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Myths                                         7
Wendy Doniger believes that myths offer a
way to balance personal concerns, like what's
for dinner tonight, and cosmic ones, like the
knowledge that many will go without dinner.

Commentary 8
There is something terribly wrong when
genuinely good people are confronted by an
emotional and spiritual vacuum and feel they
can't go on. A friend reflects on Peter
Richards' life and death.

Arts and Sciences begins major in religious studies
The first non-sectarian university in the Ivy League is

introducing a major in religious studies.
One of the last major universities to offer an academic

major in this area, Cornell is making the change to mark a
rising awareness of the importance of religion in interna-
tional politics and in national debates about abortion, eutha-
nasia and other issues; and a broadened concept of what it
means to be educated in the humanities, said Barry Adams,
director of the university's Religious Studies Program and a
professor of English.

"For many Americans, the war in the Gulf highlighted
the fact that religion is front and center in many cultures,
though it is not in ours," Adams said. "That is one factor
that has led to more interest in understanding how religious
beliefs and practices shape political events."

The major was approved this month by the faculty of the
College of Arts and Sciences. It is being supported by a
short-term grant and long-term endowment from H. Stanley

Krusen. a member of the Class of 1928.
Until now. only a religious studies concentration, which

is generally equivalent to a minor, has been offered at Cor-
nell, and only for the past 15 years.

Explaining the change, which will now permit students
to graduate with a degree in religious studies, Adams said:
"We are seeing a growing concern, on campus and in soci-
ety, with questions of moral values and their bearing on the
social, economic and political problems of our time.

"The answers to these questions can be found in various
places. But religion has been one of the more obvious
places to look. And my sense is that more and more people
are turning their attention there," he added.

The new major also reflects the correction of a miscon-
ception about Cornell's founding, said Adams.

"Some people have the notion that the university's
founders, A.D. White and Ezra Cornell, laid down the rule
that there shall be no mucking around with anything reli-

gious. But that really is a gross misconception," said
Adams.

"They established the university as non-sectarian be-
cause they didn't want it to be controlled by any one sect.
That was not saying they were opposed to religion or to the
study of religion," he said.

The non-sectarian status of Cornell, which was founded
in 1865, was unique to Ivy League universities that were
founded before then and had sectarian ties, often through
the establishment of a divinity school.

Introducing a religion major in 1991 may now prove to
Cornell's advantage, Adams suggested.

"We can begin with, a cleaner slate. We don't have to
accommodate the ministerial function of a divinity school.
We can design our program to study the pragmatic concerns
related to the study of religion — and, in the Cornell tradi-
tion, aim to achieve an enlightened blend of the theoretical

Continued on page 2

Her aim is true

Junior Janet Goldberg throws a football through a tire during a Battle of the Classes held outside Willard Straight
Hall last week.

Telluride: 'Why do you want me to pass the salt?'
The Telluride House is not known for its

great parties.
"We dance, we eat chips, we have fun.

But there are always a few people at the
comer table arguing, not even about some-
thing important. They're just bored, so they
debate," said Richard Baum, a history sen-
ior -who has lived in the house for four
years.

Great debates, after all. is what Telluride
is known for.

Twenty-five students live at Telluride
House, a 1910 prairie school style building
owned by the Telluride Association, a non-
profit group of alumni who manage the en-
dowment fund that provides the students
with full scholarships for room and board,
including meals prepared by a Culinary In-
stitute chef and served by waiters.

But this is no free lunch. In the spirit of
teaching self-government, civic mindedness
and leadership, Telluride students are given
full, shared responsibility for house man-
agement.

"They were given a $116,000 budget in

the beginning of the year, and the associa-
tion will not step in again until the end of
the year, when they will get together and
review everything," said Rachel Dickinson,
administrative director of the Telluride As-
sociation.

That means these students — who have
some of the best academic records at Cor-
nell, according to Dickinson — are given
full responsibility for hiring and firing
cooks, maintenance workers and cleaning
staff; for organizing extra intellectual activi-
ties, such as holding a three-day intensive
seminar during winter recess and inviting
academics to share meals and stay as their
guest (Allan Bloom, who is lecturing at
8:30 p.m. tonight in Bailey Hall, was some-
thing of a fixture when he taught here.); for
recruiting new students and evaluating each
other's performance for the association's
annual scholarship review; and for building
a community by forming the rules under
which they will live.

And they debate every step of the way.
"I think what it all boils down to is we

didn't come here because it's free," said
Sam Laney, the president of the house and
an engineering senior. "Everybody has
their ideas about what this experience
should be. So, if you have 25 fairly to ra-
bidly committed people who are committed
to making things work, it's going to be
much more intense than living at Risley,"
he said, referring to the program house that
gives students with an interest in the arts a
common home and activities without added
responsibilities of this magnitude.

"Telluride isn't like an extra-curricular
activity. There is an incredible centrifugal
force here because there are a lot of de-
mands on your time and an ethos of com-
munity. It is the place you live, and it is a
lot of your life," said Baum.

Among those who lived at Telluride as
Cornell undergraduates are Barber Conable.
former president of the World Bank; Paul
Wolfowitz, an undersecretary of defense;
and Francis Fukuyama, the Rand Corp.
consultant who wrote the widely read 1989

Continued on page 8

Rabid raccoon
found in area;
caution urged

With the arrival of rabies in the raccoon
population of Tompkins County, university
officials are suggesting new precautions for
students and staff who are in contact with
wild and domesticated animals.

The university's Center for Research
Animal Resources has implemented new
procedures for reporting and treating ani-
mal-bite incidents, said its director. Dr.
Fred Quimby.

The first case of a rabid raccoon in
Tompkins County was reported Sept. 17 in
Newfield. There are believed to be up to
3.000 raccoons on campus.

Rabies only affects — and is transmitted
by — mammals, including cats, dogs, bats
and humans, and not by other kinds of ani-
mals such as birds or reptiles.

Public-health authorities had expected
rabies to spread rapidly through the state by
way of raccoons, which are abundant, gre-
garious animals that share their range with
domestic farm animals, household pets and
other wild animals.

Quimby outlined these procedures for
responses to bites by animals:

• Research-animal bites should be re-
ported to the supervisor of the facility, who
will report it to the Tompkins County De-
partment of Health. The biting animal will
be immediately examined by a veterinarian
and quarantined 10 days for observation.
Although some research animals are rou-
tinely vaccinated against rabies, others are
not because of the studies in which they are
engaged.

• Domestic-farm-mammal bites will be
reported and handled the same as bites by
research animals. Most Cornell horses,
dairy cattle and barn cats have been vacci-
nated, but others, such as sheep, goats,
swine and beef cattle, have not.

• Pet-animal and wild-animal bites on
campus should be reported immediately to
Public Safety; bites off campus should be
reported to local law-enforcement or public-
health agencies. The biting animal will be
captured, if possible, and quarantined 10
days for observation to determine whether
treatment of the bite victim is necessary.

• Wild-animal bites during field studies
or educational field trips should be reported
to the supervisor of the study or instructor
of the field trip.

"The university is doing everything pos-
sible to prevent the spread of rabies among
Cornell-owned animals," Quimby contin-
ued. "Pet owners should make sure their
cats and dogs have up-to-date rabies shots,
and they should know what to do if they are
bitten by any animal."

—Roger Segelken
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BRIEFS

• Ice skating: Public skating will begin at
Lynah Rink on Oct. 1. Skating times are
12:15 to 1:15 p.m. on Mondays, Wednes-
days and Fridays; 1:45 to 3:15 p m Tues-
days and Thursdays; and 8 to 9:30 p.m. on
Sundays. Call 255-2312 for information
about additional or canceled skating times.
Admission is $2 per session. Skate rentals
are $1, and the fee for skate sharpening is
$3. Also, individuals and groups of up to
six may reserve ice time by going to the
rink between 9 a.m. and 4 p.m. on Sept. 30.
A deposit of $80 is required. Ice time is
$75 per hour.

• College planning: High school students
and their families are invited to the 12th
annual College Information Program on
Sept. 28 from 1:30 to 3:30 p.m. in Alumni
Auditorium, Kennedy Hall. The Under-
graduate Admissions Office will present in-
formation about the admissions process,
opportunities at Cornell, and financial aid

and financing programs, including Cor-
nell's Children's Tuition Scholarship.

• Centennial: The New York Alpha Chap-
ter of Sigma Alpha Epsilon is celebrating
its centennial at Cornell with a weekend of
events Sept. 27 through 29. More than 100
fraternity alumni and their families are re-
turning to Ithaca for the event. The frater-
nity, which recently held a volleyball tour-
nament that raised $1,000 for Easter Seals,
has 62 active members, 49 of whom live at
the chapter's»house, Hillcrest.

• Football parking: There will be two-lane
access to the parking garage on Sept. 28 for
the Employee/Family Day football game
against Colgate. Then, beginning next
week, cars will be able to enter the garage
at the north ramp and exit from the southern
gate. The additional access to the garage is
possible because of the progress on the Hoy
Road utility project

In the beginning

Peter Morenus
Freshman Petrina Darres tackles the first entry on her Cornell reading list
while perched on a North Campus stairway.

Upcoming lectures, conferences
Housing and feeding the homeless

Guest speakers from Washington to San
Francisco will discuss issues involved in
housing and feeding the homeless in a se-
ries of lectures in October and November
arranged by the School of Hotel Admini-
stration.

The lectures are open to the public, said
Ann Hales, an assistant professor in the Ho-
tel School and program director for its
course on housing and feeding the home-
less. Each lecture will start at 10:10 a.m. in
Room 190 of Statler Hall and will take 75
minutes. The program:

• Tuesday, Oct. 1: Robert Egger of the
D.C. Central Kitchen, Washington, on how
leftover food can feed the homeless and
provide job training.

• Tuesday, Oct. 22: Robert B. Gravani,
an associate professor of food science at

Cornell, on food safety training for staff and
volunteers in community kitchens.

• Thursday, Oct. 24: Robert Prentice,
San Francisco's deputy mayor for the
homeless, on health care for the homeless.

• Tuesday, Nov. 5: Sadie McKeown, a
master's degree candidate in Cornell's Col-
lege of Human Ecology, on banking poli-
cies regarding the Community Reinvest-
ment Act.

• Thursday, Nov. 7: Dale Rosenthal,
president of Rosedale Enterprises Inc., Al-
exandria, Va., a real estate developer, on
affordable housing.

• Thursday, Nov. 14: Carol Fennelly of
the Community for Creative Non-Violence.
Washington, on advocacy and social justice
for the homeless.

— Albert E. Kaff

Mind and morals in ancient philosophy
Noted British scholar Richard Sorabji

will give the annual Townsend Lectures
this fall on the subject of "Animals: Mind
and Morals in Ancient Philosophy."

Sorabji will give seven public lectures
during October and November, beginning
Oct. 1 and continuing through Nov. 19.
Lectures will be given in Hollis E. Cornell
Auditorium in Goldwin Smith Hall at 4:30
p.m. There will be no lecture on Oct. 15.

Sorabji's seven talks will cover the fol-
lowing topics: "The Crisis: Perception Ver-
sus Reason," Oct. 1; "The Mental Powers
of Irrational Animals," Oct. 8; "Reason and
Moral Responsibility," Oct. 22; "Reason,
Justice and Rights," Oct. 29; "Pagan Sacri-
fice and Meat Eating," Nov. 7; "Augustine
and the Christian Tradition," Nov. 14; and
"The One-Dimensionality of Moral Theo-

ries," Nov. 21.
The lectures will be published by the

Cornell University Press as a number in the
series "Cornell Studies in Classical Philol-
ogy." Sorabji also will conduct a seminar
for graduate students during his stay on
campus as the Townsend Lecturer.

The Townsend Lectureship was estab-
lished in 1985 by the Department of Clas-
sics with a bequest from the late Mrs.
Prescott Townsend, a longtime benefactor
of the university and the Department of
Classics. Her gifts were made in memory
of her late husband, a member of the Class
of 1916 who went on to a career of scholar-
ship and teaching.

Sorabji is director of the Institute of
Classical Studies at the University of Lon-
don and a Fellow of the British Academy.

James Bay Defense Coalition
The Ithaca Area James Bay Defense

Coalition will hold a conference on campus
Oct. 4 through 6.

Experts on James Bay will discuss the
legal, economic, social, political and envi-
ronmental issues surrounding construction
of the complex of dams being built in north-
em Quebec. The New York Power Author-
ity and Hydro-Quebec recently extended
the deadline for ratification of the $19.5 bil-
lion contracts with New York state for the
purchase of electricity generated by the
James Bay project.

The first phase of the James Bay project
has flooded vast areas of pristine wilderness
and threatened wildlife in the region, ac-
cording to opponents of the project. Cree

and Inuit Indian leaders say they fear that
the massive destruction of the land will de-
stroy their culture.

Cree Grand Chief Matthew Coon-Come
will describe his people's efforts to stop the
project; energy experts Ian Goodman and
Amory Lovins will explain how New York
and New England can meet their energy
needs through efficiency and conservation,
without buying electricity from James Bay
U; and ecologists Stephen Hazell and Char-
les Rimmer will describe the effects of the
existing construction on the ecosystem.

Those who wish to attend can register in
Ives Hall from 4 to 11 p.m. Oct. 4 or all day
on Oct. 5. For more information, call Mike
Biltonen at 539-6428.

Real-estate market under examination
Real-estate practitioners from across the

nation will meet here on Sept. 27 to face the
question that haunts their industry: Is there
a silver lining for today's clouds?

With real estate depressed by financial
problems, that was the question framed by
the organizers of the 10th annual Cornell
Real Estate Conference.

David Schwartz, director of Cornell's
Real Estate Council, said that about 120 ex-

ecutives, most of them Cornell graduates,
are expected to attend.

Austin H. Kiplinger, former chairman of
Cornell's Board of Trustees, will give the
keynote address, "Prospects for the Future:
The 1990s and the Century Ahead."

Francille Firebaugh, dean of the College
of Human Ecology, will speak on "Forecast
for the '90s and the Programs in Human
Ecology."
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GRADUATE BULLETIN Religion continued from page 1

Seminars: Seminars will be held in the
Morison Seminar Room, Corson/Mudd
Hall, 9 a.m. Monday, Oct. 28, for master's
theses and 1 p.m. Tuesday, Oct. 29, for doc-
toral dissertations.

NSF fellowships: Applications are
available in the Graduate Fellowship Office
for National Science Foundation Graduate
Fellowships and NSF Minority Graduate
Fellowships. Applicants for the three-year
awards must be U.S. citizens and incoming
students in the biological, physical or social
sciences. Annual stipend of $14,000, tuition
payment of $7,500; Cornell provides the
remainder of tuition. Deadline is Nov. 8.

Hertz fellowships: Hertz Graduate Fel-
lowships are available to U.S. citizens (or
those applying for Gitizenship) in the ap-
plied physical sciences. Award is $15,000
stipend plus $10,000 tuition, renewable;
Cornell provides remainder of tuition. Ap-
plications are available in the Graduate Fel-
lowship Office; deadline is Nov. 1.

and the practical."
Courses in the new major will be taught

by faculty in history, Asian studies, com-
parative literature and other disciplines.

Ten such courses, of about 70 offered,
have been identified as requirements. They
include a core survey course, "Understand-
ing the Religions of the World"; at least
two courses in the study of one religion or
set of related religious phenomena; and a
course in the methodology of the study of
religion in academia.

"Some universities have emphasized
theological, mythical or comparative ap-
proaches to the study of religion. Cornell
does not want to be identified with this or
that approach," Adams said. "Our program
is more broadly conceived and eclectic.

"But." he added, "what we do want to
try to develop in students is an awareness of
how one's approach to the subject shapes
one conclusions — that is, a self-awareness
about how one studies religion."

—Lisa Bennett
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Employee volunteers begin
1992 United Way campaign

Peter Morenus

David Beach (left) and Arnie Hughes of the Grounds Department erect the United
Way goal thermometer outside of Teagie Hall Sept. 20.

Year after year, several hundred Cornell
employees volunteer countless hours of
their time to the annual Tompkins County
United Way Campaign. The end result:
The university's active and retired employ-
ees repeatedly donate at least a third or
more of the total funds raised for the United
Way in the county.

This year is expected to be no different.
Cornell's 1991-92 United Way goal is

$525,000, a little more than a third of the
$1.5 million total goal for the county. Last
year, Cornell employees, the largest single
employee group in the county, topped the
previous year's record of $474,000 by 6.2
percent with a total gift of $501,566.

Over the next month or so, some 230
volunteers will be distributing United Way
pledge cards, contacting their fellow em-
ployees or coordinating other aspects of the
campaign, which is planned and admini-
stered by staff and faculty volunteers. A
letter announcing the current campaign was
sent to all employees this week.

Official university involvement consists
of allowing the volunteers to work on the
campaign during work hours and providing
some funding for operational costs, accord-
ing to Linda Van Ness, coordinator of the
College of Engineering Cooperative Pro-
gram and head of publicity for the cam-
paign on campus this year.

"Volunteerism is the lifeblood of our
campaign," she said, explaining that no one
is pressured to give.

In fact, total participation in last year's
record-breaking campaign dropped to 37
percent of university employees and retirees
as compared to nearly 50 percent in past
years, said Mary Nicotera, director of fi-
nance and accounting in the College of En-
gineering. She heads the leadership divi-

sion of this year's campaign, which solicits
individual donations of $500 or more.

Last year, 250 of the 423 gifts of $500 or
more in the county were made through the
Cornell campaign, Nicotera said.

This year's co-chairmen are Francille
Firebaugh, dean of the College of Human
Ecology; Russ Martin, professor emeritus;
Randy Greene, assistant controller; and
David Solomon, administrative manager in
the Laboratory of Atomic and Solid State
Physics.

The volunteer component of the cam-
paign was one of the points that Robert A.
Plane stressed in his keynote talk at the
Tompkins County United Way's 1991-92
campaign kickoff luncheon Sept. 20.

A retired president of Clarkson Univer-
sity and former provost and professor of
chemistry at Cornell, Plane said when
people give they don't want see their
money "wasted on overhead expenses,"
they want to see it go where it can do the
most good. Plane now is interim president
of Wells College.

Because of the volunteer effort at Cor-
nell and countywide, the United Way of
Tompkins County's fund-raising and year-
round administrative costs are only 14 per-
cent of the total dollars raised, compared to
25 to 30 percent for many charitable organi-
zations, according to Van Ness.

The United Way helps support the year-
round operations of 40 Tompkins County
human services organizations, benefiting
more than 47,000 people here.

A gift of only $1 a week over a year
provides 18 hours of tutoring to reduce illit-
eracy or transports 11 elderly or handi-
capped persons to medical appointments or
shopping needs, Van Ness said.

— Martin B. Stiles

Hall of Fame
welcomes 12
new members

The 14th annual Cornell Athletic
Hall of Fame induction ceremonies
will be held Sept. 27 at the Statler
Hotel. Twelve new members, the
smallest number in the history of the
event, will enter the Hall at that
time, bringing the 14-year total to
299.

Multiple sport athletes highlight
the 1991 class, as five of the induc-
tees participated in more than one
sport, with two involved with three
teams. Thirteen sports are repre-
sented this year.

Three-sport athletes being in-
ducted this year are Craig Fanning
'57 and John Skawski '48. Fanning
was the captain of the soccer, tennis
and squash teams, earning All-
America honorable mention in soc-
cer. Skawski played two years of
varsity football and one season with
the lightweight team, while being a
member of the baseball team for
three seasons. In addition, he at one
time held university boxing champi-
onships in two weight divisions si-
multaneously.

Other multiple sport inductees are
the late Carl Almquist '45, wrestling
and baseball; the late Robert Brown
'22, cross country and track; and
David Dunlop '59, director of capital
projects in University Development,
wrestling and football.

Olympians who are in this year's
"Hall of Fame class include the late
Lesley Ashburner '06 and Stephanie
Maxwell '86. Brian Hay ward '82,
an All-America goalie as a senior at
Cornell, is playing in the National
Hockey League. Cheryl Hines Car-
rier '80 , the all-time Cornell
women's ice hockey points and
goals scorer, also will be inducted.

The final three inductees are
baseball pitcher Gary Gronowski
'77, gymnast Birgit Zeeb '85, and
James Lingel '53, track and field.

The Cornell Athletic Hall of
Fame was initiated in 1978.

Golf course to be named for Robert Trent Jones
The Cornell Golf Course will be named

Saturday, Sept. 28, in honor of Robert Trent
Jones Sr.. who, as a special student in the
College of Agriculture from 1928 through
1930, laid the foundation for a career that
has now reached legendary proportions.

Jones, who is now 85 and still hard at
work designing courses, will attend and add
a few comments at the 2:30 p.m. dedication
ceremony near the entrance on Warren
Road. President Frank H.T. Rhodes will
make the official dedication of the course in

honor of Jones.
A member of Cornell's Athletic Hall of

Fame, Jones has been regarded for almost
half a century as. debatably, the world's
greatest designer of golf courses.

Dissenting arguments, however, have
been raised by an army of frustrated golf
professionals, including none other than
Jack Nicklaus. They have found, time af-
ter time and course after course the world
over, that a Robert Trent Jones golf course
meets its designer's number one criterion:
The honor of coveted par should be just
plain hard to get and the ignominy of a bo-
gey should be relatively easy to acquire.

From 1939 to 1941, Jones designed and
supervised the construction of the Cornell
course's first nine holes, now the back nine
between Warren Road and Pleasant Grove
Avenue. The current front nine was con-
structed in 1954, under Jones' supervision.

'Golf course are like children; I
have no favorites.'

— Robert Trent Jones Sr.

He reportedly has new plans for the
course to counter technological advances
that have made the diabolically placed fair-
way sand traps, designed to catch the off-
line long drive, obsolete; today's long-ball
hitters, using livelier balls and better clubs,
hit right over them.

Jones, who has created or remodeled
some 500 golf courses in 43 states and 34
countries, likes to say that "the sun never
sets on a Robert Trent Jones course."

His own star began to rise when he ar-
rived in Ithaca in 1928 as a 22-year-old
high school dropout intent on learning golf
course design. He found no such course of

study. Sponsored by a wealthy member of
the golf course where he had worked in
Rochester, N.Y., Jones designed an educa-
tional program that began with tutoring and
evolved into an interdisciplinary curricu-
lum, including work in hydraulics, survey-
ing, landscape architecture, horticulture,
agronomy, economics and public speaking.

The rest is recorded history.
His love of golf began at age 12 when he

caddied and cut the greens at the City Mu-
nicipal Golf Course in Rochester. He
bought his first club for 50 cents. It was a
2-iron with a wood shaft, and he used it for
every shot. At 16, with a set of clubs, he
set a course record at the Rochester Coun-
try Club.

While at Cornell. Jones met lone Tefft
Davis, a student at Wells College. They
were married in 1934, and their two sons,
Robert Jr. and Rees. have also become

highly successful golf course architects.
Jones is known for adapting his designs

to the terrain, and his courses are noted for
their large and undulating greens, their gen-
erous tees, their numerous bunkers and stra-
tegic water hazards. He invented the long
teeing area that allows the course to be
made longer or shorter to keep it fair.

Jones refuses to pick his favorite course,
explaining that "golf course are like chil-
dren; I have no favorites."

Jones' work has been identified with
courses on which the U.S. Open has been
played. U.S. Open courses that he designed
include the Bellerive Country Club in St
Louis; the Hazeltine National Golf Club in
Chaska, Minn.; and the Atlanta Athletic
Club in Duluth, Ga.

Several other courses that he has remod-
eled have played host to the U.S. Open.

— Martin B. Stiles

Robert Trent Jones Sr.
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CALENDAR
AU items for the Chronicle Calen-

dar saoeld fee submitted (typewrit*
ten, double spaced) by campus mail,
IJJS, matt or in person to Joanne Ha-
navaa, Ciuronids Calendar, Cornell
News Service, ViBage Green, 840
Hanshaw Road.

Notices should be sent to arrive 10
days prior to publication and should
indude the name and telephone
number of a person who can be
catted if there are questions.

Notices should also include the
Subheading of the calendar in
the item should appear.

DANCE
Cornell International Folkdancers

AU events are open to the Cornell commu-
nity and general public. Admission is free, un-
less stated otherwise. For further information,
call (315) 789-4621. Special beginner session
with Ed Ableson, 6:30 to 7:30 p.m.; regular
dancing, 7:30 to 10:30 p.m., Sept. 29, North
Room, Willard Straight Hall.

Israeli Folkdancing
Israeli folkdancing, teaching and open danc-

ing, Thursdays, 8 p.m., Edwards Room, Anabel
Taylor Hall. For information call, 255-4227.

EXHIBITS
Johnson Art Museum

The Herbert F. Johnson Museum of Art,
on the corner of University and Central ave-
nues, is open Tuesday through Sunday from
10 a.m. to 5 p.m. Admission is free. Tele-
phone: 255-6464.

The annual Department of Art Faculty Exhi-
bition will be on view through Oct. 27. Fea-
tured are: Roberto G. Bertoia; Zevi Blum;
Stanley J. Bowman; Victor E. Colby; Norman
D. Daly; Richard M. EsteU; Kenneth Evert;
John A. Hartell; Miriam Hitchcock; Victor G.
Kord; Gillian Pederson-Krag; Jean N. Locey;
Elisabeth H. Meyer; Eleanore A. Mikus; Gre-
gory Page; Barry A. Perlus; Stephen F. Pole-
skie; Duane A. Potter; Arnold Singer; Sylvia
Snowden; Laurie Sieverts Snyder; Jack L.
Squier; W. Stanley Taft and Gail Scott White.

