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Akwe:kon opens
As drumbeats echoed off nearby dormitories,
Cornell and Iroquois leaders accepted
greetings from residents of Akwe:kon and
spoke the words that dedicated the univer-
sity's new home for the American Indian
Program.

Cornell Life
"You really get to know people when you
sleep under a tarp with them," said one
freshman after he hiked four days in the
Black Forest as part of a new-student
orientation program. One group met up with
a bear.

Poolside manner

Chris Hildreth

Senior Vice President James E. Morley Jr. (center) talks with student orientation counselors during an Aug. 30 recep-
tion at the home of President Frank H.T. Rhodes. The counselors help newly arriving freshmen adjust to campus life.

Freshmen wrestle with play's moral dilemmas
U-Hall 1*8 Sept. 1 discussion of "Miss

Evers' Boys," a play based on the Tuskegee
Study of Untreated Syphilis in the Male
Negro that freshmen were encouraged to
see during orientation, reflected anger and
concern aroused by the show.

"To think that only one year before I
was bom this was still going on!" said
Anna Molander, who was shocked to learn
about the study that lay behind the play. "I
would have thought that by 1972, after
Martin Luther King and everything, this ra-
cial tension would have been gone."

These dozen freshmen, in discussions
with professors Ari Van Tienhoven and Pe-
ter McClelland, wrestled with the moral di-
lemmas in the story of Eunice Evers, a

nurse in rural Alabama who looked after
four tenant farmers who were part of the
Tuskegee Study, a 40-year study of syphilis
in men that was allowed to continue, even
after penicillin became available to treat the
disease in 1946.

The students knew the characters well
and referred to them by name: Miss Evers,
caught between her duties as a nurse and
her feelings for the men in her care; Dr.
Douglas, a white doctor from the North
who insisted for the sake of science that the
experiment be carried out until the point of
death; Dr. Brodus. a black doctor from Tus-
kegee who cooperated with Douglas in part
to be able to prove that the effects of syphi-
lis are the same in whites and blacks; the

Inside: a slightly different format
This week's Chronicle has a slightly different format. The Job Opportunities

section of Cornell Employment News appears on the final three pages of the news-
paper. In Employment News' usual place is a Cornell Chronicle Special Report on
the university's efforts to promote diversity on the campus.

The special report highlights significant results of the annual report on the status
of women and minorities, which Joycelyn Hart, associate vice president for human
relations, prepared and presented last May to the Board of Trustees.

We also feature Provost Maiden C. Nesheim's appointment of a new Human Re-
sources Development Council and several articles on specific problems in the effort
to broaden campus diversity.

Over the coming weeks, we intend to experiment with a number of other tech-
niques to improve the quality of our on-campus communications. Your suggestions
and recommendations for such Chronicle changes are invited. Recognizing that
space in a weekly publication of this type is extremely limited, we will nonetheless
consider the inclusion of op-ed pieces by members of the university community,
letters to the editor, point-counterpoint dialogues and other vehicles to promote the
informed discussion of high-priority issues.

Please let us know your thoughts by sending a note to me at 305 Day Hall.

Henrik N. Dullea
Vice President for University Relations

four tenant farmers who called themselves
and their dance band "Miss Evers' Boys."

In all, 19 freshman discussion sections
were scheduled for Sept. 1, 2 and 3. Uni-
versity officials hoped that "Miss Evers'
Boys" would provide an educational re-
source for raising issues related to medical
ethics, research and race. It did.

"I was confused by it," said Tannia
Horodeczny. "I wanted to be angry at Miss
Evers for letting the experiment go on; but
she trusted the doctors, and I couldn't be
angry at her for that. I wanted to be angry
at the doctor, but he didn't see the men as
valuable any more than today people see
animals as important. If experimenting
could mean helping thousands of others,
then they were justified in their own eyes.

"Everybody thought they were doing the
right thing. It made me sad this could hap-
pen and confused because I was angry, but
I couldn't place the blame on anyone."

Some students analyzed the play in
terms of right and wrong; others analyzed
the circumstances that allowed it to happen.

"It would've been better if she had told
the truth. If the men had known, maybe
they would have volunteered. Outright
lying was wrong," said Andy Brothers.

Tony Sotomayor was more perplexed,
because "the doctors and the U.S. govern-
ment all believed they were doing the right
things to conduct the experiment to see the
effects of the disease and that this was nec-
essary to further medical science."

In defending the doctor from Tuskegee,
Darrin Miles said, "Don't forget that one of
the reasons for the experiment was to prove
that there were no differences between
blacks and whites as far as syphilis."

"The thing that struck me about the play
was how far America has come in its his-
tory," Miles added, echoing a point raised
by McClelland, an economic historian who
opened the discussion by remarking on the

Continued on page 2

New law bans
'tampering'
with animals

A new state law making it a crime to
tamper with animal-based research protects
the work of scientists and the public's long-
range health interests as well as protecting
the animals themselves, according to Cor-
nell advocates of the measure.

Signed into law July 26 by Gov. Mario
Cuomo and slated to take effect Nov. 1, the
amendment to the New York State Agricul-
ture and Markets Law makes tampering
with animal-based research — including
scientific data from animal experiments —
a Class E felony. Offenders can be as-
sessed fines, court costs, damages and the
cost of duplicating experiments.

The same law also prohibits the release
of farm animals that are used in food or
fiber production, animals used in education
and those that are infected with human-dis-
ease-causing organisms.

"This law should be a deterrent to those
who would impede progress of biomedical
research," said Dr. Fred W. Quimby, direc-
tor of the Cornell Center for Research Ani-
mal Resources. "Tampering with research
can destroy someone's lifelong work," said
the veterinary scientist, whose center super-
vises the use of animals in teaching and re-
search at the university. "Tampering also
deprives society of the benefits of biomedi-
cal research — a better treatment for dis-
ease or an improved diagnostic procedure
— and it is a waste of taxpayers' money,
since most biomedical research is publicly
funded," Quimby said. "Furthermore, dis-
ruption of research or the theft of data often
means that animals have to go through the
experiments all over again."

Until the bill was passed, trespassing
was the most serious charge that could be
brought against someone who broke into
research laboratories.

"The replacement value of an animal in
biomedical research is not 72 cents a
pound; it can be tens of thousands of dol-
lars," said Quimby. He pointed to a theft of
two goats from a Cornell facility that
started as a high-school-students' prank:

The youngsters probably didn't know
that the seemingly ordinary animals were
one of the few sources in the United States
of a substance used in the diagnosis of hu-
man thyroid disease. The animals were not
harmed, and they soon returned to their
"job" of making the thyroid test material.
The replacement value of the two goats
would exceed $100,000, Quimby said.

Noting that one animal-rights organiza-
tion recently killed animals that it had "lib-
erated" — because the organization could
not provide proper care and facilities —
Quimby said that animals involved in re-
search in the United States are guaranteed
humane care by federal and state laws.

Much of the animal-based research, par-
ticularly at veterinary colleges and in veteri-
nary pharmaceutical laboratories, aims to
benefit the animals themselves, said
Quimby, one of the founding members of
an organization that urged passage of the
anti-tampering law. That organization, the
Health, Safety and Research Alliance of
New York State, asked that the bill, which
would have applied only to farm animals,
pertain to research animals, as well.

"At Cornell University we have wit-
nessed stolen animals, stolen research data,
defacing and physical damage to animal fa-
cilities and threats upon the lives of our in-
vestigators," Jack W. Lowe, director of the
Cornell Office of Sponsored Programs,
wrote to Cuomo, asking the governor to
sign the anti-tampering law.

—Roger Segelken
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So, how's it going?

Peter Morenus
Brad Lane, a transportation planner with the Office of Transportation Services, interviews Patricia M. Dougherty,
registrar for the College of Arts and Sciences, while riding the bus from B-Lot to Central Campus. Lane was ques-
tioning riders about the university's new transportation plan as part of a pilot survey that will be expanded into a
larger survey effort in the weeks ahead.

BRIEFS

• Employee Day: A chicken barbecue and
an evening football game against Colgate
will be featured during the 17th annual Em-
ployee/Family Day on Saturday, Sept. 28.
The barbecue will be in Barton Hall from
4:30 to 6:30 p.m.; the Big Red's game
against Colgate will begin at 7 p.m. at Sch-
oellkopf Field. Combination football/bar-
becue tickets can be purchased for $5 from
Sept 9 to 25; football-only tickets, at $3
each, can be purchased from Sept. 9 to 27.
Tickets will be sold at the Campus Store
Service Center, the Cornell Recreation Club
(165 Day Hall) and the Alberding Field
House ticket office. The Employee/Family
Day activities are sponsored by the Office
of Human Resources, Employee Assembly,
Department of Athletics and employee-
elected trustee.

• Student injured: Sophomore Michael L.
Hill was injured while diving from a rock
ledge about 25 feet high into a pool of wa-
ter in Fall Creek gorge on Aug. 28 when he
hit rocks below the water, according to the
Department of Public Safety. At the time,
Hill was one of as many as 200 people in
Fall Creek below the suspension bridge,
Public Safety officials said. Officials said
that the area below the suspension bridge is
off limits for swimming. Hill was treated at
Tompkins Community Hospital for contu-
sions to his lower back.

• Leaders: Leadership Tompkins, an eight-
month program of seminars and workshops
presented by Tompkins County leaders to
develop leadership skills in the community,
is accepting applications for its fifth year,
which begins in October. Members of the
Cornell community who wish to apply
should submit a letter of application of the
Office of Community Relations, 110 Day
Hall, by Sept 11.

• Nursery: The University Cooperative
Nursery School in Room 227 of Robert
Purcell Union, recently accredited by the
National Academy of Early Childhood Pro-
grams, will be holding an open house and
garage sale from 9 a.m. to noon on Sept. 7.
The school serves children from ages 3 to 5.

• Museum volunteers: The Herbert F.
Johnson Museum of Art is seeking volun-
teers and docents. A variety of positions
are available. Docents will leam about the
museum's permanent collection and special
exhibitions and be trained to give tours and
workshops. Museum volunteers may
choose to provide assistance in the educa-
tion department or with the membership
and travel programs, among other opportu-
nities. An orientation session of potential
volunteers and docents will be held at the
museum Sept. 21 at 1 p.m.; registration is
required by Sept 13. To register, call 255-

6464; those interested in the membership
and travel departments should ask for Linda
Schwager.

• Chimes concerts: Visitors are welcome
at all chimes concerts in McGraw Tower.
The tower opens approximately 10 to 15
minutes before each concert. The concert
schedule is: weekdays, 7:45 a.m., 1:10 p.m.
and 6 p.m.; Saturdays, 9:55 a.m., 1:10 p.m.
and 6 p.m.; and Sundays, 10:45 a.m., noon
and 6 p.m.

• Legal notice: In compliance with the
New York State Alcoholic Beverage Con-
trol Law, notice is hereby given that liquor
license numbers OP-00299-252 and OP-
00298-252 have been issued to Cornell
University, DBA Kegglers Pub, Helen
Newman Hall, and to Cornell University,
DBA Moakley House, Warren Road, re-
spectively, to sell liquor under the Alco-
holic Beverage Control Law for on-prem-
ises consumption.

• Guitar lessons: Guitar lessons for begin-
ners (7 p.m.) and intermediates (8 p.m.) will
be offered on Mondays, starting Sept. 9, in
the North Room of Willard Straight Hall.
The course, taught by Phil Shapiro, costs
$40, payable at the first lesson. Registra-
tion is at the first lesson. For more informa-
tion, call Shapiro at 844-4535.

UK debaters
to compete
here Sept. 10

A national debate championship duo
from Britain will argue that "The American
Dream is a Nightmare" in a debate against
Cornell students on Sept. 10.

The debate, open to the public, will be-
gin at 8 p.m. in Alumni Auditorium, Ken-
nedy Hall. The audience will be asked to
determine the winner.

Representing Britain will be Kim
Preston, who has won many of England's
top trophies while debating for Birmingham
University, and Helen Berry, a history stu-
dent at Durham University.

Defending America's honor will be jun-
ior Jeremy Rosen, student director of Cor-
nell"s team, and senior Linda Cove, presi-
dent of the Delta Sigma Rho/Tau Kappa
Alpha Honor Society on campus.

Jewish Center
offers Kosher meals

The Kosher Dining Hall of the Center
for Jewish Living is again offering meals to
the Cornell community, according to Larry
I. Palmer, vice president for academic pro-
grams and campus affairs.

Palmer said in a brief statement that
"regular meals are being provided at the
center for students living there and for non-
resident students, faculty and staff who
agree in advance to take all their meals in
the Kosher Dining Hall."

The Center for Jewish Living is not part
of Cornell. The 40-person residence and
adjacent dining hall were built and are oper-
ated by the National Council of Young Is-
rael on property leased from Cornell at 106
West Ave., just below the Law School.

During periods since the dining hall's
opening in the spring of 1989, Cornell Din-
ing- had helped operate the facility in re-
sponse to requests by the National Council.
There was no such request for this year,
Palmer noted, and the dining plan will be
operated independent of the university.

"Although we will not be directly in-
volved," Palmer said, "we will continue to
work with the National Council and any
other appropriate groups or individuals, in-
cluding alumni, to ensure that observant
Jewish students are made to feel at home at
Cornell."

Rape investigated;
larceny charged

Cayuga Heights police are investigating
an alleged acquaintance rape of an 18-year-
old Cornell student Sept. 1 in a North Cam-
pus townhouse. The Tompkins County dis-
trict attorney's office is reviewing evidence
in the case.

Also, a Cornell sophomore, Andre E.
Jackson, was charged by Tompkins County
sheriffs investigators with third-degree
grand larceny and second-degree forgery.
He allegedly cashed almost $10,000 in sto-
len checks at a local bank, officials report.
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progress both blacks and women have made
in the last half century.

Van Tienhoven introduced insights from
his work as a reproductive physiologist and
experimental scientist who conducts re-
search with animals.

"I couldn't help thinking that Dr.
Douglas could be me, 20 years from now,
defending the use of animals for experi-
ments," he said, referring to the charges
that research on animals is immoral. "It's
important to remember not to judge 1932 by
the norms of 1990," he added.

Van Tienhoven suggested contemporary
parallels: the testing of new drugs on pris-
oners who consent to experimentation in
exchange for reduced sentences; the CIA's
experimentation with LSD on members of
the armed forces without their consent; and
the Army's instruction to soldiers in the
Gulf War to take an anti-bacterial warfare
vaccination even though it had not been ap-
proved by the Federal Drug Administration.

— Carole Stone

GRADUATE BULLETIN

Late registration: Bring student ID card
to the Registrar's Office, 222 Day Hall.

Course enrollment: Continues through
Sept. 20. Students who completed pre-
course enrollment forms last spring do not
need to complete a course enrollment form;
if there is a change in their schedule, they
should complete a drop-and-add form.

Writer's block: A workshop on disser-
tation writer's block starts Sept. 17 and con-
tinues on Tuesdays, 3:30 to 5 p.m. Register
before Sept. 16 at the Dean of Students Of-
fice, 103 Barnes Hall, 255-3608.

Faculty meeting: There will be a gradu-
ate faculty meeting Friday, Sept. 6, 4 p.m.,
in Sage Graduate Center, to vote on August
degrees.

TA workshop: A teaching assistant
workshop will be held Saturday, Sept. 14;
registration forms are available at graduate
field offices or B41 Day Hall. Phone 255-
8427 for information; there is no charge for
students.
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Pageantry marks opening of American-Indian house
As American-Indian voices and drumbeats echoed off

North Campus dormitories Sept. 2, Cornell and Iroquois
leaders marched along a curving walkway, accepted greet-
ings from "[fib-residents of Akwe:kon, and spoke the words
that dedicated the university's new home for the American
Indian Program.

Construction started March 1 on Akwe:kon, a T-shaped
building with rounded roof lines that reflect the structures
of the American Indians who occupied the Northeast.
Across the front of the earth-colored, wood-shingled build-
ing, a blaze of purple and an array of windows replicate the
Hiawatha Belt, the beaded wampum that is regarded as the
founding document and constitution of the Iroquois Confed-
eracy. That belt and two others, which were recently re-
turned to the Iroquois by New York's State Museum and
are the inspiration for decorative paintings on the building's
exterior, were on display at the opening ceremonies.

Akwe:kon, which was built and furnished at a cost of
about $2 million, contains rooms for 35 undergraduate stu-
dents — about half of them non-Indian — as well as fac-
ulty-in-residence and guest quarters, a community/seminar
room, a library and office space for the American Indian
Program. The building, at the corner of Triphammer and
Jessup roads, is located on lands of the Cayuga Nation, as
Cayuga Chief Frank Bonamie, the first speaker in the dedi-
cation ceremonies, reminded the crowd.

Bonamie, a businessman and one of the few American
Indians who was not costumed for the affair, traced the
Cornell American Indian Program back to the 1970s, when
then-President Dale Corson named an ad hoc committee
that he headed, and then-Provost Keith Kennedy found a
temporary Indian House. Barbara Abrams, now the univer-
sity's senior assistant director of financial aid. was the one-
person staff and advocate for American-Indian students at
Cornell, Bonamie said, until Dean David R. Call of the
College of Agriculture and Life Sciences created the
American Indian Program in 1981.

Ten years later, Bonamie said, one result is "this fine
and majestic building that embodies the spirit and meaning
of our people." Akwerkon is a Mohawk word meaning "all
of us" and is pronounced "ah-GWAY-goh."

Irving Powless. an Onondaga chief and secretary of that
Iroquois nation, took history even further back, to the
1600s, when his ancestors made a coexistence pact with the
Dutch settlers.

"We said that we, the Haudenosaunee, will allow you to
live with us on Turtle Island — our name for Mother
Earth," Powless said. "We will travel through life, coexist-
ing, and recognizing and respecting each other's differ-
ences, cultures, laws, governments and each other's ways.
This is something that is attempted by a world that is unable
to do so in 1991."

Chris Hildrelh
Irving Powless (left), a chief of the Onondaga Nation in Central New York, is greeted by Cornell student
Tiffany Herard before Sept. 3 dedication ceremonies for Akwe:kon, the new American Indian house. Most
residents of the 35-student house, where about one-half the occupants are non-American Indian, dressed in
traditional costume for the dedication.

President Frank H.T. Rhodes called Akwe:kon "an in-
spired combination of cultural tradition and all that is best
in contemporary culture. In a period when university build-
ings are said to be bland and make no statement of context
or content, I want to pay tribute to everyone who has taken
part in the development and design of this outstanding
building." Rhodes noted that the building's architects,
Flynn and Battaglia, had three American Indians on their
design team, "two of them Cornelh'ans, I am proud to say."

Until Bonamie and Abrams created the forerunner of the
American Indian Program, Rhodes observed, "a pathetically
small number of Native American students found their way
to campus. That trickle of numbers began to grow and now,

with the establishment of the American Indian Program, has
reached a total of 80 students. This house will help to be
supportive of that outstanding program."

A gift exchange concluded the dedication as Rhodes
presented Chief Powless with a Steuben glass eagle.
Powless said the university's gift "will remind our people of
the commitment Cornell University has made to Native
American people."

An Iroquois sweetgrass basket, which Powless presented
to Rhodes, symbolizes "the young students we are sending
to you, in search of education, so that they can expand their
lives."

— Roger Segelken

Childhood stress can help women
cope with depression as adults

Mild childhood traumas appear to help women cope
with adult depression, if their childhood stresses were
handled well and instilled a sense of resourcefulness and
resiliency, according to researchers at Cornell and at North-
ern Illinois University.

