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Top teachers
One never removes his black-plastic sunglasses,
even to read; the other likes nothing more than
controversy in his classroom. They are this
year's winners of the Clark Distinguished Teach-
ing Award in the College of Arts and Sciences.

Our man in Moscow 8
President Frank H.T. Rhodes, in Moscow as part
of a mission to help expand freedoms in Eastern
and Central Europe, was caught up in the Soviet
coup on Aug. 19 and witnessed the almost-in-
stant, but temporary, evaporation of hope.

Rhodes stresses diversity
in talk to 3,042 freshmen

More than 3,000 freshmen moved into
dormitories on Aug. 23, signaling the be-
ginning of another academic year. Classes
begin today.

In all, about 12,500 undergraduates and
5,800 graduate and professional students
are expected here this year.

Surrounded by parents and incoming
students at convocation. President Frank
H.T. Rhodes obliged immediately when a
family of East Asian origin asked him to
pose for a snapshot with them and their new
Cornellian.

An Indian woman worked her way
through the crowd to tell the Cornell presi-
dent: "That was a wonderful speech. I wish
I had a copy of it."

For more coverage of orienta-
tion activities, turn to Page 6.

To a student brought to the speaker's
platform by his parents. Rhodes asked.
''How is your dormitory?"

Less than 24 hours after completing a
trip that included a stop in Moscow, where
he witnessed the first two days of the failed
Soviet coup while traveling with the trus-
tees of the Freedom Forum. Rhodes ad-
Iressed thousands of new students and their
parents at the annual Convocation for New
Students and Families that filled nearly ev-
ery inch of Barton Hall on Aug. 24.

He drew laughter when he paraphrased
Ezra Cornell, the university's founder:
"Cornell is an institution where any person
can find instruction in any study — if they
walk far enough."

The late-morning convocation welcomed
3.042 members of the Class of '95, as well

as 468 transfer students and parents who
had helped with moving chores.

Wearing Cornell-red jackets that pic-
tured signposts to main campus buildings,
orientation counselors directed parents to
bleachers that filled quickly and invited stu-
dents to sit on the floor.

Recalling that he and his wife. Rosa,
watched their four daughters go off to col-
lege. Rhodes got more laughter when he
told parents that now they can anticipate
"more frequent access to the telephone, the
shower and the family car — unless you
have other teen-agers in the house."

The freshmen applauded when Rhodes
suggested that the new students can "tell
your friends at Brown that you're getting a
better education and your friends at Yale
that you're having more fun."

He turned serious in warning that the
"so-called politically-correct movement"
can "lead to a new kind of oppression." He
described Cornell as a "diverse community
which prides itself on the willingness of its
members to discuss differences."'

To illustrate the university's diversity,
he reported that the Class of 1995 is 54 per-
cent men and 46 percent women, that 12
percent of the students in the new class
come from underrepresented groups, and
that there are 157 international students and
students from nearly every state in the na-
tion. With this mixture. Cornell is a "rain-
bow community of civility, openness and
trust," he said.

Rhodes challenged the students with
words from Albert Schweitzer, the medical
missionary, theologian and musician:
"Those of you who will be happy are those
who have sought and found how to serve."

Rhodes told the parents, "After four
years, you will lose your children, but you
will gain adult friends."

— Albert E.Kaff

Here we go again

Peter Morenus
Olga Lucia Torres, a student in the College of Arts and Sciences, has her
campus identification card validated on Aug. 27. Instruction begins today.

Ron Lafrance helps young American Indians enter 'bigger world'

Peter Morenus

Ron Lafrance, director of the American Indian Program, stands outside the program's new home, Akwe:kon,
which will be dedicated in Sept. 3 ceremonies.

When Ron LaFrance went to school for the first time, he
didn't understand a word the teacher said.

So the five-year-old Mohawk Indian from the
Akwesasne Reservation leaned over to a friend and asked
in his native language, "What is she saying?"

The teacher, who had been speaking English, heard this
and hit LaFrance on the head. In school, she told him. one
does not speak Mohawk.

When LaFrance went home that afternoon, he told his
grandfather he was going to quit school.

"For five years, this has been your world," the old man
said, referring to his family. "Now, you're in a bigger
world. Learn it well."

For LaFrance, who today directs Cornell's American In-
dian Program, this experience encapsulates a recurring dy-
namic of his early education: Schools and teachers steeped
in Western and Christian traditions jarred him by ignoring,
and requiring him to forget, his native language, culture,
philosophy and spiritual values.

He reacted with an impulse to reject the system.
But with the counsel of his grandfather, whom he now

remembers as his greatest teacher, LaFrance successfully
struck a balance: He learned how to work within the tradi-
tions of the dominant culture while maintaining a self-iden-
tity rooted in his native culture.

He phrases the accomplishment glibly but means it sin-
cerely: "I'm either the best schizoid, or the best product of a
bicultural. biracial society."

Now at Cornell, the 46-year-old LaFrance tries to guide
young American Indians, and non-Indians in the American
Indian Program, toward the balance his grandfather and ex-
perience taught him.

"My view of what Cornell is doing with the American
Indian Program now is offering a view of what the 21st
century will bring us and what skills are needed — without
forcing us to lose our identity," he said.

Continued on page 8
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BRIEFS OBITUARY
• Breakfast with Rhodes: There are a lim-
ited number of openings available for stu-
dents to have breakfast with President
Frank H.T. Rhodes. The breakfasts are
held from 7:30 to 8:30 a.m. in the Elmhirst
Room, Willard Straight Hall. Reservations
are made on a first-come, first-served basis.
Those with reservations will be reminded
by mail a few days in advance. To mak-p a
reservation, call 255-5201.

• Auditions: The Department of Theatre
Arts announces auditions for children ages
10 to 14 for roles of Jack (of beanstalk
fame) and a ballerina in the fall production
of "A Mother Goose Oddysey," to be di-
rected by Mark Lynch, a founding partner
of Arts Educational Theatre Company of
Cleveland. Auditions will be held Sept. 3
from 4 to 5:30 p.m. in the Center for The-
atre Arts. To register your child, call 254-
2703. Adult auditions will be held Sept. 2;
to register, sign up in the Green Room at
the Center for Theatre Arts.

• Hypertension: The Tompkins County
Health Department Hypertension Control
Program will be holding open blood-pres-

. sure clinics on campus on the following
mornings: Sept. 4, A.D. White House Li-
brary; Sept. 5, Room 195 Ives Hall; Sept
10, Room 132 Baker Laboratory; Sept 17,
Room E-18, Clark Hall; Sept 25, Room
205 Rice Hall; and Sept. 26, second-floor
lounge of Bard Hall. High blood pressure

is a leading cause of heart disease, strokes,
kidney disease, eye disorders and other
complications.

• Garage entrance: The Hoy Road utility
work has required the closing of the south
entrance of the parking garage for the next
two weeks. Traffic is entering and exiting
the garage using the one-lane access point
on the north side of the garage. A flagper-
son will be at that point to help direct traffic
Monday through Friday. Signs have been
posted asking motorists to use extreme cau-
tion. Motorists should anticipate delays at'
peak hours.

• First aid: The American Red Cross is of-
fering courses in CPR and first aid for fac-
ulty and staff. Classes will be held on
Tuesday and Thursday mornings from 8:30
to 12:30 in the first-floor lounge of Robert
Purcell Union. The fee is $45; it can be
billed to departments. Preregistration is re-
quired. To register, contact the Red Cross
at 273-1900.

• Shoemobile: Iron Age Safety Shoes will
be on campus Aug. 30 at the Life Safety
Building, 201 Palm Road (east of the Or-
chards off Route 366) from 7:30 a.m. to
noon and 1 to 3 p.m. Employees eligible to
receive department reimbursement should
use an L-order, with Iron Age as the ven-
dor. For more information, call Life Safety
at 255-8200.

Theta Delta Chi fraternity banned;
separate hazing incident reported

A February 1991 hazing incident has
cost Theta Delta Chi fraternity its recogni-
tion rights for two years, according to
Randy S. Stevens, Cornell University's as-
sistant dean of students.

In a July 15 letter to the brotherhood,
Stevens said members of Theta Delta Chi
will not be allowed to function as a frater-
nity through Aug. 15, 1993. Recision of
recognition means that members associated
with Theta Delta Chi may not: identify the
chapter with Cornell or recruit members
from members of the Cornell community;
participate in the Interfraternity Council or
its activities; participate in educational, so-
cial and athletic programs and activities that
are provided for fraternal organizations;
form an outside living unit functioning as a
fraternity; conduct any activities that could
be construed as a fraternity function; or use
university facilities.

The chapter must adhere to these criteria
if it is to be reconsidered for recognition in
two years, Stevens explained. If all condi-
tions are met, the chapter may reapply for
recognition as outlined in the recognition
policy adopted by the Cornell Board of
Trustees in January.

In the February incident,, two intoxi-
cated Theta Delta Chi pledges were taken
into custody by a Tompkins County sher-
iffs deputy after Tompkins Community
Hospital staff complained of a disturbance
in their lobby. They were charged with

underage drinking and turned over to uni-
versity officials. Details of the incident
were presented at a hearing conducted May
2. An appeal was heard on May 16, and the
findings were upheld by Howard C. Kra-
mer, dean of students.

Kramer said the fraternity had been on
probation more than once over the last sev-
eral years and that withdrawing recognition
was appropriate and "in the best interest of
the greek system" at Cornell. "The Dean of
Students Office believes that fraternities
and sororities will have to improve their
behavior or lose university support," Kra-
mer said.

Initial hearings were conducted by the
15-member Greek Judicial Committee, a
representative body of Cornell fraternity
and sorority members responsible for inves-
tigating and reviewing alleged violations of
the Greek Code of Conduct

In an unrelated incident, Ithaca police
have charged former Cornell student Ri-
cardo H. Morales with two counts of hazing
in connection with an incident that occurred
Jan. 31 at Omega Psi Phi fraternity, in
which Morales allegedly struck two people
on the buttocks with a wooden paddle, ac-
cording to an Ithaca Journal report. Mo-
rales, 22, was arraigned in Ithaca City Court
Aug. 20 and was released on his own re-
cognizance. The fraternity, located in an
apartment house at 110 Stewart Ave., is
recognized but not owned by the university.
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Russ Hamilto
Robert W. Purcell, then chairman of the Board of Trustees, presents the univer-
sity's mace to Frank H.T. Rhodes at Rhodes' inauguration as president in 1977.

Robert W. Purcell
A memorial service for Robert W.

Purcell, one of Cornell's most generous
benefactors who, as chairman of the Board
of Trustees, led the university through the
crisis years of student unrest during the late
1960s and the 1970s, is scheduled for Tues-
day, Sept 5, at 11 a.m. at the Fifth Avenue
Presbyterian Church in New York City.
President Frank H.T. Rhodes will be the
principal speaker.

Purcell, a member of the Class of 1932
and a 1935 graduate of the Cornell Law
School, died of cancer on Friday, Aug. 10,
at his home in New York City. He was 79
years old.

A philanthropist and a former business
consultant to Rockefeller Family & Associ-
ates, Purcell presented material gifts to the
university exceeding $17 million, often giv-
ing them anonymously to meet an immedi-
ate need but always with the long view in
sight, exhibiting tremendous faith in the fu-
ture of the university.

Purcell was known among his col-
leagues on the board and among university
administrators for his calm approach, quiet
strength, openness and an unusual ability
for persuading people with differing points
of view to work for a common goal. He
also was commended over the years for his
unfailing good humor and, above all, an
undaunted interest in students.

In what is believed to have been an un-
precedented event in the history of the uni-
versity, Purcell led the Board of Trustees in
a two-hour meeting with some 2,200 stu-
dents and faculty in Bailey Hall in the
spring of 1970. That question-and-answer
session, according press reports at the time,
eased tension on campus during the height
of student demonstrations and counterpro-
tests following a suspicious fire that gutted
the Africana Center on Wait Avenue. The
fire was ruled arson, but it was never deter-
mined who set it

Purcell's gifts to the university included
$400,000 in 1966 for scholarships for for-
eign students. Endowments established by
Purcell provided some of the initial funding
for the Committee on Special Educational
Projects (COSEP) and the Africana Studies
and Research Center. Other gifts he made
were critical to the success to campaigns at
the Johnson Graduate School of Manage-
ment and at the Law School, and the com-
pletion of funding for Snee Hall. Purcell's
name is inscribed near that of Ezra Cornell
on the wall by Uris Library that records the
friends who have given generously to build
and sustain the university.

Purcell was born in Watertown, N.Y.
After graduating from Cornell Law School,
he joined the New York City law firm of
White and Case. He later became counsel
and vice chairman of the Allegheny Corp.
and its railroads, the Chesapeake & Ohio
and the Nickel Plate. In the mid-1950s he
became president and chairman of Investors
Diversified Services. After retiring briefly
to his dairy farm north of Watertown, he
returned to the business world as a financial

adviser to Rockefeller Family and Associ-
ates from 1955 to 1979. He owned Portillo,
an international ski resort in Chile, where!
the 1966 Olympics were held.

He served on the Board of Trustees from.
1959 to 1981 and as chairman from 1968 to
1978. At the time of his death he was an
emeritus member of the Board of Trustees
as well as a member of the Cornell Univer-
sity Council. He also was a Presidential
Councillor, the university's highest honor.

In 1982, the Board of Trustees named;
the Robert Purcell Union after him in appre-
ciation of his long-standing interest in sru-1
dents. Researchers at Cornell developed an I
improved strain of winter wheat that bears
his name. Recently, a courtyard at the Cor-
nell Law School was named after him. The
Council for the Advancement and Support)
of Education honored Purcell in 1983 as its
first Volunteer of the Year.

A Life Governor of New York Hospital,
he had served on the joint board of the New
York Hospital-Cornell Medical Center. He
was an honorary trustee of International.
House and for many years served as chair-
man of its executive committee.

Purcell was a member of numerous cor-i
porate boards including, Investors Diversi-
fied Services Corp., International Minerals!
and Chemicals Corp.. Investors Group. K
Mart Corp., the Pittston Co., Bendix Corp.j
CTT Financial Corp., Seabord World Air-
lines Inc. and Rockefeller Center Inc. Inl
addition, he was a former chairman of Inter-
national Basic Economy Corp. and Basic
Resources International S.A.

His first wife, the former Hazel D.
Becker, died in 1978. Purcell married the
former Wendy Bowem in 1979. In addition
to his wife, he is survived by one niece and
four nephews.

— Martin B. Stilesi

GRADUATE BULLETIN

Registration: Bring student ID. Regis-
ter at the Registrar's Office, 222 Day Hall.

Enrollment: Course enrollment contin-
ues through Sept 20. Students who com-
pleted pre-course enrollment forms last
spring do not need to complete a course en-
rollment form; if there is a change in their
schedule they should complete a course?
drop-and-add form.

Faculty meeting: A faculty meeting will
be held Friday, Sept. 6. at 4 p.m. in the
General Committee Room; Sage Graduate!
Center, to vote on August degrees.

Council: A graduate-student councilj
meeting will be held Monday, Sept. 2. a!
5:15 p.m. in The Henry. The GSC is con-j
ducting a workload study of assistantships. I

Grants: Applications are available fofI
Fulbright grants for study abroad for the1,
1992-93 academic year. Contact R.
Brashear. director of Graduate Admissions,
Sage Graduate Center, 255-3912. Appli-
cants must be U.S. citizens; completed ap-
plications are due Sept. 16.
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African expert Ali Mazrui
becomes professor here

Ali Mazrui, one of the world's leading
African scholars and writers, is joining the
Cornell faculty in an agreement with the
State University of New York at Bing-
hamton that officials of the two universities
hope will lead to greater collaboration.

Mazrui, the Albert Schweitzer Professor
in the Humanities at Binghamton, has been
appointed concurrently as a senior scholar
in Cornell's Africana Studies and Research
Center to teach undergraduate and graduate
students.

Ali Mazrui
SUNY-Binghamton

While continuing on the Binghamton
faculty, Mazrui will teach one course per
Semester at Cornell, with every third semes-
ter off, said Locksley Edmondson, a profes-
sor of political science and the newly-ap-
Pointed director of the Africana Center.

Binghamton students will be eligible to
take Mazrui's courses here.

"The idea of expanding our intellectual
relationships with Cornell University is
most appealing, and we cannot think of a
better agent than Ali Mazrui," Peter E.
Wagner, provost and vice president for aca-
demic affairs at Binghamton, said in a letter
to Cornell Provost Maiden Nesheim.

Scholar named
to Hu Shih post

The East Asia Program will inaugurate
in September its new Hu Shih Chair in Chi-
nese Studies, named for the scholar and
Cornell graduate who helped establish spo-
^ n Chinese as a literary medium.

Yu Ying-shih of Princeton University
has been appointed the first Hu Shih Profes-
sor, a chair that was established last year
with a $1 million endowment gift from Cor-
nell alumni living in Taiwan.

Yu, the Michael Henry Strater Univer-
sity Professor of East Asian Studies and a
Professor of history at Princeton, will de-
liver public lectures on relations between
modem and traditional Chinese intellectual
history on Thursday, Sept. 5; Tuesday,
Sept. 10; and Thursday, Sept. 12, in Room
230 Rockefeller Hall. Each lecture will
start at 4:30 p.m.

In a related event, Jonathan Spence, a
professor of history at Yale University and
author of several best-selling books on
China, will speak on Friday, Oct. 18, at
4:30 p.m. in Hollis E. Cornell Auditorium,
Goldwin Smith Hall. He will discuss
"China and the Search for Western Learn-
ing: Hu Shih and His Precursors." The lec-
ture will mark the late Hu Shih's 100th
birthday (by Western count).

Spence's books include "The Memory
Palace of Matteo Ricci" (1984) and "The
Search for Modem China" (1990).

The first gift to fund the Hu Shih Profes-
sorship was presented by the Cornell
Alumni Association of the Republic of
China in Taiwan last Oct. 30 during Presi-
dent Frank H. T. Rhodes' visit to Taiwan.

Hu, who received his bachelor's degree
from Cornell in 1914, led a literary renais-
sance in China between the two World
Wars, in which the vernacular language re-
placed classical Chinese in writing. Hu
was an educator in philosophy and history

Both provosts expressed the hope that
this arrangement would lead to greater col-
laboration between the two institutions.

Mazrui, who was born in Kenya, be-
came widely known for the 1986 television
series, "The Africans: A Triple Heritage,"
that he wrote and narrated for the British
Broadcasting Corp. and the Public Broad-
casting Service, and for his best-selling
book of the same name. He is the author of
more than 20 books and a frequent lecturer
on BBC.

He has been appointed to Cornell on a
five-year contract that was effective July 1.
Edmondson said that Mazrui tentatively is
scheduled to teach a graduate seminar,
"Global Africa," next spring and an under-
graduate course, "African Political Econ-
omy," in the fall of 1992.

While visiting in Africa this summer,
Mazrui became the center of a controversy.
William Powers, state Republican Party
chairman, said that the State Legislature
and SUNY should investigate whether
Mazrui was responsible for anti-Semitic
and anti-Israel remarks attributed to him.

In an interview with the Press & Sun-
Bulletin of Binghamton after returning from
Africa, Mazrui rejected the charge, saying
that he admires the Jewish people and cul-
ture but is a critic of Israel.

"Some supporters of the state of Israel
regard any criticism of that country as anti-
Semitism, but that's ridiculous," Mazrui
told the newspaper. "The Jewish people
are more than a nation-state created in
1948. When it comes to Jewish contribu-
tions to the intellectual and moral heritage
of the human race, I'm a fan."

At Cornell, Edmondson commented:
"Although well known for his consistently
provocative and frequently controversial
statements, allegations of Mazrui's anti-
Semitism are, to put it simply, contrived.
Humanitarianism and internationalism are
the hallmarks of Mazrui's outlook and com-
mitments."

Since 1986, Mazrui has been an A.D.
White Professor-at-Large at Cornell, visit-
ing the campus from time to time to lecture-
and meet with students and faculty. His
appointment as an A.D. White Professor
will expire as scheduled in 1992.

— Albert E.Kaff

J.T. Miller

Yu Ying-shih

at Peking National University, China's am-
bassador to the United States for four years
during World War II and later China's rep-
resentative to the United Nations.

In filling the Hu Shih Chair, Yu will lec-
ture on his contention that historians of
modern China have underestimated the con-
tinuities between modern and traditional
thought. He will discuss Hu's work in his
first lecture on Sept. 5.

During his two-week stay on campus,
Yu will attend faculty luncheons and semi-
nars, hold office hours for students and par-
ticipate in informal discussions with mem-
bers of the Cornell community.

Yu, who taught at Yale and Harvard
University before joining the Princeton fac-
ulty, is the first president of the Interna-
tional Society for Hu Shih Studies, founded
in 1990. Yu did his undergraduate work at
New Asia College in Hong Kong and re-
ceived his Ph.D. from Harvard in 1962.

—Albert E.Kaff

Knightly encounter

Michael Hojnowski (left) of Computer Information Technologies and Law
School student Jim Casey duel on the lawn of Risley Hall. They are
members of the Society for Creative Anachronism, which discusses and
enacts aspects of medieval life. The group's first meeting of the fall will
be Sept. 8 at 8:30 p.m. in Risley Dining Hall.

Bus routes listed by number;
transit plan an early success

East Avenue is back, but whatever hap-
pened to the "A-B Local" bus?

With the completion of a major phase of
construction on the Carl A. Kroch Library,
East Avenue reopened to traffic Aug. 23.
That means local public-transit systems
have returned to their pre-construction bus
routes.

In addition, the routes have new names
and are sporting numbers as their primary
identifier, according to William E. Wendt,
Cornell's director of Transportation Serv-
ices.

"We're also providing a sign on the side
of each bus to describe more accurately the
routes," he said. "It's part of a coordinated
effort among local transit operators."

Meanwhile, the number of parking per-
mits requested by faculty and staff is down
14 percent since last May and the number
of people commuting by bus is up 10 per-
cent, making the initial phase of Cornell's
new transportation plan a "success," Wendt
said.

Still, Transportation Services plans to
survey bus riders, car-pool participants and
individual drivers to assess reactions to the
plan, he added.

Regarding the new numbering of bus
routes, CU Transit Route 81 (formerly "A-
B Local") has a "North/Central/Vet" sign
that describes the areas served. It operates
beginning at 4:30 a.m. Monday through Fri-
day, with service every 10 minutes between
7 a.m. and 6:20 p.m.

Other routes are:
• Route 82, "North/West/Vet" (formerly

"North Campus-Vet"), shuttles between
North Campus and the Vet College area via
West Campus.