"The Art of Paul Manship," an exhibition
drawn from the collections of the National Mu-
seum of American Art and The Metropolitan
Museum of Art, features over 100 sculptures,
medals and works on paper, through Nov. 24.
Manship (1885-1966) was the most celebrated
American sculptor during the first half of this
century. Although his popularity was eclipsed
by abstract art in the 1960s and 1970s, a re-
newed interest in figurative sculpture and art
deco has recently led to a new appreciation of
the artist's work. Classical myths were Man-
ship's favorite subjects. Balancing classical
and modern aesthetic concerns, his sculphires
personalize and visualize mythological stories
in a way that bridges the gap between antiquity
and the modern world.

Center for Jewish Living
"Transitions," by Shari Silvey, will be on

display at the Gallery of Art, 106 West Ave.,
through Oct. 11.

Hartell Gallery
Furniture built by students as part of a

course in furniture design taught by professors
Roberto Bertoia and George Hascup, to Sept.
27.

"W.A. Mozart," an exhibition of photo-
graphic panels illustrating Mozart's life and
work, Sept. 28 through Oct. 12. The exhibit is
in commemoration of the bicentennial of
Mozart's death. The Hartell Gallery, located in
Sibley Dome, is open 8:30 a.m. to 5 p.m.,
Monday through Friday.

Willard Straight Hall
Willard Straight Hall's Art Gallery presents

"Fashion and Landscape Photos," photography
by Nancy Ericsson, through Oct. 4.

FILMS
Films listed are sponsored by Cornell Cin-

ema unless otherwise noted and are open to the
public. All films are $3.50 except weekend
films (Friday and Saturday), which are $4.50
($4 for students). All films are held in Willard
Straight Theatre except where noted.

Thursday, 9/26
"Backdraft" (1991), directed by Ron Howard,

with Kurt Russell, William Baldwin, Robert De
Niro and Donald Sutherland, 7:10 p.m.

"New Jack City" (1991), directed by Mario
Van Peebles, with Wesley Snipes, Ice-T, Judd
Nelson and Chris Rock, 10 p.m.

Friday, 9/27
"Kypsele," sponsored by the Program on

International Development and Women, 4:30
p.m., G08 Uris Hall.

"Strip Jack Naked" (1991), directed by Ron
Peck, with John Brown, John Daimon and Nick
Bolton, 6:50 p.m., Uris Hall.

"1900" (1976), (Part 1), directed by Bernardo
Bertolucci, with Robert De Niro, Gerard Depar-
dieu, Donald Sutherland and Dominique Sanda,
7:15 p.m.

"Cyrano de Bergerac" (1990), directed by
Jean-Paul Rappeneau, with Gerard Depardieu,
Anne Brochet and Vincent Perez, 9:05 p.m.,
Uris.

"Backdraft," 10:30 p.m.
"Willie Wonka and the Chocolate Factory"

(1971), directed by Mel Stuart, with Gene
Wilder, Jack Albertson and Peter Ostrum, mid-
night, Uris.

Saturday, 9/28
"Willie Wonka and the Chocolate Factory," 2

p.m. and 6:40 p.m., Uris.
"1990" (Part 2), 7:15 p.m.
"Cyrano de Bergerac," 9 p.m., Uris.
"Come See the Paradise" (1990), directed by

Alan Parker, with Dennis Quaid, Tamlyn Tomita
and Sab Shimoto, 10:30 p.m.

"New Jack City," midnight, Uris.

Director and co-star Mario Van Peebles
on the set of "New Jack City," the first of
six films in Cornell Cinema's Black New
Wave series on the newest films by
African-American directors.

Sunday, 9/29
Whitney Biennial Exhibition: Program I, fea-

turing "The Man in the Mirror," and "History
and Memory," 2 p.m., Johnson Museum, free.

"1900" (Parts 1 & 2), 2 p.m.
Surrealist Film From France, featuring

"Blood of a Poet," "Un Chien Andalou" and
"L'Etoile de Mer," 7:30 p.m., Uris, free.

"New Jack City," 8 p.m.

Monday, 9/30
"Come See the Paradise," 6:40 p.m.
"Vengeance is Mine" (1979), directed by

Shohei Imamura, with Ken Ogata, Rentaro
Mikuni and Chico Miyako, 9:30 p.m.

Tuesday, 10/1
"Flooding Job's Garden" (1991), directed by

Boyce Richardson, 4:30 p.m.
"Cyrano De Bergerac" (1990), directed by

Jean-Paul Rappeneau, with Anne Brochet and
Vincent Perez, 7 p.m.

"Rebecca" (1940), directed by Alfred Hitch-
cock, with Lawrence Olivier and Joan Fontaine,
co-sponsored by the English Department, 10
p.m.

Wednesday, 10/2
"Berlin-Jerusalem" (1989), directed by Amos

Gitai, with Lisa Kreuzer and Rivka Neuman, co-
sponsored by Hillel, 8 p.m.

"Boyz N ' the Hood" (1991), directed by John
Singleton, with Larry Fishburne and Cuba Good-
ing Jr., co-sponsored by Ujamaa, 10 p.m.

Thursday, 10/3
"Zan Boko," a film dealing with a village in-

corporated by the expansion of a big city, co-
sponsored by the Institute for African Develop-
ment, Africana Studies and Research Center, and
Arab and Islamic Studies Program, 4:30 p.m.,
free.

"Boyz N' the Hood," 7:20 p.m., Uris.
"Silence of the Lambs" (1991), directed by

Jonathan Demme, with Jodie Foster, Anthony
Hopkins and Roger Corman, 10 p.m.

LECTURES
Africana Studies & Research Center

"Low Birth Weight and Premature Babies: A
Critical Issue in the Black Community," William
Cross, Africana Studies, Oct. 1, noon, Hoyt
Fuller Room, 310 Triphammer Road.

Astronomy
Thomas Gold Lectureship Series
"The Many Faces of Venus As Seen by the

Magellan Spacecraft," Gordon H. Pettengill,
Massachusetts Institute of Technology, Sept. 26,
4:30 p.m., Schwartz Auditorium, Rockefeller
Hall.

Baker Lectures
"Theories of Electron Transfer and Unimol-

ecular Processes and Comparison with Experi-
ments," Rudolph A. Marcus, the Arthur Amos
Noyes Professor of Chemistry, California Insti-
tute of Technology, 11:15 p.m., 119 Baker Lab.
"Theory of Electron Transfer Reactions in Solu-
tion: Static and Dynamical Aspects," Sept. 26,
Oct. 1 and Oct. 3. Marcus is a pioneering theo-
retician in the field of reaction dynamics, whose
enduring work over four decades has laid indis-
pensable foundations for current research. He is
most widely known for two key contributions:
the creation and extension of the theory of uni-
molecular chemical reactions known as Rice
Ramsperger-Kassel-Marcus (RRKM) theory, and
the Marcus theory of the fundamental origins of
the activation free energy in electron transfer re-
actions. Nineteen Nobel Prizes have been
awarded to Baker Lecturers, most of them subse
quent to their lectures at Cornell.

Boyce Thompson Institute
"Molecular Aspects of Self-Incompatibility in

the Solanaceae," Adrienne E. Clarke, University
of Melbourne, the Boyce Thompson Institute
Distinguished Lecture in the Life Sciences, Oct.
3, 3 p.m., auditorium, Boyce Thompson Insti
rule.

Classics
Townsend Lectures
"The Crisis: Perception Versus Reason," the

first of seven Townsend Lectures on "Animals:
Mind and Morals in Ancient Philosophy," Rich-
ard Sorabji, King's College, the University of
London, Oct. 1, 4:30 p.m., Hollis E. Cornell Au-
ditorium. The Townsend Lectureship was cstab
lished in 1985 by the Department of Classics
with a bequest from the late Mrs. Prescott
Townsend, a longtime benefactor of Cornell and
the Department of Classics. Her gifts were made
in memory of her late husband, a member of the
Class of 1916 who went on to a career of schol-
arship and teaching.

East Asia Program
"Issues in Japanese Education Today: Togeth-

erness with the Handicapped in the Classroom
and Workplace, Mutsuharu Shinohara, Wako
University, Tokyo, Sept. 26, 4:30 p.m., 230
Rockefeller Hall.

"China's Rural Reform Experimental Zones:
Program Design and Process," Wen Tiejun,
People's University, Beijing; State Council,
PRC, Sept. 30, 4:30 p.m., 374 Rockefeller Hall.

Hotel Administration
Robert Egger, D.C. Central Kitchen, will

speak on how leftover food can feed the home-
less and provide job training, in the first of a
series of lectures on housing and feeding the
homeless, Oct. 1, 10:10 a.m., 190 Statier Hall.

Jewish Living Center
Christine Todd Whitman, who nearly upset

Sen. Bill Bradley (D-N.J) last year, will talk
about that race and her future political plans,
Oct. 2, 7:30 p.m.. Center for Jewish Living, 106
West Ave. She is the first of this year's Masters-
in-Excellence series. Speakers are honored for
excelling in their profession while giving exem-
plary service to the community.

Johnson Museum of Art
"Scholars' Dreams and the University Art

Museum," Stephen Prokopoff, director, Kran-
nert Art Museum, University of Illinois, Ur-j
bana-Champaign, Oct. 2, 3:30 p.m., lecture
room, Herbert F. Johnson Museum of Art.

Landscape Architecture
"Global Landscapes," Allison Platt, LDR

International, Sept. 27, 11:15 a.m., 101 West
Sibley.

Library
"Icelandic Literature During the Transition

from the Written to the Printed Book: A 16th-
century Catechism for Children," Stefan
Karlsson, visiting curator of the Fiske Ice-
landic Collection, Oct. 3, 4 p.m., A.D. White
House.

Southeast Asia Program
"The Writing of Southeast Asian History:

Reflections Arising Out of the Cambridge His-
tory of Southeast Asia," J.D. Legge, professor
emeritus, Monash University, Sept. 26, 12:20
p.m., 102 West Ave. Extension.

Soviet & East European Studies
Program

"One Germany or Two," David Bathrick,
German studies and theatre arts, and editor of
"New German Critique," Sept. 30, 12:15 p.m.,
G08 Uris Hall.

Theory Center
"The Once and Future Supercomputer,"

Jack Worlton, laboratory fellow, Los Alamos
National Laboratory, Oct. 2, 4 p.m., 456 Engi-
neering and Theory Center Building.

University Lectures
"Resistance," Sherry B. Ortner, anthropol-

ogy, University of Michigan, Sept. 26, 4:30
p.m., Hollis E. Cornell Auditorium, Goldwin
Smith Hall.

"Myth, Scandal and History: The Heinrich
Schliemann Controversy Today," William M.
Calder III, W.A. Oldfather Professor of Clas-
sics, University of Illinois, Urbana, Oct. 3, 8
p.m., 22 Goldwin Smith Hall.

University Program Board
"The Threat to Reason," Allan Bloom, Uni-

versity of Chicago, author of the 1987 best
seller, "The Closing of the American Mind,"
Sept. 26, 8:30 p.m., Bailey Hall.
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Department of Music
Fortepianist Malcolm Bilson will present

the fourth program of the Mozart Festival on
Sept. 28 at 8:15 p.m. in the Statler Auditorium.
The program will feature Mozart's Variations
on "Come un Agnello" by Sarti, K. 460; So-
nata in C Major, K. 545; Sonata in A Minor, K.
310: Sonata in E-flat Major, K. 282; and So-
nata in F Major, K. 332. Bilson has celebrated
the Mozart bicentennial year by playing the en-
tire set of the piano sonatas in series recitals
and by performing concertos with orchestras
around the world. A pre-concert lecture will
be given by Professor Neal Zaslaw at 7:30 p.m.

Bound for Glory
Ann Reed, contemporary acoustic song-

writer from Minneapolis, will perform in three
live sets S<?pt. 29 at 8:30, 9:30 and 10:30 p.m.
in the Commons Coffeehouse in Anabel Taylor
Hall. Bound for Glory can be heard Sundays
from 8 to 11 p.m. on WVBR-FM, 93.5.

Cornell Concert Commission
Jesus Jones in concert with special guest

Ned's Atomic Dustbin will perform Oct. 6 at 8
p.m. in Bailey Hall. Reserved ticket prices for
students are $12/$ 14 (2 tickets per student) and
$14/$16 for the general public. Tickets are
available at the Willard Straight Ticket Office,
Rebop Records and all TicketMaster outlets.

Center for Religion, Ethics & Social
Policy

Singer/songwriter Holly Near, with John
Bucchino, will be in concert on Sept. 28 at 8
p.m. in Bailey Hall, as part of the CRESP's
20th anniversary celebration. Tickets for re-
served seating are $8 (balcony) and $12 (or-
chestra-} and are available in advance at Wil-
lard Straight ticket office, Smedley's Book-
store, Rebop Records, the Alternatives Library
and at the door.

Committee on U.S.-Latin American
Relations

"Clearcutting the Gulf," coffeehouse, with
Dave Lippman, singer-satirist, Sept. 27, 7:30
p.m.. One World Room, Anabel Taylor Hall.
Tickets are on sale at Rebop Records, Borealis
Books, the Bookery II and at the door. For
more information, 255-7293.
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r , je Chapel
'. Norman Uphoff, director, Cornell Intema-

st "̂"lal Institute for Food, Agriculture and De-
Lelopment, will deliver the sermon Sept. 29.
*fvice begins at 11 a.m. Music will be pro-

dded by the Sage Chapel choir, under the di-
on lec'ion of Donald R.M. Paterson. Sage is a
h- °n-sectarian chapel that fosters dialogue and
an *Ploration with and among the major faith
e- Editions.

Catholic
( Masses: Saturdays, 5 p.m.; Sundays, 9:30
(.'

m-' 11 a.m., 5 p.m., Anabel Taylor Audito-
I m- Daily masses, Monday through Friday,
U -20 p.m., Anabel Taylor Hall. Sacrament of
^"nciliation by appointment, G-22 Anabel

ite

or

n Science
| lestimony meeting on Thursdays, 7 p.m.,
I °unders Room, Anabel Taylor Hall.

EP'Scopal (Anglican)
Sundays, worship and Eucharist, 9:30 a.m.,

.^Gurdon Brewster, chaplain, Anabel Tay-
5r Chapel.

lr'ends (Quakers)
os i Sundays at 10:30 a.m. meeting for worship,
?i-

 ect«r Meeting House, Perry City Road.

P

horning Minyan at Young Israel, 106 West
'e- Call 272-5810.
Sabbat Services: Friday: Reform, 5:30
"•• Chapel, Anabel Taylor Hall; Conserva-
e{Egalitarian, 5:30 p.m.. Founders Room,

;1 Taylor Hall; Saturday: Orthodox, 9:15
Edwards Room, Anabel Taylor Hall:

Servativc/Egalitarian, 9:45 a.m.. Founders
°"*> Anabel Taylor Hall.
Y°ung Israel (call 272-5810 for time).

Drean Church
Sundays, 1 p.m., Anabel Taylor Chapel.

/'day prayers, 1 p.m., Edwards Room,
jj«>el Taylor Hall. Zuhr prayer, 1 p.m., 218
j* eI Taylor Hall. Weekly group discussion/

e*, 11:30 a.m. and 12:30 p.m., 218 Anabel
° r H l l

[ Sai Baba
'r«up meets Sundays. For information on
•̂ nd place, call 273-4261 or 533-7172.

^nth-Day Adventist
L/*°rship, Saturday, 9:30 a.m.. Seventh Day
I enHst Church, 1219 Trumansburg Road.

^Buddhism
? e t l rneclitation every Thursday at 5 p.m.
abel Taylor Chapel.
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Iclv ' S t a n c e ' " Sherry Ortner, University of

11 A8*"1' S eP l- 2 6 ' 4 : 3 ° P m ' H o l l i s E- C o r "Al)ditorium, Goldwin Smith Hall.

L,.
^'ied Mathematics

L>s
 n the Number of Iterations of Karmar-

k,-̂  y'gorithm for Linear Programming," Mi-
i . *• Powell, University of Cambridge, Sept.

Pm., 322 Sage Hall.

|^hemistry, Molecular & Cell

sne Regulation by Metal Ions," Dean
/r> Laboratory of Biochemistry, NCI, Sept.

l>rn.. Large Conference Room, Biotech-
Building.

s Imagining: A Tool to Study the Bio-
^s of Fluid Motion," Lynn Jelinski, direc
^technology program, Oct. 2, 4:30 p.m.,
ark Hall.

Program
eraniics Afternoon," co-sponsored by the
**ls science and engineering department
e Materials Science Center, will be held

7 Oct. 4 in 140 Bard Hall. "Optical Mate-
l s the theme. "Introduction to Nonlinear

. and Some Examples of Inorganic Non-
^ Optical Crystals," Chung L. Tang, elec-
e
 erigineering, 2:25 p.m.; "Structure, Prop-
J'Uid Applications for the Nonlinear Opti-
?terial KTiOPO4," John D. Bierlein, Du
Experimental Station, Central Research

and Development, 3 p.m.; "Optical and Laser
Properties of Forsterite," Clifford R. Pollock,
electrical engineering, 3:40 p.m.

Chemical Engineering
"Materials Synthesis Using Nanoscale Clus-

ters," Ronald P. Andres, Purdue University, Oct.
1,4:15 p.m., 165 Olin Hall.

Chemistry
"New Directions in Natural Product Synthesis

Through Genetic Engineering,"Ian Scott, Texas
A&M University, Sept. 30, 4:40 p.m., 119 Baker
Lab.

"Bond- and State-Selected Photodissociation
and Bi molecular Reaction," Fleming Crim, Uni-
versity of Wisconsin, Oct. 3, 4:40 p.m., 119
Baker Lab.

City & Regional Planning
"Feminist Contributions to the Theory and

Practice of Planning," Marsha Ritzdorf, Univer-
sity of Oregon, Sept. 27, 12:15 p.m., 115 Tjaden
Hall.

Electrical Engineering
"Deducing Queueling from Transactional

Data," Les Servi, GTE Laboratories Inc., Oct. 1,
4:30 p.m., 219 Phillips Hall.

Energy Engineering
"Fossil-Fired Electric Power Generation,"

Frederick C. Gouldin, mechanical and aerospace
engineering, Sept. 26, 12:20 p.m., I l l Upson
Hall.

"The Electric Power Industry through the
1930s," Ronald Kline, electrical engineering,
Oct. 3, 12:20p.m., I l l Upson Hall.

Entomology
"Why Bees Do It When: Division of Labor in

the Honey Bee," Mark L. Winston, Simon Fraser
University, Sept. 26, 4 p.m., Morison Seminar
Room, Corson/Mudd Hall.

"Large-Scale Spatial Memory in an Insect:
How Honey Bees Learn About the Landscape,"
Fred Dyer, Michigan State University, co-spon-
sored by neurobiology and behavior, Oct. 3, 4
p.m., Morison Seminar Room, Corson/Mudd
Hall.

Epidemiology
"Zebra Mussel Epidemic in the Northeast,"

Dave McNeil, Sea Grant specialist, SUNY,
Brockport, Sept. 30, 12:20 p.m., 216 Martha Van
Rensselacr Hall.

Floriculture & Ornamental
Horticulture

"Acceleration of Rooting and Budbreak of
Apple Rootstock Cuttings by Stem Banding,"
Wen Quan Sun, grad student, floriculture and or-
namental horticulture, Sept. 26, 12:15 p.m., 404
Plant Science Building.

"Stage IV Acclimatization of Micropropa-
gated Woody Plants," Kate Eckenrode, grad stu-
dent, Oct. 3, 12:15 p.m., 404 Plant Science
Building.

Food Science & Technology
"Getting Started in Scale-up," Leon Levine,

Leon Levine & Associates, Oct. 1, 4 p.m., 204
Stocking Hall.

Fruit & Vegetable Science
"Fertilizer and Pestir^e Leaching from

Turfgrass Areas," *' C\£& tmvic, floriculture
and ornament,. Q P ^ .mire, Sept. 26, 4:30 p.m.,
404 Plant Scien.c Building.

"Interspecific Variation of Red Maple in Re-
sponse to Drought Stress," Thomas Whitlow,
floriculture and ornamental horticulture, Oct. 3,
4:30 p.m., 404 Plant Science Building.

Geological Sciences
Paleomagnetism of the Newark Basin and

Mesozoic Apparant Polar Wander for North
America," Dennis Kent, Lamont-Doherty Geo-
logical Observatory, Oct. 1, 4:30 p.m., 1120
Snce Hall.

Immunology
"Structure of Complexes of Immunosuppres-

sive Drags with Their Protein Targets," Jon
Clardy, chemistry, Sept. 27, 12:15 p.m., audito-
rium, Boyce Thompson Institute.

Institute for African Development
"Training Peace Corp Volunteers for Agricul-

ture Extension in Zajiare," Nakalonge Busha-
muka, grad student, soil, crop and atmospheric
sciences, Sept. 30, 12:30 p.m., West Sibley.

Materials Science & Engineering
"Magnetocaloric Nanocomposites," Robert

Shull, NIST, Gaithersburg, Md., Sept. 26, 4:30
p.m., 140 Bard Hall.

"Molecular Design of Heterometalhc Precur-
sors for Electrical Ceramics by Sol-Gel Meth-
ods," David Payne, University of Illinois, Oct. 3,
4:30 p.m., 140 Bard Hall.

Mechanical & Aerospace Engineering
Manufacturing Seminar: "The Engineer in

Private Practice," Howard Colm, Colm Engi-
neering, Sept. 26, 4:30 p.m., I l l Upson Hall.

Manufacturing Seminar: "Manufacturing with
the Environment in Mind," Susan Dowben Day,
GE Plastics, Oct. 3, 4:30 p.m., 111 Upson Hall.

"Materials Joining in Manufacturing," Karl F.
Graff, Oct. 1, 4:30 p.m., 111 Upson Hall.

Microbiology
"Regulation of Gene Expression from Distant

Sites in Yeast and Bacteria," Boris Magasanik,
Massachusetts Institute of Technology, Oct. 3, 4
p.m., Conference Room, Biotechnology Build-
ing.

Neurobiology & Behavior
"The Essence of Royalty: Honey Bee Queen

Pheromone," Mark Winston, Simon Fraser Uni-
versity, Burnaby, British Columbia, Sept. 26,
12:30 p.m., Morison Seminar Room, Corson/
Mudd Hall.

"Photoreceptor Twist: A Solution to the False
Color Problem," Rudiger Wehner, University of
Zurich and A.D. White Professor-at-Large, Oct.
3, 12:30 p.m., Morison Seminar Room, Corson/
Mudd Hall.

Ornithology
"Crow Biology in Ithaca: More Interesting

Than You'd Ever Believe," Kevin McGowan,
biology, Sept. 30, 7:45 p.m., Laboratory of Orni-
thology, 159 Sapsucker Woods Road.

Peace Studies
"Ethnicity and International Relations in the

1990s," Robin Williams, sociology, Sept. 26,
12:15 p.m., G08 Uris Hall.

Pharmacology
"Kinetic Models for Ion Channel Gating,"

Karl Magleby, University of Miami Medical
School, Sept. 30, 4:30 p.m., G-3 Vet Research
Tower.

Physiology & Anatomy
"Muscle Design in Fame and Failure Within

the Forelimb of the Horse," John Hermanson, vet
anatomy, Oct. 1, 4:15 p.m., G-3 Vet Research
Tower.

Plant Biology
"Dissecting Photomorphogenesis with the Aid

of Mutants," Agricultural University, Wagenin-
gen, Sept. 27, 2:30 p.m., place to be announced.

Plant Breeding
"Measures of Similarity Among Accessions

of Wild Oat," Sam Beer, grad student, plant
breeding, Oct. 1, 12:20 p.m., 135 Emerson Hall.

Plant Pathology
"Role of the Conidial Mucilage on Survival

of Colletotrichum graminicola: Identification of
a Self-Inhibitor," R. Nicholson, Oct. 1, 4:30
p.m., 404 Plant Science Building.

Psychology
Title to be announced, Marty Banks, Univer-

sity of California, Berkeley, Sept. 27, 3:30 p.m.,
202 Uris Hall.

Science, Technology & Society
"Women Scientists vs. Feminist Theorists'

Accounts of Science: Competing Rhetorics and
Varying Repertoires," Andrea Burrows, Sept. 30,
4:30 p.m., 609 Clark Hall.

Southeast Asia Program
"The Writing of Southeast Asian History: Re-

flections Arising Out of the Cambridge History
of Southeast Asia," J.D. Legge, Centre of South-
east Asian Studies, Monash University, Sept. 26,
12:20 p.m., 102 West Ave. Extension.

Stability, Transition & Turbulence
"Nonlinear Dynamics in 2D Langmuir Circu-

lations: Numerical Simulations," A. Tandon,
mechanical and aerospace engineering, Oct. 1,
12:30 p.m., 178 Theory Center.

Women's Studies Program
"Feminist Contributions to the Theory and

Practices of Planning," Marsha Ritzdorf, Univer-
sity of Oregon, Sept. 27, noon, 115 Tjaden Hall.

SPORTS
Home contests only

Friday, 9/27
Freshman football, Pennsylvania, 3:30 p.m.

Saturday, 9/28
Women's field hockey, Yale, 11 a.m.
Women's soccer, Yale, 1 p.m.
Varsity football, Colgate, 7 p.m.

Monday, 9/30
JV football, Milford Academy, 4:30 p.m.

SYMPOSIUMS
German Studies

"Questions of National Identity as Posed by
Minorities in Germany," co-sponsored by the
Western Societies Program, Oct. 5 and 6, in
700 Clark Hall. Participants include: Isabel
Hull, history; John Borneman, anthropology;
Geoffrey Waite, German studies; Patricia Her-
minghouse. University of Rochester; and David
Bathrick, German studies.

