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Government and the arts

Peler Mortnus
Loren Levine, a junior majoring in government, works on a painting in Tjaden Hall for her art class.

Home economics is a major social force,
not merely 'housekeeping,' historians say

At a Cornell conference last weekend, historians from 27
universities disputed the notion that home economics as a
profession lacked serious intellectual content or societal
impact.

The historians countered with many examples of how
home economics became a major social force in the early
20th century by combating infectious diseases, improving
homes, encouraging farm wives to read serious literature
and empowering women by leading them into professions
and new careers.

The two-day conference, the first ever held to explore
the influence of home economics on American society, was
attended by more than 300 home economists, teachers, pro-
fessors, extension agents and community volunteers, nearly
all of them women, from 24 states. Some of the delegates
have been professional home economists for more than 50
years.

Joan Jacobs Brumberg. a Cornell associate professor of
history, human development and women's studies who or-
ganized the meeting, said that its purpose was to open dia-
logues between historians and home economists on the im-

Rhodes to address
faculty next week

President Frank H.T. Rhodes will give his State
of the University address next Wednesday, Oct. 16,
before an open, joint meeting of the university fac-
ulty and the Faculty Council of Representatives.

The talk will be at 4:30 p.m. in Room 120 of
Ives Hall.

Also scheduled for this first FCR meeting of the
year are the election of a speaker, a report by Dean
of the Faculty Walter Lynn and a report from the
FCR's affirmative action committee.

pact of home economics on American society and "to
counteract the notion that home economics was nothing
more than glorified housekeeping."

The conference was sponsored by the New York Coun-
cil for the Humanities and the College of Human Ecology.

Nancy J. Tomes, a historian at SUNY Stony Brook, told
the audience that male historians traditionally dismissed
home economics as little more than household arts. "Home
economics bashing now has ended," she said. But later in
the conference, she commented: "The day that Harvard,
Yale and Princeton open colleges of home economics, I will
be dancing in the streets."

Starting in the early 20th century, home economists dis-
seminated scientific information about the germ theory of
disease by teaching how to achieve cleanliness in the home,
she said. Tuberculosis was the leading killer early in this
century, accounting for 10 percent of all deaths; infant mor-
tality was high: there were no drugs capable of curing
germ-borne diseases such as diarrhea, typhoid fever and
scarlet fever: and antibiotics date only from the 1950s.

"Home economists laughi that filth bred diseases, so
women had to keep their homes clean by using wet mops,
taking rugs outdoors to beat out the dust and keeping cellars
dry." she said.

Tomes said the work of cleanliness promoted by home
economists was seen by many academics as pseudo-sci-
ence. But she disputed this view, saying that such critics do
not understand the disease environment of the past. Infec-
tious diseases declined steadily from the 1870s, she said,
because home economists taught proper food handling and
encouraged replacing outdoor privies with indoor toilets.

"New diseases such as AIDS have resurrected concerns
about contagious diseases," she said.

To illustrate the social significance of home economics,
Sarah Stage, a historian at the University of California at
Riverside, told the delegates that home economists such as
Ellen Swallow Richard had a broad conception of "home"
that helped break down barriers between women and poli-
tics two decades before women's suffrage was adopted and
became a pathway to careers for college-educated women.

Continued on page 8

Play ball!                           7
Studying the great poets and the philosophy
of existentialism at Cornell, Holly Haworth
Stephenson never dreamed of the career that
fills much of her life today — scheduling all of
Major League Baseball.

Community service 8
A growing number of college students are
interested in helping people to help them-
selves through community-service projects.
Cornell's Faculty Fellow-in-Service Program
helps the students do just that.

Area employers
hire apprentices
in Cornell project

Educators from Cornell have started an experiment to
address the national problem of non-college-bound high
school graduates who lack skills required for employment.

Inspired by the German apprenticeship system, four em-
ployers in the region are hiring up to 25 high school juniors
in one of the nation's pioneering youth apprenticeship dem-
onstration projects.

During this school year, the students are spending 10 to
20 hours each week in supervised work in manufacturing
and engineering technology, health care, and administration
and office technology. Schedules differ but include work
during school hours and also after class when apprentices
might otherwise be employed in casual jobs.

Although more than one-half of high school students
work outside school hours, most are employed in jobs such
as counter help in fast-food restaurants that do not require
special skills, said Stephen F. Hamilton, an associate pro-
fessor of human development and family studies in the Col-
lege of Human Ecology and director of the New York ap-
prenticeship project.

About 2 million youths enter the work force each year
without any college education.

America's high school graduates are ill-prepared to enter
today's work force because they are products of the "worst
school-to-work system in the Western world." Hamilton
said.

"Many young people fail to gain the qualifications they
need for skilled jobs with good pay because their experi-
ence in youth jobs taught them that school is irrelevant to
the real world of work."

Hamilton, author of "Apprenticeship for Adulthood: Pre-
paring Youth for the Future" (New York, The Free Press,
1990), has studied apprenticeship systems in Germany,
Austria, Switzerland, Denmark and Sweden.

"Teen-agers' jobs [in the United States] seldom require
academic skills, leaving them with a distorted view of
school's connection to work," Hamilton wrote in The Wall
Street Journal last year. "German apprenticeship is an edu-
cational institution that links school and work and that en-
gages young people in significant tasks under the supervi-
sion of knowledgeable adults."

With funding from the New York State Legislature, Ha-
milton and two associates spent one year organizing the
1991-1992 Youth Apprenticeship Demonstration Project in
Broome County. Earlier this year, Wisconsin passed the
nation's first youth apprenticeship legislation, Arkansas ap-
propriated funds to set up five to 10 model apprenticeship
programs and Oregon was considering a program.

Four organizations agreed to hire and train qualified
New York youth apprentices: Raymond Corp. of Greene
(just outside Broome County), manufacturers of storage and
retrieval equipment used in warehouses and production fa-
cilities: Security Mutual Life Insurance Co. of New York,
Binghamton: Lourdes Hospital. Binghamton; and United
Health Services Hospitals. Johnson City.

High school juniors in five school systems (Binghamton,
Susquehanna Valley. Union-Endicott. Whitney Point and
Greene) were invited to apply for apprenticeships. Appli-
cants were screened by a school committee and the pro-
ject's steering committee whose members include business
leaders, educators, state officials and a leader of the Interna-
tional Brotherhood of Electrical Workers. Final selections
were made by the employers, who pay, supervise and, if
necessary, dismiss the apprentices.

"This project has been funded and designed as a re-
search and development project to determine how to create
an apprenticeship program for high school students," Ha-
milton said. "The focus of the research is on how to struc-
ture teaching and learning in the workplace and how to
relate work experience to school."

Working with Hamilton are his wife, Mary Agnes Ha-
milton, a senior research associate in the College of Human
Ecology, and Benjamin J. Wood, program leader for Cor-
nell Cooperative Extension of Broome County.

—Albert E.Kaff
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Speaking out

r Morenus
Cree Grand Chief Matthew Coon-Come speaks at an Oct. 4 rally outside Willard Straight Hall opposing the James Bay
hydropower project. The rally was the beginning of a three-day conference at which opponents of the project
discussed the legal, economic, social, political and environmental issues surrounding construction of the complex of
dams being built in northern Quebec. Cree leaders say they fear that the project will destroy their culture.

BRIEFS

Seminars will discuss refugees, Fermi's work
Nigerian leader to speak

The recently retired executive secretary
of the U.N. Economic Commission for Af-
rica and undersecretary general of the
United Nations who now is a presidential
candidate in Nigeria will deliver the key-
note address on Wednesday, Oct. 16, when
Cornell opens a two-day symposium on
refugees and displaced persons in Africa.

Other U.N. and U.S. State Department
officials and representatives of voluntary
agencies and academic institutions will
speak on the second day.

Adebayo Adedeji, who retired this sum-
mer after 16 years as the most senior U.N.
official in Africa, will speak on "Africa: A
New Perspective on the Hungry Continent"
beginning at 8 p.m. in the Biotechnology
Conference Center in the Biotechnology
Building.

Adedeji has declared his candidacy for
president in Nigeria's next election. He is a
former chairman of the Western Nigerian
Broadcasting Corp. and deputy director of
the Institute of Administration at the Uni-
versity of Ife (now Obafemi Awolowo Uni-
versity) in Nigeria. He earned a master's
degree in public administration at Harvard
University and a Ph.D. at the University of
London.

The symposium that Adedeji will open
will constitute Cornell's annual commemo-
ration of World Food Day, dedicated to the

tens of millions of victims of famine, civil
war and poverty who endure problems of
chronic hunger.

This year's focus is on the more than 12
million refugees and displaced persons in
Africa, said Milton J. Esman, the John S.
Knight Professor Emeritus of International
Studies and chairman of the executive com-
mittee of Cornell's Institute for African De-
velopment that organized the event.

"We will focus on how to convert the
terrible human tragedy resulting from civil
war, environmental degradation and famine
into patterns of resettlement that will enable
refugees and displaced persons in Africa to
meet such basic needs as food security and
gradually to rebuild and enhance the quality
of their lives," Esman said.

Esman added that the number of refu-
gees continues to grow, doubling in the last
six years.

— Albert E. Kaff

Top scientists to gather
Former students and associates of Enrico

Fermi, a Nobel Prize winning giant of 20th
century physics who achieved the first con-
trolled nuclear fission reaction, will gather
here Monday. Oct. 14, to assess his profes-
sional and private life.

The event is an all-day symposium open
to the public. Speakers include Professor
Carl Sagan; a former director of the Los
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Alamos Scientific Laboratory, Harold Ag-
new; and another Nobel Prize winner in
physics and professor emeritus at Cornell,
Hans Bethe.

Among other speakers are former Presi-
dent Dale Corson, who worked with Fermi
at Los Alamos; Robert Wilson, who de-
signed and built the world's highest energy
particle accelerator at Fermilab outside Chi-
cago; and Richard Garwin, a former direc-
tor of the IBM Watson Laboratory and stu-
dent of Fermi.

Valentine Telegdi, a former University
of Chicago professor who has been com-
missioned by that university to write a pa-
per on Fermi for its centennial celebration,
also will speak, as will John Peoples, the
current director of Fermilab.

The symposium will conclude with a
talk by Fermi's daughter, Nella Fermi
Weiner. and a panel discussion featuring
many of Fermi's Chicago associates.

The Italian-born Fermi made contribu-
tions to theoretical and experimental phys-
ics ranging from a theory of beta decay for
radioactive particles to discover)' of artifi-
cial radioactivity induced by neutrons. For
this latter work he was awarded the Nobel
Prize in physics in 1938.

In 1942 he and his colleagues at the Uni-
versity of Chicago achieved the first con-
trolled fission reaction of uranium, an event
that was a crucial part of the Manhattan
project to develop an atomic bomb.

— William Holder

GRADUATE BULLETIN

Seminars: Dissertation/thesis seminars
will be held in the Morison Seminar Room,
Corson/Mudd Hall, 9 a.m. Monday, Oct.
28, for master's theses and 1 p.m. Tuesday,
Oct. 29, for doctoral dissertations. The the-
sis adviser will discuss preparing and filing
theses and dissertations

NSF fellowships: Applications are
available in the Graduate Fellowship Office
for NSF Graduate Fellowships and NSF
Minority Graduate Fellowships. Applicants
must be U.S. citizens and incoming stu-
dents in the biological, physical or social
sciences. Annual stipend of S14,000. tui-
tion payment of $7,500; Cornell provides
remainder of tuition. Deadline is Nov. 8.

Hertz fellowships: Hertz Graduate Fel-
lowships are available to U.S. citizens (or
those applying for citizenship) in the ap-
plied physical sciences. Award is $15,000
stipend plus $10,000 tuition, renewable;
Cornell provides remainder of tuition.
Deadline is Nov. 1.

• Homecoming lecture: As part of the
125 th Anniversary celebration during this
year's Homecoming and Alumni Federation
Weekend, President Frank H.T. Rhodes and
Professor Carl Sagan will give public lec-
tures on Saturday. Oct. 19, from 9 to 10:30
a.m. The event has been planned especially
for alumni, faculty, staff and students.
Tickets, required for admission, are free and
can be obtained from the Information and
Referral Center at Day Hall.

• Hockey challenge: A celebrity hockey
challenge pitting former Big Red standouts
against the (scheduled) likes of Alan Thicke
of "Growing Pains." Richard Dean Ander-
son of "MacGyver."' Jason Hervey of "The
Wonder Years." John Saunders of ESPN
and former National Hockey League stars
Danny Gare and Brad Park, will be held
Saturday. Oct. 26. at 7 p.m. at Lynah Rink.
The stars will conduct a Saturday morning
clinic, and a party will be held in Alberding
Field House after the game. Tickets, good
for all three events, are $12 and can be pur-
chased at Alberding. Best Western Univer-
sity Inn, DeWitt Mall ticket center. Campus
Store service center and the Collegetown
Motor Lodge. Proceeds benefit athletics.

• Recycling alert: As new staff and stu-
dent telephone directories are being distrib-
uted this month, the Grounds Department is
asking that old directories be recycled.
Building coordinators will be notifying fac-
ulty, staff and students on how old books
will be collected in each building. The old
directories, as well as old NYNEX tele-
phone books that will be replaced next
month, will eventually become part of gyp-
sum wallboard as part of a recycling effort
by Cornell, Tompkins County and New
York Telephone.

• Traffic changes: Beginning Monday,
Oct. 21, Hoy Road will reopen from Cam-
pus Road to the south entrance of the park-
ing garage. Access from the east end of
Hoy Road may be limited until the city's
work on Dryden Road and repairs to Dwyer
Dam Bridge are completed. The north en-
trance to the parking garage will be closed
Oct. 21, 22 and 23 to allow connection of a
new water line to Grumman Squash Courts.
Also, West Avenue may be restricted to a
single lane at times while new sidewalks,
curbs and bus pull-off lanes are installed.

• Divorce: Graduate student Gina Michele
Bisagni is looking for women who have
been divorced between 6 months and two
years who work full time to participate in
confidential one-hour interviews for her
study on women's recover)' from divorce
and the role that work might play in the
recover) process. Subjects will be asked
about their former marriage, work, parent-
hood and level of happiness. To partici-
pate, call Bisagni at 272-9109 or 255-7620.

• Biochemistry: The National Institute of
Allergy and Infectious Diseases of the Na-
tional Institutes of Health is sponsoring a
program for minority students interested in
careers in biochemistry. Students in their
junior or senior years or first year of gradu-
ate or medical school are invited to apply
for the program, which includes a visit to
Bethesda, Md., for a four-day introduction
into the institute's biomedical research.
Participants will have the opportunity to
apply for summer positions. Contact deans
for an application packet, which must be
received at the institute by Nov. 15.

• Gone to Washington: About 200 Cornel-
lians attended a Sept. 24 reception on Capi-
tol Hill honoring alumni who are employed
in the federal government. President Frank
H.T. Rhodes congratulated the guests for all
that they do to ensure the health of a demo-
cratic society. Alumni in the government
include a half-dozen members of Congress,
veterinarians at the National Zoo, research-
ers at the National Institutes of Health and
military personnel.

MEMORIAL

A memorial program in honor of chem-
istry Professor Richard F. Porter, who
died Sept. 1, will be held Saturday, Oct. 26,
at 4 p.m. in Room 116, Baker Laboratory.
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High-tech devices help
blind student pursue Ph.D.

"It's being able to do the little things that
makes such a big difference," T.V. Raman
said as he petted his Seeing Eye dog, Aster,
while discussing his life as a doctoral can-
didate in applied mathematics at Cornell.

For example, with his talking computer
acquired shortly after he came here from
Poona, India, in 1989, Raman can keep a
checkbook and an appointment calendar,
write letters, keep up with the news, search
through libraries here and almost anywhere
in the country, and know what's going on
around campus — lectures, movies, sports,
everything — all on his own.

Raman will point to a number of these
"little things"' and how they can be made
accessible with the aid of existing high-tech

Helping persons
with disabilities

A conference on "Opening Doors to In-
dependence for Persons with Disabilities"
will be held here on Tuesday, Oct. 15.

The conference, meeting in Bache Audi-
torium in Malott Hall, will begin at 9 a.m.
with a talk on "The Implications of the
Americans With Disabilities Act on the
College Campus" by Charles D. Goldman,
a lawyer in Washington, D.C., who has
worked for disability rights and legislation
since 1975.

The afternoon session will begin at 1
P.m. with a talk by Richard Read on provid-
ing access to technology for persons with
disabilities. He is executive director of the
Center for Computing and Disability and a
professor in the Nelson A. Rockefeller Col-
!ege of Public Affairs and Policies, State
University of New York at Albany.

The day also will include seminars on
various topics.

The cost of attending the conference,
which includes lunch, is $45. Registration
will start at 8 a.m. in Bache Auditorium.
For more details and to preregister, contact
Joan Fisher at 255-3876 or 255-7665. or
Billie Gabriel at 255-9854.

The conference is sponsored by Cor-
nell's Technology and Disabilities Advi-
sory Committee in cooperation with Cornell
Information Technologies, the Office of
Equal Opportunity and the Office of Human
Relations.

equipment at an Oct. 15 workshop that he
will give as part of a campus conference on
"Opening Doors to Independence for Per-
sons with Disabilities" (see accompanying
story).

For a fraction of the cost of machines
that now read books for the blind, there is a
device that can enable a talking personal
computer like his own to read books by us-
ing an optical scanner, he said. Raman
knows this because that is one of the things
he used as an intern last summer at Xerox
Corp.'s research center in Palo Alto.

His Ph.D. studies focus on developing
computer-based aids for the visually im-
paired. He does not expect to complete his
degree for at leas! three more years.
Raman, who is now 26. graduated No. 1 in
his undergraduate class at Poona Univer-
sity, where he received a bachelor's degree,
and he also was No. 1 in his class at the
Indian Institute of Technology in Bombay,
where he received a master's degree in
math and computer science.

The technology he relied on the most
there was a cane and a hand-operated
braille note-taking device that he still uses
to record what his fellow students concede
are the most accurate and detailed lecture
notes available anywhere.

In one hand he holds a steel template
with an array of holes comprising braille
letters that are punched into note paper with
a steel point held in his right hand. The
notes are punched out from right to left and
upside down, so they can be read from left
to right.

