
C O R N E L L

Chronicle
Volume 22 Number 33 May 16,1991

Solving Mysteries
of the Universe

page 7

Does It Cost
Too Much

To Attend Cornell?
page 8

5,800 are to receive degrees at 123rd commencement
More than 5,800 students from the 11

Schools and colleges in Ithaca will be eli-
gible to receive degrees at the university's
123rd commencement on Sunday. May 26.
at 11 a.m. at Schoellkopf Field.

Tradition keeps Cornell commence-
ments a celebration for students and fami-
^ s , with no honorary-degree recipients or
°utside speakers. President Frank H.T.
Rhodes, who will join the procession of
thousands of robed students, faculty, ad-
tllinistrators and trustees from the Arts
Quadrangle to the stadium, will give the
° % speech and then confer degrees.

Diligent efforts have been made by
deans and the administration to discourage
champagne celebrations in the stadium,

where popping corks pose a safety hazard.
Two guests will speak prior to the com-

mencement:
• David Drinkwater. former dean of stu-

dents at Cornell who now is headmaster of
Friends Academy on Long Island, will de-
liver the pre-commencement convocation
speech on Saturday, May 25. at 1 p.m. in
Bailey Hall. Drinkwater has been invited to
give the address by the senior class.

• Timothy S. Healy, president of the
New York Library, will speak at the bacca-
laureate service on May 26, at 8:30 a.m. in
Bailey Hall.

Diplomas will be handed out during re-
ceptions at the schools and colleges imme-
diately following the university ceremony.

Locations will be noted in the commence-
ment program.

The Samuel Curtis Johnson Graduate
School of Management, however, will hold
its own ceremony to award diplomas on
May 26, at 1 p.m. in Bailey Hall.

The Law School will hold a convocation
ceremony on Sunday, May 19, at 2 p.m. in
Bailey Hall. Speakers will include Presi-
dent Rhodes; Dean Russell K. Osgood; M.
Can Ferguson of the New York City law
firm of Davis, Polk & Wardwell, who is a
1952 Cornell graduate, a 1954 graduate of
the Law School and president of the Cornell
Law Association; graduating student Tanya
M. Ashley; and Professor Robert B. Kent.

The College of Veterinary Medicine will
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Peter Morenus

Senior Michelle Kim of the College of Architecture, Art and Planning mixes paint in a Tjaden Hall art studio.

In depressed job market, Hotel students
turn to computerized recruiting by Marriott

With the job market depressed, fewer
recruiters are visiting university campuses
this year to interview graduating seniors.

But James Hume, 22, heard that a new
recruiting tool had been set up at the School
of Hotel Administration.

A computer system allows Hume and
his classmates to explore career opportuni-
ties at Marriott Corp., a company involved
in lodging and contract services.

With the click of a computer key. stu-
dents can call up detailed descriptions of
the corporation's operations and employ-
rtient opportunities.

"It was neat," Hume said after he
worked his way through the computer sys-
tem. "I could call up a particular job de-
scription, and an address would pop up on
the screen along with a map that pinpointed
where the job was located."

Hume said he could research a future in
Marriott "in private without someone look-
ing over my shoulder. It was fascinating to
go through the history of the company, how
it developed, what its philosophy is and
even to see what the executives look like."

Peggy Wedd. 27, wandered into the
placement office to research hotel compa-
nies the old-fashioned way — by poring

through brochures, pamphlets and other lit-
erature issued by companies. Now in the
Hotel School's graduate program, she will
complete her studies next year.

"I wasn't looking to Marriott as an op-
portunity, but its computer system caught
my eye," Wedd said. "1 found that it was a
fantastic marketing tool that perked my in-
terest in the company."

Paul Diamond, 21. a junior, said: "It's an
impressive system that will save us time.
When looking for employment opportuni-
ties, we have had to flip through many bro-
chures searching for the right sections."

Looking for work in a corporation as
widespread as Marriott is a daunting chal-
lenge. Its 209.000 employees make Marri-
ott ^one of the largest employers in the
United States. How in the world can a uni-
versity' graduate find the right professional
opening in so vast an organization? To an-
swer that question, Marriott developed a
multimedia software recruiting program.

In text, graphics and color video, the
software package, "Explore the World of
Marriott,"' covers all aspects of employment
in each of the company's divisions.

Students with questions can enter their
name and question in the computer and re-

ceive a personal answer from corporate
headquarters in Washington, D.C.

Doug Price, Marriott's vice president for
national employment marketing, came to
campus in May to announce the new re-
cruiting tool that Marriott says is "the first
of its kind in our industry'."

"One problem that we have found when
graduates come in for job interviews is that
some of them have not done their home-
work," Price said. "Often, they research a
company by reading its annual report. But
annual reports are written for stockholders,
not for prospective employees."

Fred Antil. director of career planning in
the Hotel School, echoed Price's comment
by pointing to several shelves of brochures
and other literature describing corporations.

"Printed material is out of date almost as
soon as it is published." Price said. "Our
recruiting software will be kept current."

Marriott's computers were installed at
Cornell, Howard and Purdue universities
and California State Polytechnical Univer-
sity-Pomona. They will be offered later this
year at Perm State and Michigan State uni-
versities, the University of Wisconsin-Stout
and the University of Houston.

— Albert E.Kaff

hold a hooding ceremony on May 25. at 4
p.m. in the Statler Ballroom.

ROTC commissioning will take place on
May 25, at 5 p.m. in Barton Hall. The com-
missioning will be conducted by U.S. Ma-
rine Brig. Gen. P. Drax Williams, a 1963
Cornell graduate.

The Medical College, located in New
York City, will hold commencement cere-
monies for its 147 graduates Thursday, May
23, at 3:30 p.m. in the Avery Fisher Hall of
Lincoln Center. The speaker will be U.S.
Surgeon General Dr. Antonia C. Novello.

Preliminary figures indicate that ap-
proximately 5,800 students are eligible for
degrees at all levels, including those who

Continued on page 2

Bacteria help
fight water
pollutants

Cornell microbiologists have developed
a methodology that for the first time pro-
vides compelling indirect evidence that bac-
teria deep underground are actively degrad-
ing organic pollutants in groundwater.

Reporting their work in the May 10 is-
sue of Science, Eugene Madsen, William
Ghiorse and James Sinclair used an array of
indicators to show that groundwater bacte-
ria near a buried coal-tar waste site actively
break down the pollutants that have leached
into a nearby aquifer.

A key finding of their work was that
measurements of levels of protozoa, which
feed on bacteria, could indirectly measure
bacterial activity and growth.

Their work provides renewed hope that
environmental scientists could learn to pre-
dict and manage indigenous underground
microbiological processes as an inexpen-
sive means of purifying groundwater.
Cleaning up groundwater aquifers after bur-
ied wastes have been removed is seen as
vital since groundwater, the source of 50
percent of the drinking water in the United
States today, is threatened by thousands of
such buried sources of pollution.

Coal-tar sites are a legacy from the turn-
of-the-century gas light industry, said
Ghiorse, an associate professor of microbi-
ology. He suspects that probably every city
in the Northeast and many cities in other
regions have such a site.

As microbiologists learn more about the
capabilities of indigenous bacteria to me-
tabolize pollutants underground, they will
be able to collaborate with hydrologists and
geochemists to predict the amount of biode-
gradation in progress.

Microorganisms are known to be the
workhorses in decomposing and recycling
organic matter — thereby completing the
cycle of carbon begun when plants create
carbon compounds by photosynthesis. Pre-
vious work has shown that bacteria can suc-
cessfully break down organic pollutants in
soil, surface water and in laboratory tests
using environmental samples. However,
scientists have had few clues to indicate
whether bacteria were metabolizing organic
pollutants in the harsh conditions found 30
to 100 feet underground.

"Until now. the severe methodological
limitations have prevented studies of the ac-
tivity of underground microorganisms."
said Madsen. the principal author of the
Science paper and a senior research associ-
ate in the section of microbiology in the
College of Agriculture and Life Sciences.

Confounding such studies have been
problems of groundwater migration, dilu-
tion, evaporation and the interactions of the

Continued on page 6
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Meet the press

CORNELL

Peter Morenus
Jan van Breda Kolff answers questions from the news media after being introduced as Cornell's new basketball
coach on May 8. He joins Cornell after serving as an assistant coach at Princeton since 1985, and he replaces Mike
Dement, who resigned in April to become the basketball coach at the University of North Carolina-Greensboro.

Gratuates continued from page 1

completed their degree work last August
and January.

Among the graduates will be 2,047 who
will receive master's or doctoral degrees,
including 1,515 from the Graduate School,
186 from the Law School, 264 from the
Johnson Graduate School of Management
and 82 from the College of Veterinary
Medicine.

At the undergraduate level, approxi-
mately 3,660 are eligible for degrees, in-
cluding 916 in the College of Agriculture
and Life Sciences; 145 in the College of
Architecture, Art and Planning; 1,175 in the
College of Arts and Sciences; 626 in the
College of Engineering; 203 in the School
of Hotel Administration; 396 in the College
of Human Ecology, and 199 in the School
of Industrial and Labor Relations.

If there is high winds or lightning in Ith-
aca on May 26. two ceremonies will be
held in Barton Hall — for candidates from
Veterinary Medicine, Johnson Graduate
School of Management. Agriculture and
Life Sciences, and Arts and Sciences at
10:30 a.m.. and for all other candidates at 1
p.m. The decision will be announced on
local radio stations starting at 8 a.m.

Special routing of traffic on and near
campus will be in effect Sunday morning.
May 26. Residents and visitors are urged to
watch for special detours and signs.

Ithaca radio station WHCU (870 AM)
will broadcast the commencement cere-
mony. New this year will be a telecast of
the ceremony on Cable Channel 13.

Lentini named acting director
in Office of Human Resources

Allan A. Lentini, assistant to Senior
Vice President James E. Morley Jr., will
become acting director of the Office of Hu-
man Resources at' the end of May, when
Lee Snyder leaves Cornell to become asso-
ciate vice president for human resources at
Georgetown University.

In announcing the arrangement, Morley
said he would begin a national search for
Snyder's permanent replacement in about
two weeks.

"I'm pleased," Morley said, "that Allan
will be able to make time to provide general
management continuity to the operations of
Human Resources. His knowledge and
management style will maintain coordina-
tion within this vital university function and
continued progress in specific projects al-
ready under way."

Among those projects are the job-classi-
fication review, which is examining 6,000
positions for accuracy of their descriptions
and classification category and the equity of
pay across the university. The project to
improve the campus' Human Resources in-
formation system is also a high priority.

The job study, which has had the assis-
tance of an outside accounting firm, is ex-
pected to implement any recommended re-
visions in job classification by next fall,
Morley said.

Snyder, who came to Cornell eight years
ago after holding senior personnel jobs at

Indiana and Perm State universities, is cred-
ited by Morley for "having made Human
Resources much more effective at commu-
nicating and delivering its services."

Others note that Snyder moved the of-
fice from a predominantly passive role of
handling paperwork to one that actively
sought to represent employee issues to the
central administration.

"Lee has made great strides in career-
development programs, in widening em-
ployee benefits such as the. degree program,
and in improving two-way communication
between employees and the administra-
tion." Lentini said. "As an interim steward.
I hope I can help continue that progress."

Marge Swiercz Clark. Snyder's manager
of staff relations and development, herself
benefitted from the employee-degree pro-
gram by earning a master's degree at the
School oflndustrial and Labor Relations.

Swiercz Clark, who came to Cornell six
years ago from a personnel position in a
Michigan hospital, will leave Cornell at the
end of May to become human-resources
manager for New York State Electric and
Gas' four Ithaca locations.

"My time at Cornell has been stimulat-
ing and has greatly broadened my perspec-
tive on human-resources issues," she said.
"It should be a great foundation for this new
challenge."

— Sam Segal

NOTABLES
Dr. David P. Hajjar, professor of bio-

chemistry and pathology at the Medical
College, has been named the 1991 recipient
of the Warner-Lambert/Parke-Davis Award,
presented annually to a basic-research sci'
entist for meritorious work in experimental
pathology. The award, administered by ths
American Association of Pathologists of tltf
Federation of American Societies for Ex-

perimental Biology, recognized Hajjar ft*
his accomplishment in the field of expert"
mental biology and biochemistry. His re-
search focuses on the role of viral infections
in the development of atherosclerosis, spe-
cifically on how herpes virus contributes to
atherosclerosis by causing cholesterol 1°
accumulate in blood vessels.

BRIEFS
• Commencement ushers: Volunteers af6

needed to serve as ushers for Cornell *
123rd commencement on Sunday. May 26-
Ushers help guide students, trustees, p3*"
ents, faculty and staff at various poi"IS

around campus. Employees who volunteer
will be granted compensatory time-o"
equivalent to their standard work day. *°
volunteer or for more information, contact

the Commencement Office, B-25 Day Haw-
telephone 255-9541.

• Money raised: A charity run to benefit a
proposed public-service center at Cornell to
help coordinate the public-service and out'
reach efforts of faculty, staff and students
has raised $5,220 for the center. Mobil 0«
Corp. contributed $10 for every runner in ->"
and 10-kilometer races held April 27.

• Holidays: The university's 1991-92 holi-
day schedule includes the following days
off for employees: Memorial Day, May 2*<
Independence Day. July 4; Labor Day-
Sept. 2; Thanksgiving. Nov. 28 and -"'•
winter holiday. Dec. 25 through Jan. 1.

• Safety shoes: The visit of the Lehig11

Safety Shoe Truck has been changed to Fr>"
day. June 7. A selection of safety shoes

will be displayed at the Life Safety' b u i l

ing. 201 Palm Road (east of the Orchards-
off Route 366) from 7:30 a.m. until noo"

• and from 1 to 3 p.m. Employees eligible t°
receive department reimbursement *°
safety shoes should use an L order. *°
information, call Life Safety at 255-8200.

• Bus service: Evening Blue Light
evening East Ithaca bus service will
operation for the summer at the end o!
runs on Friday. May 17.

• Electronic Gradebook: Upgrades
MacRegistrar 1.1 and PC-Registrar 1.5
available to faculty at the Campus S
These are maintenance releases that ^
printing control and resolve all report6*3

bugs. Users should bring master disks for a

free disk swap. Copies for new users are ojj
a cost-of-materials basis and must be biHe

to a university account. For informati°n'
contact Professor J. Robert Cooke.
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GRADUATE BULLETIN

May degree: May 17 is the deadline for
completing all requirements for a May de-
gree; Aug. 23 is the deadline for completing
all requirements for an August degree.

Summer registration: Students must
register at the Graduate School by May 20
if they are receiving financial aid during the
summer (such as summer assistantships or
fellowships); wish to use campus facilities
during the summer; or are off campus but
need to be registered for summer study.
Student ID is required. Students registered
for a regular semester during the preceding
academic year do not pay tuition for non-
credit summer registration. Tuition must be
paid for summer courses.

Reception: A commencement reception
will be held for all graduate-degree recipi-
ents, families and friends at The Henry.
Sage Graduate Center, immediately follow-
ing the May 26 commencement exercises.

Diplomas: Diplomas will be available at
the reception for May 1991 degree recipi-

ents who completed requirements by ^ ',
March (bring LD). Diplomas will be maile"
to other recipients.

Volunteers: Graduate advisers ar6

needed for orientation programs from Aug'
23 through 30, to assist incoming graduate
students in adjusting to Cornell. Contact
the Dean of Students Office, 103 Barnes
Hall, 255-6839.

Faculty: There will be a faculty meeting
Friday. May 24. at 4 p.m. in the Sage
Graduate Center, to vote on May degrees.

CHRONICLE SCHEDULE

The May 23 Chronicle will be the last
weekly issue of the academic year. The
summer schedule will include issues on
June 6 and 20. July 11 and 25. and Aug. 8-
The weekly schedule will resume Aug. 29.
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Barker to lead
Center for the
Environment

Robert Barker. Cornell's first and only
senior provost, will close out that strategic-
Planning position at the end of the term,
^ e a break, then begin creating another
^v university position, that of director of
foe Center for the Environment.

By action this spring of the Faculty
Council of Representatives, the Center for
foe Environment is a reorganized version of
foe Center for Environmental Research.
*hose mandate has been broadened to in-
clude teaching and a broader portfolio for
research and extension. It has been offi-
cially operating, for about a month, under
^ acting director, Professor Emeritus
Gilbert Levine.

According to a report by a provost's
committee, the reorganized center is to
"ring together faculty in the biological, ag-
ncultural. physical and chemical sciences.
'' will also involve social scientists working
°i issues of environmental policy and man-
agement.

"The first task — aside from establish-
es the governing board and steering com-
•sittee — will be to give a much higher
level of specificity and narrower definition
°f priorities than was contained in the broad
language of the committee report,"' Barker
said this week.

"I will also be involved," he added, "in
Ashing the interdisciplinary activities of
foe center with other university activities
foat may be related but not formally con-
nected. '

"And I will be trying to make things
happen that are part of the faculty report —
Such things as working with deans to raise
^nds for endowment and facilities."

The main activities of the center now
^ e place in Hollister and Wing halls, and
a refurbished Rice Hall is one site that
'Wght eventually provide a new home.

Providing teaching is one of the chief
differences between the new and old cen-
ters, and Barker says a specific near-term
concern will be developing plans for a pro-
fessional master's degree that could be in-
troduced in the fall of 1992.

Takeoff

Peter Morenus
Freshman Brian D. Williams takes advantage of the summerlike weather
and launches a kite behind Clara Dickson Hall. Seniors are hoping for the
sunshine to continue as they look forward to a Senior Week (May 19
through 25) filled with white-water rafting, winery and brewery tours, a
champagne brunch, a golf tournament, horseback riding, a fun-in-the-dusk
party, a twilight cruise, the annual concert by the Glee Club and Cornell
Chorus and other activities. For more information, contact the Senior
Week co-chairwomen Letitia Dodd at 277-4158 or Ellen Hegener at 272-
2885. Some events require the purchasing of tickets in advance.