Although researchers and practitioners in the field of
mental health have long believed that childhood stresses
can leave a person vulnerable to adult depression, "children
may learn coping mechanisms from seeing a family work
together to manage a crisis, and that gives them better cop-
ing skills for adulthood," according to Kay B. Forest, assis-
tant professor of sociology at Northern Illinois and one of
three authors of a paper delivered at the American Socio-
logical Association meeting in Cincinnati.

The study by Forest; Phyllis Moen, associate professor
of human development and family studies at Cornell; and
Donna Dempster-McClain, a research associate in human

"Tlic idea of women as melancholy,
mentally aberrant and prone to mental
illness is not so. Social environments, ivhen
they are unsupportivc, make women more
vulnerable.'

— Kay B. Forest

development and family studies here, investigates a range
of childhood stresses that might be precursors to depression
as a response to other stressful events later in life.

According to the researchers' model, which is called
life-course analysis, children cope with stressful events
through a variety of adaptive behaviors and may appear to
cope with them successfully at the time; however, stressful
later life events may trigger the earlier distress responses.

A child whose parents divorce, for example, may be
upset at the time of the divorce but then appear to adjust;
however, if as an adult she goes through a divorce of her
own, the experience may re-stimulate old feelings from
childhood that will affect her feelings about her own di-
vorce.

According to the model, children develop negative cop-
ing patterns just as easily as they develop positive ones.
They may, for example, reject criticism instead of learning
from it. They may come away from a situation believing

they cannot improve it or master it; they may develop an
unconscious feeling that the situatipn is hopeless, and fall
into depression.

But Forest and Moen found that women who experi-
enced mildly stressful events during childhood were less
likely to respond with depressive symptoms to distress-pro-
voking situations faced as adults than were women who did
not have stressful family backgrounds. Evidently, they
learned more from the experiences than they lost.

The study's findings are based on a sample of adult
daughters drawn from a population of the Cornell Women's
Roles Project. Data for that project was first collected in
1956 in a medium-sized city in upstate New York. For this
study, women who participated in the first survey were lo-
cated and re-interviewed in 1986, and a random sample of
their daughters was also interviewed. The study surveyed
205 women.

Depressive symptoms were measured using a modified
version of the Center for Epidemiological Studies' depres-
sion scale.

Childhood stresses were defined as the death of a loved
one, changes in family structure due to divorce or remar-
riage, and periods of strain such as major illness or accident
to a family member, a father's prolonged absence due to
business or military service, or parental unemployment.
(Loss of a mother or primary caretaker was not a factor in
this study, since the study surveyed living mothers and
daughters.) Adult stresses included death of a spouse, di-
vorce, separation or a major illness or accident.

The study found that as children, women from working-
class and middle-class backgrounds experienced approxi-
mately the same types and frequency of traumas.

However, women who came from middle-class families
appeared to learn better coping patterns than did women
from working-class families, who tended to fall into depres-
sion later in life.

One exception to this was working-class women who
gained middle-class status in adulthood.

The paper concludes that "milder childhood stressors
stimulated a relatively uncomplicated adaptive family envi-
ronment from which women were able to garner life-course
coping strategies and later generalize them to their experi-
ences as adults."

Forest added, "The idea of women as melancholy, men-
tally aberrant and prone to mental illness is not so. Social
environments, when they are unsupportive, make women
more vulnerable."

— Carole Stone

Meeting explores
microchip failures

Scientists from leading computer companies
and universities will meet Sept. 11 to 13 on campus
for the first international workshop on a problem
threatening the next generation of computer chips.

The difficulty faced by chip manufacturers con-
cerns still-experimental chips planned for commer-
cial release later in the '90s, according to Che-Yu
Li, a materials-science professor who co-organized
the workshop with Paul Totta of IBM.

The purpose of the workshop, he added, is to
explore the scientific basis for this problem, which
is not yet fully understood, and to examine ap-
proaches to possible solutions.

The conference is sponsored by the Materials
Science Center and the National Nanofabrication
Facility at Cornell as well as IBM Corp. and the
American Vacuum Society.

"All of the major companies are doing extensive
research on this problem," said Li. In 1988 he was
the first person to advance a theory, based on fun-
damental metallurgical mechanisms, to explain the
phenomenon, which involves the fracturing of ul-
trathin metal lines on the chips.

Workshop speakers will come from companies
such as IBM, Matsuhita Electronics Corp., Fujitsu
Ltd.. Intel and NEC, as well as from government
and universities. Li said the attendance is signifi-
cant because competitive pressures have made
manufacturers reluctant to discuss the problem
publicly. Fracture of the metal-alloy lines begins
with the cooling that follows fabrication of the
chips. The resultant tiny voids that can exist be-
tween grains of metal can grow while the chip is
just sitting on a shelf until eventually a fracture
occurs.'

"The thinner the wire, the greater is the chance
of failure," he said.

The one-megabit commercial chips most widely
used today contain wires that are a micron wide (a
micron is a millionth of a meter) and are not par-
ticularly vulnerable to fracturing. Failure will be a
problem, Li said, in more advanced chips not yet
available commercially, such as the 64 megabit
chip that uses lines 0.3 microns in diameter.

— William Holder



4 September 5, 1991 Cornell Chronicle

CALENDAR
All items for the Chronkle Calen-

dar should be submitted (typewrit-
ten* double spaced) by campus mall,
ILS. mail or In person to Joanne Ha*
navaa, Chronicle Calendar, Cornell
News Service, Village Green, 340
Hanslraw Road.

Notices should be seat to arrive 10
days prior to publication and should
include the name and telephone
number of a person who can be
catted if there are questions.

Notices should also include the
subheading of the calendar in which
the item should appear.

DANCE
Cornell International Folkdancers

All events are open to the Cornell Commu-
nity and general public. Admission is free, un-
less stated otherwise. For further information,
call 257-3156.

Beginner's Night, with special teaching all
night, 7:30 to 10:30 p.m., Sept. 8, Memorial
Room, Willard Straight Hall.

Israeli Folkdancing
Israeli folkdancing, Thursdays, 8:30 p.m.,

Edwards Room, Anabel Taylor Hall.

EXHIBITS
Johnson Art Museum

The Herbert F. Johnson Museum of Art,
on the corner of University and Central ave-
nues, is open Tuesday through Sunday from
10 a.m. to 5 p.m. Admission is free. Tele-
phone: 255-6464.

"Cathedral Paintings," an exhibit by Mi-
chael Boyd, a professor in the Department of
Design and Environmental Analysis, through
Sept. 8. A professional artist, Boyd has shown
his work throughout the United States. His ca-
thedral series features five acrylic paintings as
well as drawings related to French cathedrals
from the Early Gothic period through the High
Gothic style.

"And I Walk on a Loose Rope to the End of
My Dreams," a selection of recent photography
by Jean Locey, an associate professor in the Art
Department. The exhibition will feature six
"grids" Ektacolor RA prints, 72-by-72 inches,
created with funds received from a Guggen-
heim Fellowship, through Sept. 8.

Center for Jewish Living
"Transitions," by Shari Silvey, will be on

display at the Gallery of Art, Center for Jewish
Living, 106 West Ave., through Oct. 11.

Sibley Fine Arts Library
"One-of-a-Kind Artist's Books," an exhibit

by three Cornell employees, Jane Axamethy,
geology; Jean Frank, Boyce Thompson Insti-
tute; and Catherine Kuhl, electrical engineer-
ing, through Sept. 15. The artists were enrolled
in the Artist's Book Summer Session course
taught by Laurie Sieverts Snyder.

Willard Straight Hall
Willard Straight Hall's Art Gallery presents

"Cigar Box Series," new oil paintings, collages
and drawings by Ithaca artist Tim Merrick,
Sept. 9 through Sept. 20.

FILMS
Films listed are sponsored by Cornell Cin-

ema unless otherwise noted and are open to
the public. All films are $3.50 except weekend
films (Friday and Saturday), which are $4.50
($4 for students). All films are held in Wil-
lard Straight Theatre except where noted.

Thursday, 9/5
'Truth or Dare" (1991), directed by Alex

Keshishian, with Madonna, 7:25 p.m.
"Say Anything..." (1989), directed by

Cameron Crowe, with John Cusack, lone Skye
and John Mahoney, 10 p.m.

Friday, 9/6
"Eating" (1991), written and directed by

Henry Jaglom, with Lisa Richards, Mary Crosby
and Gwen Welles, 7 p.m., Uris.

"Chronicle of the Years of Embers" (1976),
directed by Mohamed Lakhdar-Hamina, with
Jorgo Voyagis, Mohamed Lakdar-Hamina and
Larbi Zekkal, 7:30 p.m.

'Truth or Dare," 9:25 p.m., Uris.
"Say Anything...," 11 p.m.
'Truth or Dare," midnight, Uris.

Saturday, 9/7
"My Twentieth Century" (1990), written and

directed by lldiko Enyedi with Dorotha Segda
and Oleg Jankowski, 7:15 p.m., Uris.

"Napoleon" (1927), directed by Abel Gance,
with Albert Dieudonne, 7:30 p.m.

"Eating," 9:30 p.m., Uris.
"Truth or Dare," midnight, Uris.

Sunday, 9/8
"Films of Yoko Ono," 2 p.m., Johnson Mu-

seum (free).
"Napoleon," 2 p.m.
"Omar Gatlato" (1976), directed by Merzak

Allouache, with Boualem Bannani, Aziz Degga
and Farida Guennaneche, 7:30 p.m., Uris.

"Truth or Dare," 8 p.m.

Monday, 9/9
"Learning to Dance in Bali," "Trance and

Dance in Bali," "Bali Today," "Dances of Bali:
Barong" and "A Recital of Music and Dancing,"
sponsored by the Southeast Asia Program, 4
p.m., Willard Straight Theatre.

"Eating," 7:05 p.m.
"Ugetsu" (1953), directed by Kenji

Mizoguchi, with Machiko Kyo, Masayuki Mori
and Kinuyo Tanaka, 9:30 p.m.

Tuesday, 9/10
"My Twentieth Century," 7:45 p.m.
'Truth or Dare," 10 p.m.

Wednesday, 9/11
"Babette's Feast" (1987), directed by Gabriel

Axel, with Stephane Audran, Birgitte Federspiel
and Bodil Kjer, 7:40 p.m.

"Field of Dreams" (1989), directed by Phil
Alden Robinson with Kevin Costner, Amy Madi-
gan, Ray Liotta and James Earl Jones, 10 p.m.

Thursday, 9/12
"A Wife For My Son" (1982), directed by Aii

Ghalem, with Keltoum, Samia Bega and Rahim
Lalloui, 4:30 p.m. (free).

"Impromptu" (1991), directed by James Lap-
ine, with Judy Davis, Hugh Grant and Julian
Sands, 7:30 p.m.

"Sleeping With The Enemy" (1991), directed
by Joseph Ruben, with Julia Roberts, Patrick
Bergin and Kevin Anderson, 10 p.m.

LECTURES
A.D. White Professors-at-Large

"Nature, Nurture and Psychopathology: A
New Look at an Old Topic," Michael L. Rutter,
Institute of Psychiatry, University of London,
Oxford University and A.D. White Professor-at-
Large, Sept. 5, 4:30 p.m.. Alumni Auditorium,
Kennedy Hall.

"Beheading, Bagging, Veiling and Mutilating
Women in Myths of Masquerade," Wendy
O'Flaherty Doniger, the Mircea Eliade Professor
of the History of Religions, University of Chi-
cago, and an A.D. White Professor-at-Large,
Sept. 9, 4:30 p.m., Alumni Auditorium, Kennedy
Hall.

Communication
"Video Games — Effects and Implications,"

Steven B. Silvern, Auburn University, Sept. 6,
2:30 p.m., Alumni Auditorium, Kennedy Hall.
A panel discussion by faculty members and a
question-and-answer period will follow.

East Asia Program
Hu Shih Professorship
"Reflections on Modern Chinese Thought,"

Yu Ying-shih, Hu Shih Professor of Chinese
Studies at Cornell and the Michael Henry Strater
University Professor, Princeton, will be giving
three lectures: "Hu Shih and Intellectual Break-
throughs in 20th-century China," Sept. 5, 4:30
p.m., 230 Rockefeller Hall; "Radicalism vs. Con-
servatism in Modem Chinese Thought," Sept.
10, 4:30 p.m., 230 Rockefeller Hall; "History
and the Crisis of National Identity in Modern
China," Sept. 12, 4:30 p.m., 230 Rockefeller
Hall.

Mathematical Sciences Institute
"Algorithms in Intersection Theory," W.

Vogel, University of Halle, Germany, Sept. 9,
3:30 p.m., 328 White Hall.

"A Converse to Bezout's Theorem," W.
Vogel, University of Halle, Germany, Sept. 10,
4:30 p.m. 328 White Hail.

Religious Studies
"Are Structural and Historical Approaches to

Myth Incompatible?: Reflections on Translating
Bonnefoy's Mythologies," Wendy O'Flaherty
Doniger, the Mircea Eliade Professor of the His-
tory of Religions, University of Chicago, and an
A.D. White Professor-at-Large, Sept. 10, 4:30
p.m., 134 Goldwin Smith Hall.

South Asia Program
"Bharata Natyam: The Tanjore Court Style,"

lecture/demonstration by Kay Poursine, co-spon-
sored by the Indian Students Association, Sept.
5, 4:30 p.m., Kaufmann Auditorium, Goldwin
Smith Hall.

MUSIC
Department of Music

Mozart Festival: The Apollo Ensemble with
soloists Elizabeth Field, Zvi Meniker and An-
drew Willis and conductor John Hsu, Sept. 7,
8:15 p.m. in Bailey Hall. The all-Mozart pro-
gram includes Mozart's Concerto in F Major, K.
459, with fortepiano soloist Andrew Willis; Con-
certo in A Major, K. 219, with Elizabeth Field as
violin soloist; Concerto in B-flat, K. 450, with
Zvi Meniker playing the fortepiano. The Apollo
Ensemble is a group devoted to the performance
on period instruments of chamber symphonies
and concertos of Haydn, Mozart and their con-
temporaries. A preconcert talk at 7:30 p.m. will
be given by David Rosen, associate professor of

Bound for Glory
Cathy Barton and Dave Para, a duo from Mis-

souri, will perform in three live sets Sept. 8 at
8:30, 9:30 and 10:30 p.m. in the Commons Cof-
feehouse in Anabel Taylor Hall. Bound for
Glory can be heard Sundays from 8 to 11 p.m. on
WVBR-FM, 93.5.

Cornell Plantations
The Class of 1940 Concert Series will be held

Sept. 6 from 3 to 4 p.m. at Beebe Lake, below
Helen Newman Hall. Jazz music will be pro-
vided by the Christopher Wiotach Quartet:
Christopher Wiotach, guitar; Fred Hisock, tenor
sax; Peter Chwazick, drums; and John Funk-
houser, electric bass. Admission is free. Seating
under a tent will be provided. In the event of
heavy rain, the concert will be canceled.

RELIGION
Sage Chapel

W. Jack Lewis, director emeritus, Cornell
United Religious Work, will deliver the sermon
Sept. 8. Service begins at 11 a.m. Music will be
provided by the Sage Chapel choir, under the
direction of Donald Paterson. Sage is a non-
sectarian chapel that fosters dialogue and explo-
ration with and among the major faith traditions.

Catholic
Masses: Saturdays, 5 p.m., Sundays, 9:30

a.m., 11 a.m., 5 p.m., Anabel Taylor Auditorium.
Daily masses, Monday through Friday, 12:20
p.m., Anabel Taylor Hall.

Christian Science
Testimony meeting on Thursdays, 7:45 p.m..

Founders Room, Anabel Taylor Hall.

Episcopal (Anglican)
Sundays, worship and Eucharist, 9:30 a.m.,

Rev. Gurdon Brewster, chaplain, Anabel Taylor
Chapel.

Friends (Quakers)
Sundays at 10:30 a.m.. Hector Friends Meet-

ing House, Perry City Road. Rides leave Anabel
Taylor parking lot at 10 a.m. Call 255-4212 for
information.

Jewish
Morning Minyan at Young Israel, 106 West

Ave. Call 272-5810.
Shabbat Services: Friday: Conservative/Egali-

tarian, 7:30 p.m., Founders Room, Anabel Taylor
Hall; Orthodox, Young Israel (call 272-5810 for
time). Saturday: Orthodox, 9:15 a.m., Edwards
Room, Anabel Taylor Hall.

Korean Church
Sundays, 1 p.m., Anabel Taylor Chapel.

Muslim
Friday prayers, 1 p.m., Edwards Room, Ana-

bel Taylor Hall.

Seventh-Day Adventist
Worship, 9:30 a.m., Seventh Day Adveij

Church, 1219 Trumansburg Road.

Zen Buddhism
Zazen meditation every Thursday at

p.m. in Anabel Taylor Chapel.

SEMINARS
Agricultural Economics

"How Diversified is Your State's Agril
ture?" Loren W. Tauer, Sept. 11, 4 p.m.J
Warren Hall.

Ceramics Program
"Ceramics Afternoon," the first event ô

seminar series co-sponsored by the Departrl
of Materials Science and Engineering and!
Materials Science Center, will be held Sef
in 140 Bard Hall. The theme is "Ceral
Synthesis I." Opening remarks by Emmi
Giannelis, materials science and engineel
2:20 p.m.; "Synthesis and Properties of 1
Solid State Nitride Materials," Frank DiSl
chemistry, 2:25 p.m.; "Sol-Gel Processii
Ferroelectric and Electro-optic Thin FiL,
Dennis Eichorst, Eastman Kodak Co., ft
p.m.; "Chemical and Microstructural StiW
of Sol-Gel Oxide and Nitride Thin Films,"'
seph L. Keddie, materials science and el
neering, 3:45 p.m.

Chemical Engineering
"Alternative Length Scales for Polycl }

talline Materials," Carol S. Nichols, mater
science and engineering, Sept. 10, 4:15 p
165 Olin Hall.

mi
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Chemistry Env
"Structure and Dynamics of Quantum O l

ters: HeN and (H2)N," Birgitta Whaley, If-
versity of California, Berkeley, Sept. 5, 4
p.m., 119 Baker Laboratory.

Ecology & Systematics
"A Comparison of the Impacts of Leaf

Sap Feeding Insects on Goldenrod," Gretc) nd
A. Meyer, ecology and systematics, Sept.
4:30 p.m., Morison Seminar Room.

Electrical Engineering
"Recent Advances in High Power SemiC

ductor Laser Diodes," David F. Welch,
search manager, Spectra Diode
San Jose, Calif., Sept. 9, 4:30 p.m., 219
lips Hall.

Laboral'V
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Energy Engineering ^
"Energy: Personal Pleasures and Public fV n

ils," Richard E. Schuler, civil and envily a

e

ec

mental engineering, Sept. 5, 12:20 p.m.,
Upson Hall.

"Nuclear Power, Present and Future,"
Bingham Cady, nuclear science and engirrf
ing, associate dean, engineering, Sept.
12:20 p.m., 111 Upson Hall.

Entomology
"Expression of an Insecticide Resistal

Related Cytochrome P-450 in House Fly," 1 JL
bra Nero, entomology, Sept. 5, 4 p.m., Mori*
Seminar Room, Corson/Mudd Hall.

"The Association Between the Karner B
Butterfly and Attendant Ants," Dolores S«
gnano. Alliance Technologies, Boston,
12, 4 p.m.,
Mudd Hall.

Morison Seminar Room, Cors"

5t<

IS
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Food Science & Technology

"Measurements of Taste Changes
Time: Curiosity or Necessity?" Bruce
psychology and neurobiological behav
Sept. 10, 4:30 p.m., 204 Stocking Hall.