And without the use of any mechanical
device, Raman said that he can see with his
mind's eye what a math lecturer is writing
on the blackboard.

"This is an advantage I have, having
once been able to see," Raman explained.

He lost his vision completely, from a
congenital condition, at age 14.

Raman said he also uses visualization in
math work, even visualizing in the fourth
and fifth dimensions, which of course is not
possible with eyesight.

Raman and his black labrador, Aster,
share an apartment in Collegetown with
three graduate students and the sometime
excessive noise of the neighborhood.

"Aster and I like to take nice long and
quiet walks through the Plantations." he
said.

— Martin B. Stiles
T.V. Raman walks across campus with his Seeing Eye dog. Aster.

Cornell, government leaders break ground for transit facility
University and government officials, in-

cluding U.S. Sen. Alfonse D'Amato,
launched construction of an estimated $6.2
million public transportation center on Oct.
9.

The new facility will provide storage,
maintenance and administrative facilities
for bus lines operated by CU Transit, Ithaca
Transit, Tomtran and Gadabout, said James
E. Morley Jr., Cornell's senior vice presi-

dent and one of several speakers at the
ground breaking.

"This cost-sharing approach with local
government not only will save each partner
money but will provide local citizens with
improved, convenient public-transit op-
tions," Morley said. "Public transportation
is going to play an increasingly important
role throughout Tompkins County, the state
and nation if we expect to ease the burdens

Alumni gather in San Francisco
for 125th anniversary celebration

Some 1.000 Comellians from around the world are gathering ^ J ^ Frandsco
today for the Grand Finale celebration of the 125th anmversary of the founding of the

» a r eare

1 S X the celebration, today through Oct. 13. alumni will h e ^ e s i d e m Frank
H.T. Rhodes. Stanford University President Donald Kennedy and <Chan«ltor O « J
Lin-Tien of the Un.vers.ty of California a, Berkeley as
wealth Club of Northern California luncheon on Oct. 11.
taped for later broadcast by National Public Radio affiliates^

Rhodes also will deliver a major address on Oct. 11 on fne future of Corned
There also will be a symposium featuring 10 Cornell ^ J ^ J J J »

leaders in five seminars on diverse topics. Participating faculty and
. James Maas, psychology, and Constance Shapiro, " J

Lifestyles: Asleep in the Fast Lane and the Backfiring of the Se»al ^ g
. David Feldshuh, theatre arts, and Yervant Teman astronomy. Courting crea

tive Genius: The Beauty of the Sciences and the Utility oi the Arts. fc

• Richard DevereuxfMedical College, and Donald Greenberg, computer graphics.
"Creating Tomorrow in Computers." engineering and

• Barbara Bedford, natural resources, and Richard Scnuler, civu ens; »
economics: "Elevating our Environmental Priorities: From L ™ ^ ° i S n f / ^ .

• Thomas Cullen, hotel, and Ronald Seeber, industrial and labor relations. Keae

fining the Global and Domestic Workplace." cranfnrd for the
On Oct. 12, the Big Red football team will take the field against Stanford tor tne

first-ever contest between the two teams. V

of traffic congestion."
He pointed to Cornell's new transit plan

that provides parking-fee rebates for partici-
pating in car pools and free bus passes to
Cornell employees who agree to leave their
cars at home, as an example of the growing
emphasis on public transportation. Other
local employers are considering following
Cornell's lead.

The garage will be built at the corner of
Willow Avenue and Pier Road off Route
13. next to the city golf course and the
city's public works maintenance facility. It
could be ready for occupancy by next fall.

During the ground breaking ceremony,
D'Amato presented a $3.25 million check
for the project from the federal Department
of Transportation's Urban Mass Transporta-
tion Administration. Also on hand were lo-
cal, state and university officials.

After the federal government, Cornell is
contributing the next largest share to the
project: $1.2 million. The city of Ithaca and
Tompkins County each are contributing
$594,000. and the state Department of
Transportation is contributing $448,000.

Initial review of bids opened Sept. 16
indicates construction costs may be less
than the $6.2 million estimate, according to
city and county officials. Precise dollar
amounts for each partner will be determined
soon.

Up to 54 buses will be housed in the
new facility. Combining the storage and
service functions for all bus lines in the
county will result in lower costs for person-
nel, maintenance and supplies, officials
said. It will also provide a better integra-
tion of service, with a single source of in-
formation for all public-transit services,
said William E. Wendt, director of transpor-
tation services at Cornell.

Currently, Ithaca Transit's 10 buses

share the city's Department of Public
Works' four-bay garage with more than 100
pieces of city vehicles and equipment
Tomtran and CU Transit use a three-bay ga-
rage built in 1965, and Gadabout contracts
for its maintenance at several locations. All
of the buses are stored outside, and there
are no facilities for engine and transmission
overhauls, causing unpredictable vehicle
shortages.

Tompkins County Rep. Daniel M.
Winch (R-Enfield/Newfield), chairman of
the county's Public Works and Construc-
tion Management Committee, said that joint
operations are "a real common sense ap-
proach to mass transit."

Bernie Carpenter, an Ithaca Transit con-
sultant, said that by consolidating and coor-
dinating routes and services, "we'll be able
to expand to provide better service by
bringing all systems together."

Carpenter, who was with Ithaca Transit
over four decades, said: "A reliable, effec-
tive transit system is a good alternative to
the automobile. I'd rather see 40 people in
one bus than 40 cars on the street."

Some 2.2 million riders already use pub-
lic transit in the county, at an annual cost of
$2 million. Local governments and the uni-
versity are looking to public transportation
to play an even greater role in reducing traf-
fic congestion and parking demands in the
years ahead.

Officials from Cornell, the city and the
county began discussing a joint facility
three years ago. In the late 1970s, the
county and university joined forces to ex-
pand Cornell's on-campus bus service and
initiate the public Tomtran service. Today,
Cornell's CU Transit operates the Tomtran
system under contract with Tompkins
County, logging more than one-half-million
miles a year.
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CALENDAR
AH items tar the Chronicle Calen-

dar shouldbe submitted (typrwrif-
tea, double spaced) by campus mall,
VS. thafl W in person to Joanne Ha>
navatt, Chronicle Calendar, Cornell
News Service, Village Green, 840
Hansnavt Road.

Notices should be sent to arrive 10
days prior to publication and should
include the name and telephone
number of a person who can be
called if there are questions.

Notices should also include the
subheading of the calendar in which
the item should appear.

DANCE
Cornell International Folkdancers

All events are open to the Cornell commu-
nity and general public. Admission is free, un-
less stated otherwise. For further information,
call (315) 789-4621. Regular dancing, Oct. 13,
7:30 to 10:30 p.m.. Senior Citizen's Center.

Israeli Folkdancing
Israeli folkdancing, teaching and open d.uic-

ing, Thursdays, 8 p.m., Edwards Room, Anabel
Taylor Hall. For information call, 255-4227.

EXHIBITS
Johnson Art Museum

The Herbert F. Johnson Museum of Art,
on the corner of University and Central ave-
nues, is open Tuesday through Sunday from
10 a.m. to 5 p.m. Admission is free. Tele-
phone: 2SS-6464.

"Playfulness" by Paul Manship, on view
at the museum through Nov. 24.

The annual Department of Art Faculty Exhi-
bition will be on view through Oct. 27.

"The Art of Paul Manship," an exhibition
drawn from the collections of the National Mu-
seum of American Art and The Metropolitan
Museum of Art, features over 100 sculptures,
medals and works on paper, through Nov. 24.

In conjunction with the exhibit, a gallery
tour with Nancy Allyn Jarzombek, associate
curator of painting and sculpture, will be given
on Oct. 10 at noon.

"Mysteries in Myths," a workshop for chil-
dren ages 7 to 10, will be held Oct. 16 and 26.
The two-day workshop will explore the art of
Paul Manship, whose sculpture, drawings and
medals are on view at the museum. Partici-
pants will learn about these Greek and Roman
myths through activities and discussion. They
will also have an opportunity to create their
own sculpture based on a mythological figure.
The workshops for children ages 7 and 8 will
be held from 10 a.m. to noon on both Satur-
days; workshops for ages 9 and 10 will be held
from 1 to 3 p.m. on both days. A fee of $ 14 for
members and $15 for non-members will be
charged. Enrollment is limited, and the regis-
tration deadline is Oct. 11.

Center for Jewish Living
"Transitions," by Shan Silvey. will be on

display at the Gallery of Art, 106 West Ave.,
through Oct. 11.

Hartell Gallery
"W.A. Mozart," an exhibition of photo-

graphic panels illustrating Mozart's life and
work, through Oct. 12. The Hartell Gallery, lo-
cated in Sibley Dome, is open 8:30 a.m. to 5
p.m., Monday through Friday.

Home Economics
"Educating Women: The Unique Role of Cor-

nell's College of Home Economics," an exhibit
that chronicles the growth of the College of
Home Economics, through Dec. 31, in the John
M. Olin Library. It documents the development
of the various programs, including extension and
research. It explores the transition to human
ecology, reflecting changing goals and images.
The exhibit also portrays the student experience
and articulates the expanding definition of
women's education.

Willard Straight Hall
Willard Straight Hall's Art Gallery presents

"The Potters of Guaitil, Costa Rica," a photo-
graphic essay by Jennifer Van Alstine, through
Oct 18.

FILMS
Films listed are sponsored by Cornell Cin-

ema unless otherwise noted and are open to the
public. All films are $3.50 except weekend
films (Friday and Saturday), which are $4.50
($4 for students). All films are held in Willard
Straight Theatre except where noted.

Thursday, 10/10
"'Saaraba," directed by Amadou S. Seek, as

part of the series "Village Traditions and Urban
Challenges," 4:30 p.m., free.

"Blow Up" (1966), directed by Michelangelo
Antonioni, with David Hemmings, Vanessa
Redgrave and Verushka, 7:30 p.m.

"Jungle Fever" (1991), directed by Spike Lee,
with Wesley Snipes, Annabella Sciorra, Ossie
Davis, Spike Lee and John Turturro, 10 p.m.

Friday, 10/11
"Shadow of a Doubt" (1943), directed by

Alfred Hitchcock, with Teresa Wright, Joseph
Cotten and Hume Cronyn, 7:30 p.m.

"Jungle Fever," 9:40 p.m.

Saturday, 10/12
"Blow Up," 7:15 p.m.
"Jungle Fever," 9:40 p.m.

Sunday, 10/13
"Blow Up," 8 p.m.

Monday, 10/14
"Jungle Fever," 6:50 p.m.
"Pandora's Box" (1928), directed by G.W.

Pabst, with Louise Brooks, 9:30 p.m.

Tuesday, 10/15
"Rope" (1948), directed by Alfred Hitchcock,

with James Stewart, Farley Granger and John
Dall, 8:05 p.m.

"Straight Out of Brooklyn" (1991), directed
and written by Matty Rich, with George Odom,
Ann Sanders and Matty Rich, 10 p.m.

Wednesday, 10/16
"Exodus" (1960), directed by Otto Preminger,

with Paul Newman, Sir Ralph Richardson, Lee J.
Cobb and Eva Marie Saint, co-sponsored by
Hillel and the Israel Awareness Committee, 8
p.m.

Thursday, 10/17
"Jesus of Montreal" (1989), directed by De-

nys Arcand, with Lothaire Bluteau, Catherine
Witkening and Johanne-Marie Tremblay, 7:20
p.m.

"Robin Hood: Prince of Thieves" (1991), di-
rected by Kevin Reynolds, with Kevin Costner,
Morgan Freeman, Mary Elizabeth Mastrantonio
and Alan Rickman, 10 p.m.

LECTURES
Archaeology

"Reconstructing the Past: The Mohawk
Case," Dean Snow, SUNY Albany, Oct. 16, 8
p.m., 22 Goldwin Smith Hall.

Baker Lectures
"Theories of Electron Transfer and Unimol-

ecular Processes and Comparison with Experi-
ments," Rudolph A. Marcus, the Arthur Amos
Noyes Professor of Chemistry, California Insti-

tute of Technology. Lectures will take place at
11:15 a.m. in 119 Baker Hall. "Theory of Uni
molecular Reactions," Oct. 10; "Electron Trans-
fer Reactions, Comparison of Theory and Ex-
periment," Oct. 15; "Intramolecular Dynamics:
Theoretical Aspects," Oct. 17. Marcus is a pio
neering theoretician in the field of reaction dy-
namics, whose enduring work over four decades
has laid indispensable foundations for current re-
search. Nineteen Nobel Prizes have been
awarded to Baker Lecturers, most of them subse-
quent to their lectures al Cornell.

Bethe Lectures
"Glimpses of Fermi in Chicago and Los

Alamos," Richard L. Garwin, IBM Research
Center, and A.D. White Fellow emeritus, Oct.
14, 9 a.m., Schwartz Auditorium, Rockefeller
Hall. This talk will be one of several in an all-
day symposium devoted to Enrico Fermi, co-
sponsored by the Bethe Lecture Committee and
the Program on History and Philosophy of Sci-
ence and Technology.

East Asia Program
"The United States and Japan in Asia: End of

the 'New Imperium?' " a panel discussion, in-
cluding speakers James Fallows, Washington
editor. The Atlantic Monthly, and Takashi
Shiraishi, southeast Asian history; discussant,
Peter Katzenstein, the Walter S. Carpenter Jr.
Professor of International Studies; and modera-
tor, Marcus Rebick, labor economics ;tnd inter-
national and comparative labor relations, co-
sponsored by Southeast Asia Program, Oct. 10,
7:30 p.m., Bache Auditorium, Malott Hall.

"The Integration of Japanese Minority Groups
and the Status of Foreign Residents in Japan,"
Akihiko Kumashiro, Ministry of Health and
Welfare, Oct. 17, 4:30 p.m., 230 Rockefeller'
Hall.

Hatfield Lecture
"U.S. Technology Policy: An Urgent Need,"

John A. Young, president and chief executive of-
ficer, Hewlett-Packard Co., Oct. 17, 4:30 p.m.,
Schwartz Auditorium, Rockefeller Hall. The
Robert S. Hatfield Fund for Economic Educa-
tion, established in 1980 by the Continental
Group Foundation, set up the Hatfield Fellow-
ship that invites a prominent business executive
to campus each year.

Near Eastern Studies
"Gendering the Ungendered Body: Hermaph-

rodites in Islamic Law," Paula Sanders, Rice
University, Oct. 10, 4:30 p.m., 374 Rockefeller
Hall.

Society for the Humanities
"Nationalism, Communalism and the Politics

of Ethnic Identity in India," Achin Vaniak, re-
search fellow, Nehru Library, Delhi, India, Oct.
10, 5 p.m., Guerlac Room, A.D. White House.

Southeast Asia Program
"Politics, Culture and Synthetic Development

in Southeast Asia," James Boon Fellows, The
Atlantic Monthly, Oct. 10, 12:20 p.m., 102 West
Ave. Extension.

MUSIC
Department of Music

Pianist Barbara Holmquest will perform Oct.
10 at 8:15 p.m. in Barnes Hall. Holmquest is an
authority on Ravel's composition and has cele-
brated his birthday for 10 years with perform
ances in Michigan and London.

Featured will be Ravel's Gaspard de la nuit (3
poems for piano); Schumann's Variations on the
Name "Abegg," opus 1; Brahms Sonata in C,
opus 1; Szymanowski's Four Etudes from Opus
33; and Debussy's L'Isle joyeuse.

Bound for Glory
Albums from the studio. Bound for Glory

can be heard Sundays from 8 to 11 p.m. on
WVBR-FM, 93.5. Requests 273-4000.

RELIGION
Sage Chapel

There will be no service on Oct. 13 due lo fall
break.

Catholic
Masses: Saturdays, 5 p.m.: Sundays, 9:30

a.m., 11 a.m., 5 p.m., Anabel Taylor Auditorium.
Daily masses, Monday through Friday, 12:20
p.m., Anabel Taylor Hall. Sacrament of Recon-
ciliation by appointment, G-22 Anabel Taylor
Hall. During fall break there will be only two
masses: Saturday, Oct. 12, 5 p.m. and Sunday,
Oct. 13, 10 a.m.

Christian Science
Testimony meeting on Thursdays, 7 p.m.,

Founders Room, Anabel Taylor Hall.

Episcopal (Anglican)
Sundays, worship and Eucharist, 9:30»

Rev. Gurdon Brewster, chaplain, Anabel 1
lor Chapel.

Friends (Quakers)
Sundays at 9:45 a.m. adult discussiotfl

a.m. meeting for worship, Edwards R<»
Anabel Taylor Hall.

Jewish
Morning Minyan al Young Israel, 1 0 6 ^

Ave. Call 272-5810.
Shabbat Services: Friday: Reform, £<

p.m.. Chapel, Anabel Taylor Hall; Consef
tive/Egalitarian, 5:30 p.m., Founders Rofp
Anabel Taylor Hall; Saturday: Orthodox, i^
a.m., Edwards Room, Anabel Taylor rr"
Conservative/Egalitarian, 9:45 a.m., Fount
Room, Anabel Taylor Hall. 8"

Young Israel (call 272-5810 for time), p

Korean Church
Sundays, 1 p.m., Anabel Taylor Chapel

Muslim
Friday prayers, 1 p.m.. Founders and

wards Rooms, Anabel Taylor Hall. 2
prayer, 1 p.m., 218 Anabel Taylor I
Weekly group discussion/classes, 11:30]
and 12:30 p.m., 218 Anabel Taylor Hall.

Satya Sai Baba
Group meets Sundays. For informatioi

time and place, call 273-4261 or 533-7172.

i:

Seventh-Day Adventist
Worship, Saturday, 9:30 a.m.. Seventh 1

Adventist Church, 1219 Trumansburg Road- fr.

Southern Baptist
Richard Foster's "Celebration of Discipl

A Path to Spiritual Growth," Thursday t
nings at 8:30 p.m., 316 Anabel Taylor Hall.

Zen Buddhism
Zazen meditation eveiy Thursday al 5 p '2

in Anabel Taylor Chapel.

j r

SEMINARS
Ir

H
0,

Ji

w
tions for Development in the Lowlands ^
South America," Clark Erickson, University
Pennsylvania, Oct. 18, 3:30 p.m., 366 McOf
Hall.

