and
maintaining parts inventory. Supervise, determine work priorities, and
work schedules for mechanic staff. 11pm-7am, Night or third shift.
Requirements: Bachelor's degree or equivalent required At least
5yrs. supervisory experience preferred. Excellent oral and written
communication skills. Experience in service management, preferably m
transit vehicle or heavy equipment setting. Thorough knowledge of
diesel and gas mechanical systems required. Send cover letter and
resume to Cynthia Smithbower.

Assistant Director/Financial Aid (A3302) HRI
Financial Aid/Student Employment-Endowed
Posting Date: 9/10/92 Repost
Take responsibility for the following financial aid programs: COSEP,
EOP, HEOP AND C STEP. Provide liaison with the state programs
office, the COSEP office, the COSEP associates and the office of the
associate dean of admissions and financial aid. Act as consultant for
the financial aid staff working with minority students with special
problems. Insure compliance with state regulations Compile, edit and
submit the necessary financial aid information required by NY state
Requirements: BS degree or equivalent, MS preferred, in student
personnel, higher education administration, business or related field.
1-3yrs. in financial aid administration or related field with experience
in staff supervision. Send cover letter and resume to Cynthia
Smithbower.

Assistant Chef/Production Supervisor (PA2406) HRI
Dlning-Endowed
Posting Date: 9/10/92 Repost
To coordinate and supervise a dining operation's production staff in the
quality preparation, production and presentation of food Assist in the
overall supervision of the dining operation. Implement and maintain
high standards of sanitation in compliance with health department
regulations. Assist in planning ot special events (e.g. Cross Country
Gourmet series, Reunions, Council weekend). Develop, test and revise
recipes
Requirements: Associate's degree or 2yr. culinary degree and 2-3yrs.
food service experience or the equivalent Completion of an appren-
ticeship program and/or certification by a recognized culinary institute
(eg American Culinary Federation) is preferred Send cover letter and
resume to Cynthia Smithbower

: Applications Programmer II (PT2205) HRI
; Section ot Ecology and Systematics-Statutory

Posting Date: 9/3/92 Repost
:, Design & code (in C + + ) the porting of an existing DOS based database
I applications to UNIX, Windows, or Macintosh for the MUSE project.
I Provide programming documentation. Provide fixes for system bugs

Requirements: t)A or equivalent experience in computer science
| required. Minimum of 2 3yrs of C and C++ programming experience
! Requires experience programming user interfaces on at least two of
I the following platforms: DOS, UNIX. Macintosh, Windows Database
. programming experience desirable Send cover letter and resume to
• Sam Weeks

• Research Support Specialist I (PT0706) HRI
Veterinary Pathology-Statutory
Posting Date: 9/3/92 Repost
Provide technical support and investigative assistance in studies on
leukemia oncogenes and tumor suppressor genes in cancer biology.
Plan and execute experiments Supervise staff Provide data analysis.
Requirements: BS degree or equivalent in the biological sciences: MS
preferred. Knowledge of techniques related to flow cytometry. biochem
istry and tissue culture. Skills in interpersonal communications and
supervision Send cover letter and resume to Sam Weeks

Research Support Specialist II (PT3402) HRI
Soil , Crop, and Atmospheric Sciences-Statutory
Posting Date: 8/27/92
Provide technical assistance in meteorological related research. Assist
Pi and grad students with computer related problems Assist in the
following: 1) the use of computer graphics packages: 2) running
FORTRAN coded atmospheric models; 3) UNIX language program
mmg; 4) remote access to software at another supercomputing center,
and 5) development of efficient algorithms tor the computer solution of
meteorological problems.
Requirements: BS degree or equivalent in atmospheric or related
Science 2-3yrs related experience including use of computer systems.
FORTRAN and UNIX programming, analysis of weather data and
computer graphics Send cover letter and resume to Sam Weeks.

Network Operations Manager (PT3403) HRI
ILR-Resident Division-Statutory
Posting Date: 8/27/92
Provide hardware and software maintenance support and network
administration for ILR. Trouble shoot hardware and software problems
for Macintosh, DOS computers, laser printers and other peripherals
Install and maintain electronic mail system. .AppleTalk and Ethernet
networks Provide basic support tor word processing to faculty, staff
and students.
Requirements: BS degree or equivalent 2yrs related experience
including AppleTalk. Quickmail and Novell networking. Extensive
knowledge of DOS, spreadsheets, databases and graphics software.
Proven ability to work well with people. Send cover letter and resume
to Sam Weeks

Professional Off-Campus
Research Support Specialist I (PT3404) HRI
Natural Resources/Shakelton Point Research Station, Bridgeport,
NY-Statutory
Posting Date: 8/27/92
Assist in conducting research on spawning nursery habitats of bass in
the Hudson River. Design a data management analysis system using
existing software Assist with analysis of warm and cool water fisheries
data. Assist in writing reports and publications.
Requirements: BS or equivalent in fisheries science or related field.
2-3yrs related experience including radio tracking fish from aircraft and
boats Experience navigating small boats on large river systems Ability
to swim. Familiarity with Hudson River between Troy and Peekskill
helpful. Send cover letter and resume to Sam Weeks

Professional Temporary Part-Time
Technical Consultant I (PT301S)
CIT-Endowed
Posting Date: 7/30/92
Provide support for faculty, staff, students, and potential users by
delivering technical information on five supported platforms (IBM-PC.
IBM mainframe, macintosh, VAX mainframe, and telecommunications)
Resolve problems concerning the technical aspects of a diverse set of
hardware and software applications Direct clients to services within
Cornell Information Technologies and facilitate back line consulting
services. Provide support via service on the helpdesk, group and
individual contacts, etc. Irregular hours
Requirements: BS degree or equivalent Course work in computer
sciences, business, education preferred 1-3yrs. of computing service
delivery (consulting, instruction, or related client support services)
Outstanding oral and written communication skills. Send cover letter
and resume to Sam Weeks

Professional Temporary
Temporary Computer Programmer/Analyst (PT3101)
Quality Mtlk Promotion Services-Statutory
Posting Date: 8/6/92
Analyze, design, develop, implement, and document computer appli-
cations tor QMPS Update and s?t up computer systems. Maintain all
aspects of computer systems. Analyze program data for research
projects, using statistical packages and procedures. Tram employees
in use of hardware and software
Requirements: Bachelor's degree or equivalent experience. Thorough
knowledge of DBase III-, and Clipper software programming required.
Knowledge of Lotus 1-2-3 and WP preferred, and statistical packages
and applications desirable. Strong interpersonal skills. Send cover
letter and resume to Sam Weeks

Boyce Thompson Institute
Research Assistant I
Boyce Thompson Institute lor plant Research/Plant Protection
Posting Dale: 8/27/82
Salary: Commensurate with Experience, Minimum (13,630
Assist with studies on molecular aspects of plant diesease processes;
grow fungi in culture, isolate natural products; chrornatography and
bioassay, general laboratory support.
Requirements: Bachelor's degree in biology/chemistry or equivalent.
Laboratory experience and chemistry background desirable, molecular
biology techniques would be helpful Contact Anne Zientek, 254-1239,
Boyce Thompson Institute.