International Development
A conference on "International Develop-

ment & Relief: Philosophies and Approaches"
will be held Oct. 4, 135 Emerson Hall. Spon-
sored by the International Association of
Camel Breeders, GAFC, International Agricul-
ture Program, CIIFAD, CIS and ISP. Seminars
will be held from 9 a.m. to 2:30 p.m. "Devel-
opment: Is It Here To Stay?" a panel discussion
from 3:30 to 5 p.m.

THEATER
Department of Theatre Arts

"Who's Afraid of Virginia Woolf" will be
presented on Sept. 26, 27, 28, Oct. 3, 4 and 5 at
8 p.m. and Sept. 29 at 2 p.m. in the Center for
Theatre Arts' Proscenium Theatre. The cast is
comprised of resident professional theatre asso-
ciates Sheriden Thomas as Martha, Craig
MacDonald as George and Tony Freeman as
Nick, and undergraduate Meta Golding as
Honey. Designers include Patrick Gill, Chuck
Hatcher, Ming Chen and Cyndi Orr. David
Feldshuh directs the production. Tickets at $5
and $7 arc available by calling the Theatre Arts
Box Office at 254-2787.

MISC.
Aerobics

Aerobics at noon with Amy Brill will be
held Mondays, Tuesdays and Wednesdays,
12:15 to 1:15 p.m. Cost is $2 and may be paid
before each class.

Alcoholics Anonymous
Meetings are open to the public and will be

held Monday through Friday at 12:15 p.m. and
Thursday and Sunday evenings at 9:30 p.m. in
Anabel Taylor Hall. For more information
call, 273 1541.

CISER
Computing workshops directed toward new-

comers to the CMS computing environment as
well as newcomers to CISER will be held in
1(X) Caldwell Hall on the following dates:
"Overview of CISER and Introduction to
CISER Computing, Part I," Oct. 1, 7 to 9 p.m.;
"Overview of CISER and Introduction to
CISER Computer, Part II," Oct. 2, 7 to 8 p.m.;
"The VMBATCH Facility," Oct. 2, 8 to 9 p.m.;
"Using SAS in CMS with Tapes and Disks,"
Oct. 8, 7 to 9 p.m.; "Overview of the CISER
Data Archive," Oct. 9, 7 to 9 p.m. For more
information and to register stop by CISER at
201 Caldwell Hall or by calling 255-4801.

Junior League Bowling
A junior league bowling party, open to chil-

dren ages 5 to 18, will be held Sept. 28, 10 a.m.
to noon, at Helen Newman Lanes. Free bowl-
ing, pizza and soda. The junior league will
begin Oct. 5 at 10 a.m. For more information,
call 255-4200.

Learning Skills Center
Exam Strategies Workshop, Monday, Sept.

30, 4:30 p.m., 237 Sage Hall. Study survival
skills walk in service: free help with study
problems, Tuesday or Thursday from 3 to 4:30
p.m., 235 Sage Hall.

Literacy
A conference titled "Local Action for Liter-

acy: Building a Central New York Sate Net-
work," will be held Sept. 28, 9 a.m. to 5:30
p.m., Martha Van Rensselaer Hall. The confer-
ence, co-sponsored by the national Student
Coalition for Action in Literacy Education and
Cornell's Community Learning and Service
partnership, is open to college students, adults,
and faculty, staff and administration from up-
state New York. Topics include fund raising,
instruction, training and recruitment. For more
information, call 273-0828.
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Olin Fellows' diverse backgrounds
lead to eclectic graduate study

Five years ago, the Spencer T. and Ann W. Olin Founda-
tion began a program to support the work of outstanding
graduate students. By providing $1.5 million per year to-
ward an endowment for Cornell's Graduate School, the
foundation enables the school to offer four-year stipends
plus tuition to a select number of students.

This year, the Graduate School named eight Olin Fel-
lows, twice the number named last year, bringing the num-
ber of Olin Fellows on campus to 21. The Chronicle would
like to introduce you to three of them: architectural histo-
rian Janet White, composer Stephen Taylor and biologist
Katie Walstrom.

Peter Morenus
Janet White

Janet White
Janet White left a $50,000-a-year job and an office more

than a few feet larger than the one she now has in Sibley
Hall to return to school and study architectural history. But
she believes the decision was worth the sacrifice for the
intellectual satisfaction of academic work.

"Even when we were building a nursing home for people
with Alzheimer's disease, and afterward people told me it
was the nicest place they'd ever lived, still it wasn't alto-
gether satisfying," White said.

"The kind of work I enjoy most was always being fitted
in between meetings and health code reviews and state in-
spections to see if the sprinklers were in place."

So White left St. Louis, where she had lived for 10 years
while practicing architecture in a large firm and then work-
ing as director of facilities planning for a Christian church,
and she came to Cornell.

Here, in preparation for a career teaching urban plan-
ning, architectural design and architectural history, she has
been researching the building plans of 19th-century Utopian
communities.

The remains of settlements litter the Midwest, according
to White, 37, who has traveled widely to visit places settled
by religious communitarians: Mormon communities in
southern Missouri and Shaker villages in Kentucky, and
secular communities such as the Amana group in Iowa and
the Oneida community near Syracuse.

"There have always been communal aspects of Ameri-
can life, from the Pilgrims on. The frontier, especially, has
always attracted Utopian, communal groups," she said.

"Some say modem architecture is Utopian, with its idea
that if you built well you could offer salvation; you would
improve man's lot," she said. "Today that sounds a little
naive."

Can any group be much more naive than the Oneida
group? They imagined living happily as a group of 50

adults plus children, practicing group marriage and living
together in one large mansion.

The American followers of Charles Fourier hold special
interest for White. Although none of the Fourier communi-
ties built the kind of elaborate neo-Classical beach hotel-
type buildings Fourier envisioned as community centers, a
dozen Fourier communities were fairly successful, White
said.

"I also wonder what influence the Fourier communities
had on the thousands of people who believed in them, even
though they didn't join them, and what influence these Uto-
pian communities had on 19th-century architecture,
women's work and the family," she added.

Stephen Taylor
Composer Stephen Taylor sees himself as part of a musi-

cal tradition that includes Igor Stravinsky, Pierre Boulez.
Gyorgy Ligeti, Frank Zappa, Pink Floyd and The Who. In
his own writing he blends them all — classical, jazz and
popular music.

"In a healthy way, the boundaries between what you'd
call classical and jazz and pop are breaking down. And it
means you can get new music in the combinations," said
the 25-year-old Taylor. "Still, nobody's hit on it yet — on
the right combination of rock, pop and classical that would
have the spontaneity of drums and guitar and the bigger
vision of the classical style.

"The symphony orchestra's just not made of the instru-
ments of our century," he observed. "I don't want to knock
the orchestra — it's one of the great inventions of Western
civilization — but it stopped evolving at the turn of the cen-
tury. Instead, people have been playing with drums, syn-
thesizer and electric guitar."

Taylor's master's thesis was a 13-minute piece called
"Dusk," a sextet for flute, clarinet, violin, cello, piano and
percussion. His doctoral composition will be an orchestral
work inspired by English Professor A.R. Ammons' poem
"Cascadilla Falls."

Throughout Taylor's work, composer and music Profes-
sor Steven Stucky has been a major influence.

"He changed my mind about being a professor. He's
living proof you can do it and not be co-opted or get stuck
in a rut," Taylor said.

Also, Stucky "has a healthy, professional yet humble
attitude. He treats composition as craftsmanship; he's not so
much concerned with thunderbolt inspiration."

Although Olin Fellows are required to work as teaching
assistants only one year in four, Taylor was an unofficial
T.A. for David Borden's synthesizer music class and for a
freshman writing seminar on music of the last 25 years.

"Freshmen got me interested in listening to WICB [Ith-
aca College radio] and to rappers like Public Enemy. So
after learning indigenous African music, I turned to Ameri-
can rap," Taylor said.

"One of the things I'm trying to get at is the difference
between writing everything out [in a musical score] and
improvising, getting caught up in the moment," he said.

Katie Walstrom
Biologist Katie Walstrom studies nerve cell communica-

tion — specifically, the way the amino acid glycine is trans-
mitted in the mammalian spinal cord.

Her research has no immediate practical applications.
It's related to, but does not overlap, the research conducted
by pharmaceutical companies in the development of drugs
such as Valium. It's akin to, but distinct from, research
done on human neurotransmitters such as NMDA, thought
to be involved in strokes, epilepsy and the function of mem-
ory.

"Other neurobiologists ask me why I'm investigating the
way strychnine alters the neurotransmission of glycine
since there are no interesting drugs that will bind to glycine
receptors. Well, it's an interesting mechanism," Walstrom
said. "Just because it's not an object for drug studies, it's
still an interesting protein in its own right."

Stephen Taylor

Besides her dedication to pure research, Walstrom be-
lieves her strongest trait as a scientist may be her persis-
tence; it enabled her to work for an entire year on a tech-
nique for measuring microscopic transactions that occur as
fast as every 10 milliseconds.

Persistence also equals stamina for what she calls "the
long haul." While "some people poop out and others are
not sure this is what they want, I know that the life of an
academic research scientist is what I want," Walstrom said.

The 28-year-old biologist grew up in Menasha, Wise.,
and earned an honors degree in biochemistry at the Univer-
sity of Minnesota. She came to Cornell five years ago.

"Sometimes I think I have a guardian angel. I'm in a lab
I like [George Hess' lab in the biotechnology program], I
like my project, and I get along OK with the boss,"
Walstrom said.

The one aspect of her work she doesn't think is heaven-
sent is what she perceives as the "antagonistic, almost hos-
tile" way male scientists speak to one another.

'Tor me, it was difficult. And for other women, it is,
too," she said. "Sometimes I wondered: Is it because I'm a
woman or because I'm a woman who grew up in the Mid-
west, where people are supposed to be nice? I don't know,
but it's hard to learn to be competitive without ending up
acting just like a man."

— Carole Stone

Peter Morenus
Katie Walstrom

CU, Apple join efforts to help professors use computers
A new project on campus will help col-

lege professors who want to take advantage
of the computer's power but don't necessar-
ily see themselves becoming programmers.

The Learning Technologies Program
will be launched in October by Cornell In-
formation Technologies, with consultation
and support from Apple Computer Inc. It
will help faculty here and in the Northeast
use Apple Macintosh computers for teach-
ing in a variety of subjects and instruction
styles. Through the program, faculty will
learn computer skills ranging from the use
of simple computer-graphics slides to using
compact-disc and laserdisc technologies.

The goal is to help faculty adopt and de-
velop learning technologies in college and
university curricula.

The program will differ from many pre-
vious efforts to bring computers into educa-

tion that concentrated on helping faculty
write instructional software, said Carrie
Regenstein, director of the program and as-
sistant director for instructional and per-
sonal systems at Cornell.

"We hope to attract faculty members
who have, until now, been interested in
computers for instruction but reluctant to
take the plunge. The Learning Technolo-
gies Program will place less emphasis on
the complicated task of writing new soft-
ware and more on the creative use of exist-
ing tools," she said.

According to Regenstein, about 200 fac-
ulty members will attend "total immersion"
program sessions during the year, in which
participants learn about new technologies
and exchange ideas with others who are
familiar with the benefits and challenges of
adopting these technologies. The October

pilot session of The Learning Technologies
Program, intended to test the approach to
helping faculty members, will be limited to
faculty in the Ithaca area. Sessions open to
regional faculty will follow in January.

Computer-based presentations can help
students leam subjects at their own pace
and branch out in their explorations in com-
plex, non-linear ways, she said. Computers
also bring new ways of using media to the
teaching process. Videodiscs, for instance,
can meld text, sound and video into lessons.

In one component of the program, solu-
tions will be offered to specific problems
brought in by faculty members.

"We'll encourage participants to bring
their notes, slides, scraps and videos that
they have been collecting for years," she
said. "Our team will help each faculty
member use technology to organize these

into a more integrated approach."
In a second program component, faculty

who have had the most success integrating
technologies into the curriculum will be
asked to discuss their approaches.

While at Cornell, participants in the pro-
grams can use Cornell's Instructional Re-
source Center, which houses a library of
reference material about instructional soft-
ware. Computer equipment is available to
assist faculty in finding and evaluating in-
structional software.

For faculty who wish to write software,
The Learning Technologies Program will
include material from Apple Developer
University, a Macintosh programming cur-
riculum that helps train university software
developers.

For more information, contact CTT's
HelpDesk at 255-8990.
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Wendy Doniger: Looking to myths for insights on life
Wendy Doniger, one of the foremost scholars of mythol-

ogy, was sitting in a classroom in Goldwin Smith Hall,
wearing a black dress and a gold necklace that portrayed a
mask of a female face. Her long hair was pulled back, re-
vealing her own broad and animated face. A pair of jade-
framed glasses were propped on her nose.

"I'm doing my imitation of a lady professor," she
quipped.

What Doniger meant was that when she is home at the
University of Chicago, she usually wears bright reds, or-
anges and purples — colors of the Hindu culture she stud-
ies.

When she was lecturing at Cornell during the past two
weeks as an A.D. White Professor-at-Large, she made her-
self look a little more formal. And yet, as she slipped off

her sandals, Doniger's down-to-earth personality and love
of her subject — her love, that is, of what a good myth can
do — came through in her lecture.

Myths, Doniger believes, offer a way to balance per-
sonal concerns, like what's for dinner tonight, and cosmic
ones, like the knowledge that many will go without dinner.
Myths offer a way to deal with the real and dangerous ten-
sion between these visions, a tension that threatens to
lessen our enjoyment of our own lives and our commitment
to causes outside ourselves, Doniger argues.

"Of all the social constructs made of words — argument,
sermons, poems, realistic fiction and so forth — myths,
alone, I think, can span the full range of human concerns
and human paradoxes," she said.

Doniger, 50, is the Mircea Eliade Professor of the His-
tory of Religions at Chicago and a specialist in the myths of
South Asia. She supervised the English translation of the
most comprehensive encyclopedia of world mythology,
originally compiled by Yves Bonnefoy, now published as
"Mythologies" (University of Chicago Press).

During this lecture, with her encyclopedia on the desk
beside her, and in a later interview, Doniger shared some
ideas on how to approach myths, focusing on the most con-
troversial question in the field today: Should we read myths
in search of the similarities between cultures, or the differ-
ences?

Bonnefoy stressed universal themes. Joseph Campbell,
the man best-known for popularizing myths in recent years,
did the same. To Doniger, this is like leaving a theater after
the first act of the play.

"To do the work I do," Doniger said, "you have first to
do the work Campbell does: Say. 'Isn't it interesting that
Dante and the Tibetan Book of the Dead have similar
ideas?' such as the descent into hell and concentric circles.
That's what Campbell does and everybody goes home.

"I say, 'Look again, fellas. They are not at all the same:
The kinds of people in the circles are different, why they
die is different, why they go to hell is different. If you buy
Campbell, you'll never find that out,' " she continued.

What is at stake in the choice between emphasizing uni-
versals or cultural differences is a choice between eventu-
ally hating or loving the diversity among peoples, Doniger
argues.

"When you come cheek-to-jowl with people of other
cultures, it's alienating. They aren't like us. They eat,

Peter Morenus

Wendy Doniger, who considers herself a horsewoman as much as a mythoiogist, stopped by the Equine
Research Park during her visit to campus as an A.D. White Professor-at-Large.

dress and speak differently," she said. If an emphasis on
universals makes you forget that, she said, "then you're
back to where you began," failing to understand.

"To really get to love people of other cultures, you can't
just say, 'They're like us.' You have to say, 'They are
different but that, too, is a way of being human,' " she said.

Likewise with religion; Doniger sees the greatest benefit
in studying the religion of another culture.

In South Asian mythology, as in other fields, however,
there is a "politically correct assumption that the colonial,
European heritage hopelessly pollutes an American
scholar's ability to study India," Doniger said.

But studying a different culture, she argues, allows one
an objectivity one could not have studying one's own; a
chance to uncover ideas about living that might better suit
one than those provided by one's own; and a chance to, in a
small way, increase the peace.

"One hopes that by understanding other cultures, there
would be less chauvinism, less bigotry, less conflict. It
won't solve these problems, but it has to help." she said.

In her own case, Doniger, who is Jewish by birth, regu-
larly attends Catholic mass because she likes its rituals best,
and she studies Hindu myths because she finds their an-
swers to life's big questions most satisfying.

Indeed, she has felt an attraction to the stories of foreign
places all her life: since she was 6 years old and discovered
fairy tales; since she was a teen-ager and became curious
about the Bible, having many questions and no religious
upbringing; since she was in high school and picked up on
foreign languages and the funny letters of the Greek alpha-
bet, which she learned from a teacher who said, if you like
these, you should see Sanskrit; since she learned Sanskrit

was the language of India, "the land of stories"; and since
she entered Radcliffe College, majored in Sanskrit and
"never looked back."

She has since written nearly 20 books on mythology. For
nothing else, she says, can offer what the myth does.

"The myth allows us to look through both ends of the
human kaleidoscope at once: through small personal details
and vast metaphysical ideas," she said.

In real life, we often struggle to balance these two ends,
Doniger said. Sometimes, we try to live as if we think only
about the galaxy or children dying of starvation and disease
in Africa.

"But we can't think about these things for long because
we are human and we care about our lives, about whether or
not we will have pizza tonight and whether or not we will
have pepperoni on it." Doniger said.

The tension between these perspectives haunts us, she
argues, and threatens to weaken our commitment to causes
beyond ourselves, or to dim the intensity of pleasure we can
take in our lives.

Turn to the myth, though, and we find a way to ease the
tension, without dimming the experience.

"The myth is what balances, simultaneously, the knowl-
edge that we are part of the mind of God — and, therefore,
nothing we do is real or lasting, in the Buddhist sense any-
way — and the knowledge that to eat a delicious meal with
our friends is a great thing, not a small thing," she said.

Then, concluding her lecture, Doniger, took off her
glasses, slipped on her sandals and, one could imagine,
headed off to enjoy just such a great simple pleasure before
returning the next day to share more ideas about myths.

—Lisa Bennett

Biodiversity depends on helping developing nations grow wisely

Prospecting
pact signed

Cornell chemists and biologists
will conduct research with Costa Ri-
can specialists in natural products,
and scientists from that country will
train here under a "chemical pros-
pecting" agreement signed last week
between Merck & Co. Inc, the inter-
national pharmaceutical firm, and
INBi<5, the National Biodiversity In-
stitute of Costa Rica.

The agreement, mediated in part
by Cornell biologist Thomas Eisner,
gives the firm the right to new
microorganisms, drugs and other
substances that may be found during
a systematic search — called chemi-
cal prospecting — through the na-
ture preserves of Costa Rica.

The agreement aims to save
tropical habitats by making them
economically viable. Merck has
pledged to donate pan of its profits
on products that originate in Costa
Rica to conservation efforts.

Industrialized nations must help devel-
oping countries find ecologically sound
ways to feed their populations if humanity
hopes to preserve the biodiversity of Earth,
two keynote speakers said at a conference
on campus last week,

"We've done a miserable job of explor-
ing the biological diversity on our planet . .
. . We have to do some rapid catch-up in
biological inventory so we can consciously
protect biodiversity long before species be-
come endangered," said Thomas Lovejoy,
assistant secretary for external affairs at the
Smithsonian Institution and the president of
the Society for Conservation and Biology.

But more extensive records are not
enough, added Lovejoy. He and Nyle
Brady of the United Nations Development
Program saw other pressing needs.

"I am a pragmatist and feel certain that if
humanity cannot help these people [farmers
in developing countries] feed their families,
they will not listen to pleas to stop burning
the forests, eroding the land or losing bio-
logical diversity," Brady said.

Lovejoy called sustainable development
"the Holy Grail for the '90's." Preservation
efforts must take not only a long-term view
but also an interest in the immediate prob-
lems of people whose survival depends on
fanning and harvesting natural products, he
said. Humanity must find a way to raise the

standard of living in developing countries
without destroying non-renewable re-
sources.

Lovejoy and Brady spoke to about 600
people at a conference entitled "Sustainable
Development and Biodiversity: Conflicts
and Complementarities." The conference
was co-sponsored by the Center for the En-
vironment; the International Institute for
Food, Agriculture and Development; and
Cornell Plantations.

Two other speakers, Maria Allegretti of
the Institute for Amazon Studies and Gary
Hartshorn of the World Wildlife Fund for
Nature, shared their experiences in develop-
ing countries.

Allegretti highlighted politics as a major
obstacle to sustainable development. "I am
living in the interface between life and
death,'" she reported soberly, relating that
the night before she left Brazil for the Cor-
nell conference, a friend involved with ef-
forts in sustainable development in Brazil
was shot. In Brazil's political climate, she
said, a concern for the environment can be
interpreted as prejudice "against progress."
She had been the object of smear cam-
paigns for her work to promote harvesting
of renewable resources, such as rubber and
Brazil nuts, over other kinds of land use,
such as cattle-ranching.

Hartshorn said his design for narrow

clear-cuttings to harvest tropical timber in
Peru was based on natural clearings he had
observed in the forests, in which regrowth
occurred much faster than it did after other
logging operations. Hartshorn's develop-
ment project also incorporated local proc-
essing of the timber and marketing it within
the country, as well as involving the native
peoples in decision-making. The project
was a success, he said, ecologically, eco-
nomically and politically.

Among the points raised by conference
presenters:

• There is a need for development proj-
ects to acknowledge the environmental
costs of the work to avoid short-term,
highly destructive projects.

• Developing nations rich in natural re-
sources should receive an increased share
of the world's wealth, what Lovejoy called
"a return on their genetic capital."

• There must be a shift in land being
farmed from mountainous regions to flood
plains and valleys, which are more fertile.
Current systems of irrigation in developing
countries are causing severe erosion.

• Unique genetic material should be
viewed as a resource for the future. Brady
called for gene banks to ensure the survival
of domestic plant and animal species, as
well as species in the wild.

— Cynthia Revelle'92
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Be willing to listen; be willing to ask for help
Editor's note: Peter A. Richards, 26, a

senior majoring in biological sciences who
had been employed as a senior records as-
sistant in Olin Library, died earlier this
month. His death has been ruled a suicide.

by Joe McNamara

Peter Richards was a friend of mine.
We worked together in the catalog manage-
ment department of Olin Library. Our work
by its nature demands sustained concentra-
tion, as we spend the large majority of our
day in front of computer screens, examining
and correcting bibliographic records. Peter
was an intelligent, meticulous worker, who,
of a painfully shy and reserved nature,
seemed perfectly suited to thrive in our sin-
gularly insular environment.

Peter wouldn't speak to me when we
first met. I was the newcomer to the depart-
ment and a part-timer, so when I came in to
start my day, I'd say, "Good morning," and
he'd ignore me and keep typing away as if
he hadn't heard a word. A far from auspi-
cious start to a friendship, but there was ab-
solutely no hint of malice or spite in his
actions, certainly nothing personal. I
quickly sensed that Peter was, in addition to
being very shy, a very troubled young man.

The months passed and Peter and I
slowly got to know one another; it wasn't
easy. Two more dissimilar personalities
would be difficult to imagine. Peter loved
the opera and could speak very eloquently
of his love in a pleasing way that was illu-
minating and erudite without sounding
pompously elite, the way some self-ap-
pointed critics do. I recall he was particu-
larly fond of Wagner. Since my musical
tastes ran more along the line of John Col-
trane and Bob Dylan, it would be safe to
say that we searched diligently for other
topics of conversation. The one subject we
had in common was New York City. I had
grown up in Queens and worked in Manhat-
tan, which is where Peter came from and
his mother still lives. We would talk about
riding the subways and the crazy things
we'd seen. He'd always brighten up. I
think talking about the city always re-

minded him of his mother. I take it they
were very close. He visited her often and
always came back in noticeably high spir-
its.

I would say our longest conversation
during the 15 months I knew Peter was less
than 10 minutes long. Most days passed
with a cordial "hello" in the morning and
"see you tomorrow" at the end of the long,
silent day. We put in our hours and then we
went our separate ways. I knew Peter lived
alone and did not drive, and if I stopped to
think about it, I would say that I never once
heard him mention any friends or the usual
weekend plans. Who stops to think what
other people are doing? Come Friday, most
of us are obsessed with but one thought: to
get somewhere to party and relax and forget
that such a place as work exists.

One memory of Peter stands out from all
the rest, and I believe it best illustrates his
kind and tender character, which was al-
ways so apparent behind his guarded, reti-
cent demeanor. I had just returned to work
after a disability leave. I had been home for
six weeks due to an injury, and I was feel-
ing pretty low; depressed because the prob-
lem actually still hadn't been resolved. It
was when we were upstairs on break. My
work group had bought me flowers and was
incredibly solicitous in trying to make me
comfortable upon my return. It was there at
the table, as the cake and coffee were
passed around, that Peter leaned across and
said, "Welcome back. I hope you're feeling
better. You know we really missed you
when you were gone. It's been a lot more
fun since you started working here." I
thought that was the nicest thing anyone
ever said to me.

When I heard that Peter's body had been
discovered early Saturday morning, Sept.
14, beneath Stewart Avenue bridge at the
base of Cascadilla Gorge, I immediately
thought of how we had talked for a while
Friday afternoon. He had returned to finish
his last year of school, and this semester he
was only working 10 hours a week. I asked
about his classes and he told me they were
going fine. He asked me how I liked full
time and I said "fine." too. I don't think we
spoke again. He was only there for an hour

or so, and he left without saying good-bye.
Nine years ago I experienced a shock-

ingly similar experience. Only the shy,
kind, deeply troubled young man was my
brother. First, there is the flood of guilt;
could I have been a better brother, a better
friend? Of course, the only thing that keeps
you from being consumed is when we real-
ize that we all could be better. We could all
be better friends, better husbands and
wives, better parents and better children.
but we are all so obsessed and self-ab-
sorbed by our own goals and disappoint-
ments that sometimes we forget that we're
all in this together. No one can hope to
make it alone.