• Route 83, "Collegetown/Central/Vet"
(formerly "Vet-Collegetown"), connects
Collegetown with the Vet College.

• Route 50, "East Ithaca" (a Tomtran
bus), connects Central Campus with East
Hill Plaza and Maplewood Park via Colleg-
etown. At certain times of the day, the
route also serves Snyder Hill and Pine Tree
Road/Slaterville Road/Honness Lane.

Each route passes through Central Cam-
pus, allowing for transfers.

Seven nights a week, CU Transit oper-
ates three "Blue Light" bus routes connect-
ing various segments of campus until about
1 a.m

Other public-transit services operating
on campus include Car-O-Van of Tioga
County; Chemung County Transit; Ithaca
Transit, Northeast Transit; T-Tran from
Owego, Spencer and Waverly; and Tomp-
kins County's Tomtran.

The numbering system, based on the ad-

vice of a transit consultant, is one step to-
ward a unified transit system in Tompkins
County, according to Wendt.

Tompkins County, the city of Ithaca and
Cornell are sharing in the cost of a joint
$6.2-million transportation facility that
qualifies for state and federal support Cor-
nell will pay 50 percent of the $2.4-million
local share.

The new transportation plan includes a
three-tiered fee structure; incentives for
regular full- or part-time employees or af-
filiates who participate in RideShare car
pools or commute by bus; and no-fee park-
ing in A Lot on North Campus for employ-
ees who chose this option prior to Aug. 1.
Temporary employees can park for no fee
at A Lot.

The plan was phased in during the
spring and took full effect July 1. In May,
7,358 faculty and staff had parking permits;
in August, only 6,293 have individual park-
ing permits, Wendt said. By May, 964
people were commuting by bus; now, 1,061
people are in the bus program, called Om-
niRide.

Also, there are 1,219 people in 570 car
pools participating in the RideShare pro-
gram that began July 1, which provides
parking-fee discounts and even rebates to
participants, depending on how many
people are in the RideShare groups and
where they park, Wendt said. Of the 570
RideShare groups, 231 are parking for free,
317 are receiving discounts and 22 are re-
ceiving rebates.

The number of A-Lot permit holders has
increased by only 79, from 921 in May to
1.000 in August. Wendt said. A Lot has
spaces for 660 cars but can easily accom-
modate the 1,000 permits, because not all
permit holders park in the lot at the same
time, he explained. Contingency plans for
increasing parking spaces, should the need
arise, have been made, including using
spaces at Hasbrouck Apartments; using the
open area behind the bus shelter at Pleasant
Grove and Jessup roads; and gaining more
space in A Lot by moving curbs and re-
painting the lines.

More information about the Transporta-
tion Plan is available by calling 255-PARK
or 255-RJDE.

Those interested in forming or joining
RideShare groups can use the "commuter
connection" on CUTNFO or can send the
following information to the Traffic Bureau
at 116 Maple Ave. — name, whether you're
interested in driving, riding or sharing driv-
ing duties; address; work days and hours;
phone number; and preference of a smoker
or non-smoker.
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CALENDAR
AH items for the Chronicle Caka-

dar should be submitted (typewrit-
ten, double spaced) by campus mall,
VS. mail or in person to Joanne Ma*
navao. Chronicle Calendar, Cornell
Newt Service, Village Green, 840
Hanshaw Road.

Notices should be seat to arrive 19
days prior to publication and should
include the name and telephone
number of a person who can be
catted If there are questions.

Notices should also include the
subheading of the calendar in which
the item should appear.

DANCE
Cornell International Folkdancers

All events are open to the Cornell Commu-
nity and general public. Admission is free,
unless stated otherwise. For further informa-
tion, call 257-3156.

Regular dancing, 7:30 to 10:30 p.m., Sept.
1, North Room, Willard Straight Hall.

Israeli Folkdancing
Israeli folkdancing, Thursdays, 8:30 p.m.,

Edwards Room, Anabel Taylor Hall.

EXHIBITS
Johnson Art Museum

The Herbert F. Johnson Museum of Art, on
the corner of University and Central avenues, is
open Tuesday through Sunday from 10 a.m. to
5 p.m. Admission is free. Telephone: 255-
6464.

"American Clothing: Identity in Mass Cul-
ture, 1840-1990" on exhibit through Sept. 1. Or-
ganized by Beate Ziegert, a faculty member in
the College of Human Ecology, the exhibition
includes pieces selected from the Cornell Cos-
tume Collection. Focusing on works created
during the 19th and 20th centuries, ihe exhibit
examines American clothing from the perspec-
tives of mass production, mass communication
and mass distribution.

"Cathedral Paintings," an exhibit by Michael
Boyd, a professor in the Department of Design
and Environmental Analysis, through Sept. 8. A
professional artist, Boyd has shown his work
throughout the United States. His cathedral se-
ries features five acrylic paintings as well as
drawings related to French cathedrals from the
Early Gothic period through the High Gothic
style.

"And I Walk on a Loose Rope to the End of
My Dreams," a selection of recent photography
by Jean Locey, an associate professor in the Art
Department. The exhibition will feature six
"grids" Ektacolor RA prints, 72-by-72 inches,
created with funds received from a Guggenheim
Fellowship.

Sibley Fine Arts Library
"One-of-a-Kind Artist's Books," an exhibit

by three Cornell employees, Jane Axamethy, ge-
ology; Jean Frank, Boyce Thompson Institute;
and Catherine Kuhl, electrical engineering,

Starring in "Eating" are (from left): Mary Crosby, Lisa Blake Richards and Marlena
Giovi. The film, part of a five-part series on eating this fall, will be shown next week.

Cinema's current lineup includes
alumnus film maker's documentary

Cornell Cinema will present visiting film maker Doug Block '75 and his documentary of four
years in the lives of three first-time directors who risk everything to make feature fihns without
Hollywood backing, on Thursday, Aug. 29, at 7:30 p.m. in Willard Straight Theatre.

"The Heck with Hollywood" is a grimly comic look at the tribulations of independent film
makers, examples of "the breed of wannabees who yearn to follow Spike Lee, the Coen brothers
and Steven Soderbergh down the yellow-brick road to motion-picture prestige," according to
The City Paper.

In September, Cornell Cinema will shows a series of films by Japanese directors on Mon-
days at 9:30 p.m. Tickets are $3 for these Film Club showings, including works by Akira
Kurosawa, Kenji Misoguchi, Yasujiro Ozu, Nagisa Oshima and Shohei Imamura.

A five-part series of fihns about eating, including Henry Jaglom's new film, "Eating," will be
shown this month, too. Titles in the series include "My Dinner with Andre," "Babette's Feast,"
"The Cook, the Thief, His Wife and Her Lover" and "Tampopo."

"Liberation and Alienation in Algerian Cinema" will include a film that has been called "the
Algerian 'Gone With the Wind' "— "Chronicle of the Years of Embers."

Larger than life "Epics" will be shown in eight parts, including Stanley Kubrick's "Spart-
acus," "Dances with Wolves," Abel Gance's restored 1927 masterpiece, "Napoleon," "Gone
with the Wind," and the restored version of Bertolucci's "1900."

In response to overwhelming reception for last April's "New Gay cinema" series, Cornell
Cinema will show work by gay, lesbian and bisexual film makers on the last Friday of each
month, beginning with "Strip Jack Naked" on Sept. 27.

Ithaca premieres of acclaimed fihns will be given this month. A Hungarian and West Ger-
man fiction film about the hope that accompanied technological advance at the beginning of the
century will be shown, along with a chronicle of the Newport Film Festival and a documentary
about the life and times of Andy Warhol.

Finally, Cinema will present the fihns of Yoko Ono on Sundays in the Johnson Museum.

through Sept. 15. The artists were enrolled in
the Artist's Book Summer Session course taught
by Laurie Sieverts Snyder.

FILMS
Films listed are sponsored by Cornell Cin-

ema unless otherwise noted and are open to the
public. All films are $3.50 except weekend
films (Friday and Saturday), which are $4.50
($4 for students). All films are held in Willard
Straight Theatre except where noted. During
Orientation Week, Aug. 29 through 31, films
will be free or half price to new students with
ID.

Thursday, 8/29
"Dances With Wolves" (1990), directed by

Kevin Costner, with Kevin Costner, Mary
McDonnell and Graham Greene, 6:45 p.m., Uris.

"The Heck with Hollywood!" (1991), a docu-
mentary by Doug Block '75, 7:30 p.m.

"Dances With Wolves," 10:25 p.m.

Friday, 8/30
"Stop Making Sense" (1984), directed by Jon-

athan Demme, with the Talking Heads, 7:30,
Uris.

"The Nasty Girl" (1991), directed by Michael
Verhoeven, with Lena Stolze, Monika Baumgart-
ner and Michael Gahr, 8 p.m.

"Dances With Wolves," 9:40 p.m., Uris.
"Robot Carnival" (1991), animated color,

9:55 p.m.
"The Maltese Falcon" (1941), directed by

John Huston, with Humphrey Bogart, Mary As-
tor and Peter Lorre and Sydney Greenstreet, mid-
night.

Saturday, 8/31
"The Nasty Girl," 7:30 p.m.
"Dances With Wolves," 8:15 p.m., Uris.
"The Maltese Falcon," 9:25 p.m.
"Robot Carnival," midnight.
"Stop Making Sense," midnight, Uris.

Sunday, 9/1
"Robot Carnival," 2 p.m.
"Dances With Wolves," 4 p.m.
"Dances With Wolves," 8 p.m.
"My Darling Clementine" (1946), directed by

John Ford, with Henry Fonda and Linda Darnell,
sponsored by Pentangle, 7:30 p.m., Uris. (free)

Monday, 9/2
"The Nasty Girl," 7:15 p.m.
"Rashomon" (1950), directed by Akira Kuro-

sawa, with Toshiro Mifune, Machiko Kyo and
Masayuki Mori, 9:30 p.m.

Tuesday, 9/3
"The Maltese Falcon," 7:45 p.m.
"Dances With Wolves," 10 p.m.

Wednesday, 9/4
"Refugees in Our Backyard" (1990), directed

by Georges Nahitchevansky and Helena Pollack
Sultan, narrated by Sigoumey Weaver, shown
with "Miles from the Border," directed by Ellen
Frankenstein, 8 p.m., Uris. (free)

"My Dinner With Andre" (1981), directed by
Louis Malle, with Wallace Shawn and Andre
Gregory, 7:30 p.m.

"Eating" (1991), written and directed by
Henry Jaglom, with Lisa Richards, Mary Crosby
and Gwen Welles, 10 p.m.

Thursday, 9/5
"Truth or Dare" (1991), directed by Alex Ke-

shishian, with Madonna, 7:25 p.m.
"Say Anything" (1989), directed by Cameron

Crowe, with John Cusack and lone Skye, 10 p.m.

LECTURES
A.D. White Professors-at-Large

"Nature, Nurture and Psychopathology: A
New Look at an Old Topic," Michael L. Rutter,
Institute of Psychiatry, University of London,
Oxford University and A.D. White Professor-at-
Large, Sept. 5, 4:30 p.m., Alumni Auditorium,
Kennedy Hall.

Center for Jewish Living
"The Royal Purple and Biblical Blue," Roald

Hoffmann, the John A. Newman Professor of
Physical Science, Aug. 30, 8:30 p.m., 106 West
Ave.

East Asia Program
Hu Shih Professorship

"Reflections on Modern Chinese Thought,"
Yu Ying-shih, Hu Shih Professor of Chinese
Studies at Cornell and the Michael Henry Strater
University Professor, Princeton, will be giving
three lectures: "Hu Shih and Intellectual Break-

throughs in 20th-century China," Sept. 5,
p.m., 230 Rockefeller Hall; "Radicalism
Conservatism in Modem Chinese Thoug
Sept. 10, 4:30 p.m., 230 Rockefeller
"History and the Crisis of National Identity
Modem China," Sept. 12, 4:30 p.m.
Rockefeller Hall.

MUSIC
Cornell Plantations

The Class of 1940 Concert Series
held on Sept. 6 from 3 to 4 p.m. at Beebe ]
below Helen Newman Hall. Jazz music wii
provided by the Christopher Wiotach Qua
Christopher Wiotach, guitar; Fred Hisj
tenor sax; Peter Chwazick, drums; and
Funkhouser, electric bass. Admission is
Seating under a tent will be provided. Iif
event of heavy rains, the concert will 1
celed.

Department of Music
"Jazz to Avant-Garde," music will be]

formed by clarinetist Barbara White and
ist David Feurzeig on Sept. 1 at 4 p.m. i
A.D. White House. The duo will fe
Monk's "Bolivar Ba-lues Are"; Stockhau^
"Aus den sieben Tagen"; Berg's "Five
atures for the piano, op. 5"; and their
compositions.

Bound for Glory
Martin and Jessica Radcliffe Simpsonl

band, will perform in three live sets on Se|
at 8:30, 9:30 and 10:30 p.m. in the Comn
Coffeehouse in Anabel Taylor Hall. BounJ
Glory can be heard Sundays from 8 to 11
on WVBR-FM, 93.5.

RELIGION
Sage Chapel

W. Jack Lewis, director emeritus, Col
United Religious Work, will deliver the
mon on Sept. 8. Service begins at 11
Music will be provided by the Sage Cl
choir, under the direction of Donald
Paterson. Sage is a non-sectarian chapel
fosters dialogue and exploration with
among the major faith traditions.

Catholic
Masses: Saturdays, 5 p.m., Sundays,!

a.m., Anabel Taylor Auditorium. Daily maf
12:20 p.m.

Christian Science
Testimony meeting on Thursdays,

p.m., Founders Room, Anabel Taylor Hall

Episcopal (Anglican)
Sundays, worship and Eucharist, 9:30

Rev. Gurdon Brewster, chaplain, Anabel
lor Chapel.

Friends (Quakers)
Sundays at 10:30 a.m., Hector F

Meeting House, Perry City Road. Rides
Anabel Taylor parking lot at 10 a.m. Call
4212 for information.

f-ente
ubje

"V

^ rti

Jewish ' m
Morning Minyan at Young Israel, 106 V "'•

Ave. Call 272-5810.
Shabbat Services: Friday: Conservati

Egalitarian, 7:30 p.m., Founders Room, Ar^
Taylor Hall: Orthodox, Young Israel (call 2^*
5810 for time). Saturday: Orthodox, 9:15 a\ .
Edwards Room, Anabel Taylor Hall. . 'n

Korean Church ^J
Sundays, 1 p.m., Anabel Taylor Chapel. jt,|j

Muslim
Friday prayers,

Anabel Taylor Hall.
1 p.m., Edwards

Seventh-Day Adventist
Worship, 9:30 a.m., Seventh Day Adve

Church, 1219 Trumansburg Road.
5«

Zen Buddhism s,
Zazen meditation every Thursday at 4*s: 1

p.m. in Anabel Taylor Chapel. rsilj

SEMINARS
Lii

Ceramics Program
"Ceramics Afternoon," the first event of J

seminar series co-sponsored by the Departfln



tahty," Frank Young, rural sociology, Sept. 12
12:40 p.m., 200 Savage Hall.

Robin Macgregor
•fid M r i n g i n " M i s s E v e r s > Boys" are (back, from left): Mychael Rambo, Lester Purry
j , Mark Cryer; and (front, from left): Dion Graham and Denise Burse-Mickelbury.

Play is being used to encourage new students to examine issues of racism.

s Evers' Boys' showing
• hursday, Friday, Saturday

ken r e s P o n s e t o growing concern about racism on American campuses, Cornell has been
F ouraging incoming freshmen to see the play "Miss Evers' Boys" and join in faculty-led

ussions after performances as part of new-student orientation.
Jen, e P l a v- w r i t ten by David Feldshuh, a professor of theater arts and artistic director for the
ubje

r f o r T h e a t T e A r t s - examines racism, tensions between research and treatment of human
"Wh i m d t h C W a y S *" w n i c n Professionals may inadvertently cause harm to others.

bout
 at. C o rnel l is trying to do is use this play to promote thought and constructive discussion

Jfairs a C ' S m a n d e t h i c s - " s a i d L a r r v Pauper, vice president for academic programs and campus
Sm ̂  a l a w P r o f e s s o r specializing in medicine and ethics.

%n[
 all-group discussions are being held in student residence halls on days following the per-

iij,, c e s- F a c u l t y are encouraging students to consider, among other issues, how well-mean-
^Qical professionals today may be allowing harm to occur in the name of research.

| ^Production of "Miss Evers' Boys," by Ihe Illusion Theater of Minneapolis, began Aug.
#orm W c l u d e s performances Aug. 30 and 31 at 8 p.m. at the Center for Theatre Arts. Ticket

mation is available by calling 254-ARTS.

",*1at6'
nter'a's Science and Engineering and the

* it!, l s S c i e n c e Center, will be held on Sept.
>y% B a r d Hal1- T h e t h e m e is "Ceramics
Jian.es's I " Opening remarks by Emmanuel
•2() C ' ' s ' materials science and engineering,
^IJ.PTI.; "Synthesis and Properties of New
Sen,- a t e Nitride Materials," Frank DiSalvo,

2:25 p.m.; "Sol-Gel Processing of
lectric and Electyrooptic Thin Films,"

.,' Eichorst, Eastman Kodak Co., 3:05
t>|_Q phernical and Microstructural Studies of
j Ken O x i d e and Nitride Thin Films," Joseph

"ie, materials science and engineering.

4lts u U c t u r e a n d Dynamics of Quantum Clus-
6rsi

 H«N and (H2)N," Birgitta Whaley, Uni-
y of California, Berkeley, Sept. 5, 4:40

*9 Baker Laboratory.

V & Systematics
Chemical Ecology of West Indian

'"'«an Corals," C. Drew Harvell, ecology
•^vs temat ics . Sept. 4, 4:30 p.m., Morison

^ f Room, Corson/Mudd Hall.

Electrical Engineering
"Behind the Northern Lights," Niels F. Otani,

electrical engineering, Sept. 3, 4:30 p.m., 219
Phillips Hall.

Energy Engineering
"Energy: Personal Pleasures and Public Per-

ils," Richard E. Schuler, civil and environmental
engineering, Sept. 5, 12:20 p.m.. I l l Upson
Hall.

"Nuclear Power, Present and Future," K.
Bingham Cady, nuclear science and engineering,
associate dean, engineering, Sept. 12, 12:20
p.m.. I l l Upson Hall.

Food Science & Technology
"Pure/Impure," Roald Hoffmann, chemistry,

Sept. 3, 4:30 p.m., 204 Stocking Hall.

International Nutrition
"Combining Information on Child Growth

and Morality from Multiple Studies: An Ex-
ample of a Meta-Analysis," Edward A.
Frongillo, nutritional sciences, Sept. 5, 12:40
p.m., 200 Savage Hall.

"Social Problem Solving Capacity: An Alter-
native to the Medical Model of Health and Mor-

Materials Science & Engineering
"Point Defects in Ceramic Superconductors,"

Thomas Mason, Northwestern University, Sept.
5, 4:30 p.m., 140 Bard Hall.

Neurobiology & Behavior
"Sex and the Single Snail: An Examination of

the Concept of Arousal within an Invertebrate
Context," Shelley Adamo, neurobiology and be-
havior, Sept. 5, 12:30 p.m., Morison Seminar
Room, Corson/Mudd Hall.

Physiology & Anatomy
"Running and Breathing: New Insights into

Mammalian Respiratory Design and Function,"
Dennis Bramble, University of Utah, Sept. 3,
4:30 p.m., G3 Vet Research Tower.

Plant Biology
"Polyamine Transport in Higher Plants: A

Possible Role in Herbicide Resistance?" Joseph
DiTomaso, soil, crop and atmospheric sciences,
Aug. 30, 11:15 a.m., 404 Plant Science Building.

MISC.
Olin Library Orientation Tours

Tours for faculty and graduate students will
be held today, Aug. 29, and Friday, Aug. 30, at
noon, 2 p.m. and 4 p.m. The tours provide an
introduction to Olin's services, facilities and re-
sources. Tours last approximately 30 minutes
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and begin in the lobby across from the circula-
tion desk. Call the reference department for
the schedule of next week's tours.

Olin Library Research Seminars
Olin Library Reference Department will of-

fer research seminars for faculty and graduate
students in the humanities and social sciences
covering Olin's catalogs, database searching,
subject search strategies, reference materials
and interlibrary services, Saturday, Aug. 31, at
1 p.m. (social sciences) and Tuesday, Sept. 3,
at 7 p.m. (humanities). For seminar registra-
tion and room information stop by the Olin ref-
erence desk or call 255-4144.

Personal Education Workshops
New series begins the week of Sept. 16.

Topics include: assertiveness; building self-es-
teem: building satisfying relationships; stress
management; issues of sexual identity; therapy
group for lesbian, gay and bisexual persons;
overcoming writer's block (for grad students);
graduate student support group; learning dis-
abilities support group; and chronic fatigue
syndrome support group. All groups are free
and confidential. Sign-ups begin Wednesday,
Sept. 4. For more information or to sign up,
call or stop by 103 Barnes Hall, Monday
through Friday, 9 a.m. to 4:30 p.m.

T'ai Chi Chuan
Ancient Chinese exercise for health, relaxa-

tion, meditation and self defense classes with
Kati Hanna will be held Mondays and Thurs-
days, beginning Sept. 5, in the Edwards Room,
Anabel Taylor Hall. New beginners class, 5 to
6 p.m.: advanced class, 6 to 7 p.m. Register at
first class. Call 272-3972 for information.

Maps of the world displayed at Olin
An exhibition of beautiful and unusual maps from the library's collection, including the latest

National Geographic topographic map of Mount Everest; National Aeronautics and Space Ad-
ministration maps of Venus, Mercury and the moons of Jupiter; and a wall-sized bird's-eye-
view tourist map of Venice will be on display in the lobby and lower level of Olin Library
through Sept. 13.

The 35 full-scale, color photocopies in the exhibit offer visitors a glimpse of some of the
items from the library's extensive collection, housed in the Department of Maps, Microtexts and
Newspapers on the lower level.

"The exhibit includes maps most people rarely have a chance to see," said Barbara Ber-
thelsen, who retired this spring after 42 years as the university's map librarian.