Tomorrow is
deadline for
space contest

A reminder to all creative Comellians:
the deadline is tomorrow. May 17, for the
Cornell-in-Space contest to suggest a Cor-
nell memento to be launched aboard the
space shuttle Atlantis.

The challenge for members of the Cor-
nell community is to come up with an ob-
ject that embodies the spirit of Cornell.
Thanks to astronaut and Cornell alumnus G.
David Low. the winner will have the satis-
faction of seeing that object lofted into
space when Low flies aboard Atlantis,
scheduled for launch July 25. The winner
will represent Cornell to receive the me-
mento when Low returns it here.

Judges for the contest will be President
Frank H.T. Rhodes. Graduate School Dean
Alison Casarett, University Archivist Gould
Colman. Board of Trustees member Ezra
Cornell and Astronomy Department Chair-
man Yervant Terzian.

Contestants should submit their sugges-
tions for the Cornell shuttle memento to the
Cornell News Service, Village Green. 840
Hanshaw Road. The envelope, which can
be sent through campus mail, should be ad-
dressed to the Comell-in-Space Contest.
Entries may also be faxed to 257-6397.

As he did last year, Low has offered to
fly mementos from the university and from
its Sibley School of Mechanical and Aero-
space Engineering aboard the Atlantis
flight. Low is a 1980 graduate of the Sibley
School. In January 1990, Low carried into
space aboard the Columbia founder Ezra
Cornell's 159-year-old wedding socks, 125
of the microscopic gold Cornell crests cre-
ated by the National Nanofabrication Facil-
ity, an IBM Corp. supercomputer circuit
board for the Theory Center and a banner
from the Sibley School.

NASA allows flags, banners, emblems,
decals, seals, patches, medals and medal-
lions on the shuttle. It does not allow glass
or other breakable objects, books, wood,
large metal objects, or any other object that
cannot be sealed in a plastic vacuum pouch,
or any items with commercial value that
might be enhanced by the trip to space.

Tiffany Norwood: JGSM class opens door to marketing success
Tiffany Norwood was fooling around in

New York City on a Saturday afternoon —
a rare event for a woman who works 60-
P'us hours a week doing financial analysis
— and she stopped into City Cycles, an ath-
letics store on lower Broadway, just to see
°ie of her favorite purchases: the ToPAQ
°ne-strap backpack.

"I had this great feeling of being excited
^ d proud." said Norwood, who helped
found the Ithaca-based company marketing
toe backpack in 12 outlets nationwide.

The ToPAQ — a backpack designed to
te properly balanced when it's slung over
°ne shoulder — started as a class project in
Professor David BenDaniers "Entrepre-

CORNELL
people

neurship and Enterprise" class.
The only Cornell business-school course

open to undergraduates. "Entrepreneurship"
requires students to draw up a business pro-
posal. Besides doing case studies of actual
businesses, students are asked to submit a
plan for a business.

Architecture student Phillip Straughan
asked Norwood and another classmate. Ol-
iver Pfeffer, to join him in marketing a new
backpack designed by a friend in Great
Britain. They settled on the name "To-
PAQ" for Tiffany. Oliver. Phillip, Anthony
(the designer) and quality.

Their proposal won the $5,000 Mariani
Award for the best proposal in the class,
and the partners decided to go ahead with
their plan by organizing a company, apply-
ing for a patent, lining up manufacturers
and getting their product into stores.

"BenDaniel is very supportive, and for
anyone interested in becoming an entrepre-

neur, that class is a great place to start be-
cause you gain so much experience of what
it's like," Norwood said.

"If people think it's really glamorous to
be an entrepreneur and run their own com-
pany they should realize before they go into
it that it isn't: it's a lot of hard work. But I
loved it." she said.

A former economics major. Norwood
had to balance the demands of a business
and class work, including writing a thesis
on the economic effects of the legalization
of drugs. "Professors are more understand-
ing than manufacturers and clients, so the
business usually came first." she said.

Cornell's financial aid office was also
cooperative. "They'll let you defer your
loans if for some reason, such as taking a
low-paying job, you're unable to start pay-
ing them back straight out of school," Nor-
wood said.

As a student she was also a Cornell Tra-
dition fellow, one of 600 students a year
given grants instead of loans to reduce the
self-help portion of their financial aid, in
recognition of their work to earn money for
college.

After graduating in 1989, Norwood
stayed in Ithaca to launch ToPAQ, support-
ing herself by working a few part-time jobs.
She later went on to become a research ana-
lyst with First Manhattan Consulting
Group, a prestigious Park Avenue consult-
ing firm for the financial industry. She in-
tends to work for a few more years and then
go to business school to learn enough to
start another company.

ToPAQ has sold more than 1.200 back-
packs through its U.S. outlets and a few-
buyers overseas. Cornell's campus store is
the biggest outlet, and this year the store
sold more than 250 packs, at $39.95 each,
in the first weeks of the fall semester.

When Norwood, the daughter of a U.S.
Department of Commerce economist and
Defense Department scientist, arrived at
Cornell from Camp Springs, Md., she had
intended to become a gynecologist. She

said she chose Cornell because of the excel-
lence of its liberal arts and sciences and be-
cause of the beauty7 of the campus and the
reputation of its medical school in New
York City. She took pre-medical courses as
an undergraduate in the College of Engi-
neering and worked at Cornell Medical
School in the summer following her fresh-
man year.

"But I just didn't want to wait so long to
start a career," Norwood said. She felt too
restricted and transferred to the College of
Arts and Sciences and an economics major,
where she could take French to satisfy a
requirement, instead of trying to fit it into
her schedule as an elective. To gain the

cultural experience of living in another
country, she worked at CitiCorp Investment
Bank in London for two summers.

Last summer. Norwood moved to New
York City.

"And I love it." she said of her work
there. "I'm addicted to the schedule be-
cause I love to be under pressure. But I
always go out on Friday and Saturday
nights, even if I don't get off work till mid-
night."

She also makes time for jazz-dancing
classes several evenings a week, carrying
her dance clothes in — what else? — a To-
PAQ.

— Carole Stone

i i urn

JP
' • " " '

i
liit

•

ii
'•'•inn
m
llllil"

i
1!

•A

,n tfrf

i- ••wl I i

r

JUILJl J»** l

!

y ^

B' / /

I
Tiffany Norwood with a ToPAQ in London.
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CALENDAR
Atl items for the calendar should

be submitted (typewritten, double
spaced) by campus mail, U.S. mail
or in person to Chronicle Calendar,
Cornell News Service, Village
Green, 840 Hanshaw Road, Ithaca,
NY 14850.

Notices should be sent to arrive
10 days prior to publication and
should include the name and tele*
phone number of a person who can
be called if there are questions.

Notices should also include the
subheading of the calendar in which
the item should appear.

DANCE
Cornell international Folkdancers

All events are open to the Cornell Com-
munity and general public. Admission is
free, unless stated otherwise. For further in-
formation, call 257-3156.

Balkan Dance Workshop for experienced
dancers, by Ed Abelson, May I1), 6:30 lo 7:30
p.m.; instruction and requests, 7:30 to 10:30
p.m., location to be announced.

Israeli Folkdancing
Israeli folkdancing, Thursdays, 8:30 p.m.,

Edwards Room, Anabel Taylor Hall.

EXHIBITS
Johnson Art Museum

The Herbert F. Johnson Museum of Art,
on the corner of University and Central ave-
nues, is open Tuesday through Sunday from
10 a.m. to 5 p.m. Admission is free. Tele-
phone: 255-6464.

"Made to Remember: American Com-
memorative Quilts," an exhibition featuring
29 quilts from public and private collections
throughout the United States, will be on view
through June 9.

FILMS
Films listed below are .sponsored by Cor-

nell Cinema unless otherwise noted and are
open to the public. All films are $3.50 except
weekend films (Friday and Saturday), which
are $4.50 ($4 for students). All films are
held in Willard Straight Theatre except
where noted.

Thursday, 5/16
"Awakenings" (1990), directed by Penny

Marshall, with Robin Williams and Robert
DeNiro, 7:15 p.m.

"Brazil" (1985), directed by Terry Gilliam,
with Jonathan Pryee and Robert DeNiro, 0:50
p.m.

Friday, 5/17
"Return of Martin Guerre" (1983), directed

by Daniel Vigne, with Gerard Depardieu and
Natalie Baye, 7 p.m.

"Awakenings," 9:30 p.m.
"Brazil," midnight.

Saturday, 5/18
"Return of Martin Guerre," 7 p.m.
"Awakenings," 9:30 p.m.
"Brazil," midnight.

Sunday, 5/19
"Return of Martin Guerre," 8 p.m.

Monday, 5/20
"Ryan's Daughter" (1970), directed by

David Lean with Robert Mitchum and Sarah
Miles, 8 p.m.

Tuesday, 5/21
"When Harry Met Sally..." (1989), di-

rected by Rob Reiner, with Billy Crystal and
Meg Ryan, 7:20 p.m.

"Awakenings," 9:30 p.m.

Wednesday, 5/22
"Animal House" (1978), directed by John

Landis, with John Belushi and Tim Matheson,
7:15 p.m.

"Brazil." 9:45 p.m.

Thursday, 5/23
"When Harry Met Sally...," 7:30 p.m.
"The Graduate" (1967), 9:50 p.m.

MUSIC
Bound for Glory

Bound for Glory can be heard Sundays
from 8 to 11 p.m. on WVBR-FM, 93.5.

RELIGION
Sage Chapel

There will be no service May 19.

Baha'i
Weekly meetings on campus. Call 257-

7971 for information.

Catholic
Masses: Saturday, May 18, 5 p.m.; Sun-

day, May 19, 10 a.m. only, Anabel Taylor
Auditorium. Masses: Saturday, May 25, 5
p.m.; Sunday, May 26, 8:30 a.m. only. Daily
masses, announced on a weekly basis.

Christian Science
Testimony meetings, Thursdays, 7 p.m..

Founders Room, Anabel Taylor Hall.

Episcopal (Anglican)
Sundays, worship and Eucharist, 9:30 a.m.,

Rev. Gurdon Brewster, chaplain, Anabel Tay-
lor Chapel.

Friends (Quakers)
Sundays, 10 a.m., adult discussion: 11 a.m.

One of the 29 commemorative quilts on view at the art museum through June 9.

meeting for worship, Edwards Room, Anabel
Taylor Hall.

Jewish
Morning Minyan at Ytfung Israel, 106

West Ave. Call 272-5810.
Shabbal Services: Friday: Conservative/

Egalitarian, 6 p.m.. Founders Room, Anabel
Taylor Hall; Orthodox, Young Israel (call
272-5810 for time). Saturday: Orthodox, 9:15
a.m., Edwards Room, Anabel Taylor Hall;
Conservative/Egalitarian, 9:45 a.m.. Founders
Room.

Korean Church
Sundays, 1 p.m., Anabel Taylor Chapel.

Muslim
Friday prayers, 1 p.m., Edwards Room,

Anabel Taylor Hail; Friday discussion dinner,
7:30 p.m., 218 Anabel Taylor Hall; Sunday
Qur'an Study, 12:30 p.m.. 218 Anabel Taylor
Hall.

Protestant Cooperative Ministry
Sunday worship, 11 a.m., Anabel Taylor

Chapel; Taize Prayer, Tuesdays, 5:30 p.m.,
Anabel Taylor Chapel; Bible study, Thurs-
days, noon, G-7 Anabel Taylor; Celebration,
Fridays, 5 to 8 p.m., 401 Thurston Ave. (all
the Rev. Barbara Heck, chaplain, 255-4224,
for information.

Seventh-Day Adventist
Student association, Fridays, 7:15 p.m.,

314 Anabel Taylor Hall.

Zen Buddhism
Zazen meditation every Tuesday at 7 p.m.

Pelei Mo

Elena Traiger, a communications major from New City, N.Y., walks through the underpass at Clark Hall one recent rainy day.

and Thursday at 5:10 p.m. in Anabel Tayl°r

Chapel. Beginner's instruction Thursday* *'
4:30 p.m. in the chapel. For more inforniatif"
call Jon Warland al 272-0235.

SEMINARS

,t
Biochemistry

"Cell Cycle Arrest in Yeast: A Tale
Two Kinases," Gerry Fink, Whitehead Insti-
tute, May 17, 4 p.m.. Large Conference
Room, Biotechnology Building.

Chemical Engineering
"Molecular Simulation of Fluids and M'1"

terials," May 21, 9:30 a.m., Conference
Room, Olin Hall. Registration will begin at "
a.m. in 128 Olin Hall. The seminar will fea-
ture presentations by faculty of the School ot
Chemical Engineering working on a variety °'
problems in molecular simulation: two speak-
ers from industry, David Savage, progranl

manager, separation advancement, Exxon Ke"
search and Engineering Co., and Solomon
Jacobson, Hoechst Celanese's R.L. Mitchell
Technical Center.

Genetics & Development
"Evolution of hobo Transposable Elements

in Drosophila," Gail Simmons, City Col'ege

of New York, May 20, 4 p.m., Conference
Room, Bioteclinology Building.

Microbiology
"Multiple Roles of T7 RNA Polymerase,"

F. William Studier, Brookbaven National
Laboratory, May 16, 4 p.m.. Conference
Room, Biotechnology Building.

Plant Biology
"Utilization of Elements from the Rice Ac-

tin 1 Gene for Foreign Gene Expression ' n

Transgenic Rice," David McElroy, botany.
May 17, 10 a.m., G01 Biotechnology Bid;:.

"Red Spruce and Acid Rain: Science and
Politics," Jean Fincher, Boyce Thompson If'
stitute, May 17, 11:15 a.m., 404 Plant Science
Building.

MISC.
Annual Giant Yard Sale

Student families from Hasbrouck Apart-
ments on Pleasant Grove Road will be holding
a sale of clothing, furniture, toys, food and
trails, all with an international flavor, on May
IK, 0 a.m. to noon.

CUSLAR
The Committee on U.S. Latin American

Relations will meet on May 20 at 5:15 p.m. in
the Commons Coffeehouse, Anabel Taylor
Hall. Foi further information, 255-7293.
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Midori and Mintz are among
performers set for next year

Two remarkable violinists will perform
°i the stage of Bailey Hall next season as
Cornell's Faculty Committee on Music
Presents its 88th season of Bailey Hall con-
cens.

The 18-year-old Midori, a Japanese mu-
sician who made her 1982 debut with the
New York Philharmonic and has been
tailed by critics for the extraordinary ma-
tority of her playing, will make her first ap-
Pearance in Ithaca on Monday. March 2.
1992.

Shlomo Mintz. who has performed with
vutually every prestigious orchestra on five
Continenis and is a three-time winner of the
Grand Prix du Disque. will be conductor
^d soloist with the Israel Chamber Orches-
^ on Wednesday. April 1. 1992.

Cellist Yo-Yo Ma will give the first con-
^en of the 1991-92 season, performing on
Wednesday. Sept. 25. with the Junge
Ueutche Philharmonia, a prize-winning
syrnphony orchestra from Germany consist-
^g of musicians whose average age is 23.

The Canadian Brass, an ensemble
known for a repertoire ranging from Bach
to Gershwin, will perform on Monday,
Nov. 18. Soprano Kathleen Battle will visit
Bailey Hall on Friday, Jan. 31, 1992.

The university's chamber music series
will return to its original home in Statler
Auditorium next season for a festival of
string quartets. The Tokyo String Quartet
will perform on Friday. Oct. 18; the Alban
Berg Quartet of Vienna will play on Friday.
Feb. 21. 1992: and the Juilliard Quartet will
perform on Saturday. April 25. 1992.

Series subscriptions at considerable dis-
counts are on sale at the Lincoln Hall ticket
office. Subscription prices for the Baile\
Hall series are $85 to $136 for the general
public and $72 to SI 15.50 for students, de-
pending on seat locations. In Statler Audi-
torium, tickets are $33 to $55 for the gen-
eral public and $28 to $47 for students.

Tickets can be reserved over the summer
with a non-refundable deposit of $25 per
series ticket, with the balance due by Sept.

Midori, an 18-year-old violinist, will perform at Cornell next year.

9. Visa, MasterCard and Cornellcard are
also accepted.

For more information, call the Lincoln
Hall ticket office at 255-5144. Monday to

Friday between 9 a.m. and 1 p.m. The
ticket office will be closed for the summer
from Monday. June 26. to Monday, Aug
26.

Engineering degrees led this alumnus to an investment career
Brian F. Wruble, a Cornell engineering

jpduate who manages $35 billion in assets
Or institutional investors, sees the 1990s as
* decade of pessimism but with opportuni-
ties,

"To date, my life has been lived in a
Period of bias toward optimism," said
^ b l e . 47. president and chief executive
°«icer of Equitable Capital Management

OrP- "But in the 1990s we will see a bias
°wards caution and pessimism, eliminating
^ greed and speculation of the 1980s.

"The '90s will most resemble the '30s
™e decade of the Great Depression], but
^ a t does not mean that there will be no
Pportunities to make money."

y In an interview in his office in New
Ork City. Wruble said the changes he ex-

acts in the 1990s "will not be unhealthy.
e have built too many houses and build-

*gs: we have borrowed too much: we are
verextended. Now we have to start over
Sain. Every 50 years or so. we need a

Period of creative destruction."
Listing priorities, the investment man-

§er said. "We had to win-in the Middle
asi- but watch the troubles in Eastern Eu-

(?Pe carefully. What takes place in the Bal-
lc republics is critical."

Two degrees in electrical engineering
^d work in helping develop one of the U.S.
' avy's most advanced nuclear submarines
ventually led Wruble into managing in-
estments for pension funds, insurance
°rnpanies, universities (including

1 and retirement funds for the

Bachracli
Brian F. Wruble

states of New York, Colorado. Wisconsin
and Massachusetts.

At Cornell. Wruble earned his bache-
lor's degree in 1965 (the last class of five-
year engineers) and his masters degree in
1966, both in electrical engineering. But,
ironically, an aptitude test told him that "the
last thing I should be is an engineer and that
instead I should go into work related to
people."