Photographic Assistant II
Boyce Thompson Institute for Plant Research/Graphics
Salary: Part-time position, 15-20 hours par week, minimum $5.85
per hour, commensurate with experience Position involves heavy
copy stand work, black and white processing and printing, production
of slides. Maintain darkrooms and inventory of supplies. Assist
photographer in wide range of tasks. Process incoming jobs, interact
with outside agencies for services, answer phone.
Requirements: Requires a HS degree Must have one year of printing
experience and portfolio. Attention to detail is an absolute must.
Knowledge' of various B&W films and their processing required
Knowledge of general science, video production, studio lighting is a
plus. Contact Anne Zientek, 254-1239, Boyce Thompson Institute.

Technical
Technician GR18 (T2404)
Food Science-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 6/18/92
Conduct analytical tests on dairy products to provide support for
research projects. Test procedures include: Kjeldahl nitrogen, total
solids, salt, fat, & others. Assist in cheese making, data entry, clean
glassware, and help with other laboratory related activities.
Requirements: Associates degree or equivalent in dairy technology or
food science. Course and laboratory class training in routine dairy
product analyses (Kjeldhl, Mo|onn<er, Babcock) Minimum lyr. related
experience Send cover letter and resume to Sam Weeks

Technician GR19 (T3609)
Food Science-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 9/10/92
Perform chemical and sensory analysis of milk and other dairy products
for ongoing milk quality improvement project in support of Cooperative
Extension and food processing and development pilot plant Perform
microbiological evaluation of above products as well as other special
research projects as assigned
Requirements: Associate's degree or equivalent experience and
training in microbiology and/or chemistry. Computer knowledge in
database programs. General microbiology/chemistry knowledge, train-
ing in taste panels, ability to summarize data and calculate results with
database program Excellent organizational skills, ability to work
independently and plan work schedule Send cover letter and resume
to Sam Weeks

Technician GR19 (T3602)
Animal Science-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 9/10/92
Provide technical assistance in poultry nutrition research Perform
basic analytical work such as proximate analysis Use bomb calorim-
eter, spectrophotometer. atomic absorption, and other analytical
instruments. Assist in milling experimental feeds and setting up poultry
experiments.
Requirements: Associates degree or equivalent in chemistry or
animal science 1-2yrs experience conducting chemical analyses for
nutrition studies. Experience working with common nutritional lab
analytical instruments Ability to lift 60-80 lbs. Send cover letter and
resume to Sam Weeks.

Technician GR19 (T0801)
Veterinary Pathology-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 9/3/92 Repost
Provide technical support for activities in a cancer biology lab involving
flow cytometry, molecular biology, cell cultures, and protein and nucleic
acid analysis Perform experience on the effect of oncogenes and
chromosomal alterations on cell differentiation. Order supplies, main-
tain lab order, keep records and perform library searches
Requirements: AAS in a biological or physical science or equivalent.
Minimum 1 yr related lab experience. Interest and ability learning new
techniques Send cover letter and resume to Sam Weeks

Technician GR19 (T2901)
Chemistry-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 7/23/92
Site-directed mutagenesis using E coin DNA sequencing; general
molecular biology cloning techniques; protein purification (HPLC).
Requirements: BS in microbiology, molecular biology or biochemistry
or equivalent required. 1 or more yrs. experience in recombinant-DNA
techniques. Send cover letter and resume to Sam Weeks.

Technician GR20 (T3606)
Floriculture and Ornamental Horticulture-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 9/10/92
Design and maintain experimental studies on plant growth in green-
houses and growth chambers. Provide technical support for applied
research projects. Analyze and summarize data. Prepare and publish
reports Write grant proposals
Requirements: Associate's degree or equivalent in horticulture,
agronomy, or plant science. 2yrs. experience in floriculture and
ornamental horticulture, basic sciences and plant biology preferred
Knowledge of computers and lab procedures desirable. Strong writing
skills; ability to contribute to research reports and grant proposals.
Send cover letter and resume to Sam Weeks.

Computer Operator GH20 (T3502)
CU Press-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 9/3/92
Operate and maintain the Cornell University Press services computer
System Execute and monitor end -of day programs. Print invoices.
stattments and reports. Perform daily system backup procedures
Perform routine maintenance Assist in development, testing and
implementation of new or revised programs and procedures
Requirements: HS diploma or equivalent required Coursework or
certificate in computer operations/programming or equivalent experi
ence Send cover letter and resume to Sam Weeks.

Technician GR20 (T3405)
Biochemistry, Molecular and Cell Biology-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 8/27/92
Provide technical support to molecular and ceil biology research lab
working on the effect of oncogenes on cultured cells Perform basic
techniques in recombinant DNA, cell culture, microscopic examination
of stained cells, and enzyme and protein assays. Maintain cell culture
facility. Keep accurate records of experiments and write reports
Requirements: BS degree in biology or equivalent with background
in biochemistry and cell biology or ceil physiology. 1 2yrs experience
in lab recombinant DNA techniques. Send cover letter and resume to
Sam Weeks.

Veterinary Technician GR20 (T3001)
Vet Medical Teaching Hospital-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 7/30/92
Maintain aseptic conditions and provide coordination of the surgery
team in the operating room during a surgical procedure. Clean and
sterilize surgical and hospital equipment. Must be available at
designated times to assist with emergency procedures (On Call
schedule)
Requirements: AAS degree in animal health technology-Licensed or
eligible tor NYS license or equivalent. Experience with small animals.
Experience with surgical procedures preferred. Send cover letter and
resume to Sam Weeks.

Technician GR21 (T3603)
Vet Microbiology, immunology, and Parasitology-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 9/10/92
Provide technical assistance with m vivo and i n v ' t r Q immunological
experiments using mice and mouse tissue Perform a variety of
procedures including serological techniques (ELISA), use of radioiso-
topes, blood collection, injections, euthanasia and necropsy Assist
with lymphocyte cultures and purification Obtain sterile blood samples
from cattle Assist with purification of bacterial proteins and detergent
extractions and column purification procedures Perform data entry and
provide lab maintenance.
Requirements: AAS degree or equivalent. 1 2yrs related lab
experience including lab animal, sterile technique and microbiology
work. Send cover tetter and resume to Sam Weeks.

Technician GR21 (T3507)
Section ot Ecology and Systematics-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 9/3/92
Provide technical support in lab and field work Isolate, purify DNA and
analyze DNA sequence variation. Collect and rear insects. Conduct
sophisticated data analyses.
Requirements: BS or equivalent. Familiarity with molecular genetics
and evolutionary biology is essential Some experience with molecular
genetic techniques. Experience in working with insects Send cover
letter and resume to Sam Weeks.

Technician GR21 (T3302)
Diagnostic Laboratory/Clinical Pathology-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 8/20/92
Perform diagnostic tests in hematology, cytology, chemistry, and
immunology with the emphasis on hematology and cytology. Use
computer for data entry and retrieval
Requirements: AAS in medical technology required. BS in Medical
technology and ASCP certification preferred. 1-2yrs. general lab
experience. Send cover letter and resume to Sam Weeks.

Technician GR21 (T3007)
Nutritional Sciences-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 7/30/92
Provide technical assistance in research on the effect of nutritional
status on reproductive performance in rats. Manage general research
lab operations. Assist with animal experiments including feeding,
surgery and sample collection. Perform lab analysis including work with
radioisotopes Develop new methods of analysis. Schedule work to run
individual projects and lo help with grad student projects.
Requirements: BS or equivalent in nutrition, animal science or
physiology, MS preferred. At least 3yrs. relevant lab experience
including small animal research. Ability to network with people.
Knowledge ot computers and Lotus 1-2-3, WordPerfect, and SAS.
Ability to work alone and develop lab method as needed. Send cover
letter and resume to Sam Weeks.