Included in the exhibition are:
• Early European maps of the New World, some showing California as an island (on display

in the Rare Books Room).
• Geologic maps of the world's volcanoes, earthquakes and tectonic plates.
• Computer-generated mosaics of Landsat satellite images taken from 570 miles in space.
"I like to think of the skill it takes to make these maps, and the wrestling with the attempt to

put the world in order. The sheer knowledge it takes to do that is incredible," Berthelsen said.
"Maps are beautiful, interesting and wondrous things just to look at, but their purpose is to

tell you where you are in relation to someplace else," she added.
Cornell's collection of maps, charts, atlases, gazetteers and globes includes every topo-

graphic map issued by the U.S. Geological Survey for the past 100 years. The library has maps
for all 50 states plus Puerto Rico, the Virgin Islands and Guam and miscellaneous USGS series
of geologic, mineral, geophysical, coal and gas and hydrologic maps.

Another highlight of the collection is its road maps of many states and regions from the
1920s to the present. "We've never refused anyone's contribution," Berthelsen said.

Scholars and others who make use of the map collection include:
• Architecture students told to design a building for a particular location, such as a hilltop in

a city overlooking a great body of water.
• Historians needing old maps (o locate towns and villages that no longer exist.
• Students taking courses in area studies, such as Asian Studies, sent by their professors to

study geography.
• Earthquake specialists looking for detailed maps of areas hit by earthquakes.
With the maps in the Olin collection a person could, given enough space to lay out the

squares, piece together a map of the entire Earth: The library's Operational Navigation Charts,
scaled at about 16 miles to one inch, cover every part of the planet, including the oceans and
poles.

ONC maps, which are intended for aircraft navigation, include only features clearly visible
from the air. For more detail, visitors must turn to maps produced by individual countries. In
some cases, England, for example, maps have been produced in such detail that they include the
location of fences and hedges in rural areas. But there are still places on Earth, such as parts of
central Asia, that have hardly been mapped at all.

— Carole Stone

Music Dept. celebrates Mozart bicentennial
Cornell's Music Department will mark the 200th anniversary of Wolfgang Amadeus

Mozart's death this fall with a rich program of concerts and lectures and a traveling Austrian
exhibition about Mozart's life.

Concerts will be presented on Saturdays at 8:15 p.m. at various locations, preceded by a
short lecture at 7:30 p.m. by a guest artist, faculty member or Ph.D. candidate.

The traveling exhibition, organized by the Austrian Cultural Center, will be on display in the
Hartell Gallery in Sibley Hall from Sept. 30 to Oct. 15.

Cornell's Mozart Festival is being presented by the Department of Music with assistance
from the Thomas and Kerstin Baird Music Fund and the Council of the Creative and Performing
Arts. Events are free and open to the public.

The first festival event will be a concerto concert by the Apollo Ensemble with soloists Eliza-
beth Field, Zvi Meniker and Andrew Willis and conductor John Hsu. The program for the con-
cert, on Saturday, Sept. 7, in Bailey Hall, includes Mozart's Piano Concerto in G Minor, K. 459;
Violin Concerto in A Major, K. 219; and Piano Concerto in B-flat, K. 450. The pre-concert talk
will be given by David Rosen, associate professor of music.

In later concerts, which extend through Dec. 7, Mozart's compositional range will be demon-
strated through chamber music, symphonies, vocal music, solo fortepiano pieces and sacred
works. On Saturday, Sept. 21, there will be a one-person play about the life of Nannette
Streicher, the early 19th-century piano-builder.

For more information about dates, times and locations, call 255-4760 between 8 a.m. and 2
p.m. weekdays.
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Orientation provides lessons before classes begin
A provocative professor asks students to think critically

If Cornell's new students were fighting mad when they
left the Aug. 26 freshman colloquium for the College of
Arts and Sciences, that's fine with William B. Provine.

Speaking on "Evolution and the Foundations of Ethics:
An Introduction to Critical Thinking" — Provine, one of the
fust lecturers the new students heard at Cornell — contra-
dicted much of the wisdom traditionally offered by high-
school graduation speakers.

Among the pronouncements from the provocative pro-
fessor:

• "There is no absolute foundation of ethics."
• "There is no such thing as free will."
• "There is no hope of living after you are dead."
• "There is no ultimate meaning in life."
A faculty member in the History and Philosophy of Sci-

ence and Technology as well as Ecology and Systematics,
Provine told the freshmen he reached his conclusions after
studying evolutionary biology. He showed slides from the

'Don't ever be satisfied with one faculty
member's views. There's nothing more fun, as
you will discover, than pitting one faculty
member against another. Invite them to your
dorms. You will see there are very good views
on each side.'

— William B. Provine

Galapagos Islands, where the evolutionary process of natu-
ral selection has changed plants and animals until they are
marvelously well adapted to their particular situations —
almost as if there were some designing force, some pur-
pose, in life.

But the idea of purpose or force has no place in the
teachings or researches of modern biology, Provine said,
"Although, in other parts of Cornell University, you may
find purposive explanations." Among evolutionary biolo-
gists, he noted, there is tremendous conflict about specia-
tion — the way new species evolve — "but that does not

mean evolutionary biologists are willing to accept a pur-
posive explanation."

life and death just happen, the historian-philosopher-
scientist said. He recited for the freshmen the beliefs that
have infuriated other lecture audiences and readers of his
essays:

• Evolution occurs through various combinations of ran-
dom genetic drift, natural selection, Mendelian heredity and
other purposeless mechanisms.

• Humans are complex organic machines, living at the
end of a multibillion-year chain of life, and are truly insig-
nificant in the cosmic evolutionary process. When humans
die, there is no survival of "soul" or psyche.

• Humans (and other animals, too) make choices, but
their choices are determined by the interaction of heredity
and environment — not free will.

• No inherent moral or ethical laws exist, nor are there
absolute guiding principles for human society.

• The universe cares nothing for us, and we have no ulti-
mate meaning in life.

Lacking ultimate meaning, Provine said, we can still feel
like worthy individuals by finding what he called "proxi-
mate meaning." His comes from his family, his wife and
children, from teaching at a university like Cornell, from
working with students, he said.

"What would I trade for ultimate meaning in life?" asked
the atheist who lives on a farm near Cortland. "I wouldn't
trade one of my tractors."

But don't take his word for all of that, Provine coun-
seled. "Don't ever be satisfied with one faculty member's
views. There's nothing more fun, as you will discover, than
pitting one faculty member against another. Invite them to
your dorms. You will see there are very good views on
each side."

That is how students learn to think critically, the profes-
sor said, by baring themselves to intellectual debates, to
inquiry, to the give-and- take of the educational process.

His only regret, Provine said, is that he will not be on
campus this year to join the debate. He is taking a sabbati-
cal. A sabbatical, he explained, is a scholar's chance to do
something completely different For him. it is another
source of proximate meaning.

— Roger Segelken

Peter Morenus
Seniors Jake Freivald (left) and Dan Rosner worked
hard as orientation counselors, including helping
new students move into the Baker Halls.

New program helps parents make the adjustment
To make parents of undergraduates feel a part of the

extended Cornell community, the university has started a
new Parents Program in the Dean of Students Office.

The program will help educate families about the devel-
opmental process a college student undergoes and serve as
a clearinghouse for other resources at Cornell, including
various counseling services, according to Helen Johnson,
assistant dean of students and director of the program.

"Many parents aren't familiar with how different cam-
pus life is today from when they went to school. I wasn't,
and I live in Ithaca and have a son who's been at Cornell
for three years," said Johnson, who assumed her new post
this year.

"When I went to college there was no co-ed living; we
still had visiting hours for women. I guess a lot of parents,
if they went to college, went to college 25 years ago, and a
lot has changed since then."

The parents program is still in development and parents,
students and other members of the Cornell community are
welcome to contribute their ideas to the program.

The Parents Program began by holding orientation ses-
sions for freshmen and their parents on family changes.
Participants watched a skit about students calling home at
various times during their first semester in school, and they
met in small groups to discuss their own concerns and those
portrayed on stage.

"Once I say good-bye to my daughter I'll be a few
hundred miles away, and I wonder how she'll manage. I

don't want to Mother Hen her to death, but what would a
freshman appreciate from her mother at this time?" asked
Paula Eason of Baltimore, Md., whose daughter, Erika, is a
freshman.

"Don't smother her but be there to help when she comes
to you with problems, because she will come back to you,"
another student said, speaking from personal experience.

Claire Halligan, a freshman from Albany, N.Y., asked
what it's like to live in a co-ed dorm and share a bathroom.

'It's not that much of a big deal," answered Jeannine
Sarosy, an College of Arts and Sciences junior who is an
orientation counselor.

"But, like, aren't the guys noisier and messier?" Halli-
gan persisted.

"In my dorm it was the women who stayed up late,
cackling and laughing," Sarosy said.

Parents asked orientation counselors questions about
safety on campus, computer networks for communicating
with their sons or daughters and where to get another
dresser for a daughter's room. Their freshman sons and
daughters asked about nightlife in Ithaca, the greek system
and places to dine and go dancing.

"Seeing a son or daughter go off to college is a giant
leap in the process of letting go that begins when a child
first goes off to kindergarten," Johnson said. "A son or
daughter will never come home again the same way. We
want to help parents to understand that."

— Carole Stone

Graduate School explores cross-cultural differences
In Taiwan or Pakistan, it would be no big deal and no

suspicion of hanky-panky.
In Germany, it wouldn't happen.
In France, if it did happen, which is unlikely, there

would be tolerantly raised eyebrows.
And in the United States, in this day and age, the depart-

ment chairperson would probably get extremely nervous
over the specter of a sexual-harassment suit

You see, Jan, an attractive graduate student who every-
body knew had broken up with her boyfriend recently, was
seen having lunch in the student-union cafeteria with her
professor, whose wife everybody also knew has been away
for four months taking care of her sick mother.

This manufactured scenario, with some additional de-
tails, was one of the topics of discussion Aug. 26 among
nearly 50 newly enrolled graduate students, during an orien-
tation program aimed at creating a better understanding of
social issues from the perspective of various cultures.

This year more than 2,100 graduate students on campus
come from about 100 nations, according to Jobi Petty, who
is program coordinator in the International Students Office.
She conducted the nearly two-hour discussion session.

An American graduate student pointed out that sexual
harassment can go both ways.

She explained that her father, who is a professor, was
approached by an attractive student who said with provoca-
tive intonation that she would "just do anything to get an
A." His response was that she would "just have to study
harder."

While the program touched on only a few issues, it suc-
ceeded in emphasizing the importance of understanding that
different cultures respond to the same incident in different
ways, according to a student from Pakistan.

It was also clear that many of the international students
don't appreciate the raucous noise that echoes through Col-
legetown, often until 4 a.m.

"That's not my idea of fun," said a woman from Taiwan.
Many of the graduate students, particularly women, said

that they would never join informal student gatherings in
the United States at bars or other public places without
being invited.

They said that in their own countries they would defi-
nitely invite foreign students to such gathereings, to the
point of insistance.

Others pointed out that they had received such invita-
tions from their American classmates, and some said they
felt free to join in without any special invitation.

— Martin B. Stiles

Freshmen discuss
sexual activity, date rape

As part of their orientation to Cornell, some 200 incom-
ing freshmen addressed the subject of sexual activity and
date rape during a consciousness-raising session in Robert
Purcell Union Aug. 25, in which their own testimony re-
vealed a quagmire of American attitudes towards sex.

In brief, according to those who spoke out, fathers tell
their sons to "just be careful," but they tell their daughters:
"Noway. I'll kill the #%@&!"

Mothers tell their daughters that "good girls don't" or
"wait until you're married," and they admonish their hus-
bands not to "encourage him" when it comes to talking
about sex with their sons.

And according to many of the young men and women in
the audience, their peers say "go for it" or "how was it"

In addition, the media convey confusing signals to
young people, said Nina Cummings. the sexuality and sex-
ual-assault-education coordinator at Gannett Health Center.
For example, a soap opera portrayed a woman who left her
husband for the man who raped her.

The orientation program, "Sex at Seven: How to Get
What You Want But Not More Than You Bargained For,"
included actors depicting a male student forcing sex on his
date, followed by discussions between the new students in
the audience and the actors, who remained in character.
That discussion uncovered a number of sexual myths and
attitudes:

• No really means yes.
• A baby? That's her problem.
• AIDS? She's a nice girl from a small town.
• It wasn't rape; I didn't jump out of the bushes.
• I thought were just going to dance in his room.
• I don't know what happened, if it was rape.
• I can't talk to anybody about it, especially my parents.
With these and other insights that emerged during the

discussion, the actors repeated the scene. This time Mary
took on a more assertive role. She went upstairs to her
date's room in his fraternity house for a glass of wine to end
the "wonderful night of dinner and dancing," as she told
him, but made sure to tell her girlfriend she was going there
and would return to leave with her in about 20 minutes.

She made him leave the door open while they were in
his room and declined the last glass of wine, pointing out
that she already had consumed enough.

Mary cooled Doug's relentless ardor in various graceful
ways, leaving him with a goodnight kiss and the promise of
another date. He listened to her more and was more forth-
right about his sexual intentions.

The dramatization and discussion, repeated at Noyes
Center Aug. 26, is part of a nationally recognized program
developed by Andrea Parrot, an assistant professor of hu-
man service studies, dealing with the subject of sexuality
and date rape. The students received extensive literature on
the issue, including the telephone numbers of various agen-
cies on campus to which to report rapes and rape attempts.

— Martin B. Stiles
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Classicist, ancient-historian win top teaching award
This year's Clark Distinguished Teaching Award

from the College of Arts and Sciences was given to clas-
sicist David Mankin and ancient-historian Barry
Strauss.

Mankin, 34, is an assistant professor of Classics who
teaches Latin poetry, Greek mythology and Roman civi-
lization. Strauss, 37, is an associate professor of history
who teaches courses on ancient Greece and Rome and
democracy and war.

The Clark Award, which was established in 1966 by
John M. Clark, a member of the Class of 1929, and
Emily B. Clark, Class of 1930, is given annually to a
teacher or teachers who demonstrate devotion to teach-
ing, especially of undergraduates. Recipients are se-
lected by the Arts College dean and a panel of award
winners from previous years.

Lecturers and teaching assistants in the Arts College
also receive Clark awards. Those awards were pre-
sented in the spring and reported in the May 23 Chron-
icle.

These interviews with Mankin and Strauss were writ-
ten by Carole Stone of the News Service staff.

David Mankin
Fellow classicists and classics students who recom-

mended Mankin for the Clark Teaching Award invari-
ably cited his vast knowledge and erudition, his humor
and easy-going manner and his concern for students'
problems. Many students rated him the best professor
they have had at Cornell.

"It has been a special privilege to attend ["The Ro-
man Experience" course], in which, with scant reference
to notes, David ties together all aspects of Roman life in
an entirely accessible manner," wrote graduate student
Tamara Ohr.

"Spontaneous asides (including quips from ancient
authors, modern developments of Roman customs, the
origins of modern words and often irreverent sports
analogies and puns) are numerous and often wryly
funny. As a result, the class is especially responsive and
inquisitive and I think many of its members have found
a new respect for the Romans and for the study of clas-
sics," she added. "1 overheard a man in the class remark
— in perhaps the same colloquial and friendly tone as
the professor — "This is pretty cool and worth knowing,
you know?' "

Then there are the glasses: black-plastic sunglasses
with dark-violet lenses that Mankin never takes off, not
even when he reads; they're his trademark. As are his
Boston Braves baseball cap, high-top black sneakers
and a Boston accent. None of this hurts when it comes
to relating to 18- to 21-year-olds.

"The problem with teachers who don't teach
well is that they don't like what they're teaching,
or they don't like the students. I like both. We v
have fun while we're learning.'

— David Mankin

Associate Professor Judith Ginsburg said many of the
students in upper-level Greek and Latin literature
courses are there because of Mankin's influence, and
department Chairman Pietro Pucci noted that Mankin
has turned the Classics Department's myth course "from
one that routinely appealed to about 50 students into a
mass course of 200 students whom he has taught all
alone, without teaching assistants."

Mankin's ideas about teaching are disarmingly
simple: "The problem with teachers who don't teach
well is that they don't like what they're teaching, or they
don't like the students. I like both, so I have a good
combination," he said. "I'm relaxed and the students are
relaxed. There are always a lot of laughs in the class, so
we have fun while we're learning.

"We compare Greek mythology to sports and super-
hero comic books — two things I know something
about," quipped Mankin, the author of a forthcoming
commentary on Horace's "Epodes."

"In a class about the Greek mythc of the ages of man-
kind, we might spend 25 minutes discussing the
Flintstones because the cartoon's a retrospective look at
an earlier period in our history, just like the Greeks of
the Iron Age looking back at the Golden Age."

In addition to his courses on Greek mythology and
Roman civilization, which are taught in translation,
Mankin also teaches graduate survey in Greek and Latin
literature, which are among the most difficult in the de-
partment because they require broad familiarity with the
works of ancient writers.

Besides his teaching, Mankin spends a lot of time ad-
vising undergraduate students, both classics majors and
others. "If I can help them, I like to do that," he said,
recalling that he has advised as many as 18 students at
one time.

"Day in and day out, he spends an enormous amount
of time with students, acting as mentor and trusted coun-
selor," said Phillip Mitsis, associate professor of clas-
sics. "As director of Undergraduate Studies he has had a

Peter Morenus
Associate Professor Barry Strauss (left) and Assistant Professor David Mankin relax outside Goldwin
Smith Hall on the Arts Quadrangle. They are winners of this year's Clark Distinguished Teaching Award.

tremendous impact our program and our offerings. He
manages to delicately balance the twin roles of personal
confidant and sober, responsible authority figure as well
as anyone I have seen."

In discussing Mankin's teaching, Professor Frederick
Ahl said: "It is not an easy admission for me to make
since I pride myself on my own teaching and have my-
self won the Clark Award, but David is a better teacher
than I am."

Mankin's interest in the classics began when he was
a child. "I used to go see Hercules movies as a kid," he
said. "That was at the Manor Theater. In Pittsburgh.
You could see three movies for a quarter. They weren't
such good movies, but there were lots of people fighting
with swords and worshipping gods. After that, I started
reading Greek mythology in the library."

Following that came Latin in high school, a bache-
lor's degree in classics from Harvard and then a mas-
ter's degree and Ph.D. at the University of Virginia. He
joined the faculty in 1985.

Two of Mankin's favorite teachers — J.P. Elder, a
Latin scholar at Harvard, and Jenny Clay at Virginia —
shaped his life as a scholar and teacher, and Mankin said
he will use some of the $5,000 Clark Teaching Award to
establish a classics prize at the University of Virginia in
memory of Elder.

"It won't be a big prize, just a book or a six-pack or
something," he said.

Barry Strauss
Many of the teachers and students who recom-

mended Strauss for the Arts College's highest teaching
award noted that he consistently presents students with a
choice of competing points of view about a subject and
encourages debate.

He also bridges the gap between history and political
science by bringing social-science concepts into his his-
tory lessons, they said.

"Barry had a decided point of view on every issue he
addressed [in a course we co-taught], but made sure to
present alternative interpretations in a fair and thorough
manner. The students were . . . offered a fair choice
among competing points of view . . . When I decided to
teach with Barry, I expected to leam about the ancient
world from his lectures. I also learned something about
teaching " wrote government Professor Ned Lebow.

A student, Rebecca Resinski, wrote: "So well did
Professor Strauss cultivate the enthusiasm and interpre-
tive skills of the members of the seminar [in the ldeol-
ogv of the family in ancient Greece] that, on a day he
wa's ill we decided to hold the seminar without him!"

"Students report that 'he also encouraged them to
challenge his opinions,' and that 'just because he was
the professor did not mean that his interpretations were
law,' " said Professor Richard Polenberg.

When Strauss teaches the first semester of the history
department's "Introduction to Western Civilization" this
fall, he will look for controversy in the classroom.

"In my ideal class, there would be some people who
love Western civilization, some who don't and some

who just want to learn about it," he said.
Strauss believes college students should study West-

ern Civilization to create a foundation in Western culture
while, ideally, gaining some exposure to non-Western
cultures, too.

"I don't put the Greeks on a pedestal. I don't take a
bulldozer to them, either. It's important to study the
Greeks because they were interested in the basic ques-
tions of life: What is the good life? What is the best form
of government? And these are the kinds of questions a
college freshman naturally asks. The Greeks also
founded democracy, which, nowadays, is more important
than ever."

Strauss has just finished writing a book about family
values in the ancient world, "Fathers and Sons in Ancient
Athens." He is also the co-author of "Anatomy of Error:
The Lessons of Ancient Military Disasters for Modem
Strategists," which examines eight case studies of strate-
gic failure in ancient Greece and Rome, including those
of Hannibal, Alcibiades and Mark Antony.

This coming year, Strauss will team-teach a course
with Asian Studies Associate Professor David McCann
comparing the Peloponnesian War and the Korean War.
The course stems in pan from Strauss' 1987 book
"Athens After the Peloponnesian War: Class, Faction and
Policy 403-386 B.C.," which looks at the impact of war
on democracies.

Strauss became interested in this subject in the early
1970s when he was a Cornell student enrolled in an in-
tensive interdisciplinary program in Greek history and
culture. The Vietnam War was being fought and pro-
tested at Cornell and other college campuses, and Strauss
found himself drawn to comparing America's reaction to
the Vietnam War to Thucydides' description of the way
Athens waged war against Sparta.

In my ideal class, there would be some people
who love Western civilization, some who don't
and some who just want to learn about it. I don't
put the Greeks on a pedestal. I don't take a
bulldozer to them, either. It's important to study
the Greeks because they were interested in the
basic questions of life.'

— Barry Strauss

Many professors from Strauss' undergraduate years
sparked his interest in the ancient world, among them
classicist Gordon Kirkwood and historian Alvin Bern-
stein. (Strauss also credits historian Frederick Marcham
with teaching him to read documents skeptically.)

After graduating from Cornell in 1974, Strauss earned
a master's degree and a Ph.D. at Yale University, and he
joined the Cornell faculty in 1981.

Strauss enjoys swimming and rowing, and is thinking
of buying a racing shell with his Clark Teaching Award
prize. Look for him on the Cayuga Lake inlet.



8 August 29, 1991 Cornell Chronicle

Rhodes, in Moscow during coup, saw hope dashed
President Frank H.T. Rhodes, in

Moscow as part of a mission to help expand
freedoms in Eastern and Central Europe,
was caught up in the Soviet coup on Mon-
day morning, Aug. 19, and witnessed the
almost-instant evaporation of hope.

Rhodes, who reported his experiences in
a telephone conversation from Prague on
Tuesday night, Aug. 20, was traveling with
the trustees of the Freedom Forum, for-
merly the Gannett Newspaper Foundation.
The nine-day trip was exploring ways that
the Forum might help promote free press,
speech and spirit.

