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Health benefits
Details on proposed rate changes for em-
ployee health benefits are presented in
today's edition of Cornell Employment News,
published by the Office of Human Resources.

Plantations
Stories on outdoor education and protecting
green space, as well as details about the
conference beginning today on sustainable
development and biodiversity, are in today's
supplement published by Cornell Plantations.

Peter Morenus
Thomas J. McDonald (left) and Peter W. Nathanielsz with a diagram of a fetal brain. They have found the area of the
fetal brain that initiates labor.

Studies find fetal brain area triggering labor
Cornell studies of the fetal brain show

that one tiny section, the paraventricular
nucleus, triggers the beginning of labor
in sheep. The same mechanism — in a
ferus "deciding for itself' when it is
ready for the outside world — may be
involved in the human birth process, the
researchers say.

Discovery of the role of the paraven-
tricular nucleus could result in better
control of premature birth, the leading
cause of human infant mortality and
birth defects, according to Thomas J.
McDonald and Peter W. Nathanielsz of
the Laboratory for Pregnancy and New-
bom Research in the College of Veteri-
nary Medicine.

Their findings are reported in the
Sept. 15 issue of the American Journal

of Obstetrics and Gynecology. The
same issue contained an independent re-
port from a research group in Auckland.
New Zealand, led by Dr. P.D. Gluck-
man, showing the role of the fetal parav-
entricular nucleus in triggering labor.

"Premature birth occurs in 7 percent
of all human pregnancies and accounts
for half the neonatal deaths and three-
quarters of long-term handicaps — such
as chronic heart and lung disease, hear-
ing and vision disorders and cerebral
palsy — that result from the abnormali-
ties of the birth process," said Natha-
nielsz, a professor of reproductive biol-
ogy and the laboratory director who led
the Cornell study. "The personal, social
and economic cost to society of prema-
ture birth is enormous."

When premature birth threatens,
Nathanielsz said, "Anything we can do
to give the fetus a couple more weeks
inside — any drug or treatment for pre-
mature labor — will help. The drugs we
have now to manage premature labor are
totally inadequate. Identifying the source
of the parturition signal is an important
first step to improving our control of pre-
mature birth."

The paraventricular nucleus, an organ
about the size of a small pea, is located
in the fetal brain behind the hypothala-
mus. The Cornell scientists demon-
strated the function of this small area of
the fetal brain in five cases by surgically
disabling it while the fetuses were still in
the womb. The surgery was conducted

Continued on page 8

Winter bird-feeders absolved of avian deaths
People who feed birds witness millions of avian deaths each

year — when birds are eaten by predators, crash into windows or
succumb to diseases.

Cornell ornithologists who study the habits of birds and their
human caretakers say the losses are relatively small, compared to
the estimated 5 to 10 billion birdsin North America.

Bird-feeding may prevent millions of
birds from starving each winter, the orni- ~"~""~~~"~~"1

thologists observe, and they suggest simple
precautions can reduce the feeder-related
toll.

As many as 20 to 40 million birds in
North America die each year when they hit
residential windows or other parts of
homes, estimated Gregory Butcher, director
of Bird Population Studies at the Cornell Laboratory of Ornithol-
ogy. About the same number are captured by predators such as
cats and hawks, he said, and uncounted others die from diseases,
such as salmonella and avian pox, that may spread at bird feeders.

An ornithologist at Southern Illinois University, Daniel Klem,
estimated the collision toll even higher: Each building in the United
States accounts for one to 10 bird-strike deaths each year, Klem
figured, so somewhere between 95 million and 950 million birds
probably die that way each year.

tor tips on Uoiv to reduce avian
deaths related to bird feeders,
please turn to Page 8.

Those figures may worry the estimated 80 million bird-feeding
humans in the United States and Canada, said Erica H. Dunn, coor-
dinator of Project FeederWatch. (A joint project of Cornell Univer-
sity and the Long Point, Ontario, Bird Observatory, FeederWatch
enlists 8,000 volunteers in North America each winter to report on
activities at their home feeders.) Dunn wants to put the feeder-

related mortality in perspective.
— — — — — — "The typical annual mortality rate for

small songbirds is 35 percent." she said.
"The natural causes of predation, starvation,
accidents and disease in the birds' natural
environment — apart from home bird feed-
ers — reduce the songbird population by
about a third every year," the FeederWatch
ornithologist said. "People never witness

most deaths because the birds die in inconspicuous places and the
corpses are quickly scavenged," Dunn added.

She pointed to one study, conducted by FeederWatch participants
during the winter of 1989-90, which found far fewer bird deaths
around home feeders — about one per 100 birds observed — than
might be expected to die "naturally."

' "There is no evidence that bird feeders are drawing birds into a
more dangerous environment than the one they would face if there

Continued on page 8

Climate pact
to transform
development,
Nitze says

The signing of the agreement now being
negotiated to curb global wanning will be a
watershed in international development —
for reasons that go beyond climate change,
Paul Nitze, the U.S. State Department dep-
uty assistant secretary for the environment
from 1987 to 1990. said here last week.

"Because this agreement forces us to
address the equity issue [disparities be-
tween rich and poor countries] and interna-
tional cooperation, it is a proxy for the
whole development agenda," Nitze said, re-
ferring to the climate-control agreement ex-
pected to be signed next June during a ma-
jor United Nations-sponsored development
conference in Rio de Janeiro.

"Our efforts to address the effects of
global warming will force us to address
many other environmental problems, as
well." said Nitze. "Any agreement which
moves us in this direction is of great signifi-
cance."

Yet the greatest opponent of the agree-
ment, Nitze observed, has been the United
States.

"It is rather odd that the undisputed
leader of the global world order is in the
comer on this issue with a big black hat
on," he said. Nonetheless, Nitze predicted,
the United States will — eventually, if not
in June — join the rest of the world in sign-
ing a climate-control agreement.

Nitze. who is president of the non-profit
group The Alliance to Save Energy, was the
keynote speaker during a conference on
global warming held Sept. 13 and 14 by the
Program on Ethics and Public Life. More
than 350 people attended his talk.

At the outset, Nitze noted that global
warming is not the most important environ-
mental problem. He also stressed "the tre-
mendous unknowns" underlying projections
of its effects.

But he said it is clear that global warm-
ing exists, that human activity has caused a
steady increase in global-warming gases
and that future generations will suffer —
increasingly, if action is not taken soon to
slow the trend.

Yet, in negotiations, rich and poor coun-
tries have clashed over the economics of
global warming.

"Most of the risk of global warming
comes from the process of our getting rich,
ourselves," Nitze said. "Now, developing
countries can say to us, 'Look, we're not
going to listen to you [about curbing global
warming] unless you make it possible for us
to get rich, too.' "

There are four ways in which the United
States' position on global warming is criti-
cally flawed, Nitze said. They are:

• "Skepticism about global wanning pre-
dictions is clearly overstated."

• "Steps required to achieve carbon-di-
oxide reductions will not cause economic
instability las the United States has argued]
but will probably improve competitiveness"
by inspiring energy efficiency.

• "Failure to show leadership is increas-
ingly undercutting our credibility abroad."

• "The administration's negative posture
is symptomatic of a broader failure to
understand the alternatives." In other
words, the United States has failed to ap-
preciate that an international agreement
could lead to many positive developments,
such as increased global cooperation, re-
duced economic gaps and decreased envi-
ronmental damage.

Continued on page 6
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BRIEFS
• ESL: A non-credit course will be offered
for visiting academicians who seek im-
provement in any basic English-language
skills, particularly speaking and listening
comprehension. All language-learning ac-
tivities will be oriented toward what will be
most useful to the scholars during their stay
here. The 10-week course will meet on
Mondays and Wednesdays from 4:30 to 6
p.m. or 7:30 to 9 p.m., depending on enroll-
ment, beginning Sept. 30. The program fee
is $450. Registrations must be submitted
by Sept. 26. For more information, contact
Donna Colunio, Programs in Professional
Education, B12 Ives Hall, telephone 255-
7259.

• Suicide Prevention: Suicide Prevention
and Crisis Service of Tompkins County is
recruiting volunteers to be trained for its 24-
hour crisis line. The training focuses on
listening skills and applying those skills to
crisis intervention, substance abuse, grief
and loss, mental illness, and depression.
Volunteers must be able to commit them-
selves to 20 hours of service a month, in-
cluding telephone counseling, in-service
training and support-group meetings for one
year. Training is scheduled to begin later
this month. Those interested should call the

crisis-line manager at 272-1505 and ask for
an application.

• Trustee deadline: Alumni who wish to
be candidates for the Board of Trustees
without endorsement by the Committee on
Alumni Trustee Nominations must have
their nomination petitions signed and deliv-
ered to the Office of Alumni Affairs by
Nov. 19.

• Kane hospitalized: Bob Kane, longtime
director of athletics who became president
of the U.S. Olympic Committee after his
retirement from Cornell in 1976, remains
hospitalized after a stroke suffered this
summer. He is now receiving therapy at St.
Joseph's Hospital in Elmira. Cards and let-
ters can be sent to him at the hospital.
Room 310, 555 E. Market St., Elmira, N.Y.
14902.

• Meals with Morley: Employees may
sign up for lunch with Senior Vice Presi-
dent James E. Morley Jr. by calling of the
Office of Human Resources at 255-3983.
Upcoming luncheons are scheduled for
Sept. 27, Oct 18, Nov. 22 and Dec. 10.

• Cost savings: Cornell again is sponsor-

ing a cost-saving contest in conjunction
with the National Association of College
and University Business Officers and the
United States Steel Foundation. Cost-sav-
ing ideas should be sent by Nov. 4. to Ann
Roscoe, 317 Day Hall, telephone 255-3418.
Last year, Cornell awarded $2,200 to em-
ployees for cost-saving ideas. The winners
in the Cornell contest will be entered in na-
tional competition, where prizes range from
$100 to $10,000.

• Employee Day: A chicken barbecue and
an evening football game against Colgate
will be featured during the 17th annual Em-
ployee/Family Day on Saturday, Sept. 28.
The barbecue will be in Barton Hall from
4:30 to 6:30 p.m.; the Big Red's game
against Colgate will begin at 7 p.m. at Sch-
oellkopf Field. Combination football/bar-
becue tickets can be purchased for $5 until
Sept. 25; football-only tickets, at $3 each,
can be purchased until Sept. 27. Tickets are
being sold at the Campus Store Service
Center, the Cornell Recreation Club (165
Day Hall) and the Alberding Field House
ticket office. Employee Day is sponsored
by the Office of Human Resources, Em-
ployee Assembly, Department of Athletics
and the employee-elected trustee.

Legislative visit

Peter Morenus
Marvin Pritts (right), an assistant professor of fruit and vegetable science, makes a point about apple growing at
Cornell Orchards to a group of legislative staff members from Albany who visited campus last week. Staff members
from Senate and Assembly committees on higher education, finance, environmental conservation, agriculture, eco-
nomic development, health and other topics visited the Herbert F. Johnson Museum of Art; Akwe:kon, the American
Indian House; the Statler Hotel; Mann Library; and other locations during their two-day visit.

Plantations
asks that pets
be leashed

Cornell's museum of living plants is
having a few problems with the animal
kingdom.

James M. Affolter, director of Cornell
Plantations, says that growth in popularity
of the arboretum, botanic garden and natu-
ral areas has coincided with an increase in
damage to the collections, primarily be-
cause of unleashed dogs.

To ensure an enjoyable time for every-
one, Plantations will seek enforcement of
the existing leash laws for the town and city
of Ithaca. In addition. Plantations staff
members will hand out leaflets to visitors
with pets.

The leash laws, also in effect elsewhere
on campus, require that owners control their
pets at all times. While visiting Cornell
Plantations, pet owners are asked to keep
dogs on a hand-held leash; not to tie their
pets to trees, signs or benches; and to clean
up after the animals by using scoops or
plastic bags. Trash cans are located
throughout the arboretum and grounds. In
addition, owners are asked to prevent dogs
from relieving themselves on trees and
shrubs, some of which may be rare.

Collections have suffered increased
physical damage as they are repeatedly
burned by urine and trampled by running
dogs. In addition, complaints are received
regularly from unhappy visitors who have
been frightened by loose dogs or who have
lost patience after repeatedly stepping in or
around unwelcome surprises.

— Margaret Corbit

Court upholds
Cornell on
benefits change

A federal appeals court has upheld Cor-
nell's position that UAW Local 2300 has no
right to arbitrate disputes over a "letter of
understanding" associated with its collec-
tive bargaining agreement.

On Aug. 14 a three-judge panel of the
U.S. Court of Appeals for the Second Cir-
cuit affirmed a decision permanently stay-
ing arbitration in a case dealing with the
costs of Cornell employee health benefits.
The costs for health coverage are adjusted
each January.

Cornell has a four-year agreement with
the UAW. which represents about 1,000 of
the university's 11,000 employees. Collat-
eral to the agreement, which took effect in
July 1988. the university and the UAW
signed a "letter of understanding" in which
it was agreed to form a committee to review
information regarding the health plan.

Before the health-plan changes last
January, the UAW contended that it had a
right not just to be informed about but to
negotiate changes in the terms of the plan.
Cornell disagreed. The union asked that the
matter be arbitrated; in November 1990, a
federal district judge ruled in Cornell's fa-
vor. The higher court supported that ruling.
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GRADUATE BULLETIN OBITUARIES

Deadlines: The course-enrollment form
and special committee selection and change
form must be submitted by Sept. 20.

Active-File Fee Deadline: To avoid the
$200 active-file fee for fall, Ph.D. students
who are not registered for fall 1991 must
complete degree requirements by Sept. 20.

Course changes: Oct. 25 is the deadline
for dropping combes without a "W" (with-
drawn) and changing grade options or credit
hours. A $10 late fee is charged for each
approved change after this date. An ap-
proved petition is required to add a course,
change credit hours or change grading op-
tions after Oct. 25.

Hertz fellowship: Hertz Graduate Fel-
lowships are available to U.S. citizens (or
those applying for citizenship) in the ap-
plied physical sciences. Award is $15,000
stipend plus $10,000 tuition, renewable;
Cornell provides remainder of tuition. Ap-
plications are available in the Graduate Fel-
lowship Office; deadline is Nov. 1.

The body of Peter A. Richards, 26, a
senior majoring in biological sciences, was
found Sept. 14 in Cascadilla Gorge. His
death has been ruled a suicide by the Tomp-
kins County medical examiner. Richards
matriculated at Cornell in 1983 but took a
break from his studies and was employed as
a senior records assistant in Olin Library
from July 1986 until last month.

Representatives of the Dean of Students
Office are offering counseling services and
support to Richards' family and friends. A
memorial service will be held in Ithaca later
this month.

A remembrance commemorating the life
and work of Dr. Efraim Racker, the Al-
bert Einstein Professor of Biochemistry
who died Sept. 9, will be held Monday,
Sept. 30, at 4 p.m. in the Biotechnology
Building's conference room.

L
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Peter Morenus
Vladimir Yefimov (right) and Alan G. Merten, dean of the Johnson Graduate School of Management, talk about
M.B.A. programs during Yefimov's visit to campus.

Russian seeks agribusiness advice
Vladimir Yefimov arrived at Cornell Sept. 13 straight

from Moscow — the one in Idaho — to gather ideas for an
American-style M.B.A. program in agribusiness that he
plans to start at the Soviet Academy of National Economy.

During a brief interview squeezed into his hectic sched-
ule of nine appointments in one day, Yefimov said that the
academy is the most important business school in the Soviet
Union, but it is only 20 years old. In Soviet chronology,
however, 20 years ago is ancient history.

"The school was created to train industrial bureaucrats,"
he said. "Now it will be transformed into an American-
style business school. Our students will be our first entre-
preneurs in agribusiness.

"My approach is not to invent something new." he
added, "just to take and adapt."

That won't be easy, said James Schmotter. associate
dean of the Johnson Graduate School of Management, who
was among those who met with Yefimov.

"I think there is a kind of naivete about the gulf of
understanding between the two cultures." Schmotter said.
Many Soviets think about capitalism in a "theoretical and
romantic way," he added, "but they don't think about the
point that people lose."

Schmotter credited Yefimov, however, with being
"much more realistic than some of the Soviets I have met."

Yefimov, who is a professor of agriculture and deputy
director of the agribusiness department at the academy, par-

ticipated in the creation of 20 private farms in an area 80
miles north of Moscow. The area now has 100 private
farms, representing 10 percent of the arable land in that
region, but in his view, privatization is in trouble.

"My forecast is that at least 80 percent of these farms
will be bankrupt in a year or two. This could have negative
political consequences. Enemies of privatization could say
that the private farms are not much better than collective
state farms," Yefimov said.

The problem, he said, is not primarily bureaucracy or
restrictive legislation, as some people argue, but "the ab-
sence of necessary knowledge, skills and attitudes on the
part of our farmers."

He is proposing not to teach farmers directly but to cre-
ate a group of individuals educated in agribusiness who can
guide and support farmers. He would enroll, for instance,
the owners of processing plants to teach them how to organ-
ize factories, farms and the supply network into an inter-
meshed, smoothly functioning whole.

He also plans to build a group of "organizers" whose
function would resemble that of extension agents in helping
farmers cope with local bureaucracy, choose profitable
crops and adopt the best production techniques.

Michael Hudson, director of Cornell's Personal Enter-
prise Program, said he believes Yefimov's program will
create a group capable of providing significant leadership.

— William Holder

Orlov discusses disarmament with Yeltsin
Yuri Orlov, a senior scientist at Cornell was deported to

the United States in 1987 after 10 years of prison and exile
in the Soviet Union for his involvement in a human rights
group, returned to campus Sept. 17 following a 10-day ex-
pedition to Moscow in which he met with Russian President
Boris Yeltsin and participated in human rights and political
discussions.

During his 10-minute talk with Yeltsin, the Cornell
physicist presented a letter from the Union of Concerned
Scientists on nuclear disarmament. Orlov said that he
found Yeltsin to be responsive to the notion of disarma-
ment. Yeltsin has publicly predicted that Russia would
withdraw nuclear weapons from the Ukraine and
Kazakhstan if those republics do not enter into a mutual
security accord with a central government.

As to who has control of the codes to launch nuclear
missiles, Orlov said: "I'm sure that Yeltsin has it."

Orlov expressed optimism about the near future, even as
he warned that the republics must agree not to press the
issue of boundaries now if conflict is to be averted.

"People are freer they even walk differently," he said.
"They believe that, step by step, the economic situation
eventually will be solved."

Orlov serves as honorary chairman of the International
Helsinki Federation for Human Rights and spent much of
his time in meetings of the 38-nation group.

He presented Secretary of State James A. Baker JH, who
attended the human rights meeting, with a copy of his book,
"Dangerous Thoughts," in which Orlov forecasted a coup
by hard-liners.

The Helsinki federation has teamed with the Democratic
Russia Movement to advance a proposal to establish an or-
ganization to monitor regional and ethnic disputes. This
organization would encourage negotiation well before the
outbreak of conflict, and Orlov said he plans to approach a
number of heads of state in search of financial and organ-
izational support.

The Soviet Union is in a critical period that, if all goes
well, should see presidential power give way to more demo-
cratic, legislative control, Orlov said. In the meantime, the
West can help with urgently needed food and clothes as
well as money for "concrete small and mid-sized business
projects that are competently run, as well as the conversion
of military plants to peacetime uses.

"Don't give monev to bureaucrats." he said.
— William Holder-

Allan Bloom, Soviet professor to lecture on campus
Allan Bloom, author of the 1987 best seller "The

Closing of the American Mind," in which he is highly
critical of American higher education, will give a public
lecture on "The Threat to Reason" on Thursday, Sept.
26, at 8:30 p.m. in Bailey Hall.

Bloom, who has been on the faculty of the University
of Chicago since 1979, was in the Government Depart-
ment at Cornell from 1963 to 1970. At Chicago, he is a
member of the Committee on Social Thought and co-
director of the John M. Olin Center for Inquiry into the
Theory and Practice of Democracy.

In his book, Bloom argues that over the past three

decades American colleges have neglected the classics
and have taught too much about too many other sub-
jects. He supports some of his criticism with examples
taken from his years at Cornell.

Tickets for the lecture, at $2 apiece, are available at
the Willard Straight Hall ticket office and will be sold at
the door. The lecture is being sponsored by the Cornell
University Program Board, a student-run agency.

Also Sergey Ozhegov, a professor at the Moscow
Institute' of Architecture, will lecture on the architecture
and history of St. Petersburg on Tuesday, Sept. 24, at 8
p.m. inl l5TjadenHall .

A Russian picnic
"Where am I from? I am from Leningrad," an-

swered Viktoria Tsimberov. a lecturer in Russian.
"Oh, St. Petersburg." I said, unsuspectingly.
"Don't talk to me about that," Tsimberov said,

turning her back.
"Why?" I asked. "What do you mean?"
"Well, maybe it is Petrograd. or Petersburg, but

not St. Petersburg. That is so . . . so corny."
A good point, I thought, but not much of a con-

versation since Tsimberov had headed off in an-
other direction. So I turned to the table on the deck
of Professor Michael Scammel's house and eyed
the herring in cream sauce, miniature meatballs,
fruit pies, tones and cheesecakes.

Scammel is a former journalist, author of a bi-
ography of Aleksandr Solzhenitsyn and director of
the Soviet and East European Studies Program
here. Last Sunday, he held his annual picnic at his
home in Dryden.

A few dozen people were there, including Sav-
ely Senderovich, Gaby Shapiro and George Gibian
of the Russian Literature Department; government
Professors Myron Rush and Valerie Bunce, who
are Cornell's oldest and newest Soviet experts;
Professors Harvey Fireside and Andrew Ezergailis
from Ithaca College; and a man in blue jeans wear-
ing a whitish, Solzhenitsyn-type beard who turned
out to be Sergey Ozhegov. a world-renowned ex-
pert on the architecture of Southeast Asia and cur-
rently a visitor in the Department of City and Re-
gional Planning.

Two more Russian visitors arrived: another city
planner, Nikita Maslennikov, and his wife, Anna, a
linguist and English professor at Leningrad (or St.
Petersburg) University. She carried a small dish
covered by a paper napkin: salmon roe garnished
with lemon slices.

Someone mentioned there was a bottle of good
vodka lying about, but as long as there was a hazy
sun in the sky no one raised a glass to toast the in-
dependence of the Baltics, or the end of much-
despised Soviet Prime Minister Valentin Pavlov.

Instead, people talked about international com-
puter networks, the cherry cheesecake, the chal-
lenges of raising children and the exorbitant bribes
paid to get into top universities in the U.S.S.R.