After university, he spent four years as a
civilian engineer on the team that devel-

oped and manned the NR-1, which he de-
scribed as the most automated submarine in
the world and which searched the bottom of
the sea for wreckage of the Challenger
spaceship. The NR-1 was developed dur-
ing the Vietnam War. Wruble served
aboard her during the early missions.

After his naval work, Wruble, who also
earned an M.B.A. degree with distinction at
New York University, spent 10 years on
Wall Street before joining Equitable Capi-
tal.

Relations between engineering and fi-
nance are "absolutely fantastic," he said.
"Finance is highly mathematical. Both fi-
nance and engineering require an orderli-
ness to the thought process, searching out
the right answers and implementing them.
Cornell taught me how to work. Success
today involves doing a lot of things you
don't necessarily want to do and spending
long hours at it."

But Wruble. an opera fan ("Fidelio is my
favorite") and collector of contemporary
English paintings, said that he has one re-
gret about engineering studies. "I missed
classical studies. That was the price I
paid."

Two of his children are making up for
his loss. Daughter Amy, 20, is an English
literature major at the University of Penn-
sylvania. Son Jordan, 17, a high-school
senior, also plans to study liberal arts, and
he mailed his application to Cornell in
January.

"I envy my children because they are re-

Dollars and sense

Sophomore Bing Fun Cheng takes her final exam for Economics 101 on May 6 in Barton Hall.
Peter Morenus

ceiving a broad education. Jordan plans to
go into business, but his education should
include more than just his specialty." His
third child is Henrietta, 2.

Wruble and his second wife, Kathleen
Bratton, a lawyer who manages a family of
mutual funds, live in an apartment in Man-
hattan. They own 19 paintings done by Le-
onard Rosoinan, a member of the Royal
Academy of London. Wruble believes that
theirs is the largest Rosoman collection in
the United States. One Rosoman painting
was done of the Wrubles. relaxing on a ver-
anda in their vacation home in Georgetown,
Md., on the eastern shore of Chesapeake
Bay.

The Wrubles spend nearly every week-
end in Georgetown, where he catches crabs
off his dock, sails, and. from his ham-radio
station, talks with other ham operators
around the world. In winter, they fly to
Steamboat Springs. Colo., to ski. Until he
injured his knee, he ran marathons.

The son of a Ph.D. research scientist at
Upjohn Co., Wruble grew up in Kalama-
zoo. Mich., building amateur radio sets in
his basement and being "fascinated by sci-
ence and technology."

He said one of the engineering profes-
sors he most admired at Cornell was Joseph
L. Rosson, now an emeritus professor.

"Joe Rosson was a good guy and a great
teacher, a classic professor that everyone
would like to be like. In those days we had
a club called the Delta Club, faculty and
students who got together every Friday in
Phillips Hall to drink beer. Joe was one of
the most regular attendants and we all came
to admire him."

Wruble said he will never forget one of
Rosson's kindnesses. After receiving his
bachelor's degree, Wruble turned down
Cornell's acceptance for his graduate stud-
ies in favor of a biomedical engineering
program at Pennsylvania. But with finan-
cial problems created by the death of his
father, Wruble couldn't afford Perm. He
telephoned Rosson for help.

"He made me an instant commitment
that he probably did not have the authority
to make." Wruble said. "Joe said, 'Come
back and I'll get you financial support.' " It
worked. Wruble shared a teaching as-
sistant's post with another student, "which
was just enough for me to squeak by on,
and I'll never forget Rosson for that."

Told of Wruble's comments, Rosson
said that he remembers Wruble well. "He
was a pretty good student, and to be re-
membered that way is one of the joys of
teaching." the relired professor said.

For an executive who manages billions
of dollars. Wruble works in a relatively
modest office. 15-by-18-feet. on the 19th
floor of the Paine Webber Building on New
York's Avenue of the Americas.

Three paintings that he calls "geometric
art. nothing like the British art I collect"
hang on the walls. On his desk sits a sign
reading: "Get the Spectators off the Field."

Wruble, who also writes for investment
magazines, offered one key for success in
an article published in Investment Age —
"To succeed, one must plan: and to plan,
one must have opinions about the future
and understand the past."

— Albert E.Kaff
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Finding may help reduce organ-transplant complications
Chemists from Cornell and Harvard universities have

determined the atom-by-atom shape of the complex of a
powerful immunosuppressive drug, FK5O6, and the cell
protein, called FKBP, to which it binds.

The protein-drug complex structure, reported in the May
10 issue of Science, could lead to improved versions of
FK5O6, engineered to better prevent rejection of organ
transplants.

FK506. which is derived from a soil-borne fungus and
has yet to be approved for clinical use, is proving far more
effective than currently available immunosuppressants for
controlling the body's rejection of transplanted organs, ac-
cording to surgeons and researchers.

Unraveling how FK506 works has been a major goal of
this work. FK506 is believed to work by binding to the
FKBP protein of T-cells — the immune system's sentries
that detect and destroy foreign cells — and interrupting
their reproduction.

Knowing exactly what happens when a drug binds to a
cell protein will also help molecular biologists understand
signal transduction — the message-transmitting process be-
tween an outside chemical and the nucleus of a cell, accord-
ing Cornell's Jon Clardy, a professor and chairman of the
Department of Chemistry. Working at Cornell's Biotech-
nology Institute, Clardy, Gregory D. Van Duyne and P.
Andrew Karplus conducted an X-ray crystallographic study
of the FKBP-FK5O6 complex to determine its atomic struc-
ture.

Van Duyne is a postdoctoral researcher in the Cornell
Department of Chemistry, and Karplus is an assistant pro-
fessor of biochemistry, molecular and cell biology. They
credited co-authors Robert F. Standaert and Stuart L.
Schreiber of the Harvard University Department of Chemis-
try with providing the study's FKBP, which the Harvard
scientists had previously discovered and cloned. The struc-
ture of FKBP is reported by Harvard scientists in the same
issue of Science.

"This is an extremely competitive field of research, in
part, because immunosuppressants have the potential of be-
coming a multibillion-dollar market," said Clardy, noting
that at least two major pharmaceutical laboratories were
also trying to find the FKBP-FK5O6 structure.

Information on the FKBP-FK506 structure, which is ex-
pressed as a list of several thousand numerical coordinates,

will be deposited in the Brookhaven Protein Data Bank and
will be freely available to all researchers, as will the coordi-
nates of FKBP. The Cornell study was funded by the Na-
tional Institutes of Health and was conducted with equip-
ment that is supported, in part, by the National Science
Foundation.

"The coordinates of the FKBP-FK5O6 complex are like
details of the blueprint for a large office building; they de-
scribe exactly where all the rooms are located and how they
are related," Van Duyne explained.

"The binding protein is something like a socket wrench
that fits over a bolt, which is the molecule of the drug," Van
Duyne continued.

"Together, the complex of protein/wrench and the drug/
bolt makes something that works — it interrupts reproduc-
tion of the cell — but we still don't know what the protein
alone does. It clearly plays an important role in signal
transduction."

Until the Harvard chemists isolated FKBP. little was
known about the ubiquitous message-earning protein,
which is found in virtually all animal cells, Van Duyne said.
Studies of FK506 intensified in the past three years and are
leading to greater understanding of the biology of the hu-
man cell, according to Harvard's Schreiber.

FK506 is produced by Fujisawa Pharmaceutical Co.,
whose scientists found the chemical formula in 1984 during
screening tests for immunological activity of microbes from
the soil of Japan's Mount Tsukuba.

The drug was first used in humans by organ-transplant
pioneer Dr. Thomas Starzl at the University of Pittsburgh
Medical Center. There it has proved to be far more effec-
tive than the current drug of choice, cyclosporine, in con-
trolling rejection of transplanted organs, and with fewer
side effects.

While considering approval for general use, the U.S.
Food and Drug Administration (FDA) has permitted clinical
trials of FK5O6 for organ transplants at two other medical
centers.

Based on the successful transplants in humans and on
animal tests, the drug is believed by some researchers to
have even wider application in the control of autoimmune
diseases, in which the immune system malfunctions and
damages the body's own healthy organs.

—Roger Segelken
Gregory D. Van Duyne with a monitor showing the
atomic structure of the FK binding protein.

11 high-school teams win
supercomputing contest

Earthquake engineering center
awarded $21 million by NSF

By proposing supercomputing projects
on topics from dinosaur extinctions to traf-
fic jams, 11 high-school supercomputing
teams from across the country have won
SuperQuest 1991, the only national compu-
tational science competition for high
schools in the United States.

The winning teams of three or four stu-
dents and a teacher-coach will mount super-
computer studies of topics including how
the dinosaurs became extinct, whether traf-
fic jams are predictable, making music from
natural patterns, preserving organs at low
temperatures and the effects of farm runoff
on wetlands.

The sophisticated projects also include
such complex technical subjects as "The
Initiation of Reductive Trigger Waves in a
Marginally Stable Ferroin-Catalyzed Be-
lousov-Zhabotinskii Solution" and "Fractal
Structures Produced by Generalized Diffu-
sion Limited Aggregation."

SuperQuest is sponsored by the National
Science Foundation's Division of Ad-
vanced Scientific Computing, Education
and Human Resources, and other NSF pro-
grams, including computer networking.

"The NSFs support of SuperQuest is
consistent with the recent Federal High Per-
formance Computing and Communication
Initiative, currently under Congressional
consideration," said Peter Siegel, director of
the Cornell National Supercomputer Facil-
ity at the Theory Center.

"This initiative focuses on advanced sci-
entific computing, education, and the net-
working infrastructure to serve the national
research and education community," said
Siegel. "The NSF's support of SuperQuest
is a working model of the capabilities of
such an initiative as demonstrated by these
future leaders."

For the third year in a row IBM Corp. is
supporting the Cornell program, with the
donation of workstations to the winning
high schools.

The program has expanded to include
Summer Institutes at the National Center
for Supercomputing Applications (NCSA)
at the University of Illinois, the University
of Alabama in Huntsville and the Alabama
Supercomputing Center. Besides NSF and
IBM, other sponsors include Cray Research
Inc. and Boeing Computer Services.

Three sets of winning teams and their
teacher-coaches were named to attend an
expenses-paid SuperQuest Summer Insti-

tute, where they will learn supercomputing
and develop their programs.

Winners who will attend the Summer In-
stitute at the Cornell Theory Center are
from the Bronx High School of Science,
Bronx, N.Y.; Marlboro Central High
School, Marlboro. N.Y.; Montgomery' Blah-
High School, Silver Spring, Md.; and Tho-
mas Jefferson High School for Science and
Technology, Alexandria, Va.

The winning teams were selected by a
committee of scientists and educators. The
students' proposals were judged on their
scientific content, effectiveness of computa-
tional approach, creativity and clarity.

"The quality' of the entries was abso-
lutely remarkable." Cornell Theory Center
Director Malvin H. Kalos said in announc-
ing the winners. "Their ingenuity and
breadth made it extremely difficult to
choose the winners. Supercomputing is
fundamental to advancing almost every
field of science and technology and is criti-
cal to maintaining our international indus-
trial competitiveness.

"Thus, we see these talented young
people as crucial to the progress of our
technological society, and we are extremely
pleased to be able to offer these promising
students this intellectual challenge."

Back at their high schools, the students
will perform their research by remotely ac-
cessing the three centers' supercomputers
using workstations donated to the schools.
The equipment also will be used to support
advanced computing courses at the schools.

At the summer training institutes, the
SuperQuest teams will receive training in
basic supercomputer usage, programming
languages, computer graphics and basic
numerical methods. They also will be
aided by supercomputer experts in develop-
ing and implementing their programs on the
centers' supercomputers.

The teams also will receive technical as-
sistance to set up their remote computing
sites for accessing the supercomputers.

After the student winners have com-
pleted their research projects, they will
compete among themselves in the Best Stu-
dent Paper Competition, with the winner
receiving a $1,500 scholarship and the sec-
ond-place winner receiving a $1,000 schol-
arship. The students also will deliver scien-
tific talks on their projects at professional
scientific meetings.

— Dennis Meredith

The National Center for Earthquake En-
gineering Research, a consortium of univer-
sities that includes Cornell, has received a
five-year, $21-million renewal of its sup-
port from the National Science Foundation.

The center was established in 1986. with
matching funds from the state of New York
and other sources.

Under the new grant. Cornell engineers
expect to continue research in such areas as
protecting "lifelines," including gas. water
and electric-power lines, from earthquake
damage and evaluating how resistant exist-
ing buildings are to earthquake damage.

The engineers will also launch new stud-
ies of the effects of earthquakes on masonry
buildings and bridges and methods to make
such structures more earthquake resistant.

"Cornell researchers have been among
the strongest participants during the first
five years of the center." said Peter Ger-
gely, professor of civil and environmental
engineering and one of the principal investi-
gators for the center.

Other Cornell faculty involved in the
center are structural engineers John Abel,
Greg Deierlein, Mircea Grigoriu, William
McGuire and Richard White; geotechnical
engineers Thomas O'Rourke and Harry Ste-
wart; and city and regional planner Barclay
Jones.

"Our studies have included such diverse

problems as soil liquefaction during earth*
quakes, seismic effects on lifelines and ">e

response of the vulnerable concrete bui'"'
ings that are typical in the East." said G&'
gely. Cornell and other NCEER members
also inform legislative leaders about "*"
gional and national earthquake risk and p°"
vide educational services to engineering
and civic groups on reducing earthquaK
damage, he said.

"The research and outreach work at C°r"
nell and the other member institutions W5

already led to practical applications and ap
proaclies to reducing seismic risk. esP^
cially in the Midwest and the East." he saw-
Gergely cited the fact that Eastern siate!>

and cities such as New York are consider
ing earthquake-resistant design regulation
for new buildings, based in part on NCE-t
work. For example. Gergely has joined
committee to develop a seismic buildup
code for the state of New York, includes
such earthquake-prone areas as the St. La*
rence Seaway, the Adirondacks and &
New York metropolitan region.

Headquarters for the NCEER are at U16

State University of New York at Buffa^
Other consortium members include ^
Lamont-Doherty Geological Observatory °
Columbia University. Princeton Universe
and Rensselaer Polytechnic Institute. .

— Dennis Mered't"

Bacteria continued frontpage 1

organic pollutants with soil and aquifer
sediments. Scientists have also had diffi-
culty determining whether observed pollut-
ant disappearance was due to bacterial ac-
tivity or non-biological processes.

"Less than 10 years ago, few people be-
lieved that subsurface bacteria could live in
the low-nutrient conditions underground."
said Ghiorse, who was among those who
developed methods of extracting microbiol-
ogically uncontaminated samples.

Ghiorse, Madsen and Sinclair, currently
a scientist with Mantech Environmental
Technology in Oklahoma, found that counts
of protozoa which prey on bacteria could be
used as an index of the metabolic activity
and growth of underground contaminant-
adapted microorganisms.

"The population density of protozoa re-
flects the rate at which they are able to

graze on their bacterial prey." Madsen sa> •
"If the numbers are high, the bacteria
be flourishing, actively feeding upon
breaking down the pollutants. And, inde
we found that in the most contarnina'^.
site, protozoa numbers were almost
times greater than in pristine areas. Sue"
high population densities are comparable
those found in sewage treatment plants.

While the bacteria in the contaminate
water zone adapted to rapidly breaking
down the coal-tar pollutants, the scientist
found, those in more pristine areas did no •
However, these '"pristine" bacteria w'er

found to be active in that they metabolic
a common plant-derived substance^
Ghiorse speculated, however, that the p n S '
tine bacteria, too. would adapt if exposed t
the pollutants for a longer period of time.

. -Susan SW



Astronomers study universe's mysteries at Palomar
From the orbital dance of snowball-like moons whirl-

ing about Saturn to the ponderous rotation of distant_gal-
axies of billions of stars, some of the most exquisite mys-
teries of the universe have opened to the scrutiny of Cor-
nell astronomers over the past year.

Their new explorations — which also include collid-
ing galaxies, the birth and death of stars and superdense
spinning stellar corpses called pulsars — have arisen
from Cornell's agreement to use the 530-ton Hale Tele-
scope of Palomar Observatory, considered one of the
greatest scientific instruments in history.

Dubbed "The Big Eye" for its giant 200-inch main re-
flecting mirror, the Hale Telescope near San Diego is
considered one of the finest in the world for deep-space
astronomy.

The agreement with the telescope's owner, the Cali-
fornia Institute of Technology, began in January 1990.
and with more than a year of observations accomplished,
the Cornell astronomers are delighted with the wealth of
scientific data streaming from the telescope.

Under the agreement. Cornell astronomers use the
telescope for 25 percent of its observing time, in return
for paying one-fourth of the operating costs and the costs
of new detecting instruments, for a total contribution of
about $500,000 per year. Support for Cornell's participa-
tion comes from the university, federal agencies and pri-
vate donors.

"This extraordinary opportunity has changed our lives
at Cornell to a significant degree," said Astronomy De-
partment Chairman Yervant Terzian. "Cornell astrono-
mers can now ask some of the fundamental questions in
astronomy, with the confidence that they will have
enough observing time on a major telescope to try to
answer them." Terzian also emphasized the giant tele-
scope's value for students.

"It's a great thrill for the students to use this world-
famous instrument," he said. "It's certainly critical for
those graduate students applying to Cornell to know that
they can use Palomar to do significant research in astron-
omy."

Terzian noted that with such advanced detecting in-
struments as those being built by Cornell, the Hale Tele-
scope will continue to produce important scientific dis-
coveries, even after larger telescopes begin operation.

Chris Hidreth
Terry Herter sets up an electronic light detector on
the Palomar telescope. He used the detector to
search for faint objects known as brown dwarfs.

One such telescope is the multimirror. 396-inch Keck
Telescope, now being completed in Hawaii by Caltech
and the University of California.

The Cornell astronomers have unanimously pro-
nounced the Cornell-Palomar partnership an outstanding
success and the telescope a magnificently well-main-
tained and upgraded scientific instrument.