Rhodes learned of the coup when he and
his wife. Rosa, turned on CNN in their
Moscow hotel room at about 6:55 a.m.
Monday, minutes after it was announced.

The night before, at a Moscow dinner
with diplomats and leading Soviet journal-
ists, there was "almost universal agree-
ment" that the new freedoms of glasnost
could not be reversed any time soon,
Rhodes said. In both formal and informal
comments, he recalled, Soviets said that
"there wasn't any political opportunity" for
such a reversal and that "certainly, the army
would not become involved."

But just one day later — at another din-
ner with diplomats, journalists, some aca-
demics and graduate students — "the sense

of hope that had existed on Sunday had re-
ally disappeared; it had evaporated,"
Rhodes said.

"There was a great sense of sadness, re-
gret and fear," he added. "So many hopes
that this new-found freedom was going to
blossom and expand were at least set back
and maybe dashed."

Rhodes, who spent hours Monday walk-
ing around Moscow with his wife, said the
coup's visual impact on daily life "looked
far worse on CNN than being out on the
streets and seeing it first-hand." He also
noted that opinion on the streets was di-
vided, and some Muscovites did not seem
sorry about the coup or the possible politi-
cal demise of President Mikhail Gorbachev.

Nevertheless, he was most struck by the
way the thoughtful people he had met
changed from one day's optimism and hope
"to literally people who were weeping on
Monday."

And he recalled watching from a bal-
cony Monday evening as citizens who had
braved drenching rains all day barricaded
the Russian Parliament building with com-
mandeered buses and trucks that they
pushed into place by hand, working fever-
ishly under the pre-revolutionary Russian
flag flying from the building.

"Against the most beautiful sunset I had

Scholar predicted Communism's end
Michael Scammel, professor and chairman of Russian literature, concluded his

Aug. 21 op-ed in the New York Times, "Will the Coup Kill Communism?" this
way:

"Perhaps . . . the unthinkable will happen, and the generals of the military and
security services will become the insfruments, contrary to their own intentions, of
what Mr. Gorbachev failed to accomplish — a peaceful revolution in the Soviet
Union. They have already gone further in one respect by demolishing the party's
authority forever. Eventually they too will lose control, and then (another irony)
Mr. Gorbachev will see his work completed."

ever seen," Rhodes said, "this really incred-
ible story was being played out without any
of us knowing what was going on or how it
would end."

Tuesday morning, on their drive to the
airport, the Rhodeses picked their way past
tanks streaming into Moscow and saw
many antipersonnel carriers parked in
woods outside the city. They left without
incident to fly with their group on to Pra-
gue, where they met both with Czech Presi-
dent Vaclav Havel and U.S. Ambassador
Shirley Temple Black.

While there was little expectation even
as the coup started that the Soviets would

seek to reoccupy former satellite countries,
Rhodes said, there still was "great uncer-
tainty and a sense of dismay and concern"
among the diplomatic community'.

While in Moscow, the Rhodes group
was also to meet with former Foreign Min-
ister Eduard Shevardnadze, but he was said
to be "in conference." They did meet,
Rhodes said, with Shevardnadze's chief
deputy as he was preparing a statement
"condemning the coup and expressing con-
fidence that the people would resist."

Two days later, that confidence proved
justified.

— Sam Segal

Grace-Kobas named News Service director
Linda Grace-Kobas, the director of news

and broadcast services at the State Univer-
sity of New York at Buffalo, has been
named director of the News Service here.

Grace-Kobas, winner of a dozen na-
tional, state and local awards for her work
at the University at Buffalo, will join Cor-
nell on Sept. 9, said Henrik N. Dullea, vice
president for university relations.

"I am delighted that Linda Grace-Kobas
will be joining us this fall," Dullea said.
"Her outstanding record of accomplishment
with both the print and electronic media has
brought her wide acclaim among news
service professionals. Her well-known en-
ergy and leadership talent will further enli-
ven Cornell's message to our regional, na-
tional and international audiences."

Grace-Kobas has been at the University
at Buffalo News Bureau since 1977, serv-
ing as assistant director and science editor,
associate director, director and interim gen-
eral manager of the university's public ra-

dio station. While at Buffalo, she devel-
oped and implemented public relations
strategies to obtain national news media at-
tention for the university.

She is the holder of three awards from
the Council for the Advancement and Sup-
port of Education (CASE) for excellence in
writing and the use of computers, and the
winner of a National Science Foundation/
General Motors Award for communicating
science and technology.

Statewide, Grace-Kobas has won a
Chancellor's Award for Excellence in Pro-
fessional Service, a New York State/United
University Professions Excellence Award
for Outstanding Professional Performance
and Community Service, and four public re-
lations awards from the SUNY Council for
University Affairs and Development.

Before joining UB. Grace-Kobas was in-
formation coordinator for the Niagara Falls,
N.Y., Memorial Medical Center, a reporter
for the Niagara Gazette newspaper and a

free-lance writer.
The News Service that she has been

named to lead helps generate news media
attention for Cornell and publishes publica-
tions for faculty', staff, alumni, parents and
prospective students.

Giace-Kobas succeeds Sam Segal, who
has been acting director of the News Serv-
ice since July 1990. Segal will resume his
duties as assistant to the vice president for
university relations, offering public rela-
tions advice to administrators and writing
about institutional issues. Dullea said.

"Sam Segal brought a keen sense of edu-
cational issues and professional journalism
to his tenure with the News Service," Dul-
lea said. "I am particularly grateful for his
fine work in building the News Service
team during this interim period, and I look
forward to his return to Day Hall, where he
will be a key member of our comprehensive
communications program."

— Mark Eyerlx
M. Ami rust

Linda Grace-Kobas

Ron LaFrance continued from page 1

This is happening, LaFrance said,
through next week's opening of Akwe:kon,
the American Indian residential house; a
staff that carefully recruits and essays to re-
tain students; and faculty member Robert
Venables' efforts to touch students' emo-
tions as well as minds.

It is also happening through LaFrance's
attempts to teach students to develop self-
understanding as his grandfather taught
him: through one-on-one relationships and
conversations rich in stories. It is in this
role, he said, that students call him "Papa
Smurf," staff members call him "the resi-
dent psychologist," and he considers him-
self a surrogate father, uncle or confidant.

Yet while his primary aim is to assist the
70 American-Indian students on the Cornell
campus and some of the 1,200 students tak-
ing courses in the American Indian Pro-
gram, LaFrance believes that American-In-
dian peoples also have something to con-
tribute to mainstream Western education.
Indeed, he argues, some of the values
American-Indian students find lacking in
Western systems — a sense of community
and tradition, for example — are values that
could help non-Indians.

"Society, right now, lives for the mo-
ment," he said. "But I think people need to
get more grounded in their own tradition

and thought. We live in an industrial soci-
ety, but that doesn't mean we have to buy
into it" deeply and completely, he added.

Yet while a sense of community and tra-
dition are some of the values LaFrance be-
lieves non-Indians can learn from Ameri-
can-Indian studies, most of LaFrance's time
is devoted to trying to help students make
the transition to living in a place where, in
contrast to the environments many came
from, there are many more people, a greater
sense of competition, increased emphasis
on trends and material things, and a dimin-
ished sense of community. "When they are
here, I want them to feel that if they falter.
'Ron will prop us up again, put a band-aid
on, rub our knee," " he said.

LaFrance initiates relationships with stu-
dents through frequent receptions in the
American Indian Program office in
Caldwell Hall, biweekly student meetings,
brunches at his home, a 24-hour open-door
policy at home and work, and casual-look-
ing encounters outside classes.

"If I haven't talked to a student in a
while, I look at his class schedule and hapj

pen to be on a nearby corner smoking a
cigarette when his class lets out I say.
'Hey, how are you doing? How's the paper
coming? Want any help with a tutor?'

"I think it's important to students to

Akwe:kon opens September 3
The opening of Akwe:kon will be held Sept. 3 at 10:30 a.m. Participants will

include President Frank H.T. Rhodes; Ron LaFrance. director of the American
Indian Program; and Gov. Mario Cuomo or his designated representative.

Because of the ceremonies associated with the opening, already-limited parking
in the area of Jessup and Triphammer roads will be reduced on Sept. 3. The
American Indian Program requests that visitors that day not come by private car.

know that someone is reaching out. I think
there is a need for human beings to show
compassion and feeling and concern. It's
not that I'm keeping tabs, it's just, 'Hey,
man, how's it going?' "

His focus is often on boosting a stu-
dent's confidence.

Frequently. "I see someone and say,
'How are you doing?' and they say, "A little
afraid.' " Then, enacting the encounter.
LaFrance squints one of his hairy-browed
eyes, leans close and says in a gravely
voice that communicates humor to lighten
the emotions and support to strengthen
them, "Don't worry. They can't eat ya."

His manner of relating to students is,
perhaps, unconventional, because he has an
unconventional background.

LaFrance was a singer, master of cere-
monies and dancer at 14: a high-school
dropout; a hot-dog seller, a construction
foreman and an iron worker for some 10
years before he went to college for the first
time at the age of 30.

Bui it was such experiences thai allowed
him to learn about human nature, he said.

For example, he recalled a construction
worker who. by days, affected a macho per-
sona and, by night, wrote poetry. Seeing
this helped LaFrance learn something about
the difference between how people act in
public and how they feel in private, he said.

LaFrance left construction and iron work
to work as a bilingual studies administrator
at Salmon River School, the high school in
Fort Covington, N.Y., he dropped out of.
Later, he held a number of administrative
positions in the Buffalo school district.

"I wanted to find out why my people
were so miserable. I wanted to find out
why they hated school. I wanted to find out
why I hated school," he said.

For LaFrance. hatred of school was
epitomized by the bloody noses he fre-

quently came home with because he got in
fights with Christian schoolmates who
mocked him because his family went to a
longhouse, where American Indians prac-
tice traditional Indian ceremonies.

As he observed education as a profes-
sional, he came to believe that he and other
American Indians hated the school environ-
ment because they were fearful of being
"forcibly evolved" into an institution strik-
ingly different from what they were used to-
He devoted himself to finding a way to help
other students get an education without get-
ting bloody noses. American Indians, he
said, are taught to think of their children to
the seventh generation.

LaFrance entered the State University
College at Potsdam at 30 and came to Cor-
nell at 38. when he was a father of six. to
complete a master's degree in education
administration. He became involved in the
American Indian Program, and. last spring,
was appointed director.

"What I feel now is that I am one of the
advance guard helping to establish a proc-
ess so our young people don't lose them-
selves and can attain an education." he said-

"I am very serious about what I arc
doing here because it is affecting the lives
of students. They are most precious chil-
dren. Yeah, they're young adults. Bui
they're children: young and malleable."

LaFrance is also proud of what he is
doing and tries to teach students to be proud
of what they are doing.

"My grandfather." LaFrance said, invok-
ing one more time the teacher he revered-
"said be proud of what you do. It's no'
about doing something to have someoitf
say you were the best, it's about knowing
you gave your best. If you are a flowe'
cleaner, be the best flower cleaner you cai1

be. It's your mark."
— Lisa Bennett
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THE UNIVERSITY, IN RESPONSE TO THE NEW YORK STATE BUDGET REDUCTIONS, is recruiting only for those vacant positions considered to be
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All external candidates must have a completed signed
employment application on file with Staffing before
they can be interviewed for a position.

Submit a resume and cover letter for each position,
specifying the job title, department & job number.
Employees should include an Employee Transfer
Application.

Technical Support Assistant (PT6706) Level 32
CIT Support Services-Endowed
Posting Date: 5/23/91 -Repost
Support and maintain workstation hardware, software
and vendacard system. Provide on site evaluation of
problems. Take training on existing and when pos-
sible on new technologies.
Requirements: Associate's, Bachelor's preferred, or
equivalent experience. Knowledge of computing,

I particularly on workstations and microcomputers.
I Familiarity with Mac or IBM PC (or compatibles) a
l must. Some knowledge of computer projection help-
iful. Excellent interpersonal and communication skills.
(Send cover letter and resume to Sam Weeks, Staffing
Services, 160 Day Hall.

Applications Programmer/Analyst II (PT8005) Level
33
Facilities Engineering-Endowed
Posting Date: 8/29/91
Design, code, install, maintain and document a wide
variety of real-time computer system software on
mainframe, mini, and microcomputer platforms. De-
velop, implement and maintain new applications soft-
ware in the areas of energy management, direct digital
control, computer-to-computer communications, and
computer graphics. Analyze the function and perfor-
mance of various microcomputer software alterna-
tives to promote the efficient use of computer re-
sources. Diagnose and correct problems in energy
management and control systems (EMCS) software
and associated databases. Provide on-call assis-
tance to EMCS operational personnel. Assist other
computer personnel in identifying and resolving com-
plex hardware/software problems.
Requirements: BS or equivalent in computer sci-
ence. Experience with programming methods and
languages as implemented on VAX computers includ-
ing: C. PASCAL, VAX 11 Assembler. FORTRAN,
SCAN. VMS and Macintosh operating systems, utility
programs used to maintain them, and VMS system
services and Run-time Library Routines. Familiar with
data communication fundamentals including the
AppleTalk, DECnet, and TCP/IP protocol suites. Send
cover letter and resume to Sam Weeks, Staffing
Services, 160 Day Hall.

I AApplications Programmer/Analyst II (PT7408) Level

f Alumni Systems and Gift Services-Endowed
Posting Date: 7/18/91-Repost
Design, develop, modify, maintain and document
straight forward applications software in support of a
major administrative system. Analyze functional and
performance requirements and develop software to
increase usability and efficiency. Diagnose problems
in production system software and make emergency
repairs. Write production procedure, JCL, and user
manuals. Assist users.
Requirements: Bachelor's or equivalent with com-
puter related courses. 2-3 yrs. related experience.
Knowledge of applications for interactive and batch
administrative systems; database management sys-
tems: machine architecture; systems utility programs;

• andVM/CMS. Knowledge of at least 2 languages: PL/
1, Natural, COBOL. Send cover letter to Sam Weeks.
Staffing Services, 160 Day Hall.

Operations Manager (PA8004) HRII
Statler Hotel-Endowed
Posting Date: 8/29/91
Under general direction provides managerial support
for all food production, beverage, stewarding vending
and dining room operations. Nights and Weekends.
Requirements: A bachelor's degree in hotel man-
agement, 4-5 yrs. experience in hotel management.
Demonstrated communication and supervisory skills;
ability to assume responsibility.and use good financial
management and planning skills. Send cover letter
and resume to Cynthia Smithbower, Staffing Ser-
vices, 160 Day Hall.

Assistant Director, Corporate Relations (PA8002)
HRII
University Development-Endowed
Posting Date: 8/29/91
Assist the director in the development and steward-
ship of the University's relationship with corporations.
Coordinate initiatives with staff, faculty, alumni and
corporate officers designed to increase support for the
University. Assist in the overall coordination of a broad
range of non-individual fund raising programs.
Requirements: Bachelor's degree or equivalent re-
quired. 3 yrs. related experience. Knowledge of
corporations or other fundraising experience. Excel-
lent communication skills. Knowledge of Cornell or a
comparable major research university. Travel re-
quired. A demonstrated commitment to institutional
advancement in higher education. Some knowledge
of computerized record keeping and word processing.
Send cover letter and resume to Cynthia Smithbower,
Staffing Services, 160 Day Hall.

Staff Engineer (PA7901) HRII
Buildings and Properties, Geneva-Statutory
Posting Date: 8/22/91
The basic job function of this position is to assist the
Director of physical plant with a major emphasis in
Design Engineering, special fund projects, research
special projects, building code enforcement, inspec-
tions, energy management systems coordination, pre-
ventive maintenance, inventory control. Will act as
back up for the Director of physical plant in his ab-
sence.
Requirements: BS degree in Engineering and certi-
fication as building code coordinator, within one year.
Design engineering experience in mechanical, electri-
cal equipment systems and facilities. Send cover letter
and resume to Cynthia Smithbower, Staffing Ser-
vices, 160 Day Hall.

Administrative Manager II (PA7902) HRII
Human Development and Family Studies-Statu-
tory
Posting Date: 8/22/91
Senior non-academic administrator for the depart-
ment of Human Development and Family Studies.
Responsible for establishing departmental adminis-
trative policies, determining administrative goals, and
overseeing daily operations. Specific responsibilities
include budgeting, accounting, grants and contracts
management, personnel, facilities (space) manage-
ment and maintenance and graduate student financial
support.
Requirements: Bachelor's degree or equivalent com-
bination of education and experience. Five years
relevant administrative/supervisory experience, pref-
erably at Cornell. Excellent communication and hu-
man relation skills. Knowledge of finance/financial
systems, accounting/budgeting. Familiarity with com-
puter systems preferred. Send cover letter and re-
sume to Cynthia Smithbower, Staffing Services, 160
Day Hall.

Senior Science Editor (PC7509)
News Service/University Relations-Endowed
Posting Date: 7/25/91
To cover Cornell science, assisted by two other sci-
ence writers, with the aim of gaining mass-media
publicity and informing internal audiences. To edit all
News Service Science writing.
Requirements: Bachelor's required, Master's pre-
ferred. Demonstrated excellence in writing lucidly
about science and editing the writing of others. Well-
established contacts in science writing profession.
Combination of education and experience in science
and journalism to suggest ability to relate to world-
renowned researchers and make their work acces-
sible to press and public. Send cover letter, resume to
Esther Smith, East Hill Plaza, employees should in-
clude an employee transfer application.

Banquet Chef (PG8007) HRI
Statler Hotel-Endowed
Posting Date : 8/29/91
Responsible for overseeing the production of banquet
food for the Hotel and Conference Center. Flexible
nights and weekends.
Requirements: An AAS degree in culinary arts pre-
ferred. A minimum of 2-3 yrs. similar experience.
Familiar with proper preparation and presentation of
international and domestic dishes. Proven Supervi-
sory experience. Regular Cornell employees send
employee transfer application, cover letter, and re-
sume to Esther Smith, Staffing Services, East Hill
Plaza #2.

Bioengineer (PT8002) HRI
Clinical Sciences-Statutory
Posting Date: 8/29/91
Provide technical assistance in the Equine Perfor-
mance Testing Lab. Develop and maintain hardware
and software for data acquisition, analysis and dis-

play. Develop and validate reliable techniques for
measurement of cardiovascular and respiratory func-
tion for use with the treadmill and associated facilities
on moving, standing and anesthetized horses. Main-
tain complete documentation of equipment and soft-
ware Provide training for faculty and technicians.
Requirements' BS or equivalent in bioengmeering,
mechanical or electrical engineering, or physics. 1 yr.
or more experience in whole animal respiratory/car-
diovascular physiology or fluid mechanics. Computer
programming in machine language or FORTRAN and
a high level interactive language, ASYST preferred.
Ability to interact productively with faculty, veterinar-
ians, staff and students. Send cover letter and resume
to Sam Weeks, Staffing Services, 160 Day Hall.

Development Assistant (PA8001) HRI
College of Arts and Sciences, Public Affairs-En-
dowed
Posting Date: 8/29/91
Assist with coordination and implementation of vari-
ous fundraising and Public Affairs initiatives for the
College of Arts and Sciences. Work closely with the
Director, Associate Director, Assistant Director and
other staff, faculty and volunteers in creatively carry-
ing out assigned projects and responsibilities in sup-
port of the college.
Requirements: Bachelor's degree or equivalent work
experience. 1 -2 yrs. related work experience. Excel-
lent written and oral communication skills. Strong
interpersonal skills. Some management and organi-
zation skills. Ability to work with diverse individuals
and groups. Send cover letter and resume to Cynthia
Smithbower, Staffing Services, 160 Day Hall.

Staff Writer II (PC7813) HRI
University Development-Endowed
Posting Date: 8/15/91
Write brochures, proposals, articles, and other promo-
tional material. Draft letters to be signed by university
executive staff, alumni leadership, faculty, etc. Coor-
dinate with designers and editors the production of
printed pieces. Produce or co-produce development
office newsletter, Communique.
Requirements: Bachelor's degree or equivalent. 2-
3 yrs. writing/editing experience preferably in fund
raising, higher education, or advertising. Demon-
strated ability to write creatively in a variety of styles:
promotional, formal, academic, and journalistic. Ex-
cellent command of verbal and written English. Ability
to work creatively under pressure. Good interpersonal
skills. Send resume and cover letter to Esther Smith
Staffing Services, East Hill Plaza#2. Employees should
include employee transfer application.

Supervisor (PA7802) HRI
Dining Services-Endowed
Posting Date: 8/15/91 .
Supervise the daily operation of a dining unit, including
the purchase and storage of food and supplies, main-
tenance of equipment, menu planning and prepara-
tion and service of food. . „
Requirements: Associates degree or equivalent 2-
3 y"s. related experience. Some knowledge of food
and health codes desirable. Send cover letter and
resume to Cynthia Smithbower. Staffing Services,
160 Day Hall.

Research Support Specialist I <P™1°> H R I

Plant Breeding and Biometry-Statutory

Manage a ' p l a n ' g l n e . L research lab. Coordinate
and supervise experimental procedures involving plant
nucll^c acids and proteins, and the detec ion and
"denti fcation of plant pathogens. Design, p an and
carry out experiments and record and evaluate re-
sults Assist others with their research. Perform data
analysis Assist with publications. Supervise student
help Maintain lab, inventories and equipment
Requirements: BS degree or equivalent in biology of
biochemistry. 2-3 years relevant experience. Must be
able to work independently and manage general lab
maintenance. Supervisory experience strongly de-
sired Background in genetics and plant pathology;
experience with standard lab procedures: and work
with nucleic acids and protein analysis desirable.
Send cover letter and resume to Sam Weeks. Staffing
Services, 160 Day Hall.

Research Support Specialist (PT6607) HRI
Soil, Crop and Atmospheric Sciences-Statutory
Posting Date: 5/16/91
To provide technical support for the research program
in low temperature biology, with primary responsibility
for a) the isolation, purification and analysis of mem-
brane lipids and b) studies related to the
cryopreservation of both plant and insect germplasm.
In addition, the individual will oversee and manage the
day to day operations of the low temperature biology
laboratories including the operation and maintenance
of sophisticated analytical instruments and procure-

ment of materials and supplies.
Requirements: Bachelor's or Master's in biochemis-
try or chemistry. Experience in the operation and
maintenance of gas chromatograph/mass spectrom-
eter, HPLC equipment and ultracentrifuges. A mini-
mum of 5 years laboratory experience with a back-
ground in either plant or insect physiology/biochemis-
try. Send cover letter and resume to Sam Weeks.