Anthropology
"Raised Fields in Bolivia and its Inipl*

Biophysics
"Catalytic Antibodies," Richard Lerfl

president, Scripps Research Institute, co-sp<
sored by biotechnology, Oct. 16, 4:30 p
700 Clark-Hall.

Biochemistry
"Transcription Initiation: Comparison

54-Dependent Bacterial Polymerase and Rf IV|
Polymerase II," Jay D. Gralla, University
California, Los Angeles, Oct. 11,4 p.m., La'
Conference Room, Biotechnology Building

Chemistry
"The Importance of Dynamic Catalysis

EPSP Synthase Inhibitor Design," Jarf
Sikoiski, Monsanto, Oct. 10, 11:15 a.m..
Baker Lab.

"Electronic Consequences of Structul
Atsuo Kuki, Oct. 10, 4:40 p.m. 119 Baker

Title to be announced, Jay Siegel, U
sity of California, San Diego, Oct. 14, 4
p.m., 119 Baker Lab.

"Current Status of the Protein Folding Pf
lem," Harold Scheraga, Oct. 17, 4:40 p.m.,
Baker Lab. 0

c
Chemical Engineering

"Impingement Jet Mixing in Reaction ',
jection Molding (RIM) Mix Heads," Philip'
Wood, McMaster University, Oct. 8, 4:1

p.m., 165 Olin Hall.

T,
r
u

Ecology & Systematics
"How Having Offspring Affects Your L>* /.

A Male vs. Female Perspective in Plant*
Lynda Dclph, Indiana University, Oct. 11
p.m., Morison Seminar Room, Corson/Mu"
Hall.

"Mammals on Barro Colorado Island,
ama: An Analysis of Interactions," William
Glanz, University of Maine, Oct. 16, 4:30 p.rf
Morison Seminar Room, CorsonXMudd Hall-

Energy Engineering
"Electric Power Systems Now and in

Future," William J. Balet, executive direcf
New York Power Pool, Oct. 10, 12:20 p.n1

I 11 Upson Hall.
"Incorporating Environmental Conce'*
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o the Planning for the New York Power
'U," Timothy Mount, agricultural economics,

'Oct. 17, 12:20p.m., I l l Upson Hall.
10 Hit
ci Itntomology

"The Impact of Acarapis woodi Renni, the
[Honey Been Tracheal Mite, on Honey Bees in
'Northern Temperate Climates," Cynthia Scott-

ovi. ^pree, University of Guelph, Guelph, Ontario,
R(Pct. 10, 4 p.m., Morison Seminar Room, Cor-

S°n/Mudd Hall.
I "The Orientation of Male Gypsy Moth to
jfneromone Sources: The Importance of Walk

Behaviors," Ralph Charllon, entomology,
^Sricultural experiment station, Geneva, Oct.

'• 4 p.m., Morison Seminar Room, Corson/
Hall.

m,
ons

R
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• ) .
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irid

r
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72.

floriculture & Ornamental
florticulture

"Costa Rica Parks System," Albert Joerger,
8fad student, Oct. 10, 12:15 p.m., 404 Plant
Science Building.

"Responses of Turfgrass to VA Mycorrhizal
Symbiosis, Phosphorus Fertilization & Drought
S'ress," Chia-Ling Tsai, grad student, Oct. 17,
l2:15 p.m., 404 Plant Science Building.

Fruit & Vegetable Science
7|. "Communicating and Managing Risk: There
rt^ More than Technical Data Involved," June
J^ssenden-MacDonald, science, technology &
jpciety, Oct. 10, 4:30 p.m., 404 Plant Science
Building.

"Entomophagous Fungi and Their Potential
I for Insect Pest Control," Chao Jan Ho,
it and vegetable science, Oct. 17, 4:30 p.m.,

^ Plant Science Building.

ith
oad

51

npl
nils
sit
c( S

rsiS

Geological Sciences
"Deep Structure of the Colorado Plateau

tr°m Pace Experiments," Lorrane Wolf, Na-
'ional Academy of Sciences, Oct. 15, 4:30

i i , U20SneeHall.

•Tirnunology
^ Characterization of IgE Receptor-Mediated
J^esensitization in Rat Basophilic Leukemia
J-e"s," Maria Weetall, chemistry, Oct. 11,
'•15 p.m., auditorium, Boycc Thompson Insti-

tute.

"ternational Nutrition
"Food and Nutrition in Rwanda: Recent

•listory," Randall Schnepf, nutritional sciences,
10, 12:40 p.m., 200 Savage Hall.

J°hnson Museum of Art
The Love Sick Maiden: The Conception ofp

men in 17th Century Dutch Art," Franklin
I °binson, director. Museum of Art, Rhode Is-
'an<i School of Design, Oct. 15, 3:30 p.m., lec-
Ure room, Johnson Museum.

"The Art of Paul Manship," Harry Rand, cu-
! o r of the Twentieth Century Art National
7useum of American Art, Smithsonian lnstitu-
lon, Oct. 16, 4 p.m., Johnson Museum.

Materials Science & Engineering
"Surface Forces," Roger Horn, NIST, Gaith

Md., Oct. 10, 4:30 p.m., 140 Bard

!ity J?echanical & Aerospace
Lai
ig. . Manufacturing Seminar, "New Product

punches in the Pharmaceutical Industry," Carl
*Ccettura, Pfizer Inc., Oct. 10, 4:30 p.m., 111
UPs°n Hall.

Aerobiology
. 'Microbes and Membrane Biology," Peter
. a'oney, Johns Hopkins University School of

edio;«. r>_. n A conference room.

lip

vfu<

mi
p.i*

, Oct. 17, 4 p.m
'technology Building.

!urobiology & Behavior
e 'Reproductive Decision Making in Bee-eat-
^.S' Steve Emlen, neurobiology ;uid behavior,
pC'- 10, 12:30 p.m., Morison Seminar Room,
°rsOn/Mudd Hall.

Y Honey Bees: A Collective Intelligence,"
i?"1 Seeley neurobiology and behavior, Oct.

1 12:30 p.m., Morison Seminar Room, Cor-
Son/Mudd Hall.

eace Studies Program
e "Missile Defense for the 1990s," Richard
, a rwu i i x.J. Watson Research Center, Oct. 10,
2:15 p.m., (308 Uris Hall.

p|ant Biology
K Molecular Strategies for Understanding
iP'yamine Action in Plant Cells," Arkesh
pHta, plant biology, Oct. 11, 11:15 a.m., 404
™«m Science Building.

'̂ant Pathology
"Recognition of Host Plant Tissues by

^'obacterium tumefaciens," Steven C.
K^ans, microbiology, Oct. 16, 3 p.m., A133

4rton Lab, Geneva.

Southeast Asia Program
Title to be announced, Alfred McCoy, Uni-

versity of Wisconsin, Oct. 17, 12:20 p.m., 102
West Avenue Ext.

Stability, Transition & Turbulence
"Experimental Studies of Vorticity and Helic-

ity Properties of Turbulent Flows," J. Wallace,
University of Maryland, Oct. 15, 12:30 p.m., 178
Theory Center.

SPORTS
(Home Games Only)

Friday, 10/11
Volleyball, Harvard, 7 p.m.
Ltwt. football, Princeton, 7:30 p.m.

Saturday, 10/12
Volleyball, Brown, 1 p.m.

Wednesday, 10/16
Men's soccer, Hartwick, 7:30 p.m.

Thursday, 10/17
Women's JV soccer, Cortland, 4 p.m.

SYMPOSIUMS
African Development

"Refugees and Displaced Persons in Africa,"
a World Food Day Symposium, Oct. 16 and 17.
"Africa: A New Perspective on the Hungry Con-
tinent," Adebayo Adedeji, executive secretary,
U.N. Economic Commission for Africa, Oct. 16,
8 p.m., conference center, Biotechnology Build-
ing. Seminars will be held Oct. 17 in 290 Myron
Taylor Hall. Participants include Randolph
Kent, U.N. Development Programme, Khartoum,
Sudan: Penny Jenden, Live Aid/Band Aid, Lon-
don; Locksley Edmondson, moderator; Princeton
Lyman, U.S. Department of State; Omar Bakhet,
U.N. High Commission on Refugees, Teheran,
Iran.

University Library
"Empowerment in the '90s and Beyond," a

conference sponsored by the Eastern New York
Chapter of the Association of College and Re-
search Libraries, will be held Oct. 18. Alain
Se/nec, university librarian, will welcome the at-
tendees. Presentations will include: "Role of
Digital Technology in Library Preservation,"
Anne R, Kenney, Department of Preservation
and Conservation; "Improving Access to Online
Public Catalogs," Diane Hillmann, technical
services, law library; "The Future of Library of
Congress Subject Headings," Jean Pajerek, cata-
loging, law library. Other presentations include
"Stress Management," "Critical Thinking" and
"Empowerment through Technology." For more
information and to register, contact Tony Cos-
prove, 255-7148.

THEATER
Department of Theatre Arts

"A Mother Goose Odyssey," a play with mu-
sic for children of all ages by Wayne S. Tumey
and Harper McAdoo, will be presented on Oct.
19 at noon and 4 p.m., Oct. 20 at 1 and 5 p.m.,
and Oct. 18 at 7 p.m. in the Center for Theatre
Aits' Class of '56 Flexible Theatre. The show, a
story built on Mother Goose rhymes, features
schoolboy Jack as a hard-working yet troubled
student who learns the importance of friendship
through Mother Goose and her helper Old King
Cole. The actors include a mix of local school-
age children, Cornell undergraduates, faculty and
staff, and Ithaca area actors. Tickets are spe-
cially priced at $1.50 for children and $3 for
adults.

MISC.
Aerobics

Aerobics at noon with Amy Brill will be held
Mondays, Tuesdays and Wednesdays, 12:15 to
1:15 p.m., Helen Newman Gym. Cost is $2 and
may be paid before each class.

Parking at Cornell
Concerned University Employees (C.U.E.)

will hold an open forum for members of the
campus community regarding the current transit
plan and parking on Oct. 14 at noon in Alumni
Auditorium, Kennedy Hall. If you have any
question*, call Barb Pilbeam, 255-6371, or
Becky Dana, 255-3492.

Christian Steiner

The Tokyo String Quartet

Tokyo String Quartet will perform Oct. 18
The Tokyo String Quartet will inaugurate the 1991 -92 Chamber Music Series on Fri-

day, Oct. 18, at 8:15 p.m.
The program will include the String Quartet in F minor, Op. 95 by Beethoven, the

String Quartet, Op. 5 by Webern and the Quartel No. 15 in Q Major, D. 887 by Schubert.
The event is part of a "String Quartet Festival" thai includes the Alban Berg Quartet of

Vienna on Feb. 21, 1992, and the Juilliard String Quartet on April 25, 1992. All perform-
ances will take place in the Statler Auditorium.

The Tokyo String Quartet was formed in 1969 at the Juilliard School of Music and now
appears regularly in the major music centers of the world.

During the 1989-90 season, the quartet performed in Bailey Hall with flutist James
Galway.

Members of the quartet are violinist Kikuei Ikcda, violist Kazuhide Isomura, cellist
Sadao Harada and Canadian-English-Armenian violinist Peter Oundjian.

Tickets, starting at $10.50 for students and $12.50 for the general public, are on sale at
the Lincoln Hall ticket office Monday to Friday, 9 a.m. to 1 p.m., telephone 255-514.
Subscription prices for all three events of the "String Quartet Festival" start at $28 for
students and at $33 for the general public. They will be on sale until Oct. 18.

Cinema series addresses Israeli identity
The complexity of Israeli and Palestinian national identities is the subject of a month-

long, Wednesday-night Cornell Cinema film series this month.
Ella Shohat, an Iraqi-Israeli who has lived in New York for the past 10 years and

teaches at the City University of New York, collaborated in programming the series.
Shohat is a fellow at the Society for Ihe Humanities, which is addressing the theme of
national, racial and gender identity this year.

The film series presents a variety of films, from low-budget documentaries to Holly-
wood features, including "Exodus," which will be shown on Oct. 16.

"'Exodus' is an American version of the same kind of ideological perspective of 'Land
of Promise' [shown Oct. 9], one of many low-budget, black-and-white Zionist propaganda
films made in the 1950s and '60s for Israeli audiences and distributed to Jewish institutions
to enlist support for their cause," Shohat said.

"It completely ignores the fact that Palestinians were struggling for their own rights at
the same time that Israel was founded."

In contrast to these films, contemporary films such as Amos Gitai's "Berlin Jerusalem"
(shown Oct. 2) and "Echoes of Conflict" (showing Oct. 23) present a critical view of the
relationship between Israeli and Palestinian national identities.

Shohat, who is the author of "Israeli Cinema: East/West and the Politics of Representa-
tion," observed: "We tend to think of Israel as a Western entity, an extension of Euro-
America, and not as part of the Middle East. But Israeli identity is much more complex
than that.

"The paradox of Israel is that it ended a Diaspora, characterized by Jewish ritualistic
nostalgia for the East, only to found a state whose ideological and geopolitical orientation
has been almost exclusively toward the West.

"In Israel, European Ashkenazi Jews, a distinct numerical minority, constitute a First
World elite dominating both Palestinians and Oriental Jews."

The fifth and final film in the series, "Fertile Memory" (showing Oct. 30), offers the
view of a Palestinian Israeli and uses personal stories to demonstrate the problems of
women on the West Bank living under Israeli rule.

"Echoes of Conflict" is being sponsored by Amnesty International and admission is
free. It will be followed by a discussion with Ithaca resident Lesly Lempert of the
America-Israel Civil Liberties Union on civil liberties in Israel.

See the Film listings for more information.
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Johnson School asks alumni to judge research aims
To check on how their research accords

with real corporate needs, four marketing
professors at the Johnson Graduate School
of Management are holding a one-day sym-
posium on Oct. 11 with alumni who work
in marketing.

"We want to keep our research in touch
with the real world," said Professor Dick
Wittink, a symposium organizer who stud-
ies practical business problems and writes
about his work in newspapers as well as in
academic journals.

"More interaction with alumni is a wor-
thy end in itself," Wittink added, "but it's
especially good when both groups can learn
something. If what we're doing proves di-
rectly relevant to their work, we will be
pleased; if not. we hope they'll tell us how
our research can be more relevant to the
real decisions they face."

About 25 invited alumni will attend,
with one selected to respond to each profes-
sor's 20-minute talk on his research. The

designated participant gets 10 minutes; then
there is a 10-minute open discussion.

After the four 40-minute segments, there
will be sessions on "key marketing issues
of the '90s," a working lunch where con-
sultant Gordon Black will discuss problems
in the measurement of customer satisfaction
and a half-hour wrap-up discussion on mar-
keting at Cornell and the Institute for Re-
search in Marketing.

Among the companies represented by
alumni participants are Almaden Wines,
Colgate-Palmolive Co., Duracell Inc., Gen-
eral Foods Corp., The Gillette Co.. Lever
Brothers Co., Lotus Development Corp..
Pepsi-Cola. Procter and Gamble Co..
Richardson-Vicks Inc. and Tetley Inc.

Joining Wittink from the faculty's
seven-person marketing group will be
Barn,' L. Bayus. Pradeep Chintagunta and
Douglas M. Stayman.

The general topics they will discuss con-
cern evaluating the effects of marketing

programs (Wittink), optimal pricing strate-
gies (Chintagunta), the relation between the
liking of television commercials and their
effectiveness (Stayman), and targeted mar-
keting strategies (Bayus).

The symposium is an unusual idea, Wit-
tink said, but the criticism it responds to is
common.

Fortune magazine, among other business
publications, has recently dilated on the fre-
quent complaints that M.B.A. education is
often inappropriate to the real-world chal-
lenges faced by future managers. One rea-
son critics cite is that faculty research is
chosen according to narrow, theoretical
interests of professors and not according to
the needs of business.

There is some truth to the charge, said
Thomas Dyckman. the Ann Whitney Olin
Professor of Accounting who also is the
Johnson School's associate dean for aca-
demic affairs.

A generation ago, Dyckman said, many

M.B.A. schools were castigated by top
business faculty and the general faculty at
their own campuses for being insufficiently
academic. To increase the credibility of
their work, he said, such schools increased
their hiring of research-qualified scholars,
whose academic careers would depend sig-
nificantly on publication of their work in
professional and academic journals.

Now. prodded by criticism from journal-
ists and business people. M.B.A. schools
are using a variety of means to make sure
their teaching does not become too theoreti-
cal. The symposium is one response.

The Johnson School's marketing group
has grown from two to seven members
since the mid-1980s and. in a recent Uni-
versity of Maryland report, was rated third
nationally (adjusted for faculty size) behind
the marketing groups at Northwestern Uni-
versity's Kellogg School and the Wharton
School at the University of Pennsylvania.

— Sam Segal

Scientists explore
food, energy, insects
and dairy efficiency
Honey as preservative

A honey solution can substitute for sulfite treatment to
prevent browning and softening in sliced fresh or dried
fruits, three Cornell food scientists report.

Dipping fruit slices in a dilute solution of honey main-
tains the fruit's natural flavors without adding honey taste.

In announcing their findings. C.Y. Lee, professor of food
science and technology, Mark McLellan, associate profes-
sor of food science and technology, and research support
specialist Robert Kime said that the honey treatment has
proven successful with apples, apricots, yellow raisins,
pears and bananas. These scientists are at the New York
State Agricultural Experiment Station in Geneva.

Other researchers have recently reported that sulfite resi-
dues in yellow raisins and other dried fruits are as high as
3.000 parts per million (ppm). This level is 15 times greater
than the 200 ppm found in salad bars and subsequently
banned for that use by the Food and Drug Administration in
1986. Several countries have recently announced they will
no longer import American yellow raisins because of their
high sulfite residue content.

"Already banned for use in salad bars and ready-to-use
potatoes, there's little doubt that sulfites may gradually be
banned in some other foods because of the allergic reac-
tions they trigger in some people," said Kime. "Dipping
fruits in a honey solution, however, appears to be an alter-
native."

— Susan S. Lang

Ethanol is no panacea
The renewable-energy dream — millions of American

cars running on clean-burning blends of gasoline and etha-
nol from American corn fields — would be an environ-
mental and economic nightmare, a Cornell agricultural sci-
entist says.