Geological Sciences p.
"Uses of 36CI Dating in Geology," Pan}

Shamia, University of Rochester, Sept. 5, 4;

p.m., 1120Snee Hall. ^
"Oblique Convergence and the Tectonics]

Sumatra," Robert McCaffrey, Rensselaer 1
rute, Sept. 9, 4:30 p.m., 1120 Snee Hall.

c

Eli

I,'

International Nutrition
"Combining Information on Child Gro*

and Mortality from Multiple Studies: An
ample of a Meta-Analysis," Edward
Frongillo, nutritional sciences, Sept. 5, l2>;
p.m., 2(K) Savage Hall.

"Social Problem Solving Capacity: An '
ternative to the Medical Model of Health *
Mortality," Frank Young, rural socioloj
Sept. 12, 12:40 p.m., 200 Savage Hall.

Materials Science & Engineering E"
"Point Defects in Ceramic Supercond1' *'r

tors," Thomas Mason, Northwestern Univl! pr<

sity, Sept. 5, 4:30 p.m., 140 Bard Hall.



Getting to know you

Dorotha Segda stars in "My Twentieth Centery," winner of the Camera D'Or prize at
1989 Cannes Film Festival. Check the Films listing for dates and times.

Technical & Aerospace
tn9ineering

C'i \A

r&n ,,anu^ac tu ring Seminar, "Innovation in the
uKn t . B u s i n e s s . " Kenneth E. Ackley, Innova-
Hall 8 i n g l S e p t ' 5 ' 4 : 3 O P - m - H 1 U P s o nl
Eny. Non-venting Cooling System for Space

r\k VROnmen t Extravehicular Activity," Stephen
V i ' ay e s . Hamilton Standard, Sept. 10, 4:30

m H i Upson Hall.

feurobiology & Behavior
°f th** a n d t h e ^ S ^ Snail: An Examination

f irat ( - o n c e P t of Arousal within an Inverte-
Anrir,Con|ext," Shelley Adamo, neurobiology

: t cg .behavior, Sept. 5, 12:30 p.m., Morison
; " ^a r Room, Corson/Mudd Hall.

"roxiniate and Evolutionary Bases of Pol-
eiusrn in an Anuran Tadpole," David Pfen-

> - neurobiology and behavior, Sept. 12, 12:30
u,-' Morison Seminar Room, Corson/Mudd

h, a11

Pathology
jj. Growing Up in an Avian Nest: Parents,

lm?s and Development," Anne Clark,
-Binghamton, Sept. 9, 7:45 p.m., Labo-
of Ornithology, 159 Sapsucker Woods

eace Studies Program
Te ''°bal Arms Trade in Advanced Military
^nftology and Weapons," William Keller,

„,e ' Congress Office of Technology Assess-
" • SePt- 5, 12:15 p.m., G-08 Uris Hall.

stai

and the Military in the 20th Cen-
•Javid Edgerton, University of Manch-

Sept. 12, 12:15 p.m., G08 Uris Hall.

^

Bl'is f ° m T r a n s c r i P t i o n to Translation: Analy
Sa fis° ,,ene Expression in Limited Amounts of
c iBvl5"16' J a m e s Eberwine, University of Penn-
Vo iUlia ' S eP1 ' 9- 4 : 3 ( ) Pn»-. G " 3 Ve« Research

hVsiology & Anatomy
Jy^ heterogeneity Within the Ventricular

i /MEDIO' ^'eclll)physiology and Pharmacology of
urn, Endocardium and the M Cell,"
Antzelevitch, director. Masonic Medi
>arch Laboratory, Sept. 10, 4:15 p.m.,

et Research Tower.

V
Biology

--Jectivity of Ionic Currents: Permeability
P l ^ ^ y m e Kinetics," Dietrich Gradmann,
j i n

 enPhsiologisches Institut and Botanischer
,t |*

n . Universitat Gottingen, Germany, Sept.
:15 a.m., 404 Plant Science Building.

In

ro<

d
12:

n

e a s , A s j a p r o g r a m
me ^Sricultural Transformation and Environ-
g '*1 Degradation in Southeast Asia: Some

.^Uj.^Sing Issues," Randolph Barker, agricul-
. J t>t" economics and director. Southeast Asia

fc,,8rar". Sept. 5, 12:20 p.m., 102 West Ave.
M > i

0 ^h Asia Program
Cs ..^w and Myth in India: Manu and the Ep-

J' "endy O'Flaherty Doniger, the Mircea
ni Professor of the History of Religions,
s
 Versi ty °f Chicago, and an A.D. White Pro-
° r L S eP l- ll< 1 2 : 1 5 P m - 1 5 3 U r i s

Crisis on the Periphery: The Rift Between

Kuala Lumpur and Sabah," Audrey R. Kahin,
managing editor, SEAP Publications, Sept. 12,
12:20 p.m., 102 West Ave. Extension.

Theoretical & Applied Mechanics
"Patterns in Flowing Sand: Scaling and Time-

Dependence," R.P. Behringer, Duke University,
Sept. 11, 4 p.m., 205 Thurston Hall.

Toxicology
"Hazard Communication," Robin A. Goodloe,

environmental hygienist, Sept. 6, 12:20 p.m.,
135 Emerson Hall.

MISC.
Campus Club

The Campus Club will hold an annual fall tea
to welcome newcomers and sign up for activity
groups on Sept. 12, 1 to 3 p.m., in the lounge,
Robert Purcell Union, North Campus. All Cor-
nell women employees and graduate students as
well as wives of employees and graduate stu-
dents are welcome. Free babysitting provided;
call 277-0013 to reserve a place for your child.

Learning Skills Center
Textbook Mastery Workshop, Sept. 11, 4:30

p.m., 237 Sage Hall. Study Survival Skills walk-
in service: free help with study problems, Tues-
day or Thursday from 3 to 4:30 p.m., 235 Sage
Hall.

Macintosh Users Group
The September general meeting of

MUGWUMP will be held today, Sept. 5, at 4:30
p.m. in 100 Caldwell Hall. Topic will be inte-
grated software. The Desktop Publishing SIG
will meet on Sept. 11 at 7:30 p.m. in 100
Caldwell Hall. Topic will be clip art. For more
information call Mark Anbinder, 257-3480.

Personal Education Workshops
New series begins the week of Sept. 16. Top-

ics include: assertiveness; building self-esteem;
building satisfying relationships, gay/bisexual, a
mens' support group; stress management;
women, food and self-esteem; lesbian/bisexual, a
women's support group; life planning and self
concept; issues of sexual identity; therapy group
for lesbian, gay and bisexual persons; overcom-
ing writer's block (for grad students); graduate
student support group; learning disabilities sup-
port group; and chronic fatigue syndrome sup-
port group. All groups are free and confidential.
Sign-ups began Sept. 4. For more information or
to sign up, call or stop by 103 Barnes Hall, Mon-
day through Friday, 9 a.m. to 4:30 p.m.

T'ai Chi Chuan
Ancient Chinese exercise for health, relaxa-

tion, meditation and self-defense classes with
Kati Hanna will be held Mondays and Thurs-
days, beginning Sept. 5, in the Edwards Room,
Anabel Taylor Hall. New beginners class, 5 to 6
p.m.; advanced class, 6 to 7 p.m. Register at
first class. Call 272-3972 for more information.

Yoga Class
Yoga classes for faculty and staff will be held

Sept. 17 through Dec. 12, Tuesdays and Thurs-
days, 12:10 to 12:55 p.m., with instructor L.
Freedman. Cost is $48. Sign up at Teagle Hall,
Physical Education Office.

If you don't mind strong winds, drenching rains, insect bites, sore muscles and
dirt that cakes under your fingernails; or dirty hair, smelly clothes and the frustra-
tion of trying to catch up on the news when you come out of the woods and hear
there's been a coup in the Soviet Union; what better way for you, as a freshman,
to meet fellow freshmen than by hiking, cycling or paddling on a weeklong back-
country trip before Orientation?

"I wanted to meet other freshmen and have some kind of cninchy-granola
bonding experience with them, and that's how it turned out," James Haberson of
Watertown, N.Y., said after a six-day bicycling trip to Lake Ontario.

"You really get to know people when you sleep under a tarp with them; it's not
like when you just smile at someone you happen to see," Gur Berman of Miami
said after four days of backpacking in the Black Forest of Pennsylvania. "We got
to know everyone really well, staying up till 1:30 in the morning around the
campfire, singing songs and telling jokes."

Haberson and Berman were among some 160 freshmen who ventured out on
trips organized by Wilderness Reflections, a student-run group active since 1972.
This year there were 20 trips, ranging from a four-day backpacking excursion in
the Finger Lakes to an eight-day canoeing course in Algonquin Provincial Park in
Ontario. The cost to students was between $120 and $300.

Hurricane Bob brought every group bad weather.
One group met up with a bear, getting up in the middle of the night to clang

pots and pans to scare the animal away.
Another group found its bonding experience in the saying: "Misery loves com-

pany."
"It rained on us for five days out of six," said Brent Alspach of Atlanta. "We

set up tarps, and the tarps leaked. We came to a trailhead, and looked for our
van; the van wasn't there. We moaned because the rice was undercooked at the
same time it was burned. If any of us had been alone we would have been
cursing to ourselves, but since we were all in the same way, it did no good to
complain."

Some groups talked about Cornell; others hardly spoke of the place at all.
"The guides, who were upperclassmen, told us about places to go," said Chris

Ormond of New Hartford, N.Y., who was on a rock-climbing and backpacking
trip in the Adirondacks. "They told us about teachers, co-ops, signing up for
classes, what to take and what not to take. They explained about the chaos of
orientation and to balance studies and fun."

The trip was "an insider's guide to Cornell," Haberson said.
On the Canadian canoeing trip, conversation turned to high school more than

college and to wildlife the paddlers saw: moose, loons, great blue herons and that
bear.

"It's nice to have a little time in the woods between home and the start of
school to think about what's to come," said Brian Collins, a co-leader of the trip.
"You can't help thinking about that when you're paddling; your mind just turns
over and over. I heard these kids talking a lot about their high schools and that
made me think about my own high-school experiences, too. A trip like this is a
great opportunity to learn about yourself, especially at a time when your life is
about to change."

Berman, who is living at the Jewish Living Center this year, kept kosher
during his trip, and he was pleased that the trip leaders were willing to buy him
kosher food and that fellow hikers made him feel comfortable about his beliefs.

"Of course, it was a bit of a pain keeping kosher on a camping trip, but then
it's something I'm used to," he said with a smile. "At least I know people at
Cornell accept you for what you want to do."

If there was anyone among the group of Wilderness Reflections trippers gath-
ered in a field off Hanshaw Road on the last night of their journeys who hadn't
enjoyed his or her adventure, he or she wasn't saying.

"I'm completely sold on wilderness experiences for orientation," said Martha
Fisher, a co-leader in Canada. "I remember my own college orientation and how a
wilderness course made the transition easier. I remember sitting in the lounge at
school and watching the rest of the freshmen come in. They held themselves very
stiff and they still had their parents lagging along beside them while we were
talking to each other like old friends. We were relaxed. We had this core of
friends already. So it gave us a head start, a boost on the whole orientation."

— Carole Stone

Professors-at-Large visits set for fall
The following visits of A.D. White Profes-

sors-at-Large have been scheduled for the fall
semester. The professors-at-large, the dates of
their visits and information about their public
lectures follows. All lectures will be in Alumni
Auditorium of Kennedy Hall at 4:30 p.m. on
the dates listed.

• Claude J. Allegre, geological scientist,
Aug. 28 to Sept. 6.

• Michael Rutter, child psychiatrist, Aug. 31
to Sept. 7. He will lecture on "Nature, Nurture
and Psychopathology: A New Look at an Old
Topic" on Sept. 5.

• Wendy Doniger, historian of religions,
Sept. 9 to 22. She will lecture on "Beheading,
Bagging, Veiling and Mutilating of Women in
Myths Masquerade" on Sept. 9.

• Rudiger Wehner, zoologist and behavioral
neurophysiologist, Sept. 21 to Oct. 5. He will
lecture on "Navigational Maps in Animal
Minds?" on Sept. 23.

• Peter Biggs, veterinary scientist, Sept. 26

to Oct. 13. He will lecture on "Vaccines and
Vaccination — Ancient and Modern" on Oct.
3.

• Norman Myers, ecologist, Oct. 19 to Nov.
2. He will lecture on "Population, Environ-
ment and Development: The Emergent Synthe-
sis" on Oct. 24.

• Raphael Levine, chemical physicist, Nov.
2 to 10. He will lecture on "Order vs. Chaos:
Some Lessons from Molecules" on Nov. 7.

Two emeritus professors-at-large also will
visit campus this fall but are not now scheduled
to give public lectures. They are photographer
John Szarkowski, Sept. 11 to 25, and physicist
Richard Garwin, Oct. 6 to 18.

The professors-at-large program was
founded in 1965 to give the university's intel-
lectual and creative community direct access to
scholars from all parts of the world. Profes-
sors-at-large are appointed for six-year terms,
during which time they periodically visit Cor-
nell to give lectures and hold seminars.
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JOB OPPORTUNITIES

THE UNIVERSITY, IN RESPONSE TO THE NEW YORK STATE BUDGET REDUCTIONS, is recruiting only for those vacant positions considered to be essential to the
operation of the university. We continue to encourage, accept, and refer applications from Cornell employees and from external applicants for these positions
unless noted otherwise in the individual listing. When qualified laid off employees are available for a particular vacancy, the\j will be given first
consideration for that position.

Staffing Services, 160 Day Hall, Cornell University, Ithaca NY 14853-2801
Day Hall: (607) 255-5226 East Hill Plaza: (607) 255-7422

Employees may apply for any posted position with an Employee Transfer Application. A resume and • Staffing Services will acknowledge receipt of allmaterial by mail. Hiring supervisors will contact those
cover letter, specifying the job title, department and job number, is recommended. Career counseling
interviews are available by appointment.

Requests for referral and/or cover letters are not accepted from external candidates unless specified in
the ad. Candidates should submit a completed and signed employment application which will remain
active 4 months. Interviews are conducted by appointment only.

individuals selected for interview by phone; please include two or more numbers if possible. When
the position is filled, candidates should receive notification from the hiring supervisor.

Cornell University is an equal-opportunity, affirmative-action educator and employer.

Job Opportunities can be found on CUINFO

Professional
Nonacademic professional positions encompass a wide vari
ety of fields including management, research support, com-
puting, development, finance and accounting, dining services
and health care.

All external candidates must have a completed signed
employment application on file with Staffing before they can
be interviewed for a position.

Submit a resume and cover letter for each position, speci
fying the job title, department & job number. Employees
should include an Employee Transfer Application.

1 .echnical Support Assistant (PT6706) Level 32
CIT Support Services-Endowed
Posting Date: 5/23/91-Repost
Support and maintain workstation hardware, software and
vendacard system. Provide on site evaluation of problems
Take training on existing and when possible on new technolo
gies.
Requirements: Associate's, Bachelor's preferred, or equiva-
lent experience. Knowledge of computing, particularly on
workstations and microcomputers. Familiarity with Mac or
IBM PC (or compatibles) a must. Some knowledge of com
puter projection helpful. Excellent interpersonal and commu-
nication skills. Send cover letter and resume to Sam Weeks,
Staffing Services, 160 Day Hall.

Applications Programmer/Analyst II (PT8O05) Level 33
Facilities Engineering-Endowed
Posting Date: 8/29/91
Design, code, install, maintain and document a wide variety of
real-time computer system software on mainframe, mini, and
microcomputer platforms. Develop, implement and maintain
new applications software in the areas of energy manage-
ment, direct digital control, computer-to-computer communi-
cations, and computer graphics Analyze the function and
performance of various microcomputer software alternatives
to promote the efficient use of computer resources. Diagnose
and correct problems in energy management and control
systems (EMCS) software and associated databases. Pro
vide on-call assistance to EMCS operational personnel. As
sist other computer personnel in identifying and resolving
complex hardware/software problems.
Requirements: BS or equivalent in computer science. Expe-
rience with programming methods and languages as imple-
mented on VAX computers including: C, PASCAL, VAX 11
Assembler, FORTRAN, SCAN, VMS and Macintosh operat-
ing systems, utility programs used to maintain them, and VMS
system services and Run-time Library Routines. Familiar with

• tiata communication fundamentals including the AppleTalk,
DECnet. and TCP/IP protocol suites Send cover letter and
resume to Sam Weeks, Staffing Services, 160 Day Hall.

Applications Programmer/Analyst II (PT7408) Level 33
Alumni Systems and Gift Services-Endowed
Posting Date: 7/18/91-Repost
Design, develop, modify, maintain and document straight
forward applications software in support of a major adminis-
trative system. Analyze functional and performance require
ments and develop software to increase usability and effi-
ciency. Diagnose problems in production system software
and make emergency repairs. Write production procedure,
JCL, and user manuals. Assist users.
Requirements: Bachelor's or equivalent with computer re-
lated courses 2-3 yrs. related experience Knowledge of
applications for interactive and batch administrative systems;
database management systems: machine architecture; sys-
tems utility programs; and VM/CMS. Knowledge of at least 2
languages: PL/1, Natural, COBOL Send cover letter to Sam
Weeks, Staffing Services. 160 Day Hall.

Administrative Manager II (PA8103) HRII
Clinical Sciences-Statutory
Posting Date: 9/5/91
Under general administrative direction, to perform, supervise
and direct programs related to the personnel, business and
facilities aspects of the largest department in the College of
Veterinary Medicine. Anticipated activities include program/
project management, contract/grant administration, staff su-
pervision, management analysis, facilities management and
information/data systems management.
Requirements: Bachelor's degree or equivalent. General
and specific knowledge of administrative and business man-
agement principles and methods. At least 3 yrs. (preferable
5yrs.) administrative and managerial experience. Knowledge
of finance and accounting policies and procedures. Computer
experience. Excellent communication, supervisory and hu-
man relations skills. Send cover letter and resume to Cynthia
Smithbower, Staffing Services, 160 Day Hall

Operations Manager (PA8004) HRII
Statler Hotel-Endowed
Posting Date: 8/29/91
Under general direction provides managerial support for all
-ood production, beverage, stewarding vending and dining
room operations. Nights and Weekends.
Requirements: A bachelor's degree in hotel management, 4
5 yrs. experience in hotel management. Demonstrated com
munication and supervisory skills; ability to assume
responsibility.and use good financial management and plan
ning skills Send cover letter and resume to Cynthia
Smithbower, Staffing Services. 160 Day Hall

Assistant Director, Corporate Relations (PA8002) HRII
University Development-Endowed
Posting Date: 8/29/91
'.ssist the director in the development and stewardship of the
University's relationship with corporations. Coordinate initia
tives with staff, faculty, alumni and corporate officers designed
to increase support for the University Assist in the overall
coordination of a broad range of non-individual fund raising
programs.
Requirements: Bachelor's degree or equivalent required. 3
yrs related experience Knowledge of corporations or other
fundraising experience. Excellent communication skills.
Knowledge of Cornell or a comparable major research univer-
bity. Travel required. A demonstrated commitment to institu
tional advancement in higher education Some knowledge of
computerized record keeping and word processing. Send

cover letter and resume to Cynthia Smithbower. Staffing
Services, 160 Day Hall

Staff Engineer (PA7901) HRII
Buildings and Properties, Geneva-Statutory
Posting Date: 8/22/91
The basic job function of this position is to assist the Director
of physical plant with a major emphasis in Design Engineer-
ing, special fund projects, research special projects, building
code enforcement, inspections, energy management sys-
tems coordination, preventive maintenance, inventory con-
trol. Will act as back up for the Director of physical plant in his
absence.
Requirements: BS degree in Engineering and certification as
building code coordinator, within one year. Design engineer-
ing experience in mechanical, electrical equipment systems
and facilities. Send cover letter and resume to Cynthia
Smithbower, Staffing Services, 160 Day Hall.