Radiological Control Technician t (T3501)
Environmental Health-Endowed
Minimum Biweekly Salary: $641.92
Posting Date: 9/10/92
Maintain programs involving receipt, inspection and delivery of
radioactive shipments. Prepare and analyze samples. Assist in lab
inspections, sealed source inventory, waste management and quality
assurance of instrument operations.
Requirements: HS diploma or equivalent, degree or coursework in
science desired Lab experience and/or experience handling radioac-
tive materials very desirable. Good communication skills and attention
to detail required Valid NYS driver's license and good driving record
essential. Send cover letter and resume to Sam Weeks.

Research Equipment Technician GR22 (T9102)
Plant Pathology-Statutory
Minimum Biweekly Salary: $641.92
Posting Date: 9/3/92 Repost
Responsible tor operation, service & maintenance of several environ-
mental growth chambers and their electrical/mechanical systems.
Requirements: Associate's degree or equivalent. 2yrs. related
experience in refrigeration/air conditioning or in electrical/electronics
field and an understanding of both areas. Troubleshooting skills.
Training will be provided. NYS driver's license Ability to lift 75lbs. Send
cover letter and resume to Sam Weeks.

Environmental Safety Technician GR23 (T3606)
Environmental Health-Endowed
Minimum Biweekly Salary: $669.23
Posting Date: 9/10/92
Implement asbestos survey program, survey campus buildings to
locate, identity and evaluate asbestos containing materials, and
establish computerized databases
Requirements: Associate's degree or equivalent in Engineering or
Science, BS preferred NYS Dept. of Labor Certificate as an Inspector
& Management Planner and NYS driver's license required. Minimum
of 3 yrs related lab & construction experience desirable 2yrs asbestos
related experience preferred. Excellent oral and written skills; effective
communication. Send cover letter and resume to Sam Weeks

Computer Operator GR23 (T3610-12)
CIT/CR
Minimum Biweekly Salary: $669.23
Posting Date: 9/10/92
Operate large scale computer systems and associated peripheral
equipment. Monitor data communications network Consult with vendor
engineers and department support staff. 39 hrs/shift-work/weekends.
Requirements: Associate's degree or equivalent combination of
education and experience in large data processing facilities Computer
operating experience with minimum 3 yrs related data communications
experience helpful Knowledge of computer hardware, software.
operating systems, and programming languages Send cover letter and
resume to Sam Weeks.

Technical Off-Campus
Field Technician GR20 (T1706)
Quality Milk Promotion Services-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 9/3/92 Repost
Perform surveys on dairy farms for detection of udder infection in cows,
collect milk samples, and examine milking systems and installations.
Observe and record environmental condition and management prac-
tices Assist m collecting blood samples Enter computer data for
reports Care for equipment and maintain supplies. Perform general
housekeeping, maintain stocks, and dispose of media.
Requirements: BS degree or equivalent education and experience in
dairy science required Certified animal health technician preferred. 1-
2 yrs- related experience including dairy farm work. Strong interpersonal
skills. Familiarity with computers, including Lotus and DBase IH+.
Willingness to learn new skills and work as a team member Send cover
letter and resume to Sam Weeks

Technical Part-Time
Technician GR21 (T3303)
Diagnostic Laboratory/Clinical Pathology-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 8/20/92
Perform various diagnostic tests in hematology, cytology, chemistry
and immunology. Use computer for data entry and retrieval. Hours
Thursday-Saturday, 8 5.
Requirements: AAS in medical technology required. BS in medical
technology and ASCP certification 1-2 yrs. clinical laboratory experi-
ence. Send cover letter and resume to Sam Weeks.

Technical Part-time Temporary
Temporary Research Support Specialist
Division of Nutritional Sciences-Statutory
Posting Date: 9/10/92
Assist in conducting and analyzing research related to developing a
supermarket nutritional education campaign. Recruit subjects for
consumer focus groups Conduct focus groups. Analyze data and
assist in writing final report. Coordinate expert panel meeting
Requirements: Bachelor's degree or equivalent with experience
conducting qualitative research Master's degree desirable Effective
communication skills and ability to establish rapport with focus group
participants, (including limited income individuals) essential. Good
writing skills and experience using a word processor necessary. Send
cover letter and resume to Sam Weeks.

Temporary Computer Technician (T3615)
Modern Languages and Linguistics-Endowed
Posting Date: 9/10/92
Take on network projects. Install network software, and monitor the
system. Provide documentation. Assist the department's teaching staff
with installation and training on multimedia hardware and software.
Requirements: Must have strong knowledge of DOS and Mac
systems and significant experience with DOS based networks (preter-
abiy Novell). Experience with UNIX systems and C. Ability to complete
long-term projects without constant supervision. Wiring systems. PC
repair, and documentation experience helpful Send cover letter and
resume to Sam Weeks.

Office Professionals
Stockeeper GR17 (C3504)
Veterinary medical Teaching Hospital-Statutory
Minimum Biweekly Salary: $530.38
Posting Date: 9/3/92
Responsible for the proper receipt and distribution of Central Supply
Pharmacy items.
Requirements: HS diploma or equivalent required 1 yr. stockroom
experience helpful, some knowledge of computers and pharmacy items
desirable Moderate to heavy lifting required External applicants
should send a cover letter & resume to Esther Smith. Eployment Svcs,
EHP #2 Cornell employees should also submit a transfer application.

Faculty Secretary GR18 (C3605)
Law-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 9/10/92
Provide secretarial support to faculty Word processing ot manuscripts,
briefs, correspondence, class materials; coordinate travel arrange-
ments; prepare travel and reimbursement vouchers research references
and citations in law library; xerox, file; answer telephone
Requirements: HS diploma or equivalent. Some college coursework
preferred, t 2yrs secretarial experience preferred Office experience
and familiarity with IBM PC, WordPerfect desirable. Experience with
other software packages, DBase, Westlaw and Quattro preferred Able

to coordinate and prioritize multiple tasks. 'Excellent organizational,
interpersonal and communication skills. Heavy typing. External appli-
cants send cover letter and resume to Esther Smith, Employment Svcs,
EHP #2. Employees should include employee transfer application.

Manuscript Processor GR18 (C3601)
ILR, MP Catherwood Library-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 9/10/92
Arrange manuscripts, records or documents. Include tentative identi-
fication and sorting series and sub-series as outlined by supervisor
When arrangement is approved, prepare folder labels and series/sub
series identification according to established practices. Create listings
of manuscript collections following standard practices. Level of
descriptive work is dependent on knowledge and previous training of
incumbent Conservation work will include cleaning & dusting incoming
manuscript collections and the preservation copying of manuscripts,
audio tapes and photographs. 1 yr with possible continuation
Requirements: HS diploma or equivalent. Minimum 2yrs. related
experience. Associate's degree or equivalent relevant experience
preferred. Ability to lift and carry boxes weighing a maximum of 40lbs.
Valid NYS driver's license. Willingness to be trained in archival
techniques and study labor history Willingness to periodically travel
outside Ithaca at university expense for the purpose of assisting in
packing and shipping of collections Ability to do word processing using
IBM computer and other office machinery highly desirable Light typing.
External applicants send cover letter and resume to Esther Smith,
Employment Services, EHP #2. Employees should include employee
transfer application.