Ezergailis, a Latvian who emigrated 40 years
ago and teaches Russian history, asked Maslen-
nikov. a Leningrader who is half Estonian, what he
thought of American news coverage of the coup.

"Forty percent of it is . . . rrrrubbish," Maslen-
nikov said, adding, "Listen to the way I roll my
R's, like a Scotsman.

"But," he added, "I am surprised at the high
quality of some of the commentaries, especially a
couple of people brought on by ABC."

Maslennikov also laid out the theory that Gor-
bachev was in cahoots with the right-wingers.

Meanwhile, Anna Maslennikova was asked to
tell how she and her husband left Leningrad on the
third day of the coup.

"I feel like a bad actor, repeating this story
again and again," she said, but then obliged.

Her mother-in-law telephoned her at 7:20 a.m.
on Monday [Aug. 19], telling her to turn on the
television. She thought her mother must be crazy;
Russians rarely get up before 8 a.m.. she said, and
nobody watches television in the morning.

But that was how she learned of the coup.
Maslennikova, like others, assumed all the lead-

ing opposition figures would be arrested and that
would mean the end of democracy.

At noon, she spoke on the telephone with a
friend at the Leningrad City Council who said she
would like to come visit "But how can you? Isn't
the building surrounded?" Maslennikova asked.

No one surrounded the building; instead, a pro-
test demonstration went on outside, and everyone
could see that leading opposition figures were not
being arrested.

The next day, the men of the city were urged to
defend the city council building and the city was
barricaded.

"Nikita wanted to go [to defend the city coun-
cil], but I wouldn't let him because our tickets to
the United States were booked for the next day,"
she said. That night, "even the children didn't
sleep."

The Maslennikovs' last sight of home was of a
huge military transport plane coming into the air-
port. They thought this was the final blow.

Once on the plane, they thought, "It was pos-
sible we would not be coming back," she said.
"We knew we were leaving for a visit to Cornell.
But what could have happened, we didn't know."

— Carole Stone
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CALENDAR
All Hems for the Chronicle Calen-

dar should be submitted (typewrit-
ten, double spaced) by campus maU,
U,S. mail or In person to Joanne Ha-
navan, Chronicle Calendar, Cornell
Mew» Service, Village Green, 840
Hunsbaw Road.

Notices should be sent to arrive 10
days prior to publication and should
include the name and telephone
number of a person who can be
called if there are questions.

Notices should also include the
subheading of the Calendar in which
the item should appear.

DANCE
Cornell International Folkdancers

All events are open to the Cornell commu-
nity and general public. Admission is free, un-
less stated otherwise. For further information,
call (315) 789-4621. Special beginner session
with Ed Ableson, 6:30 to 7:30 p.m.; regular
dancing, 7:30 to 10:30 p.m., Sept. 22, North
Room, Willard Straight Hall.

Israeli Folkdancing
Israeli folkdancing, teaching and open danc-

ing, Thursdays, 8 p.m., Edwards Room, Anabel
Taylor Hall. For information call, 255-4227.

Jitterbug
Beginning jitterbug, a six-week series, Sept.

18, 7:15 p.m., Edwards Room, Anabel Taylor
Hall. For information and registration call,
273-0126.

EXHIBITS
Johnson Art Museum

The Herbert F. Johnson Museum of Art,
on the corner of University and Central ave-
nues, is open Tuesday through Sunday from
10 a.m. to 5 p.m. Admission is free. Tele-
phone: 255-6464.

The annual Department of Art Faculty Exhi-
bition will be on view through Oct. 27. Fea-
tured are: Roberto G. Bertoia; Zevi Blum;
Stanley J. Bowman; Victor E. Colby; Norman
D. Daly, Richard M. Estell; Kenneth Evett;
John A. Hartell; Miriam Hitchcock; Victor G.
Kord; Gillian Pederson-Krag; Jean N. Locey;
Elisabeth H. Meyer; Eleanore A. Mikus; Gre-
gory Page; Barry A. Perlus; Stephen F. Pole-
skie; Duane A. Potter; Arnold Singer; Sylvia
Snowden; Laurie Sieverts Snyder; Jack L.
Squier; W. Stanley Taft and Gail Scott White.
In conjunction with the exhibition, art Chair-
man Victor Kord will conduct a half-hour gal-
lery talk about selected works today, Sept. 19,
at noon.

Center for Jewish Living
"Transitions," by Shari Silvey, will be on

display at the Gallery of Art, 106 West Ave.,
through Oct. 11.

Hartell Gallery
Selections from a course in furniture design.

Furniture built by students as part of a course
in furniture design taught by professors
Roberto Bertoia and George Hascup, Sept. 22
to 27. The Hartell Gallery, located in Sibley
Dome, is open 8:30 a.m. to 5 p.m., Monday
through Friday.

South Asia Program
Photographic exhibition by Vasant Nayak -

TULUVA: photographs of temple culture from
Southern India, through Sept. 20, Tjaden Gal-
lery, Tjaden Hall.

Willard Straight Hall
Willard Straight Hall's Art Gallery presents

"Cigar Box Series," new oil paintings, collages
and drawings by Ithaca artist Tim Merrick,
through Sept. 20.

"Fashion and Landscape Photos," photogra-
phy by Nancy Ericsson, Sept. 23 through Oct.
4.

FILMS
Films listed are sponsored by Cornell Cin-

ema unless otherwise noted and are open to the
public. All films are $.1.50 except weekend
films (Friday and Saturday), which are $4.50
($4 for students). All films are held in Willard
Straight Theatre except where noted.

Thursday, 9/19
"Thelma and Louise" (1991), directed by Ri-

dley Scott, with Geena Davis, Susan Sarandon
and Harvey Keitel, 7:10 p.m.

"The Doors" (1991), directed by Oliver
Stone, with Val Kilmer, Meg Ryan and Kyle
MacLaughlin, 10 p.m.

Friday, 9/20
"Rage Over Trees," an Audubon Society pres-

entation outlining the conflicts generated by the
commercialization of landscapes, sponsored by
landscape architecture, 11:15 a.m., 101 West Si-
bley.

"The Vanishing" (1991), directed by George
Sluizer, with Bemard-Pierre Donadieu, Gene
Bervoets and Johanna ter Steege, 7 p.m.

"Superstar: The Life and Times of Andy War-
hol" (1990), directed by Chuck Workman,
soundtrack by Blondie, Traffic, Dylan and Len-
non, 7:05 p.m., Uris.

"Thelma and Louise," 9:10 p.m., Uris.
"Spartacus" (1960), directed by Stanley

Kubrick, with Kirk Douglas, Jean Simmons,
Laurence Olivier and Peter Ustinov, 9:20 p.m.

"The Doors," midnight, Uris.

Saturday, 9/21
"The Field" (1990), directed by Jim Sheridan,

with Richard Harris, John Hurt and Tom Ber-
enger, 6:30 p.m., Uris.

"The Vanishing," 7 p.m.
"The Doors," 9 p.m., Uris.
"Spartacus," 9:20 p.m.
"Thelma and Louise," midnight, Uris.

Sunday, 9/22
Films of Yoko Ono: 'Ten for Two: Sisters, O

Sisters"; "Woman"; "Goodbye Sadness"; "Bed-
In," 2 p.m., Johnson Museum. (Free)

"Spartacus," 2 p.m.
"The Ox-Bow Incident" (1942), directed by

William Wellman, with Henry Fonda, Dana An-
drews, Anthony Quinn and Henry Morgan, 7:30
p.m., Uris. (Free)

"Thelma and Louise," 8 p.m.

Monday, 9/23
"The Field," 7:05 p.m.
"Death by Hanging" (1968), directed by

Nagisa Oshima, with Yun-Do Yun and Kei Sato,
9:30 p.m.

Tuesday, 9/24
"The Vanishing," 7:35 p.m.
"Thelma and Louise," 10 p.m.

Wednesday, 9/25
"Tampopo" (1986), directed by Juzo Itami,

with Ken Watanabe, Nabuko Miyamoto and
Tsutomu Yamazaki, 7:30 p.m.

"Martin Chambi and the Heirs of the Incas"
(1989), 8 p.m., Uris. (Free)

"Backdraft" (1991), directed by Ron Howard,
with Kurt Russell, William Baldwin, Robert De
Niro and Donald Sutherland, 10 p.m.

Thursday, 9/26
"Backdraft," 7:10 p.m.
"New Jack City" (1991), directed by Mario

Van Peebles, with Wesley Snipes, Ice-T, Judd
Nelson and Chris Rock, 10 p.m.

LECTURES
A.D. White Professors-at-Large

"Navigational Maps in Animal Minds?" Ru-
diger Wehner, University of Zurich, and A.D.
White Professor-at-Large, Sept. 23, 4:30 p.m..
Alumni Auditorium, Kennedy Hall.

Archaeology
"Reports from the Field," Finger Lakes Soci-

ety members, Archaeological Institute of Amer-
ica, Sept. 19, 8 p.m., 22 Goldwin Smith Hall.

Astronomy
Thomas Gold Lectureship Series
"The Many Faces of Venus As Seen by the

Magellan Spacecraft," Gordon H. Pettengill,
Massachusetts Institute of Technology, Sept. 26,
4:30 p.m., Schwartz Auditorium, Rockefeller
Hall.

Center for the Environment
"Battleground or Common Ground: When

Conservation and Development Meet," Thomas
Lovejoy, president. Society for Conservation Bi-
ology, and Nyle Brady, adjunct emeritus profes-
sor of agronomy, Sept. 19, 7:30 p.m.. Alumni
Auditorium, Kennedy Hall.

CRESP
"Search for Wisdom: Women's Experience in

Christianity and Buddhism — A Dialogue," Bud-
dhist nun Thubten Chodron and Benedictine nun
Sister Donald Corcoran share their experiences
as monastics in their traditions and the implica-
tions for both men's and women's spirituality,
Sept. 24, 7:30 p.m., Anabel Taylor Hall.

"EcoVillage Principles and Values," the first
of six presentations in the EcoVillage Lecture
Series, Richard Register, sponsored by the Eco-
Justice Project, Sept. 23, noon, Anabel Taylor
Hall.

East Asia Program
"Japanese Women: Patriarchy and the Femi-

nist Critique," Kanai Yoshiko, Nagaoka Junior
College, Tokyo, co-sponsored by Women's Stud-
ies Program, Sept. 19, 4:30 p.m., 230
Rockefeller Hall.

"Rural Organization Under the Chinese Re-
forms: Village Autonomy and the Organization
of Local Government," Wen Tiejun, Social Sur-
vey Research Center, People's University, Bei-
jing and National Office of Rural Reform, Ex-
perimental Zones, State Council, PRC, co-spon-
sored by government, Sept. 25, 4:30 p.m., 153
Uris Hall.

Human Ecology
"Marriage and Adultery in India," Wendy

O'Flaherty Doniger, the Mircea Eliade Professor
of the History of Religion, University of Chi-
cago, and A.D. White Professor-at-Large, Sept.
20, noon, NG10 Martha Van Rensselaer Hall.

Nutritional Sciences
The Dorothy Proud Lectureship
"Where Health, Taste and Reason Meet,"

Mary Abbott Hess, president, American Dietetic-
Association, Sept. 25, 7:15 p.m., auditorium.
Martha Van Rensselaer Hall.

Plantations
"Ethnic Today, Trendy Tomorrow?: The In-

troduction of Herbs into American Culture," Au-
thur O. Tucker, Delaware State College, Sept.
19, 7:30 p.m.. Biotechnology Building.

University Lectures
"Resistance," Sherry B. Ortner, anthropology.

University of Michigan, Sept. 26, 4:30 p.m.,
Hollis E. Cornell Auditorium, Goldwin Smith
Hall.

Western Societies Program
"One Thing the Soviets Are Not Responsible

For: The Decline and Fall of the Italian Commu-
nist Party," Sept. 20, 12:15 p.m., 153 Uris Hall.

Women's Studies Program
"The Unrepresentability of AIDS," Thomas

Yingling, Syracuse University, Sept. 24, 4:30
p.m., A.D. White House.

MUSIC
Department of Music

Organist Kent Hill, professor of music, choir-
master and organist at Mansfied College, will
perform Sept. 20 at 8:15 p.m. in Sage Chapel.

Featured will be Messe pour lcs Paroisses by
Francois Couperin, J.S. Bach's Clavierubungen
HI: Manualiter; Mozart's Ein Orgelstuck fur eine
Uhr, K. 608; and Carl Nielson's 29smaa praelud-
ier for orgel eller harmonium, opus 51 and Com-
motio, opus 58.

As part of the Mozart Festival, Karen
Hudson-Brown, in a spirited one-woman musical
portrait, brings to life the unique accomplish
ments of Nannette Streicher, a musician and
fortepiano builder in early 19th-century Vienna,
on Sept. 21 at 8:15 p.m. in Kaufmann Audito-
rium, Goldwin Smith Hall. The play was written
by Judy Simpson Cook. As Streicher, Hudson-
Brown is both a technician and fortepianist who
specializes in late-18th through early-19th cen-
tury performance styles. She will play on her
five-octave Viennese fortepiano after Johann
Stein (ca. 1785) rnd her clavichord after Johann
Gottlob Huber (1784). A pre-concert lecture will
be given by Mary Ann Smart, Ph.D. candidate, at
7:30 p.m. Seating is limited.

The Cornell Contemporary Chamber Players
will perform Sept. 22 at 4 p.m. in Kaufmann
Auditorium, Goldwin Smith Hall. The program
"Minimalism through the Ages" features Perotin,
Riley and other contemporary composers.

Bailey Hall Series
Yo-Yo Ma will be cello soloist with the Junge.

Deutsche Philharmonie under the baton of Mi
chael Gielen in the first concert in the "Great

Soloist and Orchestra Series" on Sept. 25 at
8:15 in Bailey Hall. The program will include
the Symphony No. 25 in G minor, K. 183 by
Mo/art; the Concerto for Cello and Orchestra
by Lutoslawski and the Symphony No. 9 in C
Major ("The Great") by Schubert. Single tick-
ets for the concert start at $19 for students and
$22 for the general public are on sale at the
Lincoln Hall ticket office, Monday through
Friday, 9 a.m. to 1 p.m., or by calling 255-
5144.

Bound for Glory
Cornerstone, a bluegrass band, will perform

in three live sets Sept. 22 at 8:30, 9:30 and
10:30 p.m. in the Commons Coffeehouse in
Anabel Taylor Hall. Bound for Glory can be
heard Sundays from 8 to 11 p.m. on WVBR-
FM, 93.5.

RELIGION
Sage Chapel

Calum Carmichael, comparative literature,
will deliver the sermon Sept. 22. Service be-
gins at 11 a.m. Music will be provided by the
Sage Chapel choir, under the direction of
Donald R.M. Paterson. Sage is a non-sectarian
chapel that fosters dialogue and exploration
with and among the major faith traditions.

Catholic
Masses: Saturdays, 5 p.m.; Sundays, 9:30

a.m., 11 a.m., 5 p.m., Anabel Taylor Audito-
rium. Daily masses, Monday through Friday,
12:20 p.m., Anabel Taylor Hall. Sacrament of
Reconciliation by appointment, G-22 Anabel
Taylor Hall.

Christian Science
Testimony meeting on Thursdays, 7 p.m.,

Founders Room, Anabel Taylor Hall.

Episcopal (Anglican)
Sundays, worship and Eucharist, 9:30 a.m.,

Rev. Gurdon Brewster, chaplain, Anabel Tay-
lor Chapel.

Friends (Quakers)
Sundays at 10:30 a.m. meeting for worship.

Hector Meeting House, Perry City Road.

Jewish
Morning Minyan at Young Israel, 106 West

Ave. Call 272-5810.
Shabbat Services: Friday: Reform, 5:30

p.m., Chapel, Anabel Taylor Hall; Conserva-
tive/Egalitarian, 5:30 p.m., Founders Room,
Anabel Taylor Hall; Saturday: Orthodox, 9:15
a.m., Edwards Room, Anabel Taylor Hall;
Conservative/Egalitarian, 9:45 a.m., Founders
Room, Anabel Taylor Hall.

Young Israel (call 272-5810 for time).

Korean Church
Sundays, 1 p.m., Anabel Taylor Chapel.

Muslim
Friday prayers, 1 p.m., Edwards Room,

Anabel Taylor Hall. Zuhr prayer, 1 p.m., 218
Anabel Taylor Hall. Weekly group discussion/
classes, 11:30 a.m. and 12:30 p.m., 218 Anabel
Taylor Hall.

Satya Sai Baba
Group meets Sundays. For information on

time and place, call 273-4261 or 533-7172.

Seventh-Day Adventist
Worship, Saturday, 9:30 a.m., Seventh Day

Adventist Church, 1219 Trumansburg Road.

Zen Buddhism
Zazen meditation every Thursday at 5 p.m.

in Anabel Taylor Chapel.

SEMINARS
Applied Mathematics

"A Low Complexity Algorithm for Solving
a Linear Program from an tifeasible Warm
Start Based on the Intuitive Geometry of LP,"
Robert Freund, Massachusetts Institute of
Technology, Sept. 20, 4 p.m., 322 Sage Hall.

Astronomy/Physics
"Puzzling Phenomena on the Venus Sur-

face," Gordon H. Pettengill, Massachusetts In-
stitute of Technology, Sept. 24, 4:30 p.m.,
Schwartz Auditorium, Rockefeller Hall.

Biochemistry, Molecular & Cell
Biology

"Mechanism and Regulation of DNA Repli-
cation in Human and Yeast Cells," Bruce Still-
man, Cold Spring Harbor Laboratory, Sept. 20,
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Large Conference Room, Biotechnol-
ild

Physics
letic and Thermodynaniic Basis for

rolynierase Fidelity," Ken Johnson, Penn
University, Sept. 25, 4:30 p.m., 7(X) Clark

Thompson Institute
rsect Chemical Ecology: Realizing the
Pse of Semiochemicals in Crop Protec-

hn A. Picket!, Rothamsted Experimen-
lat'on, Harpenden, Herts, UK, Sept. 25, 3
auditorium, Boyce Thompson Institute.

Engineering
c'ined Sedimentation for Enhancing the

'ctivity of Mammalian Bioreactors," Dhi-
^°mpala, University of Colorado, Sept.

:15P.m., 165 Olin Hall.

rrtistry
. eiWistry in Two Dimensions: Syntheses,
'"ns and Structures of Layered Metal

ĵJJe and Phosphonate Compounds,"
Ln o m P s o n - Princeton University, Sept.

"Pm., 119 Baker Laboratory.

Regional Planning
The Role of Non-Profits in Urban

, . —nt," Gus Newport, Dudley Street
P"orhood Initiative, Roxbury, Mass., Sept.
p 1 5 p .m. , 115 Tjaden Hall.

' & Systematics
, Lessons from Old-Fields," Steward
*"• Institute of Ecosystem Studies, New
["otanical Garden, Sept. 25, 4:30 p.m.,

° n Seminar Room, Corson/Mudd Hall.

Engineering
*eal Products for Real Customers," John
fn- Medical Products Group, Hewlett
M . Sept. 24, 4:30 p.m., 219 Phillips Hall.

Engineering
jy: Implications for Transportation

r e Environment," Zellman Warhaft, me-
"̂ '"Uid aerospace engineering, Sept. 19,

«*., 111 Upson Hall.
Ps»U-Fired Electric Fewer Generation,"

c* C. Gouldin, mechanical and aero-
cngineering, Sept. 26, 12:20 p.m.. I l l

1 Hall.

„ Plants, Pests, Natural Enemies
Forces of Evolutionary Change," Fred
^orth Carolina State University, Sept.

?•"!., Morison Seminar Room, Corson/
Tall.
[y Bees Do It When: Division of Labor
^oney Bee," Mark L. Winston, Simon
University, Sept. 26, 4 p.m., Morison
r Room, Corson/Mudd Hall.

demiology
i r. Sanitation and Health: Agenda for

hire .. g , e v e g s r ey McGill University,
W0- 12:20 p.m., 200 Savage Hall.

fCu 't ure & Ornamental

I rching for Antique Ornamentals,"
i "iicker, curator, Phillips Herbarium,
j , a r e State College, Sept. 19, 12:15 p.m.,
f^t Science Building.
, ^e'eration of Rooting and Budbreak of
L"°otstock Cuttings by Stem Banding,"
y^^ Sun, grad student, floriculture and
Vmal horticulture, Sept. 26, 12:15 p.m.,
Mllt Science BuUding.

Science & Technology
ct

s'8'ung Economical Supercritical Fluid
IJ °n Processes: Application to Foods and
^enticals," Miriam Cygnarowicz-Pro-
• ^&A North Atlantic Area, Eastern Re-

search Center, Sept. 24, 4 p.m. 204
Hall.

Vegetable Science
j j geology: A Scientific Framework for
I ' le Agriculture," John M. Gerber, as-
^ Inector, Agricultural Experiment Sta-
-J1 professor, University of Illinois, Ur-
s^tipaign, Se.pt. 19, 4:30 p.m., 404

Clence BuUding.

National Nutrition
Se Specific Risks of Death Associated

j^fitional Status: A Study in Rural Sene-
Mr)," Michel Garenne, Harvard Uni-

, hool of Public Health, Sept. 19, 12:40
•"° Savage Hall.

Studies Program
i eZuela: Recent Economic and Political
P"ents," Luis Llambi, visiting scholar,

rican Studies and rural sociology,
y '12:15 p.m.. 153 Uris Hall.

Materials Science & Engineering
"Femtosecond Optical Studies of Electronic

Processes in Semiconductors," Frank Wise, ap-
plied and engineering physics, Sept. 19, 4:30
p.m., 140 Bard Hall.

"Magnetocaloric Nanocomposites," Robert
Shull, N1ST, Gaithersburg, Md., Sept. 26, 4:30
p.m., 140 Bard Hall.

Mechanical & Aerospace Engineering
Manufacturing Seminar
"Materials in the Aerospace Industry," Peter

Cannon, VRE Inc., Sept. 19, 4:30 p.m., 155 Olin
Hall.

"The Engineer in Private Practice," Howard
Colm, Colm Engineering, Sept. 26, 4:30 p.m.,
155 Olin Hall.

Neurobiology & Behavior
"Pcptides and Amines: Coordinating Neu-

roactive Substances in Insects," Ian Orchard,
University of Toronto, Sept. 19, 12:30 p.m., Mo-
rison Seminar Room.

"The Essence of Royalty: Honey Bee Queen
Pheromone," Mark Winston, Simon Fraser Uni-
versity, British Columbia, Sept. 26, 12:30 p.m.,
Morison Seminar Room, Corson/Mudd Hall.