Wider use of ethanol — the fuel also known as ethyl
alcohol and grain alcohol when produced from com or other
foods crops — would not increase U.S. energy security, ac-
cording to David Pimentel, a professor of entomology in the
College of Agriculture and Life Sciences.

Pimentel reported on his analysis of using ethanol-based
fuel in the July 1991 Journal of Agricultural and Environ-
mental Ethics.

"When all the factors involved in ethanol production are
evaluated, one conclusion emerges," Pimentel said. "Mak-
ing ethanol from corn is an unproductive process, one that
would increase degradation of agricultural land and water
and pollute the environment, while burning a human food
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resource at a time when 30 percent of the world population
is malnourished."

Where ethanol advocates see independence from foreign
sources of fossil fuels. Pimentel has another vision — a
corn-covered country, susceptible to climate fluctuations
and propped up by billions of dollars in government subsi-
dies.

Running all the cars in the United States on com would
take 2 billion acres of cropland, more than four times the
area available for crops of all kinds, the scientist said. Cur-
rently, 383 million acres in the United States are used for
crops.

— Roger Segelken

Chris Hildreth
An ion-implantation machine at the National Nanofabrication Facility is prepared for operation by staff mem-
ber Michael Skvarla. The instrument produces a high-energy beam of ions that penetrates the surface of
sample materials and produces changes in the sample's electrical, optical or mechanical properties.

Improved milking systems
The energy used by vacuum pumps in cow milking sys-

tems can be slashed in half, according to Cornell agricul-
tural engineers who have developed a new milking system.

The new equipment could save New York dairy farmers
alone more than $2 million a year, the researchers said.

A farmer using the new equipment would realize pay-
back on the average investment of $2,700 within five years
from saved energy costs for milking, said agricultural engi-
neer David C. Ludington. Additional savings might be real-
ized from the wash cycles, in which the milking-system
pipelines are cleaned, as well as from rebates offered by
utility companies. Ludington said he hopes that the new
system will be commercially available during 1992.

"In conventional systems, the vacuum pump and motor
always exceed the capacity needed to milk cows," ex-
plained Ludington, a professor of agricultural and biological
engineering in the College of Agriculture and Life Sciences.
"That wastes an enormous amount of energy."

Ludington and his collaborators. Associate Professor
Daniel Aneshansley, research associate Roger Pellerin and
graduate assistant Fangjiang Guo, coupled an adjustable
speed drive to a standard 5 horsepower motor so that the
motor could run at a much lower constant speed than in
conventional systems, yet increase speed when needed dur-
ing an air disturbance. They then installed a high vacuum
reservoir tank between the milking system and the vacuum
pump/motor. When a disturbance occurs, the surge of air
entering the system can be sucked out quickly and stored

temporarily in the reservoir.
The agricultural engineers also replaced the conven-

tional regulator with a dual vacuum controller. The new
controller maintains the low vacuum level on the milking
side, even if a milking unit falls off.

— Susan S.Lang

Flies find a free lunch
Biologists have identified the chemical signal that leads

free-loading flies to dine on bugs that are caught by spiders.
A smelly last gasp emitted by dying squash bugs and

stink bugs in the webs of orb-weaving spiders — chemicals
that include trans-2-hexenal and hexenal — is detected by
tiny milichiid flies, which home in on the spiders' meals in
a behavior known as kleptoparasitism.

The discover '̂ helps explain a spider-bug-fly relationship
that has puzzled biologists for decades and could lead to
less-toxic controls of insect pests.

Identification of the kleptoparasitism signal was reported
by Thomas and Maria Eisner and Mark Deyrup. Thomas
Eisner is the Jacob Gould Schurman Professor of Biological
Sciences. Maria Eisner is a research associate in the Sec-
tion of Neurobiology and Behavior. Mark Deyrup is a staff
scientist at the Archbold Biological Station in Lake Placid,
Fla., where pan of the study was conducted.

Ironically (for the hapless bugs), the same chemicals that
attract the extra diners are part of the defensive spray the
bugs normally use to repel predators, Eisner said.

—Roger Segelken
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She decides who plays when for Major League Baseball
Studying the great poets and the phi-

losophy of existentialism at Cornell,
Holly Haworth Stephenson never
dreamed of the career that fills much of
her life today.

Every year, millions of Americans fol-
low her work, but hardly anyone has ever
heard of her. She performs a public func-
tion that interests people from Waikiki
Beach to the White House, but she is as
anonymous as the person who mails you
your telephone bill.

On the second floor of her Staten Is-
land home and at a computer desk in a
nearby office. Stephenson, 46. and her
husband. Henry. 50. prepare the sched-
ules for all 26 Major League Baseball
teams.

Since 1980. Holly and Henry have
been spending about eight months of each
year scheduling the 2.106 games played
by teams in the National and American
Leagues. They work on personal com-
puters in their tree-shaded house, built
around 1875 and overlooking The Nar-
rows that separate Staten Island from
Brooklyn, and in an office, five minutes
away, that Henry shares with another
architect. When not scheduling games,
Henry designs houses.

Holly graduated from Cornell in 1967.
with a major in English after stalling as a
math major.

"Nothing I did at Cornell was relevant
to sports scheduling," she said, relaxing
in a chair in her living room decorated
with modern geometric-design paintings
done by her husband. "I was particularly
interested in poetry and the study of exis-
tentialism, and they are still important to
me. I read a lot of poetry today."

Sports? In high school, Holly played
intramural field hockey and sandlot base-
ball. Henry reaches back to grade school
when he played football and baseball, but
nothing since.

Although they met years later as
graduate students at Columbia University.
Holly and Henry grew up in Washington,
D.C.. and both attended Washington
Senators games with their parents. "My
kids are Mets fans, and we have a 9-year-
old nephew who memorizes all the base-
ball statistics, but we don't keep that
close to the game."' Holly said.

No baseball paraphernalia, mementos
or souvenirs are displayed in their house
or office, except for the current American
and National League schedules tacked
above a desk. Because they must com-
plete next year's schedule by July 1 in the
current year and then meet with the Major
League scheduling committee, usually at
airports to save lime, they rarely attend a
game until the last half of a season. Al-
though free tickets are available for most
Major League games except the All-Star

Albert E.Kaff
Holly Haworth Stephenson and her husband, Henry, compare notes at their
office in front of the 1991 schedules for the National and American Leagues.

and World Series games, the Stephensons
sometimes line up at the box office like
any other fan.

A music stand in their living room
tells a visitor about Stephensons' daugh-
ter, Kathryn, 16. She plays flute in New
York City's Fiorello H. LaGuardia High
School of Performing Arts, open only to
students with performing talents. Next
year, Katy expects to apply at Cornell to
study science.

Their other child, James, 19, who also
attended the LaGuardia School, has com-
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pleted his first year in the Rhode Island
School of Design.

The advent of personal computers led
the couple into sports scheduling. "We
got into sports scheduling by sheer luck."
Hollv said. "We were both working with
computers, and we were looking for
something that we could do with them.
We had heard that the NBA [National
Basketball Association] was trying to lo-
cate a company that would computerize
its scheduling."

Eddie Gottlieb, then in his 80s, had
been scheduling NBA games on pieces of
paper, and he wanted to retire. During a
1977 trip to California, the Stephensons
found the answer for the NBA at a dem-
onstration of microcomputers that were
just then coming on the market.

For seven years, they scheduled all
NBA games on their personal computers.
In 1980, they took over scheduling the
Major Soccer League, a job they still
handle.

A telephone call from Lee MacPhail,
president of the American League, moved
the Stephensons into big-league baseball.

"Mr. MacPhail had seen an article
about our doing the basketball schedul-
ing, and he said the Major Leagues also
were interested in computerizing."

Why didn't the Major Leagues turn to
a big computer company rather than a
couple working out of their home?

"It really doesn't matter." Henry an-
swered. "If they gave the job to a big
firm, the boss would look around for an
employee interested in baseball, and as-
sign the scheduling to him. Even in a
large organization, the work would be
carried out by just one or two people."

How do the Stephensons do it? They
start with number patterns; in the begin-
ning, no team names are involved. Henry
and Holly block out series of numbers to
accommodate requirements of each team.
In the American League, these include:

one home and one road series against
each opponent on a weekend and again
during week days; one home and one
road series against each team during the
prime season and the same during April,
May and September when attendance
normally is low.

Then they fill in the names of teams in
each numerical series. But it is not
simple. Each team has its own specific
requirements that Holly and Henry try to
accommodate. For example:

• For each team, opening day normally
draws big crowds, so home teams prefer
to start the season against a weaker team.

• Most teams except Kansas City and
the New York clubs want to be on the
road during three-day weekends.
"Nearby out-of-towners flood into Kan-
sas City on long weekends because they
have no beaches or mountains to go to."
Henry said. "In other urban centers,
people leave town on long holidays, but
New York City is big enough to handle
almost anything." Montreal and Toronto
favor home games on Canadian holidays.

• The Mets and the Yankees alternate
Fourth of July home games.

• The Mets try to avoid being at home
during the U.S. Tennis Open around La-
bor Day, because Forest Hills and Shea
Stadium share the same parking lot.

• In 1992, Houston will be scheduled
around the Republican National Conven-
tion, because the U.S. presidential nomi-
nation will be made in the Astrodome.

• The Orioles prefer to be out of town
during the Preakness so as not to lose
horse-racing fans.

• The Twins want to be on the road
when Minnesota's fishing season opens.

• The Red Sox are happy at home on
Patriot's Day, April 19, so fans can take
in the end of the Boston Marathon.

The Stephensons mix these and many
other factors to stitch together the sched-
ule.

Holly and Henry will face a new chal-
lenge when the National League expands
from 12 to 14 teams in 1993. The Na-
tional League wants to continue an unbal-
anced schedule, having each team play
opponents in its own division more times
than it competes against teams from the
other division; the American League
opted for a balanced schedule, with each
team playing all opponents approximately
the same number of times, when it ex-
panded to 14 teams in 1977.

In June. The Philadelphia Inquirer said
that for the National League to maintain
its unbalanced schedule with 14 teams,
"you would have to hire Albert Einstein
to figure out a 162-game schedule."

Holly put it more simply: "It will be
difficult," she said, "but we can do i t "

— Albert E.Kaff

Mitsui and Hatfield Fellows will be on campus next week
Akihiko Kumashiro

A Japanese government official will talk
on campus next week on his nation's efforts
to integrate Japan's shunned minorities into
mainstream society.

Akihiko Kumashiro of the Ministry of
Health and Welfare will discuss the Bura-
kumin (literally "village people"), Japanese
whose ancestors worked with animal-re-
lated products and who traditionally have
been ostracized in that nation.

Entitled "The Integration of Japanese
Minority Groups and the Status of Foreign
Residents in Japan," his lecture will be de-
livered on Thursday, Oct. 17. at 4:30 p.m.
in Room 230, Rockefeller Hall.

Kumashiro, currently director-general of
the War Victims Relief Bureau in the Min-
istry of Health and Welfare, will visit Cor-
nell from Oct. 17 through 21 to meet stu-
dents and faculty as the 1991 Mitsui Fel-
low, a program funded by the Mitsui U.S.A.
Foundation. Mitsui is a major Japanese
corporate group.

He will sp- ak at the annual Mitsui Fo-
rum on "Social Issues and Public Policy in
Japan: Social Security Programs in Transi-
tion" on Monday, Oct. 21, at 4:30 p.m. in
Bache Auditorium, Malott Hall. In Profes-
sor Karen Brazell's class "Introduction to
Japan," Kumashiro will lecture on "Japan's
Bureaucrats in the Central Government,"

also on Monday, Oct. 21, at 11:15 a.m. in
Room 120, Ives Hall. All three events, ar-
ranged by Cornell's East Asia Program, are
open to the public.

Kumashiro, 51, received a bachelor's
degree in law from the University of Tokyo
and a master's degree in political science
from the University of Wisconsin. He
joined the Ministry of Health and Welfare
immediately after graduating from the Uni-
versity of Tokyo and has held a number of
posts "in the ministry ever since.

His publications include "The Pension
Insurance System in Japan and United
States" (1985).

John A. Young
John A. Young, president and chief ex-

ecutive officer of Hewlett-Packard Co.. will
deliver a public lecture and meet students in
engineering, computer-science, economics
and management classes when he visits
campus on Thursday, Oct. 17, as the 12th
annual Robert S. Hatfield Fellow in Eco-
nomic Education.

In his public address, Young will speak
on the topic "U.S. Technology Policy: An
Urgent Need" at 4:30 p.m. in Schwartz Au-
ditorium, Rockefeller Hall.

During his full day on the campus,
Young will participate in classes and semi-

nars in the School of Electrical Engineering,
Department of Computer Science, Program
of Computer Graphics, Johnson Graduate
School of Management and the Department
of Agricultural Economics.

Young, 59, joined Hewlett-Packard in
1958 as a member of the company's mar-
keting-planning staff. Hewlett-Packard
manufactures measurement and computa-
tion products and systems.

After a number of promotions in the
firm, based in Palo Alto, Calif., Young was
named president and chief operating officer
in 1977 and chairman of the executive com-
mittee of the board of directors in 1983.

Young earned a bachelor's degree in
electrical engineering at Oregon State Uni-
versity and a master's degree in business
administration at Stanford University.

He has served two terms as a member of
Stanford's board of trustees.

The Robert S. Hatfield Fund for Eco-
nomic Education, established in 1980 by
the Continental Group Foundation, set up
the Hatfield Fellowship to invite a promi-
nent business executive to the campus each
year. Hatfield. a member of Cornell" s Class
of 1937, was president and chief executive
officer of the Continental Group Inc.

Past Hatfield fellows were CEOs of the
Continental Group Inc., General Motors
Corp., Exxon Corp., E. I. du Pont de Ne-
mours & Co., General Electric Co., IBM

& „,

John A. Young

Corp., General Foods Corp., United Air-
lines, Eastman Kodak Co., Ford Motor Co.
and Xerox Corp.

—Albert E.Kaff
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Students, faculty
serve community
for credit and fun

College students' attitudes toward community service
have shifted in the past decade, and today a growing num-
ber are interested in helping people to help themselves, ac-
cording to Ruth Bounous, the director of a program here
that supports community-based learning experiences.

"We're seeing a real change in student attitudes.
There's much more involvement than there was in the
1980s. Students want real, meaningful problems to solve."
Bounous said.

Partly in response to that, and partly to support faculty
members who have been conducting community service
projects for years, Cornell launched a new program last
year that awards mini-grants of $500 to $2,000 to faculty
members for involving undergraduates in community' serv-
ice projects, either for academic credit or as extracurricular
activities. The program is called the Faculty Fellow-in-
Service Program.

Last year, 15 projects were undertaken. Most took place
in upstate New York, but there also was a literacy project in
Harlem, a historical preservation project in Boston's China-
town and the building and introduction of a low-cost water
pump in the city of Guzman, in Jalisco, Mexico. This year,
the program expects to sponsor 15-20 projects.

One of them is a shade-tree design project. In Associate
Professor Nina Bassuk's floriculture class, "Design and
Plant Establishment," students are working with city of Ith-
aca engineers to redesign a quarter-mile strip of the Old
Elmira Road between Route 13 and Baker Park.

"We won't be just plunking in trees," Bassuk said.
"We'll have taught the students about the biological needs
of trees and how to design proper spaces for them. And

For information about the Faculty Fellow-
in-Service Program or for spring-term course
applications, contact Ruth Bounous, 186
Martha Van Rensselaer Hall. Applications are
due by the end of October.

next spring, when the city has enough money, we hope
they'll put this plan into practice."

City engineer Tom West thinks highly of the project
because "the city gets an opportunity to tap into resources
of the university, and they get to tap into real problems."

In Professor Dexter Kozen's independent-study com-

Peter Morenus
Cornell students helped build a new playground at the Southside Community Center earlier this year as part
of the Faculty Fellow-in-Service Program.

puter science class, students are working on a program to
coordinate search-and-rescue operations like the one con-
ducted in Lansing last year when 2-year-old Aliza Mae
Bush was reported missing. After several days' search by
hundreds of volunteers, Aliza's mother admitted the girl
had died and she had buried her in the woods. Kozen's
class project will help organizers of such search efforts
keep track of volunteers and their activities.

In a not-for-credit project, mechanical engineering Asso-
ciate Professor Andy Ruina is supervising a bicycle repair
shop. He and student volunteers collect spare parts and
then rebuild and repair old bikes to be given to local resi-
dents in exchange for a few hours of community service,
such as volunteering at the Southside Community' Center.
So far nearly 100 bikes have been given away.

The Faculty Fellow-in-Service Program "offers an alter-
native to typical classroom learning." said Stuart Stein, a
professor of city and regional planning, a member of the
Tompkins County' Board of Representatives and member of
the program's governance committee who regularly in-
volves his students in real-life town-planning projects.

One of the greatest benefits of the program, Stein said, is
that it encourages faculty members to send a signal to stu-
dents that "it's OK to be interested in community service."

Regardless of whether students make community' service
a lifelong occupation, the work teaches them many things,
including just what it takes to accomplish a major public-
works project, such as building a community playground,
which one class did last year.

Civil engineering Professor Mary Sansalone brought her
students to the Southside Community Center in Ithaca
where they worked with designer Bob Leathers to build a
wooden jungle gym adjacent to the center.

First, students interviewed residents about the type of
playground they wanted, making the work more valuable
than a simple construction project, according to Bounous.

"The students learned how to plan a playground, and
they also learned how to get a community to work to-
gether." Bounous said.

More than 200 people built the final structure during a
rainy weekend last spring.

— Carole Stone

Home economics continued from page 1

Emma Weigley. who teaches nutrition at
the School of Nursing at the University- of
Pennsylvania, said that in earlier years the
school subject known as household arts was
renamed home economics "to give it a
higher academic status."

Other speakers commented that Cornell
was a pioneer in renaming its College of
Home Economics as the College of Human
Ecology to encompass its broad range of
disciplines.

Maresi Nerad, a historian of higher edu-
cation, described how home economics de-
veloped between 1918 and 1954 at the Uni-
versity of California at Berkeley, where she
is a special assistant to the dean of the
graduate division for research on graduate
education.

Home economics originally was intro-
duced into the curriculum to isolate women
from meu in the College of Arts and Sci-
ences, she said. To counteract a view that
home economics was a trade school, "the
department hired Ph.D.s to teach subjects as
rigorously as possible," she said.