Professional Part-Time

Publicist (PC8016)
Unions and Activities-Cornell Cinema-Endowed
Posting Date: 8/29/91
Write or edit press releases, newsletters, fundraising
letters and other development materials. Establish
and maintain contact with media. Maintain publicity
materials. Train and oversee student employees.
Varied hours.
Requirements: Bachelor's in english, journalism or
closely related field or equivalent combination of edu-
cation and experience. Knowledge of film desirable.
Experience working with the media and desk top
publishing preferred. Must be able to work indepen-
dently with high degree of accuracy and be able to
meet deadlines in a fast-paced environment. Strong
organizational and interpersonal skills necessary. Send
cover letter and resume to Esther Smith, Staffing
Services, East Hill Plaza #2. Employees should
include employee transfer application.

Research Support Specialist II (PT7805)
Human Development and Family Studies-Statu-
tory
Posting Date: 8/15/91
Supervise several on-going research projects and
participate in the development of new projects. De-
sign and conduct surveys and focus groups. Super-
vise the coding and data entry of new data, data
processing and data analysis. 20 hrs a week, flexible.
Contingent on continued funding.
Requirements: BS in Human Development or Devel-
opmental Psychology or equivalent. At least 5 yrs.
post-graduate computing and survey research expe-
rience. Experience IBM/CMS, IBM/DOS, VAX/VMS,
Macintosh, SPSSX, SPSS/PC, SPSS/DE, SAS, Dbase
IV, Word Perfect and Microsoft Word. Experience with
network communications and the Cornell computing
environment essential. Knowledge of survey research
metholdology. Send cover letter and resume to Sam
Weeks, Staffing Services, 160 Day Hall.

OFF-CAMPUS

Research Support Specialist II (PT5810) HRI
Division Nutritional Science/CFNPP/Washington
D.C.-Statutory
Posting Date: 3/21/91
To provide general research-related assistance to
assess the impact of macro-economic adjustment
policies on the poor in Africa. Activities will include
providing assistance in micro-level analysis of factor
and product markets, and consumer and producer
behavior, as well as the development of macro-eco-
nomic models. 1yr. appointment. Continuation con-
tingent upon funding.
Requirements: Master'sorequivalentrequired. Mini-
mum 2 yrs. related experience. Skills in micro/macro
economic theory and agricultural economics neces-
sary; demonstrated skills in economic and statistical
analysis including regression analysis. Experience
with SAS and SPSS desirable. Previous experience
in a developing country, particularly in Africa helpful.
Send cover letter and resume to Sam Weeks.

Senior Research Support Specialist (PT7607)
Equine Drug Testing- Statutory
Posting Date: 8/01/91
Operate and maintain a field testing lab in Elmont,
New York. Hire, train, and supervise five lab techni-
cians. Supervise analysis of blood and urine samples.
Maintain and operate analytical instrumentation in-
cluding HPLC and GC. Implement and maintain
record keeping, and safety, health and hygiene proce-
dures.
Requirements: MS degree in chemistry or related
field or equivalent experience. 1-3 years in a testing
environment. 1 -2 years as a supervisor. Experience
with extraction and identification of drug and drug
metabolites preferred. Send cover letter and resume
to Sam Weeks.
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Technical
As a prominent research institution, Cornell University
has a diverse need for laboratory, electro/mechanical
and computer support. Individuals with backgrounds
in computer science, biology, microbiology, chemis-
try, animal husbandry, plant science and medical
laboratory techniques are encouraged to apply; appli-
cants with ASCP or AHT licenses are in particular
demand.

All external candidates must have a completed signed
employment application on file with Staffing before
they can be interviewed for a position.

Submit a resume and cover letter for each position,
specifying the job title, department and job number, to
Sam Weeks, 160 Day Hall. Skill assessment check
lists, available at the Day Hall office, are a valuable aid
when applying for computer or laboratory related
positions.

Technician GR19 (T7706)
Food Science-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 8/08/91
Conduct microbiological research on the growth of
pathogenic microorganisms in refrigerated foods.
Prepare media and cultures. Inoculate foods with
pathogenic microorganisms. Package and enumer-
ate samples. Develop enumeration procedures. Or-
der supplies and keep accurate records.
Requirements: AAS in microbiology or related field
with emphasis in microbiology. Minimum 1 yr. related
experience. Familiarity with enumeration, identifica-
tion, spectrometry. Ability to conduct independent
research with minimal supervision. Experience with
pathogenic bacteria, computer and statistical knowl-
edge helpful. Good communication skills. Send cover
letter and resume to Sam Weeks, Staffing Services,
160 Day Hall.

Technician GR20 (T8003)
Physiology-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 8/29/91
Participate in electrophysiological studies in isolated
preparations of cardiac tissue. Handle research ani-
mals, euthanize and obtain tissues. Prepare solu-
tions, make electrodes, and perform pretest proce-
dures. Operate electronic equipment: oscilloscope,
amplifiers, stimulus isolators, and thermoarray re-
corder. Perform general lab and equipment mainte-
nance. Keep experimental records. Maintain sup-
plies.
Requirements: BS or equivalent in biology or chem-
istry. 1 -2 yrs. related lab experience, including gen-
eral lab procedures. Experience handling small ani-
mals from mice to dogs. Experience with
electrphysiology of cardiac tissues helpful. Pre-em-
ployment physical and rabies immunization required.
Send cover letter and resume to Sam Weeks.

Animal Health Technician GR20 (T8001)
Clinical Sciences-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 8/29/91
Provide research assistance to faculty and supervise
the teaching labs in Large Animal Surgery. Assist in
experimental surgeries and take samples. Provide
daily care for experimental animals. Maintain equip-
ment and research records. Analyze data. Manage
courses in large animal surgery. Order and maintain
supplies. Maintain course budget. Provide instruction
for students.
Requirements: AAS degree in Animal Health Tech-
nology. Equine experience required. Computer skill
desirable. Pre-exposure rabies vaccination and pre-
employment physical required. Send cover letter and
resume to Sam Weeks.

Copy Preparation Specialist GR20 (T5302)
Campus Services/Electronic Computing-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 2/14/91-Repost
Create photo-ready copy by operating Linotronic 300
and related equipment to set type and merge graphics
and text. Work with customers regarding design
techniques, typesetting, job progress, delivery dates,
etc. Design simple page layouts using Macintosh.
Assist in training new employees.
Requirements: High School diploma. Associate's in
commercial arts or design desired. Must have type
setting experience. 2 yrs. related experience with
Macintosh and traditional paste-up. Send cover letter
and resume to Sam Weeks.

Technician GR21 (T7904)
Diagnostic Laboratory-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 8/22/91
As a member of the bacteriology section, perform
microbiological and immunological tests on speci-
mens with emphasis on Salmonella species. Isolate
and identify fungi, bacteria and protozoa from clinical
specimens. Isolate and identify mycoplasma and
ureaplasma. Determine antibody levels of leptospirosis
and Campylobacter fetus using agglutination tech-
niques. Use fluorescent microscopy to detect C. fetus
antigens. Evaluate specimen case histories to deter-
mine the appropriate media to use for processing.
Perform water analysis. Produce bacterins and wart
vaccines. Prepare media and reagents. Some week-
end and evening hours.
Requirements: BS or equivalent in clinical microbiol-
ogy or related field. 1 -2 yrs. experience. Basic lab
Skills with emphasis on clinical microbiology and some
immunology. Send cover letter and resume to Sam
Weeks.

Technician GR21 (T7807)
Veterinary Pathology-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 8/15/91
Prepare high quality microscopic slides for both diag-
nostic and research purposes. Perform routine em-
bedding, sectioning and staining of animal tissue.
Perform large volume of special staining procedures
on rotating basis. Assist in development of contempo-
rary histopathology procedures within the laboratory.
Requirements: BS or equivalent, with experience
and coursework in histopathological techniques
HT(ASCP) certification or eligibility desired. 1 -2 yrs.
experience as histology technician in a hospital or
research laboratory desired. Experience in variety of
special staining techniques and immunoperoxidase
technique desired. Send cover letter and resume to
Sam Weeks.

Technician GR21 (T7703)
Diagnostic Laboratory-Statory
Minimum Biweekly Salary: $615.42
Posting Date: 8/08/91
Conduct new serological assays on automated and
semiautomated equipment. Perform routine experi-
ments, reduce and summarize data, and prepare

reports to supervisor. Run computer programs includ-
ing data input; editing of files; reduction of data using
statistical programs, and review and report results.
Order supplies and reagents. Clean lab and glass-
ware.
Requirements: B.S. microbiology/immunology or
equivalent. 1 -2 years related experience. Previous
use of aseptic techniques; general lab equipment and
protocols , and training and previous experience with
computers are highly desirable. Knowledge of statis-
tics is desirable. Send cover letter and resume to Sam
Weeks, Staffing Services, 160 Day Hall.

Technician, GR21 (T7501)
Diagnostic Laboratory-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 7/25/91
Implement biochemical and serological procedures
for the speciation of Mycoplasma isolation from clini-
cal samples. Identify pathogenic strains of E. coli
using pre-established DNA probe techniques. Isolate
mycobacterial DNA for development of a rapid Johnes
test. Maintain the lab. Keep records and provide
reports. Prepare reagents and media.
Requirements: Bachelor's in microbiology with a
molecular biology background or equivalent. Mini-
mum 3 years relevant experience. Send cover letter
and resume to Sam Weeks.

Technician, GR21 (T7412, T7413)
Diagnostic Laboratory-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 7/18/91
Perform microbiological and immunological tests on
specimens as requested by clinicians or as indicated
by case histories to aid in the diagnosis of infections in
animals and humans. Certify animals for exportation
as required by international regulations.
Requirements: Bachelor's or equivalent in clinical
microbiology. ASCP or MLT license desirable. Basic
lab skills with emphasis on clinical microbiology and
some immunology. Minimum of 1 year experience in
a clinical lab performing diagnostic procedures in
bacteriology and immunology. Send cover letter and
resume to Sam Weeks.

Technician, GR21 (T7411)
Diagnostic Laboratory-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 7/18/91
Perform a variety of serological tests including serum
neutralization, agargel immunodiffusion, complement
fixation, and hemagglutination inhibition. Perform
virus isolation and fluorescent antibody procedures on
clinical specimens. Prepare buffers, media and other
reagents.
Requirements: Bachelor's or equivalent in microbiol-
ogy, biology or related field. 2 years work experience
in virology and tissue culture. Send cover letter and
resume to Sam Weeks.

Technician, GR21 (T7410)
Diagnostic Laboratory-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 7/18/91
Perform viral and chlamydial isolation procedures on
clinical specimens. Perform a variety of serological
tests including serum neutralization, agar gel immu-
nodiffusion, and hemagglutination inhibition. Perform
fluorescent antibody procedures, tissue culture, and
reagent preparation.
Requirements: Bachelor's or equivalent in microbiol-
ogy or biology required. 2 years work experience.
Good sterile and basic microbiological techniques
required. Send cover letter and resume to Sam
Weeks.

Lead Production Controller GR24 (T4103)
Finance and Business Services-Statutory
Minimum Biweekly Salary: $682.77
Posting Date: 10 18'90-Repost
Responsible for processing administrative production
applications through the central computer system.
Prepare, submit, monitor, and verify the results of jobs
processed. Perform tape/disk file management and
security and make corrections. Maintain operational
documentation. Provide training for production staff.
Work scheduled shift changes to meet payroll, month-
end and year-end deadlines. Responsible for cover-
ing a rotating shift. Attend job related courses, semi-
nars, and classes.
Requirements: Bachelor's in computer science or
equivalent. 3-4 yrs. in production control or related
experience. Thorough knowledge of administrative
systems. Detailed and thorough knowledge/experi-
ence with MVS/JCL AND VM/CMS. Send cover letter
and resume to Sam Weeks.

Technician GR24 (T7704)
Diagnostic Laboratory-Statutory
Minimum Biweekly Salary: $701.22
Posting Date: 8/08/91
Assist with management of Automated Serology Sec-
tion. Train and schedule technicians. Direct, evaluate
and trouble shoot routine tests. Develop new tests
and conduct assays. Perform data reduction and
critical evaluation of results using computerized graph-
ics and statistical software. Assist with evaluation of
literature and writing of publications. Rotate into DL
sections when needed.
Requirements: B.S. degree or equivalent. Masters
preferred. Minimal of 5 yrs. in developing/conducting
enzyme immuno assays. Experience with kinetics
ELISA systems highly desirable. Send cover letter
and resume to Sam Weeks, Staffing Services, 160
Day Hall.

Technical Part-Time

Technician GR21 (T7803)
Anatomy-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 8/15/91
Prepare muscle samples and process for routine
histological, immunocytochemical and biochemical
analysis. Data analysis will involve microscope and
darkroom techniques.
Requirements: Bachelors or equivalent in biology or
a related field. 1 -2 yrs. related experience preferred in
histochemical, immunocytochemical, or biochemical
techniques. Darkroom skills will be helpful. Send
cover letter and resume to Sam Weeks.

Technical Temporary

PC Support Person (T8004)
Division of Summer Session, Extramural Study,
and Related Programs-Endowed
Posting Date: 8/29/91
Install and maintain computer hardware and software.
Troubleshoot hardware (IBM & MAC) and software
(WordPerfect, Lotus, WP Office).
Requirements: High School degree required. Expe-

rience with IBM and MAC. NOVELL experience
helpful. Send cover letter and resume to Sam Weeks.

Casual Animal Technician (T7808)
Equine Drug Testing-Statutory
Posting Date: 8/15/91
Care and feeding of horses plus barn maintenance
and tractor operation. Additional work as assigned.
Requirements: Some experience working with horses
preferred. Must be able to lift 100 lbs. Pre-employ-
ment physical required. Send cover letter and resume
to Sam Weeks.

Office Professionals
Approximately half of all University openings are for
Office Professionals. Individuals with secretarial, word
processing (IBM PC. Macintosh, Wang, Micom), data
entry, technical typing, or medium to heavy typing (45-
60+ wpm) are encouraged to apply.

All external candidates must have a completed signed
employment application on file with Staffing before
they can be interviewed for a position. Employee
candidates should submit an employee transfer appli-
cation and cover letter, if requested, for each position
in which they are interested.

Submit a signed employment application and resume
which will remain active for a period of four months.
During this time, you will be considered for any appro-
priate openings for which you are competitively quali-
fied. Requests for referral and/or cover letters are not
accepted from external candidates unless specified in
the ad. Qualified applicants will be invited for a
preliminary interview at our East Hill Plaza office. If
you are currently available for employment, you may
want to consider temporary opportunities at the Uni-
versity. Please contact Karen Raponi at 255-2192 for
details.

Receptionist GR17 (C7905)
Theatre Arts-Endowed
Minimum Biweekly Salary: $530.38
Posting Date: 8/22/91
Act as main receptionist for the department. Provide
information on department and programs;
wordprocessing and typing; Dictaphone; answer tele-
phone; file: copy; run errands; assist with mail and
mailings; other projects as assigned.
Requirements: High School diploma or equivalent.
Previous related office experience . Knowledge and
ability to work with various office equipment (Mac
computer, Dictaphone) etc. Excellent communication
and organizational skills required. Ability to re-priori-
tize constantly. Medium typing. Send cover letter and
resume to Esther Smith, Staffing Services, East Hill
Plaza #2. Employee should include employee trans-
fer application.

Secretary GR17 (C7912)
ILR-Extension and Public Service-Statutory
Minimum Biweekly Salary: $530.38
Posting Date: 8/22/91
Act as receptionist in ILR Conference Center. Answer
telephones; greet conference participants; give direc-
tions; answer questions;provide clerical support of
Office of Management and Executive Education staff;
photocopying; filing; preparing conference kits and
name tags; type certificates; type correspondence,
program evaluations, etc.; make travel arrangements;
order office supplies. Other duties as assigned.
Requirements: High School diploma or equivalent.
Up to one year related experience. Wordprocessing
experience using IBM PC. Ability to work with the
public. Medium typing. Send cover letter and resume
to Esther Smith, Staffing Services, East Hill Plaza #2.
Employees should include an employee transfer ap-
plication.

Office Assistant GR18 (C8006)
Division of Summer Session, Extramural
Study, and related Programs-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 8/29/91
Provide administrative and secretarial support for the
media services department of the Division. Assist in
producing and distributing marketing and publicity
materials and keeping records of media department
efforts and of their effectiveness; provide secretarial
support to the media manager and media assistant.
Requirements: High School degree or equivalent. 1-
2 yrs. experience. Excellent organizational and com-
munication skills required. Ability to work under pres-
sure and to meet deadlines. Familiarity with advertis-
ing, publicity, and graphic design helpful. Knowledge
of Macintosh computer and Microsoft Word.
Pagemaker, and Foxbase software helpful. Send
cover letter, resume, and 2 short writing samples to
Esther Smith, Staffing Services, East Hill Plaza #2.
Employees should include employee transfer applica-
tion.

Accounts Assistant GR18 (C8005)
University Health Services-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 8/29/91
Act as the central cashier and informational unit for
UHS. Provide support for billing and computer ser-
vices; inform patients of their services, charges, an-
swer questions regarding insurance claims.
Requirements: High School diploma or equivalent.
1 -2 yrs. experience in accounting, medical terminol-
ogy and computers preferred. Must be flexible to
include Saturday coverage. Good organizational and
interpersonal skills. Regular Cornell University em-
ployees send employee transfer application, cover
letter and resume to Esther Smith, Staffing Services,
East Hill Plaza #2.

Senior Records Assistant GR18 (C8009)
Mann Library-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 8/29/91
Records receipt of serial publications and performs
related serial maintenance activities. This includes
searching the online system and recording holdings of
serials, claiming unreceived issues, and ceasing or
inactivating titles; inputs new serial titles and orders:
acts as back-up for Serials Records Specialist for the
processing of titles received on the US Federal de-
pository program; sorts and distributes mail.
Requirements: High School Diploma or equivalent.
Some college coursework preferred. 1 -2 yrs. of pre-
vious library or record keeping experience. Additional
experience may be substituted for formal degree.
Good clerical skills including medium typing/data in-
put and ability to use microcomputer. Ability to do
detailed work accurately and quickly. Good organiza-
tional and communication skills. Some foreign lan-
guage skills desirable. Medium typing. Send cover
letter and resume to Esther Smith, Staffing Services,
East Hill Plaza #2. Employees should include em-
ployee transfer application.

Secretary GR18(C7913)
I LR-Collect Bargaining, Labor Law, Labor History
Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 8/22/91
Provide clerical support for two professors and depart
ment secretary, including two additional professors
and ILR Internship Program. Internship program
requires telephone contact with sponsors and stu
dents; typing correspondence; coordinating mailings
to potential and current sponsors and student interns
wordprocessing; photocopying; make travel arrange
ments; prepare expense vouchers; occasional super
vision of make-up exams. Other duties as assigned
Requirements: High School diploma or equivalent
Some college coursework preferred. 1-2 yrs. offio
experience. Wordprocessing using IBM-PC
WordPerfect 5.0 and 5.1. Demonstrated organiza
tional and communication (oral and written) skills
Medium typing. Send cover letter and resume t(
Esther Smith, Staffing Services, East Hill Plaza #2
Employees should include employee transfer applica
tion.

Account Assistant GR18 (C7918)
Administrative Operation/Library-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 8/22/91
Under the direction of the Accounting Manager, mai
tain all records; file accounts payable and receivabli
for all library materials, purchases, and fine and n
placement income; approve accounts payable in1

voices on in-house library system (NOTIS), reconcile
daily, and submit all invoices/credits to central univer-
sity accounting office for payment; review vendo'
statements, inquiries, duplicate payments, and re-
turned checks; prepare correspondence regardinl
past due invoices, credit dues, and payment inquiries
Requirements: High School diploma or equivalent
Some college coursework preferred. 1 -2 yrs. previous
accounting/bookkeeping experience and familiarity
with standard office machines. High degree of accu
racy with strong concentration on work and detail
Experience with microcomputers, IBM preferred
Strong organizational, communication (written ant
verbal), and interpersonal skills. Familiarity with Cor
nell Accounting system desirable. Light Typing. Sen(
cover letter and resume to Esther Smith, Staffinj
Services, East Hill Plaza #2. Employees shoul<
include employee transfer application.

Senior Records Assistant GR18 (C7919)
Acquisitions Library-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 8/22/91
Responsible for receiving, offering, and distribute
material in various languages, including English, upof
receipt in the G&E section. Maintain files for 460
worldwide exchange partners and 150 gift files. Also
use Word Perfect 5.1 and various departmental pro-
grams for correspondence, donor acknowledgments
lists, and file maintenance.
Requirements: High School diploma or equivalent.
Wordprocessing. Language aptitude. Familiarity with
at least one foreign language (Western European)
One year previous office or library experience. Me-
dium typing. Send cover letter and resume to Esthe'
Smith, Staffing Services, East Hill Plaza #2 Employ-
ees should include employee transfer application

Secretary GR18 (C7920)
Cornell Cooperative Extension-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 8/22/91
Provide secretarial support for two Cornell extension
representatives. Backup receptionist. Handle travel
correspondence, appointments, workshop/trainings
etc., work with office mailing lists, annual envelope
order and reorders; work on special projects as needed
Requirements: High School diploma or equivalent.
1-2 yrs. secretarial experience and working knowl-
edge of computers. Working knowledge of comput-
ers, prefer IBM-Wordperfect. Medium typing. Regulaf
Cornell University employees send employee transfe'
application, cover letter, resume to Esther Smith
Staffing Services, East Hill Plaza #2.

Audio-Visual Aide GR18 (C7902)
Statler Hotel-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 8/22/91
Is responsible for the timely and proper set-up of all AV
equipment in the hotel and SHA. Also responsible tot
maintenance and security of all AV equipment.
Requirement: High School diploma or equivalent
Familiar with AV equipment. Ability to work quickly
and quietly. Good communication skills. Ability to
handle constant last minute changes in a professional
manner. 1-2 yrs. related experience. Send cove'
letter and resume to Esther Smith,-Staffing Services.
East Hill Plaza #2. Employees should include em-
ployee transfer application.

Office Assistant GR18 (C7904)
Division of Summer Session, Extramural
Study, and Related Programs- Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 8/22/91
Provide clerical, logistical, and research support to the
director, program coordinator, and administrative aide
and to the departments programs. Word processing'
file: mailings; run errands; answer telephones; type-
Other duties as assigned.
Requirements: High School diploma or equivalent-
Some college coursework preferred. 1 -2 yrs. related
office and word processing experience. Excellent
interpersonal and communication skills. WordPerfect
on IBM PC and Macintosh experience preferable-
Knowledge of Cornell desirable. Medium typing-
Send cover letter and resumeto Esther Smith, Staffing
Services, East Hill Plaza #2. Employees should
include employee transfer application.