Production Editor (PC8101)
C.U. Press-Endowed
Posting Date: 9/5/91
Coordinate and supervise work on manuscripts that are
assigned by the Managing Editor Act as a liaison among
freelance copyeditor. Press staff, and authors. Serves as
project manager from a manuscript s arrival in the department
through to bound books
Requirements: B.A. or equivalent. Several years experience
in the editing department of a scholarly scientific, or trade
publisher. Send cover letter, resume and salary expectation
to Esther Smith, Staffing Services, EHP #2. Employees
should include employee transfer application

Coordinator, Pilot Program (PA8101)
Residence Life-Endowed
Posting Date: 9/5/91
Responsible for facilitating the interaction between diverse
group of students, staff, faculty in order to conduct a university
pilot project. Providing students with access to campus
internet/associated technologies from their room. Work to
ensure the delivery of these services/experiences and record
our experience with them in order to guide future expansion of
this service. 1 yr. appointment; possible renewal.
Requirements: BS. degree or commensurate experience in
technology and related issues. Training experience pre-
ferred. Send cover letter and resume to Cynthia Smithbower,
Staffing Services. 160 Day Hall.

Research Support Specialist I (PT8111)
Food Science-Statutory
Posting Date: 9/5/91
Responsible for the routine operation of a food chemistry lab
involved in studying lipid peroxidation in pork and pork prod-
ucts. Design, plan and carry out related research. Analyze
data, write progress reports and prepare manuscripts for
publication. Supervise technicians and students.
Requirements: BS/MS or equivalent in biochemistry, chem-
istry, or food science. 2-3 yrs. biochemical lab experience and
experience in HPLC and gel electrophoresis desirable. Excel-
lent communication skill required. Send cover letter and
resume to Sam Weeks

Assistant Crew Coach (PA8105) HRI
Athletics-Endowed
Posting Date: 9/5/91
Assist the Lightweight Crew Coach in the development coor
dination and administration of the Lightweight Crew Program
Requirements: BA degree preferred. 1 yr. experience with
intercollegiate rowing. Send cover letter and resume to
Cynthia Smithbower, Staffing Services, 160 Day Hall.

Administrative Supervisor (PA8102) HRI
Anthropology-Endowed
Posting Date: 9/5/91
Supervise and coordinate non-academic administrative ac-
tivities in the department: manage departmental budget and
accounts; hire and supervise non-academic staff; serve as
liaison with College and University offices.
Requirements: Bachelor's degree or equivalent. 2-3 yrs.
related experience. Excellent written & oral communication
skills; experience in finance, budgets and accounting; famil-
iarity with and academic environment. Send cover letter and
resume to Cynthia Smithbower, Staffing Svcs. 160 Day Hall.

Senior Science Editor (PC7509)
News Service/University Relations-Endowed
Posting Date: 7/25/91
To cover Cornell science, assisted by two other science
writers, with the aim of gaining mass media publicity and
informing internal audiences. To edit all News Service Sci-
ence writing.
Requirements: Bachelor's required, Master's preferred
Demonstrated excellence in writing lucidly about science and
editing the writing of others. Well-established contacts in
science writing profession. Combination of education and
experience in science and journalism to suggest ability to
relate to world-renowned researchers and make their work
accessible to press and public Send cover letter, resume to
Esther Smith, EHP. employees should include an employee
transfer application

Banquet Chef (PG8007) HRI
Statler Hotel-Endowed
Posting Date : 8/29/91
Responsible for overseeing the production of banquet food for
the Hotel and Conference Center. Flexible nights and wknds
Requirements: An AAS degree in culinary arts preferred A
minimum of 2-3 yrs. similar experience. Familiar with proper
preparation and presentation of international and domestic
dishes. Proven Supervisory experience. Regular Cornell
employees send employee transfer application, cover letter.
and resume to Esther Smith, Staffing Services, EHP #2.

Bioengineer (PT8002) HRI
Clinical Sciences-Statutory
Posting Date: 8/29/91
Provide technical assistance in the Equine Performance Test-
ing Lab. Develop and maintain hardware and software for
data acquisition, analysis and display. Develop and validate
reliable techniques for measurement of cardiovascular and
respiratory function for use with the treadmill and associated
facilities on moving, standing and anesthetized horses. Main-
tain complete documentation of equipment and software.

Provide training for faculty and technicians.
Requirements: BS or equivalent in bioengineermg. me-
chanical or electrical engineering, or physics. 1 yr. or more
experience in whole animal respiratory/cardiovascular physi
ology or fluid mechanics. Computer progrartu ning in machine
language or FORTRAN and a high level interactive language.
ASYST preferred. Ability to interact productively with faculty,
veterinarians, staff and students. Send cover letter and
resume to Sam Weeks. Staffing Services. 160 Day Hall.

Development Assistant (PA8001) HRI
College of Arts and Sciences, Public Affairs-Endowed
Posting Date: 8 29/91
Assist with coordination and implementation of various
fundraising and Public Affairs initiatives for the College of Arts
and Sciences. Work closely with the Director. Associate
Director, Assistant Director and other staff, faculty and volun
teers in creatively carrying out assigned projects and respon-
sibilities in support of the college.
Requirements. Bachelor's degree or equivalent work expe-
rience 1-2 yrs. related work experience. Excellent written
and oral communication skills. Strong interpersonal skills.
Some management and organization skills. Ability to work
with diverse individuals and groups. Send cover letter and
resume to Cynthia Smithbower, Staffing Services. 160 Day
Hall.

Staff Writer II (PC7813) HRI
University Development-Endowed
Posting Date: 8/15/91
Write brochures, proposals, articles, and other promotional
material. Draft letters to be signed by university executive
staff, alumni leadership, faculty, etc. Coordinate with design
ers and editors the production of printed pieces. Produce or
co-produce development office newsletter, Communique.
Requirements: Bachelor's degree or equivalent. 2-3 yrs.
writing/editing experience preferably in fund raising, higher
education, or advertising. Demonstrated ability to write cre-
atively in a variety of styles: promotional, formal, academic,
and journalistic. Excellent command of verbal and written
English. Ability to work creatively under pressure. Good
interpersonal skills. Send resume and cover letter to Esther
Smith, Staffing Services, EHP #2. Employees should include
employee transfer application.

Research Support Specialist (PT6607) HRI
Soil, Crop and Atmospheric Sciences-Statutory
Posting Date: 5/16/91
To provide technical support for the research program in low
temperature biology, with primary responsibility for a) the
isolation, purification and analysis of membrane lipids and b)
studies related to the cryopreservation of both plant and insect
germplasm. In addition, the individual will oversee and
manage the day to day operations of the low temperature
biology laboratories including the operation and maintenance
of sophisticated analytical instruments and procurement of
materials and supplies.
Requirements: Bachelor's or Master's in biochemistry or
chemistry. Experience in the operation and maintenance of
gas chromatograph/mass spectrometer, HPLC equipment
and ultracentrifuges. A minimum of 5 years laboratory expe-
rience with a background in either plant or insect physiology/
biochemistry Send cover letter and resume to Sam Weeks.

Professional Part-Time

Assistant Director for Public Policy Careers (PA8104)
Career Center-Endowed
Posting Date: 9/5/91
Provide career/placement advising to graduate students from
the Cornell Institute for Public Affairs. Offer job strategy
workshops; establish working relationship with governmental,
international and nonprofit employers through some travel
and working with alumni. M-F (20-25 hrs. per week)
Requirements: MA in counseling, education or related field
or equivalent work experience. 3-5 yrs. experience working
with college students. Working knowledge of Macintosh
environment helpful. Excellent writing and communication
skills. Preference given to candidate with experience in the
public sector. Send cover letter and resume to Cynthia
Smithbower. Staffing Services. 160 Day Hall.

Extension Support Specialist I (PC8102)
NYC Cooperative Extension, NYC-Statutory
Posting Date: 9/5/91
Outreach to youth, daily oversight of youth programs, prob
lem-solving, linkages with community youth groups, program
implementation and engaging youth in broader Cornell Coop
erative Extension activities.
Requirements: Bachelor's degree in relevant area. 2-3 yrs.
experience in youth development programs. Demonstrated
ability to set up systems and work independently and with
others. Experience in urban communities, with development
of range and continuum of options for youth. Reliability,
flexibility. Commitment to peer teaching approaches and
participatory research techniques. Send cover letter and
resume to Esther Smith. Staffing Services, EHP #2. Employ
ees should include employee transfer application

Publicist (PC8016)
Unions and Activities-Cornell Cinema-Endowed
Posting Date: 8/29/91
Write or edit press releases, newsletters, fundraising letters
and other development materials. Establish and maintain
contact with media. Maintain publicity materials. Train and
oversee student employees. Varied hours.
Requirements: Bachelors in english, journalism or closely
related field or equivalent combination of education and
experience. Knowledge of film desirable. Experience working
with the media and desk top publishing preferred. Must be
able to work independently with high degree of accuracy and
be able to meet deadlines in a fast-paced environment.
Strong organizational and interpersonal skills necessary Send
cover letter and resume to Esther Smith, Staffing Svcs, EHP
#2 Employees should include employee transfer application.

Research Support Specialist II (PT7805)
Human Development and Family Studies-Statutory
Posting Date: 8/15/91
Supervise several on-going research projects and participate

in the development of new projects. Design and conduct
surveys and focus groups. Supervise the coding and data
entry of new data, data processing and data analysis. 20 hrs
a week, flexible. Contingent on continued funding.
Requirements: BS in Human Development or Developmen-
tal Psychology.or equivalent. At least 5 yrs. post-graduate
computing and survey research experience. Experience IBM/
CMS, IBM/DOS, VAX'VMS, Macintosh, SPSSX, SPSS/PC.
SPSS/DE. SAS. Dbase IV, Word Perfect and Microsoft Word-
Experience with network communications and the Cornell
computing environment essential. Knowledge of survey re-
search metholdology. Send cover letter and resume to Sam
Weeks, Staffing Services, 160 Day Hall

OFF-CAMPUS

Executive Staff Assistant (PC8109) HRI
Division of Nutritional Sciences-Washington, DC-Statu-
tory
Posting Date: 9/5/91
Provide administrative assistance to the Administrative Su-
pervisor of Washington, DC office (approximately 30 persons)
in the areas of office procedures and operations, personnel
and hiring, travel and expenditures, project implementation,
and facilities management. 1 yr. term, appointment continu-
ation contingent upon funding.
Requirements BA/BS degree and/or 2 3 yrs previous office
experience. Proven ability to work independently, take initia-
tive and handle many assignments simultaneously. Experi-
ence using microcomputers required, experience with
WordPerfect preferred. Familiarity with international work and
a basic understanding of African geography strongly pre-
ferred. Fluency in a foreign language useful. Send cover letter
and resume to Esther Smith, Staffing Services, EHP #2.
Employees should include employee transfer application.

Executive Staff Assistant (PC8110) HRI
Division Nutritional Science-Washington, DC-Statutory
Posting Date: 9/5/91
Provide administrative assistance to the senior research staff
of an international food policy research program, particularly
in the areas of manuscript preparation and tracking. Provide
training to research and administrative staff in manuscript
production techniques. 1 yr. term, continuation contingent
upon funding.
Requirements: BA/BS degree and progressively respon-
sible office experience. 2-3 yrs. related experience. Excellent
communication, organization, and software application skills
a must. Experience with technical manuscripts required; an
understanding of international policy issues useful. Ability to
work under stress and produce under tight deadlines essen-
tial. Experience with a research office, international work and
donor organizations useful. Basic familiarity with Africa geog-
raphy helpful. Fluency in a foreign language useful-French
preferred. Send cover letter and resume to Esther Smith.
Staffing Services, EHP #2.

Research Support Specialist II (PT5810) HRI
Division Nutritional Science/CFNPP/Washington D.C.-
Statutory
Posting Date: 3/21/91
To provide general research-related assistance to assess the
impact of macro-economic adjustment policies on the poor in
Africa. Activities will include providing assistance in micro-
level analysis of factor and product markets, and consumer
and producer behavior, as well as the development of macro-
economic models. 1 yr. appointment. Continuation contin-
gent upon funding.
Requirements Master s or equivalent required. Minimum 2
yrs. related experience. Skills in micro/macro economic
theory and agricultural economics necessary: demonstrated
skills in economic and statistical analysis including regression
analysis. Experience with SAS and SPSS desirable Previ'
ous experience in a developing country, particularly in Africa
helpful. Send cover letter and resume to Sam Weeks.

Senior Research Support Specialist (PT7607)
Equine Drug Testing- Statutory
Posting Date: 8/01/91
Operate and maintain a field testing lab in Elmont, New York.
Hire, train, and supervise five lab technicians Supervise
analysis of blood and urine samples. Maintain and operate
analytical instrumentation including HPLC and GC. Imple-
ment and maintain record keeping, and safety, health and
hygiene procedures
Requirements: MS degree in chemistry or related field or
equivalent experience. 1-3 years in a testing environment, t*
2 years as a supervisor. Experience with extraction and
identification of drug and drug metabolites preferred. Send
cover letter and resume to Sam Weeks.

Technical
As a prominent research institution, Cornell University has a
diverse need for laboratory, electro/mechanical and computer
support. Individuals with backgrounds in computer science,
biology, microbiology, chemistry, animal husbandry, plant
science and medical laboratory techniques are encouraged to
apply; applicants with ASCP or AHT licenses are in particular
demand.

All external candidates must have a completed signed
employment application on file with Staffing before they can
be interviewed for a position.

Submit a resume and cover letter for each position, speci-
fying the job title, department and job number, to Sam Weeks.
160 Day Hall. Skill assessment check lists, available at the
Day Hall office, are a valuable aid when applying for computer
or laboratory related positions.

Technician GR18 (T8108)
Diagnostic Laboratory-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 9/5/91
Assist in management of supply, storage and shipping func-
tion of the Diagnostic Lab. Log in and deliver incoming
specimens. Fill, log and ship orders. Assist Receiving section
with centrifuging and separating serum. Open, label and sort



Specimens. Perform pre-accession data entry on computer.
JSsist clients.
requirements: HS diploma. AAS in animal science pre-
J'red Accuracy and attention to detail a must. Valid NYS
"rver's license. Data entry skills helpful. Rabies vaccination
™W sample required. Send cover letter and resume to Sam
"eeks

^search Aide GR18 (T4007)
Entomology-Statutory
Minimum Biweekly Salary: $529.35
posting Date: 9/5/91-Repost
Assist in veterinary entomology research on dairy farms,
'"volving year round field work on cattle pests. Assist with
'aboratory experiments. Maintain insect colonies, sort and
P'ocess field samples, mount and identify insects, collect
°ata, obtain supplies.
requirements: Associates in Entomology or Animal Sci-
ence Minimum 1 yr. experience in handling large animals-
entomological experience helpful. Pesticide applicator's cer-
"ication desirable. NYS driver s license required- Sendcover

le'ter and resume to Sam Weeks.

Technician GR19 (T7206)
Veterinary Pathology-Statutory
JJinimum Biweekly Salary: $566.28
posting Date: 9/5/91-Repost
. 'ovide technical support for activities in a flow cytometry lab
deluding cell cultures and protein and nucleic acid analysis,
erform experiments on the effect of oncogenes and chromo-

somal alterations on cell differentiation. Order supplies.
JJamtain laborder, keep records and perform library searches.
Requirements: Associate s in a biological or physical sci-
pce or equivalent. Minimum 1 yr. related lab experience.
Merest and ability learning new techniques. Send cover letter
and resume to Sam Weeks.

Technician GR20 (T8110)
"'ochemistry, Molecular and Cell Biology-Statutory
Minimum Biweekly Salary: $590.45
posting Date: 9/5/91

arry on lab research in molecular and cell biology on the
"fleet of oncogenes on cultured cells. Preparing pure plas
"J'ds containing specific genes and transfect cultured cells
™"n them. Assay for the production of various enqymes and
Proteins. Use basic techniques in recombinant UNA. cell
ulture. microscopic examination of stained cells and bio

Chemical assays for enzymes and proteins. Keep complete
j"n° accurate records of experiments Maintain the cell culture

y
Rquirements BS or equivalent in biology with background
/• biochemistry and cell biology or cell physiology. 1 -2 yrs. lab
experience using recombinant DNA techniques. Send cover
'etter and resume to Sam Weeks

Technician GR20 (T8101)
j-linical Sciences-Statutory
JJ'nimum Biweekly Salary: $590.45
posting Date: 9/5/91
^ssist in basic science and clinical research involving large
<jnimals (horses, cattle, sheep, goats and pigs). Assist with
nstrumentation of experimental animals: intravenous cath-
?Jers. gastric and esophageal balloon catheters, and bipolar
["usele electrodes attachment to physiological amplifiers.
reorders. e|c Help with sample collection: blood, urine and
P°st mortem tissues Assist with data collection, entry and
analysis. Perform computerized data manipulations. Perform
™°rd processing, literature searches, photocopying and filing.
Requirements: BS degree or equivalent in one of the
"'ological sciences preferred. Must be comfortable working
•"'" large animals. Knowledge of physiological signal mea
*>urement and processing technology (in the areas of cardiop-
wrnonary. exercise physiology and electromyography) is de
Slrable Pre-employment physical required. Send cover letter
and resume to Sam Weeks.

technician GR20 (T8003)
^ysiology-Statutory
J™imum Biweekly Salary: $590.45
posting Date: 8/29/91
i articipate in electrophysiological studies in isolated prepara-
"ons of cardiac tissue. Handle research animals, euthanize
and obtain tissues. Prepare solutions, make electrodes, and
Perform pretest procedures. Operate electronic equipment
Oscilloscope, amplifiers, stimulus isolators, and thermoarray
Reorder. Perform general lab and equipment maintenance.
*eep experimental records. Maintain supplies.
Requirements: BS or equivalent in biology or chemistry. 1-
j- yrs related lab experience, including general lab proce
jjures Experience handling small animals from mice to dogs,
^xpenence with electrphysiology of cardiac tissues helpful,
^re employment physical and rabies immunization required.
bend cover letter and resume to Sam Weeks.