Ornithology
"New Thoughts on Bird Communication,"

Amotz Zahavi, Tel Aviv University, Institute for
Nature Conservation Research, Sept. 23, 7:45
p.m., Laboratory of Ornithology, 159 Sapsucker
Woods Road.

Peace Studies Program
"Causes and Consequences of the Coup: The

Poverty of Soviet Politics," Myron Rush, gov-
ernment, Sept. 19, 12:15 p.m., G-08 Uris Hall.

Pharmacology
"Structure and Local Dynamics in Short Ala-

Based Alpha-Helices by Electron Spin Reso-
nance," Glenn Millhauser, University of Califor-
nia, Santa Cruz, Sept. 23, 4:30 p.m., G-3 Vet
Research Tower.

Physics
"The Last Doubling: The Global Impact of

Humanity," Henry Kendall, Massachusetts Insti-
tute of Technology, Sept. 23, 4:30 p.m.,
Schwartz Auditorium, Rockefeller Hall.

Physiology & Anatomy
"Body Fat Regulation and Composition in

Mammals: The Case of the Gourmand Hibema-
tor," Greg Florant, Temple University, Sept. 24,
4:15 p.m., G-3 Vet Research Tower.

Plant Biology
"Multiple Molecular Species, Gene Families

and Functions of Phytochrome," Masaki Furuya,
Frontier Research Program, Riken Institute, Ja-
pan, Sept. 20, 11:15 a.m., 404 Plant Sciences.

Plant Breeding
"Genetic Analyses in Tomato," Daniel Zamir,

The Hebrew University of Jerusalem, Rehovot,
Israel, Sept. 24, 12:20 p.m., 135 Emerson Hall.

Plant Pathology
"Biology and Epidemiology of, and Resis-

tance to, Sorghum Grain Mold — A Man-Made
Tropical Plant Disease," Ranajit Ban-
dyopadhyay, Sept. 24, 4:30 p.m., 404 Plant Sci-
ence Building.

Whetzel-Westcott Lecture
"Plant Development: The Parasite's Perspec-

tive," David Lynn, University of Chicago, Sept.
25, 8 p.m., 404 Plant Science Building.

Professional Planning
"DSNI: The Role of Non-Profits in Urban

Development," Gus Newport, Dudley Street
Neighborhood Initiative, co-sponsored by human
service studies, Sept. 20, 12:15 p.m., 115 Tjaden
Hall.

"Feminist Contributions to the Theory and
Practice of Planning," Marsha Ritsdorf, Univer-
sity of Oregon, Sept. 27, 12:15 p.m., 115 Tjaden
Hall.

Psychology
"The Persistence of Suppressed Desire," Dan

Wegner, University of Virginia, Sept. 20, 3:30
p.m., 202 Uris Hall.

Southeast Asia Program
"Problems and Prospects in the Writing of

'Early Modern' Indonesian Histories," Barbara
Watson Andaya, University of Auckland, and
SEAP visiting fellow, Sept. 19, 12:20 p.m., 102
West Ave. Extension.

"The Writing of Southeast Asian History: Re-
flections Arising Out of the Cambridge History
of Southeast Asia," J.D. Legge, professor emeri-
tus, Centre of Southeast Asian Studies, Monash
University, Sept. 26, 12:20 p.m.. 102 West Ave.
Extension.

Statistics
Title to be announced, Steven Schwager, Bio-

metrics Unit, Sept. 25, 3:30 p.m., 100 Caldwell
Hall.

The Junge Deutsche Philharmonie will perform with cellist Yo-Yo Ma in the "Great
Soloist and Orchestra Series" at Bailey Hall on Sept. 25.

Cellist Yo-Yo Ma to perform Sept. 25
Celebrated cellist Yo-Yo Ma will be the soloist when the Junge Deutsche Philharmonie

comes to Bailey Hall under the baton of Michael Gielen on Wednesday, Sept. 25, at 8:15 p.m.
The evening's program will include the Symphony No. 25 in G minor, K. 183 by Mozart: the

Concerto for Cello and Orchestra by Lutoslawski and the Symphony No. 9 in C Major ("The
Great") by Schubert.

The Junge Deutsche Philharmonie is a self-governing body of musicians whose average age
is 23 years. Members of the ensemble share responsibility for artistic decisions, orchestral
management and selection of soloists and conductors. The Philharmonie was founded in 1974
and now performs regularly at the festivals of Berlin, Frankfurt, Vienna, Hamburg and Leipzig.

Gielen, one of Europe's leading conductors, currently serves as music director of Sudwest-
funk Orchestra in Germany. For six years he was music director of the Cincinnati Symphony,
and in 1986 he brought that orchestra to Bailey Hall for a memorable performance of the
Brahms Piano Concert No. 1 with Peter Serkin as soloist.

Yo-Yo Ma, one of the most sought-after cellists of our time, first appeared in Ithaca on the
Statler Chamber Music Series in 1977; since then he has given several joint recitals in Bailey
Hall with his colleague Emanuel Ax.

Single tickets for the concert start at $19 for students and $22 for the general public. They
are on sale at the Lincoln Hall ticket office, open Monday through Friday, 9 a.m. to 1 p.m; tele-
phone, 255-5144. VISA, MasterCard and Cornellcard are accepted.

The date of this concert, Sept. 25, also marks the end of the subscription sale for the current
Bailey Hall season. Season tickets can be purchased until then at the usual discounted prices.
Subscriptions for all five concerts start at $72 for students and $85 for the general public.

Free bus service is provided to and from all Bailey Hall concerts. The service starts at B Lot
at 7:30 p.m., stops at the Dairy Bar and proceeds to the auditorium. Also, the Statler Hotel
offers specially designed dinners at Banfi's restaurant on the nights of all Bailey Hall Series
concerts.

— Carole Stone

SPORTS
Home contests only

Friday, 9/20
Women's JV Field Hockey, Bloomsburg, 5

p.m.

Saturday, 9/21
Women's JV Soccer, William Smith, 1 p.m.

Tuesday, 9/24
Women's JV Soccer, Ithaca College, 4:30

p.m.

Wednesday, 9/25
Women's Field Hockey, Ithaca College, 7:30

p.m.

SYMPOSIUMS
Rose K. Goldsen Memorial
Conference

"Democracy and Communication Technolo-
gies," the Rose K. Goldsen Memorial Confer-
ence, will be held Sept. 20 through 22, in Alumni
Auditorium, Kennedy Hall. There is no registra-
tion and the public is welcome. Conference ses-
sions will include challenging cultural domina-
tion; empowerment, education and activism; cri-
tiquing the news media and offering alternatives;
alternative media networks. For more informa-
tion call Matthew Lyons, 255-3530.

MISC.
Committee on U.S.-Latin American
Relations

Business meeting and discussion of recent
events in Latin America, Mondays, 5:15 p.m..
Commons Coffee House, Anabel Taylor Hall.
For more information call, 255-7293.

European Community Club
"Have a taste of Europe," featuring a brunch

to be held Sept. 21 from 11 a.m. to 1 p.m. in
the North Room, Willard Straight Hall.

Learning Skills Center
Rapid reading workshop, Sept. 23, 4:30

p.m., 237 Sage Hall. Exam preparation work-
shop, Sept. 25, 4:30 p.m., 237 Sage Hall.
Study survival skills walk-in service; free help
with study problems, Tuesdays or Thursdays, 3
to 4:30 p.m., 235 Sage Hall.

Unions & Activities
"Right to the Moon, Alice!" a vintage-cloth-

ing sale, will be held Sept. 24 to 26, 10 a.m. to
6 p.m. in the Memorial Room, Willard Straight
Hall.

Writing Workshop
Writing workshop walk-in service: free tu-

torial instruction in writing. Monday through
Thursday, 3:30 to 5:30 p.m. and 7 to 10 p.m.,
178 Rockefeller Hall; Sunday through Thurs-
day, 8 to 11 p.m., Clara Dickson Macintosh
Computer Room; Sunday through Thursday, 8
to 1 1 p.m., Noyes Center Browsing Library.
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Retired staff
see Cornell in
familiar faces

For many retired staff and faculty, it
was easier to see Cornell — as they knew
it — by gathering in the pavilion at Ste-
wart Park last week.

They could see their Cornell better in
all the familiar faces at the annual Cornell
Retirees Association chicken barbecue,
rather than by venturing onto campus.

Ray Sheldon epitomized the oft-re-
peated comment, "You can't recognize
the place anymore." He drove a carpen-
try-shop truck day after day for 25 years
until his retirement in 1977.

"I drove through campus last year and
nearly got lost near Bailey Hall," he said
in dismay. "You can hardly get on cam-
pus, but there is nobody I know at the
shop anymore, anyway," he added a bit
wistfully.

The more than 200 faces at the noon-
hour event triggered memories of days
gone by. Most of those memories went
unspoken, but others were related with
great pride.

"The boys and girls called me Lucy,"
boasted Lucille Belcher, who retired in
1975 after 12 years as a dormitory custo-
dian.

"One time, I found all these papers —
exams and everything — in a box in this
boy's room, apparently to be thrown out.
But I had a funny feeling and took them
home and put them away.

"Well, wouldn't you know, several
weeks later this boy, his name was David,
came to me all upset over something. He
said he had lost his papers and couldn't
study for the final exam. I told him I had
kept some of his papers, thinking some-
thing was wrong. I brought them in, and
they were the ones."

Lucy said the student would look her
up at the dormitories when he returned to
campus to visit after graduation and even
used her as a reference "for a big job he
applied for in Boston somewhere."

As she spoke, someone walked by
with the message "I survived 40 years at
Statler" printed on the back of his T-shirt.

Thor N. Rhodin, a professor of applied
physics, explained he retired this summer
at age 70 because of a mandatory federal
retirement law that will be wiped off the
books Dec. 31,1993.

"I continue to do my research, to teach
[a freshman tutorial] and to advise under-
graduates. I consider it a privilege."

W. Jack Lewis, who retired in 1981 as
director of Cornell United Religious
Work, moved about the pavilion as he

Lucille Belcher (above), who retired
in 1975 after 12 years as a dormitory
custodian, shares memories of Cor-
nell during a picnic at Stewart Park.
She still carries her Cornell ID card
with her (at left).

Photographs by

Peter Morenus

constantly repeated the commonplace
greeting, "How are you feeling?" But
from Lewis, the greeting takes on special
significance. Lewis is an indefatigable
visitor of the ill at Tompkins Community
Hospital and coordinates the Cornell Re-
tirees Association's Hospital Volunteer
Visitor Program. The volunteers logged

830 hours in 1990, making a total of
1,320 visits to the hospitalized.

As one patient, a Cornell retiree, told
him recently, "The visits provide a
warmth that nothing can replace," Lewis
said.

The Cornell Retirees Association was
established in 1985 and receives some

annual funding from the university. It pro-
vides social activities and other services,
such as information on retirement benefits
and assistance in filling out health, tax and
financial forms, to some 2,500 Cornell re-
tirees, one-half of whom live in the Ithaca
area.

— Martin B. Stiles

New networked supercomputer enhances scientific visualization
North American scientists gained a new ability to visual-

ize the results of complicated computer calculations when
Cornell placed a new IBM supercomputer on a national
network Aug. 21.

The new Power Visualization System is available to the
approximately 2,000 scientists in the United States and
Canada who use Cornell's supercomputing facilities over
high-speed networks.

Cornell, one of four national supercomputing centers, is
the only site where the system is available via a network
and is one of two test sites publicly disclosed by IBM,
according to an IBM spokesman. (The other is Honda

Climate pact continued from page 1

But there are some positive aspects to the U.S. position,
Nitze said.

In 1989, Secretary of State James A. Baker UJ intro-
duced a "No Regrets Policy," which stated that the United
States should begin to phase out fluorocarbons, improve
energy efficiency and reverse deforestation.

And in 1990, "the government began to realize it could
not effectively oppose some international agreement, be-
cause of rising concerns and awareness."

Furthermore, international negotiations, in themselves,
have yielded benefits. Nitze said; it has helped educate
people about the issue, and it has led to unilateral efforts in
some countries to reduce emissions.

For example, said Nitze, "The Japanese have come up
with a 100-year plan [for reducing emissions]. It would be
nice now if the United States could think — if not in 100
years — at least in a 10-, 20- or 30-year plan."

— Lisa Bennett

Corp. of Japan). IBM plans to make the product commer-
cially available on Nov. 22. Officials at the Theory Center
say the system, which is IBM's most significant commer-
cial entry in the field of parallel processing, will transform
the way scientists deal with enormous amounts of data.

"By the end of the year, this system will be the leading
way that scientists create visualizations," said Peter Siegel,
director of the Cornell National Supercomputer Facility at
the Theory Center. 'It's really a different kind of super-
computer, one that's user-friendly.

"Projects that took a day or two on earlier systems now
will take minutes," he added. "You don't write a program;
you don't do anything complicated. It does it for you."

Capable of executing 2.5 billion floating-point opera-
tions per second, the Power Visualization System easily
qualifies as a supercomputer but differs from others in that
it is dedicated to scientific visualization, Siegel said. Scien-
tists increasingly are relying on visualization to transform
reams of incomprehensible raw data into easily understood
images.

Until now. creation of videos from computer-generated
graphics has been a tedious, frame-by-frame task, according
to Bruce Land, manager of visualization in the Theory Cen-
ter.

The new system, however, eliminates the lag time be-
tween calculation and graphic display. It is capable of
modeling the disintegration of an artificial comet, for in-
stance, at 16 frames per second as calculations are com-
pleted. By comparison, a typical home video, which is not
being generated by simultaneous scientific calculations,
uses 30 frames per second to show its image.

Staff members of the Theory Center also have used the
system to demonstrate applications in molecular graphics,
wave behavior, ultrasound imaging and geological forma-
tions.

Michael Teter, an engineering fellow at Corning Inc-ii
said the ability of the system to work through complex data
sets "is extraordinary."

"The typical scientist working in industry needs thaH
kind of ability if simulation is going to become the powerful (
tool it deserves to be," he added. "I could use a machin*
like that 10 hours a day."

The heart of the system's hardware is signified by a bi'
of Hollywood-style imagery — rows of blinking yello*
lights. Not merely for show, each of the 32 lights displays.
the operation of a separate computer processor. All proces-
sors work simultaneously in a technique known as paralle'
processing, which makes the Power Visualization Systetf*
the fastest computer by far for transforming data into graph'
ics.

The processing speed is approximately 30 times fasten
than that of an IBM RISC System/6000, a popular scientific
workstation, and the easy-to-use software cuts substantially
into the time scientists need to prepare data for visual) z3'
tion, according to Sjegel. The result is that researchers ma)
be able to cut the time from production of data to graphical
display by a factor of 50 to 100, compared to previous
systems.

"The researcher is pointing and clicking with a mouse
exactly what you would do on a Macintosh for word proC'
essing," said Siegel. "Immediately you see an image com6

up on the screen. That's really quite revolutionary."
Land added, "We think we can teach this approach eaS'

ily and get people to do graphics themselves that, three 0*
four months ago, we would have had to do for them."

The system is capable of handling most any type of da#
set that researchers would generate or it can work in tandei"
with another supercomputer to display the results of calc»>'
lations.

— William HoW
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Banking industry is becoming obsolete, professor says
Record bank failures occurred over the past decade be-

cause the banking industry is becoming obsolete, Cornell
Law School Professor Jonathan Macey writes in the Sep-
tember/October issue of The American Enterprise.

The Federal Deposit Insurance Corp. has also contrib-
uted to banking failures — even though there is no need for
federal deposit insurance, he contends.

"To blame the current crisis on the banking regulation of
the 1930s, deregulation of the 1970s, a prostrate real-estate
market, oil price volatility, opportunistic practices of Third
World debtors or business misjudgments by bankers is to
miss the point," Macey writes with co-author Geoffrey P.
Miller, a law professor at the University of Chicago.

"The market is rewarding new and more efficient ways
of providing what were once solely banking services, and
this is leading to an irreversible decline in the demand for
the services banks are permitted to offer." Macey and
Miller contend.

For example, small depositors now often have more
money invested in pensions than in banks. Small borrowers
often borrow from corporations such as General Motors
Acceptance Corp., which specializes in car loans. And
Jarger borrowers often find it cheaper to raise cash by sell-
ing securities than by borrowing from banks, the authors
write in their article, "The Once and Future American
Banking Industry."

As a result, an average of 100 banks failed every year
during the 1980s, a decade of economic expansion. This

failure rate was up markedly from the previous 35 years,
when an average of only five banks failed annually.

Three pieces of legislation have been proposed to rem-
edy the industry's ailments. All of them, Macey and Miller
write, fail to effectively deal with the area of banking re-
form that is most needed and has the most significant rami-
fications for taxpayers: the Federal Deposit Insurance Corp.

The FDIC contributes to banking failures because it pro-
vides both unlimited coverage and uniform pricing, they
say. This not only overstretches the system but "penalizes
safe banks and subsidizes risky ones," they write.

The authors argue that federal deposit insurance is, in
fact, unnecessary. They refute arguments that it is needed
to prevent a run on banks, secure a payments system and
provide small, unsophisticated savers with a guarantee of
financial safekeeping.

There are market alternatives that could fulfill each of
these functions, they write. For example, banks could keep
assets in highly liquid short-term money market instruments
and issue certificates of deposit with longer maturities; and
depositors who desire extra protection could purchase cov-
erage from private insurers.

Indeed, Macey and Miller suggest, the motive for main-
taining federal insurance may rest more with banks than
with depositors. "The evidence suggests that banks them-
selves, not depositors, have been its prime beneficiaries,"
Macey and Miller write.

Yet it is unlikely the FDIC will be disbanded soon, the

authors acknowledge.
Therefore, proposed banking reform legislation intro-

duced by the Bush administration, the House Banking
Committee and Sen. Donald Riegle (D-Mich.), chairman of
the Senate Banking Committee, needs to at least establish
limits on FDIC coverage and market-based pricing policies.

If these kinds of changes are not made, Macey said in an
interview, "We'll see the current trends toward mergers
continue. We'll see bigger and bigger failures. And tax-
payers will have to finance more and more bailouts."

By charging the same interest rate to all banks, regard-
less of performance, "this perverse arrangement has encour-
aged prudent bankers to leave the industry and drawn risk-
takers in to share the subsidies available under the current
system," Macey and Miller write. "A far better approach
would be to use market-based standards for setting deposit
insurance premiums."

Limits must also be established on coverage provided by
the FDIC — which now covers virtually all depositors, no
matter how many accounts they have, how large their de-
posits are and whether or not they are insured — because
limitless coverage has overburdened the system, they write.

"If we are going to retain deposit insurance as a boon to
banks," Macey and Miller conclude, "we should, at the very
least, make meaningful reforms to the way in which the
insurance system is administered so that the banking system
can stabilize itself."

—Lisa Bennett

Fungus that slaughters gypsy moth caterpillars proves its worth
A fungus that slaughters gypsy moth cat-

erpillars proved its worth in the first large-
scale field tests this spring by destroying up
to 74 percent of the targeted caterpillars.

Furthermore, the fungus successfully
caused infections at 27 of the 34 experi-
mental fungal release sites.

"Even though the fungus thrives in wet
conditions, the fact that the fungus was so
active in this year's dry weather and rela-
tively easy to introduce to new areas is very
Promising," said Ann E. Hajek, an insect
Pathologist at the Boyce Thompson Insti-
tute for Plant Research, a private, independ-
eiH research organization that is based on
campus.

Last year, in a smaller study under more

normal, wetter weather conditions, up to 95
percent of the targeted gypsy moth caterpil-
lars were killed by the fungus.

Gypsy moths continue to be a major
problem. In 1990, about 7.4 million acres
were defoliated in the Northeast, and ex-
perts predict that gypsy moths may con-
tinue to increase in 1992 and spread to new
areas.

The success of this year's experiments
fortifies earlier hopes that the fungus could
be used as a lethal biological weapon
against the leaf-devouring gypsy moth, per-
haps by the end of the decade, said Hajek.
The fungus is harmless to animals; it at-
tacks only gypsy moths and a few closely
related caterpillars.

Ann Hajek examines gypsy moth caterpillars sent from sites in several states
where a Japanese fungus is being used to kill the caterpillars.

Yet, relocating the fungus and its habitat
soil from one region to another requires de-
tailed study to ensure that other hidden
plant pathogens are not unintentionally
spread, Hajek said.

Before commercial availability, the fun-
gus will also have to be grown in mass pro-
duction.

Furthermore, Hajek and collaborator Joe
Elkinton of the University of Massachusetts
have found that the fungus is spreading
fairly rapidly on its own — though not as
quickly as the gypsy moth — and will dev-
astate even relatively low-level gypsy moth
caterpillar populations, unlike trie com-
monly occurring nucleopolyhedrosis virus
(LdMNPV), which only strikes when gypsy
moth populations become very dense.

"The fungus is not a silver bullet. We
do believe, however, that it may be an ex-
tremely important mortality factor that is
easy to manipulate and introduce into new
sites," Hajek predicted.

When gypsy moth caterpillar popula-
tions were ravaged by a fungus in several
northeastern states in 1989, Hajek and El-
kinton set out to study the fungal pathogen.

With colleagues at Cornell, University
of Toronto and the U.S. Department of Ag-
riculture, they identified it as the Japanese
fungus Entomopliaga maimaiga.

The fungus had been brought into the
United States in 1909 by Harvard scientists
who released it in 1910 and 1911 near Bos-
ton.

E. maimaiga is known to be a deadly
natural enemy of gypsy moths in Japan,
Korea and northern China but had not been
noticed here until two years ago.

In 1989, Hajek and Elkinton found the
fungus in almost all the samples they col-
lected from Massachusetts, Connecticut,
New Hampshire, eastern New York, south-
ern Vermont, northeastern Pennsylvania
and New Jersey, and in none of the samples
from western Pennsylvania, Maryland or
Virginia.

By 1990, however, the fungus was found
in 10 states and new areas, including central
Pennsylvania, northeastern Maryland,
northern Delaware, southwestern Maine
and central New York. The fungus was still
not found in West Virginia or Virginia.

In 1991, Hajek and her colleagues de-
posited about 7.5 pounds of soil from Mas-
sachusetts known to have the fungus around
the base of targeted trees infested with
gypsy moths at 34 sites scattered through-
out northern and western Virginia, north-
eastern West Virginia. Maryland and west-
em Pennsylvania where the fungus had not
been detected.

Forest rangers and research crews moni-
tored the 34 sites as well,as 15 control sites
weekly during June, looking to see if the
fungus established itself and was killing
caterpillars. So far, the fungus has been
found as far as 328 yards from the intro-
duced site.