Secretary GR19 (C8007)
Ecology and Systematics-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 8/29/91
Provide broad range of administrative/secretarial ser-
vices to Chairman, Administrative Manager, and Build-
ing Manager. Type and edit correspondence, reports,
minutes, class materials, statistical tables and charts.
etc.; draft routine correspondence; arrange meetings;
prepare student appointments; answer telephones'
act as receptionist; handle key distribution and records
Requirements: High School diploma or equivalent
Some college coursework in secretarial science o<
equivalent preferred. Minimum of 2 yrs. secretarial/
administrative experience, with experience at Cornell
preferred. Macintosh or PC computer experience
essential. Strong organizational, communication, and
interpersonal skills. Ability to work independently
under pressure, and to coordinate multiple projects
Heavy typing. Regular Cornell University employee'
send employee transfer application, cover letter an'
resume to Esther Smith, Staffing Services, East H'1
Plaza #2.
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Networking
AN EMPLOYEE NEWSPAPER BY EMPLOYEE VOLUNTEERS FOR THE CORNELL COMMUNITY WORLD WIDE.

Judy Wants to Play. . .Susan Becomes Networking Editor

The new academic year will bring a
change in the position of Editor of
Networking.

After three years of serving as editor,
Judy VanDermark will, with mixed
emotion, step down from the position.
When we asked her what she was most
proud of in her tenure as editor, many
things came to mind. "As I mentioned in
my resignation letter to Jay Morley,
much has happened since I began as
editor. A University task force was put in
place to review the structure and needs
of the newspaper. Editorial guidelines,
technology needs and recommendations
for hiring a paid editor, graphic designer

Photo by Charles Harrington

and proofreader were all results of this
task force." And have the personal goals
that Judy set for herself been met? Judy
states that, "Not only has Networking
received a major graphic facelift, it has
also taken a bolder approach to the
topics that affect all of us in the '90s.
Issues such as parenting, elder care,
health and wellness, retirees in the
news, employee spotlight. AIDS, homo-
phobia and racism. I feel it has pre-
sented timely, current and sometimes
sensitive issues to the Cornell commu-
nity. It is my hope that this commitment
will continue. A commitment to inform
people about the issues that has the

"Many people think
that the editor of
Networking is a

paid position and
are surprised when
I tell them I did this

on a volunteer basis"

EMPLOYEE ASSISTANCE: DO YOU Pamper Yourself?
While looking through slick, fashion-

able magazines, or the New York Times,
I often see ads for health resorts and
spas. This, to me, is the ultimate indul-
gence. Facials, sunning, massage and
tasty gourmet zero calorie snacks.
Pools, whirlpools, gleaming tile, fat
towels. Alas, I could never afford that,

but secretly, I have always wanted to
indulge.

For most people, time at such a spa is
out of reach. However, I have discov-
ered the benefits of 30-minute daily
vacations- not a bad alternative in a
busy demanding life style. Starting from
waking, we react to the demands,

disappointments and stimuli
around us. The resultant stress
can produce physical and mental
distress that manifest in irritability,
migraine headaches, back pain
lethargy and gastric difficulties.
These reactions to stress can

continued on page 2

potential to touch each individual in the
community."

"Many people think that the, editor of
Networking is a paid position and are
surprised when I tell them I did this on a
volunteer basis. With the question of
why? For me, the opportunity was to
good to pass by. It gave me the opportu-
nity to grow professionally and person-
ally, set goals and objectives to develop
a stronger community, and discuss
topics of
interest and
importance
in the '90's.
I have built
some
significant
relation-
ships with
some
extraordi-
nary people

and the • • • ^ • • • • M
rewards
certainly outweighed whatever draw-
backs I may have encountered."

"It is indeed a monumental task to
produce and deliver a top quality
newspaper. None of which would
be possible without the hours of
work by a staff of seven very
dedicated volunteer board mem-
bers. The nine-month, biweekly
publication requires hundreds of
hours of work. I would like to
recognize and thank these board
members for their outstanding
efforts. Without them, the publica-
tion would not be a success."

Judy is quick to add that there
are many people beyond the
Networking Board to thank. "As
editor, I have had the pleasure of
working with some of Cornell's
finest service departments,
editorial contributors and volun-
teers. My heartfelt gratitude is
extended to dozens of depart-
ments, organizations and individu-
als, including the staffs of Univer-
sity Publications, University Print
Shop, Chronicle, Transportation
Services, Ithaca Journal, Cornell
Wellness Program, CRC, and the
Employee Assembly. Thank you
to my staff at Conference Ser-
vices who dealt with the craziness
of deadlines and my family that
didn't complaint (all that often) of
the time it took from them. A very
special thank you to Jay Morley,
Laurie Roberts, Dwight Widger,
Henry DeVries, Cheryl Seland,
Toni McBride, Carolyn Croke,
Sally Dutko, and Debby Earl. And

also to the readers of Networking. Your
continued involvement and support
makes this publication a reality."

As Judy steps aside, another Cornell
employee will assume the role as editor.
Knowing full well of the volunteer time
involved, Susan Hollern, an Administra-
tive Aide in the Department of Institu-
tional Planning and Research, will
become the new editor of Networking.
Judy notes that, "this change will be a

challenge for Susan and an
exciting new period for Network-
ing. Susan's dedication, energy
and vision, will help the newspa-
per continue in a successful and
professional manner. I hope the
Cornell community will join me
in extending their best wishes to
Susan."

As for Judy, she may be
leaving the board of Networking
but as an avid volunteer of
Cornell, she will undoubtedly
turn up on another committee.

Good luck to Judy and thank you for a
job well done.

"Ode to an Editor"
By Kathee Shaft

This "ode to an editor"
Is designed to credit her.
For a job superbly done.
Our thanks are from everyone.

Our editor, Judy VanDermark,
Was eager and willing to embark,
For just two hours a week, she thought,
But as it turned out, was quite a lot.

Three years ago she started.
And to this day, is still lighthearted.
She heroically pulled it all together,
To publish Networking in any weather.

She set some specific goals for herself,
And did not put these aside on a shelf.
She has accomplished all of these goals,
And is moving on to other roles.

She gives us this chance,
So we will enhance,
Ourselves and our small newspaper,
As we plan another caper.

She has done what she came to do:
To maintain the focus on you,
To increase the employee's voice,
To make sure we all have a choice.

She has done this job extremely well.
Without her, we would have gone to hell.
She has helped us along the way,
And how we wish that she would stay.

Now she wants to step aside,
And this she does with great pride.
It is time for someone new,
To step in and fill her shoe.

We bid her farewell,
For she has been swell,
As editor-in-chief,
Much to her disbelief.



EMPLOYEE SPOTLIGHT

Ray Davis
by Susan E. H. Hollern

The day of this unique interview was
blessed with hot humid weather. The
location was at the Cornell University
bus garage on Route 366. The smell of
diesel fuel and oil permeated the already
hot and sticky air. Inside the bus garage
office sits a portable radio and a base
radio unit that keeps the University bus
drivers in touch with one another as well
as the main office. Next to the piles of
schedules and forms, sits a very large

trophy. As I am
perusing the
golden trophy,
in walks Ray
Davis, Em-
ployee Spotlight
and winner of
this beautiful
piece of carved
metal and
wood.

Tell me about
the Southern
Tier bus rodeo
competition
which was held
June 9. What
was it that you
had to do for
the competi-
tion? "There is
a course set up
which also
includes a pre-
trip inspection,
passenger
stops, left-hand
backing, right-
hand backing,

^ k left-hand turns,
11 \M L right-hand

• H K , turns. Some
• > other obstacles

included ser-
pentine, diminishing clearance, rear dual
clearance, and judgement stops. Each
section that I just mentioned has points
set to it and you get points deducted if
you run over the cones. So, I try not to
run over too many!"

How many people participated in this
event? "Between 35 and 40. There were
five different bus companies involved."

Do you take your own bus to the
competition? "No. We used the Ithaca

City buses which are 35' long. It wasn't
that much of a handicap since the
county just purchased four new Orion
buses like that and I have one of them
every day. That is a big plus!"

Where was this bus competition held?
"Broome Community College. It moves
from year to year depending on who the
overall winner is. So. next year, the host
will be Cornell University."

Bill Herman, of Cornell Transit, had a
lot to do with setting this competition up.
Bill went up a day before the actual
competition laying out the field with the
other folks from the other bus compa-
nies. A lot of credit needs to go to Bill for
making this a reality for Ray and the
other competitors.

Cornell Transit wanted Ray to partici-
pate in the State Bus Rodeo competition
in Long Island, but it interfered with an
upcoming trip to Czechoslovakia! Since
that didn't pan out, they want to send
him to the International Bus rodeo which
will be held in Ontario, Canada the end
of September.

Motorcycle racing is another ambition
of Ray's and one that he is very proud
of. "I've raced motorcycles for 13 years.
Just within the last couple years, I have
done it more on a National basis. This is
cross-country motorcycle racing which
are timed dimensions that run 100-150
miles off- road and some on-road use.
This can also include woods and for-
ests. This is done by speed averages.
You have to maintain speed average or
you are penalized points if you are early
or late. The actual 6-day event is timed
through different sections. There are
terrain tests through the woods or
grass-track tests like motorcross."

The bike Ray rides is like a
motorcross bike other than the sound
requirements are a lot more strict and

you have to have a working headlight
and brake light. "They are full-fledged
off-road bikes that we make look like
legal' road bikes."

Ray is going to Czechoslovakia
August 26 to compete in an Interna-
tional, 6-day competition race. His bike
will be shipped, unless a sponsor
provides a machine for his use. Most of
the funding comes out of his pocket, or
from the Ithaca Dirt Riders racing club
which he is a member of. "The hardest
part about the 6-day event is that you
are only allotted 10 minutes in the
beginning of the day and 10 minutes at
the end of the day to work on your bike.
That is the only time you can change
tires, etc. I am the only one that is
allowed to do the work on this bike.
Bikes are impounded at the end of each
day so that no one bothers or messes
with them. The bikes are also im-
pounded and checked with a fine tooth
comb upon arrival in Czechoslovakia.
This is to make sure that everybody has
the same specs on their bikes for this
strict competition."

There will be 31 people in the United
States competing in Czechoslovakia as
well as many other countries competing
against one another for this coveted
title. Last year alone, there were 406
bikes in the International competition.
Ray was 140 in his class alone! Hope-
fully, Ray will be written up in a couple
of national motorcycle magazines about
his international competition in Czecho-
slovakia.

We congratulate Ray on his accom-
plishments with the bus driving compe-
titions as well as his international
motorcycling competitions. Good luck!
We wish you much success and victory
with your challenging contests this year!

Photo by Doug Hicks

EMPLOYEE ASSISTANCE PROGRAM

Why is It So Hard To Ask For Help?
People who make use of EAP some-

times feel that coming for counseling
indicates personal failure. They may
present very difficult and complex
problems to us in the EAP and then
imply that the fact that they are here
indicates some personal weakness.
Many feel that if only they were a little
smarter, or more skilled or less thin-

skinned, they could solve their problems
on their own.

Often when this happens, I think of my
efforts at learning to use all the re-
sources of a library. Now, I am a fairly
intelligent person and I have used
libraries for years. Like many, I learned
how to use libraries in grade school.
Naturally, since I had been taught how to

CAMPUS CRITTERS

Waging War Against Fleas
by Sabrina Cuttler

Ah, summer! The flowers, the trees,
the grass, the allergies, the bees, the
Fleas! Yes, it's that time of year again.
Are you ready?

Fleas may be small, but it's strength in
numbers that counts. Their primary
function in life is to suck the blood of
mammals and birds for food, sometimes
spreading disease as they go. Up to 200
fleas at a time can live on an average
cat; think how many can live on a Saint
Bernard! So, before we get into treat-
ment, let's go over some of the prob-
lems these minuscule creeps can cause.
Obviously, itchiness caused by the flea
bites is the most common.

Some pets are more sensitive than
others to flea bites, and may develop
flea allergic dermatitis. Just one bite can
cause the animals to scratch and bite
themselves (arid cats to groom them-
selves) to the point of hair loss and

injury. In addition, because cats groom
away as much as 50% of the fleas in
their fur, they will often ingest fleas that
carry tapeworm eggs. Once the flea is in
the cat's body, the tapeworm eggs will
hatch and cause infestation of the
animal. According to a study conducted
right here at Cornell, up to 40% of flea-
infested cats have tapeworm. Since no
one wants that, read on.

What Can You Do? - To win the war
and not just the battle, there is a three-
part treatment program that must be
undertaken — not just once, but
throughout the entire flea season. The
three parts consist of 1. Treating the
outside environment, treating your
home, and, of course, treating your pets.
These treatments must be done simulta-
neously, or you can just forget it — you

continued on page 4

do so and I considered myself reason-
ably competent, I spent years hunting
through libraries on my own, trying to
find what I needed with a minimum of
assistance.

The truth is that I was generally
successful. It was not until I began
searching for different kinds of informa-
tion, from unfamiliar resources, that I
came to appreciate the helpfulness the
reference librarians can offer, and I
became able to ask for their assistance
without chagrin.

The fact is, I had expended a great
deal of energy trying to solve problems
on my own because I thought I should
already know how to do it. Oftentimes. I
was able to get exactly what I needed
through hard work and determination.
Other times I succeeded only after a

fashion. Occasionally. I found myself
walking away muttering under my breath
about the complexity of the problem and
the hopelessness of the situation.

Today I ask for the help I need without
embarrassment and I do not expend
massive amounts of needless energy
trying to solve problems by myself that I
can more easily solve by utilizing the
talents and training of those willing to
help.

If you have been spending a lot of
time and energy trying to figure out a
personal or work-related problem and
seem not to be getting anywhere,
remember that EAP is a resource
available to you. The EAP has profes-
sionally trained counselors available to
help, and the service is completely
confidential. Give us a call at 273-1129.

Do You Pamper Yourself?
continued from page 1

damage our quality of life here and now;
over time, and if unrelieved, they can
cause permanent damaging effects on
our bodies. A facial, a walk, a fragrant
soak, brisk shower, reading, music or
dancing in the kitchen call all serve to
reduce the stress that accumulates
during the day.

Taking the time to honor the need to
rejuvenate or pamper ourselves is too
often overlooked when the means may
be at our finger tips. Enjoying, relaxing
and reducing stress daily is not a luxury;

it is a necessity for everyone. Only you
can give that to yourself. Understand-
ably it may take some arranging or re-
organizing. Possibly it will require
cooperation with family or co-workers.
With perseverance and reciprocity, you
and all those around you will benefit
from an improved perspective and a
heightened sense of well-being.

If you would like to explore this or any
other topic of personal development,
you can call Employee Assistance
Program at 273-1129.
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TIPS FROM THE FIELD

Golf and Your Health
borrowed from the Mayo Clinic Health Letter

If you don golf shoes rather than
jogging shoes, will you get adequate
exercise? Today, physicians believe the
answer is yes—if you golf often and long
enough.

By walking the golf course regularly,
you can strengthen your muscles and
improve the way you look and feel. But
that is not all. New research suggests
you may even add years to your life —
while having fun.

Leave the cart behind — Golf is not
the innocuous sport it once was thought
to be. If you golf frequently, you are
prone to minor injuries from constant
stress to you lower back, elbows, hands
and shoulders.

But golf also provide health benefits.
To take advantage of this remember one
simple rule of the game; walk, don't ride.
By leaving the golf cart behind each time
you head for the tee box, here is what
you stand to gain;

Muscle strength and flexibility—
One of the most predictable features of
getting older is losing muscle strength.
The main reason your muscles become
weaker as you age is that they tend to
shrink from lack of use. By not regularly
moving your muscles and joints through-

out their full ranges of motion, you also
can lose some flexibility. Routinely using
a variety of muscles to swing a golf club,
pull the cart or walk up and down knolls
on the fairway can preserve some
flexibility and upper and lower body
strength. Staying agile and strong can
help you remain independent.

Mental Health—Many people say
they exercise because it "makes me feel
better." Golf does not offer the psycho-
logical "highs" that distance runners
sometimes report. But regularly walking
the golf course can improve your general
mood by enhancing your body image, by
helping you relax and sleep better, and
by giving you more energy and a greater
sense of self-sufficiency.

As an older adult, you are likely to
experience psychological benefits of
exercise earlier than younger people do
from the same amount of exercise. The
benefits also seem to be long-lasting.

Longer Life Expectancy—Research
suggests that health benefits from
physical activity are not limited to the
type of exercise you do—or even how
hard you do it. There have been studies
specifically comparing the life expect-
ancy of golfers vs. non-golfers. Still in

following the physical activity and other
lifestyle characteristics of male Harvard
alumni for more than a decade, re-
searchers found that men who walked
nine or more miles a week increased
their life expectancy. Some physicians
believe any habitual exercise can
increase life expectancy, especially for
people who are sedentary. Death rates
from all causes also fell steadily as the
men burned from 500 to 3.500 calories
a week in various recreational activities.
Then men were not evaluated for how
intensely they exercised, only for their
amount of activity.

Golf is one way you can combine
exercise with play. By walking a typical
18-hole golf course an average of three
time a week, you cover about 14 miles.
One study suggests you burn an aver-
age of almost 500 calories per round -
or about 1,500 calories a week.

Cardiovascular benefits — Golf is a
start-and-stop activity. Stopping to line
up your shot, or let others play through,
interrupts the sustained, elevated pulse
rate physicians once thought is neces-
sary to improve cardiovascular fitness.
However, doctors now maintain that
even low-intensity, start-and-stop

activities, like golf, enhance your cardio-
vascular system's ability to take in and
process oxygen. The effect is that you
can do more with less fatigue.

The point is that the overall number of
calories you burn is key to adequate
exercise. Over time, golfers who walk
the course also stand to gain cardiovas-
cular benefits by losing weight. Losing
six or more pounds can improve your
blood cholesterol levels and therefore,
reduce your risk of heart disease.

The momentum of motivation—
Health benefits from physical activity
come from prolonged, regular exercise.
Golf has several built-in features for
encouraging you to regularly use the
course as an exercise have.

Fun—You can't ask for a better
motivator than the enjoyment you derive
from combining exercise with a game
you love.

Companionship—You are more
likely to get out of that armchair if friends
are holding a tee-off time for your arrival.

Low Risk—There is virtually no risk of
serious injury from walking or playing
golf.

And you will feel better, too!

CRC Membership

News
by Janet Beebe

Hello Everyone! Has CRC got a fall
for you! Everyone is always invited to
attend a CRC event or trip. Here's our
itinerary—the choice is yours. Join us,
you'll be glad you did.

PORK ROAST AT THE CRC
PARK 9/21:

Good friends, good food, good fun!
The Pendleton family will be the chefs
for this taste treat delight at our very
own CRC Park on Monkey Run Road.
Tickets will be on sale at the CRC office,
165 Day Hall in September. Stay tuned
for more details.

BUFFALO BILLS/CHICAGO
BEARS 9/29:

CRC will make it's annual trek to
Orchard Park to watch the Bills take on
the Chicago Bears. This trip is sold out,
but please call the office to have your
name put on our waiting list.

Networking
Published bi-weekly from August
through May. Networking is distributed
free of charge to Cornell University staff
and faculty. An employee newspaper
by employee volunteers for the Cornell
community world wide. Networking is
always looking for interested
employees that want to get involved!
Come and join us... you will discover
talents you never knew you had.

Networking board members:

Bernadine Aldwinckle

John Bender

Sabrina CutWer

Susan Hollern

George Peter

Theresa Pollard

Kathee Shaff

Dominic Versage

CORNELL
R S I T Y

SARATOGA/ALBANY 10/4-10/6:
This trip has it all. From your welcom-

ing champagne reception at the Lookout
Inn to the New York State Museum in
Albany, you'll be oohing and ahhing all
weekend. There will be outlet shopping
at the Saratoga Village, a visit to the
National Museum of Racing, seats at the
Saratoga Raceway, and a luncheon
cruise along the Hudson River. Whew!
The bus will depart from Cornell's "A" lot
at 7:00 am on Friday, and leave the
NYS Museum at 4:00 pm. estimated
arrival time in Ithaca is 8:30 pm. In-
cluded in this trip is your deluxe
motorcoach transportation, two nights
stay at the Lookout Inn. a champagne
reception, baggage handling, 2 dinners,
1 breakfast, and 1 brunch, admissions to
the Saratoga Raceway, the cruise along
the Hudson River, and the museums.
The price for CRC members is $165.00
per person. Seats are going fast on this
trip, sign up as soon as possible. A
deposit of $65.00 is due when making
reservations. Final payment in
September.

MYSTERY TRIP 11/16:
Does the lure of the unknown beckon

to you? Are you the type of person who
loves to take chances? Do you love
adventure? Then, sign up for this trip
and tour with CRC to an unknown
destination. Final details are being
planned now. The price will be under
$50.00 for the day, and will include
transportation and admissions. Look for

more details in your next Networking
article.

SHOPPING/FESTIVAL OF
LIGHTS 12/7:

Here's the perfect way the "catch that
Christmas spirit" by shopping and
enjoying the spectacular "Festival of
Lights" at Niagara Falls. You'll start your
day out with shopping at the Walden
Galleria in Buffalo. Then its on to
Niagara Falls for the Twelfth Annual
Festival of Lights. You will have the
afternoon to enjoy downtown Niagara
Falls as you please. There are many
activities and events happening, as well
as shopping. The bus will pick you up at
6:00 pm for dinner at the beautiful "Top
of the Falls" restaurant, where you will
have the best view of the falls. After a
bus tour of the light displays, you'll find
yourself headed back to Ithaca. This trip
includes your transportation and dinner
for only $50.00 per person. I will need a
$25.00 deposit, with the final payment
due on November 15.

THE NUTCRACKER AND
NEW YORK CITY 12/14:

Snowflakes, candycanes, sugarplums
and more. , .we have made reservations
for CRC to see the traditional holiday
favorite. "The Nutcracker". You will have
the day to enjoy New York City on your
own, then meet back up with the group
for the 8:00 pm performance at Lincoln
Center. We have reserved only 25 seats
for this trip, so please sign up soon if

DON'T FORGET
to pick up your Magic Kingdom

(:iuh i.ard and Membership Guide

TODAY!
Contact:

Cornell Recreation Club
165 Day Hall

255-7565

i l'(sx I he Wall Disncx i ompam

you want to participate. The cost will be
$90.00 per person. This includes your
bus transportation and your ticket to
"The Nutcracker". A $50.00 deposit is
needed, with final payment due on
November 15.