Secretary GR18 (C3603)
Office of Equal Opportunity-Endowed
Minimum Biweekly Salary. $542.89
Posting Date: 9/10/92
Under general supervision of administrative aide, serve as receptionist
for busy office. Type correspondence and reports, coordinate applicant
flow material, process student employment forms including timecards,
maintain general office files, and handle office mail.
Requirements: HS diploma or equivalent Business or secretarial
school desirable Minimum 1 -2yrs experience and skill in general office
procedures Working knowledge of personal computers, including word
processing. Microsoft Word on Macintosh most desirable Knowledge
ot student employment process beneficial. Good organization/commu-
nication skills. Confidentiality essential. Ability to work under pressure
with several interruptions. Medium typing External applicants send
cover letter and resume to Esther Smith, Employment Services, EHP
#2. Employees should include employee transfer application.

Conservation Technician GR18 (C3510)
Mann Library-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 9/3/92
Performs a variety of tasks relating to the preservation ot brittle
materials as part ot a one year grant project to preserve the
Entomology collection of library materials Duties includes preparing
materials for reformatting to preservation microfilm and/or preservation
photocopy and quality control May also participate in other conserva
tion treatments to extend the useful life of the collection including minor
repair and making protective enclosures tor damaged books
Requirements: HS diploma or equivalent required. AA degree or
equivalent combination of education 3nd experience preferred. Rel-
evant experience may include problem solving, work with historic or
fragile objects or highly detailed work involving close concentration and
attention to detail Good interpersonal, oral communication, and
Organizational skills required to effectively work with filmings agent and
other library departments. Microcomputer and previous library experi-
ence desirable. Experience with microforms, bibliographic searching
and book conservation desirable. External applicants send cover letter
and resume to Esther Smith, EHP#2. employees should include an
employee transfer application.

Secretary GR18 (C3503)
Microbiology, Immunology & Parasitology-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 9/3/92
Perform a variety ot work which entails wotd processing, data base
management and bookkeeping skills Maintain the CFHC member
ships, mailing lists, assists with memorial contribution program and
handles general requests for information Processes deposits Other
general secretarial duties.
Requirements: HS diploma or equivalent plus one year related
experience Knowledge of word processing (word perfect), data base
management programs (lotus 1-2-3 or equivalent) and computer data
entry is required Excellent public relations, organizational and
interpersonal skills. Confidentiality, tact and flexibility essential
Attention to detail, ability to work in a team environment There will be
daily contact with animals (cats). External applicants send cover letter
and resume to Esther Smith, £HP#2, employees should include an
employee transfer application.

Serials Records Assistant GR18 (C3502)
Mann Library-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 9/3/92
Records receipt of serial publications and performs related serial
maintenance activities. This includes searching the online system and
recording holdings of serials, claiming unreceived issues, and ceasing
or inactivating serial titles. Inputs new serial titles and orders Assists
the Serials Records Specialist in processing titles received on the U.S.
Federal Depository Program Sorts and distributes mail
Requirements: HS diploma or equivalent. Associate's degree plus 1
to 2 years of previous library or record keeping experience preferred.
Additional related experience may be substituted tor formal degree.
Ability to use effectively a microcomputer and some applications
software. Strong organizational skills and ability to prioritize. Good
interpersonal and communication skills. Some foreign language skills
desirable Medium typing. External applicants send cover letter and
resume to Esther Smith, Employment Services, EHP#2. Employees
should include an employee transfer application.

Secretary GR18 (C3404)
Human Service Studies-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 8/27/92
Provide general clerical/secretarial support for multiple faculty (4-6) in
an academic department.
Requirements: HS diploma or equivalent. Some college coursework
preferred 1 -2yrs. related work experience. Computer skills: Macintosh
and IBM PC with WordPerfect. Shorthand and dictaphone experience
helpful. Good interpersonal and organizational skills needed. Excellent
typing skills. Medium typing. External applicants send cover letter,
resume to Esther Smith, Employment Services, EHP #2. Employees
should include an employee transfer application.

Office Assistant GR18 (C1611)
Agricultural and Biological Engineering-statutory
Minimum Biweekly Salary: $542.89
Posting Date: 4/23/92 Repost
Provide secretarial and administrative support to the Cornell Local
Roads Program staff Register workshop participants, perform routine
accounting tasks, distribute publications, type correspondence, answer
telephones, and respond to inquiries. Travel four to six times annually
for three to four days per trip.
Requirements: HS diploma or equivalent required Some college
coursework desirable. Valid NYS Driver's license Advanced profi-
ciency in WordPerfect 5 0 or 5.1 necessary Knowledge of Dbase Ml
inquiry, Lotus, and Harvard graphics desirable Minimum 1 yr general
office experience necessary Desire to work in a Service-oriented
position with daily public contact helpful Medium typing. Send cover
letter and resume to Esther Smith. Employment Services. EHP #2.
Employees should include an employee transfer application.

Office Assistant GR19 (C3602)
Graduate School Admissions-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 9/10/92
Process graduate applications, admissions, refusals & other actions as
authorized; maintain records; type correspondence, maintain admis-
sions files; provide information to faculty & applicants. Oct. 15-Juty 15,
Mon-Fn. 8am-4:30pm. Must work during Christmas (Holiday) week.
Requirements: HS diploma or equivalent required Some college
coursework preferred. V2yrs related experience Knowledge of data
entry required- Strong organizational skills Attention to details, spelling
and accuracy essential. Ability to set priorities to work in a complex,
active environment. Medium typing. External applicants send cover
letter and resume to Esther Smith, Employment Services, EHP #2
Employees should include employee transfer application
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Administrative Aide GR19 (C3509)
Carter Center-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 9/3/92
Provide administrative/secretarial support to summer job network Acts
as initial contact tor program with alumni, employers, and students
Assists with developing marketing communications; coordinating and
scheduling travel, appointments and training/interview sessions
Requirements: HS diploma or equivalent required Some college
coursework preferred At least 2yrs experience in office environment
Prefer Cornell background. Experience on Macintosh (with word
processing and spreadsheet packages). Medium typing. External
applicants please submit a cover letter and resume to Esther Smith,
Employment Services, EHP #2 Employees should include employee
transfer application v

Administrative Aide GR19 (C34O9)
Dean ot Admissions and Financial Aid-Endowed
Minimum Biweekly Salary: $566.28
Posting Data: 8/27/92
Provide administrative-secretarial support to the associate dean of
admissions and financial aid Typing, scheduling, meetings and
appointments: answering telephone, maintaining calendar; handle mail;
arrange travel Other duties as assigned.
Requirements: HS diploma or equivalent. Some college coursework
preferred 1 2yrs. related experience Experience on the Macintosh
with software programs of Excel, Microsoft Word, and Filemaker Pro.
Excellent organizational and interpersonal skills a must. Ability to
handle confidential materials discreetly and to work independently
Ability to deal with the public and work with a diverse population.
Medium typing. External applicants send cover letter and resume to
Esther Smith, Employment Services, EHP #2. Employees should
include employee transfer application.