There is something terribly wrong when
such genuinely good people, like Peter
Richards and my brother, are confronted by
an emotional and spiritual vacuum and feel
they can't go on. How such caring and
non-belligerent people could come to such
sudden and violent ends has and will con-
tinue to trouble my mind for many sleepless
nights. No one will ever know, for it is too
late.

Peter Richards was a friend of mine. I
did not know him long, but I will always
remember him. Once, when I was down, he
helped me get back up with some kind
words. I am going to try to remember to
keep my eyes open and see if I can do the
same for someone else someday soon. I
owe him that much.

I wrote this with one hope in mind, that
some good might come out of such a bitter
tragedy. That someone might read this and
become just a little more aware of the lives
of the people they interact with each day.
and that they might be a little more willing
to listen to someone else's worries and
troubles. And equally, if not more impor-
tantly, be willing to reach out and ask for
help when they need it themselves.

It is no sin or crime to be lonely or lost;
everyone feels that way sometimes. It is
only wrong if we recognize it and pretend
not to care.

Peter Richards was a friend of mine.

Joe McNamara is a senior records as-
sistant in Olin Library.

Here's who to call for help and advice
In addition to the personal counsel-

ing offered by the advising offices in
many of Cornell's schools and colleges,
here are some places you can call for
help:

• Suicide Prevention and Crisis Serv-
ice, 272-1616. Callers need not be sui-
cidal to use this 24-hour service.

• Cornell United Religious Work,
255-4214. Religious staff and denomi-
national advisers provide personal and
couple counseling of a general, reli-
gious or crisis nature.

• Empathy Assistance and Referral
Service. 255-EARS. Walk-in and tele-
phone peer counseling.

• International Students and Scholars
Office. 255-5243. Assists students and
scholars from other countries on hous-

ing, immigration, finances and personal
or social situations.

• Psychological Services, Gannett
Health Center, 255-5208. Professional
therapists offer assessment; crisis inter-
vention counseling; psychotherapy;
psychiatric evaluations: and consulta-
tion about mental health issues, alcohol
and drug use.

• Office of Minority Educational Af-
fairs Committee on Special Education
Projects. 255-3841. Information, advo-
cacy, counseling and referral services
for minority students.

• Department of Residence Life,
255-5511. Residence Halls are staffed
by advisers who provide crisis interven-
tion and creative problem-solving
through counseling.

TellliridG continued from page 1

essay and forthcoming book "The End of
History."

"Telluride was the reason I went to Cor-
nell," Fukuyama recalled. Like most,
Fukuyama was recruited from the Telluride
Association Summer Program, an annual
six-week workshop offered, with full schol-
arship, to exceptional high school juniors.

"Telluride is a good experience, because
it encourages public spiritedness,"
Fukuyama said. "People today are so pri-
vate. They are involved with their families.
But they rarely step out with a real sense of
responsibility."

At Telluride, students have no choice.
All responsibilities are distributed among
committees. All house members — three

graduate students and 22 undergraduates;
10 females and 15 males; two African-
Americans, one Asian American, one In-
dian and 21 whites — belong to at least one
committee. And all decisions, the big ones
and the $10 ones, are made during Tuesday
evening house meetings that were just lim-
ited to rwo-and-one-half hours after years of
running late into the night.

This responsibility for studies and work
is the way Lucien Nunn wanted it. Nunn
was an electric power industry pioneer who
had little formal education himself, but who
loved the idea of it. He left the grant for
Telluride, and the parallel organization and
cattle ranch, Deep Springs College in Cali-
fornia.

Peter Morenus
Senior Max Edelson asks a question during a discussion at the Telluride House.

Here, because of responsibilities to the
house and their academics, Telluride stu-
dents keep more or less to themselves.
Some say they don't have the time to so-
cialize with other students at Cornell.
Some say they don't have the inclination.

"Like everyone else," said Laney, "I'm
here because I'm interested in my studies,
and I hate being in class with knuckleheads.
This place seemed crammed with interest-
ing people intense about their studies."

And yet, Telluride students have become
known outside the house. Jessica Bury, for
example, was trying to get an appointment
with a professor last week. He said he
wasn't sure he'd have the time before
week's end, but he'd get back to her. She
gave him her number. He recognized it.
And he made an appointment, right then.

"In some departments, you say you're
living at Telluride, and they just fall on you.
Professors either love you, because all their
best students came from Telluride, or they
hate you because they were made fools of
by Telluride students," said Laney.

Sarah Averill confronted a professor
about his choice of materials and became,
she said, the butt of his jokes that day.

"I questioned the scholarly nature of a
text we were using. It had no footnotes. It
was not good for research. He completely
blew off my point. And for the rest of the
class, he said. 'In the text, which is not
good enough for some people

But if the reaction of professors to hav-
ing a Tellurider in the class is, more often
than not, enthusiastic, students seems more
often to be a little negative.

Averill, an industrial and labor relations
senior, said that now that she is in her final
year, classmates are beginning to tell her
why they never became friends.

"They say, 'You always intimidated
me,' " Averill said. "I don't know what I
do to intimidate them, other than to have
strong opinions." And express them.

When a Telluride student is in the class,
observed Baum, "and someone says some-
thing slightly inane, a Tellurider from
across the room is immediately all over
them." That's the way it often goes in class,
because that's the way it always goes at
Telluride.

"We're supposed to challenge each
other. We don't sit around and challenge
everything — like, 'Why do you want me
to pass the salt?' — but a big value is
placed on verbal exchange," said Baum.

In the beginning, "you can be blown out
of the water," said Bury, who came in 1989
expecting to find good companions andj
found that when she opened her mouth, i
they were ready to tell her, quickly and di-.
rectly, what was wrong with her ideas.

Yet the experience, students say, is on«
that makes them grow up.

"This place turned me around," said
Averill. "It taught me not to perceive my-
self as society teaches us to perceive our-
selves: as a sex object, or as if our opinions
were not as important as men's."

When she leaves, she'll have to deal
with the intimidation issue, she conceded-
Maybe tone down her opinions. "Of.
maybe I'll find another place where I don't
have to be mealy-mouthed," she said.

"I guess, from the outside looking in-
Tefluride seems a freakish place," said
Baum. "I agree. It does seem sort of
strange and silly at times. But for me. it's
been a wonderful four years.

"You have to realize we play games, we
play house here. No one will spend thetf
life operating like this. It's a learning expe-
rience. It teaches you that when you thin"
critically, you don't do it in a vacuum. Yo*
do it to create value judgments and interac-
tions," he said.

"Maybe everyone at Cornell leams this!
I don't know," Baum added. "But howevtf
you take it away, it's a good thing."

—Lisa Bennett
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Endowed Health Care Program for 1992

During the past week and a half, the Office of Human
Resources has conducted informational presentations for
the Employee Benefits Advisory Committee, Employee
Assembly, Dean's Council, Personnel Support Group
and the Financial Policies Subcommittee of the Faculty
Council of Representatives (FCR) to provide an oppor-
tunity for comments on proposed rates for the Health
Care Program in 1992. The sessions included a brief
background on Cornell's health care program, health
care issues faced by the nation, long term plans for
Cornell's health care program and the proposal for
1992 contribution rates for both the university and plan
participants.

The cost of Cornell's health care program is projected
to grow 147r from 1991 to 1992. Cornell's share of pro-
gram costs will increase from an estimated $13.3 million in
1991 to an estimated $15.6 million in 1992.

Estimates for 1992 are that the total biweekly cost (the
total paid between Cornell's contribution and participants'
contributions) of single coverage will increase from $49.79
to $59.76 and that the total biweekly cost for family cov-
erage will increase from $116.43 to $140.03. The 1991
and proposed 1992 biweekly rates are presented in chart
form below and also on the graph at the top of this article:

Health Care Program Biweekly Cost

1991 1992
Single Coverage

Cornell
Faculty/Staff

Family Coverage
Cornell
Faculty/Staff

Dual Spouse Coverage
Cornell
Faculty/Staff

$47.30
2.49

S90.92
25.51

$103.68
12.75

$56.77
2.99

$110.89
29.14

$130.76
9.27

The contribution changes are the only changes being pro-
posed for 1992. Your coverage under the S0/20 Plan will
continue with the same plan deductibles ($200 individual,
$400 family), out-of-pocket maximums ($1,000 individual,
$2,000 family), and coverage for preventive care and most
other eligible expenses at SOVr. Due to the deadline for
Open Enrollment, a decision on the 1992 health care pro-
gram must be finali/ed by mid-October.

If you know that you will be using the health care pro-
gram in 1992 ( lor example, if you need surge!s or are
expecting a child) it is possible to pay your out-of-pocket
expenses (the 20% you pay) with pre-tax dollars. Be sure
to read the article entitled "Is Select Benefits for You?" in
this issue.

Biweekly Cost Comparison

Cornell

\ Employee

$160

SHO

SI 20

5100

$80

$60

540

S20

0

Single Family Dual

$47.30

$2.4

$56.77

$2.99

$90.92

$110.89

f|is29.14lj|

$10348

!$12.75|

$130.76

149!

National Health Care Trends
As health care costs continue to rise. Cornell (and the rest of the nation) struggles to control the cost of health care
programs while maintaining employee costs at a reasonable level. Among the reasons lor the continuing increase in the
cost of medical care are new and expensive technologies that extend the life of terminal patients, our aging population
using more health care services, and the government cutting funding to programs like Medicare. When the government
cuts Medicare benefits, physicians and other health care providers increase the amount they charge insurance companies
and self-insured employers, like Cornell, to make up for Medicare's cuts.

On a positive note, the government has recently announced that $6.9 billion in proposed cuts to fees paid to doctors
by Medicare will not take place. This means less cost-shifting to plans like Cornell's. On the other hand, the Department
of Health and Human Services has just announced that they estimate national health care spending will reach 16.4'v ol
the Gross National Product (GNP) by the year 2.000. In 1990 health care spending was 12.398 of GNP.

Benefair will be held this year from 10:00 a.m. to
6:00 p.m. on November 4 and from 10:00 a.m. to

vider representatives will be on hand to answer
general benefit questions or assist employees in

4:00 p.m. on November 5 at the Statler Ballroom. making changes to or enrolling in various benefit
Sponsored by the Employee Benefits section of the plans. Look for more information in future issues
Office of Human Resources in cooperation with
Statutory Employee Benefits, university and pro-

of Cornell Employment News.

"Is Select Benefits for You?'

The Select Benefits program allows you to pay for depen-
dent care and eligible medical expenses with pretax funds
that are held in your own individual account. To withhold
this money on a pretax basis Cornell takes the deduction
from your paycheck before income taxes or social security
taxes are calculated. The Select Benefits program also
allows you to pay your share of the health care program
cost on a pretax basis. Your employee contribution for
health care coverage is automatically deducted from your
paycheck before taxes are assessed.

This program, like many employee benefits that receive
favorable lax treatment, has recently become the subject ol
close monitoring by the federal government's Internal
Revenue Service. As a result, several legislative changes
have been enacted in the past several years and clarity ing
statements are still being released. These changes are high-
lighted for each spending account as a separate heading.

lice has a supply of IRS Publication 503, which defines
eligible expenses.

You will want to carefully evaluate whether the more
favorable tax position for your individual situation comes
from using the income tax credit or from using a dependent
care reimbursement account. Worksheets to help you with
this decision are available upon request from Employee
Benefits (statutory 5-4455, endowed 5-3936).

Changes in Legislation
• Expenses for overnight camp are no longer eligible

expenses in the dependent care program.
Eligibility for dependents ends upon attainment ol age
13 unless the dependent is disabled.
You must provide the social security number or tax-
payer identification number of the care provider as
part of your annual income tax filing.

Dependent Care Reimbursement Accounts Medical Care Reimbursement Accounts

The dependent care reimbursement account can be used to
pay for eligible expenses that enable you and your spouse,
if married, to both work. These eligible expenses can be
for the care of a child, disabled spouse, or other disabled
dependent, such as a parent. The Employee Benefits Of-

A medical care reimbursement account allows you to pay
eligible unreimbursed medical expenses with pretax funds.
Your contributions are deducted from your paycheck be-
fore taxes are assessed and held in an individual account
until you submit a claim.

In general, charges that have not been reimbursed un-
der a health care, dental, or vision care program can be
submitted for payment from your medical care reimburse-
ment account. IRS Publication 502 provides a description
of charges eligible under a medical care reimbursement
account, with one exception. Publication 502 allows you
to deduct premiums lor health insurance coverage such as
your spouses employer-provided plan, or COBRA cover-
age for a dependent child who has lost eligibility lor health
coverage. These health insurance premiums are not
eligible expenses under a medical reimbursement ac-
count.

Medical care reimbursement accounts are valuable
planning tools for individuals who know they or their fam-
ily will be using the health care program. Charges submit-
ted toward your annual plan deductible or your copay can
be reimbursed with pretax dollars. However, you need to
be relatively sure that you are going to have out-of-
pocket expenses and have a good estimate of the
amount that you will need to pay for health care for the
coming year. Federal regulations do not allow Cornell
to return unused funds from your account to you.

Continued on page 4e
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JOB OPPORTUNITIES
Staffing Services, 160 Day Hall, Cornell University, Ithaca NY 14853-2801
Day Hall: (607) 255-5226
East Hill Plaza: (607) 255-7422

• Employees may apply for any posted posiiion with an Employee Transfer Application. A resume and cover letter, specifying the job title, department and job number, are
recommended. Career counseling interviews are available by appointment.

• Requests for referral and/or cover letters are not accepted from external candidates unless specified in the ad. Candidates should submit a completed and signed employment
application which will remain active 4 months. Interviews are conducted by appointment only.

• Staffing Services will acknowledge receipt of all material by mail. Hiring supervisors will contact those individuals selected for interview by phone; please include two or more
numbers if possible. When the position is filled, candidates should receive notification from the hiring supervisor.

• Cornell University is an equal-opportunity, affirmative-action educator and employer.

• Job Opportunities can be found on CUINFO

Professional
Nonacademic professional positions encompass a wide variety of
fields including management, research support, computing, devel-
opment, finance and accounting, dining services and health care.

All external candidates must have a completed signed em-
ployment application on file with Staffing before they can be inter
viewed for a position

Submit a resume and cover letter for each position, specifying
the job title, department & job number. Employees should include
an Employee Transfer Application

Director of Administration (PA8302) HRIII
Facilities and Business Operations-Endowed
Posting Date: 9/19/91
The Director of Administration is the chief financial, business, and
Human Resources Officer for the Division of Facilities and Busi-
ness Operations. The division has an operating budget of $40M
plus $50M in enterprise operations and a staff of 1.000. Facilities
and Business Operations consists of the following units Utilities,
Facilities Engineering, Environmental Health & Safety, Ma\nui
nance and Service Operations, Campus Store, Maintenance Man-
agement, Materials Management and Campus Services. Building
Care and Grounds Care. Reports directly to the Associate Vice
President. Supervises a small support staff.
Requirements: Candidates should have a bachelor's degree in
business administration or related field, an advanced degree is
preferred. Must have extensive business experience including
several years of line management. Experience in a unionized
environment and at a major university helpful. Must have working
knowledge of personal computers as well as proven problem
solving skills. Excellent interpersonal skills to interact with a di-
verse staff essential. For consideration, submit cover letter and
resume to Cynthia Smithbower, Staffing Services, 160 Day Hall.

Network Programmer (PT8312) Level 36
CIT Network Resources-Endowed
Posting Date: 9/19/91
Provide programming support for the campus network. Analyze
functional requirements and technically evaluate available net-
work software components. Assist in defining projects. Design,
write, enhance, modify, document and support packet network
protocol, driver, terminal emulation software and other communi-
cations software for micros and mainframes. Measure and ana-
lyze network performance.
Requirements: BS degree or equivalent in computer science or
related field with concentration in computer courses. 5-7 yrs in
real-time asynchronous processes, such as devtce drivers or other
low level facilities. Experience in implementing protocol process-
ing and packet forwarding is desirable. Send cover letter and
resume to Sam Weeks. Staffing Services, 160 Day Hall.

Project Leader (PT8302) Level 36
CIT-Endowed
Posting Date: 9/19/91
Provide leadership in supervising high-profile project designed to
facilitate integration and use of information technologies in instruc-
tion. Coordinate resources on and off campus. Manage the In-
structional Resource Center. Participate in Learning Technologies
Program Ensure timely advertising, delivery, reporting and evalu
ation of events and project data. One year appointment with
possible renewal.
Requirements: BS degree or equivalent experience. MS pre-
ferred- 5-7 yrs. experience in education and/or instructional tech-
nologies. Demonstrated extensive organizational and communi-
cations skill, grace under pressure and creative problem solving
Send cover letter and resume to Sam Weeks. Staffing Services,
160 Day Hall.

Senior Technical (Support) Consultant (PT8310) Level 35
CIT-Endowed
Posting Date: 9/19/91
Provide technical support for the Learning Technologies Program
and the Instructional Resource Center. Support and maintain the
following technologies (including documentation): slide-making,
scanning, computer projection, MacRecorder, CD-ROM and
laserdisc players, HyperCard, etc Responsible for the creation of
attractive publicity material. Assist in developing and facilitating
instructional technologies curriculum One year appointment (9/1 <
91 -8/31/92) with possible renewal.
Requirements: 5-10 yrs. experience in computing, preferably in
a service capacity Demonstrated Macintosh and networking ex
pertise; preferably, IBM experience too. Familiarity with multime-
dia, HyperCard, desktop publishing, and other presentation tools
Programming knowledge preferred. Demonstrated organizational
and communication skills. Send cover letter and resume to Sam
weeks, Staffing Services. 160 Day Hall

Senior Sales/Technical Consultant (PT8305) Level 34
CIT Consumer Services-Sales-Endowed
Posting Date: 9/19/91
Be the project leader responsible for smooth operation of equip-
ment acquisition for large customers and projects. Seek out and
work with customers with respect to long-range planning of their
computing needs. This includes upgrading or changing equip-
ment, inventory, pricing, loners, rentals, demonstrations and pre-
sentations. Coordinate the involvement of others including ven-
dors Work with other CIT unites to create customer solutions.
Assist with marketing documentation. Participate in special events
and activities.
Requirements: BS uegree or equivalent experience with empha-
sis In sales, marketing and project management. 2-5 yrs. experi-
ence with DOS. Macintosh, and UNIX software and hardware
required. Excellent communication, interpersonal, problems solv-
ing and writing skills. Ability to work with the Cornell community in
a wide range of settings; to determine and set priorities; and to use
discretion and judgment with sensitive and confidential matenals.
Send cover letter and resume to Sam Weeks, Staffing Services,
160 Day Hall.

Application Programmer/Analyst II (PT5502) Level 33
financial Systems Development-Endowed
Posting Date: 9/26/91-Repost
Design, developm modify and document straight forward applica
tions systems software supporting a major administrative system.
Analyze functional and performance requirements and develop
software improvements in usability and efficiency. Diagnose prob-
lems in production system software and make emergency repairs.
Write production procedure, JCL and user manuals. Provide us-
ers with conceptual and technical help. Maintain a working knowl-
edge of two major commercial programming languages.
Requirements: Bachelors or equivalent with computer courses
Knowledge of at least 2 languages: PL/1. NATURAL, COBOL.
Knowledge of applications for interactive and batch administrative
systems, database management systems, machine architecture,
system utility programs, and VM/CMS. Send cover letter and
resume to Sam Weeks.

Assistant Manager of Experimental Facilities (PT8402) HRII
Nuclear Science and Engineering-Endowed
Posting Date: 9/26/91
Advise/assist users of reactor and gamma irradiation facilities.
Maintain and upgrade user facilities Assist in promotion and
development of new uses of facilities. Assist in maintenance and
upgrading of reactor control instrumentation, instructional lab
equipment, lab computers (hardware and software), and com-
puter-based office equipment.
Requirements: Advanced degree in Nuclear Engineering,
nuclear physics, or nuclear chemistry. Hold Senior Reactor Op-
erator license or obtain one after on-job training Several years in
research reactor utilization including such techniques as gamma-
ray spectroscopy and activation analysis and knowledge of instru-
mentation are required Experience in trouble-shooting electron-
ics, in interfacing computers to research equipment, and in soft-
ware development highly desirable. Send cover letter and resume
to Sam Weeks, Staffing Services, 160 Day Hall.

Business Manager II (PA8301) HRII
CIT Consumer Services-Endowed
Posting Date: 9/19/91
Perform, supervise and direct work related to the business, per-
sonnel, and administrative operations of the Department. Related
activities include management analyses, information/data systems
development and management, enterprise/appropriated and allo-
cated budgeting/accounting, property/space/facilities manage-
ment, rate and customer pricing development and staff supervi-
sion. Plays pivotal role, tying together the needs of various seg-
ments of department.
Requirements: Bachelors degree in business or equivalent:
advanced degree preferred. Minimum 3-5 yrs. administrative/ac-
counting supervisory responsibility in a technical environment:
Microcomputer and Networking and Retailing experience desired.
Send cover letter and resume to Cynthia Smithbower, Staffing
Services, 160 Day Hall.

Development Assistant (PA8402) HRI
University Development Public Affairs-Endowed
Posting Date: 9/26/91
Works with the Associate Director of Annual Programs in the
planning and implementation of Annual Programs Coordinates
Senior Class Gift Campaign and the Student Phonathon Program
Requirements Bachelors degree or equivalent. Excellent com-
munication and interpersonal skills Some prior knowledge of fund
raising through professional or volunteer experience. Ability to
communicate with a diverse alumni and student body Knowledge
of Cornell desirable. Send cover letter and resume to Cynthia
Smithbower, Staffing Services, 160 Day Hall.

Grant and Contract Officer I (PA8403) HRI
Office of Sponsored Programs-Endowed
Posting Date: 9/26/91
Review, process, and administer proposals and negotiate result-
ing awards subject to review & approval of an Associate Director.
Requirements: BS or equivalent. 3-4 yrs. related experience
Excellent interpersonal and communication (Written and oral)
skills; ability to work independently Ability to work under deadlines
and heavy workload Some traveling involved. Knowledge of grant
and contract administration required. Send cover letter & resume
to Cynthia Smithbower, Staffing Services, 160 Day Hall.

Coordinator, Pilot Program (PA8101) HRI
Residence Life-Endowed
Posting Date: 9/26/91-Repost
Responsible for providing direction and leadership in establish-
ment of computer networking services in the residence halls.
During this academic year support 300+ Students during the
course of a ptlot project.
Requirements: Minimum of BS in Computer Sciences or Engi-
neering. Strong background in network design and support
Ethernet/Novell experience preferable Experience with IP based
services highly desirable Send cover letter and resume to Cynthia
Smithbower. Staffing Services. 160 Day Hall.

Executive Staff Assistant (PC6419) HRI
Law-Endowed
Posting Date: 9/26/91
Responsible for supervising all activities of the Alumni Office of the
Cornell Law School. Responsibilities include maintaining the ac
counts of the Cornell Law Association, collecting alumni dues;
organizing approximately 30 Cornell Law School luncheons, din-
ners and receptions held throughout the United States and
abroad; planning and initiating all aspects of the Cornell Law
School annual reunion; publishing an alumni director and
chronicle, and maintaining the alumni computer information sys
tern.
Requirements: Associates degree in secretarial science or
Bachelors degree with 2-3 years equivalent experience. Excellent
interpersonal, communication and organizational skills required
Supervisory, personnel management, bookkeeping, and word pro-
cessing skills Able to work under pressure and maintain confi-
dences Send cover letter and resume to Esther Smith, Staffing
Services, EHP #2. Employees should include employee transfer
application.

Application Programmer II (PT8407) HRI
Animal Science-DRPL-Statutory
Posting Date: 9/26/91
Provide programming services for the Northeast Dairy Records
Processing Lab Design, write, implement, document and main-
tain complex applications software. Analyze functional and perfor-
mance requirements. Develop software to increase usability and
efficiency. Utilize assembler, CICS, CSP languages to program
software for mainframe computer operations. Write production
procedures and JCL manuals. Assist users and provide user
seminars
Requirements: BS degree or equivalent in animal science or
computer science. 2-3 yrs. experience Knowledge of application
programming procedures and techniques. Experience with basic
assembler language and CICS highly preferred. Send cover letter
and resume to Sam Weeks, Staffing Services. 160 Day Hall

Development Assistant (PA8401) HRI
University Development/Public Affairs-Endowed
Posting Date: 9 26 91
Works with the Associate Director for reunion campaigns. Is re-
sponsible for direct staffing of three class reunion campaigns
per year. Design and implement fund raising programs within the
Cornell fund. Enlist and work with alumni and student volunteer
leaders. Coordinate special events and meetings.
Requirements: Bachelors degree or equivalent. Excellent com-
munication and interpersonal skills. Some prior knowledge of fund
racing through professional or volunteer experience Ability to
communicate with alumni. Knowledge of Macintosh computer sys-
tems Knowledge of Cornell desirable. Some Travel required.
Send cover letter and resume to Cynthia Smithbower, Staffing
Services. 160 Day Hall

Administrative Systems Analyst (PT8301) HRI
University Registrar-Endowed
Posting Date: 9/19/91
Provide assistance for the Office of University Registrar involving
a large scale, on-line administrative database and related interac-
tive system. Analyze, document, and provide training for develop-
ment and modifications to the system. Maintain user access and
system security.
Requirements: BS degree or equivalent. Minimum of 2 yrs.
experience in academic student services, consulting or systems
analysis. Strong analytical skills, systems orientation and a pro-
active service attitude are essential. Experience with Microsoft
Word and Excel on Mac required. Outstanding written and verbal
communication skills Send cover letter and resume to Sam
Weeks.