"These findings suggest that the fungus
can spread on its own," said Hajek. "We
now need to study how fast it spreads."

Findings from the 1990 research have
been published in the first issue of Biologi-
cal Control: Theory and Applications.

The fungus kills gypsy moth caterpillars
by beginning its attack in late April or early
June when eggs hatch, Hajek said.

By producing microscopic spores that
invade the skin of the caterpillars, the fun-
gus then multiplies quickly, devouring the
insect from the inside. Once infected by the
fungus, the caterpillar dies within a week or
so, Hajek said, and produces spores to in-
fect more caterpillars.

The fungus also produces another type
of spore that remains dormant all winter
and develops in the spring.

The fungus has kept gypsy moth cater-
pillar populations constant when increases
and subsequent defoliation had been ex-
pected, and in one plot caused the popula-
tion to decrease.

Hajek pointed out that researchers have
not yet tried to boost fungal densities to de-
termine if there is a threshold that would
cause a gypsy moth crash.

This fall, the BTI insect pathologist and
her colleagues will assess the egg-mass
density on trees where the fungus has been
introduced and compare them to controls.

Next year, they plan to monitor this
year's sites again to determine whether the
fungus is thriving and how far it has spread.
Hajek said she also plans to study in greater
detail the overwintering spore stage of the
fungus.

The gypsy moth, first introduced in the
United States near Boston in 1869, has
spread into southern Canada, throughout
New England, New York, Pennsylvania,
Michigan and more recently into Virginia,
West Virginia, Maryland, North Carolina
and Ohio.

In its largest outbreak in 1981, about
13.8 million acres throughout the Northeast
were defoliated — an area about the size of
Connecticut, Massachusetts and Vermont
combined.

The populations then crashed to rela-
tively low densities until 1989, when they
began to climb again.

Hajek's research is supported by the
U.S. Forest Service and the USDA.

— Susan Lang

Bruce Wang
A gypsy moth caterpillar does its dam-
age.
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Yield-management system is donated to Statler Hotel
Cornell's campus hotel, where hospitality managers are

being trained for the next century, soon will be served by
the industry's newest system for achieving financial goals.

The Statler Hotel is installing a new tool called Delphi, a
computerized sales-management system that will help the
hotel operate its business more efficiently.

Airlines have used yield management for years with the
result that they offer scores of different fares for the same
travel. Hotels now are adopting a similar system.

Once the Statler becomes proficient in using the system,
its operation will be taught to students in the School of
Hotel Administration.

Robert W. Horgan, president and chief executive officer
of Newmarket Software Systems Inc., Durham, N.H., do-
nated the Delphi yield-management system that he devel-

oped to the Statler. Horgan graduated from the Hotel
School in 1969.

"The Delphi System is a great model for students to see
and understand before they go out in the world to work in
the hospitality industry," Horgan said from his New Hamp-
shire office. "The Statler Hotel is the perfect model for
Delphi because it serves as host for a lot of meetings, and
students can see how the system optimizes revenue."

The software for Horgan's Delphi Sales and Catering
System now is being programmed for the Statler and is
expected to be fully operational by December.

"Traditionally, hotel general managers judged much of
their success on achieving a high average rate for occupied
rooms." said Peggy Foster, the Statler's director of market-
ing. "But hotels now are following the airlines by charging

lower rates off-season, thus enhancing overall revenues."
The Delphi system enables Foster and her staff to deter-'

mine instantly how much revenue will be generated by a
group function on any specific future date. Yield-manage-
ment software predicts whether the number of guest and
function rooms, meals and beverage orders required for t
meeting will produce optimum revenue on the days sched-i
uled. Hotels in major cities reserve events as far in advanc<
as eight to 10 years. Foster said. Even the comparatively*
small Statler has booked group conferences into 1996.

"Use of computer-assisted management tools are becom-
ing extensive in the hospitality industry, and I want to share
these systems with my students," said Chekitan S. Dev. an
assistant professor of marketing in the Hotel School.

— Albert E. Hat

Peter Morenus
Hawk silhouettes, such as these at Stuart Observatory, may save some of the 20 to 40 million birds that hit
windows each year, according to Greg Butcher.

Here's how to reduce mortality at bird feeders
Capture by predators and collisions with windows are

the most frequent causes of death for birds at feeders, and
communicable diseases also take a toll. Ornithologists Gre-
gory Butcher, director of Bird Population Studies at Cor-
nell, and Erica H. Dunn, coordinator of Project Feeder-
Watch, suggest ways to extend the life expectancy of feath-
ered visitors:

• Feeders should be located at least 10 to 12 feet from
trees or other cover where predators may hide, but not so
far that feeding birds can't reach the food from cover in
which they feel safe. "In the open, birds are vigilant.
They're always watching for predators, and they establish a
regular route as they fly for food," Butcher noted. After
observing birds and their encounters with predators, people
who provide food can adjust the accommodations.

• Break up the reflection on windows, which may appear
(to flying birds) to be sky or open space. Devices that are
applied inside the glass may not work because they are
masked by outside reflections. Hawk silhouettes, wind-
socks or streamers outside the glass, as well as one-way
film or tinting, may warn the flying birds, Dunn said.

"FeederWatchers were divided in their opinions as to
how effective these common deterrents are," she said.

"Surprisingly little scientific research has been done on the
subject."

The most effective way to obscure the outside of win-
dows — closely spaced grids of adhesive strips — may be
too much for some people, Dunn observed. She recom-
mends a measure that has worked for several FeederWatch
participants: garden-protection netting about a foot from the
window. The netting can be mounted on a frame for easy
installation and removal and does not block views signifi-
cantly, she said.

"One of the joys of bird-feeding is observing the birds at
close range, and most people have no problems installing
feeders near windows," Butcher said. "If you find a prob-
lem, you may want to move a feeder from the window or in
a different direction from the window."

• Feeders should be disinfected (with cleaners such as
Lysol or a bleach-and-water solution) if mortality from dis-
ease is suspected, and the feeder should be thoroughly dried
before seed is replaced. Do not use moldy or wet seed, and
replace seed that has become damp or frozen. Feed that is
provided at ground level should be placed on a tray, rather
than directly on the ground.

— Roger Segelken

Bird fGGdGTS continued from page 1

were no bird feeders," Dunn said. "Nevertheless, M
should strive to prevent any window kills, predation by caK
or opportunities for disease to spread." She suggested
remedies from camouflaging windows to moving feeders.

"The way we practice feeding today, on average, is eij
ther neutral or good for the birds," said Butcher, whosfl
Ithaca-based program analyzes data from FeederWatch a|
well as the nationwide Christmas Bird Counts and othe?
surveys. Modest improvements to home feeding practicef
could tip the balance even farther in the birds' favorf
Butcher said.

Determining what is harming birds is difficult, Duni
noted, because even the most vigilant participants in sur
veys such as FeederWatch can't watch all the time. Sornf
birds that are just stunned by their encounter with window
may quickly disappear, the victims of predators or scaven
gers, she said. The 1989-90 FeederWatch study of 2,6(X
bird deaths found 51 percent due to window strikes. 3<
percent from predation. 11 percent from disease and 1 per
cent from accidents.

"In the FeederWatch study, hawks were seen grabbing
birds as they bounced off windows, and cats. dogs, opos-
sums and squirrels also ate stunned birds." Dunn said
About one-quarter of all FeederWatch participants reportec
bird strikes that winter. Pine siskins, at 16.9 percent of th<
total reported, were the most likely to be killed by windows
followed by American goldfinches (13.2 percent), dark-
eyed juncos (12.9 percent) and northern cardinals (8.8 per-
cent).

Those proportions are not surprising, considering thai
the four species appear in relatively large numbers at winte'
bird feeders, Dunn commented. She cited five "overrepre-j
sented" species that collide with windows more frequently
than their numbers might suggest: pine grosbeaks, purtt
finches, downy woodpeckers, hermit thrushes and ce
waxwings. "They are all woodland or tree-loving species.!
and homes in wooded areas most often have problems will1

window strikes," Dunn said.
The five most underrepresented species in the Feeder-

Watch window-strike study were house sparrows, red-
winged blackbirds, European starlings, blue jays and chip"
ping sparrows. "It isn't obvious why these birds are le#
vulnerable than other species," Dunn said. "Perhaps," sltf
added, semi-seriously, "they're particularly hard-headed."

Butcher noted that many collision victims in the Feeder-
Watch survey were "spooked" by predators or were being
chased by others of their kind when they flew into win-
dows, while others were startled by loud noises, passing
cars or the arrival at the feeder of a larger species, such as
blue jays or, in one reported case, a snowy owl.

Not all collisions are fatal, said Dunn, hoping to ease tW.
consciences of benevolent humans: "FeederWatcher Betttf
Bahen reports that a house sparrow zoomed around the cor-
ner of her Michigan home, only to collide with her snow-
shoveling husband. Both recovered after a brief rest."

— Roger Segelkefl

brain continued from page 1

about 20 days before ewes normally give
birth. As a control, four unborn lambs in
other ewes underwent the same procedure
at the same stage of fetal development —
except that their paraventricular nuclei were
not disabled.

Then the scientists monitored all the un-
born lambs' blood levels of three hormones
that were known to change just before birth:
ACTH and cortisol in the fetus and proges-
terone in the mother. Levels of these
hormones in the control group followed
normal patterns, and the ewes gave birth
spontaneously and on schedule. However,
the hormone levels in the fetuses with dis-
abled paraventricular nuclei and their moth-
ers, as measured by Nathanielsz and
McDonald, remained unchanged up to and
beyond the regular time of birth.

Sheep are routinely used as an animal
model for scientific studies of human preg-
nancy and birth because their reproductive
systems are essentially similar to humans,
Nathanielsz said. He credited earlier stud-
ies by Dr. Graham Liggins from Auckland,
New Zealand, for showing that pregnancy
could be prolonged in sheep by destroying

the fetal pituitary and adrenal glands, a dis-
covery suggesting that the mother's role in
initiating labor is probably a secondary one.
Dr. Liggins was recently knighted by
Queen Elizabeth for his experiments.

"It was logical — but it had never been
proved — that the signal to start labor
comes from the fetal brain," Nathanielsz
said, noting that alternative explanations in-
clude a "non-brain signal." Theoretically,
the best way for Nature to manage labor,
Nathanielsz said, "is for the fetus itself to
decide it is ready to take on the many chal-
lenges of life in the outside world."

Nathanielsz said that the Cornell labora-
tory's data "are consistent with the idea that
the fetal brain functions like a little com-
puter. The computer assesses many fea-
tures of function, and when it is satisfied
that a sufficient level of fetal maturation has
been attained, it sends the signal from the
paraventricular nucleus." Among the fetal
systems that must be functioning normally
are temperature-regulating mechanisms and
the ability of the lungs to expand and take
up oxygen from the air after birth, he noted.

Once the signal leaves the paraventricu-

lar nucleus, Nathanielsz explained, it sets
up a chain-reaction of chemical messages
from the fetus to the mother-about-to-be:

• First, ACTH is secreted from the fetal
pituitary.

• ACTH then stimulates the fetal adrenal
to produce the hormone cortisol.

• Cortisol circulates in the fetal blood
and modifies production of estrogen and
progesterone by the placenta.

• Placental production of progesterone
falls and the production of estrogen rises.
As a result of these steroid changes, pro-
duction of prostaglandin by several tissues
in the uterus is increased.

• The myometrium, the muscle of the
uterus, begins to contract rhythmically and
regularly, the cervix dilates, and labor and
delivery occur.

Writing in the American Journal of Ob-
stetrics and Gynecology, the scientists
called the paraventricular nucleus a "central
participant in initiation of labor," but said
they had yet to determine whether the organ
was what they called "an autonomous bio-
logical clock" or just the final checkpoint
— a kind of adding machine — in an infor-

mational pathway through the brain.
In adult sheep, the paraventricular nU'

cleus receives signals from at least thre'
other parts of the brain, they observed in th£

journal article. "We hypothesize that J

similar situation exists in fetal sheep, allow-
ing the fetal brain to sum a multitude 0>
senson' inputs in determining maturation*'
status of the fetus to initiate parturitioi1

when a critical level of maturity has beeC
achieved," they wrote.

Nathanielsz said that the Cornell Labo-
ratory for Pregnancy and Newborn Re
search plans future experiments to find the

areas and pathways in the fetal brain that
activate the fetal pituitary and adrenal
glands. Research also will focus on th<
similarities and differences between sheef
and primates, he said.

"We need an answer," the scientist said-
"to the questions: Is the fetus involved
the initiation of the birth process in pri'
mates, including pregnant women? And, i>
so, to what degree? More specifically, atf
there instances of human birth in which t
fetus is stimulating the system too early?"

—Roger Segelkef
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No Major Changes in Endowed
Health Plan Foreseen

Meeting with Cornell administrators from operating
and budget areas and with outside actuarial counsel,
the Office of Human Resources lias reviewed 1990
and the first months of 1991 and has estimated the
cost of the plan for the rest of 1991 and 1992. The
coverage provided under the current 80/20 health
plan will remain the same for 1992. The rate changes
for the plan are expected to he minimal. Reprinted
below is a memorandum from Allan Lentini, acting
director of hitman resources, to James E. Mor ley, Jr.,
senior vice president, outlining the proposal for re-
newing the endowed health care program for 1992.
OHR is currently meeting with other groups across
campus, including the Benefits Advisory Committee,
the Personnel Support Group, the Dean's Council,
the Financial Policies Committee of the Faculty
Council of Representatives (FCR), and the Employee
Assembly, to present the proposal for 1992 health
care program rates and provide the opportunity for
comments.

September 12, 1991

Allan Lentini to Jay Morley

SUBJECT: Proposed Endowed Health Plan for 1992

Over the next month we need to establish our 1992
premium rates for the 80/20 Endowed Health Plan.

Set forth below for your consideration is background
information on the current plan, coupled with recommen-
dations of the Office of Human Resources for the coming
year.

In the immediate days ahead, we intend to review these
proposals with other groups across campus, including the
Benefits Advisory Committee, the Personnel Support
Group, the Dean's Council, the Financial Policies Com-
mittee of the Faculty Council of Representatives (FRC),
and the Employee Assembly.

Background

Coverage of the existing plan

The 80/20 Plan for 1992 offers the same broad benefits
for individuals and families as it does this year. Most

eligible covered expenses are reimbursed at 80% after the
annual deductible is satisfied. The 80/20 Plan covers
wellness/preventive care at 80%, with no deductible. Un-
der the 80/20 Plan, out-of-pocket costs for eligible ex-
penses will not exceed $1,000 annually for an individual or
$2,000 annually for a covered family. Cornell offers medi-
cal reimbursement accounts which allow faculty and staff
to pay eligible medical expenses with pretax dollars. Par-
ticipation in the pretax medical reimbursement accounts
for 1991 increased by 400 individuals over 1990 participa-
tion.

Cornell presently pays 95% of the premium for indi-
vidual coverage, with the employee paying the remaining
5'/<. For family coverage, Cornell contributes the same
95% provided for single coverage, then pays an additional
65% of the balance remaining for family coverage. This
leaves 35% of the balance for payment by the employee.

Estimate of plan rate increase

Based on actuarial estimates developed from past
claims paid and anticipated percentage of increase in medi-
cal costs for 1992. we project that in 1992 the total cost for
single coverage will be $59.76 per payperiod, an increase
to be borne by both Cornell and the employee. The esti-
mated total cost for family coverage would increase to
$140.03 per payperiod, as would that for dual-spouse cov-
erage.

These increases are relatively low in consideration of
the following national statistics:

• The decade's increase in health care costs has been
more than 300%.

• Hospital outpatient costs rose 35% in 1990 and the
first quarter of 1991.

• Premium increases for group indemnity plans (such
as Blue Cross/Blue Shield) are expected to range
from 20 to 25% for 1992.

• Self-insured plans, such as Cornell's, expect pre-
mium increases of from 15 to 20%.

Recommendations

Given our experience to date with the 80/20 Plan, we
recommend that the rates for next year be determined by
the following considerations:

1. There should be no change in the existing benefit
package.

2. In the coming year, the present shares of the actuarily
determined cost of the plan should be maintained between

Own a Dog?
That's great. Just don't forget
that leash laws are in effect
on the Cornell campus. This
means that dogs must be un-
der the control of their own-
ers at all times. Dogs tied to
trees or posts are not consid-
ered in control unless they
are confined to the owner's
property. And dogs roaming
freely may pose a threat to
blind students with guide
dogs, people using wheel-
chairs, and others.

Public Safety and Grounds
staff will call the SPCA to pick
up dogs running free. More-
over, any person on campus
who observes a dog not un-
der owner control may call
the SPCA at 257-1822. For the
sake of your dog and the
safety of others, please ob-
serve the leash laws.

Photo by Charles Harrington

the University and the employee, with individual coverage
shared at the 95-5 ratio and additional family coverage at
65-35.

3. Coverage for dual-spouses should be revised. Con-
sultations with several university committees has resulted
in our proposal that the university contribute the same 95%
provided for single coverage for each faculty/staff member
(the equivalent of two 95% contributions), then pays an
additional 65% of the balance remaining for family cover-
age. This leaves 35% of the balance for faculty/staff
payment.

4. Previous meetings with budget committees have de-
veloped the recommendation that the university maintain a
contribution rate of at least 90% of the cost for single
coverage and 60% of the balance toward family coverage.
Based on funding allocations available for 1992, we are
recommending that Cornell's share of premiums exceed
the proposed split and, that each year the split is deter-
mined using budgetary guidelines in effect for the calendar
year being estimated.

5. Given our experience so far under the 80/20 Plan, we
believe that if these projections prove inadequate, Cornell
should cover the shortfall. It is projected that, at the close
of 1991, Cornell will absorb about $350,000 because
claims costs were not adjusted for the first three months of
1991. Cornell's cost is estimated to be $13.7 million for
1991 and to rise to $15.6 million for 1992.

With these planning parameters in mind, we recom-
mend the following biweekly rates for 1992:

1991 1992 Increase
Individual Coverage

Cornell Share
Employee Share

Family Coverage
Cornell Share
Employee Share

Dual Spouse Coverage
Cornell Share
Employee Share

$47.30
2.49

90.92
25.51

103.68
12.75

$56.77
2.99

110.89
29.14

130.76
9.27

$9.47
.50

19.97
3.63

27.08
(3.48)

Considering continuing upward spirals in health care
costs and the continuing budget pressures faced by the uni-
versity, I believe this proposal again offers endowed em-
ployees strong, secure health care coverage on terms that
are fair and favorable.

Information on Child Care
You can call the Day Care and Child Development Council
of Tompkins County for the names of family day-care
providers in the area if you live in Tompkins County. The
council also has information on day-care centers, nursery
schools, Head Start and prekindergarten programs, drop-in
centers, play-groups, school-age child care, and special
programs.

Cornell University contributes to the support of the
council to provide a source of child care information for
staff, faculty and students. You may write or visit the
council at 609 West Clinton Street, Ithaca, NY 14850 or
call 273-0259. Hours are 9:00 a.m. - 4:30 p.m. Monday
through Friday.

If you live outside Tompkins County, the council may
be able to tell you where to find child care information.

Employee/Family Day
Reminder
Tickets are currently being sold for the Saturday,
September 28, Cornell-Colgate football game and
barbecue; $3.00 for the football game and $5.00
for the combination football and chicken barbecue.
Combination tickets can be purchased at Alberding
Field House, the Cornell Recreation Club and the
Campus Store, through Wednesday, September 25;
discount football tickets can be purchased through
Friday, September 27.

Chicken barbecue will be served in Barton Hall
from 4:30-6:30 p.m., followed by the football game
at 7:00 p.m.
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JOB OPPORTUNITIES
StafTing Services, 160 Day Hall, Cornell University, Ithaca NY 14853-2801
Day Hall: (607) 255-5226
East Hill Plaza: (607) 255-7422

• Employees may apply for any posted position with an Employee Transfer Application. A resume and cover letter, specifying the job title, department and job number, are
recommended. Career counseling interviews are available by appointment.

• Requests for referral and/or cover letters are not accepted from external candidates unless specified in the ad. Candidates should submit a completed and signed employment
application which will remain active 4 months. Interviews are conducted by appointment only.

• Staffing Services will acknowledge receipt of all material by mail. Hiring supervisors will contact those individuals selected for interview by phone; please include two or more
numbers if possible. When the position is filled, candidates should receive notification from the hiring supervisor.

• Cornell University is an equal-opportunity, affirmative-action educator and employer.

• Job Opportunities can be found on CUINFO

Professional
Nonacademic professional positions encompass a wide va-
riety of fields including management, research support,
computing, development, finance and accounting, dining
services and health care-
All external candidates must have a completed signed em-
ployment application on file with Staffing before they can be
interviewed for a position.

Submit a resume and cover letter for each position, specify-
ing the job title,department & job number. Employees
should include an Employee Transfer Application.

Director ol Administration (PA8302) HRIII
Facilities and Business Operations-Endowed
Posting Date: 9/19/91
The Director of Administration is the chief financial, busi-
ness, and Human Resources Officer for the Division of
Facilities and Business Operations. The division has and
operating budget of $40M plus $50M in enterprise opera-
tions and a staff of 1,000. Facilities and Business Opera-
tions consists of the following units: Utilities, Facilities En
gineering. Environmental Health & Safety, Maintenance and
Service Operations, Campus Store. Maintenance Manage-
ment. Materials Management and Campus Services. Build-
ing Care and Grounds Care Reports directly to the Associ-
ate Vice President. Supervises a small support staff.
Requirements: Candidates should have a bachelor's de-
gree in business administration or related field, an ad-
vanced degree is preferred. Must have extensive business
experience including several years of line management.
Experience in a unionized environment<and at a major uni-
versity helpful. Must have working knowledge of personal
computers as well as proven problem solving skills. Excel-
lent interpersonal skills to interact with a diverse staff es-
sential. For consideration, submit cover letter and resume
to Cynthia Smithbower, Staffing Services, 160 Day Hall.

Deputy Director of University Development (PA8201)
HRIII
University Development-Endowed
Posting Date: 8/12/91
Responsible for providing creative leadership in the plan-
ning and implementation of programs for a large segment of
University Development, including systems, communica-
tions, records and research and special projects. Assists
the Director of Development in the overall direction of the
office and acts for the Director in her absence.
Requirements: Bachelor's degree or equivalent required.
5 yrs. related experience. Knowledgeable on important
matters concerning the University, higher education in gen-
eral, philanthropy and the Cornell campaign. Good commu-
nication skills. Ability and willingness to work with people in
a team spirit. Significant fundraising experience. Send
cover letter and resume to Cynthia Smithbower, Staffing
Services, 160 Day Hall.