Secretary GR19 (C3311)
JGSM-Endowed
Minimum Biweekly Salary: $566.28
Potting Date: 8/20/92
Provide clerical and secretarial support to the dean s office Answer
telephones and assist in the preparation of reports and protects
Requirements: HS diploma or equivalent required Some college
coursework preferred. 1-2yrs office experience required. Macintosh
experience required; experience with Microsoft Word, Excel and
Filemaker Pro Familiarity with higher education and/or business
management Excellent organizational and oral skills Ability to
communicate and articulate with public, as well as academicians Send
cover letter and resume to Esther Smith, Employment Services, EHP
#2 Employees should include employee transfer applications.

Secretary GR19 (C3020)
Geological SclenceS'lNSTOC-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 7/30/92
Provide secretarial and editorial support to faculty, researchers,
supervisors, and staff, maintain INSTOC office, records, and microcom-
puters; general office assistance
Requirements: HS diploma or equivalent. Some college coursework
preferred. Strong computer skills (Macintosh/IBM PC and related
software), 2yrs related experience, strong interpersonal, organiza-
tional, communication (written and oral) skills, knowledge ot CU
policies and procedures strongly preferred. Heavy typing Send cover
letter and resume to Esther Smith, Employment Services, EHP #2
Employees should include employee transfer application.

Administrative Assistant GR20 (C3606)
Student Life Union-Endowed
Minimum Biweekly Salary: $590.41
Posting Date: 9/10/92
Provide administrative and clerical support to the assistant director of
student activities and other student programming boards Organize and
maintain student organization director; provide assistance to central
reservations and the finance office; prepare entertainment contracts.
39hrs/week, 1Omonths/year
Requirements: AA degree or equivalent. 1 -2yrs. related office
experience desirable Macintosh computer experience preferred. En-
dowed accounting knowledge desirable. Strong organizational skills
Light typing External applicants send cover letter and resume to Esther
Smith, Employment Services. EHP #2. Employees should include
employee transfer application

Accounts Assistant GR20 (C2602)
Payroll Office-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 9 10/92 Repost
Provide assistance in executing the support to the overall payroll
function with specific emphasis on service to the university and its
employees Primary duties include statutory appointment form process-
ing and keying of the temporary data Audit and process payroll
vouchers and the control to the hold check processing Sorting and
mailing of the statutory paychecks and vouchers.
Requirements: HS diploma or equivalent required 2 4yrs college
coursework preferred. High degree of confidentiality. 1-2yrs. related
experience. Experience with PC's. Ability to work well with people.
Light typing. External applicants send cover letter and resume to Esther
Smith, Employment Services, EHP #2. Employees should include
employee transfer application

Administrative Aide GR20 (C3201)
Employee Benatits/OHR-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 8/27/92 Repost
Under general supervision, provide administrative and secretarial
support to the director, employee benefits and the assistant directors
in the overall administration of employee benefits office. This is a
complex, fast-paced office
Requirements: Associate's degree m secretarial science or equivalent
combination of education and experience preferred Minimum of 3yrs.
of similar admmistrative'secretariai/personnel experience Knowledge
ot secretarial and office organizational procedures essential. Confiden-
tiality, tact and flexibility essential. Excellent public relations, organizational
and interpersonal skills essential Demonstrated oral and written
communication skills and initiative necessary Familiarity with Cornell
organization, personnel policies and procedures preferred. Ability to set
priorities, work on several concurrent projects, and pay attention to
detail under pressure preferred Working knowledge of word process-
ing (Digital All-In-One. Macintosh) Ability to take minutes using
shorthand very helpful Ability to work in a team environment. Regular
Cornell Employees only Send cover letter, resume and employee
transfer application to Esther Smith, Employment Services, EHP #2

Administrative Aide GR20 (C3208)
Human Development Family Studies-Statutory
Minimum Biweekly Salary: $590.45
Posting Data: 8/13/92
Provide administrative and accounting support for the Cornell migrant
program office Administer budgets, process accounting transactions.
secretarial support to program, travel and conference scheduling
Requirements: Associates degree or equivalent. 2yrs Cornell expe-
rience preferred. Computer skills—IBM compatible using Lotus and
WordPerfect Excellent organizational interpersonal & communication
(written and oral) skills Send cover letter and resume to Esther Smith.
Employment Services, EHP #2 Employees should include employee
transfer application Women and minorities encouraged to apply

Accounts Assistant GR20 (C3207)
Payroll-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 8/13/92
Provide a broad range of administrative/organizational support to
coordinator for tax reporting account reconciliation function Primary
duties include control and maintenance of garmshees. other state
withholding taxes, preparation of federal and state tax payments,
federal levies, tax refunds, counsel foreigners, and special projects
Requirements: AA or AAS degree or equivalent payroll/accounting
experience. Excellent interpersonal and organizational skills Account-
ing/admmistrative support Macintosh and PC computer skills desirable
2-3yrs related experience. Light typing Send cover letter and resume
to Esther Smith, Employment Services, EHP #2 Employees should
include, employee transfer application.

Administrative Secretary GR20 (C3021)
Computer Science-Endowed
Minimum Biweekly Salary: $590.45
Posting Dale: 8/13/92
Coordinate the graduate office operation for the department of
computer sciences under general direction form the graduate field
representative Administer the selection and admissions process;
general orientation and counseling of students in the computer science
graduate program with regard to curriculum and other academic
matters. Function as liaison between graduate school, bursar's office
and university registrar
Requirements: Associates degree or equivalent. Minimum of 3-4yrs.
experience in student personnel or student records Extensive knowl-
edge of university and college of engineering administrative office s
overseeing graduate student curriculum/records. Strong communica-
tion, written and editorial skills. Knowledge of degree program
requirements. Microcomputer experience essential, familiarity with
Macintosh software a plus Medium typing. Send cover letter and
resume to Esther Smith, Employment Services, EHP »2. Employees
should include employee transfer application.

Senior Document Access Assistant GR20 (C2006)
Albert R. Mann Library-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 5/21/92 Repost
Coordinate, organize and supervise the daily operation of the
Entomology Library. Responsible tor hiring, scheduling, and training all
students who work in the Entomology Library. Participate with the
Document Access Librarian in evaluating the students' performance.
Work a portion of the week in Mann Library's Document Access Unit
assisting patrons at service desks and with public access databases
Requirements: Bachelors degree or equivalent experience and
education. Minimum 1-2 years related experience Background m
entomology, agriculture, or biological sciences, experience working in
an academic/research library, and experience with use of microcom-
puters preferred. Strong interpersonal and communication skills. Ability
to be self-directed, meet deadlines, pay attention to detail. Send cover
letter and resume to Esther Smith. Employment Services. EHP #2
Employees should include employee transfer application.

Executive Secretary QR22 (C3507)
Library Administration-Endowed
Minimum Biweekly Salary: $641.92
Posting Date: 9/3/92
Provide executive secretarial and administrative support tor the
university librarian and the assistant university librarian. Assist with the
secretarial support services provided by the library's administrative
office for nineteen Cornell libraries.
Requirements: Associates degree or equivalent combination of
experience and education required. 3-4yrs. of appropriate professional
experience Outstanding interpersonal skills with ability to interact
effectively with a wide variety of visitors, trustees, faculty, and staff
essential. Excellent verbal and written communication skills required.