Production Editor (PC8101) HRI
C.U. Press-Endowed
Posting Date: 9/5/91
Coordinate and supervise work on manuscripts that are assigned
by the Managing Editor. Act as a liaison among freelance
copyeditor, Press staff, and authors Serves as project manager
from a manuscript's arrival in the department through to bound
books.
Requirements: B.A or equivalent. Several years experience in
the editing department of a scholarly scientific, or trade publisher.
Send cover letter, resume and salary expectation to Esther Smith.
Staffing Services, EHP #2. Employees should include employee
transfer application

Research Support Specialist I (PT8111) HRI
Food Science-Statutory
Posting Date: 9/5/91
Responsible for the routine operation of a food chemistry lab
involved in studying lipid peroxidation in pork and pork products.
Design plan and carry out related research Analyze data, write
progress reports and prepare manuscripts for publication. Super
vise technicians and students.
Requirements: BS/MS or equivalent in biochemistry, chemistry,
or food science. 2-3 yrs. biochemical lab experience and experi-
ence in HPLC and gel electrophoresis desirable f •

munication skill required. Send cover letter and resume to Sam
Weeks.

Applications Programmer II (PT8317) HRI
HDFS/Family Life Development Ctr.-Statutory
Posting Date: 9/19/91
Provide technical support, training and orientation to a staff of
approximately 30 on the effective use of microcomputers in a
complex local area network and electronic publishing environ-
ment. Serve as network administrator. Provide system mainte-
nance.
Requirements: Bachelors degree or equivalent in education.
Minimum 2-3 yrs. experience with micro computers Macintosh
experience required, IBM PC familiarity desirable Working skills
must include a fifth generation language, strong system diagnostic
and telecommunications, some experience in PASCAL, C, or
BASIC desired. Send cover letter and resume to Sam Weeks,
Staffing Services, 160 Day Hall.

Assistant Director University Photography (PT8311) HRI
University Photography/University Relations-Endowed
Posting Date: 919/91
Produce high quality photographic images to be used for public
relations, publication, news, annual reports, exhibits, and slide
shows for Cornell community and external requests Assume
responsibility for daily activities of unit during director's absence.
Requirements: Bachelor's degree in Photographic Arts and Sci-
ences or equivalent. 3-5 yrs. experience in commercial photogra
phy including photojournalism, studio photography, location pho-
tography, and color process monitoring. Experience with optical
printing methods preferred. Must be able to lift up to 100 lbs. Send
cover Tetter and resume to Sam Weeks, Staffing Services. 160
Day Hall.

Administrative Supervisor II (PA8305) HRI
Media Services-Statutory
Posting Date: 9/19/91
Direct and maintain a centralized, efficient resource distribution
facility serving the New York State Colleges of Human Ecology,
Agricultural and Life Sciences, Cornell Cooperative Extension and
various other areas of Cornell
Requirements: Bachelors degree or equivalent combination of
education and experience required. Minimum 2-3 yrs. experience
in the management of publishing and public information distribu-
tion programs, with particular emphasis on publishing and public
information distribution programs, with particular emphasis on
computerized inventory management. Send cover letter and re-
sume to Cynthia Smithbower, Staffing Services, 160 Day Hall.

Supervisor-Records Administration (PA8303) HRI
Human Resources-Endowed
Posting Date 9/19/91
Review, approve and direct the processing of all appointment
actions. Supervise day-to-day operations of records area Provide
supervision of records staff. Oversee maintenance and update of
University computerized and manual records system. Serve as
liaison for CHRISP Participate in planning and implementation of
related areas of CHRISP
Requirements: Bachelors degree or equivalent combination of
educational experience Minimum 2yrs. related experience. Su-
pervisory experience necessary; excellent interpersonal, commu-
nication and organizational skills: some experience with comput-
erized and manual records administration; experience with
Cornell's appointment process preferred. Send cover letter and
resume to Cynthia Smithbower, Staffing Services, 160 Day Hall.

Design/Editorial Coordinator (PC8208) HRI
Biotechnology Program-Endowed
Posting Date: 9/12/91
Under general administrative direction, write, edit and design from
concept to camera-ready copy reports, newsletters and confer-
ence materials: prioritize and execute day-to-day operations of
NABC; organize on-and-off campus conferences and meetings;
assist in grant preparation and reports. Some travel.
Requirements. Bachelors degree or equivalent. 2-3 yrs writing
and office experience. (Provide writing sample and Pagemaker
typeset/lay-out products). Excellent communication, organiza-
tional and basic office skills. Ability to work independently, take
initiative and handle several projects simultaneously Attention to
detail. Experience with Mac systems, Pagemaker in-house pub
lishing. hypercard and networking a must Send cover letter and
resume to Esther Smith, Staffing Services, EHP #2. Employees
should include employee transfer application.

Senior Science Editor (PC7509)
News Service/University Relations-Endowed
Posting Date: 7 25/91
To cover Cornell science, assisted by two other science writers,
with the aim of gaining mass-media publicity and informing inter-
nal audiences To edit all News Service Science writing.
Requirements: Bachelor's required. Master's preferred Demon-
strated excellence in writing lucidly about science and editing the
writing of others. Weir established contacts in science writing pro
fession. Combination of education and experience in science and
journalism to suggest ability to relate to world renowned research-
ers and make their work accessible to press and public. Send
cover letter, resume to Esther Smith, EHP. employees should
include an employee transfer application.

Banquet Chef (PG8007) HRI
Statler Hotel-Endowed
Posting Date : 8/29/91
Responsible for overseeing the production of banquet food for the
Hotel and Conference Center Flexible nights and weekends
Requirements: An AAS degree in culinary arts preferred. A
minimum of 2-3 yrs similar experience. Familiar with proper
preparation and presentation of international and domestic dishes.
Proven supervisory experience Regular Cornell employees send
employee transfer application, cover letter, and resume to Esther
Smith, Staffing Services. EHP #2

Bioengineer (PT8002) HRI
Clinical Sciences-Statutory
Posting Date: 8/29/91
Provide technical assistance in the Equine Performance Testing
Lab. Develop and maintain hardware and software for data acqui-
sition, analysis and display Develop and validate reliable tech-
niques for measurement of cardiovascular and respiratory func-
tion for use with the treadmill and associated facilities on moving,
standing and anesthetized horses Maintain complete documen-
tation of equipment and software. Provide training for faculty and
technicians.
Requirements: BS or equivalent in bioengineenng, mechanical
or electrical engineering, or physics. 1 yr. or more experience in
whole animal respiratory /cardiovascular physiology or fluid me-
chanics Computer programming in machine language or FOR-
TRAN and a high level interactive language, ASYST preferred
Ability to interact productively with faculty, veterinarians, staff and
students. Send cover letter and resume to Sam Weeks. Staffing
Services. 160 Day Hall.

Professional Part-Time
Research Support Specialist II (PT8313)
SCAS-Statutory
Posting Date: 9/19/91
Analyze real-time and archived weather data and weather fore-
casts Prepare Fortran programs to aid in data analysis and inter-
pretation. Prepare computer-gene rated graphics to display re-
search findings. Assist with the writing of reports on research
findings
Requirements: BS. required (M S. preferred) in atmospheric or
related science. 2 3 yrs related experience or background through
coursework with Fortran programming, use of computer systems,
analysis of weather data, and computer graphics. Send cover
letter and resume to Sam Weeks, Staffing Services, 160 Day Hall.

Teaching Support Specialist II (PT8315) HRI
Biochemistry, Molecular and Cell Biology-Statutory
Posting Date: 9/19.91
Maintain laboratory organization, prepare reagents, order sup-
plies and aid instructors in setting up experiments. Do routine
maintenance on equipment and arrange for service/repair when
necessary. 20 hrs. weekly.
Requirements: B.S in Biochemistry or closely related field or
equivalent. 2-3 yrs. related experience with various types of elec-
trophoresis, chromatography, ultracentrifugation, protein purifica-
tion, bacterial cell culture and liquid scintillation counting desirable.
Previous experience in a teaching laboratory helpful. Send cover
letter and resume to Sam Weeks.

Off-Campus
Editorl(PC8312)HRI
Integrated Pest Managment-Geneva-Statutory
Posting Date: 9/19/91
Facilitate development and dissemination of information on Inte-
grated Pest Management. Produce articles, reports, publications,
and informational materials for growers and the general public.
Establish and maintain a library of general articles (newspaper,
summaries from other states, etc) slides, photographs.
Requirements: BA in English, Communication, Journalism or a
related field, or equivalent experience Minimum 2 yrs. related
experience. Demonstrated ability to utilize the English language.
Previous experience in the preparation of news articles, consumer
information, manuals, or fact sheets is required. Send cover letter
and resume to Esther Smith, Staffing Services, EHP #2. Employ-
ees should include employee transfer application.

Research Support Specialist II (PT5810) HRI
Division Nutritional Sci.CFNPP Washington DC-Statutory
Posting Date: 3/21 91 -Repost
To provide general research-related assistance to assess the
impact of macro-economic adjustment policies on the poor in
Africa. Activities will include providing assistance in micro-level
analysis of factor and product markets, and consumer and pro-
ducer behavior, as well as the development of macro-economic
models, lyr appointment. Continuation contingent upon funding.
Requirements Masters or equivalent required. Minimum 2 yrs.
related experience. Skills in micro/macro economic theory and
agricultural economics necessary; demonstrated skills in eco-
nomic and statistical analysis including regression analysis Expe-
rience with SAS and SPSS desirable. Previous experience in a
developing country, particularly in Africa helpful. Send cover letter
and resume to Sam Weeks

Boyce Thompson Institute
Laboratory AssistantPlant Protection
Posting Date: 9/26/91
Minimum $12,5O0'year, commensurate with experience
This position will run until September of !992Assist with laboratory
and field studies of a fungal disease of Gypsy moth. Work will
include maintenance of fungal cultures, laboratory experiments,
processing samples, computerized data analysis, and field work in
Ithaca and Virginia
Requirements Bachelors degree in biology, related field, or
equivalent experience. Basic knowledge of laboratory and field
research techniques Accuracy and attention to detail. Basic
knowledge of computer use. Valid NYS drivers license.Contact:
Anne Zientek. 254-1239

Part-time Temporary
Laboratory Assistant
Plant Protection
Hiring Rate: $6.50
Posting Date: 9/26/91
Assist with laboratory studies of a fungal disease or Gypsy moth.
Work will include analyzing soil samples for the presence of fungal
spores, and assisting with laboratory experiments and data pro-
cessing. Position will run until January 31,1992.
Requirements: HS diploma Prefer bachelor's degree and/or
experience working in biological research Accuracy and attention
to detail. Basic knowledge of computer use. Contact Anne Zientek
at 254-1239

Technical
As a prominent research institution. Cornell has a diverse need for
laboratory, electro/mechanical and computer support Individuals
with backgrounds in computer science, biology, microbiology,
chemistry, animal husbandry, plant science and medical labora-
tory techniques are encouraged to apply: applicants with ASCP or
AHT licenses are in particular demand.

All external candidates must have a completed signed em-
ployment application on file with Staffing before they can be inter-
viewed for a position.

Submit a resume and cover letter for each position, specifying
the job title, department and job number, to Sam Weeks. 160 Day
Hall Skill assessment check lists, available at the Day Hall office,
are a valuable aid when applying for computer or laboratory re-
lated positions.

Technician GR18 (T8401)
Biotechnology Program-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 9 26/91
Provide technical support for the Biotechnology Analytical and
Synthesis Facility Prepare solvents, buffers, and reagents neces-
sary for the synthesis, isolation and characterization of peptides.
proteins and oligonudeaolides. Perform peptide synthesis and
purification using a three column peptide synthesizer, several
HPLC and capillary electrophoresis systems. Assist in supervision
of student lab aides Maintain stock inventory; dean glassware:
and maintain lab cleanliness and order. Some wknd hours.
Requirements. AAS degree or equivalent in biochemical science
or lab technology 6-12 months lab experience. Send cover letter
and resume-to Sam Weeks.

Technician GR18 (T8403)
Chemistry-Endowed
Minimum Biweekly Salary: S542.89
Posting Date: 9/26/91
Provide staff support to Safety and Laboratory Services. Prepare,
package and distribute reagents, supplies and equipment. Assist
with inventory control, stockroom management, lab maintenance
and chemical disposal.
Requirements: AAS in chemical technology or equivalent re-
quired. Strong chemistry background with at least 1 yr of general
and organic chemistry with lab experience preferred. Ability to
follow directions, keep records and meet deadlines Send cover
letter and resume to Sam Weeks.

Animal Technician GR18 (T8201)
Laboratory Animal Services-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 9/12/91
Provide care (feed, clean and monitor) for research animals. Fol-
low strict protocols for sterile or disease control environments and
regulations for animal welfare. Maintain animal records. Assist
Vets in treating and vaccinating animals. Will include wknnd hours.
Requirements: HS diploma or equivalent Associate s in Animal
Science desired. Assistant animal certification helpful 1 yr. of lab
animal experience. Knowledge of a variety of lab animals and
animal breeding required. Ability to lift 50 pounds. Pre-employ-
ment physical and all necessary immunization required. Send
cover letter and resume to Sam Weeks.



Thursday, September 26, 1991

Networking
AN EMPLOYEE NEWSPAPER BY EMPLOYEE VOLUNTEERS FOR THE CORNELL COMMUNITY WORLD WIDE.

Employee Spotlight: Kathy Parker & Diane Sempler
by Susan E. H. Hollern

Left to right Kathy Parker, Diane Sempler

On campus, there is a department
that has two very diligent and dedicated
individuals. That department is Telecom-
munications and the two individuals who
are this week's Employee Spotlights are
Kathy Parker and Diane Sempler.

Kathy and Diane process Networking

and project orders for the University
departments also AUDIX, which is a
voice mail system offered on the Ithaca
campus. The work that they help to
complete enables us to have dial tone,
as well as other goodies, on our phones.
The interview with these two ladies

EMPLOYEE ASSISTANCE PROGRAM

A Gift from the Heart
Has anyone ever told you you're

"great" or "terrific" or "fantastic?' You sit
there blushing with pride and you realize
you've somehow been "approved" or
"rewarded" for a successful achieve-
ment. You feel terrific, yet unsure and
insecure at the same time—how do you
maintain your applauded position? Will
you disappoint next time?

Praise isn't a bad thing. It can help us
feel successful and valued.

It's just that there is a more enriching
gift to offer, which truly enhances self-
esteem. This gift is encouragement.
What's the difference?

According to Webster's, praise
expresses] a favorable judgement; [and
is an] expression of approval. Encour-
agement inspire(s) with courage, spirit
or hope. Consider the root words of
encouragement: en cour- from the
heart.

An advantage of encouragement is
that it articulates exactly what qualities
the speaker admires. Encouragement
affirms those unique talents and assets
that belong to the person. It can be

given just for effort. It doesn't reward; it
acknowledges and recognizes the
process—the efforts—rather than the
end. Encouragement can turn a liability
into an asset by focusing on a good part,
even if the whole, or the outcome, is not

perfect.
Praise, by contrast, is always a result-

oriented exclamatory statement. Some-
times, it even implies a one-down
position from the bestower. We may be
left wondering exactly what skill we have
that we can build on to heighten our self-
esteem.

So the next time you find yourself
automatically praising someone, con-
sider instead giving the gift of encour-
agement, a gift from the heart.

If you are interested in more informa-
tion about encouraging employees or
family members and you are eligible for
the Employee Assistance Program,
please contact us at 273-1129. The EAP
offers a range of counseling services—
employee or work relationships, indi-
vidual concerns, family issues, and
credit counseling. Give us a call!

was very informative, relaxing and
entertaining!

When I asked Kathy to explain the
types of jobs they do for Telecom, she
explained the following: "Diane and I
process networking orders which are
data circuits that make up LANs (Local
Area Networks). This ties everyone in a
department to the same computer
programs, like printers and computer
files. The Network Support department
submits these orders to us and we. in
turn, write the orders by working closely
together with the Network Support and
Telecom technicians."

I asked them to explain AUDIX. Kathy
& Diane both showed their enthusiasm
for this "goodie" by talking about it at the
same time! Diane explains what AUDIX
is and what it can do for departments on
campus. "AUDIX voice mail (Audio
Information Exchange Service) is a
wonderful item to have on your phone
system. This is a built-in answering
machine with no equipment. It has a lot
of fancy features which are great and
help immensely in the departments on
campus." Diane also states that "most
people like AUDIX. It answers your
phone even when it is busy, unlike
today's answering machines. It handles
all calls even when you are on the

phone.
Kathy explains how much you can do

with AUDIX. "You can create mailing
lists and send a message to a large
number of people that are already on
the AUDIX system. Out calling' will
allow AUDIX to call you at home, or
wherever you are, when someone has
left messages in your mailbox. AUDIX
also gives you an option of covering an
extension in which a person can be
transferred to another number if they get

your AUDIX mailbox. This makes it so
they are not 'locked' into AUDIX. A lot of
people are intimidated by answering
machines because they feel they have
no other way out. In this case, they can
press zero and be transferred to another
extension."

Telecom just introduced, as a pilot
project, AUDIX to the student dorms,
Dickson and Donlon. In fact, these
dorms have all networking hookups and
are a part of the new Ethernet network.
The Dickson and Donlon dorms are
called the "High Technology Dorms."
All together, over 350 students have
received AUDIX and Ethernet services.

Diane and Kathy even do AUDIX
demonstrations for departments. This
enables the department to see how
AUDIX works and to understand how
AUDIX can help their department work
more efficiently for their offices. Pres-
ently, AUDIX services over 2,000
phones on campus.

Once a Telecom project (10 or more
telephones) for new services has been
submitted, in steps Kathy & Diane. "We
add the software (programming of your
phone to give dial tone to your phone)
and write the orders for the phones and
various options that we just mentioned,"
states Kathy. They also handle speaker-
phones and headsets for those depart-
ments on campus that need these
amenities.

Cornell University and the Department
of Telecommunications are very lucky to
have such knowledgeable and courte-
ous employees as Kathy Parker and
Diane Sempler. We salute you, Kathy
and Diane, as this week's featured
Employee Spotlights!

WOMEN
by George Peter

"The test of civilization is the estimate of woman". — G. W. Curtis
"Earth's noblest thing, a Woman perfected." — J. R. Lowell

This is a challenge to men at
Cornell: At the last meeting of
NETWORKING, ten women were
present and two old timers who were
male. The question which begs an
answer is, how come there are
always five or more women volun-
teers for every one man? Usually the
women also take care of families and
all the other duties which have fallen
on them. One board member comes
all the way from Geneva.

The number of people hours given
by volunteers is phenomenal.
During the several years that I was
involved in self-governance at Cor-
nell, the value given by volunteers

was priceless. And there were always
many more women serving on com-
mittees than men. This seems to be
true with retirees also. Of course, we
all know that women live longer, so
there are more of the older ones
around.

What is it that makes women more
willing to serve? Whatever it is, some
modern scientists are attributing
serving others to longevity. Those
who serve certainly earn greater
rewards of satisfaction and sense of
accomplishment.

Men can refute the statistics quoted
by getting involved. As .they say in the
vernacular, "put up or shut up".



CORNELL RECREATION CLUB

Cornell Recreation Club goes to Toronto!
by Donna Vose

Bright and early Friday, August 23rd,
32 eager baseball fans boarded an S&F
motor coach to journey to Toronto for a
two night, three day excursion. After a
breakfast and lunch stop we arrived at
the beautiful Four Seasons Hotel in
midtown Toronto. After checking into our
lovely rooms, there was free time to
explore the hotel and area. Everyone
was pleasantly surprised when candy
was delivered to their room, compli-
ments of the manager. The manager,
Chris Hunsberger, is a graduate of the
School of Hotel Administration and it
was his way of saying 'thank you CRC
for staying with us.'

After relaxing, it was time to depart for
His Majesty's Feast. The evening

consisted of a dinner of chicken and ribs
followed by music and comedy.

Saturday arrived and it was time to
leave for the SKYDOME and watch the
Toronto Bluejays and New York Yan-
kees. The SKYDOME was very impres-
sive and because of rain earlier in the
day, we watched the game with the
Dome closed. When we departed on
Sunday from Toronto, the DOME was
open, so we had a chance to see it both
ways. The Bluejays and Yankees played
to a sellout crowd. Twenty in the group
sat in the fifth level behind home plate
and twelve of us sat on the first level in
the outfield. No matter where we sat, our
seats were excellent. Poor Mary Yeno
really wanted to be shopping, but be-

cause Frank, her husband (retired from
the Campus Store), is such a baseball
fan, she attended the game to please
him! Betty & Bernie Gurewich (retired
from Media Services-MVR) is an avid
YANKEE fan and their son Larry is not.
Larry kept saying that he couldn't
believe that he sat through a YANKEE
game! Well, all the YANKEE fans left
very happy, as the Yankee's won 6-5.
For those of us that are BLUEJAY fans,
even though we didn't see the game,
Sunday, August 25, the BLUEJAYS
won!

We returned to the Hotel to relax for a
couple of hours and then we all went to
the HARBORFRONT to eat, shop, and
browse. It was a beautiful evening and

walking along the water was very
relaxing. Upon our return to the hotel,
everyone was invited to the 31st floor of
the Four Seasons Hotelior a farewell
get together. All of Toronto was at our
feet—the views were just spectacular
and memorable!

Sadly, Sunday arrived and it was time
to check out of our beautiful home. We
left Toronto and headed for Niagara
Falls, Canada, where we spent over
three hours. The beautiful day enabled
us to walk around and enjoy the won-
ders of the world.

All too soon our weekend was over,
but the memories and good times will
last forever. Thank you all for being such
a great group to travel with.

PARENT'S CORNER

Programs for Young Children
by Kathee Shaft

As mentioned in the last issue of
Networking, the Day Care Council of
Tompkins County can be a good source
in which to find information about day
care. They offer an excellent booklet,
entitled "Programs For Young Children
in Tompkins County 1991-92." This very
informative handbook is available for
only $1.00 ($2.00 if mailed). It describes
the numerous types of day care avail-
able and lists a variety of programs for
each type, including the name of the
program, address, phone number,
director/manager, dates, hours, ages,
fees, maximum enrollment, and a
description of each program and the
activities involved. This is very helpful
information and is well worth the dollar
invested.

The Day Care Council not only offers
programs for young (pre-school) chil-
dren, but for older children as well.

There is a wide range of programs for
school-age children which include
before and after-school programs, and
summer programs. There are also
Social Enrichment Programs, such as
Boy Scouts, Girl Scouts, Camp Fire
programs, 4-H, YMCA, and also dance,
talent, music, and science programs,
for children of all ages, up to adults.

Pick up your copy of this bright
orange booklet today. You will be
surprised at the number of children's
program available in this area. Please
contact the Day Care Council at 273-
0259 for more information.

In the next issue:
The child care referral service

offered by the Day Care Council
provides names and phone numbers of
day care providers in your area.

URDAXE ON . . .
Preschool Parent-to-Parent Support Group
by Kathee Shaft

A few of us concerned, frustrated,
and sometimes frazzled parents of
preschoolers (age 0 to 5) have
started a support group here at
Cornell. We currently meet every
week on Tuesday for an informal
brown bag lunch session (12:00-1:00)
at 103 Barnes Hall. We try to discuss
certain topics that are of concern to
today's parents, such as: discipline,
bedtime habits, toilet training, day
care, etc. We have had people from
the Day Care Council and Cornell
Cooperative Extension talk to us
about available information, publica-
tions, and services that they offer.

In our group, we share our ideas.
listen to each other and give each
other moral support. Sometimes it's a
great relief just to know that you
aren't alone and someone else may
be having the same kind of problems
you are. It's good to get tips from
other parents on how they handle
certain situations. If you would like to
join us for a session to see what
we're all about, please call Cindy
Wright at 255-8658. Don't worry,
there is hope and help out there, and
it isn't too far away.

UNCLASSIFIED ADS

1. Please send all unclassified ads through
Campus Mail ONLY to Networking
Unclassifieds, Susan Hollern, 440 Day Hall.
Hand delivered ads will be omitted. NO PHONE
CALLS PLEASE!

2. For our information your name and campus
phone number MUST be submitted with ads.
otherwise your ad will be omitted.

3. All unclassified ads are free of charge to Cornell
faculty, staff and students and will be printed in
the order received as space permits.

4. Please limit your ad to 30 words or less. Any ad
longer than 30 words may be shortened by the
Networking staff.

5. The deadline for the October 10 issue is
October 1, 1991 at noon.

6. If an error appears in your ad, we are sorry.
Please resubmit the ad to be published in the
next available Networking.

7. Please submit an ad for each issue that the ad
should appear in. Thank you.

For Sale:
Large Tappan Microwave, about 8 years old; works
great, don't need. $50. Please call Dot at 5-3152 or
evenings at 272-4271.

1985 Honda Nighthawk 450cc. About 10,000 miles.
Great condition. Burgundy with matching helmet
(small) $1,100 negotiable. Please call Karen at 5-
2460 or evenings at 659-4454.

Grey parrots (tinmen). Closed banded. Hand-fed.
Hatched in my aviary July 1991. $600. Call Lynne
at 5-7739 or evenings at 273-4013

House on West Hill, a couple of blocks from
Alternate School, bordering 4-acre city park. Cape
Cod style, 3 bedrooms, fireplace, deck patio, large
yard with trees. $98,500. Please call 5-6135 or
evenings at 277-6905.

Set of weights, new dehumidifier, partial Florida
vacation package. Queen-sized water bed. Please
call 277-6869 after 6:00pm.