As Associate Professor Terry Herter describes the
quality of the 40-year-old telescope: "A telescope like
that would never be built today. We were all extremely
impressed, not only with the instrument, but also with its
operation by the dedicated staff." Herter was the first to
use the telescope under the agreement, performing obser-
vations since Jan. 1. 1990.

The Hale Telescope is one part of a broad scientific
strategy by the Cornell scientists. For example, the tele-
scope can be complementary to the other giant "eye"
used by Cornell's astronomers — the 20-acre Arecibo ra-
dio/radar telescope in Puerto Rico. By studying the same
object at different wavelengths — visible and infrared at
Palomar. radio at Arecibo — astronomers can observe

Chris Hildreth
Graduate student Tom Megeath examines one of the first images astronomers here obtained with the
giant Palomar Telescope, under Cornell's agreement to use the instrument. The image shows a region of
the galaxy where stars are being born. The bright glow comes from a young star some seven times
hotter than our sun, lighting up the gas and dust around it like a neon tube.

different physical phenomena.
For example, Palomar and Arecibo observations by

Terzian and his colleagues of strange galaxies with bi-
nary nuclei show just this kind of synergy between the
two instruments. He and his graduate student are map-
ping the structure of such double-nuclei galaxies at radio
wavelengths using the Arecibo giant.

Then, they can use the Hale Telescope to observe in-
frared radiation from the same galaxies, obtaining differ-
ent insights into the galaxies. Such infrared studies will
help them determine whether the binary galaxies are two
bodies coalescing in an act of cosmic cannibalism or a
single galaxy rending apart. Comparisons of the spec-
trum of light from the galaxies could also reveal if the
stars within their binary nuclei were moving at different
average velocities, a sure sign of two distinctly different
galaxies merging.

Using the Hale Telescope, Professor James Houck is
poring over data from the telescope on infrared light from
still another strange class of galaxies — those that are
faint at visible wavelengths but that glow almost hel-
lishly in the infrared. Houck is trying to determine
whether such galaxies, first discovered by the Infrared
Astronomical Satellite, glow because of bursts of star
formation or because of a central black hole that heats
surrounding dust clouds.

Other galactic studies at Palomar are allowing Cornell
astronomers to delve into some of the most monumental
questions of the cosmos. For example. Associate Profes-
sors Martha Haynes and Herter are just beginning an
effort to discover whether the universe is expanding at
the same rate everywhere. Understanding this expan-
sion, which has been going on since the Big Bang that
began the universe, is fundamental to understanding the
large-scale structure of the universe. Basically, the as-
tronomers are establishing precise distances to clusters of
galaxies by studying the light from the galaxies. Analy-
sis of the light also tells the scientists how fast the galax-
ies are receding as the universe expands. Combining the
distance and speed information yields a precise measure
of the rate of expansion at different points in the uni-
verse.

Herter is also using the telescope to search for elusive,
almost mythical, objects in our own galaxy called brown
dwarfs. These peculiar objects are much larger than
planets, at least 10 times the mass of Jupiter, but too
small for their gravitational squeeze to ignite them in the
thermonuclear fires of stars. Thus, brown dwarfs would
merely glow faintly in the infrared. So far, no brown
dwarfs have been confirmed, but Herter and his col-
leagues seek them, because they could yield insights into
the formation of stars and planets and into the dark mat-
ter in galaxies.

In another piece of stellar research, Terzian and his
colleagues are also studying the bubbles of gas and dust,
called planetary nebulae, wafting away from dying stars.
Astronomers could learn much about the "weather" and
chemical makeup of the region above such '"novae" by
studying the emanations from such bubbles.

Still more exotic dying stars are the pulsars — those
that, after dying in an immense supernova explosion, col-
lapse into a small whirling sphere of incredible density'.
Such pulsars sweep the sky with staccato machine-gun-
like bursts of energy as they spin like ultra-fast light-
house beacons. While pulsars are usually detected by
their radio emanations, Professors James Cordes and Ste-
ven Beckwith are using the Hale Telescope's infrared
abilities to seek them out. Since infrared radiation pene-
trates the gas and dust of the center of our galaxy, the
two astronomers hope to see pulsars at the galactic cen-

ter, where none have been resolved before.
The Hale Telescope has also proven valuable in ex-

ploring our own cosmic neighborhood, the solar system.
For example, Associate Professor Philip Nicholson is
studying what might be termed "the dance of the giant
snowballs" around Saturn. Nicholson has studied the
interactions of the tiny moons Janus and Epimetheus that
circle the planet just outside the planet's intricate concen-
tric ring system. The two 50-kilometer-diameter moons
occupy nearly the same orbit and periodically swoop
near one another, each altering the path of the other.

The supersensitive Hale Telescope has allowed
Nicholson to observe the two moons as they swerve near
one another. Measuring the orbital gyrations of the two
moons allowed him to determine their mass and density
— about that of a hard-packed snowball. Such insights
will enable astronomers to understand how the icy ring
particles may coalesce into larger moons, and how those
moons relate to the large, denser moons of Saturn. The
studies can also yield insights into the complex gyrations
of moons and rings as they sweep around the planets.
Thus. Nicholson plans other studies of Sarurnian rings
and moons, as well as those of Neptune.

This panoply of research is only a sampling of the
studies being conducted with the giant telescope. New
Cornell-built instruments, such as the infrared camera/
spectrograph to be installed for testing this spring, will
open still more vistas to the astronomers.

And. no doubt, the answers such msiruments yield as
they capture ancient starlight will raise even deeper ques-
tions about the machinery of the cosmos.

— Dennis Meredith

Chris Hildreth
The 135-foot dome of the Hale Telescope open to
the sky.
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COMMENTARY

Access to a Cornell education is in jeopardy
•!,

by J. Robert Cooke

Ezra Cornell's vision of offering instruc-
tion in "any study" enabled agriculture and
engineering to find a legitimate place
among traditional scholarly studies; offer-
ing instruction to "any person" enabled tal-
ented men and women who traditionally
might have been excluded from higher edu-
cation to seek personal fulfillment and to
better serve society. Sadly, after 125 years,
I believe that Cornell's vision is now
gravely at risk.

Broad access to higher education at New
York's land-grant university is in jeopardy
because of a fundamental clash between
expectations and resources. It took 100
years for endowed tuition and fees at Cor-
nell University to reach $1,950, in 1966; 10
years later, that figure had doubled to reach
$4,110. Since 1982, average annual tuition
increases of $904 have brought tuition to its
current level of $16,214!

If we continue the merciless budget re-
ductions of recent years and manage to
maintain the 10-year trend, by the end of
the decade the annual tuition, fees, and
room and board extrapolates to $31,447 for
endowed students, $25,263 for statutory
non-resident students and $16,714 for statu-
tory resident students. Shall we allow the
price of the freshman year in Ithaca to ex-
ceed the price of a year at the Cornell Uni-
versity Medical College in New York City?
How many high-school graduates are likely
to have the temerity to undertake four years
at this awesome level of indebtedness and
follow that with four or more years of
graduate and professional studies?

Since 1981, the endowed tuition, fees,
and room and board have risen more rap-
idly than per-capita disposable personal in-
come. Something systemic and fundamen-
tal appears to have happened; our approach

to financing undergraduate education ap-
pears to be grossly inadequate.

Our national leaders, demonstrating only
a superficial grasp of the problem, chastise
higher education for its inability to respond
to financial strangulation. Even local lead-
ers erroneously believe that institutions of
higher education are wealthy and should be
taxed. They seem to be unaware that such
institutions already contribute to society
and to the local communities, but in a fun-
damentally different and more appropriate
and important way.

Government leaders are not the only
people who have failed to notice that under-
graduate education is headed into deep cri-
sis. Although the Cornell Board of Trus-
tees and administration have responded by
organizing the largest endowment-building
campaign in the history of higher education.
we are not out of the woods. Even doubling
our endowment, as amazing as that would
be, will not avoid the crisis. The trustees
have given financial aid high priority, but
not high enough. More important, they
have not treated the broader issue of financ-
ing undergraduate education as a strategic
issue. Neither they nor the administration
has come forth with a plan that might pre-
serve broad access to a Cornell undergradu-
ate degree.

The recent disruption of the administra-
tion building might have been unnecessary
(and possibly not have occurred) if there
had been a community dialogue about ef-
forts to deal with the increasing cost of un-
dergraduate education. The protest was
probably misdirected, because the problem
is not just the reallocation of financial aid.
Even with the current 15 percent of tuition
going to financial aid, there is not and will
not be enough to satisfy needs regardless of
how it is sliced. We must use the existing
resources wisely, but, more important, we

must enlarge and redefine our base of sup-
port.

The faculty has also been asleep at the
steering wheel. During this academic year,
more than one-half of the meetings of the
Faculty Council of Representatives have ei-
ther failed to garner a quorum or were can-
celed outright before the fact because no
substantive issues worthy of debate had
been identified! One resolution did suggest
reducing the number of faculty, but that
does not come close to solving the crisis.
The debate must become far more soul-
searching and deal with more fundamental
issues. Just administratively tweaking the
rate of tuition increases will not be enough.
We need to come to grips with our predica-
ment. We cannot afford to accept compla-
cency by the faculty or by the administra-
tion. Having the important decisions flow
from the top down without an opportunity
for the rest of us to own the problem and to
participate in its solution is not satisfactory,
as has been amply demonstrated with less
important matters.

Some of the necessary changes are fun-
damental and can be implemented only
with faculty involvement and support. We
need the courage to ask tough questions. Is
basing tuition on price, rather than cost, a
rational approach? In a crude sense, tuition
is now set at the level required to balance
all (not just undergraduate) expenditures in
the budget. We don't even know what the
real costs for undergraduate education are.
In some ways, we co-mingle the budgets
for teaching and research, so we don't
know whether we can afford to be simulta-
neously a premier teaching and premier re-
search university. We have trouble quanti-
fying benefits that flow to undergraduates
from the research enterprise, making it hard
to say which non-teaching salaries and
services can be recovered from student tui-

tion.
Can we afford not to engage every men>-

ber of this community, including students-
in cost-saving efforts? I am astonished t>)
our carelessness in such little things #
leaving a clnssroom lit after class ha*
ended. Have we reached the point whetf
budget reductions mean that we cannot con-
tinue to function as we have in the p^1'
Do we have the courage to withdraw froi".
activities that no longer have a source °
support? For example, in the statutory' '
leges we have absorbed a 20 percent i
tion in the number of state-funded position
in the past 20 years! The frantic scramble
for adequate funding leaves the faculO
frayed and over-extended, employee caree|>
interrupted, and the university inadequate')
reimbursed.

The viability of the university re
apparatus is at risk too. We may be simp1;
living beyond our means. The nation •
government focuses on perceived abuses
indirect costs and neglects the bigger issu
of national needs in research and develop
ment. We concentrate on the obvious a"
ignore our long-range interests. ^£

We have some hard choices ahead. w

yearn for governmental leadership ** g
enough to understand that it can expert
"free lunch." Universities can be neiU*
efficient nor truly effective when finance'_
starved. The university faculty must re
sen its leadership of this university- .
should get on with our responsibili'y ^
leading a public debate about the future
undergraduate education at Cornell ^nlVjyS
sity. Are there others who care about tin
issue?

J. Robert Cooke is professor of agrlC
f"r

tural and biological engineering and a'
mer member of Cornell's Board of 'r

tees.

Hotel stocks are
first to benefit
from Gulf War

Hotel stock prices improved more in February than did
those of any other U.S. industry, including businesses that
may benefit directly from Kuwait's rebuilding, according to
research conducted here.

From Jan. 31 to Feb. 28, stock prices in the lodging
industry increased by 33.3 percent, and the upward trend
continued in March, reported Avner Arbel, a professor of
finance in the School of Hotel Administration.

Last year hotels were the nation's worst performing in-
dustry on Wall Street. But in February, hotels outper-
formed companies that could win reconstruction contracts
in the Persian Gulf region. The two industries immediately
behind hotels in February price gains were heavy construc-
tion, up 26 percent for the month, and oil drilling, up 20
percent. Another industry expected to gain from Middle
East contracts, oil-field equipment, was far behind hotels,
gaining only 14 percent in February.

Defense industries did not even rank among the top 30
categories of industries in February price gains, said Arbel.
who compiles his studies from a data base of 2.000 U.S.
corporations.

"The turnaround for hotels is particularly significant, be-
cause last year they were the worst-performing industry."
Arbel said. "In the 12-month period ending last August,
market price of hotel stocks fell 55 percent. Hotel shares
still have a long way to go to recuperate from last year's
losses. At the end of February, their prices were about 30
percent below a year ago."

Nearly all hotel companies, large and small, gained dur-
ing February. Arbel sees them as good investments, be-
cause he expects them to continue their recovery.

With the Gulf War ended, Arbel gave several reasons for
optimism on hotel shares:

• "Energy costs are down and are expected to continue to
decline. For all practical purposes, the capital of OPEC
now is located in Washington, and most oil-producing
countries, including eventually Kuwait and Iraq, are cash-
hungry and highly motivated to sell their production."

• "Probability of a severe recession now has declined,
and some economists are predicting no more than a mild
recession and perhaps no recession at all."

• "The worst enemy to tourism is terrorism, and the
threat of terrorism is expected to decline in the face of
President Bush's peace initiatives."

• "Interest rates are low and are expected to remain low,
benefitting real estate which is a major component of the
hotel industry."

—Albert E. Kaff

Double take

Cornell baseball at Hoy Field today (bottom photo) is still exciting and, judging from this year's 23-17
mark under first-year head coach Tom Ford relatively successful. The landscape surrounding the
field, though, has quite a different look.
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CLASSIFICATION
R E V I E W S T U D Y

Here's What's Happening with the Classification Review Study

Nonexempt Review

* Positions have been placed in broad categories
based on similarities of duties and responsibilities.

* The marketplace analysis is underway. Market data
is being taken from various wage surveys and ana-
lyzed with current actual wages for the purpose of
setting wage ranges.

* The Steering Committee meets today with Coopers
& Lybrand (C&L) consultants regarding the
nonexempt classification system (this system will
be used to "plug in," or place, the actual positions
within their own classification and relative to each
other within a hierarchy).

* Evaluation Committee meeting dates have been set
up. The Evaluation Committee will meet to begin
the process of classifying positions, using the ap-
proved nonexempt classification system referred to
above. Positions will be placed into a hierarchy
similar to the exempt one and this hierarchy will be
presented to the Steering Committee for approval.

Exempt Review

* Market analysis is being continued by consultants.

* The review/approval of the exempt hierarchy is
still under way by the Steering Committee.

After Hours...

Attention Select Benefits Medical Reimbursment Account Participants
On Leave Without Salary

7"'<tf from last week's Cornell Employment News)

are going on a leave without salary, you need to be aware of how this change in
affects your Select Benefits Medical Reimbursement Account:

Medical expenses incurred prior to your date of leave may be submitted for reimburse-
ment through the end of the plan year.

^dical expenses incurred while you are on leave may be submitted for reimbusement
under a medical reimbursement account if you continue to participate in the Select
Benefits program by making after-tax contributions. This means that if you do not
elect to make after-tax contributions, expenses incurred during the period of your leave
are not eligible under the Select Benefits plan.

3. If your leave ends and you return to work at Cornell during 1991, your medical care
account contributions will automatically begin again at the same amount you were
contributing prior to your leave. Under IRS regulations, you can only enroll in a Select
Benefits account once each calendar year.

Endowed employees should call Donna Bugliari (255-6886) or Pat Cooke (255-6886) if you
have any questions or need additional information. Statutory employees can contact
Midge Kelsey at 255-4455.

Workshops and Seminars Offered by Staff Relations and Development
We d like to remind you about the follow-
|!|§ Workshops: Coping with Change,
s, .** Breakthrough, and Interpersonal

_ with Change unit be held on May 21
9:00-4:00. Change is one thing that is

nstant in our home and work environ-
ent. This course explores what we can do

.cope with the changes that constantly
j Pact on our lives. We will examine the

''Hence of change on employees and
ethods of influencing, reacting to and
«rt. effectively handling change. This

ion program is led by Joe Lomax.
a $25 charge to the department.

habit. Breaking typical habits like procrasti- [~w

nation become much easier once the habit
breakthrough process is assimilated. This
is an eight-session program led by Mitch
Bobrow. There is a $55 charge to the depart-
ment.

Bb'> Breakthrough will be held on May 29;
,""<' 5, 12, 19, 26; July 10, 17, 24 from

tOO. This program will greatly en-
• your ability to uproot those habitual
rns, including smoking, which can

ake you feel unproductive and ineffo
111 thi' job. The focus is on both the symp-
Orns of the habit as well as the source of the

Interpersonal Skills will be held on May 31
from 9:00-4:00. Learn successful principles
and strategies for interacting more skillfully
and working more effectively with others.
Apply guidelines that empower you to un-
derstand and handle interpersonal prob-
lems and emotional reactions with one an-
other. Enhance your ability to accept your-
self and other people and build confidence
in your overall interpersonal effectiveness.
Let Davidson leads this one-session pro-
gram. There is a $45 charge to the depart-
ment.

To register, please complete the registration
form and send it to i k i 1 '

,1 information, , Staff Re-
lations and Development al L -

Program Registration Form "1
The following information is required to process your registration. Please type or print
clearly and return this completed form to Staff Relations & Development, 130 Day Hall.

Program name:.

Date and time:_ Cost:.

Account number to be charged:.

Name: Title:.

Cornell ID#_

Department:. Campus address: _ . Telephone:

Supervisor name: _

Supervisor signature: ——

Supervisor campus address:

tment head name:

larure:
IJ
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350 Commencement Volunteer Ushers Needed
(reprinted from last week's Cornell Employment News)

At the 123rd Commencement Ceremony on May 26,1991, we will need 350 ushers to help
guide students, trustees, parents, faculty, and staff in various places on campus. For the
over 5,000 students who have just earned degrees, the day of commencement is exceed-
ingly important. Those of us who volunteer our time to make this day a pleasant one are
aware that it is a day that will be fixed in the memories of these students for the remainder
of their lives.