Network Programmer (PT8312) Level 36
CIT Network Resources-Endowed
Posting Date: 9/19/91
Provide programming support for the campus network.
Analyze functional requirements and technically evaluate
available network software components. Assist in defining
projects. Design, write, enhance, modify, document and
support packet network protocol, driver, terminal emulation
software and other communications software for micros and
mainframes. Measure and analyze network performance.
Requirements: BS degree or equivalent in computer sci-
ence or related field with concentration in computer
courses. 5-7 yrs. in real-time asynchronous processes,
such as device drivers or other low-level facilities. Experi-
ence in implementing protocol processing and packet for-
warding is desirable. Send cover letter and resume to Sam
Weeks, Staffing Services, 160 Day Hali.

Project Leader (PT8302) Level 36
CIT-Endowed
Posting Date: 9/19/91
Provide leadership in supervising high-profile project de-
signed to facilitate integration and use of information tech-
nologies in instruction. Coordinate resources on and off
campus. Manage the Instructional Resource Center. Par-
ticipate in Learning Technologies Program. Ensure timely
advertising, delivery, reporting and evaluation of events and
project data. One year appointment with possible renewal.
Requirements: BS degree or equivalent experience. MS
preferred. 5-7 yrs. experience in education and/or instruc-
tional technologies. Demonstrated extensive organizational
and communications skill, grace under pressure and cre-
ative problem solving Send cover letter and resume to
Sam Weeks, Staffing Services. 160 Day Hall

Senior Technical (Support) Consultant (PT8310) Level
35
CIT-Endowed
Posting Date: 9/19/91
Provide technical support for the Learning Technologies
Program and the Instructional Resource Center. Support
and maintain the following technologies (including docu-
mentation): slide-making, scanning, computer projection,
MacRecorder, CD-ROM and laserdisc players, HyperCard,
etc. Responsible for the creation of attractive publicity
material. Assist in developing and facilitating instructional
technologies curriculum. One year appointment (9/1/91-8/
31/92) with possible renewal.
Requirements: 5-10 yrs. experience in computing, prefer-
ably in a service capacity. Demonstrated Macintosh and
networking expertise; preferably, IBM experience too. Fa-
miliarity with multimedia, HyperCard, desktop publishing,
and other presentation tools. Programming knowledge pre-
ferred Demonstrated organizational and communication
skills Send cover letter and resume to Sam weeks, Staffing
Services, 160 Day Hall

Senior Sales/Technical Consultant (PT8305) Level 34
CIT Consumer Services-Sales-Endowed
Posting Date: 9/19/91
Be the project leader responsible tor smooth operation of
equipment acquisition for large customers and projects.
Seek out and work with customers with respect to long-
range planning of their computing needs. This includes
upgrading or changing equipment, inventory, pricing, lon-
ers, rentals, demonstrations and presentations. Coordinate
the involvement of others including vendors. Work with
other CIT unites to create customer solutions. Assist with
marketing documentation. Participate in special events and
activities.
Requirements: BS degree or equivalent experience with
emphasis in sales, marketing and project management. 2-5
yrs experience with DOS, Macintosh, and UNIX software
and hardware required Excellent communication, interper-
sonal, problems solving and writing skills. Ability to work
with the Cornell community in a wide range of settings: to
determine and set priorities; and to use discretion and judg-
ment with sensitive and confidential materials. Send cover

letter and resume to Sam Weeks, Staffing Services, 160
Day Hall.

Applications Programmer/Analyst II (PT8005) Level 33
Facilities Engineering-Endowed
Posting Date: 8/29/91
Design, code, install, maintain and document a wide variety
of real-time computer system software on mainframe, mini,
and microcomputer platforms. Develop, implement and
maintain new applications software in the areas of energy
management, direct digital control, computer-to-computer
communications, and computer graphics. Analyze the func-
tion and performance of various microcomputer software
alternatives to promote the efficient use of computer re-
sources. Diagnose and correct problems in energy man-
agement and control systems (EMCS) software and associ-
ated databases. Provide on-call assistance to EMCS op-
erational personnel. Assist other computer personnel in
identifying and resolving complex hardware/software prob-
lems.
Requirements: BS or equivalent in computer science Ex
perience with programming methods and languages as
implemented on VAX computers including: C, PASCAL,
VAX 11 Assembler, FORTRAN, SCAN, VMS and Macintosh
operating systems, utility programs used to maintain them,
and VMS system services and Run-lime Library Routines.
Familiar with data communication fundamentals including
the AppleTalk, DECnet, and TCP/IP protocol suites Send
cover letter and resume to Sam Weeks, Staffing Services.
160 Day Hall.

Applications Programmer/Analyst II (PT7408) Level 33
Alumni Systems and Gift Services-Endowed
Posting Date: 7/18/91-Repost
Design, develop, modify, maintain and document straight
forward applications software in support of a major adminis-
trative system. Analyze functional and performance re-
quirements and develop software to increase usability and
efficiency. Diagnose problems in production system soft-
ware and make emergency repairs. Write production pro-
cedure, JCL, and user manuals Assist users
Requirements: Bachelor's or equivalent with computer
related courses 2-3 yrs. related experience Knowledge of
applications for interactive and batch administrative sys-
tems; database management systems; machine architec-
ture; systems utility programs; and VM/CMS. Knowledge of
at least 2 languages: PL/1, Natural, COBOL. Send cover
letter to Sam Weeks, Staffing Services. 160 Day Hall.

Technical Support Assistant (PT6706) Level 32
CIT/Support Services-Endowed
Posting Date: 5/23/91-Repost
Support and maintain workstation hardware, software and
vendacard system. Provide on site evaluation of problems
Take training on existing and when possible on new tech-
nologies.
Requirements: Associate's. Bachelor's preferred, or
equivalent experience. Knowledge of computing, particu-
larly on workstations and microcomputers. Familiarity with
Mac or IBM PC (or compatibles) a must. Some knowledge
of computer projection helpful. Excellent interpersonal and
communication skills. Send cover letter and resume to
Sam Weeks, Staffing Services, 160 Day Hall.

Administrative Systems Analyst (PT8301) HRII
University Registrar-Endowed
Posting Date: 9/19/91
Provide assistance for the Office of University Registrar
involving a large scale, on-line administrative database and
related interactive system. Analyze, document, and pro-
vide training for development and modifications to the sys-
tem. Maintain user access and system security.
Requirements: BS degree or equivalent. Minimum of 2
yrs. experience in academic student services, consulting or
systems analysis. Strong analytical skills, systems orienta-
tion and a pro-active service attitude are essential Experi-
ence with Microsoft Word and Excel on Mac required. Out-
standing written and verbal communication skills. Send
cover letter and resume to Sam Weeks.

Business Manager II (PA8301) HRII
CIT Consumer Services-Endowed
Posting Date: 9/19/91
Perform, supervise and direct work related to the business,
personnel, and administrative operations of the Depart-
ment. Related activities include management analyses,
information/data systems development and management,
enterprise/appropriated and allocated budgeting/account-
ing, property/space/facilities management, rate and cus-
tomer pricing development and staff supervision. Plays
pivotal role, tying together the needs ot various segments
of department.
Requirements: Bachelor's degree in business or equiva-
lent; advanced degree preferred. Minimum 3-5 yrs. admin
istrative/accounting supervisory responsibility in a technical
environment: Microcomputer and Networking and Retailing
experience desired. Send cover letter and resume to
Cynthia Smithbower, Staffing Services, 160 Day Hall.

Vending Manager (PA8203) HRII
Dining Services-Endowed
Posting Date: 9/12/91
Plan and manage all service, production, personnel and
financial aspects of vending operations.
Requirements: Bachelor's degree or equivalent. 3-5 yrs.
related experience. 3 yrs. ot food service supervision pre-
ferred. Knowledge of food and health codes required.
Send cover letter and resume to Cynthia Smithbower, Staff-
ing Services, 160 Day Hall

Director of Food and Beverage (PA8004) HRII
Statler Hotel-Endowed
Posting Date: 8/29/91-Repost
Under general direction provides managerial support for all
food production, beverage, stewarding vending and dining
room operations. Nights and Weekends.
Requirements: A bachelor's degree in hotel management,
4-5 yrs. experience in hotel management. Demonstrated
communication and supervisory skills; ability to assume
responsibility,and use good financial management and
planning skills. Send cover letter and resume to Cynthia
Smithbower, Staffing Services, 160 Day Hall.

Production Editor (PC8101)
C.U. Press-Endowed
Posting Date: 9/5/91
Coordinate and supervise work on manuscripts that are
assigned by the Managing Editor. Act as a liaison among
freelance copyeditor, Press staff, and authors Serves as
project manager from a manuscript's arrival in the depart-
ment through to bound books.
Requirements: B.A. or equivalent. Several years experi-
ence in the editing department of a scholarly scientific, or
trade publisher. Send cover letter, resume and salary ex-
pectation to Esther Smith, Staffing Services, East Hill Plaza
#2. Employees should include employee transfer applica
tion.

Research Support Specialist I (PT8111)
Food Science-Statutory
Posting Date: 9/5/91
Responsible for the routine operation of a food chemistry
lab involved in studying lipid peroxidation in pork and pork
products. Design, plan and carry out related research.
Analyze data, write progress reports and prepare manu-
scripts for publication. Supervise technicians and students.
Requirements: BS/MS or equivalent in biochemistry,
chemistry, or food science 2-3 yrs. biochemical lab experi-
ence and experience in HPLC and gel electrophoresis de-
sirable. Excellent communication skill required. Send
cover letter and resume to Sam
Weeks

Applications Programmer II (PT8317) HRI
HDFS Family Life Development Ctr.-Statutory
Posting Date: 9/19/91
Provide technical support, training and orientation to a staff
of approximately 30 on the effective use of microcomputers
in a complex local area network and electronic publishing
environment. Serve as network administrator. Provide
system maintenance.
Requirements: Bachelor's degree or equivalent in educa-
tion. Minimum 2-3 yrs. experience with micro computers.
Macintosh experience required, IBM PC familiarity desir-
able. Working skills must include a fifth generation lan-
guage, strong system diagnostic and telecommunications,
some experience in PASCAL, C, or BASIC desired Send
cover letter and resume to Sam Weeks, Staffing Services,
160 Day Hall.

Assistant Director University Photography (PT8311) HRI
University Photography/University Relations-Endowed
Posting Date: 9/19/91
Produce high quality photographic images to be used for
public relations, publication, news, annual reports, exhibits,
and slide shows for Cornell community and external re-
quests. Assume responsibility for daily activities of unit
during director's absence.
Requirements: Bachelor's degree in Photographic Arts
and Sciences or equivalent. 3-5 yrs. experience in com-
mercial photography including photojournalism, studio pho-
tography, location photography, and color process monitor-
ing. Experience with optical printing methods preferred.
Must be able to lift up to 100 lbs. Send cover letter and
resume to Sam Weeks. Staffing Services. 160 Day Hall.

Administrative Supervisor II (PA8305) HRI
Media Services-Statutory
Posting Date: 9/19/91
Direct and maintain a centralized, efficient resource distri-
bution facility serving the New York State Colleges of Hu-
man Ecology, Agricultural and Life Sciences, Cornell Co-
operative Extension and various other areas of Cornell Uni-
versity
Requirements: Bachelor's degree or equivalent combina-
tion of education and experience required. Minimum 2-3
yrs. experience in the management of publishing and public
information distribution programs, with particular emphasis
on publishing and public information distribution programs,
with particular emphasis on computerized inventory man-
agement. Send cover letter and resume to Cynthia
Smithbower. Staffing Services, 160 Day Hall.

Supervisor-Records Administration (PA8303) HRI
Human Resources-Endowed
Posting Date: 9/19/91
Review, approve and direct the processing of all appoint-
ment actions. Supervise day-to-day operations of records
area. Provide supervision of records staff. Oversee mainte-
nance and update ol University computerized and manual
records system. Serve as liaison for CHRISP. Participate
in planning and implementation of related areas of CHRISP
Requirements: Bachelors degree or equivalent combiia-
tion of educational experience. Minimum 2yrs. related ex-
perience. Supervisory experience necessary; excellent in-
terpersonal, communication and organizational skills; some
experience with computerized and manual records adminis-
tration; experience with Cornells appointment process pre-
ferred. Send cover letter and resume to Cynthia
Smithbower, Staffing Services. 160 Day Hall.

Design/Editorial Coordinator (PC8208) HRI
Biotechnology Program-Endowed
Posting Date: 9/12/91
Under general administrative direction, write, edit and de-
sign from concept to camera-ready copy reports, newslet-
ters and conference materials; prioritize and execute day-
to-day operations of NABC; organize on and off campus
conferences and meetings; assist in grant preparation and
reports. Some travel.
Requirements: Bachelor's degree or equivalent. 2-3 yrs.
writing and office experience. (Provide writing sample and
Pagemaker typeset/lay-out products). Excellent communi-
cation, organizational and basic office skills. Ability to work
independently, take initiative and handle several projects
simultaneously. Attention to detail. Experience with Mac
systems, Pagemaker in-house publishing, hypercard and
networking a must. Send cover letter and resume to Esther
Smith. Staffing Services, East Hill Plaza #2. Employees
should include employee transfer application.

Senior Science Editor (PC7509)
News Service/University Relations-Endowed
Posting Date: 7/25/91
To cover Cornell science, assisted by two other science
writers, with the aim of gaining mass-media publicity and
informing internal audiences. To edit all News Service
Science writing.
Requirements: Bachelor's required, Master's preferred.
Demonstrated excellence in writing lucidly about science
and editing the writing of others. Well-established contacts
in science writing profession. Combination of education
and experience in science and journalism to suggest ability
to relate to world-renowr.od researchers and make their
work accessible to press and public. Send cover letter,
resume to Esther Smith, East Hill Plaza, employees should
include an employee transler application.

Banquet Chef (PG8007) HRI
Statler Hotel-Endowed
Posting Date : 8/29/91
Responsible for overseeing the production of banquet food
for the Hotel and Conference Center. Flexible nights and
weekends.
Requirements: An AAS degree in culinary arts preferred.
A minimum of 2-3 yrs. similar experience. Familiar with
proper preparation and presentation of international and
domestic dishes. Proven supervisory experience. Regular
Cornell employees send employee transfer application,
cover letter, and resume to Esther Smith, Staffing Services,
East Hill Plaza #2.

Bioengineer (PT8002) HRI
Clinical Sciences-Statutory
Posting Data: 8/29/91
Provide technical assistance in the Equine Performance
Testing Lab. Develop and maintain hardware and software

for data acquisition, analysis and display. Develop and
validate reliable techniques for measurement of cardiovas-
cular and respiratory function for use with the treadmill and
associated facilities on moving, standing and anesthetized
horses. Maintain complete documentation of equipment
and software. Provide training for faculty and technicians.
Requtrements: BS or equivalent in bioengineering, me-
chanical or electrical engineering, or physics. 1 yr. or more
experience in whole animal respiratory/cardiovascular
physiology or fluid mechanics. Computer programming in
machine language or FORTRAN and a high level interac-
tive language, ASYST preferred. Ability to interact produc-
tively with faculty, veterinarians, staff and students. Send
cover letter and resume to Sam Weeks, Staffing Services,
160 Day Hall.

Staff Writer II (PC7813) HRI
University Development-Endowed
Posting Date: 8/15/91
Write brochures, proposals, articles, and other promotional
material. Draft letters to be signed by university executive
staff, alumni leadership, faculty, etc. Coordinate with de-
signers and editors the production of printed pieces. Pro-
duce or co-produce development office newsletter, Com-
munique.
Requirements: Bachelor's degree or equivalent. 2-3 yrs.
writing/editing experience preferably in fund raising, higher
education, or advertising. Demonstrated ability to write
creatively in a variety of styles: promotional, formal, aca-
demic, and journalistic. Excellent command of verbal and
written English. Ability to work creatively under pressure.
Good interpersonal skills. Send resume and cover letter to
Esther Smith. Staffing Services, East Hill Plaza #2. Employ-
ees should include employee transfer application.

Professional Part-Time

Research Support Specialist II (PT8313)
SCAS-Statutory
Posting Date: 9/19/91
Analyze real-time and archived weather data and weather
forecasts. Prepare Fortran programs to aid in data analysis
and interpretation. Prepare computer-generated graphics
to display research findings. Assist with the writing of re-
ports on research findings.
Requirements: B.S. required (M.S. preferred) in atmo-
spheric or related science. 2-3 yrs. related experience or
background through coursework with Fortran programming,
use of computer systems, analysis of weather data, and
computer graphics. Send cover letter and resume to Sam
Weeks, Staffing Services, 160 Day Hall.

Teaching Support Specialist II (PT8315) HRI
Biochemistry, Molecular and Cell Biology-Statutory
Posting Date: 9/19/91
Maintain laboratory organization, prepare reagents, order
supplies and aid instructors in setting up experiments. Do
routine maintenance on equipment and arrange for service/
repair when necessary 20 hrs. weekly.
Requirements: B.S. in Biochemistry or closely related field
or equivalent. 2-3 yrs. related experience with various
types of electrophoresis, chromatography, ultracentrifuga-
tion, protein purification, bacterial cell culture and liquid
scintillation counting desirable. Previous experience in a
teaching laboratory helpful Send cover letter and resume
to Sam Weeks.

Off-Campus

Editor I (PC8312) HRI
Integrated Pest Managment-Geneva-Statutory
Posting Date: 9/19/91
Facilitate development and dissemination of information on
Integrated Pest Management Produce articles, reports,
publications, and informational materials for growers and
the general public Establish and maintain a library of
general articles (newspaper, summaries from other states,
etc.) slides, photographs.
Requirements BA in English, Communication, Journalism
or a related field, or equivalent experience. Minimum 2 yrs.
related experience. Demonstrated ability to utilize the En-
glish language. Previous experience in the preparation of
news articles, consumer information, manuals, or fact
sheets is required. Send cover letter and resume to Esther
Smith, Staffing Services, East Hill Plaza #2. Employees
should include employee transfer application.

Research Support Specialist II (PT5810) HRI
Division Nutritional Science/CFNPP'Washington D.C.-
Statutory
Posting Date: 3/21/91-Repost
To provide general research-related assistance to assess
the impact of macro-economic adjustment policies on the
poor in Africa. Activities will include providing assistance in
micro-level analysis of factor and product markets, and con-
sumer and producer behavior, as well as the development
of macro-economic models. 1 yr. appointment. Continua-
tion contingent upon funding.
Requirements: Masters or equivalent required. Minimum
2 yrs. related experience. Skills in micro/macro economic
theory and agricultural economics necessary; demonstrated
skills in economic and statistical analysis including regres-
sion analysis. Experience with SAS and SPSS desirable
Previous experience in a developing country, particularly in
Africa helpful. Send cover letter and resume to Sam
Weeks.

Agricultural Water Quality Specialist (PT8306) HRI
Cooperative Extension-Staturory
Posting Date: 9/19/91
Coordinate and manage a USDA sponsored program to
promote the adoption of new and innovative techniques for
farm management and crop production that have minimal
effects on water quality. Demonstrate inter-agency coop-
eration in efforts to support farming and maintaining water
quality. Organize and deliver educational workshops, train-
ing sessions and meetings to promote the agricultural and
water quality benefits of demonstrated practices. Report to
project steering committee, Cornell faculty and staff. Pro-
vide program evaluation. A portion of the work will be done
on the Cornell campus.
Requirements: BS degree in agriculture, agronomy, agri-
cultural engineering or equivalent- 2-3 yrs. relevant experi-
ence and contact with professionals in the field. Send
cover letter and resume to Sam Weeks.
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Technical
As a prominent research institution, Cornell University has
a diverse need for laboratory, electro/mechanical and com-
puter support. Individuals with backgrounds in computer
Science, biology, microbiology, chemistry, animal hus-
bandry, plant science and medical laboratory techniques
are encouraged to apply; applicants with ASCP or AHT
licenses are in particular demand.

All external candidates must have a completed signed em-
ployment application on file with Staffing before they can be
interviewed for a position.

Submit a resume and cover letter for each position, specify-
ing the job title, department and job number, to Sam Weeks,
160 Day Hall. Skill assessment check lists, available at the
uay Hall office, are a valuable aid when applying for com-
puter or laboratory related positions.

Animal Technician GR18 (T8201)
Laboratory Animal Services-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 9/12/91
Provide care (feed, clean and monitor) tor research ani-
rnals. Follow strict protocols for sterile or disease control
environments and regulations for animal welfare. Maintain
animal records. Assist Vets in treating and vaccinating
animals. Will include weekend hours.
Requirements: High School diploma or equivalent.
Associate's in Animal, Science desired. Assistant animal
certification helpful, t yr. of lab animal experience. Knowl-
edge of a variety of lab animals and animal breeding re-
quired Ability to lift 50 pounds. Pre-employment physical
and alt necessary immunization required. Send cover letter
and resume to Sam Weeks.

Technician GR18 (T81B8)
Di 'gnostic Laboratory-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 9/5/91
Assist in management of supply, storage and shipping func-
tion of the Diagnostic Lab. Log in and deliver incoming
specimens. Fill, log and ship orders. Assist Receiving
section with centrifuging and separating serum. Open, la-
bel and sort specimens. Perform pre-accession data entry
°n computer. Assist clients.
Requirements: High School diploma AAS in animal sci-
ence preferred. Accuracy and attention to detail a must.
Valid NYS drivers license. Data entry skills helpful. Ra-
bies vaccination and sample required. Send cover letter
and resume to Sam Weeks.

Research Aide GR18 (T4007)
Entomology-Statutory
Minimum Biweekly Salary: $529.35
Posting Date: 9/5/91 -Repost
Assist in veterinary entomology research on dairy farms,
'Evolving year-round field work on cattle pests. Assist with
aboratory experiments. Maintain insect colonies, sort and
Process field samples, mount and identify insects, collect
data, obtain supplies.
Requirements: Associates in Entomology or Animal Sci-
ence Minimum 1 yr. experience in handling large animals.
Entomological experience helpful. Pesticide applicator's
certification desirable. NYS drivers license required. Send
cover letter and resume to Sam Weeks.

Technician GR19 (T7606)
[Ood Science-Statutory
Minimum Biweekly Salary: $566.28
posting Date: 9/12/91-Repost
perform a variety of microbiological techniques on raw and
P'ocessed milk and dairy products. Assist in pathogen
studies Willingness to assist in chemical and organoleptic
ar>alysis when needed. Prepare stock solutions, media,
and maintain laboratory environment.
Requirements: Associates degree desirable in microbiol-
C"9y or related field with emphasis in microbiology. 1-2 yrs.
'aboratory experience, preferably in dairy science. Famil-
'arity With bacterial purification and identification, spectro-
Photometry, fluorimetry, and titration techniques. Must
have ability to keep accurate records and have desire to
'earn new techniques and procedures. Be able to function
independently after training. Basic computer knowledge
helpful. Send cover letter and resume to Sam Weeks.