Mature judgement and ability to handle confidential and sensitive
information. Computer experience ( Macintosh), with familiarity with
word processing, desktop publishing and spreadsheets highly desir-
able Medium typing. External applicants submit a cover letter and
resume to Esther Smith, Employment Services, EHP #2. Employees
ahjjuid include employee transfer application

Accounts Coordinator GR22 (C3210)
Canter for the Environment-Endowed
Minimum Biweekly Salary: $641.92
Posting Date: 8/27/92
Manage all financial transactions for busy, complex research center
Reconcile monthly accounting statements and issue analysis reposts
for multi-functional, multi-source accounts across endowed and statu-
tory divisions Prepare non-exempt payroll; primary liaison for purchasing,
telecommunications Manage equipment database and inventory
Requirements: AAS degree in accounting or business administration
or equivalent. 2-4yrs work related accounting experience. Familiarity
with fund accounting required, Cornell accounting experience pre-
ferred. Excellent analytical and problem solving skills Minimum 3yrs
experience with microcomputers and database programs. Macintosh
preferred. External applicants may submit a cover letter and resume
to Esther Smith, Employment Services. EHP #2 Employees should
also include a transfer application.

Office Professionals Part-time
Office Assistant GR17 (S3503)
South Asian Collection Kroch Library
Posting Date 9/3/92
Term Appointment until 5/26/93
Under the general supervision of the South Asia Curator, provide
coverage for the day-to-day office activities of the South Asia office
Coordinate the searching of western and South Asian languages titles.
with the assistance of student employees.
Requirements: HS diploma or equivalent College course work with
background in social sciences and humanities, especially in Asian or
South Asian languages helpful Knowledge of South Asia and one or
more South Asian languages helpful. Fluency in English required
Ability to handle complex telephone calls. Light typing and some
computer skills Good interpersonal skills Please send cover letter and
resume to Karen Rapom, Employment Services, EHP #2.

Administrative Assistant
Protestant Cooperative Ministry at Cornell

Cornell community.
Qualifications: Good typing and proof-reading skills; word processing
experience; knowledge of macintosh computer essential, good oral and

Office Assistant GR18 (C3501)
Veterinary Medical Teaching Hospital-Statutory
Minimum Full-time Equivalent: $542.89
Posting Date: 9/3/92
Front desk reception in the Small Animal Clinic, gathering patient
history, client information, operating computer terminal for medical
records, handling the admission and discharge of patients and
cashiering Monday Salurday-approximately 25/hrs. week.
Requirements: HS diploma or equivalent, lyr. experience in medical
office desirable Knowledge ot medial terminology, strong organiza-
tional, interpersonal and communication skills required Able to work
independently in an active complex environment Light typing External
applicants send cover Itr & resume to Esther Smith, Employment Svcs,
EHP #2. Employees should include an employee transfer application.

Special Collections Assistant GR18 (C3508)
Wason Collection, Kroch Library-Endowed
Minimum Full-time Equivalent: $542.89
Posting Date: 9/3/92
Oversee clerical operation of the Wason collection Stamp and count
newiy-cataloged books. Maintain reading room serials. Keep track of
department statistics. Assign tasks to student assistants-
Requirements: HS diploma or equivalent required Associates in the
humanities or social sciences preferred Previous library experience
required. Knowledge of the operation of East Asian collections Must
be detail oriented and be familiarity with word processing. Knowledge
of Chinese and/or Japanese helpful Good interpersonal and commu
nication skills. Cornell employees only. Please submit transfer application
to Esther Smith, Employment Services. EHP #2.

Secretary GR18 (C3403)
South Asia Program-Endowed
Minimum Full-time Equivalent: $542.89
Posting Date: 8/27/92
Assist in overall office functions. Act as receptionist and support to
program. Handle office files, accumulate records on students, faculty,
and activities. Provide information and assistance to faculty, students
and public. Coordinate, advertise and set up weekly seminars, assist
with office accounts under supervision 26hrs/week
Requirements: HS diploma or equivalent required Some college
coursework preferred Excellent telephone, organizational, interper-
sonal and communication skills Word processing with WordPerfect/
possibly Macintosh programs. Ability to juggle various tasks with
attention to detail. 1-2yrs related experience Light typing. External
applicants send cover Itr & resume to Esther Smith. Employment Svcs,
EHP #2. Employees should include employee transfer application

Secretary GR18 (C3215)
Office of the Assemblies-Endowed
Minimum Full-time Equivalent: $542.89
Posting Date: 8/13/92
Provide secretanal/clencal support to the office of the assemblies in
the provision of services to the elected campus governance represen-
tatives and their committees 10month, 20hrs/week, possible 30hrs
within next tew months.
Requirements: HS diploma or equivalent Some college coursework
in business and/or secretarial science preferred. 1 3yrs clerical
experience desirable Solid word processing skills (IBM PC, WordPerfect.
Lotus. DBase) Excellent organizational, interpersonal and communi-
cation skills. Solid skills m general office procedures. Heavy typing.
Send cover letter and resume to Esther Smith, Employment Services.
EHP #2 Employees should include employee transfer application.

Administrative Secretary GR19 (C3608)
Division of Nutritional Sciences-Statutory
Minimum Full-time Equivalent: $566.28
Posting Date: 9/10/92
Provide administrative, word processing. & clerical support to a senior
research associate of an international food policy research program
Requirements: HS diploma or equivalent Some college course work
preferred. 1-2yrs in responsible secretarial position or a business
office employee with secretarial experience Heavy typing 60-75 wpm
and transcription skills required Familiarity with Cornell systems,
procedures and international program requirements preferred Excel-
lent communication (written and verbal), organizational and interpersonal
skills a must. Send cover letter and resume to Esther Smith.
Employment Services. EHP#2 Employees should include an employee
transfer application.

Administrative Aide GR19 (C3116)
Statutory Office for Capital Facilities-Statutory
Minimum Full-time Equivalent: $566.28
Posting Date: 8/6/92
To provide, under little supervision, the secretarial/clerical and office
support of a complex and fast paced office. Mon - Fn , 8am noon
Requirements: HS diploma or equivalent required Some college
coursework preferred. Minimum 2 yrs related office experience. Word
processing experience required Knowledge of Macintosh with Excel &
mainframe desirable. Ability to work independently and set priorities
Send cover letter and resume to Esther Smith. Employment Services,
EHP #2 Employees should include an employee transfer application

Secretary GR19 (C3405)
Russian Literature-Endowed
Minimum Full-time equivalent. $566.28
Posting Date: 8/27/92
Graduate field secretary; secretarial support to department faculty,
computer use tor course materials preparation, correspondence; some
light accounting; answer phones and distribute mail Mon Fn. 6hrs/day
Requirements: HS diploma or equivalent. Some college coursework
preferred. Minimum 2yrs office experience Use ot IBM-PC (WordPerfect
5 0). Good interpersonal, organizational and communications skills
required. Familiarity with Cornell accounting preferred Medium typing.
External applicants send cover letter and resume to Esther Smith,
Employment Services, EHP #2. Employees should include employee
transfer application.