Employees who VOLUNTEER will be granted compensatory time-off equivalent to their
standard work day. Each volunteer is asked to attend one designated rehearsal, either
Wednesday, May 23 or Thursday, May 24 at 3:00 p.m. in the Robison Hall of Fame Room,
Schoellkopf Memorial Hall. The rehearsal will be approximately 1.5 hours long, and you
will be informed of the session that you should attend. Approximately 5 hours of your
time is required at Commencement. We hope you will consider helping us make Com-
mencement a huge success.

To express his appreciation, President Rhodes will host a wine and cheese reception for
ushers on Wednesday, May 29, 4:30 - 6:00 p.m. at his home. At the reception, we will
continue our tradition of giving Commencement volunteers an attractive Cornell mug
inscribed to commemorate the occasion.

If you would be willing to join us as a volunteer usher, please fill out the form below. We
also ask for your supervisors' names so we can advise them of the compensatory time-off
policy.

Please send the below form, as soon as possible, to the Commencement Office, B-25 P1'
Hall.

r
1991 Commencement Volunteer Form

/ will be able to help as an usher at Commencement on Mai/ 26,1991.

Name Phone

Department

Campus Address

Supervisor's Name Phone

Department

Campus Address

Please return this form to: Commencement Office, B-25 Day Hall.

L. J

JOB OPPORTUNITIES
THE UNIVERSITY, IN RESPONSE TO THE NEW YORK STATE BUDGET REDUCTIONS, is recruiting only for those vacant positions considered tobe
essential to the operation of the university. We continue to encourage, accept, and refer applications from Cornell employees and from external
applicants for these positions unless noted otherwise in the individual listing. When qualified laid off employees are available for a particular
vacancy, they will be given first consideration for that position.

Staffing Services, 160 Day Hall, Cornell University, Ithaca NY 14853-2801
Day Hall: (607) 255-5226 East Hill Plaza: (607) 255-7422

Staffing Services will acknowledge receipt of all material by mail. Hiring supervisors will contact those
individuals selected for interview by phone; please include two or more numbers if possible. When
the position is filled, candidates should receive notification from the hiring supervisor.

Requests for referral and/or cover letters are not accepted from external candidates unless specified in • Cornell University is an equal-opportunity, affirmative-action educator and employer,
the ad. Candidates should submit a completed and signed employment application which will remain . , b Oonortunitip<! ran t» found on rillNFO
active 4 months. Interviews are conducted by appointment only. J o b Opportunities can be found on CUINFO

Employees may apply for any posted position with an Employee Transfer Application. A resume and
cover letter, specifying the job title, department and job number, is recommended. Career counseling
interviews are available by appointment.

Professional
Nonacademic professional positions encompass a wide variety of
fields including management, research support, computing, devel-
opment, finance and accounting, dining services and health care.

Al! external candidates must have a completed signed employ-
ment application on file with Staffing before they can be interviewed
for a position.

Submit a resume and cover letter tor each position, specifying
the job title, department & job number. Employees should include
an Employee Transfer Application.

Manager of Information Systems (PT6403) Level 36
Statler Hotel-Endowed
Posting Date: 5/9/91
Responsible tor the managerial, operational, and academic com-
puter requirements of the Statler Hotel. Provide a "show case"
computing facility for industry leaders, academia, and the School of
Hotel Administration. Direct the overall functioning of the informa-
tion systems department, bays and hours flexible; nights and
weekends.
Requirements: A Master's or equivalent work experience; a
minimum of 2 years experience in the hospitality industry as well as
computing, including supervisory, project management and sys-
tems development experience. A working knowledge of hotel
operation and computing systems. Knowledge of programming
techniques and systems analysis. Send cover letter and resume to
Sam Weeks.

Application Programmer/ Analyst II (PT5502) Level 33
Financial Systems Development-Endowed
Posting Date: 2/28/91
Design, develop, modify and document straight forward applica-
tions systems software supportind a major adminsitrative system.
Analyze functional and performance requirements and develop
software improvements in usability and efficiency Diagnose prob-
lems in production system software and make emergency repairs
Write production procedure, JCL and user manuals. Provide users
with conceptual and technical help. Maintain a working knowledge
of two major commercial programming languages.
Requirements: Bachelor's or equivalent with computer courses.
Knowledge of at least 2 languages: PL/1, NATURAL, COBOL.
Knowledge of apfications tor interactive and batch administrative
systems, database management systems, machine architecture,
system utility programs, and VM/CMS. Send cover letter and
resume to Sam Weeks.

Technical Controller (PT6604) Level 33
CITConsumer Services-Endowed
Posting Date: 5/16/91
Provide technical expertise on microcomputer/workstation sys-
tems, networks, and application software supported by CIT and
used by the Cornell community. Primary focus is on pre-acquisition
consulting which includes needs analysis, problem solving and
follow-through with implementation.
Requirements: Bachelor's or equivalent. 2-3 years related expe-
rience with various PC platforms with emphasis on DOS and
windows. Sales or marketing preferred Send cover tetter and
resume Sam Weeks

Applications Programmer Analyst II (PT6408) Level 33
CHESS-Endowed
Posting Date: 5/2/91
Serve as consultant for users of the CHESS computing system.
Assist users and staff with computing problems. Help develop a
user interface for data acquisition software.
Requirements Bachelor's in computing., physics, or engineering
Programming experience with FORTRAN and C Experience with
VMS and UNIX useful. S d l t t d t S

wt O R T R N a p
Send cover letter and resume to Sam

Weeks.

Dean of Students (P6605) HRHI
Office of the Dean ot Students-Endowed
Posting Date: 5/16/91
Principal spokesperson for student interests at Cornell. Support the
educational mission of the University by helping the faculty, students
and staff build systems of student services that enhance the overall
educational experiences of students. This is a 5 year appointment.
Requirements: Ph.D. required. Must be able to become a member
of the faculty. Extensive related experience. Excellent leadership
and communication skills, demonstrated interest in students, and
the ability to devise means of building a sense of community among
the students, faculty and staff of Cornell's 7 schools and colleges
with undergrad program. Send cover letter and resume to Cynthia
Smilhbower before 6/21/91

Editorl(PC6612)HRI
Media Services-Statutory
Posting Date: 5/16/91
Seeks manuscript editor for consumer and technical bulletins,

annual reports, admissions materials, and development brochures.
Help clients develop copy, editing, and checking proof, galleys
through blueline. Works closely with clients, designers, and produc-
tion coordinator.
Requirements: Bachelor's or equivalent 2 years solid manuscript
experience required. Must have excellent editorial skills and strong
interpersonal and planning skills. Facility with personal computers
essential. Ability to translate English to Spanish desirable. Submit
cover letter, resume, and 3 editing samples by May 31. 1991, to
Esther Smith, Staffing Services, 160 Day Hall

Research Support Specialist (PT6609) HRI
Plant Pathology-Statutory
Posting Date: 5/16/91
Design, execute, and analyze experiments related lo the study of
soil microorganisms. Independent research will be conducted in the
following areas: microbe-plant interactions, microbe-microbe inter-
actions, isolation and analysis of root exudates, and biological
control- Assist in the training and supervision of others in laboratory
procedures.
Requirements: Bachelor's or equivalent, in Plant Pathology, Mi-
crobiology or related biological sciences. Master's desired 2 years
of laboratory experience in microbiology and training in biochemis-
try and recombinant DNA techniques required. Evidence of inde-
pendent research skills required. Send cover letter and resume to
Sam Weeks.

Research Support Specialist (PT6606) HRI
Laboratory Animal Services-Statutory
Posting Date: 5/16/91
Coordinate the activities of an active and sophisticated animal
facility, Lab Animal Services {LAS). Work with LAS administrators,
directors, faculty and staff to ensure proper management of lab
animals. Oversee recruiting, interviewing, training and supervision
of animal technicians. Assist in training courses and provide
information for AALAS certification of technicians. Review protocols
and ensure they are followed.
Requirements: AALAS certification required and Technologist
certification desirable. Bachelor's or Associate's with 5-7 years
experience also acceptable in lieu of Technologist certification. 7
years experience in supervision, training, developing technical
skills, etc. Send cover letter and resume to Sam Weeks.

Marketing Communication Analyst (PA6604) HRI
Communication Strategies/University Relations-Endowed
Posting Date: 5/16/91
Work with diverse university clientele to analyze communication
needs, undertake marketing research, and develop targeted mar-
keting communication (brochures, catalogs, speeches, posters,
slide shows, and advertisements) to meet determined needs.
Requirements: Bachelor's degree, Master's preferred. 2-3 years
marketing experience (preferably survey research); excellent writ-
ten and oral skills, ability to handle several projects simultaneously
Send cover letter and resume to Cynthia Smithbower.

Assistant Men's Basketball Coach (PA6603) HRI
Athletics-Endowed
Posting Date: 5/16/91
Assist in the planning and operation of the men's intercollegiate
basketball program. Duties include coaching, recruiting, scouting
and other administrative matters relative to the program.
Requirements: Bachelor's degree in Physical Education or equiva-
lent. Credentials should reflect proven success in coaching basket
ball, recruiting and working with student athletes. Send cover letter
and resume to Cynthia Smithbower.

Wellness Program Instructor (PA6602) HRI
Athletics-Endowed
Posting Date: 5/16/91
Administer and implement all health-screening, physical fitness
testing, exercise prescription and consultations to all wellness
participants. Oversee all program activities, scheduling and partici-
pant supervision in the fitness room.
Requirements: Bachelors in exercise physiology or related field.
ACSM Health Fitness Instructor certification preferred. At least 1
year experience in adult fitness or wellness setting. Send cover
letter and resume to Cynthia Smithbower

Executive Staff Assistant (PC6601) HRI
Vice President Programs and Campus Affairs-Endowed
Posting Date: 5/16/91
Provide executive staff support to the vice president for Academic
Programs and Campus Affairs in coordinating a diverse range of
tasks.
Requirements: Bachelor's or equivalent experience. 3-5 years in
diverse administrative secretarial positions. Excellent editorial,
writing, communication and interpersonal skills. Conceptual skills
Ability to work independently and coordinate multiple projects.
Advancedwordprocessingskills. Knowledge of CU helpful. Cornell
employee preferred. Regular Cornell employees only Send
employee transfer application, cover letter and resume to Esther
Smith, Staffing Services. East Hill Plaza.

Research Support Specialist (PT6607) HRI
Soil, Crop and Atmospheric Sciences-Statutory
Posting Date: 5/16/91
To provide technical support for the research program in low
temperature biology, with primary responsibility for a) the isoloation.
purification and analysis ot membrane lipids and b) studies related
to the cryopreservation of both plant and insect germplasm. In
addition, the individual will oversee and manage the day to day

Research Support Specialist (PT6103) HRI
Chemistry-Endowed
Posting Date: 4/11/91 men*1'?
Determine, in conjunction with client, the mass spectromei
of choice, and subsequently carry out the analysis °
samples submitted to the Mass Spectrometry Facility L

responsibility for the operation of the Facility. ^
Requirements: Bachelor's in Chemistry Mas

to the cryopreservation of both plant and insect germplasm. In responsibility for the operation of the Facility. ^. MJ*
addition, the individual will oversee and manage the day to day Requirements: Bachelor sin Chemistry, Master's pre t e ' t f l J r t#
operations of the low temperature biology laboratories including the mum 1 -2 years experience with operation of mass spec tn ^ ^
operation and maintenance of sophisticated analytical instruments tation highly desirable. Able to work with guidel'pes

 t h e rr»o*joperation and maintenance of sophisticate
and procurement of materials and supples.
Requirements: Bachelor's or Master's in biochemistry or chemis-
try. Experience in the operation and maintenance of gas chromato-
graph/mass spectrometer, HPLC epuipment and ultracentrituges.
A minimum of 5 years laboratory experience with a background in ;

either plant or insect physiology/biochemistry. Send cover letter
and resume to Sam Weeks.

Assistant Director (PA6601) HRI
University Development/Public Affairs-Endowed
Posting Date: 5/16/91
Share responsibilities with Director for developing proposals with
donors for gifts of real estate. Develop activities and fund-raising
efforts for the Cornell Real Estate Council. Activities include
coordinating volunteer events for real estate professionals and
involvement with the development of the'real estate masters pro-
gram.
Requirements: Bachelor's degree. 1 year related experience.
Excellent written and oral skills, strong organizational and interper-
sonal skills. Computer literacy, experience in fund-raising, real
estate, planned giving, marketing and public relations is desirable.
Send cover letter and resume to Cynthia Smithbower

Safety and Chemicals Manager (PT6502) HRI
Chemistry-Endowed
Posting Date: 5/9/91
Manage the department's safety program and the chemicals man-
agement program. Act as an advisor to the Safety Committee.
Maintain the Safety Manual. Implement Safety Committee Policies.
Train departmental staff in safe work practices. Inspect labs.
Maintain safety library. Respond to emergencies. Design and
implement a departmental management and inventory system for
chemicals. Handle the disposal of chemicals.
Requirements. Ph.D. preferred. Requires Master's and 3 years
experience or Bachelor's and 5 years experience in chemistry or
chemical engineering or related field. Lab experience in organic
and/or inorganic chemistry; computer skills; and ability to communi-
cate effectively in person and in writing. Experience in lab safety: in
hazardous waste disposal regulations and practices, and in com-
puter programming desired. Send cover letter and resume to Sam
Weeks.

Research Support Specialist (PT6504) HRI
Equine Drug Testing-Statutory
Posting Date: 5/9/91
Provide advanced technical support, operate HPLC and GC/MStor
drug testing program Under strwt quality control, analyze biological
samples providing documentation from receipt through final report.
Requirements: Bachelor's in organic chemistry or equivalent. 2-
3 years experience with thin layer chromatography plus basic
knowledge of drug metabolism. Send cover letter and resume to
Sam Weeks.

Research Support Specialist (PT6506) HRI
Clinical Sciences-Statutory
Posting Date: 5/9/91
Direct and manage all aspects of the nationally conducted study of
obesity incats. Identity and solicit participation of private veterinary
clinics. Coordinate and arrange for clinic visits. Manage routine
activities of the study Assist in design of an R-base program and
maintain database on 1500 cats. Supervise staff.
Requirements: Bachelors in management or equivalent. 2-3
years related experience. Must have supervisory experience and
interpersonal skills to deal with practitioners, cat owners and other
staff. Typing and computer skills essential. Ability to work indepen-
dently. Previous experience in a Veterinary setting or experience
through pet ownership. Send cover letter and resume to Sam
Weeks.

Extension Support Aide (PT6505) HRI
Education-Statutory
Posting Date: 5/9/91
Distribute and maintain inventory of materials carried by Instruc-
tional Materials Service (IMS). Distribute IMS newsletter, Ag-
Update. Assist in development of instructional materials. Supervise
work study students and graduate interns.
Requirements: Bachelor's in agricultural education or agricultural
field with education courses, or equivalent. Macintosh and Apple II
experience. Skills in writing, publication design, desktop publishing
and word processing essential Send cover letter and resume to
Sam Weeks.

mum i -<L years experience wim operanon oi mat>s> w*-~ a^ <•*•_,
tation highly desirable. Able to work with guidelines ^ ^
chemical knowledge/judgment in locating and selecting f 3<*
appropriate procedures for application. Send cover
resume to Sam Weeks.

Research Support Specialist II (PT6111) H<3I
Division of Nutritional Sciences CFNPP-Statutory
Posting Date: 4/11/91 lyS)s&+
Perform cleaning, management, documentation and W*
very large household survey data set from eastern Africa_ ^irt
health and nutrition survey data following established P
using the latest releases. SPSS and DBase. Perform ma" ?
functions including creation of new variables and data •
look-up tables; and merging tiles. Perform statistical a ^
data with attention to examining the biological caH, HOO
malnutrition and its consequences for survival. Provide
tation of work done
Requirements

2-3

^

Master's in nutrition or equivalent, ^etfl-
related experience with maternal and child nutritional P#ie<3
developing countries strongly preferred. Demonstrated K^Q r e \
of basic statistics and ability to comprehend and aPP^ef1 'a

vanced statistics essential. Experience with manag DDropr;i

analysis of large complex data sets using a variety of aP»
software and techniques required. Familiarity with
household surveys, especially in Africa preferred, p1

ability for self-direction and careful attention to detail
letter and resume to Sam Weeks.

Teaching Support Specialist II (PT6004) HRI
Plant Breeding and Biometry-Statutory
Posting Date: 4/4/91
Assist in teaching large courses in Statistics and Biometry ̂ r
labs; supervise teaching assistants; prepare exams a'
materials; lecture when necessary; provide computing stJPr
develop computing instructional materials. Serve as a con
statistical computing on the mainframes and micro <**
Perform research in statistics or applications of stu-
publish research articles. _
Requirements: MS or equivalent in statistics or biome1'^
cat computing experience on mainframes and rn>cf0C

f.(i t
Teaching and research experience. Send cover letter an
to Sam Weeks.