As time passed, engineering at Califor-
nia had fewer Ph.D.s on the faculty than did
home economics, but engineering profes-
sors with only bachelor's degrees often re-
ceived higher salaries than Ph.D. home
economists.

"In home economics, even instructors
had Ph.D.s, a situation almost unheard of in
universities," Nerad said. Home econo-
mists developed a science-dominated cur-
riculum, emphasizing subjects such as bio-
chemistry, organic chemistry, quantitative
analysis and statistics "for academic re-
spectability', but members of the academic
community continued to hold the view of
home economics as being a trade school,"
the California educator said.

She noted that women seeking Ph.D.s in
subjects such as nutritional science were
considered lacking in research abilities and
analytical skills and were told: "Women
should stay in home economics [at college]
or disappear."

Discussing gender in home economics,
Margaret W. Rossiter. a Cornell professor
of the history and philosophy of science,
said some men studied home economics in
the 19th century and taught the discipline to
women. But men faded out of home eco-
nomics after World War n.

"After World War II, GIs came back to
universities, some of them with families
and children, and some of these men took
courses relating to children but without ma-
joring in home economics," she said, add-
ing that the subject was not considered to
be a science by the National Science Foun-
dation.

Rose Marie Weber, a professor of lin-
guistics at SUNY Albany, described Cor-
nell's early leadership in cultural enrich-
ment and literacy through the development
of the reading course for fanners' wives.
Martha Van Rensselaer, who developed
home economics here and was the first
dean of home economics, came to Cornell
in 1900 to organize a reading course for
farm wives.

Van Rensselaer edited a series of 16-
page bulletins that were mailed to New
York state farm wives each month during
winters. The bulletins were designed to en-
courage farm women to read quality fiction
and non-fiction "rather than books of ro-
mance." Weber said.

"One purpose of the bulletins was to
make farm life gratifying so that children
would remain on farms." she said, adding
that it was contended that "if children read
good books, they would not rum out bad."

The bulletins were sent to 50,000
women. By 1905, 70 reading clubs had
been organized in New York with the bulle-
tins as their basis for study, and traveling
libraries were organized to visit rural areas.

On race. Barbara Sicherman, the Wil-
liam R. Kenan Jr. Professor of American
Institutions and Values at Trinity College,
pointed out that African-American women
students sometimes rejected home econom-
ics because it smacked to them of domestic

service. She reported that when African-
American women in one university refused
to take courses prescribed for them in cook-
ing and laundry work, they were threatened
with expulsion. But African-American
women in the South had a distinguished tra-
dition in home economics, she said.

Carmen Harris, a Ph.D. candidate in his-
tory at Michigan State University, re-
counted the development of home econom-
ics among African-American women in the
segregated South. She discussed the com-
plexities of the work of home economists in
a segregated society:

"Many black farmers did not want to
improve their homes, not because they liked
to live in squalor, but because their homes
were rented, and landlords would increase
the rent if a house was improved," she said.

By the 1960s, South Carolina had about
30 black demonstration agents for 46 coun-
ties. But when the demonstration service
was integrated there, black agents were de-
moted to associate agent regardless of expe-
rience, and "some black agents had more
education than the white agents," she said.

Genevieve Wheeler Thomas, dean
emeritus of home economics at Florida Ag-
ricultural and Mechanical University', was a
first-hand observer of these historical
changes. She noted that during the confer-
ence and her lifetime, her ethnic group was
referred to as colored. Negro, black and Af-
rican-American.

"We had no option as colored women
[in my student days] other than going into
teaching, but now more often people of my
ethnic group [who studied home econom-
ics] become dieticians or nutritionists or go
into business," she said.

Elizabeth Goldsmith, acting chairwoman
of the Department of Family. Child and
Consumer Science at Florida State Univer-
sity, said that "women have come a long
way, from 5 percent of them employed in
1900 to about 50 percent now. Home eco-
nomics has been a springboard into the sci-
ences."

Charlotte Conable. who has served on
Cornell's Board of Trustees and the advi-
sory council of the College of Human Ecol-
ogy, summarized the impact of home eco-
nomics this way:

"I believe that home economics has em-
powered women. Home economics is
deeply rooted in conservative forces that
seldom are known for liberalism to women.
But home economics provided opportuni-
ties that women seized in the home, in the
workforce and in the community. The chal-
lenge for home economics today is to ex-
pand beyond American shores to foreign
countries."

In urging development of home econom-
ics in other nations, Conable noted that the
per capita gross national product in the
United States is $21,000, "but for more than
half of the rest of the world it is $330."

Participants saw a mini-series of historic
films from the 1920s to 1950s, some from
the National Archives, that illustrated the
changing role of home economics in Ameri-
can life.

— Albert E.Kaff

Home economics'
growth featured
in Oiin exhibit

An Olin Library exhibit titled "Educat-
ing Women: The Unique Role of Cornell"s
College of Home Economics." chronicles
the growth of the College of Home Eco-
nomics. On display through Dec. 31, the
exhibit documents the development of the
various programs, including extension and
research. It explores the transition to Hu-
man Ecology, reflecting the changing goals
and images of the discipline. The exhibit
also portrays the student experience and ar-
ticulates the expanding definition of
women's education.
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Framework for New Classification System Is Taking Shape

Last week's Cornell Chronicle article on the Classi-
fication Review Study indicated that the review and
classification of approxi-
mately 6,000 exempt and
nonexempt staff positions
is entering its final stages,
though there is still a great
deal of work ahead before
the new system can be
phased in. This week's ar-
ticle further explains the
process of the study and
looks ahead to how the
process will be communi-
cated campus-wide as the
study evolves.

"We are now at a point
where we have a frame-
work—a structural pat-
tern—of Cornell positions
and their place relative to
each other," says Allan
Lcniini. acting director of
the Office of Human Re-
sources. "We are begin-
ning to meet with the ex-
ecutive staff for their re-
view of that framework.
Subsequent meetings with
college and unit heads are
also anticipated."

Gerald S. Thomas,
deputy director of OHR and project leader for the
Classification Review Study, adds. "Initially, we

"Many people across campus be-
lieve that the process to date has
involved reviewing the present
classification system and reclassify-
ing staff where necessary. Instead,
what is actually happening is that
an entire new classification system
is being constructed."

hope to share the general features of this framework
with all staff through the Cornell Chronicle, Cornell

Allan A. Lentini, acting director, Office of
Human Resources

Employment News, and a newsletter that will be sent to
campus addresses. We want to keep staff up-to-date on

the study's process—seeking
input and answering ques-
tions—rather than waiting
until the review is complete
to share the emerging sys-
tem."

Thomas continues, "Once
we are further along in the
process of refining the
framework, informational
meetings will be held across
campus for all staff and su-
pervisors."

Lentini points out that
many people across campus
believe that the process to
date has involved reviewing
the present classification sys-
tem and reclassifying staff
where necessary. Instead,
what is actually happening is
that an entire new classifica-
tion system is being con-
structed.

Lentini explains, "When
the questionnaires were first
received, they were individu-
ally read, cover-to-cover.
Jobs that were similar in re-
sponsibilities and duties

were grouped together, regardless of the job titles that
might have been attached to them at the time. Then these
groups were ranked relative to each other, based on a
carefully established evaluation system." Job families
(such as finance, communication arts, health and safety,
and administrative support) were also formed.

"The result of this process," Lentini notes, "is a struc-
tural pattern of Cornell jobs that clearly shows the rela-
tionship of each job covered by the study relative to every
other job covered by the study."

Anita Harris, manager of Compensation, compares the
work done so far with building a new house: "We did not
go through an old house and decide whether people were
assigned to the right rooms," she says. "We assessed the
groups of people that belonged in a house, and built a
new house around them to accurately reflect their activi-
ties. The structure of the house was then reviewed by the
Steering Committee. With all the examination this house
has undergone from people across campus, we are confi-
dent that the integrity of the structure is sound and that
we have the right rooms in the right places."

Harris continues the comparison to housebuilding with
an explanation of the meetings currently under way: "We

"The result of this process . . . is a
structural pattern of Cornell jobs that
clearly shows the relationship of each
job covered by the study relative to ev-
ery other job covered by the study."

are now asking senior administrators, and we will soon be
asking department and unit heads, to make sure that the
groups of people placed in the rooms of the house make
sense—i.e., that no one appears out of place. When such
instances are brought to our attention, their jobs will be
reexamined by the Evaluation Committee. The Evaluation
Committee will use the new evaluation system, review
the individual questionnaires, and, as appropriate, call in
staff members familiar with the relevant jobs to ascertain
whether their placement should be adjusted."

In the time during which these unit and college
reviews are occurring, communication about the
study will focus on "showing the house" and educat-
ing staff about its features.

Thomas acknowledges that though the structural
pattern of jobs involves fundamental departures from
the present classification system, most staff members
won't really be interested in it until they know ex-
actly where they are placed and what net effect there
will be on individual salaries. "We are not far enough
along in the process to know how many staff mem-
bers will receive pay increases or when these in-
creases will occur," he says. "By necessity, the analy-
sis of salary levels and examination of salaries has to
occur after the placement of jobs relative to each
other is finally established," Thomas explains.

Thomas continues, "We expect that there will be
some changes in salary levels, since it has been over

Anita B. Harris, manager of Compensation,
Office of Human Resources

a decade since positions were reviewed campus-wide
and some job descriptions were extremely outdated.
However, because many positions have been reexam-
ined and updated over the years, we expect that sal-
ary adjustments will probably not occur for a large
number of staff." As a matter of policy, the review
will not result in any salary decreases.

Nevertheless, it looks like the new system will
significantly depart from the old one in several im-
portant ways, and Thomas believes that staff mem-
bers have a right to know the features of the new
system as soon as they become apparent: "The
emerging system will have some long-term advan-
tages that staff should know about. For instance, we
know already that the new system delineates clearer
career paths, and will be much easier for staff across
campus to understand. And the system gives us the
tools to identify inequities in job positioning or sala-
ries that may arise."

Thomas adds, "In the next several weeks, we will
be sharing these advantages in more detail. We are
committed to keeping the Cornell community as fully
informed as possible about the study, and we will be
seeking input, feedback, and questions as the study
progresses."

Gerald S. Thomas, deputy director, Office of
Human Resources
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JOB OPPORTUNITIES
Staffing Services, 160 Day Hall, Cornell University, Ithaca NY 14853-2801
Day Hall: (607) 255-5226
East Hill Plaza: (607) 255-7422

Employees may apply for any posted position with an Employee Transfer Application. A resume: and cover letter, specifying the job title, department and job number, are
recommended. Career counseling interviews are available by appointment.

Requests for referral and/or cover letters are not accepted from external candidates unless specified in the ad. Candidates should submit a completed and signed employment
application which will remain active 4 months. Interviews are conducted by appointment only.

Staffing Services will acknowledge receipt of all material by mail. Hiring supervisors will contact those individuals selected for interview by phone; please include two or more
numbers if possible. When the position is filled, candidates should receive notification from the hiring supervisor.

Cornell University is an equal-opportunity, affirmative-action educator and employer.

Job Opportunities can be found on CUINFO

Professional
Nonacademic professional positions encompass a
wide variety of fields including management, research
support, computing, development, finance and ac- j
counting, dining services and health care.

All external candidates must have a completed
signed employment application on file with Staffing [
before they can be interviewed for a position.

Submit a resume and cover letter for each position,
specifying the job title, department and job number.
Employees should include an Employee transfer Ap-
plication. I

Director of Finance and Administration (PA8605)
HRIII
Administrative Operations, University Library-En-
dowed
Posting Date: 10/10/91
Responsible to the University Librarian for the fiscal
management of the University Library which includes
32 endowed and 4 statutory units. Directs the depart-
ment of Administrative Operations (includes Account-
ing, Facilities and Operations, and Human Resources)
and participates in planning, policy development and
general administration of the library.
Requirements: Masters degree in relevant area. 7-
10 yrs. experience in management; demonstrated
problem-solving ability and leadership skills; excellent
interpersonal and verbal/written communication skills;
high level of analytical ability and demonstrated exper-
tise with fiscal management; Cornell experience help-
ful. Send cover letter and resume to Cynthia
Smithbower, Staffing Services, 160 Day Hall.

Director, Corporate Relations (PA8503) HRIII
University Development-Endowed
Posting Date: 10/3/91
Responsible for the university's corporate relations
program. Plan and execute a development program
of continuous cultivation of those select companies
whose primary and developing business interests are
compatible with the major resources of the university.
Requirements: Bachelor's degree; advanced pro-
fessional degree desired. 5+ years in one or more of
the following areas required: fund-raising, research
administration, marketing, corporate public relations or
communications, university public affairs and opera-
tions in the corporate sector. Should be comfortable
working in an academic environment where success is
often the result of efforts to coordinate and facilitate.
Corporate fund raising experience highly desirable.
Ability to communicate persuasively essential. Travel
required. Send letter and resume to Cynthia
Smithbower, Staffing Services, 160 Day Hall.

Technical Specialist (PTS206) Level 36
Information Technologies-Endowed
Posting Date: 10/10/91-Repost
Working with the CIT and Cornell-NSF mainframe IBM
computers, design, implement, install, document, and
maintain systems software and significant subsystems
in VM-based systems. Provide leadership in design-
ing and adapting functional enhancements to VM-
based systems. Educate and assist users and CIT
and Cornell-NSF staff.
Requirements: Bachelor's with computer courses in
operating system fundamentals or the equivalent. 3-5
yrs. experience with VM operating systems and sig-
nificant subsystems. Knowledge of Hardware con-
cepts as they relate to software issues. Knowledge of
IBM/370 assembler language is essential. Knowledge
of other operating systems such as UNIX, MVS, and
subsystems such as VMTAPE, VMBACKUP, and
VMAM would be a plus. Send cover letter and resume
to Sam Weeks, Staffing Services, 160 Day Hall.

Parallel Software Systems Engineer (PT8605) Level
35
Theory Center-Endowed
Posting Date: 10/10/91
Provide parallel programming support and enhance-
ments for the general scientific computing environment
at the Cornell National Supercomputer Facility (CNSF).
Implement parallel programming tools; evaluate tools
for static analysis and for visualization of program
execution; integrate tools on workstation/
supercomputer complex; and integrate with users.
Advise scientists nationwide on optimal use of CNSF
hardware and software. Prepare documentation and
reports.
Requirements: BS degree in computer science or
equivalent, MS preferred. 4-5 yrs. experience includ-
ing high level language programming (FORTRAN, X,
C). Ability to understand advanced computational al-
gorithms. Extensive technical expertise. Familiarity
with parallel processing environments, VM/CMS and
UNIX. Send cover letter and resume to Sam Weeks,
Staffing Services, 160 Day Hall.

Technical (Support) Consultant (PT8310) Level 35
CIT-Endowed
Posting Date: 9/19/91
Provide technical support for the Learning Technolo-
gies Program and the Instructional Resource Center.
Support and maintain the following technologies (in-
cluding documentation): slide-making, scanning, com-
puter projection, MacRecorder, CD-ROM and laserdisc
players, HyperCard, etc. Responsible for the creation
of attractive publicity material. Assist in developing
and facilitating instructional technologies curriculum.
One year appointment (9/1/91-8/31/92) with possible
renewal.
Requirements: 5-10 years experience in computing,
preferably in a service capacity. Demonstrated Macin-
tosh and networking expertise; preferably, IBM experi-
ence too. Familiarity with multimedia, HyperCard,
desktop publishing, and other presentation tools. Pro-
gramming knowledge preferred. Demonstrated orga-
nizational and communication skills. Send cover letter
and resume to Sam weeks. Staffing Services, 160 Day
Hall.

Scientific Software Analyst (PT8606) Level 34
Theory Center-Endowed
Posting Date: 10/10/91
Provide support for complex scientific packages on the
Cornell National Supercomputer Facility. Design,
modify, maintain, document, test and install complex
libraries and packages on scientific computing hard-
ware Analyze functional and performance require-
ments and develop software alternatives to support
users application s programming needs. Assist tech-
nical staff and users in identifying and solving software
related technical problems. Participate in the design
and implementation of new mathematical software for
distributed systems.

Requirements: BS degree in computer science or
equivalent. Advanced degree desirable. 3-5 yrs. rel-
evant experience including FORTRAN and C program-
ming. Familiarity with UNIX operating system funda-
mentals. Parallel processing experience highly desir-
able. Send cover letter and resume to Sam Weeks,
Staffing Services, 160 Day Hall.

Technical Consultant Trainer (PT8502) Level 34
CIT - Endowed
Posting Date: 10/3/91
Develop training curriculum to encourage the faculty to
use and integrate Macintosh learning technologies in
the classroom. Train faculty, staff and students as
trainers for the Learning Technologies Program (LTP).
Assist in the development and delivery of support strat-
egies for the program. Provide consulting support.
Submit activity reports. 1 year appointment.
Requirements: Bachelor's degree or equivalent ex-
perience. 2-5 years in computer training, curriculum
design, training evaluation. Strong technical back-
ground (especially Mac) in information technologies in
a university setting. Send cover letter and resume to
Sam Weeks.

Application Programmer/Analyst II (PT5502) Level
33
financial Systems Development-Endowed
Posting Date: 9/26/91-Repost
Design, develop modify and document straight forward
applications systems software supporting a major ad-
ministrative system. Analyze functional and perfor-
mance requirements and develop software improve-
ments in usability and efficiency. Diagnose problems
in production system software and make emergency
repairs. Write production procedure, JCL and user
manuals. Provide users with conceptual and technical
help. Maintain a working knowledge of two major
commercial programming languages.
Requirements: Bachelor's or equivalent with com-
puter courses. Knowledge of at least 2 languages:
PL/1, NATURAL, COBOL. Knowledge of applications
for interactive and batch administrative systems, data-
base management systems, machine architecture, sys-
tem utility programs, and VM/CMS. Send cover letter
and resume to Sam Weeks-
Landscape Architect (PA8601) HRII
Facilities Engineering-Endowed
Posting Date: 10/10/91

Plan and design the development of land areas for
projects. Provide professional service in research,
development, design, construction, alteration, or repair
of landscape, such as plantings, roads, gardens, park-
ing areas, etc.
Requirements: Bachelor's degree in Landscape Ar-
chitecture or equivalent experience. 5 yrs. related
landscape/construction. Demonstrated ability to de-
sign and manage projects. Excellent organizational,
communication, and interpersonal skills. Must have
and maintain a valid drivers license. Send cover letter
and resume to Cynthia Smithbower, Staffing Services,
160 Day Hall.