It is so easy to join the Cornell Recre-
ation Club, just call 255-7565 for an
application form. Office hours are
Monday, Tuesday, Thursday and Friday
from 8:00 a.m. until 4:00 p.m. The office
is closed on Wednesdays.

Attention Cornell Employees!

Be sure to mark on your calendars for Saturday, September 28\
This is Employee Day!

Cornell Big Red football will play Colgate at 7:00pm.
A chicken bar-b-que will start at 4:30 ending at 6:30!

More information on Employee Day to follow in future issues of Networking*

Stav tuned!

3



UNCLASSIFIED ADS

1 Please send all unclassified ads through
Campus Mail ONLY to Networking
Unclassifieds, Susan Hollern, 440 Day Hall.
Hand delivered ads will be omitted. NO PHONE
CALLS PLEASE!

2. For our information your name and campus
phone number MUST be submitted with ads,
otherwise your ad will be omitted.

3. All unclassified ads are free of charge to Cornell
faculty, staff and students and will be printed in
the order received as space permits.

4. Please limit your ad to 30 words or less. Any ad
longer than 30 words may be shortened by the
Networking staff.

5. Unclassified ads are for nonbusiness purposes
only.

6. The deadline for the September 12 issue is
September 3, 1991 at noon.

7. If an error appears in your ad, we are sorry.
Please resubmit the ad to be published in the
next available Networking.

8. Please submit an ad for each issue that the ad
should appear in. Thank you

For Sale
Student desk - good condition. Call 5-0561 days
(ask for Arlene) or 387 6767 evenings alter
6:00 pm.

OmniRide Fallout: One Extra Car1 84 Honda
Accord. Automatic, factory cruise, power brakes
and steering. AM FM radiO'Cassette. Four-door.

silver/gray 67,000 miles. $3,850. Call 255-7446
days, or 539-7815.

1984 Toyota Corolla for sale. Silver/gray, SR-5.
two-door hatchback with AM FM radio. AC. rear
wheel drive pius extra mounted studded snow tires.
No rust Excellent condition. Original owner.
84.500 miles $3,000 with full tank of gas and oil
change. Call Ann. 5-3418

1980 Suzuki GS750E $950 Please call for
details Mary Davidson 3-3456 or 659-4049.

Waging War Against Fleas
continued from page 2

have already lost. Because fleas are so
hardy, scientists have been unable to
develop a compound that will destroy
fleas in all stages of their life cycle. That
is why you must be diligent in controlling
the adults.

The first step is to check your pets for
fleas. The best way to do this is to use a
flea comb, an extremely narrow-toothed
metal comb that misses almost nothing.
Place your pet on a sheet of newspaper
and comb slowly through the fur. Cat
owners will have to comb against the
direction of the hair growth, since most

-cats have undercoats that are heaven to
fleas. You can also ruffle your pet's fur.
If "flea dirt" — digested blood eliminated
by the fleas, eggs and the little buggers
themselves show up on the paper,
chances are good to excellent that you
are surrounded.

Part 1. - Treating the Outdoor
Environment

This usually consists of bombing your
yard with pesticides that kill fleas (and
other bugs as well). Unfortunately,
outside treatment is rendered ineffective
after a time — washed away by rain and
made unstable by sunlight. Regular

LEADERSHIP LEADS

treatment is vital, at least once every
two weeks.

Part 2. - Treating Your Home
You may want to go with a profes-

sional exterminator, who will treat your
home with either pesticides or safer
boron compounds or boric acid solu-
tions. These agents kill fleas by dehy-
dration. Of course, you can try this
yourself by sprinkling borax on your
carpets (all of them) leaving it for 24
hours, and then vacuuming. No matter
which you try, treatment must again be
repeated several times throughout flea
season. Some exterminators will offer
follow-up treatments, and will guarantee
their programs provided you treat your
pets concurrently. No program will work
if your pets keep bringing the fleas in!
Ask your vet for the name of a pest
control company that offers this service.
One more important point — regardless
of how often the exterminator comes,
you must also be faithful in vacuuming
your carpets and furniture every two of
three days to prevent reinfestation.

Part 3 - Treating Your Pets
Whether cats or dogs, the treatment

against fleas is basically the same. As

by George Peter

The best material for a LEADERSHIP
LEADS column comes from the retire-
ment party for John D. Berry, Electrical
Engineering. Faculty and graduate
students returned from all over to pay
tribute to a person who understands that
to be a leader is to serve.

Accolades were endless. One student
claimed that Jack's help, expertise and
cooperation made it possible for him to
complete his PHD program in one year
less than normal. "It may have saved me
$60,000", he said. Jack's contribution to
Cornell and the scientific world cannot
be measured.

Noel McDonald, Director of the EE
school, said that Jack made his work
easier and possible. Prof. Lester
Eastman told me, Jack has demon-

strated that a University needs, not only
good faculty and students, but also
outstanding staff.

Cornell has made an impact in engi-
neering because Jack Berry was there
to serve and help and guide students.
The impact is great because people like
Profs. Eastman and McDonald under-
stand that it takes all levels of staff to
make a system work. That's leadership.

The testimony was also to Cornell, to
the department and to the School of
Electrical Engineering. Leadership in
engineering is spread all over the world
via Jack Berry, the faculty, other staff,
the graduate students and the adminis-
tration of the school.

Transportation UPDATE
[Cornell University Office of Transportation Services 255-4600

TOM IRAN implemented new schedules on August 19, includ-
ing express service from Dryden and Groton. For schedule
information, call 255-RIDE.

New additional bus service to Hast Ithaca: Blue Light #93 travels
between North Campus and East Ithaca via Collegetown and
Maple Avenue. This service is free and runs from 6:30 p.m. to
11:50 p.m. seven nights a week.

A Parking Hardship Review Board has been commissioned by
Senior Vice President Morley. This board is chaired by Associate
Vice President Hart. The board awards financial assistance for
parking based upon need.

East Avenue reopened on August 23. Campus bus route and
schedule information is available at many locations around
campus and on campus buses, or call 255-RIDE.

mentioned before, comb your pets
thoroughly first; this will remove a lot of
the fleas and their by-products by itself.
Then you use one of the following
chemical methods: shampoos or dips,
powders, sprays or foam ("flea
mousse"?), or collars. These methods,
unfortunately, work much better than the
natural ones — brewers yeast, garlic.
eucalyptus.

Many experts do not recommend flea
collars, as constant exposure to the
chemicals in the collar may cause
irritation or toxicity. In addition, they say
the fleas will just avoid the neck and
collar area, and settle down in other
places.

Your other treatment choices have
their drawbacks as well, but they do
come more highly recommended. Give
me a call and we can talk about all your
other choices.

So, now that you know what you are
dealing with — Go Get Em! And good
luck — here's to a flea-free summer.
Have a great fall, and remember, this
time of year is not always the safest time
of year for your pets. They depend on
you to keep them safe and healthy.
Don't let them down.

Transfers and Promotions for May and June

Employees on the Move
EMPLOYEE
Nicnlette Akins
Resa Alvord
Sally Anderson
L. M. Barry
J. H. Bartoloma
Jennifer Beardsley
L. Ross Beebe
Gerald Beechum
Craig Beierle
Angella Bennett
Martha Benninger
Lori Beyea
Charles Blake
Florence Blixt
F. J. Bower
Susan Branch
Sandra Brown
Stephen Brown

Maureen Brull
Laura Burch
Leisha Burke
May Campbell
Clarice Canavan
Lawrence Carlisle
C. Christoftersen
Ruby Ann Clark
Robert Clise
Susan Compton
Rebecca Cooley
Joan Couse

Donna Coye
Holly Craft
Marie Deangelis
Peter DeStefano
Paula Dore
Stephen Edgar
W. Erlckson

Coleen Fabrizzi
Vicki Fals
Judy Feint
Kim Fellows
James Ferguson
Robin Fleming
Dale Frankish
Patricia Giordano
Sharon Green
Bonnie Griffith
Mario Guidi
Russell Haus
Gail Hendrix
Karen Henry
Joanne Hindman
Elizabeth Holmes
S. A. Howell
Amy Hoyt
William Huling
Elaine Hulse
Karen Humble
Jutta lacovelli

Charles Jankey
Peter Jentsch
Christine Jolluck
Mary Beth Jordan
Sandra Jordan
Edward Julian
Robert Kell
Shirley Kupst
Judith Landers

NEW DEPARTMENT
ILR
CISER
ILR
Vet Administration
Residence Life
Residence Life
Lab Animal Services
Career Center
Residence Life
CIT
Residence Life
Media Services
Residence Life
CIT
Food Science
Clinical Sciences
Plant Biology
Maintenance &

Service Operations
Human Resources
University Development
CIT
Ornithology
Statler Hotel
Lab Animal Services
Theory Center
NNF
Geneva
Residence Life
Geneva
Center for

Environmental
Research

Residence Life
Engineering
Residence Life
Athletics
CIT
CIT
Design & Environmental

Engineering
Statler Hotel
ILR
Residence Life
ILR
Vet College
Law
Geneva
Chemistry
Entomology
Residence Life
Residence Life
Vet Microbiology
ILR
Public Affairs
University Press
University Press
Education
University Development
JGSM
Purchasing
Purchasing
Finance &

Business Services
Residence Life
Entomology
University Press
Human Resources
ILR/Extension
CIT
Geneva
CIT
Environmental

Research

EMPLOYEE
Kevin Leonard
Brenda Lind
Mary Lynch
Janice Lynd

NEW DEPARTMENT
CIT
Arts & Sciences
Food Science
Statler Hotel

Jennifer MacCormickMusic Library
Robert Marshall
Dawne Martyniak
Shelly Mather
Philip McPheron
Eleanor McEvoy
Vermel Meeks
Charlotte Moore
Leslie Moore
Jean Morgan
Linda Narde
Pamela Neferis
Paula Neff
Sharon Palmer
Robert Pantle
Deborah Parker
Ronald Parks
Kenneth Putnam
Susan Putsis

Cornelia Quenette
Linda Quinlan
Minnie Randall
Joan Reigle
Robin Remick
Deborah Reyna
Sarah Robinson
Diane Russell
David Ruth

Renee Saracki
Anne Scott
Denise Seabrooks
Donna Sharpsteen
Bngid Shipman
Doreen Silva

Darla Slate
Lawrence Smith

Walter Smithers
C. Standish
Robin Stockholm

Claudia Strednak
Melinda Sweazey

Susan Taggart
Xue Tao
David Taylor
Nancy Turo

Vicki Valenti

Rhonda Velazquez
Vince Volland
Sharon Wargo

David Watkins
Brenda Weatherby
Carolyn Wells
Ronald White
Gerald Willis
Donald Woodin
Brenda Yacavone
Stanley Yager
Mary Jane Zanelli

Ornithology
Accounting
Summer Session
Residence Life
Government Affairs
Statler Hotel
Residence Life
Health Services
VP Academic Programs
University Development
Registrar
Bursar's Office
Statler Hotel
CIT
University Development
CIT
Statler Hotel
University Relations &

Communications
Vet Administration
Mann Library
Vet College
Residence Life
ILR
Residence Life
Cornell Dining
Engineering
Genetics &

Development
ILR
Residence Life
ILR
Entomology
Entomology
Purchasing/Materials

Management
History of Art
Materials

Science Center
Care of Grounds
University Libraries
Human Development &

Family Studies
ILR
Purchasing/Materials

Management
Residence Life
Pharmacology
Statler Hotel
Maintenance & Service

Operations
Extention & Public

Services
Human Ecology
Geneva
Maintenance

Management
Vet College
Residence Life
African Studies
Floriculture
Poultry Science
Vet College
Cooperative Extension
Vet College
Center for Advanced

Image Technology
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Stockkeeper GR19 (C8015)
Chemistry-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 8/29/91
Maintain inventory for office supplies, housekeeping
supplies and tools; daily entry of sales, order and
receipts for departmental stockroom; maintain data-
base and generate invoices and periodic reports for
stockroom manager and stockkeepers.
Requirements: High School diploma or equivalent.
Some college coursework preferred in science or data
processing. Minimum 1 yr. experience with Macintosh
and database package(s) helpful. Excellent organiza-
tional and interpersonal skills essential. Light typing.
Send cover letter and resume to Esther Smith, Staffing
Services, East Hill Plaza #2. Employees should
include employee transfer application.

Office Assistant GR19 (C8013)
University Registrar-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 8/29/91
Provide student information to a wide range of clients
via the telephone and general office support for the
Office of the University Registrar.
Requirements: Associates degree or equivalent
experience. Excellent telephone skills. 1-2yrs. work
experience in a diverse setting. Good interpersonal,
communication (written and verbal) skills. Ability to
work independently. Word processing experience.
Knowledge of academic environments and Cornell
University desirable. Able to handle sensitive/confi-
dential information essential. Medium typing. Send
cover letter and resume to Esther Smith, Staffing
Services, East Hill Plaza #2. Employees should
include employee transfer application.

Office Assistant GR19 (C8014)
Graduate School Records-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 8/29/91
Process graduate applications, admissions, refusals
and other actions as authorized; maintain records;
type correspondence; maintain admission statistics;
provide information to faculty and applicants.
Requirements: High School diploma or equivalent.
Some college coursework preferred. 1-2 yrs. related
experience. Knowledgeof data entry required. Strong
organizational skills. Attention to details, spelling and
accuracy essential. Able to set priorities and work in
a complex, active environment. Medium typing. Send
cover letter and resume to Esther Smith, Staffing
Services, East Hill Plaza #2. Employees should
include employee transfer application.

Secretary GR19(C7916)
Office of Public Affairs
College of Agriculture and Life Sciences-Statu-
tory
Minimum Biweekly Salary: $566.28
Posting Date: 8/22/91
Provide clerical assistance to the Assistant Director.
Serve as the contact person for the Alumni Associa-
tion Members and Leaders. Coordinate and process
membership records for 6,000 members and about
30,000 non-members of the college Alumni Associa-
tion. Coordinate and manage travel plans and itiner-
aries for the Office of Alumni Affairs for two profession-
als who have extensive travel schedules.
Requirements: High School diploma or equivalent.
Some college coursework preferred. 2 yrs. secretarial
experience. Word processing, preferably Word Per-
fect 5.1. Familiarity with database management sys-
tems. Exceptional telephone skills. Accurate data
entry skills. Organizational skills. Ability to work with
minimal supervision. Ability to handle confidential
information and deal effectively with alumni and friends.
Heavy typing. Send cover letter and resume to Esther
Smith, Staffing Services, East Hill Plaza #2. Employ-
ees should include employee transfer application.

Secretary GR19 (C7909)
The Graduate School-Dean's Office-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 8/22/91
Provide clerical and receptionist support for the Gradu-
ate Dean's Office staff. Maintain an inventory and
reconciliation of all office supplies; reconcile tele-
phone bills; provide backup support for switchboard/
mail person (lunches/vacations, etc.); work on special
projects; assist other Grad School offices as needed,
make campus deliveries for the dean.
Requirements: High School diploma or equivalent. 2
yrs. related experience. Some college coursework
Preferred. Experience with Mac computers required.
Must be confidential, organized and detail-oriented.
Medium typing. Send cover letter and resume to
Esther Smith, Staffing Services, East Hill Plaza #2.
Employees should include an employee transfer ap-
plication.

Administrative Aide GR20 (C8003)
JGSM-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 8/29/91
Provide administrative and secretarial support for
Career Services. Key responsibility from start to finish
handling block of recruiting and all presentation events.
Requirements: A.A.S. degree in relevant field or
equivalent work experience BA desirable. Strong
interpersonal and organizational skills. Ability to deal

. with sensitive situations and confidential material.
Familiar with Macintosh computers, programming
beneficial. Heavy typing. Send cover letter and
resume to Esther Smith, Staffing Services, East Hill
Plaza #2. Employees should include employee trans-
fer application.

Administrative Aide GR20 (C8017)
Division of Nutritional Science/CFNPP-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 8/29/91
Provide administrative and accounting assistance to
international food policy research program in the area
°f grants and contracts administration. In addition,
assist with personnel administrative activities. 1 yr.
'erm appointment continuation contingent upon fund-
ing.
Requirements: AAS or equivalent. At least 3 yrs.
Progressively responsible work experience. Able to
""ork under pressure and handle multiple assign-
ments simultaneously. Experience with grants and
Contracts, microcomputers, and/or international work
"elpful. Foreign language helpful. Familiarity with
Cornell personnel procedures and policies helpful.
Send cover letter and resume to Esther Smith, Staffing
Services, East Hill Plaza #2. Employees should
'nclude employee transfer application.

Administrative Aide GR20 (C8010)
School of Hotel Administration-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 8/29/91
Provide administrative and secretarial support to the
Banfi Vintners Professor of Wine Education and Man-
agement, who is also area coordinator, one full-time
'acuity member, and one visiting lecturer. High level
of confidentiality essential, requiring independentjudg-
nient and decision making. Ability to manage and

work with up to 15 student employees is required.
Requirements: Associates degree or equivalent
required. 2-3 yrs. experience. Word processing skills
required. Good communication and interpersonal
skills. Work independently. Excellent organization
skills. Medium typing. Send cover letter and resume
to Esther Smith, Staffing Services, East Hill Plaza #2.
Employees should include employee transfer applica-
tion.

Assistant to Director Information and Referral
GR20 (C7922)
Information and Referral-University Relations-En-
dowed
Minimum Biweekly Salary: $590.45
Posting Date: 8/22/91
Assist director with management of Information and
Referral Center. Provide functional supervision and
coordination of 25-30 student employees, update da-
tabases, and serve as primary information coordina-
tor. Assist director with other functions such as
campus tour planning. Other special projects as
assigned. 1 yr. appointment until 9/30/92.
Requirements: Associates degree or equivalent.
Developed analytical skills with 2-3 yrs. related expe-
rience in customer service and managing large quan-
tities of information. Outstanding written and interper-
sonal communication skills essential. Familiarity with
Macintosh computers. Knowledge of Cornell commu-
nity. Word processing ability helpful. Send cover letter
and resume to Eshter Smith, Staffing Services, East
Hill Plaza #2. Employees should include employee
transfer application.

Administrative Secretary GR20 (C7911)
Asian Studies-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 8/22/91
Provide administrative/secretarial support for the ad-
ministrative staff. Serve as the graduate field secre-
tary for 2 fields; course and room scheduling; maintain
the undergraduate records. Other duties as assigned.
Requirements: Associates in Business or equiva-
lent. Related Cornell experience preferred. Able to
use a computer/IBM compatible using WordPerfect.
Excellent interpersonal and organizational skills. Able
to work independently and with accuracy. Send cover
letter and resume to Esther Smith, Staffing Services,
East Hill Plaza #2. Employees should include em-
ployee transfer application.

Graduate Coordinator GR20 (C7917)
English-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 8/22/91
Provide administrative support for department's gradu-
ate program. Serve as main department contact for
graduate students, providing information and referral
to resources both within and outside the department;
coordinate all aspects of admissions process and job
placement program, and maintain all graduate records.
Requirements: Associates degree or equivalent. 2-
3 yrs. related experience. Computer experience,
preferably on the Macintosh-word processing and
database. Knowledge of Cornell or the academic
environment. Excellent interpersonal skills. Ability to
work independently and under pressure. Medium
typing. Send cover letter and resume to Esther Smith,
Staffing Services, East Hill Plaza #2. Employees
should include employee transfer application.

Administrative Aide GR20 (C7710)
Cornell University Council-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 8/08/91
Provide secretarial/administrative support to Director
and Assistant Director of Office of Councils for all
activities and responsibilities resulting from the orga-
nization of Council's annual meeting, administrative
board meetings, various committee meetings. Also,
secretarial support for other special events and pro-
grams as assigned, to include President's Council for
Cornell Women, Entrepreneur of the Year Program,
etc.
Requirements Associate degree in Secretarial or
business school. 3 years of experience. Excellent
editorial/proofreading skills, spelling, grammar. Profi-
cient in word processing (Macintosh preferred). Some
experience with university accounting helpful. Ability
to work independently and maintain quality work un-
der pressure. Excellent interpersonal and organiza-
tional skills. Attention to detail. Heavy typing. Send
cover letter and resume to Esther Smith, Staffing
Services, East Hill Plaza #2. Employees should
include Employee Transfer Application.

Accounts Assistant GR21 (C7915)
Diagnostic Laboratory-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 8/22/91
Perform general accounting duties including: prepare
requisitions; pay vouchers; prepare and paying I.D.'s
and journal entries; reconcile SF&BSO account bal-
ances with computerized ledger; maintain filing sys-
tem; has frequent contact with veterinary clients re-
garding troubled accounts and must resolve both
billing and operating system concerns.
Requirements: A S . in accounting or related man-
agement field desirable. 2-3 yrs. related experience
working with the public in a service role very useful.
Experience with Cornell accounting systems helpful.
Ability to work in highly co-operative, work sharing
environment essential. Experience with PC based
spreadsheets and other PC software systems very
helpful. Light typing. Regular Cornell University
employees send employee transfer application, cover
letter, and resume to Esther Smith, Staffing Services,
East Hill Plaza #2.

Transportation Service Representative GR21
(C7923.C7924)
Transportation Services-Endowed
Minimum Biweekly Salary: $615.42
Posting Date: 8/22/91
To act as university representative in disseminating
information concerning parking and traffic to the uni-
versity community and visitors. Provide services and
conduct transactions that insure the effective and
efficient implementation of university policies related
to parking, traffic and circulation on the Ithaca cam-
pus.
Requirements: High School diploma or equivalent.
Valid drivers license. Excellent interpersonal and
communication (written and oral) skills. Knowledge of
data entry, ability to work with mainframe and micro-
computer applications and programs. Send cover
letter and resume to Esther Smith Staffing Services,
East Hill Plaza #2. Employees should include em-
ployee transfer application

Administrative Aide GR22 (C7405)
Administration-Cornell University Library-En-
dowed
Minimum Biweekly Salary: $641.92
Posting Date: 7/18/91
Provide executive secretarial and administrative sup-
port for the University Librarian and the Assistant
University Librarian. Assist with the secretarial sup-
port services provided by the Library Administrative

Office for the Cornell Library System.
Requirements: Associate's or equivalent experi-
ence. Minimum 3-4 yrs. of appropriate professional
experience. Outstanding interpersonal skills with abil-
ity to interact with a wide variety of visitors, trustees,
faculty, and staff essential. Excellent verbal and
written communication skills required. Mature judg-
ment and ability to handle confidential and sensitive
information. Computer experience with familiarity
with word processing highly desirable. Heavy typing.
Send cover letter, resume to Esther Smith, Staffing
Services, East Hill Plaza #2. Employees should
include an employee transfer application.