1981 Mazda GLC Hatchback. 63.000 miles,
mechanically perfect. $1.000 or best offer. Please
call Erik at 5-4863.

Nice 3 bedroom home on pretty, quiet street in
downtown Ithaca. Fireplace, beautiful oak floors,
den. screened-in front porch, garage, fenced yard
with garden, new roof, well maintained. Very
convenient location. Asking $84,900 (also with
lease option to buy). Call for showing: day 255-
5134/eves 277-0749

Electric stove with hood, storm door, levelling roller,
fertilizer spreader, miscellaneous items.. Please
call 539-6110 in the evening.

Snowplow: 7ft hydraulic angle plow for 73-79 Ford.
$600. Please call Bob after 6:00pm at 898-4957.

Oscilloscope. B & K 60 MHz, triple trace with 2
probes. Like new. $600. Please call Steve at 5-
4833 or 277-5274 in the evening.

Solid walnut bedroom set $175. Pine dresser $75.
Pine desk $50. Please call 277-2288 in the
evenings.

Piano. 3/4 upright piano. Good condition. Will need
to be tuned. Please call 3-3220 or 539-7286 in the
evenings-before 9:00pm.

Round trip cruise to Grand Bahama Island with 2
nights in Freeport. I cant go due to an unexpected
obligation. Asking only what I have paid—$300.
Please call 5-4996 or 589-6914 and ask for
Sharon.

NEC Printer. Wide carriage, acoustical enclosure,
extra thimbles. $125. Please call Pat at 5-8530.

27' above ground pool. Good condition with 3/4 hp
filter. You dismantle. $250. Please call 3-3234 or
844-9869 in the evenings and ask for John.

Two-story unfinished house in rural Chenango
County. Surrounded by State forest, streams,

farms. Needs well, septic, electric, plumbing, etc.
Must sell. Very reasonable. Please call Diane at 5-
4439 or 844-4155 in the evening.

1983 Titan Motor Home. Class "A" 27 foot. 6.2L
Diesel, tilt, awning-coleman Mach 3. Air. New roof,
storage box. auto levelers and low, low mileage.
Wont be here long. $16,000 or best offer. Please
call 535-2198 or 535-2044.

1980 F-150 four-wheel drive pickup. 351 Windsor
engine. Many new parts. Recently inspected.
Standard transmission. Highest offer over $2,000
will be accepted. Please leave message at 564-
9223.

1985 Ford Tempo. Reagle Blue, AM/FM Tape, 2-
door. Please call Jan at 5-5697 or 272-3393 in the
evening.

Modular sofa. 2 pieces. 9 cushions. 2 ottomans.
Suede material. Camel color. Excellent condition.
Asking $450. Please call Liliane at 5-6406.

Heatolator type fireplace. 34" glass doors with
screens. Not freestanding—built in only. $250.
Please call 387-5931 after 6pm.

Kirby Heritage II vacuum cleaner. $200 negotiable
or trade for equal value washing machine. Please
call Shelley at 273-2041 after 6:30pm.

1985 Subaru sedan, 5-speed, 4-door, cruise,
power windows/mirrors. Wife wants an automatic.
$1,500 firm. Please leave a message at 659-7660.

1979 Datsun 280ZX. 5-speed, two seater with A/C,
power windows and mirrors. New transmission,
clutch, tires, exhaust. Runs great. Asking $1,200.
Please call Fred at 5-5096 or 277-5172.

Portable crib, car seat, folding gate, pressure
canner, sewing machine, medicine cabinet, 2
trellises, 50 feet wire fencing, bee-keeping
equipment, old phonograph records, Fisher-Price
toys. Please call Robin at 5-5613.

Used cinderblocks. 8' x 10' x 16'. 50 cents each.
Please leave message at 564-9223.

Alpine buck goat available for stud. Excellent show
and milking lines. Registered and purebred. $25.
Please leave message at 564-9223.

Here's the perfect home for the horse lover! Lovely
home on 78 acres, 3 bedrooms, 2 bath with sun
room, fireplace and large garage. Nine-stall horse
barn (30 x 90) with electric and water, tack room,
separate hay & saw dust storage and an outdoor
riding ring (100 x 155)! The following income
property will pay the mortgage too! 12 x 65, 3
bedroom mobile home with attached garage. In the
Dryden School district, on the bus line and half-way
between Ithaca and Cortland. Asking $135,000.
Please call 844-8355 for more information on this
super home!

Wanted:
Wrought iron railings or fence needed. Cheap.
Please leave message at 564-9223.

Does anyone have a two-drawer file cabinet they
would like to get rid of? I'll pick up. Please call Vikki
at 5-3930 or 564-7574 in the evening.

Left-handed men's golf clubs. Please call K.
Maxwell at 5-8596 or 273-5772.

For Rent:
Small house. 1 bedroom washer & dryer, wood
stove, NO PETS. Near Myers Park in Lansing, 10-
minutes from campus. $375/month plus utilities.
Please call 5-9541 or 315-364-8107 after 5:00pm.

1 bedroom apartment, Fall Creek area. Quiet, non-
smoker. Furnished. Please call 257-7000 or 277-
0607 and ask for Priscilla.
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Cornell Conference on Religion Employee Spotlight update!
by Roger A. Badham
Associate Director, CURW

The Cornell Conference on Religion is
entitled, "JESUS: Representations and
Realities. The Influence and Impact of
One Life over Two Millennia." It will bring
together five outstanding scholars in
October to discuss and debate their
understanding of Jesus from their own
different perspectives:

John Howard Yoder is a Mennonite
and Professor of Theology at Notre
Dame. He has written the widely read
book, The Politics of Jesus.

James Forbes is the Senior Pastor of
Riverside Church in New York City, a
church that increasingly represents the
cultural diversity of the City.

Elisabeth Schussler Fiorenza. As a
Catholic woman and a New Testament
Professor at Harvard Divinity School she
brings a contemporary challenge to an
historically male-controlled church.

Arnold Jacob Wolf, formerly a profes-
sor at Yale and now the Rabbi of the
midwest's oldest congregation, KAM-
Isaiah Israel in Chicago. He was the first
official Jewish representative to the
World Council of Churches.

Mahmoud Ayoub, Professor of Islamic
Studies at Temple University. Mr. Ayoub
has written extensively both on Islam
and on the person of Jesus as he is
understood within Islam.

COST SAVINGS COLUMN

There will be various exhibitions
around the campus during the month of
October related to the Conference. The
Johnson Art Museum is putting on an
exhibition of religious art on representa-
tions of Jesus. The Rare Books Room
will show illuminated manuscripts,
including the facsimile of the Book of
Kells. The Clarke Library of the Africana
Studies Center will display religious
works from a Black and non-European
perspective. Various films will be offered
by Cornell Cinema and Pentangle, the
College of Arts and Science film society.
The Campus Store Book Department will
display works by the Conference speak-
ers and other related works.

The Conference will be held in Anabel
Taylor Hall, Cornell University on Mon-
day, October 21 and Tuesday, October
22. The opening address, given by John
Howard Yoder, will begin at 12:15 in the
Auditorium. The Conference is free and
open to the public and all are welcome.
For further information and literature on
the Conference, contact Pat Darsie,
119A Anabel Taylor Hall.

Part Il-On Copying
Many professors like to copy articles
and essays form books for distribu-
tion in class. It is appropriate to limit
department copy machine use to
exams and class assignments only.
Handouts can be treated as texts and
sent to an outside copying facility.
The outside copying tacility will then
be responsible for copyright issues
and will make up packets for students
to buy from them.

Students should be encouraged to
take notes during classes and in-
structors should try to distribute one
page lecture outlines rather than
multiple page handouts whenever
possible. This would save depart-
ments money for copying, paper, and
staff time.

Update mailing and distribution lists
to eliminate duplications.

Reduce the use of expensive com-
puter paper by reusing large batch
print-outs and printing on the unused
side.

Develop carbon forms with only the
necessary number of copies required
by the departments using the form.

• Do as much copying as possible front
to back. This will save on the amount
of paper used, and it will save filing
space. This is especially useful for
big jobs like annual reports.

• Reproduce short memos of a few
lines three times on a page and cut
copies into thirds to distribute. This
saves paper and wear and tear on
the copying machine.

• Use the Cornell Telecommunications
AUDIX system for information shar-
ing, meeting notifications, etc. in
place of memos. This saves time and
paper, and there's no typing or
copying. (See this week's Employee
Spotlight!)

• To reduce paper and copying costs,
utilize computerized bulletin boards
and electronic mail to announce
meetings and seminars.

Look for Networking's October 10 issue,
where we will include cost-saving tips on
Mailing.

Attention Ladies!!!!
Introducing a 90 year old tradition;

The Campus Club! The Campus
Club is an organization for women of
the Cornell community. All women
employees, women grad students
and wives of employees and grad
students are welcome to join.

Small activity groups of fifteen to
thirty people give women the oppor-
tunity to meet others with similar
interests. These groups meet regu-
larly to, for example, study a lan-
guage, discuss books, play tennis,
perform music, quilt or do needle-
work—plus much more.

The three main social events of
the year are the Fall Tea, the Holi-
day Tea at the home of the univer-
sity president, and the Spring Lun-
cheon in May. During the academic
year, the club also presents lecture
series on topics ranging from art to
politics.

The Cornell Campus Club has
its office in 315 Day Hall, or you
may call Judith Maxwell, Assistant
Secretary, at 277-0097 for more
information.

by Susan E. H. Hollern

Remember our Employee Spotlight on
Ray Davis? Ray won the Southern Tier
Bus Roadeo and was on his way to
Czechoslovakia to compete in an
international motorcycling contest.

Ready for the good news? Ray
brought home a Silver Medal! That's
right! During his grueling six-day con-
test, Ray was able to put our part of the
United States on the International map.
The United States also won the Junior
Trophy Cup. In the 66 year history of
these races, the United States brought
this coveted cup home only once, in
1973.

Want to read some more good news?
Ray's motorcycle club-team finished as
the 12th top American Club Team in the
International competition!

We salute you, Ray, and wish you
continued success in your motorcycling
contests and our fingers are crossed for
good luck as you compete in the upcom-
ing American Public Transit Association
International Bus Roadeo in Canada on
Tuesday, October 1!

ATTENTION
Women Bowlers!!
Now is the time to join one of

the best kept secrets on campus!!
The Cornell University's Monday
Night Women's Bowling League.

Every Monday night at Helen
Newman Lanes, you can join in
the fun and social atmosphere in
which other University employees,
like yourself, enjoy participating in
together!

The fee per week is $5.50 for
three games of bowling.

For more information, contact
Sally lacovelli at 5-9439—today!

Bus
Schedule
Change

Due to the extensive demolition/
construction occurring at East Hill
Plaza, the bus passenger pick-up/
drop-off has been changed.

For safety reasons, the pick-up/
drop-off will be the shelter area by
the Ellis Hollow Road entrance at the
Tompkins County Trust Company.

If you have any questions regard-
ing this, please feel free to contact
Sibley Real Estate Services at 257-
1725 or Cornell Transit at 5-3782.

Volunteer
Your Creative Talents!

Be a part of the Networking team!

We are always looking for folks, like yourself, who enjoy writing or
coming up with ideas for stories of interest for the Cornell commu-
nity. If you want to find out what fun you're missing, come to our
next Networking Board Meeting. We meet every other Tuesday
in room 103 Day Hall. Our next meeting is Tuesday, October 8,
12:00 noon. For more information, please call anyone on the
Networking Board of Directors or Susan Hollern, Networking
Editor, at 255-7540.

j
1

Cornell
Employees
and the YMCA

All Cornell employees are
eligible for a 15% discount on
regular YMCA membership fees,
thanks to a corporate group dis-
count policy offered by the Y. In
addition, while memberships
normally begin each year on
October 15th, new members may
join now, and receive nearly an
extra month's use of the Y's
facilities. Employees who already
are members of the Y may also
renew their memberships at the
discount rate.

For more information on mem-
bership categories and rates,
please contact Susan Szasz,
YMCA Corporate Group Leader
for Cornell, Reference Department,
Olin Library (255-3319 or
257-0810).

Networking
Published bi-weekly from August
through May, Networking is distributed
free of charge to Cornell University staff
and faculty. An employee newspaper
by employee volunteers for the Cornell
community world wide. Networking is
always looking for interested
employees that want to get involved!
Come and join us... you will discover
talents you never knew you had.

Networking board members:
Bemadine Aldwinckle

Janet Beebe
John Bender

Angela Carroccia
Sabrina Cuttler
Victoria Gehring
Deborah Grunder

Susan Hollern
George Peter

Theresa Pollard
Kathee Shaff

Dominic Versage

CORNELL
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TIPS FROM THE FIELD

Colon Cancer Treatment
Source - Mayo Clinic Health Letter

Each year in America, colon cancer
kills more than 50,000 people. A re-
cently approved combination of two
drugs-fluorouracil and levamisole-
promises to reduce that death rate.
These two medicines are used as
supplementary treatment following
surgery for colon cancer. By killing
undetectable cancer cells that may
remain after surgery, they lessen the

chance that cancer will recur.
For many years, surgery has been the

mainstay of treatment for colon cancer,
a killer second only to lung cancer as a
cause of cancer-related deaths. Unfortu-
nately, the cancer often spreads (metas-
tasizes) to lymph nodes near the tumor.
Once this spread occurs, surgery is less
effective.

CRC Membership

News
by Janet Beebe

CRC is not just a travel club! The
Cornell Recreation Club offers special
events for families. We have a "howling"
good time at the Park at our annual
Halloween Party. Roberta Beavers
chairs this special party for our young
Club members. We feature games, a
clown, a spook house and other fun
activities. CRC's Christmas party offers
a children a visit from Santa, a magician
and other holiday activities. So you see,
CRC is not just a travel club. Join us for
the fun!

LONDON, ENGLAND 11/4-12:
We are still taking reservations for this

wonderful trip to London. Please call the
office at 255-7565 for the fabulous
itinerary. Marlene Reitz is your group
leader.

MYSTERY TRIP 11/16:
Does the lure of the unknown beckon

to you? . Are
you
the
type
of

per-
son

who loves
to take

chances?
Do you love
adventure?

Then come along

I LEADERSHIP LEADS

on CRC's mystery trip. See how soon
you can guess our mystery destination.
The trip will be a ride of less than 3
hours, lunch and all admissions and
transportation will be included. The cost
will be around $50.00 per person. More
details soon.

SHOPPING/FESTIVAL OF
LIGHTS 12/7:

A day of shopping and sight-seeing at
Niagara Falls is bound to put you in the
holiday spirit. Our first stop will be at the
Walden Galleria in Buffalo, then it's on
to Niagara Falls to enjoy the afternoon
seeing the lighted displays of the Twelfth
Annual Festival of Lights. At 6:00 pm
we'll all have dinner at the "Top of the
Falls" restaurant on Goat's Island. This
trip includes dinner and transportation
for only $50.00 per person.

PHANTOM OF THE OPERA 3/7-8/92:
A wonderful getaway weekend to

Toronto to see the "Phantom of the
Opera". He will ravish your senses and
chill your soul! Included in this exciting
trip is your deluxe motorcoach transpor-
tation, your lodging at the Primrose
Hotel, dinner at Old Ed's Warehouse, a
backstage tour of Pantages Theatre and
a guided tour of Toronto. The price is
$250.00 per Club member.
RESIST NO LONGER!!

Stand up — Speak up — Sit down
by George Peter

At one time or another, most everyone
is put in a position to speak to an audi-
ence or to write an article. Professor
Emeritus, Russell D. Martin, has the
best advice for potential speakers: He
says, "Stand up, speak up, sit down."

Here is a series of one liners with
equally good advice:
"It is better to leave your audience
before your audience leaves you."
"Definition of an after-dinner speaker: A
person who only has a few words to say,
but seldom stops when he/she has said
them".

Then there is the story quoted in a
Reader's Digest about the minister who
rambled on for a long time. He received
this admonition: "Your voice was clear

and your thoughts were good, but I like
to see a man (sic) have his hay baled
before he tries to deliver it."

Lord Leslie Hore-Belisha said, "To
make a speech immortal you don't have
to make it everlasting."

The best story comes from Woodrow
Wilson. He was asked how long it takes
him to prepare a speech. His reply was,
"If you want a ten-minute speech, it
takes two weeks; if you want a one-hour
speech, it takes a few hours; but if you
want a two-hour speech, I am ready
right now."

In general, advice to the oral commu-
nicator is equally valid for those who
choose to communicate via the written
word.

The world's problems may best be summed up in this one sentence:
"It is always easier to hate something than it is to understand it."

We could all learn to understand each other better.
Hate would be erased.
Love would take over.

The new combination therapy is
specifically designed to prevent recur-
rence and further spread of colon cancer
after surgery. Although these drugs offer
new hope, the medications themselves
are not new. Fluorouracil, often referred
to as 5-FU, is a cancer fighting agent
that has been available for three de-
cades. Levamisole, developed 25 years
ago in Europe to kill intestinal parasites
in farm animals, is given in tablet form;
5-FU is given by intravenous (IV)
injection.

Mayo Clinic researchers recently
reported on their experience with this
combination in two studies conducted
over an 11-year period. The treatment
reduced the rate of cancer recurrence
by 41 percent, and lowered the death
rate by more than 30 percent. Experts
now believe the new technique could
save more than 5,000 lives annually.

Many specialists see it as a major
advance in curing colon cancer. For best
results, the new drug combination
treatment must be started within three to
five weeks of surgery.

At the dose used, unwanted side
effects of levamisole are infrequent and
generally limited to mild nausea. Unde-
sirable effects of 5-FU include nausea,
vomiting and a lowered white blood cell
count. Less-common effects are diar-
rhea and sores in the mouth. A physi-
cian closely monitors the treatment. The
new regime is given for about a year,
but doctors still are evaluating optimal
treatment time. Some believe a shorter
period may suffice. Although the new
treatment clearly can help many people,
it is not universally effective. Therefore,
if you have colon cancer, your physician
will discuss with you the therapy regime
best suited to your needs.

CORNELL UNIVERSITY OFFICE OF TRANSPORTATION SERVICES • 255-4600

PI ACV NAME PHONF DICTION HAYS HOI IRS SMOKF COMMFNTS
Auburn
Aurora
Binghamton
Binghamton
Brooktondale
Brooktondale
Burdett
Candor
Caroline
Caroline
Cayuta
Cortland
Cortland
Cortiand
Cortland
Dryden
Dryden
Enfield
Enfield
Etna
Freevilte
Genoa
Groton
Groton

Tina
Jean
John
Hong
Deborah
Veronica
1 .isa
Ruth
Resa
Cheryl
Mary
Donna
Debra
Tim
Donna
Su/anne
Linda
Shirley
Diane
Felicity
Paula
Dave
Michael
Cathy

Hammndsprt Gerald
[nterlaken
Ithaca
Ithaca
Ithaca
Ithaca
Ithaca
Ithaca
Ithaca
Ithaca
Ithaca
Ithaca
Jacksonville
Lansing
Lansing
Lansing
Marathon
McLean
Moravia
Newark Valley Amy
Newfield Elaine
Newfield Linda
Odessa Susan
Odessa Rose
Owego RaeAnn
Owego Carol
Owego Criss
Trumansburg Tim
Varna
Varna
Virgil
Virgil Jean
WatkinsGlen Barb
Waverly Robin
Waverly Linda
West Danby Pat
Willseyville Ramona

5-6251
5-3136
5-6527
5-0738
5-2115
5-5613
4-2588
5-5174
5-5476
3-3010
5-2029
5-3245
5-8595
5-5973
5-9431
5-8127
3-3209
5-6310
5-6050
5-4004
5-6839
3-3 UK)
5-6239
5-6637
5-6927
5-7148
3-3365
5-7471
5-8198
5-1665
5-4165
5-2291
3-3323
5-1687
5-4050
5-4882
5-5174
5-4139
4-1210
5-9134
5-3745
5-6506
5-3272
5-2215
5-3806
5-1866
5-5338

5-6224
5-2306
3-3010
5-1381

Annabelle 5-3818
Betty Ann 4-1234
Suzanne 3-3946

3-3100
5-1790
3-3011
5-4284
5-2889
5-2262

Marca
Jan
Adria
Doris
Mark
John
Jane
I ois
Joe
Gail
Tom
Timis
Susan
Betsy
Bill
Judi
1 Xvna
Jim

Share
Share
Share
Share
Drive
Drive
Share
Share
Drive
Share
Share
Share
Share
Ride
Drive
Share
Drive
Share
Share
Share
Share
Share
Ride
Drive
Ride
Share
Share
Share
Share
Drive
Share
Share
Drive
Share
Share
Drive
Share
Share
Share
Drive
Share
Drive
Share
Share
Share
Share
Drive
Share
Share
Ride
Share
Ride
Share
Share
Share
Share
Share
Share
Drive
Share
Share

M-F
M-F
M-F
M-F
M-F
M-Th
M-F
M-F
M-F
M-F
M-F
M-F
M-F
F-M
M-F
M-F
M-F
M-F
M-F
M-F
M-F
Su-Th
M-W
M-F
M-F
Th,F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
Su-Th
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F
M-F

8:(K)-4:30
8:00-4:30
8:00-5:00
9:00-4:(K)
9:00-4:(X)

9:15-3:00
9:30-6:(X)
6:00-2:30
7:30-11:30
7:00-3:30
7:30-4:30
8:00-4:30
8:15-4:30

No
No Union Springs

No

No
No

12:00-12:00 OK
8:30-5:1X1
8:00-5:(X)
Flexible
8:00-4:1X1
8:00-4:30
8:00-4:30
8:1X1-4:30
6:00-3:1X1

4:00-5:30
8:00-4:30
800-4:30
8:(X)-4:00

8:30-5:00
10:(X)-9:00
8:30-5:30
Flexible
8:00-5:1X1
8:00-5:00
10:00-5:00
8:00-4:30
9:00-5:00
6:00-2:30
8:30-5:00
8:00-5:00
9:00-6:00
8:00-4:30
8:00-3:30
6:30-3:1X1
8:00-5:(X)
7:30-4:(X)
8:00-4:30
10:00-8:00
5:00-2:30
8:00-4:30
5:00-1:30
8:00-1:00
8:00-5:00
830-5:00
8:00-5:(X)
8:00-5:00
8:00-5:00
8:00-4:30
8:30-5:30
8:00-4:30
Flexible
8:00-4:30

No

No
No

OK
No

No

No

Alpine Junction
8-4 Fri

works 12PM-12AM
near I ligh School
Ellis I follow

near Hospital
Routes 13/366

Sat & Sun too

7-9AM, 4:30-6:30PM
Downtown
Parkwood Village

No East 1 lill

No

OK
No
No

No
OK
No

No

No
No
No
OK

No

No
No
No
No
No

Snyder.HillRoad
Route 89

Meyers Point

via Rt 34 or 38
8-4 Fri

Homed 594-3352

Trailer Park

8-4 Fri

Route 46
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Research Aide GR18 (T4007)
Entomology-Statutory
Minimum Biweekly Salary: $529.35
Posting Date: 9/5/91-Repost
Assist in veterinary entomology research on dairy farms, involving
year-round field work on cattle pests. Assist with laboratory experi
ments Maintain insect colonies, son and process field samples,
mount and identity insects, collect data, obtain supplies.
Requirements: Associates in Entomology or Animal Science.
Minimum 1 yr experience in handling large animals. Entomologi-
cal experience helpful. Pesticide applicator's certification desir-
able. NYS driver's license required. Send cover letter and resume
to Sam Weeks.

Technician GR19 (T8406)
Agricultural and Biological Engineering-Statutory
Minimum Biweekly Salary: $566.26
Posting Date: 9/26/91
Perform experiments on enzymatic hydrolysis of cellulose, cellu-
lase binding and cellulase activity. Conduct reducing sugar con-
centration, enzyme concentration, particle numbers and other criti-
cal assays Maintain the supply of cellulases, buffers, reagents
and plasticware used in routine biochemical activities
Requirements: Associates in biochemistry or chemistry required.
Minimum 1 yr. related work experience in protein biochemistry.
Familiarity with basic biochemical procedures and equipment such
as spectrophotometer. shaker-incubators, autoclaves and particle
counter is expected. Send cover letter and resume to Sam Weeks

Technician GR19 (T7606)
Food Science-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 9/12/91-Repost
Perform a variety of microbiological techniques on raw and pro-
cessed milk and dairy products. Assist in pathogen studies. Will-
ingness to assist in chemical and organoleptic analysis when
needed. Prepare stock solutions, media, and maintain laboratory
environment.
Requirements: Associates degree desirable in microbiology or
related field with emphasis in microbiology 1-2 yrs. laboratory
experience, preferably in dairy science Familiarity with bacterial
purification and identification, spectrophotometry, fluorimetry, and
titration techniques. Must have ability to keep accurate records
and have desire to learn new techniques and procedures. Be able
to lunction independently after training. Basic computer knowl-
edge helpful Send cover letter and resume to Sam Weeks.

Program Aide GR19 (T4104)
Entomology-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 9/12/91-Repost
Provide technical support for studies on pests and pesticide use
assessment for selected agricultural production systems in New
York. Working with Cornell faculty and Cooperative Extension,
develop pest and pesticide use questionnaires, conduct surveys,
administer questionnaires, working with statisticians develop
sound sampling schemes, computerize/summarize data, assist in
preparation ol reports.
Requirements: Associate's; Bachelors strongly desired in a
biological or agricultural science or extensive experience in agri-
cultural production systems. VaW NYS driver's license. Training/
experience in statistics, computer literacy and cooperative exten-
sion highly desirable. Send cover letter & resume to Sam Weeks.