Counselor (PA8606) HRI
State Programs Office-Endowed
Posting Date: 10/10/91
Assist the Director of HEOP/EOP, the Director of
CSTEP, and the Assistant Director of HEOP/EOP in
providing academic, personal, and financial counseling
to these students. Assist with recruitment and provide
information about program guidelines and institutional
policies and procedures to students, parents, the Cor-
nell community, and guidance counselors.
Requirements: Bachelor's degree or equivalent.
Minimum 2-3 yrs. related experience. Strong interper-
sonal skills. Ability to work effectively with a diversi-
fied minority and non-minority population. Ability to
communicate effectively with various publics. Send
cover letter and resume to Cynthia Smithbower, Staff-
ing Services, 160 Day Hall.

Manager-Big Red Barn (PA8604) HRI
Dean of Students Office-Endowed
Posting Date: 10/10/91
Responsible for program development, management,
training of student staff and student volunteers, budget
management, facility scheduling and use, evening food
service, sales, publicity, and coordination with Cornell
Dining. Manager reports to the Assistant Dean of
Students for graduate student programs. Flexible
Hours.
Requirements: 8.A. in student personnel, hospitality
industry or related field, required; Masters degree
preferred. 2-3 yrs experience desired in student
unions, or university residence hall system, or commu-
nity center, or student services. Strong organizational
and interpersonal skills, direct supervisory and training
experience with students. Independent problem solv-
ing skills, creativity, budget management. Experience
working with a diverse public. Send cover letter and
resume to Cynthia Smithbower, Staffing Services, 160
Day Hall.

FLDC Business Manager
(PA8504) HRI
Human Development and Family Studies-Statutory
Posting Date: 10/3/91
Coordinate and supervise the personnel and business
aspects of the Family Life and Development Center.
Responsibilities include budgeting, accounting, grants
and contracts management, personnel and facilities/
equipment management.
Requirements: Bachelor's degree required, Master's
degree preferred: 2-4 years related experience in busi-
ness, personnel and higher education administration
desirable. Send letter and resume to Cynthia
Smithbower, Staffing Services, 160 Day Hall.

Development Assistant (PA8402) HRI
University Development/Public Affairs-Endowed
Posting Date: 9/26/91
Works with the Associate Director of Annual Programs
in the planning and implementation of Annual Pro-
grams. Coordinates Senior Class Gift Campaign and
the Student Phonathon Program.
Requirements: Bachelors degree or equivalent. Ex-
cellent communication and interpersonal skills. Some
prior knowledge of fund raising through professional or
volunteer experience. Ability to communicate with a
diverse alumni and student body. Knowledge of Cor-
nell desirable. Send cover letter and resume to
Cynthia Smithbower, Staffing Services, 160 Day Hall.

Grant and Contract Officer I (PA8403) HRI
Office of Sponsored Programs-Endowed
Posting Date: 9/26/91
Review, process, and administer proposals and nego-
tiate resulting awards subject to review and approval

of an Associate Director.
Requirements: Bachelor's degree or equivalent. 3-4
years related experience. Excellent interpersonal and
communication (Written and oral) skills; ability to work
independently. Ability to work under deadlines and
heavy workload. Some traveling involved. Knowledge
of grant and contract administration required. Send
cover letter and resume to Cynthia Smithbower, Staff-
ing Services, 160 Day Hall.

Coordinator, Pilot Program (PA8101) HRI
Residence Life-Endowed
Posting Date: 9/26/91 -Repost
Responsible for providing direction and leadership in
establishment of computer networking services in the
residence halls. During this academic year support
300+ Students during the course of a pilot project.
Requirements: Minimum of Bachelor's degree in
Computer Sciences or Engineering. Strong back-
ground in network design and support. Ethernet/
Novell experience preferable. Experience with IP
based services highly desirable. Send cover letter and
resume to Cynthia Smithbower, Staffing Services, 160
Day Hall.

Application Programmer II (PT8407) HRI
Animal Science-DRPL-Statutory
Posting Date: 9/26/91
Provide programming services for the Northeast Dairy
Records Processing Lab. Design, write, implement,
document and maintain complex applications software.
Analyze functional and performance requirements.
Develop software to increase usability and efficiency.
Utilize assembler, CICS, CSP languages to program
software for mainframe computer operations. Write
production procedures and JCL manuals. Assist users
and provide user seminars.
Requirements: Bachelor's degree or equivalent in
animal science or computer science. 2-3 years expe-
rience. Knowledge of application programming proce-
dures and techniques. Experience with basic assem-
bler language and CICS highly preferred. Send cover
letter and resume to Sam Weeks, Staffing Services,
160 Day Hall.

Development Assistant (PA8401) HRI
University Development/Public Affairs-Endowed
Posting Date: 9/26/91
Works with the Associate Director for reunion cam-
paigns. Is responsible for direct staffing of three class
reunion campaigns per year. Design and implement
fund raising programs within the Cornell fund. Enlist
and work with alumni and student volunteer leaders.
Coordinate special events and meetings.
Requirements: Bachelors degree or equivalent. Ex-
cellent communication and interpersonal skills. Some
prior knowledge of fund raising through professional or
volunteer experience. Ability to communicate with
alumni. Knowledge of Macintosh computer systems.
Knowledge of Cornell desirable. Some Travel re-
quired. Send cover letter and resume to Cynthia
Smithbower, Staffing Services, 160 Day Hall.

Administrative Systems Analyst (PT8301) HRI
University Registrar-Endowed
Posting Date: 9/19/91
Provide assistance for the Office of University Regis-
trar involving a large scale, on-line administrative da-
tabase and related interactive system. Analyze, docu-
ment, and provide training for development and modi-
fications to the system. Maintain user access and
system security.
Requirements: Bachelor's degree or equivalent.
Minimum of 2 years experience in academic student
services, consulting or systems analysis. Strong ana-
lytical skills, systems orientation and a pro-active
service attitude are essential. Experience with Mi-
crosoft Word and Excel on Mac required. Outstanding
written and verbal communication skills. Send cover
letter and resume to Sam Weeks.

Production Editor (PC8101) HRI
C.U. Press-Endowed
Posting Date: 9/5/91
Coordinate and supervise work on manuscripts that
are assigned by the Managing Editor. Act as a liaison
among freelance copyeditor. Press staff, and authors.
Serves as project manager from a manuscript's arrival
in the department through to bound books.
Requirements: B.A. or equivalent. Several years
experience in the editing department of a scholarly
scientific, or trade publisher. Send cover letter, re-
sume and salary expectation to Esther Smith, Staffing
Services, EHP #2. Employees should include em-
ployee transfer application.

Administrative Supervisor II (PA8305) HRI
Media Services-Statutory
Posting Date: 9/19/91
Direct and maintain a centralized, efficient resource
distribution facility serving the New York State Col-
leges of Human Ecology, Agricultural and Life Sci-
ences, Cornell Cooperative Extension and various
other areas of Cornell University.
Requirements: Bachelor's degree or equivalent com-
bination of education and experience required. Mini-
mum 2-3 years experience in the management of pub-
lishing and public information distribution programs,
with particular emphasis on publishing and public in-
formation distribution programs, with particular empha-
sis on computerized inventory management. Send
cover letter and resume to Cynthia Smithbower, Staff-
ing Services, 160 Day Hall.

Supervisor-Records Administration (PA8303) HRI
Human Resources-Endowed
Posting Date: 9/19/91
Review, approve and direct the processing of all ap-
pointment actions. Supervise day-to-day operations of
records area. Provide supervision of records staff.
Oversee maintenance and update of University com-
puterized and manual records system. Serve as liai-
son for CHRISP. Participate in planning and imple-
mentation of related areas of CHRISP.
Requirements: Bachelors degree or equivalent com-
bination of educational experience. Minimum 2 years
related experience. Supervisory experience neces-
sary; excellent interpersonal, communication and or-
ganizational skills; some experience with computerized
and manual records administration; experience with
Cornell's appointment process preferred. Send coyer
letter and resume to Cynthia Smithbower, Staffing
Services, 160 Day Hall.

Senior Science Editor (PC7509)
News Service/University Relations-Endowed
Posting Date: 7/25/91
To cover Cornell science, assisted by two other sci-
ence writers, with the aim of gaining mass-media pub-

licity and informing internal audiences. To edit all
News Service Science writing.
Requirements: Bachelor's required, Master's pre-
ferred. Demonstrated excellence in writing lucidly
about science and editing the writing of others. Well-
established contacts in science writing profession.
Combination of education and experience in science
and journalism to suggest ability to relate to world-
renowned researchers and make their work accessible
to press and public. Send cover letter, resume to
Esther Smith, EHP, employees should include an
employee transfer application.

Professional Part-Time
Teaching Support Specialist II (PT8315) HRI
Biochemistry, Molecular and Cell Biology-Statutory
Posting Date: 9/19/91
Maintain laboratory organization, prepare reagents,
order supplies and aid instructors in setting up experi-
ments. Do routine maintenance on equipment and
arrange for service/repair when necessary. 20 hours
weekly.
Requirements: B.S. in Biochemistry or closely re-
lated field or equivalent. 2-3 years related experience
with various types of electrophoresis, chromatography,
ultracentrifugation, protein purification, bacterial cell
culture and liquid scintillation counting desirable. Pre-
vious experience in a teaching laboratory helpful.
Send cover letter and resume to Sam Weeks.

Temporary Professional
Temporary Staff Relations Specialist (PA8603)
Human Resources-Endowed
Posting Date: 10/10/91
Reports to the acting manager of Staff Relations and
Development. Will primarily provide support in the
development, recommendation, and implementation of
policies, procedures, and programs related to staff
relations. The incumbent will: work directly with indi-
vidual employees, department heads, and supervisors
to resolve employee relations concerns and to ensure
consistent administration of related policies and prac-
tices; assist in the evaluation, development, and re-
view of policies and procedures to ensure clarity of
interpretation and compliance with federal, state, and
local laws and regulations; perform projects or assist
other staff members in the areas related to staff rela-
tions or development.
Requirements: Bachelor's degree in human resource
management, personnel, labor relations, or equivalent
experience. Knowledge of employee relations or labor
relations. Excellent written and oral communication
skills. Knowledge of university policies and proce-
dures and applicable laws and regulations. Basic
knowledge and skill in using packaged computer pro-
grams helpful. Send cover letter and resume to
Cynthia Smithbower. Staffing Services, 160 Day Hall.

Non Cornell Position

Ithaca Community Childcare Center seeks to fill full
time teacher openings in Pre-K and Toddler class-
rooms beginning December/January.
Education and experience in Early Childhood Educa
tion a must. Starting salary of $14,700 includes caf-
eteria benefit plan.
Send resume and cover letter by October 9 to: IC3.
579 Warren Road, Ithaca, New York 14850, 257 0200.

Boyce Thompson Institute
Laboratory Assistant
Plant Protection
Part-time Temporary
Hiring Rate: $6.50
Posting Date: 9/26/91
Assist with laboratory studies of a fungal disease or
Gypsy moth. Work will include analyzing soil samples
for the presence of fungal spores, and assisting with
laboratory experiments and data processing. Position
will run until January 31, 1992.
Requirements: High School diploma. Prefer
bachelor's degree and/or experience working in bio-
logical research. Accuracy and attention to detail.
Basic knowledge of computer use. Contact Anne
Zientek at 254-1239

Technical
I As a prominent research institution, Cornell has a di-
verse need for laboratory, electro/mechanical and
computer support. Individuals with backgrounds in
computer science, biology, microbiology, chemistry,
animal husbandry, plant science and medical labora-
tory techniques are encouraged to apply; applicants
with ASCP or AHT licenses are in particular demand.

I All external candidates must have a completed signed
| employment application on file with Staffing before
i they can be interviewed for a position.

Submit a resume and cover letter for each position,
specifying the job title, department and job number, to
Sam Weeks, 160 Day Hall. Skill assessment check
lists, available at the Day Hall office, are a valuable

| aid when applying for computer or laboratory related
I positions.

CRT Operator GR18 (T8503)
Plantations-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 10/3/91
Maintain Plantation's gift management system using a
PC. Design and implement a successor system inte-
grating Cornell's Public Affairs Records database and
Macintosh software. One year position.
Requirements: High School diploma or equivalent
required. Some college coursework preferred. 1-2
years knowledge of Macintosh computers and familiar-
ity with Cornell's Public Affairs info system required.
Experience with DBase desired. Send cover letter
and resume to Sam Weeks
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Animal Technician GR18 (T8506)
Laboratory Animal Services-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 10/3/91
Provide care, (feed, clean and monitor) for research
animals. Follow strict protocols for sterile or disease
control environments and regulations for animal wel-
fare- Maintain animal records. Assist vets in treating
and vaccinating animals. Will include weekend hours,
Every Saturday and Sunday.
Requirements: High School diploma or equivalent.
Associate's in Animal Science desired. Assistant
animal certification helpful. 1 year lab animafexpe-
rience. Knowledge of a variety of lab animals and
animal breeding required. Ability to lift 50 pounds.
Pre-employment physical and all necessary immuniza-
tion required. Send cover letter and resume to Sam
Weeks.

Technician GR18 (T8401)
Biotechnology Program-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 9/26/91
Provide technical support for the Biotechnology Ana-
lytical and Synthesis Facility. Prepare solvents, buff-
ers, and reagents necessary for the synthesis, isola-
tion and characterization of peptides, proteins and
qligonucleaotides. Perform peptide synthesis and pu-
rification using a three column peptide synthesizer,
several HPLC and capillary electrophoresis systems.
Assist in supervision of student lab aides. Maintain
stock inventory; clean glassware; and maintain lab
cleanliness and order. Some weekend hours.
Requirements: AAS degree or equivalent in bio-
chemical science or lab technology. 6-12 months lab
experience. Send cover letter and resume to Sam
Weeks.

Technician GR18 (T8403)
Chemistry-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 9/26/91
Provide staff support to Safety and Laboratory Ser-
vices. Prepare, package and distribute reagents, sup-
plies and equipment. Assist with inventory control,
stockroom management, lab maintenance and chemi-
cal disposal.
Requirements: AAS in chemical technology or
equivalent required. Strong chemistry background with
at least 1 yr. of general and organic chemistry with
lab experience preferred. Ability to follow directions,
keep records and meet deadlines. Send cover letter
and resume to Sam Weeks.

Technician GR19 (T8505)
Animal Science-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 10/3/91
Assist in reproductive physiology research program;
conduct experiments; analyze sperm motility and mem-
brane integrity; use tissue culture techniques to study
oocyte maturation and in-vitro fertilization. Assist with
sperm, oocyte and embryo crypreservation studies.
Prepare reagents; maintain lab.
Requirements: Associate's or equivalent in animal
science or biological sciences. 1 yr. lab experience
highly desirable. NYS Driver's license. Send cover
letter and resume to Sam Weeks.

Technician GR19 (T8406)
Agricultural and Biological Engineering-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 9/26/91
Perform experiments on enzymatic hydrolysis of cellu-
lose, cellulase binding and cellulase activity. Conduct
reducing sugar concentration, enzyme concentration,
particle numbers and other critical assays. Maintain
the supply of cellulases, buffers, reagents and
plasticware used in routine biochemical activities.
Requirements: Associates in biochemistry or chemis-
try required. Minimum 1 yr. related work experience
in protein biochemistry. Familiarity with basic bio-
chemical procedures and equipment such as spectro-
photometer, shaker-incubators, autoclaves and particle
counter is expected. Send cover letter and resume to
Sam Weeks.

Program Aide GR19 (T4104)
Entomology-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 9/12/91-Repost
Provide technical support for studies on pests and
pesticide use assessment for selected agricultural pro-
duction systems in New York. Working with Cornell
faculty and Cooperative Extension, develop pest and
pesticide use questionnaires, conduct surveys, admin-
ister questionnaires, working with statisticians develop
sound sampling schemes, computerize/summarize
data: assist in preparation of reports.
Requirements: Associate's; Bachelors strongly de-
sired in a biological or agricultural science or exten-
sive experience in agricultural production systems.
Valid NYS driver's license. Training/experience in sta-
tistics, computer literacy and cooperative extension
highly desirable. Send cover tetter and resume to Sam
Weeks.

Technician GR20 (T8408)
Center for the Environment-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 9/26/91
Provide technical assistance in lab research on plant

Erowth involving gas flux between shoots and roots,
uild and maintain experimental set-ups. Perform

careful and accurate measurements. Harvest and
weigh plants. Determine ph, oxygen concentration,
and carbon content of the nutrient media. Maintain
and operate equipment: gas chromatograph, infrared
gas analyzer, oxygen meter, ph meter, muffle furnace,
etc. Maintain greenhouse plants. Prepare nutrient
solutions. Analyze data on Mac, IBM and Cornell
mainframe computers. Funding thiough 2/29/92 with
the possibility of continuation.
Requirements: Bachelor's degree or equivalent in
biological sciences. 1-2 years experience in handling
lab equipment. Experience in analysis of data. Knowl-
edge of nutrient analysis. Send cover letter and re-
sume to Sam Weeks.

Lab Technician GR20 (T8409)
Veterinary Microbiology Baker Institute-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 9/26/91
Assist in the molecular analysis of gene expression in
the immune system of rodents. Prepare cDNA and
cRNA probes, including: 1)growth and maintenance of
bacteria with plasmids, 2)purification of plasmidDNA
and enzymatic modifications of cDNA, 3)enzymatic
labeling of nucleic acids. Assist in in situ hybridiza-
tions for RNA detection, northern blots and electro-
phoresis of nucleic acids. Perform routine lab duties.
Assist with lab animals.
Requirements. Bachelor's degree or equivalent in
microbiology or biochemistry. \-2 years lab experi-
ence in eukaryotic molecular biology including RNA
preparation. Ability to prepare reagents, follow de-
tailed written procedures and keep accurate records.
Radioisotope use preferred. Send cover letter and
resume to Sam Weeks.