Animal Health Technician GR20 (T8001)
y.'nical Sciences-Statutory
Minimum Biweekly Salary: $590.45
posting Date: 8/29/91

rovide research assistance to faculty and supervise the
caching labs in Large Animal Surgery. Assist in experimental
r"geries and take samples Provide daily care for experi
Rental animals. Maintain equipment and research records,
anri a t a Manage courses in large animal surgery. Order
j"ia maintain supplies. Maintain course budget. Provide
"struction for students.
Requirements: AAS degree in Animal Health Technology.
tQ,uine experience required. Computer skill desirable. Pre
e*Posure rabies vaccination and pre employment physical
'Squired. Send cover letter and resume to Sam Weeks

£°Py Preparation Specialist GR20 (T5302)
har"Pus Services/Electronic Computing-Endowed
IJ'nirnum Biweekly Salary: $590.45
posting Date: 2'14/91-Repost
^-'eate photo ready copy by operating Linotronic 300 and
•lated equipment to set type and merge graphics and text.
v°rk with customers regarding design techniques, typeset-
'n9- job progress, delivery dates, etc. Design simple page
ijyouts using Macintosh. Assist in training new employees.
Requirements: HS diploma Associate s in commercial arts
°' design desired. Must have type setting experience. 2 yrs.
elated experience with Macintosh and traditional paste-up.
^end cover letter and resume to Sam Weeks.

technician GR21 (T8104)
•"enetics and Development-Statutory
Minimum Biweekly Salary: $615.42
posting Date: 9/5/91
j*ssist in research on genes and proteins that function in
^rosophila reproduction by performing molecular and genetic
?xpenments. Perform molecular biological techniques: grow
Jactena and bacteriophages: prepare of RNA and proteins:
"repare recombinant plasmid and bactenophage DNA's: in
l"ro labeling of DNA s and RNA s: hybridization experiments;
and electrophoretic analysis. Maintain Drosophila popula-
'°ns and stocks. Supervise undergrad lab assistants. Main-
jam inventory and keep records.
Requirements: BS in biological science of chemistry. Spe
I "'c training in molecular biological, biochemical and genetic
a° methods required. A minimum of 1 -2 yrs. of prior
jjxperience as a technician in the molecular genetics lab is
,.'9hly desirable. Send cover letter and resume to Sam
Weeks.

technician GR21 (T7904)
••'agnostic Laboratory-Statutory
'̂nirnum Biweekly Salary: $615.42

posting Date: 8/22/91
I s a member of the bacteriology section, perform microbio-
^SJical and immunological tests on specimens with emphasis

n Salmonella species. Isolate and identify fungi, bacteria
and protozoa from clinical specimens. Isolate and identify
I ycoplasma and ureaptasma. Determine antibody levels of
eptospirosis and Campylobacter fetus using agglutination
'echniques. Use fluorescent microscopy to detect C. fetus
antigens Evaluate specimen case histories to determine the
appropriate media to use for processing. Perform water
ar|alysis. Produce bacterins and wart vaccines. Prepare
?edia and reagents. Some weekend and evening hours.
Requirements: BS or equivalent in clinical microbiology or
reiated field. 12 yrs. experience. Basic lab skills with
emphasis on clinical microbiology and some immunology,
''end cover letter and resume to Sam Weeks.

Technician GR21 (T7807)
veterinary Pathology-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 8/15/91
Prepare high quality microscopic slides for both diagnostic
and research purposes. Perform routine embedding, section-
lng and staining of animal tissue. Perform large volume of
sPecial staining procedures on rotating basis. Assist in

development of contemporary histopathology procedures
within the laboratory.
Requirements: BS or equivalent, with experience and
coursework in histopathological techniques. HT(ASCP) cer-
tification or eligibility desired. 1 -2 yrs. experience as histology
technician in a hospital or research laboratory desired. Expe-
rience in variety of special staining techniques and
immunoperoxidase technique desired. Send cover letter and
resume to Sam Weeks.

Technician GR21 (T7703)
Diagnostic Laboratory-Statory
Minimum Biweekly Salary: $615.42
Posting Date: 8/08/91
Conduct new serological assays on automated and
semiautomated equipment. Perform routine experiments,
reduce and summarize data, and prepare reports to supervi-
sor. Run computer programs including data input; editing of
files: reduction of data using statistical programs, and review
and report results. Order supplies and reagents. Clean lab
and glassware.
Requirements: B.S. microbiology/immunology or equiva-
lent. 1-2 years related experience. Previous use of aseptic
techniques: general lab equipment and protocols, and train-
ing and previous experience with computers are highly desir-
able. Knowledge of statistics is desirable. Send cover letter
and resume to Sam Weeks, Staffing Services. 160 Day Hall.

Technician, GR21 (T7501)
Diagnostic Laboratory-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 7/25/91
Implement biochemical and serological procedures for the
speciation of Mycoplasma isolation from clinical samples.
Identify pathogenic strains of E. coli using pre-established
DNA probe techniques. Isolate mycobacterial DNA for devel
opmentofarapidJohnestest. Maintain the lab. Keep records
and provide reports. Prepare reagents and media.
Requirements: Bachelor's in microbiology with a molecular
biology background or equivalent. Minimum 3 years relevant
experience. Send cover letter and resume to Sam Weeks.

Technician, GR21 (T7412, T7413)
Diagnostic Laboratory-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 7/18/91
Perform microbiological and immunological tests on speci-
mens as requested by clinicians or as indicated by case
histories to aid in the diagnosis of infections in animals and
humans. Certify animals for exportation as required by
international regulations.
Requirements: Bachelor s or equivalent in clinical microbiol-
ogy ASCP or MLT license desirable. Basic lab skills with
emphasis on clinical microbiology and some immunology.
Minimum of 1 year experience in a clinical lab performing
diagnostic procedures in bacteriology and immunology. Send
cover letter and resume to Sam Weeks

Technician, GR21 (T7411)
Diagnostic Laboratory-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 7/18/91
Perform a variety of serological tests including serum neutral-
ization, agar gel immunodiffusion, complement fixation, and
hemagglutination inhibition. Perform virus isolation and fluo
rescent antibody procedures on clinical specimens. Prepare
buffers, media and other reagents.
Requirements: Bachelor's or equivalent in microbiology,
biology or related field 2 yrs work experience in virology and
tissue culture. Send cover letter and resume to Sam Weeks.

Technician, GR21 (T7410)
Diagnostic Laboratory-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 7/18/91
Perform viral and chlamydial isolation procedures on clinical
specimens. Perform a variety of serological tests including
serum neutralization, agar gel immunodiffusion, and hemag-
glutination inhibition. Perform fluorescent antibody proce-
dures, tissue culture, and reagent preparation.
Requirements: Bachelor's or equivalent in microbiology or
biology required. 2 years work experience. Good sterile and
basic microbiological techniques required. Send cover letter
and resume to Sam Weeks.

Network Management Center Operator GR22 (T7801)
CIT'Network Resources-Endowed
Minimum Biweekly Salary: $641.92
Posting Date 8/15/91-Repost
Provide technical expertise in support of the Network Man-
agement Center. Diagnose data communication problems
and support other operational needs of the center, its campus
clients and Cornell's connections to regional, national and
international networks. Provide telephone operations and
caller related assistance. Second shift hours.
Requirements: AAS in data processing or related field or
equivalent experience. 1-3 yrs. experience monitoring and
manipulating both hardware and software in a large system
environment. Knowledge of computer hardware, software
and programming languages. Send cover letter and resume
to Sam Weeks.

Lead Production Controller GR24 (T4103)
Finance and Business Services-Statutory
Minimum Biweekly Salary: $682.77
Posting Date: 10/18/90-Repost
Responsible for processing administrative production appli-
cations through the central computer system. Prepare, sub-
mit, monitor, and verify the results of jobs processed. Perform
tape-disk file management and security and make correc-
tions. Maintain operational documentation. Provide training
for production staff Work scheduled shift changes to meet
payroll, month end and year-end deadlines. Responsible for
covering a rotating shift. Attend job related courses, semi-
nars, and classes.
Requirements: Bachelor's in computer science or equiva
lent 3-4 yrs. in production control or related experience.
Thorough knowledge of administrative systems. Detailed and
thorough knowledge experience with MVS/JCL AND VM/
CMS. Send cover loiter and resume to Sam Weeks.

Technician GR24 (T7704)
Diagnostic Laboratory-Statutory
Minimum Biweekly Salary: $701.22
Posting Date: 8/08/91
Assist with management of Automated Serology Section.
Train and schedule technicians. Direct, evaluate and trouble
shoot routine tests. Develop new tests and conduct assays.
Perform data reduction and critical evaluation of results using
computerized graphics and statistical software. Assist with
evaluation of literature and writing of publications. Rotate into
DL sections when needed.
Requirements: B.S. degree or equivalent. Masters pre-
ferred. Minimal of 5 yrs. in developing'conducting enzyme
immuno assays. Experience with kinetics ELISA systems
highly desirable. Send cover letter and resume to Sam
Weeks. Staffing Services. 160 Day Hall.

Technical Part-Time

Technician GR18 (T8109)
Diagnostic Laboratory-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 9/5/91
Rack slaughter house samples for testing. Apply labels and
tags to insure accurate identification of samples and their
sources. Assist in management of supply, storage and
shipping functions. Assist the receiving section with centrifug-
ing and separating serum. Open, label and sort specimens.
Deliver specimens to labs. Perform data entry on computer.
Assist clients.
Requirements: High school diploma. AAS in animal science
preferred. Accuracy and attention to detail a must. Valid NYb
drivers license. Data entry experience helpful. Haoies
vaccination and serum sample required. Send cover letter
and resume to Sam Weeks

Technician GR21 (T7803)
Anatomy-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 8/15/91
Prepare muscle samples and process for routine histological,
immunocytochemical and biochemical analysis. Data analy-
sis will involve microscope and darkroom techniques.
Requirements: Bachelors or equivalent in biology or a
related field 1-2 yrs. related experience preferred in histo-
chemical immunocytochemical. or biochemical techniques.
Darkroom skills will be helpful. Send cover letter and resume
to Sam Weeks.

Technical Temporary
PC Support Person (T8004)
Division of Summer Session, Extramural Study,
and Related Programs-Endowed
Posting Date: 3/29/91
Install and maintain computer hardware and software. Trouble-
shoot hardware (IBM & MAC) and software (WordPerfect,
Lotus, WP Office).
Requirements: HS degree required. Experience with IBM
and MAC. NOVELL experience helpful. Send cover letter and
resume to Sam Weeks.

Casual Animal Technician (T7808)
Equine Drug Testing-Statutory
Posting Date: 8/15/91
Care and feeding of horses plus barn maintenance and tractor
operation. Additional work as assigned.
Requirements: Some experience working with horses pre-
ferred Must be able to lift 100 lbs Pre-employment physical
required. Send cover letter and resume to Sam Weeks.

Office Professionals
Approximately half of all University openings are for Office
Professionals. Individuals with secretarial, word processing
(IBM PC. Macintosh, Wang, Micom), data entry, technical
typing, or medium to heavy typing (45-60+ wpm) are encour-
aged to apply

All external candidates must have a completed signed
employment application on file with Staffing before they can
be interviewed for a position. Employee candidates should
submit an employee transfer application and cojer letter, if
requested, for each position in which they are interested.

Submit a signed employment application and resume
which will remain active for a period of four months. During
this time, you will be considered for any appropriate openings
for which you are competitively qualified. Requests for referral
and/or cover letters are not accepted from external candidates
unless specified in the ad. Qualified applicants will be invited
for a preliminary interview at our EHP office. If you are
currently available for employment, you may want to consider
temporary opportunities at the University. Please contact
Karen Raponi at 255-2192 for details.

Binding Assistant I GR17 (C8105)
Preservation-Library-Endowed
Minimum Biweekly Salary: $530.38
Posting Date: 9/5/91
Perform paper and book conservation treatment. Also per-
form book repair and enclosure construction.
Requirements Good manual dexterity Ability to handle a
high volume of materials. Good interpersonal and communi-
cation skills. Previous book repair, conservation or craft
experience. Light typing. Send cover letter and resume to
Esther Smith, Staffing Services, EHP #2. Employees should
include employee transfer application.

Data Entry Operator GR17 (C8107)
Acquisitions-Library-Endowed
Minimum Biweekly Salary: $530.38
Posting Date: 9/5/91
Search on-line databases. Enter and update book and order
records into the NOTIS system.
Requirements: HS or the equivalent. Familiarity with com-
putertermmals. Good organizational, communication (written
and verbal) and interpersonal skills. Language Aptitude
Heavy typing. Send cover letter and resume to Esther Smith,
Staffing Services, EHP #2. Employee should include em-
ployee transfer application.

Receptionist GR17 (C8104)
Veterinary Administration-Statutory
Minimum Biweekly Salary: $530.38
Posting Date: 9/5/91
Primary function is receptionist for all student services; an-
swering telephone; greeting/directing visitors/students; col-
lecting and sorting incoming mail; some typing of correspon
dence and officialforms; entering announcements into com-
puterized placement service; some filing, especially for place-
ment service.
Requirements: HS diploma or equivalent. Some business
courses preferred. 1-2 yrs. office related office experience
preferred. Excellent organizational, interpersonal and com-
munication skills essential. Knowledge of Macintosh com-
puter desirable. Medium typing. Send cover letter and
resume to Esther Smith. Staffing Services, EHP #2. Employ-
ees should include employee transfer application.

Office Assistant GR18 (C8106)
Art-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 9/5/91
Act as graduate field secretary. Provide administrative and
clerical support for the Administrative Supervisor and depart-
ment faculty. Act as receptionist tor department faculty.
Answer telephones; take messages; meet and greet stu-
dents, visitors and the general public.
Requirements: HS diploma or equivalent. Some college
coursework desirable 1 -2 yrs. office experience, some of it
preferably at Cornell. Computer knowledge a must. Excellent
interpersonal and organizational skills. Able to handle confi-
dential information. Medium Typing. Regular Cornell employ
ees send cover letter, resume and employee transfer applica-
tion to Esther Smith, Staffing Services, EHP #2,

Office Assistant GR18 (C8006)
Division of Summer Session, Extramural
Study, and related Programs-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 8/29/91
Provide administrative and secretarial support for the media
services department of the Division Assist in producing and
distributing marketing and publicity materials and keeping
records of media department efforts and of their effectiveness;
provide secretarial support to the media manager and media

Requirements: HS degree or equivalent. 1-2 yrs. experi
ence Excellent organizational and communication skills
required Ability fo work under pressure and to meet dead-
lines Familiarity with advertising, publicity, and graphic
design helpful. Knowledge of Macintosh computer and Mi-
crosoft Word Pagemaker, and Foxbase software helpful.
Send cover letter, resume, and 2 short writing samples to
Esther Smith, Staffing Services, EHP #2. Employees should
include employee transfer application.

Senior Records Assistant GR18 (C8009)
Mann Library-Statutory
Minimum Biweekly Salary: $542.89

Records receipt of serial publications and performs related
serial maintenance activities. This includes searching the
online system and recording holdings of serials, claiming
unreceived issues, and ceasing or inactivating titles; inputs
new serial titles and orders; acts as back-up for Serials
Records Specialist for the processing of titles received on the
US Federal depository program; sorts and distributes mail
Requirements HS Diploma or equivalent. Some college
coursework preferred. 1 -2 yrs. of previous library or record
keepinq experience. Additional experience may be substi
tuted for formal degree. Good clerical skills including medium
tvoina/data input and ability to use microcomputer. Ability to
do detailed work accurately and quickly. Good organizational
and communication skills. Some foreign language skills
desirable Medium typing Send cover letter and resume lo
Esther Smith. Staffing Services, EHP #2 Employees should
include employee transfer application.

Administrative Aide GR19 (C7601)
Computer Science-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 8/1'91-Repost
Provide administrative and organizational support to several
faculty and department publications unit. Use advanced
graphics software to produce and edit technical reports.
Requirements: HS diploma or equivalent Some college
coursework preferred. Microcomputer experience neces
sary Must be flexible and able to work under time constraints.
Excellent writing, communication, interpersonal skills and
ability to prioritize a must. Medium typing. Send cover letter
and resume to Esther Smith, Staffing Services. EHP #2
Employees should include employee transfer application

Secretary GR19(C8111)
School of Hotel Administration-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 9/5/91
Acts as the secretary and sales assistant for the Assistant
Director of Executive Education, and for other staff needs.
Requirements: HS diploma or equivalent. Some college
coursework preferred. Good knowledge of office practice
essential. Prior experience as sales assistant, administrative
aide or secretary highly desirable. Excellent interpersonal
and organizational skills. Ability to use computer and word
processing equipment. Mediumtyping. Sendcover letter and
resume to Esther Smith, Staffing Services, EHP #2. Employ-
ees should include employee transfer application.

Secretary GR19 (C8113)
College of Agriculture and Life Sciences-Public Affairs-
Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 9/5/91
Assist Donor Records Manager and Administrative Aide with
donor acknowledgments. Coordinate undergraduate and
graduate financial aid records and related fund development;
coordinate corporate and foundation gift acknowledgments
and records, and maintain files; assist the Assistant Director
with Annual Fund and Reunion Campaign and acknowledg-
ments; assist with special projects and other tasks as as-
signed by the Director of Development and Assistant Dean
and other projects as needed.
Requirements. HS diploma or equivalent. Some college
coursework preferred. 2 yrs. of secretarial experience with a
good working knowledge of WordPerfect 5.1, familiarity with
database management systems, accurate, timely, and confi-
dential processing of data information. Experience in
dictaphone/transcriber use and the ability to handle confiden-
tial information. Gracious handling of requests from alumni
and friends is required. Must be able to plan and prioritize
work Ability to work with public college, and university
administrators essential. Heavy typing. Send cover letter and
resume to Esther Smith. Staffing Services, EHP #2. Employ-
ees should include an employee transfer application.

Administrative Aide GR20 (C8112)
AAP,Career and Minority Education Affairs-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 9/5/91
Provide administrative and organizationa1 support to two staff
persons and two separate student service offices. Assist with
written communications, student referrals and public relations
for career placement, peer counseling, orientation, minority
recruitment, admissions and retention; direct supervision of 2
student employees in Career office; supervision of up to^
student employees in absence of Director of Minority Educa-
tion Affairs.
Requirements HS diploma or equivalent combination of
training and experience Some college coursework preferred.
1 -2 yrs. related experience. Strong interpersonal, office and
organizational skills. Able to work independently and maintain
confidentiality. Must be able to work effectively with students
from diverse ethnic and cultural backgrounds Skill with
personal computer word processing and spreadsheets, Macin-
tosh preferred Minimum 2 yrs. related work experience.
Knowledge of Cornell helpful. Medium typing. Send cover
letter and resume to Esther Smith, Staffing Services. EHP #2.
Employees should include employee transfer application.
Minorities are encouraged to apply.

Secretary GR19 (C8007)
Ecology and Systematics-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 8/29/91
Provide broad range of administrative/secretarial services to
Chairman. Administrative Manager, and Building Manager.
Type and edit correspondence, reports, minutes, class mate-
rials, statistical tables and charts, etc.; draft routine corre-
spondence; arrange meetings; prepare student appointments;
answer telephones; act as receptionist; handle key distribu-
tion and records.
Requirements: HS diploma or equivalent Some college
coursework in secretarial science or equivalent preferred.
Minimum of 2 yrs. secretarial/administrative experience, with
experience at Cornell preferred. Macintosh or PC computer
experience essential. Strong organizational, communication,
and interpersonal skills. Ability to work independently, under
pressure, and to coordinate multiple projects. Heavy typing.
Regular Cornell University employees send employee trans-
fer application, cover letter and resume to Esther Smith,
Staffing Services. EHP #2.

Stockkeeper GR19 (C8015)
Chemistry-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 8/29/91
Maintain inventory for office supplies, housekeeping supplies
and tools; daily entry of sales, order and receipts for depart-
mental stockroom; maintain database and generate invoices
and periodic reports for stockroom manager and stockkeepers.
Requirements: HS diploma or equivalent. Some college
coursework preferred in science or data processing. Mini
mum 1 yr. experience with Macintosh and database package(s)
helpful. Excellent organizational and interpersonal skills
essential. Light typing. Send cover letter and resume to
Esther Smith, Staffing Services, EHP #2. Employees should
include employee transfer application.

Office Assistant GR19 (C8013)
University Registrar-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 8/29/91
Provide student information to a wide range of clients via the
telephone and general office support for the Office of the
University Registrar,
Requirements: Associates degree or equivalent experience.
Excellent telephone skills. 1-2 /rs. work experience in a
diverse setting. Good interpersonal, communication (written
and verbal) skills. Ability to work independently. Word
processing experience. Knowledge of academic environ-
ments and Cornell University desirable. Able to handle
sensitive/confidential information essential. Medium typing.
Send cover letter and resume to Esther Smith. Staffing Ser
vices, EHP #2. Employees should include employee transfer
application.