Professional Part-Time
Executive Staff Assistant (PC6101) HRI
Human Service Studies-Statutory
Posting Date: 4/11/91
Manage the administrative and financial details of the c
ment and Family Support Project. Responsibilities inctu

- -county u-Kaccountability of the project; monitor the project's a
and maintain postaward monitoring system; appro
transactions (vouchers and PO's) provide computer i
financial reports; reconcile monthly statements; develop
Position until 12/31/92. .
Requirements: Bachelors or equivalent combination oi '
and relevant experience is necessary. Reasonable e"" [e<#e'
managing a program. Familiarity with account mgand ^n ^jO(d. ^
computers. Knowledge of word perfect, LOTUS, EXCEL, v* gpP
of Cornell accounting statements. Familiarity with gr

 {r3(iS'3
indirect costs. Regular Cornell employees send employe gtaff'*^
application, cover letter and resume to Esther Smith. faiw
Services. East Hill Plaza. External applicants send cover i«
resume to Esther Smith, Staffing Services, 160 Day Han-

Professional Temporary
Technical Consultant I (PT5303)
Cornell Information Technologies-Endowed
Posting Date: 2/14/91 i
Provide support for faculty, staff, students, and potenna i ^g
delivering technical information on five supported plattoj ofnrn
PC, IBM mainframe. Macintosh. VAX mainframe, and I e t ^ e C t s
nications). Resolve problems concerning the technical ~*!rc|ie
a diverse set of hardware and software applications DlTJaCj[tt
to services within Cornell Information Technologies ano ^
back line consulting services. Provide support via service



3e

JelPDesk. group and individual contacts. Maximum 20 hours per

nts: Bachelor's or equivalent. Course work in computer
. business, education preferred. 1-3 years of computing
delivery (consulting, instruction, or related client support

s) Outstanding oral and written communication skills. Send
tter and resume to Sam Weeks

reqrequirements: B
;*'ence. business

es) Outstanding oral and written c
letter and resume to Sam Weeks.

Professional Off-Campus
:h Support Specialist (PT6602) HRI

, - -cience and Technology/Geneva-Statutory
°«ing Date: 5/1691
articipate in a research project on the development of novel
^analytical mehtods tor measurement of agrichemicals based on
"miinnln/i.^ , n ^ ^ , t , n n -,nW i in n^mc cional onhanrfimfint Con-

j j"1 01 reports.
?6<Mrements: Bachelor's required, Masters in chemistry or
""'chemistry or equivalent strongly desired. Minimum of 3 years
Science Research experience and good writing skills essential.
™01* with immunoassay methods, flow-injection analysis, and

al chemistry desirable Computer and mechanical (instru-
•oncation) skills also helpful. Send cover letter and resume

51 Sam Weeks.

Technical
??? Prominent research institution, Cornell University has a diverse

lor laboratory, electro/mechanical and computer support.
ial« with backgrounds in computer science, biology, microbi-

•$?' cr|emistry. animal husbandry, plant science and medical
S'atory techniques are encouraged to apply; applicants with

Y> or AHT licenses are in particular demand.
1 „ All external candidates must have a completed signed employ-
1 in, ' aPplication on file with Staffing before they can be interviewed

a Position.
, submit a resume and cover letter for each position, specifying
iau lob ' 't |e. department and job number, to Sam Weeks, 160 Day
J * Skill assessment check lists, available at the Day Hall office

* a valuable aid when applying for computer or laboratory related
<^iions

Pff , l c l a n . G R 1 8 (T6605)
Min " ' " d i n g and Biometry-Statutory
C m u m Biweekly Salary: $542.89
pj?'">gDate: 5/16/91
arw a n d harvest test plots for a small grains project. Clean, harvest
pa°weigh seed. Maintain greenhouse and perform hybridizations,
n, ™a9e and prepare seed for planting. Maintain plots and draw plot

^""irements: Associate's in plant breedng. agriculture or related
lr equivalent experience desirable. NYS driver's license and

r" of post-thaw egg viability; conditions required for larvae
'tysiitv i 6 r " identification of abnormal morphology; and genetic
^eDarp. a i n t a ' n colonies and population'cages. collect eggs, and
a6chorf

 media Prepare eggs for cryopreservation including
" J '°"ation and meabilization

orjrhi L
C°*ectio
^ ^ r

gamma and beta counters, spectrophotometers, and microscopes.
Send cover letter and resume to Sam Weeks.

Technician, GR21 (T6407)
Fruit and Vegetable Science-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 5/2/91
Provide research support in muckland vegetable program. Conduct
field greenhouse and laboratory experiments, anlayze data, main-
tain equipment, prepare reports, maintain lab and prepare library
research reports. Travel required.
Requirements: Bachelors or equivalent in biological or agricultural
science required. NYS certification for commercial pesticide use
essential. Minimum 2 years experience in field research, able to
operate farm equipment, use and handle pesticides safely and
accurately, perform statistical analysis, greenhouse operations,
and equipment repair. Send cover letter and resume to Sam Weeks.

Technician, GR22 (T6306)
Pharmacology-Endowed
Minimum Biweekly Salary: $641.92
Posting Date: 4/25/91
Assist in physiological, biochemical and pharmacological research
on the control of insulin release. The work will emphasize tissue
culture of cloned and transfected B-cell lines tor studies on insulin
secretion, analysis of cell constituents and enzyme assays
Requirements: Bachelors or equivalent in a biological science. 2-
4 years related lab experience. Send cover letter and resume to
Sam Weeks.

Technician, GR22 (T6304)
Pharmacology-Statutory
Minimum Biweekly Salary: $641.92

jticide applicator s license required. Experience with farm opera-
' and ability to operate farm machinery. Legible handwriting and

to"°computer experience desirable. Send cover letter and resume
°arn Weeks.

l 2 ? a l Technician, GR18 (T4707)
Mini atorV_ Animal Services-Statutory
C u m Biweekly Salary: $542.89
.°?''"9Date: 12/13/90
protn Ieed. water, clean and monitor research animals. Follow strict
*e|i *or sterile or disease control environments and for animal
•acr Maintain animal reocrds. Assist vets in treating and
tjz"nating as needed. Some weekend and holiday coverage.
3nim i m e n t s High School diploma or equivalent. Associate's in
.jfij^1 science desired. AALAS certificate helpful. Knowledge of a

lab animals and animal breeding required 1 year
5- Ability to lift 50 pounds. Pre-employment physical, all

-~ r immunizations and NYS driver's license required. Send
'Wer and resume to Sam Weeks

- i, GR20 (T5605)
"eeding and Biometry-Statutory
">i Biweekly Salary: $590.45

'"9 Date: 3/7/91
»rrn biochemical and genetic analysis of tomato tissue Perfor-

e|6c'f^ of standard molecular techniques including preparation,
Sen! i r e s i s a "d hybridization of nucleic acids operation of
'aab. l a o equipment; maintenance of lab supplies; supervision of
H 2 ° " work area
6<De! m e n t s Bi

ra,6nce Masteisucs,..™™
".oven onstrated ability to woi

* « » and resume to Sam Weeks.
- * , GR20 (T6608)
r°P and Atmospheric Sciences-Statutory

.. Jm Biweekly Salary: 5/16/91
'' '"flDate: 5/16/91

ification of Drosophila

a6chorf
 media Prepare eggs for cryopre

"eqiJl '°"ation and permeabilization.
eiatec3 ents: Bachelor's or equivalent in intomology. 1 -2 years

"Penence including vitro culture of insects Demonstrated
TsSumJ,and decision making abilities Send cover letter and

" e '0 Sam Weeks.
ISlinic,Technician, GR20 (T6404)
S i m ! Sciences-Statutory
%tir,"n lB iw«;ekly S a | a r y : $590.45
V v > , D a t e : 5/2/91

hi L c a i support 'or hepatitis research project using the
o a s t t1e a n i m a l model General lab duties include blood

a n i m a ' handling and restraint, inventory and harvesting
«0n,e

 a "d assisting in surgery and 1 -2-3. Ability to lift 50 pounds.
>qU l ,

9™end work required.
^HirsJ^men*s Bachelor's in biology with experience or equivalent
fr&cecT0™ m data handling using spreadsheet, graphing and word-

nQ Software on IBM personal computers. 1 -2 years labora-
t n ^ lrnal experience including ability to restrain, examine and

. |ja| animals Wild animal handling experience. Must have
' o drivers license Must have a pre employment physical

«wer letter and resume to Sam Weeks

$hn£an,GR20(T6305)
"Itnj '°P. Atmospheric Sciences-Statutory

S ^ i f $59045
y

Kt nc l analyze soil, plant and other samples usin
V^r.T n " m a s s spectrometry using a Europa Roboprep CN ana
^"'roi ° e r m a s s m a s s spectrometer system. Perform quality
ike™ P'°Cedures and equipment maintenance. Maintain supply
B6'hort 1 A s s i s t «i'h development of analytical protocols and
^<)uir °9 ' e s Train grad students
'elaieljements Bachelor s or equivalent in a basic or applied
"OCM a General knowledge of lab operations and analytical
s*D«rie s 2 v e a r s l a D experience preferred. Knowledge or
^ rab i i n f i e ' d o t s01 ' s c 'e n c e> P'anI science and chemistry

CTe Send cover letter and resume to Sam Weeks.

>n Controller, GR21 (T6601)
iwed

weekly Salary: $615.42
J : 5/16/91
it and verity jobs through the central computer systems.

§5
a _ "^uunue proaucnon Udniiny diiu laws juu ion.— - - - - -
°"d implement new production procedures. Assist with prob-
»solution. Operatecomputerpnnters. Evenings and evenings.

lrements: Associate's in data processing or equivalent expe-
! Basic knowledge of MVS/JCL. Any experience with main-

' Send cover letter and resume to Sam Weeks.

«cian, GR21 (T2808)
•mistry, Molecular and Cell Biology-Statutory

'Ostir,Un
D

B 'week ly S a l a r v : $590.45
mo *LProteins tor several laboratories in the Biotechnology Build-
aiLyPerate HPLC on FPLC apparatus. Perform biochemical lab
o&S^res. Depending on skills and work load, there may be an
• ™ " " i y to pursue other experiments. 1 year appointment,

.„ "Jirements:' Bachelors or equivalent mChemistry or Biochem-
^ L ^ u i r e d . 1 -2 years experience, including protein punfactiorv
Sfi^"encewithHPLCon FPLC system preferred. Send cover letter

'6sume to Sam Weeks.

A ^ c i a n , GR21 (T6501)
Mir,"" and Aquatic Animal Medicine-Statutory

-7<luii

Posting Date: 4/4/91
Assist in veterinary entomology research on dairy farms, involving
year around field work on cattle pests. Assist with lab experiments.
Maintain insect colonies. Sort and process field samples. Mount and
identify insects. Collect data. Obtain supplies.
Requirements AAS or equivalent in entomology or animal sci-
ence, BS preferred. 1 year experience in handling large animals.
Entomological experience helpful. Pesticide applicator's license
desirable. NYS driver's license required. Send cover letter and
resume to Sam Weeks.

Participate in research on the control Dy seroior
transport across intestinal epithelial cell layers. Perform experi-
ments involving cell fractionation, enzyme assays, radioligand stud-
ies, gel electrophoresis, autoradiography and general biochemical
and pharmacological techiques. Analyze experimental results.
Handle rabbits and rats.
Requirements: Bachelor'or equivalent in biochemistry. 2-4 years
related lab experience. Send cover letter and resume to Sam
Weeks.

Technician, GR22 (T6203)
Neurobiology and Behavior-Endowed
Minimum Biweekly Salary: $641.92
Posting Date: 4/18/91
Participate in research using transmission and scanning electron
microscopes for ttnestructure and autoradiography. Prepare cul-
tures: tissue, cell and organ. Section tissue using ultramicrotomes.
Prepare emulsions (or coating sections.
Requirements: Bachelor's or equivalent experience in biological
science (neurobiology or biochemistry). 2-4 years related experi-
ence using electron microscopes (TEM and SEM), microtomes, and
sterile techniques for cell culture. Send cover letter and resume to
Sam Weeks.

Chess Operator, GR24 (T6303)
Chess-Endowed
Minimum Biweekly Salary: $701.22
Posting Date: 4/25/91
Interact with user groups on technical and scientific problems.
Implement Safety codes. Responsible for covering CHESS system
malfunctions and software problems associated with instrument
control. Assist in building new equipment. May assist in experimen-
tal programs. Some nights and weekends.
Requirements: Bachelor's or equivalent in technical field such as
engineering or physics. Experience not needed. Good mechanical
and laboratory skills. Programming experience preferred. Send
cover letter and resume to Sam Weeks.
Lead Production Controller, GR24 (T4103)
Finance and Business Services-Statutory
Minimum Biweekly Salary: $701.22
Posting Date: 10/18/90
Responsible for processing administrative production applications
through the central computer system. Prepare, submit, monitor, and
verify the results of jobs processed. Perform tape/disk (tie manage-
ment and security and make corrections. Maintain operational
documentation. Provide training for production staff. Work sched-
uled shift changes to meet payroll, month-end, and year-end dead-
lines. Responsible for covering a rotationg shift. Attend job related
courses, seminars, and classes.
Requirements: Bachelor's in computer science or equivalent. 3-4

~.;«n nnntrni nr related experience. Thorough knowl-

1Os'tjJ1
Um Biweekly Salary: $615.42

''%x,"Tt wological and immunologicat assays in a research lab.
W ! e and maintain cell cultures; perform virus isolations and cell-
H2? t e d cytotoxicity assays; and prepare media and reagents^
"•°ll£!e an<i inoculate experimental animals (mainly chickens) and
I L ^ i samples
l>3IJIrements Bachelors in immunology, microbiology or related
*«£,, Mlnimum of 2 years experience in a research lab, including
\>,, '"9 ot radioisotopes, cell cultures, and using sterile tech-

es- Experience with the following equipment: ultracentrifuges.

experience
resume to Sam Weeks.

Minimum Biweekly Salary. $701.22

qOrSrisDcah!e» explnmental assistant to the Tufgrass Research
I nfamLeader 3 5grad students and the managerofthe Turfgrass
ProgramLeader. J og « Perform basic and applied re-
W a t e h n t h nfeenhouse and field conditions. Field sites are
search in f b _ 9 r ! ^ "hrougnout the state. Organize; implement;
located in Ithaca ar»o tn '°"M''"," p e r ( o r m literature searches,
collect and s t t t i s w * analyze d a t e e p e ( a | ^ ^ e s m b | | s h

and write researchrepons « « i ^ ^ a n d m

l a m e n t s B * ^ « •« -̂cultural soence or ^ u ^ r j .

Accelerator Operator, GR24 (T6106)SSSasatarsB&i
5S3 "SlSfS^lar^e^r^S

Accelerator Technician, GR24(T6110)
Lab of Nuclear Studies-Endowed
Minimum Biweekly Salary: $701.22

D°rf''nm hinMv skilled work to maintain and improve the variousmam
Technical Part-Time
Laboratory Technician, GR19 (T5709)
Veterinary Microbiology-Statutory
Minimum full-time equivalent: $566.28
Posting Date: 3/14/91
P i d itance to fac

Office Professionals
Approximately half of all University openings are for Office Profes-
sionals Individuals with secretarial, word processing (IBM PC,
Macintosh, Wang, Micom), data entry, technical typing, or medium
to heavy typing (45-60+ wpm) are encouraged to apply-

All external candidates must have a completed signed employ-
ment application on tile with Staffing before they can be interviewed
tor a position. Employee candidates shoufd submit an employee
transfer application and cover letter, if requested, for each position
in which they are interested.

Submit a signed employment application and resume which will
remain active for a period of four months. During this time, you will
be considered for any appropriate openings for which you are
competitively qualified. Requests for referral and/or cover letters
are not accepted from external candidates unless specified in the

Iad. Qualified applicants will be invited tor a preliminary interview at
our East Hill Plaza office, tf you are currently available for employ-
ment, you may want to consider temporary opportunities at the
University. Please contact Karen Raponi at 255-2192 for details.

iance. uuiieuiaycutnuino,.«.,,,

experiments, keep records, and compile data. Monitor r
waste and arrange for safe disposal.
Requirements: Associates or equivalent required. Additional
coursework preferred, t year related experience in tissue cutture,
biochemistry and animal handling Send cover letter and resume to
Sam Weeks.

Technical Temporary
Technician, (T6207)
Biotechnology Program-Endowed

l ^ r a v r p r r f m m ^ n ' o a s s a y s . Full time for 3

Sê ulrem8en£hrBache,or's m biological^"tXfor msT

S a S p ^ ^
letter and resume to Sam Weeks.

Research Aide, (T6007)
Entomology-Endowed
Hiring Rate: $6.25-$6.75

Mail Clerk, GR17 (C6616)
Agricultural Economics-Statutory
Minimum Biweekly Salary: $530.38
Posting Date: 5/16/91
Responsbility for mailroom activities. Receiving, opening, distribut-
ing incoming mail, stuffing of major mailing pieces. The person in
this position will have the responsibility of packaging and mailing
large amounts of Program informational pieces on a weekly basis.
Units of incoming mail will average about 350 pieces daily.
Requirements: High School diploma or equivalent. Some experi-
ence helpful with working in a fast paced, highly scheduled environ-
ment. Light typing. Regular Cornell employees send employee
transfer application, cover letter and resume to Esther Smith,
Staffing Services, East Hill Plaza.

Research Aide, GR17 (C6619)
Natural Resources-Statutory
Minimum Biweekly Salary: $530.38
Posting Date: 5/16/91
Provide a variety of support services to 7 professional research staff.
Specific duties include data entry; coding; conduct telephone inter-
views; slide and figure preparation on computer; caldations for
tables; literature review; and clerical assistance.
Requirements: Associate's preferably in Natural Resources, So-
cial Sciences, or ralated field. Data entry uding SPSS-DE, micro-
computer experience using dBase and Quattro Pro, coding, figure
preparation, familiarity with SPSSX and SAS. Light typing. Regular
Cornell employees send employee transfer application, cover letter
and resume to Esther Smith, Staffing Services, East Hill Plaza.
External applicants send cover letter and resume to Esther Smith
Staffing Services, 160 Day Hall.

Office Assistant/Inventory Clerk, GR18 (C66O8)
CIT Consumer Services-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 5/16/91
Under direction, track and monitor CIT Sales Inventory; assist in the
recieving and distribution of all inventory items.
Requirements: High School diploma or equivalent Minimum of 1
year experience in computerized inventory control. Ability to lift 75
pounds. Light to medium typing. Regular Cornell employees send
employee transfer application, cover letter and resume to Esther
Smith, Staffing Services, East Hill Plaza External applicants send
cover letter and resume to Esther Smith, Staffing Services, 160 Day
Hall.