Technician GR20 (T8316)
Clinical Sciences-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 9/19/91
Provide technical assistance in-a lab that conducts
research on dog and horse reproduction. Collect and
prepare blood; perform endocrine analysis including
radioimmunoassay and enzyme immunoassay; pre-
pare frozen tissue and stain by immunohistochemistry;
perform tissue incubations; and maintain lab. Pre-
exposure rabies vaccination and pre-employment
physical required. Send cover letter and resume to
Sam weeks.

Technician GR20 (T8308)
Diagnostic Lab-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 9/19/91
Assist technicians in Bacteriology Section in perform-
ing microbiological and immunological tests to aid in
diagnosis of infections in animals and humans. Back-
up technical staff in the Brucellosis Section. Assist in
isolation, identification and susceptibility testing of
fungi, bacteria and protozoa. Assist in determining
antibody levels using agglutination techniques. Assist
in water analysis.

Requirements: Bachelor's degree or equivalent in
microbiology or related field. Minimum of 2 years
general lab experience. Send cover letter and resume
to Sam Weeks.

Accelerator Technician GR20 (T8303)
Lab of Nuclear Studies-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 9/19/91
Provide skilled manual work maintaining an accelera-
tor system. Do plumbing, soldering, brazing and elec-
trical wiring. Use standard machine tools and measur-
ing instruments. Fabricate or modify electrical or
mechanical devices, working from sketches or general
instructions. Follow safety rules. Become familiar with
the accelerator interlock system and learn to use it.
Requirements: High School diploma with 2 years of
formal training in mechanical/electrical field or equiva-
lent combination of education and experience. Some
experience in lab or shop preferred. Send cover letter
and resume to Sam Weeks.

Technician GR21 (T8309)
Vet Micro, Immuno and Parasit-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 9/19/91
Provide technical assistance in an immunophysiology
research lab. Supervise the routine operation of the
primary research lab, cell culture facility and the lab
personnel. Organize and carry out the research pro-
gram. Assist in the design and planning of experi-
ments.
Requirements: Bachelor's degree in biology or chem-
istry or an AAS degree with technical certification. 2
years minimum lab experience. Technical expertise
required in serological preparation and analysis; ELISA
procedures; cell culture and sterile techniques; cell
harvesting and preparation; radioisotope usage and
handling; blood collection and administering injections
in live animals; and tissue processing for cytochemical
and immunohistochemical analysis. Computer data-
base management, spreadsheet analysis and statisti-
cal computing. Must have pre-employment physical
and pre-exposure rabies vaccination. Send cover let-
ter and resume to Sam Weeks.

Technician GR22 (T8604)
Pharmacology-Statutory
Minimum Biweekly Salary: $641.92
Posting Date: 10/10/91
Conduct experiments and analyze results on biochemi-
cal research related to calcium channels. Contribute
to experimental design and the discussion of results.
Calculate and analyze data using statistics and
graphs. Perform radioligand binding, tracer flux, and
enzyme assays. Maintain cell culture and perform tis-
sue preparations. Prepare solutions. Keep records,
maintain lab and order supplies. Supervise and train
staff.
Requirements: BS degree in biochemistry, neurobiol-
ogy, or related field. 2-4 yrs. relevant lab experience.
Familiarity with lab balance, pH meter, centrifuge,
gamma and scintillation counter, spectrophotometer,
light microscope and tissue culture equipment. Send
cover tetter and resume to Sam Weeks.

Technician GR22 (T8603)
Pharmacology-Statutory
Minimum Biweekly Salary: $641.92
Posting Date: 10/10/91
Perform experiments employing established molecular
cloning protocols such as restriction enzyme digests,
ligations, transformations, DNA mini-preps, agarose
gel electrophoresis, etc. Perform DNA sequencing.
Maintain supplies, equipment, bacterial cultures and
radioactivity use records.
Assist in planning and execution of experiments and
discussions of results.
Requirements: BS degree in the biological sciences
or equivalent. 2-4 years related experience, including
molecular cloning. Working knowledge of standard lab
procedures and use of general lab equipment: centri-
fuges, balances, ph meters, etc. Send cover letter
and resume to Sam Weeks, Staffing Services, 160 Day
Hall.

Accelerator Operator GR24 (T8410)
Lab of Nuclear Studies-Statutory
Minimum Biweekly Salary: $701.22
Posting Date: 9/26/91
Operate a computer controlled accelerator system to
provide high energy electron and positron beams for
use by experimental groups. Investigate faults and
take remedial action. Enter all significant events in
accelerator log book. Carry out accelerator mainte-
nance and development projects as directed. Maintain
and enforce safety precautions and maintain the integ-
rity of accelerator interlock systems. Assist in training
others.
Requirements: AAS degree in electronics or equiva-
lent training through in-service courses or similar pro-
grams. Bachelor's degree in physics preferred. 2-3
years experience in lab or shop preferred. Must be
willing to take additional training. Send cover letter
and resume to Sam Weeks.

Technical Temporary

Casual Animal Technician (T7808)
Equine Drug Testing-Statutory
Posting Date: 8/15/91
Care and feeding of horses plus bam maintenance and
tractor operation. Additional work as assigned.
Requirements: Some experience working with horses
preferred Must be able to lift 100 pounds. Pre-em-
ployment physical required. Send cover letter and
resume to Sam Weeks.

Office Professionals
Approximately half of all University openings are for]
Office Professionals. Individuals with secretarial, word:
processing (IBM PC, Macintosh, Wang, Micom), data I
entry, technical typing, or medium to heavy typing (45-
60+ wpm) are encouraged to apply. i

All external candidates must have a completed,
sioned employment application on file with Staffing |
before they can be interviewed for a position. Em
oloyee candidates should submit an employee transfer
application and cover letter, if requested, for each
position in which they are interested.

Submit a signed employment application and re-
sume which will remain active for a period of four
months During this time, you will be considered for
anv appropriate openings for which you are competi-
tively Qualified. Requests for referral and/or cover
letters are not accepted from external candidates un-
less specified in the ad. Qualified applicants will be
invitedfor a preliminary interview at our EHP office. It
vou are currently available for employment, you may
want to consider temporary opportunities at the Uni-
versity Please contact Karen Raponi at 255-2192 for
details. _

Office Assistant GR17 (C8608)
Campus Mail Services-Endowed
Minimum Biweekly Salary: $530.38
Posting Date: 10/10/91
Sort U.S. and Campus mail. Prepare mail to appropri-
ate Campus Mail Routes. Correct addresses through
the use of a microcomputer.
Requirements: High School diploma or equivalent.
Familiar with Cornell Campus and U.S. Postal service
rules and regulations helpful. Up to one year related
experience. Light typing. Send cover letter and re-
sume to Esther Smith, Staffing Services, East Hill
Plaza #2. Employees should include employee trans-
fer application.

Office Assistant GR17 (C8611)
JGSM-Endowed
Minimum Biweekly Salary: $530.38
Posting Date: 10/10/91 .
Responsible for maintaining, under supervision, the
journal's subscription list by sorting and coding depos-
ts- set up new subscriptions; update accounts; pre-
pare invoices and mailing labels; handle related corre-

Requirements: High School diploma or equivalent
required. Up to one year related experience. Medium

typing. Send cover letter and resume to Esther Smith,
Staffing Services, East Hill Plaza #2. Employees
should include employee transfer application.

Office Assistant GR17 (C8406)
Construction, Arch. Serv., Contracts-Endowed
Minimum Biweekly Salary: $530.38
Posting Date: 10/10/91-Repost
Provide administrative and reception support for the
division.
Requirements: High School diploma or equivalent.
Up to 1 yr. of secretarial/receptionist experience pref-
erable. Knowledge of university preferred. Knowl-
edge of Macintosh computer required. Must exercise
independent judgement and good communication
(written and oral skills). Medium typing. Send cover
letter and resume to Esther Smith, Staffing Services,
East Hill Plaza #2. Employees should include em-
ployee transfer application.

Editorial Assistant GR18 (C8607)
University Press-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 10/10/91
Act as assistant to editor responsible for acquiring
scholarly books in the humanities. Type; file; keep
records; follow-up; some contact with authors and
press advisers.
Requirements: AAS. or equivalent. 1-2 yrs. related
experience. Prior experience in publishing advanta-
geous. Familiar with PCs, and in particular a working
knowledge of Microsoft Word, and Lotus is highly de-
sirable. Heavy typing. Send cover letter and resume
to Esther Smith, Staffing Services, East Hill Plaza #2.
Employees should include employee transfer applica-
tion.

Office Assistant GR18 (C8610)
Theory Center-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 10/10/91
Act as receptionist and provide backup secretarial
support for the Theory Center.
Requirements: High School diploma or equivalent.
Secretarial school preferred. 1-2 yrs. related office
experience. Ability to work in a fast paced environ-
ment. Word Processing experience desirable. Expe-
rience with UNIX and electronic mail highly desirable.
Strong interpersonal and communication skills essen-
tial, l ight typing. Send cover letter and resume to
Esther Smith, Staffing Services, East Hill Plaza #2.
Employees should include employee transfer applica-
tion.

Library Aide GR18 (C8416)
Library-Geneva-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 9/26/91
Search NOTIS and RUN data bases; verify biblio-
graphic information; check serial holdings and add
Geneva holdings to Cornell records; input original
records and create item, VHLD records on NOTIS.
Until 6/30/92.
Requirements: High School diploma or equivalent.
Some college coursework preferred. 1 -2 years related
experience. Ability to perform highly detailed and re-
petitive tasks accurately. Knowledge of foreign lan-
guages desirable. Computer experience necessary.
Medium typing. Send cover letter and resume to
Esther Smith, Staffing Services, EHP #2. Employees
should include employee transfer application.

Office Assistant GR18 (C8420)
Travel Office-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 9/26/91
Quality control, issue, and assemble airline tickets
daily. Maintain and update Sabre passenger profiles;
audit endowed and statutory air service requisitions;
reconcile monthly Diners Club Statement; maintain fil-
ing systems; coordinate delivery and mail services;
back-up for receptionist.
Requirements: High School diploma or equivalent.
Certificate or degree in Travel and Tourism; or 2 years
travel agency or airline experience. American Airlines
Sabre Reservation experience required. Excellent
communication, interpersonal and organizational skills.
Heavy typing. Send cover letter and resume to Esther
Smith, Staffing Services, EHP #2. Employees should
include employee transfer application.

Office Assistant GR18 (C8006)
Division of Summer Session, Extramural Study,
and related Programs-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 8/29/91
Provide administrative and secretarial support for the
media services department of the Division. Assist in
producing and distributing marketing and publicity
materials and keeping records of media department
efforts and of their effectiveness; provide secretarial
support to the media manager and media assistant.
Requirements: High School diploma or equivalent.
1-2 years experience. Excellent organizational and
communication skills required. Ability to work under
pressure and to meet deadlines. Familiarity with ad-
vertising, publicity, and graphic design helpful. Knowl-
edge of Macintosh computer and Microsoft Word,
Pagemaker, and Foxbase software helpful. Send
cover letter, resume, and 2 short writing samples to
Esther Smith, Staffing Services, EHP #2. Employees
should include employee transfer application.

Shipping/Supply Clerk GR19
Diagnostic Lab-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 10/10/91
Manage receiving and shipping function for lab, office
and mailing supplies. Includes receiving and distribut-
ing all incoming packages. Responsible for shipping
lab specimens, testing kits, etc.; prepare and ship or-
ders for sample collection; maintain current, accurate
supply records; interface with Vet receiving.
Requirements: High School diploma or equivalent.
Must have drivers license. 2 yrs. experience in a re-
ceiving/shipping function. Some experience with data
entry and retrieval desirable. Knowledge of General
Stores operations and U.S. Mail/Courier regulations
desirable. Medium typing Cornell employees send
employee transfer application, cover letter and resume
to Esther Smith, Staffing Services, East Hill Plaza #2.

Accounts Assistant GR19 (C8613)
Finance and Business Services-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 10/10/91
Provide accounting, clerical and administrative support
for accounts receivable and transaction system of the
Business Service Unit.
Requirements: High School diploma or equivalent.
Some college coursawork preferred. Minimum 2 yrs.
accounting experience. Excellent communication and
organizational skills. Computer/terminal experience
helpful Light typing. Send cover letter and resume to
Esther Smith, Staffing Services, East Hill Plaza #2.
Employees should include employee transfer applica-
tion.
Administrative Aide GR19 (C8418)
Undergraduate Admissions-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 9/26/91
Provide secretarial support to the Associate Dean and
staff for minority recruitment. Prepare, type and dis-
tribute statistical reports; facilitate folder flow; prepare
routine correspondence.
Requirements: High School diploma or equivalent;
business or secretarial school desirable. Minimum 2-
4 years experience. Expertise in use of Macintosh
including Excel and Microsoft Word. Excellent organi-
zational and interpersonal skills. Medium typing.
Send cover letter and resume to Esther Smith, Staffing
Services, EHP #2. Employees should include em-
ployee transfer application.

Administrative Aide GR19 (C8415)
Human Development and Family Studies Family
Life Development Center-Statutory
Minimum Biweekly Salary: $566.28

Provide"administrative support to FLDC administrative
staff. Input, format and produce final copy for reports
project publications, manuscripts, correspondence and
proposals; develop and maintain data base; coordinate
on/off campus meeting and conferences. Until 6/30/92
contingent upon funding.

Requirements: High School diploma or equivalent. 2
years experience. Some college coursework desired.
Excellent organizational, communication and interper-
sonal skills, Macintosh or PC computer experience
with word processing, spread sheets, databases, pub-
lishing and presentation software highly desirable
Broad based secretarial skills. Medium typing. Send
cover letter and resume to Esther Smith, Staffing Ser-
vices, EHP #2. Employees should include employee
transfer application.

Administrative Aide GR19 (C7601)
Computer Science-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 8/1/91-Repost
Provide administrative and organizational support to
several faculty and department publications unit. Use
advanced graphics software to produce and edit tech-
nical reports.
Requirements: High School diploma or equivalent.
Some college coursework preferred. Microcomputer
experience necessary. Must be flexible and able to
work under time constraints. Excellent writing, com-
munication, interpersonal skills and ability to prioritize
a must. Medium typing. Send cover letter and re-
sume to Esther Smith, Staffing Services, EHP #2.
Employees should include employee transfer applica-
tion.

Secretary GR20 (C8606)
School of Hotel Administration-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 10/10/91
Provide administrative/secretarial support for approxi-
mately six academic staff members in the area of
teaching and research in the food service industry.
High level of confidentiality required and exercise
moderate independent judgment. Original composition
of report/correspondence material and library research
skills are required.
Requirements: AAS. degree in secretarial science
or equivalent. 2-3 yrs. office experience, organiza-
tional interpersonal, and communication skills desir-
able. Supervisory experience. Macintosh word pro-
cessing skills, shorthand, (desirable), machine tran-
scription skills needed. Medium typing. Send cover
letter and resume to Esther Smith, Staffing Services,
East Hill Plaza #2. Employees should include em-
ployee transfer application.

Secretary GR20 (C8612)
Biochemistry, Molecular & Cell Biology-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 10/10/91
Provide secretarial support for five faculty members
which includes typing letters, scientific manuscripts
and grant proposals; answer telephones; make travel
arrangements; file; xeroxing. Other duties as as-
signed.
Requirements: Associates degree or equivalent. 2-
3 yrs. related experience; excellent typing skills, prefer —
experience with technical typing. Familiar with Macin-
tosh computer. Heavy typing. Send cover letter and
resume to Esther Smith, Staffing Services, East Hill
Plaza #2.

Head Secretary GR20 (C8609)
Floriculture and Ornamental Horticulture-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 10/10/91
Department lead secretary. Grad field and extension
section. Manage day-to-day operations of front office
including functional supervision of secretarial staff and
liaison to Administrative Manager concerning opera-
tional and staffing issues. Provide full administrative
and secretarial support to Grad Faculty
Representative, Extension leader and 2 additional fac-
ulty for teaching, research and extension. Perform a
wide variety of duties including coordinating confer-
ence information and special projects.
Requirements: Associates or equivalent; 2-3 yrs.
related experience. Supervisory and office manage-
ment experience. IBM computers and Word Perfect
required; desktop publishing publishing preferred.
Heavy typing. Send cover letter and resume to Esther
Smith, Staffing Services, East Hill Plaza #2. Employ-
ees should include employee transfer application.

Senior Night Supervisor GR20 (C8504)
Veterinary Library - Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 10/3/91
Responsible for the operation of the Veterinary Library
during evening and some weekend hours, includes,
circulation/reserves, security, and student supervision.
Perform various information-related services, including
assistance to patrons in locating materials, interpreting
the online catalog, searching CD-Rom databases, and
using audio-visuals and equipment. Staff the Public.
Service Desk. Other duties as assigned, includes,
daily cash management and bindery preparation.
Full-time, regular position with evenings, Mon.-Fri.; Sat
or Sun.
Requirements: AAS degree or equivalent. Minimum
2 years previous library public service and/or customer
service experience preferred. Able to work and inter-
act with a wide variety of people. Excellent interper-
sonal, organizational,, and communications skills.
Able to work independently. Knowledge of NOTIS or
microcomputer applications helpful. Some supervi-
sory experience helpful. Light Typing. Send clover
letter and resume to Esther Smith, Staffing Services,
East Hill Plaza #2. Employees should include an
employee transfer application.

Administrative Aide GR20 (C8508)
Athletic Public Affairs- Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 10/3/91
Provide administrative and secretarial support for Di-
rector and Assistant Directors of Athletic Public Af-
fairs. Assist with preparation of newsletters,
phonathons special events and projects; manage
workflow; research and prepare complex gift and pro-
file reports; prioritize and prepare confidential corre-
spondence.
Requirements: Associate's degree or equivalent.
Minimum 2-3 years related experience. Excellent
organizational, communications and interpersonal
skills. Ability to handle confidential information,
Experience with IRIS, Macintosh computers desirable.
Heavy typing. Send cover letter and resume to Esther
Smith, Staffing Services, East Hill Plaza #2. Employ-
ees should include and employee transfer application.