Office Assistant GR19 (C8014)
Graduate School Admissions-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 8/2991
Process graduate applications, admissions, refusals and other
actions as authorized: maintain records; type correspon-
dence: maintain admission statistics; provide information to
faculty and applicants. 9 month positiion, October thru June.
Requirements: HS diploma or equivalent. Some college
coursework preferred. 1 2 yrs related experience. Knowl-
edge of data entry required. Strong organizational skills.
Attention to details, spelling and accuracy essential. Able to
set priorities and work in a complex, active environment.
Medium typing. Send cover letter and resume to Esther
Smith, Staffing Services, EHP #2. Employees should include
employee transfer application.

Administrative Aide GR20 (C8114)
Food Science-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 9/5/91
Provide support services for the Dairy Center Director, Execu-
tive Staff Assistant (Technical Manager) and Dairy Center
Research Associate. Until 6/30/94.
Requirements: AAS Secretarial Science or equivalent. 2-3
yrs. experience. Able to work independently. Excellent
organizational and interpersonal skills. Conference planning
and organization experience desirable. Strong writing and
editing skills. Extensive experience with microcomputers.
Medium Typing. Send cover letter and resume to Eshter
Smith. Staffing Services. EHP #2. Employee should include
employee transfer application

Administrative Aide GR20 (C8108)
University Development-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 9/5/91
Provide secretarial and administrative assistance for the
oftice of Major Gifts. Coordinate flow and oversee completion
of wok within office, type, edit and proofread correspondence
and reports; assist in making arrangements for visitors to
campus; conduct research for special projects; make appoint-
ments and coordinate travel arrangements.
Requirements: Associate's degree or equivalent in educa
tion, experience and training. Minimum 2 yrs. related experi
ence. Excellent organizational, communications (written and
oral) and interpersonal skills. Ability to handle confident!?.'
information and prioritize assignments and work under pres-
sure. Proficiency on Mac computer. Medium typing. Send



cover letter and resume to Esther Smith, Staffing Services,
EHP #2. Employees should include an employee transfer
application.

Administrative Aide GR20 (C8003)
JGSM-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 8/29/91
Provide administrative and secretarial support for Career
Services. Key responsibility from start to finish handling block
of recruiting and all presentation events.
Requirements: A.A.S. degree in relevant field or equivalent
work experience BA desirable. Strong interpersonal and
organizational skills. Ability to deal with sensitive situations
and confidential material. Familiar with Macintosh computers,
programming beneficial. Heavy typing. Send cover letter and
resume to Esther Smith, Staffing Services, EHP #2. Employ-
ees should include employee transfer application.

Administrative Aide GR20 (C8017)
Division of Nutritional Science/CFNPP-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 8/29/91
Provide administrative and accounting assistance to interna-
tional food policy research program in the area of grants and
contracts administration. In addition, assist with personnel
administrative activities. 1 yr. term appointment continuation
contingent upon funding.
Requirements: AAS or equivalent. At least 3 yrs. progres-
sively responsible work experience. Able to work under
pressure and handle multiple assignments simultaneously.
Experience with grants and contracts, microcomputers, and/
or international work helpful. Foreign language helpful. Fa
miliarity with Cornell personnel procedures and policies help-
ful. Send cover letter and resume to Esther Smith, Staffing
Services, EHP #2. Employees should include employee
transfer application.

Administrative Aide GR20 (C8010)
School of Hotel Administration-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 8/29/91
Provide administrative and secretarial support to the Banfi
Vintners Professor of Wine Education and Management, who
is also area coordinator, one full-time faculty member, and
one visiting lecturer. High level of confidentiality essential,
requiring independent judgment and decision making. Ability
to manage and work with up to 15 student employees is
required.
Requirements: Associates degree or equivalent required. 2-
3 yrs. experience. Word processing skills required. Good
communication and interpersonal skills. Work independently.
Excellent organization skills. Medium typing. Send cover
letter and resume to Esther Smith, Staffing Services, EHP #2.
Employees should include employee transfer application.

Assistant to Director Information & Referral GR20 (C7922)
Information and Referral-University Relations-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 8/22/91
Assist director with management of Information and Referral
Center. Provide functional supervision and coordination of
25-30 student employees, update databases, and serve as
primary information coordinator. Assist director with other
functions such as campus tour planning. Other special
projects as assigned. 1 yr. appointment until 9/30/92.
Requirements: Associates degree or equivalent. Devel-
oped analytical skills with 2-3 yrs. related experience in
customer service and managing large quantities of informa-
tion. Outstanding written and interpersonal communication
skills essential. Familiarity with Macintosh computers. Knowl-
edge of Cornell community. Word processing ability helpful.
Send cover letter and resume to Eshter Smith, Staffing Ser-
vices, EHP #2. Employees should include employee transfer
application.

Administrative Aide GR20 (C7710)
Cornell University Council-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 8/08/91
Provide secretarial/administrative support to Director and
Assistant Director of Office of Councils for all activities and
responsibilities resulting from the organization of Council's
annual meeting, administrative board meetings, various com-
mittee meetings. Also, secretarial support for other special
events and programs as assigned, to include President's
Council for Cornell Women, Entrepreneur of the Year Pro-
gram, etc.
Requirements: Associate degree in Secretarial or business
school. 3 years of experience. Excellent editorial/proofread-
ing skills, spelling, grammar. Proficient in word processing
(Macintosh preferred). Some experience with university ac-
counting helpful. Ability to work independently and maintain
quality work under pressure. Excellent interpersonal and
organizational skills. Attention to detail. Heavy typing. Send
cover letter and resume to Esther Smith, Staffing Services,
EHP #2. Employees should include Employee Transfer
Application.

Administrative Aide GR22 (C7405)
Administration-Cornell University Library-Endowed
Minimum Biweekly Salary: $641.92
Posting Date: 7/18/91
Provide executive secretarial and administrative support for
the University Librarian and the Assistant University Librarian.
Assist with the secretarial support services provided by the
Library Administrative Office for the Cornell Library System.
Requirements: Associate's or equivalent experience. Mini-
mum 3-4 yrs. of appropriate professional experience. Out-
standing interpersonal skills with ability to interact with a wide
variety of visitors, trustees, faculty, and staff essential. Excel-
lent verbal and written communication skills required. Mature
judgment and ability to handle confidential and sensitive
information. Computer experience with familiarity with word
processing highly desirable. Heavy typing. Send cover letter,
resume to Esther Smith, Staffing Services, EHP #2. Employ-
ees should include an employee transfer application.

Office Professional Part-Time

Office Assistant GR16 (C8115)
Lab of Ornithology-Endowed
Minimum Full-time Equivalent: $511.68
Posting Date: 9/5/91
Assist in warehouse/mailroom and bookshop operations to
include possible coverage of the bookshop on wknds and for
Monday night seminars. 0-30 hrs. per week, to be arranged.
Requirements: Some typing and computer skills necessary.
Valid NYS drivers license. Able to lift 50 lbs. and work
effectively in a hectic environment. Previous sales experience
desirable. Send cover letter and resume to Esther Smith,
Staffing Services, EHP #2. Employee should include em-
ployee transfer application.

Senior Circulation/Reserve Assistant GR18 (C8001)
ILR School-Catherwood Library-Statutory
Minimum Full-time Equivalent: $542.89
Posting Date: 8/29/91
Responsible for setting up and maintaining the reserve collec-
tion and assisting in overall management of circulation/re-
serve unit. Monday-Thursday, 2-6pm, Friday, 1-5pm
Requirements: HS diploma with some college or business
school education or equivalent experience preferred. At least
one year library experience desirable, or comparable public
service experience. Excellent organizational and interper-
sonal skills necessary. IBM PC experience necessary. Apti-
tude for detailed work. Strong communication skills. Light
typing. Send cover letter and resume to Esther Smith, Staffing
Services, EHP #2. Employees should include employee
transfer application.

Senior Interlibrary Services Assistant GR18 (C8011)
Access Services/Olin Library-Endowed
Minimum Full-time Equivalent: $542.89
Posting Date: 8/29/91
Under the direction of the Administrative Supervisor for lend-
ing, is responsible for preparing materials for photocopying
including locating article(s) and verifying bibliographic infor-
mation when article is not found as cited; process completed
photocopy materials as requested: responsible for maintain-
ing photocopy files compiling stats and paging materials from
special collections for loan approval. Also responsible for
searching local and national databases to verify, identify and
locate requested materials. Term appointment, one year.
Requirements: HS diploma or equivalent. Some college
coursework preferred. Ability to work with foreign languages.
Aptitude for detailed work Experience with keyboards and
microcomputers. Ability to work under pressure while main-
taining accuracy. Experience in an academic library desir-

able. Good interpersonal, organizational, and communication
skills. Send cover letter and resume to Esther Smith, Staffing
Services, EHP #2. Employees should include employee
transfer application.

Office Assistant GR18 (C7910)
Human Service Studies-Statutory
Minimum Full-time Equivalent: $542.89
Posting Date: 8/22/91
Provide secretarial support for DSS project. Type training
materials and reports for staff trainers and administrators; file;
answer telephones. Other duties as assigned. 20 hrs/week,
varies.
Requirements: HS diploma; business or secretarial school
desirable. Good interpersonal, telephone and transcription
skills. Ability to work under pressure. Heavy typing. Send
cover letter and resume to Esther Smith, Staffing Svcs, EHP
#2. Employees should include employee transfer application.

Office Assistant GR18 (C7914)
Statler Hotel-Endowed
Minimum Full-Time Equivalent: 542.89
Posting Date: 8/22/91
Under.general supervision, perform clerical duties, exercising
some independent judgment and decision making. Moderate
level of confidentiality required. 30hrs./week, hours flex.
Requirements: HS diploma or equivalent. 1-2 yrs. experi-
ence. Typing 40-50 wpm. Lotus and Database computer
skills helpful. Medium typing. Send cover letter and resume
to Esther Smith, Staffing Services. EHP #2. Employees
should include employee transfer application

Secretary GR19 (C7404)
Office of Public Affairs-Statutory
Minimum Full-time equivalent: $566.28
Posting Date: 9/5/91
Provide administrative support for the Director of Special and
Planned Giving, including establishing a communication sys-
tem for special and planned giving prospects, drafting and
typing planned giving and life income arrangement letters,
setting appointments with prospective donors, developing,
analyzing and acting upon matters pertaining to the public
affairs records system, organizing and coordinating donor
events and meetings related to special or planned gift pros-
pects or donors Develop and maintain prospect records and
files for the director. Regular, part-time position 20-25 hrs.
Monday-Friday.
Requirements: HS diploma or equivalent. Some college
course work. 2 yrs. of secretarial experience with a good
working knowledge of WordPerfect 5.1, familiarity with data-
base management systems, accurate, timely, and confiden-
tial processing of data information. Experience in Dictaphone/
Transcriber use, and the ability to handle confidential informa
tion. Gracious handling of requests from alumni and friends
is required. Experience with planned giving and trust agree-
ments desirable. Heavy typing. Send cover letter and resume
to Eshter Smith, Staffing Services. EHP #2. Employees
should include employee transfer application.

Administrative Aide GR20 (C8012)
Division of Nutritional Sciences-Statutory
Minimum Full-Time Equivalent: $590.45
Posting Date: 8/29/91
Provide secretarial/administrative support for a multinational
research group. Assist in the overall management of office;
compose correspondence; type and edit manuscripts and
grants; order supplies: prepare purchase orders, standard
and travel vouchers; other duties as assigned. 25 hours/
week: schedule to be arranged.
Requirements: AAS or equivalent. At least 3 yrs. office
experience Experience on the MAC a must. Ability to work
independently, prioritize multiple tasks and confidentiality.
Strong organizational, communication and interpersonal skills.
Familiarity with Cornell helpful. Medium Typing. Send cover
letter and resume to Esther Smith, Staffing Services. EHP #2
Employees should include employee transfer application.

Office Professionals Temporary
In addition to posted positions, temporary opportunities occur
in many occupational areas, including secretarial, word pro
cessing, accounting, and office administration. All individuals
are encouraged to apply; experienced applicants with atyping
speed of 45-60 wpm, knowledge of IBM-PC Word Perfect
software and Macintosh word processing are in particular
demand. Call Karen Raponi at (607) 255-2192 or 255-7422
for more information.

Administrative Aide (S7909)
Cornell Information Technologies
Posting Date: 8/29/91
Provide administrative support in the department of Informa-
tion Technologies. Entering data, pulling reports, filing, and
copying. Computer experience is necessary. Experience
with WORD. Excel, and Filemaker is preferred. Assist in
coordination of conferences. Must be able to deal with
multiple tasks and also deal with a diverse group of people.
Person must possess exceptional customer service skills.
Send cover letter and resume to Karen Raponi. Staffing
Services, EHP #2.

Accounts Coordinator GR20 (S7602)
National Nanofabrication Facility-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 8/01/91
To oversee department accounts, payables/receivables, and
industrial contracts. Prepares budget statements and monthly
reports. Assists in preparing projected revenue and expense
analyses. Oversees accounting data input and post-reconcili
ation activities. The incumbent works with a high degree of
independence under the general supervision of the Adminis
trative Manager M-F 8am-5pm.
Requirements AAS degree in accounting or equivalent
combination of education and experience with increasing
experience in areas directly related to accounts management
2-3 years experience as a bookkeeper or accounts manager;
knowledge of endowed and/or state Cornell procedures.
Medium typing. Send cover letter and resume to Karen
Raponi, Staffing Services, EHP #2.

Service Clerk (S7501)
Ornithology
Posting Date: 7/25/91
Assist with sales at Crows Nest Birding shop during the week,
week-ends and Monday nights tor seminars. Assist in ware
house and run errands. Cashier, phones, and data entry
Requirements: HS diploma or equivalent. Very good orga-
nizational, interpersonal, and communication skills. Ability to
lift 50 lbs. and must be dependable. Casual 19 hrs/week.Send
cover letter, resume to Karen Raponi, Staffing Services, EHP.

General Service
Submit a signed employment application which will remain
active for a period of four months, during this time, you wilt be
considered for any appropriate openings for which you are
competitively qualified. Requests for referral and/or cover
letters are not accepted from external candidates unless
specified in the ad. Qualified applicants will be invited for a
preliminary interview at our EHP office. If you are currently
available for employment, you may want to consider tempo-
rary opportunities at the University. Please contact Karen
Raponi at 255-2192 for details.

Food Service Worker SO01 (G8115, G8117)
Dining-Endowed
Hiring Rate: $6.28
Posting Date: 9/5/91
Set-up, display and serve food and/or beverage. Check Co-op
dining cards for validity and make sale transactions by cash or
credit card. Shift subject to change.
Requirements: Knowledge of food preparation and presen-
tation preferred. Good customer relations skills. Basic
reading and computational skills required. Regular Cornell
employees send employee transfer application to Esther
Smith, Staffing Services, EHP #2.

Food Service Worker SO01 (G8113,G8114,G8116)
Dining-Endowed
Hiring Rate: $6.28
Posting Date: 9/5/91
Set-up, display and serve food and/or beverage. Check Co-
op dining cards for validity and make sale transactions by cash
or credit card Shift sub|ect to change.
Requirements: Knowledge of food preparation and presen-
tation preferred. Good customer relations skills. Basic

reading and computational skills required. Regular Cornell
employees send employee transfer application to Esther
Smith, Staffing Services, EHP #2.

Dish Machine Operator SO02 (G8109, G8110, G8112)
Dining-Endowed
Hiring Rate: $6.55
Posting Date: 9/5/91
Wash dishes, utensils, pots and pans. Stock assigned areas.
Shift subject to change.
Requirements: Ability to learn proper use of dishwashing
equipment and cleaning agents. Ability to lift 35 pounds.
Regular Cornell employees only. Send employee transfer
application to Esther Smith, Staffing Services. EHP #2.

Food Service Worker SO02 (G8111)
Dining-Endowed
Hiring Rate: $6.55
Set-up, display and serve food and/or beverage. Check Co-
op dining cards for validity and make sale transactions by cash
or credit card. Shift sub|ect to change.
Requirements: Knowledge of food preparation and presen-
tation preferred. Good customer relations skills. Basic
reading and computational skills required. Regular Cornell
employees only. Send employee transfer application to
Esther Smith, Staffing Services, EHP #2.

Bellperson SO02 (G8002)
Statler Hotel-Endowed
Hiring Rate: $6.55
Posting Date: 8/29/91
Provide pickup and delivery service. Offer information to help
the guest. Work closely with the Sales Department and Front
Desk during group functions.Flexible nights and weekends.
Requirements: HSdiploma or equivalent. Basic reading and
writing skills. A valid driver's license with no infractions. Ability
to work with public easily and cordially. Good communication
(oral) skills. Regular Cornell employees send employee trans-
fer application to Esther Smith, Staffing Services, EHP #2.

Custodian SO03 (G8101,G8102,G8103,G8104)
Residence Life-Endowed
Hiring Rate: $6.83
Posting Date 9/5/91
Serves as regular SO02 housekeeping staff member when
needed due to absenteeism. When not fulfilling a regular
schedule as above, will be assigned to projects that require
and extended time commitment and may require use of
departmental vehicles and/or the moving of furniture or equip-
ment to other buildings.
Requirements: HSdiploma or equivalent. Ability to lift 50-75
lbs. and climb 6' ladder. Demonstrated knowledge of all types
of carpet/floor care and ability to operate related power
equipment. Willingness to work with students. NYS drivers
license (class 5) in good standing. 2-3 yrs. significant house-
keeping experience. Regular Cornell employees only. Send
employee transfer application to Esther Smith, Staffing Ser-
vices, EHP #2.

Custodian SO04 (G8105)
Residence Life-Endowed
Hiring Rate: $7.17
Posting Date: 9/5/91
Fulfill departmental objectives by providing leadership for 5-
15 housekeeping staff members in several assigned build-
ings. This function accounts for 50% of the Group Leader's
time, with the remaining time spent on routine cleaning. This
position does not supervise any staff or serve as a supervisor
in the absence of area supervisor. Participation in a rotating
schedule including weekends will be expected.
Requirements: HSdiplomaorEquivalent Ability to lift 50 lbs.
and climb a 6' ladder. Demonstrated ability to operate related
power equipment. Willingness to work with students. Must
possess effective communication skills (written and verbal).
Regular Cornell employees only. Send employee transfer
application to Esther Smith. Staffing Services. EHP #2.

CookSO06(G8107)
Residence Life-Endowed
Hiring Rate: $7.91
Posting Date: 9/5/91
Clean, prepare and cook food for university-owned fraternity.
Clean all food prep areas, cooking areas and assist in keeping
storerooms and coolers sanitary. Aid student steward in
menu planning and food purchases as needed. Must be able
to work with little supervision and with student volunteers. 9
month position.
Requirements: HS diploma or equivalent. 1-3 yrs. quantity
cooking experience. Able to follow recipes accurately, oper
ate standard food preparation equipment. Experience in large
quantity preparation is essential. Some years experience as
a cook. Good organizational skills. Send cover letter and
resume to Esther Smith, Staffing Services, EHP #2. Employ-
ees should include employee transfer application.