Provide technical support for studies on pests and pesticide
use assessment for selected agricultural production sys-
tems in New York. Working with Cornell University faculty
a nd Cooperative Extension, develop pest and pesticide use
Questionnaires, conduct surveys, administer question-
naires. working with statisticians develop sound sampling
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jjon of reports.
Requirements: Associate's; Bachelor's strongly desired in
a biological or agricultural science or extensive experience
l n agricultural production systems. Valid NYS driver's li-
cense Training/experience in statistics, computer literacy
a nd cooperative extension highly desirable. Send cover
'etter and resume to Sam Weeks.

Technician GR19 (T7206)
^eterinary Pathology-Statutory
Minimum Biweekly Salary: $566.28
posting Date: 9/5/91-Repost

rovide technical support for activities in a flow cytometry
ab including cell cultures and protein and nucleic acid
analysis. Perform experiments on the effect of oncogenes
a nd chromosomal alterations on cell differentiation Order
•>uppiies maintain lab order, keep records and perform II-
°rary searches.
Requirements: Associate's in a biological or physical sci-
ence or equivalent. Minimum 1 yr. related lab experience,
"terest and ability learning new techniques. Send cover

'etter and resume to Sam Weeks.

Technician GR20(T8316)
f i n i c a l Sciences-Statutory
Minimum Biweekly Salary: $590.45
posting Date: 9/19/91

rovide technical assistance in a lab that conducts research
° n dog and horse reproduction. Collect and prepare blood,
Perform endocrine analysis including radioimmunoassay
j|nd enzyme immunoassay; prepare frozen tissue and stain
Dy immunohistochemistry; perform tissue incubations; and
Maintain lab Pre-exposure rabies vaccination and pre-
ernployment physical required. Send cover letter and re-
Surne to Sam weeks.

photographic Assistant GR20 (T8318)
°iomedical Communications-Statutory
JJ'nimum Biweekly Salary: $590.45
p°sting Date: 9/19/91

rirnary responsibilities include copy photography, black
and white printing, film processing and darkroom mainte-
nance Produce quality b/w prints for publication and re-
Search. Develop b/w and color film. Duties also include
SlJrgical, studio and clinical photography. Occasionally
[Jove and set up audio-visual equipment.
Requirements: AAS degree in photography or equivalent,
^'nimum of 1-2.yrs. experience in copy photography and b/

Printing. Send cover letter and resume to Sam Weeks.

Jechnician GR20 (T8308)
{•'.agnostic Lab-Statutory
Minimum Biweekly Salary: $590.45
posting Date: 9/19/91
Assist technicians in Bacteriology Section in performing mi-
crobiological and immunoligical tests to aid in diagnosis of
'Sections in animals and humans. Back-up technical staff
l n the Brucellosis Section. Assist in isolation, identification
and susceptibility testing of fungi, bacteria and protozoa.
Assist in determining antibody levels using agglutination
techniques. Assist in water analysis.
Requirements: Bachelor's degree or equivalent in microbi-
°'ogy or related field. Minimum of 2 yrs. general lab experi-
ence. Send cover letter and resume to Sam Weeks.

*ccelerator Technician GR20 (T8303)
••ab of Nuclear Studies-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 9/19/91

rovide skilled manual work maintaining an accelerator sys-
6m. Do plumbing, soldering, brazing and electrical wiring.
pse standard machine tools and measuring instruments.
abricate or modify electrical or mechanical devices, work-

'"9 from sketches or general instructions. Follow safety
JWes. Become familiar with the accelerator interlock sys-
ern and learn to use it.

Requirements: High School diploma with 2 yrs. of formal
training in mechanical/electrical field or equivalent combi-
nation of education and experience. Some experience in
lab or shop preferred. Send cover letter and resume to
Sam Weeks

Technician GR20 (T8110)
Biochemistry, Molecular and Cell Biology-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 9/5/91
Carry on lab research in molecular and cell biology on the
effect of oncogenes on cultured cells. Preparing pure plas-
mids containing specific genes and transfect cultured cells
with them. Assay for the production of various enqymes
and proteins. Use basic techniques in recombinant DNA,
cell culture, microscopic examination of stained cells and
biochemical assays for enzymes and proteins. Keep com-
plete and accurate records of experiments. Maintain the
cell culture facility.
Requirements: BS or equivalent in biology with back
ground in biochemistry and cell biology or cell physiology.
1-2 yrs. lab experience using recombinant DNA techniques.
Send cover letter and resume to Sam Weeks.

Technician GR20 (T8101)
Clinical Sciences-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 9/5/91
Assist in basic science and clinical research involving large
animals (horses, cattle, sheep, goats and pigs). Assist with
instrumentation of experimental animals: intravenous cath-
eters, gastric and esophageal balloon catheters, and bipo-
lar muscle electrodes attachment to physiological amplifi-
ers, recorders, etc. Help with sample collection; blood,
urine and post-mortem tissues. Assist with data collection,
entry and analysis. Perform computerized data manipula-
tions. Perform word processing, literature searches, photo-
copying and filing.
Requirements: BS degree or equivalent in one of the
biological sciences preferred. Must be comfortable working
with large animals. Knowledge of physiological signal mea-
surement and processing technology (in the areas of car-
diopulmonary, exercise physiology and electromyography)
is desirable. Pre-employment physical required. Send
cover letter and resume to Sam Weeks.

Technician GR20 (T8003)
Physiology-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 8/29/91
Participate in electrophysiological studies in isolated prepa-
rations of cardiac tissue. Handle research animals,
euthanize and obtain tissues. Prepare solutions, make
electrodes, and perform pretest procedures. Operate elec-
tronic equipment: oscilloscope, amplifiers, stimulus isola-
tors, and thermoarray recorder. Perform general lab and
equipment maintenance. Keep experimental records.
Maintain supplies.
Requirements: BS or equivalent in biology or chemistry
1-2 yrs. related lab experience, including general lab proce-
dures. Experience handling small animals from mice to
dogs. Experience with electrophysiology of cardiac tissues
helpful. Pre-employment physical and rabies immunization
required. Send cover letter and resume to Sam Weeks.

Animal Health Technician GR20 (T8001)
Clinical Sciences-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 8/29/91
Pr<

records. Analyze data. Manage courses in large anima
surgery. Order and maintain supplies. Maintain course
budget. Provide instruction for students

required. Send cover letter and resume to Sam Weeks

Copy Preparation Specialist GR20 (T5302)
Campus Services/Electronic Computing-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 2/14/91-Repost
Create photo-ready copy by operating Linotronic 300 and
related equipment to set type and merge graphics and text.
Work with customers regarding design techniques, typeset-
ting, job progress, delivery dates, etc. Design simple page
layouts using Macintosh. Assist in training new employees.
Requirements: High School diploma. Associate's in com-
mercial arts or design desired. Must have type setting
experience. 2 yrs. related experience with Macintosh and
traditional paste-up. Send cover letter and resume to Sam
Weeks.

Technician GR21 (T8309)
Vet Micro, Immuno and Parasit-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 9/19/91
Provide technical assistance in an immunophysiology re-
search lab. Supervise the routine operation of the primary
research lab, cell culture facility and the lab personnel.
Organize and carry out the research program. Assist in the
design and planning of experiments

base management sp ieau^uoo i» . . , - . . - - -—
mputing. Must have pre-employment physical anc
ure rabies vaccination. Send cover letter ancpre-exposL-.^

resume to Sam Weeks.

Technician GR21 (T8304)
Microbiology-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 9/19/91
Perform chemical and biochemical assays, prepare anaero-
bic media, perform transport assays and measure mem-
brane potentials. Responsible for organization of the lab
and procurement of supplies and materials. Supervise grad
and undergrad students.
Requirements: BS in biology or animal science with two
years laboratory experience. MS preferred. Previous ex-
perience in a research laboratory. Send cover letter and
resume to Sam Weeks.

Technician GR21 (T8104)
Genetics and Development-Endowed
Minimum Biweekly Salary: $615.42
Posting Date: 9/5/91
Assist in research on genes and proteins that function in
Drosophila reproduction by performing molecular and ge-
netic experiments. Perform molecular biological tech-
niques; grow bacteria and bacteriophages; prepare of RNA
and proteins; prepare recombinant plasmid and bacterioph-
age DNA's; in vitro labeling of DNA's and RNA's; hybridiza-
tion experiments; and electrophoretic analysis. Maintain
Drosophila populations and stocks. Supervise undergrad
lab assistants. Maintain inventory and keep records.
Requirements. BS in biological science of chemistry. Spe-
cific training in molecular biological, biochemical and ge-
netic lab methods required. A minimum of 1-2 yrs. of prior
experience as a technician in the molecular genetics lab is
highly desirable. Send cover letter and resume to Sam
Weeks.

Technician GR21 (T7904)
Diagnostic Laboratory-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 8/22/91
As a member of the bacteriology section, perform microbio-
logical and immunological tests on specimens with empha-
sis on Salmonella species. Isolate and identify fungi, bac-
teria and protozoa from clinical specimens. Isolate and
identity mycoplasma and ureaplasma. Determine antibody
levels of leptospirosis and Campylobacter fetus using ag-
glutination techniques. Use fluorescent microscopy to de-
tect C. fetus antigens. Evaluate specimen case histories to
determine the appropriate media to use for processing.
Perform water analysis. Produce bacterins and wart vac-
cines. Prepare media and reagents. Some weekend and
evening hours.
Requirements: GS or equivalent in clinical microbiology or
related field. 1-2 yrs. experience. Basic lab skills with
emphasis on clinical microbiology and some immunology.
Send cover letter and resume to Sam Weeks.

Techntcian GR22 (T8307)
Veterinary Pathology-Endowed
Minimum Biweekly Salary: $641.91
Posting Date: 9/19/91

Provide technical support for research in x-linked muscular
dystrophy. Assist in the development of techniques and in
the design and conduct of experiments to isolate membrane
proteins. Perform biochemical and immunoaffinity isolation
of membrane proteins involved in the molecular pathogen
esis of this disease. Techniques include western blotting,
isolation and purification of DNA and RNA from tissues,
culture of bacteria containing vectors, column chromato-
graph, and gel electrophoresis.
Requirements: BS degree or equivalent In biological sci-
ences. Minimum 2 yrs. experience in biochemical lab pro-
cedures, especially techniques of gel electrophoresis and
western blotting. Experience with immunostaining tech-
niques an advantage. Send cover letter and resume to
Sam Weeks-
Computing Lab Supervisor GR22 (T8202)
Law-Endowed

Minimum Biweekly Salary: $641.92
Posting Date: 9/12/91
Serve as night supervisor/lab manager and consultant for
networked public computing facility in Law School. Perform
maintenance and administrative activities on local area net-
work (LAN) connecting 200 work stations and 4 file servers.
Establish and maintain user accounts. Responsible for
emergency system shutdown/recovery procedures at night
and on weekends. Perform network-wide file maintenance
and management activities. Work Hours: 2:30-11:00pm
Tuesday-Friday. 9:30am-5:00pm Saturday with some flex-
ibility.
Requirements: BS degree in computer related field or
equivalent combination of education and experience.
Knowledge of IBM and Mac PC's. Experience and ability in
providing software support tor non-technical users. Famil-
iarity with Novell networks and administration tools highly
desirable. Strong interpersonal and writing skills. Send
cover letter and resume to Sam Weeks.

Network Management Center Operator GR22 (T7801)
CIT Network Resources-Endowed
Minimum Biweekly Salary: $641.92
Posting Date 8/15/91 -Repost
Provide technical expertise in support of the Network Man-
agement Center. Diagnose data communication problems
and support other operational needs of the center, its cam-
pus clients and Cornell's connections to regional, national
and international networks. Provide telephone operations
and caller related assistance. Second shift hours.
Requirements: AAS in data processing or related field or
equivalent experience. 1-3 yrs. experience monitoring and
manipulating both hardware and software in a large system
environment. Knowledge of computer hardware, software
and programming languages. Send cover letter and re-
sume to Sam Weeks.

Technical Part-Time
Animal Technician GR17 (T8314)
Division of Nutritional Sciences-Statutory
Minimum Full-time Equivalent: $530.38
Posting Date: 9/19/91
Responsible for the daily care of research animals and for
the maintenance of the Division of Nutritional Sciences Ani-
mal Care Facility. Maintain Records. Other duties as as-
signed.
Requirements: High School diploma or equivalent. Previ-
ous animal care experience desirable. Able to lift up to
75lbs. Attention to detail. Pre-exposure rabies vaccination
and pre-employment physical required. Send cover letter
and resume to Sam Weeks.

Technician GR18 (T8109)
Diagnostic Laboratory-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 9/5/91
Rack slaughter house samples tor testing. Apply labels and
tags to insure accurate identification of samples and their
sources. Assist in management of supply, storage and
shipping functions. Assist the receiving section with centri-
fuging and separating serum. Open, label and sort speci-
mens. Deliver specimens to labs. Perform data entry on
computer. Assist clients.
Requirements: High school diploma. AAS in animal sci-
ence preferred. Accuracy and attention to detail a must.
Valid NYS driver's license. Data entry experience helpful.
Rabies vaccination and serum sample required. Send
cover letter and resume to Sam Weeks.

Technical Temporary
Casual Animal Technician (T7808)
Equine Drug Testing-Statutory
Posting Date: 8/15/91
Care and feeding of horses plus barn maintenance and
tractor operation. Additional work as assigned
Requirements: Some experience working with horses pre-
ferred. Must be able to lift 100 lbs. Pre-omployment physi-
cal required. Send cover letter and resume to Sam Weeks.

Office Professionals
Approximately half of all University openings are for Office
Professionals. Individuals with secretarial, word process-
ing (IBM PC, Macintosh. Wang. Micom). data entry, techni-
cal typing, or medium to heavy typing (45-60+ wpm) are
encouraged to apply.

All external candidates must have a completed signed em-
ployment application on file with Staffing before they can be
interviewed for a position. Employee candidates should
submit an employee transfer application and cover letter, if
requested, for each position in which they are interested.

Submit a signed employment application and resume which
will remain active for a period of four months. During this

candidates unless specified in the ad. Qualified applicants
will be invited for a preliminary interview at our East Hill
Plaza office. If you are currently available for employment,
you may want to consider temporary opportunities at the
University. Please contact Karen Raponi at 255-2192 for
details.

Otfice Assistant GR17 (C8301)
Undergraduate Admissions Office-Endowed
Minimum Biweekly Salary: $530.38
Posting Date: 9/19/91
Assist with processing of mail, and to assist with processing
of applications for admissions to undergraduate divisions.
Monday-Friday 8:00am-4:30pm.
Requirements: High School diploma or equivalent. One
year related experience: Data entry skills. Medium typing.
Send cover letter and resume to Esther Smith, Staffing
Services, East Hill Plaza #2. Employees should include
employee transfer application.

Senior Records Assistant GR18 (C8314)
Catalog/Library-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 9/19/91
Convert catalog information for musical scores and sound
recordings from cards into machine-readable copy, apply-
ing appropriate USMARC conventions to create new ma-
chine readable records, and update information in records
and on cards. Until 9/30/92.
Requirements: High School diploma or equivalent. 2 yrs.
of college coursework or equivalent preferred. 1-2 yrs.
related experience. Background in music. Previous library
technical services experience desirable. Ability to do de-
tailed work accurately under pressure. Strong interper-
sonal skills. Dependable. Must be able to work various
shifts. Familiarity with foreign languages desirable. Me-
dium typing. Send cover letter and resume to Esther Smith,
Staffing Services, East Hill Plaza #2. Employees should
include employee transfer application.

Searcher GR18 (C8206)
Acquisitions/Library-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 9/12/91
Create bibliographic records for orders and books; search
orders and books for the library system using national/local
databases and trade bibliographies tor information pertain-
ing to items which the library is acquiring or has received;
edit and revise bibliographic information; pie-catalog
searching Other duties as assigned.

Requirement! 2 yrs of college or the equivalent. Previ-
ous library experience (technical services) or additional
education. Familiarity with microcomputer systems. Knowl-
edge of one or more Western European languages. Good
communication (written and verbal), interpersonal skills
Medium typing. Send cover letter and resume to Esther
Smith, Staffing Services, East Hill Plaza #2 Employee
should include an employee transfer application.

Office Assistant GR18 (C8006)
Division of Summer Session, Extramural
Study, and related Programs-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 8/29/91
Provide administrative and secretarial support for the me-
dia services department of the Division. Assist in producing
and distributing marketing and publicity materials and keep-
ing records of media department efforts and of their effec-
tiveness; provide secretarial support to the media manager
and media assistant.
Requirements: High School degree or equivalent. 1-2 yrs.
experience. Excellent organizational and communication
skills required! Ability to work under pressure and to meet
deadlines. Familiarity with advertising, publicity, and
graphic design helpful. Knowledge of Macintosh computer
and Microsoft Word, Pagemaker, and Foxbase software
helpful. Send cover letter, resume, and 2 short writing
samples to Esther Smith, Staffing Services, East Hill Plaza
#2. Employees should include employee transfer applica-
tion.

Accounts Assistant GR19 (C8304)
University Payroll Office-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 9/19/91
Provide a broad range of administrative/organizational sup-
port to coordinator for tax reporting account reconciliation
function Primary duties include control and maintenance
of garnishes, other state withholding taxes, preparation of
federal and state tax payments, federal levies, tax refunds.
Handle special projects as assigned.
Requirements: High School diploma or equivalent. Some
college coursework preferred. 1-2 yrs. experience with ac-
counting /administrative/clerical support. Excellent inter-
personal and organizational skills. Macintosh or PC com-
puter skills desirable. Light typing. Send cover letter and
resume to Esther Smith, Staffing Services, East Hill Plaza
#2. Employees should include employee transfer applica-
tion.

Administrative Aide GR19 (C8311)
Human Ecology Student Services-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 9/19/91
Provide administrative and clerical support to 3 student
service counselors and to the registrar/Director of Student
Services. Maintain databases; analyze data. Write, edit,
revise correspondence, reports, and office related materi-
als. Coordinate student service programs.
Requirements: High School diploma or equivalent. Some
college coursework preferred. 1-2 yrs related experience
in a responsible office position. Excellent (oral/written)
communication skills required. Editing capability. Indepen-
dent judgment. Working knowledge of MS Word, spread-
sheets, database management and simple graphics soft-
ware. Experience on Macintosh preferred. Knowledge of
academic environment preferred. High level of confidential-
ity. Medium typing. Send cover letter and resume to Esther
Smith, Staffing Services, East Hill Plaza #2.

Office Assistant GR19 (CB014)
Graduate School Records-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 9/19/91
Process graduate applications, admissions, refusals and
other actions as authorized; maintain records; type corre-
spondence; maintain admission statistics; provide informa-
tion to faculty and applicants. 9 month position.
Requirements: High school diploma or equivalent. Some
college coursework preferred. 1-2yrs. related experience.
Knowledge of data entry required. Strong organizational
skills. Attention to details, spelling and accuracy essential.
Able to set priorities and work in a complex, active environ-
ment. Medium typing. Send cover letter and resume to
Esther Smith. Staffing Services. East Hill Plaza #2. Em-
ployees should include employee transfer application

Administrative Aide GR19 (C8204)
ILR, Center tor Advanced HR Studies-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 9/12/91
Provide secretarial and administrative assistance to Execu-
tive Director of CAHRS. Maintain public relations and co-
operative relationships with faculty; serve as contact lor
Sponsor Executives and those requesting CAHRS informa-
tion and publications; initiate routine correspondence with
faculty, staff and senior corporate executives; Handle ar-
rangements, registration, meal counts, etc. for 4 Senior
Executive Conferences per year; maintain financial records
of income and expenses for all programs; prepare solicita-
tion letters for annual sponsor contributions.
Requirements: High School diploma or equivalent. Some
college course work preferred. 2 yrs. related experience.
Excellent typing and interpersonal skills and ability to priori-
tize work. Word processing using PC. Medium Typing.
Send cover letter and resume to Esther Smith, Staffing
Services, East Hill Plaza #2. Employees should include
and employee transfer application.

Administrative Aide GR19 (C7601)
Computer Science-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 8/1/91-Repost
Provide administrative and organizational support to sev-
eral faculty and department publications unit. Use ad-
vanced graphics software to produce and edit technical
reports
Requirements: High School diploma or equivalent. Some
college coursework preferred. Microcomputer experience
necessary. Must be flexible and able to work under time
constraints. Excellent writing, communication, interper-
sonal skills and ability to prioritize a must. Medium typing.
Send cover letter and resume to Esther Smith, Staffing
Services. East Hill Plaza #2, Employees should include
employee transfer application.

Administrative Aide GR19 (C8112)
AAP,Career and Minority Education Affairs-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 9/5/91
Provide administrative and organizational support to two
staff persons and two separate student service offices. As-
sist with written communications, student referrals and pub-
lic relations for career placement, peer counseling, orienta-
tion, minority recruitment, admissions and retention; direct
supervision of 2 student employees in Career office; super-
vision of up to 3 student employees in absence of Director
of Minority Education Affairs.
Requirements: High School diploma or equivalent combi-
nation of training and experience. Some college
coursework preferred. 1 -2 yrs related experience Strong
interpersonal, office and organizational skills. Able to work
independently and maintain confidentiality. Must be able to
work effectively with students from diverse ethnic and cul-
tural backgrounds. Skill with personal computer word pro-
cessing and spreadsheets. Macintosh preferred. Minimum
2 yrs. related work experience. Knowledge of Cornell help-
ful. Medium typing. Send cover letter and resume to Esther
Smith, Staffing Services, East Hill Plaza #2. Employees
should include employee transfer application. Minorities
are encouraged to apply.

Secretary GR19 (C8113)
College of Agriculture and Life Sciences-Public Affairs-
Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 9/5/91
Assist Donor Records Manager and Administrative Aide
with donor acknowledgments. Coordinate undergraduate
and graduate financial aid records and related fund devel-
opment; coordinate corporate and foundation gift acknowl-
edgments and records, and maintain files; assist the Assis-
tant Director with Annual Fund and Reunion Campaign and
acknowledgments; assist with special projects and other
tasks as assigned by the Director of Development and As-
sistant Dean and other projects as needed.
Requirements: High School diploma or equivalent. Some
college coursework preferred. 2 yrs. of secretarial experi-
ence with a good working knowledge of WordPerfect 5.1,
familiarity with database management systems, accurate,
timely, and confidential processing of data information. Ex-
perience in dictaphone/transcriber use and the ability to
handle confidential information. Gracious handling of re-
quests from alumni and friends is required. Must be able to
plan and prioritize work. Ability to work with public college,
and university administrators essential. Heavy typing.
Send cover letter and resume to Esther Smith, Staffing



4e Cornell Employment News September 19, 1991

Services, East Hill Plaza #2. Employees should include an
employee transfer application.