Secretary GR19 (C3401)
Classics-Endowed
Minimum Full-time Equivalent: $566 28
Posting Data: 8/27/92
Provide secretarial support for administrative supervisor and graduate
faculty representative. Interact with graduate school and graduate
students in department of classics Process departmental purchase
orders, journal, travel, and accounts payable vouchers; answer
telephone; maintain classics library; some bookkeeping. Serve as front
desk receptionist for small office. Monday-Friday. 8am to noon
Requirements: HS diploma or equivalent required. Some college
coursework preferred. Excellent (oral and written) communication
skills. Strong commitment to customer service Familiarity with
WordPerfect essential, experience with Lotus 123 helpful, ability to use
mainframe. Attention to detail, reliable and consistent work habits
Strong organizational skills Medium typing External applicants send
cover letter and resume to Esther Smith. Employment Services. EHP
#2. Employees should include employee transfer application.

Administrative Aid* GR19 (C3204)
Cornell Manufacturing Engineering A Productivity Prog-Endowed
Minimum Full-time Equivalent: $566.28
Posting Dale: 8/13/92
Provide administrative and clerical assistance to the director and
administrator for daily office activities Prepare routine correspon-
dence Assist with course and conference arrangements, prepare and
process personnel and accounting forms. Complete other related
duties as needed/required.
Requirements: HS diploma or equivalent. Some college coursework
preferred. 1-2yrs experience desirable, familiar with Macintosh com
puters and software Strong interpersonal. organizational and
communication skills Medium typing Send cover letter and resume to
Esther Smith. Employment Services. EHP #2 Employees should
include employee transfer application

Administrative Secretary GR20 (C3609)
Student Life Union-Endowed
Minimum Full-time Equivalent: $590.45
Posting Date: 9/10/92
Provide administrative and secretarial support for two assistant deans
and provide back-up support for other support staff
Requirements: Associate degree or equivalent. Additional college
coursework preferred. 2-3 yrs of secretarial experience. MAC com-
puter experience, system 36 console operator experience, strong
organizational and communication skills Send cover letter and resume
to Esther Smith. Employment Services, EHP#2. Employees should
include an employee transfer application

Senior Information Assistant GR20 (C3512)
Asia Collections Department-Endowed
Minimum Full-time Equivalent: $590.45
Posting Date: 9/3/92
Assist library patrons in using the Cornell University Library's Asia
collections by providing information, reference, and instruction in the
use of library materials. 20hrs /week
Requirements: B A degree or equivalent, preferably in the social
sciences or humanities Broad academic background and intellectual
interest with evidence of knowledge and interest in Asia preferred
Knowledge of a foreign language, preferably Asian. Experience with the
research process Ability to analyze problems, and make appropriate
judgements, work calmly undar pressure Evidence of strong mterper
sonal and communication skills. Supervisory experience desirable
Experience working in and academic/research library and.'or teaching
desirable Sensitivity to cultural differences External applicants please
send cover tetter and resume to Esther Smith, Employment Services.
EHP #2. Employees should submit and employee transfer application

Senior Information Assistant GR20 (C3506)
Reference Olln Library-Endowed
Minimum Full-time equivalent: $590.45
Potting Date: 9/3/92
Staff a busy information desk in the research library for social sciences
and humanities Provide a wide range of information and reference
services Assist library patrons by providing information about the
libraries organization and services, performing complex biobliographic
searches, answering government document questions, and locating
factual information Refer users to appropriate resources or other staff
for answers Recommend and provide instruction in the use ot manual
and automated library files and resources 20hrs/week. includes
evenings and weekends
Requirements: Associates degree or equivalent in social sciences or
humanities required. Excellent interpersonal and communication skills
and ability to work calmly under pressure required Experience in a
research library, knowledge of bibliographic resources and teaching
skills desirable Knowledge ot at least one foreign language External
applications please send a cover letter and resume to Esther Smith.
Employment Services, EHP #2 Employees should include an em-
ployee transfer application.

Senior Night Supervisor GR20 (C3308)
School of Hotel Administration-Endowed
Minimum Full-time Equivalent: $590.45
Posting Date: 8/20/92
Independently oversee library circulation/reserve services during
evenings and on weekends Establishes and maintains a high level of
cordial, cooperative service to library patrons Manages cu rent
awareness programs, mterlibrary loan program (lending), and assists
with maintenance ot stacks and periodical shelves In the absence of
other staff is responsible tor all library operations and facilities.
25hours/week, evenings and weekends required
Requirements: Associates degree or equivalent required 2-3yrs
related experience Previous library, public service and/or supervisory
experience are highly desirable Medium data entry/typing is required.
experience with word-processing program is required Strong interper-
sonal and communication skills required Light typing. Send cover letter
and resume to Esther Smith. Employment Services, EHP #2 Employ-
ees should include employee transfer application.

Accounts Assistant GR20 (C3206)
Biochemistry, Molecular, and Cell Biology-Endowed
Minimum Full-time Equivalent: $590.45
Posting Date: 8/13/92
Perform accounting, budget, and administrative services for a large
research and teaching facility Monday-Friday. 25hrs/week
Requirements: A A S . degree in accounting or equivalent and 2-3yrs
experience in accounting Some Cornell accounting experience pre-
ferred. Since the section is both State and Endowed. Experience with
either system is preferred to no Cornell experience at all. Familiarity
with federal grants and contracts a plus Light typing Send cover letter
and resume to Esther Smith. Employment Services. EHP #2 Employ
ees should include employee transfer application.

Accounts Representative III GR20 (C3022)
Theory Center-Endowed
Minimum Full-Time Equivalent: $590.45
Posting Date: 7 30 92
Under general supervision, provide part-time support to finance
coordinator. Requires independent judgement, a high degree of
confidentiality, and the ability to work independently
Requirements: Forma' training of 1 or 2yrs . 2yrs college coursework
or associate's degree beyond HS diploma 2 4yrs related experience
Familiarity with university resources and procedures (ie accounting
payroll, etc.) highly desirable. Experience with macintosh (microsoft
word, filemaker plus, and microsoft excel) highly desirable. Strong
interpersonal, organizational, and communication skills Ability to work
independently and maintain strict confidentiality. Ability to work under
pressure, set priorities, maintain a degree of accuracy and take
initiative Send cover Itr & resume to Esther Smith, Employment Svcs.
EHP #2. Employees should include employee transfer application

Administrative Secretary GR20 (C2714)
Computer Science-Endowed
Minimum Full-time Equivalent: $590.45
Posting Date: 7/9/92
Provide administrative & secretarial support to several faculty. Respon
sibilities include: coordinating faculty editorial duties, workshops and
conferences Prepare correspondence and other materials using
advanced workstations and UNIX operating systems Mony-Fn 9-1 30
Requirements: Associates degree or equivalent combination of
education & experience 2 3yrs administrative/secretarial experience,
preferably in a university environment. Excellent interpersonal, orga-
nizational and communication skills. Ability to work independently, set
priorities, write & adit own material. Handle confidential material Ability
to use complex computer systems in a highly technical environment
Send cover letter & resume to Esther Smith. Employment Services.
EHP #2. Employees should include employee transfer application.