Maintenance Mechanic SO08 (G8106)
Buildings Care-Endowed
Hiring Rate: $8.73
Posting Date: 9/5/91
Technical position responsible for the service and preventa-
tive maintenance of mechanized equipment utilized by 280
custodians to clean and care for 130 university buildings
Responsibilities: Services, repairs, and performs preventa-
tive maintenance on a large variety of heavy duty, industrial
rated cleaning equipment manufactured by a number of
different companies, le: Vacuum cleaners-upright and canis-
ter, wet vacs-water pickup units, floor scrubbers high speed
burnishers, carpet shampoo/extractor machines, automatic
floor machines, high pressure power washers, window wash
ing equipment, and snow blowers-electric and gas powered.
Interfaces heavily with Buildings Care employees including
supervisors. Maintain equipment/inventory records and re
pair requisitions related paperwork. Work with local vendors.
Assist other trades in repair, operation, and adjustment of any
equipment on campus. Performs other duties and responsi-
bilities as assigned. Must have a proven background in the
comprehensive repair and maintenance of heavy-duty electri-
cally operated cleaning equipment. This includes the techni-
cal and mechanical skills to effectively service a wide variety
of equipment.
Requirements. HSdiploma or equivalent. Minimum of 3 yrs
experience in repairing and maintaining modern industrial
type cleaning equipment. Ability to communicate effectively
and maintain good rapport with department personnel, as well
as the public. Read and interpret written instructions, sche-
matics, diagrams, and use low voltage test equipment. Must
possess a valid NY State Driver's license and be able to use
own vehicle on the job. (Vehicle Allowance) Must be able to
lift 100 pounds. Climb and work from ladders. Must be able
to work independently with minimal supervision. Send cover
letter, resume to Esther Smith, Staffing Services, EHP #2.
Employees should include an employee transfer application.

General Service Part-time

Security Guard GR01 (G8108)
Johnson Museum-Endowed
Hiring Rate: $6.44
Posting Date: 9/5/91
Responsible for guarding all works of art in the building
following security and safety procedures, communication with
appropriate staff members on a regular basis. Available day
or evenings for subbing on non-scheduled workdays and for
guarding at special events held in the museum. 28 hrs per wk.
Requirements: HSdiploma or equivalent. Able to work with
schedules and in agroup situation. Background in the security
area helpful. Dependable in reporting and attentive to detail
necessary. Good communication skills. Able to communicate
well with the public. Send cover letter and resume to Esther
Smith, Staffing Services. EHP #2. Employees should include
employee transfer application.

Cornell Cooperative Extension

PA #31 Extension Associate: CA05
Location: Brooklyn, NY
Responsible, in collaboration with project staff, for planning,
developing, implementing and evaluating the Cornell human
development component for a federally funded 5 year demon-
stration family development project in the Fort Green area of
Brooklyn. Supervision of three parent educators. Will work
with parents, Project Chance staff and Cornell faculty to
development and implement a comprehensive plan for parent
involvement including: a parents council; training of parents;
coordination of activities; and project documentation.
Minimum Qualifications: Master's degree in Family Devel-

opment/Health Science/Home Economics or Adult Educatio
with a minimum of 24 credits in nutrition and biological/healt
sciences. Two years experience in conducting educations
programs including group teaching with a minimum of o^
year supervisory experience. Demonstrated ability to work*1)
an urban environment with a multicultural audience. Cotfi
puter skills desired.
Salary: Commensurate with-qualifications.
To apply, send letter of intent, resume and transcripts tj
Barbara J. Eshelman. 365 Roberts Hall, Staff Development
and Recruitment office, Cornell University, Ithaca, NY 14853

PA#21 Area Extension Specialist: Dairy CA06
Location: Seneca County, Waterloo, NY
As a member of a six person team, cooperate closely w
Cornell University faculty, staff and the regional dairy, liv
stock and field crops program advisory committee, to pla
conduct and evaluate an educational program for the con
mercial dairy industry in Ontario, Seneca, Wayne, YaU
Livingston, Genesee. Monroe, Niagara and Orleans counts
Identify program needs and develop short and long ran!
informal educational dairy science programs to meet ider
fied needs with available resources. Communicate & intera
with area agriculture and natural resources program leade
to insure program integration into association programs.'
apply, send cover letter & resume to Barbara Eshelman. 3(
Roberts Hall, Cornell University, Ithaca, NY 14853.
Minimum Qualifications: Master's degree in agriculture wi
a major in animal science and five years of directly relati
experience in Cooperative Extension, teaching or in an equiv

J agribi
SalaryMinimum Salary: $28,000, Commensurate with qualifio

tions.

PA#22 Area Extension Specialist CA04
Farm Business Management
Location: Livingston county, Mount Morris, NY
Plan, conduct and evaluate a comprehensive farm businei
management educational program for the commercial daii
livestock, and field crops industry in Ontario, Seneca, Wayfl
Yates. Livingston, Genesee, , Monroe, Niagara and Orleafl
counties. As a member of a six person team, cooperati
closely with Cornell University faculty, staff, and a region
dairy, livestock and field crops program advisory committe
Minimum Qualifications: Bachelor's and Master's in agrici
ture with a major in farm business management. Two yea
directly related experience in Cooperative Extension, teac
ing, or equivalent related agribusiness field. Course work
computer science, adult education, communications, af
marketing desired. To apply, send cover letter and resume
Barbara Eshelman, 365 Roberts Hall Cornell Universit
Ithaca, NY 14853.
Min. Salary: $28,000 commensurate with qualifications

PA#28 Area Extension Specialist: Livestock CA06
Location: Ontario county, Canandaigua, NY
As a member of a six person team, cooperate closely wi
Cornell University faculty, staff and the regional dairy livesto<
and field crops program advisory committee, to plan, condu
and evaluate and educational program for the commerc
livestock industry on Ontario. Seneca. Wayne, Yate1

Livingston, Genesee, Monroe. Niagara and Orleans countiff
Identify program needs and develop short and long ran(
informal educational livestock programs to meet identifi*
needs with available resources. Communicate and intera
with area agriculture and natural resources program leadei
to insure program integration into association programs. ^
apply, send cover letter and resume to Barbara Eshelmail
365 Roberts Hall, Cornell University. Ithaca. NY 14853. I
Minimum Qualifications: Master's degree in agriculture will
a major in animal science and two years of directly relatfif
experience in Cooperative Extension, teaching or in an equivS
lent related agribusiness field.
Min. Salary: $28,000, commensurate with qualifications I

General Service

Send applicant materials for the
following positions to Cynthia
Smithbower, 160 Day Hall.
Night Dairy Worker-SO05 (B8101)
Animal Science-Statutory
Hiring Rate: $7.53
Posting Date: 9/5/91
Care, feed and milk dairy animals. Maintain facilities whejl
the animals are housed. Requires occasional weekend wortj
hours. 5 nights per week 11:00pm-7:30am.
Requirements: HS Diploma or equivalent. 3-5 yrs. direct!
related experience. Send cover letter and resume to Cynth^
Smithbower, Staffing Services. 160 Day Hall.

General Service Temporary

Temporary Groundsworkers (B7902)
Grounds Division-Endowed
Posting Date: 8/22/91
Performs all general maintenance and landscape construe
tion tasks: Mowing.pruning,cleanup of leaves and iitte*
possible pavement repair. Monday-Thursday 7:00am-3:30pfl
Friday 7:00am-2:30pm.
Requirements: HS diploma or equivalent. Related educ*
tion or work experience desirable. Valid driver's licensi
Position is for about 3 months. Send cover letter and resum
to Cynthia Smithbower.

ACADEMIC POSITIONS
Research Associate III
Institute for the Study of the Continents
Posting Date:. 9/5/91
Analyze and integrate all available geological/geophysics
observations to understand lithospheric-scale problems.
Requirements: Ph.D. Extensive knowledge or familiar*
with processing or interpretation of deep seismic reflection
profiling desirable, not required.

Faculty Member, Management
Operations and Human Resources Area
Hotel Administration
Teach courses in the area of Human Resources Manag8:
ment. Engage in appropriate area-related research. Perform
proportional share of school service, e.g., advising, comn '̂i
tee work. etc.
Requirements. Appropriate Ph.D. Record of or potential t°j
conduct research and to effectively teach as required. Mus

be interested in working with undergraduate, master's a^
Ph.D. students and directing graduate student research. 1
strong interest in the service sector is required. Send letter d
application, resume, references, and supporting materials ">
Dr. Michael Redlin, Associate Dean tor Academic Affai'5J
School of Hotel Admin., Cornell University, Ithaca, NY 148>

Postdoctoral Associate
James A. Baker Institute for Animal Health
Posting Date: 8/22/91
To study connective tissue/cartilage as it is affected "!
osteoarthritis and canine hjp dysplasia.
Requirements: Should have training in either biochemistry
biomechanics, or molecular biology. Send curriculum vita
and names of three references to Dr. Nancy Burton-Wurste'
J.A. Baker Institute, Cornell Vet. School, Ithaca. NY 1485J

Research Associate
Ecology and Systematics
Posting Date: 8/22/91 d
Assist faculty member in conducting original research on oj",
field succession and demography of seedlings of wooO'i
plants. J
Qualifications: PH.D. degree and several years of reseaiy I
and analytical experience related to plant ecology. Expe' I
ence with techniques of field and laboratory research w"
woody plants; skill in preparation of data for visual displ^'
familiarity with computer data management systems. J
To Apply: Sent letter of application, resume, and names an"!
addresses of three references by August 30,1991, to Di P .
Marks, Section of Ecology and Systematics, Cornell Unive
sity, E145 Corson Hall, Ithaca, NY 14853-2701.
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Provost names council to advise him on affirmative action
Nesheim: There is still
'a long way to go'

Provost Maiden C. Nesheim has appointed and con-
vened a new Human Resources Development Council,
charged with reviewing Cornell's many separate affirma-
tive-action efforts and advising Nesheim "on the develop-
ment, utilization, evaluation and priorities of programs."

"We have been able to modestly increase our minority
faculty representation over the last few years," Nesheim
said, "but there is still a long way to go."

He said the same is true for women and added: "But the
central administration can't succeed alone. In every aca-
demic and non-academic unit, people have got to take own-
ership of this effort."

The "effort" is now widely dispersed. There are affirma-
tive-action committees in each college and in the Faculty
Council of Representatives, 35 affirmative-action represen-
tatives from colleges and other units, five professionals im-
parting information and training on problems faced by
women and minorities, and other committees of faculty,
staff and alumni.

A universitywide council, Nesheim says, "will help me
get a better perspective on what the college committees and
similar campus groups are up to."

While decisive action such as hiring must be taken
mostly at the unit level, he said, the council will help him
generate campuswide goals and procedures and central ac-
tion where it is appropriate.

"They can also examine some of the constraints on mak-
ing progress at the university level," he added.

The 19-member council represents faculty and students,
ethnic programs, the assemblies, academic deans and the
central administration, the Office of Human Resources and
the campus at large. It is chaired by Nesheim, ex officio,
and includes three other ex-officio members: Joycelyn Hart,
associate vice president for human relations; May Hines,
director of the Office of Minority Educational Affairs; and
Bill Thompson, director of the Office of Equal Opportunity
and a special assistant to the provost.

Forming the council was a recommendation of a visiting
committee invited by Nesheim to review Cornell's efforts at
building a more diverse community. The idea originated in
a paper, by former Senior Provost Robert Barker, looking
broadly at human-resources issues on campus.

The council is specifically charged to review all affirma-
tive-action reports and meet annually with college liaisons
and other advisory groups in order to come up with advice
for the provost.

The group's formation, as Nesheim noted, comes amid
modest but fairly steady increases in the numbers of women
and minority-group members on campus.

The new freshman class, for instance, has 876 minority
students, up from 26.8 percent of last year's class to 29
percent of this year's. According to unofficial figures, the
class has 16.5 percent Asian Americans, 6.5 percent His-
panic Americans, 5 percent African Americans and 0.4 per-
cent American Indians — slight increases across the board
when compared to percentages of last year's undergraduate
body.

There is also a net gain this fall of four faculty members
from underrepresented minority groups. This unofficial fig-
ure does not include two other black professors — one on a
visiting appointment and the other. Ali Mazrui, a senior
scholar at the Africana Studies and Research Center while
remaining on the faculty at the State University of New
York at Binghamton. In May of 1988, the Faculty Council

Peter Morenus

Provost Maiden C. Nesheim discusses his newly appointed Human Resources Development Council.

of Representatives voted for an unbinding, informal target
of raising total minority faculty positions from 97 to 137 by
the fall of 1994. This fall's increase, if confirmed, would
put Cornell within two positions of that goal, three years
ahead of schedule.

One of the council's duties is to recommend the "opti-
mal use of resources" among possible programs to promote
diversity. That is a reminder of the budgetary strictures
binding the whole university in the last several years, but
especially the state-assisted colleges. While promoting di-
versity does remain a high priority and while Nesheim has
striven to find funds to support the hiring of excellent mi-
nority and female candidates, still progress is made even
harder because of tight budgets.

When Hart started her job as Cornell's affirmative-ac-
tion officer four years ago, she notes, new faculty appoint-
ments numbered about 125 a year. The figure had dropped
to about 75 last year and, she says, was down to about 30
for this fall.

"Under these circumstances," she says, ' to make even
modest gains in minority hiring is really an accomplish-
ment."

In its coordinating role, the new council will monitor
efforts not only at hiring but also at providing the services
and support that create a positive campus climate for female
and minority students, faculty and staff.

While Cornell sought to attract women and minority-
group students from the time of its founding — including
enrolling the first black student of architecture — good in-
tentions sometimes proved inadequate. The earliest women
students often felt alienated. And, while Cornell pioneered
in recruiting large numbers of black students in the mid-
1960s, inadequate consideration for questions of climate is

often considered a cause for subsequent unrest among those
students.

"In spite of our institutionalized efforts at making sure
we have systems to encourage the most open access and
most receptive climate," Nesheim says, "it takes a great
deal of continuing attention and work by everyone in-
volved.

"I believe," he concluded, "that the council will help
keep us working together for the goals we all share."

— Sam Segal

Deans, FCR, Assemblies
represented on council

The members of the Human Resources Development
Council include representatives of the deans, the Faculty
Council of Representatives, American Ethnic Studies, the
University Assemblies and graduate students, as well as at-
large and ex-officio members.

The members are:
• Larry I. Palmer, vice president for academic programs.
• Henrik N. Dullea, vice president for university rela-

tions.
• Allan Lentini, acting director of Human Resources.
• David L. Call, dean of the College of Agriculture and

Life Sciences.
• David Dittman, dean of the School of Hotel Admini-

stration.
• Anne Adams, assistant professor, Africana Studies and

Continued on page 4a
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Recent studies cite progress, call on Cornell to do more
Cohen/Gates report

In April 1987, two professors called on
Cornell to create a campuswide affirmative-
action committee and recommended that
the university embark on a 30-year affirma-
tive-action program that would result in
one-fourth of the university's faculty posi-
tions being held by members of minority
groups.

They called for special fund-raising ef-
forts directed at alumni and foundations to
add at least one minority faculty position a
year for the next 30 years and proposed
"mortgages" that would allow departments
to finance a minority faculty position even
if no budget line was vacant: They could
"borrow" against a line of someone ex-
pected to retire, with the understanding that
the minority member would then take that
line.

"Cornell faces a serious crisis in the re-
cruitment and retention of minority faculty,
a crisis that can be overcome only through
an aggressive, long-term affirmative-action
policy," Walter I. Cohen and Henry Louis
Gates Jr. wrote in their 58-page report. Co-
hen is an associate professor of comparative
literature here; Gates, who in 1987 was a
professor of English and of Africana studies
here, now is on the faculty at Harvard Uni-
versity.

In 1987, Cohen and Gates reported that
6.3 percent of Cornell's faculty were from
minority groups but that 9.7 percent of the
doctorates awarded in the United States
from 1973 to 1983 were obtained by mi-
norities. They added that Cornell's 6.3 per-
cent figure was misleading, because it in-
cluded non-Americans relatively unaffected
by historical discrimination in the United
States, and because it included visiting
scholars and part-time positions.

'I'm appreciative that the
provost had the foresight and
insight to look to us folks in the
trenches; we're on the front lines
in working with students, faculty
and staff. We don't want to do
just another report; the statistics
and numbers are in. It's time to
roll up our sleeves and get to
work. This issue has been on
everyone's minds [at Cornell], but
separately. Ttiis council is going
to bring the concents to the top,
univcrsitywide.'

— Ron La France
Director, American Indian Program

Peter Morenus

They added that, in 1987, for every three
minority scholars hired by Cornell, two left
the university at the same time.

In discussions about the report, then-
Provost Robert Baker said: "We could, and
need to, do much better. The only way we
can succeed is collaboratively, with greater
administrative and faculty enthusiasm" for
recruiting minority faculty.

Cohen said: "I'm persuaded that any sig-
nificant change is possible only if faculty
and administrators, in large numbers, are
genuinely engaged in the process."

Using the Cohen/Gates report as the ba-
sis for its recommendations, the Faculty
Council of Representatives in May 1988
voted 39-4 to seek a 40 percent increase in
minority-group faculty representation over
the next five years.

The FCR called for raising minority-
group faculty positions from 97 to 137 by
the fall of 1994, and it endorsed using
"mortgages" to borrow against the lines of
professors expected to retire soon.

Visiting committee
An eight-person visiting committee, in-

vited to evaluate Cornell's recruitment, re-
tention and advancement of minority fac-
ulty and students, recommended in Febru-
ary 1991 that the provost's evaluation of
deans and other top administrators consider
their successes at achieving greater diver-
sity.

It also suggested that Cornell consider
requiring all undergraduates to take an eth-
nic-studies course, and it recommended
forming the universitywide Human Re-
sources Development Council that has just
been organized.

The group was led by President Kenneth
Shaw of the University of Wisconsin Sys-
tem and included the president of Xavier
University, an assistant provost at the Uni-
versity of Pennsylvania and Cornell profes-
sors Winnie Taylor and Robert Harris Jr.
Its invitation followed upon the recommen-
dation of Senior Provost Robert Barker.

The committee, in its report, said:
• All minority-support programs should

be evaluated within the next three years,
and then every five years.

• Minority tenure-track faculty should
receive clearly stated expectations and
evaluations, and should not be assigned ex-
cessive counseling or advising, unless it is
rewarded in evaluations.

• Policies against racial and sexual har-
assment should be reviewed to determine
whether they should be strengthened.

• Diversity-enhancing projects should be
included in the capital campaign fund drive.

• A joint campus/community task force
should be formed to suggest ways Cornell
can encourage socio-economic opportuni-
ties for minorities in Ithaca.

The committee also recommended that
attention be given to a 1989 "Comprehen-
sive Plan for Human Resource Develop-
ment, " written by Barker.

Although this plan was designed to
serve as a "thought piece" on developing
gender, ethnic and socio-economic equality,
the committee found that more than 75 per-
cent of the people interviewed were un-
aware of it. The plan contained Barker's
suggestion for the new Provost's council.

The visiting committee said the follow-
ing were conditions that discouraged the
achievement of greater diversity:

• Cornell's decision to maintain invest-
ments in companies doing business in
South Africa, which has led some people to
believe that administrators are insincere in
their efforts to increase diversity.

• The decentralized administration and
conservative nature of some colleges,
which permits a "hollow commitment and
token activity."

• Lack of Asian-American staff mem-
bers to provide special support services and
activities to students.

• The perception that top minority stu-
dents will, if given the opportunity, make
their first choice Harvard University, Stan-
ford University or the Massachusetts Insti-
tute of Technology — a perception that
dampens efforts to recruit them.

• Bleak financial conditions.