Technician GR19 (T7206)
Veterinary Pathology-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 9/5'91-Repost
Provide technical support tor activities in a flow cytometry lab
including cell cultures and protein and nucleic acid analysis. Per
form experiments on the effect of oncogenes and chromosomal
alterations on cell differentiation. Order supplies, maintain lab
order, keep records and perform library searches.
Requirements. Associate's in a biological or physical science or
equivalent. Minimum 1 yr. related lab experience. Interest and
ability learning new techniques. Send cover letter and resume to
Sam Weeks

Technician GR20 (T8408)
Center lor the Environment-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 9/26/91
Provide technical assistance in lab research on plant growth in-
volving gas llux between shoots and roots. Build and maintain
experimental set-ups. Perform careful and accurate measure-
ments. Harvest and weigh plants Determine ph. oxygen concen-
tration, and carbon content of the nutrient media Maintain and
operate equipment gas chromatograph, infrared gas analyzer,
oxygen meter, ph meter, muffle furnace, etc. Maintain greenhouse
plants. Prepare nutrient solutions Analyze data on Mac. IBM and
Cornell mainframe computers Funding through 2/29/92 with the
possibility of continuation.
Requirements: BS degree or equivalent in biological sciences.
1-2 yrs experience in handling lab equipment. Experience in
analysis of data. Knowledge of nutrient analysis. Send cover letter
and resume to Sam Weeks.

Lab Technician GR20 (T8409)
Veterinary Microbiology Baker Institute-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 9,26/91
Assist in the molecular analysis of gene expression in the immune
system of rodents. Prepare cDNA and cRNA probes, including:
11growth and maintenance of bacteria with ptasmids. 2)purifica-
tion of plasmidDNA and enzymatic modifications of cDNA, 3)en-
zymatic labeling of nucleic acids. Assist in in situ hybridizations tor
RNA detection, northern blots and electrophoresis ot nucleic ac-
ids. Perform routine lab duties. Assist with lab animals.
Requirements. BS degree or equivalent in microbiology or bio-
chemistry 1-2 years lab experience in eukaryotic molecular biol-
ogy including RNA preparation Ability to prepare reagents, follow
detailed written procedures and keep accurate records. Radioiso
tope use preferred Send cover letter and resume to Sam Weeks

Photographers Assistant GR20 (T8405)
Communications Services Geneva-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 9/26/91
Assist photographer in completing photo lab procedures. Perform
offset photography and processing color film. Assist with photo
set-ups in lab, greenhouse and field. Perform some photography
ot general subject matter. Maintain darkroom and mix chemicals
Edit and copy video tapes. Maintain computerized negative filing
systems
Requirements: AAS degree or equivalent in photography, photo-
graphic technology or related field 1 -2 yrs. related experience.
Must be versed in offset operations and other photographic lab
work Send cover letter and resume to Sam Weeks.

Technician GR20 (T8316)
Clinical Sciences-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 9 19 91
Provide technical assistance in a lab that conducts research on
dog and horse reproduction Collect and prepare blood; perform
endocrine analysis including radioimmunoassay and enzyme im-
munoassay; prepare Irozen tissue and stain by immunohisto-
chemistry; perform tissue incubations, and maintain lab Pre-ex-
posure rabies vaccination and pre-employment physical required
Send cover letter and resume to Sam weeks

Photographic Assistant GR20 (T8318I
Biomedical Communications-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 9/19/91
Primary responsibilities include copy photography, black and white
printing, film processing and darkroom maintenance. Produce
quality b/w prints for publication and research Develop b/w and
color film Duties also include surgical, studio and clinical photog-
raphy. Occasionally move and set up audio-visual equipment.
Requirements: AAS degree in photography or equivalent. Mini
mum of 1 -2 yrs. experience in copy photography and b/w printing.
Send cover letter and resume to Sam Weeks

Technician GR20 (T8308)
Diagnostic Lab-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 9/19/91
Assist technicians in Bacteriology Section in performing microbio-
logical and immunoligical tests to aid in diagnosis of infections in
animals and humans. Back-up technical staff in the Brucellosis
Section. Assist in isolation, identification and susceptibility testing
of fungi, bacteria and protozoa Assist in determining antibody
levels using agglutination techniques. Assist in waler analysis.
Requirements: Bachelor's degree or equivalent in microbiology
or related field Minimum of 2 yrs general lab experience. Send
cover letter and resume to Sam Weeks

Accelerator Technician GR20 (T8303)
Lab of Nuclear Studies-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 9 19/91
Provide skilled manual work maintaining an accelerator system.
Do plumbing, soldering, brazing and electrical wiring. Use stan-
dard machine tools and measuring instruments. Fabricate o'
modify electrical or mechanical devices, working from sketches or
general instructions. Follow safety rules. Become familiar with the
accelerator interlock system and learn to usi
Requirements: HS diploma with 2 yrs. ot formal training in
mechanical electrical field or equivalent combination of education
and experience. Some experience in lab or shop preferred Send
cover letter and resume to Sam Weeks.

Technician GR20 (T8101)
Clinical Sciences-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 9/5/91
Assist in basic science and clinical research involving large am

horses, cattle, sheep, goats and pigs). Assist with instru-
mentation of experimental animals; intravenous catheters, gastric
and esophageal balloon catheters, and bipolar muscle electrodes
attachment to physiological amplifiers, recorders, etc. Help with

sample collection; blood, urine and post-mortem tissues Assist
with data collection, entry and analysis. Perform computerized
data manipulations. Perform word processing, literature searches,
photocopying and filing.
Requirements: BS degree or equivalent in one of the biological
sciences preferred. Must be comfortable working with large ani-
mals. Knowledge of physiological signal measurement and pro-
cessing technology (in the areas of cardiopulmonary. exercise
physiology and electromyography) is desirable. Pre employment
physical required. Send cover letter and resume to Sam Weeks.

Technician GR21 (T8309)
Vet Micro, Immuno and Parasit-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 9/19/91
Provide technical assistance in an immunophysiology research
lab. Supervise the routine operation of the primary research lab.
cell culture facility and the lab personnel. Organize & carry out the
research program. Assist in the design & planning of experiments.
Requirements: BS degree in biology or chemistry or an AAs
degree with technical certification. 2 yrs. minimum lab experience.
Technical expertise required in serological preparation and analy-
sis; ELISA procedures; cell culture and sterile techniques; cell
harvesting and preparation; radioisotope usage and handling;
blood collection and administering injections in live animals; and
tissue processing tor cytochemical and immunohistochemical
analysis. Computer database management, spreadsheet analysis
and statistical computing Must have pre-employment physical
and pre-exposure rabies vaccination. Send cover letter and re-
sume to Sam Weeks

Technician GR22 (T8307)
Veterinary Pathology-Endowed
Minimum Biweekly Salary: $641.91
Posting Date: 919 91
Provide technical support tor research in x-lmked muscular dystro-
phy. Assist in the development of techniques and in the design
and conduct ot experiments to isolate membrane proteins. Per-
form biochemical and immunoatfinity isolation of membrane pro-
teins involved in the molecular pathogenesis of this disease Tech
niques include western blotting, isolation and purification of DNA
and RNA from tissues, culture of bacteria containing vectors,
column chromatograph, and gel electrophoresis.
Requirements: BS degree or equivalent in biological sciences.
Minimum 2 yrs. experience in biochemical lab procedures, espe-
cially techniques of gel electrophoresis and western blotting. Ex
penence with immunostaming techniques an advantage. Send
cover letter and resume to Sam Weeks

Computing Lab Supervisor GR22 (T8202)
Law-Endowed
Minimum Biweekly Salary: $641.92
Posting Date: 9/12/91
Serve as night supervisor/lab manager and consultant tor net-
worked public computing facility in Law School. Perform mainte-
nance and administrative activities on local area network (LAN)
connecting 200 work stations and 4 tile servers. Establish and
maintain user accounts. Responsible for emergency system shut-
down/recovery procedures at night and on weekends. Perform
network-wide file maintenance and management activities. Work
Hours: 2:30-11:00pm Tuesday-Friday. 9:30am-5:00pm Saturday
with some flexibility.
Requirements: BS degree in computer related field or equivalent
combination of education and experience. Knowledge of IBM and
Mac PCs. Experience and ability in providing software support tor
non-technical users. Familiarity with Novell networks and adminis-
tration tools highly desirable. Strong interpersonal and writing
skills. Send cover letter and resume to Sam Weeks

Network Management Center Operator GR22 (T7801)
CIT Network Resources-Endowed
Minimum Biweekly Salary: $641.92
Posting Date 8/15/91 -Repost
Provide technical expertise m support of the Network Manage-
ment Center. Diagnose data communication problems and sup-
port other operational needs of the center, its campus clients and
Cornells connections to regional, national and international net-
works Provide telephone operations and caller related assis
tance. Second shift hours.
Requirements: AAS in data processing or related field or equiva
lent experience. 1 -3 yrs. experience monitoring and manipulating
both hardware and software in a large system environment.
Knowledge of computer hardware, software and programming
languages. Send cover letter and resume to Sam Weeks.

Technician GR23 (T8404)
Horticultural Sciences/Geneva
Minimum Biweekly Salary: $669.23Posting Date: 9/26/91
Provide technical assistance in seed science research in the lab
and field Conduct experiments on seed biology at the whole plant
level and develop ways.to improve seed quality Quantify seed
viability using biophysical and biochemical methods. Use seed
coating technologies to enhance seed quality. Use and maintain
equipment, scanning spectrophotometer, biochemical analyzer,
seed coating equipment, water activity instrumentation, seed
moisture meters, germinators, growth chambers, etc. Perform
statistical analysis of data with computer. Use spreadsheet and
computer graphics Assist with project reports and manuscripts.
Develop field plot plans. Prepare seed samples and sow Maintain
plots and record data. Supervise temporary summer employees
Requirements: BS required with a minimum 3 yrs. related work
Computer skills in programming, MS-DOS, and Mac. Knowledge
ot lab techniques and field research. Good organizational skills
Familiarity with farm equipment. Willingness to take additional
training Send cover letter and resume to Sam Weeks.

Accelerator Operator GR24 (T8410)
Lab of Nuclear Studies-Statutory
Minimum Biweekly Salary: $701.22
Posting Date: 9 26 91
Operate a computer controlled accelerator system lo provide high
energy electron and positron beams for use by experimental
groups Investigate faults and take remedial action Enter all sig
mficant events in accelerator log book. Carry out accelerator main-
tenance and development proiects as directed. Maintain and en-
force safety precautions and maintain the integrity ot accelerator
interlock systems Assist in training others.
Requirements: AAS degree in electronics or equivalent training
through in-service courses or similar programs. BS degree in
physics preferred. 2-3 years experience in lab or shop preterrea
Must be willing to take additional training. Send cover letter and
resume to Sam Weeks.

Technical Part-Time
Animal Technician GR17 (T8314)
Division of Nutritional Sciences-Statutory
Minimum Full-time Equivalent: $530.38
Posting Date: 9/19/91 . h
Responsible for the daily care of research animals and tor the
maintenance ot the Division of Nutritional Sciences Animal care
Facility. Maintain Records. Other duties as assigned
Requirements HS diploma or equivalent. Previous ammal care
experience desirable. Able to lift up to 75lbs. Attention, to detart
Pre-exposure rabies vaccination and pre-employment physical
required. Send cover letter and resume to Sam weeks

Technician GR18 (T8109)
Diagnostic Laboratory-Statutory
Minimum Biweekly Salary: $542.89

RacksChfer house samples for testing Apply labels and tags
to insure accurate identification of samples and their SOL ces.
Assist in management ot supply, storage and shipping unctions.
Assist the receiving section with centrifugmg and separating se-
rum Open, label and sort specimens. Deliver specimens to labs.
Perform data entry on computer Assist clients.
Requirements: High school diploma. AAS iri an mal science
nroioirari Armrarv and attention o detail a must, valid NYb
drfvers hcense Data eniryexperience helpful Rabies vaccination
and s e r l simple required Send cover letter and resume to Sam
Weeks.

Technical Temporary
Casual Animal Technician (T7808)
Equine Drug Testing-Statutory
Pnstina Date' 8/15/91
Care and feeding ot horses plus barn maintenance and tractor
operation Additional work as assigned
Requirements Some experience working with horses preferred.
Must be able to lift 100 lbs. Pre-employment physical required.
Send cover letter and resume to Sam Weeks

Office Professionals
Approximately halt of all University openings are for OHice Profes-
sionals Individuals with secretarial, word processing (IBM r-u
Macintosh, Wang Micom), data entry, technical typing, or me-
dium to heavy typing (45-60, wpm) are encouraged to apply

All external candidates must have a completed signea em
ploymunt application on file with Staffing before they can be iraer̂
viewed for a position Employee candidates should submit an
employee transfer application and cover letter, if requested, tor
each position in which they are interested.

Submit a signed employment application and resume which
will remain actrve for a period of four months During this time, you
will be considered for any appropriate openings for which you are
competitively qualified. Requests tor referral and/or cover letteis
are not accepted from external candidates unless specified in the
ad Qualified applicants will be invited tor a preliminary interview at
our EHP office It you are currently available for employment, you

may want to consider temporary opportunities at the University.
Please contact Karen Raponi at 255 2192 for details

Office Assistant GR17 (C8406)
Construction, Arch. Sen/., Contracts-Endowed
Minimum Biweekly Salary: $530.38
Posting Date: 9/26/91
Provide administrative and reception support for the Division
Requirements: HS diploma or equivalent. Up to 1 yr. of secre-
tarial/receptionist experience preferable Knowledge of university
preferred Knowledge of Macintosh computer required. Must exer-
cise independent judgment and good communication (written and
oral skills) Medium typing Send cover letter and resume to Esther
Smith, Staffing Services, EHP #2 Employees include employee
transfer application-
Office Assistant GR17 (C8301)
Undergraduate Admissions Office-Endowed
Minimum Biweekly Salary. $530.38
Posting Date: 9/26/91
Assist with processing of mail, and assist with processing of
applications for admissions to undergraduate divisions. Monday-
Friday. 8am-4:30pm plus overtime. 9/15-4/15, 8 month position.
Requirements HS diploma or equivalent. One year related
experience. Data entry skills. Medium typing. Send cover letter
and resume to Esther Smith. Staffing Services, EHP #2 Employ-
ees should include employee transfer application.

Secretary GR18 (C8409)
University Development-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 9/26/91
Provide administrative and secretarial support for the Cornell Fund
Office. Monitor and record progress ot various projects; prepare,
edit and proofread materials; prepare and coordinate large mail-
ings for reunion and non-reunion classes: access, requires and
format information using the Public Affairs IRIS System; make
travel arrangements and schedule appointments.
Requirements: HS diploma or equivalent. Some college
coursework preferred. 1 -2 yrs. related experience. Excellent orga-
nizational and interpersonal skills. Good communication (written
and oral) skills. Very good typing skills and proficiency on Macin-
tosh computer. Careful attention to detail an ability to function
independently. Knowledge of Cornell Preferred. Send cover letter
and resume to Esther Smith, Staffing Services, EHP #2. Employ-
ees should include employee transfer application

Secretary GR18 (C8410)
ILR-Organizational Behavior-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 9/26/91
Provide secretarial support to 3 professors Word process letters
and manuscripts; answer telephone and handle routine requests
for information; schedule appointments with students and others
as appropriate; maintain paper and computer files: make travel
arrangements and prepare expense reports.
Requirements: HS diploma or equivalent. Some college
coursework preferred. 1-2 yrs. secretarial and clerical experience
including keyboarding speed of 50+ wpm. Musi be proficient with
WordPerfect Medium typing. Send cover letter and resume to
Esther Smith. Staffing Services, EHP #2 Employees should in-
clude employee transfer application

Library Aide GR18 (C8416)
Library-Geneva-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 9/26 91
Search NOTIS and RUN data bases; verity bibliographic mforma
tion check serial holdings and add Geneva holdings to Cornell
records; input original records and create item, VHLD records on
NOTIS. Until 6/30/92.
Requirements HS diploma or equivalent. Some college
coursework preferred 1-2 yrs. related experience. Ability to per
form highly detailed and repetitive tasks accurately Knowledge of
foreign languages desirable Computer experience necessary
Medium typing Send cover letter and resume to Esther Smith,
Staffing Services, EHP #2. Employees should include employee
transfer application.

Office Assistant GR18 (C8420)
Travel Office-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 9/26/91
Quality control, issue, and assemble airline tickets daily. Maintain
and update Sabre passenger profiles; audit endowed and statu-
tory air service requisitions; reconcile monthly Diners Club State-
ment; maintain filing systems; coordinate delivery and mail ser-
vices; back-up for receptionist.
Requirements HS diploma or equivalent. Certificate or degree
in Travel and Tourism; or 2 yrs. travel agency or airline experi
ence. American Airlines Sabre Reservation experience required
Excellent communication, interpersonal and organizational skills
Heavy typing Send cover letter and resume to Esther Smith,
Staffing Services, EHP #2. Employees should include employee
transfer application.

Senior Records Assistant GR18 (C8314)
Catalog Library-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 9,19/91
Convert catalog information for musical scores and sound record-
ings from cards into machine-readable copy, applying appropriate
USMARC conventions to create new machine readable records,
and update information in records and on cards. Until 9/30/92.
Requirements: HS diploma or equivalent. 2 yrs. ot college
coursework or equivalent preferred. 1 -2 yrs. related experience
Background in music. Previous library technical services experi-
ence desirable. Ability to do detailed work accurately under pres
sure. Strong interpersonal skills. Dependable. Must be able to
work various shifts. Familianty with foreign languages desirable-
Medium typing Send cover letter and resume to Esther Smith.
Staffing Services. EHP #2. Employees should include employee
transfer application

Office Assistant GR18 (C8006)
Division of Summer Session, ExtramuralStudy. and related
Programs-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 829/91
Provide administrative and secretarial support for the media ser-
vices department of the Division. Assist in producing and distribut-
ing marketing and publicity materials and keeping records of me-
dia department efforts and of their effectiveness; provide secre-
tarial support to the media manager and media assistant.
Requirements: HS degree or equivalent. 12 yrs. experience
Excellent organizational and communication skills required. Ability
to work under pressure and to meet deadlines. Familiarity with
advertising, publicity, and graphic design helpful. Knowledge ol
Macintosh computer and Microsoft Word. Pagemaker. and
Foxbase software helpful Send cover letter, resume, and 2 short
writing samples to Esther Smith, Staffing Services. EHP #2.
Employees should include employee transfer application

Shipping/Supply Clerk GR19 (C8407)
Diagnostic Laboratory-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 9/2691 - ^
Manage receiving and ship-; ^ » \ 1 » and mailing
supplies Includes re- . \ l f l V 1mln9 Pack-
ages; respond1 ^^CW* ">"n9 k l t s ' e t c ;

prepare - . . « ( ^ t . * * ••'*"'• maintain current,
accurate _ K T " \ ^ ... vet Receiving.
Requirer, ^ P ^ * J f equivalent. Must have drivers
license 2 ^U* * —- with data entry and retrieval desirable.
Knowledge .,«jral Stores operations and U.S. mail/courier
regulations uosirable. Cornell employees send employee transfer
application, cover letter and resume to Esther Smith, Staffing
Services. fcHP #2

Administrative Aide GR19 (C8418)
Undergraduate Admissions-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 9/26/91
Provide secretarial support lo the Associate Dean and staff tor
minority recruitment. Prepare, type and distribute statistical re-
ports facilitate folder flow, prepare routine correspondence.
Requirements: HS diploma or equivalent; business or secretarial
school desirable Minimum 2-4 yrs. experience Expertise in use
of Macintosh including Fxcel and Microsoft Word. Excellent orga-
nizational and interpersonal skills. Medium typing Send cover
letter and resume to Esther Smith. Staffing Services. EHP #2.
Employees should include employee transfer application

Administrative Aide GR19(C8415)
Human Development and Family StudiesFamity Life Develop-
ment Center-Statutory
Minimum Biweekly Salary: $566.28

Provide'administrative support to FLDC administrative staff. Input,
format and produce final copy for reports, project publications,
manuscripts, correspondence and proposals; develop and main-
tain data base: coordinate on/oft campus meeting and confer-
ences Until 6/30/92 contingent upon funding.
Requirements HS diploma or equivalent. 2 yrs. experience.
Some college coursework desired Excellent organizational, com-
munication and interpersonal skills, Macintosh or PC computer
experience with word processing, spread sheets, databases, pub-
lishing and presentation software highly desirable. Broad based
secretarial skills. Medium typing. Send cover letter and resume to
Esther Smith. Staffing Services. EHP #2. Employees should in-
clude employee transfer application

Accounts Assistant GR19 (C8304)
University Payroll Office-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 9/19/91
Provide a broad range of administrative organizational support to
coordinator for tax reporting account reconciliation fi
marv duties include control and maintenance of garnishes, other
state withholding taxes, preparation ot federal and state tax pay-
ments, federal levies, tax refunds. Handle special
assigned.

Requirements: HS diploma or equivalent. Some college
coursework preferred. 1 -2 yrs. experience with accounting /ad-
ministrative/clerical support. Excellent interpersonal and organiza-
tional skills. Macintosh or PC computer skills desirable. Light
typing. Send cover letter and resume to Esther Smith, Staffing
Services, EHP #2 Employees should include employee transfer
application.

Administrative Aide GR19 (C8311)
Human Ecology Student Services-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 9/19/91

. Provide administrative and clerical support to 3 student service
• counselors and to the registrar/Director of Student Services. Main-
tain databases; analyze data. Write, edit, revise correspondence,
reports, and office related materials. Coordinate student service
programs.
Requirements: HS diploma or equivalent Some college
coursework preferred. 1 -2 yrs related experience in a responsible
office position. Excellent (oral/written) communication skills re-
quired. Editing capability. Independent judgment. Working knowl-
edge of MS word, spreadsheets, database management and
simple graphics software. Experience on Macintosh preferred
Knowledge ot academic environment preferred High level of con-
fidentiality Medium typing. Send cover letter and resume to Esther
Smith, Staffing Services, EHP #2.

Office Assistant GR19 (C8014)
Graduate School Records-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 919/91
Process graduate applications, admissions, refusals and other
actions as authorized; maintain records; type correspondence;
maintain admission statistics; provide information to faculty and
applicants. 9 month position
Requirements HS diploma or equivalent. Some college
coursework preferred. 1 -2yrs related experience Knowledge of
data entry required. Strong organizational skills Attention to de-
tails, spelling and accuracy essential Able to set priorities and
work in a complex, active environment. Medium typing. Send
cover letter and resume to Esther Smith, Staffing Services. EHP
#2. Employees should include employee transfer application

Administrative Aide GR19 (C7601)
Computer Science-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 81 91-Repost
Provide administrative and organizational support to several fac-
ulty and department publications unit. Use advanced graphics
software to produce and edit technical reports.
Requirements. HS diploma or equivalent. Some college
coursework preferred Microcomputer experience necessary.
Must be flexible and able to work under time constraints. Excellent
writing, communication, interpersonal skills and ability to prioritize
a must. Medium typing Send cover letter and resume to Esther
Smith. Staffing Services. EHP #2. Employees should include em-
ployee transfer application.

Administrative Aide GR19 (C8112)
AAP,Career and Minority Education Affairs-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 9/5 91
Provide administrative and organizational support to two staff
persons and two separate student service offices. Assist with
written communications, student referrals and public relations lor
career placement, peer counseling, orientation, minority recruit-
ment, admissions and retention; direct supervision of 2 student
employees in Career office, supervision of up to 3 student employ-
ees in absence ot Director of Minority Education Affairs.
Requirements HS diploma or equivalent combination of training
and experience. Some college coursework preferred. 1-2 yrs.
related experience. Strong interpersonal, office and organizational
skills. Able to work independently and maintain confidentiality
Must be able to work effectively with students from diverse ethnic
and cultural backgrounds Skill with personal computer word pro-
cessing and spreadsheets, Macintosh preferred. Minimum 2 yrs.
related work experience. Knowledge of Cornell helpful. Medium
typing. Send cover letter and resume to Esther Smith, Staffing
Services. EHP #2. Employees should include employee transfer
application Minorities are encouraged to apply

Administrative Aide GR20 (C8417)
Council ol the Creative and Performing Arts and AA&P Deans
Office-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 9/26/91
Provide administrative assistance equally distributed in two office:
1 )Coun6l for the Creative and Performing Arts-assist to expedite
arts programs, handle inquiries, schedule meetings, gather infor-
mation for arts project proposals, assist with publication of
EVENTS in the arts and humanities, maintain budget and grant
accounts. 2) AA&P Dean's Office-Assist with College accounting
and administration, including preparation ot journal vouchers and
scholarship awards. Continuing 11 month appointment from Au-
gust - June
Requirements Associate's degree or equivalent in office experi-
ence. Ability to work independently, manage multiple tasks with
strong organizational and communication skills. Experience on
the Macintosh with knowledge of Microsoft Word, Excel, and
Pagemaker needed. Familiarity with Cornell accounting proce-
dures and knowledge of arts and humanities departments and
programs at Cornell helpful Medium typing Send cover letter and
resume to Esther Smith, Staffing Services, EHP #2 Employees
should include employee transfer application.

Editorial Assistant GR20 (C8408)
C.U. Press-Endowed
Minimum Biweekly Salary. $590.45
Posting Date: 9/26/91
Assist the Acquisitions Coordinator in acquiring manuscripts; draft
letters and memos to Press advisers and authors; maintain some
department records: assist in preparation of annual reports: major
responsibilities tor coordinating department workflow; some train-
ing ot new employee; Acquire list of books in subfield to be
determined in consultation with supervisor
Requirements: A.A.S BA or equivalent desirable Excellent typ-
ing skills. Strong communication skills Some publishing experi-
ence desirable Heavy typing. Send cover letter and resume to
Esther Smith. Staffing Services, EHP #2. Employees should in-
clude employee transfer application.