Assistant Accounting Clerk, GR18 (C6503)
Unions and Activities. RPU-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 5/9/91
Provide clerical support for Head Accounts Assistant. Process daily
banks, checkout sheets, daily cash reports, monthly reports,
Cornellcard and mail. Assist Assistant Director and cashier in the
general management of the Convenience Store to order, receive
and maintain inventory. Days and hours are Monday-Friday,
8:30a.m.-5:00p m. 10 month position
Requirements; High School diploma or equivalent. Some
coursework in accounting preferred. 1 year accounting and book
keeping experience desired. Strong organizational, communication
and interpersonal skills. Regular Cornell employees send em-
ployee transfer application, cover letter and resume to Esther Smith,
Staffing Services, East Hill Plaza.

Secretary, GR18 (C6505)
ILR Collective Bargaining and Labor Law and Lab History-
Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 5/9/91
Coordinate and provide administrative support to ILR's Collective
Bargaining Institute. Provide support to 3 full time and 1 emeritus
professor, maintain data base records on budgets and all parties
involved in CB Institute; perform wordprocessing and manuscript
preparation using WordPerfect.
Requirements: High School diploma or equivalent. Some college
coursework preferred. 1 year related experience. Strong
orgainzational, administrative and communication (written and oral)
skills. Ability to handle diversified tasks under pressure. Knowledge
of Macintosh File and WordPerfect-FPC software. Medium typing
Regular Cornell employees Send employee transfer application,
cover letter and resume to Esther Smith. Staffing Services, East Hill
Plaza.

Accounts Assistant, GR18 (C6205)
Administrative Operations Cornell University Library-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 4/25/91
Under the direction of the Accounting Manager, maintain all records,
files, accounts payable and receivable tor all library material pur-
chases and fine and replacement income. Approve accounts
payable invoices/credits to the central university accounting office
for payment Review vendor statements, inquiries, duplicate pay-
ments, and returned checks; and prepare correspondence regard-
ing past due invoices, credits due, and payment inquiries. Light
typing
Requirements. High School diploma or the equivalent. Some
college coursework in accounting bookkeeping or business pre-
ferred. 1 -2 years previous accounting/bookkeeping experience and
familiar with standard office machines. High degree of accuracy on
work with strong concentration on detail. Experience with micro-
computers, IBM preferred. Strong organizational, communication
(written and verbal) and interpersonal skills. Familiarity with Cornell
Accounting System desirable Regular Cornell employees send
employee transfer application, cover letter and resume to Esther
Smith, Staffing Services. East Hill Plaza. External applicants send
cover letter, resume to Esther Smith, Staffing Services, 160 Day
Hall.

Accounts Assistant, GR18 (C6212)
Media Services-Statutory
Minimum Biweekly Salary: $542.89
Posting Date: 4/18/91
Process all billing and maintain financial records tor design, and
editorial sections of Media Services. Serve as receptionist tor
incoming clients and vendors.
Requirements: High School diploma or equivalent combination of
education and accounting experience. Individual must be well
organized, very flexible, accurate, able to maintain confidentiality
Must have demonstrated computer knowledge and experience
using Excel, Write Now and 4th dimension Knowledge of qraphic
design and printing processes helpful. Strong interpersonal skills
necessary, as well as ability to work with minimal supervision.
Regular Cornell employees Send employee transfer application,
cover letter and resume to Esther Smith, Staffing Services, East Hill
Plaza. External applicants sen cover letter and resume to Esther
Smith, Staffing Services. 160 Day Hall.

Sales Department Secretary, GR19 (C6605)
Statler Hotel-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 5/16/91
Provide secretarial/clerical support to the sales department
Requirements: High School education required. Some college
coursework preferred. A working knowledge of Word Perfect. 1-2
years related office experience. Medium typing. Regular Cornell
employees only send employee transfer application, cover letter
and resume to Esther Smith, Staffing Services, East Hill Plaza.

Administrative Aide, GR19 (C6625)
Alumni Affairs-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 5/16/91
Provide secretarial support to the Associate Director and Reunion
Assistant of Class Programs. Assist with all aspects of reunion
planning, including designing layouts, inputting information, prepar-
ing class mailings, and charting reunion requests. Extensive con-
tact with alumni and university public affans departments
Requirements: High School diploma or equivalent. Some college
coursework preferred. 1 -2 years related experience. Proficiency
with Macintosh computer and software, including Microsoft Word,
Filemaker, Excel and Pagemaker. Ability to owrk in a fast-paced
environment with continual deadlines Medium typing. Regular

Corneil employees only, Send employee transfer application, cover
letter and resume to Esther Smith, Staffing Services, East Hill Plaza.

Accounts Assistant, GR19 (C6609)
controller's Accounting-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 5/16/91
Audit payment vouchers for adherance to University regulations;
resolve problems and advise University personnel of policies and
procedures pertaining to payments; compute moving allowances
fror prospective Endowed College employees; prioritize payment
vouchers to assure that checks will be written and available at the
time required,
Requirements: High School diploma or equivalent. Somecollege
coursework in accounting preferred. Must be able to work under
pressure and be able to enforce regulations in a tactful manner.
Possess good communication skills. Minimum 2 years related
experience. Regular Cornell employees only. Send employee
transfer application, cover letter and resume to Esther Smith,
Staffing Services, East Hill Plaza.

Secretary, GR19 (C6622)
Dean of Students Office-End owed
Minimum Biweekly Salary: $566.28
Posting Date: 5/16/91
Provide secretarial/administrative support for one Assistant Dean
and one Advisor ot Greek Life. Answer telephones; schedule
meetings; handle correspondence; back up support for 3 other DOS
staff and Administrative Manager. Work closely with fraternities and
sororities.
Requirements: High School diploma with at least 2 years related
experience. Computer knowledge helpful especially the Macintosh,
Some college coursework preferred. Able to coordinate and priori- %
tize a variety ot tasks. Excellent organizational, interpersonal and
communication skills. Written skills needed with correspondence
handling. Heavy typing. Regular Cornell employees only. Send
employee transfer application, cover letter and resume to Esther
Smith. Staffing Services, East Hill Pla2a.

Editorial Assistant, GR19 (C6604)
Cornell University Press-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 5/16/91
Assist six editors in Editing Department; check all stages of proof;
helo with manuscript and index preparation.
Requirements: Associate's or equivalent. Knowledge of Chicago
Manual of Style desirable. Proofreading skills. Excellent concentra-
tion and eye for detail. Ability to organize flow of work and meet
schedules for over 140 books per year Light typing, Regular
Cornell employees send employee transfer application, cover letter
and resume to Esther Smith, Staffing Services, East Hill Plaza.

1 External applicants send cover letter and resume to Esther Smith,
Staffing Services, 160 Day Hall.

Secretary, GR19 (C6603)
University Relations-Endowed
Minimum Biweekly Salary. $566.28
Posting Date: 5/16/91
Provide secretarial, receptionist, and clerical support to the Admin-
istrative Aide, as well as the Executive Director of Government
Affairs and the Director of Federal Relations. Must be able to work
and deal with a fast-paced office.
Requirements: High School diploma or equivalent. Somecollege
coursework preferred. Minimum of 2 years secretarial experience.
Word processing experience preferably with Microsoft word, and
working knowledge of IBM PC. Excellent grammar, punctuation and
proofreading skills Must be well organized and pay close attention
to detail. Strong interpersonal and communication skills. Heavy
typing Regular Cornell employees only. Send employee transfer
application, cover letter and resume to Esther Smith, Staffing
Services, East Hill Plaza.

Gift Deposit Clerk, GR19 (C6613)
Public Affairs Records-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 5/16/91
Perform all functions onthe recording of Statutory gifts and initiates
receipt acknowledgement to donors.
Requirments: High School diploma or equivalent. Some college
coursework preferred. Minimum 2 years of job related experience,
including use of computers. Knowledge of statutory accounting
helpful. Light typing. Regular Cornell employees send employee
transfer application, cover letter and resume to Esther Smith,
Staffing Services, East Hill Plaza

Secretary, GR19 (C6105)
University Career Center-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 4/11/91
Provide all administrative and secretarial support for three career
advisors in the area of Arts and Sciences and preprofessional
advising, including job-hunting workshops; alumni programs; Gradu-
ate School Days; booklets and other publications
Requirements High School diploma or equivalent, Minimum 2
years office experience. Somecollege coursework preferred. Ex-
cellent organizational skills and attention to detail. Familiarity with
Macintosh and word processing; other programs, including Excel
preferred. Medium typing. Regular Cornell employees send em-
ployee transfer application, cover letter and resume to Esther Smith,
Staffing Services, East Hill Plaza.

Accounts Assistant, GR19 (C6509)
Bursar's Office-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 5/9/91
Maintain student finance and cornelicard billing systems. Direct
contact with students, parents and other C U. departments in
person, via telephone and written correspondence concerning stu-
dent billing; processing adjustments and other transactions; recon-
ciling statement; processing deposits, vouchers and journal entries.
Requirements: High School diploma or equivalent. College
coursework preferred. 1-2 years related experience. Knowledge ot
general accounting. Strong interpersonal skills. Ability to work in a i t
active, complex environment. Light typing. Regular Cornell employ-
ees send employee transfer application, cover letter and resume to'
Esther Smith, Staffing Services, East Hill Plaza.

Relief Night Auditor, GR19 (C6405)
Statler Hotel-Endowed
Minimum Biweekly SalarM: $566.28
Posting Date: 5'2/91
Review, verify and record all hotel revenue. Generate reports
through property management systems as required. Perform duties
of Night manager in relief. Coordinate and participate in front desk,
concierge and bellstaff activities to provide quality guest service.
Five days a week, 11 pm-7am.
Requirements: High School diploma or equivalent- Some college
coursework in accounting preferred. 1 -2 years related hotel expe-
rience desirable Knowledge of computers essential. Cornell
employees send employee transfer application, cover letter and
resume to Esther Smith, Staffing Services, East Hill Plaza. External
applicants send cover letter and resume to Esther Smith, Staffing
Services. 160 Day Hall.

Administrative Aide, GR19 (C6402)
School of Hotel Administration-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 5/2/91
Provide administrative and secretarial support to four faculty mem-
bers. Type; answer phones; schedule meetings; handle mail and
travel.
Requirements: High School diploma or equivalent. Somecollege
1 -3 years secretarial experience. Word processing skills required
with strong knowledge of Macintosh system and its software pro-
grams. Work independently, excellent interpersonal skills. High
level of confidentiality essential. Requires independent judgement
and decision making. Medium typing. Regular Cornell employees
send employee transfer application, cover letter and resume to
Esther Smith. Staffing Services, East Hill Plaza

Administrative Aide, GR19(C6411)
Center for Environmental Research-Statutory
Minimum Biweekly Salary: $566.28 -
Posting Date: 5/2/91
Provide general office support to 8 staff inthe CLEARS program unit
of CER. Do word processing and editing correspondence, reports
and instructional materials; telephone and reception duties includ-
ing map sales; liaison with CER for accounting; A/R, and payroll;
coordinate assignments for student assistants
Requirements: High School diploma or equivalent. Somecollege
coursework preferred. 1-2 years related office experience. Knowl-
edge of Cornell accounting systems. Good communications skills*
Word processing skills for both IBM and Macintosh preferred.
Medium typing. Regular Cornell employees send employee transfer
application, cover letter and resume to Esther Smith, Staffing
Services, East Hill Plaza.

Secretary, GR19 (C6406)
Entomology-Statutory
Minimum Biweekly Salary: $56628
Posting Date: 5/2/91
Provide secretarial support for the Department of Entomology using
both the IBM and Macintosh computer. Responsible for smooth
operation of daily department activities as well as serve as secretary
to faculty using a variety of software packages.
Requirements. High School diploma or equivalent, Somecollege
coursework in business or secretarial science preferred. Ability to
work comfortably on IBM computer using DOS and variety of
software packages (Word Perfect. Lotus) and ability to work on
Macintosh or willingness to learn. Excellent organizational, inter-
personal, and communication (written and oral) skills essential
Heavy typing. Regular Cornell employees send employee transfer
application, cover letter and resume to Esther Smith. Staffing
Services, East Hill Plaza.
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Office Assistant, GR19 (C6301)
OHIO* of the University Registrar-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 4/25/91
Provide personal service to individual students, alumni and stati.
Prepare, certify and transmit CU transcripts. Certify, validate CU
students enrollment, degree status or record of academic achieve-
ment from external organizations, agencies and students.
Requirements: High School education or equivalent. Some
college coursework preferred. Minimum 1 -2 years related expen-
ence required. Computer input experience. Excellent interpersonal
and organizational skills. Heavy typing. Regular Cornell employees
send employee transfer application, cover letter and resume to
Esther Smith, Staffing Services, East Hill Plaza.

Laboratory Coordinator, GR19 (C6302)
Diagnostic Laboratory/Clin Path-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 4/25/91
Receive, access and distribute lab specimens. Distribute internal
and external reports. Enter all laboratory results into computer.
Provide relevant laboratory information to staff, students and out-
side clients. Cross train with laboratory secretary.
Requirements; High School diploma. Some college coursework
preferred. 1-2 years related experience. Familiar with veterinary
and medical terminology. Computer knowledge; strong interper-
sonal skills. Light typing. Regular Cornell employees send em-
ployee transfer application, cover letter and resume to Esther Smith,
Staffing Services, East Hill Plaza. External applicants send cover
letter and resume to Esther Smith, Staffing Services, 160 Day Hall.

Accounts Assistant, GR19 (C5905)
Division of Nutritional Sciences-Statutory
Minimum Biweekly Salary: $566.28
Posting Date: 3/28/91
Under direction of Administrative Manager assist in daily operations
of Division ol Nutritional Sciences Business Office. Responsibilities
include account reconciliation; preparation of journal entries; coor-
dination/verification of various monthly campus billings; preparation
of deposits; maintenance of division's local accounting system
(OASIS) and internal report generation for the Division's 300+
accounts (statutory and endowed). The Division has an annual
operation budget of $10-12 million.
Requirements: High School diploma or equivalent. 1-2 years
related experience. Some college coursework preferred. Familiar-
ity with Cornell's accounting system preferred; knowledge of statu-
tory accounting procedures helpful. Previous computer experience
(mainframe and PC compatible) required; competency in word
processing (Word Perfect), database management (dBase or PC-
File) and spreadsheets (LOTUS) preferred. Experience in account
reconciliation strongly preferred. Excellent interpersonal, organiza-
tional and communications skills essential. Attention to detail; ability
to work under pressure and meet deadlines required. Light typing.
Regular Cornell employees. Send employee transfer application,
cover tetter and resume to Esther Smith, Staffing Services, East Hill
Plaza.

Word Processor Operator, GR19 (C5709)
Division of Nutritional Sciences'CFNPPStatutory
Minimum Biweekly Salary: $566.28
Posting Date: 3/21/91
Perform complex technical word processing tasks, often under tight
and shitting deadlines, for Ithaca research and publications staff. 1
year term, continuation contingent upon funding.
Requirements: High School diploma or equivalent preferred-
Some college coursework preferred. Experience with lengthly
manuscripts and technical documents required. Excellent gram-
matical and organizational skills required. Able to work indepen-
dently with eye for detail essential. Knowledge of WordPerfect and
spreadsheet and/or database packages preferred. Regular Cornell
employees send employee transfer application, cover letter and
resume to Esther Smith, Staffing Services, East Hill Plaza. External
applicants send cover letter and resume to Esther Smith, Staffing
Services, 160 Day Hall.

Administrative Aide, GR20 (C6401)
History of Art-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 5/2/91
Provide secretarial/administrative support to faculty including the
Graduate Field Representative and the Director of Undergraduate
Studies
Requirements: Associate's or equivalent- 2-3 years related expe-
rience. Typing/Keyboard 60 wpm. Knowledge of IBM PC using
WordPerfect. Able to set priorities and work in complex, active
environment essential. Medium typing. Regular Cornell employees
send employee transfer application, cover letter and resume to
Esther Smith, Staffing Services. EHP.

Conference Service Supervisor, GR20 (C6607)
Statler Hotel-Endowed
Minimum Biweekly Salary: $590.45
Posting Data: 5/16/91
Direct and coordinate the activities of the Conference Services staff.
Flexible, nights and weekends.
Requirements Associate's or equivalent. Valid NYS drivers
license required. Prefer some hospitality industry or equivalent
background. 2-3 years related experience. Excellent organiza-
tionalinterpersonat and communication skills. Supervisory experi-
ence required. Regular Cornell employees send employee transfer
application, cover letter and resume to Esther Smith, Staffing
Services, East Hill Plaza. External applicants send cover letter and
resume to Esther Smith, Staffing Services, 160 Day Hall.

Office Assistant, GR20 (C6615)
Campus Services, Barnes PO Substation-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 5/16/91
Serve as a lead person to coordinate department operations and
maintain department integrity. Collect and record all postal transac-
tion information needed to prepare daily reports and cash deposits
tor the U.S. Postal Service.
Requirements: High School diploma or equivalent. Excellent
business math background. Minimum 3 years costomer service
experience and excellent communication skills are required; Postal
experience preferred. Knowledge of U.S. Postal rules and regula-
tions and ability to operate mail department. Regular Cornell
employees only. Send employee transfer application, cover letter
and resume to Esther Smith, Staffing Services, East Hill Plaza.

Administrative Aide, GR20 (C6617)
University Development/Public Affairs-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 5/16/91
Provide administrative support to the Assoc. Dir., Reunion Cam-
paigns, in the Cornell Fund. Coordinate between 3 other support
staff logistics involved in implementing 14 reunion campaigns a
year. Generation of correspondence, class reports, pledge cards,
and training materials and coordination of special events sponsored
for reunion campaign volunteers.
Requirements: Associate s or equivalent in experience. 2-3 years
related experience. Excellent organizational, communications, and
interpersonal skills Ability to prioritize assignments, work under
pressure, and handle confidential information. Knowledge of Macin-
tosh computer helpful. Medium typing. Regular Cornell employees
only. Send employee transfer application, cover letter and resume
to Esther Smith, Staffing Services, East Hill Plaza.