Situation's improved but still difficult for dual-career couples
When Nobel Prize winner Kenneth

Wilson left Cornell in 1988 to accompany
his wife, Alison Brown, to Ohio State Uni-
versity, where she became associate direc-
tor of the Ohio Supercomputer Center, he
cited his wife's career opportunity as the
reason:

"The opportunity . . . is a unique one for
Alison, one she could not turn down," his
resignation letter said.

When Henry Louis Gates Jr., the W.E.B.
DuBois Professor of Literature, left in 1989
for Duke University so that his wife,
Sharon, could accept a teaching offer there,
he said: "This opportunity is one Sharon
simply could not turn down."

Over the years, Cornell has lost — or
failed to hire — several prominent scholars
who listed their spouses' career needs as a
key reason for their decisions.

Of course, spouse-employment pros-
pects are brighter today than they were in
1949, when now-Professor Emeritus
Eleanor Gibson came to Ithaca with her
professor husband. She was not given a fac-
ulty appointment because of Cornell's anti-
nepotism guidelines. She arrived with a
Ph.D. from Yale University and 16 years of
teaching experience at Smith College, but
the university's policy of not permitting
relatives to be hired by the same department
meant that for the next 16 years, while her
husband, James, was a professor in the Psy-
chology Department, she could work there
only as a senior research associate.

Almost as soon as Cornell changed its
policy in 1965, Gibson was hired as a fac-
ulty member and began to be recognized for
her work in the perceptual development of
children. The American Psychological As-
sociation gave her its highest award; she
was elected to the National Academy of
Sciences, one of only nine women to hold
that honor, and she became the first woman
to hold an endowed professorship at Cor-
nell.

Now, wives and husbands teach and do
research down the hall from one another in
several departments. Among them are San-
dra Bern and Daryl Bern, both professors of
psychology; David Holmberg and Kathryn
March, both associate professors of anthro-

Women as a Percent

Fall
1986-87
1987-88
1988-89
1989-90
1990-91

Faculty by Rank

Women
219
231
250
253
258

Total
1,562
1,598
1,618
1,630
1,617

of the

Women
14.0%
14.5
15.5
15.5
16.0

pology; Professor Peter Katzenstein and
Associate Professor Mary Katzenstein in
the Government Department; and Susan
and David Williams, who both teach in the
Law School.

Dual-career couples of all sorts —
whether one is an academic, both are aca-
demics or both happen to be in the same
field — arrive in Ithaca and do not neces-
sarily find two suitable jobs waiting for
them; but at least they do not face resis-
tance from the university. In fact, they get
positive assistance.

"Cornell's policy is that if someone must
interrupt a job to accompany a spouse to
Ithaca to accept a job at the university,
whether administrative or faculty, then as-
sistance will be given in job and career
placement," said J. Courtney Fletcher, a
dual-career counselor in the Office of Hu-
man Resources.

Fletcher has been working full time for
the past three years to help spouses of Cor-
nell faculty, administrative staff and, to
some extent, graduate students find posi-
tions within the university or at nearby
businesses and schools.

Joycelyn Hart, associate vice president
for human relations, serves as the univer-
sity's academic dual-career counselor,
working with people who seek academic
positions, while Fletcher handles non-aca-
demic positions.

There are a great number of university
faculty and staff married to other members

Women as a Percent of Tenure
Appointments and Promotions

Year
1986-87
1987-88
1988-89
1989-90
1990-91*

Women
15
4
15
15
19

Total
67
56
61
54
62

* partial figures through April 2,

/c
Women
22.4%

7.1
24.6
27.8
30.6

1991

of the faculty and staff, but Fletcher's job-
placement work is not limited to the Cornell
community. She assists "trailing spouses"
in finding work throughout the region.

The Southern Tier Dual-Career Net-
work, a compendium of universities and in-
dustries within commuting distance of Cor-
nell, includes Cornell, the State University
of New York at Cortland and Binghamton,
Elmira College, Hobart College, William
Smith College, Syracuse University, Na-
tional Cash Register, International Business
Machines Corp., Corning Inc. and many
others.

When, for instance, Cornell's admis-
sions offices could not offer a job to a
young woman from Villanova University
who had come to Ithaca with her husband, a
counselor in the School of Industrial and
Labor Relations, Fletcher arranged for the
admissions officer to meet with admissions
officers at Ithaca College.

Cornell's Dual-Career Counseling Pro-
gram will help job seekers identify potential
employers, redesign resumes and schedule
interviews; but it cannot create a job for
someone.

"It is unfortunate that we're not able to
make positions for people coming into the
university. I've heard that other universi-
ties may do that, but we don't," Fletcher
said. "If someone gets a job here, it's be-
cause they have the credentials to fill an
opening."

Looking for two academic positions can

Women as £ Percent of
Faculty Departures

Year Women
1986-87 15
1987-88 24
1988-89 14
1989-90 14
1990-91* 5

/c
Total Women

95 15.8%
103 23.3
81 17.3
91 15.4
37 13.5

* partial figures through April 2, 1991

be extremely frustrating to a dual-career
couple, Fletcher said, because "academic
skills are not particularly flexible. Academ-
ics can't transfer their skills the way a com-
puter programmer or administrative man-
ager can."

For example, Fletcher is currently look-
ing for a position for an anthropologist
whose husband has been offered a position
teaching Romance languages. Although
Cornell's Anthropology Department had an
opening for someone specialized in Asian
studies, this woman's subspecialty was Af-
rican studies, and she did not qualify for the
position.

Fletcher also is trying to find a place for
a man who is both a civil engineer and an
attorney. He has a job he enjoys in Califor-
nia, and his wife won't leave the University
of California at Berkeley to join the Cornell
faculty until something is found for her
spouse.

"There are distinctive choices people
have to make, and they can be very diffi-
cult." Fletcher said. "If a husband gives up
a job for a wife then maybe he gives up a
successful position he's worked a long time
to get. On the other hand, if she is about to
make a career move that will be her big
break, how can he say, 'No, don't take it?'

"These are difficult decisions to make,
and they can be frustrating. We're here, in
Human Resources, to do whatever we can
to help."

— Carole Stone
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'Climate' is focus of Cornell's chief human-relations officer
Joycelyn Hart's office is a few steps

from 300 Day Hall — seat of the provost
and president — and overlooks the library
tower, a symbol and major crossroads of
Cornell life.

That positioning itself is symbolic of the
centrality of Hart's role as Cornell's chief
officer for affirmative action and human re-
lations. She has regular access to the pro-
vost and president and regular involvement
in virtually every aspect of Cornell life —
less because of federal law than of Cor-
nell's own commitment.

Hart assumed the new position of asso-
ciate vice president for human relations four
years ago. As conceived by President
Prank H.T. Rhodes, the job was intended to
do more than simply meet legal require-
nients ensuring that minorities and women
were welcomed to compete for Cornell
jobs.

"The president wanted us to go beyond
the mechanics and to try to deal with ques-
tions of climate as well," she says.

So she helped design and continues to
Monitor — with the offices of Equal Oppor-
tunity and of Human Resources — a new
human-relations program that has reached
thousands of employees. Beyond oversee-
ing the program's specific classes and
Workshops, Hart struggles continually with
the general goal of "developing and sup-
Porting a positive human-relations environ-
ment."

'We have a much better feel of
how we can effect change, and a
key is participation. People
expect to be involved in their
destiny. We are trying to get tlie
broadest possible participation in
these issues and to do so on a
continuing basis. This lets us be
part of building something solid
and positive, rather than getting

i involved only in responses to
crises.'

— Joycelyn Hart
Associate Vice President

for Human Relations

While Hart acknowledges that dramatic
success doesn't come easily, she says the
change of approach was important to Cor-
nell's long-term strength.

"We have a much better feel of how we
can effect change, and a key is participa-
tion," she says, adding: "People expect to
be involved in their destiny. We are trying
t° get the broadest possible participation in
these issues and to do so on a continuing
basis. This lets us be part of building some-
thing solid and positive, rather than getting
Evolved only in responses to crises."

"Participation" does not just mean dis-
cussions. It often means taking three kinds
°f action.

Training: In Cornell's hiring and keep-
•flg employees, Hart says, supervisors' atti-
tudes and behavior are crucial. So, with
sPecial attention to the prejudice or obtuse-
ness that may offend women and members
°f minority groups, Hart has overseen wide-
sPread training during the last three years.
The training — using the Human Resources
Gaining and development staff and actors
from the Department of Theatre Arts —
'framatizes potentially offensive situations
a i the time of hiring or later.

Until now. training sessions, from sev-
eral hours to most of a day, have covered

Peter Morenus

Joycelyn Hart, associate vice president for human relations, greets a graduate
student before a recent forum at The Henry in Sage Hall.

all non-academic supervisors and many de-
partment chairmen, deans and senior ad-
ministrators. This year, Hart says, the effort
will be extended to faculty groups, with one
college, Human Ecology, having invited its
entire faculty.

Feeding the Pipeline: Three years ago,
the Commission on Minority Participation
in Education and American Life issued a
widely circulated report, "One-Third of a
Nation." The commission chairman was
Rhodes, who said in his preface: "America
is moving backward — not forward — in
its efforts to achieve the full participation of
minority citizens" and said the nation's goal
must be "nothing less than to eliminate, as
soon as possible, the gaps that mark our
racial and ethnic minority population as dis-
advantaged."

Hart cites the report as an impetus for
Cornell, as well as other universities, to
look beyond its own campus in addressing
minority recruitment.

Particularly in recruiting students and
faculty, she says, institutions with rigorous
standards like Cornell's would often cite
the limited pool of qualified candidates as
the reason for lagging recruitment of mi-
norities and women. "We realized," she
says, "that nothing much was going to hap-
pen unless we could help get more people
in the pipeline and thus eventually make
those pools bigger."

This approach has led to the strong en-
couragement of college recruitment of mi-
nority students years before high-school
graduation, of supporting early-intervention
programs such as one where the College of
Engineering begins working actively with
promising minority students in junior high
school, of supporting women-in-science
programs and of promoting graduate study
by minority students who may thus be en-
couraged to pursue faculty careers.

Joint Ventures: Hart says often that all
her efforts work much better through "joint
ventures" with individual colleges or other
units of the university. In fact, pipeline ef-
forts usually involve other units. She
worked, for instance, with Larry Palmer,
vice president for academic programs and
campus affairs, and with Peter Bruns, direc-
tor of the Division of Biological Sciences,
to forge a Hunter College alliance to en-
courage the graduate study of science by
promising Hunter undergraduates.

One new joint venture getting much at-
tention now is a survey in which 20 percent
of all categories of Cornell employees were

questioned about transportation, "juggling
work and other responsibilities," child care,
personal health, care-giving responsibilities
and other uses of their time. The partners in
this study were the Department of Human
Development and Family Studies and the
Office of Human Resources. The surveys,
answered by an exceptionally high 75 per-
cent of those polled, are now being re-
viewed with results expected in the fall.
The aim, Hart says, is to "make policies
more consistent with emerging realities of
people's lives," perhaps affecting work
schedules and various kinds of benefits.

While Hart works to improve the cam-
pus "climate" through broad participation
in such efforts, she must also attend to oc-
casional "crises" and to the legal require-
ments of the U.S. Department of Labor's
Office of Federal Contract Compliance Pro-
grams (OFCCP).

Last April, for instance, she was at the
center of talks that followed demonstrations
by black and Hispanic students concerned
about the continuity of financial aid. And
she was among administration officials who
spent time in June talking with Chinese and
international students after one Chinese stu-
dent had been assaulted on campus by an
area high-school student.

And in the area of date rape and sexual

'Tins council is an excellent
idea; it will provide an important
forum for conversation and will
be a platform and springboard for
action. It will be a place where
other committees and groups
throughout the university can
come to discuss these issues. Cele-
bration of our differences and
commonalities doesn't happen as
often as it could, but things are
beginning to move along.'

— William Thompson
Director, Office of Equal Opportunity

harassment — which is of continuing con-
cern — she not only encourages cam-
puswide training and information sessions
but often speaks herself at these sessions.

As to legal compliance, universitywide
procedures are well established, but Hart
herself must still be involved in the resolu-
tion of specific cases.

She must develop an annual affirmative-
action plan and compile an annual report on
progress in hiring, retaining and promoting
women and minority-group members. Ev-
ery two or three years, when the OFCCP
comes to audit Cornell's conduct, she may
be asked to prove "that we advertised
widely enough in the local community to
get minority applicants." The auditor may
call specific local agencies to check on the
university's procedures.

For positions that involve national
searches — usually faculty or administra-
tive positions — the hiring unit must file an
affirmative-action plan and search plan that
demonstrate effort to get the word of the
vacancy to potential minority and women
candidates.

While there must be a clear and fair pa-
per trail. Hart says, "the procedures are not
designed to make life miserable for those
doing the hiring.

"We try to minimize the paperwork
while maintaining the integrity of an open
and fair process."

Hart says individual academic depart-
ments often have good networks for know-
ing of potential minority and women candi-
dates and are scrupulous about informing
them of ppenings.

In addition, however, her office keeps a
nationwide list of minority graduate stu-
dents who have nearly completed their
Ph.D. work, students who choose to list
their thesis topics and faculty-committee
contacts. She also is advised of the top
three candidates being considered for any
faculty opening so that she can check to see
if due diligence seems to have been used
and can get back to deans in cases where
she may have questions.

As Hart starts the fifth year in her job,
she notes a generally steady but modest im-
provement in Cornell's numbers of minor-
ity-group members and women.

What she is most encouraged about,
though, is the wide acceptance of the idea
of "local participation" — of colleges and
units and individuals agreeing that they
must take a key role in solving the prob-
lems her office oversees.

— 5am Segal

Don Albern
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7 think the council can play a
very important role in coordinat-
ing the efforts of colleges, depart-
ments and other academic units.
The decentralized nature of
Cornell should not be an obstacle
to united action on commonly
shared goals. The task ahead of
us is too important to allow it to
become bogged down in an
administrative bureaucracy.'

— David L. Call
Dean, College of Agriculture

and Life Sciences

Media Services
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Founder's words have inspired
and embarrassed the university

Ezra Cornell's secularly sacred words, "I
would found an institution where any per-
son can find instruction in any subject,"
have been an empowering myth that have
both embarrassed and inspired Cornell
throughout its 125-year history of growth.

From the outset, the reality has never
quite matched this egalitarian vision. But
years of struggle and commitment have
given more and more substance to the foun-
der' s words.

A measure of the achievement can be
gleaned from the words of E.B. White '21
in an essay he wrote in 1939 titled, "I'd
Send My Son to Cornell":

"Cornell is not only big and high, it is
cosmopolitan and friendly; and it is an infi-
nitely various place. Its students do not run
to type. On the campus are found both
sexes, all colors, all beliefs — from the
most conservative fraternity sophomore
with Republican tendencies and a contempt
for the irregular, to the bloody-eyed anar-
chist who wants to tear the vines right off
the buildings. My son will probably be a
Christian, five feet nine; but he will make a
great many friends in Ithaca who do not
conform to that amazing standard. When I
was there I knew two men from Hawaii, a
girl from Johannesburg, a Cuban, a Turk, an
Englishman from India, a Negro from New
York, two farmers, three Swedes, a Quaker,
five Southerners, a reindeer butcher, a sec-
ond lieutenant, a Christian Scientist, a re-
tired dancer, a motorcyclist, a man who had
known Theda Bara, three gnomes, and a
lutist."

Compare this picture, though, with the
comment of Dr. Eva Brodkin '20, who said
at the 50th reunion of her class that things
had certainly changed since she attended
her 15th reunion in 1935. Then, "the men
wouldn't even march with the women."

While Brodkin's distinction of being the
first board-registered dermatologist in the
state of New Jersey is a point of pride for
her and her alma mater, it also casts a dark
shadow on the past, as do so many citings
of "the first this" and "the first that."

Cornell can boast of being the first major
eastern university to be coeducational. In
1870, two years after the university opened,
the first woman matriculated at Cornell, but
soon dropped out because there were no
lodgings on campus for her.

Sage Hall was built as such a lodging;
but, even then, Cornell's early women stu-
dents reported feeling on the outskirts of
academic life.

The first woman was graduated in 1874,
and the first doctoral degree was awarded to
a women in 1880. But not until 1897 did a
black woman receive a degree from Cor-
nell; that was five years after the first black
male had received a Cornell degree.

The 3,042 freshmen who began their
Cornell studies last week include 1,392
women, or 46 percent of the class; 157
international students, or 5 percent of the
class (the highest percentage ever); and 876
minority students, or 29 percent of the class
(including 165 African-American students,
5 percent; 502 Asian-Americans, 16.5 per-
cent; and 198 Hispanic-Americans, 6.5 per-
cent).

Although there were several women in-
structors and lecturers at Cornell beginning
in the late 1890s, no women were elected to

"This indicates that Cornell is
serious about clearly delineating
some university wide goals. And
it's not just an issue of numbers;
it's about creating an atmosphere
that's appreciative of and em-
braces diversity. Cornell does not
stand alone in this, and it's not a
Johnny-come-lately. I've been
impressed so far with top admin-
istrators' commitment to diver-
sity. But I've been involved in
many searches for faculty and
staff, and our location [in a rural
area] is a particular challenge.'

— Gary Okihiro
Associate Director

Asian American Studies Program

the faculty until 1911, when the faculty
named Martha Van Rensselaer and Flora
Rose professors in the Department of Home
Economics, "after long acrimonious argu-
ment," according to Morris Bishop in his
"A History of Cornell."

During the past academic year there
were 258 women, including 12 black
women, on the faculty of 1,617.

It was not until 1961 that the first black
person received a faculty appointment.
Now there are 40.

The litany of firsts for Cornell includes
the first woman to hold an endowed profes-
sorship, 1972; to sit on the executive com-
mittee of the Board of Trustees. 1946; the
first black member of the Board of Trus-
tees, 1965; first black senior administrator.
1969; first woman senior administrator.
1975.

In her book, "Women At Cornell: the
Myth of Equal Education," Charlotte Wil-
liams Conable '51, a member of the Board
of Trustees from 1974 to 1979, argues that
the policies of the Cornell administration
were determined more by economic factors
and social pressures than the egalitarian
ideals of Ezra Cornell and the university's
first president, Andrew D. White.

Perhaps no more poignant example of
the clash of the vision with the pressures of
the times can be cited than to point out that
in 1890, White, a widower, married Helen
Magill, who in 1877 became the first
American woman to receive a doctoral de-
gree from an American university.

Thirteen years later, she abandoned her
"ambitions for an academic career and crept
into the shadows of her illustrious hus-
band," Glenn Altschuler, dean of Summer
Session, Extramural Study and Related Pro-
grams, writes in his biography of Magill.

As changes through the years and cur-
rent efforts demonstrate, Ezra Cornell's
founding vision of more than a century ago
continues to create the university.

— Martin B. Stiles
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Research Center.
• Carlos Castillo-Chavez, associate pro-

fessor of plant breeding and biometry.
• Locksley Edmondson, director of the

Africana Studies and Research Center.
• Ron LaFrance, director of the Ameri-

can Indian Program.
• Gary Okihiro, associate director of the

Asian American Studies Program.
• Margarita Suner, professor of modem

languages and linguistics.
• Elizabeth AdMns-Regan. associate

dean, College of Arts and Sciences.
• Jane Crawford, director, Health Ca-

reers Program.
• Mark Varvayanis, chairman of the Uni-

versity Assembly.
• Andy Brower, president of the Gradu-

ate Student Council.
• Maiden C. Nesheim, provost.
• Joycelyn Hart, associate vice president

for human relations.
• William Thompson, director, Office of

Equal Opportunity.
• May Hines, director, Minority Educa-

tional Affairs.

Peter MorenuS