Administrative Aide GR20 (C8309)
Computer Science-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 9/19/91
Provide administrative and clerical support to the Office of Under-
graduate Programs. Manage the production and coordination of
course materials, student publications and event planning Pn
mary supervision provided by assistant director of undergraduate
programs.
Requirements: Associates degree or equivalent combination of
education and experience Minimum of 2 yrs. related experience
in university environment. Excellent organization and human rela-
tions skills Demonstrated ability to work with diverse groups;
attention to detail as well as ability to prioritize. Excellent typing
and word processing skills a must. Medium typing Send cover
letter and resume to Esther Smith, Staffing Services. EHP #2.
Employees should include employee transfer application.

Personnel Assistant GR21 (C8202)
Dean's Office-Endowed
Minimum Biweekly Salary: $615.42
Posting Date: 9 12 91
Coordinate the processing of personnel-related work tor the Col-
lege of Engineering Provide management assistance and admin-
istrative support to the Director ot Human Resources and indi-
rectly to other College Deans and Directors.
Requirements. AAS or equivalent. Additional college coursework
preferred. Thorough knowledge of Cornell personnel procedures
and policies required. Experience with spreadsheet software man-
datory. Regular Cornell employees only. Light typing. Send em-
ployee transfer application, cover letter and resume to Esther
Smith Staffing Services. EHP #2.

Accounts Coordinator GR22 (C8307)
ILR-Extension and Public Service-Statutory
Minimum Biweekly Salary: $641.92
Posting Date: 9/19/91
Assist Admin Manager in fiscal and accounting operations. Super-
vise two accounts assistants in preparation, coding and process-
ing ot all accounts payable documents and deposits; manage
grants and contracts, prepare expense summanes/proiections in
LOTUS and analyze university reports; work with principal investi-
gators on budgets, overspent journals for fund transfers, charge or
accounting errors.
Requirements: AAS in accounting or equivalent experience. 3
yrs. experience with grants management and university statutory
accounting preferable. Analytical and decision making abilities
Excellent organizational, interpersonal, and communication skills.
Knowledge of IBM PC. LOTUS 1-2-3, and DBASE. Medium typ-
ing. Send cover letter and resume to Esther Smith. Staffing Ser-
vices. 160 Day Hall. Employees should include employee transfer
application

Office Professional Part-Time
Office Assistant GR16 (C8115)
Lab of Ornithology-Endowed
Minimum Full-time Equivalent: $511.68
Posting Date: 9/5/91
Assist in warehouse/maiiroom and bookshop operations to in-
clude possible coverage ot the bookshop on weekends and for
Monday night seminars. 20-30 hrs. per week, to be arranged.
Requirements: Some typing and computer skills necessary.
Valid NYS drivers license Able to lift 50 lbs. and work effectively in
a hectic environment. Previous sales experience desirable. Send
cover letter and resume to Esther Smith, Staffing Services. EHP
#2 Employee should include employee transfer application.
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Office Assistant GR17 (C8405)
Echols Collection Olin Library-Endowed
Minimum Full-time Equivalent: $530.38
Posting Date: 9/26/91
Under the Administrative Supervisor, manage the Echols office
Responsible for maintenance of correspondence files, deposits,
supplies, photoduplication: supervise and train student clerical
assistant, schedules, checks time cards; representative to Mainte-
nance Contract Group. Manage the searching of western lan-
guage titles, with help of student assistant. Monday - Friday 4hrs/
day to be arranged
Requirements: HS diploma or equivalent required. Background
knowledge of South East Asia culture and language skills pre-
ferred Ability to get along well with others. Good comprehension
of English and good communication skills. Knowledge of one or
more South East Asia languages helpful. Light typing. Send cover
letter and resume to Esther Smith, Staffing Services, EHP #2
Employees should include employee transfer application

Secretary GR18 (C8414)
Soil, Crop and Atmospheric Sciences-Statutory
Minimum Full-time Equivalent: $542.89
Posting Date: 9/26/91
Provide secretarial support- Type correspondence, forms, reports,
manuscripts, tables, classwork and exams; arrange travel; pur-
chase supplies; maintain copier accounts; input publication refer-
ences; schedule appointments and arrange meetings: provide
backup secretarial assistance by covering overload from other
secretaries. 20hrs/week (somewhat flexible).
Requirements: HS diploma or equivalent. Some college
coursework preferred. 1-2 yrs. experience working in secretarial
position. Knowledge and experience with personal computers
(especially IBM compatible); must know how to use WordPerfect.
Demonstrate organizational and communication skills. Ability to
work independently. Heavy typing. Send cover letter and resume
to Esther Smith. Staffing Services, EHP #2 Employees should
include employee transfer application.

Senior Records Assistant GR18 (C8310)
Serials/Library-Endowed
Minimum Full-time Equivalent: $542.89
Posting Date: 9/19/91
Check-in daily receipts of Southeast Asian serials and assist with
claiming and invoice approval for these titles. 20 Hrs per week.
Requirements: HS diploma or equivalent. Some college
coursework preferred. 1 -2 yrs. related experience. Reading knowl-
edge of Indonesian; other Southeast Asian languages helpful.
Good organizational, interpersonal and communication skills Light
typing. Send cover letter and resume to Esther Smith. Staffing
Services, EHP #2. Employee should include employee transfer
application.

Secretary GR18 (C8205)
Neurobiology and Behavior-Statutory
Minimum Full-time Equivalent: $542.89
Posting Date: 9/12/91
Computer-based text and graphics processing and editing; order
supplies and maintain inventories; coordinate and troubleshoot
administrative procedures; extend support to coworkers and staff
for a large biology course; student grades, generations exams
and answers
Requirements: HS diploma or equivalent- Some college
coursework desirable. Experience with computers and office-
based software or aptitude to learn specific software programs.
High level of confidentiality. Heavy typing. Send cover letter and
resume to Esther Smith, Staffing Services. EHP #2. Employees
should include employee transfer application.

Research Aide GR20 (C8413)
Classics-Endowed
Minimum Full-time Equivalent: $590.45
Posting Date: 9 26/91
Responsible for operating Kurzweil optical scanner which con-
verts printed texts into computer files for the CCCGI (1/2 time),
and correcting tests of Greek inscriptions from publications con-
verted into computer readable form by the Kurzweil Optical scan-
ner for inclusion in a database on the Ibycus computer system (1/
2 time) Flexible Hours.
Requirements: B.A. in Classics, humanities, history or related
field preferred 1-2 yrs. related experience. Proficiency in Ancient
Greek, some knowledge of Latin, familiarity with word processing.
Send cover Itr & resume to Esther Smith. Staffing Services. EHP
#2. Employees should include employee transfer application.

Audio-Visual Aide GR20 (C8305)
Unions and Activities-Cornell Cinema-Endowed
Minimum Full-time Equivalent: $590.45
Posting Date: 9/19/91
Train, supervise & schedule shifts of student projectionists. Handle
routine maintenance in 3 theaters; order all projection supplies
Requirements: A AS. or equivalent. 2 yrs. related experience-
Knowledge of operation and maintenance of professional motion
picture and video equipment, in all formats, preferred Experience
at supervising and training students Send Cover letter and re-
sume to Esther Smith, Staffing Services. EHP #2. Employees
should include employee transfer application.

Editorial Assistant GR21 (C8411)
Neurobiology and Behavior-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 9 26 91
Independently provide a wide range of editorial assistant duties
and responsibilities to the editor of a scientific monograph These
duties include but are not limited to the following: formatting and
layout of manuscripts; scientific word processing; coordinating
reviews by external specialist; desk top publishing; proofing and
editing; copy editing and library searches 5 day&'week. 20 hrs.
Requirements: Associates or equivalent. Minimum 2-3 yrs.
related experience Prior experience with wordprocessmg equip-
ment and scientific editing. Knowledge of Macintosh and pro-
grams such as DeskTop, Wntenow, Pagemaker and Macwrite
Demonstrated ability to work independently. Understanding of
editing & publishing fields desirable Send cover letter and resume
to Esther Smith. Staffing Services, EHP #2 Employees should
include employee transfer application.

Administrative Aide GR21 (C7211)
Veterinary Administration-Statutory
Minimum Full-time Equivalent: $615.42
Posting Date: 9/19/91
Provide administrative support to the Director/College Registrar.
Includes full range of general secretarial duties, assistance with
processing various forms, and extensive entry and verification of
data, pays and hours Monday-Friday. 10:00-2:00.
Requirements: Associates required 2-3 yrs prior experience in a
student services office preferred. Accuracy and attention to detail
and excellent interpersonal skills are essential. Familiarity with
advanced Word Perfect applications and proficiency in use of
university mainframe and Lotus 1-2-3 required. Medium typing
Regular Cornell employees send employee transfer application,
cover letter and resume to Esther Smith, Staffing Services. EHP
External applicants send cover letter and resume to Esther Smith,
Staffing Services. EHP.

Accounts Coordinator GR21 (C8203)
Physics-Endowed
Minimum Full-time Equivalent: $615.42
Posting Date: 9/12/91
Analyze all department accounts by function; identify, review and
solve problems under direction of Administrative Associate; de-
velop and prepare monthly computer accounting reports; maintain
CUDA; major role in budget planning process and year-end ac
count closings. Monday-Friday 4 Hours per day.
Requirements: A.AS. or equivalent. Additional college
coursework in accounting preferred. 3-4 yrs experience. Exten-
sive knowledge of computers (Macintosh). Ability to write macros
and develop electronic spreadsheets. Familiar with the Cornell
Accounting system preferred Light typing. Send cover letter and
resume to Esther Smith, Staffing Services, EHP #2. Employees
should include employee transfer application.

Office Professionals Off Campus

The secretary to the Director of the North Central Regional Office
provides support to the Director in carrying out the duties and
functions of the office as the University's principal Public Affairs
representative in the North Central Region. Also provides support
for the Director, process actuating vouchers, make travel arrange
ments. inter-administrative action by telephone and in person with
alumni. Special projects as assigned.
Requirements: Associates degree or equivalent. 2-3 yrs- secre-
tarial experience Excellent organizational, interpersonal and com-
munication skills a must. Ability to work independently Macintosh
experience essential Medium typing. Send cover letter and re-
sume to Esther Smith, Staffing Services, EHP #2 Employees
should include employee transfer application

Administrative Aide GR22 (C8313)
ILR-Extension and Public Service, NYC-Statutory
Minimum Biweekly Salary: $641.92
Posting Date: 9/19/91
Act as registrar tor workshops and conferences. Type correspon-
dence, memoranda and reports on PC; prepare vouchers for staff
travel and for purchase of books, supplies and services; maintain
up-to-date student and instructor's records and mailing lists; com-
pile manuals, assure that materials needed for courses and con-
ferences are ready; respond to phone inquiries about workshops
and conferences. ILR Extension & Public Service, New York City
Requirements: AAS degree or equivalent. 3 yrs. administrative
aide experience preferred. Proficiency in WordPerfect 5.1 re-
quired. Ability to accurately perform work involving many details.
Good customer relations and telephone skills. Medium typing.
Send cover Itr & resume to Esther Smith, Staffing Services, EHP
#2. Employees should include employee transfer application.

Office Professionals Temporary
In addition to posted positions, temporary opportunities occur in
many occupational areas, including secretarial, word processing,
accounting, and office administration All individuals are encour-
aged to apply; experienced applicants with a typing speed of 45-
60 wpm, knowledge of IBM-PC Word Perfect software and
Macintosh word processing are in particular demand. Call Karen
Raponi at (607) 255-2192 or 255-7422 for more information.

Secretary (S8305)
Human Ecology Administration-Statutory
Posting Date: 9/19/91
Provide clerical and office support to the Executive Staff Assistant
for the Dean of the College of Human Ecology in a very busy office
with a high volume of confidential and sensitive materials. 15 hrs.
per week; mornings preferred.
Requirements: HS diploma or equivalent experience. 1-2 yrs. of
related office experience. Experience with IBM compatible com-
puters and familiarity with WordPerfect desired. Confidentiality,
attention to detail, good communication skills required. Medium
typing. Send cover letter and resume to Karen Raponi, Staffing
Services. EHP #2

Accounts Coordinator (S7602)
National Nanotabrication Facility-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 8/01/91
To oversee department accounts, payables/receivables, and in
dustrial contracts Prepares budget statements and monthly re-
ports. Assists in preparing projected revenue and expense analy-
ses. Oversees accounting data input and post-reconciliation ac-
tivities. The incumbent works with a high degree of independence
under the general supervision of the administrative manager M-F
8am-5pm.
Requirements: AAS degree in accounting or equivalent combi
nation of education and experience with increasing experience in
areas directly related to accounts management. 2-3 years experi-
ence as a bookkeeper or accounts manager; knowledge of en-
dowed and/or state Cornell piocedures. Medium typing Send
cover letter & resume to Karen Raponi, Staffing Services, EHP #2.

General Service
Submit a signed employment application which will remain active
for a period of four months, during this time, you will be considered
for any appropriate openings for which you are competitively
qualified. Requests for referral and/or cover letters are not ac-
cepted from external candidates unless specified in the ad. Quali-
fied applicants will be invited for a preliminary interview at our EHP
office. If you are currently available for employment, you may want
to consider temporary opportunities at the University Please con-
tact Karen Raponi at 255-2192 for details.

Dish Machine Operator SO02 (G8401)
Dining-Endowed
Hiring Rate: $6.55
Posting Date: 9 26/91
Wash dishes, utensils, pots and pans- Stock assigned areas Shift
subject to change
Requirements Abi'ity to learn proper use of dishwashing equip-
ment and cleaning agents. Ability to lift 35 pounds. Regular Cor-
nell employees only. Send employee transfer application to Esther
Smith, Staffing Services. EHP #2.

CookSO06(G8107)
Residence Life-Endowed
Hiring Rate: $7.91
Posting Date: 9 5 91
Clean, prepare and cook food for university-owned fraternity.
Clean all food prep areas, cooking areas and assist in keeping
storerooms and coolers sanitary. Aid student steward in menu
planning and food purchases as needed Must be able to work
with little supervision & with student volunteers. 9 month position.
Requirements: HS diploma or equivalent. 1-3 yrs quantity cook-
ing experience. Able to follow recipes accurately, operate stan-
dard food preparation equipment Experience in large quantity
preparation is essential Some years experience as a cook. Good
organizational skills Send cover lei*er and resume to Esther
Smith, Staffing Services, EHP #2. Employees should include em-
ployee transfer application.

Maintenance Mechanic SO08 (G8106)
Buildings Care-Endowed
Hiring Rate: $8.73
Posting Date: 9 5 91
Technical position responsible for the service and preventative
maintenance of mechanized equipment utilized by 280 custodians
to clean and care for 130 university buildings. Responsibilities:
Services, repairs, and performs preventative maintenance on a
large variety of heavy duty, industrial rated cleaning equipment
manufactured by a number of different companies ie: vacuum
cleaners-upright and canister, wet vacs-water pickup units, floor
scrubbers, high speed burnishers, carpet shampoo/extractor ma-
chines, automatic floor machines, high pressure power washers.
window washing equipment, and snow blowers-electric and gas
powered- Interfaces heavily with Buildings Care employees in-
cluding supervisors Maintain equipment/inventory records and
repair requisitions related paperwork. Work with local vendors.
Assist other trades in repair, operation, and adjustment of any
equipment on campus. Performs other duties and responsibilities
as assigned. Must have a proven background in the comprehen-
sive repair and maintenance of heavy-duty electrically operated
cleaning equipment. This includes the technical and mechanical
skills to effectively service a wide variety of equipment.
Requirements: HS diploma or equivalent Minimum of 3 yrs.
experience in repairing and maintaining modern industrial type
cleaning equipment. Ability to communicate effectively and main-
tain good rapport with department personnel, as well as the public
Read and interpret written instructions, schematics, diagrams,
and use low voltage test equipment. Must possess a valid NY
State Drivers license and be able to use own vehicle on the job.
(Vehicle Allowance) Must be able to lift 100 pounds Climb and
work from ladders. Must be able to work independently with mini-
mal supervision. Send cover letter, resume to Esther Smith, Staff-
ing Services. EHP #2. Employees should include an employee
transfer application.

Secretary GR20 (C8308)
Public Affairs Regional Office-Cleveland OH-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 9/19/91 General Service

Employment News
EDITOR: Nancy Doolittie PACT LAYCM I Cheryl Seland

PHOTOGRAPHY I nivereii) Photography. Susan Boedicka

Published weekly except for one week cat Inn Jarm.it > ind Novembcrand two weeks in December b) iheOffice of Human Rcsoun es. Cornell
University,' 14853. Distributed tree ami available 1*1 siafl and faculty a) locations around ihe campus.

Mail subscriptions available US delivery iWrd claw mail at: SI 2.00 for 3 mornht: $24.00 for 6 months; or $48.00 for 12 months. Make
checks payable to: Staffing Services Subscription, 160 Da) Hall. Cornell University, Ithaca, NY 14853.

It is the polk) <>t Cornell Unlversit) actively to support equality ot educational and employment opportunity. No per son shall be denied
admission to any educational program or activity or be dented empl<>> men) on the basis ol an) legal 1) prohibited disi nruination irnoK ing,
but not l imited to, such tacloisasr ace .color, creed, religion, national or elhnn. origin, so \.sevual or k'nialioii.a^i.'. or handicap. 1 heuniversit)
is commuted to the maintenance ot affirmative at iton programs thai wi l l assure ihe continuation ot such equatit) ol opportunity. Sexual
harassment is an act ot discrimination and. as such, wi l l not be tolerated Inquiries concerning the appHt ation ol 1 itle IX ma) be referred
to Cornell's Ink- IX coordinator (coordinate) ot women's services! ai ihe Office ol Equal Opportunity, Cornell University, 234 Da) Hall,
Ithaca. NY 14853-2801 (Telephone; 607-255-3976).

Cornell University is commuted to assisting those persons with disabilities who have special needs. A brochure describing services
for persons with disabilities may be obtained by writing to the Office ol Equal Opportunity < ily. 234 Da) Hall . Ithaca. M
14853-2801 Other questions oi requests tor special assistance ma) also be directed to thai office.

Send applicant materials for the
following positions to Cynthia
Smithbower, 160 Day Hall.
Night Dairy Worker SO04 (B8302)
Animal Science-Endowed
Hiring Rate: $7.17
Posting Date: 9/19/91
Care for. feed, and milk dairy animals. Maintain facilities where the
animals are housed. 11 pm-7:30am, some weekend work.
Requirements: HS diploma or equivalent. 2-4 yrs. directly related
experience. Pre-employment physical required. Send cover letter
& resume to Cynthia Smithbowet. Staffing Services, 160 Day Hall.

Print Machine Operator SO09 (B8301)
Media Services-Statutory
Hiring Rate: $9.17
Posting Date: 9/19/91
Operate offset presses utilizing printing skills which include full
page bleed, mixing and printing color inks and critical registration.
Also operate commercial bindery equipment and duplicating ma-
chines according to job specification Perform routine mainte-
nance and minor repair of all equipment operated.
Requirements: HS diploma or equivalence. Two years voca-
tional training or related experience. 3-5 yrs. on press printing
experience with a printing operation producing multi-color publica-
tions. Send cover letter and resume to Cynthia Smithbower. Staff-
ing Services, 160 Day Hall.

Academic
Assistant ProfessorNYS School of Industrial and Labor
Relations,Economic and Social Statistics, Cornell.
Posting Date: 9/26/91
Research, undergraduate and graduate level teaching, and con-
sulting. Department seeks promising individual with good potential
for tenure. Candidates should be interested in both theoretical
statistics research and applications of statistical methods to the
social sciences. Must be able to play a strong role in the activities
of the 30-member university-wide field of statistics. Ph. D. in
statistics required. Send three letters of reference, resume, and
transcript to: professor Paul Velleman. Cornell, 358 Ives Hall,
Ithaca. NY 14853-3901.

Professor(rank open) 2 positions, NYS School of Industrial
and Labor Relations, Collective Bargaining, Labor Law, and
Labor History, Cornell.
Posting Date: 9/26/91
Teaching and research concerning collective bargaining, labor

unions or labor movements. Candidates at the associate or full
professor level must exhibit a record of scholarly achievement at a
standard befitting a major research university. New or recent
Ph.D.s would be considered for a tenure-track professorship.
Minority applicants are encouraged to apply. To start Fall 1992
Send vita, writing sample, and three letters of recommendation to:
Professor Harry C. Katz. Chair. Search Committee ILR/Cornell
293 Ives Hall, NY 14853 3901.

PA#35 AGRICULTURAL WATER QUALITY SPECIALIST
Location: Wallkili Rondout Demonstration Area (Primary Lo-
cation-Orange County, Middletown, NY)
The Wallkill/Rondout Demonstration Program is a five-year pro-
gram{ 1990-1996) sponsored by the U.S. Department of Agricul-
ture designed to: A)promote the adoption of new and innovative
techniques for farm management and crop production that have
minimal effects on water quality and 8)demonstrate interagency
cooperation in efforts to support farming and maintain water qual-
ity. Responsibilities of the agricultural water quality specialist in-
clude: A) coordinating the program from a demonstration program
office in the program area, B)assisting with ongoing projects,
including data gathering and some equipment maintenance.
C)reporting to the project steering committee and Cornell faculty
and staff involved in projects, D)organizing and delivering work-
shops, training sessions and meetings as a part of the education
and information component, and E)assisting with computer model
evaluations of practices including parameter estimation from field
data, system characterization and weather data gathering and
analysis Minimum Qualifications: Masters degree in agriculture,
agronomy, agricultural engineering, civil engineering, geology or a
closely related field and at least two-three years of professional
experience in agriculture engineering, civil engineering or a closely
related field.Salary: commensurate with qualifications Apply by
October 17, 1991.Contact: Barbara J. Eshelman, Recruitment
Specialist, Staff Development and Recruitment. 365 Roberts Hall,
Cornell. Ithaca, NY 14853, (607)255-2291.

Senior Extension Associate I or II, CA7 or CASManagement
Programs, ILR Extension and Public Service, Ithaca
Posting Date: 9/19/91
Draft proposals, conduct needs assessments, and develop pro
grams in response to requests for in-house management develop-
ment programs and executive institutes: manage the content and
faculty of the series of public management seminars and worV
shops to ensure continued quality: and provide platform training or
group facilitation.
Requirements Ph.D. in Human Resources, Organizational Be-
havior, Collective Bargaining, or a management discipline, and
four years demonstrated experience in management consulting
and platform training Non-terminal degree may be acceptable
with sufficient experience. For instance, a Masters in one of the
training or organizational development for a large organization; or
director of human resources, or extensive experience as a con-
sultant (with an established firm) to organizations in organizational
development, human resources management, or training; or a
similar university/college position. To apply, send cover letter,
resume, and names of 3 references to Michael Goodman ILR-
Cornell Metro Office. 15 East 26th, New York, NY 10010.

Sign up for Lunch with Senior Vice
President James E. Morley, Jr.
Now is your chance to meet the senior vice president in an informal setting. Lunch
is provided. Locations arc now being scheduled on the dates listed below. Em-
ployees should call the Office of Human Resources at 255-3983 for more informa-
tion or to make a reservation.

Friday. September 27, College of Arts & Sciences, 12:00 noon
Friday, October 18. 12:00 noon
Friday. November 22, 12:00 noon
Tuesday. December 10. 12:00 noon

Continued from page 1e

Changes in Legislation
• Medical care reimbursement accounts

are much more highly regulated than
dependent care reimbursement ac-
counts. They are viewed by the fed-
eral government as a type of health
insurance and are treated under the
regulations as such.
Charges for health insurance premi-
ums are no longer eligible.

• Charges for cosmetic surgery are no
longer eligible.

• Participation cannot be started,
stopped or changed unless you expe-
rience a qualifying event as defined in
the Select Benefits Plan booklet.

• Your total annual contribution must
be available to you on the first day of
the plan year. If you are contributing
a total of $200 for the whole year, you
can submit a claim for $200 on Janu-
ary I and receive the entire amount
even though you probably have made
no contributions yet. The amount will
be withheld from your paycheck over
the rest of the year to make up the
amount you were advanced.

• If your employment should terminate
and you have unused funds in your
account you can submit expenses for
medical services provided before the
dale your employment ends. The only
way to submit expenses for services
provided after you leave is to continue
participating by sending aftertax con-
tributions to Employee Benefits
through the rest of the calendar year.

• Absolutely no enrollment forms can
be accepted after January 1.

How does this affect your
participation?

The most important clarification was re-
cently announced by the Department ol
Labor. As part of the annual reporting
process to the federal government tha
Cornell must legally follow, il is now nec-
essary to file a formal outside auditor's
report Tor Select Benefits. This means
that the Select Benefits program will be
independently audited every year. Viola-
tions result in the entire program losing
tax-favored treatment.

*** Note: In light of the new audit
requirement, it is not possible to make
any exceptions whatsoever in the Select
Benefits program. ***

Please be sure to carefully plan your
participation in Select Benefits this year
This is a valuable benefit program, as evi-
denced by the fact that enrollment for en-
dowed employees increased by 400 indi-
viduals in 1991. However, it takes carefu
planning and education to use this program
wisely. The staff in Employee Benefits i:
available to assist you by telephone or w il
be happy to schedule an appointment to
see you individually if you need help plan-
ning for your 1992 participation. Contac
the statutory benefits office by calling 5-
4455 or visiting B-22 Mann Library. The
endowed benefits office can be reached b>
calling 5-3936 or dropping by 130 Da>
Hall. '