Administrative Aide GR21 (C3302)
Veterinary Administration-Statutory
Minimum Full-time Equivalent: $615.42
Posting Date: 8/20/92
Responsible to the assistant dean for administration. Manage annual '
operating budgets and discretionary funds for the deans office Provide
expertise >n implementation and use of networked systems and
software. Reception, scheduling and general clerical and secretarial
assistance Work closely with and provide necessary back-up for 2
Other administrative aides reporting respectively to the dean and
associate dean. General direction is received; independent decision
making is required Monday-Friday, 8 00-1 00 preferred-
Requirements: Associates degree or equivalent required Strong (oral
and written) communication skills 3-4yrs related work experience
Proficiency m using IBM compatable personal computers for word
processing, database management and spreadsheet analyses Ability
to establish and accomplish priorities. Heavy typing Send cover letter
and resume to Esther Smith, Employment Services, EHP #2 Employ
ees should include employee transfer application

Administrative Aide GR21 (C3304)
Institution tor German Cultural Studies-Endowed
Minimum Full-time Equivalent: $615.42
Posting Date: 8/20/92
Provide administrative and secretarial support to the institute for
German cultural studies Responsibilities include coordinating confer
ences, seminars and related events; organizing travel and visitor
arrangements; producing proposals and newsletters; handling corre-
spondence Some basic accounting. Half-time, nine month position
Requirements: Associates degree or equivalent required 3 4yrs
relevant experience Ability to work independently Strong word-
processing skills required, desk-top publishing skills desirable Medium
typing Send cover letter & resume to Esther Smith, Employment Svcs,
EHP #2 Employees should include employee transfer application

Office Professionals Temporary
Temporary Accounts Assistant (S3404)
Cooperative Extension
Posting Date: 8/27/92
Process vouchers and billings, monitor invoices, prepare notices, of
proposed travel, and submit purchase order requests for Extension Sea
Grant program. Input, retrieve and analyze data of CUDA expenditure
and summary reports tor Extension Sea Grant Program. Part-time,
20hours per week Please send cover letter and resume to Karen
Rapom, Employment Services. EHP #2.

Editor/Designer (S3001)
Agriculture and Biological Engineering-Statutory
Posting Date: 7/30/92
Edit manuscripts for engineering-related cooperative extension publi-
cations Make grammatical and structural changes as necessary; write
news releases; design and proof publications; prepare mechanicals for
delivery to printer, assist in performing clerical-administraiive tasks.
Requirements: Bachelor of Science emphasizing writing, editing and
design of technical information for a general audience, Must be familiar
with macintosh, experience with pagemaker desirable. Send cover
letter, resume. 2 writing samples and 1 design sample to Karen Rapom.
Employment Services, EHP #2.

Temporary Secretary (S3002)
Agricultural and Biological Engineering-Statutory
Posting Date: 7/30/92
Provide secretarial services to the farm safety and health programs >n
Agricultural and Biological Engineering Assist the executive director
and board ot directors of the NYS rural health and safety council
Requirements: AAS degree or equivalent experience in secretarial
services Experience in macintosh computer programs beneficial Send
cover letter & resume to Karen Rapom. Employment Services, EHP #2.

Office Professionals Temporary Part-time
Interviewer (S3605)
Communications-Statutory
Hiring Rate: $6.60
Posting Date: 9/10/92
Interview farmers for research project. Travel required - some
overnight. Requires careful attention to detail
Requirements: Interviewing skills; computer skills a plus Send cover
letter and resume to Karen Rapom, Employment Services. EHP #2.

General Service
Linen Room Attendant SO03 (G3603)
Statler Hotel Housekeeping-Endowed
Hiring Rate: $7.18
Posting Date: 9/10/92
Maintain accurate records and control ot all linens, uniforms, and
supplies Gives guests, students and employees the best service.
Full time, flexible; nights and weekends.
Requirements: HS diploma or equivalent, basic reading and
writing skills, one year hotel housekeeping experience preferred.
Regular CU employees only Send employee transfer application
to Esther Smith, Employment Svcs. EHP #2.

Room Attendant SO03 (G3605)
Statler Hotel-Endowed
Hiring Rate: $7.18
Posting Date: 9/ .0/92
Responsible for maintaining the highest standards of cleanliness
for the hotel, giving guests, students and employees the best
service available Full-time. 9 month appointment, flexible, nights
and weekends.
Requirements: HS diploma or equivalent, basic reading and
writing skills. A minimum ot l y r hotel housekeeping experience-
2yrs preferred Regular Cornell employees only. Send employe6

transfer application to Esther Smith, Employment Svcs, EHP #2

Transi t Service Worker SO04 (G3604)
Transpor ta t ion Serv ices-Endowed
Hiring Rate: $7.52
Post ing Date: 9/10/92
Responsible tor the fueling, cleaning and minor work on all transit
vehicles. Remove and install fare vaults, Park buses in the service
storage area
Requirements: HS diploma or equivalent. Must possess a N*"3

driver's l icense; commercial license with air brake and passenger
endorsement preferred. Must meet 19A certification. Basic

h too smechanical skills necessary with the ability to use some
M t h b l k d d l M b bl

too s_mechanical skills necessary with the ability to use some to _
Must have the ability to work independently. Must be able to ||TI

50lbs Work requires standing, bending and climbing ladder-
External applicants send cover letter and resume to Esther Smith-
Employment Services, EHP #2 Employees should include err1'
ployee transfer application.

Plant Operator T006 (G3606)
Utilities-Endowed
Posting Date: 9/10/92
Operate and maintain water purification plant Perform necessary tesis
as required by federal and state regulations Rotating shifts, weekend
and holidays
Requirements: Associate s degree or equivalent Candidates m u *
possess NYS Water Treatment and Purification license grade HA <*
have sufficient education and experience t o secure the licens
Experience in operation ot water treatment plant and related system
required Knowledge of chemistry, math, mechanical backgrounds ?
laboratory experience necessary Send cover letter and resume j
Esther Smith. Empioyment Services, EHP#2. Employees shou™
include an employee transfer application.

Academic
Extension Associate II. CA04
Center tor the Environment
Posting Date: 9/10/92 _
Coordinate and assist with development and design of train' »
materials and workshops to teach community science educators to u
remote sensing and maps in their approach to solving environmen
'ssues Work closely with community science educators to de'*rrT1' j
and meet the particular needs of each program Arrange tor natio<
dissemination of program materials Supervise administrative activ"
associated with the proiect. h n j .
Requirements: Master's degree or equivalent combination of tec* (
cal education and experience in education, remote sensing, n a

 n( j
resources or related fields Demonstrated skill in preparing *
teaching innovative science education materials. 2-3yrs mmirn«
experience in outreach project or program design, science e d u c a

j o n
processes, coordination and management, personnel supe'V'Si ^
Demonstrated written and oral communication skills including a D ' o f l
interact effectively with university faculty, staff and students, extens
agents, community educators and leaders, and government or age

personnel Send application materials to Center tor the Environrne
425 Hollister Hall. Cornell University, Ithaca, NY 14850.

Extension Associate IV n t
Cornell International Institute tor Food Agriculture & Develop*"*
Posting Data: 9/3/92 n( j
W f d l lborators

communication, public relations and outreach; program develop" ^
and resource and training material development. Three year app<
ment renewable based on availability of funds and satistac
performance n l .
Requirements: Master's degree in agriculture, agricultural comrniu
cation or related field, 5-10 years experience with internal"? f

agriculture and rural development programs Knowledge of 'ssue
sustainable development Proven writing, editing, and desk-top P Qf

lishmg ability essential Experience in agricultural developmen ^
institution building m a developing country desirable p ieas,?.,cAD
cover letter and resume to Professor Norman Uphotf. Director, unr
Box 14, Kennedy Hall, Cornell University, Ithaca. NY 14853-5*1"
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