Administrative Aide GR20 (C8309)
Computer Science-Endowed
Minimum Biweekly Salary: $590.45
Potting Data: 9/19/91
Provide administrative and clerical support to the Office of
Undergraduate Programs. Manage the production and co-
ordination of course materials, student publications and
event planning. Primary supervision provided by Assistant
Director of Undergraduate Programs.
Requirement*: Associates degree or equivalent combina-
tion of education and experience. Minimum of 2 yrs. related
experience in university environment. Excellent organiza-
tion and human relations skills. Demonstrated ability to
work with diverse groups; attention to detail as well as
ability to prioritize Excellent typing and word processing
skills a must. Medium typing. Send cover letter and re-
sume to Esther Smith, Staffing Services, East Hill Plaza #2
Employees should include employee transfer application.

Senior Department Assistant GR20 (C8201)
Catalog/Library-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 9/12/91
Responsible for managing the retrospective conversion pro-
cess for 250,000 East Asian, South Asian, and Southeast
Asian titles and the physical shift of shelflist cards to 77,500
South Asia titles from Olin shelflist to the Southeast Asia-
East Asia shelflist and the necessary record maintenance
for those titles already on-line. Participat in decision-mak-
ing with Collection Development, Wason/Echols, and Ac-
cess Services. 39 hrs per week until 7/31/94
Requirements: AAS degree, 2 yrs. of college, or equiva-
lent experience. 2 yrs. of relevant technical services expe-
rience. Academic or research library preferred. Outstand-
ing communication (verbal and written) interpersonal, orga-
nization skills. Demonstrate ability to work independently
and exercise judgment. Ability to work under pressure.
Attention to detail; previous supervisory experience pre-
ferred. Facility with languages. Send cover letter and
resume to Esther Smith, Staffing Services, 160 Day Hall.
Employees should include employee transfer application.

Administrative Aide GR20 (C8114)
Food Science-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 9/5/91
Provide support services for the Dairy Center Director, Ex-
ecutive Staff Assistant (Technical Manager) and Dairy Cen-
ter Research Associate.
Requirements: AAS Secretarial Science or equivalent. 2-
3 yrs. experience. Able to work independently. Excellent
organizational and interpersonal skills. Conference plan-
ning and organization experience desirable. Strong writing
and editing skills. Extensive experience with microcomput-
ers. Medium Typing. Send cover letter and resume to
Eshter Smith, Staffing Services, East Hill Plaza #2. Em-
ployee should include employee transfer application.

Personnel Assistant GR21 (C8202)
Dean's Office-Endowed
Minimum Biweekly Salary: $615.42
Posting Date: 9/12/91
Coordinate the processing of personnel-related work for the
College of Engineering. Provide management assistance
and administrative support to the director of Human Re-
sources and indirectly to other college deans and directors.
Requirements: AAS or equivalent. Additional college
coursework preferred.. Thorough knowledge of Cornell per-
sonnel procedures and policies required. Experience with
spreadsheet software mandatory. Regular Cornell Univer-
sity employees only. Light typing. Send employee transfer
application, cover letter and resume to Esther Smith, Staff-
ing Services, East Hill Plaza #2.

Accounts Coordinator GR22 (C8307)
ILR-Extension and Public Service-Endowed
Minimum Biweekly Salary: $641.92
Posting Date: 9/19/91
Assist admin manager in fiscal and accounting operations.
Supervise two accounts assistants in preparation, coding
and processing of all accounts payable documents and de-
posits; manage grants & contracts; prepare expense sum-
maries/projections in LOTUS & analyze university reports;
work with principal investigators on budgets, overspent jour-
nals for fund transfers, charge or accounting errors.
Requirements: AAS in accounting or equivalent experi-
ence. 3 yrs. experience with grants management and uni-
versity statutory accounting preferable. Analytical and de-
cision making abilities. Excellent organizational, interper-
sonal, and communication skills. Knowledge of IBM PC,
LOTUS 1:2-3, and DBASE. Medium typing. Send cover
letter and resume to Esther Smith, Staffing Services, 160
Day Hall. Employees should include employee transfer
application.

Office Professional Part-Time
Office Assistant GR16 (C8115)
Lab of Ornithology-Endowed
Minimum Full-time Equivalent: $511.66
Posting Data: 9/5/91
Assist in warehouse/mailroom and bookshop operations to
include possible coverage of the bookshop on weekends
and tor Monday night seminars. 20-30 hrs per week, to be
arranged.
Requirements: Some typing and computer skills neces-
sary. Valid NYS drivers license. Able to litt 50 lbs. and
work effectively in a hectic environment. Previous sales
experience desirable. Send cover letter and resume to
Esther Smith, Staffing Services. East Hill Plaza #2. Em-
ployee should include employee transfer application.

Senior Records Assistant GR18 (C8310)
Serials/Library-Endowed
Minimum Full-time Equivalent: $542.89
Posting Date: 9/19/91
Check-in daily receipts of Southeast Asian serials and as-
sist with claiming and invoice approval for these titles. 20
Hrs. per week.
Requirements High School diploma or equivalent. Some
college coursework preferred. 1-2 yrs. related experience.
Reading knowledge of Indonesian; other Southeast Asian
languages helpful. Good organizational, interpersonal and
communication skills. Light typing. Send cover letter and
resume to Esther Smith, Staffing Services, East Hill Plaza
#2. Employee should include employee transfer application.

Secretary GR18 (C8205)
Neurobiology and Behavior-Statutory
Minimum Full-time Equivalent: $542.89
Posting Data: 9/12/91
Computer-based text and graphics processing and editing;
order supplies and maintain inventories; coordinate and
troubleshoot administrative procedures; extend support to
coworkers and staff for a large biology course; student
grades, generations exams and answers.
Raquiraments: High School diploma or equivalent. Some
college coursework desirable. Experience with computers
and office-based software or aptitude to learn specific soft-
ware programs High level of confidentiality. Heavy typing.
Send cover letter and resume to Esther Smith, Staffing
Services, East Hill Plaza #2. Employees should include
employee transfer application

Audio-Visual Aide GR20 (C8305)
Unions and Activities-Cornell Cinema-Endowed
Minimum Full-time Equivalent: $590.45
Posting Date: 9/19/91
Train, supervise and schedule shifts of student projection-
ists. Handle routine maintenance in 3 theaters; order all
projection supplies.
Requirements: A A S . or equivalent 2 yrs related experi-
ence. Knowledge of operation and maintenance of profes-
sional motion picture and video equipment, in all formats,
preferred. Experience at supervising and training students.
Send Cover letter and resume to Esther Smith, Staffing
Services, East Hill Plaza #2. Employees should include
employee transfer application.

Administrative Aide GR21 (C7211)
Veterinary Administration-Statutory
Minimum full-time Equivalent: $615.42
Posting Date: 9/19/91
Provide administrative support to the Director/College Reg-
istrar. Includes full range of general secretarial duties,
assistance with processing various forms, and extensive
entry and verification of data. Days and hours Monday-
Friday, 10:00-2:00.

Accounts Coordinator GR21 (C8203)
•Physics-Endowed
Minimum Full-time Equivalent: $615.42
Posting Date: 9/12/91
Analyze all department accounts by function; identify, re-
view and solve problems under direction of Administrative
Associate; develop and prepare monthly computer account-
ing reports; maintain CUDA; major role in budget planning
process and year-end account closings. Monday-Friday 4
Hours per day.
Requirements: A A S . or equivalent. Additional college
coursework in accounting preferred. 3-4 yrs. experience.
Extensive knowledge of computers (Macintosh). Ability to
write macros and develop electronic spreadsheets. Famil-
iar with the Cornell Accounting system preferred. Light
typing. Send cover letter and resume to Esther Smith.
Staffing Services, East Hill Plaza #2. Employees should
include employee transfer application.

Office Professionals Off Campus
Secretary GR20 (C8308)
Public Affairs Regional Office-Cleveland OH-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 9/19/91
The secretary to the Director of the North Central Regional
Office provides support to the Director in carrying out the
duties and functions of the office as the University's princi-
pal Public Affairs representative in the North Central Re-
gion. Also provides support for the Director, process actu-
ating vouchers, make travel arrangements, inter-adminis-
trative action by telephone and in person with alumni. Spe-
cial projects as assigned.
Requirements: Associates degree or equivalent. 2 3 yrs.
secretarial experience. Excellent organizational, interper-
sonal and communication skills a must Ability to work
independently. Macintosh experience essential. Medium
typing. Send cover letter and resume to Esther Smith,
Staffing Services, East Hill Plaza #2. Employees should
include employee transfer application.

Administrative Aide GR22 (C8313)
ILR-Extension and Public Service, NYC-Statutory
Minimum Biweekly Salary: $641.92
Posting Date: 9/19/91
Act as registrar for workshops and conferences. Type cor-
respondence, memoranda & reports on PC; prepare vouch-
ers for staff travel and for purchase of books, supplies and
services; maintain up-to-date student and instructor's
records and mailing lists; compile manuals, assure that ma-
terials needed for courses and conferences are ready; re-
spond to telephone inquiries about workshops and confer-
ences. ILR Extension and Public Service, New York City
Requirements: AAS degree or equivalent 3 yrs. admin-
istrative aide experience preferred. Proficiency in
WordPerfect 5.1 required. Ability to accurately perform
work involving many details. Good customer relations and
phone skills. Medium typing. Send cover letter and resume
to Esther Smith, Staffing Services, East Hill Plaza #2. Em-
ployees should include employee transfer application.

Office Professionals Temporary

In addition to posted positions, temporary opportunities oc-
cur in many occupational areas, including secretarial, word
processing, accounting, and office administration. All indi-
viduals are encouraged to apply; experienced applicants
with a typing speed of 45-60 wpm, knowledge of IBM-PC
Word Perfect software and Macintosh word processing are
in particular demand. Call Karen Raponi at (607) 255-2192
or 255-7422 for more information.

Secretary (S8305)
Human Ecology Administration-Statutory
Posting Date: 9/19/91
Provide clerical and office support to the Executive Staff
Assistant for the Dean of the College of Human Ecology in
a very busy office with a high volume of confidential and
sensitive materials. 15 hrs. per week; mornings preferred.
Requirements: High School diploma or equivalent experi-
ence. 1-2 yrs. of related office experience. Experience
with IBM compatible computers and familiarity with
WordPerfect desired. Confidentiality, attention to detail,
good communication skills required. Medium typing. Send
cover letter and resume to Karen Raponi, Staffing Services,
East Hill Plaza #2

Accounts Coordinator (S7602)
National Nanofabrication Facility-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 8/01/91
To oversee department accounts, payables/receivables,
and industrial contracts. Prepares budget statements and
monthly reports. Assists in preparing projected revenue
and expense analyses. Oversees accounting data input
and post-reconciliation activities. The incumbent works with
a high degree of independence under the general supervi-
sion of the Administrative Manager. M-F 8am-5pm
Requirements: AAS degree in accounting or equivalent
combination of education and experience with increasing"
experience in areas directly related to accounts manage-
ment. 2-3 years experience as a bookkeeper or accounts
manager; knowledge of endowed and/or state Cornell pro-
cedures. Medium typing. Send cover letter and resume to
Karen Raponi, Staffing Services, East Hill Plaza #2.

General Service
Submit a signed employment application which will remain
active for a period of four months, during this time, you wi"
be considered for any appropriate openings for which you
are competitively qualified. Requests for referral and/or
cover letters are not accepted from external candidates
unless specified in the ad. Qualified applicants will be in
vited for a preliminary interview at our East Hill Plaza office
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If you are currently available for employment, you may want
to consider temporary opportunities at the University.
Please contact Karen Raponi at 255-2192 for details.

Food Service Worker SO01 (G8301,G8305,G8306,G8307)
Dlning-Endowed
Hiring Rate: $6.28
Posting Date: 9/19/91
Set-up, display and serve food and/or beverage. Check
Co-op dining cards tor validity and make sale transactions
by cash or credit card. Shift subject to change.
Requirements: Knowledge of food preparation and pre-
sentation preferred. Good customer relations skills Basic
reading and computational skills required. Regular Cornell
employees send employee transfer application to Esther
Smith, Staffing Services, East Hill Plaza #2.

Custodian SO02 (G8303)
Residence Life-Endowed
Hiring Rate: $6.55
Posting Date: 9/19/91
Provide general custodial care of buildings and grounds in
assigned area. Wednesday-Sunday 39 Hours per week.
Requirements: Able to operate a variety of heavy power
equipment, lift 50 pounds and climb a 6 foot ladder. Daily
contact with students. Regular Cornell employees only.
Send employee transfer application to Esther Smith, Staff-
ing Services. East Hill Plaza #2.

Food Service Worker SO02 (G8304)
Dining-Endowed
Hiring Rate: $6.55
Posting Date: 9/19/91
Set-up, display and serve food and/or beverage. Check
Co-op dining cards for validity and make sale transactions
by cash or credit card. Shift subject to change.
Requirements: Knowledge of food preparation and pre-
sentation preferred. Good customer relations skills Basic
reading and computational skills required. Regular Cornell
employees only. Send employee transfer application to
Esther Smith. Staffing Services, East Hill Plaza #2.

Dispatcher SO06 (G8201)
Maintenance and Service Operations-Endowed
Hiring Rate: $7.91
Posting Date: 9/12/91
Receive trouble calls, relay messages, and coordinate and
dispatch appropriate tradespeople and material delivery
personnel, or courier/cab service as requested. The cus-
tomer service center is the focal point of requests tor re-
pairs, maintenance and alterations, and information about
the physical plant.
Requirements: High School diploma or equivalent Must
possess and maintain a valid NYS Drivers License. Experi-
ence with mainframe and personal computers desirable.
Training and/or experience in public relations, sales or ser-
vice preferred. Must have excellent interpersonal skills,
ability to work under pressure and strong decision making
ability. Send cover letter and resume to Esther Smith,
Staffing Services, East Hill Plaza #2. Employees should
include employee transfer application

Cook SO06 (G8107)
Residence Life-Endowed
Hiring Rate: $7.91
Posting Date: 9/5/91
Clean, prepare and cook food for university-owned frater-
nity. Clean all food prep areas, cooking areas and assist in
keeping storerooms and coolers sanitary. Aid student stew-
ard in menu planning and food purchases as needed. Musi
be able lo work with little supervision and with student
volunteers. 9 month position.
Requirements: High School diploma or equivalent. 1-3
yrs. quantity cooking experience Able to follow recipes
accurately, operate standard food preparation equipment.
Experience in large quantity preparation is essential. Some
years experience as a cook. Good organizational skills.
Send cover letter and resume to Esther Smith. Staffing
Services, East Hill Plaza #2. Employees should include
employee transfer application.

Maintenance Mechanic SO08 (G8106)
Buildings Care-Endowed
Hiring Rate: $8.73
Posting Date: 9/5/91
Technical position responsible for the service and preven-
tative maintenance of mechanized equipment utilized by
280 custodians to clean and care for 130 university build-
ings. Responsibilities: Services, repairs, and performs
preventative maintenance on a large variety of heavy duty,
industrial rated cleaning equipment manufactured by a
number of different companies, ie: Vacuum cleaners-up-
right and canister, wet vacs-water pickup units, floor scrub-
bers, high speed burnishers, carpet shampoo/extractor ma-
chines, automatic floor machines, high pressure power
washers, window washing equipment, and snow blowers-
electric and gas powered. Interlaces heavily with Buildings
Care employees including supervisors. Maintain equip-

ment/inventory records and repair requisitions related pa
perwork. Work with local vendors. Assist other trades ir
repair, operation, and adjustment of any equipment on cam
pus. Performs other duties and responsibilities as as
signed. Must have a proven background in the comprehen
sive repair and maintenance of heavy-duty electrically op-
erated cleaning equipment. This includes the technical arw
mechanical skills to effectively service a wide variety o*
equipment.
Requirements: High School diploma or equivalent. Mini'
mum of 3 yrs. experience in repairing and maintaining mod*
ern industrial type cleaning equipment. Ability to communi-
cate effectively and maintain good rapport with departmen
personnel, as well as the public. Read and interpret writte
instructions, schematics, diagrams, and use low voltag
test equipment. Must possess a valid NY State Driver'
license and be able to use own vehicle on the job. (Vehicl
Allowance) Must be able to lift 100 pounds. Climb and worl
from ladders. Must be able to work independently witl
minimal supervision. Send cover letter, resume to Esthef
Smith, Staffing Services, East Hill Plaza #2. Employees
should include an employee transfer application.

General Service Part-time

General Service

Send applicant materials for the
following positions to Cynthia
Smithbower, 160 Day Hall.

Night Dairy Worker SO04 (B8302)
Animal Science-Endowed
Hiring Rate: $7.17
Posting Date: 9/19/91
Care for, feed, and milk dairy animals. Maintain facilities
where animals are housed. 11 pm-7:30am, some wknd worl*
Requirements: High School diploma or equivalent. 2-
yrs. directly related experience. Pre-employment physic*
required. Send cover letter and resume to Cynttv
Smithbower, Staffing Services, 160 Day Hall.

Print Machine Operator SO09 (B8301)
Media Services-Statutory
Hiring Rate: $9.17
Posting Date: 9/19/91
Operate offset presses utilizing printing skills which includ
full page bleed, mixing and printing color inks and critic!
registration. Also operate commercial bindery equipmef
and duplicating machines according to job specification
Perform routine maintenance and minor repair of all equip
ment operated.
Requirements: High School diploma or equivalence. Tw
years vocational training or related experience. 3-5 yrs. *
press printing experience with a printing operation prod
ing multi-color publications. Send cover letter and resurfl
to Cynthia Smithbower, Staffing Services. 160 Day Hall

Academic
Senior Extension Associate I or II, CA7 or CAS
Management Programs, ILR Extension and Public Sei
vice, Ithaca
Posting Date: 9/19/91
Draft proposals, conduct needs assessments, and develo
programs in response to requests for in-house managi
ment development programs and executive institutes; mafl
age the content and faculty of the series of public manage
ment seminars and workshops to ensure continued quality
and provide platform training or group facilitation.
Requirements: Ph.D. in Human Resources, Organization*
Behavior, Collective Bargaining, or a management disfl
pline, and four years demonstrated experience in manage
ment consulting and platform training. Non-terminal dege*
may be acceptable with sufficient experience. For instance
a Masters in one of the training or organizational develop'
ment for a large organization; or director of human &
sources; or extensive experience as a consultant (with 3'
established firm) to organizations in organizational devd
opment, human resources management, or training; or1

similar university/college position. To apply, send cov*
letter, resume, and names of 3 references to Micha*
Goodman, ILR-Comell Metro Office, 15 East 26th. '
York, NY 10010.

Winner to "For Your... Benefit
Newsletter Trivia Question

Congratulations to Kenna March! She
was the first person to submit the correct
answer to the "For Your... Benefit" news-
letter Trivia Question: What are the
names of the individuals in the Benefits
Office who can answer your Select Ben-
efits questions'.' - The answers are Midge

Kelsey, statutory benefits; Donna Bugliaf
and Pat Cooke, endowed benefits.

Kenna won a gift certificate for two N
the lunch buffet at Banfi's in the Statle
Hotel.

Look for future trivia questions in th
next issue of "For Your... Benefit."

Sign up for Lunch with Senior Vice
President James E. Moriey, Jr.
Now is your chance to meet the senior vice president in an informal setting. Lunch
is provided. Locations are now being scheduled on the dates listed below. Em-
ployees should call the Office of Human Resources at 255-3983 for more informa-
tion or to make a reservation.

Friday, September 27, College of Arts & Sciences, 12:00 noon
Friday. October 18. 12:00 noon
Friday, November 22, 12:00 noon
Tuesday, December 10, 12:00 noon



Cornell
Plantations

Managing and Protecting Our
Green Inheritance

Two of our long-term commitments
at Cornell Plantations are to
stimulate dialogue concerning

conservation and the environment
and to explore with our audience the
complex biological, social, and
cultural relationships between plants
and people. These issues are at the
heart of this week's symposium on
"Sustainable Development and
Biodiversity: Conflicts and
Complementarities," which we are
pleased to cosponsor with the Center
for the Environment and the Cornell
International Institute for Food,
Agriculture, and Development.

Two pages of this insert pub-
lished by Cornell Plantations are
devoted to the symposium program.
The public is welcome to attend, and
we hope you will take advantage of
this unusual opportunity to hear
some of the most active and innova-
tive workers in the fields of biology,
international conservation, agricul-
tural science, and development
economics discuss their current
programs as well as their hopes and
concerns for the future.

The symposium considers
environmental issues on an interna-

tional scale, but Plantations also
works to increase knowledge and
appreciation of our local environ-
ment. The great diversity of plant life
in the flora of the Finger Lakes
region, including examples of rare
and endangered species, is illustrated
in the well-maintained and docu-
mented collections of our botanical
garden and arboretum. We also
manage over 2,500 acres of natural
areas that preserve outstanding
examples of native plant communi-
ties, such as old-growth forests and
wetlands, and we protect the natural
beauty of the campus landscape.
Finally, by offering classes, work-
shops, and special educational events
such as this week's symposium, we
provide the Cornell and Ithaca
communities an opportunity to
develop a greater understanding of
the natural world and to trace the
complex interdependence of plants
and people throughout history.

Join us for this special event;
share with us now and in the future
our exploration of the beauty and
complexity of our "green inherit-
ance," as well as our shared responsi-
bility to maintain it.

Jim Affolter

Safe Steps to Outdoor Education
Plantations' Natural Areas require
safe, attractive, and environmentally
appropriate access as much to ensure
the protection of the vegetation
along the trails as to protect visitors
from unnecessary risks. In the past
six months, stairways have been
constructed to improve the access to
Beebe Lake, Cascadilla Gorge, and
McLean Bog.

Each site has its own constraints
and problems. At Beebc Lake,
volunteers from the Cornell student
chapter of the American Society of
Civil Engineers took on the challenge
of protecting existing trees while
constructing a safe connection from
Sackett Bridge to the trails below. To

do this, they designed and built a
wooden staircase (below left) along
existing foot trails to completes the
walk around the lake..