Administrative Aide GR20 (C8417)
Council of the Creative and Performing Arts and
AAandP Deans Office-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 9/26/91
Provide administrative assistance equally distributed
in two office: 1 (Council for the Creative and Perform-
ing Arts-assist to expedite arts programs, handle in-
quiries, schedule meetings, gather information for arts
project proposals, assist with publication of EVENTS
in the arts and humanities, maintain budget and grant
accounts. 2) AAandP Deans Office-Assist with Col-
lege accounting and administration, including prepara-
tion of journal vouchers and scholarship awards.
Continuing 11 month appointment from August - June.
Requirements: Associate's degree or equivalent in
office experience. Ability to work independently, man-
age multiple tasks with strong organizational and com-
munication skills. Experience on the Macintosh with
knowledge of Microsoft Word, Excel, and Pagemaker
needed. Familiarity with Cornell accounting proce-
dures and knowledge of arts and humanities depart-
ments and programs at Cornell helpful. Medium typ-
ing. Send cover letter and resume to Esther Smith,
Staffing Services, EHP #2. Employees should include
employee transfer application.

Editorial Assistant GR20 (C8408)
C.U. Press-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 9/26/91
Assist the Acquisitions Coordinator in acquiring manu-
scripts; draft letters and memos to Press advisers and
authors; maintain some department records; assist in
preparation of annual reports; major responsibilities for
coordinating department workflow; some training of
new employee; Acquire list of books in subfield to be
determined in consultation with supervisor.
Requirements: AAS. BA or equivalent desirable.
Excellent typing skills. Strong communication skills.
Some publishing experience desirable. Heavy typing.
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Send cover letter and resume to Esther Smith, Staffing
Services, EHP #2 Employees should include em-
ployee transfer application.

Administrative Aide GR20 (C8309)
Computer Science-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 9/19/91
Provide administrative and clerical support to the Of-
fice of Undergraduate Programs. Manage the produc-
tion and coordination of course materials, student pub-
lications and event planning. Primary supervision pro-
vided by assistant director of undergraduate programs.
Requirements: Associates degree or equivalent com-
bination of education and experience. Minimum of 2
years related experience in university environment.
Excellent organization and human relations skills.
Demonstrated ability to work with diverse groups; at-
tention to detail as well as ability to prioritize. Excel-
lent typing and word processing skills a must. Medium
typing. Send cover letter and resume to Esther Smith,
Staffing Services, EHP #2. Employees should include
employee transfer application.

Personnel Assistant GR21 (C8202)
Dean's Office-Endowed
Minimum Biweekly Salary: $615.42
Posting Date: 9/12/91
Coordinate the processing of personnel-related work
for the College of Engineering. Provide management
assistance and administrative support to the Director
of Human Resources and indirectly to other College
Deans and Directors.
Requirements: AAS or equivalent. Additional college
coursework preferred. Thorough knowledge of Cornell
personnel procedures and policies required. Experi-
ence with spreadsheet software mandatory. Regular
Cornell employees only. Light typing. Send employee
transfer application, cover letter and resume to Esther
Smith, Staffing Services, EHP #2.

Research Aide GR22
Human Resources-Endowed
Minimum Biweekly Salary: $641.92
Posting Date: 10/10/91
Act as primary source for survey requests. Assist
Senior Compensation Specialist with survey data:
gather survey data for internal and external requests,
prepare reports. Provide data analysis and research
aide support for the compensation unit of the Office of
Human Resources.
Requirements: Associates degree or equivalent.
Bachelor's degree or equivalent preferred. Some re-
lated experience and ability to use computer, e.g.,
IBM/Macintosh with a good working knowledge of
spreadsheets. Strong organizational and analytical
skills. Knowledge of statistical packages preferred.

Program Aide GR22 (C8505)
NYC Cooperative Extension-Statutory
Minimum Biweekly Salary: $641.92
Posting Date: 10/10/91
Plan, implement and evaluate project activities di-
rected to families participation in a child development
program in Fort Greene, Brooklyn. This is an outreach
position. Until 9/30/92.
Requirements: Associates degree or equivalent. 3-
5 yrs experience in a community based educational
program. Communicate effectively both orally and
writing. Teaching skills. Demonstrated ability to work
as a team member in planning, organizing and evalu-
ating program efforts. Send cover letter and resume
to Esther Smith, Staffing Services, East Hill Plaza #2.

Administrative Aide-Legal GR22 (C8506)
University Counsel - Endowed
Minimum Biweekly Salary: $641.92
Posting Date: 10/3/91
Provide administrative assistance to two associate
counsels specializing in real estate, trust, estate and
tax law; prepare legal documents, reports, correspon-
dence; maintain office file index; some accounting re-
sponsibility; shared reception and telephone duties.
Other duties as assigned.
Requirements: Associate's degree or equivalent. 3-
5 years executive and /or law office experience pre
ferred; experience in real estate and estate matter
desirable. Macintosh computer/MS Word software.
Good organizational skills. Ability to work indepen-
dently and under pressure. Confidentiality critical,
excellent language. Telephone and interpersonal skill
important. Heavy typing. Send cover letter and re-
sume to Esther Smith, Staffing Services East Hill
Plaza #2. Employees should include an employee
transfer application.

Office Professional ParJ-Time
Secretary GR18 (C8414)
Soil, Crop and Atmospheric Sciences-Statutory
Minimum Full-time Equivalent: $542.89
Posting Date: 9/26/91
Provide secretarial support. Type correspondence,
forms, reports, manuscripts, tables, classwork and
exams; arrange travel; purchase supplies; maintain
copier accounts; input publication references; sched-
ule appointments and arrange meetings; provide
backup secretarial assistance by covering overload
from other secretaries. 20hrs/week (somewhat flex-
ible).
Requirements: High School diploma or equivalent.
Some college coursework preferred. 1-2 years expe-
rience working in secretarial position. Knowledge and
experience with personal computers (especially IBM
compatible); must know how to use WordPerfect.
Demonstrate organizational and communication skills.
Ability to work independently. Heavy typing. Send
cover letter and resume to Esther Smith, Staffing Ser-
vices, EHP #2. Employees should include an em-
ployee transfer application.

Historical Core Literature Project Assistant GR19
(C8510)
Albert R. Mann Library - Statutory
Minimum Full-time Equivalent: $566.28
Posting Date: 10/3/91
Assist in the compilation of subject bibliography of
historic materials to be used for preservation purposes.
Duties include bibliographic searching of computer
databases, use of database management software,
editing and verifying of bibliographic information, data
entry and maintaining statistics and records of project.
Additional duties in library bindery. Regular, part-time
position until 12/31/92.
Requirements: AAS degree or equivalent required;
additional coursework preferred. Computer experi
ence including word processing ability required, 1-2
years experience searching bibliographic databases,
including NOTIS and RLIN highly desirable. Experi-
ence with database management soltware (particularly
Procite) desirable. Ability to be self-directed, to meet
deadlines, and attention to detail are essential. Send
cover letter, resume to Esther Smith, Staffing Services,
East Hill Plaza #2. Employees should include an
employee transfer application.

Administrative Aide GR19 (C8507)
Operations Research and Industrial Engineering-
Endowed
Minimum Full-time Equivalent: $566.28
Posting Date: 10/3/91
Provide administrative/clerical support for the Gradu-
ate Programs and the schools Administrative Man
ager. Backup for technical typing using the EXP pro-
gram. Other duties as assigned. Regular, part-time,
20hf6/wk , to be arranged.
Requirements: High school diploma or equivalent.
Some college coursework preferred. 1-2 years re-
lated experience. Good interpersonal skills. Knowl-
edge or technical typing helpful. Send cover letter
and resume to Esther Smith, Staffing Services, East
Hill Plaza #2. Employees should include an employee
transfer application.

Senior Night Supervisor GR20 (C8614)
Physical Sciences Library-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 10/10/91
Responsible for the security, maintenance, and provi-
sion of all services of the library during evening and/
or weekend hours usually without the presence of any
library staff except students. Responsible for the pro-
vision of the Table of Contents and photocopy ser-
vices. Use both general guidelines and specific proce-
dures for guidance as supervisor is usually unavail-
able for consultation. 24 yrs./week: Monday-Thurs-
day 6-12 Midnight.
Requirements: Associates degree with course work
in Physical Sciences desirable. 2-3 yrs. related expe-
rience. Must be able to work effectively in a challeng-
ing environment with constant interruptions. Demon-
strated ability to communicate effectively with the pub-
lic. Familiarity with computers required. Library expe-
rience desirable. Must be able to push loaded book
trucks and occasionally lift boxes up to 100 lbs. Send
cover letter and resume to Esther Smith, Staffing Ser-
vices, East Hill Plaza #2. Employees should include
employee transfer application.

Research Aide GR20 (C8413)
Classics-Endowed
Minimum Full-time Equivalent: $590.45
Posting Date: 9/26/91
Responsible for operating Kurzweil optical scanner
which converts printed texts into computer files for the
CCCGI (1/2 time), and correcting tests of Greek in-
scriptions from publications converted into computer-
readable form by the Kurzweil Optical scanner for in-
clusion in a database on the Ibycus computer system
(1/2 time). Flexible Hours.
Requirements: B.A. in Classics, humanities, history
or related field preferred. 1 -2 years related experi-
ence. Proficiency in Ancient Greek, some knowledge
of Latin, familiarity with word processing. Send cover
letter and resume to Esther Smith, Staffing Services,
EHP #2. Employees should include employee transfer
application.

Editorial Assistant GR21 (C8411)
Neurobiology and Behavior-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 9/26/91
Independently provide a wide range of editorial assis-
tant duties and responsibilities to the editor of a scien-
tific monograph. These duties include but are not lim-
ited to the following: formatting and layout of manu-
scripts; scientific word processing; coordinating re-
views by external specialist; desk top publishing;
proofing and editing; copy editing and library searches.
5 days/week, 20 hrs.
Requirements: Associates or equivalent. Minimum
2-3 years related experience. Prior experience with
word processing equipment and scientific editing.
Knowledge of Macintosh and programs such as
DeskTop. Writenow, Pagemaker and Macwrite. Dem-
onstrated ability to work independently. Understand-
ing of editing and publishing fields desirable. Send
cover letter and resume to Esther Smith, Staffing Ser-
vices, EHP #2. Employees should include employee
transfer application.

Administrative Aide GR21 (C7211)
Veterinary Administration-Statutory
Minimum Full-time Equivalent: $615.42
Posting Date: 9/19/91
Provide administrative support to the Director/College
Registrar. Includes full range of general secretarial
duties, assistance with processing various forms, and
extensive entry and verification of data. Days and
hours Monday-Friday, 10:00-2:00.
Requirements: Associates required. 2-3 yrs prior
experience in a student services office preferred.
Accuracy and attention to detail and excellent interper-
sonal skills are essential. Familiarity with advanced
Word Perfect applications and proficiency in use of
university mainframe and Lotus 1-2 3 required. Me-
dium typing. Regular Cornell employees send em-
ployee transfer application, cover letter and resume to
Esther Smith, Staffing Services, EHP. External appli-
cants send cover letter and resume to Esther Smith,
Staffing Services. EHP.

Office Professionals Temporary
In addition to posted positions, temporary opportuni-
ties occur in many occupational areas, including sec-
retarial, word processing, accounting, and office ad-
ministration. All individuals are encouraged to apply;
experienced applicants with a typing speed of 45-60
wpm, knowledge of IBM-PC Word Perfect software and
Macintosh word processing are in particular demand.
Call Karen Raponi at (607) 255-2192 or 255-7422 for
more information.

Secretary (S8305)
Human Ecology Administration-Statutory
Posting Date: 9/19/91
Provide clerical and office support to the Executive
Staff Assistant for the Dean of the College of Human
Ecology in a very busy office with a high volume of
confidential and sensitive materials. 15 hrs. per week;
mornings preferred.
Requirements: High School diploma or equivalent
experience. 1-2 years of related office experience.
Experience with IBM compatible computers and famil
iarity with WordPerfect desired. Confidentiality, atten-
tion to detail, good communication skills required.
Medium typing. Send cover letter and resume to
Karen Raponi, Staffing Services. EHP #2

Office Professional Casual
Receptionist (S8509)
Information Technologies
Hiring Rate: $6.00
Posting Date: 10/10/91
Responsible for greeting all visitors of Information
Technologies. Answer phone and provide general

information. Maintain, organize and distribute CIT
publications. Assist computer accounting with ac-
count validation and other remedial access functions.
Act as an agent for Operations staff in dealing with
tape librarian functions.
Requirements: High school diploma or equivalent.
Receptionist experience preferred. Experience with
automated office systems. Familiarity with software
or programming helpful- Must have excellent inter-
personal and communication skills. 3 casual posi
tions available. Send coyer letter and resume to
Karen Raponi, Staffing Services, East Hill Plaza #2.

Office Professionals Off Campus
Secretary (C8509)
NYC Cooperative Extension-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 10/3/91
Serve as front desk secretary/receptionist and assist
in facilities coordination for New York City Cooperative
Extension programs at main administrative office.
Requirements: High school diploma or equivalent.
Some coursework in secretarial science. 1-2 years
related experience. Word processing skills. Good
typing/keyboarding, organizational and communication
skills. Bilingual (Eng./Spanish). Medium typing.
Send cover letter and resume to Esther Smith, Staffing
Services, East Hill Plaza #2. Employees should in-
clude an employee transfer application.

1-2 yrs. related experience. Basic reading and com-
putation skills. Good interpersonal and communica-
tion skills required. Employees should send employee
transfer application to Esther Smith. Staffing Services.
East Hill Plaza #2

General Service Temporary

Temporary Shop Mechanic (S8204)
Grounds
Posting Date: 10/3/91
Perform skilled mechanical repairs and maintenance
management techniques to maintain a variety of com-
mercial lawn maintenance, snow removal, and con-
struction equipment with emphasis on small engine
repairs. Make frequent road calls and repair equip
ment on site. Manage shop facility to include keeping
inventory of tools and supplies, shop safety and clean-
liness, and accurate records on equipment and mate-
rials.
Requirements: High school diploma or equivalent
required with associates degree or additional technical
training school coursework desirable. Minimum of
five years experience in automotive, truck (2 and 4
wheel drive), tractors, snowplows, and lawn mainte-
nance equipment repairs including: repair of 2-cycle/
4-cycle gasoline engines, and diesel engines. Must
have and maintain a valid NYS driver's license, with a
class 1 or 3 desirable. Send cover letter and resume
to Karen Raponi, Staffing Services, Department
S8304, East Hill Plaza #2.

General Service
Submit a signed employment application which will
remain active for a period of four months. During this
time, you will be considered for any appropriate open-.
ings for which you are competitively qualified. Re
quests for referral and/or cover letters are not ac-
cepted from external candidates unless specified in
the ad. Qualified applicants will be invited for a pre-
liminary interview at our EHP office. If you are cur-
rently available for employment, you may want to con-
sider temporary opportunities at the University. Please
contact Karen Raponi at 255-2192 for details.

Custodian SO02 (G8602,G8603,G8604)
Building Care-Endowed
Hiring Rate: $6.55
Posting Date: 10/10/91
Provide general custodial care of buildings and
grounds in immediate vicinity of assigned area.
Requirements: Basic reading and writing skills. Able
to operate a variety of heavy power equipment, lift 50
pounds and climb an 6 foot ladder. Hours: Monday-
Thursday 6:00 A.M.-2:30P.M. Friday 6:00A.M.-
1:30P.M. Regular Cornell employees only. Send
employee transfer application to Esther Smith, Staffing
Services, East Hill Plaza #2.

General Service Part-time
Cashier GR15 (G8601)
Dining Services-Endowed
Posting Date: 10/10/91
Transact cash and credit sales; operate cash register.
Other duties as assigned. Monday-Friday 30 Hrs/
Week
Requirements: High School diploma or equivalent.

Academic
Assistant Psychology Professor, tenure track
Department of Psychology
Posting Date: 10/3/91
Candidates sought for a tenure-track assistant profes-
sorship in any area of cognition. Areas of specializa-
tion include but are not limited to: memory, attention,
language and speech processing, concepts, knowl-
edge representation, reasoning and problem solving,
mathematical psychology, motor control and action.
The position will begin in August, 1992. Review ol
applications will begin November 15, 1991. Inter-
ested applicants should submit a curriculum vitae, re-
prints or preprints of completed research, and letters
of recommendation sent directly from three referees
to: Secretary, Cognitive Psychology Search Commit-
tee, Department of Psychology, Uris Hall, Cornell Uni-
versity, Ithaca, NY 14853 7601, USA.

Veterinary Diagnostic Pathologist, tenure-trade
Vet Diagnostic Laboratory
Professional rank determined by experience. Shared
responsibility for pathology service and a pathology
residency program in the Pathology Department and
Diagnostic Laboratory. Interact with professionals and
staff of a full-service Diagnostic Laboratory and Veteri-
nary Extension/Field Service Unit concerning service,
extension, teaching and research, consistent with the
mission and goals of the Diagnostic Laboratory.
Requirements: DVM or equivalent degree and mem-
bership - the American College of Veterinary Pathol-
ogy (ACVP) with established expertise in Diagnostic
Pathology. MS or PhD degree highly desirable.
Please submit a resume with 3 or more names for
references by December 15, 1991 to Dr. Donald H.
Lein, Director, Diagnostic Laboratory, New York State
College of Veterinary Medicine, Cornell University, Box
786, Ithaca, NY 14851, Telephone (607-253-3900).

Sign up for Lunch with Senior Vice
President James E. Morley, Jr.
Here is your chance to meet the senior vice president in an informal setting.
Lunch is provided. Locations are now being scheduled on Ihe dates listed below.
Employees should call the Office of Human Resources at 255-3583 for more
information or to make a reservation.

Friday, November 14, 12:00 noon

Breast Cancer Education Seminars Offered
through Tompkins Community Hospital

Tompkins Community Hospital and local physicians will be offering two free breast
cancer education seminars on Wednesday, October 16 and Monday, October 28. The
programs on each date are identical and feature:

Cheryl Raffensperger, Breast Self-Examination
Dr. Amy Yale-Loehr, Mammography
Dr. Philip Harris, Breast Cancer and Surgery .
Dr. Sandra Ginsberg, Additional Therapies
Dr. Yasmeen Moody, Breast Reconstruction

Both programs run from 5 p.m. to 8 p.m. in the first floor conference rooms of the
Tompkins Community Medical Office Building, located adjacent to the hospital.

Anyone interested in these seminars should call the hospital's Office of Community
Relations at 274-4498 to make a reservation. This event is part of national Breast Cancer
Awareness Month activities being held nationwide.
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