Accounts Coordinator, GR20 (C6623)
Center lor environmental Research-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 5/16/91
Conduct all financial transactions tor multidisciplinary research
center. Maintain records on all levels of account activity, reconcile
department records with University records, generate monthly re-
ports an special reports; assist with development of computerized
accounting, equipment, and personnel databases.
Requirementes; Associate's or equivalent experience in field of
accounting. 2-3 years related experience. Knowledge of Cornell
accounting procedures or general knowledge of fund accounting
necessary. Experience with Macintosh database and spreadsheet
sqjtware preferred. Regular Cornell employees only. Send em-
ployee transfer application, cover letter and resume to Esther Smith,
Staffing Services, East Hill Plaza.

Administrative Aide, GR20 (C6501)
Unions and Activities/Noyes Center-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 5/9/91
Provide clerical and administrative support to the Noyes Center
professional staff. Serve as office manager, supervise reserva-
tions, student office assistants and Noyeswriter; oversee/review
office policies and procedures; serve as receptionist and assist in
the day to day operation of Noyes Center.
Requirements: Associate's or equivalent required. 2-3 years
related experience in senior level office position with supervisory
responsibilities and significant public interaction. Bookkeeping/
accounting background and excellent grammar skills essential.
Experience with computers and/or word processors. Medium
typing. Regular Cornell employees only. Send employee transfer
application, cover letter and resume to Esther Smith, Staffing
Services. East Hill Plaza.

Accounts Assistant, GR20 (C6407)
Physiology-Statutory
Minimum Biw 'Ihveekly Salary: $590.45
Posting Date: 5/2/91
Share responsibitty for management and reconciliation of over 100
accounts (state, endowed, college and grants). Establish and
maintain working relationship with three colleges (one endowed)
and Division of Biological Sciences; advise on University. State and
College financial policies; assist in back-up for personnel and
payroll functions when necessary.
Requirements: High School diploma or equivalent, some ad-
vanced bookeeping/accounting schooling desirable. Associate's
degree preferred. 2 years Cornell accounting essential. Strong
interpersonal and communication skills. Medium typing. Regular
Cornell employees only. Send employee transfer application, cover
letter and resume to Esther Smith, Staffing Services, East Hill Plaza.

Secretary, GR20 (C6306)
Chemistry-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 4/25/91
Provide administrative and secretarial support to a Nobel Prize
winning professor and active international research group. Manage
production of manuscripts and research proposals. Administer all
aspects of office during professors absence; arrange travel, semi-
nars.
Requirements: Associate's or equivalent. Knowledge of chemis-
try and some foreign language helpful. Minimum 2-3 years secre-
tarial experience including knowledge of CU manuscript, grant
proposal and travel systems. Computer experience (IBM, Macin-
tosh) necessary. Heavy typing. Regular Cornell employees send
employee transfer application, cover letter and resume to Esther
Smith, Staffing Services, East Hill Plaza.

Administrative Aide, GR20 (C6308)
Facilities/ Administrative Operations/Cornell University Library-
Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 4/25/91
Under general supervision of the Operations Manager, coordinate
all purchasing activities for capital equipment and computer hard-
ware orders for the Endowed Library System. Process invoices for
payment. Monitor computer lines and telephones. Prepare work
orders and oversee computer maintenance, blanket orders and
maintenance agreements. Provide administrative support to the
Protect Coordinator, Project Manager, Photocopy Services Super-
visor, and the Personnel area.
Requirements: Associate's or the equivalent. Minimum of 2-3
years of office/purchasing experience. Strong interpersonal, com-
munication (written and verbaf)and organizational skills. Experi-
ence with database and spreadsheet management (dBase and
LOTUS preferred) as well as word processing (WordPerfect pre-
ferred). Able to handle confidential material with discretion. Atten-
tion to detail. Familiar with University Purchasing and customer
services procedures helpful. Light typing. Regular Cornell employ-
ees send employee transfer application, cover letter and resume to
Esther Smith, Staffing Services, East Hill Plaza.

Administrative Aide. GR21 (C6606)
Office of University Registrar-Endowed
Minimum Biweekly Salary: $615.42
Posting Date: 5/16/91
Manage and provide services to students, alumni, staff and external
organizations and agencies; coordinate the appropriate dissemina-
tion of publicly available information on students, to certify restricted
student information at the student's request, and to register student
tor the current semester.
Requirements: Associate's degree, equivalent work experience,
or appropriate combination thereof. 3 years supervisory and
customer service experience essential. Ability to use independent
judgement and handle highly confidential information. Excellent
communication, interpersonal and organizational skills. Experi-
ence with word processing and database management, perferably
on Macintosh. Heavy typing. Regular Cornell employees send
employee transfer application, cover letter and resume to Esther
Smith, Staffing Services, East Hill Plaza.

Research Aide, GR21 (C6614)
Neurobiology and Behavior-Statutory
Minimum Biweekly Salary: $615.42
Posting Date: 5/16/91
Provide administrative support to professional research group.
Assist in preparation of research grants; prepare reports; type and
proofread scientific papers; serve as liaison with on and off campus
contacts in setting up meetings, workshops, lectures; coordinate
travel; handle daily correspondence; maintain files; order supplies;
assume to other responsibilities; as needs arise.
Requirements: Bachelor's or equivalent in some biology helpful.
1 -2 years related experience. Computer/wordprocessing a must.
Excellent organizational and communication (wtitten and oral) skills.
Heavy typing. Regular Cornell employees send employee transfer
application, cover letter and resume to Esther Smith, Staffing
Services. East Hill Plaza. External applicants send cover letter and
resume to Esther Smith, Staffing Services, 160 Day Hall.

Administrative Aide, GR21 (C6618)
Astronomy-Endowed
Minimum Biweekly Salary: $615.42
Posting Date: 5/16/91
Act as assistant to the Chairman in his capacity as director of a
special educational program sponsored by the Pew foundation.
Prepare and process confidential materials. Maintain schedules of
due dated, prepare and oversee reports due. Oversee accounts
duties. Make travel arrangements. Some travel involved.
Requirements: Associate's or equivalent required. 2-3 years
administrative secretarial experience beyond formal training. Word
processing and writing skills very important. Excellent organiza-
tional and interpersonal skills. Ability lo work under pressure. Prior
experience at Cornell preferable but not required. Medium typing.
Regular Cornell employees send employee transfer application,
cover letter and resume to Esther Smith, Staffing Services, East Hill
Plaza

Administrative Aide, GR22 (C6506)
Veterinary Administration-Statutory
Minimum Biweekly Salary: $641.92
Posting Date: 5/9/91
Manage the administrative operations of the office of facilities and
services tor the College of Veterinary Medicine. Prepare and
manage of ice budgets; manage construction and renovation project
budgets: prepare and process contracts tor services; manage office
files; provide clerical support; special projects. General direction
received; independent decision-making required.
Requirements: Associate's or equivalent required. 3-4 years
directly-related work experience. Excellent interpersonal and strong
(oral/written) communication skills. Ability to use personal comput-
ers for word processing, database management and spreadsheet
analyses. Familiar with buildings/maintenance terminology. Ana-
lytical skills. Flexible and adaptable. Preference to experience
working with Cornell shops preparing documentation for architec-
tural engineering and contractual services. Light typing. Regular
Cornell employees send employee transfer application, cover letter
and resume to Esther Smith, Staffing Services, East Hill Plaza.

Office Professional Part-time
Office Assistant, GR16 (C6307)
Agricultural Economics-Statutory
Minimum full-time equivalent: $542.89
Posting Date: 4/25/91
Provide farm families with support using the 800# information,
referral, consulting system. Support consists of: emotional, legal,
financial and family issues. Daysand hours, 10a. m-5p.m. Position
until 8/31/91. Further employment contingent upon continued
funding.
Requirements: High School diploma or equivalent. Some college
coursework preferred- Strong listening and interpersonal skills.
Familiar with fanning and farm families necessary. Familiar with
Cornell Cooperative Extension a plus. Typing/computer familiarity
necessary. Minimum 1 year related experience. Light typing.
Regular Cornell employees send employee transfer application,
cover letter and resume to Esther Smith, Staffing Services, East Hill
Plaza. External applicants send cover letter and resume to Esther
Smith. Staffing Services. 160 Day Hall.

Administrative Aide, GR19 (C6502)
Synthesis Engineering Coalition-Endowed
Minimum full-time equivalent: $566.28
Posting Date: 5/9/91
Provide secretarial support for the College of Engineerings partici-
pation in the Synthesis National Engineering Education Coalition.
Answer telephones; process forms; type and word process docu-
ment and correspondence; handle filing; some account reconcilia-
tion Days and hours are Monday-Friday; mornings.
Requirements: High School diploma or equivalent. Some college
coursework preferred. 1 -2 years related experience in office envi-
ronment. Ability to work independently and under general supervi-
sion. Strong telephone reception skills. Medium typing. Regular
Cornell employees send employee transfer application, cover letter
and resume to Esther Smith, Staffing Services, East Hitl Plaza.
External applicants send cover tetter and resume to Esther Smith,
Staffing Services. 160 Day Halt.

Office Professional Off-Campus
Secretary, GR20 (C6611)
Cooperative Extension/NYC-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 5/16/91
Provide secretarial and program assistance to the Expanded Food
and Nurtition Education Program and the Urban Horticulture Pro-
gram. Type and edit correspondence, educational materials; main-
tain and input data for computerized recordkeeping system; main-
tain time and attendance records for staff. Monday-Firday, 9:00-
4:30p.m.
Requirements: Associate's or equivalent. Minimum 2 years related
work experience. Knowledge of computers/keyboard ing/word pro-
cessing. Figure aptitude. Medium typing. Regular Cornell employ-
ees send employee transer application, cover letter and resume to
Esther Smith, Staffing Services, East Hill Plaza.

Secretary, GR20 {C6610)
Cooperative Extenston/NYC-Statutory
Minimum Biweekly Salary: $590.45
Posting Date: 5/16/91
Provide secretarial and program assistance to the Expanded Food
and Nutrition Education Program in the Bronx. Type correspon-
dence, memos. educational materials; maintain and input data for
computerized recordkeeping system, maintain time and attendance
records for staff. Monday-Friday, 9:00-4:30p.m.
Requirements: Associate's or equivalent. Minimum 2 years related
work experience. Knowledge of computers dey board ing/word pro-
cessing. Figure aptitude. Medium typing. Regular Cornell employ-
ees send employee transfer application, cover letter and resume to
Esther Smith, Staffing Services. East Hill Plaza.

Office Professionals Temporary
In addition to posted positions, temporary opportunities occur in
many occupational areas, including secretarial, word processing,
accounting, and office administration. All individuals are encour-
aged to apply; experienced applicants with a typing speed of 45-60
wpm, knowledge of IBM-PC Word Perfect software and macintosh
word processing are in particular demand. Call Karen Raponi at
(607) 255-2192 or 255-7422 for more information.

Distrubution Assistant (S6601)
Agricultural and Biological Engineering-Statutory
Hiring Rate: $7.00
Posting Date: 5/16/91
Assist in distribution of publications. Enter orders in computer, print
invoices, pack boxes and prepare for mailing. Assist in marketing
and other office duties. Answer phone. Monday-Friday, 8:00a.m-
12:00 noon.
Requirements: Familiarity with Macintosh computer. Able to lift 40
pound boxes. Send application materials to karen Raponi, Staffing
Services. 160 Day Hall.

Administrative Aide (S6502)
Residence Life-Endowed
Hiring Rate: $7.56
Posting Date: 5/9/91
Management of busy, fast paced office. Daily contact with high
school students and staff. Must be able to interact effectively with
people. Efficient organizational skills. Macintosh word processing
experience required. Produce correspondence and newsletters.
Order and maintain office supplies. Inventory office at end 6t
program. Maintain expenditure records, prepare vouchers and
payroll records. Coordinate events and room reservations. Excel-
lent telephone skills. Interact with various University departments.
Full-time, 39 hours per week. Monday-Friday, some weekends may
be required. May 15-August 14. Please send completed applica-
tion, cover letter and resume to Karen Raponi, Staffing Services, 160
Day Hall.

Data Entry Operator (S6305)
Division of Summer Session, Extramural Study, and Related
Programs-Endowed
Posting Date: 5/2/91
Data entry of all summer student registration information and per-
form general clerical duties.
Requirements: High School diploma or equivalent. Experience
with IBM PC and WordPerfect desirable. Send cover letter and
resume to Karen Raponi, Staffing Services, 160 Day Hall.

Service Cler* (S6503)
Lab of Ornithology-Endowed
Posting Date: 5/9/91
Assist with sales at the Crow's Nest Birding Shop on weekends,
Monday nights for seminars, and possible hours during the week to
cover for vacations. Cashiering, answer phones, data entry, and
able to lift 50 pounds. Work with customers service skills ana
flexibility. Must be dependable.
Requirements: High School diploma or equivalent. Cash registe'
and data experience helpful. Please send cover letter and corn"
pleted application to Karen Raponi, Staffing Services, 160 Day Hall.

General Service
Submit a signed employment application which will remain active for
a period of Tour months, during this time, you will be considered *0'
any appropriate openings for which you are competitively qualified
Requests for referral and/or cover letters are not accepted from
external candidates unless specified in the ad. Qualified applicants
will be invited for a preliminary interview at our East Hill Plaza oftice-
If you are currently available tor employment, you may want to
consider temporary opportunities at the University. Please contac*
Karen Raponi at 255 2192 for details. ___-

Food Service Worker, S003 (G3803)
Unions and Actlvities'Noyes Center-Endowed
Hiring Rate: $6.56
Posting Date: 9/27/90
Operate electronic cash register, handle cash and cridit sale*;
prepare and sell food items; stock and monitor inventory levels-
maintain clean work area and adhere to all health departme"
sanitation codes. 10 month position. Monday-Friday, 4pfT1-
12p.m. r

Requirements: High School diploma or equivalent. At least 1 V jfn
experience in food service operation required. Must relate well * J
people (excellent customer service skills) and work independeniy
at a rapid pace. Previous experience with electronic registers an
kitchen equipment required. Regular Cornell employees only ^
employee transfer application to Esther Smith, Staffing Service
Easl Hill Plaza.

Patrol Officer, GR03 (G6205)
Public Safety-Endowed
Hiring Rate: $9.01
Posting Date: 4/18/91 m
Prevent, detect and stop criminal behavior; protect life and propeL
preserve peace, and respond to required police and univers
services within the campus area.
Requirements: High School diploma or equivalent.
degree preferred. Must obtain, maintain and satisfactorily comP
all licensures and training requirements as designated by ' s]
Director of Public Safety and the laws of New York State 5™e
possess valid New York State Drivers license and New York W ,
pistol permit. Strong communication skills {.written and oral}- w^
satisfactorily complete the probationary period of Public Safe1'
Patrol Officer. Regular Cornell employees send employee •'ar2ng
application, cover letter and resume to Esther Smith, St° J^
Services, East Hill Plaza. External applicants send cover lette' * ,
resume to Esther Smith. Staffing Services. 160 Day Hall. wo,'ons
and minorities are encouraged to apply. Deadline lor applied"
is May 17th, 1991.

Shift and Maintenance Mechanic, SO09 (G6301)
M&SO Mechanical Shop-Endowed
Hiring Rate: $8.66
Posting Date: 4/25/91 H . M C
Able to maintain boilers, burners and other mechanical and n .,
equipment found in commercial, industrial, residential and rese ^
institutions- Monitor equipment, building and utility systems ^
spect, lubricate and repair all mechanical equipment l " s t a

 vary
read electric, water and steam meters. Days and hours
according to shift. '
Requirements. High School graduate or equivalent.
HVAC, utilities, controls and other support systems in
technology environment. Minimum of 3 years experience in D^asi5
trades and mechanical maintenance with boilers and burners- ^
NYS drivers license required. Regular Cornell employees ,„
transler application, cover letter and resume to Es 'n e f J
Staffing Services, East Hill Plaza. External applicants serwJ
letter and resume to Esther Smith, Staffing Services. 160 VBI

General Service

Send application materials for the
following positions to Cynthia
Smithbower, 160 Day Hall.

General Service Temporary
Groundsworker (B6401)
Athletics/Golf Course-Endowed
60% establish and maintain gardens; 40% maintain grou,Pr
grass other related duties. Monday-Friday: 6:00-2^u '
weekend work. eor
Requirements: Some directly related work experience_r
sideration submit application materials to Cynthia Smithbow
Day Hall.

Academic
Lecturers/Teaching associates
Department of Modern Languages and Linguistics
There are specific language opernings in Chinese
Cantonese), Italian. Japanese, Khmer, Russian, Spanish

Wniie there are no specific openings, the DMLL wants to L

tiles of candidates qualified to teach the Bengali. Burmse.
Hindi. Indonesian, Italian, Japanise, Khmer (Cambodian?
Nepali. Polish, Russian. Sinhala, Swedish. Tamil, and v ' e j
languages. Send a letter and resume of past language , $\e
experience, level of fluency, educational background,
names of at least 2 individuals we can contact for re/ ^
Address inquiries to: John S Bowers. Chair. Department"
Languages and Linguistics. 209 Morrtl Hall, Cornell un
Ithaca. NY 14853-4701.

Cornell Employment News
Published weekly except for one week each in January and November and two vvevks in December by the Oft ice of Human Resources,
Cornell University, 14853. Distributed free and available to staff and faculty at locations around the campus.

Mail subscriptions available US delivery third class mail at $12.(X) tor 3 months; 524.00 for 6 months; or $48.00 for 12 months. Make
, ayable to: Staffing Services Subscription, \H) Day Hall, Cornell University, Ithaca, NY 14853.

Editor: Nancy Doolittle, 255-3541
Page Layout: Cheryl Seland
Photography: University Photography, Sus
Telephone: Office of Human Resoui

! tmd employment opportunity No person shall be
denied ipioynient on the basis of any legally prohibited

iigkm, national or ethnk origin, sexr age, or handicap
The univ ' Situation ot such equality ol
opportui the application

rruniry,