Cornell's hardworking student
chapter received the national Robert
Ridgeway Award from ASCE in
recognition of its academic excellence
and community service. The staircase
at Beebe Lake—a major community
service project—was funded by
Martin Tang (Engr. 70) along with
his sisters Nadine Tang and Leslie
Tang Schilling.

Cascadilla Gorge benefited from
alumni interest and university
support in 1991. The entrance at the
Center for Theater Arts that begins
the steep descent to the lower trails
was greatly improved with a gift
from the class of 1986. A stone entry
and stairs have been built in the
traditional style of the gorge trails. In
addition, access to the middle trails
was rearranged by replacing the
dangerous steps at the Oak Avenue
entrance with a curving staircase of
railroad tics at a more stable site.

Off campus, the accessibility of
McLean Bog, a fragile and valuable
example of local marsh and bog
vegetation, has been improved in
order to protect the wetlands and
surrounding forest from damage as
visitation increases. A boardwalk has
been constructed through a mucky

Continued on page 4
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New Map Availble
A detailed map of the arboretum,
botanical garden, and natural areas
near campus that includes the trail
systems is available in the Garden Gift
Shop, iin the headquarters area park-
ing lot, and at the arboretum entrances.
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Fall Lecture Series Begins Tonight
CORNELL PLANTATIONS LECTURE SERIES

Thursdays, 7:30 p.m.

Sept. 19 AUDREY HARKNESS O'CONNOR LECTURE
Free "Ethnic Today, Trendy Tomorrow"

The Introduction of Herbs into American Culture
Dr. Arthur Tucker, Research Professor, Delaware State College
Location: Biotechnology Building, Tower Rd., Cornell University

Sept. 26 WILLIAM J. HAMILTON, JR. LECTURE
Free "Container Gardening for Choice Plants"

Lawrence Thomas, President of Manhattan Chapter
of The American Rock Garden Society
Location: 1st Floor Atrium, Corson/Mudd Hall, Tower Rd.,
Cornell University

Oct. 3* "Mushroooms: Delicious and Deadly"
Scott Camazine, M.D., Neurobiology and Behavior,
Cornell University

Oct. 10* "Costa Rica's Rich Natural Heritage"
Doug Spencer, Horticulturist, Cornell Plantations
Florianna Gamaz, Biologist, Costa Rica

Oct. 17* "In Appreciation of Liberty Hyde Bailey"
Auraca Herbarists: Eloise Blanpied, Virginia Lance, and
Audrey H. O'Connor

Oct. 24* "Hidcote Manor Gardens"
Irene Lekstutis, Horticulturist, Cornell University

Oct. 31 "Gardens of VVildf lowers: The Use of Native Plants in Landscapes"
Free Dr. Henry W. Art, Biology Department, Williams College

Location: Whetzel Room, 404 Plant Science Building,
Cornell University

Nov. 7* "Amazonian Pastures: Facts and Myths of a Controversial Activity"
Moacyr Dias Filho, Ecology and Systematics, Cornell University
EMBRAPA, Brazil

Unless noted above all lectures will be held
at the Lewis Headquarters Building, Cornell Plantations

*$2 Donation Nonmembers Members Free



Conflicts and
Complementarities
September 19-22,1991
Co-sponsored by:

• Center for the Environment
• Cornell International Institute for Food, Agriculture &

Development
• Cornell Plantations

Thursday
September 19

One of the consequences of
agricultural development has been a
decline in biological diversity. At the
same time, development has been
accelerated by the discovery and
utilization of diverse genetic
resources. This paradox underlies the
growing realization that people's
well-being in the long run depends on
success both in food production and
in protecting the biotic base that
nature has provided us.

In the past, persons concerned
with agricultural improvements to
feed a hungry world and those
concerned with biological conserva-
tion to safeguard fragile ecosystems
have tended to see each other as
adversaries. Each has seemed to
endanger the other's legitimate goals.
Yet both sets of concerns, having
biological and social dimensions, are
interdependent.

This symposium will bring to-
gether persons who are concerned,
professionally or personally, with
agricultural development or with
biological conservation. The aim is to
examine common ground between
these two communities of interest to
facilitate cooperative efforts. Clarify-
ing where conflicts of purpose and
practice exist is a first step toward
resolving them.

This forum will give people from
various disciplines and with different
professional responsibilities an
opportunity to exchange ideas,
reexamine assumptions, and deter-
mine how best to work toward
common goals. The panel discus-
sions and workshops will engage
academics and practitioners who
represent the fields of biology,
agricultural sciences, development
economics, planning, and interna-
tional conservation and whose
combined experience spans the
globe.

The outcome of the symposium,
following panel and workshop explo-
rations, should be some wider
agreement on how to maintain the
diversity of life on earth while provid-
ing an acceptable standard of living
for its human inhabitants.

The organizers thank the Ford
Foundation for its help in making this
symposium possible.

Alumni Auditorium
Kennedy Hall

6:30 p.m., Registration

7:30 p.m., Keynote addresses
Battle Ground or Common
Ground? When Conservation
and Development Meet

Thomas Lovejoy, president, Society
for Conservation Biology, and assis-
tant secretary for external affairs, the
Smithsonian Institution

Nyle C. Brady, United Nations
Development Programme; former
director general, International Rice
Research Institute, and former senior
assistant administrator for science
and technology, U.S. Agency for
International Development

9:30 p.m., Reception

Friday
September 20
700 Clark Hall

7:30 a.m., Registration

8:00 a.m., Introduction

8:15 a.m., Panel presentations
Agricultural Development Meets
Biodiversity. Examples of how some
current development efforts are
becoming more attuned to conserva-
tion and sustainability concerns.

• Reassessing and using traditional
agro-ecological knowledge (Gene
Wilken, Colorado State University,
and USAID Environmental Advisor
for the Caribbean)

• Agroforestry and indigenous
species (Rebecca Butterfield,
North Carolina State and OTS)

• Integrated pest management
(Michael Hoffman, CU)

9:45 a.m., Break

10:15 a.m., Panel presentations
Biological Conservation Meets
Development. Examples of how
efforts to protect biodiversity have
adopted or adapted to development
goals.

• Extractive reserves
(Conrad Reining, Conservation
International)

• Chemical prospecting
(Tom Eisner, CU)

• Biosphere reserves and peripheral
area management
(Katrina Brandon, World Wildlife
Fund and World Bank)

11:45 a.m., Lunch break

1:00 p.m., Panel presentations
New Thinking in Conservation and
Development Organizations. What
various agencies are doing to support
development and biodiversity in
compatible ways.

• The Nature Conservancy
(Geoff Barnard)

• U.S. Agency for International
Development (Sy Sohmer)

• World Bank (Gloria Davis)
• World Resources Institute

(Kenton Miller)
• World Wildlife Fund for Nature

(Gary Hartshorn)

3:00 p.m., Break

3:30 p.m., Panel presentations
Developing Country Initiatives
Supporting Development with
Biodiversity.

• Costa Rica: National Institute for
Biodiversity (INBIO) (Rodrigo
Gamez, president, INBIO)

• Zimbabwe: CAMPFIRE program to
engage local communities in
managing wildlife areas (Simon
Metcalfe, Zimbabwe Trust)

• Central America: New projects for
conservation and development
(David Kauck, CARE/Costa Rica,
and James Barborak, Wildlife
Conservation International)

4:30 p.m., Open forum, with
concluding comments

Memorial Room
Willard Straight Hall

6:00 p.m., Dinner
(Registration required)

8:00 p.m., Presentations with
slides
Living at the Interface
between Conservation and
Development.

Mary Allegretti, president, Institute
for Amazonian Studies, speaking on
rain forest areas in Brazil.

Gary Hartshorn, vice president for
conservation science, World Wildlife
Fund for Nature, speaking on
aqroforestry activities in Peru.

Battle Ground or Common Ground?
When Conservation and Development Meet

Thomas E. Lovejoy is the assis-
tant secretary for external affairs at
the Smithsonian Institution. He is
well known for his research in
conservation biology and for his
public efforts as an environmental-
ist. During his years at the
International Wildlife Fund's U.S.

program, he directed the organiza-
tion toward a focus on rainforest
conservation. Lovejoy founded the
public television series Nature.

Nyle C. Brady worked for 25 years
at Cornell as a soil scientist and
research administrator before
serving as director general of the
International Rice Institute in
Manila, Phillipines, during the green
revolution of the 1970s. He returns
tonight as Senior International
Development Consultant to the
World Bank and United Nations
Development Programme in
Washington, D.C.



Training for
the Future

Are today's students learning the
intellectual and technical skills they
will need to respond to the complex
environmental and social problems of
the future? Graduate training pro-
grams in the natural and social
sciences traditionally emphasize
specialization in a single discipline,
while current issues in conservation
and development often must draw
simultaneously upon the economic,
social, physical, and biological
sciences for solutions. Recognizing
this, the National Science Foundation
has instituted a program of Research
Training Grants. Cornell University
received one of these awards for a
five-year project titled "Ecological and
Social Challenges of Conservation."
The grant will support up to 12

graduate research assistants to
explore the interface between natural
and social sciences in the search for
solutions to the biodiversity and
ecosystem degradation facing our
planet. With faculty mentors, gradu-
ate students will engage in problem-
solving activities through seminars
and workshops and coordinated field
research activities in Latin America.
Initial field studies will be centered in
Costa Rica and the Dominican
Republic.

Projects proposed for Costa Rica
include studies of alternative agricul-
tural techniques, stream biology and
water quality, management of
biosphere reserves, and environmen-
tal education programs for the local
communities. Cathy Pringle, associ-
ate director of the Center for the
Environment's Biological Resources
Program, and Jim Affolter, director of
Cornell Plantations, have taught a
representative conservation educa-
tion program at La Selva biological
station in the lowland rainforests of
Costa Rica. Conservation interns
provided engraved labels for speci-
mens at the station's arboretum and
produced interpretive materials in
Spanish and English describing the
biology, economic importance, and
conservation status of trees of local
interest. This project has increased
visitation by young and old members
of the surrounding communities
(shown left) who want to learn more
about the towering trees that once
covered their farms and pastures.

A project with a two-fold mission
was inititatied in early 1990 with
major support from the Cornell
International Institute for Food,
Agriculture, and Development, in

the Los Haitises region of the
Domincan Republic. Of the 700
square kilometers in this region, 200
are currently protected as Los
Haitises National Park. A recent
study proposes the establishment of
a multiple-use zone surrounding the
park that would be open to condi-
tional use by the local people, like the
children below left.

"The success of the program
depends on the establishment of a
socially and environmentally appro-
priate management plan for this
multiple-use zone," says professor of
rural sociology Chuck Geisler.
Cornell researchers have joined with
Dr. Marcos Peha Franjul (fifth from
left with farmers in photo below) and
other colleagues from the Dominican
Republic to examine the complex
issues surrounding Los Haitises.

The Dominican research agenda
includes studying the root crop
yautia, an important source of starch

, \x

in the local diet and a cash crop for
farmers in over a dozen communities
in and around the park. Because
farmers traditionally clear the forest to
grow yautia, the incorporation of this
practice into a management plan is an
issue of both environmental and social
concern. Research will focus on
alternative crops or expanded oppor-
tunities for yautia production outside
the park.

"An additional goal of this
program is to institute a master's of
science degree program in natural
resources at la Universidad Nacional
Pedro Henriquez Urefia for Dominican
students," according to Jim Lassoie,
chair of Cornell's Department of
Natural Resources. Lassoie and
Dominican counterpart, Hilton Cabral,
will be coordinating this effort.

For more information on this new
graduate training program at Cornell,
contact professor Tim Fahey in the
Department of Natural Resources.

Saturday
September 21

Workshops exploring the
interfaces between biodiversity
fjnd development will be held on
paturday. On Sunday, synthesis
groups will incorporate the
esults of these dialogues into a
statement that lays out the
ationale and strategies for

forking toward the sustain-ability
°f both biological systems and
Agricultural development.

Anyone interested in
participating in the Saturday
Workshops may sign up during
J&gistration on Thursday and
Friday. There is no charge for the
^y-long workshops. Please sign
^ for only one.

[Workshops
:00 a.m.-12.00 p.m. and 1:00 p.m-4:00
p i . (with lunch break 12:00 p.m.-1:00 p.m.)

14 Hollister
Conversion of Forested Areas into Cropped Areas
h impact does agriculture have on deforesta-

How much of a threat is it to biodiversity?
important for development? How can effects/

^ntributions for each be measured and com-
N ? How can negative effects be mitigated?

at policies are appropriate?
ponveners*: Steve Kyle, Agricultural Economics;

l^vid Pimentel, Entomology. Resource Persons:

E. Walter Coward, Jr., Ford Foundation; Mary
Allegretti, Institute for Amazonian Studies.)

306 Hollister
II. Preservation of Genetic Diversity. How can
intelligent and practicable choices be made in
preserving genetic diversity, and what are the
advantages and disadvantages of (a) "pristine"
preservation, such as in gene banks, vs. (b) "in
situ" reserves? How to balance the benefits and
costs of each? How to get support for either or
both? (Conveners: Bill Crepet, Bailey Hortorium;
Margaret Smith, Plant Breeding. Resource Per-
sons: Joel Cohen, USAID; Molly Kyle, Plant
Breeding; James McFerson, USDA Preservation of
Genetic Resources Unit, Geneva; Kevin Nixon,
Bailey Hortorium.)

2Q6 Hollister
III. Reconversion of Wasteland into Agricultural
Land. What are the possibilities and the limits of
ecological restoration? What are the implications
for biodiversity? How can this be done most
beneficially? Should it be discouraged? (Conven-
ers: Gil Levine, Agricultural and Biological Engi-
neering; William Bentley, Yale School of Forestry
and Winrock Int'l. Resource Person: Sergio
Guevara, Institutode Ecologia, Xalapa, Mexico.)

202 Hollister
IV. Biosphere Reserves and Sustainable
Development. What are the costs and benefits?
What are appropriate strategies and extents? How
can "development" in the surrounding areas be
encouraged and controlled? What are the appropri-
ate roles for NGOs? (Conveners: Charles Geisler,
Rural Sociology; James Lassoie, Natural
Resources. Resource Persons; Christine Padoch,
New York Botanical Gardens; Jim Barborak, Paseo
Pantera Project, Wildlife Conservation Interna-
tional, Costa Rica; Hilton Cabral and Marcos Pefia
Franjul, Universidad Nacional Pedro Henriquez
Urena, Dominican Republic; Katrina Brandon,
World Wildlife Fund and World Bank; Geoff
Barnard, International Nature Conservancy.)

312 Hollister
V. Reconversion of Agricultural Lands to Wet-
lands. Why convert agricultural lands to wetlands?
How can agriculture and wetland development be
compatible? (Conveners: Cathy Pringle, Center for
the Environment and Section of Ecology and
Systematics; Garth Redfield, South Florida Water
Management District. Resource Persons: G.
Ronnie Best, University of Florida; Thomas Debusk,
Azurea, Inc.; Donald L. Hey, Wetlands Research,
Inc.; Tammo Steenhuis, Agricultural and Biological
Engineering; Curtis Richardson, Duke University
Wetlands Center.)

362 Hollister
VI. Building Public Consensus on Goals of
Biodiversity and Sustainable Development. How
can the public gain a knowledgeable and balanced
understanding of the issues involved? What is the
role of advocacy groups? Of universities and
schools? Of the media? Of the various professions?
What differences are there between efforts in
developed vs. developing countries? (Conveners:
Jim Affolter, Cornell Plantations; Robert Barker,
Center for the Environment. Resource Persons:
Don Falk, Center for Plant Conservation; Brock
Woods, University of Wisconsin Arboretum; Mark
Richardson, Australian National Botanical Garden;
Simon Metcalfe, Zimbabwe Trust.)

372 Hollister
VII. The Political Economy of Reconciling
Development and Biodiversity Objectives. How
can the stakes of different political, bureaucratic,
economic, and public actors be identified and
assessed? What forums for decision making give
different biases to outcomes? What is the role of
expertise in the process? What coalition strategies
are feasible? (Conveners: Ron Herring, Govern-
ment; Norman Uphoff, CIIFAD. Resource Persons:
Ted Smith, Consultative Group on Biological
Diversity; David Kauck, CARE/Costa Rica; Gloria
Davis, World Bank; Smitu Kothari, Lokayan
[People's Way, NGO alliance], India.)

'Conveners and Resource Persons are members of
the Cornell faculty and staff unless otherwise noted.
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section of the woodland entrance trail
along Beaver Brook. Wooden stairs
now climb a steep and sometimes
slick bank to protect it from damage
caused by scrambling visitors.
Natural areas coordinator Nancy
Ostmanis shown at right on the new
stairs.

Within the bog, the boardwalk
across the floating mat in Mud Pond
also has been improved. This board-
walk was originally constructed
because trampling had damaged the
mat so severely that students ran the
risk of falling through it and up to
their waists in muck.

Trail improvement is an ongoing
process. Plans are underway to
rebuild the steep trail and stairs that
descend from the Judd Falls Road
entrance of the Mundy Wildflower
Garden to the flood plain below. This
is the most popular access fro people
coming to the garden from campus or

» : » .

the Plantations' headquarters area.
Construction began September 12.
During construction the only access
to the wildflower garden will be from
the Caldwell Road parking lot.

News Briefs
Jazz from the Class of '40
On Friday, September 6, students and
staff enjoyed a jazz concert at Beebe
Lake sponsored by the Cornell Class
of 1940. On this hot summer after-
noon the crowd relaxed on the lawn
while listening to the music of the
Christopher Woitach Quartet.

Freshmen volunteers
Eighteen students from CIVITAS
toiled in the 90° heat of Orientation
Week as part of their introduction to
Plantations. One group policed the

edge of Fall Creek at Flat Rocks (with
a little wading on the side). Another
caravanned out to the Palmer/
Adams Tract on Bald Hill in Caroline,
where they helped Plantations staff
clear debris and trash.

Toucans and Tropical Horticulture
A two-week tour of Costa Rica,
cosponsored by Harvard's Arnold
Arboretum and Plantations, is
scheduled for next February. Planta-
tions horticulturist Doug Spencer will
conduct a hands-on workshop at the
Wilson Botanical Garden that will be
followed by an eight-day ecological
tour. For information call 255-3020.

A Break in the Cycle
Plantations has expanded and
formalized its approach to holistic
plant health. With the recent addition
to the staff of an Integrated Pest
Management (IPM) coordinator, the
future looks dim for the battalions of
Japanese Beetles feeding and breed-
ing in Plantations' gardens.

Assistant Director for Horticul-
ture Mary Hirshfeld describes IPM as
"plant healthcare with an emphasis
on prevention." When someone on
the staff notices a problem with a
plant, IPM coordinator Donna Levy is
notified. She follows up with a
diagnosis and recommendations for
treatment. Records are kept of
mechanical as well as chemical
treatments and their success is noted
for future reference.

According to Levy, the program
is intended to improve plant perfor-
mance and the quality of mainte-
nance while minimizing the use of
chemicals. Hirshfeld emphasizes the
importance of considering more than
just the type of plant and its pest or
disease. A plant appropriately
selected for its site that is healthy and
well-grown is more likely to survive
its trial without human intervention.

For the beetles, IPM is the
beginning of the end. Their popula-
tion is reduced through both me-
chanical and chemical treatment. The
worst infestations are sprayed at their
peak on the most vulnerable plants.
Beetles are manually removed and

destroyed where possible.
But this is not the worst of it for

the beetles. The trap shown below is
luring adults with hormonal and
floral scent bait, thus interrupting
breeding. If enough are trapped the
number of egg-laying females will
decline. In the case of Japanese
Beetles, this has a two-fold benefit.
Trapping prevents the larval stage,
which develops underground, from
feeding on and damaging turf grass
roots before emerging in July to feast
on roses and other attractive plants.

IPM is a long-term commitment
to pest management and one element
is the accumulation of historical data,
says Hirshfeld. By regularly checking
Plantations' traps, information for
future reference is collected on the
way the population grows and
changes throughout the season.

Education Program

BONSAI DAY
Saturday, October 19
11:00 a.m. to 3:00 p.m.
Exhibit of Mature Plants

Demonstration of Techniques
Sale of Plants and Supplies

Plantations Members and
Children under 12: FREE
General Admission: $2

Sponsored by Finger Lakes Bonsai Society and
Cornell Plantations

FALL COURSES 1991*

WHEAT WEAVING

INSTRUCTOR: Denise Jones, Co-owner of
"Natures' Creations"
SESSION: Mondays, September 23, 30 and
Wednesday, September 25

7:00 to 9:00 p.m.

HERB USE THROUGHOUT THE CENTURIES

INSTRUCTOR: 7 Song, Naturalist
SESSION: Thursday, September 26 and
Wednesdays, October 2, 9,16

7:00 to 9:00 p.m.

WET AND DRY COLOR MEDIA

INSTRUCTOR: Bente King, Botanical Illustrator,
Bailey Hortorium, Cornell University
SESSION: Tuesdays, September 24 and October 1, 8,
15, 22, 29

7:00 to 9:30 p.m.

BLACK AND WHITE MEDIA

INSTRUCTOR: Bente King, Botanical Illustrator,
Bailey Hortorium, Cornell University
SESSION: Wednesdays, October 23, 30, and
November 6,13, 20

7:00 to 9:30 p.m.

FORAGING FOR WILD MUSHROOMS

INSTRUCTOR: Scott Camazine, M.D., Neurobiol-
ogy and Behavior, Cornell University
FIELD TRIPS: Saturdays, October 5,12

9:00 a.m. to 1:00 p.m.

THE MAPLE FAMILY

INSTRUCTOR: Rick Bogusch, Landscape Designer,
Cornell Plantations
FIELD TRIP: Saturday, October 12

2:00 p.m. to 4:00 p.m.

RAIN FOREST TO HOUSE PLANTS

INSTRUCTOR: Doug Spencer, Horticulturist,
Cornell Plantations
WORKSHOP: Saturday, October 26

9:00 a.m. to 2:30 p.m.

* Preregistration is required. For a free brochure
including more detailed information and fees
call 255-3020 or write Cornell Plantations, One
Plantations Road, Ithaca, New York 14850-2799.

Garden Gift Shop

Books on Botany, Biology, and
Horticulture

Sundials and Containers
for the garden

Aprons, Wreaths, Herbal
Blends and Posters for the home

Notecards and Ornaments
Ecologically appropriate Cotton
Teeshirts and Shopping Bags for

the entire family.

Gifts for the
Harvest and Holiday

Seasons
OpenWeekdays 8 a.m.-4 p.m.

Seasonal Weekend Ho u rs:
10-5 Sat., 11-5 Sun.

Lewis Headquarters Building
255-3020