Office Professional Part-Time

Senior Circulation/Reserve Assistant GR18
(C8001)
ILR School-Catherwood Library-Statutory
Minimum Full-time Equivalent: $542.89
Posting Date: 8/29/91
Responsible for setting up and maintaining the re-
serve collection and assisting in overall management
of circulation/reserve unit. Monday-Thursday, 2-6pm,
Friday, 1-5pm
Requirements: High School diploma with some
college or business school education or equivalent
experience preferred. At least one year library expe-
rience desirable, or comparable public service expe-
rience. Excellent organizational and interpersonal
skills necessary. IBM PC experience necessary.
Aptitude for detailed work. Strong communication
skills. Light typing. Send cover letter and resume to
Esther Smith, Staffing Services, East Hill Plaza #2.
Employees should include employee transfer applica-
tion.

Senior Interlibrary Services Assistant GR18
(C8011)
Access Services Olin Library-Endowed
Minimum Full-time Equivalent: $542.89
Posting Date: 8/29/91
Under the direction of the Administrative Supervisor
for lending, is responsible for preparing materials for
photocopying including locating article(s) and verify-
ing bibliographic information when article is not found
as cited; process completed photocopy materials as
requested; responsible for maintaining photocopy files
compiling stats and paging materials from special
collections for loan approval. Also responsible for
searching local and national databases to verify, iden-
tify and locate requested materials. Term appoint-
ment, one year.
Requirements: High School diploma or equivalent.
Some college coursework preferred. Ability to work
with foreign languages. Aptitude for detailed work.
Experience with keyboards and microcomputers.
Ability to work under pressure while maintaining accu-
racy. Experience in an academic library desirable.
Good interpersonal, organizational, and communica-
tion skills. Send cover letter and resume to Esther
Smith, Staffing Services, East Hill Plaza #2. Employ-
ees should include employee transfer application.

Office Assistant GR18 (C7910)
Human Service Studies-Statutory
Minimum Full-time Equivalent: $542.89
Posting Date: 8/22/91
Provide secretarial support for DSS project. Type
training materials and reports for staff trainers and
administrators; file; answer telephones. Other duties
as assigned. 20 Hrs/week, varies.
Requirements: High School diploma; business or
secretarial school desirable. Good interpersonal,
telephone and transcription skills. Ability to work
under pressure. Heavy typing. Send cover letter and
resume to Esther Smith, Staffing Services, East Hill
Plaza #2. Employees should include employee trans-
fer application.

Office Assistant GR18 (C7914)
Statler Hotel-Endowed
Minimum Full-Time Equivalent: 542.89
Posting Date: 8/22/91
Under general supervision, perform clerical duties,
exercising some independent judgment and decision
making. Moderate level of confidentiality required.
30hrs./week, hours flex.
Requirements: High School diploma or equivalent.
1-2 yrs. experience. Typing 40-50 wpm. Lotus and
Database computer skills helpful. Medium typing.
Send cover letter and resume to Esther Smith, Staffing
Services. East Hill Plaza #2. Employees should
include employee transfer application.

Senior Records Assistant GR18 (C7906)
Catalog Library-Endowed
Minimum Full-time Equivalent: $542.89
Posting Date: 8/22/91
Responsible for verifying and editing name, subject,
and series headings in machine-readable bibliographic
records. Search on-line databases to identify author-
ity records matching headings on Cornell catalog
records and add these records to the local database.
Create permanent machine readable series authority
records. Identify changes and revise data in authority
records 20 hrs/week.
Requirements: High School diploma or equivalent. 2
yrs. of college, or equivalent experience preferred. 1 -
2 yrs. related experience. Ability to do detailed work
accurately and exercise good judgment under pres-
sure. Strong interpersonal skills. Must be depend-
able Previous library technical experience desirable.
Computer skills desirable. Familiarity with foreign
languages desirable. Medium Typing. Send cover
letter and resume to Esther Smith, Staffing Services,
East Hill Plaza #2. Employees should include em-
ployee transfer application.

Office Assistant GR19 (C7816)
ILR-College Relations-Statutory
Minimum Full-Time Equivalent: $566.28
Posting Date: 8/15/91
Provide clerical and technical support to college rela-
tions staff. Type and proofread correspondence and
other material; organize and maintain files, process
travel and other reimbursement vouchers; assist with
program arrangements; provide support for Alumni
Association; track undeliverable Alumni mail returns
for forwarding address; provide receptionist support;
access IBM mainframe Public Affairs Records Alumni
database, data entry of alumni address/information
corrections; create data output and produce printed
material/mailing labels from computer. 75% of full
time hours to be arranged.
Requirements: High School diploma or equivalent.
Some college coursework preferred. Familiarity with
Macintosh PC and laser printer. Ability to use Mi-
crosoft Word and File, including print merge system.
Meticulous accuracy in typing, proofing and message
taking. Ability to access Cornell's IBM mainframe.
Medium typing. Send cover letter and resume to
Esther Smith, Staffing Services, East Hill Plaza #2.
Employees should include employee transfer applica-
tion.
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Administrative Aide GR20 (C8012)
Division of Nutritional Sciences-Statutory
Minimum Full-Time Equivalent: $590.45
Posting Date: 8/29/91
Provide secretarial/administrative support for a multi-
national research group. Assist in the overall manage-
ment of office; compose correspondence; type and
edit manuscripts and grants; order supplies; prepare
purchase orders, standard and travel vouchers; other
duties as assigned. 25 hours/week; schedule to be
arranged.
Requirements: AAS or equivalent. At least 3 yrs.
office experience. Experience on the MAC a must.
Ability to work independently, prioritize multiple tasks
and confidentiality. Strong organizational, communi-
cation and interpersonal skills. Familiarity with Cornell
helpful. Medium Typing. Send cover letter and
resume to Esther Smith, Staffing Services, East Hill
Plaza #2. Employees should include employee trans-
fer application.

Office Professionals Temporary

In addition to posted positions, temporary opportuni-
ties occur in many occupational areas, including sec-
retarial, word processing, accounting, and office ad-
ministration. All individuals are encouraged to apply;
experienced applicants with a typing speed of 45-60
wpm, knowledge of IBM-PC Word Perfect software
and Macintosh word processing are in particular de-
mand. Call Karen Raponi at (607) 255-2192 or 255-
7422 for more information.

Administrative Aide (S7909)
Cornell Information Technologies
Posting Date: 8/29/91
Provide administrative support in the department of
Information Technologies. Entering data, pulling re-
ports, filing, and copying. Computer experience is
necessary. Experience with WORD, Excel, and
Filemaker is preferred. Assist in coordination of con-
ferences. Must be able to deal with multiple tasks and
also deal with a diverse group of people. Person must
possess exceptional customer service skills. Send
cover letter and resume to Karen Raponi, Staffing
Services, East Hill Plaza #2.

Accounts Coordinator GR20 (S7602)
National Nanofabrication Facility-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 8/01/91
To oversee department accounts, payables/receiv-
ables, and industrial contracts. Prepares budget
statements and monthly reports. Assists in preparing
projected revenue and expense analyses. Oversees "
accounting data input and post-reconciliation activi-
ties. The incumbent works with a high degree of
independence under the general supervision of the
Administrative Manager. M-F 8am-5pm.
Requirements: AAS degree in accounting or equiva-
lent combination of education and experience with
increasing experience in areas directly related to
accounts management. 2-3 years experience as a
bookkeeper or accounts manager; knowledge of
endowed and/or state Cornell procedures. Medium
typing. Send cover letter and resume to Karen Raponi,
Staffing Services, East Hill Plaza #2.

Service Clerk (S7501)
Ornithology
Posting Date: 7/25/91
Assist with sales at Crows Nest Birding shop during
the week, week-ends and Monday nights for semi-
nars. Assist in warehouse and run errands. Cashier,
phones, and data entry.
Requirements: High School diploma or equivalent.
Very good organizational, interpersonal, and commu-
nication skills. Ability to lift 50 lbs. and must be
dependable. Casual 19 hrs/week.Send cover letter,
resume to Karen Raponi, Staffing Services, East Hill
Plaza.

General Service
Submit a signed employment application which will
remain active for a period of four months, during this
time, you will be considered for any appropriate open-
ings for which you are competitively qualified. Re-
quests for referral and/or cover letters are not ac-
cepted from external candidates unless specified in
the ad. Qualified applicants will be invited for a
preliminary interview at our East Hill Plaza office. If
you are currently available for employment, you may
want to consider temporary opportunities at the Uni-
versity. Please contact Karen Raponi at 255-2192 for
details.

Custodian SO02 (G8001)
Building Care-Endowed
Hiring Rate: $6.55
Posting Date: 8/29/91
Provide general custodial care of buildings and grounds
in immediate vicinity of assigned area.
Requirements: Basic reading and writing skills. Able
to operate a variety of heavy power equipment, lift 50
pounds and climb an 6 foot ladder. Hours: Monday-
Thursday 6:00am-2:30pm. Friday 6:00am-1:30pm.
Regular Cornell employees only. Send employee
transfer application to Esther Smith, Staffing Services,
East Hill Plaza #2.

Food Service Worker SO02 (G8005)
Dining-Endowed
Hiring Rate: $6.55, Regular Full-time, 40 hours a
week
Posting Date: 8/29/91
Prepare, present and serve food items for Co-op,
cash, catering or special events. Shift subject to
change.
Requirements: High School diplomaor equivalent. 1
yr. related experience. Working knowledge of food
preparation and presentation. Able to operate chop-
pers, slicers, mixers, ovens, steam kettles, pressure
steamers and various hand tools. Good customer ,»
relation skills. Regular Cornell employees send em-
ployee transfer application to Esther Smith. Staffing
Services, East Hill Plaza #2.

Bellperson SO02 (G8002)
Statler Hotel-Endowed
Hiring Rate: $6.55
Posting Date: 8/29/91
Provide pickup and delivery service. Offer information
to help the guest. Work closely with the Sales Depart-
ment and Front Desk during group functions.Flexible '
nights_ and weekends.
Requirements: High School diploma or equivalent.
Basic reading and writing skills. A valid driver's license
with no infractions. Ability to work with public easily
and cordially. Good communication (oral) skills. Regu-
lar Cornell employees send employee transfer appli-
cation to Esther Smith, Staffing Services, East Hill
Plaza #2.
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Bus Driver SO06 (G8003.G8004)
CU Transit, Inc.-Endowed
Hiring Rate: $7.91
Posting Date: 8/29/91
Transport passengers to and from peripheral parking
lots and around campus or to other locations where
CU Transit operates. Split shift and/or nights variable.
Requirements: High School diploma or equivalent.
Valid Class II/CDL Drivers license, be able to meet all
Article 19A requirements. Preference will be given to
applicants with at least 1 year driving experience.
Send cover letter and resume to Esther Smith, Staffing
Services, East Hill Plaza #2. Employees Should
include employee transfer application.

Sheet Metal Journeyperson (G8006)
Maintenance and Service Operations/Tin Shop-
Endowed
Posting Date: 8/29/91
Interpret contract drawings and shop drawings related
to specific jobs, layout and fabrication of sheet metal
duct, fittings and accessories, install and modify new
and existing A/C, exhaust and ventilation systems,
install sheet metal accessories and equipment, fabri-
cate, install and repair roof flashings.
Requirements: High School diploma or equivalent.
Must possess basic math skills and be able to read
and interpret blueprints. Must have completed ap-
proved apprenticeship program in the sheet metal
industry and/or have five (5) years experience working
in sheet metal construction or maintenance environ-
ment. Must be willing to join union within 30 days of
employment. Send cover letter and resume to Esther
Smith, Staffing Services, East Hill Plaza #2. Employ-
ees should include employee transfer application.
Application deadline is September 5, 1991

Cornell Cooperative Extension

PA#21 Area Extension Specialist: Dairy CA06
Location: Seneca County, Waterloo, NY
As a member of a six person team, cooperate closely
with Cornell University faculty, staff and the regional
dairy, livestock and field crops program advisory com-
mittee, to plan, conduct and evaluate an educational
program for the commercial dairy industry in Ontario,
Seneca, Wayne, Yates, Livingston, Genesee, Mon-
roe, Niagara and Orleans counties. Identify program
needs and develop short and long range informal
educational dairy science programs to meet identified
needs with available resources. Communicate and
interact with area agriculture and natural resources
program leaders to insure program integration into
association programs. To apply, send cover letter and
resume to Barbara Eshelman, 365 Roberts Hall, Cor-
nell University, Ithaca, NY 14853.
Minimum Qualifications: Master's degree in agri-
culture with a major in animal science and five years

of directly related experience in Cooperative Exten-
sion, teaching or in an equivalent related agribusiness
field.
Minimum Salary: $28,000, Commensurate with
qualifications.

PA#22 Area Extension Specialist CA04
Farm Business Management
Location: Livingston county, Mount Morris, NY
Plan, conduct and evaluate a comprehensive farm
business management educational program for the
commercial dairy, livestock, and field crops industry in
Ontario, Seneca, Wayne, Yates, Livingston, Genesee,
, Monroe, Niagara and Orleans counties. As a mem-
ber of a six person team, cooperates closely with
Cornell University faculty, staff, and a regional dairy,
livestock and field crops program advisory committee.
Minimum Qualifications: Bachelor's and Master's in
agriculture with a major in farm business manage-
ment. Two years directly related experience in Coop-
erative Extension, teaching, or equivalent related
agribusiness field. Course work in computer science,
adult education, communications, and marketing de-
sired. To apply, send cover letter and resume to
Barbara Eshelman, 365 Roberts Hall, Cornell Univer-
sity, Ithaca, NY 14853.
Minimum Salary: $28,000 commensurate with quali-
fications.

PA#28 Area Extension Specialist: Livestock CA06
Location: Ontario county, Canandaigua, NY
As a member of a six person team, cooperate closely
with Cornell University faculty, staff and the regional
dairy livestock and field crops program advisory com-
mittee, to plan, conduct and evaluate and educational
program for the commercial livestock industry on
Ontario, Seneca, Wayne, Yates, Livingston, Genesee,
Monroe, Niagara and Orleans counties. Identify pro-
gram needs and develop short and long range infor-
mal educational livestock programs to meet identified
needs with available resources. Communicate and
interact with area agriculture and natural resources
program leaders to insure program integration into
association programs. To apply, send cover letter and
resume to Barbara Eshelman, 365 Roberts Hall, Cor-
nell University. Ithaca. NY 14853.
Minimum Qualifications: Master's degree in agri-
culture with a major in animal science and two years
of directly related experience in Cooperative Exten-
sion, teaching or in an equivalent related agribusiness
field.
Minimum Salary: $28,000, commensurate with quali-
fications.

Note: A Change in BOCES Course,
English As A Second Language

TST BOCES is offering English as a Second Language class for Cornell employees. The
classes will begin on September 9, 1991, Monday through Friday from 4:30 - 7:00 p.m. in
163 Day Hall (please use main entrance). There will be a text assigned to the course and
regular attendance is important. Please contact Julie Coulombe at GI AC between 9:00 a.m.
and 12:00 noon to register, 273-4095.

This notice supersedes information published in the Cornell Contact, which was distrib-
uted to all employees last week.

American Red Cross Course Offerings for Fall 1991

The American Red Cross course offerings for Cornell staff and faculty are listed below. All
classes are held from 8:30 -12:30. Pre-registration is required for all classes. Please call the
American Red Cross at 273-1900 to request that a registration card be sent to you. This can
be returned to the Red Cross through the campus mail, c/o Health Education, Gannett.

If you would like to register in person and pick up your workbook, please bring your
signed registration card to the Red Cross. If you already have your workbook, please
indicate this on your registration card and a discount will be allowed for this.

Course fees will be billed to the department unless you contact the Red Cross at 273-1900 to
cancel or reschedule at least three days prior to the start of the class. Office hours are
Monday through Friday, 9:00 a.m. - 5:00 p.m.

Standard First Aid (includes Adult CPR) $45
September 19 & 26 or October 1 & 8 or October 17 & 24 or November 12 & 19

Community CPR (includes adult and pediatric skills) $45
September 17 & 24 or October 3 & 10 or October 22 & 29 or November 7 & 14

Adult CPR (also recommended for those who completed Standard First Aid or Commu-
nity CPR last year and need to renew only the Adult CPR portion of the training) $35.
October 31 or November 21
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General Service ACADEMIC POSITIONS

Send applicant materials for the
following positions to Cynthia
Smithbower, 160 Day Hall.

General Service Temporary

Temporary Groundsworkers (B7902)
Grounds Division-Endowed
Posting Date: 8/22/91
Performs all general maintenance and landscape
construction tasks: Mowing,pruning,cleanup of leaves
and litter, possible pavement repair. Monday-Thurs-
day 7:00am-3:30pm, Friday 7:00am-2:30pm.
Requirements: High School diploma or equivalent.
Related education or work experience desirable. Valid
driver's license. Position is for about 3 months. Send
cover letter and resume to Cynthia Smithbower.

Postdoctoral Associate
James A. Baker Institute tor Animal Health
Posting Date: 8/22/91
To study connective tissue/cartilage as it is affected by
osteoarthritis and canine hip dysplasia.
Requirements: Should have training in either bio-
chemistry, biomechanics, or molecular biology. Send
curriculum vitae and names of three references to Dr.
Nancy Burton-Wurster, J.A. Baker Institute, Cornell
Veterinary School, Ithaca, NY 14853.

Research Associate
Ecology and Systematlcs
Posting Date: 8/22/91
Assist faculty member in conducting original research
on old field succession and demography of seedlings
of woody plants.
Qualifications: PH.D. degree and several years of
research and analytical experience related to plant
ecology. Experience with techniques of field and
laboratory research with woody plants; skill in prepa-
ration of data for visual display; familiarity with com-
puter data management systems.
To Apply: Sent letter of application, resume, and
names and addresses of three references by August
30, 1991, to Dr. P.L. Marks, Section of Ecology and
Systematics, Cornell University, E145 Corson Hall,
Ithaca. NY 14853-2701.
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PLACE
Auburn
Aurora
Binghamton
Brooktondale
Brooktondale
Burden
Candor
Caroline
Caroline
Cayuta
Cortland
Cortland
Cortland
Dryden
Dryden
Enfield
Enfield
Etna
Freeville
Genoa
Hammndsprt
Interlaken
Ithaca
Ithaca
Ithaca
Ithaca
Ithaca
Ithaca
Ithaca
Ithaca
Ithaca
Ithaca
Jacksonville
Lansing
Lansing
Lansing
Marathon
McLean
Moravia
Newark Vallcv
New fie Id
Newfiold
Odessa
Odessa
Owego
Owego
Owego
Varna
Varna
Virgil
Virgil
WatkinsGlen
Waverly
Waverly
West Danby
Willseyville
Willseyville
Willseyville

NAME
Tina
Jean
John
Deborah
Veronica
Lisa
Ruth
Resa
Cheryl
Mary
Donna
Debra
Donna
Suzanne
Linda
Shirley
Diane
Felicity
Paula
Dave
Gerald
Marca
Jan
Adria
Doris
Mark
John
Jane
Lois
Joe
Gail
Tom
Timis
Susan
Betsy
Bill
Judi
Deena
Jim
Amy
Elaine
Linda
Susan
Rose
RaeAnn
Carol
Criss
Annabel le
Betty Ann
Suzanne
Jean
Barb
Robin
Linda
I'at
Ramona
Sharon
Penny

PHONE
5-6251
5-3136
5-6527
5-2115
5-5613
4-2588
5-5174
5-5476
3-3010
5-2029
5-3245
5-8595
5-9431
5-8127
3-3209
5-6310
5-6050
5-4004
5-6839
3-3100
5-6927
5-7148
3-3365
5-7471
5-8198
5-1665
5-4165
5-2291
3-3323
5-1687
5-4050
5-4882
5-5174
5-4139
4-1210
5-9134
5-3745
5-6506
5-3272
5-2215
5-3806
5-1866
5-5338

5-6224
5-2306
3-3010
5-3818
4-1234
3-3946
3-3100
5-1790
3-3011
5-4284
5-2889
5-2262
5-9731
5-4587
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M-F
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Share
Share
I hive
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Share
Share
Drive
Share
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Share
Share
Drive
Share
Drive
Share
Share
Share
Share
Share
Ride
Share
Share
Share
Share
Drive
Share
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Share
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Share
Share
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Share
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Share
Share
Share
Share
Drive
Share
Share
Ride
Share
Share
Share
Share
Share
Share
Share
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Share
Share
Drive
Drive

No

I [OURS SMOKE
8:00-4:30 No
8:00-4:30
8:00-5:00
4:00-4:00
9:15-3:00
9:30-6:00
6:00-2:30
7:30-11:30
7:00-3:30
7:30-4:30
8:00-4:30
8:15-4:30
8:30-5:00
8:00-5:00
Flexible
8:00-4:00
8:00-4:30
8:00-4:30
8:00-4:30
6:00-3:00
8:00-4:30
8:00-4:00

COMMENTS

Union Springs

No

No
No
No

No
No

OK

8:30-5:00
10:00-9:00
8:30-5:30
Flexible
8:00-5:00
8:00-5:00
10:00-5:00
8:00-4:30
9:00-5:00
6:00-2:30
8:3O-5:(H1
8:00-5:00
9:00-6:00
8:00-4:30
8:00-3:30
6:30-3:00
8:00-5:00
7:30-4:00
8:00-4:30
10:00-8:00
5:00-2:30
8:00-4:30
5:00-1:30
8:00-1:00
8:30-5:00
8:00-5:00
8:00-5:00
8:00-5:00
8:00-4:30
8:30-5:30
8:00-4:30
Flexible
8:00-4:30
8:00-4:30
7:30-4:00

No

No

No

No

OK
No
No

No
OK
No

No

No
No
No
OK

No
No
No
No
No

Alpine Junction
8-4 Fri

near High School
Ellis Hollow

near Hospital
Routes 13/366

7-9AM, 4:30-6:30PM
Downtown
Parkwood Village

East Hill

SnyderHill Road
Route 89

Meyers Point

via Rt. 34 or 38
8-4 Fri

Home* 594-3352

Trailer Park

8-4 Fri

Route 96

Fri 7:30-3:00


